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Dear CEA Family, 

This is your copy of the new Master Agreement 
between the Columbus Education Association and the 
Columbus Board of Education. It is imperative that every 
CEA member read and understand the contents of this 
Agreement. It represents the many hard-fought rights 
that have been won and how these impact our profes­
sional obligations. This contract outlines improvements 
to our working conditions and continues to be a tremen­
dous step forward in the effort to fight for the schools 
#ColumbusSwdentsDeserve. 

This Agreement embodies the hard work and sacrifice 
of many members. Thanks are owed to the Bargaining 
Team for the countless hours they invested to bring this 
contract to completion. Regina Fuentes, our Spokes­
person, deserves our gratitude for being the voice of 
this campaign. The Membership Action Team, Picket 
Captains, and our CEA Faculty Representatives deserve 
our thanks for the amazing job they did organizing mem­
bership at every level. To the many members who stood 
united and rejected an unacceptable contract offer, your 

I 
courage and commitment to our students and communi-
ty will not be forgotten. Much appreciation to our OEA 
and NEA leadership, whose support was greatly need­
ed. Many thanks to the CEA staff who kept the office 
running while organizing the strike. Lastly, thank you to 
our friends in the labor movement, and politicians who 
supported CEA during this contract campaign. 

Much precious time was spent fighting for this 
contract. It is our duty to enforce it in order to maintain 
its worth. The Board and CEA have agreed to make this 
commitment. Every teacher and administrator are obli­
gated to enforce this legally binding contract. 

In Solidarity, 

!µ-r 
4ohn Coneglio 
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AGREEMENT 
between the 

COLUMBUS BOARD OF EDUCATION 
and the 

COLUMBUS EDUCATION ASSOCIATION 

This Agreement entered into at Columbus, Ohio, this 22nd day of 
August 2022, between the Columbus Board of Educat10n of the Co­
lumbus City School D1stnct (hereinafter referred to as the "Board") 
and the Columbus Education Association (hereinafter referred to as 
the "Association or CEA''). 

Chapter 100 
Article 101 
Recognition 
101.01 The Board recognizes the Association as the sole and exclusive 

bargaining representative for all teachers of the D1stnct. For 
purposes of this Agreement, the term "teachers" ~hall mean the cer­
tificated teaching employees of the Columbus City School D1stnct 
including, but not limited to, certificated/licensed teachers, nurses, 
occupat10nal therapists, physical therapists, dental hygienists, 
full-time (minimum of six ( 6) hours per day and a minimum of 
thirty-seven (37) weeks per year) hourly-rated teachers, part-time 
employee positions that are scheduled for more than twelve ( 12) 
hours each week during the school year and reqmre hcensure from 
the Ohio Department of Educat10n ("part-time teachers"), part­
time hourly-rated tutors who work regularly dunng the majonty 
of the school year, latchkey teachers and instructional support 
substitutes. "Teachers" shall also mean other regular full-time 
professional staff members except classified and c1vtl-serVLce type 
personnel and except instq.J.Ct10nal assistants and educat10nal media 
aides. Members of the bargaining unit as defined above may here­
inafter be referred to as "teachers" or "members of the bargaining 
uniC:' However, only those prov1s10ns of this Agreement which are 
specifically identified as applicable to hourly-rated tutors, latchkey 
teachers, instructional support substitutes, and part-time teachers 
shall apply to such employees. The bargaining unit shall include a 
person hired as a regular contract teacher who (a) fails to pass the 
appropriate PRAXIS test( s) within the first sIXty ( 60) work days 
and (b) serves in the same assignment for more than forty-five (45) 
days so long as the person 1s continued in that same assignment. All 
employees herein defined as teachers shall be members of the bar­
gaining unit, but said bargaining unit shall exclude the Superinten­
dent, Deputy Superintendent, assistant Superintendents, principals, 
assistant principals, and other administrative or supervhory person­
nel. "Other administrative or supervisory personnel" shall include 
any certificated or professional employee having the authority to 
responsibly direct other certificated or professional employees and 
the authonty to hire, transfer, assign, promote, discharge or disci­
pline other certificated or profess10nal employees, or to responsibly 
recommend such action. 

101.02 Subcontracting 
A. Prior to subcontractmg work that has been typically performed 
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by teachers as defined m Section 101.01, the Superintendent or 
designee shall notify the President of the Association, m wnt­
mg, about the work to be subcontracted and the proposed start 
and complet10n dates. At the request of the President of the 
Association, a meetmgwtll be held with the Superintendent 
and/ or designees to determine the fea~ibility of performmg the 
work m-house. The Board retains the right to make the final 
determmation about subcontractmg any work. 

B. Durmg the term of this Agreement the Board shall not layoff 
any members of the bargaining unit as a result of the subcon­
tractmg of work bemg performed by members of the bargain­
mg umt, whether such a resultmg layoff actually precedes or 
follows the imtianon of the subcontracted work. 

C. At no time, except as agreed upon by the Board and the 
Association, shall the number of subcontracted posmons 
performmg bargammg unit work exceed fifteen ( 15) percent 
of the total number of bargammg unit members on payroll, on 
a full-trme eqmvalent (FTE) basis, as provided to the Associ­
ation consistent with the provisions of Article 109.02(A). A 
list of all subcontracted positions performing bargaining umt 
work ~hall be provided to the Association concurrently and 
shall mclude the position title, FTE(s), and vendor. 

Article 102 
Responsibility of the Board 
It is recogmzed by the parties that the Board is mvested by the laws 
of the State of Ohio with the management and control of all the 
public schools m the Columbus City School District. The authority 
shall include, but shall not be limited to, the right to hire, discharge 
or disciplme teachers, subject to the terms of this Agreement and 
applicable law, and the authority to make such rules and regulations, 
subject to the terms of this Agreement and applicable law, and the 
authority to make ~uch rules and regulations, subject to the terms of 
this Agreement and applicable law, as are necessary for the gov­
ernment of the public schools, the employees of the Board and the 
pupils of the schools. Nothing in this Agreement shall co'ustitute a 
derogat10n or transfer of the authority of the Board as established by 
the laws of the State of Ohio. 

Article 103 
Authority of the Superintendent 
The admimstrative authority of the Board shall be implemented by 
the Superintendent, Deputy Supermtendent, assistant Superinten­
dents, principals, assistant pnncipals, and other administrative or 
supervisory personnel employed by the Board. The Supenntendent 
shall have the sole authority to d1rect, assign and transfer teachers, 
subject to the terms of this Agreement and applicable law. 

Article 104 
Responsibility of the Association 
The Association shall represent all teachers of the Columbus City 
School District equally and without discrimmanon, regardless of 
their membership or non-membership in the Association. 

Article 105 
Equal Employment Rights 
Members of the bargaining unit will not be discriminated against in 
anyway m the exercise of the1r employment nghts or their nghts un-
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der this Agreement because of race, sex, sexual orientation, religion, 
color, nat10nal origm, age, gender identity or express10n, ancestry, 
familial status, military status, disability, genetic mformat10n or any 
other legally protected category. The Board and admmistranon will 
comply.with all federal, state and local fair employment laws. 

Article 106 
Continuous Performance Pledge 
106.01 The Association agrees that it will neither cause nor sponsor 

any strike, "study day;' "professional holidays;' or other work 

stoppage during the penod of this Agreement. In the event that 
the Association v10lates this provision, it shall be subject to 
appropriate legal penalties and the Board shall be entitled to any 
other appropriate relief available under law. 

106.02 Any teacher who inmates or participates in a smke or other 
act prohibited by this article will be subject to appropnate legal 
penalties and the Board shall be entitled to any other appropri­
ate relief available under law. 

106.03 The Association will make every reasonable effort to prevent 
or termmate v10lauons of the pledge. 

Article 107 
Present Policies 
To the extent that any provlSlon of the Administrative Guide, other 
Board policy, regulation or procedure conflicts with an expressed 
provmon of this A ssociat10n-Board Agreement, the provisions of the 
Association-Board Agreement shall have precedence. 

Article 108 
Board-Association Consultation 
108.01 During the term of this Agreement, the Board or its admin­

istrative agents shall make it a practice to advise the Associ­
ation President or designees pnor to the adoption of new or 
substantially revised citywide policies, programs or procedures 
of significant importance to and directly involving teachers. 

108.02 Durmg the term of this Agreement, the Superintendent and 
designees shall meet on a regular basis, generally once a month, 
with not more than five (5) representatives of the Association to 
discuss matters of policy, procedure, safety, reports of outstand­
mg payments owed to teachers and proposed payment dates, 
and programs of the school distnct. In order to promote a free 
exchange of views, all matters discussed m such meetmgs shall 
be considered confidential by all parties unless otherwise 'noted 
in the meetmgs. 

108.03 All Admimstrative forms provided by this Agreement shall 
be mutually acceptable to the Board and the Associatiom, 
subject to bmdmgArbitration m case of dispute. The develop­
ment of such mutually acceptable forms shall mclude discussion 
between the parties of the procedures for the use of such forms. 
In the event mutual agreement on a form does not occur, the 
Board shall be free to utilize it~ preferred form until an arbitra­
tor renders a decision. 

108.04 All school forms developed by the school district shall be free 
of sexual stereotypmg. lhe school system may continue to use 
supplies of forms presently in stock. The Association may advise 
the administrator of Labor Relations of any forms m need of 
revision. No form that is in violat10n of this article shall be the 
subject of a grievance unless that form has been identified as 
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provided above. Existmg supplies of such a form may be contm­
ued in use until liquidated. 

108.05 The Board and the Association shall e~tablish an attendance 
advisory committee. The committee shall be composed of five 
(5) representatives appointed by the Superintendent and five (5) 
representatives appointed by the Associat10n. The committee 
shall review data to analyze patterns and reasons for employee 
absences and make recommendations regarding comprehensive, 
research-based strategies to address the causes of absences The 
committee shall meet during the 2019-2020 school year, and it 
shall make a report to the Joint Labor-Management Committee 
pursuant to Section 108.02 by June 30, 2020. The committee 
shall disband on June 30, 2020. 

Article 109 
Rights of the Association 
109.01 The President of the Association or designecs shall have 

the right to visit all schools in the District for the purpose of 
carrying out Association business. Upon entering a ~chool, the 
President or designee shall first notify the principal of the visita­
tion. In the absence of the principal, notification ~hall be to the 
assistant principal or a school office employee. In no event shall 
such visits interfere with or interrupt typical school operations. 

109.02 
A. Unless otherwise mutually agreed upon, the Board shall 

continue to supply the Association by the second work day 
following the pay date, or as soon as possible thereafter, 
with electromc media containing personnel information 
for members of the bargaining unit from the computer 
personnel file. The electromc media shall contain the 
following data: employee name, street address, city, ZIP 
code, race code, areas of certification, hire date, Board date, 
department code, administrative location code, facility code, 
pay plan, percent of employment, class code and descrip­
tion, check location code and description, dues deduction 
types and amounts and date. In the event the Board cannot 
reasonably continue to supply such informat10n in such 
manner, the parties will meet to determine a feasible course 
of action. The Board will not be arbitrary or capric10us 
regardmg this matter and will notify the Association as soon 
as practicable whenever they determine the electromc media 
will be delayed. 

B. The Board of Education shall supply the Associat10n with 
names and addresses of all new teachers and their admims­
trative assignments within one ( 1) week alter official Board 
action employing such teachers 

C. Twenty-five (25) copies of the annual Building Staff Assign­
ment Directory and twenty-five (25) copies of the annual 
Employee Directory will be provided to the Association if 
and when such publications are typically distributed. 

D. The information provided in A, B and C above shall be only 
for the private use of the Association. 

109.03 Membership Dues Deduction 
A. Membership dues of the Association and its district, state 

and national affiliates, shall be deducted in nineteen ( 19) 
equal installments for teachers on plan A and twenty-four 
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(24) equal installments for teachers on plan Bon dates de­
fin~d m Chapter 1400 on the basis of written authorizations 
supplied by the A~sociation to the Treasurer. The Trea~urer 
shall transmit dues to the Association one ( 1) Columbus 
City School busmess day following the pay date in which 
the pay was received by the employee or as soon a~ pmsible 
thereafter. Such deduction shall be irrevocable for periods 
of one ( 1) year except that authorizations may be with­
drawn durmg a period of fifteen ( 15) days each year endmg 
September 15, providing that notifications of withdrawal 
are submitted to the Treasurer during such fifteen ( 15) day 
penod. The Association shall keep on file a copy of each 
individual's deduction authorization form. 

B. Authorization shall be on a contmuing basis from year to 
year unless withdrawn m keeping with provision 109.03(A) 
above. Such withdrawal must be submitted in wntmg to the 
Treasurer of the Board, with a copy to the Association. The 
effective date for a new authorization or a change in an exist­
ing authorization shall not be later than the earning penod 
following submission of the new or changed authorization. 

C. The Association shall supply the Treasurer with the dues 
structure for the following school year by July 1 of each year. 

D. The balance of the annual deductions shall be deducted 
from the final paycheck of a member resignmg the member's 
position, receiving an unpaid leave of absence, leaving 
a bargarning umt position or terminatmg the member's 
employment after the opening of school. 

E. The Association will indemnify the Board and Treasurer 
against liability for all deductions made m accordance with 
these provlSlons 

F. The Association will compensate the Board m the amount 
of fifteen cents ( $.15) per member per year for the payroll 
deduction service to be deducted from the first deduction 
period each school year. 

G The Board will provide the Association with a single pnntout 
for all orgamzations showing the members from whom dues 
were deducted and the appropriate orgamzanon. This itemized 
statement with a transmmal letter will be prepared monthly. 

H. The Association shall have exclusive payroll deduction rights 
for union dues for members of the bargammg umt. 

I. Payroll Procedures and Deductions 
1. United Way deductions shall be continuous from year 

to year until canceled in writing to the Treasurer's 
Office. Changes will be made by completing new option 
cards during the annual campaign period. 

2 Salary reductions for annmties and Section 125 
accounts shall be determined by dividing the yearly 
amount by the appropriate number of pay dates per 

employee. 
3. Deductions for missed dues shall be recovered and 

collected within thirty (30) days of knowledge of the 
omission. The Association will be promptly notified m 
writing whenever the above occurs. 

4. Amounts for credit union deductions, Association dues, 
and TBS shall be electromcally transmmed by the next 
Columbus City Schools busmess day followmg the 
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employee's pay date. 
5. Amounts for annumes and flexible spending accounts 

shall be electronically transferred by the thitd Colum­
bus City Schools business day following the employee's 
pay date when ACH transfer is available. 

6. Bargaining umt members desmng to change from pay 
plan A to plan B or plan B t~ plan A must do so during 
the open change penod ofJune 1 to the end of the first 
week of the next school year. 

7 \Vhen an employee's bank account is debited by the 
Treasurer's Office, a credit with the corrected amount 
must be made at the same nme (or manual check on pay 
date). Advance notificat10n of these act10ns should be 
given to the employee as soon as possible. 

8. Errors in sick leave and personal leave shall be reported 
to the Treasurer's Office on a form mutually agreed to 
by the Board and the Association. Every effort will be 
made for necessary correcnons to be made in a timely 
fashion generally on the paycheck following the receipt 
of the report. The processing date of a payroll may cause 
this correct10n to be delayed until the following pay 
date. Whenever corrections are not made on the next 
paycheck, the Associat10n wtll be promptly nonfied. 

9. Every effort will be made to correct errors in deduct10ns 
and enndements by the following pay date that the error 
was reported The processing date of a payroll may cause 
this correct10n to be delayed until the following pay date. 

10. Tutors shall be paid biweekly after submitting to the 
payroll office a biweekly certificat10n of hours actually 
worked. Tutors must submit an enrollment sheet to the 
office of special education on a monthly basis. 

11. Pnntouts of information provided to the Associat10n may 
be replaced, by mutual agreement, by electronic media. 

12. Supplemental wages will be included in the regular 
paycheck. The federal tax deduction will be calculated 
according to method B for supplemental wages in the 
IRS Circular E, Employer's Tax Gmde. 

13 Current practice shall be followed for payment of supple­
mental dunes that are not provided for in Arncle 905 of 
the current Agreement with the new biweekly pay plan. 

14. Unused sick leave shall be cumulative without limit. For 
contract teachers, sick leave shall accumulate at a rate of 

fifteen ( 15) days per year All such teachers shall be cred­
ited with one and one-half (1.5) days at the end of each 

month. The accruals will occur September through June. 
15 The benefits provided in Article 806, 807, 808, and 

809 shall be effective for newly employed members of 
the bargaining mut on the first day of the month after 
the first thirty (30) calendar days of employment. Such 
benefits shall terminate on the last day of the month 
for which the employee ha's paid for such coverage in 
case of retirement. Resignations to be effective for the 
next school year or dunng the school year will result 
in insurance benefits being terminated on the last day 
of the month of the effective date of the employee's 
resignation. In calculating the "final pay" the treasurer 
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will add back in any prepaid insurance premiums to 
the day of the pay. The "final pay" shall be made by the 
thirtieth (30th) calendar day after the teacher's last work 
day or the date the Superintendent received the teach­
er's written notice of resignation, whichever is later. 
Coverage for members of the bargammg unit electmg 
coverage under Amcle 805 shall be m accordance with 
the biweekly payroll and deduct10n schedule. 

16. Payment for performance of extra dunes lISted m 90S.Ol 
shall be made in a smgle payment as soon as practicable 
following the completion of the performance of the 
extra duty. Payments shall be made on the sixth, thir­
teenth, fifteenth and twenty-first pay dates. 

17. Government savings bonds deductions shall be provided 
by January 1, 1998. 

18. Eligible tutors may elect the health benefits provided 
m Amcle 806 of this Agreement, the dental insurance 
coverage provided m Article 807 of this Agreement, and 
the vision msurance coverage provided m Article 808 
of this Agreement. The Board shall pay a proportionate 
percent of the cost of such insurance, and the eligible 
tutor shall pay the balance of the premium by the 
payroll deductions schedule, based upon the number 
of hours for which the particular tutor is scheduled per 
week, as follows: fifteen (lS) to twenty-five (2S) hours, 
the Board shall pay fifty (SO) percent and the employee 
fifty (SO) percent of the cost; more than twenty-five (2S) 
hours, the Board shall pay seventy-two (72) percent and 
the employee shall pay twenty-eight (28) percent. De­
termmation of eligibility and percentage contribution 
based on hours is set forth in Sections 1008.0S-.06. 

19. Elect10n of the coverages must be made during the 
annual open enrollment period for tutors. 

20. The joint Association/Board Payroll Committee that 
mcludes the Treasurer or designee will meet as often as 
necessary to review and correct procedures with regard 
to the bi-weekly payroll system. The parties are com­
muted to arriving at solutions, short of the gnevance 
proces~, to any unanticipated problems that may anse 
from implementation of the biweekly payroll. 

109.04 The Associat10n shall be provided bulletm board space in the 
area of teacher mailboxes m each school for the posting of nonc­
es and other materials relatmg to Association activities. Such 
nonces and other materials shall not include campaign materials 
or endorsements for candidates in local, state and national 
public elections. Such materials may be posted by teachers in 
teachers' lounges. Ths bulletin board space shall be identified 
with the name of the Association and Association faculty 
representative( s) who has the responsibility for mamtammg the 

bulletm board. 
109.05 

A. During the term of this Agreement, principals, assistant 
principals, school clerks, secretaries and other office 
personnel shall not distribute nor post materials from any 
employee union or similar organization except to d1stnbute 
mail which is addressed to employees by name or except 
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where the employee is posting or distributmg materials as a 
function of such employee's role m such an orgamzat10n. 

B. The Association shall be mcluded on a regular school bmld­
mg mail route. 

109.06 Representatives of the Associat10n shall be permitted to 

transact Association busine~s on school property at reasonable 
times with the approval of the principal, without charges, 
provided that this shall not interfere with or mterrupt typical 
school operat10ns. Such approval shall not be arbttranly or 
capnciously withheld. 

109.07 
A. The President and/ or Vice President of the Association, 

upon request of the Associat10n by June 1, shall be granted 
an unpaid leave of absence. Such leaves shall be granted 
for one ( 1) school year and shall be renewed upon request 
of the Associat10n by June 1 of each year. The specific 
mdividuals on such leaves shall not be changed dunng the 
school year except as a result of a change m elected officers 
of the Assoc1at10n and with thirty ( 30) days notification to 
the Board. The President and Vice President shall be given 
full expenence credit on the salary schedule for the penod 
of such leave. 

B. Upon request of the Association by June 1, up to ten ( 10) 
additional designees of the Association shall be granted un­
paid leaves of absence. Such leaves shall be granted for one 
( 1) school year and shall be renewed for one ( 1) school year 
upon request of the Association by June 1. The mcrease 
from six to 10 designees shall be effective m the 2001-2002 
school year. Such designees shall not be changed durmg the 
school year. 

C. The Association shall reimburse the Board for the cost of 
the teacher's and Board's contnbut10ns to the State Teacher 
Retirement System on behalf of each teacher on leave as 
provided m Paragraphs A and B above, which will include 
the cost for up to SS additional days (for a total of up to 
2SO day~ m each school year) at the teacher's daily rate 
of pay based on the salary schedules m Article 902. The 
contmuauon of msurance benefits for such teachers shall be 
contingent upon timely monthly payment of the premium 
to the Board. 

109.08 The Association faculty representatives and/or governors may 
request the principal's permission to use mdividual school office 
eqmpment and audio-visual equipment when such equipment is 
not otherwise in use. Such permiss10n shall not be arbitranly or 
capnc10usly withheld. 

109.09 Upon written request to the Board prior to September 30, 

the Assoc1at10n shall be provided a regularly scheduled penod of 
fifteen (15) minutes of air time each week on WCBE Radio after 
3:30 p.m. for educat10nal programs and announcements (so long 
as the Board retams the license for WCBE) 

109 .10 The members of the Association's Board of Governors and/ 
or the Association's faculty representatives shall be permitted to 
work on Association busmess m their assigned school bmldmgs 
until the arrival of their pupils each morning and immediately af­
ter their pupils' departure each afternoon provided such activities 
do not mterfere with the regular school responsibilities of such 
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governors and faculty representatives. In addition, members of 
the Association's Board of Governors and the Association's faculty 
representative!> shall be permitted to leave their assigned school 
bmldings after their pupils' departure in the afternoon m order 
to attend scheduled meetmgs of the Association provided such 
scheduled meetings do not mterfere with the regular school re­
spons1btlmes of such. Governors and faculty representatives who 
leave their assigned school buildings after their pupils' departure 
in the afternoon shall advise the buildmg administrator of the 
nature of their departure. 

109.11 Representatives of the Board will not mterfere with the 
faculty representattve m scheduled hearings where the teacher ts 
entttled to representation as provided tn this Agreement. However, 
nothing in this provision is intended to limit, m any manner, the 
authority of the principal to give direction or to dtsc1plme the fac­
ulty representative except as provided m the scope of this article. 

109.12 Board representattves will advise the Associat10n President of 
the payroll deduction procedures which will be followed by the 
Board for contributions to Teachers for Better Schools (TBS), 
to the United Negro College Fund (UNCF) and/or to the Oh10 
Tum on Trust Authority (OTTA). Such procedures will include 
furmshing the names and addresses to the appropriate organi­
zation of teachers making such contributions to TBS and such 
procedures will be developed m consultat10n with the As!>ocia­
tion. The reasonable cost recovery realized by the Board shall not 
exceed two cents ($.02) per month per deductton for TBS 

109.13 The Association Semor Faculty Representative m each Colum­
bus school will not be assigned duttes during the bargaining unit 
member's duty period. 

109.14 The Associat10n will take the primary responsibility for the 
distribution, collection and filmg of deduction forms or cards for 
char1t1es named m this article. 

Article 110 
Grievance Procedure 
110.01 During the course of this Agreement, problems may arise 

concerning the alleged v10lation, misinterpretation or misappli­
cation of the provisions of this Agreement. When such problems 
anse, an attempt should be made to settle them mformally by the 
teacher or teachers involved and the immediate admimstrative su­
pervisor. During the effort to settle such a problem at the informal 
level, tlle teacher or teachers mvolved shall advise the supervisor 
of the section or secttons of the Agreement which relate to the 
problem. A problem which cannot be resolved informally will be 
processed as a grievance. The gnevant( s) shall not be confined to 
the sections(s) referred to in this sectton when a formal grievance 
is filed. 

110.02 Each grievance shall be processed m the followmg manner. 
Step 1. 
A. Withm ten (10) school days after the occurrence of the mci­

dent, which ts the subject of the grievance, the teacher mvolved 
will reduce the grievance to writing, on a form provided by 
the Board and will present tt to the building principal. Upon 
receipt, tlle principal will ematl to or place a copy of the griev­
ance m the Assooation faculty representative's school mailbox. 

B. Within four ( 4) school days after the grievance ts submitted, 
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the building principal will discuss the grievance with the teach­
er mvolved and attempt to resolve it. 

C. Withm four ( 4) school days after this meetmg, the prmcipal 
shall notify the grievant of the declSlon in wmmg on the griev­
ance form. Notification may be provided by email. 

Step2. 
If the gnevant is not satisfied with the decision concernmg the 
grievance at Step 1, the teacher may, withm four ( 4) school days of 
receipt of such decision forward the grievance to the Director of 
Labor Management and Employee Relations. The Superintendent 
shall schedule a heanng withm ten ( 10) school days of receipt of 
the gnevance, and shall notify the gnevant and the Association 
of the time and place of such hearing. Within five (S) school days 
after such hearing, the Supermtendent, or the Superintendent's 
designated representative at such hearmg, shall notify the gnevant 
of the decision m wrmng. 

110.03 The failure of a gnevant to appeal any decision to the next 
step withm the time set forth for such appeal shall constitute a 
waiver of the nght of further appeal, and a final disposition of the 
gnevance shall be made on the baSIS of the last decision given. Any 
of the time limits established m this grievance procedure may be 
waived by mutual agreement of the parti~s. 

110.04 All grievance hearmgs shall be held outside of the typical 
teachmg hours of the gnevant or gnevants mvolved so as not to 
interfere with their teaching responsibilmes. A representative of 
the Association shall have the nght to be present and may, at the 
option of the grievant, represent the grievant at all steps of the 
grievance procedure and arbitration. A teacher shall not be repre­
sented or accompanied by a representative of any other employee 
orgamzation at any grievance or arbitration hearing. 

110.05 In the event there is a grievance which involves a number of 
teachers m one school, it may be submitted as a group gnevance. 
The teachers mvolved m the gnevance will be named on the 
gnev ance form 

110.06 The Association may file a grievance at Step 1 on behalf of an 

mdiv1dual or on behalf of a group of teachers m one school, or it 
may file a group grievance at Step 2 on behalf of itself or on behalf 
of a group of teachers in more than one school. 

110.07 As used above m this grievance procedure, the term "school 
day" shall mean a day when school is in session for students and 
teachers. If a gnevance occurs m such a way that time lmes would 
take the process beyond the end of the typical school year, or if 
a grievance arises dunng the summer break beyond the typical 
school year, the parties, by mutual agreement, may opt for the 
gnevance to proceed beyond the school year, m which case 
the term "school day" shall mean a weekday (Monday through 
Fnday) excludmg legal holidays. 

Article 111 
Arbitration 
111.01 If a grievance is not resolved to the satisfaction of the grievant 

at Step 2 of the grievance procedure above, the Association may 
make a written request for arbitration withm thirty (30) calendar 
days after receipt of the decision of the Supenntendent or desig­
nated representative. 

111.02 Within three (3) days after this written request for arbitra-
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non, the Board and the Association shall attempt to agree upon 
a mutually acceptable arbitrator and shall obtam a commitment 
from said arbitrator to serve. If the parties are unable to agree 
upon an arbitrator or to obtam such a commitment withm the 
specified penod, a request for a list of arbitrators shall be made 
jomtly to the American Arbitrat10n Association. An arbitrator 
shall be selected from the list submitted by alternately stnkmg 
names from the list. 

111.03 1he arbitrator so sele~ted shall be requested to hold a hearing 
on the earliest date available, and unless such time is extended by 
mutual agreement, shall issue the arbitrator's decis10n not later 
than thirty (30) days from the date of the hearing. The arbitrator's 
decmon shall be in writing and shall set forth the arbitrator's find­
mgs of fact, reasomng, and conclus10ns on the issue submitted 

111.04 The parties recogmze that the Board of Education is legally 
charged with the responsibility of operating the school system. The 
sole power of the arbitrator shall be to determme whether the terms 
of this Agreement have been violated, mismterpreted or ineqmta­
bly applied, and the arbitrator shall have no power or authority to 
make any decision which modifies, alters or amends any terms of 
this Agreement or which i~ violative of the terms of this Agree­
ment. The arbitrator shall not substitute the arbitrator's Judgment 
for that of the Board, except m the following circumstances: 
A. Where an issue to be determmed by the arbitrator i~ an i~sue of fact. 
B. Where the issue before the arbitrator involves the interpreta­

tion of the terms of this Agreement. 
111.05 The decision of the arbitrator shall be submitted to the Board 

and to the Association and subject to law and the foregomg stip­
ulations of this Agreement, shall be final and bmdmg m respect 
to the mterpretat10n, meaning or application of any provis10n of 
this Agreement. Other recommendations of the arbitrator shall be 
advisory only and no judgment may be entered thereon. 

111.06 The co~ts for the services of the arbitrator, mcluding per diem 
expenses, if any, and actual and necessary travel and subsistence 
expenses, as well as the related cost of the American Arbitration 
Associat10n services, shall be borne totally by the loser. The arbi­
trator shall designate in the arbitrator's award the prevailmg party, 
or the predommately prevatlmg party, and shall submit all charges 
to the other party for payment. Such charges shall not be divided 
by the arbitrator between the parties m any manner or under 
any circumstances without prior approval of both parties. The 
expenses of witnesses and other representatives shall be borne by 
the party they represent. A stenographic record of the arbitration 
proceedmgs shall be made. Each party shall pay for its own copy 
of such record, and the parties shall share equally the cost of the 
arbitrator's copy. The parties may mutually agree to forego a steno­
graphic record. •!• 
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Article 201 
Academic Freedom 

Chapter 200 

201.01 Teachers shall be guaranteed academic freedom. Such free­
dom shall be exercised w1th111 the bounds of general standards of 
profe.monal responsibility, and shall not prohibit consultation and 
d1rect1on by Board representatives. The nght to academic freedom 
here111 established shall 111clude the right to support or oppose 
political causes and issues outside of the teach111g role and the 
teacher's school-related activltles and relat1onsh1ps. 

201.02 During the term of this Agreement, there shall be no general 
expans10n of the citywide standardized te~ting program prior to 

discussion with representatives of the Association as provided 111 
Article 108. This provlSlon shall not restnct the Administration 
from modifying present test~, from subst1tut111g new tests for 
those tests presently be111g utilized so long as such substitution 
does not result 111 a sigmficant increase 111 teacher duties related 
to test admim~trat10n, from making minor additions to present 
tests, or from discontinuing a particular test and substitut111g a 
different test at that or another grade level so long as the new test 
does not result in a significant increase in teacher duties related 
to test adm111istration. Teachers shall conduct test111g and student 
assessment as required for the teacher's particular assignment. 

201.03 In the event the school adm111istrator changes a ~tudent's 
n111e-week grade, the admimstrator will, as promptly as practical, 
notify the teacher who gave the ong111al grade. In the event the 
school adm111istrator changes a student's final grade, the admin­
istrator will initial and date such change and, as promptly as 
practical, nonfy the teacher who gave the onginal grade. 

Article 202 
Association Building Council (ABC) 
202.01 Each school or CEA Association unit shall have an Associ­

ation Bmld111g Council (ABC) to be organized during the first 
month of the school year, consisting of not less than five (5) 
teachers, which will meet with the principal and members of the 
staff at least once a month. 

202.02 The Association Semor Faculty Representative shall be a 
member of the Associat10n Build111g Council. Except as provided 
otherwise in this Agreement, two other members of the ABC 
shall be elected by secret ballot of the teachers at a general staff 
meet111g and the rema111111g two members of the ABC shall be 
appo111ted by the principal. Schools having more than thirty (30) 
teachers shall, at the request of either the Semor Faculty Repre­
sentative or the pr111cipal, elect one (1) additional ABC member 
and appo111t one (1) additional ABC member as provided above, 
for every additional twenty (20) teachers or fraction thereof. All 
members shall serve by consent. The term of office shall be one 

school year. 
202.03 The Associat10n Building Council shall be advisory only and 

is 111tended to assist the pr111cipal and the school staff 111 develop-
111g policies and programs for the school 111volved. The ABC shall 
assume the responsibility for be111g knowledgeable about matters 
111 this Agreement which relate to its funct10ns. 

202.04 The ABC shall elect a chairperson at its first meeting each 
year. The ABC cha1rperson shall prepare an agenda pnor to each 
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subsequent meeting, after consultation with the principal. The 
ABC chairperson shall record the busmess of each metmg and 
shall make a written report of such business to the teachers. It 
shall be the responsibility of the principal, utihzmg the office staff, 
to provide each teacher with a copy of the agenda no later than 
two (2) days after receiving it from the ABC chairperson and a 
copy of the ABC chairperson's report no later than five ( 5) days 
after receivmg it from the chairperson. The length of the ABC 
chairperson's report is to be no more than five (5) smgle-spaced 
type-written pages unless a larger report is deemed necessary by 
the ABC chairperson and the principal. 

202.05 Each professional staff member shall have the nght to have 
matters placed on the ABC agenda and shall have the nght to 
speak to the ABC on an item which the staff member has inmat­
ed unless a majority of the ABC shall vote to limit the discussion. 
The ABC's meetings shall be open to all teachers in the buildmg, 
except that a maJonty of the ABC may declare executive sess10n. 

Article 203 
Election of Department Chairpersons/Leaders 
Prior to the last teacher work day of each school year, the teachers in 
each of the departments listed in Section 905 01 Assignment Group 
B may meet and elect one or more consentmg candidates as nommees 
for the position of department chairperson/leader in each of their 
respective departments. Where no department exists, the Senior 
Faculty Representative or Association designee will conduct the 
election. In such an event, the names of the elected nommees shall 
be submitted to the building principal. The butldmg prmcipal shall 
include consideiat1on of all such nommees, if any, in the final selec­
tion of teachers to serve as department chairpersons/leaders for the 
followmg school year. All selections shall be made with the consent 
of the chosen bargammg umt member. The select10n shall typically 
be made by the close of the school year and the selection announced 
to the department members by such date. The basis for the selection 
of department chairpersons/leaders by the prmc1pal shall not be 
arbitrary or capric10us. 

Article 204 
Length of Work Day 
204.01 Teachers shall typically remain on duty until they have 

completed their profess10nal dunes, but m no event shall they 
leave the school pnor to fifteen ( 15) minutes after the close of the 
scheduled student school day. It is understood that when split 
sessions are m operation, teachers will leave the schools after their 
students as soon as possible after 6 p.m. 

204.02 The length of the student school day for all elementary 
schools shall typically be five and one-half (5 Yi) hours per day, 
excludmg the lunch period. 

204.03 The length of the student school day for all middle and high 
schools shall typically be seven (7) hours per day, mcludmg one 
( 1) class penod for lunch. 

204.04 Except as provided elsewhere m this Agreement, the regular 
work day for all full-tune teachers is to be seven and one-half (7 
Yi) hours. Such seven and one-half (7 Yi) hours shall include a 
duty-free lunch penod and planning-preparanon time. Teachers 
may contract md1Vldually with the Board for extra-duty assign­
ments that may extend beyond the seven and one-half (7 Yi) hour 
day. Full-time hourly-rated teachers and those members of the 
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bargainmg unit not assigned to a regular school staff shall have a 
regular workday not to exceed eight (8) hours. In no event shall 
a teacher's workday begm before 7:15 a.m. or end afi:er4:45 p.m. 
except as specifically provided elsewhere in this Agreement, unless 
the teacher so elects from time to time, or unless the teacher 
elected employment for, or chose assignment to, a position with a 
posted work day beginnmg before 7: 15 a.m. or endmg after 4.45 
p.m. Notification to teachers of a change of school day start and 
end times, for the followmg school year, shall be made pnor to the 
beginning of the Article 211 process. Upon written notification to 
the Board, a teacher may request a voluntary staff reduction as the 
result of a change to school day start and end times. 

204.05 In schools that vary their schedules from the typical teacher 
work day, teachers shall be provided lunch periods, conference 
periods, and other released-time periods stipulated by this 
Agreement for various assignments equal in mmutes per week to 
those periods provided teachers in schools on typical sched-
ules. Nothmg m this provision shall proh1b1t the Board from 
develop mg innovanve programs m certam schools so long as 
the staff in such a school, by secret ballot, votes approval of such 
mnovation, provided no teacher is required to work in excess of 
the provisions of Section 204.04 above and provided no teacher 
is reqmred to work m excess of the teacher's regular contract year. 
Prior to any such secret ballot vote, the Association Buildmg 
Council shall study the proposed mnovative programs and shall 
make recommendations to the staff. 

204.06 
A. The lunch schedule shall be developed (if possible) by agree­

ment between the principal and the Associat10n Building 
Council. Absent an agreement, the final determination shall be 
made by the prmcipal. 

B. No elementary teacher shall be deprived of at least a thirty 
(30) minute uninterrupted, duty-free lunch penod, in the 
context of a sixty ( 60) minute student lunch period. 

Article 205 
Building Staff Meetings 
205.01 All teachers assigned to a school bmldmgw1ll be required to 

attend two (2) regular building-level staff/inserv1ce meetings per 
month if called by the principal of that school. In-service meet­
mgs tied to the early release of students shall not count as one ( 1) 
of these two (2) meetmgs. In-service meetmgs will mclude topics 
related to multicultural education. Except in the case of emergen­
cy, or as provided below, such reqmred staff/m-serv1ce meetmgs 
will not extend beyond forty-five ( 45) mmutes after the teacher's 
scheduled workday. 

205.02 In addition to the regular buildmg-level staff/in-service meet­
mgs, the prmcipal, in consultation with the Association Buildmg 
Council, may schedule two (2) forty-five (45) mmute bmldmg 
level staff meetings per month and/ or extend one ( 1) required 
bmldmg-level staff/m-service meeting per month a maximum of 
thirty (30) minutes beyond the hmitatlons in 205.01 above for 
purposes of staff development. Attendance at such additional 
meetmgs or extension will be voluntary unless a ma1onty of the 
staff has voted by secret ballot to require attendance at a partic­
ular meeting. In the case of such meeting, at which attendance 
is required, the Assoc1at10n Bmlding Council shall assist the 

15 



prmcipal m developing the program and agenda. 
205.03 Announcements concerning Association activities may be 

made by the Association's faculty representative at the conclus10n 
of staff meetmgs. 

205.04 Regular buildmg-level staff/m-service meetings will typi~ally 
be scheduled on Mondays. If, due to unusual circumstances, there 
is a need to hold a meetmg on a different day, the staff will be ad­
vised as farm advance as is practical and reasonable. Except m the 
case of emergency, the pnnc1pal shall not schedule buildmg-level 
staff/in-service meetings m the afternoon of the first Thursday of 
each month during the regular school year. 

205.05 The prmcipal shall designate one full day at the begmnmg of 
the school year as being for the teacher's own professional utiliza­
tion at the teacher's assigned buildmg. 

205.06 Notwithstandmg Sections 205.01 and 205.04 above, 
citywide programs teachers who are assigned to school buildmgs 
may be required to attend two (2) citywide program after-school 
staff/in-service meeting on a pupil attendance day durmg the 
school year. Announcement of this meetmg shall clearly state 
attendance is mandatory. This meetmg shall not exceed one and 
one-half ( 1 Yz) hours in length. 

205.07 The parties agree that, m the event the Board determines to 
pilot a longer school year and/ or longer school day dunng the 
term of this contract, the parties will bargain this is~ue m good 
faith recognizing that time is of the essence Such pilot programs 
will not be implemented without agreement of the Association. 

Article 206 
Teaching Environment and New Buildings 
206.01 Copymg machme( s) (or technologically more advanced 

equipment) and computers shall be made available in the teach­
ers' workspace, classrooms and/ or teachers' lounges. The number 
of copiers and their capacity shall be eqmtably distributed among 
school bmldings consistent with funds appropriated and budget­
ed for such purpose. Copiers shall be maintained and repaired as 
soon as possible. The district shall continue to implement secure, 
advanced technology for teacher access to enter school and 
student information. 

206.02 Each classroom shall have sufficient chalkboard/whiteboard 
and bulletm board space and, effective January 2020, a telephone. 
Each classroom will have a computer and projection capabili-
ty. In addition, students shall have eqmtable access to district 
technology. The Board shall contmue to provide mstructional 
materials and equipment, withm budgetary constramts, to imple­
ment the Distnct's educational goals and objectives and to meet 
students' needs pursuant to Board policy 2520. 

206.03 Teachers shall be permitted to have coffee making devices and 
coffee and soft drink vending machines m the teachers' lounges as 
space permits. Teachers shall be permitted to have efficiency-type 
ranges, microwave ovens and refrigerators in teachers' lounges as 
space and the availability of utilities permit. All such devices and 
eqmpment shall be mainrained by the faculty. Teachers shall not 
be required to perform the custodial dunes in the staff lounge 
and shall not be reqmred to prepare food, clean tables or perform 
other significant custodial chores m connect10n with the lunch 
programs. Teachers who use the staff lounge or use the appliances 
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in the staff lounge may be reqmred to share in the cleaning of the 
appliances, to keep their personal property cleaned and stored 
and to leave their eating area in a clean and orderly condmon. 
The expenditure of any profits realized from the above-men­
tioned vendmg machmes shall be in accordance with guidelmes 
established by the prmcipal in consultation with the Association 
Building Council where the development of such guidelmes are 
requested by the Association Buildmg Council. 

206.04 Classroom mterrupnons by the public address system shall be 
permmed only in the case of an emergency. Regular announce­
ments may be made at any regularly scheduled time dunng the 
day. Other classroom interruptions for admimstrative or other 
purposes shall be held to a minimum. 

206.05 The pames agree that consistent with Board appropriations, 
buildmg budgets and the district facilities plan(s), all school 
bmldmgs should be provided with adequate resources and 
equipment m a safe mfrastructure, with reasonable attention 
to lighting and snow and ice removal in school parking lots 
The Board shall make reasonable efforts, taking mto account 
timmg, transportation, cost and other relevant considerations, 
to address lack of power, heat or water m a building in a manner 
that is safe and promotes the well-being of students and teachers. 
Complaints about alleged non-compliance with EPA or OSHA 
regulations are sub1ect to the followmg process, notwithstanding 
the provisions of O.R.C. 4167.10 (B)(l) regarding the existence 
of immment danger: 
A. An employee or Association representative shall file in writing 

a health and safety complaint with the immediate supervisor 
or principal withm five (5) work days of the occurrence of the 
alleged violation. 

B. If the immediate supervisor or principal does not respond 
m writmg to the alleged violation to the satisfaction of 
the employee/ Association within ten ( 10) work days, the 
employee or the Association may appeal the complaint to the 
Director of Buildmgs and Grounds by filing a written appeal 
with the director withm five (5) work days of the immediate 
supervisor/principal's response or due date to respond. The 
director or designee shall respond in wntmg to the complaint 
w1thm ten (I 0) work days of submission of the appeal. If 
the corrective action is identified m the response, then the 
response shall mclude a planned date of project completion. 

C. Afi:er rece1vmg the respome from the Director of Buildmg~ 
and Grounds, a bargammg umt member who is dissatisfied 
with the disposition of the Health and Safety complaint may 
file a complamt with the Ohio Bureau of Workers Compen­
sation Public Employees Risk Reduction Program (PERRP) 
using Form SH-6. 

206.06 Not less than one room appropriately furnished and vented 
shall be reserved as a faculty lounge with workspace unless work­
space is provided m another room. 

206.07 Where an extension telephone for the use of the professional 
staff is not presently available in a school building, one shall be 
installed upon request of the Association Building Council. The 
location of the extemion telephone shall be determined by the 
prmcipal. Such telephones may not be locked during the typical 
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school day or teachers otherwise unreasonably inconvenienced 
in their use. 

206.08 The Board recogmzes that clerical responsibilmes detract from 
the effectiveness of the classroom teachers; therefore, a continued 
effort shall be made, with this Agreement, to avoid substantive 
increases in such clerical work. However, the parties recogmze 
that, in the event reductions in school personnel are necessary, 
such reduct10ns may adversely impact the Board's effort. 

206.09 The following shall be provided m each school built or sub­
stantively remodeled as a result of the passage of the November 
2002 bond issue: 
A. A lunch area for teachers separate from that of pupils; 
B. Adequate storage facilmes in which teachers may store 

instructional supplies; 
C. A workroom available for use of teachers containing the 

equipment and supplies necessary for the preparation of 
mstructional materials. 

206.10 The expenditure of any profits received from fundraising 
projects for a school's General Fund m which teachers were 
directly involved may be considered by the Associat10n Bmlding 
Council with appropriate recommendations to the principal. 

206. ll Upon request, any teacher shall be advised in a reasonably 
prompt manner of the status of the various school fund accounts. 

206.12 It shall be the responsibility of the building principal to see 
that the Board of Education's adopted expulsion, suspension and 
removal regulations are prominently posted in each respective 
buildmg. This section is not subject to the grievance procedoce. 

206.13 Elementary classroom teachers required to permanently 
change classrooms on or after the workday prior to the first stu­
dent attendance day during a school year, shall be provided one 
( 1) school day without pupils to accomplish such move. 

206.14 New and renovated elementary bmldmgs shall be designed 
with rooms for art and music classes. The Board shall make 
reasonable efforts to designate specific rooms for both art and 
music m elementary bmldmgs for the particular school year and 

physical facility. If in the unusual circumstance where an art or 
music room 1s under consideration for repurposing, the Super­
intendent or designee will provide written notice to the buildmg 
Senior Faculty Representative for that buildmg at least seven (7) 
days before repurposing. A meeting of the Associat10n Buildmg 
Council will be convened seven (7) days after the written nonce 
for the purpose of providing Association representanves the op­
portunity to present alternative space allocation plans. If a space 
is repurposed, the Association Bmldmg Council will convene by 
the end of the school year to discuss the use of that mstructional 
space for the upcoming school year. 

206.15 Beginning with the 2023-2024 school year, teachers will be 
provided a secure location (e.g., cabinet, locker, or drawer) in 
which to lock personal items and/or confidential files. 

206.16 The Board and the Association shall establish a Labor-Man­
agement Health and Safety Committee. The committee shall be 
composed of four ( 4) representatives appomted by the Board and 
four ( 4) representatives appointed by the Association. The dunes 
of the committee will be to identify health and safety related 
problems, evaluate current and recommend, as appropriate, new 
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health and safety work practices and procedures, improve com­
munication about the work order process, and promote aware­
ness and encourage compliance with health and safety practices 
and procedures. The committee shall meet quarterly. A designee 
of the committee shall report at least annually to the Joint La­
bor-Management Committee pursuant to Section 108 02. 

Article 207 
Guidelines for Classroom Visitations and Teacher Conferences 
The Association and the Board wholeheartedly support parent and 
community involvement in schools and encourage members of the 
community to visit the schools and confer with teachers. However, 
because of the potential interruption and disruption of children's 
education posed by uncontrolled classroom visitations and confer­
ences, the Board hereby adopts as its policy the following gmdelines 
for public or parental visitations in classrooms in order to minimize 
disruption of the educational process. 

A. All visitors must check in at the office upon entering he school. 
B. The visitor shall be escorted to the classroom unless the teach­

er 1s expecting the visitor and directions to the visitor will be 
sufficient. In the latter case, the teacher should be advised by 
the office so the teacher will know the office is aware of the 
visitor's presence. 

C. Where practical, v1sitanons should be by pnor arrangement with 
the teacher Visitors should inform the teacher of the general 
purpose of the classroom visitation or conference in advance. 

D. Teachers shall have the nght to reschedule a visitor when 
prior arrangements have not been made. 

E. Where practical, the visitor and teacher should arrange a 
conference to discuss a classroom visitation. 

F. No electronic devices will be used to make any aud10 or visual 
record of the v1s1t or conference except by agreement of the 
teacher. 

G. Every effort will be made to minimize the amount of disrup­
tion caused by such visits. In the event a problem develops 
in a given school with regard to applicanon of the gmdelines 
provided in this article, an effort shall first be made by the 
teachers involved to resolve the problem directly with tl1e 
prmc1pal before the filing of a gnevance. 

H The parties agree and acknowledge being responsive to paren­
tal requests for information or a conference 1s a high priority. 
If a parent 1s present at a buildmg and 1s not being disruptive, 
the teacher shall make every effort to attend and participate 
in a conference with the parent if the pnnc1pal or des1gnee 
so arranges. If reasonably possible, the conference shall occur 
outside the student instructional day 

Article 208 
Classroom Atmosphere 
208.01 The Administration recogmzes its responsibility to give all 

reasonable support and assistance to teachers with respect to the 
maintenance of control and discipline in the classroom. It 1s the 
responsibility of the teachers and Administration to provide an 
atmosphere within the classroom and within the school building 
that 1s conducive to learning. Admimstrators are to admmister 
the discipline policy for thetr school or program and are to pro­
vide appropriate admm1stranve support to teachers that 1s legal 
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and consistent with Board policy (currently including the Guide 
to Positive Student Behavior). Teachers and administrators are to 
abide by such specific Board-adopted disciplinary policy as may 
now be in existence or may be replaced or modified. 

208.02 Teachers shall not administer corporal punishment. Notlung 
in this Agreement is intended to abridge the rights of teachers 
provided in Section 3319.41 ( G) of the Ohio Revised Code. 

208.03 The principal, in consultation with the Association Building 
Council, will establish procedures for the administration of 
all forms of discipline within the school. Such will mclude 
procedures related to suspension and recommendation for 
expulsion. Written bmlding discipline plans shall be in place at 
the beginning of the school year. Failure of a principal to establish 
a building discipline plan by the first day of student attendance 
is gnevable at Step 2 of the grievance procedure. In the event the 
principal is newly appointed, transferred or assigned, such failure 
must first be brought to the princ1pal's attention in writing at 
least ten ( 10) calendar days before the grievance is filed in order 
for the principal to develop or finalize a bmlding plan. Nothing 
in this paragraph shall be interpreted as a restriction on the nght 
of the Board or Superintendent to establish future policy or 
gmdelines related to disciplinary procedures, provided such nght 
is exercised without specific v10lation of this Agreement or law. 

208.04 The removal of a student from a curricular or extracumcular 
act1v1ty by a teacher shall be processed according to the provi­
sions set forth in Section 3313.66 of the Oh10 Revised Code. 
A teacher removing a student according to this prov1Slon shall 
commumcate such action on a mutually developed form. 

208.05 Teachers shall be given released time as reqmred for appear­
ances at admimstrative hearings and court proceedings arising 
out of their profess10nal activities, upon as much advance notice 
as possible to the supervisor or pnnc1pal. 

208.06 When a pupil 1s initially assigned to a class as a result of a cen­
tral office decision to change the building assignment of a pupil 
for disciplinary reasons, teachers who will be regularly assigned to 
instruct such pupil shall be so advised. 

208.07 If a student inflicts bodily in Jury on a teacher, the student, 
after required due process, will be expelled and may, if proper 
circumstances exist, be permanently excluded from school under 
Section 3313.662 of the Ohio Revised Code, except as provided 
in federal and state special education laws. However, expuls10n ts 
not reqmred in cases of incidental or accidental phy~ical contact. 
"Bodily injury" for the purposes of this section means physical 
injury requiring treatment by a medical doctor for a broken bone 
or sprain, laceration with stitches or other serious bodily inju~y. 
The teacher must promptly report the teacher's injuries in wming 
to the Office of Human Resources, if possible, and upon request 
release the teacher's medical records of the injury(ies) to that 
office. Nothing in this article alters the nghts of the Administra­
t10n, Board of Education, parents or guardians under federal or 
state law. 

208.08 If a teacher imtiates student discipline which results in a 
legally required hearing, the teacher shall be sent a copy of all 
written notices sent to the student's parent or guardian with 
respect to the hearing and appeal process. 
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208.09 Generally, students will not be transferred to a different 
building more than once in a school year for disciplmary reasons. 
Exceptions are unusual circumstances, such as threat of personal 
mjury or damage to a person; or physical mjury to a person, as a 
result of an assault or battery; or where the best mterests of the 
pupil and schools compel a transfer m unusual circumstances. 
Completion of an assignment to the I-PASS Center is not consid­
ered a transfer to a different bmldmg. 

208.10 Each principal shall keep a copy of the 190-Correcnve Mea­
sures Forms that the principal deems to involve Level 3 behaviors 
separate from other 190 forms. Upon request, such copies shall 
be made available m a timely manner for the Semor Faculty 
Representative for review. 

208.11 Principals shall return all 190 Corrective Measure forms to 
the originating staff member with the corrective action noted 
within three (3) work days of receiving it unless there are extenu­
ating circumstances, in which case it shall be returned reasonably 
promptly. The Principal's disposition shall be entered into the 
student mformation system. 

Article 209 
Co-Curricular Activities and Extra Duties 
209.01 Assignment of teachers to sponsorship of school organi­

zations where such sponsorship extends beyond the teachers' 
regular school day and assignment of teachers to the extra duties 
specified in Section 905.01 of this Agreement wtll be with the 
consent of the teacher. 

209.02 In the event volunteers cannot be secured for the necessary 
supervision of school events which take place outside teachers' 
regular work day, teachers may be assigned to supervise at such 
acnvmes by the school principal, provided such teachers shall be 
notified of the assignment two (2) weeks in advance where pos­
sible. These assignments will be rotated equally among the entire 
teaching staff of the school so that no teacher will be required to 
supervise more than five (5) such acnvities per school year. Such 
reqmred supervisory assignments shall not extend more than 
three (3) hours m length or the length of a typical school-related 

evening activity. 
209.03 Teachers may voluntarily use their personal automobiles for 

the purpose of transporting students on field trips, transportmg 
athlenc teams or other busmess of the Columbus City Schools, 
but may not be required to do so. 

209.04 When any member of the bargaining umt is absent for one 
half of a school day or more and no substitute is available, the as­
signment shall, m elementary schools, be divided, and m middle 
and high schools, rotated among the teaching staff at the school 
involved. In the event no substitute is available: 

A. Elementary teachers who are assigned students from the absent 
teacher's class shall be compensated at the rate of six times the 
supplemental hourly rate [ 6 x supplemental hourly rate] per 
day divided equally among the teachers receivmg the students. 

B. Middle school and high school teachers who are assigned 
during their conference periods to cover the assignment of 
the absent teacher shall be paid the supplemental hourly rate 
for each class period. 
In the event a self-contamed middle school assignment is di-
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vided among teachers of other self-contained classes, compen­
sat10n shall be in accordance with Section 209.04(A) above. 
In ca11es of a sudden illness or an emergency which reqmres a 
teacher to leave afi:er the work day has started and said teacher 
is charged sick leave or personal leave as defined in Chapter 
700 of this Agreement, teachers receiving the students shall 
be compensated as in (A) or (B) above, except that the six ( 6) 
in the formula in (A) above will be reduced to the number of 
hours such students were divided during the day. 

209.05 Except in an emergency, the Board shall provide a substitute 
teacher for the classes of a teacher out of school for a full school 
day in order to attend approved functions such as athletic 
events, tournaments, club activities, Association leave and other 
professional leave. 

209.06 Nothing in these provlSlons shall prohibit members from 
voluntarily ass1stmg each other or from temporarily rearranging 
assignments for purposes of team teaching or other professional 
activity with the approval of the school principal. 

209.07 No teachef shall be required to JOin any organization, partici­
pate in the activities of any organization or contribute to or sup­
port any charity. Nothing in this provision is intended to relieve 
teachers of their required participation in an annual open house 
and/ or an annual parent grade-level meeting where scheduled, 
provided such reqmred participation shall be counted towards 
the number of supervisory activities that may be reqmred in 
Section 209.02 above. 

209.08 Teachers shall not be required to sell or pro,cess school 
pictures, nckets of any land, candy, insurance or other like 
items if school aides or volunteers are available to perform these 
functions. 

209.09 During the term of this Agreement, a minimum of one half­
time instructional assistant shall be provided for each school for 
the purpose reducing the amount of dutie5 teachers are required 
to perform in the supervision of study halls, school yards, lunch­
rooms and school halls. 

209.10 Teacher:. shall not be reqmred to perform the duties of school 
treasurer. 

209.11 No elementary teacher shall be required to conduct more 
than two (2) textbook and two (2) equipment inventories 
annually. 

209 .12 Members of the bargaining unit who are reqmred by their 
assignment to travel on their lunch period shall not be asked to 
assume extra duties during their lunch penod. 

Article 210 
Teacher-Parent/Legal Guardian Conferences and Reports to Parents 
210.01 Each elementary classroom teacher and middle school 

"self-contamed" classroom teacher (self-contained is not 
intended to suggest a middle school with full-day self-contained 
classrooms) shall attempt to conduct a minimum of two (2) 
personal conferences per school year with each of the bargaining 
unit member pupil's parents. Elementary and middle schools 
shall unlize the two (2) designated school calendar days in 
connection with such conferences. Other middle school teachers 
(those teachers who do not have "self-contamed" classrooms) 
may hold small group parent conferences in heu of indlVldual 
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conferences; however, an attempt shall be made by such teachers 
to have personal conferences where a need exists. 

210.02 If a high school pupil or a middle school pupil in an academic 
course has been given a failmg grade in a teacher's sub1ect area 
during any grading penod and/ or the pupil has been designated 
as a disciplinary problem by a teacher, the teacher involved shall 
make a concerted effort to conduct at least one_( 1) personal 
conference with the pupil's parents during the current grading 
period or the following interim reporting period. In addmon, 
all middle and high school teachers are encouraged to conduct 
further personal conferences during the school year, as possible, 
with the parents of the other pupils in their teaching area. Such 
conferences with parents shall be conducted dunng the school 
day, at school, or in the home, and shall be reported to the 
principal on a form mutually approved by the Board and the 
Association. 

210.03 The grade reporting system shall be based on four ( 4) grading 
periods per school year, with each grading period covering 
approximately nine (9) weeks. 
1. Teachers shall commumcate with families regularly about 

student academic performance, discipline problems, and 
irregular attendance throughout the school year. This pro­
vision is inclusive of in-person contact, such as conferences. 
Contacts and contact attempts shall be documented in the 
district-provided student mformation system. 

2. For grades six ( 6) through twelve ( 12): 
a. Teachers shall keep fan1ilies informed of student progress 
by regularly updatmg assignments and grades in their dis­
trict-provided electronic gradebook. 
b. The grade entry window shall be open beginning five (5) 
school days before the end of each grading period and ending 
the day prior to distribution of grade reports. 

3. For grades Pre-Kindergarten through grade five (5): 
a. The grade entrywmdow shall be open begmning five (5) 
school days before the end of each gradmg period and ending 
the day pnor to distnbunon of grade reports. 

4. All teacher~ shall have final student grades entered into the 
electronic grading system in accordance with the grade mark 
entry schedule. 
a. Teachers of students in grade twelve ( 12) shall enter their 
students' final and fourth quarter grades as soon as practicable 
following the last day of grade twelve ( 12) student atten­
dance. 

5 Notwithstanding the above, all teachers shall comply with all 
progress momtoring reqmrements identified in students' IEPs 
and/or 504 plans. 

210.04 Pursuant to implementation of a uniform elementary grade 
card format, the Dimict will phase in implementation of a 
secure electromc advanced technology for teacher access to 

enter school and elementary student information between the 
2005-06 and 2007-08 school years. 

210.05 Pnnciples for elementary grade card computer entry 
A. The computer system should be accessible at all times except 

for routine mamtenance and/ or scheduled outages. 
B. Teachers should be able to access the system for personal con­

vemence via their personal computers through a net browser. 
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The Dmnct shall strive to achieve these goals through edu­
cation, technology and other means. If the elementary grade 
card system is generally unavailable for eight (8) or more 
consecutive hours between the hours of 6 a.m. and nudmght 
or three and one-half (3 Y2) or more consecutive hours durmg 
the elementary work day due to system failure dunng the 
work week after the end of the gradmg period, teachers will 
have an extra work day for the deadlme to complete report 
cards. 1he D1stnct 1s not responsible for teachers' personal 
computers or their operatton. 

C. The report card committee shall: 
1. Consist of four members appomted by the Association, 

four members appointed by the Supenntendent. 
2. The Supermtendent and Association President shall 

mutually agree to two (2) parent(s) to serve as non-voting 
consultant(s) to the committee. 

3 The purpose of the commtttee shall be to make recom­
mendations JOintly to the Superintendent regardmg the 
format of the report card so: 
a. To improve communicat10n with parents and accu­

rately report student progress as it relates to the Oh10 
Learnmg Standards. 

b. To develop gmdelmes for report card complet10n to 
ensure uniform procedures and alignment throughout 
the district. 

c. To increase the effectiveness and efficiency of the grade 
reports. No later than the begmningof the 2023-2024 
school year, the commtttee shall recommend to the 
Supenntendent a revised elementary report card. 
The revised streamlmed elementary report card shall 
be implemented not later than the beginnmg of the 
2024-2025 school year. 

4. The committee shall meet at least once per semester unless 
otherwise agreed upon by the Superintendent and CEA 
President. The committee may be disbanded by a majority 
vote of its members once final decis10ns have been made 
on their recommendations. 

Article 211 
Assignments and Transfers 
211.01 Posting and Filling Utcancies 

A. All known teacher vacancies fo1 the followmg school year 
shall be posted by the first teacher workday in April. Vacan­
cies to be identified shall be those vacancies after reorgani­
zat10n of the existmg staff based on the anticipated needs of 
the following year Such postings shall describe the vacant 
position, including special factors. Examples of such factors 
are special knowledge, skill~ or trainmg and ~xtra duties. 1he 
posting shall include the deadline and directions for making 
application. They shall be posted 111 each school durmg the 
school year, and m each high school summer school center 

during the summer recess. Supplemental postings shall be 
made as needed. 

B. Teachers desmng to be considered for such vacancies shall ap­
ply by the timely subm1tt111g of a cover letter, copy of current 
certification for the position, and resume. Such apphcatton(s) 
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shall be made to the appropriate administrator describing 
relevant mformation about their quahficat10ns for the known 
vacancy for which they wish to mterv1ew. Applicants who 
are not yet certified/licensed m Oh10 shall provide wntten 
informat10n about their mtended certification. 

C. Teachers whose applications are to be submitted to the Hu­
man Resources Department, will be notified by the Human 
Resources Department, of the receipt of their applicat10ns. 

D.Vacanc1es will be :filled utilizing the mterview/selection 
process. The mterview/select1011 panel in a buildmgw1ll 
consist of the prmc1pal, the Senior Faculty Representative, 
one elected member of the Association Buildmg Council, 
and two parents/ members of the school community, or 
an alternative panel as agreed at the buildmg between the 
prmcipal and Association The administrator shall determine 
which applicant is selected for the position. If the administra­
tor's selection does not follow the panel's recommendation, 
the admmistrator shall send wntten notice of the selection 
to members of the interview panel and to the Association 
President. The mterview/ select10n panel can utilize subcom­
mittees or delegate any of its respons1bi11ties. 
1 Only persons who have completed the joint program 

trammg on Article 211 and mterv1ewmg may partici­
pate on an mterv1ew/select10n panel. Such trammg shall 
remam valid until the parties jomcly make significant 
changes in the Article 211 process. 

2. A majority of the interview/selection panel of a bmld­
ing must participate in the mterview I selection process. 
Members of the panel must make themselves reasonably 
available to participate in the process. 

3. The two most semor applicants qualified by cemfication/ 
licensure for the posted posit10n shall be mterv1ewed. 
The panel may rely on the semonty dates specified on the 
applications from applicants. 

E. In the case of assignments to multiple buildmgs and/ or city­
wide programs, a similarly constituted interview/select10n 
panel shall be created. A posmon mvolvmg multiple bmldmg 
assignments shall not be treated as a vacancy because of a 
change m bmldmg assignment( s) unless over one-half of the 
total assignment is changed. 

F. An applicant who accepts an offer to :fill a vacancy must 
complete and sign a selection agreement form. 

G. An applicant who accepts an offer to fill a vacancy is com­
mitted to the building or program assignment for three (3) 
years unless relea~ed. 

H. A JOint commmee, co-chaired by the Executive Director for 
Human Resources and the President of CEA or their designees, 
shall be appomted to improve the efficiency of and streamlme 
the procedures for the selection process described in 211.01 
(D ). The jomt committee shall implement any procedural 
changes on which agreement is reached by December 2004. 

I. Complaint Review Procedure 
1. If a teacher, CEA or the Admmistration has a complaint 

about how the procedures of Secnons 211 01 are carried 
out, the person or entity must file a written complamt 
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withm ten ( 10) calendar days of the occurrence. The 
complamt must be served promptly on the Admmis­
trat10n (Labor Relations) and on CEA and must set 
forth a specific description of the complamt and the 
facts surroundmg the process to which the complamt is 
addressed. Complamts must relate directly to an alleged 
v10lat1on of the process contained in Section 211.01, not 
to the ments of the staff member selected. The complain­
ing person shall have the burden of provmg a v10lanon ( s). 

2. A representative of the CEA and of Labor Relations shall 
meet promptly, review the complamt and decide whether 
the complaint moves to a neutral conciliator. 

3 Withm thirty (30) calendar days of such decision, a 
hearmg will be held before a neutral conciliator agreed 
upon by the CEA and Board. The conciliator will hold 
an mformal hearing at which the CEA and the Admin­
istration may mtroduce evidence and documents, cross 
examme witnesses and make arguments. Based on what 
the conciliator has heard and seen at the hearing, the 
conciliator will issue a declSlon withm ten ( 10) calendar 
days. The conciliator will determme whether there has 
been a violation of Section 211 01 and what the remedy 
will be. The cost of the conciliator will be borne equally 
by the CEA and the Board. The conciliator's declSlon 
will have the force and effect of a final and bindmg 
arbitration award. No grievance alleging a violation of 
Section 211.01 may be filed, separate from this Com­
plamt Review Procedure. 

4. If a final selection of a candidate to fill the vacancy m 
question has been made, the conciliator has no authority 
to change or overturn the selection. 

211.02/nvoluntary Transfers 
Transfers will be on a voluntary ba5is, whenever possible. 
However, correct and proper operat10n of the school distnct 
will necessarily reqmre that mvoluntary transfers be made In 

making mvoluntary transfers, the convenience and wishes of 
the individual teacher will be honored to the extent that these 
considerations do not conflict with the instructional reqmre­
ments and best mterest of the school d1stnct and the pupils. If 
the teacher so elects, involuntary transfers will only be made after 
a conference between the teacher, principal and Chief of Human 
Resources, or the designated representative from the Human 
Resources Department, concerning the basis for this transfer. 
The teacher involved may be accompanied by an Association 
representative of the teacher's choice at such conference. After 
the date the above conference has been made available by the 
Human Resources Department, teachers shall be given a mini­
mum of two (2) school days' nonce before receivmg students in 
their new assignment if the transfer is to be carried out Teachers 
transferred mvoluntarily during the school year, after students 
have mmally reported, shall be provided two (2) school days 
without pupils to work in the school they are leaving and to 
work in their newly assigned school 111 preparation for their new 
teachmg dunes. At least one of the two such days shall be m the 
newly assigned school. 
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211.03 Staff Reductions 
A. Staff reduction transfers which occur because of declining 

enrollment or because of other personnel reduct10ns at a given 
school or in a given program shall be based on seniomy as 
provided herein. Semonty shall be measured from the first day 
of paid status resulting from the most recent employment by the 
Board as a member of the Association bargaining unit. In case 
of a tie, the date of Board action to employ shall determine se­
mority. Except as provided elsewhere, the staff member(s) to be 
transferred shall be the least senior teacher( s) within the given 
elementary school's grade level category to be reduced or within 
the given middle or high school's teaching area to be reduced. 

B. Grade level categories in an elementary school shall be kin­
dergarten through grade 5 for K-5 buildings, kindergarten 
through grade 6 for K-6 buildings, and Kindergarten through 
grade 5 and grade 6 through grade 8 for K-8 buildings. Iden­
tification of staff reduction teachers shall be based upon grade 
level assignment pnor to reorgamzation for the following 
school year. 

C. The staffing level m each teachmg area shall be based upon or­
gamzat10nal needs m the given school for the following school 
year. Identification of staff reduction teachers in middle and 
high schools shall be based upon the teaching area assignment 
prior to reorganization for the following school year. Semonty 
shall be the basic criterion for identification of staff reduction 
teachers withm each teaching area. However, the parties 
recogmze that important orgamzational and staffing needs m 
a given middle or high school and the complexities created by 
and the need to utilize multiple-certificated teachers will not 
constructively permit a rigid adherence to the basic semonty 
concept. In the event semonty is not followed in the identifi­
cation of the staff reduct10n teacher in a given middle or high 
school, the teacher bemg transferred shall, upon request, re'­
ceive wntten explanation of the ma1or specific considerat10ns 
leading to such a decision. 

D. In all ca~es where a staff reduction will occur, a more senior 
teacher m the grade level category or the teachmg area may 
elect to volunteer for the staff reduct10n status. 

E. The parties agree that the assignment of staff m middles and 
high schools in a manner which provides a range of staff skills 
and interests needed for the vanous extra-duty assignments 
is an important responsibility of the Admmistration. In the 
event, in a given middle or high school, no teacher on the 
staff is mterested m and qualified to perform the duties and 
functions of a given extra-duty assignment, then a teacher on 
the staff may be transferred on a staff reduct10n basis. Semonty 
shall be the basic criteria~ for identification of the staff reduc­

tion teacher. In the event seniority is not rigidly followed in 
the identification of the staff reduction teacher, the teacher be­
ing transferred shall, upon request, receive written explanat10n 
of the ma1or specific considerations leading to such a declSlon 

F. Beginning with and during the term of this Agreement, in the 
event the Admmistrat10n determines that staff reduction is 
necessary in the city-wide programs lhted below, and as further 
dclmeated in a September 1, 1983 memo (amended June 3, 
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1992) from the Office of Labor Relations to the Association, 
teachers who are staff reduced and continue on paid status 
shall have reassignment rights to such city-wide programs for 
thmy-six (36) months. Reassignment shall be on the basis of 
semonty as measured from the most recent date of employ­
ment by the Board as a member of the Association bargaining 
unit without regard for unpaid leaves since such date. 

Elementary Field Librarians 
Elementary School Counselors 
School Social Workers 
Professional Specialists 
Special Educat10n Teachers (per same program listing 
as Special Education Coordinators) 
Special Education Consultants 
Work Study Coordinators 
School Nurses 
Staff Development/Human Relations 
Psychologists 
Occupational Therapists 
Physical Therapists 

211.04Job Fair 
Any posmons remaining vacant after April 1 will be staffed with 
unassigned personnel. One JOb fair shall be held before the start 
of the school year. Persons may bid for vacancies on the basis of 
certificat10n and seniority, except in no case may a person bid on 
a vacancy that a person previously held or has been previously 
demed during the same school year. The Human Resources 
Department shall make the final assignment declSlons. Vacancies 
filled through JOb fair and assignment shall be considered filled 
for two school years. At the end of the second school year those 
teachers shall be considered staff reduced. 

211.05 Miscellaneous 
A Vacancies that occur on or after the first day of student atten­

dance during the first semester of the school year shall be filled 
with contract teachers Vacancies that occur during the second 
semester may be filled with substitute teachers. 

B Teachers may express their preferences related to their teaching 
assignment for the following school year at their assigned build­
ing by submming such preferences in wnting to the building 
principal prior to February 1. 

C. Teacher~ under contract during a school year will be notified in 
writing of their teaching assignment for the following school 
year not later than the close of the current school year. Such 
notification ~hall include the teacher's proposed salary, school 
assignment and subject assignment. Any change in such assign­
ment required by the needs of the school district will be made 
known to the teacher, in writing, as soon as possible. 

D. Teachers shall not be involuntarily assigned outside the scope 
of their teaching cernficates/hcenses or their maJor or minor . 
field of certificatton/hcensure, except in an emergency situat10n. 
Such emergency assignment shall not continue beyond the 
remainder of the contract year. 

E Involuntary transfers resulting from the evaluanon proce~s will 
be made in compliance with Section 211.02 above. 
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F. Any position filled by a procedure other than the mterview/ 
selection process shall be posted as a vacancy on the first teacher 
workday following April 1. 

G. A six-member JOlllt Association/Board committee shall be 
appointed to oversee implementation of Article 211. 1he JOlllt 
committee may comider delaymg the interview I selection pro­
cess for teachers in multiple buildmgs or in city-wide posit10ns, 
in whole or in part until 1999. 

211.06 Jnter-School n-avel 
In arranging schedules for teachers who are assigned to more 
than one school, every effort shall be made to limit the amount 
of mter-school travel. 

211.07 Inst1·uctional Rounds 
Instructional Rounds are defined as a tool used for nonevalua­
tive observations of a teacher by another teacher or administra­
tor for the purpose of improving student mstruct10n, practice 
and student learmng. 

A. Instructional Rounds and all other tools used for nonevalua­
tive teacher observation shall not be used by the distnct and/ 
or its agents to supplant, modify or otherwise compromise 
the standards, procedures and mstruments for teacher evalua­
tion recogmzed and contained withm this Agreement. 

B. Instructional Rounds and all other tools used for non-evalua­
tive teacher observation shall not be used by the district and/ 
or its agents to supplant, modify or otherwise compromise 
the content of any part of this Agreement. 

C. Any wntten document generated as a result of Instructional 
Rounds or any other non-evaluative teacher observat10n shall 
remam the property of the observer. Said property, whether 
wntten or verbal, should not be disclosed or attnbuted to any 
individual or classroom. This property, wnttcn or verbal, shall 
not become part of any teacher's personnel file or evaluation. 

D. If either party wishes, the parties will meet to ensure that 
Instructional Rounds protocols are implemented in a manner 
consistent with the expression and spirit of this section. If 
consensus cannot be reached followmg this meeting, either 
party can issue a written notice to suspend Instructional 
Rounds until there is mutual agreement that the resump­
tion oflnstructional Rounds will be unplemented with the 
express10n and spirit of this section. 

E. Bargammg umt members involved m lnstruct10nal Rounds 
shall be provided with appropriate trammg m lnstruct10nal 
Rounds protocols and adequate time for the meetings and 
observations to occur withm the work day. 

F. The profess10nal Instructional Rounds team shall mclude the 
Senior Association Faculty Representative or Association 
des1gnee. 

G. This sect10n does not limit or apply to administrator 
nonevaluative observations m classrooms/bmldings or work 
of coaches and coordinators who support mstructional 
improvement. 

Article 212 
Residence 
Durmg the term of this Agreement, the Board will not adopt a policy 
requiring teachers who are members of the bargaining umt at the 
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ttme of rattficatton of this Agreement to reside within the Columbus 
City School District. 

Article 213 
Job Sharing 
213.01 Teachers may be granted JOb sharmg opportunities annually 

subJeCt to approval of the building principal, Supermtendent/ 
designee and the Board. The salary and Board cost for insurance 
fnnge benefits (Articles 806, 807, 808 and 809) will be prorated_ 
for JOb sharers based on their share of 1.0 FTE, effective with the 
2010-11 school year. 

213.02 A joint committee of two (2) persons appomted by the 
President of the Associat10n and two (2) persons appomted by 
the Superintendent will review and modify, if appropnate, the 
existing gmdelmes for a Memorandum of Agreement, which shall 
be implemented when signed by the President of the Association 
and the Superintendent. 

213.03 Job share agreements approved m wnting by the teacher(s), 
principal(s) and Superintendent/designee shall be recommended 
to the Board of Education for consideranon. Approved job share 
agreements can be altered by mutual written agreement of the 
parties (job share teachers, pnnc1pal(s) and Supenntendent/ 
des1gnee). 

Article 214 
Lesson Plans 

A. Evidence of planning shall be required of each teacher and 
plans shall be available for review by the pnncipal/supervisor 
upon their request. The principal/supervisor shall be permit­
ted to make a copy of the plan upon request. 

B. For planned absences of classroom teachers, a substitute les­
son plan must be available for substitutes to facilitate instruc­
non when the teacher is absent. This subsmute lesson plan 
shall contain the basic information necessary for a substitute 
to provide mstrucnon aligned to the curriculum for the term 
of the absence, up to five ( 5) days. •!• 
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h VO 

Get free, confidential, 24/7 assistance 
with personal,, family and work issues 
including, but not limited to: 

• Grief, loss, depression 
• Relationships issues, divorce 
• Job stress, burnout, work/life balance 
• New baby, adoption, eldercore 
• Financial and legal issues, retirement, 

identity theft 
• Addiction, eating disorders, mental 

illness 

Who is eligible? 
• Employees 
• their spouses 
• dependent children 
• parents 
• and porents--in .. law 
are all covered under this program., 
Essentially, this benefit is available to 
you and your extended family. 

Health Advocate is available at no 
cost to employees, spouses, depen .. 
d~nts, parents, and parents..in-law. 
Completely confidentiaL In a crisis, 
help is available 24/7. 

Turn to us-we can help. 

886.799.2728 
Email: answers@HealthAdvocate.com 
Web; HeatthAdvoeate.com/columbusc:ityschoots 
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YOUR ADVOCATE. 
YOUR PARTNER. 

VOUROEA. 

As an Ohid,,Education,As5ddation (OEA) ,,: , ,: " , ·' 
member, you are part of an organization . ~" I 

; , ; 'l\,',;'J~omri:tittea to ensuring that every child i 

I ,:N:::;:;!y~ceiye,s a qualify education regardless , 
,otwhere,thc;:lf child may live. 

! ~"" , 'ttle;QEA works for you and is,cohlmitted 
: , · to s:Upportingyo~ through:>'" , : , .: '. · 

v .-, 'lf "l < \l ;'.;; < 'v ;,,~1 i ,, 

Suppbrt .j.'':Relationships, 
.. ·~, 'Memt;>ers:have ac~ess to some of 

' , :,. ,education's most sought-afte(resources ' ,,~' 
;,<,, , ',, ,, and sLi" p'ports Jo help thehH~ach~ tea,~~;d ""' ,. 

' ~''l'''"'ll''() < ' , 'b' ' 

: 91'.ld inspire Ohio's students.', .: ,' :, ' 
~ ) < ',' ' l ::: ' ,~, ~ ~' ' ' l ' 

Protection'.<f.'Advocacy '1i'' ,,, 

l " :I', ii : With ~ coli~~tiv~ voice of more tho~,,:'. ',~ ,::' '!' :,(: ', I 

,,,, . ~, , , 120;000, membership means less worrying, · , 
) ' ) - ' -- I; 

I ,;, . ', for you and more support from youcOEA.. 
'lo ) ,,, l• 

· lnflu~nce ,.'.'·po~er. ',,:,;> :~" ,, , <, . 

As:'fi.usted professionciis: educators are·;,,: , '"' ' , 
i :'."'.'I ,:·;best ~quipp~d to' make declsic>'~s 'to ::l>,;,1::,, > > > ,/ 

ensure st1~id~nt succe5s. " ,' ) ~) 
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Article 301 
Class Size 

CHAPTER 300 

301.01 Classes shall be orgamzed and maintained in compliance 
with the Administrative Policy on Class Size and the class size 
limitations provided in such policy dated August 31, 1992, or 
as modified in compliance with the provlSlons included in such 
policy as shown below: 

Administrative Policy on Class Size 
Effective August 1, 1997 

The following shall constitute the Admimstrative Policy on 
Class Size of the Columbus City Schools: 
1. All school and grade level regular elementary classes 

(kindergarten and grades 1-5) will be orgamzed in each 
school building on the baSlS of approximately 25 pupils per 
classroom teacher. Variations will be necessary because of 
different grade level enrollment totals. Classes which exceed 
30 pupils on October 1 will be reduced so that no class will 
exceed 30 pupils except that if the teacher( s) involved so 
elect and the principal so elects, a given class( es) may exceed 
30 pupils as an alternative to reorganizat10n of the classes 
within the given school (29 pupils rather than 30 pupils be­
ginning in 1998-1999 for grade K-3; 28 pupils beginning 
in 2020-21 for grade Kindergarten; 27 pupils beginning 
in 2021-2022 for grade Kindergarten and 28 pupils begin­
ning in 2021-22 for grade l; beginningin 2022-2023, 27 
pupils for grade Kindergarten and grade 1 and 28 pupils 
for grade 2; beginning in 2023-2024, 27 pupils for grade 
Kindergarten - grade 2 and 28 pupils for grade 3; beginning 
in 2024-2025, 27 pupils for grade Kindergarten - grade 3 
and 28 pupils for grade 4. Phase in of class size reduction 
will continue until the maximum class size is 27 pupils for 
grades K-5). 

2 All middle school academic classes will be organized 111 each 
school buildmg on the basis of approximately 30 pupils per 
classroom teacher. Variations will be necessary because of 
different grade level enrollment totals Classes which exceed 
35 pupils (33 pupils effective with the 2023-2024 school 
year) on October 1 and class loads which exceed an average 
of 30 pupils per academic penod for an 111d1Vldual teacher on 
October 1 will be reduced so that no class will exceed such 
maximums, except that if the teacher(s) 111volved so elect 
and the pnncipal so elects, a given class or a given teacher's 
class load may exceed such maximums as an alternativ~ to 
reorganization of the classes within the given school. 

3. All high school academlC classes will be orgamzed 111 each 
school building so as to have an average class size 111 each de­
partmental area of approximately 28 pupils per class. Classes 
which exceed 36 pupils on October 1 will be reduced so 
that no class will exceed 36 pupils (34 pupils effective with 
the 2023-2024 school year), except that if the teacher(s) 
111volved so elect and the pnnc1pal so elects, a given class( es) 
may exceed 36 pupils (34 pupils effective with the 2023-
2024 school year) as an alternative to reorgamzation of the 
classes within the given school. 
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4. All middle and high school nonacademic classes will be 
orgamzed m each school bmldmg so as to have a class size 
not in excess of the number of pupil stat10ns in each sub1ect 
area. All middle and high school nonacademic classes will 
be orgamzed m each building so as to have a class size not in 
excess of the number of pupil statiom m each subject area. 

5. Except in certam activity type classes such as computer, 
physical education and music, no middle school or high 
school teacher is to instruct more than 150 pupils per day 
exclusive of study halls. lhe reorganization necessary to 
comply with this standard will be completed by October 1. 

6. When a class exceeds the above limits after October 1, the 
Admm1stration will mvesngate the specific circumstances 
and determme the most constructive course of action to re­
duce, where feasible, the number of pupils to the October 1 
class size limits. The investigation will include consideration 
of enrollment and organizational factors at the buildmg 
level and will provide for mput from the principal and the 
teacher(s). In cases where a reduction to the October 1 
class size limit does not occur, a written explanation will be 
provided to the teacher upon request. 

7. The Admmistration shall notify the Association at least 
sixty ( 60) days prior to any change m this administrative 
policy, except that such notification shall not occur pnor to 
April 15 of the year m which the Agreement expires. If such 
notification is made while negotiations for a successor agree­
ment is in progress, the Association may mtroduce a clas~ 
size proposal for negotiations even though a negotiations 
agenda may have been set, unless the issue class size is already 
on said agenda. 

301.02 lhe maintenance of equitable class size is a matter of proper 
concern to the teachers, and to the extent that class sizes create 
substantial ineqmtie~ in staffing m relation to comparable cours­
es in the same school, such substantial mequmes shall be subject 
to the grievance procedure. 

301.03 The Assoc1atton Building Council shall study and make 
recommendations to the principal m each middle and high 
school concernmg the number of pupil stations m nonacadenuc 
classrooms. 

301.04 The administration will make a concerted effort to complete 
the initial class size adjustments withm the first eighteen ( 18) 
pupil attendance day~ of the school year. 

301.05 lhis article is sub1ect to possible modification as a result of 
the followmg. 
1. Either party may reopen negotiat10ns usmg the procedure 

of Sect!on 140 l if the General Assembly enacts legislation 
during the term of this Agreement mandatmg lower class size 
rations and providing the fundmg for class size reductions. 

2. The Superintendent or designee(s) and the Association 
President or designee(s) shall meet and confer after the 
1997-1998 school year to discuss the results of a pilot 
emphasis project with grades K-3 at specified schools and 
to consider modification of administrative policy or of this 
article with respect to class size limits at those grade levels in 
light of those results. 
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301.06 Split Classes 
A. All parties agree that split classes are not beneficial to stu­

dents, especially in grades kindergarten through three. 
B. The Superintendent and the Administration will use all 

reasonable efforts to avoid K-3 split classes where feasible 
( e g., space limitations, finances, size of resulting classes). 

C. "Split classes" mean that two or more distmct classes with dif­
ferent grades are combmed mto one classroom, but does not 
mean programs with multiple ages, mastery programs, gifted 
programs, or those based on similar educational reasons. 

Article 302 
Teacher Class Load 
302.01 The class load for middle and high school teachers shall not 

exceed five (5) academic class periods per day and/or twenty-five 
(25) academic class periods per week. Middle and high school 
teachers shall have one period for lunch, one period for confer­
ence, and one period for duty, equal to the length of a student 
academic period. High school English teachers shall receive two 

(2) conference periods per day. 
302.02 Elementary Planning-Preparation Time 

Full-time teachers, including preschool/ pre-kindergarten, 
111 elementary schools shall have planning/preparation time 
averaging approxtmately forty-five ( 45) minutes per day. Such 
planning preparation trme shall be considered to be a portion 
of the unassigned time during the teacher's regular work day. 
Meetings ~hall not be scheduled on Monday or Fuday mornmgs 
m elementary schools. 

302.03 Full-time teachers m regular elementary schools teaching 
pre-K through fifth grade or pre-K through sixth grade shall be 
assured a daily ten (10) to fifteen (15) mmute break. Such break 
shall be free of pupil supervision and other assigned duty respon­
sibilmes and shall occur approximately mid-mornmg or mid-after­
noon, as determmed by the building principal. Regular or chrome 
violation of this provlSlon shall be subject to the grievance proce­
dure, provided the buildmg principal and Central Admmistrat10n 
have been advised of the claimed violations and given a reasonable 
penod of time m which to correct the problem. 

302.04 Where unusual scheduling exists, the daily average of a 
teacher's weekly schedule shall approxunate the above time 
distributions 

302.05 Followmg spring break and before the last teacher work day 
of the year, each elementary school staff shall conduct a wntten 
ballot to determine whether there shall be one (1) or two (2) 
fifteen ( 15) mmute recesses per day for the followmg school year. 
Recess takes place mid-morning or mid-afternoon, not adiacent 
to the beginning, lunchtime, or end of the school day, unless 

the school selects to do so through the process of this para­
graph. The results of such ballot shall be posted on the school's 
bulletin board. In the event of a tie, the issue shall be decided 

by the principal That status quo shall remam m effect m future 
years unless the ABC or the principal calls for reconsideration. 
Reconsideration can only be called for once per school year for 
the followmg school year, and if m called, then a wntten ballot 
wtll be conducted as described above 
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302.06 The parties recognize that a large number of preparations 
for high school teachers m the academic areas may detract from 
their teachmg effectiveness Therefore, high school admimstra­
tors will make an effort, where practical with the assigned staff in 
relation to the school program, to make teachmg assignments to 
such teachers ma manner that will limit the necessary prepara­
tions to three (3) or fewer for distmctively different courses. The 
parties recogmze that certam teachmg areas, such as diversified 
English and foreign language, may tend to have more exceptions 
to this goal than other teaching areas The parties also recognize 
that the financial condition of the school system may negatively 
impact the Admmistration's effort m this regard. 

Article 303 
Online Learning 
303.01 
A. All bargammg umt members working with onlme learning 

students will be provided with technology hardware, sofi:wai;e, 
and profess10nal development necessary to complete JOb duties. 
Requests for technology shall be made to the bargainmg unit 
member's immediate supervisor 

B. Bargammg unit members who provide instruction m an onlme 
format will record the direct instruction portion oflessons 
(inclusive of relevant discussion and questions/answers) during 
the video-conferenced portion of the lesson and place on the dis­
trict's learning management system for students and parents to 
review. With prior approval of a supervisor/principal, a barg;un­
mg umt member, m their professional Judgment, may choose not 
to record and/ or post a lesson. 

C. Bargammg unit members working with students onlme shall 
make a good faith effort to protect student mformat1on and data, 
mcludmg reasonable security measures such as using password 
protect10n and physically securing the device. Bargainmg unit 
members acting in good faith to protect student information and 
data will be held harmless by the Board for any data breach. 

D. If any d1sciplmary situation arises m connect10n with delivery of 
live mstrucnon onlme mcluding any alleged v10lation ofFERPA 
or Board Policy, the Administration will hold the bargaming 
umt member( s) harmless so long as the bargaming umt mem­
ber( s) acted in good faith with the best interest of students 111 

mmd in a manner consistent with the bargammg unit mem­
ber( s) job description and withm the scope of employment and 
responsibilities. Addmonally, should a bargammg umt member, 
actmg m good faith as described above, need to defend their 
action in front of a licensing agency m the State of Ohio, mclud­
ing but not limited to the Ohio Department of Education, then 
upon the employee's request, the District shall provide a letter 
of support for the bargammg umt member. The bargaining umt 
member as well as a CEA designees shall review the letter prior 
to it bemg provided to the department/ agency. 

E. Bargainmg unit member content may be used by the Board for 
purposes other than instruct10n of Board students (or a Board or 
law enforcement mvestigation) with prior written notification to 
the bargammg umt member and CEA President. 

303.02 Online Learning Programs Structure 
A. All teachers, intervention specialists, umfied arts, and related 
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service providers assigned to an online learning program will, 
to the extent feasible given existing space lrmitatlons, be housed 
at board worksites based upon the following grade bands: K 
through five (5); grades six ( 6) through eight (8); grades nine (9) 
through twelve (12) 

B. For the purpose of required student testing which must be 
completed m-person, testing shall occur with the support of the 
student's teacher of record. If it is not feasible for a student to 
test with their teacher of record, the CEA President or designee 
and the Superintendent's designee shall meet prior to the testing 
date with the intent of reaching agreement on an alternative 
testing plan. 

C For purposes of Articles 202, 203, 205, 301, and 302, the grade 
bands of PreK-8 and 9-12 will be considered separate "buildings." 

303.03 Online Learning Courses 
A. Bargaining uillt members, at their sole discretion and in limited 

circumstances, may elect to provide in-person learning and 
live-streaming to a remote locat10n at the same time for class( es). 
A staff member will be present with students participating 
remotely in a school building. Requests to teachers to provide 
voluntary live-streaming shall be intended to expand course 

~ offerings and shall be lrmited to the following courses in grades 
9-12· foreign language [other than Spanish or French level one 
(1) through three (3)], AP, IB, Statistics and Social Justice, and 
College Credit Plus. 

B. If deemed an appropriate accommodation as the result of a 504 
or IEP team meeting, due process or mediat10n case, a bargain­
ing Uillt member may be reqmred to provide live instruction to 
certain students who are remote while also providmg in-person 
instruction. 

303.04 Student Support Center 
Bargaining umt members assigned to the student support center 
shall be housed at one board work location. The Student Support 
Center shall be considered a building consistent with the provi­
sions of Section 303.02( C) All other provisions of this article 
shall apply to Student Support Center bargaining umt member~. 

Article 304 
Study Halls 
304.01 The Board shall continue efforts to reduce the number and 

size of study halls which have mandatory pupil attendance. 
304.02 In academlC assist programs in middle schools, the number 

of pupils under the supervis10n of a teacher shall not exceed the 
maximum class size for a middle school academic class. Such 
supervision by a teacher shall count as an assigned duty. 

Article 305 
Special Education 
305.01 Teachers at Columbus Scioto and Beatty Park schools will 

continue to be assigned the services of school instructional 
assistants at present assignment levels through the term of this 
Agreement. 

305.02 The Association Building Councils at Columbus Scioto and 
Beatty Park schools shall develop and recommend to the princi­
pal a training program for their school mstruct10nal assistants. 

305.03 All bargaining unit members designated as lead teacher for 
IEP creation will be given the option to select either two (2) re-
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lease days or up to twenty (20) hours annually at the supplemen­
tal hourly rate to facilitate the complet10n of the IEPs m a timely 
manner. The release days, if selected, are regular work day~ and 
will be scheduled by the Admmistration with prior notification 
of the dates to the designated lead teachers In addition, desig­
nated lead teachers and related service providers shall be paid for 
up to ten ( 10) hours annually at the supplemental hourly rate 
for attendance at IEP meetings or to complete IEP paperwork 
outside regular work hours. All amounts to be paid under this 
sect10n will be paid on the 21st pay date after the office of special 
education has venfied that the designated lead teacher/related 
service provider has completed and turned m IEPs within the 
required tlmehnes for all of their students. In the event annual 
IEPs are no longer required, such supplemental compensation 
shall not be paid. 

305.04 All related service providers, school psychologists, and school 
nurses will document their services for Medicaid to School Re­
unbursement, mcludmg all aspects ofbemg able to do so (main­
taming appropnate hcensure, registenng for a Nanonal Provider 
Idennfier (NPI) number, unhzing the HBS documentatton sys­
tem for later reimbursement) durmg their contractual workday. 
The Department of Specialized Instruction will provide annual 
traming and opportunmes for continued trammg/ coachmg. 

Article 306 
Foreign Language 
Durmg the term of this Agreement, the high school city-wide course 
select10n sheets shall include French, Spanish, German, and Lann. 

Article 307 
Elementary Art, Vocal Music, and Physical Education Programs 
307.01 Regular classroom teachers will not typically be reqmred to 

be physically present when classes are being instructed by an ele­
mentary art, music, dance, theater or physical educat10n teacher, 
except for pre-kmdergarten classes when the umfied arts teacher 
is not pre-kmdergarten certtfied 

307.02 Elementary art, music, dance, theater, and physical education 
teachers will enter grades for pupils m their respective classes at 
the end of each gradmg penod. 

307.03 The Board will provide sufficient number of elementary art, 
music, dance, theater and physical education teachers to staff 
the following schedule m regular elementary schools, begmning 
m the 2018-19 school year, limited to butldmgs organized as 
Kindergarten through Fifth or Kmdergarten through Sixth: 
A. Art once a week for forty-five (45) mmutes for the full year 

in grades Kmdergarten through Fifth or Kmdergarten 
through Sixth. 1 

B Music once a week for forty-five ( 45) minutes for the full 
year in grades Kindergarten through Fifth or Kmdergarten 
through Sixth. 

C. Physical educat10n once a week for forty-five ( 45) minutes 
for the full year in grades Kmdergarten through Fifth or 
Kmdergarten through Sixth. 

Begmningwith die 2023-2024 school year, the Board shall 
schedule with the intent that no elementary school, as defined 
in this article, shall have-more than one umfied arts teacher as­
signed per subject area but m no case shall an elementary umfied 

38 



arts teacher, except for instrumental music teachers, be assigned 
to more than two (2) bmldings at a nme in a school year. 

307.04 The dunes of each elementary art, music and physical 
education teacher shall be proportional to the amount of time 
assigned to a school. 

307.05 Elementary umfied arts teachers class load shall be organized 
in each school bmlding on the basis of approximately twenty-five 
( 25) classes per week. No elementary umfied arts teacher's class 
load shall exceed twenty-seven (27) classes per week. There shall be 
a transmon nme between classes of no less than five (5) minutes. 

Article 308 
Calamity Days and Remote Learning 
308.01 The Superintendent has the sole discretion to officially close 

on a district wide, building, program, eqmty based and/ or 
classroom basis owing to disease epidemic, hazardous weather 
condmon, or other public calamity. 

308.02 Notification to teachers of a calamity day or remote day shall 
be made as soon as practicable. 

308.03 Teachers shall not be reqmred to complete Board work on 
calamity days. Student learning during calamity days shall be 
governed by annual memorandums between the Board and 
Association pursuant to Oh10 Revised Code Section 3313.482. 

308.04 The Superintendent has sole discretion to move between 
remote and in-person learning on a district wide, or building 
level. Remote learning is not considered closure for purposes of 
calamity. 

308.05 While providing remote learning, teachers will perform work 
consistent with their JOb assignment. During temporary remote 
learning, the provlSlons of303.0l(A), 303.0l(C), 303.0l(D), 
and 303.0l(E) shall apply. 

308.06 On the first designated remote learning day of each semester, 
teachen will work remotely from home, will engage in planning, 
but will not be required to provide student instruction. Begin­
ning with the second remote learning day, teachers will work 
remotely from home and provide students with asynchronous 
(content-aligned, grade level appropriate content planned and 
orgamzed by the teacher wluch allows for student-directed 
learning and does not include real-nme interaction). 

308.07 In the event a closure at the classroom, program, butldmg, 
or district level may exceed three ( 3) consecu nve school days, 
the Board and As~ociation shall meet with the intent of creating 
a plan for synchronous remote learnmg (live mstruction and 
group or individual student work so long as the teacher is avail­
able for real-time mteracnon). 

308.08 The impact of a transition to remote learning on teacher 
evaluation shall be determmed by the Jo mt Evaluat10n Panel. 

308.09 Notification to teachers of a transit10n from remote learning 
to m-person learning shall occur no later than the end of the 
previous teacher workday. •!• 
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Mid-Ohio Food Collective acquires and distributes a 

significant amount of nutritious food to our hungry 
neighbors. We're a hub for caring people who want to 

give back with their time, talent, testimony, and treasure 

We work hard to create and apply technologies, using 

data to innovate and inform our work. 

We are the largest hunger-relief organization in central 
and eastern Ohio. We partner with an amazing 

agency network of some 700 local charities across 

20 counties to nourish our communities 

Mid-Ohio Foodbank provides enough food for over 
170,000 meals every day to help stabilize families 

Mid-Ohio Markets are free food markets, making fresh, 
healthy food and wrap-around services more accessible for 
people struggling to make ends meet 

Mid-Ohio Farmacy focuses on Food as Health by 
delivering innovative approaches for access to healthy food 
to improve health outcomes 

Mid-Ohio Kitchen provides nourishment for all, fostering 

the positive impact that fresh food has on the physical and 
mental health of our customers 

Mid-Ohio Farm 1s an "edu-farm" model that transforms 

vacant spaces into fresh, food-producing smart farms 

VOLUNTEER 0 DONATE 0 ADVOCAT~ 
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Article 401 
Teacher Evaluation 
401.01 

Chapter400 

A. Teachers (except for substitutes and adult education mstruc­
tors) who mstruct students for at least percent ( 50%) of the 
teacher's time employed shall be evaluated m accordance with 
O.R.C. Sections 3319.11and3319.112 consistent with the 
Framework adopted by the Oh10 State Board of Education, a~ 
that Framework is amended from time to time. The "Teacher 
and Licensed Support Professional Evaluat10n" and the "CCS 
Teacher Performance Rubric" shall consntute the process, 
criteria and standards used for such teachers. The "Teacher 
and Licensed Support Professional Evaluation" and the "CCS 
Licensed Support Professional Performance Rubric will apply 
to other members of the bargainmg unit. Neither the evalua­
tion process nor rubric wtll apply to persons employed under 
Chapters 1100, or 1200 of the Ma~ter Agreement. 

B. The Superintendent shall make declSlons and take actions to 
implement this provlSlon m the variety of instructional assign­
ments and environments m the District. This authority shall 
be exercised through the Joint Evaluation Panel (JEP) of CEA 
and the Board, established by a Memorandum of Agreement 
between the parties. 

C. The followmg exceptions exist to the annual evaluation 
reqmrement· 
1. Effective with the 2020-2021 School Year: 

a. A teacher who receives a ranng of "accomplished" on the 
teacher's most recent evaluation shall be evaluated at least 
once every three ( 3) school years, so long as the teacher 
submits a self-directed profess10nal growth plan to the 
evaluator that focuses on specific areas identified m the 
observations and evaluation and the evaluator determines 
that the teacher 1s makmg progress on that plan. 

b. A teacher who receives a ratmg of "skilled" on the 
teacher's most recent evaluation shall be evaluated at 
least every two (2) years, so long as the teacher and 
evaluator jointly develop a professional growth plan for 
the teacher that focuses on specific areas 1dennfied in 
the observat10ns and evaluat10n and the evaluator deter­
mmes tl1at the teacher 1s making progress on that plan. 

2. In any year that a teacher is not formally evaluated as a re­
sult of receiving a rating of accomplished or slalled on the 
teacher's most recent evaluat10n, a credentialed evaluator 
shall conduct at least one ob~ervat10n of the teacher and 
hold at least one conference with the teacher. 

3. Teachers are not required to be evaluated if they have 
provided a written resignation for retirement purposes by 
December 1 that has been accepted by the Board. 

4. Teachers are not reqmred to be evaluated if they are absent 
half or more of their contracted work days for a particular 
school year. 

D. The exclusive means for a member of the CEA bargaming 
unit to challenge the member's evaluation shall be through 
theJomt Evaluation Panel and expedited arb1trat10n pursu-
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ant to the Memorandum of Agreement with the CEA. 
E. Development of growth plans or improvement plans shall 

be as follows 
1. Effective with the 2020-21 School Year: 

401.02 

a. Teachers with an evaluation ratmg of accomplished for 
the previous year will develop a self-directed profession­
al growth plan that focuses on specific areas identified 
m the observations and evaluation. 

b. Teachers with an evaluation ratmg of skilled will devel­
op a profess10nal growth plan Jointly with the evaluator 
that focuses on specific areas identified m the observa­
tions and evaluation. 

c. Teachers with an evaluation ratmg of developing will 
develop a profess10nal growth plan JOintly with the 
evaluator. 

d. An improvement plan will be developed by the admm­
istrator/ evaluator for teachers with an evaluation rating 
of mcffcctive. 

2. New teachers to Columbus City Schools and m the PAR 
program will develop an improvement plan with their 
PAR con5ulting teacher. 

3. Teachers who arc not in PAR and who have no student 
growth measure ratmg for the prev10us year will develop a 
professional growth plan. 

A. An evaluator must be a credentialed employee of the District; 
provided, however, that the evaluator will be a PAR con­
sultant if the teacher is m the PAR program. The JEP Panel 
annually shall approve a pool of credentialed evaluators. 

B. The person who is responsible for assessing a teacher's perfor­
mance shall be: 
1. The teacher's immediate supervisor for those teachers with 

an expected level of student growth or a below expected 
level of student growth on the student growth measure 
dimension of the evaluation procedure. 

2. An evaluator selected by the teacher from the District pool 
of credentialed evaluators for those teachers with an above 
expected level of student growd1 on the student growth 
measure dimens10n of the evaluation procedure. 

3. The person designated by the Peer Assistance Review 
(PAR) program as negotiated. 

4 In the event a teacher performs work under the supervi­
sion of more than one supervisor, one supervisor shall be 
designated as the evaluating supervisor. 

401.03 No later than October 31 of each school year (or in the case 
of a new teacher or change m the evaluator, withm one month) 
the admmistration or Joint Evaluation Panel will notify each 
teacher to be evaluated of the name and position of the teacher's 

evaluator. 
401.04 The teacher shall have the right to make a wntten response to 

the evaluation and to have it attached to the evaluat10n report to 
be placed in the teacher's personnel file. 

401.05 Special Evaluation: 
A. \Vhen the Board or any of the administrative agents deem 

that a teacher's performance may be seriously unsatisfactory 
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and it is their intention to recommend involuntary trans-
fer, non-renewal of contract, or termmation of contract or 
mvesttgate further with the possibility of making any of the 
aforementtoned recommendattons, the bmldmg admmis­
trator shall notify such teacher of the admimstrator's mtent 
m wnting on a form mutually agreeable to the Board and 
the Associat10n. Such notification shall set forth the specific 
areas of alleged senously unsattsfactory performance. Fol­
lowmg such nottficat10n, the admmistrator shall evaluate the 
teacher's performance under this paragraph. The administra­
tor will observe the teacher at least twice. Each observation 
will be for at least thirty (30) mmutes. A conference shall be 
held between the admmistrator and the teacher to discuss 
the teacher's performance pnor to my final actton by the 
admimstrator. The teacher may be accompanied or represent­
ed by an Association representative at such conference and 
shall have three (3) days pnor notification of the conference. 
In such conference, the prmcipal may be accompanied by a 
Board representative if the teacher is accompanied in such 
conference. Fmal admimstrative act10n in regard to the al­
leged seriously unsatisfactory performance shall not conflict 
with .any provision of this Agreement. 

B. Unusual Condition - If conditions threaten the physical or 
emottonal well-bemg of pupils or when condmons result in a 
significant disruption or threat to, the educational program 
or the well-bemg of the school, then 
( 1) the classroom ob!>ervattons provided m (A) above shall 

not be required if such observations would not sub­
stantively contnbute to an evaluation of such unusual 
condition; 

(2) the Nonce of Special Evaluation issued as a part of the 
special evaluation process shall be accompanied by a 
wntten statement identifymg the unusual condmon, 
and if applrcable, indicatmg the reason(s) classroom 
observations would not substantively contribute to an 
evaluation of such condmon. 

401.06 No member of the bargaming unit shall have the member's 
limited contract non-renewed without accomplrshment of a 
special evaluation and without accomplishment of such regular 
evaluations as are required by this article, provided that nothmg 
m this Agreement shall require accomplishments of such evalu­
ations m order ( 1) to non-renew limited contracts or to suspend 
limited contracts and/ or continuing contracts, in accordance 
with Arncle 704 entttled "Reductions in Personnel;" (2) to 
termmate a lunited contract or contmuing contract, m accor­
dance with the Oh10 Revised Code; (3) to non-renew a limited 

contract teacher providmg service under a temporary certificate 
unless such teacher possesses a regular certificate m another 
teachmg area and has prev10usly provided service under such 
regular certificate m the Colm11bus City Schools; ( 4) to non-re­
new a limited contract teacher advised pnor to employment that 
such non-renewal may occur due to the special nature of the 
specific assignment for which such teacher is being employed. 

401.07 
A. The evaluat10n and any related act10ns involving teachers 
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dunng the period of assignment to the Peer Assistance and 
Review Program (PAR Program) shall be in accordance with 
the procedures established by the PAR Program Panel, which 
shall be consistent with O.R.C. 3319.111and3319.112 to 
the extent such laws apply Such related actions shall mclude 
actton by the Board based on recommendattons by the PAR 
Program Panel regardmg intern teachers and act10n by the 
Board based on reports by the PAR Program Panel regard­
ing teachers who have been previously assigned to the PAR 
Program for mtervention. 

B. The provisions of this Arttde 401 shall apply to teachers 
assigned to the PAR Program only in the event of admimstra­
ttve actton which is not in accordance with the PAR Program 
Panel procedures. Such admimstrattve action shall only be 
inmated where the basis for such act10n is primarily related to 
concerns other than classroom teachmg performance. 

C. Any teacher may request to be assigned to the PAR Program 
by submittmg a written request to the Association President. 
If the teacher requestmg assignment to the PAR Program has 
been given a Notice of Special Evaluat10n and has more than 
five ( 5) years of continuous Columbus teaching experience, 
such teacher shall be accepted mto the mtervention phase 
of the PAR Program. The final determmatton of whether 
to admit a teacher with five ( 5) or less years of contmuous Co­
lumbus teaching expenence to the PAR Program will be made 
by the PAR Panel. 

D. Only teachers who have a summative evaluation rating of 
Ineffective on their most recent evaluation form may be 
recommended for PAR Intervention by an admmistrative-mi­
tiated referral. 

401.08 Teachers eligible for continumg service status shall be those 
teachers who qualify under the Ohio Revised Code, which 
currently (August, 2013) reads as follows. 
A. Teachers eligible for contmumg service status shall be those 

teachers qualified as descnbed m division (D) of Section 
3319.08 of the Ohio Revised Code, who withm the last five 
years have taught for at least three years in the distnct, and 
those teachers who, having attained contmuing contract 
status elsewhere, have served two years m the distnct, but the 
Board, upon the recommendation of the Superintendent, 
may at the time of employment or at any time within such 
two-year penod, declare any of the latter teachers eligible. 
Ohio Revised Code 3319.11 (B) 

B A contmumg contract is a contract that remams 111 effect un­
til the teacher resigns, elects to retire, or is retired pursuant 
to former Section 3307.37 of the Oh10 Revised Code, or 
until it is terminated or suspended and shall be granted only 
to the following: 

( 1) Any teacher holdmg a professional, permanent, or life 
teacher's cemficate, 

(2) Any teacher who meets the followmg conditions: 
(a) The teacher was m1tially issued a teacher's certificate 

or educator license pnor to January l, 2011. 
(b) TI1e teacher holds a professional educator license 

issued under Section 3319.22 or 3319.222 or former 
Sectlon 3319.22 of the Ohio Revised Code or a se-
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nior professional educator license or lead professional 
educator license is5ued under Section 3319 .22 of the 
Ohio Revi~ed Code. 

(c) The teacher has completed the applicable one of the 
followmg: 
(i) If the teacher did not hold a master's degree at 

the time of mitially receiving a teacher's certif­
icate under former law or an educator license, 
thirty semester hours of coursework m the area 
oflicensure or man area related to the teachmg 
field smce the mmal issuance of such certificate or 
license, as specified m rules which the state board 
of education shall adopt; 

(h) If the teacher held a master's degree at the time of 
mmally receiving a teacher's cemficate under for­
mer law or an educator license, six semester hours 
of graduate coursework m the area oflicensure or 
m an area related to the teachmg field since the 
initial issuance of such certificate or license, as 
specified m rules which the state board shall adopt. 

(3) Any teacher who meets the following conditions: 
(a) The teacher never held a teacher's certificate and was 

mmally issued an educator license on or after January 
1, 2011. 

(b) The teacher holds a profess10nal educator license, 
semor professional educator license, or lead profes­
s10nal educator license issued under Section 3319.22 
of the Ohio Revised Code. 

( c) 1he teacher has held an educator license for at least 
seven years. 

( d) The teacher has completed the applicable one of the 
followmg: 

(i) If the teacher did not hold a master's degree at the time of 
initially receiving an educator license, thtrty semester hours 
of coursework m the area oflicensure or man area related to 
the teachmg field since the mitial issuance of that license, as 
specified m rules which the state board shall adopt; 

(n) If the teacher held a master's degree at the tune of mitially 
receivmg an educator license, six semester hours of graduate 
coursework in the area oflicensure or m an area related to 
the teachmg field smce the mitial issuance of that license, as 
specified m rules whICh the state board shall adopt. Oh10 
Revised Code 3319.0S(D) 

C. Upon the recommendation of the Superintendent that a teacher 
eligible for contmumg service status be reemployed, a contmu­
ing contract shall be entered into between the Board and such 
teacher unless the Board by a three-fourths (3/4) vote of its 
full membership rejects the recommendation of the Superm­
tendent. The Superintendent may recommend reemployment 
of such teacher, 1f contmuing service status has not prev10usly 
been attained elsewhere, under an extended limited contract 
for not to exceed two years, provided that written notice of the 
intention to make such recommendation has been given to the 
teacher with reasons directed at the profess10nal improvement of 
the teacher on or before June 1, and provided that written notice 
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from the Board of its action on the Superintendent's recommen­
dat10n has been given to the teacher on or before June l, but 
upon subsequent reemployment only a contmumg contract may 
be entered mto. If the Board does not give such teacher written 
nonce of its action on the Superintendent's recommendation of 
an extended limited contract for not to exceed two years before 
June 1, such teacher is deemed reemployed under a continuing 
contract at the same salary plus any mcrement provided by the 
salary schedule Such teacher is presumed to have accepted 
employment under such continuing contract unless the teacher 
notifies the Board in writing to the contrary on or before June 
15, and a contmuing contract shall be executed accordmgly. 

D. A teacher eligible for continuing contract status employed under 
an additional extended lrmited contract for not to exceed two 
years pursuant to written notice from the Supermtendent of 
the Supermtendent's intention to make such recommendation 
is, at the expiration of such extended limited contract, deemed 
reemployed under a contmumg contract at the same salary plus 
any mcrement granted by the salary schedule, unless the Board, 
actmg on the Supermtendent's recommendat10n as to whether 
or not the teacher should be reemployed, gives such teacher 
written nonce of its intention not to reemploy the teacher on 
or before June 1. Such teacher is presumed to have accepted 
employment under such continuing contract unless the teacher 
notifies the Board in writing to the contrary on or before June 
15, and a continumg contract shall be executed accordingly. 

E. A lmuted contract may be entered into by the Board with each 
teacher who has not been in the employ of the Board for at least 
three years and shall be entered into, regardless oflength of 
previous employment, with each teacher employed by the Board 
who holds a provis10nal or temporary certificate/license. 

F. Any teacher employed under a limited contract, and not eligible 
to be considered for a contmuing contract is, at the expirat10n of 
such limited contract, deemed reemployed under the provis10ns 
of this sect10n at the same salary plus any increment provided by 
the salary schedule unless the Board, acting on the Supermten­
dent's recommendation as to whether or not the teacher should 
be reemployed, gives such teacher written nonce of its intention 
not to reemploy the teacher on or before June 1 Such teacher is 
presumed to have accepted such employment unless the teacher 
notifies the Board m wntmg to the contrary on or before June 
15, and a written contract for the succeeding school year shall be 

executed accordipgly. 

The failure of the parties to execute a written contract shall not 
v01d the automatic reemployment of such teacher. The failure of the 
Superintendent to make a recommendation to the Board under any 

of the condit10ns set forth in this section, or the failure of the Board 
to give such teacher a written nonce pursuant to this section shall not 
prejudice or prevent a teacher from being deemed reemployed under 
either a limited or contmumg contract as the case may be under the 
provmons of this section. 

401.09 
A. Notwithstandmg Sections 3319.11 (B)(3), 3319.11 ( C), 

3319.ll(D), 3319.11(E),3319 ll(G), and3319.111 of the 
Oh10 Revised Code as enacted by Am. Sub. H.B. No. 330, or any 
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subsequent amendment thereto, the limited or extended limited 
contract of a teacher may be non-renewed by the Board without 
evaluations, hearing, or written Board declSlon or order thereafter 
1f the written statement describing the circumstances that led to 
the intent10n of the Board not to reemploy the teacher provided to 

the teacher pursuant to Oh10 Revised Code Section 3316.ll(G) 
(2) or otherwise recites as a basis for non-renewal (1) a reason for 
a reduct10n in personnel or the non-renewal of a limited contract 
set forth in Article 704 of this Agreement, (2) that the teacher's 
current contract entails service being provided under a temporary 
certificate without the teachers possessing a regular certificate in 
another teaching area under which the teacher has previously pro­
vided service in the Columbus City Schools or (3) that the teacher 
has been advised prior to employment that such non-renewal may 
occur due to the special nature of the special nature of the specific 
assignment for which such teacher was employed. 

B. Except as provided above in Section 401.01 (D ), a teacher may file 
a grievance under Article 110 of this Master Agreement for an 
alleged violation of this Amcle 401. This article supersedes and 
replaces Subsections 3319.ll(G)(3-7) of the Oh10 Revised Code. 

Article 402 
Teacher Contract Forms 
402.01 Regular Teacher Contracts 

All bargaining unit members shall be offered an appropriately 
worded individual teaching contract. 

402.02 Supplemental Contracts 
A. Teachers who have supplemental contracts to perform extra 

duty assignments provided in Article 906, shall be notified 
by April 30 if such contract is not to be renewed for the 
following school year All other mpplemental contracts shall 
automatically be non-renewed following the performance of 
the service authorized by the Board, and no action or notifi­
cation by the Board shall be reqmred in connection with such 
non-renewal. 

B. The regular distribution of supplemental contracts shall be on 
or before June 15 of each year. 

C. Supplemental contracts shall contain language which clearly 
establishes the right of the Board to declare such contracts 
null and void in the event the school where the service was to 
be provided is closed. In the event a school is closed, all such 
contracts for service at the closed school shall be declared 
null and void, but the Step will not change if the teacher is re­
employed in the same supplemental position but at a different 
school within the Di~tnct within two years. 

D. Supplemental contracts shall not be awarded until there is 
sufficient evidence available to the Administration of adequate 
participation. This provision specifically applies to situations 
where the supplemental contract was not issued the previous 
year or where part1c1pat10n the prev10us year was not adequate. 

E. 1. Teachers who have completed three (3) or more consecu­
tive years of service in a school in the extra-duty position of 
senior head coach, football, basketball, baseball, track, volley­
ball, softball, or wrestling shall be eligible for a three (3) year 
supplemental contract upon the expiration of their contract. 
Such three (3) year supplemental contracts shall be offered to 
such eligible teachers by June 15. No teacher shall be eligible 
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for such three (3) year supplemental contract for more than 
one (1) such coachmgposition. 
2. Teachers who are eligible for such three (3) year supple­
mental contracts shall be offered wntten reasons for a deci­
sion leadmg to a recommendanon not to inmally issue or not 
to renew such a supplemental contract. Any failure to observe 
this provision in regard to the offermg of written statements 
relative to the non-issuance or non-renewal of such a three (3) 
year supplemental contract shall be subject to the grievance 
procedure set forth m this Agreement. 

F. The parnes agree to mamtam the past pracnces regardmg the 
discontinuation of supplemental contracts and proratmg of 
pay when there are insufficient participants for the activity 
to either begm or contmue. This practice has been the most 
common with freshman and reserve coachmg positions and 
least common with head coachmg positions. 

402.03 All teacher contracts, provided m Sect10ns 402.01 and 
402.02 of this article, shall have language mutually agreed to by 
the Association and the Board. 

Article 403 
Professional Personnel Records 
403.01 When a complamt is made by the parent of a student or any 

other member of the public concerning a teacher's conduct, ser­
vice, character or personality, which is deemed senous enough to 
become a matter of formal record, the teacher shall be informed 
of the complamt by the prmcipal, and the teacher and principal 
shall attempt to resolve the complamt of the complainmg party. 

403.02 When a prmc1pal or other administrator finds it necessary to 
make a notation m a teacher's file which reflects adversely upon 
the teacher's conduct, service, character or personality, the teach­
er shall be offered an opportumty to read such notat10n. The 
teacher shall acknowledge having read such notation by signa­
ture on the actual document filed, with the understanding that 
such signature does not mdicate agreement with its contents. 
The teacher shall also have the right to answer such notation and 
said answer shall be attached to the file copy. 

403.03 Each teacher or des1gnee shall be guaranteed the right to ex­
amme and review the teacher's personnel file. Prior arrangements 
for such exammat10n shall be made with the admimstrator of 
Human Resources or designee. 

403.04 Upon written request from a teacher, the adm1mstrator of 
Human Resources shall give cons1derat10n to removmg a nota­
tion which reflects adversely upon the teacher from the teacher's 
file provided the notation has been in said file for a minimum 
of two (2) years. If sustained demomtrated improvement in the 
area noted has occurred, such removal shall generally be granted. 
In the event the request for removal is demed, the written 
reasons for denial shall be provided to the teacher, and the basis 
for the denial shall not be arbitrary or capnc10us. The parties 
understand that it is unlikely that notat10ns that result from very 
serious circumstances will be removed. Nothing in this section 
pertams to ratmgs or comments on evaluations. 

Article 404 
Professional Behavior 
404.01 A teacher shall be entitled, upon request, to have present an 
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Association faculty representative or other representative of the 
Association when the teacher is being given a formal reprimand 
or warning, is being disciplined for any alleged infraction of 
rules, delinquency, or unprofessional performance, or is bemg 
given a recommendation that such teacher resign or take a leave 
of absence without pay. The request for the presence of a repre­
sentative of the Association shall not delay such proceedmgs for 
more than five (S) school days. A teacher also shall be entitled, 
upon request, to have present an Association faculty represen­
tative or other representative of the Association when Board 
personnel m authonty seek information which that teacher 
reasonably could believe may lead to discipline. The request for 
the presence of a representative of the Association shall not delay 
such inquiry by the butldmgadmmistrator(s) for more than one 
( 1) school day, or by central office or external district authority 
for more than two (2) school days. 

404.02 
A Bargaming umt members shall only be disciplmed for JUSt 

cause and only m compliance with the discipline procedures 
contamed herein. Any such action shall be subJeCt to the 
grievance procedure set forth in this Agreement. Verbal direc­
tion and summaries of conference, and other similar commu­
mcations with a bargaining unit member do not constitute 
formal disciplme. Such communication shall not be subject to 
the grievance process and shall not be placed in the member's 
personnel file. 

B. Disciplme will typically be admimstered progressively, with 
due regard for the severity of the violation. Progressive 
disciplme shall take into account the nature of the violation, 
as well as the bargammg unit member's record of disciplme. 
The Board or Administration may apply a higher level of 
disciplme (includmg terminat10n) if appropriate, considering 
the alleged misconduct subject to the jmt cau1.e provi1>10n of 
paragraph (A) above. 

C. Forms of formal disciplmary action are: 
( 1) Letter of direct10n; 
(2) Wntten reprimand; 
(3) Suspension with pay (1-3 days) 
(4) Suspens10n without pay (1-3 days); 
(S) Suspension without pay (4-10 days); 
( 6) Termination 

D. A bargamingunit member may prepare a written rebuttal to 
any formal disciplinary action, which will be attached and 
placed in the bargaining umt member's personnel file. 

E. Appeal of formal d1sciplmary action, up to and includmg 
suspens10n, shall be made exclusively through the grievance 
procedure and shall be initiated at Step Two of the proce­
dure. Termination shall be according to Section 3319.16 and 
related provlSlons of the Ohio Revised Code and applicable 
provisions of this Agreement. 

F. If an administrator is assigned to conduct an investigatory in­
terview, the President of the Association or designee shall be 
notified pnor to any mterview of a bargaining umt member 
that the District reasonably believe1> could lead to disciplme of 
the bargaining unit member. 
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G. The mi,sconduct form, allegations of abuse/ neglect form, or 
other documents triggering an mvestiganon shall be provided 
electromcally to the President of the Association or designee 
when schedulmg an mterview of a bargaming unit member 
who is the subject of the mvestigation. 

H All documents and other evidence to be utilized by the 
Board or its agents during a pre-disciplmary hearing shall be 
provided electromcally to the President of the Associat10n or 
designee when notice of the pre-disciplmary hearing is sent to 
the bargaining unit member. 

I. The President of the Association or designee shall be notified 
immediately of any removal of a bargainmg unit member from 
the classroom/workspace. Following removal, the bargaining 
umt member shall be reassigned to an alternative work loca­
tion or placed on admmistrative leave. Removal from regular 
assignment shall contmue until the bargaining unit member is 
otherwise directed by the Superintendent or designee. 

J. Except in the case of alleged violations as described m Section 
404.02(1), or other extenuating circumstances the adminis­
trative investigat10n process shall not be initiated more than 
forty-five (45) school days after the district becomes aware of 
the alleged v10lation. 

404.03 The termination of the contract of a teacher shall not be 
subJect to the grievance procedure set forth m this Agreement. 
Teachers whose contracts are terminated shall have recourse to 
their rights under Secnon 3319.16 of the Oh10 Revised Code or 
any successor sect10n. 

404.04 The reasons for a dec!Slon leadmg to a recommendation not 
to reemploy a non-tenured teacher shall be made available m 
writing to the affected teacher at the teacher's option. 

404.05 Any failure to observe the provisions of Section 404.04 of 
this article in regard to the giving of written statements relative 
to reemployment shall be subJeCt to the gnevance procedure set 
forth m this Agreement 

404.06 In general, direct, verbal criticism of a teacher by an ad­

mmistrator in front of students or parents tends to reduce the 
teacher's effectiveness m maintainmg an orderly teaching envi­
ronment. As a result, the parties agree that this practice should 
be av01ded where reasonably practical. Agreement to av01d such 
critICism where reasonably practical is m no way mtended to 

limit the right of the administrator to give direct10n to members 
of the teachmg staff. In the event a teacher believes that such 

·criticism has occurred, the teacher may request a conference 
with the admimstrator to discuss the incident. Followmg such a 
conference, m the event the teacher believes that such criticism 
has again occurred, the teacher may request a conference with 
the admimstrator and a representative of the Superintendent. 
In either conference, the teacher may be accompanied and 
represented by a representative of the Associat10n, and the 
admimstrator may be accompanied by a Board representative if 
the teacher elects representation. 

404.07 Members of the bargaining umt shall not be subjected to 
repeated and/ or extreme verbal abuse by admimstrators or other 
agents of the Board. •!• 
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Chapter 500 
Article 501 
Annual Evaluation 
The Assoc1at10n, through the Association Bmlding Councils, shall 
have the nght to make an evaluation of each school as to the pro­
fessional environment, democratic procedures, teacher mvolvement 
and co-curricular programs m the school. This evaluation will be set 
forth on a form developed by the parties and administered during 
the month of February The results of the survey will be submitted to 

the principal and school staff, the Superintendent and the Associa­
tion office no later than Apnl of each year. Handwritten comments 
solicited as a part of this evaluation will be typewritten before such 
comments are returned to the building. Reasonable safeguards will be 
taken to assure anonymity of the evaluators. Dunng the 1997-1998 
school year, a jomt committee will review the current buildmg survey 
and make recommendations, if any, to the parties. 

Article 502 
Libraries 
502.01 The Board will provide an adequate Instructional Materials 

Center m each ex1stmg and new elementary school as a part of 
the building program resulting from such bond issue. 

502.02 Standards for Instruct10nal Materials Centers shall be estab­
lished by the Joint Committee on Libraries and recommended 
to the Board of Education. 

Article 503 
Alternative Schools 
During the term of this Agreement, the Board shall continue the 
operation of the ex1stmg alternative schools, except that the Board 
may determme to close an alternative school if the enrollment m such 
a school is less than seventy-five (75) percent of rated capacity as a 
result of insufficient student applications for such school. 

Article 504 
Teaching Aids 
504.01 Notice of nommat10ns of textbook selection committees 

shall be made system-wide. Nominees for textbook select10n 
committees shall be elected by the teachers of the schools mvolved 
in the subJect areas and grade levels affected. The~e electtons shall 
be conducted at each school by the principal and the Association 
Building Council. Nominees for textbook committees may also 
be submitted by the Admmmration at the election of the Ad­
m1mstration. Selection of the textbook committee members shall 
be made by a jomt committee composed of an equal number of 
Board and Associat10n members, except that the Admmistratton 
~hall have the right to designate one (1) member of each textbook 
committee. 

504.02 The present Test Selection Committee will be contmued. 
However, the Associat10n will have the right to appoint fifry (50) 
percent of the representatives to the committee. 

504.03 All committees included in this article, includmg textbook 
selecnon committees, shall adhere to the provisions of the arucle 
entitled "Committee Procedures." 

Article 505 
Textbooks 
In conformance with previous policy statements made by the 
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Columbus Board of Education, a concerted effort will continue to 
be made m the selection process to provide textbooks and other 
teachmg matenals which avoid male and female role stereotyping, 
which reflect a diverse society and which portray both m pnnted text 
and illustrat10ns the contribut10ns made to American society by all 
elements of the society. 

Article 506 
Committee Procedures 
506.01 Committees formed or continued as a result of this Agree­

ment shall function m a democratic fashion with charrpersons 
elected by the committee members. 

506.02 There shall be no ex-offic10 members. The times, places, 
agenda and all other procedural or substantive decisions or 
recommendat10ns of these committees shall be made by vote of 
the members. 

506.03 Such committees may call upon the Association or the 
Board for consultants as needed, but the composmon of the 
committees may not be changed without mutual consent of the 
Association and the Board. 

506.04 The term "Jomt committee" as used in this Agreement shall 
mean, unless it rs otherwise stipulated, a committee composed of 
equal numbers of Board-appomted and Association-app01nt!'!d 
members. Such comnuttees shall adhere to the procedures set 
forth m Sections 506 01, 506.02, 506.03 

506.05 By August 15, 2015, the President of the Association and 
the Superintendent shall appomt two (2) persons to an ad hoc 
committee that will review the purpose and respons1bilmes of 
all joint CEA-Board or CEA-Central Office Administration 
committees and pay eqmty for committee work. The ad hoc 
committee shall make recommendattons to the President and 
Supermtendent by May 1, 2016. If approved m wntmg by the 
President and the Supenntendent, the changes will be imple­
mented for the 2016-17 school year. 

Article 507 
Professional Development 
507.01 The parnes believe that professional development is an 

ongomg process that promotes and supports both profess10nal 
and personal growth for all teachers and rs aimed at mcreasmg 
student progress/growth. The parnes agree to examme strategies 
and mechanisms that will mcrease traming time of teachers 
other than the workdays set forth m Sect10n 1401.03. Strategies 
and mechamsms shall mclude, but not be limited to, courses 
offered by the District and CEA, customized courses developed 
in partnership with inmtutions of higher education, distance 
learnmg and video programmmg. Customized content will also 
be developed, as appropriate, m consultat10n with department 
based team members, includmg bargaming unit members 
and admmistrators m the followmg areas: adapted physical 
education, related service providers, school psychologists, social 
workers, counselors, library media specialists, unified arts, early 
childhood education, and nurses. Profess10nal development will 
focus on buildmg teacher quality to mcrease student progress/ 
growth. 

507.02 The parnes agree that the principles in paragraph 507.01 will 
gmde the Jomt Profess10nal Development Committee m the 
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planning and the implementation of professional development. 
507 .03 Full-time teachers must engage in a minimum of forty ( 40) 

hours each school year of job-embedded profess10nal develop­
ment that is aligned to high-impact strategies identified in the 
school's Oh10 Improvement Plan or the district improvement 
plan. Job-embedded professional development shall occur 
durmg the distnct's professional development days, early release 
days, TBTs, mstructional rounds, and/ or building staff meetings. 
The forty ( 40) hours will be prorated for less than full-tune 
teachers and for teachers who have a leave of absence exceeding 
ten (10) consecutive days usmg sick leave, FMLA, or other 
health-related approved leave. 

507 .04 lnd1Vldual bargaining unit members may apply for profes­
s10nal development outside the district. The bargaining unit 
member shall share informat10n gamed from the profess10nal 
development to staff on the bargaining unit member's team. 

507.05 The Joint Professional Development Committee shall rec­
ommend provis10ns for make-up of profess10nal development or 
on-line/webinar matenals for those absent on for any profes­
s10nal development. If a teacher is absent during a professional 
development, the teacher must complete make-up(s) pnor to the 
beginning of the next school year, uttltzmg on-lme resources or 
in-person make up sessions provided by the district dunng the 
contractual work day. 

507.06 The District shall provide time durmg the teacher day to 
complete reqmred compliance and safety computer-based 
training. •:• 
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Capital President: 
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Chapter 600 
Article 601 
Instructional Assistants 
601.01 The employment and use of mstrucnonal assistants shall also be 

m accordance wirh Section 3319.088 of the Ohio Revised Code, 
guidelines established by rhe State Board of Education and guide­
lmes established by the Board. If it becomes necessary to revise the 
guidelmes established by rhe Board during the term of this Agree­
ment, such revisions will be made only after consultation wirh rhe 
Association in keeping wirh Arucle 108.01 of this Agreement. 
Dunng the term of this Agreement, rhe number of instruct10nal 
assistants employed shall be lefi: the judgment of the school admm­
istration, except as provided elsewhere in rhis Agreement 

601.02 In addmon to rhe system-wide gmdelines established by rhe 
Board, guidelines, written JOb descnpt10ns and rhe assignment 
of mstructional assistants to provide assistance to teachers, nurs­
es, libranans and orher school personnel will be established in 
each school building by the pnncipal with the advice of the local 
Association Building Council. 

601.03 Gmdelines and wntten job descriptions established by the 
Board or building principal shall not conflict with the content 
or intent of the instructional assistant statute or guidelines 
established by the State Board of Educat10n. 

601.04 In those school in which rhere are sufficient instructional 
assistants available, rhe supervision of all study halls, school 
yards, lunchrooms and school halls shall be performed by in­
structional assistants under the direction of a teacher. Therefore, 
to the extent feasible, the use of teachers will be directed toward 
the fullest possible utilization of thell" professional trammg 
and capabilities and their non-teaching duties correspondingly 
minimized. 

601.05 The Association Building Council shall consider and recom­
mend to rhe principal appropriate procedures for the participa­
tion of teachers in the interview and selection ofinstructional 
assistants. 

Article 602 
Volunteer Workers 
In each school which uses volunteer workers, the pnncipal, in 
consultation with the Association Buildmg Council, may develop 
guidelines for such workers. The utilization of volunteer workers in a 
teacher's classroom shall be at the option of each teacher. 

Article 603 
School Counselors 
603.01 Counselors shall not be required to construct rhe master 

schedule for rheir assigned school. 
603.02 During the term of this Agreement, rhe Board shall meet and 

may exceed the counselor staffing requirement mandated by the 
state. 

Article 604 
School Nurses 
604.01 School nurses shall be covered by all applicable provis10ns of 

this Agreement on the same basis as all orher members of the 
bargaining umt. 

604.02 An Association Building Council shall be established for the 
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administrator of Nursing Services in the same manner and to 
function with the same responsibilities and constraints as are 
set for the Associat10n Bmldmg Council in Article 202 of this 
Agreement. 

Article 605 
School Nurse Orientation and In-Service 
605.01 The Board shall continue with this Agreement to place one 

nurse m charge of orientation. This nurse shall assist the supervi­
sor of nurses and be responsible for onentatlon of new nurses. 

605.02 All school nurses may attend in-service meetmgs sponsored 
by nursmg associations or other groups concerned with health 
problems, provided such attendance has been approved by the 
supervisor of nurses. This provlSlon does not prohibit school 
i:urses from applymg for and being granted professional leave. 

Article 606 
School Social Workers 
Each school social worker shall be provided work space m a room m 
at least one of the school social worker's assigned schools with access 
to a telephone and a filing cabinet or desk that can be locked. 

Article 607 
Kindergarten Teachers 
Half-time kmdergarten teachers who have been reemployed for the 
following school year and who desire a full-time posltlon for the fol­
lowing school year shall indicate their desire to the admmistrator of 
Human Resources by June 1. Such teacher shall be granted a full-time 
position m a vacancy requinng a certification/license held by the 
teacher, provided the Board would otherwise have employed a new 
teacher for such vacancy. 

Article 608 
Library Media Specialists 
Library Media Specialists shall be paid two (2) hours annually per 
assigned building, at the supplemental hourly rate, for the comple­
tion of book inventory. Such hours shall be completed outside the 
regular work hours and scheduled at the discret10n of the bargammg 
umt member with the approval of the supervisor. Documentation for 
such hours shall be submitted on a supplemental time sheet no later 
than the last records day of the school year. •!• 
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Together, we recognize Columbus 
students and teachers for all they've 
achieved It's another brilliant example of 
what care can do. 
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City Year Columbus unites AmenCorps members from 
diverse backgrounds to engage in a year of full-time 
service, leadership development and c1v1c engage­

ment As tutors, mentors and role models, AmenCorps 
members work to make a difference 1n student's lives 

and help build skills needed to thrive and graduate from 
school on time, and on track 

In partnership with Columbus City Schools, and 
through the support of organizations like the 

Columbus Education Association, City Year deploys 
teams of AmenCorps members to serve as student 

success coaches 1n six schools 

Linden-McKinley STEM Academy 
Livingston Elementary School 

M1ffl1n High School 
Trev1tt Elementary School 

Starling PreK-8 
Windsor STEM Academy 

"Ctty Year AmenCorps members are a true extension of 
the classroom teacher Each corps member wears many 

hats They become a mentor, educator, sibling, family 
member, friend, nurse, counselor, and so much 

more to the students they serve 

Corps members are an add1t1onal heartbeat m the edu­
cational process They are significant change agents m 
the lives of students The corps members are a light to 

each day and are full of love and energy Educators such 
as myself fmd them priceless jewels • 

Malissa A. Thomas-St. Clair, 8th Grade Math Teacher 
Champion Middle School 

Nominate a Young Leader Today to Join City Year 
Columbus by Scanning the QR Code Below! 
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Article 701 
Sick Leave 

Chapter 1po 

701.0 I General Rules Pertaining to Sick Leave 
A. Unused sick leave sh;tll be cumulative without limit. For 

contract teachers, sick leave shall accumulate at a rate of fifteen 
( 15) days per year. All such teachers shall be credited with one 
and one-half (1.5) days on the second payday of each month. 
The accruals will occur September through June. The effective 
date for deducting sick leave credit shall be the final day of 
each pay-reporting penod. 

B. Each new full-time bargaining unit member shall be credited 
with five (5) days of sick leave, which may be used in case any 
such bargaining unit member is unable to work because of per­
sonal illness or illness or death in the bargaining unit member's 
unmediate family, after beginning the bargaining unit mem­
ber's employment but before the bargaining unit member has 
accumulated that amount of sick leave in the manner provided 
in Paragraph A above. If any of said five ( 5) days of sick leave 
is used, it shall be deducted from the total sick leave which the 
bargaining unit member's may accumulate during the first year 
of service as provided in Secnon 701.01 (A) above. 

C. Sick leave for regular teachers employed on other than a full­
ttme baSIS shall be credited and deducted at the proportionate 
rate set forth in their contract of employment. 

D. It shall be the responsibility of each bargaining unit member to 
transfer any unused sick leave from a previous employer to the 
office of the Treasurer of the Columbus Board of Education. 
When a former bargaining unit member in the Columbus 
School System returns to the employ of the Board, the bargain­
ing unit member's unused accumulated sick leave, if any, shall 
be automatically reinstated. Such transfer or reinstatement of 
sick leave will be accepted by the Board provided the teacher's 
most recent employment takes place within ten (10) years of 
the date of the last termination from Ohio public service and 
provided such sick leave was earned in Ohio public service. 

701.02 Sick leave with pay may be med only for the purposes provid­
ed in paragraphs A, B, and C below. 
A. For absence of the teacher due to personal illness, pregnancy, 

injury or exposure to contagious disease which could be com­
municated to others. 

B. For absence of the teacher due to illness or in Jury of someone 
in the teacher's immediate family. Immediate family is defined 
as father, mother, brother, sister, son, daughter, wife, husband, 
grandmother, grandfather, grandson, granddaughter, father-in 
law, mother-in-law, legal guardian, or foster or step-parent~ 
of said teacher; and all dependents as defined by IRS living in 
the home or any person living in the home to whom a teacher 
becomes the primary caregiver. A physician must cemfy the 
primary caregiver. 
1. If a teacher is absent not more than three (3) consecutive 

school days because of the illness of a member of the teacher's 
immediate family, the teacher need only make the report of 
absence reqmred by Section 70 l .06(A) of this Agreement in 
order to be eligible for sick leave with pay for such absence 

2. If a teacher is absent m excess of three (3) consecutive school 
days for this reason, the teacher must provide the administrator 
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of Human Resources, with a doctor's cemficate settmg forth 
the identity of the patient, the nature of the illness mvolved and 
the need for the absence of the teacher in order for the teacher 
to be eligible for sick leave with pay for such absence. 

C. For absence due to death 111 the immediate family of a teacher. 
Death 111 the immediate family of a teacher is defined to 
mean the death of the father, mother, brother, sister, son, 
daughter, husband, wife, grandmother, grandfather, grandson, 
grand-daughter, aunt, uncle, father-in-law, brother-in-law, or 

sister-om-law, legal guardian or foster or step-parents of the 
said teacher; or dependents as defined by IRS. Absence due to 
death 111 the immediate family shall not exceed five (5) consec­
utive school days. 

D. Assault Leave 
In addition, a teacher may use up to forty ( 40) days of assault 

leave due to 111jury resulting from a physical assault on a teach­
er which occurs on Board premises or whteh occurs off Board 

premises 111 connection with the performance of assigned 

dunes, subJeCt to the following stipulations. 
1. The teacher's conduct was with111 the bound~ of general 

standards of professional behavior 

2. The bmld111g admimstrator or other appropriate administra­

tor was notified as soon as possible of the occurrence. 

3. The teacher submits to the Human Resources Department the 
certificate required m case of sick leave absence, accompanied 

by the physician's statement required m Paragraph ( 4) below. 

4. The teacher provides a physician's statement describ111g the 

nature and duration of the resulting disability and the neces­

sity of absence from regular employment, with the find111gs 

of the physician subJeCt to review by the Board physician. 

S In the event the foregoing condmons are satisfied, none of 
the first forty ( 40) days of absence resultmg from such oc­

currence shall be deducted from the teacher's accumulated 

sick leave or personal leave. 
6. Workers' Compensation cannot be received simultaneously 

with assault or sick leave benefits. 

7. Any assault leave request that 1s 111 dispute will be deter­

mined by a Joint committee of three admimstrators and 
three Association representatives. The three administrators 

shall not 111clude the adm111istrator who made the inmal 

declSlon to deny the request, and the three As~ocianon 

representatives shall not 111clude the requesting teacher. The 

mitial declSlon may be reversed by a two-thtrds (2/3) vote 

of the full committee. The JOlilt committee's declSlon shall 

be final and b111d111g. 

8. In particularly severe or unusual cases, a reasonable exten­

sion of assault leave benefits may be agreed to between the 

Parties on a non-precedent setting basis. 

9. The Joint Committee set forth m Paragraph 7 may grant use 

of assault leave benefits for mental or emotional 111Jury certi­

fied by the teacher's phy~ic1an and arismg m connection with 

a physical assault, however, the J omt Comnuttee may reqmre 

review or exammation by a physician or other health care 

professional designated by the Board at the Board's expense 
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701.03 Use of Sick Leave Notification 
A. When any member of the bargainmg unit is to be absent for a 

full school day, or a longer penod, such absence shall be reported 
to the pnncipal and to the Subsntute Employee Management 
System, if designated by the prmcipal, at least one hour and tlur­
ty mmutes prior to the teacher's scheduled start time or as soon 
as possible thereafter by any teacher who wishes to use sick leave 
m accordance with the above procedures. The teacher shall not 
be required to state, durmg tlm notification, the cause or type 
of illness involved If possible, however, the teacher will estimate 
the duration of the teacher's absence. 

B. In the event the esnmated duration of the absence is expected 
to be contmuous for a period in excess of three ( 3) school days, 
or when an absence has been continuous for such a period, the 
teacher shall advise the admmistrat10n in writing of the estimat­
ed duration of the need for sick leave. 

C. In the event the estimated duration of the bargaining umt 
member's absence is expected to be continuous for a period 
in excess of two weeks (10 school days), or when an absence 
has been continuous for such a period, the teacher shall advise 
the Admmistranon of the estimated duration of disability by 
submitting the designated form to Human Resources by the 
tenth (10th) day of absence and include a physlClan's statement. 
The teacher will provide the Office of Human Re~ources with 
wntten nonce at least three (3) school days before mtendmg to 

return to work. 
701.04 A teacher who has been absent on a Monday through Thursday 

shall mform the principal or school clerk by 2 p.m. on the day 
before the teacher's wish to return. The administrator shall assume 
that a teacher who is absent on Friday or the day before the start of a 
vacation penod will return on the next Monday or the first working 
day after the vacation unless the teacher notifies the principal or 
designee on Sunday or the last vacation day not later than 7 p.m. 
that the teacher will not return to duty on the next day Whenever 1t 
can be determined by the teacher on a Fnday or the school day prior 
to the startmg of a vacation that the teacher will not be returning 
to duty on the next scheduled school day, the teacher should let the 
principal or school clerk know by 2 p.m. that the teacher will not be 
returning so that the same substitute teacher can be continued. 

701.05 Absence on Saturdays, Sundays, paid holidays and paid non­
work days shall not be charged agamst sick leave. 

701.06 Certificates Required in Case of Sick Leave Absence 
A. When a teacher 1s absent, a report for such absence, signed by 

the teacher, shall be completed by such employee on a form sup­
plied by the Board. Such form shall be filed with the principal 

or immediate supervisor w1thm three (3) school days following 
the last day of such absence or three (3) days after the close of a 

school year, whichever occurs first. 

B. If medical attention was required, the teacher shall list the name 

and address of the attendmg phys1c1an and the dates when 
the physician was consulted on the form provided in Section 

701.06(A) above. 
C. Such report shall be made in a manner which will satisfy the 

requirements of Section 3319.141 of the Ohio Revised Code. 

The filing of any willfully false statement by a teacher shall be 
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considered by the Board as grounds for d1sc1plmary action in 
such form and manner as the Board may deem advisable. 

D. Teachers who have been out of school because of senous 
illness, extending over a penod of two or more weeks, must 
have the approval of the Supenntendent before returnmg to 
regular school work. The Supermtendent or designated central 
office admmistrator may require medical or psychological 
venficatton of the teacher's ability to return to work and any 
hmitattons on the teacher's return. In meetmg the medical (or 

psychological) verification requirement, generally the written 
certification of the teacher's physician or psychologist is suf­
ficient. In circumstances where the Supenntendent or central 
office designee requires addittonal explanation, the teacher 
shall provide a written report from his or her phys1c1an or 
psychologist to the Supermtendent or central office designee. 

E. Members of the bargaming unit shall not be asked or reqmred 
to sign a statement authonzmg a doctor or hospital to release 
medical records unless the absence due to illness, mjury, or 
pregnancy of the member of the bargaming unit has been chal­
lenged, m which case the teacher shall be furmshed with the 
wntten reasons for such a challenge and the need to examine 
medical records. 

F. The purpose of this section is to provide tools for management 
to curb sick leave abuse. These tools shall not be utilized in an 
arbitrary, capricious, or harassmg manner. 
l. If the pnncipal or supervisor has a questton about a teacher's 

use of sick leave, the prmcipal or supervisor shall hold a confer­
ence with the teacher, at which the teacher shall be represent­
ed by the Semor Faculty Representattve at that building or 
Asmciation designee The conference shall take place within 
two (2) school days of the pnncipal or supervisor's request, 
unless an ein:ension ts mutually agreed upon by the teacher and 
the prmc1pal or supervisor. This step must precede (3) below. 

2. The Supermtendent may (but need not always) reqmre written 
certification to justify use of sick leave from the teacher's phys1-
c1an when: 
a. There is a pattern of use such as, but not limited to, 

workdays before or after a holiday or vacauon penod, on 
Mondays or Fridays, or a certam ume of year; or 

b. There rs reasonable suspicion of sick leave abuse; or 
c. The teacher has been absent usmg sick leave for three (3) or 

more consecuuve workdays; or 
d. The teacher has been absent usmg sick leave for more than 

seven (7) days total durmg the same school year; or 
e. The teacher ts on an extended absence and the Superm­

tendent has reasonable grounds to question the continued 
absence, once every thtrty (30) calendar days. 

3. The Superintendent may (but need not always) reqmre the teach­

er to be examined at Board expense by a physician or psychologist 
designated by the Supenntendent when: 
a. The Supermtendent wishes to venfy the teacher's fitness for 

return to work; or 
b. There is reasonable suspicion of sick leave abuse; or 
c. The teacher is on duty, but there is a reasonable quemon 

whether the teacher ts able to perform essenual funcnom of 

the job; or 
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d. Where the teacher's personal physician or psychologist 
certification under (2) above reqmres addmonal explanation. 
The Board designated physician or psychologist shall provide a 
written report to the Superintendent. 

4. Under this section (F), the Supermtendent includes the Superin­
tendent or designated central office admmistrator. 

701.07 Catastrophic Illness/Injury Sick Leave Donation Procedure 
A member of the bargaining umt who has exhausted all accu­

mulated paid leave as a result of a catastropluc illness or injury 

of a temporary nature may be granted addmonal sick leave days 
through the donation of accumulated unused sick leave by other 

bargaining umt members who volunteer to do so m accordance 

with the following gmdelmes: 
A. For purposes of this procedure, the term "catastrophic illness 

or injury" shall include illnesses, disabilities, injunes and/or 

surgeries which are calamitous m nature, constituting a great 
misfortune, where the lack of immediate treatment will result 

in a hfe threatemng or hfe debilitating circumstance for the 

employee or immediate family. Examples of catastrophic diag­

nosis include, but are not limited to the following: 
• Accident resulting m multiple fractures or amputation oflimb 
•AIDS 
• ALS (amyotrophic lateral sclerosis) 

• Cancer 
• Cerebral palsy, muscular dystrophy 
• Condmon causing paralysis 
• Hemophilia 
• Mental illness (requiring hospitalization) 

• Rare disea~e 
• Severe burn involving over 20 percent of the body 
• Server head in1ury requiring hospitalization 
• Spinal cord mjury 
• Stroke or cerebrovascular accident 

B. A JOlllt Association/Board committee consisting of thee (3) 
members of the bargainmg umt appointed by the Association 
and three (3) admmistrators shall be appointed on a yearly ba­

sis to review requests under this provision. In order to approve 

a request for catastrophic illness/mjury sick leave donation, a 
two-thirds (2/3) vote of the entire committee must prevail. 
The JOlilt committee will establish rules and procedures for the 
allocation and disposmon of donated leave under this Section 
701.07. All rules and declSlons of the JOint committee require 

a two-thirds (2/3) vote of the entire committee. 
C. Applications for catastrophic illness/injury sick leave donation 

must be jomtly submitted to the administrator of Labor Rela­

tions and the Association President. Applications will include, 

but not be limited to, the following information: 

1. Nature of illness/injury 

2. Physician(s') statement as to the condmon and the need for 

sick leave 

3. Projected date of return to duty 

4. Explanation of previous sick leave usage 

S. Any other pertinent information that applicant can submit 

to the committee for its considerat10n. 

D. The committee shall meet and make a determination regard­

ing the request. The bargaining unit member shall be informed 
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of the committee's decision in writing within three (3) days of 
the meeting. The decis10n of the committee shall be final. 

E. The Associat10n will assume the responsibility for solicitation 
of donat10ns for approved bargaining umt members, subJect 
to procedures established by the joint committee. A form shall 
be mutually developed to solicit donations. Bargaining unit 
members may donate any amount of their unused sick leave to 
the affected member. A maximum of forty-five ( 45) days may 
be granted to the applicant If addmonal sick leave donation 
beyond the forty-five (45) days maximum is needed, the 
bargainmg umt member must reapply for consideration by the 
committee. One renewal will be considered by the committee. 
All donation forms will be submitted by the Associat10n to the 
admmistrator of Labor Relations. 

F. The J01Ilt committee shall not grant donated sick leave so as to 
delay the disability renrement of a teacher. 

G. All mformation and reports relating to the applications under 
this policy shall remain confidential to the extent allowed by law. 

H. A teacher using donated sick leave shall not earn or accrue any 
sick leave under Sect10n 701.01. 

701.08 The Joint Committee on Sick Leave Bank, established in 
the Memorandum of Understanding in the 2003 Addendum, 
shall contmue its study of a sick leave bank. If determined to be 
admmistratively feasible, the bank will be implemented at the 
begmnmg of the 2005-2006 school year. 

Article 702 
Leaves of Absence 
702.01 JI/Health 

A. The Superintendent or designated central office adnumstrator may 
reqmre medical or psychological venfication of written application 
of a leave of absence, without pay, for ill health. In meeting the 
medical (or psychological) verification requirement, generally the 
written cernfication of the teacher's physician or psychologist is 
sufficient. In circumstances where the Superintendent or designated 
central office admmistrator reqmres addmonal explanation, the 
teacher ~hall provide a written report from the bargaining unit 
member's physician or psychologist to the Supenntendent or desig­
nated central office administrator. 

B. Such request for leave, 1f approved, shall be granted for the 
remainder of the semester or the remainder of the school 
year, or for an entire school year, WI th the possibility of a 
renewal of the leave, upon written request, accordmg to the 
provisions of Section 3319.13 of the Oh10 Revised Code. An 
earlier termination of this leave, if requested m writing by the 
employee, shall be at the discretion of the Superintendent and 
m accordance with the needs and interests of the schools. 

C. At least thirty (30) days before a teacher on a leave of absence 
for ill health expects to resume the teacher's dunes, the teacher, 
or someone actmg m the teacher's behal£ must request m wnt­
mg the reinstatement of said teacher to the staff. In requesting 
remstatement, said teacher does not forfeit the teacher's right 
to request an extens10n of the leave of absence for ill health. 
Failure to comply with this regulation shall be deemed an 
automatic resignation. 

D. Not less than ten ( 10) days before termination ofleave, a 
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doctor's statement must be submitted by the teacher. The 
Superintendent or designated central office admm1strator may 
reqmre medical or psychological verification of the teacher's 
ability to return to work and any limitations on the teacher's 
return. In meeting the medical (or psychological) venficanon 
reqmrement, generally the written certification of the teacher's 
physician or psychologist 1s sufficient. In circumstances where 
the Supermtendent or designated central office admm1strator 
reqmres additional explanation, the teacher shall provide a 
written report from his or her physician or psychologist to the 
Superintendent or designated central office admm1strator. 

E. Whenever any teacher has been absent from active service a 
sufficient number of days to exhaust the teacher's accumulated 
sick leave days and continues in absence without applying 
for a leave of absence under this sect10n, the Superintendent 
shall investigate the facts of the case and shall have authority 
to recommend to the Board that an unrequested leave of 
absence by granted accordmg to the provisions set forth m 
Section 3319.13 of the Ohio Revised Code.Any teacher who 
refuses to comply with the terms of such a leave of absence 
shall be considered to have termmated the teacher's contract. 
Such refusal shall not deny the teacher's rights to request a 
hearing under Sectwn 3319.13 of the Ohio Revised Code if 
the teacher files with the Treasurer a written demand for such 
a hearing within ten ( 10) days of the Board's approval of the 
Superintendent's recommendanon that a leave of absence be 
granted hereunder. Notwithstanding any other provmon of 
this contract, a teacher returning from ill health leave under 
this subsection (E) shall be immediately placed on active status 
if the posmon has been filled by a substitute teacher. 

702.02 Family and Parental Leave 
A. In addmon to the reasons 1dent1fied m Section 701.02 above, 

paid family leave shall be granted to full-time teachers for 
absences related to the birth, adoption, or foster placement for 
purposes of adoption (referred to as "foster" throughout this 
section) of a child as follows: 
1. For the birth or adoptive/foster parent, up to thirty (30) 

paid family leave days for the bmh of the child or the place­
ment of the adoptive or foster child: 
a. For the inmal ten ( 10) days ofleave, 'the teacher may use 

accrued sick leave or take unpaid leave. 
b For the next twenty (20) days ofleave, the teacher will 

be paid at seventy percent (70%) of regular pay. Teachers 
may supplement their pay, up to one hundred percent 
(100%), during the twenty (20) days by usmg accrued 
sick or personal leave. 

2. For the non-birth parent, up to fifteen (15) family leave 
days within six ( 6) months of the birth of the child: 
a. For the m1t1al ten (10) days ofleave, the teacher may use 

accrued sick leave or take unpaid leave. 
b For the next five (5) days ofleave, the teacher will be paid at 

seventy percent (70%) of regular pay. Teachers may supple­
ment their pay, up to one hundred percent ( 100% ), durmg 
the five (5) days by using accrued sick or personal leave. 

B. In addition to family leave granted pursuant to 702.02(A), a 
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teacher anticipating the birth, adoption, or foster placement for 
purposes of adoption of a child to the family may request and 
shall be granted an unpaid parental leave of absence, provided the 
following stipulat10ns have been met: 
1. Such request shall be submitted on the designated form to 

the administrator of Human Resources, at least thirty (30) 
days prior to the beginning date of the requested leave. 

2. A parental leave request shall be accompanied by a state­
ment from the attending physician indicating the antici­
pated date of birth of the child and the expected date of 
disability, or 

3. The request for adoptive/foster leave shall be accompanied 
by a statement from the adoption/foster agency. 

4 1he requested duration of such leave shall be for the re­
mainder of the semester in which the leave commences and 
not to exceed the four subsequent semesters. All such leaves 
must terminate at the end of a school year. The teacher may 
submit a request to the administrator of Human Resources, 
for return to service at any time during the leave. Such re­
quest shall be in writing and shall be at least thirty (30) days 
in advance of the demed return date. Such teacher shall be 
returned to service on the requested date or on the earliest 
following date when a vacancy occurs requmng a certifica­
tion/license held by the teacher, provided the Board would 
otherwise have employees a new teacher for such vacancy. 

S 1he teacher shall notify the administrator of Human 
Resources, in writing, of the mtent10n to return to service 
at least 120 days before the teacher expects to resume dunes 
except, when delivery occurs during such 120 days, notifi­
cation shall be no more than thirty (30) days after delivery. 
The teacher shall be mformed of receipt of such notification 
of intent to return. Failure on the part of the teacher to 

comply with this regulat10n may be deemed by the Board as 
an automatic resignation. 

6. In the case of an adoptive leave, 1f the adoption 1s canceled 
after a replacement for the adoptmg teacher has been 
arranged, the adoptmg teacher may request early reinstate­
ment from leave and such request will be given pnomy 
comideranon by the Adm1111~trat10n 

702.03 Exchange Teaching 
A. An employee on a regular teacher's contract shall be eligible for 

leave of absence for a period of one ( 1) full semester, or one ( 1) 
full year beginnmg with the opening of the semester or year, 
only after the bargaming unit member has filed a written request 
for such leave of absence at least two (2) months prior to the be­
ginning of a requested leave, and the leave has been granted on 
the recommendation of the Superintendent No compensation 
may be paid to a teacher wlule absent on such leave of absence 
unless the exchange-teachmg leave involves the use of some 
teacher from outside the Columbus area as a replacement for 
the employee on leave. In the latter case, the replacement must 
be approved by the Superintendent before the leave can be ap­
proved and the employee will be on paid leave with full compen­
sation and benefits paid by the Board, as long as the replacement 
is on paid leave, with full compensation and benefits paid by the 
sending district. Credit on the salary schedule shall be given for 
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time spent in exchange teaching. The granting of such leaves of 
absence shall be determined by the Superintendent on the basis 
of the value of such a leave to the Columbus City Schools. 

B. Terminat10n of such a leave of absence shall be by written 
request of the teacher to the Superintendent not less than 120 
days prior to the time that the teacher expects to return to duty 
in the Columbus City Schools. Failure to comply with this 
regulat10n shall be deemed afi automatic resignation. 

C. The above policies with reference to exchange teaching also 
apply to employees granted leaves of absence for the purpose of 
teaclung in the Armed Forces Dependents Schools. 

D. In the light of any present or future federal or state legislation 
regarding exchange teaching, exceptions may be made to the 
above regulation on the recommendation of the Superinten­
dent and the approval of the Board 

702.04 Professional Study or Travel 
A. Leaves of absence for professional study or travel may be grant­

ed to teachers on the baSIS of either one ( 1) full semester or one 
( 1) full year Application for such a leave is to be made no less 
than sixty ( 60) days in advance. An applicant for leave for pro­
fess10nal study shall outline, in writing, the program of study to 
be pursued. Such a program shall, in general, include a full col­
lege or its eqmvalent, and the Superintendent shall recommend 
the approval of such leave only if it appears that the program of 
study is of such a nature as to contribute directly to improved 
educat10nal condmons in the Columbus City Schools. 

B. Leaves of absence for travel shall be requested m writmg, in 
which the scope or nature of the travel shall be outlined in 
detail. Such applications must show clearly how the travel will 
contribute directly to improved classroom instruct10n and the 
reasons why such travel cannot be accomplished when schools 
are not m sess10n. 

C. In no case shall leave of absence for ptofessional study or for 
travel be granted for periods of less than one ( 1) semester, except 
at the discretion of the Supermtendent, and only when It can be 
shown that the program of the Columbus City Schools will not 
suffer as a result of the grantmg of such leave. Absence for euher 
of the above reasons, without leave having been granted, shall be 
considered as termmat10n of contract by the teacher. 

D. Termination of the above two (2) kinds ofleave shall be only 
on written request of the teacher on leave said request bemg 
filed with the Superintendent not less than 120 days prior to 
the return to duty of the teacher. Failure to comply with this 
regulation shall be deemed an automatic resignation. 

E. Any teacher who, while on leave for profess10nal study or fo1 
travel, shall engage in employment comparable to the teacher's 
employment with the Columbus City Schools shall be consid­
ered to have terminated the teacher's contract. Reinstatement 
to active paid status following either of the above types ofleaves 
shall be made only if the Superintendent shall find that there 
has been substantial compliance w1tl1 the ouginally approved 
program of study or travel. No compensation shall be paid to 
any teacher while absent on either of the above leaves. 

702.05 Military Leave 
A. In accordance with Secnon 3319.14 of the Oh10 Revised 

Code, m1htary leave of absence, without pay, shall be granted 
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to any regular contract teacher who shall be inducted, called to 
active duty or who enlists for military duty with any branch of 
the armed forces of the United States. 

B. Any teacher whose teaching services m the Columbus City 
Schools has been interrupted by active duty service m the 
armed forces shall be reemployed in accordance with the pro­
visions of Section 3316.14 of the Oh10 Revised Code and shall 
be given full credit on the salary schedule for such service. 

C. Military leave shall be granted pursuant to Secnon 5923.05 of 
the Ohio Revised Code. 

702.06 Special Leaves 
In order to accommodate special and clearly defined needs of 
the Columbus City School District, the Supermtendent may 
recommend that the Columbus Board of Education grant a leave 
of absence, without pay, to a contract teacher in accordance with 
the following procedures: 
A. The Superintendent shall submit to the Board of Education 

a statement definmg the specific needs of the Columbus City 
School District that can be accommodated through the grant­
mg of such a leave of absence. 

B. The Superintendent shall identify and select from the staff of 
contract teachers such personnel as the Superintendent deems 
capable of accommodating such needs of the Columbus City 
School Dmnct and shall recommend to the Board of Edu~a­
tion that such personnel be granted leaves of absence. 

C. The Supermtendent shall have discretion to authonze such 
personnel to accept employment with remuneration paid by an 
agency other than the Columbus Board of Education durmg 
such a leave if, in the judgment of the Superintendent, such 
employment provides specialized training for such personnel 
that cannot be obtained m a more feasible manner by such 
personnel as employees of the Columbus Board of Education. 

D. Before such a leave of absence shall become effective, ~uch 
personnel shall sign a statement mdicating their intention to 
return to the service of the Columbus City School District 
upon termmation of such a leave of ab~ence. 

E. Such a leave of absence shall be for a period of up to one ( 1) 
full school year Extension of such leaves shall be subject to the 
recommendation of the Superintendent and the approval of 
the Board of Education. 

F. Time spent by personnel on such a leave of absence shall be 
recognized by the Columbus City School Distnct for salary 
purposes and shall not affect the tenure status of such personnel. 

G. Termination of such a leave shall be effected in writmg by the 
Superintendent. 

702.07 Special Leave Without Publicly Stated Reasons 
The Superintendent may, in the Superintendent's sole discretion, 
grant a speciaJrleave to a teacher without the reasons being state 
in wnting. Such a leave, if granted, cannot exceed one (1) school 
year and, while it will not affect tenure, it will be without pay and, 
upon return, the teacher will not be entitled to a salary mcrement. 
The Superintendent in grantmg such leave can establish terms and 
condlt1ons of the teacher's return. 

702.08 Returningfrom Leave 
The following provisions apply except as provided m Article 704 
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entitled "Reductions in Personnel:" 
A. A teacher returnmg from any leave of absence enumerated m 

Section 702.01 through Section 702 07 of this amcle shall be 
placed unmediarely on the payroll if the termmanon date is 
known at the time that the leave of absence was granted. If the 
termination date of the leave of absence was not known at the 
time that the leave was granted, the Board will not be reqmred 
to place the teacher on the payroll until thirty (30) days after 
the termmation date. Said terminat10n date is the date on 
which the teacher 1s available for assignment and has so in­
formed the administrator of Human Resources, m compliance 
with the reqmrements of the teacher's specific leave. 

B. The teacher returning from any leave of absence as enumerated 
in Section 702.01 through Sect10n 702.07 of this amcle shall 
be given the same considerat10n m assignment as provided 
teachers m a staff reduct10n status. 

702.09 To accomplish school needs, short-term penods of absence, 
without loss of pay, may be granted by the Supenntendent, to 
attend local, state and nanonal meetmgs, to pamcipate in civic 
activities and to provide community service. Only upon recom­
mendation of the Superintendent and approval of the Board may 
personnel be reimbursed for expenses incurred in attending such 
meetmgs or providmg such services. 

702.10 Upon wmten request to the Supermtendent, a leave of ab­
sence without payment of salary shall be granted to a teacher who 
has illness m the unmediate family. Such leave shall be granted 
for the remamder of the semester or school year, or for an entire 
school year, and may be renewed upon written request. A wntten 
request for reinstatement shall be filed with the Superintendent at 
least thirty (30) days prior to the return to duty of the teacher. 

702.11 Religious Leave 
A teacher may be absent, with pay, on a day identified by a duly 
constituted religious body as a rehg10m holiday, provided the 
duly constituted religious body has established that in order 
to properly observe such religious holiday no work should be 
performed on such day and provided the employee is an active 
member of such rehg10us body. Requests for such absence shall 
be made of the Human Resources Department at least five (5) 
school days pnor to the holiday. Such absence shall not exceed 
three (3) days durmg the school year, which days shall not be 
deducted from any other leave. 

702.12 Personal Leave 
A. Each teacher shall be credited with two (2) personal leave days 

each school year and may use personal leave days for absence 
due to personal reasons. Personal leave days shall not be de­
ducted from sick leave, and unused personal leave days shall be 
cumulative from year to year. Except for unusual or unforeseen 
circumstances, a teacher shall provide a written notification to 
the teacher's prmcipal/supervisor or designee at least five (5) 
school days in advance of the mtention to take personal leave. 
Such notification shall contam certificanon by the teacher that 
the absence is not for one of the reasons proscnbed below. The 
filmg of a false statement by a teacher shall be considered by 
the Board as grounds for disc1plmary action in such form and 
manner as the Board may deem advisable. The followmg do 
not consntute valid reasons for the use of personal leave: 
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1 Gainful employment or other income-producing activity; 
2. Any actlVlty m connection with a strike, "study day;' 

"profess10nal holiday," or any other work stoppage or any 
concerted action related to such act1v1ties. 

B. For purposes of Section 702 12(A), a school year 1s from Au­
gust 1 to the followingJuly 31. Teachers employed after January 
1 in a given school year shall be credited with one ( 1) day of 
personal leave m that school year. Teachers employed after April 
1 m a given school year shall not be credited with personal leave 
in that school year. 

C.Absence on Saturdays, Sundays, paid holidays and paid non­
work days shall not be charged agamst personal leave. 

D.Annually no later than May 1, teachers may submit in writing 
a request to participate m the Board's personal leave buy back 
program for up two (2) personal days per year. Teachers shall 
be compensated at eighty-five percent (85%) of the daily rate of 
the BA mimmum salary per day. Payment will be made by the 
date of the 26th pay. 

702.13]ury Duty Leave 
Teachers, upon written request to the Superintendent, shall be 
eligible for leave for the number of days or partial days needed to 

accept jury duty. Upon submission of proof of Jury service and 
any funds received for jury service, the teacher shall be paid the 
regular salary for the number of day~ mvolved. Such leave shJI 
not be deducted from any other leave 

702.14 Association Leave 
The Board shall authorize a pool of up to a total of215 days of 
leave with pay per year for the use of members of the bargaming 
unit who are elected to represent the Association or who are 
chosen to serve on programs or to represent the Associat10n in 
any official capacity at meetings, conferences or conventions 
attended by representatives of the Association. Such leaves will 
be granted upon written apphcat10n made not les~ than five (S) 
school days in advance to the admm1strator of Human Resourc­
es, and in no event shall more than three ( 3) teachers be granted 
such leaves at the same nme from any school. 

702.15 National Service Leave 
A. Leaves of absence for national service programs (Peace Corps 

and VISTA), without pay, shall be granted to regular contract 
teachers for a period of one ( 1) full semester or one ( 1) full 
year. Written application for such leave must be filed with 
the Superintendent no later than two (2) month~ prior to the 
beginning of the requested leave must be filed with the Super­
intendent no later than two (2) months prior to the begmning 
of the requested leave penod. Credit on the salary schedule 
shall be given for time spent m teaching while on a national 
service leave. 

B. Termmation of a nat10nal service leave shall be by written 
request of the teacher to the Superintendent not less than 120 
days prior to the time that the teacher expects to return to 
duty in the Columbus City Schools Failure to comply with 
this regulat10n shall be deemed an automatic resignation. 

C. At the time a teacher returns from national service leave, the bar­
gammg umt member shall file with the Superintendent official 
evidence of their Peace Corps or VISTA service. Such official 
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evidence is to mclude dates of service and duty assignments 
702.16 The Professional Leave Committee established by a Mem­

orandum of Agreement in 1986 will continue to function as 
set forth in said memorandum and as agreed to by the parties. 
Further, the Board will provide $200,000 per school year to 
fund this professional leave provision. 

Article 703 
Sabbatical Leave 
703.01 Upon written application made not later than March 1 of any 

school year, and with the approval of the Superintendent and the 
Board of Education, not more than fifteen (15) teachers shall be 
granted ~abbatical leaves for the following school year. 

703.02 All applications for sabbatical leaves will be reviewed for rec­
ommendat10n to the Superintendent and Board by a committee 
consisting of three (3) representatives of the Board and three (3) 
representatives of the Associat10n. The committee shall consider, 
among other quahficat10ns, the following· 
A.1he proposed program of the applicant as related to profes­

sional graduate study, travel, writing or research 
B. The value of the proposed program to the Columbus City 

Schools, its pupils and the individual applicant. 
C The applicant's total length of service with the Columbus 

City Schools. 
703.03 Teachers approved for a sabbatical leave will be notified 

of their approval by April 30 or as soon thereafter as possible. 
Teachers on a sabbatical leave shall be entitled to a salary equal 
to the difference between the teacher's regular contract ~alary in 
effect at the time the sabbatical leave is approved and the mim­
mum bachelor's degree salary in effect at the nme the sabbatical 
leave is approved and the minimum bachelor's degree salary m 
effect at the time the sabbatical leave is approved. 

703.04 A teacher on sabbatical leave will be given an employment 
contract for the year ofleave. 

703.05 In order to be eligible for a sabbatical leave, a teacher must 
have been employed m the Columbus City Schools for at least 
five ( 5) years. 

703.06 Teachers requesting such leaves must accompany their appli­
cation with a detailed plan for the use of the sabbatical leaves. 
Within SIXty ( 60) days after the expiration of their leave, a teach­
er will make a written report to the Superintendent detailmg 
the use wluch was made of the leave. If the leave was granted for 
graduate study, the teacher will present to the Superintendent a 
transcript from the umversity or college attended. 

703.07 As a condition ofbemg granted a sabbatical leave, a teacher 
must agree to teach in the Columbus City Schools foi a period 
of one ( 1) school year upon returning from leave. Failure to do 

so will reqmre the teacher to refund to the Board all payments 
received from the Board durmg the leave period. 

703.08 Teachers on sabbatical leave shall be given full credit on the 
salary schedule for the penoa ofleave. 

703.09 All such sabbatical leaves shall be granted in conformity with 
the provlSlons ofSect10n 3319.131 of the Oh10 Revised Code. 

Article 704 
Reductions in Personnel 
704.01 In the event a reduction in d1e number of teachers is neces-
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sary which reqmres the Board to suspend contracts, such reduc­
tions shall be implemented in conformity with the following: 
When, by reason of decreased enrollment of pupils, return 
of duty of regular teachers after leaves of absence, by reason 
of suspension of schools, demonstrable financial reasons, or 

tern tonal changes affecting the District, the Board of Educa­

tion decides that It will be necessary ~o reduce the number of 

teachers, it may make a reasonable reduction. When a proposed 
reduction in personnel is due to demonstrable financial reasons, 

a meeting will be scheduled consistent with Article 108.02 for 

the purposes of discussing the reasons and reviewing relevant 

financial documents. The procedure for reduction in personnel 
shall conform with the following: 

1. First, the Board shall accomplish any necessary reductions 

in staff through attrition (i.e. retirement, voluntary res1g­

nat1on, etc.) before any suspension of contracts. 

2. Second, should it be necessary to suspend contracts to 
achieve the necessary reduct10n in staff, limited contract 

teachers shall be reduced first utilizing the following order: 

A. Certification/licensure within the affected teaching field 
B. Comparable evaluations as defined in this Agreement 

C. When evaluations are comparable, semonty in the dis­

trict shall prevail, with the contract of the least semor 

limited contract teacher in the affected teaching field 
the first to be suspended. 

3 1hird, should the necessary reduction of staff exceed the 

number oflimited contract teachers in the affected field, 

only then shall continuing contract teachers be reduced by 
utilizing the following order: 

A. Certificat10n/hcensure within the affected teaching field 

B. Comparable evaluat10n as defined in this Agreement 

C When evaluat10ns are comparable, seniority in the Dis­
trict shall prevail, with the contract of the least semor 
continuing contract teacher in the affected teaching 
field the first to be suspended. 

4. Comparable evaluations 
Comparable evaluat10ns shall be defined as follows and 
reductions in force will be conducted in the following or­

der based on the highest summative rating received from 
a teacher's two most recent full evaluation cycles within 

the District. A single summative rating shall be used for 

the purposes of this article only in the event that two full 

evaluations have not been completed with the District. 

A. Bargaining umt members without a previous Columbus 

City Schools OTES, OSCES, and/or LSP evaluat10n. 

B. Ineffective OTES, OSCES, and/or LSP rating 

C. Developing OTES, OSCES, and/ or LSP rating 

D. Skilled or accomplished OTES, OSCES, and/ or LSP ratmg 

5. No reduction 111 force shall be accomplished through 

the nonrenewal or termination of the contract of any 

bargaining umt member. Tius does not apply to contracts 

that automatically nonrenew each year. 

704.02 Teachers, whose contmumg contracts are suspended, 

74 



shall have the right of restoration to continuing service status 
m reverse order of suspension if and when teachmg positions 
become vacant or are created for which any of such teachers 
are or become qualified. Followmg the right to restoration by 
contmumg contract teachers, limited contract teachers shall 
be recalled in reverse order of suspension as positions are 
available in their areas of certification/licensure. The Board 
shall recall all teachers on layoff status m the various areas 
of certification prior to employment of any new teachers m 
such certification areas. 

Stipulations: 
A. For the purposes of this section, semority shall conform to 

the definition in Article 211 03. 
B. As teachmg positions become available, teachers who have 

been reassigned as a result of the reductions of other per~on­
nel, may agam be reassigned at the discretion of the Admin­
istration to a teachmg position more closely conformmg to 
their assignment prior to the reduction transfer. More closely 
conformmg is not mtended to mclude geographical location 
of assignment. 

C. Music teachers shall be considered as vocal and mstrumental 
for purposes oflayoff and recall (as well as assignments) based 
upon their election. New employees shall make their election 
durmg the first year of employment. Election shall be made 
on a form which indicates the purposes of the election and 
which provides for the election of mstrumental, vocal or both. 

D. Teachers on a layoff status shall be responsible for keep mg 
the admimstrator of Human Resources mformed as to 
their current address and telephone nwnber. Notification 
of recall by the admmistrator of Human Resources shall be 
to such address, and failure to contact the admmistrator of 
Human Resources, withm fourteen ( 14) calendar days of the 
date of mailmg shall remove the teacher from layoff status. 
The admimstrator of Human Resources will also attempt a 
telephone contact of the teacher. Further, failure to accept 
the offered assignment shall remove the teacher from layoff 
status except for contmumg contract teachers, who shall not 
lose that right of restoration to continuing service status by 
reason of havmg declined recall to a position that is less than 
full-time or, if the teacher was not employed full-time JUSt 
prior to suspens10n of the teacher's continuing contract, to a 
posltlon requiring a lesser percentage of full-trme employ­
ment than the posmon the teacher last held while employed. 
Acceptance of an extra-duty assignment shall not be reqmred 
as a part of such offered assignment. Teachers on layoff 

~tatus may work as substitute teachers in the Columbus City 

Schools without 1eopardizing their layoff status. 

E. Teachers who are reemployed from a layoff status shall 
have all semonty nghts restored to their status which were 
m effect on their last date of employment mcludmg, but 

not limited to, salary, transfer and evaluation rights. As an 

example, a teacher with one year of experience prior to layoff 
would be given credit for one year of teachmg experience on 
the salary schedule at the time of recall. 
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F. All rights provided m this provision for teachers on a layoff 
status shall be limited to thmy-sIX (36) months. 

G. Because resignat10ns and retirements may occur after a 
reduction m force, some teachers who are notified of a 
reduction in force may be recalled pnor to the begmnmg 
of the following school year However, the admmistranon 
shall have the right to utilize substitute teachers in a limited 
number of posmons durmg August and September before 
determming that such positions will be permanently needed 
and filled by teachers on a layoff status. In addmon, substi­
tute teachers may continue to be utilized m the same manner 
as in the past. In pamcular, thi~ would mclude the use of 
substitute teachers: 
1. For teachers who are on sick leave; 
2. For the balance of the school year in vacancies occurring 

during the second semester; and 
3. For the balance of the school year m vacancies occurrmg 

throughout the school year provided d1ere is reasonable 
expectation that layoffs may be necessary the following 
September. 

H. A SIX-member iomt Association/Board committee shall be 
appointed to advise the Admmistration on problems which 
may result from the implementation of this provis10n as 
such problems are identified by the admmistrator of Human 
Resources or the Association. 

704.03 The non-retention m employment or the reduction of assign­
ment below SIX ( 6) hours per day on a regular basis of full-time 
hourly professional employees (teachers) resulting from program 
cancellations or other cutbacks shall be accomplished consistent 
with the provis10ns of Article 704 01. The followmg stipulations 
are m place: 
A. Seniority shall be measured from the first day of paid status 

m the earliest year of contmuom employment by the Board 
of Education. To qualify as a year of contmuous employment, 
the employee must have worked a mm1mum of thirty-seven 

(37) weeks with a mimmum of six ( 6) hours per day on a 
regular basis during the year. 

B. Such teachers shall be considered in a layoff status and shall 
be recalled in reverse order of suspension as contract or 
full-time hourly posmons are available for which they are cer­
tified. Such teachers as may be recalled to contract teachmg 
po~it10ns may, at the opt10n of the Board, be reassigned at the 
end of the school year to a full-time hourly teaching position. 

C. All provis10ns of Section 704.02 of this article not 111 conflict 
with Section 704.03 shall also apply to full-time hourly 
profess10nal employees. 

D. Any full-time hourly professional employee whose assignment 
is reduced to less than six ( 6) hours per day on a regular baSlS 
shall be considered on layoff status; however, such employee 
may elect to remain in the less than full-time position without 
preJudicmg the bargammg unit member's rights under 
704.03(B) above.•!• 
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COLUMBUS 
EARLY CAREER 
EDUCATORS 

Educator~ jyst lil<e you! 
we are a committee within CEA meant to 
support and engage educators with 0-10 

y~ars of experience. 

We host monthly socials meant to help 
give those in the first l O years of th,eir 

career a chance to build d social network 
and professional opportunities. 
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Chapter 800 
Article 801 
Summer Employment 
801.01 Each fall, during the term of this contract, summer school 

teachmg employment for the followmg Slllllmer shall be made 
available to at least as many teachers as taught durmg the previ­
ous Slllllmer school term. Such teachers will receive a separate, 
supplemental contract for teaching m the summer school at the 
supplemental rate of pay established m this Agreement In the 
event summer school pupil enrollment does not result m the 
need for all teachers receiving such supplemental contracts, such 
contracts of such teachers as are not needed will be null and void 
beginning with the least senior teacher Supplemental contracts 
issued m accordance with this provmon will contam language 
clearly establishmg the nght of the Board to declare such con­
tracts null and void for reasons herein contained. 

801.02 The employment of any Slllllmer school staff shall be made m 
accordance with the followmg: 
Priority I. The selection of applicants will be based on senionty 
withm the bargainmg umt with the followmg snpulanons 
A. Employed in only one program in the Collllllbus City 

Schools during the summer 
B. Fully cemfied/licensed m the area applying 
C Is willmg to work the ennre term 
D Continuity of programs (classes) from regular school to 

summer school 
E. Have application filled out completely and in by the pub­

lished deadline 
F. The most recent formal evaluanon free of unsuccessful ratmgs 
G. Has not taught summer school for more than two (2) of the 

previous four (4) Sillllmers 
Priority II. Members of the bargammg umt not meetmg all of 
the stipulanons in Pnonty I will be selected by the Admm1stra­
non to complete the summer school teach111g staff. 

801.03 Summer school teach111gpay shall be m accordance \Vlth the 
supplemental hourly rate of pay established 111 this Agreement 
for the number ofhou~s reqmred in the given assignment. 

801.04 Each summer school teacher shall have available supplies and 
equipment 111 amounts and kinds comparable to the supplies 
and eqmpment available to teachers of similar courses during the 
regular school year. 

801.05 Admimstrative, supervisory and executive personnel will 
not be assigned to supper school teach111g positions if qualified 
teachers are available to fill such posinons. 

801.06 Specialized programs or expenences offered in the summer 
outside the courses of study approved for regular 111strucnon by 
the Board ofEducat10n are not covered by Section 801.02. 

Article 802 
Use of College Scrip 
Scrip shall be issued accord111g to the follow111g pnonnes and snpu­
lanons: 

Priority I. Present full-time profess10nal staff members 111 M.A. 
or Ph.D. programs who mmt fimsh course work during the up­
com111g quarter or lose credits, and present full-time professional 
staff members, 111cludingvocational teachers, who must attend 
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the university to maintain their present position because of 
certification/licensure reqmrements 
Priority II. Profess10nal staff members on sabbatical leaves. 
(Such staff members shall be given sufficient scnp for full-time 
attendance, subJect to availability.) Pnonty II also includes 
certificated staff enrolled m a master's or doctoral program in a 
college of education. 
Priority III. All other applicants, not m Pnority groups I and II 
listed above, shall be considered on the basis of semonty in the 
Columbus City School System. 

Stipulations: 
A. A JOlllt Associat10n/Board committee shall be appomted to 

resolve problems which may anse m the credit bank system 
and to apply the above-mentioned pnormes if limitat10ns or 
restnct10ns shall be deemed necessary by the committee. 

B. An apphcat10n form which reflects the above priorities and 
which indicates whether or not the applicant is an Associa­
tion member, shall be mutually developed by the parties. As­
sociation memberslup shall m no way relate to the pnormes 
established above. 

Article 803 
Physical Examination 
803.01 The cost of a physical exammation of a teache1 which i~ 

required by the Board shall be borne by the Board of Education. 
The Board shall have the nght to designate the doctor to admin­
ister such reqmred physical examination. 

803.02 For the purposes of this article, the term physical examma­
tion does not mclude the mitial employment physical examina­
tion required of all teachers new to the Columbus City Schools. 

Article 804 
Annuity Programs 
804.01 The Board shall continue to provide payroll reductions from 

the annual salary of any regular teacher for any tax deferred 
annmty which is available from a company conformmg to the 
Board's General PollCles, Tax Deferred Annumes, revised April 
1975; provided, however, that no deductions to a company will 
continue unless at least ten ( 10) employees have tax-deferred 
annuity deductions for that company. Any tax-deferred annuity 
deductions made for employees to a company with fewer than 
ten (10) employees as of June 1, 2000, shall be discontmued 
when the deduction contract authonzanon that is m effect on 
June 1, 2000, expires or on June 30, 2001, whichever occurs 
earlier. Members of the bargammg unit may change annuity 
companies or amounts entirely at the member's discretion. 

804.02 The amount of the salary reduction shall be m conformance 
with applicable laws and rules of the Internal Revenue Service. 

\ 
The amount of the salary reduct10n shall be agreed to between 
the member of the bargammg umt and the annmty company. 
The Association and the member of the bargaining unit shall 
hold the Board harmless in regard to the amount of salary re­
duction, provided that the reduction is made m accordance with 
an amendment to a salary contract signed by the member of the 
bargainmg unit and a representative of the annmty company. 
The Treasurer shall transmit all such salary reduction funds to 
the designated compames m accordance with Section 109.03(1) 
( 5) of this Agreement 
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Article 805 
Disability Insurance Payroll Deductions 

A. The A ~sociation will mdemnify the Board and Treasurer 
against all liability for all deductions and for all acts of the 
insurance carrier made in accordance and connection with this 
program 

B. This article does not apply to annmty deductions. 
C. Teachers may enroll in voluntary payroll deductions during tht 

annual open enrollment period. A teacher upon wntten notice 
can cancel such deductions at any time. 

Article 806 
Health Benefits 
806.01 The Board shall provide one or more health benefit plans 

to teachers. As ofJanuary 1, 2010, the only such plans are the 
Preferred Provider Organization ("PPO") plan and the Exclusive 
Provider Organizat10n ("EPO") plan. Those two plans, along 
with the prescription drugplan(s), will remam m effect as they 
existed in May 2009 until changed by the decision of the J omt 
CEA/Board of Education Insurance Committee established 111 
Sect10n 806.05 below. The Board will implement best practices at 
the time they are reqmred by the State's School Employees Heath 
Care Board to be effective. 

806.02 Durmg the term of this Agreement, a member of the 
bargainmg umt married to, or the domestic partner of another 
employee of the Board, both of whom are eligible for the benefits 
provided m Sect10n 806.01 above and who have no dependents, 
shall be provided two (2) smgle plans or one (1) s111gle plus one 
plan at the option of such employees. In addmon, such personnel 
shall be provided family coverage effective on the first day of the 
month in which they acqmre a dependent eligible for coverage, 
provided they advise the Board of their eligibility for family 
coverage no later than thirty (30) days after becoming eligible for 
the change in status. 

806.03 During the term of this Agreement, members of the barga111-
111g umt may elect to enroll in a health maintenance organization 
offered by the Board as an alternative to the program provided 
above m Sect10n 806.01. Such election shall be in accordance 
with the following: 
A. The employee shall pay, by the biweekly payroll deduct10n 

schedule, the difference between the cost of the health main­
tenance organization and the Board's cost for such employee 
coverage as provided 111 Section 806.04 below. 

B. Teachers may change their status under this program with 
regard to enrollment, withdrawal, or change to other plans 
durmg the enrollment penod. 

806.04 The Board shall contribute the amounts derived from the 
following percentages toward the monthly funding ("premium") 
cost for health benefits for one half time or more teachers and 
fo/full-time hourly profess10nal based on the "benchmark plan." 
The "benchmark plan" is the PPO unless and until the plans 

are changed by the Jo mt CEA/Board of Education Insurance 
Committee. If the Jomt CEA/Board of Educat10n Insurance 
Committee offers three or more plans, the "benchmark plan" will 
be the second to lowest cost plan. 
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Board Contribution 
Plan Coverage of Benchmark Plan Cost 

Single .............................................. 90% 
Smgle plus one (except as below)* ..................... 90% 
Smgle with spouse or domestic partner enrolling for 
primary coverage to begm with the 2009-10 contract 
year or thereafter . . . . . . . . . . . . . . . . . . . . . . . . .......... 70% 
Family (except as below)* ............................ 90% 
Family with spouse or domestic partner enrollmg for 
primary coverage to begin with the 2009-10 contract 
year or thereafter .................................... 70% 

The three-tiered premmm structure (addmg "smgle plus one") 
will take effect January 1, 2010. Teachers who were CEA bargaining 
umt members in May 2009 shall, so long as they are continuously 
employed as teachers by the Board, be entitled to enroll a spouse 
for primary coverage with 90% Board contribution if a "qualifying 
event" occurs that allows change in enrollment outside the open 
enrollment period. 

It is the parties' mtent to limit health and prescnpt10n drug 
("msurance") benefit cost mcrease to less than eight percent (8%) an­
nually. Begmning m the fall of2009, if the msurance plan consultant 
recommends increases m per employee per month (PEPM) funding 
for the calendar year begmnmg on the next January 1 of eight percent 
(8%) or more, theJomt CEA/Board ofEducat10n Insurance Com­
mittee shall determine what plan design changes to make, if any, to 
bring the PEPM fundmg mcrease below eight percent (8%) for the 
year begmnmgJanuary 1. The Joint Committee may agree on plan 
design changes, higher contribution rates or a combmat10n of both. 
If the Jomt CEA/Board ofEducat10n Insurance Committee does not 
make such agreement, the fundmg increases above eight percent (8%) 
shall become employee surcharges through payroll deduction mad­
dmon to the employee cost for msurance set forth above. The parties' 
agreements about domestic partners or children of domestic partners 
shall termmate and be of no force and effect on the first (1st) day of 
the next health msurance year that is at least one hundred and twenty 
(120) days after any legal change that makes marnage of same-sex 
domestic partners m Ohm legal. 
806.o; Joint CEA/Board of Education Insurance Committee 

The parties agree to contmue to mamtain a jomt msurance com­
mittee, cons1stmg of five (5) persons appomted by the Associa­
tion President and four (4) persons appointed by the Superin­
tendent. The Associat10n President and the Superintendent shall 
each name a co-charr. 
A. Mission: To provide leadership and gmdance m the manage­

ment of the district's health benefits provided for the CEA 
bargaining unit. 

B. Decisions: All attempts will be made to utilize consensus 
decision making strategies, however, m lieu of such, at least 
2/3 vote of the full committee member~hip will be reqmred 
to pass a resolution or reach agreement. 

C. Scope: TI1e Joint committee shall make recommendations to 
the Board of Education on matters mcludmg, but not limited 

~ to, plan design, wellness programs, coverage for other mem­
bers of the teacher's household, fundmg levels, premmms and 
employee contribution levels for the CEA bargaining unit. 
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These recommendations, if approved and signed by the CEA 
President and Superintendent, shall be bmding as if negotiat­
ed and ratified. 

D. Meetings: Meetmgs will be scheduled as needed by the co­
chairs. Each meetmgwill have a regular recorder (non-vot­
ing). A quorum is required consisting of at least three (3) 
members from the Assoc1at1on and two (2) members from 
Administration. The joint committee will make recommenda­
tions on the selection of providers and consultants. 

Article 807 
Dental Insurance 
During the term of this Agreement, the Board shall continue the 
current dental insurance program, as specifically modified below, for 
members of the bargainmg unit electing and eligible for such cover­
age, in accordance with the following provisions and stipulations: 

A The Board shall pay ninety (90) percent of the cost of the uni­
tary rate for regular contract employees employed a mimmum 
of one-half time or more and for full-time hourly professional 
employees. Such employees shall pay ten ( 10) percent of the 
cost of such coverage by the payroll deduction schedule. 

B. In the event the Board elects to change the insurance earner 
during the term of this Agreement, the benefits provided 
under such msurance programs shall not be reduced. 

C The dental insurance program shall be follows: 
1. Description of Covered Services 

Subject to the exclus10ns and limitat10ns hereinafter stated, 
the follow!ng is a bnef descnption of covered dental ser­
vices when such services are rendered by a licensed dentist 
and when necessary and customary, as determined by the 
standards of generally accepted dental practice: This pro­
gram pays the followmg percent of the Usual, Customary 
and Reasonable Fees 

2. Basic Dental Services 
Preventive: .................................. 100% 
Prophylaxis ( cleamng, scalmg and polishing, not more of­
ten than once many six-month period), topical application 
of fluoride solut10ns, space mamramers, oral examinations, 
and emergency (palhattve) treatment. 
Diagnostic: . . . . . . . . .. . . . . .. . . . . . . . . . . . . . 100% 
X-rays and other diagnostic procedures to evaluate the 
ex1stmg conditton to determme the required dental treat­
ment. Also included are diagnostic casts, when necessary. 
Oral surgery: .................................. 80% 
Procedures for extractions and other oral surgery, includ­
ing pre- and post-operative care. 
Restorative: ................................... 80% 
Provides amalgam, synthetic poicelain and plastic resto­
rations for treatment of carious lesions. Restorative crowns, 
onlays and other cast restorations are benefits only when 
other matenals will not satisfactorily restore the tooth. 
Endodontics: .................................. 80% 
Procedures for pulpal therapy and root canal fillmg. 
Periodontics:.................... . . . . ...... 80% 
Procedures for treatment of the ttssue supporting the teeth. 
Prosthodontics: ............................... 50% 
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Procedures for construction of bridges, partial and com­
plete dentures. 
Orthodontics: ................................. 50% 
Procedures for the correction of malposed teeth. 

3. Deductible 
There are no deductibles 

4. Maximum Benefit 
Each eligible patient shall be entitled to a $1,500.00 benefit 
per calendar year, except that Orthodontics shall be limited 
to a lifetime maximum benefit of $1,000.00 per patient. 

5. Exclusions 
• Dental services which are compensable under Worker's 

Compensation or other similar laws 
• Surgical services with respect to congenital or develop­

mental malformations and dentistry for purely cosmetic 
reasons. 

• Any prosthodontic service started pnor to the date the 
patient became eligible 

• General anesthesia other than for oral surgery 
• Prescription drugs and appliances other than the prost-

hodontic appliances 
• Sealants, oral hygiene instruct10n and dietary instruct10n 
• Plague control programs 
• Myofunctional therapy 
• Treatment for disturbance of the temporomandibular 

JOlllt 

• Procedures, appliances or restorat10ns necessary to m­
crease vertical dimension and/ or restore or maintain the 
occlus10n-such procedures mclude, but are not limit­
ed to, eqmlibration, periodontal splinting, restoration 
of tooth structure lost from attrmon and restoration of 
malalignment of the teeth. 

• All other services not specified. 
6 Limitations 

• Full-month X-rays are a benefit once ma three-year 
penod. 

• BitewmgX-rays are a benefit once in each six months. 
• Prophylaxis is a benefit once m each six months. 
• Gold restorations are provided when amalgams, silicates 

or plastics cannot satisfactorily restore a tooth. 
• Prosthodontics and crowns are a benefit once in any 

five-year period 
• The allowance for a standard prosthodontic appliance 

will be allowed toward the cost of an implant 
7.Predetermination of Benefits 

If other than brief and routine dental services are needed, 
an Attendmg Dentist's Statement (claim form) listing the 
proposed services should be submitted to Delta Dental 
Plan of Oh10 m advance of the dentist completmg such 
services. The Predetermination of Benefits procedure will 
enable Delta Plan of Oh10 to venfy eligibility and state the 
amount of benefit payable by your program. 

Article 808 
Vision Care Insurance 
Effective January 1, 1998, or as soon thereafter as feasible, and for the 
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duration of this Agreement, the followmg vision care coverage shall 
be provided at Board expense for all members of the bargammg unit. 

Prepaid Program 
(Provides benefits through partlClpatmg and non-parttcipatmg providers) 

Participating Providers 
Exam . . . ...... $10 co payment 
Materials .... ,' ........... $10 co payment 

Frequency: 
Exam . . . . . . . . . . . . once every 24 months 
Lenses ............. once every 24 months 
Frames ............ once every 24 months 

(Subject to plan hmitat10ns on participatmg providers) 

Non-Participating Providers 
Plan will reimburse up to these level~: 

Eye examination ....................................... $35 
Smgle-vis10n lens, up to ................................ $25 
Bifocal lens, up to .............. ,. . . . . . . . . . . . . . . . ... $40 
Tnfocal lens, up to. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 5 5 
Lentteular lens, up to .................................. $80 
Frame, up to . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. $35 
Contact lenses (necessary for vision correction) . . . . .... $210 
Contactlenses (elective) .............................. $105 

Services obtamed through non-parttcipatmgproviders are subJeCt to 
the same copayments and limitations as through plan limitations on 
participating doctors. 

Article 809 
Term Life Insurance 
809.01 The Board shall provide, at Board expense, $50,000 group 

term life msurance for members of the bargammg unit employed 
on a full-nme basis and shall provide, at Board expense, $25,000 
group term life insurance for members of the bargaming umt 
who are contract teachers employed on a half-time basis or more 
but less than full tune. 

809.02 Members of the bargammg umt may elect to buy addit10nal 
group term hfe insurance in addmon to that provided m Article 
809.01 The parties shall provide opportunity for mdividuals to 

purchase addmonal term life msurance in the maxunum amount 
permitted by the earner. To the extent possible, coverage shall be 
offered to bargainmg umt members without need of physical ex­
ams. 1his addmonal imurance shall be paid through payroll de­
duct10n with the employee paymg the total cost of the voluntary 
addmonal hfe insurance, effective January 1, 2010. Election of 
this additional coverage or deletion of this additional coverage 
shall be made each year only durmg the open enrollment penod 
with an effective date of the followmgJanuary 1 

Article 810 
Severance Pay 
810.01 Members of the bargaining umt who have been employed by 

the Board for at least five ( 5) consecutive years may, at the time of 
their separation from service with the Columbus City Schools, 
elect to be paid m cash for the value of their accrued but unused 
sick leave and personal leave credit m accordance with Section 

810.02 below. The followmg sttpulat10ns shall apply: 
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A. Only those members of the bargaining unit whose effective 
date of retirement with the State Teachers Retirement system 
is no later than one hundred twenty (120) calendar days after 
the last paid day of service, the last day of an unpaid leave of 
absence with the Columbus City Schools or while on layoff 
status as defined in Article 704 of this Agreement, shall be 
eligible to be paid for such accrued but unused sick leave/ 
personal leave credit. 

B. Such payment shall be based on the eligible member's rate of 
pay at the time of separation. 

C. Payment for sick leave and personal leave on this basis shall 
be considered to eliminate all sick leave and personal leave 
credit accrued by the eligible member at that time. 

D. Such payment shall be made only once to any employee. 
E. Such payment shall be made on the first payroll date, if feasi­

ble, otherwise the second payroll date, following the eff ect1ve 
date of the teacher's retirement with STRS, and in no case 
will the payment be made outside of the two and one-half 
month period afi:er the employee's last paid contract day. 

810.02 The cash payment to an eligible member or beneficiary 
rece1vmg severance pay shall be determined by and shall include 
the following: 
A. F1fi:y (SO) percent of the member's accrued but unused 

personal leave days. 
B. The following percentage of the member's accrued but 

unused sick leave if the member gives the Human Resources 
department wntten notice of mtent to retire by February 1 
when the effective date of retirement is from May 31 to Octo­
ber 31 mdusive, or if the member gives the Human Resources 
Department wntten notice after September 1 and ninety (90) 
days before the effective date of retirement, when the effective 
date of retirement is between November 1 and May 31. 

Accumttlated Percentage Applicable to the 
Sick Leave Specified Number Q,,fDays 

0-100 ................... 25% 

>100-200 .................. 30% 

>200-300 ................. 35% 

> 300-400 .................. 40% 

>400 ..................... 45% 
C. However, twenty (20) percent of the member's accrued but 

unused sick leave if the member gives the Human Resources 
Department written no tree of intent to retire afi:er February 
1 of a school year when the effective date of retirement is 
from May 31 to October 31 inclusive, or if the member gives 
the Human Resources Department less than nmety (90) 
days notice befor~ the effective date of retirement, when the 
effective date of retirement is to be between November 1 
and May 31. Exceptions to this prov1s10n shall be subject to 
wntten mutual agreement of the parties. 

810.03 Severance pay benefits for an eligible member of the bargam­
mg unit who dies while on active status or on leave of absence 
shall be paid to the member's life msurance beneficiary. A mem­
ber ~hall be eligible for this benefit if, at the time of death, the 
member was eligible for superannuation retirement benefits. 
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Article 811 
Voluntary Employee Separation Assistance Plan (VESA) 
The Parties may jointly examine the possibility of an early separation 
incentive. 

Article 812 
STRS Board "Pick-Up" 
STRS-Board "Pick-up" shall be implemented and effective beginnmg 
with the first pay period of the 1983-84 school year for the teachers 
on pay plans A and B and effective with the pay penod beginning 
September 1, 1983, for teachers paid on a monthly basis. This change 
in procedure will be of no cost to the Board and is solely for the pur­
pose of reducing current tax for members of the bargaining umt and 
will remam m effect so long as Revenue Ruling No. 77-462 remams 
substantially unchanged. Teachers are mdividually responsible for 
reviewing the relationslup between this article and their other tax 
deferral arrangements, if any. 

Article 813 
Effective Dates 
For effective dates, see Section 109 .03 (I) ( 15) 

Article 814 
Cafeteria Premium Payment Plan 
Effective with pay dates beginningJanuary 1, 1993, the Board shall 
sponsor and administer a Cafeteria Premmm Payment Plan estab­
lished m accordance with Internal Revenue Code Section 125 for 
members of the bargainmg umt. Under this plan, all employee payroll 
deductions towards the premmm(s) for health (Article 806), dental 
(Article 807), vision (Article 808), life (Article 809), and/ or disabili­
ty (Amcle 805) msurance(s) will be paid mto the Cafeteria Premmm 
Payment Plan. It is the mtention that such employee payroll deduc­
tions wtll be excluded from an employee's gross income under Section 
125 of the Internal Revenue Code. This Cafeteria Premmm Payment 
Plan is provided solely for the purpose of reducing current income 
tax for members of the bargaining umt who contribute employee 
payroll deductions for msurance premiums. The Board will have no 
liability to the members of the bargammg umt for the tax treatment 
of such employee payroll deductions, and is assuming no additional 
portion of the cost of such benefits. This Cafeteria Premmm Payment 
Plan will continue to be sponsored by the Board only to the extent 
that Section 125 of the Internal Revenue Code or the regulations 
promulgated thereunder remam substantially unchanged. 

Article 815 
Employee Assistance Program (EAP) 
Withm sixty (60) days of the effective date of tlm Agreement, a 
commmee will be established for the purpose of contmumg the 
development of an Employee Assistance Program (EAP) for all 
Columbus City School employees. The Association shall have a right 
to appomt at least as many members to this committee as any other 
employee orgamzation represented. The committee wtll oversee the 
EAP or establish another body which will oversee the EAP. •!• 
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J 
l 

The members of the Columbus 
Education Association (CEA) are 
deeply invested in the success of 
each of our students. In order to 
affect positive political change that 
will improve the future for Colum­
bus students, teachers and our 
school community, CEA established 
Teachers for Better Schools (TBS). 

TBS is the political action com­
mittee of CEA. It raises money for 
local and state pro-public educa­
tion candidates who recognize that 
we are deeply committed to the 
success of every child. TBS sup­
ports elected officials who put our 
students at the center of education 
reform. CEA does not use any dues. 
money to promote individual candi­
dates. 

Ask your Senior Faculty Represen­
tative for an application. 
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Article 901 
Salary Policies 

Chapter 900 

901.01 It is the convict10n of the Board and the Association that sal­
aries should be at a level which will enable teachers to assume a 
place m the commumty in keeping with the importance of their 
work and which will provide security for their later years. 

901.02 Progress toward maximum salaries shall be made by mcrements 
A. A full mcrement shall be granted to members who have 

served 120 or more school days within a given school year. 
B. Those teachers currently employed by the Board who have 

received credit for partial increment shall continue to receive the 
amount of that partial mcrcmcnt m effect prior to t!us Agreement. 

C. Salary column placement for traming beyond the bachelor's 
degree shall be effective the earnmg period following the 
submission of the required documentation to the Human 
Resources Department. 

901.03 Half-time contract teaching shall qualify for a year of teachmg 
experience for salary credit purposes with the followmg st1pulanons: 
A. The teacher has served 120 or more school days withm each 

of two school years 
B. The two years being combmed shall be for services in the 

Columbus City Schools. 
C. This provision shall be applied to qualifying service provided 

after July l, 1983. 
901.04 Credit for years of teachmg experience outside the Colum­

bm City School District for salary purposes, up to a maximum 
of five (5) years, shall be granted to teachers with a Trades and 
Industries certificate who are inmally employed to teach under 
such certificate, m accordance with the gmdelines established 
under Section 904.05. After imtial employment, members of the 
bargammg umt reassig~ed mto a Trades and Industries teachmg 
area or reassigned out of a Trades and Industries teachmg area 
shall not have their outside teachmg experience for salary pur­
poses re-evaluated on the basis of such gmdelmes. This section 
shall be applicable to all teachers, with a vocational education 
teachmg certificate/license and hire date of July 1, 1992, or later, 
who are mitially employed to teach under such cernficate. OWE 
and OWA shall not be considered a Trades and Industries or 
vocational teaching are for purposes described m this sect10n. 
Experience credit for vocational teachers hired on or after July 
1, 2000, based upon documented other related employment or 
related self-employment, up to ten (10) years' experience. If years 
of experience are used as a substitute for a degree and the teacher 
subsequently obtams a degree after July 1, 2000, tho~e years of 
experience shall be given to the teacher as experience credit on 

the experience steps. 
90 l .O; Members of the bargammg unit possessing a bachelor's degree 

and providmg service m a Trades and Industnes teachmg area 
shall be placed on cl1e 150 Hours and Bachelor's Degree t1ack for 
salary purposes. OWE and OWA shall not be considered a Trades 
and Industries teachmg are for purposes described m this section. 

901.06 Recognition of training shall be on the basis of transcnpts of credit. 
901.07 Credit for years of public school teaching experience shall 

be granted m full up to five (5) years and, for teachers hired 
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on or after July 1, 2000, may be granted up to ten (10) years, 
inclusive of all years of active military service m the armed forces 
as defined by O.R.C. 3317.13. A "year" shall consISt of at least 
one hundred and twenty (120) days for at least seven (7) hours 
per day durmg a school year. Public school teachmg experience, 
for purposes of this provision, shall mclude teachmg experience 
m all public schools, teaching experience in accredited armed 
forces and U.S. State Department Dependency Schools, and 
teachmg experience m the Peace Corps and VISTA. Service 
credit may be given to physical therapists, school social workers, 
nurses, occupational therapists and speech therapists for private 
employment or self-employment prior to employment by the 
Board, with at least eight months' full-time employment or 
self-employment m a twelve-month period counting as one year 

901.08 Eligibility for the Master's Degree Plus 30 Semester Hours track 
shall be based on credit earned after the date of the master's degree. 

901.09 Eligibility for the Master's Degree Plus 30 Semester Hours 
track and the Ph D. Degree track shall be granted for graduate 
study in the field of education or graduate study which is gener­
ally related to the teacher's area of certification. 

901.10 The annual contract salary for members of the bargaining 
umt on teachers' payroll plan A or teachers' payroll plan B shall 
be divided into twenty-one (21) equal checks for teachers on 
payroll plan A and twenty-six (26) equal checks for teachers 
on payroll plan B and such members shall have the opt10n of 
receiving their checks on plan A or plan B. The confidentiality of 
indlVldual checks shall be mamtamed through the use of pay en­
velopes or other procedures mutually agreed upon by the parties. 

901.11 Notwithstandmg Amcle 901, during the term of this Agree­
ment, placement on the salary schedules m Article 902 shall 
be at the Bachelor's Degree, 3-years experience step, unless and 
until such time as the traming and experience places a teacher 
at a higher salary. No teacher placed at the Bachelor's Degree, 
3-year experience step shall be placed on that step for more 
than three consecutive school years. Teachers who move to the 
Bachelor's Degree, 4-years expenence column shall be deemed 
to have 4-years experience when they exit the Bachelor's Degree, 
3 years experience step for purposes of future placement m the 
Bachelor's Degree column but m that column only. 

901.12 Teachers paid m accordance with Sections 902.01, 902.05, 
and 902.09 who are eligible for placement on the Ph.D. track 
shall be paid 6.4 percent more than the Master's Degree Plus 30 
Semester Hours track from the 0-years expenence level through 
the 14-years experience level. 

901.13 Teachers shall be paid by direct deposit to a bank, subject to 
the followmg: 
A. The employee must select at least one (I) but not more than 

two (2) bank(s), savings and loan(s) or credit union(s) which 
are members of the Federal Reserve Wire System and willmg 
and able to accept direct deposits. 

B. The Board shall furnish the employee with a direct deposit 
statement of earnings for the pay period. 

901.14 Supplemental wages will be included m the regular paycheck. 
The federal tax deduction will be calculated accordmg to method B 
for supplemental wages m the IRS Circular E, Employer's Tax G'uzde. 

901.15 The Board shall create a special fund for receipt of gifts, dona-
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tions and grants from persons or organizations for the purpose 
of rewarding members of the bargainmg unit for obtammg new 
certification or hcensure in an area identified by the Human 
Resources Department as a shortage teachmg field. Stipends may 
be paid from this fund to such members. 

Article 902 
Teacher Salary Schedules 
902.01 Effective August 22, 2022, teachers and school nurses 
possessing a valid school nurse certificate shall be paid m accordance 
with the followmg: 

Steps/ 150 Master's 
Years Pre-license Hours and Degree+ 
~pe- Bachelor's Bachelor's Bachelor's Master's 30Semester 
r1ence Degree Degree Degree Degree Hours Ph.D. 

0 $37,798 $47,424 $48,798 $52,593 $53,588 $57,018 

1 37,798 47,424 48,798 53,637 54,679 58,179 

2 39,315 49,321 50,744 54,679 55,770 59,339 

3 40,878 51,313 52,782 56,861 58,000 61,710 

4 42,539 53,353 54,869 59,139 60,276 64,133 

5 44,199 55,485 57,099 61,509 62,692 66,706 

6 46,001 57,714 59,375 63,975 65,208 69,380 

7 46,001 59,990 61,746 66,534 67,816 72,155 

8 46,001 62,409 64,211 69,190 70,566 75,082 

9 46,001 64,924 66,771 71,942 73,364 78,058 

10 46,001 67,484 69,428 74,833 76,303 81,188 

11 46,001 70,186 72,225 77,822 79,338 84,417 

12 46,001 73,033 75,119 80,953 82,516 87,797 

13 46,001 75,924 78,106 84,176 85,835 91,330 

14 46,001 78,961 81,236 87,544 89,250 94,961 

15 46,001 82,137 84,507 91,174 92,976 98,919 

16 46,001 82,338 84,710 91,496 93,297 99,241 

17 46,001 82,541 84,912 91,698 93,499 99,442 
' 18 46,001 82,541 84,912 91,698 93,499 99,442 

19 46,001 83,454 85,824 92,609 94,413 100,355 

20 46,001 84,364 86,735 93,522 95,324 101,267 

21 46,001 84,364 86,735 93,522 95,324 101,267 

22 46,001 84,364 86,735 93,522 95,324 101,267 

23 46,001 85,763 88,135 94,921 96,724 102,667 

24 46,001 87,164 89,536 96,321 98,124 104,067 

25 46,001 87,164 89,536 96,321 98,124 104,067 

26 46,001 87,164 89,536 96,321 98,124 104,067 

27 46,001 89,099 91,470 98,257 100,060 106,002 

28 46,001 91,034 93,404 100,192 101,994 107,936 

29 46,001 91,034 93,404 100, 192 101,994 107,936 

30 46,001 93,059 95,429 102,217 104,021 109,962 

31 46,001 95,084 97,455 104,241 106,043 111,986 
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902.02 Effective at the beginmng of the 2023-2024 school year, 
teachers and school nurses possessing a valid school nurse certificate, 
shall be paid m accordance with the followmg. 

Steps/ 150 Master's 
Years Pre-License Hours and Degree+ 

Experi- Bachelor's Bachelor's Bachelor's Master's 30Semester 
ence Degree Degree Degree Degree Hours Ph.D. 

0 39,310 49,321 50,750 54,697 55,732 59,299 

1 39,310 49,321 50,750 55,782 56,866 60,506 

2 40,888 51,294 52,773 56,866 58,001 61,713 

3 42,513 53,365 54,893 59,135 60,320 64,179 

4 44,241 55,487 57,064 61,504 62,687 66,698 

5 45,967 57,704 59,383 63,969 65,200 69,374 

6 47,841 60,022 61,750 66,534 67,816 72,156 

7 47,841 62,390 64,216 69,195 70,529 75,041 
I 

8 47,841 64,906 66,779 71,958 73,389 78,085 

9 47,841 67,521 69,442 74,820 76,298 81,181 

10 47,841 70,183 72,205 77,827 79,355 84,435 

11 47,841 72,994 75,114 80,935 82,512 87,793 

12 47,841 75,954 78,124 84,191 85,816 91,309 

13 47,841 78,961 81,230 87,543 89,269 94,983 

14 47,841 82, 119 84,486 91,046 92,820 98,760 

15 47,841 85,423 87,888 94,821 96,695 102,875 

16 47,841 85,631 88,098 95,156 97,029 103,211 

17 47,841 85,842 88,308 95,366 97,239 103,419 

18 47,841 85,842 88,308 95,366 97,239 103,419 

19 47,841 86,792 89,257 96,313 98,190 104,369 

20 47,841 87,738 90,204 97,263 99,137 105,318 

21 47,841 87,738 90,204 97,263 99,137 105,318 

22 47,841 87,738 90,204 97,263 99,137 105,~18 

23 47,841 89,193 91,660 98,718 100,593 106,773 

24 47,841 90,651 93, 117 100,173 102,049 108,·229 

25 47,841 90,651 93, 117 100,173 102,049 108,
1

229 

26 47,841 90,651 93,117 100,173 102,049 108,229 

27 47,841 92,663 95,129 102,187 104,063 110,242 

28 47,841 94,676 97,141 104,199 106,074 112,254 

29 47,841 94,676 97,141 104,199 106,074 112,254 

30 47,841 96,782 99,247 106,306 108,182 114,361 

31 47,841 98,887 101,353 108,411 110,284 116,466 
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902.03 Effecnve at the beginning of the 2024-2025 school year, 
teachers and school nurses possessing a valid school nurse cernficate, 
shall be paid m accordance with the following 

Steps/ 150 Master's 
Years Pre· License Hours and Degree+ 
~e- Bachelor's Bachelor's Bachelor's Master's 30Semester 
nence Degree Degree Degree Degree Hours Ph.D. 

0 40,882 51,294 52,780 56,884 57,961 61,671 

1 40,882 51,294 52,780 58,014 59, 141 62,926 

2 42,523 53,346 54,884 59,141 60,321 64, 181 

3 44,214 55,500 57,089 61,501 62,733 66,746 

4 46,010 57,707 59,347 63,964 65,195 69,366 

5 47,806 60,013 61,758 66,528 67,808 72,149 

6 49,755 62,423 64,220 69,195 70,529 75,042 

7 49,755 64,886 66,784 71,963 73,350 78,043 

8 49,755 67,502 69,450 74,836 76,324 81,208 

9 49,755 70,222 72,220 77,812 79,350 84,428 

10 49,755 72,990 75,094 80,940 82,529 87,812 

11 49,755 75,914 78, 118 84,172 85,812 91,305 

12 49,755 78,992 81,249 87,558 89,249 94,961 

13 49,755 82,120 84,480 91,044 92,840 98,782 

14 49,755 85,404 87,865 94,688 96,532 102,710 

15 49,755 88,840 91,403 98,613 100,563 106,990 

16 49,755 89,057 91,622 98,962 100,910 107,339 

17 49,755 89,276 91,841 99,180 101,129 107,556 

18 49,755 89,276 91,841 99,180 101,129 107,556 

19 49,755 90,264 92,827 100,166 102,117 108,544 

20 49,755 91,248 93,813 101,153 103,103 109,530 

21 49,755 91,248 93,813 101,153 103,103 109,530 

22 49,755 91,248 93,813 101,153 103,103 109,530 

23 49,755 92,761 95,327 102,666 104,617 111,044 

24 49,755 94,277 96,842 104,180 106,131 112,558 

25 49,755 94,277 96,842 104,180 106,131 112,558 

26 49,755 94,277 96,842 104,180 106, 131 112,558 

27 49,755 96,369 98,934 106,275 108,225 114,652 

28 49,755 98,463 101,026 108,367 110,317 116,744 

29 49,755 98,463 101,026 108,367 110,317 116,744 

30 49,755 100,653 103,216 110,558 112,509 118,935 

31 49,755 102,843 105,408 112,747 114,696 121,124 

Article 903 
Supplemental Hourly Rate 
Except as provided elsewhere in this Agreement for specific supple­
mental services, effective the first teacher work day of the 2022-2023 
school year, the rate of pay for Board authorized supplemental ser­
vices provided by members of the bargammg unit shall be $37.11 per 
hour. Effecnve the first teacher work day of the 2023-2024 school 
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year, the rate of pay for Board authorized supplemental services 
provided by members of the bargaining unit shall be $38.59 per hour. 
Effective the first teacher work day of the 2024-2025 school year, the 
rate of pay for Board authonzed supplemental services provided by 
members of the bargainmg unit shall be $40.14 per hour. 

Article 904 
Full-Time Hourly Professional Employees 
904.01 During the term of this Agreement, full-trme hourly pro­

fessional employees (other than "tutors" who are governed by 
Chapter 1000) shall be paid in accordance with the following: 
(Full-time is minrmum of six ( 6) hours per day on a regular baSIS.) 

Effective July l, 2022: 
Years of Experience 

0, 1 or2 
3 

4or5 
6 

7 or more 

Effective July 1, 2023: 
Years of Expenence 

0, 1or2 
3 

4or5 
6 

7 or more 

Effective July 1, 2024: 
Years of Experience 

0, 1or2 
3 

4or5 
6 

7 or more 

Hourly Rate 
$40.52 

41.27 
42.03 
42.79 
43.57 

Hourly Rate 
$42.14 

42.92 
43.71 
44.50 
45.31 

Hourly Rate 
$43.82 

44.63 
45.46 
46.28 
47.12 

904.02 Full-time hourly professional employees shall be entitled to 

two weeks of paid vacation annually upon completion of 37 
weeks of full-nme employment. Full-time hourly profession-
al employees workmg a mmimum of forty-eight ( 48) weeks 
per year shall be entitled to three (3) weeks of paid vacation 
annually after ten (10) years of contmuous service Gmdeline\ 
for the reasonable use of such vacation shall be developed by the 
administrators in each of the full-time hourly rate progran1s in 
consultation with the Association Faculty Representative. Such 
guidelines shall make provisions for requiring the use of vacation 
pnor to the expiration date of programs where continuation of 
such program is not reasonably assured. 

904.03 Full-time hourly professional employees shall be provided 
all the benefits of this Agreement except that leave return provi­
sions shall be dependent upon the continued availability of the 
program from which the employee took such leave. 

904.04 Full-time hourly professional employees shall be granted 
the following paid holidays at their regular rate of pay: Labor 
Day, Thanksgiving Day, Chnstmas Day, New Year's Day, Martin 
Luther King Day, one ( 1) day dunng spring vacation, Memonal 
Day, and Independence Day. Such employees shall be paid at 
their regular rate of pay for "snow days" so long as they were 
scheduled to work on such days and their school program was 
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canceled by the Superintendent. 
904.05 The following gmdelines shall be followed in determining 

teaching years of experience for full-time hourly professional 
employees 
A. All full-time previous Columbus City School District teach­

ing experience is counted. 
B. A maximum of five (5) years experience out of the system 

with or without a degree. 
1. Includes military service. 
2. Relevant work experience can be counted if it is for twelve 

( 12) months per year and above and beyond cemficanon 
reqmrements. 

C. Full-nme teaching experience if it is for 120 days or more per year. 
D. Teaching experience in public education institutions, maxi­

mum of five (5) years. 
E. Teaching in federally funded programs, such as: Concen­

trated Employment Programs, Neighborhood Youth Corps, 
Manpower Development and Trammg 

F. In order to be counted, federally funded programs must meet 
full-time teaching reqmrements: six ( 6) or more hours per day, 
five (5) days per week and thirty-seven (37) weeks per year 

G. Substitute teaching in Columbus City Schools if 120 days or 
more per year. 

H.Degree held-recognize and give credit for relevant work expe; 
rience up to five (5) years. ' 

904.06 In the event the Board adJusts the work week for full­
time hourly employees so that such an employee works thirty 
(30) or more hours per week but less than five (5) days per 
week, such employee shall retain full-time hourly status. 

904.07 Each full-time hourly professional employee shall be em­
ployed under a limited contract whose durat10n is at least equal 
to one (1) school year. SubJect to the provisions of Article 401 
and Sect10n 704.3 of this Agreement, any such contract shall be 
deemed renewed for a like term at the negotiated salary unless, 
on or before a date that is ninety (90) calendar days before the 
endmg date of such contract, the Board gives the full-time hour­
ly profess10nal employee employed thereunder written notice of 
its intention not to renew same. 

904.08 A full-nme hourly professional employee who is or becomes 
eligible for a contmumg contract (as established by state law) 
shall be offered the next regular contract teachmgvacancy (for 
which the teacher is certificated) after the teacher ha!> provided 
the necessary documentation to the Human Resources establish­
ing such eligibility. If the teacher accepts the vacancy, the teacher 
shall be granted a continumg contract. Rejection of the offered 
vacancy by the teacher shall permanently terminate the Board's 
obligation under this sect10n to that teacher. A full-time hourly 
profess10nal employee who is or becomes licensed in a compul­
sory school age area may apply for a transfer to such compulsory 
school age area in keep mg with provisions of this Agreement. If 
such transfer is allowed, such employee shall no longer be a full­
time hourly employee. 

Article 905 
Pay for Extra Duties 
905.01 During the term of this Agreement, teachers performmg the 
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following extra duty assignments shall be paid m accordance with 
the following schedule: (Payment shall be made 1p a single payment 
as soon as practicable followmg the completion of the performance 
of the extra duty Payments shall be made on the sixth, thirteenth, 
fifteenth and twenty-first pay dates. Payment throughout each 
school year shall be determined on the basis of the BA mimmum 
salaty m effect on September 1 of each school year.) 
A. After four ( 4) complete years of continuous serviceman 

extra duty position, a teacher contmumg in an extra duty po­
sition will be paid in accordance with Step 2 so long as service 
is continuous. Contmuous service shall not be transferable 
between Group A and Group B. Teachers providing service 
under two (2) or more supplemental contracts must provide 
contmuous service under two (2) or more supplement~ con­
tracts in order to be eligible for Step 2 under the addmonal 
contract(s). 

B. The Superintendent and the President of the Assoc1at10n 
each shall appoint three (3) persons to a JOint comnuttee by 
thirty (30) days following ratification of this Agreement. The 
committee shall make decis10ns by consensus to revise the 
percentages in the supplemental salary scale contained in this 
Section 905 01 above based on relative levels of responsibility 
and number of participants m the three (3) prior school years 
m the activ1t1es and sports. The 3oint committee shall make its 
recommendations as soon as reasonably possible. Its recom­
mendations shall not increase the total cost of supplemental 
salaries. (The total cost of supplemental salaries may increase 
through changes in the base salary on which supplementals 
are calculated.) The recommendations of the joint committee 
shall be implemented if approved in a written memorandum 
by the Superintendent and President of the Association. 

Assignment 
Group A Step 1(%) Step 2(%) 
Varsity Cheerleader Advisor Fall (15 hours) . . 7 23% .... 8 68% 
Varsity Cheerleader Advisor Wmter (15 hours) .. 7 23% .. 8 68% 
Marchmg Band Director (40 hours) ............ 15.23% ... 18.13% 
Vars1tyDrillTeamAdvisorFall(15hours) ...... 6.18% .... 7.18% 
Varsity Drill Team Advisor Wmter (15 hours) .. 6.18% ... 7.1,8% 

Vilrsity Head Coach 
Boys' Baseball* (IS hours) .................... 13.27% ... 16.17% 
Boys'Basketball*(30hours) .................. 14.45% ... 17.35% 
Boys' Bowlmg ( 15 hours) ...................... 8.00% ... 10.00% 
Boys' Cross Country (30 hours) ............. 10.35% .. 12.35% 
Boys' Football* ( 96 hours) .. .. .. .. ........... 19 .62 % . . 22 SI% 
Boys' Golf(30hours) ........................ 10.35% ... 12.35% 
Boys' Lacrosse (15 hours) ..................... 13.27% ... 16.17% 
Boys' Soccer (30 hours)...................... 10.35% ... 12.35% 
Boys' Swimming (25 hours) ................... 9.95% ... 11.95% 
Boys' Tennis ( 15 hours) . . .. . .. .. . . . . . . .. . . . . . . 9 17% ... 11.17% 
Boys' Track & Field* (15 hours) ............... 13.27% ... 16.17% 
Boys'Volleyball(15hours) .................. 10.35% ... 12.35% 
Boys' Wrestlmg* (25 hours) . . ................ 14.05% ... 16.95% 
Girls'Basketball*(30hours) .................. 14.45% ... 17.35% 
Girls' Bowlmg (15 hours) ...................... 8.00% ... 10.00% 
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Girls' Cross Country (30 hours) ............. 10.35% .. 12.35% 
Girls' Golf (30 hours) . . . . . . . . . . . ............ 10.35% ... 12.35% 
Girls' Lacrosse (15 hours) ..................... 13.27% ... 16.17% 
Girls' Soccer (30 hours) . . . . . . ............... 10.35% ... 12.35% 
Girls' Softball ( 15 hours) . . . . . . . . . . . . . . . . . . . 13.27% ... 16.17% 
Girls' Swimming (25 hours) . . . . . . . . . . . . . . . . . 9 95% ... 11.95% 
Girls' Tennis (30 hours) ...................... 10.35% ... 12.35% 
Girls' Track & Field ( 15 hours) ................ 13.27% ... 16.17% 
Girls' Volleyball* (30 hours) . . . . . . . . . . . . . . . . . 14 45% ... 17.35% 
Girls' Wrestling (25 hours) .................... 14 05% ... 16.95% 
Strength and Conditioning Semester I (30/30) . 16.62% ... 19.51 % 
Strength and Conditioning Semester II ( 15) .... 16.62 % ... 19.51 % 

Uirsity Assistant Coach 
Boys' Baseball ( 15 hours).. .. .. .. . .. .. . . . . .... 9 .17% ... 11.17% 
Boys' Basketball* (30 Hours) ................... 9.17% ... 11.17% 
Boys' Cross Country (30 Hours) ................ 8.00% ... 10.00% 
Boys' Football (96 Hours) ..................... 15.52% ... 17.52% 
Boys' Lacrosse (15 Hours) ..................... 9.17% ... 11.17% 
Boys' Soccer (30 Hours) ...................... 8.00% .. 10.00% 
Boys' Swimming (25 Hours) .................... 6.00% .... 7.00% 
Boys' Track & Field (15 Hours) ................. 9.17% ... 11.17% 
Boys' Wrestling* (25 Hours) .................... 8.00% ... 10.00% 
Girls' Basketball* (30 Hours) ................. 9.17% .. 11.17% 
Girl~' Cross Country (30 Hours) ............... 8.00% ... 10.00% 
Girls' Lacrosse ( 15 Hours). . . . . . . . . . . . . . . . . . . . . . 9 .17% ... 11.17% 
Girls' Soccer (30 Hours) ....................... 8.00% ... 10 00% 
Girls' Softball (15 Hours) .................... 9.17% ... 11.17% 
Girls' Swimming (25 Hours) . . . . . . . . .......... 6.00% .... 7.00% 
Girls' Track & Field ( 15 Hours) ................. 9 .17% ... 11.17% 
Girls' Wrestling (25 Hours) .................... 8.00% ... 10.00% 

Junior Uirsity Coach 
Boys' Baseball (15 Hours) ...................... 9.17% .. 1117% 
Boys' Basketball (30 Hours) ................. 10.35% ... 12.35% 
Boys' Bowling (15 Hours) ...................... 6.00% .... 7.00% 
Boy~' Football (96 Hours) ..................... 10.35% ... 12.35% 
Boys' Lacrosse (15 Hours) .................... 8.00% .. 10.00% 
Boys' Soccer (30 Hours) ....................... 8 00% ... 10.00% 
Boys' Tennis (15 Hours) ....................... 6.00% .... 7.00% 
Boys' Volleyball (15 Hours) ................... 10.35% .. 12.35% 
Boys' Wresting (25 Hours) . . . . . . . . . . ......... 9 95% ... 11.95% 
Girls' Basketball (30 Hours). . . . ......... 10.35% ... 12.35% 
Girls' Bowling (15 Hours) ...................... 6.00% .... 7.00% 
Girls' Lacrosse (15 Hours) ...................... 8.00% ... 10.00% 
Girls' Soccer (30 Hours) ........................ 8.00% ... 10.00% 
Girls' Softball (15 Hours) ..................... 13 27% ... 16.17% 

Girls' Tennis (30 Hours) ....................... 10.35 ..... 12.35% 
Girls' Volleyball (30 Hours) .................... 10.35% ... 12.35% 
Girls' Wrestling (25 Hours) ..................... 9.95% ... 11.95% 
Golf (30 Hours) ................................ 6.00% .... 7.00% 

]1tnior "T'llrsity- B Coach 
Boys' Baseball ................................. 6.00% .... 7.00% 
Boys' Basketball . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.00% .... 7.00% 
Boys' Football. ................................. 6.00% .... 7.00% 
Boys' Lacrosse........ . . . . .. .......... 6.00% ... 7.00% 
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Boys' Soccer ............................. 6.00% .... 7.00% 
Boys' Volleyball ................................ 6.00%... 7.00% 
Boys' Wresting ................................ 6.00% .... 7.00% 
Girls' Basketball. ............................. 6.00% .... 7.00% 
Girls' Lacrosse.... . .......................... 6.00% .... 7.00% 
Girls' Soccer ................................... 6.00% .... 7.00% 
Girls' Softball ................................ 6.00% .... 7.00% 
Girls' Volleyball ................................ 6.00% .... 7.00% 
Girls' Wrestling .............................. 6.00% .... 7.00% 

Middle School Coach 
Baseball ....................................... 6.00% .... 7.00% 
Basketball .................................... 6.00% .... 7.00% 
Soccer ....................................... 6.00% .... 7.00% 
Softball ...................................... 6.00%. . 7.00% 
Track .......................................... 6.00% .... 7.00% 
Volleyball ...................................... 6.00% .... 7.00% 

Middle School Assistant 
Baseball ....................................... 5.00% .... 6.00% 
Basketball . . . . . . . . . .. . .. . . . . . . . . . . ........ 5.00% . . . 6.00% 
Soccer. . . . . . . . . . . . . . . . . . . . . . . ................. 5.00% .... 6.00% 
Softball ........................................ 5.00% .... 6.00% 
Track. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.00% .... 6.00% 
Volleyball .................................... 5.00% .... 6.00% 
*Cred1r for conrmuous service m ocher Group A exrra dury posmons shall be 
lmmed ro a maximum of rwo (2) yea1s. 

Assignment Group B Step 1(%) Step 2(%) 
Semor Yearbook Advisor (30 hours) ............ 10.35% ... 12.35% 
Elementary Lunchroom 
(K-5, K-6, and K-5 in K-8 Buildings) .......... 8.00% ... 10.00% 
Middle School Activity Coordmator/Director ... 8.00% ... 10.00% 
Senior Clas~ Advisor. ........................... 8.00% ... 10.00% 
Senior Drama (by producnon-2 per year). . . . . . . 4.00% . . . 5.00% 
Semor Newspaper or Literary Publication (Limit 1) . 4.00% .... 5.00% 
Chess Club Advisor ............................ 4.00% .... 5.00% 
Senior Instrumental* /Orchestra Music .......... 3.50% .... 4.00% 
Senior Vocal Music .. .. .. . . .. .. .. . .. .. ... 3 50%. . 4.00% 
Elementary Safety Patrol. . . . . . . . . . . . ...... 3.50% .... 4.00% 
Academic League, Mock Trial (Limit 2) ......... 2.80% .... 3.30% 
Middle School Drama (by product10n-l per year). 2.00% .... 2.50% 
Middle School Instrumental/Orchestra Music .... 2.00% .... 2.?0% 

Middle School Vocal Music ..................... 2.00% .... 2.50% 
Department chairs (H.S.) (English, Math, Science, 

SoCial Studies, UmfiedArts, Spec. Ed. and ESL) (30 hours) .. 16.00% ... 20.00% 
Department Chairs (MS) (English, Math) (30 hours) .. 16 00% ... 20.00% 

Elementary School Department Leaders ** 

(ELA or Math) (30 hours) ..................... 16.00% ... 20.00% 
Department chair/leader positions shall be reflective of elementary, 
middle, and high school grade bands regardless of the bmldmg grade 
band composmon. 
*TI1is position is only available for schools that do not have a march­
mg band director 
**This includes 6th grade in K-6 schools unless there are two or more 
6th grade teachers m the school, then there will be one middle school 
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department chair allocation (ELA or Math). 

Assignment Group C -Joint Committees 
Evaluation Panel 20.00% 20.00% 
Local Profess10nal Development Committee (LPDC) 20.00% 20.00% 
PAR Panel 20.00% 20.00% 
Reform Panel 2000% 2000% 

905.02 
A. The number of hours mdicated m parentheses after certam 

posit10ns above represent hours worked in the supplemental 
position either pnor to the opening of the school year, durmg 
the wmter recess, durmg the sprmg recess or after the close of 
the school year. Included m the indexed rates of pay above is 
the supplemental hourly rate for such hours of service. Failure 
to perform such hours of service shall result in a corresponding 
reduction m pay for the supplemental service. 

B. An assistant marching band director shall be employed for 
forty ( 40) hours at the supplemental hourly rate of pay durmg 
the two (2) weeks prior to the openmg of school to assist the 
marching band director. 

905.03 Teachers with the following extra duty responsibilities shall 
not have more than five (5) daily assignments: 

Varsity Head Coach, Boys' Football 
Varsity Head Coach, Basketball 
Varsity Head Coach, Boys' Baseball 
Varsity Head Coach, Track and Field 
VarSity Head Coach, Boys' Wrestling 
Varsity Head Coach, Girls' Wrestling 
Varsity Head Coach, Boys' Lacrosse 
Varsity Head Coach, Boys' Volleyball 
Varsity Head Coach, Girls' Volleyball 
Varsity Head Coach, Girls' Softball 
Varsity Head Coach, Girls' Lacrosse 
Senior Instrumental Music Director 
Senior Yearbook Advisor* 
Semor Newspaper Advisor* 
Middle School Yearbook Advisor 
Middle School Newspaper Advisor 

* English Teachers with these responsibilmes shall have no more than 
four ( 4) daily assignments total. 

* A teacher with both responsibilities (yearbook and newspaper) 
shall have no more than four ( 4) daily assignments total. 

During the off season(s), the principal can assign the coach to other 
duties m the building durmg the coach's extra conference period. 
Such assignments shall not be arbitrary, capncious, or vindictive. 

905.04 
A. Varsity Head Coaches, as provided m 905.01 above, shall be 

authonzed provided there are enough participants to field a 
team and play a regular schedule for the season. The mimmum 
number of participants in individual sports are as follows: 

Boys' Baseball . . . . . . . .......... 12 
Boys' Basketball ................ 10 
Boys' Bowling ................... 8 
Boys' Cross Country ............ 10 
Boys' Soccer ................... 14 
Boys' Swimming ................ 15 
Boys' Tennis ................... 10 
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Boys' Track & Field . . . . . . . . . 14 
Boys' Wresdmg ................ 12 
Girls' Basketball ................ 10 
Girls' Bowlmg ................... 8 
Girls' Cross Country ........... 10 
Girls' Soccer ................... 14 
Girls' Sofi:ball . . . . . . . . . . . . . . . . . 12 
Girl's Swimming ................ 15 
Girls' Tennis ................... 10 
Girls' Track & Field ............. 14 
Girls' Volleyball ................. 12 
Girls'Wresdmg ................ 12 
Golf ........................... 8 
Lacrosse ....................... 12 
Middle School Baseball ......... 12 
Middle School Basketball ....... 10 
Middle School Soccer .......... 14 
Middle School Softball ......... 12 
Middle School Track ........... 12 
Middle School Volleyball . . . . . . 12 

1 In the event there are not enough participants to inmally 
qualify for a Head Coach, the Director of Student Ac­
tivmes: may authorize the appointment of a coach with a 
prorated salary based on number of participants and/or 
amount of season; or may seek alternative options for the 
students who wish to participate in a particular sport. 

2. Cross Country: In the event there are not enough 
participants for a Boys' Cross-Country Coach and/ or a 
Girls' Cross-Country Coach, a Co-Ed Cross-Country 
coach shall be authorized with a mmimum of twelve 
(12) participants. 

3. Swimmmg. In the event there are more than twenty 
(20) participants in swimming and mmimum of eight 
(8) boys and eight (8) girls, a Head Coach is authorized 
for both boys' swimming and girls' swunming. 

4. Students will not be counted m the mimmum number of 
participants f01 more than one team dunng the same sea­
son. A student may participate in more than one sport in 
a season and must be l1Sted on the OHSAA/CCS ehgi­
btlity sheet for each sport in which they participate but 
cannot count as one of the mimmum number in more 
than one sport to justify the varsity head coach posfoion. 

B. Except as provided elsewhere, varsity assistant coaches 
shall be authorized for the following sports provided there 
are enough participants to field a team and play a regular 
schedule for the season and shall be separate from the 
jumor varsity coach. Varsity Assistant Coaches may be 
reqmred to assist with JUmor varsity responsibilities (as 
assigned by the schools' admimsrration). The minimum 
number of participants necessary to qualify for a varsity 
assistant coach m mdiv1dual sports are as follows: 
l. Baseball: Twelve (12) participants reqmred for a Varsity 

Head Coach. At fifi:een (15) participants a Vamty 
Assistant Coach shall be authonzed. At twenty-five (25) 
participants a Jumor Varsity Coach shall be authorized 
and must play a full jumor varsity schedule At thirty-five 
(35) partlClpants aJumor Varsity-B Coach shall be autho-
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nzed and must play a full junior varsity-b schedule for the 
season. 

2. Basketball: Ten (10) participants required for a Varstty 
Head Coach. At fifteen (15) pamcipants a Varsity 
Assistant Coach shall be authorized At twenty-five 
(25) pamcipants a Junior Varsity Coach shall be autho­
nzed and must play a full junior varsity schedule. At 
thirty-five (35) participants a Junior Varsity-B Coach 
shall be authonzed and must play a full JUnior varsity-b 
schedule for the season. 

3. Cross Country: Ten (10) participants required for a 
Varsity Head Coach. At twenty-five (25) participants a 
Varsity Assistant Coach shall be authonzed. 

4. Soccer: Fourteen (14) pamcipants required for a Varsi­
ty Head Coach. At nineteen (19) participants a Varsity 
Assistant Coach shall be authonzed. At twenty-eight 
(28) participants a Junior Varsity Coach shall be autho­
rized and must play a full junior varsity schedule. At 
thirty-eight (38) participants a Junior Varsity-B Coach 
shall be authonzed and must play a full junior varmy-b 
schedule for the season. 

5. Softball. Twelve (12) part1Clpants reqmred for a Varsity 
Head Coach. At fifteen (15) participants a Varsity 
Assistant Coach shall be authorized. At twenty-five 
(25) participants a Junior Varsity Coach shall be autho­
rized and must play a full junior varsity schedule. At 
thirty-five (35) participants a Junior Varsity-B Coach 
shall be authonzed and must play a full JUnior varsity-b 
schedule for the season. 

6. Swimmmg: Fifteen (15) participants required for a Var­
stty Head Coach. At fifteen ( 15) participants a Varsity 
Assistant Coach shall be authonzed. At twenty-five 
(25) participants a Junior Varsity Coach shall be autho­
rized and must play a full JUnior varsity schedule. At 
thirty-five (35) participants a Junior Vars1ty-B Coach 
shall be authorized and must play a full junior varsity-b 
schedule for the season. 

7 Track & Field: Fourteen (14) participants required for 
a Varsity Head Coach. At eighteen (18) participants a 
Varsity Assistant Coach shall be authonzed. At thirty 
(30) participants an addltlonal Assistant Coach shall 
be authonzed and participants must pamcipate fully in 
the schedule. 

8. Wrestlmg: Twelve (12) participants required for a 
Varsity Head Coach. At fifteen (15) participants and 
seven (7) different weight class pamcipants (as venfied 
by the School Athletic Director) a Varsity Assistant 
Coach shall be authorized. At twenty-three (23) 
participants a Junior Varsity Coach shall be authorized 
and must pamc1pate in a full junior varsity schedule. At 
thirty-three (33) participants a Junior Varsity-B Coach 
shall be authorized and must participate in a full Junior 
vars1ty-b schedule. 

C.Football: The number ofVarsity Assistant Coaches for boys' 
football shall be determmed by the number and types of 
teams fielded for competition with enough pamcipants to 
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play a regular schedule according to the following: 
1. Varsity team only (30+ participants): 

Three (3) Varsity Assistant Coaches. 
2. Varsity team and jumor varsity ( 45+ participants): 

Four ( 4) total Assistant Coaches. 
3. Varsity team, jun10r varsity and JUnior varsity-b ( 60+ 

participants): Five (5) total Assistant Coaches. 
D.Junior Varsity Coaches, as provided m 905.01 Above, shall 

be authorized provided there are enough participants to 
field a team and play a regular schedule for the season. The 
mm1mum number of participants in addition to those in 
905.04(A) and 905.04(B) above man mdlVldual sport are as 
follows: 

Bowling ........................ 8 
Golf .......................... 8 
Tennis ...................... 10 
Volleyball . . . . ................ 10 

E. Jumor Varsity-B Coaches, as provided in 905.01 above, shall 
be aurhonzed provided there are enough grade level ninth 
(9th) and tenth (10th) grade participants to field a team and 
play a regular schedule for the season. The sports and par­
ticipation numbers for jumor varsity-b teams ts are oudmed 
m 905.04(B). Any sport not lISted must be approved by the 
director of student activities. · 

F. Middle School Coaches, as provided m 905.01 above, shall be 
authorized provided there are enough participants to field a 
team and play a regular schedule for the season. The mmimum 
number of participants necessary to qualify for a Middle 
School Assistant Coach m mdlVtdual sports are as follows: 

Baseball .. . .. .. .. . .. .. .. .. . 15 
Basketball. .. .. . . . .. . ..... 15 
Soccer ....................... 19 
Softball ....................... 15 
Track ......................... 20 
Volleyball ..................... 18 

G A Varsity Cheerleader Advisor shall be authorized provid-
ed there are mimmum of eight (8) participants A Vanity 
Drill Team Advisor shall be authorized provided there are 
minimum of eight (8) parttcipants. The posmons ofVars1ty 
Cheerleader Advisor Fall and Winter, and Varsity Drill J:eam 
Advisor Fall and Wmter are established to replace a smgle 
contract for either activity. A jomt Association/Board com­
mittee shall be established to clearly delmeate the dlVlsion 
of the responsibilities for each supplemental contract A 
smgle indlVldual may hold both (fall and winter) positions. 
Acceptance of either Will count as a full year of servtce and 
shall not mterrupt contmuous service Withm Group A. 

H.Additional Junior Varsity, Junior Varsiry-B Assistant 
Coaches and Middle School Coaches may be added where 
the Board determines the need exists and provided pay is 
m accordance with Sect10n 905.01 above. In the event the 
Board elects to imtiate any additional jumor varsity-b or 
middle school mterscholastic sports activities, such shall be 
considered Group A assignments and shall be at a six ( 6) 
percent and seven (7) percent rate of pay. 

I. The Middle School Acttvity Coordmator/Director supple­
mental contract will be offered first to the school's physical 
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educat10n teacher. If the physical education teacher declmes 
the offer, the supplemental posit10n can be made available 
to other teachers 111 the bmld111g and then to other teachers 
withm the d1stnct. 

J. There shall be department chairperson/leader posmons as 
descnbed m 905.01. Department Chairpersons/Leaders 
must attend monthly off-site department meetings. 

K. To be qualified to hold and fulfill a coach's supplemental con­
tract, the coach's drivmg record (abstract) must be acceptable 
to the fleet msurer if the coach is required to drive as part of 
their supplemental responsibilities. Where appropnate, coach­
es must have van certification to dnve a vehicle that transports 
students on a non-emergency baSIS and their drivers' licenses 
must have acceptable records to the Board's insurer. 

L. Teachers hold111g a supplemental contract for Elementary 
Safety Patrol for the first time must attend an in-service 

program designated by the director of transportat10n pnor 
to the beginnmg of the school year. Teachers who hold a 
contract for this duty and have prev10usly held a contract 
for this duty must attend the in-service program at least one 
every four years. 

M.A Chess Club Advisor shall be authorized provided there arc 
a mimmum of seven (7) team members and there is partici­
pat10n 111 all school and distnct matches and activities. 

N.In the event that there are not enough parncipants for an 
111diVIdual, competitive, same season, sports team of both 
genders and no full or parnal contract is appropriate for one 
gender. 
1. The coach of the gender with adequate participants will pro­

vide supervision for the underrepresented gender to enter 
compcntions previously scheduled together 

2. If the number of underrepresented gender brings the com­
b111ed number of participants above the next threshold for 
a coaching posit10n such as an assistant coach, that assistant 
position would be offered to the coach of the underrepre­
sented gender without another post111g. In this case, it would 
be anticipated that both genders would receive coaching. 

3. If the number of participants before comb111at1on has result­
ed 111 an assistant coach under contract, then the contract 
status of the head coach and assistant coach shall remain 111 
effect. 

Article 906 
School Psychologist and High School Counselors 
906.01 School Psychologists The work year for school psychologists 

shall be the regular school year, and the regular contract salary 
shall be the amount 111dicated by the individual psychologist's 
placement on the teacher salary schedule. In addition, each 
school psychologist shall be offered a supplemental contract for 
four (4) weeks of extended service - two (2) weeks immediately 
prior to and two (2) weeks immediately following the regular 
school year. The pay for such four ( 4) weeks shall be an amount 
equal to fifteen ( 15) percent of the 14-years experience step of 
the master's degree salary, prorated on a daily basis at the time 
such extended service is provided. 

906.02 High School Counselors The work for high school counselors 
shall be the regular school year, and the regular contract salary 
shall be the amount indicated by the individual school counselor 
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placement on the teacher salary schedule. In addition, each 
school counselor shall be offered a supplemental contract for 
four ( 4) weeks of extended service - two ( 2) weeks immediate­
ly pnor to and two (2) weeks immediately followmg the regular 
school year. The pay for such four ( 4) weeks shall be an amount 
equal to fifteen ( 15) percent of the 14-years experience step of 
the Master's degree salary, prorated on a daily basis at the time 
such extended service is provided. 

Article 907 
Transportation Mileage Rate 
All members of the bargaining umt who must use private transporta­
tion to perform their assigned dunes will be reimbursed at the rate al­
lowed by the Internal Revenue Service in effect at the time of the travel. 

Article 908 
National Board Certification Stipends 
908.01 The Board shall pay a mpend, beyond any stipend provided 

by the State of Oluo, m the amount of $1,500 annually dunng 
the term of this Agreement, begmning with school year 2000-
2001, to teachers who obtain National Board Certtfication 
before the begmnmg of a school year. Such NBPTS teachers 
shall each have the responsibility to provide two (2) staff devel­
opment presentations durmg each school year as determined by 
the Local Professional Development Comnuttee (LPDC) m 
concurrence with the Superintendent or designee. The LPDC 
and Admmistranon shall coordinate the delivery of such presen­
tations with the schedulmg needs of the teacher and the district. 

908.02 A teacher who completes the school year m compliance with 
Secnon 908.01 above shall be paid the appropriate lump sum 
stipend(s) on the twenty-first (21st) pay date. 

Article 909 
Performance Advancement System 
909.01 There shall be a Performance Advancement System (PAS) 

for individual teachers or groups of teachers who volunteer, 
based on student achievement and demonstrated accountab1hry 
for student progress. Begmmng m the fall of 2005, qualifying 
teachers, including each teacher m a group, shall receive $2,500 
annually based on acluevement results during the previous 
school year. 

909.02 The Supenntendent and Association President each shall ap­
pomt four ( 4) persons to a jomt committee which will work' to 
determine the details of this Performance Advancement System 
and how it will be implemented The JOlllt committee will c~m­
tinue to determme the details of how PAS will be implemented. 

909.03 Upon agreement of the Supenntendent and the President 
of the Association, the JOint committee shall meet to consider 
the relationship between research-based indicators of successful 
teaching and student achievement. 

909.04 "Student achievement and demonstrated accountability for 
student progress" m Sect10n 909.01 above means: (a) for teach­
ers for whose students "value added" data exists for the school 
year in question, an average value added cxceedmg one year 
per student; and (b) for other teachers, achievement measures 
as determmed by the JOint committee Thi~ article conmtutes 
the agreement of the Assoc1anon and the Board, and of those 
teachers who volunteer to participate m PAS, to use value added 
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data or like data related to the particular teacher for purposes 
of this article, notw1thstandmg any other agreement, pohcy or 
practice of the Association, the Board and/ or the teacher or any 
other orgamzation. 

909.05 This article is retamed only for payment m the fall of2015 
for those teachers who qualify and who participated m PAS 
during the 2014-201 S school year. Thereafter this article ceases 
to have any force or effect. 

Article 910 
Value Added 
910.01A3oint committee is established, consisting of four ( 4) 

persons appointed by the Superintendent and four ( 4) persons 
appointed by the President of the Association. 1he committee 
shall be created August l, 2005, and shall complete its work by 
May 1, 2006. The joint committee shall determine an appro­
priate methodology(ies) to extend the value added progress 
dimension as defined in O.R.C. 3302.0l(K), to as many subject 
areas and grade levels as possible and to assemble and maintam 
data on value added to mdlVldual students durmg the 2006-07, 
2007-08 and 2008-09 school years. 

Article 911 
Assignment Stipend 
911.01 The purpose of this article is to improve student achievement 

at high needs school bmldmgs. 
911.02 The parne~ agree to a $4,000 stipend for each "eligible 

teacher" who is assigned for a particular school year by the 
Superintendent/ designee to accomplish the purposes of this 
Article 911. An "eligible teacher" is a bargammg umt member 
who: (a) files a written statement with the Superintendent/des-
1gnee by December 1 that the bargammg umt member is willmg 
to be assigned at the Superintendent's/designee's discretion for 
the next school year; and (b) is given written notice from the 
Supermtendent/ designee by February 1 of the bargaining unit 
member's acceptance mto the assignment program under this 
Article 911 for the next school year A teacher may only file 
a written statement with the Superintendent under (a) if the 
bargaining unit member has: 
1 At least five (5) years teaching experience, 
2. The recommendation of the principal of the bmldmg where 

currently assigned, other admm1strator or the Association 
President; and 

3. A demonstrated record or student achievement over the last 
two (2) years by objective measure~ if available (value added 
data or similar achievement measurements). 

911.03 The Superintendent/designee will base the selection and 
assignment ofind1v1dual teachers on the needs of the District 
and the hcensure, experience and demonstrated abilities of the 
teacher. Assignments shall not be made in an unreasonable, 
arbitrary or capricious manner. 

Article 912 
High Needs Licensure, Certification and/or Endorsements 
912.01 The purpose of this article is to improve student achievement at 

high needs and/or unique needs school buildmgs and/or programs. 
912.02 High Needs Licensure, Certification and/or Endorsements 
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A. Each year by November 1, the Board shall post electrom­
cally a list oflicensures, certifications, and/or endorsements 
identified as "high needs". The hst shall be accessible by all 
CEA bargammg umt members. 

B. An eligible teacher who applies to enter the assignment 
program shall, upon acceptance to the program, complete 
coursework at an accredited college or university to receive 
Ohio Department of Educat10n hcensure, certification, and/ 
or endorsement in an area identified by the Board as "high 
needs". The Board shall offer all necessary coursework free 
of charge to CEA bargaming umt members. Complet10n 
of all coursework shall take place outside of the bargammg 
unit member's contractual work day and shall be completed 
within eighteen (18) months of acceptance m the assign­
ment program. 

C. Upon demonstration to the Board that the identified "high 
needs" licensure, certification, and/ or endorsement has been 
achieved by the bargaming unit member, the eligible teacher 
shall be assigned for the followmg school year to a bargam­
mg umt posmon which reqmres the "high needs" licensure, 
certificat10n, and/ or endorsement, proVIded a vacancy is 
available. If a vacancy is not available, assignment in subse­
quent years shall be made only by mutual agreement of the 
Superintendent/ designee and bargaming umt member. 

D The parties agree to a stipend equal to rwenty percent ( 20%) 
of the base salary m effect the first year of the assignment 
for each "eligible teacher" who is assigned by the Supenn­
tendent/ designee to accomplish the purposes of this Article 
912 with twenty-five percent (25%) of the stipend payable 
at the end of the first school year, twenty-five percent (25%) 
of the stipend payable at the end of the second year, and fifty 
percent (50%) of the stipend payable at the end of the third 
year. Payment shall be paid as supplemental compensation 
and shall not be part of the salary schedule 

E An "eligible teacher" is a bargaining unit member who. 

(a) files a wntten statement with the Supermtendent/desig­
nee by December 1 that the bargainmg umt member is 
willmg to be assigned at the Supenntendent's/ designee's 
discretion followmg receipt of the high needs hcensure, 
cernficat10n and/ or endorsement; and 

(b) is given wntten notice from the Superintendent/ des­
ignee by February 1 of the bargaining umt member's 
acceptance mto the assignment program. The Superin­
tendent/ designee will base the selection and assignment 
of mdividual teachers on the needs of the District and 
the hcensure, experience and demonstrated abilmes of 
the teacher. Assignments shall not be made in an unrea­
sonable, arbitrary, or capnc10us manner. A teacher may 
only file a written statement with the Superintendent 
under (a) if the bargaming umt member has completed 
at least three (3) years teaching experience in Columbus 
City Schools. •!• 
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Article 1001 
Definition of Tutors 

Chapter 1000 

For the purposes of this Agreement the term "tutors" shall mean 
the hourly rated tutors who work regularly during the majority of 
the school year. By defimtion, such tutors shall be members of the 
bargammg umt provided they render paid tutorial service durmg 
the month of October or who first render paid tutorial service afi:er 
October and shall remam members of the bargainmg umt as long as 
they render paid tutorial service during each successive month at least 
through the followmg May. Those tutors who have rendered paid 
tutorial service during October and each successive month, at least 
through the followmg May, will remain members of said bargaining 
unit during the months ofJune, July, August and September provided 
their employment contracts are not termmated, non-renewed or 
resigned. 

Article 1002 
Applicability 
The provisions of this Chapter 1000 shall apply only to hourly-rated 
tutors who are members of the bargainmg unit only as a result of 
such employment. Provisions of tlus Chapter 1000 shall not apply 
to hourly-rated tutors who are regular contract teachers or full-time 
hourly contract teachers otherwise members of the Associat10n's 
bargaining unit by virtue of Arncle 101 of this Agreement. Only 
the provlSlons of this Chapter 1000, and other provisions of this 
Agreement which are specifically identified m chapter 1000 as bemg 
applicable to hourly rated tutors, shall apply to such tutors. 

Article 1003 
Tutor Contracts 
1003.01 Tutors shall be offered appropriately worded indlVldual one­

year tutor contracts. 1he regular distribution of tutor contracts 
shall be on or before June 15 of each year. All tutor contracts 
shall be deemed automatically nonrenewed as of their expiration 
date and no action or notification by the Board shall be required 
m connections with such nonrenewal. 

1003.02 The parties shall meet promptly to mutually establish 
guidelmes prior to the start of the 1992-93 school year regard­
mg the assignment of hours, students and buildmgs to SLD 
tutors. These guidelines shall take mto considerat10n the current 
assignment patterns of experienced tutors, but shall be designed 
to ensure that changing needs ofSLD students are met. In the 
event that some one-year tutor contracts that guarantee pay for 
five ( 5) hours per day for each full day for which teachers are 
paid to assist m meeting these student needs, the awarding of 
such contracts shall be mcorporated into these guidelmes. In 
the event some tutors receive such five (5) hours guarantee con­
tracts, they shall accrue two (2) days personal leave per school 
year m accordance with all provisions of Secnon 702.12 and be 
reimbursed at the transportation mileage rate as established in 
Article 907 if assigned to more than one school in a day. 

1003.03 All tutor contracts, provided in Section 1003.01 and 
1003.02 of this article, shall have language mutually agreed to by 
the Board and the Association. 
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Article 1004 
Progress Reports 
1004.01 Tutors shall be required to complete and submit to the 

classroom teacher, the building principal and the supervisor of 
the tutorial program written progress reports for each student 
they tutor no later than one ( 1) week prior to the last day of each 
grading penod. 

1004.021he form(s) to be used for tutor progress reports shall be 
mutually developed by the Board and the Association. 

Article 1005 
Sick Leave 
All provisions of Article 70 l of the Agreement shall apply to tutors 
except that a tutor's sick leave shall accumulate at the rate of four and 
six-tenths ( 4.6) hours for each eighty ( 80) hours worked, and absences 
shall be reported on school forms 233 and 265. Sections 701.0IB and 
701.01 C will not apply to tutors. 

Article 1006 
Personal Leave for Tutors 
Beginning with the 2005-06 school year, tutors shall be entitled to 
personal leave under Section 702.12 except that. (a) they shall be cred­
ited with one (1), not two (2), personal leave days each school year; 
and (b) personal leave cannot be used in the 2005-06 school year The 
one (1) day of personal leave earned in 2005-06 shall be credited to 
tutors and be available for use begmning in the 2006-07 school year. 

Article 1007 
Calamity Days 
Tutors shall be compensated at their hourly rate for hours they were 
scheduled to work but did not work as a result of schools being 
closed for a calamity, as with regular contract teachers in the same 
schools, up to the maximum number provided by law in a school year 
for such calamity days. 

Article 1008 
STRS Service Credit Reporting 
Contingent upon current and continued approval of tl1e State Teach­
er Retirement System (STRS) of Oh10, tutor work will be reported 
to STRS m days instead of hours. A day will be reported for each 
paid day regardless of the number of hours worked. 

Article 1009 
Insurance and Annuity Programs 
1009.01 Eligible tutors may elect the health benefits provided in 

Article 806 of this Agreement and/ or the dental insurance 
coverage provided in Article 807 of this Agreement. The Board 
shall pay a proportionate an10unt of the co~t of such insurance 
as set forth 111 Sect10n 109.03(1)(18) of this Agreement. The 
eligible tutor shall pay the balance of the monthly premmm by 
the payroll deducnon schedule. 

1009.02 In order to be eligible for such msurance, a tutor must have 
assigned work averaging fifteen ( 15) hours per week and must 
continue to be a member of the bargaining umt. Except for tu­
tors newly employed after October, eligibility will be determined 
during October and November of each year. Inmal coverage 
shall be effective January 1. 

1009.03 Election of the coverages must be made during the annual 
open enrollment period, not to end before November 30 for 
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tutors. A tutor may not change coverages except during the 
annual enrollment penod. If a tutor drops out of a program or 
misses their share of a monthly premium payment to the Board's 
Treasurer, that tutor cannot re-enroll until the next annual 
enrollment penod. 

1009.04 Tutors who are eligible to purchase msurance shall also be 
eligible to uttl1ze payroll reductions for the purpose of purchas­
ing annuities. The Board Treasurer may establish such rules as 
deemed necessary to govern these reductions. 

1009 .05 The phrase "assigned work averaging fifteen ( 15) hours per 
week" means: To be eligible for insurance, the tutor (except 
for a tutor newly employed after October) must attain fifteen 
( 15) hours per full work week sometime during the period 
October and November and most likely will continue to render 
instruction as a tutor for at least fifteen ( 15) hours per full work 
week for the balance of the school year. It does not mean the 
tutor must average a full fifteen ( 15) hours per week for all work 
weeks during rhe school year. If a tutor is deemed eligible for 
insurance and later slips below fifteen (15) hours per full work 
week, that tutor may continue to be provided insurance as set 
forth in this Article 1007 for the balance of that school year 
(through August), provided the reduct10n in hours was not 
through the tutor's choice (i.e, the tutor chooses to drop pupils 
or declines a~dmonal pupils). To be eligible for and to continue 
such insurance, the tutor must continue to be a member of the 
bargaining umt as-defined in Article 1001. 

1009.06 To be eligible for a seventy-two (72) percent Board contribu­
tion to insurance as provided in Section 109.03(1)(18) the tutor 
(except for a tutor newly employed after October) must attain 
more than twenty-five (25) hours per full work week sometime 
during the penod October and November and most likely will 
continue to render instruction as a tutor for more than twen­
ty-five (25) hours per full work week for the balance of the school 
year It does not mean the tutor must average a full twenty-five 
(25) hours per week for all work weeks during the school year. If a 
tutor is deemed eligible and later slips to twenty-five (25) or fewer 
hours per full work week, that tutor may continue to be provided 
insurance as set forth in this Arncle 1008 for the balance of that 
school year (through August), provided the reduction m hours 
was not through the tutor's ch01ce, (1.e., the tutor chooses to drop 
pupils or declines addmonal pupils). To be eligible for and to 
continue such insurance, the tutor must continue to be a member 
of the bargaming unit as defined in Article 1001 

1009.07 Effective January 1, 1995, the Board \hall provide, at Board ex­
pense, $20,000 group term life msurance for tutors eligible for en­
rollment in the Comprehensive Major Medical Insurance Program 
as defined m Sections 1008.02 and 1008.05 of this Agreement. 

Article 1010 
Hourly Rate 
Tutors shall be paid in accordance with the following rates: 
A. Effective the first teacher work day of the 2022-2023 school year: 

Years of Experience Hourly Rate 

0, 1 or 2 $37.11 
3, 4 or 5 38 39 
6, 7 or 8 39.73 

9 or more 41.05 
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B. Effective the first teacher work day of the 2023-2024 school year: 
Years of Experience Hourly Rate 

0, I or 2 $38.59 
3, 4 or 5 39.92 
6, 7 or 8 41.32 

9 or more 42.69 
C. Effective the first teacher work day of the 2024-2025 school year: 

Years of Experience Hourly Rate 
0, I or 2 $40.14 
3, 4 or 5 41.52 
6, 7 or 8 42.97 

9 or more 44.40 

"Years of Experience" means the number of consecutive years under 
contract as a tutor in Columbus City Schools. 

Article 1011 
Salary Experience 
A tutor who becomes a regular contract teacher shall be granted up 
to five (5) years of Columbus teach111g experience for salary purpos­
es. In order to qualify for a year of tutor teaching experience, a tutor 
must have been paid for a m111imum of six hundred ( 600) hours of 
tutor111g 111 the Columbus City Schools during a s111gle school year. 
Such tutor teaching experience, up to five (5) years, shall be added 
to regular contract teach111g experience. This provis10n shall apply to 
tutors becom111g regular contact teachers after July 22, 1987. 

Article 1012 
Severance Pay 
The follow111g percentage ot the member's accrued but unused sick 
leave will be paid if the member gives the Human Resources Depart­
ment written nonce of 111tent to retire by March I of a school year. 

Accumulated Percentage Applicable to the 
Sick Leave Specified Numbers of Hours 
0-400 hours 25% 
>400-800 hours 
>800-1200 hours 
> 1200-1600 hours 
>1600hours 

Article 1013 
Pay Plan Selection 

30% 
35% 
40% 
45% 

Begmning with earnings in the 2005-06 school year, tutors who 
work at least 15 hours per week shall have the opt10ns of payroll plan 
A or payroll plan B m accordance with Sections 109.03(1)(6) and 
901.10, provided time sheets are received m a timely manner. 

Article 1014 
Negotiations Procedures 
Bargam111g with tutors shall be conducted 111 con Junction with bar­
gaimng on the Agreement covering other members of the bargam111g 
unit and shall follow Section 1201.11 as to impasse resolut10n. 

Article 1015 
Other Provisions 
The following provis10ns of the current Agreement shall be consid­
ered to be a part of this Chaptei 1000: 101, 102, 103, 104, 105, 106, 
107, 108, 109.03, 110, 111, 202.05, 211.01, 401.09, 802, 810 (except 
810.02(B)), 813, 901.13, Chapter 1400, and Chapter 1500. •!• 
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Article 1101 
Applicability 

Chapter 1100 

This Chapter shall govern "latchkey teachers" who work regularly 
durmg the maJOnty of the school year. The parties acknowledge that 
the Board of Education may create or change the supervisory authori­
ty over the latchkey program and latchkey teachers. 

Article 1102 
Latchkey Contracts 
Latchkey teachers shall be offered appropriately worked mdlVldual 
one (1)-year latchkey contracts. The regular distnbunon oflatchkey 
contract shall be on or before June 15 All latchkey teacher contracts 
shall be deemed automatically non-renewed as of their expiration 
date and no action or notification by the Board shall be required in 
connection with such nonrenewal. The Superintendent or designee 
shall determine the number oflatchkey teachers needed. All latchkey 
contracts shall have language mutually agreed to by the Board and 
the Association. 

Article 1103 
Ass au It Leave 
In addmon, a latchkey teacher may use up to twenty (20) days of 
assault leave due to injury resultmg from a physical assault on a 
latchkey teacher which occurs on Board premises or which occurs 
off Board premises in connect10n with the performance of assigned 
dunes, subject to the following stipulations: 

A. The latchkey teacher's conduct was within the bounds of gener­
al standards of professional behavior; 

B. The bmldmg admimstrator or other appropriate admmistrator 
was notified as soon as possible of the occurrence, -

C. The latchkey teacher submits the cernficate reqmred m case of 
sICk leave absence, accompanied by the physician's statement 
reqmred below; 

D. The latchkey teacher provides a physician's statement describing 
the nature and duration of the resulting disability and the neces­
sity of absence from regular employment, with the findmgs of 
the physician subject to review by the Board phys1c1an; 

E. In the even the foregomg condmons are satisfied, none of the first 
twenty (20) day~ of absence resulting from such occurrence shall 
be deducted from the latchkey teacher's accumulated sick leave; 

F. Workers' Compensation cannot be received srmultaneously 
with sick leave benefits. 

Article 1104 
Personal Leave 
Begmningwith the 2005-06 school year, latchkey teachers shall be 
entitled to personal leave under Section 702.12 except that: (a) they 
shall be credited with one (1), not two (2), personal leave days each 

school year; and (b) personal leave cannot be used m the 2005-06 
school year. The one ( 1) day of personal leave earned in 2005-06 
shall be credited to latchkey teachers and be available for use begm­
nmg in the 2006-07 school year. 

Article 1105 
Wages 
1105.01 Latchkey teachers shall be paid at the following rate per 

hour for work time that is authorized and approved by the 
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Supervisor of Early Childhood Education or designee: 
Effective Date Rate 
First teacher work day 2022-2023 school year $37.11 
Ftrst teacher work day 2023-2024 school year 38.59 
First teacher work day 2024-2025 school year 40 14 

1105 .02 Latchkey teachers shall be compensated for the regular 
scheduled hours on days they were scheduled to work, but did 
not work as a result of schools bemg closed for a calamity, as 
with regular contract teachers m the same schools, up to a maxi­
mum of five (5) such calamity days ma school year. 

Artic;:le 1106 
Stretch Pay 
Begmnmg with earnmgs in the 2005-06 school year, latchkey 
teachers shall have the options of payroll plan A or payroll plan B in 
accordance with the Sections 109 .03 (I) ( 6) and 901.10. 

Article 1107 
Insurance Programs 
1107.01 Latchkey teachers may enroll in the District's dental and/or 

vision msurance plans during the usual enrollment period. The 
latchkey teacher shall pay the full cost of the coverage for which 
she or he enrolls, except for the Board's seventy-two (72) percent 
share of the cost effective January 1, 2001. 

1107.02 Latchkey teachers may enroll 111 the District's health 
msurance plans during the usual enrollment penod. The latchkey 
teacher shall pay the full cost of the coverage for which they 
enroll, except for the Board's seventy-two (72) percent effective 
January 1, 2001. 

1107.03 All insurance benefits provided by tlus Agreement, if en­
rolled 111 by the employee, shall be effective September 1, 1998, 
based on enrollment between May 15 and May 31, 1998, and for 
newly employed latchkey teachers on the first day of the month 
followmg the second pay date in which the new employee 
works. Such benefits shall termmate on the last day of the month 
for which the employee has paid for such coverage. Coverage 
for latchkey teachers electmg disability msurance shall be m 
accordance with the coverage available to other Association 
bargaining unit(s). 

Article 1108 
Vacancy Postings 
1108.01 Notlater than May 20 of each year, the Supervisor of Early 

Childhood Education or designee will prepare a list of all known 
vacancies m latchkey teach111g positions for the following school 
year. Vacancies to be identified shall be those vacancies after reor­
gamzation of the existing staff based on the anncipated needs for 
the followmg school year. 

1108.02 Latchkey teachers desiring to be considered for such vacan­
cies shall apply 111 writing on forms agreed to between the Board 
and the Associat10n. 

1108.03 Latchkey teachers will receive their assigned schools prior to 
latchkey onentanon in August. 

1108.04 Prior to a reassignment recommendation, a conference in­
volvmg an admmistrator and latchkey teacher shall be conduct­
ed where the concerns may lead to such recommendat10n shall 
be discussed. 
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Article 1109 
STRS Payments 
Contmgent upon current and contmued approval of the State 
Teachers Renrement System (STRS) of Ohio, latchkey work will be 
reported to STRS m days instead of hours. A day will be reported for 
each paid day regardless of the number of hours worked. 

Article 111 O 
Professional Behavior 
A latchkey teacher shall not be given a formal written reprimand or 
warning, or be disciplmed for any alleged mfraction of rules, delm­
quency, or unprofessional performance, or be d1sm1ssed or terminat­
ed during the term of the mdividual contract without JUSt cause. Any 
such action shall be subject to the grievance procedure set forth in 
this Agreement, except that any failure to reemploy a latchkey teacher 
for another school year shall not be grieved with non-compliance 
with this paragraph cited as a claimed violation. The grievance and 
arbitration process supersedes and replaces any and all Ohio statutory 
provlSlon~ and procedures on disciplme, di~missal or termination for 
cause, just cause or good and just cause. 

Article 1111 
Other Provisions 
The following provmons of the current Agreement shall be consid­
ered a part of this Chapter 1100: Articles 101, 102, 103, 104, 105, 
106, 107, 108, 109.01, 109.02(A), (B), and (D), 109.03 (A-H), 
(I)(l-9) and (11-17), 109'.06, 109 08, 109.11, 109.12, 110, 111, 
202.05, 21101,403, 404.01, 404.06, 404 07, 701.0l(A), (B), (D), 
701.02(A), (B), (C), 701.03, 701.04, 701.05, 701.06 (A), (B), (C), 
(F), 802, 803, 804, 805, 810, 812, 815, 901.13, Chapter 1400, and 
Chapter 1500. 

Article 1112 
Agreement 
lhis Chapter is the entire agreement between the pames with respect 
to latchkey teachers. •!• 
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Chapter 1200 
Article 1201 
Instructional Support Substitutes 

A. The Board, begmningwith the 2000-01 school year, shall 
hire up to thirty (30) instructional support substitutes who 
will be assigned as needed by the Superintendent or designee. 
These substitutes shall be bargammg unit members employed 
on one (I) year limited contracts that automatically expire at 
the end of the school year. 

B. These substitutes shall be paid a per diem rate based on the 
BA-2 year's expenence annual salary multiplied by seven­
ty-five (75) percent divided by 178 workday~. The Board shall 
pay fifty (50) percent of the cost for enrollment in msurance 
under Articles 806, 807, 808, and 809. 

C. These substitutes shall earn and may use three ( 3) days of 
paid leave for illness, in Jury, death m family or personal 
reasons. The CEA and Board will cooperate in recruiting 
persons for employment as instructional support substitutes. 

D. Other provisions of the current Agreement shall be con­
sidered to be part of this Chapter I 0 I, I 02, I 03, I 04, I 05, 
106, 107, 108, 109.03, 110, 111, 202.05, 401.17, 802, 813, 
901.13, 901.14, Chapter 1400 (with cxccpt10n of"TCH B" 
references in 1403, 1406, 1409), and Chapter 1500. 

Note: The Instructional Support Substitutes will be trained in the 
reading initiatives to provide continuity of instruction. •!• 
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The United Negro College 
Fund wouldJike to thank the 
dedicated staff of Columbus 
City Schools for your contin­
ued support of.our scholars. 

Be certain to donate to the UNCF 
Workplace Campaign in February as 
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are used to support one of our stu­
dents through the UNCF-Columbµs 
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Visit www.unc£org for more infor­
mation, "because a mind is a terrible 

thing to waste, but a wonderful thing 
to invest in!" · 
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Chapter 1300 
Article 1301 
Part-Time Employees 
1301.01 The Board recogmze~ the Columbm Educat10n Associat10n 

as the exclusive representanve of part-time employee posmons 
that are scheduled for more than twelve (12) hours each week 
and that require licensure from the Oh10 Department of Edu­
cation ("part-time teachers"), excludmg substitutes, admmistra­
nve, supervisory management-level posmons. 

1301.02 Such part-time teachers shall be employed exclusively on 
one-year limited contracts. Evaluation of part-time teachers is 
not reqmted pursuant to Article 401, and the one-year limited 
contracts of part-time teachers may be non-renewed by written 
notice to the employee by Apnl 30 of any school year. Part-time 
teachers shall be considered "as needed" employees, and the 
Superintendent or designee may modify of reduce their work 
hours and assign them based upon need as determined from 
time to time by the Superintendent m their sole discretion. The 
evaluat10n and employment contracts of part-tm1e teachers are 
governed solely and exclusively by this Chapter 1300, which 
specifically and expressly supersedes and replaces Sections 
124.39, 3319.08, 3319.11, 3319 16, 3319.17, 3319.111 and 
3319.141 of the Ohio Revised Code. 

1301.03 The followmg provlSlons, and only the followmg provi­
s10ns of thi~ Agreement, apply to part-time teachers: Articles 
102, 103, 104, 105, 106, 109 02, 109.03 (A-H), 110, 111 and 
211.01. This Chapter 1300 eliminates and supersedes any and 
all past practices of the parties or either of them existmg prior 
to or as of the 2009-10 school year with respect to part-time 
teachers. •!• 
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Chapter 1400 
Article 1401 
Columbus City Schools 
2022-2023 School Calendar 

School 
Month M T w TH F 

Aug 22- /2~ k\ /.2-l\ 25 26 

Sapt16 29 30 31 1 2 

© 6 7 a 9 

12 13 14 15 16 

Sept 19- 19 20 21 22 23 

Ocl 14 26 27 2a 29 30 

3 4 5 6 7 

10 11 12 13 14 

Oct.17- 17 1a 19 20 fl\ 
Nov 11 24 25 A 27 28 

31 1 2 3 4 

7 fa\ 9 10 11 

Nov 14- 14 15 16 17 18 

Dec.9 1211 1221 [23] (24) 125 I 
28 29 30 1 2 

5 6 7 8 9 

Oec.12- 12 13 14 15 16 

Dec 19 19 20' 

Jan 4- 4 5 6 

Jan 9 9 10 11 12 13 

Total (First Semester) 

Jan 16- (i6) A A 19 20 

Feb 7 23 24 25 26 27 

30 31 A 2 3 

6 7 8 9 10 

Feb 13- 13 14 15 16 }\ 
Mar10 [20] 21 22 23 24 

27 2a 1 2 3 

6 7 la\ 9 10 

Mar 13- 13 14 15 16 17 

Apr 7 20 21 22 23 24 

27 2a IA 30 31 

3 4 5 6 I 1 I 
Apr 10- I 10 I 1111 1121 ~3· I 1141 

MayS 17 18 19 20 21 

24 25 26 27 2a 

1 2 3 4 5 

May8- 8 9 10 11 12 

June2 15 16 17 1a 19 

22 23 24 25 26 

(29) 30 31 1 h\ 
Total (Second Semester) 

TOTAL (Both Semesters) 

(Teacher Contract Year) 

Holidays Prof Mlgs. Teacher· Days of 
In School & Records Parent No 

Year Day Conferenca School 

3 

1 

1 

1 

1 

1 1 3 

('"Winter Recess - Dec. 21-Jan 3 mchmve) 

2 6 1 3 

1 2 

1 

1 

1 

1 

1 

1 

5 

1 1 

2 7 1 6 

4 13 2 9 

No Days 
Schools 

Open 

16 

20 

17 

15 

15 

83 

16 

17 

1a 

15 

1a 

84 

167 

195 

~mbols 1 

U Holiday A Professional Meeting/Records Day (pupils not m attendance) 
D Days of No School u Parent Conference Day 

By majority vote of full-time teachers assigned to a bmldmg, with the 
concurrence of the buildmg prmc1pal, the date( s) and schedule for 
Parent-Teacher Conferences may deviate from this schedule (with an 
equal total amount of nme). If so, all teachers m that bmldmg must 
comply with selected schedule and date( s ). Once the schedule has been 
determined, that practice shall contmue until changed by maJonty vote 
with concurrence of the principal. 

*Schools will close Yi. hour early. Members of the bargammg umt assigned 
to school bmldmgs shall be permitted to leave immediately followmg 
pupil dismissal. All other members of the bargaming umt shall be dis­
missed one hour early Early dismissal shall not be reason for reduction 
in compensat10n. 
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Article 1402 
2022-2023 School Calendar 

First Semester 
Begins. . . . . . . . . . . . . . . . .......................... Aug. 22, 2022 
ProfesMonal Meetmg .............................. Aug. 22, 2022 
Profess10nal Meetmg .............................. Aug. 23, 2022 
Students Report ................................... Aug. 24, 2022 
Labor Day ......................................... Sept. 5, 2022 
Professional Development Day . . . . . . . . . . . . ...... Oct. 21, 2022 
Records Day . . . . . . . .. . . . . . . . . . . . . . . . . .. .... Oct. 26, 2022 
Profess10nal Development Day . . . . . . . . . . . . . . . . . . . .. Nov. 8, 2022 
Autumn Break/Compensatory Day for Parent Conference . Nov. 21-25, 2022 
Schools Close Yi hour early ......................... Dec. 20, 2022 
Wmter Recess ..... Wednesday, Dec. 21, 2022-Tuesday,Jan. 3, 2023 
School Resumes. . . . . . . .. . . . . . . . . . . . . . . . . .. . . . . . . Jan.4, 2023 
First Semester Ends ................................. Jan. 13, 2023 

Second Semester 
Martm Luther King Day ............................ Jan. 16, 2023 
Professional Development Day ...................... Jan. 17, 2023 
Records Day............. . .. . ................ Jan 18, 2023 
Second Semester Begms. . . . . . .. . . . . .. . . ............ Jan. 19, 2023 
Professional Development Day . . . . . . . . . . . . . . . . . . . . . . Feb 1, 2022 
Profess10nal Development Day ...................... Feb. 17, 2022 
Compensatory Day for Parent Conferences ........... Feb. 20, 2023 
Profess10nal Development Day . . . . . . . . . . . . . . . . . . . . . . Mar. 8, 2023 
Records Day ...................................... Mar. 29, 2023 
Schools Close Yi hour early. . ...................... : . Apr. 6, 2023 
Spring Recess . . . . . . . . . . . . . . Fnday, Apr. 7 -Sunday, Apr. 14, 2023 
School Resumes. . . . . . . . . . . . . . . . . . . . . . ....... Apr. 17, 2023 
Memorial Day ..................................... May 29, 2023 
Last Day of Student Attendance ...................... June 1, 2023 
Records Day ........................................ June 2, 2023 

Pay for Days Schools Are Not In Session 
Aug 22, 2022. .. . .. . . . . . .. . ............... Professional Meetmg 
Aug. 23, 2022 ............................... Professional Meeting 
Sept. 5, 2022 ......................................... Labor Day 
Oct. 26, f.022 . . . . . . . . . . . . . . . . . . ................... Records Day 
Nov 21, 2022......... .. . . . . .. . . .. . . . ........... Autumn Break 
Nov. 22, 2022 ..................................... Autumn Break 
Nov. 24, 2022 .............................. Thanksgiving Holiday 
Nov. 25, 2022 ................................ Thanksgivmg Fnday 
Jan. 15, 2023 ....................................... Records Day 
Jan. 16, 2023 ............................ Martm Luther Kmg Day 
Jan. 17, 2023 . . . . ................ Profess10nal Development Day 
Jan 18, 2023 .. .. .. .. . . .......................... Records Day 
Mar. 8, 2023 . . . . . . ............. Profess10nal Development Day 
Mar. 29, 2023 . . . . . . . . . . . . ......................... Records Day 
Apr. 7, 2023 ....................................... Spring Recess 
Apr. 10, 2023 ...................................... Sprmg Recess 
Apr. 11, 2023 ...................................... Spring Recess 
Apr. 12, 2023 ...................................... Spring Recess 
Apr. 13, 2023 ...................................... Spring Recess 
Apr. 14, 2023 .................................... Sprmg Recess 
May 29, 2023 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... Memorial Day 
June 2, 2023 ....................................... Records Day 
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Article 1403 

REPORTING PERIODS 
Due in 

From Through Payroll **"' Pay Dates Notes 

07 /23/22 08/05/22 08/08/22 08/19/22 
08/06/22 08/19/22 08/22/22 09/02/22 

08/20/22 09/02/22 09/02/22 09/16/22 --------------
09/03/22 09/16/22 09/19/22 09/30/22 
09/17 /22 09/30/22 10/03/22 10/14/22 
10/01/22 10/14/22 10/17/22 10/28/22 
10/15/22 10/28/22 10/31/22 11/11/22 A* 

10/29/22 11/11/22 11/14/22 11/25/22 
11/12/22 11/25/22 11/28/22 12/09/22 

11/26/22 12/09/22 12/12/22 12/23/22 
12/10/22 12/23/22 12/22/22 01/06/23 

12/24/22 01/06/23 01/09/23 01/20/23 
o-1/o7 ;23 01120/23 01/23/23 

02/03fii ____ 

TCHA 
SCH YR 

1st 

2nd 

3rd 
4th 
5th 
6th 
7th 
8th 
9th 
10th 
11th 

2022-23 Payroll and Deduction Schedule 

All Columbus City Schools Employees - Bi-weekly 
Columbus City Schools - Office of the Treasurer 

270 East State Street 43215 
(614) 365 6400 

BENEFITS DEDUCTION TBS & ANNUITIES 

TCH B TCHA TCH B 
FULL ADMIN FULL ADMIN 

12 MONTH SCH YR 12 MONTH 

prior yr 2nd Sep pnoryr 2nd 
1st 3rd 1st 1st 3rd 

Oct 2nd 4th 2nd 2nd 4th 

3rd 5th Oct 3rd 3rd 5th 
Nov 4th 6th 4th 4th 6th 

5th 7th Nov 5th 5th 7th 
Dec 6th 8th 6th 6th 8th 
Jan 7th 9th Dec 7th 7th 9th 

8th 10th 8th 8th 10th 
Feb 9th 11th Jan 9th 9th 11th 

10th 12th 10th 10th 12th 
Mar 11th 13th Feb 11th 11th 13th --------- ,__12th ____ 14t-h ----- ----

12th 12th 12th 14th 

ORGANIZATION DUES CHARITIES 

TCH B 
TCHA 

TCHA TCH B ADMIN CLASS 12MON 
SCH YR 

ADMIN 

24th 

1st 

1st 1st 1st 2nd 
2nd 2nd 2nd 3rd 
3rd 3rd 3rd 4th 
4th 4th 4th 5th 1st 1st 
5th 5th 5th 6th 2nd 2nd 
6th 6th 6th 7th 3rd 3rd 
7th 7th 7th 8th 4th 4th 
8th 8th 8th 9th 5th 5th 
9th 9th 9th 10th 6th 6th 
10th 10th 10th 11th 7th 7th 



01/21/23 02/03/23 02/06/23 02/17/23 B* 13th Apr 13th 15th Mar 13th 13th 15th 11th 
02/04/23 02/17 /23 02/20/23 03/03/23 14th May 14th 16th 14th 14th 16th 12th 
02/18/23 03/03/23 03/06/23 03/17/23 C* 15th 15th 17th 15th 15th 17th 13th 
03/04/23 03/17 /23 03/20/23 03/31/23 16th Jun 16th 18th Apr 16th 16th 18th 14th 
03/18/23 03/31/23 04/03/23 04/14/23 17th 17th 19th 17th 17th 19th 15th 
04/01/23 04/14/23 04/17/23 04/28/23 18th July 18th 20th May 18th 18th 20th 16th 
04/15/23 04/28/23 05/01/23 05/12/23 19th 19th 21st 19th 19th 21st 17th 
04/29/23 05/12/23 05/15/23 05/26/23 20th Aug 20th 22nd Jun 20th 20th 22nd 18th 

05/13/23 05/26/23 05/26/23 06/09/23 D* 21st Sep 21st 23rd 21st 21st 23rd 19th 

05/27 /23 06/09/23 06/12/23 06/23/23 22nd 24th Jul 22nd 24th 
06/10/23 06/23/23 06/26/23 07/07/23 23rd 25th 23rd 25th 
06/24/23 07 /07 /23 07/10/23 07/21/23 24th 26th Aug 24th 26th 
07 /08/23 07 /21/23 07/24/23 08/04/23 25th 1st 25th 1st 
07 /22/23 08/04/23 08/07/23 08/18/23 26th 2nd Sep 26th 2nd 

***All on the Monday following the Friday "Through" date except for those dates boxed which have been moved up 1-2 days due to a holiday. 

SUPPLEMENTAL PAY DATES· 
A* Fall Supplementals 
B* 1st Semester Supplementals 
C* Winter Supplementals 

D* Spring Supplementals 

NOTE: The open period for TEACHER pay plan changes 1s May 1 through August 15, 2023, at 5 00 PM 
The open period for CLASSIFIED pay plan changes 1s May 1 through June 30, 2023, at 5 00 PM 
The Teacher and Class1f1ed Pay Plan Change forms will be available in the payroll Office and 
under Resources in the Employee Self Service system 

NOTE In order to be eligible for holiday pay and calamity day pay, an employee must accrue earnings on 
the employee's last scheduled workday prior to such holiday and the employee's first scheduled workday 
following such holiday. 

11th 
12th 
13th 
14th 
15th 
16th 
17th 
18th 
19th 

20th 
21st 
22nd 
23rd 
24th 

11th 12th 8th 
12th 13th 9th 
13th 14th 10th 
14th 15th 11th 
15th 16th 12th 
16th 17th 13th 
17th 18th 14th 
18th 19th 15th 
19th 20th 16th 

20th 

TCH A= 21 pay plan teacher 
TCH B = 26 pay plan teacher 

8th 
9th 
10th 
11th 
12th 
13th 
14th 
15th 
16th 

17th 
18th --19th 
20th 

SCH YR = classifed school year payroll 
12 MON= class1f1ed year round payroll 

ADMIN =administrator payroll 
CLASS= school year and 12 month class1f1ed 

Note class1f1ed includes class1f1ed supervisors 
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Article 1404 
Columbus City Schools 

2023-2024 School Calendar 

This area was intentionally left 
blank. 
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Article 1405 
Columbus City Schools 

2023-2024 School Calendar 

This area was intentionally left 
blank. 
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Article 1406 
2023-2024 BiWeekly Payroll and Deduction Schedule for 
Certificated A & B Pay Plan Employees 
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Article 1407 
Columbus City Schools 

2024-2025 School Calendar 
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Article 1408 
Columbus City Schools 

2024-2025 School Calendar 
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Article 1409 
2024-2025 BiWeekly Payroll and Deduction Schedule for 
Certificated A & B Pay Plan Employees 
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Chapter 1500 
Article 1501 
Procedures for Professional Negotiations 
1501.01 Exclusive Representative 

The Exclusive Representative shall mean the teacher orgamza­
tion recogmzed by the Board as the Exclusive Representative of 
all teachers of the Columbus City School District, for purposes 
of professional negonanons Such Exclusive Representative 
shall, for purposes of profe~sional negonanons, repre~ent all 
teachers regardless of their membership or lack of membership 
111 such teacher organization, and shall represent all teachers 
equallywuhout regard to their race, creed, color, national ori­
gin, sex, age or marital status. The Association will comply with 
all federal, state and local fair employment laws. 

1501.02 Scope of Negotiations 
A. lhe scope of bargaining between the Board and the Associ­

ation shall be as established by Section 4117.08 of the Ohio 
Revised Code. Section 4117.08 provides as follows: 
1. All matters perta111mg to wages, hours, or terms and other 

condmons of employment and the cont111uat1on, modifi­
cation or deletion of an existing provision of a collective 
barga111111g agreement arc subject to collective bargaining 
between the public employer and the exclusive representa­
tive, except as otherwise specified 111 this section. 

2. The conduct and grad111g of clVll service examinations, 
the rat111g of candidates, the establishment of eligible lists 
from the exam111ations and the ong111al appo111tments form 
the eligible lists are not appropriate subjects for collective 
bargaining. 

3. Unless a public employer agrees otherwise in a collective 
barga111ing agreement, noth111g 111 Chapter 4117 of the 
Ohio Revised Code impairs the nght and responsibility of 
each public employer to: 
a. Determine matters of inherent managerial policy wluch 

111clude, but are not limited to areas of discretion or 
policy such as the functiom and programs of the public 
employer, standards of services, its overall budget, utiliza­
tion of technology, and orgamzanonal structure; 

b.Direct, supervise, evaluate, or hire employees, 
c. Ma111ta111 and improve the efficiency and effectiveness of 

governmental operations; 
d.Determine the overall methods, process, means, or 

personnel by which governmental operations are to be 
conducted; 

e. Suspend, di~ciplme, demote, or discharge for just cause, 
or lay-off, transfer, assign, schedule, promote, or retain 
employees; 

f Determine the adequacy of the work force; 
g. Determ111e the overall mISSion of the employer as unit of 

government; 
h.Effectively manage the work force; 
1. Take actions to carry out the mission of the public 

employer as a governmental unit The employer is not 
required to barga111 on sub1ects reserved to the manage­
ment and direction of the governmental umt except as af-
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feet wages, hours, terms and conditions of employment, 
and the contmuanon, modification, or deletion of an 
existmg provi~10n of a collective bargammg agreement. 
A public employee or exclusive representative may raise 
a legmmate complaint or file or grievance based on the 
collective bargaming agreement 

B. During the term of this Agreement, any change in the Ohio 
Revised Code which modifies the scope of bargainmg hereun­
der shall automatically and simultaneously change the scope 
of bargammg, as provided m paragraph A above, m the same 
manner and without consultation or agreement by the Board 
and the Association. 

1501.03 School Calendar 
1he school calendar shall be subject to negotiations and not­
withstandmg any other provision of this chapter, bargammg the 
school calendar for the school year immediately following the 
expiration of a collective bargammg agreement will commence 
no later than March 16 prior to the expiration of said agreement. 
If the parties are unable to reach agreement by April 1, on a 
school calendar for the subsequent school year, the parties mu­
tually agree that the Board may adopt a calendar for the commg 
school year provided the adopted calendar is in compliance with 
the following provlSlons · 
A. Pupil attendance days do not exceed 181. 
B. Teacher duty days do not exceed 185, except, effective with 

the 2023-2024 school year teachers in their first year of 
employment will have 188 duty days with three (3) days of 
mduct10n immediately pnor to the regular school year. 

C. The first teacher duty day is not pnor to August 10, and the 
last teacher duty day is not after June 10, (the first teacher 
duty day shall not be prior to September 1, and the last 
teacher duty day shall not be after June 17 if the first teacher 
duty day begins after Labor Day) except for teachers who are 
voluntarily assigned to year-round schools 

D. A wmter mterm1ssion startmg before December 24, and 
endmg after January 1 

E. Any ~uch school calendar will also mclude. 
1. Labor Day as paid holiday 
2. Thanksgiving and the Friday immediately following as 

paid holidays 
3. Martm Luther Kmg's observed birthday as a paid holiday 
4. A sprmg mtermission of six ( 6) paid school days of which 

five (5) shall be consecutive days 
5. The observed Memorial Day as a paid holiday 
6. 195 contract days, except, effective with the 2023-2024 

school year teachers in their first year of employment 
will have 198 duty days with three (3) days of mduction 
unmediately prior to the regular school year. 

7. The school calendar shall include four ( 4) records days 
as paid work days Each records day shall be student 
non-attendance days and occur the Wednesdays after the 
end of the first and after the end of the second gradmg 
penods. Records day for the third grading penod will de­
pend upon state testing dates. Records day for the fourth 
gradmg period shall occur on the last teacher work day of 
the school y,ear. 
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Collective bargammg for school calendars other than for the 
school year immediately following the expiration of a collective 
bargaining agreement are not subject to this sect10n, but are 
subject to bargaming m accordance with other sections of this 
article. 
F. The three (3) days of mducnon for teachers m their first year 

of employment shall be for the purpose of orientation and 
induction and shall replace previous new teacher orientation 
practices prior to the 2023-2024 school year For attendance 
during these three days, teachers shall be compensated for 
each day at their daily rate of pay. During such-days, CEA 
shall be scheduled for four ( 4) hours to address attendees. 

150 I.04]oint Negotiation Committee 
No more than nine (9) representatives or designees of the 
Board, the Supermtendent or designated representative, and 
no more than ten (10) representatives named by the Exclusive 
Representative shall comprise a joint committee for the purpose 
of negotiatmg. All negonanons shall be conducted in executive 
session and exclusively between said representatives or designees. 
In addition, each team of representatives or designees shall be 
authorized to admit no more than two observers at one time to 
such meetings. Such observers, if any, shall be designated prior 
to each Joint Negotiation Committee meetmg and shall be 
without the right to speak or to otherwise comment to either 
party during said meetmgs. 

1501.05 Good Faith Bargaining 
Good faith bargaining shall mean the obhganon on all parties 
to deal openly and fairly on all matters bemg negotiated m a sin­
cere effort to reach a mutual understandmg and agreement on 
such matters, but such obligation does not compel either party 
to agree to a proposal or reqmre the making of a concession. 

1501.06Days 
Days shall mean calendar days. 

1501.07 Meetings 
Negotiation Meetings - Upon written request of the Exclusive 
Representative made not less than fifteen (15) day~ and not more 
than thmy (30) days prior to March 15, the Board President 
or designated representative shall call for the mitial meetmg of 
the Joint Negotiation Committee to take place not later than 
March 15, givmg due nonce of nme and place. The purpose of 
this initial meeting shall be for establishing agenda items for sub­
sequent meetmgs, and for the handlmg of admmistranve details. 
Thereafter, negonanons meetings shall be held at such nmes and 
places as are agreed to by the members of the Jomt Negonat10n 
Committee. 
Negotiat10n meetmgs shall be held as often as necessary between 
March 15 and June 1. In the event the member of the Joint 
Negouation Committee are unable to reach agreement by June 
1, negonations shall be suspended for approximately forty-five 
( 45) days. Negonauons shall resume after July 15. 
In the event an existmg agreement between the Board and the 
Exclusive Representative exp1tes at a time other than 1mmed1-
ately prior to the beginnmg of a school year, negonauons on a 
new agreement shall begin and the initial meetmg shall be held 
no less than three (3) months and no more than four ( 4) months 
prior to such expirat10n date. The above provis10ns notwith-
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standing, the parties may negotiate at such other dates as may be 
establ~shed m any agreement or memorandum of the parties. 
In the 'event an agreement is reached, it will continue m full 
force and effect for its established term, and no further negotia­
tions will take place between the parnes until the schedule pro­
vided above, except for interim negotiat10ns which may occur as 
provided elsewhere in these procedures. 
Negotiation meetmgs shall not be conducted during the regular 
school day. 

1501.08 Exchange oflnfonnation 
The Board agrees to furnish the Exclusive Representative, upon 
written request, through a person designated by the Superm­
tendent, with such relevant informat10n as is currently available 
which will assist the Exclusive Representative before and durmg 
negotiations, before and during any impasse procedures, and 
durmg implementat10n of negotiated agreements. Likewise, the 
Exclusive Representative agrees to furmsh the Board or their 
representatives, upon written request, such relevant information 
as is currently available before and during negotiations, before 
and during any impasse procedures, and during implementation 
of negotiated agreements. 

1501.09 Consultants 
Notwithstandmg any other provis10n of this Agreement, up to 
two (2) consultants at any one time may be called upon by either 
party for advice and informa~ion on matters being considered 
by the Joint Negotiations Committee and may participate m the 
negotiations. The expenses of such consultants shall be borne by 
the party retaining them. 

1501.lOAgreement 
When an agreement is reached, it shall be reduced to writing 
by theJomt Negotiation Committee and be submitted to the 
Exclusive Representative and, if approved by such Exclusive 
Representative, thereafter to the Board. 

1501.ll Impasse 
This section provides a mutually agreed to dispute settlement 
procedure which supersedes the procedures contamed in Ohio 
Rev. Code 4117.14. If the parties have not reached agreement by 
May 15 of the year m which this Agreement expires, they shall 
request the services of the Federal Mediation and Conciliation 
Service. If there is not agreement by June 15, the parties may, 
be mutual agreement, agree to submit the unresolved issues to 
advisory fact-findmg, usmg procedures like those of O.R.C. 
4117.14(C) The fact-finder may be mutually selected or, if there 
is no mutual agreement, may be selected from a list supplied by 
the American Arbitrat10n Associat10n. In the event there is no 
new agreement by June 30, or withm seven (7) days of the re1ec­
tion of a fact-findmg report by either party, whtchever is later, 
then the procedures set forth herem are deemed exhausted and 
the parties shall have their respective rights under law, including 
the Associat10n's right to strike upon ten (10) days notice m 
accordance with O.R.C.411714(D)(2) and4117.18(C) 

1501.12 Rights of Individuals and ~Minority Organizations 
Individuals and mmority teacher orgamzations may present 
their views and recommendations m writhmg to the Superinten­
dent on or before January l many year m which negotiations are 
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to be held; however, professional negotiations shall be con­
ducted only with the recognized teacher organizat10n. A copy 
of such views and recommendations shall be filed concurrently 
with the Treasurer of the Board of Education. 

Article 1502 
Interim Negotiations 
1502.01 If, during the term of this Agreement, there is a change m 

any applicable state or federal law, or valid rule or regulat10n 
adopted by a federal agency or a state agency pursuant thereto, 
which would mvalidate any provision of this Agreement, the 
parties will meet to negotiate any necessary change in the Agree­
ment relative to the affected provision within sixty (60) days by 
demand of either party. 

1502.02 Upon written request of the Exclusive Representative, the 
Board President, or designated representative, shall call for the 
inmal meeting of the Joint Negotiation Committee for the pur­
pose of mterim negotiations to be held not later than fifteen ( 15) 
days after receipt of such wntten request. Negotiation meetmgs 
shall be held as often as necessary pursuant to procedures set 
forth m 1201.07; however, the last negotiation meetmg shall 
be held not later than fifteen (I 5) days after the first meeting. 
In the event the members of the Joint Negotiation Committee 
are unable to reach agreement during the penod of mtenm 
negotiations, all unresolved issues will be submitted to final and 
binding arbitration. 

1502.03 At the last negotiations meeting, the Joint Negotiation 
Committee will request the Amencan Arbitration Association to 
submit to them a list of qualified arbitrators. The Amencan Ar­
bitrat10n Association shall be instructed to submit the list within 
ten (10) days of the date of request. Within three (3) days of the 
receipt of such a list, the Board and the Exclusive Representative 
shall select the arbitrator by alternately stnking names from the 
list submitted The arbitration shall be held in accordance with 
the rules of the American Arbitrat10n Association. 

1502.04 There shall be no mtenm negotiations dunng the term of 
this Agreement except as provided in Sect10n 1502.01 of this 
article. In the event additional funds from the state require 
mandated raises for members of the bargaining umt, the salary 
mcreases herein provided shall be considered to be a result of 
such mandated raises and any such stipulated raises that require 
the Board to exceed the salary levels provided herem in any 
given year shall not result in increasing the salary levels provided 
in the succeedmg year( s). 

Article 1503 
Reform Panel 
1503.01 The Reform Panel shall facilitate the rmplementation of (a) 

initiatives directed at the improvement of teaching and learn111g 
conditions in the District, (b) requests for variances that may be 
submitted by school-based shared decmon-makmg cab111ets, and 
(c) instruct10nal and curricular recommendations that may be 
made by committees created by the panel The panel shall operate 
as a JOlllt committee as provided 111 Amcle 506 of this Agreement. 

1503.02 The panel shall have the authority to grant and cancel van­
ances to this Agreement and shall have the authority to require 
vanances 111 practice in one or more schools. The panel may grant 
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variances for a specific period of time, if not the variances shall 
contmue unttl changed. School-based shared dec1sion-makmg 
cabinets may apply for renewal of variances which are scheduled 
to exptre. Approval by the panel shall requtre a maJority vote of 
the panel membership. Such approval shall not be unreasonably 
demed. Variances from this Agreement shall also reqmre the 
approval of the Superintendent and Association President. 

1503.03 All new programs or other mmatives approved by the panel 
which may result m variances in practice and all variances and 
all cancellanons of variances approved by the panel shall be in 
writmg and shall be signed by the panel chairperson, the Associ­
ation President and the Supermtendent. Any mternal processmg 
requirements by the separate parties prior to panel approval shall 
be left to the separate parttes. 

1503.04 The panel shall establish application forms and procedures 
for requestmgvariances. Such procedures must not require a 
maJOrity vote by teachers ma buildmg in support of the variance 
exceedmg two-thtrds (2/3 ). Such procedures must be consistent 
with this Agreement. In addition, to assist m the work of the 
panel, it shall form and dtrect committees, mcluding a com­
mittee on state-mandated Competency Based Educat10n. If a 
request for variance has sufficient support from the buildmg, the 
requested variance shall be added to the Reform Panel agenda 
for the next meeting. 

1503.05 Notwithstand111g Secnon 202.02 of this Agreement, if there 
1s a panel-authorized shared decision-makmg cab111et ma school, 
the Association Butldmg Council shall continue to perform the 
duties and functions of the ABC as provided m this Agreement, 
except when any of those duties and funct10ns are assumed by 
such cabinet and the ABC has been so advised by the cabmet. In 
such a school, the ABC shall be made up of the elected teacher 
members of the cab111et and the Semor Faculty Representative, 
who shall serve on both. The cab111et ~hall have no authonty 
with regard to the PAR Program 

1503.06 The panel shall begm operations with the ratification of 
tlus Agreement and shall cont111ue 111 effect with full author-
ity as provided herein and without regard to the term of this 
Agreement, until either party nonfies the other 111 writmg of its 
destre to terminate the panel. In the event of such notificanons, 
as with a PAR Panel, the authority of the Reform Panel shall be 
term111ated thirty (30) days after such notification. All variances 
to this Agreement in effect at the time of term111ation shall be 
automatically canceled as shall all variances m practices required 
by the panel except those related to the implementat10n of 
state-mandated Competency Based Educat1011 or other legally 
mandated programs. 

1503.07 During the thirty (30) day penod between nonficanon of 
cancellation and termmation, the panel shall make every effort 
to provide for an orderly transition penod by attempting to 
m1111mize problems resulting from the cancellation of vanances. 
The parties recogmze that educational sensibility and personnel 
considerations will not permit some variances to be phased out 
during this thirty (30) day transition penod. No later than the 
date of ternunatton of the panel, the Board will provide the 
Association with a nmelme for complet111g the cancellat10n 
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of any variances that cannot sensible be completed during the 
thirty (30) day transmon penod. In addmon, representatives of 
the Board and Association shall meet promptly and as necessary 
to discuss such orderly transition and to determme if the parties 
which to retam any of the variances Any variances to this Agree­
ment which the parties which the parties wish to mamtam must 
be processed as amendments to this Agreement. 

1503. 08 The Reform Panel shall be co-chaired by the Association 
President, or designee, and the Superintendent, or designee. TI1e 
Reform Panel shall be made up of an equal number of Associa­
tion representatives and Admimstrat10n representatives. •!• 

Notes 
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Chapter 1600 
Article 1601 
Amendment Procedures 
The President of the Association and Supermtendent may meet 
privately during the term of this Agreement for the purpose of 
discussmg the amendment of this Agreement In the event this 
discuss10n produces a mutual accord that a specific amendment is 
desirable, such proposal for amendment will be referred to the Jomt 
Negotianon Committee and, 1f the amendment 1s mutually agreed 
upon by the JOint committee, it will be submitted for ratification by 
the Board of Educat10n and a policy-making body of the Associat10n. 
No public discus~ion or disclmure of the desire for amendment shall 
take place pnor to or unless mutually agreed to be submitted to the 
Jomt Negonation Committee. 

Article 1602 
Applicable State Law 
1602.01 In the event there is a conflict between a provision of this 

Agreement and any applicable state or federal law, or valid 
rule or regulation adopted by a federal agency or state agency 
pursuant thereto, the applicable state or federal law or valid rule 
or regulation adopted by a federal or a state agency shall prevail 
as to that prov1s10n. All other provis10ns of this Agreement 
which are not m conflKt with any applicable state or federal law, 
or valid rule or regulation adopted by a federal agency or a state 
agency pursuant thereto, shall contmue m full force and effect 
111 accordance with their terms. 

1602.02 The Board and the Association agree that all items in this 
contract which supersede applicable state law and whKh may 
permissible do so under Oh10 Revised Code Section 4117 
shall not be affected by this Article. Should any clause of this 
contract be held to be in v10lat10n of the law by a court of 
competent jurisdiction, then that clause of the contract shall be 
rendered null and void, but the rema111der of the contract shall 
rema111111 full force and effect. 

Article 1603 
Duration of Agreement 
This Agreement supersedes the Agreement which expired on August 
21, 2022, and any amendments to such Agreement This Agreement 
shall become effective at 12:01 a.m. on August f-2, 2022, and shall 
cont111ue 111 full force and effect until midnight of the day before the 
first regular teacher contract day of the 2025-2026 school year.•!• 
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In wimcss whereof the parties have caused this Agrccmcm to be 
executed on the day and year nm ment10ned above. 

Board of Education 
of the Columbus City 

School District 
by 

Supcrum:ndent 

Mkluu:IJ De Fahbo 
C!ucfTclem Offim 
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The Columbus 
E<lucation As~lXfat1on 

by 

Ncgot:iatiom Chair 



Part II 

Memoranda 

This is not a complete collection of all 
the memoranda that exist but a listing 

of the most commonly referenced. 
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Memorandum of Understanding 
With Respect To The Supreme Court's Rulmg In Janus V. 
American Federat10n Of State. County. And Mumcipal Employees, 
Council 31, No. 16-1466, 585 U.S._ (2018), The Columbus 
Education Association And Columbus City Schools Have The 
Following Understanding· 

1. Because Of The Janus Decision, the Parnes Agree To Remove 
the Reference to the service fees m Sect10n 109.03 (1)(3), the 
reference to Agency Fees in Section 109.03(1)(4) and Article 
112 m its entirety and to delete references to Article 112 
and any sect10ns therem from any and all other provisions of 
the Agreement, mcludmg, but not limited to Article 1015, 
Article 1111, Section 120l(D) and Section 1300.03 from the 
Agreement between parties. 

2. The parties agree that ifTanus is subsequently overruled by the 
supreme court, and the nght of the association to collect agen­
cy fees from non-members becomes legally permiSSible, the 
above identified provisions shall go into full force and effect 
m the begmning of the school year immediately following said 
declSlon consistent with that decmon. 

Agreement reached bet:Ween CCS/CEA as a result of the 2019-
2022 Master Agreement 

Memorandum of Understanding 
The Columbus City Schools Board of Education ("Board") and the 
Columbus Education Association ("CEA'') hereinafter referred to as 
"the parties" agree to the followmg: 

1. Before the first regular teacher contract day of the 2025-2026 
school year, the following spaces will be climate controlled 
learning spaces, including but not limited to, classrooms, au­
ditoriums, gymnasmms, libraries, cafeterias, and teacher work 
areas. Enforcement of this provis10n shall be consistent with 
the procedures enumerated m Article 206.05 of the parties' 
Master Agreement. 

2. CEA will collaborate with the Board on ensuring that the 
Columbus City Schools are properly funded. 

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agreement 

Memorandum of Understanding 
The Columbus City Schools Board of Education ("Board") and the 
Columbus Education Association ("CEA'.') heremafi:er referred to as 
"the parties" agree to the following: 

1. By the end of the contract day of the Friday followmg Labor 
Day, non-classroom teachers shall provide written notice of 
whether they want to participate m a voluntary class coverage 
pool for the following school year. Participat10n shall be at 
the sole discretion of each non-classroom teacher and autho­
rizat10n shall expire at the end of the school year. A copy of 
the voluntary class coverage pool list shall be provided to the 
CEA President or designee 

2 Participants m the pool may be directed to provide class 
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coverage at the discretion of the Board at any location in 
the district, for any assignment for which they are properly 
licensed/certified, no more than five (5) mstances per quarter. 
An mstance shall consist of any class coverage assignment at 
one ( 1) buildmg on one ( 1) day regardless of the durat10n 
of such assignment Assignments shall be made with due 
regard for previously scheduled non-classroom teachers' work 
responsibilities and shall only be made when a substitute 
is unavailable and regular classroom coverage within the 
buildmg cannot be provided. Non-classroom teachers shall be 
compensated m accordance with the provisions of this Article 

3. If the District determmes that there are not sufficient vol­
unteers, then the parties will convene to discuss solutions to 
provide contimuty of mstruction and to maintain in-person 
learnmg. 

4. This Memorandum of Understandmg expires at the end of 
the 2022-2023 school year unless the Parties, by mutual 
agreement, agree to extend on a year-by-year basis through 
the 2024-2025 school year. 

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agr~ement 

A-iemorandum of Agreement 
Between Columbus City Schools and the Columbus Education 
Association (February 2006) 
Article 211 
Whereas in response to the planned closure of twelve buildings, the 
implementation of alternative student schedules at the high school 
and middle school, and the implementat10n of a Limited Separation 
Plan, the Columbus City Schools Board of Education and the 
Columbus Education Association have agreed that staff reductiom, 
as part of Article 211 of the current collective bargammg agreement, 
shall be performed as follows for the staffing of the 2006-2007 
school year: 
1. When a bmldmg is bemg closed and students reassigned to other 

existing bmldmgs, the entire staff of the bmldmg bemg closed 
will be automatically staff reduced and participate m the normal 
211 mterview process. 

2. When two buildings are bemg merged, the staff of both buildmgs 
will be merged and treated as one staff for purposes of staff reduc­
tion. When the building to which the staff are bemg merged will 
be on a balanced calendar, all staff must agree with their signature 
to accept the terms of the balanced calendar. Refusal to accept the 
terms will result ma voluntary staff reduction. 

3. When a bmlding is bemg closed and moved into a "swing" space, 
the buildmgwill be subject to the normal staff reduct10n process 
iden nfled in Article 211. 

4. All special education umts will be transferred 111 whole to their 
new locations and not subject to this agreement as it affects regular 
classroom personnel. Normal staff reduction rules shall apply. 

5. As prev10usly agreed, staff that bid to an assignment durmg the 
March 2004 211 process will be automatically staff reduced. 
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Memorandum of Understanding-School Transformation Pilot 
Program 
The Columbu~ Education Association ("CEA") and the Columbus 
City School Distnct Board of Education ("BOARD") agree as 
follows: 

1. Dunng the life of this agreement, the Reform Panel, consistent 
with its purpose as codified in Article I 503 of the CEA-CCS 
Master Agreement, shall initiate a School Transformation Pilot 
Program. 

2. Durmg the 2022-2023 School Year, the Reform Panel ~hall 
study site-based school transformation models, mcludmg but 
not limited to the National Education Associat10n (NEA) 
Commumty Schools model, which have demonstrated 
evidence-based improvements in academic achievement. Pnor 
to the end of the 2022-2023 School Year, the Reform Panel 
shall design and/or select one such model that ments site-based 
implementation planmng 

3. During the 2023-2024 School Year, the Reform Panel shall 
design and implement an education and application process so 
that by the end of the 2023-2024 school year, BOARD schools 
may apply, and one ( 1) school shall be selected by the Reform 
Panel for school transformat10n Site-bascd plannmg 

4 Dunngthe 2024-2025 School Year, the BOARD school 
selected to begm site-based plannmg shall engage in relevant 
professional development and conduct Slte-based plannmg with 
the gmdance of the Reform Panel to prepare for potential im­
plementation of the transformat10n model the followmg school 
year. 

5. The BOARD shall allocate up to fifty thousand ($50,000) each 
school year for expenses related to the School Transformation 
Pilot Program consIStent with BOARD expense policy. 6. 
Review and potential implementation of the School Transfor­
mat10n Pilot Program at the selected BOARD ~chool shall be 
a mandatory subject of bargainmg for a successor agreement to 
the 2022-2025 CEA-CCS Master Agreement. 

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agreement 

Memorandum of Understanding 
Reference: Special Factors impactmg the Article 211 Proce~s 
at International High School (IHS). The Columbus Board of 
Education (Distnct) and the Columbus Education Association 
(CEA), which are parties to a collective bargaming agreement 
(CBA), agree to this Memorandum ofUnderstandmg (MOU) as an 
addmon to terms set forth m the collective bargaining agreement: 

1. Teachers selected and/ or assigned to International High 
School (IHS) shall be fluent, native or near-native speakers 
of the required world language to be taught for that posi­
tion 

2 Other special qualifications may mclude special knowledge, 
fluent language, skills or training that is requisite to per­
form the essential duties of the JOb. 

3. Vacancies at IRS that remain unfilled afi:er the job fairs 
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shall be offered to new hires, provided that no unassigned 
member of the CEA bargammg umt meets the qualifica­
tions stated above. 

This Agreement shall be m effect mdefinitely unttl both parties agree 
to modify or revise. 
Entered this 23rd day of February 2011. 
For the Association: Rhonda Johnson 
For the District: Gene T. Harns 

Letter of Understanding 
Teacher Retiring & Re-employment 
The Ohio Revised Code requires a break in service and a two (2) 
month wamng period prior to re-employment. Agreement to waive 
this requirement is a matter to be addressed by the State T cacher 
Retirement System and the teacher. 

1. N cw Employment Application 
The Board of Education retains the right to decide whether 
to hire a retiree and that decision will be made on a case-by­
case basis. Teachers who retire and desire to be considered 
for reemployment in CCS shall complete a new employ­
ment application and provide the reqmred employment 
application materials specified by the Human Resources 
Department. 

2. Teaching Experience & Salary Schedule Placement 
Teachers who are selected for reemployment may be granted 
up to 10 years of outside teaching experience credit for place­
ment on the teacher salary schedule. Former CCS teachers 
may be granted full credit for CCS teaching experience for 
placement on the teachers' salary schedule. In no event will 
a retired CCS employee be re-employed and placed on the 
salary schedule beyond the year 14 step m the salary schedule. 

3. Health Insurance 
Teachers may purchase CCS health insurance coverage pro­
vided they authorize payroll deductions for health insurance 
premmms consistent with Board policy and practices. 

4. Sick Leave 
No sick leave carryover from prev10us employment shall be 
permitted 

5. Severance Pay 
No severance pay eligibility exists for rehired retirees. 

6. Individual Employment Contract 
Retirees who arc rehired shall be granted a limited teaching 
contract. Retirees shall not be eligible for contmumg employ­
ment contracts after retirement. 

7. Severance Benefits 
810 02 Effective November 30, 2001, the cash payment to 

an eligible member or beneficiary receiving severance pay 
shall be determined by and shall mclude the followmg: 

A. Fifty (50) percent of the member's accrued but unused 
personal leave days 

B. The following percentage of the member's accrued 
but unused sick leave if the member gives the Human 
Resources Department written notice of intent to retire 
by March 1, when the effective date of retirement is from 
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May 31 to October 31 inclusive, or if the member gives 
the Human Resources Department written notice after 
September 1 and ninety (90) days before the effective 
date of retirement, when the effective date of retirement 
is between November 1 and May 31. 

Accumulated Percentage Applicable to the 
Sick Leave StJecified Number of Davs 

J.. ~ ~ 0:: 

0-100 .............................. 25% 
> 100-200 ............................ 30% 
>200-300 ............................ 35% 
> 300-400. . . . . . . . . . . . . . . . . . . . . . . . . . .40% 
>400 . . . . . .................... .45% 
C. However, twenty (20) percent of the member's accrued 

bur unused sick leave if the member gives the Human 
Resources Department written notice of mtent to retire 
after March 1 of a school year when the effective date of 
retirement is from May 31 to October 31 inclusive, or 
if the member gives the Human Resources Department 
less than ninety (90) days notice before the effective date 
of retirement, when the effective date of retirement is to 
be between November 1 and May 31. Except10ns to this 
provision shall be subject to written mutual agreement of 
the parties. 

After June 8, 2001, but pnor to November 30, 2001, an employee 
shall give the Human Resources Department as much written notice 
as possible. 

Signed by Rick Logan and by Ernest Blanden (May 5, 2001) 

ADDITIONAL CLARIFICATION REGARDING 
The Letter of Understanding 
Teacher Retiring & Re-employment 
Signed May 1, 2001 by Rick Logan and Ernest Blanden 
Table discussions durmg negotiat10ns of the Memorandum of 
Agreement on Teacher Retiring and Re-employment signed May 1, 
2001, clearly indicated that both sides wanted to provide additional 
resources to the district during the shortage of qualified teachers but 
did not want to limit access to new teachers entering the profes~10n. 
The clarification is those reured teachers who are rehired are auto­
matically non-renewed at the end of each school year without 
addmonal notice. Tius prohibits the accumulation of seniority for 
retired/rehired teachers who could then displace a less senior teacher 
if reductions are necessary. 
The Letter of nouce to teachers of the RETIRE/REHIRE 
OPPORTUNITY dated May 22, 2001, that had been revised by 
John Grossman did provide for evaluations. However, with this clar­
ification, evaluations will not be necessary 
April 15, 2002 
John Grossman, for the Assoc1auon 
Mary A. Thomas, for the Dismct 

Memorandum of Understanding 
Reconfiguration, Closing and Consolidation of Schools 
\Vhereas in response to the planned reconfigurauon, reconsohdation 
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and closure of various buildings that will occur now and into the 
foreseeable future, the Columbus City Schools Board of Education 
(Di~tnct) and the Columbus Educat10n Associat10n (Association) 
have agreed that staff reductions, as pare of Article 211 of the cur­
rent collective bargaming agreement, shall be performed as necessary. 
l. When a bmldmg is bemg closed and students are reassigned to 

other existing bmldmgs, the entire staff of the bmldmg bemg 
closed will be automatically staff reduced. 

2 When a bmldmg is being closed and students are reassigned to 
a single new or existmg location, the staff of the building bemg 
closed is sub1ect to the normal staff reduction process and wtll 
not be automatically staff reduced. 

3. When two bmldmgs are being merged, the staff of both bmldmgs 
will be merged and treated as one staff for purposes of staff reduc­
tions . When the building to which the staff is bemg merged will 
be on a balanced calendar, all staff must agree with their signature 
to accept the terms of the balanced calendar. Refusal to accept 
the terms will result m a voluntary staff reduct10n. 

4. When an elementary school bmlding is addmg a grade level(s) 
(grades 6, 7, and/or 8), staff will be considered part of the 1-5 
grade level category that currently exists in Sect10n 211.03(8) of 
the contract. 

5. When a buildmg is bemg closed and moved mto a "swmg" space, 
the buildmg will be subject to the normal staff reduct10n process 
identified m Article 211. 

6 All special education urnts will be transferred m whole to their 
new locations and not subject to this agreement as it affects regu­
lar classroom personnel. Normal staff reduction rules shall apply. 

WHEREFORE, the Association and the District confirm this 
Agreement with their Signature on the 21st day of February, 2012. 
For the Associat10n: Rhonda Johnson 
For the D1stnct. Gene T. Harris 

Memorandum of Understanding 
School Restructuring Plans 
Whereas the Columbus City Schools and Columbus Educat10n 
Assoc1atton have reviewed and approved md1vidual School Restructuring 
Plans for schools that are not meetmg accountability standards 

Now, therefore, the parties to this agreement agree to the followmg 

Restructuring 
Staff Component. 

• Teachers have the opt10n for voluntary staff reduct10n effective at 
the completion of School Improvement Year Designation Level 4. 

• Teachers may be mvoluntartly staff reduced in schools identi­
fied as School Improvement Designation Level 4 Delay or Level 
5 as long a~ the act is not arbitrary or capnc10m. 

• Notificat10n of involuntary or voluntary staff reduction will 
occur prior to start of the district's assignment and transfer pro­
cess (Article 211). 

This Memorandum will be reviewed by the parties no later than 
January of the precedmg school year. 
Signed for the Columbus Education Assoc1at10n by Rhonda Johnson 
and for the Board of Education by Gene Harris in March 2008. 
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TO: 
FROM: 

The Columbus Education Assoc1at10n 
Office of Contract Relat10ns 

SUBJECT: C1tyw1de Program Delineation 
L1m1ted to Section 211.03 (C) (7) of the 
Board/ CEA Agreement 

DATE: September 1, 1983 (amended June 3, 1992) 
Elementary Field Librarians 
Certified Libranans servmg several assigned elementary schools. 
(Note: Does not include catalog or resource hbranans assigned to 
17th Library) 
Elementary School Counselors 
Certified Gmdance Counselors serving in public elementary schools 
regardless of fundmg. 
(Note: Does not mclude NPSS Counselors) 
School Social Workers 
All visiting teachers 
Professional Specialists 
Profess10nal specialists work.mg m Evaluation Services 
Special Education Consultants 
(Separate programs as lISted below) 

A. Hearing Handicapped 
B. Orthopedically Handicapped 
C. Visually Handicapped 
D. Multiple-Severe Handicapped' 
E. Severe Behavzoral Handicapped 
F. Developmentally Handicapped 
G. Speafic Learning Disability 

Work Study Coordinators 
(Separate programs listed below) 

A. Hearing Handicapped 
B. Orthopedically Handicapped 
C. Developmentally Handicapped 

School Nurses 
(Note: Does mclude NPSS funded nurses) 
Staff Development/Human Relations 

Psychologists 
(Note: Does mclude NPSS funded) 

Memorandum of Understanding 
The Columbus Education Association ("CEA") and the Columbus 
City School Di~trict Board of Education ("Board of Education") 
agree as follows: 
1. The parties agree that the board shall allocate funds for and post 

the add1t10nal fte bargaming umt positions dunng fiscal year 
2020: 
A. School nurses-two (2) 
B. ESL - teachers-ten (10) 
C. Early childhood education teachers - four ( 4); one of which 

shall hold any of the following: 
Early childhood intervent10n specialist (prek-3) 
Intervention spec1al1st visual impairment (prek-12) 
Intervention specialist heanng impairment (prek-12) 
Pre-kmdergarten special needs endorsement 

2. The pames agree that the board shall allocate funds for and post 

156 



the following fte bargammg unit positions durmg fiscal year 
2021: 
A. School nurses-ten ( 10) 
B. Social workers-fifteen (15) 
C. Early childhood education teachers-four ( 4) 

3 This memorandum of agreement expires at the end of the bar­
gammg agreement between the parties. 

Agreement reached between CCS/CEA as a result of the 2019-
2022 Master Agreement 

Letter of Understanding 
This letter of understanding is entered into on August 25, 2000, in 
connection with the agreement between the Columbus Education 
Association and the Columbus Board of Education. 
1. The reserve pool of substitute teachers needs to be referenced m the 

recognition Arncle of the contract. 
2. The Boaid will comply with all language of the contract that i~ not 

changed m this round of negotiations, includmg Article 208. 
3. Item six ( 6) on page nme of the traimng manual for Article 211 shall 

be rewritten to read· "mutual agreement by Personnel Director and 
CEA regarding a philosophical difference or health and safety. 

4. The parties will make grammatical and punctuation changes to the 
contract that do not change the meaning. 

Memorandum of Agreement 
The adult education program in the Columbus City Schools is 
currently under review. In the event adult programs at North High 
School are phased out or relocated m other schools, the followmg 
st1pulat1ons shall control· 
A. In the event of the mtact relocation of a full-time adult program, 

the teacher shall have the nght to relocate with the program. 
B. In the event a current full-nme adult program is relocated and 

will mclude both adult and compulsory age students, the current 
full-time hourly teacher shall have first nght to the teach111g posi­
tion if there is a vacancy. 

C. Full-time hourly teachers who are relocated and assigned to teach 
classes of compulsory age students shall be given a regular teach-
111g contract. 

D. Full-time hourly teachers who are relocated and assigned to 
teach classes of adult students or classes lllclud111g both adult and 
compulsory age students will be given a regular teaching contract 
if it is a school year program and will be given a full-time hourly 
contract if it is a calendar year program. In either case, the class 
load will be similar to what existed m the North High School 
adult program rather than the conventional high school or career 
center with compuhory age students. 

E. All assignments above arc subject to appropriate certification. 
F. Full-time hourly teachers shall continue to have all nghts provid-

ed 111 the Ag1eement. 
This Memorandum of Agreement entered into 111 connection with 
the settlement of complete Agreement between the Columbus 
Education Association and t_he Columbus Board of Education effec­
tive June 26, 1989. 
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Memorandum of Agreement 
Community School Staffing 
Wherea~ the parues to th1~ agreement reaffirm their support for 
mnovative programs; and 

Whereas the Board ofEducat10n of Columbus Public Schools 
(CPS) has reviewed and approved the chartermg of specific commu­
mty schools that meet its standards; and-

Whereas commumty schools may contract with Columbus Public 
Schools to provide teachmg staff as well as Human Resource and 
Payroll Services, 

Now, therefore, the parties to this agreement agree as follows: 
1. All teachmg staff provided to commumty schools will be employ­

ees of Columbus Pubic Schools and members of the Columbus 
Educauon Associat10n (CEA) bargaming unit. 

2. Twenty percent of the teachmg positions at distnct-sponsored 
commumty schools will be made available to staff employed at 
regular CPS schools. These members must be selected via inter­
view by the commumty school admimstrauon or board. Only the 
Amcles addressmg compensation, benefits, transfers and semor­
ity in the CPS/CEA labor agreement will apply to these mem­
bers. Further, theu assignment to a community school may be 
terminated at any time, by either party, for philosophical reasons, 
at which ume they may exercise nghts to return to a regular CPS 
posmon for which they are qualified withm 30 days of the sep­
aration with the community school. Seniority will accrue while 
assigned to the commumty school. Selection will be contmgent 
on the employee's written agreement to work under the work 
rules established for the specific commumty school (See item 4). 

3. The remaming eighty percent of the staff provided to the com­
mumty school will be hired by CPS to be specifically assigned to 
the commumty school. These staff members will be placed on a 
salary schedule identical to the one found m Amcle 902.06 m 
the CPS/CEA labor agreement labeled "Pre-license Bachelor's". 
This schedule will be labeled as the "Commumty School Staff' 
salary schedule. Staff hued to work at a community school will 
remain on that schedule while assigned to a commumty school 
without adjustment due to degree, license or credit hours. CPS 
teacher benefits will be made available to those employees who 
agree to contnbute 20% of the premium for such msurance. Staff 
may pamcipate m the interview phase of the Arnclc 211 process 
contained m the CPS/CEA labor agreement and be selected mto 
regular CPS positions provided they arc fully qualified for the 
posmon. Upon assuming duties in a regular CPS posmon the 
member will be appropriately assigned to the non-community 
school CPS salary schedule for teachers and gam full access to the 
rights of CPS employees under the CPS/CEA labor agreement, 
includmg PAR Intern services An employee whose assignment is 
rejected by the commumty school and who does not meet the cn­
tena of a highly qualified teacher under No Child Left Behmd for 
a posmon m a regular CPS school, will be immediately released 
from their employment contract with CPS. 

4. As a separate legal entity from CPS, community school admin­
istration will define work rules for the school consistent with its 
mission m collaboration and consultation with all staff members. 
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Work rules will include, but not be limited to. class size, length of 
day, number of penods and duration, leave of absence procedures, 
evaluation procedures, student discipline, curriculum, staff devel­
opment, staff qualifications, and staff levels. 

Signed for CEA by Rhonda Johnson and for the Board of Education 
by Craig Bickley on April 4, 2006 

Memorandum of Understanding 
Regarding Language Immersion Schools 
1. Beginmng with the 2008-09 school year, regular classroom 

teachers selected and/ or assigned to language immersion 
schools shall be fluent, native or near-native speakers of the 
world language of that particular school. 

2. Vacancies m language immersion schools that remain 
unfilled after the 1ob fairs shall be offered to new hires, pro­
vidmg no unassigned member of the CEA bargaming unit 
meets the qual1ficat1ons stated above. 

3. Except10ns to this Memorandum ofUnder-standmg 
can be made upon agreement between the CEA and th-e 
Superintendent All other terms and conditions of employ­
ment, certification/licensure and highly-qualified rules 
shall apply. 

Signed by Rhonda Johnson for CEA and 
by Gene Harris for the Board ofEducanon 
Entered February 19, 2008. 

Memorandum of Understanding 
Reference: Staffing at the K-8 Language Immersion Schools (Ecole 
Kenwood and Columbus Spanish Immers10n): for SY 2012-13. 
The Columbus Board of Education (D1stnct) and the Columbus 
Educat10n Assoc1at10n (CEA), which are parties to a collective 
bargamingagreement (CBA), agree to this Memorandum of 
Understandmg (MOU) as an addmon to terms set forth in the col­
lective bargaming agreement. 
1. Teachers at either of the K-8 language 1mmers10n schools in the 

2011-12 school year who were staff-reduced from their current 
position due to a pro1ected decline m student enrollment and 
selected or assigned to a different school or department, shall 
have the right to return to their position during the 2012-13 
school year. 

2. Ibis provision rs contmgent upon actual student enrollment that 
would reqmre the addmon of teachmg staff dunng the 2012-13 
school year and establishment of a positron that would reqmre 
the particular certificate/license . 

This Agreement shall be in effect for 2012-13 school year and until 
both parties agree to modify or revise. 
Entered this 27th day of March, 2012 
For the Associat10n: Rhonda Johnson 
For the District: Gene T. Harns 

Memorandum of Understanding 
Reference: Staffing at the Language Immersion Schools (Ecole 
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Kenwood, Columbus Spanish Immersion), Fifth Avenue 
International and lnternat10nal High School. 
The Columbus Board of Education (District) and the Columbus 
Education Association (CEA), which are parties to a collective 
bargammg agreement (CBA), agree to this Memorandum of 
Understandmg (MOU) as an addmon to terms set forth m the col­
lective bargaining agreement: 
1. Teachers at the K-8 language immers10n schools and Fifth 

Avenue K-8, who are part of the middle school allocation 
(Grades 6, 7, 8 "affected teachers") will be staff reduced from 
their current assignments as part of the Article 211 process. This 
staff reduction will result from each of these three K-8 schools 
moving to a K-6 format, beginning SY 2013-14. Addmonally, 
the International High School will add grades 7 and 8, makmg 
this a 7-12 high school. These new posmons will be posted as 
part of the Article 211 process. 

2. All "affected teachers" to mclude umfied arts teachers at the 
above ment10ned schools, will have a special interview round 
prior to the Article 211 process and job fair. Affected teachers 
not hired will have rights to article 211 and JOb fair. 

3. For 6th grade positions that are posted at the two language 
immersion schools and Fifth Avenue International, selections 
will be made on the baSlS oflanguage fluency, and native, or 
near-native spealung ability of the world language at that partic­
ular school, as ouclmed in the special factors of the Article 211 
postmgs for these schools. 

4. The programmatic needs of these K-6 schools and the 
International High School may change over nme but will be 
reflected m the posting of special factors dunng Article 211. 

S. This MOU does not replace former agreements that pertain to 
the language immersion schools this Agreement shall be m effect 
for 2013-14 school year and until both parties agree to modify or 
revise. 

Entered this 13th day of March 2013 
For the Associat10n: Rhonda Johnson 
For the District: Gene T. Harns 

Memorandum of Agreement 
\Vhereas the parties to this agreement reaffirm their support for 
mnovative programs developed cooperatively by indlVldual school 
staff; Now, therefore, the parties to this agreement consent to the 
following: 
1. Bargammg umt members will follow the year-round school calen­

dar for school year 2012-2013 that mcludes the same number of 
holidays m the school year, all profess10nal meetings and records 
days, parent-teacher conference days, days of no school for stu­
dents, mcludmg any days waived by the Ohio Department of 
Educat10n, and days of school for students. 

2. Bargaining umt members assigned to a year-round school for 
school year 2012-2013 mayvoluntartly staff reduce themselves if 
they do not want to part1c1pa.te in the year-round program. Sta.ff 
remammg at a year-round school must have a willmgness to par­
ticipate m the entire program, including intersessiom. 

3. If there .are vacancies for the 2012-2013 school year, staff from 
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other buildmgs may apply even if they are still m a three-year 
commitment to another school. If they are selected at a year­
round school, they will be released from their three-year commit­
ment at the other school. 

4. Staff participating m the year-round program must be paid on 
plan B, 26 pays per year. Deposit statements for pay dates during 
the mtersession will be mailed to employees' homes. 

S Staff participatmg m the mtersessions will be paid extended nme 
at the supplemental hourly rate in effect at the time service is 
rendered. No paid sick or personal leave will be granted dunng 
mtersession. 

6. Participation in mtersessions will be rotated among staff as much 
as possible with seniority being considered if there are more vol­
unteers than are needed. 

7. If not enough volunteers are available to staff the mtersessions, 
non-volunteermg staff, starting with least senior, will be required 
to work This requirement to work will be rotated as much as 
possible so as to equalize the time worked among all staff per 
school year. 

8. Leave will be accrued on the same cycle as other bargammg umt 
members. 

For the Association: Rhonda Johnson 3/20/12 
For the District: Gene T. Harns 11/20/12 

Memorandum of Understanding 
Between Columbus Public Schools and The Columbus Education 
Association Regarding 
Columbus Afncentnc Early College 
This Memorandum of Understanding (Agreement) is made between 
the Columbus Public Schools (CPS) and the Columbus Education 
Association (CEA) for the purpose of estabhshmg an early college 
high school m Columbus, Ohio, the Columbus Afncentric Early 
College ( CAEC). The purpose of CAEC is to lmk secondary and 
post-secondary educational experiences and to provide a transition 
between secondary and post-secondary education. 
Columbus Public Schools (CPS) and The Columbus Education 
Assoc1at1on (CEA} enter the followmg m agreement for the terms of which 
WITNESS THE FOLLOWING: 
WHEREAS the parties to this Memorandum ofUnderstandmg 
desire to establish an Early College High School m the Columbus 
Public Schools to be known as the Columbus Africentric Early 
College and serve grades 9-12, and to provide Concurrent 
Enrollment for Academic Dual Enrollment college courses for high 
school students, and 
WHEREAS Early College High Schools are small schools with 
enrollments of 400 or fewer students who can earn both a high 
school diploma and two years of college credit toward a bachelor's 
degree; and 
WHEREAS Early College High Schools facilitate the transmon 
and reduce obstacle~ to postsecondary access for targeted students, 
including low income and underrepresented students, makmg col­
lege more affordable for low-income students, and 
WHEREAS Early College High Schools prepare students for suc­
cessful career and educational futures through a full integration 
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of high school, college and the world of work, improve academic 
performance and self-concept, and increase high school and college 
completion rates; 
NOW THEREFORE, the parties of this Memorandum of 
Understanding mutually agree as follows: 

I. The Columbus Public Schools and the Columbus Education 
Associat10n will ensure that the 1mplementat10n of the Columbus 
Afncentnc Early College will align with all current board of edu­
cation policies, practices and procedures and all sections of the 
negotiated agreement between the Columbus Board of Education 
and the Columbus Education Assoc1at1on. Exceptions to this 
will be approved only after prior agreement between both parties. 
IN WITNESS THEREOF, the parties have duly approved this 
agreement on this 13th date of August 2004. 

Columbus Public Schools 
By: Gene T. Harns, Ph.D., Superintendent 
Columbus Educat10n Association 
By: Rhonda Johnson, President 

Letter 
John Coneglio, President 
Columbus Education Association 
929 East Broad Street 
Columbus, Oh 43205 

RE: Negotiations Discuss10ns 

Dear Mr. Conegho, 

This letter memorializes the discussion between the representatives of 
CEA and the Columbus Board Of Education relating to amcle 201, 
academic freedom. The pames agree that while not specified in this 
amcle, all CEA bargaining unit members shall provide instruction 
wh1Ch 1s aligned with board approved curnculum (inclusive of 
curriculum guides and frameworks), primarily utilizing instructional 
resources provided by the Board. CEA and the Board further agree 
that the right of bargaining unit members to choose supplemental 
materials and methods that are aligned with board approved curricu­
lum (inclusive of curnculum gmdes and fran1eworks ), and which are 
appropriate to the levels of ability and maturity of the students, 1s a 
basic tenet of academic freedom. 

Addltlonally, CEA and the Board believes that the considerat10n 
of controversial issues has a legitimate place in the mstructional 
program of the schools. Introduction and instruction of controver­
sial issues shall be consistent with board policy 2240 as last revised 
June 29, 2021. any substantive rev1s10n of board policy 2240 shall be 
subject to the provisions of article 108.01. 

Smcerely, 

Julie C Martin, Ch1efNegot1ator 
Columbus City Schools Board of Education 

Memorandum of Understanding 
The Columbus City Schools Board of Education ("Board") and the 
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Columbus Education Association ("CEA'') hereinafter referred to as 
"the parties" agree to the followmg. 
I. The parties agree that for the 2022-2023, 2023-2024, and 2024-

2025 school years only, the Board of Education shall employ a 
mmimum of fifteen ( 15) full-time bargaming umt members as 
social emotional learnmg practmoners. Consistent with Board 
Guardrails 2 and 4, the role of these bargammg umt members will 
be to support the development, implementation and sustamabili­
ty of an eqmty-centered social, emotional, and academic learmng 
framework. 

2. The parties agree that for the 2022-2023, 2023-2024, and 
2024-2025 school years, all bmldmgs containmg students in any 
combmation of grades seven (7) through twelve ( 12) shall have 
a full-time district employee assigned for the sole purpose of 
providmg supervmon to any students mm-school suspension as 
behavioral mtervention. 

3. An advisory committee to the Superintendent shall be formed 
consistmg of four ( 4) admmistrators appointed by the Superm­
tendent, four ( 4) Associat10n Representatives appomted by the 
Association President, and up to four ( 4) other persons represent­
ing different stakeholders in pupil well-bemg and success mutually 
agreed upon by the Superintendent and Association President. 
By October 2022, a representative of the committee shall report 
their meeting schedule and agendas to the Reform Panel. At 
the conclusion of its work, the committee shall make wntten 
recommendat10ns to the Supermtendent on strategies for success 
for all students, includmg restorative practices, trauma informed 
care, PBIS, and other social emotional learning practices so that 
students and staff may have a safe and educat10nally sound learn­
mg environment The goal of this committee will be to maintam 
students in their current educational learning environment while 
holdmg students accountable for their actions and behav10rs con­
sistent with board poLcy. The committee will also provide recom­
mendations on how to use discipline to change student behavior 
as opposed to pumshmg and exdudmg students from learnmg 
and how to effectively design and implement alternative educa­
tional settings. With the assistance of a professional evaluator, the 
comrmttee will evaluate and review the work of social emotional 
learnmg practmoners as identified m paragraph 1 above and 
m-school suspension settmgs m place as 1dent1fied m paragraph 2 
specifically with respect to services to students, impact on student 
learmng and discipline, staffing, job descnpt1om and fundmg. 1he 
recommendations shall be used by January 15, 2025. Recommen­
dations of the committee as well as associated data shall be topics 
of discms10ns during negotiations for a successor agreement. 

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agreement 

May20,2015 
Ms. Ezetta Murray 
Columbus Education Association 
929 E. Broad St. 
Columbus, Ohio 43205 
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Re: Effects of Implementation of the Electronic Student Informa­
tion Management System (5/20/ 15) 
.01 The Superintendent/designee shall consult closely with the 

President of the CEA/ designee about implementat10n of the 
electromc student mformation management system, mcludmg 
but not limited to the creat10n of a wntten plan ant1cipatmg and 
suggesting solutions or action steps for problems . 

. 02 The Board shall provide trammg to teachers before reqmrmg them 
to enter addmonal information or use data m particular ways in 
connection with the electronic student information system (but 
this sentence does not compel traming or requirements to be 
implemented districtwide or at the same time) . 

. 03 Whtle teachers shall use their best efforts to enter data accurate­
ly, no teacher shall be disciplined except for good and just cause 
for errors or omiss10ns m complymg with the reqmrements that 
they enter or use mformation in rhe electromc student informa­
tion system. 

Smcerely, 
Greg Scott 
Negotiator for the Board of Educat10n 

Mem~randum of Understanding 
The Columbus City Schools Board of Educat10n ("Board") and the 
Columbus Education Association ("CEA'') hetemafi:er referred to as 
"the parties" agree to the followmg: 

1. The parnes desite to work together to research and make 
recommendations regarding an affordable High Deductible 
Health Plan with a Health Savings Account (HSA) compo­
nent that may be offered as an opt10nal benefit to employees m 
addmon to existing health msurance option. 

2 1he parties further desire to achieve this goal by working 
together m meetmgs of the Jomt CEA/Board of Educanon 
Insurance Committee established under Sect10n 806.0S of the 
Collective Bargaimng Agreement. 

3. The parries understand the scope of this endeavor and further 
agree that each party may engage outside consultants at their 
own expense to a~sist the Committee m researchmg and mak­
mg recommendations regardmg the aforemenuoned High De­
ductible Health Plan and HSA. The parties also agree that the 
consultants may be mvited to attend the meetings of the Jomt 
Insurance Committee to offer their expertise and gmdance on 
this matter. 

4. 1he parties agree to commence workmg on this task at the Oc­
tober 2022 meetmg of the Jomt Committee and established 
as a goal of completmg this task and makmg a report to the 
Board and the Association no later than January 31, 2023. 

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agreement 

Memorandum of Understanding 
Health Insurance Contributions 
The Columbus Education Associat10n and the Columbus Board 
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of Education agree to the followmg understanding on the imple­
mentation of Articles 806(A) and 806(F)(5) of the Contract, from 
January l, 1999, forward: 

The Board's mnety percent (90%) contribution to the cost of 
employee group health insurance is benchmarked to the cost of 
the preferred provider organization plan. The dollar amount 
denved from that calculation is applied to other plan options 
that are offered, not to exceed the total cost of enrollment m a 
particular option. Such dollar amount is the "Board defined dol­
lar contribut10n." 

Memorandum of Agreement 
Funding of Deficit 
1. The parties acknowledge that the District's health msurance 

fund is running a deficit. Part of that deficit is the result of the 
District's failure to make contributions to the fund in certain 
years for members on payroll plan A during penods of time 
when they were not receivmg the five additional pays provided 
under Plan B. This pomon shall be referred to as "Board Share" 
underfunding. Another part of the deficit is due to underfund­
mg the plan's liability for claims. This pornon shall be referred to 

as "Underfunding." The final pomon of the deficit is due to the 
lack of a sufficient fundmg of the "Incurred But Not Reported" 
liability, otherwise referred to as the "Reserve." 

2. The Board is responsible for fundmg 100% of the "Board Share" 
and 90 percent of the "Underfundmg" and "Reserve" portions 
of the deficit. Employees are responsible for 10 percent of the 
"Underfundmg" and "Reserve" portions of the deficit, specific to 
each plan 

3. The plan approved by the Board provides for the fundmg of the 
employee pomon of the deficit m the form of a surcharge over 
three (3) year5 specific to the "Reserve" amount, and six ( 6) years 
specific to the "Underfundmg" amount. The surcharge w1ll be 
separate from the base premium established to fund current plan 
expenses. Annual mcreases will apply only to the ba~e premium 
necessary to fund current plan expenses and not be calculated 
upon the surcharge amounts Surcharges will terminate upon 
fulfillment of the respons1bil1ty. 

4. The health benefits premmm rates and employee and Board 
shares as presented to the CEA bargammg team on June 1, 2005, 
shall be implemented July 1, 2005 

Memorandum of Agreement 
Domestic Partner Benefits J 

1. The parties agree that domestic partners of teachers and the 
children of such domestic partners are eligible for benefits under 
Articles 806, 807 and 808 of the Agreement in the same manner 
and subject to the same conditions, limitations and qualifications 
as members of the bargaining unit. There shall be an enrollment 
period in August 2009 for initial enrollment of domestic part­
ners who qualify and file the completed "Affidavit of Same Sex 
Domestic Partnership" and "Domestic Partner" emollment 
forms. Coverage shall begm October 1, 2009 from such inmal 
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enrollment Enrollment a.lier August, 2009 for changes in cov­
erage may occur withm thirty (30) calendar days of a domesnc 
partner becommg a parent, the lay-'off or separation from 
employment of a domestic partner who had primary coverage at 
his/her employment, death of a domesnc partner or termmanon 
of the domestic partnership, or during the open enrollment. 

2 "Immediate family" of a teacher for purposes of Sections 
701.02(B) and 701.02(C) of the Agreement shall mclude the 
domestic partner of a teacher and the "nnmediate family" of such 
domestic partner. 

3. The attached eight-page "CEA/Columbus Board ofEducat10n 
Policy Statement on Domestic Partners" shall guide implementa­
tion and admmistration of this Memorandum. To receive bene­
fits under paragraph (1) and/or (2) above a teacher must qualify 
and file the required form(s). 

Signed by Richard L. Logan for CEA and by Greg Scott for the 
Board of Education 
June 2009 

Memorandum of Agreement 
(Substance-Free Workplace Program) 
(August 2007) 
Wheieas, the parties of this agreement acknowledge a shared con­
cern that all staff of Columbus City Schools be free of illegal sub­
stances, or illegal levels oflegal substances, while in the performance 
of their respective dunes, and 

Whereas, the pames acknowledge the value and mvestment 111 cur­
rent staff and the desire to first attempt to rehabilitate afflicted staff; 
and 

Whereas, the parties willingly and jomtly united to draft a um.form 
program for all employees of the school distnct, exclusive of those 
covered under federal guidelmes; 

NO\V THEREFORE BE IT RESOLVED, the parties have agreed 
to implement the Columbus Public School's Substance-Free (Drug­
Free) \Vorkplace Program as adopted by the Board of Education on 
August 28, 2007. 

Signed for the Columbus Education Association by Rhonda 
Johnson and for the Board ofEducauon by Gene Harns 

Memorandum of Understanding 
403(B) 
This Memorandum of Understanding ("MOU") is entered mto 
this 11th day of March 2009 between the Columbus City School 
Distnct Board of Education ("CBE") and the Columbus Education 
Association ("CEA"). 

In accordance with Internal Revenue Service regulations and 
federal law effective January 1, 2009, CBE is adoptmg a 403(b) 
Plan to enable CEA members to mvest a portion of their annual 
mcome mto tax-deferred retirement benefit plans. CEA and CBE 
understand and agree that components of the Plan arc mandated 
by Internal Revenue Service regulations and federal tax law. To the 
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extent that Internal Revenue Service regulations and federal tax law 
do not impose mandates requmng the adoption, content, admims­
tranon and operation of the 403(b) Plan, CEA and CBE recogmze 
and agree that they are obligated to bargain the 403(b) Plan to the 
full extent reqmred by R.C Chapter 4117 and their collective bar­
gammg agreements. 

Agreed to by CEA and CBE on the date above wntten. This MOU shall 
remam m effect until mutually canceled in writing by CEA and CBE. 
Signed by Rhonda Johnson for CEA and 
Gene Harns for the Board 
11th day of March 2009. 

Memorandum of Agreement 
Elementary Lunchroom Duty 
(September 29, 1986) 
(Amended May 29, 2003) 
Based on the recommendations of the J omt Committee formed to 
conduct a study and feasibihty of utilizing the supplemental contract 
approach to elementary school lunchroom supervision, the followmg 
guidelmes and stipulations are accepted: 
A. The duties and responsibilities of the lunchroom duty teacher 

shall contmue to be the general supervision of pupils in the 
lunchroom. Lunchroom duty is exercised under the general 
supervision of the principal. 

B. A supplemental contract shall be issued for one school year or 
the balance of a school year. The supplemental service may be 
provided by two teachers on a 50 percent basis for each. The 
lunchroom duty supplemental contract shall be administered m 
a manner consistent with Amcle 905 of the current Board/CEA 
Agreement. Pay shall be at the 8.00% rate and shall be paid in 
two equal amounts on the thirteenth and twenty-first pay dates. 
The number oflunch periods necessary to accommodate the stu­
dents m a buildmg shall be determined by the prmcipal. There 
shall be one supplemental contract for each lunch period (which 
may be shared by two teachers). 

C. An Instructional Assistant(s), if assigned to lunchroom duty, 
will work m cooperation with and under the supervision of the 
lunchroom duty teacher. The number of assistants assigned will 
be determmed by the principal This program is not mtended to 
reduce the assignment of assistants m the lunchroom. 

D. Teachers acceptmg the lunchroom duty supplemental contract 
shall not claim a v10lanon of Section 302.02 as a result of duties 
connected with such supplemental service. 

E. Lunchroom duty teachers shall be included equally m num-
ber on the roster for duties assigned to other staff members. 
Supplemental contract lunchroom duty teacher(s) shall not be 
assigned other dunes durmg the regularly scheduled lunch period. 

F. Lunchroom supervmon shall be rotated equally among the staff 
as a regular duty without extra pay when the paid lunchroom 
duty teacher is absent. In the event of extended absence by the 
lunchroom duty teacher where there is not a shared contract, a 
second contract can be issued for the prorated amount with a 
correspondmg reduction in the origmal contract. An extended 
absence is one that lasts or ts expected to last beyond one rota-
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tton of the staff on lunch duty. 
G. Elementary pnncipals will be promptly provided with a descrip­

tion of this program and directions regardmg the securing of vol­
unteers for the lunchroom duty supplemental contract. Pnncipals 
will select a teacher(s) from among the volunteers and forward 

II 

the name(s) for appomtment. In the event there are no volunteers 
in a school, lunchroom supervision will contmue to be assigned as 
an unpaid duty. 

H. Dunng the 1986-1987 school year, theJomt Committee will 
continue to mo111tor the program and will make whatever chang­
es they determine are needed. Late m the school year, the Joint 
Committee will make recommendations to the Supenntendent 
and the CEA President regardmg any changes that should be 
made and specifically recommendmg continuation or termina­
tion of the lunchroom duty supplemental contract program. The 
Superintendent will discuss these recommendations with the 
CEA President pnor to makmg a decision regarding the contmu­
ation or termmation of the program. 

Signed by John E Grossman for CEA and Charles C. Hall for the 
Board 
Updated language agreed to on May 29, 2003, by Mary Thomas for 
the Board and Rhonda Johnson and Bob Buelow for CEA. 

Memorandum of Understanding 
The Columbus Board of Education (hereafter referred to as the 
"Board") and the Columbus Education Association (hereafter 
refel Ted to as "CEA") have discussed the absence of marchmg 
bands at Columbus Alternative High School (CAHS) and Ft. Hayes 
Arts & Academics High School (FHAAHS) and agree that there 
is a need for an mstrumental leader at those schools to guide their 
concert bands. 
The Board and the CEA therefore agree to the following 
The Board and CEA shall agree to create a Senior Instrumental 
Concert Director supplemental contract for CAHS and FHAAHS: 
This' MOU shall mclude, but not be limited to, the following: 

1. The Semor Instrumental Concert Director supplemental rate 
of pay will be the same as a Semor Vocal Music Director's 
supplemental rate of pay 

2. All normal supplemental contract processes and procedures 
will be followed. 

Nothmg herem shall preclude the Board and CEA from enter­
ing mto lawful agreements which modify the terms of this 
Memorandum ofUnderstandmg; however, neither party shall 
be obligated to agree to such modifications. This agreement shall 
remam m effect unnl one party submits to the other party a dated 
written request to terminate this MOU 
Entered rim 25th day of February 2011. 
For the Association: Rhonda Johnson 
For the District: Gene T. Harris 

Memorandum of Agreement 
(Religious Leave for Hourly Tutors) 

This Agreement between the Columbus Education Association 
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(heremafi:er the Association) and the Columbus City School 
District (heremafi:er the District) is entered into as 'a change of 
Article 702.11, "Rehg10us Leave," as outlined m the Association/ 
District Master Agreement. 

WHEREAS, the Association and the District have agreed that 
hourly tutors m the bargammg umt shall be equally entitled to reli­
g10us leave as teachers. 

NOW THEREFORE, the parties confirm these agreements 
and understandings as follows: 

1. Article 702.11 shall apply to all hourly rated tutors as defined 
m chapter 1000 of the CEA/Board Agreement and shall 
become part of Article 1015. 

2. All other contractual guidelines for Religious Leave shall stay 
in effect as stated in the Master Agreement. 

3. This MOA contmues the practice of grantmg relig10us leave 
to tutors and shall remam in effect unless changed m a succes­
sor agreement. 

WHEREFORE, the Association and the Distnct confirm this 
Agreement with their Signature on their Signature on the 30th day 
of]anuary, 2012. 
For the Associat10n: Rhonda Johnson 
For the District: Gene T. Harns 

To: Tracey Johnson 
From: Rhonda Rice 
Date: September 18, 2015 
Subject: MOU 
Please find enclosed a signed copy of the Memorandum of 
U nderstandmg between the district and CEA for the evaluation of 
tutors/part-time teachers. 
Thank you! 

Memorandum of Agreement 
Make Up of Excessive Calamity Days 
The parties identified below agree that if it becomes necessary to 
make up calamity days beyond those provided under statute, such 
"make up" days will be added to the end of the current school calen­
dar in June for school year schools, and to the end of the last quarter 
for year-round schools. 
Signed by Rhonda Johnson for CEA and by Craig Bickley for the 
Board in February 2007. 

Memorandum of Understanding 
The Columbw. City Schools Board of Education ("Board") and the 
Columbus Education Association ("CEA'') hereinafter referred to as 
"the parties" agree to the followmg: 

1. Beginning with the 2022-2023 school year, CEA and the 
Board shall convene a temporary committee for the purpose 
of reviewing CEA-Board Memoranda of Understanding, 
Memoranda of Agreement, Letters of Agreement, Letters of 
Understandmg, or any other mutually agreed to provisions 
outside the parties' Master Agreement entered mto pnor to 

169 



date of employment by the Board. 
Cafetelia Premium Payment Plan 

As soon as the Board determines it is feasible and practicable. they 
shall expand the Cafeteria Premmm Payment Plan as defined in 
Article 813 of the June 3, 1992, CEA/Board Agreement to other 
allowable flexible spending accounts in accordance with Internal 
Revenue Code Section 125. In the event a third party admmis­
trator is reqmred to admimster an expanded Cafeteria Premium 
Payment Plan, such third party shall be mutually selected. 

Payroll Deductions for Tutors i 
In the event there are msufficient funds ma tutor's paycheck f9r 
the full monthly premmm for medical and/or dental msurance 
as provided in Section 1008.01 of the Board/ CEA Agreemen~ 
ofJune 3, 1992, it shall be the tutor's responsibility to submit 
the reqmred amount to the Board's Treasurer by the first of eaph 
month of coverage. ; 

This Memorandum of Agreement entered mto m connection w~th 
the settlement of a complete Agreement between the Columbus 
Education Association and the Columbus Board of Education effec-
tive June 27, 1992. 1· 

Memorandum of Agreement 
This Memorandum of Agreement is entered mto in connec­
tion vmh the settlement of a complete Agreement between the !! 

Columbus Education Association and the Columbus Board of 
Education effective June 27, 1994. 
Innovative Programs 

The parties reaffirm their support for mnovative programs devel-
1 

oped cooperatively by individual school staffs. The Reform Panel 
will continue to assist schools m removmg barriers to school , 
reform through careful consideration of variances from state jiaw, 
board policy, contract provisions, and admimstranve practice. 

1, 

Teacher lnservice I! 

A jomt CEA/Board committee will be formed to examme teach­
er mservice needs and recommend strategies to meet those needs. 
This examination will include a review of the effectiveness 0£ 
inservice opportumnes currently provided through early release, 
substitute teacher coverage, and voluntary paid and unpaid 
evemng and summer programs. Recommended strategies may 
include the addmon of one or more teacher inservice days tolthe 
school calendar and inserv1ces outside the teacher workday t~at 
teachers are reqmred to attend. 1 

Notification of Eligibility of Continuing Contract , 
The current Notification of Eligibility for Continumg Contract 
form will be modified to reflect a March 1 application deadlme. 

Adjustment to Comprehensive Major Medical Insurance Program , 
The Board will adjust the Comprehensive Major Medical 
Insurance Program to mclude coverage for one (1) routine 
man1mogram per year at the usual, customary and reasonable 
charge. The next rev1S1on of the Major Medical Program Beriefits 
Handbook will reflect such change. · 

Distance Education 
A joint CEA/Board committee will be formed to develop 
gmdelmes, review the system's practices, continuation, and/ o,r 
expans10n plans m the utilization of distance education thro&gh 
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telecommunications and multimedia technology. Such recom­
mendanons will reflect the parnes connnued recogmnon of the 
importance of personal interaction between student and teacher 
to the learning process. 

Professional Behavior 
A JOint CEA/Board committee will mutually develop a more 
clearly defined progressive disciplme process for teachers. This 
process may include a variety of opnons. Any additional disci­
plmary option shall meet the test of JUSt cause and shall not be 
arbitrarily or capriciously applied. 

Letter of Agreement 
Implementation of CEA Contract Sections 208.11 and401.02 
This letter is created to memorialize the agreement of the Columbus 
Board of Education and the Columbus Education Association about 
implementat10n of an alternative educational program for chronical­
ly disruptive students and a revised evaluation process for teachers. 
Neither party nor their members, employees or agents may file an 
unfair labor practice charge, grievance, or complamt of any kmd 
based on an alleged failure to implement an alternative education 
program under Section 208.11 or a revised evaluation process under 
Section 401.02 The parties agree that both efforts are integral to 
improvement of Columbus City Schools. The CEA President and 
the Superintendent agree to fully support these efforts through the 
timely appomtment and providing of resources to committees work­
mg on these ta 5ks 

Letter of Agreement 
May22,2009 

Mr. Richard L. Logan 
Chief Negotiator 
Columbus Education Association 
929 East Broad Street 
Columbus, OH 43205 

Re: Negotiations Discuss10ns 

Dear Mr Logan: 

This letter memorializes the discussion between the representatives 
of the CEA and the Columbus Board of Education in this year's 
negotiations regardmg certam i~sues. 
l. The parties will establish a jomt committee to study and, if 

deemed appropnate by a consensus of the committee, make rec­
ommendations to the Supenntendent and the President of the 
Association with respect to student disciplme m middle schools. 
The Superintendent/ designee will modify the assignment of the 
dean of students m middle schools where deemed appropnate to 

in-school discipline dunes. 
2. The parties agree to refer the followmg two issues to their Labor­

Management Comnuttee: the class load for related services staff, 
and the impact of the State's biennial budget for 2009- 10 and 
2010-11 after enactment. 

3. The Distnct plans to mcrease readmg tutonng m the primary 
grades and guidance counselor services m K-8 schools. 
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4. The D1stnct's Human Resources office is committed to using its 
best efforts to cover class time dunng professional development 
for teachers and will consider remstanng employment of"super­
subst1tutes." 

S. With respect to the quarterly diagnostic tests, the Association's 
representatives on the Testing and Assessment Committee may 
participate in the review of Requests for Proposals/Requests for 
~otat10ns submitted by testing or assessment providers. 

Signed by Gregory B. Scott, Chief Negotiator, 
Columbus City School District Board of Education 
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Association Building Council 
The Board/CEA Master Agreement, Amcle 202 establishes a 
five-member Association Bmldmg Council (ABC) for each school 
to be orgamzed dunng the first month of the school year; rwo are 
elected, rwo are appomted by the principal and one is the Senior 
Faculty Representative. 

The Role of Members of the 
Association Building Council 

Members of the Association Buildmg Council should assume 
the respons1btl1ty of verbalizmg the function and concept of the 
Association Bmldmg Council beanng m mind: 

1. Council members serve by consent only for a penod of one year, 
2 Council members have the opportumty to encourage teachers 

to present thetr p1oblems or concerns; 
3. Although the Council ts advisory only, tt ts an excellent vehi­

cle to promote staff ideas, for whtch a record ts kept; 
4. Council members should be knowledgeable of the areas of the 

Agreement which relate to the function of the Association 
Building Council; 

5. The followmg articles are areas of the Agreement which speak 
to expectations of the Association Buildmg Council. Council 
members should review each of them. 

Article 202 
Association Building Council (ABC) 
202.01 Each school or CEA Association umt shall have an Associ­

ation Bmldmg Council (ABC) to be organized during the first 
month of the school year, consisting of not less than five ( 5) 
teachers, which will meet with the prmc1pal and members of the 
staff at least once a month. 

202.02 The Association Semor Faculty Representative shall be a 
member of the Association Bmlding Council. Except as provided 
otherwise m this Agreement, two other members of the ABC 
shall be elected by secret balfot of the teachers at a general staff 
meetmg and the remaming two members of the ABC shall be 
appomted by the pnncipal. Schools having more than thirty (30) 
teachers shall, at the request of either the Semor Faculty Repre­
sentative or the prmc1pal, elect one ( 1) additional ABC member 
and appomt one (1) additional ABC member as provided above, 
for every addmonal twenty ( 20) teachers or fraction thereof All 
members shall serve by consent. The term of office shall be one 
school year 

202.03 The Association Building Council shall be advisory only and 
ts mtended to assist the principal and the school staff in develop­
ing policies and programs for the school involved. The ABC shall 
assume the responsibility for bemg knowledgeable about matters 
in this Agreement which relate to its functions. 

202.04 The ABC shall elect a chairperson at its first meeting each 
year. The ABC chairperson shall prepare an agenda pnor to each 
subsequent meeting, afi:er consultation with the prmcipal. The 
ABC chairperson shall record the business of each metmg and 
shall make a written report of such busmess to the teachers. It 
shall be the respons1b1hty of the prmcipal, uttlizmg the office staff, 
to provide each teacher with a copy of the agenda no later than 
two (2) days after rece1vmg It from the ABC chatrperson and a 
copy of the ABC chatrperson's report no later than five (5) days 
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after receiving it from the ch.urperson. The length of the ABC 
chairperson's report is to be no more than five (5) smgle-spaced 
type-written pages unle~s a larger report is deemed neces~ary by 
the ABC chairperson and the principal. 

202.05 Each profess10nal staff member shall have the right to have 
matters placed on the ABC agenda and shall have the right to 

speak to the ABC on an item which the staff member has mltlated 
unless a majority of the ABC shall vote to limit the discussion. 
The ABC's meetings shall be open to all teachers m the butldmg, 
except that a majority of the ABC may declare executive sess10n. 

Article 204 
Length of School Day 
204.05 In schools that vary their schedules from the typical teacher 

work day, teachers shall be provided lunch periods, conference 
periods, and other released-time periods stipulated by this Agree­
ment for various assignments equal in minutes per week to those 
periods provided teachers in schools on typical schedules. Noth­
mg in this provmon shall prohibit the Board from developing 
mnovanve programs and schedules in certain schools so long as 
the staff m such a school, by secret ballot, votes approval of such 
mnovation, provided no teacher is reqmred to work m excess of 
the prov1s10ns of Section 204.04 above and provided no teacher 
1s required to work m excess of the teacher's regular contract year. 
Prior to any such secret ballot vote, the Association Building 
Connet! shall study the proposed innovative programs and shall 
make recommendat10ns to the staff. 

204.06 
A. The lunch schedule shall be developed (1f possible) by agree­

ment between the principal and the Association Buildmg 
Council Absent an agreement, the final determmation shall be 
made by the prmcipal. 

B. No elementary teacher shall be deprived of at least a thirty (30) 
minute unmterrupted, duty-free lunch period, m the context 
of a sixty ( 60) minute student lunch period. 

Article 205 
Building Staff Meetings 
205.02 In addition to the regular butldmg-level staff/m-serv1ce 

meetings, the prinopal, in consultation with the Association 
Butldmg Council, may schedule two (2) forty-five (45) mmute 
bmldmg level staff meetings per month and/or extend one 
( 1) reqmrcd bmlding level staff/ m-service meeting per month 
a maximum of thirty (30) mmutes beyond the hm1tat10ns in 
205.01 above for purposes of staff development. Attendance at 
such add1t1onal meetmgs or extension will be voluntary unless a 
majority of the staff has voted by secret ballot to require atten­
dance at a part1cular meeting. In the case of such meeting, at 
which attendance 1s required, the Association Butldmg Council 
shall assist the principal in developing the program and agenda 

Article 206 
Teaching Environment and New Buildings 
206.03 Teachers shall be permitted to have coffee-makmg devices 

and coffee and soft drink vending machmes in the teachers' 
lounges as space permits. Teachers shall be permitted to have 
efficiency-type ranges, microwave ovens and refrigerators in 
teachers' lounges as space and the availability of utilities permit. 
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All such devices and equipment shall be maintained by the 
faculty Teachers shall not be reqmred to perform the custodial 
duties in the staff lounge and shall not be required to prepare 
food, clean tables or perform other s1gmficant custodial chores in 
connecnon with the lunch programs. Teachers who use the staff 
lounge or use the appliances m the staff lounge may be required 
to share m the cleanmg of the appliances, to keep their personal 
property cleaned and stored and to leave their eatmg area m 
a clean and orderly condmon. The expenditure of any profits 
realized from the above-mennoned vendmg machines shall be 
m accordance with guidelmes established by the prmc1pal m 
consultanon with the Assoc1at10n Buildmg Council where the 
development of such guidelines are requested by the Association 
Buildmg Council 

206.07 Where an extens10n telephone for the use of the professional 
staff is not presently available m a school bmldmg, one shall be 
installed upon request of the Association Buildmg Council. The 
locanon of the extension telephone shall be determmed by the 
prmc1pal. Such telephones may not be locked during the normal 
school day or teachers otherwise unreasonably mconvenienced 
m their w,e 

206.10 The expenditure of any profits received from fund-raismg 
proJects for a school's General Fund m which teachers were 
directly mvolved may be considered by the Association Buildmg 
Council with appropriate recommendations to the prmc1pal. 

206.14 New and renovated elementary bmldmgs shall be designed 
with rooms for art and music classes. The Board ~hall make 
reasonable efforts to designate specific rooms for both art and 
music in elementary buildings for the particular school year and 
physical facility. If in the unusual circumstance where an art or 
music room is under consideranon for repurposmg, the Super­
mtendent or designee will provide wntten notice to the buildmg 
Senior Faculty Representative for that bmldmg at least seven (7) 
days before repurposmg. A meeting of the Association Bmldmg 
Council will be convened seven (7) days afi:er the wntten nonce 
for the purpose of providmg Associat10n representatives the op­
portumty to present alternative space allocation plans. If a sp~ce 
is repurposed, the Associat10n Buildmg Council will convene by 
the end of the school year to discuss the use of that mstrucnonal 
space for the upcommg school year. 

Article 208 
Classroom Atmosphere 
208.03 The prmc1pal, in consultat10n with his/her Association 

Building Council, will establish procedures for the administranon 
of all forms of discipline w1thm the school. Such will include 
procedures related to srn.pens10n and recommendanon for expul­
sion. Written buildmg d1sciplme plans shall be m place at the 
beginmng of the school year. Failure of a pnnc1pal to establish a 
buildmg disciplme plan by the first day of student attendance is 
gnevable at Step 2 of the gnevance procedure. In the event the 
pnncipal is newly appomted, transferred or assigned, such failure 
must first be brought to the prmc1pal's attennon m wnting at 
least ten (10) calendar days before the gnevance is filed m order 
for the principal to develop or fmal1ze a building plan. N othmg in 
this paragraph shall be interpreted as a restncnon on the right of 
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the Board or Superintendent to establish future policy or guide­
lines related to disciplinary procedures, provided such right is 
exercised without specific violation of this Agreement or law. 

Article 211 
Assignments and Transfers 
211.01 Posting and Filling Vacancies 

A. All .known teacher vacancies for the followmg school 
year shall be posted by the first teacher workday m April. 
Vacancies to be identified shall be those vacancies after 
reorganization of the existing staff based on the anticipated 
needs of the following year. Such postmgs shall describe the 
vacant posmon, includmg special factors. Examples of such 
factors are: special knowledge, skills or training, and extra 
dunes. The posting shall include the deadlme and direct10ns 
for makmg application. They shall be posted m each school 
during the school year, and in each high school summer 
school center during the summer recess. Supplemental post­
mgs shall be made as needed. 

B. Teachers desinng to be considered for such vacancies shall 
apply by the timely submitting of a cover letter, copy of cur­
rent cemficauon for the position, and resume. Such applica­
tion( s) shall be made to the appropriate administrator describ­
ing relevant information about their qual1ficat1ons for the 
known vacancy for which they wish to interview. Applicants 
who are not yet certified/licensed in Ohio shall provide wnt­
ten mformation about theit intended cert1ficat10n. 

C. Teachers whose apphcat10ns are to be submitted to the 
Human Resources Department, will be notified by the Human 
Resources Department, of the receipt of their applicat10ns. 

D. Vacancies will be filled ut1lizmg the interview/selection pro­
cess. The interview/selection panel in a buildmgw1ll consISt 
of the principal, the Senior Faculty Representative, one elect­
ed member of the Assoc1at10n Buildmg Council, and two 
parents/members of the school community, or an alternative 
panel as agreed at the building between the prmcipal and 
Associat10n The administrator shall determme which appli­
cant 1s selected for the position. If the administrator's selec­
tion does not follow the panel's recommendanon, the admin­
istrator shall send written notice of the select10n to members 
of the interview panel and to the Association President. The 
interview/selection panel can utilize subcommittees or dele­
gate any of Its responsibtlmes. 
1. Only persons who have completed the JOint program 

traming on Article 211 and interviewing may pamci­
pate on an interview/selection panel Such trammg shall 
remain valid until the parties jointly make significant 
changes m the Amcle 211 process. 

2. A majonty of the mterview/selection panel of a build­
ing must participate in the interview/selection process. 
Members of the panel must make themselves reasonably 
available to participate m the process. 

3. The two most senior applicants qualified by certification/ 
hcensure for the posted posit10n shall be interviewed. 
The panel may rely on the senionty dates specified on the 
applications from applicants. 
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E. In the case of assignments to multiple buildings and/or city­
wide programs, a similarly constituted interview/ selecnon 
panel shall be created. A position mvolving multiple butldmg 
assignments shall not be treated as a vacancy because of a 
change in building assignment(s) unless over one-half of fhe 
total assignment is changed. 

F. An applicant who accepts an offer to fill a vacancy must com­
plete and sign a select10n agreement form. 

G An applicant who accepts an offer to fill a vacancy is commit­
ted to the bmldmg or program assignment for three (3) years 
unless released. 

H. A JOint committee, co-chaired by the Executive Director for 
Human Resources and the President of CEA or their designees, 
shall be appomted to improve the efficiency of and streamlme 
the procedures for the selection process described in 211.01 
(D). The jomt committee shall implement any procedural 
changes on which agreement is reached by December 2004. 

I. Complaint Review Procedure 
1. If a teacher, CEA or the Admmistrat1on has a complamt 

about how the procedures of Sections 211.01 are earned 
out, the person or entity must ftle a written complamt 
w1thm ten ( 10) calendar days of the occurrence. The com­
plamt must be served promptly on the Admmistration 
(Labor Relat10ns) and on CEA and must set forth a 
specific descript10n of the complamt and the facts sur­
rounding the process to which the complamt is addressed. 
Complaints must relate directly to an alleged v10lat1oll!' of 
the process contained m Section 211.01, not to the ments 
of the staff member selected. The complaining person 
shall have the burden of provmg a v1olation(s) 

2. A representative of the CEA and of Labor Relations shall 
meet promptly, review the complamt and decide whether 
the complamt moves to a neutral conciliator. 

3. Within thirty (30) calendar days of such decision, a hear­
mg will be held before a neutral conCihator agreed upon 
by the CEA and Board The conctl1ator will hold an infor­
mal hearing at which the CEA and the Admimstration 
may introduce evidence and documents, cross-examme 
witnesses and make arguments. Based on what the conctl1-
ator has heard and seen at the hearmg, the conciliator will 
issue a declSlon withm ten (10) calendar days. The concil-
1ator will determine whether there has been a violat10n of 
Section 211.01 and what the remedy will be. The cost of 
the conciliator will be borne equally by the CEA and the 
Board The conciliator's decision will have the force and 
effect of a final and bmdmg arbitration award. No griev­
ance allegmg a violat10n of Section 211.01 may be filed, 
separate from this Complamt Review Procedure. 

4 If a final selection of a candidate to ftll the vacancy in 
question has been made, the conciliator has no authority 
to change or overturn the selection. 

Article 301 
Class Size 
301.03 The Associat10n Bmldmg Council shall study and make recom­

mendat10ns to the pnnc1pal 111 each middle and high school con­
cerning the number of pupil stat10ns 111 nonacademic classrooms. 
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Article 302 
Teacher Class Load 
302.05 Followmg sprmg break and before the last teacher work d'ay 

of the year, each elementary school staff shall conduct a written 
ballot to determine whether there shall be one (1) or two (2) fif­
teen- ( 15) minute recesses per day for the following school year. 
Recess takes place mid-mornmg or mid-afternoon, not adJacent 
to the begmning, lunchtime, or end of the school day, unless 
the school selects to do so through the process of this para­
graph. The results of such ballot shall be posted on the school's 
bulletm board. In the event of a ne, the issue shall be decided 
by the prmcipal. That status quo shall remain m effect in future 
years unless the ABC or the principal calls for reconsideration. 
Reconsideration can only be called for once per school year for 
the followmg school year, and if so called, then a written ballot 
will be conducted as described above. 

Article 305 
Special Education 
305.02 The Association Buildmg Councils at Columbus Scioto and 

Beatty Park schools shall develop and recommend to the princi­
pal a trammg program for their school mstructional assistants. 

Article 501 
Annual Evaluation 
The Assooation, through the Association Buildmg Councils, shall 
have the right to make an evaluation of each school as to the pro­
fessional environment, democratic procedures, teacher mvolvement 
and co-curricular programs m the school. This evaluation will be set 
forth on a form developed by the parnes and admimstered during the 
month of February. The results of the survey will be submitted to the 
prmcipal and school staff, the Supermtendent and the Association 
office no later than'April of each year. Handwritten comments 
solicited a~ a part of this evaluat10n will be typewritten before such 
comments are returned to the bmldmg. Reasonable safeguards will be 
taken to assure anonymity of the evaluators. During the 1997-1998 
school year, a JOint committee will review the current buildmg survey 
and make recommendations, if any, to the parties 

Article 504 
Teaching Aids 
504.0l Nonce of nommanons of textbook selection committees 

shall be made system-wide. Nominees for textbook selection 
committees shall be elected by the teachers of the schools 
mvolved m the subject areas and grade levels affected. These 
elections shall be conducted at each school by the prmcipal 
and the Association Bmldmg Council. Nommees for textbook 
committees may also be submitted by the Administration at the 
election of the Administration. Selection of the textbook com­
mittee members shall be made by a JOint committee composed 
of an equal number of Board and Association members, except 
that the Admmistration shall have the right to designate one ( 1) 
member of each textbook committee. 

Article 601 
Instructional Assistants 
601.02 In addit10n to the system-wide gmdelines established by the 
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Board, guidelines, written JOb descriptions and the assignment of 
instructional assistants to provide assistance to teachers, nurses, 
librarians and other school personnel will be established in each 
school bmldmg by the principal with the advice of the local 
Association Building Council. ' 

601.05 The Association Building Council shall consider and recom­
mend to the principal appropriate procedures for the pamcipa­
non of teachers m the mterview and selection of mstrucnonal 
assistants. 

Article 602 
Volunteer Workers 
In each school which uses volunteer workers, the principal, m 
consultation with the Association Buildmg Council, may develop 
guidelines for such workers. The utilization of volunteer workers m 
a teacher's classroom shall be at the option of each teacher. 

Article 604 
School Nurses 
604.02 An Association Building Council shall be established for the 

administrator ofNursmg Services m the same manner and to 
function with the same responsibilities and constramts as are set 
forth for the Association Bmlding Council m Amcle 202 of this 
Agreement. 

Article 1503 
Reform Panel 
1503.05 Notwithstandmg Section 202.02 of this Agreement, if 

there is a panel-authorized shared decision-makmg cabinet in 
a school, the Association Buildmg Council shall contmue to 
perform the dunes and functions of the ABC as provided in this 
Agreement, except when any of those duties and functions are 
assumed by such cabinet and the ABC has been so advised by 
the cabmet. In such a school, the ABC ~hall be made up of the 
elected teacher members of the cabinet and the Semor Faculty 
Representative, who shall serve on both. The cabmet shall have 
no authonty with regard to the PAR Program. 

Values of Association Building Council 
Buildmg Councils will only be as good as their members make them. If 
the teachers m a given building assume that they have such a council, 
that it meets regularly and that it deals with matters of real concern 
and value to the teachers, they have an effective vehicle for democratic 

mvolvement m the declSlon-makmg process of their school. On the 

other hand, in a school where teachers rely on others to malce the 
council work, they may find that they have a democranc council on 

paper only, or that they have no council at all. Any school that does 

not develop such a council will be m violation ofboaid policy as well 

as the negotiated agreement. 

Use oflnstructional Assistants 
Instructional assistants shall be employed for use m the Columbus 
City Schools under the following gmdelmes: 
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Guidelines 
1. The funct10n of an mstruct10nal assistant is to assist the teacher m 

the performance of the assigned dunes. The term teacher is used 
as defined m Section 3319 .09 of the Ohio Revised Code to mean 
any certificated professional staff employee. 

2. The dunes and work schedule for imtrucnonal assistants should 
be flexible and the hours employed consistent with the needs of 
the particular school. 

3. Instructional assistants assigned to a teacher to a~sist in the super­
vis10n of children shall, when the teacher is not immediately pres­
ent, mamtam the degree of control and disciplme which would 
be maintamed by that teacher. However, an educational aide may 
not render corporal punishment 

4. The activity of an instruct10nal assistant shall at all times be under 
the direction and superv1Slon of the teacher to whom assigned. 
In the event an instructional assistant is assigned to assist more 
than one teach"r, the assignment shall be clearly dehneated and so 
arranged that the instructional assistant shall never be subject to 
simultaneous supervision or direction by more than one teacher. 

5. Instructional assistants shall have all nghts, benefits and legal 
protection available co other non-cer~ificated employees and 
shall be members of the School Employees Retirement System. 
Instructional assistants shall be compensated accordmg to a salary 
plan adopted annually by the Board. 

6. No person who is, or who has been employed as an instruct10nal 
assistant shall divulge, except to the teacher to whom assigned, or 
the administrator of the school m the absence of the teacher to 
whom assigned, or when reqmred to testify in a court of proq:ed­
mg, any personal mformanon concerning any pupil m the school 
discnct which wa~ obtamed or obtamable by the instructional 
assistant while so employed. V10lation of this prov1Slon is grounds 
for d1sc1plmary action or disnussal, or both. 

7. A continuing evaluation procedure will be used to msure that 
both the professional and the aide are havmg needs met and 
descnption fulfilled. 

8. Total responsibility for the employment, assignment, and/or the 
release from duty of instructional assistants shall rest with the 
local school admmistrator. 

9. The responsibility for the allocat10n of mstruct10nal assistants 
shall rest with the Div1Slon of Administration. 

10 The responsibility for the processmg of records and personal 
data of the mstructional assistant shall rest with the D1v1Slon 'of 
Admm1stration. 

11. The responsibility for the processmg of cernficat10n for the 
mstruct10nal assistant shall rest with the Division of Human 
Resources. 

12. Followmg the determmation of the assignment and general job 
descript10n of an instruct10nal assistant and subject to supervi­
sion by the teacher's immediate admmistrat1ve office, a teacher 
to whom an mstrucuonal assistant is assigned shall make all final 
determinations of the duties to be assigned to such aide. 

Job Description 
1. The function of the mstructional assistant 1s to assist teachers m 

mstrucnonal activities and non-mstructional dunes. 
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2. The instructional assistant shall work under the supervlSlon of 
the bmlding principal and under the direction of the classroom 
teacher or librarian to whom assigned. 

3. The duties of an instruct10nal assistant need not be performed 
m the physical presence of the teacher to whom assigned, but the 
activity of an mstructional assistant shall at times be under the 
direction of the teacher to whom assigned. 

Qualifications 
1. Proper qualifications and formal education to perform the tasks 

assigned. 
2. The ability to exercise patience and relate well to all children. 
3. A sincere mtere~t m and respect for all people. 
4. Emot10nal and social stability. 
5. Adequate language competency. 
6. Good physical and mental health. Assistants should meet the same 

health requirements as applied to other school employees. 
7. High moral mtegnty. 
8. Show promise ofbemg able to profit from mservice trammg and be 

willing to pamcipate m such trammg. 
9. A disposition toward accepting the kmds of work most needed. 
lnservice Training 
To accommodate the successful employment of mstructional assis­
tants, mservice traming will be given m the followmg areas: 

A. System-wide orientation 
1. Responsibilities 
2 Benefits 
3. Legal considerations 
4 Relationships with staff members, pupils and the pubhc. 
5. Elements of child and adolescent psychology. 
6. Methods of control and supervmon. 
7. Theories oflearning. 

B. School-wide orientat10n 
1. Use of the playground and playground equipdient, and 

rules for playground games 
2. Directions for entermg and exmng the bmldmg. 
3. Fmt-aid, caring for sick children, and helpmg with emer­

gencies. 
4 Telephone procedures m order to msure good pubhc rela­

nons 
5. Information as to the locanon of all cqmpment and sup­

plies 
6 The operat10n of all aud10-visual equipment, the kiln, and 

all office machmes 

Role of Instructional Assistants 
To clarify the role of mstrucnonal assistants, five major categories 
have been listed as ways a classroom teacher will use Assistants' ser­
vices. Examples of services are listed under each category. Teachers 
and principals will think of other services which may be included 
under each category. The fifth category states special areas where the 
aide has no responsibihry. 
A. Assist with Instructional Activltles 

To strengthen and remforce skills already taught. (The original 
teachmg is the re~ponsibility of the classroom teacher.) 
1. Assistmg children in locatmg research material and m the 
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selection of library books. 
2. Admimstering the library or the Instructional Materials 

Center. 
3. Givmg special attention and help to a restless, upset or unmo-

tivated child. 
4. Assisting with drill or practice work. 
5. Supervising small mdependent work or study groups. 
6. Assistmg the teacher m special demonstrations m such areas 

as science or art. 

7. Assisting with games and physical education activities. 
8. Helping the teacher supervise students on field trips. 
9. Assisnng teachers m admmistering standardized or teacher-

made tests 
10. Helpmg pupils prepare for an assembly program. 
11. Helping at snack time in the kmdergarten 
12 Ass1stmg kmdergarten and primary age children with clothmg. 
13. Helpmg children with the care of plants and classroom pets. 
14. Assistmg in the orgamzation of games on the playground 

before school begins, at recess, and at lunch. 

B. Assist with Instructional-Related Activities 
1. Preparing instructional materials-charts, graphs, tramparencies, 

flash cards and games. 
2. Preparing tapes of reading assignments for less-able children. 
3. Helpmg to arrange mterestmg and mvmng corners for learmng: 

science, math, recreational readmg 
4. Helping to set up special exhibits as science or social studies fairs. 
5. Helpmg to prepare and orgamze materials for art activities and 

to care for pamt, paste and clay and other art materials. 

6. Helpmg load and unload the kiln. 
7. Providmg accompamment for music classes or smgmg with children. 
8. Keeping bulletin board and showcase displays current and neat. 
9. Secunng, settmg up and operatmg audio-visual eqmpment. 

10. Correcting ~tandardized and obJective tests. 
11. Assisting and checking pupils' mdependent work. 
12. Pumngwntten work on the blackboard 

C. Asmt with Routme Buildmg Activme~ 
1. Keepmg attendance and homework records. 
2. Assistmg teachers with housekeepmg dunes and keepmg store­

rooms ndy. 
3 Assistmg teachers m case of an accident or illness of a child. 
4. Escortmg children to and from various places m the buildmg­

assembly seatmg, picture takmg, viMt~ to nurse. 
5. Assistmg at doors and walkways at dismissal to prevent loiter­

mg and pupil content10n. 
6 Supervising lunchrooms, halls playgrounds, study halls, 

restrooms, and the loading and unloading of school buses with 

the understandmg that an Assistant shall at all times be under 

the dltecnon of a teacher. 

7. Helping in classrooms or special rooms during mdoor recess. 

8. Supervising playground clean-up and checking eqmpment for safety 
9. Assisting the teacher-supervisor of the School Patrol. 

10. Help mg with mventories of textbooks, physical education 

equipment, audio-visual eqmpment and educational materials. 
11. Orgamzmg and operatmg lost and found departments. 
12. Actmg as hostess to pre-school parents durmg health appraisals. 
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13. Helping with extra-curricular activities as student council, par­
ties, or hobby groups. 

D. Assist with Clerical Dunes 
1. Bmldmg up and filmg resource materials for various teaching um ts. 
2 Keeping and maintaining a folder of representative work on 

each child 
3. Setting up and maintaining seating charts. 
4. Sending for free and inexpensive classroom material. 
5. Keeping records of books children have read 
6. Collecting monies - lunch and milk money, PTA dues, pic-

tures, classroom books, yearbooks, and magazines. 
7. Assembling and distributing mateuals. 
8. Operating the ditto, mimeograph and copy machines. 
9. Recording names, addresses on absence cards, records, tests 

sheets, and grade cards. 
10. Proofreading materials. 
11. Typing ditto masters and stencils. 
12. Checking and posting attendance 

E. Respons1b1lmes the Instructional assistant Shall Not Perform 
1. Making and maintaining the office records. 
2. Maldng the monthly report. 
3. T caching a skill or concept 
4. Working on cumulative records, test profiles and registers. 
S. Sub~tituting for absent certificated employees. 
Effective: 9 I l/70 
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Absence Certification Form 

Columbus City Schools 
REPORT OF EMPLOYEE ABSENCE 
ReTlJRN (.,'Q\iPLE'IE;) &S!ONED FORJJ •o '10.JR PRNC!PAl. OR JtJ'¥EO!ATi:; SU?l:RV'lSC~ w 1l1tN 3 OMS FROIJ: fhE 
lAST DAY Of ABSENCE CONTACT St.P!.RVtSOR tN CASE'S OF EXTEhOfO 1£.AV! 

Nwrbi.rofCay$ 

r ............... . 
Eij'P1 OYEEiJ~UMOr..R-

LAST DATE OF ABSENCE 

CJ1; ·M·-· 
" "' () 0 y y v 

~"Ord 1r quu~..er da\ tnc .. 'Tl'ccn•!i 

Record in l)IJ!,"Cr hOt!r 11\0'tlnc-mr.. 

\"~1i:ncd81.nldtng(j} .1.1'1 ----.. ---.~ pm =~ ~-,,,~---------
l::"mnpl. I.,. .1 '--lwr 1( 1JJ:J~fnei! ~ thf ori•cri1 h11ild n;;~ titl the J.i.y r:.f ~~~. <cp:r:m: lonn~ 'f!L.°'}I b~ ~nn;>'t (j fop c~h. k~iion 

D~~~~~~:b~~~ ~!1t::~''°""I M.~!\lar~~) wt>fi,:1rl! di " > i.d!'..:r:nl lii.tlJ1 \~~;(~;:.'(Mi ;J= .i"; ~1> l;: !bt ":"':;"';','d"~"!«~;\he:;;n-;.;;;;i-c.:f;nrlet:""'" 
""'P'"' 11¢ fl)m,~ ~I \:I.I.It l(M...t1011 

REASON FOR ABSENCE 

! _ Su.k Lca\C 

•To cnmp'\ \.\lt'I fedi:r.i.I rt!tul:it1inr, mcdttAI dctiJ1ltni.tnC"I :it-ou!d bl:' atlatbcd ~ emplo)ee afh:n.U')C:f\ISor's slJ,"1.a,ure 
•Med ca• Jt-rnmihl>Ulcn f.ir jW'~cnal lltae~'I 11.,d foirmlv 1ll'le.:ii In accccdancc wrth llli. bm-gatJ1ms uut t.001ra~t 1:s IO b .. sent .D 

P:::awr.il !llrest !St.c b::irga!nmg una: mnlp.3d f.;r 1unefn'1lc• "itcn medical dct.-un,en1auo"I. b rtc1.m."d > j
un u1 Resowce' 

F.imll!'.lh•i:n Rd ... 11u'lsh1p ..,,,,"_ ------ _ 
(m b1r<~lf'l"tl? w111 c::PJ't:lt.t fr1 J.efi11 11011 and ,,.J<en m .. d.t!!l dor-IJ'l .. ?rt:nu;n b n:Qi.tpcd l 

I F.-11'11l} &. Mcd1c1l I r11\-rt Act (f:Ml.A) htnal <1.pphcnuor. reqt.1•es Jf'µr{lo\:,I from 1f t>1w1 Rc:50.i1ce~ 

I 0\.;,,tll in FamUy Rf'b.t1of''ih1p 
- r9~ ~rz.a1rU1:Z U'l11 co; IW f\J? d:fl11~Uon) 

1 v. er!.. rc';itcd ln;ury 'i.ibt>JI! au Jec11.kn1 rci'0"1 to L"!e llCJ"cfitJ Ofrit:::'! \\ollbm hvo b1..w1¢.1.S day'{'( !nJU.") 

$u1u:nis.or 

81.nllllni:: 
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Notification of Eligibility for Continuing Contract 

Notlfic.10011 ofl:.l11;1b1hry for Contmumg 
( oncr:ict 

n)'>ll"'li<"'tn•tl'O"Wlilbocomi>l01•ogm1,_..u1....,, .... a.,,,l<mo,iyouol'gl.ll•f,,.~ 
..,..i.r.,t.gttocli•conl'91:tfot1N2gn.:im3acll<loll'lar.!'O•""'""""'Plllltl1Nf""" 
boP,.>ndll.l ... )'OUf~Clal-<Ui~O .... t-.:!'Orie.ailyto 
l!:l.~'.fl\M..M"w.-i."Jl..t-• .. "Y,..•rd'l'-~O'l? 

Youl~f»J~l--~~ .. 1.ocaur-..lconcl1nct..<11e9g-.duallo<ldolel1nd 
clerj-'8<".-,""'--•d>'~-...,.sa1;1topr1.:ir1.:1"1l•aw-""" 
11"'7""'"'<""-l'••,...,.,lno1.-w....i.,.,.i...co,.~11-.,w ...... ,.,,. •• , 
<lt>r"g«l.""21...di::i-""1~&1>1-p,,,.n...,_,., 

?!11 ~m,r•vba\Hrfl' 

lho~!attCO•-O>ntrK'leao!lof<>.nd<>ll>ta:A.o;ut<t•;t­

~19-2Q21~o;io43 Secl.lon~lta • .,,,..,...,obo'"ll>!CC!;l.!W.b!!OOwlora.lc:Uon41 
nr....,,S1Jru11.....,slr\gll'li•P"!CfU.1r • x •••res:enns• 

~yoJ~..T"'Q~~O'IJotwlt~dglbllrJl'O<l~"""-pio.lseeonlaG'ITU<MI 
Certihod•o"/l~,.llf61•l~!-6b!OQr~~ 

Plo"'*ooto:¢tf«"'ll.....,.,Jl~t1,...otbount.Pluuem1l 

l :::'~~"'l. .... Jllll. 1\,U!O...nlyllll'!eU•"IW~1sco~le~uptod.,. 

J 1r,..,..,F''"""'.i~,.,.,"""1,r.<r•a..,,. w ;,,..,,,,...•..t"""r-f"M"'" 
l>«• .... 1~)""1<" ... ~, ~ 1,J,.....,J._~\~v:.,"'.._1.r.1 1._,r11d~t 

,c,,)' 

i..'.)v .. 

C<NO 

o~-lu..k(""J~•.., ............ """tcf""'"-'""1"G11) 

a "o.. .- ...... oro~ .. i.. 1 "'"' ...... h- """1.&.1nl ~,.,.,.....,.,,~~,....i-..i 
·~-~"'f"U......,1\..o.d.:L .. f.......,c'F..! .. .,.,-.,..,., ... ;..J, .. ....;a.1.\1 
.......... ..-1,.,i .. 1- ........ i...m .. , 1~ .. -.~ .... ....,. .... .,.i..m1 ....... ......i 1,.... 

.. u.i .. ..w'i"''"'' 

'"1v.01~ ..... orw111~ ..... l.,..at11'1aoccnofulOol.imb""'••Clllr>a•rparlanco...itClnlh 
laotflveye.,oa11""0011C!•'""'O!W120ll~lln!ICl!o'lfl'"•• 

::Yn.lprNW•iiohlld•«>nli'uo.gcvi1 .. 11l!Coj.,n1m..n...m""'Olik><.lalrlol.mdl 
ti-~t.l..i....,...,OU1lul)'".,..o!Ul.im:OUS•<P••'<nct­

LNo..tOo2[T.I0.-1lll1-.d>ocl~or""l~l::1~11')13'<1-

11. 1fo,.i.,.1a, ........... .i.r-•"'it"''""',. ... ,_,...._.,. .. ...+~"" ..,r., • ......... 
~,...,.,....,. ... ..,,J~ .. i.. ... ...,._.., ,l;,. i.- .... ..n"""" ~i,.,.,,,,.,<frd .t-

~"'11.i.""dxla..W-<ot-h~.....,..«.,...,~u.•<t..,,,..~,.,....,_J. 

c-_ v...1-•moolOtodagl ...... ~ ........ 1 ... hou-1ol~todua11co .. 1..-lc. 

'::)t10. l"or10th"""6 .. r ... 11oth<>"•"'gtodu•"'~~..,.....,ik. 
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Teacher's Continuing Contract 

9129122 2.54PM Notification of Efig1bdrty for Conbnumg Contsad 

Not1ficat1on ofEhg1b1lity for Contmumg 

Contract 

If you believe that you will be completing the requirements making you ef1g1ble for a 
contmumg teacher contract for the 2022-2023 school year, you must complete the form 
below and have your official transcripts sent electronically to 

transcr!nt5@r.nh1mh11s k12 qh us by March 4 2022 

Your transcripts must show the requ1s1te coursework and mcludmg graduation dates and 

degree received If you have already provided your transcripts pnor to this appl1cat1on and 
they are on file then you will not need to send another copy unless the mformat1on has 
changed Please order transcripts electromcally and have them sent to 
transcnp.1§.@columbus k12 oh us 

The requirements for a Contmumg Contract can be found m the CEA Master Agreement 

2019~2022, page 43, Section 401 08 You may also seethe CCS link below for add1t1onal 

Information regarding this process !!!P.S //·www ccsoh us/Page/10588 

If you have questrons about the el1g1b11Lty requirements please contact Teacher 

Cert1ficat1on/llcensure at 614-365-6680 or ~@co!umbus k1? oh us 

*Please note Officral transcripts must be sent Please email 
~co!umhus k1? oh us to verify 1f the transcripts on file are up to date 

* Requtred 

Em.ul"" 

Appl11. .. :mon 

2 Name (Pkas .. mclud .. i. m ud .. n n:1mc 1f :1.pphcablc) * 

httpsJ/docs.goog!acomlformsJd/1 FpFX9BFHG6Cq_8_ oYazr7xJwMxN199ZOOIF5qtR_nAQ/ed1t 
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Full-Time Hourly Professional 
Employee's Limited Contract 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 
COLUMBUS, OHIO 

FULL-TIME HOURLY PROFESSIONAL EMPLOYEE'S LIMITED CONTRACT 

Agreement between the Board of Education of the Cuy School D1stnct of Columbus, OhJO, herein referred to as "Board" and 
<Employee Name> hercm referred to as "Employee", pw"SUant to a Resolution duly adopk..d by the Board on <Boo.rd Date> 

WHEREAS, the Supcnn~ndenl of Schools has recommended the employment of the Employee for not to exceed one (1) year and the 
Board has approved such n:conunendatton. 

NOW THEREFORE, the parties to this agreement for and 1n consuleration of their mutual promises, do hereby agree as follo\\'S 

The Board does hereby enter into a Lmutcd Contract with the Employee for the period commencing <Date>, and endtng on 
<Date>, f01 th1. number of days established by th1.. program \\Otk schedule and fixes the hourly rate of pay of the Employee at 
<Hourly R.itc> per hour The salary will bt. paid m accordance with salary schedult.s adoptt:d by the Board and 111 dfoct at 
the ttme :.crv1ce 1s performed and will be only for services actually performed 
111e appointment made hereby ts subject to the nght to reassign the Employee whenever the good of the service may reqwre, 
subject to the terms of the Master Agreement between the Board of Education and the Columbus Education Assoc1Jtmn 
1111s md1v1dual contract 1s made pursuant to and subject to all other tcnns and cond1t1ons of the above mentioned Master 
Agreement 
The Employee agrcCj to serve the Board ofEduca11on of the City School Distnct of Columbus, Ohio, for the aforesaid 
penod, and further agrees to abide by the rules and rcgulatmns of the Board now m effect and such rules and regulations as 
may be amended or adopted dunng the h.rm ofthti. contract, i.ubJect to the terms ofthe Mai.ter Agreement 
Subject to the provmons ofSec11ons 904 07 and 704 03 and Article 401 of the aforementioned Master Agreement, llus 
contract shall be deemed renewed for a hke tenn at the negotiated salary unlt.ss, on or before a date that is nmety (90) 
c.ilendar days befo1e the endmg date of such contract, the Board gives the full-ttme hourly professional en1ployee employed 
thereunder w11ttcn notice of its intention not to renew same 
The Employee ht.reby statt:s the following as matcnal repr.:sentabons mducmg the Board to enter mto this contract and 
agrees to provide acceptable proof of same pnor to commencmg service under this contract unless otherwise provided 

(A) is tht. ho!derof:i \':J.ltd Olno teaclung ~mfic:i.te 

(B) 1s ma satisfactory state ofhe:llth and 1s free from 
nny comrnurucable dc,ease to the bcsl oftbe 
te:ichcr's knowledge 

(C) has prov1d .. d lhe Board Wtlh an 01110 State 
Tca1.her's Retm:ment Syst.:m Memhl:rsh1p Recoul 

(D) has clectromcally subnutted to the Board a 
W-4 for federal mcome tax purposes and an 
IT-4 for Ohm mcome tax purposes and 
dm:ct deposit bank.mg mforrnat1on. 

(E) will file. with the Board an offictal transcnpt of:my 
ruidil1onal work taken DURING TIIE PRECEDThiG SCHOOL 
YEAR, INCLUDING SUMMER SCHOOL, NOT LATER 
TIIAN SEPTEMBER IS DURING THE TERM HEREOF 

(F) 1s not under wntract to sel'\e els.:where dunng any portion of 
lh .. tc..'Tllloftluscontract. 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLUMBUS, OHIO 

SIGNATURE Dote 

.9~~ 
Jenmfer Adair, President 

Stanley J Bahorek, Treasurer 
Dated <Issued Date> 

FTH 
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Instructional Support Substitute Teacher's 
Limited Contract 

BOARD O.FEDUC\TIO~ OF THE CJIY SlHOOL DISTRIC.."l' 
COWMBUS. omo 

ffl$TRl!Cl]()NAL SUPPOBTSCBSTITUTR TEACHfR'S J JMJTED C'OS"fRACT 

Agm!mcrt betwT.cn lhc .Boud o( Eal~ of 13 Cl;7 Sc.'iwl Distnet ut Cl>tllrttbu., Ohto, 'l\t:n..a ttfutt.d to " tM •R02.td and 
•'l'BACHhiLNAMEl>httd.nR!crredtl'lwi"T-.ilct' pllllUU'.l\.Oalleso!IWOl:dulJ~bytheBaasdGn..SOARD_DAT& 

WHl'llfiAS. the-Supenns~~llfSchoob hu rc.::omtet:Med I& tmp.O)~o!~ Tt!:dln' [OT lltl( tu ueeed ona (1) )'fat :ir.d lhc Beard 
lwi~t:ved.U.~TC~D, 

"iOW THERE:FORE. ~ panlu 10 Iha apee=s for and fnocn~"l!!«i.ofmt11 :nunu.I proau~ do~~by 4ftt as tol1o•1 

TW Bawd doel ~bl' ewt fllloa Urnltcd c.~ wi!h lhe TCAl:hu b th~ school year2000-200T CO!lits:l!IB of 11Sdzjg IS ptt>Vl@d ID 
tlui ~tn A,.puwmt ~en the B:iard tnd IM~ F.dncabOn Al.!ac.iatlon. ao:d. lu~ lhc: Wtity 'Of die~ 1U lf'.e u:te. at 
Sl36.IS9 pe: ~Ill cocordance wt!h t.l:le uiory sdledul: s« !:mh m lhc ato~d Ma.stet A~» .t .e.usu or u it may be 
ame:ided dwiq: tile dutallan aflt.is coatn.ct. l"q:!:Dl!fll Jhall k mdt 1n ~\\'I.th the pay p!m p?CSa'.btdb)' l!'.c Board. 

2. Acce~or~~t..~W1fhull5d:aysdaya&om!M~o"cl!.CeUtl:onbytha~ FLlo:c::u:Qccutcuttdrcu.m 
this 'ift:e:lll:nt 'M"1 tM j!.Jj)lttd lut:.e wiU be C'Ol!tldmd. a ~echna!mt. 

} 1ha.t. wl!.-~ ccntmi:t is :aadt J!ol'S\Utf\llO .ud sub.lea to ;ll~fio~.ml kima a:td amdillo:i.s of tho 11.'bo'vo:nrnuc:ted M.LUt Agttcment. 
4. Tha Tuclio ~ to tctilJ ua .b: sent« o1 the Boatd lbt lho a!oreald sduxil year and fwt1W' ~ io Gbide b1 tho rula W 

regu.taucms of di.ti if.Oard. ttow l.n dfca C:d. ~b. rules a::d r~we:.s u may be uoc:idtd ar ~ d~ 1hc rum af Ws eantrad: 
tubJecl t.o tht wma of .ht M.wer A&s"eemcns bcntce11 w Board ac.:S W Columbus E.ducatlo!t Assoc:i~ 'the Teacbef llru!. ~ Board 
arec ta ab::de b}' Ill appbeablc pmYWOT't or the Ohl.c R.cvl.scd Cod.c now In ttrea ald such pt1VJ.non1 u. may be ~o or enacied 
dtmr .. the tnm ofthn@utis;t 
Thel'e.adu':htrcbySUILc1tM€oDo'9rUliamaterilllreprr1mratlomi.n~i:rsUle~to~~lhat'O:ltrac:1an:i~top10idc 
~P~~prouroCU'ttlA.mOprtortowrr=encw.•llotiV/t11:\olldeilhls~uiieulJlru:1wbeprO'rWtd 

(Al VJ di.o ho!dsroh vtltd Oh!<HltllChmgt:ctdiate: 
(B) \ll~h!lld&TOfa.BS,.B.S1netudwa UOwmHlC1 

bol:JSct\!A.dtt;recm:d!-.as~Ui:d.a 
comp!C'C otftml lnl1Sctipc. orfetehlna ttllllhls 
aallU. to lbe Scud. 

CC) isinautlsf&a.o:JJtAteof~a:idasf=from 
lft)'m~~.o~tta:b.rn -... (Di t=.1. pr<>Yidtd t?!.t &.vd Wtlh .an Ob1o Sutt 
Teuhef't ~temcn1S)'*-ttm.°'"'~ipReCCifd. 

(B) bu~mpkt.td uiddtlwend ui. 1he Board A FlWl 
W-4for!C'dual ltlQllt\le~~and FocmlT 
"rorOh!o~?.U~xs. 

""" 

(Jl) 'Hiil fl'o wrth !he Baud u ufr.cal tr•v..a11'1 of 11.ny 
.addrttOUAl Wl)(k W4n DURlNO THP PPJlCS>JNO 
SCHOOL YEAR. tNCLUI>tNO SUMMER 
SCHOOL. W1nUN 3<I OAVS OFnJIS ACiR.EEMENT 

(Ol bt.lJIUAdutan:nrtlOUMt~htn:du.nngany 
potbOc o!W tttm o! di!s amt:L."1 

BOA.RU OF BOUCA'TION OFTHB CITY 
SCHOOL 0!$TIU<TOP COLI MB-US. omo 

P!mstl!s=ltisU'fl'1mdrnuDttl. ~Oflloe 
S....do"f4toatRJ11 ?10£.~.S:oo::et.~ O!»u4l211 

P.dlli>IA~.Jf,.ygg;rcito:lll1$ 
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Teacher's Limited Contract 

EID <Employee ID> 

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS 
COLUMBUS, OHIO 

TEACHER'S LIMITED CONTRACT 

Tins Agreement 1s between the Board ofEducat10n, ColumbU:. City Schools herein referred to .is "Board" and <Teacher N.lIIle>, 
herem referred to as "Teacher", pursuant to a Resolution duly adopted by the Board on <Board Date> 

WHEREAS, the Superintendent of Columbus City Schools bas recommended the employment of the Teacher for not to e.xceed 
one (I) year and the Board has approved such 1ecommendat1on 

NOW TIIEREFORE, the parties to this agreement for and m cons1derat1on ofthetr mutual prormses do hereby agree as follows 

I The Board does hereby enter mto a Limited Contract with the Teacher for the school year 2022-2023 cons1shng of 195 days as 
p10v1ded m the Master Agreement between the Board and the Columbus Education Assoc1abon, and fixes the salary of the Teacher 
at the rate of <Annual Salary> (<FTE> FTE) per year, or a p1oporttonal pa11 of tlus sum for such porllon of the year served, m 
accordance with the salary schedule set forth m the aforementioned Master Agreement as 1t exists or as 1t may be amended dunng 
the durn.tton oftlus contract Payment shall be made m accordance w1tl1 one of the pay plans prescnbed by the Board a:. selected 
by the T cacher 

2 The appomtment made hereby is subject to the nght to transfer the Teacher from grade to grade, from school to school, and from 
one ranking to another whenever the good of the service may requrre, subject to the tenns of the above-mentioned Master 
Agreement 
Tlus md1v1dual contract 1s made pursuant to and subject to all other tenns and conditions of the above mentioned Master Agreement 
The Teacher agrees to teach m the M:IVICC of the Board for the aforesaid school year, and fi.nther agrees to abide by the rules and 
regulations of the Bmud now m effect and such mies and regulations as may be amended or adopted dwmg the term ofth1s contract, 
subject to the terms of the Master Agreement between the Board and the Columbus Education Assoc1at1on The Teacher and the 
Board agree to abide by all appbcable provmoru. of the Ohto Revised Code now m effect and such provmons as may be amended 
or enacted during the term ofth1s contract 

5 The Teacher hereby states the following as matenal representations mducmg the Board to enter mto tlus contract and agrees to 
provide acceptable proof of the same pnor to commencmg service under this contract unless otlterwJ.se provided 

(A) 1s the holder of a vahd Ohio teaching certificate 
(B) is the holder of a BS, BS mcludmg 150semesterhours, or 

a MA deg1ee and has submitted a complete official 
transcript of teaching trammg credits to the Board 

(C) 1s tn a satisfactory state ofhealtl1and1s free from any 
communicable disease to the teacher's knowledge 

(D) has provu:led the Board with an Ohm State Teacher's 
Retirement System Memberslnp Record 

NAME Date 

Date Issued <Date Issued> 

(E) has electromcally subnutted to the Board a W-4 for 
federal mcome tax purposes and an lT-4 for Oluo 
income tax purposes and du-ect depOllolt bank mg mformat1on 

(F) will file with the Board an official transcnpt of any 
add1t1onal work taken dunng the preceding school year, 
mcludmg summer school, NO LATER THAN SEPTEMBER 15, 
DURING THE TERM HEREOF 

(G) is not under contract to serve elsewhere dunng any portton 
ofthe te1m ofth1s contract 
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Jennifer Adair, President 
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One-Year Latchkey Teacher Contract 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 
COLUMBUS, OHIO 

ONE-YEAR LATCHKEY TEACHER CONTRACT 

Agreem.:nt b.:twe<:n the Board of Education of the City School D1stnct ofColwnbus, Ohm, herein rd erred to as "Board" and 
<Employee Name> herem referred to as "Latchkey Teacher", pursuant to a Resolut1on duly adopted by the Board on <Board 

Date> 

WHEREAS, lhe Supeontendent of Schools has recommemkd the employment of the Latchkey Teacher for the 2022-2013 school year 
and the Board has approved such recommendation 

NOW THEREFORE, the pai.t1e:. to llus agreement for and m cons1derat1on oftheu mutual prorruses, do hereby agree as follows 

I The Board does hereby enter mto a One-Year Latchkey Teacher Contract Wlth the Latchkey Teacher for the penod commencmg 
<Date> and end mg on June 30 2023 for the number of hours needed and assigned by an appropnate admm1strator, and fixes the 
hourly rah. of pay of the Employee at <Hourly Rate> per hour as provided m the Master Agreement between the Board and the 
Columbus Education Association 

2 The appointment made is subject to the nght to transfc:r the Latchkey Teacher from school to school whenever the good of the 
service may requm:, subject to the terms of the above mentioned Ma:.ter Agrec:ment 

3 This mdiv1dual contract 1s made pursuant to and subject to all relevant terms and condit1ons of the above mentioned Maste1 
Agreement 

4 TI1c: Latchkey Teacher agrees to provide sc:mces to the Board of Education of the City School D1stnct of Columbus, Oh10, for the 
aforesaid penod, and further agrees to abide by the rules and tegulations of the Board now m effect and such rules and regulations 
as may be amended or adopted dunng the term ofth1s contract, subject to the tenns of the Master Agreement 

5 Thts contracl shall be deemed automatlcally nonrenewed as of 11s exptratton date and no action or nollficatmn by the Board shall 
be reqmred m connection v.1th such nonrenewal 

6 The Latchkey Teacher hereby :.tale:. the followmg ~ matenal representatmn:. mducmg the Board to enter mto th1:. contract and 
agree:. to provide acceptable proof of same pnor to comm1..ncrng sc1v1ce under tlus contracl unless olberw1se provided 
(A) 1s the holder ofa vahd Ohm teaching certificate 
(B) 1s ma :.ausf.:ictory state of health and 1s free from any commun1cable d1sea:.e to the Latchkey Teacher's knowledge 
(C) has provided the Board with an Ohm State Teacher's Retlremcnt System Membership Record 
(D) has completed and dehvered to the Board a Fonn W-4 for federal mcome tax purposes and Forni lT-4 for Oluo mcome tax 

purpo~ 

(E) 1s not under contract to serve elsewhere durmg any p01t10n of the te1m of this contra .. t 

SIGNAUIRE DATE 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLUMBUS, OHIO 

Stanley J Bahorek, Treasurer 

ISSUED <Issued Date> 

PLEASE EMAIL YOUR SIGNED CONTRACT TO CONTRACTQUESTIONS@COLUMBUS K12 OH US 

RETAIN A COPY FOR YOUR RECORDS 
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One-Year Tutor Contract 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 
COLUMBUS, OHIO 

ONE-YEAR TUTOR CONTRACT 

Agreement between the Board of Education of the City School D1stnct of Columbus, Ohm, herem refe1Ted to as "Board" and 
<Employee Name>, hereafter referred to as "Tutor", pw-suant to a Resolution duly adopted by the Board on <Board Date> 

WHEREAS, the Superintendent of Schools has recommended the employment of the Tutor for the 2022-2023 school year and 
the Boatd has approved such recommendation, 

NOW THEREFORE, the parties to this agreem.mt for and m cons1derabon of their mutual promises, do hereby agrli!e as follows 

The Board does hereby enter mto a One-Year Tutor Conlract with the Tutor for the penod commencmg <Date> and ending on 
6/30/2023 for the number of hours needed and assigned by an appropriate adnunisn-ator, and fixes the hou1 ly rate of pay of the 
Employee at <Hourly Rate> per hour as provided rn the Master Agreement between the Board and the Columbus Education 
Assoc1at1on The salary \\di be paid m accordance with salary schedules adopted by the Board and m effect at the time service 
is performed an,d will be only for servJ.ces actually performed 

The appomtment made hereby 1s subject to the nght to adjust the assigned hours of work and to reassign the Tutor whenever the 
good of the service may reqmre, subject to the terms of the above mentmned Master Agreement 

This md1v1dual contract JS made pursuant to and subject to all relevant terms and cond1t1ons of the above mentioned Master 
Agreement 

The Tutor agrees to provide services to the Borud of Education of the City School D1sb1ct of Columbus, Ohio, for the aforesaid 
penod, and further agrees to abide by the rules and regulations of the Board now m effect and such rules and 1egulat1ons as may 
be amended or adopted dunng the term oftlus contract, subject to the tenns of the Master Agreement 

This contract shall be deemed automatically non-renewed as of its expuat1on date and no action or notification by the Board shall 
be requrred m connechon with such uonrenewal 

The Tutor hereby states the following as matenal representations mducmg the Board to enter mto flus contract and agrees to 
provide acceptable proof of same pnor to commencmg service under this wntract unless otherwise provided 

SIGNATURE 

(A) 1s the holder of a valid Ohto teachmg certificate 
(B) ism a sat1:.faclory :.late ofhea\th and 1s free from any communicable d1:.ease to the teacher's knowledge 
(C) has provided the Board with an Ohm State Teacher's Retirement System Membership Record. 
(D) has completed and delivered to the Board a Fo1m W-4 for federal mcome tax purposes and Form IT-4 for 

Ohm mcome tax purposes 
(E) will fili: wit11 t11i: Board an offic1al transcnpt of any add.in on al work taken dunng tbi: precedmg school year, 

mcludmg :.ununi:r :.chool, NOT L.\. TER THAN SEPTEMBER 15 DURING THE TERM HEREOF 
(F) is not under contract to serve elsewhere dunng any portion of the term of this contract 

Date 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLUMBUS, OHIO 

~~ 
Jenmfer Adair, President 

~~ 
Stanley J Bahorck, Treasurer 

Date Issued <Issued Date> 
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Supplemental Contract (Single Year) 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 

COLUMBUS, OHIO 

SUPPLEMENTAL CONTRACT (Single Year):;)'.?¢''' 

This limited supplemental contract entered mto by and between «Frrst~ame)> <d.ast_Name)) heremaftei referred to as the 
"Employee" and the Board of Education of the City School D1stnct, Columbus, Ohi.o, heremafter referred to a:. the "Board" 
w1tnesseth 

In addttJon to Employee's regular duties, said Employee does hereby promise and agiee to perform the duties of 
«Job_ Class_ Long_ DC!SU1ptiun1~ forttnd on behalf-Of said Soard. Emptoyee funberagtteHa abide by and tnaintam the policies and 
regulatmns adopted by,thii.B®ln,..fu:6jett10tb"'eM~ter Agreement-between lhe.&mtl ailtf''"th'?Coiumbu:i Education Assoc1at1on 
Such add1tmnal duties shall be p¢!fottn1xl tiy emplbyee dunngthe period beg11tWng -0ii the- firSt day of the ltJ?l .. 2023 adopted school 
calendar and ending on the fast day o('!:_te 2g22 .. zo23 odopted schoOI caiend:nr " f ' , 

/ / v~-->// /~ ,Y ~ / 

Jn cons1deration-0ftheseadd1tiOnal duties performed by said Empfoyee± the Board promises and agrees to pay the Employee 
the sum of S<cAnnual_Salar;y».. "v $ h, ,J}!!,.v~~: '\ ''- ,. h r- , l 

The :.alary will be pmd m ~'dance wnh sal~ :.chedules,.a'doPteei by tfte Board and m effect at the bme :.erv1ce 1:. 
perfonnedandw1llbe-onfyforserv;ces:ctuallypcrfojn;d. ~;,:t~ v ,. / ; ti 

This supplemental hnnted contractw11l temunare~~ the ~~ation Qf the:Employe~ regulat~o~ty1ct 

1111s supplemental hm1ted conb"act may be declared n~ll an'd void by the Board in U1e ~cnt th¢ x:fioO~where the service was 
to be perfo1med is clo:.ed No advance notice ofth1s declaration 1s nec'eSsarY ', { 

Tiu:. contract t:. offered for a penod of fifteen (15) d.iys from th~'d.ite below <.lttdfailu.re to exe:cule ~s•contract w1tbm :.uch 
time penod will nullify the contract f 1 

The person named herem must possess a vahd Obto Teach.mg Certificate, , 

Tfthe pos1tu:m 1s fo1 a' sport-type" activity, mcludmg all sports, marchit1g band. doll team.arui cheedia,dmg, the following 

::~~m~n~X:O~~th~~~~~e:~~:P~~:~?nb;;~~fo~~~~:t~:::;c!':~!:~:S~==:i~;:;:~;~~o:r::;on ofthe 
Completion of an approved CPR class conducted by the AmencanR.~d Ctoss. the Ainencan Ht.:art ~clabon, or sumlai entity 
Completion of a Sports Med1cme course, National Federatton of.ffigh School.$ (NFHS) Fn-st A1d for-CoaC-hes course or Amen can 
Red Cross Sport$ Safety F1rst Aid course ,. ; , ; 
Completion of a Bloodbome Pathogen E"poswe Tram1ng cow'Se conducted. by a Columbllll C1ty Schools Nurse or Athletic 
Trainer (Foot~l1, Soccer, Basketball and Wrestling Coaches only) , , t 1 

A Pupil Act1v1ty Penmt (PAP) 1ssu~~by the Ohid..._D~PanmCrit ofEdttcat1on or an a,Pphcat10n for aP,A'p ~ust be sent to the Ohto 
Depa11ment ofEdncat1on A valid PAP must be received by the Department of Human Resources pnor tc>.any monetary 
compensation issued to Tu1C<)achlru,1visor ; f y fV.-,h v f 

Complet10n of a NFHfF;;&unentals of Coach.mg course. (notapphcable Jf PAP .issued pnor to Januruy l, 2010) 
Completion of th€ aliili.iiit Ohio Department ofHea1th~s Sudde'n Cardiac Arrest tiimmg 
Possess10n of a vahd Obto Teachmg Certificate 

The person named herem 1s not ehg1ble to be paid pnor to receipt of the dbove documents (relevant to the spon/acttvity to be 
perform) m the Department of Human Re:.ources 

V1olat1ons will render tins supplemental contract null and void and a break many continuous service prov1s1on 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLUMBUS, OHIO 

Signature of C(fm;t_ Name» <d.ast_ Namen 

«Employee}) 
Employc;:e ID Numbt:r 

President 

Treasurer 

RETUR.'\ 'iJG'\CD CO'lffRACTS TO STRATEGIC STAFFING@3700 S HIGH ST 
AlTN SUPPLE'\tENT,LCO"'i'TR.-\CTS 
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Supplemental Contract (Multiple Year) 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 

COLUMBUS, OHIO 

Thts hnuted supplemental contract entered mto by and between «First_ Name» <~Last_ Name» heremafter referred to as the 
"Employee" and the Board ofEducatmn of the City School Dbtnct, Col um bu::., Oluo, hereinafter referred to as the "Board" 
\\-ltnesseth 

Tn add1t1on to Employee's regular duties, said Employee does hereby promise and agree to pe1form the duties of 
«Job Class Long_ Dcstriptian» for.and on behalf Of said BIXU'd 'Empley® flu'tllef,~!{ m abld~ lWllMmalntam the pohc1es and 
regul;-ttons :id opted by this B®d, -;u6Ject--to the Master Agreement.between the BOifdalldth~~CohW)b~ Educatmn Assoc1ahon 
Such add11Ional duttes. shall be pt:t'fot'tUed by emplo~ d\U'Ul8 the p;:tiod beginnmfon.'th¢ttr$f day of th~ 2021~2023 adopted school 
calendar and end mg on the Inst day of the-~Oll..2013 adopted school calen~ , /, f ,.<-;.,,,, i 

In cons1derabon of these-additional duties performed by said Emptoyeet the Soata jirunuses.attd :t.gr¢eS to pay the Employee 
the swn ofS«Annual_Solary», ;?; ;-' / ;- ,..) <""' ' 

' ',tif 
The salary wdl be paid 111 aecofdance Wltb .saLuy schedules adopted by the lJoard and m effect at the tune service is 

performed and will be ~:mly for ~rvi~~J:~~l:Y performed ~~~ / ,. ,,... / ~ 0 

Tins supplemental Iuruted contract wdl termlDJIC- upon the- temuoatlon oftbe_;mployee*sreguial contract 

Thi:. supplemental hm1ted contract may be declared null aDd void by the Bo~d in the event the.sdloo1 where the service was 
to be performed is closed No advance notice oftlus declaratlon 1:. necessary 

Tlus contra.cl ~s offered for a period of fifteen (15) days fiom the"date below and failute t:o e-xewte this contract w1thtn such 
tune penod will nullify the contract 

The person named herem must possess a vnhd Ohto Teachmg Certificate. // 
'/ 

If the pos1t100 1s for a sport-type" activity, mcludtng all sports marclimg band,. ~kill «:am. and ~heetleadmg, the follow mg 
requirements must be met before the appointee may begin perfonrung his/her duti.es and)llUSt ~met for the entire duration of the 
se:bon In nddit1on, the following mlll>t be u,sued on or before the first prru::h<:e dute-oftll¢-SJ)Ortfact1v1ty t.O be pr.rfonned 

Complet10n of art 'lpproved CPR class conduckd by the Amencan Red Cross, the Amencan Hea{t Assoc1nt1on, or surulnr 
~ty ,:v 

• Completion of a Sports Medtctne course, Naltonal FederauonQtHlgh SchQQt{(NFFJS)fmi-t Aid for Coaches course or 
American Red Cross Sports Safety Fu-st Atd course ' ,.)$:~>.:·x" 

Completion of a Bloodbome Pi1thogen Exposure Trauung co~ condtJcted by a Columbus City Schools Nurse or Athletic 
Tramer (FootbJ.11,Soccer,RasJ...etbaliandWrestlmgCoachesonJy,) , 1' / 

A Pupil Acttvny P-cmut{PAP) issued by -the Ohio Dep;u:trnent of f.®ca.tionm: an apphc<1.bonfof ~PAP must be sent to the 
Oh to Departmentefl'.'.ducatton -<A valtd PAP must be rete1vcd bytlle DCpartment ofHufuan Resources prior to any monetary 
compensation issued to the coacb/adv1:>0t 

Completion ofa NFHS Fundamentals of Coachmg coun.e (not applicable 1f PAP 1:.sued pnor to January I, 2010) 
Possession of a vahd OhJO Teaching Certificate 

The person named herem 1s not ehg1ble to be pmd pnor to receipt of the above documents (relevant to the sport/activity to be 
perform) m the Department of Human Resow-ces 

V1olahons will rendLr tlus supplemental contract null and void and a break m any LOntlnuous serv1' .. e provlSlon 

BOARD OF EDUCATION OF THE CTTY 
SCHOOL DISTRJCT, COLUMBUS OHIO 

Employee ID Number 

Date Signed 

President 

Trcastucr 

RETU!tr. MG 'ED l-0' TR<t..CT~ TO STRATEGIC STAFFING @J700 S UIGU ST 
.\TTN SUPPLEMENTALCO~TRACTS 
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Office Referral Form 

Columbus City Schools 
Office Referral Form 

Student Name ___________ _ Incident Location 
Dare _______ Time _____ _ (J Audrtonum IJ Library 

a Bus 0 Office 
Grace Level Pre-I< K I 2 3 4 5 6 7 8 9 10 11 12 

!J Classrcorn l:J Playgrounc 
:I Entrance/EK!t ::J Ae•!room 

Refemng Staff ___________ _ 
0 Cafeteria Q Parkmg Lot I 

School--~----~-·--··----- Q Hallway :J -----·--
~-·---·----==~ ~~ = ~ 

LEVEL I Behavior ~Q! LEVEL Ill Behavior 
Q Dlsruotive 6enaVJOr 
Q Dress Coda Vio1a!lon 
a Bectronic Co'Timumc.abar Dewees 
Q <01gcty'"raud!False ldenLf,calion 
U Gamtlng 
IJ Pmfamly 
U TobacoolSmolung 
.J Al:men•eeism 
U Tardiness 
.J Truancy 

IJ Builyln91Harassmennreats 
U Cheating1Pla91ansm 
IJ Elto11on 
Q F19hbng 
CJ firearns Look·Al!ke 

1 CJ Improper Opera•1nn of a Veh cfe 
! Q lnsubord1i&t1on 
! O Sexual Misconduct 

'I O Scioot Bus Disruotl01 ::J TI1e'I 
::J TrospasSJng 
l:J U"authonzed Use of the lirernet 
:J Varioa1sm 

..l AlcohollDrog PossesS>~n/UselSale 
U Arson 
O Explosives 
o false A'arrrslilcmb Threats 
[J rirearms 
0 Phys.cal AssaJI' 
U Senous Bodily Injury 
0 Sexual Offenses 
a Vcia~leAct 
a Wtaprs Other Th• 1 F1reat'llS 

OR<pealed Bsh•.w Prev!oua Co~1~ MeaS\lle~ QCffi:e Re'e.1al Dll11$-0JWf.AK C!Cl"l~~r<:e D>a'e'll Cro'er~'ICS Di'.A. Refera'.OAT 
C•Ji?-~~~" ·- "" 

'" lt:J ~,~ Ot Prlv1reg&~~ 
a Tilno 0..tlf'SAK 
0 
a 
0 

.,,..,._%'>.%'%">4••'>.».'<u~-~~' '< '-~""<>'."« 

t.(.. .. 190.'R~::tU.,.,1 

Fti:mnoo'J!<a 

Ad1111111Slt<tt0! Oa,6 
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1 
2 
3 

4 

Behavioral Referral (Instructions) 

COLUMBUS 
CITY SCHOOLS Create an Infinite campus Behavior ~efurral 

.ffmriptetotampu:sTcob The-1-e~twotru:!nm~resin lnfhme:campuie.itkd 
QmpJ< tool< .. d ~ lil<t<"'1i°"' 'llY• """'ho lot.~• Crul'J>U< 1ooh.madute In 

ontir • 8"l<"'lorllc!l!m't et.ho tile 4rop down ""'"n•d ><l<<t •Ol"'l'<a Teoh" 
f~mtk~rm111i.1. ~

-". 
Q 

Open 111• ll""""1or A•lomil M<ldu!o: 

P'atti htdtoPBdmror>ettimO"tRefeu.ll 

~lert New Weritu ~ ~w= refo:u<I, 

n.rt~ :.nd fitnci of Jti~Jrt· ............... 
Cicf.wJI~ to QJtferrt d~~ .;:ind El'"'"'" 
bm• 

C¢ntnt<ll<eord Ill• ~11$"1 
,~tu~ L~ i.oad~t l)(Wrred 

b><3tllwW< dw,l-d01•n ltit 
p~l•s i cho1mif1Qe~~ll<!$ 

Nebfri!&!i::t e11e or fflOtt: hf.. 

h.trl/10" tMttatttS.. 

Delll>1>-N.>11llll"" ol 111<! mtl 
dtfit Enter•beturr.'ltiveot~ 

h~~etwlUulut u!.~g !Hudoot. 

rum~ ~4m~i w-11 b¢ ~d1fld 11n 
•he ~h: .and P..1rtftii!-i~tJ;in 
ti'ifl"rrf!)::t~i:p. l'tf'Jimpiart.a.:nt 

thilt .oor1fi:dmt1:it hform:iuo~ ;a. 

oot ema<'d '11 ti« ll<l•lk l\tld 

Add E"°At/P4n!tlpaflt-D'* 

Md Ewnt/l'attl<i'9•nl"' .!do 
tr~ "''C•l~d~p•nll~ 

s..,, 4.. O.c• 'ICU ~·~k Mil 
E'l<"ll/l';rli<lp•ot,1""r"""°" 
"13!qol;ffl:t!l>.'>:c 

evt<rtDtt>ll• 
•_...;; ~v .,._., ' ' NR/ / i ~/1{0~';\..,_ 

fll"!t[lll!lltl\'jle& Pan!<lp;>ltt{oj:; 

~.:mtvcnt:Typof~vm th11 ~ ~r~ dc.Q 

:~let{';; l!tht? bO::h;;\f.t;n ~t w!(<d;iH ~ n~;~,H-­
i™' .. ""elll tv~O<. 

ltl<??d-f!f<tti.tlns,-tir'('M10 
h.evel v1~vo:ut1!!!' r.a:. I U'vC'l :l1VPf;'f~l A'.W!Uh 

ll<lfb 
~Thi: t:~tni: ln'JJ~ "'10l'.~te ou-c .. !!e-d~ arx:ith« 

t P<tSOO. l"'" ••itt .. «110 IiOIO<t M>:J tll• \'icle"'• 
i w~d!!'e1;::ed ~· Ut~M""Vid1:1o;l:" tJ;irtd.(d A\" 

,nol4 
LhhhhAhAA~---~---~-.-M-- ~ ~~~--M ~------~ 

Ma P"11<lj1>~tl-O!f"'1o•r>, ">W(J;fl<lm>, l\'\lfm" 
~Vk.t!'m 

Add CM;tlib z:int~$1tlnt t~ tlw 1--i'udPt"i"i Jlilffi.ir.J­

tfo:n h Ui~itJ<:t:fon1-

Sa-n Draft nib 'WJB ~l'Ou 1i:o the ~ncldcr.t 

~:airs~re'~n:.. 

~-.. d5'11>rnlltMIJ\"®nt• 

5 fL.~VQfJ~~~tb1.ldr;i"\,vcuw--.J~retw11cdfo ti°'J!' ~n61ctr" tr~ib. Ktttl\.. 

sekd:thelnddmttr~ttontha~'f\JIJ 

\\.li:'it!Ctt"l'lt~v 

'ie-4~tnfMT1il~finJ ~1W~~.f~'1t!Wf11l IQ1or­
trUthOfl inih~hl'rl"tr.d,n~ ~h.J.1.Jlirttitred, O:it' 

t>--<ur•l <41'lW N ""'"·fi«l lo 11,.1;<1>.,.., "'"' 
,.i,..i. llv.ltllll>W>ltnJ-"'11t~enbclr 
cf'<...:irtebfrew~lWtlg1trd.Unptt11$,llrttn:M:lu~ 

tim>"l!h I"' bch,,.;,,. '"'1""8""""' tool 

lfl""'>lo""'11t>""ho""<¢M'4.""~QA!>Mi"< 
't°OO il:tMt.:f 11/ t~d!J"'lil-cn 'f:hc frr-Mt 

Subm.t.Cl<ll""'tl>o '°Mlnw' b\1'1""' ~M 11)tl 

are nt-ld:t io tuOO'!i~ 1l'm· ~KW":mJ:ro:~t vii't 
Fi?t rt'tr>'hlJ'tli'IJ' reff:.lrr~I ~,nrrll ¥W wt-Mit f"'!f! rtf~ 

"' 
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Jrufu 

• Sdw.l~lln:J 

•Cm<!ing&St..1n®-ds 

•Pmg.-,!ln/\dmm 

•Ad•focRapc>1t1ng 

SjSWnAamrbtrallcn 

~~'!]~ 

"""""" 

Behavioral Referral 

BehavlorRefert;.I 

t> Sao.-cDr.lll ~ SJtmt l;> D.llG!!! ~ Nfl'\\ 

;, 

~'--»¥<#~.) 

--, 
-....,.,.~"" I 
1Cl:'39~M j 
~.;f!n;::: 
~~L--

~PW~.-4 -""""'"''jµ!!t.ci;<l:~..,l<lnrRl!<>n E...,,.10..t'l~ .... ~hn.;.~~red~p.>< ~l>ol'"I< P:UW,.ll!"CWll:h•l~M,jy/,. 
'1:'-.?~~"'" '?»~!Mh;)>iQ!lllb 

f 

------.-· _I 
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Behavioral Detail Report 

Pagel oil 
Behavior Detail Report 

Name •••••• Grade 07 

19·20-MS Total Demerits/Pamts 0 

Alignment 

Datelf1D1e 

Damages 

Locabon 

Locabon Descnpbon 

Context 

Context Descnplmn 

JncidentDe!aJls 

~ 

Role• 

Injury 

Injury Descnphon 

D1sc1plme 

000 

Ofl campus School bus 

On the way from school 

Level II - Bullymg/Harassment Other 

V1cttm 

No Injury 

Medical Service Pronded No 

Parbcipant Detwls 

Subnutted 

Submitted By 

DementsJPomts 

0911112019 l 31 PM 

Harassment Details Type Other D~npbon •••••••••••••••••• 

~ 

Assign Date 

Start Date 

End Date 

PBJS-Parent comact --
Behavmr AdlDln Stal!Nmne •••• 

Resolution Details Parent Contact 

Parent/Guardum 

Student 

Start Tune ll7PM 

End Time 

Date 

Date 
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Removal of Student from Curricular or 
Extra Curricular Activity Memorandum and Form 

MEMORANDUM 

TO; Building Principals 
CEA Senior Faculty Representatives 

FROMt, ~n Balko, Negotiator, Columbus Board of Education rck Logan, Negobator, Columbus Education Association 

DATE: November 13, 1992 

In the most recent round of contract negotiabons Ar1lcle 208.04 was modified. This article 
now reads as foffows: 

The removal of a student from a curricular or extra currlcular activity by a teacher 
shall be processed according to the provisions set forth In Section 3313.66 of the 
Ohio Revised Code. A teacher removing a student according to this proviSton shall 
communicate such action on e mutually developed form. 

Attached to tills memorandum is the mutually developed fonn referenced In the above 
contract provision. The intention of the par1les dunng the bargaining plQOOSS was to bring 
order to the way this provision of the law Is Invoked by teachers and processed by 
administrators. 

This process should be inlbated only In circumstances where a teacher has repeatedly 
attempted to COf1'eCt a studenes behavior and feels thatlh& presence of the student In the 
class or extra curricular actlYity poses a continuing danger to persons or property or an 
ongoing threat of disrupting the academic process This form IS not a subS1ltule for the 
Corredive Measures Communlcabon Form (SCH 190) 

Please note the teacher's respons1blhty to attach documentabon reganllng prior attempts 
lo correct student behalllor when submltllng reasons for removal to lhe pnnelpal 

Fifty of these fonns are being sent to every budding. They should be placed In a 
convenient place for teachers so that !hey my access one when necessary. 

KB.Jn 
Attachment 

Columbus Public Schools 
REMOVAL FROM A CURRICULAR OR AN EXTRACURRICULAR ACTIVITY 

REASONS FOR Rl!MOVAL 
{Ilia portion or the farm m\.os1 be <'.Otrp1eted and s:ubml+:ed ta the pnnc1pa1 or h1sihar oes1gnee as soon as 
p~act C"".abla } 
I removed this -:.tuOOnt fYom rny ciasstsuper11sed el!.tractir"lcular artiv ty oecause ,. 

--- ------ --- . ---- -- --- . ---- ---- -

---- .. -

Dale ______ T!"l'le _______ Teachor's Sigrature _____ _ 

HEAiiiNG 
(Tn,s section Is t..> be completed bv tho bulld1ng pr.nclpal or h1whar des1g.,ee A heanng mus4 be relc wrth1n 
thr~i:t (3) school da~ fr<Jm 1ho ttme the Initial removal~ crderod llie loacher 1s reqt..f~ad IQ a"tef'ld tha hear 
ln9) 

HearrgDate ~ ___ 1ime_. ______ _ 

C"heck one _ Student will net be reinstated until after the hPar>r•g 

___ &.tudent ~wl be reinstated pnor to tt'e heanng ("Iha teactie; may request in .v11t'ng reasons for th~ rein 
stata111eni) 

Date___ Pr111c1pa1 or D&s19nee's Slgnatu,e _ ___ _____ ·-

Submit copy at lime of removal Send a'l add1tienal copy 1c the principal for rcutH"'Q aft;yr ycu Yi..iva rornploted thtt Ro.a-
500$ for Removal b~1::t.0'1 and auach*1 sJpcorting dorumontation Ke.:ip a copy for you~ fies 
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Report to Principal of Parent Conference 

COLUMBUS PUBLIC SCJICKlI.S 

a_. lo Pr.-Jpl .. - c..r.....ce 

s..doo'---------"R·---Teaclla(f•1-------------
Gradifts Pc:nod I 2 3 .a 5 6 

Loca!l<m "'°"".._. D ,,_ D Sc>ooJ D "'°""--------------
Putat at Gtwdla: N..C:••1------------------------
Rcuan(1) for Omtemice 

0 Fading Gndc '"------------------------
Cl lhsc:J9JltW')' Prob.ltll'I 0 Olhct 

Coop:rotton D Cooperanve O Uncoopetath!: 

l'ropot«I ""'°"- (()poonal) 

205 

IJ' 



90Z 

~ .. ~~~ 
Qq:lfl·~~~~--... 
~.q~~.,,-~ 
~*-~'11'.tp'..GG"JE;l~ 

---~~~--­~~"""""'*·-r...---"l.MNft..._. __ 
~ll;~~~~l"'.-:W­
~q~~-~~ 

~~+=:;=~:-..:~ ~~~~~~~~~~~ 
~F~~COl4'S'~ 



Intermediate Grade Card Sample 

--
~---
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Grievance 

~olnm:bn• PubUc Schook 
GIUEVANCE 

~loPdru:l~~----,-=-------..,-==-==----1 

- --
.. 
E~~~~~~~--1 

II lh<>,,.....lldl<M>mquastathalthl•~-""~forari)lt­

~"~l!i-~ 
Qp-
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Prior Employment Verification Form 

A COLUMBUS 
\JI CITY SCHOOLS 

Talent Department 
Strategic Staffing 

3700 South High Street 
Columbus, OH 43207 
Tel (614) 365 5000 
Fax (614) 365 8332 

Mi s .JfJ fac.'1 stuJ1.m 1s hf'lll/Jo' "dt.Wted, !J epG,ed far k\.>d"rsh'p a!ldStJV'ce, <ir.d "IT'ooNer1.d f''' svce~s asa cit zt.t m ..i g/1,.!111' (airsr.un11v 

PRIOR EMPLOYMENT VERIFICATION FORM EMPLOYEE SECTION 

SOMPLETETHIS SIDE OF THE FORM ONLY AND FORWARD ONE FORM TO EACH FORMER EMPLOYER This applies to all 

teachers (teachers are nurses, librarians, school counselors, school psychologists, occupational therapists, speech pathologists, 
physical therapists, school social workers, or other position tltles which hold a one-year limited or continuing contract and Is a 

member of the CEA bargain mg unit) 

EMPlOYEE'SNAME ____________ ~sS#, ____________ _ 
ADDRESS ____________________________ _ 

Street Oty State Zip Code 

For expenence credit to be granted for the current school year, Columbus Cty Schools must receive verlflcatlan no 
laterthan the last working day of the current cantract period If res1gmng before campleting the current contract 
penod, venficatlon must be received l:iefare the resignation date 
Emplayee Signature Is required below 

BY MY SIGNATURE, I ACKNOWLEDGE THAT IT IS MY RESPONSIBILITY TO OBTAIN COMPLETE WRITTEN EMPLOYMENT VERIFICATION{S) FROM MY 
PREVIOUS EMPLOYER(S) AND SUBMIT THE COMPLETED INFORMATION TO THE HU1tL\N RESOURCES DEPARTMENT l ALSO AUTHORIZE THE 
RELEASE OF ALL INFORMATION REQUESTED ON THE REVERSE SIDEOFTHISFORMTO COLUMBUS CITY SCHOOLS 

SIGNATURE ______________ D•te. ________ _ 

~LACEMENT ON THE COLUMBUS CITY SCHOOLS SALARY SCHEDULE WIU BE BASED ON ACCEPTABLE VERIFIED EXPERIENCE 

I 

EMPLOYEE MUST SUBMIT THE COMPLETED FORM TO 

HR@columbus k12 oh us 

Please be advised that the employee must send this 
document to each employer via email and Copy (CC) 
the HR@columbus k12 oh us email box Forms must 
be returned the same 

Human Resources Supporting Vision Max1m1zing Human capital for Student Success 

The Columbus City School D1stnct does not J1scnm.matc based upon sex, race, color, national on gm, rehg1on, age, d1sab1hty, sexual 
onentatton gender 1duiuty/cxpress100 ancestry, fonuhal statu:. or nu!Jtary status with regard to admissmo, access, trcalmenl., or 

employment This pohcy 1s apphcable m all d1stncts programs and activmes 

VERIFYING EMPLOYER, PLEASE COMPLETE THIS SIDE 

REQUEST FOR VERIFICATION OF PRIOR FULL-TIME EMPLOYMENT 
RETURN COMPLETED FORM TO THE EMPLOYEE 

The mdmdual whose name appears on the reverse side of this fonn IS employed by Columbus City Schools To establish correct Ohio 
Certtfication and salary placement, It Is necessary to venfy previous professional employment Please complete this form to provide 
venfication of employment In your school system, business, or Institution. Your assistance lnestabhsh1nga correctservLce record for 
tlus employee Is appreciated 

Employee's Name _____________ ~SSN ---------

The following Information Is needed to determine salary placement of the above-named md1v1dual List FULL TIME and 
CONTINUOUS employment only Use separate lines ff there is a break m service If you need more space please dupllcate this 
form Also please indicate any unpaid leaves of absence with begmnmg date and ending date 

Start Date 
MM/DDIVYYY 

Hours Worked Per CCS Use Only Vea rs 

Week Awarded 

Description of job duties 

IMPORTANT! PLEASE COMPLETE BOX BELOW I 
TEACHING OR SUBSTITUTE TEACHING EXPERIENCE ONLY 
(If you did not complete 120 days w1thm a school year, 

the time wlll not count) 

1 ) Did this pos1t1on require a teach mg certificate or professional hcense? o Yes o No (If yes, please 
complete 2,3 and 4) (If No, please complete company name/school district) 

2) Old employee have a continuing contract as a teacher o Yes o No o N/A 

3) If an employee was a substitute teacher, enter total days worked ln space above 

4) For employers and school d1stncts, lsyour school district o Pubhc or o Pt1vate? 

Company/School District Name & Address 

Name 

Address 

Signature of Verifying Offldal 

Title of Venfymg Official 
I I 

State 21p Code Telephone Number 

TO PROVE AUTHENTICITY, THIS DOCUMENT MUST BE RETURNED TO THE EMPLOYEE 
AND COPY (CC) THE HR@COLUMBUS K12 OH US EMAIL BOX 

The Columbus City School D1stnct does not d1scnm1nat1. bast..d upon sex, race color, national ong.m rehgmn, age d1sab1llty, s1..xual 
onenlJtlon, gender 1dent1ty/e.'\press1on, ancestry, fam1hal status or nuhto.ry status with regard to ndnuss10n, access, treaunenl., or 

employment Thts policy 1s applicable mall d1stncts programs and ac1Lv1ttes 
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Fee Waiver Application 

FEE WAIVER APPLICATION 

Al'PllCAtlOll l'lt.n«l PAOC£Sl<. 
~¢1/~fclm~~~~~~~~uo~~QJltrre 

AllT!tCRJZAn<m 
i\~~'W<li'hct~b!d!'l~~...ms~~kill~wtMlt~ltnm1df t,.\/Dt\1~~"~ 

ll»OO<l«~~ 

PE.HALll!i$, 
Oond~Ua~~r~mymtpfMblrn!rt r~rsltffl.o~)'kfffe"Witl\~~dottA 

~~.n.14.ut~~~~IQf~~!Wl!W'MllfW~eCQt'~:st'mf'S".!'tl'l. 

~,:f!:fJ$!m'.1'lf1 _g...._ ,,,.,.,,,.= 
~_,,,,.,,"""""""' 
~El") 

AAl'i~~ 

a.FmmJ SEMES-TER iron AWUCATHJH 
ouw~1~£:MU::JtSOF" lltE ~~ro l.''N!T AN> AOMm!SrAA1~l:i-.Mtt: ftl¢4U.E fQ'R FEE 

[ .. ~ OHJO-TltU!llVV\OITY 

1st:r;:QNOe:tt.AHC£0SU 

llRACtlATI! CR UilDERCRA!>l/J\TE: 

fi-4W~%'.i? ~~~mlt;~'tlt.e:~¢1t.lPRlO:IHTYl1'\-~·~t:o­

~:ettZettiwl}o:.,"'!3~'<!£A~!.-irnfv.';~~~1~to6M-~d!Wsrtl}(';»~~lfn~ 

~!)Ot!~'l)!".p<tn.1Jeoit(lf~l!Q1..ll~ 

Yout O&.l ltl~~tt.miMdt}'t rultr!a!t 

Cm1rsuNa~ f ·~~~~~··· 

~~ttlo!!>~~~~yi>AW'ftt'".!~btWJ, 

DOOUW!tt'lllTIO!IM<IST 91 UtLOllD~ll AT Tl!~ 'ltMS YOU C®Pl.t'fS A '11£ WJIN~ 
,APPLJCA.nott D' YOU ARe It. f'R!ORfJY •cm A PfttORITY IL 

1····1 
FAiOittTY!I 

f"~~_i~~v~-btM~~~v~~ ¥~-V ,,_ 

Pr~~ MM!pi~Mbt!wemllf>'Hi.-MIM.A iuP:h .0: ~Wtt¥i>~'1tii!U 
fum:bc:muHwoir!i..dJt~ ow~~~ Df"~cn:tili't1\,.it!Mp$M'I fi,d.. 

~µ'~~i!>llftJlll:mbslCJ.,.hlit..>cina~JJamti~ 'Mm Muci~ff'l(i 
~1Qffld;:fltlt'l~PftW'fll~~utt'4'~m1.1t1rei(W:fJ?t-M"J.. 
DOCUMEnTAllO.N REQUIREl:t:"Pfci'~~ ~au k!kr'\~ i1an 
~U-.a.tyoo">rll~.;t"t#;J",;;;: 
r--~- ---¥- -
Prdi'~$U11'~M~~~W$.(~!LWf~\lot"hil~ 
~~~~~brfi.Jil!rl4~,W~t;)if'l~}:P1J.<!;irufU~ 
lmttron tvrtit!Alt4 '1-l.arf.t'l'Pvtled In oi Ma,;JV. Oo<:1or.itti Or E~~ 
Program m a ~e of Eef~catloo-

l>IXUMEllW!Ott ~fQUIA~tr. ·-~ lMI""' 01•W1""1l11'l><U,~ 
~tl~=ri-tt~~f>titlct'l~~ftttt:~ml 

~~~J ~ M~.ax.~..\.~lo~/~~~.<!11'1411.ii<>~di>~~"~4'¢ 

PR!OiUTYill ' ~ ~-:::::::~~~!11 ~~:''~~~ ~~~~tl~_5r.k-n 

osuio. r ,...~~- --~~ ---
•«Af!OI!· ·"·"· 
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Certificated Professional Leave 
Request Form 

22-23 CEA Professronal Leaves 
Request~ 

-'°'-"'l'"'"'ll""'.:l:J.l'r<"'"'°""'-~""''~!.>IOl'Md .... G .... tlhn&~M .. _ .... .,,.,""_"''P"!ruv-...iUW~~~ 
lH$RlQ!lfSTMUSfMAP1110Yml'l'~ADNINSTRA11:lliNOl!DERTllU 

suaMllTIDrDlHICOMM!TTlllTISYOJlllW""""'lll .. ltvTGrnu0\11."''M'I~ 
ftlllllADYIN5TUll)ll,llYQUDO~llEClMAllAl'l'l'IO\lll.COffRRNJ.TIONUil.U. 

I"°'"'" "' ...... '"""' "'""...!"'°'""'-'" '< ""'""'"~~"'"'"" .... "''°"""d 
l"'"'"'""""""~"-'!ll<"""'""''°"-

21 PIL.,,..,up~lh• foll"""n<1d0<U!'l'<n1>.&=p"""~"' lo1~=°a<:ti"'ty 
b<o..hur<'.,u:l/<'rllg<'O• 
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Conference/Act:Mty lnformat1:m 

D Ro"""''""'"''"~"'''""" .. """'".,,......,,..,..,,,~,,, .... 

Purchar.eOrderlnformi!l1on 

""'"""°"'"!Pl>!~~ .. ,-.,.,.""'""~"""""""-"'"""-. 't~P<>~ 
l<l0....00>:f><E°"'"l"'"°" ...,_ -..PO~»bo~-IOd,.,~..,,.'1•odk>~­.. ,.....,,...,. °""""''~""> t.i,,.,-1;..,.1..........,.,..,..,.,-,.,.,,,.PO~i..-1 '"" 
__ ,, .......... .o1., ...... - .._ ""'"""""" "'""""'--"°'"~~""'"" 
~ .. ,..,,..,.,...,,.,.""r .. o<t><c><:-<Nt<""'...,.'°"""'""~ 
~''"°"'""'"q-'<>!"' ~,,.-,, ........... 00 ..... ~ "'f""'"'""~""'""" 

2LOo011hel'O~tobe•ddreo:.edtoa<.<lm:>on}'l~""pleasep'O'lllde 
tlie«""P•'"J'Sn•me1...:ICCSwndor• 1ft!lecomp1nyhnolan 
1p~......,...,.lh~POlsunabl<tobe~d.re<N'dto1....., 

23 lfoo•l,t• pcl1 an cft>•tr<q\le'"..IN funds .. 1c b• ir.<~<led" ~ ~PO•a tM 
<.emp•nyprm;1dolll>t...,outt 



Certificated Professional Leave 
Request Form cont. 

Request for Substitute 

Rl!g1stratJonandTrave!Exp.,,nses 

~.:.=~~::::;~-:: .~.%::::::5;.'.~":'tt.. ... 
u-"""""'~"""""_,,..,...,...,..,.,..,,,"" .. i"'-l<' o.,....,..,~ 

31 ll#q•lf'<lf'>l'Tm-.1 f'P"'•'>(A.rtl • H;>r.l Ro>ntalC>r '-1.f•ag> 
!Wrl'bJ'$Cn1or1tPorOoo-n "'"'l•"Wlbpot1'<'<1 

J3Tou!CO<toflodgng 

39. ""'""""' A.Jtomc~ I• "' l•-29• C.Ost "o •l ....... ~ <LtrO~! llb •P~ ~ .. , 

42. -1t«Tuto!TravolCOOl>'lk~ll'<!fol!.>wing"°'1m>110""1t@rdollN 
"'1l<IJctli:.•r3SO...O!lanotU><$>)1'11b...I 

~' ?io....,<lplo3Jon~Scpportogtr•""ldOOJmen.>li.OI\ qL<> 0<fot!od~ng, 
""'""'"'"tal<3'etc..) 
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29 "~<..• f<lr>ubwtLr.o"b<:i"Jre<mb;J....Jfr<m1ilfll)U!>o:leog<:ocyc!l"'r 
!hanPre1 ... ,c .... 1u.-,"'-p1~""•"Pkiod ll!ttn 

.. ..,, '"" , ..,,,,,,. ... ,,. .. ~ '~'"'°"' ~'<' ... ' ............ pc; 
11">!:'""'""" 

34t<>S!n'/'.rl.,oWPrcf.,s.<>11>Ttu""''''"ddOMtomo"' 
lof'lflMto~'"P' 6'M'' cchm"Jr'1rf knrCPageo~ws 

37Tota(C<>S10IR•rt>IC.."r"'°rn"n•IT_,,.,,n<,•IS!li.e1d;y 

J8. f"<1><>11ol/\1!t<4'1>ebllo r..l•Nge (l'OU/ldT~Pl S..Prnl•ssl<>n•I Lo"< ... 
Gu1def,..r..,""""'"fo"'"'""'Llmm1e,,,,,,,, !'et•1<b't6!rf••'»W' 
~ 

Tol~I htimated E.xpen•"s IReq rtr.it1a~ and Trawl E.xpers~s) 

.i.1 ..... ...-1oi.IE:<pe<o>e>(Rey"auoo....,To"ll<•""IE;.<"'"' dQnct 
ln<iJ~{C•'Sta.S.b<1Me) 

u..,!ho fo~owlrgfo.,,..lto>ontordol':ir""'o;re...- ~SO.SO O<>IK!!U«> ,_, 



Certificated Professional Leave 
Request Form cont. 

Acknowledgement 

~; I :>dmawled<Je ! h..,._ ..,.,; &o (EA nl~f=..uwl Le...,. Guldcl ,,.. ond 
Sd1"dule.,,dt"'1r,tmll..otlund"".aod.,odagr .. to<:",,..i*/\"thl.l>e 
prggr><ncutdoln••and"h.,.ul~ 
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Application for Salary Change Due to Training 
Beyond the Bachelor's Degree 

Human Resources Department 
(614)365-5000 

APPLICATION FOR SALARY CHANGE DUE TO TRAINING BEYOND A BACHELOR'S DEGREE 

Name ______________ _ Date ____________ _ 

Employee ID# ____________ _ Work Location _________ _ 
SHOWN AS THE FILE NUMBER ON YOUR PAY STUB 

Employee Signature ---------------------

Email address(for notification)------------------

NOTE If your certificate 1s due to expire June 30 of THIS current school year and you intend to renew your certificate 
with coursework from the attached transcripts, STOP! You must submit SEPARATE OFFICIAL transcripts for BOTH~ 
increments AND renewal of cert1ficat1on or licensure The Ohio Department of Education now requires official 
transcripts, and an official transcrrpt must also be a part of your personnel file 

I am applying for the following salary increase (check one) 

D Bachelor's Plus Total credit hours must equal 150 semester hours or 225 quarter hours 

Attach off1c1al transcripts md1catmg all credits after your bachelor's degree 

D 

D 

D 

Master's Degree Attach official transcripts md1catmg degree and date conferred DO NOT have official 

transcripts mailed to this office from your co1lege/umvers1ty Request they be mailed directly to you 

Master's Degree plus 30 semester hours or45 quarter hours Credits must be graduate-level courses m 

education or graduate level courses generally related to your area of cert1f1cat1on All credits toward this 
increment must be AFTER the date of the master's degree 

Ph D Degree Attach official transcripts md1catmg degree and date conferred DO NOT have offlc1al transcripts 

malled to this office from your college/university Request thev be mailed directly to you 

-+ Vou will receive a confirmation ema1l 1nd1catmg your new salary and the date for Board approval 

HUMAN RESOURCES DEPARTMENT USE ONLY 

EFFECTIVE DATE ___________ BOARD DATE ___________ _ 

CURRENT DEGREE------ NEW DEGREE----- PAY PLAN _______ _ 

YEARS NEW SALARY RATE$, _____ _ GRAD DATE ________ _ 

COLLEGE _____________ _ SEM HRS _____ _ 

TIME/DATE STAMP 

Revised 12/30/2020 
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Certificated Leave of Absence Application 

Columbus City Schools Application for leave 

CERTIFICATED STAFF & ADMINISTRATORS 

~ ~- "~ ~,-;-< 

_ ... o1~1MmJ..,,,,..;;~ .... Wio.t .... __ ~&m;.4m>,1 

CHECK ALL Tll~T APPLY·(S<!-•-a[/!J!!!!.fi!!.•-&i~®rotnrz1l<>to<m,_/rtmt11U) 
Al!plylmgf<><t~roll;~ww'I" n• r: Ii< o 
rJ R'¢1rlMfMl fl l~t<r1'MtenlfML Rl!Jalirlltlllf9!/fMfom/}ftn- f' ;: - - - -
o--$liii;.w.~....ii<.l-i;.;;.;y.,:- u-i<ii- ;; v.;;,;ii~m;;,,;ti,.ifui"~i----------1 
iiv.j fff~~~~;;e;;tJ'Mv. rtvS~tvv.=cWW'i;;effi'bef:~~ ~,,,?,v~mw-4 

'='*-~ 

Sp~~ - Pt~-thed~t~-m1mbu-- }1 -S'edion1'an1c1 
n 'otii.t15'«.,.,7D.Ua..i?ii£iS1 ri..t.>to.;~.,, •. 

i-- --- -· --~-f_;;Ji;§ijti::_-_ '" 
i~~~~l~~~!!."!~.~---~1~-·--·-~-=L~ ~---·:.;~~--"'·-! ~:sid:~.bJ-~kw:~«:\Mll-t"~6.iait~th:il'f~"'trtif~~¢<.'l:'hb-w;!:-t-~~~tM*P~>clij.~l.ttj.~ 
, pmorig!c~11:"4~tt;ritit;Q1.1~~1q~~m~~~ ~~~'t9:µ;q-.wr~b!i 
' llJ __ ,..,.. rite Olli> (.!) v-llf~J t'.l'i., Ono 
1 ~btl~l*1i~mtQWMk.O.U~~ ~ 1-....,,.,., ~~-- ----- ---- Oq = 

t C vts.,~.fi'mfdi:.a;lflc-mr~&fi~!'W(Ua-t0te~id:mta~~.i~ntWwcl-yur 

I 0 w.~ 4~<» <tMb iam>t-~!j.tmt ~ 

loth<~-.i- T<>doy'ollm 

:l~l!i«ju•Uaio!M!ol-l!oJIJ~ '-::::=ir-----

l~~-eli' 
Non:~ All~p~who~te 
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LAST NAME 

Sick Leave Bank Donation Form 

COLUMBUS 
CITY SCHOOLS 

COLUMBUS CITY SCHOOL DISTRICT 
CEA MEMBERS 

SICK LEAVE BANK 
APPLICATION TO JOIN/ DONATE 

FIRST NAME Ml EMPLOYEE NUMBER 

2 
•NUMBER OF DAYS/HOURS BEING DONATED 

(Must be 2 days) ---

I freely donate the days/hours as indicated above to the CEA Sick Leave Bank. I 
am aware that these days will be deducted from my sick leave accrual and will 
NOT be counted as sick leave days used. 

SIGNATURE 

EMPLOYEE __________ .DATE ___ ~PHONE _____ .BLDG __ _ 

•2 days must be donated For an hourly employee a day 1s the equivalent of the number of approved 

scheduled daily working hours 

SICK LEAVE BANK COMMITTEE MEMBER SIGNATURE DATE 

SEND FORM TO. leavesofabsmce@rolumbus k12 oh us 
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Sick Leave Bank Loan Application 

Lt 
COUJMBUS 
CITT S:CHOOiS 

~~t!on~ 

~~~~'¢~.t~t'1if:l1~p1~(.t-~~tra.r.t.~~:~~#fMtm<&.11m.unPa~~.cy. 

SIC!\ LEAVE U~NK. LON·< APPUCAflO~ 

SAMf (~1•11.~,l'flotY ___ --·-·--------

JlJti ----- -~~ 
Ji'IJ~lll£R OF P.\°\''l Rf.Q"!:.'ITP> f,\JM(. JO) 

0.\Tf..i.Ofl.FWt ----------

OhJl,rlo.ttt fo lhe &nlll- mu:1~ ~ ttpt1hl bd'urii' adilltittlt.4t d;ayi ~m as:<.rut tu UocfodhiJ.val~~ 

t<•nml .1.i.r.., .. """'-
,\tl}'~H~ab'J~~t'k:!\\'i 11.tmwtH N<fulati~<'.llCJtl, ~l!~C01i:r1h~ lta finµ1'¥'1>f~tto...Nt:cl°d~&r~ 
;;tz""!tal bi)• J.h(' ftrnA ~"-\.~ .U-1-ti.~'W ~i1htr:t}'#1t i.'i!ilw f..f~l.. !~~ t i.n~M!i l!tn'+Ht fri;.m d~ f~Ji,.~ 
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Aq(rnr~~~w v.¥1t ~th~ r~~ w 1t.tli:i» qi~ ~i~tr'.Jr Q(thc_ Ognk 4~ ro 
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C~)·-h, ' 

l baf11i:tt.ITTi'tlK-~1::tmi-:iitlit:d JQ;'l1t~ *14~ tt'l 4ifo.-..'<lll: ~ MJi::hlm»> 

oi:;1:_auu1rr~ ____ -------- ..-..-..~- U.04tl.'~·------

l'Qlf,lifTral; (:SA• 

./f'/'fl.OV110- Df.N!Efl,,,,_l)ffl; (jf ,Wrtil>•, 
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PR-01 Prior Written Notice to Parents 

PR-01 PRIOR WRITTEN NOTICETOPARENTS 
CHILD'$1NfORMATION 

TYl'li: 01' ACTION fAktff 

-~r~~~l!l~~~~~tdtt~@M'4t~df.t.f'f 
'"""""""~-"1#'-'""''-''""""""'-•IUl'i 

l'ROVl510N OF PRQ<:EDURAL SAFEGUARDS 
At.apmntof.1:dmd'm1h..a:~wflklbfi.td\fu.3'b!.1tJ,.)'OOhJ.wpctudu1tJu.~u..-J~«tmn-~iMfr4Mdu-.ls~C\w~ 
1~~it.rt~waet~r0iiri1btoma•~ct;alif"~"'~u~Cfi«!:P'd'J•a: 1rt~fit4\.,.oo.m~ 
~;"1!:'3optd)'J4H~,)!~,~~'l'f)'7Ui'to~f-3~~}'0<$<h<id11~IN~~~.-i.'l-»lt'.'('l,.~betiyNM!i.tm'fan 
~fM~ttd.d..'t4~yO;;i~~i~""'~(btflp.l.w1J*1~t~-4\l~~i1-hit~~~k•«~~«o:<t!t?ot~~ 
pt~l».J4GBXUS!«N:. 

U"J>W~~~-~""'ht~~b14nlxdlt1~f~~t<;#1i#J~~i\~snt}.,.P' x~~~&.~ ~ ... Jw.l 
cmlmm,,-D:t;fW'll'lW!tci.{ititJ:Aa<:a.n d'the V1~1Jt,t1Slafe9Ut1>3:1~, p}tal\t.l°"oot.ad ftiol:: M~ittg:: 

~~ : ::,..,.~~ "\ ~x'':>~ / v ~l 

(ilf~ w~ :~~~_,~h" _:z-9~::::,,-::::::: 
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w 

PR-02 Parent Invitation 

PR-02 PARENT INVITATION 

TO­

WO.\t 

I aminvltl"!Jyouto attend• meetllliJ todk<:USi lheecl...,.lion•l needsof: 

omeiN'AMl'- llMfO!i!Mlti.;, ;.,;/ 

PURPOSE FOR MEETING '°"''ill'"""°'"* 
tJt~4~Hf~~f•lMldh.ua~rM~ 

i21'•-"1'"' .. "'""""'""" 

13t...._,,--..,fy~ .. ~-.... 
i'Zl1·-·""'"""'r...."~'·-""""-"' 

Qfo6.."tl:lfm:Mt'~{:g~.nadfl'!iw§}\,a~ err fo.~~m.N!ru 
f]T~ilm~~ ¥~~f!~~W~ITT' 

C]i1P*1!~·~.t~.(mr,•9,f1 

GAt~~t~~ L~~1£128:'"%l.::l.~ 
J:)<l!!...-

TillS CONFERENCE Will BE SCHEDULED AS A: !d-"'4#1""1< ~ 

C'1f""''""""""'""" o~~ ffif~"""""""<ll:.-coll 

OTHER PHSONS \IYNO HAVfi llEEN INVll'ED TO ATTEND THIS MEETING INCi.UDE: 
C'"""'.itd"""""'t....i... coo... 
c""""""""""""'""' 0-h•ruH,.,.,,,...,r~" 

YW~!M!kllfMOOb!in!lartrWnmwJWl,~~~fumcl-0:t>d0tttWW.tre.ulbr.~1"11n~cic.,talf>~~~ lfoom&)'~ 
~~~~1i!Cf~~!:il!J~~li11#M'd!.Mot~~at~l)'W:U:lf>A-~~ 

l1}'0'-J~~m>~t.:MMso1tvt~~~al~it~d.1-ttt~k~PfmiM.k~d~~1¥Pf:!lif~1N,J..Mtr~t~M 
~l'Otl!t~~~<:~ 

torrt'AC'P rnQ~4. 

----------·-
RESPONSE TO PAR~NT INVITATION 
COMl'IJ!TE AUD 11U\1Rtl TO TH£

0

(Hf1J)'S S<HOOl 

!.]1 .. 11k~--., ('1!..tff ... ->< 
Q-.,,.'lli-">l<'m1!"""""""1"".,,._ 

~w-y;&d~tOOl~oflht\~1:f'>~1_Q(< 

i~&&bht~filw~t!;f~~il ,.,.. 

'-'-'-'< .............................. ... 

' "''";:;...,_w_.,_ 

-~t~tta~~~twtiirfcieyf4:qruoou~t'd~!!~~fb..'i.'.:G:..Z 

G]A~q·rw.,.~~.J'l'h.r~~ 
~mi~~(>"~~ 

219 



Attempts to Obtain Parent Participation 

11!1ll<>i..mm..,...<11~e1~ 

ll'llr>lllll!EI' 

~~<>llfl" 

~-­
~JV• 

220 



Evaluation Team Report (ETR) 

~==.."'!...~-~ ... ~~._,. ... !~-
==~~:t::=~~~---
~~v~~~~--,..--... 
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Evaluation Team Report (ETR) cont. 

r;.~~~"'1fM1~~'>1:-'f;:f~~ 

'""'""'"""~--.. -·-·~·~~~.,...-.--u .. ......,, _ ...... _ .. ,_-{ __ .. _ .. _l't_l~-
f~--""'"'"'-fl'"'"'--~~ 
=~===..""= 
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Evaluation Team Report 
School Age Evaluation Planning Form 

f ETR Eval11atlon Team lleport 1»$trld: 
~-"'"'"""'"'"""""'"''"""'"""'"""-""'">"'"""---------------~------
SOIOOLAAUVAU/AllONPlANNlNGFORM ilk~ 

:;:.;;w;;;;.;;,...;; 
t\~~~~~¥¥- __ -: _~_ 
'<k~r, ' ~" < 

£3Th¢f~~u~~~w~~~~~ta 
fLlYt''*TM!ft~~f.m•H»!•<<'f:<f.t.ia*1fi~~{lb1iu\to:J1.;til:ff;:g\off~<f~i!'.~!'fc:yW~llm~~ 

$1GNATUR£S 
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Evaluation Team Report 
Report Preschool Evaluation Form 

l!!~-~~_i:_:~~-~~~~~-~ Dbtrlc~ 
l'RESCHOot.EVM.Ul\TION Pl.AflNlNG FORM]lt....,,..;/ 

w~~~~ '/"' 
~Dt~<A~%rwf~~~l~ 

t::~m []t~~ 
c~"'~ r;linr1rn~~ 

D"'*"' c--
£nti-i!f!:Al['1.a£_~ 

om."""'-c 'l!W-t:Yrnk:H:IJ;,.'<MtMJ'-( 

s--~ n-~-~ 
wr __ _ 

Ll'""""-­n~~>lf~&iJt!n.~~lh'l'lhh~~~f:a~~~~clM~Mc~~ 
4t&!~.;:UMt~mH~\~~~1f>i-® 

~-.J\1:.oi~W¥~lh~i)~-~C!*~Ofth;m~~~~~k"'!'~wl!!i4.::.f&~~ 
~1;j:&l~~1~~.c~ 

O nwt<mMh.nt::i.«u'llt'#t~~ooi~1!i"dE1•~fr~(lt~h~~::w.M·i~b-
k} Jt;;tt~h.u bM!t1n®~.cm:ld@c.g..«t;w~~'~«$.¢tt~~~fh~1Ntum~$. 

SIGNATURES 
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Individualized Education Program (IEP) 

~~M*"1~~(Mlt,_~'f 

~!'<~~-

!EPw .. ~~~~*°;:-m 

·~ru~~ \II-!~ 

~4~\>;1,..;Z".M~~~mi=-°VY-"'(!l 
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""~-- "!:)t., ~c 
~*"""_"""'".....,..*'"''l«<v.'-«1- ""-"d %{;, 
-*»<-l>N::;,.w.,+ __ .,,_ ~6 """ti 
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Individualized Education Program (IEP) cont. 

·~~~~l'~ 
:;;-:;.~~~ ... ......,.,.. 'fM'~=«<t' 

<'<-<O"""°"o<_v_·~~<c':'< 
~">">v--,.(*M 

~-~-
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Individualized Education Program (IEP) cont. 
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Licensed Support Professional (LSP) 
Performance Rubric 

rt 
COLUMBUS 
ClTY !iCHOOIS 

Uce.,.,<ISu~port Profnslonal Perlormonco £valuation Rubric 

1v~rzi'.<nctrn.1 --l"'ff...pie&wot>;')d'~ fttw~W-$ n.pn-~~l in.i;~-....-..-41',.• l 
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1
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il?d/"!7f~ro'- ~W!4~.A•t.. !pofitn~Ui~•tn 
:!,t.o-"\-~...4'\t" k i:~~~r1~('"#M. 

I 1 ~~::~htilhm 

!'~~¥~ 

~=1ae~J;.!1".Jr.., 
,1.~!\f4ifl~j 

U~I 
~,,..~ ... d ....,...,...,., 
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Licensed Support Professional (LSP) 
Performance Rubric cont. 

- ~l:~:~i:: ;~==~~1=::.~n:i~ 

l
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Licensed Support Professional (LSP) 
Performance Rubric cont. 
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Notice of Special Evaluation 

COLUMBUS CITY SCHOOLS 
270 East &tat• Stre~t 

Columbus. OH 43215 

NntlcC! of Speclt1l Evaluation Date ___ --------

Dearc_ _________ _ 

Tuts notice Js to Jnfonn you that your performance as deemed by the 

AdMinistrator cf School, as a profesSJonal in the 

Columbt...s Clly &hoots ts in nec..'d or a spt.-cJal evaluauon in accordance wtth Artidt-

401 03 of the Agreement bl"'twecn the Columbus Educauon Assodation and thl" 

B<J~trd af Education The are..t/area!. of alleged unsatisfactory performance drt" 

mucated belaw"' 
l Teadu.r Perfonnance 

___ 2 Pupil Relatlonc; 

___ 3 Manage'l1t".nt AC'Uvttles 

___ 4.. Overall Valuto ti) thr School Progra.."I" 

___ 5 Personal Chararf~.C<>tlcs 

---~ 6 St.tff Relatl<ms 

7 Parent·C-omnnntlty Rl"Wh>n'\ 

8 Professional Growth 

Please meet with nW' :n my oCfice at _____ ~-=-------•a 
T1ml"/Datc 

.nrral'l.ge a conference concemtng this special evaluation n-e ',pectal Fvaluat.cm 

t"onference i'!. to o~ t"Ur within the ne\.l two (2l school day:s 

---- You a1 t: cotttlt"d to Assoc.la.Con 
~pedal e:valuatton Conrerence TJme-/Dntf" 

Hepre~nta.tion at thiS SpecinJ E\.-aluation con•erence TI1e pr0Tes&io1l.tl & stgn::itur.t: 

below lndi<'.ales that tius notire has been read but does not necessarUy lndical~ 

ruveem~nt with the impltr.iUom, 

See lnstruetlons on the Bo.cit 

INSTRUCTIONS FOR TEACHER EVALUATION 

"Notlre of Special E\..:luutl<>n" Form 

The Notice of Special Evaluation shall be mmdled In th• following manner 

Jn accordance \Vith Article 401 0'3, of tht"Agret"ment 
belween the Columbus Education AssoclaUon and the 
Bonrd of Education, a professional that I> alleged to .ic 
unS<"li.tsfactory Jn her /his performance is to first be 
lnfonned through Ute notice 

2. A check(•) will indicate the area(>) of alleged unsatisfactory 
pt.rfvnnant-:e 

3 The professional must sign both copl~..s and n~tum om.• to 
th(> buJdmg admlnJstrator 

4 A confen.m."e mu">t be held ~an observa.Uon orJurther 
evaluation At thts conference the profeS&lonal 1s entitled 
to As!:>ociatlon representation TI1e request tor the pn-sence 
of a represencaU\.e of the Ac;soc1.ation shnU not delay thJ$ 
c.onfere11ce for more than onti (l) c;c"hool dKl)- During the 
conference the admlnjstrntor shall Jdentify spectlk 
protesslonal perfonnance whlc h n.c;ulu d :tn tlie decision 
to perform this speclal ovaluatlon 

5 Following the conference arranged through thlb notice the 
evaluauon proccss will follow all stipulations of the 
~ See especlally Articles 401 0.3 and 401 04 

6 The admln.1strator·s copy oftbe Notice- ofSpttlal Evaluation 
shall be attached to the completed Appraisal ol the 
Professional form Qp~ when the profos...,tonal receJws one 
er morf' w1h11l'r.1.•<t«7ful rating.~ as. a i-e&ult of the Special 
E~!ahtatlon proce&><"J 
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CCS Teacher Performance 
Evaluation Rubric (OTES) 

Ohio Teacher Evaluation System (OTES 2 O) > Assemnent ofTeadier.P-&rlormance -....., .., _1;- -<Y/ 

Columbus City Schools (CCS) Teacher Performance Evaluation Rubric 

lhraugh theccllabara!1111! OTES2 0 precess the Tl!'OCher Petftmnoncet!IDluatlon Rubrkls used ta promcte edutator professoonal growth that lead$!D Improved 1nstruct1cnal 
perfomianceThlsprocessallowsforfeedbaclcsupportandreflectlonasdeterm1nedbythegatheredev1denceandratJOgsontherubrlclnCCSthera1111gprccess1stooca1ron 
complet1onoleachconlerence cbservation and1.Wallcthroughlortlmelyleedbaclc. Todetermlnetheratlngs thee1raluatorlstoconslderevldencecotlecteddurlngeacheven1 Ncnethat 
when completing the performance rubric, evaluators are not expected to gather eva;lence on a!l lnlfJCotorsfor each eventorobserv.1t1oncycle L•kewise teachers may but are not required 
to pro111deadd1t1onalp1ecesofev1dencetoaddressmdimtors Addll•onaldiscusslonoltheevtdencecanoccurdurlnsconferenca. B~theendolthefullewluat<Dnpenod evaluators 
shouldhaveprovldedratlngsforeachcomponentoftherubncbasedonsufficlentev1denceforteacherscnafullcycle Atthattlme teacherperformancelsS((lreclhcllstlcally This means 
evaluators1.W1llassesswhlchlewlprov1desthebestgwraildesmp1lonoltheteadier 

FOCUS FOR 
LEARNING 

IStandardl 
Students Standard 

:ZContent, 
Standard3 
Assessment, 
Standard4 
lnstrudlonJ 

PossibleSourcesof 
Evidence pre 
conference 

ortJ/ads portfo/10s 
onolysiso/rtudent 
data /essonp/ons 
student surveys 

FOCUS FOR 
LEARNING 
(continued} 

KNOWllDGEOF 
STUDENTS 

(Standardl 
Students, Standard 

4 Instruction 
Standard& 

Co11aboratlonand 
commun1cat1on) 

Possible Sources of 
Evidence 

ono/yslsojstudent 
dQto 

pre-conference, 
artifacts student 

surveys 

' 

Element11 
Element12 
Element13 
Element3l 

connections to 
prior and Mure 
leamlng 

Element12 
Element21 
Element22 
E!ement24 
E!ement2S 

Connections to 
state standards 
and district 
pnontles 

Element23 
Element41 
Element47 

Planning 
Instruction for 
thewholechlld 

Element12 
Elementl4 
Element1S 
Element42 
Element44 
Element64 

lheteacherdoesnotuse 
h1ghquahtystudentdata 
to develop measurable 
and developmentally 
appropnatestudent 
growthgoal(s) 

''forifi:t11ue 
The teacher plans lessons 
that demonstrate no 
connections to student 
pr1orlearnlngorfuture 
learning 

Theteacherslnstructlonal 
plan does not reference 
OhloslearnlngStandards 

planmakesnoconnectlons 
toandtheteacherisnot 
famlllarwlthstudent 
experiences culture, 
developmental 
charactenst1csor 
backgrounds 

Theteacherusesonesourceof 
high-quahtystudentdataand 
attemptstoanatyzepatternsto 
develop measurable and 
developmentallyappropnate 
studentgrowthgoal[s) The 
analys1smaybelncompleteor 
lnaecurate 

Theteacherthoroughlyand 
correctlyana!yzespattemsln 
at1earttwosourcesofhlgh 
qualltystudentdatato 
develop measurable and 
developmentally appropriate 
studentgrowthgoal(s)and 
momtorsstudentprogress 
towardgoal{s) 

,.""«>' Oavdo tm1 \i /< < Skltled 
Theteacherplanslessonsthat Theleacherplanslessonsthat 
attempttomakeconnectlons 1ntent1onallymakeclearand 
w1thstudentpr1orleamlngor coherentconnectlonswlth 
futurelearnlngThese studentpnorlearn1ngand 
connectlonsarenotclear futureleam1ngandmcludes 

Theteacher'smstructlonalptan 
referencesOhlo'slearn1ng 
Standardsbutgoalsand 
act1v1t1esdonotahgnw1th 
studentneedsschooland 
dlstrlctprlor!tlesorthe 
standards 

A~oeveto In ,_>v....-<.w 

Theteacher's1nstruct1onalplan 
makesml111malconnect1onsto 
studentaperlencesculture 
deve!opmentalcharactenst!cs 
or student backgrounds 
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strateg1esthatcommunlcate 
theconnect1onstostudents 

Theteacher's1nstructlonal 
plan1ncorporatesact1v1tles 
assessments and resources 
lncludmgava!lable 
technology thatallgnw1th 
studentneedsschooland 
d1str1ctprloritJes andOhJos 
learrnngStandards 

Theteacher'smstruct1onal 
planreflectsconnectlonsto 
studentexpenencesculture 
and developmental 
characterlst!cslhesemay 
includeprlorlearrnng 
ab1ht1esstrengthsneeds 
talentsbackgroundssk1lls 
Janguageprofic1encyand 

< "" AAcmmptiShed~-::_.,««v 
The teacher thoroughly and 
correctly analyzes trends and 
patternslnatleasttwoscurces 
ofhlghqualltystudentdatato 
develop measurable and 
developmentally appropriate 
studentgrowthgoal(s)and 
monitors student progress 
towardgoal(s) 

Theteacherplansforthe 
fac1htatlonofdevelopmental!y 
appropriate student data 
collect1onandstrateg1estoass1st 
lnstudentgoalsettmgand 
progressmomtonng 

RevlsedJ~lv 2022 

AW>tn~hed 

Theteacherplanslessonsthat 
lntent1onallymakeclearand 
coherentconnectlonsw1th 
studentpnorandfutureleamlng 
and Includes strategies that 
commurncatetheconnectlonsto 
students amonglessoncontent 
otherdlmphnesand/orreal 
worldexpenences Theteacher 
planslessonsthatusethempul 
andcontnbutlonsoffam1hes 
co!!eaguesand/orother 
professionals to understand each 
student'sprlorknowtedgewh1le 
supportmgthestudents 
deuelopment. 

Theteacher'smstructlonalp!an 
Incorporates 
actlv1tles assessmentsand 
resources 1ncludmgava1lable 
technology that align with 
rtudentneedsschoolanddlstrlct 
prlont1es andOh1osLearnJng 
Standards 

Theteacherpartlctpatesm 
studymgandeva!uatingadvances 
incontentand/orprov1des1nput 
onschoolanddlstnctcumcu1um 

Relli<edJulv2022 

studentexpenencescultureand 
developmentalcharacter1stlcs 
11iesemaylncludepnorlearnlng 
ab1ht!esstrengthsneeds 
indtv1dualta!entsbackgrounds 
skills tanguageprofidencyand 
lnterestsThc1nstruct1onalplan 
drawsuponlnputfTOmschool 
professionals and outside 

RevuedJuly2022 
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,,, 
,,_ 

LESSON DWVERY Communication The teacher does not 
commun11;ateleamlng 

goalsandexpectat1onsfor 
masteryanddoesnot 
model exemplary 
performance to students 
Studentscannotd1scern 

(Standard2 with students ccmmumtatesleam!nggoals 
e:rpectationsformasteryand 
models of exemplary 
performance to students 
There1slimlteduseof 
dlfferentlatedlearnlnggoals 

Content, 
Standard3 
Assessment, 
Standard4 
Instruction 
Standards 

Leaming 
Enwronment, 
Standard& 

Collaboratlonand 
Communication) 

Evidence 
pre-conference 

po!iit-conference 

formal observation, 
c/ossroomwolk 

through5/informol 
obsel'l!ahOns 
peerl'f!lltt:W 

Element22 
Element43 
Element46 
Element61 

learning goals. 
D1fferent1atedleam1ng 
goals are not used 

The teacher does not 
demonstrate content 
knowledge by using 
content specific 
developmentally 
appropriate language or 
contentspet1ficstrateg1es 
There is no student 
engagement. 

The teacher demonstrates 
some content knowledge by 
uslnghmitedcontentspec1flc, 
deve!opmentallyappropr1ate 
languageandl!m1tedcontent 
spec1ficstrateg1esStudents 
demonstratellttleengagement 
In the lesson 

Theteacherdoesnotg•ve Feedback to students ls 
S'ludentsfeedbatlc. generaloccaslonalorJlmlted 

andmaynotalwayssupport 
studentlearmng 

LESSON DEUVERY [ ~1v fneffective ,..-'-''A>evelo lng 
Theteacher!ncons1stently 
mon1torsor1ncorrectly 
addresses student confusion 

{continued} 

Learning 
Environment) 

Posslb/eSourcesof 
Evidence 

pre-conference 
post-conference 

forma/observot1on 
classroom walk 

lhroughs/informol 
observot10ns 

peerreviewstudent 
SUIVE')'S 

Monitoring Theteacherfa1fsto 
student monitor and address 
understanding studentconfus!onand 

Efement32 
Efement33 

Student 
centered 
I earning 

Element3S 
Element4S 
Element46 
Element53 
Element54 

routines and 
procedures 

Element SS 

Classroom 
climate and 
cultural 
competency 

Element14 
Element51 
ElementS2 

m1sconcept1ons andm1sconcept!ons 

learnlnglsent1relyteacher Leamlnglsprlman!yteacher 
d1rectedStudentsarenot d1rectedStudentspart!c1pate 
parl1c1patmg1nlearnrng mwholeclasslearmng 
activities activities 

Therearenoopportumtles Therearefewopportumt1esfor 
for student choice about studentchoiceaboutwhatw!ll 
what will be learned and be learned and how learn mg 
how learning will be will be demonstrated The 
demonstrated Thereisno leacherusesl1m1ted 
ev1denceofd11ferent1ated d1fferentlated1nstruct1onal 
lnstructlonalstrateglesor strategies or resources. 

establ1shedrout!nesand routines and procedures but 
procedures Effective usesthemlnconslstently 
translt1onsarenotevident Trans11lonsaresomet1mes 
resul1!nglnas1gn1ficant 
Jossoflnstructlonaltlme 
and frequent off task 
behavior 

Therelsnoevldenceof 
rapportorexpectat1onsfor 
respectfulsupport1veand 
carlnglnteractlonsw1th 
and among students and 
the teacher 

There1snodemonstrat1on 
of regard for student 
perspect!vesel!periences 
andcultureTheleather 
does not address needs 
relatedtostudentsenseof 
we!l-belng 

meffett1ve resuttmg1nalossof 
instruct!onalt!me Off task 
behavior1ssomet1mese111dent. 
Theteachermakesdec1s!ons 
aboutclassroomoperat1ons 

Therelssomeev!denceof 
rapportandeipectatronsfor 
respectfulsupport1veand 
caring Interactions with and 
among students and the 
teacher 

There1slncons1stent 
demonstrat1onofregardfor 
student perspectives 
expenencesandculture 
Theteacher1sawareofneeds 
relatedtostudentsenseof 
wellbemgbutdoesnot 
addressthemeffectlvely 
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$1(111 .. 

Theteacheriscons1stentand 
effect1ve1ncommumcatmg 
appropriate needs based 
dlfferentlatedleamlnggoa)s 
expectat1onsformasteryand 
models of exemplary 
performance to students 

Theteacherconslstently 
demonstrates content 
knowledge by using content 
specific developmentally 
appropriate language and 
contentspec1flcstrateg1esto 
engage students 
Theteacher'scommunlcatlon 
strateg1esandquest1onmg 
techniques check for 
understandmgandencourage 
h1gher-leveltti!nk1ng 

Theteachergn1esstudents 
substantlvespeclflcand 
t1melyfeedbacktosupport 
their learning 

effetbvelncommumcat1ng 
d1fferent1atedleammgsoals(such 
asneedsbasedlnterestbased, 
strengthbased)eXpectat1onsfor 
masteryandmodelsofe1emp!ary 
performance to students through 
mult1plecommunlcat1on 
techniques 

The teacher consistently 
demonstrates content knowledge 
byusmgcontent-spedfic 
developmenla!!'l'appropnate 
languageandcontentspet11lc 
strateg1estoengagestudentsThe 
leacher'scommumcatlon 
strateg1esandquestlo111ng 
technn:iuesengagestudentsin 
hlgherlevelandcreat1veth1nklng 
andst1mulatestudenltD-<Student 

The teacher gives students 
substantive speclficandtlmely 
feedbacktosupportrnd1111dual 
studentleamlnsTheteacher 
g1vesstudentsopportun1tlesto 
engagemselfassessment provide 
feedbacktoeachotherandrellect 
onthelrownstrengthsand 
challenges 

RevisedJulv202l 

Skilled AA, • .,;\: < Al:CDml'lmhed vo./' ,f(' 

Theteachercons1stentl'1' I Theteachercons1stentlymomtors 
monltorsandaddresses addresses art1culatesand 
commonstudentconfus1on antldpates1nd1v1dualstudent 
andm1sconcepllonsby confus1onorm1sconcept1onsby 
present!nglnformat1onrn presentlngmformat1oninmultlple 
multiple formats and formatsandclanfylngcontentas 
clarify1ngcontentasheorshe heorsheseeschallenges 
sees challenges 

Leamlnglsabalancebetween 
teacherdirectedlnstructlon 
and student-directed 
lnteractlonasstudentsapp!y 
the1rbiowledgeandskillsas 
developmentall'!'aPpropriate 
The teacher effectively 
combrnescol!aborat1veand 
wholeclasslearmng 
opportun1t1estomax1ml2e 
student learning 

Teacherg1vesopportun1t1es 
for student choice about 
studenttearnlngpathsor 
waystodemon5tratethe!r 
learning Teacher uses 
d1fferentiatedlnstruct1onal 
strateglesandresourcesfor 
groups of students 

Ontaskbehavlorlsevident 
Students assume appropriate 
levelsofrespons1b1htyfor 
effet11ueoperatlonofthe 
classroom 

There1sconslstentevidence 
of rapport and expectations 
forrespectfulsupporllve 
andurlnglnteract1onsw1th 
andamongstudentsandthe 
teacher 

There is demonstration of 
regard for student 
perspectives experiences 
andcultureTheteacher 
models expectations and 
behaviors that create a 
pos1t1vecl1mateofopenness 
respectandcareThe 
teacherantlctpatesand 
effectively addresses needs 
retatedtostudentsenseof 
well being 

Learnlng1spnmarllyself.cllrected 
withtheteacherlntheroleof 
fac1!1tatorencouragmgstudentsto 
applythelrknowledgeandsk1llsas 
developmentall.,.appropnate The 
teacher encourages students to 
perslstlnthelearmngtasics The 
teachereffect1ve!ycomb!nes 
!ndependentcollaborat1veand 
wholeclass!earnlngopportun1ties 
tomaximlzestudent!earnlng 

Teacherroutmelypromotes 
opportunlt!esforstudentslo 
actlvelylakepartmdevelopmg 
goalstowardmasteiy and 
students are responsible for 
dec1dmghow1odemonstratethelr 
learning lnstructlonalstrategles 
padngandresoum!sare 
d1fferent1atedtomakelhelesson 
accesslbleandchallensJngforall 
studentswhllesupportlngthe 
vanouslearnlngneedsof 
fnd1111dualstudents 

Rel/fsedJulv2C22 

andensuredbystudentsStudents 
Jnltlateresponslbllltyforeffect111e 
operatlonoftheclassroom 

TheteacherJntentJonal!ycreatesa 
classroom environment that shows 
cons1stentevldenceofrapportand 
expectations for respectful, 
support1veandcar1ngmteractlons 
w1thandamongstudentsandthe 
teacher 

Therelsdemonstratronofregard 
for student perspectives 
experlencesandculture The 
teachermodelsexpectat1onsand 
beha111orslhatcreateaposltlve 
chmateofopenness,respectand 
careTheteacherantfcipatesand 
effeu1vel.,.addressesneedsrelated 
tostudentsenseofwell-.be1ng The 
teacherseeksand1sreceptiveto 
thethoughtsandopm!onsof 
lnd1v1dualstudentsand1hetlass 
Whenappropnatetheteacher 
mdudesotherschoolprofess1anals 
and/or community resources to 
ensureallsludentsarerecognlzed 
and valued 

Rl!VlsedJuly20ll 



STUDENT 
LEARNING 

(Standardl 
Students 

Standard3 
Assessment) 

PossibleSovrceso/ 
Evidence 

pre-conference 
formolobsetvatJOn 

dasiroomwolk 
throughs/mformo/ 

obset110t1ons, 
assessments 

student portfolios, 
post conference 

PROFESSIONAL 
RESPONSIBILITIES 

(Standard6 
Collaboratlonand 
Communication, 

Standard7 
Profession al 

Responslblhtyand 
Growth) 

Pc1Ss1b~Sourcesof 

Evidence 
Profes:;Jono/Growth 

Plan or 
Improvement Pion 

pre-conference 
post-conference 

ortifoets,self 

pt!etrev1ew 

PROFESSIONAL 
RESPONSIBltmES 

(continued] 

CCS Teacher Performance 
Evaluation Rubric (OTES) cont. 

varied assessments ofvar1edassessments 

Element31 
E!ement32 
Element33 summat1veassessments. summatlveassessments The 
Element34 teacheroffersd1fferent1ated 

assessmentcho1cestomeetthefull 
range of student needs 

Theteacherfa1lsto The teacher attempts to The teacher analyzes Theteacheranalyzesdatatrends 
analyiedataandmakes analvzedataandmod1fy patterns to measure andpatternstomeasuretargeted 
l!ttleornoattemptto lnstn1ctlonthoughthe targeted student learning, studentlearnlngantlclpate 
mod1fy1nstructlontomeet mod1ficatlo11Sdonotmeet ant1opatelearmngobstacles leammgobstacles modify 
student needs student needs mod1fy1nstruct1onand mstrucbonandd1fferentialeto 

differentiate to meet the meetlndlvldualstudentneeds 
needsofgroupsofstudents 

Theteacherdoesnot Theteachersharesevldenceof The teacher shares evidence Theteachersharesevldenceof 
share evidence of student student learning with students ofstudentleammgw1th studentleam1ngw1thcollcagues 
leammgw1thstudents parentsandstudentstoplan parents and students to 

lnstruct1ontomeetstudent collaboratlvelyplanlnstruct1onto 
needs. meet1nd111!dua!studentneeds. 

Evidence of The teacher's assessment Theteacherusesonesourceof Theteacherusesatleasttwo Theteacherusesatleasttwo 
studentlearnfng data demonstrates no hlgh-quahtystudentdatato sourcesofhlgh-qual1ty sourcesolhlghquahtystudentdata 

evldencecfgrowthand/or demonstrateclearev!denceof student data to demonstrate to demonstrate growth and/or 
Element13 ach1e11cmentovert1mefor appropriate growth and/or growthand/orachielll:ment achievement overtime showing 

most students ach1evementovert1mefor overtime showlngclear clearevidenceofaboveexpected 
some students ev1denceofeKpectedgrowth growth and/or achievement for 

and/orach!evementformost most students 
students 

Re111sedJufv2Cll 

/lcc(lm Jished/<_.,;;;,rn 

Theteac.heruseseffect1ve Theteacherusesmult1pteeffectl\1e 
communlcatew1th and appropriate andapproprlatecommumcat1on 

collaboratlon studentsandfamlhes communication and andengagementstrateg!eswlth 
wlthfamilles engagementstrateg1es1111th engagementstrateg1esw1th 1nd1v1dualstudentsandfam1bes 

studentsandfamlhesThesedo studentsandfam1hes, Theseongo1ngstrateg1espromote 
Element61 not contribute adequately to resulting in partnerships that two waycommunlcatlon active 
Element62 studentlearnlng wellbelng contr1butctostudent part1c1patronandpartnershJpsthat 

and development learning well being and contrlbutetoea,hstudents 
deVElopment learnmg,wellbelngand 

development 

Communlcatlon The teacher does not The teacher Inconsistently or Theteachereffectlvely The teacher Initiates effective ,,. commun1cateand/or unsuccessfullycommun1cates ccmmun1catesand commu111cat1onandcollaboratlon 
collaboratlon collaborate with and/orccllaboratesw1th ccllaboratesw!thcolleagues w!thcol!eaguesoutsldethe 
with colleagues colleagues.. colleagues resultmglnhmlted toexam1ne1nstruct1onal classroom resultlngm 

improvementofprofesslonal practlceandanalyzep;itterns 1mprovementsinstudent!eammg 
Element63 practice lnstudentworkandstudent lndlvldualpract1ceschootpractlce 

data to Identify and and/ortheteachlngprofess1on 
implement targeted 
strateglesforlmpro111ng 
profess111n;ilpract1ce 

Dlstr1ctpohcles The teacher demonstrates The teacher demonstrates iheteac.herdemonstrates The teacher demonstrates 
and professional alack of understanding mm1malunderstandlngof understandmgbyfollowlng understand111gbyfollow1ngd1str!ct 
responslbllltles andregardfordlstrlct dlstrktpol!c1es,stateand dlstrlctpohdes stateand policies, state and federal 

pohclesstateandfederal federalregulat1onsandthe federatregulat1onsandthe regulatlonsandthel.JcensureCode 
Element71 regufat1ons;indthe L1censureCodeofProfesslona1 UcensureCodeof ofProfess!onalConductforOh!o 

UcensureCodeof Conduct for Ohio Educators Professional Conduct for Educators 
Profess1on;ilConductfor Oh10Educators 
Ohio Educators 

Theteacherexempl1fleseffect1ve 
leadersh1pcharacter!stlcsbeyond 
theclassroomTheteacherhelps 
shapepolicyaltheschool district 
or state level 

RevlsedJulv2022 

%.~"''''""'"°*'"'' ,., » '- "'-9' >>/)'-'«'"~, 
,,,A~""fneffectlw Deve•.-~ SkllledA: .A~<lm l:!itled 

Professlonal Theteachersetsshort Theteachersetsandmon1tors Theteachersetsshortterm Theteachercons!stentlypursues 
!earning term and longterm shorttermandlongterm andlongtermprofess1onal bestpract1cesandsetsmonltors 

profess1onalgoalsbutfaUs profess1onalgoalsbutfa1lsto goalsandmon1torsprogress andreflectsonprogresstoward 
Element72 tomon1torprogressor take appropriate action to lnmeetmgthembasedon meetlngshorttermandlongterm 
Element73 takeactlontomeetthe meet the goals self-reflection and data profess1onalgoalsbasedondata 

goals analys!s The teacher takes analys1stolmprovestudent 
appropriateact1ontomeet learnlngTheteachertakes 
the goals appropnateact1ontomeetthe 

goalsTheteachercoUaboratesw1th 
colleaguesandotherstosharebest 
practices 

Re'Jl•edJuly2012 
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Teacher Pay Plan Change Form 

22/23 School Year Pay Plan Change Form 

Betty A R Arey 
Payroll Adm1rnstrator 

Office of the Treasurer 
270EastStateStreel 

Columbus Ohio 43215 
Phone 614-365-6400 

Fax-614-365-5304 

To be ehg1ble for partmpabon m year round "stretch pay", employees must meet the following reqmrements 

Classified employees Per OAPSE contract 18 12 Twelve Month PayOpbon, "Only persons who are on 
direct deposit will be elig1ble for the twelve (12) month option • Failure to maintain your direct 
deposit m good stand mg will result m 1mmed1ate termmabon of stretch pay 
Regular assigned school-year employee 
Scheduled to work 20 or more hours per week 

Employees that meet these reqmrements have the option to choose 

• Twenty-one (21) pays September- June 
• Twenty-six (26) pays "stretch pay" September- August 

The plan remains m effect unbl the employee makes a change dunng open enrollment next year 

Ir you are already on "stretch pay' you DO NOT need to complete another form unless you want to change to 21 pays per 
year 

OPEN ENROi i MENT DATES 

> Classified employees May9- June 24, 2022 (Form due m Payroll by 5 00 pm,June 24, 2022) 

> Certificated employees May9-August 19, 2022 (Form due m Payroll by 5 00pm.,August19, 2022) 

> Forms received after the due dates wdl not be processed 

> Changes MAY NOT be made outside of the open enrollment period 

Pay Plan Change Forms are also available on the Employee Self Service system under Resources and Jn the Payroll office 

PLEASE CHOOSE ONE OPTION 

I choo~ the SCHOOL YEAR PLAN I will receive~ September through June (NON~STRETCH PAY) 

I choose the TWELVE 1\IONTH PLAN I will receive 26 pays September through August (STRETCH PAY) 

FullName ________ ~~~--------- ID# ________ _ 
Please Pnnt 

Signature ________ ~-~~-------- Date ________ _ 
Sign m blue mk 

Job Title ___________________ _ 

RETURN ORIGINAL SIGNED FORM TO CEC, PAYROLL, ROUTE 3 OR DELIVER TO PAYROLL IN 
PERSON 

TlllS DOCUll1ENT _tL4Y NOT BE FAXED 01 SC41V!VEDIE.\1AILED 
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Transportation Reimbursement Form 

COLUMBUS PUBLIC SCHOOLS 
LOCAL TRANSPORTATION REIMBURSEMENT REPORT 

Perlod Covered· From _____ Through 

School/Dept. Check Location -----

Pun:hsse Ord•r• -------­
Vendor•~---------

Trlpllcpor1 

Date Flom To 

TOrALMILES 
X CURRENT MILEAGE R4TE 

AllOUNTTO PE REIMBURSED 

l'llrlllng 
Milos ,_ 

~ 
I hereby certify !hat the mlleage and parking shown ebova (1] are 
COITecl; (2) wem incurred In the disellalge of business for Ille Columbus 
Public Schools, and (3) have nol pravlously been ralmbursed. 

Slgnalllre SSN 

Approved By Date 
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Reform Panel Variance Request Form 

REFORM PANEL 
VARIANCE REQUEST FORM 

2022-2023 

School/Department Name ----------- Implementation Year ________ _ 

Check One 

D New School Request D Renewal School Request D New District Request D Renewal District Request 

I Requescmg variance from (check one) 

r1 CEA/Board Collecave Bargaining Agreement Article No 

r1 Columbus Board of Education Policy Pohcy Number 

r1 State or Federal Regulation Code/Regulation Number 

n D1stnct Admm1strat1Ve Practice Bnefly Note 

Descnpt1on of variance requested Please be specific (attach add1t1onal sheets 1f necessary) 

Rat:Jonale for Variance (attach additional sheets if necessary) 

Expected student outcomes as a result of variance (attach addiaonal sheets if necessary) 

S Variances requiring changes m md1v1dual teacher schedules should be attached with a written statement from the 
teachers involved stating they are in agreement with the contract changes 

6 At least 2/3 or 66 7% of the teaching staff, by secret ballot, must vote to support this Variance 
Request. 

VOTES For___ Agwnst __ Abstentions Absences __ _ __ % 

Pnncipal or Chair Site Based CEA Senior Faculty Representative 

Print Name Print Name 

REFORM PANEL ACTION 

Date of Reform Panel Action ------------------

D Variance Demed D Complete and Submit State Waiver 
R uest 

Mod1ficat1ons/Explanat1on ----------------------------

Superintendent (date) CEA President 
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Part IV 

Index to the 
Master 

Agreement 

Note: Italicized index items are those that appear in 
headline or subheadline format in the actual contract 
including article and section titles. 
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A 
A Plan/B Plan, paychecks, (Art. 1013, 1106, 1403, 1406, and 1409, Sec. 

109.03, 901.10), 6, 90, 110, 114, 124-12S, 130-131, 136-137 
ABC, see Associat10n Bmlding Council 
Absence, Leaves of(Art. 702) 66 
absence of teachers 

assault on Board premises (Art. 1103, Sec. 701.02D), 62, 113 
assault leave, disputed (Sec. 701.02D7), 62 
Association Leave (Sec. 209.0S, 702.14), 22, 72 
coverage when no substitute (Sec. 209.04), 21-22 
court hearmgs see administrative hearings 
death in the immediate family (Sec. 701.0lB, 701.02C, 1201C), 

61, 62, 117 
donating sick leave, catastrophic illness/mjury (Sec. 701 07), 6S 
Exchange Teaching (Sec. 702.03), 68-69 
extended sick leave (Sec. S07.03, 701.03C), SS, 63 
holidays and weekends (Sec. 701.0S, 702.12C), 63, 72 
Ill Health (702.01), 66-67 
illness or mjury of family members (Sec. 701.02B), 61 
illness or inJury of family members without pay (Sec. 702.10), 71 
jury Duty (Sec. 702.13), 72 
Family and Parental Leave (Sec 702.02), 66-67 
medical or psychological venficat10n requirements (Sec. 701.06D), 64 
Military Leave (Sec. 702.0S), 69-70 
National Servtce Leave (Sec. 702 lS), 72-73 
non-work day (Sec. 701.0S, 702.12C), 63, 72 
personal illness (Sec. 701.02A, 701.0lB), 60 
Personal Leave (Sec. 702.12), 71-72, 8S-86, 107, 108, 113 
Professional Study or Travel (Sec. 702.04), 69 
Religious Leave (Sec. 702.11), 71 
notificat10n of (Sec. 701.03, 701.04), 63 
Returning.from Leave (Sec. 702.08), 70-71 
Sabbatical Leave (Art. 703), 73 
sick leave abuse (Sec. 701.06F), 64-6S 
sick leave use, nonftcanon of (Sec. 701.03A), 63 
Special Leaves (with reason) (Sec. 702.06), 70 
Special Leave Without Publicly Stated Reasons (Sec. 702.07), 70 
Superintendent, granted by without loss of pay (Sec. 702.09), 71 

Academic Freedom (Art. 201), 13 
accrual of sick leave (Art. lOOS, Sec. 109.031-14, 701.0lA), 6, 61, 108 
Adnumstrative Gmde (Art. 107), 3 
administrative hearings, released time for (Sec. 208.0S), 20 
Administrative Policy on Class Size, (Sec. 301.01), 33-34 
admm1strative or supervisory personnel, defmiuon of (Sec. 101), 1 

Authority of the Superintendent (Art. 103), 2 
meetings, once a month with the Association (Sec. 108.02), 3 

adoptive leave, see Family and Parental Leave 
Agreement, (in negotiations) (Sec. 1501.10), 142 
aides, see Instructional Assistants 
aides of teachers of emotionally disturbed (Sec. 305.01, 305.02), 37 
Alternative Schools (Art. 503), 53 
Amendment Procedures (Art. 1601), 147 
anouncements during the regular school day (Sec. 206.04), 17 
AnnualEvaluat10n (Art. 501), 53 
Annuity Programs (Art. 804), 80, 115 

244 



annuities and Section 125, salary reduct10ns for (Sec. 109.031-2), 5, 108 
annumes, transfers of amounts by third day (Sec. 109.031-5), 6 
Applicable State Law (Art. 1602), 147 
Arbitration (Art. 111), 10-11 
arbmat10n, costs pa.id by loser (Sec. 111.06), 11 
arbitration of disputes over no smke clause (Art 106), 3 

agreement not to cause or sponsor (Sec. 106.01), 3 
disciplmary act10n (Sec. 106.02), 3 
effort to control (Sec. 106.03), 3 

art, music and physical educat10n (Art. 307), 38-39 
assault of teachers (Sec. 208.07), 20 
Assault Leave (Sec. 701.02D), 62, 113 
assault leave, JOint committee on (Sec. 701.02D-7), 62 
Assignment Stipend (Art. 911), 105 
assignment, outside their certification area (Sec. 211.05D), 28 
assignment, notification of for next year (Sec. 21 l.05C), 28 
assignments of teachers to sponsorship of school orgamzat10ns 

(Sec. 209.01), 21 
Assignments and Transfers (Art. 211), 24-29, 110, 115, 119 
Assignment Notificat10n (Sec. 21 l.05C), 28 

Involuntary Transfers (Sec. 211.02), 26 
Job Fair (Sec. 211.04), 28 
Postmg and Fillmg Vacancies (Sec. 211.01), 24-26, 110, 115, 119 
preferences, related to assignment (Sec. 211.05B), 28 
StajfReductions (Sec. 211.03), 27-28 
vacancies, m first semester (Sec. 211.05A), 28 
vacancies, m second ~emester (Sec. 211.05A), 28 

Association Building Council (Art. 202), 13-14, 15, 17, 18, 25, 34, 37, 

53,57,58, 144 
Annual Evaluation, (bmldingsurvey) (Art 501), 53 
assignment of educational a.ides (Sec. 601.02), 57 
electmg text book selection committee members (Sec. 504.01), 53 
establish procedures for disciplme (Sec. 208.03), 20 
expenditure of fund raising profits m school's General Fund 

(Sec. 206.10), 18 
expenditure of vendmg machme profits (Sec. 206.03), 16-17 
for nurses (Sec. 604.02), 57-58 
guidelmes for volunteer workers (Art. 602), 57 
m mterview and select10n process (Sec. 211.0lD), 28 
in schools with shared decision-makmg cabmets (Sec. 1503.05), 144 
mterview and select10n of aides (Sec. 601.05), 57 
member select10n (Sec. 202 02), 13 
number of pupil stations in nonacademic classrooms, (Sec. 301.03) 34 
number of recesses per day (Sec. 302.05), 35 
requestmg an extension telephone (Sec. 206.07), 17-18 
schedulmg bmldmg level staff meetings (Sec. 205 02), 15-16 

studying proposed innovative programs (Sec. 204.05), 15 
trammg program for aides at Columbus Scioto and Beatty Park 

(Sec. 305.02), 37 
Association grievance (Sec 110.06), 10 
Ajsociatzon Leave (Sec. 209.05, 702.14), 22, 72 
Associat10n, on the regular mail route (Sec. 109.05B), 8 
Associat10n, meetings with Superintendent (Sec. 108.02), 3 
Association representative, see faculty iepresentatives, governors 

authonry of the Board (Art 102), 2 
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Authority of the Superintendent (Art 103), 2 
automobiles, voluntary use of (Sec. 209.03), 21 

B 
bargaming agent, (Art. 101), 1 
bargaining umt, defined (Art. 101), 1 
benefits, effective date for new hires (Sec. 109.031-15), 6-7, 114 
Board adoption of city-wide pohcies, consultation with Associatton 

(Sec. 108.01), 3 
Board-Association Consultation (Art. 108), 3 
Board contnbutions to medical plan (Art 806), 7, 30, 68, 82, 108 
break time, for elementary teachers (Sec. 302 03), 35 
"Bmldmg Staff Assignment" directory (Sec. 109.02C), 4 
bmldmg, evaluat10n of (Art. 501), 53 
ButldmgStajfMeetmgs (Art. 205), 15-16 
bulletm board space (Sec 109.04, 206.02), 7, 16 

c 
Cafetena Premmm Payment Plan (Art. 814), 87 
Calamity Days and Remote Learnmg (Art. 308), 39 
calendar, school 

2022-2023 Chart (Art. 1401), 121 
Days (Art. 1402), 123, 140 
Payroll and Deductions (Art. 1403), 124-125 

2023-2024 Chart (Art. 1404), 127 
Days (Art. 1405), 129, 140 
Payroll and Deduct10ns (Art. 1406), 130-131 

2024-2025 Chart (Art. 1407), 133 
Days (Art. 1408), 135, 140 
Payroll and Deductions (Art. 1409), 136-137 

Catastrophu Jllness/ln;ury Stck Leave Donation Procedures (Sec. 701.07), 65-66 
central office verification, ill health (Sec. 702 OlA, 702.0lD), 66, 66-67 
changing from payroll plan A to plan B (Sec. 109.031-6), 6 
charitydeduct10ns (Art.1403, 1406, 1409), 124-125, 130-131, 

136-137 
dry-wide policies, Board-CEA consultation (Sec 108 01, 211.0SG), 3, 29 
dry-wide programs 

delay tmplementing mterview process (Sec. 21l.05G),28 
selection process (Sec. 211.0lD ), 25 
staff/inservice meetmg (Sec 205 06), 16 
staff reduction (Sec. 21103G),27-28 

classroom coverage/reassignment (Sec. 209.04), 21-22 
class load see Teach er Class Load 
Classroom Atmosphere (Art. 208), 19-21 
Class Size (Art 301), 33-34 

Admmistrative Policy on Class Size (Sec. 301.01-301.05), 33-34 
excess of class hmm (Sec. 301.01-301.05), 33-34 
high school (Sec. 301.01-3, 302.01), 33, 35 
kindergarten-3rd grade (Sec. 301.01-1, 301.05-1), 33-34 
kmdergarten-5th grade (Sec 301.01-1, 301.05), 33-34 
middle school (Sec. 301.01-2, 302.01), 33, 35 
nonacademic (Sec. 301.01-4), 34 
pilot project (Sec. 301.05-2), 34 

cla~sroom mterruptions (Sec. 206.04), 17 
classroom observation for evaluation purposes (Sec. 401.01), 41-42 
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classroom visitations guidelines (Art. 207), 19 
clerical responsibilmes (Sec. 206.08), 18 
coach's pay (Art. 905), 95-103 
coach's conference period (Sec. 905.03), 99 
coach's driving record/van certification (Sec. 90S.04K), 103 
coach's prorated salary (Sec 90S.04A-l), 100 
Co-Curricular Activities and Extra Duties (Sec. 209, 905.01, 905.02, 

905.03, 905.04), 21-22, 95-103 
coffee-makers and vendmg machmes (Sec. 206.03 ), 16-17 
college scnp (Art. 802), 79-80 
Committee Procedures (Art. 506, 1503), 54, 143-145 

chairperson elected by members (Sec. 506.01), 54 
gmdelmes for Professional Leave Committee (Sec. 702.16), 73 
JOint committee, meaning of (Sec. 506.04), 54 

complamts by parents (Sec. 403.01), 48 
conference days and reports to parents (Art. 210), 22-24 
conference guidelmes (Art. 207), 19 

elementary and middle schools (Sec 210 01, 210 02, 210.03), 22-23 
high schools (Sec. 210.02), 23 
reqmrements for (Sec. 210.01, 210.02), 22-23 
self-contamed (Sec. 210.01), 21-22 

conferences, schedulmg of parent-teacher (Art 1401, 1402, 1404, 
1405, 1407, 1408), 121, 123,127, 129,133, 135 

conference period 
coach's extra during off season (Sec. 905.03), 99 
payment for losmgwhtle covermg class (Sec. 209.04), 21-22 
providmg for teachers (Sec. 204.05), 15 

consultants (m negotiations) (Sec. 1501.09), 142 
contmumg contract, see contracts, contmumg 
contmuous experience defined (Sec. 401.08), 44-46 
Continuous Peiformance Pledge (Art. 106), 3 
contracts 

contmumg (Sec. 401.06, 401.08), 43, 44-46 
contract Forms, Teacher (Sec. 402), 47-48 
limited (Sec. 401.08E, 401.08F, 401.09), 46, 47 
termination (Sec. 404.03), SO 
supplemental, (Sec. 402.02), 47-48 

contributions to medical plan, Board (Sec. 806.04), 81-82 
contributions deducted (Sec. 109.12), 9 
copy machmes see Teachmg Environment and New Bmldmgs 
corporal pumshment (Sec. 208.02), 20 
correctmg errors in reporting sick leave/personal leave (Sec. 109.031-8), 6 
counselors (Art. 603), 57 
court hearmgs, job related (Sec. 208.05), 20 
credit for outMde teachmg experience, see Salary Policies 
credit umon deductions (Sec. 109.031-4), 5-6 

D 
Days, meaningof(Sec. 1501.06), 133 
death m immediate family, use of sick leave (Sec. 701.0lB, 701.02C, 

1201C), 61, 62, 117 
debmng of employees bank account (Sec. 109.031-7), 6 
deductions, 

contribut10ns (Sec. 109.12), 9 
credit union (Sec. 109.031-4), 5-6 
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flexible spending accounts (Sec. 109.031-5), 6 
government savmgs bonds (Sec. 109 .031-17), 7 
membership dues (Sec 109.03A), 4-5 
paychecks (Sec. 109.03D), 5 
schedule for (Sec 1403, 1406, 1409), 124-125, 130-131, 136-137 
tax deductions, supplemental wages (Sec. 109.031-12), 6 
Umted Negro College Fund (UNCF) (Sec. 109.12), 9 
Umted Way (Sec. 109.031-1), 5 

Dental Insurance (Art 807), 83-84 
dental deductible (Sec. 807C-3), 84 

department chairpersons, election of (Art. 203, 905.03, 905.04]), 
14,99, 103 

development of Admimstrat1ve forms, consultation with 
Association (Sec. 108.03), 3 

direct deposit to bank (Sec. 901.13), 90 
directory, employee (Sec. 109.02C), 4 
Disability Insurance Payroll Deduction (Art. 805), 81 
d1sc1plinary transfer, notification of (Sec. 208.06, 208.09), 20, 21 
discipline (Art. 208), 19-21 
d1sc1plme, pnncipal's responsibility (Sec. 208.03), 20 
donation of sick leave, catastrophic illness/injury (Sec 701.07), 65-66 
Duration of Agreement (Art. 1603), 147 
duties 

aides (Sec. 601.04), 57 
Co-curricular Activmes and Extra Duties (Art 209), 21-22 
custodial (Sec. 206.03), 16-17 
duty-free period for Association Semor Faculty Representative 

(Sec. 109.13), 9 
exclusion for members who travel (Sec. 209.12), 22 
factor in assignments and transfers (Sec 211 OlA, 211.0lF), 24, 25 
for coaches during off season (Sec. 905.03 ), 99 
Pay for Extra Duties (Art. 905), 95-103 
payroll procedures (Sec. 109.031-13, 109.031-16), 6, 7 
one half-time aide minimum (Sec. 209.09), 22 
related to testing (Sec. 201.02), 13 
re~tncnons to six daily a~signments (Sec. 905.03), 99 
school treasurer's dunes (Sec. 209.10), 22 

E 
early departure for Association business (Sec. 109.10), 8-9 
Early Separation (Art. 811), 87 
educational aides, see Instructional Assistants 
Effective Dates (benefits for Art. 806, 807, 808, 809, 813), 

81, 83, 84, 85, 87 
effective dates, VESA benefits (Art. 811), 87 
effective date (Contract) (Art 1603), 147 
Election o/Department Chairpersons (Art. 203), 14 
Elementary Art, Vocal Music, Physical Education Programs (Art. 307), 38-39 
elementary, compensation for substituting (Sec. 209.04A), 21-22 
elementary lunch schedule (Sec. 204.06A), 15 
elementary lunchroom supplemental (Sec 905.01), 95-99 
Elementary Planning-Preparation Time (Sec. 302.02), 35 
Elementary Safety Patrol mservice (Sec. 905.04L), 103 
Employee Assistance Program (EAP) (Art. 815), 87 
Employee Directory (Sec. 109.02C), 4 
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enrollment period, insurance for tutors (Sec. 109.031-19), 7 
enrollment penod for payroll deduction (Sec. l09.03A), 4-5 
EPA (Sec. 206.05), 17 
EqualEmploymentRights (Art.105), 2-3 
errors on paycheck, correcting of (Sec. 109.031-8, 109.031-9), 6 
evaluation 

annual bmldmg survey (Art. 501), 53 
des1gnat10n of evaluator (Sec. 401.02), 42 
evaluation, for PAR intervention (Sec. 401.07), 43-44 
buildmg survey (Art. 501), 53 
Special Evaluation (Sec. 401.05), 42-43 
teacher (Art. 401), 41-47 

Exchange of Information (in negotiations) (Sec 150108),145 
Exchange Teaching (Sec. 702.03), 68-69 
exclusive payroll deduction rights for Association (Sec. l09.03H), 5 
Exclusive Representative, defined (Sec. 1501.01), 139 
expuls10n regulations being posted in bmldings (Sec. 206.12), 18 
extended sick leave (Sec. 702.01), 66-67 
extra dunes (Sec. 209.04), also see duties 
extra duties, pay (Art. 905), also see duties 

F 
faculty representatives (Art. 203, Sec. 109.04, 109.08, 109.10, 109.11, 
109.13, 110.02A, 202.02, 205.03, 206.14, 208.10, 211.0ID, 211.07, 404.01, 
70106,904 02, 1503.05), 7, 8, 9, 13, 14, 18, 21, 25, 48-49, 64, 94, 144 

accompanying teachers to hearings (Sec. 109 11, 404.01, 
701.06F), 9, 48-49, 64 

announcements at staff meetmgs (Sec. 205.03), 16 

bulletin board space (Sec. 109.04), 7 

duty-free penod (Sec. 109.13), 9 
early departures for Assoc1at10n busine~s (Sec. 109.10), 8-9 
elecnon of department chair (Art. 203), 14 

grievance notification (Sec. 110 02A), 9 
Instructional Rounds (Sec 211.07), 28 
mterv1ew/selection panel (Sec 211.0lD), 25 
new and renovated elementary school (Sec. 206.14), 8 
participation in Assoc1at1on Building Council (Sec. 202.02), 13 
perm1ss10n to work on Association business (Sec. 109 06, 109.10), 8, 9 
use of office eqmpment (Sec. 109.08), 8 

fair employment laws (Art. 105, Sec. 1SO1.01 ), 3, 139 
Family and Parental Leave, 66-67 
fee waivers, see Use of College Scnp 
flexible spending accounts, deductions (Sec. 109.031-5), 6 
Foreign Language (Art. 306), 38 
formal reprimand, nght to Association representat10n(Sec 404.01), 48-49 
forms, 190 Corrective Measures Form (Sec. 208.10, 208.11), 21 

Forms Index, 189 
forms, mutual development of (Sec. 108.03), 3 
Full-Time Hourly Professional Employees (Art. 904), 94-95 

defined (Art. 101), 1 
hourly rate (Sec. 904.01), 94 
layoff and recall provmon (Sec. 704.03), 76 
offered next regular contract teaching vacancy (Sec. 904.08), 95 

full-time teachers, proportional sick leave credit for those other than 
(Sec. 701.0lC), 61 
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fund-raising projects, profits from (Sec. 206.10), 18 

G 
GoodFazthBargazntng, defined (Sec.1501.05), 141 
government savings bonds, deductions (Sec. 109.031-17), 7 
governors, early departure for Assoc1anon busmess (Sec. 109.10), 8-9 
governors, permission to work on Association busmess (Sec. 109.10), 8-9 
governors, use of office eqmpment (Sec. 109.08), 8 
grade repomng forms (Sec 210.04), 23 
grade reportmg system (Sec. 210.03), 23 

elementary grade card (Sec. 210.05), 23-24 
grades (Art. 210), 22-24 

pupil's failing (Sec. 210.02), 23 
pupil's final, changes by Adm1rustrator (Sec. 201.03), 13 
reports to parents (Sec. 210.03), 23 

Grievance Procedure (Sec. 110), 9-10 
Association (Sec. 110.06, 110.07), 10 
electroruc documentation (Sec. 110.02A, 110.02C) 9, 10 
extens10n beyond school year (Sec. 110.07) 10 
group (Sec. 110.05), 10 

grievance process (Sec 110.02), 9-10 
grievance for violation of provis10ns of Agreement (Sec. 110.01), 9 
school counselors (Art. 603), 57 
Guide/mes for Classroom Visitations and Teacher Conferences (Art. 207), 19 
Guide to Student Conduct (Sec. 208.01), 19-20 

H 
half-nme kmdergarten teachers (Art. 607), 58 
Health Benefits (Art. 806), 6, 7, 30, 81-83, 87, 108, 117 
health insurance (Art. 806), 6, 7, 30, 81-83, 87, 108, 117 
hearings, administrative (Sec. 208.05), 20 
hearings, JOh related court (Sec. 208.05), 20 
hearings, notification for student (Sec. 208.08), 20 
heat m school, lack of (Sec. 206.05), 17 
High Needs Licensure, Certification and/or Endorsement 

(Art. 912) 105-106 
eligible teacher defined (Sec. 912.02E), 106 
identification of/postmg (Sec 912.02A), 106 
purpose (Sec. 912.01), 105 
stipend (Sec. 912.02D), 106 

high school, class size/load (Sec 301.01-4), 33-34 
high school, compensanon for substituting (Sec 209.04), 21-22 
high school, length of work day (Art. 204), 14-15 
hourly rate (Art. 903), 93-94 

I 
I KNOW I CAN deductions (Art. 1403, 1406, 1409), 124-125, 

130-131, 136-137 
Ill Health (Sec. 702.01), 66-67 
illness in lffimediate family (Sec. 702.10), 61 
illness of teacher, sudden (Sec. 209.04B), 21-22 
immediate family, defined (Sec. 701.02B, 702.10), 61, 71 
mitial class size ad1ustments (Sec. 301 04), 34 
inservice meetmgs (Art. 205), 15-16 
Instructional Assistants (Art. 601, Sec. 209.09), 22, 57 
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instructional assistants, requirements for (Sec 209.09), 22 
of teachers of emotionally disturbed (Sec. 305.01, 305.02), 37 

instruct10nal matenals centers (Sec. 502.01, 502.02), 53 
Instruct10nal Rounds (Sec. 211.07) 29 
Instructional Support Substttutes (Art. 1201 ), 117 

assignments (Sec. 1201A), 117 
benefits (Sec. 1201B), 117 
other provlSlons (Sec. 1201D), 117 
paid leave (Sec. 1201C), 117 

msurance enrollment period, tutors (Sec. 109.031-19), 7 
msurance premmms, tutors (Sec. 109.031-18), 7 
Interim Negotiations (Art. 1502), 143 
Inter-School Travel (Sec. 209.12, 211.06), 22, 29 
mterruptions of classrooms (Sec. 206.04), 17 
mventones, annual limit for elementary teachers (Sec. 209.11), 22 
involuntary assignment outside certification area (Sec. 21 l.05D), 28 
Involuntary Transfers (Sec. 211.02, 211.05E), 26, 28-29 

days without students (Sec 211.02), 26 

job Fair (Sec, 211.04), 28 
Job Sharing (Art. 213), 30 

J 

prorated msurance frmge benefits (Sec. 213.01), 30 
JOmt committee 

amendment procedures (Art. 1601), 147 
annual evaluation (Art. 501), 53 
assignments and transfers (Sec. 21 l.05G), 29 
assault leave (Sec. 701.02D), 62 
catastrophic leave (701.07), 65-66 
defined (Sec. 506.04), 54 
elementary report card (Sec. 210.05C) 24 
Insurance (Sec. 806.05), 82-83 
Job Share (Sec. 213.02), 30 
JOint committee assignment pay (Sec. 905.02), 99 
]ozntNegottat1ons Committee (Sec.1501.04), 141 
Libranes (Sec. 502.02), 53 
payroll (Sec. 109.031-20), 7 
Reform Panel (Sec. 1503.01), 143 
Sick Leave Bank (Sec. 701.08), 66 
supplemental salary scale (905.0lB), 96 
teachmg aids (Art. 504), 53 
Professional Leave (Sec. 702.16), 73 

Joint CEA/Board of Education Insurance Committee 
(Sec. 806.01), 82-83 

Jury Duty Leave (Sec. 70213), 72 
JUSt cause (Art. 1110, Sec. 404.02, 1501.02A-3), 49, 115, 139 

K 
kmdergarten teachers (Art. 607), 58 

L 
laws, employment (Art. 105), 2-3, 110, 115, 117, 119 
latchkey teachers, recogmt10n (Art. 101), 1 
latchkey teachers 

Agreement (Art. 1112), 115 
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Applicability (Art. 1101), 113 
Assault Leave (Art. 1103), 113 
calamity days (Sec. 1105.02), 114 
Insurance Programs (Art. 1107), 114 
Latchkey Contracts (Art. 1102), 113 
OtherProvis10ns (Art.1111), 115 
Personal Leave (Art 1104), 113 
Professional Behavior (Art. 1110), 115 
sect10n limitations (Art. 1111), 115 
Stretch Pay (Art. 1106), 114 
STRS Payments (Art. 1109), 115 
Vacancy Postings (Art. 1108), 114 
Wages (Art.1105), 113-114 

layoff procedures (Art. 704), 73-76 
Leaves of Absence (Art. 702), 66-73 

adoptive, see Family and Parental Leave 
assault on Board premises (Art. 1103, Sec. 701.02D), 62, 113 
Assoaatzon Leave (Sec. 209.04, 702.14), 22, 72 
central office venflcation (Sec. 702.0lA, 702 OlD), 66-67 
Exchange Teachmg (Sec. 702.03), 68-69 
Ill Health (Sec. 702.01), 66-67 
Jury Duty Leave (Sec 702.13), 72 
Family and Parental Leave (Sec. 702.02), 66-67 
Military Leave (Sec 702.05), 69-70 
National Service Leave (Sec. 702.15), 72-73 
personal illness (Sec. 701 OIB, 701.02A), 60 
Personal Leave (Sec. 702.12), 71-72, 85-86, 107, 108, 113 
personal (on non-work day) (Sec. 701.05, 702.12C), 63, 72 
Professional Study or Travel (Sec. 702.04), 69 
Religious Leave (Sec. 702.11), 71 
return to active status (Sec. 702.0lE), 67 
Returnmg From Leave (Sec. 702.08), 70-71 
Sabbatical Leave (Art. 703), 73 
Special Leaves (with reason) (Sec 702.06), 70 
SpeCial Leave Without Publicly Stated Reasons (Sec. 702.07), 70 
Superintendent, granted by without loss of pay (Sec. 702.09), 71 
to the Association (Sec. 109.07), 8 

Length of Work Day (Art. 204), 14-15 
Lesson Plans (Art. 214) 30 

evidence of plannmg (Sec. 214A), 30 
planned absences (Sec. 214B) 30 

Libraries (Art. 502), 53 
life msurance (Art 809), 6, 30, 85, 87, 117 
local, state and nanonal meetmgs, absence with pay (Sec. 702.09), 71 
lunch area for teachers (Sec. 206.09A) 18 
lunch period, 30 nunutes, duty-free (Sec. 204.04, 204.06B, 209 12), 

14, 15,22 
lunch schedule, elementary (Sec. 204.06A), 15 
lunchroom supplemental, see elementary lunchroom supplemental 

M 
mail distribution (Sec. 109.05B), 8 
major medical msurance (Art. 806), 81-83 
management rights (Art. 102, 103, 107, 108), 2, 3, 4 
medical plan, Board contributions to (Sec. 806.04), 81-83, 107 

' 
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members of the Bargaining Unit, Defined (Art. 101), 1 
Membership Dues Deduction (Sec. 109.03), 4-7 
Meetings, (m negotiation's) (Sec. lSOl.07), 141-142 
meetmgs, staff/mservice (Art. 20S), lS-16 
middle school class size (Sec. 301.01-2, 301.01-4, 301.01-S), 33-34 
middle school, compensation for sub~titutmg (Sec 209.04B), 21-22 
middle school, length of student school day (Sec. 204.03), 14-lS 
mileage, rate (Art. 907), 104 
Military Leave (Sec. 702.05), 69-70 
mmority organizations, negotiation rights (Sec. 1SO1 12), 142-143 
Miscellaneous (transfer language), (Sec. 211.05), 28-29 

N 
National Board Certification Stipends (Art. 908), 104 
National Service Leave (Sec. 702.15), 72-73 
negotiations impasse procedure (Sec. 1501.11), f42 
negotiations, interim (Art. 1S02), 143 
new bmldmgs (Sec 206.09, 206.14), 18 
new teacher, five days sick leave credit (Sec. 701.0lB), 61 
"no strike" clause (Sec. 106.01), 3 
non-renewal of contract (Sec 401.06, 404.04), 43, SO 
nonftcation of student hearings (Sec. 208.08), 20 
notification of student disciplmary transfer (Sec. 208.06), 20 
number of preparations, high school (Sec. 302.06), 36 
nurses, defined (Art. 101) 1 

0 
occupational and physical therapists, defined (Art. 101), 1 
Oh10 Tuman Trust Authority (O.T.T.A.) (Sec. 109.12), 9 
Online Learning (Art. 303), 36-37 

courses (Sec. 303.03) 37 
programmmg and structure (Sec. 303.02) 36-37 
Student Support Center (Sec. 303.04), 37 

open house part1Clpat10n (Sec. 209.07), 22 
OSHA (Sec 206.0S), 17 
outside teachmg experience (Art. 1011, Sec. 901.04, 901.07, 

904.05), 89, 90, 95, 110 

p 
PAR (Peer Assistance and Review) (Sec. 401.0lE-2, 401 OlE-3, 

401.02A, 401.02B-3, 401.07, 905.01, 1503 05, 1503.06), 
42,43-44,99, 144 

parent complaints, see complaints by parents 
parent-teacher conferences (Art. 210), 22-24 
parent-teacher conferences, schedulmg (Sec. 1401, 1404, 1407) 

121, 127, 133 
parental leave (see family and parental leave) (Sec. 702.02), 63-64 
parking lots, safety of (Sec. 206.05), 17 
Part-Time Employees (Art. 1301), 119 

assignments, Superintendent's authority, (Sec. 1301.02), 119 
definition/recognition of (Sec.1301.01), 119 
evaluation and employment of (Sec. 1301.02), 119 
other provlSlons (Sec. 1301.03), 119 

PAS, see Performance Advancement System 
pay 
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additional college credit (Sec. 901.02C), 89 
Pay for Extra Duties (Art. 905), 95-103 
severance (Art. 810, 1012), 85-86, 110 
for teachers when no substitute is available (Sec. 209.04), 21-22 

paycheck errors, correcting of (Sec. 109.031-8, 109.031-9), 6 
paychecks, A & B plans (Art. 1013, 1106, Sec. 109.03, 901.10), 4-7, 

90,110,114,124-125,130-131,136-137 
annumes, salary reduct10n (Sec. 109.031-2) 5 
annmties, transfers of amounts by third day (Sec. 109.031-5), 6 
direct deposits (Sec. 901.13), 90 
supplemental paychecks, payment of (Sec. 901.14), 90 

payment of supplemental wages (Sec. 109.031-13, 109.031-16), 6, 7 
payment owed to members (Sec. 108.02) 3 
Payroll and Deduction Schedule for Certtficated A and B Plan Employees 

2022-2023 (Art 1403), 124-125 
2023-2024 (Art. 1406), 130-131 
2024-2025 (Art. 1409), 136-137 

payroll deduction of membership dues (Sec. 109.03), 4-7 
payroll deduction of polmcal contributions (Sec. 109.12), 9 
payroll, JOint committee (Sec. 109.031-20), 7 
Peer Assistance and Review, see PAR 
Peiformance Advancement System (Art. 909), 104-105 
performance pledge (Art. 106), 3, 110, 115, 117, 119 
permhsion to work on Association business (Sec. 109.10), 8-9 
Personal Leave (Sec. 702.12), 71-72, 85-86, 107, 108, 113 

absent on non-work day (Sec. 702.12C), 72 
notification of (Sec. 702.12A), 71-72 
personal leave buy back program (Sec. 702.12D), 72 

personnel information to the Assoc1at1on (Sec. 109.02), 4 
personnel file (Art, 403) 47 

adverse comments (Sec. 403.02), 47 
removing a notation (Sec. 403.04), 47 
nght to examine and review (Sec. 403.03), 47 

PhD. salary schedule (Sec. 901.12), 90 
Physical Examination (Art 803), 80, 115 
planning-preparation time, elementary (Sec. 204.04, 302.02), 14-15, 35 
polmcal contnbutions, procedures for (Sec. 109.12), 9 
political material, posting of (Sec. 109.04), 7 
pmting, not interview/selection (Sec. 211.05F), 29 
Posting and Filling Vacancies (Sec. 211.01, 211.04, 211.05), 24-26, 28, 29 
posting of vacancies (Sec. 211.01), 24-26, 110, 115, 119 
power in school, lack of (Sec 206.05), 17 
preparations, hmmng number of (Sec. 302.06), 36 
preparat10n time, elementary (Sec. 204.04, 302.02), 14-15, 35 
Present Policies (Art. 107), 3 
President of the Association, released time (Sec. 109.07 A), 8 
Procedures for Professional Negotiations (Art 1501 ), 139-143 
Professional Behavior (Art 404), 48-50 

formal discipline (Sec. 404.02C), 49 
JUSt cause (Sec. 404.02A), 49 
progressive d1sc1phne (Sec 404 02B), 49 

Professional Development (Art. S07), 54-SS 
computer training (Sec. S07.06) SS 
customized content (Sec S07.0l), S4 
make-up of (Sec. S07 OS), SS 
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Professional Leave Committee (Sec. 702.16), 73 
Professional Personnel Rewrds (Art. 403 ), 48, 115 
Professional Study or Travel Leave (Sec. 702.04), 69 
profits, from fund-raismg proJects (Sec. 206.09), 18 
programs, WCBE (Sec. 109.09), 8 
psychologists (Sec. 906 01), 103 
pupil stations (Sec. 301.01-4, 301.03), 33 
purposes for which sick leave may be used (Sec. 701.02), 61-62 

R 
rad10 time for the Association (Sec. 109.09), 8 
recall of teachers from layoff (Sec. 704.02, 704.03), 74-76 
recess ballot, elementary (Sec 302.05), 35 
recesses, determining number of (Sec. 302.05), 35 
Recognition (of the Association as Bargaining Agent) (Art. 101), 1 
records of teacher performance (Art 403 ), 47, 115 
Reductions m Personnel (Art. 704), 73-76 
Reform Panel (Art. 1503), 143-145 
Regular Teacher Contracts (Sec. 402.01), 47 
release of Association officers (Sec. 109.07A), 8 
released time for hearings and court proceedmg~ (Sec. 208.05), 20 
Religious Leave (Sec. 702 11 ), 71 
Remote Learning, see Calamity Days and Remote Learning 
reports to parencs (Art. 210), 22-24 
reporting time, tutors (Sec. 109.031-10), 6 
representat10n of teacher by Association (Art. 104), 2, 110, llS, 117, 119 
reprimand of teachers (Sec. 404.02), 49 
reserve teachers, see lnstrucnonal Support Subsntutes 
Residence (Art. 212), 29-30 
Responsibility of the Association (Art. 104), 2, 110, 115, 117, 119 
Responsibility of the Board (Art. 102), 2, 110, 115, 117, 119 
ReturmngfromLeave (Sec. 702.08), 70-71 
Rights of the Assoctation (Art. 109), 4-9 
Rights of Individuals and Minority Organizations (m negotiations) 

(Sec. 1501.12), 142-143 

s 
Sabbatical Leave (Art. 703), 73 
Safety Patrol mserv1ce, elementary (Sec. 905.04L), 103 
salaries, full-time hourly (Sec. 904.01 ), 94 
salary column placement (Sec. 901.02C, 901.11), 89-90 
salary mcrement (Sec. 901.02A & B), 89 
Salary Policies (Art., 901), 89-91 

checks m envelopes (Sec. 901.10), 90 
credit for outside teaching experience (Art. 1011 Sec. 901.04, 

901.07, 904.05), 89, 90, 95, 110 
salary (Ph.D.) (Sec. 901.09, 901.12), 90 
salary reductions/transfers for annumes and Sec. 125 Accounts 

(Sec. 109 031-2), 5 
salary schedules (Art. 902, 904, 1010, 1115, Sec. 1201B), 90, 91-93, 

94, 109-110, 113-114, 117 
schedulmg of parent-teacher conference (Art. 1401, 1404, 1407), 

121, 127, 133 
schedules of work days (Art. 204), 14-15 
School Calendar (111 negotiat10ns) (Sec. 1501.03), 140 
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new teacher induction {Sec. 1 S01.03B, 1S01.03E-6, 
1S01.03F), 140-141 

School Calendar 
2022-2023 (Sec. 1401, 1402), 121, 123 
2023-2024 (Sec. 1404, 140S), 127, 129 
2024-202S (Sec. 1407,1408), 133, 13S 

school day, defmit10n (Sec. 110.07), 10 
school closmg, effect on supplemental contracts (Sec. 402.02C), 47 
School Counselors (Art. 603), S7 
School Counselors, High School (906.02), 103-104 
school day, defined for grievance procedure (Sec. 110.07), 10 
school day for teachers, length of (Art. 204), 14-1 S 
School Employees Health Care Board (Sec. 806 01), 81 
school General Fund accounts (Sec. 206 10), 18 
school mail, restricted use of (Sec. 109.0SA), 8 
school mail, use of (Sec. 109.0SA, 109.0SB), 8 
School Nurse Orientation and lnservice (Art. 60S), S8 
Schoof Nurses (Art. 604), S7-S8 
school p1ctures,'nckets, candy, msurance (Sec. 209.08), 22 
School Psychologists and High School Counselors (Art. 906), 103-104 
School Soctal Workers (Art. 606), S8 
School Treasurers (Sec. 209.10), 22 
securing personal documents/items (Sec. 206. l S) 18 
school v1s1ts by Association Pre~1dent (Sec. 109.01), 4, llS 
school year, bargaining any extension of (Sec. 20S.07), 16 
ScopeofNegotiations (Sec. lSOl.02), 139-140 
Seniority 

basic criterion for staff reductions (Sec. 21 l.03C), 27 
comparable evaluat10ns (Sec. 704.0l-2B, 704.10-4), 74 
defined (Sec. 211 03A), 27 
defined m city-wide programs (Sec. 211.03F), 27-28 
full-time hourly (Sec. 704.03), 76 
preference to contmumg contract (Sec. 704.01-3), 73 
Reducnons in Personnel (Art. 704), 73-76 
ng1d adherence to (Sec. 211.03C), 27 
rights restored (Sec. 704.02E), 74-7S 

sernce credit (Sec. 901.07), 89-90 
Severance Pay (Art. 810, 1012), 8S-86, 110 
sexual stereotyping, avoidance of (Art. lOS), 2 
Sick Leave (Art. 701), 61-66 

absence on holidays (Sec. 701.0S), 63 
accrual (Sec.109.031-14, 701.0lA), 6, 61 

adoption of a child (Sec. 702 02), 67-68 
Catastrophic Illness/Injury Sick Leave Donat10ns Procedure 

(Sec. 701.07), 6S-66 
central office verification (Sec. 701.060, 701.06F), 67-67 
Cemfrcates Reqmred in Case of Sick Leave Absence (Sec. 

701.06), 63-6S 
death m immediate family (Sec. 701.0lB, 701.02C, 1201C), 61, 62, 117 
donat10n of sICk leave, catastrophic illness/mjury, (Sec. 701.07), 6S 
extended sick leave (Sec S07.03, 701 03C), SS, 63 
General Rules Pertaining to Sick Leave (Sec. 701.01), 61 
Ill Health (Sec 702.01), 66-67 
illness m immed1ate family (Sec. 701.02B), 61 
immediate family, defined (Sec 701.02B), 61 
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new teachers (Sec. 701 OIB), 61 
notification of absence (Sec. 701.03A), 63 
notification of return (Sec. 701.04), 63 
sick leave donatton program (Sec. 701.07), 65, 66 
purposes for which sick leave may be used (Sec 701.02A-C), 61-62 
reporting of (Sec. 701.06), 63 
transfer of unused days (Sec. 701.0lD), 61 
unused (Sec. 701.0lA), 61 
used (Sec. 701.02), 61-62 
voluntary donanon (Sec. 701.07), 65 
weekends and holidays and paid non-work days (Sec. 701.05), 63 

Special Education (Art. 305), 37-38 
Speaal Evaluation (Sec. 401OS),42-43 
Special Leave Without Publicly Stated Reasons (Sec. 702.07), 70 
Special Leaves (with reasons) (Sec. 702.06), 70 
staff meetings, bmldmg (Art. 205), 15-16 

ABC involvement (Sec. 205.02), 15-16 
addit10nal (Sec. 205.02), 15-16 
beginnmg of school year (Sec. 205.05), 16 
city-wide (Sec. 205.06), 16 
monthly (Sec. 205.01), 15 
on Mondays (Sec. 205.04), 16 

StajfReductions (Sec. 211.03), 27-28 
state or federal law, applicable (Art. 1502), 143 
Stretch Pay for Latchkey Teachers (Art. 1106), 114 
stnke (Art. 106, Sec. 702.12A2, 1501.11), 3, 72, 142 
STRS-Board "Ptck-Up" (Art. 812), 87 
student conduct, gmde to (Sec. 208.01), 19-20 
student grade changes (Sec. 201.03), 13 
student hearings, notification of (Sec 208.08), 20 
student removal (Sec. 206.12, 208.04), 18, 20 
students, disciplinary transfer of (Sec. 208.09), 21 
students when no substitute is available (Sec. 209.04), 21-22 
Study Halls (Art. 304), 37 
study leave see professional study, or travel 
Subcontracting (Sec. 101.02) 1-2 
substitute service, provlS!on of (Sec. 209.05), 22 
subsmutmg by regular staf£ compensation for (Sec 209.04), 22 

elementary (Sec. 209.04A), 21 
middle school (Sec. 209.04B), 21 
high school (Sec. 209.04B), 21 
self-contamed (Sec. 209.04B), 21-22 

sudden illness of a teacher (Sec. 209.04B), 22 
Summer Employment (Art. 801), 79 
Superintendent, Association meeting with (Sec. 108.02, 108.05 

206.16, 704.01), 3, 4, 18-19, 73-74 
supervision of school events outside work day (Sec. 209.02), 21 
Supplemental Contracts (Sec. 402.02), 47-48 

automatic non-renewed (Sec. 402.02A), 47 
awarding (Sec. 402.02D), 47 
Closed Schools (Sec 402.02C), 47 
High School Counselors (906.02), 103-104 
insufficient parttcipat10n (Sec. 402.02F), 48 
mmimum number of participants (Sec. 905 04), 99-102 
pay (Sec. 905.01), 95-99 
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paychecks, payment of supplemental (Sec. 901.14), 90 
psychologists (Art. 906.01), 103 
school closmgs (Sec. 402.02C), 47 
three-year contracts (Sec. 402.02E-l, 402.02E-2) 47-48 

Supplemental Hourly &te (Art. 903), 93-94 
supplemental wages, payment of (Sec. 109.031-13, 109.031-16), 6, 7 
supplemental wages, tax deduction (Sec. 109.031-12) 6 

T 
tax deduction, supplemental wages (Sec. 109.031-12), 6 
tax-deferred annuities (Art. 804), 80 
teacher aides, see Instructional Assistants 
teacher assignment to PAR (Sec. 401.0lE, 401.02B3, 401.07), 41, 42, 43-44 
Teacher Class Load (Art. 302), 35-36 

nuddle and high school (Sec. 302.01), 35 
recess ballot, elementary (Sec. 302.05), 35 

teacher conferences (Art. 207, 210.03), 19, 23 
teacher contract termmat10n (Sec. 404.03), 50 
Teacher Contract Forms (Art. 402), 47-48 
Teacher Evaluation (Art. 401), 41-47 
teacher's flle, see personnel file 
teachers' lounges (Sec. 206.03, 206.05), 16-17 
teacher preparation (Sec. 302.06), 36 
Teacher-Parent Conferences & Reports to Parents (Art 210), 22-24 

documentmg commu111cat10n (Sec. 210.03-1) 23 
electronic gradebook, grades 6-12 (Sec. 210.03-2, 210.03-4), 23 
electromc gradebook, grades PreK-5 (Sec. 210.03-3), 23 
elementary report card (Sec. 210.0SC) 24 

Teacher Salary Schedules (Art. 902 ), 8, 90, 91-93 
2022-2023 (Sec. 902.01), 91 
2023-2024 (Sec. 902.09), 92 
2024-2025 (Sec. 902.03), 93 

teacher transfers (Art. 103, 211, Sec 401 OS, 704.02E), 2, 24-28, 42-43, 75 
teachers, assault of (Sec. 208.07), 20 
teachers, contmumg contract (Sec. 401.06, 401.08), 43, 44-45 
teachers, defined (Art. 101), 1 
Teachers for Better Schools (TBS) (Sec 109.12), 9, 88 
teachers at Columbus Scioto and Beatty Park (Sec. 305.01, 305.02), 37 
teachers m trades and mdustries (Sec. 901.04), 89 
Teaching Aids (Art. 504), 53 
Teaching Environment and New Buildings (Art. 206), 16-19 
telephones for teachers' use (Sec. 206.06, 206.07), 17, 18 
Term Life Insurance (Art. 809), 6, 30, 85, 87, 117 
termmat10n of contract, see Special Evaluat10n 
Test Selection Committee (Sec. 504.02), 53 
testmg, standardized (Sec. 201.02), 13 

textbook and eqmpment mventoues (Sec. 209.11 ), 22 
Textbooks (Art. 505), 53-54 

select10n committees (Sec. 504.01, 504.02, 504.03), 53 
selection committee nommat10ns (Sec. 504.01), 53 
selection of (Art. 504), 53 

therapists, occupational and physrcal defined (Art. 101), 1 
three-year supplemental contract (Sec. 402.02E), 47-48 
transfers and a~signments (Art. 211), 24-29 

assignment preferences (Sec. 211.0SB), 28 
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assignment notification (Sec 211.0SC), 28 
Involuntary Transfers (Sec. 211.02), 26 
Job Farr (Sec. 211.04), 28 
Posting and Filling Vacancies (Sec. 211.01), 24-26, 110, 115, 119 
Staff Reductions (Sec. 211.03), 27-28 
vacancies, first semester (Sec. 211.0SA), 28 
vacancies, second semester (Sec. 211.0SA), 28 

transfers of students, d1sc1plinary (Sec. 208.09), 21 
transfers, Superintendent's authority (Art. 103), 2 
Transportation ]vfileage Rate (Art. 907), 104 
travel leave (Sec. 702.04), 69 
travel reimbursement (Art. 907), 104 
tutor, recognition (Art. 101, 1001), 107 
tutors, 

Apphcabtlity (Art. 1002), 107 
Calam1ry Days (Art. 1007), 108 
Definmon of (Art. 1001 ), 107 
Hourly Rate (Art. 1010), 109-110 
hourly rated (Art. 1001, 1002), 107 
Insurance and Annuity Programs (Art. 1009), 108-109 
insurance enrollment period (Sec. 109.031-19) 7 
insurance program (Sec. 109.031-18), 7 
insurance premmms (Sec. 109.031-19), 7 
Negotiations Procedures (Art 1014), 110 
Other Provisions (Art. 1015), 110 
Progress Reports (Art. 1004), 108 
reporting nme (Sec. 109.031-10), 6 
pay sheet (Sec. 109.031-10), 6 
Salary Experience (Art. 1010), 109-110 
Sick Leave (Art. 1005), 108 
STRS Scrvrce Credit Reporting (Art. 1008), 108 
Tutor Contracts (Art. 1003), 107 

u 
unlimited accumulation of sick leave (Sec. 701.0lA), 61 
United Negro College Fund, payroll deductions (Sec. 109.12), 9 
United Way deductions (Sec. 109.031-1), 5 
Use of College Scrip (Art. 802), 79-80, 110, 115, 117 
use of equipment by teachers (Sec 206.01), 16 
use of office eqmpment by faculry representanves and governors 

(Sec. 109.08), 8 
Use of Sick Leave Notification 

SEMS and principal (Sec. 701.03A), 63 
certificates reqmred in case of sick leave absence, central office 

verificanon, (Sec. 701.06D, 701.06F), 64, 65 

v 
vacancies (Sec. 211.01), 24-26, 110, 115, 119 
vacancies, kindergarten, half- to full-time (Art. 607), 58 
Value Added (Sec. 910.01), 105 
value added, use of in PAS (Sec. 909.04), 104-105 
value added, use of in Assignment Stipend (Sec. 911.02), 105 
verbal abuse of teacher (Sec. 404.07), 50 
verbal criticism of teachers (Sec. 404.06), 50 
VESA {Voluntary Employee Separation Assistance Plan), (Art. 811), 87 
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Vision Care Insurance (Art. 808), 7, 30, 84-85, 87, 117 
visitors to schools and classes, guidelmes (Art. 207), 19 
visits to schools by the Associanon (Sec. 109.01), 14 
Voluntary Employee Separation Assistance Plan, see VESA 
voluntary transfers (Sec. 211.01), 24-26, 110, 115, 119 
Volunteer Workers (Art. 602), 57 

w 
WCBE Programs (Sec 109.09), 8 
water m school, lack of (Sec. 206.05), 17 

work day (Art. 204), 14-15 
elementary (Sec. 204.01, 204.02), 14 
exceptions (Sec. 204 04), 14-15 
high schools (Sec. 204.03), 14 
middle schools (Sec. 204.03), 14 
schedule vananons (Sec. 204.05), 14 

working conditions (Art. 206), 16-19 
address systems (Sec. 206.04), 17 
bulletm boards (Sec. 206.02), 16 
chalkboards (Sec. 206.02), 16 
clerical responsibilities (Sec. 206 08), 18 
coffee makers (Sec. 206.03), 16-17 
duplicating machines (Sec. 206.01), 16 
expenditure of fund raisers profits (Sec. 206.09 ), 18 
new or remodeled bmldmgs (Sec 206.09), 18 
status of school funds (Sec. 206.10), 18 
telephone (Sec. 206.06, 206.07), 17-18 

Notes 
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