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ARTICLE 1
DEFINITIONS

“BOARD” (also called “EMPLOYER” or “BOT”) The Board of Trustees for The University
of Toledo.

“MANAGEMENT” The Board together with its executive officers and professional staff
including but not limited to the President, Provost, Vice Presidents, Deans, Department Chairs
and all such other management personnel as defined in Chapter 4117 Ohio Revised Code.

“BARGAINING UNIT” The unit of faculty employees more fully described in Article 2.1 of
this Agreement.

“AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS, UNIVERSITY OF
TOLEDO CHAPTER” (also called “UT-AAUP”) The exclusive representative of the
employees in the Bargaining Unit, pursuant to certification by the Ohio State Employment
Relations Board.

“MEMBER” or “MEMBERS” Unless expressly specified otherwise, these terms shall refer to
members of the Bargaining Unit.

“PRESIDENT” The President of The University of Toledo unless expressly specified
otherwise.

“DAY” A working day exclusive of all Saturdays, Sundays and official holidays observed by
the University within the work year.

“RULES OF CONSTRUCTION” Unless specified to the contrary elsewhere in this
Agreement, the following rules shall apply:

1.8.1 “APPLICATION OF AGREEMENT” Provisions of this Agreement shall apply to all
Members of the Bargaining Unit, unless specified to apply only to certain Members of
the Bargaining Unit.

1.8.2 “HEADINGS” Headings and captions are used in this Agreement for purposes of
convenience only and do not carry substantive meaning.

1.8.3 “GENDER and NUMBER” The masculine, feminine, and neutral gender as used in
this Agreement import one another, and the singular shall include the plural whenever
applicable.

“EMPLOYER’S DESIGNEE” The Employer’s designee is Management’s representative for
Faculty Labor Relations, which is currently the Senior Director Faculty Labor Relations. If the
Employer’s designee changes the Administration will notify the UT- AAUP in writing within
five (5) days of the change.

































8.4.6  Effect of unsatisfactory annual evaluations. Notwithstanding anything to the
contrary, an Instructor may be terminated after receiving two (2) unsatisfactory

evaluations in a five-year period.

ARTICLE9
EVALUATION

9.1 EVALUATION CRITERIA

9.1.1  Criteria for performance shall be categorized as Teaching, Professional Activity, and
Service consistent with a Member’s letter of appointment. The criteria by which
performance is to be judged shall be:

9.1.1.1

Teaching

Teaching faculty shall be responsible to provide evidence of teaching
effectiveness, commitment to appropriate and productive pedagogical
methods, advising of students, development of curriculum, preparation of
curricular materials and publication of curricular materials, coordination of
part-time faculty and graduate assistants, and through the supervision of
independent student work such as long projects, independent studies,
masters theses or projects and doctoral dissertations. In support of
instructional effectiveness, the member shall maintain a high level of
knowledge and expertise in the member's area of specialization.

It is the responsibility of the Member to provide persuasive evidence of
instructional effectiveness, or a commitment thereto, in all courses taught.
Evaluation techniques for all Members may include, but are not limited to,
assessment of the learning by students under the member's tutelage, self-
evaluation, classroom visitations, peer review, student evaluations of
teaching, review of syllabi and examinations and other curricular materials,
and assessment of academic advising of students. For library faculty,
satisfactory evidence of instructional effectiveness includes documentation
of the ability to perform at a professional level in areas that contribute to
the educational and research mission of the University, such as: reference
service, informational literacy instruction, collection development, and
bibliographic organization and control. Members shall be responsible for
providing evidence of teaching effectiveness and demonstrating their
contribution in a manner consistent with applicable College and
Department elaborations.

The listing below shall include, but not be limited to, the specific items to
be considered solely when evaluating teaching and for no other purpose.

(1)  Number of course preparations
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patents; or
4) Artistic creations, shows and performances; or

(5)  Activities for acquiring and maintaining professional
certification, licensing, and continuing education; or

(6) Community-based research projects.

A Member shall give documented evidence of the Member's contribution to
the Member's discipline or area of specialization by its publication or other
dissemination through (A) the classroom, (B) among practitioners in the
Member's discipline, or (C) among a wider community.

Members shall be responsible for their own professional activity and
demonstrating its impact on the Members’ discipline or areas of
specialization in a manner consistent with the applicable College and
Department elaborations.

Such evidence may include but is not limited to:

(1) Funded and non-funded research;
(2)  Preparation of research proposals for funded research;

3) Publication of articles, books, monographs, conference
proceedings, editorships or reporters to professional
publications;

(4)  Presentation of papers at professional meetings;
(5)  Performances or exhibitions; or

(6) Participation in accreditation activities.

The preparation of grant proposals for outside agencies shall be considered
as professional activity if said preparation involves scholarly activity (e.g.
teaching, research or service projects) of a substantial nature, and the
applicant provides an abstract documenting such activity and the
importance of the endeavor to the discipline or the University. The above
condition may also apply to the administration of a grant project, invention
disclosure, license patent, patent application or copyright application
insofar as proper evidence is presented which documents that such grant
administration of a grant project, invention disclosure, license patent, patent
application or copyright application meets the requirements as set forth
above in this section.
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15.1.4

15.1.5

15.1.6

It should be noted that the evaluation for tenure is an annual process
governed by the Collective Bargaining Agreement. Therefore, a Member
who stops his/her tenure clock will be evaluated in the seventh year.

15.1.3.6  Evaluation - All evaluations of teaching, professional activity, service,

used for promotion, renewal, merit, Dean’s merit, professional assessment
and/or special assessment, shall remain unaffected by leave under this
article except for in the manner described below. No negative impact shall
occur in any evaluation as a result of such leave.

For the purpose of annual evaluation, a Member who takes leave under
this section will only be evaluated for one semester (the semester in which
she/he was not on such leave) and the score she/he receives will be based
only on that semester. If a Member on leave under this section feels that
she/he received a negative evaluation because of such leave, he/she may
grieve the evaluation.

JURY DUTY

Members who are called for jury duty or subpoenaed by any legislative, judicial, or
administrative tribunal, will be allowed time away from work with pay for such
purposes. Members shall present a copy of the appropriate notice to appear to their
Department Chair or other immediate supervisor and, when possible, do so at least
three (3) work days prior to the date the Member is to be absent from work. Upon
returning to work, the Member shall present appropriate documentation of the
Member's appearance.

HOLIDAYS

15.1.5.1 Members shall observe the holidays specified in Sections 124.19 (A) &
(B), Ohio Revised Code, as it may be amended, on the same dates as are
determined by the University for the academic calendar. A holiday that
falls on a Saturday will be observed on the preceding Friday. A holiday
that falls on a Sunday will be observed on the succeeding Monday.

15.1.5.2  Since many religious observances occur on days not designated as legal
holidays, the University shall be flexible in accommodating member’s
religious observances.

SABBATICAL LEAVE
15.1.6.1 A Member shall be eligible to take a sabbatical leave after completing

seven (7) years of full-time service and will be eligible for another
sabbatical leave after seven (7) years of full-time service after
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17.3

17.4

17.2.2

17.2.1.2

agencies by the Member, without payment to the University, in which
more than fifty percent (50%) of the cost of creating the work in its final
form is borne by the University.

“Significant financial support" shall mean University financial support
in the form of money or released time beyond the normal assignment or
salary, which constitutes over fifty percent (50%) of the cost of creating
the work in its final form.

A copyrightable material or work shall be owned by the University if:

17221

17222

17.2.2.3

17.2.2.4

The work is prepared by a Member, entirely as a part of the Member's
designated duties as an employee, as a work made for hire; such works
made for hire as a part of the Member's designated duties shall not
include those originated by a Member as described in section 17.2.1
above.

The author or creator of the material or work has been specially ordered
or commissioned by the University to create or produce the materials for
which the Member received compensation from the University other
than or in addition to normal assignment or salary from sources
administered by the University or State of Ohio.

Bargaining Unit Members shall use the following notice when
displaying University-owned copyrighted material: “Copyright or ©
(year), The University of Toledo. All rights reserved.”

Notwithstanding the above, the University may contract for sponsored
research or investigation which includes the use of its facilities and/or
employee's services and in which the ownership of copyrightable subject
matter resulting from such sponsored research is at variance from
sections 17.2.1 and 17.2.2 above.

The legal title to all University owned inventions, discoveries, patents and copyrightable
works and materials upon creation shall be vested in the University. Such title shall be vested
either by operation of law or by express assignment of the patent or copyright by the inventor
or author.

In the event that income is derived through the external licensing, use, sale or other
disposition of University owned inventions, discoveries, patents or copyrightable works or
materials, such income shall be allocated as follows:

17.4.1

The inventor(s) or author(s) of such income producing inventions, discoveries,
patents or copyrightable works or materials will be first reimbursed for any direct
out-of-pocket expenses incurred in the preparation of such inventions, discoveries,
patents or copyrightable works or materials, provided that the necessary records and
receipts are submitted to and approved by the Provost or designee.
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