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PREAMBLE

This Agreement is between the Preble Shawnee Local School District, hereinafter the Board and the
Preble Shawnee Local Education Association, hereinafter the Association.

ARTICLE | — DURATION

101 DURATION

Except as otherwise provided herein, this Agreement shall remain in effect July 1, 2022 until
June 30, 2025. Either party to this Agreement, not sooner than one hundred fifty (150) days
prior to the expiration date, may serve notice to the other party of its intent to negotiate a
successor agreement. Within ten (10) days after receipt of said notice or at a time mutually
agreed upon, the parties shall meet for the purpose of initiating discussions.

In the interim, the parties agree that they will meet to discuss any item either party feels is of
such importance as to warrant a possible memorandum of understanding. If agreement is
reached, the parties will reduce the agreement to a memorandum of understanding and it will
append to the contract next in line after the existing memoranda. It is agreed that this memo,
while binding on the parties, is not subject to the grievance procedure and are not part of the
contract.

Alternate Dispute Settlement Procedure

Pursuant to Ohio Revised Code §§4117.14 (C) and (E), the parties mutually agree upon the
following dispute settlement procedure as an alternative to and in lieu of the dispute resolution
procedures provided for in §4117.14 of the Ohio Revised Code.

1. In the event that either party declares negotiations to be at an impasse, the parties
mutually agree to call upon and meet with a representative of the Federal Mediation
and Conciliation Services for the purpose of mediation. Any cost for the use of such
mediation service shall be shared equally by the parties.

2. Upon the expiration of the contract, after the parties have been at impasse for at least
thirty (30) days and settlement has not been reached, and after the parties have
engaged in mediation as set forth in paragraph (1) above, the Association will have the
right to strike upon the filing of the statutorily required ten (10) day notice andthe
Board shall have the right to declare “ultimate impasse” and implement its last offer.
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IN WITNESS WHEREOF, the parties here to have set their hands this day of

,2022.
FOR: PREBLE SHAWNEE LOCAL FOR: PREBLE SHAWNEE LOCAL EDUCATION
SCHOOL DISTRICT ASSOCIATION/OEA/NEA
President President
Superintendent Chairperson
Treasurer Committee Member
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ARTICLE Il = RIGHT AND RESPONSIBILITIES

ASSOCIATION RIGHTS

A

The Association shall be granted the exclusive teacher organizational right to payroll
deduction for its annual dues and those of its affiliates and their departments.
Deductions shall be in accordance with the payroll deduction policy (Article V, Section
508).

The Association shall be granted the exclusive teacher organizational right to insert
Association materials into the teachers’ mailboxes and utilize school mail and school
email for communication when needed, except for campaign-related school levy
materials.

The Association shall be granted the exclusive teacher organization right to hold
meetings on school property at reasonable times before or after the work day. The
Association shall schedule, in advance, space and times with the building principal or the
Superintendent’s office. There shall be no charge for the use of school facilities.

The Association shall be provided the names, addresses, and phone numbers of newly
employed teachers following Board approval of their contracts and ten (10) days before
the scheduled orientation date if possible. An updated staff directory with names,
addresses and phone numbers of all bargaining unit members will be provided to the
Association President by September 15 of eachyear.

The Association shall be given a place on the program for the orientation of new
teachers. The Association shall be involved in the planning of new teacher orientation.
The Association will also be given a time to address all bargaining unit members at the
first teacher workday while all bargaining unit members are assembled together. The
Superintendent and Association President will collaborate to schedule this time in the
program.

The Association President, or PSLEA member designated by the President, shall be given
a tentative agenda the same day as the Board of Education. Within seven (7) workings
days after the Board meeting, a paid bill list and a summary of accounts will be sent to
the President upon request.

Association representatives may meet with teachers during the teachers’ work day,
provided that it is only during the teachers’ planning time or when the teachers are not
responsible for the supervision of students.

The Association shall be granted a cumulative total of eight (8) days of Associationleave
per year, to be used by the Association to attend the Representative Assembly,
meetings, conferences or other organizational affairs inside or outside the District.
Three (3) days advance notification in KIOSK shall be provided. No more than five (5)
members shall use Association leave on a given day, unless approved by the
Superintendent/designee. The days may be used in one-quarter (1/4) days increments.
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A list of the names of the Association’s duly elected delegates and alternates must be
sent to the Superintendent by October 15 of each school year.

Such leave shall be granted without loss of pay upon advance written notice (on the
appropriate form) of at least three (3) business days prior to the date of the intended
absence to the Superintendent.

l. Space on a bulletin Board in each teacher’s lounge/workroom shall be made available
for exclusive organizational use of the Association.

J. A representative designated by the Association will be on the selection committeeto
interview final candidates for building principal as presented by the Superintendent.
This representative will be from the building for which the administrative position is
being filled.

202  BOARD RIGHTS

The Board hereby retains and reserves unto itself, except as limited by the specific and express

terms of the Agreement, all powers, rights authority, duties and responsibilities conferred upon
and vested in it by the laws and the Constitution of the State of Ohio, and of the United States,

including, but without limiting the generality of the foregoing, the right:

(a) to the executive management and administrative control of the school system and its
properties and facilities;

(b) to hire all employees, and subject to the provisions of law, to determine their
qualifications and the dismissal or demotion, and to promote, and transfer all such
employees;

(c) to establish grades and courses of instruction including special programs, and to provide

for athletic, recreational and social events for students, all as deemed necessary or
advisable by the Board;

(d) to delegate authority through recognized administrative channels for the development
and organization of the means and methods of the instruction according to current
teaching materials; and the utilization of teaching aides of all kinds; and,

(e) to determine class schedules, the hours of instruction, and the duties, responsibilities,
and assignments of teachers and other employees with respect thereto, and with
respect to administrative and non-teaching activities within the school system during
the school day, and the terms and conditions of employment.

The exercise of the foregoing powers, right authority, duties and responsibilities by the Board,
the adoption of policies, rules regulations, and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement and Ohio Statutes; and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and laws of the State of
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Ohio and the rules and regulations promulgated by the Ohio State Board of Education and the
Constitution and laws of the United States.

203 NO STRIKE

A Neither the Association, its Agent, or any bargaining unit member or employee shall
strike or engage in any slowdown, withholding of services or concerted activities
designed to interfere with the normal operations of the school district during the term
or extended term of this Agreement. Bargaining unit members shall be subject to the
provisions of the Ohio Revised Code in accordance with 4117 O.R.C., including but not
limited to Sections 4117.15, 4117.16, and 4117.18 in their entireties, as well as any
future revisions to the O.R.C. Further, bargaining unit members found to be in violation
of the above shall by subject to immediate disciplinary action by the Board, including
termination.

B. As per 4117.15(C): No public employee is entitled to pay or compensation from the
public employer for the period engaged in any strike.

C. Any violation of this section will be automatic and sufficient grounds for immediate
disciplinary action by the Board against any employee(s) involved.

204  ACADEMIC FREEDOM

Board policies shall recognize that academic freedom is essential to the teaching profession.
Academic freedom is the right of the learner and the teacher to explore, present, and discuss
divergent points of view. The teacher shall be permitted to adapt the text and curriculum to the
methods and techniques suited to the needs of each specific class as long as the adaptation
complies with the Board policy and state law.

205  AVAILABILITY OF BOARD POLICIES

Board policies shall be made available by placing them on the school district website. During
such time in which Board policies are undergoing revisions and until such revisions have been
adopted by the Board of Education, Board policies shall be interpreted with respect to the most
recently adopted Board policy. A hard copy of the proposed new policies or revisions that are
provided to the Board, shall be provided to the President of the Association within five (5)
business days following Board action.

206  PERSONNEL RECORDS

A The official personnel file for each teacher shall be maintained by the office of the Board
of Education. This file shall be considered confidential to the fullest extent of the law.

B. Such files are the property of the Board of Education. The Superintendent of schools is
the custodian of such files.
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C. Any material placed in the file shall be sighed and dated by the person directing its
placement in the file and by the teacher in whose file the material is being placed. If the
teacher refuses to sign the material, such fact shall be noted. The teacher will be
allowed to write a rebuttal to accompany any written complaint and add it to their
official file.

D. Anonymous letters or materials shall not be placed in any teacher’s file, nor shall they
be made a matter of record.

E. Teachers shall be entitled to a copy, at their expense, of any material in their files,
except for material originally supplied prior to employment.

F. Teachers may periodically review their personnel files outside the employee’s normal
working hours. The teacher may request another individual to be present during the
review. The Superintendent, or designated representative, shall be present during such
review. At such time the teacher and Superintendent may mutually agree to remove
materials from the file. Absent agreement, the teacher has all rights pursuant to Chapter
1347, Ohio Revised Code.

G. Documentary information outside the official personnel file which is to form the basis of
a teacher’s evaluation or recommended non-reemployment will be disclosed to the
teacher prior to the evaluation or recommendation. Only those anecdotal files, records,
or letters which support the information in the official personnel file will be used ina
teacher’s evaluation or recommended non-reemployment.

CITIZEN’S COMPLAINTS ABOUT INSTRUCTIONAL MATERIALS OR METHODS

The Board and the Association recognize the rights and responsibilities of teachers to instruct
their classes and to use materials and methods which best represent and describe the subject
area. Materials may be obtained from sources other than the school library or from purchases
by the Board. Teachers shall be familiar with materials to be used and should be aware of
reviews concerning the material. Teachers must follow Board policies and state law as they
relate to controversial issues or teaching methods.

In the event that any citizen has a complaint or question concerning material or methods used in
conjunction with a class, or material found in the library/media center, the adopted Board policy
and procedures that follow will be utilized.

A. Complaints or grievances concerning a program or instructional materials shall be
addressed to the building principal, who will notify the teacher involved.

B. All complaints or grievances shall be in writing on forms provided by the Board of
Education.
C. The written complaint will be examined by a review committee which will include the

appropriate department head and/or librarian and building administrator.
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D.

Any appeal of the review committee’s decision will be through the Superintendent to
the Board of Education.

In no case shall instructional or library/media materials be removed from use until the
appropriate Board policy has been followed.

208  COMPLAINTS AGAINST TEACHERS

In the event that any citizen has a complaint or question concerning any teacher, or the adopted
Board policy, the following procedures shall be utilized:

A.

Complaints directed against a teacher shall be initially addressed to the concerned
teacher, who shall meet with the complainant to discuss the complaint. The teacher
shall be given twenty-four (24) hours after the teacher has been informed of the nature
of the complaint to prepare for such meeting.

If the matter is not resolved at the first level, the complainant, building principal,and
the concerned staff members shall meet to discuss the matter.

If a meeting is sought by the complainant the Superintendent, after Steps A and B have
been followed, the teacher will be notified.

If a meeting is requested by the complainant with the Board of Education, the
concerned teacher will be notified and will be given an opportunity to be present at the
meeting and to be heard on the issue.

A parental complaint against a teacher which is not brought to the attention of the
teacher by the administration within five (5) working days after the receipt of the
complaint shall not be basis for disciplinary action against the teacher or otherwise used
to adversely affect the teacher’s employment status.

This article shall be superseded by board policy and federal law with respect to a
complaint of sexual harassment under Title IX.

In the event a complaint is filed, the administrator shall include the date the complaint was filed.

17654168v1
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301

302

ARTICLE Il = CONDITIONS OF TEACHER EMPLOYMENT

REGULAR CONTRACTS

A.

All teachers employed by the Board of Education shall be issued written contracts in
accordance with the Ohio Revised Code. Such contracts shall be delivered to
bargaining unit members by July 1 or within 30 days of employment and shall
include the following information:

1. Name of teacher.
2. Name of the school district and Board of Education employing said teacher.
3. Type of contract, whether limited or continuing. If limited, the number of years

the contract is to be in effect.

4, Basis of determining compensation (i.e., classroom teacher — B.A. Degree —5
years’ experience).

5. Provision for signature and date of signature of the teacher being contracted.
6. Number of days in the teacher contract year — 183.

Tutors will be given a contract that specifies the hourly rate that they are paid when
working, that the number of hours worked per day and days worked per year will be
determined by the administration based on need and funds available for the particular
program from which the tutoring position is funded. The contract will also state that
tutors are not eligible for sick leave, personal leave or calamity days.

SUPPLEMENTAL CONTRACTS

All teachers assigned additional responsibilities and granted additional compensation for such
responsibilities shall be given a written contract that is in additional to their regular contract in
keeping with the Ohio Revised Code. Such supplemental contract shall include the following

information:

1. Name of teacher.

2. Name of school district and Board of Education for which responsibilities shall be
performed.

3. Period of time the contract is to be in force.

4, Statement of position and/or responsibility(ies) and compensation to be provided for
each supplemental contract.

5. Basis by which compensation will be paid.
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6. Provision for signature and date of signature by the teacher.

303  SEQUENCE OF CONTRACTS

Limited Contracts

The sequence of limited contracts for teachers shall be as follows:

(1) All teachers new to the District shall be granted a limited contract with a duration of
one year.

2. All teachers who have successfully completed two (2) limited contracts with a duration of
one (1) year each, and are recommended by the Superintendent, shall be recommended
for a limited contract with a duration of two (2) years.

3. All teachers who have successfully completed two (2) limited contracts with a duration of
two (2) years each, referred to in #2 above, and who have been recommended by the
Superintendent, shall be recommended for a limited contract with a duration of three (3)
years.

4, All teachers who have successfully completed a limited contract with a duration of
three (3) years and who have been recommended by the Superintendent, shall be
recommended for a limited contract with a duration of three (3) years of each contract
thereafter.

5. At the conclusion of any limited contract, the teacher may be re-employed on a
conditional status for a period of one (1) or two (2) years. The formal evaluation
procedures must indicate that such action is warranted and written, specific
recommendations regarding necessary improvements will be given to the teacher. If the
Board elected to grant a contract with a lesser duration than that recommended by the
Superintendent, the contract will be one with a conditional status.

6.  Teachers who have successfully completed a limited contract with a duration of three (3)
years, and who have demonstrated exceptional teaching performance, may be granted a
limited contract with a duration of four (4) of five (5) yeas. Such teachers shall continue to
receive a contract of the same period, as long as they continue to demonstrate
exceptional teaching performance and are recommended by the Superintendent.

7.  Any teacher on a multi-year contract who is eligible for a continuing contract during the
term of the multi-year contract may, prior to October 1% of any school year, request
consideration for continuing contract status. If the Superintendent chooses not to
consider the teacher at that time, he will provide written reasons for not making said
recommendation. Nothing contained herein shall bind the Board of Education to grant
continuing contract status.
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Continuing Contracts

1.

Eligibility for continuing contract status is based on three factors:

(a) The grade or “quality” of the teaching license held by the teacher;
(b) The length of time the teacher has held an educator license;

(c) And the length of teaching service within the district.

For teachers initially licensed prior to January 1, 2011, the licensure requirement is met
if the teachers:

(a) holds a professional, permanent, or life certificate (issued under prior law) or a
professional, senior professional, or lead professional educator license, and

(b) has completed either of the following:

(1) if a master’s degree was held at the time of initially receiving certificate
or license, six (6) semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of the certificate/license or the equivalent of six (6)
combination of semester hours and equivalent activities as approved by
the LPDC equal to six (6) semester hours; or

(2) if no master’s degree was held at the time of initially receiving a
certificate/license, thirty (30) semester hours of coursework in the area
of licensure or in an area related to the teaching field since the initial
issuance of the certificate/license, or the equivalent of thirty (30)
semester hours through professional growth activities as approved by
the LPDC or a combination of semester hours and professional growth
activities as approved by the LPDC equal to thirty (30) semester hours.

For teachers initially licensed after January 1, 2011, the licensure requirement for
continuing contract eligibility is met if the teacher:

(a) holds a professional, senior profession, or lead professional license;
(b) has held an educator’s license for seven (7) years; and
(c) has completed either of the following:
(2) if the teacher did not hold a master’s degree at the time of initially

receiving an educator license, thirty (30) semester hours of course work
in the area of licensure or in an area related to the teaching filed since
the initial issuance of that license; or

(2) if the teacher held a master’s degree at the time of initially receiving a
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teacher’s certificate under former law or an educator license, six (6)
semester hours of graduate coursework in the area of licensure or in an
area related to the teaching field since the initial issuance of such
certificate or license.

4, The service requirement for continuing contract status requires the teacher to:

(a) have taught within the district for a least three (3) out of the last five (5) years;
or

(b) having achieved continuing contract status in another district; eligibility begins
after two (2) years of service within the district, and may begin sooner if the
Superintendent so recommends.

5. Teachers who believe they will be eligible for a continuing contract must give written
notice of their eligibility to the Superintendent on or before October 1 of the school year
in which they become eligible. Teachers will be considered for continuing contract when
they become eligible.

A teacher who fails to provide written notification to the Superintendent by October 1
of his/her final contract will only be eligible to a one (1) year limited contract of
employment, if his/her contract is renewed for the next school year. Such one (1) year
limited teaching contract, if provided by the Board, shall not be considered an extended
limited contract in accordance with the provision of ORC 3319.11.
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Otrs.Hrs

6. Conversion Chart for Continuing Education Units.

Sem. Hrs. Qtr. Hrs. CEU
1/3 0.5 1
2/3 1.0 2

1 1.5 3
11/3 2.0 4
12/3 2.5 5

2 3.0 6
21/3 3.5 7
22/3 4.0 8

3 4.5 9
31/3 5 10
32/3 5.5 11

4 6.0 12
41/3 6.5 13
42/3 7.0 14

5 7.5 15
51/3 8.0 16
52/3 8.5 17

6 9.0 18

7 10.5 21

8 12.0 24

9 13.5 27

10 15.0 30
11 16.5 33
12 18 36
13 19.5

14 21.0

15 22.5

16 24.0

17 25.5

18 27.0

19 28.5

20 30

21 31.5

22 33.0

23 34.5

24 36

25 37.5

26 39.0

27 40.5

28 42.0

29 435

30 45.0

x2 =Sem. Hrs; 1 Contract Hr =.1 CEU; 10 Contract Hrs =1 CEU
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304 TEACHER EVALUATION

A. The Association and the Board agree that teacher evaluation procedures, including but
not limited to the Ohio Teacher Evaluation System (“OTES”) and all current and future
changes to the Teacher Evaluation System recommended and/or required by the Ohio
Department of Education and/or the General Assembly will be reviewed by the
OTES/OSCES committee. The committee will be composed of six (6) administrators,
appointed by the Superintendent, and six (6) teachers, appointed by the Association.

B. All teachers will be notified of their evaluator, in accordance with section F of this article,
by September 1.

Teachers shall be notified of the evaluation procedures and forms developed by the Ohio
Department of Education (“ODE”) used in the Teacher Evaluation system by September 15
of each year. Teachers shall submit their goals to the evaluator by September 30 each
year. Teachers will be given an evaluator based on a rotation so that each teacher will be
evaluated by at least two different evaluators every four years.

C. The evaluation procedures in the Teacher Evaluation System shall apply to “Teachers” as
that term is defined in ORC 3319.111. The OTES/OSCES Committee shall meet to develop
procedures and forms to evaluate members who are not considered “Teachers” per ORC
3319.111. Separate forms and procedures selected by the OTES/OSCES Committee to
evaluate members who are not considered “teachers” per ORC 3319.111 shall be used
during the term of this agreement.

D. The Board and the Association are committed to using OTES, as it currently exists and may
be amended as needed, as the model for assessing teacher performance. To this end, the
parties agree that the OTES Model will be followed.

E. The Board and the Association agree that the following OTES Resources developed by ODE
including the Ohio Evaluation System Portal (“OhioES”), will be used by the District, as
necessary and appropriate, in evaluating teacher performance as part of the OTES Model.
Any changes to the law or to the OTES Model and/or resources that would change the
terms and conditions of Article 304 or any provision of this Agreement shall be reviewed
by the OTES/OSCES Committee and approved by both parties prior to adoption.

F. Professional Growth and Improvement Plans Professional growth and improvement plans
shall be developed as follows:

1. Teachers whose final holistic evaluation rating is Accomplished shall develop a
self-directed plan for continuing professional growth and may choose the
credentialed evaluator for their next evaluation cycle as set forth in this
Agreement. It is recommended that the progress on the Professional Growth Plan
be discussed three times in the evaluation year:

2. Teachers whose final holistic evaluation rating is Skilled shall develop a
professional growth plan collaboratively with his/her credentialed evaluator and
shall have input on the selection of the credentialed evaluator for their next
evaluation cycle as set forth in this Agreement. It is recommended that the
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progress on the Professional Growth Plan be discussed three times in the
evaluation year:

3. Teachers whose final holistic evaluation rating is Developing shall develop a
professional growth plan with his/her assigned evaluator, pursuant to the terms
of this Agreement. It is recommended that the progress on the Professional
Growth Plan be discussed three times in the evaluation year:

4, Teachers whose final holistic evaluation rating is Ineffective shall have a
professional improvement plan written by his/her evaluator, pursuant to the
terms of this Agreement.

a. The district has the discretion to place any teacher on an Improvement
Plan at any time based on needed areas of improvement in any individual
component of the evaluation system. A teacher being placed on an
Improvement Plan will be notified as soon as possible in order to have an
ample time to make noted improvements.

b. Improvement plans shall include specific, measurable instructional
practices to be observed, specific, evidence-based resources and
assistance to be provided, and clearly articulated timelines for the
completion of the plan, not less than six (6) weeks and no more than 183
contractual workdays to allow for the improvement of identified
improvements. A plan shall not extend beyond the time the teacher has
met the requirements of the improvement plan (as evidenced with
documented data).

C. The Board shall provide professional development, mentoring/coaching,
the allocation of financial resources to accelerate teacher growth and
improvement, and support to poorly performing teachers.

i) Professional Growth and Improvement plans shall follow the
format on the OTES/OSCES ODE created forms within the online
evaluation system program.

G. Pursuant to the Board’s Teacher Evaluation Policy, teachers who receive a final holistic
rating of “Accomplished” on their most recent evaluation shall be evaluated once every
three years as long as the teacher submits a self-directed professional growth plan to the
evaluator that focuses on specific areas identified in the observations and evaluation, and
the evaluator determines that the teacher is making progress on that plan. Teachers rated
Accomplished who will be evaluated more than once every three years include those in
the Resident Educator Program and/or teachers who are in a school year where the
contract they are in is to go before the School Board for renewal. In any year in which a
teacher is not formally evaluated as set forth above, he/she shall be observed at least one
(1) time per school per year by a credentialed and appropriately licensed evaluator and
shall receive at least one (1) post-observation conference. Administration shall
accommodate a teacher’s preference in choosing their credentialed evaluator to conduct
such an observation/conference so long as it does not become unreasonably burdensome
to a particular administrator.
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H. Pursuant to the Board’s Teacher Evaluation Policy, teachers who receive a final holistic
rating of “Skilled” on their most recent evaluation shall be evaluated once every two years
as long as the teacher submits a self-directed professional growth plan to the evaluator
that focuses on specific areas identified in the observations and evaluation, and the
evaluator determines that the teacher is making progress on that plan. Teachers rated
“Skilled” who will be evaluated more than once every two years include those in the
Resident Educator Program and/or teachers who are in a school year where the contract
they are in is to go before the School Board for renewal. In any year in which a teacher is
not formally evaluated as set forth above, he/she shall be observed at least one (1) time
per school year by credentialed evaluator and shall receive at least one (1) post
observation conference. Administration shall accommodate a teacher’s preference in
choosing their credentialed evaluator to conduct such an observation/conference so long
as it does not become unreasonably burdensome to a particular administrator.

I Each grade level band (elementary, Middle School, High School) will be represented on
the OTES/OSCES Committee, which will meet to discuss the Teacher Evaluation
System/School Counselor Evaluation and related matters as necessary and appropriate.
Any changes or revisions to the Teacher Evaluation System/School Counselor Evaluation
System must be agreed upon by the OTES/OSCES committee and is subject to final
approval by the Board of Education. Committee Operation

1. Members of the committee will receive training in all aspects of OTES/OSCES, High
Quality Student Data, the state-adopted evaluation framework, and the standards
for the teaching profession prior to beginning their work. Members of the
committee will receive release time for committee work and training. Members
shall be responsible for scheduling and making any necessary arrangements for
attending such training.

2. The committee will establish by mutual agreement a meeting calendar, tasks for
the committee to complete, and timelines for the completion of specific tasks.

3. At each meeting, the committee will select an individual to act as the official
recording scribe for that meeting. Minutes of meetings will be distributed to
committee members.

4. The committee shall be authorized to use consultant(s) (examples include, but are
not limited to, educational consultants, software consultants, credentialing
trainers, etc.) as it deems appropriate and as funds permit.

5. The OTES/OSCES Committee shall work to compile a list of approved assessments
that provide HQSD annually. Locally made assessments will be approved by the
OTES/OCES committee annually.

Committee Compensation - Any OTES/OSCES committee meetings performed outside of the
contractual workday shall be paid at the sub pay rate per hour.

J. Teacher Growth - Teacher growth will be assessed according to the OTES model which
aligns with the Ohio Standards for the Teaching Profession adopted under Ohio Revised
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Code. Based upon researched best practices, the formal observation process consists of a
minimum of 2 pre-conferences, 2 classroom observations (one holistic and one focused),
walkthroughs, progress check(s) of focus areas based on growth plan or improvement
plan, and post-conferences. Trained, credentialed evaluators will evaluate teacher
performance. The district will not contract or employ any outside businesses or individuals
as OTES evaluators. Any school year that the Board has entered into a limited contract or
extended limited contract with the teacher pursuant to Section § 3319.11 of the Revised
Code and may wish to declare its intention not to reemploy the teacher, a minimum of
three (3) formal observations must be completed. Teachers will be notified by June 1 of a
nonrenewal recommendation.

Criteria for Performance Assessment - No teacher shall be evaluated on his or her work
performance except based on the observations of the teacher by the teacher’s assigned
evaluator and the walkthroughs that are set forth in this agreement. All monitoring or
observations of the work performance of a teacher shall be conducted openly and with
full knowledge of the teacher.

Walkthroughs - A walkthrough is a formative assessment process that focuses on no more
than three (3) of the identified areas in the teacher performance evaluation rubric. The
walkthrough should be of sufficient duration to allow the evaluator to assess factors
pertinent to the focus of the walkthrough. The walkthrough shall consist of at least 10
consecutive minutes, but not more than 20 consecutive minutes in duration. The teacher
shall be provided a copy of the walkthrough form, including all scripted and anecdotal
documents relative to the walkthrough no later than five (5) workdays following the
walkthrough. No more than four (4) walkthroughs shall be conducted in each evaluation
cycle unless agreed upon by the teacher and evaluator. Walkthroughs shall not disrupt
and/or interrupt the learning environment in the classroom.

Teacher of Record - The teacher who is responsible for assigning the student a grade so
long as

(a) the teacher has proper credentials to teach the particular subject/grade level for
which she/he has been designated “teacher of record,” and

(b) the teacher is responsible for a minimum of fifty percent (50%) of a student’s
scheduled instructional time within a given subject or course. The Board shall take
into consideration any extended leaves of absence of the teacher, whether the
teacher was recently transferred to a different position (subject, grade, etc.),
student teacher assignments job sharing arrangements, co-teaching arrangements
(i.e., inclusion classrooms), and changes in State mandates on a classroom
teacher’s evaluation results related to high-quality student data.

No bargaining unit member shall be directed by an administrator to link for, adjust, re do,

change, delete or add information to another teacher’s linkage.

Timelines for Evaluation Procedures Teachers are encouraged, but not required, to

complete the Self-Assessment Summary Tool. The appropriately licensed and credentialed
evaluator conducting the evaluation must give written notification of the date and time of
the pre-conference to the teachers he/she is evaluating at least five (5) working days prior
to the pre-conference date. Lesson plans will be submitted (in the agreed to building-wide
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lesson plan format) to the evaluator forty-eight (48) hours prior to the observation date.
Both the evaluator and teacher will use OTES Model and Resources to anticipate the
direction of the preconference. The date and time for the formal observations will be
decided during the pre-conference unless the teacher and evaluator mutually agree upon
a date at an earlier time.

Within five (5) working days of the formal observation the evaluator will present the
reflective questions of reinforcement and the refinement area to the teacher that will
frame the dialogue of the post-conference. Then the post-conference will be conducted
between 3-10 working days following the formal observation date.

The evaluator and the teacher will use the Post-Conference Sample Questions (OTES
Model) to anticipate the direction of discussion during the post-conference. Teachers will
have the opportunity to verbally respond to the evaluator’s questions and support his/her
responses or rebuttal. Teachers shall not receive a formal observation on a day before or
after the following: the administration of standardized testing; a holiday or any break from
scheduled school days (excluding weekends) or a day on which parent-teacher
conferences are held. A teacher may request a formal observation at any time in addition
to those required by this procedure. Requests for additional observations must be made
to the appropriately licensed and credentialed evaluator and approved by the OTES
committee. The district will be as accommodating in meeting these requests as possible.

If any portion of the OTES evaluation process is interrupted by unforeseen circumstances,
the teacher and evaluator will meet and mutually agree upon future dates and times to
complete the evaluation process. Any timelines set forth in the Article shall be modified in
the event that the teacher evaluation procedure cannot be adhered to because the
teacher or the evaluator is unavailable due to absence or school closure. The timeline
extension shall equal the number of days the teacher or evaluator was unavailable.

P. Response to Evaluation The teacher shall have the right to make a written response to the
evaluation and to have it attached to the evaluation report to be placed in the teacher’s
personnel file. A copy, signed by both parties, shall be provided to the teacher.

Q. Observation for “Accomplished” or “Skilled” Teachers in a Non-Evaluation Year In any year
in which a Teacher who has not been formally evaluated as a result of having previously
received a rating of “Accomplished” or “Skilled,” the evaluator shall conduct at least one
observation and hold a conference with the teacher using the formal walkthrough and
post-conference forms in the OhioES. The completed forms will be entered in OhioES.

R. The Board shall not conduct an evaluation of a teacher who was on approved leave for

more than 50% or more of the school year, or who has submitted a notice of retirement
on or before December 1 of the school year.

305 NON-RENEWAL AND TERMINATION

A. A teacher may terminate a contract with the Board of Education by resignation priorto
July 10, or at any other time after July 10 by mutual consent with the Board of Education.
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B. Non-renewal of any limited contract shall be in compliance with the steps contained in
this provision. The following steps do not interfere with the authority of the Board to
make the final decision on renewal or non-renewal. The process in Article 305 shall
replace and supersede 3319.11 of the Ohio Revised Code.

The administration shall inform any teacher of the decision to non-renew prior to June

1. The administration shall also meet, prior to June 1, with the teacher
involved to discuss the reasons for the recommendation. The teacher will
be permitted to be accompanied by a representative of the Association.

The teacher will, upon request, be granted an opportunity to speak to the Board
of Education. This meeting will be prior to any action by the Board on the
recommendation for non-renewal. This meeting shall be in executive session. The
teacher shall be permitted to be accompanied by a representative of the
Association. The Board of Education shall provide written notice to the teacher of
non-renewal by June 1.

C. The Board may terminate the contract of any employee as prescribed in Section3319.16
et. seq. of the Ohio Revised Code. These sections provide for termination for justcauses.

D. The Board shall re-employ the current supplemental contracts before June 1, unless the
Administration makes a recommendation to the contrary. Prior to making such a
recommendation, the Administration shall:

1. Inform the teacher of the decision at least ten (10) days prior to making the
recommendation to the Board.

2. If a supplemental contract holder is being considered for non-renewal, he or she
must be evaluated and given reason in writing for non-renewal. The
administration shall meet with the teacher involved to discuss the reasons for the
recommendation. The teacher may be accompanied by a representative of the
Association.

3. Upon request, the teacher will be granted an opportunity to speak with the
Board in Executive Session. The teacher shall be permitted to be accompanied

by a representative of the Association.

4, If a supplemental contract is being terminated because of financial reasons or
lack of participants, no evaluation is necessary.

E. The Board shall notify the Association no later that July 1 regarding any supplemental
positions being filled and those positions shall be posted.

306 REDUCTION IN FORCE

A. When, by reason of decreased enrollment of pupils, lack of funds, return to duty of
regular teachers after leaves of absence, or by reason of suspension of schools or
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territorial changes affecting the District, the Board of Education decides that it will be
necessary to reduce the number of teachers, it may make a reasonable reduction in
accordance with Section 3319.17 of the Ohio Revised Code.

The parties agree that these procedures apply only to the suspension of contracts under
Section 3319.17 of the Ohio Revised Code or for financial reasons. The article shall not
require the Board to fill any vacancy, nor shall it interfere with any other lawful
personnel procedures in the District except as they are limited by provisions of this
Agreement.

The parties agree that when the Superintendent finds is necessary to recommend
reduction in force, he shall not accomplish this by non-renewal of contracts. If a
teacher’s contract is affected by this provision, and the teacher’s contract is eligible for
renewal, the Superintendent will recommend that the teacher’s contract be renewed
and then suspended in accordance with the provisions of this section. This procedure is
applicable only if the teacher’s contract would have been recommended for renewal
had it not been necessary to apply this reduction in force procedure.

In making such reduction, the Board shall proceed to suspend contracts in accordance
with the recommendation of the Superintendent, who shall, in cases of suspensions,
within each teaching field affected, give preference to teachers on continuing contracts
and to teachers who have greater seniority.

Factors other than seniority and contract status may be used to determine those
affected by a reduction in force if the Superintendent is able to clearly demonstrate that
the use of some other factor is necessary to achieve a fiscal or other educational goal
that could not be met by the strict adherence to seniority and contract status.

1. RIF Procedure for Teachers
Employees who are considered “teachers” under ORC 3319.111 and the OTES
shall have their contracts suspended in the event of a reduction in force

according to the following procedure.

a. First, positions vacated as a result of voluntary resignation, retirement,
or death shall not be filled.

b. Second, all contracts of reemployed retirees in affected areas shall not
be renewed.
c. Third, teacher in affected areas shall be reduced in the following order:

i. Limited contract teacher with a final summative evaluation
rating of “Ineffective” in reverse order of seniority.

ii. Continuing contract teachers with a final summative evaluation
rating of “Ineffective” in reverse order of seniority.

19 PSLEA 2022-25



17654168v1

iii. Limited contracts teachers with a final summative evaluation
rating of “Developing” in reverse order of seniority.

iv. Continuing contract teachers with a final summative evaluation
rating of “Developing” in reverse order of seniority.

V. Limited contract teachers with a final summative evaluation
rating of “Skilled” in reverse order of seniority.

Vi. Continuing contract teachers with a final summative evaluation
rating of “Skilled” in reverse order of seniority.

vii. Limited contract teachers with a final summative evaluation
rating of “Accomplished” in reverse order of seniority.

viii. Continuing contract teachers with a final summative evaluation
rating of “Accomplished” in reverse order of seniority.

2. Defining Comparability

All teachers rated “Accomplished” and “Skilled” shall be deemed comparable to
one another.

All teachers rated “Developing” shall be deemed comparable to one another.
All teachers rated “Ineffective” shall be deemed comparable to one another.

Factors other than seniority and contract status may be used to determine
those affected by a reduction in force if the Superintendent is able to clearly
demonstrate that the use of some other factor is necessary to achieve a fiscal or
other educational goal that could not be met by strict adherence to seniority
and contract status.

In September of each year and whenever a reduction in force situation is eminent, a
seniority list shall be prepared ranking all tenured teachers in the District by seniority
and in descending order, giving areas of certification, followed by all non-tenured
teachers in the District listed in a like manner. The President of the Association will be
supplied a copy of this list. Prior to reduction in force, the Superintendent and
Association President will review the seniority list together.

1. “Seniority” is that time period of unbroken continuous employment from the
date of initial employment or most recent re-employment after a break in
continuous service and shall include all time of sick leave, Board approved, paid,
leaves of absence (including military).

2. “Break in Continuous Service” shall mean a termination of continuous
employment due to resignation, contract non-renewal or termination, or failure
to return to work at the expiration of any leave of absence. An unpaid leave of
absence does not constitute a break in continuous service. No seniority shall
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accrue during an unpaid leave of absence. Specially funded teachers whose
contracts were non-renewed because of a lack of funds prior to the effective
date of this agreement shall not be considered to have had a break in
continuous service.

3. Teachers who have had their contracts suspended or reduced to part-time as
part of a reduction in force shall maintain their seniority and shall receive a full
year’s credit in seniority.

4, If two or more teachers have the same length of continuous service, seniority
shall be determined by the following sequential steps:

a. the first days of work, and then by;

b. the date of the Board meeting at which the teacher was hired, and then
by;

C. the date the teacher signed the initial employment contract in the

district, and then by;

d. total years of teaching (any public-school teaching experience in
addition to the time teaching at Preble Shawnee LSD);

e. any remaining ties will be broken by lot. Teachers will draw straws. The
teacher whose birthday is earliest in the calendar year shall draw first.

Short straw shall be subject the reduction in force.

D. Displacement Rights

Any bargaining unit member displaced from his/her current teaching assignment may
displace the least senior bargaining unit member in another teaching field. In order for
a bargaining unit member’s area(s) of certification to be considered, that bargaining unit
member’s certificate (license)(s) showing such area(s) must be in the bargaining unit
member’s official personnel file as set forth above. The bargaining unit member
exercising displacement rights may only do so in the field(s) in which he/she holds a
certificate (license). Each affected bargaining unit member must exercise his/her
displacement rights by providing written notification to the superintendent and to the
association president within five (5) business days of receiving a notice to reduce a
bargaining unit position or a notification of displacement.

E. Teachers or tutors whose positions are specially funded annually by state or local
revenue grants shall have the same employment rights as other bargaining unit
teachers. When, because of the uncertainty of the availability of funds, it becomes
necessary for the Superintendent to recommend that such teachers or tutors must be
subject to reduction in force procedures their contracts will be renewed and then
suspended, unless the Superintendent finds it necessary to recommend non-renewal for
cause. If funding is not certified by August 1, then the specially funded teacher or tutors
shall be permitted to use the reduction in force policy of this Agreement. Any teacher or
tutor in a specially funded program who utilizes the reduction in force procedures must
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return to the program, if funds become available in the same year that the teacher or
tutor utilized the reduction in force procedures.

Recall Rights

1. The names of teacher whose limited contracts are suspended as a result of
reduction in force shall be placed on a recall list for thirty-six (36) months
following such reduction.

2. The recall period shall begin the day following the last actual work date ofthe
teacher being affected by the reduction.

3. Continuing contract teachers whose contracts are suspended as a result of
reduction in force shall be placed on a recall list for thirty-six (36) months
following such reduction in accordance with Section 3319.17 of the Ohio
Revised Code, which provides that such teachers shall have the right of
restoration to continuing contract status.

4, Teachers on the recall list shall have the following rights:

a. No new teachers will be employed by the Board while there are
teachers on the recall list who hold valid teaching certificates for the
vacancy. Such teachers on the recall list shall be recalled according to
final summative evaluation rating. If teacher’s final summative ratingis
comparable, as defined above, then recall shall occur according to
reverse seniority-last out, first to be reinstated.

b. When a determination is made to fill vacancies, a letter will be sent, by
certified mail, to the last known address of the selected teacher on the
recall list who is qualified according to these provisions. It is the
teacher’s responsibility to keep the central office informed of his/her
current address along with changes in qualification and
licenses/endorsements. All teacher must respond, in writing via certified
mail, to the offices of the Board of Education within ten (10) calendar
days after receipt of notice of recall by certifies mail. *Any affected
teacher who fails to do so will forfeit any right of recall.

c. A teacher on the recall list, upon acceptance of the notification to
resume active employment status, will return to the status with the
same seniority, accumulation of sick leave, and salary schedule
placement as the teacher enjoyed at the time of reduction.

Notice

1. When the Superintendent intends to recommend suspension of contracts to
achieve a reduction in force, he shall give notice of such intent to the President
of the Association at least fourteen (14) calendar days prior to Board action.

2. Individually affected teacher whose contracts are to be suspended hereunder
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will be given notice of the Superintendent’s intention to recommend such
contract action to the Board at least fourteen (14) calendar days prior to Board
action.

Receipt of notice is evidenced by return receipt signed by any person. The Treasurer
shall enter the fact of mailing in the teacher’s official personnel file and make a similar
entry when the return receipt is received by him/her. If the envelope is returned with an
endorsement showing failure of delivery, the Treasurer shall file the return receipt of
returned envelope in the teacher’s official personnel file. Notice shall be deemed
completed when the refusal of certified mailing is entered in the teacher’s personnel
file.

307  ASSIGNMENTS, VACANCIES AND TRANSFERS

A All staff assignments shall be made by the Superintendent in consultation withthe
teacher. Proposed assignments shall be made at the time of employment.

B. A teacher shall have the same teaching assignment is subsequent years unless
otherwise notified in writing the Superintendent prior to July 20 of the year in which the
assignment is to take effect.

C. The administration shall prepare a list of all vacancies and all newly created positions as
soon as they become known. A copy of this list shall be sent to each school and posted
on the teachers’ bulletin board next to where the teachers sign in. this list shall contain
a date which is clearly identified as the deadline for the acceptance of applications for
each vacant position. This list shall be updated whenever an opening occurs. A copy of
the list shall be sent to the Association President.

D. Voluntary Transfers

1. Teachers desiring a transfer will make his/her request in writing to the
Superintendent, specifying a specific discipline, grade level(s) and/or building. A
teacher may withdraw their request any time prior to the Superintendent’s
official action on the transfer.

2. All teachers within the system shall be considered for vacancies before
consideration is given anyone outside the system. Teachers within the system
who apply for a transfer to a specific position shall be granted an interview to
discuss their qualifications, experience and seniority within the school system
which relate to the vacancy. Staff members requesting a transfer shall then be
considered for the vacancy prior to consideration of other applicants from
outside the school district. All applicants shall be considered on the basis of
qualifications and experience. Seniority shall be the deciding factor if all other
qualifications are equal.

3. Teachers desiring to be considered for possible vacancies during the summer
months shall file a notice of intention with the central office prior to June 1,

together with an address and telephone number where they may be reached.
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4, Vacancies that occur mid-year shall be filled by a long-term substitute teacher
until the end of the school year in which the vacancy occurred. If the vacancy
will be filled for the following school year, it shall be posted according to Section
D in this article.

E. Involuntary Transfers

1. A conference shall be held between the teacher and the principal explaining the
reasons a transfer of the teacher is being considered. The teacher shall be given
a written statement of the reasons at this time. Upon the request of the
teacher, a representative of the PSLEA shall be at the meeting.

2. Teachers subject to involuntary transfers shall be offered alternative choices, if
any are available, and state their preference for consideration prior to the
Superintendent’s official action on the transfer.

3. Involuntary transfers may occur at any time provided that such transfers are
made by the Superintendent in accordance with the provisions of this section.

308 PARENTALVISITATIONS

In order to provide for the orderly functioning of the District and to protect the educational
process from undue interruptions, the parties agree that all parental visits to the classroom will
occur only after he appropriate Board policy, and/or rules and regulations governing such visits
have been followed.

309 PROGRESSIVE DISCIPLINE

A. Disciplinary actions affecting an employee shall be administered only for just cause and
such disciplinary action shall include:

1. Verbal reprimand
2. Written reprimand
3. Suspension without pay
4. Contract termination
B. Contract non-renewal shall not be deemed to be a disciplinary action.
C. Disciplinary action shall follow a progression except when the nature of the infraction is

serious enough to warrant bypassing one or more steps of progressive discipline.

D. Except for contract termination, appeals of disciplinary actions shall be madethrough
the Grievance Procedure. Contract termination appeals shall be made through the
procedures set forth is R.C. Section 3319.16 and 3319.161.

E. When the disciplinary action recommended by the administrator involves a suspension
without pay, a recommendation for such action shall be made to the Board of Education
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and the Board of Education shall have the authority to sustain or modify the
recommended action.

Any documentation of a verbal reprimand shall be placed in a teacher’s personnel
file and will be removed from the file after three (3) years.

HIRING/REHIRING OF RETIRED CERTIFIED PERSONNEL

A.

Limited contracts for one year only.

Cannot receive severance pay.

Hired in between step 0 and 10.

Begins with zero (0) days of sick leave accumulation.

Not eligible for “Super Severance”.

Starts with zero (0) days seniority.

No notice of non-renewal is necessary. No reasons for non-renewal need be provided.
(Retirees hired into the system shall only receive a one-year limited contract that is
automatically non-renewed without any requirement for evaluation or compliance with

ORC Section 3319.11 and 3319.111.) This negotiated agreement would supersede ORC
Sections 3319.11 and 3319.111.

RESIDENT EDUCATOR

A.

Purpose

The Resident Educator program for beginning teachers will provide coaching, mentoring
and guidance that are critical to improving their skills and knowledge and student
achievement.

Resident Educator Mentor

1. Qualifications

The Resident Educator Mentor must meet the qualifications prescribed by ODE
to serve as a mentor and utilize ODE’s formative assessment tools.

2. Selection
Members interested in attaining the role of Resident Educator Mentor to a

resident educator shall notify the Superintendent and Association President in
writing not later than April 1.
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Responsibilities

a. The Resident Educator Mentor shall carry out the Resident Educator
Program in conjunction with the Resident Educator rules, regulations,
and guidelines developed by ODE.

b. Upon advanced approval by the building principal, release time during
the workday will be provided for observation purposes and provided to
the Resident Educator mentor and the Resident Educator. The Resident
Educator Mentor will notify the building Principal(s) of the date and
time they plan to meet with the Resident Educator no less than three
(3) workdays prior to the date.

c. The Resident Educator Mentor does not have a formal evaluative role.
Any assessments that are evaluative in nature shall not be performed by
the Resident Educator Mentor.

d. The maximum number of Resident Educators a Resident Educator
Mentor can have is two (2) per year.

e. The Director of Curriculum will supervise the Resident Educator
program and will be the mentor for the resident educators in years 3
and 4.

Resident Educator

Confidentiality of the Mentoring Process

To the extent permitted by law, all interaction, written or verbal, between the
Resident Educator mentor, Resident Educator, and the Resident Educator
Coordinator shall be regarded as confidential. Any violation of this tenet by the
Resident Educator Mentor shall constitute grounds for immediate removal from
the role as Resident Educator Mentor and result in a newly-assigned Resident
Educator Mentor.

The Resident Educator Mentor — Resident Educator relationship shall be solely
for the purpose of formative assistance. No information obtained in this
relationship shall serve as a basis for any summative evaluation of the Resident
Educator’s performance.

To the extent permitted by law, all information, written or verbal, shall not be
used in any employment or re-employment situation by the Board and shall be
confidential between the Resident Educator Mentor and the Resident Educator.

Protections

A Resident Educator Mentor shall be held harmless in the event that a Resident
Educator fails or does not complete the program.
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2. A Resident Educator Mentor shall be held harmless by the Board in the event
that the Board non-renews the Resident Educator.

D. Compensation
A Resident Educator Mentor and the Resident Educator Coordinator shall both be
provided Board-paid, ongoing professional development related to the mentoring
process. If approved by the Board, the Resident Educator will receive full

reimbursement for expenses to attend regional mentor network meetings.

Each Resident Educator Mentor shall be paid a stipend(s) in years one and two as
indicated below. The stipend is to be paid in June of the school year.

° Resident Educator Mentor Year One $600.00
° Resident Educator Mentor Year Two S600.00

312 COUNSELOR EVALUATION SYSTEM

A. Evaluation Procedure Defined

1. The evaluation procedure established in this article conforms to the framework
for the evaluation of counselors developed pursuant to Section 3319.113 of the
Ohio Revised Code.

2. Each completed evaluation will result in the assignment of a counselor
effectiveness rating. Counselors will be assigned an effectiveness rating
according to the State framework. Under the State framework, the evaluation
will result in one of the following effectiveness ratings: (1) Ineffective; (2)
Developing; (3) Skilled; or (4) Accomplished.

B. Application
1. The counselor evaluation procedure contained in this agreement applies to all

counselors employed in the District.

C. Evaluators

1. The evaluator will be one of the employee’s supervisors unless otherwise
notified by September 15. All evaluators will be properly licensed and
credentialed by the State of Ohio. No evaluator will be a bargaining unit

member.
D. Evaluation Instrument
1. The Evaluation Instrument shall be the process and forms used by the

counselor’s evaluator. The OSCES framework will be used. The evaluator, after
consultation with the counselor, will select student metrics that will be utilized
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Orientation

for that particular school counselor’s evaluation in the areas of academic
achievement, college/career and social/emotional development.

Each counselor shall meet with his or her evaluator to discuss theevaluation
process and the counselor’s professional growth plan or improvement plan.

Schedule for Evaluation

All counselors shall receive one (1) formal written evaluation each school year
except as follows:

Counselors who received a final summative rating of “Accomplished” or
“Skilled” on their most recent evaluation.

i Counselors who received a final summative rating of
“Accomplished” on their most recent evaluation will be
evaluated every three (3) years, so long as the metric of student
outcomes for the most recent school year for which data is
available is skilled or higher on the evaluation rubric.

ii. Counselors who receive a final summative rating of “Skilled” on
their most recent evaluation will be evaluated every two (2)
years as long as the metric of student outcomes for the most
recent school year for which data is available is skilled or higher
on the evaluation rubric.

iii. In any year in which a counselor who has not been formally
evaluated as a result of having previously received a rating of
“Accomplished” or “Skilled,” the credentialed evaluator shall
conduct one (1) formal observation and hold one (1) post
conference with the counselor. A counselor who does not
receive a full evaluation under this section must still complete a
professional growth plan.

A counselor who is on leave for 50% or more of the school year will not
be evaluated.

A counselor who has submitted a notice of retirement on or before
December 1 of the school year will not be evaluated.

Notwithstanding any of the exceptions listed above, all counselors shall
be evaluated in any year in which their contract is up for renewal or
non-renewal, or in which the counselor shall become eligible for a
continuing contract.

If any portion of the evaluation is interrupted by unforeseen
circumstances, the teacher and evaluator will meet and mutually
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agree upon future dates and times to complete the evaluation
process. Observation deadlines shall be adjusted accordingly.

2. The evaluation shall be conducted and completed no later than the first day of
May and the counselor being evaluated shall receive a written report of the
results of this evaluation not later than the tenth (10™") day of May.

G. Observations
1. Schedule of Observation

a. A minimum of two (2) formal observations shall be conducted to
support each performance assessment. A formal observation shall last
a minimum of thirty (30) minutes.

b. The evaluation shall also include walkthroughs (as defined in Section
304 (k) in this Article).

C. Observation of Counselors Not Evaluated: Counselors who are not
evaluated during the current school year must be observed once during
the school year. This observation shall be a minimum of thirty (30)
minutes and be followed by a post-observation conference.

2. Observation Conference

a. A pre-observation conference shall be held prior to any formal
observation.

b. A post-observation conference shall be held. This conference shall be
used to inform the counselor if observed practices are aligned with the
expectations that are identified in the counselor’s professional growth
or improvement plans.

c. A counselor or the evaluator may request a formal observation at any
time in addition to those required by this procedure. A counselor may
file a written response to any observation report.

d. Formal observations shall not be held on the day before or the day after

Thanksgiving Break, Christmas Break, Spring Break or on a day parent-
teacher conferences are held.

H. Informal Visits

1. Informal visits may occur at any time during non-confidential school counseling
activities to spot check ongoing counseling activities, assess compliance with
established counseling practices and provide a vehicle for direct communication
between counselor and administrator. As opposed to a formal observation or a
walkthrough, informal visits will not generally result in a formal written report
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and/or a scheduled post-conference unless there is a concern observed that
could negatively impact a counselor’s overall evaluation.

Finalization of Evaluation

1. Summative Evaluation Report

a. Before the evaluation cycle is final, and no later than May 10, a copy of
the formal written evaluation report shall be given to the counselor and
a conference shall be held between the counselor and the evaluator.

2. Response to Evaluation
a. The counselor shall have the right to make a written response to the
evaluation and to have it attached to the evaluation report to be placed
in the counselor’s personnel file. A copy, signed by both parties, shall

be retained by the counselor.

Professional Development

1. Professional growth and improvement plans shall be developed as follows:

a. Counselors who have attained a summative rating of Accomplished will
develop a self-directed professional growth plan.

b. Counselors who have attained a summative rating of “Skilled” will
develop a professional growth plan in collaboration with the assigned
evaluator.

c. Counselors who have attained a summative rating of “Developing” will

develop a professional growth plan with their evaluator, and the
administration must approve the professional growth plan.

d. Counselors who have received a summative rating, a final summative
rating, or a performance rating of “Ineffective” will be placed on an
improvement plan which will be developed with their evaluator and
subject to approval by the administration.

e. Professional growth and improvement plans must be completed by the
first pre-conference each school year. The Board retains the discretion
to place a school counselor on an improvement plan at any time based
on deficiencies in any individual component of the evaluation system.

Personnel Action Requirements

1. The District will consider the evaluation results in all decisions regarding the
retention and promotion of school counselors, or the removal of poorly
performing school counselors.
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L. Relationship to State Law

1. The provisions of this Article of the Agreement and the summative evaluation
procedure established herein shall supersede the provisions of O.R.C. §3319.113
to the extent permitted by law.

M. Provisions Applying to all Evaluations

While the substance of an evaluation shall not be subject to the grievance procedure,
the determination as to whether the procedures of this Article have been materially
complied with shall be subject to the grievance procedure.
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ARTICLE IV —WORKING CONDITIONS

PLANNING TIME

All minimum planning time listed herein shall occur during the teacher’s regular contracted day.

Elementary (K-6): The daily schedule for each elementary teacher, including media specialists,
specially funded teachers, special area teachers —i.e., music, physical education, guidance
counselor, will be arranged to provide for:

1. A daily thirty (30) minute, uninterrupted, duty-free, lunch period, exclusive of travel
time to and from class.

2. A daily, uninterrupted planning period during which the teacher will not be responsible
for supervising students. Planning periods shall be no less than two hundred (200)
minutes each full week for full-time teachers.

Secondary (7-12): The daily schedule for each secondary teacher, including media specialists,
special area teachers —i.e., music, physical education, guidance counselors, specially funded
teachers, will be so arranged to provide for:

1. A daily thirty (30) minute, uninterrupted, duty-free lunch period, exclusive of travel time
to and from class.

2. A daily, uninterrupted planning period during which time the teacher will not be
responsible for supervising students. Each teacher’s planning period shall be the length
of a regularly scheduled period.

Intervention Specialist: Upon request of an intervention specialist, as processed through the
principal and/or Director of Special Education, the Superintendent/designee may grant
additional release time for writing IEP’s and other state mandated paperwork.

TEACHING HOURS

Teachers will be required to indicate their presence in the building by checking the appropriate
column of an alphabetically typed list of teachers that is to be provided in each building. These
lists are to be centrally located for easy accessibility of the teachers. The teacher shall initial the
“in” column under the appropriate day prior to the established starting time for the particular
building and the “out” column prior to leaving the school at the end of the day.

If the school district institutes a delayed starting time option, teachers shall not have to report
at their regular times. Teachers shall report the same number of minutes prior to the
commencement of a delayed scheduled days as they would normally report on a regular day.
The teachers’ day shall be no more than seven (7) hours and twenty-five (25) minutes in length.
When leave is requested in increments of less than a full day, such leave shall be rounded to the
nearest one-quarter of day (i.e. 1 hour and 52 minutes).

The teachers’ contract year shall be 183 days.
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MTSS Coaches who perform the duty for the entire school year shall be compensated as
follows:

1.  Elementary (K-4) at $900.00

2. Grades 5-12 at $450.00

SCHOOL CALENDAR

PSLEA shall provide input in determining the school calendar. Recommendation(s) are to be
advisory in nature only.

One professional workday will be scheduled for the purpose of allowing teachers to prepare
for the first day of teaching (including providing teachers an updated schedule and roster of
the students in their classes). The schedule for the workday shall be no longer than contractual
7 hours and 25-minute workday (worked consecutively) and shall include a 30-minute
uninterrupted meal period.

The Board or administrators may schedule a district-wide or building meeting not to exceed a
total of 90 minutes at the start of the professional workday. New hires may be required to
attend one (1) day orientation (exclusive of additional pay) prior to the first workday of the
school year.

Open Houses shall be scheduled in each school building at the discretion of the Board so long as
Open Houses are not scheduled prior to the first teacher workday.

STAFF-ADMINISTRATIVE COMMITTEE

A. A “quality” committee made up on one (1) teacher from each building, one (1) at large
member and the association president or designee all as named by the Association,
and an administrator from each building and the superintendent or designee will meet
monthly (September-November/January-May) during the school year. Such committee
shall discuss items of mutual interest and make studies and formal or informal
recommendations to the Superintendent as to such items. The items shall be placed
upon an agenda developed by the Association President and the Superintendent, but
the agenda may not include grievances, negotiations or changes in the evaluation
procedure. By September 15 of each school year the President of the Association and
the Superintendent will mutually establish the times, date and places of the meetings.
Additional meetings will be held if mutual agreement is reached between the President
of the Association and the Superintendent.

Minutes of the meetings will be kept and distributed to all staff, administration, and
board.

B. Building level “Quality Teams” will meet monthly (September-November/January-May)
to discuss building concerns and problems. Such committees shall discuss items of
mutual interest and make studies and formal or informal recommendations to the
Principal as to such items. The items shall be placed on an agenda developed by the
building principal. The agenda will be distributed to all building staff members at least
one week prior to the date of the team meeting. All staff members will have an
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opportunity to suggest additional items for the agenda. The agenda may not include
grievances, negotiations or changes in the evaluation procedure. Building level teams
will be composed as follows —

K-4 One teacher from each grade level and one intervention specialist.
MS/HS One teacher per subject/department and one intervention specialist.

Minutes of the meeting will be uploaded to a universal file by the building principal
within72 hours of the meeting. Copies will be given to the Superintendent and the
President of the Association. All problems remaining unresolved at this level will be
forwarded to the Staff-Administrative Quality Committee no later than the next regular
meeting of the Staff-Administrative Quality Committee following the determination that
the building level quality team has been unable to resolve the problem.

TEACHER/PARENT CONFERENCE DAY

The Association and the Board agree that conference days (K-12) will be implemented by the
administration and teachers with the approval of the Board of Education.

TRAVEL TIME ALLOTMENTS

Teachers who travel between buildings shall have work schedules which allow for said travel
and adequate preparation time before commencing any duty. Travel will not be counted as
planning time.

SCHOOL BUILDING MASTER SCHEDULES

Building Leadership Teams (BLTs) in each school building will give input, no later than April 15 to
the building administration to design the Master Schedule for the upcoming school year for
their respective building. The Master Schedules will be available no later than the last student
day of each year.

CALAMITY DAYS

When the Superintendent decides to close school on account of a calamity or emergency, the
following procedures shall apply:

a. Staff shall not be required to report to work on the first five (5) calamity days ofany
school year, and such days shall not be made up.

b. Beginning with calamity days six (6) and beyond, staff may be required to report to work
if their school is closed due to extreme temperatures, inoperability of school busses or
other equipment necessary to the school’s operation, temporary circumstances due to
utility failure which render a school building unfit for school use, or disease epidemic
involving students. The Superintendent shall notify staff whether or not they need to
report during the One Call notification. Staff will report at 9:30 a.m. This gives the
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maintenance department a chance to clean off parking lots. Staff is expected to stay
until 2:30 p.m. Teachers will work in rooms, meet with the administrator, and/or have
PD sessions. Teachers may choose to use available personal leave on days they are not
able to get to school. Once a staff member has exhausted personal leave days, the
Superintendent shall have discretion whether to grant the teacher make-up time.

C. The Board reserves the right to make up contractual days beyond either calamity days
(when eDays are permissible) or beyond five calamity days (if eDays are not
permissible), when the school in which a unit member is assigned is closed due to the
Superintendent declaring a calamity day. Unit members shall not be paid additionally to
work these make-up days if the unit member did not report to work on the day in which
their school was closed due to declared calamity.

CLASS SIZE

It shall be the goal of the Board and Administration to establish and maintain the most favorable
class size possible, consistent with the financial condition of the school district, state minimum
standards and the availability ofteaching space.

Class size shall be adjusted as equitable as possible within each school building.
When assigning special needs students, the principal, intervention specialist, special education

director and regular education grade level teachers will discuss appropriate placement. The
building principal shall decide the most appropriate placement.
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Assistance Request

Teaching assistance may be provided by adding an aide or teacher to the class; providing trained
parental support; modifying Reading Tutor’s role to be assigned to the classroom; or sharing aide(s)

across the grade levels to ensure that the same grade level will not experience excessive enrollment for

consecutive years without assistance.

Information Relevant to the Request:

Explanation of Administrative Decision:

Recommendations:

Requestor’s Signature Date

Building Principal’s Signature Date

Superintendent’s Signature Date Approved
36

Date Denied
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410 COLLEGE CREDIT PLUS

A Teachers who teach CCP class(es) shall receive a stipend of $500 per year if they hold
the required qualifications (i.e., 18 additional semester hours or Master’s Degree in
content area). The stipend will be paid one-half in the first pay in December and the
second one-half in the first pay in May.

B. If a teacher who is selected to teach a CCP course(s) does not have the required
qualifications, he/she may choose one of the following options to obtain the
qualification(s):

(1) the teacher shall be reimbursed for coursework under Article V, Section 511; or

(2) the district shall pay for the entire cost of the necessary coursework for which
the teacher receives credit so long as the teacher remains in the district and
teaches CCP for five (5) consecutive years. If a teacher chooses option two (2)
and leaves the district before five (5) consecutive years, the teacher shall
reimburse the district the difference between the entire cost of the coursework
and the reimbursement amount under Article V, Section 511, provided,
however, at the option of the administration, the teacher does not teach CCP
for five (5) consecutive years, the teacher shall not be required to make such
reimbursement.

17654168v1 37 PSLEA 2022-25



ARTICLE V — SALARY AND FRINGE BENEFITS

500  CERTIFIED SALARY SCHEDULES AND INDICES
2022-2023 SALARY SCHEDULE

2% Increase

Step
0

©O© 00 NO O~ WDN P

WNNNNNNNNNNR R R R R R R R R R
S © O NOUNWNRLRO®©OO®NO®UONWDNIEREO

Bachelor's Degree
Index Salary
1.0000 39,494
1.0380 40,995
1.0760 42,496
1.1140 43,996
1.1520 45,497
1.1900 46,998
1.2280 48,499
1.2660 49,999
1.3040 51,500
1.3420 53,001
1.3800 54,502
1.4180 56,002
1.4560 57,503
1.4940 59,004
1.5320 60,505
1.5700 62,006
1.6080 63,506
1.6080 63,506
1.6200 63,980
1.6200 63,980
1.6400 64,770
1.6400 64,770
1.6600 65,560
1.6600 65,560
1.6800 66,350
1.6800 66,350
1.6900 66,745
1.6900 66,745
1.7000 67,140
1.7000 67,140
1.7000 67,140

Bachelor's Degree Plus 15
Hours
Step Index Salary
0 1.0380 40,995
1 1.0810 42,693
2 1.1240 44,391
3 1.1670 46,089
4 1.2100 47,788
5 1.2530 49,486
6 1.2960 51,184
7 1.3390 52,882
8 1.3820 54,581
9 1.4250 56,279
10 1.4680 57,977
11 1.5110 59,675
12 1.5540 61,374
13 1.5970 63,072
14 1.6400 64,770
15 1.6830 66,468
16 1.7260 68,167
17 1.7260 68,167
18 1.7690 69,865
19 1.7690 69,865
20 1.7890 70,655
21 1.7890 70,655
22 1.8090 71,445
23 1.8090 71,445
24 1.8290 72,235
25 1.8290 72,235
26 1.8490 73,024
27 1.8490 73,024
28 1.8690 73,814
29 1.8690 73,814
30 1.8690 73,814

Step
0
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Master's Degree
Index Salary
1.0950 43,246
1.1430 45,142
1.1910 47,037
1.2390 48,933
1.2870 50,829
1.3350 52,724
1.3830 54,620
1.4310 56,516
1.4790 58,412
1.5270 60,307
1.5750 62,203
1.6230 64,099
1.6710 65,994
1.7190 67,890
1.7670 69,786
1.8150 71,682
1.8630 73,577
1.8630 73,577
1.9110 75,473
1.9110 75,473
1.9310 76,263
1.9310 76,263
1.9510 77,053
1.9510 77,053
1.9710 77,843
1.9710 77,843
1.9910 78,633
1.9910 78,633
2.0110 79,422
2.0110 79,422
2.0110 79,422

Master's Degree Plus 30
Hours
Step Index Salary
0 +500 43,746
1 +500 45,642
2 +500 47,537
3 +500 49,433
4 +500 51,329
5 +500 53,224
6 +500 55,120
7 +500 57,016
8 +500 58,912
9 +500 60,807
10 +500 62,703
11 +750 64,849
12 +750 66,744
13 +750 68,640
14 +750 70,536
15 +750 72,432
16 +750 74,327
17 +750 74,327
18 +750 76,223
19 +750 76,223
20 +750 77,013
21 +1000 77,263
22 +1000 78,053
23 +1000 78,053
24 +1000 78,843
25 +1000 78,843
26 +1000 79,633
27 +1000 79,633
28 +1000 80,422
29 +1000 80,422
30 +1000 80,422
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2% Increase

2023-2024 SALARY SCHEDULE

Step
0
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Bachelor's Degree

Index
1.0000
1.0380
1.0760
1.1140
1.1520
1.1900
1.2280
1.2660
1.3040
1.3420
1.3800
1.4180
1.4560
1.4940
1.5320
1.5700
1.6080
1.6080
1.6200
1.6200
1.6400
1.6400
1.6600
1.6600
1.6800
1.6800
1.6900
1.6900
1.7000
1.7000
1.7000

Salary
40,284
41,815
43,346
44,876
46,407
47,938
49,469
51,000
52,530
54,061
55,592
57,123
58,654
60,184
61,715
63,246
64,777
64,777
65,260
65,260
66,066
66,066
66,871
66,871
67,677
67,677
68,080
68,080
68,483
68,483
68,483

Bachelor's Degree Plus 15

Hours
Step Index
0 1.0380
1 1.0810
2 1.1240
3 1.1670
4 1.2100
5 1.2530
6 1.2960
7 1.3390
8 1.3820
9 1.4250
10 1.4680
11 1.5110
12 1.5540
13 1.5970
14 1.6400
15 1.6830
16 1.7260
17 1.7260
18 1.7690
19 1.7690
20 1.7890
21 1.7890
22 1.8090
23 1.8090
24 1.8290
25 1.8290
26 1.8490
27 1.8490
28 1.8690
29 1.8690
30 1.8690

Salary
41,815
43,547
45,279
47,011
48,744
50,476
52,208
53,940
55,672
57,405
59,137
60,869
62,601
64,334
66,066
67,798
69,530
69,530
71,262
71,262
72,068
72,068
72,874
72,874
73,679
73,679
74,485
74,485
75,291
75,291
75,291

Step
0
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Master's Degree

Index

1.0950
1.1430
1.1910
1.2390
1.2870
1.3350
1.3830
1.4310
1.4790
1.5270
1.5750
1.6230
1.6710
1.7190
1.7670
1.8150
1.8630
1.8630
1.9110
1.9110
1.9310
1.9310
1.9510
1.9510
1.9710
1.9710
1.9910
1.9910
2.0110
2.0110
2.0110

Salary
44,111
46,045
47,978
49,912
51,846
53,779
55,713
57,646
59,580
61,514
63,447
65,381
67,315
69,248
71,182
73,115
75,049
75,049
76,983
76,983
77,788
77,788
78,594
78,594
79,400
79,400
80,205
80,205
81,011
81,011
81,011

Master's Degree Plus 30

Hours
Step Index
0 +500
1 +500
2 +500
3 +500
4 +500
5 +500
6 +500
7 +500
8 +500
9 +500
10 +500
11 +750
12 +750
13 +750
14 +750
15 +750
16 +750
17 +750
18 +750
19 +750
20 +750
21 +1000
22 +1000
23 +1000
24 +1000
25 +1000
26 +1000
27 +1000
28 +1000
29 +1000
30 +1000

Salary
44,611
46,545
48,478
50,412
52,346
54,279
56,213
58,146
60,080
62,014
63,947
66,131
68,065
69,998
71,932
73,865
75,799
75,799
77,733
77,733
78,538
78,788
79,594
79,594
80,400
80,400
81,205
81,205
82,011
82,011
82,011
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2% Increase

2024-2025 SALARY SCHEDULE

Step
0
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Bachelor's Degree

Index
1.0000
1.0380
1.0760
1.1140
1.1520
1.1900
1.2280
1.2660
1.3040
1.3420
1.3800
1.4180
1.4560
1.4940
1.5320
1.5700
1.6080
1.6080
1.6200
1.6200
1.6400
1.6400
1.6600
1.6600
1.6800
1.6800
1.6900
1.6900
1.7000
1.7000
1.7000

Salary
41,090
42,651
44,213
45,774
47,336
48,897
50,459
52,020
53,581
55,143
56,704
58,266
59,827
61,388
62,950
64,511
66,073
66,073
66,566
66,566
67,388
67,388
68,209
68,209
69,031
69,031
69,442
69,442
69,853
69,853
69,853

Bachelor's Degree Plus 15

Hours
Step Index
0 1.0380
1 1.0810
2 1.1240
3 1.1670
4 1.2100
5 1.2530
6 1.2960
7 1.3390
8 1.3820
9 1.4250
10 1.4680
11 1.5110
12 1.5540
13 1.5970
14 1.6400
15 1.6830
16 1.7260
17 1.7260
18 1.7690
19 1.7690
20 1.7890
21 1.7890
22 1.8090
23 1.8090
24 1.8290
25 1.8290
26 1.8490
27 1.8490
28 1.8690
29 1.8690
30 1.8690

Salary
42,651
44,418
46,185
47,952
49,719
51,486
53,253
55,020
56,786
58,553
60,320
62,087
63,854
65,621
67,388
69,154
70,921
70,921
72,688
72,688
73,510
73,510
74,332
74,332
75,154
75,154
75,975
75,975
76,797
76,797
76,797

Step
0

© 00N OB~ WN B

WINNNNNNNMNNNNRRRRRRERER R R
O WX NOUADWNREROOOWMNOODWNRO

Master's Degree

Index

1.0950
1.1430
1.1910
1.2390
1.2870
1.3350
1.3830
1.4310
1.4790
1.5270
1.5750
1.6230
1.6710
1.7190
1.7670
1.8150
1.8630
1.8630
1.9110
1.9110
1.9310
1.9310
1.9510
1.9510
1.9710
1.9710
1.9910
1.9910
2.0110
2.0110
2.0110

Salary
44,994
46,966
48,938
50,911
52,883
54,855
56,827
58,800
60,772
62,744
64,717
66,689
68,661
70,634
72,606
74,578
76,551
76,551
78,523
78,523
79,345
79,345
80,167
80,167
80,988
80,988
81,810
81,810
82,632
82,632
82,632

Master's Degree Plus 30

Hours
Step Index
0 +500
1 +500
2 +500
3 +500
4 +500
5 +500
6 +500
7 +500
8 +500
9 +500
10 +500
11 +750
12 +750
13 +750
14 +750
15 +750
16 +750
17 +750
18 +750
19 +750
20 +750
21 +1000
22 +1000
23 +1000
24 +1000
25 +1000
26 +1000
27 +1000
28 +1000
29 +1000
30 +1000

Salary
45,494
47,466
49,438
51,411
53,383
55,355
57,327
59,300
61,272
63,244
65,217
67,439
69,411
71,384
73,356
75,328
77,301
77,301
79,273
79,273
80,095
80,345
81,167
81,167
81,988
81,988
82,810
82,810
83,632
83,632
83,632
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501  STRS PICK UP UTILIZING THE SALARY REDUCTION METHOD

Effective September 1, 1989, the Board shall designate each employee’s mandatory contributions
to the State Teachers Retirement System of Ohio as “picked up” by the Board as contemplated by
Internal Revenue Service Rulings 77464 and 81-36, although they shall continue to be designated
as employee contributions as permitted by Attorney General Opinion 82-097, in order that the
amount of the employee’s income reported by the Board as subject to federal and Ohio income
tax shall be the employee’s total gross income reduced by the then current percentage amount of
the employee’s mandatory State Teacher Retirement System contribution which has been
designated as “picked up” by the Board, and the amount designated as “picked up” by the Board
shall be included in computing final average salary, provided that no employee’s total salary is
increased by such “pick up”, nor is the Board’s total contribution to the State Teachers Retirement
System increased thereby.

A. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a
condition of employment. The pick-up shall apply to all compensation including
supplemental earning thereafter.

B. The parties agree that should the rules and regulations of the IRS, or retirement system
change making this procedure unworkable, the parties agree to return, without penalty,
to the former method of employee/employer contributions.

C. Payment for sick leave, personal leave, severance and supplementals, including
unemployment and workman’s compensation, shall be based on the employee’s daily
gross pay prior to reduction as basis (e.g., gross pay divided by the number of days in a
teacher’s contract).

D. Such salary reduction shall not result in a salary which is less than the salary available
under the State minimum salary schedule. Should the reduction calculation resultin a
salary that is less than the State minimum salary schedule, pro rata reduction shall result
with the employee contributing that portion which falls below such State minimum
level.

E. It is understood that it is the responsibility of each individual teacher to make necessary
adjustment(s) in any other tax-sheltered annuities he/she has in order to be in
compliance with IRS laws and regulations.

F. The Board is not liable nor will it be held responsible for any related legal, IRS, STRS, or any
other agencies’ penalties or decisions concerning this plan now or in the future.

G. The Association agrees to indemnify and save the Board harmless against any and all

claims that shall arise out of or by reason of any action taken by the Board in compliance
with provisions of the Article.
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502

SUPPLEMENTAL CONTRACTS

A.

Supplemental contract positions may be filled with teachers when available and when
deemed qualified by the Superintendent. The current building assighnment of the
teacher may not be considered during the hiring process.

All supplemental contract duties will be performed outside of the regular school day,
unless there is a contrary notation on the contract as issued.

A listing of job descriptions will be maintained in each school building. Satisfactory
performance of such supplemental contract in accordance with job descriptions so
formulated shall not be considered a factor in the evaluation of the teacher’s
performance under the basic teaching employment contract unless notice is given to the
teaching employee of such factor prior to entering into such supplemental contract.

All supplemental contracts will be delivered to the holder of that contract prior to the
start of the school year or season where applicable.

Any person who is newly employed in the district and is a supplemental contract holder
will be given a copy of the current job description booklet prior to start of the school
year or season.

Head coaches may apply for one professional coaching clinic which may be approved in
accordance with the professional leave provisions of the Agreement and with the
applicable sections of Board policy. For all coaches, reimbursement will be provided for
the following required coaching certifications: PAV, Fundamentals of Coaching, CPR*
and Concussion, in accordance with the professional leave provisions of the Agreement
and with the applicable sections of Board Policy.

If CPR* if offered through the district, all coaches are expected to attend and will not be
reimbursed for any other CPR class.

Payment will be made within two (2) weeks upon submission to the Board Treasurer of
proof of payment and successful completion.

New Supplemental Positions created by the Board shall be subject to the bargaining
process. Any staff member may recommend additional supplemental positions not
currently listed on the supplemental salary schedule to his/her building principal. The
education value/rationale of the recommended activity will be described in writing,
including a study of the number of students to be involved along with a proposed job
description.

If the building principal does not recommend that the supplemental position be created,
he will give written reasons for the refusal to the staff member who made the proposal.

The final decision to create and recommend the supplemental position rests with the
administrative staff and the Superintendent. If recommended and approved by the

Board, the supplemental position will be added to the Agreement between the Board
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and the Association. If a new supplemental position is added to the supplemental salary
schedule, the amount of the salary will be negotiated in accordance with the
negotiations procedures of the Agreement.

G. The basis for placement on the appropriate experience step shall be:

1. Equal experience in movement from head coach in the same sport (Boys/Girls)
or related areas of other supplemental contracts as deemed by the
Superintendent.

2. Equal experience in movement from head coach to assistant coach within the
same sport (Boys/Girls) or related areas of other supplemental contracts as
deemed by the Superintendent.

3. Equal experience from assistant coach to assistant coach with the same sport
(Boys/Girls) or related supplemental contracts as deemed by the
Superintendent.

4, Individuals with related experience within the specific area will receive one (1)
experience credit for every four (4) years of experience not to exceed four (4)
experience credits.

5. Individuals with related experience within the specific area will receive one (1)
experience credit for every four (4) years of experience not to exceed four (4)
experience credits.

6. All decisions will be responsibility of the supplemental committee with final
approval by the Superintendent. Committee will consist of Athletic Director, two
representatives from PSLEA, and one Administrator.

Years of experience in a supplemental position will be recognized for a teacher new to the
district provided he/she assumes for the responsibilities of the position upon employment.

The terms of this contract shall also apply to any person assuming the responsibility of a
supplemental contract. Candidates from outside the bargaining unit may be accorded credit for
prior experience or determined appropriate by the Board of Education.

For persons holding supplemental contracts who then cease to hold a contract, prior years of
experience in supplemental positions will be recognized for teachers in the district for that

specific area. If it is a related or another area, experience steps as state above apply.

H. In the event that two persons hold the same supplemental position or positions, the
total amount will be divided equally among the holders.

Supplemental contracts will not be divided between more than two (2) persons.

43 PSLEA 2022-25



In the event that one person holds two or more supplemental positions concurrently,
and teams are not combined, he/she will receive the full amount listed on the salary

schedule for each position.

l. The form requesting payment for the completion of supplemental contract duties will
include a copy of the federal W-4 Form for any person wishing to file an amended W-4.
The Board and the Association will work together to provide assistance to persons
needing help in completing an amended W-4.

503  SUPPLEMENTAL SALARY SCHEDULES

Eligible unit members will advance one (1) step on the supplemental salary schedule in each
contract year during the term of this Agreement. The base salary increase applied to the teacher
salary schedule shall also be applied to the supplemental salary schedule for each year of this

Agreement.
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503 SUPPLEMENTAL SALARY SCHEDULES
Category | Category | Category Category Category Category Category Category Category
1 2 3 4 5 6 7 8 9
Reserved/ . . Varsity "
Athletic Varsity Varsity Asst. Football | Varsity Golf 7t Football Football / Baskett?all 7th Football
. Football Soccer . Cheerleading
Director Cheerleading
Varsity Varsity W Varsity v 8th Basketball
. 8th Football Basketball . 8th Football
Basketball Volleyball Basketball Tennis . Cheerleading
Cheerleading
Varsity Cross . . 7/8 Cross . 9th Basketball Freshman
Worestling Country IV Wrestling Swimming Country Winterguard Cheerleading | Class Advisor
_— Dept./Grade
District . . 1\
Band Varsity Asst.. Athletic IV Baseball -t Basketball I__evel Cheerleading Soph..CIass
. Track Director Chairperson Advisor
Director — Football
K-12
Varsit Asst. Band HS Student Senior Class National
Y L JV Softball gth Basketball i . Honor
Baseball Director Council Advisor .
Society
D
Varsity Musical HS 7/8 Asst. Musical JH Student Th;in?:ﬁs
Softball Director Track Wrestling Director Council CIEb
HS HS V. Asst.
! ! Asst. Pl
Boys’ Wrestling J;’oi‘c"ef 7/3232’ s Boys’ ;isrlct;y FCCLA Club
Track Asst. Basketball
HS
L, 1\ 7/8 Girls’ V. Asst. Girls’
Girls Volleyball Track Basketball Art Club
Track
Asst. Cross V. Asst.
Country 7/8 Track Baseball French Club
9th Grade V. Asst.
7t Voll Il FCACI
Basketball olleyba Softball CA Club
8thvolleyball Percussion Spanish Club
Varsity .
Basketball Color Guard Eaég: Sc(::lleurl;ce
Cheerleading p
Junior Class .
Advisor Play Director
Jr. High
IV Girls Yearbook National
Soccer Honor
Society
District
Audio-Visual LPDC Chair
Coordinator
Music
Ensemble
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2022-2023 SUPPLEMENTAL SALARY SCHEDULE

2022-2023 SUPPLEMENTAL SALARY SCHEDULE

Preble Shawnee Schools Steps Steps Steps Steps Steps
Fiscal Year 2022-2023 0&1 2&3 4 &5 6 thru 9 10 thru 14
2% Increase

Category 1 8,098.74 8,584.65 9,099.28 9,645.93  10,225.68
Category 2 6,048.75 6,411.52 6,796.19 7,202.81 7,636.45
Category 3 4,099.96 4,346.33 4,607.83 4,884.55 5,178.14
Category 4 4,017.33 4,258.59 4,515.04 4,785.01 5,071.84
Category 5 2,780.57 2,947.61 3,124.77 3,312.04 3,511.16
Category 6 2,495.41 2,645.56 2,804.18 2,972.91 3,150.10
Category 7 1,867.77 1,980.82 2,098.96 2,225.48 2,358.77
Category 8 1,331.22 1,410.54 1,461.15 1,586.02 1,680.49
Category 9 929.67 985.35 1,044.39 1,106.81 1,174.33

Miscellaneous Category

Vocal Music Program/Ensemble Asst. 258.50 program
Science Fair 258.50 program
Tutors: 28.99 hourly

Proficiency, Technology

Home Instruction

LPDC Teacher Member 28.99 hourly
Admin. Required Meeting 28.99 hourly
Saturday School Instructor 25.82 hourly
Spelling Bee/Geography Bee 129.25 program
Site Manager/Ticket Taker 18.43 hourly
6th Grade Camp 83.59 night
Substitute Teacher Pay 31.20 period

46

Steps
15+

10,840.21
8,095.36
5,488.57
5,377.21
3,720.35
3,339.05
2,500.51
1,781.73
1,243.49
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2023-2024 SUPPLEMENTAL SALARY SCHEDULE

2023-2024 SUPPLEMENTAL SALARY SCHEDULE

Preble Shawnee Schools Steps Steps Steps Steps Steps
Fiscal Year 2023-2024 0&1 2&3 4 &5 6 thru 9 10 thru 14
2% Increase
Category 1 8,260.71 8,756.34 9,281.26 9,838.84  10,430.20
Category 2 6,169.73 6,539.75 6,932.11 7,346.87 7,789.18
Category 3 4,181.96 4,433.26 4,699.99 4,982.24 5,281.71
Category 4 4,097.68 4,343.76 4,605.34 4,880.71 5,173.27
Category 5 2,836.18 3,006.56 3,187.27 3,378.28 3,581.38
Category 6 2,545.32 2,698.48 2,860.27 3,032.37 3,213.10
Category 7 1,905.13 2,020.44 2,140.94 2,269.99 2,405.95
Category 8 1,357.85 1,438.75 1,490.37 1,617.74 1,714.10
Category 9 948.26 1,005.06 1,065.28 1,128.95 1,197.81
Miscellaneous Category
Vocal Music Program/Ensemble Asst. 263.67 program
Science Fair 263.67 program
Tutors: 29.57 hourly

Proficiency, Technology

Home Instruction
LPDC Teacher Member 29.57 hourly
Admin. Required Meeting 29.57 hourly
Saturday School Instructor 26.33 hourly
Spelling Bee/Geography Bee 131.84 program
Site Manager/Ticket Taker 18.80 hourly
6th Grade Camp 85.26 night
Substitute Teacher Pay 31.83 period

47

Steps
15+

11,057.02
8,257.27
5,598.34
5,484.75
3,794.75
3,405.83
2,550.52
1,817.36
1,268.36

PSLEA 2022-25



17654168v1

2024-2025 SUPPLEMENTAL SALARY SCHEDULE

2024-2025 SUPPLEMENTAL SALARY SCHEDULE

Preble Shawnee Schools Steps Steps Steps Steps Steps Steps
Fiscal Year 2024-2025 0&1 2&3 4 &5 6 thru 9 10 thru 14 15+
2% Increase
Category 1 8,425.93 8,931.47 9,466.89  10,035.62 10,638.80 11,278.16
Category 2 6,293.12 6,670.54 7,070.75 7,493.81 7,944.97 8,422.42
Category 3 4,265.60 4,521.92 4,793.99 5,081.88 5,387.34 5,710.31
Category 4 4,179.63 4,430.64 4,697.45 4,978.33 5,276.74 5,594.44
Category 5 2,892.91 3,066.69 3,251.01 3,445.85 3,653.01 3,870.65
Category 6 2,596.22 2,752.44 2,917.47 3,093.02 3,277.36 3,473.95
Category 7 1,943.23 2,060.84 2,183.75 2,315.39 2,454.06 2,601.53
Category 8 1,385.00 1,467.52 1,520.18 1,650.09 1,748.38 1,853.71
Category 9 967.23 1,025.16 1,086.58 1,151.53 1,221.77 1,293.73
Miscellaneous Category
Vocal Music Program/Ensemble Asst. 268.94 program
Science Fair 268.94 program
Tutors: 30.16 hourly

Proficiency, Technology

Home Instruction
LPDC Teacher Member 30.16 hourly
Admin. Required Meeting 30.16 hourly
Saturday School Instructor 26.86 hourly
Spelling Bee/Geography Bee 134.48 program
Site Manager/Ticket Taker 19.18 hourly
6th Grade Camp 86.97 night
Substitute Teacher Pay 32.46 period
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504 HOSPITALIZATION/MAJOR MEDICAL/DENTAL/VISION

A. Hospitalization/Major Medical Insurance

1. The Board shall purchase from a carrier licensed by the State of Ohio, basic
hospital-surgical insurance for each teacher now or hereinafter employed and
his/her family, upon completion of an enrollment card, which meets or exceed
the specifications below. The Board will provide $S500 per single plan and $1,000
per family plan per year until the HRA maximum of $2,000 single and $4,000
family is funded. Staff enrolled in the High Option plan as of June 23, 2016 may
elect to continue the current High Option plan if the staff pays the difference in
the Board cost between two plans as long as the High Option plan is still
offered. No new staff may enroll in the High Option plan.

2. The Board will pay eighty percent (80%) of the premium for both single and
family coverage.

3. Any certified staff member who is employed four-fifths time or greater will
receive the same insurance premium benefit as a full-time certified staff
member. Any certified staff member who is employed less than four-fifths time
will receive a hospitalization premium benefits equal to the percentage of time
actually worked.

4, Tutors may purchase hospitalization insurance at their own cost at the same
rate as that paid by the Board. The amount may be deducted from the tutor’s
paycheck.

5. When premium differences are charged by the carrier, the new contributions

rates shall be based on the current percentages.

6. The coverage must include a policy which provides for prescription drug
coverage through the major medical policy.

7. The policy from the carrier shall be incorporated into this Agreement as
Addendum B.
B. Dental Insurance
1. The Board will pay a maximum of $33.00 per month of the dental premium for

each teacher upon completion of an enrollment card by the employee.

2. The policy from the carrier shall be incorporated into this Agreement as
Addendum B.
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505

C. Other Provisions:

1. The Board has the right to change the carrier for any of the insurance programs
contained herein, provided that such coverage and the service shall be equal to
that as specified in the insurance policies herein.

2. If the Board is considering changing carriers, the Association shall be consulted,
at least fifteen (15) days in advance of Board action.

3. It is understood that a change in carriers or offerings of carriers may make the
exact policy no longer available.

4, An Insurance Committee composed of one certified staff member from each
building and one at-large member all appointed by the Association, four (4)
administrators and chaired by the Treasurer of the Board of Education will
meet beginning in September, 1993 for the purpose of examining the
insurance coverage offered to employees of the Preble Shawnee Local Schools.
The committee is responsible for exploring options available for reducing costs
and for making recommendations for the most efficient use of the health care
premiums. The committee will also ensure that all members who receive
insurance from the Board’s carrier will be kept fully informed of methods that
enable them to maximize their use of the insurance provided. If this committee
does not meet as required by this section, Section 504 (7) is inoperable.

D. Vision Insurance

The Board shall offer vision insurance. Any bargaining unit member electing vision
insurance coverage shall be responsible for 100% of the cost of the premium.

TERM LIFE INSURANCE

Upon completion of an enroliment card by the employee, the Board shall purchase from a
carrier licensed by the State of Ohio, group term life insurance of $60,000 for each teacher plus
an equal amount of accidental death and dismemberment coverage. The full cost of this
program and any increases thereof, shall be paid by the Board.

Employees shall have the ability to individually purchase additional life insurance that is equal to
the amount of the existing coverage ($60,000) through payroll deduction.

Upon termination of employment for disability a premium waiver form must be completed and
filed by the employee between seven (7) and twelve (12) months after the approval date of the
disability retirement. If the employee fails to complete and file this form with the Treasurer, the
employee will be dropped from life insurance coverage. Only active employees will be covered.
The treasurer will inform, in writing, any employee affected by this provision.
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SUBSTITUTE PAY FOR PLANNING TIME WORK

Regardless of the teacher’s regular assignments, every effort will be made to obtain substitute
teachers when a regular teacher is absent. Teachers may voluntarily substitute during their
planning time for another teacher upon notification to the principal. Such voluntary substitution
shall not be cause for compensation.

Should there be no voluntary or voluntary compensated substitutes, then the principal may
designate a teacher to cover the class. Such teacher who is neither a volunteer nor a
compensated substitute shall be compensated at the same rate as the compensated substitute.
Every effort will be made to avoid assigning a teacher who is classified as a non-volunteer
compensated substitute if voluntary compensated substitutes are present and are not assigned
substitute duty.

If a teacher is directed by the Administration to absorb all or part of another class during a time
the teacher is in his/her planning time or instructing a class, then the teacher shall be
compensated as follows:

(a) substitute teacher pay per period in the high school or per hour substitute teacher pay
in the elementary school as referenced in Article 503.

(b) a prorated portion of the rate set forth in “(a)” that corresponds to the percentage of a full
class absorbed by the teacher.

To the extent that any assignment listed in this article reduces the minimum planning time
provided by policy, the compensated substitute will be compensated at the rate provided for in
the supplemental salary schedule for each period or part thereof in which he/she is engaged.

PAY PERIODS

A Effective with the 2019-2020 contract year, teachers will be paid their annual salary
over twenty-four (24) equal pay periods beginning with the first payday in July. All
certified teachers must have their check electronically deposited through the system
provided by the Board’s Bank.

B. Supplemental Salary Procedure

Supplemental contract salaries shall be paid in the following manner:

Year Long (Aug. — June). Positions will be paid at the end of each semester upon
satisfactory completion of duties approved by the supervising administrator(s).

Season Activities. Will be paid at the conclusion of the season upon satisfactory
completion of duties approved by the supervising administrator(s).

Extended Time. Will be paid in twenty-six (26) equal installments in the regular pay.
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C. Mileage, Planning Time and Miscellaneous Payments

All money owed to teachers for mileage, substitute pay and other expenses shall be paid
as soon as possible after an expense voucher has been submitted and the Board of
Education has approved the expenditure.

PAYROLL DEDUCTIONS

The Board will provide for payroll deductions for teachers as required by law. In addition,
deductions will be made for the following items on an equal basis unless stated otherwise
herein:

1. Insurances

2. Tax Sheltered Annuities in companies who enroll five (5) or more employees. When
companies fail to have any employees participating, that company shall be dropped
form the list of companies utilized by the Board until such time as that company can
enroll five (5) or more employees.

3. United Way

4. FCPE

5. Disability Insurance

6. Association dues will be deducted from a teacher’s paycheck upon the Association providing the

Board treasurer with a payroll deduction form signed by the teacher.
Such deductions will be continuous while the teacher is in the employ of the Board of Education.

Teacher cancellation of payroll deductions may be made by the teacher by completing the
required form obtainable from the Treasurer of the Board. Teachers making the cancellation
notification shall deliver a copy of the completed form to the Treasurer of the Board and the
Treasurer of the Association.

Deductions for dues will be divided equally over twenty (20) pay periods beginning with the
second pay period in October.

The Association agrees to indemnify and save the Board harmless from any and all claims arising

out of dues deductions by the board in reliance upon authorization presented by the
Association.
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509 SEVERANCE

A Upon proof of retirement of one of the state retirement systems, or upon the death of
an active employee and upon receipt of a copy of the death certificate, the Board shall
grant severance pay in an amount to be determined by multiplying the daily rate of the
teacher’s base pay, exclusive of supplemental pay, by thirty-five (35%) of the number of
days of unused accumulated sick leave. Upon proof of retirement from one of the State
Retirement Systems, or upon the death of an active employee and upon receipt of a
copy of the death certificate, the Board shall grant severance pay in an amount to be
determined by multiplying the daily rate of the teacher’s base pay, exclusive of
supplemental pay, by thirty-five (35) percent of the number of unused accumulated sick
leave.

B. The teacher, to be eligible for severance pay, must apply to the Treasurer of the Board
within ninety (90) days following retirement.

C. Longevity Severance — Teachers with twenty (20) years of employment with the Preble
Shawnee Local School District will be eligible for longevity severance as follows:

1. One days for each year of employment from 21 — 30" year (10 days maximum)
(at Preble Shawnee)

2. No credit will be given toward longevity severance for any service outside the
Preble Shawnee Local School District, i.e., only actual years of employment in
the Preble Shawnee Local School District will be counted.

D. A teacher, to be eligible for severance pay, must be an employee of the Preble Shawnee
Local School district at the time of filing for severance.

E. In the event an employee resigns his/her employment with the Board for retirement
purposes effective the end of the work year he/she first become eligible to retire
through STRS, he/she will receive a lump sum payment of $7,500.00 plus regular and
longevity severance pay as provided in the contract; if a full-time employee (183-day
contract and 7.25 hour per day). If the employee is a less than a full-time employee they
shall receive a percentage of the $7,500.00 equal to the contract time worked; (i.e. %
time would receive 50% or $3,750.00) plus regular and longevity severance pay as
provided in the contract. Any employee working less than % time is not eligible for the
Super Severance. Any employee who does not resign his/her employment with the
Board at the end of the work year in which he/she first become eligible to retire through
STRS shall forfeit his/her right to any payment pursuant to this provision and shall be
entitled only to regular and longevity severance pay upon retirement — as defined in
sections 509 A,, B., C. and D. upon retirement.

Eligible to retire, shall be defined by STRS.
Payment pursuant to this provision shall be made in a lump sum within ninety (90) days
of the Treasurer’s receipt of written confirmation from STRS that the employee is

retired and receiving STRS benefits.
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In order to exercise this benefit, an employee must notify the Superintendent in writing
by March 15%™ of the year he/she is first eligible to retire of his/her intention to retire no
later than July 1 of that year.

510 SECTION 125 BENEFITS PLAN

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made
available to all employees of the bargaining unit. An amount not to exceed thirty percent (30%)
of salary may be set aside by the employee for the section of benefits under Section 125 of the
Internal Revenue Code, which includes the non-taxable benefits of all eligible insurances,
disability, life insurance, non-reimbursed medical and dependent care.

The employee or employer shall incur no fees for the setup, enroliment, and administrative
services provided.

A change in the provider for the above, shall require the Board to give sixty (60) days’ notice to
the President of the Association.

511 TUITION/LICENSE REIMBURSEMENT

The Board shall set aside an annual sum of forty thousand ($40,000) to be used for the purposes
of reimbursing employees for tuition expenses within the following guidelines:

A All courses taken must be graduate level courses and approved in advance by the
Superintendent. Coursework must be related to the field of education;

B. Teachers must have two (2) or more years of experience with the Preble Shawnee Local
Schools to be eligible for reimbursement;

C. Reimbursement will be provided for up to nine (9) semester hours or twelve (12)
quarter hours per teacher per fiscal year. The rate will be up to four hundred fifty dollars
(5450) per semester hour and up to three hundred dollars (S300) per quarter hour.

D. Payment will be made within two (2) weeks upon submission to the Board Treasurer
proof of payment and proof off successful completion (a “C” or better to Pass in “pass-
fail” classes) of the required coursework (i.e., transcripts, grade report, etc.);

E. Should the tuition reimbursement still have unexpended money after June 30, that
amount will be carried over and added to the tuition reimbursement fund for next fiscal
year. In no case will the total amount accumulated in the fund exceed fifty thousand
dollars ($50,000).

F. Teachers will be reimbursed for the cost BCI background checks provided the results
allow employment and proof of payment is submitted.

G. Teachers will be reimbursed for one hundred percent (100%) for the cost of renewing
their licenses/certificates. When possible, if a teacher has multiple licenses/certificates,
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the licenses/certificates must be renewed at the same time. Reimbursement will be
provided once the teacher has submitted the new license/certificate and proof of
payment. By reimbursing a teacher in renewing his/her license/certificate, the Board
expects such teacher to use his/her renewed license for the benefit of the District.
Accordingly, any teacher who resigns his/her employment for the next school year
shall have the reimbursement amount withheld from their final paycheck.

512 MILEAGE

All teachers who are required to use a private automobile in the normal and regular course of
completing their assigned duties or those given specific temporary assignments requiring such
usage will be entitled to receive mileage payments for use of said automobile. Reimbursement
shall be at the rate per mile or fraction thereof as established by the IRS.

513  ADMINISTRATIVELY REQUIRED MEETINGS

After 120 minutes of administratively required meetings per month (i.e., IAT, IEP, MFE, Data
Team, Action Team, regular staff meetings and any other school improvement committee
developed out of the State Diagnostic Review) teachers will be paid per the supplemental salary
schedule for any additional time in such meetings. A meeting that is cancelled within 5 minutes
of the scheduled start time due to a required member (including a parent) not being in
attendance will not count as a meeting for the purpose of this article.
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ARTICLE VI — LEAVE OF ABSENCE

GENERAL LEAVES OF ABSENCE WITHOUT PAY

A In accordance with Section 3319.13 of the Ohio Revised Code, upon written request a
teacher may be entitled to a leave of absence without pay for a period of not to exceed
two (2) school years for educational or professional or other purposes, and the Board
shall grant such leave where illness or other disability is the reason for the request. The
initial grant of leave shall be for not more than one (1) school year.

B. Teachers on leave of absence shall be continued on life and hospitalization insurance in
accordance with Section 3313.202 of the Ohio Revised Code and the stipulations of the
Treasurer of the Board as to the time for payment of monthly premiums. All Board
contributions toward fringe benefits shall cease during the period of a granted leave.

C. Requests for an initial leave of absence shall be made, in writing to the Superintendent,
at least thirty (30) days prior to the first day of the expected leave except in cases of
illness. Requests for extension shall be made, in writing to the Superintendent, at least
thirty (30) days prior to the termination of the initial leave.

D. Teachers on leave of absence who do not intend to return the following year are
requested to submit their intent, in writing, to the Superintendent prior to April 1.

E. A teacher may be required by the Board to provide adequate medical documentation if
the reason for the leave request is illness or other disability.

F. A teacher returning from leave shall be placed in the same position from which leave
was granted, if available, or in another position for which the teacher is fully qualified.

G. A teacher who is pregnant or who is adopting a child less than one year of age, shall be

entitled to a leave of absence without pay. Such leave shall be governed by the
provisions above.

APPEARANCES IN COURT

A. Jury Duty

After an absence for jury duty, either reporting for or serving on, the teacher shall
return payment received for such services, less travel expenses, to the Treasurer of the
Board, and at the next regular pay period, shall receive full payment of his/her regular
salary form the Board for the day or days of excused absence for this purpose.

B. Any appearance in court due to school-related professional duties may be considered
professional days.
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603  PERSONAL LEAVE

A Up to three (3) paid days may be granted in any one school year for personal leave.
Request for advanced approval of such leave shall be made in writing on appropriate
forms to the building principal three (3) business days prior to the date of the intended
leave. Personal leave requests will be made through the Kiosk under the established
timelines. Leave will not be granted in less than one-half (1/2) day increments. The time
limits shall not apply if the request is being made because of an emergency. Personal
leave is not accumulative. If written or electronic notification, to the contrary, is not
given to the teacher at least twenty-four (24) hours in advance, the leave is considered
to have been approved.

1. All three (3) days can be stated as “necessary personal business which cannot be
conducted outside of regular working hours”. This reason will be interpreted to
meet the standard state in this Agreement.

2. Violation and/or misuse of personal leave may result in the loss of a teacher’s
personal leave privileges and/or dismissal.

3. Personal leave may not be used immediately before or after any school vacation
period or in connection with any employee’s regular vacation. Except that if the
request for personal leave before or after school vacation states that it is for
one of the reasons listed in Section A4 of this Article, and specifically lists the
reason, the request normally will be granted. Personal leave may not be sued
for recreational or vocational (other income) pursuits, social activities, shopping
trips, hobby activities, secondary employment, accompanying spouse on a trip,
or seeking employment elsewhere.

4, Personal leave shall be interpreted to include, but not be limited to: funerals,
not covered in the sick leave policy, mandatory court appearance (other than
jury duty), necessary legal or business matters that cannot be attended to after
school hours, on Saturday or during vacation periods. Religious holidays, sibling
wedding or graduation and urgent or unusual family obligations involving the
immediate family of the teacher. The immediate family is defined as husband,
wife, children, mother, father, grandparents, grandchildren, sister, brother,
nieces and nephews, parents-in-law, son-in-law, daughter-in-law, sister-in-law,
brother-in-law, and any member of the same household.

5. No more than five (5) teachers in the district, may be absent on personalleave
on the same day.

6. If schools are closed because of a calamity on a day scheduled as a personal day
by an employee, said employee will not be charged with a personal day unless a
substitute has been compensated.
B. Tutors are not eligible for personal leave.

C. A bargaining unit member who does not use any of the three (3) personal days can

17654168v1 57 PSLEA 2022-25



choose to convert the three (3) personal leave days to three (3) sick leave days to be
added to the member’s accumulated sick leave, not to exceed the maximum number of
accumulated sick leave days. The rollover will occur at the end of the school year, and
will be available for use the next fiscal year.

The Treasurer will maintain the records for use of the incentive.

604  PROFESSIONAL LEAVE

Released time to attend professional meetings will be given to provide the opportunity for
teachers to advance professionally.

All teachers are encouraged to participate in professional activities of educational organizations
which operate for the benefit of education.

These activities include membership and holding office in professional organizations,
participation in curriculum studies, and educational leadership in experimental programs.

The Board will supply a substitute for a teacher on professional leave.

Reimbursement will be paid, in accordance with Board policy, for the following necessary and
reasonable pre-approved expenses:

1. Use of a privately-owned automobile

2. Commercial carrier fares

3. Meals

4. Lodging

5. Conference registration

6. Other expenses as provided for in the Board policy.

All applications for leave will be considered in accordance with standards established in the
appropriate Board policy.

All applications for professional leave must be in writing and sent to the Superintendent. The

Superintendent will answer, in writing, all requests for professional leave within seven (7)
working days of application.

605  SICK LEAVE ACCUMULATION AND ADVANCEMENT

A. Each teacher in the employ of the Board shall be entitled to sick leave of one and one-
fourth (1 — 1/4) workdays with pay, for each completed month of service. The unused
portion of sick leave may be accumulated up to two hundred twenty-five (225) days.
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Teachers without accumulated sick leave shall be advanced five (5) days and may be
advanced an additional ten (10) days, of the maximum accumulation possible for the
remainder of the current contract year with the provision that such advanced sick leave
may be recovered from the final settlement made with any teacher who departs or
terminates employment prior to the completion of the current contract year.

A teacher who is absent because of illness, and whose position has not been terminated
as provided by law, is still in service of this district and continues to accumulate sick
leave while absent on approved sick leave.

Teachers shall qualify for sick leave absences will full pay during the school year for one
or all of the following reasons:

1. Person illness.

2. Pregnancy*.

3. Injury.

4, Exposure to contagious disease which could be communicated to others.

5. Absence due to illness, injury or death in the teacher’s immediate family (O.R.C.

3319.141). The immediate family is defined as husband, wife, children, mother,
father, grandparents, grandchildren, sister, brother, parents-in-law, son-in-law,
daughter-in-law, sister-in-law, brother-in-law, and any member of the same
household.

Such absences shall be approved by the Superintendent or his designated
representative. Reasonable advance notice shall be given to the building principal
indicating the date and reason for absences.

Upon return from sick leave, each teacher shall furnish a satisfactory signed statement
indicating that the teacher was absent for just cause and shall give the name and
address of the attending physician if medical attention was required.

Once a person is on extended sick leave (four or more consecutive days) they must
submit a doctor’s note substantiating the leave by the 4™ day of successive absence,
then every 20 days thereafter, if requested. They must also submit a release from a
doctor to return to work after being off more than 10 days.

*Pregnancy, as used above, does not refer to the state of being pregnant, but refers
only to pregnancy related disability including pre-and post-delivery periods of inability
to adequately perform the duties of the job.

Tutors are not eligible for sick leave.

Compensation for Attendance Incentive

An attendance incentive shall be paid at the end of the school year for the following:
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. $300 for 0 absences except for professional days
. $200 for 1 or less day absence except for professional days
. $100 for 2 or less days’ absence except for professional days

Sick Leave Bank

1. A committee of seven (7) members shall administer the sick leave bank and only
be convened upon receipt of an application to the district Treasurer.

2. The committee will consist of three (3) teacher members appointed by the
Association (PSLEA), one of whom is the chairperson of the committee, two (2)
administrators appointed by the Superintendent, the Treasurer, and one (1)
Board of Education member appointed by the Board of Education.

3. The committee is hereby empowered and guided by the following:

a. Sick leave will be provided only in the case of catastrophic illness or
injury as determined by the committee’s review of an application.
Maternity leave either pre- or post-delivery will not be considered by
the committee unless there are catastrophic complications with the

pregnancy.
b. The leave will be applicable to illnesses involving the immediate family.
C. A formal application is required to convene the committee and create

an application review.

d. The bank is available to the certified/licensed staff, including
administrators.

e. There will be no payback for days used from the bank or given to the
bank in any situation or circumstance. Any unused days that were
granted by the committee will be retained by the bank for further use.

f. All members of the certified/licensed staff are eligible to draw from the
bank, if they have contributed to the bank in the current school year or
immediate previous school year. For a first-year teacher with no
previous public school teaching experience in Ohio, said teacher shall be
eligible for the current school year without being required to donate a
day during the first school year of employment with Preble Shawnee
Local School District. Additional donations may be made by each
teacher upon the agreement of the sick leave bank committee.

g. There will be no cap on the number of days given to an application,
except that it shall not exceed the number of days available.

h. Days granted from the bank will be used once the teachers accumulated
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days run out. The District will not advance days before the days from
the bank can be used.

i The Treasurer of the Board and the chairperson of the committee will
be responsible for maintaining records of the bank.

j. The Treasurer of the Board or designee will convene the committee
within 72 hours or three business days upon receipt of an application.

k. Applications will be approved through consensus, or if necessary by a
majority vote of the Sick Leave Bank Committee. The decision can be
considered a personnel matter discussed in its entirety in an executive
session of the Sick Leave Bank Committee. The District Treasurer shall
notify the applicant of the committee’s decision and the reason within
seventy-two (72) hours.

Applicants must agree to hold the Board of Education and the Association
harmless for the operation and actions of the Sick Leave Bank and waive
any right to an appeal of any decision or action pertaining to the
application. In the event that the applicant’s conditions change, he/she
may re-apply or request an extension.

m. The committee reserves the right to request additional information or
documentation if they deem it necessary for their decision on a case by
case basis.

n. The committee’s decision is final, not available for appeal, and never

subject to grievance.

o. Each teacher may contribute one (1) day of his/her accumulated sick
leave during the enrollment period. The enrollment period will be from
August 20 through September 14 each year. New teachers hired after the
school year has commenced will have two weeks to enroll. Should the sick
bank run out of days during the school year, employees may donate an
additional day for that year. All donated days are not returnable.

All application will be held in the strictest confidence as appropriate for the
completion and consideration of the application.
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Sick Leave Donor Verification

Name of Person Donating Sick Leave

By signing below, | am willing to be a contributor to the Preble Shawnee Sick Leave in the amount of one
(1) day; this contribution is an irrevocable action. This day will only be used as determined by the Sick
Leave Bank Committee. Any additional days will not be granted without my written approval.

Preble Shawnee Employee Signature Date

**This form must be returned by September 14 to the Preble Shawnee Local District Treasurer’s office
and will not be accepted after this date until another donor day is requested by the committee unless
you are a new hire to the district after this date.
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Sick Leave Bank
Application for Days

Employee Name:

Number of Days Being Requested:

Projected day of return to your position at Preble Shawnee:

Narrative for Need:

Please attach any additional documentation offered or requested to this application.

Employee (or designee) Signature Date

Date Received by the Preble Shawnee Local School District Treasurer of Official Designee

Circle One: Approved Denied
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606  SPECIAL LEAVE

A In the event of school closures due to financial or other problems or if excessive
calamity days necessitate a revision of the school calendar, the Board will consider an
application for unpaid leave to permit a teacher to meet a prior commitment to attend
college. Application for such leave must indicate the college to be attended and give
evidence of enrollment. The Board will satisfy itself that adequate substitutes are
available and that the teacher will finalize records in a timely fashion. Such leave will not
exceed five (5) working days.

B. Tutors will not be paid if the schools are closed because of calamity days.

607  ASSAULT LEAVE

The Board assures teachers that it will put its full support behind the discipline procedures and
policies adopted by the Board in matters of discipline. It is recognized that there is a continuing
need to review discipline policies by mutual study.

Any case of physical threat or assault to a teacher will be reported immediately to the principal.
The teacher and the principal will cooperate with police and judicial authorities with respect to
the decision to file criminal charges as well as in any subsequent judicial proceedings as
requested by police or judicial officers.

The Board will provide assault leave for a teacher who is absent due to any physical disability
resulting from an assault which occurs while the teacher is acting in a professional capacity at a
home school function, on regular or special assignment during the course of employment by the
Board. Such leave will not cause any loss in pay, nor be charged against sick leave accumulated
by the teacher.

Teachers who use assault leave shall complete the assault leave form. In cases of more than five (5)
days of continuous absence resulting from the assault, medical verification for the extended
absence will be required. Assault leave will not be for more than thirty (30) days.

Falsification of any statement or claim under the assault leave provisions may be reason for
suspension or termination of employment.

608  SABBATICAL LEAVE

A The Board may provide sabbatical leave to teachers according to the provisions herein
stated and in keeping with the provisions of Section 3319.131 of the Ohio Revised Code.

B. A teacher, upon written request to the Superintendent and the Board, may be granted a
leave of absence with part pay and full fringe benefits for up to one (1) school year.
Approval or disapproval of requests for sabbatical leave rests with the Superintendent
and the Board of Education.
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C. Such leave shall be according to the following provisions:

1. A teacher shall have had a least eight (8) years of service in the Preble Shawnee
Local School District.

2. For the purpose of this section, service shall mean experience in this district for
which experience credit is recognized in determining placement on the salary
schedule.

3. A plan of professional improvement shall be furnished prior to Board approval

of the sabbatical leave. Upon return from sabbatical leave, a report shall be filed
by the teacher as proof that said plan was followed.

4, The part salary shall be the difference between the employee’s expected salary
for the next school year and the cost of a substitute for the period of time the
sabbatical leave shall be in effect.

5. The Board shall arrange for a substitute with not more than the number of years
of experience of the teacher on sabbatical leave.

6. Any payment due to a returning staff member will be paid only after verification
of passing marks while on sabbatical leave and only after the Treasurer has
received the signed contract of the teacher for the ensuing year. Any such
payment shall be made only after July 10.

7. Teachers returning form sabbatical leave shall be returned to the same
assignment held prior to such leave.

8. Not more than one (1) teacher shall be granted sabbatical leave during the same
school year.
9. Additional sabbaticals shall be made available to teachers after completion of

five (5) additional years of teaching experience.

609  FAMILY LEAVE (FMLA)

A The Board agrees to abide by the provisions of the Family and Medical Leave Act of
1993. The parties agree that all benefits mandated by this Act will be provided to eligible
employees covered by this agreement.

B. Eligibility:

1. Employee must have been employed at least twelve (12) months and worked
1,250 hours or more during the twelve (12) month period to the date leave
begins. The employee must currently be working at least 1,250 hours peryear.

2. The employee who works 180 school days must work 34 hours and 43 minutes
per week to be eligible.
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C. Leave Provisions:

1. Eligible employees are entitled to take up to a combined total of twelve (12)
weeks of unpaid leave per year in the following four situations:

a. the birth and first year care of a child;

b. the adoption or foster placement of a child;

C. the illness of an employee’s spouse, parent or child;
d. the employee’s own illness.

This covers paternity leave for fathers, adoption and foster placement as well as
maternity leave for mothers. In all of these situations the entitlement for child
care ends after the child reaches age one or twelve (12) months after the date
of adoption or foster placement. The child care entitlement applies to step-
parents and persons acting “in loco parentis” as well as biological parents.

2. Intermittent leave is taken over an uninterrupted time of at least one (1) week
but less than twelve (12) weeks. Reduced leave is defined as a leave schedule
that reduces the number or hours worked each week. Both of these leaves are
permitted for birth/adoption if the employer and employee can agree on a
schedule. Intermittent and reduced leave will be approved only when medically
necessary. If not medically necessary, intermittent and reduced leave will be
approved only if a mutually agreeable schedule can be determined by both
parties.

3. Spouses employed by the same employer are limited to a combined total of
twelve (12) weeks except in the case of personalillness.

4. The eligible employee will receive a continuation of health benefits paid by the
employer during the period of leave. Employees do not accrue seniority or

benefits other than health benefits during the time they are on leave.

D. Obligations of Employees:

1. If births, adoptions, or foster placements are foreseeable, employees must
provide thirty (30) days’ notice to the employer of the date when leave is to
begin. With respect to family or employee, illnesses that are foreseeable, the
employee must make a reasonable effort to schedule treatment at a time that
does not disrupt the operations of the employer. This requirement is subject to
the approval of the employee or family member’s health care provider.
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2. Timely certification from the employee’s health care provider or health care
provider of the family member regarding:

a. the date that the condition began;

b. how long it lasted;

C. the necessity of leave;

d. the employee’s inability to perform job functions.

If doubt exists about this certification, a second opinion at the board’s expense
and/or a third health care provider opinion to provide certificates will be
required. All records concerning this leave will be classified as health records
and will not be subject to public inspection.

3. In the case of personal illness the employee must provide certification from
his/her health care provider that they are able to resume work.

4, If an employee fails to return to work after the leave period has expired, the
board may recover the cost of health care premiums paid during the leave
period. This right to recovery does not apply in cases of personal or family illness
or in other circumstances beyond the control of the employee.

E. Return from Leave:

If a teacher takes leave under this article which is to terminate within the last three (3)
weeks before the end of a school term, and the leave is of more than five (5) weeks
duration, the Board may require the teacher to remain on leave for the remainder of
the term under the same conditions as are required by this article, even if all twelve (12)
weeks required by law have been used.

F. Employees whenever possible will be restored to the same position they held priorto
the leave or, if not possible, an equivalent position with equivalent conditions of
employment.

610 MILITARY LEAVE

A. Requests may be made by those employees who are members of the State Guard, the
Ohio Civilian Cyber Security Reserve, National Guard, Naval Militia, U.S. Army Reserve,
U.S. Naval Reserve, U.S. Air Force Reserve, U.S. Marine Corps Reserve, other organizations
affiliated with the reserves or on a order by the Governor of Ohio.

B. Any employee on such leave shall receive full compensation during the period of leave
and shall accrue seniority status during his/her leave.

C. All employees shall make every effort to schedule his/her period of training when school is
not in session.
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D. If a period of training occurs during a school session, an employee shall provide the
Superintendent with the name of his/her supervisory in the reserves or militia so that
arrangements may be discussed to alter such service date.
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ARTICLE VIl — GRIEVANCE PROCEDURE

701  GRIEVANCE DEFINED

“Grievance” as used in this Agreement shall be defined as a complaint involving an alleged
violation, misinterpretation, or misapplication of one or more expressed term(s) of this
Agreement that is filed by an employee, group (or class) of employees within the bargaining unit
or the Association.

In the event the grievance affects unit members in more than one building, such grievance shall
be filed with the Superintendent at level two. All grievances will be signed by the teachers
involved or, if it is a group/class/Association grievance, shall identify in writing all teachers, or
class of teachers which the Association believes have been allegedly aggrieved, and shall be
signed by the Association grievance chairperson.

The Association shall have fifteen (15) calendar days after the initial filing date to amend the
employees or class of employees affected by the grievance.

702 REPRESENTATION

The Association shall designate a representative and alternate who are employees of the school
district for each building in the Preble Shawnee Local District. The name of such representative
shall be given to the principal of the building concerned and to the Superintendent within ten
(10) days of such designation. If requested by the member of the bargaining unit, the
designated representative may participate in grievance meetings and any disciplinary hearings.

703 TIME LIMITS

Days shall mean working days or when school is in session. In the event a grievance is filed at
such time that is cannot be resolved by the close of a calendar school term, the grievance shall
continue on time limits based on working days (excluding week-ends) until resolution of such
grievance. The parties may mutually agree to extend any or all steps to a certain time. In the
event a grievance cannot be resolved because of the beginning of the Christmas or spring
recess, further attempts at resolving shall be postponed until no more than five (5) days
following the return to school unless the parties in interest otherwise agree. The grievant and
the party at that level shall so agree where irreparable injury would result from a
postponement.
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704  PROCEDURE

Informal Procedure

Prior to the filing of any grievance by an employee, the employee and Association representative
shall hold an identified informal conference with the appropriate administrator(s), or
designee(s), in an attempt to satisfy the complaint, dispute or controversy.

Level 1, Formal Procedure:

Within fifteen (15) working days after the occurrence which constitutes the basis for the
grievance, the employee shall submit the grievance, to the building principal or immediate
supervisor on the grievance form in Section 706 of this Master Agreement. The principal or
immediate supervisor shall schedule a conference and give his/her answer in writing within
twelve (12) working days after the Level 1 grievance is submitted.

Level 2:

If an agreeable settlement is not reached at Level 1, the Level 2 grievance shall be submitted
within seven (7) working days after receipt of the Level 1 response. Within seven (7) working
days after the Level 2 grievance is received by the Superintendent, a conference will be
scheduled with the grievant, and an Association representative, if requested by the grievant.
The Superintendent shall give his/her answer within seven (7) working days after the grievance
is so presented.

If the principal or immediate supervisor does not have the authority to decide the grievance
then the grievance will commence with Level 2 and will be submitted fifteen (15) working days

after the occurrence which constitutes the basis for the grievance.

Level 3: Arbitration

If an agreeable settlement is not reached at Level 2, the grievant must notify the
Superintendent, in writing, within fifteen (15) working days after the Level 2 decision is given of
the Association’s intention to request arbitration. The appropriation forms must be filed with
the American Arbitration Association not more than thirty (30) working days after the Level 2
decision is given. The arbitrator shall be chosen from a list provided by the American Arbitration
Association (AAA). The AAA shall not have the authority to independently designate an
arbitrator, but shall furnish the parties additional lists until an arbitrator can be selected. Each
party shall strike those names unacceptable to them and return the list to AAA. Any arbitrator
appearing on the list of acceptable arbitrators from both parties shall be designated as the
assign arbitrator. The hearing shall be in accordance with the voluntary rules and regulation of
the AAA. The arbitrator shall hold the necessary hearing promptly and issue the decision within
fifteen (15) days of the close of the hearing or as soon as reasonably possible. The decision shall
be in writing and a copy sent to all parties present at the hearing. The decision of the arbitrator
shall be binding on the Board, the Grievant, and the Association.
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705

The arbitrator shall expressly confine himself to the precise issue(s) submitted for arbitration
and shall have no authority to determine any other issue(s) not so submitted to him/her.

The costs for arbitration shall be shared equally by the Board and the Association.

At the next regular meeting of the Board, the action taken on the grievance arbitrator’s award
will be made official by being made a matter of record in the minutes of the Board through
motion and vote of the Board.

MISCELLANEOUS

A

All formal hearings held under this procedure shall be structured so that due process
under the circumstances is accorded both sides.

Each hearing shall have provisions for initial presentation of the grievant’scase,
presentation of the administration’s case, cross-examination and/or questioning, and
final summaries with either party having the right at his/her own option to waive any or
all of the foregoing.

A group grievance may be initiated by the Association for an alleged violation that
affects two (2) or more teachers.

All grievances shall be filed at the lowest possible level. The lowest possible level means
that level of the grievance procedure at which the administrator deciding the grievance
has authority to make a decision.

Failure at any level of an administrator to communicate a decision within the specified
time limits or extended time agreed to shall permit the grievant to proceed to the next
level of the formal grievance procedure.

The right to process a grievance shall be forfeited if the grievance is not presented or
appealed at any level of the procedure within the specified time limits. If the grievance
is not presented or appealed to a higher level of this procedure, it shall be deemed
settled on the basis of the last answer.

The appointed representative of the grievant and/or administrator shall be permitted to
attend any formal grievance hearing.

Nothing contained herein will be construed as limiting the right of any professional staff
member having a complaint or problem to discuss the matter informally with any
appropriate member of the administration and having the grievance adjusted without
intervention of the Association, provided the adjustment is not inconsistent with the
terms of this Agreement and the Association has been given the opportunity to be
present at such adjustment and to state its views.

The filing of a grievance shall not be made a part of the grievant’s personnel file nor be
cause or matter for reprisals or harassment.
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706 GRIEVANCE REPORT FORM

Level 1:

Statement of the grievance (including the provision of the Master Agreement which has been violated,

misinterpreted, or misapplied):

Relief Sought:

Grievant:

Hearing Date:

Response of Administrator:

Date Submitted:

Administrator:

Agreed to Solution 1:
Administrator Signature

Grievant Signature

Yes

No (circle one)

Date Issued:

Date

Date
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Level 2:

Statement of grievance (include provision of Master Agreement):

Relief Sought:

Grievant:

Hearing Date:

Response of Superintendent:

Date Submitted:

Superintendent:

Agreed to Solution 2:  Yes No (circle one)

Administrator Signature

Date Issued:

Grievant Signature

Level 3:

Date of Association’s Demand for Arbitration:

Date

Date
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ARTICLE VIII = LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

PREBLE SHAWNEE LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The Preble Shawnee LPDC (PSLPDC) shall review individual professional development plan
proposals by teachers and administrators based on the format and program established by the
PSLPDC, Preble ESC LPDC (PCESCLPDC) and the Rule and Regulations of the Ohio Department of
Education. The PSLPDC shall have no authority to make any decision contrary to any provision of
this Negotiated Agreement, Board Policy, or any law or regulation governing the operation of
public school districts. The PSLPDC shall not have any authority to make any decision requiring
the expenditure of Board funds without express prior approval of the Board of Education.

A. PSLPDC Membership

The PSLPDC shall be comprised of five (5) members. Three members shall be teachers
and two (2) others will be from the administrative team. There will be two members
representing the administrative team who are principals, one K-6 and one 7-12. When
the committee is considering the plan of an administrator, treasurer, or other school
business official, the number of teacher committee members will be reduced by two (2).
The members of the committee who are teachers will determine which two teacher
members will temporarily leave the committee. If the administrator who submits a plan
is a member of the PSLPDC, he/she will be replaced for the purposes of considering
his/her plan only by an administrator to be named by the Superintendent.

B. Appointment, Terms, Stipend

The three (3) teacher members shall be appointed as per the PSLEA Constitution and By-
Laws. The administrative team members will be appointed by the Superintendent. A
supplemental contract will be issued for all teacher members of the PSLPDC. The
contract will provide for released time and, when work is performed outside of the
regular school day, compensation will be the same as the supplemental pay rate for
substitute teachers.

C. Operating Procedures

Members of the PSLPDC shall elect a Chairperson at the first meeting from the teacher
members. The PSLPDC will determine its meeting from the teacher members. The
PSLPDC will determine its operating procedures and meetings schedule by consensus.
Meetings shall be held, when possible, to keep District costs at a minimum. Where
consensus is not possible a vote of a simple majority of the full membership of the
PSLPDC will be required for action. The PSLPDC shall meet during the following months:
September, November, January, March, April and May, and shall adopt such policies as
are required by law for providing notice of meetings of committees of public bodies. A
meeting may be canceled if there is no paperwork to approve. Minutes of meetings and
records of the PSLPDC shall be prepared and maintained in compliance with the laws
governing the operating of committees of public bodies. The Board shall be responsible
for secretarial and record keeping service for the PSLPDC.
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D. Appeals

An educator may request a written explanation of the decision of the PSLPDC and may
appeal the decision to the Preble County ESCLPDC.

E. Removal of a Teacher Member

A teacher member who is not fulfilling his/her duties on the PSLPDC may be removed
for just case by a five-sevenths majority vote of all members of the PSLPDC.

F. Confidentiality

All members of the PSLPDC and the PCESCLPDC shall keep confidential all discussions,
actions, materials and other information.

RELATIONSHIP TO AND ROLE OF PREBLE COUNTY ESC LOCAL PROFESSIONAL
DEVELOPMENT COMMITTEE

A. Members of the PSLPDC PCESCLPDC from the Preble Shawnee Local School District will
be appointed in accordance with the Constitution and By-Laws of the Association.

B. A supplemental contract will be issued for all teacher members of the PCESCLPDC
PSLPDC. The contract will provide for released time and, when work is performed
outside of the regular school day, compensation will be per the negotiated
supplemental salary schedule.

The following items will be dealt with through an exchange of letters between the Board
President and the President of the Association.

1. Employment of Central Office Administrators
2. Annual meeting with a benefit plan representative and completion of a Section
125 form.

DISTRICT PROFESSIONAL DEVELOPMENT COMMITTEE

The District Professional Development Committee (sub-committee) will be an official sub-
committee of the District Leadership Team (DLT). The sub-committee will consist of two (2)
representatives from each building appointed by the Association President and district leaders
appointed by the Superintendent. Preferably, membership will come from the existing DLT,
however, that is not required. The sub-committee will meet periodically to evaluate
professional development needs of the individual teachers, grade levels, departments, schools,
and/or district. The sub-committee will report progress at each DLT meeting. A tentative plan
and schedule for professional development for the following school year should be presented to
the last DLT meeting of the school year for consideration, and the Superintendent retains
discretion as to the final professional development to be offered.
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ARTICLE IX—NEGOTIATIONS AGREEMENT

901 PREAMBLE

The Preble Shawnee Local Board of Education and the Preble Shawnee Local Education
Association, affiliated with the Ohio Education Association and the National Education
Association, do hereby agree that the welfare of the children of the Preble Shawnee Local
Schools is paramount in the operation of the schools and will be promoted by both parties. The
parties enter into this Agreement to enable the professional employees to participate in and
contribute to the development of policies dealing with salaries, fringe benefits, working
conditions, items of the negotiated agreement and other items the parties mutually agree to
negotiate.

The parties agree that:

A. The Board of Education, by law, has the final responsibility for establishing policy in the
school district.

B. The Superintendent and his staff have the responsibility for implementing the policies
established by the Board.

C. The Board and the Association subscribe to the principle that differences shall be
resolved through negotiations and/or the grievance procedure, wherever possible.

D. The Board or their designated representative(s) shall meet with the designated
representatives of the Association for the purpose of negotiating in good faith to reach
satisfactory agreements.

E. Neither the Board nor the Association or their respective employees, members or
agents will take any action against any employees, members or agents of the parties
regarding their employment and/or association with the School District as a result of the
negotiations leading to a successor Collective Bargaining Agreement between said
parties.

902 RECOGNITION

The Board of Education of the Preble Shawnee Local School District recognizes for the term of
this Agreement, the Preble Shawnee Local Education Association as the sole and exclusive
bargaining representative for all bargaining unit members employed by the Board. The term
“bargaining unit member” is defined as all certificated employees employed by the Board for
the purpose of instructing or supervising students excluding only the following: Superintendent,
Assistant Superintendent, Principals, Assistant Principals, and all supervisory, confidential, and
management employees as defined by Chapter 4117 (F), (J), and (K) of the Ohio Revised Code.

“Tutor” means an employee contract with the Board of Education employed for and regularly
assigned to a tutorial position requiring the holding of a valid teacher certificate. Such tutors
shall be included in the bargaining unit and shall be entitled to all provisions of the Agreement,
unless specifically referenced in any article.
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In accordance with Article Il, Section 202 of this Agreement, all right, powers, and duties of the
Board not specifically reduced to writing as a part of this agreement are reserved solely to the
discretion of the Board. Except as specifically modified by the terms of this Agreement, all
matters relating to collective bargaining, employment, discipline, work stoppages, and other
matters or relations between the parties shall follow the applicable state or federal statute.

903  SAVINGS CLAUSE

A. The Board of Education and the Association agree that all items in this contract which
supersede applicable state law and which may permissibly do so under Ohio Revised
Code Section 4117.10 (A) shall not be affected by this article. Should any clause of this
contract be held in violation of the law by a court of competent jurisdiction, then the
clause of the contract shall be rendered null and void, but the remainder of the contract
shall remain in full force and effect.

B. In the event of a determination pursuant to paragraph A, the Board and the Association
shall meet within thirty (30) calendar days for the purpose of negotiating a lawful
alternative provision for only such affected provisions. Said negotiations shall be
accomplished under the provisions of O.R.C. 4117.

904 ACADEMIC DISTRESS COMMISSION

ORC Section 3302.10 will have no effect on any provision of this contract unless the district
would meet requirements of state law for the superintendent of public instruction to establish
an academic distress commission for the district and until the Superintendent of Public
Instruction notifies the district that the district is subject to the provisions of ORC Section
3302.10. Should the district enter into academic distress, the intent of the parties is to emerge
from said distress with this Agreement intact.

The Association and its member reserve the right to challenge any action or failure to act by the
Board, any academic distress commission, any Chief Executive Officer, or any other person or
entity, with respect to the provisions of R.C. 3302.10.
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ARTICLE X — BARGAINING PRACTICE

1001 ALTERNATE DISPUTE SETTLEMENT PROCEDURE

Pursuant to Ohio Revised Code $$4117.14 (C) and (E), the parties mutually agree upon the
following dispute settlement procedure as an alternative to and in lieu of the dispute resolution
procedures provided for in $4117.14 of the Ohio Revised Code.

1. In the event that either party declares negotiations to be at an impasse, the parties
mutually agree to call upon and meet with a representative of the Federal Mediation
and Conciliation Services for the purpose of mediation. Any cost for the use of such
mediation service shall be shared equally by the parties.

2. Upon the expiration of the contract, after the parties have been at impasse for at least
thirty (30) days and settlement has not been reached, and after the parties have
engaged in mediation as set forth in paragraph (1) above, the Association will have the
right to strike upon the filing of the statutorily required ten (10) day notice and the
Board shall have the right to declare “ultimate impasse” and implement its last offer.
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MEMORANDUM OF UNDERSTANDING — A

This Memorandum of Understanding is entered into between the Preble Shawnee Local School District,
hereinafter the “Board” and the Preble Shawnee Local Education Association, hereinafter the
“Association”.

The parties agree that the Association shall retain all rights to bargain effects on working conditions
when they occur. Requests to bargain such effects must be made in writing to the Superintendent no
more than ten (10) working days after the person affected by the change is notified of the change.
Bargaining on these items will be conducted in accordance with the provisions of this contract and of
Chapter 4117 of the Ohio Revised Code. The parties agree that this Memo of Understanding while
binding on the parties is not subject to the grievance procedure as Memos of Understanding are not
part of the contract.

IN WITNESS WHEREOF, the parties hereto have set their hands this day of
,1992.

FOR: PREBLE SHAWNEE LOCAL FOR: PREBLE SHAWNEE LOCAL
SCHOOL DISTRICT EDUCATION
ASSOCIATION

President President

Superintendent Chairperson

Treasurer Member
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ADDENDUM A — INSURANCE POLICIES

Delta Dental PPO (Point-of-Service)
Summary of Dental Plan Benefits
For Group#0005630-9300, 9309
PREBLE SHAWNEE LOCAL SCHOOLS

This Summary of Dental Plan Benefits should be read in cojueastion with your Dental Care Certificate. Your Dental Care
Certificate will provide you with additicasl information ahout your Trelts Dental plan, ineluding nformation phout plan
exclusions and fimitations. The percentages below will be applied to the lesser of the dentis's submitted foc and Delta
Diental's allowance for each service, Delta Deatal's allowasee may vary by the dentist's network participation, PLEASE
NOTE - If you chooss a Nonparticipating Dentist, you will be responsible for any difference between the smount Delt:
Dental allows snd the amount the Nonparticipating Dentist charges, in addition to any Copeymeat of Deductible,

Control Plan - Delta Dental Plan of Onio

Benefit Year = Janvary 1 through December 31 PPO Deatist or Noaparticlpating
Premier Dentist
Covered Services - Flan Pays| You Pay [ Plen Pays | YouPay
Class T Benefits

Diagnostic and Preventlve Services - Used to diagnose andior preveat 100% 0% 100%| e
dental abnormalities o disease (mcludes cxams, eleanings and fwerids

Emergency Palliative Treatnient - Uis=d to temporarily relieve pain [ L o0 0%

Radisgraphs - X-r2ys 100% - W 100%| - 0%
Sealants — Used to preveat decay of pits and fissures of permasent back|  100% |- % 100% 0%

. Clanss [T Benefits )

Oral Surgery Services - Exwactions aod dental surgery, inchuding B 20% Bl 20%

preoperative and postoperative carc - L .
Endodontlc Services - Used to treat teoth with dissased or damaged nerves Bt . 20% CBO%| - T4
{for example, oot canals) P, S

Perlodontic Services - Used (o teat diseases of the gums and supparting Bl 2% BO%W| . 20%

structures of the teeth .
Rekines and Repairs - Relines and repairs o bridges and dentures | 0% AR
Minor Restorafive Services - Used (0 ropair teeth damaged by discase or BO%] T 0% el e
injury (for example, fillings) o _
Peclodontal Prophylaxes — Teeth Cleaning by u specielist oo . % 100% [

Class ITT Bencfits
Prosthodontlc Services - Used to replace missing natural teeth (for 0% m! 6084 a0%
exnmple, bridges and dentures)
Major Bestorative Serviees - Used when teeth can't be restored with 0% -Iml A% 40%
another Slling material {for sxample, crowns)

Class IV Benefits

Dirthodontic Services (uo age Ranlt) - Used to correct malpoged teeth (for ED%' 405 £0% 0%
example, braces)

Customer Service Toll-Frae Mumber: 800-524-0148
www deltadentalob.com
January 1, 2011
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>  The orthodantic age limitations are hereby walved For eligible Subscribers, spouses and dependent chilldresn.

» Orel exeos, prophylases (cleanings), and fuoride treatment (no age lmit} are payable twice per calendar yoar,

¥ Bitewing X-rays are payable twise per calendar year and full mouth X-rays (which [nchude bitewing X-rays) are payable
onee (i any three-year period,

% Sealants are only payable once par tooth per 36 months for the orelusal surface of first permancnt molers and sesond
permanent molers o uge 14, The surface must be fres from decay and restarations.

Inleys ace & Coversd Service.

Veneers are payable on upper and lower anteriot teeth, including the hicuspids, onee i any five-year period.
Composite resin {white) restorations are Coversd Services on posterior testh,

Porcelain orowns are optional treatment on posterior teeth,

Cieclesal guards are n benefit one cvery three yeard.

Implanis and implant relsted services are payzble once per tooth in any five-year peciod.

People with certain high-risk medical conditions may be elighble for ndditionel prophylaxes (cleanings) of fuocide
treatment, The patient should talk with bis or her dentist about treatment.

YV VVYVYYY

Having Delia Dental covernge makes it eagy for our edroilees to get dental eare almost sverywhere in the world! You ean
now reseive expen dental care when you are outside of the United States thraugh our Paagpert Dental program. This
program gives you access to & worldwide nerwork of deatists and dental clincs. English-speaking operators are available
around the el to answer questions and belp you schedule care. For more information, check our Web site or cortact yoar
benesits representative to get & copy of our Passport Dental information sheet.

Marimum Payment - §1,500 per eligible person tolel per benefit year o &l services except orthodontcs. For orthadontic
services, benafits will not exceed a lifetime maximum of $1,500 per eligible person.

Deduetible — 525 dedustible per person per benefit year limited to @ maximum deduction of 830 per family per benefit year
on Cinss 11 and Class Il Benefits, The deductible does not apply to Class 1 Benefits, periodoats! prophiylaxes or Class [V
Benefism. Any expenses incursd by an eligisle person for coversd services during the last three moaths of a benefit year and
applied to the deductible for that benefit year will also be applizd lo the dedustible for the following benefit year.

Waiting Perivd = Coverzge for cligible employees who are actively at werk I3 effective ot the date specified by the
employer. Dependsnt{s) effective date; Eligible depeadent(s) will become covered under the Plan on the later of the dates
listed below, provided the smployes has earolled them in the Plan within thirty (30) days of meeting the Plan's eligibility
requirements, The date the employee’s coverage becomes effective. The date the dependent i acquired, provided eny
required contributions are made and the employes has applied for dependent coverage within thirty (30) days of the date
pequired. Newboen children shall be covered from birth, regerdless of confinement, provided the employee has applied foz
dependent coverage within thirty (30) days.of birth. Covernge for & newly adopted child shall be effective on the date the
child is piaced for adoption, providad the employes has applied for dependent coverage within thirty (30} days of placement.

Eligihle People — All regular emplovess as determined by the employer, shall ke eligibie to etroll for deatal coverage under
this plan. Proble Shewnes Local Sehools (0300) and Freble Shawnee Local Schools COBRA (F309).

Also eligible &l your option are your legal spouse, your depeadent children to the end of the calendar year in which they m
4.

I you and your spouse are both eligible for coverages under this contract, you may be enrolled tngether on one application
gard or separately on individual application cards, but ot both, Your dependent children may onoly be enrolled oa one
application card. Delta Denial will not goordinate benefits IF you end your spouse are both covered under this contract,
Unless this is a Sectioa 125 plan, Subseribers nd their dependents who enroll in the deatsl plan gre reqairsd to remain
snrolicd for & minimam of 12 months, Any Subscriber or dependent who drops the dental plan may not re-cniroll ot o later
date, IF this is o Sestien 125 plag, an elestion may be revoked or changed at any time if the change is the result of & changs
in feedly status as defined under Internal Revesus Code Section 123. The Employer and Subscriber may share the cost of
this plan.

Benefits generally will ceass on the last day of the month in which the pmployes is terminated or & dependent loses
eligibility.

81

PSLEA 2022-25



9160/ VN/VN/Odd QHA009Z800VENTES TOOHISALNNODH TR/ i/ T/HO

*fdoo ¥ 35anbas 01 6616255 (008) e 20 FOFRUTTITIBAK 19
Axesso[o) 91 mapA e N0 "ATESSOT) I 99 WHOY S BY AT ST PATIRIPTN I 30 LT¥ In0qE TP 3,927 nok 31

WOTTRGICEATRA 32 50 1514 10 65167255 (008) TED wwopsand)

-0UEEg ‘SIMIDar] ‘$91At9g T B3oEJom0 ot |
TR JaYSOU-JO—TT0 o) pramo) 1unod 1,00p L ‘sesuedes vsorp Aed nok glnom oaag uppdsoes ], Y3043aN-TON] | Uf POPUOTY JOG ST IBYA
"TD0 GOES SPIEMO] J0N0D
10U Op puE 3eTedas T2 Y0
JOINO SIIPIACTJ FFOLMIIN-VON
sasmadza PO STPLAOT FOMPN-U] ¢sesmada
a7e> qpeaq 303 ue(d no sdiay I ST, “$901A198 PAZIAG) JO 3800 I JO 3TEYS IN0K 10§ (eak .uo.u:Ou&_.n mﬂwmaeonw Mnnnﬂum“d.nu._ouuﬂ_ o
auo Apensn) popad 28waa00  Jupnp Led pmoo nok jsour g st I FINBOAJOSING oy, 3T 00y 01S “SropLACIg
PoaN-0] 307 Aoy
00018 / U 002'¢8 4
$990]AI38
832400 TE[d ST SID[AIIS JOF KIECD IIIO FOF € "ON ogroads yoj FS[ASIpap
a8ed o Fonaws e 9g 96 10q ‘014398 SYPS 30§ SIADTPIP 99 O} IABY ,UOP NOX PO g Ny
“TOI0 YI0 SPIEAD) 10TI00 J00 7
op pue ayzaedas aTe SI[GUINPIP
SIPLACS] FFOMDN-TON
SIGRONPIP o1 199 0ok Ige s931as paraaco 303 Led nod oo gﬂvﬁsmop%
#07 103 ¢ 38vd o SunTms e oy 99g (191 Lrenue( ‘shramge 10T Inq ‘AEnst) wA0 s1ws 10T $30(] "SIIPIAGIJ YIOMIIN &IGROPIE
STBITPIP 9 wotps. 395 03 wawamwop ued 3o Lyod mok ypayyy) 2sn noA sao1ATes Parea0s ~jo-n() 303 Ajparey 0gp'01$ u PR
§E85&ugﬂi£~§2u§§u€8?a§=ﬁ&§3> / ¥301s 00z'G$ 3w anuAg
pue sordsop o1 djdde joa
$0(] '$IIPIACT] FFOMTIN-T] 305
ey 00z‘ss / 3@os 00978
SIBNeW syl AUM SIaMsuUy  suonsanp juenodw|
"6516°25S a@%fsﬂgaﬁaga&aisﬁgm Q
q«_muo»ua&uﬂEﬁggagoﬂﬁwgéﬁasovﬂoggﬁoﬂggaséb *Arewwins e Ajuc s| sjyL

Odd + ue|d | Ajie S + |enpjAipuj Lio}
L10Z/VE/80 — 8102/ 0/60 ‘Pojiad abeienon

eA0)

S1500 ¥ JBUM B S19A00 UB|d Siy} 1By ‘eBesoo) pue sjjeusg jo Aewwng

alqnoNpeg 0092$ - (0dd) SS299Y an|g UoPeINP3 JO pieOg S8UMEBYS 3|qo.d
PIelys enjg pue sso19 anjg wayjuy

PSLEA 2022-25

82

17654168v1



NI DAOES 10 DL FOSRFR 1) 190D (109 ) ia0p

o0 oo ol 2 1 o pas i 10930 o s 4 Jo oo WE| ) o R ay

o 0 ol g o e HEER 2 0 b S

[RGAJaF B pan 106 0p ok o NERIERTLOg

o ot oo v ) g TG, 4 N g B | o o R o8| o e

0 PRV -0 ) a0 S0 0 cy A om0 | ‘sprad e Jo1s 30§ | wamumd s s
O 30 s 0930 30120p 09001 0k e ‘S0LARH BARAO3 10 509 9 J0 S0y ang g

T 30 0008 s v s ‘TTROTE o 1 2900 10 130D FH0AYAG-T7 U8 360 0k

‘ ctlod oy

"RISLA 0370 58 08 'S2014398 P00 ON | e 00 yy enmoe

oy oy o o o 0 syt o soqosip g v w0 oy [0 B 30§
9400 Y0530p wd 57

o) G o sy g ey

'SIRNEI SIU) Aum

SIOMSUY  SuORSont Juenodu|

PSLEA 2022-25

83

17654168v1



~———JVOU—— | VUTMSTIOD o0p | I0TWNSTIOD 9/,0] SUeds [Hd /1) duidewy |
PPO - | PHo-dx PO - bry-x {poas 1.
——2BOU——— | SOUENSTIOD 840 OTBINETION 9401 poojq “Aex-x) 393 snsoudery e B
PPO-FT|  PPO - q¥] PO ~ QU] e e T e waesy nokgy
e JUOT e | JOTEINSTION 940 I¥YS 1500 ON - o .:ouvue_um\ 88& s , e S
awgaundnoy AN ULl S St
8«5“ (SR 1L ,.. N A "= ¢ ¢
30 s &g Area e PRI2403 JON PRI2402 JON

%50 pored jgavaq | ampondnoy armoundnoy a0

wd A 7] 03 pOIRIY | DUTWMSUIO0 G40F | I0TMMSTO0 ¢40] | Heta om0 wuopmowd wqo |l
1 PATIGUICD SIPTACT ddwagy, Aderag,

FIOMPN-TCN sagemdmoeyy aspemdmrey

UG | 200EINSUIOD Y () DTBINSTOD ()] ST ISEDIAT -

oy ey GRS S . )
Eﬁﬁ%ﬁaﬁmskﬁéﬁézgiin

e B e PUEMSTTOD 940} WUEMSTIOD o401

1BPIADIH
suopdoox3 HIOMION YIOMIAN

% SUOIE)ILWIT -UON UE BS i 8 NOA RIIN LB\ NOA S92IAIRS JUSAT [e21Pay UowWwWog

NOA 113509 JNOA J1 1509 INOA

"HUNOwE JSUEINE0[03 PUE SUSTIABA0S S[qUONPIP J9m0] 104 Jordrey Aq SISPIAOId SFOMISN] 250 0 NOA 9demooUe kew Uv[d ST,
(BT ISwE] payeo 51 sy oweRED 0064 99 £2d 01 savq L nok ‘pop‘1§ ¢f FEHOWE PIEONE Q)
poe fms mBmraao ve 0§ (05°1$ sofre MRIdsoy yroaIsT-j0-yn0 T 31 ‘S[durers 10,1 sousp o Led o) vary Aeny nol TOVIOTOE PSAO[E
o T asous sadregs IPAGI CmRT-30-T0 T T TOMOTRS PIADITE 9 JO Paseq §T $2014108 Para0d J0j sird owd 9 00T Y, »
IPIAPIP 04 331 3,528 nok
Jroduep few siqy, 0024 99 PRoA 9407 Jo wounizd FTITEEETES mok ‘0p0° 1§ &1 Aas repdsoy 1g8measc UE Joj TUNOWE PIAONE 5,7d o

Jt I[GwEEs 20,] '01ATS I 39] FUNOTWE PIAO[Y 9 30 109039d ¥ §8 PUEMIED AT PAIRA0D ¥ JO §500 I JO Aeys Luof 51 IIUEIAGENO]) o H

"1AT3S T 241093 N4 Taga A[Tensn aTed (e pazeaod 307 Lzd nof (g4 OrduExe J05) KUNOWE JY[Op poxy ore FUSUALIS] o

PSLEA 2022-25

84

17654168v1



'(deas 1591 onaqep
$3pApU) SIIpIA0T] A
JFOMIIN-UON] 10} 0
PaI2A00 300 81 AT2ATT3D (ipo a2 Asaaypp aton)
mﬂﬁmo& ek bt vondmsd 12d
g sy | e | o omesd sy soy
P g e
& [adns A¥p (6 ¥ 03 wod kvdoo (4 ) vond:
§79407) ?wﬂﬂ.m 3d fedoo (pp
[r®a1) Ajddns
Axp ¢ ® 01 dn 13007
"(dms 350 a0aqeEp
SpNU]) ‘SRPUOIG o
JOATIN-UON] 30] ;
posonson oy | EPOP) | o o
% | sovesad st asammm ¥
awoy (wwdoxd | ™ vopdposard 12d —
e oge | s o | D D |
dn s1007) ew%-maﬁ 5 e 0 ?MM fadoo z8
23) dddns
fop 05 01 850
"(dme 199 Sgaqup
SIPAPU]) ‘SHpHAOT] n
JFOMAN-TON 10] (o i) [o
PaXa809 100 §T A9 {raipp awog)
TARATOP | raveard s smaamma aondgossd 24
smoy (wedosd | omemsmo o (io
droayap swoy) | 9406 10 voRdmaseid @éﬁpﬂwﬁ d
fiddns kep ggvon | 36 fzdoo 04 wd fudoo 14
dn 53407 (lowuregd
resas) dyddng . : WORIPUOD
dvp g 2 0 dn swas0) 30 $3U7[t oA 3230 03 63y pasu nok jf

suondsoxy

R} SUORE) W

13PIADIY
YIOMIaN

<{lON UB 950
NOA 411590 ANOA

JBpIACI
HIOMION
Ue asn NoOA
111500 1NOA

(snwg

peaN Aey noA s3oAg

JU3AT [B2IP3 UOLIMION

PSLEA 2022-25

85

17654168v1



ADE, 35() PTESqNG 98[) doomsqng I50) DTEISQNG :

QU0 T | IDTEISTIOD Y0 OTEMSTION 9,0 _seommpsivenedino | ¢ -
ISTA WA PYPO TEIA P8I0 ISPIOSTP 5N 0TWSANG |

1VTIO 5N oodﬂ«onﬂw 28 ouwWsqng E[)] oUWMEgNG .

oY YOG DCEMSTIO UY08 SOTEINSTIOD 940

§301A308 Joanedal “,mn
B e e s G T L o

QUOT~ go\&? ggo\com
sy fyoey | sofmyD dypey - | 8w Loy -
usbb.ﬁ.&iﬁs WEH | IA SRR PRl | ISIA Loy gpey
aorA | TEOIAPGR /TRUSH | TROTARGH /RSN :

e QUOT e | FDCEINETIOD Y0 VTEMSTIOD 9401 WY [OAERE /TRUI MR ISR I e 4 :
TSTA GO PEIH | ISTA PWO WEIH | ISIA 9530 PPH R ﬁﬁﬁ!ﬁg 30
RO /TS | [ESOMAYUR /MUY | THOCMEGRg /(RIS .ﬁ.oﬂ-sgn%a _aﬂag S&n
~————3V0U—— | 9OGWNSTUION 040y | SOUENSTION 9401 297 Goadms juTpsAYg |7 e
————SU0G——— | 3oURISUIO0 y,0p | I00RINSTIOn 9,01 | (003 sy “93) 90y Gpeg | o L 5 3&2 aa.s.g

—==UOT~———— |  IITEMSTIO IO SDTEMSTIOO 940 | AL I |° - T : _
SHOMIIN _ : conEodsTeR |
bl ATUTNSTIOO 0401 reotpew AcoSowy L . -3 i

———UOT—— ALY DUWNSLIOD %01 saora9s woos bovslpwy |- . - seRRs Reeh SRS x
; 5 : : | GOBURINE [EIPIULIEIPIUNOT PIVT-nok Iy
9TO- SIUEWNSTIOO 140 | SOUENSEIOD 94501 §03 BORRANS fumpRkq g [ 7 T T L e T
BRI BISTIW [[4 3 s 0 o s g i i i s
&s%as. 39) w0y ey [0 - Kre8ms juopedino iy nok 3y

soo1azs yogedmo | \....”

JTOT FTENETIOD 0404 FAUEMSTIOD 9401

Gapawoyo | TN | %se P o fapead peorddy, - paaur [

JUSAT |22ID3N UOLULLIOD

86



Q4 SPIEAC] JUT0D
SII¥IA GORKIIGEL]
2014738 30 N 4q ATEA
Low 53507 povIquod
SIIPLAOT ] JFOMIIN
-CON PO SRPLA0I]
JIOMIING-UT O3
fddy -Aderoq ], yooadg
303 powad 13302q ,
ﬂmﬁwmowaﬁm ap | SCEmSEOO 040y | sovemSIIOd 401 $391850% DORBITQEYY |
peoisiy g 305 powad
guaq 2d SISIA O
) pauyayy] §1 3Feraa00)
‘Ade3ay ] [euonednad()
103 porad
13awaq 33d SISTA OF
01 payy 85 28ERA0T)
"PORad Tt :
u”-&“ﬂ”%umms vopﬁm DTEINSTIOD U4} ATEGS 1500 ON AT YIEAY IWOH |- ; spoew et eoeds
.w.o,u:muuowuwﬂusbu tggsgfvggﬁ
— B e PDTEINSUIOD %0f WUEINSTOD 040 » . :

yoonzduy e por LR | -
‘POpLacyd JXE SITATSS
i 0 SRS o DTWNSTIOD %40h DTEMSTIOD o401 reo (memsod pus [REUNg :
JU] QT[S 180D JO S[RAI] : .
30 9q Avaz AT, gV weudad are nod 3
sa51AT9s Juonedor |- ¢
IapI0S J50 YoTWSANG F

SOTEINITLCD o4 NVTTFOICD 5507 5301798 ORI H]

———3000——— | IDUEIMFUTOI %0 TTINSTIOD 44,01

DUEMSTIOD 3,04 DUEINSTIOD 4401
U0 safreq) Anoey sofireyD) Aoy
sofmeqy) o - wE | - IstA ARy -asip Aoy |
18p1AOId
sucndaoxy WioMiS yiomlaN

pooN ABIN NO A SODIAIRS JUDAT [EOIPB Y LIOWIOD

9 SUolENWIT] -UON UB asn U 3sM NOA
NOA § 350D 1N0A 111500 JNOA

PSLEA 2022-25

87

17654168v1



————COT————

PRTZA02 IO

PATAA0D JON]

3o aeed | -

PAF2A09 JON]

PRTA0D JON]

i)

"IT1ATIE JO T8 Aq ATEA
A s3807) “fjuo W=

VTENSTIOO 4508

TOTSTA 30§ 51 38w2407)
———UOT————

ATEGS 1300 ON

3TETE 3500 ON]

e UOT———

DTENSTIOD G404

DTEMSWOD o407

"poRad

10903q 32d Jpoy

sdep O8] <1 pora

S PIUIqUIOD SIIPAOT
POAWN-TON

PUT SIPLACI] FIOARN
-B] 103 aFwssao)

PUTIMSUIOD 94,0

WEWASTIOD &4

37w Bapsama pas | ;

0LAIIS JO
amrs 4q Lrea Lem 53507
FHE] DORSHGWRG

suondaoxy
D suoneun

l8pirolg
NAOMIBN

-LION UE 85()
NOA 41809 1noA

13pINDI4

JI0MIBN
UR ISM NOA
J1}500 InoA

paaN fepy NCA S@31n108

. i stain muep spssuptio s
0LATIE WASOEY | - o e 2 T
susudmbe oIp AqEn( |, -

1UBAT |E2IPAfY UOLLLLIOD

PSLEA 2022-25

88

17654168v1



{ympe) sz ads somnong. -

pomad 1naveq sad siTIa 7 @
pam 51 2femaom Sommr Onp-areang e

S35 SN PR
i aprane peprosd afermacn o
aTes opoerdoaryy -

(~szoraras
2591 10y MEco 0L PUE SA01ATIE PIIIA0D TR 2of 1esumaap oepd 10 fopgod mod spoqy 18y Mepdmoo = 3,081 s 1) sa0jAUEs PaJaAC) JOULD

strusBord sso qdmpy - spre Bomeay e

“sRER qEun pasoaf=p (mpe) ameo mmuEa .

TR 34BY ol SEIjUIL 2780 JO0) IUPOCY . Axafms omamsoTy e
e OO -JUo] e imfmeomugeg -

IOSTNEIT AOIT] e amomndnoy =

(SSSTEE PepapHES Mo Jof yevarnoop wepd 10 Lonoed mos yoagy sy wapdmos e )0t spyT) 0D LON S90(] UE|d Jno ) sadjaleg

1S90|AJBS PRIsA0s JALIQ B S83|AeS papnjoxg

89



€L9Z-+9 (F19)

9Z51-989 {00R)

STZER OO “snammo
00 Mg - J007] AT, §OCS-RFE0E VO MTERy
19905 AT AN 05 BOS50T ¥og 'O'd
sowEmsT] jo Jsransrdsc] o0 sEeddy pUs ROUBAIED) LIV

ToEDGD TED T SOTEESTESE 20 eonot SR ‘Bydu anod moge
sucnsanb o4 FITEEIEE ® oq 10 (FIAAE o 3pqe 2q dew nod ved med Rpon smrEp 107 SFERA00 JO [FIDIp € (I PITSTESSID ST T0 JUTRAIIOD T 34¥T Nk 7
:53yBry sjeaddy pue esueAsLIE) N0

TOF TS OITTRAR 30 GOE 19X (ZEL-L02-LLG | I¥ S90paseg wemmpy

P AL Jo ymaunzeda(] 'S'T) S 30 PR/ EOSTOTERAL 10 Z)76-bkh-994-1 3¢ BORERemTIpY Ammosg ngeteq sdordurg Foqe jo tesmmeds g
=1 Jﬂuﬁusmom._ SOUHITEL E)E MO0 oo OE[E Lerx 0oL 55 LE-C55 (Dog) 1= jﬁ_ 21[7 e taFEInAnD anomooo o IYEn mod U0 TOREImIn T 3500 I10,]

“lpdde o dpos FFmeacs snumooD of YD Mod T STONKERDY G0 U IR FRPUN PATRACD SN
fzd nok wmwazd g e a8 Apoegds aq S grge ‘ampresd & £ed o) nod sumbag s pur vopemp UY pair] #q e sl gons foy sFesmaco
;ﬁuﬂﬁﬂagﬁwuﬂuanﬂwuﬂﬁggﬁ#ﬂﬂmaﬂuﬂ&ﬁﬂuﬂguﬂg?g1giuﬂﬁau_.muuu_bnn_umﬂ.ﬁﬂn_hm.—

:abfelencn enupuon o sYBY Jnoy

PSLEA 2022-25

90

17654168v1



i e agy sor ‘wagensss poogps s o Jof sres e 1T wepd gy moq fo rypdurecs s

pasa (7] Soodres o Soe yoed ramogsns vs vred odsgres vs veleoln-Sedopew Supedfven su ey goro-ayro Surcy Jexlued
Foolky Fu JoqEnsmRnpE 0 2ANNURSIdal saEs Fund ve sedven-Sedppror SomedSoenr Forede T Jowye vs Joom do oeduerey 3¢ osquiino ed vy puny Sorry

uopEgRuAp 3p wal ns va soasede anb BoeIR [ oopoE 9p ODLAISE 9 cXEHO fr sare]] sob somrelor o ‘eyosty W vl 1g odnid
T4 9 JODENSTIPE 3 00D O STy 3p 208de 18 Ues cemoes U sfuod 25 snb soweondns o “ogedss pwowpr 2 epde wE0oT L ATpol IqURRD 5 OU G

oy 1919 oFqsa,Iq P oL o 1, susy 94 g573q 10 RB1Le0Te qnE el somp Jpooys ¥ “sde ove, T Yep Ry TORPOY 151 plepes,oq of plieq
m oFerp wying cop T PEErRITTes Lo Fepe v e po v jpoogs v82 ‘o3l 3§ yuTp e, ofnnEp) josjoope ERE Epoo B oofiLm qu.e seq 00

WY SRR T Y o BREERN YFORY CWESEV RN SN (TR SERT YR E
:sa910g s58209Yy ebenbBue

“sapracyd 11 SIGRUSG I 10) PIEPUENS IN[EA THENURHTG A1 1300 E50] aFe30400 e

SPgT, “(anfea [FEEaYE) 0400 SF PIFPUELS IM[EA WMLICNS ST, Ted [H[E2Y B JO SIPausq JO PISpns anes IO § SIS 1Y 3580 JqEpIogy aqL
LPJEPUE]S BN[EA WNWIUIN 343 Jee ebeiarod S|y} secq

afEaand [RHUSSES W Jpraosd

¥5op Loyod 10 wepd smyy,  SFeas00 (MNTSEe TONMITOTD,, S8 SIgREND e 2FwRaco e qipesy asvy o) sjdoad jsoor sarmbar g aren) apqEpaLFY 9L
Jjabelanod [epuessy WnWiulp apirold abeliaao) siy) seoq

91



‘sopdurexs s
A~ R R . A INOGE BoLELROFUE JueIodioy
0518 SDOISOX 30 SIKTF] 303 39ed 3xau o3 295
oLr'ed . mog | oip8 i ®) 2
HIP 3q OSE [ 4w
088 SUOIST{X? 70 SIFTT] ozd sdedo)) 1 30 3503 3 pus ‘sadarexs
0618 soomneio) | 00928 sqRonpa 269 (WO JUSTIFTP
(1743 sdzdory :shedjuened 2q [ 941032 N0k 370
00928 SIQRONPI _ . s ST, Ted SR J9pUn
ishkedjusped | O¥SES - 0 b T BIQY RS00 [ErgoE mok NTwnsd
ovd 2ARUAId IO “SUDEA o1 sapdurexs 59 3N ITOCT
00v'ss .. .. ™oL | ooz Hoompry
0014 DARTA3T4 IO SVUDIEA 00Z% suondoosald -jopeWRSe W
00¢$ uomenpi | 006§ FSIGSTY s1 1L
0048 SAIMPI00IJ PUE AITA WO | 006§ (kqeq) 538 rendsopy
00¢"13 soddng pue 3ustudmby (IpI | 00128 3T€5 SIS0 AUENoY
00678 scondmosag | “ooLeh (Ppow) sy radsoy
183809 aJed o|dweg 1§)800 aJed ejdwes
*sUE[d JUIIAPIP IIPTN PITIA0D
are £ 31 328 108w Juoned spdares ¥ wopoajord
0L1'e$ shed Jusped m 0¥Z'e$ shed Juaged m | repuroy gonm aoy ‘[eouad ur 99s 0 sopduExe
062'z$ shed ueld m 00€'¥$ shed ueld m 359U 38 ‘SLOREISS DA TF 35Ed [P
00%'G$ :suepircad 0) pamo Junowy m 0¥S°2$ :s4epiacad O} pamo Junowy m 10400
8 oeyd st moy Mogs sojduIexs 353 L,
E0) tamibloi Map ) (3 FIEE
L0 ST LTS D LR L) s e uw0—gaaﬁ
‘ Aqeg e BuiaeH
sajaqeip z adAl buibeueyy QNEQ>°U 3SAY I, Inoqy

PSLEA 2022-25

92

17654168v1



Ein_ﬁuﬂnqmﬂﬁﬂ.n_unnhunﬂ.ﬂuuﬂjﬂuﬂu

a1 poE e TIpEoad mod ssopd
1) 24003 nok azes o vo Fopuadsp
“sagmadLs JOATIIR S0 LG S1500 ma0 I10 1
yapod-jo-mo fed nod dpy 1eg (syaen -ioo sasodmd asperedmon 1oy are L7,
SUNOITE JUITTREITQUTRE QIEst; 30 (3yg,]) "DONIPUOD [FU0E TE 0] 5800 JEWNE
symarfrerrs Fupuads ajqmap (syey) 01 59[dIIEEs STR 9T 1,080 N0, "SIOIETnLED
@onooos s3ULAEs MRS §§ (D03 HUT000E y600 TOW ase sapduresy aferaso]) DN o
1] SEONL U0 JFPIETod Of[f PogE
oy, “SSTETNEGISS pos TIQOOAPSD Jsasuadxa ainyny Aw "TTE UIaq %Y plros Sso2 TP
TSOATIGS £ 4208 ‘Bsos jped “_u.uEn m_n_E_num nmEEEu a3 mmn_u FO#IITJOINC WO ITEI PAARIAT
~yo-1no o1 fed | nod spomT ST T Eﬂﬁuﬂﬁ% H_Mwﬂﬁmﬂ.“”umﬁuu
mod Tao] o “Eeamany ded nod Sy L =
Ebﬁdm EEL ] mﬂaﬂ vﬂw.ﬂ
S s i X TR ook e oy ek iy 1 T B
£ 30030 Mok TO PasEd IR 3G PO pasEq 0O -
Zsuepd wed S1g) FIpOn paTan0d QU ioE
TOMIPUOD SE[ T0J JAI0GS Pl nok JIE T,
Buuedwos uaym Japisuod e 30} sasuadhs [EIIPOUE JFRC OF W8 WL .
PINOYS | S}809 J8LJO BIaL] By ponad afesaang suaes I W papus
£8paau aies umo Awl pom palms nﬁﬁﬂuﬂ.ﬂwﬂoﬁunmﬂ .
E_uEn ajdwexy nmEm..Eu al} sao(] TopIpaco Soprraasd 30 PIPIPE

ﬂm.ﬁﬂiﬁ&nmﬁ T 30T E.ﬂnﬂﬂ_nnum..uurwmé -
adEraans sTocy JU TR QU JER ISR ’
ay 1, opdueEs yoes Uy xoq | adeg yooaned,,

s oo “sued aredmon nod oIy,
-saqddrexsy 2Beranr) suses 9t oy [0k E%EEE&.& o 328 nol sdRA O yuguadacy gy 3t 4q podns sefEmas

wﬁgﬂuﬂﬁﬁm ﬁu._uhn 3,087 ISR 30 vare odeBosd mmonred ® o oppads
Iu woiaTas 1 Jsnmaq Aed o nod o dn ey 1,IOTE POT SS01A39S UFLIR) ] PUR THESH JO

“srmpd 3o 703 sfwano) pue agavag s mﬁﬁ.ﬂnﬁﬂuﬂu_ . aawqhnﬂhﬂmu“ FUORPT B0 poseq 37% 5500 37 Jydureg e

30 frewong 3 38 300[ ok WM BIX A ey oFeasor) o . e 30,7 BT PPl 10op §500) -
Zsuejd esedwod T iMOYs ssoajdwex3 abeiaron auy) pujyaq
o) so|dwexy abeloaon asn | uen sjdwexy ebeieronn e saop E_._.s m:nn..,_E__mmn 8L} JO SLI0S aJE JRUYA

ma_nEmuw. .mwm._m:_uo mr_“_ Eanm siomsue _Em mza_ﬂmmza

93



*Adon B 35anboz 01 6S16-ZSS (DOR) [E° 10 AGF U OT00 AASM 1B
Azessore) o aata wed no X *ATesso[o) 311 998 “WHOy ) BI PIsTL SUNY) PIGIEIPUN 9 Jo Lue mnoqe 1esp 3,uaTe nok 31
91-60/VN/ YN/ Odd B OOV EHISALNND T TIHE/d4/T/HO TGS TISITTARS 18 503154 30 §616-256 (008) TED :smopsand)

FS0AFOIN0 20 pUEs0) 1enod 3 uop A ‘sasuades ssomq Led nod ginom voag jpomaN-uo N ‘sdnup nondmsrg | Uy papnjoul 10U ST IBTAN
“JII0 YOTI SpIBMc]
1UNO3 10T Op pue NeIedos e
39§90 3O () STOPIAOI FIOAIIN] b
s 2 PRI “TON PUE SI9PIACIJ HIOMIIN-U] o uhﬂ.gudd
303 wepd nok sdEy JTT ST L *SIOTAIIS ParaA0d JO 1800 3G) JO wrys ok 303 ek suo ‘RIIPIACIJ FIOMIIN
Areasn) poprad 23er2400 € Fomnp 4ed pmoo nok 150w G ST W] ISHS0A-JOIIO G, Jo-nQ 103 £z goQ°gs / S
000'y$ “SRPIAOI] JFOMIIN-T] J0)
Aeg 000°78 / 130T 00028 A

's79400 uEd SR §97TAIIS 30F KSOD WO 303 ¢ Fed oN | ouwPads Joy BANSTPSP

o Bonres e I 928 304 ‘$014T IS 303 FIRASNPSP 199U 0} 2A¥Y 30OP IO IO AIDP Y
PO P

SPIBA0] JUNOD JOT Op PUE 3ye3edas
% REANPIP SIPHUOT] FTOMIN
~UON PU% SI9pIACId JOMIIN-T]

R0RRG
STARIAPIP 3 3990 NOL INFE SIOTATHS Paraaco 10§ Led nok gonme son 303 ¢ a8ed wooy uslmmy o Addx 100 soq

0o Zonrws wenp om 396 (38T Avaus[ ‘sieapy 10u1nq ‘Apreasn) 240 s SMRITPIP “SIIPIAGI] YHOMIIN-JO-I0() J0F
g oo 296 03 30mIOP weyd 70 korjod 0K o) 980 ok seraros paracs | A 000'yS / oFurs 000z A | o oA

107 Aed o3 suiaq veid spp as05eq Jonowe STARSTPSP og o dn 5500 e Led 5oz nog sEnadg poe B sondmosarg
918D 9ARTALIG Ysta W) Lvwpg

‘sa01a3ag Wooy Avualinrg 01
Ajdde 30T sa0(] "SPIACIT FFOARN
-u] 303 Apwie} gOOzS / FBUE 000TS

1IN SIUL Ayan siamsuy  suonsanp juenodu)

"6516-255 (008) Somreo £q 30 1 /58PS OO HTICE OS] 77E4NY 12 109WmO0op Q
au—muo»umomuﬂﬂauuouﬁ_mﬂouuﬂuomqﬂsohinoovsgaggamﬁuvgugsohtqh._CEF_:Ql 2:03 3:._.

Odd :edA| uejd | Anwe 4 [enpiajpu] :doj ebelerod
L10Z/1€/80 — 910Z/10/60 :poMed ebeiencd SJS00 U JBUAN B SIBA0D UE| SIY) JEUAL teBeieac) pue sjyeueg jo Aiewung
uopdQ 8109 - (0dd) $se2ay anjg uoyeanpy jo pieog saumeys a|qeud
PISIYS enjg pue sso.l)) anjg wayjuy

PSLEA 2022-25

94

17654168v1



TEIDTAYSE PapHjoxs NOQE BONPIOFUT FUORIPPE J0] 1usTandop veyd
20 foyjod ok 39g g afed o paisy) 37e 12400 3,us00p TEd S SIOTATIS I JO FWOQ

A

¢5aA09 3,u830p uerd
SIL SIOTAIIS IIIP WY

weyd st woxy vosstaned o asooyo nok TEFSSAS o 998 U nox

asyERads B
393 03 [WI2J93 © paau 303 Op nod faN

03 TeR3gRr v von— oa

TISPOI jo spupy juanystp séed uepd st aoqg 205 ¢ a8ed
oo Sonime WER I 295 ICATIY 1R Ul WIPEAOH Jof Sonedonred yo PSR

.ﬂmmﬁoenvﬁduuogg

{SISPTALTA yo SEEYSY

FFOMIIU-UT I Y3 IS0 SUT] “$IVLAFS IWOS 303 IFPIAGI JFomiag-jo-mo uz asn few | 295 ‘sopracad yrompon 30 357 & 10, v vsn ued s soo(y
TErdson 10 20300p JHOMII0-UT INOL WEME I *SIITATIS PIFIA0D JO $ISOO I 10 [[E IO "SI0 INGY ‘WA
swos Led e oerd smp WPIAOIA 2re0 QIPeI IO JO I0IOP JIOMIIU-UT TE 350 nod J]
3 ésded wepd oy
“HISA 30GJO §B YONS SOTAIIS PIATIA0D “oN JETAL O P penTs
nfirsde 303 Led [ werd o eqm Do syroy duv saquossp ¢ ofed vo Sunaws aego ag, [[EIIA0 UE 33 ST

{SIONIBIN SIUY AUAA

"TAA00 3 TFIOP

wed 57 53D Rl put ‘dmp
PRIY-20TERY ‘SwnRnsIg S
J0Rdm puE $391AT98 9010 Tepsiyd
‘217 vanuaa01d 107 yusmudedos
FE[OP 1 “eouico pue LopH
Buipnpxs “sooraraq JuErdsuer Y,

ISPed—Jon0 sy

95



———5uoT-— DTESTIOD 0408 IITEINSTHOD 0407 ghm&sv% 3
30 i 4q Lgea few 500 0UEMETIOD Y0 aTEYs 3500 ON L
wyo-fegx | PPO - dwy-x 20— dng-x (o | b o e
“901ATOS SITETSTIO 0/40h AVYS 31500 ON] poorq “be-x) 393 onsoudercy |
30 :e 4q Lrea fem syson) 20— qrT BHO — qr SN S T i
WO — 1 o E L T sy ahrg oKy
00T NTENITIOD 94,0 nsta 3od Ledoo ozg ggggggg“ﬁ ﬁ gy Bt TR TP BRI S T
R —— 1] (¢ 1 S — L \ 4
amazondoy
“301ATaE
Jjo% .Eghun.ou PASAA0D JON Par3A02 JION
por ad Aq SSIA 50n—é~0< g&ﬂb@v B ....,M.‘
T O3 PN §1 POUIQUUOD | IDTEIMSTLOD V40 mia od fedoo ggg | T o0 FVUOREINC RO 3
SI9pHA0I( posRN | Ldwogy sanemdmwyy | Adwsoq sanendios i
GON PUE SI9praotd
FHOMIN- U] 30§ 3Fer407)
Adwrqy, aapemdroeyy .
far| L S T s e sme

BIUSTARA0S FI[GIONPIp F2M0[ NoA nul.ﬂ. e AQ SISPIAGI
(SO SWEEY paTreo €1 STL) “PTREIP 006§ 99 Lvd 01 aawy Az nok ggq°1$ 5 TINOWE PSAGITE
Poe £ns 3580340 oe 105 005 1§ seEreyo [Endsoy yromIau-30-mo UE 31 ‘ardurExs 10,1 wowdraggIp o Aod 03 24y frus nol TENGETE PIADHE

SEDAPoP mod 39t 3,09424 nok
Jra8uego few ST "00Z$ 9Q PMoa 94,07 30 Iuswmbrd SUEIEUOS ok ‘000" 1S 71 4ns Tendsoy 158TaA0 UE 10] TOMIOWE PIAGHE s,ovd oq

[AGAGS N 250 03 0K AFEIN0o0D Lpwa UE(d ST, e
9 TEp 210w 5335w ISPIADIA $i04390-J0-300 UE 3] JUHOUIE PIMO[[E 943 U0 Pagkq 51 S301A195 Pazaaoo 30y sded veyd o Jenowe o), »

31 Vdure 10,1 S01AT9S ) 307 TATIOEE PIAOE 2 JO 102032d 3 ST PATMIED V01AIIS PAUIA0D E JO §500 ). JO ITeGs 0l 51 FIUHIIFUIDS)
“INAIE I 24033 NOA TIGA A[Teasn 3w QIERY Pazaoo 303 £xd nok (514 ayduexs 103) sionoure xeop poxy v HESWAVADY

v

PSLEA 2022-25

96

17654168v1



T | ———Ton—— |  SouEmSID o4p DTENSTIOD €407 SZowenquue “82) 93] Lo | ¢ . ASedinsIuaREdiNo SARY NOX J]
g PATRA0D JON] PRIRACD JON] sqeonddy 10N :
dms (Ao &aArep smoy)
3933 OQRGEIP SIPOPTL) voudwosaad d
SOPUOIT FORBN | o 4zdoo ggg pue (Ao
WO 30§ PazIA0o J0U ﬁﬁomwa.wowau&a._ [e51) vondmowd T R 8
" RAPp SmOH (TAGKd | o/ ¢ 30 aondisaad #d 0gg o3 dn sBp kmpmzog-oou puRg |1 TGS T L 4
dzaa1pp swoy) Lddns 2 1aes gk F7ea18 5 RAIPYM po g A T g 1
Lvp g v o1 dn s:a807 “2OTTMSTOD
(fowmyend maz) L1ddns %06 30 vondposasd
Azp gg v 01 dn s1407) 12d Ledoo opg
“(dms
359 JHRQER SIPNPU]) o ‘
SIIPIAQT FIOMIN : SRArEp Jwo!
-BON] 30§ PIIRACO JOU (fuo _,.Bun.u wvwal vondpasazd d i
st Axaarpep swoy (weSord o\oOm_ .uo, v Ledoo gpg pus ({uo sdup fremaze; posrg |-
Lxsarpp owoy) fddns zod Fudco gyt [reae3) wondmessd R
4ep (06 ¥ 03 dn 5713007 12d Ledoo 7§
{foecareyd [rees) fddns
Lep ¢ v 01 dn s;a0n)
(dms
1593 DRRQER sopnpU]) oo 2
BIIPLAOI JHOMIIN {ayzp Jmo
~GON] 30 PRIRA0D 30 H.Mbco mﬂﬂ.v i ucndoosead xd =y
&1 Larpp swoyy (wreadord | o406 0 aodmgm muﬂvvuﬂwnﬁwﬂummo P AOI03 PR | P
Aratpp swoy) Lddns ‘zad dedoo (o33 L5 T
£ep 06 v o3 da sma07) - O pESET i : v
{fovumreyd yree3) Liddns LR SR TV Y oo g0
£zp og ® o dn sxas0n ;. 889uf[rInoLIwan 03 sfnsp pesw nodjy.

OMIBN U as  paaN fep no g sa21A18G JUIAT |BIIRSIN UOWILLO Y

PSLEA 2022-25

97

17654168v1



[ [ FIVEIMSTIOD 9/,0F FDUENSTUIOD 9,07 suonedut [E poe LoaIpcT |-
popraoid oz &
SI0TATRS 407 U0 JuaFunuos S
are g sawcEaso 3o | S2CROU00 %0F DTENITIOD YT 363..8.&@9382&“ e A A R S o
SPRAS] I9qI0 3q £¥TE 9T, Yot e e yuen@asd are nok gy
% = S%0b %0z seorass Juanedor [ -0 T T T T i
2 ' TRPIOSIP 35N VTESqNG
SOUEMSTIOD o/ JreGS 1900 ON]
sl fong -y | o0 i -ImIA | so8wgD Lppvg - A T,
¢ mx_mw.uu 2 Ayoeg 95 soowmsaqng | Lmoe, 98 omsqng sao1A39s yuenedino [0
e O STTINSTIOD Y0y areys 1500 ON. TOPIOSTP 60 PTASANG -
ATy TSTA e
WA O N TS | 20m30 980 00msqng | 20m30 260 2owmsqeg
£901439% o9 edoy
——ouon— | . d
ITEINSUIOO o/, 0TEMSTIOD 14,07 W LR /TR
T S—— DTEIRSTIOD 011 TS 3502 ON]
nﬁwcﬁn.m sfineno) famoeg safirey)) dyrowyg et
- VSN SRR QIR | - ISIA Lpe] PrERH | - sip Ay ey $9o1a398 Juomedmo |2
[FIOWATTG /TRUSI | [WOLATRE /RG] TEFOTABGa /TEu= §§?ﬂh
———2UOT— VEMSTIOD 0/, ATES 3302 ON] g : N R RS S
ISIA PWO PRH | I9A PHO UH FISIA PBJO PrEH RIS et i o it Lot & Lo &
PCOIMABGI /INTR | [HIOKEGRg /[RUS) TEOAERIH /[RUIN _ - Teaonseyaq Iy (E10NE SA%Y N04 ¥
e IJTEINSTIOD 040 0TENSTIOD /4,07 ) oadmsfuepmlqg |- . o el o
o s il | O s madsoy “83) vy g | Ameeidsoy s asmynok sy
—— SHOMIIN] s N AT :
RRIOTE—~—— | -opsepomacp asia 3od fedod G e Juali) R R ,
SHOMIN wopwzodsuEn
——200——— JouBRmETID
U] §8 PayaA0r) %02 eorpews Huadwy
sondde yoowdzdoo G e N e e AR S s
womndoy wog ‘poapen | FUON | amased dedos 001§ | soomss ooz bueSioury ..,“,...ff Tl TR i
st &xdoo Wy ‘ponmHpE 31 i%oﬁaqﬁaﬁwauéh
U Bouuoouﬁz\qunﬁham e e S gt SR,

JUSA3 |ES|PB UOWIOD

98



—ane—— PIFRA00 J0N] Pa304A02 JON SIBSE[O |
3374395 JO IS Aq et
£res feaz w1507 *Amo wExD FVTTINSTIOD 94y s 3od Ludoo (124 Lok e O e e RO
——3u0u———— FDTVEMIUIOD 407 BIULINETIOD 907 AT OWASOH |~ =% LI T
———onou— DTEMSITIOD 9,0 FDTEINSVIOD 9407 uemdmbs [epswm JjqEmC] <
M - .4; ’
gauaq 2d 3y shep
081 03 payTa| 8 PATIqIID
SIIPLACT J HOMIIN
“TON] PUE IIPIA0I
JI043IN-U] 10§ 3Fe407)
"IITATDS JO TS
Aq Area fe 3507
JUROD STEIA CORWIGEH
"30TAT95 30 s Aq
fea few @son) pemquuan
| SIPLOIE PORPN-TON
PUE SIIPLAOY ] FOMDN-T]
o dpddy -dderaq 1, poasdg
303 pomad 1gauaq 29d sIsIA
06 01 panmy & 2382407 FITEMITOD Y, sta rad dedoo oz SIDNATIS TONBIIEGNY | -
“fdwray ], poopedniog o
303 popad ygauaq 2d Ksia
0 01 oIy 51 9FEr2407)
“Aderag, peomdqg
303 pomad 3geuaq 2d Ssta
0€ 03 paar] st 3883400
"ponad 13asaq
=3d susia O 01 Iy
§1 SIIPLA0T JHOMIN
Jo-mQ) 303 3FezRA0T)

2ICEMITION 9/0P DTEINSTICD /407 oze0 Sursino po[s X

BEINSTIOD 9440 i 73d Sedoo 074 SIO1AIDE BOTENNIQEE]

JOTNSTIOD 94,0 00T V0T ITBD ALY FWOL] ,,.W.. ;

PSLEA 2022-25

99

17654168v1



udddllm

Suopdasxy

2 SUORELLLIT

PRTA0D 10N
JSPIAR A HIOMIEN
-UDN UR 350
NOA 11800 JNOA

[

PIIIAGCO 16N
19pIAGig

WIOMIaN LR 350

NOA §1 31507 INOA

dn-yoaup macT [

paan Ae |\ NOA SaDIAIES

JUDAT {EAIPSIN HOLILeD

PSLEA 2022-25

100

17654168v1



(epE) svea aka somnoy -
Fonmo Onp-aeang e

B s REREN sk tida i n e T e Y
) TOES PRy
s FpEng papiacrd afmascn o] .
arey opyerdorgy =
{-s=o1aza8
28913 JO §1800 MOA PUE SIS PAIAND FHO o) Jwmmaop weld so Logod mod spagy sy wapdwoo € 3,08] SHL) sealAleg PEIeADs) JBUID
swrerdord ssopIgimy, e spre Hupres ) e
"SREIP [l pasoudep (ope) ano moagy
UG 24FY N0k ST 3TBD JOOF JURNOY e {mdms opeumor) -
o020y nma) -Fuo] e Azafms omeLregy
Ioeumesn AOIC] e urgomndnay e

ﬁégﬁﬁgiughanhﬁﬁgnuﬂhﬂﬂﬁuﬁﬂg danod LON $30( UB]ld JNo ) sedrleg

16991AJ0G PISADY) JOLI) B SEIIAIEG popnioxy

101




€L9T+49 (¥19)

9251-9%9 (Dog)

Stecy oMo “mqumpo]
00 9mg - I0OL] PIL, BOSS-RPEDE VO WMOUTOY
Ty om0 "M 05 896501 o 'O'd
saTEmETT Jo rEeuRredac] ony speaddy poe soteasnny NIV

Paoo U8 nod 00RsEse 30 ‘90Nou ST ‘sq¥n mok noqe
suonsanb yo,] SSWEASHE ¢ 51y 7o [EIAAE 03 2)qe 3q 4ren nod “wyd mok wpun supEp 107 3FemA00 JO AUSP ¥ M pagsHEssp a5 10 10medmos € aary nod JT
:SYBry sjeaddy pue a5UBASLIL) INOA

ROS Ty OIOD AR 30 §O5T9% E7E7-L9T-LLG-T V& SS0TATa URLME]
poE qpeaf] Jo ymenmaedacy g 9 10 TS ADS TOP B 10 2 7CHii-098-[ 1¢ TOENSUIpTY Aypnoog sygousy sadopduayy SoqeT jo wmsunzeda N
I yoeunzedap sxvwmsn) syss mod 198Ted oS few nog 6616256 (Dog) 18 vad 9 1omuod S8emacd InERToo 0f HEER MOk U0 TORELEOYT 30T 10,]

pdede ove v sFemane anopoes o sg¥E modk o swopmm g0 Tnd 95 wpun paRane g
fod nod ampmrd o weg g ipoeogmds aq fe gor ‘mmpud € f2d o nok aynbes [Es pur sopemp o peyiuy 9q dre sl pns Loy SFesace
ey dovy o2 nod sone yp suopoaosd splacad e sae g poE (R, “ssoumsmnan s nodn Sopoadsp ‘e ‘oed sq mpon sFEmace ssof nok JT

:aBesanog enunuos 03 syybry anoy,

PSLEA 2022-25

102

17654168v1



F pa gy sar Woypes o qrs P 4of 1o sae yihar wond sy wog J& gk s o

"pre Qq Food; vs oremmn Soe yred rmomsno vs wred odsies v Trisin-Feden Suredfoem vo v fjoros-ne Jony Eydued
Foody Bu yoymnsmompe o aapeossardas sapes Suod) s vedeoSn-Bedpeo Soreddvem Boppfe ] Sreyme vs Foomg JoweSoemey 1x osqursd vd vy pon ooy

UGRENITITIRT 9P 5T s 03 soereds snb S10eTp (B 0ODONE op OIS 3P ORI (e suwe] 9nb somreior of "‘miposor ms vh 19 odn:f
T§ 3P IOPEQEIDTIORE |2 UOD O SEO2A 3p 29u=EE ns uoo cionnes oo wBood 25 anb soweondns o Towedss wooTp; s wpnde w5097 £ BIARDO] ORI 53 00 15

TopoY LYo oF e pEe s g g Lauey Saq qeeq Ju L suey qee v yup poots vy ‘e o, mn ¥ep, ey rompoy 1g0m piepee, o of Bl kg
™ ciferp eqdnY 0op TH PRIIPHTET LG IR w4 IFefeET B Jpoons v olia 701p vra ofrmepy josjoope wengs epoop fa ool qu.e aeq 0og]

BV HEE BRI T 4 O HEGEN HE0THE RSB ERY BN REE WE ST B g
:geajAeg sseday abenBueq

-s2paosd 11 agRuag S J0j PIEPUELS I0TEA WINUHIEGE 21 129w TP adera00 iesy

STL, "(3TEA [EERINIE) o400 S| pIEPUES S[Es woius ey, wed Ry v jo S5euog JO pIRPTELS ITEA IO ¥ SISqEs? 13 5387 S[qRPICHY SL
Zpdepueg anje) WUl 243 39 aBeiaaon siy) seoq

*oferaa0s EpoosEs TNTNyD Fpraced

s dopod so weld spq Y, . S8emand [FRoesss omoow,, 52 sgenh 1o sFmean suE qiEST aary o) sTdoad 1ot sarmbox 13y 93e7) S[qUpTOrTY ST
cabielaans [epuassy wnwuy apiacly abelanos siy) seoq

PSLEA 2022-25

103

17654168v1



0S1'Z$ oL
0518 Eaﬁ:unu 70 STmr]
00618 _®0X | n9es OTEMSTION
088 naoanquuu woamr] | Tof Fadory
o1zs DTWNETIOY) 00018 pr——
019% sdedory :sked Jusped
000'1$ SI[qEINPR(]
'skedjuapegd |-ops'2s - | 0 T T qwor:
ort obuqupuum TR0 ‘SVUDIBA
oov'ss | o TPL . | "o0z8 Hooprg
0018 »Eﬁpp-m IO ‘SoumoE 00z$ swondmsatg
001$ 95 Loymoqey | gogs 053] o1moqr]
00e$ CORENP 006% . SISISITY
00.$ SAMPIN0IJ PUE OTIA PHO | 068 {dqeq) sedzem Mdsoy
00¢'1$ | sqddng pow jwemdmby o | 00178 e
00628 ssondgossid | 00028 Gompow) ssFreg mdsopy
:§]809 a.led sdwes 18J800 eJed o|dWES

006'L$ sAed Jusped w
005'c$ shed ueld m

00%'c$ :ssopiacid 03 pamo Junowy m

L3 ) 1GT OO0 O3 L £ H Ay o

S3)aqEIP Z .mab m:_mm:ms_

051'2¢$ shed jueped m
06¢'c$ shed uejd m

0yG' /S is1eplaoad O} pamo JUnowy m

Ageqg e BuiaeH

*sojdurExs osa
Inoqe vonTaroyur JrEzodan
303 38ed 100 9 305

ORGP 3q 0TS TA ITED

¥ JO 1500 I PUE ‘SI[CUIEXD
QEIP WOTJ AP

2q [ 2413097 00K 3TeD

peogoe aq [, ow(d sip Ipun
500 [Brgo% Mok ¥mms?

03 s9jduTex= 383 Is0 3,00(]

*JOJRLIRSD
3809 B Jou
st syl

-strepd JOIAIP 9PN POISACD
axe Lot 31998 o yuaned apdures ¥ wonosjosd
[Provuy (I aoq Taeusd oy ‘aes o3 spdurexs

95913 28[] *STOREIS TaALY U 2rED [EoTpA
19400

8 upd sy o moys svjdwexs 350 ],

:sojdumexy
3BIIA0)) ISIY I, JnoqVy

PSLEA 2022-25

104

17654168v1



-smoe veyd qapeay anod JeauRsmquIRg

s pue 38y WIPTAGId mod ssond
a1 2a12001 nok 2122 9 vo Sorpuadap
sasuadxs JUXIGFIP 2 [[I44 5ISOD TMO MO X
1aypod-jo-mo £ed nok dpy yep (syyH) “frao sasodmd saperedmon 303 a7 LoqT,
£JUN000% JUILRSINAUINT TAMESY 30 (SYS) “GORIPUOD [EIGIE TE IO §)200 YBWHSI
sueuRdvee Sopuads aqray (FYSH) 03 $3]dUIEX () 980 30€D N0 TIPS
sTTnonot sdorass [RESY SE ONS YUMOIDE uouaﬂﬁuﬂqmﬂ«n.mumﬂu»ou.ﬂa
@ STORNAREIOD FPISTCD OSTE PROYS
nox ISUEISGION put TIGRIPIP dsosuadxe aumny Aw o431y U30Q 248G Pom $)500 ‘TSPAsId
FRWARIOS s¢ [ons ‘5300 1pod uo:uz& O_QEQKN abrianon oy} seoQq FFOMIIT-JO-INO O ITED PIAIIA
-jo-mo v Led [ nok arows ot “TATWSIA peq 2oaned oq 31 “WSpLAod jroaen
mok mmof o “Apeeves fed nodk . U tO03g 950 [[E poamdar Juoned o1, e
guﬂﬂﬁo Eﬂuvﬁ n_ :
gﬂaﬂuﬂﬁﬁsaﬂu&ﬂma.ﬂ\ sompues mok snomes moy “afe mok Sorape aohhhmﬂﬂuuu“u.qguﬂgoo _.oﬁmﬂ.wﬁu
§3050p 00K 1O PosEq IIRPIP G PIoD pii O s
ssued CORIPDOS ST T0J 4390 PO 6ok A 9T, "oy ST 39PUN PATIACO FaquuI Kme
Bupedwos uaym Japjsuod “sapdewrexa 350 a7 vanoys sySTEasy, DN 303 soEURdxD EOIPITE PO O B AR, o
* 29wraa00 ures g vt
PINOYS | $)$09 JBYJ0 33y} aiy ‘popad 95 Ul popua
; Jspeeu eled umo Aw qﬂﬂﬁaaﬂﬂgggi s
yo1paud ajdwex3y abBeianoy oy} seoq woRipuoo Supspraesd 10 papaprs
‘sopraoyd werd o . TUE JOU SEA TOHIPUOD omﬁﬂsmvﬂb e
aferaA00 A30M 3T TqEWNT 1B IOTEWS J werd qapeay
oq, adurexe g ur xoq slvd 1ame,, ERLROC N Measion] ) ptAAces 100 ISivormnry 30 waze opqdesioal semonTed ¥ 0) ogpads
3 3 70 9914398 31 snE2q Led oy nod o3 dn Y9y ‘so1areg TR
ik sy s sk umm_ﬂﬂau&Uu 298 nof sdpy os e T H pr® BH O
‘sopdurexy s3eIA07) SuTes 33 puy ol .omk: .-giﬁa . .!ﬂﬂuuﬁ osrmreda 'S 99 4q panddns samaax
‘sugd 330 J03 SFerA0)) pUT Qyaudg I vva.ggbaﬂd“rusﬁo%a TEUOREY O PIgeq e 5500 278 J[dmeg o
uobgmqﬂﬁxoﬂghé.uﬂﬂ\' e a2} coma 70 FIOATADIA SpOPUI 3 U0D £1507) o
Jsue|d asedwos MOoYs sejdwexy ebeianon ey pujyeq
o1 sa|dwexz ebeieron asn | uen ajdwex3 abeianos e saop jeym a...o:aEsowu 05 uo SUIOS aJe Jeymn

:sajdwexy abeianon ayy Sonu Siamsue _u:w mco_.._mmza

105





