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ARTICLE 1:
RECOGNITION

1.01  ASSOCIATION RECOGNITION

The Goshen Local School District Board of Education, hereinafler referred to as the Board,
recognizes the Goshen Education Association, as affiliated with the Ohio Education Association
and National Education Association, hereinafter referred to as the Association, as the sole and
exclusive agent representing the bargaining unit. The bargaining unil shall be defined as all
certificated licensed employees who are under contract with the Board to teach for a full school
year, excluding all substitute teachers and all full-time administrative staff and/or supervisory
employees who have the administrative authority to employ, evaluate, transfer, assign, discipline or
discharge members of this bargaining unit or have the responsibility to make recommendations
thereon.

1.02 BOARD RECOGNITION

The Association recognizes that the Board is the duly elected public body charged by law with the
authority and responsibility to establish the education policies of the Goshen Local School District,
and is further charged by law with the sole authority and responsibility to establish the rules and
regulations by which the school district shall be governed pursuant to 3313.20 and 3313.47 of the
Ohio Revised Code (O.R.C.). In addition, and subject to the limitations specifically set forth in this
Contract, the Association recognizes that the Board retains the sole and exclusive responsibility
and authority with respect to the management of the Goshen Local School District as specified in
Section 4117.08 of the O.R.C.
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ARTICLE 2:
PROFESSIONAL NEGOTIATIONS PROCEDURES

DEFINITIONS

Day means calendar day unless otherwise indicated.

Good Faith — The obligation of the parties to bargain with each other for the purpose
of reaching an agreement on matters which are negotiable. All parties are obliged to
deal openly and fairly with each other. If a proposal is unacceptable to one of the
parties, that parly is obligaled to give its reasons and offer counterproposals. Such
obligation shall not require either parly to change his proposal on any matter being
negotiated.

Party — When used shall mean the Association and the Board.

INITIATING NEGOTIATIONS

All requests for the initiation of negotiations shall be made In writing. The request
initiated by the Association shall be directed to the Superintendent; the request initiated
by the Board shall be directed to the President of the Association. The written request
for negotiations shall include:

A. Date of letter;

B. Statement of matters to be discussed.

A written reply shall be sent by the receiving party within five (5) calendar days of
receipt of said request. This letter shall include:

A. Date of letter;

B. Time, place and date of three (3) proposed dates for the initial negotiation
session.

All negotiations shall be in accordance with the reopener provisions of this Contract.

The requesting party shall serve a copy of the request and the current Contract upon
the State Employment Relations Board (SERB).

2.03 NEGOTIATION SESSIONS

2.0301

2.0302

The parties shall meet at a time and place mutually agreed upon. A time, place and
date for the next session shall be established before concluding the first and each
successive negotiation session.

All issues proposed for discussion shall be reduced to writing in comprehensive style by
each party, the Board and the Association, and presented to the other party at the first
meeting as a complete package. Written mutual consent shall be necessary for the
parties 1o discuss any additional proposal not presented at the first meeting.
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2.04 NEGOTIATION TEAMS

2.0401 Each team shall be made up of six (6) people of the party's choice. Each team shall
designate a chairperson. All bargaining shall be done exclusively by said teams. Each
party shall be permitted two (2) observers.

2.0402 The parties may call upon consultants to assist in preparing for bargaining and utilize
them for consultation during bargaining sessions. The expense of the consultants shall
be borne by the party requesting such. A limit of two (2) consultants may be used by
each party in any one (1) session.

2,05 INFORMATION

2.0501 The designated representatives of the Board and the Association agree to make
available to each other upon written request within ten (10) days all available public
information. The Board Treasurer shall provide, upon request, the Association agent
the following as they become available:

Training and experience grid

Treasurer's monthly financial reports

Any and all Auditor's Amended Certificates of Estimated Resources
Annual Appropriations Resolution

July Tax Budget

Annual Summary Report and rate increase data for all insurance coverage
Five Year Forecast

ommpo®>

2.06 CAUCUSES

Either group shall have the right to recess for independent caucus at any time. Each caucus shall
be limited to one (1) hour unless otherwise mutually agreed.

207 ITEM AGREEMENT

As negotiation iterns receive tentative agreement, they shall be reduced to writing and initialed by
each party. Such initialing shall not be considered binding or as a final agreement by the parties
and it is expressly understood by the parties that the tentative agreement reached on any items
may be withdrawn by either party at any time during the negotiations process.

208 AGREEMENT

2.0801 When an agreement is reached by the teams, that agreement shall be reduced to
writing and signed by the chairperson of each team. Each team will recommend
favorable to its members the acceptance of the tentative agreement. The tentative
agreement shall be submitted to the Association for possible ratification and the results
of the ratification vote by the Association's membership shall be communicated to the
Board in writing by the Association President. Upon receipt of notification that the
Association has ratified the agreement, the Board shall meet within fourteen (14) days
to consider the approval or non-approval of the tentative agreement.

2.0802 After the agreement is ratified and approved by both the Association and the Board it
shall be executed by the parties.
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2,09 IMPASSE

2.0901 In the event that agreement cannot be obtained on all issues being negotiated within
sixty (60) days of the first negotiation session, either party may declare impasse on
issues being negotiated, except that the parties may mutually agree to withdraw any
negotiation issues and submit them to ralification procedures as herein before
described.

2.0902 If impasse is declared, the parties shall request the services of the Federal Mediation
and Conciliation Service to assist in negotiations.

2.0903 Mediation shall last for twenty (20) calendar days from the parties’ first meeting with the
mediator. If no agreement is reached during the mediation period, the impasse
procedure shall be deemed completed and an ultimate impasse shall exist. The time
for mediation may be extended by mutual agreement of the parties. |n addition, if an
agreement has not been reached through the mediation process, the Association
agrees that it will submit the Board's final offer to the bargaining unit for a vote. If the
final offer of the Board is not rejected by a simple majority (50%+1) of those in
attendance, then it shall be deemed accepted by the Association and be included in
any contract between the parties.

2.0804 The Association and the Board agree that the impasse procedure above constitutes the
parties’ entire mutually agreed upon dispute settlement procedure and replaces the
statutory impasse procedures of ORC 4117.

210 REOPENER PROVISIONS

2.1001 Upon request made after April 15, 2009, the parties shall enter into negotiations for a
successor contract to include language, salary, insurance and supplemental salaries.

2.1002 The date set forth in 2.1001 above may be extended by the parties.
2.11 RIGHT TO STRIKE

In the event all of the impasse procedures set forth in the Contract have been fully completed and
no agreement has been reached between the parties and the effective date of the Contract
provisions at issue have expired and the Associalion has given the statutory notice to strike
required by Chapter 4117 of the Ohio Rewvised Code, then, in that event only, the Association may
exercise its statutory right to strike,

The Board agrees that this provision of the Contract provides the Association the contractual right
io strike on issues that are negotiable under the reopener provision of this Contract.
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ARTICLE 3:
GRIEVANCE PROCEDURE
DEFIMITIONS
Grievance

An alleged violation, misinterpretation or misapplication of the written provisions of this
agreement.

Grievant

The grievant shall be defined as the person who has allegedly been harmed by the
alleged violation, misinterpretation or misapplication of this Contract or the Association
if it involves a violation of Article 11l (Association Rights) and/or two or more members of
the bargaining unit who have allegedly been harmed by the same violation of the
Contract.

Day

For the purpose of the grievance procedure a day shall be defined as a day when
school is in session.

Immediate Supervisor

Immediate Supervisor shall be defined as the person who allegedly is responsible for
the violation, misinterpretation or misapplication of this Contract.

Representation

A grievant shall have the right of representation at any level of this procedure. This,
however, shall be limited to a single representative at Steps One and Two of the
procedure. If the grievant elects to be represented at these levels, the supervisor
hearing the grievance may have an observer as well.

Time limits provided for in this Article shall be considered a maximum unless otherwise
extended by mutual agreement by the parties involved. Failure of the grievant to
proceed within the specified timelines shall mean that the grievance has been resolved
by the recommendations stated in the previous level. Failure of the administrator to
respond in the time limit stated shall mean the grievance automatically shall proceed to
the next level.

3.02 PROCEDURE

3.0201

3.0202

Step One
Any person having a grievance shall first discuss such grievance with hisfher

immediate supervisor. The person shall indicate to the supervisor that this is Step One
of the grievance procedure.

Step Two

A. If this discussion at Step One does not resolve the grievance to the satisfaction of
the employee, such grievant shall have the right to file a written grievance with the
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supervisor involved in Step One. [If said grievance is not filed within thirty (30)
days after the occurrence of the act or condition which is the basis of said
grievance, said grievance shall be waived. The written grievance shall contain a
statement of the alleged facts upon which the grievance is based and a reference
to the specific provision of the Contract allegedly violated, misinterpreted or
misapplied.

A copy of said grievance shall be filed with the supervisor involved in Step One.
The grievant shall have a right to request a hearing before the supervisor involved
in Step One.

It shall be at a time mutually agreeable to the grievant and his/her suparvisor. If
the grievant is accompanied by an employee of the district at the hearing, the
supervisor may likewise have an employee of the district as a witness and/or
observer at said hearing.

The supervisor shall take action on the grievance within seven (7) days after the
receipt of said grievance or if a hearing is requested, within seven (7) days after
the conclusion of said hearing. The aclion laken and the reasons for the action
shall be reduced to writing by the supervisor and sent to the grievant.

3.0203 Step Three

A

(If supervisor is other than the Superintendent)

If the action taken by the supervisor does not resclve the grievance to the
satisfaction of the grievant, the grievant may appeal in writing to the
Superintendent or his/her designee. Failure to file such appeal within seven (7)
days from the receipt of the written decision of the supervisor shall be deemed a
waiver of the right to appeal. Upon request, a heanng shall be conducted by the
Superintendent or designee within seven (7) days of the receipt of the request or
at a mutually agreed date. The grievant shall be advised in writing of the time,
place and date of said hearing and shall have the right 1o be represented at such
hearing by a representative of the Association and the supervisor may be
represented by a person of his/her choice.

The Superintendent or designee shall take action on the appeal of the grievance
within seven (7) days after the conclusion of said hearing or within seven (7) days
of the receipt of the grievance if no hearing is requested. The action taken and
the reasons for the action shall be reduced to writing and copies sent to the
grievant and the supervisor

3.0204 Step Four

A.

The Goshen Education Association may appeal the decision of the
Superintendent. The Goshen Education Association may appeal within five (5)
days of the written decision and present the grievance to an arbitrator by giving
written notice to the Superintendent.

The arbitrator shall be chosen from a list provided by the American Arbitration
Association (AAA). Selection and hearing shall be in accordance with the
voluntary rules and regulations of the AAA. The arbitrator shall hold the
necessary hearing promptly and issue the decision within such time as may be
agreed upon. The decision shall be in writing and a copy sent to all parties

10
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present at the hearing. The decision of the arbitrator shall be binding upon the
Board and the grievant.

C. The arbitrator shall expressly confine himselffherself to the precise issue(s)
submitted for arbitration and shall have no authority to determine any other
issue(s) not so submitted to him/her or toa submit observations or declarations of
opinion which are not directly essential in reaching the determination. The
arbitrator shall in no way interfere with management prerogatives involving Board
discretion or limit or interfere in any way with the powers, duties, and rules and
regulations having the force and effect of law. The arbitrator shall have no power
to add to, subtract, change, modify or amend any terms and provisions of this
Contract.

D. The costs for arbitration shall be shared equally by the Board and the Association
(hearing and arbitrator).

E. No later than ten (10) work days prior to the scheduled arbitration hearing, a
disclosure conference must be held either in person or by telephone conference
between the representative of the Board and the representative of the Association.
At this disclosure conference all documents, exhibits, evidence and names of
witnesses and the nature of said witnesses’ testimony must be disclosed. Failure
to disclose any evidence ten (10) days prior to the hearing at this disclosure
conference shall result in the exclusion of said evidence, exhibit or testimony from
being introduced and/or utilized at the arbitration hearing.
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3.03 GRIEVANCE FORM

NAME OF GRIEVANT DATE

BUILDING

STATEMENT OF CAUSE OF GRIEVANCE INCLUDING CONTRACT PROVISION VIOLATED (IF
APPLICABLEY):

REMEDY REQUESTED:

Signature of Grievant(s)

Signature of Grievance Chairperson

12
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ARTICLE 4:
ASSOCIATION RIGHTS

The Association shall have the rights and privileges as set forth hereafter.

4.01

INTER-SCHOOL MAIL AND MAILBOXES

The Association shall have the right to use the inter-school mail and e-mail system to disseminate
Association information.

4.02 USE OF BUILDINGS & FACILITIES

4,0201

4.0202
4.0203
4.0204

With the consent of the principal and if not used for other school purposes, the
Association may use the school buildings within the district for meetings. Request for
the building shall be made at least twa (2) school days prior to the meeting whenever
possible,

The Association has the right to keep and store filing cabinets on schoal property.
The Association may have a bulletin board in each faculty lounge.

The Association shall have the right to use copying and duplicating machines,
typewriters and computers, including electronic mail, if not in use for other school

purposes.

A. The Association shall pay for all supplies it uses and shall pay a per page copy

charge when using Xerox or any other copying machines.

B. If any equipment is damaged while being used by the Association, the Association

shall pay the cost of repairing same if the damage was caused by abuse.

4.03 BOARD POLICY BOOK

A copy of the Board policy book shall be available on-line on the teacher website menu.

4.04 ASSOCIATION ACCESS TO MEMBERS

4.0401

4.0402

4.0403

4.0404

4.05
40501

The Association President or designee may meet with a teacher before or after school
or on each individual's lunch break and/or planning period.

The Association President or designee shall advise the building principal or designee
of his/her presence in the building and the identity of the teacher he/she wishes to
meet immediately upon arriving at the building.

The Association may meet with members during common plan time provided that the
principal approves such meeting(s).

The Association shall have access to new employee orientation meetings and an
exclusive time period to discuss union issues.

ASSOCIATION DUES DEDUCTION

Teachers may thirty (30) days after the start of each semester or thity (30) days after
initial employment with the Board sign and deliver to the Board an authorization form

13
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requesting membership dues, assessments of the recognized Association and its
affillates, and contributions to the Ohio Educalion Association Political Action
Committee. Association dues will be deducted in equal amounts over the remaining
pay periods of the school year.

4.0502 All money so deducted shall be remitted bi-monthly to the Association Treasurer
accompanied by a list of employees for whom deductions were made and the amount
for each said employee. The deductions shall be made without cost to the employee
or the Association. The membership year is from September 1 through August 31
and is continuous membership. A membership cancellation period exists from August
1- August 31 and a member will be required to notify the Goshen Board Treasurer,
Association President and Association Treasurer in writing to cancel the membership.
If an employee leaves employment or initiates an unpaid leave after the beginning of
the work year, the Board will deduct the remaining annual dues deduction due the
Association in an employee's final pay.

4.06 NOTIFICATION OF SCHOOL BOARD MEETING

Written notice of regularly scheduled Board of Education meetings will be sent to the Association
President by September 1 of each year. The Association President will be notified of any change
in the regularly scheduled meeting. The Association President will also be notified of special Board
of Education meetings. To the extent permitted by law, the entire Board meeting packet shall be
provided to the Association President when they become available before the scheduled meeting.
Copies of the Board approved minutes will be sent to the Association President and Association
building representatives within one (1) week after approval. The Association shall provide the
names of building representatives designated to receive the approved minutes to the Board
Treasurer.

4,07 ASSOCIATION LEAVE

4.0701 Whenever members are scheduled by the parties to participate during working hours
in negotiations, grievances, meetings and/or conferences, they shall suffer no loss of

pay.

40702 The Board shall grant a collective total of seven (7) non-cumulative days of leave with
pay and fringe benefils per school year to Association officers and delegates for
Association business involving employees of the school district. Four (4) additional
days may be taken each year if the Association reimburses the Board for the cost of
providing for substitute teacher(s). The Association President must inform the Board
of employees who are approved to use said leave.

4,08 TEACHER WORK DAY ADDRESS

The Association shall be provided time during the teacher work day at the beginning of the school
year fo address the teachers. The Association retains the right to exclude non-members from this
meeting.

409 EMPLOYEE DIRECTORY

The Board shall provide the Goshen Education Association President annually, the name, home
address and job title of each bargaining unit member. This information will be provided by October
15 of each school year.

14
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410 COPIES OF CONTRACT

The Board agrees to provide an electronic version of the entire contract on the District's shared
drive. The Board will provide hard copies to building administrators.



GOSHEN EDUCATION ASSOCIATION MASTER CONTRACT
Effective August 1, 2022 to July 31, 2025

ARTICLE 5:
LEAVES OF ABSENCE

5.01 PERSONAL LEAVE

5.0101 The Board of Education recognizes its responsibility to provide quality education every
day to all students in the school district. Certainly, this requires that all employees be
“on the job" each day it is humanly possible. However, it is also recognized that
special/personal obligations may require an employee to be absent from work. In
order to assist employees with these special/personal obligations, three (3)
unrestricted days per year, non-accumulative, of personal leave are authorized with
pay by the Board. Personal leave may not be used to extend vacation. It shall be
granted in accordance with the following conditions:

5.0102 Except in cases of documented emergency, weddings, taking a child to college and
graduation of a teacher's family member, personal leave shall not be taken during the
first two (2) weeks or last two (2) weeks of the school year, on the day before or after
a school vacation and/or holiday, on or during an in-service day, parent-teacher
conference day(s), teacher work days, nor may it be taken if more than four (4)
members of the teaching staff on a given day are on a scheduled absence from the
teacher’s building. Extenuating circumstances such as college course meeting nights
and court appearances shall be taken into consideration when approving personal
leave that may occur on parent-teacher conference dates. The teacher and the
building principal shall work cooperatively to reschedule conference dates.

5.0103 Family is defined as spouse, children (to include persons over whom the Association
member is the legal guardian), father, mother, brother, sister, grandparent, slep-
children, step-parent, grandchildren, aunts, uncles, nieces, and nephews, or
corresponding in-laws, or any person who stands in place of those relationships.

5.0104 Personal leave may be granted for less than one (1) day with approval from the
building administration. Personal leave will not be deducted from accumulated sick
leave and may not substitute for sick leave.

5.0105 A teacher initially employed between January 1 and March 31 for the remainder of the
school year is entitled to one (1) day of personal leave. Any employee initially
employed after March 31 shall not be entitled to personal leave for the balance of that
school year.

5.0106 Any personal leave not utilized by an employee during the school year may be
submitted for compensation. Said compensation shall be the per diem substitute rate
paid to Goshen refirees on the last day of the school year for the year in which the
compensation in lieu of personal leave is eamed,

5.02 CERTIFICATED PERSONAL LEAVE REQUEST

Personal leave shall be subject to advanced approval by the Principal and the local
Superintendent. The Board of Education recognizes its responsibility to provide quality education
every day to all students in the school district. Certainly, this requires that all employees be “on the
job® each day it is humanly possible. However, it is also recognized that special/personal
obligations may require an employee to be absent from work. In order to assist employees with
these specialipersonal obligations, three (3) unrestricted days per year, non-accumulative personal
leave are authorized with pay by the Board in accordance with the following conditions:
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1. Personal leave will not be deducled from accumulated sick leave and may not substitute for
sick leave.

2. Personal leave may be granted for less than one (1) day with approval from the
administration.

3. Ifthe leave is an emergency and time does not permit the filing of the written or electronic filing
reguest, verbal approval may be obtained and the written request completed immediately upon
the employee's retumn.

4. Request for personal leave shall be submitted to the building principal for approval with a
copy to the Superintendent at least one (1) week in advance under normal circumstances.

5. Except in cases of documented emergency, weddings and graduation of a teacher’s family
member, personal leave shall not be taken during the first two (2) weeks or last two (2) weeks
of the school year, on the day before or after a school vacation and/or holiday, on or during an
in-service day, parent/teacher conferences, teacher work days, nor may it be taken if more
than four (4) members of the teaching staff on a given day are on a scheduled absence from
the teacher’s building.

6. Family is defined as spouse, children (to include persons over whom the Association
member is the legal guardian), father, mother, brother, sister, grandparent, step-children, step-
parent, grandchildren, aunts, uncles, nieces, and nephews, or corresponding in-laws, or any
person who stands in place of those relationships.

5.03 SICK LEAVE
5.0301 All personnel must present a signed an electronic affidavit for the use of sick leave.

5.0302 Each teacher who is employed by the Board shall be granted sick leave with pay at the
rate of one and one-fourth (1-1/4) days per month of completed service to a maximum
of fifteen (15) days per school year. Sick leave shall be cumulative to two hundred
twenty-five (225) days.

5.0303 Employees may use a reasonable number of sick days for absence due o personal
lliness, injury, exposure to contagious disease, pregnancy-related illness, complications
and conditions of a pregnancy, and for iliness or death in the employee's immediate
family. Immediate family is interpreted as meaning spouse, children (to include
persons over whom the Association member is the legal guardian), father, mother,
brother, sister, grandparents, step-children, step-parent, grandchildren, aunts, uncles,
nieces, and nephews, or corresponding in-laws, or any person who stands in the place
of those relationships.

In addition, a reasonable number of sick days for death of the following: brother-in-law,
sister-in-law, aunts and uncles, son-in-law and daughter-in-law, step-children, and step-
parents.

5.0304 If a school employee is absent for reasons covered by sick leave, before he has had
sufficient time to accumulate sick leave balance, in an effort to avoid salary deductions,
the following policy will prevail:

A. A deficit of not more than five (5) days may be debited against anticipated
accumulative sick leave.
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B. No debit will be for a period extending beyond August 31%.

After the employee's use of six (6) consecutive days of sick leave, the Board may
require the employee to provide a written statement from his/her physician indicating
the nature of his/her illness and the fact that the employee was medically unable to
perform his/her contractual duties on the days sick leave was requested. In such
event, the Board shall pay the reasonable cost for the physician's written statement.

5.04 SABBATICAL LEAVE

5.0401

5.0402

Any member who has completed at least five (5) years of service with the district may
be granted a sabbatical leave of absence with or without pay for professional study
and/or research and/or professional improvement for one (1) or two (2) semesters.

Any member on leave without pay may continue to participate in any and all of the
group insurance plans provided that he/she pays one hundred percent (100%) of all
hisfher premiums of his/her choice on the fifteenth (15%) day of the month before it is
due.

5.05 PROFESSIONAL LEAVE

5.0501

5.0502

5.0503

5.0504

5.0505

An employee wishing lo attend an educational conference, meeting, or convention may
be granted permission upon approval of the Superintendent.

The Board is authorized, under O.R.C. 3313.20, to pay reasonable expenses for
attendance at professional or other necessary meetings. Requests for approval for
professional travel shall be made through the principals to the Superintendent.

An employee of the Board of Education, with the permission of the Superintendent,
may be absent not to exceed one (1) day in any one (1) year, without the loss of pay,
for the purpose of observing the work in some other school. The work to be observed
shall be closely related to the regular duties of the employee. Employees who take
such professional leave must provide, no later than thirty (30) days after the completion
of the observation, a written report concerning the observation. The written report shall
include lessons learned and suggestions andfor modifications to the teacher’s
technigue and/or the school district's curriculum process.

Attendance shall be required at all professional meetings for which released time has
been granted.

A professional meeting is defined as a meeting in which the program is designed to
enhance the skills of the individual in the performance of histher assignment in the
school system. Attendance at such meelings requires advance approval of the
Superintendent. Applications should be made on the appropriate forms and should be
accompanied by a program.

506 ASSAULT LEAVE

5.0601

Any service-connected case of physical assault on a member of the bargaining unit
causing physical injuries to said member occurring while the member is performing
hisfher contractual duties shall entitle the member to use assault leave if he/she is
medically unable to perform his/her duties as a result of the assault. When an assault
results in absence from duty for medical reasons, such absence shall be at no loss in
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pay and shall not be chargeable to sick leave to a maximum of thirty (30) days per
member each work year. Assault leave is not accumulative.

Medical verification shall be furnished to the Superintendent for all absences requiring
more than three (3) days leave. The Board shall have the right to require a medical
examination by a physician of its choice after the member has been absent for three (3)
days per occurrence. In such event, the Board shall pay the full cost of the
examination,

Request for assault leave shall be accompanied by a detailed statement regarding the
facts of the incident which led to the necessity for assault leave. Within a reasonable
amount of time, the employee must report the assault to the applicable law
enforcement jurisdiction and must provide the school district copies of any related
police reports.

5.07 MEDICAL LEAVE

5.0701

5.0702

5.0703

5.0704

Each member of the bargaining unit who is unable to work because of illness and/or
other disability, including, but not limited to, pregnancy and who has exhausted or
chosen not to utilize his/her sick leave benefits, shall be placed on an unpaid medical
leave of absence for the period of time said member is medically unable to perform
his/her duties to a maximum of two (2) consecutive years at his/her request.

The Board shall continue to provide and pay the insurance benefits of members for the
employee pursuant to the provisions of the Family Medical Leave Act. After the
member's benefits under the Family Leave Act have been exhausted, the member may
elect to continue to maintain insurance benefits provided he/she pays the Board's
Treasurer in advance one hundred percent (100%) of all his/her premiums of his/her
choice.

At the expiration of a medical leave, the Superintendent or designee shall require a
returning member to provide a medical statement from his/her physician that he/she is
able to resume his/her duties.

Upon the return to service of the member at the expiration of such leave, he/she shall
resume the contract status which he/she held prior to such leave.

5.08 CHILD CARE LEAVE

5.0801

5.0802

5.0803

5.0804

A teacher desiring child care leave must request such leave within two (2) weeks after
the birth of the teacher’s child. Said leave shall commence the day after the expiration
of the teacher's sick leave or medical leave without pay and shall continue for the
remainder of the semester in which the leave is requested. If there are less than forty-
five (45) days remaining in the semester in which the leave is requested, the teacher
may, at the teacher's option, request that this leave extend to the end of the
succeeding semester.

This leave shall apply to adoption, with the request for leave being made as soon as
the teacher becomes aware of the placement of the child with the teacher.

The leave request filed by the teacher shall specify the teacher's date of return to work
which shall be at the start of a semester as provided above.

The term of a teacher's limited contract shall not be extended by child care leave.
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5.09 FAMILY AND MEDICAL LEAVE ACT

The Family and Medical Leave Act and corresponding federal regulations (PL 103-3) shall apply to
all eligible members of the bargaining unit.

5.10 MILITARY LEAVE

5.1001 Any member of the bargaining unit who has left, or leaves, a district teaching position,
by resignation or otherwise, and within forty (40) school days thereafter has entered, or
enters, the armed services of the United States or the auxiliaries thereof, or such other
services as are specified in Section 124.29 of the Revised Code, and who has
returned, or returns, from such service with a discharge other than dishonarable, shall
be re-employed by the Board under the same type of contract as that which he/she last
held in the district, if such member shall, within ninety (90) days after such discharge,
apply to the Board in writing for re-employment. Upon such application, such member
shall be re-employed at the first of the next school semester, except if such application
is made less than thirty (30) days prior to the first of such next semester, in which case
such member shall be re-employed the first of the following school semester, unless
the Board waives the requirement of such thirty (30) day period.

5.1002 Each member returning from military leave shall be returned to a position within his/her
area(s) of certification. For the purposes of seniority and placement on the salary
schedule, years of absence in the service of the armed services of the United States or
the auxiliaries thereof shall be counted as though teaching service has been performed
during such time.

5.1003 The Board may suspend the Contract of the member whose services become
unnecessary by reason of the return of a member from service in the armed services or
auxiliaries thereof, in accordance with Section 3319.17 of the Revised Code. Such
member shall be advised at the time of hiring they are filling the position of a person on
military leave who may be returning to the employment of the district.

5.1 JURY DUTY
A member of the bargaining unit shall receive his/her regular rate of pay while serving on jury duty.
An employee must, upon the day of retun to work, submit written verification to the building

principal regarding the days served on jury duty as well as a copy of the jury summons and/or
subpoena.
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ARTICLE 6:
EMPLOYMENT PRACTICES

COMPLAINT PROCEDURE

If a parent or other member of the public has a complaint against a teacher, the
complaining person will follow these guidelines:

Complainants should be referred to the teacher by appointment. It is the responsibility
of the building principal to discuss all concerns directed to him/her.

Unresolved matters from (6.0101) above or if the complainant refuses to meet with the
teacher, the principal will meet with the teacher and inform the teacher of the nature of
the complaint and give the teacher the opportunity to present his/her written response
to the complaint.

If the principal feels there is a basis for the complaint and if a written reprimand is to be
issued by the principal, then the teacher shall be given the opportunity to present any
rebuttal documentation and have same altached to the written reprimand and meet with
the Superintendent.

Unresolved matters from (6.0103) above or problems and questions concerning the
system should be directed to the Superintendent, who shall have the final authority in
processing the concern.

Written reprimands for any other reasons shall not be issued until the principal has
given the teacher the opportunity to meet with the principal to discuss the matter.

In the event that a parent or member of the public attempts to lodge a complaint directly
with the Board of Education, the Board of Education shall refer the complaining party to
the building administrator in accordance with this provision. The Board shall meet with
the complaining party directly only after the complaining party has met with the building
administrator andior the Superintendent.

The complaint procedure will not be used for allegations of child abuse. Those
complaints will be reported and investigated as required by Ohio law.

6.02 TEACHER REPRIMAND

6.0201

6.0202

6.0203

Notes of conferences or written reprimands shall not be issued until the principal or
other supervisor has given the bargaining unit member the opportunity to meet with the
principal or other supervisor to discuss the matter, The teacher shall have the right of
written rebuttal of the above mentioned material.

In the event these materials are transferred to the official personnel file, the teacher
shall be so notified.

Advance written notice of such a conference shall be given to the bargaining unit

member. A bargaining unit member shall be entitled to be accompanied by a
representative of his/her choice at any reprimand conference or meeting.
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6.03 PERSONNEL FILES

6.0301

6.0302

6.0303

6.0304

6.0305

6.0306

6.0307

There shall be one (1) official personnel file for each member and it shall be maintained
in the office of the Superintendent. To the extent permitted by law, personnel files will
be considered a confidential file, except for that information which is directory
information, and the only official file of recorded information of teachers maintained by
the Board and administration.

A member shall be able to review his/her personnel file in the office of the
Superintendent during the regular business hours of the Board. The file shall be
reviewed in the presence of the Superintendent or designee. The member shall have
the right to be accompanied by an Association representative. A representative of a
member shall be given access to the file of said member upon presentation of written
authorization from the member, including the signature of said member.

In addition to the member, the individual members of the Board of Education,
Superintendent, Superintendent’'s designee, building principals and any other
administrator who has a legitimate district-related reason for reviewing the file shall
have access to same.

Evaluations and/or derogatory information placed in the teacher's personnel file shall
include the Initials of the teacher and the administrator placing material in the file, with
the date of examination by the teacher and the date the materials were placed in the
file. If the teacher refuses to initial the material, it may be placed in his/her file as long
as it has been shown to him/her first. Initialing of the material by the teacher does not
indicate agreement with the content of the material but indicates it has been seen by
him/her.

A member shall have the right to attach a written reply or rebuttal to any material being
placed in his/her file and this reply shall be attached to the material in question. In
order to utilize the right to attach a written reply or rebuttal to any material placed in an
employee's file, the employee must provide the reply or rebuttal within thirty (30)
working days after receipt of notice that such information will be placed in the
employee’s file.

Notwithstanding the above, anonymous letters or material shall not be placed in a
teacher’s file and shall not be utilized in relation to any employment action to include
but not limited to renewal, discipline and/or reprimand.

Any member shall have the right to obtain a photostatic copy of any item in hisfher file
upon the payment of the reasonable cost of photlocopying said material.

6.04 NON-RENEWAL OF CONTRACT/TERMINATION OF CONTRACT

6.0401

6.0402

MNon-renewal of a limited contract shall be in accordance with 3319.11 Ohio Revised
Code.

Termination of a limited contract during its term or a continuing contract shall be in
accordance with 3319.16 and 3319.161.

6.05 NOTIFICATION OF VACANCY AND APPLICATION FOR TRANSFER

6.0501

Beginning April 1 of each school year and through the end of the school year, the
Superintendent or designee shall post written notification of all teaching vacancies for
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the next school year on the bulletin board in each teachers' lounge which is provided
for the use of the Association. The posting shall include the qualifications necessary
for the vacancy, information on how fo apply, and the deadline for applications.

During the months of June, July and August, a current list of vacancies, including the
buildings in which the vacancies exist, shall be posted in the central office. Postings
shall be sent by mail to all bargaining unit members with the second paycheck each
month and at the time of posting to those who have a written request on file with the
Board Treasurer to be provided summer postings.

Any bargaining unit member wishing to be considered for a transfer may notify the
Superintendent in writing of his/her desire for a transfer and the positions for which
he/she would like to be considered in the event an opening should occur. These
written requests for transfer should be filed with the Superintendent between April 15
and May 15.

The Association recognizes that the Superintendent is delegated with the sole
discretion to assign and transfer members in the district. Nevertheless, upon request, a
member who is being transferred involuntarily may meet with the Superintendent and
be told the reason for the involuntary transfer. The bargaining unit member may
request the reasons in writing.

Involuntary transfers which are caused by and the result of a reduction in force shall be
done with the least senior bargaining unit member currently teaching in the certification
of the vacancy being transferred first. Seniority shall be defined as the length of
continuous service in the school district.

6.06 REDUCTION IN FORCE

6.0601

6.0602

6.0603

6.0604

If it becomes necessary to reduce the total number of teaching positions from one
school year to the next as the result of reasons set forth in 3319.17 of the Ohio Revised
Code or because of financial reasons, reduction by attrition will be used to the extent
possible. [f further reductions are required, limited contracts shall be non-renewed on
the basis of seniority by area of certification. If it becomes necessary to reduce further
after all expiring limited contracts have been non-renewed, the remaining multi-year
limited contracts and continuing contracts shall be suspended in accordance with
3319.17 of the Ohio Revised Code.

Seniority for the purposes of the suspension of contracts pursuant to 3319.17 shall
mean the number of continuous years of district service commencing with the most
recent date of employment by the Board. Approved leaves of absence shall not be
considered a break in seniority. When staff reduction is necessary, the Superintendent
shall give notice of the intent to recommend action to reduce staff to the Association
and the teachers prior to such action of the Board.

The seniority list shall be posted annually by October 15. The Board shall prepare and
post on the designated bulletin board in each building/work site, a seniority list by date
of hire. Said list shall be provided to the Association President on or before the date of

posting.

Each employee shall have a period of thirty (30) calendar days after posting of the
seniority list in which to advise the Board and its agents in writing of any inaccuracies
which affect his/her seniority. The Board or its agents shall investigate all reporied
inaccuracies and make such adjustments as may be in order and post the updated list
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immediately. No protest shall be considered after thirty (30) calendar days of the
posting of the seniority list and the list shall be considered as final until the next posting.

6.0605 Teachers whose contracts have been suspended pursuant to 3319.17 of the Ohio
Revised Code will be recalled in the order and in the manner provided by 3319.17,
O.R.C. Displacement rights for those teachers whose contracts have been suspended
pursuant to 3318.17, O.R.C. shall be exercised by all teachers within their respective
contract status (continuing contract — tenured or limited contract) with no limited
contract teacher exercising displacement over tenured teachers. Displacement shall be
limited to areas of the teacher's certification.

6.0606 Any teacher whose contract is suspended pursuant to this Section of the Contract shall
be placed on a priority list for re-employment for two (2) years. If a vacancy occurs in
such a teacher’s area of certification/licensure and if the teacher has taught within that
area of certification/licensure within the last four (4) years, teachers meeting these
qualifications on the priority list will be offered a vacancy before outside applicants are
considered. If a teacher is cerificated/licensed for the vacant position but has not
taught in that certification/license in the last four (4) years, he/she shall be considered
as an applicant for the vacant position and will be interviewed for same.

6.0607 If a teacher refuses an offered vacancy, his or her name shall be removed from the
priority list and the Board's obligation hereunder terminated.

6.0608 The Board has fulfilled its responsibility herein by sending a written notice of vacancy to
a teacher on the list by cerified mail at the last address left by the member.
Unclaimed, refused, or non-deliverable notices, as well as failure to respond within ten
(10) days of the posting of the notice, shall constitute refusal of vacancy.

6.0609 The Reduction in Force provisions of this Contract shall supersede and replace the
Reduction in Force provisions of the Ohio Revised Code 3319.17 in which it is in
conflict.

6.0610 All teachers shall be considered comparable until the conclusion of the 2018-2019
school year.

6.07 LIAISON COMMITTEE

The President and Vice President of the Association and the Superintendent shall meet once a
month to discuss matters of concern to the Association on a district-wide basis. Additional
meetings may be requested by either party and shall be held with the consent of the other.

6.08 BUILDING LEVEL COMMUNICATION

At the request of the Association’s building representative who shall be a teacher assigned to teach
at the building, the principal shall meet with him/her once a month and discuss teacher concerns at
that building. Additional meetings may be requested by either party and shall be held with the
consent of the other.

6.09 PARENT/TEACHER CONFERENCE

Parentiteacher conferences shall be held once in each semester as determined jointly by the
Administration Calendar Committee with approval of the Board of Education.
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6.10 EVALUATION INPUT

6.1001

6.1002

6.1003

6.11

6.1101

6.1102

In the event the Board is considering a change in the evaluation instrument, a
committee will be formed of teachers and administrators who will study and make
recommendations to the Board with regard to changes under consideration.

The Board will consider the recommendations provided which will not be binding upon
the Board and the Board shall make those revisions it deems best in its sole discretion.

Accommodations may be made for teachers on scheduled sick leave, FMLA or child
care leave which may result in the performance of any of the observations andfor
evaluations outside of the time period sel forth in ORC 3319.11 and 3319.111.
Regardless of the above, the teacher and the evaluator may mutually agree to waive
the evaluations and/or cbservations due to the scheduled leave.

SEQUENCE OF INDIVIDUAL CONTRACTS

The length of limited contracts offered to teachers will be as follows, unless the teacher
is non-renewed:

A First year — one year

B. Second year - one year
C. Third year — one year

D. Thereafter — two (2) years

The Board may give a one (1) year contract after the third year based upon
performance deficiencies documented through the evaluation process. The
administrator performing the evaluation shall provide assistance to the teacher to help
improve the deficiencies (i.e., mentoring with another teacher, opportunities for
professional growth, observation of other teachers, etc.).

Qualifications for Continuing Contract are determined by Ohio Revised Code Sections
3319.08 and 3319.11. However, any teacher eligible for Continuing Contract at the
expiration of his/her limited contract must provide written notice to the building principal,
on or before October 1, that upon the expiration of his/her current limited contract, the
teacher will be eligible and meet all qualifications for a Continuing Contract. Failure to
notify the principal in writing prior to October 1, in the year of the expiration of the
teacher's limited contract shall result in the teacher receiving a one year limited
contract. This contract shall not be considered an extended limited contract pursuant
to the requirements of the ORC 3319.11. Upon completion of the one year limited
contract, the Board shall consider the staff member for continuing contract status.
Failure to provide this notification may constitute a waiver of any claims, statutory
rights, or a continuing contract by operation of law. This provision supersedes and
replaces where applicable those requirements of the ORC Sections 3319.08 and
3319.11.

6.12 EXTENDED LIMITED CONTRACT STATUS

Teachers who have met all qualifications for a continuing contract, but have not corrected the
deficiencies documented during the evaluation process shall be notified of these continued
deficiencies in writing by the Superintendent as confirmed by the Board, on or before, May 15".
The teacher may be placed on an extended limited contract not to exceed two (2) years. If the
teacher is reemployed at the end of the exltended limited contract, he/she shall be given a
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continuing contract. This provision shall supersede and replace the process for providing an
extended limited contract pursuant to Ohio Revised Code Sections 3319.11 and 3319.111.

6.13 ELEMENTARY AND SECONDARY EDUCATION ACT (ESEA)

The parties shall identify and discuss working conditions impacted by the Elementary Secondary
Education Act.

6.14 MAINTENANCE OF TEACHER LICENSES/ICERTIFICATES

Teachers hired as of July 1, 2006 shall, as a condition of continued employment, renew and
maintain all state teacher licenses and/or certificates in effect at the time of the teacher's initial hire
date and for a period of five years thereafier.

6.15 REHIRING OF RETIRED TEACHERS

6.1501

6.1502

6.1503

6.1504

6.1505

6.15086

6.1507

6.1508

6.1509

If the Board of Education elecls to employ individuals who have retired and are
receiving benefits through the State Teachers Retirement System, the condition set
forth in this Article and only the conditions set forth in this Article shall apply to the
employment of these individuals.

Rehired retired teachers working in the district prior to April 1, 2003 shall be protected
at their current negotiated agreements and shall not be affected by the terms of this
provision.

The salary to be paid to the returning teacher shall be set between 0 years of service
and ten (10) years of service through negotiation with the teacher. Placement shall be
determined solely through negotiations between the Board and the individual and shall
not be subject to ORC 3317 or any other section of the Ohio Revised Code.

Individuals employed pursuant to this provision shall be eligible for Board of Education
insurance plans.

Teachers employed pursuant to this provision shall receive a one year limited contract
and shall not be eligible to receive a continuing coniract regardless of their years of
service or license held.

Each one year contract shall automatically expire upon the completion of the year and
it is not necessary for the Board to conduct evaluations in accordance with ORC
3319.111 or to take formal action to not re-employ the employee pursuant to ORC
3319.11 in order to terminate the employment relationship. The employment
relationship shall end upon the expiration of the contract in the same manner as a
supplemental confract.

Returning retirees are not entitied and/or not eligible to receive any severance benefits
provided by any collective bargaining agreement in effect between the parties.

In the event of a reduction in force, the re-employed teacher will not have any bumping
rights under Article 6, Section 6.06.

Such employment will not jeopardize the continuation of existing academic programs

nor result in the reduction in force of faculty employed at the commencement of each
such re-employment contract.
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Subject to these provisions, re-employed teachers are part of the bargaining unit.

Re-employed persons are eligible for sick leave accumulation commencing with the first
year of such re-employment.

Employed teachers may commence their re-employment with up to fifteen (15) days of
accumulated sick leave if said days are carried forward from their prior employer.

Pursuant to the authority provided by ORC 4117.10 and to the extent that this provision
is contrary to or in conflict with any Ohio law including, but not limited to, 3319.11, ORC
3319.111, ORC 3319.141, ORC 3319.17, Chapter 3317, ORC Chapter 3307, this
provision shall supersede and replace the statutory law of Ohio.

6.16 SUPPLEMENTAL CONTRACT REVIEW COMMITTEE

The supplemental review committee shall consist of six (6) members, consisting of three (3)
members appointed by the Association President and three (3) members appointed by the
Superintendent. The committee shall review all supplemental salaries, both academic and
athletic, to determine if upward or downward adjustments need to be made based upon
comparisons from similarly situated school districts. The committee shall also review the
number of positions and coaches. The first meeting will be held no later than September 30,
2022 and the work shall be completed no later than January 31, 2023. The final nonbinding
recommendations shall be presented to the Board of Education and the Association for
ratification. The changes would be effective beginning with the 2023-2024 school year.
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ARTICLE 7:
WORKING CONDITIONS

7.01 WORK DAY

7.0101

7.0102

7.0103

7.0104

7.0105

7.0106

The regular teacher workday shall be seven (7) hours and thirty (30) minutes in length
which shall include at least thirty (30) consecutive uninterrupted duty-free minutes for
lunch. The providing of a lunch period shall not lengthen the school day.

All members who work full-time at an elementary school and who are classroom
teachers shall be granted planning time when their pupils are being instructed by
special area teachers andfor at recess, except when it is the member's duty to
supervise the recess. Each member who works full-time at an elementary school shall
have at least two hundred (200) minutes of planning time per week.

All members who work full-time in the secondary schools and who are classroom
teachers shall have a daily planning period. This planning period shall be equivalent to
one (1) regularly scheduled class period in length.

In addition, as part of the regular school day, members may be required to attend
meetings and perform duties relating to their regular teaching responsibilities occurring
before or after the workday which cannot reasonably be scheduled during the regular
workday. These duties shall not include mandatory attendance at PTO meetings.
Attendance at open house became mandatory in the 1999-2000 school year.
However, the Superintendent may exempt teachers with reasonable excuses or
conflicts.

Members shall be required to attend no more than ninety (90) minutes of faculty
meetings a month which occur outside of the regular workday.

A committee of teachers shall meet with the building principal prior to each school year
to address building concerns about continucus minutes of plan per student day. The
goal of the committee shall be to achieve continuous minutes of plan time per student
day for members of the bargaining unit.

7.02 WORK YEAR

The teacher work year shall be one hundred eighty-four (184) days in length. Two (2) days shall
be parent conference days, one (1) day shall be a teacher workday and two (2) days shall be in-
service days. The teacher workday shall be equitably divided so that one-half (1/2) is for meetings
and one-half (1/2) is for teachers to work in their classrooms.

7.03 ASSISTANCE WITH PHYSICALLY DISABLED STUDENTS

The Board shall make a reasonable effort to provide personnel other than bargaining unit members
to assist with the needs of physically disabled students who require special/ extraordinary medical
services and/or mobility assistance.

7.04 CALAMITY DAY

7.040

All employees shall be required to make up any calamity days beyond seven (7) in a
contract year. These make-up days may or may not involve the attendance of students.
if a make-up day(s) is deemed necessary by the Superintendent then a make-up
schedule will be developed by the Superintendent and communicated to both the Board
and Teachers Association.
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In the event that teachers are required to report on a day that school is cancelled for
students, teachers shall not be required to report until 10:00 a.m. and shall end their work
day at 3:00 .m. Teachers will not be required to report to work if there is a Level 2 or 3
snow emergency ordered in Clermont County, or the township, city or community in
which the teacher resides. In the event there is a Level 2 or 3 snow emergency in the
teacher's area of residency, and not in Clermont County, the teacher shall make
arrangements with his/her principal to make up the time.

On days when the opening of school is delayed, teachers will be required to report to
work fifteen (15) minutes prior to the student arrival time.

Individuals on a previously approved paid leave when an entire school day is canceled

due to a calamity shall not be charged time from his/her eligible leave for that calamity
day.
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ARTICLE 8:
FRINGE BENEFITS

Beginning with the start of the school year and throughout the Contract, the Board of Education shall
provide the following fringe benefits for each member of the bargaining unit requesting same:

8.01 HOSPITALIZATION, MEDICAL & DENTAL INSURANCE

8.0101 The Board shall provide the medical insurance plan offered by the Clermont County
Health Consortium paying ninety percent (90%) of both the single and family premiums.
The Board will establish a Section 125 program.

8.0102 The Board shall provide the Clermont County Health Consortium dental plan and
contribute ninety percent (90%) of the premium.

8.0103 Employees who start employment with the District after July 1, 2016, will receive the
health and dental insurance plans offered by the Clermont County Health Consortium
with the Board paying eighty-five percent (85%) of both single and family premiums.
The Board will establish a Section 125 Plan.

8.02 TERM LIFE INSURANCE

The Board shall provide fifty thousand ($50,000.00) dollars of term life insurance for each member
of the bargaining unit. Such insurance shall include provisions for double indemnity in the case of
accidental death and disability coverage benefits. Individual members of the bargaining unit may
purchase additional amounts of coverage from the carrier through payroll deduction.

8.03 FREE ADMISSION TO SCHOOL ACTIVITIES

Bargaining unit members shall have a family pass for the staff member and their immediate family
in their household to all school related activities and functions for which an admission is charged
and which are held on Board premises.

8.04 AUTOMATIC CHECK DEPOSIT

All employees shall be required to enroll in an automatic direct deposit of employee paychecks
program.

8.05 TUITION FREE ATTENDANCE AT GOSHEN FOR CHILDREN OF TEACHERS

Teachers who are not residents of the Goshen Local School District but who wish their children to
attend the Goshen Local Schools shall, upon request prior to August 1, be permitted to enroll their
children in the Goshen Local Schools based on the District’s criteria used to determine eligibility for
open enrollment, excluding the provision requiring students to live in contiguous districts. Any
teacher's children currently attending Goshen Local Schools, along with any and all siblings of
those children, shall be grandfathered under the tuition free attendance policy as stated in the
Collective Bargaining Agreement dated August 1, 2003 — July 31, 2006. New hires must notify the
Board in writing by October 1.

8.06 TUITION REIMBURSEMENT

8.0601 The Board shall agree to commit an amount of at least fifty thousand dollars
($50,000.00) annually to be utilized for college course tuition reimbursement.

8.0602 A teacher shall be reimbursed up to two thousand dollars ($2,000.00) per year for
course work taken from July 1 to June 30 on a graduate or post-baccalaureate level.
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B.0G03 The course work must be with an accredited college or university and must be

approved by the Superintendent prior to teacher attendance to be eligible for
reimbursement.

8.0604  The course work must be in one of the following:

A. The teacher's field of certification/license.

B. Course work to maintain/fupgrade certification/license.
C. In the field of education or technology.
D

In other course work areas as approved in advance at the Superintendent's
discretion.

E. The teacher must request reimbursement pursuant to this provision within forty-
five (45) days after the university college presenis its grades and within said time
frame must present proof of earned credit of a grade B or better (pass in a
pass/fail course) in order lo receive reimbursement. Grades/ transcripts must be
submitted no later than June 30" in order to receive reimbursement on July 15%.

F. Reimbursement shall be paid on a pro-rata basis annually on July 15%, the amount
of fifty thousand dollars ($50,000.00) or more shall be divided equally among
those teachers eligible to receive reimbursement, with the exception that no
teacher shall receive more than two thousand dollars ($2,000.00) annually in
tuition reimbursement.

G. In order to be eligible for tuition reimbursement provisions of this agreement, a
teacher must be employed with the Goshen Local School District Board of
Education for at least one year prior to participation in the plan. Additionally, a
teacher must also be employed on a regular basis by the Goshen Local School
District Board of Education both during the year the courses are taken and
completed and during the time reimbursement is made.
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ARTICLE 9:
COMPENSATION

9.01 SALARIES

9.0101 Effective August 1, 2022, a new salary schedule will be implemented and $2,000 paid
by Seplember 30, 2022,

Effective August 1, 2023, the base salary shall be increased by one percent (1.00%).
Effective August 1, 2024, the base salary shall be increased by one percent (1.00%).

9.0102 The supplemental salary schedule shall increase the same percentages as the base
salary with the following experience scale in the Goshen district being implemented:

22/23 - 4.6%
23/24 - 1%
24/25 - 1%

0 — 2 years experience within sport or activity = current salary
3 — 6 years experience within sport or activity = 5%

7 — 9 years experience within sport or activity = 10%

10 + years experience within sport or activity = 15%

9.02 TRANSPORTATION ALLOWANCE

All cerificated employees required to travel routinely as part of their Contract duties shall be
reimbursed monthly at the applicable IRS reimbursement per mile for the use of their personal
automobile. The Superintendent will recommend to the Board the personnel entitled to the
transportation allowance. In no event shall employees be reimbursed for routine commuting
between home and schoaol.

9.03 EMERGENCY SUBSTITUTE COMPENSATION

In the event any teacher is assigned to take another teacher's students or any portion of another
teacher's siudenis when the teacher is on his/her planning period or is without student contact
time, the teacher shall be paid twenty-five dollars ($25.00) per period for each assignment.

In the event the administration, at its discretion, divides students among primary and elementary
teachers as a result of a teacher absence, the administration shall, when possible, divide those
students equally among the teachers at grade level. Elementary and primary teachers shall be
compensated pro rata based on the Goshen substitute teacher's rate when receiving additional
students. Teachers who use their individual plan time for IEP meetings will receive the internal
substitute rate for attendance at said meetings.

9.04 SEVERANCE PAY AT RETIREMENT

9.0401 Upon retirement from the district and the Board's receipt of the member's written
confirmation of eligibility for and pending payment of benefils from the State Teachers
Retirement Fund (STRS), member shall receive severance pay from the Board in an
amount equal to twenty-five percent (25%) of his/her unused accumulated sick leave
up to a maximum of fifty-six (56) days of severance pay.

9.0402 Severance pay must be requested by that member no later than three hundred sixty-
five (365) days following the member's last day of employment with the district.
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9.05 SUPER SEVERANCE

9.0501

9.0502

9.0503

In the event an employee resigns his/her employment with the Board for retirement
purposes effective the end of the work year that he/she first becomes eligible to retire
through the State Teachers Retirement System, he/she shall receive a lump sum
payment of fifty percent (50%) of his/her accumulated but unused sick leave. Payment
of such severance shall be at the employee’s daily rate of pay at the time of retirement
excluding supplemental salaries. Any employee who elects nol to resign his/her
employment with the Board at the end of the work year in which he/she first becomes
eligible to retire through the State Teachers Retirement System shall forfeit his/her right
to any payment pursuant to this provision and shall be entitled to severance pay
pursuant to Section 9.04 of this Contract upon retirement.

Payment pursuant to this provision shall be made in two (2) equal installments as
follows:

A. The first payment shall be made within fifteen (15) days of the Board Treasurer's
receipt of written confirmation from STRS that the employee is retired and
receiving STRS benefits.

B. The second payment shall be made the following January.

C. In the event an employee requests that this benefit be paid in one (1) payment,
the Board may do so at its sole discretion.

ELIGIBILITY
Eligibility to retire shall be as defined by the Stale Teachers Retirement System as set

forth in the chart contained in this section entitled “Eligibility Requirements for
Unreduced Benefits".

Eligibility Requirements for Unreduced Benefits

For Retirement Minimum Age and Years of
Between: Service:
Any age and 30 yrs.; or age 65 and
Until 7/1/2015 5 yrs.

Any age and 31 yrs.; or age 65 and
8/1/2015-T11/2017 5 yrs.
Any age and 32 yrs.; or age 65 and
8/1/2017-7/1/2019 5 yrs.
Any age and 33 yrs.; or age 65 and
8/1/2019-7/1/2021 5 yrs.
Any age and 34 yrs.; or age 65 and
8/1/2021-7/1/2023 5 yrs.

9.06 STRS PICK-UP

9.0601

9.0602

Effective with ratification of the Contract, the Board agrees to annuitize each member’s
total contribution to State Teachers Retirement System by deducting that amount
before each member is paid. The procedure shall be as follows:

The Board shall designate each teacher's mandatory contribution to the State Teachers
Retirement System of Ohio as “picked up” by the Board although they shall continue to
be designated as employee contributions. The amount of the employee's income
reported by the Board as subject to federal and state income tax shall be the
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employee’s total gross income reduced by the then current percentage amount of the
employee’s mandatory STRS contribution. No employee's total salary shall be
increased by such "pick-up”, nor shall the Board's total contribution to the STRS be
increased thereby. There shall be no increased cost to the Board, except
administrative costs necessary to implement this program.

9.0603 This pick-up plan is to be effective upon ratification of the Contract by the parties, with
implementation for the pay following the above aclion of the parties. If there is an
adverse determination by the courts, this pick-up provision shall be null and void.

9.0604 The members of the bargaining unit acknowledge that the Board is not liable as the

result of the implementation of this program and that the employees shall assume any
liability as the result of an adverse ruling by the Internal Revenue Service.

9.07 PAY PERIODS

Pay periods shall be defined as the 15" and 30" of each month. A total of twenty-four (24) pays
shall occur during the calendar year.

9.08 COMPENSATION FOR TUTORING

Teachers shall be compensated twenty-five dollars ($25.00) per hour for tutoring.
9.09 NEW HIRE PLACEMENT ON SALARY SCHEDULE

The Superintendent may place a newly hired experienced employee at a level on the salary
schedule comparable to their salary and experience in another district as agreed to by the
Superintendent and employee. No less than step 5 for individuals with previous Goshen
experience.

9.10 HORIZONTAL PLACEMENT ON SALARY SCHEDULE

Salary increases for additional semester and/ar quarter hours shall be limited to the start of the
school year

A. The official transcript indicating the completion of the courses must be filed by
September 1.

If the hours or degree have been earned by September 1 and the transcript has been ordered but
not received, official alternate evidence (letter from university, copy of actual degree or other
suitable document) may temporarily substitute for the transcript for up to sixty (60) days.

All credit to be accepted for horizontal placement/advancement on the salary schedule must meet
the following criteria:

A, Credit must be from an accredited university or college. The credits must be from
an institution that would be recognized as acceptable by the State Department for
Teacher Certification; and

B. Course work must be in the area of professional education as defined in the
regulations for teacher cerlification in Ohio; or,

C. Course work is in the area of certification for which the person is presently certified;
ar,
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Course work is in an area of certification for which the member is pursuing a
planned program toward additional certification (the planned program must be
verified by the college or university advisor); or,

Course work has been approved in advance by the Local Professional
Development Committee as being pertinent to the member's improvement as a
teacher in the District.
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ARTICLE 10:
FAIR SHARE FEE

The parties understand that this Article is contrary to law in accordance with the Janus decision. If,
in the future, Fair Share becomes legally permissible, this Article will regain full force and effect.

10.01 PAYROLL DEDUCTION OF FAIR SHARE FEE

The employer shall deduct from the pay of members of the bargaining unit who elect not to become
or not to remain members of the Goshen Education Association a fair share fee for the
Association's representation of such non-members during the term of this contract. (No non-
member filing a timely demand shall be required to subsidize partisan political or ideclogical
causes not germane to the Association's work in the realm of collective bargaining.)

10.02 NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE

Notice of the amount of the annual fair share fee, which shall not be more than 100% of the unified
dues of the Association, shall be transmitted by the Association to the Treasurer of the Board on
nor about September 15 of each year during the term of this contract for the purpose of
determining amounts to be payroll-deducted, and the employer agrees to promptly transmit all
amounts deducted to the Association.

10.03 SCHEDULE OF FAIR SHARE FEE DEDUCTIONS

A. All Fair Share Fee Payers
Payroll deduction of such annual fair share fees shall commence on the first pay date
which occurs on or after January 15 annually. In the case of unit employees newly hired
after the beginning of the school year, the payroll deduction shall commence on the first
pay date on or after the later of:
1. Sixty days employment in a bargaining unit position or
2. January 15.

10.04 TRANSMITTAL OF DEDUCTIONS

The employer further agrees to accompany each such transmittal with a list of the names of the
bargaining unit members for whom all such fair share fee deductions were made, the period
covered, and the amounts deducted for each.

10.05 PROCEDURE FOR REBATES

The Association represents to the employer that an internal rebate procedure has been established
in accordance with Section 4117.08(C) of the Revised Code and that a procedure for challenging
the amount of the representalion fee has been established and will be given to each member of the
bargaining unit who does not join the Association and that such procedure and notice shall be in
compliance with all applicable state and federal laws and the Constitutions of the United States and
the State of Ohio

10.06 ENTITLEMENT TO REBATE

Upon timely demand, non-members may apply to the Association for an advance reduction/rebate
of the fair share fee pursuant to the internal procedure adopted by the Association.
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ARTICLE 11:
CONCLUSION

11.01 PROVISIONS CONTRARY TO LAW

11.0101  If any provision(s) of this Contract is/are determined to be contrary to law, the
provision(s) shall be deemed null and void to the limits prescribed by law, with the
remaining provisions to stay in effect.

11.0102 In the event a provision of this Contract is determined to be contrary to law, at the
request of either party, negotiations shall begin with regard to the provision of the
Contract determined to be contrary to law, Negotiations shall be conducted in
accordance with the negotiations procedure set forth in this Contract.

11.02 COMPLETE AGREEMENT

11.0201 This agreement constitutes the sole and complete agreement between the parties
hereto and supersedes and controls over all prior agreements, written or oral, between
the parties. The parties acknowledge that during the negotiations which resulted in this
agreement, each of them had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opporiunity are set forth in this agreement.

11.002 Therefore, the Board and Association, for the life of this agreement, each voluntarily
and ungualifiedly waives the right, and each agrees that the other shall not be
obligated, to bargain collectively with respect to any subject or matter referred to or
covered in this agreement, or with respect to any subject or matter not specifically
referred to or covered in this agreement, including any subject or matter which could
have been collectively bargained but which was either not discussed in negotiations or
which, if discussed, was not included in this agreement.

11.03 DURATION OF CONTRACT

This Contract shall become effective on August 1, 2022 upon its ratification and shall expire July
31, 2025.

11.04 EXECUTION OF CONTRACT

This Contract is executed by the parties on the _{ ﬁ day of ,j {g{&{ , 2022,

FOR THE ASSOCIATION;

Association Tregstirer
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APPENDIX B-1 SUPPLEMENTAL SALARY SCHEDULE

BASE YEAR
SUPPLEMENTALS

ECALE - Years Experience
0-2
36
T3
10+

POSIMION
Athletic Director

Athletic Director - Asst.

Football - Head Varsity

Football - Asst. 1

Football - Asst. 1

Football - Asst. 1

Football - Asst. 1

Foothall - Asst. 1

Football - Asst. 2

Football - Assl. 3

Football - Asst. 3

Football - Head 7th Grade

Football - Head 8th Grade

Football - Assl. 4

Football - Asst. 4

Football - Cheerleading Head Varsity
Football - Cheerleading Asst 1
Football - Cheerleading Asst 1
Football - Cheerleading - Tth Grade
Football - Cheerleading - 8th Grade
Baskatball - Boys Head Varsty
Basketball - Boys Asst. 1
Basketball - Boys Asst 2
Basketball - Boys Asst.3
Basketball - Girls Aset. 3
Basketball - Girls Head Varsity
Basketball - Girls Asst. 1
Basketball - Girls Asst. 2
Basketball - Boys Tth. Grade
Basketball - Boys Bth. Grade
Bﬂstﬂhﬂ Girls 'ﬂl‘r Grade
Basketball - Girls mh Grade

Basketball - Cheerleading Head Varsity

Basketball - Cheerleading Asst. 1
Basketball - Cheerleading Asst. 1

Basketball - Cheerleading - Tth. Grade
Basketball - Cheerleading - Gth. Grade
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Cument Salary

Increase 5%

Increase 10%

Increase 15%

2022-2023 2023-2024

T TTD 7,847
3 sa:u 3,918
7.048 7,119
4,359 4402
4,359 4402
4 359 4,402
4,359 4402
4,359 4,402
3,680 35918
3200 3332
3,209 3332
2814 2,842
2,624 2.650
2,115 2,136
2,115 2,136
2 520 2,545
2,056 2017
2,056 2,017
2.056 2017
2,056 2077
7,049 7,119
4,359 4402
3,979 4,019
3481 3516
3481 3516
7,049 7119
4,359 4402
3,979 4,012
2814 2,842
2814 2.842
2814 2,842
2814 2,842
2,520 2,545
2,056 2,077
2,056 2,077
2,056 2017
2 056 2,017

7,926
3.958
719
4,446
4,446
4,446
4 446

3.958
3,365
3,365
2,870

2,158
2,158
2,570
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POSITION 20222023 2023-2024 20242025

Band Auxiliary Fall 1,903 1,922 1,941
Band Awdliary Winter 1,503 1 522 1,841
Volleyball - Head Varsity 3122 3,759 379
Volleyball - Asst 1 2,262 2,285 2308
Volleyball - Agst 2 1774 1,792 1,810
Volleyball - Girls Bth. Grade 1,861 1.879 1,898
Volieyball - Girls Tth. Grade 1,861 1,879 1,898
Baseball - Head Varsity 3,933 3972 4,012
Baseball - Asst. 1 2,381 2405 2,429
Baseball - Asst 2 1,776 1,794 1812
Softball - Head Varsity 3,933 3,972 4012
Softball - Asst 1 2,381 2,405 2479
Softball - Asst 2 1,776 1,794 1812
Track - Head Varsity Boys/Girls 4,172 4,214 4,256
Track - Asst. 1 2.381 2405 2429
Track - Asst. 1 2,381 2,405 2429
Track - Asst. 1 2,381 2405 2428
Track - Boye Tih. & Bih. Grade 1,861 1,879 1,898
Track - Girls Tth. & 8th. Grade 1,861 1,879 1.898
Tm:ll: 7-8 Grade Elny't Asst 2 1,861 1.879 1,898
Track 7-8 Grade Giris Asst 2 1,861 1,879 1,896
Cross Cwmy Head Varsity Boys/Gils 2,539 2,564 2,590
Cross Courtry 7/8 - Girls & Boys 2,539 2,564 2,590
Wrestling - Head Varsity 5,413 5467 5,622
Wrestling - Asst. 1 4,117 4,158 4200
Wrestling - Tth. & 8th. Grade 2,814 2,842 2,870
Soccer - Head Varsity Boys 3,880 3,918 3,958
Soccer - Boys Asst 1 2408 2432 2456
Soccer - Head Varsity Girls 3,880 3918 3958
Soccer - Girls Asst 1 2408 2432 2 456
Golf - Head Varsity 2539 2,564 2 580
Golf - Asst. 1 1,978 1,996 2016
Tennis - Boys (Spring) 3.032 3,063 3,093
Tennis - Girls (Fall) 3.032 3,063 3,083
Annual Advisor - H.S. 2322 2345 2,368
DmnuAdﬂWr 3,155 3,166 38
Senior Class Sponsor 1,410 1424 1438
Junior Class Sponsor 281 2,842 2,870
Sophomore Class Sponsor 1,410 1,424 1438
Freshman Class Sponsor 850 859 B&T
Studert Council - High School 2,398 2422 2447
Sm:hm Cﬂuru:ﬂ Middle School 1410 1424 1438
Naima!r Heonor Smuy High School 1,297 1,310 1323
National Honor Society - Middle School 1,507 1,522 1538
Yearbook Middle School L] 744 751
Academic Coach 1,742 1,759 1777
Band Director 6,231 6,293 6,356
Asst. Band Director 3,950 3,989 4,029
Power of Pen - Tth Grade w7 927 936
Power of Pen - Bth. Grade 917 927 938
Weight Room Supendsor 4,739 4.T8T 4,835
Random Acts of Kmdness Sponsor 1,495 1510 1,525
Girls Bowling 1,216 1,229 1,241
Boys Bowling 1216 1229 1241
Show Choir 2,681 2,708 2735
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MEMORANDUM OF UNDERSTANDING
BETWEEN GOSHEN EDUCATION ASSOCIATION

AND THE GOSHEN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION

This Memorandum of Understanding is entered on this ﬂﬁ day of

FQQ £ 2022, by and between the Goshen Education Association (hereinafter

the "Goshen EA") and the Goshen Local School District Board of Education (hereinafter
the “Board of Education”).

WHEREAS, Goshen EA and the Board of Education are parties to a collective
bargaining agreement the effective dates of which are August 1, 2022 through July 31,
2025 (hereinafter referred to as the “Agreement”); and

WHEREAS, the Ohio Teacher Evaluation System (hereafter referred to as
OTES) and the Ohio School Counselor Evaluation System (hereafter referred to as
OSCES) is different from the current evaluation procedure contained in the Agreement.

IT IS NOW, THEREFORE, AGREED as follows:

1.

The OTES/OSCES model shall be the instrument approved and provided by
the Ohio Department of Education. The Board of Education shall utilize
eTPES for all evaluations for teachers/school counselors engaged in
instruction for at least fifty percent (50%) of the time providing
content-related student instruction.

For other bargaining unit members not meeting the above definition, the
Board of Education shall utilize the model that is currently in use for the
evaluation of those members.

The timelines and procedures for evaluations for OTES/OSCES evaluated
teachers shall be as set forth in Ohio Revised Code sections 3319.111 and
3319.112.

All evaluators of OTES/OSCES teachers shall be licensed administrators
employed by the Board of Education, on a district administrator contract,
who have been credentialed through the Ohio Department of Education. If &
teacher believes he/she has received unsatisfactory results by evidence
placed in the OTES/OSCES rubric at the end of each observation cycle and
is being evaluated by district administration other than their principal or
assistant principal, the teacher may request a meeting with the building
principal within 5 days of the post observation conference to request that an
evaluator in their building be assigned to complete any remaining
observation cycles for the current school year.

Walk throughs shall be utilized for OTES teachers and OSCES counselors.
The walk throughs shall be documented through eTPES. Walk throughs
may be used for non-OTES evaluated members;, however, they shall not
become part of the evaluation.



10.

GOSHEN EDUCATION ASSOCIATION MASTER CONTRACT
Effective August 1, 2022 to July 31, 2025

The number of observations for each evaluation for OTES/OSCES teachers
shall be as set forth in Ohio Revised Code sections 3319.111 and 3319.112,
except in an agreed to provision set forth in board policy GCN-1, where a
third observation can be waived by the superintendent/designee. A pre-
observation conference shall be held before each formal observation. A
post-observation conference shall be held after every formal observation
within ten (10) school days.

The Student Growth Measures, and the percentages for use of each
Student Growth Measure, shall be determined in consultation with the
District Evaluation Team. The District SLO team shall develop procedures
for approval of Student Learning Objectives consistent with Board policy
and state law. Both teams will be comprised of representatives of district
administration and members of the bargaining unit.

The student growth measures portion of the OTES/OSCES evaluation
system will not be used in any respect for the purpose of making decisions
relating to the retention, removal or reduction of bargaining unit members
during the term of the current collective bargaining agreement. Student
growth measures may be considered as a factor in promotion decisions, but
shall not be the sole factor.

All other provisions of the Agreement will remain current contract language.

This Memorandum shall become effective upon ratification by the Board and
Association. The terms of this memorandum will expire with the current
collective bargaining agreement on July 31, 2021 or superseded by a
subsequent memorandum of understanding or other agreement.

GOSHEN LOCAL SCHOOL GOSHEN EDUCATION ASSOCIATION
DISTRICT BOARD OF EDUCATION

FOR THE ASSOCIATION

E President GEA Presidéat+—"

G lr3/22 b/ 2>

Date W Date

Superintendent

6 /13 /22

Date
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MEMORANDUM OF UNDERSTANDING

This Agreement made on this day of , 2022 by and
between the Goshen Local School District Board of Education, Clermont County, Ohio,
hereinafter referred to as the “Board” and the Goshen Education Association, Clermont
County, Ohio, hereinafter referred to as the "Association”.

WHEREAS, the Board and the Association are parties to a Collective Bargaining
Agreement (hereafter the “Agreement”); and,

WHEREAS, the Agreement does not address stipends for Association Officers;

and,

WHEREAS, the parties agree that the stipends should follow ordinary payroll
guidelines including deductions for taxes and STRS.

IT IS NOW, THEREFORE, AGREED as follows:

1.

Upon written request by the Association to the Director of Human
Resources, the following Officers shall be paid an annual stipend by the
Board in the amounts listed below. One half (1/2) of the stipend shall be
paid to officers by December 15". And the remaining one half (1/2)
thereof shall be paid to said Officers by June 15™.

President - a stipend in an amount equal to the total cost of annual
unified dues.

Vice President — a stipend in an amount equal to 0.25 times the cost of
annual unified dues.

Negotiations Chairperson - during the year leading up to and including
negotiations year, a stipend in an amount equal to the total cost of annual
unified dues.

Secretary — a stipend in an amount equal to the 0.25 times the cost of
annual unified dues.

Treasurer — a stipend in an amount equal to 0.5 times the cost of annual
unified dues.

The Board shall deduct/withhold all applicable federal, state, and city
income tax, and the total cost of STRS contributions from said stipends.

The Association shall reimburse the Board for the cost of the stipends,
including the Board's share of payments to STRS and Medicare. Payment
will be sent from the Association to the Board two weeks prior to the pay
date.
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4. This Memorandum of Understanding shall expire on July 31, 2025.

5. The Board, Employee and Association further acknowledge, agree and
understand that upon expiration of this agreement, nothing contained
herein shall be construed or utilized as “past practice” or “precedent
setting” in any related or unrelated, current or future grievance, arbitration,
litigation or matter of contract interpretation involving the Board and the
Union.

For the For the
GOSHEN LOCAL SCHOOL DISTRICT GOSHEN EDUCATION ASSOCIATION

BOARD OF EDUCATION

47



GOSHEN EDUCATION ASSOCIATION MASTER CONTRACT
Effective August 1, 2022 to July 31, 2025

MEMORANDUM OF UNDERSTANDING
GEA Emergency Leave

This Agreement made on this st day of August 2022 by and between the Goshen Local School
District Board of Education, Clermont County, Ohio, hereinafter referred to as the “Board” and the
Goshen Education Association, Clermont County, Ohio, hereinafter referred to as the “Association™.

WHEREAS, the Board and the Association have agreed to participate in an emergency leave fund;
Now, therefore, the parties agree that:

Purpose: The purpose of an Emergency Leave Fund is to donate additional days to a teacher who has
experienced an accidental catastrophic injury, non-elective surgery, or serious illness to him/herself or
his/her spouse or dependent minor child and has exhausted all personal leave days, accumulated sick
leave, advancement of sick leave and is not eligible for disability retirement under STRS. The
Emergency Leave Fund may not be used for maternity/paternity leave following a routine pregnancy.

Process:
If a bargaining unit member, his/her spouse, or minor child(ren) has a catastrophic illness or injury or
if there is a death of a spouse or minor child, and the member has exhausted his/her sick leave, he/she
may apply to the Emergency Leave Committee to receive donations of sick leave from other
bargaining unit members.

*» The Association has developed rules and procedures for the Emergency Leave Committee

including timelines for processing applications, notification to bargaining unit members of the
request for donation of leave, written forms with signatures for making donations of sick leave,
and timelines for making donations of sick leave in response to applications.

¢ The Emergency Leave Committee shall not consider any applications for Emergency Leave
until such rules are finalized and provided to the Superintendent (for notification purposes
only).

* The rules of the Emergency Leave Committee shall be applied consistently. Consideration of
applications for emergency leave must be conducted in a non-discriminatory manner in
accordance with Board nondiscrimination policies. Failure to comply with nondiscrimination
policies will result in the suspension of the Emergency Leave Bank.

# At the beginning of each school year, the Executive Board will solicit E.L.F participation from
the bargaining unit members using a participation form.

o The Association Executive Board shall notify the Treasurer’s office in writing of the teachers
who opted into the ELF and in each instance to whom the donations should be credited.

Each opt-in member will donate 1 day to start, with the total donation not to excced 60 days.
Donated days will be for the current school year and will not be carried over school year to
school year. A new application must be completed if the emergency leave event carries over
nto a new school year.

# Donations are voluntary, uncompensated, and irrevocable.

A member who has applied for and been recommended for disability by an STRS physician
may not apply for days to extend the date of eligibility for disability.

¢ [fapproved E.L.F days will not be provided until the applicant has exhausted all personal leave
days, accumulated sick leave, advancement of sick leave (per contract)
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Emergency Leave Committee Responsibilities:

Emergency Leave Committee is composed of 5 GEA members, one member from cach building + 1
GEA Executive Committee Member shall oversee the functions of the Emergency Leave Fund,
including the approval and/or disapproval of all requests in accordance with the rules developed by the
Association and in accordance with Board nondiscrimination policies. The decisions of this committee
shall be final and shall not be subject to the grievance procedure, Service on the Emergency Leave
Committee is voluntary/uncompensated and shall not interfere with performance of regular job duties.

The Association agrees to indemnify the Board for any cost, expense, or other liability that the Board
might incur as a result of action taken or not taken by the Emergency Leave Committee.

The Board, Employee and Association further acknowledge, agree and understand that nothing
contained herein shall be construed or utilized as “past practice” or “precedent setting” in any related
or unrelated, current or future grievance, arbitration, litigation or matter of contract interpretation

involving the Board and the Association,

This MOU will expire on July 31, 2025

F EDUCATION PRESIDENT
GOSHEN LOCAL SCHOOL DISTRICT

A

GOSHEN EDULZTION ASSOCIATION
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GEA
Emergency Leave Procedures

The Emergency Leave Fund is to provide additional day(s) of sick leave for members of the bargaining
unit who are full-time employees of Goshen Local School District who experience catastrophic illness,
personal accidental injury, non-elective surgery, or other serious illness who are currently out of sick
leave, vacation/non-duty days, and personal leave.

® The Bargaining Unit Member notifies the association (president or building rep) of their
intention to apply for the Emergency Leave Bank
¢ The member receives the application from the building rep or president within 24 hours.
¢ The member completes the application and gives it to the building rep or association president.
» The Committee convenes ASAP to make a decision (by majority-rule voting of the 5
committee members) of “Approved” or “Denied” based upon the information provided and the
criteria set forth in the MOU.
o If approved, the committee writes a summary of the need, to be shared with bargaining
unit members who opted into the E.LLF and the district treasurer's office within 24
hours of the committee’s decision.

® The committee will keep track of donations in conjunction with the District
Treasures office

m The treasurer and payroll department will use | day at a time from the list of
opt-in members and notify them when their donated days are utilized.

m  The E.L.F. will begin with one day from each contributing staff member. When
the fund is depleted below 25 days, each member will be assessed one additional
day. The Executive Board shall be responsible for notifying certificated
personnel of each assessment period.

If denied, a member of the Emergency Bank Committee will contact the member within 24 hours to
provide an explanation for the denial of Emergency Sick Bank access.

The Emergency Bank Committee
e The committee will be composed of 5 GEA members

¢ One member from each building + 1 GEA Executive Committee Member

e The committee will be on a volunteer basis (solicited during the first PD days in the beginning
of the school year) If more than one volunteer arises for a building, a representative will be
chosen at random by the GEA Executive Committee.

¢ If there are no volunteers from a building, a GEA building rep will fulfill the role.

¢ The committee is re-selected at the beginming of each school year.

50



GOSHEN EDUGATION ASSOGIATION MASTER CONTRAGT
Effective August 1, 2022 to July 31, 2025

EMERGENCY LEAVE FUND PARTICIPATION FORM

I wish to participate in the GEA Emergency Leave Fund. | understand that one day of sick leave will
be deducted from my accumulated total and that I may be assessed af a later time for additional days. 1
also understand that I am eligible to benefit from the Emergency Leave Fund if and when there is a
need and the proper procedures set forth are followed.

I do not wish to participate in the E.L.F. and fully understand that I will not be eligible for any
benefits derived from this fund.

The E.L.F. will begin with one day from each contributing staff member. When the fund is depleted

below 25 days, each opt-in member will be assessed one additional day. The Executive Board shall be
responsible for notifying certificated personnel of each assessment period.

This form must be returned to the GEA Building Representative as soon as possible, but no later than
October 12,

Printed Name Date

Signature

Please submit this request to the GEA Building Representative :

You can either mail or electronically scan this document with your signature and date and email
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Emergency Leave Bank Application

Employee’s Name: Today’s Date:

Building: Position:

Beginning Date for Leave:

Expected Date of Return:

The employee Request Form and the physician’s documentation (FMLA) must be turned in prior to the
leave for consideration.
¢ Every time of said leave or extension of the leave, the employce will need to turn in additional
Physician Verification documentation (FMLA) and Employee Request Forms.
s If an employee has multiple surgeries or treatments, that employee must turn in forms for each
surgery(s) or treatment(s). This must be tummed in prior to any treatment or surgery.
e The decision of the Executive committee is final.

I believe my illness/condition or treatment to be considered catastrophic or serious health condition
outlined by the Emergency Leave Fund Policy:

‘What is the catastrophic illness/serious health condition?

Please describe the nature of the condition/treatment and the need for leave?
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s [ certify that the above information is a true and accurate account of my need for assistance.

¢ [ understand if approved I will not be provided any E.L.F days until I have exhausted all
personal leave days, accumulated sick leave, and advancement of sick leave (per contract)

& [ am not cligible for disability retirement under STRS.

e [ understand that The Emergency Leave Fund may not be used for maternity/paternity leave
following a routine pregnancy.

Employee’s Name: Date:
Signature: Contact phone #
Committee Use Only:

Approved Denied Date
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