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!COLLECTIVE BARGAINING AGREEMENT 

ARTICLE 1 - PREAMBLE: 

1.01 This agreement is entered into between the township of Brookfield, hereinafter called the Township, and Local 
3443, International Association of Firefighters, AFL-CIO, hereinafter called the Union. It sets forth the 
terms and conditions of employment established between the parties for fulltime firefighters who are employed by the 
township and are included in the bargaining unit represented by the union. 

ARTICLE 2 - RECOGNITION: 

2.01 The Township recognizes the Union as the sole and exclusive collective bargaining agent for all full-time sworn 
employees of the Brookfield Township Fire Department with respect to wages, hours and other terms and conditions of 
employment. The Union shall act as the sole and exclusive bargaining agent for all sworn full-time employees of the 
Brookfield Township Fire Department except for the Chief of the Fire Department. 

2.02 "Probationary" employees are not part of the bargaining unit, but in the event of discharge may not use the 
grievance procedure or any other statutory appeals except for unemployment compensation. said employees may join the 
union and authorize wage withholding for union dues. 

ARTICLE 3 - NON-DISCRIMINATION: 

3.01 The parties agree that neither the township nor the union shall discriminate against any employee of the 
Brookfield Township Fire Department because of membership or non-membership in the union. 

ARTICLE 4 - UNION MEMBERSHIP I FAIR SHARE SERVICE FEES: 

4.01 All members of the bargaining unit, as identified in Article 2 of this agreement, may elect to become members of 
the Union. If they choose not to become a member, they may elect to pay a fair share fee to the Union in an amount which 
shall not exceed the annual dues for membership in the Union. This article shall be administered in accordance with Ohio 
Revised Code Section 4117 .09 

4.02 In the event that a fair share fee is to be charged to a member of the bargaining unit, the Township shall deduct 
such fee in the same manner as dues are deducted as specified in Article 5 of this agreement. 

4.03 The union agrees to indemnify the township and hold it harmless against any and all claims, demands, suits, or 
other liability that may arise by reason of any action of the Township in complying with the provisions of this article. 

ARTICLE 5- DUES CHECK OFF: 

5.01 The Township agrees to provide for payroll deductions of the union dues from the paycheck of each member who 
individually and voluntarily serves in writing authorization for such deductions. The dues deduction authorization form 
will be attached to the contract and filled out by each bargaining unit member and remitted to the Township's Fiscal 
Officer. The total amount of deductions shall be withheld each pay period and remitted by the fiscal officer to the 
treasurer of the union once a month. 

5.02 The township agrees to deduct fair share fees from non - members of the Union in the classification of fulltime 
firefighter in accordance with Section 4117 .09 of the Ohio Revised Code, if the member so chooses fair share as outlined 
in Article 4 of this contract. 

Trustee Initials: D SS *- 1 
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ARTICLE 6 - MANAGEMENT RIGHTS: 

The employer's exclusive management rights include, but are not limited to the following, pursuant to Ohio Revised Code 
Section 4117 .08: 

1. Determine matters of inherent managerial policy which include, but are not limited to areas of discretion or policy 
such as the functions and programs of the public employer, standards of services, its overall budget, utilization of 
technology, and organizational structure; 

2. Direct, supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental operations; 

4. Determine the overall methods, process, means, or personnel by which governmental operations are to be 
conducted; 

5. Suspend, discipline, demote, or discharge; for just cause, or layoff, transfer, assign, schedule, promote, or retain 
employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the Township as a unit of government; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a governmental unit. 

ARTICLE 7- UNION BUSINESS: 

7.01 Union representatives: The Union shall have the right to appoint or elect representatives from its membership; to 
serve as officers, business agents or members of committees. Such representatives shall be recognized by the Township, 
to represent the union, in matters covered by this agreement. The names of employees chosen who may represent the 
union, shall be certified to the Township in writing. 

7.02 When it is necessary for the Township and the Union to meet on matters arising from the application of the 
agreement, the Township shall schedule such meetings within a reasonable period of time. A Union representative who 
attends such meetings during their regularly scheduled work hours shall not lose pay. 

7.03 The union shall have the right to hold union meetings at the Township Firehouses. Such meetings shall be of 
reasonable duration and will not disrupt the usual services and duties of employees. A schedule of meetings 
will be provided to the Fire Chief for his approval. Permission for this use shall not be unreasonably denied. 

7.04 The Township agrees to provide the President of the Union, or their designee, up to seventy-two (72) hours of 
duty time off per year; with pay, to attend local, state, or international conferences, conventions, and meetings. The Union 
shall give the township reasonable notice of such conferences, conventions, or meetings and provide reasonable 
documentation of such. 

Trustee Initials: D'':':>':z ~ __ _ 
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ARTICLE 8-E.M.S. PAY/EDUCATION AND TRAINING INCENTIVES: 

8.01 Any employee holding a valid Emergency Medical Technician (EMT) certification, shall receive the following 
additional pay, to be paid in one (1) lump sum on the first pay in November of each contract year. 

E.M.T.PAY 
$ 1,500.00 

MEDIC PAY 
$ 1,750.00 

8.02 Any employee who, with three years of fulltime service, has successfully completed and received an Associate's 
Degree or higher in Fire/EMS related field from an accredited college or university 
or has accumulated two hundred fifty (250) hours of training shall receive additional pay in the amount of thirty dollars 
($30) per month. 

ARTICLE 9 - DISCIPLINE: 

9.01 All disciplinary action taken against an employee is subject to the grievance procedure. 

9.02 Notwithstanding the provisions of this article, or the grievance procedure, an employee subjected to disciplinary 
action shall have access to all other legal rights available to him I her under Federal or State Law, except for rights 
available under Ohio Revised Code Section 505.38 

9.03 At any time a disciplinary letter is issued to a member of the Union, a copy is to go to the Fire Chief, employee, 
and the Union President. 

9.04 Forms of disciplinary action that may be considered include: 

• Verbal Reprimand 
• Written Reprimand 
• Suspension without pay 
• Reduction in rank 
• Discharge 
Except in extreme instances wherein the employee is found guilty of gross misconduct, discipline will be applied 
in a corrective, progressive, and uniform manner. 

Progressive discipline shall take into account the nature of the violation, the employee' s record of discipline and 
the employee's record of performance and conduct. 

Records of verbal and written reprimands shall cease to have force and effect after one (1) years from the date of 
infraction, providing no intervening discipline has occurred. 

Suspension and reductions ofrank shall remain part of the employee's record for the duration of employment with 
Brookfield Township. 

Trustee Initials: vft) r 3 
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ARTICLE 10 - GRIEVANCE PROCEDURE: 

10.01 It is the intent and purpose of the parties of this agreement that all grievances shall be settled at the lowest step 
possible pursuant to the grievance procedure specified herein. 

10.02 It is understood by the parties that any bargaining unit employee shall have the right to have a union 
representative present at all steps of this procedure. 

10.03 A grievance shall be defined as a written claim arising under the terms of this agreement with regard to the 
interpretation or application of this agreement, including disciplinary action. 

The "grievant" shall be defined as any bargaining unit employee, or group of bargaining unit employees, allegedly harmed 
as a result of a violation of this agreement. 

Definition: 
DAY - A "day" as used in this procedure shall mean calendar day, excluding Saturday, Sunday, or recognized holidays. 

10.04 The following procedure shall apply to the administration of all grievances filed under this procedure. 

INFORMAL STEP - The parties agree that potential grievances are best resolved at the earliest time possible, and at the 
lowest levels. Accordingly, when employees have complaints, they should be informally discussed with the Fire Chief 
prior to filing of a written grievance. 

A) All formal grievances shall be reduced to writing and shall include the name and position of the grievant, the 
specific provisions of the agreement allegedly violated, the time and the place where the alleged events or 
conditions giving rise to the grievances took place, and a general statement of the nature of the grievance and the 
relief sought by the grievant. 

B) All formal decisions shall be rendered in writing at each step of the grievance procedure and copies of the answer 
shall be submitted to the grievant and his I her representative. 

C) The time limits specified herein may be waived at any step by mutual agreement of both parties. Any such waiver 
shall be reduced to writing and signed or initialed by both parties. 

D) Failure on the part of the township to answer grievances within the specified time limits will permit the 
grievances to advance to the next step. Grievances not filed at the appropriate step within the specified time limits 
shall be considered dismissed. 

STEPl 

STEP2 

Any bargaining unit employee who believes that he I she has a claim arising under the terms of this agreement 
with regard to the interpretation or application of this agreement, including disciplinary actions, shall reduce said 
grievance to writing as provided herein and submit the same within five (5) days of the date of occurrence, or 
within five (5) days of the date the employee gains knowledge of the occurrence, of said grievance to the Fire 
Chief or his designee. The Fire Chief, or his designee, shall schedule a meeting with the employee and his union 
representative within five (5) days from the date the Fire Chief, or his designee, is informed of the 
grievance. Following this meeting the fire chief or his designee shall have five (5) days to answer said grievance. 

If the grievance is not satisfactorily resolved at step #1, the grievance shall proceed to step #2 by the grievant 
notifying the Brookfield Township Board of Trustees of said appeal within five (5) days from the date 
of the written response. A meeting on said grievance shall be held within five (5) days from the date the grievance 
is submitted to the Board of Trustees, with the grievant and his/her representative present. The Board of Trustees 
shall respond in writing to the grievant and the union representative within five (5) days from the date of the step 
two (2) meeting. If the grievant is not satisfied with the decision rendered by the Board of 
Trustees, then the grievant, with e union, may proceed to arbitration pursuant to article 11 of this agreement. 

4 
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ARTICLE 11-ARBITRATION PROCEDURE: 

11.01 In the event a grievance is unresolved after being processed through all steps of the grievance procedure, unless 
mutually waived, then within ten (10) days after the rendering of the decision at step #2, the union may submit the 
grievance to arbitration. The parties will meet to attempt to mutually agree upon an arbitrator. If such agreement is not 
reached, the parties will promptly request the Federal Mediation & Conciliation Service (FMCS) to submit a panel of 
arbitrator and will choose one by the alternate strike method. 

11.02 The arbitrator shall have no power or authority to add to, subtract from, or in any manner alter the specific terms 
of this agreement. 

11.03 The hearing or hearings shall be conducted pursuant to this agreement and I or the procedures of the FMCS. 

11.04 The fees and expenses of the arbitrator and the cost of the hearing room, if any, will be paid in full by the losing 
party. All other expenses shall be borne by the party incurring them. Neither party shall be responsible for any of the 
expenses incurred by the other party. 

11.05 Each party shall be solely responsible to pay the expenses of any witness, it wishes to call, and the cost of 
transcripts of the proceedings if one is requested. 

11.06 The arbitrator's decision and award will be in writing and delivered within thirty (30) days from the date the 
record is closed. The decision of the arbitrator shall be final and binding upon the parties. 

11.07 The Union agrees to abide by the rules and regulations set forth in the "Brookfield Township Policies & 
Procedures Manual and the Fire Department Policies/Procedures & Guidelines" Any new rules or regulations shall be 
subject to review by the union prior to implementation. Changes to the rules and regulations that are deemed to 
have violated the current collective bargaining agreement shall be subject to the grievance procedure. 

ARTICLE 12 - SENIORITY: 

12.01 Seniority shall be determined, and computed, from date of appointment to fulltime status in the Township Fire 
Department. 

12.02 In the event that it becomes necessary to layoff bargaining unit employees due to lack of funds, the youngest 
bargaining unit employee in terms of service shall be laid off, and upon recall, the oldest bargaining unit employee in 
seniority will be called back first. 

ARTICLE 13 - VACATION: 

13.01 Each full-time bargaining unit employee hired prior to January 1, 2017 shall earn and be entitled to paid vacation 
in accordance with the following : 

A. Two weeks or five ( 5) tours of duty vacation with pay after rendering on one (1) year of service. 

B. Three weeks or seven (7) tours of duty vacation with pay for those who have worked for a period of five (5) years. 

C. Four weeks or nine (9) tours of duty vacation with pay for those who have worked for a period of ten ( 10) years. 

D. Five weeks or twelve (12) tours of duty vacation with pay for those who have worked for a period of fifteen (15) 
years or more. 

. -,//~ 
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13.01.2 Each full-time bargaining unit employee hired after January 1, 2017 shall earn and be entitled to paid vacation in 
accordance with the following: 

A. Two weeks or one hundred twenty (120) hours of vacation with pay after rendering on one (1) year of service. 

B. Three weeks or one hundred sixty-eight (168) hours of vacation with pay for those who have worked for a period 
of six ( 6) years. 

C. Four weeks or two hundred sixteen (216) hours of vacation with pay for those who have worked for a period of 
twelve (12) years. 

13.02 Earned vacation shall be awarded on the bargaining unit employee's fulltime anniversary date in a~cordance with 
the above schedule, provided the bargaining unit employee is employed by the township at the time, and on a 
seniority basis. 

13.03 Vacation shall be scheduled sufficiently in advance to ensure the maximum efficiency of the Fire Department. 
Vacations shall be taken at a time approved by the Fire Chief, which approval shall not be unreasonably withheld, and 
shall be limited to one vacation at a time based on seniority. 

13.04 Any bargaining unit employee who has earned vacation time by reason of being employed in this department shall 
be able to transfer his /her vacation time to another township department shall he I she elect such 
a transfer. Vacation time will be computed via hours earned. 

13.05 Any bargaining unit employee who quits, is terminated, or retires; and has unused vacation time, shall receive 
such vacation time. 

13.06 Although vacation is earned upon the employee's anniversary date, it may be used at any time during the calendar 
year in which the anniversary date is attained. 

13.07 An employee who uses vacation time in a calendar year prior to attaining their anniversary date and who 
subsequently terminates employment prior to his I her anniversary date shall have payment for unearned vacation 
deducted from their final wages . For purposes of this section, vacation time shall be pro-rated for the actual time worked. 

ARTICLE 14-ACCUMULATED VACATION TIME: 

Unused vacation time may be carried over, but is limited to two (2) weeks, or one hundred and twenty (120) hours 

ARTICLE 15 - UNIFORM ALLOWANCE: 

15.01 Each regular member of the bargaining unit shall receive a uniform allowance of six hundred dollars ($600.00) 
each year payable on the first pay in the month of February each year. Employees on probation shall be paid 
uniform allowance semi-annually, with the first payment occurring within thirty (30) days of hire and the second 
occurring at the six (6) months of fulltime employment mark. 

15.02 Two sets turn out gear to include coat and pants shall be provided by the township as determined by the fire chief. 

15.03 A newly promoted officer shall be issued all required dress uniform patches, badges, and insignias as determined 
by the Fire Chief. 

Trustee lnitialso b§J ~---
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15.04 All fulltime firefighters, at the end of their successful probationary period, will be issued one complete Class A 
Uniform to include: hat w/ device, shirt, tie, blazer (with appropriate patches, badges, and insignias) and dress slacks. The 
cost of this shall be paid by the township and said uniform will remain property of the township. In the event the 
employee should separate from the department, the uniform, along with all of its components, shall be turned into the Fire 
Chief. Once this uniform is issued it will then become the responsibility of the employee to be certain that it remains 
tailored and ready at all times. The costs of laundering, tailoring, care, and/or replacement becomes the sole financial 
responsibility of the employee with the exception of upgrades when promoted as provided in Article 15 sub-sec. 15.03. 

The Fire Chief reserves the right to have the uniform inspected at any given time for proper fit and completeness. 
Only items approved by the fire chief shall be affixed to the Class A Uniform. 

ARTICLE 16 - WAGES AND SALARIES: 

A wage increase of four (4%) across the board for all ranks for each year of the contract. 
• 2023 = 4 % ( +) 1 % Pension pickup for year 2023 = 5% * 
• 2024 = 4% ( +) 1 % Pension pickup for year 2024 = 5% * 
• 2025 = 4% (+) 1% Pension pickup for year 2025 = 5% * 

*See Article 38 of this agreement for details on pension pick-up 

This increase will go into effect the first pay of the calendar year, and will begin at the start of the first shift 
worked of each year after January 1. 

Officer Differential: 
Fulltime Career Captains will receive a ten percent (10%) differential from the Fulltime Career 
Firefighter/Paramedic Rank within the department. This differential will not reflect or include any other raises 
due that rank. The ten percent (10%) will be added after raises are awarded. 

EFFECTIVE JANUARY 1, 2023, THE RATE OF BASE PAY IS AS FOLLOWS: 

Firefighter I Paramedic $18.16/hr. $49,687.75 

Captain $19.98/hr. $54,656.53 

EFFECTIVE JANUARY 1, 2024, THE RATE OF BASE PAY IS AS FOLLOWS: 

Firefighter I Paramedic $19.07/br. $52,172.14 

Captain $20.98/hr. $57,389.36 

EFFECTIVE JANUARY 1, 2025 THE RA TE OF BASE PAY IS AS FOLLOWS: 

Firefighter I Paramedic $20.02/hr. $54,780.75 

Captain $22.02hr. $60,258.82 

16.01 Base annual salary is determined by working 2736 hours. It is known and understood by both the township and 
the bargaining unit that the actual hours worked in a year compute to 2912, however; for calculation purposes the 2736 
works to allow for incorporation of all FLSA eligible wage augmentations. These include but are not necessarily limited 
to longevity pay, certification & education stipends, and are included in the overtime rate( s) of pay & the bargaining unit 
employees "Garcia Cycle". 
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16.02 Employees hired after January 1, 2023 shall be paid according to the following schedule which shall be 
based on the firefighter's basic hourly rate: 

Step 1 - year 1 - 80% 
Step 2 - year 2 - 85% 
Step 3 - year 3 - 90% 
Step 4 - year 4 - 95% 

16.03 Upon completion of four (4) full years of service, employees shall be paid at 100 % of the firefighter's basic 
hourly rate. 

16.04 The Township reserves the right to set the wage at other than step #1 based on consideration of the experience 
level and qualifications of new hires. 

16.05 All current Paramedics will maintain their Paramedic certification(s) as a condition of employment. Any future 
entry level employees will be required to be or become a Paramedic. 

16.06 If any employee currently on step program gets promoted, said employee goes off step rate and goes to current 
promotional rate. 
ARTICLE 17 -MILITARY LEA VE: 

17.01 Employees who are members of the Ohio National Guard, or reserve components, of the United States Armed 
Forces shall be granted a leave of absence not to exceed two (2) weeks for mandatory military 
activities in a calendar year. Such leave will not be charged against sick leave, vacation, or compensatory time. 

Except for emergency call ups, the employee must submit to the Fire Chief, military orders or a statement from the 
appropriate military commander at least two weeks in advance of the starting date of such leave. Evidence of emergency 
call ups must be submitted as soon as possible. 

Employees on military leave shall receive pay not to exceed two (2) weeks, this shall be paid during such absence the 
difference between their regular straight time wages and their military pay for such time as verified to the 
Fire Chief by military pay voucher. 

ARTICLE 18 - HOSPITALIZATION, SURGICAL - MEDICAL INSURANCE: 

18.01 The employer will provide on behalf of each full-time employee (and eligible family members), coverage for 
hospitalization and medical service(s). The employer portion of the premium and/or any deductibles shall be determined 
on a yearly basis, under the terms established by the insurance panel (Article 18, 
section 2). This shall be accomplished by using guidelines provided under Article 18, Section 2. 

18.02 The annual premiums for single and family health insurance coverage which become effective the prior year shall 
be known as the "base annual premiums" and the "base date". 

On each anniversary of the base date, the annual premiums shall be reviewed and the following actions taken: 

1. If the new annual premiums are within five percent (5%) of the base annual premiums, the current level of 
coverage will continue. 

2. If the new annual premiums are more than five percent (5%) higher than the base annual premiums, the health 
insurance package will be modified so that the cost will be no greater than a five percent (5%) increase. 

Trustee Initials: 72S{j ~/ __ _ 
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3. The Township and Union agree that in order to help facilitate cost containment of health insurance premiums, 
they will create an insurance panel to review and advise on future health insurance contracts. This panel will be 
composed of the three (3) Township Trustees, a representative of the fire, police, and road department's 
bargaining units, and one other person appointed by the trustees in consultation with the other members of the 
panel. 

The employer agrees to hold a Labor/Management meeting prior to healthcare plan changes should annual premiums 
increase more than five percent (5%). Each anniversary of the health insurance plan will result in a new base rate and a 
new annual premium, provided, however; that the base annual premiums shall be the higher of any previous base 
premium. 

18.03 Any fulltime bargaining unit members covered under the Township's health insurance policy may request to 
receive one half of his or her insurance premium(s) paid directly to him or her in lieu of health insurance 
coverage as provided by the Township. The maximum allowable monthly payment, in lieu of health insurance coverage, 
to any employee shall be three hundred dollars ($300.00). 

18.04 As of January 1, 2017, for any newly hired employee, a coordination of benefits shall be required for employees 
whose spouse is employed and has access to health insurance through his/her employer. In such cases the spouse shall be 
insured exclusively by his/her employer. Eligible dependents will be covered by the insurance plan of the spouse who has 
the earlier birthday in the calendar year. Employees opting to have their spouse and children carried on the Township' s 
policy instead of the spouse's policy shall pay the difference between the single plan and spouse/family plan. 

18.05 Employees with children up to twenty-six (26) years of age, and not attending a recognized institution of 
advanced education beyond high school, who are added to the Township's health insurance under the National Health 
Insurance Act of 2010, shall be responsible for the total premium amount for such coverage. the premium amount 
required to insure these person(s) will be deducted from the parent. 

18.06 In the event that an employee should pass away. the township will continue to keep all the employee family 
members that were on said employee's hospitalization on the township hospitalization for a maximum of six (6) months 
from the employee's death or until said family members obtain hospitalization. 

ARTICLE 19 - LIFE INSURANCE: 

19.01 All full time employees, of the fire department, shall receive a forty thousand-dollar ($40,000.00) life insurance 
policy with the premium to be paid by the township. 

ARTICLE 20 - PROBATIONARY PERIOD: 

20.01 Employees hired in the fire department shall serve a probationary period of one (1) year. 

20.02 Any probationary employee who has worked for at least six (6) months and is laid off or injured in the line of 
duty, need not start his I her probationary period over again upon returning to work, but will be required to complete the 
remaining time of the one (1) year probationary period. 

ARTICLE 21 - HOLIDAY PROVISIONS: 

21.01 Any fulltime firefighter not working on the holiday will receive eight (8) hours holiday pay. 

21.02 Any fulltime firefighter who works on any approved holiday, shall be paid two times (2x) their normal base salary 
for all hours worked. 
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This applies to the actual calendar day of work, for example: 

Christmas Day is December the 25th, the crew coming on duty at 0700 hrs. on the 25th will be paid at a rate two times (2x) 
their normal base hourly rate until relieved of duty at 0700 hrs. on the 26th_ 

If an employee works overtime on a holiday, they shall receive two times (2x) times their normal hourly base rate and 
hour for hour compensatory time for actual time worked. 

Overtime Example: 

A firefighter is not scheduled to work Christmas day, but works overtime starting at 7am until 7pm, that firefighter shall 
receive two times (2x) their normal hourly base rate plus twelve (12) hours of compensatory time. 

ARTICLE 22 - HOLIDAYS: 

22.01 Holidays shall be celebrated on the actual date of the holiday, for Example: January 1 shall be celebrated as a 
holiday on the day it actually falls, and not the following Monday. 
These holidays are: 

1. NewYear'sDay 6. Labor Day 11. Juneteenth 
2. Martin Luther King Day 
3. Presidents Day 
4. Memorial Day 
5. Fourth ofJuly 

7. Columbus Day 
8. Veterans Day 
9. Thanksgiving Day 
10. Christmas Day 

22.02 All full-time employees recognized by this agreement shall earn and receive holiday pay forward from their date of 
hire in accordance with Article 21 of this agreement. 

ARTICLE 23 - SAFETY AND HEALTH 

23.01 The Township and Union agree to cooperate to the fullest in matters of safety, health, and sanitation; in order to 
eliminate, as much as possible, accidents, deaths, injuries, and illness in the fire service. 

23.02 The fire chief will appoint a member of the bargaining unit as the Health & Safety Officer (HSO) for the 
department to represent all employees in matters pertaining to the health, safety, and the well-being of all members 
regardless of rank. This appointee will meet with the fire chief on a regular basis, and as necessary, for matters as they 
pertain to the health, safety, and well-being of employees. This appointee will also be responsible to disperse messages as 
they pertain to health and safety and to maintain current knowledge of safety, health, and their practices to ensure a safe 
working environment(s). 

ARTICLE 24 - SICK LEA VE: 

24.01 Sick leave shall be defined as an absence with pay necessitated by: 
• Illness or injury to a bargaining unit employee; 
• Exposure by the bargaining unit employee to contagious disease; or 
• Serious illness, injury in the employee's immediate family. 
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24.02 All full-time bargaining unit employees shall earn sick leave at the rate ofrate of fourteen (14) hours per month in 
which the employee is in active work status. Yearly sick leave earned shall not exceed one hundred sixty-eight (168) 
hours per year. Employees will not earn sick leave for a month in which they are not in active work status for at least one 
hundred fourteen (114) hours. 

24.03 A bargaining unit employee who will be absent on sick leave shall notify his I her supervisor of such absence and 
the reason therefore at least eight (8) hours if possible or a reasonable time before the start of his /her work shift each day 
he I she will be absent. 

24.04 Sick leave shall be used in segments of not less than one ( 1) hour. 

24.05 Employees normally shall not be required to furnish medical evidence to substantiate a request for sick leave, 
unless sick leave exceeds seventy-two (72) consecutive work hours. The Township will require such proof of illness I 
injury as may be satisfactory to them or may require the employee to be examined by a physician designated and paid for 
by the Township. 

24.06 If the employee fails to submit adequate proof of illness or injury upon request of the township, or in the event 
that such proof as submitted, or upon the report of medical examination, the township finds there is not satisfactory 
evidence of illness or injury sufficient to justify the bargaining unit employee's absence, such leave may be considered an 
unauthorized leave and shall be without pay. 

24.07 Any abuse of sick leave, or the patterned use of sick leave, shall be just and sufficient cause for discipline as may 
be determined by the Township. 

24.08 The Township may require any bargaining unit employee, who has been absent due to personal illness or non­
work related injury, prior to and as a condition of his I her return to duty, to be examined by a physician picked by the 
Township and paid for by the Township, to establish that he I she is not disabled for the performance of his I her normal 
duties and that his I her return to duty will not jeopardize the health and safety of other bargaining unit employees. 

24.09 Sick leave may be used due to serious illness or injury in the immediate family, "immediate family" shall be 
defined to only include the bargaining unit employee' s spouse, children, parents, dependent step children, and dependent 
grandparents. 

24.10 Any bargaining unit employee who transfers from this department to another department of the township shall be 
allowed to transfer his I her accumulated sick leave to the new department. 

24.11 For hires prior to January 1, 2017, upon death or retirement of a full-time bargaining unit employee who has not 
less than ten ( 10) years of continuous service with the township, such bargaining unit employee or his/her estate shall be 
entitled to receive a cash payment equal to his I her daily rate of pay at the time of death or retirement multiplied by 
twenty (20 %) percent of the total number of sick leave hours as certified by the township clerk. 

24.11.1 For new hires, as of January 1, 2017, upon the retirement of a full-time bargaining unit employee who has not less 
than ten ( 10) years of continuous service with the township, such bargaining unit employee shall be entitled to receive 
twenty (20%) percent of the remining sick hours at the hourly rate at the time of retirement; limited to one thousand four 
hundred forty (1440) hours. 

24.12 All fulltime bargaining unit members shall be granted one (1) personal day in the calendar year. Probationary 
employees shall only be granted the personal day if their hire date falls within the first six (6) months of the calendar year 
(January 1st - May 31st) 

24.13 Upon death or retirement of a full-time employee. all accrued sick leave time will be paid to the beneficiary or to 
the employee within 30 days of retirement or death. 
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24.14 Any bargaining unit employee who has five (5) years of service and accumulated five hundred (500) of sick leave 
may donate one (1) day a year per employee, per year, non-cumulative, for any serious illness or injury. such donated 
hours will be paid at the lower rate of pay of the individuals involved. 

ARTICLE 25 - LEA VE OF ABSENCE: 

25.01 Any fulltime employee may request a temporary leave of absence (LOA), without pay, for a period not to exceed 
90 days. Such request shall be in writing and specify the reason for the requested absence. The Township will give 
consideration to the request based upon the needs of the fire department and the staffing levels. Members granted a leave 
of absence will be required to utilize accrued time benefits to include sick, vacation, compensatory, and personal day to 
accommodate the leave of absence. 

ARTICLE 26 - INJURY ON DUTY: 

26.01 Injury on duty (IOD) shall be granted to any employee certified by the trustees as injured in the course and scope 
of his I her employment. Certification will not be unreasonably withheld by the township. if, however, an employee files 
for temporary total disability or is working elsewhere during the time the employee claims to be disabled for his I her job, 
IOD benefits will immediately stop. 

26.02 If, after a Bureau of Workman's Compensation (BWC) determination or the administrative appeals process, 
whichever stage finalizes the process, it is found by the BWC, the Industrial Commission or a court, that the claim is not 
related to the employee's Township job, the employee must reimburse the Township for all IOD use by any means 
available: accumulated time, sick leave, vacation or regular pay deductions. The amount so used must be repaid within a 
twelve (12) month period. 

26.03 If the Township does not certify a claim, the employee will be permitted to use his I her sick leave or vacation 
which shall be reimbursed if, after the BWC determination or the administrative appeals process, whichever stage 
finalizes the process, it is found by the BWC, Industrial Commission, or a court that the claim was incurred in the scope of 
Township employment. 

26.04 Any employee granted IOD will be required to apply for, attend and fully cooperate with BWC rehabilitation 
program(s). 

26.05 After thirty (30) days ofIOD, the Township may request that the employee undergo a medical review at the 
Township's expense, the doctor will be mutually agreed to between the Township and the Union. if, however, the 
township and the union cannot agree then an alternate striking method from a list of specialists from the Trumbull County 
Medical Society, in the area of the employee's disability will be used to determine a doctor. This medical review will be 
used to grant or deny a request for continued IOD benefits. Ifthe physician determined that the employee is 
able to work in a (light duty) status, the Township will provide work within the Fire Department, if available. 

26.06 If the physician determines that the employee is able to return to work, the employee may return to work or apply 
to worker's compensation for total I temporary disability. In no event will the Township continue to pay IOD benefits or 
any other benefit after a doctor's determination that the employee is fit for work and the employee does not return to 
work. 

26.07 Wages and all benefits for those off-duty will be continued up to a maximum of three (3) months in a twelve (12) 
month period from the date of injury; if all requirements above are met. After that period, an employee unable to return to 
work can file for BWC benefits for an employee who has exhausted IOD benefits but is unable to return to work will be 
continued for another three hundred sixty-five (365) days so long as that employee continues to provide the Township 
with doctor's report stating that he I she is unable to return to work at least every three (3) months. 
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ARTICLE 27 -LIGHT DUTY: 

27.01 In case an ill or disabled employee is determined by his/her physician to be able to serve light or limited duty, 
he/she shall be allowed to return to work under conditions set by the physician after first using one hundred twenty (120) 
hours from the employee's sick time. Such light duty leave will then be for a period of six weeks after using the sick 
time. only one (1) Firefighter per shift is permitted on light duty or limited duty which will be determined by seniority. 
Workers Compensation injuries will have first priority. Approval of light duty shall be at the discretion of the Fire Chief 
or designee taking into consideration the needs of the Township. 

The one hundred twenty (120) hour limitation may be waived upon request by the employee with approval of the Fire 
Chief. 

Dispatch and clerical duties shall be the predominant light duty positions at the township. Preference shall be given, but 
not limited to employees injured on duty at which time one hundred twenty (120) hours are waived. 

Any employee assigned to a less strenuous position, due to health or disability, shall continue to receive all compensation 
and fringe benefits agreed to in this contract. 

ARTICLE 28-LONGEVITY PAY: 

28.01 Each full-time bargaining unit employee of the fire department who has rendered fulltime continuous services to 
the Township three (3) years or more shall be qualified to receive longevity pay as follows: 

After three (3) years 
After five (5) years 
After ten (10) years 
After fifteen ( 15) years 
After twenty (20) years 
After twenty-five (25) years 

$ 300.00 per year 
$ 400.00 per year 
$ 600.00 per year 
$ 775.00 per year 
$ 925.00 per year 
$ 1125.00 per year 

28.02 Longevity payments shall be made in a lump sum on the basis of the completion of a full year of service on the 
first pay of December of each year, and the employee must be on full time status; and in the year of retirement longevity 
payment shall be pro-rated for time worked. 

ARTICLE 29 - CAUSE FOR EMERGENCY RECALL OF DUTY: 

29.01 In case of emergency call outs due to National, State, or Township emergencies such as serious structillal fire, 
common disasters, floods, riots, etc., employees shall be paid a minimum of two (2) hours at one and One half ( 1 112) 
times the regular hourly rate. If call out requires more Than two (2) hours, employees shall be paid for actual time worked 
at time and one half (1 112) rounded to the next half (1/2) hour for any portion of an hour worked. 

ARTICLE 30 - SEVERABILITY: 

30.01 In the event of any one or more provisions of this agreement is, or are, deemed invalid or unenforceable by any 
final decision of a court or governmental agency, that portion shall be deemed severable from the rest of this agreement 
and all such other parts of this agreement shall remain in full force and effect. in such event, the Township and the union 
will, at the request of either party hereto, promptly enter into negotiations relative to the particular provisions deemed 
invalid or unreasonable. 
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ARTICLE 31 - FUNERAL LEA VE: 

31.01 The bargaining unit employee shall be granted (2) shifts or five (5) eight-hour days funeral leave upon the death 
of mother, father, sister, brother, children, grandparents, spouse, step parents (ifraised by them), stepchildren (if they were 
raised by the employee). 

One (1) shift or (3) 8-hour days funeral leave may be used for the death of mother in law, father in law, sister in law, 
brother in law, step-parents (unless raised by them), step children (unless they were raised by the employee), aunts, and 
uncles. 

31.02 If needed, an extra tour of duty shall be granted by the Fire Chief. (examples of need, the funeral has not been 
completed in time for the employee's next work day or the funeral site is further than 300 miles). 

31.03 An extra day shall be granted if needed to the employee, by the Fire Chief. that work day shall be charged to the 
bargaining unit employee as sick leave. 

31.04 Should the death occur while the bargaining unit employee is on duty, the bargaining unit employee shall be 
relieved of duty and that work day shall not be counted as funeral leave. Said member shall receive his I her pay for that 
day without any subtraction of hours from the employees accrued time. 

ARTICLE 32 -WORK PERIOD & COMPENSATORY TIME: 

32.01 All full-time firefighters shall work twenty-four (24) hours on duty and forty-eight ( 48) hours off duty, consisting 
of a fifty-six (56) hour work week. 

32.02 Compensation for overtime shall be in accordance with the Fair Labor Standards Act. (FLSA) 
***See Section 16 Sub-Section 16.01 *** 

32.03 Overtime will be paid at the rate of one and one half (1 112) times the regular rate or by mutual agreement 
between both parties by awarding compensatory time at the rate of one and one half (1 1/2) times. If compensatory time is 
granted, it shall be used within one ( 1) year of its accrual. The hourly rate for determining all overtime pay shall be in 
accordance with Article# 16. 

32.04 At the conclusion of the overtime worked, each employee shall indicate, on a form provided by the Township, 
his/her preference of paid overtime or compensatory time. 

32.05 Record of compensatory time shall be submitted to the Chief, or his designee, with the payroll at the conclusion of 
the work period in which the overtime is worked. The Chiefs, or designee's, record regarding accumulation of accrued 
compensatory time and overtime and the use of compensatory time shall be the official record. 

32.06 Approval of compensatory time will be signed by the fire chief or his designee and a copy given to the employee. 
The use of accrued compensatory time off shall be approved by the Fire Chief, or his designee. Compensatory time can be 
accumulated up to a running one hundred and twenty (120) hours and must be taken in no less than two (2) hour 
increments. Twenty-four (24) hours of compensatory time may be carried over to the next calendar year. Unpaid, non­
carried over compensatory time shall be cashed out by December 31 of each calendar year. 

32.07 Should two or more employees request compensatory time off at the same time (same calendar day), priority of 
preference will be given to the most senior employee. The use of compensatory time as time off will be reasonably 
governed by scheduling considerations. The Fire Chief, or his designee, shall normally respond to request for 
compensatory time within seventy-two (72) hours. 
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32.08 Compensation at resignation, dismissal, retirement, or layoff: a member who resigns, retires or is laid off, 
dismissed, or upon death, is eligible and shall be compensated accordingly for all their accumulated overtime, holiday 
time and vacation time. In the event of a member's death, the member's beneficiary shall receive all of the employee' s 
owed benefits under this paragraph. 

ARTICLE 33 - WORK DUTIES: 

33.01 Normally work duties assigned to firefighters shall be reasonably related to the effective functioning of the Fire 
Department. 

ARTICLE 34 - SHIFT EXCHANGE: 

34.01 Bargaining unit employees shall have the right to exchange shifts when the change does not interfere with the 
operations of the Fire Department, upon written notification and approval of the fire chief. Traded time will not result in 
any additional costs to the Township. 
Example: A Firefighter who trades with an Officer will not be paid out of rank regardless of responsibilities. 

ARTICLE 35 - MILEAGE ALLOWANCE: 

35.01 Bargaining unit employees required to use their private automobiles for Fire Department business outside of 
Trumbull County shall be compensated for mileage at the current rate that coincides with the United States General 
Services Administration (US.G.A.S.) for that specific period of time. 

This rate data shall be obtained via their website: 

https://www.gsa.gov/travel/plan-book/transportation-airfare-pov-etc/privately-owned-vehicle-pov-mileage­
reimbursement-rates 

ARTICLE 36 - TUITION FOR TRAINING: 

36.01 The employer will provide tuition for training and any cost for books, lodging, and meals, for classes that are fire 
service related with the approval of the Fire Chief. 

36.02 All receipts are to be returned to the Township Fiscal Officer before the next general Trustee's meeting, and 
reimbursement of fifty-one dollars ($51.00) per day for a food stipend will be made within seven (7) days of that meeting. 

ARTICLE 37- EDUCATIONAL LEAVE: 

37 .01 It is agreed that the employee's rate of pay for scheduled work days and time and a half ( 1 Y:z) rate for 
unscheduled days shall be paid to each full-time bargaining unit employee for attending any required school and training 
that is a condition of employment and approved by the Fire Chief and no reasonable request shall be denied. 

ARTICLE 38 - PENSION PICKUP: 

38.01 The employee agrees to pay an additional one-percent per calendar year of the employees share /contribution to 
the Police and Fire Disability and Pension Fund according to the following rate schedule: 

Year 2023 - 1% = 4% total overall 
2024 - I% = 5% total overall 
2025 - 1 % = 6% total overall 

The Township agrees to continue to pay the remaining percentage of the employee's pension costs throughout the 
duration of this contract. 
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ARTICLE 39 - COMPLETE AGREEMENT: 

39.01 The parties agree that during negotiations for this agreement both had the unlimited right and opportunity to make 
demands and proposals with respect to any issues relevant to their employee-employer relationship, and that the 
understandings and agreements arrived at by the parties are set forth in this agreement. This agreement concludes all 
collective bargaining between the parties, during the term hereof and constitutes the sole, entire and existing agreement 
between the parties. 

39.02 This agreement supersedes all prior agreements, or and written, expressed or implied, or practices between 
Brookfield Township and Brookfield Fire Department employee's, or their representatives and express all obligations and 
restrictions imposed on each of the respective parties during this agreement. 

ARTICLE 40 - DURATION OF AGREEMENT: 

40.01 This Agreement shall be effective for a period of three (3) years Beginning January 1,2023 and terminating 
December 31, 2025. Within ninety (90) days of termination of the agreement either party may request to commence 
negotiations for a new agreement. 

ARTICLE 41 - NO STRIKE: 

41.01 Refer to 4117.15 & 4117.16 of the Ohio Code regarding Public Employee's Collective Bargaining Law & Rules. 

ARTICLE 42 - PART-TIME I LAYOFF: 

42.01 The Township agrees that part-time employees shall be laid off before requiring any full-time employee to be laid 
off, and that all fulltime employees shall be returned to service before any part-time employee is returned to service. 

ARTICLE 43 - OFFICER IN CHARGE: 

43.01 In the absence of the Fire Chief, the Shift Officer shall become the officer in charge. 

43.02 In the absence of the Fire Chief and the Shift Officer, the firefighter receiving officers pay shall be the officer in 
charge. 

43.03 In the absence of the Shift Officer, the full-time firefighter assigned to that tum shall receive a one dollar ($1.00) 
per hour increase in their hourly rate while working in the Acting Captain capacity. This shall be paid hour for hour, and 
not to exceed a max of $24.00 dollars per twenty-four-hour tum. 

43.03.01 Acting Fire Chief: When formally assigned by the Fire Chief, in his absence; the fulltime employee performing 
duties such as fire/EMS response, command & control of emergency scenes, attendance of meetings, human resource 
management, and other managerial duties of that position shall receive a wage for the hours spent in that role of "Acting 
Fire Chief' equal to one and one half (1 Y2) times their normal hourly rate. 

43.04 Volunteer Officers shall have no management rights over full-time bargaining unit employees. 

43.05 Part-time personnel shall not hold rank over full time bargaining unit employees. 

43.06 As of January 1, 2017, any newly promoted officer must meet minimum qualifications: 

CAPTAIN - Four (4) years of service and attended Fire Officer I & II classes. The Captain must also hold an 
Ohio State certification other than FF II & Paramedic. 
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ARTICLE 44 - MINIMUM MANNING: 

44.01 One full-time firefighter will be on duty at all times. In the event that all full-time firefighters from a shift are to 
be absent; another full-time employee will fill the vacancy and be paid overtime in accordance with article 32.03 of the 
current collective bargaining agreement. 

44.02 The Township agrees to hire one (1) additional fulltime/career Firefighter/Paramedic in the fiscal year of 2023 
and one each in the subsequent years of the contract totaling three (3), adding one individual per tour. In years two and 
three, the hiring of additional career staff will only be completed if the budget allows for continuous employment without 
the consideration of layoff due to a lack of funding. This shall be determined at scheduled meetings between the labor and 
management to audit, examine, and determine the feasibility of hiring additional career staffing. The previous year's 
budget, future spending projections, and other monetary considerations pertaining to the Division's Fire & EMS 
allocations will be the determining factor(s). Although these convenings will be transparent and unified, the Township, as 
listed in Article 6 of this agreement, reserves the right to render the final and binding decision on additional staffing. 

ARTICLE 45 - COURT TIME: 

45.01 When a Fulltime Firefighter is subpoenaed, and appears in court, for a matter arising out of the course of his/her 
duties with the employer, he/she shall be paid not less than two (2) hours or actual time spent, whichever is greater, at the 
employee's regular rate of pay. 

ARTICLE 46 -TESTING FOR SUBSTANCE ABUSE: 

46.01 Should any accident involving a Township Employee occur, that employee shall be tested immediately for 
alcohol and/or controlled substances. The Township may cease attempts to administer the test after two (2) hours. Failure 
to submit to a test within two (2) hours shall be deemed a "refusal". 

46.02 RANDOM TESTING: Random testing will only be administered to determine drug usage. There will be no 
alcohol testing on a random basis. A minimum number of three (3) firefighters will be randomly selected using a 
scientifically valid method in which each firefighter will have an equal chance of being tested each time selections are 
made. The dates for testing shall be unannounced and spread throughout the calendar year. When a firefighter is selected 
for testing, he I she shall cease doing the safety sensitive functions and proceed to the testing site immediately. 

-The firefighter(s) shall be transported to the collection site by a representative of the Township. 
-Upon a positive test, the employee shall be subject to discipline as provided herein. 

46.03 REASONABLE SUSPICION TESTING: A supervisor may require a firefighter to undergo testing for alcohol or 
controlled substances based on a specific, contemporaneous, articulable observations concerning the appearance, 
behavior, speech, or body odors of the firefighters. If a firefighter is required to undergo testing, under this section the 
firefighter must immediately cease to perform the safety sensitive function until a negative controlled substance test is 
reported. Following a reasonable suspicion-controlled substance test, the firefighter will, at the discretion of the 
Township, either be placed on administrative leave with pay, or assigned to perform non-safety sensitive functions until 
the test results are available. If the controlled substance test results are negative, and no other work rule violations have 
occurred, the employee shall be returned to his/her firefighter position. Upon positive test, the employee shall be subject 
to discipline as provided herein. 

46.04 CORRECTIVE ACTION: 

A. FIRST OFFENSE (NO ACCIDENT) 

The first time an employee tests positive for drugs or alcohol (except in post-accident situations), the employee may 
be given an opportunity to participate in, and successfully complete, a rehabilitation or treatment program 
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recommended by a substance abuse professional. In such cases, failure to participate in and complete the program 
shall result in discipline up to and including discharge. 

B. POST-ACCIDENT POSITIVES AND REPEAT OFFENSES 

Employees who test positive in post-accident situations and employees who test positive on more than one occasion 
are subject to immediate discipline, up to and including termination. 

C. UNDER THE INFLUENCE ON DUTY 

If the results of the testing show that, while on duty, the employee was under the influence or effects of, or inhaled, 
consumed, injected or ingested, alcohol, marijuana, cocaine, PCP, non-prescribed amphetamines, improperly taken 
prescription medications, medications that were not prescribed for the employee or any other substance, appropriate 
disciplinary action may be taken, up to and including termination. 

46.05 RETURN TO DUTY TESTING: 
A RETESTING BEFORE REHJRN TO WORK 

Employees who complete all treatment recommended by a substance abuse professional and who are permitted 
to return to work will be required to be retested with negative results before returning to work. The employee 
must provide proof of the negative retest to the Township Trustees prior to returning to work. For purposes of 
retesting before return to work, any blood alcohol concentration of .02% or greater shall be considered a positive 
result precluding the employee's return to work. 

B. UNANNOUNCED TESTING UPON RETURN TO WORK 

Employees who are permitted to return to work shall be subject to unannounced drug and/or alcohol testing not 
less than six (6) times in the first twelve (12) months following the employee's return to duty. Based on the 
recommendation of a substance abuse professional, the township may continue unannounced follow-up testing 
for any period of time not to exceed two (2) years. 

C. LIMITATIONS OF LIABILITY FOR COST OF TREATMENT 

Employees are solely liable for the costs of all drug/alcohol treatment that are not covered by the Township's 
health insurance benefits. 

46.06 CERTIFIED TESTING: 
The test shall be done by a laboratory certified as a medical and forensic laboratory which complies with the scientific and 
technical guidelines for federal drug testing programs and standards for urine drug testing for federal agencies issued by 
the Alcohol, Drug Abuse, and Mental Health Administration of the United States Department of Health and Human 
Services (DHHS) (53 fed. reg. 11970 4/11/88). Federal standards shall be used to determine what levels of detected 
substance shall be considered positive. current Federal Regulations shall be controlling in case of change or conflict. 

46.07 SPECIMEN COLLECTION: 
At the time the urine specimen is collected, two (2) samples will be taken, one (1) sample will be sent to the laboratory to 
be tested at the Township's expense. If the first sample tests positive, then, upon written request by the employee, and 
within seventy-two hours, the second sample shall be tested separately at an approved DHHS laboratory chosen by the 
employee. All test results are to be reviewed by the Medical Review Officer before being released. 

Breath alcohol testing for operators, using the evidential breath test (EBT) device, with any result less than .04 alcohol 
concentration shall be considered a "negative" test. If any test results between . 04 and . 07, the operator shall not be 
permitted to operate a township vehicle for twenty-four (24) hours. A test result of .04 or greater shall be considered a 
"positive" test. 
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ARTICLE 47 - SUCCESSORS: 

47.01 Should the township join a joint fire district; the township will require the joint fire district to hire all bargaining 
unit members at their then current rate of pay unless the Union and the Township agree otherwise. The joint fire district 
will have all legal obligations of a successor employer, if it is legally found to be one. 

ARTICLE 48 - PAYROLL: 

48.01 Payroll will be processed by the third (3rd) and the eighteenth (18th) day of every month. 

MEMORANDUM(S) OF UNDERSTANDING 

The following Memorandums of Understanding have been attached and by signature, under no 
duress, have been agreed upon mutually by both Broolifield Township, Local 3443 of the 

International Association of Firefighters, . and all parties hereinto involved. 

• None 

THIS AREA LEFT 
INTENTIONALLY BLANK 
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CERTIFYING SIGNATURES 

The parties agree that during negotiations for this agreement both had the unlimited right and opportunity to make 
demands and proposals with respect to any issues relevant to their employee-employer relationship, and that the 

understandings and agreements arrived at by the parties are set forth in this agreement. This agreement concludes all 
collective bargaining between the parties, during the term hereof and constitutes the sole, entire and existing agreement 
between the parties. This agreement supersedes all prior agreements, or and written, expressed or implied, or practices 

between Brookfield Township and Brookfield Fire Department Fulltime Career Employee's, or their representatives and 
express all obligations and restrictions imposed on each of the respective parties during this agreement. 

This agreement shall be effective for a period of three (3) years beginning January 1, 2023 and terminating December 31, 
2025. Within ninety (90) days of termination of this agreement, either party may request to commence negotiations for a 

new agreement. 

SIGNED AND DATED AT BROOKFIELD, OHIO, ON THIS d 9~ DAY OF 

b-tcM8€~ , 20 ~..,.? . 

FOR THE TOWNSHIP OF BROOKFIELD 

TRUSTEE 

TRUSTEE 

TRUSTEE 
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FOR THE UNION LOCAL #3443 
INTERNATIONAL ASSOCIATION OF 

FIREFIGHTERS AFL-CIO 

--
PRESIDENT 

SECRETARY-TREASURER 
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