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ARTICLE 1  
Preamble 

This agreement entered into by the Anthony Wayne Local Board of Education and the Anthony Wayne 
Education Association, hereinafter referred to as the Association, has as its purpose the promotion of 
harmonious relations among teachers, supervisors, administrators and the Board; the establishment of 
equitable and peaceful procedures for the resolution of differences in the interpretation and application of 
the terms of this Agreement; the establishment of salaries and other agreed upon conditions of 
employment as spelled out specifically in this Agreement; and above all, the duty and responsibility of 
the Association in cooperating with the Board and Administration in providing the best possible 
education for the students of the school system and the most efficient use of the taxpayers’ money. 
 

ARTICLE 2  
Recognition 

The Anthony Wayne Board of Education, hereinafter referred to as “Employer” or “Board”, recognizes 
the Anthony Wayne Education Association (AWEA), an OEA/NEA affiliate, as the sole and exclusive 
bargaining representative for the purposes as defined in Chapter 4117 of the Ohio Revised Code for a 
bargaining unit which includes all certificated/licensed employees, both full and part-time under contract 
(twenty or more hours per week)* (e.g. Classroom teachers, guidance counselors, librarians, media and 
program specialists, dean(s) of students, nurses, in-school education tutors, teacher/athletic director, 
therapist, psychologists, substitutes under contract serving in one specific teaching position sixty (60) 
days or more, and excluding all other substitutes, supervisors and administrative personnel, aides, 
positions exclusive to the adult education program, and all positions excluded as per ORC 4117.  Any 
newly created position, which meets the above criteria for inclusion, shall also be included in the 
bargaining unit. 
 
*The school nurse shall be exempted from the twenty (20) or more hours per week provision.  Fifteen (15) 
hours per week will be applicable to the nurse. 
 

ARTICLE 3  
Negotiations Procedure 

Elections 
 
Elections to determine the exclusive bargaining unit representative shall be held in accordance with 
Section 4117 of the Ohio Revised Code. 
 
Scope Of Bargaining 
 
The scope of bargaining shall be matters with respect to wages, hours, terms and conditions of 
employment and the continuation, modification, or deletion of any existing provision of this Agreement. 
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Procedures 
 
Requests for Negotiations 
 
If either of the parties desires to negotiate changes in this collective bargaining agreement, they shall 
notify the other party in writing not earlier than 130 days nor later than 110 days prior to the expiration of 
the contract.  Notification in writing from the Association shall be served on the Superintendent and from 
the Board shall be addressed to the President of the Association.  A copy of said notification, along with a 
copy of the existing collective bargaining agreement, shall be sent to the State Employment Relations 
Board. 
 
Within fifteen (15) days after receipt of such notice, unless a later date is mutually agreed upon, an initial 
meeting will be held for the purpose of exchanging negotiations packages and establishing a date for the 
next session. Once the initial packages/proposals are exchanged, neither party may propose any 
additional issues except by mutual agreement. 
 
 
Representatives 
 
Representatives of the Board shall meet with the designated representatives of the Association to 
negotiate in good faith.  Representation shall be limited to six (6) representatives each of the Board and 
Association.  While no final agreement shall be executed without ratification by both parties, the parties 
mutually pledge that their representatives will be clothed with all necessary power and authority to make 
proposals, consider proposals, and make concessions in the course of negotiations. 
 
One consultant with speaking privileges may be used by either side.  Additional consultants may be used 
by mutual agreement of the parties.  Such additional consultants will not have speaking privileges at the 
bargaining table unless this is mutually agreed to. 
 
Neither party in negotiations shall have any control over the selection of the other parties’ team members.  
Members of both teams and observers shall be bargaining unit members, employees of or members of the 
Board, except for consultants per Article 2, paragraph 1 above. 
 
Information 
 
The Parties agree to furnish each other both prior to and during negotiations within a reasonable time 
upon written request for specific public information such available information, which would be required 
for developing proposals for purposes of negotiations pursuant to this area.  This shall not require either 
party to rework, redraft, or compute information.  Access to information in its existing form shall satisfy 
the requirements of providing information.  Reasonable costs in providing such information shall be paid 
for by the requesting party. 
 

While negotiations are in progress and prior to the completion of the impasse procedure set forth in the 
“Disagreement” section of this Article, any release prepared for the media must be approved by both 
parties.  Once the impasse/mediation procedure is completed, each party is permitted to release all 
contract proposals.   
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Time Limits 
 
The chairman of either group may recess his group for independent caucus at any time.  Caucus shall be 
of reasonable length (e.g. thirty minutes.) 
 
Bargaining sessions will normally last three (3) hours but the parties recognize that this time period may 
be shortened or lengthened in accordance with the progress of negotiations at a particular session. 
Days shall mean calendar days unless specified otherwise. 
 
Time limits established under Negotiations Procedure may be modified by mutual agreement. 
 
Item Agreement 
 
As items receive tentative agreement they shall be reduced to writing and initialed and dated by each 
party. 
 
Schedule of Meetings 
 
Until all negotiation meetings are completed, each meeting shall include a mutually agreed time and 
place for the next subsequent meeting. 
 
Observers 
 
Each party may have up to two (2) observers at any meeting.  Said observers are in addition to the regular 
negotiation teams.  Observers have no speaking privileges, unless mutually agreed otherwise.  Observers 
and team members shall maintain the confidentiality of negotiation sessions, which will be held in 
executive session. 
 
Concentrated Bargaining 
 
In the event the Board and Association agree to engage in concentrated bargaining, each team may have 
no more than six (6) members, unless agreed to by mutual consent. 
 
If the parties engage in concentrated bargaining, the consultants’ role will be to advise their respective 
bargaining team members and to draft language agreed to by the committees. 
 
In the event the Board and Association agree to engage in concentrated bargaining, the parties will 
establish a date for the mutual exchange of issues at least forty-five (45) days in advance of the 
concentrated bargaining sessions.  At this meeting, the parties will exchange issues and explain their 
interests in each issue to facilitate preparation for bargaining. Once the initial issues/proposals are 
exchanged, neither party may propose any additional issues except by mutual agreement.” 
 
In the event the Board and Association agree to engage in concentrated bargaining, an agenda for 
bargaining will be developed by and shared by representatives of both parties before actual bargaining 
begins.  The agenda may be changed at any time upon mutual agreement of the parties. 
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Agreement 
 
When negotiations result in an agreement, the outcome shall be reduced to writing and submitted to the 
Association and Board for formal approval.  Following ratification by the Association and adoption by 
the Board, the Agreement shall then be signed by the parties and shall become part of the official minutes 
of the Board.  The resulting agreement shall be binding on both parties, and where necessary, the 
provisions shall be reflected in individual contractual terms. 
 
Disagreement 
 
Impasse may be declared by either party in writing, when one or both parties have bargained to the point 
where they have had several meetings and further discussion or providing of counter proposals has 
become futile in terms of reaching agreement. 
 
Impasse may be declared by either party if agreement is not reached within forty-five (45) days prior to 
the contract expiration. 
 
In the event of an impasse, the parties shall request that a mediator with the Federal Mediation and 
Conciliation Service (FMCS) be appointed within ten (10) days following the declaration of an impasse.  
The mediator shall have two (2) days to conduct mediation between the parties in an effort to arrive at a 
tentative contract settlement.  The parties may mutually agree to extend the period of mediation.  
 
The mediator will have the authority to hold hearings and to confer with any parties deemed advisable in 
seeking to effect agreement. 
 
All hearings conducted by the mediator shall be in closed sessions and no news releases shall be made 
concerning the progress of hearings during the course of the review. 
 
All actions shall be in accord with the FMCS rules. 
 
After completion of the impasse procedure set forth in this Disagreement section, the Association may 
exercise its right to strike upon expiration of the contract by serving the Board and the State Employment 
Relations Board with written notice of its intent to do so ten (10) days prior to such action. 
 
It is the intent and purpose of the parties to this agreement that the impasse procedures contained in this 
Article are the mutually agreed to alternative dispute procedure that shall supersede and take the place of 
the procedures set forth in O.R.C. Section 4117.14. 
 

ARTICLE 4  
Dues Check-Off 

The Board agrees to deduct from or check-off from the wages of employees, as defined in Article 2, for 
the payment of dues to the Association upon presentation of a written authorization individually 
executed by any employee not excluded in Article 2. 
 



 

 
  

12690195v1 

 

5 

Monthly payroll deductions duly authorized in paragraph 1 above shall be forwarded to the treasurer of 
the Local Association. 
 
Deductions authorized in accord with Article 4, paragraph 1 and 2 shall continue from year to year for 
the duration of this contract unless such authorization is revoked by the bargaining unit member via 
certified mail received by the Board treasurer within the month of September.  The Association treasurer 
may request from the Board treasurer, and, if requested, the Board treasurer will supply the Association 
treasurer with a list of these individuals who have revoked authorization with attached copy (ies) of the 
certified receipt(s).  If the Association member leaves the employment of the district prior to the complete 
payment of dues owed, it is the responsibility of the Association to collect the remaining amount. 
 
The Board agrees not to honor any check-off authorization or dues deduction authorizations executed by 
any employee, as defined above in the Bargaining Unit in favor of any other labor organization or 
organization representing employees for the purpose of collective bargaining in this school district.  The 
Board will not recognize any other labor organization for the purposes of this Agreement. 
 
The Association agrees to indemnify and save the Board harmless against any and all claims that may 
arise out of or by reason of action taken by the Board in reliance upon any authorization cards submitted 
by the Association. 
 
Association dues amount as certified by the treasurer of the Association annually on September 9 shall be 
deducted in the following manner: 
 
Deductions for dues shall be made twice a month and will be spread over 24 pays. 
 
No charge shall be made for the deductions. 
 

ARTICLE 5  
No Discrimination 

The parties agree there shall be no discrimination against any employee for any reason, which is 
considered illegal under any Federal, State, or local law or ordinance. 
 

ARTICLE 6  
Management Rights 

Except as herein clearly and explicitly limited by express terms of this Agreement, the rights of the Board 
and Administration in all respects to manage the entire operation of all phases of the school system 
including, but not limited to, the right to hire; fire; promote; demote; suspend; discharge; discipline, for 
just cause, in any form; make and enforce rules and regulations; establish and modify working hours; 
plan, establish, combine, or abolish jobs or operations; and transfer employees shall be the sole and 
exclusive prerogative of the Board and Administration.  In no event, if the Board and Administration 
choose not to exercise the above functions in any given situation, such decision shall not be deemed a 
waiver of any such right nor shall it preclude the Board and Administration from exercising the same in 
some other way. 
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Any and all rights, powers, and authority the Board and Administration had prior to entering into this 
Agreement with the Association are retained exclusively by the Board and Administration except as 
expressly abridged, delegated, granted, or modified by the Agreement. 
 
The Association shall have the right to file a grievance challenging any action of management, under this 
section, that seems in conflict with rights granted to the Association or employees elsewhere in this 
Agreement.  
 
It is the intent and purpose of the parties to this agreement that the management rights and Association 
rights contained in this Article shall supplement the rights and obligations set forth in O.R.C. 4117.08.  
 

ARTICLE 7  
Grievance Procedure 

A grievance shall be defined as an alleged misapplication, misinterpretation, or violation of the express 
written provisions of this Agreement. 
 
Any grievance filed by an employee alleging disciplinary action or discharge, which has not been for just 
cause, may be filed at the third step of the Grievance Procedure. 
 
In the event that there is a grievance, which involves more than one teacher arising out of similar facts 
and circumstances, it may be submitted as a group grievance by the affected parties.  The teachers shall 
sign the grievance form. 
 
If either party fails to meet a deadline on any step of the grievance procedure, that party is considered to 
have forfeited. Deadlines may be extended only upon the mutual agreement of both parties.   
 
Step I 
 
The employee(s) and/or the Association representative may take up a grievance or dispute with the 
employees’ principal within five (5) working days of the date of the occurrence or of the date the 
employee(s) could first have had knowledge of the occurrence.  The principal and the employee(s) and/or 
the Association representative shall make every possible effort to resolve the matter in a mutually 
satisfactory manner.  The principal shall advance the grievance to Step III of the Grievance Procedure 
immediately if the grievance is a matter over which he/she has no control or jurisdiction. 
 
Step II 
 
In the event the grievance is not satisfactorily resolved in Step I within five (5) working days, the 
employee(s) and/or Association representative shall reduce the grievance to writing on the form provided 
by the Board.  The grievant must specify the Section of the Agreement allegedly violated, the manner of 
the violation, and the special remedy sought.  The grievance shall be presented to the principal who shall 
be required to answer the grievance in writing within five (5) working days. 
 
Step III 
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If the grievant is not satisfied with the principal’s answer, he/she shall complete the next step on the 
grievance form, stating his/her reason(s) for rejecting the principal’s reply and submit the grievance 
within five (5) working days, to the office of the Superintendent.  When a grievance is of such a nature 
that it affects teachers in more than one building, the Association President can submit this group 
grievance to the Superintendent directly at Step III.  A group grievance must specify the names of the 
teachers affected by the alleged misinterpretation, violation, or misapplication. 
 
The Superintendent or his/her designee shall reply to the grievance within ten (10) working days in 
writing.  He/she may merely reply or he/she may call for a meeting with the principal, grievant, and 
Association representative, unless the employee(s) waive in writing, representation by the Association 
representative.  The grievant may request a meeting with the Superintendent if the Superintendent has 
called no such meeting. 
 
Step IV- Arbitration Procedure 
 
If the grievant does not accept the Superintendent’s answer, the Association may, within ten (10) working 
days, give the Superintendent notification of intention to arbitrate. 
 
Time limits may be extended by mutual agreement. 
 
Within ten (10) working days of the notification to arbitrate served upon the Superintendent, the 
Association representative shall petition the Federal Mediation and Conciliation Service for a panel of 
seven (7) arbitrators who shall be members of the National Academy of Arbitrators with experience in the 
public sector.  Either party may request subsequent panels of arbitrators. 
 
The Association representative and the Superintendent or the Superintendent’s designee may choose a 
mutually agreeable individual to act as the arbitrator in a single case or a series of cases, in lieu of 
requesting a panel of arbitrators from the Federal Mediation and Conciliation Services. 
 
Selection of an arbitrator from a panel of seven (7) arbitrators shall be by each party alternately striking 
names until one name remains on the list, who shall be deemed to be the arbitrator selected.  The party to 
strike first shall be determined by a flip of the coin or any other means acceptable to the parties.  Notice of 
the arbitrator selected shall be sent to the Federal Mediation and Conciliation Service. 
 
The arbitrator shall only have jurisdiction and authority to rule solely on the specific articles of the 
Agreement and shall be limited to finding if the Board violated the Agreement as alleged by the grievant 
in his/her grievance.  The Agreement and the grievance with the allegations and replies shall be given to 
the arbitrator as Joint exhibits #1 and #2. 
 
The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of the 
provisions of this contract nor add to, subtract from or modify the language therein in arriving at a 
determination of any issue presented.  The arbitrator shall expressly confine himself/herself to the precise 
issue(s) submitted for arbitration and shall have no authority to determine any other issue(s) not so 
submitted or to submit observations or declarations of opinion, which are not directly essential in 
reaching the determination.  The decision of the arbitrator shall be final and binding on the Employer, 
grievant and the Association. 
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The decision of the arbitrator shall adequately set forth the issue or issues to be decided, the positions of 
the parties, specific findings of fact, conclusions of law, and the award.  The arbitrator shall render his/her 
award within thirty (30) days of the date of the hearing or within thirty (30) days of the date briefs are 
filed, whichever is later. 
 
Where there has been a displacement from the work station of the grievant due to a discharge or 
disciplinary suspension, the Board may be entitled to full credit on such award for the employee’s gross 
interim earnings, unemployment compensation benefits, workers’ compensation benefit, and any other 
compensation earned during the same hours the grievant would have been otherwise employed by the 
Board of Education because of the discharge or disciplinary suspension.  Each case shall be evaluated by 
the arbitrator on a case-by-case basis to determine the Board entitlement for the times the grievant might 
have been otherwise employed.  Such credit will not be given for outside employment in which the 
employee was engaged at the time of discharge or suspension to the extent such employment was not 
enlarged following the discharge or suspension. 
 
The cost of the arbitrator shall be borne by the party that does not prevail in the arbitration. To the extent 
there is no clear prevailing party, the arbitrator shall apportion costs. 
 
The costs incurred by the respective parties, such as, but not limited to witnesses, record, transcripts, 
transportation and lost time shall be borne by each party separately. 

ARTICLE 8  
Administration-Association Meetings 

The Administration and the Association (its designated representatives) may meet to discuss matters of 
mutual interest.  This committee is a professional labor-management committee created to establish better 
communication between the parties.  The discussion of formal grievances or negotiations of contract 
items is not a function of this committee. 
 
A meeting may be held each year in September, November, January, and March.  Additional meetings 
may be held by mutual agreement.  Meetings will be limited to one (1) per month. 
 
All meetings may be held in a school district building and shall be held at a mutually agreeable time.  The 
meetings shall not exceed two (2) hours, unless the parties mutually agree to extend the meeting time 
beyond the two (2) hours. 
 
The Administration representatives shall include the Superintendent and one administrator from each 
building.  The Association’s representatives shall include the President of the Association and one teacher 
from each building.  Additional administrators or teachers may be requested to participate. 
 

ARTICLE 9  
Leaves 

It is the intent and purpose of the parties to this agreement that the rights and obligations given 
management, the Association and bargaining unit members in Article 9 shall supplement the rights and 
obligations set forth in O.R.C. Sections 3319.141, 3319.143, 124.386 and any other provision of the Revised 
Code. 
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A. Sick Leave 

The total of fifteen (15) days of sick leave may be earned in a twelve (12) month period and may be 
accumulated at the rate of one and one fourth (1 1/4) days per month to a total of: 
 
• 290 days  
 
(A beginning staff member is automatically granted five (5) days of sick leave at the beginning of the 
school year, but these days are a part of the fifteen (15) accumulated during the contract year at the rate of 
one and one fourth (1 1/4) per month of service.)  (Part-time personnel accumulate only those hours per 
day of contract.) 
 
Teachers, upon approval of the responsible administrative officer of the school district, may use sick leave 
for absence due to personal illness, pregnancy, injury, exposure to contagious disease, which could be 
communicated to others, and for absence due to illness, injury, or death in the employees’ immediate 
family.  (ORC 3319.141)  
 
Immediate family shall include any of the following persons for whom the employee has a responsibility: 
spouse, son, daughter, legal ward, parent, parent-in-law, grandparent, brother or sister. 
 
Teachers shall utilize the on-line attendance system provided by the Board to justify the use of sick leave.  
If medical attention is required, the employee shall list the name and address of the attending physician 
and the dates when he/she was consulted in the on-line attendance system.  Nothing in this section shall 
be construed to waive the physician-patient privilege provided by Section 2317.02 of the Ohio Revised 
Code.  Falsification of a statement is grounds for suspension or termination of employment under 
Sections 3319.081 and 3319.16 of the Revised Code.  (ORC 3319.141) 
 
Sick Leave shall be granted to parents following the birth or adoption of a child.  This six (6) week period 
begins on the date of birth or adoption. Additional time may be granted as verified by a medical doctor 
through FMLA. 
 
Use of sick leave of three or more consecutive days for the employee’s personal illness may require by the 
Board a medical doctor’s statement at Board expense indicating the necessity of sick leave usage and 
continuity of that usage. 
 
B. Sick Leave Pool 

The sick leave pool shall be established for all certificated/licensed personnel in the bargaining unit.  The 
purpose of this pool shall be to provide a certificated/licensed staff member a leave for life threatening 
illness, injury, or illness of the employee or immediate family member.  To be eligible, a 
certificated/licensed staff member must have exhausted all accumulated sick leave or other eligible leaves 
with pay.  Available days in the Sick Leave Pool can be used multiple times for life threatening illness or 
injury not to exceed a cumulative total of one hundred (100) days per person. 
 
Application to draw days from this pool shall be made through a written communication from the 
employee to the Superintendent or the Superintendent’s designee. Depending upon the extent of the 
injury/illness and prognosis for return to regular employment, the Superintendent or the 
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Superintendent’s designee may grant up to the maximum number of accumulated days currently in the 
pool, not to exceed the 100 day limit per person. 
 
If sick leave pool time is approved and the medical issue qualifies the employee for temporary disability 
retirement through STRS, the employee will apply at the appropriate STRS timelines. After the first 
twenty (20) days of sick leave usage from the pool, the employee can apply for more days in segments of 
ten (10) days of sick leave at a time until all sick leave days in the pool are exhausted, not to exceed a 
cumulative total of one hundred (100) days.  In special circumstances, the AWEA President may, by letter 
to the Superintendent, request that this requirement be waived.  The Superintendent's decision shall not 
be subject to the grievance procedure. 
 
The maximum days to be carried in the pool shall be 185 days per school year, and each 
certificated/licensed staff member may donate up to two (2) days of sick leave from his/her individual 
sick leave accumulations each year to be added to this pool.  The Superintendent shall be notified in 
writing by the Association of all such donations.  The donation of days to the sick leave pool shall not 
affect employee rights under Article 9 Sick Leave, Subsection B. 
 
Once the total accumulation in the pool drops below 100 days the Association President shall solicit 
additional days from certificated/licensed staff members in the District, provided they have not already 
donated their maximum number of two (2) days each in the current school year. 
 
Any misuse of this leave provision may result in disciplinary action. 
 
C. Personal Leave 

(a) Absence from work without deduction of pay may be granted for personal business that cannot 
be taken care of other than on school time.  Advance approval must be obtained from the 
superintendent or, in his absence, from the Assistant Superintendent, Director of Human 
Resources, or building administrator by completing the appropriate request for a substitute at 
least seven (7) days in advance. Less than seven (7) day notice shall also require contacting the 
building administrator and/or Human Resources Director regarding the request. If the absence is 
over 30 days away from submitting the request, then the employee will inform the building 
principal in writing that the absence has been submitted. 

 
(b) The following reasons are considered as acceptable reasons for which personal leave may be 

granted: 
 
 Court appearance 
 
 Funeral of a close friend or relative (will be interpreted to include funeral of a student).  Not 

eligible under sick leave. 
 
 Legal business, for example: consultation with an attorney, estate settlement/will, divorce, 

adoption or custody, guardianship, etc. 
 
 Damage to personal property, which required immediate attention. 
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 Major religious holidays requiring absence from work. 
 
 Graduation exercises for a child of the employee, spouse, or the employee. 
 
 Taking a son or daughter to college at the beginning of a term or for a college visit and should not 

exceed one (1) day per school year. 
 
 Wedding - one (1) day per occasion for self, son, or daughter. 
 
 Taking doctoral exams, not to exceed two days. 
 
 Attendance at an event for a son or daughter not yet graduated from high school. Limited to one 

(1) day per school year. 
 
 Birth- Up to two (2) days for a grandchild. 
 

Note:  The Superintendent or designee may grant personal leave for any reason he/she or 
his/her designee deems appropriate.  (This is not subject to the grievance procedure.) 

 
(c) If there needs to be multiple uses of any one personal leave category, then the teacher will 

produce documentation and/or discuss the matter with the Superintendent or his/her designee. 
 

(d) If there is suspected abuse of these guidelines, the administrator will discuss the situation with 
the individual. 

 
(e) To accompany a spouse on a business or conference trip, to extend vacations, or interview, seek, 

or engage in gainful employment are not acceptable reasons to request personal leave. 
 

(f) Except for emergencies as determined by the discretion of the Superintendent, personal leave 
shall not be granted the first or last day of the school year. 

 
(g) Absence from work, even when pay will be deducted must be approved by the Superintendent in 

advance of the date.  The building principal’s decision may be reviewed or reversed by the 
Superintendent. 

 
(h) Each certified/licensed employee may be granted one (1) day of unrestricted personal leave per 

school year for reasons other than those listed.  Unused unrestricted personal days will be rolled 
over, up to two (2) days for future use. An association member will never be able to have more 
than three unrestricted personal days.  
 

(i) The certificated/licensed employee must request said day in advance, subject to the provisions of 
paragraphs 1, 5, and 6.  Approval of personal leave under this Section will be determined by the 
Superintendent or designee and is not subject to appeal through the grievance procedure.  

 
(j) If the reason under paragraph 8 is of a personal sensitive nature, the teacher may request and the 

reason shall be kept confidential by the employee not being required to state the reason on the 
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personal leave form.  Such request shall be made directly to the Superintendent.  Personal leave 
under paragraph 9 is subject to the requirements of paragraph 8. 

 
(k) In the case of extreme emergency in paragraph 2, 6, and 8, and if the reason is of a personal 

nature as per paragraph 9, notice of absence shall be given as soon as possible to the 
Superintendent or, in his absence, to the Assistant Superintendent, Director of Human Resources, 
or building administrator.  This notice shall not be considered as approval of absence.  Approval 
or disapproval will be made at a later time by the Superintendent based upon the facts of the 
case.  A written application for the use of personal leave will be completed on the day the teacher 
returns to work.  At that time the Superintendent will also determine whether or not a deduction 
in pay shall be made. 

 
(l) The staff member who faces a deduct of salary for an unexcused personal day shall have the 

deduct of their individual base salary only.  The ratio shall be determined by their salary 
schedule placement and shall not include the proportionate rate being paid for a supplemental 
contract.  All Extended Service and Educational Increment positions as appears in the 
supplemental schedule plus the athletic director position are excluded. 

 
D. Assault Leave 

Notwithstanding the provision of Section 3319.141 of the Ohio Revised Code, the Board will grant assault 
leave to covered employees absent due to physical disability resulting from assault under the following 
conditions: 
 
Any certificated/licensed teacher who must be absent from his or her duties due to physical disability 
resulting from an assault while teaching or participating in school-related activities, on or off school 
premises, before, during, or after school hours, provided that such assault is also directly related, 
attributable to, or arising out of the employment by this system of said teacher, will be paid his/her full 
schedule compensation for a maximum period of thirty (30) days.  If permanently disabled, the teacher 
must apply for disability retirement and no assault leave shall be granted after such retirement has been 
approved.  The period of such absence, as defined in this provision, shall be termed “assault leave.” 
 
Before Assault leave can be approved, the teacher shall furnish to the Superintendent a written, signed 
statement describing the circumstances and events surrounding the assault and the cause thereof, 
including the location and time of the assault, name and address of the victims and witnesses, and a 
description of the injuries sustained by each victim of the assault.  If medical attention is required or 
sought the teacher shall also furnish to the Superintendent a statement of the nature of the disability and 
its duration, which has been signed by a physician licensed in the State of Ohio.  The teacher will furnish 
this statement(s) within ten (10) working days of the assault.  The Superintendent may extend this 
reporting period in an emergency. 
 
Falsification of either the written, signed statement of the event of circumstances surrounding the assault 
or the physician’s statement shall be grounds for suspension or termination of employment under 3319.16 
ORC. 
 
Assault leave which is approved by the Superintendent shall not be charged against sick leave earned or 
earnable by the teacher, or leave granted under regulations adopted by the Board pursuant to 3319.08 
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ORC, or any other leave to which the teacher is entitled.  Assault leave benefits shall not be paid if 
Workers’ Compensation benefits are paid to the teacher. 
 
E. Leave of Absence 

A bargaining unit member who returns from a requested leave of absence of a semester or less will be 
returned to his/her original school and assignment. 
 
The Administration shall endeavor to return a bargaining unit member returning from a leave of absence 
longer than one semester to a position of comparable status - i.e.- grade level or same 
certification/licensure.  However, if scheduling/staffing does not permit the staff member to be assigned 
to the same or comparable position, he/she may then be assigned to some other position for which he/she 
is qualified.  The ending dates of leaves of absence shall coincide with the end of a grading period unless 
otherwise authorized by the Superintendent. 
 
F. Academic Leave 

An academic leave of absence must be submitted prior to April 1 by application through the 
Superintendent’s office.  The leave may not exceed one (1) year in length.  To be eligible a staff member 
must have been employed in the Anthony Wayne School District for at least seven (7) years. 
 
Leaves shall be granted only for graduate course work which provides a better understanding of 
students, responds to a particular area needing improvement as indicated in the teacher’s evaluation, 
courses specifically related to an area in which the teacher is currently certificated/licensed, or is in 
pursuit of another educational field of certification/licensure. 
 
Special levels of scholarship, awards, grants, etc. may be cause for the possibility to waive the above-
mentioned restrictions of time in service, as authorized by the Superintendent. 
 
Staff members who are granted such academic leave are encouraged to return to the Anthony Wayne 
School District for the academic year after the leave.  Notice of that intent to return shall be the 
responsibility of the staff member no later than July 10 of the year preceding the return. 
 
G. Jury Duty 

When a staff member is required to serve jury duty, the panelist compensation shall be presented to the 
Treasurer of the Board of Education in order that the staff member be paid his/her regular compensation 
for the day or days.  (ORC 3313.211)  Any remuneration specified by the Court as expenses rather than 
panelist compensation need not be submitted to the Treasurer. 
 
H. Family and Medical Leave Act 

The Board and unit members retain all rights and responsibilities granted under the Family and Medical 
Leave Act (“FMLA”).  Under the FMLA a unit member who qualifies may use up to twelve (12) weeks of 
FMLA leave during a twelve (12) month period.  The 12-month FMLA cycle shall begin with the fiscal 
year (July 1).   
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I. Payment for Leaves 

Payment for all paid leaves, sick leave, personal leave, severance, and supplementals including 
unemployment and workers’ compensation shall be based on the employee’s daily gross pay prior to 
reduction as basis (e.g. gross pay divided by the number of days in a teacher’s contract.) 
 

ARTICLE 10  
Professional Meetings 

Academic personnel will be granted approval to attend professional meetings, which pertain to their 
teaching area and responsibilities as certified/licensed personnel. 
 
Delegates to the OEA Representative Assemblies will be granted leave to attend such meetings (in accord 
with paragraph 6 below).  Officers in a professional organization (limited to President, Treasurer, Vice-
President, and Executive Committee members excluding a local Executive Committee) may attend 2 
professional meetings per year per individual, which pertain to their duties as officers in such 
organization.  Expenses shall be paid by AWEA for delegates and by the Professional Organizations for 
the officers.  The Board shall pay the cost of the substitutes. 
 
Educational workshops sponsored by the OEA, which are aimed at improving, adding to knowledge or 
skills of teachers as related to their teaching duties, or the curricular goals of the District, shall be 
supported on a 50-50 basis by the AWEA and the Board of Education, exclusive of substitute cost. 
 
Commercially sponsored workshops and demonstrations will not be considered unless appropriate to 
materials being used or in process of selection. 
 
To provide benefit to others from information gained, written or verbal reports will be made available to 
the building staff and to the Board of Education where such information may be of value to the Board.   
Permission to attend meetings or workshops described in this article requires the following: 
 
Application for professional leave must have approval of the building principal and the Superintendent 
or designee prior to the date of the meeting.  Approval is conditional upon district priorities as 
determined by assessed district needs. 
 
The estimated expenses to be claimed must not exceed the building appropriation approved by the Board 
of Education. 
 
No more than one staff member per building should be granted professional leave on any given day 
unless the nature of the meeting or workshop requires the presence of more than one staff member and if 
substitutes can be obtained. 
 
Reimbursement for mileage, meals, and lodging at professional meetings will be at the following rates: 
 
Mileage: Current IRS rate per mile (maximum 400 miles) 
 
Meals: ($78.00 per day) AWEA agrees to reasonable, common sense use of meal allowances. 
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Lodging: Will be approved at the conference rate. If the conference hotel is not secured, a 
maximum of $165.00 per night single/$200 per night double occupancy. Tax is excluded 
from payment. 

 
Registration: (Actual cost) Application will include registration forms. 
 
Parking: Actual cost; no reimbursement for valet parking.  All receipts must accompany 

application for reimbursement.    
 
Other expenses claimed will not be reimbursed. 
 
The Anthony Wayne Board of Education shall appropriate monies to fund the cost of substitute teachers 
for professional meetings approved and attendance pursuant to paragraphs 1-7 of this Article. 
 
We encourage all staff members to develop as professionals by attending professional meetings and the 
Board will commit itself to providing funds as available.  
 

ARTICLE 11  
Professional Development 

A. Professional Visitation 

Upon recommendation of a building principal and approval of the Superintendent, a certificated/licensed 
staff member may be granted permission to visit and observe the instructional program in another 
educational institution for the purpose of professional improvement.  Any expenses incurred, except 
substitute costs, will be paid by the staff member. 
 
B. Professional Growth College Credit 

A bargaining unit member may be reimbursed for professional growth graduate college credit. 
 
Tuition Reimbursement shall be included in the approved appropriations of the board.  The annual 
tuition reimbursement fund shall be as follows: 
 
• $60,000 will be appropriated per year for the duration of this contract. 
 
(Note:  A fiscal year commences July 1 and ends June 30.) 
 
Each bargaining unit member who earns professional growth graduate college credit will be eligible for 
reimbursement up to the following maximum amounts per fiscal year per unit member:  
 
• Each employee who instructs one or more CCP courses at Anthony Wayne High School or Junior 

High will be eligible each year for a $750 payment at the completion of teaching one CCP course with 
a supplemental payment of $250 for each additional CCP course. 

• $2000 – for eligible employees pursuing an advanced educational degree 
• $1500 - for all other approved college course work. 
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(Note:  Employees pursuing an advanced educational degree must present a letter of acceptance into 
the degree program along with their application for reimbursement.) 
 
Parking, Lab fees, books, and other miscellaneous fees are not considered actual instructional cost and 
will not be reimbursed. 
 
Graduate course work will be approved under this provision if such course meets, as determined by the 
Superintendent, one of the following criteria: 
 

(a) Courses related to the teacher’s current or pending assignment. 
 

(b) Courses to renew a current certificate/license. 
 

(c) Courses that provide a better understanding of students. 
 

(d) Courses responding to a particular area needing improvement as indicated in the teacher’s 
evaluation. 

 
(e) Courses specifically related to an area in which the teacher is currently certificated/licensed. 

 
Course work credit will be given for classes, seminars, or workshops offered by an accredited University 
or College.   
 
To be eligible for reimbursement under this Article, unit members: 
 
• Must have been an employee on the certified/licensed staff of the Anthony Wayne schools for at least 

two (2) years and,  
 
• Must submit evidence of course completion with grade of “B” (or better) or “pass” in a pass-fail 

course. 
 
Reimbursement for courses taken during a fiscal year (July 1 – June 30) shall be paid prior to October 15 
of the school year immediately following that summer.  Reimbursement for courses taken during the 
previous year shall not be provided under this Article if the unit member does not return to the district 
the next school year. 
 
If the number of approved requests exceeds the amount appropriated for the fiscal year the funds will be 
distributed to qualified employees in an equal manner on a prorated manner. 
 
The Superintendent will determine the level of payment. 
 
All college level courses which are reimbursed to bargaining unit members by any other agency are not 
eligible for reimbursement for those same hour(s) by the board. 
 
A reconciliation of the Professional Growth College Credit account shall be made available to the 
President of the AWEA upon request. 
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C. Professional / Curriculum Development Committees 

Anthony Wayne Local School District is committed to providing an excellent educational program and 
recognizes the need for a continuous process of self-evaluation, research, and professional development.  
As a means of meeting this goal, the AWEA and administration will collaborate to provide staff 
development programming at the building and district level.  
 
Teachers who participate on a “district committee” that has been organized by a district administrator for 
the purpose of professional/curriculum development shall be compensated at the rate of hourly rate of 
the current year’s base pay per meeting for the school year if the meeting is held outside of the regularly 
contracted school day  (Note: This would not apply to those teachers who are receiving compensation 
under a current supplemental contract as a department/grade level chair as service on a “district 
committee” involved in “curriculum development activities” is viewed as a normal job responsibility of 
someone serving in this position ). 
 
For purposes of this article a “district committee” is one formed by the Superintendent or his designee. 
 
For purposes of this article “curriculum development” shall not be construed to be meetings attended by 
a teacher related to the academic performance or behavior of an individual student. 
  
A voucher listing the teachers to be compensated will be provided to the Treasurer by the Administrator 
directly overseeing a “District Committee Meeting”.   
 
In situations where the work of the “district committee” will involve more than one meeting the 
Administrator directly overseeing the meeting will maintain a voucher for each session that the 
committee meets.  That Administrator will be responsible for submitting all vouchers to the Treasurer at 
the conclusion of the committee’s work.  A teacher who fails to attend 75% of the meetings (after 
volunteering to participate) will not be compensated for attending any meetings of the committee. 
 
Payment for meetings attended and properly documented during a fiscal year (July 1 – June 30) shall be 
made prior to October 15 of the school year immediately following that summer.   
 
If the number of approved requests for compensation exceed the amount appropriated for the fiscal year 
and the funds appropriated for that year would be depleted the funds will be distributed to qualified 
employees in an equal, prorated manner 
 
The board agrees to establish an account within the general fund to implement this article.  The funding 
level of this account will be $9000.00. 
 
Attendance at building level and/or district level meetings for the purpose of professional/curriculum 
development will be optional unless the AWEA president and the superintendent agree otherwise. 
 
A reconciliation of the Professional Development fund account shall be made available to the President of 
the AWEA upon request. 
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D. Performance Assistance Team 

The Performance Assistance Team is designed to bring direct, focused help to teachers experiencing 
problems in the classroom.  The purpose of this program is to assist teachers to make significant 
improvements in their performance.  Use of the PAT is not mandatory prior to contract action.  Teachers 
unable to remediate deficiencies will find continued employment in the Anthony Wayne Local School 
District in jeopardy. 
 
Each PAT will include the evaluated teacher, the building principal/evaluator, an AWEA officer, an 
administrator designated by the Superintendent, and a teacher chosen by the evaluated teacher. 
 
A teacher may be referred to the PAT by the evaluating building principal on the evaluation form or by 
the AWEA President to the Superintendent.  Referral can also be made by mutual consent of the building 
principal and the teacher in question. 
 
The building principal will take notes during any PAT meeting.  These notes will be shared with all team 
members. 
 
If the teacher in question declines to accept the assistance of the Team, he/she will sign a form provided 
by the Board declining such assistance.  The evaluating principal will convene a PAT meeting to define 
the evaluated teacher’s areas of strength and weaknesses in order to develop a written plan of action or, if 
an Improvement Plan exists, to review the strengths and weaknesses identified in the Plan.  Team 
members will serve as resource people and be responsible for brainstorming ideas.  The teacher’s 
individual action plan or Improvement Plan will include specific areas needing improvement, a time line 
for implementing performance, and may include, but not be limited to, specific suggestions for 
improvement and provisions for classroom observations by the principal/evaluator. 
 
Satisfactory participation and improvement by the teacher in question will be determined during the 
formal written evaluation process and/or as defined in any Improvement Plan by the evaluating 
principal.  
 
E. Local Professional Development Committee 

The Board of Education of the Anthony Wayne Local Schools and the Anthony Wayne Education 
Association will cooperatively staff a Local Professional Development Committee.  The LPDC will 
supervise and approve the process of license/certificate renewal for all Anthony Wayne teachers and 
administrators to the extent required by law.   
 
The AW-LPDC will be composed of two K-6 teacher representatives, two 7-12 teacher representatives, 
and three administrative representatives.  The LPDC will elect a Chairperson by a simple majority vote. 
The LPDC will schedule a meeting at least once per quarter to process paperwork.  Storage space for 
LPDC files, materials, supplies, and secretarial support will be provided by the Board of Education. 
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ARTICLE 12  
School Day/School Year 

A. School Calendar 

A committee comprised of, but not limited to, no less than five (5) bargaining unit members may meet 
annually with the Superintendent or his designee to jointly develop a recommendation to the Board 
regarding the school calendar.  This recommendation may include the implementation of staff 
development programs to be held during the course of the school year.  This committee shall meet by 
January 31st annually. 
 
Each year, the Board shall set the minimum school year for students, which shall not be less than the 
minimum school year prescribed by statute. 
 
Parent/Teacher Conferences and Outreach shall include phone calls, face-to-face meetings, and virtual 
meetings. This shall include all meetings/contacts with parents.  
 
The school year shall consist of 186 days.   

• The student year is 178 days  
• Two (2) days or the equivalent for the purpose of individual parent-teacher conferences.   
• Staff will be required to report for one (1) day at the beginning of the school year, one (1) records 

day at the close of the first semester, one (1) at the completion of the student school year and one 
(1) day of professional development, which may be scheduled during the school year.  

• In addition, staff will be given and be required to complete the equivalent of two (2) days of on-
line professional development activities related to their position. This requirement will be 
completed outside of the school day. This time will be utilized at the teacher’s discretion, so long 
as deadlines for on-line professional development activities are met.  

 
Each school year, the Board and/or the administration will establish the minimum school year for 
students/instruction. The District administration may delay or close school due to various reasons (poor 
road conditions, severe weather, etc.) through the school year. When school is closed by the District 
administration on day one (1) through five (5), staff will not be required to report to work.  
 
On day (6) and any days that follow, until make-up days are required, teachers will not report to work, 
but will send home electronic communication to parents/students to remind them of upcoming activities 
and curricular expectations. Teachers will also periodically check their email throughout the school day 
and be available to answer parent/student questions. 
 
If the school is closed on a sufficient number of days/hours such that the school year is reduced below the 
minimum school year set by the Board, staff will not report to work on these days (i.e., days that will 
need to be made up to meet the minimum school year set by the Board). Instead, staff will be required to 
work on the designated make-up day(s) without additional compensation. 
 
If there is a Level Three snow emergency in Lucas County, staff will not be required to report to work. 
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During the week before the first day of each school year, unit members may work an additional day of no 
less than six (6) hours and receive payment at the current substitute rate by submitting a time slip to the 
building administrator. 
 
B. School Day/School Year 

The school day will be seven hours and twenty-five minutes. In an effort to help maintain building 
operations, the length of the employees’ day includes periods of time before the official student day 
begins and time after the student day has ended. Building principals will determine and communicate 
these times with the certified staff in each building on an annual basis but the minimum expectations 
would be that staff are at and ready to work 5 minutes prior to and after the official start and end of the 
school day.  
Each teacher shall be granted thirty (30) continuous minutes for lunch each school day during which time 
he/she shall not be required to perform any school activity. 
 
In arranging the schedule for staff assignments at the high school, consideration will be made to avoid 
scheduling seven (7) academic classes in a row per day. 
 
The school district shall follow ORC 3301-35-05 that allows for a minimum of two hundred (200) planning 
minutes per week. 
 
C. Staff Meetings 
Attendance will be required by all AWEA members, unless previously arranged with the building 
principal, at ten (10) fifty minute staff meetings per school year.  Additional general faculty meetings may 
be scheduled outside the regular teacher day only after prior notification of at least 24 hours unless an 
emergency arises and, upon request, consultation with affected department chairpersons. 
 
Building-wide/District-wide staff meetings will not be held on calendar days designated as Teacher Work 
Days. Teachers may participate in other professional opportunities/meetings, such as grade 
level/department meetings, parent meetings, or meetings related to the IEP/504 process, if available, on 
these days.   
 
The building administrators shall establish a home school for the purpose of attending faculty meetings 
for teachers who travel between buildings. The building administrators may require a teacher to attend 
faculty meetings at schools other than the home school if the meeting pertains to that teacher's special 
area.  
 
 

ARTICLE 13  
General Responsibilities 

A. Professional Staff Responsibilities 

Both parties to this agreement agree to encourage: 
 

(a) Mutual respect between disciplines and grade levels. 
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(b) Communication among all educators, both administrative and teaching, including attendance at 
appropriate grade level or departmental meetings. 

 
(c) Participation by attending and contributing to curriculum and programs to benefit the student 

population. 
 
To know, understand, and be interested in children. 
 
To be knowledgeable in the teaching field. 
 
To communicate with and hear the students. 
 
To maintain by all fairness and patience, disciplinary control of the students in the classroom, in the 
building, on the playground, or in school activities. 
 
To use all techniques and facilities available to reach each child at the level of his/her achievement. 
 
To be a person of good will, morality, and character. 
 
To complete all reports and routine business matters promptly, accurately, and completely. 
 
To participate individually in the development and conduct of the school program through attendance at 
staff, grade level and departmental meetings. 
 
To participate through representatives in the operation of the school district and the professional 
organizations. 
 
Reflect a positive attitude about the school community in community contacts. 
 
Maintain positive and constructive communications with parents about students in a timely manner. 
 
Staff members as professionals shall agree to offer assistance with the responsibilities of other staff 
members as may be requested in an emergency. 
 
Staff members should be involved with interest in all affairs of the child’s school life and activities.  With 
such evidence of interest in the individual beyond mere classroom activities and test results, the child’s 
reaction and teacher-student relationship will be greatly improved.  The educational profession involves 
supervision, a listening ear, as well as a directing vocal capacity, and an involvement in all affairs of the 
school. 
 
With on-line access to Board of Education policies, staff members are responsible for compliance with the 
operational procedures and requirements, set forth in the policies. Compliance should be accomplished 
without the necessity of constant reminding and adjustments of procedures after the action has been 
taken or the situation at variance with the policy has occurred.  Failure to follow the requirements and 
procedures may result in the penalty of deducts or delays in action or processing. 
 



 

 
  

12690195v1 

 

22 

Staff members agree to support, interpret, and apply the Board of Education and administrative policies 
to the pupils, the parents, and to the public as principle agents of the school district public relations.  It is 
understood that differences of opinion or disagreements with policy statements should be discussed only 
within the education family.  In the areas of teacher responsibility, there will be staff involvement in the 
preparation of recommendations for policy to the Board of Education. 
 
B. Assigned Duties Outside the Classroom 

It is recognized that supervision of students in the school building and on the playground is a 
responsibility of the certificated/licensed staff.  In the assignment of such duties, the building principal 
will, as far as it is practicable, treat teachers equitably in the assignment of these responsibilities.  It is 
understood that the effective supervision of students and the availability of teachers based on their 
classroom assignment will play a major part in the principal’s decision in the assignment of duties 
outside the classroom. 
 
Supervision of students at activities or assemblies during the school day is a responsibility of the 
certificated/licensed staff.  The building principal will assign an appropriate number of teachers to 
supervise students at such activities or assemblies.  In the assignment of such duties, the building 
principal will, as far as is practicable, treat teachers equitably. 
 
It is recognized that effective teaching requires that teachers be responsible for classroom record keeping, 
preparation of instructional materials, and creating a classroom appearance that contributes to the 
learning process.  It is understood, however, that teachers will not be required to perform clerical duties 
that have been assigned to the building secretary(s) or custodial duties that have been assigned to the 
building custodians. 
 
C. Job Descriptions 

Changes in job descriptions of teaching and supplemental duties shall be made available to the affected 
staff members prior to implementation.  Upon request the Association shall receive a copy of the job 
description.  While we will consult the AWEA on changes to the job description, any input or concern 
over changed job descriptions shall not be a subject of the grievance procedure. 
 
D. Parent-Teacher Conferences 

Staff members are expected to be available for parent-teacher conferences after school by appointment.  
When it is necessary for the Superintendent or the building principal to arrange a parent-teacher 
conference, the teacher will be consulted in determining a time and date for the conference. 
 
E. District-Wide Committees 

Teachers recognize their responsibility to assist the Superintendent through participation on committees.  
When district-wide committees are established, the Superintendent will announce them in a staff bulletin 
so that all teachers who are interested will have an opportunity to request consideration for appointment.  
The goal of every committee is to have a representative from each building. 
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Staff members will participate in matters of research and curricular guidelines in keeping with the 
requirement of the State of Ohio school standards and upon request of the Administration without 
additional remuneration. 
 
F. Teacher Absence 

A teacher who is absent will leave adequate lesson plans, seating charts, daily schedules, and an outline 
of routine procedures for the day. 
 
G. Additional Duty Assignment 

The District will make a concerted effort to use substitute teachers from the approved District substitute 
list. Administrators shall not require a teacher to use their conference period or lunch period; however, if 
asked by the administrator, the AWEA member may volunteer to assist with such duties. To be eligible 
for reimbursement, an AWEA member must agree to cover the class, and it must be during the AWEA 
member’s regularly scheduled conference period or lunch period. In the case of an AWEA member who 
does not have a regularly scheduled conference period, or lunch period, they will also receive 
compensation for covering the duty assignment. 
 
Grades 7-12 AWEA Members:  
If the AWEA member agrees with the administrator to cover a class, the AWEA member will be 
reimbursed at a rate of ¼ of the current substitute rate per period, up to a maximum of the current 
substitute daily rate. 
 
Grades K-6 AWEA Members:  
If the AWEA member agrees with the administrator to cover a class, or doubling up with another AWEA 
member’s class, the AWEA member will be reimbursed at a rate of ¼ of the current substitute rate per 
period, up to a maximum of the current substitute daily rate. 
 
 
H. Academic Freedom 

The teacher shall have the right to perform his/her professional responsibilities in the classroom in ways 
he/she believes will best encourage an understanding of the educational subject matter so long as such 
right is exercised within the bounds of professional responsibility and Board educational philosophy and 
curricula and the adopted course of study. 
 
I. Student Teachers 

Teachers have a responsibility to assist student teachers in developing into competent professional 
educators.  However, the Administration will not assign a teacher a student teacher without the teacher’s 
consent. Teachers will not accept field-based or student teachers from higher education institutions 
without prior approval from the building principal.  
 
In the event that the teacher feels the necessity to terminate the assignment of the student teacher, the 
teacher will contact the building principal who will arrange for a conference involving the building 



 

 
  

12690195v1 

 

24 

principal, the cooperating teacher, the student teacher, and the student teacher’s immediate supervisor 
from the placing university. 
 
Any remuneration from the university involved shall be submitted to the school district and paid to the 
cooperating teacher.   
 
No cooperating teacher shall be required to replace another teacher.  In an emergency, however, they 
may volunteer to assist with such duties, if asked by the building administrator. 
 
The above provisions shall also apply to students placed for field-based experience. 
 
J. Education of Students with Disabilities 

Full-time Intervention Specialists, Speech Therapists, and other members responsible for writing IEPs 
shall be entitled to one (1) day of release time per semester for the purpose of writing IEPs.  This may be 
divided into two (2) half days per semester.  Teachers will be required to report to the buildings on these 
days and provide substitute plans.   

ARTICLE 14  
Grade Level Representation and Grade Level Chairpersons 

There shall be a Grade Level Representative from each grade level (K-4) from each of the three primary 
schools and one grade level chairperson from each grade level of the middle school.  
 
Level Representatives and Chairpersons will meet with the Superintendent and/or his designee to assist 
in evaluating the instructional program and to participate in curriculum development and revision. 
 
Level Representatives and Chairpersons will assist and advise their respective building principals on 
those matters as described in their job descriptions. 
 
Guidance Counselors attending Grade Level meetings on their own do so as an ex-officio member 
without vote or compensation above their guidance contract. 
 

ARTICLE 15  
Teacher Evaluation Procedure 

The District will follow the procedures, guidelines, and timelines contained in ORC 3319.11, Anthony 
Wayne Local Schools’ Board Policy and Anthony Wayne Local Schools’ Staff Handbook. The wording in 
both board policy and the staff handbook can only change through the District’s OTES 2.0 Evaluation 
Committee for the Standards-Based Teacher Evaluation or the District’s Ohio School Counselor 
Evaluation System Committee for the Standards-Based School Counselor Evaluation. 
 
If significant criticisms exist within the criteria that can be included in a teacher’s evaluation, a discussion 
will occur within ten (10) working days.  
Bargaining unit members not covered by OTES and counselor evaluations shall continue to be evaluated 
in accordance with the evaluation system in effect during the Agreement effective until June 30, 2013 
except that the timelines for evaluation (completed by May 1st and delivered to the unit member by May 
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10th and deadline for action in the last year of a unit member’s contract (June1) shall be as provided by 
statute. 
 
Definition of Evaluation 
 
For non-OTES and non-counselor unit members, the assessment of the overall performance of the 
individual teacher in carrying out professional duties as defined in the job description adopted by the 
Board of Education.  
 

ARTICLE 16  
Contracts 

Bargaining unit members shall be issued written contracts for teaching and/or supplemental duties.  Said 
contract shall state the area of certification/licensure and/or if elementary or secondary position for which 
the person is being contracted along with the amount to be paid, subject to alteration in accord with this 
contract. 
 
Limited contracts shall be for five years or less in duration.  Supplemental contracts are limited contracts, 
but not subject to continuing contract status, nor to the provisions of Section 3319.11 of the Ohio Revised 
Code. 
 
If a teacher anticipates receipt of a multi-year limited contract upon expiration of a current limited 
contract and that teacher reasonably anticipates attaining eligibility for a continuing contract during any 
year of the anticipated multi-year limited contract, then the teacher may request receipt of a one-year 
limited contract instead of a multi-year limited contract. 
 
The request for a one-year limited contract and the consideration of such request by the Board shall not 
abridge the discretion of the Board under 3319.11 or its decision to grant a probationary contract. 
 
Continuing contracts are governed by Sections 3319.08 and 3319.11 of the Ohio Revised Code.  The Board 
shall act in accordance with those sections of the law.  Non-renewal decisions of the Board there under 
shall be subject to provision G. Paragraph 7 of 3319.11 of the Ohio Revised Code.  A newly employed 
teacher who attained tenure in another school district must work for at least two (2) years in the Anthony 
Wayne School District to be eligible for tenure. 
 
In order to be eligible for a continuing contract in the next school year, a teacher must notify the 
Superintendent in writing on or before January 31 of his/her intention to seek qualifying 
certification/licensure and must have qualified for and applied for the certificate/license by the close of 
the current school year. 
 
Until the certificate/license is filed with the Treasurer, the teacher, if renewed, will be issued a one-year 
limited contract which will be replaced by a continuing contract upon such filing, except where the Board 
has issued a further limited contract with reasons directed at the professional improvement of the 
teacher. 
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It is the intent and purpose of the parties to this agreement that the rights and obligations given 
management, the Association and bargaining unit members in Article 16 shall supplement the rights and 
obligations set forth in R.C. Sections 3319.08 and 3319.11. 
 
Supplemental Non-renewals 
 
As provided under Ohio Revised Section 3319.11(I), supplemental contracts shall automatically expire at 
the end of their term without the necessity of Board action. 
 

ARTICLE 17  
Class Environment 

A. Class Size 

It will be the goal of the Anthony Wayne Schools to establish and seek to maintain a pupil-teacher ratio of 
25-1 as per OAC 3301-35-05 in keeping with the philosophy that instruction will be more effective in 
smaller classes. 

It is further established that students needing special instruction may require a lower pupil-teacher ratio 
for the required individualized instruction. 
 
A teacher, special education or regular classroom, who is concerned about instruction to an identified 
handicapped child may request a conference to discuss potential resolutions of serious problems 
encountered in the instruction process to determine if alternatives are available.  A teacher may request 
an additional district administrator, county consultant, or other district personnel related to the area of 
concern to be a part of that conference.  Every reasonable attempt will be made to maintain equity at a 
grade level; but, in the event that special circumstances exist, a teacher may seek a meeting with the 
building principal and/or Superintendent to discuss possible alternatives, including, but not limited to, 
the following: 
 

• Leveling at the appropriate grade level within a building, 
 

• Transferring students to the appropriate grade level at another building, 
 

• Employment of a certificated/licensed aide, or 
 

• Employment of an additional teacher. 
 
In the development of the master schedule at the beginning of each school year, every reasonable effort 
will be made to lower student-teacher ratios in those classrooms with identified special education 
students. 
 
When possible, arrangements shall be made to regularly schedule during the prescribed teacher duty day 
meetings with specialists, support personnel, and county office experts to assist those teachers who have 
been assigned special education students. 
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In the development of the master schedule at the beginning of each school year, every reasonable attempt 
will be made to maintain equitable student - teacher ratios; but, in the event that special circumstances 
exist, a teacher may seek a meeting with the building principal and/or Superintendent to discuss possible 
alternatives, including but not limited to the following:  
 

• Leveling within a building or subject area;  
 

• Transferring students to the appropriate level at another building or to another section of the 
course at the middle school or high school;  
 

• Employment of a certificated/licensed aide; 
 

• Employment of an additional teacher.  
 
The Administration will make every reasonable effort to limit class size in rooms according to the 
physical limitations of the program, room, or area. 
 
B. Health and Safety 

The Board is committed to the safety of the students and staff in its buildings. The Board acknowledges 
that it will comply with O.R.C. 4167. The parties agree, however, that the Board’s commitment to comply 
with the law does not create any contractual right for employees or the AWEA. Further, the parties agree 
that any dispute arising under O.R.C. 4167 will be governed by the provisions in law and not by the 
provisions of the Agreement. Should an AWEA member feel unsafe in their position they should 
immediately contact their building level administrator to address the concern. If a member feels that 
his/her building administrator does not effectively address the concern the member should contact their 
AWEA building member representative and a meeting will be held as soon as possible to discuss the 
situation and possible solution.   
 

ARTICLE 18  
Textbooks, Curriculum, Supplies and Equipment 

In the areas of textbooks, curriculum, supplies, and equipment, staff members will be provided with an 
opportunity to give input and make suggestions and will work through department chairpersons. 
 

ARTICLE 19  
Teaching Position Vacancies and Transfers 

A. Vacancies 

A vacancy as determined by the Superintendent/Administration may result from creation of a new 
position, resignation, non-renewal, retirement or termination. 
 
All vacancies for non-supplemental AWEA positions will be posted electronically on the Anthony Wayne 
website and through Anthony Wayne e-mail.  If a certified employee is interested in a position in the 
district, they must apply for the position within the time period indicated on the posting. A vacancy may 
not be posted if a certified employee is being reduced from another position due to enrollment.  



 

 
  

12690195v1 

 

28 

 
Posted positions shall not be filled prior to five (5) business days (Monday through Friday) inclusive of 
the date of posting. 
 
Bargaining unit members anticipating changes in certification/licensure by the end of the summer shall 
notify the administration of these changes prior to the end of the school year. 
 
Timelines for posting will be waived for vacancies from August 1 through ten (10) days after the first 
student day. 
 
If a staff member applies for a specific position, requests for reassignments or transfers will be considered 
before any vacancy is filled by a new employee. All current members applying for posted positions will 
be considered for and interviewed for the specific position. The Board agrees to give due consideration to 
the professional background and attainments of current members applying for job openings.  
 
No vacancy in a bargaining unit position shall be filled by the procedures of this Article while there are 
eligible employees for such position in accord with the Recall provisions of Article 20. 
 
If a teacher allows the area of certification/licensure under which they received a continuing contract to 
expire and the teacher has not secured another position in the District for which they are 
certified/licensed then the teacher may be terminated.   
 
B. Transfers 

Transfers will be on a voluntary basis whenever possible.  However, when the Superintendent chooses to 
make such transfers on an involuntary basis, the wishes of the individual teacher will be considered to 
the extent that these considerations do not conflict with the instructional requirements, needs, or best 
interests of the district, buildings, or pupils.  If the teacher so elects, involuntary transfers will be made 
only after a conference between the teacher, principal, and/or Superintendent.  Such conference must be 
made by written request to the principal within 72 hours following receipt of notification of the transfer.  
A teacher who has been involuntarily transferred shall not face a second involuntary transfer for the 
remainder of the school year in which the involuntary transfer was made and the subsequent school year 
unless due to reasons for which a RIF is available under Article 20. 
 
Every effort will be made to make sure transferees will be notified on or before July 10 of their new 
assignments. 
 
Where a unit member assigned to teach in grades K - 6 is involuntarily transferred to a different building, 
he/she shall be paid at the substitute rate for an additional day of work, before the beginning of the school 
year, used as preparation for the new assignment. 
 

ARTICLE 20  
Reduction in Force - Restoration 

Reductions in force as determined by the Board may be made as follows: 
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In making such reduction, the Board shall proceed to suspend contracts in accordance with the 
recommendation of the superintendent of schools who shall, within each teaching field affected, give 
preference to teachers on continuing contracts.  The performance of teachers as evidenced by their 
evaluations shall govern the order for suspending contracts within each teaching field.  Seniority will not 
be the basis for those decisions except where teachers’ performance is comparable. Teachers whose 
continuing contracts are suspended shall have the right of restoration to continuing contract status in 
reverse order of layoff in the district if and when teaching positions become vacant or are created for 
which any of such teachers are or become qualified. 
 
For the duration of the contract, teachers will be considered to have “comparable” evaluations unless 
they are rated “ineffective” under the teacher evaluation system. A teacher’s most recent completed 
evaluation will be used to determine comparability. 
 
Seniority shall be defined as the total number of years of continuous employment in the Anthony Wayne 
Local Schools.  Seniority shall start as of the date the Board acted to employ the teacher.  In the case of 
more than one teacher with the same date, seniority shall be determined by dates on the application 
forms under which they were employed.  If there is still more than one teacher with the same date, 
seniority shall be determined by total number of years of experience in secondary and elementary 
education and then by the drawing of lots as determined by the Superintendent. 
 
Seniority shall be lost when a teacher resigns, retires, is non-renewed (except when re-employed under a 
regular teaching contract at the beginning of the succeeding school year), terminated or is promoted 
outside the bargaining unit.  Teachers whose contracts have been suspended shall have rights to recall as 
follows: 
 
First recall shall be of tenured teachers in reverse order of layoff to positions for which the teacher is 
qualified by certification/license.  If vacancies cannot be filled by tenured teachers, then non-tenured 
teachers shall be eligible in reverse order of layoff to positions for which the teacher is qualified by 
certificate/license. 
 
If a vacancy occurs, the Board shall send an announcement by certified mail to the last known address of 
all teachers on the recall list who are certified/licensed according to these provisions.  Any teacher who 
fails to respond by certified mail to the Superintendent’s office within seven (7) business days, or declines 
a full-time position, shall forfeit all recall rights.  It shall be the responsibility of the teacher to keep the 
Board informed of their current address and areas of certification/licensure. 
 
Restoration rights shall be effective for each teacher reduced for a period of time equal to their 
accumulated seniority, computed as above, not to exceed two (2) years. 
 
A teacher on the recall list shall, upon acceptance of the notification, have the right to resume active 
employment status, return to active employment status with the same seniority, accumulation of sick 
leave and salary schedule placement as said teacher enjoyed at the time of layoff. 
 
Teachers using maternity leave, or any other Board approved leave of absence shall not lose the seniority 
held prior to the leave, nor shall they gain additional seniority for the time on leave. 
Time spent on military service which interrupts a teacher’s contract shall be counted as part of the 
teacher’s seniority as provided for in the appropriate Federal and State laws. 
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A list shall be prepared and kept updated, once per school year, ranking all tenured teachers in the 
district by seniority, giving areas of certification/licensure and present teaching and building assignment; 
then all non-tenured teachers in the district by seniority, giving areas of certification/licensure, and 
present teaching and building assignment.  The Association shall receive a copy of the list. 
 
The provisions of Article 20, paragraphs 1 through 5, apply to full-time and part-time certificated/licensed 
teachers.  Part-time teachers employed under a regular teaching contract shall receive a year of seniority 
credit for each full school year (at least 120 days of employment) that they complete in keeping with the 
above provision. 
 
It is the intent and purpose of the parties to this agreement that the rights and obligations given 
management, the Association and bargaining unit members in Article 20 shall supplement R.C. 3319.17. 
 

ARTICLE 21  
Insurance 

A. Medical Insurance 

The Board shall purchase, from a carrier licensed by the state of Ohio, medical insurance and make it 
available to each eligible member of the bargaining unit. 
 
The Board’s share of the premium for insurance benefits for part-time bargaining unit members shall be 
prorated on the same basis as their regular salary. 
 
The choice of insurance carrier will be the Board’s with the right to change at any time provided 
equivalent or better coverage (as shown in the ATTACHMENT “C” - Schedule of Benefits) is maintained. 
 
The Board and the eligible employee shall share the cost of medical insurance.  Effective July 1, 2023, the 
Board shall pay 84% of the single or family premium and the employee shall pay 16% of the single or 
family premium for employees who choose Plan A. Effective July 1, 2023, the Board shall pay 87% of the 
single or family premium and the employees shall pay 13% of the single or family premium for 
employees who choose Plan B or C. All employees who participate in Board-Sponsored Medical 
Insurance will be covered under either Plan A, Plan B, or Plan C for the length of this contract; employees 
can switch plans during the enrollment period for the plan. 
 
If an employee participates in a Board-sponsored family or single medical plan, then the employee and 
all covered individuals with the plan will enroll in a Board-selected program that provides members with 
access to physician services over the telephone at a cost to the district. 
 
The employee’s share of the premium shall be deducted twice monthly (24 times per year) from the 
employee’s pay. 
 
The Board shall treat the portion of the premium paid by the employee as a “Section 125” deduction 
(Section 125 of the Internal Revenue Code). 
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Employees are responsible for reporting, as promptly as possible, any changes in marital status, 
dependents, new employment, or transfers to the Treasurer’s office. 
 
B. Annual Election Period 

Annual election period for presently employed personnel, new personnel, and transfers into the group 
will be held from May 1, until May 15, of each year. 
 
Any employee portion of premium will be deducted from the employee’s pay.  Changes in marital status, 
birth, death, new employment, or transfers will be handled as they occur.  The Payroll Office should be 
contacted. 
 
C. Section 125 

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made available to 
any bargaining unit member so requesting that their benefits be nontaxable.  An amount not to exceed 
fifty percent (50%) of salary may be set aside by the employee for the selection of benefits, under Section 
125 of the Internal Revenue Code, which includes the nontaxable benefits of major medical, disability, 
cancer, dental, non-reimbursed medical, and dependent care.  This plan shall be administered by the 
Employer with an agreed insurance company that acts as enroller and record keeper of the plan.  The 
insurance company shall provide the school district with a hold harmless and a record keeping 
agreement that will further hold the employer risk free under the IRS provisions regulating non-
reimbursed medical payments. 
 
Neither the employer nor the employee shall incur any fees for the enrollment and administrative 
services provided. 
 
Election period for Section 125 program will be the month of September. 
 
D. Dental Plans 

The Board shall pay up to 90% of a dental plan with the following level of benefits: 
 

100% Preventive services: oral examinations, cleaning of teeth, fluoride applications (for 
children), space maintainers, and emergency office visits. 
 
85% General Services: fillings, general anesthetics, injectable antibiotics, extractions, oral 
surgery, endodontics, and periodontics, repair of prosthetic appliances, x-rays. 
 
50% Major Services:  bridges and dentures, crowns and gold restorations, replacement of 
damaged appliances. 
 
60% Orthodontics: after deductible for employee/dependent children (up to age 19 or 23 for 
students) The maximum lifetime benefit shall be $2,000 per person. 
 
Deductibles:  Employee pays $25.00 per calendar year.  Family pays $50.00 per calendar year. 
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Maximum Benefit:  $1,500 for each insured family member each calendar year.  
 
E. Term Life Insurance 

Term life insurance in the amount of $50,000.00 for each full-time employee and $25,000 for each half-
time employee will be provided by the Board of Education.  Half-time employees may purchase an 
additional $25,000.00 of such insurance on a payroll deduction basis. 
 
F. Vision Insurance 

The Board will provide to bargaining unit members who make proper application, vision insurance 
under Plan B from Vision Services Plan at a cost of five (5) dollars per month.  The vision plan provides 
the following benefits after a twenty-dollar ($20.00) co-pay: 
 
 VSP VSP  
Benefits Member Doctor Non-Member Doctor 
 
Examination Covered In Full $35 
 
Single Vision Lenses Covered In Full $25 
 
Bifocal Lenses Covered In Full $25 
 
Trifocal Lenses Covered In Full $55 
 
Lenticular Lenses Covered In Full $80 
 
Frame VSP Covers In Full The 
 Majority of Frames On 
 The Market.  This Equates 
 To Approximately 58% Of  
 The Available Frame Market. 
 
Contact Lenses Necessary Covered In Full $210 
 
Contact Lenses Cosmetic $105 $105 
 
G. Health Insurance Committee 

Effective with the ratification of contracts between the Board and AWEA and OAPSE, there shall be a 
labor-management health benefits committee. The committee will have the responsibility of reviewing all 
health benefits related issues including but not limited to benefits design, costs, and communications to 
district personnel. The committee will make recommendations to the superintendent, all school 
employees and school employee organizations regarding health benefits and costs. The committee will 
consist of certified, classified, and administrative personnel. The committee shall receive labor-
management health benefits committee training triennially by the School Employees Health Care Board 
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(“Board”), a Board approved training organization or an organization agreed to by a majority of the 
committee.    
 

ARTICLE 22  
No Strike - No Lockout 

The Association agrees there shall be no strike, refusal to perform assignments, slow down, or any type of 
interference with the operation of the schools during the life of this Agreement.  Any employee violating 
this provision shall be subject to disciplinary action up to and including discharge. 
 
The Board agrees there shall be no lockout of employees during the life of this Agreement. 
 

ARTICLE 23  
Illegality of Any Provision 

If any provision hereof is illegal or invalid or shall become so hereafter by any change in the statute, laws, 
Federal or State, or the decision of the Supreme Court of the United States or of the State of Ohio, such 
provision shall not invalidate this contract or any provision hereof but shall be considered as deleted and 
the remainder of the contract shall subsist and continue with the same force and effect as if such 
provision had not been a part of this Agreement.  The parties will endeavor to negotiate substitute 
provisions without delay. 
 

ARTICLE 24  
Wages 

A. Salary   

In the 2023-2024 school year, there will be a 3.0% increase on the base salary and step increases. In the 
2024-25 school year, there will be a 2.75% increase on the base salary and step increases. (see attachment 
“A” – Teacher Salary Schedules) 
 
Employees will be paid a one-time payment of one thousand dollars ($1,000) in the years they reach Step 
31, 33, and 35 on the salary schedule. The payment shall be made following completion of 120 work days 
in that school year.  
 
B. Supplemental Salaries  (see attachment “B” Supplementary Salary Schedules) 
Teachers granted supplemental contracts by the Board of Education will be compensated for the 
performance of those contracts at the rates identified in attachment “B”. 
 
C. Tutors 

Tutors shall be paid per the salary schedule. 
 
D. Home Instructors 

Home instructors shall receive hourly compensation calculated by the per diem equivalent of the B.A. 
column, Step 0 of the Salary Schedule based upon a 186-day year and 7 hour 25 minute duty day.   
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E. Training Credit 

Bargaining unit members who qualify for a higher salary due to additional completed college/university 
course work may apply to the Treasurer for appropriate movement on the salary schedule. 
 
An official college/university transcript, which qualifies a bargaining unit member for such increase in 
salary, shall be required to be submitted to the Treasurer’s office by October 1 or March 1 of each school 
year.  The bargaining unit member will then be retroactively placed on the appropriate pay scale 
beginning with the semester in which the transcript was received. 
 
F. Perfect Attendance Incentive 

If at the end of an academic quarter a unit member has perfect attendance, excluding professional days, 
the member shall receive a stipend of $100. Part time members will receive $50. 
 

ARTICLE 25  
Payroll Practices/Miscellaneous Compensation 

A. Pay Periods/Pay Distribution 

Employees will be paid in twenty-six paychecks.  Pay will be every other Friday, except that in years in 
which the fifty-third (53rd) Friday impacts on pay periods, there will be a space of three weeks between 
the last paycheck in June and the first paycheck in July. In the event that this would result in only one pay 
period in the month of July, the three-week space would be moved to a prior month, ensuring that all 
months would have at least two pays. 
 
Should it become necessary to adjust any teacher’s paycheck due to an additional supplemental 
contract(s) or resignation of a supplemental contract, such adjustment shall be divided over the 
paychecks remaining in the current contract year. 
 
A written explanation shall accompany the first paycheck containing any alteration created by the 
employer. 
 
Payment for all paid leaves, sick leave, personal leave, severance, and supplementals including 
unemployment and workers’ compensation shall be based on the employee’s daily gross pay prior to 
reduction as basis (e.g. gross pay divided by the number of days in a teacher’s contract.) 
 
B. Supplemental Payments   

Payment for services provided under supplemental contracts that have a duration of an entire school year 
(i.e. Newspaper H/S, Jr. Hi Yearbook, Department/Grade Level Chairs) will be spread out over the 
regular pay periods for the school year. 
 
Payment for services provided under supplemental contracts that have a limited duration and/or 
seasonal time frame (i.e. Coaches, Director-Musical, Cheerleader Advisor) will be paid in two payments 
over the duration of their season.  
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C. Direct Deposit 

All individuals hired into the bargaining unit will participate in the paycheck direct deposit program.  
The employee will complete the form provided by the Treasurer by listing the bank and the account 
number into which the direct deposit is to be made and attach a voided check or deposit ticket.  In the 
event a bargaining unit member does not timely submit a form designating the bank into which the direct 
deposit is to be made, the Treasurer will deposit such paychecks into a new account in the employee’s 
name at a local bank.  In the event a bank deposit arrangement is made with another banking institution, 
a mutual agreement with the A.W.E.A. regarding depository will take effect. 
 
D. STRS Pick-Up Utilizing the Salary Reduction Method 

The Board of Education of the Anthony Wayne Local School District herewith agrees with the Anthony 
Wayne Education Association to pick-up at no cost to the Board and utilizing the salary reduction 
method, contributions to the State Teachers Retirement System paid on behalf of unit members under the 
following terms and conditions: 
 
The amount to be “picked-up” on behalf of each employee shall be the prevailing percentage rate per the 
Ohio Revised Code, of the employee’s gross annual compensation.  The employee’s annual compensation 
shall be reduced by an amount equal to the amount “picked-up” by the Board for the purpose of State 
and Federal tax only. 
 
The pick-up shall be uniformly applied to all members of the bargaining unit. 
 
The pick-up shall become effective September 1, 1985, and shall apply to all compensation including 
supplemental earnings thereafter. 
 
Each teacher will be responsible for compliance with Internal Revenue Service salary exclusion allowance 
regulations with respect to the “pick-up” in combination with other tax deferred compensation plans. 
 
If the foregoing “pick-up” provisions are nullified by subsequent Internal Revenue Service Rulings, Ohio 
Attorney General Opinions, or other governing regulations, the Board will be held harmless and this 
article of the Agreement shall be declared null and void. 
 
Tax-deferred Service Credit Purchase Available – A tax-deferred installment plan will go into effect 
through which members can purchase STRS service credit with pretax dollars.  This plan will allow 
members to defer their tax liability until retirement benefits are paid. 
 
E. Board Approved Credit Unions / Payroll Deduction Agreement 

Each employee deemed eligible for membership by a credit union and approved by the board shall be 
able to file a payroll deduction authorization card, which entitles him/her to payroll deduction rights 
with the Anthony Wayne Board of Education. 
 
Changes in payroll deduction will be made effective the first pay of each month.  In order to have a 
change in payroll deduction made, the employee must file a payroll deduction authorization card the 
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Treasurer no later than the 15th of the month immediately preceding the date of change desired.  The 
Anthony Wayne Treasurer shall make payment to the Credit Union via direct deposit with the same 
effective date as the payroll direct deposits. 
 
F. Tuition Waiver 

The Anthony Wayne Local Schools shall permit the student enrollment of the dependent(s) of any full-
time certified/licensed staff member, regardless of the school district in which they reside, provided said 
students do not require services under Section 504 of the Rehabilitation Act or the IDEA, or post 
secondary options and have not been suspended more than five (5) days nor expelled from school within 
the past two years.  In the event a building or grade level is at capacity, non-residents of the district will 
not be admitted on a tuition or non-tuition basis.  First priority will be given to residents in filling 
courses.  The enrollment of such dependent(s) shall be without any tuition charge, provided the 
certified/licensed staff member submits written notification to the Superintendent by August 1 of the 
name, age, and grade level of the dependent(s) to be enrolled.  Assignment of students to a building and 
class shall be at the Superintendent’s discretion.  Recognition of a student admitted under this provision 
of the contract for academic graduation recognitions shall be governed by and in accordance with Board 
policy. 
 
G. Severance Pay Upon Retirement 

Employees of the Anthony Wayne School District, upon retirement, shall be eligible for severance pay 
based upon unused sick leave credited to their account.  
 
The following language will be effective beginning with the 2004/2005 school year. 
 

(a) Bargaining unit members who retire under the provisions of the State Teachers Retirement 
System and have ten (10) consecutive years of service with the Board are eligible for severance 
(retirement) pay.  (For purposes of this article a “board approved” leave of absence is not 
considered a break in service with the board.)  The death of an eligible employee (ten (10) 
consecutive years of service) while under a contract of employment with the Board shall be 
considered as “retirement” for severance pay purposes under this article. 

 
(b) The severance pay to be granted shall be a sum equal to the employee’s daily rate at the time of 

retirement based upon a specific percentage of the unused sick leave accumulated by the 
employee, which may not exceed 290 days.   

 
(c) The percentage of accumulated sick leave days that may be converted to severance pay shall be 

32%. 
 

(d) The severance payment will be made by the Treasurer in a lump sum payment on or before the 
date that the final regular pay would be due the retiring employee unless the employee is 55 
years of age or older.  In this situation refer to paragraph subsection (f) of this section for 
payment procedures. 

 
In the case of death severance will be paid to the estate of the deceased employee. 
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(e) Payment under this section shall only be made once to any employee (i.e. a “rehired-retired 
employee” would not be eligible for an additional payment upon his/her subsequent separation) 
and such payment shall be considered to eliminate all sick leave accrued by the employee at the 
time of the payment. 

 
(f) The AWEA in partnership with the Board of Education shall create a “retirement class” of 

retiring teachers who are 55 years of age or older at their date of retirement.  Inclusion in this 
class is mandatory for all teachers age 55 or older at retirement.   

 
At retirement, any severance pay due the retiring teacher shall be paid into a special 
investment account set up for that teacher with an investment broker selected by the 
AWEA and the Board of Education.  The teacher will choose how the money will be 
invested in this account.  The teacher may close out his/her account after 24 hours if they 
choose.  All IRS rules, regulations, and taxes regarding the withdrawal of funds from this 
account shall apply and be the responsibility of the retired teacher. 

 
This retirement class may be terminated at the request of either the AWEA or the Board 
of Education and may be amended with the agreement of the AWEA and the Board of 
Education. 
 

(g) Two (2) additional days of severance pay will be granted to any staff member who submits 
his/her retirement letter by December 1st. 
 

H. Teacher Licensure/Certification Requirements 

The Board of Education agrees to reimburse all unit members up to $100 of the fees for each 
individual license/ certificate needed for a current position. In addition, the Board of Education 
shall pay the costs incurred by bargaining unit members related to state and federal background 
checks required by the Ohio Revised Code/Ohio Administrative Code that are completed at the 
Anthony Wayne Central Administration Office.  
 

ARTICLE 26  
Rehiring Retirees 

Individuals who seek employment with the Anthony Wayne Local Schools after a break in service due to 
retirement as provided for under STRS guidelines may be employed by the Anthony Wayne Local 
Schools under the terms and conditions outlined in this section of the contract and any applicable 
sections of Ohio Revised Code. 
 
Retirement in accordance with the requirements of STRS shall constitute a break from employment with 
the Anthony Wayne Local Schools. 
 
A “rehired-retiree” for purposes of this section of the contract is a properly certified or licensed person in 
Ohio who has taken service retirement under a state retirement system and who is reemployed by the 
Anthony Wayne Board of Education.  
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The “rehired-retiree” upon reemployment by the Board shall have zero seniority and no prior sick leave 
accumulation by virtue of retirement except for any accumulation acquired since returning to 
employment after service retirement.  A “rehired-retiree” shall not accrue seniority for service as a 
“rehired-retiree” but shall earn and accrue sick leave in accordance with this contract. 
 
“Rehired-retirees” shall be given a minimum of five (5) years total service credit and may, at the Board’s 
discretion, be given additional service credit.  The “rehired-retiree” shall be given training credit for 
salary column placement up to and including a Master’s Degree level. 
 
A “rehired-retiree” shall only be employed by the Board on a one-year limited contract, which will 
automatically expire at the end of the particular school year without further action by or notice from the 
Board.  The “rehired-retiree”, if rehired for a second or subsequent time by the board, shall receive one 
year’s service credit on the salary schedule for each year (minimum 120 days) under the “rehired-retiree” 
contract with the Board. 
 

ARTICLE 27  
Personnel Files 

A professional staff member will be notified of the intent of the administration to place in his/her 
personnel file any material which may be considered critical of the conduct, performance, character or 
personality of the professional staff member and will be provided the opportunity to read any such 
material prior to its being placed in such personnel file. The professional staff member will acknowledge 
that he/she has read the material by affixing his/her signature to the copy to be filed. The professional 
staff member will also have the opportunity to reply to such critical material in a written statement to be 
entered in the personnel file, and attached to the original material. Such reply must be presented to the 
building principal, who will affix his/her signature thereto, acknowledging that the building principal has 
read the reply. Such signature will not indicate agreement by the principal with the content of the reply. 

Anonymous letters or reports shall not be included in any evaluation nor placed in the teacher's 
personnel file. Files shall be limited to work related items, employment related financial information 
and/or personnel data. 
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ATTACHMENT “A” 
 
 

SALARY SCHEDULES 
 
 

 

 
 

 
MASTER CONTRACT 

 
JULY 1, 2023 – JUNE 30, 2025 
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ATTACHMENT “B” 
 
 

SUPPLEMENTAL SCHEDULE 
 
 

 

 
 

 
MASTER CONTRACT 

 
JULY 1, 2023 – JUNE 30, 2025 
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ATTACHMENT “C” 
 
 

MEDICAL INSURANCE - SCHEDULE OF BENEFITS 
 
 

 
 

 
 

MASTER CONTRACT 
 

JULY 1, 2023 – JUNE 30, 2025 
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