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ARTICLE 1 RECOGNITION AGREEMENT

1.01 The Belpre City Board of Education, hereinafter referred to as the "Board", "The Board
of Education", or "Administration", recognizes the Belpre Education Association,
affiliated with OEA/NEA, hereinafter referred to as the "Association", or "BEA", as the
sole and exclusive bargaining agent for the purposes of and as defined in Chapter 4117,
for all members of the bargaining unit who shall be defined as, all certificated
professional personnel both full and part-time, who are assigned and employed under a
regular teaching contract, on leave, per diem, or hourly basis, as classroom teachers in the
Belpre School District, performing bargaining unit work including but not limited to by
way of illustration only classroom teachers K-12, adult (a), special, guidance counselors,
librarians, and/or media specialists, team leaders, department heads (b), head teachers,
nurses, and visiting teachers. The tutors, administrators, speech language pathologists,
and behavior specialists holding a valid Board-Certified Behavior Analyst (BCBA) shall
be excluded. However, substitutes will be included in the bargaining unit after
completion of sixty (60) days of substituting in the same position. Upon becoming
members of the bargaining unit such substitutes will be offered a long-term substitute
contract which will come to an end upon the return to duty of the member replaced by the
substitute or the end of the school year, whichever comes first. The Board shall not be
required to non-renew the long-term substitute contract. Benefits will be limited to the 1st

step of the salary schedule, insurance, sick leave (no calamity leave) and personal leave.

1.02 Except as provided elsewhere in this article, the parties agree that all positions not
specifically included in the bargaining unit shall be excluded from the bargaining unit.
Such exclusion includes the superintendent, assistant superintendents, director of
business affairs, principals, assistant principals, and other administrative personnel, as
defined in #4117.01 (k) of the Ohio Revised Code and/or all non-certified, and/or
management, or supervisory, or confidential personnel, as those terms are defined by the
Ohio Collective Bargaining Act.

A. Adult education positions shall be considered bargaining unit positions only if general
fund revenue is utilized to fund such position(s).

B. The athletic director's position shall be considered to be in the bargaining unit if the
position is filled by an employee otherwise in the bargaining unit.

ARTICLE 2 NEGOTIATIONS PROCEDURE

2.01 Pursuant to Section 4117.14 (C) (1) and 4117.14 (E) of the Ohio Revised Code, the
parties have established the following mutually agreed upon negotiations and dispute
resolution procedures which supersede the procedures established by the aforementioned
statute.

2.02 Either the Association or the Board may initiate negotiations by submitting a written
notice to negotiate no earlier than one hundred twenty (120) days or later than sixty (60)
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days prior to the expiration of the contract. Within fifteen (15) days of receipt of said
letter, the parties shall hold their first negotiating session. At this initial meeting
date each party shall submit in writing all issues being proposed for negotiation. All
proposals shall be in written format that indicates the proposed contractual changes. No
additional issues shall be submitted by either party following this initial meeting unless
mutually agreed upon by the teams of each party.

2.03 All negotiations shall be conducted in executive session exclusively between
representatives of the Board and the Association. With Mutual agreement of the other
party, either may call upon professional and lay consultants to supply information. Any
costs incurred in the use of such consultants shall be borne by the requesting party.

2.04 Negotiation meetings shall be held at a time other than the regular school day unless
otherwise mutually agreed. The negotiators for either group may request a caucus for
independent discussions at any time. The parties agree that during the period of
negotiations and prior to reaching a tentative agreement on all issues, the proceedings of
the negotiations shall not be released or discussed with the public and/or the news media
unless such an issuance has the prior approval of both parties.

2.05 All tentative agreements reached by the parties shall be initiated by both parties. Once
tentative agreement is reached, no further discussion shall take place on the issue unless
by mutual agreement.

2.06 Any time limits established under this article may be modified by mutual agreement of
both parties. In applying the provisions of this article, “days” shall mean calendar days
unless specified otherwise.

2.07 Upon reaching tentative agreement on all issues, the proposed agreement will be reduced
to writing and submitted to the Association for ratification. Upon ratification by the
Association, the agreement shall be submitted to the Board for approval. Upon approval
by the Board, the terms of the agreement shall become the collective bargaining
agreement and both parties agree to abide by the terms and conditions thereof. The
Association and Board shall split any cost (50/50) of printing the contract. The Board
and Association shall distribute copies of the new agreement to the members of their
respective groups.

2.08 If the parties cannot reach an agreement on all terms being negotiated, either party may
declare impasse and request that all unresolved issues be submitted to mediation. Upon
declaration of impasse by either party, within fifteen (15) days, a joint request signed by
the president of the Association or designee, and the local superintendent or designee,
shall be submitted to a mutually agreed upon mediator. If the parties cannot mutually
agree upon a mediator within ten (10) days, a joint request signed by the president of the
Association or designee and the local superintendent or designee shall be submitted to the
Federal Mediation and Conciliation Services to appoint a mediator to assist in the
resolution of all remaining issues. The cost of employing all mediation services shall be
shared equally by the Association and the Board.

Belpre EA Contract 2023 - 2026 Page 7



ARTICLE 3 MANAGEMENT RIGHTS

3.01 The Board hereby retains and reserves unto itself, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the
State of Ohio, and of the United States, and the administrative control of the school
system and its properties and facilities. The exercise of the foregoing rights by the
Board, the adoption of policies, rules, and regulations in furtherance thereof, and the use
of judgment and discretion in connection therewith shall be limited only by the specific
and express terms of this contract.

ARTICLE 4 ASSOCIATION RIGHTS AND RESPONSIBILITIES

4.01 BUILDING VISITS

The president of the Association or designee shall have the right to visit all schools in the
district for the purpose of carrying out Association business. Such visits shall be made
only after a request is made to the building principal.

4.02 NOTIFICATION OF NEW EMPLOYEES

The Board shall furnish the Association president with the names and home addresses of
all new bargaining unit members, except for those bargaining unit members hired in
August, at least fifteen (15) calendar days prior to the opening of school each year. The
names and addresses of bargaining unit members hired in August shall be provided
thereafter as soon as possible. Such information shall be for the use of the Association
only.

4.03 BULLETIN BOARDS

The Association shall be provided bulletin board space in each school for posting notices
and other materials relating to Association activities. The bulletin board may be
identified with the name of the Association. Association representatives shall have the
responsibility of maintaining the bulletin board.

4.04 ASSOCIATION BUSINESS

Representatives of the Association shall be permitted to transact Association business on
school property so long as it does not interfere with the normal operation of the school.
The Association shall be permitted to use a copy machine designated by the Board, with
the Association supplying the paper and reimbursing the Board at a cost of 2.5 cents per
copy. Such Association use will be permitted providing it does not interfere with the
normal operation of the schools.
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4.05 TELEPHONES

Telephones may be used in any building by elected or appointed officers to carry out
necessary Association business when such use does not interfere with the assigned duties
of the bargaining unit member or does not interfere with the normal use of school phones
for school business. The Association shall pay for all long-distance calls made by
Association members conducting Association business.

4.06 BUILDING MAIL BOXES

The Association may use the physical and/or electronic mail boxes in each building for
the distribution of Association bulletins, newsletters, or other Association-related
materials.

4.07 OFFICIAL DOCUMENTS

The Association president will be provided with the following forms upon request:
budget, training and experience grids, appropriations, and other official documents.

4.08 ASSOCIATION MEETINGS

The first and third Thursday of each month will be meeting dates for the Association. In
scheduling building and district meetings, the administration will consider previously
scheduled Association meetings in an effort to minimize the number of meeting dates
which may represent a conflict.

4.09 BOARD POLICIES

Board Policies will be made to the Association online via Belpre City Schools Website.
Upon request, the superintendent will meet with the president of B.E.A. to review policy
additions and revisions.

4.10 MONTHLY EXPENSE REPORTS

The Association president shall be provided monthly reports listing expenditures for
professional trips and tuition reimbursement.

4.11 OPENING DAY

The Association shall be provided a minimum of sixty (60) minutes at the opening day
general staff meeting after the convocation and before lunch. If no general staff meeting
is held the Association shall be provided sixty (60) minutes at the beginning of the day.

Belpre EA Contract 2023 - 2026 Page 9



4.12 BOARD AGENDA

The Belpre Education Association President shall receive a copy of the complete Board
agenda, resolutions, addenda, monthly financial reports and minutes at the same time it is
made available to the Board members.

4.13 NEW TEACHER ORIENTATION

When new bargaining unit member orientation is scheduled, the Association president
will be informed of the date and location and will be provided fifteen (15) minutes on the
agenda for Association business.

4.14 ASSOCIATION MEMBERSHIP

Association membership is annual with the membership year being September 1 through
August 31. Once a member enrolls such membership shall be continuous thereafter for
each subsequent membership year unless the individual cancels their membership.

ARTICLE 5 GRIEVANCE PROCEDURE

5.01 DEFINITIONS:

A. A GRIEVANCE is an alleged violation, misinterpretation, or misapplication of
the written agreement entered into between the Board and the Association.

B. A GRIEVANT shall mean a person or group alleging a violation,
misinterpretation, or misapplication of the provisions of the aforementioned
agreement. A grievance alleged to be a "group" grievance shall have arisen out of
similar circumstances affecting two or more members of said group.

C. The Association shall have the right to bring a grievance on behalf of the
Association for an alleged violation, misinterpretation or misapplication of this
written agreement.

D. An APPROPRIATE ADMINISTRATOR shall mean the lowest level
administrator having the authority to resolve the grievance.

E. DAYS shall be defined as actual teacher work days during the school calendar
year and shall be defined as Administrative work days (Monday – Friday,
excluding holidays) during the summer when school is not in session.

Belpre EA Contract 2023 - 2026 Page 10



5.02 GENERAL PROVISIONS:

A. A grievance should be first discussed with the appropriate administrator prior to
initiation of the formal grievance procedure. An appropriate administrator shall
be defined as that administrator having the authority to resolve the grievance. If
the grievance affects more than one (1) administrator, the Association shall have
the right to begin the grievance at Level II.

B. A grievance shall be reduced to writing at Level I on the grievance form
contained in the Appendix, and shall include: (a) a reference to the specific
section of the agreement that allegedly forms the basis for the grievance and a
statement of the grievance; (b) the relief sought; and (c) the date of initiating the
procedure. A grievance will be signed by the teacher filing the grievance or by
the Association president/grievance chair if an Association grievance.

C. The Association shall be available to assist any grievant in preparing the proper
and complete information necessary to expedite the procedure.

D. Counsel of choice may be used by any party involved in the formal grievance
procedure at all levels. Counsel for bargaining unit members shall only be official
representatives of the Association.

E. The time limits shall be considered maximum, unless otherwise extended to a
certain time by mutual written agreement of the parties involved.

F. Failure of the aggrieved to proceed within the specified time limits to the next
level of the procedure shall mean the grievance has been resolved by the
recommendations stated in the previous level.

G. Failure of the administration to respond in the time limit stated shall mean that the
grievance shall be advanced to the next level immediately upon notification in
writing by the grievant that the allotted time limit has passed without a response.

H. A grievance may be initiated at Level II when it has been determined in writing
by the building principal that the subject is not within his/her realm of
responsibility or control.

I. Resolution of a grievance at any level shall apply only to the stated grievance.

J. Nothing contained in this procedure shall be construed as limiting the individual
rights of any bargaining unit member having a complaint or problem to discuss
the matter informally with members of the administration through normal
channels of communications.
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K. This grievance procedure shall limit the right of any bargaining unit member from
using other professional or legal rights in resolving a complaint or problem which
is subject to a grievance on the same issue.

L. No reprisal shall be made against any party involved in the use of this grievance
procedure.

M. A grievance may be withdrawn by the aggrieved at any level without prejudice or
record.

N. No record, document, or communication concerning a grievance shall be placed
in the personnel file of any participant involved in the procedure herein described.

O. If a grievant elects to represent himself/herself without Association
representation, the Association president shall be notified of the hearing time and
date and an Association representative may be present at the adjustment. The
Association president will be provided with a copy of the administrative decision
within three (3) days of the decision being given to the grievant.

P. All records, documents, or communications concerning a grievance, except two
(2) copies, shall be destroyed upon resolution of the stated grievance. One (1)
copy will be retained by the superintendent's office and the other copy will be
retained by the Association.

Q. Grievants shall be given forty-eight (48) hours advance notice prior to the actual
hearing being conducted.

5.03 LEVEL I - ADMINISTRATION:

A. A copy of the written grievance shall be submitted to the appropriate
administrator within thirty (30) days of the grievant becoming aware of the
grievance.

B. A meeting date shall be mutually agreed upon between the aggrieved and the
administrator within five (5) days of the filing of the grievance. Either the
aggrieved or the administrator may have present such people who may provide
information related to the grievance.

C. Within ten (10) days of the hearing, the administrator shall provide the aggrieved
and Association with a written response stating his/her position and his/her
suggested resolution of the grievance.

5.04 LEVEL II - SUPERINTENDENT:

A. If the aggrieved is not satisfied with the suggested resolution or no decision has
been received in Level I, he/she may, within ten (10) days after the time limit for
the administrator's written response, submit his/her grievance to the
superintendent and request a hearing of the grievance.
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B. The hearing shall be within ten (10) days of the request.

C. Within ten (10) days of the hearing, the superintendent shall provide the aggrieved
with a written response stating his/her position and suggestion for resolution of
the grievance.

5.05 LEVEL III - BOARD OF EDUCATION

A. If the aggrieved is not satisfied with the suggested resolution received or no
decision has been received in Level II, he/she may, within ten (10) days after the
time limit for the superintendent's response, submit his/her grievance to the Board
of Education and request a hearing to discuss the grievance in executive session.

B. If the Board accepts the grievance for review, a hearing shall be conducted in
Executive Session at the next regularly scheduled board meeting. Any Level III
grievances will be heard at the beginning of Executive Session with other
business of the Board to be handled after the grievance hearing. If the Board does
not accept the grievance for review the grievant will be notified in writing by the
superintendent or designee.

C. If the Board accepts the grievance for review, Board will, within ten (10) days
following the close of the hearing, provide the aggrieved with a written response
stating its decision as to the resolution of the grievance.

5.06 LEVEL IV - ARBITRATION

A. If the aggrieved is not satisfied with the suggestion for resolution or no resolution
is received within ten (10) days of the Level III hearing, or if the Board does not
accept the grievance, he/she may, within ten (10) days following notice of the
Board’s denial of the review, request that the issue be submitted to arbitration.
The Association Executive Committee must approve the advancement of any
grievance to arbitration and the Association President will provide the
Superintendent with written confirmation of such approval within the time
provided for the advancement of the grievance to arbitration.

B. The Association shall petition that the American Arbitration Association provide
a panel of arbitrators to both parties in accordance with the American Arbitration
Association voluntary rules and regulations. Selection of the arbitrator shall be
according to the voluntary rules and regulations of AAA. Either party may
request the American Arbitration Association to provide a second list of
arbitrators.

C. Upon selection, the arbitrator shall conduct a hearing on the grievance in
accordance with the rules and regulations of AAA. The arbitrator shall hold the
necessary hearing promptly and issue the written decision within such time as
may be agreed upon. The decision of the arbitrator shall be binding on the
parties.

Belpre EA Contract 2023 - 2026 Page 13



D. The arbitrator shall not have the authority to add to, subtract from, modify, change
or alter any of the provisions of this collective bargaining agreement, nor add to,
detract from or modify the language therein in arriving at the decision concerning
any issue presented that is proper within the limitations expressed herein. The
arbitrator shall expressly confine himself/herself to the precise issue(s) submitted
for arbitration and shall have no authority to decide any other issue(s) not so
submitted to the arbitrator.

E. The fees and expenses of the arbitrator shall be paid by the losing party. Any
other expenses resulting from the grievance arbitration shall be borne by the party
incurring them and neither party shall be responsible for expenses of witnesses,
except where it is agreed that such hearing is during a witness’ regular hours of
employment.

5.07 RELEASE TIME

Grievance hearings shall be conducted at a time and location designated by the American
Arbitration Association which will afford a fair and reasonable opportunity for all
persons, including witnesses entitled to be present, to attend and will be held, insofar as
possible, after regular school hours or during non teaching time of personnel involved.
When such hearings are held during regular working hours, not more than three (3)
members of the association will be given a full day release time with pay for attendance
at the grievance hearing.

ARTICLE 6 EMPLOYMENT STATUS

6.01 REGULAR EMPLOYMENT CONTRACTS

All bargaining unit members employed by the board shall receive written contracts. The
contracts shall include:

A. Name of the bargaining unit member

B. Name of the school district

C. Type of contract

D. Duration of contract

E. Annual salary and basis for determining the amount. Such information shall be
given only for the initial year of a multi-year contract and said information will be
provided in the annual salary notification thereafter during the term of the
contract.

F. Provision for the appropriate signatures and date.
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6.02 SUPPLEMENTAL EMPLOYMENT CONTRACTS

Bargaining unit members assigned additional responsibilities by Board action, for which
additional compensation is granted shall be given a separate written contract in addition
to the regular teaching contract. The supplemental contract shall be for one year. It shall
indicate the following:

A. Specific supplemental assignment

B. Effective dates of assignment

C. Salary and dates of payment

D. Signature of both parties to the contract and the date of signing.

Supplemental positions for the following year shall be posted by May 1st.

6.03 ISSUING AND VOIDING CONTRACTS

The issuance of renewed limited contracts, new continuing contracts, and salary notices
shall be completed by July 1. Signed contracts shall be returned by the bargaining unit
member no later than July 15. If a contract is not signed and returned to the Board by
July 15, it may be deemed to be null and void.

6.04 SEQUENCE OF CONTRACTS

Bargaining unit member contracts will be issued in the following sequence: one year,
two years, three years and five years. A bargaining unit member that is eligible for a
contract of increased duration under the contract sequence shall be considered for such a
new contract only if the bargaining unit member was available to be evaluated according
to the evaluation procedures in Article 7 for at least one of the last two years of the
preceding contract. If the bargaining unit member was not so available for evaluation,
then the Board shall have the option of offering a limited contract equal to the length of
the expiring contract or the Board may elect to extend the member’s limited contract by
one year in order to complete the evaluation procedure. On the basis of an evaluation of
"needs improvement" the contract sequence may be interrupted by issuance of a contract
with a duration of one (1) year. If at any time it is necessary to issue such a contract, the
bargaining unit member will be notified, in writing, of the need for improvement, and
shall be provided with recommendations for improvement and assistance. The need for
improvement must have been reflected in the evaluations given during the duration of the
limited contract. Failure of the Board to give a bargaining unit member written notice of
a nonrenewal or the issuance of a one (1) year "period for improvement" contract shall
result in the bargaining unit member being issued the length contract in accordance with
this Article.
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6.05 TEACHING EXPERIENCE

The Belpre Schools will recognize "years of teaching experience" as follows:

A. All years of teaching experience in the Belpre Schools with each year consisting
of at least one hundred twenty (120) days under a bargaining unit member's
contract.

B. Bargaining unit members newly employed in the district, with verified experience
from public or chartered nonpublic schools of at least one hundred twenty (120)
days under a teacher's contract, shall be placed on the salary schedule and receive
service credit for all years of experience.

C. One year of teaching experience will be recognized for each two years of one-half
(1/2) day assignments of at least one hundred twenty (120) days under a teacher's
contract.

D. Bargaining unit members who began employment beginning the second semester
shall receive their increments at midyear.

E. Notwithstanding any provision of this Agreement to the contrary, teachers who
are retired from teaching service and receiving retirement benefits from the State
Teachers Retirement System of Ohio or from a similar retirement system of
another state (“Retired Teachers”) may be employed under the following
conditions: (1) the retired teacher shall not be eligible for a continuing contract,
(2) initial year salary placement shall be consistent with the training level of the
retired teacher, with an initial salary step of “0” years experience and “0” years
seniority. Step increases and years of seniority shall accumulate consistent with
the practice of non-retired members. Contracts issued to retired teachers shall not
exceed one year in length. Not more than three (3) retired teachers will be
employed by the Board under this section.

1. Any current bargaining unit member who is contemplating retirement
from Belpre City Schools shall have the opportunity to discuss his/her
reemployment with the Superintendent prior to making a retirement
decision, if the bargaining unit member so requests. At that meeting, the
superintendent shall inform the bargaining unit member of his/her
intention to recommend the bargaining unit member for re-employment.

2. If the superintendent makes such a commitment, the Association president
shall be notified of the intent to recommend the bargaining unit member
for reemployment. The bargaining unit member’s position shall not be
considered vacant and Section 8.03 shall not apply to the position
specified above.

3. If the Board does not accept the superintendent’s recommendation or if the
retired bargaining unit member elects not to accept reemployment, the
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position shall be considered a vacancy and will be posted and filled in
accordance with Section 8.03.

6.06 NON-RENEWAL OF LIMITED CONTRACTS

A. The nonrenewal of a bargaining unit member's limited contract shall be for just
cause. Reasons for the nonrenewal shall be given to the bargaining unit member
five (5) working days following Board action to non-renew. The provisions of
this paragraph shall apply to bargaining unit members who have completed three
(3) years of employment with the Belpre Board or who had been regularly
employed by the Board in a bargaining unit position prior to November 1, 1993.
The Parties intend this Section to supersede and take the place of Revised Code
Sections 3319.11 and 3319.111. This exclusive method for the challenge of the
nonrenewal of a "just cause" limited contract is through the grievance procedure
in this Agreement.

B. All employees initially employed by the Board in bargaining unit positions on or
after October 1, 1993 and who have not completed three (3) years of employment
service in a bargaining unit position with the Board shall be non-renewed in
accordance with 3319.11 of the Ohio Revised Code. However, the issue on
appeal shall be whether the Board has complied with Article 7 - Evaluation
Procedures but not Section 3319.111 of the Ohio Revised Code.

6.07 CONTINUING CONTRACTS

When a teacher becomes eligible for a continuing contract in the midst of a multi-year
limited contract, the teacher will be eligible for a continuing contract the following April
providing the teacher provides written notice no later than September 1 of the intention to
meet the requirements for said continuing contract. All transcript evidence showing the
eligibility for the continuing contract must be received by the board no later than April 1.
All options regarding the issuance of the contract will be governed by Ohio law.

ARTICLE 7 EVALUATION

A. EVALUATION MODEL AND PURPOSE

The Board is responsible for a standards-based teacher evaluation policy which conforms
to the framework for evaluation of teachers as approved by the State Board of Education
and aligns with the “Standards for the Teaching Profession” as set forth in Ohio law.

The evaluation policy is intended to provide an evaluation model that is research-based,
transparent, fair, and adaptable to the needs of the District, students, and teachers. The
Board believes in the importance of ongoing assessment and meaningful feedback as a
powerful vehicle to support improved teaching performance and student growth, as well
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as promotion and retention decisions for teachers. The purpose of the evaluation is to
improve instruction and to make a record of the teacher’s performance.

The Board and the Association agree that the following bargaining unit member
evaluation procedure will be utilized during the life of this agreement, except as provided
by Section B of this article. The content of the evaluation is not grievable; however, a
bargaining unit member may grieve a violation of the evaluation process.

Evaluation of certified/licensed teaching staff will be based upon the Ohio Teacher
Evaluation System (OTES). The evaluation of teachers, who spend fifty percent (50%) or
more of his/her time providing content-related student instruction, shall be in accordance
with this procedure, which aligns with the Standards for the Teaching Profession set forth
in state law. The definitions prescribed in the Ohio Revised Code 3319, Ohio
Administrative Code and ODE Model Policies, pertaining to this procedure shall be
incorporated unless otherwise provided herein.

B. EVALUATION COMMITTEE

The Board and Association hereby establish an ongoing Evaluation Committee, consisting
of up to four (4) teachers and up to four (4) administrators, for the purpose of monitoring
legal developments and recommending revisions of this Article during the term of this
agreement. Any recommended revisions will require ratification by the Board and the
Association during the term of this agreement, unless mandated by law. The teacher
members of the committee will be selected by the Association. The first meeting of this
committee shall be held no later than October 1st each year unless the Administration and
Association agree that there is no need for a meeting. The Evaluation Committee shall
keep minutes summarizing its meetings.

The Evaluation Committee is responsible for:

1. Reviewing and making recommendations on the OTES/OSCES and non-OTES
evaluation procedures and instruments.

2. Review, discuss, and make a recommendation for conducting virtual
observation(s) and walkthrough(s) utilizing the OTES/Non-OTES/School
Counselor rubric(s).

3. Making recommendations as set forth throughout Article 7 titled Bargaining Unit
Member Evaluation.

4. Shall annually review the evaluation process and instruments for the Non-OTES
evaluation system and make a recommendation(s) during the term of this contract.
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C. DEFINITIONS

1. “OTES 2.0” – stands for the Ohio Teacher Evaluation System as adopted by the
Ohio State Board of Education.

2. “Teacher” – For purpose of this Article, “teacher” means a licensed instructor who
spends at least 50% of his/her time providing content-related student instruction
and who is working under one of the following:

a. A license issued under ORC Sections 3319.22, 3319.226, or 3319.26; or

b. A permanent certificate issued under ORC Section 3319.222 as it existed
prior to September, 2003; or

c. A permanent certificate issued under ORC Section 3319.222 as it existed
prior to September, 2006; or

d. A permit issued under ORC Section 3319.301.

3. “Certified/Licensed Counseling Staff” - Evaluation of certified/licensed
counseling staff will be based upon the Ohio School Counselor Evaluation system
(OSCES). The evaluation of school counselors shall be in accordance with this
procedure, which aligns with the Standards for the Ohio School Counselors. The
definitions prescribed in the Ohio Revised Code 3319.113, Ohio Administrative
Code and ODE Model Policies, pertaining to this procedure shall be incorporated
unless otherwise provided herein.

4. “Non-OTES Certified Staff” - The evaluation of bargaining unit members, who
spend fifty (50%) or less of his/her time providing content-related student
instruction, shall be in accordance with this procedure. The goal of the policy and
the formal evaluation procedure is improvement of instruction and/or
support/related services. The School Nurse, Library Media Specialist, Maker
Space Specialist, Gifted Coordinator, and any other bargaining unit member
identified by mutual agreement between the Superintendent and Association
President will be evaluated as Non-OTES certified staff.

5. “Credentialed Evaluator” – For purposes of this Article, full-time District
administrators who are credentialed shall be responsible for evaluation of the
performance of teachers/school counselors. The evaluator shall also be
credentialed by the Ohio department of Education to administer the Ohio Teacher
Evaluation System (OTES)/Ohio School Counselor Evaluation System (OSCES)
so long as such credentialing exists. If a teacher/school counselor is being
evaluated by someone other than his/her building principal or immediate
supervisor, the teacher/school counselor will be notified of their intended
credentialed evaluator no later than September 15 or within thirty (30) days of
employment if employed after the start of the school year. However, bargaining
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unit members shall not serve as credentialed evaluators. Where a teacher/school
counselor is under a continuing contract or under consideration for
renewal/non-renewal or under an improvement plan, a full-time district
administrator will serve as the Credentialed Evaluator. The Credentialed
Evaluator assigned to the teacher/school counselor shall complete all components
of the Teacher/School Counselor Performance component except in the case of
extenuating circumstances. No third-party evaluators will be utilized.

6. “Value-Added” – refers to the EVAAS Value-Added methodology provided by
SAS, Inc., which provides a measure of student progress at the District and school
level based on each student’s scores on state issued standardized assessments.

7. “Vendor Assessment” – student assessments approved by the Ohio Department of
Education that measure mastery of the course content for the appropriate grade
level, which may include nationally normed standardized assessments, industry
certification exams, or end-of- course examinations for grade level and subjects
for which the Value-Added measure does not apply.

8. “Poorly Performing Teacher” – A teacher who has received a summative
evaluation rating of “Ineffective” for two out of the last three most recent school
years, and who takes the written examinations required pursuant to section
3319.58 of the Ohio Revised Code, and has unsatisfactorily, or not completed, a
professional improvement plan during the subsequent school year.

9. “High Quality Student Data“ - The high-quality student data instrument used must
be reviewed and approved by the District Evaluation Committee to ensure it
meets all of the following criteria:

A. Align to learning standards

B. Measure what intends to be measured.

C. Be attributable to a specific teacher for course(s) and grade level(s) taught 

D. Demonstrate evidence of student learning (achievement and/or growth)

E. Follow protocols for administration and scoring.

F. Provide trustworthy results.

G. Not offend or be driven by bias.

10. “eTPES” - Electronic Teacher and Principal Evaluation System

11. “Ohio ES” - Ohio Evaluation System (Ohio ES).
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The Superintendent shall choose the minimum required option for submitting
teacher evaluation data to the ODE and/or third parties. Rebuttal for eTPES or
Ohio ES data shall be kept in the teacher’s/counselor’s personnel file and not
placed into eTPES or OhioES.

Bargaining unit members shall not be required to enter additional data other than
what is required by the selected eTPES/OhioES option into eTPES/OhioES.
Violation is grounds for a grievance under Article 2.

Prior to final submission of the data to eTPES/OhioES, the administrator shall
provide the teacher with the data within five (5) days of the final submission date.

D. STANDARDS-BASED TEACHER EVALUATION

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful
feedback to each teacher and assigning an effectiveness rating.

Teachers are assigned an effectiveness rating of Accomplished, Skilled, Developing, or
Ineffective, and any others required by law. This rating will be determined based on
teacher performance using OTES 2.0 rubric. 

School counselors are assigned an effectiveness rating of Accomplished, Skilled,
Developing, or Ineffective, and any others required by law. This rating will be
determined based on school counselor performance (Standards 1-6) and the metric of
student outcomes (Standard 7). For School Counselors, the metric of Student Outcomes
refers to the seventh area of the OSCES Evaluation Rubric that provides data
demonstrating that a student's skills, knowledge or behavior have positively changed as
a result of the school counselor’s actions.

In the event the Ohio Legislature modifies these criteria for teachers or school
counselors; the Union and the Board agree to negotiate on the limited issue of whether
these criteria should also be modified in this Article.

Effectiveness Rating shall be calculated utilizing the procedures under Ohio law.

The Superintendent or designee shall annually file a report to the Department of
Education including only information required by law.

E. ASSESSMENT OF TEACHER PERFORMANCE

Teacher performance will be evaluated during formal observations and periodic informal
observations also known as “classroom walkthroughs.” Such performance will be
assessed through a holistic process by trained and credentialed evaluators based upon the
following Ohio Standards for the Teaching Profession.
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1. Understanding student learning and development and respecting the diversity of
the students they teach;

2. Understanding the content area for which they have instructional responsibility;

3. Understanding and using varied assessments to inform instruction, evaluate and
ensure student learning;

4. Planning and delivering effective instruction that advances individual student
learning;

5. Creating learning environments that promote high levels of learning and student
achievement;

6. Collaborating and communicating with students, parents, other educators, District
administrators and the community to support student learning; and

7. Assuming responsibility for professional growth, performance and involvement in
the professional learning community.

8. Using the results of High Quality Student Data to inform their instruction.

F. FORMAL OBSERVATION AND CLASSROOM WALKTHROUGH SEQUENCE

1. All teachers/school counselors, on a full evaluation cycle, shall be evaluated
based on at least two (2) formal observations of at least thirty (30) minutes each
and periodic classroom walk-throughs each school year.

The formal evaluation cycle for teachers shall consist of a professional
growth/improvement plan, a pre-observation conference(s) (optional at member’s
discretion), a formal holistic observation [minimum of thirty (30) minutes), a post
-conference(s), classroom walkthroughs(s), a formal focused observation(s)
(minimum of thirty (30) minutes), and a final summative conference.

The formal evaluation cycle for school counselors shall consist of a professional
growth/improvement plan, a pre-observation conference(s) (optional at
counselor’s discretion), formal observation(s) (minimum of thirty (30) minutes,
post-conference(s), and walkthrough(s).

The first observation shall be conducted and completed no later than December
1st and the teacher being evaluated shall receive a written report of the results of
this observation no later than December 15th. The final observation shall be
conducted and completed no later than April 15th, and the teachers/school
counselors being evaluated shall receive a written report of the results of the
teacher performance evaluation no later than May 1st. There shall be no less than
20 classroom days between the end of an observation cycle and the beginning of a
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subsequent observation cycle unless mutually agreed upon by the evaluator and
the teacher/school counselor.

Each teacher that is within year three of the Resident Educator Program, or is
taking the Resident Educator Summative Assessment for the first time, shall not
be evaluated unless the bargaining unit member or evaluator requests one prior to
October 1 of that year.

2. Teachers/school counselors who are on a limited or extended limited contract and
who are under consideration for non-renewal shall be evaluated based on at least
three (3) formal observations of at least thirty (30) minutes each and three (3)
classroom walkthroughs during the last year of their contract. The Superintendent
may waive the third (3rd) observation, if the teacher/school counselor is not being
considered for non-renewal.

3. The formal observation shall consist of an optional pre-observation conference (at
the member’s discretion), a formal holistic or formal focused observation, and a
post-conference. Formal observations shall be scheduled and conducted in
collaboration with credentialed evaluators and the teacher/school counselor. The
optional pre-observation conference will occur within five (5) workdays of the
observation and the post-conference will occur within ten (10) workdays
following the observation, unless the teacher/school counselor or administrator is
absent during that observation or evaluation timeframe, or unless other
extenuating circumstances exist. The teacher/school counselor will provide the
optional pre-observation (at the member’s discretion) form to the credentialed
evaluator at least one (1) school day prior to the optional pre-observation
conference. The teacher/school counselor will provide the post-observation form
to the Credentialed Evaluator at least one (1) school day prior to the
post-observation conference. At the post-observation conference, the Credentialed
Evaluator and teacher/school counselor will review the evidence collected and
collaboratively review the draft of the Observation Summary Report Form that
the Credentialed Evaluator brings to the post-observation conference.

4. A walkthrough/informal observation (“walkthrough”) is a formative written
assessment by a Credentialed Evaluator. A walkthrough for a school counselor is
a formative written assessment piece of non-confidential activities by a
Credentialed Evaluator. The walkthrough may be unannounced, but nothing
prohibits informing the teacher/school counselor of a walkthrough. A
walkthrough shall be at least five (5) consecutive minutes, but not more than
fifteen (15) consecutive minutes. The time frame could be extended with mutual
consent. Within five (5) workdays of completing the walkthrough, the evaluator
shall provide the teacher/school counselor a copy of the Walkthrough/Informal
Observation Data form. Should the evaluator observe any
performance/deficiencies, a written notation of such deficiencies will be provided
to the teacher within five (5) days. Should the evaluator fail to notify the teacher
of an observed deficiency within the above timeline, said deficiency may not be
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used as evidence in the summative teacher performance evaluation. If the
teacher/school counselor requests to meet the evaluator to review this Form, this
meeting will be held before the next walkthrough occurs. The teacher/school
counselor request to meet the evaluator must occur within two (2) school days
following the receipt of the Walkthrough/Informal Observation Data Form.

5. The monitoring or observation of a teacher’s work performance will be conducted
openly and with the teacher’s knowledge. Information in the evaluation must be
based on the direct observation and/or documentation of an administrator.

6. A formal observation or walkthrough will not be conducted one (1) workday
before or following a holiday.

In evaluating teacher performance in these areas, the Board shall utilize the measures set
forth by the Ohio Department of Education’s OTES “Teacher Performance Evaluation
Rubric” for instructional planning, instruction and assessment, and professionalism.
Forms used in the evaluation process shall follow OTES and be included in the Appendix
of this Agreement.

No teacher/school counselor shall be required to complete a Self-Assessment Form (e.g.
OTES/OSCES Self-Assessment Form) unless required by the Resident Educator
Program. This tool may be used by a teacher/school counselor as a resource.

G. LESS FREQUENT EVALUATION CYCLES

Teachers/school counselors who are rated Accomplished on the most recent evaluation
will be subject to a Full Evaluation Cycle once (1) every three (3) years unless s/he is up
for renewal, provided the teacher/school counselor submits a self-directed Professional
Growth Plan to the evaluator each year, and for teachers, the evaluator determines the
teacher is making growth progress on that plan. Growth progress is defined as completing
action steps, attaining a goal statement, and/or providing evidence on qualitative or
quantitative indicators for the bargaining unit member. If a teacher/school counselor does
not need to complete a full evaluation cycle, they will complete a Less Frequent
Evaluation Cycle.

Teachers/school counselor who are rated Skilled on the most recent evaluation will be
subject to a Full Evaluation cycle once (1) every two (2) years unless s/he is up for
renewal, provided the teacher/school counselor and the evaluator jointly develop a
Professional Growth Plan for the teacher/school counselor, and for teachers, the evaluator
determines the teacher is making growth progress on that plan. Growth progress is
defined as completing an action step, attaining a goal statement, and/or providing
evidence on qualitative or quantitative indicators for the bargaining unit member. If a
teacher/school counselor does not need to complete a full evaluation cycle, they will
complete a Less Frequent Evaluation Cycle.
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The Less Frequent Evaluation Cycle consists of a professional growth plan, one (1)
informal walkthrough, and one post-conference discussion of progress on the
Professional Growth Plan.

A teacher/school counselor may request a formal observation at any time, in addition to
those required. Such requests may be denied by the Evaluator. The evaluator will supply
the teacher/school counselor with the reason for the denial in writing. 

H. EVIDENCE

Evidence provided by the teacher/school counselor and gathered by the evaluator during
the pre-conference, formal observations, walkthroughs, post conference, and other
substantiated factors impacting the teacher’s/school counselor’s performance or
professionalism will be used by the evaluator when applying the Performance Rubric. All
observation of teacher/school counselor work performance for purposes of the
observation documents shall be conducted openly and with full knowledge of the
teacher/school counselor. A teacher may provide evidence to the Credentialed Evaluator,
including but not limited to student information affecting educational progress, student
interest or learning style surveys, newsletters, classroom rules, lesson plans, portfolios,
summative assessments, and student work samples. A school counselor may provide
evidence to the Credentialed Evaluator, including but not limited to student grades,
standardized test, course completion, graduation rate, attendance, ACT/SAT, discipline
resorts, office referrals, counselor logs, teacher feedback surveys, Ohio means jobs,
acceptance rates, and exposure to post-secondary options/surveys.

I. HIGH QUALITY STUDENT DATA

High Quality Student Data (HQSD) will apply as long as required by law.

Each evaluation shall contain two (2) measures of high-quality student data (HQSD).
When applicable to the grade level or subject area taught by the teacher being evaluated,
HQSD shall include the value-added progress dimension as one (1) source of HQSD.

HQSD shall be used as evidence in any component of the teacher’s evaluation related to
the OTES 2.0 rubric which includes HQSD.

The high-quality student data instrument used must be reviewed and approved by the
District Leadership Team to ensure it meets all of the following criteria:

A. Align to learning standards

B. Measure what intends to be measured.

C. Be attributable to a specific teacher for course(s) and grade level(s) taught 

D. Demonstrate evidence of student learning (achievement and/or growth)
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E. Follow protocols for administration and scoring.

F. Provide trustworthy results.

G. Not offend or be driven by bias.

J. FINAL SUMMATIVE EVALUATION CALCULATION

A teacher’s final summative evaluation rating shall be determined based on teacher
performance using OTES 2.0 rubric. 

All teacher/school counselor final summative evaluations are completed by May 1, with a
written copy of the evaluation results and final holistic rating provided to the teacher by
May 10th and signed by the evaluator and the teacher/school counselor via eTPES. The
teacher’s/school counselor’s signature should not be construed as evidence that the
teacher/school counselor agrees with its contents. Written notice of nonrenewal will be
provided by June 1st.

School counselors are assigned an effectiveness rating of Accomplished, Skilled,
Developing, or Ineffective, and any others required by law. This rating will be determined
based on school counselor performance (Standards 1-6) and the metric of student
outcomes (Standard 7). For School Counselors, the metric of Student Outcomes refers to
the seventh area of the OSCES Evaluation Rubric that provides data demonstrating that a
student's skills, knowledge or behavior have positively changed as a result of the school
counselor’s actions.

In the event the Ohio Legislature modifies these criteria for teachers or school
counselors; the Union and the Board agree to negotiate on the limited issue of whether
these criteria should also be modified in this Article.

K. APPEALS OF EVALUATION CONTENT

1. Appeals statement
a. The teacher will use the Appeals Document to provide an exact

description of issues being appealed with justification and/or
documentation. An appeal can be filed at any point in the evaluation
process. The deadline to appeal an evaluation is ten (10) workdays
following receipt of the final summative evaluation.

b. Copies will be provided to the evaluator and Superintendent.

2. A conference will be scheduled within ten (10) days to discuss the appeal
statement with the evaluator and Superintendent. Both evaluator and teacher shall
bring evidence to the conference to support his/her position.
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3. The written outcome could include evaluation revision, additional observations,
and/or a written rebuttal. Evidence shall be used to determine the outcome of the
appeal.

4. A teacher shall be entitled to Association representation at any Appeals
conference.

L. PROFESSIONAL GROWTH PLANS AND IMPROVEMENT PLANS

Either a Professional Growth Plan or an Improvement Plan will be developed annually.
Each plan will be based upon the results of the formal holistic observation and aligned to
any existing school district or building improvement plan. These plans will be due to the
evaluator by October 1st of the following school year. 

A. Professional Growth Plan

Teachers will be required to make adequate progress on their Professional Growth
Plan as defined in order to remain on a Less Frequent Evaluation cycle.

A teacher with a final holistic rating of Accomplished will develop a self-directed
Professional Growth Plan and may choose their credentialed evaluator from those
available to the Board for that purpose.

A teacher with a final holistic rating of Skilled will develop a jointly directed
Professional Growth Plan.

A teacher with a final holistic rating of Developing will develop a Professional
Growth Plan that is guided by the assigned evaluator. 

A school counselor who is rated Accomplished, Skilled or Developing will
develop a professional growth plan in collaboration with his/her assigned
evaluator. 

Each school counselor will develop a Professional Growth Pan on an annual basis
no later than October 1st.

B. Improvement Plan

A teacher with a final holistic rating of Ineffective will be placed on an
Improvement Plan.

A school counselor who is rated Ineffective will be placed on an Improvement
Plan.
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If a teacher/school counselor is on an Improvement Plan they will be assigned a
PAR Consulting Teacher (if a teacher has a resident educator mentor, the resident
educator mentor may also serve as the support teacher to the resident educator).

PAR Consulting Teacher: A mentor teacher/counselor who supports a
teacher/counselor who has been placed on an Improvement Plan.

1. The Credentialed Evaluator shall develop an Improvement Plan to address
any significant teacher/school counselor performance deficiency identified
after an observation using the OTES/OSCES Improvement Plan Forms. A
performance deficiency includes either an overall ineffective rating or an
ineffective rating on any of the components of the OTES/OSCES Rubric.

2. The Credentialed Evaluator shall meet with the teacher/school counselor
and PAR Consulting Teacher to review and revise the Improvement Plan
with input from the teacher/school counselor and PAR Consulting Teacher
before the Improvement Plan is finalized and implemented.

3. If the district anticipates taking adverse employment action against a
bargaining unit member on an extended limited contract based on a
Teacher’s/School Counselor’s Performance, the teacher/school counselor
shall first be placed on an Improvement Plan so s/he has an opportunity to
remedy the performance deficiencies. The Improvement Plan may be
created after the first or second observation in this circumstance. 

4. The teacher will be informed that he/she has the right to have a BEA
representative present.

5. A copy of the Professional Improvement Plan will go to the BEA
President and the Superintendent prior to implementation.

6. The teacher will be in the intervention phase until the next completed
evaluation cycle unless released after consultation between the evaluator,
participating teacher and consulting teacher.

7. A copy of the Improvement Plan forms are listed in Appendices.

M. PROFESSIONAL DEVELOPMENT PLAN RESOURCES

In accordance with the State Board of Education’s statewide evaluation framework, the
Board has adopted a specific plan for the allocation of financial resources to support the
professional development of teachers covered by this Article. The plan will be reviewed
annually by the Evaluation Committee.
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N. REMOVAL OF POORLY PERFORMING TEACHERS

Removal of poorly performing teachers will be in accordance with nonrenewal and
termination statutes of the ORC and/or the relevant provisions of this Agreement.

Except as otherwise specified in the terms of this Agreement, nothing in this Article will
be deemed to prevent the Board from exercising its rights to non-renew, terminate, or
suspend a teaching contract as provided by law.

O. NON-OTES EMPLOYEES

[Non-OTES Evaluation Procedures will be amended to reflect amendments to the OTES
Procedures where applicable.]

1. Evaluation of non-OTES certified staff. The evaluation of bargaining unit
members, who spend fifty (50%) or less of his/her time providing content-related
student instruction, shall be in accordance with this procedure, 12.23. The goal of
the policy and the formal evaluation procedure is improvement of instruction
and/or support/related services.

2. District Administrators shall be primarily responsible for evaluation of the
performance of non-OTES bargaining unit members. 

3. All Non-OTES bargaining unit members shall be evaluated based on at least two
(2) formal observations of at least thirty (30) minutes each and periodic
walkthroughs each school year. No Non-OTES bargaining unit members shall be
evaluated more than once (1) annually. The first observation will occur before the
conclusion of the first semester.

4. Non-OTES Bargaining unit members who are on limited contract and who are
under consideration for nonrenewal shall be evaluated based on at least three (3)
formal observations and periodic walkthroughs during the last year of their
contract.

5. There shall be at least twenty (20) calendar days between each formal observation
unless there is mutual agreement to amend the twenty (20) days.

6. All Non-OTES bargaining unit member evaluations are completed by May 1, with
a written copy of the evaluation results provided to the Non-OTES bargaining unit
members by May 10.

7. Evidence provided by the Non-OTES bargaining unit member and gathered by the
evaluator during the pre-conference, formal observations, informal observations,
walkthroughs, post-conference and other factors impacting the Non-OTES
bargaining unit member’s performance or professionalism will be used by the
evaluator when compiling the summative evaluation.
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8. All evaluation documents (print or digital) will be placed in the Appendix. The
evaluator will give a copy of the completed observation form(s) to the Non-OTES
bargaining unit member at least one (1) day in advance of the post-observation
conference. Changes to the observation form information may be made as a result
of additional information gathered in the post-observation conference. A
Non-OTES bargaining unit member may include a written response within ten
(10) work-days of receipt of an observation (formal or informal), a walkthrough,
or a summative rating.

9. The formal observation shall consist of an optional pre-conference (at the
member’s discretion) , an observation, and a post-conference. The optional
pre-conference will normally occur within five (5) workdays of the observation.
The post-conference will normally occur within then (10) workdays following the
observation, unless the Non-OTES bargaining unit member or administrator is
absent during that time frame. A summative evaluation will normally be
completed within ten (10) working days of the last observation post-conference.
All observations and other documented items will be consolidated into the
summative evaluation (form to be developed). A copy of the summative
evaluation will be given to the bargaining unit member. Time limits may be
extended by mutual agreement.

10. The Non-OTES bargaining unit member shall have the right to request a
follow-up conference following the summative evaluation conference.

11. When an ineffective rating is identified, as overall holistic performance or within
an individual category of the rubric, the evaluator will assist the bargaining unit
member to set up written goals and objectives for the improvement plan in the
problem area(s). The goals and objectives will denote what type of assistance will
be provided by the administration. The Non-OTES bargaining unit member is
responsible for implementing reasonable suggestions for improvement. The
Non-OTES bargaining unit member’s signature on the goals and objectives will
not constitute agreement with the goals and objectives, but only that the
bargaining unit member has seen them. 

12. Final observation documents and final summative evaluation documents will be
placed in the Non-OTES bargaining unit member’s personnel file.

P. GENERAL PROVISIONS

1. Bargaining unit member evaluation is intended to improve instruction and for
making final recommendations of continued employment or termination.

2. Within ten (10) calendar days of receiving evaluation documents such as
holistic/formal/focused observations, walkthroughs, and the final summative
rating of teacher/school counselor effectiveness form, a teacher/school counselor
has the right to make a written response to the aforementioned documents and to
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have it attached to the appropriate document(s). The components of the formal
evaluation cycle will be used to determine the final holistic rating.

3. Any teacher/school counselor who was on leave from the school district for fifty
(50%) or more of the school year shall be exempt from the evaluation process.

4. Upon request, the credentialed Evaluator shall provide the teacher/school
counselor with copies of all final written documentation, artifacts, and evidence
collected during formal observations and walkthroughs/informal observations or
other substantiated factors/required events impacting the teacher’s/school
counselor’s performance or professionalism that have impacted the performance
rubric.

5. Any teacher/school counselor who submits a notice of retirement and that notice
has been accepted by the Board not later than the first day of the second semester
of the school year in which the evaluation is otherwise to be conducted, will not
be evaluated. 

6. Bargaining unit members who have transferred to a different grade level or
subject area shall not be evaluated in this area until at least the fourth week of
instruction.

7. If the normal school calendar is interrupted due to closure or if the teacher is
absent and the above time limits are affected by such closure or absence, the time
limit shall then be extended by an equal number of days.

8. If it is found that the evaluation process has not been followed and the paragraph
above does not apply, the bargaining unit member shall be granted no less than a
one (1) year limited contract.

9. If the Board acts contrary to the evaluator’s and/or superintendent’s
recommendation for renewal of a bargaining unit member’s contract, it shall give
the affected bargaining unit member notice of such action on or before April 30
and allow the bargaining unit member to come before the Board with
representation at an acceptable time within ten working days after April 30. If
that hearing does not cause the Board to reverse the non-renewal, it shall give the
bargaining unit member written reason(s) why the Board has chosen to non-renew
the bargaining unit member’s contract.

10. The parties intend the provision of the Article (evaluations) to supersede and take
the place of all provisions of Revised Code Sections 3319.11 and 3319.111.

11. This evaluation process does not apply to supplemental contracts or extended
service contracts.
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Q. DUE PROCESS

1. Teachers who disagree with the rating of performance and/or the summative
evaluation rating shall be allowed to request a different credentialed evaluator for
the subsequent year; and such request shall be honored by the district.

2. A teacher shall be entitled to association representation at any conference held
during this procedure in which the teacher shall be advised of an impending
adverse personnel action.

3. Failure by the district to adhere to any timeline, evaluation procedure, or
substantive due process or condition established in this agreement shall render the
evaluation, including the summative rating, void and shall automatically require
re-employment of the teacher under a continuing contract, if eligible, or an
appropriate limited contract if the teacher is not eligible for a continuing contract.

4. If an employee believes the evaluator has violated the procedure established in
this Article, the employee may file a grievance as defined in Article 5.

5. Should there be a violation of the Teacher Performance Component of the
Evaluation System, and it is correctable within time frame constraints, that part of
the evaluation will be rescheduled at a mutually agreeable time and data/evidence
in question will be disregarded. Any non-correctable violations of the teacher
performance part of the evaluation procedure shall result in the teacher being
rated no lower than “skilled.”

ARTICLE 8 VACANCIES, TRANSFERS AND ASSIGNMENTS

8.01 ASSIGNMENTS

The superintendent of schools shall be responsible for the assignment of all bargaining
unit personnel. (R.C. 3319.01) The assignment of teaching schedules and the duties
within individual buildings will be made by the principal of the building subject to the
approval of the superintendent. Bargaining unit members shall be assigned in their major
fields of preparation whenever possible or in fields, where they have a college minor,
provided they are certified in the field.

8.02 DEFINITIONS

A. A transfer shall be any change in a bargaining unit member's position as to
regularly-assigned responsibilities in regard to grade level or subject within a school
or between schools and further any change as to the building(s) to which the
bargaining unit member may be assigned.
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B. All vacancies shall be determined by the Board and may include a position previously
held by an employee which is now open or a newly created position.

8.03 PROCEDURES

A. The superintendent shall post all vacancies within the bargaining unit for a period
of five (5) work days. Vacancies will be posted via email and the district website.
The Board will email members regarding each assignment associated with a
vacancy. Bargaining Unit Members must express an interest to the
Superintendent and Principal by close of the next business day of the time of the
email.

B. Bargaining unit members desiring consideration for transfers shall request a
conference within the posting period as defined in paragraph 8.03, A. above.
Conferences will be granted to bargaining unit members who express such
interest. It is agreed that bargaining unit members will be given first
consideration for all vacancies. Consideration will include criteria such as
qualifications, certification, experience, and seniority. Upon request, the
superintendent will explain reasons for filling the vacancy if the bargaining unit
member is not chosen for the position.

8.04 ASSIGNMENT SURVEY

In addition to the posting of vacancies, all bargaining unit members will be issued a
survey each spring to indicate their preferences for assignment for the next school year.
Bargaining unit members indicating on this survey the desire for a transfer or change in
assignment will be granted a conference to review their request prior to the closing of
school.

8.05 ASSIGNMENT NOTIFICATION

The Board shall make reasonable efforts to notify bargaining unit members of their
building or subject assignment no later than with the last payroll check issued in June.
All building or subject assignments shall be issued by August 01. If a building or subject
assignment is issued after August 01, then a bargaining unit member so affected shall be
granted extended service of two (2) to five (5) days to prepare for the new assignment.
However, such extended service shall not be granted where a change is made after
August 01 due to an emergency. An emergency is defined as anything beyond the control
of the Board or administration.

8.06 INVOLUNTARY TRANSFER

Any bargaining unit member who is involuntarily transferred shall be entitled to a
meeting with the superintendent to discuss the transfer. A decision to involuntarily
transfer any member of the bargaining unit by the superintendent or his/her designee shall
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not be arbitrary or capricious. When all criteria are equal, seniority will be used to make
the involuntary transfer.

ARTICLE 9 REDUCTION IN STAFF

9.01 DEFINITION

A “Reduction in Force” (RIF) shall be defined as a reduction in the total number of full
time equivalent bargaining unit positions within a specific area of certification.

9.02 PURPOSE

When the Board of Education determines it is necessary to reduce the number of certified
staff positions the Board may make reasonable reductions based on the following criteria:
decline in enrollment, financial reasons, return to duty of regular bargaining unit
members after leaves of absence, or the suspension of schools or territorial changes
affecting the District. The Association shall be notified in writing of a possible reduction
in staff forty (40) days prior to Board action. The Association President shall be given
the opportunity to discuss the matter with the Board of Education in executive session,
within such period.

9.03 REDUCTION-IN-FORCE PROCEDURES

A. To the extent possible, the number of bargaining unit members affected by a
reduction in force will be minimized by not employing replacements for
bargaining unit members who retire or resign. It is recognized that attrition alone
may not be sufficient to accomplish necessary reductions.

B. Reductions needed beyond those available by attrition will be made by
suspending contracts. Those contracts to be suspended shall be chosen as follows
and in accordance with R.C. 3319.17. Bargaining unit members on continuing
contracts shall be granted preference over bargaining unit members on limited
contracts within each area affected by the reduction in force.

1. For the purposes of this agreement, and until such time as three (3) years
of Evaluation Data has been collected under this agreement, all teachers
shall be considered “comparable” for purposes of reduction in force.

2. All bargaining unit members shall be placed on seniority lists in each
teaching field for which they are certified. Bargaining unit members on
continuing contracts shall be placed on one list by area(s) of certification
and seniority and bargaining unit members on limited contracts shall be
placed on a list by seniority and area(s) of certification. Seniority shall be
defined as the length of continuing service in the Belpre City Schools.
Seniority shall not be interrupted by authorized leaves of absence.
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(Bargaining unit members who work less than full time shall be credited
with seniority on a prorated basis equal to the amount of days and hours
worked per day.)

3. Reductions in any area of certification shall be made from the bottom of
the seniority list for that area of certification. A bargaining unit member
affected may elect to displace a less senior bargaining unit member in
another area of certification.

4. If two or more bargaining unit members have the same length of
continuous service, seniority shall be determined by:

a. The date of the Board meeting at which the bargaining unit member
was hired; and then by

b. The date the bargaining unit member signed his/her initial limited
contract in the Belpre City Schools;

c. The date on which the bargaining unit members submitted the first
completed job application within the two (2) year period preceding
the effective date of the bargaining unit member's first teaching
contract with the Belpre Board of Education, if the date is available.

d. If any ties remain after (a), (b), and (c), they will be broken by lot.

1. Any bargaining unit member who is to be laid off will be notified in writing at
least thirty (30) calendar days before the effective date of the layoff. Such notice
will include the proposed time schedule and the reasons for the proposed action.

9.04 RECALL RIGHTS

The names of bargaining unit members whose contracts are suspended in a reduction in
force will be placed on a recall list for up to thirty-six (36) months from the date of
reduction. Bargaining unit members on the recall list shall have the following rights:

A. No new bargaining unit members shall be employed by the Board while there are
bargaining unit members on the recall list who are certified or become certified
for the vacancy.

B. Bargaining unit members on the recall list shall be recalled in order of seniority
for vacancies in areas for which they are certified or become certified.

C. If a vacancy occurs, the Board shall send a certified announcement to the last
known address of all bargaining unit members on the recall list who are qualified
according to these provisions. It is the bargaining unit member's responsibility to
keep the Board informed of his/her current address. All bargaining unit members
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are required to respond in writing to the superintendent's office within ten (10)
calendar days of receipt. The most senior of those responding shall be given the
vacant position. Any bargaining unit member who fails to respond within ten (10)
calendar days, or who declines to accept two offers for recall to a full-time
position shall forfeit all recall rights.

D. A bargaining unit member on the recall list shall, upon acceptance of the
notification to resume active employment status, return to active employment
status with the same seniority, accumulation of sick leave and salary schedule
placement as said bargaining unit member enjoyed at the time of layoff. Where
group insurance policies permit, a bargaining unit member on the recall list who is
unemployed and does not otherwise have group coverage available may continue
to participate in those benefits which are provided to bargaining unit members in
active employment provided the bargaining unit member pays the group rates for
such benefits.

E. Bargaining unit members who accept an offer of employment which is less than
the position from which they were laid off (e.g. were full-time, are offered 2/5,
3/5 position, substitute, etc.) shall maintain their recall rights as provided for in
9.04 above.

9.05 SENIORITY LISTS

On or before December 1, the Association president shall be given the district's seniority
lists for each area of certification and date of hire and by continuing or limited contract
status.

9.06 NOTIFICATION

No later than thirty (30) calendar days prior to the effective date of the reduction in force,
the Association president will be given a list(s) of those bargaining unit members whose
contracts are to be suspended.

9.07 AFFECTED BARGAINING UNIT MEMBERS

The administration will provide letters of recommendation for bargaining unit members
affected by a reduction in force and will attempt to provide other forms of assistance,
where possible, upon the request of the bargaining unit member. In addition, the Board
shall place all bargaining unit members affected by a reduction in force on the substitute
list, if so requested by the bargaining unit member.
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ARTICLE 10 WORKING CONDITIONS

10.01 LENGTH OF SCHOOL DAY

A. The length of a normal school day for bargaining unit members shall not exceed
the following limitations:

1. Grades K-12: seven (7) hours thirty-five (35) minutes. (Refer to
Appendix MOU Extension of work week by fifty (50) minutes.)

2. K-4 student contact time shall not exceed the student contact time for
grades 5-12. Each of the above limitations will include a duty-free lunch
period of at least thirty (30) minutes consecutive in nature.

3. An additional fifty (50) minutes in the work week will be served one (1)
day each week, to be mutually determined (Tuesday, Wednesday, or
Thursday), following the regularly scheduled school day. The terms of this
additional work time include but are not limited to the following
stipulations:

A. The additional fifty (50) minutes will be reserved for the
purpose of Collaborative Teacher Based Teams, except on the
third (3rd) week of each month.

B. The third (3rd) week of each month, the fifty (50) minute
sessions will be reserved for staff meetings in each building in
the District, if necessary. These meetings will be facilitated
by building Administrators or their designees.

C. The Association and District agree to clearly define the
purpose of the Collaborative Teacher Based Teams, and in
doing so will determine what objectives Bargaining Unit
Members shall be accomplishing during the additional fifty
(50) minutes of each work week.

D. The work and assignments of the Collaborative Teacher Based
teams will not require additional hours outside of the weekly
fifty (50) minute sessions.

E. If a bargaining unit member is going to miss a fifty (50)
minute session, the individual member must make individual
arrangements with the Superintendent, or his designee, to
cover what happened in the Collaborative Teacher Based
Team, unless the Bargaining Unit Members is using
appropriate leave time (as defined in the contract).
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B. Each bargaining unit member in grades K-12 shall be granted a planning period of
at least forty-five (45) consecutive minutes per school day each week. Bargaining
unit members who travel between two (2) buildings will have the option of
splitting the plan period. Bargaining unit members shall use this period for class
preparation or planning or to meet with students, as appropriate. The
Administration may, with forty-eight (48) hours advance notice, schedule
conferences/meetings with the bargaining unit members during this period. The
Administration shall not schedule more than two (2) such administrative
conferences/meetings during a bargaining unit member’s planning period in any
one (1) month.

C. The Board agrees to cap the amount of committee/staff meetings called by the
administration and not required by the contract and occurring outside of the
contract day to three (3) per month. Bargaining unit members shall be provided
with a forty-eight (48) hour advance notice of all meetings except those that are
called as a result of an emergency condition. If additional meetings are necessary
the Board reserves the right to conduct such meetings through release time.

1. Meetings that do not apply to this provision include those associated with
accreditation associations, State Department proceedings, or those
involving special need or potential special need students. Meeting
limitations will not apply if a bona fide emergency situation exists, as
determined by the superintendent.

2. Attendance shall not be required at special events or meetings sponsored,
organized, or administered by organizations other than the Belpre City
Schools, the State Department of Education or accreditation associations.

D. A bargaining unit member who believes he/she needs release time to address the
demands of IEPs, 504s, Reading Improvement Monitoring Plans may request release
time from his/her building administrator. Requests will be considered on a
case-by-case basis.

10.02 LENGTH OF SCHOOL YEAR

A school calendar consisting of 184 days will be adopted annually by the Board of
Education. The calendar shall include 176 days for student instruction, two (2)
in-service/professional development days, four (4) records/work days (one (1) day before
school starts, and one (1) day before grading periods two (2), three (3) and four (4)) and
two (2) parent/teacher conference days. The four (4) record days may not be used for
professional development or staff meetings.

The school calendar must comply with the Ohio Revised Code with regards to the
number of hours needed for a complete school year and any reductions in the number of
hours from one school year to the next. Bargaining unit members will be consulted
regarding the scheduling of Parent/Teacher Conference Days. The superintendent
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annually will appoint a calendar committee which will include members of the bargaining
units. The committee will prepare a recommended calendar for submission to the Board
at the March meeting. The recommended calendar will include five (5) make-up days to
be used if necessary. In the event that the total number of school days to be made up
exceeds the scheduled make-up days, the Board and Association will meet to establish
the dates of the additional days. In the event that the parties are unable to agree, the
additional make-up days will be served at the end of the school year.

Bargaining unit members shall not be required to make up days, or partial days in any
given school year missed due to calamity-related delays or early releases unless student
contact time falls below the state minimum hours as defined in Ohio Revised Code.

1. For the 2023-2024 school year only, teachers shall work six “in-service/professional
development days” in lieu of six (6) “student instruction” days. The total number of
days for the 2023-2024 school year shall be one hundred seventy (170) student
instruction days and eight (8) in-service/professional development days. The Board
and Association agree that Bargaining Unit Members shall participate in the planning,
reviewing, and revising of these additional in-service/professional development days.

2. The district shall have 173 student instructional days for the 2024 – 2025 school year
with 3 days to be utilized as implementation days for members. These days will not
be student instructional days.

3. This language shall automatically expire at the end of the 2024 – 2025 school year
and shall not be continued in any successor agreement.

10.03 CLASS SIZE AND LOAD

A. The Board will follow the laws of the State of Ohio governing teacher-pupil ratio.
The Board understands the importance of smaller class sizes.

Kindergarten through 2nd grade classrooms will be kept as close to twenty (20)
students per classroom as possible. The Board will provide paraprofessional
services when needed, as determined by the building Principal, with input from
grade-level teachers.

Elementary teachers in the areas of Art, General Music, and Physical Education
shall not be assigned double classes if it results in more than twenty-five (25)
students unless requested by the teacher on a voluntary, unpaid basis.

1. If an Art, General Music, Physical Education, or Librarian/Maker Space is
absent, the other teachers in this category may be asked to cover the absent
teacher’s students on a rotating basis, if a substitute cannot be obtained.
The pay for this coverage shall be $30 per period that coverage occurs.
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B. Any bargaining unit member who believes his/her class size or load is excessive
shall be entitled, upon request, to a conference with the superintendent to discuss
the situation. The Association president and superintendent, upon request, will
meet not more frequently than twice each school year to review class size and
load.

C. Bargaining unit members who believe their course of study work is excessive
shall be entitled, upon request, to a conference with the building principal to
discuss the situation. Release time may be considered; however the granting of
such time is at the sole discretion of the superintendent/designee.

10.04 SPECIAL NEEDS STUDENTS

A. Bargaining unit members involved with the educational instruction of a special
needs student (those requiring an IEP/504 Plan) will have the opportunity to
participate in the writing of the plan for that student.

B. Said members will be informed by the Local District Coordinator or other
administrator at least five (5) work days prior to the student's IEP/504 plan
conference and may submit written suggestions for goals to meet the educational
needs of the student. These written suggestions for goals will be present for
consideration at the IEP/504 Plan conference. The five (5) day notification may
be waived by the affected bargaining unit member(s).

C. In the event a bargaining unit member’s suggestion for goals is not included in the
IEP/504 Plan, a verbal explanation will be offered to the teacher by the building
principal. All educationally involved members will have access to a copy of each
student's IEP/504 Plan and revisions.

D. Except in cases when it is not feasible for the parent to attend, IEP/504 Plan
conferences shall be conducted during the bargaining unit member's workday. In
order to facilitate and expedite IEP, IAT, and PST meetings, those meetings shall
be coordinated and scheduled to enable the Board to employ a floating sub to
provide release time for classroom teachers to attend the meetings.

E. Teachers in a regular core education class whose classroom population contains
special-needs students will receive support from either intervention specialists or
paraprofessionals. If a regular core teacher believes that adequate support has not
been provided, he/she will be granted a conference with the district LDC and
building administrator.

10.05 PUBLIC COMPLAINTS

A. The parties to this agreement agree that the most beneficial method to resolve
public complaints is through face-to-face conferences at the building level.
Conventional contacts between bargaining unit members, pupils, parents,
principal and other persons involved will be utilized in resolving complaints.
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B. A public complaint shall be defined as a complaint received in writing on a form
provided by the Board. All public complaints shall be the responsibility of the
building administrator. Complaints may be investigated by the appropriate
building administrator, at his/her discretion, however all complaints, whether
investigated or not, will be presented to the bargaining unit member involved with
a written description of the alleged problem and the administrator's proposed
resolution, as appropriate, on the form provided, including the name of the
person(s) making a complaint. Complaints and resolution thereof will be
discussed with the involved bargaining unit member within five (5) school days of
receipt of the complaint by the principal or other administrator. A bargaining unit
member at his/her discretion may have another bargaining unit member present at
the discussion.

C. The building administrator and bargaining unit member will make an
investigation of the alleged problem and arrange, if necessary, a conference with
the bargaining unit member, principal and complainant(s) to resolve the issue.

D. If the issue is not resolved to the satisfaction of the parties involved, the alleged
problem will be referred to the superintendent for further investigation and a
conference with said parties will be held within five (5) school days.

E. In like manner, the issue, if not resolved, will be referred to the Board of
Education and the complaint will be heard in executive session. The Board at its
next regular meeting, or not later than thirty (30) days from the submission of the
complaint, will conduct a conference with said parties.

F. No bargaining unit member shall be issued a written reprimand nor other
personnel action be taken as a result of a public complaint until the exhaustion of
the complaint procedure set forth above.

10.06 REPRIMAND OF STAFF

A. A reprimand shall be defined as a verbal or a written statement intended to be
disciplinary in nature directed to a bargaining unit member that is not part of the
formal classroom evaluation.

B. A bargaining unit member may have an association representative of his/her
choice in an interview with the supervisor, if the bargaining unit member
reasonably believes the interview will result in a formal reprimand or other formal
disciplinary action. If the bargaining unit member is unable to secure
representation of his/her choice, such meeting shall not take place or shall not
continue until the bargaining unit member is given sufficient time to secure
representation. No less than twenty-four hours prior to this meeting the
bargaining unit member will be informed as to the cause/reason for the reprimand.

C. The Board agrees that no bargaining unit member shall be reprimanded in the
presence of any other bargaining unit member (other than the bargaining unit
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member's representative), students or parents of students, or any non-certified
employee.

D. No disciplinary action will be taken against any teacher except for just cause.

10.07 MAINTENANCE OF PERSONNEL FILES

A. An official file which includes, but is not limited to the following items, shall be
maintained in the office of the Superintendent of schools for each bargaining unit
member:

1. Application for employment;

2. Ohio teaching certificate;

3. College transcripts and other in-service credit;

4. Written reprimands together with any written replies thereto;

5. Written observations and evaluations required by the district's evaluation
procedure or attachments, if attachments are continuations of bargaining
unit member's or principal's comments; and

6. Letters of commendation and certificates of award.

B. At any time a bargaining unit member has a disagreement with materials filed in
their personnel file, they may submit a written statement to be entered into their
file to be attached to the item in question. Except for evaluations, bargaining unit
members shall have the right to discuss items in the personnel file with the
superintendent/designee.

C. The official file is confidential and may be examined only by the bargaining unit
member, school officials, and any person permitted access to such files under the
Ohio Revised Code and Ohio Public Records Law. The aforementioned records
may be utilized by the Board and/or bargaining unit member(s) in hearing(s)
regarding non-renewal(s) or termination(s).

D. No anonymous complaint critical of a bargaining unit member shall be included
in the file.

E. A bargaining unit member may request and shall receive at his/her expense a
reproduction of any item in his/her file exclusive of confidential letters of
recommendation or reference.

F. Written reprimands shall be removed from the official file either (3) years from
the date of placement, or upon expiration of the individual's limited contract,
whichever is longer, if a second reprimand for the same or similar offense is not
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given. Reprimands based on conduct hostile to the welfare of pupils may, at the
discretion of the Superintendent, be retained in the members’ personnel file for a
longer period. Any reprimand may be subject to challenge as provided in the
Ohio Revised Code.

G. At any time that anything is placed in a bargaining unit member's official
personnel file, he/she will be given a copy within three (3) days of placement.

H. Bargaining unit members will be notified of any release of documents from their
files.

10.08 ACADEMIC FREEDOM

The Board agrees that current policy governing the selection of instructional materials
will be maintained for the duration of this contract. This statement will not limit the
study and adoption of new policies related to selecting instructional materials, but does
assure the continued existence of current policy. A bargaining unit member will be
afforded freedom to express ideas and opinions within the classroom, provided the
exercise of this freedom is within the confines of Board adopted curriculum, and does not
involve any attempt by the bargaining unit member to impose his or her personal beliefs
or opinions on the students.

10.09 LESSON PLANS

A. All bargaining unit members shall develop weekly lesson plans which shall reflect
the current basic program for that instructional class or unit. Said lesson plans
shall be made available to the building principal upon request. If upon review of
the lesson plans, planning has been determined to need improvement, the
bargaining unit member may be required to turn in lesson plans one week in
advance until planning is satisfactory. Lesson plans should reflect the curricular
standards adopted by the Board of Education.

B. In the event of an absence, clear and appropriate lesson plans will be provided for
substitute teachers by the beginning of the school day.

10.10 TEACHING ENVIRONMENT

A. All members of the bargaining unit shall turn in a checklist to their building
principal at the end of the year indicating items that need to be purchased,
replaced, repaired, or in any way need attention. This checklist is for the purpose
of making the administration aware of such items in order to promote the
maintenance and improvement of equipment and facilities.

B. The building principal will inform all teachers in that building of the amount of
money each has available for requisitioning supplies prior to May 1st. On or
before May 15 preceding the end of each school year, bargaining unit members
may submit requisitions for supplies, materials and/or equipment to the building
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principal coordinator. The principal will date, and review the requisitions. If the
principal needs additional information or does not approve the requisition, he/she
will notify the teacher prior to the last teacher work day. All approved
requisitions will be submitted to the Superintendent for consideration. A copy of
approved purchase orders will be provided to the building principal and teacher.

10.11 VISITATION

All visitors not employed by the Belpre City School District, except for representatives
from the State Department of Education, who wish to observe a bargaining unit member
in his/her classroom may be given permission to do so by the administration, provided
the bargaining unit member was notified the prior work day, unless the bargaining unit
member agrees to waive the notification period.

10.12 SUBSTITUTE TEACHERS

A. The Board of Education agrees to make every effort to secure substitute teachers
in the case of absence of regularly assigned bargaining unit members including
specialists in Music, Art, Library Science and Physical Education. If a substitute
cannot be obtained, a bargaining unit member may be assigned to cover individual
class periods. Any bargaining unit member assigned to cover another teacher’s
entire class will be reimbursed at the rate of $30.00 per period.

B. Bargaining unit members performing such added duties shall complete a form
requesting such payment. Payment for substituting will be made on the paycheck
following the submission of the form.

C. Definition: One class period equals forty (40) minutes in Grades K-6.

10.13 STUDENT TEACHERS

The District will not assign student teachers without the consent of a cooperating teacher.

10.14 INDIVIDUAL RIGHTS

A. Each bargaining unit member shall be permitted to leave his/her school during
their duty-free lunch period. Each bargaining unit member may be permitted
upon prior request to the building principal/designee to leave his/her school
during planning periods, provided the bargaining unit member has no other
assigned duties during such period and prior approval has been obtained from the
building principal/designee.

B. If a conference is likely to lead to disciplinary action the bargaining unit member
is entitled to representation of his/her choice.
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10.15 NONDISCRIMINATION IN EMPLOYMENT

The parties agree there shall be no employment discrimination because of a person’s race,
color, creed, religion, national origin, age, gender, marital status, sexual orientation,
gender identity, gender expression, disability, genetic information, veteran status, or
political or union affiliation and to have due regard for an employee’s privacy and
constitutional rights as a citizen.

ARTICLE 11 COMPENSATION AND BENEFITS

11.01 SALARY

A. The base salary will be as follows: 2023-2024 4% $37.748
2024-2025 3.5% $39.069
2025-2026 3.5% $40,436

(See Appendix - Bargaining Unit Member's Salary Schedules)

B. The annual contract will be paid in twenty-four (24) pay periods issued on the 1st

and 15th of every month. When a pay date falls on a weekend and/or holiday, pay
day will be on the preceding business day.

C. Salary Reduction Plan

The Board of Education agrees to use a Salary Reduction Plan as a method to
pick-up the bargaining unit member’s percentage share of the retirement
contribution to the State Teachers Retirement System on behalf of the bargaining
unit members under the following terms and conditions:

1. The amount to be "picked-up" on behalf of each bargaining unit member
shall be equal to the percentage of the salary that the employee is required
to pay for his/her retirement contribution. The bargaining unit member's
annual compensation shall be reduced by an amount equal to the amount
"picked-up" by the Board for the purpose of State and Federal Tax.

2. The pick-up percentage shall apply uniformly to all bargaining unit
members.

3. The pick-up shall apply to all compensation including supplemental
earnings.

4. Payment for sick leave, personal leave, severance, etc., including
unemployment and worker's compensation, shall be based on the
bargaining unit member's gross or daily gross pay prior to the reduction as
basis (e.g. gross pay divided by the number of days in a bargaining unit
member's contract).
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5. The parties agree that should the rules and regulation of the IRS or
retirement system change, making this procedure unworkable, the parties
agree to return, without penalty, to the former method of
employer/bargaining unit member contributions.

11.02 PAYROLL DEDUCTIONS

A. The Board will offer the following payroll deductions to all bargaining unit
members:

1. Health Insurance

2. Tax Sheltered Annuities (TSA)/Individual Retirement Accounts (IRA)

3. Professional Dues and/or any applicable fees

4. United Way Campaign

5. Southeastern Ohio Credit Union – (direct deposits will be sent to all
other institutions.)

6. The OEA Fund

7. Withholding Tax (Federal, State, City)

8. Retirement

9. Unauthorized Absence

10. Income Protection Insurance

11. Medicare

B. The Board will provide payroll deduction for the purchase of STRS retirement
credit for the following types of service: military service, restoration of canceled
service credit, other teaching or public service. Such payroll deduction shall be
done on a pretax basis and taxes shall be deferred in accordance with the rules and
regulations of the STRS.

C. All payroll deductions will be sent to the appropriate agency no later than the
third working day following the pay date, provided a receipt of billing request has
been received from the agency.

D. When it is necessary to make a deduction for an unauthorized absence, the
amount shall be determined by dividing the annual salary by the number of days
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in the teacher contract year. Deductions for unexcused absence or leave without
pay shall be made from the next pay following the absence.

E. Belpre City School District requires a 403 b provider to obtain at least five (5)
participants in order to be added to the approved 403b Third Party Administrator
(TPA) provider list. In addition, the provider must be able to cooperate with the
information and automation requirements of the district’s Common Remitter
Service and our Plan Administrator. Furthermore, the provider must execute a
reasonable Hold-Harmless Agreement protecting the school district from any
liability related to the 403 b contract into which an employee enters and the
Information Sharing Agreement agreeing to all required communication regarding
our employees’ accounts in order that the district can administer its 403 b plan as
required by the Internal Revenue Service.

11.03 SUPPLEMENTAL SALARIES

Supplemental Salaries will be paid in accordance with the Additional Duty Salary
Schedule.

(See Appendix for Supplemental Salary Schedule)

11.04 INSURANCE PROGRAM

The Board shall provide for bargaining unit members the following insurance.

A. A High Deductible Health Plan with a Health Savings Account (HSA) option with
the following deductibles:

a. Single Plan - $3,000 annually
b. Family Plan - $6,000 annually

The Board will contribute the following amounts toward the employees’ HSA:

School Year: 2023– 2024
● Singe Plan - $1,700
● Family Plan - $3,400

School Year: 2024 – 2025
● Single Plan - $1,700
● Family Plan - $3,400

School Year: 2025-2026
● Single Plan - $1,700
● Family Plan - $3,400
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100% of the HSA contribution will be made available on the first business day of
January during each year of this contract.

B. The Board shall pay 87% of all full-time bargaining unit members’ premiums
during the term of this Agreement, and the Bargaining Unit member will pay 13%
of the premiums of the health insurance.

C. Policy in force at execution of this agreement or an equal policy.

D. Dental Insurance

Full Board payment on Dental Insurance (Core Source or an equal policy.)

E. Term Life Insurance

Full payment by the Board; $25,000 coverage w/AD&D

F. Vision Insurance

1. The Board shall purchase through a carrier licensed by the State of Ohio,
vision care coverage which meets or exceeds the specifications below for
each member of the bargaining unit, now or hereinafter employed, and his
or her eligible dependents. The full cost of this program and any increases
thereof, shall be paid by the Board.

2. Specifications:

Covered Expenses: Benefit Period:
Examinations…………... One in any 24 month period
Lenses………………….. One in any 24 month period
Frames…………………. One in any 24 month period
Maximum Benefit……… According to schedule
Deductible……………… As per contract $7.50 Exam

………………… $12.50 Materials
………………… Total Normal Max. $20.00

G. Insurance Committee

1. An insurance committee will meet to review insurance. The committee
will issue any recommendation by the April Board meeting each year.

All decisions of the committee will be made by consensus and shall be
advisory only to all affected parties.

2. The Board, Administration, OAPSE and BEA may appoint members.

H. Belpre City Schools will comply with Best Practices as required by state law.
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11.05 TUITION REIMBURSEMENT

A. The Board agrees to reimburse any member of the bargaining unit for taking
additional college hours which have been submitted prior to the taking of said
hours. In order to be eligible for reimbursement, a bargaining unit member must
have completed at least one year in the district prior to submitting a request for
approval and must meet the conditions specified in 11.06 C below.

B. Reimbursement shall be up to a maximum of twenty-four (24) quarter
hours/sixteen (16) semester hours per bargaining unit member per school year.
The school year shall begin with the quarter/semester designated as fall/first and
end with the last quarter/semester designated as summer.

C. Bargaining unit members will be reimbursed on a pro rata basis using the
following formula:

1. Individual reimbursement shall equal:
Bargaining Unit Member's Tuition Cost
_________________________________ X Budgetary Cap

Total Bargaining Unit Tuition Incurred

2. Reimbursement shall not exceed actual tuition costs.

3. Payment will be made upon successful completion and submission of an
official transcript or grade slip and a copy of the tuition receipt, on or
before October 15 of the successive school year. Payment will be made by
December 15.

4. Tuition reimbursement will not be made for courses which are audited,
failed or not completed.

D. This line item in the budget shall be: 2023-2026 $20,000 per year

11.06 MILEAGE REIMBURSEMENT

Bargaining unit members who have regular assignments in more than one building, or by
nature of their assignments are required to travel during the regular day, shall be
reimbursed at the current IRS rate per mile.

11.07 SEVERANCE PAY

The following formula will be used in determining severance pay:

A. The Board of Education Treasurer must have received notice from the State
Retirement System indicating that the bargaining unit member has retired.
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B. To facilitate budgeting, notice of intent to retire should be given one year in
advance of the retirement date. An exception would be forced medical retirement.

C. If retirement occurs after the start of the new school year, the rate of pay for
calculating severance pay will be at the rate of pay received the previous school
year, unless the bargaining unit member has taught a minimum of 120 days during
that year and has informed the Board of his/her intent to retire at the beginning of
the school year. This condition may be waived in an emergency by the Board, at
its sole discretion.

D. The formula for the calculation of severance pay shall be 1/4 or .25 times the
accumulated sick leave at time of retirement to determine eligible severance days.
Eligible days times the daily rate of pay equals the severance pay.

E. At the member's request the severance benefits shall be paid upon retirement as
provided in this Section. The maximum number of days payable for severance
pay shall be: 62.5 days

11.08 RETIREMENT INCENTIVE

A. When any member first becomes eligible for retirement through any Ohio Public
Employees Retirement System, he/she will receive severance pay from the Board
in an amount equal to 50% of his/her accumulated sick leave to a maximum of
125 days if he/she retires by the end of the contract year.

B. Supplemental contract salaries are not included in the calculation for this
provision. In addition, employees applying for and/or receiving disability
retirement are not eligible to participate in this plan.

C. If the retirement date of May 31 is selected by the eligible member, the teacher
must account for any contract days missed in June. The teacher may take unpaid
days with prior administrative approval. The teacher may request to work
additional time prior to May 31 to fulfill his/her contractual requirements.

D. A member must take advantage of this plan whenever he/she first meets any of the
criteria for retirement eligibility set forth above or he/she will forfeit the right to
this retirement program forever.

ARTICLE 12 LEAVE PROVISIONS

12.01 SICK LEAVE

A. Sick leave for all bargaining unit members shall be accumulative at the rate of one
and one-fourth (1-1/4) days per month, or fifteen (15) days per year. A beginning
bargaining unit member who has not accumulated prior sick leave credit shall be
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granted up to five (5) days of paid sick leave, providing normal sick leave
qualifications are met.

B. Sick leave will be granted for personal illness, injury, pregnancy, exposure to
contagious disease which may be communicated to others and for absence due to
illness or injury in the bargaining unit member's immediate family. Immediate
family is defined as: mother, father, step-mother, step-father, brother, sister,
mother-in-law, father-in law, grandparents, spouse, child, step-child, grandchild,
foster child living in the same household, or relative or life partner living in the
same household.

C. Bereavement leave of up to 3 days, will be granted for death in the
aforementioned immediate family, and also for the death of an aunt, uncle,
nephew, niece, daughter-in-law, son-in-law, brother-in-law, sister-in-law, legal
guardian or another person who stands in place of a parent (loco parentis). These
3 days of paid leave shall not be deducted from accumulated sick leave. Sick
leave may be used for bereavement time extending beyond the 3 days of
bereavement leave. In the event a bargaining unit member has no sick leave
available, the member may take leave under the provisions of 12.05 Sick Leave
Assistance Program. The bargaining unit member’s compensation will be paid
upon meeting the provisions of 12.05. Leave under this provision will not be
affected by 12.05 (C-6).

D. Sick leave shall be cumulative to a maximum: 265 days

12.011 SICK LEAVE INCENTIVE

A. Certificated employees who are not absent by virtue of sick leave each semester shall
receive an end of the semester incentive cash payment to be paid at the rate of five
hundred dollars ($500) per semester.

B. In addition to the above incentive, certified employees will be allowed to convert
accrued, but unused, sick leave for a cash payment in accordance with the following
scale:

Leave Used (Any Paid Sick or Unpaid Leave) Conversion Amount

0 – 1 Day Up to 3 Days at $250/Day

2 – 3 Day Up to 2 Days at $250/Day

4 – 5 Day Up to 1 Day at $250/Day

1. Members must have at least 30 days of accumulated sick leave at the end
of the school year to qualify for this incentive.
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C. These incentive payments will be processed on the June 15th payroll each year.

12.02 PERSONAL LEAVE

A. Each bargaining unit member shall be granted three (3) days of personal leave
each year. Bargaining unit members who work under a regular contract for
less than a year will receive a prorated amount of personal leave as follows:
members employed after December 1st will be granted two (2) personal leave
days for the year, members employed after March 1st will be granted one (1)
personal leave day for the year. Requests for such leaves shall be made to the
immediate supervisor at least five (5) days in advance except in cases of
emergencies (including weather).

B. No more than five (5) bargaining unit members shall be on approved personal
leave at one time.

C. The superintendent has discretionary authority to refuse personal leave
requests that may place the welfare of the students in jeopardy.

D. The Board and association further agree that personal leave may not be used
for participation or assistance in strike activities or for participating in gainful
employment.

E. Days used before or after a holiday may be granted provided the request is
submitted ten (10) days in advance.

F. In the event that a member does not use all three (3) personal leave days in a
school year the member may elect one of the following options:

1. A member may elect to receive a stipend for unused personal days as
follows: in the event that three (3) personal leave days are unused, the
member will be paid the current rate of substitute pay per unused
personal days. Payment will be included in the first pay in July.

2. A member may elect to roll-over up to two (2) unused personal leave
days into the following year. No member may use more than five (5)
personal leave days during any school year.

3. A member may elect to roll-over personal days to sick days (two (2)
days maximum roll-over).

4. Any combination of Options 1, 2 or 3.
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12.03 PROFESSIONAL LEAVE

A. Bargaining unit members will be permitted to attend upon application one (1)
continuous professional growth activity per year unless they are teaching in two
(2) or more instructional areas or are teaching in an elementary or special
education position which requires teaching two or more subjects to their students,
in which case two (2) will be the maximum they will be allowed. This principle
also applies to extracurricular assignments. The bargaining unit member’s
Individual Professional Development Plan must be submitted to the Local
Professional Development Committee prior to receiving approval for any
professional leave activities.

B. Bargaining unit members will be permitted to attend such professional meetings
shall be reimbursed at the following rates:

Automobile IRS rate (maximum $225 per trip)
Commercial Carrier Actual Cost
Registration Fee Actual Cost
Hotel/Motel $150 /Day
Meals $60 /Day (Max $35/meal)
Conference Banquet Actual Cost

Itemized receipts must be submitted in order to receive reimbursement.

C. Receipts for reimbursement must be submitted within 10 administrative work
days from the end of the conference or workshop to be eligible for
reimbursement. Bargaining unit members will be reimbursed for expenses
permitted by this article within ten (10) working days of submission of receipts.

D. Any professional growth activity that exceeds $600 per member shall require the
prior approval of the superintendent.

E. Tickets to sporting events in conjunction with professional leave will only be
reimbursed by the Board if the sporting event serves as the professional
development activity.

F. In addition to the continuous professional growth activity defined in 28.8,
bargaining unit members may request to attend a workshop that does not exceed
one-half (1/2) school day, an evening or a weekend whereby a substitute teacher is
not necessary. The Board agrees to pay the registration cost of said workshops.
Workshops attended using Professional Development Funds shall only qualify for
tuition reimbursement if the bargaining unit member is required to perform and
complete additional, optional work. Workshops that are offered only for college
credit may be applied for and reimbursed as either Professional Development or
as Tuition Reimbursement but not as both.

G. The cap shall be: 2023 – 2026 $30,000.00 per year
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12.04 ASSOCIATION LEAVE

The Association shall be granted up to twenty (20) days of leave per year to attend OEA
meetings, NEA meetings, or public events which advocate for public education issues.
The cost of the substitute to be assumed by the appropriate association. In lieu of a
substitute, the bargaining unit member’s class may be covered by other association
members with administrative approval. A bargaining unit member elected/appointed to a
full-time OEA office shall be granted an unpaid leave of absence for the duration of the
office. Such leave must begin and end at the start of a semester.

12.05 SICK LEAVE ASSISTANCE PROGRAM

A. The Belpre City School District Board of Education shall establish a Sick Leave
Assistance Program which will allow individual employees to donate up to five
(5) days of sick leave to each eligible applicant. The Sick Leave Assistance
Program is designed to ease the financial impact of serious illness, accident or
injury. Employees with less than fifty (50) days accumulated sick leave shall not
be eligible to contribute.

B. Although not an exclusive list, typical usage would be for heart attack, cancer,
serious automobile accident or major surgery. Serious illness is defined as being
hospitalized, homebound under psychiatric care, temporarily totally disabled,
and/or not able to perform the activities of daily living. The program is not
intended to provide benefits to those members having surgery which is not
medically necessary or for normal maternity leave.

To qualify for the Sick Leave Assistance Program, an employee, or a member of
the employee’s immediate family in Section 12.01, must have experienced a
catastrophic illness or injury, as documented by a medical or mental health
professional and the employee must have exhausted his/her sick leave and
personal leave. The Sick Leave Assistance Program cannot be used beyond the
current school year and may not be used to defer application for or receipt of
disability retirement benefits.

C. Requests for use of Sick Leave Assistance Program will be considered on a
case-by-case basis. A committee composed of two (2) Board appointed members
and two (2) Association appointed members and chaired by a mutually agreeable
fifth member, will make a determination based on the following criteria.

1. The total use of the Sick Leave Assistance Program shall not exceed the
current school year.

2. All requests will be subject to the responses of the staff who wish to make
donations to an individual approved by the committee.
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3. All donations of sick leave by staff members will remain confidential to
the extent permitted by law and should be submitted to the District
Treasurer on the proper form. (See form in Appendix)

4. Employees requesting consideration for the Sick Leave Assistance
Program must complete the request on the proper form (See Appendix)
and submit one copy to the Superintendent and one copy to the
Association President.

5. Activation of the program shall require a majority vote of the committee
and the chair shall vote only in the event of a tie vote of the committee.

6. Only one sick leave request may be submitted by a bargaining unit
member in any five (5) year period.

12.06 ASSAULT LEAVE

A. A bargaining unit member who is absent due to disability resulting from an
assault upon said bargaining unit member, where the assault occurs during the
performance of his/her assigned duties, shall be granted up to forty (40) working
days of assault leave. Should days beyond forty (40) be needed, the sick leave
committee shall meet to discuss options. During such assault leave, said
bargaining unit member shall be maintained on full-pay basis less the amount of
workmen's compensation received.

B. Assault leave shall be granted when the bargaining unit member in question: 1)
provides a signed written statement verifying the assault, said statement being
upon Board provided forms; and 2) provides a certificate from a licensed
physician or mental health professional stating the nature and duration of the
disability and the necessity of absence from regular employment. Falsification of
either the aforesaid signed statement or the mental health professional/physician's
statement shall be grounds for suspension or termination of employment under
3319.16 O.R.C.

12.07 SABBATICAL LEAVE

A. A bargaining unit member who has completed five years of service in the Belpre
City Schools system may, with permission of the Board be entitled to take a leave
of absence with part pay, equal to the difference between the substitute's pay and
the bargaining unit member's expected salary, for one or two semesters subject to
the following restrictions:

1. The application shall be submitted by June 1 of the school year prior to
beginning of leave.

2. A plan of study in education is approved by the superintendent.
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3. The bargaining unit member shall provide evidence at the conclusion of
the leave that the plan was followed and credit received.

4. The bargaining unit member shall agree to work for Belpre City Schools
for one year following completion. Any bargaining unit member who
does not return to work for Belpre City Schools for one (1) year shall
reimburse the Board of Education for all compensation paid to the
bargaining unit member while on sabbatical leave.

5. Upon return from sabbatical, a bargaining unit member shall be returned to
the same or similar assignment held prior to such leave. Similar
assignments means elementary bargaining unit members to grades K-8 and
high school bargaining unit members to grades 9-12. Supplemental
contracts or extended service do not apply.

B. No more than two (2) bargaining unit members may be on leave at one time.

C. This section is subject to all other provisions of Section 3319.31 of the O.R.C.

D. Individuals on any approved leave may continue their hospitalization or other
group benefits for the duration of said leave as permitted by the carrier and
providing they reimburse the Board for the total premium costs prior to each
monthly due date. Failure to forward premiums at stipulated times will terminate
this benefit.

12.08 MATERNITY/PATERNITY LEAVE

A. Sick leave may be used for pregnancy and the recovery period following delivery
for a period not to exceed the bargaining unit member’s accumulated sick leave,
unless extended by the bargaining unit members attending physician. If the length
of time exceeds the bargaining unit member’s accumulated sick leave, the
bargaining unit member shall utilize available FMLA leave.

B. At the expiration of sick leave, or if no sick leave days are available, the
bargaining unit member may utilize provisions of the Family and Medical Leave
Act, as per Section 12.11.

C. When all other avenues have been exhausted, the Board shall, upon request of the
bargaining unit member, grant a leave of absence for the remainder of the school
year as per Section 12.09. Additional leave may be granted by the Board upon
request of the bargaining unit member.

D. Individuals on any approved leave may continue their hospitalization or other
group benefits for the duration of said leave as permitted by the carrier and
providing they reimburse the Board for the total premium costs prior to each
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monthly due date. Failure to forward premiums at stipulated times will terminate
this benefit.

12.09 CHILD CARE LEAVE

A. Leave without pay to care for a newly born or newly adopted infant for a period
not to exceed one (1) school year will be granted bargaining unit members
requesting maternity or paternity leave. The dates established for the beginning
and end of such leave shall be filed with the principal at least ninety (90) calendar
days prior to the beginning of the requested leave except that this provision may
be waived at the sole discretion of the Superintendent. Non Medical emergency
pre delivery leave shall not commence prior to the end of a semester except upon
mutual agreement of the bargaining unit member and the Superintendent.

B. Reinstatement from such leave shall be at the beginning of the school year, except
where the superintendent and bargaining unit member agree to a different time.
Requests for reinstatement should be presented in writing to the superintendent at
the earliest possible date, but no later than the April 1 date prior to the desired
return date. Failure of the bargaining unit member to notify the superintendent in
writing of his/her intention to return to the district may result (at the sole
discretion of the Board) in a delayed return date.

C. A bargaining unit member who returns from a leave of absence will resume the
contract status held prior to the leave and to the extent possible be assigned to the
same or similar position held prior to such leave.

D. Individuals on any approved leave may continue their hospitalization or other
group benefits for the duration of said leave as permitted by the carrier and
providing they reimburse the Board for the total premium costs prior to each
monthly due date. Failure to forward premiums at stipulated times will terminate
this benefit.

E. In the event a member elects to purchase retirement credit for the period of time
he/she was on leave pursuant to this provision, the teacher making such election
shall pay both his/her share of the retirement contribution as well as the Board's
portion of the required retirement contribution.

12.10 JURY DUTY/WITNESS

A member of the bargaining unit who is summoned for jury duty or is subpoenaed, but is
not a plaintiff in a case against the Board, nor a witness in an administrative hearing
against the Board, shall be granted leave with pay and such leave shall not be deducted
from another leave provision, provided documentation of attendance is submitted to the
Treasurer’s office. If released from duty in a local court (Washington or Wood County)
prior to noon (12:00 p.m.), the member shall return to his/her assignment in the district.
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12.11 FAMILY AND MEDICAL LEAVE ACT

The Board and Association, on its own behalf and on behalf of all bargaining unit
members each reserve any and all rights that they are provided under the Family and
Medical Leave Act of 1993 ("FMLA") 29 U.S.C. Sections 2601 through and including
2654. Leave provisions set forth in the FMLA which are also available under this
Agreement shall not increase or expand the leaves provided in this Agreement.

ARTICLE 13 COMMITTEES AND PROFESSIONAL GROWTH

13.01 HEALTH/SAFETY AND DISCIPLINE COMMITTEE

A. A Health/Safety and Discipline Committee shall be appointed annually. Four (4)
members shall be bargaining unit members, representative of both campuses,
chosen by the Association together with up to four (4) administrators or other
individuals chosen by the superintendent, with the committee being chaired by the
superintendent or designee. The committee shall meet quarterly to develop and
review district health/safety and discipline policies and procedures and
recommend any necessary professional development and policy changes. The
committee may consult outside experts. The program(s), time(s), date(s) shall be
set by the committee.

13.02 EDUCATIONAL DEVELOPMENT COMMITTEE

The Board and the Association agree that bargaining unit members should participate in
reviewing, revising, updating, and amending current curriculum and to make
recommendations to the Board of Education through the superintendent. For this
purpose, the Board of Education shall create an Educational Development Committee
which shall be appointed by the superintendent. The Association shall have the right to
recommend one-half (1/2) of the membership of the committee.

13.03 LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

A. There shall be a Local Professional Development Committee (LPDC) to oversee,
review, and approve individual professional plans for certificate/license renewal
that will satisfy the Ohio Department of Education requirements for Professional
Development Continuing Education Units (CEU’s) per OAC 3301-27-08.

B. The LPDC shall consist of eight members: five (5) bargaining unit members, each
with at least three (3) years of experience, four (4) of whom must be classroom
teachers, and three (3) administrators. The Association President shall appoint the
teachers; the Superintendent shall appoint the administrators.

1. Terms in office shall run from July 1 to June 30. Initially, four (4)
committee members shall each serve two (2) year terms and four (4)
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members will serve three (3) year teams. After these initial terms,
members will serve two (2) year terms.

2. The Appointments shall be made by each party outlined above, notifying
the other of those appointed.

3. In the event of a vacancy, the committee members shall be replaced in
accordance with B.1 above.

4. The LPDC shall elect a chairperson and a secretary/recorder.

C. This committee shall meet at least monthly. Additional meetings may be
scheduled as needed. Meetings shall require a quorum of four (4) members in
order to act. Whenever an administrator’s coursework plan is being discussed or
voted upon, the LPDC shall, at the request of the administrative member, cause a
majority of the committee to consist of administrative members by reducing the
number of bargaining unit members voting on the plan.

1. The committee shall meet after regular school hours. The members of the
committee will be compensated at seventeen dollars fifty cents ($17.50)
per hour for all time spent in meetings or training.

2. Decisions of the LPDC will be made by a majority vote of the committee
members present.

3. LPDC members will not be permitted to review their own IPDP. They will
abstain from the review and voting, in which case the number required for
a quorum will be reduced by one.

4. The committee minutes shall be prepared by the recorder and maintained
in compliance with the laws governing the operation of committees of
public bodies.

5. Records will be kept at the Board office. Access to records will be subject
to current policies and agreements regarding personnel records.

6. Members are encouraged to submit CEU credits and college course hours
within the year they are earned. However, members may submit earned
coursework, CEU credits and/ or college course hours at any time prior to
license renewal.

D. Training

1. Members of the LPDC shall be provided the opportunity to attend training
on the purpose, responsibilities, functioning, and legal requirements of the
LPDC.
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2. Training will be provided in accordance with Article 12, Section 12.03
(Professional Leave) of this agreement.

3. LPDC training for committee members shall constitute appropriate
“equivalent activities” for the purpose of the committee members’ own
individual development plans, if the committee so decides.

E. Appeals

Any appeal of an LPDC decision must be made according to the following
procedure:

1. If the IPDP is rejected, the educator shall be given a copy of the
guidelines/criteria sheet with reasons for rejection clearly stated.
Educators whose plans have been rejected may submit a revised plan
within ten (10) work days of the initial rejection notification, may secure
more detailed supportive materials to substantiate the legitimacy of their
original plan, or may contact the LPDC chair to file an appeal. Educators
are responsible for maintaining all professional development records and
completing all necessary paperwork for license renewal.

2. If the educator disagrees with an LPDC, the educator must contact the
chair to request a meeting with the LPDC to discuss the IPDP and gain an
understanding of the committee’s reasons for rejection. If after this
meeting for reconsideration has taken place and the educator remains in
disagreement with the LPDC, a third party shall review the LPDC’s
decision. The third party shall be in the form of a panel consisting of one
licensed educator selected by the LPDC, one licensed educator selected by
the educator making the appeal for reconsideration, and one licensed
educator agreed upon by the LPDC and the educator whose plan is under
review. These three individuals then function as a panel to review the
LPDC’s decision and either uphold or overturn the decision.

3. Guidelines and operating procedures of the LPDC shall be given to each
certified educator upon his/her employment with the Board.

13.04 DISTRICT RESOURCE PERSON

District resource persons are members who are willing to commit time and expertise to
enhancing the learning process. Such activities may include, but are not limited to,
attendance at priority training (core training in leadership), problem solving training,
teamwork training and similar activities. Members desiring to be district resource
persons will indicate that willingness as part of the annual personal (individual)
professional development plan. While the designation of "District Resource Person" does
not entitle the member to additional compensation, persons holding that designation will
receive priority consideration for such additional rewards as may become available by
way of grants, extra training sessions, extended planning or research time and/or the
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award of stipends. District resource persons shall be informed of the availability and
amount of any remuneration prior to the commencement of any work in that capacity.
The aggregate amount of remuneration for all district resource persons service shall not
exceed $6,000 annually for the duration of this agreement.

13.05 TEAM LEADER/DEPARTMENT CHAIR POSITIONS

A. The purpose of Team Leader/Department Chair is to enhance student achievement
through the coordination and facilitation of an integrated sequential curriculum.
The performance responsibilities of team leaders/department chairs are described
on Appendix H.

B. The Team Leaders/Department Chair positions shall be posted and filled as a
supplemental contract. Team Leaders/Department Chairs must have at least three
(3) years' successful teaching experience and have served on a course of study
writing team and/or a material selection committee and demonstrated a record of
documented professional growth. Team Leaders/Department Chairs will be
entitled to remuneration by supplementary salary stipend as provided in the
Supplementary Salary Schedule. The evaluation of Team Leaders/Department
Chairs’ performance shall be separate from and unrelated to the evaluation of
their teaching performance.

C. Team Leaders/Department Chairs will be selected by grade level in grades K-6,
and in the areas of language arts, mathematics, science and social studies in grade
levels 7-12 grade.

13.06 PEER ASSISTANCE AND REVIEW

The Belpre Education Association and Belpre Board of Education believe that optimum
student performance can be achieved only where there is a qualified and effective teacher
in the classroom. They believe further that a peer assistance and review program
(“PAR”)—the primary purpose of which is to improve teaching performance—can
significantly contribute to the attainment of this objective.

Accordingly, the parties agree as follows:

A. PAR Council

1. A PAR Council (“Council”) will be established promptly after the
effective date of the Agreement. The Council will consist of seven (7)
members, including four (4) members appointed by the Association
President and three (3) members appointed by the Superintendent. The
Council will establish its own rules of procedure, including the method for
the selection of a Chairperson.
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2. The Council will establish its own meeting schedule. Such meetings shall
take place outside the regular workday.

3. The Council will, among its other functions, conduct as part of the
in-service training program at the beginning of each school year a PAR
orientation program, which will be designed to explain the purposes,
structure, and operation of the PAR Program to teachers and members of
the administration.

B. Participating Teachers (PT)

A Participating Teacher is a teacher who receives assistance through the PAR
Program in an effort to improve his or her instructional skills, classroom
management, knowledge of subject, and related aspects of his or her teaching
performance. There are three (3) categories of Participating Teachers as follows:

1. New Teacher Participants

a. In order to help them successfully begin their careers in the Belpre
City School District, all newly-hired teachers who have not
previously participated in a PAR Program, including newly hired
teachers with previous teaching experience and Resident Educator
teachers, are required to participate in the PAR Program during
their first year of service in the School District (“New Teacher
Participants” or “NTP”). The purpose of such participation is
professional development. The Council may at the end of the first
semester release an experienced NTP after consulting with both the
NTP and the CT.

b. The Council will assign a Consulting Teacher to work with the
NTP. At the request of the NTP or the assigned Consulting
Teacher, or on its own initiative, the Council may assign a different
Consulting Teacher to work with the NTP at any time during the
school year.

c. Based upon direct classroom observations, conferences, and such
other means as may be appropriate, the Consulting Teacher will
assist the NTP to achieve as high a level of teaching performance
as possible. Prior to December 1 and May 1, the Consulting
Teacher will complete the Peer Assistance and Review
Documentation Form, consisting in part of a summarization of 1)
discussions between the NTP and the CT; 2) a description of the
CT’s observation of the NTP; 3) any relevant debriefing from the
NTP’s observation of the CT; and 4) a synopsis of professional
development programs the CT and NPT attended or plan to attend
together. A copy of each Peer Assistance and Review
Documentation Form will be submitted to, and discussed with, the
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NTP. Following such discussion, a copy of the Peer Assistance and
Review Documentation Form will be submitted to the Council.
The NTP will have the right to submit to the Council a written
response to each Peer Assistance and Review Documentation Form
submitted by the Consulting Teacher.

d. It is the intent of the parties that the PAR Program not be used in
the NTP’s evaluation process and the CT should refrain from using
evaluative or judgmental language in his/her Interim and Final
Reports.

2. Experienced Teacher Participants

a. Experienced teachers (i.e., with at least one (1) year of prior
teaching service in the School District) who receive a rating of
“Needs Intervention” on their “Summative Recommendation
Form” will be required to participate in the PAR Program the
following school year.

b. An evaluator can require participation in the PAR Program as an
ETP when multiple deficiencies or repeated occurrences are
documented and discussed with the ETP.

c. The Council will assign a Consulting Teacher to work with the
ETP. At the request of the ETP or the Consulting Teacher, or on its
own initiative, the Council may assign a different Consulting
Teacher to work with the ETP at any time during the school year.

d. The Consulting Teacher will use such methods as he or she deems
appropriate to help the ETP correct the job-related deficiencies and
achieve a satisfactory level of teaching performance. Based upon
direct classroom observations, conferences, and such other means
as may be appropriate, the Consulting Teacher will assist the ETP
to achieve as high a level of teaching performance as possible.
Prior to December 1 and May 1, the Consulting Teacher will
complete the Peer Assistance and Review Documentation Form,
consisting in part of a summarization of 1) discussions between the
ETP and the CT; 2) a description of the CT’s observation of the
ETP; 3) any relevant debriefing from the ETP’s observation of the
CT; and 4) a synopsis of professional development programs the
CT and ETP attended or plan to attend together. A copy of each
Peer Assistance and Review Documentation Form will be
submitted to, and discussed with, the ETP. Following such
discussion, a copy of the Peer Assistance and Review
Documentation Form will be submitted to the Council. The ETP
will have the right to submit to the Council a written response to
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each Peer Assistance and Review Documentation Form submitted
by the Consulting Teacher. If the Consulting Teacher concludes in
the May 1 Report that a satisfactory level of teaching performance
has not been achieved, the ETP, at his or her request, will have the
right to meet with the Council, and to be represented at this
meeting by a representative of his or her choice.

e. It is the intent of the parties that the PAR Program not be used in
the NTP’s evaluation process and the CT should refrain from using
evaluative or judgmental language in his/her Interim and Final
Reports.

3. Volunteer Teacher Participants

a. An experienced teacher (i.e., with at least one (1) year of service in
the School District) who is experiencing teaching performance
problems or seeks to improve his or her teaching performance may
request the Council to assign a Consulting Teacher to work with
him or her under the PAR Program (“Volunteer Teacher
Participant” or “VTP”). It is expressly understood that the
purpose of such participation is to provide peer assistance, and the
Consulting Teacher will play no role in the evaluation of the
teaching performance of a VTP. A VTP may terminate his or her
participation in the PAR Program at the end of the first semester.

b. The Council will assign a Consulting Teacher to work with the
VTP. At the request of the VTP or the Consulting Teacher, or on its
own initiative, the Council may assign a different Consulting
Teacher to work with the VTP at any time during the school year.

c. The Consulting Teacher will use such methods as he or she deems
appropriate to help the VTP correct the job-related deficiencies and
achieve a satisfactory level of teaching performance. Based upon
direct classroom observations, conferences, and such other means
as may be appropriate, the Consulting Teacher will assist the VTP
to achieve as high a level of teaching performance as possible.
Prior to December 1 and May 1, the Consulting Teacher will
complete the Peer Assistance and Review Documentation Form,
consisting in part of a summarization of 1) discussions between the
VTP and the CT; 2) a description of the CT’s observation of the
VTP; 3) any relevant debriefing from the VTP’s observation of the
CT; and 4) a synopsis of professional development programs the
CT and VTP attended or plan to attend together. A copy of each
Peer Assistance and Review Documentation Form will be
submitted to, and discussed with, the VTP. Following such
discussion, a copy of the Peer Assistance and Review
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Documentation Form will be submitted to the Council. The VTP
will have the right to submit to the Council a written response to
each Peer Assistance and Review Documentation Form submitted
by the Consulting Teacher. The Consulting Teacher will continue
to provide assistance to the VTP until he or she concludes that the
teaching performance of the VTP is satisfactory, or that further
assistance will not be productive, at which time the Consulting
Teacher will submit a written Peer Assistance and Review
Documentation Form to the Council. A copy of each Peer
Assistance and Review Documentation Form will be submitted to,
and discussed with the VTP before it is submitted to the Council.
The VTP will have the right to submit to the Council a written
response to each Peer Assistance and Review Documentation Form
prepared by the Consulting Teacher. If the Consulting Teacher
concludes that a satisfactory level of teaching performance has not
been achieved, the VTP, at his or her request, will have the right to
meet with the Council, and to be represented at this meeting by a
representative of his or her choice.

d. It is the intent of the parties that the PAR Program not be used in
the VTP’s evaluation process and the CT should refrain from using
evaluative or judgmental language in his/her Interim and Final
Reports.

E. Consulting Teachers

1. A Consulting Teacher is a teacher who provides assistance to a
Participating Teacher pursuant to the PAR Program. The qualifications for
Consulting Teachers will be as follows

a. At least five (5) years of teaching experience, and

b. Hold Resident Educator Mentor certification (required only for
mentoring teachers working under a Resident Educator License),
Pathwise training, Mentor training, TIF Teacher training, or BFK
Lead Teacher training.

c. Evaluation Rubric Rating of proficient or better on his/her most
recent evaluation.

2. The number of Consulting Teachers in any school year will be determined
by the Council based upon participation in the PAR Program, the budget
available for the PAR Program, and other relevant considerations.

3. Upon completion of all Consulting Teacher duties, and submission of the
Peer Assistance and Review Documentation Form the Resident Educator
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CT will be paid a stipend of $500 plus benefits at the end of each
semester, and all others will be paid a stipend of $250 plus benefits at the
end of each semester, contingent upon the completion of all duties listed in
(4) below.

4. Duties

a. CTs for Resident Educators will, in addition to the duties listed
below, be required to follow the procedures established by the
Ohio Department of Education, and expected to fulfill all
requirements. Additionally, in collaboration with the NTP, the CT
will arrange for attendance at a professional conference related to
improving their teaching expertise and/or improvement.

b. CTs will be required to;

1. Collaborate with the Participating Teachers (PTs) on a
weekly basis, maintaining a journal related to the
discussions.

2. Written reports must be submitted as described in section
(B)(1)(c & d).

3. Observe the PTs at least one-half day each semester, and
use their weekly collaboration time to debrief the
observation. Videoing all or part of the observation of the
PTs is strongly encouraged, but not required.

4. Arrange for the PTs at least one day per semester, to
observe other teachers (1/2 to observe the CT and 1/2 to
observe other teachers chosen collaboratively by the CT
and the PTs.)

5. The Council may remove a Consulting Teacher from the position at any
time because of the specific needs of the PAR Program, inadequate
performance as a Consulting Teacher, or other just cause. Prior to the
effective date of such removal, the Council will provide the Consulting
Teacher with a written statement of the reasons for the removal, and, at the
request of the Consulting Teacher, will meet with him or her to discuss
said reasons.

F. Facilitator

1. A Facilitator is a teacher who will help guide, clarify, and offer emotional,
logistical and technical support to Resident Educators as they work
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through the RESA process. The qualifications for a Facilitator will be as
follows:

a. At least five years of teaching experience, and

b. Hold Facilitator certification issued from ODE.

c. Teacher performance rating of skilled or above on
his/her most recent evaluation

2. Upon completion of all duties, the Facilitator will be paid a stipend of $175
plus benefits at the end of each semester.

3. Duties
a. Collaborate with Participating Teachers at least once

every month during the school year while providing a
written summary of the collaborative conversations.

b. Keep a log of additional support given to RESA
candidates, including date and general summary of
support given.

c. Provide documentation to the PAR council by December
1 and May 1.

G. Records Maintenance

Except as otherwise provided above, all communications among the Council,
Participating Teachers, and Consulting Teachers, and all documents produced in
connection with the PAR Program, will be confidential, and will be used solely
for purposes of the PAR Program. Said documents will be kept in special files
maintained by the Council, unless the PAR Program is discontinued, in which
event the files will be maintained by the School District’s Central Office.

13.07 SPECIAL PROJECTS

1. The superintendent may determine, in his or her sole discretion, that it is necessary to
offer a special project stipend for work over and above that normally and traditionally
required of a bargaining unit member and not otherwise covered under this
agreement. Special project assignments are voluntary. If special project assignments
are offered and accepted, the member will be paid a stipend as determined by the
superintendent and approved by the Board. The bargaining unit member will be
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informed of the availability and amount of the stipend prior to the start of the special
project.

2. The curriculum rate for bargaining unit members will be thirty dollars ($30) per hour.

13.08 MASTER TEACHER

A. A Master Teacher Committee shall be established for the purpose of designating
teachers in the building/district as Master Teachers.

B. The Master Teacher Committee shall comprise a majority of practicing teachers.
The association shall appoint three (3) teachers to the committee and the
Superintendent shall appoint two (2) district administrators.

C. The Master Teacher Committee members shall jointly establish a plan of
operation for the appropriate designation of a Master Teacher, including but not
limited to: the time and location of meetings, the application and review process,
the dissemination of general information to local association members, and the
appeal procedure.

D. The term of office for members of the Master Teacher Committee shall be three
(3) years, and they shall be staggered.

E. The Master Teacher Committee shall have no involvement or relation to an
employee’s performance evaluation or any employment decision.

F. Meetings of the Committee will occur outside of the school day. A stipend of
twenty dollars ($20) per hour will be paid to bargaining unit members serving on
the Committee.

G. The Master Teacher Committee shall be provided with adequate and secure space
for storage of records, files and any other necessary materials.

H. Upon attaining the designation of Master Teacher, bargaining unit members will
receive a one-time stipend of $500.00.

ARTICLE 14 DIGITAL AND ALTERNATIVE LEARNING

14.01 PURPOSE

The purpose of alternative learning environments is to offer students a variety of learning
opportunities, either within or outside of the traditional classroom. Any method of obtaining a
grade or credit by means other than traditional course completion in a traditional classroom
environment shall be considered digital/alternative learning environments and are subject to this
provision.
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Alternative learning environments currently include, but are not limited to, computer-based
instruction, Credit Flexibility, Eagle Academy, teaching classes outside of a traditional
classroom, or teaching students off the school district’s property.

14.02 EAGLE ACADEMY

Purpose: The purpose of the Eagle Academy is to offer an alternative learning environment for
students who may have been unsuccessful in traditional classrooms or have other credit recovery
issues that need to be addressed outside the regular classroom.

A. Teacher Involvement: The Association President will select up to five (5)
members, including Eagle Academy teachers, to work with high school
administration to recommend policies and procedures for the program, including
but not limited to, class size, criteria for student selection and removal,
communication procedures, safety issues, job description/ responsibilities,
discipline procedures, and timelines. Committee meetings and scheduled work
that would fall outside the contractual school day/meeting schedule/school year
will be reimbursed at twenty dollars ($20) per hour. In the event that the
committee cannot reach consensus on an issue, the issue will be referred to the
Superintendent and Association President.

14.03 ONLINE/DISTANCE LEARNING

A. Any district alternative, electronic, or distance learning projects, included but not
limited to, computer-based instruction, Credit Flexibility, and Eagle Academy,
shall not reduce the total number of Bargaining Unit Members employed or
reduce the hours worked as a result of the implementation and use of any such
program.

B. Online and Distance Learning courses should follow the Board adopted standards
for that particular subject area.

C. Online learning will be utilized for the following situations, including but not
limited to, credit recovery, electives that are not offered or unable to be scheduled
for a student, and enrichment opportunities.

D. The online/distance learning teacher(s) will work with Administration and
Intervention Specialists to ensure support is provided for special needs students
who are enrolled in online learning courses.

14.04 Dual Credit (College Credit Plus)

1. The opportunity to teach any course offered by the school district through Dual Credit
(College Credit Plus) shall be offered to all members of the bargaining unit who are
qualified to teach the course. Teaching a course that qualifies for Dual Credit (CCP) shall
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be mutually agreed upon by the teacher and no teaching employee shall be forced to meet
the requirements to teach the course. Furthermore, no outside employees shall be
solicited unless there is no other option for a student to take that course.

2. No existing bargaining unit position shall be eliminated, and no bargaining unit employee
shall be displaced, as a result of the District’s participation in Dual Credit (CCP). If
multiple teachers are certified to teach the same CCP classes and want to teach the same
course, they will be assigned to teach that course on a rotating basis beginning with the
most senior teacher.

3. Teachers of Dual Credit (CCP) courses shall be afforded release time, as needed, to
attend quality workshops and conferences related to Dual Credit (CCP). Additionally,
Dual Credit (CCP) teachers will be paid at their per diem rate for any Orientation
days/meetings required by the host college and/or college mentor which falls outside of
the teacher’s contract day and/or school year. Teachers must follow established
procedures and use established district forms for reimbursement.

4. A teacher who teaches Dual Credit (CCP) classes is eligible to receive up to twenty-five
hours of extended time per year at their per diem rate for duties related to those CCP
classes which exceed the amount of time they would normally spend on a class that is not
a CCP class. The extended time spent for CCP classes must be documented on a
timesheet with a brief description of the work done during the extended time that
differentiates between the work required for a CCP class and a typical high school class.
They may also be afforded time without students during the normal school day at times
during the year that require extensive grading of compositions or other like duties that are
not within the scope of their normal duties. Such time should be coordinated with the
building Principal who will provide supervision for students during the normal school
day.

5. Any evaluation done by the Higher Education Institution of a bargaining unit member
teaching a Dual Credit (CCP) class will not impact the teacher’s OTES evaluation cycle.

ARTICLE 15 CONDITIONS AND DURATION

15.01 DISTRIBUTION

This contract and any subsequent Memorandums of Understanding shall be distributed
electronically by the Board of Education, as needed, and available on the district’s servers
to district employees and Board of Education members.
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15.02 PROVISIONS CONTRARY TO LAW

A. In the event there is conflict between a provision of this contract and ORC
4117.10 (A) or federal law, or valid rule or regulation adopted by a federal agency
as determined by a court of competent jurisdiction, ORC 4117.10 (A) or federal
law or valid rule or regulation adopted by a federal agency shall prevail as to that
provision.

B. All other provisions of this contract which are not in conflict with ORC 4117.10
(A) or federal law, or valid rule or regulation adopted by a federal agency, thereto,
shall continue in full force and effect in accordance with their terms. The parties
will meet to negotiate any necessary change in the contract relative to the affected
provision within sixty (60) days by demand of either party.

C. If, during the term of this contract, there is a change in ORC 4117.10 (A) or
federal law, or valid rule or regulation adopted by a federal agency pursuant
thereto, which would invalidate any provision of this contract, as determined by a
court of competent jurisdiction the parties will meet to negotiate any necessary
change in the contract relative to the affected provision within sixty (60) days by
demand of either party.

15.03 RIGHTS AND OPPORTUNITIES

A. The parties to this agreement acknowledge that during the negotiations which
resulted in this agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subjects or matters subject to
negotiations and that the understandings and agreement arrived at by the parties
after the exercise of that right and opportunity are set forth in this agreement.

B. During the duration of this agreement, the Board shall maintain all terms,
conditions, and benefits of employment as set forth in this agreement, at not less
than the level in effect as of the effective date of this agreement

15.04 DURATION OF AGREEMENT

A. The written provisions of this agreement shall constitute the whole and entire
agreement between the parties with respect to all issues within the scope of
bargaining. Any matters not covered herein have been satisfactorily adjusted,
compromised or waived by the parties for the life of the agreement.

B. This agreement shall become effective July 1, 2023 and shall remain in full force and
effect until midnight, June 30, 2026.
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BELPRE CITY SCHOOL DISTRICT

TEACHERS SALARY SCHEDULE

2023 – 2024

● Five Years - Defined as 150 semester hours.
● Master’s Degree - Defined as a Master’s Degree from an accredited college or

University.
● Master’s + 15 - Defined as 15 semester hours earned after the date a Master’s

Degree is conferred.

Movement between columns must be supported by official transcripts from a college or
university. Pay will be retroactive to the date the bargaining unit member notifies the Treasurer’s
Office through transcripts, grade reports or other official documentation from the college or
university.

All bargaining unit members will receive annual notification from the Superintendent’s office
regarding the number of hours on file, and be given the opportunity to update their records.

Both the administration and association will explain these rules and procedures with teachers
new to the district at the New Teacher Orientation.
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2023-2024 Salary Schedule 

$37,748.00 Bachelo r' s Bach. Degree Master's 
Master' s 

4% Degree (150 Hrs.) Degree 
Degree+ 15 

Grad Hrs. 

0 1.0000 $ 37,748 1.0400 $ 39,258 1.0950 $ 41,334 1.1500 $ 43,410 

1 1.0400 $ 39,258 1.0850 $ 40,957 1.1450 $ 43,221 1.2000 $ 45,298 

2 1.0800 $ 40,768 1.1300 $ 42,655 1.1950 $ 45,109 1.2500 $ 47,185 

3 1.1225 $ 42,372 1.1775 $ 44,448 1.2450 $ 46,996 1.3000 $ 49,072 

4 1.1650 $ 43,976 1.2250 $ 46,241 1.2950 $ 48,884 1.3500 $ 50,960 

5 1.2075 $ 45,581 1.2725 $ 48,034 1.3450 $ 50,771 1.4000 $ 52,847 

6 1.2550 $ 47,374 1.3250 $ 50,016 1.4050 $ 53,036 1.4600 $ 55,1 12 

7 1.3025 $ 49,167 1.3775 $ 51,998 1.4650 $ 55,301 1.5200 $ 57,377 

8 1.3500 $ 50,960 1.4300 $ 53,980 1.5250 $ 57,566 1.5800 $ 59,642 

9 1.3975 $ 52,753 1.4825 $ 55,961 1.5850 $ 59,831 1.6400 $ 6 1,907 

10 1.4450 $ 54,546 1.5350 $ 57,943 1.6450 $ 62,095 1.7000 $ 64,172 

11 1.4925 $ 56,339 1.5878 $ 59,936 1.7050 $ 64,360 1.7600 $ 66,436 

12 1.5400 $ 58,132 1.6400 $ 61,907 1.7650 $ 66,625 1.8200 $ 68,701 

13 1.5875 $ 59,925 1.6925 $ 63,888 1.8250 $ 68,890 1.8800 $ 70,966 

14 1.7450 $ 65,870 1.8850 $ 71,155 '" 1.9400 $ 73,231 

20 1.7712 $ 66,859 1.9133 $ 72,223 1.9691 $ 74,330 

23 1.7889 $ 67,527 1.9324 $ 72,944 1.9888 $ 75,073 

28 1.8089 $ 68,282 1.9524 $ 73,699 2.0088 $ 75,828 
-



BELPRE CITY SCHOOL DISTRICT

TEACHERS SALARY SCHEDULE

2024 – 2025

● Five Years - Defined as 150 semester hours.
● Master’s Degree - Defined as a Master’s Degree from an accredited college or

University.
● Master’s + 15 - Defined as 15 semester hours earned after the date a Master’s

Degree is conferred.

Movement between columns must be supported by official transcripts from a college or
university. Pay will be retroactive to the date the bargaining unit member notifies the Treasurer’s
Office through transcripts, grade reports or other official documentation from the college or
university.

All bargaining unit members will receive annual notification from the Superintendent’s office
regarding the number of hours on file, and be given the opportunity to update their records.

Both the administration and association will explain these rules and procedures with teachers
new to the district at the New Teacher Orientation.
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I 
2024-2025 Salary Schedule 

$39,069.00 Bachelor's Bach. Degree M aster's 
M aster's 

Degree (150 Hrs.) Degree 
Degree + 15 

3.5% Grad Hrs. 

0 1.0000 $ 39,069 1.0400 $ 40,632 1.0950 $ 42,781 1.1500 $ 44,929 

1 1.0400 $ 40,632 1.0850 $ 42,390 1.1450 $ 44,734 1.2000 $ 46,883 

2 1.0800 $ 42,195 1.1300 $ 44,148 1.1950 $ 46,687 1.2500 $ 48,836 

3 1.1225 $ 43,855 1.1775 $ 46,004 1.2450 $ 48,641 1.3000 $ 50,790 

4 1.1650 $ 45,515 1.2250 $ 47,860 1.2950 $ 50,594 1.3500 $ 52,743 

s 1.2075 $ 47,176 1.2725 $ 49,715 1.3450 $ 52,548 1.4000 $ 54,697 

6 1.2550 $ 49,032 1.3250 $ 51,766 1.4050 $ 54,892 1.4600 $ 57,041 

7 1.3025 $ 50,887 1.3775 $ 53,818 1.4650 $ 57,236 1.5200 $ 59,385 

8 1.3500 $ 52,743 1.4300 $ 55,869 1.5250 $ 59,580 1.5800 $ 61,729 

9 1.3975 $ 54,599 1.4825 $ 57,920 1.5850 $ 61,924 1.6400 $ 64,073 

10 1.4450 $ 56,455 1.5350 $ 59,971 1.6450 $ 64,269 1.7000 $ 66,417 

11 1.4925 $ 58,310 1.5878 $ 62,034 1.7050 $ 66,613 1.7600 $ 68,761 

12 1.5400 $ 60,166 1.6400 $ 64,073 1.7650 $ 68,957 1.8200 $ 71,106 

13 1.5875 $ 62,022 1.6925 $ 66,124 1.8250 $ 71,301 1.8800 $ 73,450 

14 1.7450 $ 68,175 1.8850 $ 73,645 ,, 1.9400 $ 75,794 

20 1.7712 $ 69,199 1.9133 $ 74,751 1.9691 $ 76,931 

23 1.7889 $ 69,891 1.9324 $ 75,497 1.9888 $ 77,700 

28 1.8089 $ 70,672 1.9524 $ 76,278 2.0088 $ 78,482 
L__ 



BELPRE CITY SCHOOL DISTRICT

TEACHERS SALARY SCHEDULE

2025 – 2026

● Five Years - Defined as 150 semester hours.
● Master’s Degree - Defined as a Master’s Degree from an accredited college or

University.
● Master’s + 15 - Defined as 15 semester hours earned after the date a Master’s

Degree is conferred.

Movement between columns must be supported by official transcripts from a college or
university. Pay will be retroactive to the date the bargaining unit member notifies the Treasurer’s
Office through transcripts, grade reports or other official documentation from the college or
university.

All bargaining unit members will receive annual notification from the Superintendent’s office
regarding the number of hours on file, and be given the opportunity to update their records.

Both the administration and association will explain these rules and procedures with teachers
new to the district at the New Teacher Orientation.
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I I 2025-2026 Salary Schedule 

$40,436.00 Bachelor's Bach. Degree Master's 
Master's 

3.5% Degree (150 Hrs.) Degree 
Degree+ 15 

Grad Hrs. 

0 1.0000 $ 40,436 1.0400 $ 42,053 1.0950 $ 44,277 1.1500 $ 46,501 

1 1.0400 $ 42,053 1.0850 $ 43,873 1.1450 $ 46,299 1.2000 $ 48,523 

2 1.0800 $ 43,671 1.1300 $ 45,693 1.1950 $ 48,321 1.2500 $ 50,545 

3 1.1225 $ 45,389 1.1775 $ 47,613 1.2450 $ 50,343 1.3000 $ 52,567 

4 1.1650 $ 47,108 1.2250 $ 49,534 1.2950 $ 52,365 1.3500 $ 54,589 

5 1.2075 $ 48,826 1.2725 $ 51,455 1.3450 $ 54,386 1.4000 $ 56,610 

6 1.2550 $ 50,747 1.3250 $ 53,578 1.4050 $ 56,813 1.4600 $ 59,037 

7 1.3025 $ 52,668 1.3775 $ 55,701 1.4650 $ 59,239 1.5200 $ 61,463 

8 1.3500 $ 54,589 1.4300 $ 57,823 1.5250 $ 61,665 1.5800 $ 63,889 

9 1.3975 $ 56,509 1.4825 $ 59,946 1.5850 $ 64,091 1.6400 $ 66,315 

10 1.4450 $ 58,430 1.5350 $ 62,069 1.6450 $ 66,517 1.7000 $ 68,741 

11 1.4925 $ 60,351 1.5878 $ 64,204 1.7050 $ 68,943 1.7600 $ 71,167 

12 1.5400 $ 62,271 1.6400 $ 66,315 1.7650 $ 71,370 1.8200 $ 73,594 

13 1.5875 $ 64,192 1.6925 $ 68,438 1.8250 $ 73,796 1.8800 $ 76,020 

14 1.7450 $ 70,561 1.8850 $ 76,222 "" 1.9400 $ 78,446 

20 1.7712 $ 71,620 1.9133 $ 77,366 1.9691 $ 79,623 

23 1.7889 $ 72,336 1.9324 $ 78,139 1.9888 $ 80,419 

28 1.8089 $ 73,145 1.9524 $ 78,947 2.0088 $ 81,228 



Belpre City Schools Supplemental Salary Scale

Pay Number
Category 1

High School Head Football $ 7,000.00 1
High School Head Boys Basketball $ 7,000.00 1
High School Head Girls Basketball $ 7,000.00 1
High School Band Director $ 7,000.00 1

Category 2
High School Head Baseball $ 3,800.00 1
High School Head Softball $ 3,800.00 1
High School Head Track: Boys $ 3,800.00 1
High School Head Track: Girls $ 3,800.00 1
High School Head Volleyball $ 3,800.00 1
High School Football: Head Assist. $ 3,800.00 1
High School Head Cheerleading $ 3,800.00 1
High School Head Cross Country $ 3,800.00 1
High School Head Soccer $ 3,800.00 1
High School Head Golf $ 3,800.00 1
High School Head Wrestling $ 3,800.00 1

Category 3
High School Assist. Basketball: Boys $ 3,500.00 1
High School Assist. Basketball: Girls $ 3,500.00 1
High School Pep Band Director $ 3,500.00 1
High School Football: Assistant $ 3,500.00 4

Category 4
7th and 8th Grade Head Football $ 2,500.00 1
High School Assist. Soccer $ 2,500.00 1
7th/8th Grade Assist. Soccer $ 2,500.00 1
High School Baseball Assist. $ 2,500.00 1
High School Softball Assist. $ 2,500.00 1
High School Reserve Cheerleading $ 2,500.00 1
High School Yearbook Advisor $ 2,500.00 1
High School Band: Assistant Director $ 2,500.00 1
High School Choir Director $ 2,500.00 1
Freshman Basketball: Boys $ 2,500.00 1
Freshman Basketball: Girls $ 2,500.00 1
8th Grade Head Basketball: Boys $ 2,500.00 1
8th Grade Head Basketball: Girls $ 2,500.00 1
7th Grade Head Basketball: Boys $ 2,500.00 1
7th Grade Head Basketball: Girls $ 2,500.00 1
High School Track: Assist. $ 2,500.00 3
High School Volleyball Reserve $ 2,500.00 1
High School Wrestling: Assist. $ 2,500.00 1
Lead Teachers/Team Leaders $ 2,500.00 12
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Category 5
7th/8th Football: Assist. $ 2,000.00 2
7th/8th Head Volleyball $ 2,000.00 1
7th/8th Head Wrestling $ 2,000.00 1
High School Baseball Reserve $ 2,000.00 1
High School Softball Reserve $ 2,000.00 1
7th/8th Grade Head Track $ 2,000.00 1
7th/8th Head Cheerleading $ 2,000.00 1

Category 6
High School Student Council Advisor $ 1,750.00 1
7th/8th Head Cross Country $ 1,750.00 1
7th/8th Head Golf $ 1,750.00 1
High School Drama Club $ 1,750.00 1
High School Band: Band Assistant $ 1,750.00 2

Category 7
Weight Room Coordinator $ 1,250.00 1
Advisor: Senior Class $ 1,250.00 1
Advisor: Junior Class $ 1,250.00 1
Advisor: Sophomore Class $ 1,250.00 1
Advisor: Freshman Class $ 1,250.00 1
7th/8th Cheerleading: Assist. $ 1,250.00 1
Elementary Choir Director $ 1,250.00 1
7th/8th Grade Assistant Volleyball $ 1,250.00 1
7th/8th Grade Assistant Track $ 1,250.00 1

Category 8
High School Quiz Team Advisor $ 700.00 1
High School National Honor Society $ 700.00 1
7th/8th Grade Student Council Advisor $ 700.00 1
Elementary Yearbook $ 700.00 1
High School Newspaper Advisor $ 700.00 1

Category 9
High School Science Olympiad $ 500.00 1
Elementary Science Olympiad $ 500.00 1
High School Greenhouse Club $ 500.00 1
High School Spanish Club $ 500.00 1
High School Art Club $ 500.00 1
High School Outdoor Club $ 500.00 1
Elementary Girls Coding Club $ 500.00 1
Chess Club $ 500.00 1
Spelling Bee Coordinator $ 500.00 1
High School Personal/Prof. Dev. Club $ 500.00 1
E-Sport Club $ 500.00 1
7th/8th Grade Yearbook $ 500.00 1
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BELPRE CITY SCHOOLS

GRIEVANCE REPORT FORM

(Complete in Quadruplicate)

Name of Grievant Assignment

Building Date

Step I

A. Date Grievance Occurred

B. 1. Statement of Grievant

2. Relief Sought

Signature Date

C. Disposition of Supervisor

Signature Date

Belpre EA Contract 2023 - 2026 Page 78



Step II

A. Position of Grievant and/or ASSOCIATION

Signature Date

B. Date received by Superintendent

C. Disposition by Superintendent

Signature Date
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Step III

A. Position of Grievant and/or ASSOCIATION

Signature Date

B. Date received by Board

C. Disposition by Board

Signature Date
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TEAM LEADER / DEPARTMENT CHAIR RESPONSIBILITIES

● Organize and participate in at a minimum, quarterly (four times per year) team/department

meetings.

● Create and distribute meeting agendas and minutes using district developed formats.

● Submit to the building principal, agendas prior to all team/department meetings, and minutes

from the meetings.

● Attend meetings with other team leaders/department chairs and building principals as required to

achieve cross-curricular teaching/planning and coordination of programs, and implementation of

the district and building improvement plan.

● Work with principal and department/building teachers to create total school, department and

individual staff development.

● Work with department/building teachers to improve teaching/learning through the use of data

driven decisions.

● Coordinate textbook and supplementary materials selection and inventories.

● Work with the principal and department/grade level teachers to accomplish the instruction of

state standards.

● Participate in hiring interviews for department/building team personnel.

● Meet with student/parent focus groups on a semester basis to review departmental/ building team

vision/development

● Actively assist NCA chairperson in department activities required for certification

● Perform yearly curriculum review and recommend course offerings to the principal.

● Facilitate district and building improvement utilizing the “Facilitating District-wide Improvement

in Instructional Practice and Student Performance using Teacher Based Teams” Guide.

● Monitor student performance data as an instructional strategy.

● Create a team/department culture that supports the effective use of data to improve student

performance by organizing and presenting student assessment data in ways that identify gaps and

trends in student performance.

● Model collaboration and an inquiry-based attitude.

● Oversee the implementation of the team/department’s formative assessment program.

Revised: August 2010
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REQUEST FOR SICK LEAVE ASSISTANCE

Employee’s Name

I am requesting number of days from the Sick Leave Assistance
Program.

The reason I am requesting Sick Leave is:

1. I understand that my request will be considered and granted only if there are days donated by
fellow employees to this Sick Leave Assistance Program.

2. I understand that the number of days granted cannot exceed the number of days that have
been donated.

3. I have read the guidelines for use of Sick Leave Assistance Program in the Master
Agreement.

4. I understand that I am only eligible to use the Sick Leave Assistance Program during the
current school year.

I have read all of the above statements and agree to abide by the conditions.

Date Name of Person Making Request

(Name may be withheld on donation request form
upon request of person making request for Sick
Leave Assistance).

I DO I DO NOT request that my name be withheld.

Date Approved by Committee

One copy of this form should be returned to the Superintendent and one copy should be sent to
the Association President.
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Under the provisions of the negotiated contract, the Belpre City School District Board of
Education and the Belpre Education Association have agreed to establish a Sick Leave
Assistance Program.

The purpose of this program is to allow individual employees to donate up to a maximum of five
(5) days of their accumulated sick leave to an individual who has experienced a personal
catastrophic illness or injury and been approved by the Sick Leave Assistance Committee.

1. Anyone making a donation must have accumulated at least fifty (50) days of sick leave.

2. Sick leave will be deducted from the total accumulation of the donor.

3. Donors may donate any number of days up to a total of five (5) days to this Sick Leave
Assistance Program.

4. Names of donors to the Sick Leave Assistance Program will be kept confidential.

5. Unused Sick Leave will be restored to donors on a prorated basis rounded off to the next
lowest whole number at the termination of donee’s usage.

6. Sick Leave Assistance Programs will be established only to meet a specific request.

I have read the above information and agree to donate days for Sick Leave Assistance to

.

Name of Employee Receiving Donation
(Name may be withheld upon request)

I currently have a total of days of accumulated sick leave.

Date Name of Employee Making Donation

Signature
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BELPRE CITY SCHOOLS Individual Professional Development Plan 

Name: Submission Date: 

Assignment: Area of Licensure: 

Licensure Issue Date: Licensure Issue Expirat ion: 

IPDP Effective Dates: 2023-2024 Next Renewal: (circle or highlight one) 
Transitioning Alternate License to Professional License 
Transitioning from RE License to Professional License 
ReneWing Professional License 

Goals List 3-5 goals for y our professional d evelopment learning. Within each goal, include three distinct aspects: {1) intention to e ngage in 
learning; (2 ) focus for learnin g; and (3) rationale for & application of learn ing. Indicate w hich Ohjo Educator Standa a!lsl each goal reflects. {See 
sample goat b elow.) 

Sample Goal: 
I will increase my knoWledge of PBIS strategies to manage groups of students in order to improve c lassroom managem ent. 
Educator Standards: 
Teacher Standard #1, Teachers understand student learning & development and respect the diversi ty 
of the students they teach. 
Teacher Standard #5, Teachers create learning environments that promote high levels of teaming & 
acnievement for all students. 

Goal 1 (include Educator Stanelarels) 
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Goal 2 (include Educator Standards) 

Goal 3 (include Educator Standards) 

Approval Signature: _________________________ Date:----------
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Self-Assessment Summary Tool 
Di rections: Teachers should record evidence t o indicate strengths and areas f or growth for each standard. Then, look across 

all of t he standards holistically and identify two priorities f or t he upcoming year. Note t hese two priorities with check marks 
in the far-riR.ht column. 

Sta ndard 
• Knowledge of how students learn and of student development 

• Understanding of what students know and are able to do 

• High expectations for a ll students 

• Respect for all students 
• Identification, Instruction and intervention for special populations 

• Knowledge of content 
• Use of content · specific instructional strategies to teach concepts and skills 

• Knowledge of school and d istrict curriculum priorities and Ohio's Learning Standards 

• Relat ionship of knowledge w ithin the discipline to other content areas 

• Connection of content to llfe experiences and career opportunit ies 

• Knowledge of assessment types 

• Use of varied d iagnostic, formative and summative assessments 

• Analysis of data to monitor student progress and to plan, d lffe<entlate, and modi fy Instruction 

• Communication of results 

• Inclusion of student self-assessment and goal-set t ing 

• Alignment to school and district priorit ies and Ohio's learning Standards 

• Use of student Information to plan and deliver Instruction 

• Communication of clear learning goals 

• Applicat ion of knowledge of how students learn to ln.structlonal design and delivery 

• Different iation of Instruction to support learning needs of au students 

• Use of activit ies to p<omote Independence and problem-solv ing 

• Use of varied resources to support learner needs 

• Fair and equitable treatment of all students 

• Creation of a safe learning environment 

• Use of strategies to motivate students to work productively and assume responslblllty for learning 

• Creation of lear ning situat ions for Independent and collaborative work 

• Maintenance of an environment that is conducive to learning for a ll students 

• Clear and effective communicat ion 

• Shared responsibility w ith parents/ caregivers to support student learning 

• Collaboration w ith other teachers, admin istrators, school and d istrict staff 

• Collaboration w ith local community agencies 

• Understanding of and adherence to professional eth ics, policies and legal codes 

• Engagement In continuous, purposeful professional development 

• Desire to serve as an agent of dlange, seeking positive Impact on teaching quality and student 

adlievement 

Strengths 

Name: 
Date: 

Areas f or Growth Prbrltles (Check 2) 
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Professional Growth Plan 
The Professional Growth Plan helps the teacher identify areas of professional development that will enable the teacher to enhance practice. The teacher is 
accountable for implementing and completing the plan. The plan must align to any district and/or building improvement plan(s). The Professional Growth Plan is 

developed annually. It is to be reviewed regularly and updated as necessary based on collaborative conversations between the evaluator and the teacher. 

The Professional Growth Plan should reflect the evidence available and focus on the most recent evaluation and observations. The Professional Growth Plan 
should be individualized to the needs of the teacher. The school or district should provide for professional development opportunities and support the teacher by 
providing resources (e.g., time, ifinancial). The Professional Growth Plan must be clear and comprehensive. It is aligned to the most recent evaluation results and 
proposes a sequence of appropriate activities leading to progress toward the goals. 

Teacher Name: Evaluator Name: 0 Self-Directed 0Jointly Developed 0Evaluator Guided 
(Accomplished) (Skilled) (DevelopinQ) 

Choose the Domain(s) aliQned to the Qoal(s). 
0Focus for Learning 0Classroom Environment 
OKnowledge of Students 0Assessment of Student Learning 
0Lesson Delivery 0 Professional Responsibilities -- -

Goal Statement(s) Demonstrating 
Qualitative or Quantitative Dates Discussed 

Performance on Ohio Standards for the 
Action Steps & Resources to Achieve Measurable Indicators: 

Teaching Profession 
Goal(s) Evidence Indicating Progress on the Goal(s) 

Describe the alignment to district and/or building improvement plan(s): 

Comments: 

Teacher's Signature: __________________ _ Date: -----------
Evaluator's Signature: Date: -----------
The evaluator's signature on this form verifies the proper procedures as detailed in the local contract have been followed. 
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Form #3 

Belpre Teacher Evaluation System 

Pre-Observation Planning and Lesson Reflection Form 

Teacher completes the left side of this form prior to the lesson to be observed. Provide your evaluator with a copy of 
this form to be used for discussion during the pre-observation conference and for reference during the classroom 
observation. 

Complete the right side of this form following the lesson that was observed. Use this form to reflect on the lesson, and take a copy 
to your evaluator to be used for discussion during the post-observation conference. 

Lesson Reflection 

GOALS (Standard 4: Instruction) 

• What are the goals for the lesson? What will student 
know/do/understand? . Why is this learning important? 

p • What standards are addressed in the planned instruction? 

L 
A 
N 

ASSESSMENT DATA (Standard 3: Assessment) . What assessment data was examined to inform this lesson 
planning? . What does pre-assessment data indicate about student 
learning needs? 

PRIOR CONTENT KNOWLEDGE/SEQUENCE 
(Standard 1: Students I Standard 2: Content I Standard 4: 
Instruction) . What prior knowledge do the students need for this lesson? . What are the connections to previous and future learning? 

KNOWLEDGE OF STUDENTS (Standard 1: Students) 
What should the evaluator know about the student 
population? 
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Pre-Observation Planning and Lesson Reflection Form 

Lesson Reflection 

LESSON DELIVERY (Standard 2: Content! Standard 4: Instruction) 

• How will the goals for learning be communicated to students? 

• What instructional strategies and methods will be 
used to engage students and promote independent 
learning and problem solving? 

T 
E 
A 
c 
H 

DIFFERENTIATION !Standard 1: Students I Standard 4: lnstructionl 
• How will the instructional strategies address all 

students' learning needs? 

• How will the lesson engage and challenge students of 
all levels? 

RESOURCES !Standard 2: Content! Standard 4: Instruction) 
• What resources/materials will be used in instruction? 

CLASROOM ENVIRONMENT 
(Standard 1: Students! Standard 5: Learning Environment) 

• How will the environment support all students and 
student learning? 

• How will different grouping strategies be used effectively? 

ASSESSMENT OF STUDENT LEARNING (Standard 3: Assessment) 

A • How will you check for understanding during the lesson? 
• What products or demonstrations will assess student 

s learning/achievement of goals for instruction? 
s 
E 
s 
s 

Pre-Conference Initials: Teacher Evaluator Date & Time of Pre-Conference: 

Post-Conference Initials: Teacher Evaluator Date & Time of Post-Conference: 
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Teacher Performance Evaluation Rubric 
T he Teacher Performance Evaluation Rubric is to be scored holistically. This means evaluators will assess which level provides the best overall description of the teacher. 
T he rating process is to occur on completion of each 30-minute observation an d post-conference. To dettermine the rating for each 30·minute observation, the evaluator is to 
consider evidence gathered during the pre-conference, observa tion, post-<:onference and classroom walli<throughs, if applicable. Note that when completing t he performance 
rubric, evaluators are not expected to gather evidence on au indicators for each observation cyde. Likewise, teachers may, but are no t required to, bring add itional pieces of 
e vidence to address au indicators. The professionalism section of the rubric may use evidence collected during the pre-conferences and post..conferences as well as 
in formation from the Professional Growth and/or Improvement Plan, if applicable. 

ORGANIZATIONAL A.REA: INSTRUCTIONAL PLANNING 
Domains Comnonents 

Ineffect ive Developin11 Skilledl Accomplished 
FOCUS FOR Use of High· The teacher does not The teacher uses one The teacher thoroughly and The teacher thoroughly and 
LEARNING Quality use high-quality student source of high-quality correctly analyzes patterns correctly analyzes trends and 

(Standard 1: Student Data data to develop student data and attempts to in at least two sources of patterns ini at least two 
Students, measurable and an alyze patterns to develop high-quality student data to sources of high-quality student 

Standard 2: E lement 1.1 developmentally measurable and develop measurab le and data to develop measurable 
Content, E lement 1.2 appropriate student developmentally appropriate developmentally and developmentally 

Standard 3: E lement 1.3 growth goal(s). student growth goal(s). The appropriate student growth appropriate student growth 
Assessment, E lement 3.3 an alysis may be incomplete goal(s) and monitors goal(s) and monitors student 
Standard 4: or inaccurate. student progress toward progress toward goal( s ). 
Instruction) goal(s). 

The teacher plans for the 
Possible Sources facilitation of developmentally 

of Evidence: appropriate student data 
pre-conference, collection and strategies to 

artifacts, assist in student goal setting 
portfolios, and progress monitoring. 

analysis of student 
data, Evidence 

lesson plans, Connections The teacher plans The teacher plans lessons The teacher plans lessons The teacher plans lessons that 
student surveys, to prior and lessor.s that that attempt to make that intent ionally make clear intentionally make clear and 

common future learn ing demonstrate no connections with student and coherent connections coherent connections with 
assessments connections to student prior learning or future with student prior learning student prior and future 

E lement 1.2 prior learning or future learning. These connections and future learning and learning and includes 
E lement 2.1 learnirng. are not clear. includes strategies that strategies that communicate 
E lement 2.2 communicate the the connections to students • 
E lement 2.4 connections to students. among lesson content, other 
E lement 2.5 disciplines and/or real-world 

experiences. The teacher 
plans lessons that use the 
input and contributions of 
families, colleagues and/or 
other orofessionals to 
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ORGANIZATIONAL AREA: .. STRUCTIONAL PLANNING 
Domains ComD<>nents 

Ineffective Developina Skilled Accomplished 
understand each student's 
prior knowledge while 
supporting the student's 
development. 

Evidence 
Connections The teacher's The teacher's instructional The teacher's instructional The teacher's instructional 
to state instructional plan does plan references Ohio's plan incorporates activities, plan incorporates 
standards and not reference Ohio's Leaming Standards, but assessments and activities, assessments and 
district Leaming Standards. goals and activities do not resources, including resources, including available 
priorities align with student needs, available technology, that technology, that align with 

school and d istrict priorities align with student needs, student needs, school and 
Element 2.3 or the standards. school and district priorities, district priorities, and Ohio's 
Element 4.1 and Ohio's Leaming Leaming Standards. 
Element 4.7 Standards. 

The teacher participates in 
studying and evaluating 
advances in content and/or 
provides input on school and 
district curriculum. 

Evidence 

KNOWLEDGE OF Planning The teacher's The teacher's instructional The teacher's instructional The teacher's instructional 
STUDENTS instruction for instructional plan makes plan makes minimal plan reflects connections to plan reflects consistent 
(Standard 1 : the whole no connections to and connections to student student experiences, connections to student 

Students, child the teacher is not experiences, culture, culture and developmental experiences, culture and 
Standard 4: familiar with student developmental characteristics. These may developmental characteristics. 
Instruction, Element 1.2 experiences, culture, characteristics or student include prior learning, These may inciude prior 
Standard 6: Element 1.4 developmental backgrounds. abilities, strengths, needs, learning, abilities, strengths, 

Collaboration Element 1.5 characteristics or talents, backgrounds, skills, needs, individual talents, 
and Element 4.2 backgrounds. language proficiency and backgrounds, skills, language 

Communication I Element 4.4 interests. oroficien= and interests. The 
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ORGANIZATIONAL AREA: INSTRUCTIONAL PLANNING 
Domains Comnnnents 

Ineffective Develooina Skilled Accomolished 
Element 6.4 instructional plan draws upon 

Possible Sources input from school 
of Evidence: professionals and outside 

analysis of student resources. 
data, Evidence 

pre-conference, 
artifacts, student 

survevs 

ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
Domains Components 

Ineffective Develonina Skilled Accomplished 
LESSON Communication The teacher does not The teacher inconsistently The teacher is consistent The teacher is consistent and 

DELIVERY with students communicate learning communicates learning and effect ive in effect ive in communicating 
(Standard 2 : 

Element 2.2 
goals and expectations goals, expectations for communicating appropriate, differentiated learning goals 

Content, for mastery and does not mastery and models of needs-based, different iated (such as needs based, interest 
Standard 3: Element 4.3 model exemplary exemplary performance to learning goals, expectations based, strength based), 

Assessment, Element 4.6 performance to students. students. There is limited for mastery and models of expectations for mastery and 
Standard 4: Element 6.1 Students cannot discern use of differentiated learning exemplary performance to models of exemplary 
Instruction, learning goals. goals. students. performance to students 
Standard 5: Differentiated learning through multiple communication 

Learning goals are not used. techniques. 
Environment, 
Standard 6: 

Collaboration The teacher does not The teacher demonstrates The teacher consistently The teacher consistently 
and demonstrate content some content knowledge by demonstrates content demonstrates content 

Communication) knowledge by using using limited content- knowledge by using knowledge by using content-
content-specific, specific , developmentally content-specific, specific, developmentally 

Possible Sources developmentally appropriate language and developmentally appropriate language and 
of Evidence: appropriate language or limited content-specific appropriate language and content-specific strategies to 

pre-r.nnferenr.R, content-specific strategies. Students content-specific strategies engage students. The 
post<onference, strategies. There is no demonstrate little to engage students. teacher's communication 

formal student engagement. engagement in the lesson. The teacher's strategies and questioning 
observation, communication strategies techniques engage students in 

classroom walk- and questioning techniques higher-level and creative 
throughslinformal check for understanding thinking and stimulate student-

observauons, and encourage h gher-level to-student interactions. 
peer review thinking. 

The teacher does not Feedback to students is The teacher gives students The teacher gives students 
give students feedback. general, occasional or substantive, specific and substantive, specific and t imely 

feedback to suooort individual 
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ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
Domains Components 

Ineffective Developin11 Skilled Accomplished 
limited and may not always timely feedback to support student learning. The teacher 
support student learning. their learning. gives students opportunities to 

engage in self-assessment, 
provide feedback to each other 
and reflect on their own 
strengths and challenges. 

Evidence 
Monitoring The teacher fails to The teacher inconsistently The teacher consistently The teacher consistently 
student monitor and address monitors or incorrectly monitors and addresses monitors, addresses, articulates 
understanding student confusion and addresses student confusion common student confusion and anticipates individual 

misconceptions. and misconceptions. and misconceptions by student confusion or 
Element 3.2 presenting information in misconceptions by presenting 
Element 3.3 multiple formats and information in multiple formats 

clarifying content as he or and clarifying content as he or 
she sees challenges. she sees challenges. 

Evidence 
Student- Learning is entirely Learning is primarily teacher Learning is a balance Learning is primarily self-

LESSON centered teacher directed. directed. Students between teacher-directed directed with the teacher in the 
DELIVERY learning Students are not participate in whole class instruction and student- role of facilitator encouraging 
(conunued) participating in learning learning activities. directed interaction as students to apply their 

Element 3.5 activities. students apply their knowledge and skills as 
Element 4.5 knowledge and skills as developmentally appropriate. 
Element 4.6 developmentally The teacher encourages 
Element 5.3 appropriate. The teacher students to persist in the 
Element 5.4 effectively combines learning tasks. The teacher 

collaborative and whole effectively combines 
class learning opportunities independent, collaborat ive and 
to maximize student whole class learning 
learning. opportunities to maximize 

student learning. 
Teacher gives opportunities 

There are no There are few opportunities for student choice about Teacher rout inely promotes 
opportunities for student for student choice about student learning paths or opportunities for students to 
choice about what will what will be learned and how ways to demonstrate their actively take part in developing 
be learned and how learning will be learning. Teacher uses goals toward mastery, and 
learning will be demonstrated. The teacher differentiated instructional students are responsible for 
demonstrated. There is uses limited differentiated strategies and resources for deciding how to demonstrate 
no evidence of instructional strategies or groups of students. their learning. Instructional 
differentiated resources. strategies, pacing and 

resources are differentiated to 
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ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
Domains Components 

Ineffective Developin11 Skilled Accomplished 
instructional strategies make the lesson accessible and 
or resources. challenging for all students, 

while supporting the various 
learning needs of individual 
students. 

Evidence 

ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
DOMAINS Comnonents 

Ineffective Developin11 Skilled Accomplished 
CLASSROOM Classroom The teacher has not The teacher establishes The teacher consistently The teacher and students have 

ENVIRONMENT routines and established routines and routines and procedures but uses routines, procedures collaboratively established 
(Standard 1: procedures procedures. Effective uses them inconsistently. and transitions that consistent use of rout ines, 

Students, transitions are not Transitions are sometimes effect ively maximize procedures and transitions that 
Standard 5: Element 5.5 evident, resulting in a ineffective, resulting in a loss instructional t ime. On-task are effective in maximizing 

Learn ing significant loss of of instructional time. Off-task behavior is evident. instructional t ime. On-task 
Environment) instructional t ime and behavior is sometimes Students assume behavior is evident and ensured 

frequent off-task evident. The teacher makes appropriate levels of by students. Students initiate 
Possible Sources behavior. decisions about classroom responsibility for effect ive responsibility for effect ive 

of Evidence: operations. operation of the operation of the classroom. 
pre-conference, classroom. 
post-conference, 

formal Evidence 
observauon, Classroom There is no evidence of There is some evidence of There is consistent The teacher intentionally creates 

classroom walk- c limate and rapport or expectations rapport and expectations for evidence of rapport and a classroom environment that 
throughs/informal cultural for respectful, supportive respectful, supportive and expectations for respectful, shows consistent evidence of 

observations, competency and caring interactions caring interactions with and supportive and caring rapport and expectations for 
peer review, with and among among students and the interactions with and respectful, supportive and caring 

student surveys Element 1.4 students and the teacher. among students and the interact ions with and among 
Element 5.1 teacher. teacher. students and the teacher. 
Element 5.2 

There is no 
demonstration of regard There is inconsistent There is demonstration of regard 
for student perspectives, demonstration of regard for There is demonstrat ion of for student perspectives, 
experiences and culture. student perspectives, regard for student experiences and culture. The 
The teacher does not experiences and culture. perspectives, experiences teacher models expectations 
address needs related to The teacher is aware of and culture. The teacher and behaviors that create a 
student sense of well- needs related to student models expectations and positive climate of openness, 
beina. behaviors that create a res.,..ct and care. The teacher 
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ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
DOMAINS Comnnnents 

Ineffective Develooina Skilled Accomolished 
sense of well-being but does positive c limate of anticipates and effectively 
not address them effectively. openness, respect and addresses needs related to 

care. The teacher student sense of well-being. The 
anticipates and effectively teacher seeks and is receptive to 
addresses needs related the thoughts and opinions of 
to student sense of well- individual students and the 
being. class. When appropriate, the 

teacher includes other school 
professionals and/or community 
resources to ensure all students 
are recognized and valued. 

Evidence 

ASSESSMENT Use of The teacher does not The teacher makes limited The teacher selects, The teacher intentionally and 
OF STUDENT assessments use varied assessments. use of varied assessments. develops and uses strategically selects, develops 

LEARNING multiple assessments, and uses multiple assessments, 
(Standard 1: Element 3.1 including routine use of including routine use of various 

Students, Element 3.2 various diagnostic, diagnostic, formative and 
Standard 3: Element 3.3 formative and summative summative assessments. The 

Assessment) Element 3.4 assessments. teacher offers differentiated 
assessment choices to meet the 

Possible Sources full range of student needs. 
of Evidence: The teacher fails to 

pre-conference, analyze data and makes The teacher attempts to The teacher analyzes data 
formal little or no attempt to analyze data and modify The teacher analyzes trends and patterns to measure 

observauon, modify instruction to instruction, though the patterns to measure targeted student learning, 
classroom walk- meet student needs. modifications do not meet targeted student learning, anticipate learning obstacles, 
throughs/informal student needs. anticipate learning modify instruction and 

observations, obstacles, modffy differentiate to meet individual 
assessments, The teacher does not instruction and student needs. 

student portfolios, share evidence of differentiate to meet the 
post-conference student learning with The teacher shares needs of groups of 

students. evidence of student learning students. The teacher shares evidence of 
with students. student learning with colleagues, 

The teacher shares parents and students to 
evidence of student collaboratively plan instruction to 
learning with parents and meet individual student needs. 
students to plan instruction 
to meet student needs. 

Evidence 
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ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 

DOMAINS Comnnnents 
Ineffective Develooina Skilled Accomolished 

Evidence of The teacher's The teacher uses one The teacher uses att least The teacher uses at least two 
student assessment data source of high-quality two sources of high-quality sources of high-quality student 
learning demonstrates no student data to demonstrate student data to data to demonstrate growth 

evidence of growth clear evidence of demonstrate growth and/or and/or achievement over time, 
Element 1.3 and/or achievement over appropriate growth and/or achievement over time, showing clear evidence of above 

time for most students. achievement over t ime for showing clear evidence of expected growth and/or 
some students. expected growth and/or achievement for most students. 

achievement for most 
students. 

Evidence 

ORGANIZATIONAL AREA: PROFESSIONALISM 
Domains com~nents 

Ineffective Develooino Skilled Accomolished 
PROFESSIONAL Communication The teacher does not The teacher inconsistently or The teacher uses effective The teacher uses multiple 

RESPONSIBILITIES and communicate with unsuccessfully uses and appropriate effective and appropriate 
(Standard 6: collaboration students and families. communication and communication and communication and engagement 

Collaboration with families engagement strategies with engagement strategies strategies with individual 
and students and families. These with students and families, students and families. These 

Communication, Element 6.1 do not contribute adequately resulting in partnerships ongoing strategies promote two-
Standard 7: Element 6.2 to student learning, well- that contribute to student way communication, active 
Professional being and development. learning, well-being and participation and partnerships 

Responsib il ity development. that contribute to each student's 
and Growth) learning, well-being and 

Possible Sources 
development. 

of Evidence: Evidence 
Professional Communication The teacher does not The teacher inconsistently or The teacher effectively The teacher initiates effective 

Growth Plan or and communicate and/or unsuccessfully communicates and communication and collaboration 
Improvement collaboration collaborate with communicates and/or collaborates with with colleagues outside the 

Plan, with colleagues colleagues. collaborates with colleagues, colleagues to examine classroom, resulting in 
pre-conference, resulting in limited instructional practice and improvements in student 
post-conference, Element 6.3 improvement of professional analyze patterns in student learning, individual practice, 

artifacts, self- practice. work and student data to school practice and/or the 
assessment, identify and implement teaching profession. 
peer review targeted strategies for 

improving professional 
practice. 

Evidence 
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ORGANIZATIONAL AREA: INSTRUCTIONAL PLANNING 
Domains Comnnnents 

Ineffective Develooina Skilled Accomolished 
Element 6.4 instructional plan draws upon 

Possible Sources input from school 
of Evidence: professionals and outside 

analysis of student resources. 
data, Evidence 

pre-conference, 
artifacts, student 

survevs 

ORGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
Domains Components 

Ineffective Develonina Skilled Accomplished 
LESSON Communication The teacher does not The teacher inconsistently The teacher is consistent The teacher is consistent and 

DELIVERY with students communicate learning communicates learning and effect ive in effect ive in communicating 
(Standard 2 : 

Element 2.2 
goals and expectations goals, expectations for communicating appropriate, differentiated learning goals 

Content, for mastery and does not mastery and models of needs-based, different iated (such as needs based, interest 
Standard 3: Element 4.3 model exemplary exemplary performance to learning goals, expectations based, strength based), 

Assessment, Element 4.6 performance to students. students. There is limited for mastery and models of expectations for mastery and 
Standard 4: Element 6.1 Students cannot discern use of differentiated learning exemplary performance to models of exemplary 
Instruction, learning goals. goals. students. performance to students 
Standard 5: Differentiated learning through multiple communication 

Learning goals are not used. techniques. 
Environment, 
Standard 6: 

Collaboration The teacher does not The teacher demonstrates The teacher consistently The teacher consistently 
and demonstrate content some content knowledge by demonstrates content demonstrates content 

Communication) knowledge by using using limited content- knowledge by using knowledge by using content-
content-specific, specific , developmentally content-specific, specific, developmentally 

Possible Sources developmentally appropriate language and developmentally appropriate language and 
of Evidence: appropriate language or limited content-specific appropriate language and content-specific strategies to 

pre-r.nnferenr.R, content-specific strategies. Students content-specific strategies engage students. The 
post<onference, strategies. There is no demonstrate little to engage students. teacher's communication 

formal student engagement. engagement in the lesson. The teacher's strategies and questioning 
observation, communication strategies techniques engage students in 

classroom walk- and questioning techniques higher-level and creative 
throughslinformal check for understanding thinking and stimulate student-

observauons, and encourage h gher-level to-student interactions. 
peer review thinking. 

The teacher does not Feedback to students is The teacher gives students The teacher gives students 
give students feedback. general, occasional or substantive, specific and substantive, specific and t imely 

feedback to suooort individual 
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ORGANIZATIONAL AREA: PROFESSIONALISM 
Domains Comnonents 

Ineffective Developin11 Skilled Accomplished 
District policies The teacher The teacher demonstrates The teacher demonstrates The teacher demonstrates 
and demonstrates a lack of minimal understanding of understanding by following understanding by following 
profes sional lJ'lderstanding and district policies, state and district policies, state and district polic ies, state and federal 
responsibilities regard for district federal regulations, and the federal regulations, and regulations, and the Licensure 

Element 7.1 
policies, state and Licensure Code of the Licensure Code of Code of Professional Conduct 
federal regulations, and Professional Conduct for Professional Conduct for for Ohio Educators. 
the Licensure Code of Ohio Educators. Ohio Educators. 
Professional Conduct for 
Ohio Educators. 

The teacher exemplifies effective 
leadership characteristics 
beyond the classroom. The 
teacher helps shape policy at the 
school district or state level. 

Evidence 
Professional The teacher sets short- The teacher sets and The teacher sets short- The teacher consistently 
learning term and long-term monitors short-term and term and long-term pursues best practices and sets, 

professional goals but long-term professional goals professional goals and monitors and reflects on 
Element 7.2 fails to monitor progress but fails to take appropriate monitors progress in progress toward meeting short-
Element 7.3 or take action to meet action to meet the goals. meet ing them based on term and long-term professional 

the goals. self-reflection and data goals based on data analysis to 
analysis. The teacher improve student learning. The 
takes appropriate action to teacher takes appropriate action 
meet the goals. to meet the goals. The teacher 

collaborates with colleagues and 
others to share best practices. 

Evidence 
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Final Holistic Rating of Teacher Effectiveness-Full Evaluation 

I NEFFECTIVE DEVELOPING SKILLED A CCO MPLISHED 

Formal Holistic Observation (followed by conference) 
0 0 0 0 

Formal Focused Observation u u u u 

Focus Area(s): 
0Focus for Learning 
O Knowledge of Students 
0Lesson Delivery 
0Classroom Environment 
0Assessment of Student Learning 
0 Professional Responsibilities 

Professional Growth Plan (or Improvement Plan) Goal(s): 
(Goal prepopulates from the earlier entry) 

Evaluator Comments: 

Teacher Comments: 

Final Holistic (Overall) Rating I NEFFECTIVE DEVELOPING SKILLED A CCOMPLISHED 

0 Check here if Improvement Plan has been recommended. 

Teacher Signature 

Evaluator Signature 
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Final Holistic Rating of Teacher Effectiveness-Accomplished or Skilled Carry Forward 

Professional Growth Plan Goal(s) Alignment: Dates: 

Mark Domain Area(s): 
0Focus for Leaming 

Date of Observation: 

OKnowledge of Students Date of Conference: 
0Lesson Delivery 
0Classroom Environment Comments : 
0Assessment of Student Learning 
D Professional Responsibilities 

Focus A rea(sl Comments: 

Professional Growth Plan Goal(s): (Goal(s) prepopulate from previous entry) 

DProgress Made O lnsufficient Progress Made 

Progress on Professional Growth Plan Goal: (By checking this box, the teacher will continue (By checking this box, the teacher will 
with rating as per schedule until time for a full automatically be placed on a full evaluation cycle 
evaluation cycle.) the following school year.) 

Evaluator Comments: 

Teacher Comments: 

Final Ho listic (Overall) Rat ing : Pre-Populated INEFFE CTIVE DEVELOPI NG SKILLED A CCOMPLISHED 
in OhioES Portal 

• Carry forward from previous rating 

DEnd of Cycle (Full evaluation required in the next school year) 

0Check here if Improvement Plan has been recommended. 

Teacher Signature Date------------

Evaluator Signature Date------------
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Improvement Plan 

Teacher 
Name: 

School year: Building: 

Grade Level/ Subject: 

Date of Improvement Plan 
Conference: 

A written Improvement Plan is to be developed when an educator has a Final Holistic Rating of Ineffective. However, districts have discretion to 
place any teacher on an Improvement Plan at any time based on deficiencies in any individual component of the evaluation system. The notice 
requirements for being placed on an Improvement Plan, the components of the plan and the implementation process for the plan may be subject 

to the terms of a collective bargaining agreement. 

The purpose of the Improvement Plan is to identify specific deficiencies in perfonrnance and foster growth through professional development and 
targeted support. If the teacher does not take corrective actions in the timeline specified in the Improvement Plan, the evaluator may recommend 
the teacher be dismissed or continue working under the plan. 

Section 1: lmprovemont Statemont-List specific area(s) for improvement related to the Ohio Standards for tho Toa ching Profess ion. Attach 
documentation 

Performance Standard(s) Addressed in this Date(s) Improvement Area(s) or Specific Statement of the Concern(s): 
Plan Concern(s) Observed 

Area(s) of Improvement 

Section 2: Desired Level of Performance- List specific ooal(s to improve performance. Indicate what w ill be measured for each ooal. 
List Goal Statement(s) Indicating Beginning Ending Date Level of Performance: 

Performance on Ohio Standards for the Date 
Teaching Profession Specifically Describe Successful Improvement Target(s) 
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Section 3: Specific Plan of Action-Describe In detail specific actions the teacher must take to improve performance. Indicate the sources of 
evidence the evaluator will use to document the completion of the Improvement Plan. 

Actions to be Taken Qualitative or Quantitative Measurable Indicators: Evidence Indicating Progress j 
on the Goal(s) 

Section 4: Assistance and Professional Development-Describe in detail specific supports that will be provided as well as opportunities for 

r~· .. , ..... ~" 
Section 5: Allanment to District and/or Bulldlna lmorovement Planlal- Describe the allanment to district and/or buildina lmorovement olanlsl. 

Comments: 

Date for Improvement Plan to be evaluated: ------------

Teacher's Signature:. _____________________ _ Date: __________ _ 

Evaluator's Signature: Date:-----------
The evaluators signature on this form verifies the proper procedures as detailed in the local contract have been followed. 
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Improvement Plan: Evaluation of Plan 

Teacher 
Name: 

School year: Building: 

Grade Level/ 
Subject: 

Date of Evaluation: 

The Improvement Plan will be evaluated at the end of the time specified in the plan. Outcomes from the Improvement Plan will be one of the 
following. 

D Improvement is demonstrated and performance standards are met to a satisfactory level of performance. 

D The Improvement Plan should continue for time specified: 

D Dismissal is recommended. 

Comments: Provide justification for recommendation indicated above and attach evidence to support the recommended action. 

I have reviewed this evaluation and discussed it with my evaluator. My signature indicates I have been advised of my performance status; it does 
not necessarily imply I agree with this evaluation. 

Teacher's Signature: __________________ _ Date: ____________ _ 

Evaluator's Signature: Date: -------------
The evaluator's signature on this form verifies the proper procedures as detailed in the local contract have been followed. 
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BELPRE CITY SCHOOLS 

APPEALS OF EVALUATION PROCEDURE 

Teache(s Name _________________ _ 

Credentialed Evaluato(s Name-------------

Appeals Statement: 

Conferences: 

Documentation: 

Written Outcome: 

Form7 
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Belpre City Schools Certified Evnluntion Non-OTES Stnff 

Employee N•me: Job Assigu1nent: 

Enluator Name: Date: 

Ohio Tucb iug Stancbrd 1: lueffoctfre Developing Skilled Accomplished £,·aluator Com1nents/E,iclence 
Students 
KJ1owledge of how shtdants 
develop 

High oxpectations fo1· all 
stud ems 

Respect and equitable 
treatment for all students 

Ohio Teaching Stancbrtl 2: lueffectin Developing Skilled Accomplished £ ,·aluator Comments 
Content 
Knowledge of comenr specific 
to his/her assigned job 
responsibilities 

Knowledg'1 of school and 
district academic prioriliru 
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Ohio Tear hiug Stancl:trd 6: Iueffertfre De\'elopiug Skilled AccompJish ecl En luator Com1neuts 
Collaboration aucl 
Coaninnnkatiou 
Clear and '3jfectfre 
communication 

Shares responsibility with 
par'3nts or carogiv'3rs and 
other staff to supporl student 
learnimr. 
Collaboration with olh'3r 
teachers, administrators, 
school and district staff 
Collaboration with local 
community agencies 

Ohio Tear hiug Stancl:trd 7: Iueffectfre De\'elopiog Skilled Accomplished EYalua tor Commeuts/E\'ideoce 
P1·o fessio11al R es1>011sib ili ty 
ancl G ro1\<1h 
Underslanding of and 
adherence to professional 
ethics, policies, and legal 
codes 
Engagement i11 continuous, 
purposeful profru.sional 
developm'3nt 
&uves as an agent of change, 
seeking positive impact on 
t<1aching a11d leaminP. 
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Maintains acC1Jrato 1·12cords 
and meets doodlines as 
appropriate to his/her 
assigned responsibililiru 
Maintains a work 
environment that is conducive 
to student needs and 
appropriate for his/her job 
r~ponsibililiAf 

Comments: 

Employee's Signature: ________________ _ Date: 

EYaluator '.s Signaturt> : -----------------




