
I 
I 

02/08/2024 
0522-07 
23-MED-08-0611
44051

COLLECTIVE BARGAINING AGREEMENT 

BETWEEN THE 

CITY OF BROOKLYN 
AND 

BROOKLYN, OHIO CITY EMPLOYEES, LOCAL 3218 AND 
AFSCME OHIO COUNCIL 8, AFL-CIO 

EFFECTIVE JANUARY 1, 2024 
THROUGH DECEMBER 31, 2026 

CASE NUMBER 2023-MED-08-0611 



TABLE OF CONTENTS 

ARTICLE l PlJRPOSE ..................... ............................................................... .. ..................... ..................... 1 

ARTICLE 2 RECOGNITJON .................................................................................................... ................... 1 

ARTICLE 3 MANAGEMENT RIGHTS ................ ................. ......................................... ............................ l 

ARTICLE 4 UNION RJGHTS ........................... ..... ....... .................................... ............ ............................... 3 

ARTfCLE 5 UNION CI-IECKOFF ......................................................... ....................................... .. .............3 

ARTICLE 6 FAIR SHARE FEE ..................................................... .............................................................. 4 

ARTrCLE 7 P.E.O.P.L.E. CI-IECK-OFF ........................... .......................... ........ .......................... ............... 4 

ARTICLE 8 NO STRIKE/NO LOCKOUT ........................... ...................... ................................................. 5 

ARTICLE 9 LIMITED RIGHT TO STRIKE .............................................. ...................... ................. ....... .;.6 

ARTICLE IO NON-DISCRIMlNA TION .. ............................... ........................... ... ....... ........ ..... .................. 6 

ARTICLE I l UNJON REPRESENTATION ......... .... ..................................................................................6 

ARTICLE 12 SENIORITY .................................................................................................................. ......... 6 

ARTICLE 13 LAYOFF & RECALL ........................................... ..................... ........ .................. .................. 7 

ARTICLE 14 LEAVES OF ABSENCE ............................................. ...................... .................. .................. 8 

ARTICLE 15 SICK LEAVE ....... ..... ........................... ............... .... ..... .......................................................... 9 

ARTICLE 16 INJlJRY LEA VE...................................................................................................................11 

ARTICLE 17 HOURS OF WORK. .................................... ................... ...................................................... 11 

ARTICLE 18 OVERTIME ................................... ..... ................................................. ........ ........................ 12 

ARTICLE 19 REPORT IN PAY........................................ ............. ................ ............................. ............... 12 

ARTICLE 20 CALL IN PAY ..................................................................................................................... 13 

ARTICLE 21 IIBALTH lNSURANCE .................................................................... ..................... ............. 13 

ARTICLE 22 HOLIDAYS ........................... ............................................................................................... 15 

ARTICLE 23 PERSONAL DA·vs........ ........... ....................... ..... .... .................... .................. ............. ........ 15 

ARTICLE 24 LONGEVITY ................................................... ............................................. ......... .............. 15 

ARTICLE 25 VACATION ........... ... ....................................................... .................................................... 16 

ARTICLE 26 MILEAGE ...... ................................ ............................................................ .......................... 17 

ARTICLE 27 DISCIPLINE ............................ ................................... .......................... ............................... 17 

ARTTCLE 28 GRrEV ANCE PROCEDURE ..................... ................ ......................................................... 18 

ARTICLE 29 WAGES ........ ..... ........ ........................................................................... ................................ 20 

ARTICLE 30 SAVINGS CLAUSE ............................................................................................................ 20 

ARTICLE 31 TEMPORARY TR.ANSFER ................ ...................................................................... -........ 2 I 

ARTICLE 32 JOB BIDDING ....................... ....................................... ............................. ..................... .....21 

AKDCLE 33 SUPERVJSORS DOING BARGAJNING UNIT WORK ....................................................21 

ARTICLE 34 PERSONNEL FILE ........................... ............. ......................................................... ............. 22 

ARTICLE 35 WORKPLACE SAFETY .................. ......... .............. ............ ................................................ 22 



AR TI CLE 36 LABOR MANAGEMENT COMMJTTEE .......................................................................... 22 

ARTICLE 37 BULLETIN BOARDS .......................................................... .. ............................................. 22 

ARTICLE 38 UNlON YISITATION .......................................................................................................... 23 

ARTICLE 39 FLEX TIME .................................................................................... ............................. ........ 23 

ARTICLE 40 P.E.R.S ................................................................................................................................. 23 

ARTICLE 41 FWANCE RECORDS .............................................. ........................................... ................ 23 

ARTICLE 42 CLOTHlNG ALLOWANCE ....................................................... ........................................ 23 

ARTICLE 43 NEW AND CHANGED JOBS ............................... ............................. ............................. ...24 

ARTICLE 44 DONATION OF SlCK TIME ................. .................................................... ... ........ ............. 24 

ARTICLE 45 RULES AND REGULATIONS ................................................................................... ........ 24 

ARTICLE 46 BARGATNING UN lT APPLICATION OF CNIL SERVJCE LAW............................... ...25 

ARTICLE 47 RECREATION CENTER MEMBERSHIP .........................................................................25 

ARTICLE 48 DURATION OP AGREEMENT ......................................................................................... 25 

ARTICLE 49 EXECUTION ........................................... ............................................... .............................26 

APPENDIX A ............................................................................................... ............................................... 27 

Retroactive to January 1, 2024 (2.0%) ... ................................................................................................. 27 

July 1, 2024 (2.0%) .............. .................. .................................................... ............................................. 27 

January l, 2025 (2.0%) ............................................................... ..................... ....................... ... .. ...........28 

July I, 2025 (2.5%) ........................... .............. , ....................................................................................... 28 

January 1, 2026 (2.0%) ...................................................................................................... ..................... 29 

July 1, 2026 (2.5%) .... , ... ............... ........................ ............................ ...................................................... 29 

SIDE LETTER OF AGREEMENT ........ ........... ........... .. ........................................................................... .30 

ADDENDUM FOR LAW ENFORCEMENT CLERKS ................................................................. ......... 31 



ARTICLE} 
PURPOSE 

This contract is made between the City ofBrooklyn, hereinafter refen-ed to as the "City," and Ohio 
Council 8, and Local 32 18, American Federation of State. County and Municipal Employees, 
AFL-CIO, hereinafter referred to as the ''Unjon." The term "empJoyee'1 or ''employees," where 
used herein, refers to all employees in the bargaining unit. The purpose ofthe contract is to provide 
a fair and responsible method of enabling employees covered by the establlshment of temlS and 
conditions of their employment, including rates of pay, wages, hours and working conditions, to 
exercise their rights and to establish a peaceful procedure for the resolution of all differences be­
tween the parties. 

ARTICLE 2 
RECOGNITION 

For the duration of this Agreement, the City recognizes the AFSCME as the sole and exclusive 
collective bargaining representative for the following unit ofemployees as described in Case No. 
2022-REP-06-0082: 

Included: All full-time clerical employees of the City of Brooklyn, including: Assistant Clerk of 
Council; Assistant Clerk of Courts; Clerk of Courts; Telephone Operator/Typist/Receptionist; 
Clerk; Payroll Coordinator; lncome Tax/Accounts Receivable; Secretary; Secretary Supervisor; 
Assistant Senior Center Coorilinator; Secretary/ Ambulance BiJling; Secretary Supervisor/ Admin­
istrative Assistant; and Law Enforcement Service Clerk; Accounts Payable Clerk; and Recreation 
Coordinator. 

Excluded: All supervisory, professional and management-level employees as defined by the Act, 
seasonal and casual employees as defined by the Board. 

ARTICLE3 
MANAGEMENT RIGHTS 

Section 1. Except as specifically limited by explicit provisions ofthis agreement, the City reserves 
and retains, solely and exclusively, and without recourse to negotiations, all rights, powers, and 
authority, including the right to determine and fulfiU the mission ofthe City, to determine staffing 
policy, and in all other respects plan, manage, evaluate, administer, govern, control, and direct its 
personnel and operations. It is further recognized that the City has the right to: 

A. Detennine matters ofinherentmanageria] policies which include policy areas ofdiscretion 
such as the functions and programs of the City, standards of service, overal1 budget, utili­
zation oftechnology and organizational structure. 

B. Establish, modify and enforce reasonable personnel policies and work rules, and regula­
tions and standards for employee perfonnance. 

C. Detennine standards ofdress, grooming, physical fitness, and fitness for duty. 

D. Detennine the size, composition structure, and adequacy of the workforce. 



E. Establish and determine job qualifications and duties, a,nd to establish, modify, consolidate, 
and abolish jobs or job classifications. 

F. Hire, evaluate, assign, transfer, schedule, supervise, direct, promote, demote~ layoff, retain, 
discipline~ suspend and discharge employees. 

G. Allocate work among employees, divisions, or departments, and to detem1ine work meth­
ods and responsibilities. 

H. Set work schedules, including but not limited to work week, start and quit times, length of 
workday, shift times, and number ofshifts. 

I. Subcontract work. However, the City will give forty-five (45) days' notice to AFSCME 
in the event it decides to privatize any work currently being performed by members ofthe 
bargaining unit. The Union may prepare a competitive bid for consideration. 

J. Determine overall methods, processes and means by which operations are to be efficiently 
and effectively conducted. 

K. Determine and ii1troduce new and/or improved eqwpment. methods~ and facilities. 

L. Dete1mine the finandal policies of the City including the exclusjve right to allocate and 
ex-pend all funds of the City. 

M. Determine and schedule overtime, if any, as required in the manner most advantageous to 
the requirement ofefficient department operations. 

N. Train or retrain bargaining unit members as appropriate and to establish the education and 
training requirements for the department. 

0. Manage and deternune the location, type and number of physical facilities, equipment, 
programs, and determine the work to be performed. 

P. Determine the department's goals, objectives, programs and services, and to utilize person­
nel in the manner designed to effectively meet these purposes. 

and 

Q. Do all things appropriate and incidental to any ofits rights, powers, prerogatives, respon­
sibilities, and authority; and in all respects to cany out the ordinary and customary func­
tions of the administration, subject only to the procedures and criteria governing U1e exer­
cise ofthese rights as are expressJy provided for in this agreement. 

Section 2. Notwithstanding §4117 .08 ofthe Ohio Revised Code, tbe City is not required to bargain 
with AFSCivlE with respect to its exercise of any of the rights set forth in this article. AFSCME 
also specifically agrees that the City is not required to bargain on subjects reserved to the manage­
ment direction ofthe City under this article even to the extent that such subjects may affect wages, 
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hours, or terms and condjtions ofemployment. Therefore, AFSCME expressly agrees that, during 
the life of this Agreement, the City shall have no obligation to bargain collectively with respect to 
the exercise of any rights reserved to and retained by it pursuant to this article. 

Section 3. Nothing contained in this article shall be construed as affecting the respective rights 
and authority of the City and/or of the Mayor, as set forth in the Ohio Revised Code. 

Section 4. Discipline and Discharge. Employees may not be disciplined or discharged without 
just cause. 

ARTICLE4 
UNCON RIGHTS 

It shall not be a violation ofthis contract nor a cause for discipline if any employee refuses to enter 
upon any property involved in a primary labor dispute or refuses to go through or work behind any 
lawful primary picket line, or refuses to do work customarily performed by primary striking mem­
bers ofanotbeT union which has a contract with the City, except that the City shall not be required 
to pay the wages ofany such employee. 

ARTICLE 5 
UNION CHECKOFF 

Section 1. The City shall make payroll deductions from pay or wages ofemployees upon submis­
sion of a signed check-off card for the employee. Amounts deducted shall be remitted to the 
Controller, Ohio Council 8, American Federation of State, County and Municipal Employees, 
AFL-CIO. 

Section 2. The payroll deduction shall be made by the City monthly, the first pay period ofeach 
month via electronic ACH Transfer payment into the commercial bank account ofOhio Council 
8, AFSCME, AFL-CIO no later than ten (10) days following the end ofthe pay period in which 
the deduction is made. The Union shall provide the Employer with authorization to make deposits 
into the financial institution utilized by the Union along with the routing number and account 
number of the Union's account. lt is the Union' s responsibility to notify the Employer in writing 
of any changes to the Union's account information. Ifan employee has insufficient pay or wages 
to satisfy the amount to be deducted. the City wi II make successive deductions until the amount to 
be deducted has been satisfied. 

The Employer shall email, with each deductioo and transmittal ofdues/foes, the following lists of 
infonnation in Excel format to oc8dues@afscme8.org, subject line: Local 3218, Pay date _\_\_: 

(a} Dues List: (last name, first name, middle initial), current address, phone number, depart-
ment/work unit, last four digits of social security number and the amount of the deduction for 
each emp.loyee, as well as, the total amount of the dues deducted for all empJoyees for the pay 
period of the report. 

(b) Non-member Ljst: Jn alpha order by last name. The current name, address, phone number 
department/work unit of each bargaining unit employee who are non-members. 
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(c) Dropped Employees: In alpha order by last name. The current name~ address, phone Number, 
current address and phone number of bargaining unit employees who were dropped from the 
previous dues list and the reason was dropped. 

(d) Total Remittance Amount. 

This Section shall be deemed complied with if one list containing fields with all of the above 
information (including a field showing whether an employee is w11on member or non-member) is 
provided by the Employer to the Union in Excel for all bargaining unit employees. The grouping 
ofmembers and non-members, and the totals required under this Section shall be calculated and/or 
organized by the Union using fields provided in the Excel format. 

Section 3. The parties agree that the Employer assumes oo obligation, financial or otherwise, 
arising out of the provisions of this article regarding the deduction of union dues. The Union 
hereby agrees that it will indemnify and hold the Employer harmless from any claims, actions or 
proceedings by any employee arising from deductions made by the employer pursuant to this arti­
cle, unless specifically excepted above. 

Section 4. All employees in the bargaining w1it covered by this Agreement who are members of 
the Union and all other employees in the bargaining unit who become members of the Union at 
any time in the future, shall remain members ofthe Union, except as provided herein. 

Employees who are members of the Union may revoke their union membership at any time by 
sending written notice to the Union of their desire to drop their union membership. Revocation of 
union membership does not revoke union dues authorization, which may only be revoked as set 
forth below. 

Any voluntary dues checkoff authorization shall be irrevocable, regardJess ofwhether an employee 
has revoked union membership, for a period of one year from the date of execution ofihe dues 
checkoff a\lthorization a11d for year to year thereafter, unless the employee gives the Employer and 
the Union written notice of revocation not less than ten (10) days and not more than twenty-five 
(25) days before the end ofany yearly period. Copies of employee's dues checkoff authorization 
cards are available from the union upon request. 

ARTICLE 6 
FAIR SHARE FEE 

The City shall provide the Union -..vith a list of employees who enter or exit the bargaining unit 
promptly after the employees enter or exjt the unit. The parties agree that should fair-share fees 
become valid through a ruling by a court ofcompetent jurisdiction or legislative action, the prior 
language and procedures in Article 6 of the originally approved 2018-2020 collective bargaining 
agreement between the parties shall be reinserted into this agreement, and fair-share fees shall be 
deducted, per the previously established procedure, beginning with the effective date of the court 
order or law. 

ARTICLE 7 
P..E.O.P.L.E. CHECK-OFF 
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Section 1. The City will deduct voluntary contributions to the AFSCME International Union's 
Public Employees Organized to Promote Legislative Equality (P.E.O.P.L.E.) Committee from the 
pay of employees covered by this contract upon receipt from the Union of individual written au­
thorization cards voluntarily executed by an employee provided that: 

(a) An employee shall have the right to revoke such authorization by giving written notice to 
the City and the Union at any time and the authorization card shall state clearly on its face 
the right ofan employee to revoke, and; 

(b) The City's obligation to make deductions shall terminate automatically upon receipt ofrev­
ocation ofauthorization or upon termination ofemployment or transfer to a job classifica­
tion outside the bargajning unit. 

Section 2. The contribution amount will be certified to the Employer by the Union. Monies de­
ducted shall be remitted to the Union within seven (7) days ofthe date they are deducted. Payment 
shaJl be made to the Treasurer of PEOPLE and transmitted to AFSCME, AFL~CIO, P.O. Box 
65334 Washington. D.C., 20035. The payment will be accompanied by an alphabetical list ofthe 
names of those employees for whom a deduction was made and the amount ofthe deduction. This 
list must be separate from the list ofemployees who had union dues and/or fair share fees deducted. 
All PEOPLE contributions shall be made as a deduction separate from the dues and fair share fee 
deductions. 

Section 3. The parties agree that the Employer assumes no obligation, financial or otherwise, 
arising out of the provisions of this article regarding the deduction ofP.E.O.P.L.E. contributions. 
The Union hereby agrees that it will indemnify and hold the Employer hannless from any claims, 
actions, or proceedings by any employee arising from deductions made by the employer pursuant 
to the article, unless specifically excepted above. 

ARTICLE S 
NO STRIKE/NO LOCKOUT 

In conformance with Ohio Revised Code Section 4117 et. seq.; the City and Union agree that the 
grievance procedures provided herein are adequate to provide a fair and final determination of all 
grievances arising under this contract. It is the desire of the City and the Union to avoid work 
stoppages and strikes. Accordingly, neither the Union nor any member ofthe bargaining unit shall 
directly or indirectly call, sanction, encourage, finance, participate, or assist in any way in any 
strike, slowdown, walkout, concerted "sick leave" or mass resignation, work stoppage or slow­
down, picketing, or interference in any other manner with the normal operations ofthe City for the 
duration of this contract. Any disciplinary action taken as a result of a breach of this section is 
subject to the grievance procedure. 

The Union shall at all times cooperate with the City in continuing operations in a normal manner 
and shall actively discourage and attempt to prevent any violation ofthe ''no-strike'' clause. 

In the event of a v1olation ofthe "no-strike" clause, the Union shall promptly notify all employees 
in a reasonable manner that the strike, work stoppage or slowdown, picketing, or ofuer interference 
with normal operations ofthe City is in violation ofthis contract, unlawful, and not sanctioned or 
approved by the Union. The Union shall advise the employees to return to work immediately. 
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The City shall not lock out any employees for the duration of this contract 

ARTICLE9 
LIMITED RIGHT TO STRIKE 

Upon or after expiration or tem1ination ofthis contract or any extensions, employees have the right 
to strike under Chapter 41 l 7 of the Revised Code provided that the employee organization repre­
senting the employees has given a ten (10) day prior written t10tiee of an intent to strike to the 
public employer and to the Board; however, the Board, at its discretion, may attempt mediation at 
any time. 

ARTICLE JO 
NON-DISCRIMJNATION 

Th.e parties agree that neither the City nor AFSCME shall discriminate against any individual on 
the basis of his or her membership or non-membership or participation or non- participation in 
AFSCME matters. Both pruties further agree thal equal opportunity will be provided to all bar­
gaining unit employees regardless of race, color, religion, age, sex, gender identity or expression_, 
national origin, ancestry, military status, veteran's status; genetic information, disability or any 
other category protected by federal or state law. The male pronoun or adjective, where used herein 
in this agreement, refers to female also, unless otherwise indicated. 

ARTICLE 11 
UNION REPRESENTATION 

Section 1. Emp.loyees selected by the Union to act as Union representatives for the purpose of 
processing grievances under the grievance procedure shall be known as stewards. Each steward 
shall have an alternate who shall act as steward only when the regular steward is absent from wotk. 

Section 2. · The parties recognize that it may be necessary for one steward to leave his/her normaJ 
work assignment while acting in his/her capacity of a steward. The Union recognizes the opera­
tional needs of the City and will cooperate to keep to a minimum the time lost from work in pro­
cessing_ grievances by stewards. Before leaving his/her assignment pursuant to this section, the 
steward will notify his/her immediate supervisor and if necessary wait a reasonable length of time 
for a replacement. 

The City will compensate a steward his/her normal rate for the time spent in the good-faith pro­
cessing of grievances through the second step, but only for such time expended during normal 
working hours. 

Section 3. When there is a reduction in the workforce, the following Union officer shall be re­
tained in preference to all other employees provided he or she can perform the available work: 
President. 

ARTICLE 12 
SENIORITY 
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Section 1. Seniority shall be an employee's uninterrupted length of full-time continuous servjce 
with 1he City commencing with the employee's date of hire. An employee shall have no seniority 
for the initial probationary period, but upon completion of the probationary period, seniority shall 
be retroactive to the date ofhire. 

Section 2. Continuous service and seniority shall be brokeri when an employee: 

(a) resigns; 

(b) is discharged for just cause~ 

(c) is laid off for a period equal to his/her bargaining unit seniority at the time of layoff or 
eighte.en (18) months, whichever is less, or; 

(d) fails to report to work within ten ( 10) working days of receipt of notice of recall from 
layoff, said notice to be provided by certified mail addressed to the employee's last known 
address as shown on the City's records, unless the employee is unable to work due to a 
medically proven disability as verified by the City's physician. 

Section 3. The City shall provide the Union with a current. seniority list within thirty (30) calendar 
days after the signing of the contract and annually thereafter. The seniority list shall be made up 
by classification and shalJ conta.in, in order ofdate ofhire, the name, depa,tment, and date ofhire 
for each employee. Upon request the City shall provide the Local Union President with a written 
list ofadditions to or deletions from the senio1i ty list, ifany, no more frequently than on a quarterly 
basis. 

Section 4. Employees accepting management positions shall maintain and accrue seniority during 
such appointments. Such an employee shall have the ability to return to the bargaining unit with 
full seniority in the case of layoff or demotion. 

ARTICLE 13 
LAYOFF & RECALL 

Section 1. It is the intent of the parties, through this article, to establish the procedure bywhich a 
reduction in force, job abolishment, and recall shall be accomplished, should the need arise, and 
to specjfically supersede the provisions of ORC 124.06, 124.321 through 124.328, OAC 123: 1-
41-01 through 123: J-41-22, 124-7-01 OAC, and all local rules and regulations of the City of 
Brooklyn Civil Service Commission governing work force reductions, job abolishment, or recal I. 

Section 2. Whenever it becomes necessary to reduce the work force, the employee with the lowest 
amount ofseniority within the classification affected shall be first laid off. 

Section 3. Bumping Rights. Any employee receiving notice oflayoff shall have seven (7) calen­
dar days following receipt of notice in which to exercise his/her right to displace ("bump") a less 
senior employee in the same classification or in a lower classification within the bargaining unit. 
An employee who is laid off under Section 2 above may exercise his/her seniority and bump an 
employee within the same classification or in tl1e next lower classification provided the employee 
is qualified to perform the job. If an employee is not eligible or qualified to bump into the next 
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lower classification. he/she may exercise his/her seniority right in any other lower classification 
where he/she is eligible and qualified. In no event shall bumping result in a pay increase. 

Section 4. Rate of Pa,. When an employee exercises his/her bumping rights> he/she will be paid 
the rate ofpay for the classification he/she bumps into. 

Section 5. Prol1ibition on Hiring. No new employees shall be hired into any classification while 
former employees on the current seniority list witb adequate ski11, ability: and physical fitness to 
do and perfom1 the work, and who have been laid off, are willing and available to accept the job 
available. 

Section 6. Return Rights. The employee with the greatest amount ofseniority within a classifi­
cation who has bumped into a lower classification shall be entitled to his/her former classification 
whenever a vacancy in that classification occurs. 

Section 7. Recall. Employees who are laid off will retain recall rights for a period of eighteen 
(18) months from the effective date ofthe layoff. Employees shall be recalled in the reverse order 
of layoff. Lf an employee on layoff is unqualified or unable to perform 1he job available, the next 
most senior employee will be recalled. Employees shall be given fourteen (14) calendar days 
advance notice ofrecall and such notice shall be sent to the employee's last address on record. It 
shall be the responsibility of the employee(s) to keep the Employer advised of his or her current 
address and maintain any required licensure or certification required fm his or her position. 

Section 8. Notice Requirements. When reasonably possible, the City will give to regular full­
time employees fourteen (14) calendar days advance notice in writing of layoff, indicaiing the 
circumstances which make layoff necessary. 

ARTICLE14 
LEAVES OF ABSENCE 

Section 1. Funeral Leave. An employee shall be granted time offwith pay (not to be deducted 
from the employee's sick leave) for the purpose of arranging the funeral of a member of the em­
ployee's immediate family as follows: 

Seven (7) calendar days: spouse, domestic partner, children, stepchildren, parents, grandparents, 
brother, sister, parents-in~law, grandchildren and step-grandchildren. 

Three (3) calendar days: grandparents-in-law, brother-in-law and sister-in-law. 

In all cases where more time is required, the employee shall make application in writing to the 
Mayor, orhis or her designee, who may advance sufficient vacation or compensatory time to cover 
the emergency. Such requested advance shall not be unreasonably withheld. 

Section 2. Militarv Leave. A military leave of absence will be granted to employees who are 
absent from work because ofservice in the U.S. uniformed services in accordance with the City's 
current ordinance. 

Section 3. Pe..sonal Leave. At the discretion of the Mayor, a leave of absence, 'Nith or without 

8 



pay, ofup to thirty (30) days in any calendar year may be granted to an employee for any legitimate 
personal reason without loss of seniority. 

Section 4. Jury Duty. An employee called for jury duty or subpoenaed as a witness shal1 be 
granted a leave of absence with pay for the period ofjury or witness service, as provided herein. 
An employee must present verification of his/her call to jury duty or witness duty, if a witness, 
that his/her testimony was within the scope ofhis/her employment for the City and not of a per­
sonal nature, and turn in the amount received as jury or witness fee to the City treasurer in order 
to receive his/her regular pay for this time period. 

Section 5. Witness Duty. Anemployee who is required to appear in court for reasons outside the 
scope of his/her employment, other than jury duty, shal I be granted vacation time or an excused 
absence (non-paid) provided that documentation is provided in the fonn of a subpoena and the 
request for an excused absence (non-paid) or vacation time is made to the appropriate supervisory 
person atJeast twenty-four (24) hours in advance. 

Section 6. Medical Leave Without Pa,. After an employee has exhausted his or her sick leave 
with pay, he or she may be granted a leave of absence without pay for a period not to exceed a 
total of six (6) months because of personal illness, injury, or pregnancy (including post-partum 
recovery periods), upon request, supported by medical evidence satisfactory to the City if the em­
ployee has reported such illness, injury, or pregnancy (including post-partum recovery period) to 
his or her department head or immeruate supervisor by no later than the second day ofabsence. 

If the illness, injury. or pt'egnancy (including post-partum recovery period) continues beyond six 
(6) months, the City may grant additional unpaid sick leave under this paragraph upon request. An 
employee on sick leave is expected to keep the City informed on the progress ofhis or her illness, 
injury, or pregnancy (including post-partum recovery period), and the anticipated date ofreturn. 
Any employee who has been on sick leave beyond two (2) consecutive work days may be required 
to submit to and pass a physical examination before being permitted to return to work. 

Section 7. Union Leave. At the request of the Union a leave of absence without pay may be 
granted to an employee who has completed his/her probationary period and who is requested to 
attend a Union convention or other Union function for the duration ofsuch function. Such request 
shall not be unreasonably denied. 

Section 8. Education Leave. An employee may be granted a 1eave of absence without pay for 
education purposes related to the operations of the City. 

ARTICLE 15 
SICK LEAVE 

Section 1. All regular full-time employees shall be creruted wjth paid sick leave at the rate of4.6 
hours per bi-weekly pay period. Unused sick leave shall continue to accumulate without limita­
tions. Where an employee is in unpaid status (e.g. unpaid leave (not including FML), workeJ"s' 
compensation) for any portion of a bi-weekly pay period, sick leave shall be prorated for that 
portion. 
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A. Paid sick leave shall be granted only for pregnancy leave, actual sickness or injury, con­
finement by reason ofcontagious disease communicable to other employees, serious illness 
or injury in employee's immecLiate family, medicaJ, dental or optical examination or treat­
ment of an employee, or for similar treatment for a member of the employee's immediate 
family where necessary. 

B. [Intentionally omitted.) 

C. No paid sick leave shall be granted unless the division authority designated by the City is 
notified of the sickness no later than one (1) hour following the ernployee's scheduled start­
ing time on the first day of the absence on account of sickness. An employee may notify 
the City of the sickness prior to his or her start time by calling in early and leaving a mes­
sage~ if no one is available to take the call. Absences not reported as stated above may be 
excused by the employer ifthe appointing authority or his or her designee determines that 
there were unusual circumstances whlcb were beyond the employee's control. An em­
ployee is required to either call in on each day off or he or she may notify the City ofthe 
tentative length ofhis or her absence. 

D. A certificate from a licensed physician shall be required immediately upon returning to 
work for any sickness from an employee who has been so notified in writing that he or she 
has demonstrated a patterned abuse over the preceding months or aft.er any illness requiring 
hospitalization. The certificate must include: re-employment date, work capable ofbeing 
performed, and all restrictions. An employee shall be required to bring a doctor's certificate 
for any sickness beyond two (2) days. The validity ofall meilical excuses and physician's 
certificate are subject to review by a City physician. Any reviews or medical examinations 
by the City shall be done on City time. 

E. Upon the immediate retirement ofa full-time employee who has not less than ten (10) years 
of continuous service with the Employer, and who has qualified for retirement benefits 
under the Public Employees Retirement System, such employee shall be entitled to receive 
a cash payment equal to his or her daily rate ofpay at the time ofretirement multiplied by 
thirty-three percent (.33) the total number of accumulated but unused sick days earned by 
the empJoyee as certified by the Finance Director, not to exceed a maximum ofnine hun­
dred (900) hours of pay, 

F. Bi-weekly, the City will distribute to all regular fulJ-time employees an annual statement 
fully advising the employee ofhis or her paid sick leave status. 

G. An employee who is hurt on the j ob shall have the option ofusing his or her paid sick leave, 
workers' compensation, sick leave without pay, or his or her vacation; whichever he orshe 
prefers. 

1-J. An employee shall be granted paid sick leave for childbirth and/or disability arising out of 
that condition on the same basis as any other sick leave provided that the CHy may require 
the employees to furnish a physician's certificate as to when such leave shall commence 
and when the medical disability is ended. 

J. After an employee bas exhausted his/her sick leave with pay, he/she shall be granted a 
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medical leave ofabsence without pay for a period not to exceed six (6) months because of 
personaJ illness, injury, or pregnancy (including post-partum recovery periods) in accord­
ance with the provjsions of Ariicle 14. 

Section 2. An employee who has service time with another county, state, or municipal agency 
(public service agency) within the State ofOhio may be credited with the unused balance ofhis/her 
previously accumulated and unused sick leave, not to exceed a maximum offour hundred eighty 
(480) hours. The employee must be employed by the City within ten (I 0) years ofseparation from 
the other public agency, and must provide written verification from the other public agency of the 
previously earned and unused sick leave. The vetification must indicate that the leave being re­
ported does not include any sick leave for which the employee received any form ofcompensation. 
The verification must be provided to the City within sixty (60) caJendar days of employment. 

ARTICLE 16 
INJURY LEAVE 

Section 1. When an employee is injured in the line of duty while actually working for the Em­
ployer, he/she sha11 be eligible for a paid leave not to exceed ninety (90) calendar days, and may 
be required as detennined appropriate by the Employer to file for Workers' Compensation and sign 
a waiver assigning to the Employer those sums of money (temporary total benefits) he/she would 
ordinarily receive as his/her weekly compensation as detennined by law for those number ofweeks 
he/she receives benefits under this article, or alternatively to file a medical only claim. The first 
seven (7) calendar days of such leave shall be. charged against the employee's accumulated sick 
leave. Injury leave shall also be charged against Family and Medical Leave. 

Section 2. Ifat the end of this ninety (90) day period the employee is still disabled, the leave may, 
at the Employer's sole discretion, be extended for an additional ninety (90) calendar day period. 

Section 3. The Employer shall have the right to require the employee to have a physical exam by 
a physician appointed and paid by the Employer resulting in the physician's cei1ification that the 
employee is unable to work due to the injury as a condition precedent to the employee receiving 
any benefits under this article. The designated physician's opinion shall govern whether the em­
ployee is actually disabled or not, but shall not govern whether the Employer shall extend the 
period ofleave. 

Section 4. Anemployee shall not be gainfully employed by another employer, or perform another 
job duty for the City ofBrooklyn while receiving benefits under this article and/or while receiving 
any type of benefits whatsoever fro.m the City, while not working the nonnal amount of hours 
and/or perfonning the normal job duties, without the prior consent of the Department Director and 
the Mayor. Violation of this provision may be grounds for discipline and dismissal. 

ARTICLE 17 
HOURS OF WORK 

Section 1. The nonnal work week for regular full-time employees shall consist offorty (40) hours 
of work in five (5) eight (8) hour days. Normal hours of work shall be 8:00 a.m. until 4:30 p.m. 
Employees shall be allowed not less than one (1) hour uninterrupted time for a scheduled lunch 
period. Notwithstanding the normal hours of work set forth herein, scheduled hours may vary 
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depending upon the specific job assignment. 

Section 2. The City shall not dock employees who are late within the first six (6) minutes oftheir 
scheduled shift. 

Section 3, Notwithstanding Section 1 above, the Employer and Union may mutually agree that a 
specific job assignment shall be scheduled for four (4) ten-(] 0-) hour work days; however, once 
agreed to the decision to discontinue or modify the hours ofwork in such cases shall be within the 
sole and exclusive decision of the Employer. 

ARTICLE 18 
OVERTIME 

Section 1. Autboritv of the City. The City shall be the sole judge of the necessity for overtime, 
to determine weekly and daily work schedules and the number of shifts required. The City shall 
not change an employee's starting or quitting time for the purpose ofavoiding over6me payments. 

Section 2. Daih Overtime. Employees shaU receive time and one-half ( l 1 /2) their regular rate 
ofpay, or may elect to receive compensatory time offat the rate oftime and one-half, for all hours 
worked in excess ofeight (8) hours in anyone day. 

Section 2.1. Notwithstanding any other provfaion of this Agreement, employees may accumulate 
no more than two hw1dred forty (240) hours ofcompensatory time. 

Section 2.2. If an employee is scheduled to work overtime at a time that does not abut the em­
ployee's regularly scheduled shift, said employee shall receive a minjmum oftwo (2) hours work 
or two (2) hours pay in lieu thereof at the applicable rate. 

Section 2.3. Ifan employee is held over or required to work due to a scheduled meeting that abuts 
the end of their regular scheduled shift, said employee shall receive a minimum of one (1) hour 
compensatory time or one (1) hom pay in lieu thereof at the applicable rate. 

Section 3. Weekly Overtime. Employees shall receive time and one-half (l J/2) their regular 
rate ofpay, or may e1ect to receive compensatory time off at the rate of time and one-half, for all 
hours worked in excess of forty ( 40)hours in any one work week. All paid holiday hours, paid 
sick leave hours, and paid vacation hours shall be counted as hours worked for the purpose of 
computing overtime. 

Section 4. Overtime Election. All employees will have a choice whether to receive overtime at 
the contractual rate as specified above or an equivalent amount ofcompensatory time. Such choice 
will be made in advance of receipt of any compensatory tin1e. Compensatory time off wi11 be 
granted at a time mutually convenient to the employee and the Employer. 

ARTICLE 19 
REPORT IN PAY 

Employees reporting to work who have not been notified not to report sha11 be given two (2) hours 
work or receive at least two (2) hours pay, at one and one-half (11/2) times his/her hourly rate of 
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pay. 

ARTlCLE20 
CALLlNPAY 

Ifan employee is called iJ1to work at a time when he or she is not scheduled to work, be or she will 
be compensated at one and one-half (l 1/2) times the rate provided above for hours worked, but.in 
110 event for less than three (3) hours. 

ARTlCLE21 
HEALTH INSURANCE 

Section 1.. The City will make available to full-time bargaining unit employees a medical and 
hospitalization plan, including dental, vision, and hearing, that will provide the same or compara­
ble coverage as the plan in effect upon execution of this agreement except &S otherwise provided 
for in Section 3 of this article. The Employer reserves the right to select carriers/providers and/or 
to otherwise determine the manner by which any and all coverage is to be provided. 

Section 2. 

A. Effective with the first pay period after the date t11is Contract is ratified by tl1e City and the Union, 
the City shall pay 89% ofthe premium costs ofhospitalization and medical service covel'­
age and employees shall pay 11% of the premium costs. Effective with the first pay period 
after January 1, 2025, the City shall pay 88.5% of the premium costs ofbospitaliz.ation and medical 
service coverage and employees shall pay 11.5% ofthe premium costs. Effective with the first pay 
period after January 1, 2026, tbe City shall pay 88% of the premium costs of hospitalization and 
medical service coverage and employees shall pay 12% ofthe premium costs. 

B. Should premium/contribution costs delineated under subsection (A) above increase during 
the term ofthis agreement, the health care committee shall meet and act in accordance wjtl1 
the provisions ofSection 3 below. 

Section 3. Health Care Committee. Nothing herein shall preclude the Employer and the Union 
from mutually agreeing to additional or alternative cost containment provisions in order to secure 
more cost-effective coverage. Any such agreement shall be reduced to writing and signed by both 
parties, and such agreement shall not affect nor negate any remaining provisions of this article. 

In the event that the Employer receives information that the costs for hospitalization and medical 
service coverage will increase for the next plan year, the Health Plan Review Committee (HPRC) 
will be notified. 

The HPRC shalJ consist of one (1 ) bargaining unit representative elected or appointed by each of 
the recognized bargaining units (for purposes of this section, Dispatchers and Jailers shall be con­
sidered one bargaining unit). one non-bargaining unit representative, and five (5) management 
representatives designated by the Mayor. TheCity may elect to have fewer representatives attend­
ing, but in any case shall have an equal number ofvotes (i.e., five [5]). AdditionaUy, each recog­
nized Union may have one (1) observer/advisor. The Union observer/adviser may be the Union 
business agent/staff representative. The Employer may have up to four (4) observers/advisors. 
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At least sixty (60) calendar days prior to the beginning of a new health insurance plan year, the 
Employer will convene the HPRC for the purpose ofmaking a valid Tecommendation to the Mayor 
for health insurance for the new plan year as set forth below. The Employer will seek a minimum 
of three (3) quotes for health insurance plans for the new plan year and will provide all quotes 
received to the HPRC members. The City will request quotes with the goal ofproviding them to 
HPRC members at Jeas1 sixty (60) calendar days prior to the beginning ofa new health insurance 
plan year. 

The HPRC committee shall, no later than fifteen ( 15) calendar days prior to the beginning ofa new 
health insurance plan ye;:1r, and by majority vote, submit a valid recommendation from the follow­
ing options to the Mayor: 

1. to change the plan(s) and reduce the level ofbenefits so that the cost does not increase; or 

2. to change the plan(s) and reduce the benefit levels to minimize the cost increases to be 
passed onto the participating employees; or 

3. to maintain the then existing plan{s) and benefit le¥els and to pass on any excess costs to 
the participating employees (pe1manent option) pursuant to the premium payment provi­
sions and within the limits established by Section 2 of this Article. 

The HPRC Committee representatives shall be vested with the authority to make recommendations 
on plan/coverage reductions or changes including recommending that the Employer offer multiple 
health insurance plans, subject to health insurance providers' agreement to offer multiple plans to 
the City, as well as a recommendation ofany of the above options. 

A recommendation ofany one of the options J isted above by majority vote of the HPRC shall be 
deemed a valid recommendation. Majority shall be defined as fifty percent (50%) plus one (1) of 
those HPRC members (representatives) present at the meeting; observers/advisors do not have 
voting authority. A timely and valid recommendation submitted by the HPRC will be implemented 
by the Employer. In the event the HPRC fails to make a timely or valid recommendation, the 
permanent option will be implemented by the Employer. 

Jn addition to the recommendation function of the HPRC as set forth above, the HPRC shal] also 
meet each calendar quarter at the request of any HPRC bargaining unit representative to review 
health plan information and utilization (as allowed by law). The HPRC shall have the opportunity 
to review health insurance information and proposals received by the Employer in accordance with 
any request for proposals (RFP), and to provide observations and input upon a timely request from 
HPRC members. The Employer will make its health insurance consultant available to assist HPRC 
members. The Employer will also, upon timely requests from HPRC members, request that health 
insurance provider representatives attend HPRC meetings to assist HPRC members. 

Section 4. A bargaining unit employee who elects to decline or "opt-out" of coverage under the 
City's plan wiU be eligible for an "Opt-Out" incentive consistent with City Ordinance Number 
2006 - 40. 

Section 5. For the term ofthis agreement, the City agrees to pay the full premium, together with 
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any future increases, for the current life insurance program. 

ARTICLE22 
HOLIDAYS 

Section 1. All regular full-time employees shall receive the following l101idays: 

New Year's Day Veterans Day 
Martin Luther King Day Labor Day 
Presidents Day Columbus Day 
Good Friday Thanksgiving Day 
Memorial Day Day after Thanksgiving 
Juneteenth Day ofObservance Christmas Day 
Independence Day 

Section 2. Employees who are required to work on a hoUday or a day scheduled in lieu thereof 
shall receive one and one-half (1 I/2) times their regular hourly rate of pay or compensatory time 
at one and one-half (1 1/2) hours per hour worked at the employees' choice, in addition to the 
holiday for such time worked. Notwithstancting any other provision of this agreement, any com­
pensatory time received pursuant to this section may only be used at times mutually agreed to by 
the City and Employee. 

ART1CLE23 
PERSONAL DAYS 

Effective January 1 the year after their hire, employees shall be granted two (2) personal leave 
days each calendar year1 one (J) to be credited in January and one (1) to be credited in fone. 

Employees hired between January l and April 30 shall be granted two (2) personal days {both 
credited in June). 

Employees hired between May 1 and September 30 shall be granted one (1) personal day. 

Employees hired after September 30 shall hot be granted any personal days or fractions thereoffor 
their year ofhire. 

Personal days may be used upon twenty-four {24) hours' notice but are subject to the approval of 
the employee's supervisor. lf the use of the personal day(s) occurs unexpectedly, these require­
ments may be waived. 

Personal days not taken in the calendar year they are granted shall be lost. 

ARTICLE24 
LONGEVITY 

Section 1. All regular full-time employees shall receive a longevity payment at the completion of 
every five (5) years of continuous service as follows; 
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Years of Service 

05 - 09 years 

10 -14 years 

15 - 19 years 

20 - 24 years 

25 - 29 years 

30 years and over 

Pavment 

$300.00 

$600.00 

$900.00 

$1 ,200.00 

$1,500.00 

$1 ,800.00 

Section 2. Longevity checks are to be distributed the last pay of the month. 

ARTICLE25 
VACATION 

Section 1. All regular full-time employees shall be granted the following vacation leave with full 
pay for each year based upon their length of full-time service with the City as of December 31 of 
the preceding year, as follows: 

Years of Service 

After one (1) year 
After five (5) years 
After ten (I 0) years 
After :fifteen (15) years 
After twenty-five (25) or more 

Vacation 

Two (2) weeks (80 hours) 
Three (3) weeks (120 hours) 
Four (4) weeks (160 hours) 
Five (5) weeks (200 hours) 
Six (6) weeks (240 hours)* 

This provision applies only to employees hired pdor to March 1, 2000.* 

Any employee of the City who bas accumuJated and earned vacation hours from being employed by the 
Sta1e of Ohio or any other polrtical subdivision of the State of Ohio shall not be allowed to transfer said 
hours to be used as vacation time. However, notwithstaodjng the limitations provided by Ohio Revised 
Code section 9.44(D)(l), employees shall have their prior public service with the State, the Etnployer or 
another political subdivision of the state counted for the purposes of vacation service credit. Thereafter, 
vacation service credit will be detem1ined on the basis of fuH-time service wi(h the City of Brooklyn, in 
accordance with this article. 
Effective January 1, 200 l , all vacation which will be qualified for on the employee's anniversary 
date of the new year shall be booked and available for employee use as of January 1 of each new 
year. Should employment be tetminated prior to the employee's anniversary date usual separation 
of pay adjustment procedures shall be followed. 

Section 2. Vacation shall be taken during each current year; provided however that the City may 
pe:rnutan employee to carry over two (2) weeks' (eighty [80] hours) vacation leave to the following 
year upon written request and upon written approval of the immediate supervisor. 

Section 3. Vacation Conversion. An employee who is eJigible for six (6) weeks' vacation may 
elect to convert all or a portion of his/her cheduled vacation pay into cash, provided that in no 
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case will this give rise to a claim for overtime pay or effect calculation of the applicable hourly 
rate for ove1time pay purposes. 

ARTICLE26 
MILEAGE 

All regular full-time employees authorized to use their car in the perfom1ance of their duties for 
the City shall be reimbursed for such actual mileage at the rate equal to four cents ($0.04) Jess than 
the standard mileage rate established by the federal government. 

ARTlCLE27 
DISCIPLINE 

Section 1. Discipline is defined as any verbal or written warning, suspension, discharge, or de­
motion for justcause. An employee who is disciplined must be disciplined within ten (10) working 
days of the event(s) upon which the discipline is based or upon the Employer's reasonable 
knowledge ofa violation. In the case of suspension or discharge, the employee has a right to have 
a Union steward present and a steward has the right to a Union Officer present, and upon request, 
will be permitted to discuss his/her suspension or discharge in an area provided by the City before 
he/she is required to leave the premises. (Exception: Where an employee has been involved in 
fighting or another threatening situation, he/she shall be immediately removed from the work site.) 

Section 2. Predisciplinary Meeting., Whenever the Employer determines that an employee may 
be suspended, reduced in pay or position, or terminated, a predisciplinary meeting will be sched­
uled to afford the employee the ability to respond to the charges against him. A prediscipli.nary 
con.forence shall not be necessary where the resulting discipline only rises to a verbal or wdtteo 
warning. The Employer shall notify the employee and the Union in writing of the charges against 
the employee and what form of discipline may be imposed. This notification shall also include 
the time and place ofa predisciplinary meeting, to be held not sooner than twenty-four (24) hours, 
between management and the employee. 

The employee may be accompanied by a Union associate during the predisciplinary meeting. The 
employee shall have an opportunity in this meeting to respond orally to the charges prior to disci­
pline being imposed. Any resolution to the disciplinary action by the employee and the Employer 
shall be consistent with the terms and provisions of this Agreement. 

Section 3. An employee who is suspended or discharged shall be given a written notice stating 
the reason for the disciplinary action within five (5) working days after the predisciplinary confer­
ence. The Union shal l receive copies ofall suspension and discharge notices given to the member. 
All suspensions -shall be for a specific period of time. Any disciplinary action taken as a result of 
an employee's violation of the no-strike section sball not be appealable through the grievance pro­
cedure. 

Section 4. In the case of an investigatory interview which may ]ead to disciplinary action, the 
employee has the right to have a Union steward or officer present, upon request. 

Section 5. The Employer may consider an employee's prior discipline when detennining the type 
and severity ofsubsequent discipline for the time periods set forth below: 
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Type ofDiscipline Period of Consideration 

Verbal or written reprimand 12 months 
Suspension 18 months 

ARTICLE28 
GRIEVANCE PROCEDURE 

Section 1. It is mutually understood that the prompt presentation, adjustment, and answering of 
grievances is in the interest of sound relations between the employees and the City. The prompt 
and fair disposition of grievances involves important and equal obligations and responsibilities, 
both joint and independent, on the part ofthe representatives ofeach party to the resolving griev­
ance. Actions by the City or the Union which tend to impair or weaken the grievance procedure 
are improper. 

Section 2. A grievance is a dispute or difference between the City and the Union or benveen the 
City and an employee concerning the interpretation and/or application ofand/or compliance with 
any express provision of this contract~ except those matters reserved to the jurisdiction ofthe Civil 
Service Commission pursuant to Article 46 herein (Bargaining Unit Application of Civil Service 
Law). It is the specific intent of the parties that the grievance procedure set forth herein shall be 
the sole and exclusive method of appeal ofany disciplinary action taken against a member of the 
bargaining unit. 

It is acknowledged by the parties that this is a final and binding grievance procedure as defined in 
Ohio Revised Code, Section 41 J7.10) and that any appeals regarding specific provisions of this 
contract are to be resolved exclusively through this grievance procedure. This provision shall not 
be construed to limit an employee's tights with regard to appeals ofalleged discrimination under 
state/federal law. 

Section 3. When a gri.evance arises, the following procedure shall be observed: 

Step One: The Union President or his or her designee shall present the grievance in writing to the 
Finance Director orhis or her designee within seven (7) calendar days after the employee learned 
or should have learned of the event(s) giving rise to the grievance and upon which the grievance 
is based. The Finance Director or his or her designee shall meet with the Union President or his 
or her designee and the employee within five (5) working days in an attempt to adjust the griev­
ance. The grievance form shall set forth the details of the grievance, i.e., the facts upon which it 
is based, the articles allegedly being violated, the approximate time of occurrence, and the relief 
and remedy requested, and shall be dated and signed by the employee(s) and the Union President 
or his or her designee. Within five (5) working days of the Step One Meeting, the Finance Director 
or his or her designee shal l give an answer in writing to the Union President or his or her designee 
and the employee, This answer shall set forth the settlement reached between the parties, if any. 
Agreement on this settlement shall be noted by both parties on the grievance fonn. In the event 
the grievance is not resolved, the ans\.ver shall set forth the reason or reasons for the denial of the 
gnevance. 

Step. Two: ff the grievance is not satisfactorily settled at Step One, the Union may present it in 
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writing to the Mayor or his/her designee, by the Union President~within ten (10) working days 
following receipt ofthe Step One answer. Thereafter, the Mayor shall meet with the Local Union 
Grievance Committee and a representative ofAFSCME Ohio Council 8 at a date and time murually 
agreeable to the parties, but in any case within ten (10) working days following receipt of the 
appeal. Thereafter, within ten (10) working days, the Mayor shall provide a written answer to the 
grievance, as defined in Step One, to the President of the Local Union with a copy to the repre­
sentative of AFSCME Ohio Council 8. 

Grievance Mediation. All grievances not settled at Step 2 may bemediated prior to being referred 
to arbitration, if the parties mutually agree that the case should be mediated. The parties shall 
attempt to select a mediator by mutual agreement. If they are unable to agree, then they shall 
request a mediator be provided by the Federal Mediation and Conciliation Service. The cost for 
mediation, if any, shall be shared equally by the parties. Mediation efforts shall be informal in 
nature. The mediator may employ all of the techniques commonly associated with mediation, 
including private caucuses with parties. No verbatim record of the proceeding shall be taken. 
Formal rules ofevidence will not apply and there will be no procedural constraints regarding the 
review offacts or arguments. Written materials presented to the mediator will be returned to the 
party at the conclusion of the conference. If the grievance remains unresolved at the end of the 
mediation session, the mediator will provide an oral (or if the parties prefer, a written) advisory 
opinion as to how the grievance is likely to be decided ifitis presented to arbitration. This opinion 
is non-binding and inadmissible in any subsequent arbitration proceeding. Nothing said or done 
by the mediator and no settlement offer made by a party may be referenced or introduced into 
evidence at an arbitration ofthis grievance. 

Step Three: If the grievance is not satisfactorily settled at Step Two the Union may, within thirty 
(30) calendar days after receipt of the Step Two answeJ", submit the issue to arbitration. The Union 
shall notify the City, in writing, ofits intent to appeal the grievance. Wjth.in ten ( 10) working days 
thereafter, the parties' representatives sh.all attempt to mutually agree upon the 

selection ofan arbitrator. Ifno agreement can be reached, the parties shall select an arbitrator from 
the below permanent paneJ of arbitrators, utilizing the alternate strike method if necessary: 

1. Jeffrey Belkin 
2. Langdon Bell 
3. Howard Silver 
4. Nels E. Nelson 
5. Jared D. Simmer 
6. Robert 0. Stein 
7. T. Bernard Trombet1a 

Section 4. ln the event a grievance is submitted to arbitration, the arbitrator shall have jurisdiction 
only over disputes as to the interpretation and/or application of and/or the compliance with provi­
sions ofthis contract, i.ncluding all disciplinary actions. In reaching his/her decision, the arbitrator 
shall have no authority to add to or subtract from or modify in any way any of the provisions of 
the conb·act. If feasible, the arbitrator shall issue a decision within thirty (30) calendar days after 
submission of the case to him. 
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Section 5. All decisions ofarbitrators consistent with Section 4 of this article and all pre- arbitra­
tion grievance settlements reached by the Union and the City shall be fina1, conclusive, and binding 
on the City, the Union, and the employee(s) for that grievance, provided that a grievance may be 
withdrawn by the Union at any time during the grievance procedure, and the withdrawal of any 
grievance shall not be prejudicial to the positions taken by the parties as they related to that griev­
ance or any other grievance. All monies agreed to be due as part of a pre- arbitration settlement 
or as the result ofthe award of the arbitratm- shall be paid to the involved employee(s) by the end 
of the next pay period. 

Section 6. The time limits set fortli in the grievance procedure may be extended by mutual agree­
ment of the City and the Union and such agreement wilJ not be unreasonably withheld. Working 
days as used herein shall not include Saturdays, Sundays, or Holidays. In determining the time 
period provided for tinder the grievance procedure, the initial day of the operative event shalJ be 
excluded and the required number of days shall thence be c.omputed successively, excluding Sat­
urdays. Sundays or Holidays. The Union may withdraw a grievance at any time during tbe griev­
ance prncedure, provided that such wi thdrawal shall be in writing and shall be final. 

Section 7. The Union shall have the right, at Step 2 of the grievance procedure, to modify a 
pending grievance in order to clarify pertinent procedural matters (e.g., section allegedly violated, 
scope ofreliefrequested., etc.), provided, however, that the basic issue raised by the grievance may 
not be changed. 

Section 8. Hearings before an arbitrator shall be scheduled during regular working hours. Tbe 
grievant and subpoenaed witnesses shall be paid for all necessary time lost for attending the arbi­
tration. 

Section 9. The cost and fees ofthe arbitration shall be borne equally by the parties; however, the 
Union shall be responsible for the cost of any list. However, if the City rejects a list and requests 
another, the City will be responsible for the cost. 

ART1CLE 29 
WAGES 

Effective Jam1ary 1, 2024, employees shall be paid in accordance with the wage schedule set fo1th 
in Appendix A. 

Law Enforcement Clerks shall receive additional cmnpensation offive hundred dollars ($500.00) 
for obtaining and/or maintaining their LEADS certification. The aforementioned LEADS compen­
sation shall be paid during the first pay period after January Ist of each year covered by the terms 
ofthis agreement. 

ARTICLE30 
SAVINGS CLAUSE 

ln the event any one or more provisions of this agreement is or are deemed invalid or unenforceable 
by any final decision of a court or governmental agency, that portion shall be deemed severable 
from the rest of the agreement and all such other parts ofthis agreement shall remain in full force 
and effect. In any such event, the Employer and the Union will, at the request of either party 
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hereto, promptly enter into negotiations relative to -the particular provisions deemed invalid or 
unenforceable. 

ARTICLE31 
TEMPORARY TRANSFER 

Section 1. An ·employees shall be required to perform any and al] authorized, temporarily as­
signed duties regardJess oftheir usual or customary duties or job assignment. A temporary transfer 
shall not exceed thirty (30) consecutive working days except: 

l . to fill a vacancy caused by an employee being on sick or other approved leave ofabsence; 

2. to provide vacation relief scheduling; 

3. to fill an opening temporarily pending permanent filling of such opening; 

4. to meet au emergency situation. 

Section 2. When a bargaining unit employee in one job classification perfonns the essential job 
functions ofanother, higher paid bargaining unit employee in another classification, the employee 
wiB receive pay at the hourly rate for tbc higher classification for two hours or more in a single 
work day. Employees paid according to pay Appendjx A will be paid at the lowest rate in the 
applicable higher-paid classification that represents a pay increase. 

ARTICLE32 
JOB BIDDING 

Section 1. The City shall post a notice for a permanent job in places where such notices are nor­
mally posted for no more than seven (7) calendar days. Upon completion of said posting period, 
the City wi II consider all bargaining unit employees who filed for the posted job. All such notices 
shall contain a description ofthe position to be filled, including job duties, anticipated work hours, 
and qualifications. A bargaining unit employee will be considered qualified on the basis of expe­
rience, skill and ability to perform the work in question. 

Section 2. In the event more than one (1) bargaining unit employee is qualified as defined above, 
seniority shall detennine the promotion. 

Section 3. 1fno bargaining unit employee is qualified as defined above, the Employer will fill the 
position at its discretion. 

Section 4. The successful bidder for a promotional position shall be placed upon the step of the 
new classification (wage schedule) wh.ich represents a pay increase. The successful bidder to a 
lower-rated classification shall be placed upon the same step as their current classification in the 
lower-rated classification. The successful bidder to a lateral position shall be placed upon the same 
step as their current classification. 

ARTICLE33 
SUPERVISORS DOING BARGAINING UNIT WORK 
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Non-bargaining wtit employees shall not perform bargaining unit work, which may cause layoff: 
demotion, downgrading of an employee in the bargaining unit; the reduction of the present work­
force; the avoidance of overtime payment or curtailment below the nom1al scheduled forty (40) 
hour workweek; or to prevent the return to work of an available, competent bargaining unit em­
ployee for the duration of the contract. Non-bargaining unit employees may perform bargaining 
unit work in an emergency where no bargaining unit employee who can adequately perform the 
work is available and/or to train bargaining unit employees. 

ARTICLE34 
PERSONNEL FILE 

Section l . Upon request an employee shall be permitted to review his/her personnel record file. 

Section 2. An employee may ask the Mayor or his or her designee to remove any a11d all discipli­
nary records from his/her personnel fi le after retention for the periods set forth in Article 27. The 
Mayor or his or her designee, upon receipt of a written request identifying the documents, shall 
remove said documents from the file at1d such documents shall not be used for disciplinary pur­
poses. 

ART1CLE35 
WORKPLACE SAFETY 

The City agrees to maintaill safe working conditions and/or vehicles. In the event a situation is 
determined to be unsafe, the employee shall notify his/her supervisor immediately. Any protest 
alleging unsafe working conditions will be handled 011 an expedited basis, ifpossible, 011 the same 
day it is presented. 

The Union agrees to suppo1t1he City's efforts to maintain a safe workplace and enforce workplace 
safety rules. 

ARTICLE36 
LABOR MANAGEMENT COMMITTEE 

There shall be created a Labor Management Committee which may meet on an as-needed basis at 
the request of the union or the City to discuss matters ofmutual concern. 

ARTICLE37 
BULLETIN BOARDS 

The City shall furnish adequate bulletin board space in mutually agreed upon locations for use by 
AFSCME. Such bulJetin board space shall be used only for posting notices of reasonable size 
bearing the written approval of AFSCME and shall be solely for AFSCME business and recrea­
tional and social activities ofAFSCME. There shall be no notices or other writings posted which 
contain anything po1itica1, religious, controversial, or critical ofthe City or any other institution, 
or any employee or other persons. Upon the request of the City1 AFSCME shall immediately 
remove any material posted in violation of this article. 
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ARTICLE38 
UNION VISITATION 

Upon prior notice to the City's Labor Relations Representative or the appropriate appointing au­
thority, non-employee representatives of the Union shall be permitted to enter the City's premises 
during working hours, but at no time shall such visitation rights interfere wit11 the work require­
ments ofany employee or disrupt operations in any way unless expressly permitted by the City. 

ARTICLE39 
FLEXTIME 

Section t. Daily Flex Time. Employees may request in writing to their department head approval 
to flex daily work hours. Employees may only with approval ofthe department head flex hours so 
as to adjust their nonnal shift start and/or end time. This may be done using the employee's lunch 
hour or by flexing the employee's normal start and/or end time. The maximum time flexed in one 
day shall be one hour in a day. After approval by the department head the flex time request must 
be submitted to the Finance Director and Payroll Coordinator. The approval of daily tlex time 
requests sha11 be based upon the Employer's detennination ofoperational needs and shall not be 
grievable. 

Section 2. Any request to flex work hours witb_in a work week (that is, across more than one day 
in a work week) may only be granted upon approval of the supervisor or Mayor if the supervisor 
is not avai1ab1e. There shall be no flexing ofwork hours across work weeks. The approval offlex 
time requests sha11 be based npon the Employer's determination ofoperational needs and shall not 
be grievable. 

ARTICLE40 
P.E.R.S. 

Employee contributions to the Public Employees Retirement System (P.E.R.S.) will not be- in­
cluded in the gross taxable income su~ject to federal income tax to the extent permissible under 
law. 

ARTICLE41 
FINANCE RECORDS 

The City shall provide the Union with copies of financial records as requested by the Union at no 
cost, on a yearly basis, 

ARTICLE42 
CLOTHING ALLOWANCE 

Section 1. The City shall provide the Senior Center Clerk with a clothing allowance not to exceed 
two hundred dollars ($200.00) per year for work associated with Meals on Wheels, and Police 
Clerks a clothing allowance not to exceed two hundred do1lars ($200.00) per year for work asso­
ciated with the public counter. These employees will receive the $200.00 clothing allowance tbe 
first pay ofeach January. 
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Section 2. The City shall provide uniforms to employees working in the court without alJowance 
and in accordance with a policy established by the City, but upon which the City and Union shall 
have met and conferred prior to its adoption by the City. 

ARTICLE43 
NEW AND CHANGED JOBS 

If substantial changes occur in the method of operations, tools or equipment of a job, or ifa new 
job is established within the general scope of the work petformed by members of this unit, the 
Employer shall establish and describe the content of the job and the pay structure shall then be 
reviewed with the Union. Ifthe Union is not in agreement with the classification or rate ofpay for 
the job, it can file a grievance at Step 2 ofthe grievance procedure within thirty (30) calendar days 
following the termination of discussions. lf the grievance is arbitrated, the arbitrator shall have 
the authority to establish the proper cJassiftcation and rate of pay for the job or sha!J order placing 
the job within the existing classification. The arbitrator's award shall become final and binding 
and the rate of pay shal l be retroactive to the commencement of discussions between the Union 
and the City in accordance with this article. Any rate and classification agreed to by the City and 
the Union shall become part ofthe bargaining unit wage schedule of this agreement. 

ARTICLE44 
DONATION OF SICK TIME 

Bargaining unit employees that have exhausted all their sick time and have been granted a leave 
ofabsence without pay under Article 15 may receive voluntary donations of sick leave from other 
bargaining unit members in cases where the anticipated leave will exceed two (2) weeks. In no 
case will the total donations exceed thirty (30) days. 

l n the event the City accepts voluntary donations of sick leave for employees omside of this bar­
gaining unit, members of this bargaining unit shall also be permitted to voluntatily donate sick 
leave to such employee. 

No donor employees shall receive any compensation from any source whatsoever for donating 
sick time. 

ARTICLE45 
RULES AND REGULATIONS 

Section 1. The Union recognizes the right of the Employer to establish reasonable work rules, 
regulations, policies and procedures. 

This agreement represents the entire agreement between the Employer and the Union, and unless 
specifically set forth in the express written provisions .of this agreement, all rules, regulations, 
policies and procedures previously and presently in effect may be modified or discontinued at the 
sole discretion of the Employer. 

Section 2. Any decision or action of the Employer pursuant to Section 1 above may be the subject 
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ofdiscussions between the parties at a Labor/Management meeting. 

ARTICLE 46 
BARGAINING UNIT APPLICATION OF CIVIL SERVICE LAW 

Section 1. The parties agree that110 section of the Civil Service Laws contained in Section 9.44 
or Chapter 124 of the Ohio Revised Code, nor any related provisions of the Ohio Administrative 
Code, nor any civil service rules adopted by the City (i.e., any statutory provisions, administrative 
mies, or civil service rules addressing the subject matter of any provision of this agreement, in­
cluding but not limited to layoff, job abolishment, recall, sick leave, holidays, vacation, etc.), nor 
any local City ordinances pertaining to wages, hours, tem1s or other conditions of employment, 
shall apply to bargaining unit employees, where such subject matter has been addressed by this 
agreement 

Notwithstanding the above, Sections 124.34 (A) relative to convictions of a felony and 124.57 
ORC shall continue to apply to bargaining unit employees. 

Section 2. Notwithstanding Section 1 above, the parties agree that the conduct and grading of 
civil service examinations (as related to the City of Brooklyn Civil Service Conunission), the es­
tablishment ofeligible lists from examinations and the original appointments from the eligible lists 
shall continue to be governed by City Charter, local statutes, ordinances, and the. Civil Service 
Commission Rules and Regulations of the City ofBrooklyn, as may be applicable. Additionally, 
classified or unclassified status shall continue to be the determination of the City consistent with 
124.1 1 ORC and/or City Charter, local statutes, and/or ordinances. 

ARTICLE47 
RECREATION CENTER MEMBERSHJP 

Bargaining unit members shall be able to use the Brooklyn recreation facilities in the following 
manner: 

• Bargaining unit members are to show their recreation-issued recreation pass. 

• Bargaining unit members may have one guest enter with them at no cost to use the natato­
rium facilities, workout rooms, and public skating. 

• The above-mentionedprivileges sball not be available to the bargaining unit members dur­
ing special scheduled events at the Recreation Center. 

• Bargaining unit members shall not receive special treatment or be given reservation times 
over other patrons. 

ARTICLE48 
DURATION OF AGREEMENT 

This Agreement supersedes all previous agreements between the parties and is effective from 
January 1, 2024, and shall remain in full force and effect through 11:59:59 p.m. December 3"1, 
2026, and 1bereafter from year to year-unless at least sixty (60) days prior to said expiration date, 
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or any anniversary thereof, either party gives timely notice to the other of intent to negotiate on 
any or an of the provisions. Upon timely written notice of an intention to reopen negotiations, an 
initial conference will be arranged within fourteen (14) days after receipt of said notice. 

ARTICLE49 
EXECUTION 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed this 
ZN day of nk J ., 2024. r 

FOR AFSCME LOCAL 3218 

Approved as to legal form: 

--:-#:~&--: 
Law Director, City of Brooklyn 
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APPENDIX A 

RetFOactive to January 1, 2024 (2.0%) 

Classification 

Recreation Coordinator 

Income Tax - A/R 

Clerk of Courts 

Secretary Supervisor 

Payroll Coordinator 

Assistant Clerk of Council 

Secretary 

Assistant Clerk of Courts 
Secretary/Ambulance Bill-
ing 
Assistant Senior Center 
Coordinator 

Clerk 

Law Enforcement Clerk 
Telephone Operator/Typ-
ist/Receptionist 

Classification 

Recreation Coordinator 

Income Tax - A/R 

Clerk of Courts 

Secretary Supervisor 

Payroll Coordinator 

Assistant Clerk of Council 

Secretary 

Assistant Clerk of Courts 
Secretary/Ambulance Bill-
ing 
Assistant Senior Center 
Coordinator 

Clerk 

Law Enforcement Clerk 
Telephone Operator/Typ-
ist/Rec,eptionist 

Entry 

$24.276 

$23.427 

$23.356 

$21.560 

$23.090 

$21.560 

$21.648 

$20.030 

$22.357 

$19.003 

$18.680 

$21.740 

$18.324 

Entry 

$24.762 

$23.895 

$23.823 

$21.991 

$23.552 

$21.991 

$22.081 

$20.431 

$22.805 

$19.383 

$19.053 

$22.174 

$18.691 

1st Year 
Anniversary 

$25.704 

$24.803 

$24.506 

$22.835 

$24.365 

$22.835 

$22.765 

$21.215 

$23.502 

$20.121 

$19.774 

$22.834 

$19.338 

July I, 2024 (2.0%) 

1st Vear 
Anniversary 

$26.218 

$25.299 

$24.997 

$23.292 

$24.852 

$23.292 

$23 .221 

$21.639 

$23.972 

$20.523 

$20.169 

$23.290 

$19.725 

2nd Vear 3rd Year 
Anniversary Anniversary 

$27.132 $28.560 

$26.181 $27.557 

$25.339 $26.792 

$24.096 $25.369 

$25.626 $26.899 

$24.096 $25.369 

$23.884 $25.004 

$22.072 $23.570 

$24.635 $25.766 

$21.240 $22.360 

$20.879 $21.973 

$23.939 $25.033 

$20.355 $21.373 

2nd Year 3rd Year 
Anniversary Anniversary 

$27.675 $29,131 

$26.704 $28.108 

$25.845 $27.328 

$24.577 $25.877 

$26.138 $27.437 

$24.577 $25.877 

$24.362 $25.504 

$22.513 $24.041 

$25.128 $26.281 

$21.665 $22.807 

$21.297 $22.413 

$24.418 $25.534 

$20.762 $21.801 
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Classification 

Recreation Coordinator 

Income Tax - A/R 

Clerk of Courts 

Secretary Supervisor 

Payroll Coordinator 

Assistant Clerk ofCouncil 

Secretary 

Assistant Clerk ofCourts 
Secretary/ Ambulance Bill-
ing 
Assistant Senior Center 
Coordinator 

Clerk 

Law Enforcement Clerk 
Telephone, Operator/Typ-
ist/Receptionist 

Classification 

Recreation Coordinator 

Income Tax - A/R 

Clerk of Courts 

Secretary Supervisor 

Payroll Coordinator 

Assistant Clerk of Council 

Secretary 

Assistant Clerk of Courts 
Secretary/ Ambulance Bill-
ing 
Assistant Senior Center Co-
ordinator 

Clerk 
.Law Enforcement Clerk 
Telephone Operator/Typ-
1st/Receptionist 

Entry 

$25.257 

$24.373 

$24.300 

$22.431 

$24.023 

$22.431 

$22.522 

$20.839 

$23,261 

$19.771 

$19.434 

$22.618 

$19.064 

Entry 

$25.888 

$24.983 

$24.907 

$22.992 

$24.624 

$22.992 

$23.085 

$21.360 

$23.842 

$20.265 

$19.920 

$23.183 

$19.541 

January l, 2025 (2.0%) 

1st Year 
Anniversary 

$26.742 

$25.805 

$25.496 

$23.757 

$25.349 

$23.757 

$23.685 

$22.072 

$24.452 

$20.934 

$20.572 

$23.756 

20.119 

July 1~ 2025 (2.5%) 

1st Vear 
Anniversary 

$27.411 

$26.450 

$26.134 

$24.351 

$25.983 

$24.3.Sl 

$24.277 

$22.624 

$25.063 

$21.457 

$21.087 

$24.350 

$20.622 

2nd Vear 3rd Vear 
Anniversary Anniversary 

$28.228 $29.714 

$27.238 $28.671 

$26.362 $27.874 

$25.069 $26.394 

$26.661 $27.986 

$25.069 $26.394 

$24.849 $26.015 

$22.964 $24.522 

$25.631 $26,807 

$22.098 $23.263 

$21.723 $22.861 

$24.907 $26.045 

$21.178 $22.237 

2nd Year 3rd Year 
Anniversary Anniversary 

$28.934 $30.457 

$27.919 $29.387 

$27.021 $28.571 

$25.696 $'27.054 

$27.327 $28.686 

$25.696 $27.054 

$25,471 $26.665 

$23.538 $25.135 

$26.271 $27.477 

$22.650 $23.845 

$22.266 $23.433 

$25.529 $26.696 

$21.707 $22.793 
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January l , 2026 (2.0%) 

Classification 

Recreation Coordinator 

Income Tax - A/R 

Clerk ofCourts 

Secretary Supervisor 

Payroll Coordinator 

Assistant Clerk of Council 

Secretary 

Assistant Clerk of Courts 

Secretary/Ambulance Silling 
Assistant Senior Center Co-
ordinator 

Cler'k 

Law Enforcement Clerk 
Telephone Operator/Typ-
ist/Receptionist 

Classification 

Recreation Coordinator 

Income Tax - A/R 

Clerk of Courts 

Secretary Supervisor 

Payroll Coordinator 

Assistant Clerk ofCouncil 

Secretary 

Assistant Clerk of Courts 

Secretary/Ambulance Billing 
Assistant Senior Center Co-
ordinator 

Clerk 

Law Enforcement Clerk 
Telephone Operator/Typ-
ist/Receptionist 

Entry 

$26.406 

$25.482 

$25.405 

$23.452 

$25.116 

$23.452 

$23.547 

$21.787 

$24.319 

$20.670 

$20.318 

$23.647 

$19.932 

Entry 

$27.066 

$26.119 

$26.040 

$24.038 

$25.744 

$24.038 

$24.136 

$22.332 

$24.927 

$21.187 

$20.826 

$24.238 

$20.430 

1st Year 
Anniversary 

$27.959 

$26.979 

$26.657 

$24.838 

$26.503 

$24.838 

$24.763 

$23.076 

$25.564 

$21.886 

$21.508 

.$24.837 

$21.035 

July 1, 2026 (2.5%) 

1st Year 
Anniversary 

$28.658 

$27.654 

$27.323 

$25.459 

$27.165 

$25.459 

$25.382 

$23.653 

$26.203 

$22.433 

$22.046 

$25.458 

$21.561 

2nd Year 3rd Year 
Anniversary Anniversary 

$29.513 $31.066 

$28.478 $29.97S 

$27.562 $29.142 

$26.210 $27.595 

$27.874 $29,259 

$26.210 $27.595 

$25.980 $27.198 

$24.009 $25.638 

$26.797 $28.027 

$23.103 $24.322 

$22.711 $23:901 

$26.040 $27.230 

$22.141 $23.249 

2nd Year 3rd Year 
Anniversary Anniversary 

$30.250 $31.842 

$29.190 $30,724 

$28.251 $29.871 

$26.865 $28.285 

$28.571 $29.991 

$26.865 $28.285 

$26.629 $27.878 

$24.609 $26.279 

$27.467 $28.727 

$23.681 $24.930 

$23.279 $24.499 

$26.691 $27.911 

$22.695 $23.830 
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SIDE LETTER OF AGREEMENT 

The City ofBrooklyn, AFSCME, Local 3218 and AFSCME Ohio Council 8, AFL-CIO agree that 
during the term of this Agreement, the parties will discuss pay issues related to bargaining unit 
members assigned to perform supervisory duties. 

FOR THE EMPLOYER 

£}Lv--y 

Approv~ a~~: 

Law Director, City of Brooklyn 

FOR AFSCME LOCAL 3218 
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ADDENDUM FOR LAW ENFORCEMENT CLERKS 

ARTICLE 1: HOURS OF WORK 

Section 1. The normal work week for regular full-time employees classified as Law Enforcement 
Services Clerks shall consist offorty ( 40) hours of work in five (5) eight (8) hour days for a total 
of forty ( 40) hours including a forty-five ( 45) minute paid lunch break each shift; however, the 
employee may be required to pause their lunch to assist the public/jailers. Notwithstanding the 
normal hours ofwork set forth herein, scheduled hours may vary depending upon the specific job 
assignment or shift. 

Section 2. The City sha1I not dock employees who are late within the first six (6) minutes oftheir sched­
uled shift. 

Section 3. Notwithstanding Section I above, the Employer and Union may mutually agree that a 
specific job assignment sha11 be scheduled for four (4) ten- (10-) hour work days; however, once 
agreed to the decision to discontinue or modify the hours of work in such cases shall be within 
the sole and exclusive decision ofthe Employer. 

Section 4. Employees will normally not be requfr.ed to work more than sixteen (16) consecutive 
hours unless emergency circumstances exist. 

Section 5. Shift Bidding for Law Enforcement Services Clerks. The Chief of Police shall 
determine shifts times and days for Law Enforcement SerVices Clerks and maintain a schedule 
with slots available for bidding by classification seniority on a yearly basis. The Chief has the 
exclusive right to assign probationary employees as needed for training or other purposes. The 
Chief will post shift slots for bidding by November l and the bidding will be closed by December 
1 ofeach year. Notwithstanding any ofthe foregoing provisions of this section, the parties fu11y 
widerstand that the Employer is not in any manner relinquishing any of its management rights, 
and the parties further recognize that this section is agreed to the same being revjewable by the 
Chief annually and terminable by the Employer with sixty (60) days' advance notice to the Union. 

ARTICLE 2: OVERTlME 

Section 1. The provisions set forth in Article 18, Section 1 to Section 4 in the main body of the 
contract shall also apply to Law Enforcement Clerks. 

Section 2. Overtime Distribution for Law Enfo1•cement Serv"ices Clerks. The City will imple­
ment an ovet1ime call-in procedure to maintain an equitable opportunity for distributing overtime 
among all full-time Law Enforcement Services Clerks. Nothing shall prohibit the Chief ofPolice 
from first attempting to fill vacant/open shifts through use ofpart-time Law Enforcement Services 
Clerks. 

ARTICLE 3: HOLIDAYS 

Section 1. The provisions set forth inArticle 22, Section 1 and Section 2 in the main body of the 
contract shall also apply to Law Enforcement Clerks. 
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Section 2. Holidav Time for Law Enforcement Services Clerk.~. Notwithstanding the language 
above, for those bargaining unit members classified as Law Enforcement Services Clerks, when a 
holiday ruises, each employee sha1l be credited with eight (8) hours of holiday time. In order to 
receive holiday time the employee must actually work his or her regularly scheduled shift before 
and after the holiday, or be on approved paid leave. Employees will accrue holiday time in a "Hol­
iday Bank" of up to a maximum of ninety-six (96) hours. Employees may use accrued holiday 
time as paid time off with the approval of the Police Chief. If use of holiday time does not cause 
overtime, 1t shall not be unreasonably denied. Employees may buy back holiday time accrued but 
unused in a single year annually at their regular straight time hourly rate at the time at the time of 
the buy back. Employees must designate the number of hours of accrued holiday time or which 
they request buy back by December 31 of each year. 

Section 3. Premium Holidays for Law Enforcement Services Clerks. An employee classified 
as a Law Enforcement Services Clerk who works a shift that ends on New Year's Day, Memorial 
Day, Fourth of July Labor Day, Thanksgiving Day or Christmas day shall be allowed to choose 
either compensatory time or pay when working a premium holiday. 

ARTICLE 4: CLOTHING ALLOWANCE 

The City shall provide Police Clerks with 3 polo shirts upon hire. After the initial allotment ofunifonns the 
City shall provide a clothing allowance of two hundred dollars ($200.00) per year for work associated with 
the public counter. The $200.00 cJotbing allowance shall be paid with the first pay of each January. 

FOR THE EMPLOYER -#--)c:_v---9 

Date Date 

Law Director, City of Broolcly11 
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