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pregnancy, court appearances, or other circumstances related to the adoption of a child
or the placement of a foster care child. The Board of Education shall pay its share of the
fringe benefit package to any eligible employee who is granted a parental leave for any
portion of the twelve (12) week period not used under any other leave provision within
the negotiated agreement. The District will use the applicable Department of Labor
FMLA-related forms for the process.

The provision satisfies the Board’s notice requirement under FMLA.

When bargaining unit member is aware of leave they must request paperwork from the
board of the education office. All paperwork must be returned with the fifteen (15) day
period. Failure to do so may result in delay of the leave taking effort,

Any absences past five (5) consecutive days or more, unless otherwise notified, will
automatically prompt FMLA paperwork to be issued.

Non-FMLA Personal lllness/Disability [.eave. Employees who have exhausted their
FMLA leave or who have a non-FMLA qualifying personal illness, medical disability
or family care issuc may apply to the appropriate administrator for an unpaid leave of
absence for a period of up to one (1) year. Such requests are subject to Board approval
on a case-by- case basis and approval of such requests is not guaranteed. If the initial
leave request is granted, the employee may request an extension of up to one (1) year,
but extensions are not guaranteed.

r Medical Verification. All requests for unpaid leaves of absence under this
Section and extensions of the same must be accompanied with proper medical
verification from a physician.

Application. Application for a leave of absence under this Section shall be made at the
employee’s discretion and shall be in writing to the Superintendent or his/her designee
to be presented to the Board.

Fringe Benefits. Employees who qualify under the provisions of the Family and Medical
Leave Act and are on an approved leave of absence shall continue their fringe benefits
as provided by the provisions of the Family and Medical Leave Act, if they are a part of
the Board's insurance program. Notwithstanding the provisions of the FMLA, the Board
agrees that any employee who chooses 1o do so, and whose leave qualifies for FMLA,
will be permitted to exhaust all paid leave that he/she is entitled to under this agreement
before the FMLA leave would begin to run.

a Continuity of Service and Seniority. Employees on authorized unpaid leaves of
absence under this Section shall be considered as maintaining the characteristics
of continuity of service except that they shall not accrue seniority while on a
leave.

b. Reinstatement. In all cases of unpaid leave of absence under this Section, the
employee shall give written notice of his/her intent to return to hisher former
position at least thirty (30) days prior to the expiration of the leave: If an
employee is able to return to work at an earlier date than specified in the original
leave request, he/she shall notify the Board at least fourteen (14) days prior to
























1. Observation of the physical symptoms of drug andf/or alcohol use,
including, but not limited to:

Low productivity

Impaired decision making (mistakes)

Increased accidents

Damage to equipment

Slurring of speech

Deteriorating work performance such as frequent absenteeism,
excessive tardiness, recurrent accidents that appear to be related
to the use of alcohol or a controlled substance and does not appear
to be attributable to other factors

. Report of use of alcohol or controlled substance provided by a

reliable and credible source
Odor of alcohol or controlled substance
. Absenteeism
& Other abnormal conduct, erratic behavior, changes in affect or

mood swings
. Dilated pupils

1il. Arrest or conviction for drug-related offense, or identification of an
employee as the focus of a criminal investigation into illegal drug
possession, use, or trafficking. Information provided by reliable and
credible sources or independently corroborated regarding an employee’s
substance use;

iv, Repeated or flagrant violations of the Board's safety or work rules which
are determined by a supervisor to pose a substantial risk of physical
injury or property damage which appears to be related to substance use
and do not appear attributable to other factors;

V. Newly discovered evidence that the employee has tampered with a
previous drug or alcohol test;

vi. At the request of a police officer or at the request of a licensed physician
who is not employed by the Board;

Reasonable suspicion testing does not require certainty, but mere “hunches” are
not sufficient to justify testing. To prevent this, all supervisors will be trained in
the recognition of drug and alcohol- related signs and symptoms. Testing may
be for drugs or aleohol or both. An employee who is sent out for a reasonable
suspicion test may not return to work until test results are known, Whether and
when the employee will return to work will depend upon the results of the test.
Time off will be compensated unless the test result is positive, in which case
time off will not be compensated.

If an employee is suspected of using or being under the influence of any drug or
alcohol or is otherwise unable to perform his/her job in a safe or satisfactory
manner, the supervisor shall have the employee taken to a medical facility for
evaluation by utilizing a drug/alcohol screening, which is to include obtaining a






suspected substance, to leave the work area or Board facility or any other reasonable
request, to interfere with the sample collection process, or to alter the sample in any
fashion will be viewed as insubordination and subject to discipline, including
termination for the first time refusal/violation. Any employee who refuses to consent to
a drug or alcohol test shall be relieved of duty immediately without pay and shall be
suspended without pay pending termination proceedings.

Substances To Be Tested For and Testing Procedures:

d.

Escort Employee to Testing. A supervisor or other member of management must
accompany the individual being tested to the testing facility or otherwise arrange
for the employee’s safe transport to and from the testing facility and/or home.

Identification Required. Any Board employee who is required to submit a
sample for drug/alcohol testing to the designated collection facility may be
required to show proof of identity which must include a picture LD. to the
personnel at the designated collection facility before providing the sample.

Split Specimen. All testing under this policy shall be conducted at federally
certified laboratories selected by the Board. The Board will arrange for its
collection sites to do split specimen urine collection in the drug and alcohol
testing process to facilitate appropriate re-testing. All drug and/or alcohol
positive tests shall be confirmed by a second test. If the test results are positive
for drugs and/or alcohol, the employee may be subject to disciplinary action up
to and including discharge.

Medical Review. All laboratory positive drug tests and alcohol tests will be
reviewed by a MRO prior to being reported to the Board as a positive test. All
information reviewed by the MRO will be treated as confidential information.

Adulterated Samples. Any employee’s sample submitted for drug/alcohol testing
purposes that has been determined, by the Board designated qualified testing lab,
to be an adulterated submitted sample will result in that said employee being
disciplined up to and including termination from employment.

Diluted Or Otherwise Manipulated Samples. Any employee’s sample submitted
for drug/alcohol testing purposes that has been determined, by Board designated
qualified testing lab, to be a diluted or otherwise manipulated submitted sample will be

considered a “refusal to take the test,” which will result in that said employee being
disciplined up to and including termination from employment.

Confidentiality. Medical records and/or any reports pertaining to this policy
involving an employee of the Board are confidential and subject to applicable
privacy rights, will be disclosed only:

1. To those with a need to know.
ii. To defend any legal action brought by the employee.
iii. When required by law.

. If an employee participates in a rehabilitation program and authorizes the
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G.

H.

original sample results in a positive then the test results are upheld as positive
and the employee receives no refund for payment of the second part of the
original sample. If the second part of the original sample tests negative, then the
employee will be refunded all costs paid for the second part of the original
sample. Additionally, any negative results from the second part of the original
sample will officially nullify the original positive results and the employee’s test
will be finalized as an official negative.

CONSEQUENCES OF VIOLATIONS OF THIS POLICY AND POSITIVE TEST

RESULTS

Employees who test positive for drugs or alcohol or otherwise violate this Policy will be
immediately taken off work duties and are subject to discipline, up to and including,
termination. Unless aggravating circumstances exist, or the employee is no longer qualified to
perform his/her job duties, the Board will not terminate an employee solely for a first positive

Any employee who tests positive for drugs or alcohol, or who refuses or fails to submit to a test
pursuant to this Policy, may be denied workers® compensation benefits.

EMPLOYEE EDUCATION AND SUPERVISOR TRAINING

Employee Education. Current employees and supervisors will attend an educational
session to present and discuss this DFWP, There will be an opportunity to ask questions.
In addition, a qualified professional will offer at least one (1) session designed to make
employees aware of substance use as a problem, the effects it can have on the individual
and the family, signs and symptoms of use, effects of commonly used drugs in the
workplace, the model of chemical dependency, and how to get help. There will be a
minimum of two (2) hours of educational awareness offered annually to all employees,
New employees will learn about this program during orientation, and they will receive
substance education as soon as possible thereafter.

Supervisor Training. Every supervisor will receive training about drug/alcohol testing
responsibilities before the program or any testing associated with the program begins.
In addition to the two (2) hour employee education, supervisors will receive four (4)
hours of training from a qualified professional the first year, and two (2) hours of
refresher training every year thereafier, New supervisors will receive at least two (2)
hours of initial training within six (6) weeks of becoming a supervisor and an additional
two (2) hours of initial training at a later date. This training will be designed to help
supervisors recognize behaviors that demonstrate an alcohol or drug problem; how to
document these behaviors and confront an employee about the problem; how to initiate
reasonable suspicion testing; how to make appropriate referrals of an employee for an
assessment of the problem or other assistance; how to follow up with employees who
return to work after a positive test; and how to operate consistently with collective
bargaining agreements, if applicable, No supervisor will have testing responsibilitics
until he/she is trained.

EMPLOYEE ASSISTANCE FOR SUBSTANCE ABUSE RELATED

PROBLEMS

The Board is committed to offering assistance and rehabilitation to employees with a substance









TICLE XXVII - REEMEN

This Master Agreement represents the full understanding and commitments between the parties and replaces
all previous agreements.

ARTICLE XXVIII - INVALIDATED SECTIONS

In the event that any provisions of this Agreement shall at any time be declared invalid by any court of
competent jurisdiction, such decision shall not invalidate the entire Agreement, it being the express intention
of the parties hereto that all other provisions, not so declared invalid, shall remain in full force and effect.

ARTICLE XXIX - DURATION

This Agreement shall be in effect from July 1, 2024, and shall remain in full force and effect through June
30, 2027.

IN WITNESS WHEREOF, the parties have caused the execution of multiple copies of this Agreement
by their duly authorized representatives as of the day and date first, above, written.

THE AUSTINTOWN LOCAL BOARD OF
EDUCATION
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AUSTINTOWN LOCAL SCHOOLS COAPSE SALARY SCHEDULE 2025-2026

3% MED
Year Short Hour Food Service Hourly for Long Hour (6-7-8)  Hourly ParaPra  Hourly S/C ASST Transz Parts Tech  HR AV TECH

14.27 14.27 15.13 13.64 14.68 16.40 14.68

1 14.45 14.45 15.45 14.08 15.26 16.72 15.26

2 16.88 17.711 16.BD 1717 15.83 17.93 20,14
i 17.60 17.85 17.55 1791 16.54 18.37 20,83
18.41 19.00 1841 1870 17.35 15.35 17

5 18.47 19.12 18,53 18.79 17.47 19.49 21.85
E-f 18.53 19.24 18.70 18.87 17.63 19.62 22.00

7 18.63 19.38 18.87 18.94 17.78 19,75 22.14
B 12.70 19.52 19.02 15.02 17.92 15.91 2230
9 1879 19,64 19.14 19.07 18.04 20,03 2146
10 18.87 15.78 19.29 1514 1B.18 20.17 22.59
i1 13.94 19.96 19.45 19.22 18.32 20.30 22.74
12 19,02 20,09 19.56 19.29 1844 20.42 2287
13 13.07 20,21 18,72 19,35 18.59 20,56 23.00
14 19.14 20,34 19.87 19.45 18.72 20.69 23.15
15 19,19 20.48 2003 19,50 18.87 20.89 23.30
16 19.28 20,61 2017 19,56 19.00 20,97 2344
17 15,34 20,73 2030 19.63 19.13 21.10 23,58

Year Grounds-kesper Custodian Maintenance mo Secretaro Secre Bus Drivers Mechanics

0 17.10 17.10 17.10 1495 13.99 19,95 20.16
1 17.38 1738 17.38 1584 15.84 21.04 2046
2 20.26 18.74 20.26 1827 18.57 21.84 20,97
3 20.38 128.85 20.38 1835 18.67 22.01 21.09
4 21.48 19.93 2148 1951 19.76 23.28 21.76
5 21.60 20.06 21.60 19.65 19.89 23.42 21.87
[ 2171 20.18 21.71 19.79 20.01 23.58 21.93
Fi 21.82 20.28 21.82 19.93 20.11 23.87 2211
8 1.4 20.40 21.894 20.07 20.24 23.949 22.23
9 22.07 20.51 22.07 20,21 20.35 24.02 22.34
10 22.18 20.63 22,18 20,35 2046 24.09 2245
11 22.30 20.75 22.30 20.49 20.58 24.18 22.57
12 2242 20.8B6 2242 20,62 20,69 24.27 2268
13 22,53 20.98 2253 2076 20.81 24.34 22,80
13 22.65 21.10 22.65 2091 20.93 24.41 22.92
15 22,77 21.22 22.77 2105 21.05 24,50 23.04
16 1187 21.33 2187 21.19 2116 14.57 23.15
17 212.99 21.44 22.99 21.32 2127 24.64 23.27









