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This agreement entered into this 1% day of June 2024 by and between the Board of Education of the
St. Clairsville-Richland City School District, hereinafter the “Board,” and the St. Clairsville Education
Association OEA/NEA-Local, hereinafter the “Association.”
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1.3

WITNESSETH:
ARTICLE | — RECOGNITION

Recognition of the Association

The St. Clairsville Board of Education, hereafter "Employer" or "Board," hereby recognizes the St.
Clairsville Education Association OEA/NEA-Local, hereafter the 'Association"/"Union" as the sole
and exclusive bargaining representative, for the purpose of and as defined in Chapter 4117 Ohio
Revised Code, for all professional, non-supervisory, personnel (as certified by the State
Employment Relations Board) for all full-time and regular part-time certificated personnel who
are currently performing bargaining unit work, including, by way of illustration only but not
limitation, classroom teachers (K-12, adult, special, vocational, and full-time substitutes),
guidance counselors, librarians, media and program specialists, school nurses, coordinators,
department heads, and tutors. The Union recognizes that the Superintendent, Assistant
Superintendent, Assistant Principals, Principals, School Psychologist, Athletic Director, Dean of
Students, Chief Academic Advisor, and other Administrative Personnel defined in Chapter 4117
Ohio Revised Code are excluded from the bargaining unit. The Employer recognizes that the
Union representation will include any newly created position unless employment into the
position is governed by Section 3319.02 of the Ohio Revised Code.

Recognition of the Board

The Association recognizes the Board as the lawfully elected body charged with establishing
policies for public education in the St. Clairsville-Richland City School District and as the Employer
of all certificated personnel of the school system.

Recognition of the Superintendent

The Association and Board recognize the Superintendent as the Chief Executive Officer and
primary professional advisor of the Board.
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ARTICLE Il - NEGOTIATION PROCEDURES

Procedures

a.

Each party shall designate a negotiation team of up to five (5) persons. All negotiations shall
be conducted between said teams. Each party will also be allowed up to two (2) observers
who may not participate in discussions.

Bargaining teams shall be empowered to make proposals and counterproposals, to consider
proposals and counterproposals, and to indicate tentative agreement on behalf of the parties.
The parties agree to bargain in good faith. Good faith shall be defined as the obligation of the
parties to deal openly and fairly with each other in a sincere effort to reach an agreement
upon the matters being negotiated. Such obligation does not compel either party to agree or
make a concession, but both parties are obligated to make written counterproposals to
negotiable issues placed on the table for discussion and to give reasons for these
counterproposals.

Either party may request opening the negotiations at least ninety (90) days prior to the
expiration of this contract.

Both parties shall meet and exchange complete written proposals at least seventy-five (75)
days prior to the expiration of the contract.

A mutually convenient meeting shall be held no later than sixty (60) days prior to the
expiration of the contract.

At the first meeting, the bargaining teams shall establish an agenda of items for negotiations.
No additional items shall be added to the agenda after the first meeting unless mutually
agreed to by both parties.

Meetings shall be held in executive session unless otherwise mutually agreed. Meetings shall
not exceed five (5) hours, and meetings subsequent to the first meeting shall be held at times
mutually agreeable to both parties.

The parties may appoint joint ad hoc study committees to research and study proposals and
to make recommendations on matters under consideration. The committees shall report all
findings to both parties. Any cost will be mutually shared.

Each party shall have the right to recess its group for independent caucus at any time for a
period of one (1) hour or as the parties otherwise mutually agree. Either party may call upon
professional and lay consultants to assist in negotiations and may use its consultants in the
manner it deems necessary. Each party agrees to pay for the services of consultants which it
obtains.

As negotiation items receive a tentative agreement, the complete article shall be reduced to
writing and initialed by each party.

Both parties agree not to release information concerning negotiations to persons or groups
not immediately concerned in negotiations without mutual consent.

. The Association and the Board will alternate providing final typed copies of items mutually

agreed upon.
The Board and the Association will share equally the cost of providing printed contracts to all
parties in the bargaining unit, the Board, and the Administration.
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Scope of Bargaining

Wages, hours, or terms and other conditions of employment and the continuation, modification,

or deletion of an existing provision of this Agreement.

Agreement

a. When a tentative agreement is reached between the teams, it shall be submitted to the
Association and the Board for approval. Both parties agree to act on approval at the next
regular or special meeting, provided the Board shall not act prior to the action by the St.
Clairsville Education Association. Following approval by both parties, the agreement shall be
signed by both parties. The resulting contract shall be binding on both parties.

b. The representative teams from both parties shall have the power to negotiate without delays
to consult the total membership of the respective groups. While no final agreement shall be
executed without ratification by the Association and the Board, the parties mutually pledge
that their representative will be clothed with all necessary power and authority to make
proposals, consider proposals, and make concessions in the course of negotiations.

Disagreement

Thirty (30) days prior to the expiration date of this Agreement, the parties will notify Federal

Mediation and Conciliation Services (FMCS) of such negotiations. From that point (30 days prior),

should an impasse occur, either party shall have the right to request the assistance of FMCS. In

the event that an agreement is not reached by the expiration date of this agreement, then the

Association shall have the right to proceed in accordance with Section 4117.14(D)(2) and Section

4117.18(C) of the Ohio Revised Code.

ARTICLE Il - RIGHTS OF INDIVIDUALS

Nothing herein contained shall prohibit certificated employees from presenting their own views
to the Superintendent. However, such expressed opinions shall not be an indication of the
views of other bargaining unit members.
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ARTICLE IV - GRIEVANCE PROCEDURE

Definition

a.

A “grievance” is the allegation of a teacher, a group of teachers, or the bargaining agent that
the provisions of this Agreement have been misinterpreted, violated, or misapplied.
Grievant or Aggrieved

The term “grievant” or “aggrieved” shall include all members of the bargaining unit, any group
of members acting as a class, or the bargaining agent acting on behalf of itself for any member
or group of members.

Days

“Days” as used in this procedure shall be working days during the school year and Monday
through Friday during summer vacation, exclusive of negotiated or federally recognized
holidays.

Representative or Representation

“Representation” or “representative” as provided for in this section shall be an association
representative.

Rights of the Grievant

a.

A grievant may appear on their own behalf or may be represented at any and all steps of the
Grievance Procedure by the bargaining agent, by counsel, or by any other person of the
aggrieved’s choice. The Association will be notified of all formal meetings at Steps I-lll. The
submission of all grievance report forms must be acknowledged at each step.

A grievant shall have the right to present a claim in accordance with the procedure described
herein, free from interference, coercion, restraint, discrimination, or reprisal.

Nothing contained herein shall limit or otherwise exclude any grievant from seeking redress
from any governmental agency, regulatory body, or any court of law with jurisdiction over
this school district.

No grievance may be submitted to arbitration without the consent of the bargaining agent.
If a grievance appears to arise from the actions of an authority higher than the immediate
supervisor and/or affects a group of members or the bargaining agent, it may be submitted
at Step Il described herein.

Any grievance not settled at an informal level shall be reduced to writing, shall state such
relief sought, and the specific section or sections of the agreement violated, misinterpreted
or misapplied.

Any grievance may be dealt with by the grievant seeking redress with the immediate
supervisor; however, this informal procedure does not preclude the filing of any grievance at
any appropriate formal step. The resolution at the informal step shall not create precedent(s)
for the Board or the Association.

A grievant shall not be placed in jeopardy or be subject to reprisal or discrimination for having
followed or utilized this Grievance Procedure.

Copies of the documents pertaining to a grievance that has been filed shall be placed only in
the confidential files of the Treasurer of the Board and the President of the Association. The
Treasurer shall make these available only to members of the Board, the Superintendent,
and/or by court order. All proceedings shall be destroyed after three (3) years.
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Time Limits

Time limits specified herein are considered maximum; however, they may be extended by
written agreement of the parties. Failure at any step of this procedure to communicate the
disposition of a grievance within the time limits provided shall grant the relief sought. Lack of
adherence to time limits by the grievant shall bar the grievance and act as a waiver of the
grievant’s right to proceed.

The aggrieved, irrespective of the step at which the grievance is entered, shall be granted a
minimum of thirty (30) days in which to make the first filing.

4.3 Procedural Steps

a.

b.

C.

d.

Informal Step
If a potential grievant believes there is a basis for an eligible grievance, the potential grievant

must first discuss the matter with an immediate supervisor in an effort to resolve the problem
informally. Such discussion must take place within thirty (30) days after the alleged grievance
occurs. The immediate supervisor shall provide the aggrieved with an answer within five (5)
days of the informal discussion, and the potential grievant and the immediate supervisor shall
execute a Verification Report as identified in Article 4.5(a) if the matter is not resolved
through the informal step.

Step |

If the informal discussion does not resolve the grievance to the satisfaction of the employee,
such employee shall have the right to lodge a formal claim to their immediate supervisor by
submitting a completed Grievance Report form. If such a Grievance Report is not filed within
five (5) days of the date of the receipt of the answer from the immediate supervisor, the
grievance shall no longer exist. Within five (5) days of receipt of the grievance, the immediate
supervisor shall meet with the aggrieved and the aggrieved’s representative(s), if elected by
the aggrieved, in an effort to resolve the matter. The immediate supervisor shall indicate their
disposition of the grievance within five (5) days after such meeting by completing the report
form and returning it to the aggrieved and the bargaining agent. If such disposition is not
timely filed, the grievance shall be sustained.

Step |l

If the aggrieved is not satisfied with the disposition of the grievance in Step |, the grievant
and/or the bargaining agent shall complete the Grievance Repost Form, Step Il, and submit
the grievance to the Superintendent. Failure to file such a Step Il report within five (5) days
following the receipt of the immediate supervisor’s disposition of the grievance shall be
deemed a waiver of the right to appeal. Within five (5) days of receipt, the Superintendent
and/or designated representative shall meet with the grievant and/or their representative to
resolve the matter. Within five (5) days of this meeting, the Superintendent shall indicate in
writing their disposition of the grievance by completing their portion of Step Il and forwarding
it to the aggrieved. The bargaining agent shall be notified in writing of said disposition. If such
disposition is not time filed, the grievance shall be sustained.

Step Il

If the aggrieved is not satisfied with the disposition of the grievance at Step ll, they may,
within five (5) days, submit the grievance to Step Il - The Board of Education. The Board shall,
at their next regular or special Board meeting, conduct a hearing in executive session. The
Board shall render their decision in writing within five (5) days of the hearing. If said decision
is not timely filed, the grievance shall be sustained.
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If the aggrieved is not satisfied with the disposition of the grievance at Step lll, they
may within five (5) days submit the grievance to arbitration by a single arbitrator by
the American Arbitration Association, whose labor arbitration rules and regulations
shall likewise govern the proceedings. The arbitrator may not add to, alter, or delete
from the terms of the Board Policy or terms of the negotiated items. The arbitrator
shall have all power and remedies within lawful statutes, the terms of this agreement,
and the applicable rules of the American Arbitration Association to render a binding
award to the parties. In cases where the arbitrability of an issue is questioned, the
matter of arbitrability shall be ruled upon by the arbitrator in an expedited fashion
prior to a ruling by the arbitrator on the merits of the issue.

The arbitration hearing shall be conducted at a mutually agreeable site in proximity to
St. Clairsville, Ohio. A stenographic record of the arbitration proceedings shall be
taken by a mutually acceptable court reporter service.

The cost of the services of the arbitrator, hearing location, and court reporter services
shall be equally shared between the Board and the Association. Notwithstanding the
foregoing, each party shall bear the cost and expense of any witness appearing before
the arbitrator called on behalf of that party and the cost of representation of each
party.

In the alternative and by mutual agreement, no later than fourteen (14) days in
advance of the arbitration hearing, each party shall submit to the arbitrator and
exchange with one another their respective last best offers on all issues to be
submitted to the arbitrator, exclusive of arbitrability. Following the hearing, the
arbitrator shall then be limited to awarding only one or the other of the two (2)
positions taken as a whole and not on individual issues within the positions.

Grievance forms shall be available at all administrative offices, all building representatives, and
all other Association officers.

Forms
Verification Report Informal Step, see page 67
b. Grievance Report Form, see page 68

a.
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ARTICLE V - ASSOCIATION RIGHTS

Exclusive Rights

The rights of the Association as the employee representative shall entitle the Association to
certain exclusive rights. Only the Association shall have the following rights:

a.

Bulletin Board

The building representative of the Association in each individual school will have the use of a

bulletin board area, designated for Association business. Such an area will normally be

located in the teacher’s lounge.

Time at Faculty Meetings

Representatives of the Association may make announcements at school faculty meetings at

a time designated by the principal.

Use of Buildings Public Address System

Representatives of the Association may submit announcements to the school building

principal to be made on the school building public address systems. Permission for such

announcements to be made shall not be withheld as long as they are presented at least ten

(10) minutes prior to regular building announcements and do not disrupt the educational

process.

Use of School Equipment

The Association building representatives will have permission to use school equipment and

buildings provided that:

1. Request is made for use is arranged for in advance.

2. All equipment will be checked for condition by the building principal or their designated
representative and the Association building representative prior to its use so that, in the
event of damage or breakage, the Association will be responsible for repairing or, if
necessary, replacing such equipment.

3. Supplies in connection with such equipment used will be furnished or paid for by the
Association.

Board Meetings

A copy of the official agenda of each Board meeting shall be given to the Association at the

same time it is given to the news media. Two (2) representatives of the Association shall be

accorded the same seating privilege as the press at regularly scheduled or special meetings
of the Board. A representative of the Association shall be permitted to address the Board
during the hearing of the public. Normally, the subject of such address shall have been
communicated to the Superintendent at least twenty-four (24) hours prior to the Board
meeting. Minutes of the Board meetings will be made available to the Association. The
Association will be normally notified twenty-four (24) hours in advance of any special Board
meeting. Notification may be given by the Treasurer or any person acting on behalf of or
under the authority of the Treasurer. Notification can be oral or written or by electronic mail,
or any combination thereof. Oral notification means notification given orally either in person
or by telephone directly to the person for whom such notification is intended, or by leaving
an oral message for such person with an adult at the address, or if by telephone at the
telephone number of such person as shown on the list provided to the Treasurer by the

Association. Written notification means personal delivery to the person for whom the notice

is intended, or leaving the same in their school mailbox not later than the end of the school

9
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day on which the meeting will be held, or leaving the same at the address set forth on the list
provided to the Treasurer by the Association; or by regular U.S. mail, postage paid prepaid,
to said address, with reasonable assurance of delivery prior to the meeting. At the beginning
of each school year, the Association shall provide a list of not more than four (4) persons who
are members of the organization to whom such notice may be given. The list shall include the
person’s name, mailing address, and telephone number at or through which the person can
be reached during and outside of school hours. Notification to any one person on the list is
sufficient. The list provided by the Association may be relied upon by the Board as accurate
and complete unless otherwise notified in writing by the Association. A reasonable attempt
at notification shall constitute notification. The names of other persons on the list shall not
be changed more than once in any calendar year.
f. Names and Addresses of New Employees
Names and addresses of newly employed professional staff members will be provided to the
Association upon request following the Board approval of their contract unless the
professional staff member specifically requests otherwise in writing.
g. New Teacher Orientation
Whenever a general orientation meeting for new teachers is held, the Association may
participate in the following way: fifteen (15) minutes will be granted for such participation
after the administration has completed its program.
h. Inter-School Mail
The Association shall be serviced by the Board’s inter-school mail pick-up and delivery system.
i. Supplies and Materials
The Association may purchase supplies and materials from the Board’s supplies at the price
paid by the Board if such supplies are available.
Leave for Association President
The president or designee of the Association shall be granted up to three and one-half (3%2) days
of leave to conduct local, state, or national Association business. Such leave will not be charged
to any other negotiated leave provision. Application for such leave must be made at least five (5)
days in advance where feasible and must be for at least a half (1/2) day. Additional days may be
granted at the Superintendent’s discretion. If a substitute for the president or designee is deemed
necessary, then the Association shall pay for the cost of such substitute.
Staff Directory
The administration shall make available by November 1 to all professional staff members a
directory listing the names, addresses, phone numbers, and job assignments on record of all
certificated employees of the Board, except employees who have specifically requested not to
be listed in this directory.
Printing and Providing Copies of Contract
The Association shall provide a copy of this contract to the bargaining unit members. The Board
shall share equally the expense of printing copies of the contract.
No Reprisal Clause
There shall be no reprisals of any kind taken against any teacher by reason of membership in the
Association or participation in any of the activities.

10
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Guarantee Leave for Association Conferences, Conventions, and Work
The Board may authorize two (2) delegates of the Association a maximum of two (2) total days
of absence without loss of pay per year (September 1 — August 31) to serve on programs in an
official representative capacity at Association meetings, conferences, or conventions. Should any
Association member be elected as a delegate at large, such person may accompany the two (2)
delegates under the same conditions. To be valid, a request for the use of such leave must be
submitted by the President of the Association to the Superintendent or their designee at least
fifteen (15) days in advance unless there is an emergency or a special meeting that makes such
notice impossible. The Board shall not be responsible for any expense. Additional days for such
leave must be requested and approved by the Superintendent.
Classroom Visitations
No person shall interfere with or disrupt any teacher or class during the “school day,” for
example, by calling the teacher out of class, etc., unless express permission to do so is given by
the building principal.
Contractual Guarantee of Rights Under Law
Nothing contained herein shall deny a professional staff member rights they may have under the
law if those rights are not superseded by this master agreement.
Right to Fair Share Fee
a. Payroll Deduction of Fair Share Fee
The Board shall deduct from the pay of regular full-time members of the bargaining unit
(substitutes are excluded) who elect not to become or to remain members of the Association,
a fair share fee for the Association’s representation of such nonmembers during the term of
this contract. No nonmember filing a timely demand shall be required to subsidize partisan
political or ideological causes, not germane to the Association’s work in the realm of collective
bargaining.
b. Notification of the Amount of Fair Share Fee
Notice of the amount of the annual fair share fee, which shall be 100% of the unified dues of
the Association, shall be transmitted by the Association to the Treasurer on or about
September 30 of each year during the term of this contract for the purpose of determining
amounts to be payroll-deducted, and the Board agrees to promptly transmit all amounts
deducted to the Association.
c. Schedule of Fair Share Fee Deductions
1. All fair share fee payers
Payroll deduction of such fair share fees shall commence on the first pay date, which
occurs on or after January 15 annually. In the case of bargaining unit employees hired
after the beginning of the school year, the payroll deduction shall commence on the first
pay date on or after the later of:
a. Sixty (60) days in a bargaining unit position (which shall be the required
probationary period).
b. January 15

11
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2. Upon termination of membership during the membership year
The Treasurer shall, upon notification from the Association that a member has terminated
membership, commence the deduction of the fair share fee with respect to the former
member, and the amount of the fee yet to be deducted shall be the annual fair share fee
less the amount previously paid through payroll deductions. The deduction of said
amounts shall commence on the first pay date occurring on or after forty-five (45) days
from the termination of membership.

. Transmittal of Deduction

The Board further agrees to accompany each transmittal with a list of the names of the
bargaining unit members for who all such fair share fee deductions were made, the period
covered, and the amounts deducted for each.

Procedure for Rebate

The Association represents to the Board that an internal rebate procedure has been

established and will be given to each member of the bargaining unit who does join the

Association and that such procedure and notice shall be in compliance with all applicable

state and federal laws and the Constitution of the United States and the State of Ohio.

Entitlement to Rebate

Upon timely demand, nonmembers may apply to the Association for an advance

reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the

Association.

Indemnification of Employer

The Association, on behalf of itself and the OEA and NEA, agrees to indemnify the board for

any cost or liability incurred as a result of the implementation and enforcement of this

provision provided that:

1. The Board shall give a ten (10) day written notice of any claim made or action filed against
the employer by a nonmember for which indemnification may be claimed.

2. The Association shall reserve the right to designate counsel to represent and defend the
employer.

3. The Board agrees to (1) give full and complete cooperation and assistance to the
Association and its counsel at all levels of the proceeding, (2) permit the Association or its
affiliates to intervene as a party if it so desires, and/or (3) to not oppose the Association
or its affiliates application to the file briefs amicus curiae in the action.

4. The Board acted in good faith in compliance with the fair share fee provision of this
Agreement; however, there shall be no indemnification of the Board if the Board
intentionally or willfully fails to apply (except due to court order) or misapplies such fair
share fee provisions herein.

12
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ARTICLE VI - WORKING CONDITIONS

The Board intends to continue maintaining a teacher work area in each of the buildings, provided

it is feasible.

When an emergency exists, a teacher shall notify the office for immediate assistance, i.e., for

class coverage.

Parking

a. At each building, a parking area shall be designated exclusively for teacher use during school
hours. Employees and students shall be notified of such designation.

b. Allotment of individual spaces within the designated area shall be the responsibility of the
Association. Upon notification by a teacher that a non-teacher’s vehicle is parked in the
designated area, along with the make, color, and license number of the vehicle, the building
principal, over the P.A. system during non-instructional time, shall request the driver of that
vehicle to immediately move the vehicle. If the vehicle is not moved after the announcement
is made, a notice of violation will be placed on the vehicle.

A teacher lounge area shall be provided in each building in substantially equivalent condition to
which it presently exists at its current location unless an emergency relocation is necessary to
meet the educational needs of the district resulting from unanticipated circumstances.
In the event that regular or special teachers, i.e., classroom, physical education, music, and art
teachers, are absent or unable to fulfill their scheduled classes, the administration shall make
every effort to secure a substitute teacher or reimburse those affected by the change of schedule.
If a certified employee is required by the principal to change their daily routine, they shall be
compensated at the rate of $4.50 for every fifteen (15) minutes or a portion of every fifteen (15)
minute segment of the classroom period.
The Board recognizes that appropriate textbooks, library reference facilities, maps and globes,
laboratory equipment, audio-visual equipment, art supplies, athletic equipment, current
periodicals, standard tests, questionnaires, and similar instructional materials are tools of the
teaching profession. The Board, within its financial means, will continue to provide these tools to
the teaching staff. The Board further recognizes the value of teacher participation in the selection
and use of instructional materials and agrees to solicit the advice of the appropriate segment of
the teaching staff in the process of selecting school materials; however, the Board reserves the
right to make final approval and/or selection decisions regarding such materials before
authorizing the purchase.

Teachers are to have access during the teacher’s workday to media centers, duplicating

equipment, and all supplies necessary to conduct their classes (i.e., preparation period).

The preservation of safe, wholesome, clean, and pleasant surroundings is of mutual concern to

the Board and the Association. To help the Board achieve this aim, the Association shall select

three (3) members from each building to meet, as necessary, with the building principal to make
suggestions and recommendations regarding any hazardous room and building repairs and other
allied matters.

No teacher shall be assigned responsibilities normally performed by the custodial staff.

13
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Prior to developing definitive plans for any new building or major changes to present structures,
a committee of affected teachers, not exceeding three (3), may be selected by the Association to
make suggestions regarding such plans. The following may be considered:

1. Each classroom will be provided with, but not limited to, in all cases possible:

a. Student stations to accommodate enrollment

b. Tack board and chalkboard

c. Safe, strong space for instructional materials, equipment, and supplies

d. Electrical outlets and other accommodations for convenient use of audio-visual
equipment

e. Proper ventilation

f. Artificial and natural light control

g. Space for reference material

2. The Board will provide in each building in all cases possible:

a. Teacher rest areas, conference rooms, and lavatories, appropriately furnished,
ventilated, and maintained, are conveniently available for the professional staff.
These facilities will not generally be used for regularly scheduled meetings.

b. A teacher workroom and storage space of suitable size and location containing
adequate equipment and supplies to meet the needs of the teacher in preparing
instructional materials. This room or the teacher rest area will include a telephone to
be reserved for the exclusive use of the teachers.

Bargaining unit members required to write IEPs will be provided release time to be preapproved

and completed on school grounds (current practice).

Academic Freedom

a. The parties seek to educate young people in the democratic tradition, to foster a recognition
of individual freedom and social responsibility, to inspire meaningful awareness of and
respect for the Constitution and the Bill of Rights, and to instill an appreciation of the values
of individual personality. It is recognized that these democratic values can best be transmitted
in an atmosphere that is free from censorship and artificial restraints upon free inquiry and
learning and in which academic freedom for teachers and students is encouraged.

b. Academic freedom shall be guaranteed to teachers, and no special limitations shall be placed
upon study, investigation, presenting, and interpreting facts and ideas concerning man,
human society, the physical and biological world, and other branches of learning subject only
to accepted standards of professional education responsibility.

c. Freedom of individual conscience, association, and expression will be encouraged, and
fairness in procedures will be observed both to safeguard the legitimate interests of schools
and to exhibit by appropriate examples the basic objectives of a democratic society.

When a bargaining unit member is directed, authorized, and required to use their personal

automobile on school business, the Treasurer shall pay an amount per mile authorized

automobile expense which is equal to the per mile allowance standard being utilized by the

Internal Revenue Service at the current allowance. In the event the IRS modifies the allowance,

the Treasurer shall, upon being so notified by the Association and after verification of the fact by

the Treasurer, put the same into effect on the first day of the following month.

Teachers shall comply with Board policy establishing a tobacco-free campus.

Children of bargaining unit members who live outside of the district’s boundaries shall not be

required to pay tuition in order to attend St. Clairsville Schools.

Forms

a. Notice of Parking Violation, see page 73

14
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ARTICLE VII - COMPLAINT PROCEDURE — PROFESSIONAL STAFF

Should a complaint be made by a student’s parents or any other person to an administrator

regarding a teacher assigned to their building concerning the teacher’s professional performance,

the administration shall, within three (3) working days, inform the teacher that a complaint has
been made.

No complaints will be placed in the personnel file of a teacher unless all of the following are

fulfilled:

a. The allegation is in writing and is signed by a complainant on the complaint form as provided.

b. A conference was held, including the complainant, the teacher, and the principal or
immediate supervisor.

c. The results of findings of a conference have been reduced to writing by the immediate
supervisor and signed by the teacher. Said results shall be attached to the complaint. No
anonymous letters or materials will be placed in the files.

d. The teacher(s) shall have the right to submit in writing a rebuttal which shall be attached to
the complaint.

e. Teacher(s) signature(s) are not an indication of agreement with the findings but only provide
verification of having seen the complaint.

Forms

a. Complaint Procedure Form, see page 70

ARTICLE ViIl - TEACHER EVALUATION

Definitions

a. Evaluation Cycle: The period from the establishment of a professional growth or improvement
plan through the issuance of an evaluation rating in the year in which an evaluation rating is
required by this contract or Ohio Revised Code.

b. Evaluation Factors: The walkthrough(s), observation(s), and other components required by
the Ohio Revised Code to be used in the teacher evaluation procedure.

c. Evaluation Framework: The document created and approved by the ODE that establishes the
Standards-Based evaluation of teachers in accordance with Ohio Rev. Code §3319.111(A).

d. Evaluation Instruments: The forms used by the teacher’s evaluator. The approved evaluation
instruments are attached to this agreement.

e. Evaluation Procedure: The procedural requirements set forth in this agreement which
conform with and provide specificity to the statutory obligations established by Ohio Revised
Code §3319.111 and §3319.112.

f. Evaluation Rating: The final summative evaluation level that is assigned to a teacher based on
the holistic review of all Evaluation Factors, observed during the Evaluation Cycle. The rating
shall be “accomplished,” “skilled,” “developing,” or “ineffective.” The final rating shall not be
weighted in such a way that one (1) domain or component of the evaluation system has
higher importance than another, except that any area marked N/A shall not negatively impact
the evaluation rating.
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Evidence: Information collected by the evaluator and/or information provided to the
credentialed evaluator by the teacher to support and inform the accurate reflection of the
Evaluation Factors. Examples include but are not limited to, student information affecting
educational progress, student interest or learning style surveys, newsletters, classroom rules,
lesson plans, student portfolios, summative assessments, and student work samples.
High-Quality Student Data (HQSD): Quantitative information derived from the instrument(s)
rigorously reviewed and approved by locally determined education experts, which provides
evidence of student learning that can be directly attributed to the teacher being evaluated.

Improvement Plan: A detailed, written plan collaboratively developed between the teacher
and evaluator, utilized solely when a teacher receives an Evaluation Rating of ineffective. The
approved form for the Improvement Plan is attached to this agreement.

Ohio_Evaluation System (OhioES): The electronic system used by the District to report
aggregate, summative teacher evaluation ratings to the Ohio Department of Education and
Workforce.

Ohio Teacher Evaluation System (OTES): The teacher evaluation system required by Ohio
Revised Code §3319.111 and §3319.112.

Poorly Performing Teacher: A teacher who receives an evaluation rating of ineffective for a
period of no less than two (2) out of the last three (3) years under OTES 2.0.

. Professional Growth Plan: A written plan, self-directed or jointly developed between the
teacher and evaluator, designed for the sole purpose of continuing teacher growth focused
on areas identified in the teacher’s observations and/or evaluation. The approved form for
the Professional Growth Plan is attached to this agreement.

Teacher of Record: A teacher who is:

1. Responsible for assigning the grade to the student or is responsible for the daily
instruction of a specific student; and,

2. Required to have the proper certification and/or licensure to teach the subject/grade level
for which they have been designated “teacher(s) of record”; and,

3. Responsible for at least fifty percent (50%) of a student’s scheduled and attended
instructional time within a given subject or course.

Teacher Performance: The assessment of a teacher during the evaluation cycle, which is

based upon the educator's professional standards and reported using the rubric contained in

this Agreement.
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Purpose
The purpose of teacher evaluation is to use fair, objective, and reasonable practices to:

1. Advance the professional learning and practice of teachers individually and collectively in the
school district.

2. Inform instruction.

3. Assist teachers and administrators in identifying, implementing, and supporting best
educational best practices that will provide the greatest opportunity for student learning and
growth.

Application

a. The teacher evaluation procedure contained in this agreement applies to the following
employees of the District:

1. Teachers working under a license issued under Ohio Revised Code §3319.22, §3319.26,
§3319.222, or §3319.226 and who spend at least fifty percent (50%) of their time
providing student instruction.

2. Teachersworking under a professional or permanent certificate issued under section Ohio
Revised Code §3319.222, as it existed prior to September 2003, and who spend at least
fifty percent (50%) of their time providing student instruction.

b. The District shall not conduct an evaluation for any teacher who:

1. Was on leave for fifty percent (50%) or more of the school year;

2. Submitted notice of retirement and such notice has been acted upon by the Board on or
before December 1 of the school year in which they plan to retire;

3. Is participating in the teacher residency program established by Ohio Revised Code
§3319.223 so long as the teacher, for the first time, takes at least half of the performance-
based assessments prescribed by the State Board of Education for resident educators;

4. Is a substitute teacher.

Evaluators

Qualifications and Assignments:

a. Each evaluator shall be an employee of the St. Clairsville-Richland City School District,
employed under a full-time contract pursuant to sections 3319.01 or 3319.02 of R.C., must
hold at least one (1) administrator certificate/license under section 3319.22 of R.C. and shall
be credentialed at the time of any walkthrough, observation, or evaluation.

b. Ateacher’s evaluator shall be assigned, and the teacher shall be notified of the assignment in
writing no later than September 15, or in the case of a new teacher, within thirty (30) days of
the first day employed.

c. Evaluator assignments shall be made pursuant to the following requirement: teachers have
the ability to select their evaluator.

d. In assessing a teacher’s performance, evaluators shall not make judgments or otherwise
discriminate based on a teacher’s age, length of service, gender, gender identity, gender
expression, race, ethnicity, national origin, religion, sexual orientation, marital status, military
status, disability, union membership, or union activism.

e. Any administrator who violates any provision of this evaluation system more than two (2)
times in a three (3) year period shall be deemed unqualified to perform evaluations under
OTES until the administrator successfully passes the credentialing assessment following their
removal.
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8.5 Orientation and Professional Development

a. Professional Development

1.

The Board shall meet the requirements of Ohio Revised Code §3319.112(A)(8)(9) to
provide professional development and sufficient financial resources to support the
professional learning required by this agreement. All professional development will align
with the Ohio Professional Development Standards.

The Board shall provide training on the components of the teacher evaluation procedure,
including the calibration of evaluation ratings, the evaluation Standards for Ohio
Educators, rubrics, tools, processes, methodology, and the use of High-Quality Student
Data (HQSD).

b. Evaluators

1.

Before beginning the evaluation process for any bargaining unit member, the assigned
evaluator shall be required to have successfully completed the state-mandated evaluator
credentialing or re-credentialing training and have passed the said assessment.

The evaluators shall be given written instructions on the purpose, mechanics, and
dimensions of the evaluation procedures.

Written instructions for evaluators shall be supplemented by specific group evaluation
instrument training to familiarize evaluators with the process and instruments to assess
teacher performance.

Updates to written instructions and group professional development shall occur on an
annual basis.

Evaluators who fail to pass re-credentialing or recalibration will be prohibited from
evaluating.

c. Professional Development

1.

Each teacher shall be given written instructions on the purpose, mechanics, and
dimensions of the evaluation procedure, including the teaching standards and rubrics on
which the evaluation is based.

Written instructions shall be supplemented by specific group evaluation instrument
training to familiarize teachers with how the evaluation instrument is designed and will
be utilized.

Written instructions and group evaluation instrument training shall be presented to the
teachers not later than September 15, or in the case of a new teacher, not later than thirty
(30) days after initial employment with the District.

d. Joint Training on Evaluation Instrument

1.

Before the beginning of each evaluation cycle, the Board shall provide joint training for
administrators and teachers, which ensures functional awareness and understanding of
all standards and rubrics, processes, forms, and tools used in the evaluation procedure.

8.6 Funding for Orientation, Professional Development and Training

a. The Board shall allocate financial resources for the purpose of professional development and
training purposes to support the teacher evaluation system.
8.7 Evaluation Structure and Procedures

a. Schedule of Evaluation

1.
2.

No teacher shall be subject to more than one (1) Evaluation Cycle per school year.

The evaluation cycle shall be completed no later than May 1 and the teacher shall receive
the final written report of the cycle, including the assigned evaluation rating, not later
than May 10.

18



Wed, 01/15/2025 11:55:26 AM SERB

b. Criteria for Performance Assessment

1.

A teacher’s performance shall be based on the Ohio Educator Standards (or aligned
standards) and rubrics for teaching and the criteria set forth in the evaluation instrument
included in this contract.

Teacher performance shall be based on the evidence provided by the teacher and on the
formal observations and walkthroughs by the teacher’s assigned evaluator.

A teacher may provide evidence to the credentialed evaluator to support and inform an
accurate reflection of the Evaluation Factors being evaluated. Examples include but are
not limited to, student information affecting educational progress, student interest or
learning style surveys, newsletters, classroom rules, lesson plans, portfolios, summative
assessments, professional education organization work, education awards, and student
work samples. All evidence presented shall be included in the report and will be
considered in the evaluator’s assessment of the teacher.

All monitoring or observation of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher.

No misleading, inaccurate, untimely, undocumented, or unsubstantiated information may
become part of a teacher's performance assessment. All results and conclusions of
performance assessments shall be documented and supported by evidence collected by
the evaluator.

In implementing performance assessments, the District shall conduct all assessments so
as to observe the legal and constitutional rights of teachers; and no teacher performance
information shall be collected by video or audio devices without the express, written
consent of the teacher being evaluated.

The District will not use video/audio evidence submitted to the ODE by the Resident
Educator as evidence to assess teaching performance.

Schedule of Observations

1.

The Board shall perform two (2) formal observations in a year in which the teacher is on
an evaluation cycle. Each formal observation shall last a minimum of thirty (30)
continuous minutes. There shall be at least three (3) weeks between formal observations.
The first formal observation shall be completed no later than the end of the first semester.
The second formal observation shall be completed no later than April 15.

The Board shall perform a minimum of three (3) formal observations during the
evaluation cycle in any school year in which the Board may wish to declare its intention
not to re-employ a teacher under Ohio Revised Code §3319.11. The observation schedule
shall comply with (1) above, and the third formal observation shall occur at least fifteen
(15) working days following the second post-observation conference. The third formal
observation shall be completed no later than April 15.

One (1) formal observation shall occur in a year in which a teacher is not on an evaluation
cycle.

Teachers shall not receive a formal observation on a day before or after the following: the
administration of standardized testing, a holiday, or any school break of more than two
(2) consecutive calendar days.

A teacher may request one formal observation at any time in addition to those required
by this procedure.

All formal observations shall be scheduled.
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Observation Conferences

1.

A pre-observation conference is not required, but if requested, may occur between the
evaluator and the teacher not less than five (5) working days prior to each formal
observation. At the pre-observation conference, the teacher shall provide evidence for
the work situation to be observed on the pre-observation form.

A post-observation conference shall be held after each formal observation. The post-
observation conference shall take place not more than ten (10) working days following
the formal observation. Teachers shall be given the opportunity to provide evidence,
which must be utilized to inform the evaluator’s rating in all areas of the observation and
shall include a discussion of the progress being made on the teacher’s professional growth
or improvement plan.

The evaluator shall provide the teacher with copies of all written documentation,
including but not limited to notes, scripts, artifacts, and evidence collected during formal
observations and walkthroughs.

Walkthroughs

1.

4.

5.

6.

A walkthrough is a formative assessment process that focuses on one (1), but not more
than two (2), of the following components, which results in brief written note(s) or a
summary:

i.  Evidence of planning;

ii.  Lesson delivery;

iii. Differentiation;

iv. Resources;

v.  Classroom environment;

vi.  Student engagement;
vii.  Assessment;
viii.  Any other component of the Standards for Ohio Educators and rubrics approved

for teacher evaluation.
The walkthrough shall be at least five (5) consecutive minutes but not more than twenty
(20) consecutive minutes in duration.
The teacher shall be provided a copy of the walkthrough form, including all scripted and
anecdotal documents relative to the walkthrough, no later than five (5) work days
following the walkthrough.
At the request of the teacher, a formal debriefing shall occur no later than five (5) work
days after the walkthrough to discuss observations of the evaluator.
No more than eight (8) walkthroughs shall be conducted in each evaluation cycle.
Walkthroughs shall not disrupt the learning environment in the classroom.

High-Quality Student Data (HQSD)

1.

Each evaluation shall contain two (2) measures of high-quality student data (HQSD). When
applicable to the grade level or subject area taught by the teacher being evaluated, HQSD
shall include the value-added progress dimension as one (1) source of HQSD.
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When utilizing vendor assessments to construct HQSD, all related teaching, student, and
other educational materials shall be purchased, and all affected staff shall be trained on
the utilization of the assessment program.

i.  The Evaluation Committee shall provide a recommendation to the Superintendent
and Association President on the use of a proposed vendor assessment prior to
submission to the Board of Education. The committee may ask for the vendor to
make a presentation to the committee.

HQSD shall be used as evidence in any component of the teacher’s evaluation related to
the following:

i. Knowledge of the students to whom the teacher provides instruction;

ii.  The teacher’s use of differentiated instruction practices;

iii.  Assessment of student learning;

iv.  The use of assessment data;

v.  Professional responsibility and growth.
HQSD shall not be aggregated to provide “shared attribution” among teachers in a
District, building, grade, content area, or other group.

Professional Growth and Improvement Plans

1.

Professional growth and improvement plans shall be developed as follows:

i.  Teachers whose evaluation rating is Accomplished shall develop a self-directed
plan for continuing professional growth and may choose the credentialed
evaluator for their next evaluation cycle as set forth in this agreement.

ii. Teachers whose evaluation rating is Skilled shall develop a professional growth
plan collaboratively with their credentialed evaluator and shall have input on the
selection of the credentialed evaluator for their next evaluation cycle as set forth
in this agreement.

iii. Teachers whose evaluation rating is Developing shall develop a professional
growth plan with their assigned evaluator, pursuant to the terms of this
agreement.

iv.  Teachers whose evaluation rating is Ineffective shall develop a professional
improvement plan with their assigned evaluator, pursuant to the terms of this
agreement.

The Board shall provide professional development, mentoring/coaching, the allocation of
financial resources to accelerate teacher growth and improvement, and support to poorly
performing teachers.

The improvement plan shall include:

i.  Specific, measurable instructional practices to be observed;

ii.  Specific, evidence-based resources and assistance to be provided;

iii.  Clearly articulated timelines for the completion of the plan and

iv. Monetary, time, material, and human resources sufficient to realize the
expectations set forth in the plan; and,

v.  Shall utilize the form found in this agreement.

Professional growth and improvement plans shall be aligned to the teacher’s evaluation
and, if applicable, include one (1) component of the District’s or Building level
improvement plan required under the “Elementary and Secondary Education Act of
1965”, as amended.
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5. No Improvement Plan or Professional Growth Plan will have more than two (2) achievable
goals per Evaluation Cycle.
h. Mentor Teacher for Teachers on an Improvement Plan

1. The District may provide teachers on an improvement plan with a trained mentor teacher
who is not the credentialed evaluator. The mentor teacher shall be provided release time
to allow for consultations and/or observations with the teacher.

i. Finalization of Evaluation

1. Written Report

Before the evaluation cycle is final, and not later than May 10, a copy of the
evaluation report shall be given to the teacher, and a conference shall be held
between the teacher and the evaluator.
The teacher shall have the right to make a written response and to have it attached
prior to it being placed in the teacher's personnel file. A copy, signed by both
parties, shall be provided to the teacher.

2. Completion of Evaluation Cycle

Vi.

Vii.

viii.

The summative evaluation rating shall be based upon a preponderance of the
evidence, assessed in a holistic manner, that is aligned with the Ohio Educator
Standards. Only evidence gathered during the walkthroughs and formal
observations that are conducted for the current school year may be used.
The evaluation shall acknowledge, through the gathered evidence, the
performance strengths of the teacher evaluated as well as performance
deficiencies, if any.
The evaluator shall note evidence of all information used to support the
conclusions reached in the formal evaluation report.
The evaluation report shall be signed by the evaluator and the teacher to verify
notification to the teacher that the evaluation shall be placed on file. The teacher's
signature shall not be construed as evidence that the teacher agrees with the
contents of the evaluation report. Electronic signatures (e.g. a ‘PIN’) may be used.
The evaluation report shall be completed, signed by both parties and filed with the
Superintendent no later than May 10.
Any teacher who receives an evaluation rating of “skilled” shall not be subject to
another evaluation cycle until the second school year following the rating unless it
is determined, in writing and through a preponderance of the evidence available
to the evaluator, that the teacher is not making progress on their professional
growth plan.
Any teacher who receives an evaluation rating of “accomplished” shall not be
subject to another evaluation cycle until the third school year following the rating
unless it is determined, in writing and through a preponderance of the evidence
available to the evaluator, that the teacher is not making progress on their
professional growth plan.
The Superintendent shall annually file a report to the ODE including only the
following information:

a. the number of teachers for whom an evaluation was conducted;
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b. the number of teachers assigned each rating (Accomplished, Skilled,
Developing or Ineffective) aggregated by the institution where they
received their teaching degree and the year in which they graduated.

All other information and documents obtained through the evaluation process
shall be stored and maintained by the District.

ix.  Upon request, teachers shall be given copies of all information and documents
obtained through the evaluation process.

Ohio Evaluation System (OhioES)

i The use of OhioES or any other teacher evaluation electronic reporting and/or
storage system shall be done in such a way as to comply with #2 above and with
the assurance that the name of, or any other personally identifiable information
is not transmitted outside of the District.

j. Due Process

1.

A teacher shall be entitled to Association representation at any conference held during
this procedure. The evaluator shall notify the teacher of this right prior to scheduling any
conference regarding this evaluation process.

Failure by the District to adhere to any timeline or condition established in this agreement
shall render the evaluation, including the summative rating, void. Such errors shall
automatically require re-employment of the teacher under the appropriate contract
which they are otherwise eligible to receive under the collective bargaining agreement
and/or Ohio law.

Any violation of either procedural or substantive due process shall automatically require
re-employment of the teacher under appropriate contract which they are otherwise
eligible to receive under the collective bargaining agreement and/or Ohio law.

All provisions of OTES shall be governed by this Agreement, in compliance with Ohio Rev.
Code, and shall be grievable under the applicable grievance provisions of this Agreement.
The timeline for initiating a grievance shall begin with the reporting of a teacher’s
evaluation rating at the end of their evaluation cycle.

The Board shall amend its evaluation policy to conform to the terms of this agreement.

If the Ohio General Assembly promulgates a law that invalidates portions of this
evaluation procedure, or a Court of competent jurisdiction or the State Employee
Relations Board (SERB) determines that a provision of this section is unlawful, the parties
shall meet within 30 days to bargain over the impact of the changes. If the parties fail to
reach an agreement within thirty (30) days of the initial bargaining meeting, the parties
shall utilize the Dispute Resolution Procedure found in this agreement. If the parties are
unable to reach an agreement after thirty (30) days of the enactment of the Dispute
Resolution Procedure, the parties may avail themselves of any other legal remedy. The
Association specifically retains the right to strike under Ohio Rev. Code § 4117 at the end
of the thirty (30) day dispute resolution procedure period.

Personnel Action

The evaluation procedure contained in this agreement shall not be used in any decision
concerning the retention, promotion, removal, reduction, or recall of any (current contract
language).
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ARTICLE IX— PERSONNEL FILE

The Board shall maintain an official personnel file for each teacher in the administrative center.
All items in the file shall show the date of filing. All documents in the file shall be signed or
identified as to the source.

Each teacher has the right to examine their file. The teacher may be accompanied by a
representative. An administrator or designee may be present during the examination. The file
will be available for examination within twenty-four (24) hours of the request providing no more
than ten (10) requests are received during said twenty-four (24) hour period. The teacher has the
right to attach written comments to any item in the file.

The file shall not be removed from the administrative center by the teacher. Copies may be
obtained if the teacher pays the reproduction cost.

Nothing in this Agreement shall prevent any administrator from maintaining a file system for
professional use, which file shall be available for inspection by the teacher as provided herein.
Each file shall contain a record of when and why the file was opened. Routine personnel functions
performed by central office employees are exempted from this provision.

No anonymous material may be placed in the file.

ARTICLE X — VACANCIES AND REASSIGNMENTS

Definitions

a. A “vacancy” is defined as any newly created position or any preexisting position that the
Administration elects to fill and which is left unoccupied as the result of non-renewals,
terminations, resignations, retirements, or deaths.

b. A “reassignment” is a voluntary or involuntary change in the grade, subject matter, or building
assignment of a teacher by the Administration in the absence of a vacancy that has not been
filled by teachers presently employed.

Vacancies

a. Written notice of all vacancies shall be made to the teaching staff presently employed by
posting on all bulletin boards and, on the first day of posting, through the district’s then-
existing electronic notification system for a period of three (3) days.

b. When the students are not in session, a notice of postings shall also be provided on the day of
posting to the members of the Bargaining Unit telephonically through the district’s then-
existing mass communication system. Provided that if the mass communication system is not
operating on the date of posting, then notice shall be provided by regular mail to the last
address of the teacher filed with the Treasurer for forwarding of paychecks during the same
period and shall be in effect for five (5) days from the date of mailing. The posted notice shall
be the official notice, and any discrepancy between the posted notice and the telephonic
notice shall be resolved in favor of the posted notice.
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The vacancy shall not be filled until the notice has been posted for the time periods set forth
above.

As used in this article, the term “days” shall be working days during the school year and
Monday through Friday during summer vacation, exclusive of negotiated or federally
recognized holidays. In computing time, the first day of posting shall not be counted, and the
final day of posting shall be counted.

(1) If a vacancy, as defined in Article 10.1(a), is to be effective between July 1 and
December 31 of a school year, the vacancy shall be posted pursuant to Article 10.1
(b), (c), or (d) within a reasonable time after the conclusion of the school year.

(2) If such vacancy is to be effective between January 1 and June 30 of a school year, it
shall be posted within a reasonable period of time to be filled for the remainder of the
school year, as set forth above, or filled with a long-term substitute for the remainder
of the school year at the discretion of the Superintendent. If filled with a long-term
substitute, the vacancy shall then be posted pursuant to Article 10.1 (b), (c), and (d)
within a reasonable time after the conclusion of the school year.

(3) If such avacancy is to be effective between January 1 and June 30 of a school year, and
the Superintendent, in the exercise of discretion, elects to post the position for the
remainder of the school year and the position is awarded to a currently employed
member of the bargaining unit, then the Superintendent shall have the same discretion
with respect to filling the vacancy thereby created, and any subsequent vacancies
thereby created by posting and filling such vacancy from a then currently employed
member of the bargaining unit. Any vacancy filled by a long-term substitute shall then
be posted pursuant to Article 10.1 (b), (c), and (d) within a reasonable time after the
conclusion of the school year.

(4) a. If, during or subsequent to the end of the second semester and prior to the
commencement of the next first semester of the ensuing school year, the
Administration is notified that a vacancy will occur in that first semester as the result
of a resignation or retirement, then the vacancy shall be posted and, within a
reasonable period of time, filled pursuant to this Article to commence at the start of
the next school year.

b. The teacher whose position will be vacated shall remain employed under their
contract up to the effective date of the vacancy to perform duties as may be assigned
by the Administration not inconsistent with the duties of a teacher within the district
in the areas of mentoring, intervention, enrichment, and substitution within their
grade level of licensure specific to the building at which the vacancy will occur.
c. Provided, however, that without their consent, the retiring/resigning teacher shall
not be used as a substitute unless no other qualified substitutes are available, and no
more than twenty (20) days per nine (9) week grading period.
In filing a vacancy from teachers presently employed who apply within the posting period, the
Superintendent shall apply the following criteria in order (1) individual
qualifications/certification; (2) experience in the teaching field, grade level, and subject
matter; (3) seniority in the school system (as defined in Article XXXIII).
After following the foregoing provision, the Superintendent shall have final authority to assign
teachers and other employees under the Superintendent’s supervision in the educational
interest of the school district.
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h. Vacancies which may be filled by a teacher subject to recall pursuant to Article XI are subject
to the procedures set forth in that article and take precedence over this procedure.

Voluntary Reassignments

a. Ateacher who desires a reassignment for the following school year shall file a written request
with the Superintendent by May 1 of the prior school year, which shall remain in effect through
July 10 of that calendar year.

b. The Superintendent will notify the teacher requesting the reassignment of the disposition of
their request by July 10 of the calendar year in which the request is submitted.

c. Inacting on the request for reassignment, the Superintendent shall apply the following criteria
in order: (1) individual qualifications and certification; (2) experience in the teaching field,
grade level, and subject matter; (3) seniority in the school system (as defined in Article XXXIV).

d. After applying the foregoing criteria and the educational interests of the school district, the
decision with respect to granting the teacher’s request shall be in the sole discretion of the
Superintendent.

Involuntary Reassignments

a. A teacher may be reassigned on an involuntary basis by the Superintendent. Involuntary
reassignment shall only be implemented when it is in the best educational interest of the
district as determined by the Superintendent.

b. Within ten (10) days, the teacher being reassigned shall be informed in a meeting with the
Superintendent, at which the Building Principal may or may not be present. The
Superintendent’s reasons for the transfer will be made known in writing to the teacher.

ARTICLE XI — REDUCTION IN STAFF

When any of the following reasons ably to the School District, the Board may reasonably reduce

the number of teachers and/or teaching positions:

Return to duty of regular teachers after leaves of absence;

Suspension of schools;

Territorial changes affecting the District;

Decreased enrollment of pupils in the District;

. Financial reasons.

Having made a determination that such reduction is made for the above reasons, the

Superintendent shall inform the Association of the decision at least thirty (30) calendar days prior

to the Board meeting at which action shall be taken on the reduction.

Accompanying that notice, the Association shall receive a list of all teachers to be reduced, which

shall include the teacher's tenure at the time of notification, area certification, present teaching

assignment, and building assignment.

In making such reduction:

a. The Board shall proceed to suspend contracts in accordance with the recommendation of the
Superintendent, who shall, within each teaching field affected, give preference first to
teachers on continuing contracts and then to teachers who have greater seniority within the
school system as defined herein.

® oo oo
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b. Limited by certification, bumping rights shall accrue to teachers within their respective
contract status groups (continuing/limited). A teacher with limited contract status may not
exercise bumping rights over a teacher with continuing contract status who has the necessary
certification to fill the same position.

On a case-by-case basis, in lieu of suspending a contract in whole, the Board may suspend a

contract in part so that an individual teacher is required to work a percentage of the time they

otherwise are required to work under the teacher’s existing contract and receive a commensurate
percentage of the full compensation which the teacher would otherwise receive under that
contract.

Teachers whose continuing contracts are suspended by the Board pursuant to this Article shall

have the right of restoration to continuing service status by the Board if and when teaching

positions become vacant or are created for which any of such teachers are or become qualified.

No teacher whose continuing contract has been suspended pursuant to this Article shall lose that

right of restoration to continuing service status by reason of having declined recall to a position

that is less than full-time or if the teacher was not employed full-time just prior to suspension of
the teacher’s continuing contract, to a position requiring a lesser percentage of full-time
employment that the position the teacher last held while employed in the District.

Teachers whose contracts have been suspended pursuant to this Article shall have recall rights in

the following order:

a. Teachers with continuing contract status by certification in order of seniority.

b. If the vacant position cannot be filled by teachers with continuing contract status, then
teachers with non-continuing contract status licensed in the subject matter in order of
seniority.

c. When a recall is made for a vacancy, the eligible teacher next on the recall list will be notified
in writing by certified mail at the address last provided to the Treasurer of the District. Any
teacher who fails to respond in writing to the Treasurer or Superintendent within seven (7)
calendar days of the mailing of said letter or who refuses an offer to a position for which the
teacher is certified or otherwise qualified will lose all recall rights.

d. Inany event, all rights of recall shall expire within two (2) years after the date of suspension of
the teacher’s contract.

e. While subject to recall, it shall be the obligation of the teacher to notify the Board through the
Superintendent of any changes in the teacher’s certification following layoff.

During the term of this Master Agreement, the Board shall make every reasonable effort to avoid

laying off staff (reducing employees from active positions). Efforts shall be made to utilize

alternative procedures in lieu of reducing staff. Such alternatives may include attrition of positions
by not replacing employees who reign, retire, take leave of absence, transfer, die, or are lawfully
terminated. However, the Board, in its discretion, engages in a reduction in force in accordance
with the terms and procedures of this Article. Any employee who may be subject to a reduction
in force shall be provided thirty (30) days' written notice prior to the Board meeting in which the

Board will take action to reduce staff.

Notwithstanding any provisions to the contrary in Chapter 4117 of the Ohio Revised Code, the

requirements of section ORC 3319.17 prevail over any conflicting provisions of this Agreement.
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ARTICLE XII — SCHOOL CALENDAR

The school calendar shall consist of one hundred eighty-two (182) days for students. Two (2) of
these days shall be used for parent-teacher conferences. The parent-teacher conferences may
consist of four (4) one-half days or two (2) full days. Two (2) of these days may be used for licensed
staff in-service. The school year may also include two (2) teachers’ meetings or workdays during
which teachers shall be provided a minimum of two and one-half (2 %) hours of the teachers’
workday for classroom preparation. The total number of staff days in the calendar shall be one
hundred eighty-four (184). One (1) additional day shall be required of teachers new to the system.

A teacher’'s committee, composed of five (5) certificated employees, shall be selected by the
Association. This group will have one (1) representative from the high school level, two (2) from
the middle school level, and one (1) from the elementary school level and the president or
president-elect of the Association. They shall meet with the Superintendent and such principals as
the Superintendent may designate at a mutually agreed time in early December to develop a
calendar. The calendar agreed to in these meetings shall be presented to the St. Clairsville Board
of Education at a regular or special meeting in January for consideration. If the committee and the
Superintendent fail to agree on a calendar, each shall submit a proposed calendar for
consideration by the Board.

ARTICLE XIIl — SCHOOL DAY

School Day
a. The length of the workday for teachers in the St. Clairsville-Richland City School District shall

be seven (7) hours and twenty (20) minutes, including a thirty (30) minute continuous lunch
period in which they are not assigned duties.

All licensed employees shall report to their respective buildings at such times assigned by the
building principal.

b. Provided that no teacher shall be regularly scheduled beyond the foregoing workdays. On
occasion, the Administrator or Department Chairman may call meetings beyond the seven (7)
hour and twenty (20) minute regular day. Said meetings shall not exceed thirty (30) minutes
in length and will not be scheduled more than twice a month. The building principal may
excuse attendance from this meeting if the staff member has other assigned duties. Provided
further, however, that if and when the school system or any building therein is operating under
emergency conditions, the affected administrator or the Superintendent may call a staff
meeting, the length of which shall not be limited and which shall not count toward the
maximum of one meeting per month.
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Preparation/Planning Time

a.

The term “preparation” or “planning time” shall mean work time during the student day in the
elementary (K-4), exclusive of the professional staff member’s (teacher’s) daily duty-free lunch
period. This time may be used by the professional staff (teacher) for any teacher-related
duties. Provided that for high school, middle school, and elementary school teachers, no more
than one (1) preparation/planning period per non-pay period week shall be used for
collaborative/data meetings among grade or department levels as determined by the building
principal.

b. The elementary (K-4) staff shall receive planning time of two hundred (200) minutes per week.

The secondary and middle school professional staff members (teachers) (5-12) shall be
provided with one (1) unassigned preparation period daily or five (5) per week during the staff
workday, each equivalent to forty-two (42) minutes.

Special area elementary professional staff members (teachers of art, music, physical
education, shall be provided with one (1) unassigned preparation period daily or five (5) per
week, each equivalent to the same length as a student regular class period.

A teacher serving on a Superintendent-approved committee that meets during preparation
time or outside of the regular school day shall be compensated at the rate of twenty-five
dollars (525.00) per hour, with a minimum stipend of twenty-five dollars (525.00) per meeting
upon submission and approval of a timesheet for time expended.

ARTICLE XIV — TEACHER’S CONTRACTS

Teachers who are renewed in their teaching contracts by action of the Board shall receive their
contracts no later than May 15. The contracts shall contain the following:

g.

hD OO0 T o

Name of member;

Type of contract (limited or continuing)
School year

Employee number

Base salary — bi-weekly and annual
Number of pay periods

Statement of salary classification.

Teachers who are not up for contract renewal or who are on continuing contracts shall receive a
salary notice by July 15. Said salary notice shall contain the following information:

0 Qa0 oTo

Name of member

School year

Employee number

Base salary — bi-weekly and annual
Number of pay periods

Statement of salary classification.
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Teachers who have obtained tenure in another district will be offered a one (1) year contract.
Upon successful completion of this contract, the teacher will be offered a one (1) year contract or
a continuing contract at the discretion of the Board.
A teacher who has not obtained tenure in another Ohio school district may:
a. Be offered a one (1) year limited contract upon initial employment
b. Upon completion of the contract, be offered another one (1) year limited contract.
c. After successful completion of the second one (1) year contract, be offered a two (2) year
limited contract.
d. After successful completion of the two (2) year contract be offered a five (5) year limited
contract.
A teacher employed under a limited contract for a period of four (4) years may not have their
contract non-renewed except for gross inefficiency, immorality, willful and persistent violations of
Board regulations, or other just cause.
If a teacher has been employed under a limited contract and becomes eligible for tenure, the
Board may offer said teacher a continuing contract or a limited contract for one (1) year, along
with a written explanation relative to the teacher’s professional improvement as outlined in
Section 3319 of the Ohio Revised Code. If at the end of this one (1) year limited contract, a teacher
is not approved for tenure, said teacher will be non-renewed as provided in Section 3319.11 of
the Ohio Revised Code.
A teacher who has become eligible for continuing contract status during the term of any limited
contract may notify the Superintendent by October 31 of the school year in which the teacher
wishes to be considered for continuing contract status. Written documentation from the college
or university that verifies a degree will be conferred by December 31 must be provided to the
Superintendent. The teacher shall then be subject to the evaluation procedures set forth in Article
8.7 as a teacher “under limited contract up for renewal. The teacher shall then be considered at
the April Board meeting in that school year for continuing contract status, provided the teacher
has met all requirements of the Ohio Revised Code and the provisions of this contract, including
timely notice of eligibility referenced above.
In the event a teacher’s contract is to be terminated by the Board of Education during the term
thereof, such termination shall be for gross inefficiency, immorality, willful or persistent violations
of Board regulations, or other just cause.
Probationary Employee — A probationary employee is any teacher who has been employed for less
than one school year with the St. Clairsville Board of Education. During such a probationary period,
the teacher’s contract may be non-renewed without cause upon written notice to the teacher
during the month of April. Upon written request to the Superintendent, such teacher shall have
the right to meet with the Board in executive session prior to the Board’s action. The teacher may
have representation of their choosing at such meeting. This non-renewal procedure for
probationary employees shall supersede all other provisions of this contract and of ORC 3319.111
and 3319.11. The non-renewed teacher shall have no right to take their non-renewal to arbitration
or court. The St. Clairsville Schools’ Superintendent shall inform all new applicants of this provision
in writing prior to their employment.
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ARTICLE XV — LEAVES

Sick Leave Policy

a.

Sick leave credit shall accumulate at the rate of one and one quarter (1 %) days per month and
at a maximum of fifteen (15) days per year. Each teacher’s maximum accumulation shall be
two hundred forty (240) days. Each teacher shall be granted an advance of five (5) days of sick
leave by the Board. Sick leave may only be used in whole or half increments.

Any teacher employed by the Board shall be credited with the unused balance of their
accumulated sick leave upon verification of such accumulation from the proper public agency
pursuant to Section 3319.141 of the Ohio Revised Code up to the maximum accumulation
authorized to this Section.

A teacher shall be granted sick leave for absences due to personalillness, injury, pregnancy (to
a maximum of eight (8) weeks or ten (10) weeks with a C-section from the date of birth),
exposure to contagious disease which could be communicated to other employees or children,
and absence due to illness or death in the immediate family. Sick leave shall be granted as
authorized by this policy and shall be limited to the maximum sick leave accumulated by the
teacher or advanced pursuant to Article 15.1 above or donated through the Sick Leave
Donation Program.

Immediate family for the purposes of this policy shall include: spouse, children, father, mother,
brother, sister, in-laws, grandparents, grandchildren, aunts, uncles, nieces, nephews, and
other persons who stand in the place of the above enumerate individuals or any other relative
living in the immediate family.

Sick leave Statement

A signed statement on forms provided by the Board to justify the use of sick leave shall
accompany a sick leave request. If the absence exceeds three (3) consecutive days, a signed
written statement from a physician may be provided to substantiate the absence. The
statement will list the name and address of the attending physician and the dates consulted.
Falsification of Sick Leave

Falsification of sick leave shall be grounds for disciplinary action, including removal.

Sick Leave Donation Program

1. The Board and the Association shall establish a Sick Leave Donation Program (“Program”).
The Program shall remain in effect for the duration of this Agreement and shall be
governed by the following procedures.

2. To qualify for the Program, an employee must be absent due to the employee or a member
of the employee’s immediate family having experienced a personal catastrophic or chronic
illness or injury. The employee must have depleted their accumulated leave(s) and used
possible advances of sick leave days under this Agreement, and additional days are still
needed. The term “catastrophic illness or injury” shall include only those illnesses or
injuries that are calamitous in nature, constituting a great misfortune, or are chronic or
long-term.
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3. Requests for use of the Program will be considered on a case-by-case basis by the Sick
Leave Donation Committee (“Committee”). The Committee will consist of five (5)
Association members, two (2) members of OAPSE Local 549, and two (2) Administrative
members. The Committee shall develop a FAQ sheet to explain the Program and will make
a determination on the following criteria:

Vi.

The employee must have experienced a person catastrophic or chronic illness or
injury or a member of the employee’s immediate family must have experienced a
catastrophic or chronic illness or injury as defined in this section that has exhausted
or will exhaust the employee’s sick leave. If so, the Committee will send out a notice
to all employees notifying them of the need for donated days. Immediate family
for this policy will be defined as spouse, domestic partner, mother, father, children,
brother, sister, mother-in-law, father-in-law, grandchildren, and other persons
who stand in the place of the above-enumerated individuals.

The Committee may also accept requests for and allocate donations of sick leave

to employees of the St. Clairsville-Richland City School District to the Program for

use by an employee who otherwise meets the conditions for participation and
receipt of donated sick leave days under the Program negotiated in the CBAs of the

Board and Association and OAPSE under the following conditions:

a. The employee requesting the donation of sick leave days is currently employed
in the District, and the request is made for an illness, injury, or condition to the
employee, the employee’s spouse, the employee’s minor child, or a person of
similar status residing in the employee’s household which otherwise qualifies
for sick leave.

b. The employee has utilized their accumulated sick leave for a catastrophic illness
or injury to the employee, the employee’s spouse, the employee’s minor child,
or persons of similar status residing in the home of the employee if the
catastrophic illness or injury occurred within the current or previous school
year.

c. The donation of sick leave for such purpose is subject to the approval of the
Superintendent, whose decision shall be final and not subject to grievance.

d. The allocation of such sick leave to the employee shall be subject to all other
conditions of the Program, including, but not limited to, the individual limits of
use of such leave and count toward the cumulative donations of such sick leave
per school year as stated in the Program.

Employees requesting consideration for the Program must complete the request

on the proper form (See Appendices) and submit one copy to the Treasurer and

one copy to the Association President.

Sick leave donations may not be used to defer the application for or receipt of

disability retirement benefits.

All requests will be subject to the responses of the employees who wish to make

donations to an individual approved by the Committee.

All donations of sick leave by employees will remain confidential and should be

submitted to the Committee on the proper form. Included on the form shall be a

signed statement by the employee donating days, authorizing the Board Treasurer

to transfer the days. (Pages 71 and 72)
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vii.  Activation of the Program shall be made by a vote of each committee member. The
rule of simple majority will be used to determine if the request is granted. All voting
will be done by secret ballot.

viii.  An employee may request donations more than once in any school year for the
same illness or injury, as needed and as approved by the Committee per school
year, regardless of the number of requests. The maximum number of days an
employee may use per request shall not exceed fifteen (15) days. Total allotment
per individual request for the year is up to a maximum of thirty (30) days. However,
if the individual has been certified as terminal by a physician, an additional fifteen
(15) days may be requested, increasing the maximum to forty-five (45) days. The
District would not be responsible for more than a total of one hundred fifty (150)
days per school year to be utilized by the Program.

An employee may apply to the Committee to the Program in advance of the depletion of

their accumulated sick leave, to be granted, if needed, upon such depletion.

Sick leave usage for the purpose of this program shall be in full or half-day units.

All applications to the Program shall be in writing, shall be verified by the Committee, and

may be submitted on behalf of an employee by another person when necessary because

of the incapacity of the employee.

A doctor’s statement is required with the application in order for the application to be

considered. The applicant may be required to execute such HIPPA release(s) as may be

necessary to provide minimum relevant information to the Committee. Additional
information may be requested by the Committee.

Employees who have a minimum of thirty (30) days accrued of unused sick leave days at

the time the donation request is made may donate up to five (5) days of sick leave per each

request for donation up to a maximum of ten (10) donated days per school year.

Employees donating sick leave shall notify the Committee of their donation by submitting

a donation form (See Appendices) to the Committee.

The donation of sick leave days by employees is strictly voluntary. The Committee is not

responsible for providing sick leave days if none are donated.

Neither the name of the employee requesting the donation of sick leave days nor the

names of the employees donating sick leave days shall be disclosed to anyone other than

the Committee representatives or those member(s) of the Treasurer’s staff who
administer the crediting and debiting of sick leave days pursuant to the donation
procedure.

Donated sick leave days cannot be requested beyond the school year in which the request

is made or beyond the term of the contract under which the requesting employee is

employed, whichever comes first.

No bank, fund, or carryover balance of donated sick leave days shall be created as a result

of the implementation of this section. The Treasurer or their staff will only deduct the

number of requested and used days up to a maximum of thirty (30) days from those
employees who have responded to the donation request.

The Committee shall establish procedures and forms for the recording, reporting, and

accounting of the Program’s transactions and shall establish any other procedures

necessary for the proper implementation of the Program.

Applications for the Program may be obtained from the Board office.
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15. All decisions of the Committee are final and neither grievable nor arbitrable. The
Association will defend and hold the Board and the Treasurer harmless against claims by a
member against the Board relating to the Committee’s administration of the Program.

16. Within three (3) days of the final approval of the request, the Committee shall notify the
Treasurer of the Board, in writing, of the number of days to be deducted/credited and from
whom they are to be deducted/credited. The Treasurer may rely on the accuracy of the
information provided by the Committee and shall not be required to modify or reverse a
member’s compensation or sick leave accumulation or otherwise be liable to a member of
the Association for acts or omissions based on erroneous or untimely information.

17. The Committee will meet once per year by October 1 to annually review its guidelines.

18. Any district employee is eligible to submit an application to the Committee. Provided,
however, that employees who are members of another recognized bargaining unit within
the District may not donate or apply without the consent of that bargaining unit.

19. Notwithstanding approval of a request for leave by the Committee, falsification of a
request or inappropriate use of sick leave by an employee is subject to discipline.

20. Approved but unused sick leave days will not be returned to the donor.

Professional Leave

a.

Professional meetings are an extension of a teacher’s continuing education. Participation in
these meetings will serve as a benefit to the school district and each department through the
educational awareness of new concepts in instruction and current trends in education.

Each full-time or part-time teacher shall be entitled to apply for professional leave. Upon the
approval of the building principal and the Superintendent, said leave shall be granted for
attending meetings, conferences, curriculum visitations, or related activities that will benefit
the teacher’s professional abilities and/or benefit the district. Expenses shall be reimbursed as
pre-approved by the Superintendent. Transportation expenses shall be reimbursed at the
then-existing IRS rate. Meal expenses are not to exceed thirty dollars (530.00) per day unless
otherwise approved by the Superintendent.

Written notification for leave shall be made in advance to the building principal. It shall include
the date(s), purpose, and estimated expenses.

The total amount allotted for professional leave shall not exceed the amount budgeted by the
Board of Education and assigned to each school building. If the sums budgeted are exhausted,
additional professional leave will not be granted until the next school year.

Professional leave is not to be considered for coaches’ clinics or workshops. Such leave shall
be arranged through the Athletic Board.

Child Rearing Leave

a.

Leave Rights
A teacher who is pregnant or adopting a child shall be entitled to a leave of absence without

pay for maternity reasons to begin at any time between:
i.  The commencement of pregnancy, or in case of adoption, the receipt of custody and
ii.  One (1) year after the child is born or adopted. Such leave shall be for one (1) year and
may be extended for one (1) year further at the request of the teacher.
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b. Application for Leave
Applications for maternity leave shall be in writing and shall contain a statement of the
expected date of birth, or in case of adoption, the date of obtaining custody, the date on which
the leave of absence is to commence, and the date the teacher anticipates return to service.
Such return date shall coincide with the commencement of a grading period. Applications for
maternity leave shall be granted by the employer.

c. Time Filing Applications
Application for maternity leave prior to childbirth should be made prior to the thirtieth (30)
day before the beginning date of the leave. The employee’s failure to make a timely application
shall not be grounds for denying the approval of maternity leave.

d. Rights While on Leave
Teachers on maternity leave, whether before or after the period of disability caused or
contributed to by pregnancy, shall continue to be credited with sick leave at the statutory rate
and shall be recognized as full-time employees and treated as such for all fringe benefit
purposes and the teacher may be the premiums for all fringe benefits on a monthly basis to
the Treasurer. Teachers on maternity leave effective prior to the period of disability caused or
contributed to by pregnancy shall not be entitled to the use of sick leave for the period of
disability immediately following the period of maternity leave. Teachers who will be on
approved maternity leave to become effective at the termination of the period of disability
caused or contributed to by pregnancy shall be entitled to use sick leave during the period of
disability as provided in Article 15.1.

e. Reinstatement Rights
Upon return from the initially approved maternity leave at the time set forth in the application
for leave, the teacher shall be entitled to reinstatement to the same position which they held
prior to the leave, or if that position is no longer in existence, to a substantially equivalent
position for which the teacher holds a valid, unexpired license. If the teacher desires to return
to active service prior to the stated date for the application for leave, the teacher shall notify
the Superintendent at least thirty (30) days in advance, when possible, in writing that an early
return to service is requested, and the date upon which the teacher will return. The teacher
shall be assigned to the same or a substantially equivalent position for which they are qualified
not later than the commencement of the next grading period only if such a position for which
they are qualified is available before the commencement of the next grading period. If such a
position is available, they shall be assigned to it. If such a position is not available, then at the
expiration of the leave period as originally granted, the teacher shall be entitled to
reinstatement on the same terms and conditions as set forth in the application. Upon return
from the extended maternity leave, the teacher shall be reinstated to the same or a
substantially equivalent position for which they then hold a valid, unexpired
certification/license or for they are otherwise qualified at the discretion of the Superintendent
no later than the expiration of the leave period.

f. Contract Rights
No factor pertaining to the condition of maternity, pregnancy, miscarriage, abortion,
childbirth, and recovery therefrom shall be grounds for termination, non-renewal, or failure
to issue any limited or continuing contract, whether for regular teaching duties, supplemental
duties, or administrative duties.
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Personal Leave

a. At the beginning of each school year, each certificated employee shall be credited with four
(4) days of personal leave to be used for any purpose at the discretion of the individual
without loss of pay except any personal leave requested for the first or last student days shall
be under the following restrictions:

Accidents or catastrophes involving family property

Court appearance as litigant or witness

Observance of religious holidays where total abstinence from work is required

Attend graduation exercise or other ceremony honoring the employee, spouse, or child

Weddings of applicant or children of applicant

Attending the funeral of persons not within the immediate family

College registration when it cannot be done at any other time

Any other reason deemed valid by the Superintendent

b. Any individual planning to use such leave should notify their immediate supervisor of such
intent as soon as possible. Classroom teachers who are granted such leave shall be replaced
by a substitute according to Board policy.

c. The number of certified staff who can use personal leave on the day before or after a school
holiday will be limited to fifteen percent (15%) per school building.

d. Inthe event that the requests from the certified staff exceed the fifteen percent (15%) quota
of each building the day before or after a school holiday, the Superintendent shall have the
final authority to grant such leave request.

Personal leave shall be used only in whole or half-day increments.

f. Personal Leave Bonus Payment
1. If none of the four (4) days, in whole or in part, is used during the school year, the

employee shall receive a bonus of the number of four (4) unused personal days times the
daily certified teacher substitute rate to be paid in the following July.

2. If three (3) days have not been used, in whole or in part, during the school year, the
employee shall receive a bonus of the number of three (3) unused personal days times
the daily certified teacher substitute rate to be paid in the following July.

3. If two (2) days have not been used, in whole or in part, during the school year, the
employee shall receive a bonus of the number of two (2) unused personal days times the
daily certified teacher substitute rate to be paid in the following July.

4. If one (1) day has not been used, in whole or in part, during the school year, the employee
shall receive a bonus of the daily certified teacher substitute rate to be paid in the
following July.

Assault Leave

If any member of the instructional staff is physically assaulted while performing their assignment

or duties by a parent, student, other employees, or persons, the Board shall grant leave of

absence for the period so designated by the employee’s physician. The leave shall be granted
with full pay and benefit accruing and usable and shall not be charged to any other leave.

Sabbatical Leave

A teacher may request unpaid sabbatical leave for a period of not more than one (1) year upon

written application made no later than March 1 of any school year. The application will be

directed to the Superintendent, who may grant such leave at their discretion.

O NOU A WN e
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Medical Leave

Upon request, a teacher may be granted unpaid medical leave for one (1) semester or one (1)
year if they have no accumulated sick leave and a doctor has certified that such leave is necessary.
Court Leave

An employee who is summoned for jury duty or who is appearing before a court or an agency as
a witness or party in a criminal or civil proceeding shall be granted all necessary leave. The
employee’s compensation for said leave shall be with pay if the compensation received for the
services performed is remitted to the Board.

Leave of Absence Insurance

Bargaining unit members who are on an authorized unpaid leave of absence shall be permitted
to participate in the district insurance programs, at the member’s expense, by paying the entire
amount of the premium to the Treasurer of the Board once a month, providing authorization
from the carrier is obtained.

FMLA Leave

In accordance with the Family Medical Leave Act, bargaining unit members shall be afforded up
to twelve (12) weeks of unpaid leave annually, July 1 - June 30. Only bargaining unit members
who have been employed for at least one (1) year or 1250 hours shall be eligible for such leave.
FMLA leave may be taken intermittently or on a reduced schedule in accordance with the law.
Although eligible for FMLA leave, employees may choose to take paid sick leave, personal leave,
or other paid leave subject to the limits and the terms of this collective bargaining agreement.
The taking of such paid leave will not diminish the annual amount of FMLA leave available to the
bargaining unit member. If the bargaining unit member elects to use FMLA leave, the board may
require certification of a “serious medical condition” by the member’s physician before such
leave is granted. Upon return to work from FMLA leave, the employee may be required to provide
a statement from their physician that they are able to resume the full-time responsibilities of
their position.

Attendance Incentive

Each member of the bargaining unit who limits the use of sick leave, personal leave, and unpaid
leave days during any of the specified periods below shall receive an attendance incentive
payment as follows:

a. 1% Grading Period

Zero (0) days used (sick, personal, and unpaid) $100.00

One (1) day used (sick, personal, and unpaid) $50.00
b. 2" Grading Period

Zero (0) days used (sick, personal, and unpaid) $100.00

One (1) day used (sick, personal, and unpaid) $50.00
c. 3" Grading Period

Zero (0) days used (sick, personal, and unpaid) $100.00

One (1) day used (sick, personal, and unpaid) $50.00
d. 4™ Grading Period

Zero (0) days used (sick, personal, and unpaid) $100.00

One (1) day used (sick, personal, and unpaid) $50.00
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ARTICLE XVI - PAYROLL DEDUCTIONS

16.1 Professional Dues
a. A signed authorization form for each teacher desiring dues check-off shall be filed with the
Treasurer of the Board by September 30.

1. Authorization for dues check-off shall be for the entire year and continue in effect
until such time as it is revoked by the teacher. Revocation shall take effect at the end
of the deduction period.

2. Afterthe first day of employment, all new teachers shall be permitted a period of one
(1) month to sign up for payroll deduction.

b. The Association agrees to give the Treasurer a copy of all certified employees on payroll
deduction and the amount to be deducted by September 30.
c. A check shall be provided to the Treasurer of the Association once per month.
16.2  Other Payroll Deductions
a. Deductions may be made for the following purposes under the conditions specified therein:
1. Credit Union, provided
i. Alladministrative work, with the exception of withholding, is performed by the
Association;
ii. Employees may elect this payroll deduction at any time during the school year.
Once made, an election to withhold may not be changed during the school
year.
iii. A copy of the credit union rules and regulations is given to the administration.

2. Political Contributions

3. The number of tax-sheltered programs may not exceed ten (10), provided there are a
minimum of five (5) participants in each program.

4. Savings Bonds

5. Fair Share Fee

ARTICLE XVII — PAY PERIODS

17.1 The Treasurer is authorized to adjust three (3) pay dates approximately every five (5) years to
remedy the “payroll creep.” All employees will receive a timely notice of the new pay dates.
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ARTICLE XVIII — COURSEWORK REIMBURSEMENT

The total number of hours covered shall be thirty-six (36) semester hours or an equivalent

number of continuing education units.

Said coursework reimbursement shall be granted for graduate courses in educational methods,

areas of instruction, curriculum, educationally related fields, or continuing education units for

certificated renewal or upgrade.

a. Application
Application by the teacher must be completed before the first meeting of the course taken.
Applications shall be submitted on an Application Form which shall be available in the
Superintendent’s office during regular business hours.

b. Delivery of Application
The Application Form may be hand-delivered to the office of the Superintendent or the office
of the Treasurer during regular business hours. The teacher will then be provided a dated and
receipted copy of the form by an employee of the Superintendent’s office or the Treasurer’s
office. Receipts from other employees will not be sufficient to establish delivery.

c. Alternate Delivery of Application
In the alternative, the teacher may submit the Application Form by certified mail (return
receipt requested) along with a self-addressed postage-paid envelope for return of a dated
and receipted copy of the Form. The Form shall be addressed to the “Office of the
Superintendent, St. Clairsville Schools, 108 Woodrow Avenue, St. Clairsville, OH 43950.” The
Form must be received in the Superintendent’s office set forth above to be effective.

d. Dated and Receipted Copy

The teacher will receive a dated and receipted copy of the form upon application. A copy of
the same will also be forwarded to the Association president.
Coursework Reimbursement
The amount of $29,001.00 will be divided into semesters for use during the following terms:
e Fall $9,667.00
e Winter $9,667.00
e Summer $9,667.00

Each teacher will be entitled to apply for six (6) semester hours per semester. An additional
three (3) semester hours may be reimbursed per applicant per semester if funds are available.
The completed Application Form must be received by the Superintendent’s office by the
following dates for the appropriate term, or the application will be denied. Application dates
will be:

e Fall August 1 —15
e Winter December 1—-15
e Summer April1-15

If the above dates fall on Saturday or Sunday, the application will be on the subsequent
Monday.
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There is a ceiling cap of twenty (20) applicants per application date on a first-come, first-serve
basis. Money will be dispersed among applicants equally by credit hour but will not exceed the
actual amount of registration (fees are excluded). Any balance between the applicant’s actual
cost of registration and the applicant’s share of coursework reimbursement within the term
will be equally divided between the remaining applicants. Should the applicant not use the full
amount per term, any remaining balance will be rolled into the next term. If an applicant is
unable to complete the coursework within six (6) months, the applicant’s share will be rolled
into the next term.

Example 1: Twenty (20) applicants apply for thirty (30) total credit hours. Each applicant will
be allotted $311.00 per credit hour ($9,333/30 credit hours). If an applicant
applied for two (2) credit hours with a registration fee of $200.00 per hour, the
difference of $311-5200=5$111 times 2 hours =5222 will be divided among the
remaining twenty (28) credit hours to increase the per credit our allocation.
(5222/8=57.93=+5311=5318.93 per credit hour)

Example 2: If applicants apply for ten (10) credit hours, each applicant would be allotted
$933.30 per credit hour (5933/10 credit hours). However, if the total actual cost
of registration is only $3,000, the remaining balance of $6,333.00 will be rolled
into the next term.

Example 3: $3,000.00 remaining after initial calculation limited to six (6) hours per applicant.
Then, this amount can be utilized for an additional three (3) hours per applicant.
Calculation based upon Example #1.

18.5 Upon completion of all aforesaid requirements, reimbursement shall be made at the next pay

19.1

period.

ARTICLE XIX — COLLEGE CREDIT PLUS

Those teachers who are obtaining a dual enrollment credential at the request and approval of
the District shall receive paid coursework or reimbursement for up to eighteen (18) semester
hours of tuition for the required coursework needed to teach dual enrollment courses. For any
teacher that has dual enrollment coursework reimbursed or paid by the District, said teacher
cannot refuse to teach dual enrollment courses. In the event a teacher refuses to teach dual
enrollment coursework within five (5) years from receipt of the certificate, the teacher must
reimburse the District for one hundred percent (100%) of tuition and material costs. The District
shall pay the college or university directly for coursework and related materials without requiring
the said teacher to go through the reimbursement process until OAC Straight A Grant funds are
exhausted. After OAC Straight A Grant funds are exhausted, the Board shall reimburse the
teacher from tuition available for tuition reimbursement set forth in Article XVIIl — Coursework
Reimbursement. If the amount made available for tuition reimbursement is exhausted, then
reimbursement will be made from funds provided by other grants and/or District funds.
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Said teachers teaching dual enrollment courses for the District shall receive a stipend of five
hundred dollars ($500.00) per course taught, to be paid no later than June 30.
The District has final authority in selecting teachers who will be trained and paid to teach dual
enrollment and/or Project Lead the Way courses, and teachers shall have no right to challenge
said selections through the negotiated grievance procedure or other tribunal.

ARTICLE XX - INSURANCE

Group Life Insurance

The Board shall provide a group life insurance policy for each certificated employee in the amount
of thirty thousand dollars ($30,000). The full cost of this program and any increase thereof shall
be paid by the Board. To the extent reasonably possible, the plan shall not limit or exclude
payment of benefits as the result of a teacher being on a leave granted pursuant to this
agreement.

Hospital/Surgical Insurance — Major Medical

The Board shall provide single and family medical insurance protection for each certified
employee, with a carrier chosen by the Board substantially equivalent to the level of benefits
attached hereto. The Board shall pay ninety-one and one-half percent (91% %) of the premium
costs, and the insured employee shall pay eight and one-half percent (8 %:%) of the premium costs
for said coverage. Any increases in premium costs during the term of this contract shall be paid
in the same proportions (Board 91% %, Employee 8% %).

Specifications — Major Medical Insurance

The specifications for hospital/surgical-major medical-prescription drug insurance shall be at the
level set forth page 74 through a carrier chosen by the board. The Board shall use all reasonable
efforts to work with the insurance committee to negotiate exceptions to the changes in the level
of benefits from the previous contract.

Health Reimbursement Arrangement

Effective January 1, 2023, the Board will establish a Health Reimbursement Arrangement
whereby the Board annually will contribute: (a) up to $1,000 for each employee on a single plan
to reimburse the employee for qualified medical expenses paid by the employee during the plan
year over $500 and up to $1,500 and (b) up to $2,000 for each employee on a family plan to
reimburse the employee for qualified medical expenses paid by the employee that exceed a
$1,000 deductible up a $3,000 deductible.

IRS Section 125 Plan

Effective January 1, 2004, a full IRS Section 125 Plan will be implemented.

Group Dental Insurance

The Board shall provide a dental plan equivalent to the plan previously carried, through an
insurance carrier licensed to do business in Ohio. Ninety-one and one-half percent (91% %) of the
cost thereof shall be paid by the Board, and eight and one-half percent (8% %) shall be paid by
the insured employee.
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Prescription Drug Insurance

The Board shall provide a family prescription drug plan through a carrier licensed to do business
in Ohio and chosen by the Board, with a level of benefits substantially equivalent to those
attached hereto. Ninety-one and one-half percent (91% %) of the cost thereof shall be paid by
the Board, and eight and one-half percent (8% %) shall be paid by the insured employee.
Liability for Transportation of Students

The Board shall provide all necessary insurance coverage and liability protection when a teacher,
under a regular or supplement contract, is expected to supply transportation to students in their
own vehicle.

Insurance Committee

The Administration and the Association shall form an Insurance Committee whose purpose shall
be to review various types of insurance programs as a cost savings measure. The Insurance
Committee shall be composed of three (3) teachers selected by the Association and three (3)
administrators selected by the Board. After a full study, the Insurance Committee shall provide a
written report to the Board and Association. Such report shall be reviewed and utilized by the
prospective negotiations teams of the above-referenced parties to formulate insurance
proposals and counterproposals in negotiations of a successor Master Agreement as the parties
deem appropriate.

ARTICLE XXI — SEVERANCE PAY

The Board shall pay an employee who elects to retire from teaching the total per diem rate for
one-third (1/3) of total sick days.

Such payment shall be made in cash and based upon the employee’s per diem pay at the time of
retirement from teaching.

The Treasurer is directed to advise all individuals who have retired to establish procedures the
processing of applications and to process such applications for conversion of sick leave from
employees who retired.

Severance payments as provided herein will be made to the estate of any employee who dies
after applying for service or disability retirement benefits but before receiving such benefits.
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ARTICLE XXII — BOARD “PICK UP”

State Teachers Retirement System Board (hereafter STRS) “Pick Up” shall be implemented and

effective after execution of this agreement. This change in procedure will be at no cost to the

Board and is solely for the purpose of reducing the current Federal Withholding Tax for

certificated employees. This procedure will remain in effect as long as the Internal Revenue Ruling

#77-462 and the rules and regulations of the STRS remain substantially unchanged.

Teachers are individually responsible for reviewing the relationship between this Article and any

other tax deferral arrangements they may have.

The following guidelines must be met for implementation of the employer “pick up” of teacher

contributions:

a. The employer elects to pick up the required employee contribution in accordance with the
Internal Revenue Service #77-462 which is supported by the Attorney General Opinion #78-
049 and #82-097.

b. The “pick up” must be a uniform percentage for the entire group being covered. It must be
considered as a condition for employment for that group and not an individual member’s
opinion.

c. All of the certificated employees must be included for “pick up” purposes.

d. Earnable compensation for “pick up” purposes includes overtime or supplemental earnings.
The amount picked up by the employer on behalf of the teacher does not discharge, relieve,
or reduce the employer contributions required by Section 33069.49 of the Ohio Revised Code.

e. The amount picked up by the employer is applied toward teacher contributions under Section
3307.53 of the Ohio Revised Code. All statutory and regulatory requirements applicable to
Section 3307.53 of the Ohio Revised Code must also apply to the “pick up.” The Board agrees
to account for the amount of the “pick up” but otherwise assumes no further liability.

The Board may refuse to accept “pick-ups” if so directed by the Internal Revenue Service and the

STRS if guidelines based upon the changing status of laws are not followed or if the qualified plan

status for the STRES is placed in jeopardy. Should for any reason the current taxation or deferred

taxation “pick up” plan be determined null and void by either the Internal Revenue Service or the

STRS, the Board assumes no liability for any back taxes, interest, or penalties that may be applied

by the Internal Revenue Service or the STRS. This will be solely the responsibility of each individual

member.

In the event Medicare is made mandatory by Ohio law for all members of the bargaining unit,

then this item will immediately become negotiable.
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ARTICLE XXIII — SALARY

23.1 Salary
a. Salary Schedule Provisions

The base salary shall be increased as follows:

e Four percent (4%) in the 2024-2025 school year
e Three and one-half percent (3 % %) in the 2025-2026 school year
e Three and one-half percent (3 % %) in the 2026-2027 school year

b. Initial placement on the Teachers’ Salary Schedule shall be determined in accordance with
the applicable provision of the Ohio Law.

A four (4%) compounded index will be used for each increment. Increments are based on
experience and training.

c. Experience will be credited as a full year. A year is equal to at least one hundred twenty (120)
days or more of active teaching or an hourly equivalent. A one-time adjustment to round up
experience to a whole year will be made at the beginning of the 2017-2018 school year for
any currently employed teacher who ends the 2016-2017 school year with a half-year credit.
Example: A teacher who ends the 2016-2017 school year with 3.5 years of experience will be
placed on the salary schedule at step 4 for the beginning of the 2017-2018 school year.

d. Salary adjustments due to a teacher’s change in column status shall be made twice a year at
the beginning of each semester.
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2024-2025
St. Clairsville-Richland City School District
Certified Employees Salary Schedule
2024-2025 School Year
4% Base Increase
$ 41,089.00 Base Salary
Years | Bachelor | Bachelor + Master Master +30 |
of Experience Percent Salary Percent Salary Percent Salary Percent Salary
0 1.0000 $41.089.00 1.0400 $42.733.00 1.0950 54499200 1.1991 $49.270.00
1 1.0400 $42,733.00 1.0816 $44.442.00 1.1430 $46,965.00 1.24T1 $51,242.00
2 1.0816 544 44200 1.1249 546,221.00 1.1910 $48,937.00 1.2951 $53,214.00
3 1.1249 $46,221.00 1.1699 $48.070.00 1.2390 $50,909.00 1.3431 $55.,187.00
4 1.1699 $48.070.00 1.2167  $49.993.00 1.2870 $52.882.00 1.3911 $57.159.00
5 1.2167  549,993.00 1.2653 $51,990.00 1.3350 $54 85400 1.4391 $59,131.00
6 1.2653 $51,990.00 1.3159 554 ,069.00 1.3830 $56,826.00 1.4802 $60,820.00
7 1.3159 $54,069.00 1.3686 $56.234.00 1.4310 $56,798.00 14871 $61,103.00
8 1.3686 $56,234.00 14233 $58.482.00 1.4802 $60,820.00 16395 $63,257.00
9 1.4233 $58.,4582.00 1.4502 $60,820.00 1.5395 $63,257.00 1.6010 $65,783.00
10 1.4802 $60,820.00 1.5395 $63,257.00 1.6010 $65,783.00 1.6650 $68.413.00
" 1.5395 $63,257.00 1.6010 $65.783.00 1.6650 $66,413.00 1.7316 571.,150.00
12 1.6010 $65,783.00 1.6650 $68.413.00 1.7316 $71,150.00 1.8009 $73.,997.00
13 1.6650 $68.,413.00 1.7316 $71,150.00 1.8009 $73,997.00 1.8730 $76,960.00
14 1.7316 $71.,150.00 1.8009 573,997.00 1.8730 $76,960.00 1.9479 $80,037.00
15 1.8009 $73,997.00 1.8730 $76.960.00 1.9475 $80,037.00 2.0258 $83.238.00
20 1.8729 $76,956.00 1.9479 $80.037.00 20258 $83,238.00 2.1068 $86,566.00
25 1.9479 $80,037.00 2.0258 $83,238.00 21065 $86,566.00 2191 $90,030.00
30 20258 $83,238.00 2.1068 $86,566.00 2191 $90,030.00 22789 $93,638.00
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2025-2026
St. Clairsville-Richland City School District
Certified Employees Salary Schedule
2025-2026 School Year
3.5% Base Increase
$ 42,527.00 Base Salary
Years | Bachelor | | Bachelor + | | Master | | Master +30 |
of Experience Percent Salary Percent Salary Percent Salary Percent Salary
0 1.0000 $42.527.00 1.0400 $44.228.00 1.0950 $46,567.00 11991 $50.994.00
1 1.0400 $44.228.00 1.0816 $45,997.00 1.1430 $48.,608.00 1.2471 $53.035.00
2 1.0816  $45.997.00 11249 $47.839.00 11910 $50.650.00 1.2951  $55.077.00
3 11249 $47.839.00 1.1699  $49.752.00 1.2390  $52.691.00 1.3431  $57.118.00
4 1.1699  548.752.00 1.2167  $51.743.00 1.26870  $54.732.00 13911 $58.159.00
] 1.2167  $51.743.00 1.2653  $53.809.00 1.3350 $56.774.00 14391 $61.201.00
6 1.2653 $53,809.00 1.3159 $55,961.00 1.3830 $58.,815.00 1.4802 $62.948.00
T 1.3159 $55,961.00 1.3686 $58,202.00 1.4310 $60,856.00 1.4871 $63.242.00
B8 1.3686 $58,202.00 1.4233 $60,529.00 1.4802 $62,948.00 1.5395 565.470.00
9 14233 $60.529.00 14802  $62,948.00 1.6395  $65.470.00 1.6010  $68.086.00
10 14802  $62.948.00 1.6395  $65.470.00 1.6010  $68.086.00 1.6650  $70.807.00
1 1.6395  $65.470.00 1.6010  $68.086.00 1.6650  $70.807.00 1.7316  $73.640.00
12 1.6010  $68.086.00 1.6650  $70.807.00 17316 $73.640.00 1.8009  $76.587.00
13 1.6650 570,807.00 1.7316 573,640.00 1.8009 576,587.00 1.8730 579.653.00
14 1.7316 573.,640.00 1.8009 576,587.00 1.8730 $79,653.00 1.9479 $82.838.00
15 1.8009 576,587.00 1.8730 $79,653.00 1.9479 $82,838.00 2.0258 $86.151.00
20 1.8729  $79.649.00 1.9479  $82.838.00 2.0258  $86.151.00 21068  $89.596.00
25 1.9479  $82.838.00 2.0258  $86.151.00 21068 $89.596.00 21911 $93.181.00
30 2.0258  $86.151.00 21068 $89.596.00 21911 $93.181.00 22789 $96,915.00
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2026-2027
St. Clairsville-Richland City School District
Certified Employees Salary Schedule
2026-2027 School Year
3.5% Base Increase
$ 44,015.00 Base Salary
Years | Bachelor | | Bachelor + | | Master | | Master +30 |
of Experience Percent Salary Percent Salary Percent Salary Percent Salary
0 1.0000 54401500 10400  $45.776.00 10950  $48.196.00 1.1991 $ 52,778.00
1 1.0400  545776.00 1.0816  $47.607.00 11430 $50.309.00 1.2471 $ 54,891.00
2 1.0816  $47.607.00 11249 $49.512.00 11910 $52.422.00 1.2951 $ 57.004.00
3 11243 $49.512.00 11699  §$51.493.00 1.2390  $54.535.00 1.3431 $ 59.117.00
4 11699  §51,493.00 1.2167  §53.553.00 126870  $56.647.00 1.3911 $ 61,229.00
5 1.2167  §53.553.00 12653  §55.692.00 1.3350  §58.760.00 1.439 $ 63.342.00
6 12663 §55,692.00 13153 §57.913.00 13830  $60.873.00 14802  § 6515100
7 13159 §57.919.00 13686  $60,239.00 14310  §62.985.00 1.4871 § 65,455.00
8 13686  §60,233.00 14233 §62.647.00 14802  §65.151.00 156395 § 67.761.00
9 14233 562 647.00 14802  §65.151.00 15395  §67.761.00 16010  § 7046800
10 14802  $65,151.00 15395  $67.761.00 16010  $70.465.00 1.6650  § 73,285.00
11 15395  §67.761.00 1.6010  $70.4658.00 1.6650  §73.285.00 17316 § 76.216.00
12 1.6010  §70,4658.00 1.6650  §73.285.00 17316 §76.216.00 1.8009  § 79.267.00
13 1.6650  §73,2685.00 17316 §76.216.00 1.8009  §79.267.00 1.6730  § 6244000
14 17316 §76,216.00 1.8009  §79.267.00 1.6730  $82.440.00 1.9479  § 85.737.00
15 1.8009  §79.267.00 1.8730 §$82.440.00 19479 §85.737.00 20258  § 89.166.00
20 18729  §82436.00 19479 §85.737.00 20258  $89.166.00 21068  § 92,731.00
25 19473 §85.737.00 20258  $89.,166.00 21068 $92,731.00 2191 § 96,441.00
30 20258  $83,166.00 21068 $92,731.00 21911 $96.441.00 22783 §100,306.00
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ARTICLE XXIV — SUPPLEMENTAL SALARIES

The Board will accept the recommendations but reserves the right not to fill any of the positions
listed or in the existing Agreement. The positions shown on the next pages following this page, if
filled by the Board, shall be paid the compensation indicated. A proportional step shall be added
to the supplemental salary schedule for longevity in a specific position for ten (10) consecutive
years.

A complete job description of each supplemental position, covering duties, areas of
responsibilities, and minimum time to be expended, may be prepared.

It is the prerogative of the Board to add to or subtract from the positions shown and to establish
the salaries, therefore. The Board agrees, however, to negotiate the supplemental salaries so
established during the next contract negotiations.

The positions of Director of Sports (Athletic Director) and Middle School Athletic Director shall be
removed from the bargaining unit. The Board may establish the position of Athletic Director as
an administrative position and assign to the position such compensation and administrative
duties as it deems appropriate.

The Board will pay for all positions that are filled, including Department Chairs and Club Advisors.
For payment of supplemental contracts to bargaining unit members, the Treasurer’s office will
run three (3) separate check runs per year to coordinate with each season. The fall check run will
be the week following the first pay of October, the winter check run will be the week following
the first pay of January, and the spring check run will be the week following the first pay of May.
Only supplemental contracts that have been approved by the Board will be included in the check
run. Checks will be distributed after completion of duties and signed off by the supervisor and/or
principal.

Bargaining unit members with supplemental contracts who transport students/athletes in the
school van as part of their supplemental duties shall be compensated at the then-current top rate
for the position of Bus Driver in the district per hour driven.

Subject to the then-existing policy provisions, the district shall provide primary liability insurance
coverage to bargaining unit members when transporting students/athletes in their personal
vehicle or a school van.

Mileage reimbursement at the then-current Internal Revenue Service rate when a personal
vehicle is used.

For purposes of supplemental contracts, a Department must consist of at least three (3)
certificated staff members.
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ARTICLE XXV — MANAGEMENT RIGHTS

The Association agrees that the functions, rights, powers, responsibilities, and authority of the
Board in regard to the management of the workforce and the operation of the school district are
not specifically limited or modified by an express provision or term of this agreement or
applicable law shall remain exclusively those of the Board.

ARTICLE XXVI - MAINTENACE OF STANDARDS

During the duration of this Agreement, the Board will maintain all terms, conditions, and benefits
of employment as provided herein. It is agreed that the agreement supersedes and cancels all
previous agreements, verbal or written, or based upon alleged past practices between the Board
and Association and constitutes the entire agreement between the parties.

ARTICLE XXVII — PROVISIONS CONTRARY TO LAW

All items in the Agreement which supersede applicable state law and which may permissibly do
so under Section 4117.01(A) shall not be affected by this article. Should any provision of this
Agreement be held to be in violation of the law by a court of competent jurisdiction, then that
provision of the Agreement s shall be deemed null and void, but the remainder of the Agreement
shall remain in full force and effect. The subject of the Articles or Sections of this Agreement ruled
invalid shall be submitted for negotiations within thirty (30) days after the Board and the
Association learned of the ruling.

ARTICLE XXVIII — EQUAL OPPORTUNITY

Candidates for employment are considered equally without regard to age, race, color, religion,
sex, national origin, marital status, or non-related medical condition or handicap.
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ARTICLE XXIX — RETIREMENT

29.1 Re-Employment of Retiree

a. As used in this subsection, a “Retiree” is an individual who:

1. Iseligible for service retirement status with the State Teachers Retirement System and
has submitted a Notice of Retirement to the Board; or

2. Has attained service requirement status with the State Teachers Retirement System
and is otherwise qualified by certification and background for public school teaching
in Ohio.

b. The Board may offer a one (1) year contract to a Retiree, at the zero (0) step salary level at
the degree level of the teacher at the time of retirement or upon re-employment following
retirement, whichever is higher.

c. Said contract shall expire automatically at the end of its state term. No notice of non-renewal
is required. Continuation of the employment of a retiree through offering a new one (1) year
limited contract, which shall automatically expire at the end of its term, shall be at the
election of the Board and upon recommendation of the Superintendent. The requirements of
Article XIV of the negotiated agreement shall not apply to Retiree limited contracts. The
parties specifically waive all rights for such employees pursuant to ORC 3319.11 and ORC
3319.11, or their successors.

d. While employed by the Board, a Retiree:

1. Shall not retain or accumulate seniority;

2. Shall accumulate and may use sick leave and personal leave in accordance with the
negotiated agreement;

3. Shall not be entitled to severance pay under the negotiated agreement upon
conclusion of employment as a Retiree;

4. A Retiree is not eligible for continuing contract status;

5. The limited contracts of Retirees shall be the first suspended in the event of a
reduction in force.

e. The Board and the Association expressly intend this article to supersede any differing or
inconsistent terms of the negotiated agreement or provisions of the Ohio Revised Code,
which would otherwise be applicable to these provisions.

29.2  Early Retirement Cash Payment

a. A teacher who is (1) otherwise eligible for retirement through STRS; (2) will have up to, but
not in excess of, thirty (30) years of service by June 30 of the then-current school year; and
(3) by April 15 of that school year submits a written contract of retirement to the Board
through its Treasurer to be effective June 30 of that school year shall receive a ten thousand
dollar ($10,000) cash payment, subject to all required withholding, by the first day of March
of the calendar year following that teacher’s last salary payment from the Board.

b. Failure of a teacher to elect retirement prior to the commencement of the teacher’s thirty-
first (31°%) year of service will disqualify the teacher from receiving this payment.
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ARTICLE XXX — NEW STEP PLACEMENT

Any teacher new to the district, regardless of prior experience, may, upon initial employment, be
placed on the salary schedule at any step zero (0) through three (3) years at the discretion of the
Superintendent. When such teacher is placed at a step that exceeds their prior experience, they
will remain at said step until the experience in the district is commensurate with the step
placement. However, no teacher will be placed at a step lower than the experience credit they
would be entitled to under the law. The Superintendent will give the Association reasonable
notice when implementing this provision.

ARTICLE XXXI — COMMITTEES

The Local Professional Development Committee (LPDC) shall be established under the following

guidelines:

a. The LPDC shall consist of twelve (12): two (2) teachers from the High School, two (2) teachers
from the Middle School, two (2) teachers from the Elementary School, one (1) teacher at-
large, and five (5) appointed by the Superintendent.

b. The term of office for members serving on the committee shall be three (3) years. Initially,
the appointments shall be staggered as two (2) teacher members shall be appointed for a one
(1) term and two (2) teachers for a three (3) year term. Each appointment, if renewed, shall
be for three (3) years. The Superintendent shall designate one (1) person for a one (1) year
term, one (1) person for a two (2) year term; and one (1) for a three (3) term.

c. The position of the recorder will be a non-voting member appointed by the Superintendent.

d. LPDC members shall receive approved released time and a stipend of five hundred dollars
(5500.00) for each year in which they serve the full year.

. Meeting space, file storage facilities, and clerical help as needed shall be provided.

f. The LPDC shall establish its by-laws and operating procedures in keeping with the laws of the

State of Ohio.

ARTICLE XXXII — PROFESSIONAL LEARNING AND NEEDS TEAM (PLAN)

Composition
The PLAN team will consist of administrative representatives, an Ohio University Eastern

consultant, and six bargaining unit members appointed by the Association.

Reimbursement

Team members will receive a minimum of four (4) professional days. A stipend of $1,500.00 will
be rewarded to each member upon completion of a full year of service. In addition, each team
member will be reimbursed for any cost of all necessary training in order to serve as an effective
team member. Those team members who take on mentoring responsibilities will receive an
additional stipend of $1,000.00.
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Operation
The number of Prime Times will be increased to nine per school year (1 per month). The PLAN

team will be responsible for the following:
Assign and monitor the entry-year mentoring program;
Survey staff to determine professional needs;
Arrange for evaluation of the program;
Assign mentors to teachers new to the district and others who request assistance;
Determine the length of mentoring for both entry year and others and

6. Provide conflict resolution.
Released Time for Mentorees
All new teachers, teachers new to the district, and others who volunteer to be mentored will
receive a minimum of two and a maximum of four professional days to be used in half-day (1/2)
increments in order to meet with assigned mentors.
This Article shall be implemented if, and only if, the Board of Education receives grant monies to
pay the stipends, costs, and obligations of this Article. If said grant monies are not received, then
this Article shall be void and held for naught unless the Department of Education, Board of
Education, and Association agree to a modified plan. If grant monies are not received in
subsequent years to fund the stipends, costs, and obligations, this Article shall be void and held
for naught. The Prime Time days must be approved by the Department of Education. If approval
is not received, the utilization of Prime Time shall be void and held for naught.

khwN e

ARTICLE XXXIIl = REIMBURSEMENT TO VAN DRIVERS

The Board will reimburse applicants who successfully complete the necessary certification and
licensure to operate a school district van for the transportation of students and staff to and from
athletic events up to a maximum of one hundred fifty dollars ($150.00) per application. The Board
shall also reimburse a certified and licensed applicant for any co-payment for any physical
examination required to maintain the certification and licensure which is covered under the then
existing health insurance plan designated in Article XIX of this Agreement, provided the physical
is performed at the facility designated by the employer.

ARTICLE XXXIV — SENIORITY

Definitions

a. Seniority shall be defined as the continuous service or employment of a teacher beginning
with the first day the teacher reported for duty without distinction between full-time and
part-time employment. If two (2) or more teachers have the same length of continuous
service, then seniority will be determined by the date of the Board meeting at which the
teacher was hired. If two (2) or more teachers were hired at the same Board meeting, then
seniority will be determined by a lottery drawing.

b. The first date of reporting for duty is the first date of reporting for teaching duties,
notwithstanding that the teacher may have reported for duty under a supplemental or
extended service contract at an earlier date.

c. Long Term Substitutes shall not accrue seniority within the system.
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Continuous Employment or Service shall be defined as:

All time on sick leave.

All time accrued on a Board-approved leave of absence.

All time while on military leave of absence.

All time on disability retirement up to a maximum of five (5) years.

All time during suspension of a teacher if the teacher is subsequently reinstated.

All when a teacher who submits a letter of resignation is consequently reemployed by the

Board for the ensuing school year.

g. Should the employee leave the bargaining unit for an administrative position, then their
seniority shall remain frozen at the date the employee left the bargaining unit.

Seniority Loss shall be lost when a teacher:

a. Resigns.

b. Retires and is not employed by the Board under Article XXIX for the ensuing school year.

c. Leaves the employment of the Board due to non-renewal or termination of contract.

By December 31 of each school year, the Association and the administration shall mutually agree

upon a seniority list, which shall be binding on the Board and the Association throughout the

ensuing calendar year.
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ARTICLE XXXV — PROFICIENCY TUTORS

Proficiency tutors are teachers assigned to assist students in upgrading skills. They may work 3
hours and 40 minutes per day or less.

Proficiency tutors shall receive all rights and benefits as provided by law and the terms of the
Master Agreement.

Proficiency tutors shall not be entitled to a lunch break or a planning and conference period.
The Board shall pay toward the proficiency tutor insurance premium fifty percent (50%) of the
amount it pays for a full-time teacher’s Major Medical, Dental, Prescription, and any other
insurance premium. The proficiency tutor will be responsible for paying the remaining balance
due on said premium.

Proficiency tutors may bid upon vacant full-time or part-time positions in accordance with Article
X. However, such a teacher’s seniority shall be prorated at fifty percent (50%) of a full-time
teacher’s experience.
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ARTICLE XXXVI-DURATION OF CONTRACT

36.1 This agreement shall remain in effect from June 1, 2024, to May 31, 2027, both dates inclusive.

SIGNED by the duly authorized representatives of the parties hereto in quadruplicate originals the day
and year first above written.

St. Clairsville-Richland City Schools’ Board of Education

By:

Michael B. Jacob/President

St. Clairsville Education Association OEA/NEA/Local

;f//./i

Bmger Preswl nt
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VERIFICATION REPORT — INFORMAL STEP

The undersigned potential grievant and their immediate supervisor acknowledge that a potential
grievance was discussed between them in accordance with Step | of the negotiated agreement
between the Board of Education and St. Clairsville Education Association regarding an incident
allegedly occurring on:

Date: , Which generated the following complaint by the potential grievant.

Complaint:

Supervisor Response:

Discussion Date:

Answer Date:

Potential Grievant Signature Supervisor Signature
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GRIEVANCE REPORT FORM

Aggrieved Person, Persons, and/or Association:

Address:

Phone Number:

Building: Principal:

Date Grievance Occurred:

Have you discussed this with your immediate supervisor: Yes No

If yes, attach the Verification Report. If no, follow the informal steps procedure.

Statement of Grievance
What part of the definition of a grievance is violated? Set forth the language and source violated.

Relief Sought

Grievant’s Signature: Date:

Board Representative Signature: Date:

Check Applicable Box:

O Step I, Immediate Supervisor Date Received: Acknowledged:
O Step Il, Superintendent Date Received: Acknowledged:
O Step Ill, Board of Education Date Received: Acknowledged:

O Step IV, Arbitration Date Received: Acknowledged:



STEP | — Formal

Decision:

Wed, 01/15/2025 11:55:26 AM SERB

Date:

Immediate Supervisor Signature:

Date Received:

STEP Il — Formal

Decision:

Aggrieved and/or SEA Representative Signature:

Date:

Superintendent Signature:

Date Received:

STEP Ill - Formal

Decision:

Aggrieved and/or SEA Representative Signature:

Date:

Board of Education Signature:

Date Received:

Aggrieved and/or SEA Representative Signature:

Where the decision requires additional space, attach pages as necessary.

*The signature of the aggrieved and/or Association representative indicates only receipt and not

necessarily agreement with the decision.
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COMPLAINT PRODECURE — PROFESSIONAL STAFF FORM

Date:

Name:

Address:

Phone:

Complainant Represents:

(] Himself/Herself
[l Organization
[0 Other Group

Whom is this complaint against?

Complaint (be specific in the nature of the complaint):

Request a Conference? Yes No

Signature of Complainant:

Signature of Supervisor:

Signature of Teacher:
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REQUEST FOR SICK LEAVE DONATION

Employee’s Name

| am requesting days from the Sick Leave Donation Program.

1. lunderstand that my request will be considered and granted only if there are days donated by
fellow employees to the Sick Leave Donation Program.

2. lunderstand that the number of days granted cannot exceed the number of days that have been
donated up to a maximum of fifteen (15) per application and a maximum of thirty (30) days for
the same illness or injury as needed and as approved by the Sick Leave Donation Committee per
school year regardless of the number of requests.

3. | have read the guidelines for using the Sick Leave Donation Program, as outlined in Article XV of
the SEA Master Agreement and Article 9.5 of the OAPSE Local 549 Contract.

4. | understand that | am only eligible to use the Sick Leave Donation Program during the current
school year.

5. | have attached all required documentation as required by Article XV of the SEA Master
Agreement and Article 9.5 of the OAPSE Local 549 Contract.

I have read all of the above statements and agree to abide by the conditions.

Signature of Employee Date
The name of the employee may be withheld when the Sick Leave Donation Committee makes the request.

I DO want my name withheld. | DO NOT want my name withheld.

Date Approved by the Sick Leave Donation Committee

Submit this form to both the Treasurer and the SEA President or the OAPSE President.
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AUTHORIZATION OF DONATION TO THE SICK LEAVE DONATION PROGRAM

| have read the Request for the Sick Leave Donation Program and agree to donate days to

the Sick Leave Donation Program to:

Name of Employee Receiving Donation
(Name may be withheld upon request)

| currently have days accumulated sick leave. A maximum of five (5) days may be donated.

Name of Employee Making Donation

Signature of Employee Making Donation Date

This form should be returned to the Sick Leave Donation Committee via the Treasurer’s Office.
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NOTICE OF VIOLATION

You have parked in a parking space that has been reserved for the teaching staff of the St. Clairsville-
Richland City School District. Parking spaces are provided for staff members in order to facilitate the
educational program. Public parking is provided in designated areas or on the adjacent public streets.

We appreciate your cooperation in this matter.
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MEDICAL PLAN
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[4]

Domains | Components
Ineffective Developing Skilled Accomplished
Professional The teacher sets The teacher sets and The teacher sets short-term | The teacher consistently pursues
learning short-term and long- | monitors short-term and and long-term professional best practices and sets, monitors
term professional long-term professional goals and monitors progress | and reflects on progress toward
Element 7.2 goals but fails to goals but fails to take in meeting them based on meeting short-term and long-term
Element 7.3 monitor progress or | appropriate action to meet | self-reflection and data professional goals based on data

take action to meet
the goals.

the goals.

analysis. The teacher takes
appropriate action to meet
the goals.

analysis to improve student
learning. The teacher takes
appropriate action to meet the
goals. The teacher collaborates
with colleagues and others to
share best practices.

FINAL March 27, 2020

Ohio

Department
of Education
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Walkthrough #1 (no less than 5 minutes, no more than 20 minutes)

Walkthrough #2 (no less than 5 minutes, no more than 20 minutes)

Full Evaluation (only)

Formal Focused Evaluation
Date:

Summative Conference
Date:

Both parties enter PIN in the ohioes.com system
Date:

e Teacher
e Evaluator

*All evaluations must be completed prior to May 1st.
*All staff must receive written documentation by May 10th.
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AGREEMENT FOR JOINT OPERATION OF A HIGH SCHOOL PHYSICS CLASS

This Agreement is made between the St. Clairsville-Richland City School District Board
of Education (“St. Clairsville”) and the Shadyside Local School District Board of Education
(“Shadyside™) (collectively the “Parties™).

WHEREAS, Shadyside employs a qualified physics teacher, St. Clairsville has been
unsuccessful in its efforts to employ a qualified physics teacher, and the Parties desire for
physics to be offered in both districts during the 2024-2025 school year; and

WHEREAS, pursuant to R.C. 9.482 and R.C. 3313.842(A), the Parties desire to enter into
this Agreement to jointly operate a physics class.

NOW, THEREFORE, the Parties agree as follows:
1. For the 2024-2025 school year, Shadyside agrees to make one of its teachers (“Physics

Teacher™) available to jointly teach one class of high school physics to Shadyside
students and St. Clairsville students.

2 St. Clairsville agrees to contribute $10,000.00 to establish and support the foregoing
physics class.
3. Shadyside shall be solely responsible for paying the costs and expenses of the Physics

Teacher, including salary and benefits. St. Clairsville agrees to provide the camera
technology so that the Physics Teacher can be live-streamed to St. Clairsville students.

4. The administration of St. Clairsville and Shadyside shall work collaboratively to resolve
any issues that arise related to the joint physics class. The Parties further agree to abide
by a Memorandum of Understanding that is being adopted concurrently with this

Agreement.
5 The Parties do not intend to create a partnership, joint venture, or joint partnership of any
kind.
ST. CLAIRSVILLE-RICHLAND CITY SHADYSIDE LOCAL SCHOOL DISTRICT
SCHOOL DISTRICT BOARD OF EDUCATION
BOARD OF EDUCATION
X

Asssstateen President
Beanred

Date: ";?}/ / ‘7’2[3-? ‘f/ Date:

Board Rresident




Wed, 01/15/2025 11:55:26 AM SERB

MEMORANDUM OF UNDERSTANDING
TO OFFER JOINT PHYSICS CLASS

This Memorandumn of Understanding (“MOU™) is entered into this Agl'!s day of June 2024
between the St. Clairsville-Richland City School District (*St. Clairsville™) Board of Education
(“St. Clairsville Board™), the St. Clairsville Education Association (“St. Clairsville Association™),
Shadyside Local School District (“Shadyside™) Board of Education (“Shadyside Board™), and the
Shadyside Education Association (“Shadyside Association™) (collectively the “Parties™).

WHEREAS, this past school year (2023-2024), St. Clairsville was unable to offer a physics
class, as it did not have a teacher licensed to teach physics; and

WHEREAS, for the upcoming school year (2024-2025), St. Clairsville has posted the
physics teaching position internally and externally but has been unable to hire a qualified teacher
due to a well-known shortage of physics teachers; and

WHEREAS, all Parties recognize the importance of offering physics to high school
students and desire to ensure that physics is offered each year; and

WHEREAS, to ensure physics will be offered, the Parties agree to allow a teacher who is
employed by Shadyside Board and is part of the Shadyside Association to jointly teach one class
of high school physics.

NOW, THEREFORE, the Parties agree as follows:

8 For the 2024-2025 school year, the Parties agree that the St. Clairsville Board may
engage the services of a qualified teacher employed by the Shadyside Board to teach St.
Clairsville's high school physics class (“Physics Teacher™) pursuant to terms agreed to between
the St. Clairsville Board and the Shadyside Board.

A The Physics Teacher will not be part of the St. Clairsville Association and will
remain a part of the Shadyside Association. Shadyside shall be solely responsible for paying for
the costs and expenses of the Physics Teacher, including salary and benefits as set forth in the
Physics Teacher’s contract of employment. At all times, the Physics Teacher will remain subject

to and evaluated pursuant to the Negotiated Agreement between the Shadyside Board and the
Shadyside Education Association.

3. With respect to this Physics Teacher, and this Physics Teacher alone and only for
the 2024-25 school year, Article 1, Section 1 of the Negotiated Agreement between the St.
Clairsville Board and the St. Clairsville Education Association is not in effect.

4 This MOU is non-precedent setting and does not constitute a pattern of practice.
This MOU shall not be construed as an acceptance of subcontracting of bargaining unit work by
the St. Clairsville Association. Nor shall this MOU be construed as an agreement, tacit or implicit,
that teachers in either the Shadyside Association or in the St. Clairsville Association can be obliged
to conduct classes remotely or to conduct simultaneous remote and in-person inshucti@.
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5. This MOU shall take effect immediately. This MOU represents the entire
agreement of the Parties with respect to the subject matter, may be executed in multiple
counterparts, and shall be amended only by a signed writing. Except as modified by this MOU,
all other terms and conditions of the Agreement and other applicable provisions of law remain in
full force and effect.

IN WITNESS WHEREQF, the Parties have executed this MOU as of the date set forth

above,
ST. CLAIRSVILLE-RICHLAND CITY ST. CLAIRSVILLE EDUCATION
SCHOOL DISTRICT ASSDCM}

}

Assomatlmi Prezf:imtt
Superintendent ﬁ :

Trcasuref_’j

SHADYSIDE LOCAL SHADYSIDE EDUCATION
SCHDDL DISTRIC" ) ASSOCIATION

Association President < /2? = //..:f &

Treasurer
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