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ARTICLE  1 PREAM BLE 

Section 1 .  1 Th is Agreement is made and entered i nto this __day of_____ 
2024, by and between the Mun icipc1l ity of Carl is le ,  Ohio , hereinafter referred to as the "Employer" or the 
"Municipa l i ty'' ,  and the Fraternal Order of Pol ice, Oh io Labor Counci l ,  I nc . ,  hereinafter referred to as the 
" FOP/OLC'' , solely as it relc1tes to the M u n icipal ity of Carl is le D ivis ion of Pol ice employees with i n  the 
barga i n i ng un lt .  The pu rpose of th is Agreement is : 

To comp ly  with the requ irements of Ohio Rev ised Code Chapter 4 1 1 7 ; and to set forth the fu l l  and 
complete understand i ngs and agreements between  the part ies govern ing the wages ,  hours , terms and 
other cond itions of emp loymen t  for those employees included In the bargaining un it as defi ned here in . 

ARTICLE 2 RECOGNIT ION 

Section 2. 1 The Employer hereby recogn izes the FOP/OLC, during the ent i re term of this 
Agreement , as the col l ective bargain ing agent with respect to wages , hours , terms and other  condlt fons of 
employment for the full -time Patrol Officer cl assification withi n the Mun ic ipal ity of Carl is le Div is ion of 
Pol ice as certifi ed by the State Employment Rel ations Board in Case Number 0 1 -REP-04-009 1 ,  dated 
July 1 6th , 2001 . 

Section 2.2 The Pol ice Ch ief, L ieutenants , Sergeants , Dispatchers and a l l  other empl oyees 
are specifical ly  exc luded from the bargai n i ng un it . 

ARTICLE 3 FOP/OLC REPRESENTATION 

Section 3. 1 Non-employee representat ive(s) of the FOP/OLC shal l be admitted to the 
Empl oyer's faci l it ies for the pu rpose of process ing grievances or attend ing meeti ngs with prior approval 
by the Mun icipal ity Manager or designee . Upon arrival , the FOP/OLC representat ive shal l ident ify h imself 
to the Munic ipa l Manager or his designee . 

Section 3.2 The Employer sha l l  recognize three (3)  employees , designated by the empl oyees 
of the certified bargaining u n it and approved by the FOP/OLC. to act as FOP/OLC representatives for the 
purposes of representation as outl i ned under th is Agreement. 

Section 3.3 No em ployee shal l be recognized by the Emp loyer as a FOP/OLC representative 
unti t the  FOP/OLC has presen ted the Employer with written certificat ion of that person's sel ection as a 
FOP/OLC representat ive by the employees of the certified bargai n i ng unit. 

ARTICLE 4 DUES DEDUCTION 

Section 4. 1 The Employer agrees to deduct regular FOP/OLC dues and fees for any 
barga in i ng un it member vol untari ly sign i ng a written authorizat i on for dues deduct ion . The bargai n i ng uni t  
member shal l  submit the voluntar i ly s igned written dues deduction author izat ion to the Employer 's payro l l  
offices . Th is dues deduct ion sha l l  be g iven effect unti l  the employee revokes the au thorizat ion by written 
notice to the Employer's payro l l  officer or u nt i l the employee's employment  with the Mun ic ipa l ity is 
term inated . The Emp loyer sha l l  forward the aggregate of the dues and fees deducted over 24 pay periods 
via AC H payments or by regular U .S . mai l ,  to the FOP/OLC's des ignated fi nanc ia l  officer at 222 East 
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Town Street. Columbus ,  OH  432 1 5-461 1(. together with an  itemized l ist of the members for whom dues 
deductions were made . 

Section 4.2 The FOP/OLC hereby i ndemn ifies and hold s the Municipal ity and/or the 
Mun icipa l ity's payro l l  officer harm less from any and al l c laims of any nature arising out o f  or resu l t ing from 
the operation of this deduct ion procedure and the maki ng of the deductions and subsequent payments 
pursuant thereto and from any and a l l  costs and expenses ar is ing out of any such cla im(s) . Such costs 
and expenses shal l  i ncl ude but  not be l im i ted to cou rt cos ts , attorney fees , witness fees and expenses , 
court judgments and/or cou rt awarded damages and a l l other costs associated with the defense or 
prosecution of a ny such claim ( s ) , 

Section 4.3 I t  i s  specrnca l ly agreed that  the Employer assumes no obligat ion, financia l  or 
otherwise ,  a r ising out of the deduct ion of dues , and the FOP/OLC hereby agrees that i t wi l l i ndemnify and 
hold the Employe r harmless from any c la ims , actions or proceed i ngs by an employee aris ing from dues 
deductions made by the Employer. Once the funds are remi tted to the FOP/OLC , their d isposition 
thereafter shal l be the sole and excl us ive ob l igat io n and respons ib i l i ty of the FOP/OLC . 

ARTICLE 5 VACANT 

ARTICLE 6 NON-DISCRIM INATION 

Section 6. 1 The provis ions of this Agreement shal l  be appl ied equal ly and wi thout favoritism 
to a l l  employees i n  the bargain ing un i t .  There shal l  be no d iscrim i nation as to age, sex , gender identity, 
marita l status ,  race , color, creed , nat iona l or ig in ,  d isabi l i ty , sexual or ientat ion ,  veteran status , o r  pol i tica l 
affi l iat io n .  The FOP/OLC shal l  share equal ly with the Employer the respons ibil ity for apply ing th is 
prov is ion of the Agreement 

Section 6.2 Both parties recognize and agree that affil iat ion with the FOP/OLC is at the 
d iscretion of each individual empl oyee. Employees in the classif icat ion compr is ing the bargain ing Uh it 
covered by this Agreement have the r ight to part ic i pate or not partic ipate in the FOP/OLC as they see fit. 
Neither party to this Agreement sha l l  exert any pressu re on any employee as regards to such matters . 

Section 6.3 Wherever the male gender is u sed in reference in  this Agreement, it shal l  be 
construed to l hc lude male and female . 

ARTICLE 7 MANAGEMENT RIGHTS 

Section 7. 1 Except insofa r as this Ag reement expressly provides otherwise, the Mun ic ipa l ity 
reserves and reta ins ,  sole l y and exclusively, the rig ht to operate ,  manage, and d i rect the D ivision of 
Pol ice of Carl is le ,  Ohio . Such rights shal l include, but not be l imited to the fol lowing : 

1 Determine matters of inherent managerial po l icy which incl ude , but are not l im ited to 
areas of d iscretion or pol icy such as the funct ions and programs of the pub l ic employer, 
standards of services, its overal l budget, ut i l izat ion of technology , and organi�alional 
structure; 

2 . Direct, supervise, eval uate , or hire empl oyees; 
3 . Ma intain and improve the efficiency and effectiveness of governmenta l operations ; 
4 .  Determ ine the overa l l  methods ,  process, means,  o r  personnel by which governmental 

ope rations a re to be conducted ; 
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5. Suspend, d isci p l i ne, demote, o r  d ischarge for just cause, or lay off, transfer, assign ,  
schedule, promote, or  reta in employees; 

6. Determine the adequacy of the work force; 
7 . Determine the overa l l  m iss ion of the employer a s  a uni t  of government; 
8. Effectively manage the work force; 
9. Take actions to carry out  the m ission of the publ ic em ployer as a governmental unit . 

The Employer is not requ ired to bargain on subjects reserved to the management  and d irection of the 
governmenta l  u n it except a s  affect wages , hou rs ,  terms and cond it io n s  of employment, and the 
con ti n uation , mod ificat ion , or del et ion of an  exist ing prov ision of a col lective ba rga in ing agreemenL A 
publ ic employee or exclusive representative may raise a legit imate compla in t  or f i le a gr ievance based on  
the col l ect ive barga i n ing agreement 

ARTICLE 8 D ISC IPLINE  

Section 8. 1 The Empl oyer may take progressive d isc iplinary action against any employee I n  
the barga in i ng un it only for j ust cause . 

Section 8. 2 Such d iscip l i n ary action shal l take the fol lowi ng  forms : 

1(. Documented oral reprimand ; 
2 .  Writ te n reprimand; 
3 . Suspensio n withou t pay ; 
4 . Discharge from employment . 

Section 8. 3 The Employer may requ ire an officer to undergo testi ng for use of control led 
substances and/or alcohol on reasonable suspicion of being under the i n fl uence whi l e on the job, An 
employee,  upon request, may have a un ion representa tive present al drug testing . Such testing wi l l  be 
done usi ng. accepted and recogn ized procedu res, includ ing procedu res to protect ind iv id ual pr ivacy. 

Section 8.4 D iscussions regard ing behavior or corrective action shal l be conducted in a 
professional manner between the E mployer and the employee . 

ARTICLE 9 PRE-DISCIPLINARY CONFERENCE 

Section 9. 1 Anytime the Employer or h is  designee determ i nes that an emp loyee may be 
discip l ined for just  cause ,  a pre-discipl i nary conference wil l be schedu led with the Mun icipal Manager or 
his des ignee . The empl oyee sha l ! receive a l ist of the charges and their particu lars not l ess than forty­
etght (48) hours pr ior to the schedu led start ing time of the conference . 

Section 9. 2 The employee sha l l  provide a l ist of witnesses as far i n  advance as possible , but 
not l ater them eight (8) hours prior to the pre-disci p l i na ry conference. It is the responsibi l i ty of the 
employee to not ify the witnesses that thei r attendance is desired . 

Section 9.3 The empl,oyee or h is  representat ive wi l l  be perm itted to confront and cross 
examine witnesses . A written not ice wi l l  be prepared outl ining the pos i t ion of the emp loyee and a 
conclusion as to whether or not the al leged conduct occu rred . The Employer wi l l decide what discipl ine , if 
any ,  Is appropr iate . A copy of the written notice wi l l  be prov ided to the emp loyee upon complet ion of the 
report . 
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Section 9.4 Any employee wno may be subject to discip l i nary action ( " charged employee") 
sha l l  be apprised of the fo l lowing:  

1 ,  The emp loyee's r ight to representat ion by a FOP/OLC representative of h is  choice; 
2 .  The  confe rence may be postponed for reasonab le cause by  t he  employee's 

representative or the Mun icipa l ity for up to seventy-two (72) hours beyond the origina l ly 
scheduled t ime; 

3 .  The charged employee may, i n  writing, waive the pre-d iscipl i nary conference and/or 
submit a written statement on h is  behalf. 

Section 9.5 Pre-discipl i nary conferences are not requ ired for d iscip l inary s ituations that 
u l t imately resu l t  in a written o r  o ra l  reprimand . 

ARTICLE 1 0  GRIEVANCE PROCEDURE 

Section 10. 1 The term "grievance" sha l l  mean a d ifference or d ispute between the pa rt ies or 
an  employee concern i ng the appl icat ion , mean i ng or interpretation of the expressed terms of this 
Agreement, u n less otherwise specifica l ly excluded .  I t is not i ntended that the gr ievance procedure be 
used to effect changes i n the Art ic les of this Agreement . 

Section 10.2  I n  a l l  grievance proceed i ngs the empl oyee has the r ight to be represen ted by an 
FOP/OLC representat ive of h is choice. 

Section 10.3 Al l grievances must conta in  the fol l owing information lo be cons idered and must 
be fi l ed us ing the grievance form mutual ly agreed to by both parties : 

1 ,  Aggrieved emp loyee's name and  signatu re; 
2 .  Aggrieved employee's classificat ion ; 
3 . Date grievance was fi led in writi ng ;  
4 . Date and t ime grievance occu rred ; 
5 . Where g rievance occu rred ; 
6 .  Description o f  incident g iv ing rise to the g r ievance; 
7 .  Articles and  sections of Agreement viol ated ;  
8 . Desired remedy to resolve gr ievance . 

Section 10.4 Al l  grievances must be p rocessed at the proper step i n  the progression  in order 
to be cons idered at the subsequent steps . Any employee may withdraw a grievance at any po i nt by 
submitt ing in writ ing a statement to that effect, or by permi tt i ng the t ime requ i rements at any step to lapse 
without further appeal . Any grievance not answered by the Employer's representatives within the 
stipu lated t ime l im i ts may be advanced by the employee to the next step in the grievance procedure .  Al l 
t i me l im its on grievances may be extended upon  the mutual consent of the parties . 

Section 10. 5  Al l  g rievances sha l l be settl ed in the fol l owing manner: 

Step 1 .  The employee or his representative shal l  present a written grievance to the Ch ief of 
Pol ice or h is designee with i n  seven ( 7 )  calendar days from the date on wh ich the gr ievance arose or the 
earl i er of the date that the employee knew or shou l d have known of the grievance. The Ch ief of Pol ice or 
his des ignee sha l l  respond  In wri t ing to the gri evance with in seven (7)  calendar days from h is  receipt of 
the grievance . 

Step 2. If the grievance is not resolved in Step 1 .  the emp loyee or h is representative shall 
present the wri tten grievance to the Mun icipal Manager or his designee with i n  seven (7) calendar days 
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from the response to the grievance from the Ch ief of Pol ice . The Municipal Manager or his designee shal l 
render a written decision within seven (7 )  calendar  days of h is  rece ipt of the grievance form .  The 
Mun icipal Manager's (or des ignee's ) decision concern ing gri evances regard ing documented oral or 
written reprimands shal l be fi na l  and b i nd ing and such grievances shal l not be processed further and shal l  
not be arbitrated . 

Step 3 .  If t he  gr ievance is not resol ved in Step 2 .  the FOP/OLC  may fi le a notice o f  i nte nt to 
arb i trate with i n  fourteen ( 1 4) cal endar days upon recei pt of the Munici pal Manager's (or designee's )  
decis ion .  The Employer and the FOP/OLC sha l l  jo int ly agree to request a l ist of n i ne (9) arb i trato rs who 
reside with i n  a 1 25 m i le rad ius from the Mun ici pa l ity of Carl is le from either the Federal Mediat ion and 
Conci l iati o n  Services (FMCS) or the Arbitration and Medi at ion Service (AMS) . The parties sha l l use the 
strike and rank  method to choose an a rbitrator  from  the l ist of n ine (9) arbitrators subm itted to the parties 
from the FMCS or AMS( AI I procedures rela tive to the hearing sha l l  be i n  accordance with the ru l es and 

.,, 

regu lat ions of  the FMCS or  AMS . 

Section 10.6  Unless otherwise agreed to by the Mun icipa l i ty and the FOP/OLC , the Arbitrator 
sha l l  rende r  his decision in writ i ng  withi n thirty (30 )  calendar days of the heari ng. The Arb itrator's decis ion 
sha l l  be f ina l  a nd  b ind ing upon  the part ies . The so le function of  the Arbitrator sha l l  be to i n terpret the 
express written provis ions of the Agreement and apply them to the specific facts presented at the heari ng . 
The Arb i trator sha l l  have no power or authority to change, amend,  modify, add to , delete from,  o r  
otherwise a l ter th is  Agreement . 

Section 10. 7 The costs of the proceedings , i nc lud ing the expenses and compensat ion of the 
Arbitrator, and the renta l  of fac i l it ies , ( if not on the Employer's premises) shal l be borne equa l l y .  If e ither 
party requests a transcript and exh ibi ts for the Arbitrator , i t shal l be made and shal l be the official record 
of the heari ng ,  The cost of such transcr i pt sha l l  be borne by the party request ing it ,  except where the 
other party requests a copy of the transcr ipt  in which case the cost of the transcript shal l be borne equal ly 
by both the Munici pa l ity and the FOP/OLC . Al l  other expenses sha l l  be borne by the party incurr ing them 
and ne i ther party sha l l  be responsib le for the expenses of the witnesses cal led by the other. 

ARTIC LE 1 1  PROBATIONARY EM PLOYEES 

Section 1 1 . 1 Each new employee shal l b e  requ ired to serve  a probationary period of twelve 
( 1 2 ) months . The probationary period may be extended up  to six (6) months upon mutual agreement by 
the Mun icipal Manager and the employee. A newly hired probationary employee may be term i nated at 
any t ime during h is  probationary period and shal l h ave no right of appeal under thls Agreement. 

Section 1 1 . 2 Employees placed in a d ifferent class lficat ion with in the bargai ning un it shal l  be 
requ ired to serve a probationa ry per iod of up to six (6 )  months . The Ch ief of Pol ice may extend the 
p robat ionary period up to an additiona l  s ix  (6) months .  I n  wh ich case, the emp l oyee shal l be not ified in 
writ i n g .  If h is  performance is unsatisfactory, he shal l be retu rned to h is  former posit io n wi thout prejudice. 

ART ICLE 1 2  PERSON N E L  F I LES 

Section 12. 1 
C ity Ha l l . 

Each employ.ee may lnspect his personnel fi le du r ing normal business hours of 

Section 12.2  If an unfavorable statement  is pl aced in lhe fi le ,  the employee shal l be g iven a 
copy of the s tatement and the r ight to attach a statement of rebutta l  or explanati o n  within 1 4  days of being 
p laced in the personnel fi le . The employee wi l l be requ ired to i n it ia l  and date the statement on ly to ind icate 
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that he has received a copy of the statement before it was placed i n  the fi le .  If the employee refuses to 
s ign,  the letter  is marked "Refused to Sign' '  and dated . 

Section 12. 3  No unfavorable anonymous material of any type shal l be included in the 
employee 's personnel fi l e . 

Section 12.4 Upon written request of the employee, a documented oral repr imand or written 
repr imand shal l  be removed from the employee's personne l  fi le eigh teen ( 1 8) months from the date of 
issuance p rov ided that there has been no in tervening d iscipl i ne , U pon  writ ten request of the employee, 
suspensions sha l l  be removed from the employee's personnel file f ive (5) years from the date of issuance 
provided that there has been no interven ing d iscipl i ne .  Verbal and written counsel i ngs, a long with tra in ing 
memos , are not regarded as d iscipl inary actions and wi l l  not be included in the personnel  fi le . 

ARTICLE 1 3  SEN IORITY 

Section 13. 1 Sen ior ity " shal l be computed on the bas is of uninterrupted le ngth of conti nuous 
fu l l- time serv ice with the Employer. A term ina t ion of employment l asting l ess than th irty-one (3 1 ) days 
shal l  not constitute a break in con tin uous service . If cont inuous service is broken and the emp loyee is not 
reinstated , the employee loses al l previous ly accumu lated sen io r i ty . 

Section 13. 2 An approved l eave of absence does not const i tu te a break i n  cont inuous service 
provided the empl oyee fol l ows the proper procedure for such leave and returns to active service 
immed ia tely fol lowing the expiration of the approved l eave . 

Section 13.3  Employees la id  off sha l l  reta in the i r  sen ior i ty for a per iod of twelve ( 1 2 ) months 
from the date of layoff. 

ARTICLE 1 4  LAYOFF AN D RECALL 

Section 14.o1 The Emp loyer agrees tha t  a l l  part-time pol ice personnel wil l  be laid off prior to 
and dur ing the layoff period of any barga i n ing un i t  employee . 

Section 14. 2 When the Employer determines that a layoff or job abo l is hment is necessary ,  it 
sha l l  no tify the affected employees ten ( 1 0 )  calendar days i n  advance of the effective date of the layoff or 
job abo l ishment. The Employer, upon request from the FOP/OLC, agrees to d iscuss with FOP/OLC 
represen tat ives the impact of the l ayoff on bargain ing un it employees . 

Section 14. 3  Layoffs i n  the Patrol Officer class ification sha l l be I n  tl1e inverse order of seniority, 
with the least senior Patrol Officer be ing l aid off fi rst. Ties In seniority shall be broken In the fol lowing 
manner : 

A .  The  score on o f  a wri tten employment entrance Test wi l l be  used with the highest score 
be i ng considered most senior and the least score cons idered l east senior for the 
purposes of th is art ic le ;  

If two (2)  or more employees have the same score as determined in ( "A") then , 

B . The Date of Appl ication for Employment sha l l  be used with the ear l iest date being 
considered more sen ior and the latest date cons idered least sen ior for the pu rpose of 
this articl e . 
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Section 14.4 Employees who are !a id off sha l l  be p laced on a recal l l ist for a period of twelve 
( 1 2) months . If there is a recal l , emp loyees who are sti l l on the recal l l ist shal l  be reca l led in the inverse 
order of their layoff. 

Section 14.5 Notice of reca l l  sha l l  be sent to the employee by certified  mai l . The Employer 
shal l not ify employees of any recal l  by mai l ing the recall notice by cert ifi ed ma i l , return receipt requested , 
to the last ma i l i ng  add ress provided by the employee . 

Section 14. 6 The recal led employee shal l  have ten ( 1 0) calendar days fol l owing the date of 
ma i l ing of the reca l l  notice to notify the Employer of h is  intent ion to return to work and sha l l  have fou rteen 
( 1 4) ca lendar days fol lowing the date of ma i l i ng  of the recal l notice in which to report for duty , unless a 
d ifferent da te for return ing to work is otherwise specified in the notice or mutual ly agreed upon, in writ ing, 
by the parties . 

ARTICLE 1 5  NO STRIKE/NO LOCKOUT 

Section 15. 1 During t he  l ife o f  this Agreement o r  any extensions hereof, t he  FOP/OLC, on  
behalf o f  the employees compr is ing the  barga in i ng unit , agrees that so long as this Agreement or any 
extensions hereof are in effect, there shal l be no str ikes ( incl ud i ng  sympathy strikes ,  lJ nfair l abor practice 
stri kes or economic s trikes) ,  s l owdowns , wal kouts, refusa l  to perform assigned du ties, sit-downs, 
picketing , boycotts or any activiti es which interfere , d i rectly or i nd i rectly, with the operation of the 
Mun ic ipal i ty . Any employee who is absent from work without permission ,  or absta i ns whol ly  or in part from 
the fu l l  performance of his du t ies i n  a normal  manner wlthout permiss ion, on the date or dates when  a 
stri ke occurs ,  shal l  be presumed by the Employer to have engaged in such a strike on  such date or dates . 

Section 15.2  I n the event any employee covered hereunder is engaged i n  any violat ion of 
Sect ion 1 5 . 1  above . the FOP/OLC shal l ,  upon notification by Management, immed iately order such 
employee or employees to resume normal work activities and sha l l  publicly denounce any violat ion of 
Section 1 5 . 1 (. The FOP/OLC,  its officers , agents , representat ives and members and al l other emp loyees 
covered by this Agreement, sha l l not . in any way , d irectly or i nd i rectly , a uthorize, assert. encourage, 
part ic i pate in ,  sanction ,  ratify ,  or l end support to any strike or other activ ity i n  violat ion of th is Article .  The 
FOP/OLC further agrees not to oppose any injunctive rel ief sought by the Munic ipal i ty to retu rn 
employees to duty and cease the activit ies referred to i n  Sect ion 1 5. 1 . 

Section 15. 3  Any str ike or any other proh ibited activ ity entered i nto or cal led for by the 
FOP/OLC shal l const i tu te a breach of th is Agreement and abrogate the obligat ions of the Employer 
hereunder. 

Section 15.4 The Municipa l ity sha l l have the right to impose d iscipl i ne up  to and i ncl uding 
discharge for any employee who authorizes , encourages, participates i n ,  sanctions, or ratifies any strike 
or other activlty ln v io lat ion of Section 1 5 . 1 . 

Section 15. 5 Dur ing the l ife of th is Agreement, the Employer sha l l  not cause, perm it , or 
engage in any lockou t or otherwise prevent employees from perform ing their regu larly assigned duties 
where an object thereof is to bring pressure on the employees or an emp loyee organizat ion to 
comprom ise or cap itu l ate to the Employer's terms regard ing a l abor rel at ions d ispute . Any v io lation of this 
section by the Munici pal ity shal l  const itute a breach of this Agreement and abrogate the ob l i gat ions of the 
FOP/OLC and the emp loyees under th is Art ic le .  

City of Carl is le/FOP Contract 1 /1 /2025 - 1 2/31 /2027 Page 8 



Section 15. 6 Nothing in th is Article shal l be construed to l imi t  or abridge the FOP/OLC's or the 
Employer' s right to seek other avai l a ble remedies provided by law to deal with any  v iolation of Ohio 
Revised Code Sections 4 1 1 7 . 1 5 , 41 1 7 . 1 6, 41 1 7 . 1 1  (A) or (B ) . 

ARTIC LE 1 6  WORK PERIOD AN D OVE RTIM E  

Section 16. 1 The Emp loyer agrees to pay overtime for a l l hours worked over forty (40) hours 
i n  a work week, which is defined as 1 2:00 a .m . Sunday through 1 1  : 59 p . m . Saturday . 

Section 16.2  Overtime compensation shal l  be monetary compensat ion at the rate of one and 
one- ha lf times the employee's regular hourly rate of pay that  is in effect at  the t ime overt ime 
compensation is earned . Employees may elect to take al l or any part of overt ime i n  the form of 
compensatory t ime,  in l ieu of overtime pay. Compensatory t ime shal l  be compensated at the rate of one 
and one-half ( 1 - 1 /2) hours off for each one ( 1 ) hour of overtime  worked . Compensatory t ime may be 
accumu l ated by an  empl oyee, but only to a maximum of one-hundred twenty ( 1 20 )  hours at any given 
time . 

Section 16.3 There shal l b e  n o  pyram id ing of overt ime.  

ARTICLE 1 7  COU RT T IM E/CALL- IN TIM E  

Section 1 7. 1 Any employee cal led into work at a t ime outs i de of h is regularly scheduled shift .  
which does not abut h i s  regularly schedu led sh ift , shal l be  paid t he  greater o f  t he  actua l t ime worked or 
the m i nimum of three (3 )  hours , at h is  or her  regu l a r rate of pay . 

ARTIC LE 1 8  FUNERAL LEAVE 

Section 18. 1  Upon the death of an  immediate fami ly member or relative l iv ing l n  the same 
household an  employee shal l be granted in each  i nstance up  lo three days leave to attend the funeral , 
un less extended by the M u n ic ipal Manager or designee . Immed iate fam i ly shal l be defined as spouse, 
sign ificant othe r  (defined as a person in pl ace of a spouse who res ides i n the same home as the 
employee) ,  parent, step-parent , chi ld ,  s ib l i ng, step-s i b l i ng , stepch i l d , grandparen t , grandchi ld ,  parent-in­
l aw, brother- in-l aw, sister- in-l aw, son-or-daughter-in- l aw, aunt , or uncle , 

ARTICLE 1 9  WAGES AN D COM PENSATION 

Section 19. 1 Effective the first pay period pa id out i n fiscal year 2025, employees shal l be 
compensated at the rate of pay in the bel ow wage sca le commensurate with their step placement .  
Employees wi l l  advance i n  their step pl acement from fiscal year 2024 to fiscal year 2025 provided the 
employee receives a satisfactory performance eval uat ion . Employees serv ing a p robationary period wil l 
not advance on the step schedule unt i l the first full pay period fol lowing the completion of their  
probat ionary period . Employees shal l  not advance i n  their assigned pay range on their ann iversary date 
or at any other t ime other than that specified above . 

•s ign ing Bonus: Employees wi l l  receive a one-t ime  lump-sum s inging bonus of $3 , 500 , which wil l  be 
paid at the firs t pay per iod of January 2025. 
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January 1 ,  2025 ( 1 0% i ncrease) :  

Step A Step B Step C Step D Step E Step F Step G 

$ 26 .44 $ 27. 24 $ 28.05 $ 28 .90 $ 29 .77 $ 30 .65  $ 3 1 '. 5 8  

Section 19.2  Effect ive t he  fi rst pay per iod paid ou t  in fis ca l  year 2026 employees sha l l be  
compensated at t he  rate of pay in t he  below wage sca le  commensurate with thei r step placement 
provided the employee receives a sati sfactory performance eva luat ion . Employees wi l l  advance i n  the ir  
step placement from fiscal year 2025 lo fiscal year 2026 , Employees serving a probationary per iod w i l l  
no t  advance on the  step schedule unti l  the fi rst fu l l  pay period fol lowing the  completion of  their 
p robationary period . Employees shal l  not advance i n  t heir ass igned pay range on their ann iversa ry dale 
or at any other l ime other than  that specified above . 

January 1 ,  2026 (6% i ncrease) : 

Step A Step B Step C Step D Step E Step F Step  G 

$ 28.03 $ 28.87 $ 29 . 73  $ 30 . 63 $ 3 1 '.55 $ 32 .48 $ 33 .48 

Section 19.3  Effective the first pay per iod pa id out in fiscal year 2027 ,  employees shal l  be 
compensated a t  the rate of pay in the below wage sca le commensu rate with their step placement. 
Employees wi l l  adva11ce ill their step p lacement from fi scal year 2026 to fiscal year 2027  provided the 
emp loyee receives a satisfactory performance evaluatio n .  Employees serving a probationary period wil l  
hOt advance on the step schedu le until the first fu l l  pay pe r iod fol lowing the completion of their 
probationary peri od . Employees shal l  not advance in their assigned pay range on their anniversary date 
or at any other t ime other than that speclfied above . 

January 1 ,  2027 (6% i ncrease) :  

Step  A Step B Step C Step D Step E Step F Step G 

$ 29 . 7 1  $ 30.60 $ 31'.52 $ 32.47 $ 33 .45 $ 34 .43 $ 35. 4 8 

Section 19.4 The emp loyer reserves the discret ion to place new employees on the appropriate 
step based upon an  app l icant 's tra in i ng, education, and experience . However, lateral h ires must have a 
m i n imum of two (2 )  year's ful l-t ime l aw enforcement  experience with another department to be placed at 
Step B of the pay scal e .  

Section 19.5  F i e l d  Trai n i ng  Officer (FTO) Pay . Field Trai ning Officers (FTOs) shall receive 
an add i t ional one do l l ar ( $ 1 .00 ) per hour for hours during which they a re ass igned 1o perform FTO dut ies . 

ARTICLE 20 EDUCATION ASSISTANCE 

Section 20. 1 Educat ional Assistance: I nd iv idua l  cou rses o r  cou rses that are part of a degree ,  
l icens ing ,  or certificat ion program must be related to the empl oyee 's  current job duties or a foreseeable­
futu re posit ion i n  the organizat ion  i n  order to be e l lg ib le for educational assistance . Courses must be 
taken on the employee' s own time .  The Mun icipa l ity has the so le d iscretion to make a reasonab le 
determ i nat ion whethe r a cou rse re l ates to an employee's cu rrent job duties or a foreseeable-futu re 
position . Empl oyees shou l d contact the Fi nance Director pr ior to reg isteri ng for the class for more 
information , cu rrent ru les and requ irements, amounts of reimbursement, or other questions about  the 
educational assis tance program . Reimbursement wi l l  not occur un l ess pr ior approval and notification of 
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the Manager and/or the F i nance D irector. When a l l  cond it ions have been satisfactori l y  met. the 
Mun icipaHty wi l l re imburse emp loyees accord ing to the fol lowing schedu le :  

Grade Reimbursement 
A i 00% re imbursement 
B 90% reimbursement 
C 80% re imbursement 
Below a C none 

Program approval is subject to the annual appropriat ions ord inance with a maximum of $ 1 (, 000 per 
emp loyee per year. 

ARTICLE 21  INSURANCE 

Section 21 .  1 Barga in ing Uni t  members are elig ib le to pa rticipate i n  any health insurance 
program offered by the Munic ipal i ty start ing on the fi rst of the month fol lowing their start date ,  or upon the 
requ i rements of the employer's g rou p i nsurance plan . If the Mun icipal ity requi res employees to share in 
the cost of i nsurance premiums,  employees covered u n der th is agreement sha l l  be respons i ble for no 
more than the percentage mon thly p remium paid by non-bargai n ing un it members . Prem ium payments 
wi l l  be made through payrol l deductions .  

Section 21 .2 Life I nsurance sha l l  be provided to  each regu lar fu l l -time employee on  the first of 
the month fol lowing their start date , or upon the requ irements of the emp l oyer's group i nsurance p lan . 
The schedu le of benefi ts sha l l  be equal to non -barga i ning , cl ass ified members of the employer. 

ARTICLE 22 UN I FORM ALLOWANCE 

Section 22. 1 The Employer s hal l  prov ide the in itial issue of requ ired un iform and equ ipment 
items at no  cost to each employee as l ists in Sect ion 22.2 (A). A $ 1 , 000 per year un iform al l owance wl l l  
be provided by the Municipa l i ty in January upon complet ion of the probationary period and every fol low ing 
year wh i le employed as a Fu l l -T ime Car l is le Pol ice Officer. Un iform a l lowance checks wi l l  only be issued 
in January of each year and at no other time  and cannot exceed $1 (, 000 per year .  Emp loyees who are st i l l  
serving in a probationary period a re not e l i g i b le for a un iform a l lowance. The un iform a l lowance is 
prorated based off one calendar year. If an employee 's l eaves employment ,  the un iform al lowance sha l l 
be prorated and withheld the d ifference from the fi nal paycheck of the employee . 

Section 22.2 I ssued Equ i pment and  Maintenance 

A )  The  Employer shal l  maintain and replace on  an  as-needed basis as  determined by  the 
Chief of Pol ice and/or h i s/her des ignee unless the equ i pment Is a l tered or mod ified by the 
Employee . Body armor wi l l  be replaced on an as-needed basis or at the appropriate 
recommendation of the manufactu rer. 
1 )  1 ea . Carl i s le  Pol ice Badge & I dentificat ion Card 
2 )  1 Wal l et badge 
3) 1 ea . Pol ice Hat w/Hat  Badge 
4) 1 Departments issued Baseba l l  Sty le  Hat 
5) 1 ea . Col lar Brass 
6)  1 ea . Pol ice Coat w/Uner 
7) 1 ea . Department Issued Fire Arm , 
8 )  3 ea .  Magazines 
9 )  1 ea . Pol ice Ties 
1 0 ) 1 ea .  Approved Body Armor (Vest)and vest ca rr ier  
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1 1 )  1 ea . Ou ter Pol ice Belt 1 2 ) 1  ea . I n ner Pol ice Belt 1 3)1 ea . Holster 
12 )  1 ea. Double Arnmunit ion Magazine Holder 
13 ) ea. Doubl e Handcuff Case w/Cuffs and key 
14) 1 ea .  Wh istl e wlth cha i n  
1 5 ) Col lar Brass 
16) 1 F lash l ight Du ty Belt Holder 
17 ) Bal l i stic Plates 

B) The Employee shal l mainta i n  and replace on  an as-needed basis as determi ned by the 
Chief of Pol ice and/or h is/her designee . 
1 )  3 ea . Pol ice Shirt Short S leeve 
2) 3 ea .  Pol ice Shirt Long Sl eeve 
3) 4 ea . Police Pants 
4) 1 ea . Name Pl ate with years  of service 
5) Department  issued Headwear 

C) ihe following equ ipment wi l l  be issued by the Emp loyer upon certification  and 
mainta ined or repl aced by the Employer on  an as -needed basis : 
1 )  1 ea . Pepper Spray Holder w/Spray 
2 ) 1 ea . ASP Hol der w/ASP 
3 ) Department iss ued Taser and holster 

Section 22. 3 Personal a rtic les not covered by insurance that are destroyed, damaged,  lost or 
s!ol en  in the l ine of duty , wi l l  be rep laced or repa ired by the Municipal i ty . Replacement or repa ir  of the 
personal article must be approved by the Ch ief of Pol ice .  Personal art icles are defined as eyeglasses , 
contact len ses , dentu res or any other heal th or safety items and watches . Reimbu rsement for watches is 
l im i ted to fifty do l l ars ($50 .00 ) . 

·ARTIC LE 23 TRAVEL AND TRAIN ING ALLOWANCES 

Section 23. 1 Any l egitimate expense al lowance author ized by ord i hance or establ ished 
Mun ic ipa l pol icy shall be in addi ti o n  to regular salary . 

Section 23. 2 Emp loyees req u i red to use their own vehicl e: ( I )  on official Mun ic ipal bus iness ; or 
(2) for Mun icipal-re l ated trave l ,  approved by the Mun ic ipal  Manager or designee, a s  being in the best 
i nterests of the M t. m ic ipal ity , sha l l  be rei mbu rsed at the then cu rrent I . R .S . m ileage reimbu rsement 
al lowance rate p lus parki ng expenses i ncurred for wh ich receipts are presented to the Fi nance Director. 
When there is ava i la bi l ity for lodg i ng  that 's incl uded with a mu ltiple day event Municipal i ty wi l l  re imburse 
one trip to and from the venue should thei r personal vehic l e be used . Managemen t  reserves the right for 
approval of personal veh icl e use shou ld a mun icipal ity vehicle be ava i labl e for the travel , Should 
employees choose to use thei r persona l vehic le when a Mun ic ipa l ity vehic le is ava i labl e it wi l l  be at the i r  
expense . The rni lage wi l t  be calculated us ing the cu rrent ! .R .S m i lage rate , 

Section 23.3 Empl oyees who travel :  ( I )  on official Munic ipa l  business ; or (2) for training or 
professional deve lopment p u rposes, approved by the Mun icipal Manager or designee as be ing in the best 
in terests of the Municipal lty , shal l be reimbu rsed for reasonable travel expenses , includ ihg a i r , rail or bus 
fares . parki ng, l odgi ng and meals. 

Section 23.4 Registrat ion or other requ ired fees for train ing , conferences , semi nars or other 
such events deemed to be i n  the best i nterests of the Mun ic i pal i ty , when approved by the Munic ipal 
Manager or des ignee, shal l be pa id for the employee either by d i rect payment or by reimbursement .  
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Section 23. 5 Al l travel and  train i ng a l lowances a re a t  the l imitat ions of the annua l  
appropriat ions ord i nance . 

ARTICLE 24 HOLIDAYS AND PERSONAL DAYS 

Section 24. 1 Hol iday Leave. The fol l owi ng days sha l l be observed as Ho l idays by employees 
of the Mun ic ipa l ity of Carl is le Pol ice Department. A l l  ho l i days wil l be observed on the actual calendar day 
of the hol iday . 

1 , New Years Day 
2 .  Mart in Luther K ing Day 
3 ,  Pres ident's Day 
4, Memoria l Day 
5. Fourth of Ju ly 
6. Labor Day 
7 . Veterans Day 
8 ,  Thanksgiv ing Day 
9 , Day after Thanksgiving 
1 0 . Ch ristmas Eve 
1(1(. Christmas Day 

Section 24.2 Emp loyees work ing the hol iday wi l l  be compensated at a rate of one and one-half 
t imes t heit normal hour ly rate p lus  a tota l of one regul a r ly schedu led shift at their regu l a r hour ly  rate of 
pay. 

Emp loyees who are scheduled off on a recognized ho l iday wi l l  be compensated a tota l of one regu lar ly 
schedu led sh ift a t  their regu lar hour rate of pay . 

Employees who a re scheduled to work and cal l  off s ick the day before, the day of, or the day after a 
ho l iday sha l l forfeit their right to hol iday pay for that day, unless there is documented , extenuating 
circumstances which prohibit the emp loyee from report ing to duty. 

Section 24.3 Persona l Leave : Each employee is authorized four  (4) days per yea r  of persona l  
l eave . The four (4 )  days shal l  equa l  four (4 )  regu l ar ly schedu led st)ifts . A reason for th is type of leave is 
not requ ired . Personal leave wi l l  not accumu late from year to year. Personal leave wi l l  be control led by 
the Chief of Pol ice but wi l l not be unreasonably denied . Probationary employees are not entit led to 
persona l  leave. 

ARTICLE 25 VACATION 

Section 25. 1 Vacation leave wi l l  be granted to employees per the schedules below. 

0 - 4 years 80 hours - 3 . 077 hours per pay 
5 - 9  years 1 20 hours - 4 .6 1 (5 hours per pay 
1 0  - 1 4 years 1 60 hours - 6 . 1 54 hours per pay 
1 5  - 24 years 200 hours - 7 .692 hours per pay 
25  years p l us 240 hours - 9 .23 1  hours per pay 

Section 25.2 The employment anniversary date al l  empl oyees shal l  be their day of 
appointment. Vacation time for -a l l regu lar  fu l l -t ime employees with at l east twelve ( 1 2 )  months of service 
shal l be credited each January 1 st .  Proba t ionary emp loyees sha l l  accrue two weeks of vacation during 
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their fi rst year of emp loyment and are e l ig ib le to take up to one week of vacation afte r six months of 
emp loyment . 

Section 25. 3 The schedu l i ng of vacation leave w i l l  be at the d iscretion of the Chief of Pol ice . A 
form prescr ibed by the Payro l l  Office shal l be used fo r al l c la ims of th is l eave. 

Section 25.4 Carry-over of Vaca tion Leave.  Em pl oyees may carryover up to a maximum of 40 
hours from one fisca l year lo the next. 

Section 25.5 If an emp l oyee l eaves the empl oyment of the Munici pa l i ty, the F i nance Director 
sha l l  ca l cu late the amount of vacat ion t ime accrued from January 1 st to the date of 
reti rement/termi nat ion . The amount of vacati o n  t ime ca rr ied over from pr ior years shal l be added to the 
accrued amount to determ ine the total earned vacation amount .  The amoun t  of vacation t ime  taken by the 
employee in that same  year shal l be deducted from the earned amount to determ ine the net amount  of 
vacation earned by the empl oyee . If the emp loyee leaves i n  good stand ing , the difference shal l be paid to 
the employee in cash ,  or deducted from the fina l  paycheck. Any add it ional amounts owed shal l be bi l led 
to the employee .  No payment of net earned vacation amounts shal l  be paid to employees that do not 
leave i n  good sland i ng .  Any unearned vacation taken by the employee that does not leave in good 
standing shal l be deducted from the final paycheck and/or b i l led to the employee . 

ARTICLE 26 SICK LEAVE 

Section 26. 1 S ick leave with ful l  pay may be gran ted to the extent earned and accumu lated by 
an empl oyee, provided that i t is not abused . Each regu la r  fu l l - t ime  emp loyee of the Mu nicipal ity sha l l 
accumulate sick leave at a rate of 4 . 62 hours for each comp leted eighty hours of serv ice . S ick !eave may 
be used for the fol lowi ng: 

a . I l l ness or i njury of an  employee or a member of h is  immed iate fam i ly , where in  the 
employee's presence Is requ ired .  

b. Med ica l ,  denta l or optical examinal ion or treatment of employee or a member of h is  
Immediate fam i ly , whfch requ ires the employee ' s  presence . 

c. I f  a member of the immed iate fam i ly is affl icted with a contagious d isease or req u ires the 
care and attendance of the employee or when , th rough exposure to a contagious 
d isease, the presence of the em ployee at his job wou ld  jeopard ize the health of others . 

d .  Pregnancy and/or ch i l dbirth and other cond iti ons related thereto. 

Immed iate fam i ly sha l l  be defined as  the fol lowing ind iv iduals who norma l ly  reside i n  the Employee's 
home : spouse,  signif icant other (defi ned as a person i n  place of a spouse who resides in the same home 
as  the empl oyee ) ,  ch i ldren/step-ch i l d ren, parents ,  o r  l egal guard ian  and grandparents . 

Section 26.2 Documentat ion . Employees absent on sick l eave for more than  three days sha l l 
s ubmit a c la im for sick leave. A form prescri bed by the Payroll Office shal l  be used for a l l  c la ims of this 
leave .  Fai l u re to subm it the sick leave cl a im  form when requ i red wou ld result in the employee being 
determ ined to  be on l eave without pay and a deduct i on in the subsequent payrol l  period . The cl a im form 
should be forwarded wi th the employee's time sheet. 

Section 26.3  Convers ion /Cash ing of Sick Leave to Vacation Leave - Once any regul ar ful l t ime 
employee accumulates in excess of 720 hours of s ick l eave, he/she may , from t ime to t ime, convert any 
s ick l eave in excess of  720 hours to vacation l eave at a rate of  th ree hours s ick  leave for  one hour  of 
vacation leave , upon written request and approval by the Manager. Any regular fu l l-time employee that 
accumulates more than twelve hundred ( 1 ', 200) hours of sick l e ave sha l l  au tomati cal ly have that 
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add i tiona l  sick leave converted to vacation l eave at a rate of three hours sick leave to one hour vacation 
leave at the first pay period of the fisca l  year or upon written request of the employee. 

Section 26.4 Cashi ng  of Sick Leave . An employee who retires under  the provis ions of a 
retirement p lan or who d ies whi le a n  employee wi l l  be compensated for accumu lative sick leave per the 
fol lowing tab le :  

Accumu
Number of Sick Leave Days 

l ated (Ca l culated at 8 hour days) 
One Day's Pay Provided for  the Number 

of Sick Leave Days D ivided by 

Less than 60 3 

60 or more 2 

Section 26.5 Contributi ng S ick Leave Credits to Another Employee . Any fu l l - t ime M unicipa l 
employee may contri bute u p  to 40 hours to another fu l l -t ime Mun icipal employee who is affl icted with a 
serious i l l ness or i nju ry and has ,  or is l i ke ly to , exhaust the sick l eave cred its to wh ich they are enti t led . 
The Mun ic ipa l Manager wi l l make a l l determ inat ions wi th respect to this type of s ick l eave transfer. 

Section 26. 6 Abuse of s ick leave ,  s ick leave fraud , fa ls ificatio n of a written , sig ned statement 
or alter ing a phys ic ia n 's  statement or certificate may be grounds for d isci plinary action ,  up  to and 
inc lud ing d i scharge . 

ARTICLE 27 M ISCELLANEOUS LEAVES 

Section 27. 1  Leave for jury duty and  related publ ic service where such are i n  t he  best interests 
of both the publ ic and the employee may be approved by the Mun icipal Manager or his designee with fu l l  
pay l ess any compensation that the employee receives for performance o f  such duty or service . prov ided 
the employee promptly returns to work when excused temporari ly  or permanently from the jury duty or 
publ ic serv ice. 

Section 27. 2 Reasonabl e l eaves with or without pay may be authori zed by the Municipal 
Manager or his des gnee . 

Section 27.3  Each employee sha l l  be granted a mi l itary leave of absence to serve on  du ty with 
stale and/or federa l a rmed forces . Such l eave shal l  be governed by the appl icable local , state or federa l  
l aw. 

ARTICLE 28 INJURY LEAVE 

Section 28. 1 I n the event an  employee is absent from work as a resu l t  of a job related i nju ry , 
as determi ned by the Bureau of Worker's Compensation , the employee may use accumul ated sick leave, 
compensatory leave , Ho l iday leave or vacation leave during the t ime of their absence , If the Bureau of 
Worker's Compensation deems the injury to be work related and provides payment to the employee for 
t ime lost  from work as a resu l t  of the inj ury ,  sick leave used shal l be re i nstated .  Reinstatement shal l occur 
upon recei pt by the Municipa l i ty of compensation from the Bu reau of Worker's Compensation .  

Section 28.2 Extended leaves of  absence may be granted at the so le  d iscret ion of  the 
Mun )cipal Manager or his des ignee in cases where an employee suffers an in jury, temporary d isab i l i ty , 
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extended i l lness or disease which makes it impossible, unfeasib le ,  u nsafe or otherwise inadvisable for the 
employee to perform the duties of h is job. An employee may be compensated during such extended 
leave by using ava ilable compensatory leave , Holiday leave, vacation leave and sick leave. 

ARTICLE 29 SEVERABILITY 

Section 29. 1 Should any article, section or portion of th is Agreement be held un lawfu l and 
unenforcea\lle. by anlj court., leglsl.a.Ulle or adminlsttafo,e trlbuna\ o{ comµetent iurioolcti.on, and. tt\e.n such 
decision or leg islat ion sha l l apply on ly to that specific article, section or portion of the Agreement. The 
parties agree that should any provision of th is Agreement be found i nval id ,  they wi l l  schedule a meet ing 
with in (30) calendar days at a mutually agreeable t ime to negotiate alternative language. The remainder 
of the Ag reement sha l l  remain in fu l l  force and effect. 

ARTICLE 30 LABOR-MANAGEMENT COMMITTEE 

Section 30. 1 A committee consisting o f  up  to three members of Management and up  to a total 
of thtee members f(om the FOP will meet fmm ttme to time blJ mutual consent to discuss issues of mutual 
concern . Agenda items wi l l  be exchanged,  in writing, three days in advance of any schedu led 
labor-management meeting .  

ARTICLE 31 DURATION 

Section 31. 1 This Agreement sha l l  be effective January 1 ,  2025 and shal l  remain in fu l l  force 
and effect th rough December 3 1 , 2027 . 

Section 31 .2 All sections of  this Agreement sha l l  remain in force and effect unti l  a new 
Agreement is reached. 

SIGNATURE 

I n  Witness Whereof, the parties have hereunto signed by their authorized representatives this ___ 
day of ___________, 2024. 

For  the Mun icipa l ity of Carl isle For the FOP/OLC 

CL �  
u 
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