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ARTICLE l - PREAMBLE 

This Agreement is entered into this I st day of January, 2025, between the Delaware 
County Sheriff and the Ohio Patrolmen·s Benevolent Association {''OPBA" or ··union"), to 
establish the wages, hours, tcnns, and condiLiom of employment lxtv,reen Lhe parties. The 
parties intend the terms of this Agreement to supersede any Ohio Revised Code provision on the 
su~iects. The responsibility cif Ille Sheriff with regard to this Agreement is limited to his 
authority as established by the laws of Ohio. 

ARTICLE 2 - RECOGNITION 

U The Sheriff hereby recognizes the Ohio Patrolmcn's Benevolent Association as 
the sole and exclusive represcn1otive for all employees included within the Bargaining Unil 
described in Section 2.2 of this Article on matters related to wages, hours, and o1her terms and 
conditions of employment, and the continuation, modification or deletion of an existing 
provision in this Agreement, and the resolution of questions arising under thi!: Agreement 

2.2 Bar~c1inini: Unit. The Dargaining Unit shall includr all Deputy Sheriffs and 
Detectives {hercina Iler referred lo as Deputies or Members l whr, are helow the rank of Sergeanl, 
and excludes the Sheriff, Chid Deputies, Majors. Captains, Lieutenants. Sergeants and all 
personnel not sworn in accordance with Ohio Revise<.! Code. Section 311.04. 

2.3 Bulletin Ooar4§. The Sheriff will provide OPBA bulktin boards in the following 
locations: one in the Squad Room and one in each substation. Only OPBA bulletins will be 
pcm1itted to be posle<l on the boards. 

2.4 Ballot Bq~e~. The OPBA shall be permitted, upon prior notification to the 
Sheriff. to place a ballot box in the squud room for the purpose of collecting members' ballots on 
al! OPBA issues subject to ballot. Such hox shall be the property of the OPBA and neither the 
ballot box nor its contents shall be subject to review by the office. 

2.5 Use of lntra-Dcn rtment Mails. The OPBA shall be pennitted to use the 
intra-departmental mail S)'Slcm (pigeon-holes) for the purpose of providing information 
pertaining to OPRA business or Bargaining Unit representation to Bargaining Unit Members. 
The OPBA agrees that the use of the mail system will be reasonable and limited ro providing 
infonnation that is necessary for Lhe nom1al conduct of OPBA business or Bargaining Unit 
representation. All mail placed into the mail system by the OPBA shall bt: the propcny of the 
Bargaining Unit member to whom it is addressed, and such mail shall not be subject to rcvicv.' by 
the office. 

The OPBA shall be pem1itted 10 use the Sheriffs Office e-mail system for the purpose of 
providing information pertaining to OPBA business or Bargaining Unit representation to 
Bargaining Unit M1.:m!xrs. The OPBA agrees that the use of the e-mail system will be 
reasonable and limited to providing infom1aticm that is necessary for Lhe nonnal conduct of 
OPBJ\ business 01 Bargaining Unit n:prcscntation. There shall be no expectation of privacy for 
any e-mail communication over the Sheriffs Omce or County e-mail system. If the OPBA 
elects to use the Sheriff's omcc or County e-mail system, it shall adhere to any rules, regulations 
or policies applicable to e-mail distribution and use, and such e-mail may be subject to Sheriffs 
Office or County review. 



2.6 Grievance/Liaison RsJ>resentativcs. 

The OPBA shalJ designate not more than two (2) Grievance/Liaison 
Representatives per shift (one primary and one alternate) who shall bt: Bargaining Unit 
Members. The two repri::sentativcs wiJI be from the elected or appointed OPBA go1.•eming body, 
with a Director serving as the Clrnirperson. The Sheri IT will be notified in wri1ing of the OPBA 's 
go,·erning body designees within seven (7) days of the execution of this contract, and thereafter, 
within seven /7) days of designation. 

On any shift one Grievance/Liaison Representative:: may be allowed necessary 
time away from nonnal jot, duties and may remain in paid stuius lo utlend a meeting related to 
the processing of grievances or disciplinary invcsligalions upon prior approval of the Sheriff or 
his designated representative. Grii!vancc handling or disciplinary investigations outside a 
grievance representative's scheduled shift is not time worked or paid status. At no time shall 
attendance at grievance handling or disciplinary investigations by a Grievance/Liaison 
Representative result in overtime pay. 

2.7 Griev,111.ce/l,i_~json Chaim1a_n. 

1. The parties recognize the positi011 of Grievance/Liaison Chairman, that 
position being held by an OPBA Director for the Sherif rs office. The applicable 
Grievance/Liaison Chainnan shall perform the following authorized functions: 

(a) serve as an at-large grievance coordinator with responsibility for general 
supervision and coordination of the grievances; 

(b) represent the OPBA in investigating and in processing grievances; 

(c) replace a Grievance Representative who is absent or unavailable; 

(d) maintain the integrity and timeliness of the grievance procedure by such 
activities as providing advice and counsel to gricvants and/or Grievance Representatives; 

(e) atlcnd, as neL0essary, joint meetings of the parties relating to employer 
relations matters and/or grievances which come within the scope of this Agreement: 

(I) act as Liaison between the OPBA, the Sheriff·s Ofticc and/or County 
relalive to employee relations matter~ under this Agreement and/or grievances under this 
Agreement. 

2.8 Ne!.!otiatim, C.9.'1]millce. Deputies on the OPBA bargaining team may be given 
release time for bargaining occurring during their shift or timc off from their shifl because of 
their participalion in bargaining outside their shift. with ~ maximum of one per shift per division. 
if1he Sheriff or his designec determines that 1heir absence will not underman his staft: 

.ARTICLE 3 - DUES DEDUCTION 

3.1 During the tcnn 01" this Agreement, lhc Employer shall Jcduct initiation fees. 
assessments le"·icd by the OPBA .ind the regular monthly OPBA dues from the wages of those 
employees who have voluntarily signed written dues dcduc1ion authorization fonns permitting 
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said dt!ductions. N11 new written authorizi1tion fonns will be required from any employees in the 
bargaining uniL for whom the Employer is currenlly deducting dues. Written authorizations shall 
remain in effect until revoked in writing by the employee. 

3.2 • The initiation fees, dues or assessments so deducted shall be in the amounts 
established by the OPBA from time to time in accordance with its Constitution and Bylaws. The 
OPBA Exccuti\•e Director or designee shall certify in \\Tiling to the County Auditor the amounts 
dut'. and owing from the employees involved. 

3.3 Tht' Employer shall deduct dues once pt:r month from 1he second pay of the 
month in accordance wilh th1: union's written direction, to the extent there are wages owing lO 
the employee to cover the deduction. If an employee is on medical leave, fayoff or oth.:r 
extended unpaid ahsence, dues shall only be deducted for a period when wages are earned. If 
dues are mdng for pay period~ when the employee hus no earnings or insufficient earnings to 
c0\'cr the deduction. the Employer shall deduct such dues oul of future paychecks only upon the 
express written direction of the OPBA Executive Director or designee. 

3.4 A check in the amount of the total dues withheld under this Article shall be 
tendered to the treasurer of the OPBA within thirty (30) days from the date of making said 
deductions. 

3.5 The OPBA hereby agrees to defend nnJ hold the Employer, its oflicial.< and 
employees, harmless from any and all liabilities or Jarnage:- which may arise from the 
perfonnance of its obligations·under this Article and the UPBA shall indemnify the Employer. its 
officials or employees from any such liabilities or damages that may arise. 

ARTICLE 4 - NON-DISCRIMINATION 

ti The Sheriff agrees not to discriminate against Deputies with respect to their hire, 
terms and conditions of employment. and matlcrs of discipline because of a Deputy's race, color, 
national origin, religion. sex. ancestry, disability, political activity which is nut prohibited or 
limited by ORC Chapter 124. union acti,•ity. or because, he is in a protected age group defined 
by federal law. 

4.2 Deputies have the right to refrain from forming, joining, assisting or participating 
in union activity. or lo engage in any such activity. 

4.3 
females-

Any reference to the male gender in this Agreement shall be equally applicable to 

4.4 The Employer may take any and all actions which are necessary to comply with 
the Americans with Disabilities Act. 

4.5 Whenever the context so requires, the use of the words herein in the singular shall 
be construed to include plural, and words whcther in the masculine, feminine or neuter gender 
shall be construed to include all genders. By the use of eilher masculine or feminine genders it is 
understood Lhc use is for convenience only and is not to be interpreted as discriminatory or by 
reason of se:,,.. 
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ARTICLE 5 - PROBATION 

ti Employees who arc new to the Bargaining Unit must complete a probationary 
period of one calendar year bi:ginning alkr successful complcLion of their ficl<l training period. 
Employees assigned to a training academy shall have their probationary period extended one 
calendar year from the date of successful wmpletion of the training academy and after ;;uccessful 
completion of their field training periCld. A probntionury period \viii not be extended beyond 24 
months from an employee's date of hire as a Deputy. 

5.2 Probationary employees may be discharged for any reason and at any time prior 
to the completion of thi: pwbationary period. Such acti,,n shall not be grievable under the terms 
of the Agreement or otherwise:: subject lo challenge. 

ARTICLE 6 - CORRECTIVE ACTION AND .RECORDS 

The Sheriff or his designcc may file charges and administer discipline. The Sheriff (or 
staff officers) will not discipline II non-probationary Deputy without just cause . 

.2J. The principles of progressive discipline below will be followed. The Sheri IT may 
detcnnine that higher lc\'els of discipline are required at times. However, any discipline issued is 
subject to review in the Grievance Procedure. 

6.1.A. The progression of discipline may include a minor reprimand, a formal 
reprimand and a suspension prior to discharge. 

6.1.B . Verbal counseling provided to Members is not considered discipline. 
Such counseling may be provided at any time without notice or fonnal process and does not 
implicate Sections 7.1. 7.2 and1or 7.5. However. verbal counseling docs not preclude the Sheriff 
from disciplining the Deputy or conducting investigations where discipline is being considered. 
The failure of an immi;:dintc supervisor to take disciplinary action shall not prt:cludc any higher 
supervisory authorit) from initiating in.,,estigation and issuing discipline. 

6.1.C. A suspended Deputy may use comp time, holiday time, vacation or 
personal days in lieu of suspension lime hcing taken without pay, at the discretion of the Sheriff. 
If the use of such paid leave in lieu or suspension is apprMed by the Shl!rifl~ the Deputy shall 
actually work the suspension time being paid by a deduction from the above accrued lcavcs(s). 

6.2 Rc\'iew of Pcrsonnd Files - Any member shall be allowed, upon request, to 
review his or her personnel file between 8:30 a.m. and 4:30 p.m., \1onday through Friday. Such 
request shall be made to human resources and review may {at the Sheriffs discretion) be made in 
the presenct! of human resources or a designated representative al a time of mutual convenience; 
or lat the Sheriffs discretion) review may be made via an email <lelivef). Release of personnel 
information to the public shall be in accordance with State and Federal laws. am.I the employer 
will notify the member that his or her personnel file has been released to a member uf th1.: public 
as soon as practicable. Any member may copy doc-umcnts in his or her personnel file. 

6.3 Inaccurate Documents - Should any member have reason to believe that there are 
inaccuracies in documents contained in his file, he may write a memorandum to the Sheriff 
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explaining the alleged inaccuracy. The Sheriff shall either remove the inaccurate document or 
attach the member's memorandum to the document in this file. 

6.4 Duration of Records - AU actions of record, including minor reprimands, formal 
reprimands, suspensions, or discharge, will be maintained in each Member's personnel file 
according to the following retention schedule: 

6.4.A Minor reprimands will be removed from the Deputy's personnel file upon 
request one (1) year from the date of receipt, provided tlmt no further discipline of the same or 
similar nature is imposed within one (1) year of the date of receipt of the reprimand. 

6.4.B Formal reprimands will be removed from the Deputy's personnel file upon 
request two (2) years from the date of receipt, provided that no further discipline of the same or 
similar nature is imposed within two (2) years of the date of receipt of the reprimand. 

6.4.C Suspensit,ns will be removed from the Deputy's personnel file upon 
request three (3) years from the dare of receipt. provided that no funher discipline has occurred 
within three (3) years of the date of receipt of the suspension. 

6.4.D Discharges remain in a Deputy's personnel file indefinitely. 

6.5 The Sheriff/Board of County Commissioners will keep only (I) set of personnel 
files on allY bargaining uni, memher. This will not include records kept on matters of payroll. 

ARTICLE 7 -DISCIPLINE MEETING 

lJ. A Deputy has lhe righl to be accompanied by an OPBA representative (or 
designated alternate) when the Sheriff or his designate wants to meet with the Deputy to 
discipline him or conduct investigations where discipline is being considered. 

7.2 A Deputy is entitled to union representation al investigatory interviews which the 
deputy n.:11sonubly believes could ka<l to <liscipline (the Wein~artcn standard) and al grievance 
meetings. There is no entitlernt'm to union representation at other employer-employee mcc1ings 
that are relevant to the employment relationship. 

7 .3 Disciplinary meetings will be held on work time except when the matter concerns 
third shift. Disciplinary meetings involving third shift personnel will be scheduled between 8:30 
11.m. and 4:30 p.m., unless mutua1ly agreed to the contrary by all concemed parties. If reasonable 
accommodations cannot be made to have a discipline meeting for a third shift employee during 
the regular hours of employment of said employee, other reasonable accommodations will be 
made. Disciplinary meetings will be held between 8:30 am. and 4:30 p.m., unless mutually 
agreed to the contrary by all concerned parties. Reasonable efforts will be made to accommodate 
the scheduling of disciplinary meetings for third shift employees. 

7.4 Polygraph, computerized voice stress analysis (CVSA), mechanical or chemical 
means to investigate Deputies shall first be checked for their accuracy before being used or 
administered. These methods will not be used unless the Sheriff has reasonable suspicion that a 
violation ot' policy, procedures, or unlawful activit)' has occurred. Questions asked during the 
course of any test administered pursuant to this article shall be narrowly tailored to the specific 
alh:gauons of misconduct by ihe depmy. When the CVSA is administered to a deputy, it will not 
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be adminisltlred by a member of the same bargaining unit. Also, the Sheriff ocknowledges that 
the results of any of the testing under this section will not serve as the !iole l,lasis of any 
disciplinary action laken agains1 the deputy. 

7.5 Before imposing a suspension or discharge, the Sheriff will give the Deputy 
notice and basis of charges and an opportunity to be heard prior to any disciplinary action being 
taken. A Deputy may use an OPBA representative to assist in addressing the charges against 
him. 

7.6 Written results of a fonnal investigation shall be provided to the Deputy. To the 
extent practicable, all formal investigations and notifications of discipline resulting therefrom 
will be completed within 60 calendar days of the time that the employer receives notice of the 
conduct in dispute. If, after 60 days, the formal investigation and notification of discipline is not 
concluded, the Sheriff shall be entitled to extend the fonnal investigation and notification period 
by providing notice to the Member or his OPBA representative in writing (including e-mail) in 
thirty (30} day intervals as to the status of the fonnal investigation. 

7. 7 The Sheriff shall inform a Deputy that a complaint has been filed against him, the 
nature of the complaint, and the outcome of the complaint within a reasonable period of time. 
Written notification must be given. If after investigating the complaint, the She.riff decides not to 
initiate a foTITial investigation of a Deputy, the infonnation gathered about the complaint shall 
not be placed in a Deputy's personnel file. Nothing in this section prevents the Sheriff from 
compiling information on a Deputy accused of engaging in, or aiding and abetting any unlawful 
activity. Anonymous oral complaints may not be used as a basis for commencing an 
investigation unless either (a) there is corroborative evidence or (b) the anonymous oral 
complaint is rc:duced to writing and signed by either the complainant or the person who receives 
the anonymous oral complaint. It is in the Sheriff's discretion whether or not to initiate a fonnal 
in vesti gati on. 

7.8 Where discipline is initiated by a supervisor and where the supervisor reasonably 
believes that no discipline greater than a fonnal reprimand may result, Section 7.5 shall not 
apply, and an investigation may be initiated and discipline issued without opening a formal 
investigation. 

7.'J Refusing to answer questions about the Deputy's activity or of other Depmics· 
activity is gruun<ls for insubordinati\tn, The Deputy shall be warned that he could be disciplined 
if he continues to refuse to answer questions about another Deputy or himself. Hnwe\'er. Qarrilv 
warnings shall be rendered when appropriate. 

7.10 A Deputy who is questioned as the subject of a disciplinary meeting or the Sheriff 
or the Sheriff's dcsignee may require that the interview be tape recorded by the Sheriff, provided 
that everyone present is informed that the meeting is being recorded. Individuals other than the 
subject of a disciplim1l)' meeting or the Sheriff or the Sheriff's designee may not require that the 
interview be tape recorded without the consent of the Sheriff or his desip.nee. No individual 
other than the Sheriff or his designee may conduct and/or operate the tape recording process. 
Within seven (7) days, the Sheriff will provide a copy of the tape to the Deputy. 

7.11 All disciplinary action shall be conducted in a private and business-like manner. 

7. 12 The- failure or nn immediate supervisor to issue appropriate disciplinary action 
shall not preclude any higher supervisory authority from initiating a timdy investigation and 
issuing appropriate Jiscipline. 
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ARTICLE 8 - TRANSFERS AND ASSIGNMENTS 

li A vacancy occurs when the Sheriff intends to fill an existing hnrgaining unit 
position which has become available on an indefinite basis. or when the Sheriff intends to cn:alt.'. 
a new full-time bargaining unit position. The Sheriff is required to fill any position posted 
pursuant to this ArLic!c provided that there are qualified applicants. (See 8.2.B bdow) Any time 
a position is posted which lhc Sheriff intends to fill, the posted position shall be filled according 
to the li$ted criteria in Sectiun 8.2.B bclov,. However, each position filled by a Member of the 
Bargaining Unit pursuant li\ this St!clion will be subject to a one-hundred twenty (120) calendar 
day probationary period . The Sheriff shall have the sole discretion to evaluate the performance 
of the employee during this probationary period. The one hundred twenty (120) day 
probationary period may be ~xtended for sixty (60) additional days if the Sheriff determines in 
good faith 1.hat such an extension is appropriate in the particular case. 

8.2 The Sheriff will fill vacancies as follows: 

8.2.A Posting - Upon a dctcnnination by the Sheriff that a vacancy exists and 
that such an assignment extends beyond 6 months, the Sheriff shall post the- V'acancy 11olicc, 
naming the available job. duty hours, days off. and a detailed job description. The posting shall 
be for sevl!n /7) calendar days. lmcrested candida1.ct- must apply within the seven (7) calendar 
day posting period by submitting a letter of interest with qualifications (which may be submitted 
via email) t,1 the Dirisinn Supervisor. If a position that is confidential in nature needs to be 
filled, the Sheriff's Office agrees to notil) counse1 for the OPBA of said position if the position 
is expected 10 he filled for a period greater than 6 months. 

8.2.B Selection - The Sheriff shall select th.: candidate he deems most qu:1lifie<l 
based on their job related experience. job perfonmmce, training, educational background nt.-eded 
10 pcrfonn the duties as described in the posted vacancy. His selection must be made in good 
faith. If the Sheriff reasonably detem1incs that two or more Bnrgaining Unit Members are 
equally qualified based upon the faclOrs above, the Bargaining Unit Member wi1h the most 
seniority will prevail. 

8.3 Shift schedules and days off, as estahlished by the Sheriff, are assigned according 
to seniority. Deputies shall submit their requests for shift schedules and days off as follows: 

8.3.A A seniority list that is current as of two weeks prior to shift bid will be 
posted at all reponing locations for the patrnl division. 

83.8 The available shifts for patrol division wiJJ be posted 2 weeks prior to the 
first full week of December (this being Monday- Friday), at all reporting locations for the patrol 
division. 

8.3.C Shift bidding will take place during the first full calendar week of 
December. The patrol division will be divided into thirds for this procedure. On Monday, the 
first third of the patrol division will bid, (In Wednesuay, the second third will bid. and Friuuy. the 
third will bid. Upon completion of th..-: bidding on l\fomlny, the results will he posted on the 
North Office bulletin bo:ird, and upon completion of the bidding on WeJncsday. the results will 
he posted on the North Office hullctin board. The time for bidding will be mutually agreed upon 
by the Sheriff and the b:1rgaining unit, ln the event an employee may not be uble I<' appear for 
their shifl bidding based on extenualing circumstances, the employee will m:ike a written request 
at least tv.-o (:2) weeks prior ll' the shift bid date requesting the Sheriff allow a proxy stand in 
their place for shift bidding. The written request will stah: the reason ccxtenuacing 
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circumstances) for the request and will name the employee acting as their proxy. The written 
request will be signed by the employee, the proxy, and the employee's division supervisor. The 
request will be sent directly to the attention of the Sheriff for processing. The Sheriff will not 
unreasonably deny any properly-submitted request. The employee will receive a written 
response from the Sheriff or his designee concerning the request within seven (7) calendar days. 

8.3.D All available shifts will be posted with the exception of the Sergeant, 
Corporal, and K-9 shifts. Bargaining Unit members will keep in mind that no one shift will 
contain a large number of probationary deputies. ff this would occur, bargaining unit members 
may be reassigned b) the Sheriff's designee in a reverse seniority manner until the shifts are 
evened out. 

8.3.E Shift schedules and days off will be effective on the first day of the first 
full pay period of the New Year, at 06:00 hours. Bargaining unit members who will have to 
work more than 5 days in a tow, or 80 hours in a pay period, as a result of their schedule change 
will be required to submit for time off. 

8.3.F The Sheriff may ch:mge a Deputy's shift schedule or day off during the 
year if, under the circumstances., the Sheriff determines that such change is reasonable and the 
Sheriff exercised his discretion in good faith. 

8.3.G In the event a Member of a shift where the position is subject to annual 
shift bidding is pem1onen1ly moved from his present shift or days off for any reason, the shifl or 
days off previously occupied by the mo\'ed Member shall be posted and subject to bidding b)' 
seniority; this posting and bidding shall continue for two additional times by seniority. Aficr the 
two additional Members have been given an opportunity to bid, the Sheriff shall fill any 
remaining shifts or days off in his discretion in good faith. 

8.4 The Sheriff detennines all transfers and assignments. A transfer occurs when the 
Sheriff moves a Deputy from one shift schedule to another, from one division to another, or 
changes his days off. Assignments are those duties required of a Deputy in the position in which 
he has been placed to work. The Sheriff shall exercise ordinary and reasonable discretion in 
making transfers and assignments and exercise his discretion in good faith. The Sheriff shall not 
transfer or assign any Deputy for disciplinary reasons without just cause. 

~ A promotion occurs when the Sheriff increases a bargaining unit member's rank 
in the Sheriff's Office. The Sheriff detennines the promotions. He shall establish standards for 
promotions and provide them to the OPBA. Promotions shall be made in good faith. 

8.6 Vacancies, transfers, assignments, promotions, or changes in shift schedules are 
subject to lhe Grievance/Arbitration Procedure. 

8.7 Deputies assigned to divisions other than patrol may request reassignment back to 
the patrol division if there is a forthcoming vacancy or a vacancy currently exists. This request 
must be submitted in writing to the Division Supervisor who may either grant or deny the request 
based on departmental needs. Should the Division Supervisor approve the request, the 
requesting Deputy shall fill the vacancy as it exists (including the shift and days oft) until the 
next nom1al shin and days off selection procedure. Should this transfer cause a Deputy to work 
more than forty (40) hours in a work week., the Deputy will use accrued compensatory time or 
vacation to insure that he will not work more than forty (40) hours in the week of reassignment. 
If the transfer causes a Deputy to work less than forty (40) hours in the week ofreassignment, he 
shall not be required to work additional hours and shall be paid his regular salary. 
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ARTICLE 9 - CONFORMITY TO LAW 

This Agreement shall supersede any present and future State and Local laws. along with 
any applicable rules and regulations. and the invalidity of any provisions of this Agreement by 
reasons of any such existing 9r future law or rule or regulation shall not affect the validity of thr 
surviving portions. 

If the enactment of legislation, or e determination by a court of final .ind competent 
jurisdiction (whether in a proceeding between the panics or in one not between the parties) 
renders any portion of this Agreement invalid or unenforct!ablc, such legislation or decision shall 
not affect lht! validity of the sun:iving portions of this Agreement, which shall remain in full 
force and effect as if such invalid portion thereof had not been included herein. 

In the event that any porLion of this A!,'Teemcm is rendered invalid or unenforceable, the 
Employer and the OPBA will. at the request of either part} hereto. promptly enter into 
ni:gotintions relative to the particular provisions deemed or rendered invalid or unenforceable. 

ARTICLE 10- LABOR RELATIONS MEETING 

The Sheriff will med v.ith OPBA quarterly, if requested by the OPBA or Sheriff, to 
discuss the application and :my pwblerns in tht! administration of this Agreement. There is no 
duty to burgain at these meetings. Artend:mce at these meetings is volumary and is not paid 
wnrl- tim1;. It is the intention of the parties hereto that such individuals as may he hdpt'ul to 
items to be discussed in such mccting:e may be in attendance, but nonnally nm more than three 
{3) Bargaining Unit Mi:mbers may attend. Any amendment of this Agreement must be in writing 
and signed by all parties, 

ARTICLE 11 - STANDARD OPERATING PROCEDURE 

The Sheriff agrees chat. to the cxh:nt possible, SOPs shall be re-duccd to writing and a 
copy given to the OPB.I\ Director in advaiicc of their enforcement t which copy may be provided 
electronically). While the duty tC' notify hm, no effect on the Sheriff's authority to promulgate 
SOPs, the newly promulgated SOP shall not toke efTcct for seven (7) days after its initial posting 
twhich may occur electronically,, unless mutually agreed by the parties in writing. SOPs shall 
nill violate this .i\greement. fhc Sheriff will not selectively enforce SOPs against individual 
Deputies. Any disagreemems over interpretation of SOPs shall be presented to the Sheriff and 
processed in the Grievancc/Arbitmlion Procedure. 

The Sheriff shall provide access to the SOPs, including any future amendments thereto, 
and shall make the SOP's available in electronic or di2ital form on the Shcritrs electronic or 
digital system for all .:mployces to read, and provide one copy in electronic or digital fom1 to the 
OPBA. The Sheriff will post changes/additions 10 the SOPs in either papi:r. electronic or digital 
fotn1at (in his discretion) and will proYidc the changes/additions to the OPBA in electronic or 
digital fonnat. 
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ARTICLE 12-GRIEVANCE PROCEDURE 

Purpose • The griev:mce proc1,.'tlurc i:, specifically designed to deal with all alleged 
violations of this existing contract and it rcplacc:s any procedure provided by the State Personnel 
Board of Review. AJI mancrF arising Put nfthii: contnict are to be processed exclusively through 
the grievance procedure. Grievances must be filed in good faith. 

12.l A Grie,·ancc is a timely written complaim concerning the interpretation or 
application of this Labor Agreement. A grievance must speci1ically set forth the nmure of rhe 
alleged contract violation and nol merely a reference to a pnwision ol'the contract. No grievance 
can be amended lo concern a different fact situation after Step 2 hclow unless by mutual consent 
of the parties. The timelines imposed on the gricvant herein arc to be strictly construed unless 
the- Sheriff expressly extends 1he 1imelines. lf a grievant foils to meet a timeline, the grievance 
shall be dismissed. lfno decision is rendered by the Sheriff or immediate supervisor at any step 
of the grievance process within the applicable time requirements. lhe grie\·ancc shall proceed to 
the next successive grievance step. The Of'BA is to provide its membt:rs with all grievance 
forms. which must Cflmply with the requisites outlined in Step 2. Grievance forms may be tiled 
and processed at any Step in the procedure set forth herein by e-mail and, if fik-<l und!or 
pmccsscd via e-mail, the time of filing and/or processing shall be the time stamp set forth on the 
sent e-m::iil. 

12.2 Grievant means a Deputy or OPBA. 

12.3 Nothing in this Grievance Prnccdure shall deny Members or the OPBA iiny rights 
available at law to achieve rcdres., of their legal rights arising from a source independent of this 
Agreement, including the right to file charge~ with the State Employment Relations Board 
(hereinafter referred lo as SERB) when an agency properly has jurisdiction over the subject 
m:nler. However. once a Member or the OPBA elects to pursue a legal or administrative remedy 
in lieu of this Grievance Procedure. and a court or administrative trihunal takes jurisdiction over 
the complaint, dispute, or charge, the Member or the OPDA is thereafter precluded from seeking 
a remedy under this Grievance Procedure. Likewise, once a Member or the OPBA elects to 
pursue a Grievance Procedure in lieu of a legal or administrative remedy, the /\·]ember or the 
OPBA is thereafter precludcJ from seeking a remedy apart from the Grievance Procedure, 
Nothing herein should be construed to waive a Mernb~r's sl.alutory civil rights or any rights not 
able to be waived or released under state or federal l:m1. 

12.4 The grievant is entitled to OPBA representation at any step of the grievance 
procedure. The availability of the OPBA representative does not affect the running of the 
timelincs at any step of the grievance procedure. 

12.4.A ~- The grievant must file a written grievance with his 
immediate supervisor within seven (7) calendar days following the cvcm or 
circumstances giving rise to the grievance having occurred where the Member knew or 
should have known of such event or circumstance. All written grievances, in order to be. 
effective for consideration, shall contain the following: (1) the facts of th~ grievance; (2) 
the specific contract provisions alleged to be violated; (3) the remedy sought; and (4) the 
signature of the gricvant. 

The immediate supervisor has seven (7) calendar dayc; fmm the time tht: grievance is 
actually properly received from the gricvant 10 reply to the grievant. If the immediate 
supervisor denies the grievance or fails to timcl) respond, the employee may proceed lo 
Step 2 by submitting the grievance to ihe Divisional Supervisor or other designee as 
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defined by the Sheriff within seven (7) calendar days after receiving the immediate 
supervisor's decision. or immediately afier the seven (7) calendar days period expires. 

12.4.B Step 2. The Divisional Supervisor or other dcsignce as defined b~• 
the Sheriff may meet with the OPllA representative, or the grievant or both within seven 
(7) calendar dnys_ and shall submit a written decision to the grievant within seven (7) 
calendar days after the meeting, if a meeting is held. If the Divisional Supervisor or other 
designee denies the grievance or fails to timely respoml, the employee may proceed to 
Step 3 by submitting the grievance to the Sheriff within seven (7) calendar days after 
receiving the decision of the Divisional Supervisor or other designec, or immediately 
after, the seven (7) calendar day period expires. 

12.4.C Step 3. The Sheriff or his designee may meet with the OPBA 
representative, or the grievant or both within seven (7) calendar days, and shall submit a 
written decision to the. grievant within seven (7) calendar days after the meeting, if a 
meeting is held. 

12.4.D. l Arbitration. If the parties are unable to satisfactorily 
resolve lhe grievance at the final step of the Grievance Procedure. it may be 
appealed lo a mutually selected arbitrator. Such appeal must be presented to the 
Sherill hy the OPBA in writing, within fourteen (14) calendar days from receipt 
of the Sheriffs final response to the grievance at the final step of the Grievance 
Procedure. Should the parties be unable to agree upon a mutually selected 
urbitrator, then American Arbitration Association shall be requested to submit a 
panel of seven (7) qualified arbitrators from Ohio from which one shall be 
selected_ Failing to mutually agree upon an arbitrator from this panel, the parties 
shall strike name~ allcrnulely, wilh the panics' right to strike the, first name to be 
detennined by the nip of a coin. Either pany shall have the option to completely 
reject the list ofnamei. and request another list once, provided the requcsl is made 
within seven <7) days of receiving the initial list. The party completely rejecting 
the list of names and requesting another list will pay any additional costs 
associmed with the production of another list. All decisions reached by the 
arbitrator shall be final and binding on both parties. If the arbitrator denies the 
grievance, his fee and expenses will be paid by the OPBA. If he grants the 
grievance, the Sheriff will pay the costs. 

12.4.D.2 Jurisdictil>n of the Arbitrator. The arbitrator's jurisdiction 
is strictly within the four corners of this contract. His authority must be derived 
from the essence of the provision.~ v.~thin this contract. TI1e arbitrator cannot add 
to. amend or mod if} in whole or part any provision of this contract. 

12.4.D-3 
stopped/denied. 

The OPBA may detennine when a grievance will be 

12,4.D,; For disciplinary grievances. only grievances involving the 
suspension or Jismissal of a Deputy may be subject to the Arbitration provisions 
ofthis Article_ 
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ARTICLE 13 - SENIORITY 

A probationacy employee shall have no seniority until he or she satisfactorily completes 
the probationary period. An employee's seniority shall be terminated and a break in continuous 
service will occur when one nr more of the following happens: he resigns, he is discharged for 
just cause. he is laid off for a period exceeding twelve (12) momhs, he retires, he rcluse~ a recall 
or fails lo report to \\'Ork within seven (7) days from the date the employer mails the recall 
notice. Seniority mc:ans the length of continuous regular employment by the Sheriff as a dcpm:y 
since the deputy's first employment or re-employment following a hreak in continuous service. 

A Deputy's seniority shall be tolled for periods of leave taken under Article J 8.3 of this 
Agreement. 

ARTICLE 14 - LAYOFF 

14.1 Layoffs, or reca11s after layoffs, will be detennined by seniority. The least senior 
Deputy shall be laid off first and the most senior Deputy sha11 be recalled first. However, if the 
Sheriff. using ordinary and reasomible discrl!lion. detem1incs that an employee whose seniority 
entitles him or her to be retained or recalled tlot:s not have the ability to pcrfonn the available 
work in the Sheriff's Ollicc, the Sheriff need not retain or recall the employee. The Sheriff"s 
determination is subject to the Grievance/Arbitration Procedure. If such a determination were 
challenged in the Grievance/Arbitration Procedure, the Sheriff would have the burden of 
showing that he had exercised ordinary and reasonable discretion in determining that the Deputy 
could not perform the avaihtble work. 

] 4.2 Recall rights shall exist for one year from the effective date of the layoff. 

ARTICLE 15 - MISCELLANEOUS 

15.1 Safe Equipment. The Sheriff intends to furnish and maintain in satisfactory 
working condition, the necessary tools, facilities, vehicles, supplies and equipment required for 
members to safely carry out their duties. Members are responsible for reporting unsafe 
conditions or practices, or avoiding negligence, and for properly using and caring for tools, 
facilities. vehicles, supplies, and equipment provided by the Sheriff 

15.2 Off.Out, Contract Em j'IO\ment. Although alJ special duty work is subject to the 
approval of the Sheriff or his designee, the Sheriff is not the employer for purposes of the special 
duty service. All aspects of a deputy's special Juty service shall be considered not to arise out of 
uml/or he in the course of employment by the Sheriff unless the clepu1y is effecting an arrest. 
3pprehcnding a suspt:ct. or preventing a criminal offense which is in progress. The \!mployces 
participaling. in special <lul) work agree that he/she will exhaust his/her Workers' Cnmpensalion 
remedies against the person ur org.aniz.atiun for whom the service is being provided (with the 
exception noted above when a deputy is effecting an arrest, apprehending a suspect. or 
preventing a criminal offense which is in progress) prior to making a claim against the County 
and/or the Sheriff for injury occurring during spedal duty service. 

The "Special Duty Hourly Rate" shall be {effective upon ratification, without 
retroactivity) 25% above the Deputy ··Step tr pay rate rounded up to the nearcsl whole dollar. 
The Sheriff may discus!- in labor rehnion~ the Special lJuty Hourly Rate if he belic\'cs the rate is 
impacting the ahility of Deputies andlor the c:-ommuniLy to enguge in special duty work. 
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For purposes of the professional image and standing of deputies, ail of the Sherifrs 
standard operating procedures shall be adhered to when a deputy is performing special duty 
service and any discipline arising out of special duty will be subject to the grievance and 
arbitration procedure of the collective bargaining agreement. 

The Sheriff will not contract with officers from any other offtcc for off duty employment 
within Delawart: Councy so as not to withhold off duly employment from Delaware County 
Deputies. However, when lhcrc arc more Deputies needed than th~ bargaining unit can provide. 
other officers from other depanmcnts ,viii be used. 

15.3 Tradin:.. Shifts and Assi_gJ_1.!Ticnts. An employee may trade regular scheduled work 
hours with another employee and he m:i} trade days off with another employee, provided that the 
i.lays off traded must occur within the same pay period. All proposed trades must be approved in 
writing by the ShcrilT or his designee. Eacl1 employee involved in the trade is equally 
responsible for time traded and/or any disciplinary action thal may result from the absence of 
either person involved in the relevant trade. 

15.-1 Acreemcnt Conies. As soon as possible following the signing or this Agreement, 
the County shall have electronic cupies of this AgrccmL'nt available for rhe County, the OPBA, 
and the Bargaining Unit Memhers. Elccm>11ic copies for any new Deputies who are hired during 
the life of this Agreement will be made available by the County. 

15.5 Residenc,. Effective upon the signing of this Agreement, all newly hired 
Deputies are required to reside either (a) within a 60 mile radius of the Sheriffs Office at 844 US 
42 N. Delaware. Ohio 43015, or (_h) within Delaware County or a county directly adjacent m 
Delaware County. Current Deputies who reside out'iide 11f the limits se1 fonh in this Scclion 
may continue to do so provided that they reside at their current address throughout the tenn of 
their employment with the Sheriff. ]fa current Deputy who resides outside the limits set forth in 
this Section changes residence, the Deputy must relocate to either (a) within a 60 mi]e radius of 
the Sheriffs Office at 844 US 42 N, Delaware, Ohio 43015 or (b) within Delaware Coumy or a 
county directly adjacent to Delaware County. 

15.b Two-Week Notice Upon Separ!JJion. Upon a Deputy·s separation from 
i:mployrncnt for non-disciplinary reasons (e.g .. n:tircmenl or resignation). in order to receive the 
various non-wagt: contractual separation payments as set fonh herein, a Deputy must provide at 
least a two-week notict:: of' separation to the Sheri tis Office or he/she shull forfeit the same. 

ARTICLE 16- OFFICERS-IN-CHARGE 

Any Deputy acting in the capacity of an Officer-in-Charge shall be compensated an 
additional $3.00 per hour (effective upon ratification, without retroactivity). 
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ARTICLE 17 - UNIFORM ALLOWANCE 

ill The Sheriff agrees to provide each Deputy. upon initial employment. clothing 
\Vhich makes up the appropriate unifonn required for duty by the Sheriff. Sucks, underwear, and 
undershiits are not included in the unifonn provided by the Sheriff. Two pairs of shoes will be 
provided at the time of initial hin:. The Sheriff will also pay for the dry-cleaning of the 
unifonns. Any replacements will be governed by the "quartennaster system" set forth in this 
contract. 

I 7.'2 '111e distribution of equipment and attire to employees will be handled by the use 
of a "quartennus1cr system," as set fonh in the Sheriff Office's SOP. The Sheriff will designate a 
quartermaster who will be responsible for the distribution of equipment and attire to bargaining 
unit members. The quartennaster will be responsible for overseeing the repair and/or 
replacement of equipment and attire when said repairs or replacements are needed. The 
quartermaster will place orders for necessary equipment and attire once a month, unless 
circums1ances warrant the necessity of placing special orders. No employee will be 
unreasonably denied equipment and attire - as specified in Article 17.l - if existing equipment 
and allire needs to be replaced or is damaged to the point where it cannot be repaired. 

17.3 Each detective shall receive $900.00 per year for the purchase and maintenance of 
plain clothes. This payment shall be made in one lump sum in January of each year, and 
represents the detectives' total unifonn allowance for the year. The Sheriff also agrees to 
provide dry cleaning services for dress clothes. Any xules regarding reimbursement or 
documentation under this Section may be set forth in a Sheriff's Office SOP. 

I 7.4 The Sheriff agrees to prov idc body armor and carrier of a style and type mutually 
agreed to by the parties to all deputies without deduction from the unifonn allowance and to 
replace said body armor and carrier in accordance with the manufacturer's specifications, at no 
cost to the deputies. The Sheriff and OPBA agree lo cooperate in the preparation and submission 
of any gr,tnl for chc body annor. This agreement is contingent upon the deputies actuall) wearing 
the body annor in accordance with the SOP. The Sheriff agrees ltl sign and submit the grant 
application after it is completed. 

17.5 At no cost to the employee, the Sheriff will supply specialized unifonn and 
equipment items which he detennincs ore necessary to Deputies who are assigned to the 
specialized units in the Sheriff's Office. 

ARTICLE 18 - UNPAID LEAVES OF ABSENCE 

18. l Disability Leave. 

18.1.A A Deputy may request an unpaid disability leave for up to nine (9) months 
ifhe continues to be injured, ill, or physically or mentally incapacitated from the performance of 
the regular duties of his position after he has exhausted his accumulated sick leave, comp time 
and vacation. 
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No reasonable request for unpaid disability leave which is supported by medically 
justified reasons will be unremmnably denied by the Sheriff's Office. No unpaid disability leave 
request shall initially exceed JO days. Any supplemental request exceeding thirty (30) days will 
be considered b~ 1he Sheri IT s Office with appropriate medical documentation. The Sheriff may 
elect to run FMLA leave concurTently with the unpaid disability leave referenced in this section. 
If any unpaid disability leave is granted by the Sheriff's Office, the Sheriffs Office will not be 
responsible for the payment of any medical or other benefits during the individual's time while 
on unpaid disability leave unless the Deputy is concurrently using unpaid FMLA leave. 

18. l.B The Sheriff may place a Deputy, on unpaid disability leave after he has 
exhausted vacation, sick leave and compcnsutory time if, after an informal hearing concerning 
his condition. the Sheriff detennincs the Deputy is unable to perform the regular duties of his 
position because of illness, injury, or other physical or ment.al disability. Prior to the hearing, the 
Sheriff may require the Deputy to submit to an examination conducted by a licensed physician, 
psychiatrist or psychologist, as appropriate to the circumstances, at the Sheriffs expense. 
Ordinarily, if the Deputy is hospitalized or institutionalized at the time of the request. the 
disahility leave may be granted without examination. 

I 8.1.C The Deputy ma) apply for reinstatement before ihe expiration of the 
unpaid disability leave period granted hy the Sheriff. /\Her n:ceipt of a timely application for 
reinstatement. the Sheriff may require examination of the Deputy b~ u licensed physician, 
psychiatrist, or psy..:hologist, as appropriate to the circumstances, and shall designate the person 
to conduct the examination. The Sheriff shall pay for the examination. ff the examination 
discloses the Deputy has recovered from the disability and is otherwise able to perform the 
regular duties of his position, the Sheriff shall reinstate the Deputy to his former or similar 
available position within thirty (30) calendar days from his written application. 

I 8.2 Marcmit I an.ff Parental Leave. 

18.2.A Deputies may use their accumulated sick leave for absence due to 
pregnancy or for absence due to any medical condition related to pregnancy, childbirth, or 
postpartum recovery. At their option, Deputies may use their accrued paid leave for pregnancy, 
childbirth. or infant care. 

18.2.8 If an employee exhausts her accumulated sick leave, she may extend her 
maternity leave pursuant lo SccLion 18.l_above. A Deputy's request for a leave of absence for 
infant care purposes shall be treated as a request for an unpaid leave of absence for personal 
reasons pursuant to Section I 8.3 beJow. 

18.3 Other Unr aid Leaves of Absence. 

18.3.A Deputies may request an unpaid leave of absence for educational 
or personal reasons. TI1e Sheriff decides whether to grant these leaves. They may be granted for 
up to six months. Educational leave must be used for Jaw enforcement training or specialized 
law enforcement experience which the Sheriff determines would benefit the department. l.ipon 
completion of the leave of absence, the Deputy v,riJI be returned to his former or similar available 
position. 

As with an unpaid <lissbility leave under Section 18.1.A, if any unpaid Jeav<.> is grnnted. 
under this Section by tht: Sheriffs Office, the Sheriffs Office will not be responsible for the 
payment of any medical or other benefits during the individual's time while on unpaid leave. 
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l!U.B Where the Deputy is unable to pre-dctem1ine the exact length of 
his leave, the Sheriff may approve an indefinite leave to not exceed six (6) months. The Sheriff 
may permit the Deputy to rctum k• work during the six (6) month period, provided he gives the 
Sheriff at least two (2) weeks wri1ten notice of his desire to return. 

18.3.C If a leave of absence is granted for a definite period of time, the 
Deputy may be reinstated before the expiration of the leave at the Sheriff's discretion. 

18.4 Fami1' and Medical Leave. 

18.4.A The Sheriff may implement all aspects ofthe Family and Medical 
Leave Act in his discretion to the extent allowed by and not inconsistent with this Agreement and 
the Act. 

ARTICLE 19 - MILITARY LEA VE 

Military Leave will be administered in accordance with state and federal law. 

ARTICLE 20 - STANDARD WORK WEEK AND OVERTIME 

20.l Definition. The work week shall normally consist of forty (40) hours based on 
five (5) consecutive eight (8) hour workdays and two (2) consecutive days off. The hourly rate 
of a Deputy is based on a work week of forty ( 40) hours and a work year of two thousand eighty 
(2,0801 hours. 

20.2 Overtime. Deputies shaU be compensated time and one-half for hours actually 
worked which exceed forty (40) in a work week. The Sheriff will not change a Deputy's 
schedule to avoid paying ovcnime. Fe ,r purposes ()J' this se1.:tion, all paid leave shall count as 
hours worked. Beginning January 1, 2024, for purposes of this section, all paid leave shall count 
as hours worked. cxccpl for sick lea,-.:. 

20.3 O\·ertime Sch~uliJU!. To the extent practical, good faith efforts will be made 
consistent with efficient anu effective operation of the department to ro1ate pre-scheduled 
overtime assignments among qualified Deputies. 

20.4 Com, ·nsaton Time in Lieu of Overtime Pa,. Deputies shall be entitled to elect 
to receive compensatory time in lieu of overtime pay. Compensatory time shall accrue at a one 
and one-half hours for each hour of overtime worked. Beginning January 20, 2022, Deputies 
shall be allowed to accrue up to a maximum of 160 hours of compensatory time and allowed. to 
use a maximum of I 60 hours of compensatory time per calendar year. The Sheriff may deny a 
compensatory time request for a certain time if he determines that operations of the Sheriff's 
office will be unduly disrupted. Further, if an agreement with a partnering jurisdiction or 
organization for which service is provided allows the Sheriff a reimbursement for payments 
made to Deputies, then the Deputy shall receive his or her pay in "cash" actual overtime pay; this 
limitation shall not apply to the reimbursement for payments for School Resource Officer 
services. Compensatory time may be requested not less than three (3) days nor more than ninety 
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(90) days in advance. The parties may mutually waive the time restrictions set forth in this 
Section. 

ARTICLE 21- CALL IN PAY 

Deputies who are called from home and who report to the office for any work-related 
reason on their off-duty time shall be pai<l for all hours worked, but no less than a minimum of 
three (3) hours' call-in pay at the overtim~ rnte. Deputies asked to report early to their regular 
shift, or to stay after their regular shit1. do not receive call-in pay. Deputies required to make 
coun appearances on behalf of the SherifT or the County on their off-duty time will also be paid 
for all hours worked, but not less than three (3) hours minimum call-in pay al the overtime rate. 
An employee shall not receive three (3) hours minimum call-in pay for work, duties, or court 
appearances that are contiguous to the employee's regularly-scheduled work day, but instead, 
shall be compens:ued at the overtime rate for all hours actually worked in excess of the 
employee's regularly-scheduled work day. For purposes of this Section, contiguous means up to 
one hour before or on~ hour after the employee's regularly-scheduled work day. Deputies are 
required to confirm their required appearance in court prior to the court date and/or as listed on 
the subpoena. When the deputy tum~ in his/her subpoena, it will be incumbent upon the deputy 
tn specif)· the individual with whom rhe deputy confirmed his/her appearance, and the payment 
referred ahove will not be made without such confirmation. 

ARTICLE 22 - TRAINJNG 

Anyone taking any work rclatcd training shall receive his regular rate of pay while in the 
training dass. This will count as hours worked but will not count as overtime. 

All training is sul~ject to the approval of the Sheriff. The Sheriff will pay all costs of the 
training course. and mileage at the rate established by the Internal Revenue Service if the Deput~· 
drives hif personal \'chicle to and from class. lf more than one D<!pUI) is going to the same 
class. e,•ery effort shall be made to car pool so that only one Deputy will be paid mileage. 
However. in the event thu1 this is not geographically feasible, this requirement may be waived 
upon prior approval of the Sheriff in writing. Deputies driving their own vehicles must receive 
prior approval from the Sheriffs Office und cc1mply with 1hc Driving Qualifications S.O.P. 

Travel time will not count as hours worked, and while in training the Deputy will only be 
paid for a forty ( 40) hour week. 

A Deputy may waive any or all above provisions in accordance with law. 

Deputies attending training at the request of the Sheriff which results in a loss of all or a 
portion or their scheduled days off shall he giYen an amount 0f time off equal to the portion lost. 
This time vff may be given cilh.;r prior 10 or immediately following the training. 

17 



ARTICLE 23 - PAID LEA YES 

23.l Sick Leave. 

Each Deputy shall cam 4.6 hours paid sick leave upon completing each 80 hours 
ofregular service. Sick leave hours are accumulated for hours worked on overtime. Unused sick 
leave shall be accumulated without limit. Sick leave shall be used in good faith. A violation of 
this Article is subject to Article 6 of this Agreement (Corrective Action). 

23.1.A A Deputy who transfers from one county office to the Sheriffs 
Office or who transferred or is hired from another public employer in Ohio lo Sheriff's Office 
cmp]oymen1 provided the rccmploymcnt take5 place within ten (10) years of prior service shall 
be credited with 1hc unused or unconverted balance of his sick leave accumulated in his prior 
service. The Deputy is responsible for obtaining certification of his previously accumulated sick 
leave. 

23.1.Il Deputies may request to use sick leave for absence due to personal 
illness, pregnancy. injury, exposure to contagious disease which coukl be cllmmunicatcd 10 other 
Deputies, and for absence due to illness, injury or death in the Deputy's immediate family 
reasonably requiring the presence of the Deputy. 

?.3.1.C 
disciplinary actinn. -

Abuse or patterned use of sick leave may be grounds for 

23.l .D "Immediate family" for purposes of sick leave, other than for 
funeral leave, include; grandparents, brothers, sisters, parents, spouse, children, grandchildren, 
and legal guardian or other persons who stand in the place of a parent to the Deputy. 

23.1.E A Deputy who is absent due to one of the above reasons must 
report his absence Lo the Sheriff's Office at least one hour before his shift begins or prior to 
reporting off sick while on duty. 

23.l.F When sick leave is used it shall be deducted from the Deputy's 
sic!,. leave credit on the basis of on..: quarter (l/4) hour of sick leave for every quarter (l /4) hour 
of ah5tnce from previously scheduled work. 

23.1.G Upon death of a Deputy, unused accumulated sick leave shall be 
paid to his spouse, children or parents, if any, in that order, or to his -estate. Payment for 
accumulated sick leave at the time of death shall be based on the Deputy's regular rate of pay at 
the time of his death, with one such hour of pay for every three (3) hours of accumulated sick 
leave. 

23.1.H Upon retirement or resignation from employment, the Sheriff will 
pay Deputies who have ten (10) years of service with the department one-fourth (1/4) of their 
accumulated sick leave. 

23.1.1 If a DcpuTy's illness or disability continues hcy1Jnd the time 
covered by his e.irncd sick leave. he may request an unpaid disability leave or other unpaid leave 
of absence. Deputies may also use e:1rned vacation time or compensatory time afler exhausting 
sick leave, but before applying for an unpaid leave. 
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23.1.J An employee shall be credited with an additional eight (8) hours of 
compensatory each lime th1:y do not utilize any sick leave for a period of six (6) months. In 
accordance v,ith this provision. an employee would be eligible for two days maximum per year. 
The six month periods are defined as January to the end of June and July to the end of December 
each year. 

'23.1.K Sick Leave Donation. Donal ion of sick kavc in the case of serious 
ill11ess or injury may be accepted and granted at the sole discretion of the Sheriff in accordance 
with provisions of applicable Sheriffs Office pnlicy. The Sheriff shall implement a sick leave 
donation policy that will be applicable to Deputies covered by this Agreement. 

23.1.fc Vacation, Comp Time and Holiday Comp Time may be donated to 
pcm1,ment fellow employees for sick leave purposes, in increments of not less than eight (8.0) 
huur!i. 

23.1.M Sick Leave Conversion to Vacation Conycrsion Time. Any 
Deputy who has al least 800 hours of sick leave on November 1 of each year may elect to 
convert any excess thereof to Vacation Conversion Time; such converted time shall be up to a 
maximum of 80 hours of sick leave into 40 hours of Vacation Conversion Time. The converted 
time will be placed in a separate Vacation Conversion Time bank. The Deputy will then have 
until the next November I to use the Vacation Conversion Timi: as vacatiun. or mav cash out lht> 
bnlance or Vacation Conversion Time al an;' tirnc during this one-year period at· the Deputy's 
then straigln-tirnc mk: any remaining balance as of Nnvcmber I wiU be cashed out/paid in 
November. 

23.1.N No 1.ricQflSisli:nt Acli\'ities Whil,: un Sick Leave. A Deputy 
granted sick leave for an illness or injury of !he Deputy where the condition prevents the 
performance of their duty may nm engage in activities during their sick time away from work 
inconsistent with their need for leave or their inability to perform their job duties. 

23.l.O Sick Lea\'e Ma\ Nol Be Used To Bridc.!e A Se aralion. Sick leave 
shall not be used as a "bridge" into scparntion from employment when a Deputy is medically 
detennined to be permanently unable to perform the essential functions of his or her job as sick 
leave is intended to provide paid leave for a Deputy who is recovering from an approved illness 
or injury as described herein and recuperating to return to his or her nonnal job duties. 

23.2 f pnernl Leave. 

23.2.A A Deputy ma) be absent with pay for up to three (3) consecutive 
work days to attend the funeral of an immediate family member within the State of Ohio. In the 
event that the Deputy must travel outside the State of Ohio to attend the funeral of an immediate 
family member, a Deputy may be absent with pay for up to fr,:c (5) consecutive work days. It is 
specifically agreed that funeral leave will be deducted from sick leave; however, any sick leave 
utilized pursuant to this Section will not be used against the employee in the disciplinary process. 

23.2.B "Immediate family" for purposes of funeral leave include: 
grandparents, grandparents-in-law. brothers, sisters, brot'1ers-in-law, sisters-in-law, sons-in-law, 
daughlcr.s-in-law, parents, father-in-law, mother-in-law, spou,t:, children. grandchildren, and 
legal guardian or other persons who stand in the place of a parent to the Deputy. 

23.3 Jun Dut\ Leave. 
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23.3.A Deputies may be excused from work for jury duty. 

23.3.B Peputies called to and reporting for panel and/or jury duty during 
their scheduled work day shall be compensated by the Sheriff at the regular rate of pay for the 
nom1al workday. Time on jury duly is not houn; worked tu compute overtime. The Deputy must 
give his immediate supervisor prior notice and proof of his jury duty call, and pay his jury fee to 
the County Treasurer in order to receive his regular pay 

23.4 Jniury Leave. 

All full-time Deputies shall be entitled to time off withom wage dcdm;tion from 
their salary, except that any Workers' Compensation weekly salary benefils which he/she ma) be 
awarded by the Ohio Industrial Commission (OIC) will be deducted for a pcrioJ not to exceed 90 
consecutive working days for Deputies working a forty (40) hour work week. This leave shall be 
used to recover from a medically verified disabling condition which prevents Deputies from 
performing their nom1ally assigned duties. An "injury» includes one or more physica1 
impairments resulting from the same accident. The Sheriff agrees that he will not require any 
memhers to exhaust sick leave prior to rcccivin1~ injury leave. Deputies will continue lo receive 
insurance hcnefits while on injury lt:avc. They shall continue to accrue seniority, sick leave, and 
vacation time credit. As a condi1ion of this benefit, the Deputy must pursue a Workers' 
Compensation claim for the injury. Abuse or pallemed use of injury leave may be grounds for 
disciplinary action. A Deputy gramed i~jury leave where the condition prevents the pcrfom1ance 
of their duty may no1 engage in activities during their time away from wvrk inconsistent with 
their need for leave or their inability to perform their job duties. 

The following procedures must be followed to receive injury leave: 

~I) lnjul) leave only applies to personal ii\iury of a Deputy occurring in the 
line of his duty. The Deputy shall complete an acddcnt/injul}· i11vesligntion form and in 
conjunction with the Sheriff (or his dcsigncc) shall report such injury to the Sheriff 
immediately and insure that a claim is filed with the OIC. Documentation will include. 
but is not limited to, a statement from the Deputy's physician, an agreement covering 
Compensation Reimbursement, any necessary OIC forms and other documents as may be 
rei1uirc.d by the Sheriff. 

(2) In all cases where a Deputy needs more than ninety (90) consecutive 
working days, the Sheriff will extend such leave by an additional ninety (90) consecutive 
working days, if detennined by the Sheriff to be necessary. Each Deputy requesting such 
an extension under this policy may be required to furnish a current affidavit from the 
licensed physician setting forth the need for the extension. Any decision rendered by the 
Sheriff regarding extension under this policy may be appealed through the 
Grievance/Arbitration Procedure. 

(3) The Sheriff will allt:mpt to provide transiLional duty work for Deputies 
returning from injury leave. ··Transitional work'" means work that a deputy is fully able to 
perfonn when considering his established and temporary medical restrictions and which 
docs not create an undue hardship uron the Sheriff!- c,fti-.;e. Transitional work may be 
limited to 90 consecutive working days. The Sheriff may. in his sole discretion. provide 
transitional ,vork for Deputies who have sustained an off-duty injul). 
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ARTICLE 24 - VACATIONS 

24.1 A full-time Dt!puly (after completion of one full year of sen,ice) shall have earned 
eighty (80) hours of vacation leave with full pay. Thereafter, a full-time Deputy shall cam and 
accrue Yacarion leave pro rata over 26 bi-weekly pays al the following annual rates effective the 
fim full pay period in Janual)' 2025 (with retroai:tivity 1: 

Completed Yean of Service ~l Vacation Leave Earned Pef ,-·Annual Vacation~ Hours 
I ___ _ 11 Eigh!Y (80) Hours Work~<! Accrued 
Less than 4 years 3.1 __.____ 80 --~, 

r 4 b~t less than 9 years ___L __ 4.6 ___ __12~_-_----

9 but less than 14 years _ --~ _ 6.2 ____ __ 1_6_0 ____ ~ 
14 but less than 19 years 6.9 180 -------
19 years or more 7.7 200 

24.2 Service with the State of Ohio or any of its political subdivisions counts toward 
the number of years in service in determining the amount of vacation to which a Deputy is 
entitled. Time spent on authorized leaves of absence (including military leave) also counts. No 
vacation is earned while a Deputy is on layoff or unpaid lea\'e. 

24.3 Vacalion schedules shall be mutually arranged and recommended by each 
supervisor of the shift or supervisor of the division, subject to the Sheriff's approval. Vacation 
leave may be restricted, denied, or cancelled based on operational necessities. The necessities 
would be due to high volumes of workloads, spcdal events, or emergencies that require a large 
porlion of the worl,dorce. Any unreasonable denial of a rcqucsl may be the subject of a 
grievance. In the event that two Deputies submit ::i vacmion request on the same day which 
presents a conflict because each Deputy's request includes days oIT in common, then the senior 
Deputy shall be given first choice. Otherwise, vacation requests will be granted based on which 
request was made first. Vacation time may be taken in ¼ hour increments. The supervisor of the 
shift and supervisor of the division may grant more than one vacation request, subject to the 
Sheriff's approval. 

24.4 A Deputy may request any amount of vacatinn leave not more than ninety (90) 
Jays in advance. nor less than three (3) days in advance. Any Deputy who informs lhe Employer 
in writing at the timi; of the vacation request that he requires notice by a time certain of the 
approval or denial of his vacation request, will be given said notice a5 soon as reasonably 
practicable. The time restrictions herein may be waived by mutual agreement of the parties. 

24.5 Deputies arc entitled to payment for any c::arned unused vacation to their credit at 
the time they are separated from the Sheri IT!' Department. at their hourly rate of pay. 

24.6 ln the case of a Deputy's death, earned but unused vacation leave shall be paid to 
his spouse, children or p:3rcnts, in that order. or to his estate., at his then houri)' rate of pay. 

24.7 A Deputy may indefinitely carry over t!amed vncalion leave up to six hundred 
hours {this carcy over excludes ·'Vacation Conversion Timr." as described in Article 23.1 M). 
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ARTICLE 25 - EDUCATION 

25.1. A Deputy shall be paid a Jump sum salary payment of $250.00 for an Associate 
Degree or for completion of half of a Bachelor's Degree (with the full Bachelor's Degree to be 
completed within the next five (5) years). 

25.2. A Deputy shall be annually paid a lump sum salary payment of $550.00 after 
completing a Bachelor's Degree. 

25.3. A Deputy :;hall be annually paid a lump sum salary payment of $750.00 after 
completing a Master's Degree. 

15.4. In order to qualify, the Associate, Bachelor's or Master's Degree can only be in 
law enforcement or the criminal justice field. 

25.5. The stipend is to be paid annually in a lump sum in lhe first pay in December. 

25.6. An employee s_hall not be entitled to this educational stipend during his initial 
probationary year, unless the probationary employee has no break in sen•ice or immediate prior 
employment from another Delaware Cuunty Shcrriff's Office position (e.g., a probulionary 
Deputy hired out of the Record~ Unit:> 

25.7. The parlies incorporate the Delaware County Educationul reimbursement policy 
as if it were fully set forth herein. 

ARTICLE 26- HOLTDAY. PERSONAL AND DEMAND LEA VE 

26.1 Holiday Ll.-ave. Each employee shall cam one 8-hour holic..lay for each completed 
month on the active payroll, beginning January l, 2011. Holiday time ma} be accumulated and 
used the same as compensa1ory time under 20.4 (except that the holiday shall be equal to eight 
hours at regular pay and holiday comp hours shall not count against the 160-huur cap set forth in 
Article 20.4 of this Agreement during the year in which the holiday/comp hours were earned). 
At the completion of each calendar year, each employee may opt [(l be paid at the deputy's 
slraight time rale in cflect in December of the year in which such days arc earned for any 
holidays accrued and not rn,i:tl during the year in question and shall be paid in a lump sum prior 
to the second pay period 0f December of the same year. 

26.2 Pl.':rsunal Leave. Each employee shall be entitled to two (2) personal days ~ach 
January I. These personal days must be used in the calendar year in which they first become 
available. These personal days may not be exchanged for pay or carried over into any 
suhsequent year. 

26.3 Demand Leave. Beginning January I, 2022, employees may utilize paid leave 
annually other than sick !eave {i.e., vacation, Holiday, comp and/or personal leave) in any 
incrtwcnl. to d maximum or' eight (8) hours per request, limited to five (5) uses per calendar 
year. and n maximum or forty l4ffl hours per calendar year on a demand basis. Such leave must 
he granted with any amount ,,f notice, as long as it is not necessary to replace the requesting 
ernplnyec due to minimum sruffing requirements at the time of the request. 
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ARTICLE27-HEALTHINSURANCE 

~7.1. The Employer shall maintain a group health benefits plan for the bargaining uniL 
TI1e plan and its benefit:. shall be the same plan in cITccl for the employees of the CoUJJty 
generally (rnam1gement and non-management .:mployees alike>. 

27.:... The Employer may implement reasonable changes in the health benefits plan so 
long as the changes arc implemented for County employees generally. The Employer premium 
contribution dollar amounts for 2013 will remain at least at 2012 levels. The Employer's 
implemented plan must be reasnnable, the Union or employees may file a grievance to dialkngc 
the Employcr'li compliance with this Article, induding the reasonableness standard. 

The Employer shall meet and confer with representatives of the Union before 
implementing any changes. 

27.3. The employer will provide and pay for term life insurance for employees covered 
by this Agreement in the amount equal to and under the terms consistent with the Delaware 
County life in~urancc benefit: provided the employee shall be required to comply with the tenns 
and provisions of the County's policy and plan in this regard. 

ARTICLE28-WAGESANDPAY STEPS 

28.l The Steps of the salary schedule are defined as follows: 

28.1.A 
a deputy. 

28.l.B 
hire as a deputy 

28.l.C 
as a deputy. 

28.l.D 
service. 

Step (A) applies to new employees during their first year of hire as 

Step (B) applies to employees after completion of their first year of 

Step (C) applies to employees after three years' continuous service 

Step (D) applies to employees after five (5) years' continuous 

The following wage schedule shall become effective on the first full pay period in 
January of2025 (with retroactivity): 

® .{fil _cg fill 
Per - $33.52 - $37.72 - $42.23 - $46.06 
Hr. 
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The following wage schedule shall become effective on the first full pay period in 
January of 2026: 

{A} _(fil .(Q (ill 
Per - $35.02 - $39.41 - $44.13 - $48.14 
Hr 

The following wage schedule shall become effective on the first full pay period in 
January of 2027: 

Per (A)_ ill) .(Q (ill - $36.60 - $4l.19 - ........ 
$50.30 Hr. $46.12 

28.2 The Sheriff's oflice- agrees to the payment of longevity pay. For the duration of 
this contrn<.'I, longevity pay will be paid at the following rates: 

A. 5 lo 9 years - $600 .00 

B. 10 to 14 years - $1100.00 

c. l5to 19years-$1600.00 

D. 20 to 24 years - $2100.00 

E. 25 years or more - $2600.00 

The Sheriff's offtce wilJ include the longevity payments as part of the bargaining unit's regular 
bi-weekly paychecks. 

2!U field training aml'or orientation officers shall receive an additional $2.50 per hour 
(effective upon ratitication, \vithnut retroactivity) for all hours worked in that capacity. 

28.4 A Deputy newly hired into this bargaining unit may be placed into any Step in the 
wage schedule at the sol!:! discretion of the Sheriff; the Sheriff is authorized (but not required) to 
recognize the past relevam experience or applicants as well as recruiting 11eetls in determining 
their placement within the wage schedule nnd, if an applicant is placed at a step above Step ··A," 
he or she shall then advance to the nexl applicable step in the usual and cusromary cnurse. For 
avoidance of doubt regardless of the initial placcmenl ,vilhin the wage schedule. the applicable 
probationary pcriotl will still apply. Nothing contained in this Section will confer any additional 
seniority on any ni:w hire beyond his or her hire date as a Deputy Sheriff with the Delaware 
County Sheriff. Pro\-·ided, h0wevcr, a Deputy placed into the "top step" would be based upon 
past relevant peace officer/law enforcement experience. 
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ARTJCLE 29 - SCOPE 

19. I This Agreement supersedes all previous oral and written agreements and practices 
and constitutes the entire- a~reement orthe parties. 

29.2 During the negotiations leading to the execution of this Agreement, the ponie:, 
had a full opponunity to submit all items appropriate to collective bargaining. The union 
expressly waivt:~ the right tp sul,mlt any additional item for bargaining during the term of this 
Agreement. whether or not the item was discussed, submitted, or contemplated during the 
negotiations leading to the execution of this Agreement. 

ARTICLE 311 - MANAGEMENT RlGHTS 

30. J Except as limited by the specific provisions of this written Agreement, the 
Employer retains and reserves all its rights to: 

30.1.A Determine matters of inherent managerial policy which include, 
hut arc not limited to area~ of discretion or policy such as the functions and pwgrams of 
lhc public employer. i;tandards of seivices, its overall budget, utilization of technology 
and organizational structure; 

Direct, supervise, evaluate, or hire employees; 

30.1.C Maintain and improve the efficiency and effectiveness of 
governmental operations; 

30. l .D Determine the overaJI methods, process, means, or personnel by 
which governmental operations are to be conducted: 

30. I .E Suspend, discipline. dcmolc. or discharge for just cause, or lay-off. 
transfer, assign, schedule, promote, or retain employees; 

30.1.F 

30.l.G 
government; 

30.1.H 

30.l.l 
governmental unit. 

Detennine the adequacy of the work force; 

Detennine the overall mission of the employer as a unit of 

Effectively manage the work force; 

Take actions to carry out the mission of the public employer as a 

30.2 Management rights set forth alxive shall not be impaired by an arbitration award 
or othcn-visc except to the exti:lll that they arc limited by specific provisions of this Agreement. 
Failure 10 exercise a right. or exercising i1 in a particular way shall not be deemed a waiver of 
:my nrnnngernent right. f\fanagement ma\' exercise any or all of the management rights set forth 
in this .'\rticle without prior ni:gotiation with or agreement of the OPBA. 
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ARTICLE 31 - SUBSTANCE ABUSE POLICY 1Druc and Alcohol Testing) 

3 LI Purpose. 

The Sheriff recognizes the adverse effects illegal drug and alcohol abuse can have 
on the Sheriffs, offices, its services, and the organization as a whole. It is also the Sheriff's 
right, obligation and intent to maintain a safe, healthful, and efficient work environment for all 
Sheriffs Office employees, and to protect the Sheriffs property, equipment, operations, 
constituents and image. Accordingly, the Sheriff has adopted this substance abuse policy to help 
prevent any such adverse effects and to ensure a drug and alcohol-free working environment. 

Deputies shall refrain from using or being under the influence of alcohol while on 
the job or on Sheriff's Office premises. Deputies shall refruin from using, possessing, selling, 
purd1asing, receiving, or distributing illegal drugs at any time. Deputies shall refrain from the 
use of legal drugs in a manner which negatively affects job performance. 

Deputies shall refrain from using alcohol, or using a combination of legal drugs 
and alcohol, in a manner which threatt:ns the reputation, safety, or property of other employees 
or the Sheriff's Office. 

In addition, this policy reaffirms the Sheriff's commitment to treatment and 
rehabilitation. The Sheriff strongly encourages employees who have a drug or alcohol-related 
problem to voluntarily sceJ.: confidential assistance throu£h the Sheriff's designated Employee 
Assistance Program (EAP) or another appropriate program. 

31.2 Policy. 

31.2.A Definitions. 

;;Dru,;· means: A chemical substance, including alcohol, that produces physical, 
mental, emotional or behavioral change in the user. 

''Illet..fll'' dru..'. means: 

(a) Drugs which are not legally obtainable; 
(b) Drugs which are legally obtainable but have been obtained or are used 

illegally; or 
(c) Drugs which arc legally obtainable or prescribed bm are not being used for 

the purpose. or in the manner/dosage for which they are prescribed or 
manufactured. 

(d) Includes, in addition to others: marijuana, cocaine. opiates (morphine, 
heroin, codeine), amphetamines, bcnzodiazepines, barbiturates and 
phencyclidine (pep). 

"Lr:~al dru!..!" means: Prescription drugs and over-the-counter drugs legally 
obtained for the user and used for the purpose for which they are prescribed or 
manufactured. 
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'.'Q!LthejQ!f' mean~_: During working hours and/or on Sheriffs Office premises. 
and include::, break, lunch :mdlor dinner periods, regardless of whether the 
employee is actually on Sheriffs Office premises. 

,;Positive or failed· · dru..: or alcohol test means: One which determines the 
presence of illegal drngs or alcohol in urine, blood, breath or saliva at a level 
and/or in an amount which is mcasurableundcr the federal Department of 
Transponation's controlled substance and alcohol testing rules applicable to 
drivers of commercial motor vehicles and in dTect at the time of the test. 

·'Under the lnnucnc-e" means: 1l1c Deputy is affected by using using illegal drugs 
or alcohol. or using a combination of illegal drugs, and/or alcohol. 

"Random testim·" means: Selet;tiun of a deputy from a pool of other deputies to 
submit to a drug and/or alcohol test. which i~ made regardless of whether any 
suspicion of illegal drug or alcohol use exists. and which is based on an equal 
probability of selection. Note: all Deputies, including those sdcct1;d previously, 
huve an equal chance of being selected each time random selection occ.urs: this 
means any Deputy may be selected more than once while others have not been 
selected. 

31.3 QQ-1!: and Alcohol Rules and Discinlinc. 

31.3.A !;_n11"!.!.P, cc Use of Dru!:s or Alcohol. 

Deputies who use or are under the influence of alcohol while on the job or on 
Sheritrs Office premises are subject to disciplinary action in accordance with the contract and/ 
or mandatory referral to EAP. 

Deputies who use, possess, sell, purchase, receive or distribute illegal at any time are subject to 
disciplinary action in accordance with the contract and/or mandatory referral to EAP. 

Deputies who are impaired from the use of legal drugs in a manner which (a) 
negatively affects job perfonnance; or (b) threatens the reputation, safety, or property of other 
employees or the Sheriff's Office are subject to disciplinary action in accordance with the 
contract and/or mandatory referral to EAP. 

31.3.B Dru!.' and Alcohol Testinu. 

(a) Coveral!{'., 

The Sheriff reserves the right to require any deputy to submit to a drug and/or 
alcohol test as a condition of employment in any bargaining unit position. Except as otherwise 
provided, Deputies will be required to submit to drug and/or alcohol testing only when they are 
on the job, or immediately preceding or following being on the job. 

(b) Reasonable Cau:;e 

The Sheriff may require a Deputy to submit to a drug and/or alcohol test if it has 
any reason to suspect or to believe that the Deputy is affected by the presence of alcohol or 
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illegal drugs, or if it has any rl!ason to suspect or to believe that the Deputy is affec-ted by the 
presence of legal drugs in a manner which (a) negatively affects job perfonnanct:: or (b) 
threatens the reputation, safety, nr propcrt)' of other employees or the Sheriffs Office. Such 
reasonable cause shall be established on the basis of objective evidence which may include 
appearance, behavior, speech, or other observable cause. 

(c) Post-Jncidcnt Testinl.:!. 

The Sheriff may require a Deputy involved in any incident on work time which 
causes property damage nr person:il injury rr.!quiring otT-;,ite treatment, or an incident or shooting 
off Sheriffs Ofl1cc premises while on th,· job or involving the use of Countfs vehiclt:s or 
equipment. to submit to a drug andlor alcohol test. 

(d) LeQYc of Absence Tcstin• ·. 

The Sheriff may require all deputies returning from a leave of absence of six (6) 
months or more to suhmit lo a drug and/or nlcohol test. Such deputies must successfully pass the 
Lest, subject tC\ the rules and discipline of this policy, as a condition of returning to work. This 
rule dvcs nut upply to deputies returning from a vacation. Deputies may be required to submit to 
leave of absenci:: drug and/or alcohol testing while not on the job. 

(e) Random. 

The Sheriff may require any or all of its deputies to submit to random testing for 
illegal drugs or alcohol. 

(f) Tcstin!. is Discretionaf\. 

IMPORTANT: all of the above drug and/or alcohol testing is discretionary, and 
this policy in no way limits the Sht.!rifrs right to discipline or discharge a deputy for illegal drug 
or alcohol-related reasons wilh@I requiring a drug and/or alcohol test, such as based on 
obsen·ed use. possession. sale, or hcing under !he influence of illegal drugs or alcohol, and/or 
due lo some nihcr violation of this ~ontract. 

(g) l'rocegµrcs amLDiscinlinc. 

Deputies required to submit to a drug and/or alcohol test who refuse lo consent to 
testing, sign the appropriate forms and/or comply with all sample collection and 
diain-uf-custody procedures are subject to disciplinary action, including immediate dischar[!.e. 
Any deputy who ndultcratcs. or attempt~ to adulterate a test, or "substitute'"' a test shall be subject 
to immediate discharge. 

Deputies - including deputies required to submil to p0r;t-incident testing, physical 
exam testing. or who are returning from a (6) month layoff or leave of absence -- who fail to pass 
any drug and/or alcohol test are subject to disciplinary action, including referral to the Sheriff's 
designated EAP. 

Deputies who are not terminated for a first violation of this policy but who 
commit a second violation of any aspect of this policy will be subject to non-discretionary and 
automatic termination of their employment, subject to their appeal rights pursuant to the 
grievance procedure contained herein. 
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With respect t0 depmies required to submit to "reasonable cause" or 
-post-im;iJl·nC testing, in most cases such deputies will be removed from employment and will 
remain off duty without pa} pending the Sherifrs receipt of the deputies' drug and!or alcohol 
test result. Deputies removed from employment and required to submit to such a drug and/or 
alcohol test - but who pass the drug andlor alcohol test -- will be permitted to return to work 
followinf the Sheriff's deti=m1ination that they can still safely and properly perfonn their job. 
Such deputies also will receive bad, pay equivalent to the amount the Sheriff would have paid 
tJ1e deputy had the deputy not been rcmove.J from employment. For "post- incidenC testing. and 
depending on the nature of the employee's injury (if any), such back pay entitlement is subject to 
and may be superseded by the contract. 

31.3.C Ptcsc.rip!ion1nd Over-the-Counter DQ.!.,.;._D;f. 

The Sheriff docs not prohibit deputies from using prescriplion or over-the-counter 
drugs. provided: (al the prescription drugs are prescribed for medical r.:a$ons by a licensed 
medical practilioncr, and are used in the manner and for the purpose for which they were 
prescribed. at the dosage, frequency prescribed on the label: and (b) the deputy's use of 
prescription or over-the-counter drugs does not affect jnl:- pcrfonnancc or threaten the safety or 
property uf other th:pulie.s or the Sheriff. 

The SherilT reserves the right to apply the dis.:iplinary procedures of this 
Contract. including requiring a drug and/or alcohol test, to any Deputy who uses prescription or 
over-the-counter drugs in a manner which violates this Article. 

31.3.D Der ut, Assistance. 

(a) Voluntaf\ Su!Jmission to EAP. 

Any deputy of the Shcrifrs Office who has develupcd an addiction to, 
dependence on, or other recurring problem with illegal drugs or alcohol should ,,olunlarily seek 
assistance by \Vriting, calling or visiting the Sheriffs Office dcsih'l1ated E,'\P or another 
appropriate deputy assistance program. All voluntary inquiries will be held in confidence to the 
extent practicaole. IMPOR1 ANT: Deputies who first violate this Substance Abuse Policy and 
1h1:11 seek voluntary assistance will not avoid discipline and/or discharge under this contract. 

(b) Discretitinar~ Referral to EAP. 

Where the Sheriff determines that a deputy is in violation of this Substance Abuse 
PoJic), in lieu of immediate discharge the Sheriffn1:1y -- but within his sole discretion -- refer the 
deputy to the Sheriff's dc:si1,,111ated EAP, for assessment ond evaluation of whether the deputy is 
addicted to, dependent on. or has u tecumng problem with illegal drugs or alcohol. Deputies 
referred to EAP who are found to have an addiction to, dependence on, or recurring problem 
with illegal drugs or alcohol may be required -- as a condition of continued employment - to 
successfully complclc any outpatient or inpaliem treatment and rehabilitation program, and any 
and all follow-up care, including any random drug an<l/or alcohol tcsling. established for them 
and/or to which they are referred by EAP. Any deputy who refuses such referral to E'\P ur any 
treatment program, rejects or leaves treatment, fails to abide by all aspects of his or her treatment 
program. including random drug ::mdlor alcohol testing and any and all other follow-up care, is 
suhjed to disciplinary action. including immediate discharge. 

Note: each and every random or follow up drug and/or alcohol test to which a 
deputy is required to submit a:,, a result of his or her referral to EAP under this provision must be 
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conducted by the laboratory with which the Sheriff already contracts, or by another laboratory 
which the Sheriff has approved in advance of any such testing. Deputies must pa, the total cost 
of each and cYcn sych rando1n or follow up. dru~ an<l/or alcohol test. Such payment nonnally 
will occur through a payroll deduction. unless other arrangements with the Sheriff are made in 
advance. Any deputy who refuses or fails to submit w uny such 1est or pay the cost of any such 
test will be subject to tlisciplinary action, including immediate discharge. 

( c) Ti me Off for _I nr.arj_ent Treatment. 

Deputies referred by £AP or another appropriate deputy asi-istance program for 
inpatient treatmen1 and rehabilitation may he enti1lcd lo use any paid leave days. or obtain an 
unpnid leave of ahscncc, pursuant to the comract. during the period of inpatient treatment. This 
puli1.;y does not, however, alter. amend or modify any of the vacation, personal days, or lea\'e of 
absence policies under the contract. or gr.mt deputies an} more time off than that already 
pcm,itted. 
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ARTICLE J2 - PHYSICAL FITN[SS PIH>(;RAM 

32. l Ov.-rview. 

The DCSO and the U11im1 establish a Fitness Program intended to enc,,urage 
Members to adopt and maintain healthier lifestyles and achieve and mairm1in higher kvels of 
physical fitness . 

32.2 Voluntan for .\1i.:mbers l lir t J fleforc Lnua11 l_=-_l_(Jl 9. 

Tht fi111cts Pro:.i1-um j,, \'oluntarv for l\·1cmbers hired before Januarv 1, 2019. 
Although all .\ 'kmber~ are c-11c,)t1r;;~t'd t(• participate and are eligible for the inc.enii-vc; offered to 
tJ1ose whn acrieve th~ t stabii;;hcd fitnc;S!' i::~•nls, 1\-kmhcr,-. hireJ before January I, 2019, are nol 
requireJ to purticipall' and will not sullc:-1 any navcrsc .:mf)loyment aclion for refusing to 
particip3te or for pankiputini! bill not achieving passing times.~ k, els. 

32.3 M:mdaton wr_i\•kmbers llired After .l;uwan l ~Ql9. 

Members hircJ "11 or ahcr January I, ~O 19 arl:' n:qllin:d tn maintain a Passing 
firness L,Yt.·1 as dc-:.crih~J h.l1lW. Tf u Memb.:r faib t" ~ucccssfulh· 1es1 at ,,r ati, 1vc the Pai-~ing 
fitness Lc\'d, !Iii; M.:m ,1tr will 11.: givi;n ~ix {bl months t, .• te:>I t1;;:.ai11 ul hi,- :ir her oprion. If a 
~kmber 1;,ils t• · reti:::- ;. or taih 11• test at "l ·.11-,.,w thL· l'as~inr Ptnt-=s L1:\d thl.' li1ll" wing 
discipline ,viii apply for each calendar year: 

J-'1 11cc11rr<!11ce (0 I'.? 1n,•rths)-l'vlinor Rcpl'im.ind : 
2"~ ,>Lcurrcncl" (13 - 2.:l m.,11th~ 1- Fl•nnal Rtprim,11,d: 
3rd occurren..:c (!5 - l(>·, mvnth:- and 1l1crcafier1 -

1-day suspension (which may be served consistent with 6.1.C.) 

l\fc111hcrs whc arc physically unabll' ll· pani..:ipai..: in th.: h.:~t will b,· dc:fem:d until 
lhL lidluwin;.1 year, provkl.!d !ht· panies will explore tdlec'r!l3liw test nimpunenL~ th. 11 wnulLI 1it 
wiih thl;" McmhLr" ~ rcs1ridi, -11~. !'1, ,gn:~~i,c; Ji,,ciplini.: unclt::r this .'\niclc shall not h\• u,cd tt• 
,,dv;1m:t: prnµr..-~sin: di-,cirlir,_, under i\rt11.:lc 6. 

32.4 Tes! S..:hcJule:md C n 11]_p111lt'll[S. 

Bt.:ginning in ::!o1J11. lhc litnc:s~ te~, will hi.: adminis1..r1.-<l in the frrin!! .i11 a J:ite of 
tht Sh~ril( :-. ;;hoo,;ing.. The time% k:-l will cn,,si'-1 1'f rh ree c<1r11por1~·ms: I) 1.5 mile- u111: ~ 1 ont'­
mi11ute 1im1.:d pu:-h-up~; "nJ 11 l'll<·-mimnc timed ~,it-ups. The fitn~·ss Lr:st \\"ill alsn include a 
lir::,.ibilir,· ,sit and rc:1ch1 IC~l 1h,,1 i-.. 1•1•lun1arv for all 1\-1embers and whose results will be 
rc:c,,rdcl for 1hr: ["\,h:mh..:r's hcnefit ll:11 will lll;l be the basis for awardin,.., inccrnivcs or anv 
dis...:irlina0 act i0n. Mc:mbers will be paid at thdr straight-time houri~ rate f<;j. the time- neccssar~ 
to cnmpktt' the te~t. 
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32.5 Arrlicable Fitness Lc\'els !To _ _Ile S~t Forth and Up.dated as an Attachment A). 

Pussing Fitness Level (40th percentile) 
Recommended Fitnes~ Level (5011

' percentile) 
Superior Fitness Level (751

h percentile) 

32.6 lndividunl Incentives. 

Mcmhers who succcssful!y complete the Fitness Program will receive: l) 
Certificate of Completion: 2) Physical fitness Ribbon for Recommended Fitness Levd or 
Physical Fitness Ribbon ,vith Star for Superior fitm::ss Level. which may be worn on the 
Member's uniform for us long as the Member continues to participate in the Fitncs~ Program and 
maintains the Recommended or Sllperior Fitness Leve]; and 3) lump sum payment of $500. 
Membcrs will be eligible to receive these incentive.~ once every calendar year. 

For any calcnJar year in which twenty-five percent (25%) of the numher tif 

Members employed as 111· January 1 eam the Recommended or Superior Fitness L.:vcl, Members 
whc, earn Rc1:ommcnded Fitness Level will receive a ont'-Limc lump sum payment of $150 and 
Members who eam Superior Fitness Level will receive a one-time lump sum payment of$200. 

For any calendar year in which fifi.y percent (50%) of the number of Membe~ 
cmployeJ as of Janunry I cam the Rccommcmlcd or Superior Fi1ness Levd, Members who earn 
Recommended r-itnrss Level will receive a one-lime lump sum payment of $200 and Members 
who earn Superior Fitness Level will receive a one-time lump sum payment of$300. 

32.8 f'a\mcnt Method. 

For any incentives set forth in this Article, payment will be made during the 
applicable payroll cycles. Applicable incentives under Sections 6 and 7 above may be t:ombined 
into one check or deposit. 
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ARTICLE 33 - DlJRATION 

This Agreement shall be effective from January 1, 2025 through December 31, 2027. 

OHIO PATROLMEN'S BENEVOLENT 
ASSOCIATION 

By: 

33 

DELAWARECOUNTYSHERIFF 

By: 



EXHIBIT A 



, Cooper Age and Gender Base Standards for Law Enforcement 

Cardiorespiratory Fitness Test (1.5 Mile Run) Male % Category 

20 -29 30 -39 40 -49 50-59 60 -69 70 - 79 
8:22 8:49 9:31 10:09 10:27 

Superior 

Good 

Fair 

Poor 

23:27 27:55:00 

18:39 21:40 25:58:00 30:34:00 
Very Poor 

Total n = 44,549 

Resources: The Cooper Institute of Dallas, Texas 



Cooper Age and Gender Base Standards for Law Enforcement 

Cardiorespiratory Fitness Test (1,5 Mile Run) Female % Category 

20 • 29 30 -39 40 -49 50 - 59 60 -69 70 -79 
9:23 

Superior 

Good 

Fair 
15:35 18:39 20:38 22:54 

20:17 25:49:00 
Poor 

16:43 23:20 26:15:00 

21:52 23:55 26:32:00 30:34:00 

21:05 21:57 26:15:00 29:06:00 33:32:00 
Very Poor 

Total n = 14,978 

Resources: The Cooper Institute of Dallas, Texas 



Cooper Age and Gender Base Standards for Law Enforcement 

Dynamic Strength (One Minute Push Ups) Male % Category 

20 -29 30 -39 40-49 50 - 59 60+ 
100 86 64 51 

Superior 

Good 

35 29 22 

Fair 

Poor 

Total n = 2,397 

Resources: The Cooper Institute of Dallas, Texas 



DYNAMIC STRENGTH 
J .Minute Full Body Push Up* 

Females 

AGE 

~ 2Q-22 3Q-J2 4Q=12 
99 53.0 48.0 . 23.0 

25 :l:2i,Q 32 ~ 2QQ .s 
90 37.0 33.0 18.0 

85 33.0 26.0 17.0 

80 28.0 23.0 15.0 E 
75 27.0 19.0 15.0 

70 24.0 18.0 140 

65 23.0 16.0 13.0 

!SQ ZHl 15,□ ]3,Q Q 
55 19.0 14.0 11.0 

50 18.0 14.0 11.0 

45 17.0 13.0 10.0 

40 15.0 11.0 9.0 F 
35 14.0 10.0 8.0 

30 13.0 9.0 7.0 

25 11.0 9.0 7.0 

20 10.0 8.0 6.0 p 

15 9.0 6.5 5.0 

-- ---··-···- ··- ··- · _ .. ·-10 --· ·- · -· · --8.o----- -··· - - ----··· ·-·--"6.o·--·-·-- -- - --·-- ---4~0----- ... ·--·--· ·· -·· · ····-·· • ·--

5 6.0 4.0 1.0 

1 3.0 1.0 0.0 VP 

* Full body push ups are generally used by law enforcement and public safety organizations. 
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01!:Slt ¼.r~ 

{:j ... ~ 
~ . • bl . . 
-0-1 ,;, 

( c-l,ts -t1>1, 

- DYNAMIC STRENGTH 
J Minute Modille,I Pusb Up 

Females 

AGE 

% , 50-59 60+ 

99 31 20 

95 28 20 s 
90 25 17 

8:S 23 15 
80 21 15 E 

75 20 15 

70 19 14 

65 18 13 

60 17 12 G ( 
5_5 15 12 
50 13 8 

45 13 6 

40 12 5 F 

35 10 4 

30 9 3 

25 8 2 
20 6 2 p 

15 4 1 

10 1 0 

5 0 0 VP 

n 105 12 
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Cooper Age and Gender Base Standards for Law Enforcement 

Dynamic Strength {One Minute Sit Ups) Males % Category 

-20 20 -29 30 • 39 40 -49 50 • 59 60+ 
62+ 55+ 51+ 47+ 43+ 39+ 

Superior 

Good 

Fair 
42 39 36 

Poor 

Very Poor 

Total n = 4,471 

Resources: The Cooper lnslltute of Dallas, Texas 



Cooper Age and Gender Base Standards for Law Enforcement 

Dynamic Strength (One Minute Sit Ups) Females % Category 

-20 20-29 30 -39 40-49 50 - 59 60+ 
55+ 51+ 42+ 38+ 30+ 28+ 

Superior 

Good 

Fair 
21 16 8 

Poor 

Very Poor 

Total n = 860 

Resources: The Cooper Institute of Dallas, Texas 



•

o<il!.Rl,l;.J'(',' 

~ ~ Physb1I Fitness Assessment ~.. ~ 
0 ., 

-t1;£,t,s, -r.i1r"' 

FLEXIBILITY 
Sit and Reaeh 

Males 

-
AGE 

% <20 20-29 30-39 40-49 50-59 60+ 
99 > 23.4 >23.0 >2Z,0 >21 ,3 ~20.5 >20,0 

95 23.4 23.0 22.0 21.3 20.5 20.0 s 
90 22.6 21.8 21.0 20.0 19.0 19.0 

85 22.4 21 .0 20.0 19.3 18.3 18.0 

80 21.7 20.5 19.5 18.5 17.5 17.3 E 
75 21.4 20.0 19.0 18.0 17.0 16.5 

70 20.7 19.5 18.5 .17.5 16.5 15.5 

65 19.8 19.0 18.0 17.0 16.0 15.0 

60 19.0 18.5 17.5 16.3 15.5 14.5 G 

55 18.7 18,0 17.0 16.0 15.0 14.0 

50 18.0 17.5 16.5 15.3 14.5 13.5 
45 17.3 17.0 16.0 15.0 14.0 13.0 

40 16.5 16.5 15.5 14.3 13.3 12.5 F 
35 16.0 16.0 15.0 14.0 12.5 12.0 

30 15.5 15.5 14.5 13.3 12.0 11.3 

25 14.1 15.0 13.8 12.5 11.2 10.5 
20 13.2 14.4 13.0 12.0 10.5 10.0 p 

15 11.9 '13.5 12.0 11.0 2,7 9.0 

10 10.5 12.3 11.0 10.0 8.5 8.0 -·-----
5 9.4 10.5 9.3 8.3 7.0 5.8 

l <9.4 <10.5 <9.3 <8.3 <7.0 <5.8 VP 

n 56 422 1,906 2,090 1,278 344 

Total n = 6,096 
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•

oy'BRI,v.r~ 

• Physlral Filne11Assessment ! ~ . . ~ 
'.a: .; 
'1fl.ts , 't~::i,.'° 

FLEXIBILITY • SIT AND REACH 

Females 

AGE 

% <20 20-29 30~39 40-49 50-59 60+ 

99 ~24.3 >24.5 >24.0 >22.8 ~1,0 >23.0 

95 24.3 24.5 • 24.0 22.8 23.0 23.0 s 
90 24,3 23.8 22.5 21.5 21.5 21.8 
85 22.5 23,Q 22.0 21.3 21.0 19.5 

. 80 22.5 22.5 21.5 20.5 20.3 19.0 E 

75 22.3 22.0 21.0 20.0 20.0 18.0 

70 22.0 21.5 20.5 19.8 19.3 17.5 

65 21.8 21.0 20.3 19.1 19.0 17.5 

60 21.5 20.5 20.0 19.0 18.5 17.0 G 

55 21.3 20.3 19.5 18.5 18.0 17.0 s 
I 

50 21.0 20.0 19.0 18.0 17.9 16.4 
45 20.5 19.5 18.5 18.0 17.0 16.1 

40 20.5 19.3 18.3 17.3 16.8 15.5 F 
35 20.0 19.0 17,8 · 11.0 16.0 15.2 
30 19.5 18.3 17.3 16.5 15.5 14.4 

25 19.0 17.8 16.8 16.0 15.3 . 13.6 

20 18.5 17.0 16.5 15.0 14.8 13.0 p 

15 17.8 16.4 15.5 14.0 14.0 11.5 

10 14.5 15.4 14.4 13.0 13.0 11.5 

5 14.5 14.1 12.0 10.5 12.3 9.2 

1 <14.5 <14.1 <12.0 <10.5 <12.3 <9.2 VP 
n 19 183 376 332 192 44 

Total n == 1,146 
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