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ARTICLE 1 – RECOGNITION 

A. The Riverside Board of Education recognizes the United Riverside Education 
Association (UREA), associated with the OEA and NEA, as the sole and exclusive 
bargaining representative for a bargaining unit, which shall include all 
certificated/licensed personnel: teachers, counselors, librarians, and half time 
teachers teaching a minimum of 3.5 hours per day or the equivalent. 

B. Excluded from the bargaining unit are the administrators and the activities 
administrator if the activities administrator is a full time position. 

C. The initial recognition was granted by the State Employment Relations Board 
(SERB) on January 18, 1985. 
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ARTICLE 2 – ASSOCIATION RIGHTS 

A. Representatives of the Association may make announcements during faculty 
meetings. 

B. Representatives of the Association may make announcements on all school 
building systems, before or after the student day, regarding meeting times and 
locations, and reminders of Association deadlines. 

C. The Association shall have access to the Board Policy Book on the District’s 
website. 

D. The Association President shall be sent copies of the agenda, minutes, and any 
other attachments for each board meeting prior to that meeting. 

E. The Association shall be granted the right to use teacher mailboxes for any and 
all communications except campaign related school levies and/or other political 
activities as referenced in Article 12. No other teacher union shall be given this 
right. 

F. Association representatives may meet with employees during the workday, 
providing the visit does not interfere with class instruction. 

G. The Association shall be granted, at no cost, the right to use the district’s facilities 
to conduct Association business at reasonable times. 

H. The Association shall receive free copies of the financial reports of the district. 

I. The Association shall be given time on the first teacher day of each new school 
year for the purpose of making appropriate Association announcements. 

J. The Association shall have the use of bulletin boards in all employee workrooms 
and lounges, the use of the PA system to make necessary announcements, and 
the right to make Association statements at Staff/Faculty Meetings, and be provided 
time at each regular Board Meeting to address the Board. 

K. The Association shall be granted paid leave in the total amount of three (3) days to 
represent teacher interests. The Association President shall notify the 
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Superintendent three (3) days in advance of the person/s who will be using 
Association Leave and the date/s on which it will be taken. 

L. Any employee elected to serve in a State (OEA) or National (NEA) office shall be 
given an unpaid leave of absence with no loss of seniority. Upon returning to the 
district, the employee shall be placed into a similar position to that they held prior 
to the leave and will be placed on the appropriate pay level they should receive 
based on their experience and educational background. 

M. The Association shall be provided the following information about bargaining 
member upon request: 
• Name 
• Grade level/Assignment 
• Date of hire 
• Employment Status 
• Type of credential 
• Participation in Payroll Deduction of Dues 
• Years of Experience 
• Level on Salary Schedule 
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ARTICLE 3 – MANAGEMENT RIGHTS 

The Riverside Local School’s Board of Education reserves the following right to: 

A. Determine matters of inherent managerial policy which include, but are not limited 
to areas of discretion or policy such as the functions and programs of the Riverside 
School District, standards of service except as those contained in this agreement, 
its overall budget, utilization of technology, and organizational structure; 

B. Direct, supervise, evaluate, or hire employees; 

C. Maintain and improve the efficiency and effectiveness of the operation of the 
Riverside Local School District; 

D. Determine the overall methods, process, means, or personnel by which the 
Riverside Local School District’s operations are to be conducted; 

E. Suspend, discipline, demote or discharge for just cause, or layoff, transfer, assign, 
schedule, promote, or retain employees in accordance with this agreement; 

F. Determine adequacy of the workforce; 

G. Determine the overall mission of the Riverside Local School District as a unit of 
government; 

H. Effectively manage the work force; 

I. Take actions to carry out the mission of the Riverside Local School District as a 
governmental unit; 

J. Adjust the school day/schedule with Association approval. 

O.R.C. 4117.08 (c) 
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ARTICLE 4 - LABOR MANAGEMENT COMMITTEE 

A. Each year, the Association President will appoint three (3) teachers to serve on an 
Association/Administration Council with the building principals and the 
Superintendent. This Council will meet as needed to discuss concerns the teachers 
or administration may have. This Council will not consider items relating to 
grievances or negotiations. Minutes shall be made and distributed at the conclusion 
of each meeting. 
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ARTICLE 5 – MAINTENANCE OF STANDARDS 

A. All conditions of employment shall be maintained at not less than the highest 
minimum standards in effect at the time this Contract is signed, provided that such 
conditions shall be improved for the benefit of employees as required by the 
express provision of this Contract. This Contract shall not be interpreted or applied 
to deprive employees of advantages heretofore enjoyed unless otherwise expressly 
stated herein. 
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ARTICLE 6 – NON-DISCRIMINATION PLEDGE 

A. There will be no discrimination, restraint, or coercion by either the Board or the 
Association, or by an agent or representatives of either party, against any 
employee. 

B. The Board, the Association and each employee agree to not discriminate against 
any person on the basis of race, color, creed, ancestry, national origin, religion, sex, 
real or perceived sexual orientation, gender identification, gender expression, 
marital status, age, political affiliations or opinions. 

C. All provisions of the contract, board policy, and any building policies shall be 
uniformly applied and administered for all employees of the bargaining unit. 

D. The Board and the Association recognize that a teacher has the right and 
responsibility to study, investigate, present and interpret, and to generally discuss 
all relevant facts and ideas in the field of the teacher’s professional competence. 

E. As a professional, the teacher shall strive to maintain a spirit of free inquiry, open-
mindedness and impartiality in his/her classroom. 
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ARTICLE 7 – EMPLOYMENT CONTRACT 

A. In accordance with law and for the mutual protection of the district and the 
employee, every teacher shall be required to enter a written employment contract. 

B. Each employment contract shall include; the term for which employment is 
contracted, including beginning and ending dates; the salary at which the person is 
employed; such other matters as may be necessary to a full and complete 
understanding of the contract, including a job description. Teachers who shall 
perform duties in addition to regular teaching duties and receives additional 
compensation, shall enter a limited supplemental contract. 

C. No teacher shall terminate his/her contract after July 10, and before termination of 
the next succeeding annual session, without Board approval. 

R.C.3319.08, 3319.11, 3319.15 

D. Sequence of contracts: Teachers holding provisional certificates/licenses shall be 
granted limited contracts as follows: 

1. All beginning teachers shall be granted a limited contract with a duration of 
one (1) year. 

2. All teachers who have successfully completed two (2) limited contracts with 
a duration of one (1) year each shall be recommended for a limited contract 
with a duration of two (2) years. 

3. All teachers who have successfully completed one (1) limited contract with 
a duration of two (2) years shall be recommended for a limited contract with 
a duration of three (3) years. 

4. An experienced teacher new to the system who shows evidence of 
successful evaluations may be recommended for a contract of three (3) 
years at the completion of the initial one-year contract. 

5. All teachers who have successfully completed a limited contract with a 
duration of three (3) years shall be recommended for a limited contract with 
a duration of five (5) years. 
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6. All teachers who have successfully completed a limited contract with a 
duration of five (5) years shall be recommended for a continuing contract, 
pending proper certification as required by the Ohio Department of 
Education. However, If ODE continuing contract requirements have not 
been met, then such employee will be granted additional five (5) year 
contracts or in accordance with RC 3319.11 a one (1) year probationary 
contract may be issued. 

7. A teacher who is currently serving under a multi-year contract with the 
Riverside Local Board of Education may apply in writing once during the term 
of a multi-year contract, to the Superintendent requesting the conversion of 
their limited contract to a continuing contract, as provided for in O.R.C. 
3319.11, provided: (1) the employee has met criteria as set forth within 
applicable sections of Board of Education Policies and State Law, and (2) 
the necessary evaluations have been completed for the application year. 

Notification must be given to the Superintendent on the intent form filled out 
the prior year. 

If the Board of Education chooses not to award a continuing contract to a 
teacher who makes application under this provision, then the teacher may: 
(1) be non-renewed or (2) granted a one (1) year extended limited contract 
with reasons directed at the teacher’s professional improvement under the 
procedures described in the Ohio Revised Code. Any teacher who files 
under provisions of this Article waives their right to employment under the 
remaining years of the limited contract. 
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ARTICLE 8 – SALARY NOTIFICATION 

A. A written salary notification will be issued to all certified employees no later than 
June 30. Said notification shall include the following: 

1. Type of contract (limited or continuing) 

2. Teacher’s name 

3. School years 

4. Number of pay periods 

5. Years of teaching experience 

6. Salary category 

7. Exact annual salary 
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ARTICLE 9 – EQUAL EMPLOYMENT OPPORTUNITY 

A. The Board guarantees fair treatment of applicants and employees in all categories of 
employment in this district, and in all aspects of personnel administration, regardless 
of race, color, sex, creed, national origin, age, physical handicap, military status or 
ancestry. 

B. In order to achieve the aforesaid goal, the Board directs the Superintendent to 
continually evaluate employment practices to insure that equal opportunities are 
available to everyone in the operations of the district school. 

R.C. 4112.02 
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ARTICLE 10 – FREEDOM OF SPEECH IN NON-INSTRUCTIONAL SETTINGS 

A. The Board acknowledges the right of its employees, as citizens in a democratic 
society, to speak out on issues of public concern. When those issues are related to 
the school system, however, the employee’s expression must be balanced against 
the interests of this district. 

B. The following guidelines are adopted by the Board to help clarify and, therefore, 
avoid situations in which the employee’s expression could conflict with the district’s 
interests. In situations in which the teacher is not engaged in the performance of 
professional duties, he/she should not discuss with others any individual(s) with 
whom he/she would normally be in daily contact in the performance of duties, in 
order to avoid disruption of cooperative staff relationships; not make abusive or 
personally defamatory comments about co-workers, administrators, or officials of 
the district; not make threats against workers, supervisors, or district officials. 
Violations of these guidelines may result in disciplinary action up to and including 
termination. 

R.C. 3313.20 
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ARTICLE 11 – ASSIGNMENT AND TRANSFER 

A. The Superintendent shall assign professional personnel when such assignments 
involve a transfer from under the supervision of one principal to another. All other 
transfers shall be approved by the Superintendent in accordance with this provision. 

B. Assignments and transfers shall not be used in a punitive manner. The appropriate 
placement of a qualified and competent staff is essential to the successful 
functioning of the district, and from time to time transfers of employees may need 
to occur to maintain educational benefits. 

C. The Superintendent shall provide for a system of voluntary transfers in which 
vacancies shall be publicized to all employees. Vacancies shall be defined as 
openings due to a transfer, RIF, non-renewal, termination, resignation or death of 
an employee. Preference will be given to intra-district transfers over new 
employees; the wishes of the employee who voluntarily requests reassignment or 
transfer shall be honored to the extent that the transfer does not conflict with the 
instructional requirements and welfare of the school district. These vacancies shall 
be posted through Riverside District email, on the Riverside District News (school 
webpage), and a digital copy sent to the Association President. 

D. The Superintendent shall, in considering any transfer voluntary or involuntary, base 
a decision on: State requirements for properly certified or licensed teachers; the 
need to balance various teacher skills among the schools; changing pupil 
population within the proposed assignment; the employee’s background and 
preparation for the position; the employee’s success in former positions; the 
employee’s attitude toward change; the employee’s desire for professional growth; 
the employee’s length of service in the district and in the position presently held; 
the recommendation of the employee’s administrative supervisors; and the 
administrative and operational efficiency advanced by the proposed assignment. 
When two or more candidates are equal in all other areas, length of service in the 
district should be used as a final, tie-breaking factor for determining the recipient of 
a requested transfer (most senior person to be selected for transfer) or for 
determining the teacher to be moved in an involuntary transfer (least senior person 
to be selected for transfer). Employees may not transfer duties from one position to 
another nor may one employee perform the duties of another employee except that 
such transfers which are temporary and for good cause may be approved by the 
building principal. A voluntary or involuntary transferee must have proper 
certification. 
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E. The Superintendent or the superintendent’s designee will hold a conference, upon 
teacher request, with any teacher to be transferred involuntarily or any teacher that 
is denied a voluntary transfer prior to finalizing the decision to explain the rationale 
for the decision. 

F. Teachers will be notified of their teaching assignment for the following school year 
by June 30. 

G. If a teacher is involuntarily moved at or near the end of the school year, they will be 
provided with a maximum of five (5) paid hours at the approved hourly rate during 
the summer to prepare for the next school year. The hours must be completed in 
the school building, completed prior to the first teacher day of the school year and 
documented to be eligible for compensation. 

R.C. 3319.01 
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ARTICLE 12 – POLITICAL ACTIVITIES OF STAFF 

A. The Board recognizes and encourages the right of its employees, as citizens, to 
engage in political activity. However, the Board also recognizes that school property 
and school time, paid for by all the people, may not be used for political purposes. 

B. The Board adopts the following guidelines for those staff members who intend to 
engage in political activities upon property under the jurisdiction of the Board: 
political circulars or petitions may not be posted or distributed in school; the 
collection of and/or the solicitation for campaign funds or campaign workers is 
prohibited on school property. The use of pupils for writing or addressing political 
materials or the distribution of such materials to pupils is forbidden.  The display of 
any materials that would promote the candidacy of any candidate in a facility of this 
district used as a polling place on an officially declared election day is prohibited. 

C. Board employees who hold elective or appointive office are not entitled to time off 
their school duties for reasons incident to such office, except as such time may 
qualify under the leave policies of the Board. 

D. Employees who absent themselves from assigned duties without permission may 
be deemed insubordinate and penalized accordingly. 

E. The following situations are exempt from the prohibitions of this policy: The 
discussion and study of politics and political issues, when such discussion and 
study are appropriate to classroom studies, such as history, current events, and 
political science; the conduct of student elections and campaigning connected 
therewith; and the conduct of employee representative elections. 

F. Violations of any of the foregoing rules shall, at the discretion of the Board, 
constitute cause for reprimand, penalty, or dismissal. 

R.C. 3313.20 
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ARTICLE 13 – RESIDENT EDUCATOR 

If at any time the County Office (ESC) is unable to continue to operate the resident 
educator program, negotiations will reopen on this issue only, so long as the resident 
educator program is still a state requirement. 
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ARTICLE 14 – PROFESSIONAL COMPENSATION 

A. Annual salaries shall be paid in twenty-four (24) equal installments. These 
payments shall be made as follows: 

1. Payments will be made on the 5th and 20th of every month. 

2. The Employer agrees to deduct from the wages of any employee-member of the 
Association, the dues, initiation fees and assessments from any member of the 
Association. This deduction shall be without cost to the Association or the 
member. Payroll deduction of dues, fees and assessments will be continuous 
from year to year until the Employer is notified by the Association to cease 
deductions. 

In the event an employee severs employment, the District Treasurer shall 
deduct all owed and remaining dues from the employee’s next check, 
immediately following such notification. 

3. Pay deductions requested by the employee will be made in the following 
manner: 

a. 1st pay of month – 50% of Insurance, 50% of Association dues, (all) 
Annuities, Credit Union 

b. 2nd pay of month – 50% of Insurance, 50% of Association dues, Credit 
Union 

4. The Board of Education shall provide for the electronic deposit of payroll 
checks for employees. Prior to October 1, all employees must notify the 
Treasurer in writing, and on the appropriate form, which financial 
institution(s) and account(s) are to be used for depositing the employee’s 
regular paycheck. 

a. No administrative costs will be charged by the Board for electronic 
deposit. 

4. Any employee who holds an annual supplemental contract will receive one-
half (1/2) of their pay in December and one-half (1/2) of their pay in June. 
Seasonal supplemental contract positions will receive one (1/2) of their pay 
midway through the season and one-half (1/2) of their pay upon the 
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completion of the season. (See page 26 for approved supplemental 
positions.) 

B. Salary Placement: 

1. The Board shall implement the salary schedule presented in Article 16. 

2. The base rate of the salary schedule Column A, Increment 1 (one). 

3. The schedule shall comprise of four columns as follows: 

a. Column A – Bachelor’s degree and all coursework less than 15 hours 
towards a Master’s degree. 

b. Column B – Bachelor’s degree plus 15 (fifteen) or more semester hours 
towards a Master’s degree. This column also includes employees hired in 
previously in this column with a 5Y or 150 hours (grandfather clause). 

c. Column C – Master’s degree from any accredited institution by the Ohio 
Department of Education and Workforce. 

d. Column D – Master’s degree plus 15 (fifteen) semester hours of graduate 
work in addition to the Master’s degree from an accredited institution by the 
Ohio Department of Education and Workforce. 

C. Placement and Advancement on the Salary Schedule 

1. A salary notice will be provided to all employees prior to June 30 of the 
upcoming school year. 

2. Placement on the new salary schedule – Current Staff (employed prior to the 
2022-2023 contract year) 

a. The attached crosswalk will be used for initial placement in the year of 
implementation 2022-2023. The crosswalk shows where the employee 
would be on the old schedule and where they will be placed on the new 
schedule for the 2022-2023 school year. 

3. Placement on the new salary schedule – New Staff (teachers hired on or after 
July 1, 2022) 

18 



 

 
       

      
 

 
  

 
          

         
       

         
      

  
 

  
 

        
      

        
        

          
 

 
       

 
 

       
 

 
       

 
 

         
    

      
 

 
  

    
 

a. Salary placement for all teachers shall be in accordance with their education, 
teaching experience, and military service. Experience shall be determined 
as follows: 

i. Military service up to five (5) years. 

ii. All individuals newly hired by the Board into positions included in Article 
1, shall be granted all experience up to and including twenty (20) years 
accumulated in an accredited Ohio public school district. Such individuals 
shall be placed at the appropriate years of experience (up to and 
including twenty (20) years) and column which reflects their experience 
and educational level. 

4. Advancement on the new salary schedule 

a. Salary adjustments for additional training will be made upon presentation of 
documentation of additional training to the Board Treasurer. The teacher 
must notify the Board Treasurer of additional credit hours earned no later 
than August 15 of the effective school year, with documentation in the form 
of a grade sheet or transcript from the college or university provided no later 
than October 1. 

i. Three (3) quarter hours shall equal two (2) semester hours. One (1) 
competency unit is equivalent to one (1) semester hour. 

ii. One hundred and twenty (120) days teaching is considered one year for 
experience credit. 

iii. All teacher advancement/salary adjustments will be calculated using 
semester hours. 

b. A teacher that spends multiple years at level 38 on the pay schedule will 
receive longevity pay each year after the first year at that level. Longevity 
pay will increase the teacher’s previous year’s salary by $250 until the 
teacher retires. 

D. Teachers who serve as volunteer coaches will be reimbursed all costs associated 
with fingerprinting and required certifications upon the submission of appropriate 
documentation to the Treasurer’s office 
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E. The District will provide an opportunity for all teachers to maintain up-to-date 
fingerprints and background checks consistent with licensing requirements once 
per year at no cost to the teacher. 

F. The District will provide CPR training to all teachers with no cost to the teacher. 

G. If a teacher submits a letter with the intent to retire to the Board prior to August 1st 

of their last year and have been employed a minimum of ten (10) year in the 
District, then 5% of the teacher’s salary will be added to the teacher’s pay as long 
as this occurs during the first year eligible for retirement with full benefits under 
STRS or in the first year of implementation of the contract (2022-2023).  Any 
teacher that meets these criteria and retires prior to qualifying for full benefits 
under STRS will also be eligible for the 5% increase. 
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ARTICLE 15 – TEACHER DAYS ON DUTY AND WORK PERIODS 

A. Teachers Days on Duty 

1. The total number of teacher days on duty will be as follows: 184 days which 
may be used for parent-teacher conferences, in-service days, and work 
days. 

B. Teacher Day 

1. The periods of work required of the professional staff shall clearly be 
specified to insure the smooth and regular operation of the school district. 

2. All employees are obligated to report regularly for the performance of their 
duties except as authorized by these policies. During a period of authorized 
absence, partial or full compensation may be paid within the limitations of 
these policies and the laws governing such absences. 

3. The Superintendent shall apply uniformly through the schools of this district, 
except as otherwise specified in this policy, the following work periods for 
professional personnel: 

a. The length of a teacher’s day shall be seven (7) hours and thirty (30) 
minutes. This 7 ½ hour period shall be continuous. Building or district 
staff meetings shall not be counted in computing a teacher day. A 
teacher may be required on occasion, to exceed this limit because of 
extra-curricular activities related to the discipline which they teach. 

b. Parent-Teacher conferences may be held each year after school 
hours. The school calendar will be reduced by one day for each 7 ½ 
hours of parent-teacher time worked after the regular school day. 

c. All teaching staff members are expected to attend a monthly faculty 
meeting that will end no later than 3:15 pm. In cases of excused 
attendance, the faculty member is to schedule an appointment with 
the principal for the following day to discuss those topics covered 
during the faculty meeting. 
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C. Planning and Conference Time 

1. Elementary teachers shall have a weekly minimum preparation time of 200 
minutes, and a minimum daily planning time of thirty (30) minutes. 

2. Secondary teachers shall have one (1) full period per day for preparation 
and conference. 

D. Non-Instructional Duties 

1. Teachers shall not be required to perform non-instructional duties after the 
7½ hour school day. 

2. A teacher will be granted at least thirty (30) minutes consecutive for lunch 
each school day. No school activity shall be required during this period. 

E. Instructional Environment 

1. The administration will endeavor to maintain equitable class size and teacher 
workload by reviewing both teacher and student schedules from time to time. 

F. Calamity Day/Emergency Closings 

1. Any day schools are closed by the Administration due to snow, inclement 
weather, or other emergency, employees shall not be required to report to 
their buildings. 

2. In the event of a delay or closing, employees shall be notified as early as 
possible by telephone. 

3. Should schools be closed during an approved leave day or holiday for the 
employee, said employee shall not be charged with the leave day. 

G. Any major increase in the teacher’s workload in terms of teaching or record keeping 
must be proposed by the administration and accepted by the United Riverside 
Education Association prior to implementation. 

H. Half of the day for the February and April professional development days shall be 
considered teacher work time. The work time is time to complete grading, planning 
and/or project creation. The administration has the right to determine if the work 
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time is scheduled for the AM or PM, and is reserved for grading, planning and/or 
project creation. 
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:se $, 45,763 2025-2026, 

Lev,el BA BA+ 15 MIA MA+1S 
1 1.000 45763 47763 50763 52763 
2 1.019 4i6632 48632 51632 536,32 
3 1.038 47502 49'502 52502 54502 
4 1.057 48371 50371 53371 55371 
5 1.076 49r241 51241 54241 56,241 
6, 1.09'5 50110 52110 55110 57110 
7 1.114 50980 52980 55980 57980 
8 1.133 51849 53849 56849 58849 
gr 1.152 52719 54719 57719 59719 
10 1.171 53588 55588 58588 60588 
11 1.190 54458 56458 59458 61458 
12 1209 55327 57327 r60327 62327 
13 1.22:8 56,197 5819r7 611917 63197 
14 1.247 57066 59066 62066 64066 
15 1.2166, 57936 59,936 r62936 649,36 
16 1.2:85 58805 @805 63805 65805 
17 1.304 59675 r61675 r64i675 '6-6675 
18 1.32:3 160544 r62544 r6,5544 67544 
191 1.342 61414 r63414 r66414 68414 
20 1.361 62283 r64283 r67283 69!283 
21 1.380 63153 r65153 r68153 70153 
22 1.399 641022 r66022 r69022 71022 
23 1.418 164,89'2 r6689r2 r6989r2 71892 
24 1.437 6,5761 r67761 70761 72761 
25 1.456 66631 r68631 71631 736,31 
26 1.475 67500 r69'500 72500 74500 
27 1.494 68370 70370 73370 75370 
28 1.513 69r239 71239 74239 76239 
29 1.532 70109 72109 75109 77109 
30 1.551 70978 72978 75978 77978 
31 1.570 7184.8 7384,8 76848 78848 
32 1.589 72717 74717 77717 79717 
33 1.608 73587 75587 78587 80587 
34 1.627 74456 76456 79456 81456 
35 1.646 753216 773216 803216 823216 
36 1.66,5 761915 7819'5 811915 8319'5 
37 1.684 7706,5 7906,5 8206,5 84065 
38 1.703 77934 791934 82934 84934 

ARTICLE 16 – SALARY SCHEDULES 
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3% 
Base $ 47,136 2026-2027 

Level BA BA+ 15 MA MA+ 15 
1 1.000 47136 49136 52136 54136 
2 1.019 48031 50031 53031 55031 
3 1.038 48927 50927 53927 55927 
4 1.057 49823 51823 54823 56823 
5 1.076 50718 52718 55718 57718 
6 1.095 51614 53614 56614 58614 
7 1.114 52509 54509 57509 59509 
8 1.133 53405 55405 58405 60405 
9 1.152 54301 56301 59301 61301 
10 1.171 55196 57196 60196 62196 
11 1.190 56092 58092 61092 63092 
12 1.209 56987 58987 61987 63987 
13 1.228 57883 59883 62883 64883 
14 1.247 58778 60778 63778 65778 
15 1.266 59674 61674 64674 66674 
16 1.285 60570 62570 65570 67570 
17 1.304 61465 63465 66465 68465 
18 1.323 62361 64361 67361 69361 
19 1.342 63256 65256 68256 70256 
20 1.361 64152 66152 69152 71152 
21 1.380 65048 67048 70048 72048 
22 1.399 65943 67943 70943 72943 
23 1.418 66839 68839 71839 73839 
24 1.437 67734 69734 72734 74734 
25 1.456 68630 70630 73630 75630 
26 1.475 69525 71525 74525 76525 
27 1.494 70421 72421 75421 77421 
28 1.513 71317 73317 76317 78317 
29 1.532 72212 74212 77212 79212 
30 1.551 73108 75108 78108 80108 
31 1.570 74003 76003 79003 81003 
32 1.589 74899 76899 79899 81899 
33 1.608 75795 77795 80795 82795 
34 1.627 76690 78690 81690 83690 
35 1.646 77586 79586 82586 84586 
36 1.665 78481 80481 83481 85481 
37 1.684 79377 81377 84377 86377 
38 1.703 80272 82272 85272 87272 
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3% 
Base $ 48,550 2027-2028 

Level BA BA+ 15 MA MA+ 15 
1 1.000 48550 50550 53550 55550 
2 1.019 49473 51473 54473 56473 
3 1.038 50395 52395 55395 57395 
4 1.057 51317 53317 56317 58317 
5 1.076 52240 54240 57240 59240 
6 1.095 53162 55162 58162 60162 
7 1.114 54085 56085 59085 61085 
8 1.133 55007 57007 60007 62007 
9 1.152 55930 57930 60930 62930 
10 1.171 56852 58852 61852 63852 
11 1.190 57775 59775 62775 64775 
12 1.209 58697 60697 63697 65697 
13 1.228 59619 61619 64619 66619 
14 1.247 60542 62542 65542 67542 
15 1.266 61464 63464 66464 68464 
16 1.285 62387 64387 67387 69387 
17 1.304 63309 65309 68309 70309 
18 1.323 64232 66232 69232 71232 
19 1.342 65154 67154 70154 72154 
20 1.361 66077 68077 71077 73077 
21 1.380 66999 68999 71999 73999 
22 1.399 67922 69922 72922 74922 
23 1.418 68844 70844 73844 75844 
24 1.437 69766 71766 74766 76766 
25 1.456 70689 72689 75689 77689 
26 1.475 71611 73611 76611 78611 
27 1.494 72534 74534 77534 79534 
28 1.513 73456 75456 78456 80456 
29 1.532 74379 76379 79379 81379 
30 1.551 75301 77301 80301 82301 
31 1.570 76224 78224 81224 83224 
32 1.589 77146 79146 82146 84146 
33 1.608 78069 80069 83069 85069 
34 1.627 78991 80991 83991 85991 
35 1.646 79913 81913 84913 86913 
36 1.665 80836 82836 85836 87836 
37 1.684 81758 83758 86758 88758 
38 1.703 82681 84681 87681 89681 
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ross walk from old scale step to new increment 

BA BA +lS MA MA +lS 

o ld fy23 new fy 23 old fy23 new fy 23 old fy:23 newfy23 old fy23 newfy23 
0 - l st year 1 0 - 1st year 1 0 - 1st year 1 0 - 1st year 1 
0 - 2nd year 3 0 - 2nd year 3 0 - 2nd year 2 0 - 2nd year 2 

0 - 3rd year 4 0 - 3rd year 4 0 - 3rd year 3 0 - 3rd year 3 
0 - 4th year 5 0 - 4th year 5 0 - 4th year 5 0 - 4th year 5 

4 6 4 6 4 6 4 7 

5 7 5 7 5 8 5 9 
6 8 6 8 6 9 6 11 
7 9 7 10 7 11 7 13 

8 12 8 12 8 13 8 15 
9 13 .9 14 9 15 9 17 

10 14 10 16 10 17 10 19 
11 15 11 17 11 19 11 20 
ll 16 12 18 12 20 12 21 

13 17 13 19 13 22 13 23 
14 18 14 20 14 24 14 25 
15 19 15 21 15 25 15 26 

16 - 1st year 20 16- 1st year 22 16 - 1st year 26 16 - 1st vear 27 
16 - 2nd year 21 16 - 2nd year 24 16 - 2nd year 27 16 - 2nd year 27 
16 - 3rd year 22 16 - 3rd year 25 16-3rd year 27 16 - 3rd year 28 

16 - 4th year 23 16 - 4th year 25 16 - 4th year 27 16 - 4th year 28 
20 - 1st year 24 20- lst year 26 20- lst year 28 20- l st year 29 
20 - 2nd year 25 20 - 2nd year 26 20 - 2nd year 28 20- 2nd year 29 

20 - 3rd year 26 20 - 3rd year 27 20 - 3rd year 28 20 - 3rd year 30 
2.0 - 4th year 2.7 20 - 4th year 27 20 - 4th year 29 20 - 4th year 31 

20 - 5th year 2.7 20 - Sth year 28 20 - 5th year 29 20 - Sth year 31 
25 - 1st year 28 25 - 1st year 28 25 - 1st year 30 25 - 1st year 32 
25 - 2nd year 28 25 - 2nd year 28 25 - 2nd year 31 25 - 2nd year 33 

27 29 27 29 27 32. 27 35 
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Supplemental Salary Schedule Information 

COACHES 

Varsity Football 15 8th Grade Boys Basketball 6 

JV/Asst Football 8.5 7th Grade Boys Basketball 6 

Assistant Football (3) 8.5 Varsity/JV Boys Basketball Cheer 6 

Varsity Football Cheer 5 Jr. High Boys Basketball Cheer 4 

Head Jr. High Football 7 Varsity Girls Basketball 15 

Assistant Jr. High Football (2) 6 Asst. Varsity Girls Basketball 8.5 

Jr. High Football Cheer 4 JV/Asst Girls Basketball 8.5 

Weightlifting 3.5 Freshman Girls Basketball 6.5 

Varsity Volleyball 12.5 8th Grade Girls Basketball 6 

Asst. Varsity Volleyball 8.5 7th Grade Girls Basketball 6 

JV/Asst Volleyball 8.5 Varsity Baseball 12.5 

8th Grade Volleyball 5 Asst. Varsity Baseball 8.5 

7th Grade Volleyball 5 JV/Asst Baseball 8.5 

Varsity Boys Golf 9.5 Varsity Softball 12.5 

Varsity Girls Golf 9.5 Asst. Varsity Softball 8.5 

JV/Asst Golf 5 JV/Asst Softball 8.5 

Varsity Boys Basketball 15 Cross Country 9.5 

Asst. Varsity Boys Basketball 8.5 Varsity Boys Track 9.5 

JV/Asst Boys Basketball 8.5 Varsity Girls Track 9.5 

Freshman Boys Basketball 6.5 Jr. High Boys Track 5 

Bowling (2) 9.5 Jr. High Girls Track 5 

Jr. High Wrestling 6 Varsity Wrestling 9.5 

ADVISORS 

Junior Class (2) 2 Radio/Broadcasting 2nd Semester 4 

Senior Class (2) 2 Yearbook 5 

HS Student Council 4 JH/HS Pep Band 3 

JH Student Council 3 Marching/Concert Band 9.5 

Elem. Student Council 3 Marching Band Assistant 5 

4th Grade Science Fair 1 HS Choir 2 

MS/HS Science Fair 2 Solo/Ensemble Instrumental 2 

NHS 2 Solo/Ensemble Vocal 2 

School Play 3 Elementary Vocal Music K-6 2 

Radio/Broadcasting 1st Semester 4 MS Instrumental Music 5-8 1 

Elementary Musical 2 Model United Nations 3 

Interact 3 Elementary Art Club 2 
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PDC - $600 yearly lump sum stipend 

The Supplemental Salary Schedule will use the base salary in the Bachelor column as the 
base salary. 
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- 2026 
Base Year or Experience= 5% Increments 

$ 45,763 

% 0 1 2 3 5 7 
1 458 481 505 530 557 585 
2 915 961 1009 1059 1112 11 68 
3 1373 1442 1514 1590 1670 1754 

3.5 1602 1682 1766 1854 1947 2044 
4 1831 1923 2019 2120 2226 2337 
5 2288 2402 2522 2648 2780 2919 

5.5 2517 2643 2775 2914 3060 3213 
6 2746 2883 3027 3178 3337 3504 

6.5 2975 3124 3280 3444 3616 3797 
7 3203 3363 3531 3708 3893 4088 

7.5 3432 3604 3784 3973 4172 4381 
8 3661 3844 4036 4238 4450 4673 

8.5 3890 4085 4289 4503 4728 4964 
9.5 4347 4564 4792 5032 5284 5548 
12.5 5720 6006 6306 6621 6952 7300 
15 6864 7207 7567 7945 8342 8759 

Supplemental Salary Schedule 
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• 2027 
Base Year of Experience = 5% Increments 

$ 47,136 

% 0 1 2 3 5 7 
1 471 495 520 546 573 602 
2 943 990 1040 1092 11 47 1204 
3 1414 1485 1559 1637 1719 1805 

3.5 1650 1733 1820 1911 2007 2107 
4 1885 1979 2078 2182 2291 2406 
5 2357 2475 2599 2729 2865 3008 

5.5 2592 2722 2858 3001 3151 3309 
6 2828 2969 311 7 3273 3437 3609 

6.5 3064 3217 3378 3547 3724 3910 
7 3300 3465 3638 3820 4011 4212 

7.5 3535 3712 3898 4093 4298 4513 
8 3771 3960 4158 4366 4584 4813 

8.5 4007 4207 4417 4638 4870 511 4 
9.5 4478 4702 4937 5184 5443 5715 
12.5 5892 6187 6496 6821 7162 7520 
15 7070 7424 7795 8185 8594 9024 

Supplemental Salary Schedule 
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-2028 
Base Year of Experience= 5% Increments 

$ 48,550 

% 0 1 2 3 5 7 
1 486 510 536 563 591 621 
2 971 1020 1071 1125 1181 1240 
3 1457 1530 1607 1687 1771 1860 

3.5 1699 1784 1873 1967 2065 2168 
4 1942 2039 2141 2248 2360 2478 
5 2428 2549 2676 2810 2951 3099 

5.5 2670 2804 2944 3091 3246 3408 
6 2913 3059 3212 3373 3542 3719 

6.5 3156 3314 3480 3654 3837 4029 
7 3399 3569 3747 3934 4131 4338 

7.5 3641 3823 4014 4215 4426 4647 
8 3884 4078 4282 4496 4721 4957 

8.5 4127 4333 4550 4778 5017 5268 
9.5 4612 4843 5085 5339 5606 5886 
12.5 6069 6372 6691 7026 7377 7746 
15 7283 7647 8029 8430 8852 9295 

Supplemental Salary Schedule 
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ARTICLE 17 – SUPPLEMENTAL CONTRACTS 

A. Experience in a supplemental position will be determined by prior years spent with that 
activity regardless of level. For these purposes, the different activities recognized are; 
basketball, baseball, softball, track and cross-country, volleyball, football, wrestling, golf, 
bowling, cheerleading, music, dramatics, advising, and publications. 

B. All supplemental contracts are considered non-renewed at the end of the school year. 
Anyone holding a supplemental contract must be evaluated upon receiving a written 
request from a supplemental contract holder or, at the initiative of the administrator. This 
evaluation must allow a rebuttal in writing to be attached to it. For these purposes, 
examples of the immediate supervisor include for coaching and cheerleading positions is 
the athletic director and the applicable building principal for the other positions. 

C. This evaluation is to be developed by the parties involved, approved by them, and 
attached to this contract. While the evaluation is not binding on the Board it can be 
referred to by all parties and should be referred to when necessary. 

D. Compensation for supplemental positions shall be included within the normal payment 
(paycheck) for salaries and payments shall be made on two dates determined by the 
Treasurer and communicated to those assigned to the supplemental positions on or 
before the first day of the school year. The two payment dates shall occur prior to 
completion of the duties for the assigned supplemental positions. Thursday School 
Monitors will be paid at a rate of twenty-five dollars ($25.00) per hour for the school year. 

1. Those interested in being Thursday School Monitors will produce a calendar 
outlining coverage of each Thursday to be submitted prior to the first student day 
of school. 

2. Thursday School Monitors will submit a timesheet to ensure payment. 

E. All supplemental contracts will be posted internally on/at the Riverside district email, on 
the Riverside District News (school webpage), and a digital copy sent to the Association 
President. 
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ARTICLE 18 – INSURANCE 

A. The Board will provide and pay for 80% of the group insurance for the full time employees 
of this district. It is the Board’s responsibility to select the insurance carrier as long as the 
schedule of benefits is not less than current insurance coverage. 

B. It is agreed by the Association and the Board to accept specifications of the insurance 
plans outlined in Addendum B of this agreement. Addendum B shall be updated annually. 

C. Participation in the plan is optional. Part-time employees shall also be eligible for 
participation in this program. The Board shall pay a pro-rated part of the premium for such 
insurance. 

D. Any teacher who decides in a given year to “opt out” of taking any insurance (medical, 
dental, and vision) provided by the Board will receive a maximum of two thousand dollars 
($2,000.00) per year from the Board. The payment will be paid in the last pay in July and 
the last pay in January for all employees who did not carry district provided health 
insurance at any point during the previous six months. 

E. HDHP Insurance Plan –All employees electing to participate in the District’s insurance 
will be on the High Deductible Health Plan as of January 1, 2014. 

For all employees who enroll in the District’s health plan, the Board shall deposit into the 
employee’s Health Savings Account two thousand dollars ($2,000.00) for family plans 
and two thousand dollars ($2,000.00) for single plans during the calendar year. The 
District agrees to deposit one thousand one hundred sixty-seven dollars ($1,167.00) on 
or before January 31. Thereafter, the District shall deposit eight hundred thirty-three 
dollars ($833.00) by August 31. At no time shall an employee request an advance of 
either payment from the Board. 

F. Section 125 Flexible Benefits Program 

1. The Board will provide a section 125 flexible benefits program for those employees 
who choose to participate. 

2. Employee’s accounts will include: premium costs, unreimbursed medical costs, 
and dependent care. 
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ARTICLE 19 – STRS “PICK-UP” SALARY REDUCTION METHOD 

A. The Board herewith agrees with the Association to “pick-up” utilizing the salary reduction 
method at no cost to the Board, contributions to the State Teachers Retirement System 
paid upon behalf of unit members under the following terms and conditions: 

1. The amount to be “picked-up” on behalf of each employee shall be the percentage 
of the employee’s gross annual compensation required as the employee 
contribution by the Retirement Board or Ohio Revised Code. The employee’s 
annual compensation shall be reduced by an amount equal to the amount “picked-
up” by the Board for the purpose of state and federal tax only. 

2. Shall be uniformly applied to all members of the bargaining unit. 

3. The “pick-up” shall apply to compensation including supplemental earnings. 

4. Payment for all paid leaves, sick leave, personal leave, severance leave, and 
supplementals, including unemployment and workman’s compensation, shall be 
based on the employee’s daily gross pay prior to reduction as basis (i.e. gross pay 
divided by the number of days in a teacher’s contract). 

B. Each teacher will be responsible for compliance with Internal Revenue Service salary 
exclusion allowance regulations with respect to the “pick-up” in combination with other 
tax deferred compensation plans. 

C. If the foregoing “pick-up” provisions are nullified by subsequent Internal Revenue Rulings, 
Ohio Attorney General Opinions, or other governing regulations, the Board will be held 
harmless and this article of the agreement shall be declared null and void. 

35 



 

   
 
 

           
          

 
 

               
    

  

ARTICLE 20 – CREDIT UNION MEMBERSHIP/ELECTRONIC TRANSFERS 

A. The Board will make available payroll deduction to a credit union for all personnel 
employed by the Board upon written request by the employee, who shall furnish routing 
information. 

1. The actual amount to be withheld will be stated in writing to the Treasurer no more 
than twice a year on or prior to September 30 and again prior to March 30. 
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ARTICLE 21 – SEVERANCE PAY 

A. In accordance with statute, all employees who present evidence of retirement from active 
service with the Board shall be granted severance pay for their accrued, but unused sick 
leave days. This policy specifies the manner for so doing. 

B. The Board authorizes the payment to a retiring employee of one-fourth (1/4) of his/her 
unused sick leave days. 

C. For purposes of this policy, “retirement” means retirement under the State Teachers 
Retirement System (STRS) and does not include disability retirement. 

1. Employees of the Riverside Local School District, may at the time of their 
separation from service from the Riverside Local District through verified 
retirement, elect to be paid in cash for a maximum of one-fourth (1/4) of their 
unused sick leave. 

a. Full payment may be made as long as an employee has been with the 
district ten (10) years. Employees retiring with less than ten (10) years of 
service will be given a severance payment proportional to their number of 
years’ service. 

2. The employee must make application for such cash payment by submitting a letter 
of notification to the Board outlining the specific date the employee intends to retire. 
An employee must declare the intent to retire no later than 60 days after their last 
date of service. Disability retirement is not covered under the provisions of this 
policy. 

3. Only those employees whose effective date of retirement with the State Teachers 
Retirement System or the School Employees Retirement System is no later than 
90 calendar days after the final day of paid service with the Riverside School 
District shall be eligible to be paid for unused sick leave. 

4. Verification of retirement through the appropriate retirement system is required 
before the application will be approved. Payment will be made no later than 60 
days after the employee’s retirement is verified to the office of the Treasurer by the 
retirement system. 
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5. Cash payment shall be based upon the employee’s daily rate of base pay at the 
time of retirement exclusive of overtime or any supplementary pay. Daily wage 
shall be computed by dividing the base pay by the number of days in the contract 
year. 

6. In the event of an employee’s death, their severance shall be paid to the 
employee’s estate/spouse. 

R.C. 124.39, 3319.141 
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ARTICLE 22 – EMPLOYMENT OF SUBSTITUTE TEACHERS 

A. The Board recognizes its responsibility to procure the services of substitute teachers in 
order to prevent the impermissible abatement of the operation of the schools as a result 
of the absence of regular personnel. 

B. The substitute shall follow the daily plan provided by the regular teacher, and when such 
plan is exhausted, shall so report to the Principal. 

C. The Superintendent shall recruit, screen, and recommend to the Board, candidates for 
substitute employment, and shall develop procedures for the assignment of substitutes, 
develop methods of evaluating substitute teachers, and recommend the retention on the 
Board’s approval a substitute list of only those substitutes who have performed their 
duties satisfactorily. 
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ARTICLE 23 – INTRA-SCHOOL SUBSTITUTES 

A. Teachers who agree to act as intra-school substitutes must sign a supplemental contract. 
On a voluntary basis, the teacher may accept an assignment by the building principal. 

B. Intra-school substitution may be performed by regular teachers who volunteer to sign a 
supplemental contract to teach during the regular school day during their regular assigned 
conference or any other unassigned period. They shall be paid twenty-five dollars 
($25.00) per period of substitution. 

C. Teachers who cover classes at the same time they are teaching their own classes, or 
who assume responsibility for students placed in their room with their classes will be 
paid at a rate of twenty-five dollars ($25.00) per class when covering an unassigned 
class. If students are split among two or more teachers, then the teachers absorbing 
the extra students shall receive twenty-five dollars ($25.00) per class on a prorated 
basis.  Teachers who are relieved of their own duties to cover the duties of an absent 
teacher are not entitled to additional compensation. A maximum of one class period per 
day will be paid to a teacher. 

D. It is the responsibility of the teacher to document this time and submit a time sheet to the 
principal for approval. 

E. Payment is to be made once in December and once in June. 

F. The Administration will be charged with keeping a record for purpose of payment of all 
Intra-School Substitutes. 
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ARTICLE 24 – REDUCTION IN FORCE 

It is the responsibility of the board to provide the staff necessary for the implementation of the 
educational program of the district and the operation of the schools and to do so efficiently and 
economically. In the event of such a proposed reduction in force, the Board shall give the 
Association notice of the proposed reduction and the reasons for the RIF not less than thirty (30) 
days prior to the proposed RIF. 

A. Attrition 

Subject only to the exceptions contained herein, the number of persons affected by a 
reduction in force will be kept to a minimum by not employing replacements for employees 
who die, retire, resign, or whose limited contracts are not renewed on the basis of 
performance. The employment of replacements for some positions may be necessary, 
however, in the event that employees in the system do not possess the necessary 
certification and do not possess qualifications and experience equal to the person to be 
hired for the position, and the position is one that needs to be filled. Attrition, moreover, 
may not be sufficient to accomplish a reduction in force in full. 

B. Seniority 

When the Board of Education determines that a RIF will be put into effect, the least senior 
teacher/s with lowest evaluation rating in the area to be reduced will be laid off. The 
following procedure will be followed: 

1. The Board will determine the level, elementary and/or secondary to be reduced. 

2. The Board will determine the subject area, if applicable, to be reduced. 

3. The current seniority list, which lists all teachers at their current level (elementary 
or secondary) and subject area in order of seniority, will be consulted to determine 
the actual staff members to be laid off. A continuing contract takes precedence 
over all other contracts – on the seniority lists, continuing contract holders (in order 
of seniority) will be put above all other holders of limited contracts (in order of 
seniority). 

a. Seniority shall mean the length of continuous employment with the Board 
determined as follows: 
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1) Seniority (for these purposes) accrues from the date of the board 
meeting that the employee was hired. 

2) Seniority shall accrue for all time on active pay status or when 
the employee is receiving worker’s compensation. 

3) Unpaid leave or lay-off shall not contribute toward seniority, but will 
not constitute a break in service. 

4) Fulltime employees shall receive one (1) year of seniority for each 
year worked and part time employees shall receive pro rata seniority 
for their employment. 

4. Equal seniority shall occur when two (2) or more employees have the same 
amount of seniority as determined on the seniority lists. Ties in seniority shall be 
broken by the following method to determine the most senior: 

a. Actual date that contract was signed and submitted by the employee. 
b. Total years’ experience in any district. 

5. The Seniority List shall be posted each September and sent to the Association 
President; should changes be made during the year, a new list shall be sent to the 
Association President. 

a. The names of employees on the seniority list shall appear in seniority rank 
order within areas of certification or classification (most senior at top), their 
first day worked, their hire-in date, and contract status. 

b. Teachers certified in more than one area shall be listed for all areas of 
certification. 

c. Part time employees shall be listed separately. 

6. Each employee shall have a period of thirty (30) days after posting of the seniority 
list in which to advise the Board of inaccuracies which affect his/her seniority. 
Should a new list be required, the Board shall make the adjustments and re-post 
the list. No protests shall be considered after thirty (30) days of the posting of the 
seniority list and the list shall be considered as final until the next posting. 

Recommended reductions in a teaching field will be made by the following criteria 
(in numeric order): 
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1. area of certification/licensure 
2. comparable evaluations*; and 
3. seniority 

*Comparable evaluations – For the purpose of this agreement, comparable 
evaluations shall be defined as two teachers having like evaluation ratings. 

7. A teacher who is given notice of impending contract suspension may then be 
eligible to displace another less senior teacher following the rules in Section 7 of 
this provision. 

C. Recall 

Teachers selected for non-renewal shall immediately be placed upon a RIF list compiled 
from the seniority lists provided for in section “B-3”. Teachers non-renewed for 
performance reasons shall not appear on the list. A teacher whose name appears on the 
RIF list shall be offered re-employment when a position becomes available for which 
he/she is certified/licensed, subject to the exceptions provided for in “B”. Subject to the 
exceptions provided for in “B”, teachers on the RIF list shall be offered re-employment to 
positions for which they are certified in the order of seniority at the time they are non-
renewed. No new teachers shall be employed by the Board while there are teachers on 
the RIF list certified/licensed for any opening of a teaching position, subject to the 
exceptions provided for in “B”. Said recall rights shall be for a period of three (3) years 
from the date of the reduction in force. 

1. Notice of recall shall be given by telephone, telegram, or registered mail to the last 
telephone number or last address given by the certificated/licensed employee to 
the Board. It shall be the responsibility of the certificated/licensed employee to 
keep the Board advised in writing of a telephone number and mailing address at 
which he/she can be reached. 

2. Subject to the exception provided in “B”, certificated/licensed employees notified 
on or before June 1st that their limited contracts are not being renewed for the next 
school year, shall be offered re-employment based upon seniority should openings 
occur in the course of that next school year and the school year subsequent to the 
next school year for which they have the necessary certification/licensure. 
Certificated/licensed employees who are offered, but who decline re-employment 
for the current year, but decline due to having temporary teaching employment, 
shall be offered re-employment in openings which may occur after the 
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certificated/licensed employee’s declination or re-employment by the district only 
if the employee is called after July 10. Certificated/licensed employees offered re-
employment in neither the course of the school year following their non-renewal 
nor in the school year subsequent thereto, must make application for employment 
in accordance with established procedures if they desire to be considered for 
employment in any school year after the school year following notice of non-
renewal and the school year subsequent thereto. The rights herein granted to a 
non-renewed teacher shall be forfeited by the teacher should he/she: 

a. Waive his/her recall rights in writing 
b. Resign 
c. Fail to accept recall as provided for herein, and 
d. Fail to report to work in a position that he/she has accepted within five (5) 

school days after receipt of the notice or recall, unless recalled teacher is 
prohibited from doing so because of physical illness or injuries. 

3. Seniority shall be determined by the length of continuous service in the local 
district. If two or more teachers have the same length of continuous service, then 
seniority will be determined by: 

a. The date of the Board meeting at which the teacher was hired, and then by 
b. The date on which the teacher submitted a signed contract 
c. Total years of experience in any district 
d. Performance 

4. Length of continuous service will not be interrupted or affected by authorized 
leaves of absence, but time spent on such leave shall not count toward seniority. 

5. A certificated/licensed employee whose contract is suspended as a result of a RIF 
program shall be given written notification, by registered mail. The notification shall 
occur prior to June 1st of the year that the RIF program is to be implemented. The 
notification shall state the reason(s) for the reductions and reason(s) for the 
selection of said certificated/licensed employee(s). 

6. Contract suspensions will be effective at the end of the employee’s designated 
contract year. 

7. Eligibility for Transfer – Employees in an area faced with a reduction may be 
eligible to displace an employee in another area that is not faced with reduction. 
Eligibility to transfer will be governed as follows: 
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a. Staff person must be properly certified/licensed. In the case that the current 
holder of a specific position is not properly certified/licensed for the position, 
he/she may be displaced by anyone with superior seniority willing to acquire 
the proper certification/licensure at the earliest possible opportunity. 

b. Staff person must transfer over the district level, if qualified. Seventh and 
eighth grade positions will be open to either secondary or elementary 
teachers with proper certification/licensure. 

c. Staff person must bump person on bottom of the properly maintained and 
up-to-date seniority list. 

d. Replacement rights shall be limited to areas of certification/licensure on file 
in Superintendent’s office at the time of suspension, subject to the 
provisions above. Persons securing additional certification after time of 
suspension of contract would be placed on the bottom of eligibility list for 
new area of certification as soon as they have submitted proof of the 
additional qualifications. 

e. Request to transfer must be made in writing within fifteen (15) days after 
notice of reduction. 

f. Bumping rights of part time personnel will be limited to part time positions. 
Full time personnel may bump part time positions, but will not be required 
to accept lesser wages (on a pro rata basis) and will be reinstated to full 
time status when the reduction in force expires or is terminated. 

g. Substitute List – If the laid off teachers so desire, their name should be 
placed at the top of the substitute list, with the understanding that the 
amount earned from substitute pay will be subtracted from unemployment 
benefits but such work shall not constitute full time employment. 

D. Exclusions 

Nothing contained herein shall abridge the Board’s right to non-renew a limited contract 
teacher for performance reasons to utilize the procedures provided for in Ohio Revised 
Code Section 3319.17. With respect to reduction in numbers of certificated/licensed 
employees serving in non-administrative/supervisory positions within the Pupil Personnel 
Service Department, the seniority lists provided for above shall be fully applicable, subject 
to the exceptions provided in “B”. 

E. Insurance Coverage 
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Laid off teachers will have the right to continue their insurance benefits at their own 
expense under the provisions of the Comprehensive Omnibus Budget Reconciliation Act 
(COBRA). 

F. Severance Pay 

Laid off teachers who elect to retire will be eligible to collect severance pay, providing all 
requirements of the severance policy are satisfied within three (3) years of the date of the 
layoff. In the event of an employee’s death, their severance shall be paid to the 
employee’s estate/spouse. 
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ARTICLE 25 – SICK LEAVE 

The Board recognizes its statutory duty to pay employees of this district in full for days on which 
they are absent from work for reasons of personal disability or pregnancy/adoption, and illness, 
injury, or death in the employee’s immediate family. 

All employees of the district eligible for sick leave not otherwise covered by the terms of a 
negotiated agreement shall receive 15 such sick leave days annually at the rate of one and one-
quarter (1 ¼) a month. Unused sick leave shall be cumulative up to two hundred forty (240) days. 
Current employees who have accumulated more than two hundred forty (240) days of sick leave 
as of June 30, 2016 will not lose any sick days already accumulated, however they will not 
continue to accumulate sick days until they return to a level under two hundred forty (240) days. 
Should any employee who had accumulated sick leave in excess of two hundred forty (240) 
days as of June 30, 2016 retire with accumulated sick leave in excess of two hundred forty (240) 
days, all severance pay out requirements shall apply. Regular part time employees shall be 
entitled to sick leave in proportion to the time actually worked. The Board shall accept by transfer 
the accumulated sick leave up to the limits listed above which any new employee has acquired 
in another position of public service in Ohio, provided that the last termination of such service 
shall have been within the last 10 years. 

New employees shall be credited with five (5) days sick leave in advance, which shall be part of 
the fifteen days that can be accumulated for the year. 

A. Use of Sick Leave – Sick leave may be used for the following purposes and must have 
the approval of the Superintendent: 

1. For absence of the employee due to personal illness, injury, pregnancy/adoption, 
or exposure to a contagious disease which could be communicated to other 
employees or to students. 

2. For absence of the employee due to illness or injury of someone in the employee’s 
immediate family. In this section, the employee’s immediate family is defined to 
mean child, spouse, parents, step-parent, stepchild, grandparent, grandchild, 
sister, brother, mother-in-law, or father-in-law, son-in-law, daughter-in-law, 
nephew or niece living in the employee’s household, or any child for which there 
is a legal custody agreement. 
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3. If the use of the sick leave requires travel, that travel time will also be counted as 
sick leave, but this travel time will be limited to two (2) days in addition to the actual 
leave due to illness. 

B. The maximum number of days granted under this section shall be: 

1. A maximum of 240 days will be allowed for personal illness, personal injury, and 
exposure to contagious disease or quarantine. 

2. A maximum of 40 consecutive work days or until the end of the school year (if less 
than 40 consecutive work days) may be used for paid maternity leave. 

3. A maximum of three (3) days may be used for illness or injury in the immediate 
family other than spouse or child. In case of critical illness or injury which require 
hospitalization or a terminal illness the superintendent may grant additional days. 

4. Sick leave for spouse or child shall be limited to fifteen (15) days per incident. In 
case of critical illness or injury which require hospitalization or a terminal illness 
the superintendent may grant additional days. 

5. A maximum of five (5) days may be used for death in the immediate family. 

6. A maximum of three (3) days may be used for death of a close friend or relative, 
other than immediate family. 

Verification of Sick Leave – An employee requesting use of sick leave shall furnish a 
written, signed statement to justify the use of sick leave. The filing, by an employee, 
of any willfully false statement concerning the cause or duration of an absence 
shall be considered by the Board as grounds for suspension or dismissal. If a 
doctor was required, the employee may be required to furnish a statement from 
the doctor to verify the use of sick leave. 
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ARTICLE 26 – SICK LEAVE AND EXTENDED LEAVE FOR PREGNANCY/ADOPTION 

The Board shall provide for unpaid leaves of absence, in accordance with law and the policies 
of this Board for any employee of this district not otherwise covered by the terms of a negotiated 
agreement whose absence from duties will be required for a foreseeable event of disability such 
as childbirth or surgery. 

Such provisions shall be governed by consideration for the health of employee, the need for 
continuity in classroom instruction and school operations, and the maintenance of a qualified 
district staff. 

A. Use of Extended Leave 

1. If request is made in writing prior to childbirth/adoption, employees will be granted 
a leave of absence without pay due to pregnancy/adoption. The leave of absence 
will not extend beyond the current school year in which it is given and in which 
childbirth/adoption takes place. 

2. If complications arise and an extension of leave of absence is requested through 
doctor’s statement, it will be reviewed by the Board. 

3. If extended leave is used, it is the employee’s responsibility to convert her 
hospitalization coverage to a direct payment plan, which shall be carried at her 
cost. 

B. Use of Accumulated Sick Leave 

1. The employee, upon return to duty, shall be placed in a position similar to what 
was held at the time of leave. 

C. Family and Medical Leave 

1. Notwithstanding other provisions of this Agreement, the Board agrees to abide by 
the provisions of the Family and Medical Leave Act of 1993. The parties to this 
Agreement agree that all benefits guaranteed by the Act will be provided to 
employees covered by this Agreement. Any alleged violations of the Act may be 
processed as grievances using the procedure herein. Pursuit of such a grievance 
in no way prevents an employee from enforcing their rights under the Act as 
provided by law. 

49 



 

 
           

  
 

  
 

            
          

    
       

   
           

 
 

        
     

 
 

          
     

      
 

       
       

 
 

  
 

            
   

            
         

 
           

   
 

  
 

           
       

2. Eligibility – An employee must have one (1) year of service with Riverside Local 
School District to be eligible for benefits under the Act. 

3. Leave Provisions 

a. Each eligible employee is entitled to and shall be granted upon request up 
to 12 weeks of unpaid leave per year to care for a new child or sick child, 
parent or spouse, or to use for the employee’s own medical treatment. Such 
leave may be taken for the care of a newly adopted or newly placed foster 
child, as well as a newborn child. 

b. Any leave beyond 12 weeks in a year for these combined purposes may be 
granted pursuant to the other leave provisions of this Agreement. 

Eligible employees may choose to substitute paid leave granted by other 
provisions of this Agreement for all or part of the unpaid leave granted under 
this Article. 

Leave taken to care for a new child must be taken within one year of birth 
or placement of the child. The employee must give the Board thirty days’ 
notice of the birth or placement if possible, or as much notice as possible, if 
less than thirty days. 

c. Leave under the Act may be taken intermittently, when medically necessary. 
The employee will attempt to schedule medical procedures so as not to 
interrupt their work unnecessarily. 

4. Protection of Employment and Insurance 

a. The Board shall return the employee taking a leave under this Article to the 
same position he/she occupied prior to the leave. 

b. The Board shall continue to pay the Board contribution to the current 
medical insurance plan for the employee while he/she is on leave under this 
Article. 

c. The taking of a leave under this Article shall not result in the loss of any 
employment benefit accrued prior to the date the leave commenced. 

5. Medical Certification 

a. The Board may require medical certification from a licensed physician as to 
the medical necessity for a leave under this Article. Such certification will 
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include a statement by the physician that the employee is unable to perform 
all the duties of his/her position, or that their presence is required to care for 
a seriously ill family member. This section shall be uniformly applied. 

6. Return from Leave 

a. If a teacher takes a leave under this Article which is to terminate within the 
last three weeks before the end of a school term, and the leave is of more 
than five weeks duration, the Board may require the teacher to remain on 
leave for the remainder of the term, under the same conditions as are 
required by this Article, even if all twelve weeks required by law have been 
used. 

R.C. 3319.13, 3319.141 
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ARTICLE 27 – ASSAULT LEAVE 

Whenever, as a result of an assault or battery to a teacher by a student, parent, or other party 
in the Riverside School District, the teacher receives injuries, which would entitle him/her to be 
compensated under Chapter 4123 R.C., such teacher shall be eligible for assault leave under 
the following conditions: 

A. The teacher is actively encouraged to pursue prosecution of the student or students, or 
appropriate party, who assaulted or battered the teacher in the appropriate criminal or 
juvenile court; provided, however, that an acquittal of the student shall not render the 
teacher ineligible for assault leave. Court appearances in connection with assault 
prosecution shall be charged to assault leave. 

B. Any time lost from work shall not be charged against sick leave. 

C. The maximum amount of assault leave shall not exceed ten (10) days except when a 
physician’s statement specifies a longer period of time, in which event, the maximum 
amount of assault leave shall not exceed thirty-five (35) days. 

D. The employee may also file a Worker’s Compensation claim. 
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ARTICLE 28 – JURY DUTY AND COURT LEAVE 

A. Should an employee be called for jury duty or receive a subpoena, he/she shall report 
same to the building principal. 

B. Staff members who serve on a jury will not be penalized in any way for doing so. They 
will receive full pay if they endorse the check received from the court or pay the amount 
shown on their record slip less travel allowance within one day or return from jury duty. 

C. In addition, the Board recognizes that employees may be called upon to appear in court 
in three circumstances. This leave will be handled in the following manner: 

1. If the teacher is served a subpoena by a court of law and required to testify as a 
witness in a manner related to the teacher’s professional duties, this will be 
considered professional leave, the teacher will not be penalized in any way, and 
the leave will not be counted as one of the days of professional leave granted for 
professional improvement. 

2. If a teacher is served a subpoena by a court of law for a matter unconnected with 
his/her educational duties, but not as a plaintiff or defendant, the teacher will be 
required to first use all personal leave available to him/her. When that personal 
leave has been exhausted, he/she may apply for one additional personal leave 
day which may be granted at the discretion of the building principal and/or local 
Superintendent and he/she will continue to be paid at his/her customary rate. 

3. If a teacher is required in court as a plaintiff or as a defendant in a civil or criminal 
case, the teacher will first use all available personal leave. When this is exhausted 
he/she may then request further personal leave in accordance with the personal 
leave provisions of this contract. 

4. If a teacher is pursuing a claim against the District, the teacher will use all available 
personal leave. No additional paid leave will be granted to the teacher in this 
situation. 
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ARTICLE 29 – PERSONAL LEAVE 

A. Each staff member will receive three (3) personal days to be distributed as follows: 

1. In order to be eligible for the first personal day, the staff member must work a 
minimum of thirty (30) days in the District. 

2. In order to be eligible for the second personal day, the staff member must work a 
minimum of sixty (60) days in the District. 

3. In order to be eligible for the third personal day, the staff member must work a 
minimum of ninety (90) days in the district. 

4. The personal days may be taken at any time during the school year, however, if 
the benchmark number of days is not met, the staff member will be responsible for 
reimbursing the District for said personal day(s) 

5. A personal day that has been rolled over from the previous school year will not be 
held to a benchmark of days and will not be reimbursed to the District. 

B. The Board shall, pursuant to the provisions of this policy, provide for an employee’s 
absence for personal necessity when not otherwise covered by the terms of the 
negotiated agreement. 

C. Up to four (4) full days of personal leave may be used, if approved by the building 
principal, each contract year by full time employees. Regular part time employees shall 
be entitled to personal leave in proportion to the time actually worked. One personal day 
may carry over to the next school year with a maximum of 4 personal days per school 
year. 

D. Unpaid personal leave may be granted at the discretion of the superintendent based on 
the availability of a substitute, costs, and the needs of the education program and must 
be pre-approved. Dock days shall be limited to three (3) days in any calendar school year 
unless approved by the Superintendent. 

E. When all personal leave has been exhausted and you did not roll over a fourth personal 
day, if a valid reason for personal leave exists one day extended personal leave may be 
granted at the discretion of the superintendent. 
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F. The days requested shall be submitted in writing three (3) days prior to the expected leave 
on the proper form. The only exception is in the case of an emergency. In case of 
emergency, notify your building principal or the Superintendent of your anticipated 
absence. When you return, the form must be completed. 

G. Personal leave may not be used in place of sick leave, unless all sick leave has been 
used. 

H. Personal leave may be granted for the day immediately prior to or immediately after a 
vacation or holiday at the discretion of the superintendent, based on the reason, the 
availability of substitutes, cost and the needs of the educational program. 

I. Personal leave may not be used the last two weeks of school unless it is an emergency 
and approved by the superintendent. 

J. The number of staff members granted personal leave for any one day can be limited by 
the educational demands of the Riverside School District. 

K. As an incentive to not use Personal Leave, the following amounts will be paid to each 
certificated/licensed staff member: 

Number of Personal Leave Days Used Amount to be Paid 
0 $300.00 
1 $200.00 
2 $100.00 

Employees may still roll over one (1) personal day to the next school year, however they 
may not roll over and be paid out for the same personal day. 
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ARTICLE 30 – UNPAID PROFESSIONAL IMPROVEMENT LEAVE 

This policy specifies the manner in which the Board will regulate professional improvement 
leaves of teaching staff members taken for the benefit of the schools and this district. 

The Board reserves the right to specify the condition when not otherwise covered by law or the 
terms of a negotiated agreement under which such leave may be taken. 

A. Eligibility: 

The total number of certificated/licensed district staff members on professional 
improvement leave at any one time shall not exceed one employee per year. To be 
eligible for leave, an individual employee shall have rendered at least five (5) consecutive 
year’s service to this district. 

B. Application: 

An application for professional improvement leave shall be made on the approved district 
form to the Superintendent by the end of March of the academic year prior to the 
academic year of desired leave. Each application for leave shall be reviewed by the 
Board. Each applicant shall be interviewed. All teachers from the district shall be given 
equal consideration. 

C. Selection: 

Priority in selection shall be given to length of service in district, value of leave to the 
district as a whole, soundness of the leave proposal, and other extenuating 
circumstances. Final selection shall be made by the Board. Those not receiving leave 
because of the restriction of the number on leave shall be considered alternates in the 
order listed. In the event that an applicant who has been granted leave cannot take said 
leave, the alternate list will be used to select a replacement. In no case will an alternate 
selection be made after July 10. The list of alternates shall be valid for a one-year period. 
No teacher shall be entitled to a second professional improvement leave when there are 
pending applications by those requesting a first such leave. 
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D. Period of Leave: 

A professional improvement leave may be taken for a period of one school year (only), 
provided said leave does not exceed one year in total duration and is completed within a 
one-year period. 
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ARTICLE 31 - UNREQUESTED LEAVES OF ABSENCE 

A. The Board reserves the right to place an employee on an unrequested leave of absence 
or retire an employee for physical or mental disability to perform assigned duties. 

B. In the case of a teacher who, in the opinion of the Superintendent, is unfit to teach in this 
district by reason of physical or mental condition, the teacher will be offered the 
opportunity for a hearing which shall be conducted in accordance with law governing 
termination hearings within the time allowed by RC 3319.081. 

C. If an employee fails to overcome the Superintendent’s recommendation or fails to request 
an appearance before the Board within the time allowed, the Board shall order the 
employee to submit an appropriate examination by a physician jointly designated by the 
parties and compensated by the Board. 

1. If, as a result of such examination, the employee is found by the jointly designated 
physician to be unfit to perform assigned duties, the employee may, at the 
discretion of the Board, be placed on appropriate leave of absence until proof of 
recovery, is furnished by the jointly designated physician. If the employee is 
deemed able to return to work, then he/she shall directly return at the contract 
status which he/she held prior to being placed on such leave. 

2. Should an employee refuse to submit to the examination requested by the Board 
and the employee has exercised his rights under the provisions hereinabove set 
forth, such refusal shall subject the employee to disciplinary action which may 
result in the institution of procedures for termination of contract. 

R.C. 3319.13, 3319.16 
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ARTICLE 32 – PHYSICAL EXAMINATION 

A. In order to certify the fitness of candidates and employees to discharge efficiently the 
duties which they will be performing and to protect the health of students from the 
transmission of communicable diseases, the Board may require certain physical and/or 
mental examinations to be conducted. Such examination shall initially be made by a 
qualified practitioner of the teacher’s choice who is licensed to practice in this state. Any 
expense which is above and beyond the current group insurance plan will be paid for by 
the Board of Education. In addition, the Board may require an examination by a physician 
of the Board’s choice. The Board will pay the entire cost of such examination. If the 
Board’s physician’s opinion conflicts with the teacher’s physician’s opinion, the teacher 
and the Board shall select a third physician, whose opinion shall be final and binding. The 
cost of the third physician shall be shared equally by the teacher and the Board. 

R.C. 3313.71 A.C. 3701-15-02 
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ARTICLE 33 – MILITARY SERVICE 

A. The Board recognizes that military service rendered by an employee in the defense of 
our country or in maintaining preparedness, is a service benefiting all citizens. Any newly 
employed teacher placed on the salary guide shall be credited with one year of district 
service for each year of military service to a maximum of five. 

B. For purposes of seniority and placement on the salary schedule, years of absence in the 
armed service of the United States or the auxiliaries thereof shall be counted as though 
teaching services has been performed during that time. 

C. Each employee must notify the Board of his/her intention to resume employment within 
90 days of his/her release or honorable discharge. 

D. Requests may be made by those employees who are members of the State Guard, 
National Guard, Naval Militia, U.S. Army Reserve, U.S. Naval Reserve, U.S. Air Force 
Reserve, U.S. Marine Corps Reserve, Civilian Cyber Security Reserves, other 
organizations affiliated with the reserves or on an order by the Governor of Ohio. Any 
employee on such leave shall receive compensation according to the provisions listed 
below, and shall accrue seniority status during the period of his/her leave. 

1. The teacher will be paid up to one month (defined as 22 eight-hour work days or 
176 hours) in each calendar year in which they are performing service in the 
uniformed services. 

2. The amounts paid to the teacher may not be offset by amounts earned while on 
military leave. 

3. Whenever a teacher is called to active duty for a period in excess of one month 
in any one federal fiscal year, because of executive order issued by the President 
of the United States or because of an act of Congress, the Board must pay the 
teacher each month the lesser of $500 or the difference between his/her military 
pay and his/her teaching salary. If military pay exceeds teacher pay, no monthly 
payment is required. 

E. All employees shall make every effort to schedule his/her period of training when school 
is not in session. 
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F. If a period of training occurs during a school session, the employee shall provide the 
Superintendent with the name of his/her supervisor in the reserves or militia so that 
arrangements may be discussed to alter such service date. 

R.C. 3319.14, 5922.01-08, 5923.05 
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ARTICLE 34 – PROFESSIONAL MEETINGS 

A. All employees shall be provided opportunities for the development of increased 
competence beyond that which they may attain through the performance of their assigned 
duties through attendance at a professional meeting. For purposes of this policy, a 
professional meeting shall be defined as a meeting through which direct value can be 
derived for the person in attendance for later use in the performance of district duties. 
Teachers shall be excused from the performance of their duties and shall receive 
compensation during the days they are excused for attendance at approved professional 
meetings. 

B. The following conditions must be met for an employee attending professional meetings: 
Determination of appropriateness and authority to grant permission for attendance at a 
meeting will rest with the Superintendent, except that permission to attend professional 
meetings outside of the state of Ohio shall be submitted to the Board for approval. No 
staff member may attend professional meetings for more than 3 days per year (2 days for 
instructional area topics and 1 day for supplemental/coaching area topics), unless the 
employee is directed by the Superintendent to attend in his/her behalf. The 
Superintendent has the authority, when he/she considers the meeting to be of sufficient 
importance to request representation from the staff to attend a meeting. The professional 
meeting to be attended must be related to the work of employee. 

C. The Board further recognizes the need of officers of the Association to be temporarily 
excused from their daily duties on occasion for Association business. In addition, the 
Association President and/or his/her designee will be granted two (2) full days of leave 
per year for undertaking association business, out of school.  This leave may be granted 
on request and with the approval of the administration, when three days of notice are 
given. The Association President and /or his/her designee must show paperwork 
verifying attendance. 
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ARTICLE 35 – JOB RELATED EXPENSES 

A. The Board will provide for the payment of the actual and necessary expenses, including 
travel expenses, of any employee of the district incurred in the course of performing 
services for the district, whether within or outside the district, under the direction of the 
Board. 

B. The validity of payments for job related expenses shall be determined by the 
Superintendent. 

C. The Board shall pay the expenses of the employees when they attend professional 
meetings approved in accordance with the policy of this Board and in accordance with the 
following conditions: 

1. Preliminary approval for attendance at the meeting as well as amounts of 
reimbursement for registration and expenses should be secured from the 
Superintendent. 

2. Reimbursement is made only upon the presentation of original receipts for all 
expenses submitted for reimbursement. 

3. No reimbursement shall be made unless original receipts are presented for all 
costs except mileage. 

4. Mileage must be computed as actual miles driven from the school or employee’s 
home, whichever is less, at the rate currently approved by the Board for its 
employees. 

5. Mileage will only be paid to one driver to a given destination on a given date, unless 
specific approval is given in advance by the Superintendent. If more than four 
people attend and a school vehicle is provided, mileage will not be reimbursed. 

6. There shall be a two (2) day limit annually for each staff member to use in attending 
approved professional meetings. 

7. All holders of supplemental contracts will be allowed one (1) day of supplemental 
leave to attend an approved professional meeting directly related to the 
supplemental area that the employee is under contract to supervise. 
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8. With the exception of substitute wages, the expenses of these supplemental 
leaves must be borne by the department or individual involved and must be 
approved by the Activities Administrator and/or administration. 

9. Meals provided if an overnight stay is required only. 

D. Claim for local travel shall be based either on travel requirements – implicit or explicit – 
related to one’s contract or those specifically assigned to an employee. Expenses may 
include parking fees, if incurred. All claims require the approval of the Superintendent. 
Mileage will be paid at the current IRS rate. These payments will be paid for all travel that 
is required by the district. Mileage will originate from Riverside Local Schools. 
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ARTICLE 36 – PROFESSIONAL TUITION 

A. All certified personnel may take college course work which contributes to professional or 
building goals as listed on the Individual Professional Development Plan submitted to the 
Riverside Professional Development Committee. The Board of Education agrees to 
reimburse said personnel for 50% of the tuition costs six (6) semester hours, if prior 
approval has been authorized by the Superintendent and recommended by the RPDC. 

B. To qualify for reimbursement, these criteria must be followed: 

1. The activity/course must align with the teacher’s Individual Professional 
Development Plan (IPDP) and be approved by the Riverside Professional 
Development Committee (RPDC). 

2. The earned grade is an A or B (“P” in a pass/fail course). 

3. No more than six (6) semester hours/competency units per school year per person 
shall be used to determine reimbursement in accordance with Article 36, Section 
“A”. 

4. Money will be divided for semesters from money available as of August 30 and 
January 30 of each year. 

5. The teacher must work in the district at least one year after receiving 
reimbursement or they will be required to refund the tuition amount given unless 
they were terminated or there was a Reduction in Force (RIF). A payment plan 
shall be established by mutual agreement of the treasurer and prior employee, not 
to exceed one (1) year. 

6 Unused and/or refunded tuition reimbursement funds shall be carried over to the 
next school year and will be set aside in addition to the District’s normal 
appropriation of fifty-two hundred dollars ($5,200) per year. At no time shall the 
tuition reimbursement allotment exceed ten thousand four hundred dollars 
($10,400). 

7. If additional tuition reimbursement funds are available, tuition can be reimbursed 
at 50% for additional hours upon request. 
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C. College Credit Plus 

1. Teaching a course that qualifies for College Credit Plus (CPP) shall be voluntary 
on the part of the teacher; however, the district shall reimburse 100% the cost for 
the 15 hours of credentialing classes. Such coursework shall be mutually agreed 
upon by the District and the teacher, and the purpose of the coursework should 
enable the teacher to teach CCP classes. The teacher while employed by the 
district, may be required to teach CCP classes for a minimum of five (5) years or 
repay the actual cost of the credentialing classes equal to the amount paid by the 
district or grant. During the same five-year period, teachers who leave the district 
to be employed by a contiguous district, may be required to repay the same. 

2. Teachers will have a year from the date of completing the credentialing coursework 
to become certified through a college or university. If teachers do not become 
certified during the one-year period, he/she will be required to reimburse the 
District for the coursework. 

3. Teachers of CCP courses shall be given release time or compensation at summer 
school rate (if the day is outside of their contracted time) to attend all professional 
development workshops or conferences related to their CCP course offered or 
recommended by their host college. 

4. No existing bargaining unit position shall be eliminated and no bargaining unit 
employee shall be displaced as a result of the district's participation in CCP. 

66 



 

   
 
 

        
     

       
           

  
 

  
 

       
    

    
       

         
    

 
 

       
        

 
 

            
         

    
 

           
      

             
   

 
         

       
  

 
            

   
         

ARTICLE 37 – PROFESSIONAL GROWTH REQUIREMENTS 

A. The Board believes that continued study is a prerequisite for continued professional 
growth to teachers and, therefore, encourages the participation of teachers in in-service 
and other training programs, including college coursework. All costs including mileage 
shall be borne by the employer if the training is required by the Board. Such agreement 
shall be reduced to writing. 

B. Riverside Professional Development Committee 

1. The purpose of the Riverside Professional Development Committee (RPDC) is to 
give teachers greater professional autonomy and responsibility for professional 
development and to shift control to individual teachers to allow for more self-
directed freedom in making decisions about their teaching and learning, so 
students achieve higher standards in learning. The role of the RPDC is to evaluate 
the “individual professional development plan” (IPDP) submitted by each educator 
wishing to fulfill license renewal requirements. 

a. An Individual Professional Development Plan (IPDP) is based on the needs 
of the educator, the students, the school, and the school district and must 
be submitted for approval to the RPDC for conversion to a license. 

2. Scope of the Committee: The scope of the RPDC shall be district wide. The 
purpose of the Committee will be to provide support for IPDP and Licensure, and 
to maintenance of the PD list 

3. The committee shall consist of two (2) association members selected by the 
President of UREA. These members must include (1) representative from grades 
K-6 and one (1) representative from grades 7-12. Up to two (2) administrative 
representatives shall also be appointed to the committee by the Superintendent. 

a. The Association shall appoint all teacher members to the RPDC or any 
replacements to the committee if vacancies occur and shall determine the 
length of the service of those representatives. 

b. Other members of the RPDC shall be a building principal, and one other 
person designated by the Superintendent. In the case of an administrator’s 
license, one additional administrator will be added to the committee and one 
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teacher will be dropped in order to have a majority of administrators on the 
committee deciding the licensure of administrators. 

4. Frequency of Meetings: All meeting should be held at a time and place convenient 
to everyone and shall be decided by the RPDC and may not be held in such a way 
to impede the teacher’s preparation time. The committee shall determine the time 
of its meetings. 

a. A calendar of the yearly meetings shall be established at the first RPDC 
meeting each year by September 30th. Said calendar shall be given to each 
educator in the district along with the names of the members of the RPDC. 

5. Decision Making: All decisions made by the RPDC shall be made by the majority 
of those present and permitted to vote. 

6. Compensation: RPDC members will be compensated for their work on the 
committee by a supplementary contract at the rate set by this master contract. 
Committee members shall be approved and reimbursed for mileage and all 
expenses incurred in pursuit of their RPDC duties pursuant to the reimbursement 
provisions of the master contract. 

7. Training: The Board of Education shall provide and pay for training and arrange 
for release time for RPDC members to attend training, which is necessary for 
members of the RPDC to obtain the knowledge and skills required for the 
committee’s work. 

8. The decisions of the RPDC may not contravene the language of the collective 
bargaining agreement and no waivers of contractual provisions shall be made 
other than the area of state certification requirements (this would allow the RPDC 
to approve hours, CEU’s and other appropriate activities for licensure.) This waiver 
shall not be used to place teachers in areas outside their present certification. 

9. The RPDC shall draft written procedures for an appeals procedure. The 
Association shall be held harmless for decisions of the RPDC on 
certification/licensure for individuals. 

10. The RPDC may enter into a collaborative countywide group for the purpose of 
training RPDC members, circulating criteria, developing procedures, organizing 
workshops/coordinating discussions, maintaining records of CEU’s, and/or 
providing acceptable programs and coursework for licensure. 
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a. The RPDC is not limited to such collaborative county programs, but may 
authorize and accept any other provider or program accredited to provide 
teacher training, certification/licensure, work experience or CEU’s. 

b. Participation in such a collaborative may not contravene any portion of the 
collective bargaining agreement except as expressed herein and only the 
RPDC approves programs for employees covered herein. 

R.C. 3319.077, 3319.078, 3319.238 
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ARTICLE 38 – EMPLOYEE EVALUATION 

The Board and the Association agree to follow ORC 3319.11, 3919.111 and 3319.112 for 
teacher evaluations with the following exceptions: 

A. Evaluators – if the District uses third-party evaluators to complete formal observation, the 
third-party evaluator may complete one of the two formal observations required for the 
annual evaluations and the third-party evaluator shall consult with the building 
administrator prior to the building administrator completing the written summative 
evaluation. 

In a contract renewal year, the required three formal observations shall be completed only 
by the building administrator. 

B. Walk-throughs – a walk-through is defined as an informal observation of 5 to 29 minutes 
in length and is completed by a building principal. ODE forms will be used to document 
evidence from the walk-through. 

C. No evaluations or observations shall be performed in the elementary school during the 
weeks in which District state testing is scheduled in the elementary school. 

No evaluations or observations shall be performed in the high school during the weeks 
in which District state testing is scheduled in the high school. 

D. Teachers may complete the OTES 2.0 self-assessment for the evaluation year. The self-
assessment is private to the teacher unless the teacher is on an improvement plan. If the 
teacher is on an improvement plan, the teacher will share the self-assessment with his/her 
evaluator. 

E. Teachers may request a pre-conference, but it will not be required by the administration 
unless the teacher is on an improvement plan. 

F. All teachers will participate in a post-conference. 

G. Meeting dates and evidence will be tracked for all meetings that occur for OTES 2.0 
purposes. 

H. If a teacher has submitted a letter with the intent to resign prior to December 1st of that 
year, they will be exempt from evaluation for their last year of teaching. 
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I. The evaluator will provide a one-week window for the teachers being evaluated during 
which the unannounced holistic observation will be conducted. If the evaluator is 
unable to conduct the observation during the provided window, due to no fault of the 
teacher, the holistic observation will be rescheduled for a specific date and time with the 
teacher. 

J. All formal observations will be scheduled for a specific date and time with the teacher. 

K. Each teacher will develop a professional growth plan (PGP). Based on the teacher’s 
evaluation rating, the goals may be developed with or determined by the evaluator. 
Teachers will be required to develop two (2) PGPs: one with a District goal and one with 
a personal goal. 

L. The building leadership teams (BLT) will evaluate and approve PGPs for the teachers 
within their buildings. This includes the high quality student data (HQSD) that will be 
used as evidence. 
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ARTICLE 39 – TERMINATION OR RESIGNATION 

A. Each teacher on limited contract in this district shall have agreed to a mutually satisfactory 
term of service clause. It is the purpose of the Board to respect that clause and it is the 
expectation of the Board that the employee will do likewise. 

B. A holder of a valid contract may resign at any time prior to July 10; otherwise, an official 
release must be granted by the Board, except as specified under state statute for central 
office supervisors. A teacher desiring to resign should do so in writing as early as possible. 
A resignation may be withdrawn by the person submitting it at any time prior to the time 
the Board or the Board’s Designee has taken action on it. 

C. Gross inefficiency, immorality, willful and persistent violations of reasonable rules and 
regulations of the Board of Education or other good and just causes shall be grounds for 
termination. 

D. The provisions of this contract shall supersede any changes made to ORC 3319.16. 
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ARTICLE 40 – RENEWAL OF TEACHER CONTRACT 

A. It is the responsibility of the Board to provide a competent and able staff to perform the 
service of the district. Every effort shall be made to recruit and provide in-service training 
for such personnel. 

B. The Board, upon the recommendation of the Superintendent, may exercise its option 
under law not to renew the contract of a teacher under a limited contract. 

C. The revised code will be followed for all other considerations. 

R.C. 3319.08, 3319.083, 3319.11 
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ARTICLE 41 – SELECTING STUDENT TEACHERS 

A. The Board encourages cooperation with state approved colleges and universities in the 
training of student teachers because the public school offers an essential ingredient-direct 
experience with pupils and teachers at work in the classroom, but certain safeguards have 
been found to be necessary for the best interests of all concerned. 

B. Colleges and universities should first make contact with the Superintendent regarding 
placement of a student teacher. 

C. The Superintendent will, with the approval of the Board, make the final placement of 
student teachers. The supervising teacher shall hold no less than a standard 
certificate/license and shall have no less than three (3) years of successful teaching 
experience in the area of assignment. Any exception shall be made within the current 
guidelines set forth in “Laws and Regulations Governing the Certification of Teachers”. 

D. The certificated/licensed personnel of the Board who agree to serve as supervisors of 
teacher education students may accept an honorarium or stipend directly from the 
college/university for those services rendered outside the regular school day and above 
and beyond the duties and responsibilities specified in their teaching contract. 

E. The following conditions shall also be met: the institution making the assignment shall 
provide adequate follow-up supervision; the supervising teacher must agree to work 
effectively with both the student teacher and the institutional supervisor. If, at any time, 
the quality of student teaching is judged to be inferior or disruptive to the on-going class 
program, by the supervising teacher or principal, the Superintendent may request 
withdrawal of the original permit. 
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ARTICLE 42 – INSTRUCTIONAL PLANS AND IN-SERVICE 

A. The instructional activity provided by district teaching staff members is an element 
essential to the attainment of district goals, objectives, and standards. 

B. Teachers will have evidence of instructional planning for daily activities for all classes that 
can be provided upon request of the Principal. Evidence of instructional planning can 
include prepared slide presentation lesson planning notes, documentation of co-planning, 
etc. The evidence should include objectives/learning goal/standards. 

C. Instructional plans must be available for a substitute in a teacher’s absence. 
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ARTICLE 43 – GRIEVANCE POLICY 

A. It is the policy of the Board to develop and practice reasonable and effective means of 
resolving difficulties which may arise among employees, to reduce potential areas of 
grievances, and establish and maintain recognized two-way channels of communication 
between professional members not otherwise covered by the terms of a negotiated 
agreement. 

B. The Board intends in this grievance policy to expedite the process for all parties 
concerned. The policy, therefore, has as its goal the following: The policy is intended to 
be used after an attempt has been made to resolve a difficulty on a face-to-face basis 
between the parties concerned; the policy is to secure proper and equitable solutions to 
grievances at the lowest appropriate level, and to facilitate an orderly succession of 
procedures within which solutions may be pursued. There shall be no reprisals of any 
kind taken against any certificated/licensed employees or their representatives because 
of participation in a grievance or support thereof, and under no circumstances will the 
procedure constitute a reflection on the employment record of the grievant. 

C. For purposes of this policy the terms used herein shall have the following listed definitions: 

1. Grievance – A grievance is an alleged violation, misapplication, or 
misinterpretation of the collective bargaining agreement. 

2. Problem – A problem is a complaint relating to the conditions or circumstances 
under which an employee works. 

3. Conferee – A conferee is a union representative chosen by the grievant. 

4. A Day – A day is any day that the district administrative offices are open for 
business; for which a certificated/licensed employee is contracted to work. 

D. Alleged grievances should be discussed in a private, informal conference, with the 
grievant’s immediate supervisor or administrator. 

E. The grievant has the right to Union representation at all meetings and hearings involving 
the grievance. All parties at interest shall be permitted to attend a grievance meeting or 
arbitration hearing with no loss of pay or benefits. The Union has the exclusive right to 
file grievances and to be present for the adjustment of any and all grievances. A grievance 
may be withdrawn by the Union at any time without prejudice. 
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F. Failure of the grievant to comply with timelines shall be cause for the grievance to be 
dismissed. Failure of the employer to comply with the timelines shall result in the granting 
of the relief sought in the grievance. 

G. The time limit provided for in this policy may be extended by mutual written agreement of 
the parties. Any decision not appealed within the limits from one level to the next level in 
the grievance policy shall be considered settled on the basis of the last decision and not 
subject to further appeal. 

Informal Level: 

When an employee becomes aware of the act on which a grievance is to be based, the employee 
and the Union representative may discuss the grievance with the employee's immediate 
supervisor. If the grievance is to be filed with the grievant's immediate supervisor, there should 
be an attempt to resolve the grievance informally. 

If the grievance is not resolved during the informal step, or in the event the informal step is not 
utilized, the Union may, within twenty (20) days of the act or the grievant's awareness of the act 
giving rise to the grievance, file a written grievance with the appropriate supervisor. 

Level One: 

a. Within twenty days after the occurrence of the act or omission giving rise to the 
grievance, the grievant must present his/her grievance in writing to the 
administrator with the immediate administrative responsibilities for the position to 
which the complainant is assigned. This statement shall be a clear concise 
statement of the grievance, and the policy or law for which there is an alleged 
violation; the circumstances on which the grievance is based; the person(s) 
involved; the decision rendered at the private conference, and the remedy sought. 
Copies of this statement may be sent to conferee. 

b. Within five days, the administrator shall communicate his/her decision to the 
employee in writing. If the administrator does not respond within the time limit, the 
grievant may appeal to the next level. 

Level Two: 

a. Within seven days after receiving the decision of the administrator at Level One, 
the grievant may, on his/her own or with his/her conferee appeal the decision of 
Level One to the Superintendent. The appeal shall be accompanied by a copy of 
the decision of Level One. 
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b. Within five days after the delivery of the appeal, the Superintendent shall 
investigate the grievance including giving all persons who participated in Level One 
a reasonable opportunity to be heard. 

c. Within seven days after delivery of the appeal, the Superintendent shall submit 
his/her decision in writing together with the supporting reasons, to the grievant and 
the administrators involved. 

Level Three: 

a. Within seven days after receiving the decision of the Superintendent, the grievant 
may, on his/her own, or through a conferee appeal the decision in writing to the 
Board. 

b. The Board shall schedule the matter for a hearing at an executive session to be 
held within ten days following receipt of the appeal. The grievant and/or his/her 
conferee shall be present at the hearing. 

c. Within ten days the Board will submit its decision in writing together with supporting 
reasons to the grievant. A copy shall be furnished the administrators involved and 
the Superintendent. 

Level Four: 

a. If the decision is not satisfactory at Level Three, the Union shall have the exclusive 
right to determine whether to appeal the decision to the American Arbitration 
Association. The decision of the AAA shall be binding on grievant and the Board. 

b. All costs for the arbitration hearing shall be borne by the loser except for the cost 
of a court reporter and transcript which shall be borne by the parties requesting 
them. The decision of the arbitrator shall clearly designate the losing party. 
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ARTICLE 44 – EMPLOYEE DISCIPLINARY PROCEDURE 

A. Employees in the bargaining unit shall not receive a written reprimand, suspension, or 
termination for disciplinary reasons without just cause. Disciplinary actions shall be 
applied in a progressive and consistent manner to all employees. Discipline shall only be 
administered pursuant to the procedure listed under this article and such action shall be 
confined to the infractions listed in the Board Policies. 

1. Informal Conference 

2. Written Reprimand 

3. Suspension Without Pay 

4. Termination Pursuant to and Governed by ORC 3319.16 

Upon the initiative of the Superintendent, with good cause shown, Steps 1 and 2 above 
may be omitted and a teacher brought before the Superintendent directly for disciplinary 
action. 

Informal conferences shall be documented in a concise format and shall contain the 
following information: 

1. The date of the conference 

2. Conference participants 

3. A one-sentence statement of the topic of the conference 

4. Signatures of the employee and the administrator involved 

Informal conferences will be considered as a constructive, corrective action concerning a 
prevalent problem. Informal conferences shall not be considered as disciplinary actions 
and shall not be grievable. 

Unrelated violations shall begin a new and separate application of the disciplinary action. 
Any discipline against an employee must be initiated within ten (10) workdays after the 
employer has knowledge of the event or should reasonably have known of the event 
necessitating the discipline. 
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1. Informal Conference documentation shall remain in an active file. 

2. All disciplinary actions are provided in writing or sent as registered mail to 
employees, signed as having been received and after such actions, to be 
forwarded to the Central Office to be filed in the employee’s personnel file 
disciplinary file which shall be the sole depository for same. 

3. Employee access to personnel file shall be governed by Article 48 D. 

B. Right of Representation 

At any time an administrator conducts a disciplinary and/or investigative hearing with an 
employee covered hereunder wherein disciplinary actions of record (written reprimand, 
suspension, or termination) could result, the administrator shall advise the employee of 
the employee’s right to have an Association representative of his/her choice present. If 
the employee waives this right, the waiver shall be in writing and signed and dated by 
that employee. 

Meetings between the employee and his/her administrator are not deemed to be hearings 
in cases where disciplinary actions are not intended. If an administrator has reason to 
reprimand an employee, it shall be done in a manner that will not embarrass the employee 
before other employees or in public. Any employee in disagreement with the action taken 
by the Employer may file a grievance in accordance with the grievance procedure 
contained in this Agreement. 

C. Hearing and Procedure 

1. No employee covered hereunder shall be discharged, suspended, or taken out of 
service (terminated) unless a preliminary hearing is held. 

2. However, an employee may be conditionally suspended (with pay) by the 
superintendent at the time of the incident pending such a hearing in circumstances 
where a preliminary hearing is impractical. Such suspension shall be no longer 
than five (5) days. The employee and the Association shall be notified in writing 
of such suspension and a time and place for a preliminary hearing. 

3. A preliminary hearing shall be scheduled by the administrator within five (5) days 
unless an extension is agreed to by the suspended employee and the Association 
on his/her behalf. 
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4. The administrator shall present all information pertinent to the employer’s 
accusations against the charged employee reasonably prior to the review hearing 
and such information shall be the sole basis of documentation if disciplinary action 
is pursued. Association representatives of the employee’s choice may be present 
at such hearing at employee’s request. 

5. Discipline shall only be carried out by non-bargaining unit, certificated/licensed, 
administrative personnel. All discipline shall be issued (on a form provide by the 
employer) to the employee in writing that shall include: 

a. Date, time and place of alleged occurrence 
b. Charging party 
c. Nature of violation (if specific rule or policy so state) 
d. Rationale for discipline 
e. Administrative employee issuing discipline signed and dated. 

The employer agrees that all disciplinary procedures shall be carried out in private 
and in a businesslike manner. 

Notwithstanding any other provision of the Agreement, the Association or grievant 
in the event of termination shall initiate action pursuant to and governed by ORC 
3319.16. 

6. Thereafter, the administrator conducting the preliminary hearing shall issue his/her 
findings and recommendations to the Board of Education, which may adopt, 
rescind, or amend by order, the findings and recommendations. Such order shall 
be in writing.  Such order may be appealed in accordance with section 3319.16 of 
the Ohio Revised Code. 

7. Employees in the bargaining unit shall be permitted to review the contents of 
his/her personnel file at all reasonable times upon written request to the Personnel 
Director. However, in no case shall such review exceed three (3) workdays from 
the employee’s request. Employees may have an Association representative at 
such review. 

D. A Title IX violation will be compliant with the legal requirements of a Title IX investigation. 
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ARTICLE 45 – SEVERABILITY 

A. In the event there is a conflict between a provision of this contract and ORC 4417.10 (2) 
or federal law, or valid rule or regulation adopted by a federal agency as determined by a 
court of competent jurisdiction, ORC 4417.10 (a) or federal law or valid rule or regulation 
adopted by a federal agency shall prevail as to that provision. All other provisions of this 
Contract which are not in conflict with ORC 4117.10 (a) or federal law, or valid rule or 
regulation adopted by federal agency, thereto, shall continue in full force and effect in 
accordance with their terms. The parties shall meet to negotiate any necessary change 
in the Contract relative to the affected provision within sixty (60) days by demand of either 
party. 

B. If, during the term of this Contract, there is a change in any applicable state or federal 
law, or valid rule or regulation adopted by a federal agency or a state agency pursuant 
thereto, which requires the Board to develop policies that affect the term(s), condition(s) 
of employment, or working condition(s), then the parties will meet negotiate, under ORC 
4117, the additional term, condition of employment, or working condition within sixty (60) 
days by demand of either party. 
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ARTICLE 46 – INCLUSION AND MAINSTREAMING 

A. In order to more fully comply with the letter, spirit, and philosophy of the applicable laws 
relating to the inclusion and mainstreaming of special needs students into the regular 
classroom, the Board and the Association agree the following items are necessary and 
will be done. 

1. Regular classroom teachers are to be included in any diagnostic meetings and in 
the IEP conference for special education students included or mainstreamed in 
their classrooms. 

2. The IEP shall identify service to be provided to the special education student. The 
regular classroom teacher shall only be responsible for teaching and teaching 
assignments shall be appropriate to each teacher’s certification. 

3. Additional classroom support requested by the classroom teacher may be provided 
when special education students are included or mainstreamed. The support may 
include, but not be limited to, nursing, aides, tutors, and the special education 
teacher in the classroom. 

4. The district may fully fund all educational training an employee needs to aid in the 
education of mainstreamed students. This may include training at an accredited 
institution. 

5. Because of their special needs, mainstreamed special education students will be 
distributed equally among classes within a grade level or sections of a given class, 
unless mutually agreed to by the building principal and the teacher. 

6. If problems should arise for the regular classroom teacher as a result of inclusion 
or mainstreaming of a special education student, a meeting will be set up between 
the Intervention Assistance Team and or the Principal to resolve the problem. 

7. If any special medical needs student(s) is placed in a classroom, the teacher will 
not be required to: administer medication, perform any medical procedures, or 
handle problems with bowel or bladder control, or body fluid. The classroom 
teacher shall not be responsible for any lifting, diapering, or procedures such as 
catheterization for any student. No teacher shall be required to administer 
medication to any student nor shall they be required to perform medical procedures 
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or other such procedures of a physical nature such as catheterization, tube 
feeding, etc. 

8. When scheduling students, the building principal should take into consideration the 
number of students not on IEP’s assigned to a regular classroom in relation to the 
number of students on IEP’s assigned to that regular classroom. 
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ARTICLE 47 – COMPLAINTS AGAINST THE EMPLOYEE 

A. In the event a complaint or question concerning a teacher is received, the following 
procedure shall be used if the principal determines that the complaint has merit. 

1. The complaint will be addressed to the concerned employee, who shall have the 
right to meet with the complainant to discuss the complaint. 

2. If the matter is not resolved in this discussion, the complainant shall submit a 
written complaint to the building principal, who will schedule a meeting with the 
parties at a mutually agreeable time to discuss the complaint. 

3. If the matter is not resolved at that level, a meeting may be sought with the 
Superintendent. The superintendent may schedule a meeting to discuss the 
complaint at a mutually agreeable time for the complainant, the affected employee 
and his/her representative. 

4. Should the issue fail to be resolved by section (A) 3 of this article, and a meeting 
is sought with the Board, the employee shall be notified of the meeting and have 
an opportunity of addressing the Board in an executive session with his or her 
representative prior to the complainant meeting with the Board. 

B. This procedure shall be applied equally to all complaints, either verbal or written. 

C. Any complaint which is not brought to the attention of the employee within five (5) working 
days after the complaint is made shall not be made the basis for disciplinary action against 
the employee. 

D. A Title IX violation will be compliant with the legal requirements of a Title IX investigation. 
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ARTICLE 48 – PERSONNEL RECORDS 

A. The only official personnel files for each teacher shall be on the SC View server. 

B. Any material placed in the file shall be signed and dated by the person directing its 
placement in the file and by the teacher and a copy given to the teacher. If the teacher 
refuses to sign the material, such fact shall be noted. 

C. No anonymous letters or materials shall be placed in any teacher’s file, nor shall they be 
made a matter of record. 

D. Teachers shall be entitled to view or make copies of materials in their file under the 
supervision of an administrator or designee. 

E. Any documentary information outside the file which is to form the basis of a teacher’s 
evaluation or a recommendation for employment or non-employment will be furnished to 
the teacher at least ten (10) days prior to its use. Any material deemed confidential by 
the Ohio Department of Education will not be shared with anyone. 
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ARTICLE 49 – FORMS 

All forms relevant to the teaching staff such as, but not limited to, the following: all requests for 
leave, evaluation instrument, any administrative attachments to other forms or statements, 
contracts, limited and continuing, supplemental and extended time contracts, disciplinary action, 
intra-school substitute contract, and any others as requested by the REA, Administration, or the 
Board of Education, shall be incorporated into this agreement by Addendum. 

No other forms which directly affect the contract status of any teacher or that teacher’s evaluation 
are to be used without agreement of the parties involved. 
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ARTICLE 50 – STUDENT DISCIPLINE 

A. An employee may refer to the Principal or other appropriate employee of the Board, a 
student who seriously interferes with the learning opportunities of other students in the 
classroom. 

B. If a student’s conduct or presence poses a danger to persons or to property within a 
classroom or that student proves to be an ongoing danger, the student may be removed 
for the safety of the classroom. The employee must then notify the Principal of the 
student’s behavior. The Principal may request the teacher to be present during the 
discipline hearing. Regardless, the Principal will notify the teacher how it has been 
determined that the student no longer poses a threat to the classroom upon teacher 
request. 

C. An employee may, within the scope of his/her employment, use and employ such amount 
of force that is reasonable and as is necessary to quell a disturbance threatening injury 
to others, to attain possession of weapons or other dangerous object, or for the purpose 
of self-defense or for the protection of other persons or the property of the Board. 

D. In the event that a physical confrontation between an employee and a student occurs, the 
employee shall report the incident to the Principal. In every instance of a physical 
confrontation against an employee, the Principal will notify the employee how it has been 
determined that the student no longer poses a threat to the employee upon employee 
request. 

1. In any event, the employee retains the right to appeal a disciplinary decision, or 
lack thereof, to the Superintendent and the Board of Education. 
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ARTICLE 51 – HIRING OF RETIRED TEACHERS 

A teacher retired under STRS (“re-employed teacher”) may be employed/re-employed under the 
following conditions: 

A. The Board is under no obligation to employ any retired teacher and there is no expectation 
of re-employment when a teacher retires from the Riverside Local School District. Re-
employed teachers who previously worked in the District do not need to be interviewed 
by the Board for any vacant positions for which they apply. Re-employed teachers who 
previously worked in the District are not guaranteed a particular assignment upon re-
employment. Re-employed teachers will be assigned to positions that are within their 
certification/licensure area(s) and are eligible for transfers pursuant to the negotiated 
agreement. 

B. Re-employed teachers will be placed, at the Board’s discretion, at any year of experience 
between zero and eight years of service on the salary schedule. Once initially placed at 
a level, any subsequent re-employment shall be on the same level. Re-employed 
teachers shall be given full credit for their educational level at the time of their retirement. 
The District will only be responsible for single coverage only. 

C. Re-employed teachers are eligible for the Riverside Local Schools insurance program. 
The District will be responsible for the cost of single coverage only. If the retire-hired 
teacher elects to participate in family insurance, then the employee is responsible for the 
paying the cost of the difference between the single and family plan. 

D. Re-employed teachers are not eligible for continuing contracts; rather, they will be 
awarded one-year contracts that will automatically expire at the end of each school year 
without notice of non-renewal and without compliance with O.R.C. Sections 3319.11 and 
3319.111. For purposes of re-employed teachers, the parties expressly agree that this 
provision supersedes and replaces O.R.C. Sections 3319.11 and 3319.111 and differs 
from the rights of other teachers contained in the negotiated agreement. Performance 
evaluations of re-employed teachers will be conducted annually. Such evaluations may 
be formal or informal assessments at the discretion of the building principal. 

E. Re-employed teachers may not accrue additional STRS credit as a result of their service 
following re-employment. Instead, the Board and the re-employed teacher shall make 
contributions to STRS that will fund a single life annuity with a reserve based on the re-
employed teacher’s accumulated contributions during his/her period of service as a 
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regular teacher following re-employment. For additional information concerning the 
annuity see O.R.C. Section 3307.35. 

F. Seniority for re-employed teachers returning to service with the Board after retirement will 
return to zero (0) years and remain at zero (0) years for the re-employed teacher’s entire 
“post-retirement” tenure. In the event of a reduction in force the re-employed teacher will 
not have any of the bumping rights set forth in the negotiated agreement. 

G. Re-employed teachers are not eligible for severance pay for accumulated sick leave and 
may not participate in any future retirement incentive programs. 

H. Re-employed teachers will be eligible to accumulate sick leave. Sick leave shall 
commence at zero (0) days for re-employed teachers.  The parties expressly agree that 
this provision supersedes and replaces O.R.C. Section 3319.141. 

I. Subject to these provisions, re-employed teachers are part of the bargaining unit. 

J. The parties expressly agree and fully intend this Article to supersede and take precedent 
over any inconsistent and/or contrary provisions of the Ohio Revised Code, the Ohio 
Administrative Code, and federal laws and regulations. 

K. Unless otherwise limited by this article, re-employed teachers are afforded all other rights 
set forth in this contract. 
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ARTICLE 52 – AGREEMENT PRINTING 

Copies of this contract will be distributed electronically.  Copies of the contract will be 
distributed by the Association. 
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the Riverside Board of Education 

Treasurer/CFO 

Superintendent 

For the United Riverside Education 

Association 

egotiation Member 

DURATION 

This agreement shall become effective on the first day of July 2025 and remain in effect 
through the 30th day of June 2028. All teachers’ school year begins the first teacher work 
day as per the Riverside Local Schools adopted calendar for each school year. 

Signatures: 
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Addendum A – Negotiation Procedure 

A. Negotiations shall commence on or about May 1 of each year, unless otherwise mutually 
agreed to, and continue for a period of up to sixty (60) calendar days. The deadline for 
completion of negotiations shall be June 30. 

B. The parties agree that all proposals for negotiations will be submitted at the first 
bargaining session, complete, and in written form. No new proposals may be submitted 
after this initial meeting unless by mutual agreement. 

C. The parties agree that all negotiations shall be conducted in executive session between 
the two parties. No news release shall be made unless by mutual agreement. 

D. Negotiations sessions shall last for a maximum of three (3) hours in length. This time limit 
may be extended by mutual agreement. 

E. Upon proper notification, either party may call for a caucus. Caucus time shall be limited 
to thirty (30) minutes. The time limits may be extended by mutual agreement. 

F. Both parties will come to the table cloaked with the necessary authority to reach tentative 
agreement. When tentative agreement has been reached, it shall be initialed by the chief 
spokesperson of the parties. When all items have been tentatively agreed to, they shall 
comprise a tentative settlement that shall be considered ratification by the Association 
and for approval by the Board. 

G. Each party shall be limited to a maximum of four (4) members per negotiating team. 
However, each party may have up to two (2) observers present at each meeting. These 
observers will not be permitted to speak unless mutually agreed upon by both parties. 

H. All negotiations shall be completed by contract and date. 

I. The initial session and all future sessions shall not adjourn until a time, place, and date 
have been established for the next bargaining session; until all matters submitted for 
bargaining have been agreed to or otherwise resolved. 

J. All parties are expected to deal fairly with each other and to conduct negotiations in good 
faith. Good faith requires that the Board and the Association be willing to react to each 
other’s proposals. If a proposal is unacceptable, the other side is obligated to give reasons 
why. 
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K. Exchange of Information – The Board and the Association agree to provide the other, 
upon request, pertinent information to areas that may be discussed during the bargaining 
period. 

L. Impasse - If an agreement on items cannot be reached, either party may petition the 
services of the Federal Mediation Conciliation Services (FMCS) for the appointment of a 
mediator to assist in the impasse. The parties shall attend all meetings called by the 
mediator. The mediator shall not have the authority to bind the parties to any settlement. 
In the event the members of the Joint Negotiation Committee are unable to reach 
agreement within ten (10) days of the expiration of the existing Agreement, then the 
Exclusive Representative shall have the right to proceed in accordance with Section 
4117.14D (2)1 and Section 4117.18 (C)2 of the Ohio Revised Code, such right being 
modified by future changes, if any, to the Ohio Revised Code. 

1 Public employees other than those listed in Division (D) (1) of this Section have the right to 
strike under Chapter 4117 of the Revised Code provided that the employee organization 
representing the employees has given a ten (10) days prior written notice of an intent to strike 
to the public employer and to the Board; however, the Board, at its discretion, may attempt 
mediation at any time. 

2 No public employee shall strike during the term or extended term of a collective bargaining 
agreement or during the pendency of the settlement procedures set forth in Section 4117.14 of 
the Revised Code. 
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_________________________________ ___________________________ 

_______________________________________________ 

________________________________ ________________________________ 

Addendum B – Intra School Substitute Form 

Intra-School Substitute 

Name Date 

For Whom Substituted __________________________________________________ 

Subject and Period of Day _______________________________________________ 

Signature of Intra-School Substitute: 

Please return form to building principal who will sign and forward to Superintendent’s Office. 

Principal’s Signature Superintendent’s Signature 

________ periods @ $25.00 + $_________ 

95 



 

  
 

   
 

 
 
    

   
    

  
 

     

 
 
     

  

    
 
 

  
  
 

 
 
 

 
  

 
 
 
 
 
 
 

  

 

   
  

_______________________________ 

_______________________________ 

Addendum C – Teacher’s Limited Contract 

TEACHER’S CONTRACT – LIMITED 
Rev. Code Secs. 3313.33; 3319.08, .09 

AN AGREEMENT entered into between «FirstName» «LastName» of «Address1», , 

«City», «County» County, Ohio and the BOARD OF EDUCATION OF THE RIVERSIDE 
LOCAL SCHOOL DISTRICT in Logan County, Ohio; the said «FirstName» «LastName» 

hereby agrees to teach in the Public Schools of said District for a period of «ContractLength» 

year(s). 
Said «FirstName» «LastName» further agrees to abide by and maintain the rules and 

regulations adopted by said Board of Education for the government of the Schools of said 
District. 

IN CONSIDERATION of and for such services, the said 
Board of Education agrees to pay, at the office of its Treasurer, to the said «FirstName» 

«LastName» the sum of «Salary» . 

Entered into at DeGraff, Ohio, this ___________ day of ____________________, 20____. 

Teacher 

THE BOARD OF EDUCATION 

By _______________________________ 
President 

Treasurer 

Sec. 3319.12. Each Board of Education shall cause notice to be given annually not later than July 1 to each teacher who holds a contract valid for 

the succeeding year, as to the salary to be paid such teacher during such year. 

Provisions of Sec. 3319.11 as to expiration, apply to all Limited Contracts. 
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_______________________________ 

_______________________________ 

Addendum D – Teacher’s Continuing Contract 

TEACHER’S CONTRACT – CONTINUING 
Rev. Code Secs. 3313.33; 3319.09, .11, .12 

AN AGREEMENT entered into between «FirstName» «LastName» of «Address1», 

«Address2», «City», «County» County, Ohio and the BOARD OF EDUCATION OF THE 
RIVERSIDE LOCAL SCHOOL DISTRICT in Logan County, Ohio; the said «FirstName» 

«LastName» hereby agrees to teach in the Public Schools of said District from the date of this 
Contract until (s) he resigns, elects to retire, is retired pursuant to law, or until said Contract is 
terminated or suspended as provided by law. 

Said «FirstName» «LastName» further agrees to abide by and maintain the rules and 
regulations adopted by said Board of Education for the government of the Schools of said 
District. 

IN CONSIDERATION of and for such services, the said 
Board of Education agrees to pay, at the office of its Treasurer, to the said «FirstName» 

«LastName» the sum of «Salary» annually. Said sum to be payable in a specified number of 
monthly installments as shall be indicated in Notices to be sent annually as provided by law. 

Entered into at DeGraff, Ohio, this ___________ day of ____________________, 20____. 

Teacher 

THE BOARD OF EDUCATION 

By _______________________________ 
President 

Treasurer 
Sec. 3319.12. Each Board of Education shall cause notice to be given annually not later than July 1 to each 
teacher who holds a contract valid for the succeeding year, as to the salary to be paid such teacher during such 
year. 
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_______________________________ 

_______________________________ 

_______________________________ 

Addendum E – Supplemental Contract 

SUPPLEMENTAL CONTRACT 

This limited contract entered into by and between «FirstName» «LastName» of «Address1» 

«Address2», «City», Ohio, hereinafter referred to as “Employee”, and the Riverside Local 
Board of Education of Logan County, Ohio hereinafter referred to as “Board”. 

WITNESSETH: 

In addition to employee’s regular duties, said employee does hereby promise and agree to 
perform the following duties for and in behalf of said board: 

«JobTitle» 

and further agrees to abide by and maintain the rules and regulations adopted by such board. 
Such additional duties shall be performed by the employee during the period beginning 
August 1, 20 and ending July 31, 20 . 

In consideration of the duties to be performed by said employee, the board promises and 
agrees to pay the employee the sum of «Salary», payable as follows: 

Annual supplementals will be paid 50% in December and 50% in June. 

Seasonal supplementals will be paid 50% mid-season and 50% at the end of the season. 

This limited contract entered into at DeGraff, Ohio, this _____________ day of 
__________________, 20____ . 

Employee 

Board of Education President 

Treasurer 

The board reserves the right to determine if numbers in each respective sport warrant coaching positions. 
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Addendum F – Request for Sick-Personal-Professional Leave Form 

Riverside Local Schools 

This form is available on the online eFP Employee Access Center located on the school 
website located at www.riverside.k12.oh.us listed under the staff menu. 
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Addendum G – Insurance 

For the latest version, please view it online at: 
https://epcschools.org/health-benefits/districts/riverside 
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Your summary of benefits 

Anthem:& Blue Cross and Blue Shield 

Your Plan: EPC- Riverside HSA 

Your Networlt: Blue Access PPO 

Effective Date 111/2022 

Covered Medical Benafils 

Overall Deductible 

I Out-01-Pocket Limit 

Anthem ii 

Cost if you use an In-
Cost if you use a 
Non-Network 

Networl< Provider 
Provider 

S2,000 person I $2,000 person I 
$4,000 family $4,000 family 

I 
$2,000 person I $4,000 person I 
$4,000 family $8,000 family 

The family deductible and out-0f-pocket maximum are non-embedded meaning the oost shares of all family members apply to 
one shared family deductible and one shared family out-Of-pocket maximum. The individual deductible and individual out-0!-
pocket maximum only apply to individuals enrolled under single coverage. 

Pn,ventlve care I Scn,ening / Immunization No charge 30% ooinsurance after 
deductible is met 

I Doctor Home and Office Services I 
Primary Care Visit 0% coinsurance after 30% ooinsurance after 

deductible is met deductible is met 

Specialist Can, Visit 0% coinsurance after 30% ooinsurance after 
deductible is met d€<luctible is met 

I Pn,natal and Post-natal Can, 

I 
0% coinsurance after 30% ooinsurance after 
deductible is met d€<luctible is met 

I Other Practitioner Visits: I 
I Medical Chats - within our mobile app I No Applicable Not Applicable 

I Reta~ Health Clinic I 0% coinsurance after 30% ooinsurance after 
deductible is met deductible is met 

On-fine Visit 0% coinsurance after 30% ooinsurance after 
Includes MenlaVBehavioral Health and Substance Abltse deductible is met d€<luctible is met 

I 
Manipulation Therapy 

I 
0% coinsurance after 30% ooinsurance after 

Coverage is limited lo 12 visits per benefit peood deductible is met deductible is met 

Page I of& 
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if you use an In-
Cost if you use a 

Covered Medical Benefils Non-Network Network Provider 
Provider 

I Other Services in an Office: I 
Allel!lY Tes ting 0% coinsurance after 30% coinsurance after 

deductible is mel deductible is met 

Chemo/Radfalion Therapy 0% coinsurance after 30% coinsurance alter 
deductible is met deductible is met 

Dialysis/Hernodialysis 0% coinsurance after 30% coiosurance after 
deductible is met deductible is met 

Prascriplion Drugs - Dispensed in the of/Ice 0% coinsurance after 30% coiosurance after 
deductible is met deductible is met 

Diagnostic ~ rvices 
lab: 

Office 0% coinsurance after 30% coinsurance alter 
deductible is met cfe<luctible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
deductible is met cfe<luctible is met 

I X-Ray: I 
Office 0% coinsurance after 30% coiosurance after 

deductible is met deductible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Advanced Diagnostic Imaging: 

Office 0% coinsurance after 30% coinsurance after 
deductible is met cfe<luctible is met 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
deductible is met cfe<luctible is met 

I Emergency and Urgent Care I 
I Urgent Care 

I 
0% coinsurance after 0% coi~surance after 
deductible is met deductible is met 

Emergency Room Facility Services 0% coinsurance after Covered as ln-Nelwori< 
deducllllle is met 

I'"!(<' 2 uf 8 
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Medical Benefits ~~ if r: usl~ an In- ~~~'.te:~,:e a 
e ,or rov er Provider 

Eme190ncy Room Doctor and other Services 

I Ambulance 

I Outpatient Mental/Behavioral Health and Substance Abuse 

Doctor Office Visit 

Facllily Visit: 

Facility Fees 

Dcctor Services 

Outpatient Surgery 

Facility Fees: 

Hospital 

Doctor and other Services: 

Hospital 

I 
Hospital Oncludlnq Matemtty. Mental / ~avioral Heallh. Substance 
Abuse): 

0% coinsurance after 
deductible is met 

I 
0% coinsurance after 
deductible is met 

0% coinsurance after 
deductible is met 

0% coinsurance after 
deductible is met 

0% coinsurance after 
deductible is met 

0% coinsurance after 
deduciible is met 

0% coinsurance after 
deductible is met 

Facility Fees 0% coinsurance after 
deductible is met 

Human Organ and Tissue Transplants 0% coinsurance after 
Kidney and Cornea are tJeated the same as any clher lllness and subjed deductible is met 
to the medical benefits. 

Doctor and other services 0% coinsurance alter 
deductible is met 

Covered as ln-Nelwork 

Covered as In-Network 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 

30% coinsurance after 
deductible is met 
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II you use an In• 
Cost II you use a 

Covered Medical Benefits Non-Network Networ1< Provider 
Pmvlder 

I Recovery & Rehabilitation I 
Home Health care 0% cotnsurance after 30% colosurance after 
Coverage is limited to 90 visits per benefit period. Private Duty Nursing is deductillle is met deductible is met 
limited to 82 visits/Cafendar Year. 

I Rehabilitation services: I 
Office 0% coinsurance after 30% coinsurance after 
Coverage for Occupational Therapy, Physical Therapy is Kmited to 60 deductible is met deductible is met 
visits combined per benefit period and Speech Therapy is limited to 20 
visits per benefit period. Umft Is combined for rehabilftative and habi/italive 
services. 

Outpatient Hospital 0% coinsurance after 30% coinsurance after 
Coverage for Occupational Therapy, Physical Therapy is Kmited to 60 deductible is met deductible is met 
visits combined per benefit period and Speech Therapy is limited to 20 
visits per benefit period. Umit is combined for rehabilitative and habi/italive 
services. 

Cardiac rehabilitation 

Office 0% coinsurance atter 30% coinsurance after 
Cove(l!ge is unlimffed visits per benefit period. deduclillle is met deductible is met 

Outpatient Hospital 0% coinsurance atter 30% coinsurance after 
Coverage is unlimited visits per benefi/ period. deductible is met deductible is met 

Skilled Nursing Care (facility) 0% coinsurance after 30% coinsurance after 
Coverage for Skilled Nursing is limited to 90 days and Inpatient deductible is met deductible is met 
Rehabilitation facility (indudes selVices in an outpatient day rehabilitation 
program) is limited to 60 days per benefit period. 

Hospice 0% coinsurance after 0% coinsurance after 
deduclillle is met deductible is met 

Durable Medical Equipment 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Prosthetic Devices 0% coinsurance after 30% coinsurance after 
deductible is met deductible is met 

Prescription Drugs: See Your Prescription See Your Prescription 

Administered by CVS/Caremark Benefit Plan Summary Benefit Plan Summary 

P.ige 4 of S 

104 



 

otes: 
• Dependent age: to end of the monlh in which the child attains age 26. 
• Member.; are encouraged to always obtain pnor approval when using non-networl< provider.;. Precertification will help 

the member know if the services are considered not medicaUy necessary. 
• All medical deductibles, copayments and coinsurance apply toward the out-of-pocket maximum (excluding Non­

Networl< Human Organ and r1SSue Transplant (HOTT) SeNices). 
• No charge means no deduciible/copaymenVcoinsurance up to lhe maximum aUowable amount 0% means no 

coinsurance up to the maximum allowable amount. However, when choosing a Non-netwol1< provider, the member is 
responsible for any balance due after the plan payment 

• If your plan includes out-of-networl< benefits, In-network and out-of-networl< deductibles, copayments, coinsurance and 
out-of-pocket maximum amounts are separate and do not aooumulate toward each other. 

• If you have an office visit with your Primary Care Physician or Specialist at an Outpatient Facility (e.g., Hospital or 
Ambulatory Surgical Facility), benefits for Covered SeNices will be paid under "Outpatient Facility Services·. 

• Benefit Penod =Calendar Year. 
• Costs may vary by the site of service. Other cost shares may apply depending on services provided. Check your 

Certifiicate of Coverage for details. 

This summary of benefits is a brief outline of coverage, designed to help you with the selection process. This summary 
does no/ reflect each and every benefit, exclusion and limitation which may apply to the coverage. For more details, 
impottant /imffations and exclusions, please review the format Evidence of Coverage (EOC). ti there is a difference 
between this svmmary and /he Evidence of Coverage (EOCJ, the Evidence of Coverage (EOC), wit/ prevail. 

Page 5 of8 
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's an overview of your CVS Caremark benefits. 

Riverside HDHP 1/1/2022 
Your annual deductible is $2.000 fa an individual oc $4.000 fa a family. Until this deductible amount is met, you will pay 
100% for your prescriptions. If you have any queGtions about yOll' prescription plan ot oosts. cal us at 1 ·888-202-1654. We 
can help anytime after your plan Marts. For TOO assistance. please cal 1 ♦800-863-5488. 

Generic MOdlci.nes 
Nways ask your doctor if there's a 
generic option availabSe. n could save 
you money. 

Prefert&d Bl'and•Nama Medicines 
tf a generic is not available or 
appropriate, ask your doctor to 
presence from your plan's prelerred 
drug list. 

Non•Pref8f'red Brand-Name 
Medlclne-s 
Drugs that areo't on your plan's 
preferred lis1 wiD cost more. 

Refill Llmlt 

Maximum Out.,of .. Pocket 

Annual Deductible 

Speclalty Medicines 

Priol' Authorization 

Short• Term M&dlclnes 
CVS Caremark Aetai 
Phanmcy Nee.work 
(Up to a 30--day supply) 

SO after <leductible for a genetic 
medicine 

$0 after deductible fora pref€t'l'ed 
bmncl•name medicine 

$0 after deductible for a 
non-preferred brand-name medicine 

None 

Long-Term MedfCtnes 
CVS Caremark Mail SEfVioe 
Pham,acy °' CVS Plunnacy 
Locations 
(Up to a 90--day supply) 

SO after deductible fot a generic 
medicine 

SO after deductible for a prefened 
brand-name medicine 

SO after deductible fot a 
non-prefelTed brand~name medidne 

None 

$2,000 per indMduat / $4;000 per #amity {combined with medical) 

$2,000 per individual/ $4,000 per famity {combined with medical) 

Specialty medications ate required to be fi.Ged ttvough CVS Speciatty Mal 
Order Pharmacy or at a retail CVS/pharmacy. Ptaas-e contact Customer Cate 
toll-tree at 1-888-202-1654 fot questions a, to get started today. 

Certain medications may require prior auihorization. Please contact Customer 
Care toll-free at 1-888-202-1654 or visit www.caremark.com fa veri6cation of 
prior a uthorization requirements._ 

Please Note: When a genetic is available, bu1 the phannacy dispenses the brand-name medication for any reason, you 
\'.;I pay the tiffetence between the bcand-name medication and the generic pius the brand copayment. 

Copeytn@l'lt. copay c, eoi'l!l.lrM'ICe rne.ans the amoin a plen memb& is teQl#ed to pay !Ot a pr~on in ~00tdanoi: wilh a PIM Which 
may be a aedt.lctlble, a percentage or the ptli'SCl'lpclM price, a fixed amout11 « Olhet CNrg&, tMth me b81111'1Ce., ii I/ii\'/, paid by a Pia!,. 
Yoor- leedbaCk is m portant es it helps us i~ve 01J1 service. Please t<lrll&ct us with8fly qu,e9ti0ns 0t conci&nS 8114188·202·1654. 
II )'Oi.i acc:e,t! .,~ pharm:i.ey bei'lefts lMOtmal!Ol"I tlWOIJgl'I IN caremtaitc Wf.b Sil~. you eat\ fll(t PIIII\ Mtf'l'lbers R~ts lll"ICI Re!lponSibllltle9.at 
vtwW .t:11 M'Wk.COr'I\. 

7471 ~WKL-HO_MCHOICE_..AD_MOOP _5P _PA-<>618 

2016 evs Ce re mart<. Ab 11(1.nt& resefVed. 106-3&00$D070116 
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of Nondiscrimination 

Federal civil rights Jaws prohibit certain be-31th programs and actjvilies from di'iCriminating on the basis of race, 
color, national origin, age, dis.ability, or sex. The laws apply to health programs and activities that receive funding 
from the Federal government, are administered by a Federal aeency or are offered on a public Heahh Jnsurance 
Marketplace. Health plons that are subject 10 the. Jaws include Medicare Pan D plans, Medicaid plans, health plans 
offered by issuers on Health Tnsurance Marketplaces. and certain employee health benefit plans. If you have. 
questions about whether these Federal civil rights laws apply lo your plan, please c.ontact your health plan at the 
number in your benefit plan materials. 

lf your health plan is subject lo these federal civil rights laws, it complies with the laws and does not discriminate 
on the basis of race, color, national origin. age. disabil ity. or sex and does not e.xclude people or rreat them 
differently because ofrac.e, color, nationaJ origin, age. disability. or se.x. 

Your health plan: 

• Provides appropriate aids and se.rvices. free of charge. when necessary to ensure thal people with dis.abilities 
have an equal opportunity to communfoate effectively wilh us, -such as: 

• Auxiliary aid-; and services 
• Written infom1ation in other fonnat,; (large print, audio, ac.cessible electronic fom1ats, other fonnals) 

• Provides language assistance services, free of charge, whe.n necessary to provide meaningful acce.ss to people 
whose primary language L,; not English, such as: 

• Qualified interpreters 
• Lnfonnation written in other languages 

If you need these services, caII Customer Care at the phone number on your benefil ID ca.rel. 

If you believe these services have not been appropriately provided to you or you have been discriminated against 
on the basis of race, color, nationa1 origin, age. dL,;ability, or sex. you can Jue a grie.vance by .mail,. fax, or email 
with your health plan' s Civil Rights Coordinator. 

You may also contact ClL'itomer Care and we will direct your grievance to your health plan'·.s Civil Rights 
Coordinator: 

Nondiscrimination Grievance Coordinator 
PO BOX 6590, Lee's Summit, MO 64064-6590 
Phone: 1-866-526-4075 
TTY: 1-800-863-5488 
Fax: 1-855-245-2135 
Email: nondiscrimination@cvscaremark.com 

If you need additional help fil ing a grievance, your health plan 's Civil Rights Coordinator is available to help you. 

You can a lso file a civil rights complaint with the l/.S. Depanment of Health and Human Services, Office for Civil 
Rights electronically through the Office for Civil Rights Complaint Portal, available at 
https://ocmortal.hhs.gov/ocr/portal/lobbvjsf or by mail or phone at 

U.S. Depanment of Health and Human Services 
200 Independence Avenue, SW 
Room 509F, HHH Build ing 
Washington, DC 2020 I 
1-800-368-10 19, 1-800-537-7697 (TDD) 

Complaint fonns are available at http://www.bhs.gov/ocr/officelfile/index.hunl. 

106-39432A 1205 16 
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Vision 
Benefits Summary 
Get the best In eye care and eyeweer with 
Riverside local Schools (Option 2) and VSP­
Vi:sion Care➔ 

Using your VSP benefit Is easy. 
Create en account at vsp.com. Onoe your plan ts effective, 
review your benefit information. 

Find an eye care provider who'& right for you. The decision 
is you'rs to make-choose a VSP provider or any 
out"f-network provider. To find a VSP provider. visit vsp.com 
or ca11 soo.an.119s. 
At your appointment, tell them you have VSP. There's no ID 
card necessary. tf you'd like a card as a re.ference, you can 
print one on V&p,com. 

That's It! We1I handle the rest-mere are oo claim forms to 
complete when you see a VSP provider. 

Best Eye Care 
You'll get the highest level of care. includ ing a Welll/ision 
Exam•- the most comprehensive exam designed to detect eye 
and healeh conditions. Plus. when you see a VSP prcwider, you'll 
get the most out o4 your benefit have lower out--of•pocket costs. 
and your satisfaction is gua.ranteed. 

Choice In Eyewear 
From classic styles to the latest designer frames., you'll find 
hundreds of options. Choose from featured frame bta.nds 
like bebe•. Calvin Klein, Cole Haao, Flexon ... Lacoste. Nike. Nine 
West. end more'. Vi:-sit vs:p.com to find e Pr&mier Program 
tocatfon who carries these bra.nds. 

Plan Information 
VSP Coverage Effective Date: 01/0112018 
VSP Pro\lllier Network: VSP Signature 

Automatically get an extra $20 to spend when you choose a 
featured frame brand Oke Anne KlelO, bebe•, Calvin Klein, 
Flexon•. Lacoste. Nike. Nme West and more. Visit vsp.com to 
fi:nd a provider who carries these brands. 

V,sJt vsp.com o, -:ell 800.877.7196 
for more details un your vlS10n 
,:o.;1:;.,agt! d ,d CACluslvi:!: ~t11r19s 

and promotlo s lo 15 members. 

'&~ ..... 11:1~ 

"2Cl• Q1..,S.-f>l-. ... ~ ---V$1'. VSIP'~C11r• bU._lndWIIIIYtoiOl'lb•n1 
... ...,_ ............. dV\lliOtlS.- ~ F'-'•• ~ • ~ •k OI~""°' 
~ .1nC.Allcd111oe.:on~11-•tr.-dbl• ndolllf• 1t1~ ibo,""9'~• ... 11..U .,,.,_, .. .-.-

WMMliOn 
• Foeuse, 01'1 your e,,es Md Ollel''&li -· $10 

• onee eve,ry ~ y,e.s, 

Presetipclon Glasses SIS 

• SISO allow&~ !OJ a v.ide seJeetion 
ot frame-s 

• Sl70 ~ e to, featured frame 
Frame brand$-

• 20%savif'\g9onlheal'l'\O\Wovei-your 
allo.....Mce 

• OtlceeW!fY~yeer 

• Single 1/isiol\ lined bllociil. M d llned 
Len.ses tri,oee, lenses 

lnduded in 
Pre9CfiptiOl'I 

G&esses 

$0 

• once ev«y ~ y,e.s, 
• Tints/Photoch,omie actaptl11,e, ~ 
• Polyeerbontne lenses 

Lens • Progre!Sive liM~ 
$0 

ISO· 1160 
Enhancements • AIIE!rage stNln~ ol 35-40% on other 

tef\-9 i!nh&neetrlents 

Cont6<1s 
(lnsceed or 
gl=i9stff) 

• Otlce ~ setrice yeer 

• $130 allOwance fOr cootao:ts end 
cootaet lens eMltl'I (fining Md 
e-.>UJ.a(iOn) 

• 15'% S(Nil'IQS on a eont&Ct lens eJt.Sffl 
{fitting end evUlatioll) 
onee~~yee1 

T1estmei'lt and diagnods Of eye 
cooditlons like pink eye, vi9ic::II\ 109& 
Md moiniloring ot CM&f&e1$, 
gl8uCOl"l'la and diabetie ri!tlnopelhy. 
UmilatiOns Md OOOrdinatiOn \'With 
~ ical ~age M1l'f appty. Ask 
your \ISP dootot fo, det:aih. 
As needed 

Gia-sa.s end Sungla5'es 

$0 

• Extra 120 to epend on tes~ lf&tne brand~ Go to 
vsp.eom.'Speclelotler'S lo. decells. 
30% sa...in~ 01'1 addltiOnaf gls'W!'s &'Id su,,,;a:s!les. 
l'lcluc:ing liM!'l erhe~S.1rom 1M !'!time VSP p,01,1ider 
on 1M sa~ d&f as you, WellVi~ Eltam. o, ge\ 20% 
from any VSP p,c,,,ide-J wit~ 12 months of your la!t 
WellV!Siol\ Exbn'I. 

Re1in.al Sc:Noening 
• NO more tl\M 8 $38 oc,,p&fOfl routin,e, re~ ser~ l'ling 

ss an et'lhaneel'Mtl, to a wew1s1on Exam 

u.-,.., Vision Con'6C1ion 
• Average 151' Off the fegL,1,Sr' p,1ee- o. 5% ott d'le 

promotional pt5ee: dis,eounis <:ll'ly a'lt'lilable fiom 
coot,aeted facilities 

• ~ surge,ry. use your !1affl!o allowanee (ii eligible) fOt 

St.M'\gl&98M flOf'l'l .9iY'f VS'P doetot 

\f'\sn. Y5p.com for dciads, I( you pion 10 seo., PfO'lldctl Olhel thlln • VS;> MtWCllt p,oviOIII. 

""""' ___ _ _ _ _ up to $50 Uned Tl'ifocal lente!; _ _ up to SIOO 
Frame _______ up to l70 Progr!!~e ~9'&9--- ·"4'> tom 
Single Vl9ic::II\ l.ef'lsee ---- l,.:> 16 $SO Conttlcu _ _____ up to 1105 
l.inoed Bitoeal Len!e9: M•---Mup to $7S Tints _ _____ _ _ up to ss 

108 



 

DELTA DENTAL 

Delta Dental PPO (Point-of-Service) 
Summary of Dental Plan Benefits 

For Group# 5630-8010, 8019 
Riverside Local Schools 

This Summary ofOental Plan Benefit s should be read along with your Certificate. Your Certificate prov;des addi tional informat ion 
about your Delta Dental plan~induding information about plan exclusions and l imitat ions. If a statement in this Summary confl icts 

with a statement in the Certi ficate, the statement in this Sum mary applies to you and you should ignore the conflicting statement in 
the Cen i t'icate. The percentages bekiw are applied to Delta Oental's allowance for each service and it may vary due to the dentist's 
networtc participation. • 

Control Plan - Delta Dental of Ohio 

Benefit Year- January 1 throug)l Oecember 31 

Covered Services -
Delta Dental PPO 

Dentist 
Plan Pays 

Dia nost1c & Preventive 

Diagnost ic and Preventive Servic-es - exams, cleanings, 
100% 

fluoride, and space maintainers 
Emer en Palliative Treatment - totem orari l retieve ;n 100% 
Sealants - to prevent decay of permanent teeth 100% 
Brush Biopsy - to detect oral cancer 100% 

Periodontic Services - to treat gum disease 

Delta Dental 
Premier Dentist 

Plan Pays 

100% 

100% 
100% 

100% 

Nonparticipating 

Dentist 

1009' 

1009' 
100% 

100% 

'" When you receive services from a Nonpartkipating Dent ist, the percentages in this column indicate the portion of Delta Oental's 
Nonparticipating Oentist Fee that will be paid for those services. The Nonparticipat ing Dentist Fee may be le.ss than what the dent ist 
d'iarges and you are responsible for that ditterence. 

r Oral exams (including evaluations by a specialist) are payable twice per calendar year. 
;. Prophylaxes (cleanings} are payable twice per calendar year. 
► People with specifK aHisk health condit ions may be eligjb&e for addi tional prophylaxes (cleanings) or fluoride treatment. lhe 

patient should talk with his or her d entist about treatment. 
► Fluoride treatments are payable twice per calendar year for peopSe up to age 19. 

;- Bi tewing X•rays are payable once per calendar year and ful l mouth X•ravs iwhich indude bitewi:ng X~raysJ are payable once in 
any frve•year period. 

► Sealants are payable once per tooth per lifetime for the occ.lusal surface of first permanent molars up to age nine and second 
permanent molars up to age 14. The surface must be free from decay and restorat ions.. 
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Composite resin {white) restorations are Covered Services on posterior teeth. 
► Metallic inlays are Covered Services. 
► Porcelain and tesin facings on crowns are optional t reatment on posterior teeth. 
► Implants and implant related services are payable once per tooth in any f ive.year period. 

Having Delta Oental coverage makes i t easy for you to get dental care almost everywhere in the workl! You can now receive expert 
dental care when you are outside of the Urii ted States through our Pass.port Dental program. This program gives you access to a 
worldwide network of dentists and dental d inics. Eoglish•speaking operators are available around the clock to answer questions and 
help you schedule care. f or more information, check our Web site or contact your benefits representative to get a copy of our 
Passport Dental information sheet. 

Maximum Payment - $1,.200 per person total per Benefit Year on all .services except orthodontic services. $1,000 per person total 

per lifetime on orthodontic services.. 

Deductible- $SO Deductible per person total per Benefit Year limited to a maximum Oeductible of $100 per fami fv per Beneflt Year. 
The Deductible does not apply to diagnostic and preventive services, emergency palliative treatment, brush biopsy, X-rays, .sealants, 

and orthodontic services. 

Any expenses incurred by an eligible person for covered services du.ring the last three months o f a benefit year and applied to the 
Deductible for that benefit year will also be applied to the Deductible for the folk>wing Benefit Vear. 

Waiting Period ... Empk>yees who are eligible for dental benefits are covered first of the month following date of hire. 

El igible People - All regularly scheduled to work employees of the Contractor, subj ea to the board contract and grandfathered 
families to age 26 who choose the dental plan (8010) and COBRA (Consolidated Omnibus Budget Reconciliation Act of 1985) 
enrol lees (8019). The cost of this plan will be determined by the board approved contract. 

Also eligible are your legal spouse and your children to the end of the month in which they turn 26, including your children who are 
married, who no longer five with you, who are not your dependents for Federal income tax purposes, and/or who are not 

permanently disabled. 

You and your eligible dependents must enroll for a minimum of 12 months. If coverage is t erminated after 12 months, you may not 
re•enroll prior t o the open enrollment that occurs at least 12 months from the date of termination~ Your dependents may only 
enroll if you are enrolSed (except under COBAA}and must be enrolled in the same plan as you. Plan changes are onlv allowed during 
open enrollment periods, except that an election may be revoked or changed at any time if the change i.s the result of a qualifying 

event as defined under lntemal Revenue Code Section 125. 

If you and your Spouse are both eligible to enroll in This Plan as Subscribers, you may be enrolled togeth.er on one application or 
separately on individual applKations, but no t both. Your Dependent Children may only be enrolled on one application. Delta Dental 

'MIi not coordinate benefi ts between your coverag,e and your Spouse's coverage i f you and your Spouse are both covered as. 
Subscribers: under This Pfan. 

Benefi ts will cease on the last day of the month in whkh the employee is t erminated. 

customer Soef\!lce ToU-ftee Number: 800--524-0149 fTTY uset'S cab 711) 

www.OeltaDMtalOH.com 
February7, 2013 
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plan COtl'lplles with appOca~ fedet.ll cMt tights I~ and does not d isttfl'l'llnate on the basis of ,ace, cotor, national of'lgln, age., 

diS3b11ity OI' ~ . This plan does not eltdt.ide peopit or t:teat the!'l'I differel\tlV' bttause of race, colot, NtiOnat 0tlgln, .age. dfsii!lbil rty 0ts~. 

This i:,lan pfovldes free akls .and seNICM to people with dls3bilit~ tocom.1"1'1ur1leat.! effettlvdy with us, web a~ 

a,uaBf.eo sign t.attguageil\tetpreten 
Wtlutn infomiMlon In othH fOfT\'lats (large l)l'int, aUdlo, acceuJble ele-cttonlc fotm.au) 

This i:,lan pfovldes free lan.guage seMct:S ro people whose ptil'l'laty language is not Et1gliSh, sUCh .as: 

a,wlifiedi ruetp~teN 
lnfonn.ar!On written In othetlangu11ges 

tf vou !'leed t:MSe s.e,r,✓,- ces, caN t.S00-524-0149 (m vsers e:all 711). 

tf y01J belil!'ve that 11\k plat1 has failt!d to provide ttl~e sel'\llc~ or diserinlit't,ated it'I another W?r,J OI\ the bas& of tac~, eolor, ~ Of%in, age, 
dlsabHity ot ~-. yOtJ can flle a gtlevanee with-the DYii tlgrlts COOtdlnlltot at PO Bcoc 90S9, Farmfl'lgton Hills, M I 48lU-9089; b,;phont at 
l -800--524-0149 fm use:t1 caM 711) or fax to 517• 7~ 3513. -You tat'I flit a grievance by tnaU, fallt or phoot. tf '(Ot.l nted help ffllr1g .a glell'al'tt, tht 
CA/ii l'lg!U cOOfdiMtot k av-ailllbfe to help you. You can atso flle a d11il l'l@'l ts eompialt'lt with the u .s. 0e;pa1tinen1 of H~!th .and Hi..nan seMces. 
Office'°' O\lil Rigt'lts,el«:ttOtVCally ll\fougl\the OfttCr '°' CMI Rlgtti Complaint Portal,. 3','aila,ble at http.s://oaport.oLMs..(11:N/Oti/POllol/iobby.#[. 
Ott,v l'l'lllil cw phooe •t:: U.S. Des)a.itmenl ol Heatthand 1½11'1\:an Se,l'Yice$, 200 Independence Awnue SW., Rool"l'I 509f, HHH BI.Jildklg, Was~ton,. 
DC 20201; 1·800-368-1019, HI00-537·7697 (TOO). Complaint fomu af'l! available at hti.p·/Auww.M!-99vk,er(o{ftalftkfir1db..ht(fd. 

KUJDE.5: Nfse flitnJ ShqiJ), J)ef ju ta nl dls!)Olfdon Sh~bltnt-: l f 
as.is.I~ gjutll!sore, pa pagesl!. Telefononl hi! 1·SOO.S24-0149 

(ITY: 7111. 

.~~1.:4,.o~..,..ui ... u 1~;p.~_p-.ill ~..:.1S•~ :.i..:.:n 
.(711 :~ ~,JJ)l·S00.-524-0149~.J~.> .l,.,,ll 

~M:~~lft."11~1A'I~,~~~~ 

~ffln~ffl~"1f!!ll'I ~~ 1-800-524-0149 1m: 7U)I 

oxll§~- :»8 m<.n=«me 

•§>.1/<ln=:=om,,=io,~ oioc::nSff~o,o~&<l 
o:::iee3'51'~ l--800--524-0149 (TTY• 711)1 

j£lf : 'IJIJl!~tl!ffl'llll'i'Jt • l'lfoJJi,l~.Rltl'l;!l"~r~M'l!iR • 
~fi11! 1-800--S24•0149 ITfY : 711) • 

XrYYEEffANNAA:Afaan dubbanu Otoomiffa, tajaajlla ga,ga.al'Sa 
afaann, kanfa.llildh811rt a.ta, ni a,gama. 8 ilbilaa 1--800-524-0149 

(ITY: 7111. 

AANDACHT: Ats u Mderlands spreekt, lunt u gratis gebt\.iikmakM 
van de t.aallwndlge d iensten. Bel 1•81()().524-0149 (TTY: 711). 

AmNTION: Si 1/0US patlei fta~iS, desseMCe d 'alde llnguls.tique 
voos io-t\t pfopmsgmWterr\tl'lt. Appe,tei le 1--800-524-0149 

(ATS: 711). 

ACHTUNG: Wenn Sie O~IJU('.h s.i)fl!'Chen, Slehen Ihnen tOStl!'nlos 
spr~chlkhe Kilfsdl~tie-l S.tUl'lgttl .tut VetfOgUl'lg. Rufr1Ur'nl'l\tf~ 
1·800-S24•0149 (TTY: 711). 

tor.rt, ~ .!U'ffF;!l.iml i ,nt .... ""1'lnf.,.,;; • .!U'fil,fi'lv 

f.!t:~J"Ri~ f l ~;i;f l-S00-524-0149(ITT: 711). 

AmNZIONE: lt'I CHO ta b.J'ISt.i& patl:ua s.1a l'ltal!ano, sono dls.pot1ibl0 
str'Vkl di aubtenta linguistlea gtatulti. Olt.lrt1ate II numtro 
1·800-524•0149 (TTY: 711). 

Jt:S•lll : B;l:l!Hi~ll,Qll~. llt40>tll:!l!li~::'.ii!Jfl 
~ \f:;f!lt~T • l·S00-524-0149 (m : 7U) 

*"'· ts•i.rc~ ::'.ii!!II < r;~~-. 

~,i, tJ-r,0 1 ti: •H·•Me 7,l ~- '1!0 1 •111 Ai • I .:,ti; .Y.,ut 
ol♦i1J-{l "'f- !ilfi-~~. "1·800-S24-0l49111Y: 711) ~93:_ ~ ,li!lfl 
'}~•1.2.. 

1'l¥nfe0,;l,,;J.;,,-;i1=-il. ,;;o,ra,ra,b­

T<lr.l ffiltlfi3~ ""'""'""'.a 
t.aoo-524-0149 (m : 1111. 

Wann du IDeiUd'I IPtMsy'tva.nla GHrnan / DUtd'II) sdlwemcht, 
k3nnseht du mltaus Kosthte ebber grid'.e:, au diht l'lelft mrt die 
encUseh SChpfooeh. Ruf seltl Numl'l\tf' uff:_ cau MlOO·S24-0l 49 

(TTY: 711). 

UWAGA: J.deli mOwiu po J)of:11::u. mo!~? Skol"l)'Stat 2 btzl)tatt\q 
pol"l'locy ;(?V'kOM-j. ZadlwOI'\" l)Od: numer 1·800·524-0149 
(TTY: 711). 

.ATEHTIE: ~ca vOfbi~i lin\ba t om!n!, vi stau la dlspotilie servicil 
de H IS~l'tll\ b.l'lflViStid, Q.!at'Uit. sunatl lb 1·800.524--0149 
(TTY: 711). 

BHHMAHHE: Etlhl ew roeop1n e 113 J)yCCitOM IUbl~, to NM 
AOCl"l'l'l 111o1 6ecn11an;;..e yc.11yr 11 ne.~OA8. 3801-0,n e. 
t--800•524-0149 (re..11en,Kn: 7 U ). 

OBAVJtmNJE: Ako &O\IO(itt Sf psko~rvatski. us.luge je~~ 
pon\Oti dostuprte su val'l'I be:s.platno. Nato11lle 1--800·524-0149 
(TTY· Ttlelon u osobe s.a oit~r1fm govOfOM Di sluhon,: 7U). 

ATCNo6N: sl habla espanol, tie.ne a s.u dfSposld6c'l set'\'idos grawltoS 
de aSist~ llngOistica. Uame a.I 1·800-524-0149 (TIY: 711}. 

..._,.JI! ;..:o\-!I ~di Jifo •~..1,..J! ~_;JI W1, ,!,.:.:...; .:..S l.jl ;4,'"fl ..,,.._.JI 

.(711 ..,....JD..:dt)J 1·800-524-0149 .,J.;14.J-~.» ~ 

PAUNAWA: Kuttg nagsa1allta ka tig T.aga.log, m.a.tari k:al'lg gumaMlt 
ng mga serblsyo !'lg tulOf'lg sa wika. nat1g walat1g bava,d. Tum11wag 
sa 1·800-524•0149 (TTY: 711). 

YBArA! AIW¥) BM pOSMOft.lllleJe yllf)aiMCbll".Ol()M09010, .tit MOlll:el'e 

3aept;yt"'11 AP 6C!,311.0W1'08HOi (J!ylil.61t MOflHOi tl(p,IJ)ltM"ktl. 
Tl!'J1e4'011'(1i're ,a woMe,po,. 1·800·524•0149 fre.ntTal4n: 711). 

CHU Y: Niu b:/rtl'l6i T.Eng Vie,1., cOdc djehvy h6 tt1u1g61'1 t1git~ 
phi dArthchoban. GOI s61·800--S24-0149 llTY: 71 1). 

raglint$•TRITTAU•GROOP l'llge 1 of 1 
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verside Local School District 
Produns o,wl f1111NK1;;/ t.m'.lel&'S p,mtdtttl 6;'1' 
.i»M:rl,r"" VRJ~d I.If~ lttJ.1<r"11ct em..,,.,,,;r\Jt 
61 0~.E.A.~ERJCA•MIIIJ"'""J' 
On.: ,1_.,C'd" SqM;ITT-, P.O. &.v "11J 
lndNlll1tpolu, IN ,t6:!0Ul1.J 
UJOO>SH..J.Jllt 

Could your family meet its expenses if you or your spouse 
died unexpectedly? 

24 million U.S. households (22 
percenl) have no lifo. insurance 
protec.tion ttt all.' 

44 percent of all U.S. 
households (48 million} either 
don' t own life insu.1'3.nce and 
belie\'C thty should. or own life 
insurance and belie\'c they need 
more .. Among tho.st that olready 
own some life insl.u-ance, 40 
percent believe they don,, have 
enough.1 

Of households with insurance. 
approximately 12 percent w<>'llld 
iLTunediately have. trnuble 
meeting everyday living 
expens..:s, and anc>lber J 5 
percent would have difficulty 
keeping: up with expensei afler 
sevens! monlhs.' 

Here is your opportunity to apply for voluntary group tenn 
life insurance coverage for you and your family, under a 
group life insurance policy issued to your employer by 
American United Life Insurance Company" (AUL), a 
OneAmerica' company. AUL's contract offers' : 

Convenience of payroll deduction 

Affordable premium rates 

Guaranteed issue amount of coverage* 

Accidental death and dismemberment benefrts 

Waiver of premium benefit 

Accelerated life benefit 

Continuation of Insurance options and portability 

Guaranteed increase in benefit 

• Family status change 

• Additional AD&D benefits: Seat Belt. Air Bag, Repatriation. 
Child Higher Education, Child Care, Paralysis/Loss of Use, 
Severe Bums 

1 
LIMRA International (2005): Facts About Life 2005. (p. ll 

2 
Tlus invimion to mqui.rc allows eligible employees an opportunity lo mquirc further 3bout group msurtUlCC' ooveragc and ts limilcd 
fo ns description of the losses for which benefit. may be payable. The contract has exclusions. limi1auons, reduction of benefits. and 
terms under which the contract may be continued in force or discontinued. The- oontmc:1 may contain a ....-aiting. or climinatioa period 
between the effecti \'e. date of the contract nnd the effoctive date o( coverage. and be-twoen the date a loss occurs and the date ben<-fi is 
bcgin 10 be payable ror the loss .. Any payable beoc-tit is based on a percentage otan insurcd"s eovcrag< eaming.s subject 10AUL's 
approvllL con1mc1 maximums. reduction by other mcomc benefits. and IIC'Cord.ing to contract tcnns and eondmons. 

' It an anploy-ee does not apply timdy and/or applies for an amount greater than tbe guaranteed issue amount. coverage will not be 
available until a licr undergoing medical underwriting and rcociving written approval from AUL 
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verside Local School District 
Pmd1>ds a'l#I fi1tf#tf..j,t/ .rtn'Ko!S pn,,11¥11 /J:,' 
.f.lllm{,:in I/mW Life hts.1<rOJ1c~Cm,cpa"J~ 
a 0Nf.A\.1ERiCAtll>t'O,ttl/NIIIJ' 
011.:- ,1....,.,01., Sq.iwn-, P.O. Bo.v M!J 
lndNuti¥UJIU. IN .:6JIM..612J 
{iOOi .HJ.SJIS 

AU L's Group Voluntary Term Life and AD&D Insurance 
Coverage for Eligible Employees 

Guaranteed Issue amount: 
$200,000 

Flexible choices 

Accldental death and 
dismemberment (AO&O) 
benefits 
Accidental death and 
dls.memborment {AD&O) with 
seat belt and air bag benefit 

Guaranteed Increase In benefit 
(GIB) 

Famlly status chan90 

Waiver of premium benefit 

Accelerated life benefit 

Portability 

Continuation of Insurance 

Eligible employees 

Evi dence of lnsurablllty 

Suicide llmltatlon 

If you are cliglble and you enroll tlmely. you lh\U be able to appty fOf coverage 
up to the guaranteed Issue amount \WJlout providing Evkjence of lnsurabllity. 
Any amount of coverage requested as a late enrollee or in excess of the 
guaranteed issue amount will fnt require medical underwriting and written 
approval by AUL If approved, coverage will beoome effective on the date 
Identified by AUL. 

You may apply for a flat benefrt amount of group ltfe insurance coverage in 
Increments of $1,000, in a minimum amount of $10,000, and upto a maximum 
amount of $300,000. 

If approved for ttlts benefit. additional life Insurance benefits may be payable 
ror you or a dependent(s) who have an accident which results ln death or 
dismemberment as defined in the oontract. 
If approved ror this benefit, after the emplo~ and or his dependent(s) sul!efll 
a loss under the contract as a result of an automobile accident while propel1y 
wearing a seat bett and an air bag deploys property, an additional amount may 
be payable under the contract 
If eligible. you may apply for an additional amount of coverage offered by AUL 
at each AUL approved scheduled enrollmenl period without pro\licllng Evidence 
of lnsurabllity. You can increase your coverage annually by the greater of 
ol 10% or $10,000. 

If eligible and a qualifying event has occured. you may apply for an additional 
amount of coverage for the event. 

If eligible under the insurance contract and approved for this benefit, AUL 'Mil 
waive premium payments for your coverage while you remain totally dtSabled. 

If eligible for this benefi~ you or your spouse may apply for payment ol 25%, 
50% or 75% of the amount of life insurance cove-rage. A benefit is also payable 
due to cognitive bnpairment or loss of AOL 

You may be eligible to appty for continuation of coverage should your coverage 
terminate. Approva1 ror this benefit wlU extend your coverage for an additlonaJ 
period of time. 
You may be eltQible to request continuance of insurance should you take a 
temporary leave of absence or If you are on temporary layoff. 

An cligb k! empk>yee is a full-time employee legally authorized to work and 
reside In the US. If you are not actlvety at work on the contract effective date. 
group Insurance coverage wtll not exist until you return to full-time active work. 

If you do not enrol tlmel_y, or if amounts of coverage greater than the 
guaranteed issue amount are requested, you will be required to provide a 
statement or proof of medlcaJ history. AUL will then review that information to 
determile if coverage can be app,oved. 

The certificate of insurance contract oontaff'IS a SUlcide limitation. This 
limitation may vary by state. 
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iverside Local School District 

,tJJ£RIC.AN UNITED UFE INSURANCE COJfPA.VY ~ 
aONEA./IIERK".AjitMIKlal,-Uut" ~ 

ONEAM BRICA" 

Premiums for Voluntary Term Life and matchi ng ADD Coverage 

EMPLOYEE COVERAGE 

Guantntee bsue: $200,000 
Uu age u of OIJOJ of the current year 

Premiums wiU be dedocccd once a MONTH rorc-moJo..-
0 - 29 30 - 34 35 - 39 40 -44 45 - 49 50 - 54 55 - 59 60 - 64 65 - 69 7o+ 

S10.000 $0.75 S0.75 S0.95 Sl.35 $1.95 SJ.25 S5.25 $6.95 S 10.45 S24.15 
S20.000 $1.50 $1.50 Sl.90 S2.70 $3.90 $6.50 $10.50 $13.90 S20.90 S41!.30 
S25,000 $1.88 Sl.88 S2.38 $3.38 $4.88 SS.13 $13.13 $17.38 S26.13 S60.38 
S30.000 $2.25 S2.25 S2.85 S4.05 $5.85 $9.75 $15.75 $20.85 S31.35 $72.45 
S40,000 $3.00 $3.00 $3.80 S5.40 $7.80 S13.00 $2 1.00 $27.80 S41.80 S96.60 
S50,000 $3.75 S3.75 $4.75 S6.75 $9.75 $ 16.25 $26.25 $34.75 S52.25 $120.75 
S60,000 $4.50 $4.50 SS.70 S8.1 0 Sl l.70 $ 19.50 $3 1.50 $41.70 S62.70 $144.90 
S70,000 $5.25 $5.25 $6.65 S9.45 $ 13.65 $22.75 $36.75 $48.65 S73.15 $169.05 
$75,000 $5.63 SS.63 S7.13 $10.13 S l4.63 S24.38 $39.38 $52.1 3 S78.38 Sl81.13 
S80.000 $6.00 $6.00 S7.60 $10.80 $ 15.60 S26.00 $42.00 $55.60 S83.60 $193.20 
S90,000 $6.75 S6.75 SS.55 $12.1 5 $ 17.55 $29.25 $47.25 $62.55 S94.05 $2 17.35 

S100.000 $7.50 $7.50 $9.50 $13.50 $ 19.50 $32.50 $52.50 $69.50 $104.50 $24 1.50 
S110.000 $8.25 $8.25 S10.45 $14.85 $21.45 $35.75 $57.75 $76.45 $1 14.95 $265.65 
$ 120.000 $9.00 S9.00 S11.40 $16.20 $23.40 S39.00 $63.00 $83.40 $125.40 S289.80 
S125.000 $9.38 $9.38 SI 1.88 $16.88 $24.38 S40.63 $65.63 $86.88 $130.63 $301.88 
S130.000 $9.75 S9.75 $ 12.35 $17.55 $25.35 $42.25 $6-8.25 $90.35 $135.85 $3 13.95 
S135.000 SI0.13 S I0.13 S12.83 $18.23 $26.33 S43.88 $70.88 $93.83 $1 41.08 $326.03 
S140.000 SI0.50 S I0.50 S13.30 $18.90 $27.30 S45.50 $73.50 $97.30 $1 46.30 $338.10 
$ 150.000 SI 1.25 Sl l.25 $ 14.25 $20.25 $29.25 $48.75 $78.75 $ 104.25 $156.75 $362.25 
S175.000 $13. 13 $13.13 S16.63 $23.63 $34.13 S56.88 $9 1.88 S12 1.63 $182.88 $422.63 
S200.000 Sl5.00 $ 15.00 S19.00 $27.00 $39.00 S65.00 $ 105.00 S139.00 $209.00 $483.00 
$250.000 $18.75 $ 18.75 $23.75 $33.75 $48.75 S81.25 $ 13 1.25 S170.75 $261.25 $603.75 
S300.000 S22.50 $22.50 S28.50 $40.50 $58.50 $97.50 $ 157.50 S208.50 $3 13.50 S724.50 
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iverside Local School D istrict 
Pra.-hlm 0Jtdfa1.mc,a/ St!l"lt/YS prol'ltkd ti,• 
.. f.wmrua t/ffiit.-1 uf~ ,,,s.i,roncc c-,.-. .,.. 
o ONEAMERICA • ~omp,:IN)' 
OM _._,Jra,, Sq1ta", P.O. Bo.v. MlJ 
J,w,/JtMapt)/i.r, IN 16YJ6.()/ }.J 

(at}(/J SJJ.SJIS 

AU L's Group Voluntary Term Life Insurance Coverage Available 
to Eligible Dependents 

Amount of Coverage Offered 
'fhC' amouni o( ccwerase roreligibledq,endentscannot cxcced IOO¾ o( theemploycc's \·olunuuy h fe msuranceamount of covnage. Spouse and 
ch1ld(ren) coverage must be from the s:nne- option. Co\·erage is only offered and available to cli ,gible Dependents who are auLhorized to 
rcs1dl." m 1.be United Stales. Thr niluntary insuranrr c.ovrrage lS dhtind and separate from any insur11nee con rage you ruay rtteh·e 
from the sc:bool bo11rd. 

Atcelrr11ttd Life Bt>nefit for S pouse 
Suicide Limitation 
Porubilitv Option (If E mplovf!e continues ,ro,·erllft> under this option) 
Conw ,oioo Options 

Eligible Dependent, 
Any coverage tor a spouse or chtld(rcn) cannot become i:tfcctive before the employee's coverage is approved. If a spouse' or child ts 
confined in any medical facdity. rebabdftstlon ccmcr, oonvaksocnt care (3dlity. nursmg home .. or corrccnonal facdily on 1.he date an 
employee's coverage is approved. that dependcn1 ooverage .... ; n OM become effcctiYe until the spouse or child lS rek-.ascd from such 
confincmen1 and pursll3N to the contract pro,'isKlnS. 

Dependent Voluntary Term Life Insurance Options' 

Dependent Type Option I Option 2 Option 3 Option 4 

Spouse SS.000 SI0,000 S15,000 $20,000 

Dependent Child(ren) . Jive b irth to age 26 $2.500 $5,000 $7,500 $!0,000 

MONTHLY Dependent Group 
Voluntary Term Life Insurance Premiums' 

Family 52.00 $4.00 S6.00 SS.00 

• Ai1."11nJ O.:lintticm ofCbildlrut) m3.Y\3.l)' byst111.:. 
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to stop and 
consider before you 
decide not to apply 
for coverage now: 

1. A missed opportunity 

You will lose your only chance to appJy for 
group insurance ccwerage without having to 
firsrundcrgo medical underwriting. 

2. You may not 
be approved 

lf you havu any current or foture medical 
condition..,;, you may not be approved for any 
rype of coverage a.t a later date. E\'kfonce of 
lnswabilil·y \Vilt be required. 

3. A longer 
waiting period 

If you decide ln thefuturC)'OU want toapp1y 
for grou_p insurance coverage, you wllJ have 
to wait until the next Cf1.rollmcn1 period 
,oapply. 

PRODUCTS ANO flNANCIAl SHWICES '?MVlOEO BV AMERICAN UNITED LIFE INSUflANCC COMPANY A O~AMERICA COMPANY 
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Enrollment Form 
Pnt,h,ca artd fin«Mdal s.-,,,n, pw,vrrkJ b;i• 
,t,_,om Vru.iN I.if;: 1-r..: C,m,p,tnJ<:.r 
IJ 0N£A>.tfil\tCA • t:Gllipml)' 
~tAt•m<u.ttSq'it4rt, PO &:t6l 1J 
J,,JJ~apohf, fN ,161(;6.6I !J 
(,'WO) jJJ.jJJ.'t 

Applicanrs Fu0 l egal Name: 

Appf:icant"s State of 
Residence: 

Empklyment Status: 

App&ant's Residential 
Zip Code: 

Iii Acti\•e □Retired 

Gender: 

O 'Male □Female 

Date of Birth: Marital Status: □Single O Married Empkiyer: Rlvetslde local School District 

Empl~ed f ul•Time: CJ Yes D No Hour& worked pe, week Employer's City: State: 

Ate you authorized to work and f8side in the US? □ Yes □ No 
Name of Primary Beneficiary Re!ationship SSN/Date of Birth 

Name of Contingent Beneficiary Relationship SSN/Date of Birth 

COVERAGE BEJNG APPLIED FOR: Apply for or Cec::ine eedl coverage li$d babw. Wal cheokiJg 8M bax wil be coosldered-a d8cination of NI covei:age+ 

Request 

pq 
Decline 
( ] Term Ue/AD&O 

11 ( } Voluntary Tetm Lifel.AD&O $. ___ _ 

{ I "Voluntary Term Dependent Life Covernge 

I Optic,r, 1 t 1 Optiotl 2 
Spou.. $5,000 S 10,000 

I j Option 3 
Sl 5 ,000 
$ 7 ,500 

I j OptiCWI 4 

S20,0 00 
5 10.0 00 Child S2,500 $ 5 ,000 

·ii St'.)()Use Is n:Mled ri dependent coverage: 
Name ___________ ~ Dateof btth ______ _ 

NOTE: Cove1:age i:s only offered and available to er.gibSe Dependents who are authorized to reside in the United States. 
l hereby apply for the group insurance coverage for which I and my dependents, if any, are eligible and available under AU L's pol",cy. I 
understand receipt of any coverage greate.r than the guaranteed issue amolKlt or application fO( cove.rage after the a·ppcoved enrollmen1 
period first requires medical underwriting and VrTilten approval by AUL 

I authorize my employer to deduct from my wages the amount of premium required for the amount of cOW1tage appcoved by Al.IL, 
including any premium increases due 10 age bracket or salary changes when applicable. Premium payments gealer than the amount or 
premium owed will not fesull in additional coverage under AUL's poltey. 

The undersigned represents any infom,ation or docoments provided to AUL by the undersigned prior to and after !he date of the 
application for irlsurance and the facts and other matters con1ained in the foregoing are true and aocu.rate to the best of the 
undersigned's knowledge and booef. 

The undersigned understands and agrees 1. Any iMurance coverage or benefits are contingent upon any statements made to 
AUL a& being complete and correct and 2. Benefits: under any policy will be paid only if AUL decides in i ts dtscretion the 
applicant is entitled to lhem. The undersigned have read, understand, and retained the notices, limitations, and exclusions for 
hisJher records. 
Any person who knowingly presents a false or fraudulent claim for payment of a loss or benefit or knowfngty p,esents false 
information In an application for Insurance may be guilty of a crime and may be subject to fines and confinement in prison. 

Oate: __________ Signature of Applicant: ________________________ _ 

MUST BE COIIPI.ETEI> BYTHE EMPI.OYER 

Group Policy:. 006101 12--0 112 l ctass# : I FT Hired Date: I Occupation: 

Salary Mode: [I Houl1), 11 Weel<ly I I Bi-Weekly I I Semi-Monthly I I Monthly [XI An,..ally 

ENROU. <\ C200(\) Page. I or3 
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otice-s and Limitatioru for Group Life and 
Di.~ability Insurance Products 

Eligibility for CtWeNtge •: 

Ptududs artd fa1,:mdal ftn'.IC.lts provldt:d 1w 
Allluk-'111 Vlllti:d uft J,,11,,wmr l~J.fl 
4 0.WAMERJC,\ II!) tom/lOll.l' 
Otii!' ,1_.Jcnl' Sqrt4n-, P,0 . 8o:t flllJ 
lndNU1.rpola, IN .:61fM..t>llJ 
(800) JSJ.SJIS 
w:,,-... ~1t:ric'4<0fff 

~ 
0 NEAM P.Rlc,\" 

Art t ligi.ble Elnpfoy« is a ILU-t.1me- Elnploy« kgall)' aud1un1.L-d to W()t}: and l'\."S1d~ in I.be Un111.-d State:s. Eligible E'.mployees C$11.11u1 be oo~<:l'\.'>d a pan• 
limi!'. t..mpOrat)' ur jttiun:ll Employee. tfanydigtbk E.mploy.." is not Acthely Iii Wort on thecontncl Etr~~'tlve (>:ne. !9Ullp h~ur.w:~ cu~'Cr:l!,.'I.' for tbsl 
E.mpkl)~C Will oot exis1 until heisho: l\"lums ,o tull~umeacdw \\'Ork Aft<!r 1.he mitbl eitroUmtr11 ~ IIP Emplo)'-e<: mil)' :lpply tbr oo,•l-.. Ulll!let :ltlC.dau­
a\~ll:sb1c AUL CU\'er.ts.e upUOn during :m AUL appn>\-.:d !1Ch00uled euroUmen.1 pcnOO. M.:iwewf, at1y atnu\ltlt ofeovlmlg<: N quci,1:Cd ~,ll 1111."tt fcquire 
~~factor)' E\1-idl'l'IC~ of lnsl!Nlblliiy pncw «> :lppruval. 

(The Following Pan1gn11>h Applic:s to Life Co,•crages Only.) 
Alt'j CMiim.te f.>f ll Sp(l-llSo!' W dii~n C3.11t10l bt\.'(lmt <:01.~liW befurt lb<: Emplu)U:\ 00\U'.lg:t is 3.pprUWd. If :l .opoi.be Ur d 1Ud 1~ confUll.'\l ut ii mtdlctl 
facility, rcli.abillla t.tOU co;llt('f', (:(Jrt\"81~"1 Ciltt fadh1y. n~ns hotll<: Ot 00-n\.'Cllutnl f:u:iJhy <m lb<: dal.: an e:tnployec·s CO\-er.'181.' is approved. ll1a1 
di-pe1xkn1 cov ... -ra¥" will 1101 be~ eff.x:ti\'i: wml the ~ use <lf child is rtl.:11Sied (rt,m such oonfinen-.eu.1 !Ind puJSUaUI 10 th,: oonttacl pruvi;.i,o.uis. &(ore 
\lO~cn1ge fot :ln)' Uli.:iipacitau.·J 0..-pmJe:ni child older 1h:1t1 !ht norm:il k:m1inllh C1t1 ag,t ,._'3:n. Po'. ronsi&..":ltd. !he Eniployt:<: ml.bl apply m •Milin"«> AlIL 
hoef0t<: (J( f.11i die Employ~•s Etfectiv~ D:m.• o fcov.:rngc. 

Community Property Notice: 
The law... o r SlC>me (l().lt'lmuni,y property !>tims ct~y 1wi allow an E.mployet i,,1 11ame a bcne:lk1ary other lhat1 h.i~•ber Sj)iltlSi' wid10f.li ,be sr,ouse's wrinl"n 
\lOUSctll. Communiiy ptvp,..":11)' .$1:ll~S <:um:1111)' mdud<: AriZOn::t. CtUf4.'lm~ . ltbh(l. L£11.1tilan:t. N.:,y ~k .\ioo. N,:>,adl, To:IIS. WaJilngwn. :l~ \\'l3¢0nSi.n. If 
Al/ L li.ai 11()1; prhiously tt<ltl \ ' ... -d ~'flU('n M ll~ o{a C'(1f1.UWUl}' PfUll<"flY inten.-st, !hen Alfl :.ball b.'. 1."tllltkd W rely 11pon 113 g,OOd f.aith lhlll 00 ) IJCb ,nlth:Sl 
d isL>. AUl ti-Sumo.'S 111.) f<:SpuCISlbiJi.ty of inquiry 1tgardmgj1Jdi int~l aod. m C\'.lns:id<:rndon. of aduw wk dg,(-,ni.'lll o(this di."3igmuiun. tho: u1:>un:d p,.'T.>OJCI. 
for hunsielOh .. nelranJ h~rtilate. hci.n1;. suc..x-sso,s a:nJ ass1gnS. :.gn:-s 10 1ticknm1()• ALfL and bold it ha:nnk:ti from th<: cons ... ,queuc ... ~ of 11<:knowkd~mg. 
this bl-ntf.c,:uy des1,gt1atim1.. 

Effecth•e Date ind Claims Pay me111 Notice: 
Nt> ~urJu~-e tO\\."l'ltgt shall 0:11>1 <>r bl'<:Orat:: tm'Clive. \lrah l ~pprcned in writinS by ,\mcrican Unll.-d Lire ln..uanee Comp:m:(t (AUL) :u ib lndl$1i:tp0li,., 
lndia.im hmn<: ()frtCe. Co\-.:r.ig,C <:on11n11~ ~'hik rtq\l.ired inen.ums a.re pa:id ai!d th<: E'.mployer , .._'\:d\•,._,s 00\'i:rlt.l,.'>: wtd..-t tht- Alll group Uu1.1rat1tt <:onl.mt:l. 
PM nl\Jm rJl1.'S J,:i incresk UpCIII f~J(bin, certain ag,t bracl.~IS. IIC~U'ding I(> COnldCl t(-rm,,. :ltld are subjl."\'.l «> <:bilng-t. AUL sJQII n(,( b~ h:.blc or 

respemsfbl.: fur IUIY Inti uu."'Un'cJ pfiOI to lb<: e!Trtlh,: daw of OOVO'ilgt for iln}' ~Un."d. An)' b('t'le fil pil~b!t: und.:-.r l~ c»nlr£ '1 is bGs..'<l ()n :l pa(:(-nt.s3t of 
an Employee' s: cov.:,~d erul'li.ng.,; subjiX'l lO AUL 's a1>ptovat, contract rnax.tmutll'I. C\11\traCI rtldllC'Uons,. and aec.onfo1g, Ill rout1ac1 tent).~ iltld oondiliClns. 

Arbitration Notice, if Applicable :: 
Ctt\'tra,:e. Uhdt.r die 2:r(IUII llt§"ur1utee. ,·ontnd rBr YI 11k b ~·oit IUl \'e a111Jlitd Olli~ h1dt1de a bi.ndinit {Ir 111tnbi.ndio2 s rliitrad@h •i:rttnlt:111. T l~ 
11rbilrati•IMI ~N'Cmt.CII require\ U1• 1 811.) dmj rttUlfltl reia,at f(I llt~ ,·ontnl't nu,~, finl be l'd(!h NI by llrbhnilkl-JI liltd not fo 11 ,·oun I)( l;i"· T lte 
rd ults o( I.bl!' a rbilrati<ia tlln bt lit12l 11.1td bl..d:1,,t 0111 .)<iu at1d o w- h1su raatt d 11'n1,an)'. l1t a 11 arbirn tictn. a n a.rbiln tor. "'ho ts iut l.11dc1,eilden1. 
ltCltl.ral 1u1.r1·r, ain '!r a d t ebiuft aft t'r h~1trin,: ll'lt': llf!S:il.ium .,, lltt. 1)11:rlld . \ \'J..en ~'(JU atttpl t>O, eni,tt. tuld"r thh ilL'"tl.r8JI('('_ NICllracl _) (IU llj!f°t't fj) rirlit 
r('S;@h'l' a.i1y dklt2n-um1l n'!la lNI l-0 I.he <•ttu lracl by 1trbimu i@1t .lnstt11d (I( a Crilll ht citti.rt h1dudbit II I rial by j ury (ntitt. 11lill ~tw ~lain nis ,- 1tll4 
allow mand1uo~ arbi1n don). Art.il.rad<in 1akff dir plate or n>soh11t2 dlspul f'5 by a j udize and j ur, ai,d 1he dedsJ<i11 uftht arbittal(l,.fl(lt 11 t-ani,01 
be re, 'if'o,\t'd hi Ctldrl b~•. judtc IUtdjury. 

Rtquirtd Notice, Rt,garding Certain Con1ratt LimitationsJ ind Exclusions .. 

Life Umitations/Extlusions: 

Suic.ide Limil:uion, if AppliCJ1bl~ Etttpt for \Vasbington Residents : 
tf sit)' insur<:J a,pprowd fo, CO\-er.igc.. C'(,nw it s suic-id<:, while ~~ l•f ins:ine:l' l ) 1•;'tllun £\\'O y.::i..s• f«,m th.: dftcti\'C dlt~ of this poli<:y. 1bc bendhi 
fd)'ab!I.': -.m be lmul'OO K> tJ1e pn.'flth.11:n.S pu.id: (Ir 2) l\\.(J()r m0tt ~ilnl ~fia-the d Tl-Cl1Ve Ible of1tus pobC)'. but v,,itlun l\otO)dlti oftb<: t'.fG.'<:111/~ J al,! uhn 

lnaeilst< il'l 1hc :imoun1 orco\•msc PfcYiooily obtllmtd, lhC bentfos pay:lble wfll be Umit,.,J tu th!: CO\'eta~ ublained pri(,r w the efl'ect1w d:.u t>ftJu: 

waeilsc. if lffly. pli.i$ tbe pn-Uluim;: psid f°' lbi: ,nc!'e.'..std OO\-.:r.1g,e. 

I,\") <>,~i,G,_.,,t,,J~AUl.p~• .,-,..ru,,lt..- Etl~•·O.lt",;(~•~ ....... ~a,tAl,Cl,io,_.«iei\'C>lh) AUlbtlllf'°"....W.-l«&blc-. 
?Coo,l"'-'ll nm:11fli --.,f. JaiWiot au l.A, MO, •n. SE. Ol:.11/dSOdo wl It.\'<' iilliilnoliuol , .. .,,~ CiKOodi!WlC!l'l"- ''"'" '°"" ldidol! .. AR, CA. cr. n.. ME. NJ. SM. VA. WA. W\' 
...... Y,,Y&)n,.,1.lp\.,c:~~l- p,11\-- c-e.i:( .. ff~--~lu K\' ..t NH®-... ..,.Yl)'p,:,:,r.1,t,;1,.;,u,. 111 Ulc,b...-W,._'"1)_. ___ C:........ .iTX .. "O'-

iedilik•.i~~ . 
.; J.o1Quc.,m -, \'Ill)' .., ,we-
~ TI.:, p,.,loe)' ..... c,,;,.,bl;-.. la1utllli:.., ~iir~ -.!U,,.- -'<:1 ,;,...,. at,e, p)b.") <IMf bc. Wl'l!i9unl .. b>.T.,;J...-.-,~ TIO: p;Aicy...., tu""Ul* "':lilinf"' <~1--pe!.o,d 
be11oo:11 a Clfo.li~..., "' lb: pllicy tllil " ~ crt .... ~c-..., <J/l -"'•· .ilJ Ii lmlt' ,C1<J. brt ... -.. .... de dl'lt: .f. U0, ...C..-WJ> ~"" " ~ d.a¢ bmdilt, ""t,11 .... be ,..,-.bk fuo " ~ "--
~ i,, c~ ,~'IIU.~ >llkl<k .. ~lc. - Jt,,,;,; ol!Cer,I)'. 

' I )I-# aw .~~- c .. ~.u.1 lw ... lMOU., I )'<= .. -iJrb -.,. otlM~. lllil)' llftlfy, 

P.1g< I of 2 0 -1.020(05 Prndm!) OJ.l:?"'1010 
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r:Ut.--d u re 81.•nefi t, if Applk11hle: 
C,:,1ain inWttd i.n<hvlJl.111,. dUli910SN wnh :1 teuninai oonJiti\ln ma:, bt .:hjpbl.: to ffll.UC>I po.ym,..'lll uf 11n M~k~1tJ Lire f:kn.tti1 u.nJcr lh~ gn>l)Jt lif,: 
insurlillCe c.01macL A ,c,minal oondition is :m "injury or ~id:ness that d~ii.: tapJlf'()()tiate n.ledi<:111 we is rea,'l()tlahJy u .petk."'d to resuh i.n the P"1SOn"s 
d...::tlh \\1itlu.n II sp:e..tied ll.tt'II: lhnt1-.1 fullo'Aing_tbe Jal~ of I.ht'. AC~~ la:.ded Lif~ Bcndh ptymml, 11S d,,.'1ttn'un,;,-d by AUL After ~ymtnl uf Acteli.fll1.'d 
ur,... Benefits, 1h1: amoUrn of tbe PeMn's life- in.,;urntiee p&)'3ble 111 de:ub to tl,e Person '9 b.:nef,dsry will equ31 thi: amo1t111 of the ~·s 1,fe i1tsurance if 
no Aoeelcrat~ Ute Bm.-.fit p11ym,;,,i1 had bo.-ot 1nadi: ouuus lb,: mllOt.11\I uf tbl: An·d i.-rllted Lifo lknetil p3ymrn1 multlS an mt~Tbl cliar~. 
1'bc Actdn"J.led Lift 81.,id'11 oll"l:'t\.-d 1.1ndi'.1 !hi: OO!l.lr,l(:I ttUY Uf U)il)' aotqu:slify for (/1\'l)fllbk u,: l~J.ttlten.1 u.11di.'f" I.he lnt1:maJ it.:wntte Code- uf 1986. 
\Vhii'!hcr such bencfiis quah(y &1>t'nih on faciors SIJCh 11..'i 1fle Pcrs,,)n' .s life e.xpttt:'lney a1 the timt bi.-neftrs a1e ae.cdmiOO ot v.becbcr the Pers\)n u.~ I.he 
boietits to pay for nrttS~ry tons-cmn ~ e.\p1.'nstS. such ti nun.ins.home tnt\.'➔ If ti.. ,\t~-tkr:not-d life lkndl.ts (luahly foi- fu,or.lbk 1:u: 1~111.mi:.'nL the 
benefits will be exclucbble fr.:im the P\>:rs,,1n ' s "inwme :u,d n01 .subjl)Ct ,o fOOl.':i :l1 ~ Liou. Tu taws relating it'I A.:re!Cf3k"d Life 8.::~li!s ate rotnplex. 1'1le 
P<.'NJn 1$ lldv...00 IOCUIISUh .... ,1th a qu~hf1l~ lllX !ldVISor :lbOU.1 d.reuulSUl!IO.:S unda which bets.bi: could rtti:i,·c Accdtr.:ited Life 8eae.flb e.wh1dab1c from 
lncio,1,t under fl.'Xltt:lJ bw. 

Rei..~ ipc of A...ttte1a:ued Lite Bcnefiu may a1Tt"C1 11 Pe-Js-oe1' s, hislltet s1>0use's.. or hisi'tw.>l fa1"il)'s ehgibilit)' fut f!ublic 11SSisl!tnc.: J')«)£fa1ns web as n-.edical 
am,.1:1J11.~ (M1:d1c:ud). A)d 10 f:mulies "-dh. Otpendt'Uol Ctiildn."<tt (Af'OC), St.tppkmcntuy it>cial s..'¢Un1y 1oc(Jl11t.> (SSI). :tlW drug :issis~nce p!OY,JlnS. Tbe 

Person i\t. lldvi.ied lC>COtlSUll "''ith 3 qualifled U.( :id\'is;x and v.i.1b socfaJ lll.>f\'ict •~ncio'S COlk:tmmg, how receipt of soch a 1,11ymer1L wm 3ffec1 a Peis.:in 's, 
1iisi1ier sp.me'$. or bisl!set fa.1nilr.l eligibility for public assist:t1"1Ct. 

Oi.sability Umiradons:/Excluslon.s: 

Pr~1.i.sting CondiLioaa Limitation: 
C1.T1Wn J 1,;abiht.1es ~ flOI co,·en......i :r t11e cw.as.: oftl1e di:iabilit)' IS ltilC:~abk IO a 1.-ondit.100 (:llSli:nS pr-ior 10 th,: mSUrtd'> dli!l.'1.i\~ date of CO~t'.r.lg1:. A p~ 
..-.dsLing c«1d11tun 1$ any ec,ndioc,11 fur whicb at1 « dm,:lnly prud,:,n1 p,."tSOO W(lt.1ld ordinarily ha,·1: doae 2ny ()rd1~ followu1g2L :lt1y Lin){:. during the p,;,,-iod 
()ftime Sb led U1 d1i'. conr.rllCL "- ltl.'lher Of Mt lli.:tr oonditi«t is dlllp:.ed :l[ au Ur is rnisd~gti<'lil:d during that p,.-ric,d ofLin)t: a) 1\:1:1.,wd n-."(l.ical tf'dlUWl'.ll 
Or OOn.:\IIUllion: bl 1:tl.en <>r Wom! pn:.'S(nbed Jni~ 01 1nt:d1dn,:,; Or t l recd\11:d 1.~ or Sit:n'iocS. indlkling J d.gftO:nlo: m .. "3Sl.ln.'S. fosurect.. muSI aho ~ 
irt:irmo:ot•frte fur 2, time•fraiuc ~dfi.:d tn so1t1t <:Ott~!! fol~ ing the 1.Wividual i'.ffh-i,~e 1fa1e ()f &:0\i.l:lgl:. 

Fr aud Notite: 
Any Jler~ • \ \ i ltl klll)¥{lt1 ,:.I, Jlttitfl(S • M st (I r tn,utu.lettl d ili.111 ror Jlll~....._111, 6( It Jl)$S fi r b\'.JieriL fir kilt)~ ht,tlJ• Jlrl:SeflfS flllk (11(1ITTU:tl i-O-JI i.n -«I 

a ,, ,, licali@JI fo,r lDi Unllt~ llltily Lte ,:uihJ• Cit 11 erfow IUld ntaJ' be St1bj etl l(i fi111cs J1J1d C(!rlflllf'Ulent fo 11rboll. 

Ill OJ-UO •11y 1,erson wlw.. ..., ,,h i11tc.i1LW dl"fn i,d or 1rno .... 1 112 lluu 1,.., I~ rad lihllil!IJ • rra1td 111111im;a au foSt1 N.'r . ~nbalil<i 8JI a11plicati6P l'H" nws ii daim 
l'Onlllinint: 11 raHe Gr dt<t·cru.iw M111en11N1.1 ,, jttiilt) orl111st1 ru t:t fr11ud. 
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Your ComPsych® GuidanceResources® 
program anytime for confidential assistance. 
Call: 855.387.9727 TOO: 800.697.0353 
Go onlin-e: guidanceresources,com Your company Web ID: ONEAMERJCAJ 

Personal mues, planning for life events or slmply managing dally llfo c.an affect your work. health and famdy. 
Your Guld.anceResource-s program provides support. resources and informadon for personaJ and wtXk-llfe ,~ues.. 
The program Is company-sponsored, confidential and pro\lJded at no charge to you and your dependents. 
This flyer explains how GuidanceResources can help you and )'our famlJ)" deal with everyday challenges. 

Confidential Counseling 
3 St-ss1on Pfau 
Thi, no,coit c.ounsdini 1erv1Ce helps you ~~u rtre,,. reJationth.p 

and other personl.l is11.1e1 you 2nd y01Jr bmny en~ fa.ce. It i$ st:iffcd 
bf Gu.dil'l~Consult.ints• -hlghly u-ainc:-d master's. ;u,d do«01'11t lhd 
diruCi3M who will listen lO )'CUI' cot1eem, and quiekly refer you to 
in•perSoo counseling (up to '3 $tSSloru- ptr Issue per year} :md otht!r 

N:!OWCN for. 

• Su-cu.. -.»uety and depf'eu1on 
• Riel~tionshiplmviU.I eonffit'.ts 
• Pt-oblcms with chl!dren 

• job ptts5UN!.s 

> Cnef :i.nd loss 
~ Si.itnuna.o :1b1:Se 

Financial Information and Resources 
Oisc:o~r your best optiot1S.. 
Spc:,k by phone with our Cerur~d Public: A«oununu ;ind Ccrc;Rcd 

Fina.ncul Pwuaert on• wide rtnie of r1n.:1r1cW Issues. inc.l!Jlliftt: 

• Gc-teint out ot debt 
, Credit ant o r loan pl'Obtems 
• Tax questions 

legal Support and Resources 
Expc,1 lufo wt,en ~au nt-e<.I rt. 

) ketlrement pl:innlr'I& 

> Esute pbntling 
> Saving for college 

T:il.Jt to OU.- -:ittorney,. bJo phone. If you require n!pre.scnt:ttion. We'll 
~fer )'O'li to a qu:tlitied :itto~y in )'OUr are:i for a lrel! 30-minute 

totuulution with :a lS~ n:duttion ill cir.s.tomary lcpi ltt.s theruft.er. 
Cali about: 

O,vorce and f:i..-nily bw 
• Debt -mod b;uikruptcy 

• l.ardlordltcnant luuct 

Work-life Solutions 
Delegatt your •·10-da'· ldt 

> ke:al et.ate tr.m.sxtiOn$ 
t Civil 2nd enmlt\:U ac:tiOns 
\ ContntU 

Ou!' Work-Lac spe-ci:ifins wal 00 the re~urch for you. prov1dmg 
quah.fied rtlc-rr»s ;i.nd tu,tomaed rc-sour<:ti for: 

Child :ind dder ore. > Cotlqc pl:innl"I 
M~ing and relocttiOri 

M:ikuig majW" purduses 

GuidanceResow-ces· Online 
Ktu:Jv,(edg~ at you1 fiugertJp~ 
Cuidan~Rc.lour-tes Onine: is your one uop for- expert ln'°rm.i.tion 
on~ is~.Joe.5 that mart.er most to you...relationSNp,. work. Khoo!, 
children, wellncn. lq~. rWl;l/\-c1al. free time ~nd rnore. 

> TtmC"ty aruclc.s. HdpShcets ... , tu to mis, itrc.a.m.1:J ¥Jdl:O~ ll.lld 

se:tr-asse.ss,,.,....nu 
\ ··Alk the Expert" persoe'I~ rie,pon,~ to your que~tiom 
• Chl!d arc, d,der ur,:, utorney and l'i,w,cbJ pla.Mer .searches. 

Free Online Will Preparation 
Get p~ace of ,111nd. 
EsuteGu1<i:m<:e' lets yO!J q,ui<:kfy ~nd easily write~ will on your 
comp.uer. Ju~-i ,o lo www.guid;wic.<erieSOurce:s..com ;uid di-ck on d,,c 

bt:1teG1JldMO: link. Fo!low the prompts to c:re:tte a.ud dow"!<Xlld 
rour wil at no c:ou. Onlinte support Jnd 1m-trucdot1s for cxN:utlri& 
and f'ilfl'lg your-vr,II are lndudied. You 011. 

i N:irne ;in vtewtor to tr'l,WaJc your csute 
Choo~ a guardi:in for- yow- chdd.ren 

► Specify yolJr wishe1 (or yow- property 
1 ~de-~aJ vid bUN, 1 lnstruetiOli.s 

Jurt coll or d,ck 10 access your sernces. 

? 
ONEAMERICA" 

r 

Your ComPsych" GuidanceResources• Program 
----------------------

o...,.,,,t,,u O Mt-~ --~ A>o, ...... Uallaf u,-..-~ ~--,<1111-"U!.: AlJl """h,u 
c..,.,,_,,iJ\ W"'ff C-l'~tdl C..,;o...u,_, II lllf lie 41'&"-4( IJJt ,_,-....... II ~ ..... ..,.,.1.:,1/ 

CALL ANYTIME 
C,11: 8SS.387.9727 
TOO: 800.697.0353 
O nline: suida.nceresources.com 

~ 1'!1t.i.;,,"'i.-..... ,,..,. ....... .. 
...... ~r,m,..,FU.,..o1-,Ml1U.'4 ........... , ..... __ ~ .. -

Your company Web 10: O NEAMERICAl 
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ASSISTANCE 

Providing you peace of 
mind when traveling 
Emergencies happen, but help is now only a phonc-
calJ or emaiJ away. G(•-ncrali Global Assistance• offers 
a suite of servict1s to help you ln )'Our time of need -
from small inconveniences like losing )tOUr medic.a1ion 
to Lifo•threat.ening siluatlons - au delivered with a 
caring, human tuuch. 

Find comfort In kn<1'1Jing you and your lo\'00 ones 
are protected by the Travel As..:;iStantc benefit when 
tr aveling more than too miles from home on a trip tha1 
lasts 90 day·s or Jes..:; for business or pleasure. The Travel 
Assistance benefit protcta you when covered under 
a OnMm<:rita' group life insurance con trace. It also 
extends cove.rag'-' to your spouse, domestic partner-and 
thlldron. tvc11 when they a.re traveling without you. 
The Travel Assisurnte benefit requires no addhiona1 
pretniwn; howC\'Cr, exclusions do apply. 

Medical assistance serv1c&s 
Medic.al a nd dc nh\J rdcrral 10 assist in finding 
physicians, dentists and medie.al fac ilities. 

lttplaccmen1 of medkation or eyeglasses 
Lhat ha\•C been lost or stolen, with 
guarantee of rclmburScmcru by you. 

l\>fodical monitoring and review of documcntaliou 
uliH:l.ing professional case managers and ml-dical 
professionals to ensure appropriate care is re<:elved. 

Vi.sitaiion with a fami1y member or a friend if )'OU arc 
c:raveliugak>ne and mus1 be hospitalized for at least 
s,wcn days or a re listed as in critical condition. 

Ocpl"odcnt c,hildren assistance in the event you arc 
hospitalized, including payment for their trip homil 
and a quaUfied escort to accompany thetn. 

TrU\fCUng companion as.sislancc in the event 
tht.-y must cancel their travel a rrangemcuts 
due to mcdicaJ emergencies. 

£mer g:cm.--y evacuation in the t'Vilnt you 
must be transported to a mt':dical facilit) ' 
or home under ml-dical superv'ision. 

Repa triation or cremation of remains In 
the e\'en.t of death while trave:Ung. 

Trip interruption to a rrange alternate 
transportation and accommodations 
necessary due to a medie.al cmerg1.:-ncy. 

Emt-rgcnt.-y nredical paymen t to cover ml-dical 
and dental care expenses lu the case or suddl!u, 
uncxpcc1cd Illness or Injury <luring )tOUr trip, with 
guarantee of reimbursement by you. 

~ --------------------------------------------· . . 
: J!(ifi' : . ~ 

For assistance coll: OID-'EllAU 
1-866-294-2469 {US/Canada) 
+1·240-J30..1509 (call coltec-t ffom other locations) 
01 email ops@europauistance~uu .com 

0.NE.&\MERICA 1S lHEMAR([TING rtAME fOfl THE COMPAAIES OF ONEAMEfllCA I lJNEAM£fit::ACOAl 
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assistance servlee-s 
·Pre.trip informational s~rvk.tj tntludJng: visa, 
passporl, J.m.muniz.ation requtrcmen1s, w-eathc.r 
condhions, travel advi.sorics and more. 

language inlttprelaliOn for all major languages. 

LOcalion or rcplaccmcnl of lost or ~lc)l<'n iltnu such 
as luggage, documents and personal pc)sses...:;iuns. 

"Emergency cash advance subjocl l0 
guarantee of retmburScmcnt by ynu. 

Emttgency travel arrangements when 
appropriate, such as airline changes or 
ho1cl and car rental reservations. 

Legal assi~tance and advanc,-d bail bond 
will be arrangt.-d, where pennilmd by law. 
with guaranmcof rcitnburS('JllCOl by yotL 

F.mergcnty rm:-uagt'! relay via toU-
frce, direct or collect access. 

Vehicle return a rranged and paid for lf you become 
physically unable tu opcrau: a non-commercial vehicle 
due to a med ital cmt.-rgency. 

Pet return houtc coordlnated ff 
covered tra\'Clcr is hospilaliz(-d. 

When contacting GeneraJi Global Assistance, be 
prepared to provide: 
• The name of yoor amployar 
• A phonetlurnbe:1 wh(V@ yoo can be 1eached 

Upon verification of cowragc, Generali Global 
Assistance wHI a rrange and cover the cost of the. 
following services, subject to p0licy lim its and 
eligibility: 
• EmergenC)' cvocuation: $1,000,000 

Combinc.-d Single Limit (CSL) 
• Medic.ally necessary r~atrialion: Included h1 CSL 
• lwpatr ialion or cremation of 

remains: Op 10 $25,000 

If traveHng alone: 
• Visit of family mtmbc.r or friend: Up to $5,000 
• llctu.rn of minor children: Up to $5,000 
• Traveling companion transportation: Up 10 $5,000 
• Vehicle. return: Up to $2,500 
• Ik!rca\-Cmt-nl t.ra.ns-portation: Up 10 $2,500 
• Pet rchtrn: Up IO S l,000 

Nole: G101.1p life products a1e issued and IJ'lde:iwtinen by Ametical'I 
lklited Life k'lsu1 arlCe Q:impany-iAUU, lndiooapolis. Jn .. a O'le.Amri:a 
oompany. Not .waflabk! in all siates 01 mil)' Yaty by state. fraval 
-assistne p1ovis1ecl by Generali GJci:Jal AM-istat1ce. Geo8fali Global 
Assist~ is no1 an affilia1a of Alll. and is not a OoaAm8rica 
Cotl'Cli3ny. Geoarali Global Asststance pre'.Nides noted sef\lices 
worldwide for covered individuals. Secvicas may be on.wa.ilab(e in 
oounuies cmently undet U.S. economic 01 11ade sanctions. A list 
ol affected cot.rtties: is available at treasuiy.gov/resoure&-eefltflf/ 
sanctions;1'"1o_grams/Pa09s.lPlog1ams.aspx. Please ,efer to Vollr' policy 
f0r'COY818d limits and eligibifity d0talls. 

OHEAMER!CA ,s THEMAH't E11NG NAME FOR TllE COMPAfHES OF OMAMEHICA. I ONEA~ff.RtCA.CfJdl 
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Teacher Evaluation System Assessme,nt of Teacher .Performance 

Teacher Performance Evaluation Rubric 
The Teacher P,erformance Evaluation Rubric Is to be soared holistical~. This means evaluators will assess Which I·evel1 provides the best -over.ell descriplion of lhe teacher. 
The ra:ttng process is to occur on completion or each 30-mtnute observalion and post-oonference. To determine lhe ratlng for each 30-minute observa:tron. the evaluator Is to 
consider ev denoe gathered during the pre-conference, observation, posl-coofemnce and classroom wa1kthroughs. If appll;cabte . Note lhat when completing the pertmmance 
rubric. e\/8luators are not expected to galhe.r evidence on a.JI lndicafor.s for each observation cycle. Llkew1Se, teachers may, but are not required to. bring additional preces of 
evidence to address all indic.etotS. The professionalism section of lhe rubric may use evidence col lecled during the pre.conferences. and post-conferences, as well as. 
tnformalion from the ProfessionaJ Grov.'lh and/or Improvement Plan, if applicable. 

ORGANIZATIONAL AREA: INSTRUCTIONAL PLANNING 
Domains Components 

Ineffective 
FOCUS FOR Use of High* The teacher does not 
LEARNING Quality use hign-quality student 

{Standard 1: Student Data data to develop 
Stud~nts, measurable and 

Standard .2: !Element 1 .1 developmentally 
Content, !Element 1 .2 appropriate student 

Standard 3: Element 1 .3, growth goal(s). 
Assessment, !Element 3 .3, 
Standard 4: 
lnstru ction} 

Possible Sou.rces 
of Evidence: 

pre-conference, 
artifaaJs 

portfolios, 
analysis of student 

data, Connections The teacher plans 
lesson plans, to prior and lessons that 

student surveys, future demonstrate no 
common earning connections to student 

assessments prior learning or future 
!Element 1 .2 learning. 
!Element 2 .1 
!Element 2.2 
,Element .2.4 
Element 2.5 

FINAL March 27, 202:0 

!Developing 
The teacher uses one 
source of hlgh-quali.ty 
student data and attempts 
to analyze patterns to 
develop measurable and 
developmentally 
appropriate student growth 
goal(s} .. The ana lysis may 
be incomplete or 
inaccurate. 

The teacher plans lessons 
that attempt to make 
connections with student 
prior learning or future 
learning. These 
connections are not clear .. 

Skilled Accomplished 
The teacher thoroughly and The teacher thoroughly and 
co:rrectly analyzes patterns correctly analyzes trends and 
in at least two souroes of patterns in at least two so uroes of 
high-quality student data to high-quality student data to 
develop measurable and develop measurable and 
developmentally developmentally appropriate 
appropriate student growth student growth goal(s) and 
goal(s) and monitors monitors student progress toward 
student progress toward g.oa l(s}. 
goal(s). 

The teacher plans for the 
facilitation of developmentally 
appropriate student data collection 
and strategies to assist in student 
goal setting and progress 
monitoring. 

The teacher plans lessons The teacher plans lessons that 
that intentionally make clear intentionally make clear and 
and coherent connections co erent connections with student 
wi1h student prior learning1 prior and fuiure learning and 
and future learning and includes strateg,ies that 
includes :strategies that communicate the connections to 
communicate the students - among lesson content, 
connections to students. other disciplines andlor real-world 

experiences. The teacher plans 
lessons that use the input and 

Ohio I Department 
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TIONAL AREA: INSTRUCTIONAL PLANNING 
Domains Comoonents 

Ineffective 

Connections The teacher's 
to state instructional plan does 
standards not reference Ohio's 
and district Learning Standards. 
priorities 

Element 2.3 
Element 4.1 
Element4.7 

KNOWLEDGE OF Planning The teacher's 
STUDENTS instruction instructional plan 
(Standard 1: for the whole makes no connections 

Students, child to and the teacher is 
Standard 4: not familiar with student 
Instruction, Element 1.2 experiences, culture, 
Standard 6: Element 1.4 developmental 

Collaboration Element 1.5 characteristics or 
and Element 4.2 backgrounds. 

Communication) Element4.4 
Element6.4 

Possible Sources 
of Evidence: 

analysis of student 
data, 

pre-conference, 
artifacts, student 

survevs 

FINAL March 27, 2020 

Develooino 

The teacher's instructional 
plan references Ohio's 
Leaming Standards, but 
goals and activities do not 
align with student needs, 
school and district 
priorities or the standards. 

The teacher's instructional 
plan makes minimal 
connections to student 
experiences, culture, 
developmental 
characteristics or student 
backgrounds. 

Skilled Accomolished 
contributions of families, 
colleagues and/or other 
professionals to understand each 
student's prior knowledge while 
supporting the student's 
development. 

The teacher's instructional The teacher's instructional plan 
plan incorporates activities, incorporates 
assessments and activities, assessments and 
resources, including resources, including available 
available technology, that technology, that align with student 
align with student needs, needs, school and district 
school and district priorities, priorities, and Ohio's Leaming 
and Ohio's Learning Standards. 
Standards. 

The teacher participates in 
studying and evaluating advances 
in content and/or provides input on 
school and district curriculum. 

The teacher's instructional The teacher's instructional plan 
plan reflects connections to reflects consistent connections to 
student experiences, student experiences, culture and 
culture and developmental developmental characteristics. 
characteristics. These may These may include prior learning, 
include prior learning, abilities, strengths, needs, 
abilities, strengths, needs, individual talents, backgrounds, 
talents, backgrounds, skills, skills, language proficiency and 
language proficiency and interests. The instructional plan 
interests. draws upon input from school 

professionals and outside 
resources. 

Ohio l Department 
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TIONAL AREA: INSTRUCTION AND ASSESSMENT 
Domains Components 

Ineffective 
LESSON Communi- The teacher does not 

DELIVERY cation with communicate learning 
(Standard 2: students goals and expectations 

Content, for mastery and does not 
Standard 3: Element 2.2 model exemplary 

Assessment, Element 4.3 performance to students. 
Standard 4: Element 4.6 Students cannot discern 
Instruction, Element 6.1 learning goals. 
Standard 5: Differentiated learning 

Leaming goals are not used. 
Environment, 
Standard 6: 

Collaboration The teacher does not 
and demonstrate content 

Communication) knowledge by using 
content-specific, 

Possible Sources developmentally 
of Evidence: appropriate language or 

pre-conference. content-specific 
post-conference, strategies. There is no 

formal student engagement. 
observation, 

classroom walk-
throughslinformal 

observations, 
peer review 

The teacher does not 
give students feedback. 

FINAL March 27, 2020 

Developin11 
The teacher inconsistently 
communicates learning 
goals, expectations for 
mastery and models of 
exemplary performance to 
students. There is limited 
use of differentiated learning 
goals. 

The teacher demonstrates 
some content knowledge by 
using limned content-
specific, developmentally 
appropriate language and 
limited content-specific 
strategies. Students 
demonstrate little 
engagement in the lesson. 

Feedback to students is 
general, occasional or 
limited and may not always 
support student learning. 

Skilled Accomplished 
The teacher is consistent The teacher is consistent and 
and effective in effective in communicating 
communicating appropriate, differentiated learning goals 
needs-based, differentiated (such as needs based, interest 
learning goals, expectations based, strength based), 
for mastery and models of expectations for mastery and 
exemplary performance to models of exemplary 
students. performance to students 

through multiple communication 
techniques. 

The teacher consistently The teacher consistently 
demonstrates content demonstrates content 
knowledge by using knowledge by using content-
content-specific, specific, developmentally 
developmentally appropriate language and 
appropriate language and content-specific strategies to 
content-specific strategies engage students. The teacher's 
to engage students. communication strategies and 
The teacher's questioning techniques engage 
communication strategies students in higher-level and 
and questioning techniques creative thinking and stimulate 
check for understanding student-to-student interactions. 
and encourage higher-level 
thinking. 

The teacher gives students The teacher gives students 
substantive, specific and substantive, specific and timely 
timely feedback to support feedback to support individual 
their learning. student learning. The teacher 

gives students opportunities to 
engage in self-assessment. 
provide feedback to each other 
and reflect on their own 
strengths and challenges. 

Ohio I Department 
01 Education 

3 

125 



 
 

RGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
Domains Components 

Ineffective Developin11 
Monitoring The teacher fails to The teacher inconsistently 
student monitor and address monitors or incorrectly 
understanding student confusion and addresses student confusion 

misconceptions. and misconcept ons. 
Element 3.2 
Element 3.3 

Student• Leaming is entirely Learning is primarily teacher 
centered teacher directed. directed. Students 
learning Students are not participate in whole class 

LESSON participating in learning learning activities. 
DELIVERY Element 3.5 activities .. 
(continued) Element 4.5 

Element 4.6 
Element 5.3 
Element 5.4 

There are no There are few o,portunities 
opportunities for student for student choice about 
choice about what will what will be learned and how 
be learned and how learning will be 
learning will be demonstrated. The teacher 
demonstrated. There is uses limited differentiated 
no evidence of instructional strategies or 
differentiated resources. 
instructional strategies 
or resources. 

FINAL March 27, 2020 

Skilled Accomplished 
The teacher consistently The teacher consistently 
monitors and addresses monitors, addresses, articulates 
common student confusion and anticipates individual 
and misconceptions by student confusion or 
presenting information in misconceptions by presenting 
multiple formats and information in multiple formats 
clarifying content as he or and clarifying content as he or 
she sees challenges. she sees challenges. 

Learning is a balance Leaming is primarily self• 
between teacher-directed directed with the teacher in the 
instruction and student• role of facilitator encouraging 
directed interaction as students to apply their 
students apply their knowledge and skills as 
knowledge and skills as developmentally appropriate. 
developmentally The teacher encourages 
appropriate. The teacher students to persist in the 
effectively combines learning tasks. The teacher 
collaborative and whole effectively combines 
class learning opportunities independent, collaborative and 
to maximize student whole class learning 
learning. opportunities to maximize 

student learning. 

Teacher gives opportunities Teacher routinely promotes 
for student choice about opportunities for students to 
student learning paths or actively take part in developing 
ways to demonstrate their goals toward mastery, and 
learning. Teacher uses students are responsible for 
differentiated instructional deciding how to demonstrate 
strategies and resources for their learning. Instructional 
groups of students. strategies, pacing and 

resources are differentiated to 
make the lesson accessible and 
challenging for all students, 
while supporting the various 
learning needs of individual 
students. 
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RGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 

DOMAINS Cornoonents 
Ineffective Developin!I 

CLASSROOM Classroom The teacher has not The teacher establishes 
ENVIRONMENT routines and established routines routines and procedures but 

(Standard 1: procedures and procedures. uses them inconsistently. 
Students, Effect ive transitions Transitions are sometimes 

Standard 5: Element 5.5 are not evident, ineffective, resulting in a toss 
Learning resulting in a of instructional time. Off-task 

Environment) significant loss of behavior is sometimes 
Instructional time and evident. The teacher makes 

Possible Sources frequent off-task decisions about classroom 
of Evidence: behavior. operations. 

pre-conference, Classroom There is no evidence Thene is some evidence of 
post-conference, climate and of rapport or rapport and expeaations for 

formal cultural expectations for respectful, supportive and 
observarion, competency respectful. supportive caring interactions with and 

classroom walk- and caring among students and the 
throughslinformal Element 1.4 interactions with and teacher. 

observations, Element 5.1 among students and 
peerreiAew1 Element 5.2 the teacher. 

student surveys 
There is no There is inconsistent 
demonstration of demonstration of regard for 
regard for student student perspectives, 
perspectives, experiences and culture. 
experiences and The teacher is aware of 
:ulture. The teacher needs related to student 
does not address sense of well-being but does 
needs related to not address them effectively. 
student sense of well-
being. 

FINAL March 27, 2020 

Skilled Accomplished 
The teacher consistently uses The teacher and students have 
routines, procedures and collaborat ively established 
transitions that effectively consistent use of routines, 
maximize instructional time. procedures and transitions that are 
On-task behavior is evident. effective in maximizing 
Students assume appropriate instructional time. On-task 
levels of responsibility for behavior is evident and ensured 
effective operation of the by students. Students initiate 
classroom. responsibility for effective 

operation of the classroom. 
There is consistent evidence The teacher intentionally creates a 
of rapport and expectations classroom environment that shows 
for respectful, supportive and consistent evidence of rapport and 
caring interactions with and expectations tor respectful, 
among students and the supportive and caring interactions 
teacher. with and among students and the 

teacher. 

There is demonstration of There is demonstration of regard 
regard for student for student perspect ives, 
perspectives, experiences experiences and culture. The 
and culture. The teacher teacher models expectations and 
models expectations and behaviors that create a positive 
behaviors that create a climate of openness, respect and 
posit ive climate of openness, care. The teacher anticipates and 
respect and care. The effectively addnesses needs 
teacher anticipates and related to student sense of well-
effectively addresses needs being. The teacher seeks and is 
related to student sense of receptive to the thoughts and 
well-being. opinions of individual students and 

the class. When appropriate, the 
teacher includes other school 
professionals and/or community 
resources to ensure all students 
are recognized and valued. 

Ohio l Department 
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RGANIZATIONAL AREA: INSTRUCTION AND ASSESSMENT 
DOMAINS Comoonents 

Ineffective Developin11 
ASSESSMENT Use of The teacher does not The teacher makes limited 
OF STUDENT assessments use varied use of varied assessments. 

LEARNING assessments. 
(Standard 1: Element 3.1 

Students, Element3.2 
Standard 3: Element3.3 

Assessment) Element3.4 

Possible Sources 
of Evidence: 

pre-conference, The teacher fails to The teacher attempts to 
formal analyze data and analyze data and modify 

observauon, makes little or no instruction, though the 
classroom walk- attempt to modify modifications do not meet 
throughslinformal instruction to meet student needs. 

observations, student needs. 
assessments, 

student portfolios, 
post-conference The teacher does not The teacher shares 

share evidence of evidence of student learning 
student learning with with students. 
students. 

Evidence of The teacher's The teacher uses one 
student assessment data source of high-qua lity 
learning demonstrates no student data to demonstrate 

evidence of growth clear evidence of 
Element 1.3 and/or achievement appropriate growth and/or 

over time for most achievement over time for 
students. some students. 

FINAL March 27, 2020 

Skilled Accomplished 
The teacher selects, The teacher intentionally and 
develops and uses multiple strategically selects, develops and 
assessments, including uses multiple assessments, 
routine use of various including routine use of various 
diagnostic, formative and diagnostic, formative and 
summative assessments. summative assessments. The 

teacher offers differentiated 
assessment choices to meet the 
full range of student needs. 

The teacher analyzes The teacher analyzes data trends 
patterns to measure targeted and patterns to measure targeted 
student learning, anticipate student leaming, anticipate 
learning obstacles, modify learning obstacles, modify 
instruction and differentiate to instruction and differentiate to 
meet the needs of groups of meet individual student needs. 
students. 

The teacher shares evidence The teacher shares evidence of 
of student learning with student leaming with colleagues, 
parents and students to plan parents and students to 
instruction to meet student collaborat ively plan instruction to 
needs. meet individual student needs. 

The teacher uses at least two The teacher uses at least two 
sources of high-quality sources of high-quality student 
student data to demonstrate data to demonstrate growth and/or 
growth and/or achievement achievement over time, showing 
over time, showing clear clear evidence of above expected 
evidence of expected growth growth and/or achievement for 
and/or achievement for most most students. 
students. 
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TIONAL AREA: PROFESSIONALISM 
Domains Components 

Ineffective 
PROFESSIONAL Communication The teacher does 

RESPONSIBILITIES and not communicate 
(Standard 6: collaboration with students and 

Collaboration and with families families. 
Communication, 

Standard 7: Element 6.1 
Professional Element 6.2 

Responsibility and 
Growth) 

Possible Sources of 
Evidence: Communication The teacher does 

Professional Growth and not communicate 
Plan or collaboration and/or collaborate 

Improvement Plan, 
pre-<:onference, 

with colleagues with colleagues. 

post-<:onference, Element 6.3 
artifacts, self-
assessment, 
peer review 

District policies The teacher 
and demonstrates a lack 
professional of understanding 
responsibilities and regard for 

district policies, 
Element 7.1 state and federal 

regulations, and the 
Licensure Code of 
Professional 
Conduct for Ohio 
Educators. 

FINAL March 27, 2020 

DeveloDinA 
The teacher inconsistently 
or unsuccessfully uses 
communication and 
engagement str3tegies 
with students and 
families. These do not 
contribute adequately to 
student learning, well-
being and development. 

The teacher inconsistently 
or unsuccessful y 
communicates and/or 
collaborates with 
colleagues, resulting in 
limited improvement of 
professional practice~ 

The teacher 
demonstrates minimal 
understanding of district 
policies, state and federal 
regulations, and the 
Licensure Code of 
Professional Conduct for 
Ohio Educators. 

Skilled Accomplished 
The teacher uses effective The teacher uses multiple effective 
and appropriate and appropriate communication 
communication and and engagement strategies with 
engagement strategies with individual students and families. 
students and families, These ongoing strategies promote 
resulting in partnerships that two-way communication, active 
contribute to student participation and partnerships that 
learning, well-being and contribute to each student's 
development. learning, well-being and 

development. 

The teacher effectively The teacher initiates effective 
communicates and communication and collaboration 
collaborates with colleagues with colleagues outside the 
to examine instructional classroom, resulting in 
practice and analyze improvements in student learning, 
patterns in student work and individual practice, school practice 
student data to identify and and/or the teaching profession. 
implement targeted 
strategies for improving 
professional practice. 

The teacher demonstrates The teacher demonstrates 
understanding by following understanding by following district 
district policies, state and policies, state and federal 
federal regulations, and the regulations, and the Licensure 
Licensure Code of Code of Professional Conduct for 
Professional Conduct for Ohio Educators. 
Ohio Educators. 

The teacher exemplifies effective 
leadership characteristics beyond 
the classroom. The teacher helps 
shape policy at the school, district 
or state level. 
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AREA: PROFESSIONALISM 
Domains Com= nents 

Ineffective Develooina 
Professional The teacher sets The teacher sets and 
learning short-term and long- monitors short-term and 

term professional long-term professional 
Element 7.2 goals but fails to goals but fails to take 
Element 7.3 monitor progress or appropriate action to meet 

take action to meet the goals. 
the goals. 

FINAL March 27, 2020 

Skilled Accomolished 
The teacher sets short-term The teacher consistently pursues 
and long-term professional best practices and sets, monitors 
goals and monitors progress and reflects on progress toward 
in meeting them based on meeting short-term and long-term 
self-reflection and data professional goals based on data 
analysis. The teacher takes analysis to improve student 
appropriate action to meet learning. The teacher takes 
the goals. appropriate action to meet the 

goals. The teacher collaborates 
with colleagues and others to 
share best practices. 
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