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AGREEMENT BETWEEN THE 

AKRON BOARD OF EDUCATION 

AND 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1 

ARTICLE I - PREAMBLE 

1.01 THl.S AGREEMENT between the Akron Board of Education hereinafter refe1Ted to as the 
''Board," and the Service Employees International Union, Local l and their officers, agents 
and members, hereinafter referred to as the "Union," shall be effective July 1, 2025 
through June 30, 2028. References to the Executive Director pertain to the Executive 
Director, Human Resources . 

1.02 Conditions not covered by this Agreement may be resolved by the parties through a 
Memorandum of Understanding. Such Memoranda shall be effective through the contract 
period. 

ARTICLE II - RECOGNITION 

2.01 RECOGNITION 

The Board recognizes the Union as exclusive bargaining representative for all employees 
employed by the Akron Public Schools Student Services Safety Team, including Middle 
and High Schools, the Administration Building and Drivers/Rovers, excluding supervisors, 
managers, and confidential employees in all matters pertaining to salaries, working 
conditions and fringe benefits. This Agreement shalL not deny any employee his/her 
individual right to be heard through established administrative channels. Full Time and 
Part Time shall mean employees in the following job codes: 

308 Safety Team Member, Part Time 
318S Safety Team Member, Full Time, 

Short Schedule shall mean 190 
days inclusive ol!wlidays 

318 Safety Team Member, Full Time, 
(52 weeks) 

2.02 MANAGEM~ENT RIGHTS 

A. The Union expressly agrees that the Employer retains each and every power, right 
and authority to manage its operations and work force except as expressly limited 
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or relinquished by the terms ofthis Agreement. The Employer reserves and retains 
all of the normal inherent and common law rights of an Employer, even though not 
enumerated herein, including especially, but not limited to, those rights set fo1th in 
O.R.C. Section4117.08 (C) (1) through (9). 

B. The Employer and the Union acknowledge and agree that the Executive Director 
and/or his/her designee have full authority, as representatives of the Board, to 
impose discipline upon employees including, but not limited to, suspension (with 
or without pay) and termination. 

ARTICLE Ill - SA VIN GS AND NONDISCRIMINATION 

3.01 CONFLICTS WITH LAW 

In the event any federal law conflicts with any provision of this Agreement, the provision 
or provisions so affected shall no longer be operative or binding upon the parties, but the 
remaining portion of the Agreement shall continue in full force and effect. 

In the event any state law conflicts with any provision of this Agreement, the provision or 
provisions so affected, unless otherwise negotiated, shall no longer be operative or binding 
upon the pruties, but the remaining portion of the Agreement shall continue in full force 
and effect. 

3.02 NONDISCRIMINATION 

There shall be no discrimination or intimidation by the Employer or the Union against any 
employee as a result of, or because of, such employee's race, color, religion, sex (including 
sexual orientation and transgender identity, disability, age ( except as authorized by law), 
military status, national origin, or membership in, or non-membership in, the Union. 

No employee shall be demoted, suspended or otherwise adversely threatened because of 
his/her exercise of the right to freedom ofspeech or any other constitutionally guaranteed 
right. 

Nothing in this section is intended to provide a means for any employee to be disrespectful, 
discourteous, insubordinate, and/or abusive to any other employee of the Board. 

ARTICLE IV - PERSONNEL POLICIES 

4.01 ANNUAL TIME SCHEDULE 

A. The "Time Schedule" covering the school year, the number of days within the 
school year, and the calendar for the school year are established annually by the 
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Board for each classification ofemployee. The employee's work year is determined 
by the time schedule which appears on his/her annual salary notice. 

The following annual Time Schedules have been established for employees: 

Full Time Safety Team Fifty-two (52) weeks, including thirteen (13) paid holidays 
and vacation time (Time Schedule 522). 

Full Time Safety Team, Short Schedule, including seven (7) paid holidays for those 
in Job Code 318S. As used in this agreement, a Short Schedule shall mean 190 days 
inclusive ofholidays. 

Part time Safety Team annual time schedule as needed. 

B. Each full time employee will be paid for those holidays which are approved by the 
Board as paid holidays, and which fall within bis/her time schedule. 

Time Schedule 522 Holidays: New Year's Day*, Martin Luther King Day, 
Presidents' Day, Good Friday, Memorial Day, Juneteentb (June 19)*, 
Independence Day*, Labor Day, Thanksgiving Day, and Thanksgiving Friday, 
Christmas Eve*, Christmas Day*, and New Year's Eve*. 

Time Schedule 400 Holidays: Labor Day, Thanksgiving Day, Thanksgiving 
Friday, Martin Luther King Day, Presidents' Day, Good Friday and Memorial Day. 

Summer Programs and Holidays 

Employees workjng summer programs who are in paid status the day before and 
day after the observed Juneteenth (June 19th

) and/or Independence Day (July 4th
) 

holidays will be paid for the respective holiday pay at the pay rate for the summer 
assignment and based upon the average hours worked on the day before and the 
day after the holiday 

Pait time Safety Team member(s) will be paid for the holiday if they are actually 
scheduled to work on the holiday. 

*Day closest to holiday if holiday falls on Saturday or Sunday. 

Notwithstanding any section or portion of this contract, or any circumstance that 
might arise, not more than thirteen (13) paid holidays will be provided to employees 
on Time Schedule 522 and not more than seven (7) paid holidays will be provided 
to employees on Time Schedule 400. 
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4.02 VA CATION 

A. ELIGIBILITY: Full-time employees on a fifty-two (52) week schedule. 

B. EARNING VACATION 

l . During the first year ofemployment, the employee shall earn vacation from 
the date ofemployment to December 31, at the rate ofone ( 1) day permonth 
for each completed month of service, to a maximum often (LO) workdays. 

Vacation is taken in the period of January 1 to December 31, subsequent to 
the calendar year in which it was earned. 

2. Vacation is earned from January 1 to December 31 each year. Each 
employee shall have January 1 as his/her anniversary date for computation 
ofvacation entitlement until his/her fmal year ofservice. 

3. Employees shall have an anniversary date, for vacation entitlement 
purposes, as follows: 

a. An employee having a hire date of January 1 through June 30 shall 
have an anniversary date for vacation entitlement purposes of 
January 1 of the year ofhire. 

b. An employee having a hire date ofJuly 1 through December 31 shall 
have an anniversary date for vacation entitlement purposes of 
January 1 following the year of hire. 

4. A Time Schedule 400 employee who is promoted to Time Schedule 522, 
shall be credited with one (1) day vacation for each month during which 
he/she worked a majority of the scheduled workdays in Time Schedule 400, 
to a maximum often (10) vacation days. 

C. VACATION SCHEDULE 

Less than one year one day per month ( to 10 days) 
After one year but less than five years two weeks (10 days) 
After five but less than fourteen years three weeks ( 15 days) 
After fourteen years four weeks (20 days) 
After fifteen years 21 days 
After sixteen years 22 days 
After seventeen years 23 days 
After eighteen years 24 days 
After nineteen years five weeks (25 days) 
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D. GENERAL VACATION POLICIES 

l. Employees entitled to three (3) or more weeks' vacation may take no more 
than three (3) weeks at one time. Vacations may be taken one (1) day at a 
time. Members may take one-half ( 1/2) day vacations for a total of six ( 6) 
days. These days may not be taken in succession. 

2. All requests for vacation will be submitted directly to and subject to the 
approval of the department supervisor. The supervisor shall give primary 
consideration to depaitment welfare in granting approval. All vacations 
shall be determined by seniority in classification with the most senior 
employee in the highest classification at the work site having first choice. 
In all instances, total seniority wi ll be the tie breaker. 

3. Vacation days may be caITied forward into the next calendar year with 
written authorization by the Superintendent/Designee. Employees may 
carry over a maximum of one (1) year accumulation. 

4. Normally, vacations will not be taken one (1) week prior to, or one (1) week 
after, the closing of school, or one (1) week prior to, or one (1) week after, 
the operung of school. 

5. Employees entitled to vacation must submit his/her vacation request to 
his/her immediate supervisor for approval. Use of vacation days requires 
24 hours advance request. Vacation dates can be changed only upon 
approval of the immediate supervisor. 

6. Prior to the commencement of a scheduled vacation period, an employee 
can cancel bis/her vacation with twenty-four (24) hours' notice. An 
employee hospitalized while on vacation may use accumulated sick days in 
place of vacation time. An employee who expe1iences a death of a 
family member while on vacation may request that the appropriate number 
ofvacation days be changed to absence for death. 

7. Exceptions to the above procedures may be made upon recommendation of 
the department supervisor and approval of the Executive Director. 

8. An employee who is on payroll status and who is entitled to vacation days 
with pay when his/her contract with the Board is terminated shall be granted 
those days of vacation with pay (not to exceed forty [40] days of earned 
vacation credit), provided the employee gives written notice of hjs/her 
intention to resign to the Superintendent of Schools, or his representative, 
at least two (2) full weeks prior to the effective date of the resignation. 
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9. Individuals previously employed by a political subdivision of the State of 
Ohio are entitled to have their prior service with any of these employers 
counted as service toward vacation. 

4.03 ABSENCE COVERED BY ACCUMULATED SICK DAVS 

Notification shall be given by the employee to his/her immediate supervisor before absence 
from duty, except in extreme emergency. In such cases the claim shall be submitted no 
later than the second day after the employee returns to work. 

All employees shall be paid regular compensation for time lost when scheduled to work 
due to illness encompassed by the Agreement for not less than five (5) days annually. The 
minimum benefit of five (5) days shall become effective and available to use annually on 
the first day of the contract year on which the employee is assigned to duty. 

After an employee has used the full amount ofaccumulated sick days for illness, provided 
either by i:-egulations of the Board or earned by such employee on the basis of service at 
the rate of one and one-fourth ( 1 ¼ days) for each completed month of service, such 
employee may not be lawfully paid for fiuther absence because of illness, except under the 
following procedures. 

A. ACCUMULATION 

I. Each full-time employee shall be entitled to accwnulate one and one- fourth 
(1 ¼) sick days for each completed month of service. 

2. Maximum accumulation ofunused sick days to be 425 days. 

Accumulated sick days credit may be retained during a leave ofabsence for 
military service. Additional sick days may not be earned during a 
leave of absence for military service, except in the case of temporary 
military service, said service not to exceed thirty-one (31) days in one ( 1) 
calendar year. 

3. Maximum annual accumulation of any employee shall be fifteen (15) 
days. 

B. TRANSFER 

An employee who transfers from one Public Agency in Ohio to another shall be 
credited with the unused balance ofhis/her accumulated sick days up to a maximum 
of 120 days. To receive such credit, a new employee shall present to the Treasurer 
a certification from the Public Agency in Ohio for which he/she most recently 
worked, stating the number of unused sick days credited to bjm/her at the time of 
the termination ofemployment. 
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C. USE 

Employees may use sick days for absence due to illness, injury, physical disability, 
emergency dental care, childbirth, pregnancy, exposure to contagious disease 
which could be communicated to other employees or to school children, and for 
illness in the employee's immediate family. 

Without request, the Board may grant a leave of absence and renewals thereof to a 
regular non-teaching school employee because ofphysical or mental disability. 

Personal illness or injury, physical disability, emergency dental care, childbirth, 
disability and/or complications due to pregnancy, or exposure to contagious disease 
which could be communicated to other employees or to school children: no limit. 
However, an employee shall be paid only for the number of sick days credited to 
or earned by such an employee. Before salary payment can be made for absence 
because of personal illness or injury, physical disability, emergency dental care, 
childbirth, pregnancy, or exposure to contagious disease, the employee shall submit 
the appropriate forms to his/her immediate supervisor. 

D. PERSONAL ILLNESS 

When an employee has been absent for more than five (5) consecutive workdays 
because ofpersonal illness, the Certificate ofHealth (Form S-2e) shall be filed with 
the Human Resources Department immediately upon the employee's return to 
work. 

If the absence is for ten (10) days or more, a Certificate of Health is to be filed at 
the end of each payroll period (ten days [ 1 OJ). Failure to file the Certificate of 
Health will result in a delay ofcompensation for sick days. 

The Certificate of Health or equivalent shall be signed by the employee and the 
employee's healthcare provider and shall authorize his/her physician(s) to release, 
upon request, to the Superintendent, or his representative, such inf01mation as is 
necessary to justify the absence and/or the recovery period necessary to resume 
his/her duties. 

E. FAMILY ILLNESS 

For family illness, the "immediate family" includes husband, wife, a dependent son, 
a dependent daughter, any dependent person residing in the immediate household; 
or a father, mother, sister or brother, son or daughter who is seriously ill. 

An employee shall be entitled to complete use ofaccumulated sick days for serious 
illness or disability in the immediate family. Before payment can be made for such 
absence, the employee shall submit the appropriate form to his/her immediate 
supervisor. If such absence extends beyond five (5) consecutive workdays, the 
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employee shall also submit a Statement of Necessity for Absence (Form S-2f) 
stating that the employee's absence from duty is required. 

F. CERTIFICATION OF ABSENCE 

All forms used for the certification ofan absence shal I be compatible with the terms 
and provisions of this Agreement. 

The employee and bis/her supervisor shall certify to the Superintendent the cause 
of the employee's absence. Such certification shall also constitute a request by the 
employee for authorization ofabsence. Approval by the Superintendent, or his/her 
designate, of such a request shall constitute an authorization of absence from duty. 
The appropriate form among the following shall be completed. 

• Attendance Variations Form (S-2j)/Electronic Reporting System 
• Certification ofHealth (S-2e) 
• Statement ofNecessity for Absence (S-2f) 

The employee shall make an effort to complete and return the proper forms to 
his/her supervisor within one (1) work day upon the employee's return. 

G. EXCESSNE ABSENTEEISM 

It is the intention ofthe Union and the Employer to encourage and assist employees 
in accumulating sick days. Recognizing that the purpose ofaccumulating sick days 
is to compensate employees during emergency health situations, both parties agree 
that an employee will not normally be suspended without pay or terminated for 
the use of accumulated sick days taken according to Board policy, this contract 
and/or state law. Both parties also agree that excessive absenteeism will not be 
tolerated and may result in disciplinruy action. An employee with a continuing 
attendance problem may be required to provide medical documentation. 

If an employee bas a sufficiently serious health problem, that employee may be 
required to apply for disability retirement within thi1ty (30) days of the date of a 
conference with a Human Resources Department representative. A decision by the 
State Employees Retirement System denying disability retirement shall not be 
cause to suspend without pay or to terminate an employee. 

H. Employees who are absent due to a death in the immediate family shall not be 
subject to discipline, including a downgraded evaluation, provided they provide 
proofof the death. 
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4.04 ABSENCE (OTHER THAN ILLNESS) 

A. DEATH IN THE FAMILY 

I . For death, tbe "immediate family" includes father, mother, sister, brother, 
husband, wife, child, grandparent, grandchild, father-in-law, mother-in­
law, daughter-in-law, son-in-law, stepfather, stepmother, stepbrother, 
stepsister, stepson, stepdaughter, step-grandchild, any individual directly 
responsible for the rearing ofthe employee, or any dependent person in the 
immediate household. A limit of three (3) consecutive workdays, not 
deducted from accumulated sick days, is granted for death in the employee's 
immediate family, except that the Superintendent may increase the number 
ofdays, ifthe circumstances justify authorization ofadditional absence with 
pay. When five (5) hours or more oftravel time is required to attend funeral 
services for which absence is authorized, an additional paid day, without 
deduction from accumulated sick days, shall be granted. Before salary 
payment is made for absence because ofdeath in the employee's immediate 
family, the employee must submit a certification of absence in accordance 
with Section 4.04(F). 

Notification shall be given by the employee to his/her immediate supervisor 
before absence from duty, except in extreme emergency. In such cases, the 
claim shall be submitted no later than the second day after the employee 
returns to work. 

2. For death, "other relative" includes aa-uncle, aunt, cousm, mece, and 
nephew. 

A limit of two (2) consecutive workdays, not deducted from accumulated 
sick days, is granted for the death of other relative except that the 
Superintendent may increase the number ofdays if the circumstances justify 
authorization of additional absence with pay. Before salary payment is 
made for absence because of death of other relative, the employee shall 
submit a certification of absence in accordance with Section 4.04(F). 

B. JURY DUTY 

An employee summoned to jury duty and released from service shall report to work 
one (1) hour after being released. 

A memberreceiving pay for jury duty shall retain pay received for serving to defray 
the expense of serving. 
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C. PERSONAL LEA VE 

l . At the beginning of each school year, each member of the classified staff 
has the option to use up to three (3) work days with pay without restriction 
as to the reason for the day off, to be used for Personal Leave. Such 
absences may be taken in one-quarter (1 /4) day increments. 

2. Personal leave may not be used to extend a holiday or vacation period; nor 
on the first or last days ofschool. Nonna1ly, personal leave wi 11 not be taken 
one (l) week prior to, or one ( l) week after, the first day of school or the 
last day of school. Use of this day is further subject to the notice 
requirements of subsection 3 below, and the limitations set forth in 
subsection 4 below. 

3. Except in cases of an emergency, application for personal leave shall be 
submitted to the immediate supervisor no less than one (1) work day prior 
to the use of such leave. Personal days shall be submitted through the 
electronic absence reporting program for approval, or if applicable by 
completing an attendance variation form (S2j). 

4. Not more than twenty percent (20%) ofthe total staff in a classification may 
take personal leave on the same day, except that the immediate supervisor 
has the authority to exceed the twenty percent (20%) Limitation under 
emergency circumstances. Once an employee's personal day has been 
scheduled and approved, it cannot be revoked by the District except with 
the agreement of the employee. 

5. Employees who do not use a personal day shall be compensated at the rate 
of One Hundred Twenty-Five Dollars ($125.00) less appropriate 
deductions. 

D. ABSENCE DUE TO ASSAULT 

Employees shall be granted up to five (5) paid days of absence due to mJury 
resulting from a physical assault by a person when performing his/her official 
duties. A w1itten physician's statement describing the nature and anticipated 
duration of the disability must be submitted. 

The employee shall be paid regular compensation for time lost due to an assault. If 
the absence extends beyond five (5) days, the employee may be required to submit 
to an examination by a physician designated by the Employer. The examination 
will be conducted at the Employer's expense. Additional time beyond the five (5) 
days may be authorized by the Superintendent or his representative, after 
consultation with the physician who conducted the examination. Paid days granted 
due to assault shall not be charged against the employee's accumulated sick days. 
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E. WORKERS' COMPENSATJON 

All employees covered under this Agreement are protected under the State 
Workers' Compensation Act of Ohio in cases of injury or death incurred in the 
course of, or arising out of, their employment. 

An injury incuned while performing assigned responsibilities shall be reported to 
the injured employee's immediate supervisor or other designated representative. 
If possible, the employee shall complete and forward to his/her immediate 
supervisor within twenty-four (24) hours of the injury an accident report form. 

An employee may utilize justifiable absence: for the first day ofan absence due to 
work-related injury when the employee seeks immediate medical attention for such 
injury, or for required second medical opinjons or exams concerning work- related 
injury, or for workers' compensation hearings concerning work-related injuries. 

Modified Duty Assignment 

The Board and the Union shall make every attempt to arrange for a reasonable 
accommodation to return an injured worker to duty as early a date as possible. Each 
individual case shall be reviewed separately. A decision to return to duty will be 
made after a review of the employee's medical release, work restrictions, and work 
assignments available within the classification. The employee shall upon request 
provide all medical information required to make an individual determination. 

4.05 EXCELLENT ATTENDANCE 

Employees shall be awarded for perfect or excellent attendance as follows: 

Perfect Attendance $500.00 

Payment will be made in July by separate check. 

Absences for personal days, jury duty, and professional development (modification of 
worksite) shall not be counted when determining a member's eligibi lity for Excellent 
Attendance Incentives 

4.06 LEAVES OF ABSENCE 

Leaves of absence without pay shall be granted to employees upon request for reasons 
consistent with Board Policy and past practice. An employee who is granted a leave of 
absence may purchase health care and term life insurance coverage at the employee's 
expense. 

11 



A. JLLNESSLEAVE 

Eligibility 

Any employee who is unable to perfonn satisfactorily the duties of bis/her position 
because of personal illness or other disability may be granted a leave of absence 
without pay for the remainder of the contract year or for a full contract year. Such 
leave of absence may be renewed for an additional contract year. 

Application for Leave 

Application for such leave shall be made at the employee's discretion. An 
application for renewal shall be made at least thirty (30) days before the expiration 
of the leave. 

The application for such leave ofabsence or a renewal thereof shall be accompanied 
by a statement from the attending physician stating the nature of the illness or 
disability, unless such statement is waived by the Superintendent. 

Early Termination ofLeave 

Termination of a leave of absence before its expiration date, provided the request 
for the termination is made in writing by the employee to the Superintendent and 
that the request is accompanied by a statement from the attending physician, 
recommending return to duty, shall be at tbe discretion of the Superintendent and 
in accordance with the needs and interests of the schools. 

Application for Reinstatement 

Application for reinstatement shall be made at least thirty (30) days before the 
expiration of a leave of absence for personal illness. Not less than ten (10) days 
before the termination of the leave, the employee shall submit a written statement 
from the attending physician, ce1tifying that the employee has been medically 
examined and that be/she is or will be able to resume his/her duties with the 
Employer when the leave of absence expires. The Employer may require, at the 
Employer's expense, an examination by a physician designated by the Employer 
before the employee is reassigned. 

Reinstatement 

If the employee's leave of absence does not exceed forty-five (45) workdays, the 
employee shall return to the same assignment held at the time said leave 
commenced. 
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If the employee's leave of absence extends to more than fotty-five (45) workdays, 
the employee shall return to the same assignment held at the time said leave 
commenced, if available; if not, to an equivalent assignment. 

B. UNREQUESTED LEA VE OF ABSENCE 

If an employee is unable to perform satisfactorily the duties of his/her position 
because of physical or other disability, or if the employee has been absent due to 
personal i.llness following the expiration of his/her accumulated sick days, tbe 
Superintendent may recommend, without the request of the employee, a leave of 
absence without pay for a part of the contract year, and renewals thereof, and the 
Board may grant such leave in accordance with the provisions of the law. 

C. DEPENDENT CARE LEAVE 

Eligibility 

An employee may be granted a leave of absence without pay for the remainder of 
the contract year in order to care for an incapacitated member ofbis/ber immediate 
family. Such leave may be renewed for no more than two (2) semesters. 

Application 

An application for dependent care leave shall be made at the employee's discretion. 
Said request must be accompanied with a statement from the attending physician 
which indicates that the employee's presence, on a full-time basis, is essential. An 
application for renewal shall be made by April 15 ofthe contract year for which the 
in itial leave was granted. 

Early Termination ofLeave 

Termination ofleave ofabsence before its expiration date, provided the request for 
termination is made in writing by the employee and that the request is accompanied 
by a statement from the attending physician, recommending return to duty, shall 
be at the discretion of the Superintendent and in accordance with the needs and 
interests of the schools. 

Application for Reinstatement 

Application for reinstatement must be made by April J5 of the contract year in 
which the leave has been granted. 

Upon return from a leave of absence for dependent care, the employee shall be 
returned to the same position that he/she held at the time said leave commenced, if 
available; if not, to an equivalent position. 
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D. PUBLIC OFFICE 

Upon written request, an employee may be granted time off--without pay--for a 
maximum of thirty (30) workdays per calendar year to campaign for an elected 
office. 

If elected or appointed to Public Office, the employee shall request an assessment 
conference with the Executive Director to detennine the relationship between said 
Publ ic Office and the employee's responsibilities to the Employer. The result of 
the conference and any agreement thereof shall be p laced in writing. 

An employee elected or appointed to a Public Office--which does not penmt said 
employee to meet the terms and conditions of his/her employment--may request a 
leave of absence without pay for one (1) term of such elected position, or in the 
case of an appointed position, a maximum of two (2) years from the effective date 
for the appointment. 

Eligibility for Leave 

Any employee who is appointed or elected to Public Office, subsequent to three 
(3) or more years ofregular service in the Akron Public Schools immediately prior 
to his/her request for leave, and who desires to return to the employ of the Board at 
a future date, shall be granted a leave ofabsence without pay. 

Application for Leave 

The application shall be submitted within five (5) days after election or appointment 
to Public Office. The leave period shall be the initial term of office. 

Application for Reinstatement 

Application for reinstatement shall be made at least thirty (30) days prior to the 
expjration of the leave. 

Reinstatement 

Reinstatement shall be to the former or equivalent position. 

E. PARENTAL LEA VE 

An employee anticipating the birth or adoption ofa child shall be granted a parental 
leave of absence upon request. 

Said request shall be made at least thirty (30) workdays prior to the requested 
effective date of the leave. The request shall be accompanied by a statement from 
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an attending physician, or an official of the adoption agency, indicating the 
anticipated arrival of the child. 

Such leave shall be for the remainder ofthe contract year in which the child's arrival 
is to occur, unless such leave is terminated earlier, as hereinafter provided. The 
leave may, upon the request of the employee, be extended for one (1) additional 
contract year. 

Application for Reinstatement 

Application for reinstatement may be made by the employee at any time subsequent 
to the arrival of the child, and the employee shall be reinstated ten 
(10) days after receipt of a written request to the Superintendent. 

Upon returning to the school system, the employee shall be returned to the same 
position, if available, or to an equivalent position. 

F. MILITARY LEA VE 

An employee shall be granted a leave of absence to be inducted or otherwise enter 
military duty in accordance with the provisions of the law. 

G. UNRESTRICTED LEA VE 

An employee may request a one-year unpaid leave ofabsence without specification 
of the reason. This request shall be submitted at least thirty (30) days prior to the 
requested effective date of the leave. 1n the event the employee so requesting an 
unrestricted leave desires to return to employment, be/she shall notify the Human 
Resources Department in writing at least thirty (30) days before the expiration of 
the leave. Reinstatement shall be to the former or equivalent position. 

An unrestricted leave cannot be taken immediately before or after any other type of 
leave. No employee may apply for a leave of absence under this provision more 
than two (2) times, and no leave may be taken except upon the expiration ofa five­
year period ofcontinuous service, which service shall not include any type ofleave. 

The Board shall not be obligated to purchase retirement credit for any employee 
not returning to the employment of the Board subsequent to an unrestricted leave. 

An employee may request an unrestricted leave of absence to work in a different 
department within the Akron Public Schools. This request shall be limited to ninety 
(90) calendar days and will coincide with the employee's probationary period in 
the new classification. 

The employee must decide within these ninety (90) calendar day pe1iod to either 
return to their previous position or continue in the new classification. 
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4.07 PERSONNEL FILES 

A. All personnel files of individual employees shall be open, upon request, for 
inspection by the employee. The employee may have a representative of the Union 
present while he/she reviews his/her file. The Human Resources Department 
should be notified in advance. 

B. An employee shall receive a copy of any derogatory material sent to the Human 
Resources Department before it is entered into his/her file. 

C. An employee shall have the right, at any time, to grieve for removal of material 
entered in his/her file, or to file a w1itten answer to such material. If an answer is 
written, it shall be attached to become a part ofthe material on file. If the material 
is proven false, said mate1ial shall be removed from the personnel file and 
destroyed. The Human Resources Department shall notify the initiator of the 
complaint and the supervisor of the appropriate department ofsuch action. 

4.08 EARNINGS RECORDS AND DIRECT DEPOSIT OF PAY 

All services peiformed for the Employer by an employee in the bargaining unit shall be 
paid for by the Employer and included in the earnings records. All employees' pay and 
reimbursement shall be by direct deposit ofpay. 

4.09 PERFORMANCE EVALUATIONS 

A. An annual perfonnance evaluation will be completed of all non-probationary 
employees in January ofeach year by the Director of Safety. The evaluation period 
will cover January 1 to December 31 of the previous year. The evaluation shall be 
reviewed with the employee prior to being placed in the official persom1el file 
folder. A copy of each evaluation form shall be furnished to the employee with the 
employee having the right to submit a written rebuttal to be attached to the 
evaluation. The employee will be asked to sign the fonn acknowledging receipt 
only. Failure to sign the evaluation will result in a zero rating. The rebuttal, ifany, 
must be submitted within ten (10) workdays of the employee's receipt of the fom1. 

B. Interim evaluations may be conducted any time the immediate supervisor has 
concerns with the employee's performance. Such evaluations will be scheduled 
with the employee to discuss the supervisor' s concerns. 
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ARTICLE V - WORK POLICIES 

5.01 WORK WEEK 

The normal work week for Full Time Safety Team (52 weeks) employees and Full Time 
Safety Team Sho1i Schedule (40 weeks) employees, shall be from Monday at 12:00 a.m. 
through Sunday at 11 :59 p.m. of each week. Part Time Safety Team employees will be 
regularly scheduled to work no more than a maximum oftwenty-four (24) hours in a work 
week. School administrators may request additional time needed to be worked that may 
put employees past twenty-four (24) hours in a work week. If the part time employee 
requested to work the additional has already worked their twenty-four (24) hours in a work 
week, the employee can deny the additional time without penalty or discipline. The normal 
daily work schedule for Full Time Safety Team employees (52 weeks) and Full Time 
Safety Team Short Schedule employees shall be eight and one half bours (8.5) hours on 
each of the five (5) days in the nonnal work week including a one- half hour unpaid lunch. 
Part Time Safety Team employees shall work hours as needed. If the Part Time Safety 
Team employee is scheduled to work eight (8) hours in a single workday, that employee 
shall be entitled to an unpaid half hour lunch. 

5.02 MEAL TIME 

Employees who are required to be on duty for eight (8) straight clock hours shall be entitled 
to thiiiy (30) minutes unpaid meal time. Such meal time shall be scheduled with the 
approval of the Director of Safety or designee. Those employees not on continuous duty 
shall be free to take a one-half (1/2) hour tmpaid lunch free from duty and may leave the 
bui lding. 

Normal meal times for all Full Time Safety Team employees will be established per a 
directive issued by Director ofSafety or designee. The employee or bui lding principal may 
request a modification in the established meal time. 

5.03 REST PERIOD 

All Full Time Safety Team employees (both 52 week and Short Schedule 40 week) shall 
be entitled to one fifteen ( I 5) minute paid rest period du1ing every four ( 4) hours of work; 
the rest period will be taken ordinarily during the second or third hour ofeach four ( 4) hour 
period. 

Rest pe1iods for all employees will be established per a directive issued by Director of 
Safety. The employee or building principal may request a modification in the established 
rest period. 

5.04 WORK LOAD 

A. Each employee shall be responsible for the performance of any task assigned to 
him/her by his/her building principal and/or Director ofSafety/designee. Any other 
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person who wishes to change the duties of said employee shall accompl ish this 
through the employee's building principal except in an emergency and/or when not 
practical. 

B. Employees shall not conduct personal business during the work day without 
permission. 

C. Building Safety Team Lead Member: Where three (3) or more safety team members 
are assigned to a building, the Director of Safety and Security will designate one 
(1) qualified person as Lead to assist in the coordination of the security staff and 
other duties as assigned by the Director; Lead rate to apply. For purposes of this 
provision, a part-time employee shall be counted as one (1) of the three (3) 
employees. Part-time employees shall not be el igible for the Lead rate. The Lead 
rate shall be $1 .50 per hour more than rus/her hourly rate. 

5.05 GENERAL 

A. New policies or policy changes for the Safety Depai1ment issued by the Employer 
will be discussed with a committee of the Union prior to their issuance. Every effort 
will be made by the Employer to discuss procedures or procedural changes with a 
committee of the Union p1ior to their issuance. 

B. Employees shall not conduct personal business during the workday without 
permission 

C. No employee shall be requested to perform a duty that is in violation of any State 
Law or City Ordinance or applicable rules and regulations issued by any Federal, 
State or Local Regulatory Agency, Board ofCommission. 

D. PROBATIONARY PERIOD 

All employees new to the bargaining unit shall serve a ninety (90) workday 
probationary period. Ao employee in this initial probationary period may be 
terminated at any time during this peri od without recourse to the grievance or 
arbitration procedures. Any Pai1 Time Safety Team member moving from pai1 time 
status to a Full Time Safety Team position (either 52 weeks or a 40 weeks) Full 
Time Safety Team short Schedule position shall serve a forty-five (45) workday 
probationary period. If the Part Time Safety Team member does not successfully 
complete this probationary period shall be returned to part time status without 
recourse to the grievance or arbitration procedures. 

E. SENlORITV - DEFINED 

Systemwide seniority is continuous from the last date of hire. Classification 
seniority is continuous from the starting date of the employee within the 
classification and shall include all years of service w ithin that classification. 
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Seniority is not broken, but does not accrue, during an approved leave ofabsence. 

F. JOB DESCRIPTIONS 

The Board will consult with the Union before changing job descriptions. 

G. UNIFORMS 

All employees shall be required to wear unifonns. The parties agree to establish a 
committee composed offour members appointed by the Director ofSafety and four 
members appointed by the Union to make recommendations to the Director 
regarding the District's uniforms including required elements of the uniform, 
number of individual uniform elements to be provided to the members, whether a 
quartennaster system should be estab]jshed or whether a reimbursement system 
should be established with annual reimbursement maximums. 

5.06 HEAL TH AND SAFETY 

A. It is the policy of the Board to provide safe and healthful working conditions for all 
employees. A committee of not more than five ( 5) employees, approved by the 
Union, will meet by request of either party with the Chief Operations Officer or 
designee, to detennfae safety and health conditions of the Board property. Items of 
concern will be submitted in writing, and a reply will be fo11bcoming from the Chief 
Operations Officer or designee, within five (5) workdays. Those requiring action, 
as approved by the Chief Operations Officer or designee, will be implemented as 
soon as possible. 

B. The Employer shall attempt to make adult restroom facilities with proper 
ventilation available to all employees at all school facilities. 

C. REASONABLE SUSPICION AND POST-ACCIDENT DRUG TESTING 

1. Reasonable Suspicion Drug Testing 

In the event there is reason to believe that an employee's job perfom1ance 
is adversely affected by a chemical abuse problem, the Employer reserves 
the right, after discussion with the employee, to request the employee 
submit to an appropriate chemical abuse test, at the Employer's expense. 
The employee shall have the 1ight to a representative of bis/her choice at 
any such meeting. 

2. Post-Accident Drug Testing 

Whenever an employee is involved in a work-related accident or any 
instance of abuse of Board-owned machinery, equipment, or property, the 
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Board may require the employee to submit to urine and/or breath testing to 
determine drug and/or alcohol abuse. 

3. Upon a positive result from any such chemical abuse test, or upon a refusal 
by the employee to submit to a chemical abuse test, the employee may be 
required to participate in the Akron Public Schools Employee Assistance 
Program, or as an alternative, the employee may elect appropriate treatment 
at his/her own expense. The employee shall provide the Employer with a 
written statement identifying the program of treatment. All such treatments 
or participation shall be considered confidential unless released by the 
employee. If the employee refuses to submit to testing and/or treatment, 
disciplinary action appropriate to the deficient job performance shall be 
taken by the Employer. 

5.07 BUILDING CLOSURES 

The Board agrees to meet with the Union to discuss building closures prior to the 
effective day of closures. 

5.08 OVERTIME 

A. Any employee who is required, because of a job responsibility, to stay beyond 
his/her normal work schedule to complete his/her assignment shall be paid for that 
time at his/her regular rate unless the additional hours worked qualify as overtime 
under this agreement. Prior approval of such additional hours must be obtained 
from the Director of Safety/designee. 

B. OVERTIME PAY COMPUTATION 

l. In the computation of overtime, holidays shall be considered in the same 
calendar week in which they fall as eight (8) hours worked. 

2. Time-and-one-half shall be paid for all hours worked by a Full Time Safety 
Team employee in one (1) calendar week, for all hours worked: 

a. Over eight (8) hours in one ( 1) workday. 

b. Over forty ( 40) hours in one ( l) calendar week. 

c. On holidays approved by the Board. 

d. Holidays, vacation days, personal days, modification of work site, 
and Union leave are defined as time worked by the employee. 

e. An employee may only work sixteen (16) hours in a twenty-four 
(24) hour day unless otherwise approved. 
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f. Part Time Safety Team employees shall only be entitled to overtime 
pay if he/she actually works more than forty ( 40) hours in a work 
week. 

3. Employees who are out-of-payroll status on any ofthe scheduled work days 
of a work week shall lose premium pay for weekly overtime for an equal 
number ofhours in the same week in which such absence occUITed. 

C. OVERTIME DISTRIBUTION 

The Board shall attempt to distribute overtime on an equal basis among employees, 
first within location by rotational seniority, then to the School Cluster by rotational 
seniority, and then to the Event-Only Safety Team members as assigned by the 
Director of the Department of Safety and Security. Ifno one accepts the overtime, 
the lowest hour Full Time Safety employee shall be required to work the overtime. 

Safety team members assigned to Specialty Schools must select by September 1 of 
each school year to which School Cluster they will be assigned for that school year 
for purposes of School Cluster rotational seniority. 

For Intra-District athletic contests between two District schools, the Director of the 
Department of Safety and Security shall determine the number of Safety team 
members to be assigned from each School to that athletic contest. 

5.09 VACANCIES 

A. All openings shal1 be filled at the discretion of the Director of Safety. 

B. When notification of building closures are given, no one will be hired to fill any 
vacancy that occurs after that date, to a maximum ofthe openings needed to absorb 
the employees in the affected buildings. Vacancies will be filled from the staff of 
the buildings as they are closed. 

Whenever a building is to be closed permanently, the staff of such buildings shall 
be notified as early as possible. 

C. Safety Team postings wi ll be posted on the District website at any time, for any 
length of time. Prefened skills and/or training may be identified in the job posting 
as prefe1Ted. The District will maintain a candidate pool that includes both internal 
and external candidates at all times. Candidates for open Safety Team positions 
may be required to take a District Safety Assessment Tool. Candidates' scores on 
the assessment will be considered in the decision as to whether a candidate will be 
awarded a position placed in the candidate pool. 
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The hiring manager may interview internal and external candidates and se.lect and 
hire based on the following hiring criteria; assessment score, an interview score, 
skills, experience (District and non-District), employment records, performance 
evaluations (District and non-District), attendance records and specific school 
needs. A Lead Person will be part of tbe interview team. The interview score will 
be determined using a rubric developed with the Union's input and will outline a 
specific scoring mechanism that gives preference to qualified members. 

5.10 TRANSFERS 

The principal may request that an employee be transfe1Ted. Such request shall be made to 
the Director of Safety/designee. 

Such transfer must be preceded by a conference with the employee; the employee may 
have present a representative of his/her choosing. The employee may appeal the transfer 
through the grievance procedure, starting with the next level above the administrator who 
initiated the transfer. 

In addition, the Director ofSafety/designee has the right to transfer an employee when it 
is detennined to be in the best interest of the District or employee. 

5.11 JOB PLACEMENT 

At the start of the school year, each employee will be assigned to the school at which they 
worked as of the final workday of the prior school year, unless transfe1Ted under Section 
5.10. In the event the employee does not wish to return to their assigned school, the 
employee may request to be transferred to another school. 

5.12 EMPLOYEE DISCIPLINE 

A. Disciplinary action is defined as a course ofaction designed to let the employee know 
that he/she is not performing his/her duties in a satisfactory manner, bas violated the 
Board policies, rules or regulations, has violated the contract between the Board and 
Local 1, or has been insubordinate. No non-probationary employee shall be 
discharged, suspended or otherwise disciplined without just cause and without first 
having had an opportunity for a disciplinaiy conference. 

B. Based upon the severity ofthe situation, disciplinary action wi ll normally follow the 
following procedure: 

1. First offense - verbal reprimand ( documented) 

2. Second offense - written reprimand 

3. Third offense - suspension up to five (5) days 
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4. Fourth offense - termination 

Based upon the severity ofthe offense, disciplinary steps may be repeated or skipped. 
Disciplinary notices may not be considered as a step in progressive discipline if they 
were issued more than twenty-four (24) months prior to the date ofa new disciplinary 
action. Such disciplinary notices that are more than twenty-four (24) months old may 
only be used as evidence that an employee was aware ofa rule or policy, or to show 
past corrective measures taken, or as evidence of a pattern ofbehavior. 

C. When an Employer representative desires to meet with any employee for 
disciplinary purposes, he/she shall notify the employee in writing at least forty­
eight ( 48) hours in advance of the time, place and purpose of the meeting 
(conferences which involve health and safety issues are exempt from the notice 
requirement). Conferences for disciplinary purposes or reprimands shall be in 
private. An employee may request a Union official to attend the meeting if he/she 
so desires. When such a request is made, the meeting shall not proceed until the 
representative is present. All such meetings shall be conducted during the 
employee's work shift. If an employee is called in for such a meeting at a time 
other than during his/her work shift, he/she shall be paid for such time, or such time 
shall be counted toward the total hours he/she is scheduled to work that day. 

Conferences between an employee and his/her evaluator to discuss an evaluation 
are not disciplinary conferences. 

D. An employee may also request the presence of a representative at any meeting ( or 
portion thereof) be/she is required to attend with an Employer representative which 
the employee has some reason to believe may lead to disciplinary action against 
him/her or ifa summary of the meeting will be written and filed in any file. 

E. No letter of complaint, reprimand or commendation shall be incorporated into a 
disciplinary hearing unless there is evidence that the employee received or was 
offered a copy of same when it was inserted in the file. At the time ofnotice of a 
disciplinary conference, the employee shall be provided with copies of any 
documents which will be used at the conference. 

If a conference is scheduled as the result of the Employer recejving an oral or 
written complaint, the name of the individual issuing the complaint will be made 
known to the employee at the conference. 

F. Suspensions Over Holidays 

Suspensions without pay shall not be lengthened due to the occurrence of a paid 
holiday during the period of suspension. 

23 



5.13 PERSONAL TRANSPORTATION 

A. An employee who is assigned to an Akron Public Schools owned vehicle, and is 
unable to start said vehicle, shall report his/her inability to start said vehicle to 
Transportation Services and shall then report to his/ber supervisor by telephone. It 
shall be the employee's responsibility to report to his/her work station for 
assignment unless instructed otherwise by his/her supervisor. 

B. All employees driving Akron Public Schools owned vehicles shall be covered with 
liability insurance to cover property damage and personal injury for accidents. Said 
insurance shall be purchased and paid for by the Employer. 

C. Mileage data shall be made available to all employees who use their personal 
vehicles for Board purposes. 

D. Employees in this bargaining unit shall be reimbursed for driving their personal 
vehicles for official Board business i11 accordance with the following rate: the 
established I.R.S. amount in effect as of July L, which shall be the rate for the 
ensuing fiscal year. 

5.14 SUMMER WORK 

Any employee who wishes to work over the summer shall notify the Safety and Security 
Department oftheir interest in performing such work by email on or before April 30, stating 
their top three preferences regarding hours of work and location. The Board shall attempt 
to assign summer work on an equal basis among employees expressing an interest in 
summer work by rotational seniority based upon such employees' stated preferences. 
Summer work assignments will be recorded on an online spreadsheet available to all 
members to view. 

ARTICLE VI - USE OF BUILDING AND/OR FACILITIES 

6.01 Board-sponsored athletic activities may require the services of a Safety Team employees as 
detennined by the Director ofSafety/designee. 

ARTICLE VU - GRIEVANCE PROCEDURES 

7.01 A Concerns Committee shall be created in the interest of settling complaints before they 
become grievances. The committee shall consist of any and/or all Union officers and 
stewards, as identified by the Union, and any staff required by the Employer. The 
committee shall meet as needed. 

Board or Union representatives wishing to change a decision of the Concerns Committee 
shall notify the Human Resources Department or Union. The decision will be reviewed at 
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a future Concerns Committee meeting. Any disciplinary action resulting from the decision 
of the Concerns Committee shall not be implemented until after the review has taken place. 

7.02 An "aggrieved" person is an employee having a grievance. 

7.03 A grievance is defined as an alleged violation, misinterpretation or misapplication of a 
specific tenn or provision of this negotiated Agi·eement. 

Relief may be sought for a claim based on a working condition through an infonnal direct 
contact between the employee and the next higher administrator above the supervisor that 
caused the alleged claim. Such claims may be appealed to the Executive Director, Human 
Resources or his/her representative. Local 1 may represent the employee at any stage of 
the procedure. 

7.04 The purpose of the grievance procedure is to secure, at the lowest possible level, proper 
solutions to grievances. 

A dispute arising between any employee and the employer shall be bandied initially by 
direct contact between the employee and his/her supervisor. Ifnot settled in this manner, a 
grievance then may be w1itten by the employee stating the basis for the grievance. 

7.05 In order that grievances may be processed as rapid ly as possible, the number of days 
indicated at each level are maximum. Every effort shall be made to expedite the procedures; 
however, the time limits may be extended by mutual agreement ofboth parties. 

7.06 The aggrieved person or persons may be represented at all stages of the grievance 
procedure by any person of his/her own choosing. 

7.07 The Union shall have the right to have its representatives at all stages of the specified 
grievance procedure. 

7.08 If the written grievance procedure is not filed at Level I within fifteen (15) workdays after 
the aggrieved person knew, or should have known, of the event or condition upon which it 
is based, the grievance shall be considered waived, except for those grievances that are 
continuing in nature. 

7.09 GRIEVANCE SHALL BE RESOLVED AS FOLLOWS: 

Prior to filing a written grievance, the aggrieved person shall have a r ight to meet with 
his/her immediate supervisor to discuss the issue(s) giving rise to the grievance. The 
aggrieved person shall have the right to bring Union representation to this meeting. 

A. LEVEL I 

The aggrieved person shall refer the matter to the Union who may file a grievance 
in writing with the supervisor ofthe aggrieved person with a copy to the Executive 
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Director or his/her designee. The supervisor shall, within five (5) workdays after 
receiving the grievance, meet with the aggrieved person and submit a written 
answer to the grievance within five (5) work days to the Executive Officer orhis/her 
designee with copies to the Union and the aggrieved person. 

B. LEVEL II 

1. If the grievance is not resolved at Level I, the Union may, within ten (10) 
workdays after receipt of the Level 1Response, refer the matter in writing 
to the Executive Director. 

The Executive Director or his/her designee shall, within ten ( 10) workdays 
after receipt of the Level Il referral, meet with th.e aggrieved person and 
his/her representative and submit a written answer to the Level II referral to 
the aggrieved person and his/her designee, within five (5) workdays. 

2. lfthe written grievance is not referred to Level II within ten (10) workdays 
after receipt of the Level I response, tbe grievance shall be considered 
waived. 

C. LEVEL III - MEDIATION 

I. The Union may, within fifteen ( 15) workdays after receipt of the Level II 
response, notify the Executive Director, Human Resources or his/her 
designee, of the intent to submit the grievance to arbitration, or by mutual 
agreement of the pariies, submit the issue (s) to grievance mediation. 

Submission of an issue to grievance mediation shall toll the timelines for 
arbitration. The parties will attempt to identify joint stipulations of facts 
and issues for submission to mediation or arbitration. 

Grievance mediation procedures shall be as follows: 

I. The parties shall mutually agree to a panel of three (3) mediators on an 
annual basis, July I through June 30. 

2. A mediator, from the panel, shall be selected on a rotating basis depending 
upon avai lability, to hear grievances. 

3. The mediator shall schedule a meeting within five (5) workdays of the 
receipt of a referral. The mediator shall utilize any procedures acceptable 
to the parties to attempt to reach a resolution of the grievance. 

4. The mediator, at the conclusion of the mediation meeting, shall issue an oral 
opinion on the resolution of the grievance which if acceptable, may be 
memorialized by the parties. 
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5. If the grievance remains unresolved following mediation, the Board, the 
President, or designee, will notify the other party within five (5) workdays 
and may immediately submit the grievance for arbitration under the steps 
provided in this section. 

6. The comments and opinions of the mediator, and any settlement offer put 
forth by either party, shall not be admissible in any subsequent arbitration 
of the grievance, nor be introduced in any future grievance proceedings. 

7. Costs for the mediation shall be shared equally by the Union and the Board. 

D. LEVEL IV - ARBITRATION 

L The Union may, within fifteen (15) days after receipt of the Level 11 
response or the Level III response if mediation was used, to notify the 
Executive Director, Human Resources, or his/her designee, of its intent to 
submit the grievance to arbitration, and request a list ofarbitrators from the 
Federal Mediation and Conciliation Service or the American AJbitration 
Association. 

2. Within five (5) days of receipt of such a list, a Union representative and the 
Executive DiJector, or his/her desi.gnee, shall select an arbitrator by 
alternately striking names from said List until only one ( I) name remains. 
The sh·iking of the first name shall be determined by the tossing of a coin. 

3. The arbitrator shall report bis/her recommendation to the parties as 
expeditiously as possible. Thereupon, each party shall accept or reject the 
arbih·ator's recommendation within (15) workdays by official action. 

4. Costs incurred by the arbitrator shall be shared equally by the Union and 
the Employer. 

ARTICLE VIII - RIGHTS OF THE UNION 

8.01 LAYOFF 

When it becomes necessary to lay off an employee, such action will be carried out based 
on seniority. A member notified that he/she wi ll be laid off may displace a member in a 
lower classification with less seniority. Ali layoffs shall be by reverse seniority. The most 
senior member on a recall list shall be recalled to fill a vacancy before any laid offmember 
from another department is recalled. A laid offmember shall have thirty (30) calendar days 
to prove he/she can perform in the new classification. 
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Hospitalization and insurance coverage shall be for the remainder of the month in which 
the layoff notice is served. 

8.02 CHECK-OFF DUES 

A. The Employer shall deduct from the pay of each member of the Union who has 
authorized such deduction, such monthly dues as the Union's Constitution and 
Bylaws may provide. Deductions shall be made from two (2) pays each month with 
one-half (1 /2) of the established monthly dues withheld from each pay. The 
Employer shall transmit to the Union, prior to the end of each month, all monies 
withheld during that month along with an accounting as to each amount withheld 
and from whom it was deducted. 

B. Employees covered by this Agreement shall have the right to join or not join the 
Union. For employees who join the Union and provide written authorization for 
the Employer to withdraw dues, the Employer shall honor employee check-off 
authorizations and withhold dues from the employee's wages. Any employee who 
is paying dues may stop making those payments by giving written notice to the 
Union during the period not less than thirty (30) and not more than forty-five (45) 
days before the annual anniversary date of the employee's authorization or the date 
of termination of the applicable contract between the Employer and the Union, 
whichever occurs sooner. The Union will advise the Employer if and when an 
employee's written authorization is no longer in effect. The Employer will honor 
employee check-off authorizations unless they are revoked in writing during the 
window period, i1Tespective of the employee's membership in the Union. 

C. The parties acknowledge and agree that the term "written authorization" as 
provided in this Agreement includes authorizations created and maintained by use 
of electronic records and electronic signatures, including electronically recorded 
phone calls, consistent with state and federal law. The Union, therefore, may use 
electronic records to verify Union membership, authorization for voluntary 
deduction of Union dues and fees from wages for remittance to the Union, and 
authorization for voluntary deductions from wages for remittance to COPE Funds, 
subject to the requirements of state and federal law. The Employer shall accept 
confirmations from the Union that the Union possesses electronic records of such 
membership and give full force and effect to such authorizations as "written 
authorization" for purposes of this Agreement. 

D. The Union hereby indemnifies the Employer against any and all clain1s, demands, 
suits, and any and all other forms of liability which may arise by reason of the 
Employer's action in deducting and forwarding union dues, initiation fees, 
assessments pursuant to this provision. 
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E. COPE Political Action Deductions 

Upon receipt of a properly executed Local 1 fonn(s) authorizing the deduction of 
COPE political contributions, and signed by the member/employee, the Employer 
shall deduct from a member's payroll a deduction for political contributions and 
remit to the Union in a timely manner. 

8.03 USE OF SCHOOL MAILS AND BULLETIN BOARDS 

A. The Union shall have the exclusive authorization to use the school mail for official 
Union matters pertaining to employees. 

B. The Union shall be permitted use of the bulletin boards in each building for the 
posting of notices concerning official Union business. 

8.04 UNION BUSINESS 

The Union may conduct Union business other than membership meetings on school 
property during the hours ofemployment, provided prior approval has been obtained from 
the Executive Director or his/her designee. The conduct ofsuch business shall not interfere 
with the operation of the Akron Public Schools, nor hinder any employee's scheduled 
work. When requested by an employee, authorized representatives, elected officers or 
stewards may visit work sites provided prior approval has been obtained. 

8.05 RELEASED TIME FOR UNION STEWARDS 

A. The Union shall designate not more than six ( 6) stewards and shall so notify the 
Executive Director. The Union shall hold not more than one (1) stewards' meeting 
per month; those stewards who are on duty at the time of the meeting shall be 
released by the administration to attend without loss of pay. Such meetings shall 
be scheduled after 4:30 p.rn. Stewards shall be pennitted to participate in contract 
negotiations without loss in pay. 

B. The Executive Director may authorize released time for a steward to visit a work 
site when requested by an employee to attempt to resolve a grievance that is of an 
emergency nature. 

C. Stewards or officers absent due to Union associated business shall be eligible for 
any scheduled overtime on that day or on weekends in case ofFriday absences. 

8.06 NEW HIRES LIST 

The Employer shall furnish to the Union, within a week of their approval by the Board, a 
list ofall new hires. This list shall be in writing and shall contain the name, home address, 
primary telephone number, work location, and job classification of each new employee 
engaged by the Employer subject to this Agreement. The Employer also shall furnish, 
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within a week after their transfer or the initial assignment in the case of new hires, a 
complete list ofemployees transferred. The list shall include the prior assignment and the 
new assignment. 

8.07 SENIORITY LIST 

Annually, the Employer shall provide Local l with the following information for each 
employee: address, primary telephone number, date of bire, hours of work, job 
classification, and work location ofall non-superviso1y employees of the Employer, within 
the identified jurisdiction set forth in the Collective Bargaining Agreement. 

8.08 Any changes in classifications shall be discussed with the Union before being submitted to 
Civil Service. 

8.09 CONFERENCE AND UNION ACTIVITIES 

The Employer shall authorize up to a total of twelve (12) days with pay of regularly­
scheduled hours on a scheduled workday per year for members of the Un ion selected to 
serve on programs, to attend training or conferences, or in any official capacity at Union 
meetings. Additional days beyond twelve (12) may be authorized to members elected or 
selected to serve as officers or delegates to the Service Employees International Union, 
Local 1, the Council ofOhio School Unions, the Ohio AFL-CIO, the Akron Labor Council, 
or any legitimate labor group, to which the Union is affiliated. Requests for such authorized 
leave shall be made to the Executive Director. 

ARTICLE IX - SALARY 

9.01 WAGES 

Safety Team Members 
JCs 308 (190 days), 318S (190 days) & 318 (TS 522) 

Effective 7/1/2025 (3% Increase) 
Effective 7/1/2026 (2% Increase) 
Effective 7/1 /2027 (3% Increase) 

A. LONGEVITY ADJUSTMENTS 

l. An employee's years of service for longevity pay purposes will be 
calculated on continuous, complete years of service as a member of the 
Safety Department. 

2. Years ofservice for longevity pay shall be calculated as follows: 
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a. An employee hired between July l and December 31 shall have an 
employment date as a Safety Department employee for longevity of 
January 1. 

b. An employee hired between January I and June 30 shall have an 
employment date as a Safety Department employee for longevity of 
July 1. 

c. Leave of absence approved by the Board shall count as continuous 
service for longevity pay. 

3. All employees eligible for longevity pay shall receive longevity pay in 
accordance with the following schedule (longevity amounts are not 
cumulative). 

B. The salary per pay period of each employee shall be payable by the Employer in 
two (2) parts: (1) deferred salary and (2) cash salary. 

An employee's deferred salary shall be equal to that percentage ofsaid employee's 
sala1y per pay period which is required from time to time by the Ohio School 
Employees Retirement System (SERS) to be paid as an employee conttibution by 
said employee and shall be paid by the Employer to SERS on behalf of said 
employee as a "pickup" of the SERS employee contribution otherwise payable by 
said employee. An employee's cash salary shall be equal to said employee's salary 
per pay period less the amount ofthe pickup for said employee and shall be payable, 
subject to applicable payroll deductions, to said employee. The Employer's total 
combined expenditures for employees' salaries per pay period otherwise payable 
under this Agreement, as amended, (including pickup amounts) and its Employer 
contributions to SERS shall not be greater than the amounts it would have paid for 
those items had thjs provision not been in effect. 

The Employer shall compute and remit its Employer contributions to SERS based 
upon total annual salary or salaiy per pay period, including the "pickup." The 
Employer shall report for federal and Ohio income tax purposes as an employee's 
gross income said employee's total annual salary or salary per pay period, less the 
amount of the "pickup." The Employer shall report for municipal income tax 
purposes as an employee's gross income said employee's total annual salary or 
salary per pay period, includjng the amount of the "pickup." The Board shall 
compute income tax withl1olding based upon gross income as reported to the 
respective taxing authorities. 

The "pickup" shall be included in the employee's total annual salary or salary per 
pay period for the purpose of computing daily rate of pay, for detennining paid 
salary adjustments to be made due to absence, or for any other similar purpose. 
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The "pickup" shall apply to all payroll payments made after the adoption of this 
Agreement. 

9.02 SALARY PROVISIONS 

The following salary provisions will be applied rn establishing the salmy rate for 
employees. 

A. INCREMENTS 

A new employee shall be eligible for annual increments on the following 
schedule: 

L An employee hired between July 1 and December 31 shall be eligible for a 
full increment on July 1 of the following year. 

2. An employee hired between January 1 and June 30 shall not be eligible for 
an increment on July 1 of the year employed. 

ARTICLE X - FRINGE BENEFITS 

Onlv full time employees are eligible for the benefits set forth in this article other than 
where specified 

10.01 HEALTH BENEFITS ADVISORY COMMITTEE 

The Superintendent shall maintain a Health Benefits Advisory Committee. The 
composition of the Committee shall include: five (5) members of the administrative staff 
appointed by the Superintendent; the President or his designee; and bargaining unit 
members appointed by the respective unit presidents on the basis of one (1) member for 
every five hundred (500) members or fraction thereof represented by the bargaining unit. 
The bargaining unit representative shall be released to attend the Health Benefits Advisory 
Committee meetings as Union business without loss ofpay if the meetings occur during 
their work hours. 

The purpose of the committee is to allow joint consultation on matters concerning wellness 
program initiatives, hospitalization, major medical, prescription, dental, vision and term 
life insurance coverage. 

Any Health Benefits Advisory Committee member organization may retain, at its own cost 
and for its own purposes, a health care consultant who may attend Committee meetings. 
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Such consultation shall include, but is not limited to: monthly monitoring of all plan costs, 
including claims; quarterly reviews to insure effective and efficient fringe benefit 
expenditures; quarterly reviews of plan performance objectives; and, annual reviews of 
coverage options and utilization studies and claim audits. 

The committee shall determine its own meeting schedule, and shall make annual 
recommendations to the Superintendent regarding any aspect of the fringe benefits 
package. 

Information on new classifications ofdrugs shall be shared with the committee within thirty 
(30) days. 

The Health Benefits Advisory Committee shall meet regularly dming the term of this 
Agreement. It will have the authority to review data in one or a combination of the 
following areas: prescription co-pays, mandatory mail-in for maintenance drugs, office 
visit co-pays, single and family annual deductibles, and monthly premiums (in dollar 
amounts). The Committee, by consensus, may expand the list ofareas. The Board's health 
care consultant shall pru1icipate in the meetings and shall provide estimates ofcost savings 
to the Committee based on possible changes to the plan. The consultant shall provide the 
committee with data supporting the estimated savings as well as other infonnation s/he 
may be expected to routinely keep in her/his capacity as the Board's health care consultant. 

Wellness Plan 

The District will provide a Wellness Program designed to improve the health ofthe District 
employees and that will result in both short-term and long-term projected savings in health 
insurance costs. 

In order for an eligible employee to qualify for the Wellness Program reduced monthly 
premiums, he/she must fully participate by completing biometric testing and a health risk 
assessment questionnaire. Eligible employees may also earn the Wellness Program by 
voluntary participation in the District's primary healthcare program. 

The Health Benefits Advisory Committee shall make recommendations to the 
Superintendent for continued and/or additional programs offered to the employees as part 
of the Wellness Program. 

Premium is defined as Funding Rates. 
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10.02 HOSPITAL, SURGICAL AND MAJOR MEDICAL INSURANCE 

A. Hospital, Surgical and Major Medical Insurance 

Hospital, Surgical and Major Medical insurance shall be provided as folJows: 

July 1, 2025 

Wellness patiicipant member paying eight percent (8%) (not to exceed $87.41 for 
single coverage and $219.68 for family coverage) of the contracted premium per 
month for the coverage in which he or she is enrolled (single or family) and shall 
not exceed nine percent (9%) ofany increase in the Board's contracted premium. 

Non-Wellness patiicipant member paying fourteen percent ( 14%) (not to exceed 
$ 152.96 for single coverage and $384.45 for family coverage) of the contracted 
premium per month for the coverage in which he or she is emolled (single or 
fami ly) and shall not exceed nine percent (9%) of any increase in the Board's 
contracted premium. 

July 1, 2026 

Wellness pa1iicipant member paying eight percent (8%) (not to exceed $95.27 for 
single coverage and $239.46 for family coverage) of the contracted premium per 
month for the coverage in which he or she is enrolled (single or family) and shall 
not exceed nine percent (9%) ofany increase in the Board's contracted premium. 

Non-Wellness participant member paying fou1ieen percent (14%) (not to exceed 
$166.73 for single coverage and $419.05 for family coverage) of the contracted 
prenuum per month for the coverage in which he or she is enrolled (single or 
family) and shall not exceed nine percent (9%) of any increase in the Board's 
contracted premium. 

July 1, 2027 

Wellness participant member paying eight percent (8%) (not to exceed $103.85 for 
single coverage and $261.01 for family coverage) of the contracted premium per 
month for the coverage in which he or she is enrolled (single or family) and shall 
not exceed nine percent (9%) of any increase in the Board's contracted premium. 

Non-Wellness participant member paying fourteen percent (14%) (not to exceed 
$181.73 for single coverage and $456.76 for family coverage) of the contracted 
premiwn per month for the coverage in which he or she is enrolled (single or 
family) and shall not exceed nine percent (9%) of any increase in the Board's 
contracted premium. 
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The contracted equivalent paid by members from 07/01 /25 through 06/30/28 shall 
not apply to an increase in tbe Board's contracted equivalent for that year in excess 
of nine percent (9%). 

To be included as an eligible wellness participant, the qualifying member must 
meet the wellness program requirements as defined in Section 10.01. 

Member deductibles for Major Medical Insurance shall be as follows: 

In Network Out of Network 
le Fa.mil Sin le Fa.mil 
0 $800 $800 $1600 

B. Such insmance will be subject to the below: 

1. Preferred Provider Organizations (PPO) health care coverage will be 
offered as follows: (See Appendix A for Summary of Insurance 
Specifications.) 

C. An employee whose spouse is also an Akron Public Schools' employee may elect 
single coverage if his/ber spouse elects single coverage, or one spouse may elect 
family coverage with the other spouse covered under the family plan. 

D. Members enrolled under the health coverage program shall be provided a vision 
insurance program with the same tenns, benefits, co-pays, and deductibles as 
offered to members of the AEA bargaining unit. An enhanced vision option will be 
made available to all employees with the employee paying the difference between 
the cost of the provided basic vision plan and the cost of the enhanced vision plan. 

E. Members enrolled under the health coverage program shall be provided a dental 
insurance program with the same terms, benefits, co-pays, and deductibles a 
offered to members of the AEA bargaining unit. An enhanced dental option will 
be made available with the employee paying the difference between the cost of the 
basic dental and the cost of the enhanced dental. 

F. The Board may implement a PPO plan with different deductibles and/or co­
insurance levels for eligible employees in addition to the plan as outlined in Section 
(A)(2) above. The employee contributions for any additional PPO plans offered to 
employees will be at the same percentage levels as outlined in Section 10.02 (A). 
The Board shall make any additional PPO plans available to eligible members 
during an Open Enrollment period. 

10.03 PRESCRIPTION INSURANCE 

A. The Board shall provide a Family Coverage program of prescription insurance 
based upon the following co-pay amounts: 
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Home Delivery 
(90-day supply) 

Generic $10 $20 
Fonnulary $30 $60 
Non-Formulary $60 $120 
Specialty $100 $200 

B. Co-pays apply once to each 90-day mail order. 

10.04 FRINGE BENEFITS FOR NEW HIRES 

Fringe benefits will be provided to eligible new employees upon employment. The Board 
shall provide a PPO program with different network options. An open enrollment period, 
typically in October, shall be held annually. 

10.05 WAIVER OF INSURANCE 

Any member of the bargaining unit who is eligible for health insurance benefits may elect 
to withdraw from the insurance program. The insurance program is defined as 
Hospitalization, Major Medical, Prescription, Dental, and Vision. 

Opting Out ofHealth Insurance 

An employee may elect to "opt-out" of the Board-provided hospitalization and major 
medical insurance coverage. An employee who elects to opt-out shall be compensated as 
follows: 

• An employee whose spouse is also an Akron Public Schools employee, and is 
eligible for group health benefits as provided by the Board, is not eligible to 
participate in the "opt-out" program and shall not be eligible for any "opt-out." 

• Au employee who can show proof of other insurance coverage may elect not to 
participate in coverage as offered by the Board insurance. The employee shall be 
compensated in the amount of $2,500.00, less appropriate tax deductions, per year 
at the end ofan entire year for which he/she did not have coverage. 

• Employees may elect to opt-out of the Board-provided coverage during an 
approved open enrollment period and/or within thirty (30) days of eligibility for 
group health benefit coverage and/or within thirty (30) days from a qualifying life 
event (i .e. marriage, loss of coverage from another source)(loss of coverage from 
the other source). 

It shall be the responsibility ofthe employee to notify the Insurance Office in writing during 
the annual Open Enrollment Period for Insurance Coverage (cmrently October) of the 
desire to withdraw from the insurance program for the next enrnllment year. 
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Payment shall be made to the employee in a separate check at the end of the year of non­
participation. However, if employment is severed prior to the end of the year of non­
participation, or if re-enrollment occurs per the provision stated above, the employer will 
pro-rate the amount oftbe stipend to reflect the number ofmonths ofnon-participation. 

10.06 SPOUSAL ENROLLMENT 

If an eligible employee's spouse is eligible to participate, as a current employee or retiree 
in group health insurance and/or prescription drug insurance available at the spouse's 
workplace sponsored by his/her employer or any public retirement plan, the spouse must 
enroll in such workplace or employer (or public retirement plan) sponsored group 
insurance coverage(s). 

Upon the spouse's enrollment in any such workplace or employer (or public retirement 
plan) sponsored group insurance coverage, that coverage will become the primary payor 
of benefits, and the coverage sponsored by the Board of Education will become the 
secondary payor of benefits. 

Any spouse who fails to enroll in any group insurance coverage sponsored by his/her 
workplace or employer or any public retirement plan, as required by this Section, shall be 
ineligible for benefits under such group insurance coverage sponsored by the 'Board of 
Education. 

Every eligible employee whose spouse participates in the Board of Education's group 
health insurance coverage and/or prescription drug insurance coverage shall complete and 
submit to the Board of Education, upon request, a written certification verifying whether 
his/her spouse is eligible to participate in group health insurance coverage and/or 
prescription drug insurance coverage sponsored by the spouse's workplace or employer or 
any public retirement plan. If any employee fails to complete and submit the 
certification form by the required date, such employee's spouse will be removed 
immediately from all health and prescription drug insurance coverages sponsored by the 
Board ofEducation. Additional documentation may be required. 

If the employee submits false information the employee may be subject to disciplinary 
action by the Board, up to and including termination ofemployment. 

*Premium is defined as Funding Rates. 

10.07 TERM LIFE lNSURANCE 

The face valuation of the policy will be one and one-fourth (I¼) times the employee's 
annual salary, rounded to the nearest $1,000.00. The annual salary is defined as the basic 
contract rate not including supplemental contracts or other additional payments. 
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Employees shall be permitted to purchase additional term life insurance for themselves, 
their spouses, and their dependents, subject to approval of the carrier. 

The cost to the employee shall be the rate charged the Board by the can-ier 

There shall be an annual enrollment period for purchases of such term life insurance. 
Payment for the insurance shall be through payroll deduction. 

10.08 THEFT AND V ANDALJSM (full time and part time) 

The Board agrees to establish a Theft and Vandalism Fund in the amount of $2000. This 
fund shall be maintained annually at the beginning of each school year at the above-stated 
amount. 

Members may make application to the Theft and Vandalism Fund for reimbursement of 
any personal insurance deductibles resulting from claims submitted for job-related theft 
and/or vandalism. Members may also apply for reimbursement for any documented job 
related theft or vandalism that bas been submitted under an insurance policy and denied 
coverage under a specific exclusion. 

Application for reimbursement shall be made to the Office ofStaff Relations, Department 
of Human Resources, which shall authorize payment through the Treasurer's Office. 
Documentation of the deductible payments shall be submitted with the application of 
reimbursement. In the case of a claim specifically excluded by the member's insurance 
policy, a statement from the insurance company stating the exclusion shall be submitted 
with the application. 

In addition to theft and vandalism, the fund may be used to reimburse any property loss 
suffered by a member resulting from circumstances beyond the member's control. 
Questions concerning the appropriateness of reimbursement under these circumstances 
shall be decided by a representative appointed by the Union and the Office of Staff 
Relations. 

Reimbursement shall be made to members each year only so long as the fund is not 
depleted. 

10.09 SECTION 125 FLEXIBLE BENEFIT PLAN 

The Board shall make available two additional benefits that may be elected under the 
Cafeteria Plan that will be subject to IRS rules governing benefits. 

A. Health Flexible Spending Account 

Employee may choose any amount ofMedical Care Expenses reimbursement under 
the General-Purpose Health FSA subject to the cu1Tent maximum salary reduction 
limit set by IRS and indexed annually for cost of living. 
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The amount that may be carried over to the following calendar year is equal to the 
lesser of (1) any unused amounts from the immediately preceding Plan Year or 
(2) the IRS maximum carryover amount. Unused amounts relating to a health FSA 
may not be cashed out or converted to any other taxable or nontaxable benefit. 

B. Dependent Care Benefit 

Employee may choose any amount of Dependent Care Expenses reimbursement 
under the DCAP, subject to the maximum reimbursement amount and requirements 
set by IRS Section 125 Plan Document. Set to a maximum not to exceed the 
applicable IRS limits. 

10.10 SEVERANCE PAY (full time and part time) 

The Employer shall provide severance pay for those employees who retire from the Akron 
Public Schools under service provisions of the School Employees Retirement System. 
Excluded from this benefit shall be any employee who is convicted of a felony. 

A. Such pay shall be determined as follows: 

An employee who qualifies for severance pay shall receive twenty-five percent 
(25%) of said employee's accumulation ofunused sick days. 

*In the event of the death of a member, the employer agrees to pay severance 
benefits to the member's estate regardless of retirement eligibility. 

*425 days maximum. 

B. An employee shall receive two (2) days of severance pay credit for each year said 
employee had perfect attendance commencing July 1, 1976 through June 30, 1981. 
An employee shall receive one (1) day of severance pay credit for each year said 
employee has perfect attendance commencing July 1, 1981. 

C. Sick days accumulation for severance pay computation shaJI only include those 
days earned as an employee of the Akron Public Schools. 

D. Perfect attendance shall be defined as the employee's non-use ofsick days between 
July 1 and June 30 ofeach year. 

E. Upon applying for severance pay benefits, members shall furnish to the Board a 
copy of their initial retirement check from the School Employees Retirement 
System. Members shall elect ( 1) to receive severance pay within two weeks after 
submitting their application to the Treasurer, or (2) deferring severance payment 
until the first payroll period of the next calendar year. Members are advised to 

39 



consult their tax advisor concerning any tax implications related to selecting either 
option. 

10.11 EMPLOYEE ASSISTANCE PROGRAM 

An Employee Assistance Program shall be made available to employees. 

10.12 NONRESIDENT MEMBERS CHILDREN ENROLLMENT (full time and part time) 

Nonresident members shall have the right to enroll their dependent children in any Akron 
Public School subject to the provisions of inter and intradistrict open enrollment policies 
and guidelines, and the provisions of the Ohio Revised Code. 

ARTICLE XI - NEGOTIATION PROCEDURES 

11.01 Negotiations for a new Agreement covering salaries, fiinge benefits and working conditions 
may be initiated by either party. A written notice shall bedirected to the President or Executive 
Director at least one hundred eighty ( 180) calendar days prior to contract expiration. Meetings 
between the Union and the Executive Officer shall, unless otherwise agreed upon, be scheduled 
outside the regular school day. 

11.02 Within fifteen (15) workdays after the receipt of said wiitten request from either party, the 
Executive Officer shall schedule a meeting. 

11.03 Both pruties shall make every effort to conclude negotiations satisfactorily through the 
foregoing steps within one hundred and eighty (180) work days from the time ofreceipt of the 
original written request refen-ed to in paragraph 12.01 hereof. 

11.04 Dwing the process ofnegotiations, only such information as is mutually agreed upon in writing 
shall be distiibuted or given to the news media. 

11.05 TI1e chairman of either negotiating committee may recess his/her committee for independent 
caucus at any time. 

ARTlCLE XU - INTENT OF AGREEMENT 

12.01 When the participants reach tentative Agreement on a proposal, such Agreement shall be 
reduced to writing and signed by representatives of the committees. Within fifteen (15) 
workdays after overall tentative Agreement is reached, the Union shall submit the tentative 
Agreement for ratification. If the tentative Agreement is ratified, then, upon written 
certification by the Union of such ratification to the Superintendent, the Board shall consider 
adoption of the tentative Agreement at its next meeting. The Board may also elect to defer 
consideration of the tentative Agreement to the following meeting when seventy-two (72) 
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hours have not passed between written notification of Union ratification and the next Board 
Meeting. 

12.02 The parties agree to form a committee comprised ofup to three (3) members from each party, 
to review past memoranda of understanding, and to identify which of these memoranda are 
either still in effect or are no longer in effect. 

ARTICLE XIIJ- JMPASSE DISPUTE SETTLEMENT PROCEDURE 

13.01 The parties to this agreement are the Akron City School District Board ofEducation and the 
Service Employees International Un.ion Local 1 - Student Services Safety Team. 

13.02 As pennitted by Ohio Revised Code, Section 4117. l 4(E), the parties hereby agree to submit 
all disputed issues in com1ection with these negotiations to the alternative dispute settlement 
procedure set forth herein. 

13.03 The parties shall make every effort to bring their negotiations to a successful conclusion within 
one hundred eighty (180) calendar days following the receipt ofthe written request referred to 
in Section 12.01. The parties may, by mutual w1itten agreement, extend the above-referenced 
one hundred eighty (180) calendar day negotiation period. 

13.04 If the parties are unable to resolve all appropriate issues within one hundred eighty (180) 
calendar days followjng the receipt of the written request referred to in Section 12.01, then 
either or both parties may request the assistance ofa mediator from the Federal Mediation and 
Conciliation Service or other neutral mediator agreed upon by the pru1ies. If the assistru1ce of 
a mediator is requested, then both parties shall cooperate with the mediator in order to attempt 
to reach agreement on all unresolved issues. The mediator shall have no authority to make 
binding recommendations to either party concerning the resolution of the unresolved issues, 
but shall work to assist the parties in resolving theii- differences on such issues. 

13.05 Both parties agree that this procedme is the final step in negotiations. 

13.06 IN-TERM BARGAINING 

Any negotiations required under this Agreement or otherwise by law are subject to the 
procedures outlined in Article XIlI ofthis Agreement. In the event either party invokes the 
provisions of Article Xill in an impasse involving bargaining an issue during the term of 
this Agreement, the mediation procedure in Article Xill, Section 13.04 shall apply to this 
in-term negotiations impasse except that the entire mediation process in in-term bargaining 
shall not extend beyond thirty (30) calendar days from the date the first impasse session is 
held with the Mediator. 
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ARTICLE XIV - NO STRIKES OR WORK INTERRUPTION 

14.01 A. The Union agrees there shall be no strikes as defined in Ohio Revised Code 4117.01 
during the term of this Agreement or during the entire period of any negotiations 
and/or impasse resolution proceedings which may extend beyond the expiration 
date of this Agreement. 

B. The above provisions prohibit the honoring of any picket line, regardless of the 
organization(s) involved in any such picketing, provided honoring the picket line is 
in violation ofOhio Revised Code 411 7. 

C. The Union agrees that it will not authorize, ratify, condone or encourage any of the 
above-proscribed activities, and that, in the event any such activities occur, the 
Union and its officers, agents and representatives will make every good faith effort 
through affirmative action to end such activity. 

D. A11y and all employees participating in any activity proscribed by this Article shall 
be subject to disciplinary action provided tbe Employer complies with Ohio 
Revised Code 4117.23. 

ARTICLE XV - WAIVER 

15.01 The parties hereto acknowledge that, during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to 
all proper subjects of collective bargaining; and all such subjects have been discussed and 
negotiated upon; and the agreements contained in this Agreement were arrived at after the free 
exercise ofsuch rights and opportunities. Therefore, the Employer and the Union, for the life 
of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that 
the other shall not be obligated, to reopen collective bargaining except as provided by any 
reopener provision in this Agreement. 

Except that, the parties desire the opportunity for either party to initiate discussion on non­
economic items throughout the term of this Agreement. The opportunity to meet and 
discuss shall not require either party to agree to any addition or modification of this 
agreement; items which are not agreed upon shall be withdrawn and not subject to either 
dispute resolution or grievance procedures. However, iftbe parties do reach agreement, it 
shall be reduced to writing as a Memorandum ofUnderstanding. 
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ARTICLE XVI - DURATION AND lNTENT OF AGREEMENT 

16.01 TI1e effective date of this Agreement shall be July 1, 2025 and it shall remain in force until 
June 30, 2028. 

16.02 The pai1ies will meet to identify active 
incorporated into the final Agreement. 

memoranda of understanding which will be 

16.03 This Agreement supersedes and cancels all previous agreements, verbal or written, between 
the Board and the Union, and constitutes the entire agreement between the parties. This 
Agreement represents a completion of negotiations on all bargai.nable issues for the duration 
ofthe Agreement and nothing during such te1m shall be negotiable. 
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APPENDIX A 

AKRON CITY SCHOOL DISTRICT 
SUMMARY OF INSURANCE SPECIFICATIONS 

Plan Benefits 

Benefits 

Benefit Period 

Network Non-Network 

Facility Charges 
January 1st through December 31 st 

Dependent Age Limit In accordance with law 

Spousal Language (Attached) Applies to Medical & Prescription Drug 

Carryover Deductible Does Apply 

Pre-Existing Condition Waiting Period 
(does not apply to members under the age of 19) 

Does Not Apply 

Blood Pint Deductible 0 pints 

Lifetime Maximum Unlimited 

Benefit Period Deductible - Single / Family1 $400/$800 $800/$1,600 

Coinsurance 90% 75% 

Coinsurance Out-of-Pocket Maximum (Excluding 
Deductible) - Single / Family 

$1,000 I 2,000 2,000 I $4,000 

Coinsurance Out-of-Pocket Maxinrnm (Including 
Deductible) - Single / Family l,400/$2,800 2,800/$5,600 

Maximum Out-of-Pocket - Single / Family 

Physician/Office Services 

2, 150/$4,300 Unlim ited/U nlimited 

Office Visit (Illness/Injury)2 

Specialist Office Visit2 

Urgent Care Office Visit2 

lmmunizations 

$30 copay, then 90% $30 copay then 75% 
after deductible 

$40 copay, then 90% $40 copay, then 75% 
after deductible 

$30 copay, then 90% $30 copay then 75% 
after deductible 

100% after deductible 75% after deductible 

(ALL Immunizations) 

44 



Plan Benefits 

Benefits Network Non-Network 
Facility Charges 

Preventative Services 

Preventive Services, in accordance with state and 
federal law3 

100% 75% after deductible 

Routine Physical Exam (Age 21 and older)(One 
exam per benefit period)2 

100% 75% after deductible 

Well Child Care Services including Exam Routine 
Vision, and Routine Hearing Exams 

100% 75% after deductible 

We.11 Cl1ild Care Immunizations (Birth to age 21) 100% 75% after deductible 

Well Child Care Laboratory Tests (Bi1tb to age 21) 100% 75% after deductible 

Routine X-Rays (Bi 1th to age 21) 100% 75 % after deductible 

Routine Ma1mnogram (One per benefit period) 100% 75% after deductible 

Routine Pap Test (One per benefit period) 100% 75% after deductible 

Routine Endoscopic Services (Ages 50 and over) 100% 75% after deductible 

Routi_oe Chest X-ray, Complete Blood Count, 
Comprehensive Metabolic Panel, EKG, Urinalysis 
(One each per benefit period) 

100% 75% after deductible 

Routine PSA Test (One each per benefit period) 100% 75% after deductible 

Outpatient Services 

Surgical Services 90% after deductible 75% after deductible 

Diagnostic Services 90% after deductible 75% after deductible 

Physical Therapy & Occupational Therapy - Facility 
and Professional 

90% after deductible 75% after deductible 

(60 visits combined per benefit period) 

Chiropractic Therapy - Professional Only 90% after deductible 75% after deductible 
I 

( 12 visits per benefit period) 
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Benefits 

Speech Therapy - Facility and Professional 

Cardiac Rehabilitation 

Emergency use of an Emergency Room4 

Non-Emergency use of an Emergency Room5 

(if not admitted) 
Inpatient Facility 

Semi-Private Room and Board 

Maternity 

Skilled Nursing Facility 

Organ Transplants 

Additional Services 

Allergy Testing and Treatments 

Ambulance 

Dmable Medical Equipment 

Home Healthcare 

Hospice 

Private Duty Nursing 

Mental Health and Substance Abuse - Federal 
Mental Health Parity 
Inpatient Mental Health and Substance Abuse 
Services 

Outpatient Mental Health and Substance Abuse 
Services 

Plan Benefits 

Network Non-Network 
Facility Charges 

90% after deductible 75% after deductible 

(20 visits per benefit period) 

90% after deductible 75% after deductible 

$50 copay, then 90% $50 copay, then 75% 

$250 copay, then 90% $250 copay, then 75% 

90% after deductible 75% after deductible 

90% after deductible 75% after deductible 

90% after deductible 75% after deductible 

180 days per benefit period) 

90% after deductible 

90% after deductible 

90% after deductible 

90% after deductible 

90% after deductible 

75% after deductible 

75% after deductible 

75% after deductible 

75% after deductible 

75% after deductible 

(180 visits per benefit period) 
90% after deductible 75% after deductible 

90% after deductible 75% after deductible 

Benefits paid are based on corresponding medical 
benefits 
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Plan Benefits 

Benefits Network Non-Network 
Facility Charges 

Prescription Drug (See 11.02 above) 

Step Therapy, Preferred SpeciaJty Management, and Prior Authorization with additions shalJ be in 
effect. 

Services requiring a copayment are not subject to the single/family deductible. 

Deductible expenses incurred for services by a non-network provider will also apply to the network deductible out-of­
pocket limits. Deductible expenses incurred for services by a network provider will also apply to the non-network 
deductible and coinsurance out-of-pocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person may agree, orally or in 
writing , to change the benefits listed here. The contract or certificate will contain the complete listing of covered 
services. 

1Maximum family deductible. Member deductible is the same as single deductible. 

2The office visit copay applies to the cost of the office visit only. 
3Preventive services include evidence-based services that have a rating of "A" or "B" in the United States Preventive 
Services Task Force, routine immunizations and other screenings, as provided for in the Patient Protection and 
Affordable Act. 
4Copay waived if admitted. The copay applies to room charges only. All other covered charges are not subject to 
deductible. 
5Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible 
and coinsurance. 
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APPENDIX B 

SALARY SCHEDULES 

Department of Human Resources 
Akron Public Schools Salary Schedule 

School Safety Team Members/Security Guards 
Effective July 1, 2025 

3% Increase Step O($1.00 Step Increment) 

JC 308 - SECURITY GUARD 24 HOURS/WEEK 
[SEC?] 

STEP HOURLY RATE 

0 $18.79 

1 $19.79 

2 $20.79 

3 $21 .79 

4 $22.79 

JC 318S SECURITY GUARD 
40 HOURS/WEEK TS 400 [SEC4] 

STEP HOURLY RATE 

0 $18.79 

1 $19.79 

2 $20.79 

3 $21 .79 

4 $22.79 
Building Safety Team Lead, when applicable, will 
receive a $1 .50/hour differential 

JC 318 SECURITY GUARD TS 522 
[SECS] 

STEP HOURLY RATE 

0 $18.79 

1 $19.79 

2 $20.79 

3 $21 .79 

4 $22.79 
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LONGEVITY TO BE AS FOLLOWS: 

AFTER 16 YEARS- 10% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 

AFTER 20 YEARS - 11 %OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 24 YEARS-12% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 27 YEARS - 13% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 30 YEARS-14% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 

JC 308 
Based on a Maximum 

Hou rly Rate of $22.79 

16 YR $ 2.2790 

20YR $ 2.5069 

24 YR $ 2.7348 

27YR $ 2.9627 

30YR $ 3.1906 

JC 318S 
Based on a Maximum 

Hou rly Rate of $22.79 

16 YR $ 2.2790 

20YR $ 2.5069 

24 YR $ 2.7348 

27YR $ 2.9627 

30YR $ 3.1906 

JC 318 
Based on aMaximum 
Hourly Rate of $22.79 

16 YR $ 2.2790 

20 YR $ 2.5069 

24 YR $ 2.7348 

27 YR $ 2.9627 

30 YR $ 3.1906 
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Department of Human Resources 
Akron Public Schools Salary Schedule 

School Safety Team Members/Security Guards 
Effective July 1, 2026 

2% Increase Step O($1.00 Step Increment) 

JC 308 - SECURITY GUARD 24 HOURS/WEEK 
[SEC7] 

STEP HOURLY RATE 

0 $19.17 

1 $20.17 

2 $21 .17 

3 $22.17 

4 $23.17 

JC 318S SECURITY GUARD 40 
HOURS/WEEK TS 400 [SEC4] 

STEP HOURLY RATE 

0 $19 .17 

1 $20.17 

2 $21 .17 

3 $22.17 

4 $23.17 
Building Safety Team Lead , when applicable, wi ll 
receive a $1 .50/hour differential 

JC 318 SECURITY GUARD TS 522 
[SEC5] 

STEP HOURLY RATE 

0 $19.17 

1 $20.17 

2 $21 .17 

3 $22.17 

4 $23.17 

LONGEVITY TO BE AS FOLLOWS: 

AFTER 16 YEARS-10% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 

AFTER 20 YEARS - 11 %OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 24 YEARS-12% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 27 YEARS- 13% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 30 YEARS-14% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
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JC 308 
Based on a Max imum 

Hourly Rate of $23.17 

16 YR $ 2.3170 

20YR $ 2.5487 

24 YR $ 2.7804 

27YR $ 3.0121 

30YR $ 3.2438 

JC 318S 
Based on aMaximum 

Hourly Ra te of $23.17 

16 YR $ 2.3170 

20YR $ 2.5487 

24 YR $ 2.7804 

27YR $ 3.0121 

30YR $ 3.2438 

JC 318 
Based on a Maximum 

Hourly Ra te of $23.17 

16 YR $ 2.3170 

20YR $ 2.5487 

24 YR $ 2.7804 

27YR $ 3.0121 

30YR $ 3.2438 
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Department of Human Resources 
Salary Schedule 

Akron Public Schools School Safety Team Members/Security Guards 
Effective July 1, 2027 

3% Increase Step 0 ($1.00 Step Increment) 

JC 308 - SECURITY GUARD 24 HOURS/WEEK 
[SEC7] 

STEP HOURLY RATE 

0 $19.75 

1 $20 .75 

2 $21.75 

3 $22.75 

4 $23.75 

JC 318S SECURITY GUARD 40 
HOURS/WEEK TS 400 [SEC4) 

STEP HOURLY RATE 

0 $19.75 

1 $20.75 

2 $21.75 

3 $22.75 

4 $23.75 
Building Safety Team Lead , when applicable, wi ll 
receive a $1 .50/hour differential 

JC 318 SECURITY GUARD TS 522 
[SECS] 

STEP HOURLY RATE 

0 $19 .75 

1 $20 .75 

2 $21 .75 

3 $22.75 

4 $23.75 

LONGEVITY TO BE AS FOLLOWS: 

AFTER 16 YEARS-10% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 

AFTER 20 YEARS - 11 %OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 24 YEARS -12% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 27 YEARS - 13% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
AFTER 30 YEARS- 14% OF MAXIMUM FOR EMPLOYEE'S JOB CODE 
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JC 308 
Based on aMaximum 

Hourly Ra te of $23.75 

16 YR $ 2.3750 

20YR $ 2.6125 

24 YR $ 2.8500 

27 YR $ 3.0875 

30 YR $ 3.3250 

JC 318S 
Based on aMaximum 

Hourly Ra te of $23.75 

16 YR $ 2.3750 

20YR $ 2.6125 

24 YR $ 2.8500 

27YR $ 3.0875 

30YR $ 3.3250 

JC 318 
Based on a Maximum 

Hourly Ra te of $23.75 

16 YR $ 2.3750 

20YR $ 2.6125 

24 YR $ 2.8500 

27YR $ 3.0875 

30YR $ 3.3250 
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