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¢ Attorney Referral Plan
+ Comprehensive Legal Services Plan

Quality services
with experienced lawyers

¢ Auto Accident & Personal Injury
¢+ Workers’ Compensation

+ Small Business
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¢ Other Legal Needs

No charge for initial consultation

Call (614) 461-4455 today to schedule a meet-

ing with a Plan Attorney to discuss your needs.

Go to www.ceaohio.org for information about
how you can profit from their experience.

OEA Building
225 East Broad Street

Columbus, Ohio 43215
(614) 461-4455 » Fax (614) 621-6293

www.cloppertlaw.com

Serving the members of the
Columbus Education Association
for more than 40 years.
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Pear CEA Family

TLisis yeur c epy of the New CEA Master Agras
ment between the Beard of Educatien and the Celun-
bus Educatien Asseciati en,

The2 62 42025 c entractcampaign “'@ur Scheels
@®ur Firure. in @ur Hands” was an apprepriate slogan
duringthisbargainingc ycle, We facad a hestile state
legi slature that has c entinued te underfund public
scheels, e faced an Administraten at the fadera] laval
determined te dismantle the US. B epartment of Edu
cati an. Wa hawe saen pelitical attacks en eur prefessien
and eur students. Under the backdrep ef underfunded
scheels and the petential conselidition and clesre of
scheels and the censtant threat of eliminatien of jebs
your Unien was able te make gains bac ause we steed
streng. We marc had, ralliad, and dem enstrated with le-
cal teacher uniens and supp erters areund central ®hie.
We breught attentien te the unpracedented at:acks en
public edue ati e,

We sheuld be preud ef this agreement evenin
difficult timnes, We were able tewin a medest raise with
ateepener this year for yearstwe and three, We wen
caselead language fer specialeduc at en teachers for the
and English Language Learnars fer the first timne, We
wen imprewements en scheel safety and the centinua
tien of the innevative community campus scheel pilet at
NerthlandHigh Scheel. Rac ards Bays are new officially
remete. and Building Substitutes agreement i snewin
o Master Agreement,

Yeur Bargaining Team spent ceuntless heurs nege-
tiating this centract. Itis eur ebligatien te enferce the
previsiens of the centract te maintain its value, The
centractisalegal bindingdecument. and the Beard and
CEA have both agreed telive up te the previsions of the
Master Apreement,

In Salidarity

LT

[John'T, Coneglia
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AGREEMENT
between the
COLUMBUS BOARD OF EDUCATION
and the
COLUMBUS EDUCATION ASSOCIATION

This Agreement entered into at Columbus, Ohio, this 18th day of
August 2025, between. the Columbus Board of Education of the Co-
lumbus City School District (hereinafter referred to as the “Board”)
and the Columbns Edncation Association (hereinafter referred to as

the “Association or CEA™).

Chapter 100
Article 101
Recognition

101.01 The Beard recognizes the Association as the sole and exclusive
bargaining representative for all teachers of the District For
purposes of this Agreement, the term “teachers” shall mean the
certificated teaching employees of the Columbus City School
Districtinclnding, but not Jimited.to, certificated/licensed
teachers, nurses, occupational therapists, physical therapists, dental
hygienists, full-time {minimum of six.(6) heurs per day and a min-

imum of thirty-seven {37} weeks per year) hourly-rated teachers,
part-time employee positions that are scheduled for more than
twelve {12) hours each week during the school vear and require
licensure from the Ohio Department of Education (“part-time
teachers”), parttime hourly-rated tutors who work regularly during
the majority of the school year, latchkey teachers, instructional.
support substitutes, and building substitutes. “Teachers” shall also
mean other regular fll-time professicnal staff members except
classified and civil-service tvpe personnel and except instructional
assjstants and. educational media aides. Members of the bargaining
unit as defined above may hereinafter be referred to as “teachers™ or
“members of the bargaining unit " However, only those provisions
of this Agreement which are specifically identified as applicable

to honrly-rated tutors, Jatchkey teachers, instructional support
substitutes, building substitutes, and part-time teachersshall apply
to such employees. The bargaining unit shall include a person hired
as a regular contract teacher who (a) fails to pass the appropriate
PRAXIS test{s} within the first sixty (60) weork days and. (b) serves
in the same assignment for more than forty-five (45) days so Jong

as the persen is continued in that same assignment. All employees
herein defined as teachers shall be members of the bargaining unit,
but said. bargaining unit shall exclude the Superintendent, Depnry
Superintendent, assistant Superintendents, principals, assistant
principals, and other administrative or supervisory personnel .
“Other administrative or supervisory personnel” shall include

any certificated or professional. employee having the authority to
responsibly direct other certificated or professional emplovees and
the authority to hire, transfer, assign, promote, discharge or disci-
pline other certificated or professional employees, or to responsibly

I‘C‘COIUXDC‘HC{ \‘llCh action.

101. 02 Subcontracting
A. Prior to subcontracting work that has been typically performed
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by teachers as defined in Section 101.01, the Superintendent or
designee shall notify the President of the Association, inwrit-
ing, abontthe work to be subcontracted and. the proposed start
and completion dates. At the request of the President of the
Association, a mecting will be held with the Superintendent
and/or designees to determine the feasibility of performing the
work in-honse. The Board retains the right to make the final
determination about subcontractingany work.

B. During the term of this Agreement the Board shallnot lavoff
any members of the bargaining unit as a result of the subcen-
tracting of work. being performed by members of the bargain-
ing unit, whether such a resulting layoff actually precedes or
follows the initiation of the subcontracted work .

C. Arno time, except as agreed upen. by the Board and the

Ass

performing bargaining unit work exceed eleven {11) percent

ociation, shall.the number of snbeontracted positions

of the total number of bargaining unit members on payroll, on
afoll-time equivalent {FTE) basis, as provided to the Assaci-
ation. consistent with. the provisions of Article 109.02{A). A
list of all subcontracted positions performing bargaining unit

work shall be provided te the Association concurrently and

shall include the position title, FTE{s), and vendor.

Article 102
Responsibility of the Board

Itis recognized by the parties that the Board is invested by the laws
of the State of Ohio with the management and control of all the
public schools in the Columbus City School District. The authority
shall include, but shall not be limited to, the right to hire, discharge
or discipline teachers, subject to the terms of this Agreement and
applicable law, and the authorit

smakesuchrulesand regulations,
subject to the terms of this Agreement and applicable law; and the
authority to make such rules and regulations, subject to the terms of
this Agreement: and applicable law, as are necessary for the gov-
ernment of the public schools, the emplovees of the Board and the
pupils of the schools. Nothingin this Agreement shall constitute a
derogation or transfer of the authority of the Board as established by
the laws of the State of Ohio.

Articie 103

Authority of the Superintendent

‘The administrative anthority of the Board shall beimplemented by
the Superintendent, Deputy Superintendent, assistant Superinten-
dents, principals, assistant principals, and other administrative or
supervisory persennel. employed by the Board. 'The Superintendent
shall have the sole anthority te direct, assign and. transfer teachers,

subject to the terms of this Agreement and applicable law-

Article 104

Responsibility of the Association

The Association shall represent all teachers of the Columbus City
School District equally and without discrimination, regardless of
their membership or non-membership in the Association.

Article 105

Equal Employment Rights

Members of the bargaining unit will not be discriminated againstin

anywayin the exercise of their employment rights or their rights un-
)



der this Agreement because of race, sex, sexual orientation, religion,

coler, national crigin, age, gender identity or expression, ancesay,

familial status, military status, disability, genetic information or any
other legally protected category: The Board.and. administration will
comply with all federal, state and local fair employment laws.

Article 106

Continuous Performance Pledge

106.01 The Association agrees that it will neither cause nor sponsor
any strike, “study day,” “professional holidays,” or other work
stoppage during the period of this Agreement. In the event that
the Association violates this provision, it:shall be subject: to
appropriate legal penalties and the Board shall be entitled to any
other appropriatereliefavailable under law:

106.02 Any teacher who initiates or participates in a strike or other
act prohibited by this article will be subject to appropriate legal
penalties and the Board shall be entitled to any other appropri-
ate relief available under law.

106.03 The Association will make every reasonable effort to prevent
or termninate violations of the pledge.

Article 107

Present Policies

To the extent that any provision of the 42z

argve Gurde, other

Board policy; regulation or procedure conflicts with an expressed

provision of this Association-Board Agreemen, the provisions of the

Association-Board Agreement shall have precedence.

Article 108

Board-Association Consultation

108.01 During the term of this Agreement, the Board or its admin-
istrative agentsshall make ita practice to advise the Associ-
ation President or designees prior to the adoption of new or
substantially revised citywide policies, programs or procedures
of significant importance to and directlyinvolving teachers.

108.02 During: the term of this Agreement, the Superintendent and
designees shall meet on a regular basis, generally once amonth,
withnot:more thanfive (5) representatives of the Associa-
tion to discuss matters of policy; procedure, safety, reports of
outstanding payments owed to teachers and proposed payment
dates, shifts in student assignment and enrollment, appropriate
school funding, and programs of the school district: {“the Joint
Labor-Management Committee™) . In order to promote afree
exchange of views, all matters discussed in such meetings shall
be considered confidential byall parties unless otherwisenoted
inthe meetings.

108.03 All Administrative forms provided by this Agreement shall
be mutually acceptable to the Board and the Associations,
subject to binding Arbitration in case of dispute. The develop-
ment of such mutually acceptable forms shall include discu

ion
between the parties of the procednres for the use of such forms.
In the event mutual agreement on a form does not occur, the
Board shall be free to utilize its preferred form until an arbitra-
tor renders a decision.

108.04 All school forms developed by the schoel district shall be free
of sexual stereotyping. The school system mav continue to use
supplies of forms presently in. stock. The Assaciation may advise
the administrator of Laber Relations of any forms inneed of

3



revision. No form that s in violation of this article shall be the
subject of a grievance unless that form has been identified as
provided above. Existing snpplies of such a form may be contin-
ued in use until liquidated.

108.05 'The Beard and the Asscciation shall establish an attendance
advisory committee. The committee shall be composed of five
(%) representatives appointed by the Sl]perirlrerldenr and five (5)
representatives appointed by the Association. 'The committee
shall review data to analyze patterns -,md reasons for employee
absences and make recommendations regarding comprehensive,
research-based \tr(ltcﬂln to address the causes of absences. The
committee shall meet during the 2019-2020 school year, andit
shall make a report to the Joint Labor-Management Cemmittee
pursuant to Section 108.02 by June 30, 2020. The committee
shall disband on Jnne 30, 2020.

Article 108
Rights of the Association
109.01 The President: of the Association or designees shall have
the right to visit:all schools in the District for the purpose of
carrying out Association business. Upon entering a scheol, the
President or designee shall first:notify the principal of the visita-
tion. In the absence of the principal, notification shall be to the
assistant: principal or a school office empleyee. Inno event shall
such visitsinterfere with or interrupt typical school operations.
109.02
A. Unless otherwise mutually agreed upon, the Board shall
continue to supply the Association by the second work day
following the pay date, or as soon as possible thereafter,
vrithelectronic media containing personnel information
for members of the bargaining unit from the computer
personnel file. The electronic media shall contain the
following data: emplovee name, street address, city, ZIP
codde, race code, areas of certification, hire date, Board date,
department code, administrative location code, facility code.
pay plan, percent of employment, class code and descrip-
tion, check location. code and descripticn, dues deduction
types and amonnts and. date. In the event the Board cannot
reasonably continue to supply suchinformation in such
manner, the parties will meet to determine a feasible course
of action . The Board will not be arbitrary or capricious
regarding this matter and will notif'y the Asseciation as soon
as practicable whenever they determine the electronic media
will be dclﬂ)-c\:l.
B. TheBoard of Education shall supply the Asseciation with,

names and. addresses of all new teachers and their adminis-

trative assignments within one (1) week after official Board
action employing such teachers.

C.Twenty-five (25) copies of the annual Buz
ment [rectory and twenty-five (25) copies of the annual
Emgloyes Directervwill be pmwd -d to the Association if
and when such. pl.lbllLAl’l\)I'l\ are typically distributed.

D .Theinformation provided in A, Biand C above shall be only
for the private nse of the Association.

109.03 Membership Diues Deduction
A. Membership dues of the Association aud its district. state
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and national afbliates, shall be deducted in nineteen (19)

equal installments for teachers on plan A and twenty-four

(24) equal installments for teachers on plan B on dates de-
fined in Chapter 1400 on the basis of written authorizations
supplied by the Association to the Treasurer. 'The Treasurer
shall transmit dues to the Asseciation one (1) Columbus
City School business day fol lewing the pay date in. which
the paymas reccived. by the employee or as soon.as possible
thereafter. Such deduction shall beirrevocable for periods
of one (1) year except that authorizations may be with-
drawn dnring a period of fifteen (15) days each year ending
September 15, providing that notifications of withdrawal
are submitted. to the Treasurer during such fifteens 15) day
period. The Asseciation shall keep onfile a copy of each
individnal’s deduction anthorization form.

B. Authorization shall be on a continuing basis from vear to
year unless withdrawn in keeping with provision 109.03( A)

Such withdrawal must be submitted in writing to the

rer of the Board, with a copy ta the Assaciation. The
effective date for a newauthorization or a change in an exist-
ing autherization shall not be Jater thanthe carning period
following submission of the new or changed authorization.

C. The Assaciation shall supply the Treasurer with the dues
structure for the following school year by July 1 of each year.

D. The balance of the annual deductions shall be deducted
from the final paycheck of a member resigning the member’s
position, receiving an nnpaid leave of absence, leaving
a bargaining unit position or terminating the member's
emplovment after the opening of school.

E. The Association will indemnif'y the Beard and Treasurer
against Liability for all deductions made in accordance with
these provisions.

F.The Association will compensate the Board. in the amount
of fitteen cents ($.15) per member per year for the payroll
dednction service to be dedncted from the first dednction
period eachschool year

G.'The Board will provide the Association with a single printout
for all organizations showing the members from whom dues
were dedncted and the appropriate organization./This itemized
statement with a transmittalletter will be prepared monthly:

H.'The Association shall have exclusive payroll deduction rights
for union dues for members of the bargaining unit.

|. Payroll Procedures and Deductions

1. United Wav deductions shall be continuous from vear
to year until canceled in writing to the Treasurers
Office. Changes will be made by completing new option
cards during the annual campaign period.

b

Salary reductions for annuities and Section 125
accounts shall be determined by dividing the vearly
amount by the appropriate nnmber of pay dates per
employee.

3. Deductions for missed dues shall be recovered and
collected within thirty (30) days of knowledge of the
omission. The Association will be promptly notifiedin
writing whenever the above occurs.

Amounts for credit- union deductiens, Association dues,
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and TBS shall be electronically transmitted by the next
Columbus City Schools business day following the

emplovee’s pay date.

Amounts for annuities and flexible spending accounts
shall be electronically transferred by the third Colum-
bus City Schools business day following the employee’s
pay date when A CH transfer is available.

Bargaining unit members desiring to change from pay
plan A to plan B or plan B to plan. A must do so during
the openchange period of June | to the end of the first
week of the next school year.

When an employee’s bank account is debited by the
Treasurer’s Office, a credit with the corrected amonnt
must be made at the same time {or manual check on pay
date) . Advange notification of these actions should be

given to the emplovee as soon as possible.

Errors insick leave and personal leave shall be reported
to the Treasurer’s Othice ona form mutually agreed to
by the Board and the Association. Every effort will be
made for necessary corrections to be made in.a timely
fashion generally on. the paycheck following the receipt
of the report. The processing date of a payroll may cause
this correction to be delayed. until the following pay
date. Whenever corrections are net made on the next

A
Every effort will be made to correct errors in deductions

paycheck, the

saciation will be promptly notified.

and entitlements by the following pay date that the error
was reported. The processing date of a payroll may cause
this correction to be delayed until the following pay date.

. Tutors shall be paid biweekly afier submitting to the

payroll office a biweekly cerification of hours actually
worked. Tutors must submit an enrollment sheet to the
office of special edncation on a monthly basis.

. Printouts of information provided to the Association may

be replaced, by mutual agreement, by electronic media.

2. Supplemental wages will be included in the regular

paycheck./The federal tax dednetion will be calculated
according to method B for supplemental wages in the
IRS Circular E, Employer’s Tax Guide.

. Current practice shall be followed for payinent of supple-

mental dnties that are not provided for in Article 905 of
the current Agreement with. the new biweekly pay plan.

. Unused sick leave shall be cumulative without limit. For

contract teachers, sick leave shall accumulate at a rate of
fifteen (15) days per year All such teachers shall be cred-
ited with one and one-half (1.5) days at the end of each.

month. The accruals will occur September through June.

.'The benefits providedin Article 806, 807, 808, and

809 shall be effective for newly employed members of
the bargaining unit on. the first dav of themonthafter
the first: thirty (30) calendar days of employment. Such
benetits shall terminate on the last day of the month
for which the employee has paid for such coverage in
case of retirement. Resignations to be effective for the
next school year or during the school vear will result

in insnrance benefits being terminated on the last day
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of the month of the effective date of the employc-e"
resignation. In calenlating the “final pay” the treasurer
willadd back in any prc.p,ud insurance pretniums to
the day of the pay. The “final pay” shall be made by the
thirticth { 30th) calendar day after the teacher's last work
day or the date the Superintendent received the teach-
er’s written notice of resignation, whichever js later.
Coverage for members of the bargaining unit electing
coverage under Article 805 shal [ be in accordance with
the b1chk|y payroll and deduction schedule.

N

.Pavment for performance of extra duties listed in.905.0
shall be made in.a single payment as soon as practicable
following the completion of the performance of the
extra duty. Payments shall be made on the sixth, thir-
teenth, fifteenth and twenty-first pay dates.

17. Government savings bonds deductions shall be provided
by Jannary 1, 1998.

. Eligible tutors may elect the health benefits provided
in Article 806 of this Agreement, the dental insurance

o}

coverage provided in. Article 807 of this Agreement, and
the visioninsnrance coverage providedin Article 808

of this Agreement. The Board shall pay a proportionate
percent of the cost of such insurance, and the eligible
tutor shall pay the balance of the premiurn by the

payrol lidednetions schedule, based npen. the number

of hours for which the particular tutor is scheduled per
week, as follows: fifteen. (15) to ewenty-five (23) hours,
the Beard shall pay fifty {50) percent and the employee
fifty (50) percent of the cost; more than. twenty-five (25)
hours, the Board shall pay seventy-two {72 percent and
the employee shall pay twenty-eight (28) percent. De-
termination of eligibility and percentage contribution
based en hoursis set forth in Sections 1008.05-.06.
.Election of the coverages must be made during the

—_—
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annual open enrollment period for tutors.
. 'The joint Association/ Beard Payroll Cernmittee that

o
<

incIndes the Treasurer or designee will meet as often as
necessary to review and correct procedures with regard
te the bi-weekly payroll system. "The parties are com-
mitted to arriving at selutions, shert of the grievance
process, to any nnanticipated problems that mayarise
from implementation of the biweekly payroll.

109.04 'The Association shall be provided bulletin beard space in the
area of teacher mailbexes in each school for the posting of notic-
es and other materials relating to Asscciation activities. Snch
notices and other materials shall not include campaign materials
orendorsements for candidates in local, state and national
public elections. Such materials mav be pasted by teachers in
teachers Jounges. The bnlletin board space shall be identified
with the name of the Association and Association faculty
representative(s) who has the responsibility for maintaining the
bulletin board.

109.05
A. During the term of this Agreement, principals, assistant

principals, schocl clerks, secretaries and other office
personnel shall not distribute nor post materials from any
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emplovee union or similar organization except to distribute
mail which.is addressed to employees by name or except
where the employee is posting or distributing materials as a

function of such emple role in such an erganizaton.

B.The Association shall be included. on.a regular school. build-
L=

ing mail roure.

109.06 Representatives of the Assaciation shall be permitted to
transact Association business on school property at reasonable
times with the approval of the principal, without charges,
provided that this shall notinterfere with or interrupt typical
school operations. Such approval shall not be arbitrarily or
capricicusly withheld .

109.07

A. The President and/or Vice President of the Association,
upon request of the Asseciation by June |, shall be granted
an unpaid leave of absence. Such leaves shall be granted for
one (1) school year and shall be renewed upon request of the
Association by June 1 of each year. The specific individuals on
such leaves shall net be changed during the school year except
asa result of a change in elected officers of the Association
and with thirty {30) days notification to the BoardsThe Pres-
ident and Vice President shall be given full experience credit
on thesalary schedule for the pericd of such leave.

B. Upon request of the Association by June |, up to ten {10)
additional designees of the Association shall be granted nn-
paidleaves of absence. Such leaves shall be granted for one (n
school year and shall be renewed for one (k) school year upon
request of the Association by June 1. The increase from six to
10 designees shall be effective in the 2001-2002 school year.
Such designees shall not be changed during the school year.

C. "The Association shall reimburse the Board. for the cost of the
teacher’s and Board's contributions to the State Teacher Re-
trement System on behalf of each teacher onleave as provid-
ed in Paragraphs A and B above, which will include the cost
for up to 55 additional days (for a total of up to 250 days
in each school year) at theteacher’s daily rate of pay based
on the salary schednles in Article 902. The continuation of
insurance benefits for such teachers shall be contingent upon
timelymonthly payment of the premium to the Beard.

109.08 The Asseciation faculty representatives and/or governors may
request the principal’s permission. to nse individnal school office
equipment and audio-visual equipment when such equipment is
nototherwise in use. Such permission shallnot be arbierarily or
capriciouslyswithheld.

109.09 Upon.written request to the Board prior to September 30,
the Association shall be provided a regularly scheduled period of
fifteen (15) minutes of air time each. week on WCBE Radio after
3:30 p.m. for educational programs and announcements (so leng
as the Board retains the license tor WCBE).

109.10°The members of the Association’s Board of Governors and/
or the Assaciation’s faculty representatives shall be permitted o
work on Association business in their assigned school bujldings
until the arrival of their pupils each morningand inunediatelyaf
ter their pupils’ departure eachafternoonprovided such activities
do notinterfere with the regular school responsibilities of such
governors and faculty representatives. In addition, members of

SS
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the Association’s Beard of Governors and the Association’s faculty
representatives shall be permitted to leave their assigned scheol
bnildings after their pupils’ departure in the afternoon in order

to attend scheduled meetings of the Association provided such
scheduled meetings do notinterfere with the regular school re-
sponsibilities of such. Governors and faculty representatives who
leave their assigned school buildings after their pupils’ departure
in the afternoon shall advise the building administrator of the
nature of their departure.

109.11 Representatives of the Board will not interfere with. the
faculty representative in scheduled. hearings where the teacher is
entitled to representation as provided in this Agreement. However,
nothing in this provision is intended te limit in any manner, the
authority of the principal to give direction or to discipline the fac-
ulty representative except as provided. in the scope of this article.

109.12Board representatives will acvise the Association President of
the payroll deduction procedures which will be followed by the
Board for contributions to Teachers for Better Schools {TBS),
to the United Negro College Fund (UNCF) and/or to the Ohio
Tuition Trust Authority (OT/TA). Such procedures will include

s to the appropriate organi-

turnishing the names and addres
zation of teachers making such contributions te TBS andl such

procedures will be developedin consultation with the '\cwua»
tion. The reasonable cost recovery realized b}-’ the Board shall not
exceed two cents {$.02) per month per deduction for TBS.

109.13 The Association Senior Faculty Representative in each Colum-
bus school will not be assigned duties during the bargaining nnit
member’s duty period.

109.14 'The Association will take the primary responsibility for the
distribution, collection and filing of deduction forms or cards for
charities namedin this article.

Article 110

Grievance Procedure

1:10.01. During the course of this Agreement, problems may arise
congerning the alleged violation, misinterpretation or misappli-
cation of the pravisions of this Agreement. When such problems
arise, an. attempt should be made to settle them informally by the
teacher or teachers involved and the immediate administrative su-
pervisor. During the effort to settle sucha problem at the informal

l(.h.l the teacher or teachersiny olvec shall advise the supc.rw

of the section or sections of the Agl‘ccmcnt which. relate to the

problem. A problem which cannot be resolved informally will be

processed as agrievance. The grievant(s) shall not be confined to
the sections(s) referred to in this section when a formal grievance
is filed.

1.10.02 Each grievance shall be processed in the following manner:

Step 1.

A. Within. ten (10) school days after the occurrence of the inci-
dent, which is the snbject of the grievance, the teacher invalved
will reduce the grievance to writing, ona form provided by
the Board and. will present it to the building principal. Upon
receipt, the principal will email to or place a copy of the griev-
ance in.the Association facnlty representative’s school mailbex.

B. Withinfours#) school days atter the grievance is submitted,
the building principal will discuss the grievance with the teach-
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er involved and attempt te resolve it.

C. Within fouri{4) scheel days after this meeting, the principal
shall notify the grievant of the decisionin writing on the griev-
ance form. Notification may be provided. by email .

Step 2.

If the grievant is not satisfied with. the decision concerning the

grievance at Step 1, the teacher may, within four (4) school days of

receipt of such decision forward the grievance to the Director of

Labor Management and Emplayee Relations. The Superintendent

shall schedule a hearing within ten{1.0) scheol days of receipt of

the grievance, and shall notify the grievant and the Association

of the time and place of such hearing. Within five (5) school days

after such hearing, the Superintendent, or the Superintendent’s

designated representative at such hearing, shall notif v the grievant
of the decision in writing.
110.03 'The failure of a grievant to appeal any decision to the next

step within the time set forth for such appeal shall constitute a

waiver of the right of further appeal, and a final dispesition of the

grievance shall be made on the basis of the last deci

sion given. Any
of the time limits established in this grievance procedure may be
waived by mutval agreement of the parties.

110.04 All grievance hearings shall be held outside of the typical
teachinghours of the grievant or grievants involved. so as not to
interfere with their teaching responsibilities. A representative of
the Association shall have the right to be present and. may; at the
option of the grievant, represent the grievant at all steps of the
grievance procednre and arbitration. A teacher shall not be repre-
sented. or accompanied by a representative of any other employee
organization at any grievance or arbitration hearing.

110.05 In the event there is a grievance which invelves 2 number of
teachers in ene school, it may be submitted as a group grievance.
"The teachers involved in the grievance will be named on the
grievance form.

110.06 The Assaciation may file a grievance at Step 1 on behalf of an
individual or on behalf of a group of teachers in ene school, or it
mavhlea group grievance at Step 2 on behalf of itself or on behalf
of a group of teachers in more than one school.

110.07 As used above in this grievance procedure, the term “school
day” shall mean a day when schoal is in session for stndents and

teachers. Ifa grievance occurs in such a way that time lines would

take the process beyond the end of the typical school year, or if

a grievance arises during the summer break beyond the typical
school year, the parties, by mutual agreement, may opt for the
grievance to proceed beyond the school vear, in which case
the term “school day” shall mean a weekday (Monday through
Friday) excluding legal holidays.

Article 111

Arbitration

111.01. Ifa grievance is not resolved to the satisfaction of the grievant
at Step 2 of the grievance procedure above, the Association may
make a written request for arbitration within thirty (30) calendar
days after receipt of the decision of the Superintendent or desig-
nated. representative.

111.02 Within three {3} days after this written request for arbitra-
tion, the Boardand the Assaciation shall attempt to agree npon
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amutually acceptable arbierator and shall obtain a commitment
from said arbitrator te serve. If the parties are unable to agree
npon an arbitrater or to obtain such.a commitment within. the
specified period. a request for a list of arbitrators shall be made
jointly to the American Arbitration Association. An arbitrator
shall be selected from the list submitted by alternately striking
names from the Jist.

111.03 The arbitrator so selected shall be requested to hold a hearing
on the earliest date available, and unless such time is extended by
mutual agreement, shall issue the arbitrator’s decision net later
than thirty (30) days from the date of the hearing. The arbitrator’s
decision shall be in writing and shall set forth the arbitrator’s find-
ings of fact, reasoning, and conclusions on the issue submitted.

11 1.04 The parties recognize that the Board of Education is legally
charged with.the respensibility of operating the school system ./ The
sole power of the arbitrator shall be to determine whether the terms
of this Agreement have been violated, misinterpreted or inequita-
bly applied, and the arbitrator shall have no power or authority to
make any decision which modifies, alters or amends any terms of
this Agreement or which is violative of the terms of this Agree-
ment. The arbitrator shall not substitute the arbitrater’s judgment.
for that of the Board, except in the following circumstances:

A. Where anissue to be determined by the arbitrator is an issne of fact.
B. YWhere the issue before the arbigrator involves the interpreta-
tion of the terms of this Agreement.

111.05 'The decision. of the arbitrater shall be submitted to the Board
and.to the Asseciation.and subject to law and the foregoing stip-
ulations of this Agreement, shall be final and. binding in respect
to the interpretation, meaning or application of any provision of
this Agreement. Other recommendations of the arbitrator shall be
advisory only and no jndgment may be entered thereon,

111.06 The costs for the services of the arbitrator, including per diem
expenses, if any, and actual and necessary travel and subsistence
expenses, as well as the related cost of the American Arbitration
Association services, shall be borne totally by the loser./The
arbitrator shall designate in the arbitrator’s award the prevailing
party, or the predominately prevailing party, and shall submic all
charges to the other party for payment. Such charges shall not be
divided by the arbitrator between the parties in any manner or

under any circumstances without prior approval of both parties.

"The expenses of witnesses and other representatives shall be borne
by the party they represent. A stenographic record of the arbitra-
tion proceedings shall be made. Each. party shall pay for its own
copy of such record, and the parties shall share equally the cost of
the arbitrator’s copy. The parties may mutually agree to forego a

stenographic record.

Article 112

Seniority

112.01 Seniority
For all purposes of this agreement; seniority shall be measured
from the first:day of paid statusresultingfrom the most recent
employment by the Board as a member of the Association bar-
gaining urit. Incase of atie, the date of board action to employ
shall determine seniority. In case of identical seniority of two
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(2) or more bargaining unit members, the last four digits of each
bargainingunit member’s social security number will be compared
for the tie-breaker, and the bargaining unit member with the
larger number will be deemed more senior. For purposes of this
Article, 9999 will be considered the highest number and 0000 will
be the lowest. For example, if the last four digits of the bargaining
unit members’ social security numbers are 1035 and 2079, the
bargaining unit member with 2079 will be more senior.c#
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Chapter 200
Article 201
Academic Freedom
20101 Teachers shall be guaranteed academic freedom. Such free-
dom shall be exercised within the bounds of general standards of
prefessienal respensibilitys and shall not prohibit consultation and
direction by Board representatives. The right to academic freedom
herein established shall include the right to support or oppose
political causes and issues cutside of the teaching role and the

teacher’s schocl-related activities and relationships.

201.02 During the term of this Agreement, there shall be no general
expansion. of the citywide standardized testing program prior to
discussion with representatives of the Association as provided in
Article 108. This provision shall not restrict the Administration
from modif ying present tests, from substituting new tests for
those tests presently beingutilized so long as such substitution
doesnot resultin asignificantincrease in teacher duties related
te test ad ministration, from making minor additions to present

tests, or from discontinning a particnJar test and substitting a
different test at that or another grade level so long as the new test
does not resultin a significant increase in teacher duties related
te test ad ministration. Teachers shall conduct testing and student
assessment as required for the teacher's particular assignment.

201.03 In the event the school administrator changes a student’s
nine-week grade, the administrator will, as promptly as practical,
notify the teacher whe gave the original grade. In the event the
school administrator changes a student’s final grade, the admin-
istrator will initial and date such change and, as promptly as
practical, notif y the teacher who gave the original grade.

Article 202

Association Building Council (ABC)

202.01 Fach school or CEA Association unit shall have an Asscci-
ation. Bnilding Conncil (AB C) to be organjzed during the first
month of the school year, consisting of not less than five (5)
teachers, which will meet with the principal and members of the
staff at Jeast once a menth.

202.02 The Assaciation Senior Faculty Representative shall be a
member of the Association Building Council. Except as provided
otherwise in_this Agreement, two other members of the AB C
shall be elected by secret ballot of the teachers at a general staff’
meetingand the remaining two members of the ABC shall be
appointed by the principal . Schools having more than thirty (30)
teachers shall, at the request of either the Senior Faculty Repre-

clect one (1) additional AB C member

and appoint one (k) additional ABC member as provided above,

sentative or the principal,

for everyadditional twenty ( 20) teachers or fraction thereof. All
membersshall serve by consent. The term of office shall be one
school vear.

202.03 The Assaciation Building Council shall be advisory only and
is intended to assist the principal and the school staffin develop-
ingpolicies and programs for the school involved. The AB Cshall
assume the respensibility for being knowledgeable about matters
in this Agreementwhich relate to its functions.

202.04 The AB C shall elect a chairperson at its first meeting each
year. 'The AB C chairperson shall prepare an agenda prior to cach
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subsequent meeting, after consultation with the principal. The
AB C chairpersen shall record the business of each meting and
shall make a written report of such bnsiness to the teachers. It
shall be the responsibility of the principal, utilizing the othee staff,
to provide each teacher with a copy of the agenda no later than
two (2) days after receivingit from the ABC chairpersen and a
copy of the AB C chairperson’s repert no later than five (5) days
after receiving it from the chairperson. The length of the ABC
chairperson’s report is to be no more than five (5) single-spaced
type-wiitten pages unless a Jarger reportis deemed necessary by
the ABC chairperson and the principal.

202.05 Each professional staff member shall have the right to have
matters placed on the AB C agenda and shall have the right te
speak to the ABC en.an item which the staff member has initat-
ed unless a majority of the AB C shall vote te limit the discussion.
"The AB C’s meetings shall be open to all teachers in the building,
except that a majority of the ABC may declare executive session.

Article 203

Election of Department Chairpersonsi/Leaders

Prior to the last teacher work dav of each school year, the teachersin

each of the departments listed in Section 905. 01 Assignment. Group

B may meet and elect one or more consentingcandidates as nominees

for the position of department chairperson/leader in each of their

respective deparunents. Where no department exists, the Senior

Faculty Representative or Assaciation designee will conduct the

election. In such an event, the names of the elected nominees shall

be submitted to the building principal. The building principal shall
include consideration of all such nominees, if anv. in the final selec-
tion of teachers to serve as department chairpersons/leaders for the
follewing school vear. All selections shall be made with the consent
of the chosen bargaining nnit member. The selection shall typically
be made by the close of the school year and the selection announced
te the department members by such date. 'The basis for the selection
of department chairpersons/leaders by the principal shall not:be
arbitrary or capricious.

Article 204

Length of Work Day

204.01 Teachers shall typically remain on dutyuntil theyhave
completed their prof
leave the school prior to fifteen (15) minntes after the clase of the
scheduled student:school day: It is understood that when split

sional duties, but in no event:shall they

sessions are in operation, teachers will leave the schools after their
students as soon as possible after & pam.

204.02 The length of the student:school day for all elementary
schools shall typically be five and one-half (534) hours per day,
excluding the lnnch. period.

20:4.03 The length of the student:school day for all middle and high
schools shall typically be seven {7} hours per day, including one
(1) class period for lunch.

204.04 Except as provided elsewhere in this Agreement, the regular
work day for all full-time teachers is to be seven and one-half (7
14) hours. Snch seven.and one-half (7 ¥ hours shall include a
duty-free lunch period and planning-preparation time. Teachers
mayicontractindividually with the Board for extra-duty assign-
ments that:may extend beyond the seven and one-half (7 34) ' hour
day. Full-time hourly-rated teachers and those members of the
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bargaining unit not assigned to a regular school staff shall havea
regular workday net to exceed eight (8) hours. Inne event shall
ateacher’s workday begin before 7:15 a.m. or end after 4:45 p.m.
except as specifically provided elsewhere inthis Agreement, unless

the teacher so elects from time to time, or unless the teacher
elected employment for, or chose assignment to, a position with a
posted work day-beginning before 7:15 a.m. or ending after 445
p.m. Notification. to teachers of a change of school day start and
end times, for the following school year, shall be made prior to the
beginning of the Article 211 process. Uipon writtennotification to
the Board, a teacher may request a volnntary staff reduction as the
result of a change to school day start:and end times.

204.05 In schools that vary their schedules from the typical teacher

work day: teachers shall be provided lunch periods, planning

periods, and other released -time periods stipulated by this
Agreement for various assignments equal in minutes per week to
those periods provided teachers in schools on typical sched-

ules. Nothing in this provision shall prohibit the Board. from
developinginnovative programs in certain schools so long as

the staff in such a school, by secret ballot, votes approval of such
innovation, provided no teacher is required te work in excess of
the provisions of Section 204,04 above and provided no teacher
is required. to work in excess of the teacher’s regular contract vear.
Prior to any such secret ballot: vote, the Association Building
Council shall study the proposed innovative programs and shall

make recommendations to the staff.
204.06

A. The lunch schedule shall be developed (if possible) by agree-
ment between the principal and the AssociationBuilding
Council. Absent an agreement, the final determination shall be
made by the principal.

B. No elementary teacher shall be deprived of at:least a thirty
{30) minute unjnterrupted, duty-free lunch. period, in.the
context of a sixty (60) minute student: lunch period.

Article 205

Building Staff Meetings

205.01 All teachers assigned to a school building will be required to
attend two { 2) regular building-level staff/inservice meetings per
month.if called by the principal of that school. In-service meet-
ings tied to the early release of students shall not count as one (1)
of these twe (2) meetings. In-service meetings will include topics

-eptin the case

related to multicultural education. E of emergen-

cys or as provided below, snch required staf¥/in-service meetings
will. not extend bevond forty-five (45) minutes after the teacher’
scheduled workday:

205.02 In addition to the regular building-level staff/in-service meet-
ings, the principal, in consultation with. the Association. Building
Council, may schedule two (2) forty-five (45) minute building
level staff meetings per month and/or extend ene (1) required
building-level staff/in-service meeting per month a maximum of
thirty (30) minutes beyond the Jimitations in 205.01 above for
purposes of staff development. Attendance at such additional
meetings or extension will be voluntary unless a majority of the
staff has voted. by secret ballot te require attendance at a partic-
ular meeting. In the case of such meeting, at which attendance
is required, the Association Building Council shall assist the
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principal in developing the pragram and agenda.

205.03 Announcements concerningzAssociation activities may be
macle by the Associaton’ facnlty representative at the conclnsion
of staff meetings.

205.04 Regular building-level staff /in-service meetings will typically
be scheduled on Mondavs. If, due to unpsual circumstanges, there
is a need to hold a meeting on adifferent day, the staff will be ad-
vised as far in advance as is practical and reasonable. Except in the
case of emergency, the principal shall not schedule building-level
staff/in-service meetings in the afternoon of the first Thursday of
cach month during the regnlar school year.

205.05 'The principal shall designate one full dayat the beginning of
the school year as being for the teacher’s awn professional utiliza-
tion at the teacher’s assigned building.

205.06 NotwithstandingSections 205.01 and 205.04 above,
citywide programs teachers who are assigned to school buildings
may be required to attend two () citywide program after-school
staff/in-service meeting ona pupilattendance day during the
school year. Announcement of this meeting shall clearly state
attendance is mandatory. This meeting shall not exceed. one and
one-half (1 %) hours in length.

205.07 'The parties agree that, in. the event the Board. determines to
pilotalonger school year and/or Jenger school day during the
term of this contract, the parties will bargain this issue in good
faith recognizing that time is of the essence. Such pilot programs
willnot be implemented without agreement of the Association.

Article 206

Teaching Environment and New Buildings

206.01 Copyingmachine(s) {or technologically more advanced
equipment) and computers shall be made availablein the teach-
ers” workspace, classrooms and/or teachers’ lounges. The number

f.‘-

hool buildings consi
LC{ for such purpose. Copiers shall be maintained and. repaired as

ur\ and their Lap(luty shall be Lqmtablvdhtrjbu ted among
ent with funds appropriated and bud\ur-

soonas possible. The district shall continue to implement secure,
advanced technology for teacher access to enter school and
stndent information,

206.02 Each classroom shall have sufbicient chalkboard/whiteboard
and bulletin beard space and, effective Jannary 2020, a telephone .
Each classroom will have a computer and projection. capabili-
ty. In addition, students shall have equitable access to distzict
technology. The Board shall continue to provide instructional
materials and equipment withinbudgetary constraints, to imple-
ment the District’s educational goals and objectives and. to meet
stndents” needs pursnant to Board policy 2520.

206.03 Teachers shall be permitted to have coffs
coffee and softdrink vending machines inthe teachers’ lounges as
space permits. Teachers shall be permitted to have efficiency-type

ce making devices and

ranges, microwave ovens and refrigerators in teachers” lonnges as
space and the availability of utilities permit. All such devices and
equipmentshallbe maintained by the faculty. Teachers shall not
be required to perform the custodial duties in the staff lounge
and shall not be required to prepare food, clean tables or perform
other significantcustodial choresin connection with the Junch
programs. Teachers who use the staff lounge or use the appliances
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in the staff lounge may be required to share in the cleaning of the
appliances, to keep their personal property cleaned and stored
and to |eave their eating area in a clean and orderly condition.
"The expenditure of any profits realized from the above-men-
tioned vending machines shall be in accordance with guidelines
established by the principal in consultation with the Association
Building Conncil where the development of such guidelines are
requested by the Association Building Council.

206.04 Classroom interruptions by the public address system shall be
permitted.only in the case of an emergency. Regular announce-
ments may be made at any regularly schednled time during the
day: Other classroom interruptions for administrative or other
purposes shall be held. to a minimum.

206.05 'The parties agree that consistent with Board appropriaticns,
bnilding bndgets and the district facilities plan(s), all school
buildings should be provided with adequate resources and
equipment in a safe infrastructure, with reasenable attention
to lighting and. snow and ice removal in school parking lots.

"The Board shall make reasonable efforts, taking into account
timing, transportation, cost and other relevant considerations,

to address lack of power, heat or water in.a buildingin amanner
that js safe and promotes the well-being of students and teachers.
Complaints about alleged nen-compliance with EPA or OSH:
regulations are subject to the followingprocess, notwithstanding
thezprovisions of OR.C. 4167.10 {B){

of imminent danger:

) regarding the existence

A. An.employee or Asseciation representative shall file in writing
a health and safety complaint with the immediate supervisor
or principal within.five (5) work days of the occurrence of the
alleged violation.

B. If the immediate snpervisor or principal does not respond
in writing to the alleged violation to the satisfaction of
the employee/ Association within ten {10) work days, the
employee or the .

sseciation. may appeal the complaint to the
Director of Buildings and Gronnds by filing a written appeal
with the director within five {8} work days of the immediate
supervisor/ principal’s respense or due date to respond. The
director or designee shall respond in writing to the complaint
within. tens{10) work days of snbmission of the appeal. If
the corrective action is identified in the response, then the
response shall indude a planned date of project completion.
C. After receiving the response from the Director of Buildings
and Gronnds, a bargaining nnit member whe is dissatistied
with the disposition of the Health and Saf ety complaint may
file a complaint with the Ohio Bureau of Workers Compen-
sation Public Employees Risk Reduction Program (PERRP)

using Form SH-6.

206.06 Not less than one room appropriately furnished and vented
shall be reserved as afacultylounge with workspace unless work-
space is provided in another room.

206.07 Where an extension telephone for the use of the professional
staff is not presently available in a school building, one shall be
installed upon request: of the Association Building Council. The
location of the extension telephone shall be determined by the
principal. Such telephones may ot be locked during the typical



school day or teachers otherwise unreasonably inconvenienced

in their use.

206.08 The Board recognizes that clerical respensibilities detract from
the offectiveness of the classroom teachers; therefore, a continued
effort shall be made, with this Agreement, te aveid substantive
increases in such clerjcal work . However, the parties recognize
that, in.the event reductions in school. personnel are necessarys
such reductions may adversely impact the Board’s effort.

206.09 'The following shall be provided in each school built or sub-
stantively remodeled as aresult of the passagesof the November
2002 bond issue:

A. Aluncharea fior teachers separate from that of pupils;

B.Adequate storage facilities in which teachers may store
instructicnal supplies:

C. Awarkroom available for use of teachers containing the
equipment and. supplies necessary for the preparation of
instructional materials.

206.10 The expenditure of any profits received from fundraising
projects for a school’s General Fund in which teachers were
directly involved. may be considered by the Association Building
Council withappropriate recommendations to the principal.

206.11 Upon request, any teacher shall be advised in.a reasonably
prompt manner of the status of the various school fund acconnts.

206.12 It shall be the responsibility of the building principal to see
that the Board of Education’s adopted expulsion, suspension and
remaval regulations are prominently postedin each respective
building. This section is not subject to the grievance procedure.

206.13 Elementary classroom teachers required to permanently
change classrooms on crzafter the workday prior to the first stu-
dentattendance dav during a school year, shall be provided one
1) school dayswithout pnpils to accomplish. such. move.

206.14 New and renovated elementary buildings shall be designed

"The Beard shall make

reasonable efforts to designate specific rooms for both art and

with rooms for art and music clas

music in elementary buildings for the particular school year and
physical facility If in the unusual circumstance where an art or
music room is under consideration for repurposing, the Super-
intendent or designee will provide written notice to the building
Senjor Faculty Representative for that bnilding at least seven (7)
days before repurposing. A meeting of the Association Building
Council will be convened seven (7) days after the written notice

for the purpose of providing Association representatives the op-
portunity to present alternative space allocation plans. If a space
is repurposed. the Association Building Council will convene by
the end of the school vear to discuss the use of that instructional
space for the upcoming school year.

206.15 Beginning with the 2023202} school vear, teachers will be
provided a secure location (e.g.. cabinet, locker. or drawer) in
which to lock personal items and/or confidential files.

206.16 The Board and the Association shall establisha Labor-Man-
agement: Health and Safety Comumittee. The committee shall be
composed of four {4} representatives appointed bythe Board and
four (4) representatives appointed by the Association. The duties
of the committee will be to identif y health and safety related
problems, evaluate current and recommnend. as appropriate, new
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health and safety work practices and procedures, improve com-

munication about the work order process, and premote aware-

ness andienconrage compliance with health and safety practices

and procedures. ‘The committee shall meet quarterly. A designee

of the committee shall report at Jeast annually to the Joint La-

bor- Management Committee pursuant to Section 108.02.

206.17

A. Bargaining unit members shall be assigned workspace appro-

priate to complete their work duties in each of their assigned
work Jocations.

. No later than the end of the first academic quarter of the 2025

2026 school year, all bargaining unit members shall have the
ability to access all assigned work spaces and ta lock assigned
work spaces (or designated safety areas as identified. to the bar-
gaining unit member no later than the first student attendance
day of each school year) in the event of emergencies.

Article 207
Guidelines for Classroom Visitations and Teacher Conferences
The Association and the Board wholeheartedly support parent and

comnurity invelvernent:in schools and encourage members of the

commurity to visit: the schools and confer with teachers. However.

because of the potentialinterruption and disruption of children’s

education posed by uncontrolled classroomn visitations and confer-

enwes, the Board hereby adopts as its policy the followingguidelines

for public or parental visitationsin classroomsin order to minimize

disruption of the educational process.

A
B.

G.

All visitors must check in at the office upon entering he school.
The visitor shall be escorted to the classroom unless the teach
er is expecting the visitor and directions to the visitor will be
sufficient. [n the latter case, the teacher should be advised by
the office so the teacher will know the office is aware of the

visitor’s presence.

. Where practical, visitations should be by prior arrangement with

the teacher. Visitors should inform the teacher of the general

purpose of the classroom visitation or conference in advance.

. Teachers shall have the right to reschedule a visiter when

prior arrangements have not been. made.

Where practical, the visitor and teacher should arrange a
conference to discuss a classroom visitation.

No electronic devices will be used to make any audic or visual
record of the visit or conference except by agreement of the
teacher.

Every effort will be made to minimize the amount of disrup-
tion caused by such visits. In. the event a problem develops
in.a given school with regard to application of the guidelines
provided in this article, aneffiort shall first be made by the
teachers involved to resolve the problem directlyavith the
principal before the filing of a grievance.

The parties agree and acknowledge being responsive to paren-
- Lhe parties agree and acknowledge being responsive to paren

tal requests for information or a conference is a high priority.
If a parent is present at a building and.is not being disruptive,
the teacher shall make every effort to attend and participate
in a conference with the parent if the principal or designee
so arranges. [f reasonably possible, the conference shall occur

outside the student instructional day:
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Articie 208

Classroom Atmosphere

208.01 The Administration recognizes its respensibility to give all
reasonable support and assistance to teachers with respect to the
maintenance of control and discipline in the classroom . Itis the
responsibility of the teachers and. Adminjstation. to provide an
atmasphere within.the clasroom and within the school building
that is conducive to learning. Administrators are to admjnister
the discipline policy for their school or program and are to pro-
vide appropriate administrative support to teachers that js legal
and consistent with Board paolicy (currentlyincinding the Guide
to Positive Student Behavior). Teachers and administrators are to
abide by such specific Board-adopted. disciplinary policy as may
now bein.existence or may be replaced or medified.

208.02 Teachers shall not administer corperal punishment. Nothing
in.this Agreement is intended to abridge the rights of teachers
provided in Section 3319.41(G) of the Ohix Revised Code.

208.03 'The principal, in. consultation with the Association Building

Council, will establish. procednres for the administration of

all forms of discipline within the school. Such will include
procedures related to suspension and recommendation for
expulsion. Written building djscipline plans shall be in place at
the beginning of the school year. Failnre of a principal to establish
a bujlding discipline plan by the first day of student attendance

is grievable at Step 2 of the grievance procedure. In the event the
principal is newly appeinted, transferred or assigned, such failure
must first be brought to the principal’s attention in wiiting at
least ten {10) calendar days before the grievance isfiled inorder
for the principal to develop or finalize a building plan. Nothing
in this paragraph shall be interpreted. as a restriction on the right
of the Board or Snperintendent to establish. future policy or
guidelines related to disciplinary procedures, provided such right
is exercised without specific violation. of this Agreement or law.

208.04 The remeval of a student from a curricular or extracurricular
activity by a teacher shall be processed according to the provi-
sions set forth in Section 213,66 of the OhioRevised Code.

A teacher removing a student:according to this provision shall
communrnicate such action ona mutually developed form.

208.05 Teachers shall be given released time as required for appear-
ances at administrative hearings and court proceedings arising
out of their professional activities, upon as much advance notice
as possible to the supervisor or principal,

208.06 When a pupil isinitially-assigned to a class as aresulv of a cen-
tral office decision to change the building assignment of a pupil
for disciplinary reasons, teachers who will be regularly assigned to
instruct such pupil shall be so advised.

208.07 Ifa student inflicts bodilyinjury on a teacher, the student,
after required due process, will be expelled and may, if proper
circumstances exist, be permanently excluded from schoolunder
Section 3313.662 of the Ohio Revised Code, except as provided
infederal and state special educationlaws . However, expulsion is
not required in cases of incidental oraccidental physical contact.
“Bodily injury” for the purposes of this section means physical
injury requiring treatment by a medical doctor for a broken bone
or sprain, laceration with stitches or other serious bodily injury:
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The teacher must promptly repart the teacher’s jnjuries in writing
te the Office of Human Rescurces, if possible, and upon request
release the teacher’s medical records of the injury(ies) to that
office. Nothingin this article alters therights of the Administra-
tion, Board of Education, parents or guardians under federal or
state law

208.08 If a teacher initiates student discipline which resnlts in a
legally required hearing, the teacher shall be senta copy of all
written notices sent to the student’s parent or guardian with
respect to the hearingand appeal process.

208.09 Generally; stndents will not be transferred to a different
building more than once in.a school year for disciplinary reasons.
Excepticns are unusual circumstances, such as threat of personal
injury or damage te a person; or physical injury to a person, as a
result of an assault or battery; or where the best interests of the
pupil and schools compel a transfer in unusual circumstances.
Completion of an assignment to the I-PASS Center is not consid-
ered a transfer to a different building.

208.10 Behavior referrals shall be entered and maintained in. the
student information system.

208.14. Principals shall enter a resolution for all behavier referrals
in the student information system within three {3) work days of
receiving it unless there are extennating circnmstances, in which
case it shall be entered reasonably promptly. ‘The Principal’s
resolution shall be entered inte the student information system
and may be accessed by staff members consistent with federal
and state law, Upon request, de-identified and/ or aggregate data
shall be made available in a timely manner for the senior faculty
representative for review.

Article 208

Co-Curricular Activities and Extra Duties

209.01 Assignment of teachers to sponsorship of school organi-
zaticns where such spensorshipextends beyond the teachers’
regular school day and assignment of teachers to the extra duties
specified in Section 905.01 of this Agreement will be with the
consent of the teacher.

209.02 In.the event volnnteers cannot be secnred for the necessary
supervision. of school events which take place outside teachers’
regular work day, teachers may be assigned. to supervise at such.
activities by the scheal principal, provided such teachers shall be
notified. of the assignment two (2) weeks in advance where pos-
sible. These assignments will be rotated. equally among the entire
teaching staff of the school se that no teacher will be required to
supervise more than five ($) such activities per school year. Such
reqnired supervisory assignments shall not extend more than,
three (3) hours in length or the length of a typical school-related
evening activity.

209.03 Teachers may voluntarily use their personal automobiles for
the purpase of transportingstndents on field trips, wansporting
athletic teams or other business of the Columbus City Schools,
but maynot be required te do so.

209.04 When any member of the bargaining unit is absent for one
half of a school day or more and no substitnte is available, the as-
signment shall, in elementary schools, be divided, and inmiddle
and high schools, rotated among the teaching staff at the school
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involved. In the event no substitute is available:

A. Elementaryteachers who are assigned students from the absent
teacher’s class shall be compensated at the rate of six times the
supplemental hourly rate [6 x supplemental hourly rate] per
day divided equally among the teachers receiving the students.

B. Middle school and high school teachers who are assigned
during their planning perieds to cover the assignment of the
absent teacher shall be paid the supplemental hourly rate for
cach class period.

In the eventa self-contained middle school assignment is divided

among teachers of other self-contained classes, compensation shall

be jn accordance with. Section 209.04(A) above.

In cases of a sudden illness or an emergencywhich requiresa

teacher to leave after the work day has started and said teacher is

chargedsick leave or personal leave as defined in Chapter 700 of
this Agreement, teachers receiving the students shall be compen-
sated as in (A) or {B) above, except that the six (6) in the formula
in [A) above will be reduced to the number of hours such students
were divided during the day:

209.05 Except in an emergency, the Board shall provide a substitute

:s of a teacher out of school for afull school

teacher for the clas
dayin order to attend approved functions such as athletic
events, tonrnaments, clnb activities, Association leave and other
professional leave.

209.06 Nothing in these pravisions shal | prohibit members from
vohintarily assisting each other or from temporarily rearranging
assignments for pnrposes of team teaching or other professional
activity with the approval of the school principal.

209.07 No teacher shall be required to join any organization, partici-
pate in the activities of any organization or contribute to or sup-
portany charity. Nothingin this provision is intended to relieve
teachers of their required participation in an annual open house
and/ar an annual parent grade-level meeting where scheduled,
provided such required participaticn shall be counted towards
the number of supervisary activities that may be requiredin
Section 209.02 above.

209.08 Teachers shall not be required to sell or process school
pictures, tickets of any kind, candy, insurance or other like
items if schoolaides or velninteers are available to perform these
functions.

209.09 During the term of this Agreement, a minimum of one half-
time instructional assistant shall be provided for each school for
the purpose redncing the amount of duties teachers are required
to perform in the supervision of study halls, school vards, lunch
rooms and school halls.

209.10 Teachers shall not be required ta perform the duties of school
treasurer.

209.11 Mo elementary teacher shall be required to conductmore
than two (2) textbook and two (2) equipmentinventories
annuaily.

209.12 Memnbers of the bargaining unit who are required by their
assignment to travel on their lunch period shall not be asked to
assume extra duties during their lunch period.

[38)
[38]



Articie 210

Teacher-Parent/Legal Guardian Conferences and Reports to Parents

210.01 Each elementary classroom teacher and middle school
“elf-contained” classroom teacher (self-contained is not
intended te suggest a middle school with full-day self-contained
classrooms) shall attempt to conduct a minimum of two (2)
personal conferences per school year with each of the bargaining
unit member pupil’s parents. Elementary and middle schools
shall utilize the two {2} designated school calendar daysin.
connection with such conferences. Other middle school teachers
(those teachers who do not have “self-contained” classrooms)
may hold small group parent conferences inlieu of individual
conferences; however, an attemptshall be made by such teachers
to have personal conferences where aneed exists.

210.02 If a high schedl pupil or a middle scheol pupil in.an academic
course has been given a failing grade in a teacher’s subject area
during any gradingperiad. and/or the pupil has been designated
as a disciplinary problem by a teacher, the teacher involved shall
make a concerted effort to conduct at least one {1) persenal
conference with the pupil parents during the current grading
period. Inaddition, all middle and high scheol teachers are
encouraged. to conduct further personal conferences during
the school year, as possible, with the parents of the other pupils
in their teaching area. Such conferences with parents shall be
conducted during the school day, at school, or in the home,
and shall be reported. to the principal using the Board approved
student information system in a manner mutnally approved by
the Board and the Association.

210.03 'The grade reporting system shall be based on four {4) grading
periods per school vear, with ecach grading period. covering
approximately nine {9) weeks.

1. Teachers shall communicate with families regularly about
student academic performance, discipline problems, and irreg-
ular attendance throughout the schaol year This provisionis
inclusive of in-person contact, such as conferences. Contacts
and contactattempts shall be documented in the district-pro-
vided student inf ormation system.

(&S]

. For grades six (6) through twelve (12):

a. Teachers shall update assignments and grades in their diss
trict-provided electronic gradebook every ten (10) teacher
attendance days beginning on the first: day of student
attendance.

b. The grade entry- window shall be open beginning twelve
{12) school days before the end of each grading period and
endingthe day prior to distribution of grad e reports.

[5%)

. For grades Pre--Kindergarten through grade five (5):

a. The grade entry window shall be open beginning twelve
{(12) school days before the end of each grading period and
ending the day prior to distribution of grade reports.

4. All teachers shall have final student grades entered into the

electronic grading systemn in accordance with the grade mark

ertry schedule.

a. Teachers of studentsin grade twelve (12) shall enter their
studeres” final and fourth quarter grades as soon as prac-
ticable following the last day of grade twelve (12) student
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attendance.

5. Notwithstanding the above, all teachers shall comply with all
progressmonitoring requirements identified in students” [EPs
and/or 504 plans.

210.04 Pursuant to implementation of a uniform elementary grade
card format, the District will phase in implementation of a
secure electronic advanced technelogy for teacher access to
enter school and. elementary student information between the
2005-06 and 2007-08 school years.

210.05 Principles for elementary grade card computer entry
A The computer system should be accessible at all times except

for routine maintenance and/or scheduled outages.

B. Teachers should be able to access the system for personal con-
venience via their personal computers through a net browser.
"The District shall strive to achieve these goals theough edu-
cation, technology and other means. If the elementary grade
card system is generally unavailable for eight (8) ormore
consecutive hours between thehours of 6 a.m. and midnight
or three and one-half (3 %4) or more consecntive honrs dnring
the elementary work day due to system failure during the
work week after the end of the gradingperied. teachers will
have an extra work day for the deadline to complete report
cards. The District is not responsible for teachers’ personal
computers or their operation.

Article 211

Assignments and Transfers

211.01 Posting and Fifling Vacancies
A All known teacher vacancies for the following school year

shall be posted by the first teacher workday in April. Vacan-
cies to beidentified shall be those vacancies after reorgani-
zation of the existing staff based on the anticipated needs of
the following vear. Such pestings shall describe the vacant

pasition, including special factors. Examples of such factors
are special knowledge, skills or training and extra duties. The
posting shall include the deadline and directivns for making
application. "They shall be posted in.each scheel during the
school year, and in cach high school snmmer school center
during the summer recess. Supplemental postings shall be
made asneeded.

B. Teachers desiring to be considered for such vacancies shall ap-
ply by the timely submitting of a cover letter, copy of current
certification for the position, andresume. Such application(s)
shall be made t the appropriate administrator describing
relevant informatien about their qualifications for the known
vacancy for which. they wish. to inter view. Applicants who
are not yet certified/licensed in. Ohio shall provide written
informationabout their intended certification.

C.Teachers whose applications are to be submitted. to the Hu-
man Resonrces Department, will be notified by the JHuman
Resources Departiment, of the receipt of their applications.

D .Vacancies will be filled utilizing the interview/selection.
pracess. The interview/selection. panel.in.a building will
consist of the principal, the Senior Facnlty Representative,
one elected member of the Association Building Council.
and two parents/members of the school community, or
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an alternative panel as agreed at the building between the
principal and Association. The administrator shall determine
which.applicant is selected for the position.. If the administra-
tor’s selection does not follow the panel’s recommendation,
the administrator shall send written notice of the selection
to members of the interview panel and to the Association
President.'The interview? ‘Llc.mon panel can utilize subcom-
mittees or delegate any of its responsibilities.

1. Only persons who have cempleted thejeint program

training on Article 21 Liand interviewing may participate

onan interview! selection panel. Such training shall
remain valid until the parties jointly make significant
changes in the Article 211 process.

(9]

. A majority of the interview/selection. panel of a building
must participate in the interview/selection process.
Members of the panel must make themselves reasonably
available to participate in the process.

3. 'The two most senior applicants qualified by certi-
fication/licensnure for the posted position shall be
interviewed. ‘The panel may rely on the seniority dates
specified on the applications from applicants.

. In the case of assignments to multiple buildings and/or city-

wide programs, a similarly constimted. interview/selection

pangl shall be created. A position involving multiple bujld-
ing assignments shall not be treated as a vacancy because of

a changein building assignment{s) unless over ene-half of

the total assignment js changed.
F. An applicant who accepts an offier to fill a vacancy must
complete and sign a selection agreement form.
G. An applicant who accepts an offier te fill a vacancy is com-
mitted. to the building or program assignment for three (3)
Years unless released.
H. Ajcint committee, co-chaired by the Executive Director for
Human Resources and the President of CEA or their designees,
shall be appointed to imprave the efficiency of and streamline
the procedures for the selection process described in 211.01
(D). Thejoint committee shallimplement any procedural
changes on which agreement is reached by December 2004.
I. Complaint Review Procedure

I. If a teachier, CEA or the Administration has a complaint
about how the procedures of Sections 211.01 are carried
out, the personar entity must file a written complaint
within ten (10) calendar days of the ocenrrence. The
complaint must be served promptly on the Adminis-
tration (Labor Relations) and on CEA and mast set
fortha specific description of the complaint and the
facts surrounding the process to which the complaint is
addressed. Complaints must relate directly to an alleged
violation of the process containedin Section 2.11.01, not
tothemerits of the staff member selected. The complain-
ing person shall have the burden of provinga violation(s).

. A representative of the CEA and of Labor Relations shall

meet promptly, review the complaint and decide whether

o)

the complaint:moves to a neutral conciliator.
3. Within thirty (30) calendar days of such decision. a

25



hearing will be held before a neutral conciliator agreed
upon by the CEA and Board. The conciliater will hold
an informal hearingat which the CE A and the Admin-
istration may introduce evidence and documents, cross
examine witnesses and make arguments. Based on what
the conciliator has heard and. seen at the hearing, the
congiliator will jssue a de

sion. within ten, (10) calendar
days. The conciliator will determine whether there has
been aviolation of Sectien 211.0) and what the remedy
will. be. The cost of the conciliator will be barne equally
bythe CE A and the Board. The conciliator’s decision
willhave the force and effect of a final and binding
arbitration award. No grievance alleging a violation of
Section 211.01 may be filed, separatefrom this Com-
plaint Review Procednre.

4. Ifafinal selection of a candidate to fill the vacancyin

question. has been made, the conciliator has ne authority

to change or overturn. the selection.

J. For bargaining nnit members applying for placement

through 211.01 or 211.02 processes and utilizing the

alternative pathway for licensure, a statement of eligibility

shall be deemed sufficient for the purpases of demenstrat-

ing licensure, certification, and/or endorsement for np to

twenty-four (24) months firom the date of application.

"This window may be extended at the sole discretion of the

Superintendent or designee.
211.02 Posting and Filfing of High Needs Positions
Notwithstanding any other provision of this Agreement, the follow-

ing procedures shall be the exclusive process for the posting and fll-

ing of any bargaining unit position. deemed a “high needs position” in
g v barg g g

accordance with. this section and such.positions shall not otherwise

be subject to the provisions of Section 211.01.

A. Nt later than the first school day on.or after November | of

cach school vear, the Superintendent or designee shall prepare
3 g

the following:

1.

o

[3%)

A list of all bargaining unit positions {“high needs posi-
tion”) by work location, for which.the Superintendent
or designee, in thejr sole discretion, anticipates having
significant and/or challenging statfing needs for the

following school year {“staffing needs list™). The licensure
required for such position will be identified as “high

needs” under Section 912.02{A).

. A seniority list of all. CE A bargaining unit members
A ty list of all CE A barg g unit b

presently emploved in each highneeds position, by work
location, based upon the defmition of seniority of this
agreement: ( “work location seniority list?). The Super-
initendent or designee and the Association President or
designee shall jointly review and approve afinal version

of the work location seniority list.

. A list: of bargaining unit member work locations, assign-
fa) L= Lol

wments and/or dassroorns within the identified highneeds
positions which can be guaranteed for thefollowing

school year (“guaranteed assignment list™).
J Pl Lo i

B. Following distribution of the work location seniority list and

guaranteed assignment list. the Superintendent: or designee shall
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distribute an electronic form ta be completed by each bargaining
unit member presently emploved in.a high needs position during
the current school year. Snch bargaining nnit members may indi-
cate their intent to remain in the current position or their intent
to participate in the position bid process for the subsequent
school year by submitting the form within three { %) schoel davs
of distribution of the form. Bargaining unit members who do
not complete the form will be deemed to retain their current po-
sition. The Superintendent or designee shall compare the stafhng
needs list and the work Jocation seniority list and shall determine
by order of seniority, which bargaining nnit members will be
guaranteed. their current position for the subsequent school vear.

C.Not later than Nevember 30 of each scheol year, bargaining unit
members who indicated they did notwish to remain in their
enrrent position for the subsequent school year, shall be eligible
to bid electronically on remaining positions from the stathng

eds list, by order of seniority. This bid shall be conductedin.

accordance with rules mutually agreed upen by the Superingen-

ne

dentor designee and the President or designee. Prior building
commitments shall not be considered for purposes of bid
cligibility. Bargaining unit members whe are placed utilizing this

bid process shall net be eligible to participate in.the procedures
under Section 211.0). or 211.05, and will not be subject te the
involuntary transfer provision of Sections 211.03 durmg the
subsequent school year.

D.Once the Section 211.02(C) bid process has been completed,
the Superintendent or dulgnu may; in.their solediscretion fill
any remaining vacant positions on the staffing needs list with ex-
ternal candidates until twe (2) school days prior to the posting
of positions pursuant to Section 211.01(A} of each school year,
and after the Article 211.05 Job Fair.

E. Bargaining unit members who are not placed pursuant to this

Section 211.02, retain all other rights to participate in the Arg-
cle 211 process.

T

. Miring and. placement of external cand idates for: vacant bar-
gaining unit positions(s) of school psychologists, school nurses,
occupational therapists, physical therapists, speech-language
patholagists, school social werkers, and audiologists may occur
at any time withont regard for the provisions of Article 211.

2.LL.03 Involunt ary Transfers

Transfers will be on.a voluntary basis, whenever possible. However,

correct and proper aperation of the school district will necessarily

reqnire that invelnntary transfersbe made. In making involntary
transfers, the convenience and wishes of the individual teacher will
be honored to the extent: that these considerations do not contlict
with the instructional requirements and best: interest of the school
district:and the pupils. If the teacher so elects, involuntary transfers
will only be madeafter a conference between the teacher, principal
and Chief of Human Resources, or the designated representative
from the Human Resources department, concerning the basis for this
transfer. The teacher involved may be accompanied by an Association
representative of the teacher’s choice at:such conference. Inthe event
that the Superintendent or designee determines that it:is necessary
toinvoluntarily transfer five (5} or more bargaining unit members

at the same time, the Association President: or designee(s) and
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Superintendent or designee(s) shall meet at least twe (2) days prior
to the effective date of the involuntarytransfers to discuss tansfer
procednres that mitigate, to the extent practicable, adverse impact on
teachers and students. This meeting shall mlfill the requirement to
hold. a conference as described.in. this paragraph. After the date the
above conference/meeting has been made available by the Human
Resources Department, teachers shall be given a minimum of five (5)
school days’ notice before receiving students in their new assign-
ment. Teachers transferred involuntarily during the school. year, after
students have initially reported, shall be provided four(4) school days
withont pnpils to work in the school they are leaving and to work in
their newly assigned school in preparation for their new teaching du-
ties. At least two of the four such days shall be in the newly assigned
school.

211.04 Staff Reductions

A. Staff reduction transfers which occur because of declining
enrollment ar because of other personnel reductions at a given
school or in a given program shall be based on seniority. Except
asprovided elsewhere, the staffimember(s) to be transferred
shall be the least senior teacher(s) within the given elementary
school's grade level categery to be reduced or within the given
middle or high school’s teaching area to be reduced.

B. Grade level categories in an elementary school shall be kin-
dergarten through grade 5 for K-5 buildings, kindergarten
through grade 6 fur K-6 buildings, and Kindergarten through
grade § and grade 6 threugh grade 8 for K-8 buildings. Iden-
tification, of staft” r«.dud.luﬂ_t«.,lthcrs‘ shall be based n.pon_gmdc.
level assignment prior to reorganization for the following
school year.

C. 'The stathng level in.each teaching area shall be based upon or-
ganjzational needs in the given school for the following school
year. ldentification of stafl reduction teachers in middle and
high schools shall be based upon the teachingarea assignment
prior to rearganization for the follewing school year. Seniority
shall.be the basic criterion. for identification. of staffreduction.
teachers within each teaching area. However, the parties
recognize that important organizaticnal and stafting needs in
agiven middle or high schoolandthe complexities created by
and.the nees
constructively permit a rigid adherence to the basic seniority

1 to ntilize mnltiple-certificated teachers will not

congept. In the event seniority is not followed in theidentifi-
cation of the staff reduction teacher in.a given middle or high
school, the teacher being transferred shall, upon request, re-
ceive written explanation of the major specific considerations
leading to such a decision.

D. Inall cases where a staff reduction will occur, a more senior
teacher in the grade level category or the teachingarea may
elect to volunteer for the staff reduction stats.

E. The parties agree that the assignment of staffin middles and
high schoolsinamanner which provides a range of staff skills
and interests needed for the various extra-duty assigrunents
is animpertant responsibility of the Administration. In the
event, in a given middle or high school, no teacher on the
staffisinterested in and qualified to perform the duties and

functions of a given extra-dutyassigntnent, then a teacher on

o
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the staff may be transferred on a staff reduction basis. Seniority
shall be the basic criterion f eridentification of the staff reduc-
tion teacher. Inthe event seniority is not rigidly followed.in
theidentification of the staff reduction teacher, the teacher be-
ing transferred shall, upon request, receive written explanaticn
of the major specific considerations leading te such a decision.
F. Beginningwith and duting the term of this Agreement, in the
event the Administration determines that staff reduction is
necessary in.the city-wide programs listed befow, and as further
delineated in.a September 1, 1983 memo (amended June 3,
1992} from the Othice of Labor Relations to the Association,
teachers who are staft reduced and continue on. paid status
shall have reassignment rights to such.city-wide programs for
thirty-six (36) months. Reassignment shall be on thebasis of
senjority withont regard for nn_p,ud leaves since such. date.
Elementary Field Librarians
Elementary School Counsclors
Scheal Secial Workers
ists

Professional Special
Special Education Teachers (per same program listing
as Special Education Coordinaters)
Special Education Consultants
Work Study Coordinators
School Nurses
Staff Development/Human Relations
Psychologists
Qcenpational Therapists
Physical "Therapists
211.05 Job Fair

Any positions remaining vacant afver April | will be staffied. with

unassigned. personnel. One job fair shall be held. before the stare

of the school year. Persons mav bid for vacancies onthe basis of
certification and seniority, except in.no case maya persen. bid on
avacancy that a person previeusly held erhas been previously
denied during the same school year. sThe Hinman, Resources

Department shall make the final assignment decisions. Vacancies

filled through job fair and assignment shall be considered filled

for two school years. At the end of the second school year those
teachers shall be considered staffrednced.
211.06 Miscellaneous

A. Vacancies that occur on or after the first day of student
attendance during the first semester of the school year shall be
filled with contract teachers. Vacancies that occur during the
second semester may be filled with substitute teachers.

B. Teachers may express their preferences related to their teach-
ing assignment:for the following school year at their assigned
building by submitting such preferences in writing to the
building principal prior to February 1.

C.Bargainingunit members who are not classroom based may
express their preferences related to their assignments for the
following vear by submitting such preferences in writing to
their departiment supervisors prior to February 1.

D.Not later than the 21 1.01(A) postings each school vear, up to
three (3) representatives designated by the Board will meet
with up to three {3} representati ves designated by the Asso-
ciation per departinent to discuss potental modifications of

29



b

G.

assignments, including student needs, percentage of fll-time
equivalents at buildings, scheel consolidation or expansien,
and wavel between bnildings for the follewing school year.
"The Board shall make the final determination regarding
assignments. Notification of intended assignments for the fol-
lewing school year shall be made on or befere the last teacher
attendance day of each school vear.

. Teachers underxcontractrduring a school year will be notified
14 Y

inwritingof their teaching assignment for the following
school year not later than the close of the current school year.
Snch notification shall include the teacher’s proposed salary,
school assignment and subject assignment. Any change in
such assignment required by the needs of the school district
will be made known to the teacher, in writing, as soon as
possible.

. Teachers shall not be involuntarily assigned outside the scope
¥ g p

of their teaching certificates/licenses or their major or minor
field of certification/licensure, except in.an.emergency situa-

tion. Such emergency assignment shall not continue beyond

the remainder of the contract year.

will be made in compliance with. Section. 211. 03 above.

.Any position filled by a procedure other than the interview/

selection process shall be posted asa vacancy on the first
teacher workdav following April 1.

. A six-member joint Association/Board committee shall be

appeinted.to aversee implementation of Article 2], The

v/ selec-

joint committee may consider delaying the intervie
tion process for teachers in multiple buildings or in city-wide
positions, in. whole er in part until 1999.

211.07 Inter-School Travel
In arranging schedules for teachers who are assigned.to more
than one school, every effort shall be made to limjt the amount

of inter-school travel.
211.08 Instructional Rounds
Instructional Rounds are a specific form of nonevalnative feed-

back which refers to Board employee use of the Harvard Gradu-

ate School of Education Instructional Rounds Process {"[nstruc-

tional Ronnds in Educatien”) as published in April 2009.

1.

Instructional Rounds shall not be used by the district and/or
its agents te supplant, madify or otherwise compromise the
standards, procedures and instruments for teacher evaluation
recognjzed and contained within this Agreement.
Instructional Rounds shall not be used by the district:and/or
its agents to supplant, modif y or otherwise compromise the
content of any part of this Agreement.

Any written document generated as a resule of Instructional
Rounds shall not become part of any teacher’s personnel file
or evaluation.

If either party wishes, the parties will meet to ensure that
Instructional Rounds protocols are imnplemerited in a manner
consisterit with the expressionand spirit of this section. If
consensas carmot be reached following this meeting, either
party can issue a written notice to suspend Instructional
Rounds until there is mutual agreement that the reswnp-
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tion of Instructional Rounds will be implemented wwith the
expression. and spirit of this section.

5. Bargaining nnit members invelved in Instructional Ronnds
shall be provided with appropriate training in Instructional
Rounds protecols prior to implementation and adequate
time for the meetings and observations te occur within the
work day:

6. 'The professional Instructional Rounds team shall include the
Senior Assaciation. Faculty Representative or Association
designee.

211.09 Nonevaluative (lassroom Visits
A. Nonevaluative classroom visits refer to classroom visits by Board
employeesfor the purpose of improving instructional practices;
curriculum implementation, and studentlearning. Any written
nonevalnative feedback generated from the visit shall not
become part of any teacher’s personnel file or evaluation.

Article 212

Residence

During the termn of this Agreement, the Board will not:adopt.a policy
requiring teachers who are members of the bargaining unit at: the
time of ratification of this Agreement to reside within the Columbus
CitvsSchool District.

Article 213

Job Sharing

213.01 Teachers may be granted job sharing opportunities annually
subject to approval of the building principal, Superintendent/
designee and the Board. The salary and Beard cost for insurance

fringe benefits { Articles 806, 807, 808 and.809) will be prorated

for job sharers based ontheir share of 1.0 FTE, effective with the
2010-1.1 scheol year.

213.02 Ajoint committee of two {2) persens appeinted by the
President of the Association and two (2) persons appointed by
the Superintendent will review and modify, if appropriate, the
existingguidelines for a Memorandum of Agreement, which shall
be implemented when signed by the President of the Asseciation
and the Snperintendent.

2.13.03 Job share agreements approved in writing by the teacherjs).:
principal(s) and Superintendent/designee shall be recommended
to the Board of Education for consideration. Approvedjob share
agreements can be altered by mntual written agreement of the par-
ties (job share teachers, principal{s) and Superintendent/designee).

Article 214
Lesson Plans
A. Evidence of planningshall be required of each teacher and
plans shall be available for reviewby the principal/supervisor
upon theirrequest. Such requests shall not:be made in anar-
bitrary or capricious manner. For preschool/pre-kindergarten.
the teacher’s plan shall be consistent with the requirements
of Step Up T Quality. For grades K12, the teacher’s plan
shall incorporate learning objectives and activities aligned to
Ohio’s learning standards taking into account student needs.
The principal/supervisor shall be permitted to make a copy of
the plan upon request.
B. For planned absences of classroom teachers, a substitute les-
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son plan must be available for substitutes to facilitate instruc-
tion when the teacher is absent. This substitute lesson plan
shall contain the basic information necessary for a substitute
to provide instruction aligned to the curriculum for the term
of the absence, up to five (5) days.

C. Acall times during the school year, a teacher shall have
prepared substitute lesson plans for at least two (2) days
of unplanned absences that contain the basic information
necessary for a substitute to provide instruction aligned to the

curriculum.
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CHAPTER 300

Article 301

Class Size

301.01 Classes shall be organized and. maintained. as showwn below:

1 Allschooland grade level regular elementary classes (kindergar-

4.

6.

tenand grades 1 -5) will be organized in cach school building
on the basis of approximately 25 pupils per clasroom teacher.
Variations will be necessary because of diffierent grade level
enrollment totals. Classes which exceed 28 pupils on October 1
will be reduced so that ne class will exceed 28 pupils except that

if the teacher(s) involved so elect and the principal so elects, a

glw:n (_]'MRL «.S) may exceed 28 pupll\ as an ;ll_tcrn;ln\'c to reorga-

nization of the classes within the given school (In 2025-2026,

27 pupils for grades Kindergarten — grade 4 and 28 pupilsfeor

grade 5, and for 2026 -2027 and going forward, 27 pupils for

grades Kindergarten—grade 5.)

All middle school academic classes will be erganized in each
school building on the basis of apprexirnately 30 pupils per

se of differ-

es which exceed 33 pupils

classroom teacher. Variations will be nec sary beca

ent grade level enrollment totals. Cla
onOctober | and class loads which exceed an average of 30
pupils per academic period for anindividual teacher on October
1 will be reduced so that no class will exceedd such maximnms,
except that if the teacher(s) involved so elect and the principal,
s0 elects, a given class or a given teacher’s class load may exceed
such maximurns as an alternative to reorganization. of the classes
within the given schocl.
All high school. academic classes will. be organized in each school
building s as to have an average class size in each departmental
area of approximately 28 pupils per class. Classes which exceed
34 pupils on October ] will be rednced so that ne class will ex-
ceed 3 34 pupils, except that if the teacher(s) involved so elect and
the principal so elects, a given class(es) mayexceed 34 pupilsas
analternative to reorganization. of the classes within the given
school.
All middle and high school nonacademic classes will be orga-
nized in each school buildingso as to have a class size not in
excess of the number o fpupil stations in each subject area. All

middle and high school nonacademic classes will be organized

in each building so as to have a class size not i n excess of the
number of pupil stations in each subject area.

Except in certain activity type classes such as computer, physical
education and music, ne middle scheol or high school teacher is
to instruct more than 150 pupils per day exclusive of study halls.
The reorganization necessary to comply with this standard will
be completed by October 1.

"The maxirnum class size limit: for English Learner (EL) classes
grades K5 shall be orgmi?cd wirh nomere than 15 pupile

shall be awlgncd aroster uf more lh;m c}nc"hundrcd (1001) EL
students exclusive of study hall.

Whena class exceeds the above limits after October 1, the
Administration will investigate the specific circumstances and
determine the meost constructive course of action to reduce,
where [easible, the number of pupils to the October 1 dasssize
limits. The investigation will include consideration of enroll-
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ment and erganizational factors at the building level and will

provide for input from the principal and the teacher(s) . In cases

where a rednction to the Qctober | class size limit dees not oc-
cur, a written explanation will be provided to the teacher upon,
request.

8. 'The Administration shall notify the Association at least sixty
{60) days prior to any change in this administrative policy
except that such notification shall not occur prior to April 15
of the year in which the Agreement expires. If such notifica-
tion is made while negotiations for a successor agreementis in,
progress, the Association may introduce a class size proposal for
negotiations even though a negotiations agenda may have been
set, unless the issue class size is already on said agenda.

301.02 The maintenance of equitable class size is a matter of proper
concern. to the teachers, and. to the extent that class sjzes create
substantial inequities in stathag in relation to comparable cours-
¢s in the same school, such substantial inequities shall be subject
to the grievance procedure.

301203 The Asseciation Building Council shall stndy and make
recommendations to the principal in each middle and high
school concerning the number of pupil stations in nonacademic
classrooms.

301.04 The ad ministration will. make a concerted. effort to complete
the initial class size adjusoments within the first eighteen (1.8)
pupil attendance days of the school vear.

301.05 'This article is subject to possible modification as a result of
the following:

1. Either party may reopen negotiations using the procedure
of Section 1401 if the General Assembly enacts legislation
during the term of this Agreement mandating lower class size
rations and. providing the funding for class size reductions.

2. 'The Superintendent or designee(s) and the Association
President or designee(s) shall meet and. confeer after the
1997-1998 school year to discuss the results of a pilot
emphasis project with grades K-3 at specified schools and
to consider modifi.cation of administrative policy or of this
article with respect to class size limits at those grade levels in
light of those results.

30106 Split Classes

A, All parties agree that split classes are not beneficial to stu-

dents, especially in_grades kindergarten through three.

B.  The Superintendent and the Administration will use all
reasonable efforts to avoid K=3 split classes where feasible
(e.g., space limitarions, finances, size of resulting classes).

C. “Split classes” mean that two or more distinct classes with dif
ferent grades are combined into one classroom, but doesnot
mean programs with multiple ages, mastery programs, gifted
programs. or those based on similar educational reasons.

Article 302

Teacher Class Load

302.01 The class load for middle and high school teachers shallnot
exceedfive (S) academic class periods per day and/ or twenty-five
(25) academic class periods per week. Middle and high school

teachers shall have one period f or lunch, one period for plan-
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ning, and one period for duty, equal to the length of a student
academic pgrmd ngh school I I]“ll\h teachers shall receive two
(2} planningperiads per day:

302.02 Elementary Planning-Pre paration Time
Full-time teachers, including prescheol/ pre-kindergarten, in.
clementary schools shall have planning time averaging forty-five
(45) minntes per stdent attendance day over a two week
period. Such planning time shall be considered to be a portion
of the unassigned. time during the teacher’s regular work day.
Meetings shallnot be scheduled on Monday or Friday mornings
in elementary schools.

302.03 Full-time teachers in regular elementary schools teaching
pre—K through fifthugrade or pre -K through sixth grade shall be
assured a daily tenf 10} tofifreen {15) minute break. Such break
shall be free of pupil snpervision and other assigned duty respon-
sibilities and shall occur approximately mid-morning or mid-after-
noon, as determined by the building principal. Regular or chronic
violation of this provision shal.l be subject to the grievance proce-
dnre, provided the buildingprincipal and Central. Administration
have been advised of the claimed violations and given a reasonable
period of time in which te correct the problem.

302.04 Where unusual scheduling exists, the daily average of a
teacher’s weekly schedule shall approximate the above time
distributions.

302.05 Following spring break and before the last teacher work day
of the year, each elementary school staff shall conduct a written
ballot to determine whether there shall be one (1) or two (2)
fifteen (1.5) minute recesses per day for the following school vear.
Recess takes place mid-morning or mid-afternoon, not adjacent
to the beginning, lunchtime, or end. of the school day: unless
the school selects to de so throngh. the process of this para-
graph. "The results of such ballot shall be posted on the school’s

bulletin board. In the event of a tie, the issue shall be decided
by the principal. That status quo shall remain. in effect in future
years unless the AB C or the principal calls for reconsideration.
Reconsideration. can only be called for once per school vear for
the following school year, and if so called, thena written ballot
will be conducted as described abaove.
302.06 The parties recognize that a Jarge number of preparations
for highschool teachers in the academic areas may detract from
.Therefore, high school administra-
ned staffin

their teaching effectivene
tors will make an effort, where practical with the assi

relation to the school program, te make teaching assignments to
suach teachers in a manner that will limit: the necessary prepara-
tions to three (3) or fewer for distinctively different courses. The
parties recognize that certain teaching areas, such as diversified
English and foreign language, may tend to have more exceptions
to this goal than other teaching areas. The parties also recognize
that the financial condition of the school system may negatively
impact the Administration’s effort i n this regard.

302.07 Unless otherwise required bystate law or regulations, teacher
based team ( TBT) meetings shall occur no more than bi-weekly
for not more than fortyfive {43! minutes per meeting.
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Article 303
Online Learning
303.01

Al

&

All bargaining unit membersworking with online learning
students will be provided with techinology hardware, software,
and professicnal development necessary to complete job du-
ties. Requests for technolegy shall be made to the bargaining
unit member’s immediate supervisor.

. Bargaining unit members who provide instruction. jn.an.

enline format will record the direct instruction portion. of les-

sons (inclusive of relevant discnssion and questions/ans wers)
during the video-conferenced portion of the lesson and place
on the district’s learning management system for students and
parents to review: With prier approval of a superviser/princi-
pal, a bargaining unit member, in their professionaljndgment,

may choose not to record and/or post a lesson.

. Bargaining unit members working with students online shall

make a good faith effort to protect student information and
data, including reasonable security measures snch as nsing pass-
word protection and. physically securing the device. Bargaining
unit members actingin good faith to protect studentinforma-
tionand data will be held harmless by the Board for any data
breach.

If any disciplinary situation arises in_connection with delivery
of live instruction online including any alleged violation of
FERPA or Board Policy, the Administration will held the
bargaining unit member(s) harmless so long as the bargaining

unit member/s) acted in good faith with the best interest of
students in mind in.a manner consistent with the bargain-

ing unit member!s) job description and within the scope

of cmpluwncm and responsibilities. Additionally, should a
bargaining unit member, actingin good faith as described
above, need to defend their action in frontofa licensing agen-
cy in the State of Ohic, including but not limited to the Ohio
Department of Education, then upon the emploved’s request,
the District shall provide a letter of support for the bargaining
unitmember. The bargaining unit member as wellasa CEA
designees shall review the letter prior to it being provided to

w

the departumnent/ager
Bargaining unit member content may be used by the Board for
purposes other thaninstruction of Board students (or a Board
or law enforcementinvestigation) with prior written notifica-

tion to the bargaining it member and CEA President.

303.02 Quolime Learning Programs Structore

Al teachers, intervention specialists, unified arts, and related
service providers assigned to an online learning program
will, to the extent feasible given existing space limitations, be
housed at board wrorksites based upon the following grade
bands: K through five {5}; grades six (6) through eight:(8);
grades nine (9) through twelve (12).

. For the purpose of required student testing which mustbe

completed in-person, testing shall occur with the support of
the students teacher of record. Iffit is not: feasible for a student
to test with their teacher of record, the CEA President: or
designee and the Superintendent’s designee shall meet prior to
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the testing date with.the intent of reaching agreement en.an
alternative testing plan.

C. Forpnrposes of Articles 202, 203, 205, 301, and 302, the grade
bands of PreK -8 and 9-12 will be considered separates” buildings”

303.03 Online Learning Courses

A . Bargaining unit members, at their sole discretion and in
limited cirenmstances, may elect to provide in-person learning
and live-streaming to a remotelocation at the same time for
class(es). A staffmember will be present with students partic-
ipating remotely in a school building. Requests to teachers to
provide volnntary live-streaming shall be jntended to expand
course uft«.rlngx and shall be limited to the fullu‘NI_ng courses
in.grades 9-12: foreign language [other than Spanish or

AP, 1B, Statistics and

Secial Justice, and College Credit Plus. Conrses may be added
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French level one (1) through three {2

to the listing of course offerings by mutual agreement of the
Superintendent and Association President.
B. If deemed an appropriate accommadation. as the result of

1 504 or IEP team meeting, dne process or mediation case

s
a bargaining unit member may be required to provide live
instruction to certain stidents whe are remote while also
providing in-person instruction.

303.04 Student Support Center

Bargaining unit members assigned to the student support center
shall be housed at one beard work location. "The Student Support
Center shall be considered a building consistent with the provi-
sions of Section 303.0X C}. All other provisions of this article
shall apply to Student Support Center bargaining unit members.

Article 304

Study Halls

304.01 'The Board shall continue efforts to reduce the nnmber and
size of study halls which have mandatory pupil attendance.

304.02 In.academic assist programs in middle schools, the number
of pupils under the supervision of a teacher shall not exceed the
maximum classsize for amiddle school academic class. Such
supervision by a teacher shall count as an assigned duty

Article 303

Special Education

305.01 Teachers at Columbus Scioto and Beatty Park schools will
continue to be assigned the services of school instructional
assistants at present assignment:levels through the term of this
Agreement.

305.02 The Association Building Councils at Columbus Scioto and
Beatty Park schools shall developand recommend to the princi-

pal agrainingprogram for their school instructional assistants.

305.03 All bargaining wnit:members designated as lead teacher for
[EP creation will be given the aption to select either two (2) re-
lease days or up to twenty (20) hours annually at the supplemen-

tal hourly rate to facilitate the completion of the IE Ps in a timely
manner. The release days, if selei:ted, are regnlar work days and
will be scheduled by the Administration with prior notification
of the dates to the designated lead teachers. In addition, desig
nated lead teachers and related service providers shall be paid for
up to ten (10) hours annually at the supplemental hourly rate
for attendance at JEPmeetings or to complete [EP paperwork



outside regular work hours. All amounts to be paid under this

section will be paid on the 2Ist pay date atter the othcee of special

edncation has verified that the designated lead teacher/related
service provider has completed and turned in 15 Ps within the
required tmelines for all of their students. In the event annual

IE Ps are no longer required, such supplemental cempensation

shall not be paid.

305.04 All related service pruwdm school prghu'«Nl\t\, and school
nurses will decument their services for Medicaid to School Re-
imbursement, including all aspects of being able to do se {main-
taining appropriate licensure, registering for a National Provider
Identifier (NPI) nnmber, utilizing the FHIBS documentation sys-
tem for Jater reimbursement) during their contractual workday.
"The Department of Specialized Instruction will provide annual
training and opportunities for continued training/coaching.

305.08

"The provisions of this section apply te all intervention spe-
cialists {including special needs pre-school), speech language
pathologists, ocenpational therapists, physical therapists, and
adaptive physical education teachers, who provide specially
designed instruction. (“SDI”), as defined by the Individuals
with Disabijlities Fducation Act (IDEA).

B. In consideration of required record keeping, inclnding but
notlimited to the maintenance of individualized education
programs for students being provided with SDI, eligible
CEA bargainingunit members, as defined by paragraph A,

hall be paid a stipend for providing S te mere stndents
than identified in O.A.C. 3301-51-:09(1){2)-(3).

C. The calculation. of the stipend shall eccur as follows for cach
school year during the life of the Master Agreement:

i. Astipend.eqnal to cight {8) hours at the applicable supple-
m«.nml hourly rate, as identified in Article 903 of the Master
Agreement, will be paid for each student above the number

identified in O.A.C. 3301-51-09{1)(2)-3) for the period

Octaober | through and induding the second. quarter records
t‘l;ly’.

ii. A stipend equal to eight ( 8) hours at the applicable
supplemental hourly rate, asidentified in Article 903 of
the Master Agreement, will be paid for each student above
the number identified in. O.A.C. 3301-51-09(D( 2){3) for
the period beginning the day after the scheduled second
quarter records day through and including the final day of
student attendance.

=

iii. For example. if during either or both timeframes identified
above, a physical therapist:is serving, at the highest point,
sixty school age children, which exceeds the Ohio Ad-
ministrative Code provisionbytenchildren, the physical
therapist: will be paid a stipend equal to eighty (80) supple-
mental hours (ten students above caseload x eight hours)
at the end of either or both time periods.
D. Payment for the stipends as defined in this section shall
be made in accordance with Section 901.14 of the Master
Agreement.

E. Transition coerdinators with a caseload above the number
identified in O.A.C. 3301:51-09(1)(2) at the highest point
during either timeframe identified in paragraph C (i) and (ii)

38



6%
aq [jeys 21247 Y22 1ad sassep (7] uaaas-fiuasy paaaxa [jeys peoy
SSE[D § 1240 ST payTim LI oN Y224 12d sassepd (£7)
aay-Kuanafparennxodde jo stseq ay uo Surppimg [ootps yaea ut
paziueRio aq [jeys peof sse[d sIaTPea1 sue pagrun A1e1uawa[q $0° 20§
“Jooyas v o1 paugtsse
aum jo3moure 1y i feuoniedoid aq [jeys 2ysesy uGEIEINPD
Teats{yd pue J1snW YIv ATRIUAWA] TP JO SATINP L F) LOE
“Jeak [oOUDs v UT 2w v e sSUTP[INg (7) 043 URTI210W 03
pauStsse 2q s19Y0ea JSTW [EIUAWNNSUT 10] 3d20xa “1aydea) siIe
PATJIIN AJEIUSWIA[D UE J|eys 258 O Ut Inq eate 192/qus sad pauSts
S 12Y2EA] $1T PAGIUG AU ULTR 2IOW ALY [JRys *A[21IE ST UT
PauLjap st ooyds AILIUIWTI[D O UL JUITUT A1 YA A[NPays
[leys preoq a1 ead [ooyds Fror ~¢r07 243 Y Suruurdag
XIS YSnoay usaeSiapuy
10 Y] ySnony uaseSapury sapes ur 1eaf [0y a1 1o
$INUIW (5 1) 241G £310§ 107 Y2224 B 2000 UOTIRINP2 [Ed18£Y ] " D)
xIg ySnoagy
uIERIRPUTY 10 ] YSnoay usaeSiapury sapesd ut ead
[INJ 23 10 $230UTW (G F) 2AG-K310J I0J Y22 © 22U IO g
YIXIG Y Snoag
ua1eSIapury Jo yyL] ySnoiqy usniedapury sapeid ur
JLAATID AU JO] $PITNITWT (G F) AT]-A110] J0] Y224 €2IUCIY 'Y
XIS YEnoayy umreSiapury 1o ] ySnogs umieSiapury
se pazrueSio sSurpping o3 paanu “yead [ooyas ¢ [~ {107 1P Ut
Suruurdaq spooyas Leauawapa emSa ur ampayas Surmoje] Ay
geas on s1ayaee) uomeanpa earsdyd pue Iageay ouep Osnuw
91 Lruawafa jo Iaquimuiuapgyes apraoid [[1& preog AL €08 L0€
s porsad Surpreid yoea jo pua 2y
Je sasse[d aanaadsar mayy ur spidnd 10§ sapead 10310 [ s1ayaen
uoneanpa [eats{yd pue Jsyesy eaUTp DSNUT 1Ie ATRIUAWI[T 7O LOE
' pagnian umeSapury-aidou st
IAPEAT $1IT PAYRIA YT Uaya sasse]d umIediapury-21d 10 yadasxa
ayaea uenieanpa [eatrsfyd 1o 1a3eay aauep Orsnu ‘I LIRIUAW
-52 Ue.AQ papnnsuIdulaq ate sassed uaya ussaid L[jeatsayd aq
o3 parmbai aq {jeard(y 3ou [Las s1ayaeay weelsse M3y [0°L0€
swelbold uopesnpg [esishid pue ‘sisnp [eson ‘W Areuswalg
40€ /oY
‘une pue ‘urunan) ystuedS Youal] apnouT [[eys s3123Ys UOTIII[As
281060 APTan K113 [e0Y2s Y1y Y1 NpBwISY ST Jo uniay sy (]
abenbue ubialo4q
90¢ 3oV
Suawea 18y
ISER] AU JO B[ T(6 UOTIIIG I ADULPIOII Ul apEi g
[JeYs 2Wn PAPUIXA (NS 10} JUWAL] Teak [ooyas yaea Lep
IDTITUOD 1YY JEUL) UO LLP IDEIIUOD AU} Jo PUA Y1 ULy)
I5IR] 10U Ul PAUIN] aq [l Jeas JOOYIS A1 JO 12ISIWAS PUOIIS
23 SuLmp padylom AW PAPUAIXA A3 10§ s3aysawn pue ep
sp10221 1337enb puosas sy uo Lep 1e1U02 M Jo pus A
URL) 123E) JOU UL PALIN 2q [l Teak [0012s 21 Jo 13saas
383y 213 SUITIP PAYIOM AW PAPUIIXD 23 10) 513
“quauided ssanoad o3 £1e

2 I.[L\D w l

$$222U [1L32P JO [242] pPIEpUEIS AU
Y3124 192Y$2WIT B UO PAPIOIAT Aq [l PAYIOM 2WII PAPUNIXY
USWIBY IAISER AYI JO €06 A[NMY UTPILIUA s “Aje
Aoy reauawaiddns apqeardde ayy 3e aval [oogs a3 104

awn PDPUQJXQ )'O SJHOLi Osf o] dn JO‘J P-?P.II’-Oq Dq “ 7 JAOqI'-



a transition time between classes of no less than five (5) minutes.

Articie 308

Calamity Days and Remote Learning

308.01 'The Superintendent has the sole discretion to officially dose
en.a djstrict wide, building, pregram, equity based and/or

classroom basis owing to disease epidemic, hazardons weather
condition, or other public calamity.

308.02 Notification to teachers of a calamity day or remote day shall
be made as soon as practicable.

308.03 Teachers shall not be reqnired to complete Board work on.
calamity days. Student learning during calamity days shall be
governed by annual memorandums between the Board and
Association pursuant to Ohie Revised Code Section 3313482,

308.04 The Snperintendent has solexdiscretion to move bet ween,
remote and. in-person learning on a district wide, or building
level. Remete learning is not considered closure for purposes of
calamiry.

308.05 While providing remate learning, teachers will perform work
consistentavith their job assignment. During temporary remote
learning, the provisions of 303.01(A), 303.01{C), 303.01(D),
and 303.01{E) shall apply-

308.06 On the first designated. remote learning day of each semester,
teachers will work remotely from home, will engage in. planning,
but will not be required to previde student instruction. Begin-
ning with the second remote learning dav, teachers will work
remotely ffom home and provide stadents with asynchronons
(content-aligned, grade level appropriate content planned and
organized by the teacher which allows for student-directed
learning and does not include real-time interaction).

308.07 In.the eventa closure at the clasroom, program, building,
or district level may exceed three (3] consecutive school days,
the Board and Association shall meet with the intent of creating
a plan for synchrenous remote learning (live instruction and
group or individual stndent work so longas the teacher is avail-
able for real-time interaction).

308.08 'The impact of a transition te remotelearning on teacher
evaluation shall be determined by the Joint Evaluation Panel.

308.09 Notification to teachers of a transition from remote learning
to in-person learning shall occur no later than the end of the

previous teacher workdavoele
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Chapter 400

Article 401

Teacher Evaluation

401.01
Teachers {except for substitutes and adult educationinstruc-
tors) who instruct students for at least percent { 50%) of the
teacher’s ime employed shall. be evaluated in accordance with
OR.C. Sections 3319.11 and 3319.1] 2 consistent with. the
Framework adepted by the Ohm State Board of Education, as
that Framework is amended from time te time. The “Teacher

and Licensed Snpport Professional Evaluation] and the "CCS
leacher Performance Rubric” shall constitute the process,
criteria and standards used for such teachers. The “Teacher
and Licensed Suppert Professional Evaluation” and. the “CCS
Licensed Snpport Professional Performance Rnbric will apply
to other members of the barg,unmg unit. Neither the evalva-
tion process nor rubric will apply to persons employed under
Chapters 11003 or 1200 of the Master Agreement.

B. The Superintendent shall make dec

ions and take actions to
implement this provision.in. the variety of instructional assign-
ments and environments in the District. This autherity shall
be exercised threngh the Jeint Evaluation, Panel (JE P) of CEA
and the Board, established by a Memorandnm of Agreement
between the parties.

"The following exceptions exist to the annual evalpation
requirement:

1. Effectiverwith the 2020-2021 School Year:

a. A teacher who receives a rating of “accomplished” onthe
teacher’s most recent evaluation shall be evaluated at least
onceevery thru. L ‘)j \LhUUl yeats, so lung as tl’lc. tcaghcr
submits a self-directed prufe».smnml arowth planrto the
evaluator thatfocuses on specific areas identifiedin the
observations and evaluation and the evaluator determines
that the teacher is making progress on that plan.

b. A teacher who receives a rating of “skilled” on the
teacher’s most recent evaluation shall be evaluated at.

least every two (2) years, so long as the teacher and

evaluator jointly develop a professional growth plan for
sidentified in

the observations and evaluation and the evaluator deter-

the teacher that focuses on specilicare:

minesthat the teacher is making progress on that plan.

2. Inany vear that a teacher isnot:formally evaluated asa re-

sult:of 1 receiving a rating of accomplished or skilled on the
teacher’s most: recent evaluation, a credentialed evaluator
shall conduct at:least one observation of the teacher and
holdatleast one conference with the teacher.

3. Teachers are not:required to be evaluated if they have
provided a written resignation for retirement: purposes by
December 1 that has been accepted by the Board.

4. Teachers are not required to be evaluated if they are absent
half er mnore of their contracted work days for a particular
school year.

D. The exclusive means for a member of the CEA bargaining
unit to challenge themember’s evaluation shall be through
the Joint Evaluation Panel and expedited arbitration pursu-
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401.02
Al

3. "The person designated. by the

&

ant to the Memorandum of Agreement with the CEA.
Development of growth plans or imprevement plans shall
beas follows:

1.Effectivewith the 2020-21 School Year:

a. Teachers with an evalvation rating of accomplished for
the previous yearwill develep a self-directed profession-
al grewth plan. that focuses on specific areas identified
in the observations and evaluation.

b. Teachers with an evalvation rating of skilled will devel-
apa professional growth plan jointly with the evaluator
that focuses on specific areas identified in.the observa-
tions and evaluation.

. Teachers with an evaluation rating of developing will

(o]

developa professional growth plan_jeintlyswith the
evaluator.

d. Animprovement plan will be developed. by the admin-
istrator/evalnator for teachers with an evaluation rating
of ineffective.

2. New teachers to Colnmbus City Schools and in.the PAR
program will develop an improvement plan with their

PAR consulting teacher.

3. "Teachers who are not in PAR and who have no student

growth measure rating for the previous year will developa

professional growth plan.

An evaluator must be a credentialed employee of the District;
pioy
provided, however, that the evalnator will be a PAR con-

sultant if the teacher is in the PAR program. ‘The JE P Panel
annually shall approve a pool of credentialed evaluators.

. The persen.who is responsible for assessing a teacher’s perfor-

mance shall be:

1. "The teacher’s immediate supervisor for those teachers with
an expected level of student growth ora below expected
level of student growth on the student growth measure
dimension of the evaluation. procednre.

2. An evaluator selected by the teacher from the District pool

of credentialed evalpators for those teachers with. an. above
expected Jevel of student growth on the student growth

measure dimension of the evaluation procednre.

deer Assistance Review
{PAR) program as negotiated.

. In the event a teacher performs werk under the supervi-
sion of more than ene supervisar, one supervisor shall be
designated as the evaluating supervisor.

401.03 Mo later than October 31 of each school vear (or in the case

of anew teacher or change in the evaluator, within one month)

the administration or Joint: Evaluation Panel will notif y each

teacher to be evaluated of the name and position of the teachers

evaluator.

401.04 The teacher shall have the right: to make a written response to

the evaluation and to haveit:attached to the evaluation report to

be placed in the teacher’s personnel file.
401.05 Special Evaluation:

A,

When the Board or any of the administrative agents deem
that a teacher’s performance may be seriously unsatisfactory

42



and it is their intention to recommend. involuntary trans-
fer, non-renewal of contract, or termination of contract or
investigate further with the possibility of making any of the
aforementioned recommendations, the building adminis-
trator shall notify such teacher of the administrator’s intent
in writing en.a form mutually agrecable to the Board and
the Association. Such notification shall set forth the specific
areas of alleged seriously unsatisfactory performance. Fol-
lowing such notification, the administrator shall evaluate the
teacher’s performance under this paragraph. ‘The administra-

sach observation

tor will. ebserve the teacher at Jeast twice
will be for at least thirty (30) minutes. A conference shall be
held between the administrater and the teacher to discuss
the teacher’s performance prior to any final action by the
administrator. The teacher may be accompanied or represent-
ed by an Association representative at such conference and
shallhave three (3) days prier notification of the conference.
In such conference, the principal may be accompanied bya
Board representative if the teacher js accompaniedin snch.
conference. Final administrative action in regard. to the al-
leged sericusly unsatisfactory performance shall not conflict
with any provision of this Agreement.

B. Unusnal Condition — If conditions threaten the physical or
emotional well-being of pupils or when conditions resultina
significant disruption or threat to, the educaticnal program
or the well-being of the schoek, then:

(1) the classroom observations provided in {A) above shall,
not be required if such observations would not sub-
contribute te an evaluation of such unusual

stantiv
condition;
(2} the Notice of Special Evalnationissned as a part of the

ccial evaluation process shall be accompanied bya

written statement jdentif ving the unusual conditien,
andifapplicable, indicating the reasen/s) classroom

observations would not substantively contribute to an

evaluation of such condition.

401.06 No member of the bargaining unit shall have the member’s
limited contract non-renewed without accomplishment of a
special evalnation and without accomplishment of such. regular
evaluations as are required. by this article, provided that nothing
in this Agreement shall require accomplishments of such evalu-
ations in.order (¥) to non-renew limited contracts or to suspend
limjted contracts and/ or continning contracts, in accordance
with Article 704 entitled “Reductions in Personnel;” (2) to
terminate a limited contract: or continuing contract; in accor-
dance with the Ohio Revised Code; (3) to non.renewalimited
contractteacherprovidingservice under a temporary-certificate
unless such teacher possesses aregular certificate in another
teaching area and has previously provided service under such
regular certificate in the Columbus City Schools; (4) to non-re-
new alimited contract: teacher advised prior to employvment that
suchnon-renewal may-occur due to the special nature of the
specific assignment for which such teacher is being emplo

40107

A, The evalnation and any related actions involving teachers
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during the period of assignment to the Peer Assistance and

Review Program (PAR Program) shall be in accordance with

the procedures established by the PAR Program I)anel which.

shall be consistent with OR.C. 3319.111 and 3319.112to
the extent such laws apply: Such related actions tha]l include
action by the Board based on recommendations by the PAR

Program Panel regarding intern teachers and action by the

Board based on. reports by the PAR Program Panel regard-

ing teachers who have been previously assigned to the PAR

Program for intervention.

B. Theprovisions of this Article 401 shall apply to teachers
assigned to the PAR Program only in the event of administra-
tive action which is net i n accordance with the PAR Program
Panel procedures. Such administrative action shall only be
initiated where the basis for such action is primarily related to
concerns other than classroom teaching performance.

C.  Any teacher may request to be assigned. to the PAR Program
by submiting a written request to the Association President.
If the teacher requesting assignment to the PAR Program has
been givena Notice of Special Evaluation and has more than
five (5) years of continuous Columbus teaching experience,
such teacher shall be accepted into the intervention phase
of the PAR Program. ‘The final determination of whether
to admit a teacher with five (5) or less years of continuons Co-
lumbus teaching experience to the PAR Program will be made
by the PAR Panel.

D. Only teachers who have a surnmative evaluation rating of
Ineffective on their most recent evaluation form may be
recomimended for PAR Intervention by-an administrative-ini
tiated referral.

401.08 Teachers eligible for continning service status shall be those
teachers who qualif y under the Ohio Revised Code, which
Lurrcnrls (Aungust, 2013) reads as follows:

. Teachers cllg1b|u for continuing service status shall be those
teachers qualified as described. indivision {D) of Section
3319.08 of the Ohio Revised Code, who within the last five

vears have taught for at least three years in the district, and
those teachers who, having attained centinuinggontract
status elsewhere, have served. two years in the district, but the
Board, upon the recommendation of the Superintendent,
mavat the time of emplovment or at any time within such
two-year period. declare any of the latter teachers eligible.
Ohio Revised Code 3319.11 {B)

B. A continuingzcontractis a contract that remains in effect un-
til the teacher resigns, elects to retire, or is retired pursuant
to former Section 3307.37 of the Ohio Revised Code, or
mntil it is terminated or snspended and. shall be granted only
to the following:

(1) Anyteacher holding a professional, permanent, or life

teacher’s certificate;

(2} Anyteacher whe meets the following conditions:

(a) Theteacher wasinitiallvissued a teacher’s certificate

or educator license prior to January 1, 2011,

(b) The teacherholds a prof essional cducator license
issued under Section 3319.22. 0r 3319.222 or [ormer
Section 3319.22 of the Ohio Rcv1scd Code orase
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nior professional educator license or lead professional

educater licenseissued under Section 3319.22 of the

Ohio Revised Code.

(¢) ‘The teacher has completed the applicable one of the
following:

(i) If the teacher did not hold a master’s degree at
the time of inigally receiving a teacher’s certif-
icate under former law or an educator license,
thirty semester hours of coursevwwork in the area
of licensure or in an area related to the teaching
field since the inital issnance of snch certificate or
license, as specified in.rules which the state board
of education shall adept;

(ii) If the teacher held a master’s degree at the time of
initially receiving a teacher’s certificate nnder for-
mer law or an educator license, six. semester hours
of graduate coursework in the area of licensure or
inan area related to the teaching field since the

initial issnance of such. certificate or license
specified in rules which the state board shall adopt.

(3 Any teacher who meets the followingconditions:

as

(a) 'The teacher never held a teacher’s certificate and was
injtially issued an.edncator license on or affer Janvary
1,2011.

(b) ’The teacher holds a professional educator license,
senior prefessional educator license, or lead profes-
sional educator license issned under Section 3319.22
of the Ohio Revised Code.

(c) Theteacher has held an educater license for at least
seven years.

(d) e teacher has completed the applicable one of the
following:

(i) If the teacher did not hold a master’s degree at the time of
initially receiving an educator license, thirty semester hours
of coursework in the area of licensure or in an area related to
the teaching field since the initial issuance of that license, as
specified in rules which the state board shall adopt:

(ii) If the teacher held a master’s degree at the dme of inigally

receivingan educator license, six semester hours of gradnate

coursework in the area of licensure or in an area related to
the teaching field. since the initial issuance of thatlicense, as
specified in rules which the state board shall adopt. Ohio
Revised Code 3319.08(42)

C. Upon the recommendation of the Superintendent that a teacher
eligible f or continuing service status be reemployed, a continu-
ing contract:shall be entered into between the Board and such
teacher tnless the Board bya three-fourths {374} vote of its
full membership rejects the recommendation of the Superin-
tendent. The Superintendent:may recommend reemployment:
of such teacher, if continuing service status has not:previously
beenattained elsewhere, under an extended limited contract:
fornot to exceed two years, provided that writtennotice of the
intention to make such recommendation has been given to the
teacher with reasons directed at the professional improvement: of
the teacher on or before June 1, and provided that writtennotice
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from the Beard of its action on the Superintendent’s recommen-
dation has been given to the teacher on or before June 1, but
upon snbsequent reemployment enly a continuing contract may
be entered into. [f the Board does not give such teacher written
notice of its action on the Superintendent’s recommendation of
an extended limited contract for not to exceed two years before
Jung |, such teacher is deemed reemployedl under a continning
congract at the same salary plus any increment provided. by the
salary schedule. Such teacher is presumed. to have accepted
employment under such continuing contract unless the teacher
notifies the Board in writing to the contrary on or before June
15, and a continuing contract shall be executed accordingly.

A teacher eligible for continuing contract status employed under
an additional extended limited contract for not to exceed two
years pursnant to written notice from the Superintendent of
the Superintendent’s intention to make such recommendation
is, at the expiration. of such extended limited contract, deemed
reemployed under a continuing contract at the same salary plus
any increment grantecl by the salary schedunle. unless the Board,
acting on the Superintendent’s recommendation as to whether
or not the teacher should be reemployed, gives such teacher
written notice of its intention not to reemploy the teacher on

or before June 1. Such teacher is presumedl to have accepted
emplovment under such continuing contract unless the teacher
notifies the Board in writing to the contrary on or before June
1.5 and a continuing contract shall be executedaccordingly:

A limited contract may be entered into by the Board with each,
teacher who has not been in the employ of the Board for at least
three years and shall be entered into, regardless of length.of
previcus employment, with.cach teacher employed by the Board
who holds a provisional or temporary certificate/license.

Any teacher employed nnder a limited contract, and. not eligible
to be considered for a continuing contract is, at the expiration of
such limited contract, deemed reemployed under the provisiens
of this section at the same salary plus anyincrement provided by
the salary schedule unless the Board, acting on the Superinten-
dent’s recommendation as to whether or not the teacher should
be reemploved, gives such teacher written notice of its infention.
not to reemploy the teacher on or before June J. Such teacher is
presumed to have accepted such employment unless the teacher
notifies the Board in writing to the contrary on or before June
15 and a written contract for the succeeding school vear shall be
executed accordingly:

The failure of the parties to execute a written contrace shall not

void the automatic reemployment of such teacher. The failure of the
Superintendent to make a recommendation to the Beard under any
of the conditions set forth in this section, or the failure of the Board
to

give such teacher a written noti.ce pursuant to this section shallnot

prejudice or prevent a teacher from being deemed reemployed under

cither alimited or continning contract as the case may be nnder the
provisions of this section.

401.09

A. Notwithstanding Sections 3319.11(B)(3), 3319.11(C),

3319.11(D).3319.11 (E), 3319.11(Q), and 3319.11 1 of the
Ohio Revised Code as enacted by Am. Sub. H.B. No. 330, or any
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subsequent amendment thereto, the limited or extended limited
contract of a teacher may be non-renewed by the Board without
evalmtions, hearing, or wiitten Board decision or order thereafter
if the written statement describing the circumstances that led to
the intention of the Board not to reemploy the teacher provided to
the teacher pursuant to Ohio Revised Code Section 3316.11{G)
{21 or otherwise recites as a basis for non-renewal {1} a reason for
areductionin personnel or the non-renewal of alimited contract
set forth in Article 704 of this Agreement, (2) that the teacher’s
current contract entails service being provided under a temporary
certificate withont the teachers possessing a regnlar certificate in
anotherteachingarea under which the teacher has previously pro-
vided service in the Columbus City Schools or (3) that the teacher
has beenadvised pricr to empleyment that such non-renewal may
occur due to the special nature of the special natnre of the specific
assignment for which such teacher was employed.

. Except as provided above in Section 401.01(D), a teacher may file
agrievance under Article 110 of this Master Agreement for an
alleged violation of this Article 401. 'This article supersedes and
replaces Subsections 331.9.11{G){3-7) of the Ohio Revised Code.

Article 402
Teacher Contract Forms
402.01 Reguilar Teacher Contracts

All bargaining nait members shall be offered an appropriately
worded individual teaching contract.

402.02 Supplementl Contracts

A. Teachers who have supplemental contracts to perform extra
duty assignments provided in Article 906, shall be notified
by April 30 if such contract is not: to be renewed for the
following school year. All other supplemental contracts shall
automatically be non-renewed following the performance of

the service authorized by the Board, and no action or notifi-
cation by the Board. shall be required in connection with such
non-renewal.

B. The regular distribution of supplemental contracts shall be on
or before June 15 of each year.

- Supplemental contracts shall contain langnage which. clearly
establishes the right of the Board to declare such contracts
null and void in.the event the school where the service was to
beprovided is closed. In the event a school is closed. all such
contracts for service at the closed school shall be declared

m

null and veid, but:the Step will not:changeif the teacher is re-
employedin the same supplemental position but at a diffierent
school within the District within two years.

D. Supplemental contracts shall not be awarded until there is
sufficient evidence available to the Administration of adequate
participation. This provision specifically applies to situations
where the supplemental contract was not issued the previous
year or where participation the previous year was not adeqnate.

E. 1. Teachers who have completed three (3) or more consecu-
tive years of service in a school in the extra-duty position of
senior head coach. football, basketball, baseball, track, volley-
ball, softball. ar wrestling shall be eligible for a three {3) year
supplemental contract upon the expiration of their contract.
Such three {3} year supplemental contracts shall be offered to
such eligible teachers by June 15. No teacher shall be eligible
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for such three (3 y

ene (k) such ceachingsposition.

ear supplemental contract for mere than

2. Teachers who are eligible for such three {3} year supple-
mental contracts shall be offered written reasons for a deci-
sion leading to a recammendation not te initially issue ernot
te renewsucha supplemental contact. Any failure to abserve
this provision.in regard. to the offeringof written statements
relative to the non-issuance or non-renewal of such a three (3)
year supplemental contract shall be subject to the grievance
procedure set forth in this Agreement.

E. "The parties agree to maintain. the past practices reganiding the
discontinuation of supplemental contracts and prorating of
pay when there are insufficient participants for the activity
to either begin or continue. This practice has been the most
commen with freshman and. reserve coaching positions and
least commonwith head coaching positions.

402.03 All teacher contracts, provided in Sections 402.01 and

40202 of thisarticle, shall have language mutuallyagreedto by

the Association and the Board.

Article 403

Professional Personnel Records

403.01 When a complaint is made by the parent of a student or any
other member of the public concerninga teacher’s conduct, ser-
vice, character or personality; whichis deemned serious enough to
become amatter of formal record, the teacher shall be informed
of the complaint by the principal, and the teacher and principal
shall attempt to resolve the complaint of the complaining party.

403.02 When a principal or other administrator finds it necessary to
make anotationin a teacher’s file which reflectsadversely upon
the teacher’s conduct, service, character or personality, the teach
er shall be offered an oppeortunity to read suchnotation. The
teacher shall acknowledge having read such notation by signa-
ture on the actual document filed, with the understanding that
such signature does not indicate agreement with its contents.
The teacher shall also have the right to answer such notation and
said answer shall be attached to thefile copy.

403.03 Each teacher or designee shall be guaranteed the right to ex-
amine and review the teacher’s personnel file. Prior arrangements
for such examination shall be made with the administrator of
Human Rescurces or designee.

403.04 Upaon written request from a teacher, the administrator of
Human Resources shall give consideration to removing anota-
tion which reflects adverselyupen the teacher from the teacher’s
file provided the notation has been in saidfile for a minimum
of two l:l} years.
area noted has occurred, such removal shall generally be granted.

If sustained. demonstrated improvement in the

In the event the request for removal is denied, the written
reasons for denial shall be provided to the teacher, and the basis
for the denial shall not be arbitrary or capricious. The parties
understand that it is unlikely that notations that result from very
serious circumstances will be remaved. Nothingin this section
pertains to ratings or comments on evaluations.

Article 404

Professional Behavior

404.01 A teacher shall be entitled, upon request. to have present an
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Association faculty representative or other representative of the
Association when the teacher is being given a formal reprimand
or warning, is being disciplined for any alleged infraction of
rules, delinquency: or unprofessional. performance, or is being
given a recommendation that such teacher resign or take a leave
of absence without pav. The request for the presence of a repre-
sentative of the Assacjation shall not dL'PLy NI'I_Lh.PI'ULLLdlng?! for
A teacher also shall be entitled,
upon request to have present an Association faculty represen-

more than five () school davs

tative or other representative of the Association when Board
personnel in anthority seekinformation which that teacher
reasonably could believe may lead to discipline. ‘The request for
the presence of a representative of the Association shall not delay
such inquiry by the building administratoi{s) for more than ene
(1) school day; or by central office or LXtLrﬂill district anthority
for more than two (,?_\, school C[;IY\.

404.02

A. Bargaining unit members shall only be disciplined for just
canse and enly in compliance with the discipline procednres
contained. herein. Anysuchaction shall besubjectto the
grievance procedure set forth in this Agreement. Verbal direc-
ticn and summaries of conference, and other similar commu-
nications with a bargaining nnit member do not constimte
formal discipline. Such communication shall not be subject to
the grievance process and shall not be placed in the member’s
persennel file.

B. Discipline will typically be administered. progressively, with.
due rcgard for the .\L\ert‘y of the violation. Pruﬂruxl‘vc
discipline shall take into account the nature of the violation,
as well as the bargaining unit member’s record of discipline.
The Board or Administration may apply a higher level of
discipline (including termination) if appropriate, considering
the alleged misconduct subject to the just cause provision of
paragraph (A} above.

C. Forms of formal disciplinary action are:

(1) Letter of direction:

{2} Written, reprimand;

{3} Suspensjon with pay (1-3 days)

(4) Snspension without pay (1-3 days);
{5 Suspension without pay (4-10 days);
{6) Termination

D. A bargaining unit member may prepare a written rebuttal to
any formal disciplinary action, which. will be attached and
placed in the bargaining unit member’s personnel file.

E. Appeal of formal disciplinary action, up to and including
suspension, shall be made exclusively through the grievance
procedure and shall be initiated at Step Two of the proce-
dure. Terminationshall be according te Section 3319.16 and
related provisions of the Ohio Revised Code and applicable
provisions of this Agreement.

F. If an administrator is assigned to conduct:an investigatory in-
terview;, the President of the Assaciation or designee shall be
notified prior to anyinterview of a bargaining unit member
that the District:reasenably believes could lead to discipline of
the bargaining rurit member.
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G. "The misconduct form, allegations of abuse/neglect form, or
other documents triggering an. investigation shall be provided
electronicallyte the President of the Association or designee
when scheduling an interview of a bargaining unit member
whe js the subject of the investigation.

H. All documents and other evidence to be utilized by the
Beard orits agents during a pre-disciplinary hearing shall be
provided electronically to the President of the Association or
designee whennotice of the pre-disciplinary hearing is sent
to the bargaining unit member. "This communication shall
include written notation that video evidence will be utilized
during the pre-disciplinary hearing. ‘The Board shall ensure
that all video evidence to be utilized during a pre-disciplinary
hearing is available for review by a bargaining unjt member
and their Association Representative no laterthan three (3)
working days prior to the pre-disciplinary hearing, ata time
and location mutvally agreed upon by the Board or its agents
and the Association.

I. 'The President of the Association or designee shall be notified
immediately of any removal of a bargaining unit member from
the classroem/workspace. Followving removal, the bargaining
unit member shall be reassigned to an alternative work loca-
tion or placed on administrative leave. Removal from regular
assignment shall continue until the bargaining unit member is

otherwise directed by the Superintendent or designee.

J. Except in the case of alleged violations as described.in Section
404.02{1), or other extennating circnmstances the adminis-
trative investigation. process shall not be initiated more than
forty-five {45) school days afier the district becomes aware of
the alleged violation.

404.03 The termination of the contract of a teacher shall. not be

\‘ub_'

ect to the grievance procedure set forth in this Agreement.

Teachers whose contracts are terminated shall have recourse to
their rights under Section. 3319.1.6 of the Ohie Revised Code or

ANy SUCCEssar section.

404.04 The reasons for a decision leading to a recommendation not
to reemploy a non:tenured teacher shall be made available in
writing to the affected teacher at the teacher’s option.

404.05 Any failnre te observe the provisions of Section 404. 04 of
this article jn regard to the giving of written statements relative
to reemployment shall be subject to the grievance procedure set
forth in this Agreement.

404.06 In_general, direct, verbal criticism of a teacher by an ad-
ministrator in front of students or parents tends to reduce the
teacher’s effectiveness i n maintaining an orderly teaching envi-
ronment. As a result, the parties agree that this practice should
be avoided where reasonably practical. Agreement to avoid such
criticism where reasonably practical is in no wayintended to
limit the right of the administator to give direction to members
of the teaching staff. In the eventa teacher believes that such
criticism has occurred, the teacher may request:a conference
with the administrator to discass the incident. Following sach a
conf erence. in the event: the teacher believes that such criticisrn
has again occurred, the teacher may request a conference with
the administrator and a representative of the Superintendent.
In either conference, the teacher may be accompanied and
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represented by a representative of the Association, and the
administrator may be accompanied by a Board representative if
the teacher elects representation.

404.07 Members of the bargaining unit shall not be subjected to
repeated and/or extreme verbal abuse by administrators or other
agents of the Board. %
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Public Education

MATTERS

the heart of it all

As an Ohio Education Association (OEA)
member, you are part of an organization
committed to ensuring that all members
receive the support, protection and
power they need to ensure that every
child receives a quality public education
regardless of their zip code, background,
or ability.

Support
* Professional support and resources
* Expert guidance
* Community and connection

Protection
* Job security and due process
* Legdl services
* Collective bargaining
» Safe and respectful workplaces

Influence & Power
» Sirong voice at every level
* Advocacy for public education
* Public awareness
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P
We're here
when you
need us most

Life can be complicated and juggling work and life
responsibilities can be stressful. We've got you! Your
employer has partnered with Health Advocate to offer
you personalized support to find balance and gain
control during life's challenges, all at no cost to you!

Emotional Support

Your Employee Assistance program (EAP) offers con-
fidential counseling support from an EAP professional
to help you work through issues impacting your life
and wellbeing.

Our Counselors can help address:

e Anxiety and depression

* Anger

* Grief and loss

* Job stress, burnout, and work conflicts
* Marital and family issues

* Substance abuse and addiction

Work and Life Balance

You can also access a team of Life & Work Specialists
to help find resources to better balance work and life
and feel more productive.

Our Life & Work Specialists cun help with:

* Time management

* Locating childcare and eldercare resources, and ad-
dressing related concerns

* Personal/family/elder law, identity theft

* Financial resources for debt management, budgeting,
credit issues

* Plus, we can connect you to financial and legal consultants

Simply call us. We offer compassionate support over the phone and can review other op-
tions for counseling. If needed, we'll help you connect with the appropriate professionals
for long-term support.

Health Advocate is completely confidential and available o you, your spouse /partner, de-
pendents, parents, and parents-in-law af no cost to you. In a erisis, help is available 24/7.

Turn to us—we can help.
IE' _EE] Call us at: 877-240-6863

Email: answers@HealthAdvocate.com
Web: HealthAdvocate.com/columbuscityschools
Call * Email * Message ° Live Chat

@ HealthAdvocate”

We're not an insurance company. Health Advocate is not a direct healthcare provider, and is not affiliated with any
\ insurance company or third party provider. ©2024 Health Advocate HA-M-2401066-1 FLY /
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Chapter 500
Article 501
Annual Evaluation
The Association, through the Association Building Councils, shall
have the right te make an evaluation of each school as to the pro-
fessional envirenment, democratic procedures, teacher involvement
and co-curricnlar programs in the school. This evaluation will. be set
forth on aform developed by the parties and administered during
the menth of February. ‘The results of the survey will be submitted to
the principal and scheal staff, the Superintendent and the Associa-
tion office no later than April of each year. Handwritten comments
solicited as a part of this evaluation will be typewritten before such
comments are returned to the building. Reasonable safeguards will be
taken to assure anonynity of the evaluaters. During the 1997-1998
school year, a joint committee will review the enrrent bnilding survey
and make recommendations, if any, to the parties.

Article 502

Libraries

502.01 The Board will provide anadequate Instructional Materials
Center in each existing and new-elementary school as a part of
the building program resultingfrom such bond issue.

502.02 Standards for Instructional Materials Centers shall be estab-
lished by the Jeint Committee on Libraries and recommended
to the Board of Education.

Article 503

Alternative Schools

During the term of this Agreement, the Board shall continue the

operation of the esisting alternative schools, except that the Board

may determine to close an alternative schoal if the enrollment in such
a school is less than seventy-five (73} percent: of rated capacity-asa
result of insufficient:studentapplications for such school.

Article 504

Teaching Aids

504.01 Notice of nominations of textbook selection committees

shall be made system-wide. Nominees feor textbook selection,

shall be elected by the teachers of the scho

in the subject areas and. grade levels affected. These elections shall

committee s involved

be conducted at each school by the principal and the Association
Building Council. Nominees for textbook committees mayalso
be submitted by the Administration at theelection of the Ad-
ministration. Selection of the textbook committee members shall
be made by a jeint committee compesed of an equal number of
Board and Association members, except that the Administration
shall have the right to designate one (1) member of each textbook
committee.

504.02 'The present Test Selection Committee will be continued.
Fowever, the Association wi Il have the right to appoint fifty (50)
percent of the representatives to the committee.

504.03 All committees included in this article, including textbook
selection committees, shall adhere to the provisions of the article
entitled *Committee Procedures.”

Article 505
Textbooks
In conformance with previous policy statements made by the
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Columbus Board of Education. a concerted.effort will continue to
be made in the selection process te provide textbooks and other
teaching materials which. avoid male and female role stereotyping,
society and which portray both in printed text

which reflect a diver
and illustrations the contributions made to American society by all
elements of the society.

Article 506

Committee Procedures

506.01 Committees formed or continued as a result of this Agree-
ment shall functionin a democratic fashion with chairpersons
elected by the committee members.

506.02 There shall be no ex-oflicio mermbers. The times, places,
agenda and all other procedural or substantive decisions or
recommendations of these committees shall be made by vote of
the members.

506.03 Such cormmittees may call npon the Association or the
Board for consultants as needed, but the composition of the
committees maynot be changed without: mutual consent of the
Association and the Board.

506.04 The term “joint: cornmittee” as used in this Agreement shall
mean, unless it is otherwise stipulated. a committee composed of
equal numbers of Board-appointed and Association-appointed
members. Such committees shall adhere to the procedures set
forth in Sections 506.01, 506.02, 506.03.

506.05 By August 15, 2015, the President of the Association and
the Superintendent shall appoint two (2) persons to anad hoc
committee that will review the purpose and respensibilities of
alljoint CEA-Board or CEA. Central Oflice Administration
committees and pay equity for cormnittee work. The ad hoc
committee shall make recommendations to the President and
Superintendent by May 1, 2016. If approvedin writing by the
President and the Superintendent. the changes will be imple-
mented for the 2016 -17 schoal year.

Article 507

Professional Development

507.01 The parties believe that professional development is an
ongoing process that prometes and supports both prefessional
and personal growth for all teachers and is airned atincreasing
student: progress/growth. The parties agree to examine strategies
and mechanisrns that will increase training time of teachers
other than the workdays set forthin Section 1401.03. Strategies
and mechanisms shall include, butnot: be limited to, courses
offered by the District and CEA, customized courses developed
in parmershipwithinstitutions of higher education, distance
learning and video programming. Customized content will also
be developed, as appropriate, in consultation with department
based team members, including bargaining unit members
and administratorsin the following areas: adapted physical
education, related service providers, schoel psychologists, social
workers, counselors, library media specialists, mifted arts, early
childhood education, Juvenile Intervention Certer, and nurses.
Professional development will focus on building teacher quality
to increase student progress/growth.

507.02 The parties agree that the principles in paragraph 507.01 will
guide the Joint Professional Development Committee in the
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planning and the implementation of professional development.
507.03 Full-time teachers must engage in a minimum of forty{40)
honrs each school year of job-embedded professional develop-
ment thatis aligned to high-impact strategies identified in. the
school's Ohio Improvement Plan or the district improvement
plan.Job-embedded professicnal development shall occur
during the distvict’s professional development days, early release
days, TBTs, Instructional Rounds, nonevalpative classroom
visits, and/ or building staffmeetings. The forty{40) hours will
be prorated for less than full-time teachers and for teachers who
have a leave of absence exceeding ten.(J.0) consecntive days using
sick leave, FMLA, or other health-related approved Jeave.
507.04 Individual bargaining unit members may apply for profes-
sional development cutside the district. The bargaining unit
member shall share information. gained frem the professional
development to staffon the bargaining unit member’s team.
507.05 'The Joint Professional Development Committee shall rec-
emmend. provisions for make-up of professicnal development or

on:line/webinar materials for those absent on for any profes-
sional development. If a teacher is absent during a professional
development, the teacher must complete make-up(s) prior to the
beginning of the next school year, utilizing on-line resources or
in-person make up sessions provided by the district during the
contractual work day:

507.06 'The District shall provide time during the teacher day to
complete required compliance and safety computer-based

training.z#%
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Chapter 600

Article 601

Instructional Assistants

60.1.01 The employment and use of instructional assistants shallalso be
in accordance with Section 3319.088 of the Ohio Revised Code,
guidelines established by the State Board of Education and guide-
lines established by the Beard. Ifit becomes necessary to revise the
guidelines established by the Board during the term of this Agree-
ment, such revisions will be made only atter consultation with the
Assaciation in keeping with Article 10841 of this Agreement.
During the term of this Agreement, the number of instructional
assistants employed shall be left the judgment of the school admin-
istration, except as provided elsewhere in this Agreement.

601.02 In addition to the system-wide guidelines established by the
Board, guidelines, written job descriptions and. the assignment
of instructional assistants to providc assistance to teachers, nurs-
es, librarians and other school persennel will be established in
cach school building by the principal with the advice of the local
Association Building Council.

60

.03 Guidelines and written job descriptions established by the
Board or building principal shall not conflict with the content
or intent of the instructional assistant statute or guidelines
established by the State Board of Edncation.

601.04 In those school in which there are suthcientinstructional

assistants available, the supervision of all study halls, scheol

yards, lunchrooms and schoal halls shall be performed by in-

structional assist

ants under the direction of a teacher. Therefore,
to the extent feasible, the use of teachers will berdirected toward
the fullest possible utilization of their professional waining
and capabilities and. their non-teaching duties correspondingly
minimized.

601.05 ‘The Association Building Council shall consider and recom-
mend to the principal appropriate procedures for the participa-
tion of teachers in.the interview and selection of instructional

assistants.

Article 602

Volunteer Workers

In cach school which uses volunteer workers, the principal, in
consultation with the Association Building Council. may develop
guidelines for such workers. "The utilization of vehinteer werkers in a

teacher’s classroom shall be at the option of each teacher.

Article 603

School Counselors

603.01 Counselors shall not be required to construct the master
schedule for theirassigned school.

603.02 During the term of this Agreemnent, the Board shall meet and
may exceed the counselor staffing requirement mandated by the
state.

Article 604

School Nurses

604.01 School nurses shall be covered by all applicable provisians of
this Agreement on.the same basis as all other members of the
bargaining unit.

604,02 A n Assaciation Building Council shall be established for the

7
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administrator ofNureing Services in the same manner and to

fianction with the same responsibilities and constraints as are

set for the Association Building Conncil in Article 202 of this
Agreement.

Article 605

School Nurse Orientation and In-Service

605.01 The Board shall continue with this Agreement to place one
nurse in charge of orientation. This nurse shall assist: the supervi-
sor of nurses and be responsible for orientation of new nurses.

605.02 All school nurses may attend i n-service meetings sponsored
by nursing associations or other groups concerned with health
problems, provided suchattendance has beenapproved by the
sapervisar of nurses. This provision does not prohibit school
nurses from applyingf or and being granted professional leave.

Articie 606

School Social Workers

Each school social werker shall be provided work spaceinaroomin
atleast one of the schoal social worker's assigned schools with access

to a telephone and a filing cabinet or desk that can be locked.

Article 607

Kindergarten Teachers

Half-time kindergarten teachers who have been reemployed for the
follewing school year and who desire a full-time position for the fol-
lowing school year shall.indjcate their desire to the administrator of
Human Resources by June 1. Such teacher shall be granted a fisll-time
position in a vacancy requiring a certification/license held by the
teacher, provided the Board would otherwise have empleyed a new
teacher for such vacancy:

Article 608

Library Media Specialists

Library Media Specialists shall be paid two (2) hours annually per
assigned building, at the supplemental hourly rate, for the comple-
tion of bookinventory. Such hours shall be completed outside the
regular work hours and scheduled at the discretion of the bargaining
unit member with the approval of the supervisor. Documentation for
such hours shall be submitted on a supplemental rime sheetno later
than the last records day of the school vear,

Article 609

Early Childhood Education (ECE)

Thereshallbe a minimum of four (4) non-instructional contract days
designated as uninterrupted planning and documentation time for all
Early Childhood Education deparonent bargaining unit members.
"These days shall be scheduled. in Angnst or September, November,

December, and May of each school year, unless the Superintendent

or designee and Association President or designee mutually agree
to a change of schedule. ‘These days shall be in addition te Article
1504 .03(E)(7) records days.s%
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Simple.
Helpful.
Clear.

How health benefits should be

UnitedHealthcare is proud to
sponsor the Columbus Education
Association. Together we recognize
Columbus students and teachers
for all they’ve achieved.

uhc.com

§ UHC

B2C EI254907303.0 10/25 © 2025 United HealthCare Services, Inc.
AllRights Reserved. 25-4906282
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Chapter 700

Article 701
SicK Leave
70801 Gerweral Ruules Pertaining to Sich Leave
A. Unused sick leave shall be comulative without limit. For

contract teachers, sick leave shall accumnlate at a rate of fifteen.
(15) days per year. All such teachers shall be credited with one
and one-half (1.5) days on the second paydayof each month.
"The accruals will occur September through June. The effective
date for deducting sick leave credit: shall be the final day of
each pay-reporting period.

. Each new full-time bargaining unit member shall be credited

with five {8} days of sick leave, whiclumay be used in case any
such bargaining unit member is unable to work because of per-

sonal illness or illness or death in the bargaining unit:member’s
imnumediate family, after beginning the bargaining unit mem-
ber’s employment but before the bargaining unjt member has
accumnulated thatameount of sick leave in the manner provided
in Paragraph A above. If any of said five (5) days of sick leave

is used, jt shall be deducted from the tetal sick leave which the
bargaining unit member’s may accumulate during the first year

A) above.

of service as provided in Section 701.0

. Sick leave for regular teachers employed on other than afull-

time basis shall be credited and deducted at: the proportionate
rate set forth in their contract of employment.

. It shall be the responsibility of each bargaining unit member to

transfer any unused.sick leave from a previcus employer to the
office of thesTreasnrer of the Columbns Board of Education.
Whena former bargaining unit member in the Colunbus
Scheal System returns to the employ of the Beard, the bargain-
ing unit:member’s unused accumulated sick leave, if any, shall
be automatically reinstated. Such transfer or reinstatement of
sick leave will be accepted by the Board provided the teacher’
most recent employment takes place within ten (10) years of
the date of the last terminationfrom Ohio public service and
provided suchsick leave was earned in Ohio publicservice.

701.02 Sick leave with pay'may-be used only for the purposes provid-

edin paragraphs A, B, and C below:

A, Forabsence of the teacher due to personal illness, pregnancy,

2. Ifateacher is absent.in exc

injury or exposure to contagious disease which could be com-
municated to others.

. For absence of the teacher due toillness or injury of someone

in the teacher’s immediate familv: Immediate family is delined
as parent, sibling, child, spouse, grandparent; grandchild,
parent-in-aw; legal guardian, or foster or step-parents of said
teacher; and all dependents as defined by IRS living in the
home or any persondivingin the howme to whon a teacher
becomes the primary caregiver. A physician must certif y the
pritnary caregiver
L. Ifateaclier is absent.not. morethan three (3) consecutive
school days because of the illness of'a member of the teacher’s
immediate family. the teacher need only make the report of
absence required by Section 701.06(A) of this Agreement.in
order to be eligible for sick leave with pay for such absence.

es of three (3) conseartive school

days for this reason, the teaclier must provide the administrator
of Human Resources, with a doctor’s certificate setting forth
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theidentity of the patient, the nature of the illness involved and
theneedfor theabsence of the teacherin order for the teacher
to be eligible for sick leave with pay for snch absence.

C. For absence due to death in the immediate family of a teacher.
Death in the immediate family of a teacher is defined to mean
the death of the parent, sibling, child, spouse, grandparent,
grandchild aunt, nncle, parent-in-law; sibling-in-law, legal
guardian or foster or step-parents of the said teacher: or depen-
dents as defined by IRS. Absence due te death in.the immediate
family shall not exceed five {5) consecutive school days.

D. dssautt Leave
In addition, a teacher may nse up to forty {40) days of assault
leave due to injury resulting from a physical assault on a teach-
er which occurs on Board premises or which occurs off Board
premises in connection with the performance of assigned
duties, subject ta the following stipulations:

1. "The teacher’s conduct was within the bounds of general
standards of professional behavior,
2. The building administrator or other appropriate administra-
tor wasnotified as soon as possible of the occurrence.

3. The teacher submits to the Human Resources Department the

certificate required in case of sick leaveabsence, accompanied

by the physician’s statement required in Paragraph {4) below.

&

. The teacher provides a physician’s statement describing the
nature and duration of the resuhing disability and the neces-
sity of absence from regnlar empleyment, with the findings
of the physician subject to review by the Board physician.

5. In the event the foregoing conditions are satisfied. none of
the first forty (40) days of absence resulting from such oc-
currence shall be deducted frem the teacher’s accumulated
sick leave or personal leave.

6. Workers” Compensation cantiot be received simnultaneously

with assault or sick leave benefits.

. Any assault leave request that is in dispute will be deter-
mined byajoint:committee of three administrators and
three Association representatives. The three ad ministraters
shall net include the administrator who made the initial
decision to deny the request, and.the three Asseciation
representatives shall notinclude the requesting teacher. The
initial decision may be reversed by-a two-thirds {2/3) vote
of the full committee. The joint committee’s decision shall
be final and binding.

8. In particularly seve

= or unusual cases, a reasonable exten-
sion of assault:leave benefits may be agreed to between the
Parties on a nan-precedent setting basis.

9. The Joint Comimittee set farthin Paragraph 7 may grant use
of assault.leave benefits for mental or emotional injury: certi-
fied by the teacher’s physician and arising in connection with
a physical assault; however, the Joint. Committee may require
review or examination by a physician or other health care
professional designated by the Boardat the Board’s expense.

701.03 Us of Sick Leage Notification
A. When anymember of the bargaining unit is to be absent fora
full scheol day, or a longer period, such absence shall be reported
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to the principal and to the Substitute Eraployee Management
System, if designated by the principal, at least one hour and thir-
ty minntesprior to the teacher's scheduled start time or as soon
as possible thereaft er by anv teacher who wishes to use sick leave
in accordance with the above procedures. 'The teacher shall not
be required to state, during this netification, the cause or type
of illness involved. [f possible, however, the teacher will estimate
the duration of the teacher’s absence.

B. In the event the estimated duration of the absence is expected
to be continucus for a period in excess of three (3} school days,
or when an absence has been continnons for snch a peried, the
teacher shall advise the administration in writing of the estimat-
ed duration of the need for sick leave.

C. In the event the estimated duration of the bargaining unit
member’sabsence is expected to be continuous for a period
in excess of two weeks (10 school days), or when an absence
has been continuous for such a periad, the teacher shall advise
the Administration of the estimated duration of disability by
submittingthe designated form to [Hnman Resonrces by the
tenth { 10th) day of absence and include a phys
The teacher will provide the Office of Human Resources with

ian’s statement.

written notice at east three (3) school days before intending to
return to work.
701.04 A teacher who has been absent on a Monday through Thursday
shall inform the principal or school derk by 2 p.m. on the day
before the teacher’s wish to return. The administrator shall assume
that a teacher who is absent on Friday or the day before the start of a
vacation period willreturn on the next Monday or the first working
day after the vacation snless the teacher notifies the principal or
designee on Snnday or the Jast vacation day not later than 7 pu.
that the teacher will not return to duty on the next day. Whenever it
can be determined by the teacher on a Friday or the scheol day prior
to the starting of avacation that the teacher will not be returning
to duty on the next. scheduled school day, the teacher should let the
principal or school clerk know by 2 pm. that the teacher willnot be
returning so that. the sarne substitute teacher can be continued.
701.05 Absence on Saturdays, Sundays, paidholidays and paid non-
work days shallnot be gh,lrgc.d againstsick leave.
701.06 Cerzificates Requiredin Case of Sick Leaverdbsence
A. When ateacher is absent, a report for such absence, signed. by
the teacher, shall be completed by such employee on a fonm sup-
plied by the Board. Such form shall be filed with the principal
or immediate supervisor within three (3) school days following
the last day of such. absence or three {3) days after the close of a
school year, whichever occurs first

B. Ifmedical attention was required, the teacher shall list the name
and address of the attending physician and the dates when
the physician was consulted on the form providedin Section
701.06(A) abave.

C. Such report shall be made jn a manner which will satisfy the
requirements of Section 3319. 141 of the Ohjo Revised Code.

"The filing of anyswillfully hl\c statement by a teacher shall be

considered by the Board as grounds for disciplinary action in
such form and manner as the Board may deem advisable

D. Teachers who have been out of school because of serious
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illness, extending aver a period of twe or more weeks, must
have the approval of the Superintendent before returning to
regnlar school work. The Superintendent or designated| central
office administrator may require medical or psychological
verification of the teacher’s ability to return to work and any
limitations on. the teacher’s return. In. meeting the medical (or
psychological) verificarion requirement, generally the written
certification. of the teacher’s physician or psychologist is suf-
ficient. In circumstances where the Superintendent or central
office designee requires additional explanation, the teacher
shall provide a written report from his or her physician. or
psychologist to the Superintendent or central office designee.
Members of the bargaining unit shall not be asked or required
to sign a statement authorizing a docter or hospital to release
medical records unless the absence dne to illness, injury; or
pregnancy of themember of the bargaining unit has been chal-
lenged, in which case the teacher shall be furnished with the
written reasons for such a challenge and the need te examine

medical records.

"The purpose of this section is to provide tools for management
to curb sick leave abuse. These tools shall not be utilized in an
arbitrary, capricious, or harassing manner.

1. Ifthe principalor snpervisor has a question abont a teacher’s
use of sick leave, the principal or supervisor shall hold a confer-
ence with the teacher, at which the teacher shall be represent-
ed by the Senior Faculry Representative at that building or
Association designee. The conference shall take place within
two '2) schoo_l C[‘A S
wn Jess an extension is mutually agreed upon by the teacher and

Th

of the principal or supervisor’s request,

the principal or supervisor. This step must precede {3) below

2. 'The Superintendent or designated central office administra-

tor, may {but need not always) require written certification to

justif yuse of sick leave from the teacher's physician when:

a. Thereisa pattern of use such as, but notlimited to,
workdays before or after a holiday or vacation period, on
Mondays or Fridays, or a certain time of year; or

b. There isreasonable suspicion of sick leave abuse; or

. 'The teacher has been absent using sickleave for three {3) or

o]

more cousecutive “’O[’kdﬂy?; or

=

. The teacher has been absent using sick leave for more than
seven {7 days total during the same school year; or

e. The teacher is on an extended absence and there are reason-
able grounds te question the continued. absence, once every
thirty (30) calendar days.

The Superintendent or designated central office administrator

may (but need not always) require the teacherto be examined at

Board expense by aphysician or psychologist designated by the

Superintendent or designee when:

a. Theadministrator wishes to verify the teacher’s fitness for
return to work; or

b. There is reasonable suspicion of sick leave abuse; or

c. The teacher is on duty, but there is a reasonable question
whether the teacher is able to perform essential functions of
the job; or

d. Where the teacher’s personal physician or psychologist

certification under (2) above requiresadditional explanation.
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"The Board designated physician ar psychologistshall provide a
written report to the Superintendent.

701.07 Catastrophic Iiness/Injury Sick Leave Donation Procedure
A member of the bargaining unit who has exhausted all accu-
mulated paid leave as a result of a catastrophic illness or injury
of atemporarynature may be granted additional sick leave days
through the donation of accnmulated unused sick leave by other
bmrg,,unuw unit members who volunteer to do so in accordance
with the following guidelines:

A _For purpases of this pracedure, the term “catastrophic illness

arinjury” shall include illnesses, disabilities, injuries and/or

surgeries whichare calamitous in nature, constitutinga great
misfortune, where the lack of immediate treatment will result
in a life threatening or life debilitating circumstance for the

employee or immediate family, Examples of catastrophic diag-
Ploy ¥ p P 14

nosis include, but are not limited to the following:

o Accident resulting in mnltiple fractares or amputation of limb
e AIDS

o ALS (amyotrophic lateral sclerosis)

o Cancer

Cerebral palsy. musenlar dystrophy
Condition causing paralysis

o Hemophilia

Mental illness (requiring hospitalization)
o Rare disease
e Severe burn involving over 20 percent of the body
o Server head injury requiringhospitalization
e Spinal cord injury
e Stroke or cerebrovascular accident

B. Ajoint Association/Board committee consisting of thee (3)
mem bers of the bargaining unit appumrgd by the Association
and three (3) administrators shall be appointed on.a vearly ba-
sis to review requests under this provision. In order to approve
a request for catastrophic illness/injnry sick leave donation, a
two-thirds {273} vote of the entire committee must prevail.
The joint committee will establish. rules and procedures for the
allocation and disposition of donated leave under this Sectien
701.07. All.rufes and decisions of the |
a two-thirds ( 23) vote of the entire committee.

Yint committee require

C. Applications for catastrophic illness/injury sick leave donation
must be jointly submitted to the administrater of Labor Rela-
tions and the Assaciation President. Applications will include,
but not be limited to, the following information:

1. Nature of illne:

Yy

/injury
2. Physician(s’) statement as to the condition and the need for
sick Jeave

2

3. Projected date of return to duty

.

. Explanation. of previous sick leave usage
5. Any other pertinent information that applicant can submit

to the committee for its consideration.

D. The committee shall meet and make a determination regard-
ing the request. The bargaining unit member shall be informed
ofthc. committee’s decision in writing within three (3) days of
the mcctmg. The decision. \)f th_c committee shall bc flnal.

E. The Association will assume the responsibility for solicitation
of donations for approved bargaining unit members, subject
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to procedures established by the joint committee. A form shall
be mutually developed to solicit denations . Bargaining unit
members may donate any amonnt of their nnused sick leave to
the affected member. A maximum of forty-ive (45) days may
be granted to the applicant. If additional sick leave donation
beyond the forty-five (45) days maximum s needed, the
bargaining nnit member must reapply for consideration by the
committee. One renswal will be considered by the committee.
All denation forms will be submitted. by the Association te the
administrator of Labor Relations.
F. The joint committee shall not grant donated sick leave so as to
d«.l,u the disability retirement ufa teacher.
G. Allinformation and.reports relating to the applications under
this policy shall remain confidential to the extent allowed by law:
I4. A teacher nsing donated sick leave shall not earn_or acerne any
sick leave under Section.701.01.
701.08 'The Joint Committee en. Sick Leave Bank, established in
the Memorandum of Uinderstanding in the 2003 Addendum,
shall continueits study of a sick leave bank. If determined to be
administratively feasible, the bank will beimplemented at the
beginning of the 2005-2006 school year.

Article 702
Leaves of Absence
702.01 1 Health
A. The Superintendent or designated central office administrator may
require medical or psychelogical verification of written application
of aleave of absence, without pay; for ill health. In meeting the
medical {er psychiolegical) verification requirement, geuerally the
written certification of the teaclier’s physician orpsychiologist is
sufhicient. In circumstances where the Superintendent or designated
central office administrator requires additional explanation, the
teacher shall provide a written report from the bargainingunit
member’s physician or psychologist to the Superintendent or desig-
nated central ofhce administrator.
B. Such request for leave, if approved, shall be granted for the
remainder of the semester or the remainder ufthv. school
year, or for an entire school year, with the pessibility of a
renewal of the leave, upon written. request, according to the
provisions of Section 3319.13 of the Ohio Revised Code. An
carlier termination of this leave, if requested in writing by the
employee, shall be at the discretion of the Superintendent and
in accordance with the needs and interests of the schools.
C. Atdeast thirty {
for jll hc;l'th_cxpcds tQo resume th_c tc;khcr S C[l]_tlcs, thc tcauh_«:r,

‘0\) CLlV\ before a teacher on aleave of (Ib\c.nu.

or someane acting in the teacher’ behalf, mnst request in writ-
ing the reinstatement of said teacher to the staff. In requesting
reinstatement, said teacher does not forfeit the teacher’s right
to request an extension of the leave of absence for ill health.
Failure to comply with this regulation shall be deemed an
antomatic resignation.

D. Not less than ten {10) days before termination of leave, a
docter’s statement must be submitted by the teacher. The
Snperintendent or designated central office administrator may
require medical or psychological verification of the teacher’s
ability to return to work and any limitations on the teacher’s
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return . In meeting the medical (or psychological) verification

requirement, generally the written certification of the teacher’s

physician or psycholegist is sufficient. In circumstances where
the Superintendent or designated ceneral office administrator
requires additional explanation, the teacher shall providea
written report from his or her physician or psychologist to the

Snperintendent or designated central ofbce administrator.

E. Whenever any teacher has been absent from active service a
sufficient number of days to exhaust the teacher’s accumulated
sick leave days and. continues in absence witheut applying
for aleave of absence under this section, the Superintendent
shall investigate the facts of the case and shall have authority
to recommend to the Board that an unrequested leave of
absence by granted according te the provisions set forth.in.
Section 3319.13 of the Ohio Revised Cede. Any teacher whe
refuses to comply with the terms of such a leave of absence
shall be considered to have terminated. the teacher’s contract.
Such refusal shall not deny the teacher’s rights to request a
hearing under Section 3319.13 of the Ohio Revised Codeif
the teacher files with the Treasurer a written demandfor such
a hearing within ten (10) days of the Board’s approval of the
Superintendent’s recommendation. that a leave of absence be
granted herennder. Notwithstanding any other provision of
this contract, a teacher returning from ill health leave under
this subsection (E} shall be immediately placed on active status
if the position has been filled by a substitute teacher.

702.02 Family and Parental Leave

A. In addition.to the reasons identified in Section 701.02 above,
paid family leave shall be granted to full-time teachers for
absences related to the birth, adoption, or foster placement for
purposes of adeption (referred to as “foster” throughout this
section) of a child as follows:

I. For thebirth or adoptive/foster parent, up to thirty (30)
paid family leave days for the birth of the child or the place-
ment of the adoptive or foster child:

a. For theinitial ten (10) days of leave, the teacher may use
accrued sick leave or take unpaid leave.

b. For the next twenty {20) days of leave, the teacher will
be paid. at seventy percent (70%) of regular pay.leachers
may supplement their pay, up to one hundred percent
(100%), during the twenty ( 20) days by using accrued
sick or persenal Jeave.

2. For the non-birth. parent, np to fificen (15) family leave

davs within six {6] months of the birth of the child:

a. Forthe initial ten {10) days of leave, the teacher may use
accrued sickdeave or take unpaid leave.

b. For the next five (3) days of leave, the teacher will be paid at
seventy percent {70%) of regular pay. Teachers may supple-
ment their pay, up to one hundred percent {100%), during
the five (8) days by wsing accrued sick or personal leave.

B. In addition to family leave granted pursuant to 702.02{/A}, a
teacher anticipating the birth. adoption, or foster placement for
purposes of adoption of a child to the family may request and
shall be granted an unpaid parental leave ot absence, provided the
following stipulations have been met:



1. Such request shall be submitted on the designated form to
the administrator of Human Rescurces, at least thirty {30)
days prior to the beginning date of the requested leave.

o

. A parental leave request shall be accompanied by a state-
ment from the attending physician. indicating the antici-
p,ltcc{ date of birth, uftht. child and the prt.gn.d date of
disability; or

3. The request for adoptive/foster leave shall be accompanied

by a statement from the adoption/foster agency.

&

."The requested duration. of such Jeave shall be for the re-
mainder of the semester in which. the [eave commences and
not to exceed the four subsequent semesters. AllsuchJeaves
must terminate at the end of a school year. 'The teacher may
submit a request to the administrator of Human Rescurces,
for retnrn to service at any time dnring the leave. Snch re-
quest shall be in writing and shall be at least thirty (30) days
in advance of the desired renarn date. Such teacher shall be

returned to service on the requested date or on the earljest

following date when a vacancy ocenrs requiring a certifica-
tion/license held by the teacher, provided the Board. would
atherwise have empl

_ anew teacher for such vacancy-

5. The teacher shall notify the administrater of Human
Rescurces, in writing, of the intention to return te service
atleast 120 days before the teacher expects to resume duties
except, when delivery occurs during such 120 days, notifi-
caticen shall be no more than thirty ( 30) days after delivery:
The teacher shall be informed of receipt of snch notification
of intent to return. Failure on the part of the teacher to
comply with this regulation may be deemed by the Beard as
an.automatic resignation.

&. In.the case of an.adoptive leave, if the adoption.js canceled
after a replacement for the adopting teacher hasbeen,
arranged, the adopting teacher may request early reinstate-
mentf{rom leave and such request will be given priority
censideration by the Administ-aden.

702.03 Exchange Teaching

A. An emplovee on a regular teacher’s contract shall be eligible for
leave of absence for a period of one (1) full semester, or one (1)
11l year beginning with the openingofthe semester or vear,
only after the bargaining unit member has filed a written request
for such leave of absence at least two (2} months prior to the be-
ginning of arequested leave, and the leave has been granted on
the recommendation of the Superintendent. N o compensation
may be paid to a teacher while absent on such leave of absence
nnless the exchange-teaching leave invelves the use of some
teacher from outside the Columbus area as a replacement for
the employee on leave. [n the latter case, the replacement must
be approved by the Snperintendent before the Jeave can be ap-
proved and the emplovee will be on paid leave withfull compen-
sation and benefits paid by the Board, as long as the replacement
is en. paid leave, with full compensation and benefits paid by the
sending district. Credit on the salary schedule shall be given for
time spentin exchange teaching: The granting of suchleaves of
absenceshall be determined by the Superintendent on the basis
of the value of such aleave to the Columbus City Schools.

B. Termination of such a leave of absence shall be by written
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C.

request of the teacher to the Superintendent not less than 120
days prior to the time that the teacher expects te return to duty
:n the Columbas City Schools. Failure to camply with this
regulation shall be deemed anautomaticresignation.
“Theabaovespolicies with. reference te exchange teaching also
apply to employees granted leaves of absence for the purpose of
teaching in the. Armed Forces Dependents Schcols.

. In the light of any present or fizture federal cr state legislation

regarding exchange teaching, exceptions may be made to the
above regulation on the recommendation of the Superinten-
dent and the approval of the Board.

702.04 Professional Staely or Travel
A. Leaves of absence for professional study or travel may be grant-

ed to teachers on the basis of either one (1) full semester or ane
(1) fall year. Application. for such a leave is to be made no less
than sixty (60) days in.advance. An applicant for leave for pro-
fessional study shall outline, i n writing, the program of study to
be pursued. Sucha program shall, in general. include afull col-
lege or its equivalent, and the Superintendent shall recommend
the approval of suchleave only if it appears that the program of
studvis of such a nature as to contribute directly to improved
educational conditions i n the Columbus City Schools.

. Leaves of absence for travel shall be requested in writing, in

which the scope ornature of the travel shall be outlined.in
detail. Such applications must: show clearly how the travel will
contributedirectly to improved classroom instruction and the
reasens why such. travel carmot be accomplished when schools
arenotin session.

. Inno case shall leave of absence for professional study or fir

wavel be granted fior periods of less than one (1) semester, except
at the discretion of the Snperintendent, and only when it can be
shown that: the program of the Columbus City Schools will not
suffier as a result of the granting of suchleave. Absence fisr either
of the above reasons, withont leave having been granted, shall be
considered as termination of contract by the teacher.

. Termination of the above two {2) kinds of leave shall be only

on written request of the teacher on leave said request being
filedwith the Superintendent not less than 120 days prior to
the return to duty of the teacher. Failure to comply with this

regulation shall be deemed an automatic resignation.

. Any teacher who, while on leave for professional study or for

travel, shall engage in employment comparable to the teacher’s
emplovment with the Columbus City Schools shall be consid -
cred to have terminated the teacher’s contract. Reinstatement
to active paid status following either of the above types of leaves
shall be made onlyif the Superintendent shall find that there
has been substantial compliance with the originally approved
program of study or travel. No compensation shall be paid. to

any teacher while absent on_either of the above leaves.

702.05 Military Leave
A. Inaccordance with Section 3319.14 of the Ohio Revised

Code, military leave of absence, without pay; shall be granted
to any regular contract teacher who shall be inducted, called to
active duty or who enlists for military duty with any branch.of
the armed forces of the United States.

B. Any teacher whose teaching services in the Columbus City
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Schools has beeninterrupted by active duty service in the
armed forces shall be reemployed in accerdance with the pro-
visions of Section. 331.6. 14 of the Ohio Revised Codeand shall
be given full credit on the salary schedule for such service.

C. Military leave shall be granted. pursuant to Section $923.05 of
the Ohio Revised Code.

702.06 Speciad Leaves

I'morder to accommodate special and dearly defined needs of

the Columbus City School District, the Superintendent may

recommend that the Columbus Beard of Education grant a leave

of absence, without pay. to a contract teacher in accordance with
the following procedures:

A. "The Superintendent shall submit to the Board of Education
a statement defining the specificneeds of the Columbus City
Schaol District that can be accommodated throngh the grant-
ing of such aleave of absence.

B. 'The Superintendent shall idensifirand select from the staff of
contract teachers such. persennel as the Superintendent deems
capable of accommedating such needs of the Colnmbus City
School District and shallrecommend to the Board of Educa-
tion that such personnel be granted leaves of absence.

C. The Superintendent shall have discretion to authorize such,
persennel. to accept employment with remuneration paid by an
agency other than the Columbus Board. of Education during
such a leave if, in the judgment of the Superintendent, such
empleyment provides specialized trainingfor such personnel
that cannot be obtained in a more feasible manner bysuch
personnel as employees of the Columbus Board of Education.

D. Before such.a leave of absence shall become effective, such
persennel shall sign a statement indicating their intention to
retum to the service of the Columbns ¢ /lt‘y School Distxict
upon. termination of such a leave of absence.

E. Such aleave of absence shall. be for a period of up to one (n
full school vear. Extension of such leaves shall be subject to the
recommendation of the Snperintendent and the approval of
the Board of Education.

E Time spent by personnel on sucha Jeave of absence shall be
recognized by the Columbus City School District for salary
pnrposes and shall not affect the tenure statns of snch persennel.

G. Termination of such a leave shall be etfected in writing by the
Superintendent.

702.07 Special Leave Without Publidy Stated Reasons
"The Snperintendent may; in the Superintendent’s sole discretion,
grant a special leave to a teacher without: the reasons being state
inwriting: Such a leave, if granted. cannot exceed one (1) school
year and, while it will not affect: tenure, it will be without pay-and,
upon return, the teacher will net be entitled to a salary-increment.

The Superintendent in granting such leave can establish terms and

conditions of the teacher’s return.

702.08 Returning from Leave

The followingprovisions apply except:as provided in Article 704

entitled “Reductions in Personnel:”

A. A teacher returning from any leave of absence enumerated in
Section 702 01 through Section 702 07 of this article shall be
placed imnmediately on the payrollif the termination date is
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known at the time that the leave of absence was granted. If the
termination date of the Jeave of absence was not knowwn at the
time that the Jeave was granted, the Board will not be required
to place the teacher on the payroll until thirty {30) days after
the termination date . Said termination date is the date on.
which the teacher is available for assignment and has so in-
formed the administrator of Hnman Rescurces, in compliance
with. the requirements of the teacher's specific leave.

B. The teacher returning from anyleave of absence as enumerated
in Section 702.01 rhruugh Section 702.07 of this article shall
be given. the same consideration.in assignment as provided
teachers in a staffreduction status.

702.09 To accomplish. school needs, short-term periods of absence,
without loss of pay: may be grnnrcd by the Superintendent, to

attend local, state and national meetings, to participate in civ

activities and to provide community service. Only upon. recom-
mendation of the Superintendentand. approval of the Board may
persennel. be reimbursed for expenses incurred in attending such
meetings or providing snch services.

702.10 Upon written request to the Superintendent, a leave of ab-
sence without payment of salary shall be granted to a teacher who
h-.n illness in the immediate family. Such leave shall be granted

rhe remainder of the semester or school year, or for an entire

hool year, and may be renewed upon written request. A written
rcqu«.xtfur reinstatemnent shall be filed with the Superintendentat
least thirty (30) days prior t the return to duty of the teacher.

702.11 Religious Leave

A teacher may be absent, with pay: on a dayidentified by a duly
constituted religicus body as a religicus holiday, provided the
duly constituted religious body hax established thatin order

to properly observe such religious holiday no work should be
performed on such day and provided the employee is an active
member of such religious body. Requests for such absence shall
be made of the Human Resources Department at least five {5)
scheol days prier to the holiday. Such absence shall not exceed
three {3} days during the school year, which days shall not be
deductedfrom any other leave.

702.12 Personad Leave
A Each teacher shall be credited with two (2} personal leave days

each school year and may use personal leave days for absence
due to persenal reasons. Personal leave days shall not be de-
ducted. from sick leave, and nnused personal leave days shall be
cumulative from vear to vear. Except for unusual or unforeseen
circumstances, a teacher shall provide a written natification to

N

the teacher’s principal/snpervisor or designee atleast five
school days in advance of the intention to take personal leave.
Such netification shallzcontainscertification by the teacher that
the absence is ot for one of the reasons proscribed below. The
filing of a false statement by a teacher shall be considered by
the Board as grounds for disciplinary actionin suchform and
manner as the Board may deem advisable. Thefollowing do
notconstitute valid reasons for the use of personal leave:

1. Gainful employment or ether income-producingactivity;

2. Any activity in connection with a strike, “Stndy day,”

“professional holidav.” or any other work stoppage or any

concerted action related to such activities.
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B. Fer purposes of Section 702.] 2{A), a school year is from August
1 to the following July 31. Teachers employed after January
| in a given schoal year shall be creditecl with one (1) daysof
personal leave in that school vear. Teachers emploved atter April
| inagivenschool year shallnot be credited with persenal leave
in that schoc] year.
C.Absence on Satutdays, Sundays, paid holidays and paid non-
work days shall notbe charged against personal leave.
D.Annually no Jater than May 1, teachers may submit in writing
arequest to participate in. the Beard’s personal [eave buy back.
program for up two (2) personal days per year. Teachers shall
be compensated at eighty-five percent (85%) of the daily rate of
the BA minimum salary per day. Payment will be made by the
date of the 26th pay.
702.13 Jusry Duty Leave
Teachers, upon.written request to the Superintendent, shall be
cligible for leave for the number of days or partial davs needed to
accept jury duty. Upon submission of proof of jury service and
anylinds received for jury service, the teacher shallbe paid the
regular salary for the number of days involved. Such leave shall
not be deducted from any other leave.
702.14 4ssociation Leave
The Board shall antherize a pool of up te a total of 215 days of
leave with pay per year for the use of members of the bargaining
unit who are elected torepresent the Association or who are
chesen to serve on programs or to represent the Association in
anyofficial capacity at meetings, conferences or conventions
attended by representatives of the Association. Such leaves will
be granted upon written application made not less than five (5)
school daysinadvance to the administracor of Human Resourc-
es, and in.no event shall more than three (3) teachers be granted

suchleavesat the same time from any scho
702.15 National Service Leave

A. Leaves of absence for nationalzservice programs {Peace Corps
and VISTA), witheut pay, shall be granted to regular contract
teachers for a period of one (1) full semester or one (1) fll
year. Written application for suchleave must be filed with
the Superintendent no later than two (2) months prior to the
beginning of the reqnested leave must be filed with the Snper-
intendent no later than two ( 2) months prior to the beginning
of the requested leave periad. Credit on the salary schedule
shall be given for time spent in teaching while on a naticnal.
service leave.

B. Termination of a national service leave shall be by written
request: of the teacher to the Superintendent not less than 120
days prior to the time that the teacher expects to return to
dutyin the Columbus City Schools. Failure to comply with
this regulation shall be deemed an automatic resignation.

C. At the time a teacher returns from national service leave. the bar-
gaining unit member shall file with the Superintendent official
evidence of their Peace Corps or VISTA service. Such official
evidence is to include dates of service and duty assignments.

702.16 The Professional Leave Committee established bya Mem-
orandum of Agreementin 1986 will continue to functionas
setforthin said memorandumn and as agreed to by the parties.
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Further, the Beardwill provide $ 200,000 per school year to
fund this professional leave provision.

Article 703

Sabbatical Leave

703.01 Uponwrittenapplicationmade not later than March 1 of any
school year, and with the approval of the Superintendent and the
Board of Education, not more than fifteen (13) teachers shall be
granted sabbatical leaves for the [ollowing school vear,

703.02 All applications for sabbatical leaves will be reviewed for rec-
ommendation to the Superintendent and Board by a committee
consisting of three {3} representatives of the Board and three (3)
representatives of the Association. The committee shall consider,
ameng other qualifications, the following:

A.The proposed program of the applicant as related to profes-
sional graduate study, travel, writing or research

B. The value of the propesed program to the Columbus City
Scheols, its pupils and the individual applicant.

C.The applicants total length of service with the Columbus
City-Schools.

703.03 Teachers approved for a sabbatical leave will be notified
of their approval by April 30 or as soon thereafter as possible.
Teachers on a sabbatical leave shall be entitled to a salary equal
to the difference between the teacher’s regular contract salary in

effect at the time the sabbatical leave is approved and the mini-

mum bachelor’s degree salary in effect at the time the sabbatical
leave is approved and the minimum bachelors degree salaryin
effect at the time the sabbatical leave is approved.

703.04 A teacher on sabbatical leave will be given an emplovinent
contract:for the vear of leave.

703.05 In order to beseligible for a sabbatical leave, a teacher must
have been emploved in the Columbus City Schools for at least
five (5) vears.

703.06
cation with a detailed plan for the use of the sabbatical leaves.

eachers requesting snch [eaves must accompany their appli-

Within sixty (60) days after the expiration of their leave, a teach-
er will make a written report to the Superintendent detailing
the nse which was made of the leave. If the leave was granted for
graduate study, the teacher will present to the Superintendent a
transcript from the university or college attended.

703.07 As a condition of being granted a sabbatical leave, a teacher
mustagree to teach in the Golumbus City Schools for a period
of one (1) school year upon returningfrom leave. Failnre to do
so will require the teacher to refund to the Board all payments
received. from the Board during the leave period.

703.08 Teachers on sabbatical leave shall be given full credit on the
salary schedule for the period of [eave.

703.09 All such sabbatical leaves shall be granted in conformity with
the provisions of Section 3319.131 of the Ohio Revised Code.

Article 704

Reductions in Personnel
704.01 In the event a reductiorr in the number of teachers is neces

sarywhichrequires the Board to suspend contracts, such reduc-
tons shall be implemented in conformity with the following:
When, by reason of decreased enrollment of pupils, return

of duty of regular teachers after [eaves of absence, by reasen.
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continuing contract teachers, limited contract teachers shall
be recalled inreverse order of suspension as positions are
available in their areas of certification/licensure. The Board
shall recall all teachers on Jayoff statns in the various areas
of certification prior to employment of any new teachersin

such certification areas.

Stipulations:

A. Tor the purposes of this section, seniority shall conform to

the delmition in Section 112,01,

B. As teaching positions become available, teachers who have

been reassigned as a result of the reductions of other person-
nel, may again be reassigned at the discretion of the Admin-
istration to a teaching position more dlosely conforming to
their assigninent:prior to the reduction transfer. More closely
conforming is not intended.to indude geographical location
of assignment.

Music teachers shall be considered as vocal and instrumental
for purposes of layoff and recall (as well as assignments) based
shall make their election

upon their election. New employe

dnring the first vear of employiment. Election shall be made

ona form which indicates the purposes of the election and
which providesfor the election of instrumental, vocal or both.
Teachers on a layoff status shall be responsible for keeping
the administrator of Human Resources informed as to

their current addres

s and telephone number. Notification.

of recall by the administrator of IHuman Resonrces shall be
to such address, and failure to contact the administrator of
Human Resources, within fourteen (144) calendar days of the
date of mailing shall remove the teacher from layoff status.
"The administrater of Hluman Resources will also attempt a
telephone contact of the teacher. Further, failure to accept:
the offered. assignment shall remove the teacher from layoff
status except for continuing contract teachers, who shall not
losethatright of restoration to continuing service status by
reasen of having declined recall to a position that:is less than
fall-time or, if the teacher was not employed full-time just
prior to suspension of the teacher’s continuing contract, to a
position requiring a lesser percentage of full1ime employ-
ment: than the position the teacher last held while employed.
Acceptance of an_extra-duty assignment shall not be required
as a part of such offered assigninent. Teachers on layoff
status may work as substitute teachers in the Columbus City
Schools without jeopardizing their layoff statns.

Teachers who are reemployed from a layoff status shall

have all seniority rights restored to their status which were
in effect ontheir last date of employnent including, but

not limited to, salary: transfer and evaluation. rights. As an
example, a teacher with one year of experience prior to layoff
would be given credit for ane year of teaching experience on
the salary schedule at the time of recall.

All rights provided. in this provision for teachers ona lavoff
status shall be limited to thirty-six {36) months.

Because resignations and retirements may occur after a

reduction in force, some teachers who are notified of a



reduction in force may be recalled prior to the beginning

of the following school year. However, the administration
shall have the right to ntilize substitute teachers in a limited
number of positions during August and. September before
determining that such positions will be permanentlyneeded
and filled by teachers on alayoffstatus. In addition, substi-
tute teachers may continne to be utilized in the same manner
as in the past. In particular, this would include the use of
substitute teachers:

1. For teachers who are onsick Jeave;

2. For the balance of the schoel year in vacancies ocenrring
during the second semester; and

%)

For the balance of the school year in vacancies occurring
throughout the school year provided there is reasonable
expectation that layoffs may be necessary the following
September.

A six-member joint Assecjation/Board committee shall be
appointed te advise the Administration. on problems which
may resnlt from the implementation of this provisionas
such problems are identified bythe adminjstrator of Human
Resources or the Association.

704.03 The non:-retention in employment or the reduction of assign-

ment below six (8) honrs per day en a regular basis of full-time

hourly professional employees {teachers) resulting from program

cancellations or other cutbacks shall be accomplished consistent

with the provisions of Article 704.01. 'The following stipulations

are in place:

A.

Seniority shall be defined consistent with Secton 112.01. To
qualify as a year of continuous employment, the employee
must have worked aminimum of thirty-seven. (37) weeks
with a minimnm of six:(6) honrs per day on a regular basis
during the year.

Such teachers shall be considered in a lavoff status and shall
be recalled in reverse order of suspension as contract or
full-time hontly positions are available for which.they are cer-
tified . Such teachers as may be recalled.to contract teaching
positions may, at the option. of the Board, be reassigned at the
end of the school vear te a full-time hourly teaching position.
All provisions of Section 704.02 of this article notin conflict
with Section 704.03 shall also apply to full-tme hourly
professional employees.

Any full-time hourly professional employee whose assignment
is reduced to less than six (6) hours per day on a regnlar basis
shall be considered on layoff status; however, such employee
may elect to remain in the less than full-time position without
prejudicing the bargaining unit member’s rights under
704.03(B) above. 4



WHO ARE WE?

Educators just like you!
We are a committee within CEA meantto
support and engage educators with 0-10
years of experience.

WHATDO WEDO?

We host monthlysocials meant to help
give those in the first 10 years of their
career a chance to build a social network
and professional opportunities.

CECE

columbus early cameer educators

@ COLUMBUSCECE@GMAIL.COM

CECE
{COLUMBUS EARLY CAREER EDUCATORS)

@columbuscece
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Chapter 800

Article 801

Summer Employment

80.1.01 Each fall. during the term of this contract, summer school
teaching employment for the following summer shall be made
available to at least as many teachers as taught during the previ-
ous summer school term.. Snch teachers will receive a separate,
supplemental contract for teaching in_the sumimer school at the
supplemental rate of pay established in this Agreement. In_the
event summer schoel pupil enrellment does not result in the
need for all teachers receiving such supplemental contracts, snch
contracts of such teachers as are not needed will be null and void
beginning with.the least senior teacher. Supplemental contracts
issued. in accerdance with this provisien will centain language
clearly establishing the right of the Board to declare such. con-
tracts null and. void for reasons herein contained.

801.02 'The employment of any summer school staff shall be made in
accordance with the following:

Priority I.'The selection of applicants will be based.on seniority

with the following stipulations:

A.Emploved in only ane program in the Columbus City
Schools during the summer

B. Fully certified/licensed. in the area applying

C.Is willing to work the entire term

D. Continnity of programs (classes) from regular school to
summer school

E. Have application filled ont completely and in by the pub-
lished deadline

F. 'The most recent formal evaluation feee of nnsuccessful ratings

G.

b

Flas not taught summer school for more than two ( 2) of the

previous four {4} summers
Priority II. Members of the bargaining unit not meeting all of
the stipulations in Pricrity | will be selected. by the Administra-
tion to complete the summer school teaching staff.

801.03 Swnwmer school teaching pay-shall be in accordance with the
supplemental hourly rate of pay established in this Agreement
for the number of hours required in the given assignment.

801.04 Each sumwmer school teacher shall have available supplies and
equipmentin amounts and kinds comparable to the supplies
and equipment available to teachers of similar courses during the
regular school year.

801.05 Administrative, supervisory and executive personnel will not
be assigned to suniner school teaching positions if qualified
teachers are available to fill such positions.

801.06 Specialized programs or experiences offered in the surnmer
outside the courses of study approved for regular instruction by
the Board of Education are not: covered by Section 801.02.

Article 802

Use of College Scrip

Scrip shall be issued according to the following priorities and stipu-

lations:
Priority . Present full-time professional staff membersin ML A.
or Ph.D. programs who must finish. course work dniing the np-
coming quarter or lose credits, and present full-time professional
staffmembers, including vocational teachers, who must attend
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the university te maintain their present position. because of

certification/licensure requirements.

Priority IL Professional staff members on sabbatical leaves.

(Such staff members shall be given sufficient scrip for full-time

attendance, subject to availab; lity:) Priority Il also includes

certilicated staff enrolled in a master’s or doctoral programn in a

college of education.

Priority III. All other applicants, not in Pricrity groups L and 1

listed above, shall be considered on the basis of senicrity:

Stipulations:

AL Ajoint Association/Board committee shall be appointed to
resolve problems which mayarise in the credit bank system
and to apply-the abovesmentioned priorities if limitations or
restrictions shall be deemed necessary by the committee.

B. Anapplicationform which reflects the above priorities and
whichindicates whether or not the applicant is an Associa-
tion member, shall be mumally developed by the parties. As-
sociation membership shall in no way relate to the priorities
established above.

Article 803

Physical Examination

803.01 The cost of a physical examination of a teacher which is
required by the Board shall be berne by the Board of Education.
The Board shall have the right to designate the doctor to admin-
ister such required physical examination.

803.02 For the purposes of this article, the term physical examina-
tion does not include the initial employment physical examina-
tion required of all teachers new to the Columbns City Schools.

Article 804

Annuity Programs

804.01 The Board shall continue to provide payroll reductions from
the annual salary of anyregular teacher for any tax deferred
annuity which is available from a company conforming to the
Board’s General Policies, Tax Deferred Annuities, revised April
1975 provided, however, thatno deductions to a company will
continue nnles s have tax-deferred

anmuity deductions for that company. Any tax-deferred annuity

tleast ten (1.0) employe

deductions made for employees to a company with fewer than
ten (10) ernplovees as of June 1, 2000, shall be discontinued
when the deduction contract authorization that is in effect on
June 1, 2000, expires or on June 30, 2001, whichever occurs
carlier. Members of the bargaining unit may change aruwity
companies or amounts entirelyat the member’s discretion.

804.02 'The amount of the salary reduction shall be in conformance
with applicable laws and rules of the Internal Revenue Service.
The amount of the salary reduction shall be agreed to between
the member of the bargainingunit and the annujty company.
‘The Association and the member of the bargaining unit shall
holdthe Board harmless in regard to the amount of salary re-
duction, provided that the reductionis madeinaccordance with
an amendment to a salary contract signed by the member of the
bargaining unit and a representative of the annuity company
The Treasurer shall transmit all suchsalaryreductionfunds to
the designated companies in accordance with Section 109.031)
(5) of this Agreement.
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Article 805
Disability Insurance Payroil Deductions
A The Association willindemnify the Board and Treasurer
againstall liability for all deductions and for all acts of the
insurance carrier made in accordance and connection with this
program.
B. 'This article does not apply to annuity dednctions.
C.T

annual open enrollment period. A teacher upon written notice

achers may enroll in vohintary payroll deductions during the

can cancel such deductions at any time.

Article 806

Heaith Benefits

806.01 The Board shall provide one or more health benefit plans
to teachers. As of January 1, 201Q the only such plans are the
Preferred Provider Organization (“PPO”) plan and the Exclusive
Provider Organization ("EPQO”) plan. These two plans, along
with the prescription drug plan(s), will remain in effect as they
eaisted in May 2009 until changed by the decision of the Joint
CEA/Board of Education Insurance Committee established in
Section 806.05 below: The Board willimnplement: best practices at
the time they are required by the State’s School Employees Heath
Care Board to be effective.

806.02 During the term of this Agreement, a member of the
bargaining unjt married te, or the domestic parmer of another
employee of the Beard, both of whom are eligible for the benefits
provided.in Section 806.01 above and who have no dependents,
shall be provided two {2} single plans or ene (1) single plus one
plan at the option of such employees. In addition, such personnel
shall be provided family coverage effective on the first day of the
month.in which they acquire a dependent eligible for coverage,
provided they advise the Board of their eligibility for family
coverage no later than thirty {

0) daysafter becoming eligible for
the change in status.
806.03 During the term of this Agreement, members of the bargain-
ing unit may elect to enroll in a health maintenance organization
offered by the Beard as analternative to the program provided
above in Section 806.0). Such election shall be in accordance
withthefollowings
A.'The employee shall pay, by the biweekly payroll deduction
schedule, the difference between the cost of the health main-
tenance organization and the Board’s cost for such emplayee
coverage as providedin Section 806.04 below

B. Teachers may change their status under this program with
regard to enrollment, withdrawal, or change to other plans
during the enrellment period.

806.04 'The Board shall contribute the amounts derived from the
followingpercentages toward the monthly funding (“premium?)
cost for health benefits for one half time or more teachers and
for full-time hourly professional based on the “benchmark plan.”
"The “benchmark plan” is the PPO unless and until the plans
are changed by the Jeint CE A/Board of Education Insurance
Committee. If the Joint CEA/Beardiof Education Insurance
Committee offers three or more plans, the “benchmark plan” will
be the second to lowest cost plan.

o
fuig



Board Contribution

Plan Coverage of Benchmark Plan Cost
Single ......... e 90%
Single plus one (exceptasbelow)*.....................90%

Single with spouse or domestic partner enrolling for

primary coverage to begin with the 2009-10 contract
yearorthereafter..........ooo i 70%
Family (exceptasbelow)* .................. ... 90%
Family with spouse or domestic partner enrolling for
primary coverage to begin with the 2009-10 contract
yearorthereafter ........oov it 70%

The three-tiered premium structure (adding “single plus one”)
will take effect January 1, 2010. Teachers who were CEA bargaining
unit members in May 2009 shall, so long as they are continuously
employed as teachers by the Board, be entitled to enroll a spouse
for primary coverage with 90% Board contribution if a “qualifying
event” occurs that allows change in enrollment outside the open
enrollment period.

It is the parties’ intent to limit health and prescription drug
(“insurance”) benefit cost increase to less than eight percent (8%) an-
nually. Beginning in the fall of 2009, if the insurance plan consultant
recommends increases in per employee per month (PEPM) funding
for the calendar year beginning on the next January 1 of eight percent
(8%) or more, the Joint CEA/Board of Education Insurance Com-
mittee shall determine what plan design changes to make, if any, to
bring the PEPM funding increase below cight percent (8%) for the
yearbeginning January 1. TheJoint Committee may agree on plan
design changes, higher contribution rates or a combination of both.
If the Joint CEA/Board of Education Insurance Committee does not
make such agreement, the fundingincreases above eight percent (8%)
shall become employee surcharges through payroll deduction in ad-
dition to the employee cost for insurance set forth above. The parties’
agreements about domestic partners or children of domestic partners
shall terminate and be of no force and effect on the first (1st) day of
the next health insurance year that is at least one hundred and twenty
(120) days after any legal change that makes marriage of same-sex
domestic partners in Ohio legal.

806.05 Joint CEA/Board of Education Insurance Committee

The parties agree to continue to maintain a joint insurance com-

mittee, consisting of five (5) persons appointed by the Associa-

tion President and four (4) persons appointed by the Superin-
tendent. The Association President and the Superintendent shall
cach name a co-chair.

A. Mission: To provide leadership and guidance in the manage-
ment of the district’s health benefits provided for the CEA
bargaining unit.

B. Decisions: Allattempts will be made to utilize consensus
decision makingstrategies; however, in lieu of such, at least
2/3 vote of the full committee membership will be required
to pass a resolution or reach agreement.

C. Scope: The joint committee shall make recommendations to
the Board of Education on matters including, but not limited
to, plan design, wellness programs, coverage for other mem-
bers of the teacher’s houschold, fundinglevels, premiums and
employee contribution levels for the CEA bargaining unit.
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"These recommendations, if approved and signed by the CEA
Presidentand Superintendent, shall be binding as if negotiat-
ed and ratified.

D. Meetings: Meetings will be scheduled as needed. by the co-
chairs. Eachmeeting will have a regular recorder {non-vot-
ing). A quorum is required consisting of at least three (3)
members from the Association and two (2} members from
Administration. The joint commirtee will make recommenda-
tions on the selection of providers and consultanss.

Article 807

Dental Insurance

During the term of this Agreement, the Board shall continue the

current dental insurance prograwm, as specifically modified below, for

members of the bargaining unit electing and eligible for such cover-

age,inaccordance with the followingprovisions and stipulations:

A.The Board shall pay ninety (90) percent: of the cost: of the nni-

tary rate for regular contractemployees employed a minimum
of one-half time or more and for full-time hourly professional

s shall pay-ten (10) percent of the

cost of such coverage by the payroll deduction schedule.

employees. Such employ

B. In the event the Board elects to change the insarance carrier
during the term of this Agreement, the benefits provided
under such insurance programs shall not:be reduced.

C.'The dental insurance program shall be follows:

L. Description of Covered Services
Subject: to the exclusions and litnitations hereinafter stated.
the followingis a brief description of covered dental ser-
vices when such services are rendered by a licensed dentist:
and when necessary and customary. as determined by the
standards of generally accepted dental practice: This pro-
gran pays the following percent of the Usual, Customary
and Reasonable Fees

2. Basic Dental Services
Preventive: ... ..., 100%
Prophylaxis (cleaning, scaling and polishing, not more of-
ten than once in any six-month period), topical application
of fluoridesoclnrions, space maintainers, oral examinations,
and emergency { palliative) treatment.
Diagnostic: .. .....oovviiii i, 10090
X-rays and other diagnostic procedures to evaluate the
existing condlition. to determine the required dental treat-
ment. Also included are diagnostic casts, when necessary.

e 80%

Procedures for extractions and other oral surgery: includ-

Oral surgery: ..o

ing pre- and post-operative care.

Restorative: ..o 80%
Provides amalgam, synthetic porcelain and plastic resto-
rations for treatment of carivous lesions. Restorative crowns,
onlays and other cast restorations are benefits only when.
other materials will not satisfactorily restore the tooth.
Endodontics: .. ........... ..o 80%
Procedures for pulpal therapy and root canal filling.

Periodontics:. ... 180%

Procedures for treatment of the tissue supporting the teeth.

Prosthodontics: .......... .o i 50%
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Procedures for construction. of bridges, partial and com-
plete dentures.

Orthodontics: ..., 50%
Procedures for the correction of malposed teeth.

3. Deductible
"There are no deductibles
4. Maximum Benefit
Each eligible patientshall be entitled to a $1,500.00 benefit
per calendar year, except that Orthodontics shall be limited
to alifetime maximum benefit of $1,000.00 per patient.
S. Exclusions
o Dental services which are compensable under Worker’s
Compensation or other similar laws
o Surgical services with respect te congenital or developmen-
tal malformations and dentistry for purely cosmetic reasons.
o Anvyprosthodontic service started prior to the date the
patient became eligible
o  General anesthesia other thanfor oral surgery
o Prescriptiondrugs and appliances other than the prost-
hedontic appliances
o Secalants, oral hygieneinstruction and dietary instruction
o Plague control programs
o Myofnctional therapy
o Treatment for disturbance of the temporomandibular joint
o Procedures, appliances or restorations necessary to in-
crease vertical dimension and/or restore ormaintain the
acclusion—such procedures include, but:are not limit-
ed to, equilibration, periodontal splinting, restoration
of tooth structure lost from attrition and restoration of
malalignment of the teeth.
o All other services not specified.
6. Limitations

o TFullmonth X rays are a benefit.once in a three-year period.

o Bitewing X-rays are a benefit once in each six months.

e Prophylaxis is a benefit once in each six months.

o Gold restorations are provided when amalgams, silicates
or plastics cannot satisfactorily restore a tooth.

o Prosthodontics and crowns are a benefit once inany

live-year period.
o The allowance for a standard prosthodontic appliance
will be allowed toward the cost of an.implant.

7 .Predetermination of Benefits

an Attending Dentist’s Statement {claim form) listing the
propased services should be submitted to Delta Dental
Plan of Ohic in advance of the dentist campleting such.
services. The Predetermination of Benefits procedure will
enable Delta Plan of Ohio to verif v eligibility and state the
amount of benefit pavable by your program.

Article 808
Vision Care Insurance
Effective January 1, 1998, or as soon thereafier as feasible, and for the

duration of this Agreement, the following vision care coverage shall

be provided. at Board expense for all members of the bargaining nnit.

Prepaid Program
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(Provides benefits through participating and non-participatingproviders)
Participating Providers

Exam ..o $10 copayment

Materials. . ... $10 copayment
Frequency:

Exan .............once every 24 months

Lenses............ ance every 24 months

Frames............ once every 24 months

(Subject to plan limitations en participating providers)

Non-Participating Providers
Plan will reimburse up to these levels:

Eye examination. ... oo $35
Single-vision lens, up te ..o oo $25
Bifocal lens,upto ..o $40
Trifocal lens, npto.. ..o $55
Lenticular lens, upto oo oot s $80
Frame, up te ..o s $35
Contact lenses (necessary for vision, correction) ... ..., .. $210

Contact lenses (elective) ... oo $10s
Services obtained through non-participating providers are subject to
the same copayments and limitations as through plan Jimjtatiens on
participating doctars.

Article 808

Term Life Insurance

809.01 The Board shall provide, at Board expense, $50,000 group
term life insurance for members of the bargaining unit employed
on afull-titne basis and shall provide, at Board expense, $25 000
group term life insurance for members of the bargaining unit
who are contract teachers employed ona half -time basis or more
but:less than full time.

809.02 Members of the bargaining unit may elect to buy additional
group term life insurance in addjtion to that providedin Article
809.01 'The parties shall provide opportunity for individuals to
purchase additional term life insurance in the maximum ameunt
permitted by the carrier. To the exttent possible, coverage shall be
offered te bargaining unit members withont need of physical ex-
ams. This additional insurance shall be paid through pavroll de-
duction with the employee paying the total cost of the voluntary
additional Jife insurance, effective January 1, 2010. Election of
this addjtional coverage or deletion of this additicnal coverage
shall be made each vear only during the open enrollment period
withan effective date of the following January |..

Article 810

Severance Pay

810.01 Members of the bargaining tnit who have been employed by
the Board for at least five (5) consecutive years may. at the time of
their separation from service with the Columbus City Schools,
elect to be paidin cash for the value of their accrued but unused
sick leave and personalleave creditinaccordance with Section

810. 02 below. The following stipulations shall apply:

A. Only those members of the bargaining unit whose effective
date of retirement with the State Teachers Retirement system
is no later than one hundred twenty (120) calendar days after
the last paid day of service, the last day of an unpaid leave of
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absence with the Columbus City Schools or while on layoff
status as defined in Article 704 of this Agreement, shall be
eligible to be paid for such accrued but unused sick leave/
personal leave credit.

. Such payment shall be based on the eligible member’s rate of

pay at the time of separation.

. Payment for sick leave and personal leave on this basis shall

be considered to eliminate all sick leave and personal leave
credit accrued by the eligible member at that time.

. Such payment shall be made only once toany employee.
. Such payment shall be made on the first payroll date, if feasi-

ble, otherwise the second payroll date, following the effective
date of the teacher’s retirement with STRS, and in no case
will the payment be made outside of the two and one-half
month period after the employee’s last paid contract day.

810.02 The cash payment to an eligible member or beneficiary

receiving severance pay shall be determined by and shall include

the following:
A. Fifty (50) percent of the member’s accrued but unused

B.

personal leave days.

The following percentage of the member’s accrued but

unused sick leave if the member gives the Human Resources
department written notice of intent to retire by February 1
when the effective date of retirement is from May 31 to Octo-
ber 31 inclusive, or if the member gives the Human Resources
Department written notice after September 1 and ninety (90)
days before the effiective date of retirement, when the effective
date of retirement is between November 1 and May 31.

Accumulated Percentage Applicable to the
Sick Leave Specified Number of Days
0-100.....ccvviiiii... 25%
>100-200.......cvviiin.. 30%
>200-300.......coiiian., 35%
>300-400.........cooenn... 40%
400, e 45%

. However, twenty (20) percent of the member’s accrued but

unused sick leave if the member gives the Human Resources
Department written notice of intent to retire after February
1 of a school year when the effective date of retirement is
from May 31 to October 31 inclusive, or if the member gives
the Human Resources Department less than ninety (90)
days notice before the effective date of retirement, when the
effective date of retirement is to be between November 1
and May 31. Exceptions to this provision shall be subject to
written mutual agreement of the parties.

810.03 Severance pay benefits for an eligible member of the bargain-

ing unit who dies while on active status or on leave of absence

shall be paid to the member’s life insurance beneficiary. A mem-

ber shall be eligible for this benefit if, at the time of death, the

member was eligible for superannuation retirement benefits.
Article 811
Voluntary Employee Separation Assistance Plan (VESA)

The Parties may jointly examine the possibility of an early separation

incentive.
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Article 812

STRS Board “Pick-Up”

STRS-Beard “Pick-up’ shall beimplemented and effective beginning
with the first pay period of the 1983-84 school year for the teachers
on pay plans A.and B and effective with the pay period beginning
September 1, 1983, for teachers paid en a monthly basis. "This change
in procednre will be of no cost to the Beard and s solely for the pnr-
pose of reducing current tax for members of the bargaining unitand
will remainin effect so long as Revenue Ruling No. 77462 remains
substantially unchanged. Teachers are individually respensible for
reviewing the relationship between this article and their other tax

deferral arrangements, if any.

Articie 813
Effective Dates
For effective dates, see Section 109.03 (D(15)

Article 814

Cafeteria Premium Payment Plan

Effective with pay dates beginningJanuary 1, 1993, the Board shall
sponsor and administer a Cafeteria Premium Payment Plan estab-
lished in accordance with Internal Revenue Code Section 125 for
members of the bargaining unit. {nder this plan, all emplovee payroll
deductions towards the premiun(s) for health (Article 806), dental

{ Article 807), vision (Article 808), life (Article 809), and/or disabili-
ty { Article 805) insurance(s) will be paid into the Cafeteria Premium
Pavment Plan. It is the intention that such emplovee payroll deduc-
tions will be excluded from an employee’s gross income under Section
125 of the Internal Revenue Code. This Cafeteria Premium Payinent
Plan is provided solelyfor the purpose of reducing current income
tax for members of the bargaining unit who contribute employee
pavroll deductions f orinsurance premiums. The Board will have no
Liability to the members of the bargaining unit for the tax treatment
of such employee payroll deductions, and is assumingno additional
portion of the cost of such benetits. This Cafeteria Premium Payment
Plan will continue to be sponsored by the Board only to the extent:
that Section 125 of the Internal Revenue Code or the regulations
promulgated thereunder remain substantially unchanged.

Article 815

Employee Assistance Program (EAP)

Withinsixty (60) davs of the effective date of this Agreement, a
committee will be established for the pnrpase of continuing the

ADP) for all
Columbus City School emplovees. 'The Association shall have a right

development of an Emplovee Assistance Program
p ploy gt {

to appoint at Jeast as many members to this committee as any other
emplovee organization represented. The committee will oversee the
EAP or establish another body which will oversee the EAP. %

o
3



The members of the Columbus
Education Association (CEA) are
deeply invested in the success of
each of our students. In order to
affect positive political change that
will improve the future for Colum-
bus students, teachers and our
school community, CEA established
Teachers for Better Schools (TBS).

TBS is the political action com-
mittee of CEA. It raises money for
local and state pro-public educa-
tion candidates who recognize that
we are deeply committed to the
success of every child. TBS sup-
ports elected officials who put our
students at the center of education
reform. CEA does not use any dues
money to promote individual candi-
dates.

Ask your Senior Faculty Represen-
tative for an application.
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Chapter 900

Article 901

Salary Policies

90.1.01 It is the conviction of the Board and the Association that sal-
aries should be at a level which will enable teachers to assumea
place in.the community in keeping with the importance of their
work.and which will provide security for their later years.

90102 Progress toward maximum salaries shall be made by increments.

A. Afull increment shall be granted to members who have
served 120 or more school days within a given school year.

B. 'Thase teachers currently employed by the Board who have
received credit for partial increment shall continue to receive the
amount of that partial increment in effect prior to this Agreement.

C. Salary column placement for training bevond the bachelor’s
degree shall be effective the eamingperiod following the
submission of the required documentation to the Human
Resources Department.

901.03 Half-time contract teaching shall qualify for a year of teaching
experience for salary credit purposes with the following stipulatious:

A.The teacher has served 120 or more school days within each

of two school years.

B. The two years being combined. shall be for servicesin the
Columbus City Schoals.

C.This provision shall be applied to qualifying service provided
after Julyzl, 1983.

901.04 Credit for years of teaching experience cutside the Colum-
bns City Scheol District for salary purposes, np to a maximnm
of five {3) vears, shall be granted to teachers with a Trades and

Industries certificate who are initially employed to teach under
such certificate, in accordance with the guidelines established
under Section 904.05. After initial employment, members of the
bargaining unit reassigned.into a Trades and Industries teaching
area or reassigned cut of a Trades and Industries teaching area
shall not have their cutside teaching experience for salary pur-
poses re-evaluated on the basis of such guidelines. This section
shall be applicable to all teachers, with a vocational education
teaching certificate/license and hire date of July 1, 1992, or later.
who are initially employed to teach under such certificate. OWE
and OWA shall net be considered a Trades and Industries or
vocational teachingare for purposes described in this section.
Experience credit for vocational teachers hired on or after July
1, 2000, based upon decumented other related employment: or
related self-employment, up to ten (10) years” experience. If years
of experience are used as a substitute for a degree and the teacher
subsequently obtains a degree after July'1, 2000, those years of
experience shall be given to the teacher as experience credit on
the experience steps.

901.05 Members of the bargaining unit. possessing a bachelor’s degree
and providing service in a Trades and Industries teaching arca
shall be placed on the 150 Hours and Bachelor’s Degree track for
salary purposes. OWE and OWA shall not.be considered a Trades
and Industries teaching are for purposes described in this section.

901.06 Recognition of training shallbe en the basis of transcripts of credit.

901.07 Credit for years of teaching experience shall be granted in full
up to ten (10) years, inclusive of all vears of active military ser-
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vice in the armed forces as defined by O.R.C. 3317.13. A “year”

shall consist of at Jeast one hundred and twenty {120) days fer

at least seven. (7) honrs per day during a school year.sleaching
experience, for purposes of this provision, shall include teaching
experience in all public schools, non-public schools (teacher
holding valid state license/certification), teaching experience
inaccredited armed forces and ULS. State Department Depen-
dency Schools, and teaching experience in the Peace Corps and

VISTA. Anadditional five (5) years of creditmay be granted

at the discretion of the Talent Department if the vacancy being

filled is included en the prier and/or current school year's

Article 91202(A) “highneeds” list. Service credit may be given

to physical therapists, school social workers, nurses, occupa-

tional therapists and speech therapists for private employment
ar self-employment prior to empleyment by the Board, with. at
least eight months” fll-time employment or self-employment in
atwelve-menth period counting as one year.

901.08 Eligibility for the Master’s Degree Plus 3 0 Semester Hours track
shall be based on credit eamed after the date of the master’s degree

901.09 Eligibility for the Master’s Degree Plus 30 Semester Hours
track and the Ph, D. Degree wack shall be granted for graduate
study in the field of education or gradvate study which is gener-
ally related to the teacher’s area of certification.

901.10The annual contract salary for members of the bargaining
unit onteachers’ payroll plan A or teachers’ payroll plan B shall
be divided into twenty-one (21) equal checks for teachers on
payroll plan A and twenty six (26) equal checks for teachers
on payroll plan B and such members shallhave the option of
receiving their checks on plan A or plan B. The confidentiality of
individual checks shall be maintained. throngh the use of pay en-
velopes or other procedures mutually agreed upon by the parties.

901.11 Notwithstanding Article 901, during the term of this Agree-
ment, placement on the salary schedules in Article 902 shall
be at the Bachelor’s Degree, 3-years experience step, uness and
until such time as the training and. experience places a teacher
at a higher salary: No teacher placed at the Bachelar’s Degree,
3-year experience step shall be placed on that step for more
than three consecutive schoolvears. Teachers who move to the
Bachelor’s Degree, d-years experience colurnn shallbe deemed
to have d#ycars experience when they exit the Bachelor’s Degree,
3 years experience step for purposes of future placement in the
Bachelor’s Degree colurnn but:in that column only.

901.12 Teachers paid in accordance with Sections 902.0 1, 202.05,
and 902.09 who are eligible for placement on the Ph.D. wack
shall be paid 6.4 percent more than the Master’s Degree Plus 30
Semester Hours track from the O-years experience level through
the 14-years experience level.

901.13 Teachers shall be paid. by direct depesit te a bank, subject to
the following:

A The employee must select at least one (1) but not more than
two (2) bank(s), savings and loan(s) or credit union(s) which
are members of the Federal Reserve Wire System and willing
and. able to accept direct depasits.

B. The Board shallfurnish the employee with a direct deposit
statement of earnings for the pay period.

901.14 Supplemental wages will be included in the regular paycheck.

90



The federal tax deduction will be calculated according to method

B for supplemental wages in the IRS Circular E, Employer’s Tax
Guide. Bargaining unit members who receive compensation for
supplemental services, whether at the hourlyrate or based on a
specific stipend as provided elsewhere in this Agreement, shall
receive such pay, appropriately labeled, no later than thirty (30)
days following satisfaction of the following: (a) completion of
the supplemental services; (b) submission by the bargaining unit
member of all required documentation to a supervisor or the
other Board agent, and (c) approval by the Board. In the case of
supplemental service which cannotbe approved by the Board
in advance of completion, authorization for the supplemental
payment shall be considered by the board within sixty (60) days
of submission of all required documentation by the bargaining
unit member.

901.15 The Board shall create a special fund for receipt of gifts, dona-

tions and grants from persons or organizations for the purpose
of rewarding members of the bargaining unit for obtaining new
certification or licensure in an areaidentified by the Human
Resources Department as a shortage teaching field. Stipends may
be paid from this fund to such members.

Article 902
Teacher Salary Schedules
902.01
Index
Steps/ 150 Master's
Years | Pre-License Hoursand Degree +
Expe- | Bachelor’s | Bachelor’s | Bachelor’s | Master’s | 30 Semester
rience Degree Degree Degree Degree Hours Ph.D.
0 0.7970 1.0000 1.0290 1.1090 1.1300 1.2023
1 0.7970 1.0000 1.0290 11312 1.1526 1.2264
2 0.8289 1.0400 1.0701 1.1538 1.1756 1.2509
3 0.8620 1.0816 11129 1.2000 1.2227 1.3009
4 0.8965 1.1249 1.1675 1.2480 1.2716 1.3529
5 0.9324 1.1699 1.2037 1.2979 1.3224 1.4071
6 0.9697 1.2167 1.2519 1.3498 1.3753 1.4633
7 0.9697 1.2653 1.3020 1.4038 1.4303 1.5219
0.9697 1.3159 1.3541 1.4599 1.4875 1.5828
9 0.9697 1.3686 1.4082 1.5183 1.5470 1.6461
10 0.9697 1.4233 1.4645 1.5791 1.6089 17119
" 0.9697 1.4802 1.5231 1.6422 1.6733 1.7804
12 0.9697 1.5395 1.5841 1.7079 1.7402 1.8516
13 0.9697 1.6010 1.6474 1.7762 1.8098 1.9257
14 0.9697 1.6651 1.7133 1.8473 1.8822 2.0027
15 0.9697 1.7317 1.7818 1.9258 1.9622 2.0878
16 0.9697 1.7360 1.7863 1.9306 1.9671 2.0930
17 0.9697 1.7403 1.7908 1.9354 1.9720 2.0983
18 0.9697 1.7403 1.7908 1.9354 1.9720 2.0983
19 0.9697 1.7577 1.8087 1.9548 1.9918 2.1192
20 0.9697 1.7753 1.8268 1.9743 2.0117 21404
2 0.9697 1.7753 1.8268 1.9743 2.0117 21404
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22 0.9697 1.7753 1.8268 1.9743 2.0117 21404
23 0.9697 1.8064 1.8542 2.0039 2.0418 21725
24 0.9697 1.8380 1.8820 2.0340 2.0725 21997
25 0.9697 1.8380 1.8820 2.0340 2.0725 21997
26 0.9697 1.8380 1.8820 2.0340 20725 21997
27 0.9697 1.8794 1.9243 2.0747 2.1139 2.2382
28 0.9697 1.9216 1.9628 2.1162 2.1562 22774
29 0.9697 1.9216 1.9628 2.1162 2.1562 22774
30 0.9697 1.9649 2.0070 2.1585 2.1993 2.3229
31 0.9697 2.0091 2.0471 22017 2.2433 2.3636

902.02 Effective August 18, 2025, teachers and school nurses
possessing a valid school nurse certificate, shall be paid in accordance
with the following and will not be paid below the Bachelor's Degree,
3-years experience step rate:

Salary Schedule

Base Pay: | $52,448

Steps/ 150 Master’s

Years | Pre-License Hours and Degree+

Expe- | Bachelor’s | Bachelor’s | Bachelor’s | Master’s | 30 Semester

rience Degree Degree Degree Degree Hours Ph.D.
0 $41,801 $52,448 $53,969 $58,165 §59,266 $63,058
1 41,801 52,448 53,969 59,329 60,452 64,322
2 43,474 54,546 56,125 60,515 61,658 65,607
3 45,210 56,728 58370 62,938 64,128 68,230
4 47,020 58,999 60,709 65,455 66,693 70,957
5 48903 61,359 63,132 68,072 69,357 733800
6 50,859 63,814 65,660 70,794 72,132 76,747
7 50,859 66,363 68,287 73627 75,017 79,821
8 50,859 69,016 71,020 76,569 78,017 83,015
9 50,859 71,780 73,857 79,632 81,137 86,335
10 50,859 74,649 76,810 82,821 84,384 89,786
" 50,859 77,634 79,884 86,130 87,761 93,379
12 50,859 80,744 83,083 89,576 91,270 97,113
13 50,859 83,969 86,403 93,158 94,921 100,999
14 50,859 87,331 89,859 96,887 98,718 105,038
15 50,859 90,824 93,452 101,005 102,914 109,501
16 50,859 91,050 93,688 101,256 103,171 109,774
17 50,859 91,275 93,924 101,508 103,428 110,062
18 50,859 91,275 93,924 101,508 103,428 110,052
19 50,859 92,188 94,863 102,526 104,466 111,148
20 50,859 93,111 95,812 103,548 105,510 112,260
21 50,859 93111 95,812 103,548 105,510 112,260
22 50,859 9311 95,812 103,548 105,510 112,260
2 50,859 94,742 97,249 105,101 107,089 113944
24 50,859 96,400 98,707 106,679 108,699 115,370
25 50,859 96,400 98,707 106,679 108,699 115,370
2 50,859 96,400 98,707 106,679 108,699 115,370
27 50859 | 98571 | 100926 | 108814 | 110870 | 117,389
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28 50,859 100,784 102,945 110,991 113,089 119,445
29 50,859 100,784 102,945 110,991 113,089 119,445

30 50859 | 103055 | 105263 | 113,209 | 115349 121832
31 50859 | 105374 | 107,367 | 115475 | 117657 123966
Article 903

Supplemental Hourly Rate

Except as provided elsewhere in this Agreement for specific supple-
mental services, effiective the first teacher work day of the 2025-2026
school year, the rate of pay for Board authorized supplemental
services provided by members of the bargaining unit shall be $41.04
per hour.

Article 904

Full-Time Hourly Professional Employees

904.01 During the term of this Agreement, full-time hourly pro-
fessional employees (other than “tutors” whoare governed by
Chapter 1000) shall be paid in accordance with the following:
(Full-time is minimum of six (6) hours per day on a regular basis.)

Effective July 1,2025:

Years of Experience Hourly Rate
0,1o0r2 $44.81
3 45.63
4orS 46.48
6 47.32
7 or more 48.18

904.02 Full-time hourly prof essional employees shall be entitled to
two weeks of paid vacation annually upon completion of 37
weeks of full-time employment. Full-time hourly profession-
al employees working a minimum of forty-cight (48) weeks
per year shall be entitled to three (3) weeks of paid vacation
annually after ten (10) years of continuous service. Guidelines
for the reasonable use of such vacation shall be developed by the
administrators in each of the full-time hourly rate programs in
consultation with the Association Faculty Representative. Such
guidelinesshall make provisions for requiring the use of vacation
prior to the expiration date of programs where continuation of
such program is not reasonably assured.

904.03 Full-time hourly prof essional employees shall be provided
all the benefits of this Agreement except that leave return provi-
sions shall be dependent upon the continued availability of the
program from which the employee took such leave.

904.04 Full-time hourly professional employees shall be granted
the following paid holidays at their regular rate of pay: Labor
Day, Thanksgiving Day, Christmas Day, New Year’s Day, Martin
Luther King Day, one (1) day during spring vacation, Memorial
Day, and Independence Day. Such employees shall be paid at
their regular rate of pay for “snow days” so long as they were
scheduled to work on such days and their school program was
canceled by the Superintendent.

904.05 The following guidelines shall be followed in determining
teaching years of experience for full-time hourly professional
employees:

A. Allfull-time previous Columbus City School District teach-
ing experience is counted.
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B. A maximum of five (5] years experience out of the system
with or without a degree.
1. ncludes military service.
2. Relevant work experience can be counted.if it is for twelve
(12) months per year and above and beyond certification.
requirements.

~

5 Full-time teaching experience if it is for 120 days or more per year
Full-time teaching fit is for 120 day ¥
. Teaching experience in public education. institutions, maxi-

D. Teaching exp public educat titut
mum of five ($) years.

E. Teaching in federally funded programs, such as: Concen-
trated Employment Programs, Neighborhood Youth Corps,
Manpower Development and Training

F. In order to be counted, federally funded programs must meet

full-time teachingrequirenents: six (&) or more hours per day,

greq \ )
five (5} days per week and thirty-seven (37} weeks per year
/4y ¥ / ¥

G.

Substitute teaching in Columbus City Schools if 120 days or

b

mare per year.

H.Degree held-recognize and give credit for relevant work expe-
rience np to five (5) years.

904.06 In the event the Board adjusts the work week for full-
time houtly employ

so that such an employee works thirty
{30) or more hours per week but less than five (5) days per
week, such employee shall retain full-time hourly statns.

904.07 Each full-time hourly professional employee shall be em-
ployed under a limited contractavhose duration is atleast equal
te one {1j school year. Subject te the provisions of Article 401
and Section 704.3 of this Agreement, any snch contract shall be
deemed renewed for a like term at the negotiated salary unless,
on or before a date thawis ninety (90) calendar days before the
ending date of such contract, the Board gives the full-time hour-
ly professional employee employed therennder written notice of
its intention not to renew same.

904.08 A full-time hourly professional employee who js or becomes
eligible for a continuing contracts(as established by state law)
shall be offered the next regular contract teachingvacaney {for
which. the teacher is certificated) afier the teacher has provided
the necessary documentation te the Fluman Rescurces establish-
ing such eligibility. If the teacher accepts the vacancy, the teacher
shall be granted a continning contract. Rejection of the offered
vacancy by the teacher shall permanently terminate the Board’s

obligation under this section to that teacher. A full-time hourly

professicnal employee who is or becomeslicensed in.a compul-
sery school age area may apply for a transfer to snch compulsory
school age area in keeping withprovisions of this Agreement. If
such transfer is allowed, such employee shallno longer be a full-
time hourly emplovee.

Article 905

Pay for Extra Duties

905.01 During the term of this Agreement, teachers performingthe
following extra dutyassignments shall be paid in accordance with
the following schedule: (Payment shall bemade in a single payment
as soon as practicable following the completion of the performance
of the extra dnty. Payments shall be made on the sixth, thirteenth,
fifteenth and twenty-first pay dates. Payment throughout each
school year shall be determined on the basis of the BA minimum
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salary in effect on September | of each school year.)

A. Atter fourf{4) complete vears of continuous servicein an
extra duty posjtion, a teacher continning in.an. extra duty po-
sition will be paid in accordance with Step 2 so long as service

s continuous. Continuous service shallnot be transferable
between Group A and. Group B. Teachers providing service
under two (2) or more supplemental contracts must provide
continuous service under two (2) or more supplemental con-
tracts in order to be eligible for Step 2 under the additional
contract(s).

B. The Snperintendent and the President of the Association.
each shall appoint three (3) persons to a joint committee by
thirty (30) days following ratification of this Agreement. 'The
committee shall make decisions by consensus to revise the
percentages in the supplemental salary scale contained in. this
Section 905.01. above based. onrelative

els of responsibility
and number of participants in the three (3) prior school years
in the activities and sperts. ‘The jointcommittee shall make its
recommendations as soon as reasenably passible. Its recom-
mendations shall not increase the total cost of supplemental.
salaries. {'The total cost of supplemental salaries may increase
through. changes in the base salary on which supplementals
are calenlated.) The recommendations of the joint committee
shall be implemented if approved.in a written memorandum
by the Superintendent and President of the Association.

Assignment:

Group A Step 1(%) Step2(%)
Varsity Cheerleader Advisor Fall (15 hoars) ... 7.23% ....8.68%
Varsity Cheerleader Advisor Winter (15 hours) .. 7.23% ... .8.68%
MarchingBand Director (40 hours). . .......... 1523% ...18. 13%
Varsity Drill Team Advisor Fall (15 hours) ...... 618% ....7.18%

Varsity Drill Team Advisor Winter (15 hours) ... 6.18% ....7.18%

Yarsity Heack Coacl

Boys Baseball*{15honrs) ..., 12.27% ...16.17%
Boys™ Basketball* (30 hours) ........c......... 144.45% .. .17.35%
"Bowting (1Shours) ... 8.00% ...10.00%
Boys Cross Country (30hours) ............... 10358 ...12.35%
Boys™ Football* (96 hours) ........ooooooiia.s, 19.62% ...2251%
Boys'Golf (30 hours) ..., 10.35% ...12.35%
Lacrosses( 15honrs) ooooooooo . 327% ...16.17%
occer (30hours) ... oo 10.35% ...12.35%

ys" Swimming (25 hours) ... ... o 9.95% ...11.95%
Boys™ Tennis (1Shours). ..., 9.17% ...11.17%
Boys” Track & Field” (15 hours) «...c.o...uu. 13.27%...16.17%
Boys™ Volleyball (15heurs) ..o, 10.35% ...12.35%
Boys” Wrestling” (25 hours) ...o.oococininnn 14.05% ...16.95%
Girls” Basketball” (30 hours) ... 14.45% ...17.35%
Girls"Bowling (15 hours) ..., 8.00% ...10.00%
Girls” Cross Country (30 hours) ... ..ot 10.35% ...12.35%
Girls” Golf (30 hours) ..o 35%...12.35%
Girls” Lacrosse (15 hours) ........... 27% ...16.17%

Girls Soccer (30 hours) . 12.35%
Girls” Softball {15 hours) .. ... 16.17%

Girls” Swimming (25 hours) ..., ... 9.95% ...11.95%
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Girls” Tennis (30hours) ..., coiieiiiinn. 10.35%...12.35%
Girls’ Track & Field {15hours) ... .. 13.27%...16.17%
Girly Volleyball* {30 hours) ............o.... 14.45% ...17.35%
Giirls” Whestling (25 hours) . ..ooeee i ioe 14.05% ...16.95%
Strength and Conditioning Semester | {30/30) . 16.62% ...19.51%
Swength and Conditioning Semester II (15).... 16.62% ...19.51%

Varsity Assistant Coach

Boys” Baseball {15 hours)a. ..o oot 9.17%...1117%
Bows” Basketball” (30 Hours) ..., 9.17%...11.17%
Bovs’ Cross Country (30 Hours). ..., ......... 8.00% ...10.00%
Boys Football (96 Hours). ..ot 15.52% ...17.52%
Boys’ Lacrosse {15 Hours).. ... L. 9.17%...11.17%
Boys™ Soccer (30 Fours) ..oooiiiiiiiinnnn.n. 8.00% ...10.00%
Boys” Swimming (25 Hours). . .oouooioieass 6.00%....7.00%
Boys™ Track & Field (15 Hou 917%...11.17%
Boys” Wrestling” 25 Hours). .. ooooooooo oL R.00% ...10.00%
Girls Basketball* (30 Fours).. .......ooveene.... 917% ...1117%
Girls’ Cross Country (30 Flours) . .............. 8.00% ...10.00%
Giirls” Lacrosse (15 Hours). . .................... 917% ...11.17%
Girls” Soccer 30 Hours) ... 8.00% ...10.00%
Girls Softball (15 Hours} ... oiiiii... 917%...11.17%
Girls’ Swimming (25 Heurs) .....oooiiiia..s 6.00% ....7.00%
Giirls” Track & Field (15 Hours). ..ooooooveee. 917% ...11.17%
Girls’ Wrestling {25 Hours) .....oiiiiiiaans 8.00%...10.00%

Junior Varsity Coach

Boys Baseball (1.5 Hours)eo. v\ vvvvvvvnooioens 13.27% ...16.17%
Bewys' Basketball (30 Hours) ..ot 10.35% ...12.35%
Boyy Bowling (15 Hours) ..o 6.00% ....7.00%
Boys™ Football (96 Hours).....cooooiiiiinnn. 10.35% ...12.35%
Bows' Lacrosse (15 Hours). ..., 8.00%...10.00%
Boys”Soccer (30 Honrs) . .vvvvviinnoiiiinns 8.00% ...10.00%
Boys™ Tennis (15 Hours).........oooiiiiinn... 917% ...11.17%
Boys” Volleyball (15 Hours) «.ovvvvvviiiiiions 10.35%...12.35%
Boys” Wresting (25 Hours).. ...l 9.95% ...11.95%
Girls” Basketball (30 Flours) .\ veveeeaiiiinan. 10.35% ...12.35%
Girls’ Bowling (15 Hours). ..ot 6.00%....7.00%
Giirls” Lacrosse (15 Hours). . .................... 8.00% ...10.00%
Girls’Soccer (30 Hours) .. vvvvvv it ciiiiaans 8.00%...10.00%
Girls Seftball (1S Heurs) ..o 13.27%.0.16.17%
Girls"Tennis (30 Hours)e. .ooovvvivivi e ines 10.35.....12.35%
Girls” Volleyball (30 Heurs) ..ot 10.35%...12.35%
Girls’ Wrestling (25 Heurs) «oooccooiiiine 0 09.95%...11.95%
Golf (B0 Hours). v 6.00%....7.00%
Junior Varsity- B Coach
Boys’ Baseball ... .. ... .. il 6.00%....7.00%
Boys Basketball ... 6.00%....7.00%
Boys’ Football. .. ... 6.00%....7.00%
Boys Lacrosse. . oooviiiiiiiiiiiicii i 6.00%....7.00%
Bovs Soccer ... 6.00%....7.00%
Boys Volleyball.. ... oo 6.00%. ... 7.00%
Boys  Wresting . oooviiiii i 6.00%....7.00%
Girls’Basketball. ... oo 6.00%....7.00%
Girls' Lacrosse. . cooooiii i i 6.00%....7.00%
Giirls" Soccer .o o 6.00%....7.00%
Girls"Softhall ..o 6.00%....7 7.00%
Girls' Volleyball ..o 6.00%. ... 7.00%
Girly Wrestling . ... 6.00%....7.00%
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Middde School Coach

Baseball .. i 6.00%....7.00%
Basketball ... i e 6.00%. ...7.00%
LT 5.00%....7. 7.00%
Softhall. .o oo 6.00% . ... 7.00%
Tracke . oo 6.00%. ...7.00%
Valleyball. .oooocoii i 6.00%....7.00%
Middle Schood Assistant
Baseball ..o oo 5.00%....6.00%
Basketball ... ... ... 5.00% .... 6.00%
e T N 5.00%....6.00%
Softball. oo 5.00% . ... 6.00%
Track. oo e 5.00%....6.00%
U“LVbA“ ..................................... 5.00%. ... 6.00%

*Credit for continuous service in other Group A extra duty pomtlom shall be
limited. to a maximum of two {2) years.

Assignment Group B Step 1(%) Step 2(%)
Senior Yearbook Advisor (30 hours) ............ 10.35%...12.35%
Elementary Lunchroam

(K-% K~6. and K-5in K-8 Buildings) .......... 8.00%. .. 10.00%
Middle School Activity Coordinator/Director ... 8.00%... 10.002%
Senior Class Advisor. ..., 8.008%. .. 10.000
Senior Drama (by production2 per year)......... 4000 ... 5.00%
Senior Newspaper or Literary Publication {Limit 1) . 4.00%. ... 5.00%
Chess Club Advisor «.ooviiiiiiiiiinineee 2 4.00%. ... S.000
Senior Instrumental*/Orchestra Music .. .........3.50%.... 4.00%
Senior VocalMusic .. ..o 3.50%. ... 4.00%
Elementary Salety Pawrol ... oooo oo 0 0350%. ... 4.00%
Academic League, Mock Trial (Limit2) .........2. 2.80%. ... 3.30%
Middle School Drama {by production-1 per year) . 2.00%. ... 2.50%
Middle School Instrumental/Orchestra Music .. .. 2.00%. ... 2.50%
Midddle School Vocal Music ..o 0 2.00%. ... 2.50%

Departmentchairs {H.S.) (EaglishMatl,Science,

Sacial Studies, Unified Arts, SpegyEd and ESL) (30 hours) .. 16.00%. .. 20.00%
Department Chairs (M.S.) (English, Math} (30 hours}.. 16.00%. .. 20.00%
Elementary-Scheol Department Leaders™

(ELA or Math) (30 hours) ..o 16.00%. .. 20.00%
Department chair/leader positions shall be reflective of elementary.
middle, and high school grade bands regardless of the building grade
band composition.

*This position is only available for schools that do net have amarch-
ing band director

**This includes 6thgrade in K6 schools unless there are two or more
6th grade teachers in the school, then there will be one middle school
department chair allocation (ELA or Math).

Assignment Group C - Joint Committees

Evaluagon Panel 20.00%  20.00%
LocalProfessional Development Committee LLPDC} 20.00%  20.00%
PAR Panel 20.00%  20.00%
PAR Consulting Teachers (CTs) 20.00%  20.00%
Reform Panel 20.00%  20.00%
905.02

A The number of hours indicated in parentheses after certain
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positions above represent hours worked in the supplemental
position either prier to the opening of the school year, during
the winter recess, during the spring recess or after the close of
the school year. Included.in the indexed rates of pay above is
thesupplemental hourly rate for such hours of service. Failure
to perform such hours of service shall result in a corresponding
rednction in.pay for the supplemental service.

B. An assistant marching band director shall be employed for
forty(40) hours at the supplemental hourly rate of pay during
the two { 2) weeks prior to the opening of scheel to assist the
marching band djrectar.

C. PAR Consulting Teachers (CTs) supplemental contracts will
be prorated for employee leave only if the employee is on leave
or is absent for the fellowing davs:

I. Anydays schednled ontside of the contract year to inclnde
days prior to and following the school vear;

2. Days with hours pre-scheduled by the PAR Panel beyond

the contractual work day; and

3. All centract days for which the CE A bargaining unit mem-
ber’s caseload has been redistributed to other employees.

905.03 Teachers with the fellowing extra duty respensibilities shall
not have maore than five () daily assignments:

y Head Coach, Boys’ Football
sity [Head Coach, Boys” Basketball
Varsity Head Ceach, Girls” Basketbal |
Varsity Head Coach. Boys’ Baseball
Varsity Head Coach. Track and Field
Varsity Head Coach. Boys’ Wrestling
Varsity Head Coach. Girls’ Wrestling
Varsity Head Coach. Bovs” Lacrosse
Varsity Head Coacl, Boys Volleyball
Varsity Fead Coach, Girls” Volleyball
» Head Coach, Girls” Softball
Varsity Head Coach, Girls’ Lacrosse
Varsity Head Coach, Boys Seccer
Varsity Head Coach, Girls” Soccer
Senior Instrtunental Music Director
Senior Yearbook Advisor*

Senior Newspaper Advisor®

Middle School Yearbook Adviser
Middle School Newspaper Advisor

* English Teachers with.these responsibilities shall have no more than
four (4) daily assignments total.
* A teacher with beth respensibilities (vearbock and newspaper)
shall have no more than four (4) daily assignments total.
During the off season(s), the principal can assign the coach to other
duties in the building during the coach’s extra planningperied. Such
assignments shall not be arbitrary; capricious, or vindictive.
905.04
A Varsity Head Coaches, as provided. in 905.01 above, shall be
authorized provided there are enough participants to field a
team and play a regular schedule for the season. The minimum
number of participants in. individual sperts is as follows:
Boys'Baseball ... ...
Boys’ Basketball .

Boys’Bowling . ..




Boys Cross Country. ... ... ... 10

Boys Soccer ..o 14
Boys' Swimming. .............. 15
Boys" Tennis ....ovvvviiniie. 10
Boys’ Track & Field .......ooo0 14
Bovs' Volleyball. ..o

Bovs'Wresding ..
Girls’ Basketball ..

Girls’ Bowling .. ........

Girls’ Cross Country ... ........ 10
Girls’ Seccer ...z 14
Gidls’Softball ... 12
Girl’s Swimming................15
Girls” Tennis «..oovvioiiiiinant 10
Girls Track & Field . ... ....... 14
Girls’Volleyball........ooonie e, 12
Girls Wrestling ..o 12
Golf o 8
Lacrosse .o e 12
h\"{idt‘{l(‘ SCl'l()OI_ B ;Hi‘bﬂl.l ......... 12
Middle School Basketball. . . ... 1.0
Middle School Soccer .. ........ 14
Middle School Softhall ......... 12
Middle School Track ........... 12
Middle Schoal Volleyball ....... 12

1. In the event there are not enough participants to inisially
qualify for a Head Coach, the Director of Student Ac-
tivities: may authorize the appointment of a coach witha
prorated salary based on number of participantsiand/or
amount of season; or may seek alternative options for the
students who wish to participate in a particular sport.

2. Cross Country: In the event: there are not:enough
participants for aBoys” Cross-Country Coach and/ora
Guirls’ Cross-Country Coach. a Co-Ed Cross-Country
coach shall be authorized with a minimum of twelve
(12) participants.

3. Swimming: In the event there are more than twenty
(20) participants in swimming and minimuom of eight
(8) boys and eight: (8) girls, a Head Coach is authorized
for bothboys” swimming and girls” swimming.

4. Students will not be counted in the minimum number of
participants for more than one team during the same sea-
son. A student may participate in more than one sportin

son and must belisted onthe OHSAA/CCS eligi-

bility sheet for each sport in which they participate but

ase

cannot count as one of the minimum number in more
than one sport to justify the varsity head coach position.
.Exceptas provided elsewhere, varsity assistant coaches

shall be authorized for the following sports provided there
are enough participants to field a team and play a regular
schedule for the season and shall be separate from the
junior varsity coach. Varsity Assistant: Coaches may be
required to assist with junior varsity responsibilities (as
assigned by the schools” administration) . The minimum
number of participants necessary to qualify for a varsity
assistant coach in individual sports are as follows:
1. Baseball: Tovelve (12) participants required for a Varsity
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6.

Head Coach. At fifteens |5) participants a Varsity
Assistant Coach shall beauthorized. At twenty-five (25)
participants a Junior Varsity Coach shall be authorized
and must playa fill junior varsity schedule. At thirty-five
(35) participants a Junjor Varsity-B Coach. shall be antho-
rized and must playa full junior varsity-b schedule for the

seasor.

. Basketball: Ten (10) participants required for a Varsity

Head Coach. Atfifteen (15) participants a Varsity
Assistant: Coach shall be authorized . At twentys
(23) participants a Junior Varsity Ceach shall be autho-

Ve

rized and must: play-afull junior varsity schedule. At
thirty-five {35) participants ajunior Varsity-B Coach
shall be anthorized and must play a full jnnior varsiry-b

schedule for the season.

. Cross Country: Tenz 1 Q) paricipants required for a

Varsity Head Coach. At twenty-five (23) participants a
Varsity Assistant Coach shall be anthorized.

. Soccer: Fourteen (14) participants required for a Varsi-

ty Head Coach. At nineteen (19) participants a Varsity
Assistant Coach shall be authorized. At twenty-eight
(28) participants a Junior Varsity Ceach shall be autho-
rized and must:play afull junior varsity schedule. At
thirty-eight: (38) participants a Junior VarsityB Coach
shall be authorized and must:playa full junior varsity-b
schedule for the season.

. Softball: Twelve (12) participants required for a Varsity

Head Coach. Atfifteen (15) participants a Varsity
Assistant Geach shall be anthorized . At twenty-five
(23] participants a Junior Varsity Coach.shall be autho-
rized and must play a full junior varsity schedule. At
thirty-five {35) participants a Junicr Varsitv-B Coach
shall be anthorized and must playa full junior varsity-b
schedule for the season.

Swimming: Fifteen {15) participants required for a Var-
sity Head Coach. At fifteen (15) participants a Varsity
Assistant Coach shall be authorized. At twenty-five
(23) participants a Junior Varsity Coach shall be autho-
rized and must play afull junior varsityschedule. At
thirty-five (35) participants a Junior Varsity-B Coach
shall be autherized and must play a full junior varsity-b
schedule for the season.

. Track & Field: Fourteen (14) participants required for

a Varsity Head Coach. Ateighteen (18) participants a
Varsity Assistant Coach shall be authorized. At thirty
(30) participants an additienal Assistant Coach shall
be anthorized and participants must panicipate fully in
the schedule.

. Wrestling: Twelve (12) participants required.for a

Varsity Head Coach. At fifteen (1.5) participants and
seven (7) different weight class participants {as verified
by the School Athletic Director) a Varsity Assistant
Coachshall be authorized. At twenty-three (23)
participants a Junior Varsity Coach shall be authorized
and must participate in a full junior varsity schedule. At
thirty-three (33) participants aJunior Varsity-B Coach
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shall be authorized and must participate in a fill junior
varsity-b schedule.

Football: "The nnmber of Varsity Assistant Coaches for boys’

football shall be determined by the number and types of
teans fielded for competition with enough participants to
play a regular schedule accerding to the fullowl ng:
1. Varsity team only ( 30+ parrlupamﬁ
‘Three ! ﬂ) Vi Arxlty Assistant Coaches.
2 \a:slt_y team and junior varsity (454 participants):
Four (4) total Assistant Coaches,
3. Varsity team, junior varsity and junior varsity-b (60+
participants): Five (5) total Assistant Coaches.

D. Junior Varsity Coaches, as provided in 905.01 Above, shall

F

be authorized provided there are enough participants to
field a team and play a regular schedule for the season. The
minimum nwnber of participants in addition to those in
905.04(A} and 905.04(B) above in an individual sport are as
fallows:

Bowling.........ooooii L8
Golf .o ]
Tennis .o 10

Volleyball. ... o 10

\_Junior Varsity-B Ceaches, as provided in 905.01 above, shall

be anthorized provided there are enongh grade level ninth.
(9th) and. tenth (10th) grade participants to field a team and
play a regular schedule for the seasen. 'The sports and par-
ticipation numbers for junior varsity-b teams is are outlined
in 905.04(B). Any sport not listed must be approved by the
director of student activities.

Middle School Coaches, as provided in 905.01 above, shall be
authorized provided there are enough participants to field a
ason. The minimum
number of participants necessary to qualify fvr a Middle

team and. play a regular schednle for the

School Assistant Coach in individoal sports are as follows:

Volleyball. .

G.A Varsity Cheerleader /\d\ isor shallbe amhonz«.d provid-

ed there areminimum of eight (8) participants. A Varsity
Drill Team Advisor shall be authorized provided there are
minimum of eight. (8) participants. The positions of Varsity
Cheerleader Advisor Fall and Winter. and Varsity Drill Team
Advisor Fall and Winter are established to replace a single
contract for either activity: A joint Association/Board comn -
mittee shall be established to clearly delineate the division
of the responsibilities for each supplemental contract. A
single individual may hold both (fall and winter) positions.
Acceptance of either will count as a full year of service and
shall not interrupt continuous service sithin Group A.

H.Additional Janior Varsity; Junior Varsity-B Assistant

Coaches and Middle School Coaches may be added where
the Board determines the need esists and provided pay is
in accordance with Section 905. 01 above. In the event the
Buoard elects to initiate any additional junior varsity-b or
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middle schoolinterscholastic sports activities. such shall be

censidered Group A assignments and shall be at a six (6)

percent and seven. (7} percent rate of pay:

L. 'The Middle School Activity Coordinator/ Director supple-
mental contract will be offered first to the school's physical
education teacher. If the physical education teacher declines
the offer, the supplemental position can be made available
to other teachers in. the building and then to other teachers
within the district.

. There shall be department chairperson/leader positions as
described in. 905.01. Department Chairpersons/leaders
must attend monthly off-site department meetings.

K.To be qualified to hold and fulfill acoach’s supplemental con-
tract, the coach’s driving record {abstract) must be acceptable
to the flect jnsurer if the coach is required te drive as part of
their supplemental responsibilities. Where appropriate, coach-
es musthave van certification to drive a vehicle that transperts
students on a non-emergency basis and their drivers’ licenses
must have acceptable records to the Board’s insurer.

L. Teachers holding a supplemental contract for Elementary
Safety Patrol for the first time mustattend anin-service
program designated by the director of transportation prior
to the beginning of the school year. Teachers who held a
contract for this duty and have previously held a contract
for this duty must attend the in-service program at least one
every four years.

VLA Chess Clnb Advisor shall be authorized provided. there are
a minimum of seven {7) team members and there is partici-
pation.in.all school and district matches and activities.

N.In the event that there are not enough participants for an indi-
vidual, competitive, same season, sperts team of both. genders
and no full or partial contract is appropriate for one gender.

1. The coach. of the gender with adequate participants will pro-
vide supervision for the underrepresented gender to enter
competitions previously scheduled together.

- If the number of underrepresented gender brings the com-

bined nuunber of participants above the next. threshold for

a coaching position such as an assistant coach, that assistant
position would be offered to the coach of the underrepre -
sented gender without another posting. In this case, it. would
be anticipated that both genders would receive coaching

. If the number of participants before combination has

resulted. jn.an.assistant coach nnder contract, then the
contract status of the head coach and assistant coach shall
remain in effect.

Article 906

School Psychologist and High School Counselors

906.01 School Psychologists The work year for school psychologists

ro

(%)

shall be the regular school year, and the regular contract salary
shall be the amountindicated by the individual psychologist’s
placement on the teacher salaryschedule. In addition, each
school psychologist shall be offered a supplemental contract for
four (4) weeks of extended service — two (2) weeks immediately
prior to and two (2) weeks immediately following the regular
school year. The pay for such four (4) weeks shall be an amount
equal to fifteen (15) percent of the 1 4-years experience step of
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the master’s degree salary; prorated on a daily basis at the time
such extended service is provided.

906.02 High School Counselors The work for high school counselors
shall be the regular school vear, and the regular contract salary
shall be the ameunt indicated by theindividual school counselor
placement on the teacher salary schedule. [n addition, each
school counselor shall be offered a supplemental contract for
four {4} weeks of extended service — twe (2) weeks immediate-
ly prior to and ewe {2} wecks immediately following the regular
school year. The pay for snch fonr (4) weeks shall be an amounr
equal to fifieen (15) percent of the 14-years experience step of
the Master’s degree salary, prorated on a daily basis at the time

such extended service is provided.

Article 907

Transportation Mileage Rate

Allmembers of the bargaining unit who must. use private transporta-
tion to perform their assigned duties will be reimbursed at.the rate al-
lowed by the InternalRevenue Servicein effect at the wme of the travel.

Article 908

National Board Certification Stipends

908.01 'The Board shall pay a stipend, beyond any stipend provided
by the State of Ohio, in the amount of $1, 500 annually during
the term of this Agreement, beginning with school year 2000-
2001, to teachers who obtain Naticnal Board Certification
before the beginning of a school year. Such NBPT'S teachers
shall each have the responsibility to provide two (2) staff devel-
opment presentations during each school year as determined by
the Local Professional Development Committee {LPDC) in

conenrrence with the Superintendent or designee. "The LPDC
and. Administration shall coordinate the delivery of such presen-
tations with the scheduling needs of the teacher and the districe.

908.02. A teacher who completes the school vear in compliance with
Section 908.01. above shall be paid the appropriate Jump sum
stipend(s) on the twenty-first (21st) pay date.

Article 908

Performance Advancement System

909.01 There shall be a Performance Advancement System (PAS)
forindividual teachers or groups of teachers who volunteer,
based on.student achievement and demonstrated accountabilicy
for student progress. Beginningin the fall of 2005, qualifying
teachers. including each teacher in a gronp. shall receive $2 500
annually based on achievement results during the previous
school year.

909.02 The Superintendentand Association President each shall ap-
point four (4) persons to a joint cornmittee which will work to
determine the details of this Performance Advancement System
and how it will be implemented. ‘The joint commirtee will con-
tinue to determine the details of how PAS will be implemented .

909.03 Upon agreement of the Superintendent and the President

of the Association, the joint committee shall meet to consider

the relationship between research-based indicators of successful
teaching and student achievement.

909.04 “Student achievement and. demenstrated accountability for
student progress” in Section 909.01 above means: (a) forteach-
ers for whosestudents “value added” data esists for the school
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year in question, an average value added exceeding one vear

per student; and {b} {or other teachers, achievement: measures
as determined by the joint committee. This article constitutes
the agreement of the Association and the Board, and of these
teachers who volunteer to participate in PAS, to use value added
data or like data related to the particular teacher for purposes

of this article, notwithstanding any other agreement, pelicy or
practice of the Association, the Board and/or the teacher orany
other organization.

909.05 This article is retained only for payment in thefallof 2015
for those teachers who qualif y and who participated in PAS
during the 2017152015 school vear. Thereafter this article ceases
to have any force or effect.

Article 810

Value Added

910.01 A jeint committee is established, consisting of four (4)
persons appeinted. by the Superintendent and fours{4) persons
appointed by the President of the Association. The committee
shall be created August 1, 2005, and shall complete its work by
May 1, 2006. The joint committee shall determine an appro-
priate methodology{ies) to extend the valne added. progress
dimension as defined in. OR.C. 3302.01(K), te as manysnbject
areas and grade levels as possible and to assemble and maintain
data on value added to individual students during the 2006 -07,
2007 -08 and 2008 -09 school years.

Article 911

Assignment Stipend

911.01 The purpese of this article is to improve student achievement
at high needs school buildings.

911.02 The parties agree to a $4, 000 stipend for cach “cligible
teacher” who is assigned for a particular scheol vear by the
Superintendent/designee to accomplish the purposes of this
Article 911. An “eligible teacher” is a bargaining unit member
who: (a) files a written statement with the Superintendent/des-
ignee by December 1 that the bargaining unit member is willing
to be assigned at the Superintendent’s/designee’s discretion for
the next school year; and (b) is given written notice from the
Superintendent/designee by February 1 of the bargaining unit
member’sacceptance into the assignment program under this
Article 911 for the next school vear. A teacher may only file
awritten statement with the Superintendent under () if the
bargaining unit member has:

1. Atleast five (5) yearsteaching experience:

2. 'The recommendation of the principal of the building where
currently assigned, other administrator or the Association
President; and

3. A demenstrated record or studentachievementover the last

rs by obj

data or similar achievement measurements).

two {2) ective measures if available (valne added

911.03 'The Superintendent/ designee will base the selection and
assignment of individual teachers ontheneeds of the District
and the licensure, experience and demonstrated abilities of the
teacher. Assignments shallnot be made in an unreasonable,
arbitrary or capricious manner.
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Articie 912
High Needs Licensure, Certification and/or Endorsements

912.011

he purpose of this article is to improve studentachjevement at

high needsand/orunique needs school buildings and/or programs.
912.02 High Needs Licensure, Certification and/or Endorsenents

A.

Each year by November 1, the Superintendent or designee
sh;L” po\t clngtr\)nlullly a ll_st k)_f Ilgen\uru, Lcrtlfl«.,ll'.lons,
and/or endorsementsidentified as “high needs”/The list
shall be accessible by all CEA bargaining unit members.

. An eligible teacher who applies to enter the assignment pro-
gram shall, uponacceptance to the program, complete the

traditional, sapplemental or alternative licensure pathway for
licensure inan area identified by the Board as “high needs%
"The Board shall offer all necessary coursework related to the
licensure pathwayselected free of charge to CEA bargaining
umrm;mb;n “ompletion of all coursework shall take place
outside of the bargaining unit member’s contractual work
day and shall be completed within twenty-four {24 months
of Acccpt,mgnn the A\.\lgluncnl program.

. Upon demonstration to the Board that the identified “high

needs” licensure, certification, and/or endorsement has been
achieved by the bargaining unit member, the eligible teacher
shall be assigned for the following school year to a bargain-

. . .. . . B ’ » (- =

ing unit position which requires the “high needs” licensure,

certification, and/or endorsement, provided a vacancyis
awailable. Ifa vacancy isnotavailable, assignment in subse-
quent years shall be made only by mutual agreement of the
Superintendent/designee and bargaining unit member.

. The parties agree to a stipend thnl to twenty percent: (20%)

of the base sal,lry1 n effect the first year of the axugmnuu
for each “eligible teacherizwho is assigned by the Superin-
tendent/ designee to A;u)nlpllxh the purposes of this Article
9 12 with twenty-five percent {23%) of the stipend pay able
atthe end of thefirst school year, twenty- five percent | 7‘30/0)
of the snpend payable at the end of the second year, and fifty
percent { 50%) of the stipend payable at the end of the third
year. Payment shall be paid as supplemental compensation
and shallmot: be part of the salary schedule. Pavmentis
contingent uponthe eligible tgadurmamtmmna the license

for Lh,u year.

. An “eligible teacher” is a bargaining unit member who:

{a) filesa written statementwith the Superintendent/desig-
nee by December 1 that the bargaining unit member is
willing to be assigned at the Superintendent’s/designee’s
discretion following receipt of the high needs licensure,
certification and/or endorsement; and

(b) is givenwritten notice from the Superintendent/ des-
ignee by February 1 of the bargaining unit member’s
acceptance into the assigntnent program . The Superin-
tendent/designee will base the selection and assignment
of individual teachers on the needs of the District and
the licensure, experience and demonstrated abilities of
the teacher. Assignments shall not be made in an unrea-
sonable, arbitrary, or capricions manner. A teacher may
onlyfile a written statement with the Superintendent
under fa) if the bargaining unit member has completed

at least three (3) years teaching experience in Columbus
City Schools.s%e
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Chapter 1000
Article 1001
Definition of Tutors
For the purposes of this Agreement the term “tutors” shall mean
the hourly rated tutors who work regularlv during the majority of
the school year. BY dcﬁnmun such. tutors shall be members \)ftiu
bargaining nnit provided they render paid tutorial service dnring
the month of October or vwho first render paid. tutorial service atrer
October and shall remain members of the bargaining unit as fong as
they render paid. tutorial service during each successive month at least
through the fellowing May. Those tntors who have rendered paid
tutorial service during Octoberand each successive month, at least
through the fullu‘mng May, will remain members of said bargaining
unit during the months of June, July; August and September provided
their employment contracts are not terminated, non-renewed or
resigned.
Article 1002
Applicability
The provisions of this Chapter 1000 shall apply only to hourly-rated
tutors who aremembers of the bargaining unit only-as a result of
such employment. Provisions of this Chapter 1000 shall not apply
to hourly-rated tutors who are regular contract teachers or full-time
hourly contract teachers otherwise members of the Association’s
bargaining unit by virtue of Article 101 of this Agreement. Only
the provisions of this Chapter 1000, and other provisions of this
Agreement which are specifically identified. in chapter 1000 as being
applicable to hourly rated tutors, shall apply to such tutors.

Article 1003

Tutor Contracts

1003.01 Tutors shall be offered appropriately worded individual
one-vear tutor contracts. Notification of the conditional intent:
to reemploy a tutor shall be made on or before June 15. The
Board shall make final emplovment decisions, and the regular
distribution of tutor contracts shall be on or bef ore Angust 15
of each vear. All tutor contracts shall b e deemed automatically
nonrenewed as of their expiration date and no action or notifi-
cation by the Board shall be required in connections with such
nonrenewal.

1003. 02 ’Ihc p;\rriﬂ shall mcer'prompdy to H]UI‘U;‘L”Y establish

mg thu assignment of hours, \tudcnts ;md bmldmgs to SLD
tutors. These guidelines shall take into consideration the current
assignment patterns of experienced tutors, but shall be designed
to ensure that changingneeds of SL D students are met. In the
event that some one-year tutor contracts that: guarantee pay for
five ( 5) hours per day for each full dayfor which teachers are
paid to assist in meeting these student:needs. the awarding of
such contracts shall be incorporated into these guidelines. In
the e

rent sometutors receive suchfive () hours guarantee con
tracts, they shall accrue two {2} days persomal leave per school
vear in accordance with all provisions of Section 702.12 and be
reimbursed at the transportation mileage rate as establishedin
Article 907 if assigned to more than one schoolina day.

1003.03 All tutor contracts, provided in Section 1003.01 and
1003.02 of thisarticle, shall have language mutually agreed to by
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the Board and the Association.

Article 1004

Progress Reports

1004.01 Tutors shall be required to complete and submit: to the
classroom teacher, the building principal and the superviser of
the tutorial program written progress reports for each student
they tutor no later than one (1) week prior to the last day of each
grading period .

1004.02 The form(s) to be used for tutor progress reports shall be
mutually developed by the Board and the Association.

Article 1005
Sick Leave
All provisions of Article 701 of the Agreement shall apply to tutors

except that a tuter's sick leave shall accumulate at the rate of four and

six-tenths (4.6) hours for each eighty (80) hours worked, and absences
shall be reported on school forms 233 and 265. Sections 701.01B and
701.01C will not apply to tutors.

Article 1006

Personal Leave for Tutors

Beginningwith the 2005-06 school year, tntors shall be entitled to
personal leave under Section 702. 12 except that: (a) they shall be cred-
ited with one (1), not two (2), personal leave davs each school year;
and {b) personal leave cannot be used in the 2005-06 school vear. The
one {1) day of personal leave earned in 2005-06 shall be credited to
tutors and be available for use beginning in the 2006-07 school vear.

Article 1007

Calamity Days

Tutors shall be compensatedat their hourly rate for hours they were
scheduled to work but did not: work as a resulv of schools being:
closed for a calanity, as with regular contract teachersin the same
schools, up to the maximum number provided by law ina school year
for such calamity days.

Article 1008

STRS Service Credit Reporting

Contingent upon current angd. continned approval of the Statesfeach-
er Retirement System (STRS) of Ohio, tutor work will be reported
to STRS in daysinstead of hours. A day will be reported for each
paid day regardless of the number of hours worked.

Article 1009

Insurance and Annuity Programs

1009.01. Eligible tutors may elect the healch benefits providedin
Article 806 of this Agreement and/or the dental jinsurance
coverage providedin Article 807 of this Agreement. The Board
shall pay a proportionate amount of the cost of such insurance
as set:forthin Section 109.03(1)(18) of this Agreement. The
eligible tntor shall pay the balance of the monthly preminm by
the payroll deduction schedule.

1009.02 In order to be eligible for such insurance. a tutor must:have
assigned work averaging fifteen (15) hours per week and must
continue to be a member of the bargaining unit. Except for tu-
tors newly employed after Octeber, eligibilitywill be determined
during October and November of each year. Initial coverage
shall be effective January 1.

1009.03 Election of the coverages must be made during the annual
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open enrollment period, not to end before November 30 for
tutors. A tutor may not change coverages except during the
annual enrollment period. If a tutor drops out of a program or
misses their share of a monthly premium payment to the Board’s
Treasurer, that tutor cannot re-enroll until the next annual
enrollment period.

1009.04 Tutors who are eligible to purchase insurance shall also be
cligible to utilize payroll reductions for the purpose of purchas-
ing annuities. The Board Treasurer may establish such rules as
deemed necessary to govern these reductions.

1009.05 The phrase “assigned work averaging fifteen (15) hours per
week” means: To be eligible for insurance, the tutor (except
for a tutor newly employed after October) must attain fifteen
(15) hours per full work week sometime during the period
October and November and most likely will continue to render
instruction as a tutor for at least fifteen (15) hours per full work
week for the balance of the school year. It does not mean the
tutor must average a full fifteen (15) hours per week for all work
weeks during the school year. If a tutor is deemed eligible for
insurance and later slips below fifteen (15) hours per full work
week, that tutor may continue to be provided insurance as set
forth in this Article 1007 for the balance of that school year
(through August), provided the reduction in hours was not
through the tutor’s choice (i.c., the tutor chooses to drop pupils
or declines additional pupils). To be eligible for and to continue
such insurance, the tutor must continue to be a member of the
bargaining unit as defined in Article 1001.

1009.06 To be eligible for a seventy-two (72) percent Board contribu-
tion to insurance as provided in Section 109.03(I)(18) the tutor
(except for a tutor newlyemployed after October) must attain
more than twenty-five (25) hours per full work week sometime
during the period October and November and most likely will
continue to render instruction as a tutor for more than twen-
ty-five (25) hours per full work wecek for the balance of the school
year. It does not mean the tutor must average a full twenty-five
(25) hours per week for all work weeks during the school year. If a
tutor is deemed eligible and later slips to twenty-five (25) or fewer
hours per full work weck, that tutor may continue to be provided
insurance as st forth in this Article 1008 for the balance of that
school year (through August), provided the reduction in hours
was not through the tutor’s choice, (i.c., the tutor chooses to drop
pupils or declines additional pupils). To be eligible for and to
continue such insurance, the tutor must continue to be a member
of the bargaining unit as defined in Article 1001.

1009.07 Effective January 1, 1995, the Board shall provide, at Board ex-
pense, $20,000 group term life insurance for tutors eligible for en-
rollment in the Comprehensive Major Medical Insurance Program
as defined in Sections 1008.02 and 1008.05 of this Agreement.

Article 1010

Hourly Rate

Tutors shall be paid in accordance with the following rates:

A. Effective the first teacher work day of the 2025-2026 school year:

Years of Experience Hourly Rate
0,el or 2 41.04
3,40r5S 42.45
6,7or8 4394

9 or more 45.40
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“Years of Experience” means the number of consecutive years under
contract as a tutor in Columbus City Schools.

Article 1011

Salary Experience

A tutor who becomes a regular contract teacher shall be granted up
to five (5) years of Columbus teaching experience for salary purpos-
es. In order to qualify for ayear of tutor teaching experience, a tutor
must have been paid for a minimum of six hundred (600) hours of
tutoring in the Columbus City Schools during a single school year.
Such tutor teaching experience, up to five (5) years, shall be added
to regular contract teaching experience. This provision shall apply to
tutors becoming regular contact teachers after July 22, 1987.

Article 1012

Severance Pay

The following percentage of the member’s accrued but unused sick
leave will be paid if the member gives the Human Resources Depart-
ment written notice of intent to retire by March 1 of a school year.

Accumulated Percentage Applicable to the
Sick Leave Specified Numbers of Hours
0-400 hours 25%
>400-800 hours 30%
>800-1200 hours 35%
>1200-1600 hours 40%
>1600 hours 45%

Article 1013

Pay Plan Selection

Beginningwith earnings in the 2005-06 school year, tutors who
work at least 15 hours per week shall have the options of payroll plan
A or payroll plan B in accordance with Sections 109.03(I)(6) and
901.10, provided time sheets are received in a timely manner.

Article 1014

Negotiations Procedures

Bargaining with tutors shall be conducted in conjunction with bar-
gaining on the Agreement covering other members of the bargaining
unit and shall follow Section 1201.11 as to impasse resolution.

Article 1015

Other Provisions

The following provisions of the current Agreement shall be consid-
ered to be a part of this Chapter 1000: 101, 102, 103, 104, 105, 106,
107,108,109.03, 110, 111,202.05, 211.01,401.09, 802, 810 (except
810.02(B)), 813, 901.13, Chapter 1400, and Chaprter 1500. <
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Chapter 1100
Article 1101
Applicability
This Chapter shall govern “latchkey teachers” who work regularly
during the majority of the school year. "The parties acknowledge that
the Board of Education may create or dnngc the supervisory autheri-
ty aver the latchkey program and latchkey teachers.

Article 1102

Latchkey Contracts

Latchkey teachers shall be offered appropriately worked individual
one (1)syear latchkey contracts. The regular distributionof latchkey
contract shall be on or before June 15, All latchkey teacher contracts
shall be deemed automatically non-rene wed as of their expiration
date and no action or notification by'the Board shall be requiredin
connection with suchnonrenewal. The Superintendent or designee
shall determine the number of latchkey teachers needed. A ll latchkey
contracts shall have language mutually agreed to by the Board and

the Association.

Article 1103

Assauit Leave

In addition, a latchkey teacher may use up to twrenty (20) days of
assanli:leave due to injury resalting from a physical assault ona
latchkey teacher which occurs onBoard premises or which occurs
off Board premisesin connection with the performance of assigned
duties, subject: to the following stipulations:

A The latchkey teacher’s conduct: was within the bounds of gener-
al standards of professional behavior;

B. The buildingadministrator or other appropriate administrator
wasnotified as soon as possible of the occurrence;

C. The latthkey teacher submits the certificate required in case of
sick leave absence, accompanied by the physician’s statement
required below;

D.The latchkey teacher provides a physician’s statement describing
the nature and duration of the resuliing disability and the neces-
sity of absence from regular emplovment. with the findings of
the physician subject to review by the Board physician;

E. In the even the foregoing conditions are satisfied, none of the first.
twenty (20) days of absence resulting from such occurrence shall
be deducted from the latchkey teacher’s accumulated sick leave:

F. Workers’ Compensation cannot be received simultaneously
with sick leave benefits.

Articie 1104

Personal Leave

Beginning with the 2005-06 school year, latchkey teachers shall be

entitled to personal leave under Section 702.1 2 except that: (a) they

shall be credited with ene (1), not twwo {2), personal leave days each.

school year; and {b) personal leave catmot be used in the 2005-06

school year. The one (1) day of personal leave earmed in. 2005-06

shall be credited to latchkey teachers and be available for use begin-

ning in. the 2006 =07 school vear.

Article 1105

Wages

1105.01 Latchkey teachers shall be paid at the following rate per
hour for work time that is authorized and approved by the
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Supervisor of Early Childhood Education or designee:

Effective Date Rate

First teacher work day 2025-2026 school year ~ 41.04

1105.02 Latchkey teachers shall be compensated for the regular

scheduled hours on days they were scheduled to work, but did
not work as a result of schools being closed for a calamity, as
with regular contract teachers in the same schools, up to a maxi-
mum of five (5) such calamity daysin a school year.

Article 1106

Stretch Pay

Beginning with earnings in the 2005-06 school year, latchkey
teachers shall have the options of payroll plan A or payroll plan B in
accordance with the Sections 109.03(I)(6) and 901.10.

Article 1107

Insurance Programs

1107.01 Latchkey teachers may enroll in the District’s dental and/or
vision insurance plans during the usual enrollment period. The
latchkey teacher shall pay the full cost of the coverage for which
she or he enrolls, except for the Board’s seventy-two (72) percent
share of the cost effiective January 1, 2001.

1107.02 Latchkey teachers may enrollin the District’s health
insurance plans during the usual enrollment period. The latchkey
teacher shall pay the full cost of the coverage for which they
enroll, except for the Board’s seventy-two (72) percent effective
January 1,2001.

1107.03 All insurance benefits provided by this Agreement, if en-
rolled in by the employee, shall be effective September 1, 1998,
based on enrollment between May 15 and May 31, 1998, and for
newly employed latchkey teachers on the first day of the month
followingthe second pay date in which the new employee
works. Such benefits shall terminate on the last day of the month
for which the employee has paid for such coverage. Coverage
for latchkey teachers electing disability insurance shall be in
accordance with the coverage available to other Association
bargaining unit(s).

Article 1108

Vacancy Postings

1108.01 Notlater than May 20 of each year, the Supervisor of Early
Childhood Education or designee will prepare a list of all known
vacancies in latchkey teaching positions for the following school
year. Vacancies to be identified shall be those vacancies after reor-
ganization of the existing staff based on the anticipated needs for
the following school year.

1108.02 Latchkey teachers desiring to be considered for such vacan-
cies shall apply in writing on forms agreed to between the Board
and the Association.

1108.03 Latchkey teachers will receive their assigned schools prior to
latchkey orientation in August.

1108.04 Priorto a reassignment recommendation, a conference in-
volving an administrator and latchkey teacher shall be conduct-
ed where the concerns may lead to such recommendation shall
be discussed.

114



Article 1108

STRS Payments

Contingent upan. current and. continned approval of the State
Teachers Retirement System (STRS) of Ohio, latchkey work will be
reported to STRS in daws instead of hours. A day will be reported for
cach paid day regardless of the number of heurs worked.

Article 1110

Professional Behavior

A latchkey teacher shall not be given a formal written reprimand or
warning, or be disciplinedfor any alleged infraction of rules, delin-
quency; or unprafessional perf ormance, or be dismissed or terminat
ed during the term of the individual contract without:just cause. Any
such action shall be subject to the grievance procedure set forthin
this Agreement, except: that any failure to reemploy a latchkey teacher
for another school year shall not be grieved with non-compliance
with this paragraph cited as a claimed violation. The grievance and
arbitration process supersedes andreplaces any and all Ohio statutory
provisions and procedures on discipline, dismissal or terminationfor

cause, just cause or good and just caase.

Article 1111

Other Provisions

The following provisions of the current Agreement: shall be consid-
ered a part:of this Chapter 1100: Articles 101, 102, 1035 104, 105
106, 107,108, 109.01, 109.02(A), (B), and (D), 109.03 (A-H),
(D(1-9) and (11-17),109.06,109.08, 109.11, 109.12, 110,111,
202.05,211.01, 403 404101, 404.06, 404.07, 701. 01(A), (B), (D).
701.02(A), (B), (C), 701.03, 701.04, 701.05, 701.06 (A), (B), (C),
(F), 802, 803, 804, 805, 810, 812, 815, 901.1 3, Chapter 1400, and
Chapter 1500.

Article 1112

Agreement

‘This Chapter is the entire agreement between the parties with respect

to lacchkey teachers. %



Notes
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Chapter 1200
Article 1201
Instructional Support Substitutes
A. "The Board. beginning with the 2000:01 school year, shall
hire up to thirty (30) instructional support substitutes who
will be assigned as needed. by the Superintendent or designee.

"These substitutes shall be bargaining unit members emplo
onone (1) vear limited contracts that automatically expire at
the end of the school.
B. These substitutes shall be paid a per diem rate based on the

BA-2 year’s experience annnal salary multiplied by seven-
ty-five {75) percent divided by 178 workdays. The Board shall
pay fifiy (S0) percent of the cost for enrollment in insurance
under Articles 806, 807, 808, and 809.

C. 'These substitutes shall earn and may nse three (3) days of
paid leave for illness, injurv. death in family or personal
reasons. 'The CEA and Board will cooperate in recruiting
persons for employment as instructional support substitutes.

D. Other provisions of the cnrrent Agreement shall be con-
sidered to be part of this Chapter 101, 1.02, 103, 104, 105,
106, 107,108, 109.03, 110, 111, 202,05, 401.17, 802, 813,
901.13,901.14, Chapter 1400 (with exception of “T'CH B”
references in 1403, 1406, 1409), and Chapter 1.500.

Note: The Instructional Support Substitutes will be trained in the

reading initiatives to provide continuity of instruction.

ARTICLE 1202

Building Substitutes

1202.01 .dpplicabidity

‘This article shall apply to all “Building Substitutes.”

1202.02 Building Substitute Program

The purpose of the building substitute program is to provide consis-
tent instructional coverage for classroom teachers wha are absent,
with the intent of such coverage being provided by a prolessional ed-
ucator who is familiar with the practices of Columbas City Schools,
their assigned building, and the school community. Subject to the
availability of appropriate fundingand stafling. such coverage will be
provided by a building substitute covered by this article. The Board
and the Association shall meet and confer regarding adequate and
appropriate building substitute staflinglevels as an appropriate item
of discussion in the meetings established by Article 108. 02. During
such meetings, the Association shall be advised of anyvupcoming
significant changes to the availability of funding for the program, or
program staffing levels, prior to such changes being implemented.
"The Superintendent. or designee, retains the right to make the final
determination regardingnumnber and allocation of building substi-
tutes. Building/program administrators shall serve as the immediate
supervisors for the building substitutes assigned to their school
building or instructional program. However, the parties acknowtedge
that the board may create or change the supervisory autherity over
the building substitute program and building substitutes.

1202.03 Building Substitute Contracts
Eachabuilding substitute shall be employed under a limited one (1)
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year contract. Any such contract shall be deemed renewed at the
negotiated salary unless on or before June 1, the Superintendent or
designee gives the building substitute employed thereunder written
notice of its intention not to renew same. At least fifteen (15)
business days prior to this notification, any building substitute being
considered for nonrenewal shall receive written notification of such
consideration. Within three (3) business days of such notice, the
building substitute may make a request to the Executive Director of
Labor Management and Employee Relations for a meeting to discuss
the reason(s) for the nonrenewal. If such a hearing is requested, the
Executive Director will provide the building substitute with a written
statement describing the reasons for the nonrenewal at least two (2)
business days prior to the requested meeting, which the Executive
Director or designee will hold within four (4) business days of the
request. Within five (5) business days following the meeting, the
Executive Director will provide the building substitute with a written
determination. The partites agree that this procedure specifically
supersedes any and all requirements in Ohio Revised Code section

3319.11.

1202.04 Job Duties

The primary job duty of building substitutes shall be to provide
substitute instruction in the case of absences of classroom teachers

at the direction of the building or program administrator. During
assignable time (regular instructional time not inclusive of planning
time, conference periods, lunch, duties, etc), building substitutes who
are not assigned to provide classroom instruction due to sufficient
building staffing shall perform alternate tasks at the direction of the
building or program administrator which directly support academic
student instruction.

1202.05 Class Size

The number of students assigned to a building substitute while
providing substitute classroom instruction shall not exceed the maxi-
mums established in Article 301.01.

1202.06 Evaluation

Evaluation of building substitutes shall be conducted by the building
substitute’s immediate supervisor utilizing the licensed support pro-
fessional (LSP) performance evaluation system and rubric.

1202.07 Wages
A . Building substitutes shall be paid at the following rate per
hour for work time that is authorized and approved by the
Superintendent or designee:
Effective the first teacher work day of the 2025-2026 school year:

Years of Experience Hourly Rate
Oor1 $41.04

2 or more, or holds valid Ohio Professional

Educator License $41.55

A year of experience shall be granted to a building substitute who has
served 120 or more school days within a given school year.
B. Building substitutes shall be compensated for those days on
which studentsare scheduled to be in attendance and for
scheduled professional development days. Building substi-
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tutes who have been in a classroom assignment for ten {1.0)

consecutive schoal C{AY\ ormore will also be ¢ ‘)Hlpt.n\,lh.c{

to ,utu;ﬂ time worked on. records days and during parent

teacher conferences. Building substitute workday schedules

shall be consistent with full-time contract teachers in the

CEA bargaining unit assigned te the building substitute’s as-

signed schoal building and the Master Agreement between

the Columbus Education Association and. Columbus City

Schools, except that:

i. Duringall dutytime, building substitutes may be directed
to providesnbstitute instenction or perform alternate tasks
which directly supportacademic student instruction.

ii. Building substitutes will have a 30-minute unpaid hinch
period thatshallnormally be scheduled. during student
Innch.time.

C. Building substitutes shall be granted the following paid. holi-
days at their regular rate of pay: Labor Day; Thanksgiving Day.

~

Martin Luther King Day, spring vacation, and Memorial Day.

b]

. Building substitutes shall be compensated for the regular
scheduledhours on days they were scheduled to work, but
did not wark as aresult of schools being closed for a calam-
ity, as with regular contract teachers in the same schools, up
to a maximum of five (9) such calamity days in a school year.

1202.08 Sererch Pay
Building substitutes shall have the options of pavroll plan A or pav-
roll plan.B in accordance with Sections 109.03(1)(6) and 901.1 0.

1202.09 Assignenent

At the beginning of each school year, building substitutes will be as-
signed a primary bnilding location or program by the Superintendent
or designee. Building substitutes shall typically continue in the same
building assignmentf rom year-to-year unless: (i) written notification
of a reassignment for the following school year is provided by June 25
by the Superintendent or dumnu. or (ii) a reassignment is requested
by the building substitute, by May Liand subsequently approved by
the Superintendent or designee. Suchwritten notice shall be inclusive
of the reasen for the reassignment. Reassignments shall not be arbi-
trary or capricions in.nature. In.the event that the Snperintendentor

designee determines thatadditional coverage is required ina school

building on a temperary basis, a notification and call for voluntary
nment shall be made to the building administra-

temporary reassi
tor(s) in the building(s) where snfhcient substitute coverage exists as
soonas is practicable. In the event that there are no approved volun-
teer building substitutes, a building substitute may be directed to re-
port:to a buildingother than their assigned building on a temporary
basis. Such temnporary reassigruments shall be equitable to the degree
possible. Transportation costs to and from a building other thana
building substitnte’s assigned building shall be reimbursed consistent
with board policy and the master agreement. Changes to a building
substitute’s building or program location after students have initally
reported for that school year shall follow the procedures described
inSection 211. 03 (Involuntary Transfers) . Building substitutes who
hold a valid Olio Professional Educator License may participate in
the Section 211.01(D) process. Building substitutes are not: permnits

119



ted to participate in the job fair process described in Section 211.05.

1202.10 Professional Bebavior

A building substitute shallnot be given a formal written reprimand.
orwarning, or be disciplined for any alleged.infraction of rules,
delinquency, or unprofessional performance, or be dismissed. or
terminated dnring the term of the individual contract without jnst
cause. Any such action shall be subject to the grievance procedure
set forth in this agreement, except that any failure to reemploya
building substitute for another schocl year shall not be grieved with
non-compliance with this paragraph cited as a claimed viclation. The
grievance and arbjtration. process supersedes and replaces anyand all
ohio statutery provisiens and procedures on discipline, dismissal or

termination for cause, just cause or goed and just cause.

1202. 11 Long-Team Faancies
Vacancies of more than sixty (60) school days shall be assigned first to
a building substitute who possesses a valid Ohie Professional Educa-

tor License, if available.

1202. 12 Other Provisions

‘The following provisions of the current Agreement shall be consid-
ered a part of this Article 1202: Articles 101, 102, 103 104, 105,
106, 107, 108, 109.01, 109.02(A), (B), {D), 109.03 {A-H), (D)
(1-9) {11-17), 109.06, 109.07, 109.08, 109.11, 109.12, 110, L1,
112,201.01, 201.03,202, 205, 206.05, 206.15, 207, 208 .01, 208 .05,
208.08, 208.11, 303,307.01, 307.02, 403, 404.01, 404.06, 404.07,
507.01, 507.02, 507.05, 507.06, 70L.0L(A), (B). {D), 701.02{A), (B),
(Q),{DD), 701.03, 701.04, 701.05 701.06 (A), {B), (C), (F), 701.07,
702.01, 702.02 {After completion of two ( 2) years of service as
defined in. 1202.07), 702.05, 70211, 702.12, 702.1.3, 704 (Bnilding
Substitutes is considered a distinct affected teaching field for purpos-
es of 704.01{2)(A)), 801, 803810, 812, 814, 815, 9011 3, Chapter
1400, Chapter 1500, and Chapter 1600.

During the term of this Agreement, the Board and. Association shall
maintain the current “pathway to licensure” program to provide
guidange, suppert, and oppertunities for building substitutes whe are
interested in obtaininga professional edncator license from the Ohjo
State Board of Education and placement as a licensed classroom
teacher within the district.eé
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Chapter 1300

Article 1301

Part-Time Employees

1301.01 The Board recognizes the Columbus Education Association
as the exclusive representative of part-time employee positions
that are scheduled for more than twelve (12) hours each week
and.that require licensure from the Ohio Department of Edn-
cation (“part-time teachers™), excluding substitutes, ad ministra-
tive, supervisory management-level positions.

1301.02 Such. part-time teachers shall be employed exclusively on
one-year limited. contracts. Evalnation of part-time teachers is
not requited pursuant to Article 401, and the one-year limited
contracts of part-time teachers may be non-renewed by written
notice to the emplovee by April 30 of any school year. Part-time
teachers shall be considered “as needed” employees, and the
Superintendent or designee may modif v of reduce their work
hours and assign them based upon need as determined from
time to time by the Superintendent in their sole discretion. The
evalnation and employment contracts of part-time teachers are
governed solely and exdusively by this Chapter 1300, which

pec ﬁgally and c.xpr«.\\ly supersedes and r«.pl,lu.x Sections

2—;57 319.08,3319.11,3319.16,3319.17,3319.111, and

3~] 9.141 Ufthc()hlﬂ Revised Code.

1301.03 The followingprovisions, and only the following provisions

r_,,;»—-.n

of rlm Agreement, apply to part-time teachers: Articles [ 02,
103, 104,105,106, 109.02, 109.03 {A-I1), 110,111, and
211.01. This Chapter 1300 eliminates and snpersedes anyand
all past practices of the parties or cither of them existing prior
to or as of the 2009 - [ 0 school vear with respect to part-time
teachers. %



The United Negro College
Fund would like to thank the
dedicated staff of Columbus

City Schools for your contin-
ued support of our scholars.

Be certain to donate to the UNCF
Workplace Campaign in February as
half of all your generous donations
are used to support one of our stu-

dents through the UNCF-Columbus
City Schools Scholarship.

Visit www.uncf.org for more infor-
mation, “because a mind is a terrible
thing to waste, but a wonderful thing
toinvest in!”

l UNCF

A mind is a terrible

United Negro College Fund/UNCF
300 E. Main Street

Suite 256B
Columbus, Ohio 43215
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Chapter 1400
Article 1401
Columbus City Schools
2025-2026 School Calendar

Holidays | Prof.Migs. | Teacher. | Daysof | NoDays
School inSchool | &Records |  Parent No Schools
Wonth [ T w H F Year Day | Conference | School | Open
Mugds- | AN | AN AN A | A 5
Sept12 25 26 27 28 29

[0) 2 3 4 5 1
8 9 10 " 12 14
Sept.d5- 15 16 17 18 19
Octet0 22 23 24 25 26
29 30 1 2 3
6 7 8 ° 10 20
Octri3- 13 14 15 16 PN 1
Novd 20 21 A 23 24 1
27 28 29 30 3t
3 [\ 5 6 7 1 17
Novrt0- 10 11 12 13 14
Dec.§ 17 18 19 20 2
l2a] | [2s] (o) @ 28 1 1 3
1 2 3 4 5 15
Dec.6- 8 9 10 I 12
Dec.d9 15 16 7 18 190
Jan.- 5 6 7 8 9
Jan.d6 12 13 14 15 16 20
Total (First Semester) 2 8 1 3 86
Jan.d9- A A 22 23 1 2
Feb.d3 26 27 28 29 30
2 3 4 5 6
9 10 1" 12 13 17
Febos- | [16) I\ 18 19 20 1 1
Mar.d3 23 24 25 26 27
2 3 4 5 6
° 10 11 12 13 18
Mar.d6- 16 17 /A 19 20 1
Aprrt0 23 24 25 26 27
30 31 1 2 3 1
[e] 711 Tel | Tol 10 5 13
Apr.d3- 13 14 15 16 17
Maye 20 21 22 23 24
27 28 29 30 1
4 5 6 7 8 20
Wayrt1- 1 12 13 14 15
May@9 18 19 20 21 2
) 26 27 28 AN 1 1 13
Total (Second Semester) 2 5 1 6 81
TOTAL  |(Both Semesters) 4 13 2 9 167
(Teacher Contract Year) 195
Symbols:
(O Holiday A Professional Meeting/Records Day (pupils not in attendance)

[] Days of No School Parent Conference Day

By majority vote of full-time teachers assigned to a building, with the
concurrence of the building principal, the date(s) and schedule for
Parent-Teacher Conferences maydeviate from this schedule (withan
equal total amount of time). If so, all teachers in that building must
comply with selected schedule and date(s). Once the schedule has been
determined, that pracrice shall continue until changed by majority vote
with concurrence of the principal.

*Schools will close ¥ hour carly. Members of the bargaining unit assigned to
schoolbuildings shall be permitted to leave immediately following pupil dis-
missal. All other members of the bargaining unit shall be dismissed one hour
early. Early dismissal shall not be reason for reduction in compensation.

NOTE: The annual school open houses will be held duringthe month of Seprember.
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Chapter 1500
Article 1501
Procedures for Professional Negotiations
1501.01 Exciusive Represenzative
"The Exclusive Representative shall mean the teacher erganiza-
tion recognized by the Board as the Exclusive Representative of
all teachers of the Colnmbns City Scheol District, for purposes
of professionalnegotiations. Such Exclusive Representative
shall. for purposes of professional negotiations, representall
teachers regardless of their membership or lack of membership
in snch teacher organization, and shall represent all teachers
equallysvithout regard to their race, creed, color, national ori-
gin, sex, age or marital status. The Association will comply with
all federal, state and local fair emploviment laws.
1501.02 Sco pe of Negotiations
A. The scope of bargaining between the Board and the Associ-
ation shall be as established by Section 4117.08 of the Ohia
Revised Code. Section 4117.08 provides as fellows:
| All matters pertaining to wages, hours, or terms and other
conditions of employment and the continuation, modifi-
cation or deletion of an existing provision of a collective
bargaining agreement are subject:to collective bargaining
betwween the public employer and the exclusive representa-
tive, except:as othervise specified in this section.
2.'The conduct and grading of civil service examinations,
the rating of candidates, the establishment of eligible lists
from the examinations and the original appointments form
the eligible lists are not appropriate subjects for collective
bargaining.
3. Unless a public emplover agrees otherwisein a collective
bargaining agreement, nothing in Chapter 4117 of the
Ohio Revised Cade impairs the right and respansibility of
each public employer to:
a.Determine matters of inherent managerial policy which
include, but are not limited to areas of discretion or
policysuchas the functions and programs of the public
employer, standards of services, its overall budget; utiliza-

tion of technology. and organizational structure;

b.Direct. supervise, evaluate, or hire employees;
¢. Maintain and improve the efficiency and effectiveness of
governmental operations:
d.Determine the overall methods, process, means, or
personnel by which gevernmental cperations are to be
conducted;
.Suspend, discipline, demote, or discharge for just:cause,

a

or lay-ofE, transfer, assign, schedule, promate, or retain

employees;

—_

. Determine the adequacy of the work force;

a9

.Determine the overall mission of the emplover as unit of
government;
.Effectively manage the work force;

lon

. Take actions to carry out the mission of the public

=

employer as a governmental anit. The employerisnot
required to bargain on sabjects reserved to the manage-
ment and direction of the governmental unit except as af -
fect wages, hours, terms and. conditions of employment,
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and the continpation, modification, or deletion of an
existing provision of a collective bargaining agreement.
A public employee or exclusive representative may raise
a legitimate complaint or file or grievance based on the
collective bargaining agreement.

B. During the term of this Agreement, any change in the Ohio
Revised Code which madifies the scope of bargaining hereun-
der shall automatically and simultaneously change the scope
of bargaining, as provided in paragraph A above, in the same
manner and without:consuliation or agreement:by the Board
and the Association.

1501.03 School Calendar

The school calendar shall be subject: to negotiations and not-

withstandingany otherprovision of this chapter, bargaining the

school calendar for the school year immediately following the
expiration of a collective bargaining agreementwill commence
no Jater than March 1.6 of the year prier to the expiration of
saic agreement. If the parties are nnable to reach agreement by
April 1 of the year prior to the expiration of saidagreement, on

a school calendar for said school year, the parties mutually agree

that the Board may adopt a calendar for said school year pro-

videdtheadopted calendaris in compliance with the following
provisions:

A. Pupil attendance days do not exceed 181.

B. Teacher duty days do not exceed 185, except, effective with,
the 2023-2024 school year teachers in their first vear of
employinent will have 188 duty days with three (3) days of
induction. jimmediately prior to the regular school year.

C. The first teacher dnty day is not prior to Angust 1.0, and the
last teacher dury day is not after June 10, (the first teacher
duty day shall not be prior to September 1, and the last
teacher duty day shall not be after June 17 if the first teacher
dnty day begins afrer Labor Day) except for teachers who are
voluntarily assigned to year-round schools.

D. A winter intermission starting before December 24, and
ending after January |

E. Anysuch school calendar will also include:

1. Labor Dayas paid holiday:
2. Thanksgiving and the Friday immediately following as
paid holidays

Martin Luther King's observed birthday as a paid holiday

%)

A springintermission. of six (6) paid school days of which
five (5) shall be consecutive davs
5. The observed Memorial Dayas a paid holiday
6. 195 contract days, except, effective with the 2023-2024
school year teachers in their first vear of employment
will have 198 duty days with three {3} days of indnction
immediately prior to the regnlar school year.
7. 'The school calendar shall include four (4) records days as
paid work days. All CE A bargaining unit members shall
be permitted to perform all tasks asseciated with records
day remately from home on the records dayasseciated
withthe end of the Ist. 2nd, and 3rd academic quarter.
Eachrecords day shall be student non-attendance days
and occur atter the end of the first and after the end of the
second.grading periods. Records day for the third grading
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peried will depend upon state testing dates. Records day
for the fourth grading peried shall occur on.the last teach-
er work day of the school year.
Collective bargaining for school calendars other than for the
school year immediately following the expiration of a collective
bargaining agreetnent are not:subject: to this section, but are
subject: to bargaining in accordance with other sections of this
article.
E The three (3) days of induction for teachers in their first year
of employment:shall be f or the purpose of orientation and
induction and shall replace previous new teacher orientation

during these three days, teachers shall be compensated for
each davat: their daily rate of pay. During such days. CEA
shall be scheduled for four {4) hours te address attendees.
1501.04 foint Negotiation Conumnittee
No more than nine (9] representatives or designees of the
Board, the Superintendent or designated representative, and
no morethan ten {10) representatives named by the Exclusive
Representative shall comprise a joint committee for the purpose

-

of negotiating. All negotiations shall be conducted in executive

session and exclnsively between said representatives or designees.
In addition, cach team of representatives or designees shall be
autherized to admit no more than two observers at one time to
suchmeetings. Such observers, if any, shall be designated prior
to each oint Negotiation Committee meeting and shall be
without the right to speak or to otherwise comment to cither
party during said meetings.

1501.05 GoodFaith Bargaining
Good faith bargainingshall mean the obligation on all parties
to deal openly and fairly on all matters being negotiated in a sin-
cere effort to reach amutual understanding and agreement en
such matters, but:such obligation does not cowmpel either party

toagree to a proposal or require the making of a conce
1501.06:Days
Davs shall mean calendar days.
1501.07 Al eetings
Negotiation Meetings — Upon written request of the Exclusive
Representative madenot less than ifteen (15) days and not more
than thirty (30) days prior to March 15, the Board President:
or designated representative shall call for the initial meeting of

the |
March 15, giving due notice of titne and place. The purpose of
this initial meeting shall be for establishing agenda items for sub-

oint Negotiation Committee to take place not later than

sequentmeetings, and for the handling of administrative details.
Thereafter, negotiations meetings shall be held at such times and
places asare agreed to bythe members of the Joint Negotiation
Committee.

Negotiation meetings shall be held as often as necessary between
March 15 and June 1. In the event the member of the Joint
Negotiation Cormmittee are unable to reach agreement by June
1. negotiations shall be suspended for approximately forty-five
(45) days. Negotiations shall resume after July 15.

In the event an existing agreement between. the Beard and the
Exclusive Representative expires at a time other than inunedi-

ately prior to the beginning of a school year, negotiations ona
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new agreement shall begin and the initial meeting shall be held
no less than three {3) months and no more thanfeur {4) months
prior to such. expiration date.'The above provisions notwith-
standing, the parties may negotiate at such other dates as may be
established i n anyagreement.or memaorandurmn of the parties.
In the event an agreement: is reached, it: will continue in full
force and effectforits established term, andno further negotia-
tions will take place between the parties until the schednle pro-
vided abeve, except for interim negetiations whichmayoccuras
provided elsewhere in these procedures.
Negotiation meetings shall not:be conducted during the regular
schoal day.

1501.08 Exchange of Inforination
TheBoard agrees to furnish the Exclusive Representative, upon
written request, through a person designated by the Superin-
tendent, with such relevant information as js currently available

which will assist the Exclusive Representative before and during
negotiations, before and during any impasse procedures, and
during implementation of negotiated agreements. Likewise, the

Exclusive Representative agrees to furnish the Board or their

representatives, npon. written, request, such relevantinformation
as is currently available before and during negotiations, before
and. during any impasse procedures, and during implementation
of negotiated agreements.

1501.09 Consultants
Notwithstanding any other provision of this Agreement, up to
two (2) consultants at anyone time may be called upon by either
party for advice and information on matters being considered
by the Joint Negotiations Committee and may participate in the
negotiations. The expenses of such consultants shall be borne by
the party retaining them.

1501.10 dgreernent
When an agreement is reached, it shall be rednced to writing
by the Joint Negotiation Committee and be submitted to the
Exclusive Representative and, if approved by such Exclusjve
Representative, thereafter to the Board.

1501.11 Zmmpasse
This section provides a mutually agreed to dispute settlement:
procedure which supersedes the procedures containedin Ohio
Rev: Code 4117.14. I the parties have not reached agreement by
May 15 of the year in. which this Agreement expires, they shall
request: the services of the Federal Mediation and Conciliation
Service. If there is not agreement: by June 15, the parties may,
be mutual agreement, agree to submit the unresolved issues to
advisory fact-finding, using procedures like those of O.R.C.
4117.14{C). The fact-finder may be mutually selected or. if there
is no mutual agreement, may be selected from a list supplied by
the American Arbitration Association. In the event there is no
new agreement:by June 30, or within seven (7) days of therejec-
tion of a fact:finding report by either party. whichever is later,
then the procedures set forth herein are deemed exhausted and
the parties shall have their respective rights under Jaw, including
the Assaciation’s right: to strike upon ten (10) days noticein
accordance with O.R.C. 4117.54(D)(2) and 411 7.18(C).

1501.12 Rights of Individuals and Minovity Organizations
Individuals and mineority teacher organizations may present
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their views and recommendations in writhing to the Superinten-
dent en or before January ] in any year in which negetiations are
to be held; however, professional negotiations shall be con-
ducted only with the recognized teacher organization. A copy
of such views and recommendations shall be filed concurrently
with the Treasurer of the Board of Education.

Article 1502

Interim Negotiations

1502.01 If, during the term of this Agreement. there is a change in
any applicable state or federal law, or valid rule or regulation
adopted by a federal agency or a state agency pursuant: thereto,
which wonld invalidate any provision of this Agreement, the
parties will meet to negotiate anynecessary change i n the Agree-
ment relative to the affected provision within sixey (60) days by
demand of either party.

1502.02 Upoen written request of the Exclusive Representative, the
Board President, or designated representative, shall call for the
initial meeting of the Joint Negotiation Committee for the pur
pose of interim negotiations to be heldnot later than fifteen (15)
daysafierreceipt of such written request. Negotiation meetings
shall be held as oftenas necessary-pursuant to procedures set
forth in 1201.07; however, thelast negotiation meeting shall
be held not later than fifteen (15) days after the first meeting-

In the event the members of the Joint Negotiation Committee
are unable to reach agreement during the period of interim
negotiations, all unresolved issaes will be submitted to final and
binding arbitraton.

1502.03 At the last negotiations meeting, the Joint Negotiation
Committee will request the American Arbitration Association
to submit to thema list of qualified arbitrators. The American
Arbitration Association shall be instructed to submit the list
within ten { 10) days of the date of request. Within three (3)

days of the receipt of such a list, the Boardand the Exclnsive
Representative shall select the arbitrator by alternately seriking
names from the list submitted. The arbitratian shall be held.in
accordance with the rules of the American Arbitration Associ-
ation.

1502.04 There shall be no interim negotiations during the term of
this Agreement except as provided.in Sectian 1502.01 of this
article. In the eventadditional funds from the state require
mandated raises for members of the bargaining unit, the salary
increases herein providedshall be considered. to be a result of
such mandated raises and any such stipulated raises that require

theBoard to exceed thesalarylevels provided hereinin any
given year shall not resnlt in increasing the salary levels provided

in the succeedingyear(s).

Article 1503

Reform Panel

1503.01 The Reform Panelshall facilitate the implementation of (a)
initiatives directed attheimprovement of teaching and learning
conditions in the District, (b) requests for variances that may
be submitted by school-based shared decision-making cabinets,
and () instructional and curricular recommendations that may
be made by comnmittees created by the panel The panel shall
operate as a joint committee as provided i n Article 506 of this
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Agreement.

1503.02 "The panel shall have the authority to grant and cancel
variances to this Agreement and shall have the authority to
require variances in practice in one or more schools. "The panel
may grant variances for a specific period of time:if not the
variances shall continue until changed. School-based shared de-
cision-making cabinets may apply for renewal of variances which
are scheduled to expire. Approval by the panel shall require a
majority vote of the panel membership. Such approval shall not
be unreasenably denied. Variances from this Agreement shall
also require the approval of the Superintendent and Assaciation
President.

1503.03 All new programs or other initiatives approved by the panel
which may result in variances in practice and all variances and
all cancellations of variances approved by the panel shall be in.
writing and shall be signed by the panel chairperson, the Associ-
ation President and the Superintendent. Any internal processing
requirements by the separate parties pricr to panel approval shall
be left to the

parate parties.

1503.04 The panel shall establish application forms and procedures
for requesting variances. Such procedures must not require a
majority vote by teachers in a building in support of the variance
exceeding two-thirds {2/3). Such procednres must be consistent
with this Agreement. In addition, to assist in the work of the
panel, it shall form and direct committees, including a com-
mittee on state-mandated Competency Based Education. If a
request for variance has snfficient support from the building, the
requested variance shall be added to the Reform Panel agenda
for the next meeting.

1503.05 Notwithstanding Section. 202.02 of this Agreement, if there
is a panel-anthorized shared decision-making cabinet in.a school,
the Association Building Council shall continue to perform the
duties and functions of the AB C as provided in this Agreement,
except when.any of those duties and functions are assumed by
such cabinet and the ABC has been so advised. by the cabinet. In
sucha school, the ABC shall be made up of the elected teacher
members of the cabinet and the Senijcr Faculty Representative,
who shall serve on both. 'The cabinet shall have no authority
with regard to the PAR Program.

1503.06 The panel shall begin operations with the ratification of

this Agreement and shall continue in effect with full author-
ity as provided herein and without regard to the term of this
Agreement, until either party notifies the other in writing of its
desire to terminate the panel. Inthe event of suchnotifications,
as witha PAR Panel, the authority of the Reform Panel shall be
terminated thirty (30) days after such notification. All variances
to this Agreement in effect at the titne of termination shall be
automatically canceled as shall all variancesin practices required
by the panel except those related to the implementation of
state-mandated Competency Based Education or other legally
mandated programs.

1503.07 During the thirty {30} day period between notification of
cancellation and termination. the panel shall make every effort
to provide for an orderly transition period by attempting to

minimize problems resulting from the cancellation of variances.
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The parties recognize that educational sensibility and personnel
considerations will not permit seme variances te be phased out
30) day transition period. No later than the

during this thircy {
date of termination of the panel, the Board will provide the
Association with.a timeling for completing the cancellation

of any variances that cannot sensible be completed during the
thirty (30) day cansition period. In.addition, representatives of
the Board and Association shall meet promptly and as necessary
to discuss such orderly transition and to determine if the parties

which to retain any of the variances. Anyvariancesto this Agree-
ment which.the parties which. the parties wish.to maintain must
be processed as amendments to this Agreement.

1503.08 "The Reform Panel shall be co-chaired by the Association
President, or designee, and the Superintendent, or designee. 'The

Reform Panel shall be made up of an equal number of Associa-

tion representatives and Administration representatives s

Notes
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Chapter 1600
Article 1601
Amendment Procedures
‘The President of the Association and Snperintendent may meet
privately during the term of this Agreement for the purpose of
discussing the amendment of this Agreement. In the event this
discussivn produces a mutual Au.ord that a specific amendment s
desirable, such proposal for amendment will be referred to the Joint
Negotiation Committee and, if the amendment is mutually agreed
upon by the joint committee, it will be submitted for ratification. by
the Board of Fducation and a pelicy-making bady of the Asscciation.
No public discussion or disclosure of the desire for amendment shall
take place pricr to or unless mutnally agreed to be submitted to the
Joint:Negotiation Committee.

Article 1602

Applicable State Law

1602.01 In the event there is a conflict: between a provision of this
Agreement and anyapplicable state or federal law, or valid
rule or regulation adopted by a federal agency or state agency
pursuant thereto, the applicable state or federal law er valid rule
orregulationadopted by a federal or a state agencyshall prevail
as to that provision. All other provisions of this Agreement
whichare not in conflict with any applicable state or federal law,
or valid rule or regulation adopted by a federal agency or a state
agency pursaant thereto, shall continue in full force and effect
in accordance with their terms.

1602.02. The Board and the Association agree that all items in this
contract which supersede applicable state law and which may
permissible do so under Ohio Revised Code Sectian 4117
shall not be affected by this Article. Should any claunse of this
contract be held to be in violatian of the law bya court of
competent jurisdiction, then that clause of the contract shall be
rendered null and void, but the remainder of the contract:shall
remainin full force and effect.

Article 1603
Duration of Agreement
This Agreement sapersedes the Agreement which expired on August
17,2025 and any amendments to sach Agreement. This Agreement
shall become effectiveat 1 2:00 a.m. on August:18, 2025, and shall
continue infullforce and etfect until 11:59 pan. of the day bef ore the
first regular teacher contract day of the 20282029 school year.
Article 1604
Reopener
The parties hereby agree to a contract: reopener with the parties
meeting by March 155 2026, to schedulenegotiations meetings.
Such meetings shall be held as often as necessary at such times and
places as are agreed. to by the parties. Sections 1501.04-1501.06 and
1501.08-1501. 10 of the Agreement shall applyzte negotiations. In
the event there is no agreement by June 15, 2026, the parties shall
submit the unresolvedissues to advisory fact-finding, using the
procedures outlined in O.A.C. 4117-9-05. If either party rejects
the fact-finding decision in accordance with those procedures, then
cither party may exercise their rights under R. C. Chapter 4117,
The subjects of negotiations in the reopener shall be limited to the
followingissues:
o Base salary and hourly ratesf or the 20262027 and
2027 -2028 school years (Article 902, Article 903, Article
904, Article 1010, Article 1105, and Article 1202);
o Up to two (2) additional issues by each party.s
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Inwitness whereof the parties have caused this Agreement to be
executed on the day and year first mentioned above.

Board of Education The Columbus
of the Columbus City Education Association
School District
by

hirT. Coneglio
President CEA Prcsidcnr{ahichcgoti)mr

x|

Negotiations Chair
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Part 11

Memoranda

This is not a complete collection of all
the memoranda that exist but a listing of
the most commonly referenced.
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Letter

Jehn Ceneglio, President
Columbus Edngcation Association
929 E.Broad Street

Columbus, OH 43205

Re: Negotiations Discussions

Dear Mr. Coneglio,

This Jetter memerializes the discussion between the representatives of
CEA and the Columbus Board of Education relating to the payment
of bargaining unit members who complete supplemental services. No
later than the beginning of the 2026 -2027 school year, the District
wi Il ransition to an. electronic werkfow for pavinent of supple-
mental services, thatis, the current system will. bedigitized. The
Board’s intent is that the system will allow both the Board and the
Association President or designee to track the status of supplemental
payments. Under the system, bargaining unit members may still be
required to complete paperwark, for example sign in sheets.

Sincerely,

Tnlie C. Martin, Chief Negotiator
Cohimbus City Schools Board of Education.

Memorandnm of Understanding

This Memorandum of Understanding (‘IVIOAJ™) is entered into on
this 18th day of Angust. 2025, by and between the Columbus Edu-
{’ 3

cation Assaciation (“CEA”) and the Columbus City School District
Board of Education (“Board™).

‘The parties agree to the following:

1. Each Article
aworkspace/learning space equity audit during the 2025-2026

202 Association Building Council shall complete

school year. The audit may include a review of the following:

a. Intended Purpase of Workspace/learning Space;

b. Health and safety (e.g..fire code, public employee risk re-
duction act standards, and where applicable, americans with,
disabilities act requirements);

o]

. Technolegy needs and subject specializations {e.g., science

l‘plb\‘, art rooms);

d. Privacy concerns {e.g, Family Educational Rights and Privacy
Act and/er the Privacy Rule of the Health Insurance Porta-
bility and Acconntability Act); and

¢. Fnrollment Trends

2. CEA shall compile an audit repert and provide it to the Article
108.02 Jeint Labor-Management Committee, the Board, and
the lacal Asseciation Building Councils for consideration no
later thanthe end of the 2025-2026 school year "The Associa-
tion Building Ceuncil may use the audit repertin an advisery

manner to assist the principal and. the school staffin the utili-
zation of buildings spaces. Following presentation of the audit
report to the Joint Labor-Management Committee, CEA shall
present the repert to the next meeting of any board committee
considering building realignment, consolidation and/or clesure

and program allocation. Following that presenration, the Beard
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shall acknowledge receipt of the report at the next regular board
meeting,

3. This MOU expires at the end of the last contract day of the
2025-2026 school year and shall be a topic of discussion during

I]L"g\‘)ti;lli(‘ﬂ_i for A SNCCessor ‘plgIC‘cl'ﬂC‘I‘lL

Memorandum of Understanding
Special Education Advisory Cemmittee

"This Memerandum of Understanding {“ivOU”) is entered into by
and. between the Cohimbus Education Association (“CEA™ and the
Columbus City School District Board of Education (“Board”) . The
parties agree as follows:

A A special education advisory committee to the Superintendent
shall be established no Jater than October 1, 2025, consisting of
four {4) administrators appointed by the Superintendent and
fonr {4} Association. Representatives appointed. by the Assacia-
tion President.

B. The purpose of the committee shall be to make recommenda-
tions to the Superintendent regarding special education staffing.
The committee shall consider the following issues:

i. State guidance on the workload calculation process:

ii. Needs of students within the district;

iii. Trend datarelated to the identifi.cation of students with.
disabilities; and

iv. Recruitment and retention of special education staff.

C. No later than the beginning of the 2026-2027 school year, the
committee shall provide their recommendations to the Super-
intendent. The Superintendent shall take the recommendations
under advisement.

D.’This committee will not continue beyond the 2026 -2027
schoal year.

Memorandum of Understanding
This Memerandum of Understanding {“™MOU") is entered into by

and between the Columbnus Edngcation Asseciation, (*CEA™) and the
Cohimbus City School District Board of Education (“Board”).

The parties agree as follows:

1. The Special Edncation Advisory Committee shall meet to
discuss the needs of elementary students with disabilities to
have inclusion oppertunities in general education classrooms
consistentwith. their IE Ps.

(8%

adifferent procedure is mntmally agreed upon by the
parties, effective with the 2026 -2027 school year, elementary
students with disabilities withan EMIS code of 1E13 or [E 14

will be assigned to a general education classroom for the pur-

pose of class size maximums as identified in Article 301.01¢

).

[3%)

. The committee will discuss and develop a process to assign
clementary students with disabilities with EMIS code [E15 to
general education classrooms for the purposes of class size max-
imnms and providing inclnsion oppertnnities to the stndents.

‘The process developed by the committee will be presented to
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4.

the Superintendent for consideration.
"This NOU expires on the Jast contract day of the 2027-2028
school year and shall be a topic of discussion during negotia-

tions for a successor Agreement.

Memorandum Of Understaading

This Memorandum of Understanding {“MOU”) is entered into by
and. between the Columbus Education Association (“CEA™ and the
Columbus City School District Beard of Education, (“Board”).

The partiesagree to the following:

A.The Established Discipline Advisery Committee to the Super-

~
{3

C'The ]

intendent is comprised. of four (4) administrators appointed

by the Snperintendent, four {4} Association Representatives
appointed by the Association President, and up to four (4) other
persens representing different stakeholders in pupil well-being
and success mutually agreed upon by the Superintendent and
Asscciation, President.

stablished Discipline Advisory Committee shall make

recommendations te the Superintendent regarding in-school,

suspension, student discipling, and restorative practices. The

committee shall consider the following issues:

i. Restorative practices and verbal de-escalation training for all
district staff;

ii. Integration of restorative practices into District policies and
procednres;

iii. A studentdiscipline ladder and matrix and possible updates
to the Guide to Student Success; and

iv Possible adjustments to the in-school suspension program.

. No later than the beginningsof the 2026-2027 school year, the

committee shall provide these recommendations to the Super-
intendent. The Superintendent shall take the recommendations
under advisement when considering possible changes te the
District’s Student Discipline Procedures and implementation of
restorative practices. Any revisions to the District’s Student Dis-
cipline Procedures and Implementation of Restorative Practices
shall be implemented no later than the start of the 2027 -2028

school year.

. This MOL expires on the last contract day of the 2027-2028

schaool year.

Memorandmn Of Understanding

This Memorandum of Understanding (“IMOU”) is entered into by
and between the Columbus Education Assaciation. (“CEA”) and The
Columbus City School Diswrict Board Of Education (“Board™).

The Parties Agree As Follows:

Effective with the 2025-2026 school year and for the duration.
of this MOU, Narthland [High School ("Northland™) shall be

designated. as a “Community Campus School.”

. One (1) bargaining unit Community Campus School Coor-

dinator (“Coordinator”) supplemental contract shall be made
available dnring the 2025-2026 school year. The coordinator
will be selected consistent with the process identified in Article
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6.

8.

203, with the Assecjation Building Council {AB C) serving as
the group of teachers thatmeet and elect, and the coerdinator
will be paid. a stipend. of twenty percent (20.00%) of the BA
minimum salary and consistent with other provisions of Article
905.04 of the collective bargaining agreement.

. During the 2025-2026 school year, the cocrdinator, in collabo-

ration with.the Office of Engagement and consistent with. Board
policies and guidelines, will conduct asset-mapping, focusing on
the strengths and resources within, the community to support
student success. This willinvolve mobilizing students, families,
educators, and community members to identif y needs and
develop solutions together.
I by January 15, 2026, external funding js secured in the
amount of at least ene hundred and eight thousand dollars
{$180,000) for the purpose of funding one (1) full-time bar-
gaining unit community campus school coordinator position
for the 2026-2027 and 2027-2028 school years {or by January
15,2027, ninety thousand dollars (§90,000) for the 2027 -2028
school year only) and accepted by the Board, such acceptance

not to be unreasonably withheld, a job descriptions will be
developed by the Talent Department for the full-time pesition,
taking into consideration the job description previously recom-
mended by the Reform Panel. If the position is added, then jt
will be posted consistent with the Article 211, 0J process.

. f external fundingis not secured or accepted. by the Board, the
2 P ¥

coordinator supplemental contract will continue, and during the
2026-2027 school year, the coordinater, in. collaboration with
the Office of Engagement and consistent with Board. policies
and guidelines, will identif v and connect with community
resources to address gaps identified in the 2025-2026 school
year asset-mapping. During the 2027-2028 school year, the
coordinator, in collaboration with the Office of Engagement
and consistentwith Board policies and guidelines, will meet
withidentified community rescurces to ensure alignment of
their work to board goals and. guardrails and to coordinate their
activities.

For the 2025-2026 school year, the beard shall allocate
ten-thousand dollars ($10,000) for the purpese of nen-person-
nel expensesrelated to the Community Campus School Pro-
gram. For the duration of this memorandum, so long as North-
land receives Title |, Part A funding and there is a requirement

to spend a certain.amount of funding on family engagement,
the principal will selicit input from the coordinator, community
stakeholders, and students, before making a any-decision on the
allocation of family engagement: funds.

. At the end of each semester, the coordinator shall provide a

progress report; utilizing relevant data, to the Board’s designee
about the work completed and correlation to Norchland’s per-
formance data.

This MOU expires at the end of the last contract day of the
2027--2028 school year. Review and possible continuation of
the Community Campas School Program shall be a mandatory
subject of bargaining for a successor agreement to the 2025-
2028 CEA-CSS Master Agreement.
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Memerandum Of Understanding

‘This Memerandum of Understanding {“NMOU”) is entered into by
and between the Columbns Edncation Association. ("CEAT)andthe
Cohimbus City School District Board Of Education (“Board”).

‘The parties agree to the following:

1.

P

"The Snperintendent will work with CEA to establish.a joint
family and community commission. The commissionwill be
made up of thefollo wing:
A. Superintendent or designee
B. Association President or designee
C.Uptothree (3) CEA members appointed by the Association
President
D. Up to three {3) administratorsappointedby the Superintendent
E. One parent representative from each region as mutually
agreed upon by the Superintendent and Association President
F. One community member from each region as mutually
agreed upon by the Superintendent and Association President
The Columbnus School Emplayees Asseciation and OAPSE
Local 581 will be invited to appoint up to two {2} members

~
"D

each.to the commission
‘The commission will review practices in similar districts that
are making progress with respect to improved student out-
comes, monitoring reports delivered to the board of education
related to the educational outcomes of student groups, and any
Black Student Achievement Plan (BSAP) proposal prepared
by CEA. Based on this reviews the commission will make
reconmendations to the Superintendent related to improving
student achievement, supporting intervention systems, prict-
itizing a wholechild focus, aligning resources equitably: and
ensuring a cnlturally-responsive staff. following presentation to
the commission, CE A may present the BSAP Proposal to the
board at the next regular board meeting that is schedule at Jeast
fourteen {14) calendar days following the presentation to the
commission. The Board, Snperintendent, or designee shall pro-
vide awrittenresponse to CEAaboutthebsap proposal within
ninety (90) calendar days following receipt of any recommen-
datiens made by the commissien.
"The commission will. review: (a) the work of the Northland
Community Canpus School Coordinator; (b) the work of
other schools within the district thathave excelled in family
and community partnerships; and (c) research-based communi-
ty school models used in similarly sized school districts. based
on this review; the commission will make recommendations to
Board committee(s) related to a community school model that
would be scalable, sustainable, and equitable. the model must
snpport students and familjes by providing a network of re-
sources and programs that support and. further student learning
and achievement.
‘The Commission will make the recommendations identified
in.paragraphs 2 and 3 not Jater than the end of the 2027-2028
school year and will disband atter making such recommenda-
tions unless the parties mutually agree to extend it.
‘This NOU expires at the end of the last contract day of the
2027-2028 school year,
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Memorandum of Understanding

With respect to the Supreme Court’s ruling in Janus V. American_
Federation of State, County, and Municipal Employees, Council
31, No. 16-1466, 585 U.S.e _ (2018), The Columbus Education
Association and Columbus City Schools have the following under-

standing:

1. Because of the Janus Decision, the parties agree to remove
the reference to the service fees in Section 109.03 (I)(3), the
reference to Agency Fees in Section 109.03(I)(4) and Article
112 in its entirety and to delete references to Article 112
and any sections therein from any and all other provisions of
the Agreement, including, but not limited to Article 1015,
Article 1111, Section 1201(D) and Section 1300.03 from the
Agreement between parties.

2. The parties agree that if Janusds subsequently overruled by
the supreme court, and the right of the Association to collect
agency fees from non-members becomes legally permissible,
the above identified provisions shall go into full force and
effect in the beginning of the school year immediately follow-
ing said decision consistent with that decision.

Agreement reached between CCS/CEA as a result of the 2019-
2022 Master Agreement

Memorandum of Understanding

The Columbus City Schools Board of Education (“Board”) and the
Columbus Education Association (“CEA”) hereinafter referred to as
“the parties” agree to the following:

1. Before the first regular teacher contract day of the 2025-2026
school year, the following spaces will be climate controlled:
learning spaces, includingbutnotlimited to, classrooms, au-
ditoriums, gymnasiums, libraries, cafeterias, and teacher work
areas. Enforcement of this provision shall be consistent with
the procedures enumerated in Article 206.05 of the parties’
Master Agreement.

2. CEA will collaborate with the Board on ensuring that the
Columbus City Schools are properly funded.

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agreement

Memorandum of Understanding
The Columbus City Schools Board of Education ("Board") and the
Columbus Education Association ("CEA") hereinafter referred to as
"the parties" agree to the following:
1. By the end of the contract day of the Friday following Labor
Day, non-classroom teachers shall provide written notice of
whether they want to participate in a voluntary class coverage
pool for the following school year. Participation shall be at
the sole discretion of each non-classroom teacher and autho-
rization shall expire at the end of the school year. A copy of
the voluntary class coverage pool list shall be provided to the
CEA President or designee.
2. Participants in the pool maybe directed to provide class
coverage at the discretion of the Board atany location in
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the district, for any assignment for which they are properly
licensed /certified, no more than five (S) instances per quarter.
An instance shall consist of any class coverage assignment at
one (¥) building on one (1) day regardless of the durat.on

of such assignment. Assignments shall. be made with due
regard fer previously scheduled non-classroom teachers’ work
responsibilities and shall only be made when a snbstitute

is unavailable and regular classroom coverage within the
buildingcarmnet be provided. Non-classroom teachers shall be
compensated in accordance with the provisions of this Article

. If the District determines that there are not sufbcient vol-

unteers, then the parties will convene to discuss solutions to
provide continuity of instructi.on and to maintain in-persen.
lmrmng

"This Memerandum of Understanding expires at the end of
the 2022-2023 school year unless the Parties, by mutual
agreement, agree to extend on a year-by-year basis through
the 2024-2025 school year.

Agreement reached betwveen CCS/CEA as a result of the 2022-
2025 Master Agreement

Memorandum of Agreement

Between Columbus City Schools and the Columbus Education
Association (February 2006)

Article 211

Whereas in response to the planned closure of twelve buildings, the

implementation of aleernative student schedules at the high school
p g

and middle school, and the implementation of a Limited Separation
Plan, the Colnmbns City Schools Beard of Education and the
Columbus Education Association have agreed that staff reductions,

as part of Article 211 of the current collective bargaining agreement,
shall be performed as follews for the staffing of the 2006-2007
school year:

1.

. When two buildings are being merged, the

Whena buﬂdma 18 bt.lnt* closed and students rcawgncd to
other existing buildings, the entire staff of the building being
clesed will be automatically staff reduced and participate in
the normal 211 interview process,

aff of both
buildings will. be merged and treated as one staff for purposes

of staff reduction. When the building to which the staffare
being merged will be on a balanced calendar, all staff must
agree with their signature to accept the terms of the balanced
calendar. Refusal to accept the terms will result in a voluntary
staff reduction.

3. Whena building is being closed and moved into a “swing”

space, the building will be subjectto the normal staff reduc-
tion process identified in Article 21 1.

4. All special education units will be transterred in whole to

their new locations and not sabject to this agreement as it
affects regular classroom personnel, Normal staff reduction
rules shall apply:

As previously agreed, staff that:bid te an assignment during
the March 2004 211 process will be automatically staff
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reduced.

Memorandum of Understanding—$ chool Transformation Pilot

Program
The Columbus Education, Association (“CEA™) and the Columbus
City School District Board of Education {“BOARD™) agree as

follows:

L

&

During the life of this agreement, the Reform Panel, consistent
with its purpose as cedified in Article 1503 of the CEA-CCS
Master Agreement, shall initiate a School Transformation Pilot

Program.

. During the 2022-2023 School Year, the Reform Panel shall

studysite-based school transformation medels, including but
not limited to the National Education Assaciation. (¥EA)
Community Schools model, which have demonstrated
evidence-based improvements in academic achievement. Prior
to the end of the 2022-2023 School Year, the Reform Panel
shall design and/er select one such model that merits site-based
implementation planning.

. During the 2023-2024 School Year, the Reform Panel shall

design andimplementan education and application process so
that by the end of the 2023-2024 school year, BOARD schools
may apply: and. one ( 1) school shall be selected by the Reform
Panel for school transformation site-based planning.

. During the 2024-2025 School Year, the BOARD school

selected to begin site-based planning shall engage in relevant
professional development and. conduct site-based. planning with
the guidance of the Reform Panel to prepare for potential im-
plementation of the transformation model the following school

year.

. The BOARD shall allacate np to fifty thonsand ($50,000) each

school year for expenses related to the School Transformation
Pilot Program consistent with BOARD expense policy. 6.
Review and patential implementation. of the Schoal Transfor-
mation Pilot Program at the selected BOARD school shall be
a mandatory subject of bargaining for a successor agreement to
the 2022-2025 CEA-CCS Master Agreement.

Agreement reached. between CCS/CEA as a resnlt of the 2022-
2025 Master Agreement

Memorandum of Understanding

Reference: Special Factors impacting the Article 211 Process

at International High School (IHS). The Columbus Board of
Education (District) and the Columbus Education Association
(CEA), whichare parties to a collective bargaining agreement

(CBA), agree to this Memorandum of Understanding (MOU) as an
addition to terms set forth in the collective bargaining agreement:

L.

o

“

Teachers selected and/or assigned to International High
School (IHS) shall be luent, native or near-native speakers of
the required world language to be taught for that position.
Other special qualifications may include special knowledge.,
Huent language, skills or training that is requisite to perform
the essential duties of the job.

Vacancies at IRS that remain unfilled after the job fairs shall be
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offered to new hires, provided that no unassigned member of
the CEA bargaining unit meets the qualifications stated above.
‘This Agreement shall be in effect indefinitely until both. parties agree
to I‘nuc{lf‘( Or revise.
Entered this 23rd day of February 201 1.
For the Assaciation: Rhonda Johnson
lFor the District: Gene T. 4 arris

Letter of Understanding
Teacher Retiring & Re-employment
The Ohio Revised Code requires a break in service and a two {2}
month waiting period prior to re-employment. Agreement to waive
this requirement is a matter to be addressed by the State Teacher
Retirement System and the teacher.
1. New Employment Application

The Board of Education retains the right to decide whether

to hire a retiree and. that decision will be made on a case-by-
Teachers who retire and. desire to be considered
for reemployment in C CS shall complete a new employ-

case basis.

ment application and provide the required employment
application materials specified by the Human Resources
Department.

Teaching Experience & Salary Schedule Placement

N~

Teachers who are selected for reemployment may be granted
up to 10 years of outside teaching experience credit for place-
ment on.the teacher sAhr‘, schedule. Former C CS teachers
may be granted full credit for C CS teaching experience for
placement on the teachers” salary schedule. In no event will
aretired CCS emplovee be re-emploved and placedon the
salaryschednle beyond the year 14 step in the salary schedule.

3. Health Insurance
Teachers may purchase C CS health insurance coverage pro-
vided they authorize pavroll deductions for health insurance
premiums consjstent with. Board. policy and practices.

4. Sick Leave
No sick leave carryover from previous employment shall be
permitted .

S. Severance Pay
No severance pay eligibility exists for rehired retirees

6. Individual Employment Contract

Retirees who are rehired shall be granted a limited teaching

contract. Retirees shall not be Lllglblt for ¢ mtmumg LH]PIU')-

ment centracts after retirement.

Setkrance Benefits

810.02 Effective November 30, 2001, the cash payment to
an eligible member or beneficiary receiving severance pay
shall be determined by and shallinclude the following:

A. Fifty (50) percent of the member’s accrued but: unused
persanal leave days.

B. The following percentage of the member’s accrued
but unased sick leave if the member gives the Human
Resources Departiment written notice of intent to retire
by March 1, when the effective date of retirement:is from
May 31 to October 31 inclusive, or if the member gives
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the Human Resources Department written notice after
September 1 and ninety (90) days before the effective
date of retirement, when the effective date of retirement
is between November 1 and May 31.

Accumulated Percentage Applicable to the
Sick Leave Specified Number of Days
0=100. .. 0 25%
>100-200. ..o 30%
>200-300. ... 35%
>300-400. .. ..o 40%
S400. 45%

C. However, twenty (20) percent of the member’s accrued
but unused sick leave if the member gives the Human
Resources Department written notice of intent to retire
after March 1 of a school year when the effective date of
retirement is from May 31 to October 31 inclusive, or
if the member gives the Human Resources Department
less than ninety (90) days notice before the effective date
of retirement, when the effective date of retirement is to
be between November 1 and May 31. Exceptions to this
provision shall be subject to written mutual agreement of
the parties.

After June 8, 2001, but prior to November 30, 2001, an employee
shall give the Human Resources Department as much written notice
as possible.

Signed by Rick Logan and by Ernest Blanden (May 5, 2001)

ADDITIONAL CLARIFICATION REGARDING

The Letter of Understanding

Teacher Retiring & Re-employment

Signed May 1, 2001 by Rick Logan and Ernest Blanden

Table discussions during negotiations of the Memorandum of
Agreement on Teacher Retiring and Re-employment signed May 1,
2001, clearly indicated that both sides wanted to provide additional
resources to the district during the shortage of qualified teachers but
did not want to limit access to new teachersentering the profession.
The clarification is those retired teachers who are rehired are auto-
matically non-renewed at the end of each school year without
additional notice. This prohibits the accumulation of seniority for
retired/rehired teachers who could then displace a less senior teacher
if reductions are necessary.

The Letter of notice to teachers of the RETIRE/REHIRE
OPPORTUNITY dated May 22, 2001, that had been revised by
John Grossman did provide for evaluations. However, with this clar-
ification, evaluations will not be necessary.

April 15,2002

John Grossman, for the Association

Mary A. Thomas, for the District

Memorandum of Understanding
Reconfiguration, Closing and Consolidation of Schools
Whereas in response to the planned reconfiguration, reconsolidation
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and closure of various buildings that will occur now and into the
foreseeable future, the Columbus City Schools Board of Education
(District) and the Columbus Education Association (Association)
have agreed that staff reductions, as part of Article 211 of the cur-
rent collective bargaining agreement, shall be performed as necessary.

1. When a building is being closed and students are reassigned to
other existing buildings, the entire staff of the building being
closed will be automatically staff reduced.

2. When a building is being closed and students are reassigned to
a single new or existing location, the staff of the building being
closed is subject to the normal staff reduction process and will
not be automatically staff reduced.

3. When two buildings are being merged, the staff of both build-
ings will be merged and treated as one staff for purposes of
staff reductions . When the building to which the staff is being
merged will be on a balanced calendar, all staff must agree with
their signature to accept the terms of the balanced calendar.
Refusal to accept the terms will result in a voluntary staff
reduction.

4. When an elementary school building is adding a grade level(s)
(grades 6,7, and/or 8), staff will be considered part of the 1-5
grade level category that currently exists in Section 211.03(8)
of the contract.

5. When abuilding is being closed and moved into a “swing”
space, the building will be subject to the normal staff reduc-
tion process identified in Article 211.

6. All special education units will be transferred in whole to their
new locations and not subject to this agreement as it affects regu-
lar classroom personnel. Normal staff reduction rules shall apply.

WHEREFORE, the Association and the District confirm this
Agreement with their Signature on the 21st day of February, 2012.
For the Association: Rhonda Johnson

For the District: Gene T. Harris

Memorandum of Understanding

School Restructuring Plans

Whereas the Columbus City Schools and Columbus Education
Association have reviewed and approved individual School Restructuring
Plans for schools that are not meeting accountability standards.

Now, therefore, the parties to this agreement agree to the following:

Restructuring
Staff Component:

e Teachers have the option for voluntary staff reduction effective at
the completion of School Improvement Year Designation Level 4.

e Teachers may be involuntarily staff reduced in schools identi-
fied as School Improvement Designation Level 4 Delay or Level
5 as longas the act is not arbitrary or capricious.

e Notification of involuntary or voluntary staff reduction will
occur prior to start of the district’s assignment and transfer pro-
cess (Article 211).

This Memorandum will be reviewed by the parties no later than
January of the preceding school year.

Signed for the Columbus Education Association by Rhonda Johnson
and for the Board of Education by Gene Harris in March 2008.
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TO: The Columbus Education Association
FROM: Office of Contract Relations
SUBJECT: Citvwide Program Delineation
Limited to Section 21.1.03 (C) (7) of the
Board/CEA Agreement
DATE: September 1, 1983 (amended June 3, 1992)
Elementary Field Librarians
Certified Librarians serving several assigned elementary schools
(Nete: Dees not include catalog or resource librarians assigned to
17th. Library}
Elementary School Counselors
Certified Guidance Counselors serving in public elementary schools
regardless of funding
(N\‘t(. Daes not indnde NPSS Co llnn.l«)r\)
School Social Workers
All visiting teachers
Professional Specialists

Special Education Consultants
(Separate pruor,lm\ as Jisted below)
AL .,
.
C.

E K
F.] 7
G, Specific Learnis
Work Study Coordinators

(Separate programs listed below)

School Vursc:

(Note: Does include NPSS funded narses)
Statt Development/Human Relations
Psychologists

(Nate: Daes include NPSS fiznded)

Memorandnm of Understanding
The Columbus Edncation. Association. (“CE A”) and the Columbus
City School District Board. of Education (“Board of Education”)
agree asfollows:
L. The parties agree that: the board shall allocate funds for and

post the additional fte bargaining unit positions during fiscal

year 2020

A. School nurses—-two (2)

B. ESL - teachers—ten (10)

C. Early childhood education teachers — four (4); one of

which shall held any of the following:
E;lrlv chﬁldhood imtrvcnrian cpccia].ier (prckl--‘)

Intervention xpcunhst hcnrmg impairment (prcL-—l 2)
Pre-kindergarten special needs endorsement:
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2. The parties agree that the board shall allocate funds for and
post the fellswing fte bargaining unit positions during fiscal
year 2024
A. School nurses —ten (10)
B. Social workers fifteen (15)
C. Early childhood education teachers—four (4)
3. This memarandum of agreement expires at the end of the
bargaining agreement between. the parties.
Agreement reached between CCS/CEA as a result of the 2019-
2022 Master Agreement

Letter of Understanding
This letter of understanding is entered into on August 23, 2000, in
comnection with the agreement between the Colnmbns Edncation
Association and the Colum bus Board of Education.
L. The reserve pool of substitute teachers needs to be referenced in
the recognition Article of the contract.

o

. The Board wil | comply with all language of the contract that is
not changed in this round. of negotiations, including Article 208.

3.Item six (6) on page nine of the training manual for Article

211 shall be rewritten to read: “mutual agreement by Personnel

Director and CEA regarding aphilosophical difference or health,

and safety.

&

. The parties will make grammatical and punctuation changes to
the contract that do not change the meaning.

. Memorandumof Agreement:

The adult education program in the Columbas City Scheols is
currently under review. In the event adultprograms at North High
School are phased out or relocated in other schools, the following
stipulations shall control:

A In the event of the intact relocation of afull-time adult program.
the teacher shallhave the right to relocate with the program.

B. In the event a current full-time adult program is relocated
and will include both adult and compulsory age students, the
current full-time hourly teacher shall have first right to the
teaching position if there is a vacancy.

C. Full-time hourly teachers whozare relocated and assigned to
teach classes of compulsory age students shall be given a regu-
lar teaching contract.

D. Full-timne hourly teachers who are relocated and assigned to
teach classes of adult:students or classes including both adult
and compulsoryage students will be given a regular teaching
contract if it is a school year program and will be given a full:s
tine hourly contract:i{it is a calendar vear program. In cither
case, the class load will be similar to what existed in the North
High Schooladult program rather than the conventional high
schoel or career center with compulsery age students.

E. All assignnents above are subject: to appropriate certification.

F. Full-time hourly teachers shall continue to have all rights pro-
videdinthe Agreement.

This Memorandum of Agreement entered into in connection with
the settlement of complete Agreement between the Colunbus
Education Association and the Columbus Board of Education effec-
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tive June 26, 1989.

. Memorandnmof Agreement

Community School Staffing

Whereas the parties te this agreement reaffirm their support for
innovative programs: and

Whereas the Board of Education of Columbus Public Schools

(CPS) has reviewed and approved the chartering of specific commu-
) Pp 14 P

nity schools that meet jts standards; and

Whereas community schools may contractwith Columbus Public
Scheols te provide teaching staff as well as Human Rescurce and
Payroll Services,
Now, therefore, the parties to this agreement agree as follows:
1. All teaching staff provided to community schools will be
emplavees of Columbus Pubic Schools and members of the

Colnmbns Edneation Association (CEA) bargainingmnir.

2. Twenty percent of the teaching positions at district-sponsored
community schools will be made available to statf emploved
at regular CPS schools. These members must be selected via
intervie w by the communiry schooladministration or board.
Only the Articles addressing compensation, benefits, transfers
and seniority in the CPS/ CEA labor agreement will apply to
these members. Further, their assignment to a community
school may be terminated at any time, by either party, for
philosophical reasons, at which. time they may exercise rights
to return. to a regular CPS position for which they are qual-
ified within 30 days of the separation with the community
schoal. Seniority will. accene while assigned to the community
school. Selection will be contingent on the employee’s written
agreement to work under the work rules established for the
specific community school (See item 4).

3. 'The remaining eighty percent of the staff provided to the com-
munity school will be hired by CPS to be specifically assigned
to the community school. These staff members will be placed
ona salary schedule identical to the one found in Article
902.06 in.the CPS/CEA labor agreement labeled “Pre-license
Bachelor’s”. This schedule will be labeled as the “Community
School Staff” salary schedule. Staff hired te work at a commu-
nity school will remain on that schedule while assigned to a
community school withcut adjustment dne to degree, license
or credit hours. CPS teacher benefits will be made available to
those employees who agree te contribute 20% of the premium
for such.insnrance. Staff may participate in theinterview phase
of the Arricle 21 process contained in.the CPS/CEA labor

agreement and be ted into regular CPS positions provided

they are fully qualified for the position. Upon assuming duties
in a regular CPS position the member will be appropriately
assigned to the non-community school CPS salary schedule
for teachers and gain. full access to the rights of CPS employees
under the CPS/CEA labor agreement, including PAR Intern
services. An employee whose assignment is rejected by the
community school and who dees not meet the criteria of a
highly qualified teacher under No Child Left Behind for a

position in a regular CPS school, will be immediately released
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from their employment contract with CPS.

4. As a separate legal entity from CPS, community school
ad ministration will define work rales for the school consistent
with its mission. in collaboration and consultation with all
staff members. Work rules will include, but not be limited to:
class size, length. of day, number of periods and duration, Jeave
of absence procednres, evalnation procednres, stndent disci-
pline, curriculum, staff development, staffqualifications, and

staff levels.

Signed for CEA by Rhonda Johnsonand for the Board of Education
by Craig Bickley on April 4, 2006

212

Memorandum of Understanding
Regarding Language Immersion Schools
I. Beginning with. the 2008 09 school year, regular class-

room teachers selected and/or assigned to language
immersion schools shall be fluent, native or near-native
speakers of the world. langnage of that particular school.

2. Vacandies in language immersion schools that remain.
unfilled after the job fairs shall be offiered. to new hires,
providing no unassigned member of the CEA bargain-
ing unit meets the qualifications stated above.

3. Exceptions to this Memorandum of Under-standing
can be made upon. agreement betvreen the CEA and
the Superintendent. All other terms and conditions of
employment, certification/licensure and. highly-qual;-
fied rules shall apply.

Signed by Rhonda Johnson for CEA and

by Gene Harris for the Board of Education

Entered February 19, 2008.

Menmorandum of Understanding

Reference: Statfingat the K-8 Language Immersion. Schools {Feole
Kenwood and Columbus Spanish. Immersion): for §Y 2012-]3.
The Columbus Board of Education (District) and the Columbus
Education Association (CEA), which are parties to a collective
bargaining agreement (CBA), agree to this Memorandum of
Understanding (MOU) as an. addjtion to terms set forth in the col-
lective bargaining agreement:

1. Teachers at either of the K-8 language immersion schools in
the 2011 -12 school year who were staff‘reduced from their
current: position duezto a projected decline in student enroll-
ment: and selected or assigned to a different school or depart-
ment. shall have the right: to return to their position during
the 201213 scheol vear.

2. 1 bis provision is contingent: upon actual student enrollment
that would require the addition of teaching staff during the
2012-13 school year and establishment of a position that
wonld require the particular certificate/license .

This Agreement:shall be in effect for 2012+-13 school year and until
bothpartiesagree to modif'y or revise.
Entered this 27th day of March, 2012
For the Association: Rhonda Johnsen
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For the District: Gene T. Harris

Memorandnm of Understanding
Reference: Staffing at the Language Immersion Schools (Ficole
Kenweed, Columbus Spanish Immersien), Fifth Avenue
International and International [High School.
The Columbus Board of Education (District) and the Cohimbus
Education Association (CEA), which are parties to a collective
bargaining agreement { CBA)), agree to this Memorandum of
U nd«.rstandma (MOU) as an.addition. to terms set forth in the col-
lective bargmnmg agreement:
I. Teachers at the K-8 language immersion scheols and Fifth
Avenue K-8, who are part of the middle school allocation,
(Grades 6, 7, 8 “affected teachers”) will be staff rednced from

their current assignments as part of the Article 211 process.
This staff reduction will result from each of these three K-8
scheols moving to a K-6 format, beginning SY'2013-14.
Additionally, the International High School will add grades
7 and 8, making this a 7-12 high school. These new posi-

tions will be pO\tt.\:I as part of the Article
2. All “affected teachers” to include unified arts h.(khc.r\ at
the above mentioned schools, will have a special interview
round prior to the Article 211 process and job fair. Affected
teachers not hired will have rights to article 211 and jobfair.
3. For 6th grade positions that are posted at the two Lm“uam.
immersion schoaols and. Fifth. Avenue International, selec-
tions wil [ be made on the basis of langnage fluency, and
native, or near-native speaking ability of the world language
at that particular school, as outlined in the special factors of
the Article 211 postings for th
4. The programmatic needs of these K6 schools and the

ese schools.
International High Schoolmay change over time but will be
reflected in the posting of special factors during Article 211.

5. This MOU does not replace former agreements that pertain

to the langnage immersion schools this Agreement shall
be in eff ect for 201314 school year and until both parties
agree to madify or revise.

Entered this 13th. day of March 2013

For the Association: Rhonda Johnson

For the District: Gene T. Harris

Memorandum of Agreement:

Whereas the parties to this agreement reaffirm their support:for
innovative prograrns developed cooperatively by individual school
stafl; Now; therefore, the parties tv this agreement: consent to the
following:

1. Bargaining unit members will follow the year-round school
calendar for school year 201252013 that includes the same
number of holidaysin the school vear, all prof essional meet-
ings and records days. parent-teacher conference days, days
of no school for students, including any days waived by the
Ohio Department of Education, and days of school for stn-
dents.
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6.

. Staftparticipating in the interse

. Bargaining unit members assigned te a year-round. school for

scheel year 2012-2013 may vehintarily staff reduce them-
selves if they do not want to participate in the year-round
program. Staff remaining at a year-round school must have
a willingness to participate in the entire program, including

intersessions.

. If there are vacancies for the 2012-2013 schoal year, staff

from other buildings may apply even if they are still in a
three-year commitment to another school. [f they are select-
ed at a year-round school, they will be released from their
three-year commitment at the other school.

. Staff participating in the year-round. program must be paid

on plan B, 26 pays per year. Deposit statements for pay dates
during the intersession will. be mailed te emplovees” homes.
sions will be paid extended

time at the supplemental hourly rate in. effect at the time
service is rendered. No paid sick or persenal leave will be

granted. during intersession.

Participation in.intersessions will be rotated among staff as
much as possible with seniority being considered if there are

more volunteers than are needed.

. If not encugh velunteers are available to staff the inter-

sessions, non-volnnteering staff, starting with least senjor,
will be required to work. This requirement to work will be
rotated as much as possible so as to equalize the time worked

among all staff per school year.
g P ¥

. Leave will be accrued on the same cycle as other bargaining

unit members.

For the Association: Rheonda Johnson 3/20/12
For the District: Gene T. Harris 11/20/12

Memorandomof Understanding

Between Columbus Public Schools and 'The Columbns Education

Association Regarding
Columbus Africentric Early College

This Memorandum of Understanding {Agreement) is made betvreen
the Columbus Public Schools (CPS) and the Columbus Education
Association (CEA) for the pnrpose of establishing an early college
high school in Columbus, Ohio, the Columbus Africentric Early

College (CAEC). The purpose of CAEC is to link s

ccondary and

past-secondary educational experiences and to provide a transition

between secondary and. post-secendary education.
ColumbusPublic Schools (CPS) and The Columbus F ducation

Association (CEAY enter the following in agreement for the terms of which

WITNESS THE FOLLOWING:

WHEREAS the parties to this Memorandum of Understanding
desire to establish an Early: College High Schoolin the Columbus

Public Schools to be known as the Columbus Africentric Early

College and serve grades 9--12, and to provide Concurrent:

Enrollment f or Academic Dual Enrollment: college courses for high

school students; and

WHEREAS Early College High Schools are small schools with

enrollinents of 400 or fewer students who can earn both a high

school diploma and two vears of college credit toward a bachelor’s
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degree; and

WHEREAS Early Cellege High. Schools facilitate the transition,

and reduce obstacles to postsecondary access for targeted students,

including low income and underrepresented students, making col-

lege more affordable for low-income students; and

WHEREAS Early College High. Schools prepare students for suc-

cessful career and educational futnres throngh a full integration

of high school, college and the world of work, improve academic

performance and self-concept. and increase high school and college

completion. rates;

NOW THEREFORE, the parties of this Memerandum of

Understanding mutually agree as follows:
1.'The Columbus Public Schools and the Columbus Education
Association will ensure that the implementation of the Columbus
Afvicentric Farly College will align with all current board of edu-
cation policies, practices and procedures and all sections of the
negotiated agreement between the Columbus Board of Education
and the Columbus Education. /
will be approved only after prior agreement between both parties.
IN S ITNESS THEREOF, the parties have duly approved. this
agreement on this 1 3th date of August 2004.

Columbus Public Schools

By: Gene T [{arris, Ph.D., Superintendent

sociation. Fxceptions to this

Columbus Education Association

By: Rhonda Johnson, President

Letter

John Coneglio, President
Columbus Education Association
929 East Broad Street

Columbus, Oh 43205

RE: Negotiations Discussions
Dear Mr. Coneglie,

This letter memorializes the discussion betwween the representatives of
CEA and. the Columbus Board Of Education relating to article 201,
academic freedom. The parties agree that while not specified in this
article, all CEA bargaining unit members shall provide instruction
which is aligned with board approved curriculum (inclusive of
curriculum guides and. frameworks), primarily utilizing instructional
resources provided by the Board. CEA and the Board further agree
that the right of bargaining unit members to choose supplemental.
materials and methods that are aligned with. board approved curricu-
lum (inclusive of curriculum guides and framewaorks), and which are

appropriate to the levels of ability and maturity of the students, is a

basic tenet of academic freedom.

Additionally, CEA and the Board believes that the consideration

of controversial issnes has a legitimate place in the instructional
program of the schools. Introduction and instruction of controver-
sial issues shall be consistent with board policy 2240 as Jast revised
June 29, 2021. any substantive revision of beard policy 2240 shall be
subject to the provisions of article 108.01.

Sincerely,



Julie C. Martin, Chief Negotiator
Columbns City Schools Board of Education.

Memoraadam of Understanding

"The Colnmbus City Schools Board of Edncation (“Board™) and the

Cohimbus Edncation Association (“CEA”) hereinatter referred to as

“the parties” agree to the following:

1. 'The parties agree that for the 2022-2023 2023 2024, and
2024-2025 school ye 3oard of Edncation shal |
employ a minimum of fifteen. (15) fiall-time bargaining

only: the

unit members as social emotional Jearningpractitioners.
Consistentwith Board Guardrails 2 and 4, the role of these
bargaining unit members will be to support the development,
implementation and sustainability of an equitv-centered
social, emational, and academic learning framework.

2. 'The parties agree that for the 2022-2023 2023 2024, and
2024-2025 school years, all bnildings containing sadents

in any combination of grades seven {7} through twelve (12)
shall have a full-time district employee assigned for the sole
purpuse of providing supervision to any students in in-scheol

suspension. as behavioral intervention.

%)

Anadvisory committee to the Superintendent shall be formed
consisting of four (4) administratorsappointed by the Super-

intendent, four (4) Association Representatives appointed by

the Association President, and np to fonr {4} other persons
representing different stakeholders in pupil well-being and
success mutually agreed upon by the Superintendent and
Association, President. By October 2022, a representative of
the committee shallreport their meeting schednle and agen-
das to the Reform Panel. At the conclusion of its work, the
committee shall make written recommendations to the Super-
intendent an strategies for success for all students, including
restorative practices, trauma informed care, PBIS, and other
social emotional learning practices so that students and staft
may have a safe and educationally sound learning environ-
ment. The goal of this committee will be to maintain students
in their cnrrent edncational learning environment while
holding students accountable for their actions and. behaviors
consistent with board policy. The committee will also provide
recommendations on how to usexdiscipline to change student
behavier as opposed. to punishing and exclnding stndents
from learning and how to effectively design andimplement:

alternative educational settings. With the assistance of a pro-

fessional evaluator, the committee will evaluate and review the
work of social emotional learningpractitioners as identified in
paragraph | aboveandin-scheol suspension settings in place
as identified in paragraph 2 specifically with respect to services
to students, impact onstudent learning and discipline, staff-
ing; job descriptions and funding. The recotnmendations shall
be used by January 15, 2025. Recotnmendations of the comn-
mittee as well as associated data shall be topics of discussions
during negotiations for a successor agreement.
Agreement reached between C CS/ CEA as a resulv of the 2022
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2025 Master Agreement

Moy 20,2015

Ms. Ezetta Murray

Columbus Education Association

929E. Broad St.

Columbus, Qhio 43205

Re: Effects of Implementation of the Electronic Stndent Informa-
tion Management System (5/20/15)

.01 'The Superintendent/ designee shall consult closely with the
President of the CEA/designee about implementation of the
electronic student information management system, includ-
ing butnot limited to the creation of a written plan antici-
pating and snggesting solntions or action steps for problems.

.02 The Board shall provide training to teachers before requiring
them to enter additional information or use data in particular

-ays in connection with the electronic student infermation
system (but this sentence does not compel training or require-
ments to be implemented districtwide or at the same time).

03 While teachers shall use their best efforts to enter data accu-
rately, no teacher shall be disciplined except for good and just
cause for errors or emissions in. complying with. the require-
ments that they enter or use information in the electronic

student information system.
Sincerely,
Greg Scott
Negotiator for the Board of Education

Memorandum of Understanding

The Columbus City Schools Board of Education (“Board™) and the
Columbus Education Association (“CEA™) hereinafter referred to as
“the parties” agree to the following:

1. The parties desire to work together to research and make
recommendations regarding an affordable High Deductible
Health Plan with a Health Savings Account: (HSA) compo-
nent that:may be offered as an optional benefit: to emploveesin
addition to existing health insurance option .

2. The parties further desire to achieve this goal by working
together inmeetings of the Joint CEA/Board of Education
Insurance Committee established under Section 806.05 of the
Collective Bargaining Agreement.

The parties understand the scope of this endeavor andf urther

agree thateach party may engage outside consultants at: their
own expense to assist the Committee in researching and mak-
ing recommendations regarding the alorementioned High De-
ductible Health Plan and HSA. The parties also agree that the
consultants may be invited to attend the meetings of the Joint:
Insurance Committee to offer their expertise and guidance on
this matter.

4. The parties agree to commence working on this task at the Oc-
tober 2022 meeting of the Joint: Committee and established as
a goal of completing this task and making a report to the Board
and the Associationno later than Janaary 31, 2023,
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Agreement reached between CCS/CEA as a result of the 2022-

202

S Master Agreement

Memorandnm of Understanding

Health Insurance Contributions

The Colnmbus Edneation

sociation and. the Colnmbns Beoard

of Education agree to the following understanding on. the imple-

mentation. of Articles 806

{A) and 8 06(F)(3) of the Centract, from

January 1, 1999, forward:

The Board’s ninety percent (90%; contribntion te the cost of
emplovee group health insurance is benchmarked to the cost of
the preferred provider organization plan. The dollar amount
derived. from that calculation is applied to other plan options
that are offiered, not to exceed. the total cost of enrollment in a
particular option. Such dollar amount is the “Board. defined. dol-
lar contributicn.”

Memorandum of Agreement

Funding of Deficit

1.

The parties acknowledge that the District’s health insurance
fund is running a deficit. Part of that deficit is the result of
the District’s failure to make contributions to the fiind in
certain years for members on payroll plan A during periods
of time when they were not receiving the five additional pavs
provided nnder Plan B. This portion shall be referred to as
"Board Share” underfunding. Another part of the deficit is
due to underfinding the plan’s liability for claims. This per-
tionshall be referred to as “Underfunding.” The final portion
of the deficit is due to the lack of a sufficient funding of the
“Incurred But Not Reported” liability, otherwise referred to
as the “Reserve.”

2. The Board is respensible fer funding 100% of the “Board

Share” and 90 percent of the “Underfunding” and “Reserve”
portions of the deficit. Employees are responsible for 10 per-
cent of the “Underfunding” and “Reserve” portions of the
deficit, specific to each plan.

3. 'The plan approved by the Board provides for the funding of

the employee portion of the deficit in the form of a surcharge
over three (3) vears specific to the “Reserve” amount, and six
{G) years specific to the “Uinderfanding” amount. The sur-
charge will be separate from the base premium established to
fiind current plan expenses. Annual increases will apply only
to the base premium necessary to fund current plan expenses
and not be calculated upon the surcharge amounts. Surcharges
will terminate upon fullillinent: of the responsibility-

4. The health benefits premium rates and employee and Board

shares as presented to the CEA bargaining teamon June 1,
2005, shall be implemented July 1, 2005.

. Memoandum of Agreement.
Domestic Partner Benefits

1. The parties agree that domestic partners of teachers and the
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children of such domestic partners are eligible for benefits
under Articles 806, 807 and 808 of the Agreement in the
same manner and snbject to the same conditions, limitations
and qualifications as members of the bargaining unit. There
shall be an enrollment period in. August 2009 for initial
enrellment of domestic partners who qualif v and file the
completed “Affidavit of Same Sex Domestic Partnership? and
“Domestic Partner” enrollment forms. Coverage shall begin
Octeber |, 2009 from such initial enrollment. Enrollment
afier August, 2009 for changes in coverage may occur within
thirey (30) calendar days of a domestic partner becoming a
parent, the lay-off or separation from employment of a domes-
tic partner who had primary coverage at his/her employment,
death of a demestic partner or termination of the domestic
partnership, or during the open enrollment.

2. “Immediate family” of a teacher for purposes of Sections
701.02(B) and 701.02(C) of the Agreement shall include the
domestic partner of a teacher and the “immediate family” of
such domestic partner.

"The atrached eight-page “CEA/Cohimbus Board. of

(¥5)

Education, Policy Statement on Domestic Parmers”
shall guide implementation and administration of this
Memorandum. T'o receive benefits under paragraph (1) and/
or {2} above a teacher must qualif y and file the required
form(s).
Signed by Richard L. Logan for CEA and by Greg Scott for the
Board of Edncation
June 2009

Memorandnm of Agreement

(Substance-Free Workplace Program)

(August 2007)

Whereas, the parties of this agreement acknovsledge a shared con-
cern that all staff of Columbns City Schools be free of illegal snb-
stances, or illegal Jevels of legal substances, while in the performance

of their respective duties; and

Whereas, the partiesadknowledge the valne and investment in current
staff and the desire to first attempt to rehabilitate afflicted staff; and

Whereas, the parties willingly and jointly united to draft a uniform
program for all employees of the schooldistrict, exclusive of those
covered under federal guidelines:

NOW THEREFORE BEIT RESOLVED, the parties have agreed

te implement the Colnmbus Public School’s Substance-Free {Drug-

Free) Workplace Program as adopted by the Board of Education on
August 28, 2007.

Signed tor the Colnmbus Edncation A

Johnson. and for the Board of Education by Gene Harris

Memorandum of Understanding
403(13)
This ¥emorandum of Understanding (“MOU”) is entered into
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this | Ith day of March 2009 between the Columbus City School
District Board of Education {“CBE”) and the Columbus Education
Association (“CEA”).

I'm accordauce with Interpal Revenue Service regulations and
federallaw eff ective January 1, 2009, CBE is adopting a 403(b)
Plan.to enable CEA members to jnvest a portion. of their annual
income into tax-deferred retirementbenefit plans. CEA and CBE
understand. and agree that compenents of the Plan are mandated
by Internal Revenue Service regulations and federal tax law. To the
extent that Internal Revenne Service regnlations and federal tax [aw
do not impose mandates requiring the adoption, content, adminis-
tration and operation of the 403b) Plan, CEA and CBE recognize
and agree that they are obligated to bargain the 403(b) Plan to the
full extent required by R.C. Chapter 4117 and their collective bar-

gﬂl n Il‘lg ﬂgl’cc‘n]cl‘lt.\ .

Agreed to by CEA and CBE on the date above witten. This MOU shall
remain in effect nntil mutnally canceled in writing by ClEA and CBE.
Signed. by Rhonda Johnson for CEA and

Gene [Harris for the Board

1Llthday of March 2009.

Memorandam of Agreement

E lementary Lunchroom Duty

(September 29, 1986)

(Amended May 29,2003)

Based on the recommendations of the Joint Committee formed to
conduct a study and feasibility of utilizing the supplemental contract
approach to elementary school Innchroom supervision, the following
guidelines and stipulations are accepred:

A. The duties and responsibilities of the lunchroom duty teacher
shall continue to be the general supervision of pupils in the
lunchroom. Lunchroom dury is exercised nnder the general
supervision of the principal.

B. A supplemental contract shall be issued for ene school year or
the balance of a school year. The supplemental service may be
provided by two teachers on a 50 percent basis for cach. The
lunchroom duty supplemental contract shall be administered
in a manner consistent with. Article 905 of the current Board/
CEA Agreement. Payshall be atthe 8.00% rateand shall be

paid in two equal amonnts en thethirteenth and twenty-first
paydates. The number of hinch periods necessary to accom-
modate the students in a building shall be determined by the

principal. There shall be one supplemental contract for each
).

C. An Instructional Assistant(s), if assigned to lunchroom duty,

lunch period. (which may be shared bytwo teache

will work in cooperation with and under the supervision
of the lunchroom duty teacher. The number of assistants
assigned will be determined by the pringipal. This program
isnotintended to reduce the assignment of assistants in the
lunchroom.

D. Teachers accepting the lunchroom dutysupplemental con-
tract shall not claim a viclation of Section 302.02 as a resnlt of
duties connected with such supplemental service.
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E. Lunchroom duty teachers shall be included equally in unm-
ber e the roster for duties assigned to other staff members.
Supplementalcontract Junchroom duty teacher(s) shall not be
assigned other duties during the regularly scheduled Junch, period

F. Lunchroom supervision shall be rotated. equally amneng the
staff as aregular duty without extra paywhen the paid lunch-
room duty teacher js absent. In the event: of extended absence
by the lunchroom duty teacher where there is not a shared
contract, a secondcontractican be issued for the prorated
amount with a correspending reduction in the eriginal con-
tract. An. extended absence is one that lasts or is expected to
last beyond one rotation of the staff on lunch. duty.

G. Elementary principals will be promptly provided with a
description of this program and directions regarding the
securing of velunteers for the lunchreom duty supplemental
contract. Principals will selecta teacher(s) from among the vol-
unteers andsforwardsthe name(s) for appointment. In the event
there are no volunteers in a school. lunchroom supervision will
continue to be assigned as an. unpaid. duty.

H. During the 1986-1987 school year, the Joint Committee will
continue to menitor the program and willmake whatever

changes they determine are needed. Late in the school year,
the Joint Committee will make recommendations to the
Superintendent and the CEA President regarding any changes
that sheuld be made and specifical ly recommending continua-
tion or termination of the lunchroom duty supplemental con-
tract program. T he Superintendent will discuss these recom-
mendations with the CEA President prior to making a decision
regarding the continuation er termination of the program.
Signed by John E. Grossman for CEA and Charles C. Hall for the Board
Updated langnage agreed to on May 29, 2003 by Mary Thomas for
the Board and Rhonda Johnson and Bob Buelow for CEA.

Memorandum of Understanding

The Columbus Board of Education {hereafter referred to as the

“Board?) and the Columbus Education, Association, {hereafter

refel Ted to as “CEAT) have discussed the absence of marching

bands at Columbus Alternative High School (CAHS) and Fr. Hayes

Arts & Academics High School (FHAAHS) and agree that there

is a need for an instrumental leader at those schools to guide their

concert bands.

‘The Beard and the CEA therefore agree to the fo llowing:

The Board and CEA shallagree to create a Senior Instrumental

Concert: Director supplemental contractf or CAHS and FHAAHS:

This MOU shallinclude, butnot:be limited to, the followings

1. The Senior Instrtunental Concert: Director supplemental rate
of pay will be the same as a Senior Vocal Music Director’s
supplemental rate of pay.
2. All nermal supplemental contract processes and procedures

will be followed.

Nothingherein shall preclude the Board and CEA from enter-

ing into lawfal agreements which modif y the terms of this

Memorandum of Understanding; however, neither party shall

be obligated to agree to such meodifications. This agreement shall
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remain. jn. effect until one party submits to the other party a dated
written request to terminate this MOU.

Enteredl this 25th. day of February 201].

For the Association: Rhonda Johnson

For the District: Gene T. Harris

Memorandum of Agreement:
(Religious Leave for Hourly Tutors)

This Agreement between the Columbus Education Association
(hereinafter the Association) and the Columbus City School
District (hereinafter the District) is entered into as “a change of
Article 702.1 1, “Religious Leave,” as outlined in the Association/
District Master Agreement.

WHEREAS, the Association and the District: have agreed that
Lhourly tutors in the bargaining unit: shall be equally entitled to reli-
gious leave as teachers.

NOW THEREFORE, the parties confirm these agreements
and understandings as followss:

1. Article 702 11 shall apply to all heurly rated tutors as defined
in chapter 1000 of the CEA/Board Agreement: and shall
become part of Article 1015.

All other contractual guidelines for Religious Leave shall stay

ro

ineffect:as stated in the Master Agreement.
, This MOA continues the practice of granting religicous leave

“
N

to tutors and shall remainin effect unless changed in a succes-
SOr agreement.

WHEREFORE, the Association and the District: confirm this
Agreement with their Signature on their Signature on the 30th day
of January, 2012.

For the Association: Rhonda |ohnson
For the District: Gene T. Harris

To: Tracey Johnson

From: RhondaRice

Date: September 18, 2015

Subject: MOU

Please find enclosed a signed copy of the Memorandum of
Understanding between the district and CEA for the evaluation of
tutors/part-time teachers.

Thank you!

Memorandnm of Agreement

Make Up of Excessive Calamity Days

The parties identified below agree that if it becomes necessary to
make up calamity days beyond those provided under statute. such

“make np” days will be added to the end of the current school calen-
dar in June for school year schools, and to the end. of the last quarter
for year-round schools.

Signed by Rhonda Johnson for CEA and by Craig Bicklev for the
Board in February 2007.
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Memorandmn of Understanding
‘The Columbus City Scheals Board of Education {“Board”) and the
Columbus Edncation Association, (“CEA”) hereinafter referred to as
“the parties” agree to the following:
I Beginningwith the 2022-2023 schoolyear, CEA and the
Board shall convene a temporary committee for the purpose
of reviewing CEA-Board Memcranda of Understanding,
Mcm«’)ran_da of Agreement, Letters of Agreement, Letters of
Understanding, or any other mutually agreed te provisions
outsjde the parties” Master Agreement entered into prior to
August 22, 2022 {“ivlemoranda”) and Joint Committees. The
CEA Presjdent and the Superintendent shall each. appoint three
(3) representatives to serve on the committee.
2. The committee shall review and cataleg all CEA-Board
Memaranda and Joint Committees to determine the status and
utilization. of such Memoranda and Committees and to make
recommendations about such Memeranda and Committees.
3. A report regarding the Committee’s recommendations shall
be made to the Snperintendent and CEA Presi
than January | § 2024. Following the issuance of the report, the
committee shall be disbanded .

ent no later

Agreement reached between CCS/ CEA as a result of the 2022—
2025 Master Agreement

Memorandum of Understanding

The Columbus City Schools Board of Education (“Board”) and the
Columbus Education Association ("CEA™) hereinafter referred to as
“the parties” agree to the following:

1. Itisin the parties’mutual best interest to labor-management
relations by attempting to resolve disputes at the lowest possi-
ble level.

2. Toachieve this goal, the parties will jointly request facilitation
regarding engeing labor-management disputes, inclusive of
grievances, be provided by the Federal Mediation and Con-
ciliation. Service. Such facilitations shall be scheduled once
per semester and may continue for the duration of the current
Master Agreement by mutuval agreement.

3. Up to six{6) representatives from each. party may attend each
facilitation.

4. Participation in FM CSfacilitation shall not be construed asa
waiver of any recourse for dispnte resolution by ejther party.

9. Ifissues are identified during facilitation which FMCS train-
ing would appropriately address, the parties may mutually
agree to include one or more training components in facilita-
tion meetings.

6. This Memorandum of Understanding expires on the last

Agreement reached between CCS/CEA as a result of the 2022
2025 Master Agreement
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Memoraadum of Agreement

The President of CEA and the Superintendent will appoint com-

mittees made up of an equal number of teachers and administrators

for the purposes outlined below. The size, specific responsibilities,
and any timeline expectations of each committeewill be determined
by the President and the Superintendent and commnnicated to each
committee.

A. A professional leave committee will be formed to develop and
administer a professional leave program for the members of the
bargaining nnit. The Board will provide np to $100,000 per
vear for FY 1987, 1988 and. 1989. The purpose of this leave
program is to improve the professional performance of teachers.
The fands previded shall be used to support activities directed
toward this purpose. As an example. the funds may be nsed to
pay for registration at a conference, related out-of-town travel
expenses and the cost of classroom substitute teachers but shall
not be used to pay the teacher for attending a conference.

B. A committee will be formed to conduct a study and a pilot pro-
gram designed to assess the desirability and feasibility of utilizing
the supplemental contract approach te elementary school Junch-
rOCM SUPErvision.

C. A committee will be formed to study the feasibility and desirabili-
ty of providing tape recorded, telephone answering service for the
use of teachers in reporting their expected absence firom werk.

Memorandum of Agreement
Joint Committee on Evalnation
By September 15, 2003 the parties will create a joint committee to
review and revise the evaluation procedures and forms by May 15,
2004, for implementation in the 2004-05 school year.

PAR Panel

The PAR panel will deveop procednre

for building principals to
make interim reports to the PAR panel.

Memorandum of Understanding

Joint Committce onSickLeave Bank

The catastrophic illness/injury joint committee under Section
701.07{B), by December 2004, will study and consider a sick leave bank.

Memorandum of Understanding

Joint CCS/CEA Teacher Evaluation Committee

Change the current evaluationprocess to implement the recomamen-
datiens of the Joint CCS/CEA Teacher Fvaluation Committee. The
implementation must oceur the following school year (2010-201.1).
No other evaluating tools will be used in the evaluation of the teacher.

Memorandum of Understanding

District Forms

A joint committee consisting of two (2) persons appointed by the
President of the Association and two (2) persons appointed by the
Superintendent shall take responsibility for making District forms
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available anline, starting with FHuman Rescurces forms. The com-
mittee shall take inte account all security and privacy provisions as

required by HIPAA and other federal laws.

Memorandum of Understanding

Professional Learning Community

This letter is to alfirm the agreement of the Coltunbus
Superintendent and the Association President made at the
Panasonic LAP Institute in April of 2005. Uipon the ratification of
the 2005 Collective Bargaining Agreement;, the Superintendent:and
the Association President will serve as leaders of the Prof essional
Learning Community of the Columbus City Schools.

Memorandum of Understanding

Discussions within the bargaining process during August, 1983, pro-

vided the following clarifications of the

Board/CEA Agreement of September 1, 1983:

A. The Agreement does not provide just cause protection for a
teacher who is nonrenewed in.accardance with the procedures
provided in Section 401.03.

B. With regard to the interpretation of Article 101, a cadet princi-
pal, released fmll time from a regular classroom teaching assign-
ment, is not a member of the bargaining unit.

C. Section 204.04 provides that full-time hourly-rated teachers and
those members of the bargaining unit not assigned to a regular
school staff shall have a regular work day not to exceed ejght (8)
hours. This language is interpreted. to mean that full-time hour-
ly-rated teachers do not have a lunch period.included in such,
eight (8) hours. Teachers not assigned to a regular school staff
have a lunch perind included in such eight (8) hours so that such
teachers” actual required work dav shall not exceed sevenand
one-half (7 172} hours.

D. The change in Section 901.03 permits the combining of two
{2} half time years for one (1) vear of salary experience credit,
provided the years being combined occur after July I, 1983. Such
years may be combined even.if they are separated by a leave, a
break in service, or bya vear of full-time service. Previously, the

two years being combined had to be consecutive years of service.

. Memorandumf Agreement:

In. connection with. the settlement of a new Agreement between the

Board of Education and the Columbus Education Association effec-

tive August 25 1986, certain table agreements and commitments

were made. They are as follows:

A. The objection filed with the State Employment Relations Board
on behalf of the Columbus Board. of Education with regard to
the inclusion of tutors in the CEA bargaining unit will be with-
drawn and no further objecticns, inany form, will be filed on.
behalf of the Board. of Edncation. Shonld SERB, at a fiiture date,
include tutors in the cnrrent teacher bargaining unit, the Board
and CE A agree that bargaining af ter such inclusion betvveen the
Board and CEA will establish whatever contractual provisions
are applicable to ttors and that none of the provisions of the

165



August 25, 1986, Board/CEA Agreementwill automatically
apply to tuters.
B. The six full-time honrly professional employees currently teach-

ing at the North Education Center in the daytime high school
program will be offered regular teaching contracts for the 1986-
87 school year. The board wall not establish new full-time hourly
positions in this program. The parties recognize that the work
year for teachers in this program will be somewhat different from
the regularly adopted schyol calendar. The total number of work
days will not exceed the number in the adopted calendar.

Memorandum of Agreement:

Additional Teacher Inservice Days
The Reform Panel will consider and may recommend the
possible addition of one or more teacher inservice days to the
1993-94 and 1994-95 schoel calendars.

Parcnt Conference Days
High schoal/career center parent conference days will be piloted
during the 1992-93 scheol vear. The usefulness of this program
will be monitored by the Reform Panel who will make recom-
mendations for continuation or discontinuation of the program
in future school years to the Superintendent. Additionally, the
Relorm Panel will monitor the placement: of the second parent
conf erence day on President’s Day to make recommendations
for the future placement of parent conf erence days to coincide
with state holidays.

Stodent Transfers
Except for unusual circumstances, no student will be given a
change in building assignment for disciplinary and/or adjustment
reasons more than once during a school year. Assignment to the
[-PASS Center and approved parental/guardian transfer requests
are excluded from this provision.

Elementary Interim Reporis and Grade Cards
The completion date for handwritten elementary grade cards
or interim reports to parents shall be no sooner than three (3)
school days prior to distribution.

Alternative Schools
Inthe event the Board adopts a substantially different student
assignment plan, alternative scheol programs may be relocated,
restructured, expanded, and/or eliminated as required by the
Board adopted plan.

Evalnation Forms and Syllabus
Ajoint CEA/Board Cemmittee will be formed to recommend chang-
es in the cnrrent teacher evalnation form and accompanying Syllabns.

Elementary Art, Vocal Music and Physical Education Programs
The Reform Panel will continue to study art. music, and physical
education staffing patterns in elementary alternative schools and
make recommendations regarding the equability of servicesin all
elementaryschools within the current staffing allocation.

Job Postings
To improve communications with teachers regarding teacher
vacancies, the parties will mutnally develop a process to facilitate
the posting of jobs which are required to be posted during the
school year and in the summer. This process will not interfere
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with the regular May 20 posting of vacancies and will not
require the posting of jobs that have not been posted in the past.
Community Edncation,
A school/community task force shall be formed, by mutual agree-
ment of the parties, to review the current Community Education
Program and to make recommendations to the Reform Panel
concerning the futnre direction of the Community Edneation
Program.
Bargaining Unit Seniority
Administrators retuming to the teachers” bargaining unit shall
have their bargaining nnit seniority determined. by the length of
service as a member of the bargaining unit from their most recent
date of employment by the Board.
Cafeteria Premium Payment Plan
As soon as the Board determines it is feasible and practicable they
shall expand the Cafeteria Premium Payment Plan as defined in,
Article 813 of the June 3, 1992, CEA/Board Agreement to other
allowable flexible spending accountsinaccordance with Internal
Revenne Code Section. 125. In_the event a third. party adminis-
trator is required to administer an expanded Cafeteria Premium
Payment Plan, such third party shall be mutually
Payroll Deductions for Tutors

In the event there are insufficient fands in a tutor’s paycheck for

the full monthly premium for medical and/or dental insurance

as provided in Section 1008.01 of the Board/ CEA Agreement

of June 3, 1992, it shall be the tutor’s responsibility to submit

the required amount to the Board's Freasrer by the first of cach

month of coverage
This Memorandum of Agreement entered into in connection with
the settlement of a complete Agreement between the Columbus
Edneation Association and the Colnmbus Board of Edncation. effec-
tive J[une 27,1992,

Memorandom of Agreement

This Memerandum of Agreement:is entered inte in connec-

tion with the settlement of a complete Agreement between the

Columbus Education Association and the Columbus Board of

FEdneation effective June 27, 1994.

Innevative Programs
The parties reaffirm their suppert for izmovative programs devel-
aped cooperatively by individnal school staffs. The Reform Panel
will continue to assist schools in removing barriers to school
reform through careful consideration of variances from state law,
board pelicy, contract: provisions, and administrative practice.

Teacher Inservice
Ajeint CEA/Board committeeswill be formed to examine teach-
er inservice needs and recommend strategies to meet:those needs.
This examination will include a review of the effectiveness of
inservice oppertunities currently provided through early release,
substitute teacher coverage, and voluntary paid. and unpaid
evening and summer programs. Recommended strategies may
include the addition of one or niere teacherinservice days to the
school calendar and inservices outside the teacher workday that
teachers are required to attend.

Notification of Eligibility of Continning Contract
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The current Notification of Eligibility for Continuing Contract

form will be modified to reflect:a March 1 application deadline.
Adpstment to Compreheasive Major Medical Insurance Program

The Board will adjust the Comprehensive Major Medical

Insurance Program to include coverage for one (1) routine

mammogram per year at the usual, customary and. reasonable
charge. The next revision of the Major Medical Program Benefits
Hand baok will reflect snch change.

Distance Education
A joint CEA/Board committee will be formed to develop

guidelines, review the system’s practices, continuation, and/or
expansion plans in the utilization of distance education through
telecommunications and. multimedia technelogy. Such recom-
mendations will rellect the parties continued recognition of the
importance of personal interaction between student: and teacher
to the Jearning process.

Professional Behavior
Ajoint CEA/Board committee
clearly-defined progressive discipline process for teachers. This

will mutvally develop amere

process may include a variety of options. Any additional disci-
plinary option shall meet the test of just cause and shallnot be
arbitrarily or capriciously applied.

Letter of Agreement

Implementation of CEA Contract Sections 208.11and 401.02

This letter is created to memorialize the agreement: of the Columbus
Board of Education and the Columbus Education Association about
implementation of an alternative educational program for chronical-
ly disruptive students and a revised evaluation process for teachers.
Neither party nor their members, employees or agents may file an
unfair labor practice charge, grievance. or complaintofanykind
based onan alleged failure to implement an alternative education
program under Section 208.11 or a revised evaluation process under
Section401.02. The parties agree that both efforts are integral to
improvement of Columbus City Schools. The CEA President:and
the Superintendent agree to fully support: these efforts through the
timely appointment: and providing of resources to comunittees work-

ing on these tasks.

Letter of Agreement

May 22,2009

Mr. Richard L. Logan

Chief Negotiator

Columbus Education Association
929 East Broad Street
Columbus, OH 43205

Re:Negotiations Discossicns
Dear Mr. Logan:

‘This letter memorializes the discussion between the representatives
of the CEA and the Colnmbus Board of Edncation in this year’s
negotiations regarding certain issues.

1. 'The parties will establish a joint committee to study and, if
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deemed. appropriate by a cansensus of the committee, make rec-
ommendations to the Superintendent and the President of the
Association with.respect to student dijscipline in.middle schools.

‘The Superintendent/ designee will modify the assignment of the

dean of students in middle schools where deemed appropriate to
in-school discipline duties.

The parties agree to refer the following two issues to their Labor-
Management Committee: the class load for related services staff;
and the impact of the State’s biennial budget for 2009- 10 and
2010-11 after enactment.

The District plans to increase reading tutering in. the primary

grades and guidance counselor services in K-8 schools.

‘The District’s Human, Resources office is committed to using its
4

best efforts to cover class time during professional development

for teachers and will consider reinstating employment of “super-

substitutes.”

With respect to the quarterly diagnostic tests, the Association’s

representatives on the Testing and Assessment Committee may

participate in the reviewof Requests for Proposals/Reqnests for
Quetations submitted by testing or assessment providers.

Signe& by Gregory B. Scott, Chief Negotiator,
Columbus City Schoel District Board. of Education
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Absence Certification Form

Columbus City Schools
REPORT OF EMPLOYEE ABSENCE

RETURN COMPLETED & SIGNED FORM TO YOUR PRINCIPAL OR IMMEDIATE SUPERVIS®R WITHIN 3 DAYS FROM THE

S LAST DAY OF ABSENCE CONTACT SUPERVISOR IN CASES DF EXTENDED LEAVE,
LAST NAME FIRST NAVE “w EMPLOYEE ID NUMBER
FIRST DATE OF ABSENCE LASTDATE OF ABSENCE
l ™ L
v Lol S o S [
1 iCeruficatcd: Administrator Numberiof Days. Recordiiniquarter-dayilnerements,
| Classified‘Classified Supervisor Numberiof Hours: Recordiiniquarter-howrincrementsi

Assigned Biiildling(s) am pm.
Exampls 1 tescher is assizned o diffcrent bunldings on the day ofabsence, cparalc foims must be conpleted for cachilocationt

Bual Position
Faample An mstructonal assiscant (m, workangin Wwo Giffu
separateiformsiaticachilovtion

pm.
et Buildings or working as LA 1 the sm 43d a secretary in theip m. must complete

REASON FOR ABSENCE

oSickd.eave
+ To comply with federal resulations, medical decumentation should be attached by cmployee after superviser’s signatu
+ Medical documentatien for persanal iltness and family illness in accerdance with the bargaining unit contract is e be B
Huinan Résource:

Pessonal lliness (Sec bargaining unit contract for timeframes when medical documentatien is requiradi)
Famililliness Relationship
— (See barzzainine unit contract for definition and when medical documentation is rkavircd.)
__ Family & Medical Leave Act (FMLA) Initial applicatien requires approval from Human Reseurces
L DeatiiniFamily Relationship

(See barzaining unit conuract for definition.)

j Work-telated Injury  Submitan acciclent repert to the Benefits Office within two business days of injury

Workers Compensation Claim No, (if available)
PersonaliLeave

The follewing do not constiute valid reasons for the use of personial leave: (1) Gainful employient. or (2) Auy activiy in
camneetion with a sirike, "study day,” “piofessional hliday.” or any other work stoppage, e my concerted action related to such

Vacation

her (Requires pre-approval frem Human Resources)

[ uwor

Jury Duty 1] Assoc.union Leave Professional Leave
Military [ statrpeveispment Religious
SIGNATURES
To facilitate timely reparting, an cmployee signature is net necessary onthe copy ferwarded to Payrel in cases of extended leave.
Supervisor: Dt
Building: s
Employee: Date:
Building: Phone:
=] i ignature

Q) “UMAN RESOURCE{IF IEDICALDOCUMENTSATTACHED) O SCHCOLIEPARTMENT 1D EMPLOYEE

£S5 lPAYECL R
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Notification of Eligibility for Continuing Contract

Notification of Eligiity for Continving
Contract
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Building Substitute Contract

B®ARD @F EDUCATI®ON @F THE C®LUMBUS CITY SCH®®L DISTRICT
COLUMBUS, ®HI®

ONE-YEARBUILDING SUBSTITUTE CONTRACT

Agreement between the Board of Education of the Columbus City School District herein refierred to as "Board" and INSERT NAME,
herein referred to as "Building Substitute”, pursuant to a Resolution duly adopted by the Board on INSERT DATE

WHEREAS, the of Columbus City Schools has the employment of the Building Substitute for the 2625-
2026 school year and the Board has approved such recommendation:

NOW THEREFORE, the parties to this agreement for and in consideration of their mutual promises, do hereby agree as follows

‘The Board does hereby enter into a One-Year Building Substitute Contract with the Building Substitute for the period
commencing START DATE and ending on Junc 38, 2026, for the number ofhours assigned consistent with the terms of the
Master Agreement between the Board and the Columbus Education Association, and fixes the hourly rate of pay of the Employee
at SINSERT RATE per hour as provided in the abovg; mentioned Master Agreement

‘The appointment made is subject to the right to transfer the Building Substitute from school to school, subject 10 the terms of the
abovementionedMasteriAgreement

“This individual contract is made pursuant to and subject to all relevant terms and conditions of the above mentioned Master

~

‘The Building Substitute agrees to provide services to the Board for the afioresaid period, and further agrees to abide by the rules
and regulations of the Board now in effectand such rules and regulations as may be amended or adopted during the term of this

contract,isubjectitothetermsof theiMaster Agreement
s, Thisi g callyi ! . . " ORI

-

N

Sup iren

The Building Substitute hereby states the following as material representations inducing the Board to enter into this contract and
agrees 10 provide acceptable proof of same prior to commencing service under this contract unless otherwise provided

i acceptab ) ) g st

(B) is in a satisfactory state ofhealth and is firee from any communicable discase to the Building Substitute’s knowledge:
(C) has provided the Board with an Ohio State Teacher's Retirement System Membership Record

(D) has completed and delivered to the Board a Form W-4 for federal income tax purposes and Form IT-4 for Ohio income tax

purposes
(E) isi i i iportioniof thetermof’

B@ARD @F EDUCATI®N @F THE CITY
SCH@®L DISTRICT, COLUMBUS, @HI®

SIGNATURE DATE

MichaeliCole.iPresident

2 (X
e

Ryan Cook, Treasurer

Date Issued:

175



Teacher’s Continuing Contract

EID: ID Number

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS
COLUMBUS, OHIO
TEACHER'S CONTINUING CONTRACT

This Agreement is between the Board of Education, Columbus City Schools, herein referred to as the “Board”and INSERT
NAME, herein referred to as the "Teacher”, pursuant to a Resolution duly adopted by the Board on INSERT DATE.

WHEREAS, the Superintendent of Columbus City Schools has recommended the employment of the Teacher under a
Continuing Contract and the Board has approved such recommendation;

NOW, THEREFORE, the parties to this Agreement, for and in consideration of their mutual promises, do hereby agree as
follows

‘The Board hereby enters into a Continuing Contract with the Teacher for the 2025-2026 school year and continuing
until said contract is terminated or suspended as provided by law. and fixes the salary of the Teacher at the rate of
«SY 2023 Annual Rate» (INSERT FTE) peryear, or a proportional part of this sum forsuch portion of the year served,
in accordance with the salary schedule set forthiin the currentlyeffiective Master Agreement between the Board and the
Columbus Education Association or as it may be amended during the duration of this contract. All payments of salary
hereunder shall be made in accordance with one of the pay plans prescribed by the Board as selected by the Teacher

©

The Teacher agrees to teach in the service of the Board for the aforesaid school year, consisting of 195 days as provided
in the Master Agreement between the Board and the Columbus Education Association, and such succeeding school
years consisting of the agreed number of days, during the continuation of this contract

3. The Teacher understands that the Board has the right to transfer the Teacher from grade to grade, from school to school,
and from one ranking to another, whenever the good the service may require, subject to the above mentioned Master
Agreement. The Teacher also agrees to be subject to and abide by all the rules and regulations of the Board now in
effect and such rules and regulations as may be amended or adopted by the Board during the term of this contract,
subject to the terms of the Master Agreement between the Board and the Columbus Education Association. The Teacher
and the Board agree to abide by all applicable provisions of the Ohio Revised Code now in effiect and such provisions
as may be amended or enacted during the term of this contract

3 This individual contract is made pursuant to and subject to all other terms and conditionsof the above-mentioned Master
Agreement

6. The Teacher hereby states the following as material representations inducing the Board to enter into this contract and
agrees (o provide acceptable proof of the same prior to commencing service under this contract unless otherwise
provided:
a)is theholder of a validOhio teaching certificate
b) has and will electronically maintain a W-4 and an IT-4 for income tax purposes and direct deposit banking

BOARD OF EDUCATION,
COLUMBUS CITY SCHOOLS

Name Drite.

MichaelCole, President

-y
i (A,
s

Ryan Cook, Treasurer
Date Issued: INSERT DATE,
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Full-Time Hourly Professional
Employee’s Limited Contract

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS DISTRICT
COLUMBUS, OHIO
FULL-TIME HOURLY PROFESSIONAL EMPLOYEE'S LIMITED CONTRACT

Agreement between the Board of Education, Columbus City Schools Distriet (“Board”) and EMPLOYEE NAME ("Employee”),
pursuant to a Resolution duly adopted by the Board on BOARD DATE

WHEREAS, the Superintendent of Columbus City Schools has recommended the employment of the Employee for not to exceed one
iy uch

NOW THEREFORE, the parties to this agreement for and in consideration of their mutual promises, do hereby agree as follows

1 The Board does hereby enter into a Limited Contract with the Employee for the period commencing JULY 1, 2025, and
ending on JUNE 30, 2026, for the number of days established by the program work schedule and fixes the hourly rate of pay
of the Employee at SRATE per hour. ‘The salary will be paid in accordance with salary schedules adopted by the Board and
e ¢ g - e

2 ‘The Board has the right to reassign the Employee whenever the good of the service may require, subject to the terms of the
Master Agreement between the Board andthe Columbus Education Association

Agreement
4 The Employee agrees to serve the Board of Education of the City School District of Columbus, Ohio, for the aforesaid

‘may be amended or adopted during the term of this contract, subject to the terms of the Master Agreement
k] Subject to the provisions of Sections 90-1.07 and 704.03 and Article 401 of the aforementioned Master Agreement, if the
Board does not intend to renew this contract, for a like term at the negotiated salary, the Board shall give Employee written

b ‘The Employee hereby states the following as material representations inducing the Board to enter into this contract and

(A) istheholderof aivalid@hioiteachingicertificate,if
necessaryifortheispecificposition

)
thetermof thiscontract
(C) hasiprovideditheBoardwithan@hioiState
Teacher'siRetirementiSystemMembershipRecord

(D) hasielectronicallyisubmitteditothe Boarda
W-dfor federaliincometaxipurposesiandan
IT-4forOhio  incomeitaxpurposesand

direet deposit banking information
BOARD OF EDUCATION, COLUMBUS CITY

SCHOOLS DISTRICT

SIGNATURE Duate

Michael Cole,iPresident

Ryan Cook, Treasurer
Date [ssued: INSERT DATE
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Instructional Support Substitute Teacher’s
Limited Contract

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT
COLUMBUS, OHIO

HER D

batween the Board of Education of the City Schoo! Distiict of Columbus, Obio. herein referred to s the “Board" and

Agreement
«TBACHER_NAME> herein referred to as “Teacher", pursuant 10 4 Resofution duly.adopted by the Board.on <BOARD_DATE».

WHEREA
has approvedisuchirecommendation;

o

£ Schools b loyment.of the, Teacher. fornol.to. excesd.one (1). d the.Board

Now the parties follows:

The Boarddoes herebyenter ino a LimitedContract with Ihe Teacher for the schoo! year2000-2001 consisting of 178days as provided in
Master Agrecment between the Board and the Colunbus Education Atsociution, and fixes te slry ofthe Tescher u e rate of

$136.69.per day in accordance with the salary schedule set forth in. the r A 283 it exist it may be
amended during he durationo thisconvaci. Paymeotshall be ade p ccondaoce wih mep-ymumbymelam
Atmm ol hall.be made within 15.ds
will declinati
Thisndividual and subject1o,all ditions.of the.ab A ¢
The Teacher sgracs o teach. i he.service of the Board. (ot he sloresaid ook yeus and further agrec by the rules. and.
 the Board now. in effeet, and. sy . senid o adopied durin e erof A8 conkeEt,

nlb‘-cl 10 the terms of theMaster Agreement b«wun LH! Bowd and the Columbus. EducationAssociamon. The Teacher and the Board

agree (0 abide by all applicable. provisions. of.the Ohio. Revised.Code ow in efiect.and such provisions.as may be amended of nacted

during the erm.of thiscont act

The Teacherhereby states the following as material representations inducing the Board 1o enter into this coaract wad agress 10 provide
the same prior

(A) is theholder of a valid.Ohiotesching certificate. " L file with the Board an official transcrip! of any
(B)  istheholderofaB.S.B.Sincluding 150 semester additional work taken. DURING THE PRECEDING
hows or M.A. degrecan dhassubmitteda. SCHOOL YEAR. INCLUDING SUMME!
complete official wanscriptofieachingtraining SCHOOL, WITHIN 30 DAYS OF THIS AGREEMENT.
arits to e
(©  isinasatisfactorystateof health and is free from (@ is notunder contractroserve.elsewhere dirmngany:
communicable disease to the teacher’s portion of the tenm.of this contract

knowledge.
(@ hasprovided theBoardwithanOhioState
TeschertRetcementSy stem MembershipRecord. ARD OF EDUCATION OF. THE.CITY
(B)  has.completed and deliversd to the Boand.s. Form SCROOL DISTRICT OF COLUMBUS, OHIO
Wt b ot tax purposs and Fomm IT
4 for Ohio income tax pupases.

Tredasoer

Dair: «DATE_ISSUEDS

Teacker

i
£l
| 4
i

e 1. g e
o e, P e i, Vi, s 3
P g o
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Teacher’s Limited Contract

EID

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS
COLUMBUS, OHIO
TEACHER'S LIMITED CONTRACT

This Agreement is between the Board of Education, Columbus City Schools ("Board”) and INSERT NAME ("Teacher”), pursuant to a
Resolution duly adopted by the Board on INSERT BOARD DATE

WHEREAS, the Superintendent of Columbus City Schools has the

p of the Teacher for not to exceed one (1)

NOW THEREFORE, the parties to this agreement for and in consideration of theirimutual promises, do hereby agree as follows

1 The Board does hereby enter into a Limited Contract with the Teacher for the school year 2024-2025 consisting of 195 days as
provided in the Master Agreement between the Board and the Columbus Education Association, and fies the salary of the Teacher
at the rate of SINSERT SALARY (INSERT FTE) per year. or a proportional part of this sum for such portion ofthe year served,
in accordance with the salary schedule set forth in the aforementioned Master Agrecment as it exists or as it may be amended during

idurati i i i withioneof theip ibyitheiBoardi
by the Teacher

2

‘The Board has the right to transfer the Teacher from grade to grade, from school to school, and from one ranking to another,

whenever the good of the service may require, subject to the terms of the above-mentioned Master Agreement

3 This individual contract s made pursuant to and subject to all other terms and conditions of the above mentioned Master Agreement

4 The Teacher agrees to teach in the service of the Board for the aforesaid school year, and further agrees to abide by the rules and
regulations of the Board now in effect and such rules and regulations as may be amended or adopted during the term of this contract,
subject to the terms of the Master Agreement between the Board and the Columbus Education Association. The Teacher and the
Board agree to abide by all applicable provisions of the Ohio Revised Code now in effect and such provisions as may be amended
orienactedduringithetermof thisicontract

5 The Teacher hereby states the following as material representations inducing the Board to enter into this contract and agrees to
provide acceptable proofof the same prior to commencing service under this contract unless otherwise provided:

) aivalido tificate (E) has clectronically submitted to the Board a W-4 far
(B) is the holder ofa BS, BS including 158 semester hours, or federal income tax purposes and an IT-4 for Ohio
aM i "
(F)  will file with the Board an official transcript of any
(C) isina satisfactory state of health and is frecifrom any additionalwork taken duringthe preceding school year,
communicable disease tothe teacher's knowledge including summer school, N® LATER THAN SEPTEMBER 15,
(D) has provided the Board with an Ohio State Teacher’s DRI THE TE =
Retirement System Membership Record (G) s notundercontracttoierve elsewhere duringany portion
of thetermof thisicontract
BOARD OF EDUCATION,
COLUMBUS CITY SCHOOLS
Name [

Michael Cole.iPresident

Ryan Cook, Treasurer
Date Issued: INSERT DATE
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One-Year Latchkey Teacher Contract

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS DISTRICT
COLUMBUS, OHIO

ONE-YEARLATCHKEY TEACHER CONTRACT

This Agreement is between the Board of Education, Columbus City School District (“Board”), and INSERT NAME (“Latchkey
Teacher”), pursuant to a Resolution duly adopted by the Board on INSERT DATE.

'WHEREAS, the Superintendent of Columbus City Schools has recommended the employment of the Latchkey Teacher for the 2025-
2026 school year and the Board has approved such recommicndation

NOW THEREFORE, the parties to this agreement for and in consideration of their mutual promiscs, do hereby agree as follows

1 The Board does hereby enter into a One-Year Latchkey Teacher Contract with the Latchkey Teacher for the period commencing
START DATE and ending on June 39, 2626, for the number of hours needed and assigned by an appropriate administrator, and
fixes the hourly rate of pay of the Employee at $41 84 pzr hour as provided in the Master Agreement between the Board and the
Columbus Education Association

The Board has the right to transfer the Latchkey Teacher from school o school whenever the good of the service may require,
subject to the terms of the above-mentioned Master Agreement

This individual contract is made pursuant to and subject to all relevant terms and conditions of the above-mentioned Master
Agreement

The Latchkey Teacher agrezes to provide services to the Board for the aforesaid period, :md further agrees to abide by the rules and
regulations of the Board now in effeet and such rules and regulations as may b d during the term of this

[

=

This contract shall be deemed automatically non-renewed as of its expiration date and no action or notification by the Board shall

‘The Latohkey Teacher hereby states the following as material represesntations inducing the Board to enter into this contract and

agrees to of same prior rviceunder this contract unl

@A) i aivalidiOhioil

(B) is in a satisfactory state of health and is free from any communicable discase to the Latchkey Teacher's knowledge

(C) has provided the Board with an Ohio State Teacher's Retirement System Membership Record

(D) has completed and delivered to the Board a Form W-4 for federal income tax purposes and Form IT-4 for Ohio income tax
purposes

) ! tioniof thetermof

BOARD OF EDUCATION, COLUMBUS
CITY SCHOOLS DISTRICT

SIGNATURE DATE

MichaeliCole.iPresident

2 X
Ryan Cook, Treasurer

Date Issued
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One-Year Tutor Contract

ARD @F EDUCATI®N, COLUMBUS CITY SCH®®LS DISTRICT

COLUMBUS, ®HI®

ONE-YEAR TUTOR CONTRACT

This Agreement between the Board of Education, Columbus CitySchools (“Board"), and INSERT NAME (*Tutor”), pursuant
10 a Resolution duly adopted by the Board on INSERT BOARD DATE

WHEREAS, the Superintendent of Columbus City Schools has recommended the employment of the Tutor for the 20252026

NOW THEREFORE, the parties to this agrecment for and in consideration of their mutual promises, do hereby agree as follows

i The Board does hereby enter into a One-Year Tutor Contract with the Tutor for the period commencing START DATE and

30/2026f0r Iyrateiof
pay of the Employee at SINSERT RATE per hour as provided in the Master Agreement between the Board and the Columbus
Education Association. The salary will be paid in accordance with salary schedules adopted by the Board and in effect at the

2 The Board has the right to adjust the assigned hours of work and to reass
require,isubjecttotheitermsiof theiaboveimentionediMaster Agreement

1 the Tutor whenever the good of the service may

1 This individual contract is made pursuant to and subject to all relevant terms and conditions of the above mentioned Master
Agreement

4 Theily viheir
of the Board now in effect and such rules and regulations as may be amended or adopted during the term of this contract, subject
totheitermsiof theiMaster A greement.

4. This contract shall be d d d as of its exipiration date and notification by the Board shall

. The Tutor hereby states the following as material representations inducing the Board to enter into this contract and agrees to
provide acceptable proof of same prior to commencing service under this contract unless otherwise provide

» aivalidOhi ingicertificat

(B) is ina satisfactory state of health and is firee from any communicable discase to the teacher’s knowledge

(C)  has provided the Board with an Ohio State Teacher's Retirement System Membership Record

(D) has completed and delivered to the Board a Form W-4 for federal income tax purposes and Form IT-4 for
Ohioincometaxipurposes

(E)  will file with the Board an official transcript of any additional work taken during the preceding school year.
including summer school. NOT LATER THAN SEPTEMBER 15 DURING THE TERM HEREOF
(F) is not under contract to serve elsewhere during any portion of the term of this contract
BOARD OF EDUCATION, COLUMBUS CITY
SCHOOLS DISTRICT
SIGNATURE Date

Michael Cole.iPresident
— )

Ryan Cook, Treasurer
Date Issued: INSERT DATE
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Supplemental Contract (Single Year)

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT
COLUMBUS, OHIO

I SUPPLEMENTAL CONTRACT (Single Year)

‘This limited supplemental contractenteredinto by and between «First_Name» «Last_Name» hercinafier refierred to as the
"Employee" and the Board of Education of the City School District, Columbus, Ohio, hereinafter refierred toas the "Board"
witnesseth
In addition to Employee's regular dutics, said Employee does hereby promisc and agre to perform the duties of
«ob_Class_Long_Descriptionfor and on behalf of said Board. Employee further agrees to abide by and maintain the policies and
regulations adopted by this Board, subject to the Master Agreement between the Board and the Columbus Education Association
ionthe firstdayof thei2022-202

In consideration of these additional duties performed by said Employes, the Board promiscs and agregs to pay the Employce
the sum of S«Annual_Salary».

‘The salary will be paid in accordance with salary schedules adopted by the Board and in effect at the time service is

‘This supplemental limited contract will terminate upon the termination of the Employecs regular contract

This supplemental limited contract may be declared null and void by the Board in the event the school where the service was
toibeiperformediisi N iof thisi is necessary.

Thisicontractiisiof ferediforia periodiof fifteeni(15)i
timeiperiodiwillinullify theicontract

‘The person named herein must possess a valid Ohio Teachmg Certificate

If iai“sport-type”i il il drillteam.
reauirements must be met before the appointee may begin performing hisher duties and must be met for the entire duration of the
season. Iniaddition. theispor

+ Completion of an approved CPR class conducted by the American Red Cross, the American Heart Association, or similar entity.

= Completion of a Sports Medicine course, National Federation of High Schaols (NFHS) First Aid for Coaches course or American
RedCrossiSportsiSafetyiFirst Aidicourse

= Completion of a Bloodborne Pathogen Exposure Training course conducted by a Columbus City Schools Nurse or Athletic
Trainer. (Football, Soccer, Basketball and Wrestling Coaches only.)

+ A Pupil Activity Permit(PAP) issued by the Ohio Department of Education or an application for a PAP must be sent to the Ohio
Department of Education. A valid PAP must be received by the Department of Human Resources prior toany monctary
compensationiissuedtotheicoach/advisor

+  Completion of a NFHS Fundamentals of Coaching course (not applicable if PAP issued prior o January 1, 2019)

Completion of the annual Ohio Department of Health’s Sudden Cardiac Arrest training.

Possession of a valid Ohio Teachmg Certificate

Tl
perform) in the Department of Human Resources

.

tobe

BOARD OF EDUCATION OF THE CITY
SCHOOL DISTRICT, COLUMBUS, OHIO

frsih.

Signature of «First_Name» st Name» SoF
President
Employee ID Number
Treasurer

Date Signed

e Dmerya—

“«auENTISED

SMUENTISI
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Supplemental Contract (Multiple Year)

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT
COLUMBUS, OHIO

I SUPPLEMENTAL CONTRACT (Multiple Year)

‘This limited supplemental contract entered into by and between «First_Name» «Last_Name» hereinafter referred to as the
"Employee" and the Board of Education of the City School District, Columbus, “Ohio. hercinaficrrefierred to as the "Board"
witnesseth

JE p
«Job_Class_Long_Description» for and on behalfofsaid Board. Employee further agrees to abide by and maintain the policies and
regulations adopted by this Board, subject to the Master Agreement between the Board and the Columbus Education Association

thei2022

In consideration of ihese additional dutics performed by said Employee, the Board promises and agrees fo pay the Employee
the sum of S«cAnnual_Salary».

‘The salary will be paid in accordance with salary schedules adopted by the Board and in effect at the time service is
performed and will be only for services actually performed
‘This supplemental limited contract will terminate upon the termination of the Employee's regular contract

This supplemental limited contract may be declared null and void by the Board in the event the school where the service was

This contract i iof fifteeni(15
timeperiodwillinullifyitheicontract

withinisuch

‘The person named herein must possess a valid Ohio Teachmg Certificate

If orai“sport-type™ i drilltcam.
requirements muez be met before the appointee may begin performing his/her duties and must be met for the entire duration of the
season. In a

. Complenon of an approved CPR class conducted by the American Red Cross, the American Heart Association, or similar
entity

. Completion of a Sports Medicine course, National Federation of High Schools (NFHS) First Aid for Coaches course or
American Red Cross Sports Safety First Aid course

. Completion ofa Bloodborne Pathogen Exposure Training course conducted by a Columbus City Schools Nurse or Athletic
Trainer. (FootballiSoccer. )

. APupil Activity Permit (PAP) issued by the Ohio Department of Education or an application for a PAP must be sentto the

Ohio Department of Education. Avalid PAP must be received by the Department of Human Resources prior toany monetary
compensationiissuedtotheicoach/advisor

. Completion ofa NFHS Fundamentals of Coaching course (not applicable if PAP issued prior to January 1, 2

. Possessioniof avalidOhioiTeachingiCertificate

T ig
perform) in the Department of Human Resources

BOARD OF EDUCATION OF THE CITY
SCHOOL DISTRICT, COLUMBUS, OHIO

Ham

Signatureiof «First NamencdLast_Name» Pl
I President
Employee ID Number
Treasurer
Date Signed

Prems Drcrgems

RN T

“oumNISEP
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Office Referral Form

Columbus City Schools
Office Referral Form

Student Name

Date

Grade Level:Pre-K K 12345678910 11 12

|' Incident Location

1

Time Q Auditorium Q Library
! Q Bus Q Ofiice
Q Cafeteria Q Parking Lot

0 Classroom

Q Playground

Referring Staff 2 Entrance/Exit 0 Restroom
School Q Hallway
LEVEL | Behavior LEVEL |l Behavior LEVEL Hl Behavior

Q Disruptive Behavior

Q Dress Code Violation

Q Electronic Communication Devices
Q Forgery/Fraud/False Identification
0O Gamblng

Q Builying/Harassment/Threats
Q Cheating/Plagiarism

Q Extortion

Q Fighting

Q Firearms Look-Alike

| J Alconol/Drug Possession/Use/Sale
| Q Arson

Q Explosives
Q False Alarms/Bomb Threats
Q Firearms

Q Profanity
2 Tobacco/Imoking
3 Absenteeism

Q Improper Operation of a Vehicle
| Q Insubordination
O Sexual Misconduct

0 Physical Assault
Q Serious Bodily Injury
O Sexual Offenses

Q VolatileAct

Q Tardiness Q School Bus Disruption
Q Truancy QThet Q Weapons Other Than Firearms
Q Trespassing
Q Unauthorized Use of the Internet
Q Vandalism
Comments
Q O0ffice Referral UTme-OuPEAK UConference OParentConference QSAIL RefemalAAT
Other
Administrative Action
Q Lossofrivilege 0 PALS
Q Time-Out/PEAK Q 1SS In-School Suspension (. days}
O Conferericeowith Student O 0SS  Outol-School Suspension {__days)
Q ParentContact Q  SAL ReferrallAT
a Q RelferaldocHearingffice
Admeral G e
Sen0mav. 325/1
Foum#20030

Classroom Teacher's Copy
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Behavioral Referral (Instructions)

e - e S e
TR K = = =
i ——— m—a [T Y —— Sl

Cieating a Behavior Reteral

10 enter  bahavior reeral n nfire Campus:

6.0 notchange the Algnment -Defauts toDisciine.
7.Entertne Dete of Incdant - Defaitsto th current cate.
8.Enter treiTimeof Inctant- Defauts tocurrent time.

ntto
S keys. The reterrl wlnot save f You do not séectatlesstone

Vi b b e e S g e
e ]

1

n
mportant that sommoea! tucen Inomatln s ot mopprcataly eieased by
‘meamgin vm

| e Rt A i A L]
2 ] S
|
-
o
e et st e 2. uoent,
oy s e A Poopil. You mustype o

wrong swucent,uncheck the check box nextt

stbents rame. IF you seoct

e e inghidual partcpated n the overics sn
DMt i arieipan, 4 VICim, o ¢ Winess coose Tom seiecton Gefauls ©
ottender)

g e —

23 Exmer n Injury Descrpuon- soowons! setals. 3bout thejnlury

vy,
(16950, Gacx "Save DIt 10 save your work and come 53¢k o reviewdae. The

Ipecc o he Farteipant.

2. D0 notenwr any omerstusent namosa thistield.

entered nformation i crat tatus. " recpen t, choxn the .

.
b e L =

B
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Behavioral Referral
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Behavioral Detail Report

Pageti of 1
Behavior Detail Report
Name: | NN Grade: 07
19-20 I Vs Total Demerits/Points: 0
Alignment; Discipline
Date/Time: [ Submitted: 09/11/20193:31PM
Damages: 000 Submitted By: | ]
Location: Off campus: School bus

Location Description:
Context: Onthewaytromschool

Context Description:

Event1: Level II - Bullying Harassment Other

Role: Victim Demerits/Points: 0
Injury: Nolnjury

Injury Description:

MedicalService Provides: No

Participant Details:

Harassmentbetals— Tpe: ter Dscrptor:

Resolutiontl: PBISParentcontact

AssignDate: | ]

StartDate: | ] Start Time: 337PM
EndDate: End Time:

Behavior AdminStatt Name: | RN

Resolution Details: Parent Contact

Parent/Guardian Date

Student Date
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Removal of Student from Curricular or
Extra Curricular Activity Memorandum and Form

MEMORANDUM

TO: Building Principals
CEA Senior Facuity Representatives

FROM:, [Karen Balko, Negotiator, Columbus Board of Education
-/./Rick Logan, Negotiatar, Columbus Education Association

DATE: November 13, 1992

In the most recent round of contract negotiations Article 208.04 was modified. This article
now reads as follows:

The removal of a student from a curricular or extra curricular activity by a teacher
shall be processed according to the provisions set forth in Section 3313.66 of the
Ohio Revised Code. Ateacherremovinga student according to this provision shall
communicate such action on a mutually developed form.

Attached to m:s mamorandum is the mutually developed form referenced in the above

The ion of the parties during the bargaining process was to bring
order to the way this provision of the law is invoked by teachers and processed by
administrators.

This process should be initiated cnly in clrcumstances where a teacher has repeatedly
attempted to correct a student’s behavior and feels that the presence of the student in the
class or extra curricular activity poses a continuing danger to persons or praperty or an
ongoing threat of disrupting the academic process. This form is not a substitute for the
Corrective Measures Communication Form (SCH 190).

Please note the teacher’s responsibility to attach tation g prior P
to correct student behavior when submitting reasons for removal tc the pnnclpal

Fifty of these forms are being sent to every building. They should be placed in a
convenient place for teachers so that they my access one when necessary.

KB:jn
Atiachmerit
Columbus Public Schools
REMOVAL FROM A CURRICULAR OR AN EXTRACURRICULAR ACTIVITY
REMOVAL

The presence of the student indicated below poses a continuing danger 1o persons or property or an ongo-
ing threat of disrupting the academic process

= . S Y

Class/Extracurricular Activity n - 0m 0N .

Daten. Tme ___  _n_ oo

As soon as practicable, | will submit the reasons for such removal and additional required documentation.

Teacher's Signature

REASONS FOR REMOVAL

(This portion of the form must be completed and submitted to the principal or his/her designee as soon as
practicable.y

| removed this student from my class/supervised extracurricular activity because:

N o i W e !'.l l\'.\"l-‘ o Pkt Bephurescr g
l'h.fl'(uh .«'\.l 1 '\MW 'mw-c Lamtigvay @ | hﬁ'l-\ W?F'P\mld.‘- T
e By e e Wik Comen
Date Time, Teacher'srSignature.

HEARING

(This section Is to be completed by the building principal or his/her designee. A hearing must be held within
three (3) school days from the time the initial removal is ordered. The teacher is required to attend the hear-
ing)

Hearing Date. —— Time

Check one: Student will not be reinstated until after the hearing.

__Student wil be reinstated prior to the hearing (The teacher may request in writing reasons for this rein-
statement)

Date_ Principal or Designee's Signature —

Subrmit copy at time of removal. Send an additionalcopy to the principal for routing after you have completed the Rea-
sons for Removal saction and attached supporting documentation. Keep a copy for your files

PR Form 4300313 1063
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Report to Principal of Parent Conference

. Mo, 300358
‘COLUMBUS PUBLIC SCHOOLS
Report 10 Principal of Parest Conference
Studest. HR Teacheris).

Gradipg Pesiod 1 2 3 4 S 6 Date . . Time.
Location of Conference [J®Home [ Scbool (] Phowe

Parent or Guardian Name(spe €

Reascm(s) foreCoafereace:
O Failing GradeBin "

[ Disciplinary Problem ) Oter.
Cooperation: [) C i o

Summary of Conference: (Optional)

Proposed Action: (Optional)

]
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Grievance

Columbus Public Schools

GRIEVANCE
Eeai Reosvng onesin
The Assacs lon on behalfol the affected bargaining unit members
[
Toeats Nare e

of Sea Attached

Section of Agreement or Policy, Rule of Proseduri caimedto have besn violsled: Includng, but not
e io Articies

Qnooing wings

Retlef
See Anlached

MW_E e

Disposition

STEP 1

Responss Date:

Princlpal/Supervisor

1 haraby request that my grievance be forwarded (o Step 2.

() Goniara Soraare
Data received by Superimendent’

Response Date:

SuperimondontDesigree

g The Association requests that this be for
£ =
H

Oute Y
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Prior Employment Verification Form

COLUMBUS Talent Department
Strategic Staffing

CITY SCHOOLS 3700SouthtrightStreet
Columbus,t0H©3207

Tel:(614)365-5000

Fax: (614) 365-8332

rvice, a ed fo acitizen in

educated, pre; a

Mission:

PRIOR EMPLOYMENT VERIFICATION FORM EMPLOYEE SECTION

COMPLETE THIS SIDE OF THE FORM ONLY AND FORWARD ONE FORM TOEACH FORMER EMPLOYER. This applies to all

teachers (teachers are nurses, librarians, school counselors, school psychologists, occupational therapists, speech pathologists,

physical therapists, school social workers, or other position titles which hold a one-year limited or continuing contract and is a
member of the CEA bargaining unit).

SSh,

EMPLOYEE’SINAME:,

ADDRESS:,

Sareet City Stato Zip Code

For experience credit to be granted fortthe current school year, Columbus City Schools must receive verification no
iod. If resigning bef ing the

laterthan the last working day of the
period,verification must be received before the resignationdate.

EmployeeSignature isrequiredbelow:

BY MY SIGNATURE, | ACKNOWLEDGE THAT IT IS MY RESPONSIBILITY TO OBTAIN COMPLETE WRITTEN EMPLOYMENT VERIFICATION(S) FROM MY
TION MAN TALS THE

RELEASE OF ALL INFORMATION REQUESTED ON THE REVERSE SIDEOF THISFORM TO COLUMBUS CITY SCHOOLS.

Datett t

SIGNATURE.tt
PLACEMENT DN THE COLUMSLS CITY SCHOOLS SALARY SCHEDUILE WiLL B BASED ON ACCESTABLE VERIFIED EXPERIENCE.

EMPLOYEE MUST SUBMIT THE COMPLETED FORM TO:

HR@columbus.k12.oh.us

Please be advised that the employee must send this
document to each employer via email and Copy (CC)

the HR@columbus.k12.oh.us email box. Forms must

be returned the same.

ision: Maximizing H =

isability, sexual

‘The Columbus City School District does not discriminate based upon sex. race, color, national origin, religion, age, d
orientationtgendertidentity jon tancestry, famili ission, ticcess,reatment tor
employment. This policy is applicable in all districts programs and activities.

VERIFYING EMPLOYER, PLEASE COMPLETE THIS SIDE
REQUEST FOR VERIFICATION OF PRIOR FULL-TIME EMPLOYMENT

RETURN COMPLETED FORM TO THE EMPLOYEE
L) olumbus City Schools.T ishcorrectOhio
Certi i y y i mto provide
ver busin
this employee is appreciated
s Name. SSN:
The following information is needed to determine salary placement of the above-named individual. List FULL-TIME and
CONTINUOUS employment only. Use separate lines ifthere is a break in service. Ifyou need more space, please duplicate this
form. i
HoursWorkedtPert|  CCStUseOnly Years
PositionTitle Week Awarded
Description of job duties:

IMPORTANT! PLEASE COMPLETE BOX BELOW!
TEACHING OR SUBSTITUTE TEACHING EXPERIENCEIONLY
(If you did not complete 120 days within a school year,

1.) Did this position require a teaching certificate or professional license? 0 Yes oNo (If yes, please

complete 2,3 and 4) (If No, please complete company name/school district)
2.) Did employee have a continuing contract as ateacher 0 Yes 0 No oN/A
3.) her, lenter e

4.) Foremployers and school districts, is your school district o Public or 0 Private?

Company/School District Name & Address:

SignaturetoftVerifyingtOfficial

Name

Address Title of Verifying Official
1

City State Zip Code  Telephone Number

TO PROVE AUTHENTICITY, THIS DOCUMENT MUST BE RETURNED TOTHE EMPLOYEE
AND COPY (CC) THE HR@COLUMBUS.K12.0H.US EMAIL BOX.

=

. race, color, national origin, religion, age, disability, sexual
tary status with regard to admission, access, treatment, or

‘The Columbus City School District does not discriminate based upon s

orientation, gender identity/cxpression, ancestry, familal status, orm
employment. This policy is applicable in all districts programs and activities
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Fee Waiver Application

FEE WAIVER APPLICATION

IMPORTANT INFORMATION

APPUCATION FILING PROCES S

A leles wil bo sam L0 & =pPICanis who @0 lor @ fee wawver aprrunmalety two 10 PRoBiweeks after

the geactes

PENALTEES:

00 nGE r0queY 2 See wavEr Lews you Pan 10 use 1l Teachens who apply or fee wasvers bul 4o not
ok wl 060 s tor the next

OEADUINE TO SUBWT FEE WANVER APPLICATIONS IS5 MONDAY. NOVEMBE R 18, 20139

MPORTANT DATES FOR REGISTRANTS AT OMIO STATE UNIVERSITY £OR SPRING 2020
Spnng Se%son
Clonses Bogmn
Jausy 8,2020
Scheduod

Classes Eng
Apr 20,2020

Lalidny & pay fees

December 30, 2019

SPRING SEMES TER 2020 APFLICATION
ONLY “MEMBERS OF THE BARGAINING UNIT™ AND ADMINISTRATORS ARE ELIGIBLE FOR FEE
WAIVERS

ARE YOU A CEA MEMBER? YES "o

i NTATE AT
SECOND GHANCE QSU

GRADUATE OR UWDERGRADUATE:

GRADUATE UNDERGRADUATE

Foe wanan b Ono ¥ PRIORMYibasa
Artcie 302 liihe BosrdCEA Agreenen! and wiE ba lvviedilo one fee wamer ko cover Twe cos!
o ona eoure or paras aosl of one oourse

Your OSU 1 number @ 80 89 St number

Comrve Mama

Comrve Mumber

- your
DOCUMENTATION MUST BE UPLOADED AT THE TIME YOU COMMLETE A FEE WAIVER
APPLICATION I YOU ARE A PRIORITY I OR A PRIORITY II.

F el be aued . Aapuissone
Prevert fufl.iime proAssmnal Flaf memberd 1M A o8 Ph [ progs am who must
workduwg the or T3 G s
eme g LWho MU sfiend the
presm——— T T B senl posoon

COC UMENTATICN REQUIRED: copy of  xpevvg 80enao 0f Miber versywg hom
wrerrisayithal you wE lose credy

bers 1Such staft members shall be
Nl rmg aerer i
Wiclisdes Carfificated 3130 wnaolied In 3 Master, Doctorate or Endorsement
pmomTy s PTOGramiin § Coegaiat Educain.
DOCUMENTATION REGLIRED: 5 020 vor #rung [l you ali cul ity s 8 hoshe,

= e i g

A olher appBoacts, nel in pronty Gaoups | nd I ksiod above. shall be aeraldeed
PmosiTym  ©" he baea of senkrty m Ihe Columbus Clty Sahool Syvem

AME
s o
osuID:

LoCATION.
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Certificated Professional Leave

Request Form

22-23 CEA Professional Leaves

Request 3 ‘ -

TV ECUES MUST BEAPAVO B YOUR AOMINSTARTOR W GRORR To8E

SUAMTIED T i w15 YOURARONSITY e

Aovans TRATOR 1 Y0 5 Mo ACEV A APPRGAALCOMPHAATON AL s

e e iy e e

-

ot g s, et 8 05 T Ao ©
SRS A—

1. b o -

[L———— "

L e

T P "

§ hoe

15 DR i e 21 27
Ow
e

12 B

11 St (% St s

Conference/Activity Information

1 ooty s

e Tt

1. St sy g
7] s s sy
) e ekttt s e e, st

[T e

11 P vt o ey

I Pk e e o ey

= S o b 6 o e

Purctas s irforsatice.
i 2 i e

— por— e e

the company’s ame nd IS vendors. fthe company i notan
‘approved vendor. the PO i unable to be addrecsed o then.

company, providethat amount.
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Certificated Professional Leave

Request Form cont.

Requestfor Substitute

% Dot Ak S W

. S bt

0, e ¥ e B s bl bkl i

0 St ki e e 00

25, #fcostforsuostiue s beng embursed rom an outside agency other
nan Laoves, plsse pload eer,

gt

B e e 8 M o ot e 1

RegistrationvandiTravek Expenses

Gt ot vioraion

U gt s dolt 2 st

¥ oot Aegition

31, Reques or TravelExpenses e, Hote,Renta Car Mileage
Reimburement PerDiem, Misc Trve Expenes) -

e

12 Lodging # ot sigem:

o Ly

38, CostofArfare - See Professionl Laaves Guideines formore
{eformation: . e s el s TPageD-

e ]
4 et a8t e
1, B et i b s 10

38.ersonal Automoble Milage foundsrp) - See Professional Leaves
Gl nes ot momemmomtH—bit———cheiadeianh
P

1 o it o i 0 8 s iy

41 V. o e i et . i Cn

2. Ener Totl TravelCost Lse the following format o erterdolr
amountsex 35050 Donot e § ymbol
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Application for Salary Change Due to Training
Beyond the Bachelor’s Degree

Human Resources Department
(614)365-5000
APPLICATION FOR SALARY CHANGE DUE TO TRAINING BEYOND A BACHELOR’S DEGREE

Name Date

Employee ID# Work Location -
SHOWN AS THE FILE NUMBER ON YOUR PAY STUB

ployee Signature:

Email address (for

NOTE: If your certificate is due to expire June 30 of THIS current school year and you intend to renew your certificate
with coursework from the attached transcripts, STOP! You must submit SEPARATE OFFICIAL transcripts for BOTH salary
increments AND renewal of certification o licensure. The Ohio Department of Education now requires official
transcripts, and an official transcript must also be a part ofyour personnel file.

1'am applying forthe following salary increase: (check one):

|:| Bachelor’s Plus Total credit hours must equal 150 semester hours or 225 quarter hours.
Attach official transcripts indicating all credits after your bachelor's degree.
|:| Master’s Degree Attach official transcripts indicating degree and date conferred. DO NOT have official
transcripts mailed to this office from your college /university. Request they be malled directly to you
\:‘ Master’s Degree plus 30 semester hours or 45 quarter hours. Credits must be graduate-level courses in

education or graduate level courses generally related to your area of certification. All credits toward this
increment must be AFTER the date of the master’s degree.

Ph.D. Degree Attach official transcripts indicating degree and date conferred. DO NOT have official transcripts

mailed to this office from your college/university. Request they be mailed directly to you.

—  You will receive a confirmation email indicating your new salary and the date for Board approval.

HUMAN RESOURCES DEPARTMENT USE ONLY

EFFECTIVE DATE BOARD DATE

CURRENT DEGREE NEW DEGREE PAY PLAN

YEARS NEW SALARY RATE $. GRAD DATE

COLLEGE SEM.HRS
TIME/DATE STAMP

Revised 12/30/2020
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Sick Leave Bank Donation Form

4 COLUMBUS
CITY SCHOOLS

Columbus Education Association

COLUMBUS CITY SCHOOL DISTRICT
CEA MEMBERS
SICK LEAVE BANK
APPLICATION TO JOIN/ DONATE

LAST NAME FIRST NAME M EMPLOYEE NUMBER
2

*NUMBER OF DAYS/HOURS BEING DONATED
(Must be 2 days)

| freely donate the days/hours as indicated above to the CEA Sick Leave Bank. |
am aware that these days will be deducted from my sick leave accrual and will
NOT be counted as sick leave days used.

SIGNATURE:

EMPLOVYEE DATE. PHONE. BLDG,

*2 days must be donated. For an hourly employee a day is the equivalent of the number of approved
scheduled daily working hours.

SICK LEAVE BANK COMMITTEE MEMBER SIGNATURE DATE

SEND FORM TO: |eavesofabsence @ columbus.k12.0h.us

DEADLINE TO SUBMIT IS FRIDAY, SEPTEMBER 30, 2022
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Sick Leave Bank Loan Application

~N o
CITY SCHOOLS

SICK LEAVE BANK LOAN APPLICATION

NAMFi(please priol:

DATESIOF LEAVE

Obligatlons i the Bamk m ust be repaid before additional days will averse to the indisidual’s
carned sick leare batanc.

Any afleged abuse of keave time will be investigaied by the Comenktiee. fa finding of shusciol e dave
sranied by the Barik ecvurs, tic cmploses will repas 311 ofihe sick leave ceedita dmwa fram helenk,
and the emplyee will be subjeet to other disciplinany sction 25 devermined by the school district,

AN cmporee will lose the right b3 ufiliwcthe benefits of the Bank duc 10:
s Termimation or suspension af emphosmenl with Colimbug Clty Schooks
s Cancellation of participation by the meriber on the prper fonm
> Tramsfor b a position & ixiher Lion of K5sociaion

Al oustandingilosn balance” becomes due apen the emplayee s separation of scrvice from Colambus
Uiy Schools,

COMMITTEFR

AFPROVED NENIER ATE OF ACTION

NUMBERIOF DAYSAPPROVED.

v Unmter opmse

[ ra— 4 P s K ET sl

Thw Conmars Cap Beaeo:
aneataion pende: <aeiy

crge wien aze
™ 16§ 0 SN Bt E
op-ams and ectmbes
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PR-01 Prior Written Notice to Parents

PR-01 PRIOR WRITTEN NOTICE TO PARENTS

CHILD’S INFORMATION
DATEIOF BIRTH.

TYPE OF ACTION TAKEN

Ploposes bo itaste an inial evelustion
AeAusa) 1o inveidie 2 evahunion

(Narge of plac cvnen For dhiplinary insrons
Propaies 1o thange

DATE OF NOTICE

 Refuned 12 chang The idertd s1on. v ol ultion.
Reqvshaprion

[ 4 g wherithy Gy
Rorvocsn i o C on et

s b b -
Couhaniionmom Pigh sehodd

OO 000000

Other
2.4 desangtion of et 4cbon g 0p0sed of 1efured by the school datrict

A gl of why Lhe scheal sebuses 10 take he.schion

[

& A dBoion of othar facton 1hat e relevant 1o the ichocd doict s proposal or rehna.

F PROCEDURAL SAF

A3 3 pacent of # chid with & 1d <o identfed dosb

<1 GDE) of 2004

1 I A0, YOl B

of your p
ovluation or pour (NI whaw Yoo Fle. o

P10t in. 14 CFR300 S0,

oy harve arry Quntions eboan The Ietionts) dincribed in Tt foim, yens rights o densied

1 5 0wt ¢ wieh thg o it

concens.; 0 <P

Nome: Tiie:

il T Y A S 1 04 18
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PR-02 Parent Invitation

PR-02 PARENT INVITATION

10. DATE:
FROM: WRITTER BOITCE MUMAER:

I am inviting you 1o attend a meeting to discuss the educational needs of:
CHILLTS NAME OATE OF ESATH;

PURPOSE FOR MEETING (Check s 1hat apphv
[to sorermine 2 ehidd ha 52 uapacred csadaiy 7] Y ¢ progrem
o develop an evdustion plan [m] i
370 Getnrmrarie chrbty ded sormces 45,3 ikt with s dosdbty [ T08hcuss dhopnary matters
[ At fouw request to dncuna
O other

THIS CONFERENCE WILL BE SCHEDULED AS A: jcheck a that apghyl
[T1F soe 1o tacemecting T Ivedeo senkerence [N elephone conerence/C pnlerence Call

DATE: nae LOCATION

OTHER PERSONS WHO HAVE BEEN INVITED TO ATTEND THIS MEETING INCLUDE:

[ Gameral Education Tescher Clsthasat ] #ther
Cywencnbon Specialiv [l sdhool Prychologit
o Endk B, Clox

You b bng any wisor mation, wormal vl resutty, .

someone who ha i knovded e ar specisl eertise vaerding your child or someana to ariist you at the meeting.

L e , ANC, OF b0ca00n, o scheduie 3 diferent type of meelIng, Of il you reaube an
réerprater Blease contact:
COMTACT: PHE

RESPONSE TO PARENT INVITATION

COMPLETE AND RETURN TO THE CHILD'S SCHOOL

[ iwililbetBttend/partopate
[ At hem /O il o ety o (o ianal

| wondd Bk 10ihwnge Bhe type ol mewting so
1 wondd dke this o
[CIMErgusBe sgn langrage Interpeeses b requonesd
Dwsired tanguage/reads of earvmuniation
PARTHT AGUARIUAN SIGNA TUR(

ST
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Attempts to Obtain Parent Participation

District Name

DDelarmination of Suspectnd Dimabiey
ERnisatdEr

Barwa Review of 1P
[Bevsr.abonReevsiuation
Bover;;

Mesing proposad for.  Dater I Time: I Locmin. gy

Cocamenaten of Altampls ta Contacs Paients.

Forma of Comact 8) Distewmn
‘Campaponderce ﬁ-’ ||

[Taphone Cots (TS |l

Home Viats - -
Outrach Acveies | I L |
Cther L} L__]
g - o1
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Evaluation Team Report (ETR)
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Evaluation Team Report (ETR) cont.

ETR teastrr tate auort. —
0~ T =
| i
———
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Evaluation Team Report
School Age Evaluation Planning Form

ETR Evaluation Team Repart Distrlet:

SCHOOL AGEEVALUATION PLANNING FORM Rrquncd)

OATEIOF PLAN INTALICVALUATION [ R EVALUATION
©NUmMBLR SN TE
ASSESSMENT AREAS RELATEO TO Dk e R PERSON RESPONGIBLE FOR ASSESSMENT ANG
SUSPECTEO DISABILITVIIES} g ALPOAT
o
Behovicr Arsessmens -
Adsptie Betovior -
Brarde Needs | -
Alickayed Noods -
I s ] -
o T -
] T T Ptk I carmonaticn e s Igvh ATy 1 plan iy saeycnerd
[ ™ Temnhan taben pase
SIGNATURES
s Dot Begrrestieen. s Duee Fnd b S o
Ve e e e tye ey e B e A T

204




Evaluation Team Report
Report Preschool Evaluation Form

ETR Evaluation Team Report District:
PRESCHOOL EVALUATION PLANKNING FORM (Required)

oS s = [ WAL AL Ton
© - DATEOF ST o [Imetvauuanon
A oerisn, Tl ] 1w IO CmB AT
SUSPE
[ e [ testow nastany (0] so00nc Lommang Onabamy
[ Ottbarss ] towrieq mparramn ] 5000k 4 Largrusde Prgpeimern
[ Ovenen lowetvenn Dtsstidey [T sourmotie e vy
[ s s e
) " ve b wrhabh
1 Ure i S0 630114L:51 05D 61
= - L e wure i .
| emmesmammesen | e et
rdrport)
L s | Orte Pt €
2, |F . kol
DEVELOPMENT AL [l 1] i Norm- Criwion- o tyor
AREAS i a ""'““hl_w""w V| Adlorenced feferenced R
[Requlred far all) k% Orercauont” | peciments | Assesumonts Pragn
i
AQIPTML SR E\E
COCHION v e academmet | [ | []
COwayrcaTEm oo
L2 =] [=]
woon zlo
HILITYMOTORT UNCTIONSIG, ] ]
soquesonoLRscioRG | | O
BEHA UORAL FUMCTMN NG o
< see
AVSCALEXNMRATIN Glo
VRN EXAMPA P oln
AR OGRAL S LIMPA TION o|o
(=] u]|
olol L
e o b1 520 ) ST
Ot o i ch
e s B 37 e VLS 00U
=} - ]
0 calsen incs 2
SIGNATURES
[ [ [rr— INema Dutet
=
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Individualized Education Program (IEP)

{EP mtctasirest st Pisgeem

IE? ndadushend (cumon ogrom

—— : o [ e

'r—- s T

b

i
o~

Ty R |

T R I SR

1P e x sion frogam = P by Lokt pm B

A PracEr e g

ey s e i vt e
R ——

1EP Indveouaheed Couvaen Program = _ =
[ Y———
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Individualized Education Program (IEP) cont.
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Individualized Education Program (IEP) cont.
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Licensed Support Professional (LSP)

Performance Rubric

CATY SCHOOLS
r
Ucensed Support Professional Performance Evaluation Rubrlc
Upsed 410
Management and Plianning
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Licensed Support Professional (LSP)

Performance Rubric cont.
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Licensed Support Professional (LSP)

Performance Rubric cont.
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Notice of Special Fvaluation

Updated form not available
at the time of publication

The form will be posted
onliine when available.
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Ohio School Counselor (OSCES)

Evaluation Rubric

School Counselor Bvaluntion Rubric
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Ohio School Counselor (OSCES)

Evaluation Rubric cont.
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Ohio School Counselor (OSCES)

Evaluation Rubric cont.
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CCS Teacher Performance
Evaluation Rubric (OTES)

OhioTeacher Evaluation System (OTES2.0)

I

Columbus City Schools (CCS) Teacher Performance Evaluation Rubr

PossibleSourcesof
Evidence.
anaiysis of student
datn

pre-canfurence,

artifactssstudent
[

performance. Incc
b ratings, Notethat
valuators are indicatorsfor y
tthatt Thismeans
Donsing Camguiemts.
TeAaien Oeeslcging Sellnd
TOELRTOR | Live of Higs-
LERANIG Gualiy Stdent | high-quality student data | hig correctly
(Standardra: | bata® todevelop measurable
tudents Standard
2iContent, | Fiement
Standard hment The
Assessment, | flement 1.1
Standar Ehpentdd inaccurate.
Instruction) towardgoalls) towardgoalls)
Possiblesourcesof Theteacherplansforthe
Evidence:pre- faciltationofdevelopmentally
anference, appropriatestudentdata
artifocts,portfolios, collctionandstrategiestoassist
analysistofstudent inistudentrgoalsettingand
datajriessonplans, progress monitoring
studentsurveys,
caroman
FOCUiIOn | Cowsarants
Iraflective Shibed
fcontinued)
learning e
fot Th
Blerineat 1 learning.
Element2.1
Element2.2 therconnectionsrtorstudents. | studentsr- among lesson content,
Bhefrmest L4 otherrdisciplines and/ormeal-
[ worldexperiences Theteacher
planslessonsthatusethernput
andreontributionsoffamiles,
colleaguesand/orother
professionalstiorunderstandeach
student'sipriorknowledgewhile
supportingtherstudent’s
development
Eanradtlonita | Theteacher sinstructional | Theteacher snstructional plan | Theteacher sinstructional | Theteacher'sinstructionalmplan
‘sLearning incorporates
andrdistrict Ohio’s Learning Standards:
priorities.
hooland technok
Uherrmest 1.4 . I
Tlermat 4.1 standards districtpriorities,andiOhio’s | priorities,randiOhio’st earning
Bt 4 LeamningStandards
Theteacherparticipatesin
studyingandrevaluatingadvances
inrcontentrand/orprovidesinput
onrschoolandistricteurriculum
H
By 3022
Trallnctve Bavwinging kit
KROWLIDSTGF | Planning Theteacher snstructional Theteacher Theteacher:
STUDENTY
(Standardrl: Jture, ture
Students,Standard tamizr wa stadent
rinstruction, | Ekrimset 12 iture, These may e
Standardé: | Element1.4 developmental abilties,strength
Element1.5 characteristicsror abities,strengths,needs, | individualtalents tbackgrounds,
Communication) backgrounds ounds,skills, | skil
yand terest

interests

plan
drawsuponrnputrfromschool
professionalsrandroutside

s

]
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CCS Teacher Performance
Evaluation Rubric (OTES) cont.

T Compenents. §
T Coevirzing Skl
LESEON BELVERY o | Tha teahar thocs 1t The t The t
(standard effective
Content, o sed,
Standard 3 | Bt 2,2 masteryrandrdoes not modelsrof exemplary afferentiated learningrgoals, | as needsibased,interest based,
Assessment, model exemplary performance to students
Standarda: performance tostudents use of odelsiof exempla
Instruction, Studentsreannotrdiscer | differentiated learninggoals | performance torstudents performance tostudents through
Standarars: leaminggoals multiple communication
armir Differentiated learning techniques
Environment, goalsare notused
indardé:
e and
Communication) The sescher does ot The
Sagedtran ot some content knowledge by | dermiiiavites cosilinit demonstrates content knowledge
Evidence: appropriate pprop
pre-conference, I imited content- | appropr guageand | language and content-specific
post-conference, tudent t
trate demonstrate engage students teacher scommunication
classroom walk- Thereris no student in the lesson.
throughs/informal Frgugeient 2 in
observations, for
peerreview
higher-level thinking R,
notgive
I pstant fcrand substantive, specific and timely.
¥ i
student learning therr learning Studentearning.The teacher
gives studentsopportunitiesto
engagerin self assessment,provide
feedback toreachothermndreflect
ontheirownrstrengthsrand
challenges
a
[ ]
[rr—
LESSN DELVERY It Devrloging Skl
continued) | Monitoring The eecher fafs 10 The tear The
student st e i
L and
B 3.1 multiple
Erment 3.1 o and
she
sees challenges
Learningns Learning is primarly self-drected
centered directed.sStudentsrare not | directed. withthe teacher in the role of
learning rvcta
actuities as
Bement The
Ewint 4 appropriate
Beneni4 The teacherreffectiely persstnnthe learningtasks. The
Eesnt
Fement 54 independent,
pport omaximize
There are noopp: There pp for
boutwhat will
and | be learned ytake
will Th
demonstrated. There s no. | ssschinr sses lmneit learning. Teacher uses students are responsible for
evidenceofdifferentiated | differentiated instructional Gfferentated instructional | decidinghowrtordemonstrate their
instructional strategies or | strategies or resources I
L group:
differentiated tomake the lesson
accessible andchallengngforall
students,while supportingthe
various learningmeedsof
individualstudents

Environment)

possiblesourcesof
Evidence
pre-conference,
post-conference,
formal observation,
classroomwalk
thvoughs/informol

e

et s, studend |

Tive seaciiat tut

routinesand | established routinesrand routines
edures.Effect '
notrevident, maximize instructional time. | proceduresiandtransitionsthatrare
resultingriva significant lossof fective in
time . Offtask '
andrensured bystudents.Students
behavior T effective
aboutclassroomoperations. | classroom operationrofthe classroom
Camaroam There The
elmate and ppor for P e
custaral 1l e and ol
compatancy 3
supportive
it 14 the teacher. teacher. teacher withrandramongstudents andthe
51 teacher
Bermrn 5
There ismodemonstration | Teure s ecminimst There
regard for
and culture. The teacher | experiences and culture andreulture. The teacher | teacher models expectations and
T apositive
well-being not | care. The
. The
8 The
needs t
the thought

well-being

Individuarstudentsrandthe class.
Whenrappropriate, the teacher
includes otherschooliprofessionals
and/orcommunityresources to
ensure allrstudentsrare recognized
andvalued
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CCS Teacher Performance
Evaluation Rubric (OTES) cont.

il

some:

AESTRRICNT OF | e o ted use | The The
STUBENT s and uses mutiple strategially selectsdevelopsrand
LEAANTIG ses 3

(Standardt: | Blement 3l
Students, Elorimest 13 diagnosti diagnost
Flemast 33 i . . The
assesament] | Blomesr 3.6 teacherof fersufferentiated
assessmentrchoices tormeetthe full
possibtersourcesof rangeofstudentneeds
Evidence
pre-conference, She Seachar fad b
formatobservation, analyzerdatarand makes | analyze datarand modify patrn o eIy and patternsitomeasure targeted
classroomwalk- fittle ornoattemptto instruction, though the targeted student learning, | student learning ranticipate
thoughsinformal anticipate i
servations, stuent needs studest et
assessmerts, differentiate tomeetthe | meetindwidualstudentmeeds
studentportfolos, needsofgroupsofstudents
post-conference
The
leamingmith students
instruction to meet student | collaborativelyplannstructiontto
I eetingwidualstudentmeeds
Evidence ol The t assessment | The t The teacher The teacher uses at leasttwo
no g igh-qualty
andfor
timerfor h achievement h
e — achievement over time for overtime, showingelear | clearrvidence ofabove expected

evidence of expected growth
and/orachievementformost
et

growth and/orachievementfor
moststudents

Lompannts

— -

Developing

RESPONSIBILITIES

Collaboration and
Communication,
Shardars 7

and
collaboration
withfamilies

usuccestulyuses

Slled
The teacher uses effective
and appropriate

The teacher uses
and appropriate communication
and

wit

engageme
e an i Thase dor

students and families,

Theseongongrrateges promte

take actionto meetrhe
gods

e 6.4 P
rofessional e Il-being pacaion and prtmrapathat
Responsibilityand and development learning,wel-beingand contribute toreach student’s
development learningrwell-beingand
development
Possitie Sowcegoft
Evidencerr rt E orr
professionalGrowth | and communicate and/or
o with
ImprovementPian, | withcolleagues | colieagues colleagues, resulting in Imited | torexamine instructional classroom, resulting in
e improvement of professional | practice and analyze patterns | improvements i student learning,
erence, | Eementiid practice
arldmtx,se!‘l
i, implement targeted
e strategies forimproving
professionalpractice
The The teacher The
alack lowing
" tate and tateand | policies,state and federal
policies,state and federal dthe d the the licensure Code
Ewnen 7.4 reguiations, and the Licensure Ciodeof Professional | Licensure Code of ofProfessionalConductforOhio
Licensure Cod Conduct for” OfiorEducators. T | Professional Condut for
ProfessionalConductfor OhiorEducators
s Efuato
The teacherrexempifiesreffectve
eadershipcharacteristicsbeyond
the classroom.The teacherhelps
shape policy atthe schooldistrict
or state lovelrr
W
Romnd . 31
Enmpanenty.
Irmiectivn Sl
Professional | 11 Seactier s svinT monitors | The teacher setsshort term teacherconsistentlypursues
frontimedl | leaming termand long-term and t
I and reflects
ki to in meeting d on long-term
e 71 meet the godls onrdata

data
analysis.The teacher takes
appropriate actionrtomeet
the goals

analysistoimprove student
learning rThe teacher takes
appropriate actionrtomeet the
goals.The teachercollaborates with
colleagues and otherstorshare best
practices

£l
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Teacher Pay Plan Change Form

yA.R. Arey
Payrol Adrminsstrator
Office ofthe Treasurer

270East StateStreet

COLUMBUS Golumous, Ohiod3215
Ph 14 40
CITY SCHOOLS ore 64365540

nd service, I community.

School Year Pay Plan Request Form
PLEASE NOTE INFORMATION REGARDING NON - STRETCH PAY AND STRETCH PAY UNDER PAY PLAN OPTIONS

o be eligible for participation in year-round “stretch pay”, employees must meet the following requirements:

Classified employees: Per CSEA contract 18.12 Twelve Month Pay Option, “Only persons whoare on
e 5 Gpas

deposit i mination of stretchpay.
Regular assigned school-year employee
. k20wrmorethoursipertweek

heoptiontochoose:

Twenty-one(21) paystSeptember - June
Twenty-six(26)tpayst'stretchpay”: September-August

Theplan remains in effect until the employee makes a change during open enrollment nextyear.

Classified employees: JUNE 7 - AUGUST 30 (After August 30, employee will automatically be placed on 21 pay)

Certificated employees: JUNE 7 - SEPTEMBER 30 (After September 30, employee will automatically be placed on 21 pay)

Changes MAY NOT be made outside of the open enrollment period.
*More information will be sent from the Payroll department closer to open enrollment*

Pay Plan Options:
PLEASE CHOOSE ONE

IMPORTANT INFORMATION: Ifyou aret new hireeducatorandyourfirstday of employment is after September 30th,you
will automatically be placed on the 'School Year 21 pay plan'. You can laterapply forthe Twelve Month 26 pay plan'during
open enrollment.

DI choosethe SCHOOL YEAR PLAN. T request to receive 21 pays September through June. (NON-STRETCHPAY)

I:' Iehoosethe TWELVEMONTHPLAN. | request to receive 26 pays September through August (STRETCH PAY)

Legal Namc! l xml J.

Please Printtt

Job Title
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Transportation Reimbursement Form

COLUMBUS PUBLIC SCHOOLS
LOCALTRANSPORTATION REIMBURSEMENT REPORT

Name

Perlod Covered: From Through

SchoolDept. . Check Location
F Order#
Vendor#

Trip Report
- From To Miles = Fees

TOTAL MILES
X CURRENT MILEAGE RATE
AMOUNT TO BE REIMBURSED

I hereby certify that the mileage and parking shown above (1) are
correct; (2) wera incurred in the discharge of business for the Columbus
Public Schools; and (3) have not previously been reimbursed.

Signature SSN

By Date e

Cat. #200398 (Rev. 07/00)
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Field Trip Approval Form

i, Atk

All fietd trips witl include thetotalclesor graup, exenions Ie thiv aredio e Justifird by
the Principal

E KR ring the field margeocy medical fovm showd ace. amadentrwhile
amety frombidding.
Signatare Date
Prancipal

3 Schont Bm
o Private O
Wilking
L] Bus
(o of et
s Risphina
Ml ot s,

Please nclude fanding sour ce for fransportation ams stulbent asraission:
b Tunspesstion doukd be charped againe thes Gindag s0eeae (rackakeilunding <odes bere)

0 Prosipa’s Puod 018
wii Piats domba - dwposeed to whal acxoumt

Preacipal’sFond Q1D
Privan: doasoons - depowan) e ahat accoust

| | 1 | I | I |

A% rend of us Skl ip what are {ladiesse
arg
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Reform Panel Variance Request Form

REFORM PANEL
VARIANCE REQUEST FORM
| = 2025 - 2026

School/Department Name: ion Year: 2025-2026

Check One:
O New School Request [ Renewal School Request [1 New District Request (] Renewal District Request

I. Requesting variance from (check one):

O | CEA/Board Collective Bargaining Agreement | Article No:

0O | Columbus Board of Education Policy Policy Number:

O | State or Federal Regulation Code/Regulation Number:
0O | District Administrative Practice Briefly Note:

2. Description of variance requested. Please be specific (attach additional sheets if necessary).
3. Rationale for&/ariance (attach additional sheets if necessary):
4. Expected student outcomes as a result of variance (attach additional sheets if necessary):

S. Variances requiring changes in individual teacher schedules should be attached with a written statement from the

teacherse ednagr

6. Atleast 2/3 or 66.7% of the teaching staff, by secret ballot, must vote to support this Variance
Request.

VOTES: For_______ Against_____ Abstentions _ Absences_ = %
Principal or Chair, Site Based (date) CEASenior Faculty Representative [T
Print Mama Print Nama

REFORM PANEL ACTION

Date of Reform Panel Action:

Complete.and.Submit StateWaiver

Variance.Denied
Request

E
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Parc IV

Index to the
Master
Agreement

Note: ftalicized index items are those that appear in
headiine or subbeadline formar in the actual contracr
indluding article and section titles.
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A
A Plan/B Plan, paychecks, (Art. 1013, 1106, and. 1403, Sec.109.03,
901.10 and 1202.08), 4-7, 90, 110, 1.14, 119, 126-127
A B( >, sev Association. Bluldln;, Coungil
Z /(Art. 702) 66
absence of teachers
assault on Board premises (Art. 1103, Sec. 70102123, 62, 1.1.3 120
assault leave, disputed (Sec. 701.0207), 62
Avociation Leave {Sec. 209.05,702.14),22,72
coverage when no substitnte {Sec. 209.04), 21-22
court proceedings s¢¢ administrative hearings
death.in. the immediate family (Sec. 701.018, 701.02C, 1201C),
61, 62,108, 115,.117,.120
donating sick leave, catastrophic illness/injury {Sec. 701.07), 65, 120
Fxchange Teaching (Sec. 702, 0 «) 68-69
ektended suLleaVe (Sec. 507.03, 701L.03C), 55,63, 115, 120
holidays and weekends {Sec. 7 01.05, 702.12C), 63,72
17 Fealtr 1702.01), 66-67, 120
illness or injury of family members (Sec. 701.02B), 61, | 15, 120

AN ll(ﬂuc 5

7l

illness or injury of family members without pay Sec. 702.10), 7
Ty {Sec. 702.13), 72
Family and Parenzal Doa

(Sec. 702.02), 67-68
medical or psychological verification requirements (Sec. 701,062}, 6364
M T'nyzm'w (Sec. 702.05), 69-70, 170
2 ce Leave (Sec. 702.15), 7
2. 701.05, 702.1.2C), ( 3,72

non-work day ¢
personalillness (Sec. 701.024, 701.01.B), 61, 115,.120

Persongl Leave (Art. 1006 and 1104, Sec
F"l— 2, 85-86,107,.108,.113
! Szudy or Travel (Sec. 702.04), 69
oz yuons Leave (Sec. "702 ] 13,71, 120
nouf ication of (Sec. 701.03, 701.04), 62-63, 115,120
¢ (Sec. 702.08), 70-71
/0%) 73
sl\.k lea\e abuse (SeL 101 06F), 64-65, ).1.5, 120
sick leave use, notifi.cation of (Sec. 701.03A), 62-63

02.12, and 1003.02),

Special Leavy Without Publicy Stated Reasons (Sec. 702.07), 70
Superintendent, granted by withoutloss of pay (Sec. 702.09), 7
Arademic Freedom (Art. 201), 13
accrual of sick leave (Art. 1005, Sec. 109.031-14, 701.01A), 5--6, 61,
108,.120
Administrative Guide (Art. 107), 3,117,120
administrative hearings, released time for (Sec. 208.05), 20, 120
administrative or supervisory personnel, definition of (Sec. 101), 1
Anzbority of the Swperinpendeze (Are 103), 2
meetings, once a month with the Association (Sec. 108.02,
108.05, and 7044.01), 3, 4, 7374
adoptive leave, s¢¢ Family and Parental Leave
Agregment, (in negotiations) tArt. 1604, Sec. 1501.10), 131, 135
aides. r2¢ Instructional Assistants
aides of teachers of emotionally disturbed (Sec. 305.01, 305.02), 37
frernative Schools (Art. 503), 53
Amendmeny Prmcedvires (Art1601), 135

anouncements during the regular school day (Sec. 206.04), 17
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Annsal B iom (Art.501), 53
ns (Art. 804 and 111), 80, 115
annnities and Section 125, salary reductions for (Sec. 109.031-2), 5

anmuities, transfers of amounts by third day (Sec. 109.03]-5 and
804.02), 6, 80
Atplioibls Statz Law (Are.1602), 135
At a (Art 111), 10-11, 110, 115, £17,120,1.2]
arbitration, costs paid by loser (Sec. 111.06), 11
arbitration of disputes overno strike clause { Art. 106), 3, 110, 115,
117,120,121

agreement not te canse or sponsor (Sec. 106.01), 3

disciplinary action (Sec. 106.02), 3
effort to control {Sec. 106.03), 3
art, music and. physical education (Art. 307), 3940
assault of teachers {Sec. 208.07), 20
Assaud? Leave (Sec. 701.02D), 62, 113, 120
assault leave, joint committee on (Sec. 701.02D-7), 62
Assigmmens Srigend {Are. 911), 105
assignment, outside their certification area (Sec. 21 1.0612), 29-30

assignment, notification of for next year {Sec. 21.1.06C), 29
assignments of teachers to sponsorship of schyol erganizations
{Sec. 209.01), 21
Assigniments and Transjers (Are 2110, 24-29
AssignmentNotification (Sec. 211.06C), 29
Involuntary Transfers (Sec. 211.03), 27-28
Job Fair {Sec. 211.05), 29, 119-120
Posting and Filling of High. Needs Positions (Sec. 211.02 and
1202.09) 26-27, .19
Posting and Filling Vacancies {Sec. 211. Oﬂ, 24-26, 11O 115 (19
prc.fc:rcnu.\ related to J\\lgnmcnt (Sec OSB), 29
arrﬁf}\?egwxw_/.ns (50.& S ] 04) 5 28 729
vacangies, in first semester (Sec. 211.06A), 29
vacangies, in second semester (Sec. 211.06 A), 29
Asocraizon Puglding Courerl (At 202), 13-14, 15,17, 18, 20, 24,
34, 35,37,53,57,58,133
Anunal Evaluation, (building survey) {Art. 501), 53

assignment of educational aides {Sec. 601.02), 57

electing text book selection committee members {Sec. 504.01), 53

establish. procednres for discipline {Sec. 208.03), 20

expenditure of find raising profits jn.school’s General Fund
(Sec.206.10), 18

expenditure of vending machine profits (Sec. 206.03), 16-17

for nurses (Sec. 604.02), 57-58

auldc.]mw for \olunrur workers (’\rr 602), 57

in schools vuth sfmn.d dgqsmlrnmbng L(lbll](_t\ (Sc«.. 1)0)405), 133

interview and selection of aides (Sec. 601.05). 57

member selection (Sec. 202.02), 13

number of pupil stations in nonacademic classrooms, (Sec. 30 1L.03) 3+

number of recesses per day(Sec. 302.09), 35

requesting an extension telephone (Sec. 206.07), 17--18

scheduling building level staff meetings (Sec. 205.02),15-16

studying proposed innovative programs (Sec. 204.05), 15

training program for aides at Colurnbus Scioto and Beatty Park
[\\SLL. DOSOZ) _"7


https://Sec.305.02

Association grievance (Sec. 110.06), 10
w Leave (Sec.209.05, 702.1.4), 22,72
ociation, on the regular mail route (Sec. 109.058), 8

Association, meetings with Superintendent (Sec. 108.02, 108.05,

206.16,704.01, and 1.202.02), 3, 4 18-19,73-74, 117

Association representative, see faculty representatives, governors
anthority of the Beard (Art. 102), 2

Art. 103), 2, 110 115, 117, 120 121

automobiles, voluntary use of (Sec.209.03), 21

Auzhorizy ofthe Superinte

B

bargaining agent, { Art. 101), 1

bargaining unit. defined. (Art. 10)), 1

benefits, eff ective date for new hires (Sec. 109.031-15), 6-7, 87
Board adopticn. of city-wide pelicies, consultation with Asseciation
{5ec.108.01), 3

Board-Association. Consultation (Art. J.08), 3—4

Board contributions to medical plan {Art. 806), 6,7, 31, &1, 87, 108, 117
break time, for elementary teachers {Sec. 302.03), 35

“Building Staff Assignment” directory (Sec. 1.09.02C), 4

building, evaluation of (Art. 501), 53

(Art. 20%), 15-16, 37, 120

v (Are, 1202) 117

Assignment (Sec. 1202.09) 119

Contract (Sec. 1202.02) 117

Job Duties (Sec. 1202.04) 118

Other Provisions (Sec. 1202.12) 120

Program (Sec. 1202.02) 117

Wages (Sec. 1202.07) 118

’

bulletin board space L\ cc. 109.04,206.02), 7. 16

Build
B

5
7/)';/,5( S

C
Cafeteria Premium Payiment Plan (Art. 8 14), 87, 120
Calamity Days and Remote Learning (Art. 308), 39
calendar, school.
2025-2026  Chart (Art. 1401), 123
Days (Art. 1402, Sec. 1501.03), 125, 129130
Payroll and Deductions {Art. [403), 126127
1 igury Sick Leave Denation Procedsires ( (Sec. 701.07), 65, 120
u.nrrql ()fflgc unﬁgarmn, ill health. kQLg 70201A,7020 1Dj 64 66-67
changing from payrol] plan A to plan B (Sec. 109.031-6), , 110, 114, 119
‘] ariry deducriom L Art. ]40 3 126-127

uty mdo. programs
delayimplementing interview process {Sec. 211, 06G), 29
selection process (Sec. 21 1.01E), 25
staff/inservice meeting (Sec. 205.06). 16
classroom coverage/reassignment (Sec. 209.04), 215-22
classload see Teacher Class Load
Classraom Azosphere (Art. 208), 2021
Class Size (Art. 301), 33-34

5 DC

Building Substitutes { Sec. 1202.0%) 118

English Learner {§ec. 301.01-6) 33

excess of LlA\s'lHllI‘\ {SLL 201. OL 201.05. 301. ()7j,_ 334
_rl_ltT school LSU.. 301.01-3, 302.0 l\ 33, 3438

s DN
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kindergarten—Sth grade (Sec. 302.01- 1) 33—
middle school {Sec. 301.01£2, 302.01), 33; 34-35
nonacademic (Sec. 301.01-4), 33
pilot project (Sec. 301.05-2), 34

classroem interruptions (Sec. 206.04), 17

classroom observation for evaluation purposes (Sec. 401.01), 41-42

classroom visitations guidelines (Art. 207), 19, 120

clerical responsibilities {Sec. 206.08), 1.8

coach’s pay (Art. 905), 94-102

coach’s conference period {Sec. 905.03), 98

coach’s driving record/van certification (Sec. 905.04K), 102

coach’s prorated salary {Sec. 905.04A-1), 99

Co-Curriznlar Activities and Extra Duties (Sec. 209,2905.01, 905.02%
905.03 905.04), 21-22,94-102

coffee-makers and vending machines (Sec. 206.03), 16-17

college scrip (Art. 802), 79-80, 1105 1154 117

C iztes Procedseres (Art. 506, 1503), 545 132—134

chairperson elected by members {Sec. 506.01), 54

gnidelines for Professional Leave Committee (Sec. 702.16),72-73

-~

joint committee, meaning of(Sec. 506.04), 54
complaints by parents {Sec. 403.04), 48
conference days and reports to parents (Art. 210), 23-24
conference gnidelines (Art. 207), 19
elementary and middle schools (Sec. 210.01, 210.02, 210.03), 23-24
high schools (Sec. 210.02), 22
requirements for (Sec. 21.0.01, 210029, 22
self-contained (Sec. 210.01), 22
conferences, scheduling of parent-teacher (Art. 1401) 123
conference period
coach’s extra peried during off season {Sec. 905.03), 98
payment for losing while covering class (Sec. 209.04), 21-22
providing for teachers (Sec. 204.05), 1.5
consultants (in negotiations) (Sec. 1501.09), 3]
continuing contract, se¢ contracts, continuing
continuons experience defined {Sec.401.08), 44-46
Comtimwous Performeance Pledgs (Art. 106), 3
contracts
continuing {Sec. 401.06,401.08), 43, 44-46
contract Forms,/1 eacher (Sec. 402), 47 -48
limited {Sec. 4 0).08F, 401. 08F, 40).09), 46, 47
termination, {Sec. 404.03), 50
supplemental, {Sec. 402.02), 47 -48
contributions to medical plan, Board {$ec. 806.04), 81-82
contributions deducted (Sec. 109.12). 9,115,120
copy machines see Teaching Environment and MNew Buildings
corporal punishment (Sec. 208.02), 20
correcting errors in reporting sick leave/personal leave (Sec. 109.031-8). 6
counselors, see Schoa! Counzselors
court:hearings. job related (Sec. 208.05), 20
credit for outside teaching experience, see Salary Policies
credit: union deductions (Sec. 109.031-4), %-6

D
Days, meaning of (Sec. 1501.06) 130

death in immediate family; use of sick leave [Art. 1005 1111 Sec.
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701.0113,701.02C, 1201C, 120202), 61, 62,108, 115, [.17, 120
debiting of employees bank account {Sec. 109.03]-7), 6
dednctions,
contributions (Sec. 109.12),9, 115, 120
credit union (Sec. 109.031-4), 5-6
flexible spending accounts (Sec. 109. 03]- 5,6
governmentsavings bonds (Sec. 109.03-17), 7
membership dues (Sec. 109.03A), 4-5
paychecks (Sec. 109.03D), §
schedule for {Sec. 1403) 126-127
tax deductions, snpplemental wages {Sec. 109.031-12), 6
United Negro College Fund (UNCF) {Sec. 109.12),9, 115,120
United Way (Sec. 109.03[-1), 5
Dental Insuranze { Are. 807) 6,7, 31, 83-84, 87, 108, 117
department chairpersons, election of (Art. 203, 905.01, 905.04)) 14,
37.97,102
development of Administrative forms, consultation with
Association (Sec. 108.03), 3

direct deposit to bank (Sec. 901.13) 90, 1.10, 115,117,120
dlrurmv, employee {Sec. 109.02C), 4
Disabiliy Inssrance Payrell Deduczion(Are. 805) 7, 81, 87, 115

d1\upl1n,1rv transfer, natification of {Sec. 208.06, 208.09), 20, 21
discipling (Art. 208), 20-21.
discipline, principal’s responsibility (Sec. 208.03), 20
domation of sick leave, catastrophic illness/injury (Sec. 701.07), 65, 120
Duiration of Agreemsent{Art. 1603), 1.3
duties
aides (Sec. 601.04), 57
Co-curricular Activities and Extra Duties (Art. 209), 21-22
custedial (Sec. 206.03), 16-17
duty-free period for Association Senior Facnlty Representative
(Sec. 109.13), 9
exclusion for members who travel {Sec. 209.1.2}, 22
factor in assignments and. transfers (Sec. 211.01A, 211.01F), 24, 25
for coaches period. during off scason. {822.905.03), 98
Pay for Extra Dutses (Art. 905), 94-102
pay rull_pruu.dun.\ (SLL. 109 .O:*I- 13 2 ]09 .OSI-I.(‘), (’, 7
one half'time aide minimum {Sec. 209.09), 22
related to testing (Sec. 201.02), 13
restrictions to six daily assignments {Sec. 905.03), 98
school treasurer’s duties {Sec. 209.10), 22

E
early departure for Association business (Sec. 109.10), 8-9
Early Separation (Art. 811). 86
educational aides, sez Instructional Assistants
Effective Dates (benefits for Art. 806, 807, 808, 809, 813), 81, 83, 84,
85, 87
eff ective dates, VESA benefits (Are. 811), 86
eff ective date (Gontract) (Art. 1603), 135
Elecii

Elementary Art, Vocal Musis, Plysical Eduzarion Frograms(Are. 307

)

i Depariment Chairpersons UAre, 203), 14

7).39-40
clgmgnmrs, compensation for substituting {SLL 209.04A), 22
elementary lunch schedule (Sec. 20- 1.06/\), 15

elementary lunchroom supplemental (Sec. 905.01), 94-97
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Elementary Planning Time (Sec. 302.02), 35

Elementary Safety Patrol,ns‘.rvn.u (Sec. 905.04L), 102
Empioyee dssistance Prograrn (EAP) (Are. 815), 87,115,120
Employee Directory (Sec. 109.02C), 4
enrollment peried, insurancef or tutors {Sec. 109.031:19), 7
enrollment period for payroll deduction (Sec. 109.03A), -
EPA (Sec. 206.05), 17

Eauial Employmeny Rights (Art.d0S), 23,110,115, 117,120,121
errors on paycheck, correcting of {Sec. 109.031-8, 109.031.9), 6

evaluation

S

annual building survey (Art. 501), 53

designation of evaluator (Sec. 401.02), 42

evaluation. for PARintervention {Sec. 401.07), 43--44
building survey (Art. S01), 53

Special Evalvation (Sec. 401.05), 4243

teacher (Art. 401), 4147

i fjormmaricn (innegotiations) (Sec.d 501.08), 131
Teaching {Sec. 702.03), 68--69

e;xdmwe payrall deductionaights for Association (Sec. 109.03H). 5
Exclusive Represonrazive. defined (Sec. 1501.01), 128

expulsion regulations being posted in buildings (Sec. 206.12), 18
extended sick leave (Sec. 702.01), 66--67

extra duties (Sec. 209.04), aiso s duties

Li;(ft’?/.l/

Lﬂ/vfr"ﬂ!? gE

extraduties, pay (Art. 905), aiss 52 duties

F
faculty representatives {Art. 203, Sec. 109.04, 109.08, 109.10, 109.11,
109.13, 110,024, 202,02, 205,03, 206,14, 208,11, 211.01D, 21108, 404.01,
70106, 904.02, 1503055, 7,8,9--10, 13,14, 16, 18, 21, 24-25, 31, 48-49,
64,93
accompanying teachers to hearings (Sec. 109.11, 404.01,
70LOGF). 9, 4849, 64
announgcements at \taffmutmgs (Sec. 205.03), 16
bulletin board space (Sec. 109.04). 7
duty:free period (Sec.d 09.13), 9
early departures for Association business (Sec. 109.10), 8-9
election of department chair (Are. 203), 14
grievance notification. (Sec. 110.024), 9-10
Instructional Rounds (Sec. 211.08), 30--31
interview/selection. panel (Sec. 211.01.D). 24-25
newand renovated elementary school (Sec. 206.14), 1.8
participation in Association Building Council (Sec. 202.02), 13
permission to work on Association business (Sec. 109.06, 109.10), 8,9
use of office equipment: (Sec. 109.08), 8
fair employment laws (Art. 105, Sec. 1501.01), 23,128
Family and Parental Leave, 6768
fee waivers, se¢ Use of College Scrip
flexible spending acconnts, deductions (Sec. 109.031-5), 6
F oreign Lz;;a:mo'f' \ Art. 306). ”)8

forms, 190 Curru.tlvc I\L.asuru Furm (Sec. 20(‘5.10, 208.11), Zl
Foras Index, 171
forms, mutual development of (Sec. 108.02), 3
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10 Health (Sec.702.01), 66-67

illness in immediate family {Sec. 702.10), 71

illness of teacher, sndden. (Sec. 209.04), 21-22
immediate family, defined (Sec. 701.02B, 702.10), 6 1, 71

initial class size adjustments {Sec. 301.04), 34

inservice meetings (Art.205), 15-16
Instructional Assistants (Art. 601, Sec. 209.09), 22, 57
instructional assistants, requirements for (Sec. 209.09), 22
of teachers of emationally disturbed (Sec. 30501, 305.02), 37
instructional materjals centers {Sec. 502.01, 502.02), 53
11.08) 30-31
Instrsctzonal Suppo g5 (Are. 1201), 117
assignments (Sec. 1201.A), 117
benefits {Sec. 12018)., 117
other provisions (Sec. 1201D), 11.7
paid Jeave (Sec. 1201C), 117
insurance enrollment period, tutors (Sec. 109.031-19), 7

Instructional Ronnds (Sec. 2

insurance pr«.mxumx tutors {Sec. 109.034-18), 7
g : Art. 1502), 132

Sec. 209.12, 211.07), 22, 30
interruptions of classrooms (Sec. 206.04), 17

[inter-

inventories, annual limitfor elementary teachers {Sec. 209.11), 22

involuntary assignment ontside certification area {Sec. 211.06D), 2930
Inwolumzary Transfirs (Sec. 211,03, 211.06E), 27-28, 30

days without students (Sec. 211.03), 27-28

Dir (Sec, 211.05), 29
Job Sharsing (Art. 213), 3]
prorated. insurance fringe benefits (Sec.213.01), 31
joint committee
amendment procedures{ Art. 1601), 14
annual evaluation {Art. S01), 53
assignments and transfers (Sec. 21 1.06Q), 30
assaultleave {Sec. 701.02D), 62
catastrophic leave (701.07), 65, 120
defined (Sec. 506.04), 54
Insurance (Sec. 806.05), 82-83
Job Share (Sec. 213.02), 31
joint committee assignment pay (Sec. 905.01), 97
Jomt Negotiations Commattee (Sec. 1501.04), 130
Libraries {§ec, 502.02), 53
payroll (Sec. 109.034-20), 7
Retorm Panel (Sec. 1503.01), 132
Sick Leave Bank (Sec. 701.08), 66
supplemental salary scale (905.01B), 95
teaching aids (Art. 504), 53
Prof essional Leave (Sec. 702.16), 72-73
Toint CEA/Board of Education Insurance Committee
(Sec. 806.01), 81
Jury Dugy Leave (Sec. 702.13), 72
just cause (Art. 1110, Sec. 404.02. 1202.10, and 1501.02A-3), 49.
115120.128
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K
kindergarten teachers (Art. 607). 58

L
laws, employment (Art. 105), 2-3, 110, 115, 117, 1.20, 12
latchkey teachers. recognition (Art. 101), 1
latchkey teachers
Agreement (Art. 1112), 115
Applicability (Art. 1101), 113
Assault Leave (Art.dd03), 113
calamity days (Sec. 1105.02), 1.1.4
Insurance Programs { Art. 1107), 114
Latchkey Contracts (Art. 1102), 113
Other Previsions {Art. 1111), 115
Personal Leave {Art. 1104), 113
Professional Behavior (Art. 1110), 115
section limitations (Art. 1111), 115
S retch Pay (Art. 1106), 114
STRS Payments (Art. 1109), 115
Vacancy Postings { Art. 1108), 114
Wages '(L\rt 1105), 113-114
Ll}uffpro«.cduru (Art. 704), 73-7
benze (Art. 702), 66-73
zld.\)pthL,. s¢¢ Family and Parental Leave

[Leaves fﬂ

assault on Board premises (Art. 1103, See. 701.02D), 62, 113
Awociation Leave {Sec. 209.04, 702.14), 22, 72
central office verification (Sec. 702,01 A, 702.01DD), 66, 67

Exchange Teaching (Sec. 702.03), 68-69

Il Health (Sec. 702.01), 66-67

Jury Duty Leave '.\bLL 702.13),7

Family and. Parental ¢ \bc c. 07 02), 67-68
Military Leave (Sec. 70 .7_ 05), 69-70, 120

National Service Leave (Sec. 702.15), 72

persenal illness {Sec. 701 OIB 701.024), 60, 61
Personal Leave {Sec 702.12), 71-72, 107, 108, 113
personal fon non-work day) (Sec. 701.05, 702.12C), 63, 72
Professional Study or Travel (Sec. 702.04), 69
Religious Leave (Sec. 702.11), 71

return to active status (Sec. 702.01E), 67

02.08), 70--71

Returning From Leave {Sec.
Sabbatical Leave (Art. 703), 72
Special Leaves (with reasen) (Sec. 702.06), 70
Special Leave Without Publicly Stated Reasons (Sec. 702.07), 70
Superintendent, granted by withoutloss of pay (Sec. 702.09), 71
to the Association (Sec. 109.07), 8

Length of Work Day (Art. 204}, 14-15

Lesson Plans (Art. 214) 31-32

-
/

-
/

¥

evidence of planning {Sec.
planned absences (Sec. l 4
unplamned absences (Sec. 214C) 32
Libraries (Art. 502), 53
lif ¢ insurance (Art. 809), 6,31, 85, 87, 117
local, state and national meetings, absence with pay (Sec. 702.09), 71
lunch area for teachers (Sec. 206.094) 18

lunich period. 30 minutes, duty-free (Sec. 204104, 204.06B, 209.12),

232



14,1522
lunch schedule, elementary {Sec. 204.06A), 15
Junchroom snpplemental, ¢

zlementary inchroom supplemental

M
mail distribution (Sec. 109 .05B), 8
major medical insurance (Art. 806),6, 7,31, 81-83, 87, 108,117
management rights {Art. 102, 103, 107, 108), 2,3, 4
medical plan, Board contributions to [Sec. 806.04), 81-82
members of the Bargaining Unit, Defined. { Art. 101), |
Memberihip Dues Deduction (Sec. 109.03), 4-7
Meetings, {in negotiations) (Sec. .501.07), 130-13]
meetings, staff/inservice (Art. 205), 15-16
middle school chss size (Sec. 301.01-2 301.01-4, 301.01-5), 33
middle school, compensation for substituting {Sec. 209.048), 22
middle school, length of student school day (Sec. 204.03), 14
mileage, rate (Art.907), 103, 107
Afilizary Leavs (Sec. 702.05), 69-70, 120

minority organizations, negotiation rights {Sec. 1501.12), 131-132
Miczellanzous (transfer langnage), (Sec. 211.05), 29-30

rivnal Beard Certification Stipends { Art. 908), .03
wal Servics Leaw#Sec. 702.15), 72
negotiations impasse procedure {Sec. 1501.11), 131

negotiations, interim (Art. 1502),132

new buildings {Sec. 206.09, 206.14), 18

new teacher, five days sick leave credit {Sec. 70101 B), 60
“no strike” clanse (Sec. 106.01), 3

non-renewal of contract (Sec.401.06, 404.04), 43, 50
notification of student hearings (Sec. 208.08), 21, 120
notification of student disciplinary transfer (Sec. 208.06), 20
nnmber of preparations, high.school (Sec. 302.06), 35
nurses, defined {Art. 101), 1

O
occupational and physical therapists, defined {Art. 101), 1
Ohijo Tnition Trust Authority {O.T.T A} (Sec. 109.12),9, 15, 120
Unling Learwing (Art. 303), 36-37, 40, 120
courses (Sec. 303.03), 37
programming and structure {Sec. 303.02), 36-37
Student Support Center (Sec. 303.04), 37
open house participation (Sec. 209.07), 22
OSHA (Sec. 206.05), 17
outside teaching experience (Art. 1011, Sec. 901.04, 901.07,
904.05), 89. 90, 94, 110

P
PAR {Peer Assistance & Review) (Sec. 401.01E-2, 401.01E-3
401.02A, 401.02B-3, 401.07, 905.0 1, 905.02, 1503.05,
1503:06), 41, 42, 4344, 97, 98
parent complaints, se¢ complaints by parents
parent-teacher conferences (Art. 210), 23-24
parent-teacher conferences, scheduling (Art. 1401),123
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parental leave (see family and parental leave) {Sec. 702.02), 67-68
parking lots, safety of {Sec. 206.05). 17
Part-Time Empleyees (Art. 1301), 121
assignments, Superintendent’s authority, (Sec. 1301.02), 121
definition/recognition of (Sec. 1301.01), 121
evaluation and employment of (Sec. 1301.02), 12]
other provisions (Sec. 1301.03), 121
PAS, see Performance Advancement System
pay
additional college credit {Sec. 201.02C), 89
Py for Ixtra Duziss (Are. 905), 94-102
severance (Art. 810, 1012), 85-86,110, 115,120
for teachers when no substitute is available (Sec. 209.04), 21-22
paycheck errors, carrecting of {Sec. 109.034-8, 109.031-9), 6
pay gh«.gl\\, A&B pl,m\ (Arr IO] 3 Il 06, 1%0:1, Sec. 1_09.03_.
901.10), 4-7,90, 110, 114,119, 126-127
annuities, salary reduction (Sec. 109.031-2), §
annuities, transfers of amounts by third day (Sec. 109.03]-5), 6
direct depasits (Sec. 901.13), 90, 110 115,117, 120
supplemental paychecks, payment of (Sec. 901.14), 90-9/.
payment of supplemental wages (Sec. 109.03]-13, 109.031-1 6) 6,7

pavmcnr owed to members (Sec. 108.02), 3

in}»u f./'?? &1*’%:»’“» or St #"r”ﬂ MF/; 4 Zay AL /4‘ afbad lr) e ,'; d
2025-2026 (Art. 1403), 126-127

payroll dcdumon_ of membership dues {Sec. 109.03), 4-7

payroll deduction of pelitical contributions {Sec. 109.12),9,115,120

payroll, joint committee (Sec. 109.034-20), 7

Peer Assistance and Review, sue PAR

ance Advancement Syrtem { Are. 909), 103-104

performance pledge (Art. lO(ﬁ, 3,110,115 117,120,121

permission. to work on Assaciation business {§ec. 109.10), 8-9

wal Leaue (Sec. 702.12), 71-72, 85-86, 1.07, 108, 113

absent on non-werk day (Sec.702.12C), 72

notifjcation of {Sec. 702.12A), 71

personal leave buy back program (Sec. 702.12D), 72

>

4

personnel information to the Association {Sec. 109.02), 4
personnel file {Art, 403), 48
adverse comments (Sec. 403.02), 48
removing a notation (Sec. 403.04), 48
right to examine and review (Sec. 403.03), 48
Ph.D. salary schedule (Sec. 901.)2), 90
Tl {Are. 803), 80, 115,120
planning-preparation time, elementary (Sec. 204.04, 302.02), 14-15, 35
political contributions, procedures for {Sec. 109.12),9, 115,120
political material, posting of (Sec. 109.04), 7

el Exarnination

posting not interview/selection (Sec. 211.06F), 30

26

nl‘SfE?"ig and Fill AT Vs,

posting of vacancies (Sec. 21 LO I), 21i~~~26, l 10, 11 5, l 19, 121
power inschool, lack of (Sec. 206.05), 17
prcparariom limirinxT numbcr of('gcc ")O’ 06\ 35

Presenr P Z/czeJ f\./\rt. 107), 3
President of the Association, released time {Sec. 109.07A), 8
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csiomal Negotiazions (Art. 1501), 128-132
Ji:("i’/ﬂillzé’/l/l’,‘lé‘ fz(t\rn 404), 48-51
ipling (Sec. 404.02C), 49
just cause {Sec. 404.02A), 49, 115 117, 120, 121
progressive discipline (Sec. 404.02B), 49
PryéssionaiiDevsivpment {Act. 507), 54-55
compnter training {Sec. 507.06), 55
customized content (Sec. 507.01), 54
make-up of {Sec. 507.05), 55
PI‘UfE\\]UI‘Ml Leave Committee \ch 702. ]6) 72-73
sosimel (Art. 403), 48
4 ave (Sec. 702.04), 69
profits, from fiand-raising projects (Sec. 206.09), 18
programs, WCBE (Sec. 109.09), 8
psychologists (Sec. 906.01), 102-]03
pupil stations (Sec. 301.01-4, 301.03), 33,34
purpuses for which sick leave may be used (Sec. 701.02), 61-62

R
radio time for the Association. (Sec. 109.09), 8
recall of teachers from layoff (Sec. 704.02, 704.03), 74-76
recess ballot, elementary (Sec. 302.05), 35
s, determining number of (Sec. 302.09), 35

2 (of the Association as Bargaining Agent) { Art. 101). |
records of teacher performance {Art 403), 48

Reductions in Personnel { Art. 704), 73-76

Eeform Panel{Art. 1503),132-132

Regular Teacher Contrazts (Sec. 402.01), 47

release of Association officers {Sec. 109.07A), 8

cased time for hearings and court proceedings (Sec. 208.05), 20
fgivias Lvave (Secs702.11), 71, 120

Remote Leaming, szz Calamity Days and Remote Learning

reports to parents (Art. 210), 23-24
reporting time, tutors (Sec. 109.031-10), 6
representation, of teacher by Association (Art. 104), 2, 110, 115,
[17,120,121
reprimand of teachers (Sec. 404.02), 49-50
reserve teachers, see Instructicnal Suppert Substitutes
(At 71’) 31
ssociation (Are. 104),52,110, 115, 117,120, 121
Board (Are. 102), 2,110,115, 117, 120, 121
Sec. 702.08), 70-71
% [’e\rf 1093 4-9
a5 wilt and Minarizy Organizazions (innegotiations)
S\.L 1501.12), 121--132

S
Sabhatical Loave (Are. 703), 73
Safety Patrol inservice, elementary (Sec. 905.04L), 102
salaries, full-time hourly llgcc 904.01), 9%

\al,ln increment (Su 901 OZA B) 89
Scdary Policier (Are. 901), 89-91
checksin envelopes (Sec. 901.10),90, 110,114, 119
credit for outside teaching experience (Art. 1011 Sec. 901.04,
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901.07, 904.05). 89, 90, 95. 110
salary (Ph.D.) (Sec. 901.09.901.12), 90
salar} ruimtwna transfers for annuities and Sec. 125 Accounts
(Sec. 109.031-2), 5
salary schedules {Art. 902, 904, 1010, 1105, Sec. 12018, 1.202.06),
90, 91-93, 94,109-110, 113-114, 117, 1d8-119
scheduling of parent-teacher conference {Art. 140)),129-130
schedules of work days (Art. 204), 14-15
{Sec.d S01. 03), 129
Sec. 1501.038, 15 .03]5',-6,

School Calendar (innegotiations) §
new teacher induction (
1501.03I%), 129

Schee! Caleniar

2025-2026 (Sec. 14011, 1402), 123,425

school day, definition (Sec. 110.07), 10

school closing, effect on. supplemental contracts (Sec. 402.02C), 47

Schoel Counsslors (Art.603), 57

Schvol Counselors, High. School (906.02). 103

school day, defined for grievance procedure {Sec. 110.07), 10

school day for teachers, length of (Art. 204), 14-15

School Employees Health Care Board (See. 806.01), 81

school Gengral Fund accounts (Sec. 206.10). 18

school mail, restricted use of (Sec. 109.05A), 7—

\Lhk)\)] mail, use of {Sec. 109.054, 109.05B), "'78

hool N pservsce (Art. 605), 58

Nurse Orisnrazion and
SthoolNurses (Art. 604), 57-58
xuhuol pumr..x tlukut\, candy, insurance (Sec. 209.08), 22
20! Frch 4 High Schiol Counselors (Art. 906), 102-103
Scheol Socsal Workars CArt. 606\ 58
Sc hoolTr;A\unrx \\u. 209.10), 22
securing personal documents/items {Sec. 206.15), 18, 120
school visits by Association Prwidcnt( ec. 109.01). 4, .15, 120
school year. bargaining any extension of (Sec. 205.07), 16
Srope of Negotiation: (Sec. 150102), 128-129
Se nmrlt}
basic criterion. for staff recductivons (Sec. 211.04C), 28
comparable evaluations (Sec. 704.01-2B, 704.01-4), 74
defined (Art.c112, Sec. 211.034A), 1112, 28
defined in city-wide programs {Sec. 21.1.04F), 29
full-time bourly (Sec. 704.03), 76
preference to continuing contract (Sec. 704.01.-3), 73
Reductions in Personnel (Art. 704), 73-76
rigid adherence to (Sec. 211.04C), 28
rights restored (Sec. 704.02E). 75
servicecrcdil' (‘ﬁcc ‘)01 07), 89- 90

C e
QEVEY AT

sexual stergotypmg. av«udanu uf \ArtA 105), 2-3
Sick Leave (Art. 701), 61-66
absence on holidays (Sec. 701.05), 6%
accrual (Sec.d 09.031d 4, 701.01A), 6, 60
adoption of a child (Sec. 702.02), 67--68,120
Catastrophic Hlness/Injury Sick Leave Donations Procedure
{Sec. 701.07,1202.12), 65- 66 120

Certificates Required in Case of&lnk Lgavc Abun
701.06). 63-65
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death in immediate family (Sec. 701.01B, 701.02C, 1201C), 6
62,408, 115,c17,d20

denation of sick Jeave, catastrophic illness/injury; (Sec. 701.07), &S, 120

extended. sick leave (Sec. 507.03, 7011, 0¥Cl 59,63, 115,120

General Rules Pertaining to Sick Leave (Sec.701.01), 60

[Il Health (Sec. 702.01), 66-67

illness in immedjate family (Sec. 701.02B), 61, 115, 120

immediate family, defined (Sec. 701.028), 61

new teachers (Sec. 701.01B), 60

notifi.cation of absence '(Scc 701.03A), 62-63
notification of return (Sec. 701.04), 63
sick leave donation program (Sec. 701.07), 65, 120

purposes for which sick leave may be used (Sec. 701.02A-C), 61-62
reperting of (Sec.&701.03), 62-63
transfer of nnused days (Sec. 701.01D), 60
unused [Sec. 701.014), 60
used (Sec. 701.02), 61-62
voluntaryaonation, (Sec. 701.07), 65,d120
weekends and holidays and paid non-work days (Sec. 701.05), 63
y “i,z!}jdw 1*1’97; (‘Xrt ’:OS) 2.773.9

mmf’ caues fw:th :uxxons\ \Sec 7 07 06) 70
\tafrm‘.gtmgx building (Art. 205), 15-16
ABC involvement (Sec. 205.02), 15-16
additional {Sec. 205.02),d 5-16
beginning of school year (Sec. 205.05), 1.6
city-wide bcc 205.06), 16
monthly (Sec. 205.01), 15
on gis»nd "S c. 205.04), 16
Szaff Reductions (Sec.211.04), 28-29
state or federal law, applu.abl'. {(Art. 1502),d 32
Stretch Pay for Latchkey Teachers (Art. 1106), 114
strike (Art.d 06, Sec. 702.12A2,1501.11), 3,71, 131,
STRS-Braard “Pick-Tp* (Are. 812), 87, 115,120
student conduct, guide to (Sec. 208.01), 20
studentgrade changes {Sec. 201.03), 13,120
student hearings, netification of {Sec. 208.08), 21
student removal {Sec.206.12, 208.04), 18,20
students, disciplinary transfer of (Sec. 208.09), 21
students when no substitute js available (Sec. 209.04), 21-2
Study Halls {Art. 304), 37
studyleave sev professional stndy, or travel
Subcontracting (Sec. 101.02) 1--2
substitute service, provision of (Sec. 209.05), 2.2
r (Se

v

substituting by regular staff. wmpgn\amun for
elementary {Sec. 209.044), 22
middle school (See 709.048), 22
hlgh school { Sc . 209, O’iB)
self-contained ( Se 209. (HB), 22
sadden illness of a teacher {Sec. 209.04), 2.2
Ssmsmer Employment (Art. 801),79,d20
Superintendent, Association meeting with (Sec. 108.02, 108.05
20616, 704.01), 3, 4,18-19, 73-74
supervision of school events outside work day (See. 209.02). 21

€. 209.04),21-22
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Supiplesnenial Con
autematic non-renewy Ld .
awarding (Sec. 402.02D), 4 —1‘3
Closed Schools {Sec. 402. 07C)

High. School Cuunulx irs (906. )2\, .03

insufficient participation {Sec. 402.02F), 48

minjmum number of participants (Sec. 905.04), 98-102
pay {Sec. 905.01), 94-97

paychecks, pavment of supplemental (Sec. 901.14), 90-9]

psychologists {Art. 906.01), 102-103

school clasings (8ec.402.02C), 47

three-year contracts (\‘cc 402.02E-1, 402.02E-2). 48

f1lemer 7 (Art. 903). 93

supplemental wages, payment of (Sec. 109.031-13, 109.031-16).6,7

supplemental wages, tax deduction (Sec. 109.031-12) 6

T
tax deduction, supplemental wages (Sec. 109.031-12},6
tax-deferred annuities {Art. 804), 80, 115
teacher aides, se¢ Instructional Assistants
acher assignment to PAR {Sec. 401.01F, 401.02B3, 401.07). 42, 43~
acher Class Lead (Art. 302), 34-35
middle and high school (Sec. 302.01), 34-35
recess ballot, elementary (Sec. 302.05), 35
teacher conferences {Art. 207, 21.0.03), 19, 23-24
cacher contract termination (Sec. 404.03), 50
K hl‘“df»/’}‘ﬂ\ (Art. 40
; wation (Art. 401), 4] —4
teacher’s file, se¢ personnel file
teachers’ lounges {Sec. 206.03, 206.05), 16-17
teacher preparation. {Sec. 302.06), 35

,p,\
S

teas
T

o

N

Y

te Parents (L\rt 710) 23-24

du«.um;ntma communication (Sec. 210.03-1) 23-24

Feachsr-Parent Conferancis O Reperts

92

electronic gradebook, grades 612 (Sec. 210.03-2, 210.034),23-24
24

electronic gradebook. grades PreK-S {Sec. 210.03-3), 23~

Teavher Salary Scheduies (Art. 902), 8, 90, 91-93
2025-2026 (Sec. 902.02),92-93
Index (Sec. 202.01), 91-92
teacher transfers (Art. 103, 211, Sec, 401.05, 704.028), 2, 2431, 42-43,75
teachers, assan lt of (Sec. 208.07), 20
teachers, continuing contract (Sec. 40.1.06, 401.08). 43, 44-45
teachers, defined (Are. 101),1
Teachers for Better Schools {TBS) {Sec.09.12), 9,115, 120
teachersat Coliuubus Scioto and Beatty Park (Sec. 305.01, 305.02), 37
teachersin trades and industries (Sec. 901.04), 89
Tearking Lids (Arc. 504), 53
7 ﬂ”ll‘j;?;(;E’;L’iru’?’;?y‘ﬂw}fﬂw,{vlhf,’,l Brildmgsd Art. 206), 1619
telephonesfor teachers’ use (Sec. 206. 06, 206. 07),17,18
Teris Life Dusuirance (Art. 809), 6,731, 85, 87, 117
termination of contract; s¢¢ Special Evaluation
Test Selection Committee (Sec. 504.02), 53
testing, standardized (Sec. 20102), 13
textbook and equipment inventories (Sec. 209.11),22
Textbovks (Art. 505), 5354
selection committees (Sec. 504.01, 504002, 504.03), 53
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selection committee nominations {Sec. 504.01), 53

selection of {Art. 504), 53
therapists, occupational and physical defined (Art. 101), ]
three-year supplemental contract (Sec. 402.02E), 47 48
transfers and assignments (Art. 211), 24-31

assignment preferences {Sec. 211.068B), 29

assignment notification. (Sec. 211.068), 29

Invohintary Transfers {Sec.211.03), 27 -28

Jeb Fair (Sec. 211.05), 29

Posting and Filling of High Needs Positions (Sec. 21102,

1202.09), 26-27, 119

Posting and Filling Vacancies {Sec. 211.01), 24-26, 110, 115,119

Staff Reductions £Sec. 211.04), 28-29

vacancies, first semester {Sec. 214.06A), 29

vacangies, second semester (Sec. 211.06A), 29
transfers of students, disciplinary (Sec. 208.09), 21
tr‘m\fer\, Superintendent’s autherity {Art. 103), 2
ortazion Mileage Raze (Are.907), 103
travel leave ( (Sec. 702.04), 69
travel reimbursement (Art. 907), 103, 107
tutor, recognition (Art. 101, 1001), [, 107
tutors,

Applicability (Art. 1002), 1.07

Calamity Days {Art. 1007), 108

Definition of ¢ Arr 1001), 107

I3 [uurl_y Rate f\_/\rt. 1010), 109-110

hourly rated. { Art. 1001, 1002), 107

Insurance and. Annuity Programs (Art. 1.009), [08-109

insurance entollment peried (Sec. 109.031-19) 7

insurance prograin (Sec. 109.03]-18), 7
insnrance premiums {Sec. 109.031-19), 7
Negotiations Procedures {Art. 1014), 110
Other Provisions (Art. 101.5), 1.1.0
Personal Leave {Art. 1006), 108
Progress Reports (Art. 1.004), 108
reporting time (Sec. 109.031-10), 6

pay sheet {Sec. 109.03] - |(ﬂ 6
Salary Experience (Art. 1010), 110
Severangce (Art. 1012), 110
Sick Leave (Art. 1005), 108
STRS Service Credit Reporting {Art. 1.008), 108
Tutor Contracts { Art. [003), 107-108

9
unlimited accurnulation of sick leave (Sec. 701.01A), 60
United Negro College Fund, payroll deductions {Sec. 109.12%, 9. 115, 120
United Way deductions (Sec. 109.03[:1), §
Use of College Serip (Are. 802), 7980, 110,115,117
use of equipment b'y teachers (Sec. 206.01), 16
ase of office equipment byfaculty representatives and governors
(Sec.109.08), 8

ok Leave Nesifiz:
SEMS and principal (Sec. 701.03A), 6262
certificates required in case of sick leave absence, central office

verification, (Sec. 701.06 D, 701. 06F), 6 ¥- 64, 64-65
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vacangies (Sec. 211.01), 24-26. 110, 115 119

vacancies, kindergarten, half- to full-time (Art. 607), 58
Value Added (Sec.910.04), 104

value added, use of in PAS {Sec. 909.04), 103-104

valne addcd, use of in Asc_ignmenr Sti_pend (Sec. 91.1.02), 104

y Lzzm:igmrf_f“ stanss Plan), (Art. 811), 86
’\rr 808), 6, 7, 31, 84-85,87. 117
s, guidelines (Art. 207), 19
{Sec. 109.01), 4, 115,120
Fylurirary Ensployee Separation Asizance | Oian, see VESA
volnntary tr,m\fer\ <. 211.00),24-26, 110,115, 119
Vilunzeer Workers (Art. 602), 57

visitors to schools and classe

visits to schools b‘y the Assaciation

W
WCBE Programs (Sec. 109.09), 8
water in, school, lack of {Sec. 206.05), 17
work day (Art. 204), 14-15
elementary (Sec. 204.04, 204.02), 14
exceptions {Sec. 204.04), 14-15
high schools (Sec. 204.03), 14
middle schools {Sec. 204.03), 14
schedule variations (Sec. 204.05), 1.4
weorking conditiens {Art. 206), 16-19
address systems (Sec. 206.04), 17
bulletin, boards (Sec. 206.02), 16
Ch?llkb();lrds 1 =C. 206.02), 16
clerical responsibilities (Sec. 206.08), 18
cotfec makers (Sec. 206.03), 16-17
duplicating machines (Sec. 206.01), 16
expenditure of flund raisers profits (Sec. 206.09), 18
new or remodeled building< (Sec. 206.09), 18
statnsof school fiznds {Sec. 206.10), 18
telephone (Sec. 206.06, 206.07), [ 7-
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