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Dear CEA Farntl14 

Thi, i, yow copy of the New CEA Master Alfee, 
ment between the Board of Education and the Colum, 
bus Education Association. 

The 2 02 4 -202Scontractcarnpaign "Our Schoolt 
Ow Future. in Ow Handi' was an appropriate �ogan 
duringthi, bargainingc)"le, We faced a hosttle state 
legi�ature that has continued to underftmd public 
school,. me faced an Administration at the federal level 
determined to dismantle t he  U.S. Department of Edu ,  
cation. We have seen political attacks on ow profession 
and our students. Under the backdrop of underftmded 
school, and the potential consolidation and closure of 
school, and the constant threat of elimination ofj oh 
your Union was able to make gains be::ause we stood 
strong. We mare hed, rallied, and demonstrated with lo, 
cal teacher unions and rupponer, around central Ohio. 
We brought attention to the unprecedented attacks on 
public edu:ation. 

We should be proud of this al/eement e\\en in 
difficult times. We were able to "tvi.n a modest raise "tvi.th 
a reopener thi, year for year, two and three. We won 
caseload language for special edu: ation teacher, for the 
and English ungu,ge Learner, for the first time. me 

won improvements on ochool safe� and the continua� 
tion of the innovative cornmunitycampus school pilot at 
Northland High School, Record, Day, are now officially 
remote, and ButldingSubstirute, alfeement i s  nowin 
our Master Agreement, 

Yow Bargaining Team spent count le" how, nego, 
tiating this contract. It is ow obligation to enforce the 
provisions of theconttact to maintain its value. The 
contract i s a  legal binding document. and the Board and 
CEA have both ageed toli"' up to the provisions of the 
M,ister Agreeme,,t, 
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AGREEMENT 

between the 

COLUMBUS BOARD OF EDUCATION 

and the 

COLUMBUS EDUCATION ASSOCIATION 

This Agreement entered into at Columbus, Ohio, this _[ 8th day of 
August 2025, between the Columbus Board of.Education of the Co­
lumbus City School District ·'.hereinafter reforred to as the " Board") 
aml the Colurnbns Edncation Association (hereinafter referrd ti' as 
the 'Association '-'r CEA"). 

Chapter 100 
Article 101 
Recognition 
l0 1.01 ' [ he Bc,ard recognizes the Association a� the sole aml exclusive 

bargaining representative for all teachers of the District_ For 
purposes of this Agreement, the term "teachers" shall mean the 
certificated teaching emplc,yces of the Columbus City Schod 
[ )istrict indnding, hut nr>t limitd t(', certificated/licensed 
teachers, nurses, occupational therapists, physical therapists, dental 
hygienists, foll-time ''.minimum of six (6) hc,urs per day and a min-
imum of thirty-seven weeks per year) hourly-rated teachers, 
part-time empbyee positions that are scheduled for more than 
twelve ,'.12) hours each week during the school year and require 
licensure from the Ohio Department of Education ("part-time 
teachers"), part.time hourly-rated tutc,rs who work regularly during 
the majority of the school year, latchkey teachers, instrnctional 
support su bstitutcs, and building substitutes. "TCachcrs" shall also 
mean c•t.her regular foll-time profcssic•nal staff members except 
classified and civil-service type persc,nncl and except instructional 
assistants and educational media aides. Members of the bargaining 
unit as defined above may hereinafter be referred to as "teachers" or 
�members of the bargaining unit.� However, only those provisions 
of this Agreement. which arc specifically identified as applicable 
to lwnrly-ratcd tutors, latchkey teachers, instructir•nal snpport. 
substitutes, building substitutes, and part-time teachers sh.all apply 
t.c• such employees. The bargaining unit shall include a person hired 
as a regular contract. teacher whc, (a) fails to pass the appropriate 
PRAX[S test·'.s,) within the first sixty (60!) -Vi\>rk days and (b) serves 
in the same assignment. for more th.an forty-five (45 )  days so long 
as the perst>n is continued in that same assignment.. All empk-.yees 
herein defined as teachers sh.all be members of the bargaining unit, 
but said bargaining unit shal [ exclude the Superintendent., Dcpnty 
Superintendent, assist.ant. Superintendents, principals, assist.ant. 
principals, and other administrative or supervisory personnel. 
"Other administrative or supervisory personnel" shall include 
any certificated or pwfcssional employee having the authority to 
responsibly direct other certificated or professional employees and 
the authority to hire, transfer, assign, pronwte, discharge or disci­
pline other certificated or profcssic,nal employees, or to responsibly 
recommend such action. 

l 01.02 Subcontracting 
A. Prior to subcontracting 'Nork that has been typically perfi_irrned 
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by teachers as defined in Section 101.0 l ,  the Superintendent or 
designee shall notify the President of the Association, i n  vrrit­
ing, ahont!thev;,ork to be snbcontractd and the propc,sd start 
and completion dates. At the request of the President of the 
Association, a meeting,vill be held with the Superintendent 
and/or designees to determine the feasibility of perfr,rming the 
W('rk in-honse. ' [he Board retains the right to make the final 
determination about subcontracting any work. 

B. During the term of th.is Agreement the Board shall not layoff 
any members of the bargaining unit as a result of the subcc,n­
tracting of ,vork being performed by members of the bargain­
ing unit. whether such a resu [ting layoff actually precedes or 
follows the initiation '--,f the subcontracted work. 

C. At no time, except as agreed up<--,n by the Hoard and the 
Association. shall the number ofsnbcontracted positions 
performing bargaining unit work exceed eleven •'. l l )  percent 
of the tot.al number of bargaining unit members on payroll, on 
a fnll-time equivalent ,JTE) basis. as provided to the Ass<--.ci­
ati1-,n consistentv;,ith the provisions ofArtide 109.02·'.A). A 
list of all subcontracted positions performing bargaining 1mit 
work shall be provided t<--, the Association concurrently and 
shall include the position title, FTI!· ,'.s), and vendor. 

Article 102 

Responsibility of the Board 

It is recognized by the parties that the Board i5 ir1ve5ted by the la,vs 
i..J die Stale of Ohio wid1 die rnanagernenl and cunlrd of all the 
public 5chools in the Columbus City Sd1<.1ol District. ·Tue authority 
shall ir1dude, but shall not be limited to, the right to hire, discharge 
or discipline teachers, subject t'-1 the terms of this Agreement and 
applicable law, and the amhorit y t'-1 make such rules and regulatiom, 
mbject to the terms '-'f this Agreement and applicable la-\'l, and the 
authority to make such rules and regulatiom, subject to the terms of 
this Agreement and applicable law, as are nece5sary for the g<-w­
ernrnenl '-if the public schods, die employees of die Board and die 
pupils of the sd1<.1'-1ls. :\'othingin this Agreement shall comtitute a 
derogation or transfer of the authority of the Board as established by 
the la,vs of the State of Oh.i'-'· 
Article 103 

Authority of the Superintendent 

'] he administrative anthority of the lbard shall he implemented by 
the Superintendent. Deputy Superintendent, assistant Superinten­
dents, principals, assist.ant principals. and '--.ther administrative '--,r 
supervisory pers<--,nnel employed by the Board. 'The Superintendent 
shall have the sole anthority t1-, direct, assign and transfor teachers, 
subject to the terms of this Agreement and applicable la,v. 
Article 104 

Responsibility of the Association 

'1he A5sociation shall represent all teachers of the Columbus City 
School District equally and \Vithoul Ji�crirninalion, regardless of 
their memberdllp '-'r non--membership in the Association. 
Article 105 

Equal Employment Rights 

l'vfembers '--,f the bargaining unit will not be discriminated against in 
any,,vay in the exercise of their empk-.yment rights or their rights im-
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der this Agreement because '--,f race, sex. sexual orientation, religion. 
cok .r. national '--,rigin, age, gender identity '--,r expression, ancestry, -
familial st'.ltus, m ditary st'.ltus, .lisability. genetic information or any 
other legally protected category. 'Ihe Board and administration ¥ill 
comply ·with all federal, state and local fair employment laws. 
Article 106 

Continuous Performance Pledge 

l 06.01 "1he A5rnciation agrees that it ,,,ill neither cause nor 5p<-•ns'-•r 
any 5trik.e, "study day;" "professional hohdays; or other ,vork 
5toppage during the period '-if this Agreement. In the event that 
die A��ocialion vi'-1lates lhis provision, it �hall be subject lo 
appr<-•priate legal penalties and the Board shall be entitled to any 
other appropriate relief available under lavt'. 

106.02 i>i..ny teacher who initiates or participates in a strike or '-'ther 
acl prohibited by dlls artide will be subject lO appropriale legal 
penalties and the Board d1all be entitled t'-' any other appropri­
ate relief available under law. 

106.03The Association will make every reasonable efiOrt to prevent: 
or terminate violaliorn of die pledge. 

Article 107 

Present Policies 

To the extent that any provision '-'f the �1.timinisri;,rrwe Gutd':, other 
BoarJ policy, regulati'-1n or pr'-1cedure con1licts wid1 an expre��ed 
pr'-•vision of this Association--Board Agreement, the provisiom '-'f the 
Association Board Agreement shall have precedence. 
Article 108 

Board-Association Consultation 

l 08.01 During the term '-'f thi5 Agreement, the Board or its admin 
i5trative agent5 shall make it a practice to advise the Associ 
ation President or designees pri'-1r to the ad'-1ption '-'f new or 
mb�lantially revi�ed cilywiJe p'-1licie�, programs or procedures 
of significant importance to and directly iI-rv'-1lving teachers. 

108.02During the term of thi5 Agreement, the SuperiI1tendent and 
designee5 shall meet '-'n a regular ba5is, generally once a m'-inth, 
with not more dian five (5) representatives of die A��ocia-
tion to discm5 matters ofp'-•licy, procedure, saft'ty, reports of 
outstanding payments ov,,ed to tead1ers and proposed payment 
date5, shi£i:.s in student assignment and enr'-1lhnent, appropriate 
�d1<-1'-1l 1·Lu1JiI1g, ar1J program� '-if the �diool district 1'."the Joint 
Labor-Management Committee"). In order t'-' promote a free 
exchange of vie�v5, all matter5 di5cussed iI1 such meetings 5hall 
be c'-1nsidered confidential by all parties unle5s otherwise noted 
iI1 die rneeliiig�. 

l 08.0.) All Administrative forms provided by this Agreement shall 
be mutually acceptable to the Board and the A5rnciations, 
subject to binding Arbitration in case of dispute. 'Ihe develop­
ment d such mutually acceptable forms shall include discussion 
hetween the parties of the prncednres for the use ofsnch forms. 
In the event mutual agreement on a form does not occur. the 
Board shall be free to utilize its preferred form until an arbitra­
tor renders a decision. 

1 OS.04 All school forms develope.l by the sclw1-,J district shall he free 
of sexual stereotyping. The school system may continue to use 
supplies '--,f forms presently in stock. 'Ihe Ass<--,ciation may advise 

-the administrator '--,fLab'- .r  Relations of any forms in need '--,f 
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revision. No form that is in violation of this article shall be the 
subject of a grievance 1mless that form has bem identified as 
provided above. Existing snpplies of such a fr,rm may be contin­
ued in use until liqnida.tcd. 

108.05 'Ihe .Bc,a.rd and the Assc,cia.tic>n shall establish an a.ttmdance 
advisory cc,mmittee. 'The cc,mmittee shall be composed of five 
(5!) reprcsenta.tiws appointed by the Snperintendrnt and five (5!) 
representatives appointed by the Association. 'Ihc committee 
shall review da.t'.l to analyze patterns and reasons for employee 
absences and make recommendations regarding comprehensive. 
research-based strategies to address the ca.uses of ahsences. '] he 
committee shall meet during the 2019-2020 school year, and it  
shall make a report to the Joint Labor-1Vlanagcmcnt C<.-.mmittec 
pursuant to Section 108.02 by June 30, 2020. 'The committee 
shall disband onJnne 30, 2020. 

Article 109 

Rights of the Association 

109.011he President of the Association or designees shall have 
cl1e right to vi5it all schooh in the District for cl1e purp'-1se of 
carrying 0ul A��0ciali011 bu�iness. Up011 emering a sdwd, the 
President 0r designee shall first .11<.1ti.fy the principal of cl1e vi5ita, 
tion. In the absence of the principal notification shall be t0 cl1e 
assi5tant principal ' -1r a school ofiice empluyee. In no event shall 
mch visits i11tedt're with or ir1terrupl typical �chool operali0rn. 

109.02 
A.Unless othenvise mutually agreed upon, the Board shall 

continue to supply the Ass<.1ciati<.1n by the second w<.1rk day 
followir1g the pay date, 0r a� S<.l<.lll as possible d1ereaiier, 
,,Tith electronic media containing pers<.1nnel informati< .111 
for members of the bargaining unit from the computer 
perrnnnel file. 1he electronic media shall c< .intain cl1e 
follo-wing data: employee name, street address, city, ZIP 
cmle, race code, areas of certification, hi re .late, Board .late, 
department code, administrative location code, facility code. 
pay plan, pcrcmt of employmmt, class code and descrip­
tion, check locati<.-.n code and descripti<.-,n, dues deduction 
types and amonnt� and .late. ln the event the Board cannot 
reasonably continue to supply such information in such 
manner, the parties will meet to determine a feasible course 
of action. The Board will not be arbitrary or capricious 
regarding this matter and will notify the Ass1-,cia.ti1-,n as soon 
as practicable whenever they determine the electronic media 
will be delayed. 

B. 'Ihe!Boa.rd ofEducati<.-.n sh.all supply the Ass<.-.ciati<.-,n ·with 
names and addresses 1-,f al[ new teachers and their a.l minis­
tra.tivc assignments "Vii.thin one ( l )  ,vcck alter official Boa.rd 
action empk-.ying such teachers. 

C.1\venty-fivc (25 )  copies of the annual 
muit /Jomtm· c and twenty-five (25 )  copies 
Empi..c]et: Dtrectc .�v will be provided to the Association if 
and whm such publications a.re typically distributed. 

D.'Iheinforma.tion provided in A, .B!and C above shall be only 
for the private nse 1-,f the Association. 

109.03 }}Jembership Dues Dedut:tion 
A.Membership dues of the Association and its district➔ state 
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and national affiliates, shall be deducted in nineteen ( .l 9) 
equal inst1.llments for teachers on plan A and twenty-four 
(24) eqnal installments for teachers on plan B on dates de­
fined in Chapter 1400 on the basis of ,vritten authorizations 
supplied by the Association to the Ti.-easurer. 'Ihe Tfeasurer 
shall transmit dues to the Assc,ciatic,n one (l) Columbus 
City School business day fol k,wing the pay date in which 
the pay!,vas received by the employee or as soon as possible 
thereafter. Such deduction shall be i rrevocable for periods 
of one ( l )  year except th.at authorizations may be -with­
dra,;,n1 dnring a period of fifteen (15) days each year ending 
September 15. providing th.at notifications of-v;,ithdrawal 
are submitted to the Ti.-easurer during such fifteen!''. 15) day 
period. 'The Assc,ciatic,n shall keep on file a copy of each 
ind ividnal's deduction authorization form. 

B.Authorization shall be on a continuing basis from year to 
year unless withdrawn in keeping with provision 109.03(A) 
aJx--,ve. Such withdrawal must be submitted in writing to the 
'] i·easnrer of the B\--,ard .. with a copy t\--, the AsS\"'Ciat:i\--,n .. ' [he 
effective date for a new authorization or a change in an exist­
ing autlwrizatit"'n shall not be later tlun the earning period 
following submission of the new or changed authorization. 

C '] he AsS\"'Ciati\--,n shall supply the '] i·easurer 'Aith the dnes 
structure for the following school year by July l of each year. 

D.The balance of the annual deductions shall be deducted 
from the final paycheck d a member resigning the member's 
position, receiving an nnpai.l leave of absence. leaving 
a bargaining unit position or terminating the member's 
employment after the opening '-"'f school. 

E .  'Ihe Association -will  indemnify the _B1_--,ard and Treasurer 
against l iabdity for all deductions ma.le in accordance ,vith 
these provisions. 

F.Th, Association will compensate th, Boacd ;n th, amount 
of fifteen cents ( $.15) per member per year for the payroll 
de.lnction service t\--, be dedncted fwrn the first dednction 
period each school year. 

G.'Ibe Board vlill provide the Association ,vitb a single printout 
for all organizations showing the members from whom dues 
were .leductd and the appropriate organization.!'] his itemized 
statement with a transmittal letter vl'ill be prepared monthly. 

H .. 'Ihe Association shall have exclusive payroll deducti'-"'n rights 
for union dues for members '-"'f the bargaining unit. 

l. Pa}woll P1-oced1wes and Deductions 
1. United \Vay deducti'-•ns shall be continuous from year 

to year until canceled in writing to the Treasurer's 
Ofiice. Changes will be made by completing new '-'Ption 
cards during the annual campaign period. 
Salary reductions for annuitie5 and Section 125 
accounts shall be determined by dividing the yearly 
am'-iunt by the appropriate rrnmber of pay date5 per 
ernpl1_1yee. 

?,. Deductions for mi55ed dues shall be recovered and 
collected �vi thin thirty (.30) days ofkno�vledge of the 
omission. The Ass'-1ciati'-1n 'Nill be promptly notified i n  
writing whenever die above 1_1ccun. 

•'L A.mounts for credit union deducti'-•ns, Ass'-•ciati'-•n dues, 
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and T BS shall be electwnica.lly transmitted by the next 
(\,lumbus ( :rcy Schools bnsiness day foll1,wing the 
employee's pay date. 

5 .  Amounts for annuities and flexible spending accounts 
shall he electronically transferred hy the third ( :olnrn­
bus City Schools business day follo,ving the employee'.s 
pay date ,vhen ACH transfer is available. 

6. Bargaining unit members desiring to change fwm pay 
plan A to plan B or plan B to plan A mnst do so dnring 
the open change period of June l to the end of the first 
week of the next school year. 

7. \Vhen an employee's bank account is debited by the 
'] 'rea.surer's ( )ffice. a credit with the c1>rrected a.monnt 
must be ma.de at the same time •'.or manual check on pay 
date). Advance notification of these a.cti<->m should be 
given to the employee as soon as possible. 

8. Errors in sick leave and personal leave shall he reported 
to the Tt'ea.surer's O.tfice on a form mutually a.greed to 
by the Boa.rd and the Association .. Every effort ·will be 
ma.de for necessary correcti<->ns to be ma.de in a. timely 
fashion generally on the paycheck fol l1>wing the receipt 
of the report. The processing date of a. payroll may ca.use 
this correction to be delayed until the fol k>,ving pa.y 
date. \'{ihenever correcti<->ns a.re n<->t ma.de on the next 
paycheck. the Ass1>cia.ti1>n ,vill he promptly notified. 

9. Every effort will be ma.de to correct errors in deductions 
and entitlements by the following pay date that the error 
was reported. 'Ihe processing date of a. payroll may ca.use 
this wrrection to be dela.ye.l until the follmving pay .late. 

l0. Tutors shall be pa.id biweekly after submitting to the 
payroll office a. biweekly certification ',fhours actually 
worked. Tutors must submit an enrollment sheet t<-' the 
office of special e.lnca.tion on a monthly ha.sis. 

l .l. Printouts of information provided to the Association may 
be replaced, by mutual agreement., by electronic media.. 

12.Supplemental wages will be included i n  the regular 
paycheck.!'] he federal tax dedncti1>n will be calculated 
according to method .B for supplemental wages in the 
I RS Circular E, Employer's Tax Cui de. 

13. Current practice shall be folk,wed for payment d supple­
mental dnt.ies that a.re not provided for in Article 905 1>f 
the current Agreement. vl'ith the ne,v biweekly pay plan. 

l4. t Jnused sick leave shall be mmula.tive without. limit. h,r 
contra.ct. teachers, sick leave shall accumulate at a rate of 
fifteen ( 1 5) days per year. All such teachers shall be cred­
ited with one and one-half ( l.5 ) days at the end of ea.ch 
month. The accruals ,vi ll occur Sept.ember t.hroughJime. 

l 5 .  'The benefits provided in Article 806, 807. 808, and 
809 shall be effective for newly employed members of 
the bargaining unit '--'n the first day d the month after 
the first t:hirt y (30) calendar days of employment. Such 
bend.i.l� shall tcrrniriale ,m the la�l Jay '--1fthe rn0nlh 
for whid1 the employee has pa.id f!1r such coverage ir1 
ca�e '--1fretirernenl. Re�ig11ali0rn l0 be efit'ct.ive for the 
next school year or during the school year �vill result 
in insnrance benefits being terminated on the last day 
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l-,f the month of the effective date of the employee's 
resignation. ln calcnlating the "final pay" the treasurer 
,vill add back in any prepaid insurance prerni11ms to 
the day of the pay. 'Ihe "final pay" shall be made by the 
thirtieth ·'.30th) calemlar day after the teacher's last w1-.rk 
day or the date the Superintmdrnt received the teach­
er's ,vritten notice of resignation. whichever is later. 
Cl-.verage for members l-,f the bargaining unit electing 
coverage umler Article 805 shall be in accordance ,vith 
the biweekly pa;rnll and deduction schedule. 

l 6. Payment for performance of extra duties listed in 905.0 .l 
shall be made in a single pa;Tnent as soon as practicable 
fo[lcnving the completion of the performance of the 
extra duty. Pa;Tnrnts shall be made on the sixth, thir­
teenth, fifteenth and twenty-first pay dates. 

17.Government savings bonds deductions shall be provided 
hy Jan nary 1 ,  1998. 

l 8. Eligible tutors may dect the health. benefits provided 
in Article 806 l-,f this Agreement, the dent.al insurance 
coverage provided in Article 807 of this Agreement, and 
the vision insn ranee coverage provi.led in Article 808 
of this Agreement. 'Ihe Hoard shall pay a proportionate 
percent l-,f the cost of such insurance, and the eligible 
tutor shall pay th.e balance of th.e prem iurn by the 
payroll!de.lncti1-.ns schednle, based np1-,n the number 
of hours for which the particular tutor is scheduled per 
week, as follows: fifteen ( .l 5) to ts.venty-five (25!) hours, 
the Bl-.ard shall pay fifty ,:so) percent and the employee 
fifty (50 )  percent of the cost; more than twenty-five (25 )  
hours. the Board sh.all pay seventy-ts.:vo percent and 
the employee sh.all pay twenty-eight (28) percent. De­
termination d eligibility and percent.age contribution 
hase.l 1-,n honrs is set forth in Sections l 008.05-.06. 

l 9. Election of the coverages must be made during the 
annual open enrol lrnent period for tutors. 

20.'The joint Association/.Bl-.ard Payroll Cl-.rnmittee that 
inclndes the'] 'reasurer or designee will meet as often as 
necessary to review and correct procedures with regard 
tl-, the bi-weekly payrdl system. 'Ihe parties are com­
mitted to arriving at Sl-,lutions, shl-.rt of the grievance 
process, to any nnanticipate.l problems that may arise 
from implementation of the biweekly pa;rnlL 

109.04 'Ihe Association shall be provided bulletin bl-.ard space in the 
area of teacher mai lbl-.xes in each school for the posting of notic­
es and other materials relating to Ass1-,ciati1-,n activities. Snch 
notices and other materials sh.all not include campaign materials 
l-,r enlforsements for candidates in k-.cal, state and national 
public dectil-.ns. Such materials may be pl-,Sted by teachers in 
teachers' lounges. '] he bn lletin hoard space shal [ be identified 
"'i'i,ith the name of the Association and Association faculty 
representative(s) who has the respl-,nsibi lity for maintaining the 
bulletin board. 

1 09.05 
A. During the term of this Agreement. principals, assistant 

principals, sclwl-.1 clerks, secretaries and l-.ther dfice 
personnel shall not distribute nor post materials from any 
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employee 1mion c•r similar organizatic•n except to distribute 
mail which is a.l.l ressed to employees hy name or except 
where the empbyee is posting or distributing materials as a 
fonction of such empk,yee'.s role in such an c,rganization. 

B. '] he Associati1>n shall he indude.l 1>n a regular school bnikl­
ing mail route. 

109.06 Representatives of the Ass'->ciati'->n shall be permitted t'-' 
transact Association business on school property at reasonable 
times ,vith the appwval of the principal, ,vithont charges, 
provided that this shall not interfere with or interrupt typical 
school operati'->m. Such approval shall not be arbitrarily or 
caprici'->usly with.held. 

109.07 
A. The President and/ or Vice President of the Association. 

upon request of tbe Assl>ciation by June l ,  shall be granted 
an unpaid leave of absence. Such leaves shall be granted for 
1>ne (1!) school year and shall be renewd up1>n reg nest 1>f the 
Association by June l of each year. The specific individuals on 
such leaves shall m>t. be changed during the school year except 
as a result of a change in elected dficers of tb e Association 
and \vith th irt.y )0 ) days notification t.1> the Board.!'] he Pres­
ident and Vice President shall be given fol[ experience credit 
on the salary schedule for tbe peril,d of such leave. 

B. Upon request d the Association by June l ,  up to ten ·'. l 0 )  
additional designees of the Association shall be granted nn­
paid leaves of absence. Such leaves shall be granted for one ( l )  
school year and shall be renewed for one (1!) school year upon 
request of tbe Association by June l .  The increase from six to 
l0 designees shall be effective in the 2001-2002 school year. 
Such designees shall not be changed during the school year. 

C. The Association shall reimburse the .Brnrd for the cost of the 
teacher's and Board's contributions to the State 'Tl'acher Re­
tirement System on behalf of each teacher on leave as provid­
ed in Paragraphs A and B above, which will include the cost 
for up to 55 additional days (for a total of up t.l' 250 days 
in each sdwol year) at the teacher's daily rate of pay based 
1>n the salary schedn ks in Article 902. '] he continuatfon of 
insurance benefits for such teachers shall be contingent upon 
timely monthly pay1nent of the premium to the Hl>ard. 

109.0S 'The Assl>ciatil>n faculty representatives and/ l'r governors may 
reqnest the principal'.� permission t1> nse in.l ivi.lnal schcwl ot-fice 
equipment and audio-visual equipment when such equipment is 
not otherwise in use. Such permission shall not be arbitrarily '-'r 
capriciously!-withheld. 

109.09 l ;pcm ,vritten reqnest to the Board pri1>r to September 30, 
the Association shall be provided a regularly scheduled period of 
fifi:een ( 15) minutes of air time each week on \17CBE Radio afi:er 
3 :30 p.m. for educational programs and announcements (so k,ng 
as the B1>ard ret.ains the license for \VCBE). 

109.10 'Ihe members of the Association's Hoard of Governors and/ 
or the Ass(_>ciatil>n's faculty represent1.tives shall be permitted tl, 
,vork on Association business in their assigned school buildings 
until die arrival i..J d1eir pupih ead1 morning and inuneJialely af 
ter their pupils' departure each afternoon provided such activities 
Jo n'-1t i11tedt're with the regular scho'-11 respornibilities ofmch 
governors and faculty representatives. In addition, members of 
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the Association's .Bc,a.rd t-,fGovernors and the Association's faculty 
representatives sh.all be permitted tt-, leave their assigned scht-.ol 
bni [dings after their pnpils' depa.rtnre in the afternoon in onler 
to attend scheduled meetings of the Association provided such 
sched11led meetings do iwt interfere with the regular sclwd re­
sponsibilities of such. Governors and faculty representatives ·who 
leave their assigned school bn ildings after their pupils' depa.rtnre 
in the afternoon shall advise the bui [ding administrator of the 
nature of their d.epa.rhire. 

109. 1 1  Representatives d the Boa.rd -.,,ill not interfere with the 
faculty representative in schedu[ul hearings where the teacher is 
entitled. to representation as provided in this Agreement. However. 
nothing in this provision is intended tt-, limit➔ in any manner, the 
authority of the principal to give direction or to discipline the fac­
nlty representative except as prnvirle.l in the scope of this article. 

109.12 Boa.rd representatives will ad.vise the Association President of 
the payroll deduction procedures which Yvill  be followed by the 
Boa.rd. for contributions to TCa.chers for Better Schools CfBS), 
to the United Negro College Fuml (t ;NC f--:) and/or t1-, the Ohio 
T\1ition Trust Authority (OT!TA). Such procedures will include 
furnishing the names and addresses to the appropriate orga.ni­
za.tit-,n of teachers ma.king such contributions tt-, TBS and. such 
procedures will be developed in consulta.ti1-,n ,vith the Associa­
tion. The reasonable cost recovery realized. by the Boa.rd shall not 
exceed two cents ,;$.02) per month per deduction for T BS. 

109.13 'The Association Senior Faculty Representative in ea.ch Colum­
bus school ·will 1wt be assigned .lnties .lnring the bargaining nnit 
member's duty period. 

109.14 'Ihe Association will take the primary responsibility for the 
distribution, collection and filing of deduction forms or cards for 
charities named in this article. 

Article 11 O 

Grievance Procedure 

1.10.0.1 During the course of this Agreement. problems may a.rise 
concerning the alleged violation. misinterpreta.tit-,n or misappli­
cation of the prt-,visions t-,f this Agreement. \'{ihen such problems 
a.rise, an attempt slwuld he ma.de to settle them informally hy the 
teacher or teachers involved and the immediate a.dm inistra.tive su­
pervisor. During the effort to settle such a problem at the informal 
level, the teacher or teachers involved. shall advise the supervisor 
1-,f the section or sections of the Agreement: v;,hich relate to the 
problem. A problem which cannot be resolved. informa.lly ,,;,ill be 
processed as a grievance. The grieva.nt:(s) sh.all not be confined to 
the sections(s) referred to in this section when a. formal grievance 
is filed. 

1 .10.02 Ea.ch grievance shall be processed in the follo-v;i.ng manner: 
Step /. 

A. \Vithin ten (10 )  school days after the occurrence of the inci­
dent. which is the snbject 1-,f the grievance, the teacher inv1-,Jved 
will reduce the grievance to writing, on a. form provided by 
the Boa.rd and Yvill present it to the building principal. Upon 
receipt, the principal will email to or place a. copy of the griev­
ance in the Association fa.en lty representative'.� school rna.i lh1-.x. 

B. \\iit:hin four!'. 4) school days a.fi:er the grievance is submitted, ·!!
the building principal will discuss the grievance with the tea.ch-
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er invdved and attempt tc• resolve it. 
C. \Vi thin four!·'. 4 )  schc,c,l days after this meeting, the principal 

shall notify the grievant of the decision in ,,vriting on the griev­
ance form. Notification may be provided by email. 

Step 2. 
If the grievant is not satisfied ·with the decision concerning the 
grievance at Step ] , the teacher may, 'Ai thin four ( 4 )  school .lays of 
receipt of such decision forward the grievance to the Director of 
Labor :tvianagement and .Empk-.yee Relations. The Superintendent 
shall schedule a hearing Yvithin ten!·'. 10) scht-.ol days of receipt d 
the grievance, and shall notify the grievant an.l the Association 
of the time and place of such hea.ring. \\iithin five (5 ) school days 
after such hearing, the Superintendent, or the Superintendent '.s 
designated representative at such hearing, shall notify the grievant 
1-,f the decision in wTiting. 

1 .10.03 'Ihe failure of a. grievant to appeal any decision to the next 
step Yvithin the time set forth for such appeal shal [ constitute a. 
waiver of the right of forth er appeal, and a. final dispt-.sition of the 
grievance shall be ma.de on the basis of the la.st decisi1-,n given. Any 
of the time limits established in this grievance procedure may be 
waived by mutual agreement of the parties. 

1 10.04 All grievance hearings shall be held outside of the typical 
teaching lwurs of the grievant or grievants involve.l so as 1wt to 
interfere Yvith their teaching responsibilities. A representative of 
the Association shall have the right to be present and may, at the 
option of the grievant, represent the grievant at all steps of the 
grievance proce.lnre and arbitTa.tion. A teacher shall not he repre­
sented or accompanied by a representative of any other employee 
organization at any grievance or arbitration hearing. 

1 10.05 l n  the event there is a. grievance which invt-.lves a. number of 
teachers in 1-,ne school, it may he suhmitted as a. group grievance. 
The teachers involved in the grievance -.,,ill be named on the 
grievance form. 

1!10.06 'The Asst-.cia.tit-,n may file a. grievance at Step l on behalfof an 
indivi.lua.J or on behalf of a. group of teachers in 1-,ne school, or it 
may file a. group grievance at Step 2 on behalf of itself or on behalf 
of a group of teachers in more than one school. 

1 10.07 As used above i n  this grievance procedure, the term ··school 
day" shall mean a. day when sclw1-.l is in session for stn.lents and 
teachers. [fa grievance occurs in such a. ,va.y that time lines would 
take the process bey<--,nd the end of the typical school year, '--,r if 
a. grievance a.rises during the summer break beyond the typical 
school year, the parties, hy mutual agreement., may opt for the 
grieva.11ce t'-' proceed beyond the sd10'-1l year, in which case 
the term "school day" shall mean a ,veekday (Ivionday through 
Friday) excluding legal holiday5. 

Article 111 

Arbitration 

1 1 !1.01 ]fa. grievance is not resolve.l to the satisfaction of the grievant 
at Step 2 of the grievance procedure above, the Association may 
make a. written request for a.rbitra.ti<--.n within thirty (30 )  calendar 
days after receipt of the decision d the Superintendent or desig­
nated representative. 

1 .1 .1 .02 \Vithin three days after this "ViTittcn request for arbitra-
tion, the _B'--,a.rd!and the Ass<--,cia.ti<--,n shall attempt to agree upon 
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a mutually acceptable arbitrator and shall obtain a commitment 
from said arbitrator tc, serve. If the parties a.re unable to agree 
npon an a.rbitra.t1,r or to obtain such a commitrnent 'Aithin the 
specified period, a request for a list of arbitrators sh.all be made 
jointly to the American Arbitra.tic•n Association. An arbitrator 
shall be selected from the list submitted by alternately striking 
names from the list. 

1 .1 .1 .03 'Ihe arbitrator so selected sh.all be requested to hold a hearing 
on the earliest date available. and unless such time is extended by 
mutual agreement, shall issue the a.rbi tr a.tor ·s decision nc,t later 
than thirty (30 )  days from the .late of the hearing. '] he a.rhitra.tor's 
decision shall be in ,vriting and shall set forth the arbitrator's find­
ings '--,ffact, reasoning. and conclusions on the issue submitted. 

1!1 1.04 'The parties recognize dut the Boa.rd dEduca.tion is legally 
charge.l ·with the resp\-,nsihility \-,f \-,perating the school system.!'] he 
sole power of the arbitrator shall be to determine whether the terms 
of this Agreement have been violated, misinterpreted t-,r inequita­
bly applied, and the arbitrator sh.all have no power or authority to 
make any decision \vhich med ifies, alters N a.men.ls any terms of 
this Agreement or which is violative of the terms of this Agree­
ment.. 'Ihe a.rbit.ra.tt-,r shall not substitute the a.rbitra.t.l-,r's judgment. 
for that of the Boa.rd, except in the following circumstances: 
A. \!(/here an issue to he determine.l by the a..rhitrator is an issne of fa.ct. 
B. \\ihere the issue before the arbitrator involves the interpreta­

tion '--,f the terms of this Agreement. 
1 1 1.05 'The decisit-,n of the a.rbitra.tt-,r shall be submitted to the Boa.rd 

a.n.l to the Ass\-,Cia.ti\-,n an.l subject. to la.,v and the foreg\-,ing stip­
ulations of th.is Agreement➔ shall be final and binding in respect 
t.l-, the interpreta.ti'--.n, meaning or application of any pr1_-,vision of 
this Agreement. Other recommendations of the arbitrator shall be 
advisory only and no jn.lgment may be entered thereon. 

1 .1 .1 .06 'Ihe costs for the services of the arbitrator. including per diem 
expenses. if any. and actual and necessary travel and subsistence 
expenses. as ,vell as the related cost of the American Arbitra.tit-.n 
Association services, shall be home totally by the loser.!'] he 
arbitrator shall designate in the arbitrator's a.ward the prevailing 
party, or the predominately prevailing party, and shall submit all 
charges to the other party for payment. Such charges shall iwt be 
.livide.l hy the arbitTa.tor between the parties in any manner \-,r 
under any circumstances ,vithout. prior approval of both parties. 
The expenses '--,f witnesses and '--.ther representatives shall be borne 
by the party they represent. A stenographic record of the arbitra­
tion proceedings shall be ma.le. Ea.ch party shall pay for its o,vn 
copy of md1 rcc'-1rd, and the parties shall share equally the cost of 
the arbitrator's copy. The parties may mutually agree to forego a 
stenographic record. 

Article 112 
Seniority 
112.01 SenioritJ1 

For all purp1_1�es of thi� agreement, sc1llorit y shall be measured 
from the first day ' -'f paid 5tatus resultingfr'-,m the most recent 
employment by the Board a5 a member of the Association bar 
gaining UJJ.it. Li case of a tic, the date ' -,fboard action to employ 
shall determine senioril y. In case of identic:al serllorit y of l wo 
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(2) or more bargaining unit members, the last four digits of each 
bargaining unit member's social security number will be compared 
for the tie-breaker, and the bargaining unit member with the 
larger number will be deemed more senior. For purposes of this 
Article, 9999 will be considered the highest number and 0000 will 
be the lowest. For example, if the last four digits of the bargaining 
unit members' social security numbers are I 035 and 2079, the 
bargaining unit member with 2079 will be more senior.e❖ 
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Chapter 200 

Article 201 

Academic Freedom 

20.1.0.1 TCachcrs shall be guaranteed academic freedom. Such free­
dom shall be exercised ,vi thin the 601mds of general standards �-,f 
prc,fossic,nal respc,nsibility. and shall not prohibit consultation and 
direction by Boanl representatives.' [he right to academic freedom 
herein established shall include the right to support or oppose 
political causes and issues �-.utsidc of the teaching role and the 
teacher's schoc,l-related activities and relationships. 

201.02Dnring the term of this Agreement➔ there shall he no general 
expansion of the citpvidc standardized testing program prior to 
discussion ,vith rcprescnt.atives of the Association as provided in 
Article l08. Th.is provision shall not restrict the Ad ministration 
from modifying present tests. fa,m substituting new test� for 
those tests presently being utilized so long as such substitution 
docs not result in a significant increase in teacher duties related 
tt> test ad ministration, from making minor additions to present 
tests, or fwm discontinning a particn lar test an.l substitnting a 
different test at that or another grade level so long as the nc,v test 
docs not result in a significant increase in teacher duties related 
tt> test ad ministration. Tl'achcrs shall conduct testing and student 
assessment as reqn ired for the teacher's particular assignment. 

20.1.03 In the event the school administrator changes a student's 
nine-,vcek grade, the administrator ,,'1 lL as promptly as practical, 
notif}' the teacher wht> gave the original grade. ln the event the 
school administrator changes a student's final gra.le, the admin­
istrator ,vi ll initial and date such change and, as promptly as 
practical, notify the teacher who gave the original grade. 

Article 202 

Association Building Council (ABC) 

202.01 Each school t>r CEA Association unit shall have an Asst>ci­
ation Bni [ding ( :onncil (ABC) to he organized during the first 
month of the school year, consisting of not less than five (5 ) 
teachers, which will meet with the principal and members of the 
staff at least once a mt>nth. 

202.02 '] he Ass1>ciati1>n Senior f-cacnlty Representative shall he a 
member of the Association Building Council. Except as provided 
otherwise in this Agreement, t'No other members of the ABC 
shall be elected by secret ballot of the teachers at a general staff 
meeting an.l the remaining nvo members of the AB(; shall be 
appointed by the principal. Schools having more than thirty (30 )  
teachers shalt at the request of either the Scnfor Fam lty Repre­
sentative or the principal, elect one (l!) additional ABC member 
an.l appoint one (1!) a.lditional AB(; member as providul ahove, 
for every additional t1,vcnty (20) teachers or fraction thereof All 
members shall serve by consent. The term of office shall be one 
school year. 

202.03 '] he Ass1>ciati1>n Buil.l ing ( :ounci [ shal [ be advisory only aml 
is intended to assist the principal and the school staff in dcvclop­
ing!pdicies and programs for the sclwd involved. The ABC shall 
assume the respt>nsibi lity for being bwwledgeable about matters 
in this Agreement which relate t1> its fimctions. 

202.04 'Ihc ABC sh.all elect a chairperson at its first meeting each 
year. 'Ihe ABC chairperson shall prepare an agenda prior to each 
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subsequent meeting, afi:er wnsulta.tion ·with the principa.L 'Ihe 
ABC chairpersc,n shall record the business of ea.ch meting and 
shall make a ,,vritten report ofsnch bnsiness to the tea.chers. lt 
sh.all be the rcsponsibil ity of the principal. utilizing the otlicc staff, 
h-, provide ea.ch teacher ,vith a wpy of the agenda no later than 
two (2) days after receiving it from the ABC chairperst-,n and a 
wpy 1-,f the A BC chairperson's rep1-, rt no later than five ( 5 )  days 
after receiving it from the chairperson. The length of the ABC 
chairperson's report is to be no more than five ( 5 )  single-spaced 
type--.;vritten pages unless a larger report is deemed necessary by 
the AB(; chairperson and the principal. 

202.05 Each professional staff member shall have the right to have 
matters placed on the ABC agenda and shall have the right t<--, 

speak tt-, the A.BC t-,n an item ,vhich the staff member has initia.t­
e.l unless a majority 1-,f the A BC shall vote t1-, limit the discimion. 
The ABC's meetings shall be open to all teachers in the building. 
except that a majority of the ABC may declare executive session. 

Article 203 

Election of Department Chairpersons/Leaders 
Prior to the la.st teacher ,vork day of ca.ch school year. the teachers in 
ea.ch ' -if the departments hsted in Section 905.01 A55igmnent Group 
B may meet and elect one 1-, r more consenting candidates as n1-,minees 
for the position of department d1airperrnn/lea.der in ea.ch of their 
re5pective departments. \\!here no department exists, the Senior 
hculty Represent'.ltive or Ass1-.cia.t:i1-,n designee wil l  conduct the 
election. In such an event, the names of the elected nominees shall 
be submitted tt-, the building principal. 'Ihe building principal shall 
include c'-1nsideration of all mch .11--1minees, if any. in the final 5elec· 
ti<--,n of teachers t<--, serve as department chairpersons/leaders for the 
folk-.,Ning school year. All selectit-.ns!shall be ma.de with the consent 
1-,f the chosen ha.rga.ining nnit memher. ' [ he selection shall typica.l ly 
be made by the close of the school year and the selection announced 
tt-, the department members by such date. 'Ihe ha.sis for the selectit-,n 
of department chairpers'-1ns/lea.ders by the principal shall not be 
arbitrary or capricious. 
Article 204 
Length of Work Day 

204.0.1 Teachers shall typically remain on duty until they have 
completed their pr'-1fessi'-1nal duties, but in no event dull they 
leave the school prior to fifteen ( l 5 )  minntes after the d1-.se of the 
scheduled student school day. It is understood that when spht 
se55ions a.re in ' -1pera.tion, teachers cvill leave the sd10'-1ls after their 
students as soon as possible after t' p.m. 

20•i.02 1he length of the student school day for all elementary 
sch'-1' -1ls dull typically be five and one·half(5 Y�) hour5 per day, 
excluding the lnnch period. 

20•i.03 1he length of the student school day for all middle and high 
sch'-1' -1ls dull typically be seven hour5 per day, including ' -1ne 
(l )  dm period f..1r hmch. 

204.04 Except as provided elsewhere in this Agreement➔ the regular 
work day for all foll--time teachers is to be seven and one· half (7 
�/',) hmm. Snch seven and 1-.ne-half (7 h,) hours shall include a 
duty free lunch period and planning preparation ti.me. Teachers 
may!contra.ct!individually with the Hoa.rd for extra-duty assign­
ments that may extend beyond the seven and one· half (7 �·L) hour 
day. Full time hourly rated teachen and those members of the 
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bargaining unit iwt assigned to a regular sclwd staff shall have a 
regular workday rwl to exceed eighl (8) hours. lnrw event �hall 
a teacher's ,,mrkday begin before 7:1 5  a.m. or end afi:er 4 :ii.5 p.nL 
except as specifically prcnlided elsewhere in this Agreement➔ unless 
die teacher �o elecl� from time to lime, or UJtle�� the leacher 
elected employment for, or chose assignment to. a position ,vith a 
posted ,vork day begirrning before 7:1 5 a.m. or ending after ,f:•'15 
p.m. ;s..;otificatir>n to teachers of a change c.f school day start and 
end times. for the following school year, shall be made prior to the 
beginning of the Article 211 process. lTpon 1vrittennotification to 
the Board, a teacher may reg nest a volnntary staff reduction as the 
result of a change to sd1ool day start and end times. 

204.05 l n  schools that vary their schedules from the typical teacher 
work day, teachers dull be prollided lUJich periods, planning 
periods, and other released time periods stipulated by this 
Agreement for various assignments equal in minutes per ,veek to 
th'-1se periods provided teachen in schools on typical sched-
ules. Nothing in this provision shall prohibit the Board from 
devd'-1ping i.rmollat.ive program� i.r1 certain schooh s'-1 long as 
the staffir1 mch a school, by secret ballot, votes appr'-•val '-'f such 
innovatic>n,  prcnlided no teacher is required tc> work in excess of 
die provisiom '-if Section 20,'.J:.0Li above and pr'-1viJed no leacher 
is required to work in excess of the teacher'.s regular contract year. 
Prior to any such secret ballot llOte, the Association Building 
Council shall study the proposed innovative programs and shall 
make recommendations to the staff. 

201:l.06 
A. ' [ he lunch schedule shall be developed (if p1,ssihle) hy agree­

ment bet,veen the priricipal and the Association Building 
Council. Absent an agreement, the final determination shall be 
made by the prir1cipal. 

B.No elementary teacher shall be deprived of at least a thirty 
,'.'30!) minute uninterrupted, duty-free lunch period. in the 
context '-'fa 5ixty (60!) mi.rmte 5tudent lunch period. 

Article 205 

Building Staff Meetings 

205.0.1 All teachers assigned to a school building will be required to 
attend two ·'.2) regular bu ilding-lcvd staffhnservice meetings per 
month if called by the principal 1,f that school. In-service meet­
ings tied to the early release of students shall not count as one ( l) 
of these twc, (2) meetings. In-service meetings v.ill include topics 
related to mu [ti cultural educatk,n. Except in the case of emergen­
cy, or as provided bek,w, snch reqn ired stafUin-service meetings 
,vill not extend beyond forty-five ( 45) minutes alter the teacher'.s 
scheduled workday. 

205.02 l n  addition to the regular building-level staff/in-service meet­
ings. the principal, in consnltati1,n ,vith the Association Building 
Council. may schedule two (2) forty-five (45) minute building 
level st.aff meetings per month andi or extend c>ne ( l )  required 
build ing-levd stafUin-seni.ce meeting per month a maximum of 
thirty (30) minutes bey,nd the limitations in 205.0 l ahove for 
purposes of staff development. Attendance at such additional 
meetings c>r extension will be volunt'.lry unless a majority of the 
staff has voted by secret ballot tc, require attendance at a partic­
ular meeting. ln the case of snch meeting, at which attendance 
is required. the Association Building Council shall assist the 
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principal in developing the pr1..-,gram and agenda. 
205.03 Arnw1meements concerning!.Association acti-vities may be 

ma,k by the Associati1-,n'.� facn lty representative at the conclnsf1-,n 
of staff meetings. 

205.04 Regular building-level st.aff/in-servicc meetings ,vill typically 
be scheduled on /Vlondays. ]f, due to unusual circumstances, there 
is a need to hol.l a meeting on a .l ift"erent .lay, the staff will he ad­
vised as far in advance as is practical and reasonable. Except in the 
case of emergency, the principal shall not schedule building-level 
staff/in-service meetings in the afternoon of the first Thursday of 
each month .lnring the rcgnlar school year. 

205.05 'Ihc principal shall designate one foll day at the beginning of 
the sclwd year as being for the teacher's ... -.,vn profossional utiliza­
tion at the teacher's assigned building. 

205.06 0<'onvithstamling!Secti1-.ns 205.0 l aml 205.04 above. 
city,vidc programs teachers who arc assigned to school buildings 
may be required to attend t'No (2) city,,vidc program after-sclwd 
staff/in-service meeting on a pupil attendance day during the 
school year. Arnwunccment of this meeting shall dearly st.ate 
attendance is mandatory. This meeting shall not exceed one and 
one-half ( 1 h) hours in length. 

205.07 'The parties agree that, in the event the Board determines t1..-, 

pilot a longer school year and/or l1-.nger school .lay dnring the 
term of this contract, the parties ¥ill bargain this issue in good 
faith recognizing that time is of the essence. Such pilot programs 
will not be implemented -without agreement of the Association. 

Article 206 

Teaching Environment and New Buildings 

206.01Copying!machine(s) ( or tcchnol ... ,gically m1..1re advanced 
equipment) and computers shall be made available i n  the teach 
ers' ,v1..1rkspace, dassrooms and/or tead1ers' lounge5. "1he number 
of copiers and their capacity shall be equitably distributed among 
school bn ildings consistent v;,fth funds appropriated and budget­
ed for such purpose. Copiers shall be maint.aincd and repaired as 
soon as possible. 'Ihe district shall continue to implement secure, 
advanced technology for teacher access to enter school and 
stndent informa.tf1-,n. 

206.02 Ea.ch classroom shall have sufficient chalkboard/whiteboard 
and bulletin b1..-.ard space and, effective January 2020, a teleplwne. 
Each classroom will have a computer and projecti1..-,n capa.bili-
ty. ln addition, students shall have equitable access to distTict 
technology. 'Ihc Hoard shall continue to provide instructional 
materials and cqu ipmcnt➔,vithin budgetary constraints, to imple­
ment the District'.s educational goals and objectives and to meet 
stndents' nee.ls pursnant to Boar.l policy 2520. 

206.03 TCachcrs shall be permitted to have coffee making devices and 
coffee and soft drink vending machines in the teachers' lounges as 
space permits. Teachers shall be permitted to have efficiency-type 
ranges, microwave ovens and refrigerat1-, rs in teachers' lonnges as 
space and the availability of utilities permit. All such devices and 
equipment sh.all be maintained by the faculty. Teachers shall iwt 
be required to perform the cust1..-.dial duties in the staffk-.unge 
and shall 1wt be reqn ired to prepare food, clean tables or perform 
other significant custod ia.l chores i n  connection ,vith the lunch 
programs. Teachers wlw use the stafflmmge 1..-,r use the appliances 
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in the staff lounge may be required to share in the deaning of the 
appliances, to keep their personal property cleaned and stored 
and to leave their eating area in a dean aml orderly c1,ml ition. 
The expenditure of any profits realized from the above-men­
tioned vending machines shall be in accordance with guidelines 
est1.6lished by the principal in consultation -with the Association 
Bn ilding ( :onncil where the .levelopment 1,f such gui.lelines are 
requested by the Association Building Council. 

206.04Classroom interruptions by the public address system shall be 
permitted only in the case ofan emergency. Regular announce­
ments may be ma.le at any regularly sche.ln led time .luring the 
day. Other classroom interruptions for administrative or other 
purposes shall be held to a minimum. 

206.05 'The parties agree that consistent with Board appropriatk,ns, 
bn ilding bndgets an.l the district facilities plan(s), all school 
buildings should be provided with adequate resources and 
equipment in a safe infrastructure, ,vith reas'--,nable attention 
to lighting and snow and ice removal in school parking lots. 
' [ he Boar.l shall make reasonable efforts. taking into account 
timing, transportation, cost and other relevant considerations. 
to address lack of po,ver, heat '--,r water in a bu ildingin a manner 
that is safe and promotes the well-being of students and teachers. 
( :omplaints ahout allege.l n1-,n-compliance 'Aith FPA or OS] l A 
regulations are subject to the follo,vingprocess. not1,vithstanding 
the!provisi'--.ns of O.R.C. 4167.10 ''.BJ". l )  regarding the e.Kistence 
of imminent danger: 
A. An employee or Ass1-,ciation representative shall file in writing 

a health and safety complaint ,vith the immediate supervisor 
or principal within five (5!) work days of the occurrence '--,f the 
alleged violation. 

B. ]f the immediate snpervisor or principal does not respoml 
in ,vriting to the alleged violation to the satisfaction of 
the employee/Association within ten ,:_to) work days, the 
employee or the Ass'--.ciati'--,n may appeal the complaint t'--, the 
Director of Buildings an.l ( ;ronnds by filing a wTitten appeal 
with the director within five work days of the immediate 
supervisor/principal'.s resp'--.nse '--,r due date to respond. The 
director or designee shall respond in writing to the complaint 
within ten!·'. l 0 )  work days 1-,f snbmission of the appeal. [f 
the corrective action is identified in the response. then the 
response shall in dude a planned date '--,f project completion. 

C. A.fi:er receiving the response from the Director of Buildings 
and ( ;ronnds, a hargaining nnit member wlw is dissatisfie.l 
with the disposition '--'f the Health and Safety c'--•rnplaint may 
file a complaint ,vith the Ohio Bureau of\Vorkers Compen 
sation Public Empl'--1yees Risk Reduction Pr'--1gram (PERRP) 
u�ing Form SH-6. 

206.06 :-.:;'--,t less than one room appr'--•priately furnished and vented 
shall be reserved as a faculty lounge ,vith vwrkspace unless work 
space is provided in another room. 

206.07 \\/here an exlerni'--1n telephone f'--1r die u�e '-if the pr'--1it'��ional 
staifis not presently available in a school building, one dull be 
installed upon request of the Association Building Council. The 
locati'--1n of the extension telephone d1all be detcrmir1ed by cl1e 
principal. Such tdeplwnes may 11<.1t be locked durir1g the l ypical 
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sclwd day c•r teachers othenvise unreasonably inconvenienced 
in their use. 

206.0S '] he Boanl rewgnizes that clerical respr•nsibilities detract from 
the effectiveness of the classroom teachers: therefore, a continued 

-effort shall be made, ,vith this Agreement, tc• aw.id substantive 
increases in such clerical work. However, the parties recognize 
that, in the event reductions in school personnel are necessary, 
such reductions may adversely impact the Board's effort. 

206.09 'Ihe follmving shall be provided in each school built '--,r sub­
stantively remodeled as a result of the passage!d the November 
2002 bond issne; 
A. A lunch area for teachers separate from that of pupils; 
B.Adequate st'--,rage facilities i n  which teachers may st'--,re 

instructi'--,nal supplies_: 
-C. A w1.rkro1-, m available for use of teachers containing the 

equipment and supplies necessary for the preparation of 
instructional materials. 

206.10 'The expendit11 re of any profits received from fimdraising 
projects for a school's ( ;eneral f--:uml in v;,hich teachers were 
directly involved may be considered by the Association Building 
Council ,vith appropriate recommendations to the principal. 

206. 1 1  l_ipon request, any teacher shall be advised in a reasonably 
prompt manner of the status of the various school fond acconnts. 

206.12 It shall be the responsibility of the building principal to see 
that the Board of Education's adopted expulsion, suspension and 
rem'--,val regulations are prominently posted in each respective 
bn ilding. ' [ his section is not subject to the grievance procedure. 

206.13 Elementary classroom teachers required to permanently 
change classrooms on '--,r!after the w'--,rkday pri'--,r to the first stu­
dent attendance day during a school year, shall be pr'--,vided one 
·'. l )  sclw1-,[ day!-..vitlwut pnpils to accomplish such move. 

206.14 �ew and renovated elementary buildings shall be designed 
·with rooms for art and music classes. 'Ihe _B'--,ard shall make 
reasonable efforts t'--, designate specific rooms for both art and 
music in elementary buildings for the particular school year and 
physical facility. Ifin the unusual circumstance where an art or 
music room is under consideration for repurposing. the Super­
intendent '--,r designee -will  provide vrritten notice to the building 
Seni1-, r f-cacn lty Representative for that bni [ding at least seven (7) 
days before repurposing. A meeting of the Association Bui [ding 
Council ,vi ll be convened seven (7) days after the ,vritten notice 
for the purpose of provid ing Association represent.atives the op­
p1-,rtunity to present alternative space allocation plans. ]fa space 

-is repurposed, the Association Building C!1uncil will convene by 

the end of the school :'ear to discuss the use of that instructional 
space for the upcoming 5chool year. 

206.15 Begirmi.11g with die 2023 ··-202Li �dwol year, teachen will be 
provided a secure location (e.g., cabinet, locker, or dra,,/er) i n  
which to lock personal items and/or confidential files. 

206.16 The Board and the A5rnciation shall e5tablish a Labor--lviafr 
agernent Health and Safely C0rnrnillee. '1he c'-1rnrnittee �hall be 
c'-•mpo5ed of four repre5entatives app'-•inted by the B'-•ard and 
four (4 ) representatives appointed by the Association. The duties 
' -'f the committee 'Nill be to identify health and safety related 
problem�, evaluate currenl and rec0rnrnend. as appr'-1priate, new 
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health and safety work practices and procedures, impwve wm­
mimica.tion a.bout the wc,rk order process, and prc,mote aware­
ness a.ml!enconra.ge compliance 'Aith health and safety practices 
and procedures. 'Ihe committee shall meet quarterly. A designee 
of the committee shall report at lea.st annually to the Joint La­
bor-Management Committee pursuant to Section 108.02. 

206.17  
A. Bargaining 1mit members sh.all be assigned ,vorbpa.ce appro­

priate to wmplete their wc•rk duties in ea.ch of their assigned 
wc,rk k,ca.tions. 

B. No later than the en.l of the first academic qnarter r,f the 2025!-
2026 school year, al[ bargaining unit members shall have the 
ability to access all assigned work spaces and tc• lock assigned 
wc,rk spaces (or designated safety areas as identified to the bar­
gaining unit member no later than the first stu.lent atten.lance 
day of each school year) in the event of emergencies. 

Article 207 

Guidelines for Classroom Visitations and Teacher Conferences 

"1he A5rnciation and the Board wh'-1leheartedly support parent and 
c01m11UJJ.ity invdvernent ir1 �chools anJ encourage rnernben of the 
corm11UJJ.ity to vi5it the schooh and confer ,,,ith teachers. H'-1\'i,ever, 
because of the potential interruption and disruption of diildren's 
education p '-1sed by uncontrolled dassr'-1orn visitations and confer­
em:es, die BoarJ hereby adopts a� its pdicy the followingguidelir1es 
for public ' -1r parental visit:atiom ir1 classrooms i n  order to minimize 
disruption of the educational process. 

A. All vi5itors must died;_ in at the ofiice upon entering he school. 
B. 1he visilor shall be esc'-1rted t'-1 the classroom UJtle�� the leach 

er is expecting the visitor and directiom to the visitor will be 
S11fficicnt. l n  the latter case, the teacher should be advised by 
the office so the teacher ,vill bww the dfice is aware of the 
visitor's presence. 

C. Where practical, visitations shr,uld he by prior arrangement with 
the teacher. Visitors should inform the teacher of the general 
purpose of tbeclassroom visitatic•n or conference in advance. 

D. TCa.chers shall have the right to reschedule a visitc,r ·when 
prior arrangements have not been ma.de. 

E .  \Vherc practical, the visitor and teacher shou [d arrange a. 
cc•nferencc to discuss a. classroom visita.tic•n. 

F. No electronic devices ·will be used to make any au die, or ,i.sua.l 
recor.l of the visit or conference except hy agreement of the 
teacher. 

G. Every efft-,rt will be ma.de tt-, minimize the a.nwunt of disrup­
tion caused by such visits. In the event a. problem develops 
in a. given school 'Ai th regard to application of the guidelines 
provided in this article, an effort sh.all first be ma.de by the 
teachers involved to resdve the problem direcdy!,vith the 
principal before the filing of a. grievance. 

] I. '] he parties agree and a.cbwwledge being responsive to pa.ren­
tal requests for information or a. conference is a. high priority. 
]fa. pa.rent is present at a. building and is not being disruptive, 
the teacher shall ma.kc every effort tt-, attend and participate 
in a. conference ,vith the pa.rent if the principal or designec 
so arranges. If reasonably possible, the conference shall occur 
outside the student instructional day. 
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Article 208 

Classroom Atmosphere 

208.01 '] he Administration recognizes its resp1,nsibi lity to give al[ 
reasonable support and assistance to teachers ,vith respect to the 
maintenance �-,f control and discipline in the classroom. [tis the 
responsibility of the teachers and Adm in istratic,n to provide an 
abn1>spherc ,vi thin the classroom and within the school building 
that is conducive to learning. Administrators arc to administer 
the discipline policy for their school or program and arc to pro­
vide appropriate administrative support to teachers that is legal 
aml consistent 'Aith Board p1,[icy ( currently inclnding the Cuidc 
to Positive Student .Behavior). TCachcrs and administrators arc to 
abide by such specific Board-adopted disciplinary policy as may 
nmv be in existence or may he replaced c,r mc,dified. 

208.02 '] Cachers shall not a.lminister corp1,ral punishment. N1,thing 
in this Agreement is intended to abridge the rights of teachers 
provided in Section 3319.41 (G) of the Ohi<..' Revised Code. 

208.03 'The principal. in consultation -.,vi.th the Association Building 
Council. will establish prncednres for the administration of 
all forms of discipline Yvithin the school. Such -.,vil l  include 
procedures related t<..' suspension and recommendation for 
expulsion. W'i·itten building discipline plans shall he in place at 
the beginning of the school year. hilnre of a principal to est.ablish 
a building discipline plan by the first day of student attendance 
is grievable at Step 2 of the grievance procedure. In the event the 
principal is newly app<..,inted, transferred <..'r assigned. such failure 
mnst first he brought to the principal's attention in wTiting at 
least ten •'. l 0) calendar days before the grievance is filed in order 
for the principal t<..' develop or finalize a building plan. :-Jo thing 
in th.is paragraph shall he interpreted as a restriction on the right 
1,f the Boar.l or Snperinten.lent to establish future policy 1'r 
guidelines related to d isciplina.ry procedures. provided such right 
is exercised Yvithout specific violati<..,n of this Agreement or [av;� 

208.04 'The rem<..,val '-'fa student from a curricular or extracurricular 
aclivity by a teacher �hall be prnce��ed according l0 the pn..1vi· 
5ions 5et forth in Section ?,?,l?,.66 of the Ohio Revised Code. 
A tead1er removing a 5tudent according to this provision 5hall 
communicate such acti<..1n on a mutually devd'-1ped f'-1rm. 

208.05 Teacher� shall be given released time as required for appear 
ances at administrative hearings and c<..1urt proceedinp arising 
out of their professional activitie5, upon as much advance notice 
a5 possible t<..1 the supervisor or principaL 

208.06\\/hen a pupil is irlltially a�signed t<..1 a class a� a rernh of a cen • 
tral '-1flice deci5ion t<..1 d1ange the building assignment ofa pupil 
for di5ciplinary reasons, teachen who ·will he regularly assigned to 
ir1struct such pupil shall he so advised. 

208.07 Ifa stuJenl in1licts bodily injury <..lll a leacher, the �llldent. 
after required due pr<..1ces5, ·will be expelled and may, if proper 
circumstances exist, he permanently excluded from 5chool under 
Section 3313.662 '-if the Ohio Revi5ed C'-1de, except as provided 
ir1 federal and �la.le �pecial educalion law�. However, expulsion i� 
.11<..1t required in cases of incidental or accidental physical c<..intact. 
"Bodily injury" for the purpose5 of thi5 section meam physical 
ir1jury requiring treatment by a medical doct<..1r for a broken bone 
or �prair1, la.cera.t.i<..1n with stitches or od1er seriou� b'-1dily injury. 
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The teacher must promptly rcpc•rt the teachcr '.s injuries in ·writing 
tc, the Office c,fHuman Rcsc,urccs. if possible. and upon request 
rdcasc the teacher's mc.lical rccor.ls of the injnry(ics) tf' that 
office. Nothing in this article alters the rights of the Administra­
tic•n, Board of Education, parents or guardians under federal or 
state lav;� 

208.08]fa teacher initiates student discipline v;,hich rcsn lts in a 
legally rcqu ired hearing. the teacher shall be sent a copy of al[ 
written notices sent to the student's parent or guardian with 
respect to the hearing and appeal process. 

208.09 Ccncral ly, stndents will not be transferred to a. d ift"e rcnt 
building more than once in a. school year for disciplinary reasons. 
Exccptic•ns a.re unusual circumstances, such as threat of personal 
injury or damage tc, a person; or physical injury to a. person, as a. 
result of an assault or battery; or where the best interests of the 
pupi [ and schools compel a transfor in unusual circumstances. 
Ct-.mplction of an assignment to the ]-PASS Center is not consid­
ered a. transfer to a. d ifforent building. 

208.10 Behavior referrals shall be entcrc.l and maintained in the 
student information system. 

208.1!.1 Principals shall enter a. resolution for all bcha.vit-,r referrals 
in the student information system Vi'1thin three ·'.3 ) ·work days t-,f 
receiving it nnlcss there a.re cxtcnnating circnmstanccs. in which 
case it shall be entered reasonably promptly. 'Ihc Principal'.s 
rcsdution shall be entered intt-, the student information system 
and may be accessed by st.aff members consistent ,vi th federal 
and state law. Upon request➔ de-identified and/or a.g_�rcgatc .la.ta 
shall be ma.de avai la.blc in a. timely manner for the senior faculty 
rcprcscnt'.ltivc for rcvic,v. 

Article 209 
Co-Curricular Activities and Extra Duties 
209.01 Assignment of teachers to sponsorship d school organi­

zati1-.ns v;,hcrc such sp1-,nsorship!cxtcn.ls beyond the teachers' 
regular school day and assignment of teachers to the extra. duties 
specified in Section 905.01 of this Agreement will be with the 
consent of the teacher. 

209.02 ln the event volnntccrs cannot be sccnrc.l for the necessary 
supervision of school events which ta.kc place out,idc teachers' 
regular Wt-,rk day, teachers may be assigned to supervise at such 
activities by the sclwt-.1 principal. provided such teachers sh.all be 
1wtific.l of the assignment two (2 ) weeks in advance v;,hcrc p1-,s­
siblc. These assignments ,vill be rot.atcd equally among the entire 
teaching st.aff of the school st-, that no teacher will be rcqu ired tt-, 

supervise more than five ( 5 )  such activities per school year. Such 
rcqn ired supervisory assignments shall 1wt extend more than 
three (3 ) hours in length or the length of a. typical school-related 
evening activit;: 

209.03 Tl'achcrs may voluntarily use their personal automobiles for 
the pnrp1-,sc oftransportingstn.lcnts on field trips, tn.nsporting 
athletic tea.ms or other business of the Columbus City Schools. 
but may not be required tt-, do so. 

209.04 \Vhcn any member d the bargaining unit is absent for one 
half1-,f a. school .lay or more an.l 1w snbstitntc is avai [able. the as­
signment shall. in elementary schools, be divided, and i n  middle 
and high sclwds, rotated among the teaching staff at the school 
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involved. In the event no substitute is available; 
A. Elementary teachers who a.re assigned students from the absent 

teacher's da�s shall be C('mpensa.td at the rate c.f six times the 
supplemental hourly rate [ 6 x: supplement.al hourly rate] per 
day divided equally anwng the teachers receiving the students. 

B. Middle school and high school teachers ·who a.re assigned 
during their planningperi(,.ls to cover the assignment ('f the 
absent teacher shall be paid the supplemental hourly rate for 
ea.ch class period. 

ln the event a self-contained middle school assignment is divided 
among teachers c.f other self-cc,nta.ined classes, C('mpensa.t.ion shall 
be in accordance with Section 209.04(A) above. 
In cases of a sudden illness or an emergency,vh ich requires a 
teacher tc, leave ah.er the work day has st,1.rt.ed and said teacher is 
charged sick leave or personal leave as defined in Chapter 700 c.f 
this Agreement. teachers receiving the students shall be compen­
sated as in (A) or ,::B) abcnle, except that tbe six (6) in tbe formula 
in CA) ah...,ve will be reduced to the number of hours such students 
were .livided during tbe day. 

209.05 Except in an emergency, the Boa.rd shall pwvide a substitute 
teacher for the classes 1..-..,f a teacher out of school for a.full school 
day in order to attend approved functions such as athletic 
events, t.onrna.ment.s, cln f, activities, Association leave and other 
profossional leave. 

209.06 :-Jo thing in these pr1.....,visions shall prohibit members from 
vohmt.a.rily assisting ea.ch other or from temporarily rearranging 
assignments for pn rposes 1-..,f team teaching 1-..,r other professional 
activity ,vit.h the approval of the school principal. 

209.07 :-Jo teacher shall be required to j1.....,in any organization. partici­
pate in the activities 1..-..,f any organization or contribute t1....., or sup­
port any charity. Nothing in this provisi1...,n is intemled to relieve 
teachers of their required participation in an annual open house 
and/1..-..,r an annual pa.rent grade-level meeting ,vhere scheduled, 
provided such required pa.rticipa.ti1.....,n shall be counted wv;,a.rds 
the nurnher ofsnpervis1..., ry activities that may be required in 
Section 209.02 above. 

209.08 Teachers shall iwt be required to sell or process school 
pictures, tickets of any kind, candy, insurance or other like 
items if school a.i.les or v1--,Jnnteers a.re a.va.i la.hle to perform these 
f1mctions. 

209.09During the term of this Agreement, a minimum of one half­
time instructi1.....,nal assist.ant shall be provided for ea.ch school for 
the purpose redncing the a.rn1...,unt. of duties teachers a.re require.l 
to perform in the supervi5ion of5tudy halls, sd101..1l yards, lunch­
room5 and school halls. 

209.10 Teachers shall not be required t,..1 perform the dutie5 '-'f school 
lrea�urer. 

209.11 :-,;;'-, elementary teacher d1all be required to conduct more 
than two (2) textbook and two (2) equipment irwentories 
annually. 

209.12 :!viernbers 01· die bargainir1g unit wl10 are required by their 
assignment to travel on their lunch period shall not be asked to 
assume extra dutie5 during their lunch period. 
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Article 210 

TeachermParent/legal Guardian Conferences and Reports to Parents 

210.01 Each elernent'.lry classroom teacher aml rnid.llc school 
"self-contained" classroom teacher (self-contained is not 
intended tc• suggest a middle school with foll-day sdf--wntained 
classrooms) shall attempt to conduct a minimum c,f hvo (2) 
personal conferences per school year ,vith each of the bargaining 
1mit member pupil's parents. Elementary and middle schools 
shall utilize the two designated school calendar days in 
connection >Nith such conferences. Other middle school teachers 
( those teachers who d1> not have ··self-contained" classrooms) 
may hold small group parent conferences in lieu of individual 
wnferenccs; however, an attempt shall be made by such teachers 
tc, have personal conferences -.,vhere a need exists. 

210.02 lf a high sch1,1,[ pupil or a middle sclwol pupil in an academic 
course has been given a failing grade in a teacher's subject area 
during any gradingperi1..,d and/or the pupil has been designated 
as a disciplinary problem by a teacher. the teacher inv1..,lved shall 
make a c1,ncerted effort to condnct at least 1,ne ·'. l )  pers1,nal 
conference ,vith the pupil'!.s parents during the current grading 
period. l n  addition, all middle and high sch ... ,ol teachers are 
encouraged to conduct further pers1..,nal c1..,nfcrences during 
the school year, as possi h[e, ,vith the parents of the other pnpi ls 
in their teaching area. Such conferences with parents shall be 
conducted during the school day, at school, or in the home. 
and sh.all be reported to the principal using the Board appr1..,ved 
stu.lent information system in a manner mutnally approved by 
the Board and the Association. 

2.10.03 'Ihe grade rep1..,rting system shall be based 1..'n four ''.4) grading 
periods per school year, with each grading period covering 
approximately nine weeb. 
l .  TCachers shall communicate "Vii.th families regularly about 

student academic performance, discipline problems, and irreg­
ular attendance throughout the sch1..,ol year. 'Ih is provision is 
indu�ive 1..1f ir1· per�011 c011tac:l, �uc:h as c1..111.lt'rence�. C011tacl� 
and c1..1ntact attempt5 shall be d ... ,cumented i n  the district·pr1..•· 
vided student information system. 

2. for grades si..-,:: (6) through twelve (12): 
a. Tead1ers �hall update a��ignrnents and grades in  their Ji�!. 

t:rict--provided electronic gradeb ... ,ok every ten ( l0 )  teacher 
attendance day5 beginning on the first day of student 
attendance. 

b.1he grade entry wir1Jow shall be 0pe11 beginning lwelve 
(12) sch ... , ... ,l days before the end of ead1 grading period and 
ending the day prior to distribution of grade reports. 

3. For grades Pre·· Kindergarten through grade five (5 ): 
a. '1he grade emry wir1d0w shall be open begirming l welve 

( 12) school days befOre the end of each gradir1g peri1..1d and 
endir1g the day prior to distribution of grade reports. 

·!'L AJ.l teachers shall have final 5tudent grades entered into the 
eleclrnnic gradir1g �ystern ir1 accurdance with die grade mark 
entry schedule. 
a. Teachers of 5tudents i n  grade twelve ( 12) 5hall enter their 

stud ems' final and fourth quarter grades as soon as prac· 
ticable f..1ll0wir1g die la�l Jay uf grade twelve (12 )  studenl 
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attendance. 
5.Notwithstanding the above, all teachers shall comply vtith all 

progress monitoring requirements identified in stmlents' [ EPs 
and/or 504 plans. 

210.04Pursuant to implementation of a 1miform elementary grade 
card format� the District Yvill phase in implementation of a 
secure electronic advance.l techn1,logy for teacher access t1' 
enter school and elementary student information bctYvccn the 
2005-06 and 2007-08 school years. 

2 10.05 Principles for elementary grade card computer entry 
A.'] he computer system should he accessible at all times except 

for routine maintenance and/ or scheduled outages. 
B. TCachers sho11k-l be able t'-' access the system for pers'-,nal con­

venience via their personal computers through a net bmwser. 
'] he [ )[strict shall strive to achieve these goals thwugh edu­
cation, technology and other means. If the elementary grade 
card system is generally unavailable for eight (8) or more 
consecutive hours between the hours of6 a.m. and midnight 
1'r three and one-half (3 �/',) or more c1,nsecntive honrs dnring 
the elementary work day due to system failure during the 
work week after the end of the gradingperi'-,d, teachers will 
have an extra ·work day for the deadline to complete report 
cards. ' [ he District is not responsible for teachers· personal 
computers or their operation. 

Article 211 
Assignm ents and Transfers 
211.01Posting and .Pilling Vdcancies 

A.All known leacher vacancie� for the foll'-1wing school year 
shall be posted by the first tead1cr w'-•rkday in April. Vacan· 
cics to be identified shall be those vacancies after reorgani­
zation of the existing staff based '-'n the anticipated needs of 
the follmving year. Such P'-'stings shall describe the vacant 
p1,sitf1,n, including special f actors. Examples of such factors 
arc special knmvlcdgc. skills or training and n1:ra duties. The 
posting shall include the deadline and directi'-,ns for making 
applicati'-'n. 'Ihcy shall be posted in each sch'-''-'l during the 
school year, and in each high schcwl snmmer school center 
during the summer recess. Supplemental postings shall be 
made as needed. 

B. 'Ieachers desiring to be considered for such vacancies shall ap­
ply by the ti mdy suhmitting 1,f a cover letter, copy of cnrrent 
certification for the position.. and rcmmc. Such application(s) 
shall be made t'-' the appropriate administrator describing 
relevant informati'-,n about their qualifications for the bwvn1 
vacancy for vd1ich they wish t1' inter,'1ev;� Appl [cants who 
arc not yet certified/licensed in Ohio shall provide ,vrittcn 
information about their intended certi.ficati'-'n. 

C.Teachers whose applications are to be submitted to the Hu­
man Reson rces [ )epa.rtmcnt, will be notified hy the [ luman 
Resources Department, of the receipt of their applications. 

D.V,cancies will be filled utilizing the intervie-.,v/sdecti'-,n 
pr'-,cess. 'The intcrvicw/sdecti'-,n panel in a building will 
consist of the principal. the Scnf1,r Facn lty Representative. 
one elected member of the Association Building Co1mciL 
and two parents/members of the schod comm1mity, or 
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an alternative panel as agreed at the building between the 
principal and Association. Th.e administrator shall determine 
which applicant is selected fr,r the position. ]f the administra­
tor'.s selection docs not follow the panel's recommendation, 
the administrator shall send ,vritten notice of the selection 
to members of the interview panel and to th.e Association 
President.' [he interview/ selectif>n panel can utilize sn hcom­
mittccs or delegate any of its responsibilities. 

1. Only persons who have cc,mpleted the jc,int program 
training on Article 21 l!and intervievling may participate 
on an interview/ selection panel. Such training shall 
remain valid until th.c parties jointly make significant 
changes in the Article 2 .l .l process. 

2. A majority c,f the interview/selectic,n panel of a building 
mnst participate in the interview/selection process. 
Members of the panel must make themselves reasonably 
available tc• participate in the process. 

3. Th.e two most senic,r applicants qualified by certi­
fication/licensnre for the posted position shall be 
interviewed. 'Ihc panel may rely on the seniority dates 
specified on the a.pplica.tic•ns from applicants. 

E. ln the case of assignments to multiple buildings and I or city­
wide programs, a. similarly constitnted interview/selection 
panel sh.all be created. A position involving multiple build­
ing assignments sh.all not be treated as a vacancy because '--,f 
a. change in building a.ssignment·'.s) unless over '--,ne-h.alfof 
the total assignment is changed. 

F.An applicant who accepts an offer to fill a. vacancy must 
complete and sign a selection agreement form. 

G.An applicant who accepts an offer t<..-, fill a. vacancy is com­
mitted to the bn ilding or program assignment for three (3 ) 
yea.rs unless released. 

H. A j t-,int committee, co-cha.ired by the Executive Director for 
Human Resources and the President of CEA or their designees, 
shall be a.ppointe.l to irnpnwe the efficiency \-,f and streamline 
tbc procedures for the selection process described in 2 l l.01 

'(D). foe joint wmmittee shall implement any procedural 
changes on which agreement is reached by December 2004. 

[ .  Complaint Review P1·ocedure 
l. [fa tea.ch.er, CEA or the Administration has a. complaint 

a.bout lww the procedures of Secti<..-.ns 211.0 .l a.re carried 
out� the person t-,r entity must file a. ·written complaint 
,vi thin ten (l 0 )  calendar days of the occnrrence. ' [he 
complaint must be served promptly on the .Adminis­
tration (Labor Relations) and on CIA and mmt set 
forth a 5pecific description '-if the complaint and the 
facts mrr0 Lmdi.11g the proce�� to which the C<..ll!tplaint i� 
addressed. C'-1mplaint5 mmt relate directly t'-1 an alleged 
violation of the process contained i n  Section 211.01 ,  not 
to the merits of the 5taff member 5elected. The complain­
ing person shall have die burden ofpr'-1ving a 11i'-1lation(�). 

2. A representative of the CEA and of Labor Relati'-1.ns shall 
meet promptly, revie�v the complaint and decide �vhether 
tl1e c'-1mplai.nt move5 t<..1 a neutral conciliator. 

:,. \Vidlin tliirty 1'.30 ) calendar Jar of such Jeci�ion, a 
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hearing ,vi ll be held before a neutral conciliator agreed 
upon by the CEA and Board. 'The conciliatc,r ·will hold 
an int�>rmal hearingatv;,hich the CEA and the Admin­
istration may introduce evidence and docnments, cross 
examine ,vitnesses and make arguments. Based l'n what 
the conciliator has heard and seen at the hearing, the 
conciliator ,,vill issue a .lecision within ten ( lO) calm.Jar 
days. 'Ihe conciliator ,vill determine whether there has 
been a violation of Sectil,n 211.0 l and what the remedy 
will be. 'The cost of the conciliator >Nill be bl>rne equally 
hythe CEA and the Board. ' [he conciliator'.� decision 
-v;,iJl have the force and effect of a final and binding 
arbitration award. No grievance alleging a violation of 
Sectil,n 211.01 may be filed, separate from this Com­
plaint Review Prncednre. 

4. [fa final selection of a candidate to fill the vacancy in 
questil,n has been made, the conciliator has iw authority 
to change or overturn the selection. 

J f-cor bargaining nnit members applying for placement 
through 211 .01 or 211 .02 processes and utilizing the 
alternative pathway for licensure, a statement l--.,f eligibility 
shall be deemed sufficient for the purpl>ses ofdeml>nstrat­
ing l [censure, certification. an.l !or en.lorsement for np t1> 

twenty-four (24) months from the date of application. 
'Ihis v.'J.J1lfow may be extended at the sole discretion of the 
Superintendent l'r designee. 

2 1 1 .02 Posting and Filling o.flligh Needs Positions 
Notwithstanding any other provision of this Agreement➔ the follow­
ing procedures shall be the exclusive prl>cess for the posting and fill­
ing of any bargaining 1mit positil,n deemed a "high needs positil>n" in 
accordance ,vith this secti1>n an.l such positions shall not otherwise 
be subject to the provisions of Section 2 .l .l .O l. 
A. Nl>t later than the first sclwd day on or after November l of 

each school year, the Superintendent or designee sh.all prepare 
the follcnving: 

l.A list of all bargaining 1mit positions •'."high needs posi­
tion") by work location, for which the Superintendent 
or designee, in their sole discretion. anticipates having 
significant an.l/or challenging statfing needs for the 
following school year •'.''.staffing needs list"\ The liccnsure 
required for such pl>sitil,n will be identified as "high 
needs" under Section 912.02!,'..A). 

2.A seniority list of all CEA hargain ing unit rnernhers 
presently employed in ead1 high needs P'-•siti..m, by work 
location, based upon the definition of seniority of this 
agreement (''work location seniority 1st!!"" ). 1he Super 
iruendent 0r de�ignee and the A�sociati0n Presideru or 
designee dull jointly review and approve a final version 
of the work location seniority list. 

3.A li5t ofbargairling unit member work l'-1catiom, a55ign­
rnenl� and/or da��ro0rns widlin the identified lugh neeJ� 
po5itions w}Ud1 can be guaranteed for the follm,lir1g 
school year ("guaranteed assignment list"). 

B. Following distribution of the 'Nork location seniority li5t and 
guaranteed a��ignrnenl list. the Superi r i .lenJent or Jesignee shall 
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distribute an electronic form tc• be completed by each bargaining 
unit member presently employed in a high needs position during 
the current school year. Snch bargaining nnit members may indi­
cate their intent to remain in the current position or their intent 
to participate in the position bid pwcess for the subsequent 
school year by submitting the fc,rm >Nithin three ·'.3!) schoc,l days 
of d istTibution r.f the form. Bargaining unit members who do 
not complete the form ¥ill be deemed to retain their current po­
sition. 'Ihe Superintendent or designee shall compare the staffing 

needs list and the Yvork lc,cation senic,rity list and shall determine 
by order of seniority. which bargaining nnit members ,,vil l be 
guaranteed their current position for the subsequent school year. 

C.Not later than Nc,vember 30 of each schc,d year, bargaining unit 
members -.,vho indicated they did not-wish to remain in their 
cnrrent position for the subsequent school year. shall be eligible 
to bid electronically on remaining positions from the staffing 
needs list, by order c,f seniority. This bid shall be conducted in 
accordance v;,ith rules mutually agreed upc,n by the Superinten­
dent or designee and the President or designee. Prior building 
commitments shall not be considered for purposes of bid 
eligibility. Bargaining unit members whc, are placed utilizing this 
bid process shall m..,t be eligible tc, participate in the procedures 
nnder Section 2 l l .O l or 21 1 .05 , and ,,vill not he snbject t\-, the 
involuntary transfer provision of Sections 2 .l .l .03 during the 
subsequent school year. 

D.Once the Section 211 .02 (C) bid process has been completed., 

the Superintendent or designee may. in their soled iscreti\..,n fill 
any remaining vacant positions on the staffing needs list -.,vith ex­
ternal candidates until hV<-"' (2) school days prior to the P'-"'sting 
of P'-"'sitions pursuant to Section 21 1 .01 (A) d each school year, 
and after the Article 211.05 Job hir. 

E. Bargaining unit members -.,vho are not placed pursuant to this 
Section 211.02, retain al[ other rights t<-"' participate in the Arti­
cle 211 process. 

E I li,"ing and placcrnrnt of CA�rnul canrl idatcs fo," vacant bat­
gaining unit positions(s) of school psychologists. school nurses. 
occupational therapists. physical therapists, speech-language 
pathok-.gists, school social W<-"'rkers, and audiologists may occur 
at any ti me withont regard for the provisi\"'HS of Article 211. 

2.1.1.03 Invol11ntary Transfers 
-'ri-ansfers 'Nil [ be '-"'n a voluntary basis, -.,vhenever possible. I!Io-.,vever, 

correct and proper '-"'peration '-"'f the school district ·will necessarily 
reqnire that inv\-,Jnntary tn.nsfers be made. ln making involnntary 
transft'n, the conve.1llence and -,,,,ishe5 ' -'f the individual teacher will 
be honored to the extent that these considerations do not corllhct 
with the imtructi'-1nal requirements and best interest of the sch'-101 
distric:t and die pupils. If the tead1er �0 elects, inv0hmtary tramlt'.rs 
will only be made afi:er a c'-1nf"erence bet,veen the teacher, principal 
and Chief0fHuman Res0urce5, or the designated repre5entative 
from the Human Res'-1urces department, concerning the basi5 for this 
lrandt'r. The leacher invdveJ may be acc'-1rnpa11ied by an Ass'-1ciati'-1n 
repre5entative of the tead1er's choice at mch conft'rence. Li the event 
that the Superintendent or designee determines that it is necessary 
to involuntarily transfer five (5 ) or more bargaining unit members 
al the �ame time. the Association Pre�ident or Je�ignee(�) anJ 
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Superintendent or designee''.s) shall meet at least hvc, (2) days prior 
tc, the effective date c,f the involuntary transfers to discuss transfer 
proce.lnres that mitigate, to the extent practicable, a.lverse impact on 
teachers and students. This meeting shall folfill the requirement to 
hold a conference as described in this paragraph. Afi:er the date the 
above conference/meeting has been made available by the Human 
Resources [ )epartrnent., teachers shall be given a rn inimurn f'f five (5!) 
school days' notice before receiving students in their ne,v assign­
ment. TCachers transferred involuntarily during the school year, after 
students have initially reported, shall be provided fo1w'. 4 )  school days 
withont pnpi ls to Wf•rk in the schcwl they are leaving aml tf' work in 
their newly assigned school in preparation for their new teaching du­
ties. At least two of the four such days shall be in the newly assigned 
school. 
21.1..04 St.1:_ffReductiom 

A. Staff reduction transfers which occur because of declining 
enrollment c•r because of other personnel reductic•ns at a given 
school c,r in a given pn..,gram shall be based on seniority. Except 
as provided elsewhere, the st,1.ff!member(s) to be tsansferrd 
shall be the least senior t.eacher(s) vl'lthin the given clement,1.ry 
scht-.d's grade level cat.egt"'ry to be reduced t"'r ·within the given 
middle or high school's teaching area to be reduced. 

B. ( �rade level categories in an elementary sclwol shall be kin­
dergarten through grade 5 for K-5 buildings. kindergarten 
through grade 6 for K-6 buildings, and Kindergarten through 
grade 5 and grade 6 thrt"'ugh grade 8 for K-8 buildings. Iden­
t.ificati1"'n of staff reduct.ion teachers shall be base.l np1"'n grade 
level assignment. prior to reorganization for the follo,ving 
school year. 

C. 'Ihe staffing level in each teaching area shall be based upon or­
ganizational nee.ls in the given sclw1-.l for the following sch1-.ol 
year. [dentificat.ion of staff reduction teachers in middle and 
high schools shall be based upon the teaching area assignment. 
prior tt"' ret"'rganization for the fol k-.,Ning school year. Seniority 
shall be the basic criterion for identification 1 ,f st,1.ff reducti1"'n -
teachers ,vi thin each teaching area. However, the parties 
recognize that important. organizatit..,nal and staffing needs in 
a given middle or  high school and the complexities created by 
and the nee.l to ntil ize mn lt.iple-certificat.ed teachers ,;vi ll not 
constructively permit a rigid adherence to the basic seniority 
concept. In the event seniority is not folbwed in the identifi­
cation of the staff reduction teacher in a given middle t°'r high 
school, the teacher being transferred shall, upon reqnest, re­
ceive ,vritten aplanation of the major 5pecific considerations 
leading to such a decision. 

D. In all cases where a staffreduction cvill occur, a more senior 
lead1er in the grade level c:aleg'-1ry '-1r the leaching area may 
elect t'-' volunteer for the 5taff reduction status. 

I. ·Tue partie5 agree that the assignment of 5ta£fin middles and 
high sch'-1'-1ls in a manner which provides a range of5taff skills 
and ir1terests needed for the variou� extra -Jut y assigrunenl� 
is an imp'-•rtant respomibility '-'f the Admir1istration. In the 
event, ir1 a given middle or high 5chool, no teacher on the 
staffis ir1tere5ted in and qualified to perform the duties and 
frmc:li'-1ns of a given extra -Jut y assigmnenl, d1en a teac:her on 
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the staff may be transferred c•n a staff reductic•n basis. Seniority 
shall be the basic criterion fc,r identification c,f the staff reduc­
tion teacher .  ln the event seniority is not rigidly followed in 
the identification of the staff reduction teacher, the teacher be­
ing transferred shall, upon request, receive written explanatic•n 
c,f the major specific cc,nsiderations leading tc, such a decision. 

E lkginningwith and dming th, tcnn of this Agcccrncnc in th, 
event the Administration determines th.at staff reduction is 
necessary in the city-wide pwgrams listed beb,v. and as further 
delineated in a September l, 1983 memo (amended June 3 ,  
1992) from the ( )t-fice of [ ,ahor Relations tr• the Assr•ciatir•n, 
teachers ,vho arc staff reduced and continue on paid status 
sh.all have reassignment rights to such city-,vide programs for 
thirty-six (36) months. Reassignment shall be on the basis of 
seniorityv;,ithont reganl for nnpaid leaves since such date. 

Elementary Field Librarians 
Elementary School Counselors 
Schc,c,l Sc,cial 'wrorkers 
Professional Specialists 
Special Education TCachers (per same program listing 
as Special Education Coordinatc•rs) 
Special .Education Consultants 
\)fork Study Coordinators 
School Nurses 
Staff Development/Human Relatic•ns 
Psychologists 
( )ccnpational ' [herapists 
Physical Therapists 

2.1 .1 .0S]ob Fair 

Any positions remaining vacant after April .l will be staffed -with 
unassigned pern>nnel. ( )ne (,b fair shall be held before the start 
of the school year. Persons may bid for vacancies on the basis of 
certification and seniority. except in no case may a pers1_>n bid on 
a vacancy th.at a person prevk,usly held c,r has been previously 
denied during the same school year . !' [he l lnrnan Resources 
Department shall make the final assignment decisions. Vacancies 
filled thr1_>ugh job fair and assignment shall be considered filled 
fc,r two school years. At the end of the second school year those 
teachers shall he considered staffrednced. 

2.1 .1 .06 }}Jiscellaneous 

A. Vacancies that occur on or alter the first day of student 
attendance during the f irst semester of the school year sh.all be 
filled ,vith c1>ntract teachers. Vacancies that occur during the 
sec'-1nd 5emester may be filled ,vith substitute teachers. 

B. Teachers may express their preferences related to their teach 
ing a55ignment for the following sch'-''-'l year at their assigned 
building by submitting such preferences ir1 writing t'--1 die 
building prir1cipal prior to February 1. 

C.Bargaining unit members who are not cla55room based may 
express their preferences related t'-' their assignments for the 
f'-1ll'-1\\,ing year by subrnillir1g such prdt'rence� in wrilir1g l0 
their department supervisors prior t'-' February 1.  

D.Not later than the 2 .11.01 (A) po5tings each school year, up to 
three (3 ) representatives designated by the B'-1ard ,vill meet 
wid1 up to drree repre�emat.ive� designated by d1e A��0-
ciati1_1n per department to discm5 P'-•tcntial modi.ficatiom '-'f 
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assignments, including student needs, percentage of foll-time 
equivalents at buildings, schc,c,l consolidation or expansic,n, 
and tnvel benveen bn ildings for the folk,wing school year. 
'Ihe Boa.rd shall make the final determination regarding 
assignments. Notification of intended assignments for the fol­
lc,wing school year shall be ma.de on or befc,re the la.st teacher 
attendance .lay of ea.ch school year. 

E. Teachers 1mder!contra.ct!during a school year ,vill be notified 
in ·writing '--,f their teaching assignment for the following 
sclwd year iwt later than the close of the current school year. 
Snch notification shall include the teacher's propose.l salary, 
school assignment and subject assignment. Any change in 
such assignment required by the needs '--,f the school district 
,vill be nude kno,vn to the teacher, in \'\'Ti ting, as s'--,'--,n a.s 
possible. 

F. T,achm shall not be involuntacily assigned outside tho scope 
of their teaching certi.fica.tes/licenses or their major '--,r miiwr 
field '--,f certifica.tion/licensure, except in an emergency situa.­
ti1-,n. Such emergency assignment shall n1-,t continue beyon.l 
the remainder of the contra.ct year. 

G.Involuntary transfers resulting from the evaluation process 
will be ma.de in compliance with Secti<--,n 21 l.03 above. 

] l.Any position filled hy a proce.lnre 1-.ther than the interview/ 
selection process sh.al [ be posted a.s a vacancy on the first 
tea.cher workda.y following April .l. 

l. A six-member joint Ass<--.cia.ti<--,n !Boa.rd committee shall be 
app1-.inte.l to 1wersee implementation of Article 21 l. '] he 
joint committee may consider delaying the interview/selec­
tion process for teachers in multiple buildings or in city-wide 
positions, in whole '--,r in pa.rt until 1999. 

21.1..07 Intn·�School Travel 
l n  arranging schedules for teachers who are assigned to more 
than one school, every effort shall be ma.de to limit the a.mount 
'--,f inter-scho'--.1 travel. 

21.1..0S Instructional Rounds 
lnstructiona..l Rounds a.re a specific form of noneva.luative feed­
back which refers to Boa.rd employee use '--,f the Harvard Gradu­
ate Sclw'--.1 ofEduca.ti<--,n lnstructiona.l Rounds Process ,'.''[nstruc­
tional Ronnds in E.luca.ti1-.n'') a.s published in April 2009 . 
.l. [nstructional Rounds shall not be used by the district and/ or 

its a.gent.� t<--, supplant, m<--.dify or otherwise compromise the 
standards, procedures and instruments for teacher evaluation 
recognized and containe.l within this Agreement. 

2. Instructional Rounds 5hall not be used by the district and/or 
its a.gents to supplant, modify or othen-vise compromise the 
content of any part ' -if thi5 .Agreement. 

3. Any wrillen Jocumenl generated a� a rernh ofLi.structional 
Round5 shall not become pa.rt of any teacher'5 personnel file 
or evaluation. 

4. If either party wishes, the parties will meet to ensure that 
InstruCli0nal R0Lmds pr'-1t'-1cols are irnplernerued in a manner 
c'-1nsi5tem -,,,,ith the expression and spirit of this 5ection. If 
consemm carmot be read1ed following this meeting, either 
party can i5me a.. written .11--1tice to mspend Instructional 
Rounds Lmlil there is mutual agreernem that the re�mnp· 
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tion of [nstructional R1..-.unds ,vill be implemented ,vith the 
expressi1..-,n and spirit 1..-,f this section. 

5. Bargaining nnit members inv1-,[ved in lnstructional Ronnds 
shall be provided ,vith appropriate training in Instructional 
Rounds prot1..-,cols prior to implementation and adequate 
time for the meetings and observations t<.-, occur -within the 
work day 

6. The profossional Instructional Rounds team shall include the 
Senior Ass1..-.ciation Faculty Representative 1..-,r Association 
designee. 

2 1 1 .09 Nonev.Ju.ttive C1as.woom Visits 
A.Nonevaluative classroom visits refer to classroom Yisit.s by Board 

employees for the purpose t-,fimproving instructional practices, 
curriculum implement.,1.tion, and student.learning. Any writ.ten 
none.-alnatiYe foedhack generat.e.l from the visit shall not 
become part of any teacher's personnel file or evaluation. 

Article 212 

Residence 

During the term of thi� Agreemenl, die B0ard will n,Jt ad1..1pt a p1..1hcy 
requiring teacher5 ,vho are members of the bargaining unit at the 
time of ratification of thi5 Agreement to reside �vithin the Columbus 
City!Sch1..11..1l District. 

Article 213 

Job Sharing 

2.13.0.1 TCachers may be granted job sharing opportunities annually 
subject to approval of the building principal, Superintendent/ 
designee and the .B1..-.ard. The salary and .B1..-.ard cost for insurance 
fringe benefits ·'.Articles 806,807,808 aml 809) ,vill he prorated 
for job sharers based on their share of l .0 FT.E, effective "Vii.th the 
2010- l 1 sch1..-.ol year. 

2 13.02 A joint committee of two ·'.2) pers1..-.ns app1..-,inted by the 
Presi.lent of the Association an.l two (2) persons appointed hy 
the Superintendent will review and modify, if appropriate, the 
existingguidel ines for a lvlemorandum of Agreement, which shall 
be implemented when signed by the President of the Ass1..-,Cfati1..-,n 
an.l the Snperinten.lent. 

2.13.03Job share agreements approved in 1nit.ing by the teacher!:!'.s),!
principal(s) and Superintendent./ designee shall be recommended 
to the Board of Education for consideration. Approved job share 
agreements can be altere.l hy mnt.ua[ 1vrit.t.en agreement of the par­
ties (job share teachers, principal/s) and Superint.endent./designee). 

Article 214 

Lesson Plans 

A. Evidence of planning �hall be required uf each leacher and 
plans d1all be available for review by the principal/supervisor 
upon their request. Such requests shall not be made in an ar 
bitrary 1..1r capricious manner. For preschool/pre·kindergarten, 
the teacher's plan �hall be c1..11Hi�lem wid1 the requirements 
1..1f Step Up T1..1 (�ality: for grades K··-12 , the teacher's plan 
shall incorporate learning objectives and activities aligned to 
Ohio'5 learning standards taking into account student needs. 
The principal/supervi�or shall be perrnilled l0 make a c:opy of 
the plan upon request. 

B. For planned absences of classroom teachers, a substitute les 
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son plan must be available for substitutes to facilitate instruc­
tion when the teacher is absent. This substitute lesson plan 
shall contain the basic information necessary for a substitute 
to provide instruction aligned to the curriculum for the term 
of the absence, up to five (5) days. 

C. At all times during the school year, a teacher shall have 
prepared substitute lesson plans for at least two (2) days 
of unplanned absences that contain the basic information 
necessary for a substitute to provide instruction aligned to the 
curriculum. ❖ 

O H I O  E D U C A T I O N  A S S O C I A T I O N  

"Leading the District 
Through 

Professional Development:' 
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CHAPTER 300 

Article 301 

Class Size 

30.1.0.1 Classes sh.al [ he organized and maintained as shm,vn hclmv: 
All school and grade level regular elementary classes ,'.kindergar­
ten and grades 1-5) -will be organized in each school building 
on the basis of approxirnately25 pnpils per classroom teacher. 
Variations ,vill he necessary because of different grade level 
enrdlrncnt totals. Classes which exceed 28 pupils c•n October 
-wi [l be reduced so that w, class v;,i[l exceed 28 pupils except that 
if the teachcr(s) involverl so elect and the principal Si' elects, a 
given dass(cs) may exceed 28 pupils as an alternative to reorga­

-nization �,f the classes ·within the given school ([n 2025-2026. 
2 7  pupils for grades Kindergarten - grade 4 and 28 pupils fc,r 
grade 5, aml for 2026-2027 and going t�,rward, 2 7  pupils for 
grades Kindergarten- grade 5.) 

2. All middle school academic classes will be '--,rganized in each 
school b11ilding on the basis of appr<--,xirnatcly 30 pupils per 
classroom teacher. Variations ,vill he necessary becanse 1-,f differ­
ent grade level enrollment tot.als. Classes which exceed 33 pupils 
on October l and class loads which exceed an average of30 
pupils per academic period for an individual teacher on October 
l will be reducerl s1-, that no class ,vi [[ exceerl such maximnrns, 
except th.at if the teacher(s) involved so elect and the principal 
so elects. a given class or a given teacher's class load may exceed 
such ma_ximurns as an alternative to reorganizati<--,n of the classes 
within the given sclw1-.L 

3. All high school academic classes will be organized in each school 
building so as to have an average class size in each departmental 
area of approximately 28 pupils per class. Classes -.,vhich exceed 
34 pnpils on ( )ctober ] wi [[ be re.lnce.l so that 1w class will ex­
ceed 34 pupils. except that if the teacher(s) involved so elect and 
the principal so elects, a given class(es) may exceed 34 pupils as 
an alternative to rcorganizati<--,n of the classes within the given 
sch00L 

1±. All middle and high sch'-''-'l nonacademic cla55es ·will  be orga­
nized in  each school building so as to have a cla55 size not in  
excess of  the number of  pupil stations in each subject area. All 
middle and high �chool rwnacadernic cla��e� ·will be urganized 
in each building rn as to have a class size not i n  excess of the 
number of pupil stations in each subject area. 

5. Except in certain activity type cla5ses such a5 computer, physical 
eJucaLJ.011 and music, n'-1 middle sdwd or high schod teacher i� 
to instruct more than 150 pupih per day exclusive '-'fstudy halls. 
The reorganization necessary to comply �vith this 5tandard ,vill 
be completed by October 1. 

6. 1he rna...Wmun class �ize limit i�1r Inglish Leamer (EL) classes 
grades K---5 shall be organized with .11<-1 m'-•re than 15 pupils 
per EL teacher per EL cla55 time. ;.\;o grades 6 12 EL teacher 
shall be assigned a roster of more than ,me--hundred (100!) EL 
studem� exclusive of study hall. 
\Vhen a class exceeds the above limits ai1er October l ,  the 
Administration ·will  investigate the specific circumstance5 and 
determine the m'-1st co.mtructive course of acti'-1n to reduce, 
where it'a�ible, the munber of pupils l0 the Ocl0ber l das� size 
limits. The investigation will include consideration of enroll-
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ment and s.-,rganiutional factors at the bui [ding levd and ,vill 
provide for input from the principal and the tea.cher(s). [n cases 
where a rednction to the ( )ctober ] class size limit 11\-,es not oc­
cur, a "ViTittcn explanation ,,ill be provided to the teacher upon 
request. 

8. 'Ihc Administration shall notify the Association at lea.st sixty 
·'.t'O) days prior to any change in this administrative policy, 
except th.at such notification sh.all not occur prior to April l5 
of the year in which the Agreement expires. If such notifica­
tion is ma.de while negotiations for a successor agreement is in 
pwgrcss, the Association may intwducc a class siz.e proposal for 
negotiations even though a negotiations agenda may have been 
set, unless the issue class size is already on said agenda. 

301.02 'The maintenance of equitable class size is a matter d proper 
concern t1-, the teachers, and to the CA'tcnt that class sizes create 
su bst.antial inequities in staffi!ng in relation to comparable cours­
es in the same school, such substantial inequities sh.all be subject 
to the grievance procedure. 

301!.03 '] he Ass1-,cia.ti1-,n Building Counci [ sha.l [ stndy and make 
recommendations to the principal in ca.ch middle and high 
sclwd concerning the m1mber s.-,f pupil stations in nonacademic 
classrooms. 

301.04 '] he ad ministration will make a wnccrted effort to complete 
the initial class size adjustments within the f irst eighteen ( l 8) 
pupil attendance days of the sclwd year. 

301.05 'This article is subject to possible modification as a result of 
the fol[cnving: 
l. Either party may reopen negotiations using the procedure 

of Section 1401 if the General Assembly enacts legislation 
during the term of this A.grcement mandating lower class size 
rations and provi.l ing the fnn.l ing for class size rc.luctions. 

2 .  The Superintendent or dcsigncc(s) and the Association 
President or designee(s) shall meet and confer after the 

1997-1998 school year to discuss the result.� s.-,f a pilot 
emphasis project v;,ith grades K-3 at specified schools and 
to consider modification of administrative policy or of this 
article ·with respect ts.-, class size limits at those grade levels in 
light d those results. 

301!.06 Split Cl.u.m, 
A. All parties agree that split classes arc not beneficial to stu­

dents, especially in grades kindergarten through three. 
B. The Superintendent and the Ad ministration will use all 

rea.sonahle efforts to a.void K-3 split classes where fea.sih[e 
(e.g., space limitatiom, finances, 5ize of resulting cla55es). 

C. "Split da.sse5" mean that two or more distinct classes with dif 
ferent grades a.re combined into one classroom, but doe5 not 
mean prngram� with multiple age�, mastery prngram�, gi.fred 
programs. or those based on similar educational reasons. 

Article 302 

Teacher Class Load 

302.01 '1he class load for middle and high 5chool teachers d1a.ll ns.1t 
exceed five (5) academic class period5 per day and/or t,venty five 
(25) academic da.ss periods per week. :Middle and high school 
leachers �hall have s.ine period for hmch, one peris.1J for plan· 
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ning, and one period for duty. equal tc• the length of a student 
academic period. High school .English teachers shall receive hvo 

planningperi1>ds per .lay. 
302.02 Elementary Plannhig�Preparation Time 

Fu] [-time teachers, induding presdwol/pre-kindergarten, in 
elementary sdwds shall have planning ti me averaging forty-five 
(45 ) minntes per stndent atten.lance .lay over a t,vo week 
period. Such planning time shall be considered to he a portion 
of the 1massigned time during the teacher '.s regular work day. 
tvieetings shall not he scheduled on tvionday t>r Friday mt>rninp:! :!!
in elementary sch1,ok 

302.03 Full-time teachers in regular elementary schools teaching 
pre- K  through fifrh!grade or pre-K thwugh sixth grade shall be 
assured a daily ten!·'. 1 0) to fifteen ,'. 15) minute break. Such break 
shall be free of pupil snpervisi1>n and other assigne.l duty respon­
sibilities and shall occur approximately mid-morning or mid-after­
noon, as determined by the building principal. Regular or chronic 
violation of this provision sh.all be subject to the grievance proce­
dnre, pwvide.l the huil.lingprincipal an.l Central Administration 
have been advised of the claimed violations and given a reasonable 
period d time in which t.t> correct the problem. 

302.04 \Vhere unusual scheduling exists. the daily average of a 
teacher's weekly sche.lule shall appwximate the above time 
distributions. 

302.05 Follmving spring break and before the last teacher work day 
d the year, each elementary school st.a.ff shall conduct a v;,ritten 
ballot t1> .letermine v;,hether there shall he one (] ) or nvo 
fifteen ( l 5 )  minute recesses per day for the follo-v;i.ng school year. 
Recess takes place mid-morning or mid-afi-erno1_>n, iwt adjacent 
tt> the beginning, lunchtime, or end of the school day. unless 
the school selects to d1, so throngh the pn,cess of this para.­
graph. 'Ihe result, of such ballot sh.all be posted on the school's 
bulletin board. In the event of a. tie, the issue shall be decided 
by the principal. 'That st.at.us quo shall remain in e£t"ect. in foture 
years unless the ABC or the principal calls for reconsi.leration. 
Reconsideration can only be called for once per school year for 
the following school year, and if so called, then a written ballot 
will he conducted as described a.bt>ve. 

302.06 '] he parties recognize that a large nnmher of preparations 
for high school teachers in the academic areas may detract from 
their teaching effectiveness. 'Iherefore, high sclwd ad ministra­
tt>rs will make an effort, where practical with the assigned staff in 
relati1>n to the school program. t1> make teaching assignment� to 
md1 teachers in a manner that ,vill limit the necessary prepara­
tions to three (.3) or fe�ver for distinctively different courses. The 
parties recognize that certain teaching areas, mch as diwrsified 
English and foreign language, may lenJ l0 have more exceptions 
to thi5 goal than other teaching area5. The parties a.ho rec'-•gnize 
that the financial condition of the school 5ystem may negatively 
impact the Ad.ministration's efiOrt i n  this regard. 

302.07 lTnless othenvi�e required by stale law or regulali1_1m, leacher 
based team (TBT) meetings d1all occur no more than bi--,,/eel<ly, 
for not more than forty five minutes per meeting. 
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Article 303 
Online Learning 
303.01 

A. All bargaining unit members ,vorking ¥ith onlinc learning 
students will be provided with ted-mdogy hardware, sofi--.Nare, 
and profossic,nal development necessary to complete job du­
ties. Requests for technok,gy shall be made to the bargaining 
1mit member's immediate supervisor. 

B. Bargaining 1mit members who pwvide instructic•n in an 
c,nline format ·will record the direct instruction portk,n of lcs­
s1,ns (inclusive of rdevant discnssion and questf1,ns/ansv;,ers) 
during the vidco-conforcnccd portion of the lesson and place 
on the district'.s learning management system for students and 
parents to reviev;� 'w"ith pric,r apprc,val c,f a supervisc,r/princi­
pat a hargaining nnit member, in their professional jmlgrnent➔ 

may choose not to record andi or post a lesson. 
C Bargaining unit members ,vorking ·with students online shall 

make a gc,c,d faith e£t0rt to protect student informatic,n and 
dat.a, inclmling reasonahlc security measures snch as nsing pass­
,vord protection and physical [y securing the device. Bargaining 
1mit members acting in gc•c•d faith to pwtect student informa­
tion and data v;,j Jl be hdd harmless by the Board for any data 
breach. 

D. lf any disciplinary situation arises in connection with delivery 
of live instructic•n online including any alleged violation of 
FERPA or Board Policy, the Ad.ministration -will  hc,ld the 
hargaining nnit rnernher(s) harmless so k•ng as the hargaining 
1mit member,'.s) acted in good faith with the best interest of 
students in mind in a manner consistent with the bargain-
ing 1mit member,'.s) job description and ,vi thin the scope 
f'f ernploy1nent aml responsi hilities. A dditionally, slwuld a 
bargaining unit member, acting in good faith as described 
abcnlc, need to defend their actfon in front ofa licensing agen­
cy in the State ofOhic,. including but not limited to the Ohio 
Deparllnenl '--1fiduc:alion, then upon die employee'� reque�t, 
the Di5trict shall provide a letter of mpp<-•rt for the bargaining 
unit member. The bargaining unit member a5 well as a CIA 
de5ignees shall revie,v the letter prior to it being provided to 
die Jeparlrnentiagem:y. 

E. Bargaining u.n.it member C<-•ntent may be med by the B'--1ard for 
purposes other than instruction of Board 5tudents ( or a Board 
or la-.,,,7 enforcement investigation) with pri'--1r written .11<-1tifica 
lion lo the bargaining Lui.it member and CEA Presidenl. 

30.).02 Online Learning Programs Structure 
A. }Jl tead1ers, intervention speciah5t5, unified arts, and related 

service providers assigned to an online learning program 
will, t'--1 die eXlenl it'a�ible given exi�t.ing �pace limilaliorn, be 
h'--1used at board ,,rnrbite5 ba5ed upon the foll'--1,ving grade 
bands: K through five grades six (6) through eight (8); 
grades rllne (9) through twelve (12).

B. Fur the purpose '--if required stud em testing wliidi must be 
completed in-pers'--•n, testing d1all occur ,vith the support of 
the student's teacher ofrecord. Ifit is not feasible for a student 
to test ,vith their teacher '--'f record, the CEA President or 
de�ignee and the Superiruendent'� Je�ignee shall meel priur t'--1 
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the testing date with the intent of reaching agreement c•n an 
alternative testing plan. 

C �\,r pnrposes of Articles 20 2, 20 3, 205 , 301 , and 30 2, the grade 
bands of PreK-8 and 9-1 2 ·will be considered separate!� buildings�' 

303.03 Online Learning Courses 
A. Bargaining unit members, at their sole discretion and in 

limited circnmstances, may elect to provide in-person lea.ming 
and live-streaming to a remote location at the same time for 
cla.ss(es). A staff member will be present ,vith sn1dents partic­
ipating remotely in a sdwol building. Requests to teachers to 
pwvi.le volnnta..ry live-streaming shall be intended to eAJ)a.nd 
course offerings and shall be limited to the follo,ving courses 
in grades 9-12 :  foreign language � other than Spanish or 
French level one ,'.l) through three ·'.3 f. AP, [B. Statistics and 
S1>cia.l Jnstice, and ( :ol lege ( :rd it Plus. ( :onrses may he added 
to the listing of course offerings by mutual agreement of the 
Superintendent and Association President. 

B. If deemed an appropriate a.ccommt>da.tit>n as the result of 
a 504 1>r l E P team meeting, dne process or mediation case, 
a bargaining 1mit member may be required to provide live 
instruction to cert'.lin sn1dents ,vlw a.re remote while also 
provid in g in-person instruction. 

303.04 Student Support Center 
Bargaining 1mit members assigned to the student support center 
shall be housed at one bt>a.rd ,wrk loca.tit>n. 'Ihe Student Support 
Center shall be considered a building consistent with the provi­
si1>ns of Section 303.02(( :,). All 1>ther pwvisions 1>f this article 
shall apply to Student Support Center bargaining unit members. 

Article 304 

Study Halls 

304.0.1 'Ihe .B'->a.rd shall continue effort� to reduce the rn1mber and 
size of study halls which have mandatory pupil attendance. 

304.02 ln a.ca.Jemie assist programs in mid.lle schools, the number 
of pupils under the supervision of a. teacher shall not exceed the 
maximum class size for a. middle school academic class. Such 
supervision by a teacher shall count as an assigned duty. 

Article 305 

Special Education 
-305.01 Teachen at C1lumbus Scioto and Bea.tty Park 5chools will 

continue to be assigned the 5ervice5 of school instructional 
a.s5istants at present a.55ignment levels through the term of this 
Agreement. 

305.02 "1he A5socia.tion Building Councils at Columbus Scioto and 
Beatty Park schools shall develop and recommend to the princi 
pal a!traini.ng!progra.m for their 5chool instructi'-1nal a.ssi.5tants, 

305.03 }Jl bargaining Lui.it member� Je�ignateJ as lead teac:her for 
IEP crea.ti'-1n 'Nill be given the ' -1ption t'-1 select either tS'lO (2) re­
lease days or up to twenty (20) hours annually at the supplernen 
tal hourly rate to facilitate the completi'-1n of the IEPs in a timely 
manner. ·1he release day�, if selec:teJ, are regular w0rk Jar anJ 
will be scheduled by the Adminima.ti0n ,vit:h prior r10tifica.ti0n 
of the date5 to the de5ignated lead tea.d1ers, In addition, desig 
na.ted lead teacher5 and related service providers dull be pa.id for 
up w ten i)O) h0ur� annually al the mpplernenlal lwurly rale 
for attendance at IEP meetings 0r t'-1 complete IEP pa.perv;,'-1rk 
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outside regular ,vc•rk hours. All amounts to be paid under this 
section will be paid on the 21!st pay date afi:er the o.tfice of special 
ulncation has verified that the designated lead teacher/related 
seni.ce provider has completed and turned in [ EPs ,vi thin the 
required ti mdines for all of their students. l n  the event annual 
I.EPs are no longer required, such supplemental cc,mpensation 
shall not be paid. 

305.04All related service providers. school psychologists, and school 
nurses will dc,cument their services for Medicaid to School Re­
imbursement� including all aspects of being able to do sc, ,'. main­
t.aining appwpriate l [censure. registering for a National Provider 
Identifier (NP]) number, utilizing the l--l BS documentation sys­
tem for later reimbursement) during their wntractual workday. 
'The Department c,f Specialized Instructk,n will provide annual 
tTaining and opportnnities for continued tTaining/ coaching. 

305.05 
A. The provisions '--,f this section apply t'--, all intervention spe­

cialists ·'.including special needs pre-school), speech language 
pathol1-.gists, occnpatf1-,nal therapists, physical therapists. and 
adaptive physical education teachers. who provide specially 
designed instruction ("SDI "). as defined by the lndividuals 
-with Disabilities Education Act ( [DEA). 

B. ln considerati1-.n of reqnired record keeping, inclnd ing hnt 
not limited to the maintenance of individualized education 
programs for students being provided with SD[, eligible 
CEA bargaining unit members, as defined by paragraph A. 
shall be paid a stipend for providing S [ )] t1-, rn1-, re stndents 
than identified in O.A.C. 330] -5]!-09(I),'.2,)- (3 ). 

C. The calculati'--,n of the stipend shall '--,ccur as follows for each 
school year during the life of the /\faster Agreement: 
i. A stipen.l egnal to eight •:Js) h1-.urs at the applicable snpple­

mental hourly rate. as identified in Article 903 of tbe Master 
Agreement, will be paid for each student above the number 
identified in O_A_C. 3301 -51 -09,:J )(2 )-,:)) for the period 
Oct1-.ber ] through and indmling the second gnarter records 
day. 

ii. A stipend egual tt-, eight (8) lwurs at the applicable 
supplemental hourly rate, as identified in Article 903 of 
the Master Agreement, will he paid for each student ab1-.ve 
the number identified in O.A.C. 330 l -5!.l -09(1)(2!)-(3!) for 
the period beginning the day after the scheduled second 
quarter records day through and including the final day d 
student attendance. 

iii.for example, if during either or b'-,th ti.mefra.rne5 identified 
above, a physical therapist is serving, at the highest point, 
sixty sd1<-1ol age children, ,vhich exceeds the Ohio Ad 
rninistralive Code provi�ion by Len dtildren, die physical 
therapist will be paid a 5tipend equal to eighty (80 ) supple­
.mental hour5 (ten 5tudents above caseload x eight hours) 
at the end of either or both time periods. 

D. Payrnenl for the stipends a� JeiineJ ir1 dll� secli'-111 shall 
be made ir1 accordance with Secti'-•n 901.H of the l\faster 
.Agreement. 

E. Tramiti'-1n c'-''-'rdirutors 1vith a caseload abolle the number 
identified in O . .A.C. 3301!-51 -09(1) i'.2) al the lllghest poir1t 
during either timefra.me identified in  paragraph C (i) and (ii) 
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above ,vi ll be boarded for up to 350 hours 1..-, f extmded time 
for the school year at the applicable supplemental hourly 
rate. as i,lentifie.l in Article 903 of the !vlaster Agreernrnt. 
Extended time worked ,vill be recorded on a timeshect ,vith 
the standard kvd of detail necessary t<.-, process payment. 
Timesheets for the extended time worked during the first 
semester of the school year will be tnrnerl in not later than 
the end of the contract day on the second quarter records 
day and timesheets for the extended time worked during the 
second semester of the sclw ... -.1 year -will be turned in iwt later 
than the end of the contract day on final teacher contract 
day each school year. Payment for such extended time shall 
be made in accordance ·with Section 901. l 4 1..-, f the :tviaster 
Agr eement. 

Article 306 

Foreign Language 

During the term of this Agreement:, the high scho ... ,l city-,vide c1..1urse 
selection sheets shall include French, Spanish, German, and Latin. 
Article 307 

Elementary Art, Vocal Music, and Physical Education Programs 

307.01 Regular clasm..1,m1 teachers -..vill not typically be required to 
be physically present when classes are beingimlruc:ted by an de· 
memary art, mmic, dance, theater or physical educati1..1n teacher, 
except for pre kindergarten classes when the UJufied arts tead1er 
is not pre·kindergarten certified. 

307.02 Elementary an, music, dance, theater, and physical education 
teachers will enter grades for pupils in their respective cla55es at 
the end of each grading period. 

307.03 The Board will provide rnfiicient number of elementary art, 
music, dance, theater and physical education teachers to �ta.f

f 

the following schedule in regular elementary schools, beginning 
in the 2018 19 school year, limited to buildings organized as 
Kindergarten through Fifi:h or Kindergarten through Sixth: 
A.An once a week for fort y•l.iw (,±5) mi.rmtes f..1r the foll year 

i.r1 grade5 Kindergarten through Fifth or Kindergarten 
through Sixth. 

B.Iviusic once a week for forty-five (.,15) mi.rmtes for the foll 
year in grade� Ki11dergarten thr1..1ugh Fiii.h 1..1r Ki.r1Jergarten 
thr... ,ugh Sixt.h. 

C.Physical education once a week f..ir forty five C,.i.5!) minutes 
for the full year in grade5 Kindergarten clmmgh Fifth '-'r 
Ki11dergarten thr1..1ugh Sixt.h. 

Beginning with the 202:'i···202!·!'1 sch ... , ... ,l year, the Board shall 
schedule -..vith t.he intent that no elementary school, as defined 
in this article. shall have more than '-'ne tmified arts teacher as· 
�igned per mbjecl area bul in 110 case �hall an elementary UJU.i.i.ed 
arts teacher, except for instrumental mmic teachers, be as5igned 
to more t.han t�vo (2) buildings at a ti.r11e i.r1 a school year. 

307.01:l The duties ofead1 elementary art, music and phrical 
educati1..1n teacher �hall be prop1..1rtional t1..1 die arnoLmt of ti.rne 
assigned to a 5chool. 

307.05 Elementary unified art.s tead1ers class load shall be organized 
i.r1 each 5J10ol building on the basis of approxirnatelyt wenty-fi.ve 

das�es per week. No elementary Lulified arts leacher's class 
load shall exceed twenty seven da%es per 1vedc There shall be 
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a transition time between classes of no less than five (5 ) minutes. 

Article 308 

Cal.unity Days and Remote Learning 
308.0.1 'Ihe Superintendent has the sde discretion to dficially dose 

c,n a d  istrict Yvide, building, prc,gram. equity based and/or 
classroom basis 1,wing to disease epidemic, hazardons ,veather 
condition, or other public calamity. 

308.02 :.Jotification to teachers of a calamity day or remote day shall 
be made as soon as practicable. 

308.03 '] Cachers shal [ not be reqnired to complete Boanl ,vork 1>n 
calamity days. Student learning during calamity days shall be 
governed by annual memorandums between the .Bt>ard and 
Association pursuant tt> Ohit> Revised Code Section 3313.482. 

308.04 '] he Snperintemlent has sole!d iscreti1>n to move betv;,een 
remote and in-person learning on a district -.,vide, or building 
leveL Remt>te learning is iwt considered ck.sure for purposes of 
calan1ity. 

308.05 While pnwiding rem1>te learning, teachers ,vill perform work 
comistent!-.,vith their job assignment. During temporary remote 
learning, the provisions of 303.01 (A), 303.0 _[ ,'.C),  303.01 (D) .  
and 303.01 ·'.E) shall apply. 

308.06 On the first designated remote learning day of each semester, 
teachers -v;,j .[l work remotely from home. will engage in planning, 
but ,vill not be required to prt>vide student instruction. Begin-
n ing >Nith the second remote learning day, teachers will work 
remotely from home and pnwide stndents with asynchronons 
( content-aligned, grade level appropriate content planned and 
organized by the teacher which allows for student-directed 
learning and does not include real-time interaction\ 

308.07 ln the event a closure at the classroom, program, bn ilding, 
or district level may exceed three consecutive school days, 
the Board and Association shall meet ,vith the intent of creating 
a plan for synchwnous remt>te learning (live instruction and 
gn,up or individual stndent work so [1,ng as the teacher is avai [­
able for real-time interaction). 

308.08 'Ihe impact of a transition tt> remotclearning on teacher 
evaluation shall be determined by the Joint Evaluation Panel. 

308.09 0<'otification to teachers ofa transiti1>n from remote learning 
to in-person learning shall occur no later than the end of the 
previous teacher workday.!❖ 
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Chapter 400 
Article 401 
Teacher Evaluation 
401.01 

A. TCachers ''.except for substitutes and adult education instruc­
tors) -.,vho instruct students fc,r at least percent ·'.50%) c,f the 
teacher '.� ti me crnployerl shall be evaluated in accordance with 
O.R.C Sections 33.l 9. l l and 3319. l l 2 consistent ,vith the 
Framew�-,rk adc,pted by the Ohio State Bc-ard �-,[_Education. as 
that harne,vork is amended from time tc, time. 'The " T'eachcr 
and Licensed Snpp1,rt Professional Fvaluati1,n!� aml the ··ccs 

TCachcr Performance Rubric" shall constitute the process. 
criteria and standards used for such teachers. The " TCacher 
and Licensed Suppc,rt Professional .Evaluatic,n" and the "CCS 
[ ,icensed Snpp1,rt Professional Performance Rn bric will apply 
to other members of the bargaining 1mit. Neither the evalua­
tion process nor rubric ,vi ll apply to persons employed under 
Chapters 1100!, or 1200 c,f the Master Agreement. 

B. ' [ he Snperintemlent shall make decisions and take actions to 
implement this provision in the variety of instructional assign­
ments and environments in the District. 'Ihis autlwrity shall 
be exercised thrc,ugh the Jc,int Evaluatic,n Panel (J EP) of CEA 
and the Boanl, estahlishe.l by a tvlernoran.lnm of Agreement 
between the parties. 

C. The following exceptions exist to the annual evaluation 
requirement: 
l. Eft"ective!with the2020-202l School Year: 

a. A teacher who receives a rating of"accomplished" on the 
teacher's mc•st. recent evaluation shall be evaluated at least 
once every three (3) schc,c,l years, sc, long as the teacher 
suhmits a self-directed professional gw,vth plan!t.\> the 
evaluator that focuses on specific areas identified in the 
observations and evaluation and the evaluat.l>r determines 
that the teacher is making progress on that plan. 

b. A leacher whu receive� a rating of'\killed" on the 
tead1er's mo5l recent evaluation d1all be evaluated at 
lea5t every two (2 ) years, so long a5 tl1e teacher and 
evaluator jointly develop a profe5sional growtl1 plan for 
the teacher thal forn�e� 011 �peciiic area� identified in 
the obsef\lations and evaluation and the evaluator deler· 
mines that tl1e teacher is making progre55 on that plan. 

2. Li any year that a teacher is not formally evaluated a5 a re· 
sult uf receiving a rating of acc'-1rnplished '-1r skilled '-in the 
teacher's most recent evaluation. a credentialed evaluat'-•r 
shall conduct at least one observation of the tead1er and 
hold at least one c'-1nference with the teacher. 

3. Tead1er� are not required L<-1 be evalualed if d1ey have 
provided a ,vritten resignati'-•n for retirement puq,'-•ses by 
December l that has been accepted by the Board. 

1±. Tead1ers are .11<-1t required to be evaluated if they are absent 
h.alfur rnure of their cunlracled wurk Jays for a particular 
sch'-101 year. 

D. The exdmive means for a member of the CEA bargaining 
unit to challenge the member's evaluation 5hall be through 
the Joint I11aluali011 Panel a11d expedited arbitration punu 
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ant to the 1Vlemorandum of Agreement with the CEA. 
E. Development of grmvth plans or imprc,vement plans shall 

be as follows: 
Effective ,vith the 2020-2.l School Year; 
a. Teachers with an evaluation rating of accomplished for 

the previous year will devek ,p a self-directed profession­
.al gr1.,.,vth plan that focnses 1>n specific areas i.lentifie.l 

in the observations and evaluation. 
b. Teachers with an evaluation rating of skilled will devel­

t>p a professit>nal gro,vth plan jointly with the evaluator 
that focuses on specific areas i.lentifie.l in the ohserva­
tions and evaluation. 

c. Teachers with an evaluation rating of devebping ,vi [l 
develop a professional gmwth plan jt>intly!,Nith the 
evaluator. 

d. An improvement plan ,vill be developed by the admin­
istrator/ evaluator for teachers with an evaluation rating 
t>fineffective. 

2. New teachers to ( :olnrnhus ( :ity Schools and in the PAR 
program ,vill develop an improvement plan ,vith their 
PAR consulting teacher. 

3. 'I(:achers ,vho are not in PAR and ,vho have no student 
grmvth measure rating for the previous yeanvill develop a 
professional grmvth plan. 

401.02 
A. An evaluator must be a credentialed empk,yee t>f the District; 

provided, lwwever, that the evalnat1>r ,vill he a PAR con­
sultant if the teacher is in the PAR program. 'Ihe ].EP Panel 
annually shall approve a pool of credentialed evaluators. 

B. 'Ihe perst>n ,vho is responsible for assessing a teacher's perfor­
mance shall be: 
l.  'Ihe teacher's immediate supervisor for those teachers with 

an eA'J)ected level of student growth '-'r a below expected 
level of student grov;,th on the student growth measure 
.l imensi1>n of the evaluation proce.lnre. 

2. An evaluator selected by the teacher from the District pool 
of credentialed evaluators for those teachers with an ab<->Ve 
oq)ected level of student growth on the student growth 
measure .l imension 1>f the evaluati1>n proce.lnre. 

3. 'Ihe person designated by the Peer Assistance Review 
''.PAR) progran1 as negotiated. 

4. [n the event a teacher performs Wt>rk under the supervi­
si1>n of more than 1>ne supervis1>r, one supervisor shall be 
designated as the evaluating supervisor. 

1.01.03 :\'o later than October 31 of each school year (or in the case 
of a ne,v teacher or change in the evaluator_. -..vi thin one m'-inth) 
die administration '-1r Joint Ivaluati'-1n Panel will 11<-1tify each 
teacher to be evaluated of the name and p'-1siti'-1n of the tead1er's 
evaluator. 

1.l:01.01:l The teacher shall have the right to make a written response to 
die evalualion anJ to have it allad1ed lo the evaluati'-1n reJklrl to 
be placed in the teacher's pers'-1nnel file. 

1.01.05 Special Evaluation: 
A. \x:t"hen the Board or any of the administrative agents deem 

that a tead1er's performance may be seriou�ly un�alidac:tory 
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and it is their intention to rec<--,mmend involuntary trans-
fer, non-renewal of contract, or termination '--,f contract '--,r 
investigate forth er with the possi hility 1-,f making any of the 
aforementioned recommendations, the building ad minis­
trator shall notify such teacher '--,f the adm inistrator '.s intent 
in vrriting '--,n a form mutually agreeable to the Board and 
the Association. Such notificati1-,n shall set forth the specific 
areas of alleged seriously unsatisfactory performance. Fol­
lo,ving such notification, the administrator shall evaluate the 
teacher's performance under this paragraph. 'Ihe ad ministra­
tor will 1-.hserve the teacher at least twice. Each 1-.hservation 
,,ill be for at least thirty (30 )  minutes. A conference shall be 
held between the administrat<--,r and the teacher to discuss 
the teacher's performance prior t<--, any final action by the 
a.lministrat1-, r. ' [he teacher may be acc1-,rnpanie.l 1-,r represent­
ed by an Association representative at such conference and 
shall have three (3 ) days pri<--,r notification of the conference. 
In such conference, the principal may be accompanied by a 
Board representative if the teacher is accompanied in snch 
conference. Final administrative action in regard to the al­
leged seri<--.usly unsatisfactory performance shall not conflict 
VTith any provision of this Agreement. 

B. Unnsnal Condition - lfconditions threaten the physical or 
emotional well-being of pupils or when conditions result i n  a 
significant disruption '--,r threat to, the educati<--,nal program 
or the well-being of the sclw'--.L then: 
(l) the clasm-,1-,rn 1-.hservations pnwi.le.l in above shall 

not be required if such observations would not sub­
stantively contribute t<--, an evaluation '--,f such unusual 
condition; 
the Notice of Special Fvalnation issne.l as a part of the 
special evaluation process shall be accompanied by a 
written st'.ltement identifying the 1musual conditi<--,n,  
and if  applicable, indicating the reas'--,n,'.s) classroom 
observations w1-.ul.l not substantively contri hute t1-, an 
evaluation of such condition. 

40.1 .06 :-Jo member of the bargaining unit shall have the member '.s 
limited contract non-renewed VTithout accomplishment of a 
special evalnation and without accomplishment 1-,f such regular 
evaluations as arc required by this article. provided that nothing 
in this Agreement sh.all require accomplishments of such evalu­
ati<--,ns in order (l!) t<--, non-renew limited contracts or to suspend 
limited c1-,ntracts and/or continn ing contracts. in accordance 
with Article 704 entitled " Reductions in Personnel;" (2) to 
terminate a limited contract or continuing contract, in accor 
dance with the Ohi'-1 Revised Code; (3 ) to .11<-1n- renew a limited 
cont rad leacher providing service Lmder a temporary certificale 
unless sud1 teacher po55esse5 a regular certificate in another 
teaching area and has previomly provided service under mch 
regular certificate i n  the Columbus City Schooh; (1± )  to non -re­
new a Ii.mi.led conlract leacher advised prior t'-1 ernpl'-1yrnenl that 
mch.11--1n- renewal may occur due to the special nature of the 
5pecific assignment for which such teacher i.5 being employed. 

,iQJ.07 
A. ' [ he evalnation and any relate.l actions involving teachers 
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during the period '--,f assignment to the Peer Assistance and 
Revie·w Program (PAR Program) shall be in a.cwrda.nce Yvith 
the procedures established hy the PAR Program Panel, which 
shall be consistent with O.KC. 3319.111 and 3319.112 to 
the extent sud1 laws apply. Sud1 related acti.ms shall include 
action by the BoarJ based 011 recormnendatiom by die PAR 
Program Panel regarding intern teachers and acti,m by the 
Board based '--,n rep'--,rts by the PA!R Pr'--,gram Panel regard­
ing teachers -.,vho have been previ'--.usly assigned to the PAR 
Program for intervention. 

B. The provisions of this Article -'.i.01 shall apply to teachers 
assigned to the PAR Program only in the event of administra­
tive aclion whid1 is rwl i n  accordance with the PAR Pr'-1grarn 
Panel procedures. Such administrative acti'-•n shall only be 
initiated where the basis for such action is primarily related t'--, 

concerns other than cla.ssro'--,m teaching performance. 
( :_ Any teacher may request to he assigned to the PAR Program 

by submitting a ,vritten request to the Association President. 
If the teacher requesting assignment t'-1 the PAR Program ha5 
been given a �0lice of Special Evalualion and has more d1ar1 
five ( 5) year5 '-'f continuous Columbm teaching experience, 
such teacher shal [ be accepted into the intervention phase 
of the PAR Program. 'Ihe final determ ina.ti'--,n of whether 
to admit a teacher with five (5 ) or less yea.rs ofcontinuons Co­
lumbus teaching e.:rperience to the PAR Progran1 ¥ill be ma.de 
by the PAR Panel. 

D. Only teacher� ·who have a sUimnalive evaluaLJ.011 raling of 
Inefit'ctive '-'n their mo5t recent eva.luati'-•n form may be 
recorm11ended f!_1r PAR Intervention b:' an administrative ini 
tiated rd"erraL 

401 .0S '] Ca.chers eligible for wntinn ing service status shall he those 
teachers who qualify under the Ohio Revised Code, which 
currently (August, 20.l 3 )  reads as follows: 
A. TCachers eligible for continuing service status shall be tlwse 

teachers qualified as describe.l in!d [vision J)) 1-,f Section 
33.l9.08 of the Ohio Revised Code. who within the la.st five 
yea.rs have taught for at lea.st three years in the district, and 
those teachers -.,vho, having attained c'--,ntinuing!c'--,ntra.ct 
status elsewhere. have served two years in the d [strict., hut the 
Boa.rd.. upon the recommendation of the Superintendent, 
may at the time '--,f empfoyment '--,r at any time within such 
hvo-yea.r period. declare any of the latter teachers eligible_ 
Ohio Revised Code 3319.11 ·'.B) 

B. A contim1ing!contra.ct!is a contra.ct that remains in effect un­
til the teacher resigns, elects to retire. '--,r is retired pursuant 
t'--, former Section 3307.37 of the Ohio Revised Code, or 
nntil it is terminated or snspended and shall be granted only 
to the fo[lo-.,ving: 

( .l) Any teacher holding a professional, permanent, or life 
tea.cher'.s certificate; 
A.ny teacher wlw rneel� the f _1ll0wi11g conJiliorn: 

(a) ·The tead1er was initially i%ued a teacher's certificate 
or educator liceme prior to January 1 ,  2011. 

(b) The teacher holds a profe5sional educator liceme 
imted LmJer Section 3319.22 0r 3319.222 0r i�1rrner 
Section ?i:H 9.22 '-'f the Ohio Revi5ed C'-1de '-'r a se-
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nior professional educator license or lead prc,fessional 
educatc,r license issued under Section 3319.22 of the 
Ohio Revised Code. 

(c) 'Ihe teacher has completed the applicable one of the 
fol kn,ving: 
( i) [f the teacher did not hold a master's degree at 

the time r,f initially receiving a teacher's certif­
icate under former la,v or an educator license. 
thirty semester lwurs of cc•urse,vork in the area 
oflicensure or in an area related to the teaching 
fiel.l since the initial issnance ofsnch certificate or 
license, as specified in rules which the state board 
of education shall adc,pt; 

( ii) [f the teacher held a master's degree at the time of 
initially receiving a teacher's certificate nnder fr,r­
mer la,v or an educator license, six semester hours 
of graduate wursework in the area oflicensure or 
in an area related to the teaching field since the 
initfal issuance r,f such certificate or license, as 
specified in rules which the state hoard shall adopt. 

(3) Any teacher who meets the following!conditic•ns: 
(a) The teacher never held a teacher'.s certificate and was 

initially issued an edncator license 1>n or after January 
1 ,2011. 

(b) 'Ihe teacher holds a professic•nal educator license, 
senior prc,fessional educator license. or lead profes­
sional educator license issue.l under Section 33 l9.22 
of the Ohio Revised Code. 

\c) The teacher has held an educatc•r license for at least 
seven years. 
'!(d) [he teacher has wmpleted the applicable one of the 
following: 

(i) If the teacher did not hdd a master '.s degree at the time of 
initially receiving an educator license, thirty semester hours 
of c1>ursework in the area oflicensure or in an area related t1> 

the teaching field since the initial issuance of that license. as 
specified in rules which the state hc-ard shall adopt_; 

(ii) lf the teacher held a master's degree at the ti me of initially 
receiving an e.lucator license. six semester lwurs of gradnate 
coursework in the area oflicensure or in an area related to 
the teaching field since the initial issuance '-'f that license, as 
specified in rules which the state board shall adopt. Ohio 
Revised Code 3319.08(![)) 

C. Upon the recommendati,m of the Superintendent that a teacher 
eligible for continuing service status be reemployed, a conti.nu 
ing contract dull be entered into bet,veen the B'-1ard and such 
leacher Lui.less the Board by a drree - f.mrtJ:1� vole of its 
foll membership rejects the rec'-1mmendation of the Superin -
tendent. 'The Superintendent may recommend reemployment 
of such teacher, if c'-1ntinuing service 5tatus has not previomly 
bee.11 allai.11eJ elsewhere, Lmder a.11 exle.11JeJ limited c0.11tract 
for not to exceed tw'-1 years, provided that ,vritten notice ' -if the 
intention to make such recommendation has been given to the 
teacher 1vith rearnns directed at the profe55ional improvement of 
die leacher '-111 or bd0re JLme l ,  a.11J provided dial wrillen no lice 
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from the .Bc,ard t-,fits action on the Superintendent's recommen­
dation has been given to the teacher on or before June ] , but 
upon sn hsequent reemploy1nent 1-.nly a continuing contract may 
be entered into. lf the Hoard docs not give such teacher ,vrittcn 
notice of its actfon on the Superintendent's recommendation t-,f 
an extended limited contract for not to exceed tvh-, years before 
June l ,  such teacher is deemed reemployerl umlcr a continn ing 
contract at the same salary plus any increment provided by the 
salary schedule. Such teacher is presumed to have accepted 
employment under such continuing contract unless the teacher 
notifies the Board in ,,vriting to the c1-,ntrary 1-,n or before Jnne 
15 ,  and a continuing contract shall be executed accordingly. 

D. A tcachu d igibl, foe continuing rnntcact status ,mpby,d nndcc 
an additit-.nal extended limited contract for not tt-, exceed hvo 
years pursnant t1-, ,,vritten 1wtice from the Superintendent of 
the Superintendent's intention to make such recommendation 
is, at the expiratit-,n of such extended limited contract, deemed 
reemployed under a continuing contract at the same salary plus 
any increment granterl hy the salary schuln [c., unless the Board, 
acting on the Superintendent's recommendation as to whether 
or not the teacher should be reempk-.ycd, gives such teacher 
written iwticc of its intention iwt to reemploy the teacher on 
1-, r hcforeJune].  Snch teacher is presumerl to have accepterl 
employment 1mdcr such continuing contract 1mlcss the teacher 
notifies the .Board in \'VTiting tt-, the contrary on t-,r before June 
1 5, and a continuing contract sh.all be executed accordingly. 

E A limited contmt may be ,ntmd int,0 by th, Boa,·d with each 
teacher who has not been in the employ of the Board for at least 
three years and shall be entered into, regardless t-,flcngth of 
previt-.us empk-.yment, ·with each teacher employed by the Board 
who holds a provisional 1-, r temporary certificate/license. 

F. Any tcachc.· employed nndu a limited contract and not digibk 
to be considered for a continuing contract is, at the eA'Piration t-,f 
such limited contract, deemed reemployed under the provisit-.ns 
1-,f this section at the same salary plus any increment pwvi.lcd by 
the salary schedule unless the Board. acting on the Superinten­
dent's recommendation as to whether or not the teacher slwuld 
be reemployed, gives such teacher vvritten notice of its intcntit-,n 
not to reemploy the teacher on or heforc June l. Such teacher is 
presumed to have accepted such cmployTI1ent 1mlcss the teacher 
notifies the .Board in \'VTiting tt-, the contrary on t-,r before June 
1 5, and a ·written contract for the succeeding school year sh.al [ be 
execute.l accordingly. 

The failure t-,f the parties tt-, execute a written contract shall not 
void the automatic reemployTI1ent of such teacher. 'Ihe failure of the 
Superintendent to make a recommemlation to the B1-.ard un.ler any 
of the conditions set forth in this section, or the failure of the Board 
to give such teacher a written notice pursuant tt-, this section shall not 
prejudice t-,r prevent a teacher from being deemed reemployed under 
either a limitul 1-, r continning c1-,ntract as the case may he nnder the 
provisions of this section. 
•!01.09 
A.Notwithstanding Sections 3319 .11 (B)(3 ), 3319.l l (C), 

3319.ll (D ), 3319.ll (E), 3319.l l (G), and 3319.111 of the 
Ohio Revi�ed Code as enacted by Arn. Sub. H.B. No. 330, or any 
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subsequent amendment thereto. the limited c•r extended limited 
cc,ntract of a teacher may be nc,n-renewed by the .Bc,ard -without 
evalnations, hearing, or wTitten Boanl decision or order thereafter 
if the ,vritten statement describing the circumstances that led to 
the intention c,f the Board not to reempby the teacher provided to 
the teacher pursuant to Ohio Revised Code Section 3316.11 ,'.G) 

1>r other'Aise recites as a basis for non-renev;,a[ ·'. l ,)  a reas1>n for 
a reduction i n  personnel or the non-rene,val of a limited contract 
set forth in Article 704 of this Agreement➔ (2) th.at the teacher's 
current contract entails service being provided under a temporary 
certificate withont the teachers possessing a regn lar certificate in 
another teaching area under which the teacher has previously pro­
vided service in the Columbus City Schools t>r (3 ) that the teacher 
has been advised pric,r to empk,yment that such non-renewal may 
occur due to the special nature of the special natnre of the specific 
assignment for which such teacher was employed. 

B. Except as provided above in Secti'-,n 401.0 l (D), a teacher may file 
a grievance under Article 110 of this Master Agreement for an 
alleged violati1>n of this Article 401. ' [his article supersedes and 
replaces Subsections 33 l 9.11 ,'.G) ,'.3-7) of the Ohio Revised Code. 

Article 402 

Teacher Contract Forms 
1.l:02.01Regular Tfttcher Contracts 

All bargai11i.11g Lulil members �hall be oiit'reJ a.11 appr'-1priatdy 
w'-1rded individual teaching contract. 

1.02.02 Supplement.ti Contracts 
A.TCachers wlw have supplemental contracts to perform extra 

duty assignments provided in Arti.de 906, shall be n'-1tified 
by April 30 if rnch c'-1mract is not to be rene,ved for the 
foll1>wing school year. All other supplement.al contracts shall 
automatically be non renewed follo�ving the performance of 
die �ervice amhoriLeJ by die Board, and no ac:ti'-1n or notifi­
cation by the Board shall be required in connection ,vith such 
non-renewal. 

B. ·Tue regular distribution of supplemental contracts dull be on 
or before June .l 5 of each year. 

( . Supplement.al contracts shall wnt'.lin langnage which dearly 
establishes the right of the Board to declare such contracts 
null and void in the event the school where the service was to 
be provided is dosed. In the event a school is dosed. all such 
contract5 for service at the d'-1sed 5chool shall be declared 
null and v'-1id, but the Step will not change if the teacher i5 re­
employed in the same supplemental position but at a different 
�chool within die Dislricl widiin two years. 

D.Supplement.al contracts shall not be a.warded until there is 
sufficient evidence available to the Ad ministratic,n of adequate 
participation. 'Ihis provision specifically applies to situations 
where the supplemental contract was not issued the previous 
year or ·where participa61>n the previous year was not adeqnate. 

E .  l. Teachers ,vlw have completed three (3!) '-'r more consecu­
live years of service iri a school ir1 the extra -Jut y po�ilio.11 of 
senior head coach., football. basketball baseball. track. volley­
ball sofi:balL '-'r wrestling shall be eligible for a three year 
mpplemental c'-•ntract upon the expiration of their contract. 
Such three year supplemental contracts shall be offered t'-1 
rndi ehgible teadiers by June l5. No teacher �hall be eligible 
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for such three (3) year supplemental contract for mc•rc than 
c,nc (1!) such cc,aching!pc,sitk,n. 
2. '] 'eachcrs who arc eligi hlc for snch three year supple­
mental contracts shall be offered ,vritten reasons for a deci­
sion leading to a recc•mmcndatic•n not tc• initially issue c•r not 
tc, renew such a supplemental contract. Any failure to c,bscrvc 
this provisi1>n in reganl to the offcring!ofv;,ritten statements 
relative to the non-issuance or non-rene,val of such a three (3 ) 
year supplemental contract shall be subject to the grievance 
proccdu re set forth in th.is .Agreement. 

E ' I  h, pacticS agcce to maintain th, past pmticc< ccgmting th, 
discontinuation of supplemental contracts and prorating of 
pay when there are insufficient participants for the activity 
tt> either begin or continue. This practice has been the most 
comm1>n ,vith freshman aml reserve coaching positions and 
least common ,vith. head coaching positions. 

402.03All teacher contracts. pwvided in Secti<->ns 402.0 .l and 
402.02 of this article, shall have language mutually agreed to by 
the Association and the Boanl. 

Article 403 

Professional Personnel Records 

1.03.01 \>?hen a complaint is made by the parent of a student or any 
other member '-'f the public concerning a teacher's c'-1nduct, scr­
vic:e, charader or per�onalily, ·whic:h is deerneJ serious enough lo 
bec'-1me a matter '-,f formal rec'-1rd, the teacher shall be informed 
of the complaint by the principal, and the teacher and principal 
shall attempt to rcs'-1lve the c'-1mplaint '-'f the complaining party. 

1i03.02 \\/hen a principal or '-1ther aJ.rnini�lral0r i.i11Js il nec:e��ary to 
make a notation in a teacher'5 file ,dllch reflects adver5dy up'-1n 
the teacher'5 conduct, 5ervice, character or personality, the teach 
er shall be '-,fl"ered an opp<-irtunity t'-' read such notation. The 
teacher sh.all acknowledge having read such notation by signa­
ture on the actual document filed, with the umlerst.anding that 
such signature docs not indicate agreement with it> contents. 
The teacher shall also have the right t<-' answer such iwtation and 
said answer shall be attached to the file copy. 

403.03 Each teacher or .lcsigncc shall he guarantcc.l the right to ex­
amine and review the teacher's personnel file. Prior arrangements 
for such examination shall be made with the administrator of 
Human Rcst>urccs or dcsigncc. 

403.04 l ;p1>n ,vrittcn rcqnest from a teacher, the arl ministrator 1>f 
Human Resources shall give consideration to removing a not.a­
ti<->n which reflect� adversely up<->n the teacher from the teacher's 
file provided the iwtatit>n h.as been in said file for a mininmm 
1>f nvo years. [fsnstainc.l demonstrated improvement in the 
area noted h.as occurred, such removal shall generally be granted. 
l n  the event the request for removal is denied, the ,vrittcn 
reasons for denial shall be pmvidcd to the teacher, and the basis 
for the .lcnial shall 1wt he arbitn.ry 1>r caprici1>us. ' [he parties 
1mderstand th.at it is unlikely that notations that result from very 
serious circnmstanccs will be rcm<->ved. Nothing in this section 
pertains to ratings or comments on evaluations. 

Article 404 

Professional Behavior 
1:f.0:.i.01 A teacher shall be entitled, upon request, t'-' have pre5ent an 
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Association faculty represent.ative or c•ther representative of the 
Association when the teacher is being given a formal reprimand 
1>r ,vaming, is heing discipline.l for any al legerl infraction of 
rules. delinquency. or unprofessional performance. or is being 
given a recommendation that such teacher resign or take a leave 
t>f absence ·without pay. 'Ihe request for the presence t>f a repre­
sentative of the Ass1>ciati1>n shall not delay snch proceedings for 
more than five (5!) school days. A teacher also shall be entitled.. 
upon request➔ t<-' have present an Association faculty represen­
tative or other representative of the Association when Hoard 
personnel in antlwrity seek information v;,hich tlut teacher 
reasonably could bcl ieve may lead to discipline. 'Ihe request for 
the presence of a representative of the Association sh.al [ not delay 
such inquiry by the building ad.rninistratol"''.s) for more than t>ne 
(l) school .lay, or by central dfice 1>r external district antlwrity 
for more than t1,vo school days. 

404.02 
A. Bargaining unit members shall only be disciplined for just 

canse aml 1>nly in compliance with the discipline prncednres 
contained herein. Any such action shall be subject to the 
grievance procedure set forth in this Agreement. Verbal direc­
tit>n and summaries of conference, and other similar commu­
nications with a bargaining nnit member do not constitute 
formal discipline. Such communication sh.all not be subject to 
the grievance process and sh.all not be placed in the member's 
perst>nnel file. 

B. Discipline will typically be administererl progressively, with 
due regard for the severity of the violation. Progressive 
discipline shall take into account the nature '-'f the vidation, 
as Yvell as the bargaining unit member's record of discipline. 
' [ he Board or Adrninistrati1>n may apply a higher level of 
discipline (including termination) if appropriate. considering 
the alleged misconduct subject to the just cause pr<->vision of 
paragraph (A) above. 

C. f-corms of formal disciplinary action are: 
(l) Letter of direction_; 

'v?ritten reprimand; 
Suspension ·with pay (l-3 days) 

(4 )  Snspension ,vithout pay (1-3 days); 
Suspension without pay ( 4-l 0 days); 

,; 6) TCrmination 
D. A bargaining unit member may prepare a ·written rebuttal tt> 

any formal disciplinary acti1>n, which ,vill he attache.l an.l 
placed in  the bargaining unit member's personnel file. 

L Appeal off_1rmal disciplinary action, up to and including 
suspensi'-1n, d1all be made exclusively through the grievance 
procedure anJ shall be initiateJ al Step Two of the proce· 
Jure. Termination shall be according t'-1 Section ?i:H 9.16 and 
related provisions of the Ohio Revised Code and applicable 
provision5 '-if thi5 .Agreement. 

E If an adrninislralOr is assigneJ to c'-1nduct an investigatory in· 
tervie\'l, the President '-if the Ass'-1ciati'-1n or designee shall be 
notified prior to any interview of a bargaining unit member 
that the District reamnably believes could lead to Ji5cipline '-if 
the bargaining LUlil member. 
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G. 'Ihe miswnduct form, al kgatic•ns of abuse/neglect form, or 
other documents triiz,;:ering an investigation shall be provided 
electronically tf' the President of the Association 1>r designee 
when scheduling an interview of a bargaining unit member 
,vhl, is the subject l-,f the investigation. 

H. All lfocuments and other evidence to be utilized by the 
B1>ard 1>r its agents dnring a pre-disciplinary hearing shall be 
provided electronically to the President of the Association or 
designee when notice of the pre-disciplinary hearing is sent 
to the bargaining unit member. 'Ibis communication shall 
include written notation that video evidence wil l  be utilized 
during the pre-disciplinary hearing. 'Ihe Hoard shall ensure 
that all video evidence to be utilized during a pre-disciplinary 
hearing is available for review by a bargaining unit member 
and their Association Representative no later than three (3) 
working days prior to the pre-disciplinary hearing, at a time 
and locatil,n mutually agreed upon by the Board or its agents 
and the Association. 

l. ' [he President of the Association or designee shall be 1wtifie.l 
immediately of any removal of a bargaining unit member from 
the classrol>m/worbpace. Fdlmving removal, the bargaining 
unit member shall be reassigned to an alternative ·work loca­
tion or placed on administrative leave. Removal from regnlar 
assignment shall continue until the bargaining unit member is 
othenvise directed by the Superintendent or designee. 

J. Except in the case of alleged violations as described in Section 
404.02 ·'.l), or 1>ther extenuating circnmstances the adm inis­
trative investigation process shall not be initiated more than 
forty-five ,:45 ) sclwd days after the district bewmes a,vare l-,f 
the alleged vidation. 

404.03 '] he termination of the contract 1>f a teacher shall not he 
subject to the grievance procedure set forth in this Agreement. 
Teachers whose contracts are terminated sh.all have recourse to 
their right� under Sectil,n 3319. 16 of the Ohil, Revised Code or 
any success1>r section. 

404 .04 'Ihe reasons for a decision leading to a recommendation not 
to reemploy a iwn-tenured teacher shall be made available in 
writing to the aft"ected teacher at the teacher's optil,n. 

404.05 Any failnre t1> observe the provisions of Section 404.04 of 
this article in regard to the giving of ,vritten statements relative 
to reemployment shall be subject tl, the grievance procedure set 

forth in this Agreement. 
404.06 ln general, direct, verbal criticism of a teacher hy an ad­

ministrator in front of students or parent5 tcnd5 t'-' reduce the 
teacher'5 effectiveness i n  maintaining an orderly teaching en.vi 
ronment. A5 a result, the parties agree that this practice should 
be avoideJ where rea�onably practical. Agreernenl t'-1 avoid such 
criticism ,,There reas'-1nably practical is in no way intended to 
limit the right of the administrator to give direction to members 
of the teaching staff Li the event a teacher believes that such 
criticism has occurreJ, die teacher may request a corllt'.rence 
with the adrninistrat'-•r to discm5 the incident. r;'-,ll'-1,ving mch a 
conference. in the event the teacher believes that such critici5rn 
has again occurred, the teacher may reque5t a conft'rence 'Ni.th 
die adrninistrat1_1r anJ a represenlative of the Superintendem. 
In either conference, the teacher may be accompanied and 
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represented by a representative of the Association, and the 
administrator may be accompanied by a Board representative if 
the teacher elects representation. 

404.07 Members of the bargaining unit shall not be subjected to 
repeated and/ or extreme verbal abuse by administrators or other 
agents of the Board. ❖ 

As an Ohio Education Association (OEA) 
member, you are part of an organization 
committed to ensuring that all members 
receive the support, protection and 
power they need to ensure that every 
child receives a quality public education 
regardless of their zip code, background, 
or abil ity. 

Support 

• Professional support and resources 
• Expert guidance 
• Community and connection 

Protection 

• Job security and due process 
• Legal services 
• Collective bargaining 
• Safe and respectful workplaces 

Influence & Power 

• Strong voice at every level 
• Advocacy for public education 
• Public awareness 
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r:1 ,, .::··:::;• 'i1 Ca l l  us a t :  877-240-6863 

We're here 
when you 
need us most 
Life can be compl icated and  j ugg l i ng  work and  l ife 
responsibi l ities can be stressfu l .  We've got you !  Your  
emp loyer has  partnered with H eal th Advocate to  offer 
you persona l ized support to find ba lance and  gain  
control du ring l ife's cha l l enges, al l  at no cost to you! 

Emotional Support 
Your  Emp loyee Assistance program ( EAP) offers con­
fidentia l  counse l ing support from an  EAP professiona l  
to  he lp  you work through issues impacting your  l ife 
and  wel lbe ing .  

Our Counselors can help address: 
• Anxiety and  depression 
• Anger 
• Grief and  loss 
• Job stress, burnout, and work conflicts 
• Marita l and  fami ly issues 
• Substance a buse and addiction 

Work and Life Balance 
You can a l so access a team of Life & Work Specia l ists 
to he lp  find resources to better ba lance work and  l ife 
and  feel more productive . 

Our Life & Work Specialists can help with: 
• Time management 
• Locating chi ldcare and eldercare resources, and ad­

dressing re lated concerns 
• Personal/fami ly/elder law, identity theft 
• Financial resources for debt management, budgeting, 

credit issues 
• Pl us, we can connect you to financial and legal consultants 

Simply call us. We offer compassionate support over the phone and can review other op­
tions for counseling. If needed, we'll help you connect with the appropriate professionals 
for long-term support. 
Health Advocate is completely confidential and avai lable to you, your spouse/partner, de­
pendents, parents, and parents-in-law at no cost to you . In a crisis, help is avai lable 24/7. 

Tu rn to us-we ca n hel p .  

l:J ••1a•1-,•1 I l:J 

?r'.6)/i}j Email: onswers@HeolthAdvocote .co�r;i ;,�:;::":if:·!:l ' Web: HealthAdvocate.com/ columbusc1tyschools 
L:J ";•:·:.:;··,�.!1.:'• Col l  • Emai l  • Message • Live Chat 

"' c9HealthAdvocate 
We're nol on insurance company. Health Advocole is nol a dired healthcare provider, and is nol affiliated wilh any 
insurance company or lhird parly provider. ©2024 Heallh Advacale HA-M-2401066-1 FLY 
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Chapter 500 

Article 501 

Annual Evaluation 

The Association, through the Association Building Councils, sh.al [ 
have the right tc• make an evaluatic•n of each school as to the pw­
fessional cnv[rc,nment� democratic procedures, teacher involvement 
aml co-curricn lar pn,grarns in the school. '] his evaluation will be set 
forth on a form developed by the parties and administered during 
the mc•nth of February. 'Ihe results of the survey ,vill be submitted tc• 
the principal and schc,c,l staff, the Superintendent and the Assc,cia­
tion 1,ffice no later than April of each year. l lamhvrittcn comments 
solicited as a part of this evaluation will be ty-pc,vrittcn before such 
wmments arc returned tc• the building. Reasonable safeguards ·will be 
taken to assure anon;Tnity of the evaluatc,rs. During the 1997-1998 
school year, a joint committee will review the cnrrent bn ilding snrvey 
and make recommendations, if any, to the parties. 
Article 502 

Libraries 

502.01 The Board will provide an adequate Instructional :!v1ateriah 
Center in each e.xisling and new elemeruary �chool as a parl '-if 
the building program resulting from such bond iN1e. 

502.02 Standards for Instructional Materials Centers shall be estab­
lished by the Jc•int Committee on Libraries and recommended 
to the Board of Education. 

Article 503 

Alternative Schools 

During the term of this Agreement:, the Board dull continue the 
operation of the existing alternative schools, except that the Board 
may determine to do5e an alternative sch'-1'-11 if the errr'-1llment in mch 
a sd100l is le�� than sevenly--iive percent ofraled capac:ily as a 
result ofinsuflicient 5tudent applicati'-1ns for such school. 
Article 504 

Teaching Aids 

504.0.1 :\'otice of nominations of te.xtbook selection committees 
shall be made system-v;,ide. :\iominees fc,r to-..'tbook selectk,n 
wmmittees shall be elected hy the teachers f'f the sch ooh involve.l 
in the subject areas and grade levels affected. 'Ihese elections sh.all 
be conducted at each school by the principal and the Association 
Building Council. Nominees for textbook committees may also 
be suhmitted by the Administration at the election of the Ad­
ministration. Selection of the textbook committee members shall 
be made by a jc•int committee compc•sed �-,fan equal number of 
Board and Association members, except that the Administration 
shall have the right t1-, designate one (1!) member of each texthook 
committee. 

504.02 'Ihe present Test Selection Committee will be continued. 
I!fo-wever. the Association v;,j_]l have the right to appoint fifty ( 50) -
percent of the representatives to the committee. 

504.03 All committees included in this article, including textbook 
selection committees. shall adhere t�-, the provisi�-.ns of the article 
entitled··committee Procedures." 

Article 505 

Textbooks 

In conformance with previous policy statements made by the 
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Cd11mbus Board of.Education, a concerted eftOrt ,vill continue tc• 
be made in the selection process tc, provide textbooks and other 
teaching materials which avoid male and female role steref•typing. 
which reflect a diverse society and which portray both in printed tc.;.1: 
and illustrations the contributions made to American society by all 
elements c,f the society. 
Article 506 

Committee Procedures 
506.01Committee5 formed or continued a5 a result '-'f this Agree­

ment shall function in  a democratic fa5hion with chairpersom 
elected by the committee members. 

506.02 "1here shall be 11<-1 ex--'-1ili.ci'-1 rnc1nber�. "1he time�, place�, 
agenda and all other procedural or subt:antive deci5ions or 
recommendations of these committees shall be made by vote of 
the member5. 

506.03 Such c01mnillees may call upon die As�ociati'-1n or die 
Board for consultants as needed, but the c'-•mpo5ition of the 
committees may not be changed 1,vithout mutual consent of the 
Association and the Board. 

506.0•i "1he term ''joint cornrnillee" a� used in thi� Agreemenl shall 
mean, unless it is otherwise 5tipulated, a committee composed of 
equal numbers of Board appointed and Association appointed 
members. Such committee5 shall adhere t'-1 the procedures set 
fordi i.11 SeCLions 506.01, 506.02, 506.03. 

506.05 By Aug mt 15 , 2015 ,  the Pre5ident of the Association and 
the Superintendent shall appoint tvw (2) perrnns to an ad hoc 
committee that cvill revie,v the purpo5e and resp'-1nsibilities of 
all joint CEA-Board '-1r CEA-Central Oili.ce Admirll�tration 
committees and pay equity for c'-•rmnittee work. 1he ad hoc 
committee shall make recommendation5 to the Pre5ident and 
Superir1tendent by May l, 2016. If approved ir1 writing by the 
President and the Superintendent. the changes v;,j .[l be imple­
mented for the 2016-17 sclw1,[ year. 

Article 507 

Professional Development 

507.011he parties believe that professional development i5 an 
ongoing pr'-1cess that prom'-1tes and rnpp<-•rts both pr'-1fessional 
and personal grnwth for all teachers and i� airneJ al ir1crea�irig 
5tudent pr<-•gress/grmvth. ·11te parties agree t'-' examine strategie5 
and mecharllsrm that 1,,i .ll increase training time of teacher5 
other than the workdays set forth i n  Section 11±01.03. Strategies 
and mecha11.im1� shall ir1duJe, but not be limiled t'-1, c'-1unes 
ofit'red by the Di5t:rict and CEA, cmtomized courses developed 
in  parmerslup ·with institutions of higher education, distance 
learnir1g and video pr<-•grarnming. Customized content -..vill also 
be devd0ped, a� apprnpriale, ir1 cornultati'-1n with deparlrne.11t 
based team member5, ir1dudir1g bargaining unit members 
and ad.minima.tors i n  the follo,,-ving areas: adapted physical 
educati0n, related service provider5, scho'-11 p5ychologists, s0cial 
w'-1rker�, co Lmselor�, library media �peciali�ls, Lulili.ed an�, early 
childh'-''-'d education, Juvenile Intervention Center, and nurses. 
Professional development ,vill focu5 on buildir1g teacher quality 
to increa5e student progress/growth. 

507.02 ·11te panie� agree that die pririciple� ir1 paragraph 507.01 will 
guide the J<-•ir1t Professi'-1nal Develupment Cmnmittee in the 
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planning and the implementation ofprc,fossional development. 
507.03 Full-time teachers must engage in a minimum of forty·'. 40) 

honrs each school year 1,fjoh-embedde.l professional develop­
ment that is aligned to high-impact strategics identified in the 
school's Ohio Improvement Plan c•r the district improvement 
plan. Jc,b-embcdded profossk,nal development shall occur 
dnring the d istTict'.� professional development days, early rd ease 
days, T BTs, Instructional Rounds, noncvaluativc classroom 
visits, and/or building staff meetings. The forty''. 40) hours ,vill 
be prc,rated for less than foll-time teachers and for teachers who 
have a leave of absence exceeding ten ( l 0 )  c1,nsecntive days using 
sick leave, F /V!ILA, or other health-related approved leave. 

SW.04 Individual bargaining unit members may apply for profes­
sional development c,utside the d [strict. 'The bargaining unit 
member shall share information gained fiy,m the pn,fcssional 
development to staff on the bargaining 1mit member's team. 

SW.OS 'Ihe Joint Professional Development Committee shall rec­
t>mmend provisions for make-up of profcssit>nal development or 
1>n-linehvebinar materials for those ahsent on for any profes­
sional development. If a teacher is absent during a professional 
development, the teacher must complete make-up(s) prior t�, the 
bcginn ing t>f the ncA.'t school year, utilizing on-line resources or 
in-person make up sessi1>ns provided by the d [strict during the 
contractual work day: 

SW.06 'Ihe District shall pwvide time during the teacher day to 
complete required compliance and safety computer-based 
training.!❖ 
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Chapter 600 

Article 601 

Instructional Assistants 

60.1.0.1 'Ibc employment and use of instructional assistants shall also be 
in accordance ·with Scctic•n 3319.0 88 of the Ohio Revised Code, 
guidelines established by the State Board of Education and guide­
lines est.ah] ished by the Bc,;U".l. [fit becomes necessary to revise the 
gu iddincs established by the Board during the term of d1is Agree­
ment. such revisions ·will be made only aficr consult'.ltion ·with the 
Am-.ciation in keeping with Article 108!01 of d1is Agreement. .!!
Dnring the term of this Agreement, the nnmher c.f instrnctic,nal 
assistants employed shall be [di the Judgment of the school admin­
istration, except as provided elsewhere in this Agreement. 

601.02 ln  addition to the system-vtide guidelines established by the 
Board.. guidelines, ,vrittm joh descripti1,m aml the assignmmt 
of instructional assistants to provide assistance to teachers, nurs­
es, librarians and '--.ther school pers'--,nnd ,vill be established in 
each school building by the principal with the advice of the local 
Association Building (\-,unciL 

60.1 .03 Guidelines and "ViTittcn job descriptions cstabl ished by the 
Board or building principal shall not conflict ,vith the content 
'--,r intent '--,f the instructional assistant st1.tute or guidelines 
estahlished by the State Board ofEdncation. 

60.1 .04 In those school in which there arc mtlicicnt instructional 
assistants available. the supervision of all study ha] ls, sch'--.ol 
yards, lunchrooms and sclw'--.1 halls shall be performed by in­
strnctional assistants under the direction of a teacher. '] herefore, 
to the n1:cnt feasible, the use of teachers will be!d ircctcd toward 
the follest possible utilization of their professional training 
and capabilities and their non-teaching duties correspondingly 
m inirnized. 

60.1.05 'Ihc Association Building Council sh.all consider and recom­
mend to the principal appropriate procedures for the participa­
tion '--,f teachers in the interview and selection '--,f instructi'--.nal 
assista11ts. 

Article 602 

Volunteer Workers 

ln each school ,vhich uses volunteer workers, the principal, in 
consultation ·with the Association Building Council may develop 
guidelines for such ,vorkers. 'The utilization of v'--.hmteer w'--,rkcrs in a 
teacher's classroom shall be at the 1-,ption of each teacher. 
Article 603 

School Counselors 

603.01Counselors shall not be required to construct the master 
schedule for their assigned 5chool. 

603.02During die term '-1f thi� Agreernem, die BoarJ shall meet anJ 
may exceed the c'-•unselor stafling requirement mandated by the 
state. 

Article 604 

School Nurses 

604.01 School nurses shall be covered by all applicable provisi'--,m of 
this Agreement on the same basis as all 1-.ther members of the 
bargaining unit. 

604.02 A n  Ass'--.ciati'--.n Building Co1mcil shall be established for the 
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administrator of Nursing Services in the same manner and tc• 
function -with the same responsibilities and constraints as are 
set for the Assc•ciatic•n Bni [ding ( :onncil in Article 202 of this 
Agreement. 

Article 605 

School Nurse Orientation and In-Service 

605.01The Board d1all continue with this Agreement to place one 
nune in diarge oforienlaU.011. 1hi� rmr�e shall assist die supervi 
rnr of.nurses and be re5ponsible for '-'rientation ofne,,/ nurses. 

605.02 All 5chool nur5es may attend i n  service meetings sponsored 
by nursing a5sociatiom '-'r other groups c'-1ncerned with health 
pr'-1blerm, provided mch attcndam:e ha� been apprnved by the 
mpePis'-•r ofnur5es. 'This provision does not prohibit school 
nurses from applying for and being granted professional leave. 

Article 606 

School Social Workers 

Each school social wc,rker shall be provided work space i n  a room in 
at  least one of the sclw1>[ social worker's assigned schools with access 
to a telephone and a filing cabinet '-'r desk that can be locked. 
Article 607 

Kindergarten Teachers 

Half-time kindergarten teachers who have been reempk-.yed for the 
fol k,,Ning school year and who desire a full-time position for the fol­
lcnving sch cw[ year shall iml icate their .lesire t1> the administrator of 
Human Resources by June l. Such teacher shall be granted a f ull-time 
position in a vacancy requiring a certification/license held by the 
teacher, pmvided the Board \VOU ld othenvise have empk,yed a new '!
teacher for such vacancy. 
Article 608 

Library Media Specialists 

Library :!viedia Specialists shall be paid two (2) hours annually per 
a55i_gned building, at the supplemental hourly rate, for the comple­
lion ofb'-1'-1k i11vent'-1ry. Such hours �hall be C<-ll!tpleled oulside the 
regular work hours and scheduled at the di5cretion of the bargaining 
unit member �vith the approval of the supervisor. Documentation for 
such hours dull be mbmitted '-'n a supplemental time d1eet no later 
dian die la�l rec'-1rJ� Jay of die �chool year. 
Article 609 

Early Childhood Education (ECE) 

There shall be a min in111m of four (4 ) non-instructional contract days 
designated as 1minterrupted planning and documentation time for all 
Early Childhood Education department bargaining unit members. 
'] hese days shall be schednle.l in Angnst 1>r September, November, 
December, and May of each school year, 1mless the Superintendent 
or designee and Association President or designee mutually agree 
tc, a change of schedule. 'Ihese days shall be in addition tc, .Article 
l50!l .03 (E)(7) rewrds .lays.!❖ 
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Simple. 
Helpfu l .  
Clear. 
How hea lth benefits should be 

U n ited H ea lthca re is p roud  to 

sponsor the Co l u m bus Ed ucation  

Association .  Together  we recog n ize 

Co l u m bus stu d ents a n d  teachers 

fo r a l l  they've ach ieved .  

uhc.com 

� UHC 
B2C EI254907303.0 10/25 © 2025 Un ited HealthCare Services, Inc. 
Al l Rights Reserved. 25·4906282 
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Chapter 700 

Article 701 

Sick Leave 

70.1!.0.1 (;eru:ral.Rules Pertaining to Sick Leave 
A Unused sick leave shall be cumulative without limit. F'-1r 

contract teachers, sick leave shal [ accurnn late at a rate of fifteen 
(15!) days per year. }Jl such tead1ers shall be credited with one 
and ,me-half( LS) day� '-111 the second payday of each 111011th. 
'Ihc accruals ¥ill occur September through June. The c£tCctivc 
date for deducting 5ick leave credit d1all be the final day of 
each pay-reporting period. 

B. Each new foll-time bargaining unit member shall be credited 
\vitJ:dive Jar of sick leave, whid1!1nay be u�eJ ir1 ec1�e any 
such bargaining unit member is unable to work because of per­
sonal ilL1ess or illness or death in the bargaining unit member's 
irnrnediate family, after beginning the bargaining unit mem­
ber '.s employment but before the bargaining unit member has 
accurnulaled that a111<-1UJU of sick leave in the rna1mer prnviJed 
in Paragraph A above. lf any of said five ( 5) days of sick leave 
is used. it shall be deducted from the tc,tal sick leave -.,vhich the 
bargaining unit member's may accumulate during the first year 
of service as pwvided in Section 70 L0 _[ ,'.A) above. 

C. Sick leave for regular teachers ernpl'--1yeJ on '--1ther d1a11 a foll­
time basis shall be credited and deducted at the proportionate 
rate set fc,rth in their contract c,f employment. 

D. It shall be the responsibility '--'f each bargaining unit member t'--' 
transfer any 1mused sick leave from a previc•us employer to the 

-office of the!' [feasnrer of the (\,[urnbns Boanl of h-lucation. 
\Vhen a former bargaining unit member in the ColUJnbus 
Sclwt>l System returns to the employ of the .Bt>ard, the bargain­
ing unit member's unmed accumulated 5ick leave, if any. shall 
be automatically reinstated. Such tra115fer or reimtatement of 
sick leave ,,vil [ be accepted by the Boanl provided the teacher'.� 
mo5t recent employment takes place within ten ( 10) years of 
the date of the last termination from Ohio public service and 
provided such sick leave wa5 earned in Ohi'--' public service. 

701.02 Sick leave ,vith pay may be used only for the purpose5 provid 
ed in paragraphs A, B, a11d C below: 
A. For absence of the lead1er Jue t'--1 pers'--1nal illne��, pregnancy, 

injury or exp'--•sure to contagious disease which could be com­
nrnnicated to others. 

B. For absence of the readier due to illness or injury '--'f someone 
in the teacher's i..tmnediale family. Immediate fa.rnily i� Jd.i11eJ 
as parent, sibling, child, spome, grandparent, grandchild, 
parent i..t1 lav,� legal guardian, or foster or step parent5 of said 
teacher; and all dependents as defined by IRS living in the 
home or a11y peno11!livi..t1gi..t1 the h'--1rne to wh'--1rn a lead1er 
becomes the primary caregiver. A phy5ician must certify the 
pri..t11ary caregiver. 
1 .  If a tead1er is absent not more than tliree (3)  consecutive 

Khool Jar becau�e or dte ill11ess or a member or the leacher's 
immediate fd.mily. the lead1er need only make the report of 
absence required by Section 70! L06(A) of tl1is Agreement in 
order to be eligible for sick leave with pay for such absence. 

2 .  ffa teacher is ab�erit in exce�� or three (3) consecutive sdwol 
days for L.his reason, the lead1er must provide the administrator 
of Human Re5ources, with a doctor's certificate setting fi_,rtl1 
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the identity of the patient, tbe nature of the illness involved and 
tbe need for the absence oft.be teacher in  order for the teacher 
to he digible fr,r sick leave 1vith pay for snch absence. 

C. For absence due to death in the immediate family of a teacher. 
Death in the immediate family of a teacher is defined to mean 
the death of the parent, sibling, child, spouse, grandparent, 
grandchild.. aunt, nncle, parent-in-law, sibling-in-law, legal 
guardian or foster or step-parents of the said teacher_: or depen­
dents as defined by IRS. Absence due tc, death in the immediate 
family shall not exceed five ·'.5 ) consecutive schc,c,l days. 

D.Assault Leave 
ln add it.ion, a teacher may nse up to forty ·'.40 ) days of assault 
leave due to injury remlting from a physical assault on a teach­
er ,vhich occurs on Hoard premises or which occurs off Board 
premises in cc>nnection ,vith the performance of assigned 
duties, subject t'!1 the foll'w.-ing 5tipulations: 
l. 'The teacher's conduct was within the bounds c,f general 

�lanJard� ' -1fprnit'ssi'-1nal behavi0r. 
2. '] he bn ilding ad rninistrati">r or other appropriate administra­

tor "\'las notified a5 s'-1on as possible of the occurrence. 
3. 1he tead1er mbmits to the Human Resources Department the 

certificate required in case of sick leave absence, accompanied 
by the physician's 5tatement required in Paragraph below. 

4 .  'The teacher provides a physician's statement describing the 
nature and durali0n 0f the resuhing Jisabilit y and the neces­
sity 1,f absence from regn lar empk,yrnent, ,vith the findings 
of the physician subject to revie,v by the Board physician. 

5. In the event the foregoing conditions are satisfied, none of 
the first forty ( 40) days of absence resu [ting from such oc­
currence shall be deducted fr'-1m the teacher's accumulated 
sick leave or personal leave. 

6. \\lurkers' C'-1mpensalion camwl be received �i.mullane'-1usly 
,vith assault or sick leave benefits. 

7.Any assault leave request that is in dispute ,vi] [ be deter­
mined by a joint committee of three administrators and 
three Association representatives. The three ad ministratc•rs 
dull .11<-1t include the admirll5trat'-1r -..d10 made the initial 
decision to deny the request, and the three Assc,ciatic,n 
repre�entalive� shall nut i..11dude die reque�ling leacher. "1he 
initial decision may be revened by a two- thirds vote 
of the full committee. The joint committee'.s decision shall 
be final and binding. 

8. In particularly severe c•r unusual cases, a reasonable exten-
5ion of assault leave benefin may be agreed to between the 
Parties on a nc,n-precedent setting basis. 

9. "1he J0inl C0mmittee set f_1rthir1 Paragraph 7 may grant u�e 
of a55ault leave benefits for mental or emotional injury certi­
fied by the teacher's physician and arising in connection with 
a physical assault; however, the Joir1t Committee may require 
review or examination by a physician or c•ther health care 
professional designated by the Board at the Board's expense. 

701.03 Use ofSii:kLe.:!! l1.N Vot(fii:ation 
A. \Vhen any member of the bargainir1g unit is to be absent for a 

full sdwol day, or a longer period, sud1 absence shall be reported 
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to the principal and tc• the Substitute Empbyee l\fo.nagement 
System, if designated by the principal. at least one hour and thir­
ty minntes prior to the teacher's scheduled st,'.lrt time or as soon 
as possible thcrcafi-.cr by any teacher who wishes to use sick leave 
in acwrdance with the above procedures. 'Ihc teacher shall not 
be rcqu ired to state, during this nc,tification, the cause c,r type 
of illness involvcd. lf possible, however, the teacher will estimate 
the duration of the teacher's absence. 

B. In the event the estimated duratic•n of the absence is expected 
to be continm--,us for a period in excess of three (3 ,) school days, 
or when an ahscnce has hcen continnons for snch a perir,d, the 
teacher shall advise the administration in writing of the estimat­
ed duration of the need for sick leave. 

C. [n the event the estimated duration of the bargaining unit 
member's absence is expecte<l to he contirnwus fr,r a pericd 
in excess of two wccb ( 10 school days), or when an absence 
has been wntinuous for such a perit--,d, the teacher shall advise 
the Administration of the estimated duration of disability by 
snbmitting!thc <lesignatd form to l lnman Rcsonrces by the 
tenth ,:: 10th) day of absence and in dude a physician's statement. 
The teacher ·will provide the Office of Human Resources ·with 
written notice at least three (3 ) school days before intending to 
return to ,vr•rk. 

701.04 A teacher ,vho has been absent on a Monday through Thursday 
shall inform the principal. or school derk by2 p.m. on the day 
before the teacher's wish to return. The administrator shall assnme 
that a leachcr 1vho is absent on friday or the day before the 5t.art of a 
vacation period will return on tl1e next Monday or the first working 
day after t.he vacation tmle55 tl1e teacher notifies the principal or 
designee on Snnday r,r the last vacatir•n <lay not later than 7 p.m. 
that the teacher will not return to duty on the next day. \);7hencvcr it 
can be determined by the teacher t"'n a Friday or the scht--,d day prior 
tc, the starting of a vacatic,n that the teacher will nc,t be returning 
lo duly on lhe next 5cheduled school day, tl1e leacher d10uld let the 
principal or 5J1ool clerk know by 2 p.m. t hat. the t.ead1er will not be 
returning so tlut the same rnbtitute teacher can be continued. 

701.05Abmice 011 Salurday�, Sundays, paid holiday� and paid non 
work days shall not be charged against sick leave. 

701.06 Certijicates Required in Case '!_{SickLeave!.:'lbsence 
A .  IX7hen a teacher is absent, a report for such absence, signed by 

the teacher, shall he complete<l hy snch employee on a form snp­
plied by the Board. Such form shall be filed with the principal 
or immediate supervisor within three (3 ) school days following 
the last day d such absence or three ·'.3 ) days after the dose of a 
school year, whichever occurs first. 

B. If medical attention was required, the teacher shall list the name 
and address of the attending physician and the dates when 
the physician was consulted on the form provided in Section 
70l.06(A) abr,ve. 

C. Such report shall be made in a manner ,vhich will satisfy the 
requirements of Section 33 l9.14 l t--,f the Oh it"' Revised Code. 
The filing of any!willfolly false statement. by a teacher shall be 
consi<lered by the Board as groun<ls for disciplinary action in 
such form and manner as the Board may deem advisable. 

D. Teachers who hive been out of school because of serious 
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illness, extending t-.ver a period of twt-, or more weeb, must 
have the approval of the Superintendent before returning to 
regnlar school work. 'l he Superintendent or designaterl central 
office administrator may require medical or psychological 
verificatit-,n of the teacher's ability to return to work and any 
limitations t-,n the teacher's return. In meeting the medical (or 
psychological) verificati1-.n requirement➔ generally the ,,vritten 
certification of the tcachcr'.s physician or psychologist is suf­
ficient. In circumstances where the Superintendent or central 
o.tfice designec requires additional explanation, the teacher 
shall provide a ,,vritten report from his or her physician or 
psychologist to the Superintendent or central office dcsigncc. 

E. lvlemhcrs of the bargaining 1mit shall iwt he asked or required 
to sign a statement autlwrizing a doctt-,r or lwspital to release 
medical records unless the absence dnc t1-, illness, injury, or 
pregnancy of the member of the bargaining 1mit has been chal­
lenged, in which case the teacher shall be furnished ·with the 
Yvrittcn reasons for such a challenge and the need tt-, exan1ine 
medical records. 

E 'Ih, pmposc of this section is to prn.id, tools foe managomrnt 
to curb sick leave abuse. These tt-,ols shall not be util izcd in an 
arbitrary, capricious, or harassing manner .  

] . lf the principal o r  snpervisor has a gucst[1-,n ahont a teacher's 
me of sick leave, the principal or supervisor shall hold a confer­
ence ·with the teacher, at ·which the teacher shall be represent­
ed by the Senior Faculty Representative at that building or 

'Associatf1-,n <lesignce. [ he conference shall take place within 
two -'.2 ) school days of the principal or supervisor's request., 
1m less an extension is mutually agreed upon by the teacher and 
the principal or supervisor. This step must precede ·'.3) below. 

2. '] he Superint.en<lent or designated central ot-fice ad min istTa­
t.or, may -'.hut need not always) require written certification to 
justify use t-,f sick leave from the teacher's physician when: 
a. There is a pattern of use such as, but not limited to, 

workdays before or afier a holiday orvacat.ion period, on 
lvlondays or Fridays, or a certain time of year; or 

b. 1L.ere i� reaso11able su�picio11 of�iddeave abu�e; or 
c. 'Ibc teacher has been absent using sick leave for three or 

more comecutive workdar5; or 
d, 111e teacher ha� been abselll u�ing �iddeave for more t..hat1 

seven days total during the same school year; or 
e. 1he teacher is on an extended absence and there are rearnn­

ahle grounds t.1-, quest.ion the continued absence, once every 
thirty (30!) calendar days. 

3. 111e Superintendent or designated central otlice administrator 
may (bm need not always) require dte leacherto be exami11ed al 
Board expense by a phr5ician or p53cd10logi5l designated by the 
Superintendent or designee when: 
a. 1he administrator wid1es to verif)' tl1e teacher's fitne55 for 

return to work; or 
h. 'Ihere i5 rea5onable mspicion of sick leave abuse; or 
c. 'Ihe tead1er is on duty, but there is a reasonable question 

whetl1er the t.ead1er i5 able to perfimn e55ential functions of 
d1e job; or 

d. \\lhere tl1e teacher's personal physician or p�ycholot,>ist 
certification under (2) above requires additional explanation. 
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'Ibe Board designated physician c•r psychobgist shall provide a 
written report to tbe Superintendent.. 

701 .07 C:atastrophic lllness;Injury Sick /,eave Donation Procedure 
A member of the bargaining unit ,vho has exhausted all accu­
mulated paid leave as a result of a catastrophic illness c•r injury 
of a temporary nature may be granted additional sick leave days 
through the donation of accnmulated unusul sick leave hy other 
bargaining unit members who volunteer to do so in accordance 
,vith the following guidelines: 
A. For purpc,scs of this prc,cedurc, the term "catastrophic illness 

1>r injury" shall include i llncsses. disabilities, injnries and/or 
surgeries which arc calamitous in nature, constituting a great 
misfortune. where the lack t>f immediate treatment ,vill result 
in a life threatening or life debilitating circumstance for the 
employee or i mmul iate family. Examples of catastrophic d iag­
nosis include. but arc not limited to the follo-v;i.ng: 
• Accident resulting in nrnltiple fracwre5 or amputation oflirnb 
• AIDS 
• ALS (amyotrophic lateral sclerosis) 
• Cancer 
• ( :crehral palsy. mnscn lar dystn1phy 
• Condition causing paralysis 
• Hemophilia 
• tvlrntal illness (reqn iring hospitalizati1>n) 
• Rare disease 
• Severe burn involving over 20 percent of the body 
• Seper head injury requiring!hospitalizati,m 
• Spinal cord injury 
• Stroke or cerebrovascular accident 

B. A (>int Association/Boanl committee consisting 1>f thee (3!) 
mcm bcrs of the bargaining 1mit appointed by the Association 
and three (3!) administrators shall be appointed t>n a yearly ba­
sis to review requests under this pro,i.sion. In order to approve 
a rcqnest for cat'.lstrnphic illness/injnry sick leave donation, a 
tiNo-thirds vote of the entire committee must prevail. 
The joint cornrnittce will establish rules and procedures for the 
allocatit>n and disposition d donated leave under this Sectit>n 
701.07. All rnles and .lecisions of the joint committee require 
a hvo-thirds (2/3 ) vote of the entire committee. 

C. Applications for catastrophic illness/injury sick leave donation 
must be jointly submitted to the administratt>r of Labor Rela­
tions and the Ass1>ciati1>n President. Applicati1>ns will inclu.le, 
but not be limited to. the follo,ving information: 
1.Nature of illness/injury 
2. Physician(s') statement as to the condition and the need for 

sick leave 
3.Projected date of return to duty 
4. EA'J)lanatit>n of previous sick leave usage 
5. Any other pertinent information that applicant can submit 

to the committee for its consi.leration. 
D. The committee sh.all meet and make a determination regard­

ing the request. The bargaining unit member sh.al [ be informed 
d the committee's decision in writing within three (3 ) days of 
the meeting. '] he decisi1>n of the committee shall be final. 

E. The Association will assume the responsibility for solicitation 
of donations for approved bargaining unit members. subject 
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to procedures established by the joint committee. A form sh.all 
be mutually developed to solicit dc,nations. Bargaining unit 
rncrn bcrs may donate any arnonnt of their nnuscd sick bwc to 
the affected member. A max:imnm of forty-five (45 ) days may 
be granted to the applicant. If additional sick leave donation 
beyond the forty-five (45 ) days maximum is needed, the 
bargaining nnit rncmhcr must reapply for consideration by the 
comm ittcc. One rcnc-1,val ,vi ll be considered by the committee. 
All dc,nation forms will be su bmittcd by the Association tc• the 
administrator of Labor Relatk,ns. 

E ' I  h, joint committee shall not grnnt donated sick l,avc so as to 
delay the disability retirement of a teacher. 

C. All information and reports relating to the applications 1mdcr 
this policy shall remain confidential to tbc extent allowed by law_ 

[ [. A  teacher nsing donated sick leave shall not cam 1>r accrnc any 
sick leave 1mdcr Section 70 .l .O l. 

70.1 .08 'Ihc Joint Committee t>n Sick Leave .Bank, established in 
the tvicmorandum ofl_indcrstandin.g in the 2003 Addendum, :!!
shall continue its study 1>f a sick leave bank. [f determined to be 
administratively foasiblc, the bank ,vill be implemented at the 
beginning of the 2005-2006 scht>ol year. 

Article 702 

Leaves of Absence 

702,01 111 Health 

A.The Superintendent or designated cdllral office adrnini5trator may 
require medical or psyd10logical Vffification of written applirntion 
of' a leave of absence, without pa)� for ill healt.h. In meeling the 
medical 1'.vr p�yd10lvgical) vaification r,cquirement, ge11erally t..l1e 
written certification of the tead1er\ phr5ician or p5yd10logist is 
sufficient. In circumstances where the Superintendent or designated 
central office administrator requires additional explanation, the 
teacher shall provide a written rep0rt from the bargain ingunit 
member's physician or psychologist to the Superintendent N desig­
nated ccntul office administrator. 

B. Such request for leave, if approved, sh.all be granted for the 
remainder of the semester t>r the remainder of the sclwol 
year, or for an entire school year, with the p1>ssihility of a 
renewal of the leave, upon "ViTittcn request➔ according to the 
prt>visions of Section 3319 .. l 3 t>f the Ohio Revised Ct,dc. An 
earlier term inatit>n of this leave, if requested in writing by the 
cmpl1,ycc, shall be at the discretion 1>f the Superintendent and 
in accordance with the needs and interests of the schools. 

C. At!lcast thirty ''.30 ) days before a teacher on a leave of absence 
for ill health expects tt> resume the teacher's duties, the teacher, 
or somc1>nc acting in the teacher'.� heh al( rnnst rcqncst in writ­
ing the reinstatement of said teacher to the staff. [n requesting 
reinstatement, said teacher docs not forfeit the teacher's right 
to request an cxtcnsit>n of the leave of absence for ill health. 
f-cailurc to cornply,vith this regulation shall be deemed an 
automatic resignation. 

D.Not less than ten Cl 0 )  days before termination oflcavc, a 
doctt>r's st..1.tcmcnt must be submitted by the teacher. 'The 
Snpcrintcndcnt 1>r designated central office administrator may 
rcqnirc medical or psychological verification of the teacher's 
ability tt> return to work and any limitations on the teacher's 
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return. [n meeting the medical (or psychological) verification 
requirement� generally the v;,ritten certification of the teacher'.s 
physician or psychok,gist is sufficient. ln circumstances where 
the Superintendent or designated central office administrator 
requires additional explanation, the teacher sh.all provide a 
Yvrittcn report from his or her physician or psychologist to the 
Snperintcmlent 1,r designated central office administrator. 

E. \Vhcncvcr any teacher h.as been absent from active service a 
sufficient number of days to exhaust the teacher's accumulated 
sick leave days and continues in absence -.,,i.thc,ut applying 
fr,r a leave of ahscncc nnder this sccti1,n, the Superintendent 
shall investigate the facts of the case and sh.all have authority 
to recl-,mmcnd to the Board that an unrequested leave of 
absence by granted according tl-, the provisil-,m set forth in 
Section 3319. l 3 1-,f the Ohio Revised C-.de. Any teacher wlw 
refuses to comply "Vii.th the terms of such a leave of absence 
shall be considered to have terminated the teacher's contract. 
Such refusal shall not deny the teacher's rights to request a 
hearing under Section 3319. [3 1-,f the Ohio Revised C-.de if 
the teacher files ,vith the Tt'casurcr a written demand for such 
a hearing Vii thin ten (10 )  days l-,f the Board's apprl-,val of the 
Superintendent's rCCl-,mmendatil-,n that a leave of absence be 
granted herennder. Nots.vithstanding any 1-.ther provisi1-,n of 
this contract, a teacher returning from ill health leave under 
this subsection (E) shall be immed lately placed on active status 
if the pl-.sitil-,n has been filled by a substitute teacher. 

702.02 Fami(l1 and Parmtal /,eave 
A. In addition to the reasons identified in Section 70 l .02 above. 

paid family leave sh.all be granted to foll-time teachers for 
absences related tl-, the birth. alfoption. or foster placement for 
purposes of a11\-,ption (referred t1-, as "foster" throughout this 
section) of a child as follows: 
l. For the birth or adoptiveifostcr parent➔ up to thirty (30 )  

paid family leave days for the birth of the child or the place­
ment 1-,f the adoptive or foster child: 
a. For the initial ten (.l 0 )  days oflcavc, the teacher may use 

accrued sick leave or take unpaid leave. 
6. h-.r the next twenty ,'.'20 ) days oflcave, the teacher will 

·be paid at seventy percent (70 %) of regular pay.!!teachers 
may supplement their pay, up to one h1mdrcd percent i( 100 ?-')), during the twenty (20 ) days by using accrued 
sick l-,r persl-,nal leave. 

2. h-.r the non-birth parent, np to fifteen ( 15) family leave 
day5 ,vi thin six months of the birth of the child: 
a. For the initial. ten (10 ) days ofleave, the tead1er may use 

accrued 5ick!leave or take unpaid leave. 
b. For the next five (5) dar ot'leave, the leacher will be paid at 

seven Ly percent 1'.70%)  of regular pay. Teachers may supple­
ment their pay, up to one hundred percent (100 % ), during 
the five (5) days by ming accrued sick or personal leave. 

R fo addition lo fd.mily leave granted purrna.t1l to 70 2.0 2(A), a 
teacher a.t1licipating the birth, adoption, or fi_,5ler placement fix 
purpo5es of adoption of a d1ild to the family may reque5t and 
shall be granted an unpaid parental leave oiab5ence, provided the 
followi11g slipulalions have been met: 
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1.Such request shall be submitted on the designated form tc• 
the administrator c,fHuman Resc,urces. at least thirty ·'.30) 
days prior tf' the beginning date of the reqneste.l leave. 

2.A parental leave request shall be accompanied by a state­
ment from the attending physician indicating the antici­
pated date of birth of the child and the expected date of 
disability; or 

3. 'Ihe request for adoptive/foster leave shall be accompanied 
by a statement from the adoptionifoster agency. 

4. 'The requested duratk,n of such leave shall be for the re­
mainder of the semester in which the leave commences and 
not to exceed the four subsequent semesters. All such leaves 
must terminate at the end of a sdwd year. 'Ihe teacher may 
submit a request to the administrator c,fHuman Resc,urces. 
for retnm to service at any time .lnring the leave. Snch re­
quest shall be in ,vriting and shall be at least thirty (30) days 
in advance t-,f the desired ren1rn date. Such teacher shall be 
returned to service on the requested date or on the earliest 
fo[lcnving date when a vacancy occnrs reqn iring a certifica­
tionilicense held by the teacher, provided the Board would 
t-.thenvise have employees a new teacher for such vacancy. 

5. 'The teacher shall notify the administratt-,r of Human 
Res1-.urces, in ,vriting, of the intention to return t1-, service 
at least 120 days before the teacher expects to resume duties 
except, when delivery occurs during such .l 20 days, iwtifi­
catit-,n shall be no more than thirty (30) days after delivery. 
'] he teacher shall be informe.l ofreceipt of snch 1wtification 
ofintent to return. Failure on the part of the teacher to 
comply ,,'1th this regulation may be deemed by the .Bt-.ard as 
an autt-,matic resignation. 

t'. ln the case of an a11\-,ptive leave. if the a11\-,ption is canceled 
after a replacement for the adopting teacher has been 
arranged, the adopting teacher may request early reinstate­
ment fwm leave and such request will be given priority 
c1-.nsi.leration by the A.lmin isn·ati1-.n. 

702.03 Exchange Teaching 
A. An empk-.yee on a regular teacher's contract shall be eligible for 

leave of absence f_1r a period of one ( l) foll semester, ur one ( l) 
foll  year beginning with the opening of the seme5ter or year, 
only after the bargaining unit member has filed a ,vritten request 
for such leave of absence at least hvo (2 ,) months prior to the be­
ginning of a requested leave, and the leave has been granted on 
the recommendation of the Superintendent. No compensation 
may be paid to a teacher while absent on such leave of absence 
nnless the exchange-teaching leave inv1-.lves the use of some 
teacher from out5ide the Columbus area a5 a replacement for 
the employee on leave. ln the latter case, the replacement must 
be approved by the Snperintendent before the leave can be ap­
proved and the employee ·will be on paid leave ·with full compen 
sation and benefits paid by the Board, as long a5 the replacement 
is 1-,n paid leave, with foll compensation and benefit� paid by the 
sending district. Credit on the salary schedule shall be given for 
time spent i.n exchange teaching. 1he granting of such leaves of 
absence shall be deLerrnineJ by t.he Superiri.tenJenl on di.e basis 
of the value of such a leave to the Columbus City Schools. 

B. Terrnir1ation of such a leave of absence shall be by 1vritte.n 
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request '--,f the teacher to the Superintendent not less than l20 
days prior to the time that the teacher expects t<--, return to duty 
i.n the Columbm City Schools. foilure to c,m1ply with this 
regulation shall be deemed an automatic resignation. 

C. The!ab'--.ve!policies ·with reference t<--, exchange teaching also 
apply t'-' empl<-•yees granted leaves of absence for the purpose of 
teaching in the Armed Forces Dependents Sdwok 

D. In th, light oLmy pmmt o,· futm, fod,rnl csc statc legislation 
regarding exchange teaching, exceptions may be ma.le t1-, the 
above regulation on the recommendation of the Superinten 
dent and the appr,wal of the Board. 

702.04 Professional St1td_l1 or Travel 
A. Leaves of absence for professional study or travel may be grant­

ed t'-1 teachers on the basis of either one ( 1 )  full semester or '-'ne 
( l )  fo [l year. Application for such a leave is to he made no less 
than sixty ( 60 ) days in advance. An applicant for leave for pro­
fessi'-1nal study shall out.line, i n  1vriting, the program '-'f study w 
be pursued. Suc:h a prngram shall, i n  general, include a foll col­
lege or its equivalent➔ and the Superintendent shall recommend 
the approval of such leave only if it appears that the program of 
�tudy is of sud1 a nature as to comribute Jirec:lly l0 llnprnveJ 
educational conditions i n  the C'-1lumbus City Schools. 

B. Leaves '--,f absence for travel shall be requested in ,vriting, in  
which the scope or  nature of the travel shall be outlined in 
detail. Such apphcations must d1<-1,v dearly how the travel will 
contribute!d irectly to improved dassro'--,m instructfon and the 
reas<--,ns ·why such travel carnwt be accomplished ·when schools 
are .11<-•t i n  ses5ion. 

C. In no case shall leave of absence for professional study or for 
travel be granted for periods ofless than one (l) semester, except 
at the <l iscretion of the Snperintendent, an<l only when it can be 
sho�vn that the program of the Columbus City Schools �vill not 
suffer a5 a result of the granting of such lea Ile. Absence for either 
dthe above reasons. withont leave having been grante<l, shall be 
considered as termination of contract by the teacher. 

D. Termination of the above two (2) kinds ofleave shall be only 
1-,n ,vritten request of the teacher on leave sai<l reqnest being 
filed \'i,ith the Superintendent not less than 120 days prior to 
the return t'-1 duty of the teacher. Failure t'-1 comply ,vi.th thi.5 
regulation shall be deemed an aut'-1matic re�ignali011. 

E. Any teacher who, while on leave for professional study or for 
travel. shall engage in empk-.yment comparable to the teacher's 
employmem with the Cdurnbus City Sd100h shall be corniJ 
ered t'-' halle terminated the teacher's contract. Rellutatement 
to active paid status following either of the above types of leaves 
shall be ma.de only if the Superintendent shall find that there 
has been substantial c'-•mpliance ,vi.th the originally appr'-•ved 
program of study '--,r travel. No compensation shall be paid to 
any teacher while absent '--,n either of the ab'--.ve leaves. 

702.05 lWlitary /,eave 
A. In accordance \'i,ith Section 3319.14 of the Ohio Revised 

Code, military leave of absence, ,vitlwut pay, shall be granted 
to any regular contract teacher ,vho shall be inducted, called to 
active <luty or wlw enlists for military dnty with any branch of 
the armed forces of the Cnited States. 

B. Any teacher whose teaching services in the Columbus City 
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Schools has been interrupted by active duty service in the 
armed forces shall be reempk,yed in accc,rdance >Nith the prc,­
visions of Section 33 l t'.14 of the Ohio Reviserl Code and shall 
be given full credit on the salary schedule for such service. 

C. Military leave shall be granted pursuant to Section 5923.05 of 
the Ohio Revised Code. 

702.06 Special /,eaves 
ln  order to accommodate special and dearly defined needs of 
the Columbus City Sdwol District, the Superintendent may 
recc,mmend th.at the Columbus .Bc,ard of Educatic,n grant a leave 
1,f ahsence, without pay. t1, a contract teacher in accordance with 
the follmving procedures: 
A. 'Ihe Superintendent shall submit to the Board of Education 

a statement defining the specific needs c,f the Columbus City 
Sch1>1,[ District that can he accommodated throngh the grant­
ing of such a leave of absence. 

B. 'Ihe Superintendent shall identify and select from the staffof 
contract teachers such perst>nnel as the Superintendent deems 
capable 1>f accomm1>1-lating such needs of the ( :olnmhus ( :ity 
School District and shall recommend to the Board of.Educa­
tion that such personnel be granted leaves of absence. 

C. The Superintendent shall have discretion to authorize such 
pers1>nnel to accept employ1nent with remuneration paid by an 
agency other than the Columbus Board of Education during 
such a leave i( in the judgment '-'f the Superintendent➔ such 
empk,yment provides specialized train ingfor such personnel 
that cannot he ohtained in a more feasible manner hy!snch 
personnel as employees of the Columbus Board of.Education. 

D. Before such a leave '-'f absence shall become effective, such 
perst>nnel shall sign a statement indicating their intention tt> 

retnm to the service of the Cdumbns ( :ity School [ )istTict 
upon termination of such a leave of absence. 

E. Such a leave '-'f absence shall be for a period of up to one ( .l) 
foll school year. Extension of such leaves shall be subject to the 
recommendation 1>f the Snperintendent and the approval of 
the Board of.Education. 

F. T;m, spent by pwonnd on such a l,avc dabsence shall 6, 
recognized by the Columbus City Sdwol District for salary 
pnrposes and shal [ not affect the tenure st.atns of snch pers1>nnel. 

C. Tccmination of such a km shall ho dfoct,d in w,;ting by the 
Superintendent. 

702.07 Special Leave TVithout Publicly Stated Reasons 
' [he Snperintendent may, in the Superintendent'.� sole discretion, 
grant a 5pecial leave to a teacher 1vithout the rearnns being state 
in ·writing. Such a leave, if granted, cannot exceed one (1) school 
year and, while it ,vill not affect tenure, it will be ,vit:hout pay and, 
upon return, the leacher will rwl be entitleJ l0 a �alary increment. 
The Superintendent in granting such leave can establish terms and 
conditions of the teacher's return. 

702.08 Retumingfrom Leave 
1he f--1llowi11gprovisi0m apply except a� proviJeJ in Anide 70!1i. 
entitled " Reductions in Pemmnel:" 
A. A teacher returning from any leave of absence enumerated in 

Section 702.01 clm.mgh Secti'-1n 702.07 '-if this article shall be 
placed i.mrnedialely on the payroll if die terrninati'-111 date i� 
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known at the time that the lea.w of absence was granted. If the 
termination date of the leave of absence ·was not kncn;vn at the 
time that the leave was granted, the Boa.nl will not he require.l 
to place the teacher on the payroll until thirty ,'.30) days a.fi-cr 
the termination date. Sa.id termination date is the date c•n 
which the teacher is available fc,r assignment and has so in­
forme.l the a..l ministrator f'f] Inman Res1>urces, in c1>mplia.nce 
,vith the requirements of the teacher's specific leave. 

B. The teacher returning from any leave of absence as enumerated 
in Section 702 .01 through Section 702 .07 d this article shall 
be given the same consideration in assignment as pwvi.led 
teachers in a. staff reduction status. 

702.09 TO a.ccompl ish sch<->ol needs, short-term periods '-'f absence, 
Yvith<->Ut k,ss of pay, may be granted by the Superintendent, to 
a.tten.l loca.l, state a.n.l national meetings, to participate in civic 
activities and to provide community service. Only upon recom­
mendation of the Superintendent and approval of the Boa.rd may 
pers<->nnel be reimbursed for expenses incurred in attending such 
meetings or providing snch services. 

702.10 l .:pon written request to the Superintendent, a. leave of ab­
sence Yvithout payment of salary shall be granted to a. teacher wlw 
has illness in the immediate family. Such leave shall be granted 
for the rema.in.ler of the semester 1>r sclw1>l year, or for an entire 
school year, a.nd may be renewed upon "ViTittcn request. A Yvrittcn 
request for reinstatement shall be filed with the Superintendent a.t 
lea.st thirty (30 )  days prior t<-' the return t<-' duty of the teacher. 

702. 1 1  Religious /,eave 
A tea.ch er ma.y be absent➔ with pa.y, on a. da.y identified by a. duly 
constituted rcligi<->us body a.s a. rcligi<->us holiday, provided the 
duly constituted religi<->us body ha.s established that in order 
to properly observe such rcligi1>us holiday no ,vork slwuld be 
performed on such da.y and provided the employee is an active 
member of such religious body. Requests for such absence shall 
be ma.de of the Human Res<->urces Department a.t lea.st five ·'.5 ) 
sch1,ol days pri1>r to the holida.;: Such a.hsence shall not exceed 
three days during the school year, which days shall not be 
deducted from any other leave. 

702.12 Personal Leave 
A. Ea.ch teacher shall be credite.l with two personal leave days 

ca.ch school year and ma.y use pcrsona.l lca.vc days for absence 
due t'-1 pers'-1nal reason5. Pers'-1nal leave days shall .11--1t be de· 
ducte.l from sick leave, an.l nnused personal leave days shall be 
cumulative from year to year. Except for unusual or unf(.1reseen 
circumstances, a teacher shall provide a. written nc,tification to 
the teacher '.� principal/snpervis1>r or designee at lea.st five 
school days in advance of the intention to take personal leave. 
Such nc,tification shall!cont.a.in!certifica.tic,n by the teacher that 
the absence is .11--1t for one of the reasons pr'-1scribed bel'-1,v. "1he 
filing of a. false statement by a. teacher shall be considered by 
die Board a� grOLmJ� for Ji�ciplinary aCLion ir1 mchforrn anJ 
manner as the Board may deem advisable. 1he followir1g d'-1 
not constitute valid reasons for the use of personal leave: 
1. Gainful emplo;Tnent or c,ther income-producing activity; 
2. Any activity in connection with a. strike, ''.�tndy day,"' 

"professional holiday," or any other work stoppage or any 
concerted action related to such activities. 
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B.h-.r purposes of Section 702. l l(A). a school year is from August 
l to the follo-wingJu ly 31. Teachers employed after January 
] in a given sclw1-.l year shall be crediterl 'Aith one ( l )  day!1-,f 
personal leave in that school year. TCachers employed afi:er April 
l in a given school year shall not be credited with pers1_-,nal leave 
in th.at sdw'--.1 year. 

C Absence on Satmdays. Sundays. paid holidays and paid non­
work days shall not he charged against personal leave. 

D.Annually no later than 1\fay .l, teachers may submit in writing 
a request to participate in the _B1_-,ard'.s personal leave buy hack 

·program for np two (2) personal days per year. teachers shall 
he compensated at eighty-five percent (8'_51;\'i;) of the daily rate of 
the BA minimum salary per day. Payment will be made by the 
date of the 26th pay. 

702.1 3Ju,y Duty l,eave 
TCachers, upon ,vrittcn request to the Superintendent, shall he 
eligible for leave for the number of days or partial days needed t'--, 

accept jury duty. Upon submission of prod of jury service and 
anyfimds received for jury service, the teacher shall he paid the 
regular salary for the number of days involved. Such leave shall 
not be deducted from any other leave. 

702.14Assodation Leave 
'] he Board shall antlwrize a pool of up t1-, a t1-,t.al of 215 days 1-,f 
leave with pay per year for the use of members of the bargaining 
unit who are elected to represent the Association or ,vlw are 
ch1_-.sen t'--, serve on prq;,;rams or to represent the Association in 
any ot-ficial capacity at meetings. conforences or conventions 
attended by representatives of the Association. Such leaves will 
he granted upon ,vritten application made iwt less th.an five ( 5 )  
sdwol days i n  advance to the administrator '--.[Human Res1_-.urc­
es, and in no event shall more than three (3 ) teachers be granted 
such leaves at the same time from any school. 

702.15 National Service Le.we 
A. Leaves of absence for nation.al!service prq;,;rams ,'.[-)eace C1_-.rps 

and V]S'] A), 'Aith1-.ut pay, shall be granted to regular contract 
teachers for a period of one ( l) foll semester or one (.l) foll 
year. \Vritten application for such leave must be filed with 
the Superintendent no later th.an two (2) months prior to the 
beginning of the reqnested leave must be filed ,vith the Snper­
intcndcnt no later than two (2) months prior to the beginning 
of the requested leave per[1_-.d. Credit on the salary schedule 
shall he given for time spent in teaching while on a nati1_-,nal 
service leave. 

B. Termination '-'fa n.ati'-1nal service leave shall be by ,vritten 
request of the teacher to the Superintendent not less than 120 
days pri'-1r to the time that the teacher expects to return t'-1 
duty in the Cdurnbus City Schook Failure lo comply wid1 
this regulation dull be deemed an automatic resign.ati'-111. 

C.At the time a teacher returns from national service leave. die bar 
gaining unit member shall file with the Superintendent official 
evidence of their Peace Corps or VISTA �ervice. Such ofticial 
evidence i5 lo in dude dates of service and duty assignments. 

702.16 1he Professional Leave Committee established by a Mem 
1_1randum '-'f Agreement i n  1986 ,vill  continue t'-1 fi.mction as 
set i�1nh ir1 �aid rne11i._1ranJurn and a� agreed lo by die panies. 
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Further, the .Bc,ard ,vill pwvide $200,000 per school year to 
fond this professional leave provision. 

Article 703 

Sabbatical Leave 

70.).01 L'p,.1.n written applicati..m made not later than lv1arch 1 of any 
school year, and ,vith the approval of the Superintendent and the 
B'-1ard ' -if Education, not more than fifteen (15) teacher5 shall be 
gramed sabbalical leaves i�1r die idlo-wing �chool year. 

70.).02 A.11 applicati<.1ns for sabbatical leaves 'Nill be reviewed for rec 
ommendation to the Superintendent and Board by a committee 
consisting of three represematille5 ' -if the Board and three (3 ) 
representalives of die A��ocialion.1he cormnittee shall C<.lIHiJer, 
am<.1ng other qualifications, the foll'-1wing: 
A.The proposed program of the applicant: as related to profes 

sional graduate study, travel, 1vriting ' -1r re5earch 
B.The value of the prop<.1seJ pr<.1grarn to the C'-1lurnbu� City 

Sdwols, its pupils and the indillidual applicant. 
C The applicant's total length of service with the Columbm 

City Schools. 
703.03 Teacher� approved f.x a sabbatical leave ·will be 11<.1tiLi.ed 

of their appr<.1val by April 30 or as rn<.1n thereaii:.er a5 possible. 
Teachers on a sabbatical leave shall be entitled to a salary equal 
to the difference bet,,/een the teacher's regular contract 5alary in 
efit'cl at die time the �abbalical leave is approveJ anJ die rnirll· 
mum bachelor'5 degree salary in efit'ct at the time the 5abbatical 
leave is approved and the minimum bachelor's degree salary i r 1  
efit'ct at the time the 5abbatical leave is approved. 

703.0•i A lead1er <.lll sabbatical leave will be given an ernployrnenl 
contract for the year ofleave. 

703.05 In order to be!d igiblc for a sabbatical leave, a teacher must 
have been employed in the Columbus City Schools for at least 
five ( 5 )  years. 

703.06 '] Cachers requesting snch leaves must acwmpany their appli­
cation ,vith a dct.ai led plan for the use of the sabbatical leaves. 
'v?ithin sixty (60 ) days after the expiration of their leave, a teach­
er 'i'l1 [l make a vvritten repc,rt to the Superintendent detailing 
the nse v;,hich was made of the leave. [f the leave ,vas granted for 
graduate study, the teacher will present to the Superintendent a 
transcript from the university or cdlege attended. 

703.07 As a condition of being granted a sabbatical leave, a teacher 
mnst agree to teach in the (\,lumbus City Schools for a period 
of one (.l) school year upon returning from leave. Failure to do 
so ,vill require the teacher tt> refond to the Board all payments 
received from the Board during the leave period. 

703.0S '] Cachers on sabbatical leave shall be given foll crerlit on the 
salary schedule for the period ofleave. 

703.09All such sabbatical leaves shall be granted in conformity with 
the provisit>ns of Sectit>n 3319.131 of the Ohio Revised Code. 

Article 704 

Reductions in Personnel 

70:i.01 In the event a reducti<.111 in the number of tead1ers is nee es· 
sarywhich requires the Hoard to suspend contracts, such reduc­
tions shall be implemented in conformity with the fol krv;i.ng: 
\\Then, by reason of decreased enrollment ofpupih, return 
of duty of regular teachers after leaves of absence, by reast>n 
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'T, 

of suspcnsic•n of schools, demonstrable financial rcas<--, ns, or 
territorial dunge5 aifacting the Dimict, the Board of Educa­
tion decides that it Yvil [ be necessary to reduce the number '--, f 
leachers, it may make a rea�onable reduction. \V'hen a propo�ed 
reduction ir1 per�onnel is due lO Jernonslrable financial reaS<-lIH, 
a meeting will be schcdnle.l consistent with Article l 08.02 for 
the puq,<-•ses of Ji5cussing the rearnru and revie,ving relevant 
financial documents. The procedure for reduction in personnel 
shall conform ·with the follo,vir1g: 

First, the Board shall accomplish any necessary reductions 1. 
ir1 staf

f 
through attrition (i.e. retirement, voluntary re5ig­

nati<--, n, etc.) before any suspension of contracts. 
Scc<- 2. -, nd, should it be necessary to suspend C<--, ntracts to 
achieve die neces�ary reJuclion ir1 �lafi; li.miled c'-1mract 
teachers shall be mfoccd first nti lizing the fol lcnving -.1!rdcr; 

Certification/hccnsure within the affected teaching field A. 
Comparable evaluations as defined in this Agreement B. 
\\:i1!1en evaluations are comparable, seniority shall C. 
prevail. ·with the contract of the least senior limited 
contract teacher in the afit'cted teadling!ficld the first 
to be suspended. 

'Ihird 3. ., should the necessary reduction of staff exceed the 
number oflirniled comracl teachers in the afit'cled i.i.eld. 
only then shall continning contract teachers he reduce.l hy 
utilizing the foll'-1v;,i.r1g order: 

Certification !licensure within the aff!ected teaching field A. 
Comparable evaluation as defined in c B. llis Agr eement 
'v?hcn evaluations arc comparable, seniority shall C. 
prevail. ·with the contract of the least senior continuing 
contract teacher in the afit'cted teadlingficld the first 
t<--, be suspended. 

Ump"'"''', e-,111 lH11/ iuns 
Comparable evaluations shall be dcfine.l as follows and 
reductions in force will be C<-•nducted in the following or­
der based on the highest summativc rating received from 
a teacher's two most recent foll evaluation cycles �vithin 
the District. A single summativc rating shall be used for 
the purposes of this article <--. nly in the event dut two fnll 
evaluati<-•ns have not been completed ,vith the Di5trict. 

Bargaining unit members v;,ithout a previous Columbus A. 
Cily Schools OTES, OSCES, and/or LSP evaluation. 
Ineffective O l'ES, ( )SC FS, and/or] ,SP rating B. 

C.Developing OTES, OSCES, and/'-,r LSP ratir1g 
Skilled o, scrnmplishd OTES, OSCES, snd/ m· LSP rnting D. 

; 5. .\;o reduction ir1 force shall be accomplished cl1rough 
the nonrcnewal or termination of cl1e contract of any 
bargaining unit member. This docs not apply t<--, contracts 
cl1at automatically nonrenc,v each year. 
TCachcrs,!wh<- 704.02 -. se continuing contracts arc suspended, 

shall have the right of reslOralion lo contirmir1g service slat us 
in reverse -.1!rdcr of suspension if and v;,hcn teachingp1-, siti1-. ns 
become vacant or arc created for which any of such teachers 
are or become qualified. Follo�ving the right to restoration by 
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continuing contract teachers, limited contract teachers shall 
be recalled i.n rever5e order of suspension as positions are 
available in their area� '-1f certiLi.cati<-1n/licensure. "1he B'-iard 
shall recall all teachers on layoffstatns in the various areas 
of certification prior to employment of any nc,v teachers in 
such certification areas. 

Stipulations: 
A. For the purposes of this section, seniority shall conform to 

die Jdlilltion ir1 Sec lion 112.01. 
R As teaching P'-•sitions become available, teachers who have 

been reassigned as a result of the reductions of other person­
nel, may again be reassigned at the d iscrction t-,f the Admin­
istration to a teaching p<-•si.ti<-•n more d'-1sdy conformir1g to 
d1eir assignment pri'-1r lO the reJuction lramit'r. More cl'-1sdy 
conforming is not intcnde.l t1-, indu.le geographical location 
ofa55ignrnenL 

C. Music teachers shall be comidered as vocal and instrumental 
for purposes oflayoff and recall (as well as assign.mmts) based 
upon their election. Ne,v employees shall make their election 
durirtg die i.int year of ernploymenl. Election shall be made 
on a £;,_,rm ,vhich indicates the purposes of the election and 
which provides for the election of instrumental, vocal or both. 

D. Tead1ers on a layoffstatus shall be responsible for keeping 
the admirllstrator '-,fHuman Res'-1urces informed as to 
their current address and telephone number. Notificatit-,n 
of recall hy the administrator of I [um an Resonrces shall be 
to such addre%. and failure to contact the administrator '-'f 
Human Resources, �vithin. fourteen (l •i) calendar days of the 
date of mailing shall remove the teacher from layoff status. 
'The administratt-,r of Human Resources ·will also attempt a 
leleph'-1ne contacl of d1e teacher. Further, failure lO accept 
the offere.l assignment shall rem1wc the teacher from layoff 
status except for continuing contract teachers. ,vho shall not 
lose that right of restoration to continuing service status by 
reamn of having declined recall to a position that is le5s than 
fo [l-time or. if the teacher was not employed foll-time just 
prior to snspensi1-,n of the teacher's continuing contTact. t1-, a 
position requiring a le%er percentage '-,f foll -time employ­
ment than the position the tead1er last held vdule employed. 
Acceptance of an extra-duty assignment shall not be required 
as a part of sud1 offered a55igmnenL Tead1ers on layoff 

slat us may work a� substitute leachers ir1 the C'-1lumbus City 
Schools withont jcopar.l izing their layoff statns. 

E. TCachcrs who arc reemployed from a layoff stat11s shall 
have all serllority rights restored to their status vdllch were 
in effect on their last date of employment including, but 
not limited to, salary. transfer and evaluatit-.n rights. As an 
example, a leacher wid1 one year '-if experience prior lO lay'-1ff 

would be given credit for <-•ne year '-'f teaching experience on 
the salary schedule at the time of recall. 

F. All eights prnvidcd in this prnvision foncachm on a lavoff 
st.atus shall be limited to thirty-six ,'."36) months. 

( ;. Because resignations and retirements may occnr after a 
reduction in force. some teachers who arc notified of a 
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reduction in force may be recalled prior to the beginning 
of the follmving school year. Ho,vever, the administration 
shall have the right ti' ntilize substitute teachers in a limited 
number of positions during August and September before 
determining that such pt-.sitions ,vill be permanently needed 
and filled by teachers on a layoff status. [n addition, su bsti­
tute teachers may c1-,ntinnc to be utilizul in the same manner 
as in the past. In particular. this ,vould include the use of 
substitute teachers: 
l. For teachers who are on sick leave; 
2. i.;or the balance of the sclw1-.l year in vacancies occnrring 

during the second semester_; and 
3. For the balance of the school year in vacancies occurring 

throughout the sdwd year prt-,vidcd there is reasonable 
expectation that laydE may be necessary the follmving 
September. 

H. A six-member joint Asst-.ciatit-,n/Board committee shall be 
appointed tt-, advise the Administratit-,n on problems which 
may rcsnlt fwm the i mplcmentation of this pwvision as 
such problems arc identified by the administrator of Human 
Resources t-,r the Association. 

704.03 'The iwn-retention in employment t-,r the rcductit-.n of assign­
ment hdow six (6) honrs per day 1-,n a regular basis of full-time 
hourly profossional employees •'.teachers) resulting from program 
cancellations t-,r other cutbacks shall be accomplished consistent 
>Nith the provisions of Article 704.0 l. 'Ihe folk-.wing stipu latit-.ns 
are in place: 
A. Seniority sh.all be defined consistent with Section l l 2.0 l. To 

qua] ify as a year of continuous empk-.yment, the empfoyee 
must have worked a minimum t-,f thirty-seven (37) weeks 
with a minimnm of six!(<,) honrs per day on a regular hasis 
during the year. 

B. Such teachers shall be considered in a layoff status and shall 
be recalled in reverse order of suspensit-,n as contract t-,r 
ful l-timc honrly positions are available for which they are cer­
tified. Such teachers as may be recalled to contract teaching 
positions may, at the optit-,n of the Bt-.ard, be reassigned at the 
end of the school year tt-, a full-ti me lwurly teaching positit-,n. 

( :. All provisions of Section 704.02 of this article not in conflict 
with Section 704.03 shall also apply to foll-time hourly 
professional employees. 

D. Any full-time hourly professional employee whose assignment 
is reduced to less than six (6) lwurs per day 1-,n a regnlar has is 
shall be considered on layoifstalus; however, sud1 employee 
may elect to remain in the less than full time position without 
prejudicing the bargaining unit member's riglm under 
704.03(B) above.•:• 
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COLUMBUS 
EARLY CAREER 
EDUCATORS 

HO ARE WE. 
Educators just like you! 

We are a committee within CEA meant to 
support and engage educators with 0-10 

years of experience. 

WHAT DO WE DO? 
We host monthly socials meant to help 
give those in the first 10 years of their 

career a chance to build a social network 
and professional opportunities. 

cdumbus ea1y career educators 

• COLUMBUSCECE@GMAIL.COM 

� CECE 
� , (COLUMBUS EARLY CAREER EDUCATORS) 

@ @columbuscece 
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Chapter 800 

Article 801 

Summer Employment 

80.1.0.1 Each fa[L during the term of this contract, summer school 
teaching employment for the fo[lo,ving summer shall be made 
available to at least as many teachers as t,1.ught during the previ-
1>11s summer school term. Snch teachers will receive a separate, 
supplemental contract for teaching in the S11mrncr school at the 
supplemental rate of pay established in this Agreement. In the 
event summer schoc,l pupil cnrc,llrnent does not result in the 
need for al[ teachers receiving such supplemental contracts, snch 
contracts of such teachers as arc not needed -...vill be null and void 
beginning with the least senior teacher. Supplement.al contracts 
issued in accc,rdance Yvith this provisic,n ·will cc,ntain language 
dearly establishing the right 1,f the Boar.l to .leclare such c1,n­
tracts null and void for reasons herein contained. 

80.1 .02 'Ihe empbyment of any summer school staff shall be made in 
accordance ·with the follmving: 
Priority I.'] he selection of applicants ,;vi l[ be hase.l on seniority 
,vith the following stipulations: 
A.Employed in only '--,ne program in the Columbus City 

Schools during the snmmer 
B. Fully certified/[icense.l in the area applying 
C.Is willing to work the entire term 
D.Continuity '--,f programs (classes) from regular school t'--, 

summer school 
E ] lave application filled ont completely and in by the pub­

lished dead line 
F. 'Jh, most ececnt focmal evaluation free ofunsumssful eatings 
G.]--las not taught summer sclwd for more than two (2) of the 

previons four summers 
Priority IL Members of the bargaining 1mit not meeting all of 
the stipulations in Pri'--,rity l will be selected by the Ad ministra­
tion t'--, complete the summer sclw'--.1 teaching staff. 

801.03 Smnrner sdi,_i,_il teaching pay shall be iri ace0rda.J1ce with die 
mpplemental hourly rate of pay established in this Agreement 
for the number of hours required in the given assignment. 

801.01:l Each mmrner school teacher dull have available supplie5 a.J1d 
equipment ir1 arn'-1UJUS a.J1d kinds c'-1rnparable lO the mpplies 
and equipment available to tead1ers of sirnilar cour5es during the 
regular school year. 

801.05 Administrative, mpervis'-1ry a.J1d executive perrnnnel will not 
be assigned to �mmner sc:hool teaching positi'-1m if qualified 
teachers are available to fill such positions. 

801.06 Specialized programs or experiences ofit'red in the sUJnrner 
outside the c'-1urse5 ' -if study approved for regular ir1structi'-1n by 
die Board ofEJucation are not covered by Section 801.02. 

Article 802 

Use of College Scrip 

Scrip shall be issued according to the following priorities and stipu­
lati'--.ns: 

Priority I. Present foll-time professional staff members in M.A. 
1-, r Ph.D. programs who must finish course work dnring the np­
coming quarter or lose credits, and present foll-time professional 
staff members, including v'--.cational teachers, who must attend 
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the 1miversity tc• maint'.lin their present positfon because of 
certification/licensure requirements. 
Priority IL Professional staff members on sabbatical leaves. 
( Such staff members shall be given sufficient scrip for foll time 
attendance, mbject to availability.) Priority II aho includes 
certii.i.cateJ slaffenr'-1lled i r 1  a master's 0r J0cl0ral prngram in a 
college ofeducati0n. 
Priority III. All other applicant�, iwt in Pric•rity groups I and [ l 
listed above, shall be considered on the basis of senic,rity. 

Stipulations: 
A. A joint Association/Board committee shall be appointed to 

resolve problems which may ari5e in  the credit bank system 
and t0 apply the above!-rnenti0neJ pri'-1rilie� i.fli.rnitati<-1m or 
restrictions shall be deemed necessary by the committee. 

B. }u1. application form which reflects the above priorities and 
which indicates whether or not the applicant is an Associa­
tion member, shall be mntnally devek,perl by the parties. As­
sociation membership shall in no ,vay relate to the priorities 
established above. 

Article 803 

Physical Examination 

803.0.1 'Ihe cost of a physical examination of a teacher which is 
required by the Board shall be bt-.rne by the Board of Education. 
1he B0ard �hall have the right l0 designate the doct'-1r to aJrnir1 -
ister such required physical examir1ation. 

803.02 For the purposes of this article, the term physical examina 
ti<-1n does not include the ir1itial employment physical examir1a­
tion reqn ired of all teachers ne,v to the Columbns City Schook 

Article 804 

Annuity Programs 
80,i.011he Board shall continue to provide payToll reductions from 

the annual salary of any regular teacher for any tax deferred 
annuityv;,hich is available from a company conforming to the 
Board's General Policies, Tax Deferred Annuities, revised April 
1975!; provided, however, that no deductions to a c'-1mpany will 
continue nnless at least ten ( l 0 )  employees have t.ax-deferred 
anm1ity deductions for that company. Any tax-deferred annuity 
deductions made for employees to a company ,vi t:h fe-.,,/er than 
len (10 )  ernpl<-1yees as dJune l ,  2000, �hall be discuntinued 
,vhen the deduction contract authorization that is in e£tCct on 
J1me 1 .  2000, expires or on June 30, 2001. whichever occurs 
earlier. Members 0i· die bargaining UJlil may change a1umily 
companies or amo1mts entirely at the member's discretion. 

804.02 'Ihe ammmt t-,f the salary reduction shall be in conformance 
with applicable law� and rules 0f die lnlemal Revenue Service. 
'The amount of the 5alary reduction d1all be agreed to bet,veen 
the member of the bargaining1mit and the annuity company. 
'Ihe Association and the member of the bargaining unit shall 
h'-1ld the Board harrnles5 in regard to the at110UJ1t '-if salary re­
duction, provided that the reduction is made i n  accordance ,vith 
an amendment to a salary contract signed by the member t-,f the 
bargaining unit and a representative of the annuity wmpany. 
'The Treasurer shall transmit all such salary reduction funds to 
the de5ignated c'-1rnpanies in  accordance with Secti'-1n l 09.03(I) 
(5) of this Agreement. 
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Article 805 

Disability Insurance Payroll Deductions 

A.' [he Association ,,vi [[ indemnify the Boar.l aml Treasurer 
against all liability for all deductions and for al[ acts of the 
insurance carrier made in accordance and cc•nnection v.ith this 
program. 

B. ' [his article docs not apply ti' annuity de.lncticms. 
C. foachcrs may enroll in vohmtary payroll deductions during the 

annual �-.pen enrollment period. A teacher upon ,v:ritten notice 
can cancel such deductions at any time. 

Article 806 

Health Benefits 

806.01 ·11ie Board shall provide one or more health benefit plans 
to teachers. As of January 1 ,  20 l 0, the only such plans are the 
Preferred Provider Organization ("PPO") plan and the Exclmive 
PrnviJer Organ.iLalion (''IPO") plan.11w�e t \VO plan�, along 
·with the prescription drug plan( 5), ·will  remain in efit'ct as they 
existed i n  May 2009 until changed by the decision of the Joint 
CEA/Board of Education Insurance Committee estabhshed in 
Sec:ti,m 806.05 below. 1he BoarJ will implement be�l practices al 
the time they are required by th.e State's School Ernpl<-•yees Heath 
Care Board to be e£tCctive. 

806.02During the term of this Agreement, a member t-,f the 
bargaining unit married tt-.. or the domestic partner of another 
employee of the B1-.ard, both ofwlwm are eligible for the henefits 
pro-vided in Section 806.0] above and ,vho have no dependent>. 
shall be provided t \vo single plans or t-,ne ( l )  single plus one 
plan at the option d such employees. In additit-,n, such personnel 
shall be provided family coverage eftCctive on the first day of the 
month in ,vhich they acquire a dependent eligible for coverage. 
provided they advise the Bt-. ard t-,f their eligibility for family 
coverage no later th.an thirty ,'.'30!) days after becoming eligible for 
the change in stanis. 

806.03During the term of this Agreement. members of the bargain­
ing unit may elect h-, enrd[ in a health maintenance organization 
offered by the .Bt-.ard as an alternative to the progran1 provided 
above in Section 806.0 l. Such electi1-,n shall he in acconlance 
with!thefollo-v;i.ng!: 
A.The employee shall pay, by the biweekly payrdl deduction 

schedule. the difference bet\veen the cost of the health main­
tenance 1-, rganization aml the Boanl's cost for snch emp[1-,yee 
coverage as provided i n  Section 806.04 below 

B.TCachers may change their status 1mder this prt-,gram ·with 
regard to enrollment, -withdrawal, or change to t-.ther plans 
dnring the enn-,[lment period. 

806.04 'Ihe Hoard shall contribute the amount> derived from the 
follmvingpercentages toward the monthly fonding ("premium!!"" ) 
cost for health benefits for one halftime or more teachers and 
for fo [[-time lwurly professional based on the " benchmark plan."' 
The " benchmark plan.., is the PPO unless and until the plans 
a.re changed by the J t-.intCEA/Boa.rd of Education [mura.nce 
Committee. If the Joint CEA/Bt-.a.rd!d.Educa.tion Insurance 
( :ommittee oftCrs three 1-, r more plans, the ··benchmark plan� ,vill 
be the second to lowest cost plan. 
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Board Contribution 
Plan Coverage of Benchmark Plan Cost 

Single . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  90% 
Single plus one (except as below)* . . . . . . . . . . . . . . . . . . . . .  90% 
Single with spouse or domestic partner enrolling for 
primary coverage to begin with the 2009- 1 0  contract 
year or thereafter . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  70% 
Family (except as below)* . . . . . . . . . . . . . . . . . . . . . . . . . . . .  90% 
Family with spouse or domestic partner enrolling for 
primary coverage to begin with the 2009- 1 0  contract 
year or thereafter . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  70% 

The three-tiered premium structure (adding "single plus one") 
will take effect January 1 , 20 10 .  Teachers who were CEA bargaining 
unit members in May 2009 shall, so long as they are continuously 
employed as teachers by the Board, be entitled to enroll a spouse 
for primary coverage with 90% Board contribution if a "qualifying 
event" occurs that allows change in enrollment outside the open 
enrollment period. 

It is the parties' intent to limit health and prescription drug 
("insurance") benefit cost increase to less than eight percent (8%) an­
nually. Beginning in the fall of 2009, if the insurance plan consultant 
recommends increases in per employee per month (PEPM) funding 
for the calendar year beginning on the next January 1 of eight percent 
(8%) or more, the Joint CEA/Board of Education Insurance Com­
mittee shall determine what plan design changes to make, if any, to 
bring the PEPM funding increase below eight percent (8%) for the 
year beginning January 1 .  The Joint Committee may agree on plan 
design changes, higher contribution rates or a combination of both. 
If the Joint CEA/Board of Education Insurance Committee does not 
make such agreement, the funding increases above eight percent (8%) 
shall become employee surcharges through payroll deduction in ad­
dition to the employee cost for insurance set forth above. The parties' 
agreements about domestic partners or children of domestic partners 
shall terminate and be of no force and effect on the first ( 1 st) day of 
the next health insurance year that is at least one hundred and twenty 
( 120) days after any legal change that makes marriage of same-sex 
domestic partners in Ohio legal. 
806.05Joint CEA/Board of Education Insurance Committee 

The parties agree to continue to maintain a joint insurance com­
mittee, consisting of five (5) persons appointed by the Associa­
tion President and four (4) persons appointed by the Superin­
tendent. The Association President and the Superintendent shall 
each name a co-chair. 
A. Mission : To provide leadership and guidance in the manage­

ment of the district's health benefits provided for the CEA 
bargaining unit. 

B .  Decisions: All attempts will be made to utilize consensus 
decision making strategies; however, in lieu of such, at least 
2/3 vote of the full committee membership will be required 
to pass a resolution or reach agreement. 

C. Scope :  The joint committee shall make recommendations to 
the Board of Education on matters including, but not limited 
to, plan design, wellness programs, coverage for other mem­
bers of the teacher's household, funding levels, premiums and 
employee contribution levels for the CEA bargaining unit. 
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'Ihese recommendations, if approved and signed by the CEA 
President and Superintendent, shall be binding as if negotiat­
ed  and ratified. 

D. Meetings: Meetings ,vi ll be scheduled as needed by the co­
chairs .. Each meeting will have a regular recorder ''.non-vot­
ing). A quorum is required consisting of at least three (3 ) 
members fr1,m the Ass1,ciatf1,n aml two memhers from 
Administration. 'Ihe joint committee ,vill make recommenda­
tions on the selection '-'f providers and consultants. 

Article 807 
Dental Insurance 
During the term oft.hi� Agreernenl, die B0arJ �hall cuntirme the 
current dental imura.Jice pr'-•grarn, as specifically modified bdo1,v, for 
members 0ft.he bargaining unit electing and eligible for such cover 
age, i n  acc'-1rdance ,vit:h the follo1ving!prolli5i0ns and stipulati'-1ns: 

A.1he B0arJ �hall pay 11ll1el y 1'.90 ) percent uf die c'-1�t 0f the Lull 
tary rate for regular contract employees employed a minimum 
of one halftime or more a.J1d f!_1r full ti.me hourly professional 
employees. Such employees shall pay ten (10) percent '-'f the 
C1_lSl 0fsuch C0llerage by the payroll JeduCli0n �cheJule. 

B. In the event the Board elects to change the inmrance carrier 
during the term oftllls Agreement, the benefits provided 
under sud1 i.nmrance pr1_1grams shall not be reduced. 

C.1he dema.l imura.Jice program �hall be follows: 
1. Desct'iption ofCovnwl Services 

Subject to the exdusiom a.J1d lirnitatiom hereinafter stated, 
the followingi.s a briefdescripti'-1n ofc'-wered dental ser· 
vice� when sud1 services a.re rendered by a. licensed dentist 
a.J1d when necessary and customary, as determined by the 
standards of generally accepted dental practice: This pro­
gran1 pays the follmving percent of the Usual, Customary 
and Reasonable Fees 

2. Basic Dental Services 
Preventive: 100% 
Prophylaxis (cleaning. scaling and polishing. not more of­
ten than once in any six-month period\ topical applicati.1_,n 
offluori.le!solntions. space maintainers. 1,ral examinations, 
and emergency ,'.palliative) treatment. 
Diagnostic:.. 1009,(l 
X-rays and other diagiwstic procedures to evaluate the 
existing c1,n.l ition t1' .letermine the require.l dental treat­
ment. Also included are diagnostic casts. when necessary. 
Oral surgery: . . . .......... .80% 
Procedures for extractions and other oral surgery. includ­
ing pre- an.l post-operative care. 
Restorative: ......... . .  80% 
Provides amalgam, synthetic porcelain and plastic resto­
rations for treatment of cari1_,us lesions. Rest1_,rative crovrns. 
onlays and other cast rest1,ratf1,ns are benefits only when 
other materials will not satisfactorily restore the tooth. 
Endodontics:.. . .......... .80% 
Procedures for pulpal therapy and ro1_,t canal filling. 
Periodontics: .  . . ........ !. 80% 
Procedures for treatment of the tissue supporting the teeth. 
Prosthodontics: . . ......... .SO% 
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• Dental services ,vhich arc compensable under V?orkcr's 
C'-1mpensation or other similar laws 

• Surgical �er vices with respecl lv co11genital or developme11 -
tal malformations and dentistry for purely cosmetic reasons. 

• }u1y pro5th'-1J'-1mic service 5tarted prior to the date the 

plete dentures. 
Pwcedures for constructic•n of bridges, partial and com­

Orthodontics:_ . . . ........  .50% 
Procedures for the correction of malposed teeth. 

3. Deductible 
There are no deductibles 

4. Maximum Bm\fit 
Each eligible patient shall be entitled to a $  l.500.00 benefit 
per calendar year, except that Ortlwdontics shall be limited 
to a lifetime maximum benefit of $1 ,000.00 per patient. 

5 . !Fxclmions 

patient became ehgible 
• General anesthesia other than for oral surgery 
• Prescription drugs and appliances other than the prost-

lwdontic appliance� 
• Sealanl5, oral hygiene instruction and dietary instruction 
• Plague control programs 
• /Vlyofonctional therapy 
• Treatment for di5lurbance of the lemporomandibular joint 
• Procedures, apphances or restorations necessary to in 

crease vertical dimension and/or restore c,r maintain the 
' -1cclusion --- such procedures include, but are not limit­
ed to, equilibration, periodontal splinting, restoration 
of tooth structure lost from attrition and restoration of 
rnalalignrnent f'f the teeth. 

• All other services not specified. 
6.Limitations 

• Full-mo11lh X- rays are a benefit once i.t1 a three--year period, 
• Bitewing X-rays are a benefit once in each six months. 
• Pwphylaxis is a benefit once in each six months. 
• Gold rest'-1rati'-1n� are prnvi.Jed ·when amalgam�, silicates 

' -1r plastics carn1--1t satisfact'-1rily restore a t'-1' -1th. 
• Pwsthodontics and crmvns are a benefit once in any 

iive--year peri'-1d. 
• 1he all'-1wance for a 5t:andard prosthodontic appliance 

,vi ll be allowed tc•ward tl1e cost of an implant. 
?.Predetermination o._{Bm\fits 

[f other than brief aml routine dental services are neerle.L 
an Attending Dentist's Statement ,'.claim form) listing the 
pwpc•sed services shonk-l be submitted to Delta Dental 
Plan c,f Ohic, in advance of the dentist cc,mpleting such 
services. ' [he Prerleterrnination of Benefits proce.lure ,,vil [ 
enable Delta Plan of Ohio to verify eligibility and state the 
anwunt of benefit payable by your pwgram. 

Article 808 

Vision Care Insurance 
EftCctive January L l998, or as soon thereafter as feasible, and for the 
duration of this Agreement, the follmving vision care coverage shall 
be pn,vi<lerl at Board expense for all members of the bargaining nnit. 

Prepaid. Program 
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$35 

(Provides benefits through participating and non-pa.rticipa.tingpwviders) 
Participating Providers 

Exam . . . . .  $10 c1,pa.yment 
Materials . ..... $.l0 copa.ymcnt 

Frequency: 
Exam ............. c,nce every 24 months 
[.ens es. .1,ncc every 24 months 
Frames. .once every 24 months 

(Subject to plan limitations c•n participating pwviders) 

Non-Participating l>rnviders 
Plan ,vill reimburse up to these levels: 

Eye examination. 
Single-vision lens. up tc, . $25 
Bifocal lens. up to $40 
'frifocal lms, up to. , $55 
Lenticular lens, up to $80 
ha.me, up tc, $35 
(\,nt'.lct lenses (necessary for vision correcti1>n) . . $210 
Contact lenses ( elective) . $.l 05 

Services obtained thwugh non-participating pwviders a.re subject to 
the same copa.yments and limitations as through plan limita.tit>ns on 
participating doct1>rs. 
Article 809 
Term Life Insurance 
809.011he Boa.rd shall provide, at Board expeme, $50 ,000 group 

term hfe insurance for members of the bargaining unit employed 
011 a foll--tirne basis anJ shall provide, al B0ard expense, $25,000 
group term hfe insurance for members of the bargaining unit 
�vho are contract teachers employed on a half time basis or more 
but le5s than foll time. 

809.02 Members d the bargaining unit may elect to buy additional 
gn,up term life insurance in add iti1>n to that provided in Article 
809.0 l The parties shall provide opportunity for individuals to 
purchase additional term life insurance in the maximum am<.>unt 
permitted by the carrier. TO the cA.'tcnt possible. coverage shall be 
dt"ered t1> bargaining unit members ,vithont need of physical ex­
an1s. This additional insurance shall be paid through payroll de­
duction ·with the employee paying the total cost of the voluntary 
additit>na.l [ife insurance, effective January L 2010. Election of 
this add iti1>na.l coverage 1>r deletion 1>f this a.dditi1>na.l coverage 
shall be ma.de ca.ch year only during the open enrollment period 
with an effoctive date of the followingJa.nua.ry l .  

Article 810 
Severance Pay 
8 10.01 :!v1ernber� of the bargaining LUlil who have been employed by 

the Boa.rd for at lea.st five (5 ) consecutive years may. at the time of 
their separation from service ,vith the Columbus City Schools, 
elect to be paid i n  ca.d1 fi_ir the value of their accrued but unused 
�ick leave and pen0nal leave creJ.il i n  accurdance \Vi.th Section 
810.02 below. The follo-wing stipulations shall apply: 
A. Only those members of the bargaining unit whose effective 

date of retirement with the State Teachers Retirement 51/Stem 
is 110 laler than one hundred l \Venly (120) calendar days afier 
the last paid day of service, the last day of an unpaid leave '-if 
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absence with the Columbus City Schools or while on layoff 
status as defined in Article 704 of this Agreement, shall be 
eligible to be paid for such accrued but unused sick leave/ 
personal leave credit. 

B .  Such payment shall be based on the eligible member's rate of 
pay at the time of separation. 

C. Payment for sick leave and personal leave on this basis shall 
be considered to eliminate all sick leave and personal leave 
credit accrued by the eligible member at that time. 

D. Such payment shall be made only once to any employee. 
E.  Such payment shall be made on the first payroll date, if feasi­

ble, otherwise the second payroll date, following the effective 
date of the teacher's retirement with STRS, and in no case 
will the payment be made outside of the two and one-half 
month period after the employee's last paid contract day. 

810.02 The cash payment to an eligible member or beneficiary 
receiving severance pay shall be determined by and shall include 
the following: 
A. Fifty (50) percent of the member's accrued but unused 

personal leave days. 
B. The following percentage of the member's accrued but 

unused sick leave if the member gives the Human Resources 
department written notice of intent to retire by February 1 
when the effective date of retirement is from May 3 1  to Octo­
ber 31 inclusive, or if the member gives the Human Resources 
Department written notice after September 1 and ninety (90) 
days before the effective date of retirement, when the effective 
date of retirement is between November 1 and May 3 1 .  

Accumulated Percentage Applicable to the 
Sick Leave Specified Number of Days 

0- 1 00 . . . . . . . . . . . . . . . . . . . . . .  25% 

> 100-200 . . . . . . . . . . . . . . . . . .  30% 

>200-300 . . . . . . . . . . . . . . . . . .  35% 

> 300-400 . . . . . . . . . . . . . . . . . .  40% 

>400 . . . . . . . . . . . . . . . . . . . . . . .  45% 
C. However, twenty (20) percent of the member's accrued but 

unused sick leave if the member gives the Human Resources 
Department written notice of intent to retire after February 
1 of a school year when the effective date of retirement is 
from May 3 1  to October 31 inclusive, or if the member gives 
the Human Resources Department less than ninety (90) 
days notice before the effective date of retirement, when the 
effective date of retirement is to be between November 1 
and May 3 1 .  Exceptions to this provision shall be subject to 
written mutual agreement of the parties. 

8 10.03 Severance pay benefits for an eligible member of the bargain­
ing unit who dies while on active status or on leave of absence 
shall be paid to the member's life insurance beneficiary. A mem­
ber shall be eligible for this benefit if, at the time of death, the 
member was eligible for superannuation retirement benefits .  

Artic le 8 1 1  
Voluntary Employee Separation Assistance Plan (VESA) 
The Parties may jointly examine the possibility of an early separation 
incentive. 
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Article 812 

STRS Board "Pick-Up" 

S'] 'RS- [k,ard "Pick-up� shall he i rnplernented and effective beginning 
,vith the first pay period of the .l 983-84 school year for the teachers 
on pay plans A and B and effective ·with the pay period beginning 
September l ,  1983, for teachers paid c,n a monthly basis. Th.is change 
in proce.lnre ,,vill be 1,f no c1,st to the [k,ard aml is soldy fr,r the pnr­
posc of reducing current tax for members of the bargaining 1mit and 
will remain in effect so long as Revenue Ruling No. 77-462 remains 
substantially unchanged. Teachers arc individually respc,nsiblc for 
revic'Aing the rdationship between this article aml their other tax 
deferral arrangements. if any. 
Article 813 

Effective Dates 

For effective dates, see Section l 09.03 (I)( 15) 
Article 814 

Cafeteria Premium Payment Plan 

Efit'clive with pay Jates beginning.January 1 ,  1993 , die B'-iarJ �hall 
5pons'-1r and administer a Cafeteria Premium Payment Plan e5tab­
hshed in accordance ·with Internal Revenue Code Section 125 for 
member5 '-'f the bargaining uniL l:nder this plan, all employee payroll 
deductiom t<-1 \varJ� the prernimn(s) for heallh 1'.Art.icle 806), Jemal 
(Article 807), visi<-•n (Article 808), hfe (Article 809), and/or disabih­
ty (Article 805 )  insurance( s) �vill be paid into the Cafeteria Premium 

Payment Plan. It i5 the intention that such employee payroll deduc­
lions will be excluded from an ernpl<-1yee's gross i r ic'-1rne Lmder Sec:ti<-1n 
125 '-'f the Internal Revenue C'-1de. '1his Caft'teria Premium Payment 
Plan is provided 5olely for the purpose of reducing current income 
tax for members of the bargaining unit ,vho C<-•ntribute employee 
payr'-1ll deJuctiom for i r 1surance prernirnm.1he Board will have no 
hability t<-• the memben '-'f the bargaining unit for the ta."{ treatment 
ofmch employee payroll deductions, and is asmmingno additional 
porti<-•n of the c'-1st ofsud1 bendit5. '1his Caft'teria Premium Payment 
Plan will c'-1nt.i.11ue to be �po.11s'-1reJ by die Board only lo the extent 
that Secti<-•n 125 of the Internal Revenue Code or the regulations 
promulgated thereunder remai r 1  substantially und1anged. 
Article 815 

Employee Assistance Program (EAP) 

\Xiithin sixty ( 60 ) days c,f the ,:Jfoctive date t-,f this Agreement, a 
committee wil [ be establ ishe.l for the pnrp1..,se of continuing the 
development of an Employee Assistance Program •'..EA P) for al [ 
Col11mbus City School empfoyees. 'Ihe Association shall have a right 
tt.., appt..,int at least as many members tt.., this committee as any other 
employee organizatf1-,n representerl. ']he committee will oversee the 
EAP or establish another body which ,vill oversee the EAP. ❖ 
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Tea•chers for Better Schools 

The members of the Col umbus 
Education Associat ion (CEA) are 
deeply i nvested i n  the success of 
each of our  students . I n  order to 
affect posit ive pol it ical change that 
wi l l  improve the futu re for Col um­
bus students , teachers and our  
school commun ity, CEA estab l ished 
Teachers for Better Schools (TBS) .  

TBS is the pol it ical act ion com­
m ittee of CEA. I t  ra ises money for 
loca l and state pro-pub l ic  educa­
t ion cand idates who recogn ize that 
we are deeply comm itted to the 
success of every ch i l d .  TBS sup­
ports elected offic ia ls who put our  
students at  the center of  education 
reform . CEA does not use any dues 
money to promote i nd iv idua l  cand i ­
dates .  

Ask you r  Senior Facu lty Represen­
tative for an app l ication . 
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Chapter 900 

Article 901 

Salary Policies 

90.1.0.1 It is the conviction of the Board and the Association that sal­
aries should be at a level ,vhich will enable teachers to assume a 
place in the community in keeping ,vith the importance of their 
work aml v;,hich ,,vi [[ provide security f1,r thei r later years. 

90.1!.02 Progress toward maximum salaries shall be ma...1c by increments. 
A. A full increment shall be granted to members ,vlw have 

served 120 or more school days ·within a given school year. 
B. '] h0sc teachers currently employed by the Board 1vho have 

received credit for partial increment shall continue to rccci.-c the 
anwunt of tbat partial increment in effect prior t0 this Agreement. 

C.Salary colurnn placement for training beyond the bachelor's 
degree shall be eft"ective the eaming!peri1,.l follcnving the 
submission of the required documentation to the Human 
Res'-,urces Department. 

901.03 Half-time contract. teaching shall qualify for a year of teaching 
e-xperience for salary ere.lit. pnrposes 1vith the folbwing st.ipulat.[1,ns: 
A.The teacher has served 120 or more school days ,vi thin each 

of hvo school years. 
B.'Ihe two years being combined shall be for seni.ces i n  the 

(\,lurnbus ( :rry Scho1,ls. 
C.This provision sh.all be applied to qualifying service pro,i.dcd 

after July!_ [ ,  1983. 
901.04 Credit. for years of teaching experience '-'utside the Colum­

bns City Sch1,ol District for salary purposes, np to a maximnm 
of five •'.5 ) years, shall be granted to teachers wit.h a Trades and 
lndust:rics certificate who arc initially employed to teach under 
such certificate, in accordance ,vith the guidelines established 
un.ler Section 904.05. After initial ernploy1nent➔ members 1-.,f the 
bargaining unit reassigned into a Trades and Industries teaching 
area or reassigned '-'Ut of a Trades and Industries teaching area 
shall not have their '-'utside teaching experience for salary pur­
P'-1ses re--evalualed 011 the basi� of such guiJelir1es. Thi� sec:ti'-1n 
dull be applicable to all teacher5, with a vocational education 
teaching certihcate/hceme and hire date of.July l, 1992, or later, 
who are initially employed to teach under such certificate. 0\h/E 
and O\X>:� shall rwl be corniJered a Trade� and Industries 0r 
vocati'-1.nal teaching are for purpose5 de5cribed in this 5ection. 
Experience credit for vocational teacher5 hired on or after July 
1 ,  2000, based upon d'-1cumemed other related employment or 
related �elf employment, up to len (10 )  year�' experience. If years 
of experience are used a5 a mbtitute for a degree and the teacher 
mbsequently obtaim a degree aJler July l ,  2000, those years of 
experience shall be given t'-1 the teacher as experience credit on 
die experience �lep�. 

901.05Members of the bargainir1g unit po%essing a bachelor\ degree 
and providir1g service ir1 a Trades and Industries teaching area 
shall be placed on the 150 Hours and Bachelor's Degree track fi_,r 
�alary purpo�e�. O\X/E anJ 0\lC,\ �hall n0t be rnnsidered a TraJes 
and Indmtries leaching are for purpo5es de5cribed in this section. 

901.06 Recognition of training shall be on t.ht basis of t.ransaipt.s of crediL 
901.07Credit for years of teaching experience shall be granted ir1 full 

up to ten i)0) years, inclusive 0fall year� of active military ser-
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vice in the armed forces as defined by O.R.C. 3317.13. A "year" 
shall consist ofat least one hundred and twenty ,'.120) days fc,r 

·at least seven honrs per day during a school year.!!['eaching 
experience. for purposes of this provision. shall include teaching 
experience in all public schools, non-public schools ( teacher 
holding valid state license/ certification). teaching experience 
in accredite.l armed forces an.l l J.S. State [ )epartrnent [ )epen­
dency Schools, and teaching experience in the Peace Corps and 
VISTA. An additfonal five (5 ) years of credit may be granted 
at the discretion of the Talent Department if the vacancy being 
filled is indudul 1>n the pri1>r an.l/or current school year's 
Article 9 l2.02 (A) 'high needs" list. Service credit may be given 
to physical therapists, sclwd social workers, nurses, occupa­
tional therapists and speech therapists for private emplo;Tnent 
1>r self-empl1,yment prior t1> ernpl1,yment by the Boar.l, with at 
least eight months' foll-time employTI1ent or self-employment in 
a twelve-m1_>nth period counting as one year. 

901.0S Eligibility for the /\faster's Degree Plus 30 Semester Hours track 
shall be based 1>n credit earned after the date of the master's degree. 

90.1 .09 Eligibility for the Master's Degree Plus 30 Semester Hours 
track and the Ph.D. Degree track shall be granted for graduate 
study in the field of education or graduate study which is gener­
ally related to the teacher'5 area ofcert:ificati'-•n. 

901.101he annual contract salary f-1r members of the bargaining 
unit on teachers' payroll plan A ' -'r teachers' payr'-1 ll plan B shall 
be divided imo t wemy·one (21 ) equal checb f'-1r leacher� on 
payr'-,11 plan A and t wemy--5ix (26) equal checks for teacher5 
on payroll plan B and such members shall have the option of 
receiving their checb ' -'n plan A or plan B. The confidentiaht:y of 
individual checks shall be maintained throngh the use of pay en­
velopes or other procedures mutually agreed upon by the parties. 

901 .11 :.Johvithstanding Article 901 .  during the term '-'f this Agree­
ment, placement on the salary schedules in Article 902 shall 
be at the Bachelor'.� Degree. 3-years experience step, nnless and 
1mtil such time as the training and e.:rperience places a teacher 
at a higher salary: No teacher placed at the .Bachel' -,r's Degree, 
3 ·  year experience step �hall be placed on that �lep for more 
than three consecutive 5chool year5. Teacher5 v;,ho move to the 
Bachelor's Degree, .,_i_ year5 experience coht1ru1 shall be deemed 
to have ,f!.!year5 experience when they exit the Bachelor's Degree, 
3 year� experience step f..1r purpo�e� 1_1f fomre placernem in the 
Bachelor\ Degree coht1ru1 but in that c'-1lumn only. 

901.12 Teachers pa.id in accordance with Sectiom 902.01, 902.05, 
and 902 .09 who are eligible for placement on the Ph.D. track 
shall be pai.l 6.4 percent more than the !'.faster '.� Degree Plus 30 
Semester Hours track from the 0 -years experience level through 
the 14-years experience level. 

901.13 Tl'achers shall be paid by direct depc,sit tc, a bank, subject to 
the fol bwing: 
A.The employee must select at least one ( l )  but not more than 

t,vo (2) bank(s). savings and loan(s) or credit 1mi1_>n(s) ,vhich 
are members '-"'f the Federal Reserve \'{lire System and ·willing 
and able to accept .l irect .lep1>sits. 

B.·Tue Board 5hall famish the employee ·with a direct depo5it 
statement of earnings for the pay period. 

901.1 .} Supplernenlal wage� will be included in the regular paycheck. 
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The federal tax deduction will be calculated according to method 
B for supplemental wages in the IRS Circular E, Employer's Tax 
Guide. Bargaining unit members who receive compensation for 
supplemental services, whether at the hourly rate or based on a 
specific stipend as provided elsewhere in this Agreement, shall 
receive such pay, appropriately labeled, no later than thirty (30) 
days following satisfaction of the following : ( a) completion of 
the supplemental services ;  (b) submission by the bargaining unit 
member of all required documentation to a supervisor or the 
other Board agent, and ( c) approval by the Board. In the case of 
supplemental service which cannot be approved by the Board 
in advance of completion, authorization for the supplemental 
payment shall be considered by the board within sixty (60) days 
of submission of all required documentation by the bargaining 
unit member. 

901 . 1 5  The Board shall create a special fund for receipt of gifts, dona­
tions and grants from persons or organizations for the purpose 
of rewarding members of the bargaining unit for obtaining new 
certification or licensure in an area identified by the Human 
Resources Department as a shortage teaching field. Stipends may 
be paid from this fund to such members. 

Artic le 902 
Teacher Salary Schedu les 
902.01 

I ndex 

Steps/ 
Years 
�xpe-
r1ence 

Pre-License 
Bachelor's 
Degree 

Bachelor's 
Degree 

150 
Hours and 
Bachelor's 

Degree 
Master's 
Degree 

Master's
Degree + 

JO Semester 
Hours Ph.D. 

0 0.7970 1 .0000 1 . 0290 1 . 1 090 1 . 1 300 1 .2023 

1 0.7970 1 .0000 1 . 0290 1 . 1 3 1 2  1 . 1 526 1 .2264 

2 0 .8289 1 .0400 1 . 0701 1 . 1 538 1 . 1 756 1 .2509 

3 0.8620 1 .0816 1 . 1 1 29 1 .2000 1 .2227 1 .3009 

4 0.8965 1 . 1 249 1 . 1 575 1 .2480 1 .271 6 1 .3529 

5 0.9324 1 . 1 699 1 . 2037 1 .2979 1 .3224 1 .4071 

6 0.9697 1 .2 1 67 1 .251 9 1 .3498 1 .3753 1 .4633 

7 0.9697 1 .2653 1 .3020 1 .4038 1 .4303 1 .5219 

8 0.9697 1 .3 1 59 1 .3541 1 .4599 1 .4875 1 .5828 

9 0.9697 1 .3686 1 .4082 1 .5 1 83 1 .5470 1 .6461 

1 0  0 .9697 1 .4233 1 .4645 1 . 5791 1 .6089 1 .7 1 1 9  

1 1  0 .9697 1 .4802 1 .5231 1 . 6422 1 .6733 1 . 7804 

1 2  0 .9697 1 . 5395 1 .5841 1 . 7079 1 .7402 1 .851 6  

1 3  0 .9697 1 .601 0  1 .6474 1 . 7762 1 .8098 1 . 9257 

14  0 .9697 1 . 6651 1 .7 1 33 1 .8473 1 .8822 2.0027 

1 5  0 .9697 1 .731 7  1 .7818 1 .9258 1 .9622 2.0878 

16 0 .9697 1 .7360 1 . 7863 1 .9306 1 . 9671 2 .0930 

1 7  0 .9697 1 .7403 1 . 7908 1 .9354 1 . 9720 2.0983 

1 8  0 .9697 1 .7403 1 . 7908 1 .9354 1 . 9720 2.0983 

1 9  0.9697 1 .7577 1 . 8087 1 .9548 1 .991 8 2. 1 1 92 

20 0.9697 1 .7753 1 . 8268 1 .9743 2.01 1 7  2 . 1 404 

21 0.9697 1 .7753 1 . 8268 1 .9743 2.01 1 7  2 . 1 404 

9 1  



 

 

 

 

 

 

 

 

22 0.9697 1 .7753 1 . 8268 1 .9743 2 .01 1 7  2 . 1 404 

23 0 .9697 1 .8064 1 . 8542 2.0039 2.04 1 8  2 . 1 725 

24 0 .9697 1 .8380 1 . 8820 2.0340 2.0725 2 . 1 997 

25 0.9697 1 .8380 1 . 8820 2.0340 2.0725 2 . 1 997 

26 0.9697 1 .8380 1 . 8820 2.0340 2.0725 2 . 1 997 

27 0.9697 1 .8794 1 . 9243 2.0747 2. 1 1 39 2 .2382 

28 0.9697 1 .92 1 6  1 .9628 2 . 1 1 62 2 . 1 562 2 .2774 

29 0.9697 1 .92 1 6  1 .9628 2 . 1 1 62 2 . 1 562 2 .2774 

30 0.9697 1 .9649 2.0070 2 . 1 585 2 . 1 993 2 .3229 

31 0 .9697 2.0091 2.0471 2 .20 1 7  2 .2433 2.3636 

902.02 Effective August 1 8, 202 5 ,  teachers and school nurses 
possessing a valid school nurse certificate, shall be paid in accordance 
with the following and will not be paid below the Bachelor's Degree, 
3-years experience step rate : 

: 

Salary Schedule 

$52,448

Steps/ 
Years 
�xpe-
nence 

Pre-License 
Bachelor's 
Degree 

Base Pay 

Bachelor's
Degree 

150
Hours and 
Bachelor's

Degree 
Master's 
Degree 

Master's 
Degree t 

30 Semester 
Hoors Ph.D. 

0 $41 ,801 $52,448 $53,969 $58, 1 65 $59,266 $63,058

1 4 1  ,801 52,448 53,969 59,329 60,452 64,322

2 43,474 54,546 56, 1 25 60, 5 15  61 ,658 65,607

3 45,21 0 56,728 58,370 62,938 64, 1 28 68,230

4 47,020 58,999 60,709 65,455 66,693 70,957

5 48,903 6 1  , 359 63, 1 32 68,072 69,357 73,800

6 50,859 63, 8 14  65,660 70,794 72, 1 32 76,747

7 50,859 66,363 68,287 73,627 75,0 1 7  79,821

8 50,859 69,01 6 7 1  ,020 76,569 78,0 1 7  83,0 1 5 

9 50,859 7 1 ,780 73,857 79,632 81 , 1 37 86,335

1 0  50,859 74,649 76,8 1 0  82,821 84,384 89,786

1 1  50,859 77,634 79,884 86, 1 30 87,761 93,379

1 2  50,859 80,744 83,083 89,576 9 1 ,270 97, 1 1 3  

1 3  50,859 83,969 86,403 93, 1 58 94,921 1 00,999 

1 4  50,859 87,331 89,859 96,887 98,71 8 1 05,038 

1 5  50,859 90,824 93,452 1 0 1 ,005 1 02 ,914 1 09,501 

1 6  50,859 9 1  ,050 93,688 1 0 1 ,256 1 03, 1 7 1  1 09,774 

1 7  50,859 9 1  ,275 93,924 1 0 1 ,508 1 03,428 1 1 0,052 

1 8  50,859 9 1  ,275 93,924 1 0 1 ,508 1 03,428 1 1 0,052 

1 9  50,859 92, 1 88 94,863 1 02,526 1 04,466 1 1 1 , 1 48 

20 50,859 93, 1 1 1  95, 8 12  1 03,548 1 05,5 1 0  1 1 2,260 

21 50,859 93, 1 1 1  95,8 1 2  1 03,548 1 05,5 1 0  1 1 2,260 

22 50,859 93, 1 1 1  95,8 1 2  1 03,548 1 05,5 1 0  1 1 2,260 

23 50,859 94,742 97,249 1 05 , 1 0 1  1 07,089 1 1 3,944 

24 50,859 96,400 98,707 1 06,679 1 08,699 1 1  5,370 

25 50,859 96,400 98,707 1 06,679 1 08,699 1 1 5,370 

26 50,859 96,400 98,707 1 06,679 1 08,699 1 1 5,370 

27 50,859 98,571 1 00,926 1 08,8 1 4  1 1 0,870 1 1 7,389 
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28 

29 

50,859

50,859 

1 00,784 

1 00,784 

1 02,945 

1 02,945 

1 1 0,991 

1 1 0,991 

1 1 3,089 

1 1 3,089 

1 1 9,445 

1 1 9,445 

30 

31 

50,859 1 03,055 1 05,263 1 1 3 ,209 1 1 5,349 1 2 1 ,832 

1 1 5,475 1 1 7,657 1 23,966 50,859 1 05,374 1 07,367 

Artic le 903 
Supplementa l Hourly Rate 
Except as provided elsewhere in this Agreement for specific supple­
mental services, effective the first teacher work day of the 2025-2026 
school year, the rate of pay for Board authorized supplemental 
services provided by members of the bargaining unit shall be $41 .04 
per hour. 

Artic le 904 
Fu l l -Time Hourly Professional Emp loyees 
904.01 During the term of this Agreement, full-time hourly pro­

fessional employees ( other than "tutors" who are governed by 
Chapter 1 000) shall be paid in accordance with the following: 
(Full-time is minimum of six ( 6) hours per day on a regular basis.) 

Effective July 1 ,  2025 : 
Years of Experience Hourly Rate 

0, 1 or 2 $44. 8 1  
3 45.63 

4 or 5  46.48 
6 47.32 

7 or more 48. 1 8  

904.02 Full-time hourly professional employees shall b e  entitled to 
two weeks of paid vacation annually upon completion of37 
weeks of full-time employment. Full-time hourly profession-
al employees working a minimum of forty-eight (48) weeks 
per year shall be entitled to three ( 3) weeks of paid vacation 
annually after ten ( 1 0) years of continuous service. Guidelines 
for the reasonable use of such vacation shall be developed by the 
administrators in each of the full-time hourly rate programs in 
consultation with the Association Faculty Representative. Such 
guidelines shall make provisions for requiring the use of vacation 
prior to the expiration date of programs where continuation of 
such program is not reasonably assured. 

904.03 Full-time hourly professional employees shall be provided 
all the benefits of this Agreement except that leave return provi­
sions shall be dependent upon the continued availability of the 
program from which the employee took such leave. 

904.04 Full-time hourly professional employees shall be granted 
the following paid holidays at their regular rate of pay :  Labor 
Day, Thanksgiving Day, Christmas Day, New Year's Day, Martin 
Luther King Day, one ( 1) day during spring vacation, Memorial 
Day, and Independence Day. Such employees shall be paid at 
their regular rate of pay for "snow days" so long as they were 
scheduled to work on such days and their school program was 
canceled by the Superintendent. 

904.05 The following guidelines shall be followed in determining 
teaching years of experience for full-time hourly professional 
employees: 
A.  All full-time previous Columbus City School District teach­

ing experience is counted. 
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B. A maximum '--,f five ( 5) yea.rs experience '--,ut of the system 
-with or Yvitlwut a. degree. 
] . lndu.les mi lita.ry service. 
2. Relevant ,vork experience can he c01mtcd if it is for nvclvc 

( .l 2 )  months per year and a.hove and beyond certification 
requirements. 

C. �nll-tirne teaching experience if it is for 120 .lays N more per yea.r_ 
D. Teaching apccioncc i n  public education imtitutiom. ma ri­

m um '--,ffive (5) yea.rs. 
E. 'I(:a.ching in federally fonded programs, such a.s: Concen­

tra.te.l Employment Programs, Neighhorhcwd Youth Corps. 
/V!fanpowcr Development and Training 

F. In ocdc,· tc0 b, counted. foduallv fonded prngcams must med 
full-time teaching requirements: six ( 6) or more hours per day, 
five ( 5 ,)  days per week and thirty-seven (37,) weeks per year 

G.Substitute teaching in Columbus City Schools if l 20 days or 
m<--,re per year. 

H.Degree held-recognize and give credit for relevant work expe­
rience np to five (5!) yea.rs. 

904.06 In the event the Boa.rd adjusts the work week for foll­
timc hourly employees so that such a.n empk-.yce YV<--,rks thirty 
·'.30) or more hours per week but. less th.an five ( 5) days per 
week, snch empl1-.yee shall retain full-time lwurly st.atns. 

904.07 Ea.ch full-time hourly professional employee sh.all be em­
ployed under a. limited contra.ct!-.,·vlwse dura.ti<--.n is a.t lea.st equal 
t<--, one ,'. l) school year. Subject t<--, the provisi<--,m of Article 40 l 
a.n.l Section 704.3 1-,f this Agreement, a.ny snch contra.ct shall be 
deemed renewed for a. like term a.t the negotiated sa.la.ry unless, 
on '--,r before a. date dut!is ninety (90!) calendar days before the 
ending date of such contra.ct, the Boa.rd gives the foll-time hour­
ly prnfossiona.l employee employe.l therennder written notice of 
its intention not to renew same. 

904.08A full-time hourly professi<--,nal employee who is or becomes 
eligible for a. continuing contra.ct!(a.s established by state la.w) 
shall be dt"ered the next regular contra.ct tea.chingva.ca.ncy ·'.for 
which the teacher is certificated) a.fi-cr the teacher ha.s provided 
the necessary documentation t<--, the Human Res<--.urces establish­
ing such eligibility. [f the teacher accepts the vacancy, the teacher 
shall he gra.nte.l a. continn ing contra.ct. Rejection 1-,f the dfored 
vacancy by the teacher shall permanently terminate the Board's 
obligation under this section to that teacher. A foll-time lwurly 
profossi<--,na.l employee who is or becomes licensed in a. compul­
s1-, ry sclw1-.l a.ge area. ma.y apply for a. transfer to snch compulsory 
5chool age area. in keeping 1vith prollisiom ' -'f this Agreement. If 
mch transft'r i5 allowed, mch employee shall no longer he a fol[ 
ti.me hourly employee. 

Article 905 

Pay for Extra Duties 

905.01 During the term of th is Agreement., teachers performing the 
following extra. duty assignments shall he pa.id in accordance ,vith 
the following schedule: (Payment shall he ma.de in a. single payment 
a.s soon a.s practicable following the completion of the performance 
1-,f the extra .lnty. Pay ments shall he ma.de on the sixth, th irt.eent.h, 
fifteenth and t.,vcnty-first pa.y dates. Payment throughout. ca.ch 
sch<--.d year shall be determined on tbe basis d the BA minimum 
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salary in effect on September l of each school year.) 
A.A.fi:er four!·'. 4 )  complete years c,f continuous service in an 

extra duty p1>sit:ion. a teacher cont.inning in an extra duty p1>­
sition ,vill be paid in accordance "Vii.th Step 2 so long as service 
is continuous. C'>-- ntinuous service shall not be transferable 
between Group A and Group B. TCachers providing seni.ce 
under nvo or more supplemental contTacts mnst provide 
continuous service nnder two (2 ) or more supplemental con­
tracts in order to be eligible for Step 2 under the additional 
contract·'.s). 

B. '] he Snperintendent and the President of the Association 
each shall appoint three (3!) persons to a joint committee by 
thirty (30 )  days follmving ratification ''f this .A! eement. 'Ihe -- gr 

committee shall make decisions by consensus to re,i.se the 
percentages in the supplemental salary scale contained in this 
Section 905.0 l above based on relative levels of respomibi lity 
and number of participants in the three (3 ) prior school years 
in the act.hi.ties and sp<->rts. 'Ihe joint committee shall make its 
recommendations as soon as re,is1>nahly p1>ssible. [ts recom­
mendations shall not increase the total cost of supplemental 
salaries. C}he total cost of supplemental salaries may increase 
through changes in the base salary '--'n ·which supplementals 
are calcn lated.) '] he rec1>mmendati1>ns of the (>int committee 
shall be implemented if approved in a ,vritten memorandum 
by the Superintendent and President of the Association. 

Assignment 
Group A Step 1 (%) Step2(%) 
Varsity Cheerleader Advisor Fall (15 hotm) 7.23!% .... 8.68ii'() 
Varsity Cheerleader .Advisor \"'\linter (15 hours) . 7.23 % .... 8.68(>0 
Mardllng!Band Direct'--1r i>lO h'--1un) ............ 15.23!% ... 18.13!°10 
Varsity Drill Team .Advirnr Fall (15 hours) 6.18?{:, .... 7.18% 
Varsity Drill Team Advisor \Vinter (15 hours) . 6.18% .... 7.18% 

11arsityHeari Coach 
Boys'Baseball"!(l5!hotm) .................... B.2 /?{:, ... 16.17% 
Boys' Basketball' (3O hours) .................. l,i.-,.i.5 % ... 17.35% 
B'--1ys' Bmding (15 hours) 8.00 % ... 10.00% 
Boys'CnmCounlry (3O!hours) ............... 10.35!% ... 12.35% 
Boys' Football" (96 hours) .................... 19.62 ?{:, ... 22.Sl % 
Boys'Golf (3O hours) ........................ 10.35 % ... 12.35% 
B'--1ys'!Lacrosse!(l5!hotm) ..................... 13.27% ... 16.17% 
Boys' Soccer 1'.3O h0urs) ....................... 10.35 % ... 12.35% 
Buys' Swimming (25 h0urs) 9.95 ?{:, ... 11.95 % 
B0ys' Tennis (15 hours)!. 9.17% ... 11.17% 
B'--1ys' Track & Field" (15 h0urs) ............... 13.27% ... 16.17% 
Boys' V0lleyball i)5!lwurs) ................... 10.35 % ... 12.35% 
Boys' \Vrestling" (25 hours) ................... Vi.OS?{:, ... 16.95!% 
Girls' Basketball" (30 hours) .................. 1 ,i.-,.i.5 % ... 17.35% 
Girls' B'--wihng (15 hours) . 8.00 % ... 10.00% 
Girls'CrnssC'--1untry 1'.3O h0urs) ............... 10.35 % ... 12.35% 
Girls' Golf(?iO hours) ........................ 10.3 5?{:, ... 12.?,5% 
Girls' Lacrosse (15 hours) ..................... 13.27% ... 16.17% 
Girls'Soccer (3O hours) ...................... 10.35 % ... 12.35% 
Girls' S0fiball i) 5 h'--1urs) ..................... 13.27% ... 16.17% 
Girls' S,,limming (25 h'--1urs) . 9.95 ?{:, ... 11.95 % 
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Girls'TCnnis (3Ohours) 1 O.35?-'i) . . .  12.35% 
Girls' Track & Field ·'. 1 5 hours) . . . . . . . . . . . . . . . .  13.27% . . .  1 6.17% 
(�irk Vol leyball" ·'.30 hours) 1 4.45% . . .  l 7.35% 
Girls' \Vresding (25 hours) . l 4.05% . . .  16.95?10 
Strength and Conditioning Semester l U'Oi3O) 1 6.62% . . .  19.5.l % 
Strength and Conditioning Semester II (l 5) . . . .  16.62% . . .  1 9.51 % 

Vitt·sity Assistant Coach 
Boys' Baseball ,'.l 5 hc,urs)... .  . 9.17% . . .  1 1.17% 
B'-1ys' Baskctball* (3O Hotm) . . . . .  9.17% . . .  1 1 .17% 
Boys' Cross Country (30 I-fours). 8.00% . . .  10.00% 
Bo}'s' Football (96 Hours) . . . . .  : . . . . . . . . . . . . . . .  15.52%, . . .  1 7.52% 
Boys' Lacrosse ,'.l 5 Hours) . .  9.17% . . .  l l..l 7% 
Boys' Soccer (?iO Honn) . . . . . 8.00?{:, . . .  1 0.00% 
Boys' Sv;,imrning (25 l lours). 6.00% . . . .  7.00% 
Boys' Track & Field i)S Hour�) . 9.17% . . .  l l .17°10 
Boys' \Vrestling* ·'.25 Hotm) . 8.00% . . .  1 0.00% 
Girls'Basketball* (30 H'-1urs). . 9.17% . . .  1 1 .17% 
Girls' Cwss Country (30 ]--lours) 8.00% . . .  10.00% 
Girls' Lacrosse (15 Hours). 9.17% . . .  l l .17% 
Girls' Soccer ,'.30 Hours) . 8.00% . . .  l 0.00% 
Girls' Softball ( 1 5  Hou;5) 9.1 no . . .  1 1 .17% 
( �irk Swimming (25 l l 1>urs) 6.00% . . . .  7.00% 
Girls' Track & Field ( 1 5  H'-1urs). 9.17% . . .  l l .17% 
Girls'\Xirestling ,'.25 Hours) 8.00% . . .  l 0.00% 

.funim· Vitt·sity Coach 
Boys' .Baseball ( l 5 Hotm).. .  l 3.27% . . .  1 6  .. l 7% 
B'-1ys' Basketball (30 Hour5) . . . . . . . . . . . . . . . . . . .  10.35% . . .  1 2.35% 
Boys' Bowling ( l 5 l burs) . .  6.00% . . . .  7.00% 
Boys' Football (96 Hours) . . . . . . . . . .. . . . . . . . . . . .  10.35% . . .  1 2.35% 
B'-1ys' Lacrosse ( 1 5  Hours). 8.00% . . . l0.00% 
Boys' Soccer (30 l lonrs) 8.00% . . .  l 0.00% 
Boys' Tennis ( 15  Hours). . 9.17% . . .  l l .17% 
Boys' Vdleybal[ (15 Hours) . . . . . . . . . . . . . . . . . . .  10.35% . . .  1 2.35% 
Boys' \Vresting (25 Hours). . 9.95% . . .  1 1 .95% 
Girls' Basketball (30 Hours).. l 0.35% . . .  1 2.35% 
Girls' Bowling ( 1 5  ]--lours). 6.00% . . . .  7.00% 
Girls' Lacrosse (15 Hours). 8.00% . . .  1 0.00% 
Girls' Soccer (30 Hours) . . . .8.00°10 . . .  l 0.00% 
Girls' S0fiball i )S  H0ur�) . . . . . . . . . . . . . . . . . . . . . .  13.27% . . .  16.17% 
Girls'TCnnis (30 Hours). . . . l O.35 . . . . .  1 2.35% 
Girls' Volleyball (30 H0urs) . . . . . . . . . . . . . . . . . . . .  10.35?{) . . .  12.35% 
Girls'WTre�di.ng (25 H0urs) . . . . . . . . . . . . . . . . . . . . .  9.95% . . .  l l .95% 
Golf(3O Hours). .6.00% . . . .  7.00% 

Junior T'drsity� B Coach 
Boys' Baseball .6.00% . . . .  7.00% 
Buys' Basketball . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.00% . . . .  7.00?·0 
Boys' Football. . .6.00% . . . .  7.00% 
Boys' Lacr'-1s�e. . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6.00?·0 . . . .  7.00?-{, 
Boys' Soccer . .6.00% . . . .  7.00% 
Boys' Volleyball. . 
Boys' \Vresting . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6.00% . . . .  7.00% 
Girls' Basketball. .6.00% . . . .  7.00% 
Girls' Lacro55e . . . .. . . . . . . . . . .. . . . . . . . .. . . . . . . . . . . . .  6.00% . . . .  7.00% 

.6.00% . . . .  7.00% 
Girls' Softball . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  6.00% . . . .  7.00% 
Girls' Volleyball . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . .  6.00% . . . .  7.00% 
( �irk \Vresding . .6.00% . . . .  7.00% 
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Afi.ddfe School Coach 
Baseball ....................................... 6.00 ?{, .... 7.00% 
Basketball . .6.00% .... 7.0 Q\:\'i; 
Soccer. 
S0fiball ........................................ 6.00 ?<, .... 7.00% 
'ri-ack.. .6.00% .... 7.0 Q\:\'i; 
Volleyball ...................................... 6.00 ?'<) .... 7.00% 

lv.llddle Schoo/Assistant 
Baseball ....................................... 5.00% .... 6.00% 
Basketball .5 .00 °''i, .... 6.00% 
Soccer ......................................... S.00% .... 6.00 ?{:, 
Softball. . .5.00!°1() .... 6.00 ?-'i) 

-Track .......................................... 5.00 ?{, .... 6.00?0 
Volleyball. . 5.00% .... 6.00% 
�credit for continuou9 service in other Group A e_:;;_lra duty positions 9hall be 
lirnittd 10 a maximum of two (2) ytars. 

Assignment Group B Step 1(%) Step 2(%) 
Senior Yearbook Advisor (30 hours) ............ 10.35% ... 12.35 % 
Elementary Lunchro,m1 
( K---5!, K---6, and K---5 ir1 K---8 Buildings) .......... 8.(Kl010 ... 10.00!'!'() 
lv1iddle Sch'-''-'l Activity Coordir1at'-1r/Direct'-1r ... 8.00% ... 10.00!(>i, 
Senior Class Advisor. ........................... 8.00!ii'/J ... 10.00!% 
Senior Drama (by producti.m-2 per year) ......... 4.00!(;,'(} 5.00!'\1 
Senior �ewspaper 0r Lilerary Publicalion 1J.i.mil 1)  . 1i..00%. 5.00 \\'(J 
Che55 Club Advirnr ...........................!.1±.00%. S.00!% 
Senior Instrumental"/Ord1estra Music ........... 3.50% .... 11.00% 
Senior Vocal!lviusic ............................. 3.50% .... ,f.00 '\1 
Elementary Sait'ly Palrnl ........................ 3.50%. ,J:.OO'!'(J 
Academic League, Mock Trial (Lir11it 2 )  ......... 2.80 % .... ?,30% 
:!viiddle School Drama (by production 1 per year) . 2.00% .... 2.50 % 
lviiddle School Instrumental/Orchestra lviusic .... 2.00% .... 2.50 '\1 
:MidJle Sd1<.1'-1l V0cal :!viusic ..................... 2.00% .... 2.50'!·() 
Departmenlchairs \HS.) (English.!11atl1,Science, 
fo, ial S�i;_Jies, J"rdiedAr,,, Spe�. E:i. o.rd ES::,) . .  16.00% ... 20.00 % ·!!
Department Chairs (!vfS) (English, Math'. , (3 0 hourst .16.00% ... 20.00!° 10 
Elementary Sdwd Departrnenl Leaders!"" 
(ELA or Math) ( ?iO hours) ..................... 16.00% ... 20.00% 
Department d1air/leader positions shall be reflective of elementary, 
middle, and high school grade bands regardless of the building grade 
ba11d c0rnp0sili011. 
"·This position is only available for schools that do n<.•t have a march­
ing band director 
""·TI1is includes 6th grade ir1 K --6 5chools unless there are t'No or more 
6d1 grade lead1ers in d1e sd100l, d1en there will be one middle sd1<.1'-1l 
department chair allocation (ELA '-'r lvfath). 

Assignment Group C -Joint Committees 
Evaluation Panel 
L0ca.l Professional Devdopment Committee ·!'.LPDC) 20.00% 
PAR Panel 
PAR Consulting TCachcrs (C Is) 
Reform Panel 

20.00% 

20.00% 
20.00% 
20.00% 

20.00% 
20.00% 
20.00% 
20.00?10 
20.00% 

905.02 
A.The m1mhcr of hours indicated in parentheses after ccrt.ain 
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positions above represent hours worked in the supplemental 
position either pric,r to the opening of the school year, during 
the ,vinter recess, during the spring recess 1,r after the ck,se of 
the school year. [nduded in the indexed rates of pay above is 
the!supplement.al hourly rate for such lwurs of service. Failure 
to perform such hours c,f service shall result in a corresponding 
m-lnction in pay for the snpplemental service. 

B. An assistant marching band director shall be employed for 
forty ( 40) hours at the supplemental hourly rate of pay during 
the two ·'.2) weeks prior to the opening of schc,c,l tc, assist the 
marching band .l irect1,r. 

C. PAR Consulting Teachers (CTS) supplemental contracts "Viill 
be pwrated for employee leave only if the employee is on leave 
or is absent fc,r the fc,lk,wing days: 
l. Any days sche.ln led ontside of the c1,ntract year to inclnde 

days prior to and following the school year_; 
2. Days with hours pre-scheduled by the PA R Panel beyond 

the contractual work day_: and 
3. All c1,ntract .lays for which the C E A  bargaining unit mem­

ber's caseload has been redistributed to other employees. 

905.03 Tl'achers Yvith the fc,lk-..."Viing extra duty respt-...nsibilities shall 
not have m1-... re than five (5!) daily assignments: 

Varsity ]--lead c�-... ach, Boys' Football 
l lea.l Coach, B1-...ys' Basketball 

Varsity ]--lead c�-... ach, Girls' Basketball 
Varsity Head Coach, Boys' Baseball 
Varsity Head Coach, Track and Field 
Varsity Head Coach, Boys' \Vre5t:ling 
Varsity Head Coach, Girls' \"'\lre5thng 
Varsit11 Head Coach. Bo11s' Lacrosse 
Varsity Head Coad� .Bt-...)'s' Volleyball 
Varsity ]--lead Coach, Girls' Volleyball 
Varsity Head Coach, Girls' Softball 
Varsity ]--lead Coach, Girls' Lacrosse 
Varsity Head Coach, .Bt-...ys' St-...ccer 
Varsit;' Head Coach, Girl5' Soccer 
Senior Imlnunemal iviu�ic Diredor 
Senior Y'earbook Advirnr" 
Senior Newspaper AJvi�or"" 

;'diddle Sch�-... ol Yearbook Advis�-...r 
tvliddle School ;_s..;ev;,spaper A.lvisor 

;, English TCachers Yvith these responsibilities shall have no more than 
four (4!) daily assignments total. 

_. A teacher v;,ith bt-...th respt-...nsibilities (yearbot-...k and newspaper) 
shall have no more than f1-...ur ( 4 )  .lady assignments tot.al. 

During the off season(s), the principal can assign the coach to other 
duties i n  the building during the coach's extra planningperi�-...d. Such 
assignments sh.all not be arbitrary, capricious, or vindictive. 
905.04 

A. Varsity Head Coaches, as provided in 905.0 l above, shall be 
authorized provided there are enough participant� to field a 
team and play a regular schedule for the season. The mini mum 
number 1-..,f participants in in.lividual sp1-...rts is as follmvs: 

Boys' Baseball . .12 
Boys' Basketball . _ l 0 
Boys' Bo-.,vl ing . . . 8 
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.15 

Boys' Cross Country. .10 
Boys' Soccer . .  14 
Boys' S,vimming. 
Bovs' '] 'ennis . .  l 0 
B'-1�s' Track & Field ............. 14 
Boys' Volleyball ................. 12 
B'-1ys'\Vrescling ................ 12 
Girls' Basketball ................ 10 
Girls' Bowling ..........!......... 8 
Girls' Cross Co1mtry .. 10 
Girls' Sc,ccer ..........!........ 14 
Girls' Softball .. 12 
Girl'.s S-.,vimming ....... . .. .. .... 15 
Girls' Tennis ................... 10 
Girh' Track & Field ............. Vi. 
Girls'Volleyball ................. 12 
Girh' \Xlre�ding ................ 12 
C:df. ........................... 8 
l ,acrosse . .  12 
)\.,fiddle School Baseball . . 12 
Mid.lle School Baskethall . .  l 0 
Middle School Soccer .14 
:tv1iddle Sd1<-1' -1l S'-1frball ......... 12 
lvfiddle School Track ........... 12 
:tv1iddle Sd1<-1' -1l Volleyball ....... 12 

1.  In the event tl1ere are not enough participants to initially 
qualify for a Head Coach. the Director of Student Ac 
ti vilies: may authorize the app0ir1lmem of a coad1 wid1 a 
prorated 5alary ba5ed on number of par ticipant.s!and/or 
amount of searnn; or may 5eek alternative options for d1e 
students who wish to participate in a particular sport. 

2.Cro�� Country:  In the event d1ere are not enough 
participant5 for a Boys' Cr'-1ss -Country Coach and/'-1r a 
Girls' Cross Country Coach, a Co Ed Cross Country 
coach shall be authorized ,vith a minimum ' -if twelve 
(12 )  participam�. 

?i. S,vir11mir1g: In the event there are more than twenty 
(20) participants in swimming and minimum of eight 
(8) boys and eight (8) girls, a Head Coach is authorized 
f.-1r b'-1th boys' swimming and girls' swimming. 

1±. Srudent.s 1vill nol be counted in the mininmm number of 
participants for more than one team during the same sea 
son. A student may participate in more than one sport in 
a �ea�on anJ must be li�led on die OHSAA/CCS eligi­
bility sheet for ead1 sport ir1 which they participate bul 
cannot count as one of tl1e mir1ir:nun1 nun1ber ir1 more 
than one 5port to justify the varsity head coach position. 

B.Excepl as pr'-1vided ehewhere, varsit .1/ assistanl coad1es 
shall be authorized for the following sport5 pr'-1vided there 
are enough participants to field a team and play a regular 
schedule for the 5eason and shall be separate fr'-1m the 
jLmior var�il y coach. Varsily A��islant Coache� may be 
required to assist with junior varsity responsibilitie5 ( a5 
assigned by the schools' administration).1he minimum 
number ofparticipant5 nece55ary to qualify for a varsity 
assistant coach i.r1 i.r1JiviJual sporl� are a� foll'-1ws: 

1. Ba5eball: T1velve (12) participants required for a Varsily 
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]--lead Coach. At fifteen!,:: l5) participants a Varsity 
Assistant Coach shall be authorized. At twenty-five (25)
participants a Jnnior Varsity Cc,ach shall be authorizd 
and must play a fol[ j1mior varsity schcdn[,:;_ At thirty-five 
(35) participants a Junic•r Varsity-B Coach shall be authc,­
rizeJ and must play a foll jLmior varsit y- b �chedule fur dte 
5easorL 

2. Basketball: Ten ( 10!) participants required f._,r a Varsity 
-Head C!1ad1. At fifteen (15) participarm a Var5ity 

Assistar1t C0ach �hall be authorized. At lwent y!-iive 
(25) participants a Juni'-•r Varsity Cuach dull be autho­
rized and must play a full junior varsity sd1edule. At 
thirty--five (35) participants a!.Junior Var5ity--B C!1ach-
shall be anthorized and must play a full jnnior varsity-b 
schedule for the season. 

3. Cross Co1mtry: Ten!''. l 0) participants required for a 
Varsity ]--lead Coach. At twenty-five (25) participants a 
Varsity Assistant Coach shall be a.nthorized. 

4. Soccer: Fourteen (.l 4) participants required for a Varsi­
ty ]--lead Ct-.a.ch. At nineteen ( 19) participants a Varsity 
Assistant Ct-.ach shall be authorized. At twenty-eight 
(28) participants a Juni'-•r Varsity Cuach dull be autho­
rized and must play a full junior varsity sd1edule. At 
thirty--eight (38) participants a Juni'-1r Varsity-B Coach 
�hall be auth'-1rized and must play a foll junior varsit y--b 
5chedule for the seas0n. 

5. Softball: Twelve ( 12) participants required for a Varsity 
Head C'-1ad1. At fifteen (15) participarm a Var5ity 
Assistant (\-,ach shall he anthorized. At ts.venty-five 
(25) participants a Junior Varsity Coach shall be autho­
rized and must play a foll junior varsity schedule. At 
thirty-five ·'.35) participants a.Junit-,r Varsity-.B Coach 
shall be anthorized and must play a full jnnior varsity-b 
schedule for the sea.son. 

6. Swimming: Fifteen Cl 5) participants required for a Var­
sity ]--lead Coach. At fifteen (15) participants a Varsity 
As5istar1t Coach shall be authorized. At twenty-five 
(25) participants a Junior Varsity Coach shall be autho 
rized and must play a foll junior varsity schedule. At _
dii.rt y--iive (35) parlicipams a Juni0r Varsil y--B Coach 
d1all be auth'-1rized and must play a foll junior varsit y-b 
schedule for the season. 

7. Trad;_ & Field: Fourteen (H) participants required for 
a Varsit .1/ Head C0ach. At eighleen ( 18) participanl� a 
Varsity Assistant Coach shall be authorized. At thirty 
(30) participants an additit-.nal Assistant Coach shall 
be authorized and participants must participate folly in 
the schedule. 

8. \Vresding: T,vclve (12) participants required for a 
Varsity Head Coach. At fifteen ( l 5) participants and 
seven (7) different weight class participants ,'.as verified 
by the Sdi--1'-,l Athletic Director) a Varsity A%istant 
Coach shall be authorized. At t �venty three (23)
participants a Juni'-1r Varsity Coach d1all be authorized 
a11J must participate i r 1  a full  jLu1i0r varsil y �d1eJule. Al 
thirty-three (33) par ticipants a.Junior Varsity-B Coach 

100 



shall be authorized and must participate in a full junfor 
varsity-b schedule. 

( :  h,othall, ' I  h, nnmhce of Vmity Assi,tant C,achcs fm hoy<' 
football shall be determined by the number and ty-pes of 
teams fielded for competitic•n with enough participants to 
play a regular schedule accc,rding to the follo-wing: 

l.  Varsity tean1 only (30 f participants):
'Ihree ·'.3 ) Varsity Assistant Cc,aches. 

2. Varsity team and j unior varsity (45 +  participants): 
F0ur i'.,±) l0lal Assi�lam C'-iache� . 

.:,. Varsity team, junior varsity and junior vanity b ( 60!+ 
participanl�): Five (5) l0lal A��i�Lanl Coache�. 

D Junior Varsity Coache5, as provided i n  905.01 Above, shall 
be authorized provided there are enough participants to 
field a team and play a regular sd1edule for the seas'-1n. 1he 
minimum nmnber d'parlicipa11ts ir1 additi'-111 to di._1se ir1 
905.0 J±(A) and 905.01± (B) above in an individual sp'-1rt are as 

.f!.1llows: 
Bowling. , , , , , , , , , , , , , , , , , , , , , , , 8  

Gdf .. , 8  
' J ennis . , 1 0  
Vdleyball. . . l O  

E Junior Varsity-B Cc,aches, as prc,vided i n  905 .01 above, shall 
he anthorized pwvi.led there are enongh grade level ninth 
(9th) and tenth ( .l 0th) grade participants to field a tean1 and 
play a regular schedule for the seast-,n. 'Ihe sports and par­
ticipatit-,n numbers for junior varsity-b teams is are outlined 
in 905.04!( B). Any sport not liste.l rnnst he appwve.l hy the 
director of student activities. 

E! lvlidd.le School Coaches, as provided in 905.01 abuve, shall be 
authorized pmvided there a.re eiwugh participants to field a 
team and play a regular schednle for the sea.son. ' [he minimnm 
number of participant.� necessary to qualify for a M idd.lc 
School Assistant Coach in individual sports a.re as follo-ws: 

Baseball 15 
Basketball. .. 15 
Soccer ........................ 19 
S'-1ftball ....................... 15 
Track ......................... 20 
Voll,yball , , , , , , , , , , , , , , , , , , , , ,  18  

G.A Var�il y Cheerleader Advisor shall be  amhoriLeJ provid· 
ed there are minimum of eight (8) participants. A Varsity 
Drill Team Advisor shall be authorized provided there are 
minimum of eight (8) participants. 1he positiom '-if Varsity 
Cheerleader Advisor Fall and \lVinler, and Var�il y Drill Team 
Advisor Fall and \'Vir1ter are established t'-' replace a 5ingle 
contract for either activity: A joint Asrnciation/Board corn 
rnittee shall be established to clearly delineate the division 
0f die re�p0rnibihlie� for ead1 supplemental cuntracl. A 
sir1gle individual may hold both (fall and winter) positiom. 
Acceptance of either �vill count as a full  year of service and 
5hall .11<-1t ir1terrupt continuous 5ervice within Group A. 

H.AJJiLi0nalJ Luli'-1r Varsity, J Luli0r Varsit y--B },.ssi�lam 
Coaches and 1V1iddle Sch'-''-'l Coaches may be added ,,There 
the Board determines the need exists and provided pay is 
in accordance with Section 905.01 above. In the event the 
B'-iarJ elecl� t'-1 irllt.iate any additional jrnll0r var�it y b '-1r 
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middle school interscholastic sports activities. such shall be 
cc,nsidered Group A assignment.� and shall be at a six (6) 
percent and seven percent rate 1,f pay. 

I. 'Ihe /Vliddle School Acti-vity Coordinator/ Di rector supple­
mental wntract will be c•ffered f irst to the school's physical 
education teacher. [f the physical education teacher declines 
the offer, the supplemental position can be ma.le available 
to other teachers in the building and then to other teachers 
"'Within the district. 

J. 'There sh.all be department chairperson/leader positions as 
descrif,ed in 905.01 .  Department Chairpersf•ns/[ ,ea.lers 
must attend monthly off-site department meetings. 

K.To be qualified to hold and fulfill a coach's supplemental con­
tract, the coach's driving recc,rd ,'.abstract) must be acceptable 
to the fleet insurer if the coach is regnired t\> .lrive as part of 
their supplemental responsibilities. \\·'here appropriate, coach­
es must have van certification to drive a vehicle that transpc•rts 
students c,n a non-emergency basis and their drivers' licenses 
must have acceptable reconls t\> the Boan-l's insnrer. 

L TCachers holding a supplemental contract for Elementary 
Safety Patrol for the f irst time must attend an in-service 
program designated by the director c,f transportatic,n prior 

·to the heginning of the sclw\,l year. reachers v;,ho h\,ld a 
contract for this duty and have previously held a contract 
for this duty must attend the in-service program at least '-'ne 
every four years. 

tvLA Chess ( :lnb A.lvisor shall be authorized provide.l there are 
a minimnm of seven team members and there is partici-
pati<->n in all sch<->ol and district matches and activities. 

N.ln the event that there are not enough participants for an indi­
vidual. competi6ve, same season, sp\>rts team of both gen.lers 
and no full or partial contract is appropriate for one gender. 

l.  The coach of the gender with adequate participants will pro­
•ide supervision for the underrepresented gender to enter 
competitic,ns previously scheduled tc,gether. 

2 - If the number of underrepresented gender brings the com­
bined nurnber of parti..:ipants above the next dtresholJ l\_1r 
a coaching position such as an assistant coach, that assistant 
po�ition woLtld be oilt'.red to the ,.:oach of the underrepre­
sented gender witl1olll another posting. In this case, it would 
be anticipated that both genders would receive coaching. 

3 .  If the number of participants before combination has 
resulted in an assistant coach nnder contract➔ then the 
C<->ntract status '-'f the head C<->ach and assist.ant coach sh.all 
remain in effect. 

Article 906 

School Psychologist and High School Counselors 
906.0.1 School Ps.",ichologists 'Ihe ,wrk year for sclwd psychologists 

shall be the regular school year, and the regular contract salary 
dull be the amount indicated by the individual psyd10logi5t's 
placement on tl1e teacher salary schedule. In addition, each 
school psydwlogist shall be dt"ered a supplemental contract for 
four ( 1i.) weeb '-'f extended 5ervice -- two (2) ''leeks immediately 
prior to and tvw (2) ,veeks immediately following the regular 
school year. 'The pay for such four ( 4) weeks sh.all be an amoimt 
eqnal t(> fifteen ( 1 5) percent \-,f the l4-years experience step of 
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the master's degree salary, prorated c•n a daily basis at the time 
such extended service is prc,vided. 

906.02High School Counselors The W<-•rk for high sch'-101 coumelor5 
5hall be the regular school year, and the regular contract salary 
shall be the amc,unt indicated by the individual school counselor 
placement on the teacher salary sche.ln le. ln addition. each 
school counselor shall be o£tCred a supplemental contract for 
four weeks ofe.xtended service - twc, (2) ,veeks i r nmediate­
ly prior to and twc, weeks ir nmediately follmving the regular 
school year. 'l he pay for snch fonr ( 4) weeb shall he an amount 
equal to fifteen ( l5 )  percent of the 14 -years experience step of 
the l\.faster's degree salary, prorated on a daily basis at the time 
such extended service is prc,vided. 

Article 907 

Transportation Mileage Rate 

All members of the bargaining unil who mmt me private tra.nsporta 
lion to perform their assigned duties will be reimbursed at the rate al 
lowed by t..he Internal Revenue Service in effact. at the ti.me of the travel. 
Article 908 

National Board Certification Stipends 

908.01 'l he Board shall pay a stipend, heyond any stipend provided 
by the State of Ohio. in the amount of $1,500 annually during 
the term of this Agreement, beginning ,,'1th school year 2000-
200 l, to teachers ,vho obtain :\iatic,nal Board Certification .before the beginning f'f a school year. Such N B  [l' l'S teachers 
shall each have the responsibility to provide two (2) staff devel­
opment present.ations during each sdwd year as determined by 
the Local Professional Development Cc,mm ittee ,'.L.PDC) in 
concnrrence 'A'1th the Superintendent 1>r designee. '] he [.Pl )C 
and Administration shall coordinate the delivery of such presen­
tations with the scheduling needs t>f the teacher and the district. 

908.02 A teacher who completes the school year in compliance ·with 
Section 908.01 above shall be paid the appropriate lump sum 
stipend(s) on the twenty-first (2 .l st) pay date. 

Article 909 

Performance Advancement System 
909.01 There shall be a Performance Advancement System (PAS) 

for individual teachers or gwups of teachers wlw volunteer, 
based on student achievement and demonstrated accountability 
for student progress. Begirming!i.n the fall of 2005, quahfyi.ng 
leachers, including each teacher ir1 a grnup, shall receive $2,500 
annually based on achievement result.� during the pre,ious 
school year. 

909.02 "1he Superinlendent and A�suciaU0n Presidem ea.ch �hall ap­
P'-•i.nt four ( 4) persoru t'-' a joint c'-•rnmittee ,vhich will W<-•rk to 
determine the details of this Performance Advancement System 
and how it ·will be implemented. 'Ihe joint committee ·will con­
tinue to determine the deta.ih '-'fhow PAS will be implemented. 

909.03 L'pon agreement of the Superir1tendem and the Pre5ident 
t>f the Association, the joint committee shall meet tt> consider 
the relati.omhip bet ween re5ea.rch-ba.sed indicators of succe55fol 
teaching and student achievement. 

909.04 "Student achievement and demt>mtrated accountability for 
student progress" in Section 909.01 above means: (a) forteach­
ers for �vhose students "value added" data exists for the school 
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year in que5tion, an average value added exceeding ,me year 
per �ludent; and {1_1r odier leacher�, achievement measures 
as determined by the joint committee. 'Ihis article constitutes 
the agreement of the Association and the Board, and t-,f tht-.se 
leachers who vohmteer l0 panicipale in PAS, to me value adJeJ 
data '-'r like data related to the particular teacher for purpo5es 
of this article, iwtv.ithstanding any other agreement, pdicy or 
practice t-,f the Asst-.ciatit-,n,  the Board and/ or the teacher or any 
other organization. 

909.05 1his article is retained only for payment in the fall of2015 
for tho5e teachers wli--1 qualify and ,vho participated in PAS 
during the 201Li!---2015 school year.1hereafier thi� anicle cease� 
to have any force or effect. 

Article 910 

Value Added 

9.10.0.1 A j t-,int committee is established. consisting of four (4!) 
persons appt-.inted by the Superintendent and four!,'. 4 )  persons 
appointed hy the President of the Association. ' [he wmmittee 
shall be created August .l. 2005. and sh.all complete its work by 
)\.fay 1, 2006. The joint committee shall determine an appro­
priate methodo[q;,;y·'.ies) to extend the value added progress 
dimension as defined in O.R.C. 3302.0 l  (K). t1-, as many!snbject 
areas and grade levels as possible and to assemble and maintain 
dat'.l on value added to individual students during the 2006-07, 
2007-08 and 2008-09 school years. 

Article 911 

Assignment Stipend 

911.01 'The purp<-•se of this article is to impr<-•ve student achievement 
at high needs school buildings. 

911.02 The partie5 agree to a $'±,000 stipend for each ''eligible 
leacher" wh'-1 i� assigned for a particular sdwd year by die 
Superintendent/designee to acc'-•mplish the purposes of this 
Article 911. An "eligible teacher" is a bargaining unit member 
who: (a) file5 a 1vritten statement 1vith the Superintendent/des­
ignee by December 1 that die bargaining UJlil member is willing 
to be assigned at the Superi.ntendent'5/de5ignee's discretion for 
the next school year; and (b) is given �,Titten notice from the 
Superintcndent/designee by February 1 of the bargaining unit 
member's acceptance into the assignment program under this 
Article 9 l l for the next school year. A teacher may only file 
a ,vritten statement ,,ith the Superintendent under (a) if the 
bargaining unit member has: 
1 _ At least five (5) years teaching experience_: 
2. ' [he recommemlation of the principal of the huild ingv;,here 

currently assigned. other administrator or the Association 
President; and 

3 .  A demt-,nstrated record t-,r student achievement over the last 
t,vo years by 1-.hjective measures if available (valne added 
<lat.a or similar achievement measurements). 

9.1 .1 .03 'The Superintendent/ designee will base the selection and 
assignment of individual teachers on the needs of the District 
and the licensnre, experience and demonstrated abilities of the 
teacher. Assignments shall not be made in an 1mreasonablc, 
arbitrary or capricious manner. 
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Article 912 

High Needs licensure, Certification and/or Endorsements 

912.01 '] he pnrpose of this article is to impn,ve student ach ievernent at 
high needs and/or unique needs school buildings and/or programs. 

9.1 2.02 High .Needs Licensure� Certijication and/or Endorsements 
.A. Each year by 0<'1..-vernber l ,  the Superintendent 1,r .lesignee 

shall post electronically a list of licmsures, certificatic•m, 
and/or emlorsernent� identified as "high needs".!'] he list 
shall be acce55ible by all CEA bargaining unit members. 

B. }:1...11 eligible teacher who applie5 to enter the a%ig.nrnent pro 
gram shall, upon acceptance to the program, complete the 
traditional, mpplernental or alternative licensure path,,Tay for 
lie ensure i .n an area identified by the Board a5 "high needs!!"" . 
The Board shall offer all necessary coursework rdated to the 
l [censure pathway selected free c,f charge to CEA bargaining 
unit members. Completion of all coursework sh.all take place 
outside c,f the bargaining unit member'.s contractual wc,rk 
day and shall be completed ,vi thin twenty four months 
of acceptance in  the assignrnenl program. 

C. Upon demonstration to the Board that the identified "high 
neeJs" licenmre, cerlificaliun, and/'-1r enJ'-1nemenl ha� been 
achieved by the bargaining unit member, the eligible teacher 
shall be assigne.l for the fo[lcnving scho1,l year to a hargain­
ing unit position ,vhich requires the "high needs" licensure, 
certificatif>n, and/1>r endorsement., provided a vacancy is 
available. If a vacancy is not available, assignment in subse­
qnent years shall be made only by mutual agreement of the 
Superir1tendent/de5ignee and bargaining unit member. 

D. The parties agree to a stipend equal to twenty percent (20 %) 
'-if the base salary i n  dfact the first year of the as5ignrnem 
for each ·'eligible teacher!!'" ,d10 i5 assigned by the Superin­
tendent! designee tt> accomplish the purposes d this .Article 
912 ,vith twenty-five percent of the stipend payable 
at the end of the first school year, nventy-fi.ve percent ·'.25%) 
of the stipend payable at the end of the second year, and filty 
percent ·'.50%) of the stipend payable at the end of the third 
year. Payment shall be paid as supplemental compensation 
and �hall!11<-1t be parl '-1fthe salary �d1edule. Payment is 
contingent upon the eligible tead1er maintaining the license 
for dial year. 

E. .A...11 "eligible tead1er" is a bargaining unit member who: 
·'.a) files a ,vritten statement'Aith the Superintendent/desig­

nee by December .l that the bargaining unit member is 
'Aill ing to be assigned at the Superintendent's/designee'.� 
discretion following receipt of the high needs licensure, 
certificati'-1n and/'-1r end'-1rsement; and 

(b) is given "'NTitten notice from the Superintendent/ des 
ignee by February 1 of the bargaining unit member's 
acceplance intu the assigmnenl pr<-1gram.1he Superin 
tendem/designee ,vill ba5e the selection and a55ignment 
of individual teachers on the needs of the District and 
the licensure, eA'J)erience and demonstrated abilities of 
the teacher. Assignments sh.all not be made in an unrea­
sonable, arbitrary, or capricions manner. A teacher may 
only file a ,vritten statement with the Superintendent 
under ''.a) if the bargaining unit member has completed 
at least three (3!) years teaching experience in Columbus 
City Schools.!❖ 
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Chapter 1000 

Article 1001 

Definition of Tutors 

For the purposes of this Agreement the term "tutors" sh.all mean 
the hourly rated t11tors ,vlw work regularly during the majority of 
the school year. Hy definition. such tutors shall be members of the 
bargaining nnit provided they render pai.l tutorial service dnring 
the month of October onvho first render paid tutorial service afi:cr 
October and shall remain members of the bargaining unit as bng as 
they render paid tutorial seni.cc during each successive month at least 
thrf>ugh the t�, [knving May '] h1>se tntors who have rendere.l paid 
tutorial service during October and each successive month. at least 
through the fo[lo,ving 1\fay. ,vill remain members of said bargaining 
unit during the months c,fJunc, July. August and September pwvided 
their employ1nent contracts are not terminated, non-renewed or 
resigned. 
Article 1002 

Applicability 

'1he provi5iom '-if thi5 Chapter l 000 shall apply only to hourly- rated 
-lul0r� wh0 are member� of die bargaining unil '-1rtly a� a resuh of 

mch employment. Provisi'-1ns of this Chapter l 000 d1all .11<-1t apply 
to hourly-rated tutors ,vho arc regular contract teachers or foll-time 
hourly contract teachers otherv.isc members of the Association'.s 
bargaining unit by virtue of Article 10 l of this Agreement. Only 
the pr1--.-visions of this ( :hapter l 000, and 1,ther pr1--.-visions of this 
Agreement which arc spccifical ly identified in chapter l 000 as being 
applicable to lwurly rated tutors, shall apply to such tutors. 
Article 1003 

Tutor Contracts 

l 003.01 Tut'-1rs �hall be '-1ilt'.reJ approprialely worded individual 
one- year tutor c'-•ntracts. Notification '-'f the conditional intent 
to reemploy a tutor shall be made on or before June l 5. The 
B'-1ard shall make final employment decisiom, and the regular 
distribmi0n of llll0r c'-1mracl� shall be 011 0r before Augu�l 1 5  
of each year. }Jl tutor C<-•ntracts shall b e  deemed automatically 
nonrenewed as of their expiration date and no action or notifi 
cation by the Board shall be required in connecti'-1ns -.,,,'J.th such 
11<-1nre1iewal. 

l 003.02 The parties d1all meet promptly t'-' mutually e5tablish 
guidelines prior to the start of the 1992 9 3 school year regard 
ing the assignment ofhour5, students and buildings to SLD 
lul0rs. 1hese guideline� shall take iruo c'-1nsideralio11 die currenl 
assignment patterns of experienced tutors, but shall be designed 
to emure that changing needs ofSLD students are met. In the 
event that s'-1me one-year tutor contract5 that guarantee pay for 
five 1'.5) l1<-1ur� per Jay f-1r ead1 foll day for whid1 teachers are 
paid to assi5t ir1 meeting these 5tudent needs, the awarding of 
mch contracts shall be incorporated into these guidelines. In 
the event some tutor5 receive such five (5 ) hour5 guarantee con-
lracl�, d1ey �hall accrue lwo day� penonal leave per �d1<-1'-1l 
year ir1 accordance with all provisi'-•ns of Section 702.12 and be 
reimbursed at the transportation mileage rate as established in  
Article 907 if  assigned to more than one school in  a day. 

l 003.03 All tut'-1r cuntracl�, provided ir1 Sec lion l 003.01 and 
l 00?,.02 of this article, d1all have language mutually agreed to by 
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-,t two (2!), personal leave days each school year; 

the Board and the Association. 
Article 1004 

Progress Reports 

1004.01 Tut,xs �hall be requireJ l0 c,.-1rnplele and submit l0 the 
classroom teacher, the building principal and the supervis'-•r of 
the tutorial program written progress reports for ead1 student 
they tut,x no later than one ( 1 )  ,veek pri'-1r to the last day '-'f each 
grading p,c:ri'-1d. 

1004.02 The form( s) to be used for tut'-•r progre55 report5 shall be 
mutually developed by the Board and the A5rnciation. 

Article 1005 

Sick Leave 

All provisic,ns of Article 701 of the Agreement shall apply to tutors 
except that a tut(,r's sick leave shall accumulate at the rate of four and 
six-tenths (4.6) hours for each eighty (80 ) hmm worked, and absences 
shall be reported on school forms 233  and 265. Sections 701.0lB and 
701.01 C will not apply to tmor5. 
Article 1006 

Personal Leave for Tutors 

Beginning· with the 2005-06 school year, tntors shall he entitled to 
personal leave under Section 702.12 except that: (a) they shall be cred­
ited ·with one (1 ) ,  m!!
and ·'.b) personal leave cannot be used in the 2005-06 school year. 'Ihe 
1-.ne ·'. l )  day of personal leave earned in 2005-06 shall be crd ited to 
tut.ors and be available for use beginning in the 2006-07 school year. 
Article 1007 

Calamity Days 

T utor5 shall be compemated at their hourly rate for hour5 they 'Nere 
�cheJuled to w'-1rk bm did nut w0rk as a resuh ofsd100h being 
do5ed for a calamity, as -,,,,ith regular c'-•ntra.ct tead1ers i n  the same 
sd100ls, up to the maximum number provided by law i n  a school year 
for such calamity day5. 
Article 1008 

STRS Service Credit Reporting 
·Contingent. up1-,n current aml cont.inned approval 1-,f the St.ate!!teach­

er Retirement System (ST RS) of Ohio, tut.or ,vork ¥,ill be reported 
to STRS in days instead of ht-.urs. A day ,vill be rept-,rt.ed for each 
paid day regardless of the number of hmm worked. 
Article 1009 

Insurance and Annuity Programs 
1009.0.1 .Eligible hit.ors may elect the health benefits provided in 

Article 806 of this Agreement. andi or  the dent.al insurance 
cuverage provided ir1 Article 807 uf dlls Agreement. 1he BoarJ 
shall pay a proportionate amount of the cost of such insurance 
as set f orth ir1 Section 109.0 3(I) (18) of this Agreement. The 
eligible t.nt.or shall pay the balance 1-,f the monthly prerninrn by 
the payToll deduction schedule. 

1009.02 Li order to be eligible for rnch insurance, a tutor must have 
assignd w1-. rk averaging fifteen ( l 5 )  honrs per week and must 
continue to be a member 0f the bargaining unit. Except for tu 
tt-,rs ne,vly employed afi:er Octt-.ber, eligibi litywill be determined 
durir1g Oct'-1ber and N0vember of each year. Llltial c'-•vera.ge 
shall be effective January L 

1009.03 Elect.ion of the coverages must be made during the annual 
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open enrollment period, not to end before November 30 for 
tutors. A tutor may not change coverages except during the 
annual enrollment period. If a tutor drops out of a program or 
misses their share of a monthly premium payment to the Board's 
Treasurer, that tutor cannot re-enroll until the next annual 
enrollment period. 

1009.04 Tutors who are eligible to purchase insurance shall also be 
eligible to utilize payroll reductions for the purpose of purchas­
ing annuities. The Board Treasurer may establish such rules as 
deemed necessary to govern these reductions. 

I 009 .05 The phrase "assigned work averaging fifteen ( 1 5) hours per 
week" means:  To be eligible for insurance, the tutor ( except 
for a tutor newly employed after October) must attain fifteen 
( 1 5 ) hours per full work week sometime during the period 
October and November and most likely will continue to render 
instruction as a tutor for at least fifteen ( 1 5) hours per full work 
week for the balance of the school year. It does not mean the 
tutor must average a full fifteen ( 1 5) hours per week for all work 
weeks during the school year. If a tutor is deemed eligible for 
insurance and later slips below fifteen ( 1 5) hours per full work 
week, that tutor may continue to be provided insurance as set 
forth in this Article 1 007 for the balance of that school year 
(through August) , provided the reduction in hours was not 
through the tutor's choice ( i .e. , the tutor chooses to drop pupils 
or declines additional pupils) . To be eligible for and to continue 
such insurance, the tutor must continue to be a member of the 
bargaining unit as defined in Article 1 00 1 .  

1009.06 To b e  eligible fo r  a seventy-two (72) percent Board contribu­
tion to insurance as provided in Section 109.03(1) ( 1 8) the tutor 
(except for a tutor newly employed after October) must attain 
more than twenty-five (25) hours per full work week sometime 
during the period October and November and most likely will 
continue to render instruction as a tutor for more than twen­
ty-five (25) hours per full work week for the balance of the school 
year. It does not mean the tutor must average a full twenty-five 
(25) hours per week for all work weeks during the school year. If a 
tutor is deemed eligible and later slips to twenty-five (25) or fewer 
hours per full work week, that tutor may continue to be provided 
insurance as set forth in this Article 1 008 for the balance of that 
school year (through August) , provided the reduction in hours 
was not through the tutor's choice, ( i.e. , the tutor chooses to drop 
pupils or declines additional pupils) . To be eligible for and to 
continue such insurance, the tutor must continue to be a member 
of the bargaining unit as defined in Article 1 00 1 .  

1009.07 Effective January 1 ,  1 995, the Board shall provide, at Board ex­
pense, $20,000 group term life insurance for tutors eligible for en­
rollment in the Comprehensive Major Medical Insurance Program 
as defined in Sections 1 008.02 and 1008.05 of this Agreement. 

Artic le 1 01 O 
Hourly Rate 
Tutors shall be paid in accordance with the following rates: 
A.  Effective the first teacher work day of the 2025-2026 school year : 

Years of Experience Hourly Rate 
0,el or 2  4 1 .04 
3, 4 or 5 42.45 
6, 7 or 8 43.94 

9 or more 45 .40 
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"Years of Experience" means the number of consecutive years under 

Accumulated Percentage Applicable to the 
Sick Leave Specified Numbers of Hours 
0-400 hours 25% 
>400-800 hours 30% 
> 800- 1 200  hours 35% 
> 1 200- 1 600  hours 40% 
> 1 600  hours 45% 

A rtic le 1 0 1 3  
Pay P lan Selection  

contract as a tutor in Columbus City Schools. 

A rtic le 1 0 1 1  
Salary Experience 
A tutor who becomes a regular contract teacher shall be granted up 
to five ( 5) years of Columbus teaching experience for salary purpos­
es. In order to qualify for a year of tutor teaching experience, a tutor 
must have been paid for a minimum of six hundred ( 600) hours of 
tutoring in the Columbus City Schools during a single school year. 
Such tutor teaching experience, up to five ( 5 )  years, shall be added 
to regular contract teaching experience. This provision shall apply to 
tutors becoming regular contact teachers afi:er July 22, 1 9 87 .  

A rtic le 1 0 1 2  
Severance Pay 
The following percentage of the member's accrued but unused sick 
leave will be paid if the member gives the Human Resources Depart­
ment written notice of intent to retire by March 1 of a school year. 

Beginning with earnings in the 2005-06 school year, tutors who 
work at least 1 5  hours per week shall have the options of payroll plan 
A or payroll plan B in accordance with Sections 1 09 .03 (1) (6) and 
9 0 1 . 1 0, provided time sheets are received in a timely manner. 

A rtic le 1 01 4  
Negotiations Procedu res 
Bargaining with tutors shall be conducted in conjunction with bar­
gaining on the Agreement covering other members of the bargaining 
unit and shall follow Section 1 20 1 . 1 1 as to impasse resolution. 

A rtic le 1 0 1 5  
Other P rovisions 
The following provisions of the current Agreement shall be consid­
ered to be a part of this Chapter 1 000: 1 0 1 ,  1 02, 1 03,  1 04, 1 05 ,  1 06, 
1 07, 1 08,  1 09.03, 1 1 0, 1 1 1 , 202.05, 2 1 1 . 0 1 ,  40 1 .09, 802, 8 1 0  (except 
8 1 0.02(B) ) ,  8 1 3,  90 1 . 1 3, Chapter 1400, and Chapter 1 500. ❖ 
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Chapter 1 1 00 
Article 1 1 01 
Applicability 
This Chapter shall govern ··latchkey teachers" ,vho work regularly 
during the majority of the sclwd year. 'Ihe parties acbwwledge that 
the Board of Education may create or change the supervisory authc,ri­

.ty 1..-ver the latchkey program aml latchkey teachers. 
Article 1 1 02 
Latchkey Contracts 
Latchkey teachers shall be ofit'red appropriately ,vorked individual 
one (1 )!- year latchkey contracts. 1he regular di5tributi.m oflatchkey 
contracl shall be 011 0r bef.-1re J lUle l 5. All lalchkey teacher c,mtracts 
dull be deemed automatically non--rene,,Ted as of their apiration 
date and no action or notification by the Board shall be required in  
connection ,vith suchnonrenewal. The Superintendent o r  designee 
�hall dderrnine the number (.Jlalchkey teacher� needeJ. All latchkey 
contracts shall have language mutually agreed to by the B'-•ard and 
the Association. 
Article 1 1 03 
Assault Leave 
In addition, a latchkey teacher may use up to t>'lenty (20 )  day5 '-'f 
assauh leave due l0 injury remlting from a physical a��aull '-in a 
latchkey teacher ,vhich occurs '-'n Board premises or which '-'ccurs 
oifBoard premises i n  connection �vith the perf._,rmance of assigned 
duties, subject to the following stipulatiom: 

-A. '1he latch.key leacher'� c'-1nduct wa� witJ:Un the bOLmJ� of gener­
al standards ofproft'ssional behavi'-•r; 

B. 1he building admirllstrator or other appropriate administrator 
was notified as soon as po55ible of the occurrence; 

C.'1he latch.key leacher submits die cenificale required i.ri ca�e of 
sick leave absence, accomparlled by the physician's statement 
required below; 

D The latchkey teacher provides a phy5ician'5 statement de5cribir1g 
die nalure arid duration of die resuhirig disabilil y and die nece� 
sity of absence from regular employment, ,vith the findings of 
the physician subject to review by the Board physiciar1; 

E. In tl1e even tl1e foregoing conditions are satisfied, none of the first 
lwent y (20) days of absence resulting from such occurrence �hall 
be deducled from lhe latchkey teacher's accumulaled sick leave; 

F. \>:lorkers' Compensation cannot be received sirnultaneously 
with 5ick leave benefits. 

Article 1 1 04 
Personal Leave 
Beginningv;,fth the 2005-0t' sch1,1,[ year, latchkey teachers shall be 
entitled to personal leave under Section 702 .12 except that: (a) they 
shall be credited ,vith �,ne ( l ), iwt t'No ''.2 ) ,  personal leave days each 
school year; and ,'.b) personal leave carnwt be used in the 2005-06 
school year.' [he one ( l) day of personal leave eame.l in 2005-06 
shall be credited to latchkey teachers and be available for use begin­
ning in the 2006-07 schod year. 
Article 1 1 05 
Wages 
1 105.01 Lalch.key leacher� shall be paid at die followir1g rale per 

hour for ''Tork time that is aucl1<-1rized and approved by tl1e 
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Supervisor of Early Childhood Education or designee :  
Effective Date Rate 
First teacher work day 2025-2026 school year 4 1 .04 

1 105 .02 Latchkey teachers shall be compensated for the regular 
scheduled hours on days they were scheduled to work, but did 
not work as a result of schools being closed for a calamity, as 
with regular contract teachers in the same schools, up to a maxi­
mum of five (5 ) such calamity days in a school year. 

Artic le 1 1 06 
Stretch Pay 
Beginning with earnings in the 2005-06 school year, latchkey 
teachers shall have the options of payroll plan A or payroll plan B in 
accordance with the Sections 1 09.03 (!) (6) and 90 1 . 1 0. 

Artic le 1 1 07 
I nsurance Programs 
1 107.01 Latchkey teachers may enroll in the  District's dental and/ or  

vision insurance plans during the usual enrollment period. The 
latchkey teacher shall pay the full cost of the coverage for which 
she or he enrolls, except for the Board's seventy-two (72) percent 
share of the cost effective January 1, 200 1 .  

1 107 .02 Latchkey teachers may enroll i n  the District's health 
insurance plans during the usual enrollment period. The latchkey 
teacher shall pay the full cost of the coverage for which they 
enroll, except for the Board's seventy-two (72) percent effective 
January 1 ,  200 1 .  

1 107 .03 All insurance benefits provided by this Agreement, if en­
rolled in by the employee, shall be effective September 1, 1 998,  
based on enrollment between May 15 and May 3 1 ,  1 998,  and for 
newly employed latchkey teachers on the first day of the month 
following the second pay date in which the new employee 
works. Such benefits shall terminate on the last day of the month 
for which the employee has paid for such coverage. Coverage 
for latchkey teachers electing disability insurance shall be in 
accordance with the coverage available to other Association 
bargaining unit( s ) . 

Artic le 1 1 08 
Vacancy Postings 
1 108 .01 Not later than May 20 of each year, the Supervisor of Early 

Childhood Education or designee will prepare a list of all known 
vacancies in latchkey teaching positions for the following school 
year. Vacancies to be identified shall be those vacancies afi:er reor­
ganization of the existing staff based on the anticipated needs for 
the following school year. 

1 108.02 Latchkey teachers desiring to be considered for such vacan­
cies shall apply in writing on forms agreed to between the Board 
and the Association. 

1 108.03 Latchkey teachers will receive their assigned schools prior to 
latchkey orientation in August. 

1 108 .04 Prior to a reassignment recommendation, a conference in­
volving an administrator and latchkey teacher shall be conduct­
ed where the concerns may lead to such recommendation shall 
be discussed. 
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Article 1109 

STRS Payments 

Contingent up1>n current aml continned appr1,val 1,f the State 
TCachcrs Retirement System (ST RS) of Ohio. latchkey work ,vill he 
repc•rted to STRS in days instead of hours. A day v.ill be reported for 
each paid day regardless c,f the number ofhc,urs ·worked. 
Article 111 O 

Professional Behavior 
A lardikey tcad1er shall not be given a formal ,vritten reprimand or 
�varning, or be disciplined for any alleged infraction of rules, delin 
quency, or unpr'-1fassi'-1nal perf'-1rrnance, or be di5rnissed '-1r terminat­
ed during the Lenn (.J die individual contracl wid1out _jml cau�e. �4..ny 
mch action d1all be  subject to  the grievance pr'-•cedure 5et forth i .n 
this Agreement, except that any failure to reemploy a latchkey teacher 
for another school year shall not be grieved with non--c,m1pliance 
with dlls paragraph ciled as a daitneJ vi'--1lation. 1he grievance and 
arbitrati<-•n process mpersedes and replaces any and all Ohio statutory 
provisions and procedures on discipline, dismissal or terrnit1ation for 
cause, _jmt came or good and _jmt came. 
Article 1111 

Other Provisions 

1he foll'--1\\,i..t1g prn11isiom '--1fthe current Agreement �hall be c'--1mid­
ered a part of t11i5 Chapter 1100 : Articles l 01, l 02,l 03!, l 01i., l 05!, 
106,107,108,109.01 , 109.02 (A), (B), and (D), 109.03 (A H), 
(I)(l 9; md (11 17), 109,06, 109,08, 109,11, 109,12, 110,111, 
202.05, 211.01, 1i03, ,±QLL0l, ,±QLi.06, ,±QLi.07, 701.01 (A), (B), (D ). 
701.02 (A), (B), (C), 701.03, 701.M, 701.05,  701.06 (A), (B), (C), 
(F), 802 ,803 ,  8M, 805 , 810 ,812 ,815 ,901.13, Chapter 1 '100 ,  and 
Chapter 1500. 
Article 1112 

Agreement 

'] his Chapter is the entire agreement hetween the parties ,vith respect 
to latchkey teachers.•!• 
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Chapter 1200 

Article 1201 

Instructional Support Substitutes 

A. The Board. beginning ,vith the 2000!-0 l school year. shall 
hire up to thirty (30!) instructional support substitutes who 
VTi [l be assigned as needed by the Su pcrintendmt c,r designee. 
' [ hesc suhstitutes shall be hargaining unit members crnployerl 
on one (.l) year limited contracts that automatically expire at 
the end �-,f the school year. 

B. 'Ihcse substitutes shall be paid a per diem rate based on the 
BA-2 year'.� experience annnal salary multiplied by seven­
ty-five ,'.75) percent divided by178 workdays. The Board shall 
pay fifty (50) percent of the cost for enrollment in insurance 
under Articles 806,807,808, and 809. 

C. ' [hesc suhstitutes shall cam and may nse three (3 ) days of 
paid leave for illness. injury. death in family or personal 
reasons. 'Ihe CEA and Board ,vill cooperate in recruiting 

persons for employment as instructional support substitutes. 
D. ( )ther provisions 1,f the cnrrent Agreement shall be c1,n­

sidered to be part of this Chapter l 0 l. l02. l03 . l 04, .l 05. 
106, l07, 108, 109.03 , 110, . l  . l  .l, 202.05 , 401..l 7, 802. 813 ,  
901.13, 901. l 4 ,  Chapter 1400 (,Nith exception c,f "TCH B" 
reforences in 1403. l 406, l409), an.l ( :hapter 1 500. 

iVote: The lnstructional Support Substitutes ¥ill be trained in the 
reading initiatives to provide continuity ofinstruction. 

ARTICLE 1202 

Building Substitutes 

1202.01 Applicability 
'Ihis article shall apply to al[ " Building Substitutes." 

1202.02 Building Substitute Progr.mt 
The purpose of the building substitute program is to provide consis­
tent instructional coverage for classroom teachers whc, are absent� 
with die imenl of such coverage being pr,wideJ by a pr'-1it'ssional ed­
ucator v.,ho is familiar with the practices ofColumbm City Sd10ols, 
their assigned building, and the school community; Subject to the 
availability '-1[ appropriate ill.nding and 5tafling, such c'-werage will be 
pr'-1viJed by a builJ.ing sublilllle covereJ by dlls article. 1he BoarJ 
and the Asrnciati'-1n shall meet and c'-1nfar regarding adequate and 
appropriate building substitute staflinglevels as an appropriate item 
of discussion in the meetinp estabhshed by Article 108.02. During 

such meetings, the Association shall be advised of any uprnrning 
5ignificant change5 t'-1 the availability '-1[ fonding for the program, or 
program staffing levels, prior to such changes being implemented. 
'The Superintendent, or designee, retains the right to make the final 
deLerrninat.ion regardingmunber and all0calio11 0fbuilJi.11g substi­
tutes. Building/program administrators d1all 5erve as the immediate 
supervisors f!..1r the building substitutes assigned t0 their school 
building or instructi0nal program. However, the parties admmdedge 
dial the boarJ may creale or change the supervisory autlwril y 011er 
the building mbtitute pr'-1gram and building substitutes. 

1202.03 Building Substitute Contracts 
Each!builJi.ng sublilllle shall be employed under a limiteJ one i)) 

117 



year contract. Any such contract shall be deemed renewed at the 
negotiated salary unless on or before June 1, the Superintendent or 
designee gives the building substitute employed thereunder written 
notice of its intention not to renew same. At least fifteen ( 1 5) 
business days prior to this notification, any building substitute being 
considered for nonrenewal shall receive written notification of such 
consideration. Within three (3) business days of such notice, the 
building substitute may make a request to the Executive Director of 
Labor Management and Employee Relations for a meeting to discuss 
the reason(s) for the nonrenewal. If such a hearing is requested, the 
Executive Director will provide the building substitute with a written 
statement describing the reasons for the nonrenewal at least two ( 2) 
business days prior to the requested meeting, which the Executive 
Director or designee will hold within four (4) business days of the 
request. Within five (5) business days following the meeting, the 
Executive Director will provide the building substitute with a written 
determination. The partites agree that this procedure specifically 
supersedes any and all requirements in Ohio Revised Code section 
33 1 9 . 1 1 .  

1202.04 Job Duties 
The primary job duty of building substitutes shall be to provide 
substitute instruction in the case of absences of classroom teachers 
at the direction of the building or program administrator. During 
assignable time (regular instructional time not inclusive of planning 
time, conference periods, lunch, duties, etc) , building substitutes who 
are not assigned to provide classroom instruction due to sufficient 
building staffing shall perform alternate tasks at the direction of the 
building or program administrator which directly support academic 
student instruction. 

1202.05 Class Size 
The number of students assigned to a building substitute while 
providing substitute classroom instruction shall not exceed the maxi­
mums established in Article 30 1 . 0 1 .  

1202.06 Evaluation 
Evaluation of building substitutes shall be conducted by the building 
substitute's immediate supervisor utilizing the licensed support pro­
fessional (LSP) performance evaluation system and rubric. 

1202.07 ffltges 
A. Building substitutes shall be paid at the following rate per 

hour for work time that is authorized and approved by the 
Superintendent or designee:  

Effective the first teacher work day of the 2025-2026 school year : 
Years of Experience Hourly Rate 
0 or l  � 1 �4 
2 or more, or holds valid Ohio Professional 
Educator License $4 1 . 5 5  

A year o f  experience shall be granted t o  a building substitute who has 
served 1 20 or more school days within a given school year. 

B. Building substitutes shall be compensated for those days on 
which students are scheduled to be in attendance and for 
scheduled professional development days. Building substi-
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tutes who have been in a dasswom assignment for ten ''. l 0 )  
consecutive schc,c,l days o r  more will also be compensated 
for actual time workd 1>n reconls days aml during parent 
teacher conferences. Bnilding su bstitutc workday schcdu lcs 
shall be consistent ·with foll-time contract teachers in the 
CEA bargaining unit assigned tt> the building substitute's as­
signed sclw1>[ bn ilding and the Master Agreement bets.veen 
the Columbus .Education Association and Columbns City 
Sclwds, except that: 
i. During all duty time, building substitutes may be directed 

t1> provi.le!snbstitute instrnction 1>r perform alternate tasb 
,vhich directly support academic student instruction. 

ii. Building substitutes will have a 30-minute unpaid hmch 
period that shall normally be scheduled during student 
lnnch time. 

C Building substitutes shall be granted the following paid holi­
days at their regular rate of pay: Labor Da1; Thanksgiving Day, 
Martin Luther King Day, spring vacation, and Memorial Day. 

[)_ Building substitutes shall be compensated for the regnlar 
scheduled hours on days they ,vcrc scheduled to work, but 
did not w1_>rk as a result of sclwds being cbsed for a calam­
ity, as with regular contract teachers in the same schools, up 
to a maximum 1>ffive (5!) such calamity days in a school year. 

1202.08 Stntch PaJ 
Building substitutes shall have the options of payrdl plan A or pay­
wll plan B in accordancnvith Secti1>ns 109.0 3 (] )( 6) and 90 l. l 0. 

1202.09 Asdgn:m-mt 
At the beginning d each school year. building substitutes VTi ll be as­
signed a primary bni [ding location or program by the Superintendent 
or design cc. Building substitutes sh.all typically continue in the same 
building assignment fwm year-to-year unless: (i) ,v-:ritten notification 
d a reassignment for the follovting school year is provided by June 25 
by the Superintendent or designee; 1>r ( ii) a reassignment is requested 
by the building substitute, by Mayl!and subsequently approved by 
the Superintendent or designee. Such written notice shall be inclusive 
t>f the reast>n for the reassignment. Reassignments shall iwt be arbi­
trary or capricious in nature. ln the event that the Snperintendent or 
design.cc determines that additional coverage is required in a school 
building on a temp1_>rary basis, a notification and call for voluntary 
temporary reassignment shall be made to the building ad ministra­
t1>r(s) in the build ing(s) where snfficient substitute coverage exists as 
soon a5 i5 practicable. In the event that there are n,_1 appr'-•ved v'-1lun 
teer building substitutes, a building substitute may be directed to re 
port to a building other than their a55igned building on a temporary 
ba�is. Such ternp0rary reas�igmnents �hall be equitable kl the degree 
P'-•ssible. Transportation costs to and from a building other than a 
building mbstitute's assigned building shall be reimbur5ed consi5tent 
with board policy and the master agreement. Changes to a building 
subslilme's building 1_1r program locaLJ.011 afier stuJenl� have irllLJ.ally 
reported for that sch'-''-'l year d1all follow the pr1_1cedure5 described 
i n  Section 211.03 (Involuntary Tramfers). Building substitutes who 
hold a valid Oliio Pr'-1fessional Educat'-1r License may participate in 
die Secti1_1n 211.01 (D) process. Buildir1g subsUlllle� are not permit!-
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ted to participate in the job fair process described in Section 211.05. 

1 202. 10 Professional Rehavi or 
A building substitute shall not be given a formal "ViTitten reprimand 
or ,varning. c•r be disciplined for any alleged infraction of rules, 
delinquency, c,r unprofessional performance. or be dismissed or 
terminated .lnring the term of the individual contract >;vitlwut jnst 
cause. Any such action sh.all be subject to the grievance procedure 
set forth in this agreement, except that any failure to reempby a 
building substitute for another schoc,l year shall not be grieved Yvith 
non-compliance with this paragraph cite.l as a claimed vi1>lation. ' [he 
grievance and arbitration process supersedes and replaces any and all 
ohio statutt>ry provisit>ns and procedures on discipline, dismissal or 
terminatit>n for cause. just cause or gt>t>d and just cause. 

1 202 . .1 .1 Long� Tenn T:tcandes 
Vacancies of more than sixty ( 60 ) school days shall be assigned first to 
a building substit11te who possesses a valid Ohit> Professional Educa­
t1>r License, if available . 

.1!202 . .12 Other P1·ovisions 
'Ihe follo-.,,ing provisions of the current Agreement shall be consid­
ered a part 1,f this Artide l202 ; Artides 101, [02, 103. 104, [05, 
106. 10 7, l08. l09.0 .l .  l09.02(A), (B). ,'.[)) . .  l09.03 ,'.A-H), (I) 
(_l-9), ,'.!J l-17), 109.06, 109.07, 109.08, 109.11 , 109.12,  110, .l .l .l, 
112. 201.01. 201.03. 202,205, 206.05, 206.15, 207. 208.01. 208.05. 
208.08. 208.1 1. 303, 30 7.0 l, 30 7.02, 403, 404.0 l ,  404.06, 404.0 7, 
507.0 L 507.02. 507.05. 507.06. 701.0 l (A), (B). ,'.[)), 70 .l.0 2-'.A). (B). 
(C), ,J)), 701.03, 701.04, 701.05, 701.06 (A), ,'.B), (C) ,  (F), 70! .l.07, 
702.01, 702.02 ·'.Alter completit>n of two (2) years of service as 
defined in 1202.07). 702.05. 702.11 .  702.12. 702.13. 70 4 (Bnilding 
Substitutes is considered a distinct affected teaching field for purpos­

es of704.0 _[ ,'.2)(A)).  80 l ,  803-810,  812 ,  8.l 4 ,815 .  901.13. Chapter 
1400, Chapter 1500, and Chapter 1600. 

During the term of this Agreement➔ the Board and Association shall 
maintain the current "pathway to licensure" prt>grarn to provide 
guidance, suppt>rt, and oppt>rtunities for building substitutes wht, are 
interested in ohtaining!a professional e.lncator license from the Ohi1> 

St.ate Board of .Education and placement as a licensed classroom 
teacher within the district.!❖ 
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Chapter 1300 

Article 1301 

Part-Time Employees 

1301.0.1 The Board recognizes the Columbus Education Association 
as the exclusive represent'.ltivc of part-ti me employee positions 
th.at are scheduled for more than t,velve (12 )  hours each ·week 
aml that require licensurc from the Ohio Department ofEdn­
cation (''part-time teachers"). excluding substitutes, ad ministra­
tive. supervisory management-level positions. 

1 301.02 Such part-time teachers shall he employed exclusively on 
one-year lirniterl contracts. Fvalnation of part-time teachers is 
not requited pursuant to Article 40 .l, and the one-year limited 
contracts of part-time teachers may be non-rene,vcd by written 
notice to the employee by April 30 of any schc,c,l year. Part-time 
teachers shall be c1,nsidered "as needed�  employees, and the 
Superintendent or design cc may modify of reduce their ,vork 
hmm and assign them based upon need as determined from 
time to time by the Superintendent in their sole discrctic,n. 'Ihe 
evalnation aml empk,yment contract� of part-ti me teachers are 
governed soldy and cxdusivdy by this Chapter l300, which 
specifically and expressly supersedes and replaces Sections 
124.39. 3319.08. 3319.1 L 3319.16. 3319.17. 3319.111, and 
3319.141 ofthe!()hi1> Revised( :mle. 

1301.03 The follmvingprovisions, and only the follo-wing provisions 
�,f this Agreement, apply to part-time teachers: Articles l02, 
103, 104,105 .106, 109.02, 109.03 ·'.A-l- l), 110, l1 L and -
2]] .0 l. '] his Chapter l300 eliminates and snpersedcs any and 
all past practices of the parties or either of them existing prior 
t�, or as of the 2009- l0 sclwd year with respect to part-time 
teachers. •!• 
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The United Negro College 
Fund would like to thank the 
dedicated staff of Columbus 
City Schools for your contin­
ued support of our scholars. 

Be certain to donate to the UN CF 
Workplace Campaign in February as 
half of all your generous donations 
are used to support one of our stu­
dents through the UNCF-Columbus 
City Schools Scholarship. 

Visit www.uncforg for more infor­
mation, "because a mind is a terrible 
thing to waste, but a wonderful thing 
to invest in!" 

T �m� S�rrlbte 
thing to westc 

United Negro College Fund/UNCF 
300 E. Main Street 

Suite 256B 

Columbus. Ohio 43215 
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Chapter 1 400 
Artic le 1 401  
Columbus City Schools 
2025-2026 School Calendar 

School 
Mooth M T w TH F 

Aug.o18- Ml. &. £ fil\ fi� 
Sept12 25 26 Z1 28 29 

0 2 3 4 5 

8 9 1 0  1 1  1 2  

Septo15- 1 5  1 6  1 7  1 6  1 9  

Octo10  22 23 24 25 26 

29 30 1 2 3 

6 7 8 9 1 0  

Octn13- 1 3  1 4  1 5  1 6  )1\ 
Nov.o7 20 21 A 23 24 

27 28 29 30 31 

3 /4\ 5 6 7 

Nov.n10- 1 0  1 1  1 2  1 3  1 4  

Dec.o5 1 7  1 8  1 9  20 21 

1 24 I 1 25 1 (26) (,7) l 28 I 

1 2 3 4 5 

Dec.o8- 8 9 1 0  1 1  1 2  

Dec.o19  15  16  17  16  1 9' 

Jan.o5- 5 6 7 8 9 

Jan.o1 6  1 2  1 3  1 4  1 5  1 6  

Tot,I (First Semester) 
Jan.o19- Q 9) ;,r,,. .1!1\ 22 23 

Feb.o13  26 27 28 29 30 

2 3 4 5 6 

9 1 0  1 1  1 2  1 3  

Feb.o18- l!sl A 1 8  1 9  20 
Mar.o13  23 24 25 26 27 

2 3 4 5 6 

9 1 0  1 1  1 2  1 3  

Mar.o16- 1 6  1 7  ,f,l,. 1 9  20 

Apr.n10  23  24  25  26  27  

30  31 1 ,. 1 3 1 

I 6 I 1 7 1 1 8 1 I 9 I 1 1 0  I 
Apr.o13- 1 3  1 4  1 5  1 6  1 7  

Mayoa 20 21 22 23 24 

27 28 29 30 1 

4 5 6 7 8 

Mayn11- 11 1 2  1 3  1 4  1 5  

Mayo29 1 8  1 9  20 21 22 

(2s) 26 27 28 /21,. 

Total (Second Semester) 

TOTAL (Both Semesters) 

(Teacher Contract Year) 

Holidays
inoSchool 

Year 

1 

1 

2 

1 

1 

2 

4 

Prof.Mtgs. Teacher• Daysof No.oDays 
& Records """' No Schools 

Day Conference School Op,, 

5 

1 4  

20 

1 

1 

1 1 7  

1 3 

1 5  

20 
8 1 3 86 

2 

1 7  

1 1 

1 6  

1 

1 

5 1 3  

20 

1 1 3  

5 1 6 81 

1 3  2 9 1 67 

1 95 

Symbols: 
O Hol iday /::,. Professional Meeting/Records Day (pupils not in attendance) 
D Days of No School D Parent Conference Day 

By majority vote of full-time teachers assigned to a building, wirh rhe 
concurrence of the building principal, the dace( s) and schedule for 
Parent-Teacher Conferences may deviate from rhis schedule (with an 
equal total amount of time). If so, all teachers in chat building must 
comply wirh selected schedule and dace(s) . Once the schedule has been 
determined, chat practice shall continue until changed by maj ority vote 
with concurrence of rhe principal. 

*Schools will close ½ houc early. Members of the bargaining unit assigned to 
school buildings shall be permitted to leave immediately following pupil dis­
missal. All orher members of the bargaining unit shall be dismissed one houc 
early. Early dismissal shall not be reason for reduction in compensation. 

NOTE: The annual school open houses will be held during the month of September. 
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• szoz ':vz: .,, 0 N 

:ti.fay 25, 2026!. . ... Memorial Day 
May 29, 2026 . Records Day 

Article 1402 
2025-2026 Professional Calendar 

First Semester 
Begins. . .... Aug .. l 8, 2025 

Pr'-1fessi,mal Development Days ............ Aug. 18 -Aug. 22, 2025 
Srudent5 Report. .................................. Aug. 25, 2025 
Labor Day ......................................... Sept. l, 2025 
Profe55ional Development Day ..................... Oct. 17, 2025 
Records Day ...................................... Oct. 22, 2025 
Professional Development Day!. . .... Nm� 4, 2025 
A:EEr:-,r; L:-c:ck/:::ompc:-,.satory Day for ]\,rm:-C::infmr;:c . .l'k •. 24-l\k •. 28, 2(125 ·!!
Schools Close 'l;. hc,ur early_ . . ... Dec. 19, 2025 
\Vintcr Recess. . .Monday. Dec. 22, 2025-Friday, Jan. 2. 2026 
School Resumes. . ..... Jan. 5, 2026 
First Semester Ends ................................. Jan.16, 2026 

Second Semester 
Marlin Lmher King Day ............................. Jan.19, 2026 
Professional Development Day ....................... Jan. 20, 2026 
Recurds Dav ............................. Jan. 21, 2026 ·! Second Se�ester Begins. . ...... Jan. 22, 2026 
Compensatory Day for Parent ( :onferences. f--:eb. l 6, 2026 
Professional Devebpment Day. Feb. 17, 2026 
Reei,rds Day. . .... !Viar. l 8, 2026 
Schools Cbse h early. . ...... Apr. 2, 2026 
Spring Rece55 ................. friday, Apr.?, -Sunday. Apr. 10, 2026 
Sch'-1'-11 Resumes .................................... Apr. 11, 2 026 
Memorial Day ..................................... May 25, 2026 
Last Day of Student Attendance . . . . . . . . . . . . . . . . . . . . . lviay 28, 2 026 
Records Day. . .... May 29, 2026 

Pay for Day s Schools Arc Not in Session 
Aug.18-22. 2025 _ Professional Development Day 
Sept. I. 2025. Labor Day 
Oct.17.2025!. Professional Development Day 
Oct.22.2025 . Records Day 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . �;._utunu1Break 
Nov. 25, 2025 ..................................... Autumn Break 
Nov. 27, 2025 .............................. 1hanksgiving Holiday 
Nov. 28, 2025 ................................ 1hanksgiving Friday 
Jan. 19, 2026. tvlartin Luther King Day 
Jan. 20, 2026. Pwfessic•nal Development Day 
Jan. 21, 2026. Rewrds Day 
Feb. 17, 2026 . Pwfessic•nal Development Day 
Mar. 18. 202(.. Rewrds Day 
Apr. 3, 2026 ....................................... Spring Recess 
Apr. 6, 2026 ....................................... Spring Reces5 
Apr. 7, 2026 ....................................... Spring Recess 
Apr. 8, 2026 ....................................... Spring Reces5 
Apr. 9, 2026 ....................................... Spring Recess 
Apr. l0, 2026 . . .... Spring Recess 
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Chapter 1500 

Article 1501 

Procedures for Professional Negotiations 

1 501.0.1 Exclusive Representative 

'Ihe Exclusive Representative shall mean the teacher �-,rganiza­
tion recognized by the Board as the .Exclusive Representative c,f 
all teachers of the ( :olnrnhns City Sch1,ol District, for purposes 
of professional negotiations. Such Exclusive Rcprcscnt.ativc 
shall for purposes of professional negotiations, represent al[ 
teachers regard less of their membership c,r lack c,f membership 
in snch teacher organizat:[1,n, and shall represent al[ teachers 
equal ly!,vithout regard to thci r race, creed. color. national ori­
gin, sex, age or marital status. 'Ihe Association ,vill comply with 
all federal, state and local fair employment la,vs. 

1501.02 Scope ofNegotiatiom 
A. The scope of bargaining bct,vccn the Board and the Associ­

ation shall be as established by Sectic•n 4 .l .l 7.08 of the Ohic• 
Revised Code. Section 4117.08 provides as fc,lk ,ws: 
l. Al[ matters pertaining to wages, hours. 1>r terms and 1>ther 

conditions of employment and the continuation. mod ifi­
cation '-'r deletion of an existing provisi<->n of a collective 
bargairllng agreemem are rnbjec:t lo collec:tive bargairllng 
bet,veen the public employer and the exclusive representa­
tive, except as othen-vise specified in this section. 

2. 'The conduct and grading of civil seni.ce examinations. 
the rating of caml idates. the establishment of digihle lists 
from the examinations and the original appointments form 
the eligible lists are iwt appr<->priate subjects for collective 
bargair llng. 

:). Unless a public employer agrees othen'lise ir1 a collective 
bargairllng agreement, nothing ir1 Chapter 4117 of the 

-Olllo Revised C!1de impairs the right and resp'-1.nsibilit y of 
each public employer to: 
a.Dctcrm inc matters of inherent managerial policy which 

include. but arc not limited to areas of discretion or 
policy such as the fimctic,ns and progran1s c,f the public 
empl'-1yer, standard5 '-'f sePices, its overall budget, utiliza­
tion of technology. and organizational structure; 

b.Direct, supervi5e, evaluate, or lllre empl'-1yees; 
c. !vlaintain and improve the et-ficiency and effectiveness 1>f 

governmental operations_: 
d.Dcterm ine the overall metlwds, pr<->cess, means, or 

personnel by ·which g<-"'Vernmental '-"'perations arc t<-"' be 
conducted; 

e.Suspend, discipline, demote, or disd1arge for just ca.use, 
or lay- oil transfer, assign, schedule, prom'-1te, '-'r retain 
ernpl'-1yees; 

f.Dctcrm inc the adequacy of the work force; 
g.Dcterm inc tl1e overall mission '-"'f the employer as unit '-"'f 

government; 
h.Efit'cti vely manage the work force; 
1. Take actions to carry out the mission of the public 

employer as a g'-wernmenta.l wllt:. "1he employer is not 
required to bargai r 1  on mbjecl� reserved lo the manage­
ment and direction of the governmental unit except as af­
fect wages, hours, terms and conditions '-"'f empk--.yment, 

128 



and the continuation. modificatic•n, or deletion ofan 
existing provision c,f a collective bargaining agreement. 
A public employee or exclusive representative may raise 
a legitimate complaint or file or grievance based on the 
collective bargaining agreement. 

B.During die lerrn '-if dlls Agreement, any change in  die Ohi0 
Revised Cude ,dllch m'-1difies the sc<-•pe of bargaining hereun­
der shall automatically and sinmltane0usly change the scope 
'-,fbargaining, as pr<-•vided in paragraph A above, in  the 5ame 
11u1mer and without consuhati<-1n or agreement by the B'-1ard 
and the Association. 

1501.03 School Calendat· 
"1he school calendar shall be subject to negotiati<-•ns and not 
withstanding any other provi�ion uf dlls chapter, bargaining the 
5chool calendar for the school year immediately following the 
expiration t-,f a collective bargaining agreement v.ill commence 
no later than /Vlarch ] 6 of the year prit-,r to the expiration of 
sai.l agreement. [fthe parties are nnahle to reach agreement by 
April l of the year prior to the expiration of said agreement, on 
a school calendar for said sd1<-1'-1l year, the parties mutually agree 
dial the Board may ad0pl a calendar f-1r saiJ school year pr'-1 
vided the adopted calendar is in comphance with the following 
provisions; 
A.Pupil attendance days do iwt exceed 181 . 
B. '] each er .lnty .lays .lo not exceed 185, except➔ eft"ective with 

the 2023-2024 school year teachers in their first year of 
employment will have 188 duty days ,vith three (3 ) days of 
inductit-,n immediately prior tt-, the regular school year. 

C. '] he first teacher .lnty .lay is not prior t1-, Angnst ] 0 ,  an.l the 
last teacher duty day is not after Jnne l0 ,  ( the f irst teacher 
duty day shall not be prit-,r to September 1 ,  and the last 
teacher duty day shall iwt be after June 1 7  if the first teacher 
dnty .lay hegins after] ,ahor Day) except for teachers who are 
voluntarily assigned to year-round schools. 

D. A winter intermission starting before December 24,  and 
ending after January l 

E. Any such school calendar will also include: 
.l. Labor Day as paid holiday 
2. 'Thanksgiving and the Friday immediately following as 

paid l1<-1hda y� 
3. :!tviartin Luther King's observed birthday as a paid holiday 
4. A spring!intermissit-,n of six (6) paid sclwol days of which 

five (5 ) sh.all be consecutive days 
5. "] he observed Memorial Day as a pai.l holiday 
6. l 95 contract days, except, effective "Viith the 2023 -2024 

school year teachers in their fust year of employment 
·will have 198 duty days "Vii th three days of induction 
immediately prior t1-, the regn lar school year. 

7. 'Ihe school calendar shall include four (4) records days as 
paid work days. All CEA bargaining unit members shall 
be permitted tt-, perform all tasks asst-.ciated Yvith records 
day rem1-,tely from lwme on the reconls .lay ass1-.ciated 
"Viith the end of the .l st, 2nd, and 3 rd academic quarter. 
Each records day shall be student non-attendance days 
and occur after the end of the first and after the end of the 
secoml gra.l ing perio.ls. Records day for the third gra.l ing 

129 



peric,d will depmd upon state testing dates. Records day 
for the fourth grading peric,d shall occur c,n the last teach­
er work day of the school year. 

Collective bargaining for school calendars other than for the 
school year immediately following the expiration of a collective 
ba.rgaini.11g agreernenl are not rnbjec:t l0 thi� section, bm are 
5ubject to bargaining in accordance with other 5ections of this 
article. 
E "1he three (3 ) days of induction for teacher5 ir1 their fint year 

0f ernpluyrnent �hall be for die purp._1se 0f 0rientali<.1n anJ 
ir1duction and shall replace previ._,us ne,v teacher orientation 
practices prior to the 2023 202!-'.i. 5chool year. For attendance 
during the5e three day5, teachers d1all be c._1mpensated for 
each day at their daily rale ._1fpay. During rnch days, CEA 
dull be scheduled for four c,1) hour5 t<.l address attendee5. 

l501.0•i]oint .IVegotiation Committee 
No more than nine representatives or designees c,f the 
Board, the Superintendent or designa.terl representative, and 
no more than ten •'. l 0) representatives named by the Exclusive 
Representative shall comprise a _ic•int committee for the purpc•se 
of negotiating. All negotiations shall be conducted in executive 
session and exclnsivcly benveen said representatives or designees. 
[n addition, ca.ch team of representatives or dcsignccs shall be 
autlwrized to admit no more than t\vo observers at one time to 
such meetings. Such observers, if any, shall be designated prior 
to each Joint Negotiatif•n (\,rnmittee meeting and sha.l [ be 
,vithout the right to speak or to otherwise comment to either 
party during said meetings. 

1 501.05 Good Faith Bargaining 
C1>od faith ha.rgainingsha[l mean the ohligation on all parties 
to deal openly and fairly on al [ matters being negotiated in a sin­
cere eftOrt tt> reach a mutual understanding and agreement t>n 
�ud1 rnaller�, but �ud1 0bligation Jue� n0l c._1rnpel either parly 
to agree t._, a proposal or require the making ofa c._1ncession. 

l50l.06!Days 
Day5 shall mean calendar days. 

1501.07 i\-feetings 
Negotiation Meetings - Upon Y>'Tittcn request of the .Exclusive 
Representative ma.de not less than fifteen (15 )  days and not more 
dian thirl y (30 )  days prior l0 fviarch 15 , the B._iarJ Pre�ident 
or de5ignated representative shall call for the irlltial meeting of 
the Joir1t Negotiation Committee to take place not later than 
lvia.rch l 5, givir1g due notice of tirne and place. The purpose of 
this initial meeting sha.l [ be for estahlishing agenda items for sn h­
scquent meetings, and for the handling of administrative details. 
Thereafter. negotiations meetings shall be held at such times and 
places as are a.greed to by the members of the Joint Negotia.tit>n 
Committee. 
Negotiation meetings shall be held as often as necessary between 
lvia.rch 15 and June 1. Li the event the member of the Joint 
Neg0liat.i011 C01nrnillee are unable to reach agreerneru by J lUle 
L negotiations shall be suspended for approximately forty-five 
(45) days. :\'egotiations shall resume after July .l 5. 
In the event an existing agreement between the .Bt>a.rd and the 
Exclusive Repre5entative expire5 at a time other than inunedi· 
ately prior to the beginning of a school year, negotiations on a 
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new agreement shall begin and the initial meeting shall be held 
no less than three ,'.3 ) months and no more than fc,ur ,'. 4 )  months 

.prior to such expiration date.' [he ah1..-ve provisions n1,nvith­
standing, the parties may negotiate at such other dates as may be 
e5tablished i n  any agreement or mem'-1randurn '-if the partie5. 
In die evenl an agreement is readied, it will cuntirme i n  full  
force and dfact for its e5tablished term, and no forther neg'-1tia­
tions will take place bets.veen the parties until the sched11le prc•­
vided abc,ve. except for interim negc,tiations which may occur as 
provided elsewhere in these procedures. 
Negotiation meeti..np shall not be conducted during the regular 
sch'-1'-11 day. 

1501.08 Exchange oj1nj0nnation 
·Tue Board agrees to furnish the Exdmive Repre5entative, up'-1n 
written request, thrt-.ugh a person designated by the Superin­
tendent� >Nith such relevant information as is currently available 
which will assist the Exclusive Representative before and during 
negotiations, before and during any impasse procedures, and 
during implementatit-.n of negt-,tiated agreements. Likewise. the 
Exclusive Representative agrees to furnish the Board or their 
representatives, npon written request➔ such relevant information 
as is currently available before and during negotiations, before 
and during any impasse procedures, and during implementation 
t-,f negotiated agreements. 

1501.09 Consultants 
Nonvithstanding any other provision of this Agreement➔ up to 
t,vo (2) consultants at anyone time may be called upon by either 
party for advice and information on matters being considered 
hy the Joint Negotiati1-.ns (\-,rnrnittee and may participate in the 
negotiations. The expenses of such consultants shall be borne by 
the party retaining them. 

1501.10Agrennent 
\Vhen an agreement is reache.l, it shall be re.lnce.l to writing 
by the Joint Negotiation Committee and be submitted to the 
Exclusive Represent'.ltive and, if approved by such .Exclusive 
Representative, thereafter tt-, the Board. 

1 50 1 . 1 1  Impasse 
"This section provides a mutually agreed to dispute settlement 
procedure -..dllch supersedes the procedures contained i .n Ohio 
Rev. (\-.de 4 l l 7.1 4. [f the parties have not reache.l agreement by 
May 15 of the year in ,vhich this Agreement e.:rpires. they shall 
request the services of the Federal lviediati'-1n and C'-1nciliation 
Service. If diere is rwl agreement by June 15 , the parties may, 
be mutual agreement. agree to submit the unresolved issues to 
advisory fact-finding. using procedures like those of O.R.C. 
1i.l l 7.l ,±1'. C). 1he facl -i.i11Jer may be mlllually �elecled or, if there 
is .11--1 mutual agreement:, may be selected from a li5t supplied by 
the American Arbitration Association. [n the event there is no 
new agreement by June 30, '-1r within seven i'.7) days of die rejec­
tion of a fact - finding rep<-•rt by either party. ,vhichever is later, 
then the procedures set forth herein are deemed exhausted and 
the parties shall have their respective rights under law, including 
the Ass'-1ciati'-1n'5 right to strike upon ten ( 10) days notice i n  
accordance ,vith O.R.C. 11117.1!! -'.i.(D) (2) and 111 l 7.18( C). 

150l.12Rights of.Individuals and .i.'Wnority Ot-ganizations 
InJiviJuals anJ mi.r1<-1rily leacher '-1rganization� may present 
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their vie,vs and recommendations i n  ,vrithing to the Superinten­
dent c,n or before January 1 in any year in which negc,tiations are 
ti' be hel.l; hmvever, profossional negotiatif>m shall he con­
ducted onl3nvith the recognized teacher organization. A copy 
of such views and recommendatfons shall be filed concurrently 
with the Tfeasu rer of the Hoard ofEducatk,n. 

Article 1502 

Interim Negotiations 

l 502.01 It during the term of this Agreement, there is a change in 
any applicable state or federal la�v. or valid rule or regulation 
ad'-1pted by a ft'deral agency or a state agency pursuant thereto, 
which w0ulJ invalidale any provi�i011 uf dlls Agreement, the 
parties will meet to negotiate any necessary change i n  the Agree­
ment relative to the affected provision within sLxty (60!) days by 
demand of either party. 

l 502.02 Up'-1n wrillen reque�l of the Exclusive Repre�e.11tali11e, the 
Board President, '-1r designated representative, shall call for the 
initial meeting of the Joint :\'egotiation Committee for the pur 
pose of interim negotiati'-1ns to be held not later than fifi:een (15) 
days afier receipl of sud1 wrillen reque�l. Negotiati'-1n meeli.11p 
d1all be held a5 '-1fren as necessary purmant to pr'-1cedure5 set 
f orth in 1201.07; ho�vever, the last negotiation meeting shall 
be held .11--1t later than fifteen (15 ) day5 afi:er the first meeting. 
I.11 die evenl the members 0f die Joiru Neg0Liali0.11 C0mmillee 
are unable t'-1 reach agreement durir1g the period of interim 
negotiations, all unresolved ismes v-ill be submitted to final and 
binding arbitratiorL 

l 502.03 At die last .11eg0Liali0rn meeting, die J<-1ir1l Neg0liali011 
Committee ,,,ill reque5t the American Arbitrati'-1n A5rnciation 
to submit to them a list of qualified arbitrators. The American 
Arbitration Ass'-1ciati'-1n shall be instructed to mbmit the list 
within ten ·'.10 ) days of the date c,frequest. \Vithin three (3) 
days of the receipt of such a list, the Board and the Exclnsive 
Representative shall select the arbitrator by alternately striking 
names from the list submitted. The arbitratic•n shall be held in 
accordance with the rules c,f the American Arbitration Associ-

1502.04 There shall be no interim negotiations during the term of 
this Agreement except as provided in Sectic•n 1502.0 l of this 
article. [n the event additional fonds from the state require 
mandated raises for rnernhers of the bargaining unit., the salary 
increases herein provided shall be considered to be a result of 
such mandated raises and any such stipulated raises that require 
the Board to exceed the salary levels provided herein in any 
given year shall nf>t resn lt in increasing the salary levels provided 
in the succeedingyear(s). 

Article 1503 

Reform Panel 

1503.01 1he Reform Panel d1all facilitate the implementation '-if (a) 
inilialive� Jirecled at die irnproveme.11 t  0f leaching and learning 
conditions in the District, (b) reque5t5 for variances that may 
be mbmitted by school based shared decision making cabir1ets, 
and (c) instructi'-1nal and curricular recommendati'-1ns that may 
be made by c'-1rnmittees created by die pa.11d The panel shall 
operate as a joint c'-•mmittee a5 provided i n  Article 506 of this 
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Agreement. 
1 503.02 'Ihe panel shall have the authority to grant and cancel 

variances to this Agreement a.ml shall have the authority to 
require variances in practice in one or more schools. 'Ihe panel 
may grant variances for a specific period '--,f time_; if not the 
variances shall continue until changed. School-based shared de­
cision-making cabinet� may apply for renewal of variances which 
are scheduled to expire. Approval by the panel shall require a 
majority vote of the panel membership. Such approval shall not 
be unreas<.-,nably denied. Variances from this .Agreement shall 
also require the approval 1-,f the Snperintemlent and Ass1-,ciati1-,n 
President. 

1503.03 All new pr<.-,grams or other initiatives approved by the panel 
which may result in variances i n  practice and all variances and 
all cancellati1-,ns of variances approved by the panel shall be in 
,vriting and shall be signed by the panel chairperson. the Associ­
ation President and the Superintendent. Any internal processing 
requirements by the separate parties pri<.-,r to panel approval shall 
be lefi:- to the separate parties. 

1503.04 The panel shall establish application forms and procedures 
for requesting variances. Such procedures must not require a 
majority V<.-,te by teachers in a building in supp<.-,rt of the variance 
exceerling ts.vo-thinls Such proce.lnres mnst be consistent 
with this Agreement. ln addition, to assist in the work of the 
panel it shall form and direct committees, including a com­
mittee on st1.te-ma.ndated C<.-.mpetency .Based Education. [fa 
reqnest for variance has snfficient support from the building, the 
requested variance shall be added to the Reform Panel agenda 
for the next meeting. 

1 503.05 Notwithstanding Secti<.-,n 202.02 of this .Agreement� if there 
is a panel-antlwrized shared decision-making cabinet in a school, 
the Association .Building Council shall continue to perform the 
duties and functions of the ABC as provided in this Agreement, 
except Yvhen any '--,f those duties and functions are assnmed by 
such cabinet and the AB(;  has been so advised by the cabinet. ln 
such a school, the A_BC shall be made up of the elected teacher 
members of the cabinet and the Sen i<.-,r Fa.cu lty Representative, 
who shall serve on both. 'Ihe cabinet shall have no authority 
with regard to the PA R Program. 

1503.06 The panel shall begin operations "Vii.th the ratification of 
this Agreement and shall continue in effect with foll author-
ity as provided herein and "Vii th out regard to the term of this 
Agreement, until either party notifies the other in ,vriting of it� 
desire to terminate the panel. In the event of such notifications_. 

as �vith a PAR Panel, the authority of the Reform Panel shall be 
terminated thirty (30 )  days after such notification. }Jl variances 
l0 thi� .Agrcemem in  eilt'.c:t al the lime 0f terrni11ali011 �hall be 
automatically canceled a5 shall all variances i n  practices required 
by the panel except those related to the implementati0n of 
state -mandated Competency Ba5ed Education or 0ther legally 
rnandaled prngrarm. 

l 503.07 During the thirty 

' -1rderly transition period by 

day period between r10tificati0n ' -'f 
cancellation and terminati0n, the panel shall make every efIOn 
to provide for an attempting to 
rnirlimi:ze prnblerns remllir1g fr0rn die cancellat.i011 0f variances. 
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The parties rewgnize that educational sensibility and personnel 
consideratic,ns Yvill not permit sc,me variances tc, be phased out 
dnring this thirty ·'.30) .lay transition perio.l. No later than the 
date of termination of the panel. the Board will provide the 
Association with a time line for completing the cancellation 
c,f any variances that cannot sensible be completed during the 
thirty (30) day transition period. ln addition. representatives 1,f 
the Board and Association shall meet promptly and as necessary 
to discuss such orderly transitic•n and to determine if the parties 
which to retain any of the variances. Any variances to this Agree­
ment which the parties which the parties wish tf' maintain must 
be processed as amendments to this Agreement. 

1503.08 The Reform Pand shall be co-chaired by the Association 
President, or designee. and the Superintendent, or designee. 'Ihe 
Reform Panel shall he made up ofan equal number of Associa­
tion representatives and Administration representatives.!•!• 

Notes 
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Chapter 1600 
Article 1601 
Amendment Procedures 
'] he President of the Association and Snperintemlent may meet 
privatdy during the term of tlll5 Agreement for the purpo5e of 
discussing the amendment '-'fthi5 Agreement. In the ever1t thi5 
discussi,m produces a mutual accord that a specific amendment is 
desirable, such proposal for arnendt11ent ·will be referred t'-' the J<-•i.nt 
Negotiation Committee and, if the amendment is mutually agreed 
upon by the joint committee, it ,vil [ he submitted for ratification by 
the Board of Education and a pc,licy-rnaking bc,dy c,f the Assc,ciation. 
No public discussion or disclosure of the desire for amendment sh.al [
take place pric,r to or unless mutually agreed to be submitted to the 
Joint Negotiation Committee. 
Article 1602 
Applicable State Law 
1602.01 In the event there is a c,mfhct between a provision '-'f thi5 

Agreemmt and any applicable state or federal law, or valid 
rule or regulation adopted by a federal agency or state agency 
pursuant thereto, the applicable state c,r federal la-w c,r valid rule 
or regulation adopted by a federal or a state agency shall prevail 
as to th.at pro,i.sion. All other provisions of this Agreement 
,vhid1 are not in conflict with any applicable state or federal law, 
or valid nile or regulati'-111 aJopled by a lt'.Jeral agency or a stale 
agency purmant thereto, shall continue in full  force and effect 
iri accordarice with dieir lerrns. 

1 602.02 The Board and the Association agree that all items in this 
c1,ntract which superse.le applicable state law and v;,hich may 
permissible de, so 1mder Ohio Revised Code Sectic•n 41.l 7 
shall not be affecte.l by this Article. Shoul.l any danse f'f this 
contract be held to be in violatic•n of the law by!a court t-,f 
competent jurisdiction, then that clause of the contract shall be 
rendered null and void. but the remainder '-'fthe contract 5hall 
remain ir 1  full force and effect. 

Article 1603 
Duration of Agreement 
·Tius Agreement mpersedes the Agreement which expired on August 
17, 2025, and any arne11drnenl� t'-1 mdi Agreerne11L Thi� Agreernenl 
5hall become eftt'ctive at 12 :00 a.m. on August 18, 2025 , and shall 
co11tirme in full force anJ dlt'.cl unlil 11 :59 p.rn. of die day before the 
first regular teacher contract day of the 2028 2029 school year. 
Article 1604 
Reopener 
"1he parties hereby agree t'-1 a contract reopener ,vith the parties 
meeting by March 15!, 2026, t'-' schedule negotiations meetings. 
Such meetings shall be held as often a5 nece55ary at such time5 and 
places as are agreed to by the parties. Sections .l50.l .04- .l50.l .06 and 
1501!.08-1501.10 of the Agreement shall apply!tt-, negotiations. In 
the event there is no agreement by Jnne 15. 2026. the parties sh.all 
submit the nnresolved issues to ad,i.sory fact-finding, using the 
procedures on dined i n  O.A.C. 4 .l .l 7-9-05.Ifeither party rejects 
die fact--ii11Jir1g decision in accorda11ce wid1 tho�e procedure�, then 
either party may exerci5e their rights under R.C. Chapter ·il17. 
1he subjects ofnegotialiorn iri die reope11er �hall be lirniled to die 
follo�ving!is5ues: 

• Ba�e salary and l1<-1urly rate� for die 2026---2027 and 
2027-2028 school years (Article 90 2., Article 903 ,  Article 
904. Article 1010, Article l [05, an.l Article 1202); 

• Up to hw (2) additional issues by each party.❖ 
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In witness whereof the parties have caused this Agreement to be 
executed on the day and year first mentioned above. 

Board of Education The Columbus 
of the Columbus City Education Association 

School District 
by by 

�-�¥.?.¥ 

Negotiations Chair 

136 



Part II 

Memoranda 

This is not a complete collection of all 
the memoranda that exist but a listing of 

the most commonly referenced. 
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Letter 
Jc,hn Cc,neglio, President 
Columhns h-lncation Ass1,ciati1,n 
929 E. Broad Street 
Cd11mbus. OH 43205 
Re: 0<'egotiations Discussions 
Dear )\.fr. Coneglio. 
'Ihis letter memc,rializes the discussion henveen the representatives of 
CEA aml the (\,[um bus Board of Education relating t1> the pay1nent 
of bargaining unit members who complete supplemental services. No 
later than the beginning t>f the 2026-2027 school year, the District 
v;,i]l transition to an electronic Wt>rkflmv for payment of supple­
mental services. that is, the cnrrent system will be!d igitized. '] he 
Board's intent is that the system ,vi ll allo,v both the Board and the 
Association President or designee to track the st.atus t>f supplemental 
pa;Tnents. Under the system, bargaining unit members may still he 
reqnired to wmplete paperw1>rk, for example sign in sheets. 
Sincerely. 
Jn lie ( :. Martin, Chief Negotiator 
Coh1mbus City Schools Hoard of Education 

Memo rand.um of Understanding 
This Memorand11m oflJnderstanding (";'v!O!lF') is entered into on 
this 18th day of August. 2025, by and between the Columbus Edu­
cation Ass1>ciati1>n ("CEA�) and the Cdumbus ( :rry School [ )[strict 
Board of.Education (''Hoard"). 
'Ihe parties agree to the follo-wing: 

l. Each Article 202 Association Building Council shall complete 
a ,wrbpace/learning space equity audit during the 2025-2026 
school year. The audit may include a review d the follo-wing: 
a. Intended Pnrp1>se of\Vorkspace![ .earning Space; 
h. Health and safety ( e.g .. fire code, public employee risk re­

duction act standards. and where applicable, americans with 
disabilities act requirements)_:•c. technol1,gy needs and subject specializations science 
labs, art rooms); 

d. Privacy concerns ''.e.g .. Family .Educational Rights and hivacy 
Act and1\>r the Privacy Rule of the Health lnsurance Porta­
bility and Acconntabi lity Act); and 

e. Enrollment Ti-ends 
2. CEA shall compile an audit rept>rt and provide it to the Article 

l 08.02 F>int Lahor-:tvianagement Committee, the Board, and 
the [.1>cal Ass1>ciati1>n Building Councils for consideration no 
later than the end of the 2025-2026 school year. 'Ihe Associa­
tion B11ilding Ct>unci l may use the audit rept>rt in an advist>ry 
manner to assist the principal and the school staff in the utili­
zati1>n oH,uild ings spaces. f--:0[[1,wing presentation of the audit 
report to the Joint Labor-Management Committee. CEA shall 
present the rept>rt to the next meeting of any hoard committee 
considering building realignment� consolidation and! or ck,sure 
and program allocati1>n. h,[knving that presentation, the B1>ard 
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shall a.cbwwledge receipt of the report at the next regular boa.rd 
meeting. 

3. '] his MO l ;  expires at the end of the la.st contract day of the 
2025-2026 school year and shall be a topic of discussion during 
negotia.tic•ns for a successor agreement. 

1\fomorand.um of Understanding 

Special Education Advisory Ct-.mmittee 
']his !vlem1-, ra.mlum 1-,fl Jmlersta.nding ,'."tv!OlT') is entered into by 
and bet,vecn the Coh1mbus Education Association (''CEA") and the 
Cdnmbus City School District Boa.rd of Education (" Boa.rd"). 'Ihe 
parties agree as follo,vs: 

A.A special education advisory committee to the Superintendent 
shall be established no later than October 1 .  2025, consisting of 
four ·'.4) administrators appointed by the Superintendent and 
fonr Association Representatives appointed by the Ass1-,cia.-
tion President. 

B.'Ihe purpose of the committee shall be to make recommenda.­
tit-,m to the Superintendent regarding special educa.tit-,n staffing. 
'] he committee shall consider the following issues: 
i. State guidance on the workload calculation process_: 
ii. :\'eeds t-,f students 'Within the district; 
iii. frend da.t.a related to the identification of students ·with 

disabilities; and 
iv. Recruitment and retention of special education staff. 

C.No later than the beginning t-,fthe 2026-2027 school year, the 
committee shall provide their recommendations to the Super­
intendent. ' [he Superintendent shall take the recommenda.ti1-.ns 
under a.d,i.sement. 

D. 'Ihis committee ,vill iwt continue beyond the 2026-2027 
schot-.1 year. 

Memorandum of Understanding 

'Ihis Memt-,ra.ndum dUndersta.nding ,:''/V!10U") is entered into by 
and between the Columbns Fdnca.tion Ass1-.cia.ti1-,n (''CEA") a.ml the 
Coh1mbus City School District Boa.rd of Education (" Boa.rd"). 

'Ihe parties agree as follmvs: 
l. '] he Special E.lnca.tion A.lvisory ( :ommittee shall meet to 

discuss the needs of elementary students ,vith disabilities to 
have inclusion oppt-,rtun ities in general education classrooms 
consistent ·with their I.EPs. 

2. l ;nless a different procedure is mntnal ly agree.l upon by the 
parties, effective "Vii.th the 2026-2027 school year, elementary 
students 'with disabilities ·with an .Eld JS code of [ E l  3 or l El 4 
·will be assigned to a general education classroom for the pur­
pose of class size mni mums as identifie.l in Article 301.0 l ·'.l ). 

3.The committee ,vill discuss and develop a process to assign 
elementary students ·with disabilities with EMIS code l E 15 to 
general education classrooms for the purposes t-,f class size max­
imnms and pnwiding inclnsion opp1-, rtnnities to the stndents. 
'Ihe process developed by the committee ,vil l be presented to 
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the Superintendent for consideration. 
4 . 'Ih is /V10U expires on the last contract day c,f the 2027-2028 

school year and shall be a topic of discnssion .lnring negotia­
tions for a successor Agreement. 

Memo rand.um Of lJnderstamling 
This tvicmorandnm oflJnderstanding ,'." MOU") is entered into by :!!
and between the Cdnmbus Education Association ("CEA") and the 
Columbus City School District .Bc,ard of Educatk,n ("Board"). 
The partiesagree to the folk,"Viing: 

A. The Established Discipline Advist-,ry Committee to the Super­
intendent is comprised of four (4) administrators appointed 
by the Snperinten.lent., four Association Representatives 
appointed by the Association President. and up to four (4! ) other 
perst-,ns representing diiferent stakehdders in pupil well-being 
and success mutually agreed upon by the Superintendent and 
Ass1-,ciati1-,n President. 

B. 'Ihe .Established Discipline Advisory Committee shall make 
recommendations tt-, the Superintendent regarding in-school 
suspension, student discipline, and restorative practices. 'Ihe 
committee shall consider the fol [cnving issues: 
i. Restorative practices and verbal de-escalation training for all 

district staff; 
ii. lntegration of restorative practices into District policies and 

prncednres; 
iii. A st11dent discipline ladder and matrix and possible updates 

tt-, the Guide tt-, Student Success; and 
h: Possible adjustments tt-, the in-school suspension program. 

(:. No later than the beginning!1-,f the 2026-2027 school year, the 
committee shall provide these recommendations to the Super­
intendent. 'Ihe Superintendent shall take the recommendatit-.ns 
under ad,i.sement when considering possible changes tt-, the 
[ )istrict's Student Discipline Procedures and i rnplernentation of 
restorative practices. Any revisions to the District's Stndcnt Dis­
cipline Procedures and Implementation of Restorative Practices 
shall be implemented no later than the start d the 2027-2028 
school year. 

D. This MOU e:q)ires on the last contract day of the 2027-2028 
scht-.d year. 

1\fomorandmn Of Vnd.erstand.ing 
This Memorandum oflJnderstanding (";'v!OU") is entered into by 
and between the Columbus .Education Asst-.ciatit-,n ("CEA") and 'The 
Colurnbns ( :ity School [ )istrict B1-.ard ( )f E.lucati1-,n (''Board �). 
The Parties Agree As Follo,vs ; 

.l. Effective ·with the 2025-2026 sdwol year and for the duratit-,n 
of this Mot;, N1-.rthland l ligh School (''Northland") shall he 
designated as a "CommunityCan1pus School." 

2. One ( 1 )  bargaining unit Community Campus School Coor­
dinatt-,r ("Coordinator") supplement1.l contract shall be made 
avai [able .lnring the 202 5-2026 school year. ' [he co1-, rdinator 
,vill be selected consistent "Vii.th the process identified in Article 
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d 
203.,vith the Assl-,Cia.tic•n Building Council ABC) serving as 
the group of teachers that meet and elect, an the COl-,rdina.tor 
wi l[ be pa.id a. stipend of twenty percent (20.00%) of the BA 
minimum salary and consistent "Vii.th other provisions of Article 
905.0!.l l-,f the collective bargaining agreement. 

3. During the 2025-2026 school year. the COl-,rdina.tor. in collabo­
ration with the ( )ffice 1-,f Engagement and consistent with Boa.rd 
policies a.nd gu iddines, ¥ill conduct asset-mapping, focusing on 
the strengths and resources ,vi thin the community tl-, support 
student success. 'Ih is will involve ml-.bilizing students, families, 
educators. and community members to identify needs and 
develop solutions together. 

4. [fbyJa.nua.ry15, 2026, external fonding is secured in the 
a.n10unt of a.t lea.st l-,ne hundred and eight thousand lfolla.rs 
·'.$180 ,000) for the purpose 1-,f funding 1-,ne ( l )  full-time bar­
gaining unit cornmunity campus school coordinator position 
for the 2026-2027 a.nd 2027-2028 sdwd yea.rs ''.or by January 
.l 5 .  2027, ninety thousand dollars ($90,000) for the 2027-2028 
school year only) and accepted by the Boa.rd, such a.ccept.ance 
not to be unreasonably withheld, a. job descriptions will be 
developed by the Talent Department for the full-time pl-.sitil-,n, 
ta.king into consideration the job descriptil-,n previously recom­
memled by the Reform Panel. [f the position is added., then it 
will be posted consistent with the Article 211.0 l process. 

5. [f external funding is not secured or accepted by the Bl-. a.rd., the 
coordinator supplemental contra.ct will continue, and during the 
202t'-2027 school year, the coordina.t1-, r, in colla.hora.tion with 
the Office of Engagement and consistent "Vii.th Boa.rd policies 
a.nd guidelines, will identify and connect with comm1mity 
resources to address gaps identified in the 2025-2026 school 
year asset-mapping. During the 2027-2028 school year, the 
coordinator. in collaboration with the Office of.Engagement 
a.nd consistent with Boa.rd policies and guidelines, will meet 
VTith identified commimity resl-.urces to ensure alignment of 
their work to f-wa.rd goals and guardrails and to coordinate their 
activities. 

6. For the 2025-2026 school year. the bl-.a.rd shall allocate 
ten-thousand dollars ($10,000) for the purpl-,Se ofiwn-person­
nel expenses related t1-, the Community Campus School Pro­
gram. For the duration of this memorandum. so long as North­
land receives T itle [, Pa.rt A funding a.nd there is a. requirement 
to spend a. certain an10unt l-,f funding on f"amily engagement, 
the principal will s1-,[icit inpnt from the ccwrdina.tor, wrnmunity 
stakeholden, and students, before making a any decisi'-•n on the 
allocation of family engagement fonds. 

7 At the end of each seme5ter, the coordinator shall provide a 
progress report, utilizing relevant data, t'-1 die Board'� Jesignee 
about the work c'-•mpleted and correlation to Northland's per 
formance data. 

8. 1his IviOU expires at the end ' -,f the last contract day of the 
2027---2028 school year. Review and po��ible c1_1ruirmalion of 
the Community Cam pm School Program shall be a mandatory 
subject of bargaining for a mccessor agreement to the 2025 
2028 CEA--CSS :!v1a5ter Agreement. 
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l'vfomc•randum Of-Understanding 
'Ihis Memc,randum c,fUnderstanding ,:''/V!10U") is entered into by 
aml between the Columbns h-lncation Assf•ciatif•n (''CEA")andthe 
Coh1mbus City School District Board Of.Education (''Hoard"). 
'Ihe parties agree to the follo-wing: 

l. ' [he Snperintemlent ,;vi ll work ,vith C FA to establish a joint 
fa.mi ly and community commission. The commission ,vill be 
made up t-,f the folk-.,ving: 
A.Superintendent t-,r designee 
B. Association Presi.lent or designee 
C lJp to three CEA members appointed by the Association 

President 
D. Up to three ·'.3) administrators appointed by tbe Superintendent 
F. ( )ne parent representative from each regi1-,n as mutually 

agreed upon by the Superintendent and Association President. 
F. On, commm,ity m,mbce from each ,·,gion as mutually 

agreed upon by the Superintendent and .Association President 
G '[he Columbns School Empl1-.yees Ass1-,ciat:i1-,n an.l OAPSE 

Local 58 l will be invited to appoint up to tiNo members 
each to the ct-,mmission 

2 .  'Ihe commission -will review practices in similar districts that 
are making progress ,vith respect to improve.l student out­
comes. monitoring reports delivered to the board of education 
related to the educatit-.nal outcomes of student groups, and any 
Black Student .Achievement Plan (BS.AP) proposal prepared 
by ( :FA. Based 1-,n this review. the commissi1-,n will make 
recommendations to the Superintendent related to improving 
student achievement, supporting intervention systems, prit-,r­
itizing a wlwle child focus. aligning resources equitably. and 
ensuring a en lturally-responsive staff foll1-.wing presentation to 
the commission.. CEA may present the BSAP Proposal to the 
board at the next regular board meeting that is schedule at least 
fourteen ,'.l4 )  calendar days follo,ving the presentation to the 
commissi1-,n. ' [ he Boar.l. Snperintendent➔ 1-,r designee shall pro­
,1.de a written response to CEA about the bsap proposal ,vithin 
ninety (90!) calendar days follo,ving receipt t-,f any recommen­
datit-.ns made by the commissit-,n. 

3. '] he commission will review: (a) the w1-.rk of the N1-.rthland 
Community Campus School Coordinator; (b) the work of 
other sclwds ,vithin the district dut have excelled in family 
and community partnerships; and (c) research-based communi­
ty school mo.leh use.l in similarly sized school .l istricts. haserl 
on this re,i.c,v. the commission will make recommendations to 
Bt-.ard committee(s) related to a community school model that 
Vh-,uld be scalable, sustainable. and equitable. the model must 
snpport students an.l families by provi.l ing a network 1-,f re­
sources and programs that support and further student learning 
and achievement. 

4 .  'Ihe Commission -will make the recommendations identified 
in paragraphs 2 and 3 not later than the en.l of the 202 7-2028 
school year and will disband a.fi:er making such recommcnda­
tit-.ns unless the parties mutually agree to extend it. 

5 .  'Ihis /V10U expires at the end of the last contract day of the 
2027-2028 school year. 
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Memorandum ofU nderstanding 
With respect to the Supreme Court's ruling in Janus V. American 
Federation of State, County, and Municipal Employees, Council 
.31, No. 1 6- 1 466, 585  U.S.e_ (20 1 8) , The Columbus Education 
Association and Columbus City Schools have the following under­
standing: 

1 .  Because of the Janus Decision, the parties agree to remove 
the reference to the service fees in Section 1 09.03 (1) (3) , the 
reference to Agency Fees in Section 1 09.03 (1) (4) and Article 
1 12 in its entirety and to delete references to Article 1 12 
and any sections therein from any and all other provisions of 
the Agreement, including, but not limited to Article 1 0 1 5, 
Article 1 1 1 1 , Section 1 20 l (D) and Section 1 300.03 from the 
Agreement between parties. 

2. The parties agree that ifTanuseis subsequently overruled by 
the supreme court, and the right of the Association to collect 
agency fees from non-members becomes legally permissible, 
the above identified provisions shall go into full force and 
effect in the beginning of the school year immediately follow­
ing said decision consistent with that decision. 

Agreement reached between CCS/CEA as a result of the 20 1 9 -
2022 Master Agreement 

Memorandum of Understanding 
The Columbus City Schools Board of Education ("Board") and the 
Columbus Education Association ("CEA'') hereinafter referred to as 
"the parties" agree to the following: 

1. Before the first regular teacher contract day of the 2025-2026 
school year, the following spaces will be climate controlled :  
learning spaces, including but  not  limited to ,  classrooms, au­
ditoriums, gymnasiums, libraries, cafeterias, and teacher work 
areas. Enforcement of this provision shall be consistent with 
the procedures enumerated in Article 206.05 of the parties' 
Master Agreement. 

2 .  CEA will collaborate with the Board on ensuring that the 
Columbus City Schools are properly funded. 

Agreement reached between CCS/CEA as a result of the 2022-
2025 Master Agreement 

Memorandum of Understanding 
The Columbus City Schools Board of Education ("Board") and the 
Columbus Education Association ( "CEA'') hereinafter referred to as 
"the parties" agree to the following :  

1 .  By the end of the contract day of the  Friday following Labor 
Day, non-classroom teachers shall provide written notice of 
whether they want to participate in a voluntary class coverage 
pool for the following school year. Participation shall be at 
the sole discretion of each non-classroom teacher and autho­
rization shall expire at the end of the school year. A copy of 
the voluntary class coverage pool list shall be provided to the 
CEA President or designee. 

2. Participants in the pool may be directed to provide class 
coverage at the discretion of the Board at any location in 
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the district, for any assignment for which they a.re properly 
licensed/ certified. no more th.an five ( 5) instances per quarter. 
An instance shall consist of any class coverage assignment at 
one (l!) building on one ( .l) day regard less of the duration 
of such assignment. Assignments shall be ma.de with due 
regard fc,r previously scheduled non-classroom teachers' work 
responsihilities a.ml shall only be ma.le when a sn hstitutc 
is 1ma.vaila.blc and rcgnla.r classroom coverage "'i'i,ithin the 
buildingca.rnwt be provided. Non-classroom teachers shall be 
compensated in accordance VTith the provisions c,f this .Article 

3 .  lf the District determines that there a.re not sufficient vol-
1mtccrs, then the parties ,vill convene to discuss solutions to 
provide continuity of instruction and to maintain in-pcrs'--,n 
learning. 

4. ' ]  his !vlern1-, ra.n.lum 1-,f l Jn.lersta.nding eAJ)ircs at the end of 
the 2022-2023 school year nnlcss the Parties, by mutual 
agreement, agree to extend on a year-by-year basis through 
the 2024-2025 school year. 

Agreement reached bcnvccn CCS/CEA as a rcsu lt of the 2022-
2025 Master Agreement 

1\fomorandum of Agreement 
Between Columbus City Schools and the Columbus Education 
Association (February 2006) 
Artide 21!1 
\Vhcrca.s in response to the planned closure of ts.:vdvc bnildings, the 
implementation '--,f alternative student schedules at the high school 
and middle school, and the implementation d a Limited Separation 
Plan, the ( :oln mbns ( :icy Schools B1-.a.r.l of F.luca.tion and the 
Colnmbns Ednca.tion Association have a.greed that staff reductions, 
as pa.rt of Article 211 '--,f the current collective bargaining agreement➔ 

shall be performed as folk-.ws for the staffing d the 2006-2007 
school year: 

l.  \Vhcn a building is being closed and stndcnts reassigned to 
other e.Kisting buildings, the entire staff of the building being 
ck-.scd v;,j_]l be automatically staff reduced and participate in 
the normal 2 l l interview pn-.cess. 

2 .  \Vhcn hvo buildings arc being merged, the staff of both 
buildings will be merged and treated as one staff for purposes 
d staff reduction. W'hen the building to which the staff a.re 
being merged will be on a balanced calendar, all staff mnst 
agree with their signature to accept the terms of the balanced 
calendar. Refusal to accept the terms �vill result in a. voluntary 
staff reduction. 

3. \Xlhen a building i� being doseJ and moved int'-1 a "swing" 
5pace, the building will be subject t'-' the normal staff reduc 
tion process identified in Article 211 . 

.,i, A.Jl special education units will be transfarred in ,vhole to 
d1eir ne\V localion� and !1'-ll mbjecl t'-1 dlls agreernenl as il 
affect5 regular classroom pers'-•nneL N orma.l 5taff reducti'-•n 
rules shall apply. 

5. As previously agreed, staff that bid t'-1 an assignment during 
die March 20 (Jil: 211 proce�� will be aut'-1rnalically staff 
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reduced. 

Memorandum of Understanding-School Transformation Pilot 
Program 
The Columbus Educatic•n Association ("C.EN) and the Columbus 
City School District Board of Education ,'."BOARD") agree as 
folk,ws: 

l. During the life of this agreement, the Reform Panel. consistent 
,vith its purpc•se as C<--,dified in Article 1503 of the C.EA-CCS 
/\faster Agreement, shall initiate a Sdwol Tfansformation Pilot 
Program. 

2.During the 2022-2023 School Year. the Reform Panel shall 
study site-based school transformation m'--.dels, including but 

'!not limited t<--, the National .Education Ass<--.ciati<--,n (:-i EA) 
Community Schools mo.lel. which have demonstrated 
evidence-based improvements in academic achievement. Prior 
to the end of the 2022-2023 School Year, the Reform Panel 
shall design and/ '--,r select one such model that merit� site-based 
implementation planning. 

3.During the 2023-2024 School Year. the Reform Panel shall 
design and implement an educati<--,n and application process so 
that by the end of the 2023-2024 school year, BOARD schools 
may apply. aml one (l) school shal [ be selected by the Reform 
Pan.el for school transformation site-based planning. 

4.During the 2024-2025 School Year. the BOARD school 
selected t<--, begin site-based planning shall engage in relevant 
professional devel1-.pment and conduct site-based planning with 
the guidance of the Reform Panel to prepare for potential im­
plementatfon of the transformation model the folk-.,ving school 
year. 

5. ' [ he BOARD shall al[1-,cate np t1-, fifty thonsand ( $50 .000) each 
school year for e:q)enses related to the School Transformation 
Pilot Progran1 consistent with BOARD expense policy. 6. 
Revie·w and P<--,tential implementati<--.n of the Sdw'--.1 Transfor­
mation Pilot Program at the selected BOARD school shall he 
a mandatory subject of bargaining for a successor agreement to 
the 2022-2025 CEA-CCS /\faster Agreement. 

Agreement reached between CCS/CEA as a resn lt of the 2022-
2025 tviaster Agreement:!!

Memorandum oflJmierstamling 
Refarence: Special Factors impacting the Artide 211 Proce55 
at International High School (IHS). The Columbus Board of 
Education (District) and the C'-1lumbus Education Ass'-1ciation 
( CIA), ·which are parties l0 a cdlective bargairllng agreement 
(CBA), agree to thi5 Memorandum '-if Understanding (MOL') as an 
addition to terms set f--1rth in the collective bargairllng agreement: 

1. T eacher5 selected and/or assigned to International High 
Sd1ool (IHS) �hall be iluem, nalive 0r near -nalive �peaker� 0f 
the required world language to be taught for that p'-1sition. 

2. Other special qualiiicatiom may ir1dude special lmowledge, 
fluent language, skilh '-1r trairllng that is requisite to perform 
the essemial Jmies uf the job. 

l V aca.ncies at IRS that remain unfilled ai1er the j'-1b fairs dull be :!!
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offered to ne,v hires, provided that no unassigned member of 
the CEA bargaining unit meets the qualificatic,ns stated above. 

'] his Agreement shall be in effect indefinitely until b1,th parties agree 
to modify or revise. 
Entered this 23rd day of February 2011. 
For the Asst,ciation: Rhonda Johnson 
i.;or the District: Gene T. l larris 

Letter of Understanding 
Teacher Retiring & Re-employment 
The Ohio Revised Code rcqu ires a break in scnricc and a two 
month waiting period prior to re-employment. Agreement to waive 
this requirement is a matter tt' be addressed by the State T eacher 
Retirement System aml the teacher. 

.1. New Employment Application 
The Board ofEducati1_,n retains the right h' decide ,vhether 
tt' hire a retiree and that decisit,n VTi [l be made on a case-by­
case basis. T eachers who retire aml .lesire to be wnsidered 
for reemployment in CCS shall complete a new employ­
ment application and provide the required employment 
application materials specified by the Human Resources 
l)epartment. 

2. Teaching Experience & Salary Schedule Placement 
T eachers who are selected for reempk-..yment may be granted 
up to 10 years of outside teaching experience credit for place­
ment 1'n the teacher salary schdule. f--:1,rmer CCS teachers 
may be granted fol[ credit for CCS teaching experience for 
placement on the teachers' salary schedule. In no event will 
a retired CCS employee be re-employed and placed on the 
salary schdn le beyoml the year 14 step in the salary schedule. 

3. Health Insurance 
T eachers may purchase CCS health insurance coverage pro­
vided they authorize payrdl deductions for health insurance 
premiums consistent with Boar.l policy an.l practices. 

4. Sick Leave 
No sick leave carryover from previous employment shall be 
permitted. 

5. Severance Pay 
No severance pay eligibility exists for rehired rcti recs. 

6. Individual E mployment Contract 
Retirees ·who are rehired shall be granted a limited teaching 
contract. Retirees shall not be eligible for continuing employ­
ment c'-•ntracts after retirement. 

i!!
""f Se.·!erance Benefits 

810.02 Effective November 30, 2001 , the cad1 payment to 
an eligible member 1_1r beneficiary receiving �evera.nce pay 
dull be determined by and dull include the following: 

A. Fifty (50 )  percent of the member's accrued but unused 
pers'-1nal leave dar. 

B. The foll0wing percentage of die member'� accrued 
but unmed 5ick leave if the member gives the Human 
Resources Department "'NTitten notice of intent to retire 
by lviard1 1 ,  ,vhen the effective date '-'f retirement is from 
May 31 l0 Oct'-1ber 31 inclu�ive. or ifthe member give� 
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the Human Resources Department written notice after 
September 1 and ninety (90) days before the effective 
date of retirement, when the effective date of retirement 
is between November 1 and May 3 1 .  

Accumulated Percentage Applicable to the 
Sick Leave Specified Number of Days 

0- 1 00 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  25% 
> 100-200 . . . . . . . . . . . . . . . . . . . . . . . . . . . .  30% 
>200-300 . . . . . . . . . . . . . . . . . . . . . . . . . . . .  35% 
>300-400 . . . . . . . . . . . . . . . . . . . . . . . . . . .  .40% 
>400 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .45% 
C. However, twenty (20) percent of the member's accrued 

but unused sick leave if the member gives the Human 
Resources Department written notice of intent to retire 
after March 1 of a school year when the effective date of 
retirement is from May 31 to October 31 inclusive, or 
if the member gives the Human Resources Department 
less than ninety (90) days notice before the effective date 
of retirement, when the effective date of retirement is to 
be between November 1 and May 3 1 .  Exceptions to this 
provision shall be subject to written mutual agreement of 
the parties. 

After June 8 ,  200 1 ,  but prior to November 30, 200 1 ,  an employee 
shall give the Human Resources Department as much written notice 
as possible. 

Signed by Rick Logan and by Ernest Blanden (May 5 ,  200 1 ) 

ADDITIONAL CLARIFICATION REGARDING 
The Letter of Understanding 
Teacher Retiring & Re-employment 
Signed May 1, 200 1 by Rick Logan and Ernest Blanden 
Table discussions during negotiations of the Memorandum of 
Agreement on Teacher Retiring and Re-employment signed May 1 ,  
200 1 ,  clearly indicated that both sides wanted to provide additional 
resources to the district during the shortage of qualified teachers but 
did not want to limit access to new teachers entering the profession. 
The clarification is those retired teachers who are rehired are auto­
matically non-renewed at the end of each school year without 
additional notice. This prohibits the accumulation of seniority for 
retired/ rehired teachers who could then displace a less senior teacher 
if reductions are necessa ry. 
The Letter of notice to teachers of the RETIRE/REHIRE 
0 PPO RTUNITY dated May 22, 200 1 ,  that had been revised by 
John Grossman did provide for evaluations. However, with this clar­
ification, evaluations will not be necessary. 
April 1 5, 2002 
John Grossman, for the Association 

A. Thomas, for the District Mary 

Memorandum ofUnderstanding 
Reconfiguration, Closing and Consolidation of Schools 
Whereas in response to the planned reconfiguration, reconsolidation 
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and closure of various buildings that will occur now and into the 
foreseeable future, the Columbus City Schools Board of Education 
(District) and the Columbus Education Association (Association) 
have agreed that staff reductions, as part of Article 2 1 1  of the cur­
rent collective bargaining agreement, shall be performed as necessary. 

1 .  When a building is being closed and students are reassigned to 
other existing buildings, the entire staff of the building being 
closed will be automatically staff reduced. 

2 .  When a building is being closed and students are reassigned to 
a single new or existing location, the staff of the building being 
closed is subject to the normal staff reduction process and will 
not be automatically staff reduced. 

3 .  When two buildings are being merged, the staff of both build­
ings will be merged and treated as one staff for purposes of 
staff reductions . When the building to which the staff is being 
merged will be on a balanced calendar, all staff must agree with 
their signature to accept the terms of the balanced calendar. 
Refusal to accept the terms will result in a voluntary staff 
reduction. 

4. When an elementaty school building is adding a grade level(s) 
(grades 6, 7, and/or 8) , staff will be considered part of the 1 - 5  
grade level category that currently exists i n  Section 2 1 1 .03 (8) 
of the contract. 

5. When a building is being closed and moved into a "swing" 
space, the building will be subject to the normal staff reduc­
tion process identified in Article 2 1 1 .  

6 .  All special education units will be transferred in whole to their 
new locations and not subject to this agreement as it affects regu­
lar classroom personnel. Normal staff reduction rules shall apply. 

WHEREFORE, the Association and the District confirm this 
Agreement with their Signature on the 2 1 st day of February, 20 12 .  
For  the Association: Rhonda Johnson 
For the District: Gene T. Harris 

Memorandum ofU nderstanding 
School Restructuring Plans 
Whereas the Columbus City Schools and Columbus Education 
Association have reviewed and approved individual School Restructuring 
Plans for schools that are not meeting accountability standards. 

Now, therefore, the parties to this agreement agree to the following: 

Restructuring 
Staff Component: 

• Teachers have the option for voluntary staff reduction effective at 
the completion of School Improvement Year Designation Level 4. 

• Teachers may be involuntarily staff reduced in schools identi­
fied as School Improvement Designation Level 4 Delay or Level 
5 as long as the act is not arbitrary or capricious. 

• Notification of involuntaty or volunta ty staff reduction will 
occur prior to start of the district's assignment and transfer pro­
cess (Article 2 1 1 ) . 

This Memorandum will be reviewed by the parties no later than 
January of the preceding school year. 
Signed for the Columbus Education Association by Rhonda Johnson 
and for the Board of Education by Gene Harris in March 2008. 
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Specf.;Sc Learning iJosabo,'11"/ 
Study Coordinators 

TO: The Columbus .Education Association 
FROl\l: Offlce 1,fContract Relations 
SUBJECT, Citvwid, Prngrnm Delineation 

Limited to Section ll L03 (C) (7) of the 
Board/CEA .Agreement 

DAT E: Septernher 1. 1983 (arnembl Jnne 3, l 992) 
Elementary Field Librarians 
Certified Librarians serving several assigned elementary schools. 
(Nc,te: Dc,es not include catalog or resource librarians assigned to 
17th [ ,ibrary) 
Elementary School Counselors 
Certified Guidance Counselors serving in public elementary schools 
regardless of fonding. 
(N1,te: D1,es not indnde 0<'PSS Counselors) 
School Social Workers 
All visiting teachers 
Professional Specialists 
Professional specialists working in Evaluation Services 
Special Education Consultants 
(Separate programs as listed below) 

A. 
ll. 
C. 
D. 
E. 
e. Onedo/,"nmtai!y 
C. 

Work 
(Separate progran1s listed belmv) 

A. 
B. (J,thopea.,e,Pv f!and,eapped 
C. 

School Nurses 
(N1,te: D1,es inclmle NPSS hrnded rnmes) 
StaffDevelopment/H nman Relations 
Psychologists 
(Nt,te: Dt,es include NPSS funded) 

l\'!emorandum of Understanding 
The Columbus Educatit,n Associatit,n ("CEA") and the Columbus 
City School District lbard of Education (''Board of Educatf1,n") 
agree a5 f'-,ll'-1,vs: 

1. The parties agree that the board shall allocate funds f--1r and 
po5t the additi.mal fi:e bargaining unit positions during fiscal 
year 2020: 
A. Sd1<-1'-,l nurses -- PNo (2) 
B. ESL teacher5 ten (10) 
C Early childhood education teachers --- four (.,i); ,me ' -'f 

which �hall hdd any of the f ..1llowing: 
Early duldh'-1od interventi<-•n 5peciah5t (prek!--3 )  
Intervention speciahst vimal impairment (prek 12) 
Intervention speciah5t hearing impairment (prek -12 )  
Prc -k.i11Jergartcn special need� endorsement 
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2. The parties agree that the bcwd shall allocate fimds for and 
post the fc,llcn;ving fte bargaining unit positions during fiscal 
year 202![ :  
A.School nurses-ten ( 10) 
B. Social ,vc•rhrs-fifteen ( 15) 

C. Early childhood education teachers-four (4!) 
3 .  '!!'his rnern1>ramlurn of agreement expires at the eml of the 

bargaining agreement bets;veen the parties. 
Agreement reached benveen CCSiCEA as a result of the 20 .l 9-
2022 Master Agreement 

Letter ofU nd.erstand.ing 
This letter of underst,1.nding is entered into on August 2 5, 2000, in 
connect.ion ,vith the agreement het,veen the Colnrnbns Fdncat.ion 
Association and the Col urn bus Board of Education. 

1. The reser,-e pt,d of substitute teachers needs to be referenced in 
the recognition .Article of the contract_ 
'!2. l'he Board will comply with all language of the contract that is 
not changed in this round of negotiations, including Article 208. 

3. Item six (6) on page nine of the training manual for .Article 
211 shall be rewritten to read: "mutual agreement by Personnel 
[ hector and CEA regarding a philosophical difference 1>r health 
and safety .  

4. The parties will make grammatical and punctuation changes to 
the contract that do not change the meaning . 

. Memorandum of Agreement 
T he adult education program in the Columbm City Sdwols is 
curreruly Lmder review. In the evenl adult pr'-1grarns al �'-1nh High 
School are phased out '-'r relocated in other 5chools, the following 
5tipulations 5hall control: 

A. In the event of tl1e intact relocation of a foll--time adult program, 
dte tead1er �hall have the rigltl to relocale widt the program. 

B. In the event a current full·time adult program is relocated 
and will include both adult and compulsory age students, the 
current full . time hourly teacher shall have first right to the 
leadllng po�ilion if d1ere is a vacancy. 

C foll tim, houdy tcachm who!m cdocated md assign,d to 
teach classes of compulsory age students shall be given a regu 
lar teaching contract. 

D. Full--time hourly teacher� wh'-1 are rdocaled and assigned lo 
teach classes '-'f adult 5tudent5 or classes including both ad.ult 
and compulsory age students ,vill be given a regular teaching 
contract if it i5 a school year program and will be given a foll!. 
lime h'-1urly contract ifil i� a calendar year pr'-1grarn. In either 
ca5e. the class load will be similar to v.,hat exi5ted in the North 
High School adult program rather than the conventional high 
sch'-''-'l or career center with compuls'-1ry age students. 

E. All a��igrunenl� above are subject to appropriate cerlificalion. 
F. J;ull·time hourly teachers d1all continue to have all rights pro 

vided in the Agreement. 
This Iviemorandum of Agreement entered into in connection with 
die �elllernenl '-if complete Agreernenl belween die Cdurnbu� 
Educati'-•n Ass'-•ciati'-•n and the Columbus B'-•ard '-,fEducation eff ec· 
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tive June 26, 1989 . 

. Memorandum of Agreement 
Community School Staffing 
'v?hereas the parties tc• th.is agreement reaffirm their suppc•rt for 
inw,vative programs_: and 
\Vhereas the Board of Education of Columbus Public Schools 
( CPS) has reviewed and approved the chartering of specific commu­
nity schools th.at meet its standards; and 
\Vhereas community schools may contract ,vith Columbus Public 
Schc,ds tc• provide teaching staff as ,vell as Human Rest-,urce and 
Payroll Services, 
Nmv. therefore. the parties to this agreement agree as follmvs: 

l. All teaching staff provided tt-, community schools ,vi [l be 
empk-.yees dColumbus Pubic Schools and members of the 
( :olnmbns E.lncati1-,n Associati1-,n ((:FA) hargaining!nnit. 

2. Twenty percent of the teaching positions at district-sponsored 
community schools ·will be made available tt-, staff employed 
at regular CPS schools. T hese members must be selected via 
intenie,v by the commnnity school a.l ministration 1-, r hoar.l. 
Only the Articles addressing compensation. benefits. transfers 
and seniority in the CPSiCEA labor agreement ,vill apply tt-, 

these members. Further, their assignment to a community 
sclw1-,[ may he terminated at any time, hy either party, for 
philosophical reasons, at which time they may exercise rights 
to return to a regular CPS p t-.sition for which they are qual­
ified ·within 30 days of the separation with the community 
sclw1-.l. Seniority will ,Kerne v;,hde assigne.l to the community 
school. Selection ,vill be contingent on the employee's written 
agreement to work under the work rules established for the 
specific community school (See item 4 ). 

3. ' rhe remaining eighty percent of the staff pnwided t1-, the com­
m1mity school ,vill be hired by CPS to be specifically assigned 
to the community school. T hese staff members will be placed 
on a salary schedule identical to the one found in Article 
902.06 in the (:PS/(: 1:,A labor agreement labele.l ·']lre-license 
Bachelor's". This schedule will be labeled as the "Community 
School Staff' salary schedule. Staff hired tt-, work at a commu­
nity school will remain on that schedule ,vhile assigned to a 
community school 'Aith1-.ut adjustment .lne to degree. license 
or credit hours. CPS teacher benefits will be made available to 
tlwse employees who agree tt-, contribute 20 ?-l) of the premium 
for such inrn ranee. Staff may participate in the interview phase 
of the Article 2 1  l process contained in the ( :PS/CFA labor 
agreement and be selected into regular CPS positions provided 
they are folly qualified for the position. Upon am1 ming duties 
in a regular CPS position the member will be appropriately 
assigned t1-, the non-commnnity school ( :PS salary schedule 
for teachers and gain foll access to the rights of CPS employees 
under the CPS/CEA labor agreement➔ including PAR lntern 
services. An empk-.yee wlwse a�signment is rejected by the 
community school and v;,ho 11\-,es m-,t meet the criteria of a 
highly qualified teacher under No Child Left Behind for a 
positfon in a regular CPS school, ,vill be immediately released 
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from their empbyment contra.ct ·with CPS. 
4 .  As a separate legal mtity from CPS, community school 

ad ministration will define work rn les t�,r the school consistent 
,vith its mission in collaboration and consultation "Vii th all 
staff members. \Xl ork rules ,vill include. but not be limited to: 
class size, length of day. number of periods and duration, leave 
of absence procednres, eva.lna.ti1,n procedn res. stndent disci­
pline. curriculum. staff development, staff qualifications. and 
staff levels. 

Signed for CEA by Rhonda Johnson and for the Bt,a.rd of Education 
by Craig Bickley on April 4, 2006 

.Memorandum of L7ndersta.nding 
Regarding Language Immersion Schools 

l. Beginning with the 2008-09 school year. regular class­
room teachers selected and,.\,r assigned to language 
immersion schools shall be fluent, native or near-native 
speakers of the world la.ngnage of that particular sclwd. 

2. Vacancies in language immersion schools that remain 
unfilled after the job fairs shall be offered to new hires, 
prt,viding no unassigned member d the CEA bargain­
ing unit meets the qualifications stated above. 

3. Exceptions to this /Vlcmora.ndum of Under-standing 
can be ma.de up1_,n agreement benveen the CEA and 
the Superintendent. All other terms and conditions t'f 
employment, certificati1,n/licensure and highly-qna.li­
fied rules shall apply. 

Signed by RlwndaJohnson for CEA and 
by Gene Harris for the .Bt,a.rd d.Education 
Entered f-cebrnary 19, 2008. 

Me..J:norandnm of {_jnderstand.ing 
Reference: Statfingat the K-8 La.ngna.ge Immersion Schools J:,cole 
Kernvood and Columbus Spanish Immersion) : for SiY 2012-] 3. 
The Columbus _B1_,a.rd '-'f.Education (District) and the Cdumbus 
Education Association (CEA), which a.re parties to a collective 
bargaining agreement (CBA), agree t1' this Memorandum of 
Understanding (ht() lJ) as an addition to terms set forth in the col­
lective bargaining agreement: 

l. Teachers at either t'f the K-8 language immersit,n schools in 
the 20] ] -12 sclw1,l year who ,vere staff-reduced fwm their 
current P'-•sition due!t'-' a projected decline in student enroll­
ment and selected or assigned to a different sd1ool or depart 
ment, d1all have the right to return to their P'-•sition during 
the 2012---13 sdwd year. 

2.1 bi5 provisi'-•n is c'-•ntingent upon actual student enrollment 
that would require the addition of teaching 5taff during the 
2012---13 school year and e5tablishrnem of a po5iti'-1n that 
\\'1_1uld require the panicular c:ert.i.Li.cale/license. 

·Tius .Agreement shall be in effact for 2012!--13 5chool year and until 
both parties agree to modi(:' or revise. 
Entered this 27th day '-,f:tvia.rch, 2012 
F'-1r the A��ociali1_1n: Rhonda Johns'-1n 
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For the District: Cene T. l--l arr is 

1\fomorandnm of Vndcrstanding 
Reference; Staffing at the Language l mmersion Schools (!(cole 
Kenwc,c,d, Columbus Spanish [mmersic,n), Fifth Avenue 
lnterna.tional a.ml lntema.tiona.l l ligh School. 
The Columbus Boa.rd of Education ( District) and the Coh1mbus 
Education Association (CEA),  which a.re parties tc• a collective 
bargaining agreement ,'.CHA\ agree tc, this Memorandum of 
lJndersta.nding (!vlOlJ) as an a.dditif•n to terms set forth in the wl­
lective bargaining agreement: 

l. Teachers at the K.-8 langua.ge i mmersic•n schc,ds and Fifth 
Avenue K-8, who a.re pa.rt c,[ the middle school allocatic,n 
(Crades 6, 7, 8 "affected teachers") will be staff rednced fwrn 
their current assignments as part of the Article 21 l process. 
This staff reduction ,vi ll result from ea.ch c,f these three K-8 
schc,c,ls moving to a K-6 format, beginning SY 2013-14. 
Additi1>na.l[y, the International [ [ igh School ,vill add grades 
7 and 8, making this a 7-12 high school. T hese ne,v posi­
tions ,vill be p t>sted as part of the Article 211 process. 

2 .  A]l ·'aR-"ected teachers" to include unified arts teachers at 
the af-wve rnentione.l schools, ,vill have a special interview 
round prior to the Article 211 process and job fair. Affected 
teachers not hired ,vill have rights to article 211 and job fair. 

3 .  For 6th grade pt>sitions that are posted at the two language 
immersion sclw1>ls and f-cifth Avenue lnterna.tiona.L selec­
tions ,vill be made on the basis oflangna.ge fluency, and 
native, t>r near-native speaking ability of the ,vorld language 
at that particular school. as outlined in the special factt>rs of 
the Article 211 postings for these schools. 

4. The programmatic needs of these K-6 schools and the 
International High School may change over time but 'Nill be 
reflected in the posting of special factors during Article 211. 

5. This MOU ,loes not replace former agreements that pertain 
to the language immersion schools this Agreement shall 
be i n  effect for 20.l 3-14 school year and until both parties 
agree tt> mt>dif}' or revise. 

Entered this 13th .lay of March 2013 
For the Association: Rhonda Johnson 
For the District: Cene T. l--l arr is 

.Memorandum of Agreement 
\\lhereas the parties to this agreement reaffirm their support for 
innovative progra.rm developed cooperatively by individual school 
�Lail;N 0w, theref--1re, die parties t'--1 dlls agreement rnmenl l0 the 
following: 

1. Bargaining urllt members ·will foll0w the year rnund sd1ool 
calendar for scho'--11 year 2012!--2013 that includes the same 
rmrnber 0fhdida.ys!in the sd100l year, all profe%ional rneel­
ings and records days, parent -teacher c'--1nference day5, days 
of no school for students, including any days waived by the 
Ohio Department ofEducati'--111, and days of 5chool for 5tll 
Jents. 
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2. Bargaining unit members assigned tc• a year-round school for 
schc,c,l year 2012-2013 may vc,hmtarily staff reduce them­
selves if they .lo 1wt want to participate in the year-round 
program. Staff remaining at a year-round school must have 
a ,vi llingness tc• participate in the entire program, including 
intersessions. 

3. [f there are vacancies for the 2012-2013 sclw1>[ year, staff 
from other buildings may apply even if they arc still in a 
three-year commitment to another school. l fthey are select­
ed at a year-round school they v;,i]l be released from their 
three-year c1>rnrnitrnent at the other school. 

4. Staff participating in the year-round program must be paid 
on plan .B, 26 pays per year. Deposit statements for pay dates 
during the intersessic,n -will be mailed tc, employees' homes. 

5. Staff participating in the intersessions will be paid exten.led 
ti me at the supplemental hourly rate in effect at the time 
service is rendered. No paid sick c•r pers<->nal leave ,vill be 
granted during intersession. 

6. Participation in intersessions ,,vill be rotate.l arn1>ng staff as 
much as possible ,vith seniority being considered if there arc 
more volunteers than are needed. 

7. [f iwt eiwugh V<->lunteers are available to staff the inter­
sessions, non-volnnteering staff, starting with least senior, 
will be required to ,vork. This requirement to work will be 
r<->tated as much as possible so as to equalize the time worked 
among all staff per sclw'-,1 year. 

8. [.eave ,vi [[ be accrne.l on the same cycle as other bargaining 
unit members. 

For the Association; Rlwnda Johnson 3/  20/12 

For the District: Gene T. Harris 11/20/12 

l\'!emorand.nm!ofCndersta.nd.ing 
Between Columbus Public Schools and. 'Ihe Columbus Education 
Association Regarding 
Columbus Africmtric Early College 
This Memorandum '-'f Understanding ''.Agreement) is made benveen 
the Columbus Public Schools (CPS) and the Columbus Educati<->n 
Association (CEA) for the pn rpose of establishing an early wllege 
high school in Columbus, Ohio, the Columbus Africcntric .Early 
College (CA.EC). The purpose of CAEC is to link secondary and 
P'-'St-secondary educati<->nal experiences and to provide a transiti<->n 
benveen sec1>n.lary aml post-sec1>n.lary education. 
Colmnbm P ublic Schools (CPS) and The Columbus E ducalion 
Association (CEA} dltc'r dk' following in agreement for the terms of which 
WITNESS THE FOLLOWING, 
\XTHEREAS the panie� l0 this :!v1ern,xanJurn 0fU11JenlanJ.ing 

-desire to e5tablish an Early C1llege High Sd100l i n  the Columbm 
Public Schools to be lmov;•n as the Columbus Africentric Early 
College and serve grade5 9- -12 , and t0 provide Concurrent 
Enrdlrnem for AcaJernic Dual Enrdlrnent rnllege rnurse� f.-1r high 
5chool students; and 
\\lHEREAS Early College High Sd1ools are small schools �vith 
enr'-1llrnents '-if 400 or fo.,,/er students who can earn both a high 
�chool dipl0rna anJ two year� '-if cdlege credil l0warJ a bachd'-1r\ 
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degree; and 
\Xi H.EREAS Early Cc,llege High Schools facilitate the tra.nsitk,n 
a.ml rerluce obstacles to postsec1,m-lary access t�,r ta.rgeterl stmlents, 
including low income and 1mderrepresented students. making col­

-lege more arlOrda.ble for low-income students; and 
\Xi H.EREAS Early Cdlege High Schools prepare students for suc­
cessfol career and educational h.1tnres throngh a foll integration 
of high school. college and the ,vorld of work. improve academic 
performance and self-concept➔ and increase high school and college 
completit,n rates_: 
N()\V ' l'l l EREF() RE, the parties 1--.,f this tvlem1,r,mdum of 
Understanding mutually agree as follmvs: 

L 'Ihe Columbus Public Scht,ds and the Columbus .Education 
Association ,vill ensure that the i mplementa.tion d the Columbus 
Africentric Early College ,vill align 'Aith all current boa.rd of edu­
cation policies. practices and procedures and all sections of the 
negotiated agreement benveen the Columbus Boa.rd of Education 
and the Columbus Education Association. Exceptions to this 
will be a.ppnwe.l only after prior agreement benveen b1,th parties. 
[N V?lTNESS T H.EREOF, the parties have duly approved this 
agreement on this 13th date of August 2004. 

Columbus Public Schools 
By: Gene T. l larris. Ph.D., Superintendent 
Columbus Education Association 
By: Rhonda Johnson, President 

Letter 

John Coneglio, President 
Cdumbus Education Association 
929 .Ea.st Broad Street 
Columbns, Oh 43205 
RE: :\'egotia.tions Disrnssil,ns 
Dear Mr. Conegli1', 
This letter memorializes the discussion benveen the representatives l--.,f 
CEA and the Cdumbus Boa.rd Of.Education relating to article 201. 
academic free11\,m. '] he parties agree that while not specified in this 
article. all CEA bargaining 1mit members sh.all provide instruction 
which is aligned ,,7th boa.rd approved curriculum ( inclusive l--.,f 
curriculum guides and fran1eworks), primarily utilizing instructional 
resources pnwi.lerl by the Boa.rd. ( :FA a.n.l the B1,a.rd further agree 
th.at the right of bargaining unit members to choose supplemental 
materials and methods that a.re aligned with boa.rd approved curricu­
lum (inclusive of curriculum guides and fra.mevh,rks), and which are 
appropriate to the levels of ability and maturity of the students, is a 
basic tenet of academic freedom. 
Additionally, CEA and the Boa.rd bel [eves that the consideration 
1--.,f controversial issnes has a. legitimate place in the instrnctiona.l 
progran1 of the schook Introduction and instruction of controver­
sial issues shall be consistent with boa.rd pol.icy 2240 a.s la.st revised 
June 29, 2021. any substantive revision of bt,a.rd pdicy 2240 sh.all be 
subject to the pwvisions of article l 08.0 l .  

Sincerely. 
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Julie C Martin, Chief Negotiator 
Columbns ( :ity Schools Board of Education 

Memorandum ofUnd.erstand.ing 
' l  he ( :olnmhus City Sch1,1,ls Boar.l of E.lncation (" Boai·(r) an.l the 
Coh1mbus Education Association (''CEA") hereinafi:er reforred to as 
"the parties" agree h' the follmving; 

1. 'Ihe parties agree th.at for the 2022-2023, 2023-2024. and 
2024-2025 school years only. the Boar.l ofEdncation shall 
employ a minimum of fifteen ( .l 5 )  full-time bargaining 
unit members as social emoti1_,nal learningpractiti1_,ners. 
Consistent-with Board Guardrails 2 and 4. the role of these 
bargaining unit memhers will he to support the development., 

implementation and sustainability of an equ ity-cmtered 
social. em1_,tional, and academic learning framework. 

2. 'Ihe parties agree th.at for the 2022-2023, 2023-2024. and 
2024-2025 school years, all hnildings containing stndents 
in any combination of grades seven through nvdve (.l 2 )  
sh.all have a foll-time district employee assigned for the sde 
purp1_,se of providing supervision to any students in in-sch1_,ol 
snspensi1,n as behavioral interventi1,n. 

3. An ad,i.sory committee to the Superintendent shall be formed 
consisting '-,f four ( 4 )  ad ministrat1_,rs app1_,inted by the Super­
intendent, four (4!) Association Representatives appointed by 
the Association President, and np to fonr other persons 
representing d i£tCrent stakeholders in pupil well-being and 
success mutually agreed up1_,n by the Superintendent and 
Associati1_,n President. By October 2022, a representative of 
the committee shall report their meeting sche.ln le and agen­
das to the Reform Pand. At the conclusion of its work. the 
cornmittee shall make ,vritten recommendations to the Super­
intendent '-'n strategies for success for al[ students. including 
restorative practices, trauma informe.l care, P B [S, an.l other 
social emotional learning practices so that students and staff 
may have a safe and educationally smmd learning environ­
ment. 'The goal of this committee -will he to maintain student.� 
in their cnrrent e.lncational learning environment while 
holding students accountable for their actions and behaviors 
consistent ·with hoard policy. 'Ihe cornmittee ,vill als'-' provide 
recommendations on lww to use!d iscipline to change student 
behavi1,r as 1'pposd to punishing and exclnding stn.lents 
from learning and h'-''" to d.lectively design and implement 
alternative educational settings. \':lith the assistance ofa pro 
fessional evaluator, the committee cvill evaluate and revie'N the 
work of �ocial ernoli1_1nal leami11gpractiti'-1ner� as identiLi.ed in 
paragraph 1 above and in-sch'-''-'l 5mpensi'-•n settings in place 
as identified in paragraph 2 specifically ,vith respect to services 
t'-1 student5, impact '-'n student learning and J.i5ciphne, staff. 
ing, job Jescripliorn anJ frmJ.ing.1he rec1_1rnrnenJati'-1m shall _
he used by January 15 , 2025. Recornmendatiom '-'f the corn· 
mittee as 1,vell as associated data shall he topics ofdiscussiom 
during negotiatiom for a successor agreement. 

Agreement reached bet ween CCS/CIA a� a resuh of die 2022 ··· 
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2025 Master Agreement 

May 20, 2015 

l\fa. Ezetta Murray 
Col um bus .Education Association 
929 E. Broad. St. 
Columbus, Ohio 43205 
Re: Effects oflmplementation of the Electronic Student Informa­
tion Management System (5/20/.15) 

.01 '] he Snperintemlent/designee shall consult closely with the 
President of the CEA I dcsigncc about implementation of the 
electronic student information management system, includ­
ing but not limited to the creation of a written plan antici­
pating aml snggesting solntions or acti1,n steps fr,r prnhlerns . 

. 02 The Board shall provide training to teachers before requiring 
them to enter additional informat.ic•n or use data in part.io1lar 
ways in cc,nnect.ion with the electronic student. infomut.ion 
system (hut th is sentence does not compel tsaining or require­
ments to be implemented district.wide or at the same time) . 

.03 'v?hile teachers shall use their best effc,rts to enter data accu­
rately, no teacher sh.al [ be disciplined except for good and just 
cause for errors or 1,rn issi1>ns in c1>rnplying,vith the require­
ment.� that they enter or use information in the electronic 
student information system. 

Sincerdy, 
Greg Scoll 
Negotiator for the B'-•ard '-,fEducation 

.Memorandum of Understanding 
·Tue Columbus City Schools Board of Education (''B'-1ard") and the 
Columbm Education Association ("CK!\") hereinafi:er reft'rred to as 
"the parties" agree to the foll'-w.-ing: 

L "1he panies desire to w0rk l1 _1ged1er l0 researd1 and make 
rec01nrnendati0m regarding an afiOrdable High Deductible 
Health Plan with a Health Savings Account (HSA) compo 
nent that may be 0ff�red a5 an 1_1pti0nal benefit to employees i n  
adJiti011 l0 e.xisting heallh ir1sura11ce 1_1ption. 

2. "1he parties further desire t0 achieve this g'-,al by working 
together i n  meetings of the Joint CEA/Buard 0fEducati0n 
Insura11ee Committee establid1ed under Secti0n 806.05 0f the 
Cdlective Bargairllng Agreement. 

i). "1he parties understand the scope 0f this endeav'-•r and further 
agree that each party may engage 0utside consulta11ts at their 
own expense to assist the Committee in researching and mak­
ing rec1_1mrnenJati1_1m regardir1g the ai0rernentioned High De­
ductible Health Plan and HSA. The parties aho agree that the 
consultants may be invited to attend the meetings of the Joint 
Insura11ee Committee t0 ofit'r their expertise and guidance on 
dlls matter. 

4. "1he parties agree t'-' commence \'i''-•rking on this ta5k at the Oc 
tober 2022 meeting of the Joint Committee and established as 
a goal of completing this task and making a rep0rt t'-1 the Board 
anJ the Association nu later thanJa1mary 31, 2023. 
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Agreement reached benveen CCSiCEA as a result of the 2022-
2025 Master Agreement 

l\'!emorandnm of Understanding 
Health Insurance Contributions 
The Colnmhus E.lncatif>n Associatif>n an.l the Colnmbns [k,ard 
of Education agree to the follmving understanding on the imple­
mentatic>n of Articles 806,'.A) and 806(F)( 5 )  of the Cc,ntract, fi-c,m 
January l ,  1999, forward: 

The Boar.l's ninety percent (90 ?-i),) C('ntribntion tr> the cost c.f 
employee group health insurance is benchmarked to the cost of 
the preferred provider organizatic>n plan. The dollar an10unt 
derived from that calculatic,n is applied tc, other plan c,ptions 
that are offered, not to exceed the total c1>st of enrollment in a 
particular option. Such dollar amount is the "Board defined dol­
lar contributic,n." 

1\fomorandnm of Agreement 
Funding of Deficit 

l. T he parties acknowledge th.at the District's health insurance 
fimd is running a .leficit. Part of that deflcit is the resnlt of 
the District's failure to make contributions to the fund in 
certain years for members on payroll plan A during pericds 
of time when they were not receiving the five additk,nal pays 
prnvide.l nn.ler Plan B. This p1>rtion shall he referred to as 
"Board Share" underfimding. Another part of the deficit is 
due to underfunding the plan's liability for claims. This pc,r­
tion shall be referred to as "Underfimding." The flnal portion 
of the deficit is due t1> the lack of a snfflcient fimding 1>f the 
" Incurred Hut Not Reported" liability. otherwise referred to 
as the " Reserve." 

2. T he Board is respc,nsible fc,r fonding 100 ?'(, of the ··_Board 
Share" and 90 percent 1>f the " Underfimdint and " Reserve" 
portions of the deficit .. Employees are responsible for .l 0 per­
cent of the " tJnderfonding" and " Reserve" portions of the 
deficit, specific to each plan. 

3. ' l'he plan appwved hy the Board provides for the hrnding of 
the employee portion of the deficit in the form of a surcharge 
over three (3!) years specific to the "Reserve" amount, and six 
,'.6) years specific to the " l_inderfunding" arnc,unt. The sur­
charge will he separate from the hase premium estahlished to 
fund current plan expense5. }vmual increases will apply ' -'nly 
to the base premium nece55ary to fll.nd current plan expenses 
and n'-1t be calculated upon the surcharge a.mounts. Surcharge5 
·will terrninale upon fuliillrnent of the respornibilily. 

1L The health benefits premium rate5 and employee and B'-•ard 
shares as presented to the CIA bargaining team on June l ,  
2005, shall be implemented July l ,  2005 . 

. Memorandum of Agreement 
Domestic Partner Benefits 

L The partie� agree thal Jornestic partners of teachen and die 
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children of such domestic partners are eligible for benefits 
under Articles 806, 807 and 808 of the Agreement in the 
same manner aml sn hject to the same conditions, limitations 
and qualifications as members of the bargaining unit. There 
shall be an enrollment period in August 2009 for initial 
enrc,llment c,f domestic partners who qualify and file the 
completed ·'Affidavit of Same Sex Domestic Partnership!� aml 
"Domestic Partner" enrollment forms. Coverage shall begin 
Octc,ber l ,  2009 from such initial enrollment. Enrdlment 
after August, 2009 for changes in coverage may occur Yvithin 
thirty (30 )  calendar .lays of a .lf•mestic partner hemming a 
parent, the lay-off or separation from employTI1ent of a domes­
tic partner who had primary coverage at his/her employment, 
death c,f a dc,mestic partner or termination c,f the domestic 
partnership, or during the f•pen enwllment. 

2. " Immediate family" ofa teacher for purposes of Sections 
70!.l .02 (B) and 70!.l .02 (  C) of the Agreement shall include the 
domestic partner c,f a teacher and the " immediate f"amily" of 
snch domestic partner. 

3. 'Ihe attached eight-page "C.EAiCoh1mbus Board of 
Educatic•n Pdicy Statement on Domestic Partners" 
shall guide implementation and administration c,f this 
tvlemf•randum. '] 'o receive benefits un.ler paragraph ( l )  an.l/ 
or above a teacher must qualify and file the required 
form(s). 

Signed by Richard L Logan for CEA and by Greg Scott for the 
Boar.l of Edncation 
June 2009 

.Memorandum of Agreement 
(Substance-Free Workplace Program) 
(August 2007) 
\'{ihereas. the parties of this agreement ackno-.,vledge a shared cc,n­
cern that all staff of C,[umbns City Schools he free of illegal snb­
stances, or illegal levels of legal substances, while in the performance 
of their respective duties; and 
\Vhereas, the parties acknowledge the valne and investment. in cnrrent 
st.a.ff and the desire to first attempt to rehabilitate afflicted staff: and 
\'{ihereas. the parties -willingly and jt>intly united to draft a uniform 
program for al[ employees of the school .l [strict, exclusive of those 
covered under federal gi1iddines_: 
NO\V T HEREFORE B.E IT RESOLVED, the parties have agreed 
t.1> implement. the Colnmhns Public School's Suhstance-h·ee ·'.Drng­
hee) v;:rorkplace Program as adopted by the Board of Education on 
August 28, 2007. 
Signe.l for the Colnmhns F.lncat.ion Association by Rhonda 
Johnson and for the Hoard of.Education by Gene Harris 

Memorandum of lJmierstamling 
403(l!) 
This lvlemorandum of-Understanding ("MOU") is entered int�, 
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this .l .l th day t-.fMarch 2009 benveen the Columbus City Sclwd 
District Board of Education ·'.·'CBE") and the Columbus Education 
Association ("CEA"). 

l n  accordance ,vith [nternal Revenue Service regulations and 
federal la,v effective January l, 2009, CHE is adopting a 403,'.b) 
Plan t1-, enahle CEA memhers to invest a porti1-,n of their annual 
income into ta.._x-dcferrcd retirement benefit plans. CEA and CB.E 
1mderstand and agree that compt-,nents of the Plan are mandated 
by Internal Revenue Service regulations and federal ta.._x law. To the 
extent that lntemal Revenne Service regnlations aml federal tax law 
do not impose mandates rcqniring the adoption, content, ad.minis­
tration and operation t-,f the 403(6) Plan, CEA and CB.E recognize 
and agree that they arc obligated tt-, bargain the 403(6) Plan to the 
foll extent reqni red by R.( :. ( :haptcr 4] ] 7 and their collective har­
gaining agreements. 
Agreed to by CEA and CBE on the date above written. This /V!fOU shall 
remain in effect nntil mutnally canceled in 1vriting by Cl A and ( ;  BF. 
Signed by Rhonda Johnson for CEA and 
Gene l--l arr is for the Board 
1 1 th day of March 2 009. 

Memorandum of Agreement 
E lementary Lunchroom Duty 
(September 29, 1986) 
(Amended. 1\fay 29, 2003) 
Based on the recommendations of the Joint Committee formed to 
conduct a study and fcasi bility d utilizing the supplemental contract 
approach to elementary school lnnchroom supervision. the foll1-.wing 
guidelines and stipnlations arc accepted.: 

A. The duties and responsibilities of the lunchroom duty teacher 
shall continue to be the general supervision d pupils in the 
lunchroom. [ ,nnchroom dnty is exercised nnder the general 
supervision of the principal. 

B. A supplemental contract shall be issued for t-,ne school year or 
the balance of a school year. The supplemental service may be 
provided by nvo teachers on a 50 percent basis for each. The 
lunchroom duty supplemental contract shall be ad.ministered 
in a manner consistent ,vith Article 905 of the current Board/ 
CEA Agreement. Pay shall be at the 8.00% rate and shall be 
paid in nvo equal amonnts 1-,n the thi rtcenth and nvcnty-frrst 
pay dates. The number ofhmch periods necessary to accom­
modate the students in a building shall be determined by the 
principal. There shall be one supplemental contract for each 
lunch period (v;,hich may he shared by!nvo teachers). 

C. An Instructional Assistant(s). if assigned. to lunchroom duty. 
will work in cooperation ,vith and under the supervision 
of the lunchroom duty teacher. The number t-,f assistants 
assigned ,vill he determined by the principal. This program 
is not intended. to reduce the assignment of assistants in the 
lunchroom. 

D. T cachm ampting th, lunchrnom dutvsuppl,mmtal con­
tract shall not claim a vi1-.lation of Sccti1-,n 302.02 as a resnlt of 
duties connected. with such supplemental service. 
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E. Lunchroom duty teachers shall be included egu.ally in m1m-
ber c,n the rc,ster fr,r duties assigned to c,ther staff members. 
Supplement.al!contract. lunchn,orn duty t.ea.cher(s) shall not be 
assigned other duties during the regularly schednled lunch period_ 

F. Lunchrnom supmision shall b, rntatcd cquallv arrwng th, 
staff as a regular duty without o,'tra. pa.ywhm the pa.id lnnch­
room duty teacher is absent:. ln the event: of ext.ended absence 
by the lunchroom duty teacher where there is not: a shared 
contra.ct:, a second!contra.ct:!can be issued for the pr<->ra.t:ed 
a.mount: ·with a corresp<->nding reduct:i<->n in the '-'riginal con­
tra.ct:. An ext.ended a.hsence is one that: lasts 1>r is expected to 
last: beyond one rotation of the st.a.ff on lunch duty. 

C. Elementary principals ,vill be promptly pn,vided with a 
description of this program and direct.ions regarding the 
securing of v1,lunt:eers for the hmchn>1>m duty supplement.al 
contra.ct:. Principals ¥ill select: a t:ea.cher(s) from among the vol­
unteers and!fonva.rd!the na.me(s) for a.ppt>int:ment:. In the event: 
there a.re no volunteers in a school lunchroom supervision VTi ll 
wnt:inue to be a.ssigne.l a� an unpaid .lut:y. 

H.During the l 986-1987 school year. the Joint Committee will 
continue tl> mt>nitor the pwgram and ·will make ·whatever 
changes they determine a.re needed. Late in the school year, 
the Joint ( :ommittee 1vill make recommen.la.tions to the 
Superintendent and the CEA President. regarding any changes 
that sht,uld be ma.de and speci£cally recommending continua.­
tic,n or termination of the lunchroom duty supplemental con­
tra.ct pn,gra.m. ' !'he Superintendent ·will discnss these recom­
mendations vlith the CEA President prior to ma.king a decision '!!
regarding the continuation t>r termina.tit>n of the program. 

Signed by John E_ Gwssma.n for CE.A and Charles C. Hall for the Boa.rd 
lJpda.t:ed langnage a.greed t:1> on May 29, 2003, hy !vla.ry T lwrna.s for 
the Boa.rd and Rhonda.Johnson and Hob Buclo,v for CEA. 

Memorandum oflJmierstamling 
The Columbus Hoa.rd of.Education ,'.herea.her referred to as the 
" Boa.rd!!"" ) and the Columbus Educa.ti<->n Associa.t:i<->n ''.hereafter 
refe.l Ted t:t> as "CEA!!"" ) have discussed the absence of marching 
hands at: Colnmhus Alternative I [igh School (CA] IS) and f--:t:. I [a.yes 
Arts & Academics High School (FHAAHS) and agree that: there 
is a. need for an inst:n1ment:al lea.der at: t:lwse schools to guide their 
concert: bands. 
'] he B1>a.rd and the CEA therefore agree to the following: 
·Tue Board and CEA dull agree to create a Senior Instrumental 
Concert Director mpplemental contract for CAHS and FHA.A.HS: 
"1his :!v1OlJ shall include, but not be limited t'-1, cl1e following!: 

.l. The Seni0r Instnunerual C'-1m:ert Direct0r rnpplemental rate 
'-if pay will be cl1e 5ame as a Senior V 0cal lv1usic Director's 
supplemental rate 0fpay. 

2. }Jl rwr.mal mpple.mental contract processes and procedures 
will be foll0weJ. 

N0thing herein shall preclude cl1e Buard and CEA fr0.m enter­
ing int0 la.�vfol agreements �vhich .modify cl1e terms 0f cllls 
lv1ern'-1ra.ndurn of Understanding_; l10wever, neither party shall 
be obligaled l0 agree l0 such n1<-1Jificaliom. "1his agreement �hall 
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remain in effect until one party submits to the <..-.ther party a dated 
v;,ritten request to terminate this MOU. 
Entererl this 25th .lay of hbrnary 2011 . 
For the Association: Rhonda Johnson 
For the District: Cene T. Harr is 

.Memorandum of Agreement 
(Religiom Leave for Hourly Tutors) 

1his Agreement between the Columbus Education Association 
.(hereinafter the A5sociation) and cl1e Columbus City Scb.1'-11 

Districl (hereinafier die Di�lric:l) is entered inl<..l a� 'a change ' -if 
Article 702.11, ·'Religiom Leave,'" as outhned in the Association/ 
District I\faster Agreement. 

\v1-IEREAS, cl1e Ass<..1ciation and the District have agreed cl1at 
l1<..1urly lul0rs in  the bargaining unit �hall be equally entilled l0 reli 
gi'-1us leave as tead1ers. 

:\10\\l THEREFORE, the parties confirm these agreements 
and understanding5 a5 foll<..w.'s: 

1. Arlide 702.11 shall apply l0 all lwurly rated tuwr� a� deii.tieJ 
i n  chapter 1000 of the CEA/B'-1ard Agreement and shall 
become part of Article 1015. 

2. All other contractual guideline5 for Rehgi'-ius Leave shall stay 
in dlt'.c:t a� �laled i.ri die iviaster Agreernenl. 

l This MOA continues the practice ofgranti.r1g religi<..1us leave :!!
to tutors and shall remain in  effect unless changed i.r1 a succes 
s<..1r agreernent. 
-\\l}-IEREFORE. die Ass<..1c:iati<..1n and the Di�lric:t con.Li.rm thi� 

Agreement ·with their Signature on their Signature on the 30th day 
ofJ anuary, 2012. 
For the Association: Rhonda J'-1hr1son 
F<..1r the District: Gene T. Harri� 

To: Tracey Johnson 
From: Rhonda Rice 
Date: September 18, 2015 
Subject.: MOL: 
Please find enclosed a signed copy of the Iviemorandum of 
Understanding belween die districl and CIA for die evaluati<..1n uf 
tut<..1rs/part·time teachers. 
·Tua.n.k you: 

.Memorandum of Agreement 
1\-fake l:p of Excessive Calamity Days 
The parties identified below agree that ifit becomes necessary to 
make up calamity days beyond those provided under statute., such 
"make np" .lays will be a.l.led to the end 1-,f the cnrrent schcwl calen­
dar in June for school year schools, and to the end of the last quarter 
for year-ro1md sclwds. 
Signed by Rhonda Johnson for CEA and by Craig Bickley for the 
Boar.l in hbruary 2007. 
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l\fomorandmn of Understanding 

'Ihe Columbus City Schc,c,ls Board of Education ,'."Board") and the 
Columbns h-lncation Ass1,ciati1,n (''CEA") hereinafter ref"erred ti' as 
"the parties" agree to the follmving: 

l.Beginning with the 2022-2023 sdwd year, CEA and the 
Board sh.all convene a temporary committee fc,r the purpose 
of reviewing CEA-Board !vle1m,ramla of Umlerstanding. 
tviemoranda of Agreement➔ Letters of Agreement, Letters of :!!
l .Jnderstanding, or any other mutually agreed tc• provisions 
outside the parties' Master Agreement entered into prior tc, 
August 22, 2022 ,'."tvlemoranda") aml Joint C,mm ittees. '] he 
CEA President and the Superintendent shall each appoint three 
(3) representatives to serve on the committee. 

2 .  'The committee sh.all review and catak,g all CEA-Board 
!\.'1em1>ramla and Joint ( :ommittees to determine the status and 
utilization of such Memoranda and Committees and to make 
rec<->mmendations about such l\.fom'-,randa and Committees. 

3 .  A report regarding the C'->mmittee's recommendati<->ns shall 
he made to the Snperintemlent and (:EA Presi.lent no later 
than January l 5, 2024. Follmving the issuance of the report, the 
committee shall be disbanded. 

Agreement reache.l between C( S/CEA as a resn lt of the 2022-
2025 :ti.faster Agreement 

Memo rand.um of Understanding 
The Columbus City Schools Board of.Education ("Hoard") and the 
Cdumbus Education Association ("CEA") hereinafter referred to as 
··the parties" agree to the follo-wing: 

l. lt is in the parties' mutual best interest t1> labor-management 
relations by attempting to resolve disputes at the lmvest possi­
ble level. 

2. To achieve this goal, the parties VTi ll jointly request facilitati<->n 
regar.ling 1>ng1>ing lahor-management dispntes, inclusive of 
grievances. be pwvided by the Federal Mediation and Con­
ciliati<->n Service. Such facilitations shall be scheduled once 
per semester and may C<->ntinue for the durati<->n of the current 
�-faster Agreement hy mutual agreement. 

3 .  lJp to six•'. 6) representatives from each party may attend each 
facilit.ation. 

4. Participation in FMCS foci litation shall not be construed as a 
waiver of any recourse for dispnte resolution by either party. 

":i. If iN1es are identified during facilitation whid1 Ftv1CS train· 
ing �vould appropriately address, the parties may mutually 
agree to include ' -1ne ' -1r more training components in facihta· 
ti0n rneelings. 

6. 1his 1Viern'-1randurn ' -if Understanding expires on the la5t 
teacher contract day 0f the 2024 2025 school year. 

Agreement reached between CCS, CIA a� a resuh of die 2022!··· 
2025 l\-faster Agreement 
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Memorandum of Agreement 
'] 'he President 1,f ( :EA and the Superintendent ,vill appoint c1,m­
mittees made up of an equal m1mher of teachers and administrators 
for the purposes outlined below. T he size, specific responsibilities, 
and any time line expectatk,ns of each committee-will he determined 
by the P resident and the Superintendent and commnnicated to each 
committee. 
A. A pwfessic•nal leave committee will be formed tc• develop and 

ad minister a professional leave program for the members c,f the 
'!bargaining nnit. !'he Board will pwvide np to $100 ,000 per 

year for FY 1987, l988 and .l 989. The purpose of this leave 
program is to improve the professional performance of teachers. 
The fonds prc,vided shall he used to suppc,rt activities directed 
toward this pnrpose. As an example., the fonds may he nsed to 
pay for registration at a conference, related out-of-town travel 
expenses and the cost of classrc•c•m substitute teachers but shall 
nc,t be used to pay the teacher for attending a conference. 

B. A committee ,vi ll he forme.l to conduct a study and a pilot pn,­
gram designed to assess the desirability and feasibility of utilizing 
the supplemental contract approach tc• elementary school lunch­
rc,c,n1 supervision. 

C. A committee will be formed to study the feasibility and desirabili­
ty of pmviding tape recorded. telephone a.rw,vering senrice for the 
use of teachers in reporting their eA'J)ected absence from wc•rk. 

l\'!emorandum of Agreement 
Joint Committee on Evaluation 
By September 15. 2003, the parties will create a joint committee t1> 

review and revise the evaluation procedures and forms by May l5. 
2004, for implementation in the 2004-05 school year. 
PAR Panel 
'] 'he PAR panel will develop proce.ln res for bn ikling principals to 
make interim reports to the PAR panel. 

Memorandum oflJmierstamling 
Joint Committee on Sick Leave Bank 
The catastwphic illness/injury jc•int. commit.tee under Sect.ion 
701 .07·'.B), by December 2004, will study and cc,nsider a sick leave bank 

Memorandum oflJmierstamling 
Joint CCS/CEA Teacher Evaluation Committee 
Change the current. evaluation process to implement the recommen­
datic,ns of the Joint CCS/CEA Teacher .Evaluation Cc,mmit.t.ee. The 
implementation must occur the following school year (2010-201 1 ). 
No other evaluating tools will he used in the evaluation of the teacher. 

Memorandum of Understanding 
District Forms 
A joint committee consisting '-'f two (2) pers'-•ns appointed by the 
President of the Association and two (2 ) persons appointed by the 
Superintendent dull take re5ponsibility for making District forms 
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available '--.nline, startingv .ith Human Res'--.urces forms. The com­
mittee shall take int'--, account al[ security and privacy provisions as 
reqnired hy] ] ] PAA and 1-.ther foderal lav;,s. 

Memorandum ofl:nderstanding 
Professional Learning Communit)' 
Thi� letter is t'-1 alhrrn die agreement of the C'-1hunbus 
Superintendent and the A5rnciation President made at the 
Panasonic LAP Institute i n  April of 2005. lTpon the ratification of 
the 2005 Collective Bargaining Agreement, the Superintendent and 
die Ass'-1ciati011 Pre�idem will �erve a� leader� '-if die Profe��ional 
Learning Community of the C'-1lumbus City Schools. 

l\'!emorandnm of Understanding 
Discussions within the bargaining process during August, 1983 , pro­
vi.led the following clarifications 1-,f the 
BoardiCEA Agreement of September _[, 1983 : 
A. The Agreement does iwt provide just cause protection for a 

teacher who is nonrene,ved in acc'--,rdance ,,ith the procedures 
prnvide.l in Section 401.03. 

B. \Vith regard to the interpretation of Article 101, a cadet princi­
pal, released foll time from a regi1lar classroom teaching assign­
ment, is not a member of the bargaining unit. 

C. Section 204.04 provides that fi1ll-time lwurly-rate.l teachers and 
those members of the bargaining 1mit not assigned to a regular 
school staff shall have a regular w'--,rk day not to exceed eight (8) 
hours. This language is interpreted to mean th.at fo [l-time hour­
ly-rate.l teachers do not have a lunch period inclu.led in such 
eight (8) hours. Teachers not assigned to a regi1lar school staff 
have a lunch peri'--.d included in such eight (8) lwurs so that such 
teachers' actual required w'--,rk day sh.al [ not exceed seven and 
one-half (7 l hoiirs. 

D. Th, change i n  Section 90 L03 pccmits the combining of two 
half-time years for '--,ne ( 1) year of salary experience credit➔ 

provided the years being combined occur after July .l, 1983. Such 
years may he combined even if they are separated by a leave, a 
break in senrice, or by a year of fo [l-time senrice. Previously, the 
hv'--, years being combined had to be consecutive years '--,f service . 

. Memorandum of Agreement 
ln connection with the settlement of a new Agreement hctween the 
Board of Education and the Columbus Education Association effec­
tive Augi1st 25, .l 986, certain table agreements and commitments 
were made. They are as fol k-.ws: 
A. ' l'he ohjection fl.led with the State Employment Relatf1-,ns Board 

-on behalf of the Columbus Board of Education v;i.th regard to 
the inclusion '--,f tutors in the CEA bargaining unit will be with­
drawn and no further objecti'--.ns, i n  any form, will be filed '--,n 
behalf of the Board of Edncation. Shem ld SERB, at a foture date, 
include tutors in the cnrrent teacher bargaining 1mit, the Board 
and CEA agree that bargaining after such inclusion behveen the 

-B'--.ard and CEA v;,i[l establish whatever contractual provisions 
are applicahle to tntors and that none of the provisions of the 
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August 25, l 986, Board/CEA Agreement ,vill automatically 
apply to tutc,rs. 

B. ' l'he six fi1[l-time hon rly professional employees currently teach­
ing at the North Education Center in the daytime high school 
pwgram will be offered regular teaching contracts for the 1986-
87 school year. The bc,ard v;,j Jl not establish new foll-time hourly 
positions in this pn,gram. '] 'he parties recognize that the work 
year for teachers in this program -...vill be somewhat different from 
the regularly adopted sch'-,d calendar. The total m1mber of work 
days will not exceed the number in the adopted calendar. 

.Memorandum of Agreement 
Additional Teach er Inservice Days 

The Reform Panel cvill consider and may recommend the 
po��ible additi'-111 of '-1ne '-1r more leacher inservice days l0 die 
l 99:'i---91± and 1994!---95 sdi._,'-,1 calendar5. 

Parent. Conft'rence Days 
High scho'-11/ career center parent conference days ,vill be pil'-1ted 
during the 1992---93 sdwol year. The u�efoL1ess ofthi� pr'-1gram 
will be monitored by the Reform Panel ,d10 will make recom -
mendation5 f_1r continuation or discontinuation of the program 
in future school year5 to the Superintendent. Additi'-1nally, the 
Rei�1rrn Panel will mmlltor the placement '-if die �ec'-1nJ pareru 
conference day on President\ Day to make rec'-•mmendations 
for the future placement of parent conference days to coincide 
with state holidays. 

Student Transfers 
Excepl for unusual circumstances, no student will be given a 
change in building assignment for disciplinary and/or adjustment 
reasons more than once during a school year. Assignment to the 
I - PASS Cemer and approved paremal/guardian lransit'r requests 
are excluded from lhis provision. 

Elementary Interim Reports and Grade Cards 
The c'-1mpletion date for hand,vritten elementary grade cards 
or iruerim repon� lo parents shall be 11<-1 sooner dian three (3) 
5chool days prior to distribution. 

A.lternatii.-e Schools 
I n  the event the B'-1ard adopt5 a substantially different student 
a��ignrneru plan, ahernative sdwol progra.rm may be relocaled, 
restructured, expanded, and/or eliminated a5 required by the 
Board adopted pla.r1. 

Evaluation Forms and Syllabus 
A joint CEA/Board ( :>,mmittee will be formed to recommend chang­
es in the cnrrent teacher evalnation form and accompanying Syllabns. 

Elementary Art, Vocal 1\-fusic and. Physical Education Programs 
The Reform Panel will continue to study art➔ music, and physical 
education staffing patterns in elementary alternative schools and 
make recommendations regarding the equability of services in all 
elementary schools -...vithin the current stalling allocation. 

Joh Postings 
T o  improve communications with teachers regarding teacher 
vacancies, the parties wi [[ rnutnally .level op a pwcess to facilitate 
the posting of jobs which arc required to be posted during the 
school year and in the summer. This pwcess will not interfere 

166 



 

with the regular ;'day 20 posting '--,f vacancies and ,vill iwt 
require the posting of J'--.bs that have iwt been P'--,sted in the past. 

Community Education 
A school Icommunity task force shall be formed .. by mutual agree­
ment of the parties. t'--, revie,v the current Community Education 
Program and to make recom mendati'--.ns to the Reform Panel 
concerning the fotn re direction of the Community Edncation 
Program. 

Bargaining U nit Seniority 
Administrators retu ming to the teachers' bargaining unit shall 
have their bargaining nnit seni1-, rity determinerl by the length of 
senrice as a member of the bargaining unit from their most recent 
date '--,f empk-.yment by the Board. 

Cafeteria Premium Payment Plan 
As soon as the Board determines it is foasible and practicable they 
shall expand the Cafeteria Premium Payment Plan as defined in 

Article 813 of the June 3 ,  l 992,C.EAiBoard Agreement t'--, other 
allmvable flexible spending accounts i n  accordance -with Internal 
Revenne Cmle Section 125. ln the event a third party a.lminis­
trator is required to administer an e:q)anded Cafeteria Premium 
Payment Plan. such third party sh.all be mutually selected. 

Payroll Deductions for Tutors 

ln the event there are insufficient fonds in a tut1-,r' s paycheck for 
the fol[ monthly premium for medical and/or dental insurance 
as provided in Section 100 8.01 of the Board/ CEA Agreement 
d]une 3 .1992 , it shall be the tutor's responsibility to submit 
the reqnire.l amount t1-, the Board's ']!'rea�nrer by the first of each 
month of coverage. 

This lvlemorandum of Agreement entered into in connecti'--.n with 
the settlement. of a complete Agreement between the Columbus 
Edncation Association and the Colnmbus Board ofEdncation effec­
tive June 27. 1992. 

Memorandum of Agreement 

Thi� fvienwrandurn '-1fAgreerne11l is enlered i .nt'-1 in c'-1rme,.> 
tion ,vith the settlement. of a complete Agreement between the 
Columbus Educati'-111 A5rnciati'-1n and cl1e Columbus B'-1ard ' -if 
Edncation eft"ective June 2 7, 1994. 
Innm-ative Programs 

The parties reaffirm their supp'--,rt for irnwvative programs devel-
'!1-,ped cooperatively by individnal sclw1-,[ staftS. !'he Reform Panel 

�vill continue to assist schools in removing barriers to school 
reform through carefol consideration of variances from state law. 
board p'-1hcy, contract provisi'-1ns, and administrative practice. 

Teacher Inservice 
A J'--.int CEA/Board committee!-will be formed to examine teach­
er inservice needs and recommend strategies to meet cl1--1se needs. 
This examinati'--,n ,,'1 ll include a review of the effectiveness of 
inservice 0pp'-1rt111llties currently prnviJeJ thrnugh early relea�e, 
substitute teacher coverage. and voluntary paid and unpaid 
evening and summer pr'-1grams. Recommended 5trategies may 
include die addition 0fone or nwre leacher i .nservice days l0 die 
school calendar and insenrices outside the teacher workday that 
teachers are required to attend. 

Notification of Eligibility of Continuing Contract 
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The current N otificatic•n of Eligibility for Continuing Contract 
f.-1nr1 'Will be rnodihed l0 reflect a 1-hrch l applicati,m deadline. 

Adjustment to Comprehensive l\'1:ajor Medical Insurance Progr-am 
The Board will adjust the Comprehensive Major Medical 
Inmrance Pr'-1grarn l0 include c'-1verage f'-1r one ( l )  routine 
mammogram per year at the usual, customary and reasonable 
charge. T he next revision of the Iviaj<-1r Iviedical Program Benefits 
l laml b1>1>k ,vi[[ reflect snch change. 

Distance Education 
A joint CEA/B'-1ard committee ,vill be formed to develop 
gui.lelines, reviev;, the system's practices, continuation, an.l/1>r 
expansion plans in the utilization of distance education through 
telect>mmimicatit>ns and multimedia techiwlogy. Such recom­
mendatiom ,vill reilect the parties c'-intinued recognition of the 
importance of personal interaction between student and teacher 
tt> the learning process. 

Prot"ession:a.l Beh:a.1dor 
A joint CEA/Board committee ,vill mutually devek-.p a m�>re 
dearly ddil1eJ prngressive Ji�cipline prncess for leachers. This 
process may include a variety of options. Any additional disci­
plinary option shall meet the test �-,f just cause and shall not be 
arbitrarily 0r caprici'-1mly applied. 

Letter of Agreement 
Implementation of CEA Contt".tct Sections 208.11 and 1101.02 
This letter is created t'-1 memorialize the agreement '-if the Columbus 
Board of Education and the Columbus Education Asrnciation about 
implementation of an alternative educational program for chronical · 
ly disruplive �luJenl� anJ a revised evaluali011 prncess for leachers. 
:\'either party nor their members, employees or agent5 may file an 
uniair labor practice charge, grievance, or complaint of any kind 
based on an alleged failure t<-1 implement an alternative education 
program under SeCli0n 208.11 0r a revised evaluation process LmJer 
Section 1i.0l.02. The parties agree that both efforts are integral to 
improvement of Columbus City Sd1ools. The CEA President and 
the Superintendent agree to folly support the5e effort5 through the 
li.tnely app0i .11tme11t and providing of res0urces t<-1 c0rnrnillee� w0rk 
ing '-in these ta5b. 

Letter of Agreement 
:!tviay 22. 2009 
Mr. Richard L. Logan 
Chief Negotiator 
Columbus Education Association 
929 East Broa.l Street 
Columbus. OH 43205 
Re: Negotiations Discussic,ns 
Dear Mr. Logan: 
'Ihis letter memorializes the discussic,n beti;veen the representatives 
1>f the (:EA and the Colnrnbus Boar.l of Edncation in this year's 
negotiations regarding certain issues. 
l. 'Ihe parties will establish a joint committee to study and, if 
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deemed appropriate by a cc•nsensus of the cc•mmittee, make rec­
ommendations to the Superintendent and the President of the 
Association ,vith respect to stu.lent .l iscipline in middle schools. 
'Ihe Superintendent/ designee will modifj.r the assignment of the 
dean of students in middle sclwds where deemed appwpriate to 
in-school discipline duties. 

2. '] he parties agree to refer the fo[k,wing t\V1> issues t1> their [.abor­
:!tvianagement Committee: the class load for related services staff; 
and the impact t>f the State's biennial budget for 2009- 10 and 
2010-1 1 after enactment. 

3. '] he [ )[strict plans to increase reading tut1>ring in the primary 
grades and guidance counselor services in K-8 schools. 

4. 'Ihe District's Human Rest>urces office is committed to using its 
best efforts to cover class time du ring professional development 
for teachers and ,vill consider reinstating employment 1-,f"super­
substitutes." 

5. \Vith respect to the quarterly diagnostic tests, the Association's 
representatives t>n the T esting and Assessment Committee may 
participate in the review1,fReqnests for ]lrnposals!Reqnests for 
(��;-1tatiom submitted by testing or assessment providers. 

Signed by Gregory B. Scott➔Chief:\'egotiatt>r, 
Columbus City Sdwt>l District Board ofEducatit>n 
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Absence Certification Form 

Columbus City Schools

[1 REPORT OF EMPLOYEE ABSENCE 
RETURN COMPLETED & SIGNED FORM TO YOUR PRINCIPAi. OR IMMEDIATE SUPER\IISOR WITHrIN 3 OAYS FROM THE 
LAST OA,Y OF ABSENCE CONTACT SUPERVISOR 1N CASES OF EXTENDf:0 !£AVE. 

F I rRST NAME EMPLOYEE� 
FIRST DATE OF ABSENCE 

�'ii ccn1fica1cdiAdmini!Arator 
LAST DATE OF ABSENCE 

NumbcriofDay\ ______ Rl."Cordi iniquHm,r-dayimcr..'1TICll1�. l__ ClassificdfClas�ifi«I Supcrviwr Numbcrio f l luur�: R1:COrdi 1 n iquancr-hourincremm1�i
J\��;::�e-8ii

""=" ° i i ----1���:;Jh�?;� ass,gnnl 1:d�fcrcnl t>111ld:ni, on the <lar nrab..,nec, ,q,,u�,c fmm; :�:be """'Jllcic<l for e�rni •oc,cc " D"al Po1ition Titlc, a.m ____ii ___ p.m. · c-_�-�•m;,I<· ,\n ,n,;lrn<IMM>.ol "'"""m (/Ai worlnnii"' :,rn �i!T,-,�nl huildin!" o,· "llrlm)' as c-n I,\ ,n 1l1e ,ml. a...:! a =r<1a,y in lhci;, m. mu�• ron,plel�._,p:1rnt<i fmm,ialic�d•i l0<,lion 
REASON FOR ABSENCE 

cosickolcaw • To comply wi1h federnl regulallons, mcdiul docurnemation should be auached by employee aIler �upr:rvisor's signature.• M:��;! dc��:i;:::lalion for ptrsonal illness and family illn""s in a«ordancc with the bargaining unit conlract is lo be scnl tn1i Rii.j Pc,wnal lllness (Sec bargaining unit conlmct for timeframes "hen mNlical documenta1ion 1s requiri.--dii )Fa1m lyi lllncs� Relationship(Sec bar:!ainin� Ullll co1111au fo, definition and when med ica l  documcnmtion is ..i,quired.)hmily & Medical I.eave Acl (FMLA) Initial applica1ion requires approval from Human Rcwuri:cs L_ Dca1hi inifamily Relationship(Set: NITl!.ainin� unil comract for definition.)'] Wor!;-rc!�ted lnjury Submit a11 acci,lt:nl rcpon to the Jlcncfits Office within two busin= days t>f injlll}· 
Wori;crs Compr:,1,;a1ion <.:laim No. ( i f 3,-�ilabk):� l'cr�onaJi Lea,·cThe, following do nm coratitu!e ,·alid m1sons for lhc use of J)l.'l,on.11 lca,-i:: ( I )  Gainful employmcnl or (2) ,\ny ac1iv1i:,· inv:::;r:'."" w;,h ' ,mk,, ·•wdydoy,· .,,,,�,;""'' h,, ;..y; . '"' oho wmk """''''· m ''"' ,ooec,oJ �'"'" ""'"' "' s<Kh 

CLl.2!,her (Requires pr�-�roval from llurnan Resources.)Jury Duly l . J AssocJIJnion Leave a P,ofcs$io.Jlla] I.cave H SL Donalion □ LWOP _M1lmuy L StaffDcvclopmcnl Religious _ 
SIGNATURESTo facili1a1c timely reporting, an employee 5ignaturt is not llf'Ce!,Slll")" on the copy forwarded to l'ilyroll i• c,iscs of nt(ndcd ky,·e. 
Su11en·flor: Bui ldini: I:mplu}·H: Date: ___ _Building: Phone: ____Q EmployC<"i isivni cxtcr>dedilu1'ei11ndi 1$in01i a,·ailableiforisignamre 

U --Ulil4\ Ri'.SO!F::.'.(lf l.'.EDIC>.LDOCUl.iE\lSATTACHE0) O SCHC:'.:i.1:IEP.o.Rll:£NT :J u.t=LCIYEE 
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Notification of Eligibility for Continuing Contract 

Notif!Clltio,, of EligibiUI] for� """"' 

----·-------..-
._____..__ _ 

_., ____ N ___ M .... --· ,... 

-·-----·-'"'-""'" _____,..______ _ " ---------· . 
--------· _,.._,_______ _ 

1 74 



Building Substitute Contract 

BOARD OF EDUCATION OF THE COLUMBUS CITY SCHOOL DISTRJCT 
COLUMBUS, OHIO 

ONE-VEAR BUILDING SUBSTITUTE CONTRACT 

Agreement bc1wecn the Board of Education of the Columbus City School District herein referred to as "Board" and INSERT NAJ\·IE. 
herein referred to as "Building Substitute", pursuant to a Resolution duly adop1cd by 1he Boord on INSERT DA TE 

WHEREAS, the Sup,..'Tintend..-mt of Columbus City Schools has recommcndOO the employment of the Building Substitute for the 2025-
2026 school year and 1he Board has approved such recommcnda1ion 

NOW THEREFORE. the parties to this agreement for and in consideration of their mutual promises, do hereby agree as follows 

I The Board docs hereby enter into a One-Y car Building Substitute Contract with the Building Substitute for the p,..'Tiod 
commencing ST ART DATE and ending on June 30, 2026, for 1he number ofhours assigned consistent with 1he terms of the 
!\faster Agreement between the Board and 1hc Cohunbus Education Association, and fixes 1he hourly rate of pay of1hc Employee 
at SIN SERT RATE p,..--r hour as provided in the abO\C mentioned !\laster Agreement 'ii

2 The ap)X)intment made is subject to the right to transfor the Building Substitute from school to school, subj�t to the terms of the 
abo\'ementionedMastcriAgrccment 

3 This individual contract is made pursuant to and subject to all rele\'ant tem1s and conditions of the above mentioned Master 
Agre..'111ent 

4 The Building Substi1ute agrees to provide services to 1he Board for 1he aforesaid p,..--riod, and furl her agrees to abide by the rules 
and regulations of the Board now in effect and such rules and regulations as may be amended or adopted during the term of this 
eontraet,isubjectito1hctcrmsof1heiMasterAgrecment 

5 Thisicontractishallibeideen1ediautomaticallyiJ\.'lle1\·ediatitheinegotiatedisalaryiunlessionioribeforeJunei25,i2026.the 
Superintendcntiordesigneegi\'estheiBuildingiSubstituteiwittennoticeiofitsiintentioninottoiJ\.'Jlew 

6 The Building Substi1ute hereby slates 1he follo\\ing as material reprcseu1ations inducing 1he Board lo enler inlo this contract and 
agrees to provide acceptable proof of same prior to commencing S<-'T\'ice under this contract unless otherwise provided 
(A) isitheiholderiofaivalidOhioisubstitutelicenscoriteachingicertificate 
(B) is in a satisfactory slate ofhealth and is free from any communicable disease to 1he Building Substilutc's knowledge 
(C) has provided 1he Board \\ilh an Ohio State Teacher's Retirement System Men1bcrship Record 
(D) has completed and dcli\'ered to the Board a Fonn W-4 for foderal income tax pur)X)scs and Fonn IT-4 for Ohio income tax 

purposes 
(E) isinotiundercontractitoiserveielscwhcreiduringanyiportioniofthetcnnofthisicontract 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLUMBUS, OHIO 

SIGNATURE DATE 

MichaeliCole,iPresident 

Ryan Cook, Treasurer 

Date Issued 
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Teacher's Continuing Contract 

EID: ID Number 

BOARD OF [DUCA TION, COLUMBUS CITY SCHOOLS 
COLUMBUS, OHJO 

TEACHER'S CONTINUING CONTRACT 

This Agreement is between the Board of Education, Columbus City Schools, herein referred to as the "Boord"and INSERT 
NAME, herein referred to as the "Teacher", p11rs1.mnt to a Resolution duly adopted by the Board on INSERT DATE. 

WHEREAS, the Superintendent of Columbus City Schools has recommended the employment of the Teacher under a 
Continuing Contract and the Board has approved such recommendation; 

NOW, THEREFORE, the parties to this Agreement, for and in consideration of their mutual promises, do hereby agree as 
follows 

I The Boord hereby enters into a Continuing Co111ract with the Teacher for the 2025-2026 school year and continuing 
until said cot11ract is terminated or suspended as provided by law, and fixes the salary of the Teacher at the rate of 
«SY_ 2023 _Annual_ Rate» (INSERT FTE) per year, or a proportional part of this sum for such portion of the year served. 
in accordance with the salary schedule set forth in the currently effective Master Agreement between the Board and the 
Columbus Education Association or as it may be amended during the duration of this contract. All payments of salary 
hereunder shall be made in accordance with one of the pay plans prescribed by the Board as selected by the Teacher 

2 The Teacher agrees to teach in the service of the Board for the aforesaid school year, consisting of 195 days as provided 
in the Master Agreeme111 between the Board and the Columbus Education Association, and such succeeding school 
years consisting of the agreed number of days, during the continuation of this contract 

3 The Teacher understands that the Board has the right to transfer the Teacher from grade to grade, from school to school. 
and from one ranking to another, whenever the good the service may require, subject to the above mentioned Master 
Agreement. The Teacher also agrees to be subject to and abide by all the rules and regulations of the Board now in 
effect and such rules and regulations as may be amended or adopted by the Board during the term of this contract. 
subject to the tcnns of the Master Agreement between the Board and the Columbus Education Association. The Teacher 
and the Board agree to abide by all applicable provisions of the Ohio Revised C<Xlc now in cfft-ct and such provisions 
as may be amended or enacted during the term of this contract 

This individual contract is made pursuant to and subject to all other terms and conditionsofthe above-mentioned Master 
Agreement 

6. The Teacher hereby states the following as material representations inducing the Board to e111er into this contract and 
agrees to provide acceptable proof of the same prior to commencing service under this contract unless otherwise 
provided
a.) is theholder ofa validOhio teaching certificate 
b.) has and will electronically maintain a W-4 and an JT-4 for income tax purposes and direct deposit banking 

BOARD OF EDUCATION, 
COLUMBUS CITY SCHOOLS 

Name 

l\·lichaelCole, Prcsidcnt 

Ryan Cook, Treasurer 
Date Issued: INSERT DATE 
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Full-Time Hourly Professional 
Employee's Limited Contract 

BOARD OF EDUCATION, COLU!'vffiUS CITY SCHOOLS DISTRJCT 
COLU11BUS, OHIO 

FULL-TIME HOURLY PROFESSIONAL EMPLOYEE'S Ll�TED CONTRACT 

Agreement between the Board of Education, Columbus City Schools District ("Board") and E/1.IPLOYEE Ni\11.·IE ("Employee"). 
pursuant to a Resolution duly adopted by the Boord on BOARD DA TE 

WHEREAS, the Superintendent of Columbus City Schools has recommended the employment of the Employee for not to exceed one 
( l) iyearandthcBoardhasiapprovcd such n,commendation; 

NOW THEREFORE. the parties to this agreement for and in consideration of their mutual promises, Jo hereby agree as follows 

The Board does hereby enter into a Limited Contract with the Employee for the period commencing JULY I, 2025, and 
ending on ruNE 30, 2026, for the number of days established by the progrnm work schedule and fixes the hourly rnte of P"Y 
of the Employee at SRA TE per hour. The salary will be !"'id in accordance with salary scheJules adopted by the Board and 
ineffectatthetimciserviceiisipcrformediandwillbcionlyiforserviccsiactuallypcrformcd 
The Board has the right to reassign the Employee when<!\·er the good of the service may require. subject to the terms oft he 
!\faster Agreement between the Board and the Columbus Education Association 
ThisiindividualcontractiisimadeipursuantitoiandsubjectitoalliotheritermsandiconditionsioftheiaOO\·eimentioneJMaster 
Agreement 
The Employee agrees to serve the Board ofEducation of the City School District of Columbus. Ohio, for the aforesaid 
pcriod.iandifurtheragrecsitoabidebythcrulcsandiregulstionsioftheBoordnowinieffectiandsuchruksiandiregulstionsias 
may be amended or adopted during the term of this contract, subject to the terms of the Master Agreement 
Subject to the provisions of Sections 90-1.07 and 704.03 and Article 401 of the aforementioned Master Agreement, if the 
Board does not intend to renew this contract. for a like term at the negotiated salary, the Board shall give Employee written 
noticeofiintentitonotirencwionioribcforeia datcthatisininctyi(90)icakndardaysibcforeithccndingdateofsuchicontrsct 
The Employee hereby states the follo"·ing as material representations inducing the Board to enter into this contract and 
agrecstoiprovideacceptableiproofiofsamcipriortoicon,mencingise1vicciunderithiscontrnctunlessiod1e1wiseprovided 

(A) isthehol&rofoivalidOhioiteachingicertificat�if 
n�essaryifco-theisP"'ificposition_ 

(F) tsootounderocootracttooserveoelsewheredur11liloaDyport1onof 
thetermoftluscontract 

(C) hasiprovideditheBoardwithaniOhioiState 
Tcacher·siRetircmeotiSystemMembe<shipRecord 

(D) hasiclectronicallyisubmittcditothcBoorda 
W-4for federaliincometaxipurposesiandan 
IT-4for0hio incon,eitaxpurpo:sesand 
direct deposit banking information 

BOARD OF EDUCATION. COLUMBUS CITY 
SCHOOLS DISTR!Cl 

Michael Cole.iPresident 

Ryan Cook, Treasurer 
Dile Issued: INSERT DATE 
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Instructional Support Substitute Teacher's 
Limited Contract 

HOAKO 0, tolJC'ATION OFTHE CITY SCHOOL DISTRICT
COU/MJIUS. omo 

IN$TRIJOIONALSIIfPORTSJIB$TITIITBTMCHEB'S1IMITfDCONTRACT 

.Acne- betwc:a, lhe Boan;l ol E.&ical>On or !he Cil}' School O\slrict or Cohunbu•. Ohio. ha:,o ,et.;md 10 as � ·aoa,<1· ._.,.,.
•Tl!ACHli.R,_NAME. Mrdn relem,d to u "Tuohu". pwwaru 10 a Rnol�lioa duly.� by the 8-d.on JIOARDJ)Alt.

WHERE,\S.W.S..po:riNU>dtm.o(School,.hu.recornmendedlhe.cm,ploymen1.oflM.T�ochr1.rorno1.t0. t.«<,ed.- (l).)'Ur.lDd.lht.8olrd
hu �•�i-"i•--dllion: 

NOW TllEltEFOR£. .lhe pWU tothisap90....,,,rorarwlin oontlderw:i0<>oflNir l'llllN.l!l)<Oftli,..s.do�byo.pu• lilllo,t,-,

'The 80Wdoa hef'Cbya,:et i■IO a LilllhcdCOllll...C wllh lheTddwr for lh& ichool yu,'2000-2001 ct>"1i$tulj ol 17$<!.oy< u p,orid&d in 
.... M&>U< "'�--· � 1M Boa,d ond lM Ct>llilrlblu. lidl>tMion Al.sod....... - fiA£$ lb: ......,. o(.lbe T......... .  !tie..,_ of
Sll6.69.por <by ia _.- ,.,.n, w w.ry �o )Cl (Oflh il,. lhe.olottb>Cfttior.ul.. M"'w- A&J'O<"""ol. u it. uisls. or. u it -, be
amendtd duri"l: IM dilnf,onoflhis..,......._ P-,..,,.,.,1 dull bc ......., i:l � wilh lhepayplon�bylhe8ow.

2. ,\cuplal>C>O of oppointma,t .ohall.bo - wiltun l$.day1da.ys.&om lhe.dat.ofuocwio,,.by.lhe. T........,.. Faili,:e. u,.u.ccute.ud. f'Ct\:m.
!his -a,-u....,., with lhe a:•oued lim<: will b,, .,,.,,1illtttd t decli.uiion.
Thu..mdivida.ll.""......,,.it......SC.p,,nu- lO.aad ...bj«t.lO.all..f'tlcV- i........a:.d.cm,ditio:fl.l.o(.llle..i,o,,e.mt:otlcmod.MMltt.�
� T- - IO ...odi..ia..lhe..sctviat oi ..... Bow-d..fot.. W .t«uaid. .$cltool.. yeu,..L-.:l.. (wd..,. .,..,.s io 111>iok by lhe r.du..ond.
,...p1.Mioos. <>f .... Bo>an! MW. in. dfu:l. .-l. <UCh. r.iks. a:>d. rtJl'l....,,... 11 ""'y lM: amc1>dtd -. adopled dariftc lht term.of.lhis. corllll'Kt• 
...bjta 10 IN tttm1 of thtMutetl.af� betwe<o lht 8ow oNI L'>e c..J<lD>IU. Educ.11io:,Auoc1-.. n.. Te.acha" L-.d. W &o.d
� "' .i.hk bJ all a,,plic3l,le.pn:,vuiom. of.lht otJo.R.cYU.OCI.Code """' ift •ffta.ond <nc11 p,oYi...,.,.. u may k -- o:eAa<tocl
� lh&unr,.o!lhioC0111111«.
Tb< Tud'.erhud>y W11U lht toDo,o,ina u mMerial rcpulffolatioM iDd!lcinc lht Boud m m1Cr iftto lhi• ooatnct .ad apees 10 p,ovi<le
IICUfl'Ull,lep,oofo! lhe ume prior to oomaenci111 MrYioe .llfldcrlhi1 00DtnclUll\eu othciwbcP<OVidod;

an1 U the.hllldorrofa Vlllid.Ohio-na catillca:..(A
(B) u.""'bllld&rofa8.S�B.Si""Wlluli 1so .....,._..,,

........_ <W .M.A.dqruuidhulclimi11eda 
��.:,..�g-an":e�:::i
SCHOOL Yl!Atl. INCLUDINO SUMM6Jt
SCHOOL WITlitN lei DAVS OF THIS AOR£EMENT. 

(C) is u, a uwr..,.,,,,.,ta1tof h<allh - ls ff'Cc ffom
""Y � � t11 W :&a<M<"s........ 

(D) buprtl\'ided th*_.dwithanOl,ioS1a1.t
Teache1'1..1ldin:mcniS)lttmMoml><:nllipRecord..

(e) bu.cm:,plded md dttivucd to !hc Boanl.a.Fann
W➔.for fcderal illai:nt tar..p-.a:po,ses md f'onn IT
.f for 0bio inoo:no. 1M """"'5CS- . .

(0) U �0<.- eo.:,lnd1o.s,,ve.�- d-.annga,iy
p<NU1111 o!th�.<crm.ollhl$-

BOARD Of EDUCATION Of.TllE.CITT
SCHOOL OISTRK:T OP COUJMBUS, OHIO 
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Teacher's Limited Contract 

EID 

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS 
COLUMBUS, OHIO 

TEACHER'S LIMITED CONTRACT 

This Agroomcnt is betwoon the Board of Education. Columbus City Schools ("Board") and INSERT NAME ("Teacher"), pursuant to a 
Rcsolu1ion duly adop1cd by the Board on INSERT BOARD DA TE 

WHEREAS, the Superintendent of Columbus City Schools has recommended 1he employment of the Teacher for not to exceed one (I)  
yeariandtheBoardhasiapprovcdisuchi�ommcndation; 

NOW THEREFORE, the parties to this agreement for and in consideration ofthcirimu1ual promises, do hereby agree as follows 

I The Board does hereby enter into a Limited Contract ,,ith the Teacher for lhc school year 2024-2025 consisting of 195 days as 
provided in the !\laster Agreement bctl,�'11 the Board and the Columbus Education Association, and fixes the salary of the Teacher 
at the rate ofSINSERT SALARY (INSERT FTE) P<,--r year, or a proportional part of this sum for such portion of1hc year served, 
in accordance \\ilh the salary schedule set forth in 1hc aforementioned /I.laster Agreement as it exists or as it may be amended during 
theidurationiofthisicontract. Paymentishallibeimadeiniaccordance 1\ithioneoftheipayplansiprescribedibyitheiBoardiasiselccted 
by the Teacher 

2 The Board has the right to transfor the Teacher from grade to grade, from school to school, and from one ranking to another, 
whenc\'cr the g()I)(! of the service may require. subject to the terms of the above-mentioned Master Agreement 

3 This individual contract is made pursuant to and subject to all other t.:mns and conditions of the above mentioned Master Agrcenient 
4 The Teacher agrees to teach in 1he service of the Board for the aforesaid school year, and fut1hcr agrees to abide by 1he rules and 

regulations of the Board now in etT�t and such rules and regulations as may be amended or adopted during the tem1 of this contract. 
subject to 1hc terms of the Master Agreement between the Board and 1he Columbus Education Association. 1l1e Teacher and the 
Board agree to abide by all applicable provisions of the Ohio Revised Code now in effoct and such provisions as may be amended 
orienac1cdduringi1hetcnnofthisicontract 

5 The Teacher hereby states 1he following as material representations inducing the Board to enter into this contract and agrees to 
provide acceplilble proofofthe same prior to commencing s..--rvice under this contract unless othen\isc provided 

(A) isitheiholderiofaivalid0hioi1cachingicet1ificatc (E) has electronically submitted to the Board a W-4 for 
(B) is the holder ofa BS, BS including 150 s..·'lnester hours, or federal income tax purposes and an IT-4 for Ohio 

a MAidegrceandhasisubmil1cdia complcteofficial incomctaxpurposesanddirectdepositibankinginfonnation 
transcriptiofteachingitrainingcreditsitotheiBoard (F) will tile with the Board an ollicial transcript of any 

(C) is in a satisfactory statc ofhealth and is frccifrom any additionalwork 1aken during1hc prcceding school ycar, 
cornmunicable diseasc tothe teacher's knowledge including summer school. NO LATER THAN SEPTEMBER 15,  

(D) has provided 1hc Boord ,\ith an Ohio State Teacher's 
Retir..'llient System Membership Record (G) is not undercontracttois..--rve elscwhere duringany portion 

ofthetcnnof1hisicon1ract 

BOARD OF EDUCATION. 
COLUMBUS CITY SCHOOLS 

Name 

Michael Cole.iPresident 

Ryan Cook, Treasurer 
Date Issued: INSERT DATE 
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One-Year Latchkey Teacher Contract 

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS DISTRICT 
COLUMBUS, OHIO 

ONE-YEAR LATCHKEY TEACHER CONTRACT 

This Agreement is bc1wecn the Board of Education, Columbus City School District ("Board"), and INSERT NAI\IE ("Latchkey 
Teacher"). pursuant to a Resolution duly adoptOO by the Board on INSERT DATE. 

WHEREAS. 1he Sup,.--rintendcnt of Columbus City Schools has recommended 1he employment of1he Ll11chkey Teacher for 1he 2025-
2026 school ycar and 1hc Board has appro\'cd such recommcndation 

NOW THEREFORE. the parties to this agreement for and in considcration of their mutual promises. do hereby agree as follows 

I n1e Boord does hereby enter into a One-Year U11chkey Teacher Contract with 1he U11chkey Teacher for 1he period commencing 
ST ART DATE and ending on June 30. 2026, for the number of hours needed and assigned by an appropriate administrator, and 
fixes the hourly rate of pay of the Employee at S4 I .04 p..--r hour as provided in the Master Agr..--ement between the Boord and the 
Columbus Education Association 
TI1e Board has 1he right to transfer the Latchkey Teacher from school to school whcnc\'cr 1he good of1hc service may require, 
subject to the terms of the abo\'c-mentioned Master Agreement 

3 This individual contract is made pursuant to and subject to all relevant tem1s and conditions of the above-mentioned Master 
Agrecn1ent 

4 The Latchkey Teacher agr..--es to provide services to the Board for the aforesaid period, and filrther agrees to abide by the mies and 
regulations of1he Board now in effect and such mlcs and regulations as may be amended or adop1cd during 1hc tenu of this 
contractisubjecti1othcitermsioftheiMastcriAgrecmcnt 

5 n1is contract slrnll be deemed automa1ically non-renewed as of its expiration date and no action or notitica1ion by 1he Boord shall 
beircquirediiniconncctioniwithiisuchinonrene1\·al 

6 The Latchkey Teacher hereby states the following as material repres-.'Jltations inducing the Board to enter into this contract and 
agrees to provide acceptable proof of same prior to commencing service under this contract unless otherwise provided 
(A) isitheiholderiofaivalidiOhioiteachingicertilicate 
(B) is in a satisfactory state ofhealth and is free from any conmumicablc disease to the Latchkey Teacher's knowledge 
(C) has provided the Board 1\ith an Ohio State Teacher's Retircn1ent System Membership Record 
(D) has completed and delivered to 1he Boord a Fonn W-4 for federal income tax purposes and F01rn IT-4 for Ohio income lax 

purposes 
(E) isinotiunderic011tractitoiiser\'cielsewhcreiduringianyipor1ioniof1hetcnnofthisicontract 

BOARD OF EDUCATION, COLUMBUS 
CITY SCHOOLS DISTRJCT 

SIGNATURE DATE 

MichaeliCole,iPresident 

Ryan Cook, Treasurer 

Date Issued 
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One-Year Tutor Contract 

BOARD OF EDUCATION, COLUMBUS CITY SCHOOLS DISTRICT 
COLUMBUS, OHIO 

ONE-YEAR TUTOR CONTRACT 

1l1is Agreement between the Board of Education, Columbus City Schools ("Board"), and INSERT NAME ("Tutor"), pursuam 
to a Resohrtion duly adopted by the Board on INSERT BOARD DATE 

WHEREAS, the Sup,;rink'Tldcnt of Columbus City Schools has recommended the employment of the Tutor for the 2025-2026 
schoolycarandtheiBoardhasiapprowdsuchir�-conunoudation; 

NOW THEREFORE, the parti<JS to this agre�'Tlwnt for and in consideration of their mutual promis<JS, do hereby agree as follows 

111c Board docs hcreby enter into a One-Year Tutor Contract with the Tirtor for the period conuncncing START DATE and 
cndingion6/30/2026for1hcinumbcriofhoursinccdcdandiassigncdibyianiiappropria1cadministra10r.iandfixestheihourlyrateiof 
pay of the Employee at $INSERT RATE per hour a5 provided in the !I.faster Agrern1em between the Board and the Colwnbus 
Education Association. 1l1e salary will be paid in accordance with salary schedules adopted by the Board and in effect al the 
limeiserviceiisiperfo1rnediandiwillbeionlyforiservicesiactuallyiperfo1rned 
Tho Board has tho right to adjust tho assigned hours of work and to reassign tho Tutor wh�'llover the good of the service may 

require,isubjecttothoitem1sioftheiaboveimention�>JiJ\.fasterAgreement 
1l1is individual contract is made pursuant lo and subject to all relevant Imm and conditions of the abow memioned Master 
Agreement 

1l1eiTlrtoriagreestoiprovideservicesitoi1heiBoardfortheiaforesaidperiod.andfurtheragreesitoabidebytheirulesandiregulations 
of the Board now in effect and such rules and regulations as may be amended or adopted during the tenn of this contract, subject 
to1heite11nsiof1heiMasterAgreement 
1l1is comract shall be deemed au1oma1ically non-renewed as of its e�-piration date and no action or notification by the Board shall 
beirequirediiniconnectioniwithisuchinonrenewal 
1l1e Tirtor hereby states the following as material representations inducing the Board to enter imo this contract and agrees to 

provide acceptable proof of same prior to commencing service under this contract w1less otherwise provided 

(A) istheiholderiofai,·alidOhioiteachingiccrtificate 
(B) is in a satisfactory state of health and is free from any communicable disease to the teacher·s knowledge 
(C) has provided the Board with an Ohio State Teacher's Retir..'111em System Membership Record 
(D) has completed and delivered to the Board a Forrn \V-4 for federal income tax purposes and Fonn IT-4 for 

Ohioineomotaxipurposes 
(E) will tile with the Board an official transcript of any additional work taken during the preceding school year. 

including summer school, NOT LATER THAN SEPTE!I.IBER 15 DURING THE TER!I.I HEREOF 
(F) is not under contract to servo elsewhere dming any portion of the tcm1 of this contract 

BOARD OF EDUCATION, COLUMBUS CITY 
SCHOOLS DISTRICT 

SJGNAllJRE Date 

Michael Cole.iPresident 

Ryan Cook, Treasurer 
Date Issued: INSERT DATE 
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Supplemental Contract (Single Year) 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 
COLUMBUS, OHIO 

SUPPLEMENTAL CONTRACT (Single Year) 
1l1is limited supplemental contract entered into by and betwccn «Fin;t_Name» «Last_Name» hereinafter referred to as 1he 

"Employee" and the Board of Education of the City School District, Columbus. Ohio, hereinafter refcrrcd toias 1he "Boord" 
witnesscth 

Jn addition to Employee's regular duties, said Employee does hereby promise and agree to pcrfonn the duties of 
<Job_Oass_Long_J)eS('liption»for and on behalf of said Board. Employee fut1her agrees to abide by and maintain 1hc policies and 
regulations adopted by this Board. subject to the Mastcr Agreement betwoon the Board and the Columbus Education Association 
Suchiadditionaliduticsishallibeip,..--rformcdiby cmployeeduringthcip..'liodbcginningionthe tirstdayofthei2022-2023adoptedschool 
calendariandiendingionthclastidayiofthci2022-2023adoptedschoolicalcndar ,!

se additional duties pcrfonned by said Employee, the Board promises and agrees to pay 1he Employee �;;,:::�;:,�;::�::ii j
the sum 

The salary \\ill be paid in accordance 1\ith salary schedules adopted by the Board and in effect at the time service is 
P<,--rformediandi,\illibeionlyiforiservicesiactuallyipcrformed ; 

1l1is supplemental limited contract will terminate upon the tennination of the Employee's regular contract 

lllis supplemental limited contract may be declared null and void by the Boord in the event the school 1\here the service 1\·as 
toibeiperfonnediisiclosed.Noiadvanceinoticeiofthisideclaration is necessary. 

lllisicontractiisiofferediforia P<,--riodioftilleeni( l5 ) idaysfromthedatebelowandifailureitoiexecutethisicontracti1\ithinsuch 
timeipcriodi\\illinullifytheicontract 

TI1e P<,--rson named herein must possess a valid Ohio Teaching Certificate 

lftheipositioniisiforiai··sport-type""iactivity,iindudingiallisports,imarehingiband,drillteam.andicheerleading,itheifollowing 
requirements must be met before the appointee may begin P<,--rlbm1ing his/her duties and must be met for the entire duration of the 
season. lniaddition,i1heifollowingimustibciissuedionioribeforei1heifirstipractieeidateof1heisport/activityitoibeipcrfonned 

Completion of an appro,·ed CPR class conducted by the American Red Cross. the American Heart Association. or similar entity. 
Completion of a Sports 1\-lcdicine course. National Federation of High Schools (NFHS) First Aid for Coaches course or American 
RedCrossiSportsiSafctyiFirstAidicourse 
Completion of a Bloodbome Pathogen Exposure Training course conducted by a Columbus City Schools Nurse or Athletic 
Trainer. (Foo1ball, Soccer, Basketball and Wrestling Coaches only.) 
A Pupil Activity Pennit (PAP) issued by the Ohio Department of Education or an application for a PAP must be sent to the Ohio 
Department of Education. A valid PAP must be received by 1he Department of Human Resources prior to any mone1ary 
compcnsationiissuedto1heicoachladvisor 
Completion of a NFHS Fundamen1als of Coaching course (not applicable if PAP issued prior to January I. 2010) 
Completion of the annual Ohio Department of Health ·s  Sudden Cardiac Arrest training 
Possession of a valid Ohio Teaching Certificate 

171eiP<,--rsonnamed herciniisinotieligiblei1oibeipaidiprioritorceeiptof1heiaboveidocmnentsi(relcvant totheisport/activity 1obe 
P<,--rlbm1) in the Department of Human Resources 

Violationsi\\illirender1hisisupplementalcontractinulliandrnidiandiaibreakiinanyicontinuousiservieeprovision 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLUMBUS, OHIO 

Sigruiture of ,<First_N�mc,, ,d.,ast_ Name,, 

«Em lovee» President 
Employee JD Number 

Date Signed 

freasurer 
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Supplemental Contract (Multiple Year) 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 

COLUMBUS, OHIO 

SUPPLEMENTAL CONTRACT (Multiple Year) 

This limited supplemental contract entered into by and betwccn «Hrst_Name)) «Llllit_N:unc)) hereinafter referred to as the 
"Employee" and the Boord of Education of the City School District, Cohunbus, Ohio, hereinafter referred to as lhe "Board" 
witnesseth 

lniadditioni10iEmployec'sregulardnties,isaidErnployccdocsihcrebypromisciandagrectoipcrfonnilhedu1icsof 
«.Job_aass_Long_DesctipOon» for and on bclialfofsaid Boord. Employoo further agrees to abide by and maintain the policies and 
regulations adopted by I his Board, subject lo the !\laster Agreement bclwccn lhe Board and lhe Columbus Eduea1ion Association 
Suchiadditionaldnticsishallbcipcrforrnedibyiemployeciduringlheipcriodibcginningionthcilirstidayofthci2022-2023iadoptedschool 
cakmdarandiendingiontheilastdayofthei2022-2023iadopt00ischoolicalendar I!���:�;:t� �ise additional duties performOO by said Employee. the Board promises and agrees to pay the Employee 
the sum 11�

fi��:i

The salary \\ill be paid in accordance with salary schedules adopted by 1he Board and in effect at the lime service is 
p..--rfomied and will be only for ><.'TVices actually p..'Tlbrmed I� 

This supplemental limited contract 11ill tem1inate upon the termination of the Employee's regular contract 

This supplemcn1al limited contract may be declared null and rnid by the Board in the event the school \\here 1he service was 
toibeip..--rfonncdiisicloscd. Noiadvanceino1iceiofthisidcclara1ioniisinccessary 

This contract isiolfcrcdiforiaip..--riodioffifteeni( l5 ) idaysifrom1hedatebelowandifailurc 1oiexecu1cithiscontract \\ithinisuch 
timeperiodwillinullifyitheicontract 

The person named herein must possess a valid Ohio Teaching Certifica1c 

Jf1heipositioniisiforai"sport-typc"activity,iincludingiallisports,marchingiband,drillteam,andichccrlcading,ithcifollo1\ing 
requirements must be met before the appointee may begin p,..'Tl'orming hisllwr duties and must be met for the entire duration of the 
season. In addition, theifol1011ingimustbeiissuedionoribeforetheifirstpracticeidateoftheisporVactivityitoibeiperfonned 

Completion of an appro\'ed CPR class conduc1ed by the American Red Cross. 1he American Heart Association, or similar 
entity 

Completion of a Sports Medicine course, National FOOeration of High Schools (NFHS) First Aid for Coaches course or 
American Red Cross Sports Safoty First Aid oourse 

Completion ofa Bloodborne Pathogen Exposure Training course conducted by a Columbus City Schools Nurse or A1hlctic 
Trainer. (Foo1bull,iSoccer,BasketballandiWrestlingiCoachesonly.) 

A Pupil Ac1ivity Permit (PAP) issued by 1he Ohio Department of Education or an applica1ion for a PAP must be sent to the 
Ohio Department of Education. A valid PAP must be received by 1he Department of Human Resources prior to any monetary 
compcnsationiissuedtotheicoach/advisor 

Completion ofa NFHS Fundamcn1als ofCooching course (not applicable if PAP issued prior to January I, 2010) 
PossessioniofavalidOhioiTeachingiCcrtilicate 

Thcipcrsonnamcdihereiniisnoticligibleitoibcipaidpriortorcceiptofthciabovcdocmncntsi(rclevantitoithcisport!activityitoibe 
p..--rfonn) in the Dcparhnent of Human Resources 

Violationsi1\illrcndcrthisisupplemcntalicontractinullandrnidiandiaibreakiinianycontinuousscrviceiprovision 

BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT, COLU1',IBUS. OHIO 

Signatureiof «:First_N3mc,><Lst_N3mc,, 

«Em lo\'oo» President 
Employee ID Number 

Date Signed 

Treasurer 
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Office Referral Form 

Columbus City Schools 
Office Referral Form 

Studenl Name _________ _ Incident Location 
O Auditorium D LibraryOate ______ Time ____ _ D Bus a Office 

Grade Leve l :  Pre-K K 1 2 3 4 5 6 7 8 9 to 11 1 2  0 Cafeteria 0 Parking Lot 
!J Classroom D PlaygroundReferring Slaff _________ _ :l Entrance/Exit □ Restroom 

School 

LEVEL I Behavior 

□ Disruptive Behavior 
D Dress Code Vrolafa>n 
D Electronic Communication Devices 
□ Forgery/Fraud/False ldentirrcalion 
□ Gambling 
D Profanity 
:J Tobacco/Slmoking 
::J Absenteeism 
0 Tardiness 
0 Truancy 

Commenls 

ORepeatedlBehava 
Otho 

□ LossoofoPrivilege 
□ Time-Out/PEAK
□ Coofernr.ceowiltl Student 
□ ParootContact 
□ 

Selu-••. l/2S/11 
F<><m•200:io1 

0 Hallway 0 

LEVEL I I  Behavior 

O Builying/Harassrnenl/Threals
O Cheating/Plagiarism 
D Extortion 
D Fighting
0 Fireanns Look-Alike 
D Improper Operation ol a Vehicle 
□ Insubordination 
□ Sexual Misconducl 
D School Bus Disruption 
0 Theft 
□ Trespassing□ Unauthorized Use ol the lnternel 
0 Vandalism 

LEVEL Ill Behavior 
J AlcoholIDrug Possession/Use/Sale 
D A"'°" 
D Explosives
0 False Alarms/Bomb Threats 
D Firearms 
□ Physical Assaul1 
□ Serious Bodily Injury □ Sexual Offenses 
□ VolatileACI 
0 Weapons Othe1 Than Firearms 

Pmious CorrecfveMeas\les:OOlfice Aeterral rJT1me-OM'EAK IXonlereix:e OParen1Conterer.:e OSAIL AelerralAAT 

Administrative Action 
0 PALS 
□ ISS In-School Suspension { _ odays} 
□ OSS Out-of-School Suspension { _ odays) 
□ SAIL Referral/lAT 
□ ReferralotooHeariflgoOffice 

Classroom Teacher's Copy 
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Behavioral Referral (Instructions) 

=====--=== 

Creating a Behavior Referral 
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19-20-MS 

Behavioral Detail Report 

Behavior Detail Report 

Name: Grade: 07 

Paget1 of 1  

Total Demerits./Points: O 

Alignment: Disciplire 

Date!flme: Submitted: 09/11/20193:3 1 PM  

Damages: 0.00 Submitted By: -
Location: Off campus: School bus 

Location Description: 

Context: Onthewaytfromschool 

Context Description: 

Incident Details: 

Event 1: Level II - Bullying/Harassment Other 

Role: Victim Demerits/Points: 

Injury: NoII]jury 

Injury Description: 

MedlcalServlce Prm'lded: No 

Participant Details: 

HarasmnentDetalls: 

Resolutlontl: PBIS-Parentcontoct 

Assign.Date: -
StartDate: Start Time: 3:37PM -
EndDate: End Time: 

Behavlor AdminStafl'Name:-

Resolution Details: Parent Contact 

""'Parent/Guardian 

""'Student 
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Removal of Student from Curricular or 
Extra Curricular Activity Memorandum and Form 

MEMORANDUM 

TO: Building Principals 
CEA Senior Faculty Representatives 

FRO�i. taren Balko, Negotiator, Columbus Board of Education 'J)P''ck Logan, Negotiator, Columbus Education Association 

DATE: November 1 3, 1 992 

In the most recent round of contract negotiations Article 208.04 was modified. This artlcie 
now reads as foffows: 

The removal of a student from a curricular or extra curricular activity by a teacher 
shall be processed according to the provisk>ns set forth In Section 331 3.66 of the 
OhJo Revised COde. A teacher removing a student according to this provision shall 
commun'cate such action on a mutually developed term. 

Attached to this memorandum is the mutually developed tom, referenced in the above 
contract provision. The intention of the parties during the bargaining process was to bring 
order to the way this provision of the law ls Invoked by teachers and processed by 
administrators. 

This process should be initiated only in circumstances where a teacher has repeatedly 
attempted to correct a student's behavklr and feels that 1he presence of the student in the 
dass or extra curricuJar actMty poses a continuing danger to persons or property or an 
ongoing threat of disrupting the academk: process. This form is not a substitute tor the 
Corrective Measures CommunJca.tion Fom, (SCH 190). 

Please note the teacher's responsibility to attach documentation regarding prtor attempts 
to correct student behavior when submitting reasons for removal to the principal. 

Afty of these forms are being sent to every building. They should be placed In a 
convenient ptace for teachers so that they my access one when necessary. 

KB:jn
Attachment 

Columbus Public Schools 

REMOVAL FROM A CURRICULAR OR AN EXTRACURRICULAR ACTIVITY 

REMOVAL 
The presence ol the student lnd!Cated below poses a continuing danger 10 persons or property or an ongo­
ing threat of disrupting the academic process 

SludentnNamen�- - ---- ____ ____nn ______ _ 

Class/Extracurricular Activity __n_ _______nn____n___ _ 

Daten·---- ------- lime ___n__nn __ ___ _ 

As soon as practicable, I will submit the reasons for such removal and additional required documentation. 

Teacher's Signature ___n____nn__ _ 

REASONS FOR REMOVAL 
(This portion of !tie form must be compleled and submitted to the principal or his/her designee as soon as 
practicable.) 
I removed this student lrom my dass/supervised extracurricular activity t)ecause; 

Date ____ Time ____ Teacher'snSignature, ___________ 

HEARING 
(This sectiOn Is to be completed by the building Pfincipal or his/her doslgnee. A hearing must be held within 
three (3) scliool days from the time the inilial removal is ordered. The teacher is required to anenct the hear­
ing.) 

Hearing Date, _______ lime, ______ 

Check one: _Student will not be reinstated until atter the hearing . 

__Student will be reinstated prior to the hearing (The teacher may request in writ ing reasons IOI' this rein· 
statement) 

Date Principal Of Designee's Signature 

Submit oopy at time of removal. Sand an additional copy !o the principal lor routing alter you have completed !he Rea­
sons for Removal sectior, and attached s1,1pportiog docum8fltation. Keep a copy for your filos 
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Report to Principal of Parent Conference 

COLUMBUS PUBUC SCHOOLS 

...... ..  Priildpal ., ,__ �  

Sa,d-._ _______ -H,R--Tc.acbe,(1,-__________ 
� Period I 2 3 4 j 6 

Loeatioo °' C.oafcft:occ OeH- 0 Sci.oot O ...,,.._ _________ _ 
,_eP-at 06 0� Nime(1.ee __________________ 

Realca(1) fore�: 
0 Failmt OracleE�·-------------------
□ Di11:ipllo.uy Problem O Otll,e,,_______________ 

Coop:ration: O Cooper11ivt: O l),x,oopcntivc 

SvltUIUI) ot Co,,fcri:oce: (Opf.iou.l) 

Propow,d Action: (Optional) 



-

N -------------------------➔ 

E -------------------------➔ 

-

--

Grievance 

oluro bu.t Puhl.le S<:boolt 

CRJ� VANCE 

Th& Assoda lion Ofl  behalfo1 lh!!i llffeced batgaiNng tJNl 11'18ffl:18n  -- ,_..., .... 
�. ot AgrNmant or Pollcy. Rulil o, Proceduu1 clalrnedto havti bNn �.Kl: lncJl.dlg , but nct 

"- �- -- --•'- Df.r\-,,,,�-- � .c..-

Refl.t R-- tld; 

- - I _,_ -· -
Dl1-C1Wttlon 

� 

� ............ om: 
Princl�IISuparvt.or 

I t.r.by reque:1-t that my grkvanc:e be forwarded to Sl.ep 2. 
- °'" --
o.at e  � bv SUnar1nlendanf 
,.._......,, 

�.........- om: 
Suparlntendmtm.aignN 

TM Aaaoetllllon ra,qu.ta lhat thlt OdfWar'ICt Mi &Ubmltltd '°' atbllrltlon.. 

! 
A..od.UO,, Prnidtm'DHlgnN S'9nalu.-. i ---
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Prior Employment Verification Form 

A COLU M B U S  Talent Department 
Strategic Staffing\J CITY SCHOOLS 3700SouthtHightStreet 

Columbus,tOHt43207 
Tel :t(614)t365-5000 
Fa�: (614) 365-8332 

Mission: EIXh student Is hfshly ed1JCoted, preparedfor lecdermfp and ser-Ace, end empowered for wccez as o dtfzen In a 3lobo/ comm,mfty. 

PRIOR EMPLOYMENT VERIFICATION FORM EMPLOYEE SECTION 

COMPLETETHIS SIDE OF THE FORM QNLY AND FORWARD ONE FORM TO EACH FORMER EMPLOYER. This applies to all 
teachers (teachers are nurses, librarians, school counselors, school psychologists, occupational therapists, speech pathologists, 
physical therapists, school social workers, or other position titles which hold a one-year limited or continuing contract and is a 

member of the CEA bargaining unit). 

EMPLOYEE'StNAME.,___________.SSH__________ _ 

ADDRESS:,________________________ 

City Zip Code 

For e�perience credit to be granted fortthe current school year, Columbus City Schools must receive verification no 
laterthan the last working day of the current contract period. If resigning before completing the current contract 
period,verification must be received before the resignationdate. 
EmployeeSignature isrequiredbelow: 

BY MY SIGNATURE, I ACKNOWLEDGE THAT IT IS MY RESPONSIBILITY TO OBTAIN COMPLElE WRITTEN EMPLOYMENl VERIFICATION!SI FROM MY 
PREVIOUS EMPLOYER(S)AND SUBMIT THE COMPLETED INFORMATION TO THE IIU,\L\N RESOURCES DEPARTMENT. I AISO AUTHORIZE THE 
RELEASE OFALL INFORMATION REQUESTED ON THE REVERSE SIOEOFTHISFORMTOCOLUMBUS OTYSOiOOLS. 

SIGNATURE._tt _ _ _ _ _ _ _ _ _ ,Date,_tt _ _ _ _ _ __t

EMPLOYEE MUST SUBMIT THE COMPLETED FORM TO: 

HR@columbus.k12.oh.us 

Please be advised that the employee must send this 
document to each employer via email and Copy (CC) 

the HR@co1umbus.kt2.oh.us email box. Forms must 
be returned the same. 

Human Resources SupponingVision: Ma�imizing Human Capital for Student Success 

l11e ColumbusCity School District docs not discriminate based upon sex, race. color, national origin. religion. age, disability, sexual 
orientation,tgcndcrtidcntity/exprcssion,tance>lry,farnilialtstam5,tortmilitarytstatuswi1h rcgardttotadmission.tacccss.ttrcatment,tor 

�'111ploymcnt. This policy is applicabfo in all districts programs and activities 

VERIFYING EMPLOYER, PLEASE COMPLETE THIS SIDE 
REQUEST FOR VERIFICATION OF PRIOR FULL-TIME EMPLOYMENT 

RETURN COMPLETED FORM TO THE EMPLOYEE 
Thetindividualwhosetnametappearstont1hetreversetsidetof1histformtistemployedtbytColumbustCi1ytSchools.Totes1ablishcorrectOhio 
Certifica1iontandtsalarytplacernent,tittistnccessaryttotverifytprevioustprofessionaltemployment.tPleasetcornple1et1hisformto provide
verificationofemployrnen1tinyourschoolsystem,buslness,orinslilutlon.Yourassis1aocein es1ablishingacorrectseTVicetrecordfor 
this employee is appreciated 

Employee's Na m e,____________ SSN:________ 
The following information Is needed to determine salazy placement ofthe above·named individual. List FULL·TIME and 
CONTINUOUS employment only. Use separate lines lfthere is a break in service. lfyou need more space. please duplicate this 
form. Alsopleasetindicatetanyunpaidleavesofabscncetwithbeginningtdateandendingdate

I I5'antDa,e EodtDa,e I HoursWorkedtPertl CCStUseOn lyVears 
.M.M..lQQ.CCCC! .M.M..lQQ.CCCC! Positionntle Week Awarded 

Description ofjob duties· 

IMPORTANT! PLEASE COMPLETE BOX BELOW! 
TEACHING OR SUBSTITUTETEACHING EXPERIENCEtONLY 
(Ifyou did not complete 120 days within a school year,

thettimetwilltnotcount) 
1.) Oid this position require a teach ing certificate or professional license? o Yes o No ( lf yes, please 

complete 2,3 and  4) ( I f  No, please complete company name/school district) 
2.) Did employee have a continuing contract as a teacher o Yes o No o N/A 
3.) l f antemployeewas atsubstituteteacher,tentertotaltdaysworke d i n tspaceabove 
4.) Foremployers and school distrkts. is your school distrkt o Publ ic or O Private? 

company/school District Name & Address: 

Name SlgnaturetoftVerifyingtOfflclal 

Address Title of Verifying Official 

City State Zip Code Telephone Number 

TO PROVE AUTHENTICITY, THIS DOCUMENT MUST BE RETURNED TOtTHE EMPLOYEE 
AND COPY !CC) THE HR@COLUM8US.K12.0H.US EMAIL eox. 

The Columbus City SchoolDistrict does not discriminate basedupon sex, race, color, national origin, religion, age, disability. sexual 
orientation, gender identity/expression. ancestry, famt!Jal status, ormilitary status with regard to admission. access. treatment, or 

employment. This policy is applicable in all districts programs and activities 

1 9 1  
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Fee Waiver Application 

FEE WAIVER APPLICATI ON 

IMPOIHAHT INFORMATION 

,1NA.LTIH: 
Oo nol � • IM - LneH l")ll plm b - - T�ll Wlno ai:,ply lof lee � tl!A da ral  
eotrlllftt COUl'M wor\  .... lDM nghlll. to  ... ...........  to, M lllffl  IIVNl� Mfl'IKIWI  

0£ADLINE TO SU6Mfl ftE WAA't:A APflUCAtlON$ IS MOt,IOAY NOYl;.MQ( R  11, 201'il 

IMPORT�T DATll!S FOR A;:EC1STRAH1'S AT OHIO S1Aft UHIVIAIITV l'.OR $PRING 2020 

� 5.l2020 

-­
' ""- ENl

Apitl 2Cl , 202(J  

L.MIlCM)' IIO IPit'f  .... 

� ,0,. l20tt 

AJ'PUCATION f'IUNO ll'AOCH5:: 

A � WII  be _,. IO .al  apc,ka'I�� "PJNII tor • '" - �l.t, two b llhffl� -­....-

l,PRING :IEMEWTEII �20 APPLKATION 
ONt..V ·MEMi.EJltS Of' THE IARCAINWG UNfr AHO M)MINlSTRATORS AAE EUCIBLE FOR FEE 

w.wt.. 

ARE YOU A CEA MEMBER? YE5 HO 

:!IIICONO, CH,.,NCi OSU 

OMDUAJI Olll lJ't,IDf:lllOMDVAll: 

OIVIDUATI UP<OlltOAADUAfl 

F" ........ lu Oho � �, .... bt liMl,.lld a1 a PRIOftfTYllilt... � ro  
Al\de to2 o4l1he Bollli'CEA � «ld -- lte llfl'lllledllo CIIW '" W- lo COY\'f nt OOll1  
Cil (lr'III Cl(IUrM Cl' lpllfUl «lo!ll ol O!W COtHM  

� OSU ID lll#nbef • 1111 M c:19l llllll'll>et 

� Cid. lN � lwN(f'l � � ...., � ,c,;,MlW!IW 
DOCUMINTA.TION MUST II U'1.0A.OCO Al THt TIMI YOU COMf'l.lffl A ,.. WAl,,,tlt 

Al"P't.lCA� F YOU ARE It il'IIUOIUTY I Olt A Pll:IO«m' IL 
F.. � 'Wil lb.- aiied lWlo:ll'dl,ja lO N � l�• a'ICI �  

Prftfflll MMlml! prolMa,orwl 11111 llll!mbeft .,  M A  CII Pl, D PfOlill - 'fflO mHr 
"1MODtaH wor'lcd<lmg the upD0l!WIQlaemnlef or � m'Bi111.,. lWld p lt--.l  hia. 
1mt �lWlMlIMIIIOtfl,.l� � IINdln . � l� .-,a lnfl  
lh¥ill'M1 10 rn.l'IW 'l .,.... i,! Mtfll � t.cavM Oll � 1�'tl'MIW. 
DDC-'UMENTATlOH AEQUIAED: mpj of 1 xprr,gi � ar ltltilr Wf¥111  II0111 
�MtliN( )'Ou  ..... loMCflditt 

� llart memo«t, on u�l..- {$1Jeh.l ltall � ll'lll ti.  
i,j\'ttl � Mqll leif PlJll ltffl4" l�,lM/CIIICtl�ll'llltOW,ly)lP'�lllabo 
kKhllllH urti&;atad ..,art 1111,;:,119d Ir! ll Mnlff, O'-""IQRt• Of lndOt'HIM'l'll 
hoogr1rn,l1i1'1 1 Coat,gt,lDo1 �. 
OOCUMEtlf..,llOtil ll1EQU1ll1EO: .a, 1K11t �ilp'IO lhtl. 1"°" "'• CUo,_,111l"' .a, td.a,Mil, 
� Ol' � � 011 ma.qii lrl!tafllNII  

Al omt, � 1101 ill p,klffy � ll ano H li51M abol,,e. lNl be CIOMl!lefH 
oo IN l!Na of _.,. 111  lhl Columbua C., SdlCICil S� 

05UlLO:: 

I I 
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Certificated Professional Leave 
Request Form 

22-23 CEA Professional Leaves 

Request 1o 

__ _,_ .. _____ , __ '°_ ,......., .., __ ,.______ _ ________ ...___ ___ 

Co"fetenceJJ,ctMty lnlotmllk>n 

□ -
□ •  

□ ----
□ ---.. - -. --

-- .n,,,O& .... -... ---·- ··--- ,..,a .. -•-
--.., .. --...,.-•--""'"'-... __ .,.___ ,...... .. ----

U.Ooeo,.,.PO need "' bt - "'  • -1  K ""' - -

tt,o _.. .,.,. ond CCS -. ..... _.., 1o _oo ____,....,, .. - .. .. -..-. 

Zl. K .... o pornon dtho_,_. i...,, ._,. ,,. _ ., ,... ,o m tho ----·-----.. --- · ·  -----
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____ 

Certificated Professional Leave 
Request Form cont. 

l9. "'ll_ ... _ i s bt°'ll - - .. -·""'-
Requestfo< S11bs1�ute 1hoo - - - - -· 
""'"-·-�-----·••000....,.,,-,.c.. .. -- .. ___ -·---.... -. 

RegTst,.Uonraf'ldrTrovelrr.:pense, 

::-=..::::,;·,;.;-�"""'""'�-

11. -tfot - - i.,.i,h,-. _l_  C.,N;loo!I" 
_ .... Oiotl'l, .... T- - •  

□ •  

,,t fmlo, r-i - eo... (lloo ... � - ., .,_-
........,..,. 1.o.so - Do""' ... , _  

<l. _ _  "'l'_..,.� .... - - .,.lodsl'"ll­
- - ... 11<) 

34. Cool ctl-.. - s.. -- - -- ........ 
-M Trb -:tr IPtpefl·,o<e 

- - -- ..-..g•- - S.0 - -_... _ _ __ii _ *i "''ON1 .... 

TotalrEstimatedrE>pensesr(Reglstration•ndrTra,elrExpenses) 
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Application for Salary Change Due to Training 
Beyond the Bachelor's Degree 

Human Resources Department 
(614)365-5000 

APPLICATION FOR SALARY CHANGE DUE TO TRAINING BEYOND A BACHELOR'S DEGREE 

Name ____________ Date __________ _ _ 

Employee ID# ___________ Work Location ________ _ 

Employee Signature: ________________ _ 

Email address (for notification): ______________ _ 

NOTE: If your certificate is due to expire June 30 of THIS current school year and you intend to renew your certificate 

with coursework from the attached transcripts, STOP! You must submit SEPARATE OFF ICIAL transcripts for BOTH � 

increments AND renewal of certification or l icensure. The Ohio Department of Education now requires official 

transcripts, and  an  offic ia l transcript must a lso be a part ofyour  personnel fi le. 

I am applying forthe following salary increase: (check one): 

□ Bachelor's Plus Total credit hours must equal  150 semester hours or 225 quarter hours. 

Attach officia l  transcripts indicating a l l  credits after  your bachelor's degree. 

□ Master's Degree Attach official transcripts indicating degree and date conferred. DO NOT have official 

transcripts mailed to this office from your college/university. Request they be mailed directly to you. 

□ Master's Degree plus 30 semester hours or 45 quarter hours. Credits must be graduate-level courses in 

education or graduate level courses generally related to your area of certification. Al l credits toward this 

increment must be AFTER the date of the master's degree. 

□ Ph.D. Degree Attach official transcripts indicating degree and date conferred. DO NOT have official transcripts 

mailed to this office from your college/university. Request they be mailed directly tn you. 

-+ You will receive a confirmation email indicating your new salary and the datefor Board approval. 

HUMAN RESOURCES OEPARTMENT USE ONLY 

EFFECTIVE DATE _ _ _ _ _ _ _ _ BOARD DATE _ _ _ _ _ _ _ _ __ 

CURRENT DEGREE _ _ _ _ NEW DEGREE PAY PLAN _ _ _ _ __ 

YEARS NEW SALARY RATE $_____ GRAD DATE ________ 

COLLEGE ____________ SEM. HRS _____ 

TIME/DATE STAMP 

Revised 12/�/2020 
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I freely donate the days/hours as indicated above to the CEA
 Sick Leave Bank. I 
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 aw

are that these days w
ill be deducted from

 m
y sick leave accrual and w

ill 
N

O
T be counted as sick leave days used. 

S
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E
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YEE _
_

_
_

_
_

_
_

_
_

 .DATE _
_

_
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Sick Leave Bank Loan Application 

rt
COLUMBUS
CITY SCHOOI.S 

SI 'K LEAVE llANK LOAN APPLICATION 

:o;A\IlF.l (plu;.r priritJ,: __________ 

DATt:.slOt•lLt' Vt: _____l ________ 

OhllR,1111111� 1111 the- 811■1. m u�l bt n-p•id IM'forl' 11d,Jitio-n11I d� t " ill acO!ft' IV thir i•dhliJHf,­
nrn.-d ,idi. k"·c, l)alall('C', 

An) .allfttd 11busc- ol kA,·c 1lmr will � in.,-ntiiµ� b) 1h" Comr11111tt If■ findin, .,ra�l._.r1M d.ii) 
panltd b), the Bllfllr.OCCUB, tit< cmp1o)tt "' lll fC'f)II) ,11 oftm s�l 1c-.. \ C' tmlib �V."11 fr(lffl lbel[\p;. 
arid the cm�n- "" 111 be Mit:,«1 IO atkf dudfllht.w, a.1kin. as dcfflmincd b> the J<.ltool diwi:1, 

An ffl'l�"N" "' •II IQ.k the ri;hl w, 1,11Eli1.c-thc brncr1u o f thc  D1n.td1:1e LO:l'fflTlin�til)rl or .!11.1$pcruion of cmplo)m.."tll ,.. llh Coh,111\.bus C1t) ·�• Cancdl1tion ofp3r1iiri�kwi � lhc mtmbcr on. •hri: � Ct.lfffl 
• Tm,,fcr to 1 po,,itir.:it1 lri 111(1{fic-f unloc, ('Ca"«lttloo 

Ail 01,1r.,;tu'Mfina;ll"' kiu b,t,hmce" brcome1 itm IIJl'l'I the c-mpltr)""1 i.cp■noon a( lo(n"1Ct fn.�ll Columlru, 
(.'11� xfiool,g, 

C0.11,11/TTEJ! USF.: 

APPROV£D· ()£NH:r,, Ai rF. OF ACTIO.\' 

\'ll'\IOF..fflOI- D.41-SlAl'l'R<WED. ___ 

l'W � C�p l! ...... O ttl'ICl -t - Q•l�"'••--� U..-O UP>ft l " '  e&<1 •- �--•-...i ..,,.4 •  "' pa-. •;c .t.,a�.rlJ Moul 
"' 1"- ;io,t,lw <l..,lttt hJ:"'U- -HHr ,... •ti IWll,I .. ,.. llo'f IU1•1 "'"' l'f1M III M,.,I- -• "Nl_! ., 

........,.._._., y,.. _. ,-c, ,.l,�o1,ca1>1o i,,, a, ..- .,"ll.•�• - -.,1>n 
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□�ifwlofc;� 

�.Q �lw��i,,IIWdisukl 
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PR-0 1 Prior Written Notice to Parents 

f"PR=o 1 PRIOR WRITTEN NOTICE TO PARENTS 
CHILD'S INFOAMATtoN 

CM,TI;iOF ■IITH. 

TYPE OF ACTION TAKEN 

Piac>oMti to lfliMl11 .an lnillal �
flHAli t& llllliMl! M �  

□�ef---

�o1p1,,,.:torntnt � � i-
,........ _, � .,,. � ifiQ,lio,\_ � 00 � 1on111 � o1 tl>l' chld w � oo1 r.c.rt: 

� ,  ... �.,i_..,.,,__.or� jlll,,(....C.Ql l� dti/lrl.o, p� q/J,!,lli.

lf:P �--,.-"rto�i-�i�i""'"'it� 6:w:11ct  

0 � 111yt, ..:hod 4-16•� IIW.-;,ibilol) b Fi\PE □-
l.Adn.a\pclon.oldvK110n.pi opow,ci o, rfflllotd � lhl- sd.Dol diltnct.  

i,.Al!oplanaiCJrl.of...,,..lfw idlool .damct.pn1pMeor�ID &iM- llw..KborN 

"- A d� ol�fadonl!Mt .. mwri to di. d!ld  �1�� or l'ffllllll  

PROVIStoN O F  PROCEDURAL SAFEGUARDS 

N • �vf•d.w'fflh • w,pectllll G1" 161mmtd�ty.ywhlw-p�ur,. lftg� �tio;,n .... VM lodh-klulll 1 ¥11Ah CII:� 
{,t,,(M,oft � M'l � of .7m4..Y- ..- N 9i- a u.p, o1 , - �..i1.,,.. ..  � -•.po,,- ,_..11� 1'°".fril�
9"- 11 mc>'l' ofJUlll' �  .... d1....tlffl}OOte,qurst 11 r opy, ""- l'Q'lll'.cMkl l 1 1'deflird.forlt>a ilftl ....... tion,. l'nefl y,D11 m! unl M  
............. * ,O,. Cllilot. �,O,,,.Mj,.llblnil ••l�(o,npl,ll,i • �1 • 4i>f pro,:,to•.� - in 6(C� ..... lf'il,di:l(r,p!W,...
ipo�in.J,4<:Jll.lOU)ll(N. 

11,.0,., ...... ,..,,, """'. � lht .-ciiot-t� � in .,. ion., ,wo � -,i, � in i:htf'l«� .. �•Nc,cb. � ....... tel 
COIIClml,..Df �"'""tocillbift,1cllP!l'.Dfthe Procadllr.ll.»f�Holk11 , � contKIIM�: 

..... ......,
Or­,-. 

·SCMd.�
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I~ lOUiTIDfi 

""""lNll()!'ICf~ 

[Jt� ��c• 

PR-02 Parent Invitation 

J PR-02 PARENT INVITATION 

,.. DATE 
"'°"'' 
I am Inviting you to attend • fflfftlnt to dluun the !NIU<atlon.al �s cf: 

OArtiOfil!WlfH: 

PURPOSE FOR MEETI NG l(hKll 4tlYl � 
Qlo, � i1 ,1 (Hld M 1 ,1 � dllaMl!y  O ,,,�,r� Prefl'l � dll l!ltlMd ie ldlool  .. llf69'M"', 

[J'f•�.,_�pt,,. 0 Tt>� tr�kiti kirn�Mt>l,-,,i, 10,'llf(� ptoO'_..-dMIW'-

QTo��lcirtef'l!IDftH.1d.tdlllilh,1�:, □ lodhall5�mKllrn 
Q Al E)'fl'll � IO� 

□ C>ho-

THI.S CONFERENCE W I . U BE SCHEDULED AS A: {cl,c,di al 11111 �  
DFaottollc.�lno □� «nfl'ffl«  

''"" 
OTHER PERSO N S  WHO HAVE 8EEN INVITED TO ATTEN D  THIS MEETING, INCLUDE; 
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CCS Teacher Performance 
Evaluation Rubric ( OTES) 

OhioTea,her Evaluation System (OTES2.0) 

Columbus City Schools {CCS) Teacher Performance Evaluation Rubric 

n1rooghrtherco .. bor•t.,.rOTESl.Or?f0<0<<,thorr,ot.M,rP,,,forma<t«trCll<JluotiMrRubrirri,r1-.:irtorpromotooduutorrprof.,.,ioo>lrgrowthrtfl>tlNd,toimprowdiM1rL1Ctio'"'I 
?Orfumi•nc•. Thi,proco.,•llow,forfttdback,,upport, and r,n..:tion ••dotomiirlOdbvtheg.,tflorod-nco•ndrating,onthorubric. lnCCS,thor•tir,g?foc«>i<tooccuron 
complotk>o � oach ,oofet•n«, ob<.,..,•Uoo, ..,d w•ll<lhioogh lortlm,tyfffdoa<k. Todotorm1,,. u,, ratlr,g<, u,,..,.1ua,or k to,om1<1,, -oc. coJ«tod durir,gu,:h o�<'II. NOi• tNt 
wMl',omplot,l'l!tot ?Orfum,ao«rubroc,..,•I.. 10,, a,e not•-odtoe>thetovld,ncoooal itld/cat""f"' •och ""•"' "'ob<oe,,•U0<>c,,:lt.r Ll.-...l�. te><h•rs m•v.rblJt •" ""''"lul� 
to,p,o,.;do>dditiorialpiec«ofovidon,oto•ddr0<<rmdi<a10,,, Addtiorioldi,.:u.,ioorolthe�iden,ocanoc,urd..-ir,grconforonc«. Bythoondofthelul lrov•luationporiod,ov>lu.,ton 
,houldh;r,,op'°"idodrati"l!•foroachrnmponent olthorubricb.1-ion rnfficiont .,,idoncofortoachon o n • ful lqdo. Atthattimo,toachorporform•nc•i•..:orodholinical�. Thi>m••m 
.,,.Ioa1orsrwllasst<<whlch-lrpr"'ldos thob0<trowroNdescrjptoonolti>,ttt<l'i« 

Theteach<,rrdMsnotru<e Th<,teacheru,.,.,onesour<eof Theteact.,rthoroughlyand Theteacherthoroughlyand 
high-quality student data hlgh-qual�y<tudentdataand correctly analyzes patterns I n  correctlyanaly,.,.,trendsand 

lStand•rdrl 
Studuts,Standard 

tode,elop mer•"'"rble attemptsrtoanalyiepanem,to atle-sttwosourcesofhigh• patternsri n atrle-sttwosources 
andrde,elopmentally de,elopmeasurableand quallty<tudentdat3l0 ofhlgh-qual�ystudentdatato 

!:rContent, approprlate<tudent de,elopmentallyapproprlate d"""lopmeasurableand de,elopmea,urableand 
Standard 3: growthgoal(<I studentgrowthrgoal(s).The d"""lopmentallyapproprlate de,elopmentallyappropnate 
Assessmont, analysisrmayberincompkteor studentgrowlhrga.>l(s)rand studentgrowthrgoall<)and 
Standard 4: lnaccur3te monitor<r<tudentprogr.,.,, monltors<tudentrprogre« 
ln<tructlonl towardgoall<I towardgoal(s) 

Pos>i�leSourcesof Theteacherplan,tortt., 
£yj<Jence:pre­ facilitationofdeveloprnentally 

,rr;, et>te, appropriatestudentdata 
a,r;fom,po,rfo/io>. colk,ctlonandr<trategi.,.,toa«l<t 
analy>isrofstud""t lnrstudentrgoalsen,ngand 
data,rrlessonplans, progress monitoring 

<tudMt<urYe)'<, 

(conUnued} 
prlorandrlllluro 
loa,nl"II 

Element2.l 
Element2.2 

lheteacherplanslessons 
thatdemonstraterno 

priorrleamingrorlutu,e 
learning 

Theteacherplanslessonsthat 
attemptrtomakerconnectlon< 
wlth<tudentprlorlearnlngor 
lutureleaming.These 
connectlon<rarernotclear 

Theteacherplanslessonsthat 
lntentlonallyrmakeclearand 
coherent connections with 
>tudentrpriorrleamingand 
futurerlearn lngandrl ndude< 
strategle<thatrcommunlcate 
therconnectlon<rtorstudents 

Theteacherplanslessonsthat 
lntentlonallyrmaked<,arand 
coherentconnection,wnh 
studentr?[iorandlutureleaming 
andrlnclud.,.,rstrateglesthat 
communlcatetheconnectlon,to 
studentsr- among lesson content, 
otherrdi,ciplin .. and/orrreal­
worldexperlence,.Theteacher 
plan,lessonsthatru<etherlnpul 
andrcontMbutlon<offamtlle<, 
colleaguesand/orothe, 
prol .. sionalsrtorundemandeach 
student'srprlorknowledgewhlle 
<upport,ngth<,rstudent's 
development 

statostandard< 
andrdl<lfl<I 
prio,IIIH 

lheteachd,instructional 
pla n d OM rnotrreference 
Ohio's Leaming Standards 

Theteacher',inmuctional plan 
refurence,rOhlo'<Learn,ng 
Standards,rbutgoal,rand 
actlvltle<rdornotallgnrwlth 
studentrneeds,schooland 
distri<tprioritiesrorthe 
standards 

Theteacher'srinstn.,ctional 
planrlncorporate,acllvitles, 
as<essmont<randrresour<e<, 
lnclud1nga,allable 
technology,rthatral ignrwith 
,tudentneeds,rschooland 
dlstMctprlorlti�<,randrOhlo'< 
leam,ngStandards 

Theteacher'sinstnJctionalrplan 
Incorporates 
aellvitles,ras<e«mentsand 
resour<e<,rlnclud1nga,allable 
technology,rthatralignrwith 
studentnceds,schoolrandrd istrict 
prlor,tle,,randrOhlo'srleam,ng 
Standard< 

Theteacher?anicipatesin 
studylngandrevaluat,ngad,ance, 
lnrcontentrand/orprovide<lnpul 
onrschoolandrdistrictcurriculum 

Plannln11 Theteacher'slnmuctlonal Theteacher'srlnstructlonalrplan Theteacher'srlnstructlonal Theteacher'<lnstructlonalrplan 
Instruction lo, planrmak.,.,rnorconnectlons make,m,n,malrconnectlon,10 planrreflect<rconnectlonsto rellectsrcon,istentconnectlon,to 

{Standardr!: thowhol•<hlld toandrtheteacherlsnot studentexpeMenc.,.,,culture, studente,perlences,culture studentexperlence,,rcultureand 
Stud•n1>,Standard developmontalrcharacteristics and developmental developmontal characteristics 

4:r ll'l<tructlon, experlence,,culture, or student background< characteristics.These may The<ermayrlncludeprlorrlearnlng, 
Standard6: Elementl.4 dev,:,lopmental lncludeprlorleamlng, abllrtle,,strength<,needs, 

Elementl.S characterl<tlcsror abllltiM,r<trengths,need<, lndlvldualrtalent<,rt.ackgrounds, 
Communlca11onl backgrounds talents,backgrounds,s<ills, s<il ls, languagerproliciencyand 

language proficiency and interests.rTherinmuctional plan 
PossibleSource,of lntere<I< draw,ruponrl nputrfromschool 

Evldet>te prof.,.,<ional,randroutslde 
analysis of student 

pre-c,rfrr •t>te, 
anifact<,r<tuden/ 
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CCS Teacher Performance 
Evaluation Rubric ( OTES) cont. 

lStandardrZ: 
Contf!nt, 

A .. es,ment. 
Siandard4: 
Instruction, 
Standardrs: 

Leamlns 
Environment, 
Standard6: 

Communlc.>tlon) 

PossitJ!erSouri;esof 
Evidence· 

pre-, ference, 
post-conference, 

forma!ob .. rvat;ori. 
classroom walk 

through,:finforma! 
ob5ervati<ms, 
pttrrev/e.v 

communicate lea<ning 
goal.randr�xr,,,m,tion< for 
ma<1eryrandrd0<e< not 
mode l exemplary 
pcrlormance tostudents 
Student,rcannotrd lscern 
leam lnggoa l< 

Differentiated learning 
goalsrare notuscd 

k:nowledge byusing 
content-specific, 
developmenta l ly 
appropriate language or 
content-specific strategies 
The...,rl, no student 

The tcacher incon>istcntly 
cornmunic.atcslcarninggoals, 
expectation< lorma<teryrand 
model,rof exemplary 
performance to students 
There isrlimited use ol 
differentlated leam,ngrgoa ls 

The tcacherdcmonmatcs 
some content knowledge by 
u,ingrlimited content-specific, 
developmenta l ly appropriate 

language andrlimited content­
•pecilicstrategies.rStudents 
demonstrate little engagement 
ln the lesson 

Thctcachcr i s rconsistcntrand 
ellective inrcommunic.ating 
appropriate, needs-based, 
d1tferentlated learn l ngrgoal<, 
expectationslorms1Steryrand 
model,rol exemplary 
perfonnance tor<tudent< 

The teacherconsistently 

knowledge byusingcontent­
speclflc,rdevelopmenta l ly 
appropriate language a nd 
contenHpecilicstrategie, to 
engage students 
The teachefscommunic.atlon 
strategies and questioning 
techniques check for 
under<1and1ngrandrencourage 

higher-level thinking 

The teacher isrconsistcntrand 
eltective inrcommuni<.ating 
d llk,rentlated learn,nggoa l< l<uch 
a, needsrbased,rl ntere<t based, 
strengtht>ased),rexpectationslor 
masteryrandrmodelsrofrexemplary 
performance tostudent< through 
muttl ple communic.atlon 
techniques 

The teacherconsi,tently 
demonstrates content knowledge 

byusingrcontent-specific, 
developmenta l ly appropriate 

language and conte nt-specific 
,trategies toreng"8e students. The 

teache�•rcommunic.ation 
<1rateglesran d q uestlon1ng 
techniques engage students in 
higher-leve lrandrcreatiwthinking 
andrst,mulate student-to-student 

The tMcher doe, notgi"" 
<1uden1< feedback genera l ,oteaslona l o r l l mited 

andrmay notra lway,support 
student learning 

The teacher gl,,,.,,r<tudent< 

sut><tant1ve, , pec11lcrand 
tlmelyfeedt>ack to support 
thei r  learning 

The teacher gives student< 

substantl"", speafic and time ly 
fuedbacktosupportrlnd l-,dua l 
,tudentrlearning.The teacher 
gives studentsopportunitiesto  
engag�rln self -asse«ment,provlde 

fuedbacktoreachotherrandrrellect 
onthe i rrownrstrength,rand 
cha l lenge, 

(continued) Monitoring The teacher incon<istently The teacherconsistently The teacherconsi,tentlymonitors, 
stud•nt mon ltorsorrlnoorrectly monnorsrandraddresse, addresses,rartlculate,rand 
und•rstar.dlng addresses student confusion 

and misconceptions 
commonr<lude ntconfuslon 
andrmi,conception•rby 
presentl ngrl nlormatlonrln 
muttlple fonnat< and 
clar,fyingcontentras he orshe 

sees cha l lenges 

antlapate< lnd lvldua lr<tudent 
confu,ionrormi,conception,by 
present,ngrlnformationrl n mulll ple 

format,randc larlfylngconte ntras 
he orshe sees cha l lenge, 

cenl•red 
learnl"i 

Learningrisrentire lyteacher 
directed.rStudentsrare not 
?i!Micipatingrinrlearning 
act,vltles 

There are noopportun ltle< 

for,tudentrcholce about 
what wi l l  be learned and 
howrlearn,ngrwl l l be 

demonstrated . There l, no 
evldenccofdifterentiated 
instructiona l strategies or 

Leaming isrprimar i lyteacher 
directed.rStudents?"Micipate 

inrwhole clau learning 

There are fewopportunnle< lor 
,tudentcholce aboutwhat wi l l  
be learned and how learning 
wi l l  be demonstrated.rThe 

difterentiated instructiona l 
,trategies or resources 

Learningrisra balanccrbetween 
teacher-directed instruction 

lnteractlonrasr<tudentsrapply 
thei r rknowledge andrs<il lsra, 
deve lopmenta l ly appropriate 

The teacherrellectively 
combines collaborative and 
whole da« leam,ng 
opponunities t o maximi,e 

student learning 

a l le< 

:;r�u:es�;:�:i!:::rirr
studentrlearning?<1th•ror 
way< tordemonstrate th<, l r 

::::;�;;!:��;1�:iona l 
strategiesrandrre,ourceslor 
groups of student< 

Learning is primarily self-directed 
withthe teacher in the role of 
facilitatorrencouraging,tudentsto 
applythelrknowledge andrskl l l< a< 

developmonta l lyrappropriate. The 

teacherrencourages studentsto 
persistri n the learn ingtasks.The 

teacherretfect1velycomb1ne, 
lndependent,collaboratlve and 
whole clas,rleamingopponunities 
tormaximi<e studentrleaming 

Teacherroutlnelyrpromote, 
opponunitie,for,tudentsto 
activel y take ?<1rtri n dewloping 
goa lstowardrmastery,rand 
<1uden1< are responsl ble tor 
decidingrhowrtordemonstrate the i r  
learning.rlnstrvctiona l stratcgies, 
?il<lngrandrresourcesra re 

d llk,rentlated t o make the lesson 
accessible andrcha l lengingforra l l  
students,while ,upportingthe 

varlou< learn,ngrneed,rof 
lnd lvldua lr<tudent< 

The teacherrestabl lshes The teacherconsistentlyruses The teacherrandrstudent< have 

ENVIRONMENT routln.sand establ lshed rout,nesrand rout,nesrandrprocedure< but routlne,,proceduresrand collaboratl,,,.,lyrestabl lshed 
(SUlndardrl: procedures procedures.rEtfectiw usesthem incon,istently. transition,thatreltectiwly consi,tentu,e ofroutines, 

Sludenu, transitlonsrare notrevldent, Transitlonsrare son,etimes maximi,e instructional timo. proceduresrandtran<ition,thatrare 

resultlngrlnra s lgn lflcant lneffectl,,,.,,rre,ultl ngrl nra lo«of On-taskrbehavlorrlsrevldent. etfectlve l  n maximl llngrlnstructlona l 
Leaming lo«ofrln<lructlona l tl me lnstructlona l tlme. Off-task Student< assume approprlate t,mo.rOn -tas k behavlorrlsre"dent 

En-,ronm@nt) andr!requentoff-ta<k behavlorrls sometlmesrevldent level sof respons,bil lty!or andrensured bystudents.Student< 

behavior The teacher mak:e, decision• ellective operatlonrofthe initiate respon,ibilitylor etfectiw 
Po«ibleSourffsof aboutcla«roomoperatlons classroom operatlonrofthe da«room 

fvldenff 
p=nfrrenff, 
post·conferenct, 

formal observation, 
da«roomwa/l 

through5/informal 

There isrnorevidence of 
rapponorrexpectation< lor 
respectful,supportove and 
c.aMngrinteraction,with 
andramongstudentsrand 
the teacher. 

There isrn o demonmation 
ofrregardlorr<ludent 
perspecllves,rexperlences 
and culture. The teacher 
doosnotraddres,rneeds 
related torstudentrsense of 
wel l-being 

There isr,omorevldenccof 
rapportra ndrexpectation< lor 
respect!ul,rsupportl,,,.,rand 
c.aringinteraction,withrand 
amongstudentsrandthe 

teacher. 

demonstration of regard for 
studentrper<pect,,,,.,,, 
experiences and culture 

The teacher israware ofneed• 
related torstuden t sense of 
wel l-bel ngbutdoes not 
addressthem elk,ctlvely 

There is  consistent evidence 

ofrrapportrandrexpectatlon, 
forrre,pectful,r<upportlve 

andrcaringrinteraction,with 
andramongstudentsrandthe 

teacher 

There is  demonstration of 
regardforstudent 
per<pectlves,re,perlence, 
andrcultur�. The teacher 
model,rexpectation,rand 
behavlorsthat create a  

po<lllve cl lmate ofopenne«, 
respect and care. The 

teacherranti<i?<1tesrand 
ellectivelyraddresses need• 
re lated torstuden t sense of 
wel l-being 

The teacherrintentiona l lycreatesra 

da«roomrenvlronmentthat shows 
ton<l<lentrevidence ofrapponrand 
expectation,forrrespectful, 
supponive andr<.aMnginteraction• 
wnhrandramongstudent< andthe 

teacher 

There i< demonstrationrofrregard 
lorstudentrper<pectlves, 
experlencesrandrculture. The 

teacher mode ls expectations and 
behavlorsthat create a  positiw 
d1mate ofopenne«,rrespectrand 
care. The teacherrantlclpatesrand 
etfect1velyraddresse, need , re lated 
tostudentrsense olwel l•being.The 

teacherS<:e<Srandri,rreceptive to 
the though1< androp1n lonsrof 
lnd lvldualr<lude ntsrandthe das< 

Whenrappropriate, t he teacher 
indudes otherschoolrprofos,ional,  
and/orcommunnyresourres to 
ensure a l l r<tudentsrare recogn,:ed 
an d va lued 
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CCS Teacher Performance 
Evaluation Rubric ( OTES) cont. 

(Standardr!: 
Sluden1s. 

/'ossjb/er5ourcesof 
fvi<lence 

p=nfrrenu, 
forma/obsM1<1rlon, 

classroomwalk• 
througt,,Jinformol 

obSMiar/On<, 
asse,sm�nts, 

5(U<lentportfo/ios, 
pest-conference 

The  teacherrdoosrnotruse 

analy,,,rdau.rand make< 
little ornorattemptto 
mod ifyinstructionrtome<:t 
student needs 

<hare evldence ofstudent 
leamingrwith students 

The teacher makes l imited use 

The teacherattemptsto 
analy,e datarand mod lfy 
instruction,though the 

mod ilicationsrdo notrmoot 

The teacher ,hare,revldence of 
studentrlearnlngwlth student< 

The teacher se lects,rdcwlops 
and uses multiple 

a«M<mont<,rlnclud ing 
roullne use of,arlou< 
d iagnostic,formatiV<arand 

summatiV<l assessment> 

The tNcheranaly,e, 

targeted <tudent learning, 
anticipate leamingrobstacles, 
mod lfyln<tructlonrand 

d 1fferentlate tormeet the 

needsofgroupsof,tudent, 

The teacher share,revldence 

ofstudentrlearn,ngrwnh 

parent,rand studentsrtorplan 
instruction to meet student 

The teacherintcntional lyand 

matcgic.a l lyselects,rdcvelopsrand 

use, multlple a,..,ssment<, 
lndud Ingrout1ne use of,arlou< 
d iagnostic,formatiV<arand 

surnmarve aswssmonts. The 
teacherotfer<rd Ifferentlated 

as<Msmentrchokes tormootthe full 
rang<,ofstudentnceds 

The tMcheranalyI<e<rdatatrend< 
and pattern,rtormea,ure targeted 

student learning.ranticipate 

lea<ningrobstacles,rmod ify 
lnstructlo n a nd d 1fferentlate to 
meet l nd ,vldualr<tudentrneed< 

The teacher ,hare,re"dence of 
studentrleam,ngwnh colleague<, 
parent,rand <tudentsto 
collat>orativelyrplanrinstructionrto 
meet l nd ,vldualr<tudentrneed< 

<tudentl.amlng 
The  teache�,a,s,,.,mont 
datardemonstrate, no 

d 

�h�::��:�:;�i:r;: 

The teacher use, one ><>Urce of 
h lgh-qualltystudentrdatato 
dernonstrate clearre"dence of 
appropriate growth and/or 
ach ievement over time for 

The teacher uses a t leasttwo 
><>Urc<e<of h lgh..qualny 
studentrdatatordemon<trate 

growth and/or ach ievement 
overtimo,r<howingclear 
evldence of e,pected growth 

and/orach levemontformo<t 

The teacher u,es at leasttwo 
sourre< o!rh lgh..qualltystudentrdata 
to demonstrate growth and/or 
ach levementrovertimo,r<howing 
clearrevldence ofabove expected 

growth and/orach i<,vementfor 
most<tudent< 

Oevelo"'= 
PROFESSIONAL The teacher incon<istentlyor The teacher uses effective The teacher uses multiple effective 

RESPONSIBILITIES un,uccessfullyu""' and appropriate and appropriate communic.ation 
{Standa,d6: <ollaboratlon communication and communication and and engagementstrategle< wlth 

Collaboration and wilhfamlli., engagementstrategie< wlth lnd lvldualrstudent<rand fam,lle< 
Communluitlon, 

s•r:1:d::1��� ��:i��\;:: dor students and families, These ongoingr<trategies promote 

notcontMbute adequatelyto resultingrinrpartnersh i p<that two·waycommunic.ation,active 

Professional studentrlearnlng,rwe l l-belng contribute to student partlclpatlon and partner<h l p<that 
Rio<pon<lbllilyand and de...,lopment learnlng,rwel l-be l ngand contMbute toreach student'< 

Growth) development lea<ning.rwel l·bei ngand 

development 
Po5sirr trrofr

::,/:;,�;.rr•rr -.,��.-��-�-�. ,�,.rr7._�, , r,-=-. ,.,�, . r,7r.,,---+7rTrr <oac�c-- ,,-7

1Th -,orr �,7.,,--+=-Th,�<rr ac�o-,"r7'•�tla�r,.�-�,,�r--; 
Professiona!Growth and 

r,�-..,��-
communic.ate and/or un,uccessfullycommunic.ate< commun· ates a nd communic.ationand collaboration 

<ollaboratlon collat>orate wlth and/orcollat.orate< wlth collaborate< wlth colh,ague< wlth colleague<OUl<lde  the 

Improvement Plan, wilh<OIINguio< colleague<, re<ultlng In l 1mlted torexam,n� Instructional claS<room, re<ult,ng In 
pr,rr f ·nee, 

colh,ague< 
Improvement of profeS<lonal practice and an .. y,,, pattern< Improvement< In student learning. 

post-con/e�nff, practice inrstudentwork:and student ind ivldualrpractice, schoolrpractice 

artifact,,51!!/- datarto klentlfyand and/orthe  teach l ngprofe«lon 
Implement targeted 

strategies fo r improvlng 
prof""5ionalrpractice 

Dlstrlctpolldes The  teacherrdemonstrates The teacherrdernonstrates The teacher demonstrates The teacherrdemonstrates 
andrprofesslonal a lack ol understand ing minimalrunderstand ingrol understand ing by following understand ingrbyfollowingrd istrict 
respon<lbllilles and r,,gard forrd l<trlct d lstrlctpollcie<,state and d lstrlctpollcle<,state and pollci<,,,state and fuderal 

pollcle<,<tate and fuderal fuderalrregulation,,and the federalrregulatlon,,and the regulatlon,,and the lken<ure Code 

d he f I Llcensure Code of ofProfesslonalConductforOh lo 
��:���;:r0�rr •�::;�:c:�r::��::nrr Professional Conduct for 
Profe<slonalConductfor Oh lorfduraton 

The teacherre,e mpllfle,reffect,ve 
leadersh i p cha<acteMsti u beyond 

the dassroorn.The teacherrhe lps 
atthe  school,rd l<trlct 

:::t�=lrr

-,h 

Profio<<lr>nal 
lea,nlfli termand iong-term 

profes<ionalgoalsbutta; I, 

:k�:::�:°!,�:t:e _,, 

The teacher set,and monltor, 
<hort-termand long-term 
profossionalrgoalsbutfai l<to 
take appropriate action to 
meet the goals 

The teacher set < <hon -term 
and iong-termprofessional 
goals and monitors progress 

e •rr on 
:I::�:�:r::�.� 
analysi<.The teacher takes 
appropriate actionrtormeet 
the goal< 

The teachercon.istentlypursue< 
bestpractice< a nd set,,moniton 
and reflem onrprogresstoward 

meet lng,hort-termrand long-term 
professiomlirgoalsbased onrdata 
analy<i<toimprove student 
lea<ning.rThe teacher takes 
approprlate actlonrtormeet the 

goal,.The  teachercollat>orate< wlth 

colleagues and otherstorshare best 
practice, 
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Teacher Pay Plan Change Form 

BettyA. R Arey 
Payroll Administrator 

Office oftheTreasurer 
270East StateS1reet 

� COLUMBUS Cdurrt>us, Ohlo43215 
P0000. 614-365-6440 \..J CITY SCHOOLS Fax 614--365--5l.'J4

Mission: Each swdem is highly educa1.ed, pre pored for leadership and ser.ice, and empowered for success os a citizen in o global communjiy. 

School Year Pay Plan Request Form 

PLEASE NOTE INFORMATION REGARDING NON - STRETCH PAY AND STRETCH PAY UNDER PAY PLAN OPTIONS 

To be eligible for participation in year-round "stretch pay", employees must meet the following requirements: 

Classified employees: Per CSEA contract 18.12 Twelve Month Pay Option, "Only persons who a  re on 
directtdeposittwilltbeteligible fortthettwelvet(12)tmonthtoption." Failurettotmaintainyourtdirect 
deposittintgoodtstandingwilltresultintimmediatetermination oftstretchpay. 
Regular assigned school-year employee 
Scheduledtl0tworkt20tortmorethourstpertweek 

Employeesthattmeetthesetrequirementsthavetheoptiontochoose: 

• Twenty-one(21) pays:tSeptember - June 
• Twenty-sixt(26)tpayst"stretchpay": September-August 

The plan remains in effect until the employee makes a change during open enrollment next year. 

OPEN 6NB91 I M6NIIIM61 IN6· 
Classified employees: JUNE 7 - AUGUST 30 (After August 30, employee will automatically be placed on 21 pay) 

Certificated employees: JUNE 7 - SEPTEMBER 30 (After September 30, employee will automatically be placed on 21 pay) 

Formstreceivedaftertthetduetdateswilltnottbetprocessed. 

Changes MAY NOT be made outside of the open enrollment period. 

'More information will be sent from the Payroll department closer to open enrollment' 

Pay Plan Options:
PLEASE CHOOSE ONE 

IMPORTANT INFORMATION: If you areta new hireeducalOrandyourtfirstday of employment is after September 30th.you 
will automatically be placed on the 'School Year 21  pay plan'. You can later apply forthe 'Twelve Month 26 pay plan' during 
open enrollment. 

□ I choose the SCHOOL YEAH PLAN. I request lo receh·e � September through JUJ1e. (NON-STRETCH PAY) 

□ I choose the T\l'EL\'EMONTll l'LAi.._. I request to receh·e � September through August. (STRETCII PAY) 

Legal Namc ._______�-��--------' ID#.________,t
Pl,,sd'rii.,tt

Job Title �---------------� 
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Transportation Reimbursement Form 

COWMBUS PUBLIC SCHOOLS 
LOCAL TRANSPORTATION REIMBURSEMENT REPORT 

Name -----------------

Period Covered: From ____ Through _____ 

SchOOVDept. ______ Check Location 

PurchaeeOrder# _______ 

Vendor# ________ _ 

™•-
Parking""'"' MIIN ·-To 

TOTAL MILES 

X CURRENT MILEAGE RATE 
AMOUNTTO BE Al!IYBURSED I I 

I hereby certify that the> mileage and parioog shown above (1) are 
correct; (2) were lncul'T9d In the citcharge of bl.Jslnesa tor the Columbus 
Public Schools; and {3) have not previously been reimbursed. 

Signature SSN 

Approved By ------­ Date 

c.t. l2003IMl (R9v. rnK#J 
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~2'11fi, J I ~:I. t 11-. ..... ., ..... - ... I ~ 

• tCllL'llilf:,(·urn ~&KM., 

._ _____ .... , ..... , ............ . 

~ 

L fiel��rs;�!�:!
1 

Field Trip Approval Form 

I •i----------

;lltfuld t"{'J will ifldu.,, ,1i,141.il"l-sslW11.i,q,, o:ffP'UHIJ la tAi.J ardUJ �j-.J.rifidhr 
lllttl'nnt'lp4L 

* • • * * *0tt.n'rci *fu.ld tnp �ii:d.l«.!!J JMlltd 111�,n.ltJ1&11whltt> 
c,.,,,.frtp,ribi,i.ltfj,i.g. 

Slcn1t■rr _________ _ 

•nlJJt 
- -­,.,._.,,
w'ollitt 
,.__, Om 

P.ltlH indudt' 1Hdill.J tGllrtt /or rn1uporlllio11 Hd !htdt.n! ad1dBJMI•: 
I 1'•- 11111 1mlli lllt mlrp,J lfll• lllll !nmt -,ce (liicbt,ifla1Dt <OM liltrtJ 

Q �ifllOcl.Jl!ll... 
a Ta� F\M  J:ll..UL._ 
a �"s ,...S .Jlll..  
oii l"r...... � • � :O -t.i «tWM 

,,. 

0 Gmrr.a1F-i.J!21.. 
o r•f\Hodl ,E1?2.J.!l_ 
o Pr.-iptl."i fw,,;I _m. 
� hiY.e � - � 10 ..a:..1 llt'Nlllll  ____ 

.... .  � - � kldtrip-ti,:al;at,c �c�IO � � �  (]ai§Hk 1■ ,pp,-,:plll!� 
01.,0 
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Reform Panel Variance Request Form 

REFORM PANEL 

VARIANCE REQUEST FORM 

2025 • 2026 

School/Department Name: _____________ Implementation Year: 2025-2026 

Check One: 

D New School Request D Renewal School Request D New District Request D Renewal District Request 

I .  Requesting variance from (check one): 

□ CEA/Board Collective Bargaining Agreement Article No: 
□ Columbus Board of Education Policy Policy Number. 

□ State or Federal Regulation Code/Regulation Number: 

□ District Administrative Practice Briefly Note: 

2. Description of variance requested. Please be specific (attach additional sheets if necessary). 

3 .  Rationale foreVariaoce (attach additional sheets if necessary): 

1. Expected student outcomes as a result of variance (attach additional sheets if necessary): 

S. Variances requiring changes in individual teacher schedules should be attached with a written statement from the 
teacherseinvolvedestatingetheyeareeineagreementewithetheecontractechanges. 

6. At least 2/l or 66. 7% of the teaching staff, by secret ballot, must vote to support this Variance 
Request. 

VOTES: Fo, ___ Against__ Abstentions Absences__ 

Prlnclpa.l orChalr, Slte.Ba.sed CEAS�nlor Fa.culty Rep...,,enta.dve (du�) 

REFORM PANEL ACTION 

Date of Reform Panel Action: _______________ 

Complctc.and.Submit.StateWaivcr 
□ Variancc. Dcnicd □ 

Request 
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Part IV 

Index to the 
Master 

Agreement 

Note: italicized index items t1re those th,u t1ppear in 
het1clline or subheadlineforn1tlt in the tlctual cuntract 
including artirle t1nd section titles. 
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A 
A Plan !B Plan, paychecks, ( r\rt. 1013, l l 06, and l403, Sec.l 09.03, 
90 l.10 and 1202.08), 4-7, 90, 1 10, l 14, 1 19, l 26-127 
ABC. st.�· Associatic•n Building Council 
Ahserrt..

_, 
Lta�,e.i 0J(Art. 702) 66 

ahsencc of teachers 
assault on Hoard premises (Art. 1 1 03, Sec. 70 l .02D,'., 62, l l 3 120 
assault leave. disputed (Sec. 701 .02D7), 62 
As:,wiat(on Leaut ,'.Sec. 209.05, 702.14), 22, 72 
coverage when no suhstitntc 209.04), 21 -22 
court proceedings .�et ad ministrativc hearings 
death in the imrncd iate family (Sec. 70 LO l  B, 70 l.02C, 1201 C), 

61, 62.. 108, 1 1 5,. 1 17,. 1 20 
.lonating sick leave, cat.astn,ph ic illness/injury ·'.Sec. 701 .07), (:.5, 120 
Exchange (Sec. 702.03), 68-69 
extended sick leave (Sec. 507.03, 70.l.03C), 55. 63, l l 5, [ 20 
holidays and ·weekends ·'.Sec. 701.05, 702.12C), 63, 72 
!Z! I r�\tlth ·'.702.01 ). 66-67, 1 20 
i llness or injury offami ly members (Sec. 70 l .02B\ 61. l l  5, l 20 
i llness or injury of fami ly members ,vithout pay ,'.Sec. 702 .. l 0), 7.l 

·'. Sec. 702.13 ). 72 
Fami{v and Air.�11ta! L�\wr (Sec. 702.02), <-7-68 
medical or psychological verification requirements (Sec. 70 l . 06D\ (")3-(")4 

LtiWe (Sec. 702.05), 69-70, l 20 
N1t1,m,dStruice Ltave (Sec. 702.1 5), 72 
non-work .lay 701.05, 702. l 2C), 63, 72 
personal illness (Sec. 701 .0llt, 701.0l.B), 6.l, 1 1 5,.120 
Penon,1! Ltiwe (Art. l 006 and .l .l 04, Sec. 702.12, and 1003.02), 

71-72, 85-86, 107,. 108,. 1 13 
Pr:J/rssiona! 
Rel:g:mrs Leave 
iwtification of (Sec. 701.03, 701.04), 62-63, l .l 5, 120 

(Sec. 702.08\ 70-71 
703), 73 

sick leave abuse (Sec. 70 L06F), 64-65, l l 5, .l 20 
sick leave use, notification of (Sec. 70.l .03A), 62-63 

eow,;s ,'.with reason) (Sec. 702.06), 70 
!,rau.�· YVtth:Jut S;tatr.d R.�\nr:ns (Sec. 702.07), 70 

Superinlendent, t,>ranled by withoutlo% oipay (Sec. 702.09), 71 
Acadnnic Fttedmn (Art. 201), 13  
accrual of siddeave (Art. 1005, Sec. 109.031---14, 701.0lA), 5 --6, 61, 
108,.120 
Administrative Guide (Art. 107), :), 1 1 7, 1 20 
administrative hearings, released time for (Sec. 208.05), 20, 120 
administrative or supervisory personnel, definition of (Sec. 101 ), 1 

Sn,ii; ,in1,,n,1'mt (}liL 103), 2 
meetings, once a m'-•mh with the Association (Sec. 108.02, 

108.05, and 7°'1.01 ), 3, II, 73 7•i 
adoptive leave, see Family and Parental Leave 

i'.i11 neg0lialiom) 1'.Arl. 160Ll, Sec 1501 .10), 13L 135 
aid.es, S':e Imtructional Assistants 
aid.es of teachers of emotionally disturbed. ( Sec. 305.01, 305.02), 3 7 
Ai'J:':tn!Jitve &h00L1 (Art. 503 ), 53 
.d.J)Jtnd11;en1 P1wc:dNtes (An..1601), 135 
anouncemems during the regular school day ( Sec. 206.01±), 17 
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annnities anrl 

(Art. 211). 24-29 

.4nmut! EE1iuati:m (Art. 501), 53 
i"nsm,ms (Act. 804 and 111 ), 80, 115 

Secti\>n 125, salary reductions for (Sec 109.03 1 -2), 5 
anm1ities, transfers of amounts by third day (Sec. 109.031-5 and 
804.02), 6, 80 
iNsiu,riJi, Stat . .,· Law (Art.1602\ 135 
.fri•ots,,tu•n (Act. 111), 10- 1 1 , 110, 115, I J7, 120,121 
arbitration, costs paid by loser (Sec. lll.06), .l .l 
arbitrati1_>n of disputes over no strike clause ''.Art . .  l06), 3, 110, 115, 
I17.120, 121 

agreement not t(> canse or spons\>r (Sec. l 06.0 l ), 3 
disciplinary action (Sec.106.02). 3 
effort to control ,'.Sec. 106.03), 3 

art� music and physical education (Art. 307), 39-40 
assault \...,f teachers 208.0!7), 20 
A.�sault Lea:;e (Sec. 70 l.02D), 62, l l 3 . .  l20 
assmlt leave, joint committee on (Sec. 70l.02D-7), 62 

·'.Art. 911 ), l05 
assignment., outside their certification area ( Sec. 21 LO(:.l)), 29-30 
assignment. notification of for next year -'.Sec 2 l l .06C), 29 
assignments of teachers t.'-' sponsorship of sch'-,d '-'rganizations 

,'.Sec. 209.01), 21 

Assignment.!;,;;ot.ificat.ion (Sec. 2 .l .l.06C), 29 
Invol1mt.ary T ransfers (Sec. 2 .l .l .03), 27-28 
Job Fair ·'.Sec. 211.05). 29, 119-120 
Post.ing aml f--:illing of l ligh 0<'ee.ls Posit.ions (Sec. 2 l  l .02 an.l 

[202.09) 26-27, l 19 
Posting and Filling Vacancies ,'.Sec. 211.0 .l ), 24-26, l l 0, 115, l19 
preferences, related to assignment (Sec.211 .05 B), 29 

Rs,c!ustiu•is (Sec. 21 l .04), 28-29 
vacancies, in first semester (Sec. 2 .l .l .06A), 29 
vacancies, in second semester ,'.Sec. 211.06A), 29 
A .,·sr.ru.tfc;!i Cuu1;:::1! (Art.. 202), 13-14, 1 5 .  1 7, 18, 20, 24, 

34, 35, 37, 53. 57, 58, 133 
Annual Eihri..uat;on, (bui [ding survey) •'. Art. 501 ), 53 
assignment. of ed1icati1_>nal aides ,'.Sec.601.02), 57 
electing text book selection commit.tee members ·'.Sec. 504.01), 53 
establish proce.lnres for .liscipline 208.03), 20 
expenditure of fnnd raising profits in school's General Fnnd 

(Sec.206.10), 18 
expenditure d vending machine profits (Sec. 206.03), 16-17 
for nurses (Sec. 604.02), 57-58 
guideline5 for v'-•luntcer "\'lorkers (Art. 602), 57 
in  interview and selection process (Sec. 21 l.OlD ), 2•i 25 
in sd10ols with d1ared deci5ion - making cabinets ( Sec. 1 503.05), 133 
i11terview and �elecli011 1_1{ aide� 1'.Sec. 601.05), 57 
member selection (Sec. 202.02), P, 
number of pupil stations in nonacademic cla55rooms, ( Ste. 301.03) 3-'1 
number ofrecesse5 per day (Sec. 302.05), 35 
reque�ling an exlensi0n Leleph'-1ne ( Sec. 206.07), 17---18 
scheduling building level staff meetings (Sec. 205.02), 15 -16 
studying proposed innovative programs (Sec. 20!-'.i..05), 15 
training pr1_1grarn for aides at C'-1lurnbus Sci'-1t'-1 and Beatty Park 

(Sec.305.02), 37 
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Association grievance (Sec.110.06), .l0 
Assr.rt&i:J.n Ltave (Sec. 209.05. 702.14), 22. 72 
Association, on the regular mail mute (Sec. 109.05!B), 8 
Association, meetings ,vith Superintendent (Sec. .l 08.02 , .l 08.05, 
206.l 6, 704.0 l ,  and l 202.02). 3, 4 18-_l 9, 73-74 , .l . l 7 
Association representative, set faculty representatives, gc,vernors 

anthority of the lk,ard (Art. l 02), 2 
Authort(v ofthe Sut,erm!en,ir,t (Art. 103), 2 .  .l .l0, 115 , l l 7 . .l20, 121 ,
autc•nwbiles, voluntary use of (Sec. 209.03), 21 

B 

bargaining agent, l 0 l ), l 
bargaining unit, defined (Art . .  l 0 l ), 
benefits, effective date for new hires (Sec. 109.03 1-15), 6-7, 87 
Board adoptk,n of city-·wide pc,licies, consultation ·with Assc,ciatic,n 

108.0! l), 3 
Board-Association ConS11ltation (Art. l 08), 3-4 
Brnrd contributic•ns tc• medical plan ''.Art. 806), 6, 7, 3 l, 8 l ,  87, 108, 117 
break time, for elementary teachers ,'.Sec. 302.03 ), 35 
"Building Staff Assignment" directory (Sec. l 09.02C), 4 
building, evaluation of(Art. 501), 53 

(Art. 205!), 15-16, 37,120 
1202) 11!7 

Assignment (Sec. 1202.09) 119 
Contract (Sec. 1202.02) 117 
Job Duties (Sec. .l 202.04) .l l 8 
Other Provisions (Sec.1202.12) 120 
Program (Sec. 1202.02) 117 
\Vagcs (Scc.1202.07) 118 

bulletin board space (Sec. l 09.04, 206.02), 7, l 6 

C 

Cafeteria Premium Pay1nent Plan (Art. 814), 87, 120 
Calamity Days and l«:motc Learning (Art. 308), 39 
calendar, school 

2025-2026 Chart (Art.1401), 123 
Days (Art. 1 402. Sec. 1501.03), 125, 129-130 
Payroll and Deductions ,'.Art. 1403), 126- .l 2 7  

Catastrophic filncss/[nju!)' Sick Lrauc Don,1tion Pro:edoms (Sec. 701 .07), 65, l 20 
central office verification, ill health (Sec. 702 .0l A 702.01 D), 66, 66-67 
changing from payroll plan A to plan B (Sec . l09JJ3l-6), tl, l l0, l 1-4, l 1 9  
charity deductions (Art. 1403) 126-127 
city wide pohcies, Board CEA consultation (Sec. 108.01, 21 L0(�Gt 3, 30 
city -wide programs 

Jelay implementing imerview pr,Jcess 211.06G), 29 
selection process (Sec. 211.0lE), 25 
sta.H/inservice meeting (Sec. 205.06), 16 

cla55room coverage/rea55ignrnem (Sec. 209.04), 21!--22 
cla�� l,nJ ;ec: T cacher Cla�� LoaJ 

'!CLrssr,;om .1,,i,,cs,hcr7 (Art. 208), 20!---21 
Class Size (Art.301), 33 Yi. 

Building Substitutes ( Sec. 1202.05!) 118 
English Learner 301.01--6) 33 
excess of class limits ( Sec. ?,01.01!--- ?,0 .l.05 ,  ?,01.07), 33 - Yi 
high school (Sec. 301.01 3 ,302.01), 33, 3•i 35 
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kindergarten-5th grade (Sec. 30!L01-1) 33-34 
middle schc,c,l ·'.Sec. 301.01!-2!,302.01). 33!,34-35 
nonaca.lemic (Sec. 30 l .01 -4), 33 
pilot project (Sec. 30 L05 -2 ). 34 

classw<--,m interruptions (Sec. 206.04!) .  17 
classroom observation for evaluation purposes ( Sec. 401.01),41-42 
classroom visitations guidelines ( Art. 207),19. 120 
clerical responsibilities ,'.Sec. 206.08), l 8 
coach's pay (Art. 905 ),94- l 02 
coach's conference period ,'.Sec. 905.03),98 
coach's .l riving recor.l !van certification (Sec. 905.04K) ,102 
coach's prorated salary ,'.Sec. 905.04A-l ). 99 
Co-CHrrimLu Actimtits omdExttit Duttes (Sec. 209,!905.01!.905.02!. 

905 .03!, 905 .04), 21-22. 94-102 
coffee-makers an.l vending machines (Sec. 206.03), l t'-17 
college scrip (Art. 802 ) . 79-80!, .l .l 0!.115!.117 
Com111i-::tt .�· Proctd:1res (Art. 506,1503),54!, 132-134 

chairperson elected by members ,'.Sec. 506.0 l ), 54 
gnidclines for Professional ] ,eave Committee (Sec. 702. l 6),72-73 
joint committee, meaning of (Sec. 506.04) . 54 

complaints by parents ,'.Sec. 403.0!l ), 48 
conference days and reports t<--, parents ,)1. .rt. 210),23-24 
conference gnidelines (Art. 207). 19 

elementary and middle schools (Sec. 210.0 l ,  210.02 , 210.03 ), 23-24 
high schools (Sec. 210.02). 22 
requirements for (Sec. 210 .01 , 210.02!\ 22 
self-contained (Sec. 2 l 0 .0 l ),22 

conferences, scheduling of parent-teacher (Art. l 40 .l) 123 
C<--,nference period 

coach's extra peri'--.d during off season ,'.Sec. 905.03 ), 98 
payment for losing while covering class (Sec. 209.0!4) , 2] -22 
providing for teachers (Sec. 204.05), l5 

consultants (in negotiations) (Sec. .l 50!.l.09) .  l 3 l 
continuing C<--,ntract, stt contracts, continuing 
continuons experience define.l 401.08) , 4 4-46 
ContinuousPe,· torn;• m; ce  (Art.106\ 3 
C<--,ntracts 

continuing ·'.Sec. 401.06.401.08), 43!. 44-46 
contract Forms,!'l'eacher (Sec. 402 ) , 47-48 
limited ,'.Sec. 40 l .08.E. 401.08F, 40 l .09). 46, 47 
terminati<--,n ,:sec. 404.03!) , 50 
supplemental. ·'.Sec. 402.02 ) . 47-48 

contri hutions to medical plan, Boar.l 806.04) , 8 l-82 
contributi,ms deducted (Sec. 109.12), 9,115,120 
copy machines set T caching Environment and :.::ew Buildings 
corp'-1ral punishment ( Sec. 208.02), 20 
correcling errors in reporting sick leave/per�onal leave (Sec 109,031-8). 6 
counselon, see Sc/;o,;Z C0u1ne!,;rs 
court hearings, job related ( Sec. 208.05), 20 
credit for out5ide teaching experience, ,:ee Salary Policies 
credit union JeJucliorn (Sec.109.0 ?,I ,J:), 5!---6 

D 
meaning of (Sec. 1501.06)!,130 

death in immediate family, use ' -if sick leave (Art. 1005, 1111, Sec. 
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(Art. 203 ), 11:i 

701 .0lll,701.02C. 1201C, 1202.02 ), 61, 62,108, 115, I J7, 120 
debiting c,f cmpk,yees bank accoimt ,'.Sec. .l 09.03 [-7), 6 
dednctions, 

contributions (Scc. l09 .. l2). 9. 115, 120 
credit unfon (Sec. 109.03 1-4), 5-6 
£le.xi ble spending accc,unts ·'.Sec. l 09.03 1-5\ 6 
g1>vernrnent!sa-vings bonds (Sec. [09.03!1 - l  
membership dues (Sec. l 09.03A), 4-5 
paychecks (Sec.109.03D),  5 
schedule for ,'.Sec. 1403) 126-12 7 
tax deductions, snpplernental wages 109.03 1 - l 2 ), 6 
·united Negro College F1md ,'.lJNCF) ,'.Sec. l 09.12). 9, l l 5. l20 
United 1V?ay (Sec. .l 09.031-l ), 5 

Dental Jnsurf!Yl::-t ,'. Art. 807) 6, 7, 31, 83-84, 87, l 08, 1 17 
department chairpersons, election c.f (A rt. 203, 905.0 l, 905.04J) 14, 

37.97,102 
development of Administrative forms, cc•nsultatic•n with 

Association (Sec. 108.03), 3 
direct deposit to hank (Sec. 901.13 ) 90, 1 lO,115. 117,120 
directory, employee ,'.Sec. l 09.02 C), 4 

(Art. 805 )  7, 81 . 87, l l 5 
disciplinary transfer, nc,tification of ,'.Sec. 208.06, 208.09), 20,  21 
discipline (Art. 208), 20-21 
discipline, principal's responsibility (Sec. 208.03), 20 
donation of sick leave, catastrophic illness/injury (Sec. 701.07), 65 , [20 
Duration ofA,mm,nt!·'.Art. 1603 ), 135 
duties 

aides (Sec. 601.04), 5 7  
Co-curricular Activities and Extra Duties (Art. 209). 21-22 
custc,dial (Sec. 206.03), 16-17 
.luty-free period for Association Senior h1cn lty Representative 

(Sec. 109.13), 9 
exclusion for members who travel ,'.Sec. 209. l 22 
factc,r in  assignments and transfers (Sec.211.01 A, 211.01 F), 24, 25 
for coaches perio.l .luring 1,ff seas1,n 905.03), 98 

Extra Duties (Art. 905 ), 94-l 02 
payroll procedures (Sec. 109.031-13, .l09.03 I - l  6), 6, 7 
one half-time aide minimum ·'.Sec. 209.09). 22 
related ti' testing (Sec. 201.02!), 13 
restrictions to six daily assignments ,'.Sec. 905.03 ), 98 
school treasurer's duties ,'.Sec. 209. lO), 22 

E 
early departure f_1r Associalion business (Sec.109.10 ). 8---9 
Early Separation (Art. 81 l ), 86 
educational aides, Sfl? Imtrnctional Assistants 
Effective Dates (benefits for Art. 806, 807, 808, 809, 813 ), 81 , 83 , 8'±, 

85!, 87 
effectiw dates, VISA benefits (Art. 811), 86 
effective date (Contract) (Art.1603!) ,  135 
E:7ei:rion of ,iJe1

1drrm1nt Ci;c111011°1"'" 
(ArL 307 ), 39 . LiQ 

elementary, c'-•mpensation for subtituting ( Sec. 209.MA), 22 
elementary lunch sd1edule ( Sec. 20 -i06A), 15 
elementary lunchroom supplemental (Sec. 905.01 ) ,  ;H---97 
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exclmive payToll 

Tvat 302.02), 35  
Elementary Safety Patr'-,1 i.mervi.ce ( Sec. 905.0·,lL), l 02  
EmplJ) CC Asststance L'cC,'anv (EAP) (Art. 815\ 87, l l 5, 120 
Employee Directory (Sec. l 09.02C), 1± 
enrollment peri0d, imurance for tut'-1n l 09.031-19), 7 
enrollment period for pa)T'-'ll deduction ( Sec. l 09.0:iA), ·'1-- 5 
IPA (Sec. 206.05), 17  

(Art.c105), 2---3, 1 1 0, l l 5, l l 7, 1 20,c12 1  
errors '-111 paycheck, correcting l 09.031-8, l 09.031-9). 6 
evaltiati<-•n 

annual building mrvey (Art. 501), 53 
designation of evaluator (Sec. ,±01.02), ,±2 
evaluali0n, for PARi11tervemi'-1n ,'.J:Ol .07), Li_3-- ·J:,J: 
building survey (Art. 501), 5:) 

rvaiv,dt,,on (Sec. •iOl.05), ,12 113 
teacher (Art. 401), 4 1 --.1±7 

i'.in neg'-1tiatiom) 1'.Sec.c1 501 .08!, 13 1  
(S,c 702.0S), 68  69 

d,duchoncrights fi_,r Association ( Sec. l 09.03H), 5 
E:v:lti c:i:)e R•p1,;s•v1cu11", defined (Sec. 1 501.01 ), 128 
expulsi011 regulati0rn being p0�led ir1 buildinp ( Sec. 206.12), 18 
extended 5ick leave (Sec. 702.01), 66--67 
extra duties ( Sec. 209.M), a1SJ a·ee duties 
extra duties, pay (Art. 905), 2L1,;, S':': duties 

F 

faculty representatives (Art. 203, Sec. 109,04, 109.08, 109.10, 109. 11, 
109.13, 1 10.02A, 202.02, 205.03, 206, H, 208. 11, 21 l.OlD, 21 1.08, -'!OII.01, 
701.06, 90-i02, 1503.05'.·, 7, 8, 9---10, 13, H, 16, 18, 21, 24--25, 31, ,(18 -49, 
(�,t 93 

accompanying teachers to hearings (Sec. 1 09. l l ,  404.0 l ,  
701.06V), 9, 1±8--1i9, 6·'1 

announcements at staff meetings (Sec. 205.03) . .  l 6 
bulletin board space (Sec. l 09.Q!l), 7 
duty-free period (Sec.c1 09.13), 9 

early departures fc,r Associatic,n business (Sec. 1 09.10), 8-9 
election 0fdepartrnem chair (A.n. 203), Vi 
grievance ni">tification (Sec. l l 0.02A), 9- l 0 
Instructional Round5 (Sec. 2 1 1 .08), ?,0---?il 
interviewisdection panel (Sec. 2 1 1 .0 l D), 24-25 
new and reiwvated elementary school (Sec. 206.14). l 8 
participati.m in Association Buildir1g Council ( Sec. 202.02), 1 3  
pern1issi0n to work 0n Association business (Sec. 1 09JJ6, 109. 10), 8, 9 

f 
me '-1f0fice equipment (Sec. 1 09.08), 8 

fair ernpl<-•yrnent la,,/s (Art. l 05, Sec. 1 501.01 ), 2---?,, 128 
Family and Pa.rental Leave, 67 68 
fee waiver5, ,:ee l:se ofC._,llege Scrip 
ilexible �penJir1g acc0LU1ts, Jeduni0m ( Sec. 109.031--5), 6 
F,;r<?1Jp L�mg:t,zge (Art. :)06), ?i8 
formal rtprima.nd, right to Association representation( Ste. -'!M.01). 118 49 
forms, 190 Correctiw :!vleasures Form (Sec. 208.l 0, 208. 1 1  ), 21  
F,HJ'/JS Ind�x, 171  
forms, mutual development of  (Sec. 108.0?,), :) 
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6 l '(L.OZ ·l.rv) )Y'UJE/U,J') ,Jq.trJJ p;v ,\'i;/1:pv;1:.s1· W:hl\SV,D 

'~P°',_\'i 

nror 

. f-<!1!t-J 1me h1frosi,m,,U'm,Dlo'/UiS ''.Art. 904), 93-94 
d eflned ( Art. 
hourly rate 904.0 l ), 93 
layoff and recall provision ,'.Sec. 704.03). 76 
ofl-Cred next regular wntract teaching vacancy ,'.Sec. 904.08), 94 

foll-ti me teachers, prc,portic,nal sick leave credit for those other than 
(Sec. 70!l.OlC),61 

fond-raising projects, profits from (Sec. 206. l 0), l 8 

G 

Go()u' Faith Krr;aPIOJif, defined ·'.Sec. 1501.05). 130 
government savings dednctions (Sec. l 09.03!1-17), 7 
governors, early departure for Association business '.Sec. l 09.10), 8-9 :!!
gowrn0rs, ptm1issi0n t0 work on Ass0ciation business (Ste. 109. l O ), 8-9 
governc,rs, use ofc,f£ce equipment ·'.Sec.109.08). 8 
gra.le reporting forms (Sec. 210.04), 24 
grade reporting system (Sec. 2 H).03), 23-24 

elementary grade card (Sec. 2.l 0.05), 24 
grades ,'..Art. 210), 23-24 

pupil's failing 210.02), 23 
pupil's final, changes by Administrator (Sec. 201.03). .l3, 120 
reports tc• parents (Sec. 210.03). 23-24 . Gr:e�,f!Yl· .,-Proctdure ·'.Sec. 110), 9-10 
Association (Sec. l l 0.06. l l 0.07), l 0 
electronic documentation (Sec. l l 0.02A, ll0.02C) 9, lO 
extension beyc•nd school year (Sec. l l 0.07) l 0 
grc,up ·'.Sec.110.05).10 

grievance process (Sec.110.02), 9-10 
grievance for violation of provisions of Agreement (Sec. l l 0.01 \ 9 
school counsefors (Art. 603), 57 

( �ui.le to Student ( :ondnct 208.0 l ), 19-20 

H 
half-time kindergarten teachers (Art. 607), 58 
Htalth (Art. 806), 6, 7, 31, 81-83, 87, l 08, 1 17 
health insurance ( Art. 806), 6. 7, 3 l, 81 -83, 87, 108. 117 
hearings, administrative ,'.Sec. 208.05). 20 
hearings, job related court (Sec. 208.05). 20 
hearings, notification for student (Sec. 208.08), 20 
heat in school, lack of •'.Sec. 206.05), 17 

/\feeds Licensure, Ccrt!tor,1t1on smd/or Endorsumnt 
(A,t, 912) 105 
ehgiblt teacher defined (Sec. 912.02E), 105 
idemi1lcati0n 0i/p0�ling 912.02A), l 05 
purpose (Sec. 912.01), 105 
stipend (Sec. 912.02D), 105 

high scho'-1l dass size/foad (Sec.301.01 --3, 301.01!--,f 301.01!---5\ 33 
lllgl1 �d10ol, c'-1rnpe11sati011 i0r �ublituti11g 1'. Sec. 209.0LiB), 22 
high 5chool, length '-if work day (Art. 204), 14!---15 
hourly rate (Art. 903 ), 93 

I 
I KJ\TO\\/I CAJ.\T Jeducli'-1m (Art. lii.03) 126!-127 
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Jntrnn1 

jo;nt 
(Sec. 

Jll .fh1!th (Sec. 702.0 l ), 66-67 
illness in immediate family ·'.Sec. 702..l O\ 71 
illness of teacher, sndden (Sec. 209.04), 21-22 
immediate family, defined (Sec. 70 l.02B, 702 .10), 61. 71 
initial class size adjustments ,'.Sec. 301.04), 34 
inservice meetings (Art. 205\ 15-16 
lnstructional Assistants (Art. 601. Sec. 209.09), 22, 5 7  
instructional assistants, reqnirements for (Sec. 209.09). 2 2  

of teachers of emc•tionally disturbed (Sec. 305.0 l ,  305.02), 37 
instructional materials centers ·'.Sec. 502.01 , 502.02), 53 
lnstructional Ronmls (Sec. 2 [  l.08) 30-31 
Jnstmct;onal Support Suhst;tutu (Art. 120 .l \ 117 

assignments (Sec. 1201 A), 117 
benefits ,'.Sec. 1201B). ll7 
other provisions (Sec. l 20 l D), 1 17 
paid leave (Sec. l201C\ 117 

insu ranee enrollment period, tutors (Sec. l 09.03 [ 19), 7 
insurance premiums, tutors ,'.Sec. 109.03!]-l 8), 7 

Nss,oti,,t, me •'.A rt. l 502), [32 
Jnter-,\deooi Travel (Sec. 209 .. [2, 211.07), 22, 30 
interruptions of classrooms (Sec. 206.04), 17 
inventories, annual limit for elementary teachers ·'.Sec. 209..l l). 22  
invr,[untary assignment \>ntside ccrtificati\>n area ·'.Sec. 2] ] .06[ )),29-30 
Jwuclun-::ary ·, ''"' -r,, (Sec. 211.03, 2 .l .l .06E), 27-28. 30 

days without students (Sec. 2 .l . l .03 ), 27-28 

J'!},-air (Sec, 211.05!). 29 
Shotr:ng (Art. 213), 3] 
prorated insurance fringe benefits (Sec. 213.0 l ), 3 .l 

joint committee 
arnemlrncnt procedures(A rt. l60 l) ,  [47 
annual evalnation ,'.Art. 501), 53 
assignments and transfers (Sec.211.06G), 30 
assault leave ,'.Sec. 701 .02D), 62 
catastn,phic leave (70 l .07), t'5, l 20 
defined (Sec. 506.04), 54 
Insurance (Sec. 806.05), 82-83 
Job Share (Sec. 213.02), 31 
joint committee a�signrnent pay (Sec. 905.01 ), 97 

N1✓e,t!atoons Committee (Sec. l 50.l .04 ), l 30 
Libraries 502.02), 53 
payroll (Sec.109.03![-20), 7 
Rd0rrn Panel (Sec 1503.01), 132 
Sick Lave Bank (Sec. 701.08), 66 
supplemental salary scale (905.0lB), 95 
teaching a.ids (Art. 501± ) ,  53 
Professional Leave (Sec 702.16), 72!---73 

.Toint CEA/Board ofEduca.ti'-•n Insurance Committee 
(Sec. 806.01), 81 

(Sec.702.13), 72 
jusl cau�e (Art. 1110 , Sec. ,f(h.02, 1202.10 , anJ 150l.02A--3 ), ,J:9, 
115,120,128 
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K 
kimlergarten teachers (Art. 607), 58 

L 
laws. empbyment (Art. [05), 2-3, .l .l0, 1 1 5. 1 17. l 20, .l2.l 
latchkey teachers, recc,gnitic,n (Art. 101)  . .l 
latchkey teachers 

Agreement (Art . .  l .l .l 2). l .l 5 
Applicability (Art. 1 101 ). l l 3 
Assault Leave (Art.c1c103), 1 1 3  
calamity days (Sec l l 05.02), l l 4  
Insurance Programs •'. Art. 1 1 07\ 1 1 4  
Latchkey Contracts (Art. 1 102). 1 1 3  
Other Prc,visions ,'. Art. 1 1 1 1  \ 1 1 5  
Personal ] ,eave l l 04 ), 1 1 3  
Professional Behavior (Art. l .l .l0\ 1 1 5  
section limitations (Art. 1 1 1 1  ). 1 1 5  
Stretch Pay ·'.Art. 1 1 06), 1 1 4  
STRS Payments (Art. 1 1 09), 1 1 5  
Vacancy Postings ·'. Art. 1 1 08), 1 1 4  
\v'ages (Art. l 1 05), l 1 3- 1 14 

layoff prc,ccdurcs (Art. 704), 73-76 
LfsWt:\" (Art. 702), 66-73 

adoptive, see Farni ly and Parental Leave 
assault on Board premises (Art. 1 103. Sec. 701.02D), 62. 1 1 3  
As:,wiat(on Leaut ,'.Sec. 209.04, 702.14), 22, 72 
central 1,ffice verification (Sec. 702.0 l A, 702.01 [ )), 6t', 67 
Exchange Teaching (Sec. 702.03). 68-69 
Ill Health (Sec. 702.01), 66-67 
Jury Duty Leave ,'.Sec. 702.13), 72 
f-carni ly aml Parental Leave (Sec. 702.02). <-7-68 
Military Leave (Sec. 702.05\ 69-70 . .  l 20 
National Service Leave (Sec. 702.15). 72 
pem,nal illness ,'.Sec. 701.0lB, 701 .02A), 60, 61 
Personal ] ,eave 702. 1 2), 7 l -72, l 07, l 08, ] ] 3 
personal •'.on non-,vork day) (Sec. 701.05. 702..l 2C). 63. 72 
Professional Study c•r Travel (Sec. 702.04). 69 
Religious Leave (Sec. 702.1 1),  71 
relurn to aclive status (Sec. 702.0lE), 67 
Returning r;rorn Leave (Sec. 702.08), 70---71 
Sabbatical Leave (Art. 703 ), 73 
Special Leaves (-..,lith reamn) (Sec. 702.06), 70 
Special Leave \\/id1out Publicly Slaled Reasom (Sec. 702.07), 70 
Superinlendent, t,>ranled by withoutlo% oipay ( Sec. 702.09\ 71 
to the Asrnciation ( Sec. 1 09.07), 8 

(Art. 201±), H---1 5  
(Art. 211.i) 3 1 --32 

evidence of planning (Sec. 2HA), ?,l 

planned absences (Sec. 2Li.B) 31 32 
unplanned abences (Sec. 21 ,±C) 32 

libr11dc:s 1'.ArL 502), 53 
life insurance (Art. 809), 6, :)1, 85, 87, 1 1 7  
local state and national. meetings, absence with pay (Sec. 702.09), 71 
lund1 area for teachers (Sec. 206.09A) 18 
hmch period, 30 rnirmle�, duty-free ( Sec. 20Li.Qii, 20Li.06B, 209.12), 
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(in 

[4,15.22 
lunch schedule, elementary ,'.Sec. 204.06A\ 15 
lunchroom snpplementaL ;e_�-r elementary lnnchroom supplemental 

M 

mail distribution (Sec. [09.05.B), 8 
major medical insurance (Art. 806), 6. 7, 31, 81-83 , 87, l 08, 1 17 
management rights l02, l03, 107. l 08), 2 ,  3 ,  4 
medical plan.. Hoard contributions to ,'.Sec. 806.04). 81-82 
members of the Bargaining Unit, Defined ''.Art. l 0 l ), .l 
Mm1ier;/11t1Dws Deu'wtion (Sec. ] 09.03), 4-7 

neg1,tiations) (Sec. l501.07), 130-13 l 
meetings. staff/insen-1.ce (Art. 205 ), l5-16 
middle scht,d da.% size (Sec. 301.01-2, 301.01-4, 301.01 5 ), 33 
middle school, compensation for substituting ,'.Sec. 209.04!B), 22 
mi.ldle school, length of student school .lay (Sec. 204.03), l4 
mileage., rate (Art. 90 7\ 103. 107 
"'''"' a,1 Leak· (Sec. 702.05) ,  69-70 , .l 20 
minority organizations, negt,tiation rights ,'.Sec. 1 501 .12), 131-132 
iVJt;e,·�·!lanrous ( tramfer langnage), (Sec. 211.05). 29-30 -

iV.1-::ion,1! Bc,1r.d Certo/ic,,nm ,'.Art. 908), l03 
1Vat::Jnal Sem:C,; Lea�, ; (Sec. 702 .15\ 72 .!!
negotiatf1,ns impasse prncednre l 501. l l ) ,  13 l 
negotiations, interim (Art . .  l502).132 
new bui ld.ings ,'.Sec. 206.09, 206. l 4), .l 8 
new teacher, frve days sick leave credit ·'.Sec. 701.0!lB\ 60 
"no strike �  clanse (Sec. l0t'.01 ), 3 
non-rene,val of contract (Sec. 40 .l.06, 404.04), 43. 50 
notification '-'f student hearings (Sec. 208.08), 21. 120 
notification of student. disciplinary transfer (Sec. 208.06), 20 
nnmber 1---,f preparations, high school (Sec. 302.06), 35 
nurses. defined ,'.Art.101), l 

0 

t'ccupational and physical therapists, defined ,'..Art. l 0 1 ), l 
Ohio Tniti1,n Trnst Authority ·'.O.T.T (Sec. l09.l 2 ) ,  9, l l 5 ,  l20 
Cm!:ne uan!111w (Art. 303). 36-37, 40 . .  l20 

courses (Sec. 303.03 ) ,  37 
programming and structure ·'.Sec. 303.02). 36-37 
Student Snpport Center (Sec. 303.04). 3 7  

open house participation (Sec. 209.0!7), 2 2  
OSHA (Sec. 206.05 \ 1 7  
outside teaching experience (Art. 1011, Sec. 901.0t±, 901.07, 

901.i.05), 89. 90 , \-)Li, 110 

p 

PAR 1'.Peer Assistance & Review) (Sec 401.0lE. 2 ,  401 .0lI \.!!
401.02A, ·!'i01 .02B· 3 ,  40 L07, 905.01, 905 .02 , 1503 .05 , 
150!3.06), 41, 42, 43 . . .44, 97, 98 .!!

parent c'-•mplai.nt5, ,;ee complaints by parent5 
parent teacher conferences (Art. 210 ), 23 2•i 
parem--teacher conference5, scheduling (Art. 1401 ), 123 
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Advancement 

parental leave (see family and parental leave) ,'.Sec. 702.02), 67-68 
parking k,ts. safety of ·'.Sec. 206.05 \ l 7 
Part-Time Fmpk,yees ( Art. 1301), 121 

assignments, Superintendent's authority, (Sec. l30L02\ 121 
definition/rewgnitic•n of(Sec.1301.0 .l ) ,  121 
evaluation and employment of (Sec. 1301.02 ), 121 
other provisions (Sec. l 301.03), 121 

PAS, see Performance Advancement System 
pay 

additional college credit ,'.Sec. 901.02C). 89 
h"xtra Dutr�·s ( Art. 905 ), 94- l 02 

severance (Art. 8.l 0, l 012), 85-86, l .l 0, 115, l 20 
for teachers ·when no substitute is available (Sec. 209.04), 21-22 

paycheck errors. cc,rrecting c,f ,'.Sec. l 09.03![-8, 109.031 -9), 6 
paychecks, A & B plans ( Art. l 0 13, l l 0t', l 403 ,  Sec. l 09.03. 
901.] 0 ), 4-7, 90 , 110, 114, 119, 126-127 

annuities, salary reduction (Sec. l 09.03 1-2 ) ,  5 
annuities, transfers c,[ amc,unt� by third day (Sec . l 09.03 1-5 ), 6 
.lirect dep1>sits ( Sec. 90 [ .13), 90, l l0, 115. 117, 120 
supplemental paychecks, payment of (Sec. 90 l .. l 4\ 90-9 l 

payment of supplemental wages (Sec. 109.031-13, .l 09.03 [-16), 6, 7 
payment t>wed tt> members (Sec. 108.02), 3 

2025-2026 ( Art. 1403), l26- .l27 
payroll deducti�,n of membership dues ,'.Sec. 109.03), 4-7 
payToll deduction of pditical contributions ·'.Sec. l 09.12),  9, 115. 120 
payroll, joint committee (Sec. l 09.03![-20) ,  7 
Peer Assistance and Revic-1,v, s,x PA R 

,'.Art. 909), .l 03-104 
performance pledge ( Art. l 06), 3 .  110, 115, 117, 120, 121 
permission to work on Ass1>ciation business l 09. l 0 ) ,  8-9 
A r.�onal Lea:;c: (Sec. 702 .12\ 71-72. 85-86, l 07, .l 08, 113 

absent on non-,v�,rk day (Sec. 702. l lC), 72 
iwt.ification of,'.Sec. 702.12A\ 71 
personal leave buy back program (Sec. 702 .12D), 72 

personnel information to the Association :'.Sec. l 09.02), 4 
personnel file ''.Art, 403), 48 

adverse comments ( Sec. 403.02 ), 48 
removing a notation (Sec. 403.04), 48 
right to examine and revic-1,v ( Sec. 403.03), 48 

Ph.D. salary schedule ( Sec. 90 .l. l 2 ) ,  90 
J'J,,;s1cd h:aicmatson ,)1 .rt. 803), 80 , 1 15, 120 
planning-preparation time, elementary (Sec. 204.04, 302 .02\ 14-15 , 35 
political contributiom, procedures for (Sec. l 09.12), ';)_, 115, 120 
political material, posting of ( Sec. l 09.04), 7 
posting, not interview/5election (Sec. 21 l .06F), 30 

}Vec:ds P0.rn ions ( Sec. 211.02, 1202.09), 
26---27, ll';)  

i/ftetu1:ic;, (Sec.211.01,211.05,21 L06t2-'1 26,29 30 
posting of vacancies (Sec. 211.01) ,  2 ,±---26, 110,115,119,121 
power i n  sc:hool, lac:k of ( Sec. 206.05), 17 
preparations, limiting rrnmber of (Sec. :)02.06), 35 
preparation time, elementary (Sec. 20 -iM, 302.02), 14 15, 35 
Ptesenr P,;,lides (Arr.107), 3 
Pre�idem of die Ass,xiation, released time 1'.Sec. l O�W7A!, 8 
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profits, 

records 

404). 

,:sec. 702.08), 70-71 
istti:J.n (Art. 

Proctdure.\" Pr fr,1,m,11 fr/eg 1te.1ronr ( Art. 1501 ), 128-132 
h,rftJSOO!'ldi!i!e,'ue'W!''.Art. 48-51 

formal discipline (Sec. 404.02(:),  49 
just cause ,'.Sec. 404.02 A\ 49, l l 5, l l 7 . .  l 20, 121 
progressive discipline (Sec. 404.02B), 49 

r,,,frsnoreai!iJe:depment (Act. 507), 54-55 

compnter training 507.06), 55 
customized content (Sec. 507.0 .l ) .  54 
make-up of ,'.Sec. 507.05), 55 

Professional Leave Committee ·'.Sec. 702. 16), 72-73 
P,,, 1,m,m,1! Pnsrmnrl Rrwrds (Art. 403 ). 48 
Fr,Jfe.es1,sn,1/ Study er Travel Lea:;e (Sec. 702.04). 69 

from fond-raising projects (Sec. 206.09), l 8 
programs, \VCB.E (Sec. 109.09), 8 
psychok,gists (Sec. 906.01 ), l 02- l 03 
pupi [ stations (Sec. 30.l .O l -4, 30.l .03), 33. 3 4  
purpc•ses for which sick leave may be used (Sec. 701.02), 61-62 

R 

radio time for the Association (Sec. l 09.09). 8 
recall of teachers from layoff (Sec. 704.02, 704.03), 74-76 
recess balk,t, elementary (Sec. 302.05) ,  35 
recesses, determining number of (Sec. 302.05), 35 
/Uer,,est,rn (of the Associatir•n as Bargaining Agent) ,:: Art. 101 ), l 

of teacher performance •'. Art 403), 48 
Reductt:ms in Ptr:.:cnntl ''.Art. 704), 73-76 

P,D1tl!(.Art. l503), 132-132 
'/ 'r:achu C'ontratts (Sec. 402.0 l ), 47 

of Association officers ,'.Sec . .  l 09.0 7A), 8 
released time for hearings and court proceedings (Sec. 208.05), 20 
Ninsm'5Liave (Sec.!702.11 ), 71. 120 
Remote Leaming, srr Calamity Days and Remote Leaming 
reports to parents (Art. 2 l  0 ), 23-24 
reporting time, tutors (Sec. 109.03 [-10 ) ,  6 
represcntatk,n of teacher by Association (Art. 104\ 2 ,  l l 0 ,  1 1 5 .  

I J7, 120, 121 
reprimand of teachers (Sec. 404.02\ 49-50 
reserve teachers, :.:tt lnstructic•nal Suppc•rt Substitutes 
Rtsidenct ,),..rt. 212), 31 

Ass:JCi,ittrm (Art. 104),!2.,110, 115 , 117,120, 121 
B:htrd (Art. l 02), 2 . .  l .l 0 ,  115, 117, l 20 . .  l 2 .l 

109), 4-9 
i'.in neg0liatiom) 

(Sec.1501.12), Hl!··B2 

s 

Sab02tirn!L':!Wt (Art. 703), 73 
Sait't y Palrol imervice, elementary ( Sec 905.(hL), 102 
5alaries, full.ti.me hourly (Sec. 901±.01 ), 9?, 
5alary column placement (Sec. 90 l.02C, 901.11), 89 90 
salary increment ( Sec. 901.02 A & B), 89 
S11Liry Pclicic:; 1'.ArL 901), 89-··91 

checb i .n envelopes (Sec. 901.10), 90 ,110, l H, 119 
credit f..ir outside teadllng experience (Art. l O 11 Sec. 901.0 -'l, 
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90.l.07, 904.05). 89, 90, 95. 1 1 0  
salary (Ph.D.) (Sec. 901.09, 901 . 12), 90 
salary re.lnctionsltransfers for annnitics and Sec. 1 25 Acconnts 

(Sec. 1 09.031-2). 5 
salary schcdu les ''.Art. 902, 904, 1010. 1 105. Sec. 120 .l B. l 202.06), 

90. 91-93, 94. 109-1 10, 1 1 3- 1 14, 1 1 7, 1c18- 1 1 9  
schcdnling of parent-teacher conference 140 l ) ,  l 29- 1 30 
schedules of ,vork days (Art. 204). 14-l  5 
Scho:,il Cal�11.Lrr O n ncgotiatic•ns) ,'.Scc.c1 501.03), _[29 

new teacher induction (Sec. 1 50L03B, 1 501 .03E-6, 
1 501.031'), 1 29  

School Grhndar 
2025-2026 (Sec. 140.l, 1402), 123.c125  

school day, definition (Sec. 1 Hl07), 1 0  
school closing, effect on supplemental contracts (Sec. 402.02C), 47 
School Counsd ..cr.� (Art. 603). 57 
Schc,d Counselors, High School (906.02), 103 
school day, defined for grievance procedure ·'.Sec. l 10.07). 10 
school day for teachers, length of (Art. 204), 14- 1 5 
School Employees Health Care Board (Sec. 806.0.l). 81 
school General Fund accounts (Sec. 206.10), 18 
school mai L restricted use of (Sec. 109.05A\ 7-8 
school mail, use of •'.Sec. 109.05A, l 09.05B), 7-8 
School.iVur.�e Oric:nta-::ion smd Insumce (Art. 605). 58 
Scho:,ilcNHrses (Art. 604), 57-58 
school pictures, tickets, candy. insurance ·'.Sec. 209.08), 22 
S;th:,io! A:"h, 1,,;.,,s and Sd1r,-rJ C:,iunsdilrs (Art. 906). l 02- l 03 
School Sochri TVorhers ,'.Art. 606). 58 
Schc,d Treasurers (Sec. 209.10), 22 
securing personal documents/items ,'.Sec. 206.15), 1 8. 1 20 
school visits by Assf•ciation Prcsi.lent (Sec. 109.01 ), 4, l l 5, 1 20 
school year. bargaining any extension of (Sec. 205.07). 1 6  

(Sec. .l50.lc.02), 1 28-129 
Seniority 

basic criterion for staff rc.lnctif•ns (Sec. 21 l .04C), 28 
comparable evaluations (Sec. 704.0l -2B, 704.01-4), 74 
defined (Art.c1 12, Sec. 2 1 1 .03A), l l -1 2. 28 
defined in city-·wide prc,grarns ,'.Sec. 21 1 .04F). 29 
foll-time hourly (Sec. 704.03). 76 
preference to continuing contract (Sec. 704.0 l -3 ), 73 
Reductions in Personnel (Art. 704). 73-76 
rigid adherence tc, (Sec. 2 1  L04C), 28 
rights restored (Sec. 704.02E), 75 

5ervice credit (Sec. 901 .07), 89--90 
Scuctancc (Art. 810, 1 012), 85 86, 1 1 0,c1 1 5,c120 
sexual 5tere'-1typing. avoidance of (Art. 105), 2 -3  
Sick Leduc (ArL 701), 6 1 --66 

absence on holiday5 (Sec. 701.05), 6?, 
accrual (Sec.c1 09.031c1 '1, 701.0lA), 6, 60 
adopti'-1n of a child ( Sec. 702.02), 67---68, 120 
Catastrophic Illne��/Injury Sick Leave Donations Procedure 

(Sec. 701.07, 1202.1 2), 65---66, 120 
central oflice verification ( Sec. 701.06D, 701.06F), 63 61!, 6-'.i. 65 
Certificates Required in Ca5e of Sick Leave Absence (Sec. 

70L06), 63 65 
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(with rea~ons) 

death in immediate family (Sec. 70.l .01.B, 70 .l .02C. 1201 C), 6.l, 
62.c1 08, 1 1 5,c1 1 7,c1 20 

d0nation 0f sick leave, catastrophic illness/injury, (Sec. 70] .0'7), (�5, 120 
extended sick leave (Sec. 507.03, 70.l .03C). 55, 63, l l 5, .l 20 
General Rules Pertaining to Sick Leave (Sec. 70 l.01). 60 
[ ll Health (Sec. 702.01 ), 66-67 
i llness in immerl iate family (Sec. 70 l .02B), 6 1 ,  1 1 5. 1 20 
immediate family, defined (Sec. 70.l.02.B). 61 
new teachers (Sec. 701.0lB). 60 
notification of absence (Sec. 70 l.03A\ 62-63 
not.iflcat.ion of return (Sec. 701.04), 63 
sick leave donation program (Sec. 701.07). 65, 120 
purposes for which sick leave may be used (Sec. '70 l .02A-C), 61-62 
repc,rting c,f ,'.Sec.c701 .03), 62-63 
transfor 1,f nnuse.l days (Sec. 701.01 D), 60 
unused ,'.Sec. 70 l .0 lA), 60 
used (Sec. 701.02), 6.l-62 
vc,lunt.arycdonatic,n (Sec. 701.07\ 65,c120 
weekends aml holidays and paid non-work days ( Sec. 70 l .05), 63 

Eduution (Art. 305), 37-39 
(Sec. 40.l.05), 42-43 

i,ip,Yi,U ,' ,,Wt TVith()!f StstterJ Rea.ions (Sec. 702.07), 70 
702.06), 70 

staff meetings, building (Art. 205), l 5-16 
ABC invdvement (Sec. 205.02), 1 5- l  6 
additional ·'.Sec. 205.02).c1 5-16 
beginning of  school year (Sec. 205.05), l 6 
city-,vide (Sec. 205.06), _[6 
monthly (Sec. 205.0 .l), 1 5  
on tviondays ,'.Sec. 205.04), 16 :cc

1/,,fa,tincc (Sec.c2 1 1 .04), 28-29 
state or federal law, applicable (Art . .  l 502).c1 32 
St.retch Pay for Latchkey Teachers (Art. 1 106), l 14 
strike (Art..c1 06, Sec. 702.l2A2, 1501 .1 .1 ) .  3, 71, 1 3 1  
Sf]{S.JJrhtrd "]-'id:- l -1/. (Art. 8 1 2), 87, l l 5, 1 20 
student conduct, gi1ide to (Sec. 208.01 \ 20 
student.grade changes ,'.Sec. 201.03), .l3, 120 
student hearings. nc,tification of ,'.Sec. 208.08), 21 
student removal 206. l 2, 208.04), l 8, 20 
students, disciplinary transfer of (Sec. 208.09). 2.l 
students ,vhen no substitute is available (Sec. 209.04), 2 1 -22 
Study Halls ,'..Art. 304), 37 
study leave sr.�· professional stndy, or travel 
Subcontracting (Sec. I 01.02) 1 -- 2  
mbstitute service, provision of (Sec. 209.05), 2 2  
substituting by regular staff_: compensation fi_ir ( Sec. 209.M), 2 1  -22 

dernentary 209.0LiA), 22 
middle school (Sec. 209.0J±B), 22 
high school (Sec. 209.MB), 22 
self contained (Sec. 209.04.B), 22 

rndJen ilL1ess '--1fa tcad1er 209.0LiJ, 22 
S:m;mc:r Emp!o_;,mc:nt (Art. 801),  79,c120 
Superintendent, Asrnciation meeting with ( Sec. .l 08.02 . .l 08.05 

206.16, 701±.01 ;, 3, 1±, 1 8---19, 73---7 4 
rnpervi�i011 '--if �d1<.1'--1l events '--1utside work day (Sec. 209.02), 21  
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Con-::r,1tts (Sec.402.02),c47-48 
autc,matic non-rcne,ved ,'.Sec. 402.02A), 4 7 
awarding (Sec. 402.021)), 47-48 
Closed Schools ,'.Sec. 402.02C), 47 

-High School Counselt.rs (906.02), l 03 
insufficient participation ·'.Sec. 402.02F), 48 
minirnnrn nnrnher of participants (Sec. 905.04), 98- [02  
pay ,'.Sec. 905.01). 94-97 
paychecks, payment of supplemental (Sec. 901.14), 90-91 
psychologists ·'.Art. 906.0 l ), l 02-103 

-sclw1-,[ cl1.sings 402.02(:), 47 
three-year contracts (Sec. 402.02.E-L 402.02E 2), 48 

Su;_:p!emental R,1-::.�- (Art. 903), 93 
supplemental wages, payment of (Sec. 1 09.03[-] 3, l 09.031-16), 6, 7 
supplemental wages, tax dednction (Sec. l 09.03]- ]  2) t' 

T 

tax deduction, supplemental wages (Sec. 109.031-l 6 
tax-deferred annuities ,'..Art. 804 ), 80, 1 1 5 
teacher aides, su [ nstrncti1-,nal Assistants 
teacher assignment to PAR ,'.Sec. -40 l .O l E, 40 l .02B3, 401-07), 42, 43-44 
Teacher CLrss Los1d (Art. 302), 34-35 

-middle and high scht.d (Sec. 302.01 ), 34-35 
recess ballot, elementary (Sec. 302.05), 35 

teacher conferences ,'.Art. 207, 2] ().03), 19, 23-24 
teacher contract termination (Sec. 404.03), 50 
T',.-ad)c:r C:Jntract F:Jn.li.\' (Art. 402\ 47-48 
F�·ath.�1 h"1,:a!uati:m (Art. 401 ) .4 1 -47 
teacher's file, .�ee personnel file 
teachers· founges ,'.Sec. 206.03, 206.05), l 6-17 
teacher preparatit-,n ·'.Sec. 302.06\ 35 
'J '.�·ath.�1-Psir.�·nt C;,n,;,,,n,,;s 0� Parrnt, (Art. 210), 23-24 

documenting communication (Sec. 2J 0.03-.l ) 23-24 
electronic gradebook, gracb (�- l 2 (Sec. 210.03-2, 2 l0.03-4), 23-24 
electronic gradebook, grades PreK-5 ·'.Sec. 210.03-3\ 23-24 

'J\·ath.�1 S;th.�·dulrs (Art. 902). 8, 90, 91 -93 
2025-2026 (Sec. 902.02\ 92-93 
l ndex (Sec. 902.01), 91-92 

teacher transfers (A1t. 103, 21 l, Sec. 401.05, 704.02B), 2, 24-31. 42-43, 75 
teachers, assan lt of (Sec. 208.07), 20 
teachers, continuing contract (Sec. 40.l .06, 40.l .08), 43. 44-45 
teachers, deflned (Art . .  l 0.l ), 1 
Teachers for Better Schools CI'l�S) ,'.Sec.c109.12), 9.c1 1 5, 120 
leacher� al Cohunbu� Scioto and BeallY Park ( Sec. 305,01, 305.02), 37 
teachers i n  trade5 and industries (Sec. 901 .0-,i), 89 

(An. 50--i), 53 
Jfaiid,nzsc(Arr. 206), 16c- 19 

lelephone� for teachers' use 206.06, 206.07), 17, 1 8  
Tm:; Jns:mmcc: (Art. 809), 6, :)1, 85, 87, 1 1 7  
termination of contract, see Special Evaluation 
T e5t Selection Committee (Sec. 50-,i.02), 53 
le�ling, �lanJardi:zeJ (Sec. 201c.02), 1 3  
textb'-''-'k and equipment liwent'-•ries (Sec. 209.11 ) ,  22 
TcxtbJc}u (Art. 505), 53 511 

selecti.m committees ( Sec. 504.01, 50,±.02, 5M.03), 53 
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selection committee iwminations (Sec. 504.01), 53 
selection of ·'.Art. 504). 53 

therapists, occupational aml physical definerl (Art. 101), l 
three-year supplemental contract (Sec. 402.02E), 47-48 
transfers and assignments (Art. 211 ), 24-3.l 

assignment preferences ,'.Sec. 211 .06.B). 29 
assignment notificatk,n (Sec. 21 L06B), 29 
Invohmtary T ransfers ,'.Sec. 2 .l .l .03), 27-28 
J '--.b Fair (Sec. 2 .l l .05 ) ,  29 
Posting and Filling of High Needs Positions (Sec. 211.02, 

1202.09), 26-27, l l9 
Posting and Filling Vacancies ,'.Sec. 211.0 .l \  24-26, 110, .l .l5 , 119 
Staff!Reducti'--.ns!,'.Sec. 211 .04), 28-29 
vacancies, first semester ,'.Sec.21!1.06A\ 29 
vacancies, second semester (Sec. 2 l  l .06A), 29 

transfers of students, disciplinary (Sec. 208.09), 2 .l 
transfers, Superintendent's anth<--.rity ''.Art. l03), 2 

R11t_.,- (Art. 907\ 103 
(Sec. 702.04 ), 69 

travel reimbursement (Art. 90 7). .l 03, 107 
tutor, recognition (Art.101, 1001), l, [07 
tutors, 

Applicability (Art. l002) ,  107 
Calamity Days ,'.Art.1007), 108 
De£nition of ,'.Art. _[ 00 l ), _[ 0 7  
Hourly R.1.te (Art.1010\ 109-110 
hourly rate.l 100 1 ,  [002), [07 
Insurance and Anm1ity Programs (Art. l009), l08-109 
insurance enrollment peri'--.d (Sec. l09.03!] 19) 7 
insurance program (Sec.109.031-18), 7 
insnrance premiums 109.03 [- [9), 7 
Negotiations Procedures (Art . .  l 0 .l 4 ), l .l 0 
Other Provisions (Art. l0 l5) ,  l l 0 
Personal Leave ·'.Art. 1006), 108 
Progress Rep1-, rts (Art. 1004), 108 
reporting time (Sec. l 09.03 1- .l 0 ) .  6 
pay sheet ,'.Sec. 109.031-l 0 ), 6 
Salary Experience ,)1. .rt. 1010), 110 
Severance (Art. l 012), l l 0 
Sick Leave (Art. 1005 ), 108 
STRS Service Credit Rep<--,rting ''.Art. l 008), l08 
Tutor Contracts ,'. Art. 1003 \ 107-108 

LT 

unlimited accurnulation '-'f siddeave (Sec. 701.0lA\ 60 
Unit<cd Negro Colltge Fund, payroll deductions (Sec. 109.12 t 9. 115, 120 
United \Vay deductions (Sec.109.03I!- .l), 5 
U,,; ,'f:np ( An. 802 ), 79---80 , 110,115,117 
me of equipment by teachers ( Sec. 206.01 ), 16 
me of office equipment by faculty representatives and governors 

(Sec. 109.08), 8 

SE1V1S and principal (Sec. 701.0 ?iA), 62!---6?, 
certificates required in case of sick leave absence, central office 

verification, (Sec. 701.06D, 701.06F), 63!--61± ,  6,f---65 
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vacancies (Sec. 2 [  1.01 ). 24-26,110. 115, l l 9 
vacancies, kindergarten. half- to full-time (Art. 607). 58 
Value Added (Sec. 910.0!l), .l04 
value added, use ofin PAS ·'.Sec. 909.04).103-104 
valnc ad.led, use ofin Assignment Stipeml (Sec. 91 1.02). 104 
verbal abuse of teacher ,'.Sec. 404.07). 50 

-verbal criticism �,f teachers ,'.Sec. 404.06), 50-51 
Y'ES�1 Vciutltnnl'.nJ/t!n,, Sev,,mt1tn.,,n,1sr,,n,, 1cun (Art- 811), 86 
Vi\· i:m Carr /n.rnrstnt.�· (Art. 808), 6. 7, 31, 84-85, 87, l l 7 
visitors to schools and classes. guiddincs (Art. 207) . .  l 9 
visits to schools by the Ass�-.ciatic•n ,'.Sec. 109.0 .l ), 4 ,  115. l 20 
V ,!wdt• n, En1pf()]et A.iStSta11ce Plan, .ite VESA 
volnntary transfers 211.0!l ), 24-26, 110, l l5, 119 
Volunteer fVmk:rs (Art. 602 ) .  57 

w 

\XiCB.E Programs (Sec. 109.09), 8 
water in school, lack of •'.Sec. 206.05), 17 

work day (Art. 204), 14-15 
dementary (Sec. 204.0!L 204.02), 14 
aceptk,m ·'.Sec. 204.04).14-15 
high sch1,1,ls (Sec. 204.03), l4 
middle schools ,'.Sec. 204.03). 14 
schedule variations (Sec. 204.05),  l 4 

Vh>rking conditit>m ·'.Art. 206). 16-19 
address systems (Sec. 20t'.04), 1 7  
bulletin boards (Sec. 206.02), _[6 
chalkboards ,'.Sec. 206.02), 16 
clerical respt>mibi lities (Sec. 206.08), 18 
cofl-"ee makers (Sec. 206.03), [6-1 7 
duplicating machines (Sec. 206.0 .l \ 16 
expenditure offund raisers profits (Sec. 206.09), 18 
new or rernodded buildings (Sec. 206.09\ 18 
statnsofschool fimds 206. l0), [8 
telephone (Sec. 206.06, 206.0 7), _[ 7-18 
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