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CAMBRIDGE CITY SCHOOL DISTRICT BOARD OF EDUCATION AND
CAMBRIDGE EDUCATION ASSOCIATION, OEA/NEA LOCAL

ARTICLE 1 - RECOGNITION AND NEGOTIATIONS

A. Recognition

The Cambridge Gity Schoot District Board of Education, hereinafter referred to as "the
Board,” recognizes the Cambridge Education Association, OEA/NEA Local, as the sole
and exclusive representative of a bargaining unit consisting of teachers of the district.
For purposes of these negotiations, the term "bargalning unit members" shall mean all
full-time and regular part-time certificated teaching employees of the Board. "Certificate”
includes a certificate or ficense issued pursuant to Ohic Revised Code §3319.22,
Excluded from the bargaining unit are the Superintendent, Assistant Superintendent,
Business Manager, Principals, Assistant Principals, Tille 1 Coordinator/Testing
Supervisor, tutors, Athletic Director, substitutes, psychologists, social workers, and any
other confidential supervisory or management-level employees as defined in Section
§4117.01 of the Ohio Revised Code.

B. Recognition of the Association as the exclusive representative of members of the
bargaining unit shall be for the term of this writlen contract without challenge as provided
for in Sections §§4117.04(A) and 4117.05(B) of the Ohio Revised Code.

C. Subcontracting of Bargaining Unit Work

The parties agree that subcontracting of bargaining unit work to agencies outside of the
Cambridge City School district will be covered under the following format:

1. All current bargaining unit posttions in effect during the 1993-94 school year will
remain as a part of the Cambridge Education Association bargaining unil in the
Cambridge City Schools and will not be iransferred to other county education
agencies, outside consortiums, or social agencies. This does not require that the
Board always provide these services. However, should the Board discontinue these
services, they will do so in accordance with the provisions of the Master Agreement.

2. The Cambridge Board of Education may continue the past practice relating to
special education services. When the number of students is less than the number
required by law fo establish a special education unit, the Board may work
cooperatively with other County Boards of Education and consorlium school
agencies lo provide the necessary special education services.

3. The following positions already in operation shall continue to be subcontracted or
provided in the same manner as is currently practiced:

Drug Abuse Resistance Education program

Gang Resistance Education Abuse Training program
Drug and alcohol services

Intervention/athletic position at Cambridge High School
Gifted/Technology Coordinator

Altendance Officer

Pre-school handicapped positions

@O0 o
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h. Alternative School
i. Volunteers doing tutoting and teacher-directed work only
i. Adult Education

D. Negotiations

1.

Pursuant to Sections §§4117.14(C) and 4117 ,14(E) of the Ohic Revised Code, the
parties have established the following mulually agreed uponh negotiations and
dispute resolution procedures which supersede the procedures fisted in Seclion
§4117.14(C)(2)-(8) and any other procedures to the conirary.

If either party wishes to terminate, modify, or negotiate a successor agreement, it
must serve wrilten notice of that intention upon the other party not less than sixty
{60} days nor greater than one hundred forty (140} days prior o the expiration of this
Agreemenl. Upon timely service of such notice, the parties shall collectively bargain
in good faith in an effort to reach a successor agreement, At the first bargaining
session, the Assoclation and the Board shall submit their complete proposals for a
successor agreement. Neither parly may submit additional issues far collective
bargaining after submitling its initial proposal.

If the parties have not reached agreement on all items subject to bargaining thirty
{30) days before the expiration of this Agreement, they shall request the appoiniment
of a mediator from the Slale Employment Relations Board or the Federal Mediation
and Congciliation Service. The mediator shall schedule meetings with
representatives of either or both parties in an effort to resolve the disputed issues,
At the expiration of this Agreement or any agreed upon extension, the Association
may exercise its rights as provided in Ohio Rev. Code §4117.14(D)(2). This
mediation procedure is the parties’ mutually agreed upon dispute resolution
procedure and supersedes the procedures listed in Ohio Rev. Code §4117.14(C)

(2)-(6).

When and if a successor agreement is reached by the representatives of the parties,
it shall be submitted to the Association for ralification and then to the Board for
approval.

The scope of bargaining shall be wagas, hours and terms and other conditions of
employment and the continuation, modification or deletion of an existing provision of
this Agreement,

E. Negotiation Ground Rules

1.

2.

All negotiation meelings shall be privale as provided by Section 4117 of the ORC,
subject to paragraph 6, and closed to the public and media, and no news releases
or statements disclosing specific proposals shall be given o the public or media.

Within a reasonable time, not to exceed thirly (30) calendar days, each party will
provide the other, upon wrillen request, with information in that party’s or its affiliate's
possession that is relevant for negotiations. Requests shall be coordinated through
the respective spokespersons.



3. As negotiation items receive lentative agreement, they shall be reduced to writing
and initialed by the spokesperson of each patty.

4, When a tentative agreement is reached on all issues, each party's representative
shall respectively urge and recommend the adoption of such tentative agreement
which shall be reduced to writing and submilted to the Association membership and
to the Board of Education for approval.

5. In the event that the Board receives a public records request for negotiation
matetials, the Board shall immediately provide the Association president with wrilten
notice and, if applicable, a copy of the request.

6. Once the pariies have reached mediation, either party may release statements with

or without the consent of the other party. Such statements may include reference to
proposals and counterpraposals, which are currently items at mediation.

ARTICLE 2 — GRIEVANCE PROCEDURE

A. Purpose

The purpose of these procedures is to secure at the lowest administrator having
authorily to resolve the grievances, equitable solutions to grievances. All parties agree
that grievances will be kept as confidential as is appropriate.

B. Definitions

1. grievance - an alleged violation, misinterpretation and/or misapplication of a written
provision of this Agreement.

2. days - shall mean days on which school is in session during the regular school year.
During the summer, days shall mean weskdays (Monday through Friday) excluding
days when the Board offices are closed for holidays.

3. grievant - a member of the bargaining unit, a group of bargaining unit members, or
the Association itself acting through the Association president or his/her designated
representative.

C. General Provislons

1. The grievant may select a member of the Association to be in attendance at each
level of the grievance procedure. A representative of the Association shall attend
grievance meetings at the formal fevels. The Board shall give written notice to the
Assaociation of the fime, date and place of all meelings at which grievances may be
adjusted, but only such meetings at the formal levels of this procedure. Adjustments
of a grievance with an individual at the informal step will not estabfish a past practice.

2. Time limits given shall be considered as maximum, unfess otherwise extended by

mutual written agreement of the parties involved. If a decision on a grievance is not
appealed within the time fimils specified at any slep of the procedure, the grievance
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shall be deemed seltled on the basis of the disposition at that step and further appeal
shall be barred.

3. This grievance procedure is the exclusive remedy. for any matter which could be
presented by a bargaining unit member or the Assaciation as a grievance under this
article,

4. A grievance may be withdrawn, but not re-filed, at any level without prejudice or
record.

5. No record, document, or communication arising from a grievance shall be placed in
the personnel file of any participants involved in the procedure hersin described
unless so ordered by an arbitrator or court of competent jurisdiction.

6. If the grievant does not present a grievance within twenty (20) days of the occurrence
of the act or conditions on which the grlevance is based, then the grievance shall be
considered waived,

7. Failure at any step of these procedures to communicate the decision on a grievance
within the specified time limits shall automalically entlitle the grievant {o proceed to
the next level.

8. Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunily for all persons entilled to be present to
attend, but not during the school day, unless the parties otherwise agree. All nolices
of hearings, dispositions of grievances, and appeals shall be made in writing and
hand delivered or mailed.

9. Inthe event there is a grlevance which involves a group of bargaining unit members
in one school, it may be submitted as a group grievance.

10. Iif a grievance appears to arise from the action or inaction of an authority higher than
an immediate supervisor or if it affects a group or class of unit members, or the
Association, it may be iniliated al Level Il

11. Any cost incutred in the processing of a grievance shall be paid by the party that
incurs that cost.

12. The grievant may appoinl an Association representative to process 1o the next level
any grievance that could not olherwise be processed due io separation of
employment, dislance, or illness of the grievant.

D. Informal Step

A bargaining unit member who feels he/she has a grievance may first discuss it with the
immediale supervisor in an attempt to resolve the problem within 20 days of the
occurrence of the act or conditions on which the grievance is based.



E. Formal Procedure

Level |

If the grievance is not resolved at the informal level, the grievant may further pursue the
grlevance by submilting a written grievance form, Level |, within five (5} days of the
informal conference through the Association to the immediate supervisor and the
Superintendent. Within five (5) days after receipt of the Level | form, the immediate
supervisor shall meet with the grievant, The immediate supervisor shall write a
disposition of the grievance by completing the Level | form and returning the copy to the
grievant, the Association and the Superintendent within five (5) days after such meeting.

Level iI

If the grievant is not satisfied with the written disposition at Level |, the grievant may,
through the Association, appeal the grievance to the Superintendent within five (8} days
after receipt of the Level | wrilten disposition by submitting a Level Il form to the
Superintendent. Within five (5) days after the receipt of the Level Il form, the
Superintendent shall meet with the grievant, The Superintendent shalf write a disposition
of the grievance by completing the Level Il form and returning a copy lo the grievant,
immediate supervisor, and the Association within five (6) days after such hearing.

Levsl [l

1. If a grievance is not resolved to the salisfaction of the grievant at Level I of the
Grievance Procedure above, the Association may appeal fo arbitration by filing a
written notice of appeal with the Superintendent within fifteen (15) days after receipt
of the decision of the Superintendent or hisfher designated representative,

2, Within ten (10) days afler this written demand for arbitration, a designated
representalive respectively of the Board and the Association shall select an arbitrator
from AAA by use of the alternate strike methad, with a coin toss deciding who will
strike first,

3. Once the arbitrator has been selected, he/she shall conduct a hearing on the
grievance in accordance with the rules and regulations of the AAA.

4, The arbitrator shall hold the necessary hearing promptly and issue the decision
within such time as may be agreed upon. The decision shall be in writing and a copy
sent to all parties present at the hearing. The decision of the arbitrator shall be
binding on all parties thereto.

5. The arbiirator shall not have the authorily to add to, subtract from, modify, change
or alter any of the provisions of this agreement, nor {o interfere with management
rights as expressly set forth in this agreement, nor add to, detract from, or modify
the language therein in arriving at a delermination of any issue presented that is
proper within the limitations expressed herein. The arbitrator shall expressly confine
himselffherself to the precise issue(s) submitted for arbitration and shall have no
authority to determine any other issue(s) not so submitted to him/her or to submit
observations or declarations of opinion which are not directly essential in reaching
the determination.
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6. The costs for the services of the arbitrator, including per diem expenses, if any, and

actual and necessary ravel and subsistence expenses, as well as the related cost
of the American Arbitration Association services, shall be borne equally by both
parties. Such charges shall not be divided by the arbifrator between the parties in
any manner or under any circumstances without prior approval of both parlies, The
expenses of wilnesses and other representalives shall be borne by the parly they
represent, A stenographic record of the arbitration proceeding will be made upon
request. Each party shall pay for its own copy of such record, and the parties shall
share equally the cost of the arbitrator's copy.

F. Miscellaneous

1.

Nothing contained in this procedure shall be construed as fimiting the individual right
of an employee having a complaint or problem to discuss the matter informally with
members of the administration through normal channels of command.

In the event the Association determines, at any level of the grisvance procedure,

that a grievance should not be carried further, the grievant may continue the
procedure but shall be liable for any expense incurred thereafter in such proceeding.

ARTICLE 3 — ASSOCIATION AND MANAGEMENT RIGHTS

A. Association Righls

1.

The Association may use school mail, bargaining unit members' mailboxes and
designated space on school bulletin boards,

A Board meeting agenda shall be mailed or given to the president of the Association
al the same time as it is given to or mailed to the media. The Association president
will be notified of any special Board meetings and the purpose of such meetings as
soon as dates for the meelings are set.

The president of the Association, building reps, or designees shall have the
opportunily to announce building membership meetings under consideration at
regularly scheduled faculty meetings. The Assoclation president shall submit a list
in writing of all building reps prior to the star of the school year to the Superintendent.
Notice of any designee who shall speak in place of the above must be submitted in
advance of the facully meeting to the principal or appropriate administrator.

The Association shall have the right o use school equipment for Association
business provided that such use shall be at a time when the equipment is not needed
for school business. The Associalion shall provide the Board office with two (2)
reams of paper at the beginning of the school year. if the Superintendent documents
Association use of Board copying machines exceeding 1,000 pages per year, he
may require Association contribution of additional paper. Building principals will be
responsible for records of use.



5. Upon request, one bargaining unil member representative of the Association, who
is on planning period, shall be released during that period for the purpose of
attending Board meetings, if any, being held during that period.

6. The president of the Association shall receive, once prepared, a copy of the following:

Approved Board minutes

Amended Official Certificate of Estimated Resources
Treasurer's Year-End Report (June)

Permanent Annual Appropriation

Current Training and Experience Grid for bargaining unit
Tax Budget for next year

meapTe

Upon request, the Association shall receive the treasurer's monthly reports,
complete with expenditures & receipts listed by fund, function & object (not to exceed
two reports during the term of this Agreement). Additional copies, or a copy of other
public documents, shall be at the Association's expense. Eleclronic versions of any
documents provided under this Article shall be an acceptable alternative to hard
copies.

7. The second Wednesday of each month shall be reserved for Association Executive
Committee meetings after normal working hours.

8. Upon one week's advance written request to a building principal, the Association
shall have the right to use school buildings for Associalion meetings, so long as the
meetings do not interfere with the regular bargaining unit member workday, school
events or activities, or other scheduled events or activities. The Association may be
charged for custodial or security costs for the meeting, set up or clean up, occurring
during a non-school day or when a custodian is not normally scheduled to be on
duly.

9. New bargaining unit member orientation:
a. The District shall provide lhe Association up to one (1) hour at the annual
voluntary new employee information/freception to meet with new employees.
This hour will occur prior to or after the orientation. Attendance will be optional,

b. Bargaining unit members will be provided a union provided form on opening day
to voluntarily complete and submit. Completed forms will be submitted to the
Union President,

B. Deduction of Dues

1. The automatic payroll deductions of Association dues (local, district, state and
national affiliates) will be made in ten (10) equal Instaliments beginning with a
paycheck in Octaber.

2, Such deductions shall be made on the basis of individual authorizations supplied
by the Association to the treasurer. Individual authorizations shall be continuous
from school year to school year, except that authorizations may be withdrawn by
written statement of withdrawal,



3. New authorizations for dues deductions must be submitted to the treasurer of the
Board by September 15. An officer of the Association must also notify the treasurer
in wrlting by Seplember 15 of the amount of the deduction for that school year.

4. The treasurer of the Board shall monthly transmit the tolal dues deducted to the
treasurer of the Assoclation. Along with transmittal of the dues, the treasurer shall
provide the Association with a list of the names of bargaining unit members from
whom deductions have been made In the month, the period of time covered by the
deduction, and the amounts deducted for each hargaining unit member,

5. The Association agrees o defend, indemnify, and hold harmless the Board,
Superintendent, treasurer, and all other Board employees and officials against any
clalm made by a bargalning unit member against any of them in connection with
deduction of dues under this article,

8. The Association shall have exclusive payroll deduction rights for members of the
hargaining unit.

7. Consistent with Rule 3307-8-01 of the Ohio Administrative Code, the Board will pay
a slipend to the Association officers according to the CEA Constitution and Bylaws.
The Association shall certify the slipend amounis to the Board's Treasurer, which
can in no event exceed the maximum allowed by Rule 3307-6-01, The Association
shall promptly and fully reimburse the Board for the total cost of stipends, including
any applicable retirement costs within 30 days. This provision shall be effective July
1, 2017.

. Representation Fees

In accordance with the ruling of the Supreme Court of the United State of America, June
27, 2018, Fair Share Fee has been declared to be unconstitutional and therefore
unenforceable.

Should the Legislative Branch of the United States Government determine that Fair
Share Fee is a viable option, Article 3, C, Representation Fees from the 2017-2018
Negotiated Agreement shall immediately be reinstated to the current Negotiated
Agreement between the Cambridge City Board of Education and the Cambridge
Education Association and any needed changes due to differences in law be negotiated
within sixly (60} calendar days.

. Management Righls

The Board hereby retains and reserves unto itself, without limitations, all powers, rights,
authority, duties and responsibilifies conferred upon and vested in it by the laws and the
Conslitution of the State of Ohio, and of the United States, including but without limiting
the generality of the foregoing, the right:

1. To the executive management and administrative control of {the schoal system and
its properties and facllities;

2. To hire all bargaining unit members and, subject to the provisions of law, to
determine their qualifications and the conditions for their continued employment, of
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their dismissal or demotion, and o promote, and transfer all such bargaining unit
members;

3. To establish grades and courses of instruction, including special programs, and to
provide for athletic, recreational and sccial events for students, all as deemed
necessary or advisable by the Board,

4. Speclalized teachers will recommend textbook adoptions to the Superintendent.
Other textbook adoption recommendations will be made to the Superintendent by a
committee comprised of a minimum of three (3) Assoclation members
representative of elementary, middle andfor high school, who volunteer and two (2)
membaets of the administration.

5. To delermine class schedules, the hours of instruction, and the dulles,
responsibilities and assignments of bargaining unit members and other employees
with respect thereto, and with respect to administrative and non-teaching aclivities
within the school system and the terms and conditions of employment.

The exercise of the foregoing powers, rights, authority, duties and responsibilities, the
adoption of policies, rutes, regulations and practices in furtherance thereof, and the use
of judgment and discretion in connection therewith shall be fimited only by the specific
and express terms of this contract and Ohio Statutes; and then only to the extent such
specific and express terms hareof are in conformance with the Constitution and laws of
the State of Ohio and the rules and regulations promulgated by the Ohio State Board of
Education and the Constitution and laws of the United States.

ARTICLE 4 — PERSONNEL FILES

. The personnel file for each bargaining unit member shall consist of a folder to be
mainfained in the Central Administration Office. This folder shall be considered the only
official file of recorded information on a bargaining unit member. The bargaining unit
member must be notified within 24 hours of any request to access his/her file.

. Bargaining unit members shall have access 1o their personnel files upon demand and in
accordance with the following procedures:

1, Access shall be granted during regular office hours at the earliest feasible mutually
agreeable time within 24 hours.

2. Records shall be examined only in the presence of the Superintendent or his
desighes and shall not be removed from the immediate office area.

. All materials shall be placed in the personnel file of bargaining unit members in
accordance with the following provisions:

1. Each item shall be dated.




2. The fact thal material bears the signature of the bargaining unit member concerned
does not indicate his or her disagreement or agreement with the contents, Rather, it
indicates that the bargaining unit member is aware of the document.

3. A bargaining unit member shall be entitled 1o a copy of any material in his or her file
at his or her expense,

4, A reprimand is a written warning or written reprimand that is to be placed In a
bargaining unit membet's personnel file. A written reprimand shall be given to the
bargaining unit member before a copy of It is placed in his or her parsonnel file, If
the bargaining unit member submils a writien statement to be attached lo the
reprimand, the appropriate administrator shall review the statement and then altach
it to the copy of the reprimand in the fite, No reprimand shall be Issued without just
cause,

5. Anonymotis materials shall not be placed in a bargaining unil member's file.

D. Alldocuments relevant to the bargaining unit member's employment with the Board may
be maintained in the bargaining unit member's personnel file, incliding but not limited to
transcripts of college work, copies of certification by the Ohio Department of Education,
copies of obseivations and evaluation reports, coples of general conference reports,
anecdotal records, records of assigned duties, supplemenial duties, years of service in
the district, in-service ltraining data, prior employment verification, selective service
records and military records, salary information, wrilten reprimands, letters of merit or
award, and medical records,

If and when a bargaining unit member and the Superintendent or his/her designee agree
that there is adequate evidence that certain material in said bargaining unit member's
official file is irrelevant, inappropriate or false, such material shall be removed from the
file or corrected. In any case, if a bargaining unil member feels that the file contains
information that is inaccurate, irrelevant, outdated or incomplete, such bargaining unit
member shall have the right fo attach a wiltten statement to the disputed information,
The Board shall pay replacement costs of any official college transcript that Is lost from
personnel files. if the Superintendent or Board issues a letter of merit or award to a
bargaining unit member, a copy of the letler shali be placed in the personnel file of the
bargaining unit member,

k. Upon a member's wrilten request, any written warnings, reprimands, or complaints shall
be removed from a bargaining unit member's personnel file and removed on the third
anniversary of the date on which the material was placed in the file provided that no
other warning, reprimand, or complaint is placed in the bargaining unit member's
personnel file in the intervening time. Writlten warnings and reprimands concerning
sexual harassment or undue use of physical force or violence (including improper use
of corporal punishment) shall be destroyed only if the Superintendent expressly
consenis to the destruction,
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ARTICLE 5 — WORKING CONDITIONS

A. School Calendar

A calendar committee, composed of four (4} teachers appointed by the president of the
Assoclation and four (4) representatives appointed by the Superintendent, which wili
include Board representation, shall meet between November 1 and 11 to develop a
calendar by February 1. Any calendar recommended at the conclusion of these
meetings shall be presented to the Board by the Superintendent at the regular March
meeting for consideration., The committee will try to take into consideration the
educational continuity factor (as many five-day weeks as possible).

Teachers do not have to make up the first ten (10) teacher workdays when school is
closed due to weather or other calamity, The Superintendent, in consultation with the
Association President, may determine whether teacher make up days beyond those first
ten {10) are used for student instruction or other purposes.

The Board shall either accept, reject or modify the committee's recornmended calendar.

B. School Dav, School Year, Notice of Meetings

1. The regular bargaining unit member work year shall consist of 182 workdays.
Neither the fength of the school day, nor bargaining unit member workday, nor the
length of the school year, nor bargaining unit member work year, will be increased
or diminished during the term of this contract without agreement by the parties.

2. The teachers' day at school is from twenty (20) minutes before the sludents' start
time and at least ten (10) minutes after the sludents’ dismissal time to permit
conferences with sludents, parents, elc,, and proporlionate share of assigned dutles.

3. Each teacher shall have a daily, continuous planning period of at least one class
period at the middie and high schools and at least 40 minutes at the primary and
intermediate school levels,

4, Bargaining unit members shall be given wiilten notice at least two (2) workdays in
advance of building facully meetings and district currictlum meetings at which
attendance is required, except in emergencies or other extraordinary circumstances.
In addition to regular building faculty meelings, no more than two (2) meetings,
including but not limited to, BLT, other commiltees, teams, andfor department
meelings per month shall be scheduled. Meetings shall be no longer than one (1)

hour in length.

5. Kindergarlen teachers shall be paid al the in-service substitution rate per hour for
additionat work outside of their regular workday for the kindergarten screening, as
requested by the administration and if accepted by the teacher,

8. Members shall be encouraged to attend the high school graduation. Upon such
attendance, members shall have the option of working one-half (1/2) day on the last
‘workday of the year.
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C. Lunch Pericd

Each bargalning unit member shall be entitied fo thirty (30) minutes of continuous duty-
free lunch period.

D. Special Education

1.

All current federal and state laws and regulations will be adhered to in the provision
of service to students with disabilities.

The patties mutually recognize that federal and Ohilo law requires that students with
disabilities be evaluated and treated on an individualized basis. The parties further
recognize that the impact on a teachet's workload, if any, where a special education
student is included with nonspecial education students depends on a varlety of
factors thal must be evaluated case by case. Among such factors are the severity of
the student's disability and the number of disabilities; the prognosis with respect to
each disability and whether it is likely to be transienl or ongoing; the lypes of
materials and equipment present to vary instructional options; the nature, number,
and degree of any special services with respect to the student that may be required;
the size of the class to which the student is admitted, whether and to what extent a
paraprofessional is present to assist in serving the needs of the student; and the
available resources of the district at the time.

Reasonable efforts will be made for the initial IEP meeting and subsequent IEP
meelings for a pupil, to include all bargaining unit members who are impacted or
who are expected to be impacted in the next year by services for the pupil. If a
bargaining unit member who is o be impacted by an IEP is unable to altend the IEP
maeeling, he/she will be provided a copy of the rough IEP draft upon request.

A special education committee shall be established meeling at least twice a year to
discuss and resolve outstanding special education issues. The Association
President shall appoint up to four (4) members to the commitiee. The
Superintendent shall appoint up to four (4) members to the commiillee.

No teacher will be required to perform a specific medical or other support service
{such as but not limited to changing diapers) required by a special education student.

The district shall annually enable bargaining unit members whose dulies are
impacted by a special needs student(s) to participate in at least iwo (2) paid days of
training and/or staff development programs. At lhe oplion of the bargaining unit
member, these days may coincide with or be in addition to the staff development
opportunities provided by the district to bargaining unit members.

The need for a modification to the teacher/pupil ratio sel forth by State standards
may be present when special needs studeni(s) are placed into classes with
nonspecial education students. The IEP team shall consider the need for trained
support personnel in the classroom.

Two (2) days of paid release time shall be approved for each intervention specialist
for the purpose of writing 1EPs.
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E. Discipline

F.

H.

1. The principal and bargalning unit member have a shared responsibility for all
discipline taking place within the schools. Discipline procedures will be consistently
and uniformiy applied in all buildings.

2. Information about individual students who may pose a danger In the school selling
or who are psychologically fragile or who have special medical conditions will be
available to staff members. The Association and the Board recognize that such
information is confidential and privileged information, and it will be treated as such.

3, The Assoclation and Board recognize that providing for the best educational
opportunity for every student may require the removal of a disruptive student from
the reguiar student population.

4, The District and Assaciation will develop a clear plan for the protection of staff and
students for students who exhibit such behavior that it interrupts the learning
environment.

Inservice Substitution

Bargalning unit members who are asked by administrators to cover classes and who
lose the use of thelr planning/conference time shall be pald at the rate of $20.00 per
period. This shall also apply to classroom bargaining unit members in elementary school
who must loss the use of their planning time when elementary special bargaining unit
members (art, music, physical education, library, computer, SELF and any similarly
scheduled posifions) are absent. Bargaining unit members who cover classes will be
expected to leach an appropriate lesson.

When there is a shortage of substitutes, administrators shail make plans to cover subs
with a rotating schedule of available staff, when possible.

Pupil Transportation

No bargaining unit member shall be required to transport students at any time for
curricular or extracurricular activities. If a bargaining unit member drives a Board-owned
vehicle to transport students, the district's fability policy will cover the individual. A
bargaining unit membet's continued employment under regular or supplemental contract
shall not be adversely affected if the member chooses not to transport students as part
of histher chosen responsibilities. If a bargaining unit member, as part of hisfher chosen
responsibilities, drives a district van for the purpose of transporling students to and from
school activilies, he/she is expected to follow federal regulations regarding random drug
and alcohol testing for Commercial Driver's License holders. Those bargaining unit
members who choose to transport students in Board-owned vehicles shall be subject to
the same random federal drug testing program as present district employees who have
a Commercial Driver's License.

Professlonhal Dress

1. The Board of Education and the Association believe lhat bargaining unit members
shall present a professional appsarance in the performance of their contractual
duties. Therefore, all bargaining unit members while on duty shali:
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a. be physically clean, neat, and well-groomed;

b. dress in a manner reflecting thelr professional assignment.

2. The above shall be equilably enforced and no bargaining unit member will be subject

to discipline except as indicated below:
a. First and second offense -- verbal warning

b. Third and subsequent offenses -- written warning.

Class Size

1.

No more students will be initially assigned to science and industrial arts fabs than
the number of lab stations. The administration will attempt in good faith to maintain
this limit after initial assignments.

The administration will altempt to assign part-time aides in elemeniary classrooms
with more than twenty-six (26) students.

Mentor Program

1.

There shall be a lead mentor who shall be paid $1,500 in the form of a stipend per
school year to be paid with the supplemental payment in June.

The mentors shall be paid at a rate of $750 per school year per novice teacher and
granted up to one day release time per mentor for the first (1st) and second (2nd)
years of mentoring. A novice teacher is defined as one who has not taught during
the last five years,

If & question arises whether a bargaining unit member qualifies for the mentor
program, the lead mentor and Superintendent will determine whether the new
bargaining unit member shall ba mentored.

. Locai Professional Development Commiliee

1.

Purpose

A Local Professional Development Commitlee {(LPDC) shall be established to
oversee and review individual professional development plans for course work,
continuing education units, and/or other equivalent activities.

. Composition of the Commitiee

There shall be three (3) Association members and two (2) members from the
administration. The Executive Committee of the Association shall appoint its
commitiee members. The Superintendent shall appoint the administration's two (2)
members. Whenever an administrator's coursework plan is being discussed or voted
upon, the LPDC shall, at the request of one of ils administrative members, cause a
majority of the committee to consist of adminisirative members by reducing the
number of {eacher members voting on the plan.
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10.

Lenath and Term of Office

All LPDC members will make an initial three {3) year commitment to the position,
Length of terms will be staggered after that time varying from three (3) to five (5)
years wilh consecutive terms being permitted. The term shall run July 1 through
June 30,

Chairperson

The committee chairperson shall be determined by a majority vote of the committee.

Decision-Making

Decisions shall be made by majority vote of the committee members present. A
quorum shall consist of four (4) committee members,

Training

Members of the LPDC shall be afforded the opportunity to attend training on the
functioning, responsibilities, and legal requirements of the LPDC.

Meetings

The LPDC shall mest once per month during the school year, and also on an “as
needed" basis, outside of instructional time whenever possible unless a quorum of
the commities agrees otherwise,

Compensation

Each teacher member of the committee shall receive a stipend of $1,500 {o be paid
with the supplemental payroll scheduled for June each year. This amount will be
prorated based on meetings attended.

Commiliee Responsibility

The committee's responsibiliies include approval of individual professional
development plans for all certificated employees, as well as approval of alt C.E.U.'s,
coursework, and workshops that could be used for professional growth.

Appeals Process and Procedure

The appeals process and procedures for the LPDC shall be developed and written
by the committee and distributed to all certificated staff members as an addendum
to the staff handbook.

. Cq!iaboration Tiime

Elementary building schedules will show reasonable efforts to provide for collaborate
planning time.
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M. Labor Management Communication

Following each monthly CEA  Execulive Committee meeting, the
Superintendent/designee will meet within five (5) working days with the Association
President/designee to discuss items of concern. The Superintendent/designee and the
Association President/designee shall follow-up such discussions as appropriate and
shall communicate such follow-up to one another.

N. Backdground Checks

Upon initiat employment, the Board will reimburse teachers for one BCH Check up to
$30 in cost for payments made by teachers provided that the teacher remains employed
by the district after July 10.

ARTICLE 6 — REGULAR TEACHING CONTRACTS

A. Individual Contracts

All bargaining unit members employed by the Board shall be issued wrilten contracls in
accordance with the Ohio Revised Code, Such contracts shall include the following
information:

1, Name of bargaining unit member.

2. Name of the school district and Board of Education.

3. Type of contract, imited or continuing. If limited, the number of years contract Is to
be in effect.

4. Annual compensation to be paid for the first year of coniract,

5. Basis of determining compensation.

6. Bargaining unit member agreement thal he shall abide by Board adopted policies.
7. Provision for sighature of the bargaining unit member being contracted.

B. Regular Teaching Conlracts

1. Confiracts for regular leaching duties shall be of two types:
a. Limited confracts, not to exceed five school years in duration; and

b, Conlinuing contracts, which shall remain in effect until the bargaining unit
member refires, resigns, is laid off, or is terminated.

2. Bargaining unit members eligible for continuing contract status or who expect to be

eligible for continuing contract by April 30 of a school year shall nolify the
Superintendent in writing of thelr eligibility or pending eligibility by November 1 of the
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school year in which they will become eligible. Each continuing contract for eligible
staff shall be considered annually by June 1 of each year.

3. Limited contracts shall expire on June 30 of the last school year in the term of the
contract. However, a limited contract shall automatically be deemed renewed for
one school year uniess the Board of Education on or before June 1 of the school
year in which the limited conlract is to expire:

a. Adopts a resolution in public session of its intention not to renew the employment
of that bargaining unit member; and

b, Malls a wiiltten notice of the nonrenewal by certified mall, return receipt
requested, to the bargaining unit member at the address appearing for that
bargaining unit member on the treasurer's tecords. It is the responsibility of each
hargaining unit member to keep a current address on file with the treasurer and
to make any necessary changes therein.

4. A valid resignation shall be effective on the date stated therein. Insurance fringe
benefits shall continue in accordance with this Agreement until the bargaining unit
member is removed from the aclive payrofl,

C. Segquence of Limited Contracts

1. Years of Expetience in District Duration of Coniract
1st Contract 1 Year
2nd Contract 1 Year
3rd Contract 1 Year
4th Contract 1 Year
5th Contract 2 Years
6ih Contract 2 Years
7th Contract and thereafter 3 Years

2. The Board may reemploy a limited coniract bargaining unit member on a contract of
fewer years than set forth in this provision if the Board or administration determines
that the bargaining unit member's performance is hot completely satisfaclory, as
reflected in a written evaluation or other documentation in the bargaining unit
member's file which includes written reason(s) and specific goal(s). If the Board
reviews the bargaihing unit member's employment at the end of such a contract, the
bargalning unit member shall be employed for the normal number of years indicated
in this article.

D. Suspension, Termination and Unrequested leaves of Absence

The Superintendent may place a bargaihing unit member on suspension, with or without
pay, for up fo five bargaining unit member workdays for just cause. If the Board of
Education determines to consider termination proceedings in accordance with those
reasohs set forth in Ohio Revised Code §3319.16, with or without continued
suspension, the Board must proceed in accordance with the provisions of Ohio
Revised Code §3319.16. If the Board determines to place the bargaining uni{ member
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A,

on an unrequested leave of absence, then it must proceed in accordance with Ohio Rev.
Code §3319.13.

ARTICLE 7 — EVALUATION PROCEDURE

Intreductory Statement

1.

This program for the evaluation of teaching services has been designed for the
purpose of maintaining and improving the qualily of instruction in the Cambridge City
Schools. It may be used by the bargaining unit member for frequent self-appralsal
of strengths and weaknesses. It is also intended for use as a basis for bargaining
unit member-principal conferences. This article applies to teachers who spend half
or more of their work time instructing students but doss not include substitute
teachers or adult education instructors,

The bargaining unit member evaluation process is further designed to guarantee the
fair and orderly evaluation of staff for the purpose of contract recommendations,

Bargaining unit members shall be evaluated pursuant lo this article on al least the
following sequence:

a. Ali teachers not defined below shall be evaluated yearly, This includes a
minimum of iwo (2) formal classroom observations and at least two (2)
classroom walkthroughs.

b. Teachers rated as "Accomplished” shall be evaluated at least once every three
(3) years. Yearly, a professional growth plan, one formal holistic or formal
focused or informal observation (walk thru) and possible post will be conducted,

c. Teachers raled as "Skilled” shall be evaluated at least once every two (2) years.
Yeatrly, a professional growth plan, one formal holistic or formal focused or
informal observation (walk thru) and possible post conference will be conducted,

d. The District will not conduct an evaluation of a teacher who:

(i) is on leave for fifty percent or more of the school year (as calculated to mean
91 days or a proraled equivalent for any teacher working a pant-time
schedule); or

(ii) submits notice of retirement and the notice has been accepted by the Board
not later than December 1 of the school year in which the evaluation is
otherwise scheduled to be conducted; or

(iii} teachers rated “Accomplished" or “Skilled” and not scheduled for a full OTES
evaluation cycle on the final year in a limited coniract shall be renewed based
on the most recent full evaluation when required single observation
maintains at least a “Skilled” performance rating. The administration
reserves discretion to fully evaluate a leacher if the evaluator identifies
performance concerns.

18



e. Ifateacher is in the final year of a limited contract, the District shall evaluate the
teacher with a minimum of two (2) observations and using the full OTES
evaluation cycle; three if the District is considering non-renewal, uniless skilled
or accomplished the prior year to 3 d. lil.

f. If a teacher is applying for a continuing contract, the District shall evaluate the
teacher with a minimum of two (2) observations and using the full OTES
evaluation cycle; three If the District Is considering not to approve continuing
status.

g. The final summative rating shall be determined by a holistic evaluation of the
informal observations, formal observations and growth plan monitoring.

4. When given the option, the Supetintendent will submit the required minimum

information through the State evaluation reporting system.

Bargaining unit members shall not be required to evaluate or report on other
bargaining unit members’ classroom procedutes, instruction or any items which may
be construed as evaluative.

Teachers completing the RESA 3" year program for a professional license will not
complete OTES 2.0, During RESA year 1 and 2 they will complete the OTES 2.0
evaluation process, This provision does allow for the building administrator to elect
to evaluate using OTES 2.0 by providing notice by 10/1 of the intent to evaiuate.

B, Deadline for Evalualor

1.

A bargaining unit member shall be formally observed on at least one occasion by

January 31.

A bargaining unit member shall be formally observed on at least one additional
occasion by May 1.

The evaluator shall provide a copy of the summative written evaluation and hold an
overall evaluation conference with the bargaining unit member by May 10.

Evaluations shall be conducted only by persons employed under administrative
contract with the Board as defined in Ohio Rev. Code Chapter §4117. All evaluators
shall be credentialed as per ORC 3319.111(D).

The evaluator shall reasonably modify these deadlines because of a bargaining unit
member's use of the negotiated leave provisions.

C. Evaluation Commitiee

1

2.

The Association and Board agree to convene a joint Evaluation Commitles in the
event new legislation or mandates of ODE requiting changes in the Evaluation
Framework and Teacher Performance/improvement Plan.

The Committee shall be comprised of, three (3) Association members appointed
by the Association president and, three (3) members appointed by the
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Superintendent or his designee. In addition, each party may appoint up to one (1)
consultant to assist and/or attend committee meetings. The Commitiee shall be
chaired joinily by a Committee member from the Association and a Committee
member from the Board.

3, The MOU executed November 2021 shall be updated and considered incorporated
Into the contract during the 2023-2024 school year, The commitlee may make any
additional recommendations per Section D below.

D. Commitlee Authority

1. The Committee's sole responsibilily shali be to jointly develop recommendations
for the policy and procedure for teacher evaluation in the district and to submit
such recommendations to the Superintendent and Association President, This
commiflee shall meet at least once each semester.

E. Delinitions

Evaluation: a summative report which shall include writien reports of a minimum of iwo
(2) formal observations, any and all walk-throughs, and all observation scripting.

Observation: assigned credentialed evaluator present and scripting for an entire
iesson, period or class presentation but no less than thirty {(30) minutes,

Formal Walk-through: assigned credentialed evaluator present for no less than five (5)
minutes and no more than fifteen (15) minutes while staff member Is actively involved
with students,

Credentialed evaluator: a person who holds an ODE credential for being an evaluator
and within one of the categories as per ORC 3319.111(D).

Comparable Evalualions: Based on the average of three (3) years of summative
evaluations, Until three (3) years of applicable dala ls avallable, all teachers are
considered comparable, except for any leachers who recelve a summalive evaluation
rating of “Ineffective”. For purposes of retention or reduction in force, only student dala
from the Cambridge Cily Schools, in the State system during the teacher's
employment, shall be used.

ARTICLE 8 — SUPPLEMENTAL CONTRACTS

A. Supplemental Dulies Defined

Supplemental duties shall be defined as those required duties which are performed in
addition to the employee's regular duties. Employees periorming supplemental duties
shall be issued written, individual, limited coniracts that include:

1. duration of supplemental contract

2. litle of supplemental position
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3.

amount of supplemental compensation

Supplemental job descriptions shall be included in the activity manual. Supplemental job
descriptions will nof be changed after {he job has been filled for the school year, except
to comply with regulations of the O.H.8.A.A. or other applicable regulatory bodles.

Upoen request, the Athletic Director shalf provide a copy of the prior year's budget and
the current year's estimate for the specific sport.

. Filling Supplemental Positions

1.

Annually the Superintendent or designee shall circulate a memorandum to
bargaining unit members asking for thelr interest or intentlion in filling supplemental
positions for the following year. Supplemental positions will be posted and filled in
accordance with Article 9, except when the same bargaining unit member is
rehired to the supplemental position which hefshe held during the prior school year.
The posling will refer to the job descriplion on file with the district and can be
obtained from the Superintendent.

The Board will follow the requirements of R.C. 3313.53 in filling supplemental
positions. The requirements of R.C. 3313.53 are that the Board can hire a non-
licensed person for a student activity advisor or coach paosition only if the Board
adopts a resolution staling that it has first offered the position to its licensed staff
and thaf no qualified licensed employee has applied, and then that the Board has
advertised the position to licensed persons not otherwise employed by the Board
and that no such qualified licensed person has applied for the position. Once the
posilion is posted the Board cannot increase the qualifications for a position, The
Board cannot arbitrarily or capriciously change the qualificalions for a position. Any
challenge by a bargaining unit member to the Board's filling of a supplemental
position must be presented as a grievance under Article 2 and cannot be the
subject of a court action (other than emplaymaent discrimination).

The athlelic director will make a written recommendation to the administration
whether he/she recommends the re-employment of the individual to the same
athletic supplemental position as soon as possible, but not later than forly-five (45)
calendar days after the end of the particular sport's season, which shall be defined
as the last regularly scheduled game.

Recommendations for re-employment of non-athletic supplemental positions shall
be made by July 31.

For the purpose of Seclion B. 1, 2, and 3, the cheerleading advisors shalf be
considered athletic supplemental positions.

The Band Director shall be notified of whether histher supplemental wil be renewed
by May 31 of the cuirent school year.

Bargaining unit members shall be compensated for supplemental dutles for which
they are employed in accordance with the negotiated salary schedute. The Board
need not fill any or all positions listed on the schedule. The Superintendent shall
determine whether and when to fill the vacancy. The Board may add positions fo
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the schedule, delete positions, or combine positions from year to year in its sole
discretion, subject only to a dity to give the Association notice and an opportunity
to hargain about the supplementa! salary for any new or changed supplemental
position under the procedures for Impact bargaining in Article 14. The bracketed
_number after the listed position on the schedule are suggested guidelines only.

8. An application for any coaching, assistant coaching, reserve or JIV coaching or
rniddle school or 7-8" grade coaching position, olher than Head Coach, in all spotts
will be deemed an application for any posted coaching position in that sport except
for Head Coach. The Superintendent or designee shall determine which specific
coaching position within the sport, if any, will be offered to each applicant. The
applicant may elect to accept or decline the position offered. All positions on a
single posting shall fall under the same sport and gender.

C. Acceptance of Supplemental Positions

Supplemental contracts automatically shall expire at the end of their term without action
or notice by the Board. Employees who have held supplemental contracts in the
previous year shall be notified if their supplemental contract will be reissued no later than
thirty (30} calendar days after the wrillen recommendation is made by the Athlelic
Direclor under B (3) above.

D, Compensalion for Supplemental Positions

Supplemental salaries shall be increased each year by the same percentage as the
B.A. beginning base salary. The supplemental contract paycheck on the regularly
scheduled pay day Immediately before Christmas vacation shall be dated for and
distributed on the last school day prior to that vacation.

E. Miscellaneous

An employee's performance in a supplemental position shall not have an adverse impact
on the employee's performance evaluation in hisfher regular position. When a
bargaining unit member Is suspended from his regular teaching position as a result of a
reduction in force, his supplemental contract(s) shall be null and vold as of the effective
date of the suspension from regular teaching employment.

ARTICLE 9 — VACANCY AND TRANSFER

A. Vacancies

1. While school is in regular session, the Superintendent shall post on all building
facully bulletin boards, monthly, a notice of vacancles In the district that are of
“concern to bargaining unit members. A copy of these notices shall also be given to
the president of the Association. Vacancies shall include any newly-created
positions and any current positions to be filled,

2. This list of vacancies shall be posted the first week of each month and shall be
current through the last day of the previous month. Additional lists of vacancies may

22



be posted to supplement the regular monthly listing, as the Superintendent deems
necessary. Summer vacancy notices shall be posted in the administration office as
soon as the vacancy is known. A copy shall be sent to the Association president as
soon as the vacancy is posted. Bargaining unit members may also call the
administration office for a list of current vacancies, Notice of vacancies during the
summer shall be mailed with the paychecks to the bargaining unit members on an
ongoing basis and posted on the District website, The posting of a position does not
require that it be filled.

3. No vacancies shall be permanenlly filed by a teacher outside the existing
professional staff on a full-time basis until such notice of vacancy has been published
for one (1) week and consideration of transfer/reassignment has been given to all
requesting members of the bargaining unit. Consideration of transfer shall only be
made after the bargaining unit member has flled the request for transfer form with
the Superintendent or his desighee. The one (1) week waiting perlod may be waived
by the Superintendent in situations such as: (a) where no staff member is properly
certified for the position; (b) where no propetly certified staff member is interested in
being considered for the position; and (c) unusual circumstances when a delay in
filing a position would have a detrimental effect on the school system, In
circumstance {c), the vacancy will still be posted, bul with the nolification that there
is an emergency, and the one-week notice is waived. The Association president or
designee shall receive notification of the waiver situation prior to the vacancy
posting. Nothing in this paragraph precludes the consideration of a bargaining unit
member who has previously submitted a transfer request. No outside applicants
shall be hired on a temporary certificate and placed in a vacancy if certified
applicanls already employed by the Board are available except in unusual
circumstances where reassigning or transferring the internal applicant would have a
detrimental effect on the school system.

B. Bargaining Unit Member Trangfer/Reassighment Reguests

1. A bargaining unit member may request a transfer in writing at any time, by filing it
with the Superintendent, The request shali specify the building, grade level, or
subject area to which transfer is requested. The Superintendent, upon receipt of the
request for fransfer form, shall meet with the teacher to discuss existing vacancies.

2. Abargaining unit member may request a reassignment at any time. A principal, upon
the request of a bargaining unit member currently assigned to his or her building,
shall meet with the bargaining unit member to discuss the member's desire for
reassignment and any vacancies in that buliding.

3. The bargaining unit member requesting transfer/reassignment shall be notified in
writing of approval or disapproval for the requested transferfreassignment. If
disapproved, wiitten reasons shall be provided with notice.

C. Nolice of Assignment

Bargaining unit members will be given written notice of assighment promptly but not later
than July 1 if their assignment (building, subject or grade level} has been determined to
be changed for the next school year, Bargaining unit members may be reassigned by
the Superintendent from year io year and during the school year, so long as the
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Supetintendent complies with any procedural requirements set forth in this article. Each
returning bargaining unit member shall be provided with the adopted school calendar for
the next year by June 15,

Bargaining unit members shall be informed of scheduled extended service days no later
than July 1 each year. Those days shall not exceed twenty (20) each year, No more
than ten (10) days shall be scheduled immediately prior to the schoo! year and no more
than ten (10} days shall be scheduled immediately after the school year,

. involuntary Transfers and Assignments

1. Elementary bargaining unit members (K-8) being transferred from one building to
ahother or reassigned from one grade level to another, and secondary bargaining
unit members (8-12) belng transferred from one building to another, shall be
informed of stich transfer or reassignment and the reason(s) therefore in a personal
conference with the member's immediate supervisor as soon as possible after the
decision to transfer or reassign has been made. During this conference, the
bargaining unit member shall be made aware of all current and reasonably
antlcipated openings in the district. Written notice of the transfer or reassignment,
with the reason(s) therefore, shall be sent to the bargaining unit member within
fifteen (15) working days of the conference.

2. A bargaining unit member being transferred from one buiiding to another may, upon
request, meet with the principal of the building to which he or she is being transferred
to discuss the transfer and any vacancies in thal building. The bargaining unit
member shall also have the opportunily to request a transfer to other positions for
which he or she may be qualified in other buildings.

3. Atleast ten (10) days before reassigning a bargaining unit member from a grade
level (K-8) or department (9-12) because of decreased or increased enroliment in
particular grades or classes, the building principal shall discuss the anticipated
reassignment with the affected bargaining unit member.

. General
Other than compliance with the procedures set forth in this article, the Superintendent

retains his sole discretion to reassign or transfer bargaining unit members. Only
procedural compliance with this arlicle is subject to the grievance procedure,

ARTICLE 10 — REDUCTION IN FORCE

. Definition of Reduction in Force

A reduction in force (RIF) shall have occurred when the Board intends to lay off a
bargaining unit member.
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B. Reductions

The Board of Education may implement a reduction of staff for any reason(s}) authorized
by Section §3319.17 of the Ohlo Revised Code, Notwithstanding anything to the
contrary in this Agreement, the parties shall comply with R.C. 3318.17, as amended

by H.B. 153.

C. Nolification of Anlicipated Reduclion

1. If the Board detetrmines a reduction may occur, the employer shall notify the
Association in writing, no later than June 1 prior to the beginning of the school year
that the RIF Is to be implemented. The notification shall include the reason(s) for the
RIF, the position(s) to be reduced or eliminated, the name(s) of the employees to be
affected, the date of employer action to implement the RIF and the effective date of

the RIF.

2. The employer shall develop and provide the Association with a RIF list of potentially
affected employees which shall be based on the seniority list as per the seniority
section.

D. Seniority

1. Seniority is defined as the length of continuous service in the Cambridge City
Schools including approved leaves of absence.

2. All members of the bargaining unit will be placed on a seniority list for each teaching
field for which conlinuing confracts will be placed at the top of the list, in descending
order of seriiority. Bargaining unit members serving under limited contracts will be
placed on the list under continuing contract bargaining unit members, also in
descending order of seniority. '

3. Teaching fields affected by a reduction in force must be determined with reference to
fields of certification, as designated on the certificates of the bargaining unit members

involved.

E. Implementation

1. In determining the position{s) to be reduced, eliminated, or not filled, the following
sequence shall be used within the teaching field(s) reduced:

a. Position(s) vacated as a result of voluntary resignation, retirement, or death will
not be filled.

b. Non-tenured bargaining unit members holding temporary cerification will be the
first ones suspended, based upon seniority.

c. Fully certificated limited contract bargaining unit members shall be the next ones
suspended, based upon seniority.

d. Continuing contract bargaining unhit members shall be the last persons
suspended, based upon seniorily.

25




2. If additional reductions of personnel are necessary, they shall be made by the
following procedure:

a. The Board shall proceed to suspend contracts in accordance with the
recommendation of the Superintendent of schools who shall, within each
teaching fleld affected, suspend those teachers on limited contracts prior to
those on continuing contracts. The Board shall not give preference to any
teacher based on seniority, except when making a decision between teachers
who have comparable evaluations,

b. On a case-by-case hasis, in lieu of suspending a contract in whole, the Board
may suspend a contract in part, so that an individual is required to work a
percentage of the time the employee othetwise is required to work under the
contracl and receives a commensurate percentage of the full compensation the
employee otherwise would receive under the contract,

3. Comparable evaluations shall be as defined in Article 7, E.

4. Layoff shall ocour by suspension of contract.

5. An employee shall be notified no later than June 30 prior {o the school year in which
{the reduction in force is to be implemented. The notice shall state the reason for RIF,
the effeclive date of contract suspension, and the date of the employer's actlon to

implement the RIF.

F. Right {o Displace Less Senior Teacher

1. A bargaining unit member who is notified that hefshe is to be laid off will have the
right to displace any tess senior bargaihing unit member whose work he/she is
cerlificated to perform.

Written nolice to exercise this right must be made to the Superintendent within five
{5) work days afler a bargaining unit member is notified that he/she is o be lald off.
All displacements must occur by August 10,

Bumping (displacement) rights shall accrue to all teachers within their respective
contract siatus groups {continuing contract, or limited contract), but in no event shall
a non-tenured teacher exercise bumping rights over tenured teachers. The right to
bump shall be limited to teacher's area of Certification/Licensure and those with
comparable or lower evaluations.

2, Ceriification as used in Section E-1 above shall be defined as provisional,
professional, or permanent grade certificates issued pursuant to Sections §3318.22
o 3319.31, inclusive, Ohio Revised Code, or in accordance with standards, rules,
and regulations authorized by law, in the following types:

K-Primary - ---------- K 1,23

K-Elementary « « =« v w - K,1,2,3,4,5,86,7,8

Elementary - -~ n v m v v m 1-8 inclusive

High School - - « - - - - - - Subject names, grades 7-12 inclusive.
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G. Procedure for Recall

1. All bargaining unit members whose contracts were suspended as a result of a layoff
shall be placed on a recall list stating their senlority in each teaching field for which
they are or become certified to teach. However, any teacher rated "Ineffeclive” in
two of hisiher three most recent evaluations shall not be eligible for recall,

2. Bargaining unit members on the recall list shall be offered reemployment to full-time
positions for which they are certified, as they become available, in the reverse oider
of layoff, last lald off, first re-employed.

3. A bargaining unit member who Is recalled to a position shall resume the contract
slatus hefshe held prior fo the layoff and shall be credited with sick leave
accumulation and years of service for salary schedule placement hefshe had prior
to being laid off.

4. If a bargaining unit member leaves with "X" years seniority, hefshe shall return with
"X" years seniorily,

5. When an opening(s} occurs, the Board shall send a certified letter to ail bargaining
unit members certified for the position who are on the recall list fo their last known
address to advise them of such positions. 1t Is the bargaining unit member's
responsibilily to keep the freasurer informed of hisfher whereabouts. The bargaining
unit members shall, within fifleen (15) days from the postmark date of the letter if the
notice is postmarked by August 1, otherwise, within 10 days, indicate availability and
desire for such pasition, The Board shall reinstate that bargaining unit member
indicating availtability and desire for such position who has the greatest seniority if
evaluations are comparable, If the bargaining unit member fails to notify the Board
within the specified period of time, or if the bargaining unil member rejects the offered
full-time position, said bargaining unit member shall be considered to have rejected
the position and to have forfeited his/her right to recall on the reduction in force list.
The position will then be made available to the next eligible bargaining unit member
on the reduction in force list,

6. No bargaining unit members new fo the disirict shall be employed until all properiy
certified bargaining unit members on the reduction in force list have been offered a
contract for the position in accordance with the provisions of this procedure,

7. Transfers of bargaining unit members employed but not affected by the reduction in
force program shall be limited to positions not affected by said program. If a
position(s) initially abolished is reinstated or if a new position(s) is established, the
positlon(s) will be staffed first from the bargaining unit member reduction in force fist.
Transfers may be made to a position affected by the reduction in force program after
the position(s) has been offered to alt properly certificated bargaining unit members
on the reduction in force list.

8. Bargaining unit members remalhing laid off will be given preferential consideration
as substilute bargaining unit members and part-lime bargaining unit members.
However, employment as a substitute or part-time bargaining unit member shall not
disqualify that bargaining unit member from ptacement on the reduction in force list
for full-time employment.
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9. The recall list shall be maintained for a perled of two (2) years. Thereafter, an
employee on layoff shall lose his/her right to recall,

10. No current Association member or non-bargaining unit employee shall be assigned
to fill a bargaining unit position while an eligible employee remains on layoff status,
No posting of vacancy is required when a position is offered and accepled by a
member with recall rights,

ARTICLE 11 - LEAVES OF ABSENCE

. Personal Leave

1. A bargaining unit member shall be granted three (3) days unrestricted per year for
absences, It is the intent of this regulation to cover only the most urgent and
unavoidable of circumstances,

2. Requesls for personal leave shall be submitted to the immediate supervisor at least
three (3) workdays in advance, except in the case of emergency. In emergency
cases, personal leave nolice may be by telephone no later than 6:30 A.M. on the
day of the leave. In these cases, the appropriate leave form will be completed by the
bargaining unit member upon return to work.

3. A teacher who has untised personal days at the end of a school year may elect to
have any or all of the unused days added to hisfher sick leave accumulation by
written notice received by the treasurer by June 30 following the end of the work
year. A teacher may not make this election if he or she receives the incentive
payment under Arlicle 11, C. for the same school year.

4. Ateacher may elect to carry a maximum of three (3) unused personal leave days to
the following school year. A teacher's available personal leave may not exceed six
(6) days at any glven time. Once an employee rolls over to an amount higher than
three (3) personal days, no additional personal leave will be made available until
the following contract year.

. Sick Leavs

Bargaining unit members shall accrue sick leave at a rate of one and one quarter (1 1/4)
days per month while under contract with the Board of Education for a maximum of
fifteen (15) days per year, which may be accumulated up to 260 days.

Sick leave shall be granted to maximum accumulation for any of the following
reasons: (1) personal illness; (2) perscnal injury; (3) pregnancy; (4) exposure to
contagious disease which could be communicated to others; (5) iliness or injury of a
member of the immediate family; (6) death in the immediate family. Bargaining unit
members shall sign the appropriate sick leave form upon returning to work. Violation
of sick leave could be grounds for disciplinary action, Immaediate family shall mean
any of the following persons: spouse, children, father, mother, brother, sister,
respeclive in-laws, member of the immediate household, grandparents,
grandchildren.
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If a doctor is consuited, the Board of Education may require the bargaining unit member
{o furnish a doctor's name and the dales on which he or she was consulted. The
Superintendent may require a bargaining unit member fo submit a dactor's certificate
vetifying that the bargaining unit member was il, provided that the bargaining unil
member had been absent for three (3) or more conseculive work days or more than ten
(10) work days total in the school year,

The treasurer will report monthly use and accumulated sick leave on pay stubs. A
bargalning unit member may be granted additional days of sick leave beyond the
number accumulated upon recommendation of the Superintendent and approval by the
Board. '

A bargaining unit member with prior service for the State of Ohio or another political
subdivision of the state or with prior but broken employment with the Board shall be
credited with their previously accumulated sick leave provided: (1) the bargalning unit
member provides a certificate from the chief executive or chief fiscal officer or such other
governmental unit as lo the bargaining unit member's accumulated sick leave; and (2)
the bargaining unit member shall be credited with no more than ninety-two (92) days of
such previously accumulated sick leave.

Donated Sick Leave

When in the judgment of a bargaining unit member's physician, or the physician of the
child or spouse of the bargaining unit member, the employee will exhaust all of histher
accumulated sick leave for the remainder of the school year due to catastrophic Hliness
or injury of the bargaining unit member or his or her spouse or child, which does not
include pregnancy or childbirth unless there are catastrophic consequences to the
mother, and additional days are still needed, then hefshe may request through the
Association that additional days be transferred from other bargaining unit members'
accumulated sick leave. The Association shall establish an internal poficy to administer
such a transfer. The Association shall notify the lreasurer of the Board, in writing, of the
number of days to be deducted, from whom, and the person receiving the {ransferred
days. Included in the notice shall be a signed statement by the bargaining unit member
involved authorizing the Board treasurer o transfer the days.

These additional limitations will apply to this paragraph:

1. Donations from a bargaining unit member must be in units of 5 days;

2. The bargaining unit member to whom the days are given must personally have the
catastrophic illness or injury or his or her spouse or child must have the catastrophic
ithess or injury;

3, It cannot be used if the bargaining unit member has applied for disability retirement;

4. No more days can be given than needed by the bargaining unit member to serve
out the regular school year, only that school year,

5. The bargaining unit member must exhaust his own sick leave first;

6. Family and Medical Leave shall be concurrent with use of donated sick leave;
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7.

10.

.

12.

The bargaining unit member who is using donated sick leave will not earn additional
sick leave while receiving the donated leave days;

A bargaining unit member's donation of sick leave to another bargaining unit
member shali not count as use of sick leave for the purposes of calculating the non-
use incentive payment; and

The total number of transferred days a bargaining unit member can use is thirty (30)
in one school year.

The Association will defend and hold the Board harmless against claims by a
bargaining unit member against the Board relating to the Association's
administration of the sick leave transfer days,

For the purposes of this procedure, the term "catastrophic illness or injury" shall
include only those ilinesses or injuries which are calamitous in nalure, constituting a
great misfortune, Examples of a catastrophic diagnosis include, but are not limited
to, the following:

Accident resulting in multiple fractures or amputations of a limb
AIDS

ALS (Amyotrophic lateral sclerosis)

Cancer

Cerebral Palsy, Muscular Dystrophy
Condition causing paralysis

Hemophilia

Mental iliness (requiring hospitalization)
Rare disease

Severe burn involving over 20% of the body
Severe head injury {requiring hospitalization)
Spinal cord injury

Stroke or cerebrovascular accideni

mRT T Tae e o0 oD
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In the event thal a disagreement between the Association and the Board develops
on whether a medical condition qualifies for the bargaining unit member's utilization
of the sick leave donation, the Board and the Association shali within three (3)
business days of the dispute, engage the services of AAA ta make a final and binding
decision about the dispute.

a. The expenses of the arbitrator shall be shared equally by the Board and the
Assoclation.

b. Either party may demand a hearing.

¢. The Association and The Board may submit briefs and supporting
documentation describing the circumstances surrounding the disputed condition
in lieu of a hearing. The briefs and supporting documentation shall be submitted
to the arbitrator within seven (7) calendar days of his appointment o obtain a
decision.
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C. Incentive Pay

1.

Teachers who use the following number of sick leave and personal leave days in
total during a school year shall be paid an incentive payment as follows:

Total Sick Leave and

Personal Days Used incentive Payment
0 $600
1 orless $500
2 or less : $400
3 or less $300
4 of less $200

If a teacher uses no sick leave or personal leave after March 15 of the school year,
the teacher will be paid $100.

Professional days are not to be included in incentive pay calculation.

Payment will be made with the second paycheck in July,
Part-time bargaining unit members shall receive this incentive on a pro-rata basis.

Any person who uses unpaid leave in any form during the school year shall not be
entitied to the incentive pay.

To be eligible, thé bargaining unit member must work at least 120 days in the school
year under regular confract.

D. Unpaid {iness or Disability Leavse

1.

Upon written request of a bargaining unit member who has exhausted his or her
accumulated sick leave or has chosen not to use sick leave, the Board shall grant
an unpaid leave of absence to the bargaining unit member where the bargaining unit
member's illness or disabilily is the reason for the request. Such leave will be granted
for up to two (2) years and may be renewed, upon written request of the bargaining
unit member where the bargaining unit member's iliness or disability is the reason
for the request, for a like period of time.

Upon the written request of a bargaining unit member, the Board shall grant an
unpaid leave of absence up to six {6) months where the reason for the request is the
need for the bargaining unit member to care for an immediate family member who
is Il or disabled. Such leave may be extended by the Board.

E. Pregnancy/AdoptionfFoster Care Leave

Any female bargaining unit member who becomes pregnant following her employment
by the Board will notify the Superintendent in writing of her pregnancy as soon as
possible afler she learns that she is pregnant. Al that fime, she shall indicate the
anticipated date of the requesited pregnancy leave. She will also notify the
Superintendent in writing of the anticipated delivery date promptly after her doctor
informs her of that date.
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A bargaining unit member may use any or all of the member's accumulated sick leave
for pregnancy-refated absence from work during the forty-two (42) calendar days
following the date of the childbirth,

In addition, a bargaining unit member may use sick leave for absence due 1o Hliness or
disability resulting from her pregnancy prior to the childbirth and after the period of time
set forth in paragraph 2 above.

A bargaining unit member who is adopting a child may use ten (10) days of his or her
accumulated sick leave in connection with the placement and adjusiment.

A bargaining unit member who is fostering a child may use ten (10) days of his/her
accumulated sick leave in connection with the placement and adjustment.

A bargaining unit member may also be enlitled to Family and Medlcal Leave under
Article 11, N.

. Child Care Leave

A bargaining unit member may request and shall be granted a childcare leave of
absence without pay on the conditions set forth below:

1. The leave of absence shall be for the balance of the school year or semester in
which delivery occurs or is expected. If both parents are employed by the Board,
only one may be granted a leave of absence at the same lime in connection with
childbirth or adoption.

2. The leave may be extended for one (1) additional school year upon request of the
bargaining unit member to the Board, made not later than April 1st preceding the
school year for which such extension is requested.

3. The bargaining unit member shall be reinstated at the beginning of the school year
or semester following childcare leave or any extension thereof, provided that the
bargaining unit member flles a written application for reinstatement with the
Superintendent by the preceding April 1st, or at least sixly (60) days before the next
semester.

4. Upon relurn from approved childcare leave or from any approved exiensions, the
bargaining unit member shall be entitled to reinstatement lo the same position with
the same contractual status which he or she held prior lo the leave, or if that posilion
is no longer available, to a position for which the bargaining unit member holds valid
cerlification.

5. Where the group insurance policy permils, a bargaining unit member on childcare
leave may continue to patticipate in insurance benefits which are provided to other
bargaining unit members if payment of the group rate for such benefits is made in
advance by the bargaining unit member to the treasurer.

6. A bargaining unit member who is adopting a child is entitled to childcare leave

hereunder on the same ferms as for childbirth, the official date of adoption being
considered the delivery date.
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7.

A bargaining unit member may also be entitled to Family and Medical Leave
under Article 11, N,

G. Association Leave

Provided written notice is delivered to the Superintendent two (2) working days before
the requested leave or leavas, the Association President and/or designee shall authorize
members use of Associalion Leave to carry out Assoclation business or to attend
maetings, workshops or conferences related to Assoclation business. No more than
fifteen (15) days in the aggregate shall be granted per school year.

The use of this leave provision shall not be charged to any other leave policy and shall
not result in loss of pay by the use and substitutes shall be provided and paid by the
board, upon wirilten verification of attendance.

H. Jury Duly/Subpoena Leave Relaled to School Operations

1.

Jury Duty

A bargaining unit member shall be excused for service on a jury without loss of pay
or benefits so long as the bargaining unit member promptly submits to the treasurer
ihe fee(s) (excluding mileage and any other cash disbursements) received for such
service.

Subpoenas Related to School Operations

Bargaining unit members shall be released from duty, without loss of pay or benefits,
for absence due to the bargaining unit member's compliance with a subpoena lo
appear in a court of law, provided that: {a) neither the bargaining unit member hor
the Association is a party in the litigation adverse to {he Board of Education or
adverse lo any individual Board member or administrator; and (b) the court
appearance is somehow connected with the bargaining unit member's employment
or school activities (for example, where the bargaining unil member is required to
appear as a witness in a lawsuit by a student for personat injuries which occurred in
a school activity or where the bargaining unit member is subpoenaed to be a witness
in custody litigation involving a pupil.

Effect on Other Leaves and Incentive

Such leave shall not be deducted from the bargaining unit membetr's sick leave or
personal leave, except that a bargaining unit member may use his or her personal
leave for an absence required by court subpoena that does not come within the
terms of paragraph 2, if personal leave is available to the bargaining unit member. if
a bargaining unit member is subpoenaed to appear in court or in an administrative
proceeding that does not qualify for leave under subsection H. 1. or H. 2., use of
personal leave in order to comply with the subpoena will not count as use of personal
leave for purposes of the incentive pay of Article 11, C.
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Military Leave

1.

The Board shall grant an unpaid leave of absence to any bargaining unit member
who leaves a teaching position to serve in the armed forces of the United States.
Such bargaining unit member, upon honorable discharge and written application to
the Board within ninety (90) days of discharge, shall be reinstated at the beginning
of the semester after the bargaining unit member applies for reinstatement. Such a
bargaining unit member shall resume the contract status he held prior to entry in the
armed forces and shall be reinstated at the same position, if avallable, otherwise to
a position for which the bargaining unit member holds valid certification. The
bargaining unit member shall receive credit for the period of such leave, for purposes

-of seniority and placement on the salary schedule.

Bargaining unit members shall be granted pay/partial pay for absences due to
military service in fleld training or active duty, provided such obligations cannot be
fulfilled on days that are not work days, in accordance with ORC 5923.05.

J. Sabbatical Leave

1.

A bargaining unit member who has completed five (5) years of service for the
Board may apply for a leave of absence in accordance with this arlicle for purposes
of professional improvement. Bargaining unit members requesting such leave
must submit with their applications a detailed plan for professional growth,
including the proposed course of study and its value to the applicant, pupils of the
bargaining unit member, and the district generally. The application and plan must
be submilted by March 1 for the next semester or next school year. The Board
shall act on the application and nolify the bargaining unit member of ils action by
April 30 or as soon thereafter as possible,

‘

The Board may nol approve sabbatical leaves for more than five percent (5%) of the
bargaining unit for the same semesler or schoo! year. Applications shall be
considered on a first-come basis. Applications may be approved for one semester
or one school year.

A bargaining unit member on sabbatical leave may conlinue to participate in group
Insurance by paying the insurance premiums to the treasurer on a limely basis.
Bargaining unit members on a sabbatical leave shall be entilled to a salary equal to
the difference between the bargaining unit member's regular contract salary in effect
al the time the sabbalical leave is approved and the replacement bargaining unit
member’s salary.

The Board shall not grant a sabbalical leave to the same bargaining unit member
more often than once in five (6) years of service to the district.

Within sixty (60) days after the expiration of the leave, the bargaining unit member
must make a wrillen report to the Superintendent delailing the use and
accomplishments of the feave. If the leave was for graduate study, the bargalning
unit member must also present to the Superintendent a copy of the college or
universily transcript. A bargaining unit member shall receive full credit for time on
sabbatical leave for purposes of seniority and placement on the salary schedule.
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The bargaining unit member must teach in the district for at least one (1) vear
foliowing expiration of the leave,

K. Assault and Personal Injury Leave

1. "Assault" means the causing of or attempt to cause physicai harm to a teacher.

2. Pursuant to and in accordance with Section §3319.143 of the Ohio Revised Code,
Assaulit Leave shall be granted to a teacher who: (1) is unable to work and, therefore,
is absent from his/her assigned duties because of physical Injury resulting from an
assault and battery which Is clearly unprovoked, and (2) files criminal charges
against hisfher assailant as soon as he or she is physically able, Sald leave shall
not be charged against sick leave earned under Section §3319.141 of the Ohio
Revised Code. Sald teacher shall be granted the aforementioned Assault Leave and
shall be maintained on full pay status during such absence, up to a maximum of forty
(40) working days,

3. A teacher shall be granted Assault Leave according to the following rules:

a.

The incident resulting in the absence of the feacher must have occurred during
the course of employment with the Board while on the Board premises or al a
Board-approved of sponsored activity/event or in the course of fransporting
pupils or material to or from said premises, activity or event.

Upon notice to the principal or immediate supervisor that an assault upon a
teacher has been commitled, a teacher having information relating to such
assault shall, as soon as possible, prepare a wrillen statlement embracing all
facts within the teacher's knowledge regarding said assault, sign said statement,
and present it to the principal or immaediate supervisor,

To qualify for Assault Leave, the teacher shall furnish a cerlificate from a ficensed
physician stating the nature of the disability and its likely duration, if requested
by the Superintendent. The Superintendent may require a licensed physician's
statement justifying the continuation of the leave. The Board may require an
exam by a physician of its choice, at Board expense.

The teacher shall furnish a certificate from a licensed physician stating the nalure
of the disability and its likely duration, if requested by the Superintendent, except
that a physician statement would not be required for an absence of lhres (3)

days or less If the injury is obvious.
Teachers shall not be permitted to accrue Assault Leave.

Payment for Assault Leave shall be at the assaulted. teacher's rate of pay in
effect at the time of the assauit,

Payment under this article shall constitute the teacher's entire compensation
from the Board duting the period of physical disability and shall be in lieu of any
payments under Chapler 4123 (Worker's Compensation} of the Ohio Revised
Caode, except to the extent the assault disability exceeds the days allowable
under paragraph (2) above,
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4,

Injury Leave

a. Inthe event that a bargalning unit member is unable to work, as determined by
the bargaining unit member's physician, due to a physical injury unintentionally
inflicted by a student which results in the employee being absent as the result of
that injury, such absence will not be charged to sick leave for up to thirty (30)
days.

b. The bargaining unit member's physiclan's statement concerning the nature of
the physical Injury shall be required to state both the necessity of absence from
work and the expected duration of the absence, The Superintendent may require
that the bargaining uni{ member be examined by a physician of the
Superintendent's choice at the Board's cost to verify the nature of the injury and
the need for absence from work. If the employee's and the Board's physicians
are in disagreement as to either of those issues, those two physicians shall
select a third physician who will examine the employee and whose decision shall
be binding. The cost of the third physiclan shall be spiit equally between the
Association and the Board.

c. As a condition of receiving injury leave, the bargaining unil member must file with
the Superintendenl a wrilten stalement of the specific facts relating to the
incident as soon as possible.

d. Payment under this section shall constiltite the bargaining unit member's entire
compensation from the Board during the period of physical disabilily and shall
be in lieu of any payments under Chapler 4123 (Worker's Compensalion) of the
Ohio Revised Code, except to the extent the disability exceeds the days
aliowable under Paragraph (a.} above.

e. As a condition for receiving injury leave, the bargaining unit member shall
cooperate with the Board of Education in any civil litigation that may resuit from
the incident.

If the bargaining unlt member is assaulted or injured as described above, said
member may request that the R.T.1. (Response To intervention) in that building
review whether the child should receive alternate means of education other than
being placed in that bargaining unit member's classroom, The R.T.l. shail make a
recommendation for implementation to the Superintendent or designee.

L. Professional Leave

1.

Each full-time classrcom bargaining unit member may request professional leave at
regular pay lo attend professional meetings or visitations, Bargaining unit members
may request days without reimbursement (except the cost of the substitute), i.e., for
leave paid by athletic or music accounts. Request for eave must be submitted in
wriling, with approximate cost and agenda, at least ten (10} calendar days in
advance to the Superintendent,

The Board annually will allocate an amount per building based on the number of

bargaining unit members. The principal in each building shall consuilt with the
building staff in developing the professional leave budget for the building. This does
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not prevent the building budget from spendmg more on professional leave in that
particutar building.

3. Such leave shall be reimbursed in the following manner:

a. Necessaty fees for registration and reasonable lunch costs if one day; also,
reasonable lodging, breakfast and dinner expense if conference is more than
one day. Receipts for meals not included in registration are necessary for
reimbursement at the following rate: breakfast - $10.00; {unch - $15.00; and
dinner - $25.00 for local and in-state. Meals at nalional meetings shall be
reimbursed at $10.00; $15.00; and $25,00 respectively.

b. Mileage at the |.R.S. rate or coach rate {common carrier).

c. A written report must be presented to the Superintendent andfor building
principal within ten (10) working days of attendance of the seminat/ workshop.

M. Long-Term Leave of Absence

1.

A bargaining unit member who has compleled one year of service to the Board may
request an unpaid leave of absence for family or personal reasons which the Board
of Education may grant or deny. The leave may not be used for a purpose
inconsistent by the purpose for which it was granted. The bargaining unit member
shall submit a written request to the Superintendent by March 1 for the next semester
or school year, and by November: 1 for the second semester. The end of the leave
must coincide with the end of a semester or school year.

A bargaining unit member on leave must give the Superintendent writien notice by
April 1 (for the next school year) or by November 1 (for second semester) of his or
her intent to return or the bargaining unit member will be deemed to have resigned.

A bargaining unit member on ieave may continue to participate in group insurance
by paying the insurance premiums to the treasurer on a timely basis.

The Board shall not grant a Leave of Absence to the same bargaining unit member
maore often than once in five (5) years of service to the district.

N. Shori-Term Leave of Absence

1.

A bargaining unit member will be granted an unpald leave of absence of no more
than three (3) conseculive days in a fiscal year. A request staling the reasons and
duration of the leave must be submilted to the Superintendent no later than three (3)

~ days prior {o the beginning of the desired leave except in case of emergency.

The leave may not be used for a purpose inconsistent with the purpose for which it
was granted.

While on short-term leave of absence, all benefits of employment shall be in full
force.
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4. Short-term leave shall only be awarded when no other appropriate leave is available

to the teacher for use,

0. Family and Medical Leave

1.

In accordance with the Family and Medical L.eave Act of 1993 (FMLA), bargaining
unit members shall be annually entitled to a maximum of twelve (12) weeks of unpaid
sick leave for the following reasons:

a. to care for a newborn son or daughter;

b. for a placement of a son or daughter with the bargaining unit member for
adoption or foster care;

c. to care for a serlously ill spouse, child, or parent; or
d. because of their own serious health condition;

e. for qualifying exigencies, as defined under federal law, arising out of the fact that
the employee’s spouse, son, daughter, or parent is a member of the Nationa!
Guard or Reserves and is on active duly, or has been notified of an impending
call or order to active duty, in support of a contingency operation; and

f. because the employee is a spouse, son, daughier, parent or next of kin of a
covered service member with a serious illness or injury. Covered service
member and serious iliness or injury have the same meaning as defined in the
National Defense Authorization Act of 2008, which amended the FMLA.

Use of paid sick leave for the first lwenty (20) working days for an FML-qualifying
event or use in a year does not adversely affect the use of Family and Medical Leave
for twelve (12) weeks. Use of paid sick leave beyond such twenty (20) workdays
(unless the bargaining unit member applies for use of leave by June 30, 2004), use
of transferred or donated sick leave days and injury leave days is concurrent with
and in lieu of FML for one of the reasons listed in (a) through (e) above, If the
employee already has been absent during the prior 12 months for a reason for which
Family and Medical Leave could be used for one of the reasons listed In (a) through
(e) above, then to the extent that the employee has used sick leave days fransferred
from or donated by other bargaining unit members or has used injury leave for the
same condition, then such days shall be considered part of the 12-week period such
that any other leave the employee is entitled to take under this Family and Medical
Leave policy will be for 12-weeks less the amount of such absent time already taken
in the form of transferred or donated sick leave days or injury leave during the prior
12 months.

Entitlement to childcare shall end upon the child reaching age (1) or twelve (12)
months after the date of adoption or foster placement.

Bargaining unit member must give the Board at least a thirly (30) days' notice, or as
much notice as is practicable in foreseeable situations.

Bargaining unit members will be required to use their accumulated paid leave prior
to using the twelve (12) weeks of unpaid leave.
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. Medical certification may be required to substantiate leave for reason number (1.d.)
stated above, with the Board having the option of requiring second and third
opinions., Medical Certification shall include the following:

a. the date the condition began;
b. the probable duration of the condition;

¢. appropriate medical tests regarding the condition and the necessity for the leave;
and

d. a statement that the bargaining unit member is unable to perform the essential
funcllons of his/her position during this period of leave,

. Bargaining unit members may be entitled to use family and medical leave on an
intermittent or reduced leave schedule basis upon mutual agreement between the
employer and employee and provided all requirements have been satisfiad.

a. When a bargaining unit member uses family and medical leave on an intermittent
or reduced leave schedule basis, the Board may temporarily transfer the
bargalning unit member to an alternate position with equivalent pay and benefits
which would better accommodate the recurring periods of leave and hot disrupt
the services provided to the public. Upon return from leave, the bargaining unit
member shall be restored to hisfher former position or an equivalent position.

. Health insurance benefits shall continue during the period of family and medical
leave, not to exceed a total of twelve (12) weeks per year, with the Board paying the
Board's share of health insurance premium. The employee must make
arrangements for payment to continue hisfher portion of the health insurance
premium, The Board may recover any premiums paid if the employee fails to return
to work, unless the failure to return was due to the continuance, recurrence or onset
of a serious health condition, or due to other circumstances beyond the bargaining
unit member's conlrol,

Far the purpose of this article, the following definitions apply:

a. "Serious Health Condilion" - an illness, injury, impairment, or physical or mental
condilion which involves inpalient care of three {3) days or more in a hospital,
hospice, or residential care facility; or continuing treatment of at least two (2) or
more visits or supervision by a health care provider.

b. "Reduced Leave Schedule" - a leave schedule that reduces the usual number
of hours per work week, or hours per workday, of a bargaining unit member.

. During the employee's leave, the Superintendent or designee may require the
aemployee to report in writing periodically on the employes's status and intent to
return to work.

If an employee goes on leave due {o his or her own serious health condition that
made the employee unable to perform his or her job, the employee must obtain and
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present a cettificate from the health care provider that the employee is able to
resume work before returning to work.

10. If the employee is absent for reason (f) above, he or she is limited to a combined
total of 26 weeks In a 12-month period, for any of the reasons listed in (1). For
purposes of reason {f} only, the 12-month period begins on the first day the
employee {akes leave for this reason.

ARTICLE 12 — COMPENSATION AND PAYROLL PRACTICES

A, Pay Days

All employees shall be paid on alternate Fridays over a twelve {12) month period of time;
provided, however, if the union representing classified employees agrees to twenty-four
(24) pays annually, then the Treasurer shall implement a 24-pay system over the annual
pay cycle in consuliation with the CEA. The {reasurer may alter the payday schedule in
order to avold overpayment to bargaining unit members or to avold payment being made
before services are rendered. in the svent that a payday falls on a holiday, the deposit
will be made on the business day preceding the holiday.

When a teacher retires the Board shall pay the leacher in one lump sum any and all
acerued salary. The leacher shall remain on the benefit plans for the month after the
effeclive date of retirement (not to exceed 30 calendar days).

All payroll will be completed using direct deposit.

B. Experience Credit

Bargaining unit members hired by the Board shall be granted "years of service" credit
for placement on the salary schedule based upon their experience as follows:

1. One year's service credit, up to a tolal of no more than five years, for each twelve
{12) months of active military service by the bargaining unit member since he or she
first obtained a teaching cettificate from the Ohio Department of Education.

2. One year's service credit for each school year in which the bargaining unit member
was employed full-lime by the Board as a regular bargaining unit member and in
which the bargaining unit member actually worked for at least 120 school days. A
bargaining unit member gets one year of service credit for each school year in which
he or she worked for at least 120 days for Cambridge or any other educational
institution chartered by the Chic Department of Education, as a substitute or regular
teacher.

3. One year's service credit for each scheol year in which the bargaining unit member
was employed full-time as a regular teacher by another educational institution
chattered by the Ohio Depariment of Education and In which the bargalning unit
member actually worked for at least 120 school days.
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4. Bargaining unit members newly hired by the Board or re-employed by the Board
after a break in employment on or after June 1, 2017, shall receive credit for thelr
total prior service, as defined by the previous paragraph of this Article.

C. Reqular Teacher Salaries

Teachers shall move vertically on the regular teacher salary schedule beyond their
individual placement each year hefshe was in paid status as a teacher for al teast one

hundred twenly {120) days during the previous year.

Bargalning unit members' salaries for regular teaching duties shall be calculated on the
attached schedule, using a base salary (B.A.-zero) as follows:

Base Salary

2026-2026  $37,132
2026-2027  $38,245
2027-2028  $39,393

There shall be two (2) payments of $2250 made in a separate check between fhe first
and second regularly scheduled pay in November and April of each year of the contract,

The Master's +15 column of the salary schedule means fifteen (15) graduate hours after
receiving the Master's Degree. ‘

Supplemental salaries shall be based on the base salary in effect at the beginning of
July of each year.

Extended service per diem salaries shall be calculated on the state minimum schedule.

D. STRS Pick-up

1. Consistent with IRS and Ohio Attorney General rulings, the Board shall pick up and
pay, on behaif of each member of the bargaining unit, the bargaining unit member's
contribution to the State Teachers Retirement System, so long as the total
compensation paid by the Board to and on behalf of each bargaining unit member
is not thereby increased. The bargaining unit member's gross salary shall be
reduced by the amount of the individual's required contribution to the STRS and shall

be restated accordingly.

2. The amount picked up and paid by lhe Board shall be the current required
contribution of the bargaining unit member to the STRS.

3. The amount so pald on behalf of the bargaining unit member to STRS:

a. Shall not be treated as income of the bargaining unit member for federal and
state income tax purposes.

b. Shall be treated as income of the bargaining unit member for municipal income
tax purposes.
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E.

¢. Shall be treated as income of the bargaining unit member for purposes of
computing the Board's employer contribution to STRS.

4. No bargaining unit member shall have the option to elect a wage increase or other
benefit in lieu of this pick-up or fo decline this pick-up. Each bargaining unit member
is responsible for taking this pick-up into account, along with other tax-sheitering
plans, for purposes of complying with tax law requirements,

5. This salary-reduction pick-up shall become effective for all salary payments to
bargaining unit members on and after January 1, 1985,

Mileage

The Board shall pay for authorized automobile expense an amount equal to the per mile
allowance being utilized by the Internal Revenue Service. The Board shall modify the
mileage allowance, effective on the first day of the month following a regular Board
meeting al which the Board knows of a new mileage allowance used by IRS.

Collegs Tuition Reimbursement

Upon completion of graduate work in areas of program or classroom improvement or
responsibilities, with a "B" grade or better or pass in a pass/fall class, the Board will
reimburse the cost of each semester hour taken up to a maximum of $130.00 per
semester hour for no more than eight (8) hours in one year, The Board's lotal cost
annually under this Section F shali not exceed $10,000,

A member approved for reimbursement under this Article on a first-come, first-served
basis must submit the required documentation by September 15, for reimbursement
from the reimbursement pool from the previous school year; if the member does not do
s0 that member’s reimbursement amount shall reimburse the next member, if any, who
was excluded by the $10,000 limit from participation in that previous school year.

To be eligible for this refmbursement benefit;

1. Bargaining unit members, regardless of cetlification, must notify the Superintendent
or his designee in writing prior to commencement of a graduate course;

2. Bargaining unit members must relumn fo teach in the Cambridge City Schools the
school year following completion of the course; and,

3. Bargaining unit members may not be reimbursed by another agency.

4. If the bargaining unit member leaves employment prior to July 10, after receiving
reimbursement, the District will reduce the member's streich pay to collect payment
that has been made,

The bargaining unit member shall be paid within thirty (30) days in a lump sum following
presentation of an official transcript or grade report showing satisfaclory evidence of
completion of the course work in accordance with the provisions of this section of the
Agreement. Workshops or courses for which the bargaining unit member has released
time shall not qualify for tuition reimbursement.
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G. Continuing Education

1. Upon prior approval of the Superintendent, a bargaining unit member may attend,
as aducation leave, a workshop or seminar at which continuing education units can
be earned. For approved educational leave, the Board shall reimburse the
bargaining unit member for the actual cost of registration, mileage, and reasonable
and necessary expenses of attending the workshop or seminar In accordance with
the guidelines set in Article 11, Section L.

2. To the extent that the Board determines that it is financially feasible, the Board shall
attempt to provide in-service opportunities for bargaining unit members locally, at
which continuing education units will be offered. Those opportunities shail be
meaningful as determined by a committee which shall meet a minimum of four (4)
times a year to determine the need and schedule such in-service. The commiitee
shall be comprised of four (4) members appointed by the Supetintendent and four
{4) members appointed by the Association President and include representation
from each grade level band.

H. Severance Pay

1. Upon retirement, bargaining unit members of the Cambridge City Schools will be
paid, in a jump sum, an amount equal to one-fourth (1/4) of the bargaining unit
member's unused accumulated sick leave days up to a maximum of one hundred
eighty (180) unused sick leave days, or a maximum payment of forty-five (45) days,
plus one day of severance pay for each ten (10) days of accumulated sick leave
beyond 180 days. For purposes of calculation, the daily rate will be based upon the
bargaining unit member's final base salary, exclusive of any remuneration received
through a supplemental contract, The treasurer is authorized to delay such payment,
up to one hundred twenty (120) days, until there is evidence that the bargaining unit
member is, in fact, retiring from employment in the public schools of Ohio and nol
merely terminating employment in the Cambridge City Schools.

2. Severance pay will not be pald to a bargaining unit membet‘s estate at the time of
death unless the bargaining unit member had filed papers for retirement prior o
death.

|, Fiscal Sustainabilily

A fiscal sustainability committee shall be created. The Assoclation will appoint two
(2) members and the Superintendent will appoint two (2) members. By December
31, 2017, the committee will recommend cost reductions and revenue
enhancements to the District.

ARTICLE 13 — INSURANCE

A. The Board shall provide and pay the full cost of group term life insurance coverage for
each bargaining uhit member in the amount of $25,000.

43



B. The Board shall provide and pay the full cost of group dental insurance coverage for
bargaining unit members and their eligible dependents comparable lo the coverage in
effect during the 1891-1992 school year. The maximum calendar year benefit per person
shall be $2,000. The maximum lifetime benefit per person for orthodontia shall be
$1,000.00.

C. The Cambridge Cily Schoof District Board of Education shall provide medical insurance
benefits. The premium payment will be shared as follows: 86% of premium to be paid
by the Board of Education and 14% of the premium to be paid by the bargaining unit
member.

1.

The medical and prescription drug plan will be the same as the plan set forth in the
Health Benefit Summary Plan Description revised on February 16, 2014, except as
follows:

a.

b.

Co-pays and co-insurance for services, products, and drugs are eliminated.

The annual deduclible for all covered benefits will be $3,500 for individual
coverage and $7,000 for family coverage, effeclive January 1, 2020 (subject to
limitations and conditions of applicable IRS iaws and regulations).

Creation of individua! employee Healih Savings Accounts (HSA)

a,

During calendar years 2025-2028, the Board shall contribute to each HSA a total
of $2,500 for employees with individual coverage and $5,000 for employees with
spouse or family coverage, |f both spouses are employed by the Board and both
spouses carry individual coverage, the Board shall contribute $2,500 to the HSA
of each spouse covered under lhe Board's plan. Total annual Board
contributions shall not exceed a total of $5,000. Employses eligible for
coverage whose initial employment occurs after January 1 of a calendar year
shall receive a pro rata amount of Board contribution to histher HSA, Board
HSA contributions shall be made in instaliments, half on the first banking day
of the calendar year and half on the first banking day of the month of
September.

Provided, however, that the Board coniribution shall be reduced for a member
of this bargaining unit, if necessary, so that the lotal Board contribution to the
HSA's for such member and for his/her spouse in a year shall not exceed five
thousand dollars ($5,000) altogether where both the member and his/her spouse
are employed by the Board and eligible to enroll in health insurance, This rule
applies whether the spouse of the member is a member of the bargaining unit or
nof,

The above amount shall be adjusted, as the deductibles will be adjusted, so that
the amounts do nol violate IRS requirements.

If these HSA contributions remain the applicable status quo on December 31,
2028, such contributions shall terminate as of 11:59 p.m. on December 31, 2028,

D. If a husband and wife are both employees of the Cambridge City Schools, one of these
employees shall be placed on the family insurance plan {which shall include the spouse).
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The spouse shall receive a cash payment of $1,000 per year payable within 30 days
after the end of the enrollment year (9/1-8/31) for which the spouse elects cash payment
and declines coverage under the insurance plan. Any participant who amends his/her
election during the plan year so as to receive insurance coverage shall not be eligible
for the cash payment benefit. Such payment shall be considered a non-taxable benefit
under IRS 125, if allowed by law.

. Bargaining unit members on approved leaves of absence may conlinue group insurance
coverage by making timely payment of the monthly premium. Part-time bargaining unit
members shall be entilled to pro-rata Board contribution to insurance benefits. The
Board, In its sole discretion, may determine the methods and means of providing the
insurance benefits provided in this article.

. Notwithstanding paragraph (C) above, the Board shall comply with the Patient
Protection and Affordable Care Act provisions that are effective as of July 1, 2017, The
Board plan shall only be available fo full-ime employees, determined through a 12-
month “look-back” period, in accordance with the PPACA and Treasury regulations. The
parties acknowledge that those regulations have not been fully finalized, and they agree
that the Board in its sole discretion may adjust its enrollment, administrative period, look-
back period and similar rulesfprovisions in light of changes in the Treasury regulations
and experlence.

. The Board may also offer employees an optional minimum value plan (MVP} or bronze
plan. Employees who choose this fow-cost plan option will not be eligible to receive
Health Savings Account (HSA) contributions from the Board.

. 125 Plan

The parties agree to implement an IRS Section 125 account for HSA contributions, for
employee insurance premium confributions, and for any other purposes that will
implement provisions of this Article consistent with law.,

Committee

The insurance committee previously established shall remain in existence. lts
assignment shall involve reviewing specifications, utilization, data, and cost containment
measures. The committee shall consist of the president and three (3) members from the
CEA, the ireasurer, the Ireasurer's benefit person and two (2) Board members.
Additional members may be mutually agreed to by the committee. The ireasurer shall
schedule the first meeting, which is to be held on or before October 15 of each school
year. A date for the next meeting shall be established at the end of each meeting and
the committee shall meet quarterly. The Associalion president and treasurer can agree
to cancel any meeting for lack of an agenda, Should the commitiee believe changes
should be made to the current insurance plan, they shall make said recommendation to
the respective bargaining teams by unanimous vote of the full committee.

45




ARTICLE 14 - RE-EMPLOYMENT OF STRS RETIREES

Persons drawing STRS service retirement benefits may be employed or re-
employed by the Board and shali, if under regular contract, be members of the
bargaining unit, and shall be entitied to all provisions of the conlract, except as
otherwise provided herein,

For initial placement purposes on the teachers' salary schedule, the employee will
receive horizontal and vertical credit in accordance with the normal rules. A five (5)
year limitation for service credit shall apply, The employee shall gain one year's
experience credit as per Arlicle 12 to a maximum of ten (10) years. Ali current
employees hired prior to August 1, 2023 shall be grandfathered and placed on the
appropriate experience step beginning with the 2023-2024 school year.

. The employee will recelve a one-year limited contract of employment (if employed
after the start of the school year, such contract will be for the remainder of that school
year). If subsequently re-employed, the employee will be awarded successive one-
year limited conlracts only. A limited conltract issued pursuant to this Article is
deemed automatically non-renewed each school year, without need for action by the
Board of Education, and without regard to the existence, timing, or content of any
performance evaluation.

Retirement constitites a break in continuous service, Upon employment after
retirement, the employee will be credited with zero (0) years of seniority, If
subsequently and continuously re-employed, the unit member shall advance in
seniority.

. Rehired retirees shall not be entitled to participate in the Districl's group insurance
plans. However, to the extent that rehired retirees are not eligible for primary
coverage under an STRS health benefits plan, they will be sligible to enroll in the
District's health benefits plan on the same terms as other bargaining unit members,

. The employee will not qualify for tuition reimbursement under Arlicle 12, Section F,
or severance pay under Article 12, Seclion H of the Negotiated Agreement.

. The provisions of this Article supersede and prevail over any inconsistent terms that
may appear elsewhere in this Agreement or in any part of the Ohio Revised Code,

ARTICLE 15 - GENERAL PROVISIONS AND DURATION

. Walver of Neqotiations

The Board and the Association acknowledge that during negotiations resulting in this
contract, each party had the right and the opportunity to make demands and proposals
with respect to any maller and that this contract was arrived at by the parties after the
exercise of that right and opportunity. The Board and the Association shall voluntarily
waive, during the life of this contract, said rights and each agrees that the other shall not
be obligated to negotiate with respect fo any subject or matler irrespective of whether
stich matter or subject Is specifically referred to or covered in this contract, even though
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such subject or matter may not have been within the knowledge or contemplation of
either or both parties al the time negotiations were being conducted or at the time the
party signed this contract. The exercise of the management rights set forth in Article 3
of this Agreement requires neither prior negotiation with not agreement of the
Association, ‘

. No Strike Clause

The Association and any and all of its members shall not cause, engage in, or sanction
any strike, slowdown, or any other such concerted action for the term of this Agreement.

. Entire Agreement Clause

This contract supersedes and cancels all previous agreements, verbal or written or
based on alleged past practices between the Board and Association and constitutes the
entire agreement between the parties. Any amendment or agreement supplemental
hereto shall not be binding upon either party unless executed in writing by the parties
hereto, :

. Equal Opportunity Clause

The Board is an equal opportunity employer and will continue to abide by all state and
federal equal employment laws. Likewise, the Association will continue fo abide by all
state and federal equal employment laws. Both parties agree that the private lives of
individuals are their own business so long as they do not impact on the school

communily.
. Conflict with Law

Consistent with O.R.C. § 4117, the express written terms of this Agreement govern the
wages, hours, and terms or other conditions of employment of bargaining unit members
and prevail over any conflicting state faw, If any provision of this Agreement otherwise
conflicts with law, only that provision shall be inoperative, and the remaining provisions
hereof shall remain in effect.

. Impact Bargaining

If during the life of the Master Agreement bargaining is necessary due fo Impact
of new stale lagislation, the parties shall meet and bargain, pursuant to the
procedure of O.R.C. §4117.14(C), with the Association having the right to strike

pursuant to O.R.C. §4117.14(D)(2).

. Academic Distress

As required by ORC Section 3302.10 (P), the parlies incorporate into this
contract the provisions of ORC Section 3302.10 regarding academic distress

commissions.
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H. Duration

This Agreement shall become effective on July 1, 2025, and shall remain in effect
through June 30, 2028, so long as the cettificate required by R.C. 5705.412 can be
executed annually by the required school officials, and from year to year thereafter
unless either party gives the other written notice in accordance with Article 1, D.2. of this
Agreement.

For the Cambridge City School For the Cambridge Education

District Board of Efiucation Association
A A,
Aj21 5125

Date Date
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Cambridge Cify Schools — Index

2025-2028

BA
1.000
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1.129
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1.215
1.258
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1.344
1.387
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1.473
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1.688
1.731
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BA+150
1.040
1.088
1.136
1.184
1.232
1.280
1.328
1.376
1.424
1.472
1.520
1.568
1.616
1.664
1.712
1.760
1.808
1.856
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1.100
1.156
1.212
1.268
1.324
1.380
1.436
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1.548
1.604
1.660
1.716
1.772
1.828
1.884
1.940
1.996
2.052
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MA+15
1.160
1.220
1.280
1.340
1.400
1.460
1.520
1.580
1.640
1.700
1.760
1.820
1.880
1.940
2.000
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2.120
2.180



Base Salary $37,132

ExXp

Cambridge City Schools — Salary Schedule

2025-2026

$4,500 (One-Time Payment)

ND
1
31934
33382
34830
36278
37726
39174

40622

42071
43519
44967
464156
47863
49311

BA
2
37132
38729
40325
41922
43518
45115
46712
48309
49905
51502
53099
54695
56292
57889
59485

61082
62679

64275
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BA+150
3
38617
40400
42182
43964
45747
47529
49311
51094
52876
54658
56441
58223
60005
61788
83570

65352
67135

68917

MA
4
40845
42925
45004
47083
49163
51242
53322
55401
57480
59560
61639
63719
65798
67877
69957

72036
74115

76195
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MA+15

43073
45301
47529
49757
51985
54213
56441
58669
60896
63124
65352
67580
69808
72036
74264

76492
78720

80948



Cambridge City Schools — Salary Schedule
2026-2027

Base Salary $38,245 $4,500 (One-Time Payment)
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32891
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36874
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38857
40348
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43332
44823
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47806
49298
50789

BA
2
38245
39890
41534
43179
44823
46468
48112
49757
51401
53046
54690
56335
57979

59624
61268

62913
64558

66202
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BA+150
3
39775
41611
43446
45282

47118

48954
50789
52625
54461
56297
58132
59968
61804

63640
65475
67311
69147
70983

MA
4
42070
44211
46353
484956
50636
52778
54920
57062
59203
61345

63487

65628

67770

69912
72054

74195
76337

78479
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MA+15
5
44364
46659
48954

51248

53543
55838
58132
60427
62722
65017
67311
69606
71901

74195
76490

78785
81079

83374



Base Salary $39,393
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Cambridge City Schools ~ Salary Schedule
2027-2028

ND
1
33878
35414
369561
38487
40023
41560
43096
44632
46169
47705
49241
50778
52314

BA
2
39393
41087
42781
44475
46169
47862
49556
51250
52944
54638
56332
58026
59720
61414
63108

64801
66495

68189
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$4,500 (One-Time Paymaent)

BA+150
3

40969
42860
44750
46641

48532
50423
52314
54205
56096
57986
59877
61768
63659
65550

67441

69332
71223

73113

MA
4
43332
45538
47744
49950
52156
54362
56568
58774
60980
63186
66392
67598
69804
72010
74216

76422
78628

80834
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MA+15

45696
48059
50423
52787
55150
57514
59877
62241
64605
66968
69332
71695
74059
76422
78786

81150
83513

86877



, Appendix 3
Cambridge Gity Schools Suppiemental Salary Schedule

2025-2026
Base Salary $37,132
Position Supplemental
CLASS |} 21.0%
Head Varsity Football Coach $7,798
Head Varsity Boys Basketball Coach $7,798
Head Varsity Girls Basketball Coach $7,798
Head High School Band Director $7,798
Athletic Trainer $7,798
CLASS I} 15.0%
Head Varsity Wrestling Coach $5,570
Assistant Athlstic Director $5,570
CLASS IH 12.0%
Head Varsity Volleyball Coach $4,456
Assistant Football Coach $4,456
Reserve Boys Basketball Coach $4,456
Assistant Boys Basketball Coach $4,456
Reserve Girls Basketball Coach $4,456
Assistant Girls Basketball Coach $4,456
Head Varsity Boys Track Coach $4,456
Head Varslty Girls Track Coach $4,456
Head Varsity Baseball Coach $4,456
Head Varsity Softball Coach $4,456
Assistant Band Director $4,456
Head Varsity Cross Couniry Coach $4,456
Head Varsity Golf Coach $4,456
Head Soccer Coach (Boys) $4,456
Head Soccer Coach (Girls) $4,456
Head Girls Tennis Coach $4,456
Head Boys Tennis Coach $4,456
Head Swim Coach $4,456
CLASS IV 10.0%
Equipment Manager $3,713
Freshman Football Coach $3,713
Freshman Boys Basketball Coach $3,713
Freshman Girls Basketball Coach $3,713
Cheerleader Advisor $3,713
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CLASS V
Cantab Advisor
Cantab Business Manager
Ticket Manager

CLASS Vi
Assistant Volleyball Coach
9th Grade Volleyball Coach
Assistant Wrestling Coach
Assistant Boys Track Coach
Asslstant Girls Track Coach
Assistant Baseball Coach
Assistant Softball Coach
Middle Schooi Band Director
High School Vocal Music Director
Assislant Girls Soccer Coach
Assistant Boys Soccer Coach

CLASS VII
Middle School Football Coach 7™
Middle Schaol Football Coach 8t
Middle Schoot Boys Basketball Coach 7th
Middie School Boys Basketball Coach 8th
Middle School Girls Basketball CGoach 7th
Middle School Girls Basketball Coach 8th
Middle School Wrestling Coach

CLASS Viil
Color Guard Advisor
Middle School Cross Country Coach
Middle School Volleyball Coach 7th
Middle School Volleyball Coach 8th
Middle School Boys Track Coach
Middie School Girls Track Coach
Drama Coach
National Honor Society Advisor
CHS Student Councit Advisor
Key Club Advisor

CLASS X
Percussion Instructor

Middle School Assistant Cheerleader Advisor
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8.0%

7.25%

6.5%

6.0%

5.25%

$2,971
$2,971
$2,971

$2,692
$2,692
$2,692
$2,692
$2,692
$2,692
$2,692
$2,692
$2,682
$2,692
$2,692

$2.414
$2,414
$2,414
$2,414
$2,414
$2,414
$2,414

$2,228
$2,228
$2,228
$2,228
$2,228
$2,228
$2,228
$2,228
$2,228
$2,228

$1,949
$1,949



Senior Class Advisor

Junior Class Advisor

Asst High School Cheerleader Advisor
Department Head - Science

Department Head - Math/businfcomputer
Department Head - Soclal Studies
Department Head - OWE/OWA Health PE
Department Head - Fine Arts/practical Arts
Department Head - Language/Reading
Department Head - Guidance/Special Ed
Middle School Computer Club

Middle School Asst. Volleyball

CLASS X
Reporier Advisor
Middle School Yearbook Advisor
Freshman Class Advisor
Sophomore Class Advisor
Washington DC Advisor
Thesplan Advisor
Science Fair Advisor
Assistant Varsity Golf Coach
Middle School Vocal Music Director
eSports Coach
Family Consumer Science Advisor
French Club Advisor
Spanish Club Advisor

CLASS Xl
WHIZ Kids Advisor
Builders Club Advisor
Middie School Art Club
Middle School Student Council Advisor
Middle School Newspaper Advisor
Field Service Advisor
Qutdoor Education coordinator
F.H.A. Kids Advisor
Senior High Art Club
Festival of Learning
Act Test Prep
Elementary Spelling Bee
Middle School Spelling Bee
Middle School Student Council Advisor
Chemical Hygiene Officer

3.5%

1.6%

$1,949
$1,949
$1,949
$1,949
$1,949
$1,949
$1,949
$1,949
$1,949
$1,949
$1,049
$1,949

$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300
$1,300

$594
$594
$594
$594
$594
$504
$594
$594
$594
$594
$594
$594
$594
$594
$594



Appendix 3

Cambridge City Schools Supplemental Salary Schedule

Base Salary

Position
CLASS | 21.0%
Head Varsity Football Coach
Head Varsity Boys Basketball Coach
Head Varslty Girls Basketball Coach
Head High School Band Director
Athletic Trainer

CLASS i 15.0%
Head Varsity Wrestling Coach
Assistant Athletic Director

CLASS il 12.0%
Head Varsity Volleyball Coach
Assistant Football Coach
Reserve Boys Basketball Coach
Assistant Boys Basketbali Coach
Reserve Girls Basketball Coach
Assistant Girls Basketball Coach
Head Varsity Boys Track Coach
Head Varsily Girls Track Coach
Head Varsity Baseball Coach
Head Varsity Softball Coach
Assistant Band Director
Head Varsily Cross Country Coach
Head Varsily Golf Coach
Head Soccer Coach (Boys)
Head Soccer Coach (Girls)
Head Girls Tennis Coach
Head Boys Tennis Coach
Head Swim Coach

CLASS IV 10.0%
Equipment Manager
Freshman Football Coach
Freshman Boys Basketball Coach

Freshman Girls Basketball Coach
Cheerleader Advisor
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2026-2027
$38,245

Supplemental

$8,031
$8,031
$8,031
$8,031
$8,031

$5,737
$5,737

$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589
$4,589

$3,825
$3,825
$3,825
$3,825
$3,825



CLASS V
Cantab Advisor
Cantab Business Manager
Ticket Manager

CLASS Vi
Assistant Volleyball Coach
9th Grade Volleyball Coach
Assistant Wrestling Coach
Assistant Boys Track Coach
Assistant Girls Track Coach
Assistant Baseball Coach
Assistant Softball Coach
Middle School Band Director
High Schaool Vocal Music Director
Assistant Girls Soccer Coach
Assistant Boys Soccer Coach

CLASS Vii
Middle School Football Coach 7"
Middle School Football Coach 8"
Middle School Boys Basketball Coach 7th
Middle School Boys Basketball Coach 8th
Middle School Girls Basketball Coach 7th
Middle School Girls Basketbalt Coach 8th
Middle School Wrestling Coach

CLASS VIii
Color Guard Advisor
Middle School Cross Country Coach
Middle School Volleyball Coach 7th
Middle School Volieyball Coach 8th
Middie School Boys Track Coach
Middle School Girls Track Coach
Drama Coach
National Honor Soclety Advisor
CHS Student Council Advisor
Key Club Advisor '

CLASS IX
Percussion Instructor
Middle School Assistant Cheerleader Advisor
Senior Class Advisor
Junior Class Advisor

8.0%

7.25%

6.5%

6.0%

5.25%

$3,060
$3,080
$3,060

$2,773
$2,773
$2,773
$2,773
$2,773
$2,773
$2,773
$2,773
$2,773
$2,773
$2,773

$2,486
$2,486
$2,486
$2,486
$2,486
$2,486
$2,486

$2,295
$2,285
$2,295
$2,295
$2,295
$2,295
$2,295
$2,295
$2,295
$2,295

$2,008
$2,008
$2,008
$2,008




Asst High School Cheerleader Advisor
Department Head - Sclence
Department Head - Math/busin/comput
Department Head - Social Studies

Department Head - OWE/OWA Health PE
Department Head - Fine Arts/practical Arts

Department Head - Language/Reading

er

Department Head - Guidance/Special Ed

Middie School Computer Club
Middle School Asst. Volleybail

CLASS X
Reporter Advisor
Middie School Yearbook Advisor
Freshman Class Advisor
Sophomore Class Advisor
Washington DC Advisor
Thespian Advisor
Science Faitr Advisor
Assistant Varsity Golf Coach
Middle School Vocal Music Director
eSports Coach
Family Consumer Science Advisor
French Club Advisor
Spanish Club Advisor

CLASS XI
WHIZ Kids Advisor
Builders Ciub Advisor
Middle School Art Club
Middle Schooi Student Councl Advisor
Middle School Newspaper Advisor
Field Service Advisor
Outdoor Education coordinator
F.H.A, Kids Advisor
Senior High Art Club
Festival of Learning
Act Test Prep
Elementary Speliing Bee
Middle School Spelling Bee
Middle School Student Council Advisor
Chemical Hygiene Officer
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3.5%

1.6%

$2,008
$2,008
$2,008
$2,008
$2,008
$2,008
$2,008
$2,008
$2,008
$2,008

$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339
$1,339

$612
$612
$612
$612
$612
$612
$612
$612
$612
$612
$612
$612
$612
$612
$612



Appendix 3
Cambridge City Schools Supplemental Salary Schedule

2027-2028
Base Salary $39,393
Position Suppiemental
CLASS 1 21.0%
Head Varsity Football Coach $8,273
Head Varsity Boys Baskethall Coach $8,273
Head Varsity Girls Basketball Coach $8,273
Head High School Band Director $8,273
“Athletic Trainer $8,273
CLASS il 15.0%
Head Varsity Wrestling Coach $5,909
Assistant Athletic Director $5,909
CLASS I 12.0%
Head Varsity Volleyball Coach $4,727
Assistant Football Coach $4,727
Reserve Boys Basketball Coach $4,727
Assistant Boys Basketball Coach - $4,727
Reserve Girls Basketball Coach $4,727
Assistant Girls Basketball Coach $4,727
Head Varsity Boys Track Coach $4,727
Head Varsity Glirls Track Coach $4,727
Head Varsity Baseball Coach $4,727
Head Varsity Softball Coach $4,727
Assistant Band Director $4,727
Head Varsity Cross Country Coach $4,727
Head Varsity Golf Coach $4,727
Head Soccer Coach (Boys) - $4,727
Head Soccer Coach (Girls) $4,727
Head Girls Tennis Coach $4,727
Head Boys Tennis Coach $4,727
Head Swim Coach $4,727
CLASS IV 10.0%
Equipment Manager $3,939
Freshman Football Coach $3,939
Freshman Boys Basketball Coach $3,939
Fraeshman Girls Basketball Coach $3,939
Cheerleader Advisor $3,939
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CLASS V
Cantab Advisor
Cantab Business Manager
Ticket Manager

CLASS Vi
Assistant Volleyball Coach
9th Grade Volleyball Coach
Assistant Wresltiing Coach
Assistant Boys Track Coach
Assistant Girls Track Coach
Assistant Baseball Coach
Assistant Soflball Coach
Middie School Band Director
High School Vocal Music Director
Assislant Girls Soccer Coach
Assisiant Boys Soccer Coach

CLASS VI
Middle School Football Coach 7'
Middle School Football Coach 8"
Middle School Boys Basketball Coach 7th
Middle School Boys Basketball Coach 8th
Middle School Girls Basketball Coach 7th
Middle School Girls Basketball Coach 8th
Middle School Wrestling Coach

CLASS Vil
Color Guard Advisor
Middle School Cross Country Coach
Middle School Volleyball Coach 7th
Middie School Volleyball Coach 8th
Middle School Boys Track Coach
Middle School Girls Track Coach
Drama Coach
National Honor Sociely Advisor
CHS Student Council Advisor
Key Club Advisor

CLASS IX
Percussion Instructor _
Middle School Assistant Cheetleader Advisor
Senior Class Advisor
Junior Class Advisor

60

8.0%

7.25%

6.5%

6.0%

5.25%

$3,151
$3,151
$3,151

$2,856
$2,856
$2,856
$2,856
$2,856
$2,856
$2,856
$2,856
$2,856
$2,856
$2,856

$2,561
$2,561
$2,661
$2,561
$2,561
$2,561
$2,561

$2,364
$2,364
$2,364
$2,364
$2,364
$2,364
$2,364
$2,364
$2,364
$2,364

$2,068
$2,068
$2.068
$2,068



Cambridge City Schools

Group Medical Plan Analysis
July 4, 2025 Renewai Rates

defferson Health Pian - HDHP  7/4/28
- 6130126
Benelits ' foNetviork | Out-ofNetwork
Annual Deductible Calendar Year
Single $3.500 §7.000
Family $7.000 $14,000
Colnsurance 0% 20%
out-of-Pocket Maximum {Includes Deductible fn
ooP)
Single $3,500 $10,000
Family §7,600 $20,000
Lifetime Maximum tnbmited Unimited
Physiclan Ofiice Vigit
Primary Care Ded & 0% Colns Ded & Colns
Speclalist Ded & 0% Coins Ded & Colns
Preventative Na Cost Shate Ded & Colns
Hospital Services Ded & 0% Colns Ded & Colins
Emargency Services
Urgent Care Ded & 0% Colns Ded & Colns
Emergency Room Ded & 0% Colns Ded & 0% Colns
Presciiption Drugs-Retali
Generic ‘ Ded & 0% Coins
Brand Formulary Ded & 0% Colns
Brand Non Formulary Ded & 0% Colns
Prescription Drugs-Mall Order
Geneyic Ded & 0% Colns
Brand Formulary Ded & 0% Ceins
Brand Non Formwulary Ded & 0% Colns

HOTYE: Yhis Scheaduls of Benafiis Is infended to provide an overview of henefifs offered; please refer to your Cerlificate of Coverage for comglels benafhit
Information, Iathe event a discrepancy oxists, the poficy provisions wiil prevall,




Cambridge City Schools

Group Dental Plan Analysis
Effective July 1, 2026

Jefferson Health Plan
TPA - Med Ben
Benefits
Amual Deductible
Individual $75
Family $160
YAnpual Maximum $2,000
Proventive 100%
Basic Services 80%
Major Services . 50%
Orthodontic Services 50%
Lifelime Meximum $1,000
Perlodontic Baslc
Endodontic Baslc
Oral Surgery Basie

NOTE: This Schedule of Benelfits Is intended {o provide an overview of henefits offered; please refer to
your Certliicate of Coverage for complele benelit information. In the even! a disorepancy exisls, the
policy provislons will prevall.



Your VSP Vision Benefits Summary provider Network: vsp.

Prioritize your health and your budget with a V5P plan through VSP Cholce .
Cambridge City Schools. Effective Date: Vl S;O n C a re
08/01/2025

BENEFIT DESCRIPTION COPAY FREQUENCY
’ YOUR COVERAGE WITH A VSP DOCTOR

Focuses on your eyes and overatl wellness $10
Rautlne retinal screening Up to $39 Every 12 months

+ Retinal imaging for members with diabetes covered-in-fuil
. * Additional exams and services beyond routine care to treat $20 per exem
L] : i Irmmedlate issues from pink eye to sudden changes in vision or
g\s{;ﬁgg};@. MEDFCAL i to monitor ongoing conditions such as dry eye, diabetic eye Avallable as needed

disease, nlaucoma, and mora.
: . . Coordination with your medical coverage may apply. Ask your
P o VSP network doctor for detalls.

. PRESCRIPTION GLASSES ' : See frame and lenses
b SRR 4150 Featured Frame Brands allowance
o I+ $130 frame allowance A included In
i FRAME* ‘ « 20% savings on the amount aver your aljowance Prescription Every 12 months
' P $130 Walmart/Sam's Club frame allowance ) Glasses
) i * $70 Costco frame allowance
 « Single vision, lined bifocal, and Hined trifocaf lenses Included In
i LENSES « Impact-resistant lensas for dependent children Pres[cri ption Every 12 months
! . Glasses
I . i+ Standard progressive lenses $0
] wre ¢+ Premium progressive lenses $95 - $105
I LENS ENHANCEMENTS * « Custom progressive lenses $150 - $175 Every 12 months
. i+ Average savings of 30% on other lens enhancernents

CONTACTS (INSTEAD ! + $130 allowance for contacts; copay does not apply

OF GLASSES) 1« Contact lens exam (fitting and evaluation) Up te $60 Evers.- 12 months

Glasses and Sunglasses

« Discover all current eyewear offers and savings at vsp.com/offers. »

+ 20% savings on unlimited additlonal palrs of prescription or non-prescription glasses/sunglasses, Including
lens enhancements, from a VSP provider within 12 months of your Jast WeltVision Exam.

§
i
} Laser Vision Correction
ADDITIONAL SAVINGS { - Average of 15% off the regular price; discounts avai[able at contracted facliities.
H
|
|
5
i

Exciusive Member Extras for VSP Members
* Contact lens rebates, lens satisfaction guarantees, and more offers at vsp.com/offers.
» Save up to 60% on digltal hearing alds with TmHearing° Visit vsp.com/offers/special-offers/hearing-aids for

detalls,
« Enjoy everyday savings on health, wellness, and more with V5P Slrmple Values,

.GET MORE AT PREFERRED IN-NETWORK LOCATIONS
With so many In-network cholces, VSP makes it easy to maximize your benefits, Choose from our Iarge doctor network including private practice
and retail locations, Plus, vou can shop eyewear onlfine at Eyeconic®, Log In to vsp.com to find an in-network doctor.



https://vsp.com/offers




R.C. 5705.412 CERTIFICATION OF
ADEQUATE REVENUE FOR CONTRACT

The Cambridge City School District has in effect the authorization to levy taxes including the
renewal or replacement of existing levies which, when combined with the estimate revenue from
all other sources available to the District at the time of this certification, are sufficient to provide
the operating revenues necessary to enable the District to maintain all personnel and programs
for all the days set forth in its adopted school calendar for 2025-2026 and for the term of the
Collective Bargaining Agreement between the Board and the Cambridge Education Association,
effective July 1, 2025 through June 30, 2028.

The District's estimates of revenue and determination of whether such revenue is sufficient to
provide necessary operating revenue for the purpose of making cettifications required were
made consistent with relevant rules of the Auditor of State and Department of Education.

g 7 2

=

Treasurgf_—" Superintendent

Bbard President

Aue, \2.2.625
Date
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Asst High School Cheerleader Advisor
Department Head - Science

Department Head - Math/busin/computer
Department Head - Social Studies
Department Head - OWE/OWA Health PE
Department Head - Fine Arts/practical Arts
Department Head - Language/Reading
Department Head - Guidance/Special Ed
Middle School Computer Club

Middle School Asst. Volleyball

CLASS X
Reporter Advisor
Middle School Yearbook Advisor
Freshman Class Advisor
Sophomore Class Advisor
Washington DC Advisor
Thespian Advisor
Sclence Fair Advisor
Assistant Varsity Golf Coach
Middle School Vocal Music Director
eSports Coach
Family Consumer Science Advisor
French Club Advisor
Spanish Club Advisor

~ CLASSXI
WHIZ Klds Advisor
Builders Ciub Advisor
Middle Schaool Art Club
Middle School Student Councit Advisor
Middle School Newspaper Advisor
Field Service Advisor
Qutdoor Education coordinator
F.H.A. Kids Advisor
Senior High Art Club
Festival of Learning
Act Test Prep
Elementary Spelling Bee
Middle School Spelling Bee
Middle School Student Council Advisor
Chemical Hygiene Officer

81

3.5%

1.6%

$2,068
$2,068
$2,068
$2,088
$2,068
$2,068
$2,068
$2,068
$2,068
$2,008

$1,379
$1,379
$1,379
$1,379
$1,379
$1,379
$1,379
$1,379
$1,378
$1,379
$1,379
$1,379
$1,379

$630
$630
$630
$630
$630
$630
$630
$630
$630
$630
$630
$630
$630
$630
$630





