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PREAMBLE 

The parties recognize the benefits that result from collaborative problem-solving and a relationship 
built on mutual trust and respect. In an effort to improve communications and professional 
relationships, each party resolves to explore and resolve issues that arise through the application of 
principles that honor their mutual interests, the welfare ofour students, and the educational mission of 
the District. 

ARTICLE I - ORGANIZATIONAL RIGHTS 

SECTION 1 - RECOGNITION 

A. The Milton-Union Board of Education, hereinafter referred to as the "Board" recognizes 
the Milton-Union Education Association, affiliated with the Ohio Education Association 
and the National Education Association, hereinafter referred to as the 11Association", as 
the sole and exclusive representative of all bargaining unit members as defined in 
paragraph B below. 

B. For purposes ofrecognition, the "Bargaining unit" shall include all certificated/licensed 
teachers, guidance counselors, speech and hearing therapists, librarians, nurses, and long­
term substitutes. 

1. A "long-term substitute" is a certificated/licensed classroom teacher working a 
minimum of60 consecutive days for the Board. Long Term Substitutes become 
bargaining unit members upon the completion of60 consecutive days ofwork in 
the same assignment. 

2. Excluded from the unit are substitute teachers, athletic director, psychologist, and 
administrators. 

3. Teachers who teach one-halftime or more shall be included in the bargaining 
unit. 

C. Both parties agree that all members of the bargaining unit have the right to join, 
participate in and assist the Association and the right to refrain from such without 
intimidation or coercion. 

D. This recognition constitutes an agreement between the Board and the Association to 
attempt to reach mutual understandings regarding matters related to tenns and conditions 
ofemployment for members of the bargaining unit. 

SECTION 2 - ASSOCIATION 

A. Association Rights 

The Association shall be entitled to these exclusive rights: 
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1. Purchase for installation in the faculty lounges, bulletin boards for exclusive use 
of Association business. 

2. Announcements at the end of faculty meetings. 

3. Use ofpublic address systems for Association announcements according to 
building procedure. 

4. Distribution of Association bulletins to teachers according to normal building 
procedure. 

5. The Association building representatives will have permission to use school 
equipment for purposes of internal business of the Association only. Any cost of 
damage or breakage ofsuch equipment will be borne by the Association. Supplies 
will be furnished by the Association. 

6. The Association shall receive an advance copy of the Board meeting agenda, prior 
to its monthly meeting and any other special meetings in the month. Such agenda 
shall be available to the Association forty-eight ( 48) hours prior to the regular 
meeting or when the special meeting agenda is released to the Board. 

7 The names and addresses of the newly employed certified/licensed employees 
will be requested and provided to the Association in June and prior to the 
beginning of the ensuing school year. 

8. The Association may participate in the initial orientation meeting for new 
certified/licensed employees if such a meeting is held. 

9. The Association shall be serviced by the Board's inter-school mail system 
including pickup and delivery and use of individual school mailboxes, including 
the use ofemployer provided technological tools. 

10. The Association shall distribute a copy of this contract to all certified/licensed 
employees. The cost ofproducing and distributing this contract shall be shared 
equally between the Board and the Association. 

Nothing shall be written into this agreement to restrict or deny to any employee of the Board 
and/or instructional staff individual rights provided by law. 

1. Fair Practice Clause 

The board shall not discriminate against any protected class employee. 
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2. No reprisals ofany kind shall he taken by or against any participant in any legal 
Association activity with the administration or the Board by reason ofsuch 
activity. 

3. Individuals may present their views and recommendations to the Board at 
regularly scheduled meetings of the Board or in conference with the 
Superintendent or his/her designated representative. 

B. Management Rights 

Unless the Board agrees otherwise in a collective bargaining agreement, nothing in 
Chapter 4117.08 ofthe Revised Code impairs the right and responsibility of each public 
employer to: 

1. Determine matters of inherent managerial policy which include, but are not limited 
to areas ofdiscretion or policy such as the functions and programs ofthe public 
employer, standards of services, its overall budget, utilization of technology, and 
organizational structure; 

2. Direct, supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness ofgovernmental 
operations; 

4. Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission ofthe employer as a unit of government; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission ofthe public employer as a governmental 
unit. 

The Board is not required to bargain on such subjects reserved to the management and 
direction ofthe governmental unit except as affect wages, hours, terms and conditions of 
employment, and the continuation, modification, or deletion ofany existing provision of 
a collective bargaining agreement. A public employee or exclusive representative may 
raise a legitimate complaint or file a grievance based on the collective bargaining 
agreement. 
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SECTION 3 - THE PROFESSIONAL CONCERNS COUNCIL 

A. The Superintendent or his/her designee shall continue to make every endeavor to keep the 
professional staff and/or the Association President advised as to issues he/she feels may 
tend to significantly affect the professional staff. 

B. The Superintendent and/or designee shall meet at least once a month with the 
representatives of the Association at mutually convenient times to discuss matters of 
mutual concern outside o{the negotiated contract. This group ofeducators shall be 
known as "The Professional Concerns Council". The Professional Concerns council shall 
consist of administrators appointed by the Superintendent and teachers appointed by the 
Association which could include non-members. The maximum number of Professional 
Concerns Council members shall be ten (10), and shall consist ofan equal nwnber of 
administrators and teachers. The agenda shall be built through a mutual agreement by the 
Superintendent and representative of the Association. In order to promote a free 
exchange ofviews, the Professional Concerns Council (PCC) may make 
recommendations regarding modifications to the collective bargaining agreement and the 
possible resolution ofmatters related to grievances. Recommendations shall be in writing 
and submitted to the MUEA President/Agent and the Superintendent/designee for 
consideration and potential ratification by both parties. All matters discussed in such 
meetings shall be considered confidential by all parties unless otherwise noted in the 
meetings. 

SECTION 4 - PAYROLL DEDUCTIONS 

Deductions shall be provided without cost to employees for the following purposes. 

A. Dues 

(MUEA, WOEA, OEA, NEA) 

B. Deductions ofDues 

Deductions ofdues shall begin with the first paycheck in October and be equally divided 
over a total of twenty (20) paychecks. The Association shall provide the Treasurer with 
a list of those employees who will participate in payroll deductions not later than ten (10) 
working days prior to the first pay in October. 

Upon an employee's termination ofmembership during the membership year, the 
Treasurer ofthe Board shall upon notification from the Association that an employee has 
terminated membership, commence the deduction of the remainder of unpaid annual dues 
with respect to the former member, and the amount of the fee yet to be deducted shall be 
the remainder ofunpaid dues less the amount previously paid through payroll deduction, 
unless the employee provides the Treasurer written notice of revocation of the dues 
deduction authorization. The Treasurer shall promptly notify the Association of such 
revocation and cessation ofdeductions. 
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The Association will indemnify the Board and hold hannless in connection with the 
deduction ofdues based on information provided by the Association. 

C. Credit Union 

1. Credit Union deductions are limited to "Abbey Credit Union." 

2. Credit Union withholdings will be forwarded at the close of each pay period. 

D. Tax Sheltered Annuities and Other Insurance Programs 

There will be payroll deductions of equal amounts throughout the year. After receipt of 
the annuity billings, withholdings will be mailed to the annuity companies within five (5) 
working days. 

There shall be a minimum of five (5) employees for a particular insurance or annuity via 
payroll deductions. If at any time, the number of enrollees for any one insurance or 
annuity drop below five (5) employees, at the option of the Board, the payroll deduction 
for that insurance or annuity may be deleted at the end of the fiscal year as a payroll 
deduction. A minimum of five (5) enrollees is required for any new insurance or annuity 
to become payroll deductible. 

A written notification will be mailed to those remaining enrollees ofany insurance or 
annuity plan to be dropped from payroll deductions as a result of enrollment falling 
below five (5) employees. The withdrawal of the insurance or annuity plan will take 
place thirty (30) days after written notification. 

Those unit members desiring annuity deductions or changes thereof, must contact the 
Treasurer's office, in writing, prior to the pay preceding I st pay ofodd month. Such 
deductions shall continue from year to year until said unit member gives written notice to 
the Treasurer that such deductions be discontinued. 

E. The FUND. 

SECTION 5 -PAY PROCEDURE 

A. Payment of salary shall be bi-monthly (twice per month) and regular salaries shall be in 
equal installments. The salary of the employee shall begin at the time he/she reports for 
duty. 

B. Annual salaries for teachers shall be adjusted to 24 equal installments, with salary paid by 
direct deposit bi-monthly on the 10th and 25th of each month unless the pay date falls on a 
weekend or bank holiday, in which event the salary shall be paid on the prior business 
day or the following business day, as applicable. Notice of deposit may be received by 
email. 
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ARTICLE II - TEACIDNG CONDITIONS 

SECTION 1- FACULTY ADVISORY COMMITTEE 

A. A Faculty Advisory Committee (FAC) shall be established in each school which shall 
meet monthly to discuss and to make recommendations with respect to professional 
concerns. The agenda shall be established by the members of the committee. 

B. The members of the FAC shall be appointed by the Association with the Principal serving 
as an ex-officio member. In no event shall the number ofmembers exceed nine (9). 
Each grade/department, special area, and title program shall have representation. 

Membership or non-membership in the Association shall not be a prerequisite to voting or to 
serving on the FAC. The chairperson of the FAC shall be elected from the members of the 
committee. 

SECTION 2 - INTERNAL SUBSTITUTION 

Every reasonable effort shall be made to acquire or recruit substitutes for absent teachers. A 
regularly employed teacher will not be required to cover for an absent teacher. 

ELEMENTARY SUBSTITUTE COVERAGE 

Elementary Substitute Coverage - Partial Class Coverage 

• Occurs when a substitute teacher is not available to teach students. 
• Students are divided and are, in part, taught by other bargaining unit members. 
• The bargaining unit members receiving the extra students should be paid an 

additional $30 for instructing the extra students for an entire day and an additional 
$15 for one-half(½) day. If the bargaining unit members receive extra students 
for less than one-half(½) day, the pay is an additional $15. 

• If an elementary specials teacher (i.e., art, physical education, music, technology, 
library, etc.) covers partial classes throughoui the day for another elementary 
specials teacher with each rotation, then the bargaining unit member receiving 
extra students should be paid $30 for instructing the extra students for an entire 
day and $15 for one-half(½) day. If the bargaining unit member receives extra 
students for less than one-half(½) day, the pay is $15. 

Elementary Substitute Coverage - Full Class Coverage 

• Occurs when a substitute teacher is not available to teach students. 
• The students remain together for the day, and the classroom is not divided. 
• If an elementary teacher part of a grade-level, team-teaching team is absent 

without a sub and his/her team-teaching partner covers all scheduled students for 
the entire day, and if also approved by administration, then the bargaining unit 
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member will receive district substitute pay in addition to regular pay. Coverage 
and payment will only be considered in full or half-day increments. 

• If a teacher is absent without a sub and another bargaining unit member covers all 
scheduled students for the entire day and if also approved by administration, then 
that bargaining unit member will additionally receive district substitute pay. 
Coverage and payment will only be considered in full or half-day increments. 

o If an elementary specials teacher covers entire classes throughout the day 
for another elementary specials teacher with each rotation, then the 
bargaining unit member will receive district substitute pay. Coverage and 
payment will only be considered in full or half-day increments. 

Teaching During Planning Time 

• Occurs when a substitute is not available to teach students, and the bargaining unit 
member teaches students during his/her regularly scheduled planning time. 

• The students can be the teacher's own students in the absence of the specials 
teacher or those of another teacher. 

• The internal substitute rate ofpay is $20 per period. 

HIGH SCHOOL AND MIDDLE SCHOOL SUBSTITUTE COVERAGE 

High school and Middle school teachers shall continue to receive compensation in the amount 
listed on the supplemental salary schedule when they agree to provide substitute coverage during 
their regularly scheduled preparation and planning period. {See Addendum B.) 

SECTION 3 - PERSONNEL FILES 

Materials in the personnel files of a member of the bargaining unit must be job related. 

Employee records that are considered Public Records per the Ohio Revised Code will be 
provided to the public upon request. Employees will be notified should a Public Record request 
be made of their file and/or their electronic communication. 

The unit member may request a copy of any and all materials in his/her personnel file. Costs 
associated with duplication of material shall be borne by the employee. 

When an administrator finds it necessary to make a notation in an employee's file, the employee 
shall be notified and afforded an opportunity to read such notation prior to placement in the file. 
The employee shall acknowledge that he/she has read such notation by affixing his/her signature 
on the document filed. The employee also shall have the right to submit a written rebuttal to 
such notation and his/her written rebuttal shall be attached to the file copy. 

Any unit member who disputes the accuracy, relevance, completeness or timeliness ofmaterial 
contained in his/her personnel file may request the Superintendent or his/her designee to conduct 
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an investigation which, if found to be inaccurate, or irrelevant, shall be removed from the 
employee's file. 

Any complaint by a parent or any member of the public concerning an employee shall not be 
placed in the employee's file prior to fol1owing Board rules and regulations and this Agreement. 

Any file kept by the administration and/or supervisor anecdotal or otherwise shall be governed 
by the provisions ofthis Article. 

Anonymous letters will not become part of the personnel file. 

A teacher may submit letters ofmerit which will be placed in his/her personnel file. 

SECTION 4 - SCHOOL CALENDAR 

A representative team (Superintendent, MUEA President, 1 administrator and 1 teacher per 
building) shall prepare the successive year's calendar by January 15 and submit to the Board of 
Education for adoption. 

Any adjustment to the school calendar shall be done so only after consultation and collaboration 
with the Association President. The teacher's last work day ending on a Monday shall cause the 
Association President and Superintendent to meet and, if desired, mutually agree on an 
alternative date for Monday. 

SECTION 5 - CONTRACT YEAR/REGULAR WORK DAY 

A. The standard contract year for teachers on full-time teaching contracts shall consist of not 
more than 183 days. 

The standard work day for full-time teachers shall be seven and one-half (7 1/2) hours 
inclusive ofa thirty (30) minute duty-free period. 

The standard work day for half-time teachers shall be three and a half (3 ½) hours, 
exclusive of a thirty (30) minute duty-free period. 

B. The teachers' standard work day shall include one-half hour prior to or after the end of the 
student school day. Teachers are required to be available for a total of (30) thirty 
minutes, either before or after school. This time shall not count towards teachers' 
planning time. This time may be split, at the teacher's discretion, between before or after 
school so long as there is no duty assignment or professional meeting called. Teachers 
may not leave until the buses have departed. On days that students do not request help 
and professional meetings are not called, teachers are free to leave after the departure of 
the buses. Building principals shall develop in writing, and make available to the 
particular staffmembers, a policy to provide supervision for students arriving earlier than 
the beginning of the teachers' work day and remaining after the end ofthe teachers' work 
day, so as not to be disruptive of teacher planning time. 
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C. All full-time teachers at the secondary level shall be provided with at least one (1) period 
daily for instructional planning and conferences. All full-time teachers at the elementary 
level shall be provided with at least two hundred fifty (250) minutes for each full week 
for instructional planning and conferences. 

Elementary grade level TBT meetings may be held outside the contracted day with the 
consensus of the teacher team and the approval of the Building Principal. Where those 
conditions are satisfied, the teachers may submit a timesbeet for the time spent outside 
the contracted day participating in the TBT meeting. 

Where an elementary teacher on a team objects to attending a meeting held to comply 
with the IDEA and WEP plans during their planning period, the team shall meet outside 
their contracted day and submit a timesheet for the time spent participating in the 
meeting. Intervention Specialists receiving the IS Stipend are ineligible for additional 
meeting pay. The Superintendent or designee shall determine the appropriate team. 

Payment for elementary teacher meeting time set forth above shall be made at the hourly 
rate of0.00073 x base salary. 

D. All full-time teachers shall have at least thirty (30) minutes ofuninterrupted, duty-free 
time for lunch or other unspecified reason. Such thirty (30) minutes will not be part of 
planning, preparation time, or assigned monitoring of students, nor shall it cause an 
extension of the school day. 

E. Teachers (Kindergarten and 1st grade) requested to report for work beyond the 183 days 
shall be granted prorated compensatory time. Application for the use of this 
compensatory leave must be submitted on the proper leave form. 

F Employees who have coaching or extracurricular activities following the end of the 
school day, shall be in attendance at scheduled parent teacher conferences, unless there is 
a scheduled competition at that time. If a competition is scheduled during this time, 
coaches/employees will work with their building principal to reschedule conference time. 
Conference time shall be rescheduled no later than seven (7) workdays after the 
originally scheduled conference date. 

SECTION 6 - STUDENT TEACHER 

A. No employee shall be assigned a student teacher/observer without his/her prior 
consultation and acceptance. 

B. Upon his/her request, the employee considering the acceptance of student 
teacher/observer supervision shall be given the opportunity to review the agreement 
between the Superintendent and the student teacher's college/university. A copy of that 
agreement will be provided to the teacher. 
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C. Any monies donated to the Board by a student teacher/observer's sponsoring college/university 
shal1 be p1aced in an account to be applied to supplies for the District's K-12 classrooms. 

D. Members will be offered the opportunity to submit their names to their principal for 
consideration as a supervising teacher on an annual basis. The principal shall maintain 
the list of supervising teachers and their assignments. 

E. No teacher shall have more than one individual assigned to them as a student teacher 
each year. No teacher shall have a student teacher two years in a row absent extenuating 
circumstances, such as lack ofvolunteers. 

SECTION 7 - REPORTING PROCEDURE IN CASE OF ABSENCE 

All calls for substitute teachers shall be made in accordance with procedures drawn up by the 
building principal or supervisor. Principals or supervisors have the responsibility of informing 
the members under their supervision of these procedures, in writing, by October 1 of the school 
year. 

Teachers who have been absent shall attempt to inform their principals or supervisor one-half 
(1/2) hour prior to the end of the school day if they do not intend to return to duty the following 
day. 

SECTION 8 - ABSENCE FROM BUILDING DURING SCHOOL HOURS 

An employee may leave the building, during such time that he/she does not have assigned duties, 
after notifying the building principal's office. 

SECTION 9 - COMPLAINTS AGAINST TEACHERS 

A. Informal Procedure 

Complaints against certified/licensed employee shall be handled as follows: 

1. A complaint concerning any certified/licensed employee received by a school 
board member shall be referred to the Superintendent. 

2. The Superintendent or principal shall inform the individual staff members in 
conference or in writing of the complaint and the name of the complaining party. 

3. If the Superintendent informs the building principal rather than the staff 
member(s) the building principal will inform the staff member(s), of the 
complainant and the complaint and offer opportunity to settle the complaint. 

4. Anonymous complaints shall be given their due consideration. 



B. Formal Procedure 

If the complaint cannot be settled informally, the complaint shall be reduced to writing by 
the complainant, and the following procedure shall be used. 

1. At the request of the complainant, staff member(s) or principal, a meeting of the 
staff member( s ), principal and complainant will be arranged at a mutually 
convenient time to discuss the complaint. 

2. If the complainant is not satisfied with the results of the meeting, the complainant 
shall be directed to the Superintendent or his/her designee. 

3. If the complainant is not satisfied with the results of the meeting with the 
Superintendent or his/her designee, the complainant shall be granted the privilege 
of a hearing before the Board or its designee. The staffmember(s) shall have the 
privilege of attending this meeting with representation. 

C. Teacher Communication 

Complaints against teachers that have not been communicated to the teacher shall not be 
made a matter of record. 

D. Title IX 

In the event that a complaint against a teacher concerns sex discrimination or harassment, 
the laws and regulations relating to Title IX, as set forth in Board Policy, will supersede 
these procedures. 

SECTION 10 - LESSON PLANS 

Weekly required lesson plans prepared by each certified/licensed teacher will be maintained 
electronically, and such plans will be available for review by the appropriate administrator. 
Teachers will be provided with an opportunity to discuss deviations from lesson plans with their 
administrator. 

Lesson plans shall consist of: 

1. Grade level or subject area 

2. Existing State Standards, Benchmarks and/or Indicators. In courses where State 
Standards, Benchmarks and/or Indicators do not exist, lesson plans will include Course of 
Study objectives. 

.) 
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3. Class activities 

4. Assignment. 

SEE ADDENDUM H - TEACHER EVALUATION PROGRAM for a sample lesson plan 
template. 

ARTICLE III - TEACHER CONTRACTS 

SECTION 1 - TEACHER CONTRACTS 

There are two types of Teacher Contracts- Limited Contracts and Continuing Contracts. 

A Limited Contract is a contract for a specified term ofyears. 
A Continuing Contract is a contract that remains in effect until the teacher resigns, elects to 
retire, or until it is tenninated or suspended. 

SECTION 2 - PROBATIONARY PERIOD 

A. Each newly hired teacher shall serve a probationary employment period with the Board 
for four consecutive full school years of full-time employment. During the probationary 
period, such teacher shall receive contracts for no longer than one (1) school year. 

B. The Board may declare its intention not to employ a teacher who is serving a 
probationary period, by giving the teacher written notice ofsuch intention on or before 
the first day ofJune in the calendar year in which the teacher's current contract expires. 
Ifthe Board does not give the teacher written notice on or before said first day ofJune of 
its intention not to re-employ the teacher, the teacher is deemed re-employed either: 

1. Under a Limited Contract for one year, or 
2. Under a Continuing Contract, if such teacher meets the license requirements. 

SECTION 3 - CONTINUING CONTRACT ELIGIBILITY 

A. A teacher shall become eligible for a Continuing Contract after: 

1. Serving a probationary period without having received a timely written notice of 
non-renewal or non-reemployment (synonymous tenns) as described in the above 
Section 2 Paragraph B, and 

2. Holding the license requirements for a Continuing Contract. 

B. A teacher may also receive a Continuing Contract, without having served all or part ofa 
probationary period, ifthe teacher meets the license requirements and is recommended 
for a Continuing Contract by the Superintendent. 
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SECTION 4 - EFFECT OF SERVING A PROBATIONARY PERIOD 

Any teacher who serves a four-year probationary period without having received a timely notice 
of non-renewal or non-re-employment, shall not thereafter be subject to being non-renewed or 
non-re-employed. 

SECTION 5 - SUPPLEMENTAL CONTRACTS 

The Board shall enter into a supplemental written contract with each teacher who is to perform 
duties in addition to the teacher's regular teaching assignment. Such supplemental contracts 
shall be limited contracts hut shall be considered terminated at the end ofthe contract. 

Supplemental contracts shall set forth the Teacher's duties and shall specify the salary to be paid 
for this service. 

When a supplemental contract position is declared vacant, such vacancy shall be posted for five 
(5) school days prior to the position being fi11ed. Exceptions to the time limit for posting can be 
made if it is mutually agreed that an emergency exists. Consideration for filling supplemental 
contracts shall be given in the following manner and order: 

1. Qualified certified/licensed staff member in the District. 
2. Qualified certified/licensed staff members outside the District. 
3. Qualified non-certificated/non-licensed individuals. 

SECTION 6 - VACANCIES, PROMOTIONS AND EMPLOYMENT 

All appointments are made upon the recommendation of the Superintendent. 

The Superintendent shall provide for the promotion ofemployees as described in the 
immediately following paragraph by establishing procedures for identification, careful appraisal 
ofperformance and for the development of leadership potential. 

Current staff members shall be given first consideration in filling vacancies for the positions of 
visiting teachers, supervisors, coordinators, directors, principals, or for any new position in 
which a salary differential is included. Staff members interested in advancement or change 
should make known to the Superintendent, in writing, their interests and qualifications for the 
desired positions. 

All appointments will be made without discrimination in regard to protected classes or marital 
status. Vacancies occurring in the school district shall be posted in each building according to 
the following regulations: 

1. All administrative positions shall be posted as they occur. 

2. Vacancies of the certificated/licensed staff which are to be filled for the ensuing 
academic year shall be posted as they occur. 
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3. Supplemental vacancies shall be posted as they occur. 

4. Any member of the staff wishing to be notified by mail ofany vacancy that occurs during 
the swnmer shall submit to the designee ofpersonnel a self-addressed, stamped envelope 
for each posting requested. 

5. During the school year, notice of all openings shall be posted in each building as well as 
in the office ofthe Board. In the event that a vacancy occurs during the summer vacation 
period, a copy of said notice will be transmitted to the Association President or his/her 
designee. Posting of openings shall include notice of the requirements of training and 
experience which are the basics of employment for any vacancy. 

6. All appointments will be made without discrimination in regard to race, color, national 
origin, sex (including sexual orientation and transgender identity), disability, age, 
religion, military status, ancestry, genetic information (collectively, "Protected Classes"), 
or any other legally protected category, in its programs and activities, including 
employment opportunities. 

SECTION 7 - EMPLOYMENT OF RETIRED TEACHERS 

A. If the Board of Education elects to employ individuals who have retired and are receiving 
benefits through the State Teachers Retirement System, the conditions set forth in this 
article shall apply to the employment ofthese individuals. 

B. Upon reemployment the Board may grant up to ten (10) years of experience for service 
credit to each rehired retired teacher and shall place them on the proper training column 
according to their degree or educational status. 

C. Teachers employed pursuant to this provision shall receive one-year limited contracts and 
shall not be eligible to receive continuing contracts regardless ofyears of service or 
certification/license held. 

D. Each one (1) year contract shall automatically expire upon the completion of the year. 
The employment relationship shall end upon the expiration of the contract in the same 
manner as a supplemental contract. 

E. Subject to these provisions, re-employed teachers are part of the bargaining unit and 
enjoy all benefits of this agreement except rehired retirees shall not be eligible for 
severance wider Article VI, Section 3. 

F. No sick leave shall be carried forward from pre-retirement status. Thereafter, sick leave 
shall be governed according to this negotiated agreement. 

G. Pursuant to the authority provided by ORC 4117.10 and to the extent that issues 
addressed in this provision are contrary to or in conflict with Ohio Law, the issues 
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addressed in this provision shall supersede the statutory law of Ohio pertaining to this 
issue. 

SECTION 8 - JOB SHARE 

A. Defmition 

This section shall establish the duties and responsibilities of one specific teaching 
assignment being voluntarily shared equally by two (2) employees for a specific length of 
time. No more than two (2) employees may share a single specific teaching assignment. 

B. Criteria to be eligible for Job-Sharing request: 

1. Teacher(s) must have completed no less than two (2) full time, standard contract 
years of service in M-U schools. Job-sharing will not be considered for grades 1 
and 2. 

2. Child-care/Child-Rearing 
a) Request must be no less than 1 full school year. 
b) Request must occur by March 1 ofthe academic year. 

3. Family member situation requiring care/monitoring 
a) Request must be for no less than 1 full school year. 
b) Request must occur by March 1 ofthe academic year. 

There is no obligation on the part of the Superintendent to approve employees' requests. 

C. Obligations to Job-Sharing teachers 

1. Both teachers shall be jointly responsible for: 
a) IEPs 
b) Classroom preparation and closing 
c) Field trip supervision 
d) Lesson planning & coordination 
e) Daily communication 
f) Ordinary building-assigned duties 

2. Both teachers shall attend: 
a) Teacher work days 
b) 1st and last student days 
c) In-service days/Waiver days 
d) Open house(s) 
e) Regularly scheduled Parent-Teacher Conferences 
f) When job sharing teachers are required to attend full day sessions, they 

shall each be compensated at their regular full time per diem rate. 

3. At least one of the two teachers shall attend: 
a) Staff meetings· 
b) Committee meetings (if assigned) 
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D. Restrictions: 

Job-sharing shall not be implemented for purposes of: 
1. Avoiding the filling ofa full-time position; 
2. Covering work ofemployees on RIF; or 
3. Achieving a reduction in benefits. 

E. Salary: 
Each Job-Sharing teacher shall receive a pro-rated salary, equal to one-half of their 
placement on the salary schedule. 

Unless otherwise provided by law, each two (2) years ofjob sharing by 
certificated/licensed employees shall cmmt as one (1) year toward salary placement 
experience. 

F. Insurance: 
Insurance payments will be as stated in the current negotiated contract. 

G. Leaves: 
Employees working in such positions shall receive a pro-rated amount ofleave benefits. 

H. Seniority: 
Both staff members shall receive ½ year of seniority for each year worked. 

I. Interim Teachers Contract: 
Shall be handled via RIF provisions, ifthe Job-Sharing teachers return to a full-time 
position. Interim teachers will be notified of status. 

J. Renewal of Job-Sharing arrangement: 
Individuals presently in a job-sharing arrangement who wish to continue the following 
year must notify the Superintendent by March 1 of the current academic year. 

K. Expiration of Job-Sharing arrangement: 
Any Job-Sharing arrangement shall be considered expired on the last teacher's work day 
of the current year unless mutually agreed upon to extend, with or without changes, into 
the next year. 

L. Return from Job-Sharing arrangement to full-time position: 
The right to return to a full-time job shall be covered by seniority. 

M. Termination of this program 
May occur if it is determined that Job-Sharing is not in the best interest of the students. 
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ARTICLE IV - TRANSFERS AND CHANGES IN ASSIGNMENT 

SECTION 1 - TRANSFERS 

A. Voluntary Transfers 

A request for transfer of a teacher from one building, subject, or a grade level, to another 
may be made by the teacher and shall be submitted in writing to the designee in charge of 
personnel. Such request initiated by a teacher shall be assured of consideration only 
when it is filed on or before April 30, for the following year. Requests for transfer will 
be based on individual qualifications, instructional requirements, and staff availability. 
Where the foregoing factors are substantially equal, the preference in the transfer shall be 
given to the applicant with the greatest number ofyears of service in the Milton-Union 
School System. 

All requests will remain until withdrawn by the teacher or removed when an opportunity 
for a reassignment has been refused by the teacher. Upon request a teacher not granted a 
transfer shall be given the reasons in writing. 

B. Involuntary Transfers 

Transfers may also be made upon the initiation ofthe Superintendent or the appropriate 
member ofhis/her staff for a reason(s) which, in their judgment, will serve the best 
interests of the schools. However, transfers shall not be in an arbitrary or capricious 
manner and no teacher shall be involuntarily transferred more than once in a two-year 
period. Prior to an involuntary transfer, a consultation shalt be made with the teacher, 
and, upon request, the reasons for the transfer will be provided in writing. 

1. In case ofa last minute emergency transfer where a member has less than a week to 
change from one building, subject, or a grade level to another, the affected bargaining 
unit member shall be granted up to three (3) nonconsecutive, unencwnbered work 
days or their equivalent, as approved by the Superintendent/designee, to prepare for 
the new assignment. 

SECTION 2 - CHANGE IN ASSIGNMENT 

All certificated/licensed staff members shall be given their tentative class and/or subject 
assignment and building assignment for the next school year at least two weeks, ifpossible, prior 
to the completion of the current school year. At the teacher's request, the administration shalJ be 
responsible for moving material, equipment and supplies ofthe transferred teacher to his/her new 
assignment. 

Attempts will be made to notify and discuss with any teacher affected by departure from his 
tentative assignment as soon as the need for such a departure becomes known. Upon request, 
such teacher shall be given written reasons for the departure from his tentative assignment. 
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1. In case of a last minute emergency change in subject and building assignment where a 
member has less than a week to change from one assignment to another, the affected 
bargaining unit member shall be granted up to three (3) nonconsecutive, unencumbered 
work days or their equivalent, as approved by the Superintendent/designee, to prepare for 
the new assignment. 

ARTICLE V - REDUCTION IN PROFESSIONAL STAFF WORK 
FORCE 

When it becomes necessary to reduce the number of teacher positions, the following reasons for 
the reduction shall apply. 

• Decline in student enrollment. 
• Return to duty of regular teacher after leave of absence. 
• Suspension of schools, or territorial changes affecting the district. 
• Financial considerations 

The following procedures shall apply: 

A. To the extent possible, the number of teachers affected by a reduction in force will be 
minimized by not employing replacements for employees who retire, resign, or whose 
limited contracts are not renewed for reasons other than reduction in force. 

Attrition alone may not be sufficient to accomplish necessary reductions. 

B. Reductions needed beyond those available by attrition will be made by suspending 
contracts. Those contracts to be suspended will be chosen as follows; 

1. SENIORJTY Defined as: 

All teachers in the bargaining unit will be placed on seniority lists in each 
teaching field for which they are certificated/licensed, giving first preference to 
teachers who prior to July 1, 2014 were granted continuing contract status 
pursuant to RC 3319.11 and second preference to teachers who are granted 
continuing contracts pursuant to Article III of this contract. Seniority is defined 
as the length of continuous service in the District's schools. Seniority will not be 
interrupted by authorized leaves of absences. 

2. Reductions in any area of certification/licensure will be made in accordance with 
the recommendation of the superintendent ofschools who shall, within each 
teaching field affected, give preference to teachers on continuing contracts. The 
parties agree that the proper interpretation of the phrase give preference to 
teachers on continuing contracts means that teachers on a Limited Contract in a 
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teacher field affected are suspended before any teachers on a Continuing Contract, 
in the same teaching field, are suspended. When making a decision between 
teachers who have comparable evaluations, reductions shall be made first from 
the bottom of the seniority list for that area of certification/Ii censure. 

A teacher affected by RIF may elect to displace a less senior teacher with the last 
three (3) years ofcomparable evaluations in another area of 
certification/licensure, provided he/she has taught in the second area of 
certi:fication/licensure, for at least 120 days in the five (5) calendar years 
immediately preceding the scheduled reduction, or agrees to take a three (3) 
semester hour academic refresher course during the ensuing summer or first 
semester of the ensuing academic year. 

3. If two or more teachers have the same length of continuous service, seniority will 
be determined by: 

a) The date ofthe Board meeting at which the teacher was hired, and then 
by; 

b) The date the teacher signed his initial limited contract in the district; 
c) The date on which the teacher submitted the first completed job 

application within the two-year period preceding the effective date of the 
teacher's first teaching contract with the Board, if the date is available; 

d) If any ties remain after (1 ), (2), and (3), they will be broken by lot. 

C. Teachers with continuing contracts who are on the recall list will have the following 
rights: 

1. The names of teachers, whose contracts are suspended due to a reduction in force, 
will be placed/retained on a recall list for up to 24 months from the date of the 
reduction. 

2. No new teachers will be employed by the Board while there are teachers on the 
recall list who are certified/licensed for the vacancy and have either (1) taught for 
at least 120 days in the area of certification/licensure, in which the vacancy exists 
during the five (5) years preceding the reduction, or (2) have taken, or agree to 
take, a three (3) semester hour academic refresher course in the area of 
certification/licensure, during the period he/she was on the recall list, or during 
the ensuing summer, or during the first semester of the ensuing academic year. 
The Superintendent may waive the requirements in 3a. 

3. Teachers on the recall list who have comparable evaluations will be recalled in 
order of seniority for vacancies in areas for which they are certificated/licensed, 
provided they have either (1) taught in that area ofcertification/licensure, for at 
least 120 days during the five (5) years preceding the reduction, or (2) agree to 
take a three (3) semester academic refresher course in the area of 
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certification/licensure, during the ensuing summer, or the first semester of the 
ensuing academic year. 

4. Ifa vacancy occurs, the Board will phone, make personal contact or send a 
certified announcement to the last known address ofall teachers on the recall list 
who are qualified according to these provisions. It is the teacher's responsibility 
to keep the Board informed ofhis/her current address and telephone number. 
Teachers shall respond to the District Office within ten (10) calendar days. Any 
teacher who fails to respond within ten (10) calendar days, or who declines to 
accept the position, will forfeit all recall rights. 

5. A teacher on the recall list will, upon acceptance of the notification to resume 
active employment status, return to active employment status with the same 
seniority, accumulation of sick leave, and salary schedule placement as he 
enjoyed at the time oflayoff. Where group insurance policies permit, a teacher on 
the recall list who is unemployed and does not otherwise have group coverage 
available may continue to participate in those benefits which are provided to 
teachers in active employment provided the teacher pay the group rates for such 
benefits. 

6. Limited contract teachers shall not be placed on the recall list and do not have 
recall rights. 

7. For the purposes set forth above comparable shall be defined as a three-year 
average of the numerical scores assigned to the following final summative 
evaluation rating. 

- Accomplished =4 
- Skilled= 3 
- Developing = 2 
- Ineffective = 1 

ARTICLE VI - SALARY AND FRINGE BENEFITS 

SECTION 1 - SALARY 

A. The 2025-2026 salary schedule shall be modified as follows: 

The base salary shall be increased by 2.0% and shall be $44,294. 

The 2026-2027 salary schedule shall be modified as follows: 

The base salary shall be increased by 2.25% and shall be $45,291. 

The 2027-2028 salary schedule shall be modified as follows: 
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The base salary shall be increased by 2.50% and shall be $46,423. 

All employees shall be advanced one (l) step annually on the salary schedule, provided 
they have been in a paid status for at least 120 days ofthe contract year. 

B. Compensation for "part-time" elementary teachers will be pro-rated on a percentage basis 
of time required. Compensation for "part-time" secondary teachers will be pro-rated on a 
percentage basis according to the class periods required. All teachers on a .50-time basis 
or greater shall be granted proportionate planning and counseling time. 

C. Personnel on an index contract will have their salaries, including supplemental salaries, 
adjusted with any change in the teachers' salary schedule. 

D. Teachers who have earned additional college credit which would entitle them to a higher 
salary classification must submit to the Superintendent or his/her designee an official 
college/university transcript ofthe completion of additional credit. Notification of 
additional training prior to September 15 and January 15 shall cause advancements on the 
salary schedule for those teachers the following month. 

Undergraduate credit must be approved by the LPDC. Denial shall not be for any 
arbitrary or capricious reason{s). 

E. Years of service means all years of full-time teaching in public schools, regardless of 
training, and up to five (5) years ofmilitary service. A full year of credit will be given 
only for 120 days or more of teaching under contract, and for eight (8) continuous months 
or more of active military service. 

F. Teachers newly employed in the district shall be granted up to and including ten (10) 
years ofpublic school teaching service elsewhere, including up to five (5) years of 
military service. 

G. All teachers will be placed on their proper training column according to their degree or 
educational status. 

H. The teacher work year is 183 days. 

I. Certificated/licensed, employees holding supplemental contracts will be paid in the 
approximate middle and upon completion ofduties. 

Those Duties Spanning an Academic Year - 1st pay ofJanuary and 1st pay ofJune. 

21 



Choir 
Band Director 
Assistant Band Director 
All Special Education Contract Holders 
All Club and other Activity Advisors 

Summer Physical Fitness: 2nd August pay & 1st September pay 

Summer Library Duties: In the payroll immediately following the submission 
of the time sheet. 

Summer School: In accordance with the District pay schedule. 
Dramatics: At completion of duties 

Play Director 
Assistant Play Director 

Fall Sports (Coaches, Cheerleader Advisors, Color Guard 
Advisor) 
1st October pay and 2nd November pay 

Winter Sports (Coaches, Cheerleader Advisors): 
2nd January pay and 2nd March pay 

Spring Sports (Coaches): 
2nd April pay and 1st June pay 

J. Whenever an assistant/shared supplemental vacancy is not filled or either person does not 
complete the position, the salary designated for the position will be paid to the person 
fulfilling those responsibilities providing the need is approved by the building principal. 

K. The administration shall determine whether to fill the supplemental positions set forth in 
Addendum B to this Master Contract, taking into consideration the number of students 
who wish to participate in the activity. 

SECTION 2 - INSURANCE 

A. Health Insurance Options 

The Board will provide prescription drug insurance coverage and hospitalization -
surgical and major medical plan for each full-time member of the staff who desires it and 
is eligible. The benefits of such plan are shown in Addendum C. 

22 



1. PPO 

Employee contributions for both single plan and family PPO plan shall be 20% of 
the premium throughout the term ofthis contract. 

Part-time staff may acquire the same insurance protection by paying the prorated 
premium represented by the portion of day not worked by them. 

2. HIGH DEDUCTIBLE HEAL TH PLAN/HEALTH SA VIN GS ACCOUNT (HSA) 

The board shall establish, through payroll deduction, an HSA account for each 
employee who is enrolled in a High Deductible Plan (HDP). The board shall 
contribute $1,000 annually for single and $2,000 annually for family. District 
contributions shall be made quarterly in January, April, July and October. 
Employees may make additional contributions through payroll deduction to the 
HSA. Employee contributions cannot exceed limitations established by the IRS. 
See Addendum "C" for coverage. 

Employee contributions for both single plan and family plan shall be 15% of the 
premium throughout the term of this contract. 

Part-time staff may acquire the same insurance protection by paying the prorated 
premium represented by the portion ofday not worked by them. 

A covered employee must notify the Board Treasurer within 20 calendar days 
when a qualifying event affecting their coverage occurs. 

B. Dental Insurance 

The Board ofEducation shall provide a major dental insurance policy under a group plan 
for each full-time employee who desires and is eligible. The Board shall pay the total 
premium cost ofeither the single or family plan. 

Part-time staff may acquire the same insurance protection by paying the prorated 
premium represented by the portion ofday not worked by them. 

See Addendum D for coverage. 
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C. Life Insurance 

The Board shall provide a fully paid group life insurance policy in the amount of $30,000 
for each full-time staff member. See Addendum E for coverage. 

Board payment of employee insurance benefits will cease at the end ofthe billing cycle 
in which the employee terminates, resigns, or at the end of the billing cycle in which 
expiration ofemployee's sick leave occurs. Board provided benefits will be paid through 
the end of the contract year {as long as the employee is receiving a paycheck from the 
Board and is eligible for benefits). Employee may elect to continue health and dental 
benefits after the expiration of the billing cycle by paying for it themselves through 
COBRA. 

D. Vision Plan 

Vision Plan Option 1 from VSP shall be made available to employees at one hundred percent 
{100%) employee cost. 

E. 125 Plan 

The Board will maintain a 125 Plan for employees for health care contribution, health 
benefits, and dependent care. The 125 Plan will be available to employees so long as it is 
made available by the Internal Revenue Service in its present form or until such time as it 
is negotiated to be removed from this agreement 

F. Insurance Opt-Out Incentive 

The District shall provide a financial incentive to employees who opt-out of the District­
provided PPO or HOP. The incentive shall be $1000.00 single / $2000.00 family. To be 
eligible for the opt-out incentive the employee must be enrolled in one ofthe programs, 
drop coverage during open enrollment, and show proofofalternate coverage that is not 
an ACA Marketplace plan. The incentive will be distributed annually in December and 
July. If, due to a qualifying event, an employee returns to one ofthe District-provided 
programs mid-year, the incentive will be pro-rated (Twelve (12) month pro-ration period 
is October I st through September 30th). 
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SECTION 3 - SEVERANCE PAY 

Any employee retiring from the Milton-Union School District shall be eligible for severance pay, 
effective the last date of employment, providing eligibility requirements are met as follows: 

A. Be employed by the Milton-Union School District at the time ofretirement. 

B. Have five (5) continuous years or more of service in the state or local school district. 

C. Have an application for retirement approved by the State Teachers' Retirement System. 

D. Completed application for severance pay and have filed with the Treasurer of the Board 
no later than ninety (90) calendar days after the last date of employment. 

Upon receipt of a completed application for severance, payment shall be made within the 
calendar year of retirement. Payment may be tax deferred at the employee's option and 
eligibility. 

The formula for payment shall be thirty-three and one-third (33 1/3) percent times the 
accrued sick leave days up to a maximum of seventy-five (75) days. Such payment shall 
be calculated by multiplying the base daily rate, excluding supplemental pay, of the 
teacher's pay at retirement by the total number ofdays, or fractional parts thereof, as 
determined by the formula. Payment for sick leave on this basis shall be considered to 
eliminate all sick leave credit accrued by the employee at that time. 

Calculation shall be based on the number of days accumulated at the time ofretirement. 

E. A teacher who dies while employed by the Board shall be treated as having met the above 
requirements for severance pay. His/her beneficiaries shall be paid the amount of 
severance pay due within thirty (30) days. 

F. The District shall implement a 403(b) special pay plan for purposed ofseverance pay, 
which shall be used for all severance payouts. 

SECTION 4 - MILEAGE, LICENSE AND BACKGROUND CHECKS 

A. Mileage 

Employees who are approved to use their personal vehicles for employment related use 
will be reimbursed at the prevailing IRS rate for all business miles. 

B. License and Background Checks 

Upon timely submission of a renewed. educator license, as issued by the Ohio Department 
of Education, the District shall reimburse the employee for fifty percent (50%) of the 
costs related to the license fee and the BCI and FBI background checks. 
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If the employee leaves the employment of the District for reasons other than retirement 
prior to the expiration of the license, the employee shall return a pro•rated portion of the 
reimbursed fees to the District. The amount ofthe pro-rated repayment and the process 
for repayment shall be determined by the District Treasurer. 

SECTION 5 - RETIREMENT CONTRIBUTIONS 

The Board shall designate each employee's mandatory contributions to the State Teachers 
Retirement System ofOhio as "pick-up" by the Board as contemplated by Internal Revenue 
Service Revenue Rulings 77-464 and 81-36, although they shall continue to be designated as 
employee contributions as permitted by Attorney General Opinion 82-097, in order that the 
amount of the employee's income reported by the Board as subject to federal and Ohio income 
tax shall be the employee's total gross income reduced by the then-current percentage amount of 
the employee's mandatory State Teachers Retirement System contribution which has been 
designated as "picked-up" by the Board and shall be included in computing final average salary, 
provided that no employee's total salary is increased by such "pick-up", nor is the Board's total 
contribution to the State Teachers Retirement System increased thereby. 

A. The pick-up percentage shall apply unifonnly to all members of the bargaining unit as a 
condition ofemployment. The pick•up shall apply to all compensation including 
supplemental earnings thereafter. 

B. The parties agree that, should the rules and regulations of the IRS or retirement system 
change making this procedure unworkable, the parties agree to return, without penalty, to 
the former method ofemployee/employer contributions. 

C. Payment for sick leave, personal leave, severance and supplemental contract assignments, 
including unemployment and worker's compensation, shall be based on the employee's 
daily gross pay prior to the reduction as basis ( e.g., gross pay divided by the number of 
days in a teacher's contract). 

D. Such salary reduction shall be considered when combined with actual salary to not result 
in a salary which is less than the salary available under the State minimum salary 
schedule. 

E. It is understood that it is the responsibility of each individual teacher to make necessary 
adjustment(s) in any other tax-sheltered annuities he/she has in order to be in compliance 
with IRS laws and regulations. 

F. The Board is not liable, nor will it be held responsible for, any related legal, IRS, STRS, 
or any other agencies' penalties or decisions concerning this plan now or in the future. 

G. The Association agrees to indemnify and save the Board harmless against any and all 
claims that shall arise out ofor by reason of any reasonable action taken by the Board in 
compliance with provisions ofthe Article. 

26 



ARTICLE VII - LEAVES 

SECTION 1 - LEA VE OF ABSENCE WITH PAY 

Under conditions hereinafter specified, teachers will be granted leaves ofabsence with pay. The 
following amounts ofdays are hereby set aside for illness, personal and professional leaves of 
absence with pay in accordance with the following categories: 

A. Sick Leave 

Members of the bargaining unit shall he entitled to fifteen (15) days of sick leave, with pay, for 
each year he/she is under contract. Sick leave is credited at the rate of one and one-fourth (1-
1/4) days per month. 

A member who uses no sick leave in a contract year shalJ receive a lump sum payment of three 
hundred fifty dollars ($350) at the end ofthe contract year. 

Unused sick leave may be accumulated up to a maximum of two hundred fifty (250) days. 
Newly employed persons may transfer up to that number ofaccumulated and unused sick leave 
days from another public employer in this state, if the date oftermination of the other 
employment was less than ten years prior to employment in this district. 

For employees who are at step 25 or greater on the salary schedule, the maximum accumulation 
of sick leave shall be three hundred (300) days. 

Calculation for purposes ofseverance in Article VI, Section 3 shall be based on the number of 
days accumulated at the time of retirement. 

Members of the bargaining unit who render part-time diem, or hourly service shall be credited 
with sick leave for time actually worked at the same rate as full time employees. 

A member of the bargaining unit who has no accumulated sick leave will be advanced five (5) 
days of sick leave each school year if necessary. Any such advanced sick leave credit will be 
charged against the subsequent accumulation of that employee. 

Sick leave may be used for absences necessitated by: 

1. Personal iUness or injury, including any disabling condition caused by pregnancy; 
2. Exposure to a communicable disease; 
3. Illness or injury in employee's immediate family (employee's brother, sister, 

parent, spouse, child, grandchild, father-in-law, mother-in-law or any dependent 
living in the employee's household); 

4. Death offamily relative or friend. 
5. Birth ofgrandchild 
6. Hospitalization ofgrandchild, son-in-law, daughter-in-law 
7. Spousal Birth or Adoption 
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8. Any extenuating circumstances with Superintendent Approval 

After the employee's spouse gives birth, the employee may use up to five (5) consecutive 
days ofpaid sick leave. Days must be used immediately following the birth. 

For an adoption, an employee may take up to twenty (20) consecutive days. Days must be 
used immediately before or after the adoption. 

Absences for a portion of a day up to one-half (1/2) day shall result in a one-half ( 1/2) day 
deduction. Absences for a portion ofa day greater than one-half (1/2) day shall result in a one 
(1) day deduction. 

Ifmedical attention was required, the employee shall state the name and address of the attending 
physician. The administration may require, with reason, a signed statement from the physician 
regarding the employee's use of sick leave. 

Should the school be closed during the period of an employee's sick leave by an "emergency" 
day or holiday, as called by the Superintendent, such employee will not be charged with a sick 
leave day. 

Not later than the second work day after returning to work from sick leave, the employee shall 
complete the electronic sick leave form on the Kiosk. -No sick leave payment shall be made 
unless the required form is submitted. Falsification of information on the form may constitute 
grounds for disciplinary action which may include suspension or termination. 

Sick Leave Banlc: A collection of employee donated sick leave days will be deposited in a sick 
leave bank. The bank will commence with first request for use. The Sick Leave Bank may be 
used only for the results of catastrophic illness or injury. 

Donation: Maximum bank days are 300 days. 
Maximum employee donation is 3 days/year. 

Application Criteria: 1) All accrued paid leave must be exhausted prior to using 
donated days. 

2) Maximum request is 20 days per school year. 
3) Must have at least eighteen (18) days ofaccrued sick leave 

to be able to donate to the sick leave bank. 
4) Use ofdonated leave is limited to the employee's 

incapacitating catastrophlc illness, which does not include 
normal pregnancy. 

5) Process these forms to Assistant Treasurer: 
a) Department of Labor Certificate ofHealth 

Care Provider 
b) Request for Sick Leave Banlc Application form 
c) Waiver of HIPP A rights 
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Assistant treasurer will forward the above two forms to Sick Leave Bank Committee for decision 
(Superintendent/Designee and MUEA President). 

Any employee who wishes to have the option to use the Sick Leave Bank in any school year 
must donate at least one days of their sick leave back to the Bank by September 1st or donate 
their first day ofearned sick leave upon their return to work. 

The decision of the committee is final and is not subject to the grievance procedure. 

B. Personal Leave 

All full-time certificated/licensed personnel may be granted three (3) days ofpaid 
personal leave. 

Half-time certificated/licensed personnel may be granted three (3) half-days ofpersonal 
leave. 

Certificated/licensed personnel who complete the school year, and who do not use 
personal leave days during the school year shall be reimbursed $100.00 for each personal 
leave day not used. Teachers will have the option to roll over a maximum ofone unused 
personal leave day to the following school year for a total offour (4) days. Notice of 
intent to roll over shall be made in writing to the treasurer's office no later than the last 
teacher work day. Failure to notify treasurer's office will result in reimbursement. 
Reimbursement shall take place with the second payroll check in July. 

Absences for a portion ofa day up to one-half (1/2) day shall result in a one-half(l/2) 
day deduction. Absences for a portion of a day greater th.an one-half (1/2) day shall 
result in a one (1) day deduction. 

Application for the use ofpersonal leave shall be submitted electronically using the form 
on the Kiosk. Except in case ofemergencies, all applications for personal leave shal1 be 
submitted at least three (3) working days prior to such leave. An E-mail notification will 
be returned to the applicant indicating the approvalor the rejection of the personal leave 
request prior to the day requested. 

Emergency leave requests shall be handled in the same manner except that the request 
shall be submitted the first day of your return to the job following absence for emergency 
reasons. 

Action upon requests for personal leave shall be taken by the Superintendent or his/her 
designee, through the Principal's office. 

Personal leave may be granted for: 

1. Observance of religious holidays where total abstinence from work is required. 
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2. Attendance ofa high school or college graduation exercise for the employee, 
spouse, or a child. 

3. Private personal business that occurs on Monday through Friday that cannot be 
handled at a time that does not conflict with the normal work day. However, for 
such business that occurs the day before or the day after a recognized holiday(s), 
reasons shall be given. The stated reasons shall be judged on its merits by the 
Superintendent or his/her designee. In the event such a request is refused, the 
Superintendent or his/her designee shall forward, in writing, the reasons for 
refusing the request. 

4. Emergencies. 

C. Professional Leave 

All duly elected delegates and alternates shall be granted paid leave to attend all sessions 
of the OBA, OACT, and WOEA general assembly. All requests for such leave shall be 
submitted to the immediate supervisor at least ten (I 0) days prior to the meeting. 

Each teacher shall be granted at least (1) day paid leave per school year to attend 
approved educational conferences, workshops, visitation. All requests for such leave shall 
be submitted to the immediate supervisor as soon as possible. Application for the use of 
professional leave shall be submitted electronically using the form on the Kiosk. 

Expenses to approved educational conferences, workshops and visitations may be paid by 
the Board, to the extent that funds are available. 

SECTION 2 - LEAVES OF ABSENCE WITHOUT PAY 

Requests for leaves of absence without pay shall be submitted in writing on forms which shall be 
sµpplied by the Board. Failure to complete the terms for which a leave is requested will be 
grounds for termination ofthe leave and/or other disciplinary action. A person returning from an 
authorized leave of absence without pay shall be placed on the appropriate salary step. The 
intent being that a person will not receive an experience increase for a leave ofabsence. All 
leaves ofabsence without pay shall in no event end sooner than the period of time granted. The 
individual employment contract of any employee on an wipaid leave of absence shall continue to 
run during the period of such leave, and shall therefore be subject to renewal, non-renewal or 
suspension as otherwise provided by law. 

Benefits (health, dental, life) are not paid by the District during the "leave Without Pay" period. 
At the employee's option, however, the employee may make timely payments to continue 
coverage. Written notification must be given to the Treasurer prior to commencement ofleave. 

A. Ill Health 

A written application for leave of absence for ill health must be accompanied by a 
statement from the attending physician recommending that a leave ofabsence be granted, 
and for the length of such absence. 
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Such request for leave ofabsence will be granted for not less than one (1) semester when 
possible nor more than one ( 1) school year. The leave may be renewed, but in no event 
will a leave extend for more than one (1) academic year. The request for extension of 
leave for personal illness will be accompanied by a doctor's statement recommending 
such an extension. 

If any employee is unable to perform satisfactorily the duties ofhis/her position because 
of a physical or other disability, or the employee has been absent on account ofpersonal 
illness for a continuous period of thirty (30) days following the expiration ofhis/her sick 
leave, the Superintendent may recommend, without the request of the employee, a leave 
ofabsence for a part of the school year, for the remainder of the school year, or for a full 
school year, and renewals thereof. 

A Board shall continue to carry on payroll records of all employees whose sick leave 
accumulation has expired, or who are on a disability leave of absence, or an approved 
leave of absence, for the purpose of group term life, hospitalization, surgical, major 
medical, or prescription drug coverage. The employee shall make the total premium 
payment to the Treasurer. 

An employee, prior to returning from any leave of absence, may be required to furnish a 
physician's certificate that he/she is able to perform his/her duties. 

B. Maternity/Paternity Leave 

An employee may use Maternity/Paternity leave in lieu of or in conjunction with sick 
leave as specified in Article VII, Section 1. 
The Board may grant a leave ofabsence for reasons due to pregnancy, without pay, to 
any regularly employed staff member, upon written request for such leave. The request 
shall indicate the anticipated beginning and ending dates of the Maternity/Paternity leave. 

C. Child Rearing Leave 

The Board shall grant a leave of absence, without pay, for the purpose ofrearing a newly 
born child or a newly adopted child. 

1. Any employee who wishes to take leave under this policy shall submit a request 
for such leave in writing, at least forty-five (45) days prior to the commencement 
of said leave, unless an adoption is involved where there is insufficient notice 
prior to the placement, in which case the forty-five(45) days will be waived. 

2. Leave under this policy may be granted for a period ofup to one (1) academic 
year plus the remaining portion of the academic year in which the leave 
commences. 

3. Leave under this section shall expire on the last day of the school term unless the 
teacher gives notice by April 1, ofhis/her intent to: (1) extend the leave for an 
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additional school year or (2) return to active teaching duty for the ensuing school 
year. 

4. For return from approved leave, said teacher shall resume his/her previous 
contract status and a comparable position in the appropriate area ofcertification. 

D. Sabbatical Leave 

Any teacher who has completed five (5) years of service in this state may, with the 
pennission of the Board and the Superintendent, be entitled to take a leave ofabsence 
with part pay, for one (1) academic year, subject to the following restrictions: The 
teacher shall present to the Superintendent for approval a plan for professional growth 
ninety (90) days prior to such a grant ofpermission and at the conclusion of the leave 
provide evidence that the plan was followed. The teacher may be required to return to 
the district at the end of the leave for a period of at least one (1) year, unless the teacher 
has completed twenty-five (25) years of teaching in this state. 

The Board may not grant such a leave unless there is available a satisfactory substitute, 
nor grant such leaves to more than five percent ( 5 % ) of the professional staff at any one 
time. Part salary paid the teacher shall be the difference between the replacement 
teacher's salary and the departing teacher's expected salary. A leave shall be no longer 
than one (1) school year, nor granted a second time to the same individual when other 
members of the staff have filed a request for such a leave. 
Upon his/her return from leave, the teacher's salary will be the same as he/she would 
have received had the period ofhis/her leave been spent in the Milton-Union School 
System. Fringe benefits may be maintained at the expense of the teacher and he/she will 
return to the same teaching position, if available, or to a comparable position to that 
which he/she held prior to his/her leave. 

E. Military Leave 

1. Military leave of absence shall be granted to any employee who is drafted or 
recalled to active duty with any branch of the armed services of the United States. 

2. An employee returning from military service shall be returned to a position 
comparable to that held before leave and given full credit on the salary schedule 
for such service. 

3. Voluntary reenlistment immediately terminates military leave granted by the 
Board. 

F. Leave for Professional Study 

1. Professional leave may be granted on the basis of either one full semester or one 
full academic year. Request of leave for professional study must be filed ninety 
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(90) days previous to the beginning of leave. Ifrequests are placed later than this 
time, they may be granted if an acceptable replacement can be obtained. 

2. Request for this leave for less than one (1) year may be granted only if 
administratively possible. 

3. The leave may be granted for full-time study and earned credits must be filed 
upon return to the Board. 

4. Failure to comply with tenns of this leave shall be cause for tennination. 

G. Illness in the Immediate Family 

Leave shall be granted because of a serious illness in the immediate family for a period 
not to exceed one (1) academic year. A written application for such leave must be 
accompanied by a statement from the attending physician. 

H. Short Term Daily Leave 

Request for daily leave for such activities as vacation trips, travel with spouse, business 
travel and entertaining with spouse, shopping, and family visitation tend to interfere with 
a staff member's contractual agreement and academic continuity. However, when a staff 
member feels he/she has an extenuating set of circumstances not covered by other leave 
policies, application for such leave must be made in advance through the office of the 
Superintendent. The decision of the Superintendent shall be final and not subject to the 
grievance procedure. 

SECTION 3 • ASSAULT LEA VE 

A. Any certified/licensed staffmember absent from regular duties because of a physical 
injury or physical disability resulting from an assault on the certified/licensed staff 
member which occurs in the course ofBoard employment shall be entitled to a leave of 
absence under the following conditions: 

I. The maximum number ofdays for which assault leave shall be payable to any 
certified/licensed staffmember shall be forty.five (45) days. 

2. The certified/licensed staff member must furnish the Superintendent with a signed 
statement, describing in detail all of the facts and circumstances surrounding the 
assault, including but not limited to, the location and time of the assault, the 
identity of the assailant(s), ifknown, and the identity ofall witnesses to the 
assault, ifknown. 

3. The certified/licensed staff member must submit to the Superintendent 
verification from an attending physician that the professional staff metl!ber is 
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disabled from performing normal duties, indicating the nature ofthe disability and 
its probable duration. 

4. The certified/licensed staff member shall cooperate fully with the Superintendent 
and other public authority(ies) in the prosecution of the assailant(s). In the event 
the certified/licensed staff member requires representation by an attorney in the 
criminal prosecution of the assailant(s), the Board will provide the 
certified/licensed staff member with an attorney selected by and paid by the Board 
to represent such certified/licensed staff member in such matter. Ifother legal 
representation is required by the certified/licensed staff member, such may be 
provided by the Board as approved in advance by the Superintendent. 

5. The certified/licensed staffmember shall be required to file for Worker's 
Compensation. 

6. It is the intent of this Article to provide for assault leave for certified/licensed staff 
members who do not physically initiate the assault on the person. In case of a 
dispute as to whether or not a certified/licensed staff member has physically 
initiated an assault and it is determined through either administrative hearing or 
court action that the certified/licensed staff member did initiate the assault, the 
professional staff member shall be required to either: (l) refund the compensation 
received as assault leave, or (2) charge the assault leave taken against the sick 
leave earned by the professional staff member. 

B. Assault leave shall not be chargeable against sick leave. 

C. In the event the certified/licensed staff member is eligible to and receives Worker's 
Compensation for all or part of the period ofdisability due to an assault, the amount 
payable by the Board as assault leave shal1 be the difference between the Worker's 
Compensation benefits paid and the certified/licensed staff member's regular 
compensation. 

This shall be accomplished by the certified/licensed staff member's receiving his/her 
regular compensation from the Board and executing the necessary form so that such 
Worker's Compensation is paid directly to the Board. 

D. Falsification of any statement by a certified/licensed staff member to secure paid leave 
under this Article shall constitute cause for termination or other disciplinary action. 

34 



SECTION 4 - FAMILY MEDICAL LEA VE ACT 

A. The Board agrees to provide leave to employees in the collective bargaining unit 
represented by the Association who are eligible employees (as the term "eligible 
employees" is defined by the federal Family and Medical Leave Act "FMLA" ), with 
such leave to be consistent with the FMLA; provided, however, that to the extent more 
generous leave is available to eligible employees without regard to FMLA, such shall not 
be lessened, nor expanded. In providing any leave pursuant to this Agreement, the Board 
will adhere to the requirements of the FMLA, as set forth in the statute, regulations 
and/or U.S. Department ofLabor or court interpretations ofthe FMLA. 

B. It is understood that eligible employees are entitled, at a minimum, to up to 12 work 
weeks ofunpaid FMLA leave, during any fiscal year, July I through June 30 of the 
following calendar year, for purposes of the birth, adoption or foster placement of a child, 
where it is medically necessary for an employee to be with, or care for, a spouse, parent, 
or child suffering from a serious health condition, or where the employee's serious health 
condition prevents performance of essential functions of the employee's job. 

C. During said FMLA leave, the Board will continue to pay the Board's portion of the 
employee's group health plan benefits. However, the employee must make 
arrangements, in advance of any FMLA leave, to pay his/her portion of such benefits, 
along with the premiums ofany other benefits the employee desires to continue during 
said FMLA leave, for which the Board is not otherwise required to pay. 

D. Upon completion of any FMLA leave, and in accord with FMLA, the Board will restore 
the employee to the same or equivalent position as held at the outset of the leave. 

ARTICLE VIII - GRIEVANCE PROCEDURE 

SECTION 1 - DEFINITIONS 

A. A grievance is an alleged misapplication, misinterpretation or violation ofa provision of 
this agreement. 

B. A grievant is an employee, the Association, or a group ofemployees in the bargaining 
unit, alleging a misapplication. misinterpretation or violation of this negotiated 
agreement. A grievance alleged by a group shall have arisen out of identical 
circumstances affecting each member of said group, and shall be treated as a single 
grievance. A decision of such grievances applies to all employees in the group and each 
shall be given a copy of the decision. 

C. Limitations on Grievances 

1. No Grievance shall be filed concerning a matter which may be made the subject of 
a charge with the State or Federal Agency 
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2. The decision of the Superintendent to recommend non-renewal or non­
reemployment and/or the decision of the Board not to re-employ shall not be made 
the subject ofa grievance and shall not proceed as such, except that: 

a. A claim of untimely notice of such non-reemployment (A, III) shall be 
grievable. 

b. A claim that the grievant is not subject to non-reemployment by reason of 
Article III Section 4. 

3. The content and substance of an evaluation is not subject to grievance; however, 
the teacher may submit a rebuttal and/or provide additional information to the 
evaluator within ( 10) ten working days of the receipt ofthe final summative 
rating. The failure ofan evaluator to take certain actions or do certain things in the 
evaluation process within specified time limits or number of times may be made 
the subject of a grievance. 

The actions or things to be done within specified time limits or number of times are found in the 
Teacher Evaluation Program. 

SECTION 2 - PROCEDURE 

Step I - Informal Procedure 

The aggrieved party shall discuss the grievance or complaint with the person who is 
directly concerned with the grievance in a face-to-face meeting. This shall be 
accomplished within fifteen (15) days after the grievant knows or should have known the 
act or conditions on which the grievance is based. In no event, however, may a grievance 
be filed more than thirty (30) days following the date of the occurrence from which the 
grievance arose. 

Step II - Formal Procedure 

Ifa satisfactory solution is not affected, the aggrieved party shall present his/her written 
grievance to the principal or immediate supervisor within five (5) days after the informal 
hearing. The principal or immediate supervisor shall, within five (5) days of receipt of 
the grievance, conduct a hearing concerning the grievance. The principal or immediate 
supervisor shall provide a written answer to the grievance and forward it to the concerned 
parties within five (5) days from the time of the hearing. 

Step Ill - Superintendent 

If a satisfactory solution is not affected, the Association shall invoke Step III in writing 
and present same to the Superintendent within five (5) days after receiving the Step II 
answer. Any failure to invoke Step III as provided herein will be considered as the 
parties having reached a satisfactory resolution of the alleged grievance, unless stated 
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otherwise. The Superintendent or his/her designee shall, within five (5) days ofreceipt of 
the grievance, conduct a hearing concerning the grievance. The Superintendent or his/her 
designated representative shall provide a written answer to the grievance and forward to 
the concerned parties within five (5) days from the time of the hearing. 

Step IV - Mediation 

Within five (5) work days ofreceiving the Superintendent's Step III response, either party may 
request that the grievance be submitted to mediation. Mediation shall be by mutual agreement. 
A request for a mediator shall be submitted to FMCS, and the mediator will be approved by 
mutual agreement ofthe parties. The costs ofmediation (if any) shall be borne equally by both 
parties. Each party shall bear their own costs related to representation during the mediation 
process. Settlement at grievance mediation is strictly voluntary, and the mediator will make no 
decision regarding the outcome ofthe mediation. If the parties resolve the grievance through 
mediation, they shall reduce the terms of their settlement agreement to writing. Mediation shall 
be concluded within thirty (30) calendar days unless otherwise agreed to by both parties. 
Unless the Board and the Association agree otherwise, the resolution of the grievance through 
mediation shall be on a non-precedent basis. Should the mediation prove unsuccessful, the 
time limit for appealing a grievance to arbitration starts on the date ofthe final mediation 
session and shall be made within five (5) work days. 

Step V - Binding Arbitration 

If the action taken in prior Steps does not resolve the grievance, the Association may 
notify the Board in writing of its intent to submit the grievance to binding arbitration. 
Any failure to invoke Step V within five (5) work days of the receipt of the Step III 
answer or Step IV mediation (ifapplicable) will render the grievance settled on the basis 
of the prior Step. 

Upon receipt of the notice of intent to submit the grievance to binding arbitration, the 
parties, within five (5) days thereafter submit a request to FMCS to provide the parties 
with a panel of arbitrators in accordance with their rules. Selection will be made through 
priority ranking. The fees and expenses of the arbitrator shall be shared equally by the 
parties. Each party will be responsible for the fees and expenses of its representation. 

The arbitrator shall review the grievance and submit his/her decision to the parties. The 
arbitrator's decision shall be binding to all parties. The arbitrator shall not have the power to 
ignore, add to, subtract from, or modify the negotiated policies and the arbitrator may consider 
only the specific language of this Agreement and render his/her decision on the issues 
presented on the basis ofthe reliable, substantial and preponderance of the evidence in the 
record of the proceedings. In the event that a complaint against a teacher concerns sex 
discrimination or harassment, the laws and regulations relating to Title IX, as set forth in Board 
Policy, wm supersede these procedures, and the arbitrator shall apply the preponderance of the 
evidence standard in determining whether just cause for discipline ofa teacher exists. 
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Only grievances as defined herein shall be subject to arbitration. All issues ofprocedural 
arbitrability will be heard and decided by the arbitrator prior to hearing the substantive 
issues or merits of a grievance. Ifthe Board intends to raise issues ofarbitrability, the 
Board shall provide written notification of such issues to the President of the Association 
(or designee} a minimum of fourteen (14) calendar days prior to the arbitration hearing. 

The Board and Association shall take necessary action within ten (I 0) days after receipt 
of the arbitrator's decision. No further action may be taken on the matter after thirty (30) 
days of the Board's action, unless otherwise provided by law. 

SECTION 3 - MISCELLANEOUS PROVISIONS 

A. Neither the aggrieved teacher, nor any party to this Agreement, shall be denied the right 
of representation at any step in this procedure. 

B. A grievance may be withdrawn at any level without prejudice or record. 

C. If the teacher and/or Association do not abide by the time limits set forth, they forfeit 
their right to continue to the next step ofthe grievance procedure. 

D. If the administrator does not abide by the time limits set forth, the teacher filing the 
grievance and/or the Association may proceed to the next step. 

E. There will be no reprisals taken against any participant in the grievance procedure by 
reason ofsuch participation. 

F. Mutually agreed informal meetings between the parties may be held during the time 
between steps in an effort to effect a satisfactory resolution to the problem. 

G. Any time limits or steps hereinbefore set forth may be waived by the mutual written 
consent of the parties. 

H. Unless otherwise denoted herein, "Days" shall mean calendar days. "Week" as used 
herein means a calendar week. 

ARTICLE IX - DISCIPLINE 

SECTION 1 - DISCIPLINARY ACTIONS 

A. The superintendent, (in the absence ofthe Superintendent, then the Superintendent's 
Designee) shall have the power and right to reprimand, suspend with or without pay, 
terminate, or otherwise discipline an employee for good and just cause. All disciplinary 
action, other than verbal warnings, shall be given in writing to the affected employee 
within 36 hours of taking such action. 
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B. When appropriate to the circumstances, discipline shall be applied in a progressive and 
corrective manner, taking into consideration the nature ofthe alleged offense, the safety 
of students, employees and the public. 

C. An employee's right to Association representation in any matter relating to discipline 
shall only be limited to the extent that immediate employer action is reasonably necessary 
to protect persons and/or property. In the event immediate employer action is taken 
without Association representation, then, upon the affected employee's request, a 
conference to review the discipline shall be held within 24 hours with the employee and 
an Association representative. At this conference, the employee shall be presented with a 
written statement ofthe charges against the employee, including times and places of 
occurrence( s ). 

D. Prior to the imposition ofdiscipline more severe than a written reprimand, the affected 
employee shall have the right to an informal hearing before the appropriate administrator. 

E. Title IX 

In the event that a complaint against a teacher concerns sex discrimination or harassment, the 
laws and regulations relating to Title IX, as set forth in Board Policy, will supersede these 
procedures. 

SECTION 2 - APPEAL OF DISCIPLINE 

Termination ofan employees' contract shall be subject to appeal on the basis ofgood and just 
cause via the grievance procedures set forth in the contract commencing at Step N. 

Either the Association or the teacher may notify the Board of the intention to submit the 
grievance to binding arbitration. 

In arbitration matters involving discipline, the Board has the burden ofproof and the arbitrator is 
expressly given the authority to modify ( either by increase or decreasing) a discipline, which is 
the subject of the grievance. 

Written reprimands shall not be subject to the grievance procedure and the parties agree that, the 
procedure for adjustment ofgrievances is fair and complete and that it constitutes the sole and 
exclusive method for the adjustment ofgrievances. 

SECTION 3 - STATUTORY PROVISIONS NO LONGER APPLY 

Notwithstanding anything contained in this contract or in any evaluation procedure adopted by 
reference or otherwise a part of this contract, the provisions of this Article and Article III dealing 
with staff contracts, termination, discipline, non-reemployment and/or probationary periods, are 
specifically intended to supplant and replace Ohio Revised Code Sections 3319.11, 3319.16, and 
3319.161. 
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ARTICLE X - EVALUATION 

The Board shall provide for the establishment of a program to evaluate employee performance 
for the major purpose of assisting the employee toward providing information for employment 
decisions. The following provisions will govern the evaluation program. 

A. See Teacher and Counselor Evaluation Program (Addendum H and I) as incorporated 
herein by reference. Librarian, Nurse, and Speech/Language Pathologists evaluation 
instruments can be found in Addendums J, K, and L. 

B. The provisions set forth in Article X of this agreement shall apply to all employees 
covered by this collective bargaining agreement. 

C. The evaluation program shall be communicated to all employees at the time of 
employment. (See Addendum H.) 

D. The building administrator shall notify employees who are scheduled for evaluations 
during the current school year not later than September 15. The building administrator 
shall hold a meeting ofemployees scheduled for evaluation for the purpose ofapprising 
them, in writing, as to the manner in which the evaluative program shall be carried forth. 

Evaluations shall be conducted by credentialed evaluators who are employed as 
administrators by the district. In the event of an emergency, another District approved 
credentialed evaluator or an evaluator from the Miami County ESC may complete the 
observation, ifmutually agreed upon by the teacher. An employee may submit a written 
request to the Superintendent for a change in evaluator. 

E. The District elects not to evaluate teachers who have been Board approved for retirement 
by December 1. The District need not evaluate a teacher who is on leave from the school 
district for fifty per cent or more of the school year, as calculated by the board. 

F. In terms of OTES 2.0 performance components: 

1. The self-assessment will be required for teaching staff members on improvement 
plans and with ineffective ratings. 

2. The self-assessment should be completed at the discretion ofthe evaluator for 
teachers with developing ratings. 

3. Otherwise, for those teachers with skilled and accomplished ratings, the self­
assessment is strongly encouraged but not required. (Per OTES 2.0 MOU.) 

G. Limited Contract Employees 

First Observation ( Holistic I 
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One (I) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Fonn (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric. (See addendum H.) Teachers will 
receive a completed Teacher Performance Evaluation Rubric within (15) fifteen working 
days after the post-conference. 

Subsequent observations will occur no sooner than (10) ten working days after the teacher 
receives feedback from the Teacher Performance Evaluation Rubric unless mutually agreed 
upon. 

Second Observation (Focused) 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric (see addendum H). Teachers will receive 
a completed Teacher Performance Evaluation Rubric within (15) fifteen working days 
after the post-conference. 

Subsequent observations wilt occur no sooner than (10) ten working days after the 
teacher receives feedback from the Teacher Performance Evaluation Rubric unless 
mutually agreed upon. 

For the OTES 2.0 Evaluation Cycle. teacher should have two focus areas. 

Third Observation <Focused) 

A third observation cycle will be conducted for those employees being considered for 
renewal/non-renewal unless waived by the Superintendent per Board of Education policy. 
Ifnecessary, the third observation cycle shall be completed no Jater than April 25. 

For the OTES 2.0 Evaluation Cycle, teacher should have two focus areas. 

General Provisions 

1. All teachers will receive at least one observation in the first semester and one 
observation in the second semester. 

2. Evaluators will conduct at least two classroom walk-throughs ofno less than (I 0) 
ten minutes. The teacher will receive feedback on the Walkthrough Form 
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(Addendum H). The teacher will receive feedback on the Walkthrough Form 
within three (3) working days. 

3. Formal evaluations conducted W1der this provision must be conducted and 
completed by the first day ofMay, and the teacher shall be provided with an 
electronic copy of the evaluation results by the tenth day ofMay. 

H. Continuing Contract Employees 

First Observation (Holistic} 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric (see addendwn H). Teachers will receive 
a completed Teacher Performance Evaluation Rubric within (15) fifteen working days 
after the post-conference. 

Subsequent observations will occur no sooner than (10) ten working days after the teacher 
receives feedback from the Teacher Performance Evaluation Rubric unless mutually agreed 
upon. 

Second Observation (Focused) 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric (see addendum H). Teachers will receive 
a completed Teacher Performance Evaluation Rubric within (I 5) fifteen working days 
after the post-conference. 

General Provisions 

1. All teachers will receive at least one observation in the first semester and one 
observation in the second semester. 

2. Evaluators will conduct at least two classroom walk-throughs ofno less than (10) 
ten minutes. The teacher will receive feedback on the Walkthrough Form 
(Addendum H). The teacher will receive feedback on the Walkthrough Form 
within three (3) working days. 
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3. Formal evaluations conducted under this provision must be conducted and 
completed by the first day ofMay, and the teacher shall be provided with an 
electronic copy of the evaluation results by the tenth day ofMay. 

For the OTES 2.0 Evaluation CycJe, teacher should have two focus areas. 

I. Accomplished/Skilled Designated Employees 

A teacher earning a final holistic rating of teacher effectiveness of"Accomplished" will 
move from annual evaluations to once every three (3) years. If the "Accomplished" rating 
is not maintained, the teacher will return to the appropriate evaluation cycle as set forth in 
the Milton Union Teacher Evaluation Program (see Addendum H). 

A teacher earning a final holistic rating ofteacher of"Skilled" will move from annual 
evaluations to once every two (2) years. If the "Skilled" rating is not maintained, the 
teacher will return to the annual evaluation cycle unless the teacher earns a summative 
rating of"Accomplished" therefore allowing evaluations to occur every three (3) years. 

J. Informal Observation Procedure for Continuing Contract Accomplished/ Skilled Designated 
Teachers 

In a non-formal evaluation year for "Skilled" and "Accomplished" designated teachers, the 
credentialed evaluator will conduct one Informal Observation with a post-conference to follow. 
Informal observations are excluded from use with any existing summative 
evaluations in determining a teacher's rating. 

In an informal evaluation: 

a. The Informal Observation may be announced or unannounced, but will be mutually 
agreed upon. 

b. An Informal Observation will be no less than ten (10) minutes, but no more than 
twenty-nine (29) minutes. 

c. The Informal Observation will be recorded on the Walkthrough Fonn and feedback will 
be provided to the teacher. 

d. A pre-conference is not required. 

e. A post-conference is required within five (5) working days of the Informal Observation. 

K. All evaluative reports must be dated, signed, and electronically verified by the employee. 
However, such signature does not necessarily indicate agreement with the evaluation or the 
report. Moreover, employees shall be permitted to affix rebuttal and evidence to any evaluation. 
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L. A paper copy of the final holistic rating of teacher effectiveness and rubrics will be placed in 
the teacher's personnel file. 

M. Unless mutually agreed upon, monitoring or listening devices will not be a part of the regu1ar 
evaluation program. 

N. When it is deemed that an employee's performance is unsatisfactory, the person shall be 
notified in confidence and in writing ofthe reasons for the decision. This may occur in a 
person's first year on the assignment or in any year in which performance is judged to be 
significantly less than satisfactory. The evaluator and the employee shall meet to mutually 
develop an improvement plan. 

0. The Association and administration shall be jointly involved in the development or revision of 
any evaluative instrument. When Association or administrative members have concerns about 
the evaluation process they may forward these concerns to the "Professional Concerns 
Council." (See Article I, Section 3) 

P. The district shall provide training and/or orientation regarding the evaluation program to all 
new hires and offer same to existing certificated/licensed teachers. 

Q. Appeals Process 

• The teacher may submit a rebuttal and/or provide additional information to the 
evaluator within (I 0) ten working days of the receipt of the final holistic rating of 
teacher effectiveness. 

• A grievance may be filed regarding violations ofprocedural portions ofthe 
evaluation procedure. The content and substance of the evaluation is not 
grievable. 

• An evaluation that violates the procedural process shall not be used in decisions 
regarding RIF or Termination, but may be used to inform teachers' professional 
growth. 

• Initial filing deadline for such grievances shall vary from the timeline set forth in 
Article VIII and shal1 be triggered by the teachers' receipt ofthe final holistic 
rating of teacher effectiveness. 

R. When an evaluator has timely notified a teacher as to the date or dates ofthe following events: 

1. An observation 
2. A conference precedent to an observation 
3. A post - observation conference 
4. Sharing data from a walkthrough in a timely fashion 

and the teacher is absent, excused or unexcused or is otherwise unavailable for the event, the 
lack of the occurrence of the event or the lack of timeliness ofthe event shall not be included in 
a grievance under the grievance procedure concerning evaluations. 
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If a teacher for any reason fails to sign a completed and available post observation conference 
form, the absence of the teacher's signature may not be made the subject of a grievance. 

A meritorious grievance concerning an evaluation which is timely filed under and pursuant to 
the grievance procedure renders the evaluation unavailable for the purpose ofconsidering 
standing for a reduction in force or for termination, but shall nevertheless be made a part of the 
teacher's personnel file for the benefit of the teacher. 

S. Teacher Performance is evaluated during the two cycles offormal observations and periodic 
classroom walkthroughs. The teacher's final holistic rating of teacher effectiveness rating will 
be attributed to Teacher Performance through a holistic process based upon the Ohio Teacher 
Evaluation System 2.0 Model and training for credentialed evaluators. 

T. The teacher will be evaluated using at ]east two (2) measures ofDistrict-approved high quality 
student data ("HQSD") that complies with the requirements ofOTES 2;0 to provide evidence 
of student learning attributable to the teacher being evaluated. HQSD will be determined 
between the evaluator and the teacher at their initial Plan and Goal conference. 

Ohio Teacher Evaluation System 2.0 Model shall be followed. 

ARTICLE XI - DRUG-FREE WORKPLACE 

The Board and Association believe that quality education is not possible in an environment 
affected by drugs. We will seek, therefore, to establish and maintain an educational setting 
which meets the requirements set forth in the Drug-Free Workplace Act of 1988. 

In compliance with the Act, the Board prohibits the manufacture, possession, use, distribution, or 
dispensing ofany controlled substance or alcohol, by any employee of the District's staff at any 
time while on District property. Any staff member who violates this Article shall be subject to 
disciplinary action in accordance with local, state and federal laws, up to and including 
tennination of employment. A disciplinary action may include the completion ofan appropriate 
rehabilitation program. 

The Superintendent shall, in consultation with the Association, establish whatever programs and 
procedures are necessary to meet the Federal certification requirements but which also comply or 
do not interfere with this Agreement. 

ARTICLE XII - SMOKE and TOBACCO-FREE WORKPLACE 

All buildings and grounds in the district shall operate as a smoke and tobacco-free workplace as 
per Board policy. This includes all tobacco products and paraphernalia. 
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ARTICLE XIII - LOCAL PROFESSIONAL DEVELOPMENT 
COMMITTEE 

The responsibilities of the LPDC shall be as set forth in the Ohio Revised Code and as may be 
set forth by the State Board of Education and approved by the Ohio General Assembly. 

It is agreed that both parties shall abide by the Standards, Bylaws, and operating procedures of 
the LPDC as they are developed and/or amended in concert with any rules, regulations, 
standards, and requirements which may be issued by the State Department of Education. 

The Milton-Union Education Association shall choose and appoint the representative members 
to the LPDC pursuant to Section 3319.22(C)(3) ofThe Ohio Revised Code. These members 
shall be granted release time during the school day, ifnecessary, to complete any training or 
duties of the LPDC. The MUEA committee members shall receive a supplemental contract for 
all LPDC related work held outside of the regular school hours. 

ARTICLE XIV - ENTRY YEAR/MENTOR PROGRAM 

The entry year/mentor program will follow the Miami County program. The requirements found 
within said program shall be minimal in nature and can be adjusted as needed. Mentors can 
expect no less than two hours ofrelease time for observation to be arranged in advance with the 
Principal. To cover the mentor's class during these observations either the principal will cover or 
the mentor will arrange for another teacher to cover who will be paid at the internal substitution 
rate. 

Teachers acting as mentors in assisting other teachers act in this position on a strictly voluntary 
basis. 
The mentor is prohibited from acting in any type of supervisory role. Evaluations shall be 
conducted solely by the administration without any input from the mentor nor shall the mentor 
teacher be requested or directed to make any recommendations regarding the continued 
employment of the "client" teacher. 

Other than a notation to the effect that a teacher has served as a mentor, the teacher's activities as 
a mentor shall not be part ofthat teacher's evaluation. 

ARTICLE XV - SPECIAL EDUCATION 

The general guidelines are as follows: 

A. All general education classroom teachers who have students with JEPs shal] be a part of 
and be present at the IEP conference for each of those students per Federal IDEIA 
Guidelines. 

B. Any general education teacher shall be provided a copy of their student's IEP. 
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C. The general education teacher shall generally not be responsible for feeding, lifting, 
diapering, or procedures such as catheterization. 

D. Except in an emergency, no general education teacher shall be required to administer 
medication to any student nor shall they be required to perform delegated nursing 
procedures. 

E. In the case ofstudents requiring personal care, their IBP may reflect need for assistance 
from an aide. Those conditions for which personal care is required are: 

1. toileting, including catheterization. 
2. feeding, including tube feeding. 
3. lifting, including transfers. 

F. Every attempt will be made to: 

1. separate inclusion students and resource students in the general education 
classrooms. 

2. Limit the percentage of inclusion students to 25% of class. 

There shall be a committee in each of the buildings on inclusion made up ofa minimum ofone 
employee from each of the following areas: general education teachers, special education 
teachers, guidance counselors and administration. In addition, the school psychologist may be 
asked to participate. The purpose of this committee is to engage in on-going decision making on 
inclusion related issues. The committee will meet at least once per month or more often as 
requested by any member. Agenda shall be mutually established and distributed 2 work days 
prior to the meeting. Principal and Director of Curriculum and Student Services shall be 
responsible for facilitating the meetings and recording the minutes. 

ARTICLE XVI - MISCELLANEOUS 

SECTION 1 - NO STRIKE CLAUSE 

For the duration of this contract, neither the Association, its agents, nor the employees 
represented by the'Association shall engage in, assist in, sanction or approve any strike, 
slowdown, or withholding of services designed to interfere with the normal operations of the 
school district. 

A violation of this clause will represent a breach of this contract. 
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SECTION 2 - SAVINGS PROVISIONS 

A. Provisions Contrary to Law 

Ifany provision ofthis Document or any application of the Document to any certified 
person or persons shall be found contrary to law, then this provision or application shall 
be found contrary to law, then this provision or application shall be deemed invalid 
except to the extent pennitted by law, but all other provisions hereof shall continue in full 
force. 

B. Fiscal Integrity of the School District 

The implementation of this Agreement shall be within the financial constraints of 
community resources and state support and with full intent of all parties to maintain the 
District's position of fiscal integrity and responsibility. 

C. All provisions in this agreement excluding Article X, shall prevail over any conflicting 
language in Article X so long as the language in this agreement excluding-Article X, is 
not contrary to the Ohio Revised Code. The provisions of Article X shall apply unless 
otherwise mandated by law at which time either party may request a meeting be 
scheduled no later than thirty (30) days from the date of the written request for the 
purpose ofresolving any conflict between Article X and existing law. 

SECTION 3 - WAIVER 

The parties acknowledge that during the negotiations which resulted in this contract, each had 
the opportunity to make proposals, and that the understandings and agreements arrived at by the 
parties after the exercise of that opportunity are set forth in this contract. Therefore, for the life 
of this contract the Board and the Association each voluntarily and unqualifiedly waives the right 
and each agrees that the other shall not be obligated, to negotiate with respect to any subject or 
matter referred to or covered in this contract and with respect to any subject matter not 
specifically referred to or covered in this contract, unless otherwise mutually agreed, or as may 
otherwise be set forth in R.C. Section 4117. 

SECTION 4- JOINT COMMITTEE 

The Superintendent, Elementary Principal and one (1) teacher from each grade level shall meet, 
no later than September lsth annually, to develop methods to accommodate the need for team 
planning, conference and intervention time. 
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SECTIONS - NEGOTIATION PROCEDURE 

Negotiations shall be conducted pursuant to R.C. 4117.14; provided however, that the parties 
shall neither utilize nor participate in fact finding. Should either party request mediation, and 
there is a mutual agreement to mediate, the mediator will be from the Federal Mediation and 
Copciliation Service or other mutually agreed mediation service. Nothing in this agreement shall 
restrict the rights of the MUEA as set forth in R.C. 4117.14 (D) (2), provided the MUEA has 
given the Board and SERB the requisite notices. 

SECTION 6 - ACADEMIC DISTRESS 

Academic Distress Commission: According to section 3302.10 ofthe Ohio Revised Code, it is 
required that the subject of an Academic Distress Commission must be included in the 
bargaining process and conclude with the inclusion of a related provision in the collective 
bargaining agreement. 

ORC Section 3302.10 will have no effect on any provision of this contract unless the district 
would meet the requirements of state law for the superintendent ofpublic instruction to establish 
an academic distress commission for the district and until the Superintendent of Public 
Instruction notifies the district that the district is subject to the provisions ofORC Section 
3302.10. Should the district enter into academic distress, the intent of the parties is to emerge 
from said distress with this Agreement intact. 
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SECTION 7 - DURATION OF AGREEMENT 

This Agreement shall remain in full force and effect from July 1, 2025 through June 30, 2028. 

IN WITNESS WHEREOF, the parties hereto, by their duly authorized representatives, have 
executed this Agreement on the ____, day of ___._, 2025. 

MILTON-UNION BOARD OF MILTON-UNION 
EDUCATION EDUCATION ASSOCIATION 

By'/ brQA.Jo£ ~e<..-0;(
By~--L- ~ ' ~ U 0 
President, Board ofEducation Association President 

By,r11 ✓-1~~ 
Negotiations Chairperson 

By: ll1t.i:J/ t /_))f~ 
Committee'Member 

~ { 
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ADDENDUM A - 2025-2026 SALARY SCHEDULE 
{Includes 2.0% increase to the base pay) 

Yrs of 
Completed Salary Bachelor's Degree 
Teaching Step II 

Index Dollars 

0 0 1.0000 $44,294 

1 1 1.0440 $46,243 

2 2 1.0880 $48,192 

3 3 1.1320 $50,141 

4 4 1.1760 $52,090 

5 5 1.2200 $54,039 

6 6 1.2640 $55,988 

7 7 1.3080 $57,937 

8 8 1.3520 $59,885 

9 9 1.3960 $61,834 

10 10 1.4400 $63,783 

11 11 1.4840 $65,732 

12 12 1.5280 $67,681 

13 13 1.5720 $69,630 

15 15 1.6160 $71,579 

18 18 1.6410 $72,686 

20 20 1.6600 $73,528 

25 25 1.7040 $75,477 

30 30 1.7330 $76,762 

Bachelor's Degree 

w/150 Sem Hrs or Bachelor's Degree + 

15 Sem Hrs 24 Sem. Hrs. Master's Degree 
Ill IV V 

Index Dollars Index Dollars Index Dollars 

1.0470 $46,376 1.0700 $47,395 1.1000 $48,723 

1.0940 $48,458 1.1200 $49,609 1.1520 $51,027 

1.1410 $50,539 1.1700 $51,824 1.2040 $53,330 

1.1880 $52,621 1.2200 $54,039 1.2560 $55,633 

1.2350 $54,703 1.2700 $56,253 1.3080 $57,937 

1.2820 $56,785 1.3200 $58,468 1.3600 $60,240 

1.3290 $58,867 1.3700 $60,683 1.4120 $62,543 

1.3760 $60,949 1.4200 $62,897 1.4640 $64,846 

1.4230 $63,030 1.4700 $65,112 1.5160 $67,150 

1.4700 $65,112 1.5200 $67,327 1.5680 $69,453 

1.5170 $67,194 1.5700 $69,542 1.6200 $71,756 

1.5640 $69,276 1.6200 $71,756 1.6720 $74,060 

1.6110 $71,358 1.6700 $73,971 1.7240 $76,363 

1.6580 $73,439 1.7200 $76,186 1.7760 $78,666 

1.7050 $75,521 1.7700 $78,400 1.8280 $80,969 

1.7285 $76,562 1.7950 $79,508 1.8540 $82,121 

1.7520 $77,603 1.8200 $80,615 1.8800 $83,273 

1.7990 $79,685 1.8700 $82,830 1.9320 $85,576 

1.8300 $81,058 1.9020 $84,247 1.9660 $87,082 

Master's Degree + 24 
Sem. Hrs. 

VI 

Index Dollars 

1.1500 $50,938 

1.2030 $53,286 

1.2560 $55,633 

1.3090 $57,981 

1.3620 $60,328 

1.4150 $62,676 

1.4680 $65,024 

1.5210 $67,371 

1.5740 $69,719 

1.6270 $72,066 

1.6800 $74,414 

1.7330 $76,762 

1.7860 $79,109 

1.8390 $81,457 

1.8920 $83,804 

1.9180 $84,956 

1.9450 $86,152 

1.9980 $88,499 

2.0330 $90,050 

The longevity increment is paid for twenty (20) years of experience credit with no more than ten ( l 0) years of transferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% ofClassification II) 
II. BacheloT Degree 
III. Bachelor Degree with (a) 150 semester hours at time ofgraduation, or (b) 15 semester hours earned since issuance of first provisional 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters Degree. 

EFFECTIVE: 7/1/2025 
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ADDENDUM A - 2026-2027 SALARY SCHEDULE 
(Includes 2.25% increase to the base nay') 

Yrs of 
Completed Salary Bachelor's Degree 
Teaching Step II 

Index Dollars 

0 0 1.0000 $45,291 

1 1 1.0440 $47,284 

2 2 1.0880 $49,277 

3 3 1.1320 $51,269 

4 4 1.1760 $53,262 

s s 1.2200 $55,255 

6 6 1.2640 $57,248 

7 7 1.3080 $59,241 

8 8 1.3520 $61,233 

9 9 1.3960 $63,226 

10 10 1.4400 $65,219 

11 11 1.4840 $67,212 

12 12 1.5280 $69,205 

13 13 1.5720 $71,197 

15 15 1.6160 $73,190 

18 18 1.6410 $74,323 

20 20 1.6600 $75,183 

25 25 1.7040 $77,176 

30 30 1.7330 $78,489 

Bachelor's Degree 
w/150 Sem Hrs or Bachelor's Degree + 

15 Sem Hrs 24 Sem. Hrs. Master's Degree 
Ill IV V 

Index Dollars Index Dollars Index Dollars 

1.0470 $47,420 1.0700 $48,461 1.1000 $49,820 

1.0940 $49,548 1.1200 $50,726 1.1520 $52,175 

1.1410 $51,677 1.1700 $52,990 1.2040 $54,530 

1.1880 $53,806 1.2200 $55,255 1.2560 $56,885 

1.2350 $55,934 1.2700 $57,520 1.3080 $59,241 

1.2820 $58,063 1.3200 $59,784 1.3600 $61,596 

1.3290 $60,192 1.3700 $62,049 1.4120 $63,951 

1.3760 $62,320 1.4200 $64,313 1.4640 $66,306 

1.4230 $64,449 1.4700 $66,578 1.5160 $68,661 

1.4700 $66,578 1.5200 $68,842 1.5680 $71,016 

1.5170 $68,706 1.5700 $71,107 1.6200 $73,371 

1.5640 $70,835 1.6200 $73,371 1.6720 $75,727 

1.6110 $72,964 1.6700 $75,636 1.7240 $78,082 

1.6580 $75,092 1.7200 $77,901 1.7760 $80,437 

1.7050 $77,221 1.7700 $80,165 1.8280 $82,792 

1.7285 $78,285 1.7950 $81,297 1.8540 $83,970 

1.7520 $79,350 1.8200 $82,430 1.8800 $85,147 

1.7990 $81,479 1.8700 $84,694 1.9320 $87,502 

1.8300 $82,883 1.9020 $86,143 1.9660 $89,042 

Master's Degree + 24 
sem. Hrs. 

VI 

Index Dollars 

1.1500 $52,085 

1.2030 $54,485 

1.2560 $56,885 

1.3090 $59,286 

1.3620 $61,686 

1.4150 $64,087 

1.4680 $66,487 

1.5210 $68,888 

1.5740 $71,288 

1.6270 $73,688 

1.6800 $76,089 

1.7330 $78,489 

1.7860 $80,890 

1.8390 $83,290 

1.8920 $85,691 

1.9180 $86,868 

1.9450 $88,091 

1.9980 $90,491 

2.0330 $92,077 

The longevity increment is paid for twenty (20) yea.rs of experience credit with no more than ten ( I 0) years of transferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% ofClassification JI) 
II. Bachelor Degree 
lll. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester hours earned since issuance of first provisional 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters Degree. 

EFFECTIVE: 7/1/2026 
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ADDENDUM A - 2027-2028 SALARY SCHEDULE 
(Includes 2.50% increase to the base pay) 

Yrs of 
Completed Salary Bachelor's Degree 
Teaching Step II 

Index Dollars 

0 0 1.0000 $46,423 

1 1 1.0440 $48,466 

2 2 1.0880 $50,508-
3 3 1.1320 $52,551 

4 4 1.1760 $54,593 

5 s 1.2200 $56,636 

6 6 1.2640 $58,679 

7 7 1.3080 $60,721 

8 8 1.3520 $62,764 

9 9 1.3960 $64,807 

10 10 1.4400 $66,849 

11 11 1.4840 $68,892 

12 12 1.5280 $70,934 

13 13 1.5720 $72,977 

15 15 1.6160 $75,020 

18 18 1.6410 $76,180 

20 20 1,6600 $77,062 

25 25 1.7040 $79,105 

30 30 1.7330 $80,451 

Bachelor's Degree 
w/150 Sem Hrs or Bachelor's Degree + 

15 Sem Hrs 24Sem. Hrs. Master's Degree 
Ill IV V 

Index Dollars Index Dollars Index Dollars 

1.0470 $48,605 1.0700 $49,673 1.1000 $51,065 

1.0940 $50,787 1.1200 $51,994 1.1520 $53,479 

1.1410 $52,969 1.1700 $54,315 1.2040 $55,893 

1.1880 $55,151 1.2200 $56,636 1.2560 $58,307 

1.2350 $57,332 1.2700 $58,957 1.3080 $60,721 

1.2820 $59,514 1.3200 $61,278 1.3600 $63,135 

1.3290 $61,696 1.3700 $63,600 1.4120 $65,549 

1.3760 $63,878 1.4200 $65,921 1.4640 $67,963 

1.4230 $66,060 1.4700 $68,242 1.5160 $70,377 

1.4700 $68,242 1.5200 $70,563 1.5680 $72,791 

1.5170 $70,424 1.5700 $72,884 1.6200 $15:205 

1.5640 $72,606 1.6200 $75,205 1.6720 $77,619 

1.6110 $74,787 1.6700 $77,526 1.7240 $80,033 

1.6580 $76,969 1.7200 $79,848 1.7760 $82,447 

1.7050 $79,151 1.7700 $82,169 1.8280 $84,861 

1.7285 $80,242 1.7950 $83,329 1.8540 $86,068 

1.7520 $81,333 1.8200 $84,490 1.8800 $87,275 

1.7990 $83,515 1.8700 $86,811 1.9320 $89,689 

1.8300 $84,954 1.9020 $88,297 1.9660 $91,268 

Master's Degree + 24 
Sem. Hrs. 

VI 

Index Dollars 

1.1500 $53,386 

1.2030 $55,847 

1.2560 $58,307 

1.3090 $60,768 

1.3620 $63,228 

1.4150 $65,689 

1.4680 $68,149 

1.5210 $70,609 

1.5740 $73,070 

1.6270 $75,530 

1.6800 $77,991 

1.7330 $80,451 

1.7860 $82,911 

1.8390 $85,372 

1.8920 $87,832 

1.9180 $89,039 

1.9450 $90,293 

1.9980 $92,753 

2.0330 $94,378 

The longevity increment is paid for twenty (20) years of experience credit with no more than ten (10) years of transferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% ofClassification 10 
II. Bachelor Degree . 
Ill. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester hours earned since issuance offirst provisional 
IV. Bachelor Degree with 24 semester hours.earned since issuance of first provisional certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters Degree. 

EFFECTIVE: 7/1/2027 
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ADDENDUM B - 2025-2026 SUPPLEMENTAL SALARY SCHEDULES 
Effective 7 /l /2025 

Salary Base = $44,294 Rounded to Nearest Dollar 

ATHLIID~ 

Position Index Ster I Index Stee 2 Index Stee l Index Ster 4 
Football H.S. Head Coach 

H.S. Asst, Coach (5) 
HS Freshman Head Coach 
H.S. Freshman Coach Asst. 
M.S. Head Coach (2) 
M.S. Asst. Coach (2) 

0.1500 
0,1000 
0.0600 
0.0450 
0.0500 
0,0450 

$6,644 
$4,429 
$2,658 
$1,993 
$2,215 
$1,993 

0.1600 
0.1100 
0.0650 
0.0500 
0.0600 
0.0500 

$7,087 
$4,872 
$2,879 
$2,215 
$2,658 
$2,215 

0.1700 
0.1200 
0.0700 
0.0550 
0.0700 
0.0550 

$7,530 
$5,315 
$3,101 
$2,436 
$3,101 
$2,436 

0.1750 
0.1250 
0.0725 
0.0575 
0.0750 
0.0575 

$7,751 
$5,537 
$3,211 
$2,547 
$3,322 
$2,547 

Soccer H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H. S. Girls Head Coach 
H.S. Girls Asst. Coach 

0.1000 
0.0500 
0.1000 
0.0500 

$4,429 
$2,215 
$4,429 
$2,215 

0.1100 
0.0550 
0.1100 
0.0550 

$4,872 
$2,436 
$4,872 
$2,436 

0.1200 
0,0600 
0.1200 
0.0600 

$5,315 
$2,658 
$5,315 
$2,658 

0.1250 
0.0625 
0.1250 
0.0625 

$5,537 
$2,768 
$5,537 
$2,768 

Basketball H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H. S. Girls Head Coach 
H.S. Girls Asst. Coach 
H.S. Boys Res. Coach 
H.S. Girls Res. Coach 
H.S. Boys Freshman Coach 
H.S. Girls Freshman Coach 
M.S. Boys Coach (2) 
M.S. Girls Coach (2) 

0.1500 
0.0500 
0.1500 
0.0500 
0.1000 
0.1000 
0.0700 
0.0700 
0.0500 
0.0500 

$6,644 
$2,215 
$6,644 
$2,215 
$4,429 
$4,429 
$3,101 
$3,IOl 
$2,215 
$2,215 

0.1600 
0.0600 
0.1600 
0.0600 
0.1100 
0,1100 
0.0800 
0.0800 
0.0600 
0,0600 

$7,087 
$2,658 
$7,087 
$2,658 
$4,872 
$4,872 
$3,544 
$3,544 
$2,658 
$2,658 

0.1700 
0.0700 
0.1700 
0.0700 
0.1200 
0.1200 
0.0900 
0.0900 
0.0700 
0.0700 

$7,530 
$3,101 
$7,530 
$3,101 
$5,315 
$5,315 
$3,986 
$3,986 
$3,101 
$3,101 

0.1750 
0.0750 
0.1750 
0.0750 
0.1250 
0.1250 
0.0950 
0.0950 
0.0750 
0.0750 

$7,751 
$3,322 
$7,751 
$3,322 
$5,537 
$5,537 
$4,208 
$4,208 
$3,322 
$3,322 

Wrestling H.S. Head Coach 
H.S. Asst. Coach 
M.S. Head Coach 

0.1500 
0.1000 
0.0500 

$6,644 
$4,429 
$2,215 

0.1600 
0.1100 
0.0600 

$7,087 
$4,872 
$2,658 

0.1700 
0.1200 
0.0700 

$7,530 
$5,315 
$3,101 

0.1750 
0.1250 
0.0750 

$7,751 
$5,537 
$3,322 

Softball & Baseball 
H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H.S. Girls Head Coach 
H.S. Girls Asst. Coach 

0.1000 
0.0500 
0.1000 
0.0500 

$4,429 
$2,215 
$4,429 
$2,215 

0.1100 
0.0600 
0.1100 
0.0600 

$4,872 
$2,658 
$4,872 
$2,658 

0.1200 
0.0700 
0.1200 
0.0700 

$5,315 
$3,101 
$5,315 
$3,101 

0.1250 
0,0750 
0.1250 
0.0750 

$5,537 
$3,322 
$5,537 
$3,322 

Track H.S. Boys/Girls Head Coach 
H.S. Boys/Girls Asst. Coach (3) 
M.S. Boys Coach (2.) 
M.S. Girls Coach (2) 

0.1000 
0.0500 
0.0400 
0.0400 

$4,429 
$2,215 
$1,772 
$1,772 

0.1100 
0.0600 
0.0450 
0.0450 

$4,872 
$2,658 
$1,993 
$1,993 

0.1200 
0.0700 
0.0500 
0.0500 

$5,315 
$3,101 
$2,215 
$2,215 

0.1250 
0.0750 
0.0525 
0.0525 

$5,537 
$3,322 
$2,325 
$2,325 

Cross CoW!try H.S. Boys Coach 
H.S. Girls Coach 
M.S. Coach 

0.0800 
0.0800 
0.0350 

$3,544 
$3,544 
$1,550 

0.0900 
0.0900 
0.0400 

$3,986 
$3,986 
$1,772 

0.1000 
0.1000 
0.0450 

$4,429 
$4,429 
$1,993 

0.1050 
0.1050 
0.0475 

$4,651 
$4,651 
$2,104 

Golf H.S. Coach 
H.S. Reserve Coach 

0.0800 
0.0350 

$3,544 
$1,550 

0.0900 
0.0400 

$3,986 
$1,772 

0.1000 
0.0450 

$4,429 
$1,993 

0.1050 
0.0475 

$4,651 
$2,104 

Tennis H.S. Boys Coach 
HS Boys Asst Coach 
H.S. Girls Coach 
H.S. Girls Asst. Coach 

0.0800 
0.0350 
0.0800 
0.0350 

$3,544 
$1,550 
$3,544 
$1,550 

0.0900 
0.0400 
0.0900 
0.0400 

$3,986 
$1,772 
$3,986 
$1,772 

0.1000 
0.0450 
0.1000 
0.0450 

$4,429 
$1,993 
$4,429 
$1,993 

0.1050 
0.0475 
0,1050 
0.0475 

$4,651 
$2,104 
$4,651 
$2,104 

Volleyball H.S. Head Coach 
H.S. Res. Coach 
Freshman Coach 
M.S. Coach (2) 

0.1000 
0.0500 
0.0375 
0.0300 

$4,429 
$2,215 
$1,661 
$1,329 

0.1100 
0.0600 
0.0400 
0.0350 

$4,872 
$2,658 
$1 ,772 
$1,550 

0.1200 
0.0700 
0.0425 
0.0400 

$5,315 
$3,101 
$1,882 
$1,772 

0.1250 
0.0750 

0.04375 
0.0425 

$5,537 
$3,322 
$1,938 
$1,882 

Summer Physical Fimcss 0.0200 $886 

a. Those Middle School and Freshman Coaches employed in extended wo.rk service will receive 2% if they 
are assigned to work l0-14 days or 3% if they are assigned 10 work IS or more days. 
I . Coaches new to the system begin on the first step 
2. Coaches who move from one sport to another begin at the first step of the new sport. 
3. Coaches advancing to a higher level ofcoaching within the same sport shall get credit for previous 

coaching experience at Milton-Union for purposes of determining salary 
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Suppl 2025-2026 2. 0% 
Effective 7/1/2025 

ATHLETIC CONTINUED 

Strength and Conditioning Coach 
Index Stel'. l 

$5,955 
Index Ste~ 2 

$5,955 
Index Ster 3 

$5,955 
Index Ste11 4 

$5,955 

Cheerleading Advisor 9th Grade Basketball 
H.S. Basketball Varsity/Reserve 
Cheer Coach (I person) 
9th Grade Football 
H.S. Football Varsity/Reserve 
Cheer Coach (I person) 
M.S. Football Cheer Coach 
M.S. Basketball Cheer Coach 

0.01000 
0,03000 

0.01000 
0.03000 

0.01500 
0.01500 

$443 
$1,329 

$443 
$1,329 

$664 
$664 

0.01330 
0.04000 

0.01250 
0.04000 

0.02000 
0,02000 

S589 
$1,772 

$554 
$1,772 

$886 
$886 

0.01670 
0.05000 

0.01500 
0.05000 

0.02500 
0.02500 

$740 
$2,215 

$664 
$2,215 

$1,107 
$1,107 

0.01840 
0,05500 

0.01625 
0.05500 

0.02750 
0.02750 

$815 
$2,436 

$720 
$2,436 

$1,218 
$1,218 

Academic Coaches 
Sciera:e Olympiad-HS 
Academic Quiz Team 
Envirothon 
Power ofthe Pen - MS 
Math Counts - MS 
National Jr Honor Society - MS 
Science Olympiad - MS 
Geography Club - MS 
Art Club 

0.0100 
0.0200 
0.0100 
0.0100 
0.0100 
0.0100 
0,0I00 
0.0100 
0.0100 

$443 
$886 
$443 
$443 
$443 
$443 
$443 
$443 
$443 

0.oJl25 
0.02250 
0.Oll25 
0.01125 
0.01125 
0.01125 
O.Dll25 
0.01125 
0,01125 

$498 
$997 
$498 
$498 
$498 
$498 
$498 
$498 
$498 

0.0125 
0.0250 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 

$554 
$1,107 
$554 
$554 
$554 
$554 
$554 
$554 
$554 

0.013125 
0.026250 
0.013125 
0.013125 
0.013125 
0.013125 
0,013125 
0.013125 
0.013125 

$581 
$1,163 
$581 
$581 
$581 
$581 
$581 
$581 
$581 

CURRICULAR l !:;0-CURRJCULAR 

Position Index Stec 1 Index Stee 2 Index Ste~ 3 Index Stel'.! 4 

Annual Advisor- HS 0.02750 $1,218 0.03000 $1,329 0.03250 $1,440 0.03375 $1,495 
Annual Advisor-MS 0.01000 $443 0.01250 $554 0.01500 $664 0,01625 $720 

Band Director 0.15000 $6,644 0.15250 $6,755 0.15500 $6,866 0.15625 $6,921 
Asst. Band Director (Fall) 0.07000 $3,101 0.07250 $3,211 0.07500 $3,322 0.07625 $3,377 

Percussion Line (Winter) 0.02000 $886 0,02250 $997 0.02500 $),107 0.02625 $1,163 

Color Guard Advisor 0.07000 $3,101 0.07250 $3,211 0.07500 $3,322 0.07625 $3,377 

WintergWll'd 0.02000 $886 0.02250 $997 0.02500 $1,107 0.02625 $1,163 

Choir Director- HS 0.15000 $6,644 0.15250 $6,755 0.15500 $6,866 0.15625 $6,921 
Asst. Choir Director - HS $2,078 $2,078 $2,078 $2,078 

Club Advisors: Drama-HS 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Drama-MS 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Drama-Elem. 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
FTA 0.0200 $886 0.0225 $997 0.0250 $],107 0.02625 $1,163 
Bulldog Pride 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Varsity M Club 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
National Honor Society 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Newspaper-HS 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Newspaper-MS 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Student Council-HS 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 
Student Council-MS 0,0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 

Elem Safety Patrol Director 0.0200 $886 0.0225 $997 0.0250 $1,107 0.02625 $1,163 

Musical Director 0.0700 $3,101 0.0725 $3,211 0.0750 $3,322 0.07625 $3,377 
Asst. Musical Director 0.0500 $2,215 0,0525 $2,325 0.0550 $2,436 0.05625 $2,492 

Class Advisors: Senior Class 0.0250 $1,107 
Junior Class 0.0450 $1,993 
Asst. Junior Class 0.0350 $1,SS0 
Sophomore Class 0.0250 $1,107 
Freshman Class 0.02S0 Sl,107 
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Suppl 2025-2026 2.0% 
Effective 7/1/2025 

INSTRUCTION 

Home Instruction 

Individual Education Plan (I.E.P.) Mtgs. 

Internal Substitution - ES 

Internal Substitution - HS & MS 

Insurance Committee 

Intervention Assistance Team (I.AT.) Mtgs. 

Local Professional Development Cormnittee (LPDC) Representatives 

Local Professional Development Committee (LPDC) Chair & Recorder 

Special Education Stipend 

Study Table 

Wednesday After School/Detention 

Friday/Saturday School 

Timesheeted Training/Professional Development Outside Contract Day 

Extended Service- Vocational 

Extended Service- Guidance Counselor, H.S. 

Extended Service- Guidance Counselor, M.S. 

Extended Service- Nurse 

$32.33 / hr. (0.00073 x base salary), plus IRS standard mileage rate for distance 
from MU to location of instruction and returning to MU 

$32.33 I hr. (0.00073 x base salary) 

See Article TI, Section 2 

See Article n, Section 2 

$32.33 I hr. (0.00073 x base salazy) 

$32.33 I hr. (0.00073 x base salary) 

$32.33 I hr. (0.00073 x base salary) Max of$I000 /yr. 

$32.33 / hr. (0.00073 x base salary} plus $20.00 Per Meeting 

$765.00 

$32.33 I hr. (0.00073 x base salary) 

$32.33 I hr. (0.00073 x base salary) 

$32.33 I hr. (0.00073 x base salary) 

$32.33 / hr. (0.00073 x base salary) 

Per Diem Rate 

Per Diem Rate 

Per Diem Rate 

Per Diem Rate 
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ADDENDUM B - 2026-2027 SUPPLEMENTAL SALARY SCHEDULES 
Effective 7/1/2026 

Salary Base = $45,291 Rounded to Nearest Dollar 

ATfilET!C 

Position 
Football H.S. Head Coach 

H.S. Asst. Coach (5) 
HS Freshman Head Coach 
H.S. Freshman Coach Asst. 
M.S. Head Coach (2) 
M.S. Asst. Coach (2) 

Index 
0.1500 
0.1000 
0.0600 
0.0450 
0.0500 
0.0450 

Stee l 
$6,794 
$4,529 
$2,717 
$2,038 
$2,265 
$2,038 

Index 
0.1600 
0.1100 
0.0650 
0.0500 
0.0600 
0.0500 

Stel! 2 
$7).47 
$4,982 
$2,944 
$2,265 
$2,717 
$2,265 

Index 
0.1700 
0.1200 
0.0700 
0.0550 
0,0700 
0.0550 

Stee 3 
$7,699 
$5,435 
$3,170 
$2,491 
$3,170 
$2,491 

Index 
0.1750 
0.1250 
0.0725 
0.0575 
0.0750 
0,0575 

SteJ:! 4 
$7,926 
$5,661 
$3,284 
$2,604 
$3,397 
$2,604 

Soccer H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H. S. Girls Head Coach 
H.S. Girls Asst. Coach 

0.1000 
0.0500 
0.1000 
0.0500 

$4,529 
$2,265 
$4,529 
$2,265 

0.1100 
0.0550 
0.1100 
0.0550 

$4,982 
$2,491 
$4,982 
$2,491 

0,1200 
0.0600 
0.1200 
0.0600 

$5,435 
$2,717 
$5,435 
$2,717 

0.1250 
0.0625 
0,1250 
0.0625 

$5,661 
$2,&3] 
$5,661 
$2,831 

Basketball H.S. Beys Head Coach 
H.S. Boys Asst. Coach 
H. S. Girls Head Coach 
H.S. Girls Asst. Coach 
H.S. Boys Res. Coach 
H.S. Girls Res. Coach 
H.S. Boys Freshman Coach 
H.S. Girls Freshman Coach 
M.S. Boys Coach (2) 
M.S. Girls Coach (2) 

0.1500 
0.0500 
0.1500 
0.0500 
0.1000 
0.1000 
0.0700 
0.0700 
0.0500 
0.0500 

$6,794 
$2,265 
$6,794 
$2,265 
$4,529 
$4,529 
$3.170 
$3,170 
$2,265 
$2,265 

0.1600 
0.0600 
0.1600 
0.0600 
0.1100 
0.1100 
0,0800 
0.0800 
0.0600 
0.0600 

$7,247 
$2,717 
$7,247 
$2,717 
$4,982 
$4,982 
$3,623 
$3,623 
$2,717 
$2,717 

0.1700 
0.0700 
0.1700 
0.0700 
0.1200 
0.1200 
0.0900 
0.0900 
0.0700 
0.0700 

$7,699 
$3,170 
$7,699 
$3,170 
$5,435 
$5,435 
$4.076 
$4,076 
$3,170 
$3,170 

0.1750 
0.0750 
0.1750 
0.0750 
0.1250 
0.1250 
0.0950 
0.0950 
0.0750 
0.0750 

$7,926 
$3,397 
$7,926 
$3,397 
$5,661 
$5,661 
$4,303 
$4,303 
$3,397 
$3,397 

Wrestling 

Softball & Baseball 

H.S. Head Coach 
H.S. Asst Coach 
M.S. Head Coach 

H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H.S. Girls Head Coach 
H.S. Girls Asst. Coach 

0.1500 
0.1000 
0.0500 

0.1000 
0.0500 
0.1000 
0.0500 

$6,794 
$4,529 
$2,265 

$4,529 
$2,265 
$4,529 
$2,265 

0.1600 
0.1100 
0.0600 

0.1100 
0.0600 
0.1100 
0.0600 

$7,247 
$4,982 
$2,717 

$4,982 
$2,717 
$4,982 
$2,717 

0.1700 
0.1200 
0.0700 

0.1200 
0.0700 
0.1200 
0.0700 

$7,699 
$5,435 
$3,170 

$5,435 
$3,170 
$5,435 
$3,170 

0.1750 
0.1250 
0.0750 

0.1250 
0.0750 
0.1250 
0.0750 

$7,926 
$5,661 
$3,397 

$5,661 
$3,397 
$5,661 
$3,397 

Track H.S. Boys/Girls Head Coach 
H.S. Boys/Girls Asst. Coach (3) 
M.S. Boys Coach (2.) 
M.S. Girls Coach (2) 

0.1000 
0.0500 
0.0400 
0.0400 

$4,529 
$2,265 
$1,812 
$1,812 

0.1100 
0.0600 
0.0450 
0.0450 

$4,982 
$2,717 
$2,038 
$2,038 

0.1200 
0.0700 
0.0500 
0.0500 

$5,435 
$3,170 
$2,265 
$2,265 

0.1250 
0.0750 
0.0525 
0.0525 

$5,661 
$3,397 
$2,378 
$2,378 

Cross Country H.S. Boys Coach 
H.S. Girls Coach 
M.S.Coach 

0.0800 
0.0800 
0.0350 

$3,623 
$3,623 
$1,585 

0.0900 
0.0900 
0.0400 

$4,076 
$4,076 
$1,812 

0.1000 
0.1000 
0.0450 

$4,529 
$4,529 
$2,038 

0.1050 
0.1050 
0.0475 

$4,756 
$4,756 
$2,151 

Golf H.S. Coach 
H. S. Reserve Coach 

0.0800 
0.0350 

$3,623 
$1,585 

0.0900 
0.0400 

$4,076 
$1,812 

0.1000 
0.0450 

$4,529 
$2,038 

0.1050 
0.0475 

$4,756 
$2,151 

Tennis H. S. Boys Coach 
HS Boys Asst. Coach 
H.S. Girls Coach 
H.S. Girls Asst. Coach 

0.0800 
0.0350 
0.0800 
0.0350 

$3,623 
$1,585 
$3,623 
$1,585 

0.0900 
0.0400 
0.0900 
0.0400 

$4,076 
$1,812 
$4,076 
$1,812 

0.1000 
0.0450 
0.1000 
0.0450 

$4,529 
$2,038 
$4,529 
$2,038 

0.1050 
0.0475 
0.1050 
0.0475 

$4,756 
$2,151 
$4,756 
$2,151 

Volleyball H.S. Head Coach 
H.S. Res. Coach 
Freshman Coach 
M.S. Coach (2) 

0.1000 
0.0500 
0.0375 
0.0300 

$4.529 
$2,265 
$1,698 
$1 ,359 

0.1100 
0.0600 
0.0400 
0.0350 

$4,982 
$2,717 
$1,812 
$1,585 

0.1200 
0.0700 
0.0425 
0.0400 

$5,435 
$3,170 
$1 ,925 
S'!.812 

0.1250 
0.0750 

0.04375 
0.0425 

$5,661 
$3,397 
$1 ,981 
$1 ,925 

Summer Physical Fitness 0.0200 $906 

a. Those Middle School and Freshman Coaches employed in extended work se,vice will receive 2% if they 
are assigned to work 10-14 days or 3% iflhey are assigned to work IS or more days. 
I. Coaches new to the system begin on the first step 
2. Coaches who move from one sport to another begin at the first step ofthe new sport. 
3. Coaches advancing 10 a higher level of coaching within the same spon shall get credit for previous 

coaching experience at Milton-Union for purposes ofdetennining salary. 
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Suppl 2026-2027 2.25% 
Effective 711/2026 

ATHLETIC CO INUED 

Strength and Conditioning Coach 
Index Ste[ I 

$5,955 
Index Ste[! 2 

$5,955 
Index Ster 3 

$5,955 
Index Stec 4 

_$5,955 

Cheerleading Advisor 9th Grade Basketball 
H.S. Basketball Varsity/Reserve 
Cheer Coach ( I person) 
9th Grade Football 
H.S. Football Varsity/Reserve 
Cheer Coach (1 persoo) 
M.S. Football Cheer Coach 
M.S. Basketball Cheer Coach 

0.01000 
0.03000 

0.01000 
0.03000 

0.01500 
0.01500 

$453 
$1,359 

$453 
$1,359 

$679 
$679 

0.01330 
0.04000 

0.01250 
0.04000 

0.02000 
0.02000 

$602 
$1,812 

$566 
$1,812 

$906 
$906 

0.01670 
0.05000 

0.01500 
0.05000 

0.02500 
0.02500 

$756 
$2,265 

$679 
$2,265 

$1 ,132 
$1,132 

0.01840 
0.05500 

0.01625 
0.05500 

0.02750 
0.02750 

$833 
$2,491 

$736 
$2,491 

$1,246 
$1,246 

Academic Coaches 
Science Olympiad-HS 
Academic Quiz Team 
Envirothon 
Power ofthe Pen - MS 
Math Counts • MS 
National Jr Honor Society - MS 
Science Olympiad - MS 
Geography Club - MS 
Art Club 

0.0100 
0.0200 
0.0100 
0.0100 
0.0100 
0.0100 
O.OIOO 
0.0100 
0.0100 

$453 
$906 
$453 
$453 
$453 
$453 
$453 
$453 
$453 

0.01125 
0.02250 
0.01125 
0.01125 
0.01125 
0.01125 
0.01125 
0.01125 
0,01125 

$510 
$1,019 
$510 
$510 
$510 
$510 
$510 
$510 
$510 

0.0125 
0.0250 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 
0,0125 

$566 
$1,132 
$566 
$566 
$566 
$566 
$566 
$566 
$566 

0.013125 
0.026250 
0.013125 
0.013125 
0.013125 
0.013125 
0.013125 
0.013125 
0.013125 

$594 
$1,189 
$594 
$594 
$594 
$594 
$594 
$594 
$594 

CURRICULAR/ CO-CURRJC 

Position Index Stec I Index Ster 2 Index Stec 3 Index Stee 4 

Annual Advisor- HS 0.02750 $1,246 0.03000 $1,359 0.03250 $1,472 0.03375 $1,529 
Annual Advisor-MS 0.01000 $453 0.01250 $566 0.01500 $679 0.01625 $736 

Band Director 0.15000 $6,794 0.15250 $6,907 0.15500 $7,020 0.15625 $7,077 
Asst. Band Director (Fall) 0.07000 $3,170 0.07250 $3,284 0.07500 $3,397 0.07625 $3,453 

Percussion Line (Winter) 0.02000 $906 0.02250 $1,019 D.02500 $1 ,132 0.02625 $1,189 

Color Guard Advisor 0.07000 $3,170 0,07250 $3,284 0,07500 $3,397 0.07625 $3,453 

Winterguard 0.02000 $906 0.02250 $1,019 0.02500 Sl ,132 0.02625 $1 ,189 

Choir Director- HS 0.15000 $6,794 0.1S250 $6,907 0.15500 $7,020 0.15625 $7,077 
Asst. Choir Director • HS $2,078 $2,078 $2,078 $2,078 

Club Advisors: Drama-HS 0.0200 $906 0.022S $1,019 0.0250 $1,132 0.02625 $1,189 
Drama-MS 0.0200 $906 0.0225 $1,019 0.0250 $1 ,132 0.02625 $1,189 
Drama-Elem. 0.0200 $906 0.0225 $1,019 0.0250 $1 ,132 0.02625 $1,189 
FTA 0.0200 $906 0.022S $1,019 0.0250 $1 ,132 0,02625 $1,189 
Bulldog Pride 0.0200 $906 0.0225 $1,019 0.0250 SJ,132 0.02625 $1,189 
Varsity M Club 0.0200 $906 0.0225 Sl,019 0.0250 Sl ,132 0.02625 $1,189 
National Honor Society 0.0200 $906 0.0225 $1,019 0.0250 $1,132 0.02625 $1,189 
Newspaper-HS 0.0200 $906 0.0225 $1,019 0.0250 $1 ,132 0.02625 $1,189 
Newspaper-MS 0.0200 $906 0.0225 $1,019 0.0250 Sl,132 0.02625 $1,189 
Student Council-HS 0.0200 $906 0.0225 $1,019 0.0250 $1,132 0.02625 $1,189 
Student Council-MS 0.0200 $906 0.0225 $1,019 0.0250 $1,132 0.02625 $1,189 

Elem. Safety Patrol Director 0.0200 $906 0.0225 $],019 0.0250 $1 ,132 0,02625 $1,189 

Musical Director 0.0700 $3,170 0.0725 $3,284 0.0750 $3,397 0.07625 $3,453 
Asst Musical Director 0.0500 $2,265 0.0525 $2,378 0.0550 $2,491 0.05625 $2,548 

Class Advisors: Senior Class 0 ,0250 $1,132 
Junior Class 0.0450 $2,038 
Asst. Junior Class 0.0350 $1,585 
Sophomore Class 0.0250 Sl,132 
Freshman Class 0,0250 Sl,132 
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Suppl 2026-2027 2.25% 
Effective 7/1/2026 

INSTRUCTION 

Home Instruction 

Individual Education Plan (l.E.P.} Mtgs. 

Internal Substitution - ES 

Internal Substitution - HS & MS 

Insurance Committee 

Intervention Assistance Team (I.AT.) Mtgs. 

Local Professional Development Committee (LPDC) Representatives 

Local Professional Development Committee (LPDC) Chair & Recorder 

Special Education Stipend 

Study Table 

Wednesday After School/Detention 

Friday/Saturday School 

Timesheeted Training/Professional Development Outside Contract Day 

Extended Service- Vocational 

Extended Service- Guidance Counselor, H.S. 

Extended Service- Guidance Counselor, M.S. 

Extended Service- Nurse 

$33.06 I hr. (0.00073 x base sahuy), plus IRS standard mileage rate for distance 
from MU to location of instruction and returning to MU 

$33.06 I hr. (0.00073 x base salary) 

See Article Il, Section 2 

See Anicle 11, Section 2 

$33.06 I hr. (0.00073 x base salary) 

$33.06 I hr. (0.00073 x base salary) 

$33.06 I hr. (0.00073 x base salary) Max of$JOOO / yr. 

$33.06 I hr. {0.00073 x base salary) plus $20.00 Per Meeting 

$765.00 

$33.06 I hr. (0.00073 x base salary) 

$33.06 I hr. (0.00073 x base salary) 

$33.06 I hr. (0.00073 x base salary) 

$33.06 I hr. (0.00073 x base salary) 

Per Diem Rate 

Per Diem Rate 

Per Diem Rate 

Per Diem Rate 
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ADDENDUM B - 2027-2028 SUPPLEMENTAL SALARY SCHEDULES 
Effective 7 /l /2027 

Salary Base = $46,423 Rounded to Nearest Dollar 

AIHLETIC 

Position 
Football H.S. Head Coach 

H.S. Asst. Coach (5) 
HS Freshman Head Coach 
H.S. Freshman Coach Asst. 
M.S. Head Coach (2) 
M.S. Asst. Coach (2) 

Index 
0.1500 
0.1000 
0.0600 
0.0450 
0.0500 
0.0450 

Ste[! I 
$6,963 
$4,642 
$2,785 
$2,089 
$2,321 
$2,089 

Index 
0.1600 
0.1100 
0.0650 
0.0500 
0.0600 
0.0500 

Ste[! 2 
$7,428 
$5,107 
$3,017 
$2,321 
$2,785 
$2,321 

Index 
0.1700 
0.1200 
0.0700 
0.0550 
0.0700 
0.0550 

Ste[! 3 
$7,892 
$5,571 
$3,250 
$2,553 
$3,250 
$2,553 

Index 
0.1750 
0.1250 
0.0725 
0.0575 
0.0750 
0.0575 

Ste[! 4 
$8,124 
$5,803 
$3,366 
$2,669 
$3,482 
$2,669 

Soccer H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H. S. Girls Head Coach 
H.S. Girls Asst. Coach 

0.1000 
0.0500 
0.1000 
0.0500 

$4,642 
$2,321 
$4,642 
$2,321 

0.1100 
0.0550 
0,1100 
0.0550 

$5,107 
$2,553 
$5,107 
$2,553 

0.1200 
0.0600 
0.1200 
0.0600 

$5,571 
$2,785 
$5,571 
$2,785 

0.1250 
0.0625 
0.1250 
0.0625 

$5,803 
$2,901 
$5,803 
$2,901 

Basketball H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H. S. Girls Head Coach 
H.S. Girls Asst. Coach 
H.S. Boys Res. Coach 
H.S. Girls Res. Coach 
H.S. Boys Freshman Coach 
H.S. Girls Freshman Coach 
M.S. Boys Coach (2) 
M.S. Girls Coach (2) 

0.1500 
0.0500 
0.1500 
0.0500 
0.1000 
0.1000 
0.0700 
0.0700 
0.0500 
0.0500 

$6,963 
$2,.321 
$6,963 
$2,321 
$4,642 
$4,642 
$3,250 
$3,250 
$2,.321 
$2,321 

0. 1600 
0.0600 
0.1600 
0.0600 
0.1100 
0.1100 
0.0800 
0.0800 
0.0600 
0.0600 

$7,428 
$2,785 
$7,428 
$2,785 
$5,107 
$5,107 
$3,714 
$3,714 
$2,785 
$2,785 

0.1700 
0.0700 
0.1700 
0.0700 
0.1200 
0.1200 
0.0900 
0.0900 
0.0700 
0.0700 

$7,892 
$3,250 
$7,892 
$3,250 
$5,571 
$5,571 
$4,178 
$4,178 
$3,250 
$3,250 

0.1750 
0.0750 
0.1750 
0.0750 
0.1250 
0.1250 
0.0950 
0.0950 
0.0750 
O.o?SO 

$8,124 
$3,482 
$8,124 
$3,482 
$5,803 
$5,803 
$4,410 
$4,410 
$3,482 
$3,482 

Wrestling 

Softball & Baseball 

H.S. Head Coach 
H.S. Asst. Coach 
M.S. Head Coach 

H.S. Boys Head Coach 
H.S. Boys Asst. Coach 
H.S. Girls Head Coach 
H. S. Girls Asst. Coach 

0.1500 
0.1000 
0.0500 

0.1000 
0.0500 
0.1000 
0.0500 

$6,963 
$4,642 
$2,321 

$4,642 
$2,321 
$4,642 
$2,321 

0.1600 
0.1100 
0.0600 

0.1100 
0.0600 
O.tIOO 
0.0600 

$7,428 
$5,107 
$2,785 

$5,107 
$2,785 
$5,107 
$2,785 

0.1700 
0.1200 
0.0700 

0.1200 
0.0700 
0.1200 
0.0700 

$7,892 
$5,571 
$3,250 

$5,571 
$3,250 
$5,571 
$3,250 

0.1750 
0.1250 
0.0750 

0.1250 
0.0750 
0.1250 
0.0750 

$8,124 
$5,803 
$3,482 

$5,803 
$3,482 
$5,803 
$3,482 

Track H.S. Boys/Girls Head Coach 
H. S. Boys/Girls Asst. Coach (3) 
M.S. Boys Coach (2.) 
M.S. Girls Coach (2) 

0.1000 
0.0500 
0.0400 
0.0400 

$4,642 
$2,321 
$1,857 
$1,857 

0.1100 
0.0600 
0.0450 
0.0450 

$5,107 
$2,785 
$2,089 
$2,089 

0.1200 
0.0700 
0.0500 
0.0500 

$5,571 
$3,250 
$2,321 
$2,321 

0.1250 
0.0750 
0.0525 
0.0525 

$5,803 
$3,482 
$2,437 
$2,437 

Cross Country H.S. Boys Coach 
H.S. Girls Coach 
M.S. Coach 

0.0800 
0.0800 
0.0350 

$3,714 
$3,714 
$1,625 

0.0900 
0.0900 
0.0400 

$4,178 
$4,178 
$1,857 

0.1000 
0.1000 
0.0450 

$4,642 
$4,642 
$2,089 

0.1050 
0. 1050 
0.0475 

$4,874 
$4,874 
$2,205 

Golf H.S. Coach 
H.S. Reserve Coach 

0.0800 
0.0350 

$3,714 
$1,625 

0.0900 
0.0400 

$4,178 
$1,857 

0.1000 
0.0450 

$4,642 
$2,089 

0.1050 
0.0475 

$4,874 
$2,205 

Tennis H.S. Boys Coach 
HS Boys Asst. Coach 
H.S. Girls Coach 
H. S. Girls Asst. Coach 

0.0800 
0.0350 
0.0800 
0.0350 

$3.714 
$1,625 
$3,714 
$1,625 

0.0900 
0.0400 
0.0900 
0.0400 

$4.178 
$1,857 
$4,178 
$1,857 

0.1000 
0.0450 
0.1000 
0.04S0 

$4,642 
$2,089 
$4,642 
$2,089 

0.1050 
0.0475 
0.1050 
0.0475 

$4,874 
$2,205 
$4,874 
$2,205 

Volleyball H.S. Head Coach 
H.S. Res. Coach 
Freshman Coach 
M.S. Coach (2) 

0,1000 
0.0500 
0.0375 
0.0300 

$4,642 
$2,321 
$1 ,741 
$1 ,393 

0.1100 
0.0600 
0.0400 
0.0350 

$5,107 
$2,785 
$1,857 
$1,625 

0.1200 
0.0700 
0.0425 
0.0400 

$5,571 
$3,250 
$1 ,973 
$1 ,857 

0.1250 
0.0750 

0.04375 
0.0425 

$5,803 
$3,482 
$2,031 
$1 ,973 

Summer Physical Fimess 0.0200 $928 

a. Those Middle School and Freshman Coaches employed in extended work service will receive 2% if they 
are assigned to work 10-14 days or 3% ifthey are assigned to work 15 or more days. 
I. Coaches new to the system begin on the first step 
2, Coaches who move from one sport to another begin al the first step of the new sport 
3. Coaches advancing to a higher level ofcoaching within the same spon shall get credit for previous 

coaching experience at Milton-Union for purposes ofdetermining salary. 
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Suppl 2027-2028 2.5% 
Effective 7/1/2027 

ATHLETIC CONTINUED 

Strength and Conditioning Coach 
Index Ste~ I 

$5,955 
Index Step 2 

$5,955 
Index Ste~ 3 

$5,955 
Index Stee 4 

$5,955 

Cheerleading Advisor 9th Grade Basketball 
H.S. Basketball Varsity/Reserve 
Cheer Coach (I person) 
9th Grade Football 
H.S. Football Varsity/Reserve 
Cheer Coach ( I person) 
M.S. Football Cheer Coach 
M.S. Basketball Cheer Coach 

0.01000 
0.03000 

0.01000 
0.03000 

0,01500 
0.01500 

$464 
$1,393 

$464 
$1,393 

$696 
$696 

0.01330 
0.04000 

0.01250 
0.04000 

0.02000 
0.02000 

$617 
$1,857 

$580 
$1,857 

$928 
$928 

0.01670 
0.05000 

0.01500 
0.05000 

0.02500 
0.02500 

$775 
$2,321 

$696 
$2,321 

$1,161 
$1,161 

0.01840 
0.05500 

0.01625 
0.05500 

0.02750 
0.02750 

$854 
$2,553 

$754 
$2,553 

$1,277 
$1,277 

Academic Coaches 
Science Olympiad-HS 
Academic Quiz Team 
Envirothon 
Power of the Pen - MS 
Math Counts - MS 
National Jr Honor Society • MS 
Science Olympiad - MS 
Geography Club - MS 
Art Club 

0.0100 
0.0200 
0.0100 
0.0100 
0.0100 
0.0100 
0.0100 
0.0100 
0.0100 

$464 
$928 
$464 
$464 
$464 
$464 
$464 
$464 
$464 

0.01125 
0.02250 
0.01125 
0.01125 
0.01125 
0.01125 
0.01125 
0.01125 
0.01125 

$522 
$1,045 
$522 
$522 
$522 
$522 
$522 
$522 
$522 

0.0125 
0.0250 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 
0.0125 

$580 
$1,161 
$580 
$580 
$580 
$580 
$580 
$580 
$580 

0.013125 
0.026250 
0.013125 
0.013125 
0.013125 
0.013125 
0.013125 
0.013125 
0.013125 

$609 
$1,219 
$609 
$609 
$609 
$609 
$609 
$609 
$609 

CURfilCULAR / CO-CURRIClil,AR 

Position Index Ste111 Index Steg 2 Index Stee J Index Ster 4 

Annual Advisor- HS 0.02750 $1,277 0.03000 $1,393 0.03250 $1,509 0.03375 $1,567 
Annual Advisor-MS 0.01000 $464 0.01250 $580 0.01500 $696 0.01625 $754 

Band Director 0.15000 $6,963 0.15250 $7,080 0.15500 $7,196 0,15625 $7,254 
Asst. Band Director (Fall) 0.07000 $3,250 0.07250 $3,366 0.07500 $3,482 0.07625 $3,540 

Percussion Line (Winter) 0.02000 $928 0.02250 $1,045 0.02500 $1,161 0.02625 $1,219 

Color Guard Advisor 0.07000 $3,250 0.07250 $3,366 0.07500 $3,482 0.07625 $3,540 

Winterguard 0.02000 $928 0.02250 $1,045 0.02500 $1,161 0.02625 $1,219 

Choir Director- HS 0.15000 $6,963 0.15250 $7,080 0.15500 $7,196 0.15625 $7,254 
Asst. Choir Director - HS $2,078 $2,078 $2,078 $2,078 

Club Advisors: Drama-HS 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 
Drama-MS 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 
Drama-Elem. 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 
FrA 0.0200 $928 0.0225 $1,045 0.0250 $),161 0.02625 $1,219 
Bulldog Pride 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 
Varsity M Club 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 
National Honor Society 0.0200 $928 0.0225 $1,045 0.0250 $),161 0.02625 $1,219 
Newspaper-HS 0.0200 $928 0.0225 $1.045 0.0250 $1,161 0.02625 $1,219 
Newspaper-MS 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 
Student Council-HS 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 Sl,219 
Student Council-MS 0.0200 $928 0.0225 $1,045 0.0250 $1,161 0.02625 $1,219 

Elem Safety Patrol Director 0.0200 $928 0.0225 $1 ,045 0.0250 $1,161 0.0262S $1,219 

Musical Director 0.0700 $3,250 0.0725 $3,366 0.0750 $3,482 0.07625 $3,540 
Asst. Musical Director 0.0500 $2,321 0.0525 $2,437 0.0550 $2,553 0.05625 $2,61 I 

Class Advisors: Senior Class 0.0250 SJ , 161 
Junior Class 0.0450 $2,089 
Asst. Junior Class 0.0350 $1,625 
Sophomore Class 0.0250 $1,161 
Freshman Class 0.0250 $1,161 
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Suppl 2027-2028 2.5% 
Effective 7/1/2027 

INSTR Tl N 

Home lnstruction 

Individual Education Plan (I.E.P.) Mtgs. 

Internal Substitution - ES 

Internal Substitution - HS & MS 

Insurance Committee 

Intervention Assistance Team (I.AT.) Mtgs. 

Local Professional Development Committee (LPDC) Representatives 

Local Professional Development Committee (LPDC) Chair & Recorder 

Special Education Stipend 

Study Table 

Wednesday After School/Detention 

Friday/Saturday School 

Tirnesheeted TraininiyProfessional Development Outside Contract Day 

Extended Service- Vocational 

Extended Service- Guidance Counselor, H.S. 

Extended Service- Guidance Counselor, M.S. 

Extended Service- Nurse 

$33.89 I hr. (0.00073 x base salary), plus IRS standard mileage rate for distance 
from MU to location of instruction and returning to MU 

$33.89 Ihr. (0.00073 x base salary) 

See Article II, Section 2 

See Article n, Section 2 

$33.89 I hr. (0.00073 x base salary) 

$33.89 I hr. (0.00073 x base salary) 

$33.89 /hr.(0.00073xbasesalary) Maxof$1000/yr. 

$33.89 / hr. (0.00073 x base salary) plus $20.00 Per Meeting 

$765.00 

$33.89 I hr. (0.00073 x base salary) 

$33.89 I hr. (0.00073 x base salary) 

$33.89 / hr. (0.00073 x base salary) 

$33.89 / hr. (0.00073 x base salary) 

Per Diem Rate 

Per Diem Rate 

Per Diem Rate 

Per Diem Rate 
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ADDENDUM C - BENEFIT DESCRIPTIONS 
UHC HSA 

YOUR BENEFITS 
1/1/2025 

UnitedHealthcare~ 
Benefit Summary 
ASO Choice Plus 

Milton Union Exempted Village Schools H.S.A. Medical Plan 7AT 

United HealthCare Services, Inc. and EPC Schools want to help you take control and make the most of your health care benefits. That's why we provide convenient 
service& to get your health care questions answered quickly and aceurately: 
• myuhc.com~ - Take advantage Of easy, time-saving online tools. You can check your ellglbillty, benefits, claims, claim payments, search for a doctor and hospital and more. 

24-hour nurse support -A nurse ls a phone call away and you have other health resources available 24-hours a day, 7 days e week to provide you with Information that can 
help you make Informed decisions. Just call the number on the back of your ID carcl. 
Customer care telephone support - Need more help? Call a customer care professional using the toll-free number on the back or your ID card. Get answers to your benefit 
uesUons or receive hal lookl for a doctor or hos Ital. 

The Benefit Summary Is Intended only lo highlight your Benefits and should not be relied upon to fully detennlne your coverage. If this Benefit Summary conflicts in any way with 
the Summary Plan DesaipUon (SPO), the SPO shall prevail. It Is recommended that you review your SPO for an exact description of the servioes and supplies that are covered, 
those which are excluded or limited, and other terms and conditions of covera e. 

PLAN HIGHLIGHTS 

Tvoes of Coverage I Netwofk Benefits l Non-Network Ben~lits 
:.=t ■·,:,i• - ., - . . -

s,ngle Covernge Oed.ue1lble I17000 per year $'1000per year 1Family Coverage OedUCtible 54000 per year $8000per year . No one In the family is eligible for benefits until the family coverage deductible Is met . , . .·-· 
Single Coverage Out-of-Pocket Maximum l•S2000 per year !$5000 per year 
Family Coverage Out-of-Pocket Maximum $4000 per year $10000 per year . The Out-of-Pocket Maximum includes the Annual Deductible . . If more than one cerson in a famUv Is coverod under the Polle, , Iha Rlnnle coveraoe Oul-of.Pocket Maximum slated abo\/e does not aoolv. .- - - . . - - . 

I 100% after Deductible ha3: been rriat l 80% llfl8t Dedurt•ble has IIN<l rNI 

There Is no dollar limit to the amount the Plan WIii pay for ) No lifetime Maximum Benefit 
essential Benefits during the entire period you are 

INo Lifetime Maximum Benefit 

. . -
enrolled In this Plan . 

IOMO I . P~ scli. dflll]_ benefits are shown under senaraie cover. Bena611 are !'IOI nawbll fo1 Prna1ntlnns until the DedJCtlble ellCMI nn bee!I met 

' Pre-service Notlficafion is reqliifv(I for certlfiil smvlcu 
..Pra-ser.r.c.a Ncxlflcatlon Is ,..,.,uilad fot enl/n excess ot $1 OOIJ 

-. : . The Annual Deductible, Out-of-Pocket Maximum and Benefit limits are calculated on a calendar year basis . . All Benefits are reimbursed based on Eligible Expenses. For a definition of Eligible Expenses, please refer to your Summary Plan Description . . When Benefit limits apolv. the limit refers to anv combination of Natwolk and Non-Networ1< Benefits unless stieeilicallv stated In the Benefit cateDOrY 

BENEFITS 

Types of Coverage Network Benefits Non-Network Benefits 

-· • - - - - -. - . . 
• 100% a ner Oedue1ib-'e has be n mel • 100% after Network Deductible hss been mel 

••- . - . • 
• 100% after Deductible has been met • 100% after Network Deductible has been met 

. - .. 
BenardS are limi!Bd as follows: 100% after Oeductlble has been met •· 80% after DedUCllDle has been met 
Limited to asingle purchase of a type of Durable 
Medical Equipment (including repair and replacement) 
every three years.. 

- - ...... 
100% after Deductible ha, boen mBI • 100% after Netwolt< Oeouaible 11115 besfl me1 

Benafns are limited ea follows: 100% after Deductible nas been met • 80% after OeducUble has been mat 
80 Vi&lls per year 

SFXGFTTT07PS 

BENEFITS 

T s of Covera e Networlt Benefits Non-Network Benefits 

Page I of4 
TWIS MATERl,O,.l IS PROVIDED ON TH! FU!CIPIENT'S AGREEMENT THAT ITWILL ONl Y BE USED FOR THE PURPOSE OF DESCRIBING UNITED HEALTHCARE SERVICES, INC.'S PRODUCTS AND SERVICES TO THE RECIPIENT, Am 

OTHER USE, COPYING OR O!STRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSIONOF UNITED HEAlTHCARE SERVICES, INC, IS PROHIBITED. 
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BENEFITS 

Tvves of coverage Network Beneflll Nao-Network Eleflefrts 
100% lllior C>edl.lCllbl& has been mel • 80'11- 1ft11 Otaucubl.e: his been met 

fL~I I• 

10th• after Deductible has been mm • I!~ al\er Deductible .has been met 

■ .-tu-. . ..... • 
For Prevenlil/8 Lab, X-Ray end D1egnostics, refer to the 100% after OeductJble has been me1 l!ll~. after Deductible has been met 
Prevantlve care S8!Vices catego,y . 

.. . . I .. e1al•a:•1 ■ -,, . . .Jlthr~ 

100°..li after D~uctible has beell met 80% after Deductible has been met 
. . . . 

Inpatient 100% after Deductible has been met • 80% after Deductible has been met 

Outpatient 100% after Deductible has been met 

.. I • . . I ....-
Inpatient: 10071. after Deciucut>le has been met • 80% alter Deduetible has been met 
Outpatient: 100% after Deductible has been met 

. . • 
This includes medications administered in an outpatient 100% after Deductible has been met 80% alter Deductible has been met 
setting, in the Physician's OlfJCe or In a Covered Person's 
home. . .. I - . • I 

100% after Deductible has been mat 80% after Deductible hrJ& been met 
. . 

Prlma,y Pnysiclan Office Visit 100% after Oeductit>te has been met 80% altar D.eductible has been met 

Specialist Physician Office Visit 100% after Deductible has been met 80% after Deductible has been met 

-- • . . . 
Depending upon where the Covered Health Service IS provided, Benefits will be the same as those staled under each 
covered Health Service "-"'""Orv in this Benefit Summa..,., 

Pre-service NoH(ICBlior> is mquirsd if lnpalisnt Stay exoe9ds 48 
hours follo"'1ng a normal \/89fnal dal/!leryor 96 hours fo/lOW/ng 

I 

I 

iJ oosaroon seClion d&J/Varv. . . . .. 
Covered Health Services Include but are not limited to: 
Primarv Ph!ISiclan Office Visit 100% Deducllble does not Annly. 80% after Deductible has been met 
Soociallst Ph..sician Office Visit 100% Deductible does not epol, . 80% after Deductible has been met 
Lab. X-Rav or other preventive tests 100% Deductjble does t'JOI · • 80% after Deductible has been met 
■ I . . 

100°/4 after Deduc:tible has been mel 80% after Deductible hair. been mel 

.. .. . 
Dependlng upon where 1he Covered He1111n Service is prov1aed, Bene!,ts Witt be the same es tnose staled under each 
Covered Health Service category In this Benefit Summa,y. 

Pre-s8Nlce Notification is required. . '" . .,;1 ■ U. I IH~lll. 

. e1u 1 • 1,.au;:re111, . . .. 
Diagnostic scoplc procedl.lNIS Include, but are not 1,mned 1CJO<,. .after Deductible has been mi:11 60% after (leduetJble has been met 
to: Colonoscopy. Slgmoldoscopy. Endoscopy 
For Preventive Soopic Procedures, refer to the 
Preventive Care SlllVlces cat .. 

' ' 
.. . 

Benefits are limited as follows: 10<l"C, after Deductible has been me1 • 80% after Deductlble has been met 
300 days per year. Facility Services are limited to 
120 davs oer lncfdenl 

- ln....eJlll . -
Inpatient: 100% after Deductible Ms been met • fl0'1o afier Deductible has been met 
Outpatient: 100% after Ded uctlble h11s been met 

I 

Benef,;s are limited as follows: 100'!'• after DeducllDle has been met • 8!)"/o afier Deductible has been met 
Network and Non-Network benefits are limited to 
a combined total of 50 visits per calendar year for 
any combination of the following: 

Chiropractic treatment 
Physical therapy 
Occupational therapy 
Speech therapy 
Pulmonary rehabilitation 
Cardiac rehabilitation 
Post-Cochlear Implant aural therapy 
Vision therapy 

Page2 of4 
THIS WITERIAL 16 PROVIDED ON THE RECIPIENT'S AGREEMElfl T><AT IT WILL ONLY BE USEC FDR THE PURPOSE OF CESCRIBINO UNITED HEALTHCARE SERVICES, INC.'S PROOUCTS ANO SERVICES TO THE RECIPIENT. ANY 

OTHER use, COPYING OR OISTRIBUTION WITHOUT THE El<PRESB WRITTEN PERMISSION OF U1<1TEC HEALTHC...RE SEAVICES, INC.18 PROHIBITED. 
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BENEFITS 

Tva,es ofCoverage Network Benefits Non-Network Benefits 

twor'- Benefits Non-Nelwort Benefits 

80'1'. aftef Deducilble 1111 been me1 

• 100% after Deductible has bean met Not Covered 
R¥ ~ It 8&11tilits, services ml/6t be received at a 
Da na/edFaal 

BO% after Deducilble 1W been met 

Benetils are·limiled as follows: 100% after D~ucuo!e has been met Non-Netwml< Benefits are not available 
1 exam eve· • 
This benefJL Ategory comslnt Bervionldevicee lhat may be Essential or non-Essential He,ahh Benefits a=i defined by the, Petkint PJOtGctlon .nd Affordeble Care Atil dopending upon the NNloe or device dtltnr.rtd. A bl&IHlfi1. raMW 'WiD lake place once 

the dolar limit Is eie:ceedad. If the &111rviceldavice is determined lo be rehl!llbll.~ve or hl!lblltlatlve In natun!I, ft is an Easential Healh E!enefit and wilf be pakl. If the benefitfdevice fa delermlnec:1 to be non-easentla1, the mmdmum will havo boen mat and the 
dllim will JlOl be paid. 

MEDICAL EXCLUSIONS 
n ■ -NIYtlU,..,,,.....,S!'Db'on ..ld .....u,looolllt...-OU11110-Ntn-d,.,_....., .......... .,..,..,..s_i.rna_"""'""'naof.......,. 

Acupressu,e; an>math«apr, hl'JIIIOISffl; massage therapy; rullilg (hoJstic tissue massage); art, music, dance, hon,eback lherapy; and other fllrms of alternative teatment as definocl by tho National Cenmr for COntplemantary a11d Allomawe Me<lcine 
INCCAMI ofthe National klstilulBs ol Heaill. This o,cknlion does not app~ to Mslilllllative Treatment and non-manipulativo -.,n.o11,1ccare for v.tildt Benefilll n pro.-idod as described in lhe SPO. 

Oentll Cll'e (Wlll:h - dlllllill A-<ays, supples and appiJancos Sid all assoc:u,tlld _ .. mcloiling lmplllll:.IJom llld ..-....a), f hlS -nGOOS notapply II> clemal ... («al eumlna!i11n, x..-.)'S, ·-· lll'ldllOIHll.lg,<al OitTlinaliOn DI 
aal -)requhdfa 1ho cfnct1raalmontofamedicalc:onditioofor Oliich Bensthn av11lable underlhe Pl211 as desaibedil lleSPO. Dentalcaelhatisrequi'oa lotaallhe offecls of a modlc:alr:ondillon, lllllthalls noln""""""Y to diadlyllalllhe 
medic:alc:ondition, Is uckldod. &mnp■slnobloteatinontot dentalc:alosrosullng tomcty maulh allarradlalion bnlmonta as aro.ulofmedicalion. Endodontic:s, periodontal ""1l"'Y 111d ras!orD1ive llaatinanln o-. lliagnDGlsertennontofa 
rellild Ill the loeth, J""11ones er g1111s. E>amploa lnc:ule: ertaction (lnckldlng -omteeth), res-on. and replacement_ollaellt; medical or IUgicaltraatment of denial condilloot; and oen,foeo lo Improve denllll-1"""""'8s. lhlselll:IJlion does 
not apply lo acCfdentaJ.relat,ld dental 8111Vlee8 !or M1ICh Benelits are provf®d as de8crlHld ll1der Dental services-Accidental Ol\ly In Ille SPD. Denlal Implants, bone graftaand ottler lnf)llrlkelatad proco4Bua. Th~ elCkJsion does not applf lo acoldenl-
r•lded--lor-.tieh-010 mdr>crlbo,jU!Dif ll4inlaiSorvio, - A<udmltw.hlhll SPll. Doruli.-1......_.lla\ lllch .. dof>U.a- ~late. . 
D"1lil:aa Uoedsp,.,iioat, "8-iy llfl!III O<lo iii!sdpe,1i,l1nlllce., ~ ectt,~,. Clrtlotloarpplanee•Ila!~........,,. •bodfPl'flasdecC>ed lfflllll, !Mall Mi<>"-"~ il),;.Ej il 1hl .,..,_&arnples lnellldefllol"'1lollCI. 
cranial banding, or.,,._ braces available--· Toa faRal1111 bms a-a excludad,: blood presaure cufflmclnll:>r; enlftll& ailnn; non-w90fabll exlllrnal cla1trila>r; tusaao; and ull'aaonlc nebullala. Devices and computn Ill asolst In 
communlcafion and speech e)(C&ptlor--'1 general'1111 devlQ89 end tacheo..aophogeal voloe devloearor Wllk>h 8-ldlB nprovldlld aadeoai>od under Durdlte Ma!lica!Equ_,..nt Oral appiancesfor onori111- Repair and re~proslhllGG 
dsvioos when damaged due lo mlsuae, malclous damage er gross neglect. l'lo8hitJc dOYlces. Thi• exclusion does not apply to breaat prosl1eala, maslaclDmy bras and ~ama~ for v.tii:h Benefilll a-a provided II delllribed under 
lbeon&l'ucfvt ~If in 11t·Sf>O. 

Tn< udusion1 k1ld -"PP~ lo lhf modical ~ "''"" l'ai °"'I-~ ilrug co,nge is iMlJooo undllr t,i lllllicll plan l>oollM I 18 ii apa-lCt tier..-~ may bl avaiablo lnler lhel'i-aal'ODil £in.tg ~~ tw !'..n, Sae tit 
SPO !or eoverage dotalls 11111 e,ciusfons. Preoafption ,tugs fllr olllpatienl ua& that a-a lilted by apr-lplon onl<Jr or relll. S~te medlcalions. This oxduslon doaa not llPP~ lo medicalicms which, duo ill lhei' chm-- (as delormined by 
Unlled HealllCll"O SeMces, lncJ, IIIUII lypically be odmlnlslarod or di"ectly oupervlaed by a"'"lflod prwldw or lcermed/celtill healhpd>sslonal In an oulpalen1 sal6rG- Non-lnjeclable medlcaions gNon in aPhyeici11J1'• offioo. lhi•.-does nol 
..-. 1o • me<icaonalla!a-••-•~., ., mdmlllOllll!d ln lll • • 'aoliol. 0..-- ,ndnatnonlt,. ~ - t,a,-. 

E>p«imemll!or 1ni1981igllioool C1 UnjlrOWII- :111eo< !le Pian has o;.n,ecl IOc:ovor1!1om• - ln "" Sl'O. rnr. ....,..,."1'9i<'.: OY8nl!E;peri.-nonb!<r l,,,..;iigalionol-« Unp,ov,11 ~ -••- - er p,amacologitll 
,......,,, n tha ont, 1111allable te:mnentoDlklnslor JO<Jt conai!IOn. Thlaexolt,lon doesnot .,,..,lo C""'ad Heafth SC/1'/-D!INillod....,. •cl<lcallrlllllonm,ohS--•• a-lNidod asde8c:ri,td .,..ClnAITri01111t SP0 

ftllWIO roo1 care. flf111'1l18&1- 1ne cumng orromovalor O<>mSano calU688. 11'a exc:111111,n ooaa not eppl)-11> prevenlve 1>or...1o,eoveno forsons-••-""""'"'" Beno!ls .. pnM(!8d es-una11 illabales 68JVloe81n thtliPO or 
when-!Dr.....-. sya,,rnlc dlselle. CUiiing or removal otooma llldca-.-. Nall"""11111!, cutlilg, erdebrlding. HyglE,,lc and prevenfw-!ootcare; endothetlaJYlca1 lhal 1111 portormod when th'"• Is nola locallZed Sickn088, lnjlryor 
symplum lnwMnglhefoot. &amples inllooa: cleanilg a,dsoaloi,g 1119 feel; applying lklncmmail order to maintain skin ble. ThlulCC'oalcn dn,. notappr.,lllprtVOllllvtfooteara b'Covarod Parsons Wile a-eat risk of nourobglcalor •-diseasa 
...... tomdi$0ia,,oesuaiasdlabtto$.T1tR'1111111offlatfell.Shoe11>Uindllllor-).lft!and-&:li'laoeorth<ilb!:,lloohW1>.llld8'rll~, 

"""""'9dor~mecfM:al supplas anu a"JIOOalolu-lios, Eumpl&s include:o:ompressirm aloc:uogs, ac:atandagGs, lill>ellc&tripS. 111d ~11m1vy.-._ ibis a,c:Jo,san doez POI oppiy lo·. Olspooabte supplies ll1ICSOSII)' for tha d'sctt,e usa ol Durable Madlcal ~ontfarr.tilch Benellls me pru,lded as desalbed under Dll"able Madlcal Equ_,.,ont In the SPO.. Diabetic supplies lnr y,tjch Benofts ere prnvlded •• -dunder Dlabe1es SO!Vk:os In tlo SPD.. Oslomy bags and ralalod supples fa v.tich Benoft; are pnw!ded as de...-lbod "1dor o-,y supples in the 5Pll, 
TublngB,nasal CSMUlas, connecllnandmaske, ....pt-- wllhDurable Madlcal8'11pm•ntasdescrlbedunderDUl1lbla MadlcalEqulpmenlas doaaibod In the SPD. The repai and replecemortof Dtrable Medical Equlpmentlltiendamagod duo 
tDmllllSt. m-. or•->Oo « ..-..& ""l!lod"""--· OW. lubrlc:an!a i- ..,.....,.(18:t« _,..,_,_.,_'-Ila!er•""'~_lo.,.SPO. 

Serv1CHpommou01w,ndon ~- nclclasllfitd .,111e...._r,1_, o,fN,~...rlll~Mdrlufllof.,.Amolic.,P,ryo,..,.,~. s.m:e.or IUPl>la!QlilNI ~alr111nJ1nlo!Moo.!:0.°"51, .-km« 
SllbJlne UN 1fi1Di'~• 1hal II lltre!50lliblam,ilr11of lhe Mon1al HtalivSYbsllnce Uee_Disada- AdminlrlllDr. n '"'l" al the lolbw!Dg_ not ~•I !lltil gtnlfall>' """PIIII lllmlrdsalmetlic:ll prll<lloe lur hi ~rlmonl lil_outllcarauon:r. not 
conslatentWllhaenitcae bact<od by credible research soundffd•mo-glhatthe aervtasersuppllasv,llhava ameasu-able and benoflctal heallh outcome, endllerskn conskl,..d exp«inonblt notconslsllnt "'11hlh• lo'enlll Healh!Substance Uee 
Olsonler Admln1ata1Drs loVal of Cini guidelines or best practices .. modified tom lime lo lme: ornotc:lnlcaly apprapriate, 11'1dC111sl-lneflocti'leforthe pdents Mamal Illus, oubsbllca u,e Jll6Gnjor .. condilon ba&ad on generaly occepfad 
alanda,!e almodloal ,..-llld benchmaks. Manta! Hoalh Servloes at halments fllr V-oode condllklnses Bafed llithin the cur.-nteditlonoltlle !Jiag/loa/Jcsnd Sl&lf8liCa/J.l&nutdoflhl AnMmrl ~'-1dttlion. Monlll Heallli Smvlcaaas 
lnl-lor a primrydiagnoals ollnsomnl• and olhor oleep dlsolders, •xualdywncikln dlsonlors, IHdlng dlaordors. .,.,..1,g1ca1 dlsarderaand 11111m dlscrd8rswllh aknovmphy,lcalbasis. Treabnen\l forlhe prhna,ydlagnoaes ol ltamklg disabil'iH, 
con41ctand fmpul58 corm>! d-,personalily-s, ~lia• (sexual behllliartiat lsC111- delllanta abnormal) Educationavbehavioral-• lhat •• IOl:uood on prlmaly building aldls and capabltilios In--. soc:lal 
-a:tion and 1Mriig;1uitlcn lor er l8IVices1hat a-e schoolbasod for chilchn and adolean1B under lhe lndividualowilr Disabllhs l:ducatlon Act l.ell"mlg, mobr eklHs and primary colllfflllllicalin di....,,.. at dofinecl in the cum,nt edition of the 
Diogno,Jlit; ,md SIIJ/islico/lJlloualoflheAmer/Can ~ Assoolallion. Menlalrebrda6on as a prirury diagnaois defined In the CIIRllll a<ltion of1he Diagnostic and Slalillical Manuaiollhe Ame!1ca1 Pgyt:hlalrlcAlsoeialnn. Meth.adona ~nt 11 
m.,...ooa, LMM. (1·~~.Cydazodne, erflerequlvallnts for mug addlcllon. lntans.-. betlavloral lharapa,;such es applod behavfnl anal)'sls 1w Autlsm st,e,:tum Ollonlar$. Arif tr&- "'other llj)ldlflzechenilcat 
-oodlorAuam Soamrm Dlaoldertllatere na1baeked t,v l'nldlbla reter.11 demonstallng lhatthe aervlces or suoolles hM • melWl'llblttnd lltheAt,alht/llllQ<j_.. and.,.._~~mal cr lMl...,_ot Uomroven Slnlil:o,-. 

Nu\'1llonllorCOlfflOfclbor"'1Uain9hV.-orme9aquan-01Vilamlns,mmera1aore11mtnts,IJKfolllerNJt·----i,y.N.....,.1....,..ung!OfeolhOrWU1Mallltaoro,vupsaQ1111HdofinedunclarD1-Somceslnlno l>?D.FOOdof 
any kind. Foods 111111 n not ......-..1 lnollde: enloral leedlrd,J• and Dlher nutilional 11111 eloc:talyto formulas, inc:tiding lnfanl bmula 11111 danor breast mil unlesl they are the only..._... ofnutllon or unless 111,y n 1if11C11ic:a11Y crelllld lo traat Inborn 
.....-.or.- such as phenylurtonn (PKU)-infllntfamula availaoleover tile....,.. .,a1ways e..ulecl:~111 c::ont-olweiglrt. hatobesily(lodad~ liquid dlelal, loR' c:hotesllrola contn,I diabotes;orlll vilzrnil• and mi'llral5; meals )'OU can 
order tom a menu, for., additional chirgo, dlmg an lnp1Jtien1 Stay, and other dietary 211d elactolylB 111pplemontl; and hHl1h odllClltion •lao,.s 111less offlred by Unilotl Heall!ICn sen,1cts, Inc. or Ill affilillll, Inducing but nol lmllad to 1111hma. 
-lftll.iocwon. and-con!JQlclaolK 

T-on; II"""'""'; bt..11-nri!oe; guest - supples, eqiq,ment 11111 olnila' klcldenlal ........ and 8uppler lllf P•""nal oom1oJI. Elamplas _, llr -. a p!Hi~... 111d lillll'•. dollum,!lNUI Md hinnlo,f,oft; - and 
ba11ort dlqon; lnatpu- o:,r Mair; dlair,, bat, ch••• 18odir"4! chall1, 1oddler chllil, chair l1lo, reclre-8; altQic ~ tXlldet equipment and teldmllb; holne IIIOdlbtione Ill -moclale • hulh netcl e,ich as rwnpo, owimmlng pools, 
elsvlllors, hanohlla fJ1d a1ei- gldtt; hol tm; Jacw:zla, ....,.. and whilpooll; wgonomlcllliy ocrttCt ohalre, non-Ho,pftal becls, comfort bads, mllhAee; medical wt 11f'11me; motorilad bodt; music llovicaa; pononal '""''""''"• piloin; power,operatod 
'"""'-· reilil•i: IIINII:llrolrrr. ufl"'-Ulllfflllll. \'ltlicle modiliClllonuucll II v111 lb: and l'ldoo 

c.-.~.l!e9 the ~!loo 1oeo. Si'O. Examples inclJdo: phmnacollgr.afn,g1mans, nUlrmonrlipn,codlnaer tuiments: s.. o, bronortmo11alormi11>11 pr~M(auch II aalabrllSion, 0hemoalJ'gery and-llldl 8ki\ trnslon 
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~ UnitedHealthcare· 
Addendum to the Medical Benefit 
Summary for Self-Funded Groups 

Choice Plus 
High Deductible Health Plans 1/1/2025 

These Benefits are available to you in addition to the benefits located on the Benefit Summary. 

ADDITIONAL CORE BENEFITS 

Non-Network Benefits 

Partial Hospitalization/Intensive 100% after Deductible has been met 80% after Deductible has been met per 
Outpatient Treatment: per session for Partial Hospitalization session for Partial Hospitalization 

/Intensive Outpatient Treatment. /Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

Partial Hospitalization/Intensive 
Outpatient Treatment: 

100% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services . 

.. 1 •• 'ii- :. ~~~ 
Partial Hospitalization/Intensive 
Outpatient Treatment: 

100% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

80% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment 

Prior Authorization is required for certain 
services. 

'.™l~ 
Network Benefits are available 
only when services are delivered 
through a Designated Virtual Visit 
Network Provider. Find a 
Designated Virtual Visit Network 
Provider Group at myuhc.com or 
by calling Customer Care at the 
telephone number on your ID 
card. Access to Virtual Visits and 
prescription services may not be 
available in all states or for all 

100% after Deductible has been met per 
visit. 

Non-Network Benefits are not available. 

groups. 

UnitedHealthcare Insurance Company 
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This replaces the Mental Health exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Mental Health Services as treatments for R & T code conditions as 
listed within the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Mental 
Health Services as treatment for a primary diagnosis of insomnia and other sleep-wake disorders, feeding disorders, 
binge eating disorders, sexual dysfunction, communication disorders, motor disorders, neurological disorders and other 
disorders with a known physical basis. Treatments for the primary diagnoses of learning disabilities, conduct and impulse 
control disorders, personality disorders and paraphilic disorder. Educational services that are focused on primarily 
building skills and capabilities in communication, social interaction and learning. Tuition for or services that are school­
based for children and adolescents under the Individuals with Disabilities Education Act. Motor disorders and primary 
communication disorders as defined in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intellectual disabilities as a primary diagnosis defined in the current edition of the Diagnostic and 
Statistical Manual of the American Psychiatric Association. Autism spectrum disorder as a primary diagnosis defined in 
the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Benefits for autism 
spectrum disorder as a primary diagnosis are described under Neurobiological Disorders - Autism Spectrum Disorder 
Services in Section 1 of the COC. Mental Health Services as a treatment for other conditions that may be a focus of 
clinical attention as listed in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric 
Association. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Health services and supplies that do not meet the definition of a Covered Health Service - see 
the definition in Section 9 of the COC. Covered Health Services are those health services, including services, supplies, 
or Pharmaceutical Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the CCC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Neurobiological Disorders-Autism Spectrum Disorder exclusion section on the Benefit 
Summary: 
Any treatments or other specialized services designed for Autism Spectrum Disorder that are not backed by credible 
research demonstrating that the services or supplies have a measurable and beneficial health outcome and therefore 
considered Experimental or lnvestigational or Unproven Services. Intellectual disability as the primary diagnosis defined 
in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Tuition for or 
services that are school-based for children and adolescents under the Individuals with Disabilities Education Act. 
Leaming, motor disorders and communication disorders as defined in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association and which are not a part of Autism Spectrum Disorder. Treatments for 
the primary diagnoses of learning disabilities, conduct and impulse control disorders, personality disorders and paraphilic 
disorder. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intensive behavioral therapies such as applied behavioral analysis for Autism Spectrum 
Disorder. 
Health services and supplies that do not meet the definition of a Covered Health Service - see the definition in Section 9 
of the COC. Covered Health Services are those health services, including services, supplies, or Pharmaceutical 
Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Substance Use Disorders exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Methadone treatment as maintenance, L.A.A.M. (1-Alpha-Acetyl­
Methadol), Cyclazocine, or their equivalents. Educational services that are focused on primarily building skills and 
capabilities in communication, social interaction and learning. Substance-induced sexual dysfunction disorders and 
substance~induced sleep disorders. Gambling disorders. All unspecified disorders in the current edition of the Diagnostic 
and Statistical Manual of the American Psychiatric Association. Health services and supplies that do not meet the 
definition of a Covered Health Service - see the definition in Section 9 of the COC. Covered Health Services are those 
health services, including services, supplies, or Phannaceutlcal Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the CCC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

UnitedHealthcare Insurance Company 
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' UnitedHe,althcare· 
Medical Benefit Summary Authorization 

Addendum for Self-Funded Groups 
Choice Plus 

These Prior Authorization requirements shown here will change the Pre-Service Notification requirements indicated on 
your Benefit Summary. 
Network Benefits Non-Network Benefits 
The following benefit requires [Pre-Service Notification}(Prlar Authorization} for Genetic Testing - BRCA. 

• Physician's Office Services 
The following benefits require [Pre-Service Notification]{Prior Authorization} for certain services. 
• Ambulance Services - Non-Emergent Air • Ambulance Services - Non-Emergent Air 
• Clinical Trials • [Clinical Trials] 

• Cochlear Implants] 
• [Congenital Heart Disease (CHD) Surgeries) 
• Home Health Care - Nutritional, Private Duty Nursing, 

Skilled Nursing 
• Hospice Care- Inpatient Stay 
• Hospital - Inpatient Stay 
• [Infertility Services] 
• Neurobiological Disorders - Mental Health Services for 

Autism Spectrum Disorders-Inpatient [and Outpatient] 
• Outpatient Diagnostic/Therapeutic Services - CT Scans, 

Pet Scans, MRI and Nuclear Medicine 
• Mental Health and Substance Abuse Services -

Outpatient and] Inpatient 
• Reconstructive Procedures 
• Skilled Nursing Facility/Inpatient Rehabilitation 
• Substance Use Disorder Services-Inpatient [and 

Outpatient]] 
• Surgery for the treatment for Gender Dysphoria] 
• Surgery- Outpatient[Sleep Apnea] 

and Cardiac catheterization, diagnostic cardiac 
catheterization; cardiac electrophysiology implant, 
pacemaker insertion, implantable cardioverter 
defibrillators 

• Therapeutic Treatments - Outpatient[Dialysis and IV 
Infusion,] [and radiation oncology,) [and intensity 
modulated radiation therapy,] [and MR-guided focused 
ultrasound]) 

• Transplantation Services • Transplantation Services 
The fol/owing benefits require [Pre-Service Natificotion][Prior Authorization} for Sleep Studies. 

• Outpatient Diagnostic Services - For lab and 
radlology/X-ray 

The following benefit requires {Pre-Service Notlflcatlan}[Prlar Authorization] If Inpatient Stay exceeds 48 hours 
fallowing a normal vaginal delivery or 96 hours allowing a cesarean section delivery. ----------"-------------

• Maternity Services 
The following benefits require [Pre-Service Notification}[Priar Authorization] for Equipment in excess of $1,000. 

• [Diabetes Services] 
• Durable Medical Equipment 
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• Prosthetic Devices 
This Benefit Summary Addendum is intended only to hlghllght your Benefits and should not be relied upon to fully 
determine your coverage. If this Benefit Summary conflicts in any way with the Summary Plan Description (SPO), the SPD 
shall prevail. It is recommended that you review your SPD for an exact description of the services and supplies that are 
covered, those which are excluded or limited, and other terms and conditions of coverage. 
SFEGYYYYY07PA UPDATED: 8/15/2016 
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Here's an overview of your CVS Caremark benefits. 

Milton Union HDHP 1/1/2025 
Your annual deductible is $2,000 for an individual or $4,000 for a family. ·Until this deductible amount is met, you will pay 
100% for your prescriptions. If you have any questions about your prescription plan or costs, call us at 1-888-202-1654. We 
can help anytime after your plan starts. For TDD assistance, please call 1-800-863-5488. 

Generic Medicines 
Always ask your doctor If there's a 
generic option available. It could save 
you money. 

Preferred Brand-Name Medicines 
If a generic Is not available or 
appropriate, ask your doctor to 
prescribe from your plan's preferred 
drug 11st. 

Non-Preferred Brand-Name 
Medicines 
Drugs that aren't on your plan's 
preferred list will cost more. 

Refill Umit 

Maximum Out-of-Pocket 

Annual Deductible 

Specialty Medicines 

Prior Authorization 

Short-Term Medicines Long-Term Medicines 
CVS Caremark Retail CVS Caremark Mail Service 
Pharmacy Network Pharmacy or CVS Pharmacy 
(Up to a 30-day supply) Locations 

(Up to a 90-day supply) 

$0 (after deductible) for a generic $0 (after deductible) for a generic 
medicine medicine 

$0 (after deductible) for a preferred $0 (after deductible) for a preferred 
brand-name medicine brand-name medicine 

$0 (after deductible) for a $0 (after deductible) for a 
non-preferred brand-name medicine non-preferred brand-name medicine 

None None 

$2,000 per Individual/ $4,000 per family (combined with medical) 

$2,000 per individual / $4,000 per family (combined with medical) 

Specialty medications are required to be filled through CVS Specialty Mail 
Order Pharmacy or at a retail CVS/pharmacy. Please contact Customer Care 
toll-free at 1-888-202· 1654 for questions or to get started today. 

Certain medications may require prior authorization. Please contact Customer 
Care toll-free at 1-888-202-1654 or visit www.caremark.com for verification of 
prior authorization requirements. 

Copayment, copay or coinsurance means the amount a plan member is required to pay for a prescription In accordance with a Plan which 
may be a deductible, a percentage of the prescription price, a fixed amount or other charge, with the balance, if any, paid by a Plan. 
Your feedback ie Important as It helps us improve our service. Please contact us with any questions or concerns at 1-888-202·1654. 
If you access your pharmacy benefits Information through the Caremark Web site, you can find Plan Members Rights and Responsibilities at 
www.caremark.com. 

Your privacy Is Important to us. Our employees are trained regarding the appropriate way to handle private health Information, 
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Notice of Nondiscrimination 

Federal civil rights laws prohibit certain health programs and activities from discriminating on the basis of race, 
color, national origin, age, disability, or sex. The laws apply to health programs and activities that receive funding 
from the Federal government, are administered by a Federal agency or are offered on a public Health Insurance 
Marketplace. Health plans that are subject to the laws include Medicare Part D plans, Medicaid plans, health plans 
offered by issuers on Health Insurance Marketplaces, and certain employee health benefit plans. If you have 
questions about whether these Federal civil rights laws apply to your plan, please contact your health plan at the 
number in your benefit plan materials. 

lfyour health plan is subject to these Federal civil rights laws, it complies with the laws and does not discriminate 
on the basis ofrace, color, national origin, age, disability, or sex and does not exclude people or treat them 
differently because ofrace, color, national origin, age, disability, or sex. 

Your health plan: 

• Provides appropriate aids and services, free of charge, when necessary to ensure that people with disabilities 
have an equal opportunity to communicate effectively with us, such as: 

• Auxiliary aids and services 
• Written information in other formats (large print, audio, accessible electronic formats, other formats) 

• Provides language assistance services, free of charge, when necessary to provide meaningful access to people 
whose primary language is not English, such as: 

• Qualified interpreters 
• Information written in other languages 

If you need these services, call Customer Care at the phone number on your benefit ID card. 

lfyou believe these services have not been appropriately provided to you or you have been discriminated against 
on the basis ofrace, color, national origin, age, disability, or sex, you can fiJe a grievance by mail, fax, or email 
with your health plan's Civil Rights Coordinator. 

You may also contact Customer Care and we will direct your grievance to your health plan's Civil Rights 
Coordinator: 

Nondiscrimination Grievance Coordinator 
PO BOX 6590, Lee's Summit, MO 64064-6590 
Phone: 1-866-526-4075 
TTY: 1-800-863-5488 
Fax: 1-855-245-2135 
Email: nondiscrimination@cvscaremark.com 

lfyou need additional help filing a grievance, your health plan's Civil Rights Coordinator is available to help you. 

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil 
Rights electronically through the Office for Civil Rights Complaint Portal, available at 
https://ocrportal.hhs. l!ov/ocr/portal/Iobbv.jsf or by mail or phone at: 

U.S. Department ofHealth and Human Services 
200 Independence A venue, SW 
Room 509F, HHH Building 
Washington, DC 20201 
1-800-368-1019, J-800-537-7697 (TDD) 

Complaint forms are available at http://www.hhs,gov/ocr/office/file/index.html. 
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UHC PPO 

UnitedHealthcarec 
~.. AUnitedHealth Group Company 

YOUR BENEFITS 
1/1/2025 

Benefit Summary 
ASO Choice Plus 

Milton-Union Exempted Village Schools PPO Medical Plan 7EM-M 

UnitedHaalthcare and EPC want to help you take control and make the most of your health care benefits. That's why we provide convenient 
services to get your health care questions answered quickly and accurately: 
• myuhc.com• - Take advantage of easy, time-saving online tools. You can check your eligibility, benefits, claims, claim payments, search for a doctor 

and hospital and much, much more. 
• 2+hour nurse support-A nurse is a phone call away and you have other health resources available 24-hours a day, 7 days a week to provide you 

with information that can help you make informed decisions. Just call the number on the back of your ID card. , 
• Customer Care telephone support- Need more help? Call a customer care professional using the toll-free number on the back of your ID card. Get 

answers to your benefit questions or receive help lookinp for a doctor or hospital. 

l1:.i1 I• -· 
Individual Deductible I$200 per year I$400 per year 
Famllv Deductible $600 per year $1.200 per vear 

• Member Cooavrnents do nol accumulate towards the Deductible . ..•• 
Individual Out-'01'-Pockel Maximum l$1500 per year ] $3000 per year 
Familv Out-of-Pocket Maximum $3000 per year $6000 oer year 

• Member Copayments Co-Insurance and deductible do accumulate towards the Oul-of-P«:kel Maximum. . . . . . -. I- - -
j 90% after Deductible ha been met for most services 170% after Deductible has been met for most 

services 
■ 

The maximum amount the Plan will pay during IUnlimited IUnlimited 
the entire period of time you are enrolled under 
the Plan 

-· . ••11t1 ■ •I ... . 
• Prescription drug benefits ere shown under separate cover . . ;N 0 ···-··-~ ~ 

"Pre ,setvic£; Notification is required for certftin services 
-Pre-•service Notification is 1'8QUtrrtd for Equlptoonl In ~xcess al $1,000 . ...... .-• The Annual Deductible, -Out-of-Pocket Maximum and Benefit llmits are calculated on a calendar year basis . 

• All Benefits are reimbursed based on Eligible Expenses. For a definition of Eligible Expenses, please refer to your Summary Plan Description . 

• When Benefit limits aonly, the limit refers to am, combination of Network and Non-Network Benefits unless specifically stated in the Benefit calenory 

I 

PLAN HIGHLIGHTS 

Types of Coverage 

The Benefit Summary is intended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If this Benefit Summary 
conflicts in any way with the Summary Plan Description (SPD}, the SPD shall prevail. It is recommended that you review your SPD for an exact description 
of the services and supplies that are covered, those which are excluded or limited, and other terms and oonditions of coverage. 

I Network Benefits I Non-Network Benefits I 

I 
I 

I 
I 

I 

I 

BENEFITS 

'.v~ ~fCo- NetworK Benefits NQn-NefWOrit Benefits . 
·so% • 90% after Network Deduc11ble has been met 

-· - • 
*80% •so•,. after Network Deductible has been met 

•• • ...... 
B!!nefits are umlted as follows: 80% •• 50% after Deductit>le has been met 
Benefits are limited to a single purchase of a 
type of Durable Medical Equipment (including 
repair and replacement) every three years. 

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING UNITEDHEALTHCARE'S PRODUCTS AND 

I 

I 

SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITEDHEALTHCARE IS PROHIBITED. 

SFXGMTTT07PS 
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BENEmS 

Types ofCoverage Networit Benefits Non-Network Benefks .. . ......I 

' 

I 

I 

Pregnancy - Matern11y Services 

100% after you pay a $50 Copayment per visit • 70% after Deductible has been met 

. .. . 
Benefits are limited as fOllows; 90'-' afte~Oeductlble has been met " 70% after Deductible has been met 
60 visitS ,_ vear 

,~,. 
90% aner Deductible has been met • 70% after Deductible has been met 

. .. . 
100% afler you PIil' a S250 Copayment per visit • 70% after Deduetible has been mel 

- . • . "'"" • 
For Preventive Lab, X-Ray and Diagnostics, refer 1 0C% after Deductible has been met 10,. after Deductible has been met 
to the Preventive Care Services category. Pre-Service NotificatiOD is required for sleep studies 

• . . . e,.l.1r,.a . - • 
90% after Deductlble has ·been met 170% after Deductible has been me1 

Pre-Service Notific:atioo is reauin:d 
. . . . . . - . . .. . . . - . . 

• 100% after S2SO copaymenl !)el visi1 I • 70% after Deductible has been mei 

. • • . • . . 
• 100% after you pay a $1 o Copayment per vis11 I • 70% after Deductible has been mel 

• 
80% after Deductible has been met I50% after Deductible has been met 

-· .. • . . • . . 
90% after Deductible has beei:1 met I70% after Deductible has been met 

. 
Primary Physician Office Visit 100% after you pay a $10 Copayment per visit 70% after Deductible has been metJ 

Speciafist Physician Office Visit 100% after you pay a $1 OCopayment per visit I 70% after Deductible has been met 

Depending upon where the Covered Healtn Service Is provided, .Benefits will be the same as those 
stated under each covered Health Service category In this Benefit Summary 
For services provided in Ille Physician's Office, a Copa~nt will only Pnr-sel'Vice No/i(,aitlOn Is ffll/Uirelf II /npalienl Slay e;JtHds ~8 
apply lo the Initial office visit. hours foJIOwing e normal VSQ/fla/ OB/ivory or 96 /rolffS Joi/owing

• ·cesarean ssdion tk>wtlrv.. 
. .-

Covered Health SelVices Include but are nol 
limited to: 
Primary Phvslcian Office Visit 100% Non-Network Benefits are not available 
Specialist Phvslcian Office Visit 100% 
Lab. X-Ra v or other oreventive tests 100% . . . • 

80% after Deductible has been met 50% after Deductible has been met 
Pre-Service Notification is required for Prosthetic 
Device in excess of$ I000 

. • . 
Depending upon where the Covered Health Service Is provided, Benefits wlll be the same as those 
stated under each Covered Health Service categor\l in this Benefit Summary 

Pre-service Notlficatlon Is required for cflftaln services. 
. , . • ' 

. 
Benefits are limited as follows: 100% aner you pay a $1 0 Copayment per visit • 70¾ ener Deduclit>le has been met 
Network and Non-Network benefits are limited to Benefits for Habilitative Services are provided under and 
a combined total of 50 visits per calendar year for as part ofRehabilitation Services-Outpatient Therapy and 
any combination of the following: Manipulative Treatment and are subject to the limits as 

Chiropractic treatment stated under Rehab Services 
Physical therapy 
Occupational therapy 
Speech therapy 
Pul_monary rehabilitation 
Cardiac rehabilitation 
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BENEFITS 

TvMs or Coveraoe Network Benefits Non-Network Benefits 
Post-Cochlear implant aural therapy 
Vision therapy 

Diagnostic scopic procedures include, but are not 
limited to: Colonoscopy; Slgmoidoscopy; 
Endoscopy 
For Preventive Scopic Procedures, refer to the 
Preventive Care Services cateoorv . .. 

.,· 
90"/4 after Deduclible has been met 70% after Deductible has been met 

'" • 
Benefits are limited as follows: 9CY/4 after Deductible has been met '70% after Deductible has been met 
300 days per year. Facility Services are limited ta 

. ...... . . 

120 days !)er incident. . • . 
90% after Dedudibltl has been met 70% after Deductible has beeti met 

. I• . . 
90"/, af1er Deducublo has been met 70% after Deduclible has been met 

. .. 
'80% • Non-Network Benefirs are not available 

For Networl< Benefits, services must be received st 
a Des/Qnal&d Faalitv . . . 
100% after "°'' oav a 535 Cnnavment oer visit 70% alter Deductible has bean met 

. . . 
Benefits are limited as follows: 100% after you pay a 510 Copayment per visit Non-Network·Bene1its are not available 
1 exam everv vear 

MEDICAL EXCLUSIONS 
II ls ®0/Mll!ni,eg llal vou ,.,..,..., ,oi,r S"O ~ an e,ao dasolamn of Vie 5e.'Vltle$ illlO Scun-. Ihm h a,.fre-J, ll'IC5e whitll 1,e lllUi.dlld et flnil!l and 0111!1' loffl\S ana CllflOIIIOns DI QM!/a,e 

Acupressure; aromaiherapy: hypnotism; massage lhenlp'f. l'llffing (holistic issue massage}; art. music, dance, horseback ill81llpy; and other fonns cl allemative tJea!mem as defined by the Naliolliil Cenler IDr 
Complemenlllry and Allemalive Medicine (NCCAM) of lh8 National lns1!b!tes of Health. This eitclusion doeS not apply 1o Chlropractlc Treabnent and osteopalhlc Clll8 lor 'MliclJ Beneits are provided as described in the 
SPO. 

Dental cara (WIIJch kl::llldes dental X-rays. supplieS aoo appllances and all associated expenses, lndueltng hospttallzauons and anestlle$la). Tnis exclu$lon does not awr to <1enta1 care (oral examtna1i0n, X-rays, 
extractions and noMUtgical elimination orOlal Infection) required for the direct treamint of amedical concltlon for which Benefits n avalahle under the Plan as descllbed In the SPD. Denlal care that Is required tc 
treat the ~ of amedical condition, but that is not necessary to dlrecily beat the medcal condition, is excluded. Examples include treatment of dental caries !eSIJltlng from diy mouth afler radiation lreatrnent or as a 
result of medication. Endodontic&, periodontal surgery and 18Slorative 1111atmenl are excluded. Diagnosis or treatment of or related ID the teetl1, jawbones or gums. ExampleS Include: extraction Qncludlng wisdom !Seth), 
resloraflon, aoo replacement ol 1ee1h: metllcel or surgical treatmenl cl dental conditions: and 661\'ices ID Improve dental clinieal oulCOmes. TIiis exclusion does not apply to aoc:identsl-related dental services IOI wlilch 
Benellls au provided as described 1H1der DenlSJ Services- Accidental Only In the SPD. Oen!al implants, bone graft$ and other implant-related procedures. This exduslon does not apply to accideot-19Jated dental 
servi(;es for which Be.nelil$ are i.o,111eo as described under Dernai SeMoes -M:cldent Onlv In the SPO. DentBI braces lorthodonticsl. Cnno,onlta Anomalv such as cleh iuror deft palate. 

Devices used specificahy as sateiy items or 10 allecl performance in spo:ls-related activili8S. Oitholic appliances mat straighten or re-shape abody part. Elnplas Include fooi onnotics, Cl'llllal banding and some types 
of braces, includlng over-the-counter orthotlc braces. The following llems are excluded, even if pie:;cribed by aPhysician: blood pressure cutUmanltor, enuresis alarm; home coagulation testing equipmelll; noi.l\earable 
external defibrilator; lrusses; ultri150111c nebulizer.;; and ventricular assist devices. Devices and computers to assist In commurication and speech except for speech aid proslhelics and tracheo-esoptiogeal voice 
l)IOS!hatics. Oral appliances for snoring. Repair and replacement prosthetic devices when damaged due 1D misuse, nalcious damage or gross neglect. Proslhetlc devices.This exclusion does oot apply to breast 
D!Mthesls.maslecialllY bras lfld )VIMhedema sl0ctif1115 for wt'ich Senelils are provided as described unoer Reconslrul;l!ve Procedures In the SPD. 

lne exclusions listeo below~ 1D the medical portl0n of Ille Flan only. l'rescripjJoo Drug coverage Is e.auded under the m8<1!C31 i:-an lieCalJSe His a separate benefit Coverage may tie available ull(jer 111e 
Presaiptton Drug portion of tile Plan. See the SPO for coverage delalls and exclusions. 
Pll!Gmption dn,,gs for outpatient use thal ;re filled by a prescription order or reliU. Self.Injectable madlcallons. This exclusion does not apply ID med'icatlons which, due to their characteri8tlcs (as detennined by 
UnltedHeathcae), must typically be administered or dlr~y supervised by aqualified provider or llcensedlcertifed health professional in an outpatient setting. ltli.lnjectable medlcallons given In a Physician's office. 
This exclusion does not aoolv to•oon-illieciate medicalions lhai &HI rtlC!uimd In an Emeraencv and consumed in the Pttv<lcian's olfice. Over-the-counler and treamants. Growlh hormone lheraov. 

Experimental or lnvesligational 01 Unproven Services, unlass the 1'1an has agreed to cover them as defined In the SPO. i ris exclusion applies even tt &.perimenlal or lnvestlgatlona! ~!Vices or Unproven Services, 
1re;illl1e111s. del'lces or phamiaedOgical regimens are me only a~allable trealmenl options for your condition. This exa~rion does not apply to Covered Health Services provided during acllnlcal trial for which Benefits 1111 
provided as de5cribed underClirric:ai Trials Iii lhilSPO. 

Rouune root care. Exanf:ies lnclulie the curong or removal of come and calluses. TI,is exciusion does riot apply to preventive fool ca'& for Coverll<I Persons IMlll diabeleS for Milch IM!nents are provided as described 
under Diabetes Services In the SPO or Yltlen needed for severe systemic disease. Culling or removal of cams and calluses. Nall trimming, cutling, or debriding. Hygienic and p,eventive maintenance loot care: and other 
services !hat are perlonned when !here is not alocalized Sickness, lnjuiy or symptom involving the fool Examples illclude: cleaning and soaking the feet applying skin cmams In order ID maintain skin tone. This 
exclusion does not apply lo preventive foot care lor Covef8d Persons wtio are at risk of neurological or vascular disaase sisi~ from diseases such as diabe1es. Trealment or Hat f&tlt. Shoes (standard or custom). li!ls 
1111d Y4ldoes· shoe ortholir.s: shoe Inserts and arch S1Jrioons . 
P!8scrlbed or roi.prescribed medical suppl,es anCI disposable supplies. Exanl)les lncluOe:efaslie &lOci(Jngs, ace banoages. aiaDetlC Slllps, and syringes;unnary callleters. ThlS elCCIUSiOn coes not apply to:. Ofsposab(e supplies 118C8$Si11J for Ille effeciive use of Durable Medical Equipment for which Benefils are provided as described under OJrable Medea! Equipment in the SPO.. lliabellcsuppliesforwhk:h Benefils are provided as described under Diabetes Services in the SPO.. Ostomy bagS and related S1Jpplles for which Benefits are pro-.ided as desaibed under Ostomy Supplies In the SPD. 
Tubings, nasal canrrulas. connectors and masks, [except when used with Durable Medical Equlpmenl as described under Durable Medical Equipment as described in lhe SPO. The iepair and repla:cment cl Durable 
Medical Equipment when damaged due to misuse, malicious breakage or gioss neglecl and deodorants, lilters, lubricsnts, tape, appianoe clears, adhesive, adhesive remover or other ttems thal are not specillcally 
lden~fied In the SPO 

~ ~ 

I ln~ llenl lntennectlate or out-••• c.n se-v,cet !II~'"""' 1101 tre,oulnoraoa In ll1t' ..,.,,IA, HeallMii.mIa-o ~ow IMH,S,,I Aommr-raiur S-.IVIC:6 i:,,rtormed in conneclonwith condllions notclaSsifted Jn the 
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current edition of the Americsn P&yr:hialric Assoc/aliDl!'s Diagnostic and Sta6stical Manual ofMenlal DiSO/lle,s. 
Mental Health Services and Substance Abuse Services that extend beyond the period necessaiy for short-term evaluatlan, diagnosis, treatment or crisis Intervention. Menial Heatlh Servioss as treatment for insomnia 
and other sleep disorders, neuroJogical disorders and other disorders with a known physical basis. Treatment for conduct and lmpurse control disorders, personall\Y disorders, paraphl6as (sexual behavior that Is 
considered deviant or abnormal) and olher Mental Illnesses lhal will not substantially Improve beyond the current level of functioning, or that are not subject 10 favorable modification or management according 10 
prevailing national standards of clinical practice, as reasonably detsrmined by the Mentel Health/Substance Abuse Administrator. Services utilizing methadone, LA.A.M (1-Alpha-Acely~MethadoQ, Cyclamcine, or their 
equivalents as maintenance treabnenl for drug addiction. Treatment provided in connection With involuntary commitments, police detenllons and o1her similar arrangements ,unless au1horl2ed by !he Menial 
Health/Substance Abuse Administrator. Residential treatment services. Routine use of psychological testing wllhOul specific au1horization; pastoral counseling. Seivices Of supplies for the diagnosis or treatment of 
Mental Illness, alcoholism or substance abuse disorders Iha~ In the reasonable Judgment of the Mental He.atth/Substance Abuse Administralor, typically do not result in outcomes demonstrably better lhan other available 
treatment alternatives that are less intensive or more cost effective, or are not consistent with: 

Prevailing national standards of clinical practice ror the treatment of such oondftions. 
• Prevailing professional resean:h demonstrating that the services or sUjJplles wlU have ameasurable and beneficial heallh outcome. 
• The Menial H&al!Mlubstance Abuse Administrator's level of care guldeRnes as mod'lfied from &me lo time. 

The Mental Health/Subsliince Abuse Admlnistralllr may consult with protesslOnal Clinical consullants, peer review commil!ees or ether appropriate sources for recommendations and lnfonnation regarding -.tether a 
service or sum, meets anvof lhese criteria. 

MEDICAL EXCLUSIONS Continued 

Nuuroonal or cosmetic lherepy using high dose or mega quanuues of Vitamins, minerals or elements, and other nutrition based tllerapy. Nutnlional counseling for either indlvkfuals or groups except as defined under 
Nutritional Counseling In the SfD. Food of any kind. Foods that are not covered Include: enteral feedings and other nutritional and e!ectro1yte fonnulas, including Infant formula and donor breast milk unless they are the 
only source of nlllrillon or unless !hey are specifically created to treat lnbom errors ofmetabolism such as phenylkelonuria (PKU) - infant fcnnula available over the oounter Is always excluded; foods ro control welg~ 
treat obeslly (Including liquid diets), lower cholesterol or control diabetes; oral vttamins and minerals; meals you can order from amenu, for an additional charge, durtng an Inpatient Stay, and other dietary and electrolyte 
SU1Jlllemenls: and heal1h education classes iness offered bv UniledHeallhcare or its a!Mates. lflcludioo but not fimlled to asthma. smolclM cessation, and ...,,.,., contJOl classes.. 
Television; telephone; beautylbariler service; guest service. Supplies, equiprnem and similar incloental services aM supplies !or personal oomfort Examples include: lir con111noners, air pumiers end miers, dehumla.iiers 
and humidifiers; batteries and battery chargers; breast pumps; car sea1S; chairs, bath chairs, feeding chairs, toddler chairs, chair lifls, recliners; eleclric scoolers; exercise equlpmelll and lreadmilis; home rno<llfica!ions to 
sx:ommodate ahealth need such as ramps, swimming pools, elevators, handrails and stair glides; hot tul:is; Jacuzzis, saunas and whirlpools; ergonomically correct chalrs, non-Hospital beds, comfort beds, mattresses; 
medical ~ smPl!'.S' "ll)l_oolE(l bsas: l!'llSil: de.ices· Dl!rscn.a! como~ ijilows: ooM<0ooeraied vehicles; radios· saunas; sli'Olers: safetv Mui~=n1: veh~ modirlC9t,;,~ such as Y8/1 lilts; and wJoo plaver,: 

Cosmetic Procedures. see the dilfini~on in lite SPD. Examples include: pllannactllogical regimens, nuiJitionel procedures or treatments; Scar or 181100 removal or reViSion procedures (such as satabrasion, cllemosurgery 
and other such skin abrasion procedures); Skin abrasion prooedures penonned as atrea1ment for acne; lrealment of hair loss; varicose vein treatment of the lower extremities, when It Is oonsldered cosmetic; Liposuction 
or removal of fat deposits oonsldered undesirable, Including fat accumulation under the male breast and nipple; Treatmenl for skin wrinkles or any trealrnenl to lmpJOYe Iha appeiRICII of Iha skin; Treatment for spider 
veins; Hair removal or replacement by any means. Repla::ement of an existing Intact breast implanl ff lite eartier breast Implant was performed as aCosmetic Procedure. Trealmenl of benign gyneoomaslla (abnonnal 
breast enlargement In males). Breast reduction except as coverage is required by the Women's Health and Cancer Righfs Act of 1998 for whicll Benefits are described under Reoonstructlve Procedures In the SPD. 
Pllysical conditioning programs such as athletic training, body-building, exercise, fitness, llexiijlily, heellh clilb memberships and programs, spa treatments and d'iverslon or general motivation. Weigh! loss programs 
whelher or not they are under medleal supervision. Weight loss programs for medical reasons are also excluded, evan ff for morbid obesity. Wigs regardless of the reason for the hair loss ,expect for l!!mporary loss of 
hair resul!ina lrom trealmen1 of Iimaiilnancv. 

Procedure or surgery to 18mOV8 fany ussue such as pannlculectomy, alldamlnoplasty, thlghplasty, brachloplasty, or m8$l0pllicy. El<Cision or etiminllll0n 01 nanglng Skin on any part of the bOdy, Examples lllCIUde plasllc 
surgery procedures called abdominoplasty or abdominal panniculectomy, and brachloplasty. Medical and surgical treatment of excessive sweating (hypelflldmsls). Medical and surgical treatment for snoring, except when 
provided as apart of treatmentfor documented obslrUctlve sleep apnea. Speech therapy exmpt as reqllred for 1rea1men1 ofaspeech impediment or speech dysfunction !hat results from Injury, stroke, cancer, 
Congenital Anomaly, or autism speclrum dlsonlers. Speech therapy ID lreat stuttertng, stammertng or other aticulation disorders. Ps:,chosurgery. Sex transformation operations. Physiological rnoclalttias and procedures 
that result in simllao" or redundant therapeutic effects when performed on the same body region during Ille same visit or Office encounter. Biofeedback. Chiropractic treatment to treat acondition unrelated to spinal 
manlpulallon and anCIUa,y physiologic lreatment rendered to restorafimprove motion, reduce pain end improve function, such as asthma or allergies. Chiropractic treatment (the lherapeullc application of chiropractic 
manipulative treatment with or without ancillary physiologic treatment and/or rehabiOlalive methods rendered to restoref,mprove motion, reduce pain and Improve function). Servlce5 for the evaluallon and treatmenl of 
temporomandibular joint syndrome (TMJ), v.tielher the services are oonsldered to Ile dental In nature, including oral appliances: surface electromyography; Doppler analysis; vibration analysis; compulerized mandibular 
scan or jaw tracking; craniosm therapy; orthcdonlia.; ocdusal adjuslment dental restorations. Upper and lower jawbone surgery except as required !or direct trealment of scull! traumatic Injury, dislocation, tumors or 
cancer. Diagnosis or trealmenl of lhe jawllones, i'lcluding Orlhognallllc surgery, and Jaw allgnment except as atreatment of obstructive sleep apnea. Non-surgleal treabnentor obesity even If for morbid obesity. Surgical 
treatment ofobes.lty unless 1here is edlaano<is of ll10lbkl obesiN as describea unde! Obeiilv. Suraerv in lhe SPD. Trealmenl of 1obacco dependeMY. CllelaliQn L'ier_,, excalli lo Imai metal pol • . 

' 
~rvices performed by aproviderwho is afamily member by birilt or marriage. ExamJ)les include aspouse, broiher, sister, parent or child. This includes any service me provicler may perfonn on hlmself or herself. 
Services perf0llned by aproviderwith yoor same legal residence, Services ordered Of delivered by aChristian Science practitioner. Services performed by en unlicensed provider Of aprovider wl10 is operaUng oulslde of 
the scope of his/her license. Services p-ovlded al afree.standing or Hospltal-based diagnosUc facillly wllhout an order 'Mitten by aPhysician orother provider. Services which n self-directed to afree-standing or 
Hospital-based diagnostic facility. Services ordered by aPhysician or other provider who is an employee or representative of afree-standing or Hospital-based diagnostic facility. when lhat Physician or other provider has 
not been actively Involved In yaur medleal care prior lo ordering the service, or Is not actively ln~ved In your medical care after the service Is received. This exclusion does not apply to mammography. Foreign language 
!llld siQn iaJiruaz,e intaroo,lers. 

_._•...,. •• ,-.rr, 
Heallh services and associated expenses for inlerul,rf treatmenis, including assisted reprodu:live technology, 
reg.wdless of the reason for the treatment. This exclusion does not apply to services required to treat or oormct underlying causes of Infertility. The following Infertility treatment-related services: cryo-preservalion and 
other ronms of preservation Of reproductive materials, long-term storage of raproductive materials such as spenn, eggs, embryos, ovarian lisstle, and leslicul;r tissue, donor services. SIJrrogate parenting, donor eggs, 
donor spenn and host uterus. Storage and retrieval of all reproductive materials. Examples Include eggs, sperm, lesllcular tissue and ovarlm tissue. The reversal of voluntary sterilization. Health services and associated 
expenses for elective surgical, non-surgical, ordrug-lnduced Pregnancy tennination. This exclusion does not apply lo treatment of amolar Pregnancy, ectopic Pregnarx:y, or missed abortion (commonly known as a 
mlscalriilllL SeMces ll!OYl!li!ll lw adoula Oabofaidel; and carenDna. orenatal or Jjrthina cla5ses. Artificial re""""""1on treatments done for cenelic or e"n-ic. • 
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Heatth se,vices for whlc~ other coverage IS available under another plan, except for Eligible Expenses payable as desi:ribed In the SPD Examples include coverage required by wortcers' oompensation, no-fault auto 
Insurance, or simlar leglSlalion. ~ covetage undei workers' r:cmpenslfjon, no-fault a,,tomc:• , cover.age or &imi!ar legi51ation is opttolJ,,ll for you b8ca.lse YoU could elect II. or oOIM bave It elected for you. Health services 
for lrl!atment al m1111arv service-181ated dlSab«ilies when vou.~ .....,.,, enOOed to Olllet ex,,.,,,,., and facif,es 11111 reasonablv ava, ·"' • u, ,,.,.,, Health services while on a:tJve mlllilnl dutv. 

Heallh servlCeS for organ and Issue transplants, except as idenllfled under Transplantation Services In the SPD Mechanical or animal organ lransplenls, except services related lo the Implant or removal of aelrcullltory 
11$$1$1 deviea (a device lillll supports the heart while the patient ,.alts for as~ltable donor heart to become av llible}; and donor costs for organ or tissue transplantation to anolher person (lltese contest may be payable 
lfVl>ullll tile reciDienl'$ benefit c1an1. -
Travel or transpo/llltion J)en&eS, ew,n ii crdered by aPny&ieian, except as ldentilled ~nder Tnr..11111:1 l.oclolng In Ille SPO. Addr~nal ~a<el ~,oo,_ related 10 Co1'1il8d Heailh ServlCM rtaJIYld from aOaslgnatd 
Facl,t, 0, OeM1-Pnv&tci8n m;t, be.llllmblned at the PliJl'S di6Cllllion. 

M.1W-dlSCiplina,y pa · man8Q8ment programs provided on ao Inpatient basis c "illld,al Clllfl, ~-- Prhiate duty nursing. Resplll! care; rest CIQS; llelV!ces of persooa1 care al:lendants w~ l\a!dening 
(, rll,~lized trelllrt,ent rams des.!....,. to return aoorson to won< or i:J ,,..,,.., aoorson ~ ......,,~ 'Mlflll 

Purchase cost and associated lilliog charge for eye glasses and contact lenses. Implantable lenses used only to correcl arefractive error (such as lntacs corneal Implants). Purchase oost and associated fitlinu and 
testing charges tor hearing .lld$, son& /w:N:J< Hearing Al$ (SAHA) am all other hearin, asslstive devices. Eye exercise therapy,Surgery and other relallld 1m111m1ut 11181 IS inl!nded to oormct neartlgllledness, 
lar6iatrtedness, 111estwoolii 8 16 i ~atism llltlud,1111. but nOl ~lied to. l)l'()Cedures such as laser and o1her refractive ...., sumerv and radial kereto""'"'• 

•
Health services and supplies Iha! do ncl meel Ille deliliihon or aCD\4ered 11eallh Serv'ioe-see Ifie defoni!icn of Covered Health Services In the Glossary In tile SPu. Pilyslcal, psycijlltlic or psychOlogieal exams, tesbng, 
vaoclna11ons, lmmuru:attons or lleatments when: requied solely for purposes of career, education, school, spor1S or camp, travel, employmerrt, insurance, mariage or adoption; or as aresl.dt of Incarceration; related to 
ludlcial or administrative irooeedlnns or orders· oonducted for Otlnia<esof medical research; rneulred to obtain or maintain a license of -. M\f'. Health services nicelvecl as aresult of war or an, act of war whether 



declared or undeclared or caused during service In lhe anned forces of any country. Heellh servi:es IIIC81ved alter the dafe your coverage lllder the Plan ends. This applies to all health services, even ff the health 
service Is required to treat emedical condition that arose befae the date your coverage under lhe Plen eooed. Healtll services tor wlilc:h you have no legal responsillility b pay, or for which a charge would not ordinariy 
be made In the absence of coverage under the Plan. Ch.rges that exceed Eligible ElcpellSeS or any specffied limitation In the SPD. Health servites when a provider walves the Copay, Annual Deducbble or Coinsurance 
amounts. Autopsies and olher coroner services end trallSl)Orlation services for acorpse. Cha,ges for. missed appoinbnents; room or faci6ty reservations; completion of c:fajm forms; or record prooessing. Charges 
prohlblled lly faderel anti-ldctcback or self-refefTal status. Diagnostic tests that are: delivered In other than a Physician's ofllce or health care fadllty; and self-administered home diagnostic tests, including but not limHed to 
HIV and r,re tesis. V,slon lhera •vmen rendered in connection IMlh behavioral health diSMleis, lncludi but not limited to: leami and readi dlseblDties· ettention delicilA! active! d'ISOrder, TBI· or Iola 
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·

' UnitedHe,althcare· 
Addendum to the Medical Benefit 
Summary for Self-Funded Groups 

Choice Plus 
Mjltgp Uniop PPO 

These Benefits are available to you in addition to the benefits located on the Benefit Summary. 

ADDITIONAL CORE BENEFITS 

Network Benefits Non-Network Benefits 

Partial Hospitalization/Intensive 90% after Deductible has been met per 
Outpatient Treatment: session for Partial Hospitalization 

/Intensive Outpatient Treatment. 

L~•i!ffllp » -:.c,,_,,,~,,.., 

Partial Hospitalization Intensive 
Outpatient Treatment: 

Partial Hospitalization/Intensive 
Outpatient Treatment: 

~ 

'·- "'""--------~---mmw-~ 
Network Benefits are available 
only when services are delivered 
through a Designated Virtual Visit 
Network Provider. Find a 
Designated Virtual Visit Network 
Provider Group at myuhc.com or 
by calling Customer Care at the 
telephone number on your ID 
card . Access to Virtual Visits and 
prescription services may not be 
available in all states or for all 
groups. 

90% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

90% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

100% after you pay a $10 Copayment 
per visit. Deductible does not apply. 

70% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization is required for certain 
services. 

70% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization Is required for certain 
services. 

70% after Deductible has been met per 
session for Partial Hospitalization 
/Intensive Outpatient Treatment. 

Prior Authorization Is required for certain 
services. 

Non-Network Benefits are not available. 

UnitedHealthcare Insurance Company 
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This replaces the Mental Health exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Mental Health Services as treatments for R & T code conditions as 
listed within the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Mental 
Health Services as treatment for a primary diagnosis of insomnia and other sleep-wake disorders, feeding disorders, 
binge eating disorders, sexual dysfunction, communication disorders, motor disorders, neurological disorders and other 
disorders with a known physical basis. Treatments for the primary diagnoses of learning disabilities, conduct and impulse 
control disorders, personality disorders and paraphilic disorder. Educational services that are focused on primarily 
building skills and capabilities in communication, social interaction and learning. Tuition for or services that are school­
based for children and adolescents under the Individuals with Disabilities Education Act. Motor disorders and primary 
communication disorders as defined in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intellectual disabilities as a primary diagnosis defined in the current edition of the Diagnostic and 
Statistical Manual of the American Psychiatric Association. Autism spectrum disorder as a primary diagnosis defined in 
the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Benefits for autism 
spectrum disorder as a primary diagnosis are described under Neurobiological Disorders - Autism Spectrum Disorder 
Services in Section 1 of the COC. Mental Health Services as a treatment for other conditions that may be a focus of 
clinical attention as listed in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric 
Association. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Health services and supplies that do not meet the definition of a Covered Health Service - see 
the definition in Section 9 of the COC. Covered Health Services are those health services, including services, supplies, 
or Pharmaceutical Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Neurobiological Disorders-Autism Spectrum Disorder exclusion section on the Benefit 
Summary: 
Any treatments or other specialized services designed for Autism Spectrum Disorder that are not backed by credible 
research demonstrating that the services or supplies have a measurable and beneficial health outcome and therefore 
considered Experimental or lnvestigational or Unproven Services. Intellectual disability as the primary diagnosis defined 
in the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Tuition for or 
services that are school-based for children and adolescents under the Individuals with Disabilities Education Act. 
Leaming, motor disorders and communication disorders as defined in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association and which are not a part of Autism Spectrum Disorder. Treatments for 
the primary diagnoses of learning disabilities, conduct and impulse control disorders, personality disorders and paraphilic 
disorder. All unspecified disorders in the current edition of the Diagnostic and Statistical Manual of the American 
Psychiatric Association. Intensive behavioral therapies such as applied behavioral analysis for Autism Spectrum 
Disorder. 
Health services and supplies that do not meet the definition of a Covered Health Service - see the definition in Section 9 
of the COC. Covered Health Services are those health services, including services, supplies, or Pharmaceutical 
Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

This replaces the Substance Use Disorders exclusion section on the Benefit Summary: 
Services performed in connection with conditions not classified in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Methadone treatment as maintenance, L.A.A.M. (1-Alpha-Acetyl­
Methadol), Cyclazocine, or their equivalents. Educational services that are focused on primarily building skills and 
capabilities in communication, social interaction and learning. Substance-induced sexual dysfunction disorders and 
substance-induced sleep disorders. Gambling disorders. All unspecified disorders In the current edition of the Diagnostic 
and Statistical Manual of the American Psychiatric Association. Health services and supplies that do not meet the 
definition of a Covered Health Service - see the definition in Section 9 of the COC. Covered Health Services are those 
health services, including services, supplies, or Pharmaceutical Products, which we determine to be all of the following: 

• Medically Necessary. 
• Described as a Covered Health Service in Section 1 of the COC and in the Schedule of Benefits. 
• Not otherwise excluded in Section 2 of the COC. 

UnitedHealthcarc Insurance Company 
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~ UnitedHealthcare· 
Medical Benefit Summary Authorization 

Addendum for Self-Funded Groups 
Choice Plus 

These Prior Authorization requirements shown here will change the Pre-Service Notification requirements indicated on 
your Benefit Summary. 
Network Benefits Non-Network Benefits 
The following benefit requires [Pre-Service Notification][Prior Authorization] for Genetic Testing - BRCA. 

• Physician's Office Services 
The following benefits require [Pre-Service Noti/ication][Prior Authorization] for certain services. 
• Ambulance Services- Non-Emergent Air • Ambulance Services - Non-Emergent Air 
• Clinical Trials • [Clinical Trials] 

• Cochlear Implants] 

• [Congenital Heart Disease (CHD) Surgeries] 

• Home Health Care - Nutritional, Private Duty Nursing, 
Skilled Nursing 

• Hospice Care- Inpatient Stay 

• Hospital - Inpatient Stay 

• [Infertility Services] 

• Neurobiological Disorders - Mental Health Services for 
Autism Spectrum Disorders-Inpatient [and Outpatient] 

• Outpatient Diagnostic/Therapeutic Services - CT Scans, 
Pet Scans, MRI and Nuclear Medicine 

• Mental Health and Substance Abuse Services -
Outpatient and) Inpatient 

• Reconstructive Procedures 
• Skilled Nursing Facility/Inpatient Rehabilitation 
• Substance Use Disorder Services-Inpatient [and 

Outpatient)] 
• Surgery for the treatment for Gender Dysphoria) 

• Surgery- Outpatient[Sleep Apnea] 
and Cardiac catheterization, diagnostic cardiac 
catheterization; cardiac electrophysiology implant, 
pacemaker insertion, implantable cardioverter 
defibrillators 

• Therapeutic Treatments - Outpatient[Dialysis and IV 
infusion,] [and radiation oncology,) [and intensity 
modulated radiation therapy,] [and MR-guided focused 
ultrasound]] 

• Transplantation Services • Transplantation Services 
The following benefits require [Pre-Service Notijication][Prior Authorization] for Sleep Studies. 

• Outpatient Diagnostic Services - For lab and 
radiology/X-ray 

The following benefit requires {Pre-Service Notlficatlon][Prior Authorization] if Inpatient Stoy exceeds 48 hours 
following a normal vaginal delivery or 96 hoursfollowing a cesarean section delivery. 

• Maternity Services 
The following benefits require [Pre-Service Notificatlon][Prlor Authorization] for Equipment in excess of $1,000. 

• [Diabetes Services] 
• Durable Medical Equipment 
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• Prosthetic Devices 
This Benefit Summary Addendum is intended only to highlight your Benefits and should not be relied upon to fully 
determine your coverage. If this Benefit Summary conflicts in any way with the Summary Plan Description (SPD), the SPD 
shall prevail. It is recommended that you review your SPD for an exact description of the services and supplies that are 
covered, those which are excluded or limited, and other terms and conditions of coverage. 
SFEGYYYYY07PA UPDATED: 8/15/2016 
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Here's an overview of your CVS Caremark benefits. 

Milton Union PPO 1/1/2025 

If you have any questions about your prescription plan or costs, call us at 1-888-202-1654. We can help any time 
after your plan starts. For TDD assistance, please call 1-800-863-5488. 

Generic Medicines 
Always ask your doctor if there's a 
generic option available. It could 
save you money. 

Preferred Brand-Name 
Medicines 
If a generic is not available or 
appropriate, ask your doctor to 
prescribe from your plan's 
preferred drug list. 

Non-Preferred 
Brand-Name Medicines 
Drugs that aren't on your plan's 
preferred list will cost more. 

Specialty Medications 

Maximum Out-of-Pocket 

Prior Authorization 

Short-Term Medicines 
CVS Caremark Retail 
Pharmacy Network 
(Up to a 30-day supply) 

$10 for a generic medicine 

25% ($15 min/ $35 max) for a 
preferred brand-name medicine 

$45 for a non-preferred 
brand-name medicine 

Long-Term Medicines 
CVS Caremark Mail Service (up to 
a 90-day supply) or CVS 
Pharmacy locations (up to a 
90-day supply) 

$20 for a generic medicine 

17% ($30 min / $70 max} for a 
preferred brand-name medicine 

$90 for a non-preferred 
brand-name medicine 

30% coinsurance OR $0 copay with PrudentRx 
•specialty medications are required to be filled through CVS Specialty Mall 
Order Pharmacy or at a retail CVS/pharmacy. Please contact Customer Care 
toll-free at 1-888-202-1654 for questions or to get started today. 

$3,000 per individual / $6,000 per family 

Certain medications may require prior authorization. Please contact 
Customer Care toll-free at 1-888-202-1664 or visit www.caremark.com for 
verification of prior authorization requirements. 

Copayment, copay or coinsurance means the amount a plan member Is required to pay for a prescription In accordance with a Plan which 
may be a deductible, a percentage of the prescription price, a fixed amount or other charge, with the balance, if any, paid by a Plan. 
Your feedback Is Important as It helps us Improve our service. Please contact us with any questions or concerns at 1-888-202-1654. 
Your privacy is important to us. Our employees are trained regarding the appropriate way lo handle private health Information. 

7471-WKL-MCHOICE,_MOOP_SP_CUSTOM60-072820 

Your privacy is important to us. Our employees are trained regarding the appropriate way to handle your private health information. 

@2018 CVS Caremark. All rights reserved, 106-46657A 082718 
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PrudentRx Copay Program for Specialty Medications 

Get Specialty Medications at No Cost to You 

If you're taking specialty medications for a chronic or complex situation (like multiple sclerosis, rheumatoid 
arthritis or cancer), you know how costly they can be - and that the cost continues to rise. Because we want to 
make sure you can get the medications you need at an affordable cost, we're pleased to offer a new program 
that reduces your out-of-pocket cost for specialty medications to $0. 

Pay $0 with The Prudent Rx Copay Program 

We're working with PrudentRx to offer The PrudentRx Copay Program as part of your prescription benefit plan. 
To participate, all you need to do is enroll. You'll pay $0 for any medications on the Specialty Drug List for as 
long as you're enrolled. 

PrudentRx wprks with manufacturers to get copay card assistance for your medication. Once you get started, 
they'll manage enrollment and renewals on your behalf. But even if there's no copay card program available for 
your medication, your cost will be $0 for as long as you are enrolled in the program. 

Getting started is easy 

If you take a specialty medication on the Specialty Drug List, call PrudentRx at 1-800-578-4403, Monday through 
Friday, from 8 a.m. to 8 p.m. EST to enroll - it only takes about 10 minutes. If they don't hear from you, a 
PrudentRx Advocate may give you a call. If you don't currently take a specialty medication, but your doctor 
prescribes one, you can enroll at any time. Participation is voluntary, but you will pay more for your specialty 
medications if you choose not to enroll in the program. 

If you are taking a specialty medication, watch your mailbox for more information on The PrudentRx Copay 
Program and changes to your plan. If you have any questions, you can call PrudentRx at the num_ber above. 
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Notice of Nondiscrimination 

Federal civil rights Jaws prohibit certain health programs and activities from discriminating on the basis ofrace, 
color, national origin, age, disabi]ity, or sex. The laws apply to health programs and activities that receive funding 
from the Federal government, are administered by a Federal agency or are offered on a public Health Insurance 
Marketplace. Health p]ans that are subject to the laws include Medicare Part D plans, Medicaid plans, health plans 
offered by issuers on Health Insurance Marketp]aces, and certain employee health benefit plans. If you have 
questions about whether these Federal civi] rights laws apply to your plan, please contact your health plan at the 
number in your benefit plan materials. 

Ifyour health plan is subject to these Federal civil rights laws, it complies with the laws and does not discriminate 
on the basis of race, color, national origin, age, disability, or sex and does not exclude people or treat them 
differently because ofrace, color, national origin, age, disability, or sex. 

Your health plan: 

• Provides appropriate aids and services, free ofcharge, when necessary to ensure that people with disabilities 
have an equal opportunity to communicate effectively with us, such as: 

■ Auxiliary aids and services 
• Written information in other formats (large print, audio, accessible electronic formats, other formats) 

• Provides language assistance services, free of charge, when necessary to provide meaningful access to people 
whose primary language is not English, such as: 

• Qualified interpreters 
■ Information written in other languages 

Ifyou need these services, call Customer Care at the phone number on your benefit ID card. 

Ifyou believe these services have not been appropriately provided to you or you have been discriminated against 
on the basis ofrace, color, national origin, age, disability, or sex, you can file a grievance by mail, fax, or email 
with your health plan's Civil Rights Coordinator. 

You may also contact Customer Care and we will direct your grievance to your health plan's Civil Rights 
Coordinator: 

Nondiscrimination Grievance Coordinator 
PO BOX 6590, Lee's Summit, MO 64064-6590 
Phone: 1-866-526-4075 
TTY: 1 -800-863-5488 
Fax: 1-855-245-2135 
Email: nondiscrimination@cvscaremark.com 

If you need additional help filing a grievance, your health plan's Civil Rights Coordinator is available to help you. 

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil 
Rights electronically through the Office for Civil Rights Complaint Portal, available at 
https://ocmortal.hhs. l!ov/ocr/portal/lobbv.jsf or by mail or phone at: 

U.S. Department ofHealth and Human Services 
200 Independence Avenue, SW 
Room 509F, HHH Building 
Washington, DC 2020 I 
1-800-368-1019, 1-800-537-7697 (TDD) 

Complaint forms are available at http://www.hhs.!!ov/ocr/office/file/index.html. 

106-39432A 120516 
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-------------------------------------

PROVIDER NETWORK:Y ur VSP Vision Benefits Summary y p
VSP SignatureMIiton Union and VSP provide you with an affordable 

vision plan. EFFECTIVE DATE: vision care 
01/01/2023 

BENEFIT DESCRIPTION COPAY FREQUENCY 
Your Coverage with a VSP Provider 

WELLVISfiON EXAM! • Focuses on yoor eyes and overall wellness $10 Every 12 months 

• Retinal screening for members with diabetes $0per 
screenfng 

• Additional exams and services beyond routine care to treat $20perexam 
ESSENTIAL MEDICAL 
EYE CARE 

immediate issues from pink eye to sudden changes in vision or 
to monitor ongoing conditions such as dry eye, diabetic eye 

Available as needed 

disease, glaucoma, and more. 
• coordinatiori with your medical coverage may apply. Ask your 

VSP doctor for details. 

PRESCRIPTION GLASSES $25 

• $170 teatured trame brands allowance 
• $150 frame allowance 
• 2096 savings on the amount 011er your allowance 
• $80 walmart• /Sam·s- Club"/Costco· frame allowance 

Included in 
Prescription 

Glasses 
Every 24 months 

LENSES 
• Single vision, lined bltocal. and lined trifocal lenses Included In 

Prescription Every 12 months 
Glasses 

• Standard progressive lenses $0 

LENS ENHANCEMENTS 
• Impact-resistant lcmses 
• Premium progressive lenses 

$0 
$f:10 • $90 Every l2 months 

• Custom progressive lenses $120 - $160 
• Avera.~e savIn9s of 40'j6 on other lens enhancements 

·------------CONTACTS (INSTEAD • $130 allowance for contacts; copay does not apply Upto$60 Every 12 months
OF GU.S&ES) • contact lens exam (fitting and evaluation) 

Glasses and Sunglasses 
• Extra $20 to spend on featured frame brands. Go to vsp.com/offers tor details. 
• 3096 savings on additional glasses and sunglasses, including lens enhancements, from the same VSP provider 

on the same day as your WellVlsion Exam. Or get 20% from arwy VSP provider within 12 months of your last 
WellVision Exam. 

Routine Retlnail Sct'eenlng 
• No more than a $39 co~ay on routine retinal scr~~ming as an enhancement to a WellVlsion Exam 
Laser Vision Correction 
• Average 15'6 off the regular price or 596 off the promotional price; discounts only available from contracted 

facilities 
• After surgery, use your fram_!:liowance (If elfglble) tor sunglasses from any VSP doctor 

Y OUR COVERAGE GOES FURTHER IN-NETWORK 

With so many in-netv.•ork choices, VSP makes it easy to get the most out of your benefits. You·n have access to preferred private practice, retail, and 
online in-network choices. Log in to vsp.com to find an in-network provider. 

10nly ;rr.lU,le to VS,, mltllbetS WIU> applk:1illle plan benenls. ~ U:in.11 - pr-,on, lll'C! • IO,• :]t. 
1SM1gs~~cfoclllf1'n!Ull~andv.,ryt,vp11nandpurctose~110n'~'1¥111!JS~ftrbeneftsart"'l'l)lll'd ,.,,,. clel»s 
•C:CM!fllg! With a_, d\:111) 11111V be dll!ffl!III Of not~ 
VSPg<a-- sal.lSIKl!Qn ftom \ISP provldtfs CIIIIV c.o,,,w.,ge Wuim.JIIOn IS $111ljetl to !Nllge, In Ill(!-""' i conlllc:t --u,11..rom>i!IOl_> n! l/'k,Y Of!J)IUl,llah'l liOfllt"'1 \lrllll VSP. I~ lllfffll 0, I~ 00llltac:t 
"'8 pmtllll. B;ll!d Oft applalJlt IMS. bl!nellts lf'QY or.try by IOCIIIDn fn IIW stat• OI wa1hlng10n. VSl' I/ISIOrl , .... tnc. I1 the leg;II mme ot the OOfPO'lltlll!1 lMIUgll Whld'I VSPdae-J '>IIIIIIHS tl'~ngII no1 &VollLlllle carecuy 
ll'Offl YSP ll lhe Slilll!S orcarroma :and ~ 

vtCM 
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ADDENDUM D - DENTAL INSURANCE 

Calendar Year deductible: $25.00 Single 
$75 .00 Family 

Co-Insurance: Preventive Dentistry -100% 
Minor Dentistry - 80% 
Major Dentistry - 50% 
Orthodontia - 60% 

Maximum calendar year benefit per person:$2,000.00 

Details and provisions ofcoverage are contained in the individual certificates. Ifyou are 
enrolled for dental coverage but do not have an individual certificate, contact the Central Office 
and a copy will be ordered for you. 
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ADDENDUM D • DENTAL INSURANCE 

Q DELTA DENTAL 

Delta Dental PPOTM (Point-of-Service) 
Summary of Dental Plan Benefits 

For Group# 5630-5460, 5469 
Milton Union Certified Employees 

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate provides additional 
information about your Delta Dental plan, including information about plan exclusions and limitations. If a statement in 
this Summary conflicts with a statement in the Certificate, the statement in this Summary applies to you and you should 
ignore the conflicting statement in the Certificate. The percentages below are applied to Delta Dental's allowance for 
each service and it may vary due to the dentist's network participation.* 

Control Plan - Delta Dental of Ohio 

Benefit Year - January 1 through December 31 

Covered Services -
Delta Dental Delta Dental Nonparticipating 
PPO"' Dentist Premle ... Dentist Dentist 

Plan Pays Plan Pa s Plan Pa s• 

Diagnostic and Preventive Services - exams, 
1009' 100" 10096cleanin s, fluoride, and space maintainers 

Emergency Palllatlve Treatment - to temporarily 
relieve pain 
Sealants - to revent deca of ermanent teeth 
Brush Biopsy - to detect oral cancer 
Radlogra hs - X-rays 
Periodontal Maintenance - cleanings following 
periodontal thera 

: 

Minor Restorative Services - f illings and crown re air 
Endodontlc Services - root canals 
Perlodontlc Services - to treat gum disease 
Oral Sur ery Services - extractions and dental surgery 
Other Basic Services - misc. services 
Relines and Re airs - to prosthetic appliances .. 
Ma or Restorative Services - crowns 
Prosthodontlc Services - bridges, implants, dentures, 
and crowns over implants 

Orthodontic Services - braces 
Orthodontic Age Limit -

100% 

100% 
100% 
100% 

100% 

80% 

80% 

50% 

60,t, 
No Age Limit 

100% 100% 

100" 100'6 
100" 100% 
100" 100% 

100% 10096 

80% 80% 
80'6 80% 
80% 80% 
80% 80% 
80% 80% 
809' 80% 

50'6 

50% 

60% 
No Age Limit 

• When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the portion of 
Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. This amount may be less than what the 
Dentist charges or Delta Dental approves and you are responsible for that difference. 

► Oral exams (including evaluations by a specialist) are payable twice per calendar year. 
► Prophylaxes (cleanings) are payable twice per calendar year. 
► People with specific at-risk health conditions may be ellgible for additional prophylaxes (cleanings) or fluoride 

treatment. The patient should talk with his or her dentist about treatment. 
► Fluoride treatments are payable twice per calendar year with no age limit. 
► Benefits for bitewing X-rays are unlimited. Full mouth X•rays (which include bitewing X-rays) or a panorex are 

payable once In any three-year period. 
► Sealants are payable once per tooth per three-year period for permanent bicuspids and molars for people age 13 

and under. The surface must be free from decay and restorations. 
► Veneers are payable on incisors, cuspids, and bicuspids once per tooth in any five-year period. 
► Composite resin (white) restorations are payable on posterior teeth. 
► Metalllc Inlays are Covered Services. 

87 
KR#43119255 

' ' 



► Porcelain and resin facings on crowns are optional treatment on posterior teeth. 
► Implants are payable once per tooth in any five-year period. Implant related services are Covered Services. 
► Crowns over implants are payable once per tooth in any five-year period. Services related to crowns over implants 

are Covered Services. 
► Occlusal guards are payable once in any three-year period. 
► People with special health care needs may be eligible for additional services including exams, hygiene visits, and 

dental case management. Special health care needs include any physical, developmental, mental, sensory, 
behavioral, cognitive, or emotional impairment or limiting condition that requires medical management, healthcare 
intervention, and/or use of specialized services or programs. The condition may be congenital, developmental, or 
acquired through disease, trauma, or environmental cause and may impose limitations in performing daily self­
maintenance activities or substantial limitations in major life activity. 

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the worldl You can now 
receive expert dental care when you are outside of the United States through our Passport Dental program. This 
program gives you access to a worldwide network of dentists and dental clinics. English-speaking operators are 
available around the dock to answer questions and help you schedule care. For more information, check our Web site or 
contact your benefits representative to get a copy of our Passport Dental information sheet. 

Maximum Payment - $1,000 per Member total per Benefit Year on all services except orthodontic services. $1,000 per 
Member total per lifetime on orthodontic services. 

Payment for Orthodontic Service - When orthodontic treatment begins, your Dentist will submit a payment plan to 
Delta Dental based upon your projected course of treatment. In accordance with the agreed upon payment plan, Delta 
Dental will make an initial payment to you or your Participating Dentist equal to Delta Dental's stated Copayment on 
30% of the Maximum Payment for Orthodontic Services as set forth in this Summary of Dental Plan Benefits. Delta 
Dental will make additional payments as follows: Delta Dental will pay 60% of the per monthly fee charged by your 
Dentist based upon the agreed upon payment plan provided by Delta Dental to your Dentist. 

Deductible - $25 Deductible per Member total per Benefit Year limited to a maximum Deductible of $75 per family per 
Benefit Year. The Deductible does not apply to diagnostic and preventive services, emergency palliative treatment. X­
rays, sealants, brush biopsy, periodontal maintenance and orthodontic services. 

Deductible Carry Forward - Any expenses incurred by an eligible person for covered services during the last three 
months of a benefit year and applied to the Deductible for that benefit year will also be applied to the Deductible for the 
following Benefit Year. 

Waiting Period - Enrollees who are eligible for Benefits are covered Coverage for eligible employees who are actively 
at work is effective on the date specified by the employer. Dependent(s) effective date: Eligible dependent(s) will 
become covered under the Plan on the later of the dates listed below, provided the employee has enrolled them in the 
Plan within (30) days of meeting the Plan's eligibility requirements. The date the employee's coverage becomes 
effective. The date the dependent is acquire, provided any required contributions are made and the employee has 
applied for dependent coverage within (30) days of birth. Newborn children shall be covered from birth, regardless of 
confinement, provided the employee has applied for dependent coverage within (30) days of birth. Coverage for a 
newly adopted child shall be effective on the date the child is placed for adoption, provided the employee has applied 
for dependent coverage within (30) days of placement. 

Ellglble People - All regular employees as determined by the employer, shall be eligible to enroll for dental coverage 
under the plan. Milton Union Certified Employees (5460) and Milton Union Certified Employees COBRA (Consolidated 
Omnibus Budget Reconciliation Act of 1985), enrollees (5469). 

Also eligible are your Spouse and your Children to the end of the month in which they turn 26, including your Children 
who are married, who no longer live with you, who are not your Dependents for Federal income tax purposes, and/or 
who are not permanently disabled. 

Enrollees and dependents choosing this plan are required to remain enrolled for a minimum of 12 months. Should an 
Enrollee or Dependent choose to drop coverage after that time, he or she may not re-enroll prior to the date on which 
12 months have elapsed. Dependents may only enroll if the Enrollee is enrolled (except under COBRA) and must be 
enrolled in the same plan as the Enrollee. An election may be revoked or changed at any time if the change is the result 
of a qualifying event as defined under Internal Revenue Code Section 125. 
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Coordination of Benefits - If you and your Spouse are both eligible to enroll in This Plan as Enrollees, you may be 
enrolled together on one application or separately on individual applications, but not both. Your Dependent Children 
may be enrolled on one application. Delta Dental will not coordinate Benefits between your coverage and your Spouse's 
coverage if you and your Spouse are both covered as Enrollees under This Plan. 

Benefits will cease on the last day of the month in which your employment is terminated. 

Customer Service Toll-Free Number: 800-524-0149 (TTY users call 711) 
https://www.DeltaDentalOH.com 

Contract Start Date: October 1, 2022 
Document Creation Date: August 24, 2022 

KR#4311925589 
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ADDENDUM E - LIFE INSURANCE 

Schedule of Benefits 

All employees: $30,000 

Accidental Death and Dismemberment (AD&D), is an included benefit for all life amounts. 
Basic and Accidental Death and Dismemberment Insurance coverage reduces to 65% when you 
reach age 70 and to 50% when you reach age 75. 
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ADDENDUM F -JOB-SHARING APPLICATION and PROPOSAL 

Name Date ofApplication ______ 

Building ________________ Application for School Year 

Current Assignment/Grade/Subject: _____________________ 

Name(s) and Age(s) ofChildren under age 5 before the start of the next school year: 
Name:____________ Age:___ Birthdate: 
Name:____________ Age:___ Birthdate:________ 
Name:__ __ ______ Age:___ Birthdate: 

PROPOSAL: 

Request to Job-Share with: _____________ (teacher). 

Brief Description of shared assignment requested: 

Teaching Schedule: __________________________ 

Separation ofDuties:_________________________ 

I understand the expectations ofJob-Sharing, as set forth in the ___ school year Memorandum 
ofUnderstanding. Ifmy application is approved, I agree to all obligations and guidelines set forth. 

(Teacher) (Date) 

Approved: Disapproved: 
(Principal) (Date) 

Approved: Disapproved: 
(Superintendent) (Date) 
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___________________________ _ 

ADDENDUM G - GRIEVANCE FORM 
MILTON-UNION EXEMPTED VILLAGE SCHOOLS 

GRIEVANCE FORM 

NAME_________________ Date Submitted ---------
(Person, Persons, and/or Association) 

School______ ________ Principal___________ 

STEP I (Informal) 
Briefly state the problem, indicating date ofoccurrence and provisions and/or policies violated: 

Remedy sought: _______________________________ 

STEP I RESPONSE:_____________________ 

Date: ------------------ Signature:___________ 

STEP II (Formal) Disposition at Step I has not been satisfactory. 
Date:_______________ Signature___________ 

STEP II RESPONSE: 

STEP III (Superintendent) Disposition at Step Il has not been satisfactory. 

Date: __________________ Signature:___________ 

STEP III RESPONSE:____________________ _ ______ 

Date: __________________ Signature:_ _ ___ _____ 

STEP IV (Mediation) Disposition at Step III has not been satisfactory. 

Date: Signature: __________ 

STEP IV RESPONSE: ___________________________ 
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Signature:____ _ ______Date: 

STEP V (Binding Arbitration) Disposition at Step III or mediation at Step IV have not been satisfactory. 

Date: ___________________ Signature:_ __________ 

STEP V RESPONSE: _________________________ _ 

Date: ___________________ Signature:__________ 
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ADDENDUM H - TEACHER EVALUATION PROGRAM 

Appraisal Objectives 

• To help teachers gain a better understanding of the scope oftheir duties and responsibilities as 
reflected in the job description. 

• To increase overall job performance with support from the administrator. 
• To provide teachers with feedback necessary to develop a professional growth plan. 
• To provide a means for making appropriate contract recommendations. 

Effective Teachers: 

• Understand student learning and development, respect the diversity of the students they teach and hold 
high expectations for all students to achieve and progress at high levels. 

• Know and understand the content areas for which they have instructional responsibility. 
• Understand and use varied assessments to inform instruction and evaluate and ensure student learning. 
• Plan and deliver effective instruction that advances the learning of each individual student. 
• Create a learning environment that promotes high levels of student learning and achievement for all 

students. 
• Collaborate and communicate with students, parents, other teachers, administrators and the community 

to support student learning. 
• Assume responsibility for professional growth and performance as an individual and as a member of a 

learning community. 
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Ohio Teacher Evaluation System 2.0 Model 
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Ohio Teacher Evaluation Sys em (OTES 2.0) Framework* 
The State Board of Education values the importance of promoting educator professional growth that leads to Improved Instructional 
performance and student leamlng. OTES 2.0 Is a professional growth model end Is Intended to be used to continually assist educators In 
enhancing teacher performance. An effective professional growth model considers a teacher's lnstrucllonal stl8nglhs, vmlle supporting 
Identified areas for lmplO'llement aocoldlng to the profile of each educator. This process Is to be collaborative. ongoing and supportive of the 
professional growth of the teacher. 

Each 1eacher wlll be evaluated according to Ohio Revised Code and the Ohio Teacher Evaluation Fnmewartr. v.tllch Is aligned with the 
Ohio Stlndanls for ffta TNC#ng Profession adopted under sta19 law. Using multiple factors set forth in the Framework, the teacher's 
Final Holistic Rating will be based upon a combination of informal and formal observations and supporting evidence using the Teacher 
Pei'lbmNHtce Evalulltlon .R&IN1c. 

lneffaetive 

Ca11po111nt1 of tbe FIii Evalaation Cycle 
• Prolessiooal Glow1Mmpro-.eroeo1 Plan 

• Fo,ma! Holis11r. Obse1\'3tior. fol!ovll!~ hv Cc11torcn:e 
• Classroom Wa11<1hrougm 

• Fonnal r«use1 Obseivarien-E.'ml'..:Sis on ~OCUS AreaM 
• final S!MnmatlY1! ~ 

SldUad 

Companenll of the Optional 
Len frequut Ev1la1llon CVcle 

• f'rotossinnal Growth Pian 
• One ObselvalWJ11 

• Olle Comel1J'al w~r. ro,m,~~ .. i 
ol Progress on PG:> 

Dei,1111mem 
ot EdirtalionOhio 

Essential Components 

Essential components of the full evaluation 
oonslst of a Professional Growth Plan or 
Improvement Plan, two required conferences, two 
formal observations of at least 30 minutes each 
and at least two classroom walklhroughs. See 
detaHs below: 

• One Fonnal Holistic Observation, followed 
by a conferenoe; 
• Walkthroughs - with an emphasis on 
ldentlfied focus BrH(s) l\hen applicable; 
• One Formal Focused Observation - with 
an emphasis on ldentlfisd focus area(s}; and 
• One Summetlve Confeience. 
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Profesalonal Growth and Jmprovemenl Plan 

Either a Professional Grew.Ml Plan or an Improvement Plan will be developed annually. Eaoh plan will be: 
• Based upon the results of the evaluation; and 
• Aligned to any existing school district or building Improvement plan. 

The local board of education .!Im! elect to evatua1& less frequently each teacher rated Accomplished on the teacher's most recent 
evaluation once every three years, provided the teacher submits a setkUrected Professional Growth Plan•• to the evalual>r, and the 
evaluator determines the teacher Is making progress on that plan. The Professional Growth Plan shall focus on the most recent evaluation 
and observations. Less frequent evaluations must Include one observation and one conference. Teachers with ratings ofAccomplished 
may choose their credentialed evaluator for the evaluation cycle. 

The local board of education DJill! evaluate less fmquently each teacher rated SkOled on the teachet's most mcent evaluation once every 
two years, provided the teacher and evaluator jointly develop a Professional Gr<mth Plan•• for the teacher, and the evaluator determines the 
teacher Is making progress on that plan. The Professional Growth Plan shall focus on the most recent evaluation and observations. Less 
frequent evaluations must include one observation end one conference. Teachers with ratings of Skllled may have Input on the selection of 
their aedentialed evaluator for the evaluation cycle. 

A teacher with a Final Holistic Rating of Developing will develop a Professional Growth Plan.. 1hat ls guided by the assigned credentialed 
evaluator. 

A teacher with a Final Holistic Rating of lneffectlw will be placed on an Improvement Plan developed by the assigned credentialed 
evaluator. 

Ohio l~:: 
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Using High-Quality Student Data to Inform I .strudlon and Enhance Practice 

Choosing and using high-quality student data (HQSO) to guide instructional decisions and meet student leamlng needs is key in making 
sound instructional decisions for students. The teacher evaluation will use at least two measures of district-determined hlgh-quarity student 
data to provide evidence ofstudent learning attributable to lhe tBac:her being evaluated. When applicable to 1he grade level or subject 
area taught by a teacher, HQSD shall include the value-added progress dimension and the teacher shaD use at least one other measure of 
HQSO tD demonstrate student learning. HQSD may be used as evidence in any component of the evaluation where applicable. 

It Is recognized there ate many types ofdata thal can be used to support student learning, and the data Include much more than just test 
scores. These types ofdata and thefruses are Important and should continue to ba used to guide Instruction and address the needs ofthe 
MOie child but may not meet the definition ofhigh-quality student data for rhe purpose or reacher evaluation. 

Th• high.quality .student data instn.lment used must be rigorously reviewed by locally determined experts In the field fl education 
to meet alI of the following criteria: 

Align to leaming standards 
_ Measure what Is Intended to be measured 
- Be attributable b a specific teacher forcourse(s} and grade level(s) taugh I 

Demonstrate evidence of student !earning (achievement and/or growth) 
Follow protocols for admlnlslmtlon and scoring 
Provide trustworthy results 
Noloffend or be driven by bias 

AND 

The teacher must use the data generated from the high-quality student data Instrument by: 

:: Critically reflecthg upon and analyzing available data, using the information as part of an ongoing cycle of support for student 
leaming 

.:::: Considering student learning needs and styles, Identifying the strengths and weaknesses of an entire class, as well as Individual 
students 

~ Informing Instruction and adapting Instruction to meet student need based upon the information gained from the data analysis 
J Measuring student leamhg (achievement and/or growth) and progress t>wards achieving state and local standards 
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Ohio Teacher Eva uation System 2.0 Model: 

Definition of Teach er Effectiveness 
The Ohio TeadrerEvalualon System 2.0 Model oontains definitions ofterms. detaAed suggestlOns for system implementation and best 
practices. Aftertllltenslve researoh, Ohio educallon practitloneis developed lhe definition ofteacher effectiveness found in bullets be!Clw. 
The Ohio Slandanls for the Teaching PtOfesslon also use this definition. Research supports the direct oonnection between effective 
teaching and student leamlng. lnhern in this definition is the expectation that an students wlll denonstrate learning (gl'OYAh and/or 
achievement) based on high-quality student data measures. 

Ohio Standards for the Teaching Profusion state effective teachers: 
• Understand student leaming and development. respect student diversity and hold high expectations for all studenls to achieve and 

progress at high levels; 
• Understand the a,ntent areas for which they have lnstructbnal responslbiity; 
• Understand and use varied assessments to inform instruction and evaluate and ensure student teaming; 
• Plan and deliver effective instruction that advances the teaming of each student 
• Create a leamhg environment that promotes high levels of leamlng and adlievement tor all students: 
• Collaborate and communicate with students, parents, other teachers, admlnisbators and Iha community to support sllldent leaming; 

aid 
• Assume responsibility for professional growth and perfOnnance as an individual and as a member of a leamlng oomtn1nity. 

For further explanation, see Ohio Standards forttte Teac'1ing Profession narrallve summaries, elements, and performance rubric 
oonnections later in this document These characteristics are demonstrated In lhe Teacher Performance Ewfuatlon Rubric. 

Ohio 
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Explanation of the Standards for Ohio Evaluators 
- -.~ ~ - ~ -=- - - - --

1he following pages ore meant as on introducfion to the Ohio Standards for the Teaching 
Profess/on as well as an explanation of the indicators that are found rn the Teacher 
Performance Evaluation llubrk. 

In addition to adminis1rators and third-party evotuofors. it is essential that all teachers in schools 
using OTES 2.0 develop an in-depth understondfng of how teachers' performance will be 
measured as well. In order fOt' this to happen. teachers need to see what each standard area 
looks like in the context of instructional practice in order to understand how they are 
accurately applied. With lhis in mind. administrators ond third•porfy evaluators can use their in­
depth understanding of the Teacher Pedormance Evaluation Rubric to not only observe and 
evaluate teachers, but also to professionally develop them in the following ways: 

• Make connections for teachers regarding how practicing elements from the Ohio 
Standards for the Teaching Profession and Teacher Performance Evaluation Rubric 
Impacts student achievement and why the elements ore critical in making instruction 
effective. In this way. effective leaders of professiono! development make dear 
connections between effective lnstructiono! strategies and the implementation of the 
various indicators or the rubric lhrough modeUng and support provided in the 
classrooms. By doing so. the leader wit maximize the potential for proficient transfer of 
the new learning into !he classroom resultlng rn increased student achievement. 

• Use the Ohio Slandards for the Teaching Profession and Teacher Pedormance 
Evaluation Rubric in his or her presentation of professional development teaming. 
Research has shown that the same teaching techniques thc,t are effective rn teaching 
students are ef!ective with adults. Therefore leaders of professional development 
should utmze the OTES 2.0 rubric as they plan professlono1 development activities. 

The Ohio Department of Education (ODE) is fulfy committed to providlng multiple levels or 
support while the rubric i's being implemented. After completing this training participants will 
have access to this wotkbook. along with many of her resources. electronically on the Insight 
Advance pcrlal at www.ohlo.lnslghtadvance.com. 

8 
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• Ohio Teacher Evaluation System • 
,! 

Standard 1: Students 
Teoche~ understand student leaning and development ond respect the diversity of the 
students they teach. 

Narratfve Summ<ay 

A thorough understanding of how students learn Is essential to qucdity teoching. Effective 
teachers must understand the processes and strategies students use to construct 
knowledge and use this understanding to create learning activities appropriate for 
students' ages. abilities and learning styles. Effective teachers understand the impact of 
students' backgrounds and experiences on their learning. They connect instruction to 
students' needs. Interests and prior knowledge. They understand fhe abilities ond talents of 
their students and use fhat knowledge to determine appropriate learning activities and 
identify resOU"ces for students that foster rich leoming opportunities. Teachers' sense of 
efficacy results in their persistence to help all studenk lean and achieve at high levels. 

Elements 

1.1 Teachers display knowledge of how students learn and of the developmental 
charocteris1ics of oge groups. 

1.2 Teachers understond what students know and are able to do and use this knowledge 
to meet the needs of oll students. 

1.3 Teachers expect that all students will achieve to ther full potential. 

1.4 Teochers model respect for studen1s' diverse cultures, larguage, skills and 
experiencel. 

1.5 Teochers recognize characteristics of gifted students. students with disabilities and o1-
risk students in order to assist in appropriate tdentificolion, instruction and intervention. 

Teacher Pefformanc:e Rubric Conneclions 

• High-Quality Student Dato 

• Comections to prior ond future learning 

• Planning for lhe whole child 
• aassroom cfmate and cultU"al competency 
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Standard 2: Content 
Teochers know ond understand the content oreo for which fhey have instructional 
responsibility. .. ..Narrative Summary 
A deep understanding of content Is essentiol for teachers to hove the power to positively 
impact student teaming ond achievement. Teachers must understand the structures and 
the hlstory of the content they teoch and recognize thot the content is not static, but 
complex and evolving. Effective teoc:hers demons1rote o deep and reflective 
unde,stonding of content specific practices. processes ond vQCObulory. They connect fhe 
content ond ~ki11s of their disciprines to OHo's Leornlng Standards and ore committed to 
staying abreas1 of currenl reseach and developmenl within their disciplines. These 
teachers moke content meaningful, relevant and oppficoble to s'h..denfs by making 
connections betw'een fhe content that they teach and other content areas. real fife 
experiences and ccreer opportunities. 

Elements 
2.1 Teachers know the content they teoch and use their knowledge of con1en1-oreo 
concepts, ossumptioru. ond skills to pion Instruction. 
2.2 Teachers unc:ieBfond and use content-specific instructional strategies fo effecfivefy 
teach the central concepts and skills of the discipline. 
2.3 Teachers vnde,s1ond school ond district cunicurum priorities and the Ohio academic 
content standards. 
2.4 Teachers undesstand the relationship of knowfedge within the discipline to other 
content oreos. 
2.5 Teachers comect content to relevant life experiences and career opportunities. 

Teacher Performance Rubric Connections 
• Connecttons fo priOf and future leaning 

• Connections to stale standards and district prio~ties 

• Communication with students 
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Standard 3: Assessment 
Teachers undersland and use varied assessments lo inform instruction, evaluate and ensure 
student learning. 

Narrative Summary 
The professional imperative of teachers is to maximize student lea:nlng and eliminate gaps 
between studenls' potential ond their performance. Toward that end, the relationship 
be1ween instruction and assessment is purposeful. interdependent and recursive. Effective 
teachers ore assessment•lilerote. They use multiple assessments to learn about their 
students, to pion and adjust ins1ruction ond to evaluate student leoming. Teachers have 
sufficient knowledge and skms in probability end statistics to use o variety of ossessment 
data to plan effeclively for an s-1\Jdents. Teachers use formal ond informal assessment dato 
to determine the incremental development of students based on the Ohio's Leaming 
Standards. Teachers encourage students to critically examine their own work ond foster 
their students' obili1y to become know1edgeable of how they learn. Teachers provide 
students and parents vvifh formative assessment resl.Jlts and provide them with strategies to 
improve student lepming. 

Bements 
3.1 Teachers ore knowledgeable about assessment types, their pUrposes and the dato 
they generate. 
3.2 Teachers select. develop and use a variety of diagnostic. formative and summative 
ossessmen1s. 
3.3 Teachers analyze dote to monitor student progress and learning and to pion, 
differentiate ond moeliry instruction. 
3.4 Teochers coUaborate and corrmunicale student progress with students, parents and 
colleagues. 
3.5 Teachers involve learners in sell-ossessmenf and goal setting to address gaps betvveen 
performonce and potential. 

Teacher Pelformonce Rubric Connectiom 
• High-Qualify Student Doto 

Monitortng student understanding 
• Student-centered learning 
• Use of ossessmenls 
• Evidence of student learning 

1S 
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Qhlo Teac,:;h~r Evoluotiqn System 

Standard 4: Instruction 
Teachers pion and deliver effective instruction that advances the learning of each 
individual student. 

NarraHve Summary 
Effective teachers have high expectations lor all students and implement strategies 
designed to enable all students to achieve. They continually reflect on student outcomes 
to moke appropriate decisions resulting in increased student success. Effective teachers 
have a deep knov.1edge of the content they teoch. This content knov.1edge allows them 
to effectively sequence content tor leamlng and structure differentiated opportunities tOJ 

s1udent remediation, reinforcement or acceleration. Effective teachers use a variety of 
research-based instructional strategies that provide choUenging and positive teaming 
experiences for on students. These teachers build ideas and concepts logically to lead 
slvdents to comprehend more complex concepts and encourage higher order creative 
and cri1ical thinking sla11s. They use effective questioning strategies to stim.Jlate thinking. 
Effective teachers explore. evoluote and integrate learning tools. including technology. to 
make content comprehensible 1o students. 

Elements 
4.1 Teachers align their instructional goals ond activities 'With school and district priorities 
and Ohio's academic content standards. 
4.2 Teachers use information aboul students' learning and performance lo pion and 
deliver instruction that will close the achievement gap. 

4.3 Teachers communicc:rle dear learning goals and explicitly fink leoming activities 10 
those defined goals. 
4.41 Teachers apply kno.,,...edge of how students think and learn to instructional design and 
delivery. 
4.5 Teachers differentio1e instruction to support the learning needs of au students, 
induding studenls identified as gifted, s1udents with disabilities and at-risk students. 
4.4 Teachers create and selecl activities that are designed to help students develop os 
independent learners and complex problem-solvers. 
4.7 Teachers use resources effectively. including technology, to enhance student leorning. 

Teacher Performance Rubric Connections 
• Connections to stale standards and dislrlct priorities 

• Planning for the whole ch~d 

• Comm1.1nication with students 
• Studenl-centered leorning 

12 
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- Standard 5: Learning Environment 

Teachers aeote learning environments that promote high levels of learning andt 
achievement for all students.

' 
Narrative Sumn,cuy• 

' 
~ 

Teachers create a leaning environment that promotes high levels of achievement tor all 
students and In which all students feel a responsibility for their own learning. Teachers• orchestrate the leaning environment lo maximize each student's opportunities to lean. 
They create o content-rich ond reflective learning environment for students. Teachers• 

~ recognize 1hal students learn in a varie1y of formd and informal settings.They motivate 
students by demonstrating enthusiasm for the subject(s} they teach. Teachers create a ,• learning environment where oll students feel safe, valued and enjoy o sense of belonging. 

•
• Elements 
• S.1 Teachers treat oU s1udents fairly and establish on environment that is respectful. 

supportive and coring. 
5.2 Teachess create on environment that is physically and emoffonolly safe. 
5.3 Teachers motivote students to work productively and ossume responsibility for their 
o'Nl"I learning. 
5.4 Teachers create learning situations in which students wo.rfo:: independently, 
coUoborotively and/or as a whole class. 
5.5 Teachers mointain on environment that is conducive to learning ror oU students. 

Teacher Performance Rubric Connections 
• Student-centered leaning 

Classroom routines and procedures 
• aassroom climate and cultural competency 
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Ohio Teacher fvoluotion Sntem 

Standard 6: CollaboraHon and Communication 
Teachers cotlabof'a1e and communicate with students, paren1s, other educators. 
adminisfrotors ond the comrn.mity to support student learning. 

Narrcdive Summary 
Teachers understand the role of communication in their profession and use it to foster 
active inq.my, and colloborotive and supporfive interaction in and out of the classroom. 
They value families as an integral component of teaching and learning. Teachers 
acknowledge what fam1ies hove to offer and provide opportunities for them to contribute 
to the learning community. Teachers demonstrote respect for confidentlalify with students 
and their families and create relationships buKt on trust. Teachers coDoborate wifh their 
colleagues within the school leaning community and in fhe larger community to shore 
responsibiltty for the development and teaming of all students. Recognizing that they can 
learn from eoch other, teachers form leaning communities and engage in coaching. 
mentoring, modeling and w0f1c in t~ to develop curriculum ond osses.sments. 

Elements 
&.1 Teachers communicote cleal1y and effectively. 
&.2 Teachers shore responsibility with pa-ents and caregivers to support student leomlng. 
emotional and physical development ond mental health. 
6.3 Teachers collaborate effectively with other teachers, odmlnis1rotors and school and 
district staff. 
6.4 Teachers collaborate effectfvely with the local community and community agencies, 
v.,hen and where appropriate, to promote o positive environment for student learning. 

Teacher Performance Rubric Connec;Hons 
Ploming for the whole child 

• Communication IMth students 
• Communication ond collaboration with famfties 
• Communication and collaboration VJith colleagues 

14 
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Standard 7: Professional Responsibility and Growth 
Teachers assume resPonsibility for professlonal growth, performance ond involvement as on 
indiViduol end as a member of o leaming comrnunity. 

Narrotfve summary 

Teachers ore profe.ssionols who must recognize that they ore in a unique and powerful 
position to influence fhe future of their studen1s. It is imperative 1hat teachers proctice the 
highest stondards of integrity. honesty and fairness. Effective teachers grow and learn. 
contribute to the profession and engage in continuous professlonol development. Effective 
teachers are leoders within the school community and engage in o variety of leadership 
roles. They ensure sludent achievement and well-being by pO'ticipoting in decision 
making, initiating innovations for school change ond fostering ongoing collaboration wi'fh 
colleagues. Teachers serve as change agents in the learning community by thinking and 
acting critically and addressing concerns related to inequities among students. 

Elements 

7.1 Teochers understand. uphold and foUow professional ethics, policies and legol codes 
of professional conduct. 

7.2 Teachers toke resporwbllity for engaging in continuous, purposeful professional 
development. 

7.3 Teochers ore ogenb of chcnge wtio seek opportunities to positively impocl teaching 
quality. school improvements and sfudent oc:hievement. 

Teacher Pedormance Rubric Connecflons 

• Dis"lrict policies ond professional responsibifities 

• Professional learning 

15 
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Professional Growth Plan or Improvement Plan Processes 
A teacher's Profess1onal Growth Plan or Improvement Plan Is based on the Final Holistic Rating from the most recent evalualfon and 
observations. However, districts have discretion to place any teacher on an Improvement Plan at any time based on deficiencies In any 
Individual component of the evak.tatlon system. The notice rsquiremenls forbeing placed on an Improvement Plan, the components ofthe 
plan and the /mplementallon pm~ss for the plan may be subject to the terms of a oolktcllve bargaining ag1&ement. 

Selection of Appropriate P an 

Annually, each teacher must develop either a Professional Gr~h Plan or Improvement Plan. 'This plan must be: 
• Based on the rasults of the evaluation avallable In the current district (see Figure 1 ); and 
• Aligned to any school dlstrid and/or building Improvement plan(s). 

A teacher who Is newto the pro~ssion or district develops a Professional Growtt, Plan collaboratively wfth the evaluator. A teacher with a 
Flnal Hollstlc Rating of Accompllshed develops a self-directed Professions! Growth Plan annually. A laacher with a Final Holistic Rating of 
Skllled develops a Professional Growth Plan annually, working jointly with the evaluator. A teacher with a Final Holistic Rating of 
Developing annually develops a Professional Growth Plan guided by the evaluator. A teacher with a Final Holistic Rathg of lnetfectiva will 
be placed on an Improvement Plan developed by the evaluator. 

Each year, as a teacher and evaluator work together through the evaluation process, several conferences should take place. This creates 
opportunities for professional conversation or direction about performance, goals and progress, and needed supports. The evaluator and 
teacher should discuss opportunities for professional development to address needs that become evident In the evaluation process. To 
strengthen teacher professional practice, the Professional Growth Plan or Improvement Plan must be an Integral part of the evaluation 
process. 'These plans should be reviewed regularly and updated as necessary, based on oollaboratlve conversations between the evaluator 
and teacher. 

Ohio 
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The Ohio Teacher Evaluation System 2.0 goalo$8ltlng process Is a way for teachers to enhance ar Improve spedflc aspects of teaching. 
Clear professional goals Identify lhe fooos and direction br Improving practice and make adirect Impact on student leaming. Meaningful 
goals help teachers attain higher levels of performance and effectiveness. The Professional Growth Plan should focus on only one to two 
goals. 
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To make a positive impact on ins1ruction and achievemen~ goals must be based on an accurate assessment of teacher performance and 
student learning needs. Evaluators or teachers should develop goals using multiple data sources, Including self-assessment based on the 
standards, high-quality student teaming data and Identified focus area(s). Goals must aftgn to any school district and/or building 
improvement plan(s); consider alignment to vision and mission ofany plan(s). Evidence of progress toward the one or more goals must be 
measurable. In addition. evidence may be qualitative, quantitative or both. 

During the Professlonal Growth Plan process, It Is suggested that teachers meet with their evaluators at least three Umes to - (1) set goals, 
(2) assess progress and (3) reflect on the work at lhe end of the academic year. These discussions can occur during the pre-confe191lce, 
post-conference and end-of-year Final SUmmatlve Conference - or as the evaluator dellltrmlnes Is necessary. 

Reflective practice is a way for teachers to consider what l'tey know and are able to do, thereby identifying areas of sllength and those for 
further development Districts may decide ¥.otllch of the following tools help their teachers engage In the reflection and seif-assessmmt 
processes. Schools can use parts or all of tie three tools below, which also appear on the Ohio Department ofEducation website: 

Using the Standards Air the Teaching Ptofession for Self-Assessment-At broader scope, this guidance wlll help teachers 
begin reflecllng on their practice, kno'Nledge and skills related 10 the Ohio Standalds for the Teaching Profusion. The document 
poses questions to probe teachers' strengths and potentials for gro~ in each standard area. 

Ohio Continuum of Teacher Development A Resaun:e Tool forEducators-Teacher& may want to reflect more deeply on their 
practices using this tool. The Ohio Continuum ofTeacher Dewlopment is designed to support educators as they develop the skills 
and knowledge they need to offer the hlghest-quallty education to Ohio students. The continuum Is based on the Oltlo Sfandalds 
for the Teaching Profession and describes leachers' development throughout their careers. The dOCtlment Includes a colunn for 
recording BUpporting evidence. 

Self-Assessment Summary Toal-flnally, afllltr teachers have used one or both of the above tools, they can use the Self­
Assessment Summary Tool b identify areas of sbength and growth, thiik about sources of evidence and establish priorllfes to 
enhance pracllce overall. After teachers establish these priorities, they should use them to help develop goals for the Professional 
Growth Plan and to guide them and their evaluators In the Identification of focus area(s }. 
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Effective teachers regularly review evidence of their students' teaming to assess their current perbrmance against a set of teaming goals. 
Examining student work gives teachers opportunlttes to assess the Impact of their teaching on student progress, Identify specific leamlng 
needs and consider how to adjust instruction accordIngly. It is impor1ant for teachers t, examine a range of data types and sources to 
ensure they have a comprehensive understanding of Yilat their students know and can do. This supports teachers In designing and 
Implementing appropriate !earning activities that foster students' gro\\tt'I over time. Teache.rs should examine a variety of souroes to cl98te a 
comprehensive picture of the students they teach. 'They must analyze at least two sources of high-quality student data, then use that data to 
support student leamlng and enhance Instructional practices. It Is recognized that teachers can use many kinds of data to support slldent 
teaming. These indude: 

• Demographic data about students and their schools and districts. 'This could Include age ranges. socioeconomic slalus, attendance 
or graduation rates; 

• Student teaming needs. academic performance and progress; and 
• Perception da1a drawn from students, parents or a school working conditions survey. 

To ga1herdata, teachers and district personnel can consul: 
• District and bulldhg Ohio School Report Cards; 
• Education Management Information System reports for a class or class period; 
• Test data; and 
• Other data sources as needed oras available. 

Professional Growth Plan 

Teadlers develop Professional Growth Plans annually to help lhem identify areas of professional development that will enable them to 
enhance their practice. Teachers are accountable for Implementing and a>mpletlng the plan and should use It as a starting point for Ile 
school year. Professional Growth Plans cannot replace Individual Professional Development Plans OPDP). nor can lndlvldual Professional 
Development Plans replace Professional Gmv.th Plans. 

Professional Growth Plans should reflect the evidence available and focus on the most recent evaluation and observations. Each should be 
lndMdualized to address the needs of the teadler. The school or district should provide for professional development opportunities and 
support the teacher by providing resources (e.g.• time, financial). Professional Growth Plans must be clear and oomprehenslve. They must 
align to the most recent evaluation resultsand propose a sequenoe of activities leading to progress t>wam the goals. 
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Professional Growth Plan goals should be continually monilored and dlsrussed with the evaluator throughout the year. Sound professional 
practice cans for the evaluator and teacher to meet three times a year to discuss goals and progress. They should review the plan regularly 
and update It as necessary based on collaborative conversations between the evaluator and the teacher. The Ohio Teacher Evaluation 
S}'5fem 2.0 Is a growlh model design. As such, It Isexpected that teachers will make progress on their Professional Growth Plan thereby 
leading to enhanced Instruction and Increased slUdent learning. 

The bcal board of education may evaluate less fntquently each teacher who received a rating of Accomplished or Skilled on the most 
recent evaluation, so long es the teacher submits a Professional Growth Plan lhat focuses on areas identified In the obsel'lalions and 
evaluation and the evaluatordelermlnes the teacher Is making progress on the plan. In any year the teacher Is not fully evalualed, the 
evaluation must Include one Informal observation, and one conrerence that Includes a discussion of the teacher's progress on the plan. 

Improvement Plan 

The Ohio Tear:her Ev•lu•tlon System 2.0 calls for an educalDr who has a Final Holistic Rating of Ineffective to be placed on a written 
Improvement Pla'I. However, diSlrlcts have dlsaetlon lo place any teacher on an Improvement Plan at any time based on any Individual 
deficiency In the evaluation system. The nollce n,quirements for being placed on an Improvement Plan, the components d the plan and the 
Implementation process for the plan may be subject to the terms of a collBGtlve baigalnlng agreement The purpose of an Improvement Plan 
Is to Identify specific deficiencies in performance and foster growth through professional development and targeted suppo,t. If the teacher 
does not take the corrective actions v.ithln the time specified In the Improvement Plan, the evalualOr may make a recommendaion either to 
dismiss the teacher or continue the plan. 

When an administrator lnltlates an Improvement Plan, he or she must 

• Identify, In writing, the specific area(s) ror Improvement, algned to tie Ohio Standatds for the Teaching Profession; 
• Specify, In writing, the level of performance the teacher Is expecled to reach and a reasonable tfmeframe to correct the deficiencies; 
• Develop and Implement a written plan for Improvement that will be innlated Immediately and lndude available resouroes and 

assistance: 
• Detennlne additional education or professional development Iha teacher needs to Improve In the Identified area(s): and 
• Gather evidence of progress or lack ofprogress. 
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An evaluator must reassess the educator's perfonnance In accordance with the written plan. This reassessment should indude multiple 
performance observations. When the reassessment is oompleted, if lhe evaluabr has documented an aa:eptable level of pelfonnanoe 
Improvement. the teacher may transition to a Professional Grov.th Plan. If the teacher's perbnnance remains Ineffective, the administrator 
may reinstate the Improvement Plan with addtlonal recommendallons for Improvement or take the necessary steps to recommend 
dismissal. 
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Assessment of Teacher Performance 
All teachers, at all stages of their caree~. will be assessed on their expertise and performance in the classroom and school settings. All 
teachers wDI be assigned a aedentialed evaluator. and a teacher may submit a written request to the Superintendent to change hlslher 
aedentlaled evaluator. A <Jedentlaled evaluator is one who holds a state-approved Ohio Teacher Evaluallon Sy.stem 2.0credentlal 
and the following: 

• Holds the proper certification or lloensure to be an evaluator; or 
• Has been designated as an evaluator by 1he local board ofeducation. 

Teacher Performance: FuD Evaluaflon 
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The Formal ObservaUon Process: Best Practice Implementation 

Observations of teaching provide important evidence for assessing a teacher's performance and effecllveness. As an evaluator observes a 
teacher engaging students in leamlng, the evaluator can collect valuable evidence on multiple levels. Ongoing communication and 
collaboration between the evaluator and teacher during the brmal observation process help foster a supportive, producllve professional 
relationship that leads to professional groMh and development Based on best practices, the formal observation process oonsists of pre­
oonferences, classroom observations and walk1hroughs. and posH:onferences. 

At lhe pre-oonferenoe. the evaluator and teacherdlscuss what the evaluator wlll observe during the classroom visit. The teacher shares 
important Information about the characteristics of the learners and leaming environment as wall as the lesson objectives and how student 
reaming WOI be assessed. The pre-conference gives the teacher an opportunity to Identify areas in which he or she would like feedback 
during the classroom observation. The p19-conference gives tie teacher an opportunity to provide evidence of student !earning that nay not 
be vlsble during the observations. This conversation takes place during a fonnal meeting, and the evaluator should keep a record of the 
date. After the pre-oonlerence, best practice cans for scheduling a formal observation to observe the lesson discussed. 

The purpose of the pre-a:,nference Is to pl'OY!de the evatua1Dr and teacher an opportunity to discuss: 

• Dateoflesson; 
• Lesson orunilobjeclive(s); 
• Prior leaming eJCperlences of lhe students; 
• Olaracteristics d Ute learners and leaming environment; 
• Instructional strategies the teacher will useto meetthe lesson objective(s); 
,. Student actMtles and materials; 
• Dllferentlalion based on students' needs;and 
• Assessment data b be oollected to demonstrate student learning, such as the use of high-quality student dala. 

Aformal observation oonslstsof an evaluator visiting during one class period or viewing a class lesson. The evaluator should observe an 
enttra class period or lesson or for a minimum d 30 minutes. The evaluator will announce formal observations. During the classroom 
observation, the evaluator documents specific Information related to teaching and leamlng. The evaluatorthen will analyze 
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each observation using the Teacher Pertormance Evaluation Rubnc. The evaluator writes a narrative summary to document each 
formal observation. Formal observations wlll not Include videotaping or sound recordings except with the written permission of the teacher. 
Teachers who are fully evaluated will receive a minimum of two formal observations. Teachers IMlO are being considered for nonrenewal 
and have a limited or extended limited oontract will receive a minimum of three formal observations. 

The firstformat observation oonslsts ofthe evaluator documenting all observed ar-eas on the rubric as well as Information coltected 
through the pra-oonference. A conference between the teacher and evaluatorwlll occur after the Formal Hollstlc Observation to determine 
the Identified area(s) of focus. The focus may be area(s) of strength, area(s) for Improvement, or both. Teachers wiV, a Final Holistic 
Rating of Accompllshed will select their o....,, focus area(s). Teachers with a Final Holistic Rating of Skilled will select focus area(s} ln 
collaboration with flelr evaluator. Teachers with a Final Holistic Rating of Develop! ng will receive guidance from their evaluator to 
detennlne focus area(s). Evaluators wilt select the focus area(s) for teachers with a Fl nal Holistic Rating of lneffactlve. 

The seoond formal observation will be a focused one that may oCOJr later In the school year. It wlll be announced. A Fonnal Focused 
Observation is at least 30 minutes in length and emphasizes 1he focus area(s) Identified after the earlier Formal Holistic Observation. Its 
purpose is to ensure the teacher receives the support necessary for growth in the focus area(s). While evaluators must collect sufficient 
evidence related to the identified focus area(s), lhey also must document sufficient evidence to support a Final Holistic Rating at the end of 
the evaluation cycle. 

Teachers who are fully evaluated will receive at least two dassroom walkthroughs. These may be announced or unannounced. Classroom 
walkthroughs are infonnal observations of less than 30 minutes with an emphasis on identified focus area(s) when applicable. The focus 
may be area(s)of strength, area(s) for improvement, or boltl. 

Note that during walkthroughs and the Formal Focused Observation, eveluators are not limited to oollecllng evidence on the Identified focus 
area(s). Evaluators must ensure they have sufficient evidence to provide a Anal Holistic Rating at the end of the evallation cycle. 
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The post-conference is designed to support teacher reflection. It also provides feedback to the teacher on the observed lessen and coaching 
opportunities for the evauator to Identify strategies and resources for the teacher to Incorporate to lnaease effectiveness. Following the 
lesson. the teacher reflects to determine If students met lhe learning outcome(&). The evaluator nekes 19commendatlons and 
commendations that may become part of the teacher's evaluallon. The evaluator and teacher cotlaboral& to make recommendations on the 
teacher's Professtonal Grow1h Plan or 11\l)rovement Plan. 

In general, the post-confe19nce discussion between the evaluator and teacher should focus on Identified area(s) of support. At this 
conference, the teacher may bring addltlonal evidence from the observed lesson for the evaluetor to consider before determining a 
Anal Hollstlc Rating. Olller key elements of the posl-conferen ce are determining area(s) of focus and dlsoussing progress on the 
focus area(s). 

Combining Measures to Determine a Final Holistic Rating 
A strong teacher evaluallon syslem calls for ongoing collaboration and honest conversation between teachers and their evaluators. The 
foundation ofsuch a system Is the transpa19nt, colaboratlve gathering and sharing ofevidence that Informs the leacher perfonnanoe 
rallng at the end of the year. Some teacher practices are observable In tie dassroom, v.tllle other evidence comes fi'om formal 
conferences and Informal conversations. as wel as Input from colleagues, parents or guardians and students. The Ohio Teacher 
Evaluation Syslem 2.0 describes opportunities for the teacher and evaluator to dlsa.iss evidence, build a common understanding of a 
teacher's current practice and identify areas for future grov.th. Regular check-Ins also help the evaluator manage the responsibilities of 
ga1herlng and organlzlng evidence with the teacher. These check-Ins also encourage evaluabrs to document teacher practices as they 
ocair. 

The TeadlerPetlbnnimce Evaluation Rubric is to be used to promote edUcator professional growth that teadS to Improved Instructional 
pem:mnance. Usi'lg a growth model v.tlen evaluating teachers Is essential to Improving the quality of Instruction that students receive. Such 
a model recognizes the teacher's Instructional strengths, whlle Identifying and supporting Improvement whem needed. When completing 
the perfornmnce rubric, evalualDrs are not expected to gather evidence on all Indicators for each obaervallon cycle. Likewise, 
teachers may, but are not required to, bnng addttlonal evidence to address aH Indicators for eacti observatk>n cycle. However, for teachers 
on the full evaluation cycle, evaluat>rs should make sure they have gathered sufficient evldenoe before the end of the evaluation cycle to 
provide ratings for each component. This helps evaluators determine the Final Holistic Rating. 
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Teacher performance Is to be scored hollstlcally. This means evaluators win assess which perfonnance level provides the best overaU 
description ofthe teache(s practice. The evaluator Is to consider evidence gathered during any pre-conferences, the formal observations. 
the post-oonference(s ), dassroom walkthroughs. informal conversations, and evidence of practice and professionalism. Districts that ctloose 
to evaluate teachers rated Accanpllshed or SldlkKI on a less frequent evaluation cycle wm oonduct an observation and a conference that 
m.Jsl lndude a dlsrusslon of progress on the laacher's Professional Growth Plan. 

A Review of the Teacher Performance Evaluation Rubric 

The Teacher Pelformance Evaluation Rubric describes teacher performance In three oiganlzatlonal areas: 
• Instructional Plannlng; 
• Instruction and Assessment: and 
• Professions lism. 

It also looks at teacher performance through six domains of teacher practice: 
• Focus for Leaming; 
• Knowledge of Students; 
• Lesson Delivery; 
• Classroom Environment: 
• Assessment of Student Leaming; and 
• Professional Responsibilities. 

These organizational areas and domains align with the Ohio Standards forthe Teaching Profession. The rubric helps evaluators do 
oomprehenslve revlewsofteacher p,adices and Interactions In and outside the classroom. The rubric also he~s evaluators consider 
patterns ofevidence and performance trends throughout the school year. The rubric contains detailed descriptions of practice at four 
performance levels - Ineffective, Developing, Skilled and Accomplshed - and offers guidance on likely sources ofeYidence related to 
performance in each domain (see Figure 2i 
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Figure 2-Rubrlc Structure 
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-'•nd~-ro, • olral'P(lllentlft,,-UO,,S 
..._.u,,i. 9UPportive a,,d 
ca~ngln-.Sw!III encl 
.,.,.,, slUdonte and lho 
lnaher. 

domollllnlllon of rogehl IOt 
studlln1pe,1118CM9. 
lbore 11 --· 

'llllltnclHll'IO-of ----­l'!lledstellled IOSlll-1 
-ol~llut-
--.11\tm &llellllYely. 

lndlcaton ofTeachar l'edonnance at each Performance Lwel 
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1ar -=""••IIPl>Ofllw and 
""'1na lmenldians,,lllund 
"""'"'IIIU-and lho 
laacher. 

TM,. ta -•~IIOn Cf 
n,ganl IDr -Ill 
(lellpOdlves.nparll!nals,___TIM,_ 

mooe••~ano 
bohavlanl Iha! create• 
POll!wc.1lmalada1111.._, 
respact and ca,,. Tiw 
teac:lleranti,;IJlelu 11ml 
a!IKllnlly--· 
- lb m..- sense al 
MIii-being. 

/ 

classroamllffifffl-llllal-
a>nllli.nt e-.1- of rapport and 
•~•forreape«lul. 
l!llppo,tvo and Clflrlg -8 
W.111 end lfflCIIIII al-andtll& 

I INchtr. 

Thtl'8 i. dtmonlll811cm ol n,ptd 
IDr ll\ldef!I pen,pedlves, __mo____
911Mtrlen•eaand CUl1Dnr. T"8 

-lhelcn,!J188poslU"8

Ic:lma!eolOj181111- reopecl ■nd 
care, TIii, lllacher ..-:!Plln llOI 
~--nlllld1 

I:::'.:::_9:::::.:::,."'=■ 
re09Ptlve IO the llloughla-

1oplntan• al lndlllldvlll etu0o111a and 
Ille claa. When ._..,,o, lhe 

I tnocwlndudac.,.,_t 
I pn,1,1111anata _,.., ec,mmurity 

NSCIUl'CM eoen.,,. alta1udenm 

l 8"'7 --wlued. 

https://a>nllli.nt


Defining the Perfonnance Ratings 

In accordance with Ohio Revised Code 3319.112, the rubric desa1bes four levels of teacher performance for each component 'Mthln the six 
rubric domains. Ea~ performanoe rating can also be described in more general terms as a hofistic rating of teacher perfonnance: 

Figure ~fining the Four Perfonnance Ratings 

Accomphhed: 
__ This rating Is the highest level of 

SkllliKI: achievement. 
~---,--------1 This rating Is the rigorous and A rating or Accompllshad 

Davetoplng: expectad performanoe level. Indicates the teacher consh"8ntly This rating indicates the teacher 
1Is wolkhg to u1illzs his or her A rating of Sldlled Indicates the meets expectallons for l I tv. · 

growing knowledge aid skills. teacher consistently meets performance and lJllyThis rating indicates the taacher 
expec1allons l)r performance demons1rates oompetency Infails ID demonsllate mhinum A rating of Dltveloplng indlcatas and lillydemcnstrales most or all of the teachingparfonnance expectations. the teacher demonstrates competency in most of the I ·standards. The tead'ler 

competency In some of lhe teaching standards. Toe l9acher addresses the needs oflndivklual 
A rallng of lnaffecllve indicates teaching standards but needs addresses the needs ofgroups of students. The Accomplished 
lhe teacher conslstantly fails 1D Improvement In others. The students. The Sklled teacher teacher uses a strong foundation 
demonstrate ccmpelancy. Toe teacher attempts to meet lhe Integrates knowledge, skills and I of knowledge, skills and abilities teacher is not efectively meeting needs of 1he whole group. The abltiUes needed for elredlve I to lnnovala and enhance th91rlhe needs of his or her students. IDeveloping teacher is n Iha 

cfaHroom instruction. The I classroom, building and
The teacher requires immediate Iprocess of refining his or her teacher consistently striYes to potentially the profession. The
assistance throll{fl ongoing skills andabilltles. The teacher Improve his or her Instructional teacher conslstenlly strives to 
Intensive support. strives to lmprave his or her and professional practice. The Improve his or her lnS11'Uctional 

Instructional and prt,fesskmal Skilled teacher demonstrates and professional practloe and 
praetlca. Toe teacher maybe purposefulness, flexibility and conlributas lo tie school, building 
making progress, but consistency. or dlstrtetthrcugh the 
perfonnance requires ongoing development and support of 
professional support for colleagues. The Accomplished

I necessary growth ID occur. teacher Isa leader who 
empowers and nfluences others. 

dl!dUCltlonOhio Oep~ 
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Using Evidence to Inform Final Hollstlc Rating 

The foHowlng ls suggested step-by-step guidance to support evaluators in gathering, reviewing and analyzing multiple data points that Inform 
a teacher's RnaJ HoHstlc Relin9. 

Evidence of performance comes in many forms. Fonnal observations and walklhroughs, scheduled conferences, Informal interactions, 
lesson plans, student work, oorrespondence with families and feedback fmm other sources all count as evidence of teacher practice. All 
evldenoe oollected must be factual and doa.unentecl. 

The evaluator should Joi down notes after Interactions with lhe teacher and save key Tip: Review all evidence ofo teacher's 
artifads, such as a typical lesson plan or evidence shared by the teacher. Use quotes performance for 1he year before Issuing an 
or paraphrasing when possible. The evaluator must capture enough delall 10 describe, end-of-year roting. Write adequate defal 
accurately but succlnctly, the evenI, Interaction or behavior factually, withoutJudgment about the early Interactions to Jog your 
or opinion. lhe evaluator v,ffl share evidence with a teacher throughout the year so the memay and keep you grounded In facts. 
educator can use the information lo change practice. 

Next, the evaluator wll group the evidence collected from his or her IIme In the 
dassroom. <Xll"lferenoes and everyday ln1eractlons with lhe teacher Into the six donalns Tip: Updole notes on lhe rubric regularly whle 
of pert>rmance desaibed In the Teaeher Pert,rmance Evaluation Rubric. The gathering evidence so o/1 lhe evidence is 

evaluator wit A100rd 1he evidence beneath the ntlevant oomponent on the rubric, as organized In one place os the year progresses. 
Indicated In Figure 4, so It Is organized automatlcally for future analysis. Whtie In some 
cases the evaluator might not collect evidence for every indicator within a component, 
by the end of the evaluation cycle, the evaluator must gather enough evidence lo rate 
each oomponent and substantiate an overall rating for each domain. 

llepertment 
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Figure 3-Exampla of Evidence Collection Fonn 

lnaffKtlw Dnetoplng 
FOCUS FOR ,Uta cl Htglt­
LEARNING Quallty Student 
(Stencwd1: 011111 
Studenlll, 

Stlaidal'd 2; Efemenl 1.1 
Contenl, Standard I Element 1.2 

3: A1Jse1111ment, Bement 1.3 
Standard 4: Element 3.3 
tn~n) 

Possible SolReS 
of&ldtJnr:e: 

The teacher does not 
use hlgt,.quauty 
student data to 
develop meama:ile 
anl developmentally 
appropriate studert 
growth goet(s). 

The leether uses one 
source d hlgh.qualily 
studenl dais and attempts 
to ana~e peltema to 
de,el(IIJ measurable and 
developmentaly 
appropriate student growth 
goal(s}. The analysis may 
be Incomplete or 
Inaccurate. 

Sklled 
The teacher thao u{llly 
and c:onsdly analyzes 
pa!lems nat least hw 
sourm; d liglHjually 
atudenl data to develop 
me881Rble and 
d8118lopmenlally 
appropriate slldenl 
growth goal(a) and 
mont- student 
progress tciward goa~s). 

Acco llahld 
The teacher thoroughly and correetty analyzes trends 
and patterns In at least two soun:es of hlgt,.quallty 
studenl data to dl!YSklp measurable and 
devefoprnentaly appropriate studeli growlh goal(a) and 
monitors t!ludant progress towatd goals). 

The teacher plans for the fai;111ation of developmentaly 
appropriate student dais «ilectbn and strategies to 
assist In student goal setting and progros monhorlng. 

pe-(1Qdr:r{1f1Ce. Evidence 
artifacts. 
po!lfOlos. - connec:tioin ta The teacher pl- The teamer plena leasons The leacher plans The teach.- plans lessons that Intentionally make clear 

analy:ds d sli.r:/enl prior and future lesaons lhat that attempt to make lessons that lnlenllonaly and coherent connections wth student prior and fubJre 
dota. teaming dllll10nstrate no mmectlons wllh stI.dent make clear and mherent lBBmlng and Includes strategies that iXllllmunlca!B the 

lesson plans, comedion to atudanl I prior barning or future oomections with ati.denl oomecllons lo atooents -anaig lesson contan~ dher 
s!Uclenl SINll)IS, Element 1.2 prior teern!1190r lea ming. These prior learning a,d future dtsclplnea and/or real-wort! expurtences. The teacher 

common Element 2.1 future teaming. conrMJctions are not deer. leamlng end Includes plans lessons that use tha Input end C0nlribt1ions cl 
ossessmsnts Element 2.2 11trategies that famlllea, ctJlleagws and'or dher professionals lo 
FOCUS FOR Element 2.4 commuricale 1he 1Jl'derslllnd each •tudenfs prior knowledge whDe 
LEARNING 1 Element_ 2."'5"'--+- _ _ _ ___...,.._______ ___,,,co.,_.,,cedl,,,,,,on,_,,,s,._t,,,o:.::Slu=d,,,en,_,,,IS=·:....,..:•,.u==-"'-'t'-'he,:.st,,,,.ude,.,,_,,nl,,_',,_a.,.deve=="'me=nt,_,_._ _____ 
(conttiuedJ Evidence 
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Next, the evaluator will compare the evidence and patterns to the indicators in a component The evaluator will start by rereading all the 
Indicators for the Skilled performance level In e component and consider whether the evidence exemplifies this level of perfonnance. 
Whether It does or does not, the eva!Uator then looks at the Aceompllshad and Developing Indicators to decide if either of them better 
aligns with the available evidence. If the Developing indicators appear to be an appropriate match to much of the evidence, the eva~ator 
also should read the Ineffective indicators carefully to oonslder whether a significant portion of the evidence matches this level. Then, lhe 
evaluator will select the performance level that best describes the preponderance ofevidence for this component. The evaluator will repeat 
this process for each component 

When determining the overall rating t,r a domain, the evaluator should consider the patterns evident across the components within a 
domain. The evaluator should be conscious of teacher behaviors, acllons orOUloomes that occur multiple times wthin a domain ralher than 
those that appear to be singular, outlying events. This analysis will help Inform the evallator's judgments about the teacher's typical 
perfonnance. 

The evaluator will reread all the evldanoe for a domain and consider which perfonnance level best matches the evidence collected. In order 
to determine the domain rating, the evaluator should conskler the preponderance of evidence forth ls domain and then select the 
performance level that best desaibes the domain overall. The evaluator wlll repeal this process for each domain. 

Once the evallator detennlnes a rating for each domain based on evidence from mufflple Interactions, he or she wlll look al the larger 
picture of performance across all domains. Although all domains are Important In effecllve teacher practice, It may be appropriate to prioritize 
patterns of behavior in a certain domain v.11en reviewing the evidence and domain ratings. For example, knoYAedge of how a teacher 
performs In a specific dassroom context may demonslrate that a teacher's pattern of Skllled behavior In the Lesson Delivery and Classroom 
Environment domains overshadows weaker performance In other areas. Additionally, some lost Instructional time observed during a 
classroom visit may be due to the teacher's Intense attention to individual slUdenl needs. This downplays the significance of evidence 
related to lost instructiOnal time. The key point is that an evaluator should not consider one performance area h Isolation but should analyze 
h In relation to all other areas of performance. It Is Important for 1he evaluator to consider the preponderance ofevidence collected 
throughout the evaluation cycle to assist In the determination of the Final HoHstic Rating. 

IJepat1ffltMOhio o1Ed11t11tlon 
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11p: Even the most comprehensive compilation of 
evidence Is only o series of snapshots ofa teacher's 
perfonnonce. Therefore, use welk:ullivafed 
professional judgment informed by training and 
evidence of on lndMdlJCJI 's performance to arrive at 
o RnalHolistic Rathg. Do not use a foonulo to odd 
up Ille ratings for each domain. This sl10tegy may 
gloss over areas where a leacher needs 
mprovement orobscure lhe teacher's progre:s5 over 
time. 

It Is particularly Important to oonsfder trends in a teacher's performance over time. 
Was the teacher consistent In his or her practice? Did he or she Improve, or did 
the teacher dedlne In performance in one or mon, areas? Ifa pattern of evidence 
In a domain display& a trend of behavior or practice. the evaluator may consider 
emphasizing 1he Improvement or decline in this area. 

The evaluator should flag any Instance ofan Ineffective rating while preparing to 
issue the Final Hoftstic Rating. IMtile the evaluator should examine the evidence of 
Ineffective behaVlor In the context of all evidence oollected for the teacher, the 
evaluator also should consider there are minimum a,mpetency thresholds for each 
of the six domains In the Tncher Pedormance Evat..tlon Rubric. A serious 

defldency i'1 one domain may carry mont weight than positive ratings In other domains. An evaluator should rely on professional judgment, 
supported by the evidence, to decide ifthis evidence of Ineffective practice provides grounds for Issuing a final Ineffective holistic rating, 
considering the impad of the deficiency on the tear.tier's classmom, colleagues and whole school. 

The evaluator will complete the pelformance rating process by dorumentlng the Final Holistic Rating per the local bargaining agreement and 
share the findings with the teacher. In the discussion with the teacher or Vtl'itlen summary, the evaluator should highlight evldenoe that 
provides representative examples of the Final Holistic Rating. The evaluator should use pieces ofevidence that llluBtrate specific practices In 
the Identified foais anta(s). Finally, the evaluator should give succinct, targeted feedback on next step& that will promote tie educator's 
professional grcwlh and lead to enhanced Instructional pradlce. 

Depe,1mllftl 
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Appendix A 

Teacher Performance Evaluation Rubric: 

The Teacher Performance Evaluatron Rubric Is to be scored holistically. This rreans evaluators will assess which level provides the best 
overa/1description of the teacher. The rating process ls to occur on completion of each 30-mlnute observation and post-conference. To 
detennlne the rating for each 30-minulB observation, lhe evaluat,r is to consider evidence gathel9d during the pre-<lOnference, observation, 
post-conference and dassroom walkthroughs, if applicable. Note that when oompletlng the perfomence rubric, evaluators are not expected 
to gather evidence on all fnd/cators for each observation cyde. Likewise, teachers may, but are not required to, bring additional pieces of 
evidence to address all Indicators. The professlonaftsm secllon of the rubric may use evidence collected during the pre-conferences and 
post-oonfemnoes as well as Information from the Professional Growth and/or Improvement Plan. ifapplicable. 

L AREk IMSTRU IONAL PLA..NING 

!=OCUS FOR 
LEARNING 

(Standard 1: 
Studen111, 

Standard 2: 
Content, 

Standard 3: 
Assessment, 
Standard 4: 
lnstruc1tlon) 

I 

Possible Sources 
ofEvic/ence: 

pre-oonference, 
arlifacts. 

poltfolios. 
am,iysls ofstudent 

data, 
lesson plens. 

student SUIWJIS, 
common 

essessmenfs 

CG1111>o•nta 

Use of High- The teacher does not 
Quallly i use hgh-qually student 
Student Data i data to develop 

measurable and 
Element 1.1 t developmentally 
Element 1.2 1 appropriate student 
Element 1.J growth goal(s). 
Element 3.3 

'"effectIv• 

Connections 
to prior and 
future 
leamlng 

Element 1.~ 

The teacher plans 
lessons 111111 
demonstrate no 
connections to sllldenl 
prior learning or future 

amln . 

Dev.lo In Sldlled Acco llllhed 
The teacher uses one 
source of high-quality 
student data and attempts 
to analyze patterns ID 
develop measurable and 
developmentaly 
appropriate stUdent growth 
goal(s). The analysis may 
be ncomplete or 
Inaccurate. 

The teacher thorooghly and 
correctly analyzes patterns 
In at leas two sources of 
high-quality student data to 
develop measurable and 
developmentally 
appropriate student growth 
goal(&) and monitors 
student progress toward 
goal(s~ 

The teacher t oughly and 
correctly analyzes trends and 
patterns In at least two sources of 
high-quality student data to 
develop measurable and 
developmentally appropriate 
student growth goa{s) and 
monitors stuttent progress toward 
goal(s). 

The teacher plans for the 
facllltatlon of deY8iopmentaly 
appropriate stUdant data colectlon 
and strategies 10 assist In student 
goat setthg and progress 
monltorln . 

I The teacher plans lessons The teacher plans lessons The teacher plans lessons that 
that attempt to make thal intentionally make clear lntentlonaly make clear and 
connections with student and ooherent connedlons cohe111nt connections with student 
prior learning or future with student prior learning prior and' future leaming and' 
learning. These and future learning and Includes strategies that 
connections are not clear. Includes strat las that communicate the connedlons to 

0epmment 
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--- ----

ORGANIZATI UCTIONAL PLAHH 
Qamalln C6mponcn~ 

I . . J.lnert,u:1111~ . Dlivelopl,na . Sllllhtd A~'!.!P llahed _ 
Etement2.1 oommunlcate the students- among lesson con18nt. 
Element2.2 
Element2.4 
Element2.5 

connections to students. other disclpllnes a ndlor real-world 
experiences. The teacher plans 
lessons that use the nput and 
contributions of families. 
colleaguea and/or other 
professionals to understand each 
student's prior knowledge while 
supporting lhe student's 
development. 

Connections 
ta state 
standaNla 
and d !strict 
priorities 

Element2.3 

The teacher's 
instrudlonal plan does 
not reference Ohio's 
Leaming Standards. 

The teacher's Instructions! 
plan references Ohio's 
Learning StandaRI&, but 
goals and activities do not 
align with student needs, 
school and district 

I prlortles or the stan<lards. 

The teacher's hslructional 
plan Incorporates activities, 
assessments and 
resources, lncludlng 
available technology, that 
align wtth student needs, 
school and district priorities, 

The teacher's Instructional plan 
incorporates 
activities, asaessments and 
resources, Including available 
technology, that a&gn w!h student 
needs, school and district 
prlOflles, and Ohio's Learning 

KNOWLEDGE OF 
STUDENTS 
(Standard 1: 
Students, 

Slandard 4: 
lnstructlDn, 
Slandard6: 

Collabor.aUon 
andl Communication) 

Element4.1 
Element4.7 

Planning 
lnstnicOon 
for the Whole 
child 

IElement 1.2 
Element 1.4 
Element 1.5 
Element4.2 
Element4.4 
Element6.4 

The teacller's 
Instructional plan 
makes no connections 
lo and the teacher Is 
not tamllar wlttl student 
experiences, culture, 
developmental 
characteristics or 
backgrounds. 

The teacher's instructional 
plan makes minimal 
connections to student 
experiences, culture, 
developmental

I characteristics or student 
backgrounds. 

Ohio 

and Ohio's Learning Standards. 
Standards. 

Tile teacher pertk:lpates In 
studying and evaluating advances 
In content and/or pro111des Input on 
school and district curriculum. 

The teacher's nslruclional The teacher's l1111tructlonal plan 
plan reflects mnneclions to reflects consistent mnnecflons to 
student experiences, student experlenoes, culture and 
culture and developmental developmental characteristics. 
characteristics. These may These may include prior laaming, 
Include prior leaming, ablGtl&S, slrengths, needs, 
ablities, strengths, needs. Individual talents, backgrounds, 
talents, backgrounds, skills, Iskills, language proficiency and 
language proficiency and Interests. The Instructional plan I 
interests. draws upon input from school 
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_______ 

ORGANIZATIONAL ARE.A · INSTAllCTtoNAL Pl ~ N1111N 
Domllil!) Comrion•nts 

Possibie Sowces 
- -~.11Wf~ glve 

ofEvidence: 
analysfa ofslUtlent 

da1a, ! 
pre-conference, 
artifacts, student 

$111\19 s 

ORGAHIZA STRUCTIOH AND A SE.S MEN 
l>omaln• Componenls 

--1-------~•-'-ne~f-=-=ct~t~w=-------'Developl!!g, 
LESSON Communl- The teacher does not The teacher Inconsistently 

DELIVERY 1 cation with communicate lea ming communicates learning 
(Standard 2: 

Content, 
Slandard 3: 

Aseessment, 
Slandard4: 
Instruction, 
Standards: 

Leaming 
Environment, 
Standard&: 

Qtllaboratlon 
and 

Communication) 

Possibte SOIIIC1'S 
ofEvidence: 

pre-conference. 
post-cmfetence, 

formal 
ol>servatlOll. 

\ 

c/nsraom nfk-
throughs/Jnfonnal l 

students goals and expectations goals, expectatlona for 
f.or mastery and does not mastery and models of 

Element2.2 model exemplary 8l<empfary pltlformance to 
Element4.3 performance to students. S1Udents. There is limited 
Elemant4.6 Students cannot discern use of dfferentlated leamlng 
Elernent6.1 leamlng goels. goals. 

Dlferentlatad leamilg 
goals are not used. 

IThe teacher does not The teacher demonstrates 
demonstrate content some content knowledge by 
knowledge by using using limited content­
content-specific, speclffc, developmentaly 
developmentally approprlale language and 
appropriate language or limited content-cpecllc 
content-specific strategies. Students 
strategies. There Is no demonstrate HtUe 
stUdent engagement. engagement In the lesson. 

_ obseMIUc.cOll= S•_~------

Skilled .Ac:co_!!!)lllhed . ... 
professionals and outside 
resources. 

=..;.:.=a;....--- ---1-!A,;CCO lllled=:=::.!.ll::.=--.,.----
The teacher Is consistent The teaeher Is conlllslent and 
and effective In effective In communlcallng 
communicating appropriate, differentiated !earning goals 
needs-based, differentiated (such as needs based, Interest 
!earning goals, expectations based, strength based), 
for mastery and models of expec:latlons ror mastery and 
exemplary performance to models of exemplary 
SIUdents. perforrnanaa to students 

through mulUple communication 
technique&. 

The teacher consistently The teacher consistently 
demonslrates content demonstrates a>ntent 
knowledge by using knowledge by using oonten~ 
content-specific, specific, developmentally 
devebpmentally appropriate language and 
appropriate language and contenl-spaclfic &t18tegles to 
content-specific strategies engage students. The teacher's I 
to engage students. communication strategies and 
The teacher's que&lloning 1&<:hnlques engage 
communication strategies students In higher-level and 
and questioning techniques creative lhlnklng and stimulate 
cheel< br understanding student-to-student ln!Bradlons. 

IICl'llfflllffll 
of EdtsatlanOhio 
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ORGANIZ.AT 
Doml'IIM 

peermview 

LESSON 
DELIVERY 
(conflnuedJ 

STRUCTI~ AHO AS 
Components 

IMonttorlng 
student 

I undemanding

IElement 3.2 
Element 3.3 

Student­
centered 
learning 

Element 3.5 
Element4.5 
Element4.6 
Element 5.3 
Element5.4 

lneffe;:tlw 
i 

The teacher does not 
give students feedback. 

...lThe teacher fails lo 
monltCM' and address 
student oonfualon and 

I misconceptions. 

lllllled 

Learning Is entirely 
teacher directed. 
Students are not 
partlc~atlng In laarnlng 
activities. 

. Develo_pJ!il 

Feedback to students Is 
general, occasional or 
limited and may not atways 
support student learning. 

The teacher Inconsistently 
monitors or ncorrecUy 
addresses student confusion 
and misconceptions. 

Leaming Is primarily teacher 
directed. Students 
partlc.,ate in whole dass 
learning activities. 

Ohio 

and encourage higher-level 
thinking. 

The teacher gives studen1B 
substantive, specific and 
timely feedback to support 
their learning. 

The teacher oonststenUy 
monitors and addresses 
common student confusion 
and misconceptions by 
presenting Information in 
mulUple formats and 
clarifying content as he or 
she sees chalenges. 

Leaming Is a balance 
between teacher-directed 
Instruction and stUC!ent­
dlrectad Interaction as 
students apply their 
knowledge and skllls BS 

devebprnentally 
appropriate. The taacher 
effectlYBly combines 
colleboralll/e and whole 
class learning opportunities 
to maximize student 
learning. 

~­dEducatloll 

The teacher gt.les students 
substantive, specific and timely 
feedback to support lndMdual 
student learning. The teacher 
gives students opportunldas to 
engage In self-assessment, 
provide feedback to each other 
and reflect on their own 
strengths and challenges. 

The teacher consistenUy 
monitors. addresses, articulates 
and anticipates individual 
student mnfuslon or 
misconceptions by presenting 
Information In multiple fonnats 
and clarifying content as he or 
she sees challenges. 

Learning Is primarily self• 
directed wllh the teacner In the 
role at faclllator encouraging 
students lo apply their 
knowledge and skHls aa 
developmentally appropriate. 
The teacher encourages 
students to persist In the 
leaming tasks. The teacher 
effectively com blnas 
Independent, collaborative and 
whole class learning 
opportunities to maximize 
atlldent learn! 
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ORGANIZATIONAL AR A. IN T UC NT 
l>omatna Componenla - ·- -

! lneffecllw _ _ Develo_pJftlL_____ _ _ 
- r There are no • There are few opportunities 

opportunities for stuoent for student choice about 
cllOlce about what wlU v.tlst wm be learned and how 
be learned and how learning will be 
learning wlfl ba demonstrated. The teacher 
demonstrated. There is uses limited differentiated 
no evidence of lnstrudional .strategies or 
differentiatad resources. 
lnstrudlonal strategies 
or resources. 

Sklllad Acco llshed 
Teacher gives opportunities Teacher routinely promotes 
for stUdent c:holce about opportunities for students to 
student learning paths or actively take partIn developing 
ways to demonstrate their goals towaRI mastery, and 
learning. Teacher uses students are responsible for 
differentiated Instructional deciding how to demonstrate 
strategies and resources for I their leamlng. Instructional 
groups of students. strategies, pacing and 

resourws are differentiated lo 
make the lesson accessible and I 
challenging 1or all students, 
while supporting the various 
!earning needs of lndMdual 
students. 

CLASSROOM 
ENVIRONMENT 

(Standanl 1: 
Sluclenta, 

standard 5: 
Leaming 

Environment) 

Possible Soun:es 
r:A Evtrlellca: 

p,Kon(erence, 
post-conference. 

formal 
observatton, 

Classroom 
routines .and 
prDCedures 

Element5.5 

Clanraom 
cllmataand 
cultural 
competency 

Skilled lneffee11Ve 
The teach&rhas not 
established routines 
and procedures. 
Efl'ective transllons 
are not evident, 
resuhlng In a 
slgnlflcant loss of 
instructlonel Ume and 
frequent off-task 

lbehavior. 
Th&re IS no evidence 
of rapport or 
expedallons for 
respectful, supportive 
i!nd.£8_ 

Develo In 
The teacher establishes The teacher consistently uses 
rouUnes and procadures but routines, procedures end 
uses them lnconslstenlly. transitions that effectlwly 
Transllons are sometimes melCimlze lnstrucUonal time. 
lneffectNe. resulllng In a loss On-task behaYlor Is evident. 
of Instructional tlma. Off-task I Students assume approprlale 
behevbr Is sometimes levels of responsibility for 
evident. The teacher makes Ieffectlwe operation of the 
decisions about classroom dassroom. 
o rations. 

ACC:011'1 ti.Md 
The teacher and students have 
collaboratl\/e"' established 
consistent use of routines, I 

procedures and transitions that ere I 
effective In maximizing 
Instructional time. On-task I 
behavior Is evident and ensured 
by s1udenta. Students Inmate 
responslbllty for effective 

eratlon of the dassroom. 
The teacher lntentlonally creates a J 

classroom 81Nlronment that shows 
consistent evidence of rapport and 
expectations for respectful, 

J!!!P..eor11ve and csr!t:ig l~ractlons 

There Is some evidence of 
rapport and expectations for 
respectful, supportive and 
caring interactions with and 

Ohio 

There Is consistent evidence 
of 111 pport and upectatlons 
br respectful, supportive and 
caring Interactions with and 

l>eim'lment 
.. r.i-1011 
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1n1flec:1lve 
classroom walk- Etement1.4 Interactions with and 

throughslhfonnal ElementS.1 among students and 
ooservauons, Element6.2 I the teacher. 
p,er review, 

student surveys There is no 
demonstration of 
regard for student 
perspectives, 
experlenClU and 
aJlture. The teacher 
does not address 
needs related to 
student sense at well-
being. 

~ 

There is Inconsistent 
demonstration of regard for 
student perspectlves. 
experiences and culture. 
Tha teacher Is aware of 
needs related to student 
sense of well-being but does 
not address them effedlvely. 

The teacher makes Hmlted 
use of varied ssaeasments. 

The teacher attempts to 
analyze date end modfy 
Instruction, tllOUgh the 

patterns to measure targeted Iand pattems to measure targeted 
student teaming, anticipate student learning, antlc~ate 
learnln obslacles. modlr leamln obstacles. modi! 

o.,,,,,tme,11 
dl!d,-UD1tOhio 

Skllled 
among students and the 
teacher. 

There Is demonsuatlon or 
regard for stll<lent 
perspectives, experiences 
and culture. The teacher 
models expectations and 
behaviors that create a 
positive cllmata of openness, 
respect and care. The 
teacher anticipates and 
effectwely addresses needs 
related to student sense of 
wel-belng. 

The teacher selects, 
develops and uses mulllple 
assessments, Including 
routine use ofvarlous 
diagnostic, formative end 
summatlve assessments. 

The taacher analyzes 

Acco llshed 
wlh and among students and the 
teadlM. 

There Is demonstration of regard 
for student perspectlves, 
experiences and culure. The 
teacher models expectations and 
behaviors that creal& a positive 
clmate of openness, respect and 
care. The teacher anUclpatas and

Ieffectively addresses needs 
related to student sense or well-
being. The teacher seeks and Is 
receptive to the thoughts and 
opinions cA Individual students and 
the class. When appropriate. the 
teaeher lndudes other school 
professionals and/or community 
resouroas lo ensure all students 
are recognlzad and valued. 

The teacher lntentlonally and 
atrateglcally selec:18, develops and 
uses mullplll as1eSSmen1&, 
Including routine use of various 
diagnostic, formative and 
summatlYe asae89ments. The 
tead!M offers differentiated 
asaesament chotoas to meet the 
full range of student needa. 

The teacher analyZes dala trend& 

ASSESSMENT Uaeof 
OF STUDENT asaesemants 

LEARNING 
lS1an11an1 1: Element3.1 

Students, Element3.2 
Standard 3: Element3.3 

ASMssment) Element3.4 

Possible Soutces 

The teacher does not 
use varied 
assessments. 

ofEvtdetlce: 
pre-conference, The teacher falls to 

formal snsly.ze data endJ0bs91VBl/on, makes 11\ae or no 
allem t to modi! 
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ASSESSMENT 

DOIIAIMS 

classroom wallc­
throUghsfnfonnm 

lneffec1tv1 
Instruction to meet 
student needs. 

Instruction and dfferentlate to 
-tthe iwedsofg,oupsof 

Acco lllhecl 
Instruction and differentiate to 
meet ndlvldual student needs. 

obsa.rv81ions. 
assessments. 

studellf l)OftfoHos. 
PoSt-conference 

Evidence of 
student 
leamlng 

Etement1.3 

The teacher does not 
share evidence of 
student leamlng with 
students. 

The teacher's 
assessment dam 
demonstrates no 
evidence of growll 
and/or achievement 
over time for most 
students. 

The teacher shares 
eVldence of student leaming 
with students. 

The teacher usesone 
source of high-quality 
student data to demonstrala 
clear evidence of 
appropriate growth and/or 
achievement over time for 
soma students. 

students. 

IThe teacher shares evldenoe The teacher shares evidence of 
d student laaming with student learning with colleagues, 
parents and students to plan parent& and students to 
Instruction to meet stUdent collaboratilleiy plan Instruction to 

I needs. meet individual student needs. 

The teacher uses at least two IThe teacher uses at leaat two 
sources of hlgh-qualliy sources of high-quality student 
student data to demonstrate data to demonstrate growth and/or 
giowth and/or achievement achievement over time, showing 
over time, showing clear clear evidence of above expected 
wldanoe of expec:ted growth growth and/or achievement for 
andlor achievement tbr most most students. 
students. 

O.v11aJ!ln 
The teacher ll'1Cl0fl!;lstently 
or ul\Buccessfufly uses 
communication and 
engagement strategies 
with students and 
farnlDes. These do not 
contrbute adequatel'f to 
sludent learning, well­
being and development 

Ohio 

133 

; lneffec:llw- -- ·- ---,--- -·- ... •
l'ROFESSl0NAL ; Communlcatlan •The teacher does 

RESPONSIBILm£S Jand not oommunlcate 
(Standanl 6: 

Collaborllllon and 
l coUaboratlon 
Iwllh famllles 

w11h students and 
famlles. 

Communication, 1 
Standard 7: 1 Element 6.1 
PntfeulonaJ 

1I Element 6.2 
Responslbllty and 

Growthl ; 

Skilled 
The laacher uses affective 
and appropriate 
oommunlcauon and 
engagement strategies wHh 
students and families, 
resulting In partnerships that 
oontrbute to student 
learning, well-being and 
devebpment. 

, Accom_plllhed 
The teacher uses multiple effeattve 
and appropriate communication 
and engagement strategies with 
lndlvfclual studen1s and families. 
These ongoing stralegles promote 
two-way communication, active 
participation and partnerships that 
contribute to each student's 
learning, well-being and 
development 



_ 

ONAL AREA PROFESSlONAll!IM 
Compon:•nn 

-:__ .l tntttrective Develop!'!ll _ __jsld1~ _ _ -~~~~lled_ _____ _ 
Possib/9 Souicesof Communlcatlon I The teadlerdoes The teacher tnconsistenUy IThe teacher effectively The teacher Initiates effective 

Evldsm;e: and not oommunlcate or unsuccessfully communicates and communication and oollaboratlon 
PIDfesstonal Growth collaboration and/or oollaborate I communlcatas and/or collaborates with colleagues with colleagues outskte the 

Plan or with colleagues with oolleagues. collabOrateswlth toexamlne Instructional classroom, rasultlng In 
lmprr,vement Plan, colleagues, resultng In practice and analyze lmprovomenls in student learning, 

pre-conference. Element6.3 limited Improvement of patterns In slUClent work and Individual practice, sdlool practice 
posl-conference, professional practice. ttudentdala to Identify and and/or the teaching profession. 

artifacts, Sf!I• Implement targeted 
assessment. strategies for Improving 
peer,evlew profesalonal practice. 

District policies 
and 
profesatonal 
responelblRtlea 

Element 7.1 

Professional 
leamlng 

Element7.2 
Element7.3 

The teacher 
demonstrates a lack 
of understanding 
and regard for 
district policies, 
state and federal 
regulations, and the 
Llcensure COde of 
Professional 
Conduct for Ohio 
Educators. 

- -~The teacher sets 
short-tenn and long­
term professional 
goals but falls to 
monitor progress or 
take adlon to meet 
the goals. 

The teacher 
demonstrates mlnlmel 
understanding of district 

I poHcles, state and federal 
regulaUOns, and the 
Ucensure Code of 
Professional Conduct for 
Ohio Educators. 

The teacher sets and 
monllllrs short-term and 
long-lerm professfonaI 
goals but falls to take 
appropriate action to meet 
the goals. 

The teacher demonstrates 
understanding by following 
district policies, state and 
federal regulations, and the 
Ucensure Code of 

IProfessional conduct for 
Ohio Educators. 

The teacher sets sholl-term 
and long-term professional 
goals and monitors progR1SS 
In meeting them baS1ld on 
self-reflectbn and data 
analysis. The teacher takes 
appropriate action to meet 
the goals. 

The teacher demonstrates 
understanding by following district 
policies, state and federal 
regulations, and the Llcensure 
Code of Professional Conduet for 
Ohio Educators. 

The teacher exemplries effective 
leadership charaderlstics beyond 
the dassroom. The teacher helps 
shape policy at the school, district 
or state level. 

The teacher consistently pursues 
best practices and sets, monitors 
and reflects on progress toward 
meeUng short-term and long-term 
professional goats based on data 
analysis to Improve student 
learning. The teacher takes 
appropriate action to meet the 

~--------------------~-------------------~-oa = The teacheroollaborates= ls·~= 

Ohio 
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L AREA: PROFESSIOMAL.1911 
Cam 

lnaltectift O.volllplng ISk.llled -~~l!!!!P.~d 
1with colleagues and 

--·- -
others to 

share best practices. 
I 

Oet>mmffltOhio "'Educatln 
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Appendix B 

Professional Growth Plan 
The Professional GI0\\1h Plan helps the teacher Identify areas of professional development that wll enable the teacher to enhance praclloe. 
Theteac:her lsaccountable for Implementing and completing the plan. The plan must align to any district and/or building Improvement 
plan(s). The Professional Growth Plan is developed annually. It Is to be reviewed regularly and updated as necessary based on collaborative 
oonversations between the evaluator and teacher. 

The Professional GI0\\1h Plan should reflect the evidence available and focus on the most recent evaluation and observations. The 
Professional Growth Plan should be lndivlduellzed to the needs of the teacher. The school or district should provide for professional 
development opportunltles and support the teach&r by providing resources (e.g., time, ftnanclaO. The Professlonal Growth Plan must be 
clear and comprehensive. It Is aligned to the most recent evaluation results and pruposes a sequence of appropllale activities leading to 
prog,ess toward the goals. 

Teacher Name: Evaluator Name: D Self-Directed []Jointly Developed □Evaluator Guided 
Ace i llshed llled Dev I 

Choose the Domain 
L Foais for Learning lassroom Environment 
0Knowledge of Students Assessment of Student Leaming 

Lesson Dellve Professional Re • nslbllltles 

Goal Statement(s) Demonstiatlng 
Perfonnanoe on Ohio Standards for 

flta TeadtfngProfesslon 

Action Steps & Resources 1D 
Achieve Goal(s) 

Describe the alignment to district and/or bulldlng Improvement plan(s): 

Qualitative or Quantitative Dales Dlswssed 
Measu,able Indicators: 

Evidence lndleallng Prograss on the Goal(s) 

Comments: 

Teacher's Sgnature:._________________ _ Dale: _________ 

Evaluator's Signature: __________________ Data: -,--,-,--:---::-:.:--~-
Th& evaluator's signature on this form verifies th9 proper procedlJl8s as detaHed iJ the local contract h8119 been followed. 

De!l9nment
10 a1 EducationOh. 
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Improvement Plan 

Teacher Grade LeveV Subject 
Name: 

School year: Bulldlng: Date of Improvement Plan 
_________ __ Confe19nce: 

A written Improvement Plan Is to be developed when an educator has a Final Holistic Rating of Ineffective. However, dlstrlels have 
discretion to place any teacher on an Improvement Plan at any time based on deficiencies In any lndlvldue.l component of the evaluation 
system. The nolioe requirements for being placed on an Improvement Plan, the components of the plan and tie Implementation pmoess for 
the plan may be subject to the terms ofa colleaive bargaining agreement The purpose ofthe lmpl'O't'lement Plan Is b Identify specific 
deficiencies in perbnnance and foster growth through professional development and targeted support. If the teacher does not take 
oorrectlve actions In the tlmeHne specified In the Improvement Plan, the evaluat>r may r&commend the teacher be dismissed or oontlnue 
working underlhe plan. 

&ectlon 1: Improvement Statement-List speclllc area(s} for Improvement related lo the Ohio Standards .,,_ the Teaclllng Profession. 
Atlach documentation. 

Perforrrence Standard(s) Addressed In this Date(s) Improvement Area(s) or Speclllc Statement of the Ooncem(s): 
etan ~noem(!)~ Area(s~ment 

Section 2: Deslntd Level ti Perfonnanca-Ust ~ cfflc goalts to I "rove:...r:;;::~=-== a:.::= .~ = rbrm nce Indicate what wlll be measured breach 
List Goal Stslemenl(s) Indicating Pfflormance Beginning Ending Level of Performance: 

on Olllo Slandluds for Iha Teaching Date Date Speclflcelly Describe Successful Improvement Targel(s) 
~Rhm 

Deportment 
atEd11eatlnnI. Ohio 
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Section 3: Specific Plan of Action-Describe in de'8II specific actions the leacher must take lo improve performance. lndicale the sources 
of evidence the evaluator will use to document the oo letlon of 1he Im rovement Plan. 

Actions to be Taken Quall1atlve or Quantl1atlve Measurable Indicators: Evidence Indicating 
ress on the s 

Section 4: Assistance and Professional Development-Clesaibe in detail specific supports that wlll be provided as well as opportunities 
for professional development. 

Section 5: Algnment ta Districtand/or Bulldlng Improvement Plan(s)-Desaibe the allgnmentto district and/or building Improvement 
.e!!n!!L -----

Comments: 

Data for Improvement Plan to be evaluated: 

Teacher's Signature:__________________ Date: _________ 

Evaluator's Signature:-- --------------...,,.......,.., Date: ___ -------
The ewluator's signature on fhls form verifies the proper procedures as detailed i'I the local contract hBVe been foRowed. 

Ohio 
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Improvement Plan: Evaluation d Plan 

Teacher 
Name: 

Grade Level/ 
Subject: 

School year: Building: _____ Date of Evaluation: 

The lmprm,ement Plan wlH be evaluated at the end of the time specified In the plan. Outcomes from the Improvement Plan wiU be one or the 
following. 

D Improvement is demonstrated and performance standards are met to a satisfactory level of performance. 

0 The Improvement Plan should contnue for time specified: 

0 Cllsmlssal ts recommended. 

Comments: Provide jusliflca11on for recommendallon Indicated above and attach evidence to support the recommended action. 

I have rellfewed this eva!tstlon and discussed it with my evaluator. My signature indicates I have berm advised ofmypetformanoe status; it 
does not ne08S88f11y imply I agme with this evalualion. 

Teacher's SignalUre:.________________ Date: _________ 

Evaluator's Signature: ___________ ____ Date: ___ ____ _ _ 
The evaluator's signature on this form verff/8s the ptDper procedures es detal!ed ;, the local contract have been followed. 

Ohio 

139 



Formal Hollstlc Observation {followed by conference) 

' Formal Focused Observation 

!:ju•A11a1s1: 
Focus for Leaming 

□Knowledge of Students 
esson Delivery 
lassroom Environment 
sessment of Student Leaming 

□Professional Responsibilities 

Professlonal Growth Plan (or Improvement Plan) Goal(s): 
(Goal prepopulates fiom the earlier entry) 

Evaluator Comments: 

I

_l 
Teacher Comments: 

Final HDllatic (Qverall) Rating INEFF£CTIVE DEVELOPING SKILLED ACCOMPLISHED 

□Check here if Improvement Plan has been recorrmended. 

Teacher Signature Date ______________ 

Evaluator Slgnatma __________________Data ______________ 

Dep ■ nment 
of fdlacallonOhio 
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------

Final Holistic Rating of Teacher Effectlveness-Accompllshed or Skilled Carry Forward 

Professional Growth Plan Goal(s) 
~Al~ nment 
t Mark Domain Area(s): 
□Focus for Leaming 
[]Knowledge of Students 

esson Delivery 
lassroom Environment 
sessment of Student Leaming 

[]Professional Responslbllltles 

Focus Area(s) Comments: 

Profeulonal Growth Plan Goal(s): 

........en ,_anal GnM1II -
Goal(s): 

1Evaluator Comments: 
' ' Teacher Comments: 

IFinal Hdl&tlc (Ovarall) Rating: Pre-
, Populated In OhloES Portal 

ntvlous ratln• Ca forward from 

Dates: 

Date of 0bseivatlon: - - • --

Date of Conference: 

Comments: 

(Goat(s) prepopulate from previous entry) 

Progress Made

l(e,,"''"""' tt,s ""• thele_,Mi 
oontlnue with rating as per schedule 
until Urre for a full evaluati>n cycle.) 

INEFFECTIVE DEVELOPINC 

Insufficient Progress Made 

(By checking 1hls box. the teacher will 
automatically be placed on a full 
evaluation cycle the followlng school 
year.J 

7 
SKILLED ACCOMPLISHED 

1------------------~--------

OEnd of Cycle (Full evaluation required In the next school year) 

□Check here ff Improvement Plan has been reoonmended. 

TeadlarSlgnature ________________ DatB __________ 

Evaluator Slgnatunt ________________ Datt __________ 

Det,fflment 
a11!dllCllllonOhio 
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Htgh.Quallly Student Data Verification Fonn 

Teacher Name: Evaluator Name: 

Content Area(s~ Grade Level{s): 

Ust sources of Hgh-Quallty Student Data used to Inform lnslrucllon. ValUHldded data must be used as one soun:e Ifavailable. 

1. 

2. 

1he high-quality student data lnstnament used must be rigorously rwlnred by locally determined experts In the field of education 
to meet all of the fallowing criteria: 

• Align to leamlng standards 
• Measure whet Is Intended to be measured 
• Be allrlbutable b a specific teacher for oourse(s) and grade level(s) taught 
• Demonstrate evidence of student leaming (achievement and/or growth) 
• Follow pn>tocols for admlnlst18tlon and scoring 
• Provide trustworthy results 
• Not offend or be driven by bias 

AND 

The teacher mwt 1198 the data generated from the high-quality student data lnsburnent l,,J: 
• Critically refledng upon and analyzing avalleble data, using the Information as part of an ongong cycle of support for student 

teaming 
• Considering student learning needs and styles, identlfyng the strengths and weaknesses of an entire class as well es Individual 

students 
• Informing Instruction, adapting instruction to meet student need based upon lhe information gailed from 1he dala analysis 
• Measuring student leamlng (achievement and/or growth) and progress towards achieving stal't/local standards 

Comments: 

Teacher Signature: Date: 

HQSD Approval SlgnalUre: Date: 

Ohio .,..,_""
o1Educallon 
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Using High-Quality Student Data to Inform Instruction and Enhance Practice 

Choosing and using high-quality student data (HQSD) to guide Instructional decisions and meet student leamlng needs Is key In making 
sound instructional decisions for students. The teacher evaluation will use at least two measures of dlstrlct-detemilned high-quality student 
data to prcwfde evidence of student !earning attributable to the 111acher being evaluated. When applicable to 1he grade level or subject 
area taught by a teacher, HQSD shall Include the value-added progress dimension and the teacher shaH use at least one other measure of 
HQSO to demonstrate student learning. HQSD may be used as evidence fn anyoomponent of the evaluation where applicable.• 

It Is reoognlzed that there are many types of data that can be used to support student teaming, and Iha data include much more than Just 
test SCOR!S. These ,wes ofdata and their uses are lmponant and shou/cl continue to be used to guide Instruction and address the needs of 
the whole child but mlfY not meet th9 definition ofhigh-quality student data for the pu,pose of teacher evaluation. 

The high-quality student data Instrument used must be rigorously reviewed by locally determined experts In the field d education 
to meet all of the follCMlng criteria: 

Align to learning standards 
- Measure what Is Intended to be measured 

Be attributable to .a specific teacher for course(s) and grade level(s) taught 
Demonstrate evidence of student learning (achievement and/or groMh) 
Follow protocols for administration and scoring 
Pmvlda trustworthy results 

- Not offend or be driven by bias 

AND 

The teacher must use the data generated from the high-quality student data Instrument by: 

Crlllcally refleethg upon and analyzing available data, using the Information as part of an ongohg cycle of support for student 
teaming 
Considering student learning needs and styles, Identifying the strenglhs and weaknesses of an entire class as well as individual 
students 

_ Informing instruction, adapting instruction to meet student need based upon lhe information gai"led from the data analysis 
_ Measuring student reaming (achievement and/or grOYAh) and progress bwards achieving statellocal standards 

• LEGAL REFS. ORC 3319.111; 3319.112 

Ohio 
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Appendix C 
POST OBSERVATION FORM 

MILTO,..UNION EXEMPTED VILLAGE SCHOOLS 

Observatlon Narrative summary 

-

sugestlans/Racommendatlons/Reflnementsi 

- - - -

C.Ommendations/Relnforcements 

Teacher tommerit(s) (Op11ona1) 

Signature of Evaluator: _________________ Position: ___ ___________ 

Signature of Teacher Being Evaluated: _____ ________ Position: ______________ 
{fignotw. doa not~lndltalr ogm,m,nr, 

Date: __________ 

50 
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ADDENDUM I - GUIDANCE COUNSELOR EVALUATION 

MILTON-UNION EXEMPTED VILLAGE SCHOOL DISTRICT 

For information on the provisions pertaining to the guidance counselor evaluation please see the 
Ohio School Counselor Evaluation Model. 

http§:/ (education.ohio.cov/ !!etattachmentlf o ics/Career-Tech/Career-Connections/Resources­
for-School-Counselors/School-Counselor-Standards-and-Evaluation/OSCES-Model.pqf aspx 
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ADDENDUM J - omo SCHOOL LIBRARY MEDIA SPECIALIST-TEACHER LIBRARIAN EVALUATION RUBRIC 

Planning and Preparing for Instruction [Ohio Standards for the Teaching Profession 2, 3] 
a (/) Ineffective Developim:a Skilled 

I- ..J z <( Does not demonstrate knowledge Demonstrates limited knowledge Demonstrates knowledge of 
UJ 0 of the curriculum and current of curriculum and current trends curriculum and current trends and!z (!) trends and practices In literature, and practices in literature, practices in literature, literacies, 
0 ..J 

<( literacies, technology and literacies, technology, and technology, and research process.0 z research process. research process.LL 00 Intentionally works with groups and
I-w Rarely promotes books in ail Sometimes works with groups Individuals to promote books in all0(!) ::, fonnats, reading for pleasure and individuals to promote books formats, reading for pleasureC 0::w I- and/or personal growth. in all formats, reading for pleasure and/or personal growth. 

..J (/') and/or personal growth.~ z No evidence of understanding the Understands the instructional0 Cz instructional goals for most Understands the instructional goals for most disciplines and Is 
~ z 

<( disciplines. goals for some disciplines. able to develop connections to the
(!) 

curriculum.z ~ 
::, Makes little or no effort to provide Inconsistently provides necessary 
..J resources and instructional resources, technology, and Consistently provides necessary::,~ 

I- 0 services. instructional services. resources, technology, and 
(/') a:: instructional services to supportz 0::0 Designs learning activities, goals In collaboration with classroom goals.::, 
~ 0 and objectives that are too teacher{s) designs some learning
w general to guide lesson planning activities with goals that reflect In collaboration with classroomQ 

and are inappropriate for the student learning needs and teacher(s}, intentionally designs 

Accoms:>lished 
Displays extensive knowledge of 
curriculum and current trends and 
practices in literature, literacies, 
technology, and research process. 

Expertly works with groups and 
individuals across the full range of 
student learning needs to promote 
books in all formats, reading for 
pleasure and/or personal growth. 

Understands the instructional goals 
for all disciplines and is able to 
develop meaningful instructional 
connections to the curriculum. 

Expertly provides the necessary 
resources, technology. and 
instructional services to enhance 
and support diverse goals. 

In collaboration with classroom 
students and/or do not support support the OLS. learning activities with challenging teacher(s), intentionally designs 
the OLS. and measurable goals that reflect learning activities with challenging 

a range of student !earning needs and measurable goals that reflect 
and support the OLS. the full range of student learning 

needs and support the OLS. 
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The Ohio School Library Media Specialist -Teacher Librarian Rubric is based on the work of Charlotte Danielson's Frameworkfor Teaching 
Approved by the OELMA Board of Directors - August 12, 2014 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Planning and Preparing for Instruction [Ohio Standards for the Teaching Profession 3, 6) 

Ineffective Accomplished Developing SkilledI- < 
Employs a variety of formal andAssesses student learning but Plans assessments andDoes not use assessment offfi ~ 

has difficulty analyzing data to informal assessments to collect student learning to Inform differentiates these to match the full 
instruction. 

OQ 
evidence of students' knowledge range of student needs, abilities,effectively inform instruction.~ I-
and skills. and learning styles. Incorporates a Cl) ~ 

variety of diagnostic. formative, and(!) ~ z en Analyzes data to effectively inform summative assessments to inform 
- en instruction.instructional planning and delivery.I- wo en 
::I
w 

<( 
en 

Analyzes student data and 
0 accurately identifies student 
(.) 

I 
learning needs, strengths and areas 
for growth to intentionally inform or 
and instruct olanning and delivery. 

I 

Q) 
0 
C: 
(1) I"C·.s: 
w I I 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Planning and Preparing for Instruction [Ohio Standards for the Teaching Profession 1) 

Developina SkilledIneffectiveC> en z I- Understands the active nature ofDemonstrates llttle or no Demonstrates some-zi~ understanding of how students student learning and attains 
learn. 
understanding of how students 

information about levels oflearn.
1-=> development for groups ofen t-

Demonstrates some familiarity students.z en IDemonstrates little or no 
Q LL with students' backgrounds,familiarity with students'~o cultures, skills, language Intentionally seeks knowledgebackgrounds, cultures, skills,ww 

proficiency, interests, and special about students' backgrounds, 
C Iand special needs and does not 

0 (!) language proficiency, interests, 
cultures, skills, language 

...J 
w 

seek such understanding. 
needs, and obtains this 

proficiency, interests, and specialknowledge for the class as as: needs from several sources,whole but may inconsistently
0 I obtains this knowledge for groupsapply to makez 

of students and draws upon this 
knowledge to make 
instructlonal/orogram decisions. 

instructional/program decisions.~ 

8 
C 
Q) 

Accomplished 
Actively seeks knowledge of 
students' levels of development and 
their backgrounds, cultures, skills, 
language proficiency, interests, and 
special needs from multiple 
sources. 

Intentionally seeks knowledge 
about students' backgrounds, 
cultures, skills, language 
proficiency, interests, and special 
needs from multiple sources, 
obtains this knowledge for individual 
students to make 
instructional/orogram decisions. 

"'O 
">w 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio ·standards for the Teaching Profession 2,3,4] 

DevelooinQIneffective SkilledC) 
z Directions, procedures and/or Does not communicate clearly; Directions, procedures and/or z directions, procedures and/or explanations are accurate and explanations are clear and
0 explanations are confusing, generally clear but often needs to accurate..:= incoherent, or inaccurate, and are clarify.CJ'J w Actively encourages independent, IIneffective in building student::, 

May not fully clarify information creative, and critical thinking. understanding.0 
based on students' questions Cl 
about content or instructions for Effectively addresses confusion Fails to address studentz

< learning activities. when asked and checks for confusion or frustration and does 
C) understanding.not use questions effectively and 
z Re-explains topics when studentsusually tells the students what to.:= Often uses open-ended andshow confusion, but is not alwaysdo.5 probing questions to guideable to provide an effective 
z alternative explanation. students' inquiry and to help::, 

students think critically to form~ 
~ Asks questions that guide their own questions about their 
0 students and help them think research topic. 
(.) about their research topic. 

Technology is sometimes used to 
Technology use is inconsistent demonstrate and model ways to 
and not always effective. use the resources and tools in the Technology is used effectively to 

library and virtual environments. demonstrate and model productive 
ways to use the resources and tools 

Accom1>liahed 
Explanations are clear, coherent. 
and precise. 

Uses well-timed, individualized, 
strategies and language designed 
to actively encourage Independent, 
creative, and critical thinking. 

Consistently uses open-ended and 
probing questions to guide students' 
Inquiry and to help students think 
critically as they formulate pertinent 

Iquestions about their research 
topics. I 
Accurately anticipates confusion by 
presenting information in multiple 
formats and clarifying content 
before students ask questions. 
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in the library and in virtual 
environments. 

~ 
C 
Q) 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 1,2,4) 
Ineffective DeveloPlna Skilled AccomollshedC) 

z Promotes the successful teaming of allAttempts to modify the instructional Seizes an opportunity to enhanceAdheres to the instructional planz
a: plan when needed to accommodate students making minor adjustments todespite student understanding or leaming building on opportunities 
~ students' questions and Interests with the Instructional plan as needed to that arise from spontaneous eventsinterest . ...J 

accommodate students' questions,moderate success. or students' leamlng styles, needs, I~ 
needs, and interests. and Interests, abilities ORFalls to respond to students'~ 

successfully adjusts andUse of diverse strategies Is limited.questions.~ 
0 Persists In seeking approaches for differentiates Instruction to address 
~ Individual studentstudents who have difficulty leamlng,Guides students to appropriateIs unable to guide students toCJ) 
w drawing on a varied repertoire of misunderstandings.. 

connect well with the content, 
engaging resources that sometimesappropriate engaging resources.C) 

strategies.~ z Persists in seeking effectivelearning goals, students' knowledge,Pace of lesson is too slow or toow 
backgrounds and experiences. Guides students to appropriate approaches for students who need0 rushed. 

I-
C) engaging resources that usually help, using an extensive repertoire 
z Pace of the lesson may not provide connect well with the content learning of instructional strategies, andExpectations of students are low.i= u, goals, the students' prior knowledge soliciting additional resources fromstudents the time needed to be:::>.., 

intellectually engaged. backgrounds and experiences. the school or community.C Responses are rote with few students 
<( interested or intellectually engaged-
C) Pace of the lesson is appropriate, Guides students to appropriate Expectations are inconsistent. 
t 
z 

providing most students the time engaging resources that 
< consistently connect with the needed to be intellectually engaged.Responses show minimal thinkingC 
< content teaming goals, the 

or merely compliant. 
allowing most students to be passive 

Expectations for students are high and students' prior knowledg~ 
usually present. backgrounds and experiences. 

Responses show active Intellectual Pace of the lesson provides 
engagement with most students students the time needed to 
challenged in their thinking. intellectually engage with and 

reflect upon their learning and to 
consolidate their understanding. 

Expectations for Individual 
students are high and consistently 
present. 

! 
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Responses show active intellectual 
engagement; virtually all students 
challencied in their thinkinQ. 

B 
C 
Ql 
"C 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession S] 
DevelopingIneffective Skilled Accomolished 

z 0 
C ~ 

Efforts by the SLMS to create an Efforts by the SLMS to create an Efforts by the SLMS to create an Efforts by the SLMS to create an<( 0 environment that is conducive to environment that is conducive to environment that fosters student environment that fosters student >- Cl: inquiry and knowledge creationinquiry and knowledge creation Inquiry and knowledge creation are inquiry and knowledge creation

~5 are characterized by the 
er= en 

are characterized by the characterized by the following: are characterized by the 
following:following: following:

~(.) Interactions with students are 
w Interactions with students are Interactions with students are polite and respectful, and are Interactions with students are:::c negative, inappropriate or generally appropriate with appropriate to the cultural and highly respectful and 

insensitive to students' dignity. 
I-

occasional displays of insensitivity developmental differences among demonstrate sensitivity to~ 
or unresponsiveness. groups of students. students' cultures and levels of I-z Standards of conduct are not development.w implemented. SLMS exhibits very Established standards of conduct Established standards of conduct:i: 

little or no monitoring of student that are inconsistently and implementation are consistent Standards of conductz 
0 Implemented. SLMS monitoring of so most students follow thebehavior. established and implemented byCl: students behavior is uneven. standards of conduct. SLMS SLMS and students so students> responses are consistent,Routines and procedures that are follow the standards and self-
w 
z 

Routines and procedures are proportionate and respectful.either nonexistent or inefficient monitor their own behaviors and 
w established and followed withresulting in general confusion. that of others. SLMS monitoring::c regular guidance and prompting. Routines and procedures are is subtle and preventative.I-

Establishes a controlled and established wlth students needingG z minimal guidance and promptingstifling environment. Establishes and maintains an 

E 
Routines and prQcedures are 

attractive and inviting well understood and may be 
environment. Creates and maintains an initiated by students.a:: attractive, inviting and flexible(.) 

environment. Creates and maintains an 
inviting, flexible, attractive and 
enqagina environment. 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession S] 

Cl ~ Ineffective Develooing Skilled Accomplished 
z 0
<( 0
>- a:: 
a:: "'~5 

Efforts by the SLMS to create an 
environment that is conducive to 
inquiry and knowledge creation 
are characterized by the 
following: 

Efforts by the SLMS to create an 
environment that is conducive to 
inquiry and knowledge creation 
are characterized by the 
following: 

Efforts by the SLMS to create an 
environment that fosters student 
inquiry and knowledge creation are 
characterized by the following: 

Efforts by the SLMS to create an 
environment that fosters student 
inquiry and knowledge creation are 
characterized by the following: 

~(.) Interactions with students are Interactions with students are highly 
w 
:::c .... 

Interactions with students are 
negative, inappropriate or 

Interactions with students are 
generally appropriate with 

polite and respectful, and are 
appropriate to the cultural and 

respectful and demonstrate 
sensitivity to students' cultures and 

z insensitive to students' dignity. occasional displays of insensitivity developmental differences among levels of development. 
.... 
z I Standards of conduct are not 

or unresponsiveness. groups of students. 
Standards of conduct established w 

::E 
z 

implemented. SLM$ exhibits very 
I little or no monitoring of student 

Established standards of conduct 
that are inconsistently 

Established standards of conduct 
and implementation are consistent 

and implemented by SLMS and 
students so students follow the 

0 
0:: 
>z 

behavior. 

Routines and procedures that are 

implemented. SLMS monitoring of 
students behavior is uneven. 

so most students follow the 
standards of conduct. SLMS 
responses are consistent, 

standards and self-monitor their 
own behaviors and that of others. 
SLMS monitoring is subtle and 

w either nonexistent or inefficient Routines and procedures are proportionate and respectful. preventative. 
w 
:::c .... 

resulting In general confusion. established and followed with 
regular guidance and prompting. Routines and procedures are Routines and procedures are well 

(!) Establishes a controlled and established with students needing understood and may be initiated by 
z stifling environment. Establishes and maintains an minimal guidance and prompting students. 

~ attractive and inviting 
w
a: 
(.) I 

environment. Creates and maintains an 
attractive, inviting and flexible 
environment. 

Creates and maintains an inviting, 
flexible, attractive and engaging 
environment. 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

'~ 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 3,4] 
AccomplishedIneffective Oevelooina Skilled 

Employs little or no assessment Uses assessment sporadically to Uses assessment regularly during 
or monitoring of student learning. support instruction through some the lesson through monitoring of 
Feedback is absent or of poor monitoring of progress in learning. learning progress and results in 

Feedback to students Is general. accurate, specific feedback that 

(!) 
Assessment is fully Integrated into~ z instruction through extensive use ofer: formative assessment. SLMS and 

Lfi students provide accurate andquality.
_J specific feedback in a variety of advances learning. 

ways to advance learning. Rarely or ineffectively uses Inconsistently uses questions,zI 
~ 

0 
w Questions, prompts, assessments 

evidence of learning. learning. 
questions, prompts to diagnose prompts, to diagnose evidence of 

to diagnose evidence of learning. Questions, prompts are used 
regularly to diagnose evidence of Cl) 

Students appear to be aware of learning by individual students.Students do not appear to be Students are partially aware of
(!)I 
~ 

the assessment criteria and someaware of the assessment criteria the assessment criteria used toz 
of them engage in self-evaluate their work, and fewand do not engage in self- Students appear to be aware of,en 

Cl) assess their own work. assessment.assessment and there is evidence that theyw 
Cl) have contributed to, the 
Cl) assessment criteria. <( 

Students self-assess and monitor 
their progress. 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 6,7] 

Ineffective Develooina Skilled Accomplished 
Uses effective communication Communicates effectively with theFails to communicate clearly with Uses a variety of strategies to 
strategies with the schoolcommunicate with the school school community including outside 

community about the library 
the school community about the_, 

community to keep them informed libraries to keep them informed andlibrary program and Its services.<z and to promote the use of the program, new resources and employs evidence to promote the 0 library program, new resources effectiveness of instructional efforts services.Fails to understand and followr/) 
and services. as well as to communicate theen regulations, policies, and w development of the library program, 

policies and state and federal 
Understands and follows districtagreements.IJ. 

Models and upholds district new resources and services. ~ I- policies and state and federalregulations at a minimal level.Does not adhere to professionalza.. w regulations. Helps colleagues access andethics of librarianship. oa ~ interpret laws and policies andIs knowledgeable about the ethicsz a. 
Is knowledgeable about the ethics understand their implications in theof librarianship but inconsistently00 I Fails to demonstrate ability to 

- ..J of librarianship and consistently classroom.adheres/follows them.accurately self-assess about thet;~ adheres/follows them.effectiveness of library services,WW Through teaching and practice,Identifies strengths and areas forresources, instructional strategies~o Using data, sets short- and long- demonstrates a commitment to thegrowth to develop and implementand to appropriately identify areas 
term professional goals and takes professional ethics of librarianship. 

growth. 
targeted goals for professionalof professional growth.er:w 

action to meet these goals.CJ} 
(.) Sets and regularly modifies short-

and long-term professional goals :I: .... based on self-assessment andw 
analysis of services, resources, 
instructional strategies, and 
facilities. 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 7) 
Ineffective Develoolm:a Skilled Accomplished(!) w >- I-

0:: wz ~ Develops a budget proposal Uses data to develop a budgetDevelops a budget proposal Develops a budget proposal ~g that inadequately reflects the necessary to maintain the library necessary for a comprehensive proposal necessary for a ~ m::, library program needs of the library program. program. progressive and comprehensive z .....J co library program. < 
~ 

8 
C: 
Q) 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Professional Responsibilities (Ohio Standards for the Teaching Profession 6,7] 

Ineffective DevelopinQ Skilled Accomolished 
No evidence of a plan to evaluate Incomplete plan to evaluate the Has a plan to evaluate the Has a comprehensive plan to 

0 the instruction, program and instruction, program and services. instruction, program and services. evaluate the instruction, program 
z C) and services. services. 
c{ z 

Uses data to assess effectiveness Uses plan and data collected; I ~~~ 
and adjusts instruction, program, develops strategies to communicate z ::::, <(z ..J 0:: services accordingly. with and involve stakeholders. :5 ~ ID 

O.W.:::i 

I 
I 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

w-
>(/)
w Cl) Resists feedback on teaching 
Cl~ performance from supervisors or 
co colleagues. 
~~ 

Does not participate inG z professional organizations. 

~ Fails to provide professionala: development to educationalC) 
community. 

(I) 
0 
C 
(I) 

"C·s: 

[Ohio Standards for the Teaching Profession 7] 
DevelopinQ Skilled Accomplished 
Participates in professional Seeks out opportunities for Seeks out professional 
development activities to enhance professional development to development activities and makes a 
content knowledge or skill to a enhance content knowledge and systematic effort to conduct action 
limited extent. pedagogical skill . research 

I Accepts, with some reluctance, Welcomes feedback on teaching Seeks out feedback on teaching 
feedback on teaching performance from supervisors and performance from supervisors and 
performance from both colleagues. colleagues.

I supervisors and colleagues. 
Participates in various professlonal Assumes a leadership role in 

Limited participation in development opportunities and professional organizations 
professional organizations. takes an active role in a 

professional organization. Publishes In a professional journal 
Uses professional development OR provides professional 
ideas in working with individual Provides professional development development to educational 
teachers. activities at faculty meetings and/or community such as professional 

in-service programs. conferences. 

wI I 

Professional Responsibilities 
IneffectiveG >-z ...J Fails to engage in professional- ...J 

~ <{ development activities to enhanceoz 
...J 0 Icontent knowledge or skill. 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 7] 

Ineffective DevelopIna Skilled Accomolishedw en 
Does not maintain accurate or Maintains records Maintains accurate, reasonably Maintains accurate, current, and~~ current records. current, and accesslble records. easily accessible records.::> 0

OUow Inconsistently uses data from the Consistently uses data from Intentionally uses data from records
<( 0::: records to guide decision-making records to guide decision-making. to guide decision-making. 
(!) 
z lnconsistenUy uses data from Consistently uses data from Intentionally uses data from recordsz records. records and communicates it to the and communicates it to the school 

school community. community and stakeholders.~ 
< 
z 

~ 

Q) 
(.) 
C 
Q) 

"O·s; 
w 
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Ohio School Library Media Specialist - Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 2,4,7] 
<( rn Ineffective Developing Skilled Accomplished 
(!) W Makes new purchases of Inconsistently assesses, makes Regularly assesses, makes new Solicits input from teachers, 
Z ~ resources and equipment without new purchases and weeds the purchases and weeds the students and the school community. 
Z => weeding and assessing the collection of resources and collection of resources and Consistently assesses, makes new 
<( ~ collection of resources and equipment to keep holdings equipment to keep holdings purchases based on assessment§ ,)!! equipment. current and to meet the needs of current and to meet the needs of data and weeds the collection of 
..... u.. the curriculum. the curriculum. resources and equipment to keep 
:§: ~ \ Does not inventory the library holdings current and to meet the 
C z collection. Inconsistently Inventories the Consistently Inventories the library. needs of the curriculum. 
~o library. 

Does not use an onllne integrated Consistently uses an online Consistently inventories the ~0 library system when it is available. Inconsistently uses an online integrated library system when It is collection and uses data to a: ~ integrated library system when it available. advocate for necessary monetary g5 is available. resources to maintain a collection 
responsive to changing instructional I ~u needs. 

Cl 
Consistently uses an online 
integrated library system when it is 
available. 

I 

~ 
C: 
Q) 

"'C·s; 
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SIGNATURES: 

Administrator Date 

Speech Language Pathologist Date 

*The signature on this evaluation does not necessarily indicate agreement with its contents, and he/she may add additional 
comments and/or attach additional information to this form. 
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ADDENDUM K- NURSE PERFORMANCE EVALUATION RUBRIC 

The Performance Evaluation Rubric Is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description 

of the Nurse. 

DOMAIN A: Planning and Preparation 
Ineffective Developing Skilled Accomplished 

Al: Knowledge of and The school nurse does not The school nurse The school nurse The school nurse applies the 
collection of data for a health demonstrate fundamental demonstrates minimal demonstrates consistent knowledge of thoroughly 

history. knowledge of health knowledge of health history understanding of health Collecting the data for a 

history components. components. history components. health history while making 
intervention decisions. 

Evidence 

A2: Knowledge of anatomy The school nurse does not The school nurse has a basic The school nurse The school nurse applies the 
and pathophysiology of body demonstrate a fundamental Knowledge of anatomy and demonstrates an knowledge of 

systems. knowledge of anatomy and pathophysiology. understanding between the pathophysiology while 
pathophysiology. anatomy of bodily systems making nursing assessments. 

and pathophysiology. 

Evidence 
A3: Knowledge of The school nurse does not The school nurse has a basic The school nurse uses the The school nurse 

emergencies in the school follow general emergency understanding of general knowledge of basic first aid demonstrates appropriate 
setting and appropriate guidelines and first aid emergency guidelines and measures and general assessment skills of an 

responses to emergencies. measures for emergency care first aid measures. emergency guidelines while emergency situation in the 
in the school setting. responding to an emergency school setting by 

situation in the school administering, instructing, 
setting. and/or delegating to others 

first aid emergency care. 

Evidence 
A4: Knowledge of acute, The school nurse does not The school nurse has a The school nurse The school nurse 

episodic, and chronic health demonstrate a fundamental limited knowledge and past demonstrates a broad demonstrates a thorough 
conditions. knowledge of acute, episodic experience in the assessment knowledge of acute, episodic understanding of acute, 

and chronic health of acute, episodic, and and chronic health episodic and chronic health 
conditions. chronic health conditions as conditions. conditions while making 
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Evidence 

AS: Knowledge of The school nurse does not 
communicable diseases demonstrate knowledge of 

communicable disease. 

Evidence 

DOMAIN B: Clinic/Classroom Environment 
Ineffective 

B1: Immunization The school nurse does not 

requirements demonstrate a knowledge of 
the required immunization 
schedule. 

Evidence 
B2: Certificate of child health The school nurse does not 

examination demonstrate a knowledge of 
the child health examination 
components. 

Evidence 
B3: Risk reduction and The school nurse does not 

infection control possess knowledge of or 
ignores opportunities for risk 

relative to the school health 
setting. 

The school nurse 
demonstrates minimal 
knowledge of communicable 
diseases. 

Developing 

The school nurse 
demonstrates a basic 
knowledge of the required 
immunization schedule. 

The school nurse 
demonstrates a basic 
knowledge of the child health 
examination components. 

The school nurse possesses a 
basic understanding of risk 
reduction and infection 
control. 

The school nurse 
demonstrates knowledge of 
communicable diseases. 

Skilled 
The school nurse works 
diligently to meet the school 
mandated requirements. 
In addition, the school nurse 
coordinates the exclusion of 
unprotected students 
according to district policy. 

The school nurse has a 
thorough understanding of 
the child health examination 
certificate and interprets 
health status. 

The school nurse identifies 
and provides information to 

nursing assessments and 
appropriate interventions in 
a school health setting. 

The school nurse 
demonstrates a thorough 
knowledge of communicable 
diseases and makes 
appropriate referrals as 
needed. 

Accompli~hed 
The school nurse 
communicates immunization 
requirements to parents and 
collaborates with outside 
community agencies, other 
school districts and 
physician's offices. 

The school nurse maintains 
and coordinates the 
certificate of child health 
examination information 
with former health records in 
an organized and 
professional manner for each 
student. 

The school nurse 
communicates to students, 
parents and staff and 
collaborates with appropriate 
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reduction and infection students, parents, and staff agencies. The school nurse 
control. members to correct deficient has an understanding of 

patterns of health care. primary, secondary and 

tertiary prevention. 
Evidence 

B4: Health and safety The school nurse does not The school nurse possesses a The school nurse identifies The school nurse consistently 
education possess knowledge of health basic understanding of health and provides information to provides information to 

and safety measures in the and safety measures. students, parents and staff enhance health and safety in 
school setting. members of health and the school setting. 

safety measures. The school nurse encourages 
students to develop patterns 
of healthful living and to 
accept responsibility for 
his/her own health and well-
being. 

Evidence 
BS: Counseling techniques The school nurse has no The school nurse has a basic The school nurse identifies The school nurse 

understanding of counseling knowledge of counseling opportunities to advise, understands a variety of 
techniques. techniques. educate and teach health counseling techniques. 

issues. The school nurse develops 
rapport and relationships 
with student, parent or staff 
to advise or educate on 
specific health issues with an 
awareness of the importance 
of confidentiality. 

Evidence 

86: Knowledge of community The school nurse does not The school nurse has a basic The school nurse has a The school nurse is effective 
health needs and resources have an awareness of understanding of community thorough knowledge of in identifying services that 

community health needs. health needs and resources. services and is able to match are appropriate for the 
appropriate services to the individual student's needs 
needs of individuals. and serves as a resource for 

others in the school 
environment. 

Evidence 
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DOMAIN C: Instruction 
Ineffective Developing Skilled Accomplished 

Cl: Ability to identify needs The school nurse is unable to The school nurse possesses a The school nurse consistently The school nurse possesses 
of adolescents regarding recognize the needs of the general knowledge of the recognizes the needs of the thorough knowledge of 
pregnancy and sexuality adolescent regarding health issues surrounding adolescent and implements appropriate 

pregnancy and sexuality. adolescent pregnancy and appropriate intervention. community/outside agencies 
sexuality. and provides referrals. 

Evidence 
C2: Knowledge of The school nurse has no The school nurse has limited The school nurse consistently The school nurse consistently 

psychosocial needs impacting knowledge of the knowledge of psychosocial demonstrates an collaborates with colleagues 
adolescent health psychosocial needs of the needs of the adolescent. understanding of the and appropriate outside 

adolescent. psychosocial needs of the community agencies as 
adolescent. needed. 

Evidence 
C3: Knowledge of medical The school nurse lacks The school nurse has a The school nurse The school nurse 
technology in the school awareness or is resistant to limited awareness of medical demonstrates the ability to demonstrates a broad 

setting medical technology. technology used in the school utilize medical technology in knowledge of current 
setting. a school setting. medical technology and 

pursues educational 
opportunities to enhance 
delivery of services in the 
school setting. 

Evidence 
C4: Knowledge of abuse and The school nurse does not The school nurse The school nurse consistently The school nurse collaborates 

neglect recognize and/or does not understands all categories of recognizes and reports all with appropriate support 
report abuse and neglect. child abuse are required by categories of abuse to services. Performs physical 

law to be reported to the appropriate authorities. assessment, documents 
proper authorities. findings, provides first aid for 

any injuries requiring 
emergency management, 
reports suspicion of 
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abuse/neglect to authorities 
in accordance to child 
protection laws and school 
district policies. 

Evidence 
CS: Individualized The school nurse does not The school nurse has a basic The school nurse participates The school nurse consults 
Educational Plan understand the process of understanding of the process in developing a goal that is and collaborates with other 

creating an Individual of creating an Individual educationally relevant to an school personnel, the parents 
Education Plan for an Education Plan for an individual medical need. and the student, in gathering 
identified student with a identified student with a other health related 
medical need. medical need. information pertinent in 

developing an IEP goal. 

Evidence 
CG: Evaluation Team Report The school nurse does not The school nurse provides a The school nurse provides an The school nurse provides an 

provide an accurate written basic written report. accurately written report and accurately written report, 
report and does not attends the ETR Meeting to can communicate pertinent 
communicate effectively with present findings. health Information, and 
those involved in the ETR. contributes in determining 

special education eligibility. 

Evidence 
c:J: individualized Health Plan The school nurse does not The school nurse possesses a The school nurse develops an The school nurse constructs 

(IHP) possess an understanding of basic understanding of a IHP for a student with a the IHP that contains the 
an Individualized Health Plan. basic Individualized Health medical need that interferes following identifiable parts: 

Plan. with the educational process. history, assessment data, 
nursing diagnosis, goal of 
care, nursing actions or 
interventions, and expected 
outcomes to reflect the 
needs of a student in an 
educational setting. 

Evidence 
CS: Nursing Practice Act The school nurse does not The school nurse has a basic The school nurse utilizes the The school nurse possesses a 

possess an understanding of understanding of how the Nurse Practice Act as a thorough understanding of 
how the state Nurse Practice state Nurse Practice Act guideline for nursing care in the Nurse Practice Act, what 
Act regulates school nursing. regulates school nursing. the educational setting. nursing care can be 
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delegated, qualifications of 
persons providing nursing 
care, and how failure to 
comply may result in 
litigation or loss of one's 
nursing license. 

Evidence I 

DOMAIN D: Professionalism 
Ineffective Developing Skilled Accomplished 

D1: Medication policy The school nurse does not The school nurse has a basic The school nurse implements The school nurse collaborates 
possess an understanding of understanding of the district the district medication policy with parents, physicians, and 
the district medication policy medication policy regulating as defined. students regarding safe 
regulating the authorization the authorization and distribution of medication. 
of medication in the school administration of medication The school nurse maintains 
setting. in the school setting. proper authorization, and 

documentation of records. 
The school nurse provides 
appropriate storage of 
medications. 

Evidence 
D2: Management of health The school nurse does not The school nurse has a basic The school nurse maintains The school nurse efficiently 

records accurate and complete possess an understanding of understanding of the need interprets health record 
compliance with state, for compliance of school health records on each information. The school 
federal laws, regulations and student while maintaining health records. nurse seeks out clarification 
guidelines governing school confidentiality. of incomplete records while 
health records. striving for the goal of 

compliance of all records 
according to state law. 

Evidence 
The school nurse does not The school nurse has a 03: Supervision and The school nurse clearly School nurse delegates tasks, 

delegation of care understand roles and limited awareness of nursing defines tasks to be delegated provides supervision, in-
responsibilities that may be responsibilities that may be to paraprofessionals and service training and 
delegated to delegated to evaluation of performance of 
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paraprofessionals and paraprofessionals and volunteers within guidelines paraprofessionals and 
volunteers. volunteers. of their job description. volunteers. 

Evidence 
D4: Growing and developing The school nurse does not The school nurse pursues The school nurse is active in The school nurse continually 

professionally - Formal pursue opportunities to course work, seminars and developing expertise in expands knowledge and 
expand his/her knowledge workshops to enhance relevant areas and shares skills, sharing with colleagues 
base or acquire new skills. knowledge and develop skills. that knowledge and expertise and incorporating knowledge 

with colleagues. into practice and programs. 
The school nurse maintains 
professional affiliations. 

Evidence 

DS: Growing and developing The school nurse does not The school nurse engages in The school nurse actively The school nurse 
professionally - Informal utilize opportunities to read reading and discussions shares from personal reading incorporates knowledge and 

about and discuss current related to professional and initiates discussions with insights into daily practice 
professional literature and issues. colleagues about issues utilizing professional 
issues. related to education and journals, resources, and 

nursing. other technologies. 

Evidence 
D6: Awareness of available The school nurse is unaware The school nurse has general The school nurse has The school nurse is a 

resources and community of available resources and knowledge of resources and comprehensive knowledge of resource for others in sharing 
agencies does not provide appropriate can refer appropriately as available resources and knowledge and making 

referrals. needed. makes appropriate referrals referrals to community 
as needed. resources and agencies. 

Evidence 
D7: Cooperative working The school nurse does not The school nurse makes The school nurse actively The school nurse initiates 

agreement with community make appropriate referrals appropriate referrals and collaborates with community effective relationships with 
agencies and does not respond to responds to requests from agencies. community agencies. 

requests from community community agencies. 
agencies regarding the 
student's needs. 

Evid-ence -
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The school nurse does not The school nurse has a basicD8: Ethics and professional The school nurse The school nurse is a 
conduct knowledge of properhave an understanding of the demonstrates proper resource for others in issues 

issues involving ethics and professional conduct and professional and ethical of professional conduct and 
professional conduct. ethics. conduct. ethics. 

Evidence 

D9: Standards of Professional The school nurse Is not aware The school nurse has a basic The school nurse has a The school nurse consistently 
School Nursing Practice of the Standards of understanding of the thorough knowledge of the uses the Standards of 

Professional School Nursing Standards of Professional Standards of Professional Professional School Nursing 
Practice. School Nursing Practice. School Nursing Practice. Practice as a guideline for 

competent practice. 

Evidence 

SIGNATURES: 

Administrator Date 

Nurse Date 

"'The signature on this evaluation does not necessarily indicate agreement with its contents, and he/she may add additional comments and/or attach 

additional information to this form. 
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ADDENDUM L - SPEECH LANGUAGE PATHOLOGIST PERFORMANCE EVALUATION RUBRIC 

The Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description 
of the SLP. 

DOMAIN A: Planning and Preparation 
Ineffective Developing Skilled Accomplished 

A1: Demonstrating The SLP demonstrates little The SLP demonstrates basic The SLP demonstrates The SLP demonstrates 
knowledge and skill in the or no knowledge and skill in knowledge and skill in the thorough knowledge and skill extensive knowledge and skill 

SLP area the therapy area. therapy area. in the therapy area. in the therapy area. 
Evidence 

A2: Acquiring of information The SLP does not acquire The SLP acquires little The SLP acquires detailed The SLP acquires extensive 
about individual learners knowledge of individual knowledge or information Information about individual and detailed information 

students as learners. about individual students as students as learners from a about individual students as 
learners from a limited variety of sources, and/or in learners from a variety of 
number of sources. an ongoing manner. sources, and in an ongoing 

manner and uses that 
knowledge to plan an 
effective and individualized 
program for each student. 

Evidence 
A3: Establishing individual The SLP has no clear goals for The SLP's goals for the The SLP's goals for the The SLP's goals for the 

goals for the therapy the individual therapy individual therapy program Individual therapy program individual therapy program 
program appropriate to the programs or they are are rudimentary and are are clearly appropriate to the are highly appropriate to the 

setting and the students inappropriate to either the partially suitable to the situation in the school, to the situation in the school, to the 
served. situation or to the age of the situation and to the age of age of the students and age of the students and 

students. the students. address individual learning address individual learning 
styles. styles. 

Evidence 
A4: Demonstrating The SLP demonstrates little The SLP demonstrates basic The SLP demonstrates The SLP's knowledge of 

knowledge of district, state, or no knowledge of special knowledge of special knowledge of special special education laws and 
and federal regulations and education laws and education laws and education laws and procedures is extensive; 

guidelines. procedures. procedures. procedures. specialist takes a leadership 
role in reviewing and revising 
district policies. 
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Evidence 
AS: Demonstrating The SLP demonstrates little The SLP demonstrates basic The SLP demonstrates The SLP demonstrates 

knowledge of resources, both or no knowledge of resources knowledge of resources for thorough knowledge of extensive knowledge of 
within and beyond the school for students available students available through resources for students resources for students 

and district through the school or district. the school or district. available through the school available through the school 
or district and some or district and in the larger 
familiarity with resources community. 
outside the district. 

Evidence 
A6: Demonstrating valid The SLP is unable to select The SLP selects and The SLP selects and The SLP gathers 

assessment and appropriate diagnostic administers diagnostic administers diagnostic comprehensive information 
interpretation instruments. instruments without instruments and procedures on how the student's 

consideration of team/parent based on the student's developmental disorder 
input. developmental level, areas of affects educational 

concern and team/parent performance. 
input. The SLP gathers 
information on how the 
student's developmental 
disorder affects educational 
performance. 

Evidence 

A7: Developing the therapy The SLP has developed The SLP has developed The SLP has developed a The SLP has developed a 

program integrated with IEP services for students that are services for students that therapy program that therapy program that is 
goals to meetthe needs of unrelated to IEP goals. have a guiding principle and adequately meets the needs consistent with best practice 

the individual student include a number of of the student as defined in to effectively service the 
worthwhile activities but the IEP to support progress student to support progress 
some do not fit with the toward IEP goals. towards IEP goals. 
broader IEP goals. 

Evidence 

DOMAIN B: Therapy Environment 
Ineffective Developing Skilled Accomplished 

Bl: Establishing rapport with Therapist's interactions with Therapist's interactions with Therapist's interactions with Therapists' interactions with 
students students are negative or students are both positive students are positive and all students demonstrate a 
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Evidence 

inappropriate; students 
appear uncomfortable in the 
testing and therapy area. 

-

and negative; the therapist's 
efforts at developing rapport 
are partially successful. 

respectful; students appear 
comfortable in the testing 
and therapy area. 

positive, caring rapport and 
mutual respect. Interactions 
are inclusive and 
appropriate. Students seek 
out the therapist, reflecting a 
high degree of comfort and 
trust in the relationship. 

B2: Organizing time 
effectively 

Therapist exercises poor 
judgment in setting priorities, 
resulting in confusion, missed 
deadlines, and conflicting 
schedules. 

Therapist's time-
management skills are 
moderately well developed; 
essential activities are carried 
out, but not always in the 
most efficient manner. 

Therapist exercises good 
judgment in setting priorities, 
resulting in clear schedules 
an important work being 
accomplished in an efficient 
manner. 

Therapist demonstrates 
excellent time-management 
skills, accomplishing all tasks 
in a seamless manner; 
teachers and students 
understand their schedules. 

Evidence 
No behavioral expectations 83: Sets behavioral Behavioral expectations Behavioral expectations for Behavioral expectations for 

expectations for students in have been established and appear to have been students have been students have been 
the therapy setting. therapist disregards or fails established for the therapy established for the therapy established for the therapy 

to address negative behavior setting. Therapist's attempt setting. Therapist monitors setting. Therapist's 
during evaluation or to monitor and correct student behavior against monitoring of students is 
treatment. negative student behavior those standards; response to subtle and preventative, and 

during evaluation and students is appropriate and students engage in self-
treatments are partially respectful. monitoring behavior. 
successful. 

Evidence 

DOMAIN C: Evaluation and Intervention 
Ineffective Developing Skllled Accomplished 

Cl: Follows established Therapist does not follow Therapist inconsistently Therapist adequately follows Therapist consistently follows 
procedures for referrals established district follows established district established district established district 

procedures for referrals procedures for referrals. procedures for referrals and procedures for all aspects of 
for meetings and referral and testing 
consultations with parents protocols. 
and administrators. 
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Evidence 
C2: Responding to referrals Therapist fails to respond to Therapist responds to Therapist responds to Therapist is proactive in 
and evaluating student needs referrals or makes hasty referrals when pressed and referrals and makes thorough responding to referrals and 

assessment of student needs. makes adequate assessments assessment of student needs. makes highly competent 
of student needs. assessments of student 

needs. 
Eviden_ce 

Therapist fails to Therapist's communication Therapist communicates with C3: Communicating with Therapist secures necessary 
families communicate with families with families is partially families and secures permissions adhering to 

and secure necessary successful; not always necessary permission for required timelines and 
permission for evaluations or adhering to required evaluations adhering to communicates with families 
communicates in a deadlines; permissions are required timelines, doing so in a manner highly sensitive 
insensitive manner. obtained, but there are in a manner sensitive to to cultural and linguistic 

occasional insensitivities to cultural and linguistic traditions. Therapist reaches 
cultural and linguistic traditions. out to families of students to 
traditions. enhance trust. 

Evidence 
C4: Collecting information; Therapist collects most of the Therapist collects all the Therapist neglects to collect Therapist is proactive in 

writing reports important information on important information on important information on collecting important 
which to base treatment which to base treatment which to base treatment information, interviewing 
plans; reports are inaccurate plans; reports are accurate plans; reports are accurate teachers and parents if 
or not appropriate to the but lacking in clarity and not and appropriate to the necessary; reports are 
audience. always appropriate to the audience. accurate and clearly written 

audience. and is tailored for the 
audience. 

Evidence 
CS: Implements therapy Therapist fails to develop Therapist's services for Therapist implements Therapist implements 

services to maximize student therapy services suitable for students are partially suitable therapy services for students therapy services for students, 
success students, or plans are for them or sporadically that are suitable for them finding ways to creatively 

mismatched with the findings aligned with identified needs. and are aligned with meet student needs and 
of assessments. They are not always identified needs. incorporate many related 

individualized to specific elements. 
student needs. 

Evidence 
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CG: Demonstrating flexibility Therapist adheres to the Therapist makes modest Therapist makes revisions in Therapist is continually 
and responsiveness therapy services in spite of changes in the student's the student's therapy seeking ways to improve the 

evidence of its inadequacy. therapy services when services when they are student's therapy services 
confronted with evidence of needed. and makes Changes in 
the need for change. response to student, parent 

or teacher input. 
Evidence 

DOMAIN D: Professionalism 
Ineffective Developing Skilled Accomplished 

D1: Collaborating with staff Therapist is not available to Therapist is available to staff Therapist initiates contact Therapist seeks. out relevant 
staff or questions and for questions and planning with relevant staff to confer staff and other professionals 
planning and declines to and provides background regarding individual cases. to confer regarding cases, 
provide background material material when requested. soliciting their perspectives 
when requested. on Individual students. 

Evidence 
D2: Maintaining an effective Therapist's data Therapist has developed a Therapist has developed an Therapist has developed a 
data management system management system is either rudimentary data effective data management highly effective data 

nonexistent or in disarray; it management system for system for monitoring management system for 
cannot be used to monitor monitoring student progress student progress and uses it monitoring student progress 
student progress or to adjust and occasionally uses it to to adjust treatment when and uses it to adjust 
treatment when needed. adjust treatment when needed. treatment when needed. 

needed. 

Evidence 
D3: Engaging in professional Therapist does not Therapist's participation in Therapist seeks out Therapist actively pursues 

development participate In professional professional development opportunities for professional development 
development activities, even activities is limited to those professional development opportunities and makes a 
when such activities are that are convenient and based on individual substantial contribution to 
clearly needed for the required. assessment of need. the profession through such 
development of skills. activities as offering 

workshops to colleagues, 
supervision of fieldwork 
students. 

Evidence 
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D4: Showing professionalism, Therapist displays dishonesty Therapist is honest in Therapist displays high 
including integrity, advocacy in interactions with interactions with colleagues, standards of honesty, 

and maintaining colleagues, students, and the students, and the public, integrity, and confidentiality 
confidentiality public and violates principles plays a moderate advocacy in interactions with 

of confidentiality. role for students, and does colleagues, students and the 
not violate norms of public and advocates for 

~ nfidentiality. students when needed. 
Evidence 

Therapist can be counted on 
to hold the highest standards 
of honesty, integrity, and 
confidentiality and to 
advocate for students, taking 
a leadership role with 
colleagues. 

SIGNATURES: 

Administrator Date 

Speech Language Pathologist Date 

*The signature on this evaluation does not necessarily indicate agreement with its contents, and he/she may add additional comments and/or attach additional 

information to this form. 
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