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Protocol
No action to coerce or censor or penalize any negotiating participant shall be made or implied by
any other member of either party.

Schedule of Meetings _ :
Until all negotiation meetings are completed, each meeting shall include an agreed time, place and
agenda for the next meeting.

Agreement
1. As tentative agreement is reached on each item during the negotiating period, the
agreement shall be reduced to writing and initialed by each team.

& If agreement is reached on matters being negotiated, the tentative agreements reached
between negotiating teams will be reduced to writing and submitted to the Association for
its consideration. The Association shall vote on the tentative agreement within fifteen (15)
days of the date the agreement is reached. If ratified by the Association, such written
agreement shall be submitted to the Board for its consideration. The Board shall, if
possible, take action at the next regular or special meeting of the Board which shall be not
less than fourteen (14) days from the date of the receipt of the ratified agreement from the
Association.

Final Agreement

Upon approval by both the Association and the Board, one (1) copy of the total Agreement shall
be signed by the President of the Board, the Treasurer, the Superintendent, and the President of the
Association. One copy shall be retained by the Board and emailed to the Association and fo the
State Employment Relations Board, hereinafier referred to as “SERB.™

Dispute Settlement Procedure

1. If forty-five (45) calendar days prior to the expiration of the Agreement, agreement has not
been reached on all items under negotiations, either party may call for the services of the
Federal Mediation and Conciliation Service (FMCS) or other mutually agreed upon
mediator or mediation services to assist in negotiations. If a party calls for mutually agreed
upon mediation involvement, the other party shall join in a joint request.

2. This dispute resolution procedure is mutually agreed to by the parties in accordance with
O.R.C. §4117.14(C)(1)(f) and is intended to supersede the procedures contained in O.R.C.
§4117.14.

3. The Association agrees that there will be no strike during the term of this Agreement.

However, the Association retains its right to invoke the provisions of O.R.C.
§4117.14(D)(2) should the dispute resolution procedure listed above be unsuccessful.

4. Both parties agree that this procedure is the final step in negotiations.

Scope of Bargaining

Pursuant to the Ohio Public Employee Collective Bargaining Law, the parties agree to negotiate
with respect to wages, hours, or other terms and conditions of employment or the continuation,
modification or deletion of existing provisions of the Negotiated Agreement. In the event of interim
bargaining over any changes in the wages, hours, or other terms and conditions of employment, the
parties may request the services of the Federal Mediation and Conciliation Service (FMCS) or other
mutually agreed upon mediator or mediation services upon mutual agreement of the parties.






10.

Falsification of sick leave shall be subject to disciplinary action in accordance with the
provisions of O.R.C. §3319.141.

In the event that the Association and the Board (designated representative) mutually agree
that a certified member who has a catastrophic illness or injury deserves additional sick
leave, the total maximum sick leave contributed to such employee, shall not exceed thirty
(30) days per school year and will be deducted from the contributing employees
accumulated sick leave. Application of this provision shall be on a case-by-case basis and
its application shall not establish precedent. Failure to mutually agree shall not be subject
to an appeal or the grievance procedure.

a. In order to be eligible for the receipt of sick leave under this Article, a certified
employee must:

i. Be absent from work because of a personal illness or injury for a total of at least
twenty (20) school days during the current school year and should not be receiving
benefits from workers’ compensation.

ii. Have used all of his/her personal leave and accumulated sick leave or reasonably
expects to do so in the next fifteen (15) days and has investigated and/or applied
for retirement system disability.

iii. Provide written documentation to the Superintendent from a physician (MD or
OD) to justify the request to participate in this program,

b. Upon receipt of a written request from a certified employee accompanied with the letter
described in subsection iii above, the Superintendent shall advise all certified
employees by appropriate written notice that each may donate accumulated sick leave.
Any certified employee desiring to donate sick leave must do so within ten (10) school
days from the date of such notice.

c. Each certified employee who elects to donate under this program shall:

i. File a written and signed intent to donate with the District Treasurer within the
time specified, indicating the number of accumulated sick days the employee will
donate. The donation of sick days can be in one-half (1/2) day increments or one
(1) day increments.

ii. The donation of accumulated sick days will be irrevocable and will be adjusted
from the certified employee’s next regular paycheck.

iii. Employees who donate shall not be compensated in any way for the donated sick
time.

d. The sick leave transfer shall not affect a bargaining unit member’s annual salary which
is reported to STRS for retirement purposes.

e. Nosick leave credited under this program shall be counted for the purpose of severance
pay-

f. No provision of this procedure is grievable under the collective bargaining agreement,

g. The total maximum sick leave contributed to an employee — thirty (30) days — may be
renewed twice per school year — not to exceed ninety (90) days per school year.






Assault
(13
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The Board may not approve sabbatical leaves for more than five percent (5%) of the
bargaining unit for the same semester or school year. Applications shall be considered on
a first-come basis. Applications may be approved for one (1) semester or one (1) school
year, but may not exceed a total period of one (1) year.

A teacher on sabbatical leave may continue to participate in group insurance by paying the
insurance premium to the Treasurer on a timely basis. The Board may pay a partial salary
to a teacher on approved sabbatical leave, equal to but not to exceed the difference, if any,
between the teacher’s regular contract salary and the replacement teacher’s salary.

The Board shall not grant a sabbatical leave to the same teacher more often than once in
five (5) years of service to the District.

Leave

Any certified employee of the Board physically assaulted or threatened with physical
assault or violence (with approval from the Superintendent) while in the course of such
teacher’s employment shall remain on the payroll as a regular employee and shall receive
all benefits as if on sick leave as hereinafter provided for a period not to exceed thirty (30)
days. The Superintendent may extend such time in unusual circumstances,

To be eligible for assault leave, the certified employee shall:

a. apply for Workers’ Compensation benefits;

b. make a written statement concerning the assault on forms provided by the Board;
and

c. cooperate with investigating and prosecuting authorities.

If Workers’ Compensation benefits are paid, the Board shall pay to each employee the
difference between the benefits received and the employee’s regular salary.,

There shall be no deduction from the accumulated sick leave of the certificated employee
while on assault leave.

Each full-time employee shall be entitled to three (3) days of personal leave per year.

Any certified employee who does not utilize all personal days during his/her contracted
school year may carry over a maximum of two (2) unused personal days to the following
school year. Employees cannot have more than five (5) personal days in a school year.
Anyone utilizing more than three (3) personal days consecutively must obtain prior
approval twenty (20) school days in advance of the leave. In the event of a long-term
building closure due to a pandemic, natural disaster, or other similar event, this will be
evaluated based on discussion between both parties.

Personal leave must be requested two (2) days in advance except in emergency situations.

Personal leave may be taken in either one-quarter (1/4) day, one-half (1/2) day or full day
blocks of time upon approval by the Administration,

Except when approved by the Administration, such days shall not be allowed on days
immediately preceding or following a holiday or non-scheduled work day nor on the first
or last day of school.

All absences of personnel shall be added in the online system, which is approved as
necessary by the principals and forwarded to the Treasurer’s Office.






All absences of personnel shall be added in the online system, which is approved as necessary by
the principals and forwarded to the Treasurer’s Office. In the event a teacher is unable to report a
leave online, either due to an emergency or due to limited computer access, a leave may be reported
by a telephone call to the appropriate administrator.

ARTICLE 1V -- GRIEVANCE PROCEDURE

Definitions

1. Grievance - A claim based on an alleged violation, misapplication, or misinterpretation of
a provision of this Agreement.

2. Grievant - An individual employee or the Association having a grievance.

B Days - “Days™ shall refer to calendar days exclusive of Saturdays, Sundays, or legal

holidays as defined by State or Federal statutes.
4. Immediate Supervisor - The Administrator assigned to evaluate the grievant.

General Practices

1, No one shall be required to have representation at any level of this procedure. A grievant
may be represented at any level of the formal grievance procedure by an Association
representative of his/her own choosing. A representative of the Association may be present
at all levels of this procedure,

2 The purpose of this procedure is to secure, at the lowest possible level, equitable solutions
to problems.
) Since it is important that grievances be processed as rapidly as possible, the number of days

indicated at each step should be considered a maximum, and every effort should be made
to expedite the process. The time limits specified may, however, be extended by mutual
written agreement.

4. Failure at any step in this procedure to communicate decisions in writing as called for
within the specified time shall permit the grievant to proceed to the next step. Failure at
any step of this procedure to appeal a grievance at the next step within the specified time
limits shall be deemed to be acceptance of the decision rendered at that step, and there shall
be no further right of appeal.

5 If any meetings or hearings conducted as part of the grievance procedure must be scheduled
during the school day, the administration shall release the grievant and any necessary
witnesses and Association President under professional leave. Such necessary personnel
shall be determined mutually by the Superintendent and Association President.

6. No reprisals of any kind will be taken by either party or by any member of the
administration against any party in interest, any school representative, any member of the
WGEA grievance representatives, or any participant in the grievance procedure by reason
of such participation.

Grievance Procedure

1. Step One (Informal Procedure) - Within twenty (20) days from the occurrence or event
giving rise to the alleged grievance, the grievant may submit in writing a request for a
meeting with his/her immediate supervisor in an attempt to resolve the problem informally.






3. Notice of vacancies occurring in the months of June, July and through August 10th shall
be communicated through One Call and W-G e-mail to all teachers. Vacancies declared in
June, July and through August 10th shall be declared closed ten (10) days following the
notice.

Transfers

Teachers desiring a transfer from their present teaching assignment should make such request in
writing to the Superintendent prior to April 1. However, a teacher may submit to the District, a
request for transfer at any time, whether or not a vacancy exists. A teacher may also submit a
request for transfer subsequent to the posting of a vacancy notice pursuant to the posting procedure
of this Section. (See Appendix B Teacher Transfer Request Form.) No teachers will be transferred
involuntarily without first having a conference with the Superintendent to discuss the reasons and
options for the transfer. If two (2) or more teachers with the appropriate credentials apply for an
existing vacancy, seniority of the applicants will be given consideration prior to the awarding of
the requested transfer.

Assignments

Teachers will normally be notified of their assignment for the next school year before the last day
of school. The Superintendent may reassign staff at a later date if it becomes impossible to employ
a teacher(s) to complete the staffing for the following school year. A teacher(s) will be notified
immediately of any change of assignment and has the right to a conference with the Superintendent
regarding the change.

Any teacher in grades 3-12 who is assessed by a standardized test included in the state Performance
Index (PI) will be compensated Five Hundred Dollars ($500.00) annually if assigned more than
four (4) preps per quarter (grading period). A “prep” is defined as preparation (o teach different
content in a subject taken for credit and the content is included on the state Performance Index (PI).
Also, Administration will attempt to schedule courses consisting of subject matter assessed by a
standardized test included in the state Performance Index (PI) is assigned to one teacher (not
divided among two or more teachers),

ARTICLE VI - CONTRACTS

The procedural due process and evaluation requirements contained in O.R.C. §§3319.11, 3319.111
and Article XIV of this Agreement shall not apply to supplemental or extended time contracts. It is
further agreed that all supplemental or extended time contracts shall have a duration of one (1) year,
regardless of the date of issuance or the nature of the document on which the contract is issued and
that notice to the teacher or non-renewal of a supplemental contract by the Board is not required.

An employee who, upon request, fails to file the required teaching certificate, or appropriate
evidence or documentation that acceptable and legal certification is imminent, for his or her
position by August 1, for the upcoming school year, shall automatically forfeit his/her employment
position. Nonrenewal or termination of employment procedures shall not be required.

The Board will provide the employees with an electronic copy of the Negotiated Agreement as
soon as practical.

Persons eligible for a continuous service contract must submit a written request for consideration
for a continuing contract along with supporting documentation on or before the April Board of
Education meeting of the year in which they are eligible. If the request or documentation is not
received by April 1, the teacher will have to wait until the following school year to be considered
for a continuing contract, unless the restriction is waived by the Board.
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Seniority

Every teacher’s name shall appear in an Excel spreadsheet on a list which includes all
his/her area(s) of certification and contract status. This list will be provided to the President
of the Association no later than October 30th of each year. Those teachers who have more
than one (1) area of certification shall have their name listed for each area for which they
hold certification. Areas of certification shall be those areas in which the teacher is certified
by the State Department of Education, on file in the Administrative or Treasurer’s offices
at the time the Board adopts the reduction in staff plan.

2 Seniority is based on the length of continuous service of the school system which is not
affected by authorized leaves of absence. Seniority of teachers who resign and are
subsequently re-employed shall begin at the date of re-employment.

Continuing Contracts
Teachers with continuing contracts shall be given preference by the Board in a RIF in accordance
with O.R.C. §3319.17,

Determination of Seniority

Where two (2) or more teachers have joined the system at the same time, their names are arranged
on the seniority lists based on the Board meeting at which they were hired, Those teachers
employed on the same date shall use the date on their application form for seniority purposes.

Recall

Seniority shall not be the basis for recalling a Teacher, except when making a decision between
Teachers who have comparable evaluations. O.R.C., §3319,17(C). Names of teachers whose
contracts are suspended due to a RIF shall be placed on a RIF list based on (1)
licensure/certification; (2) competency as determined by formal evaluation; and (3) when
evaluations are comparable, seniority in the district shall prevail. When there is an opening, the
teacher who meets the above criteria for the position shall be restored by the Board at the same
seniority, salary, and fringe benefits as he/she would have received if a RIF had not taken place,
provided, however, such teacher shall not be granted service credit for salary purposes for such
time such teacher’s contract was suspended. No new teachers may be hired by the school system
for any position as long as there is a teacher certificated for the position on the RIF list.

Awvailability For Recall

L If an opening occurs, the Board shall send a certified letter to all teachers certified for the
position to their last known address to advise them of such position. It is the teacher’s
responsibility to keep the Board informed of his/her current address. The teacher shall
notify the Board by certified mail within five (5) days from the date the letter is received
to indicate his/her availability for such position. The Board shall offer to reinstate from the
recall list that teacher who has indicated availability for such position, If the certified letter
is returned unopened or the teacher does not respond to the letter, the Board shall then
reinstate the next eligible person on the list provided that the letter was mailed to the correct
address as indicated by the forwarded address supplied by the teacher.

V4 A RIF list will be made available to the Association at all times. When a teacher’s contract
is suspended due to a RIF, the teacher’s name will remain on the RIF list for a period of
twenty-four (24) months, unless:

a. The teacher requests fo be removed from the recall list;

b. The teacher fails to respond within five (5) days as noted above to an offer of recall, or
the notification lefter is returned to the District as not at this address with no forwarding
address;

¢. The teacher refuses an offer of recall to a position equal or more in time for which
he/she is certified; or

d. The teacher accepts a job in public education in Ohio.

12






For the 2026-2027 school year and beyond, the work year for teachers shall consist of one hundred
eighty-two (182) days, with one of those days covering work performed outside the contractual day
(trade off day), including but not limited to Waynesfield-Goshen events and extracurricular
activities and shall be at the discretion of the building principal. Teachers shall keep documentation
of the seven and a half (7.5) hours, which shall be accumulated in no less than fifteen (15) minute
increments. All unpaid school-sponsored activities and events which fall outside the contractual
day shall count as work performed to meet the requirement of the trade off day.

ARTICLE X -- SCHOOL DAY

The school day, exclusive of meetings and other school-scheduled events where specifically
requested by the Administration, shall be defined as the time during which members of the
bargaining unit are to be in atiendance.

The school day shall be seven and one-half (7Y2) hours, including a thirty (30) minute duty-free
lunch period each day. The normal adopted school day for teachers will not extend beyond 3:15
p.m.

The Board will provide independent, individual planning time of at least two hundred (200) minutes
per week; with the following exceptions:

1. Any school day that does not conform to a regular eight (8) period day, including days such
as career day/art day, State testing days, and other special days;

2. Meetings with Intervention teachers concerning special education students;

3. Meetings with parents;

4, Meetings with principals and/or the superintendent; or

5 Voluntary work of teachers; such as meeting with other teachers to improve instruction and

compare best practices; to tutor students, to offer intervention and extra help; and other
work that adds value to the district.

If a change to the school day schedule is to be considered, a committee of three administrators and
three teachers (teachers appointed by WGEA) will develop the changes to be implemented and
recommend to the Board. The committee is advisory only.

Any teacher who is requested to perform services as a substitute teacher during his/her planning
time shall be compensated at a prorated tutor rate for all such services performed.

The Board and Administration agree that school make-up days shall exclude both Saturday and
Sunday.

In the first quarter of the school year, a committee consisting of two (2) elementary teachers and

two (2) middle school/high school teachers appointed by the WGEA,; along with administration,
will mutually agree on electronic learning guidelines for that school year.

14






The Association President will be notified of any changes in Board Policy per the minutes that
affects teachers.

Building Councils

1. Building Councils shall be formed in the elementary and secondary sections, The Council
shall consist of bargaining unit members from within the section and the Principal.
Chairmanship will be limited to a member of the bargaining unit selected by the teachers.

2 The purpose of the Council will be to provide a vehicle for communication between
teachers from within the building and the Principal of the building, The Building Council
shall meet with the building Principal at the request of either Principal or Council to discuss
matters of concem to either or both parties. Minutes of these meetings will be sent to the
Association President and the Superintendent.

Labor Management Meetings

The Superintendent shall be available to meet once a month with the Association President or
his/her designee and building representatives or their designee at the request of either party to
discuss matters of concern to either or both parties.

ARTICLE XIII — SALARY AND FRINGE BENEFITS

Salary Provisions
1. The BA-0 base salary shall be increased four (4) percent each year with a new index:

2025-2026 School Year — $43,914
2026-2027 School Year — $45,671
2027-2028 School Year — $47,498

2. The salary index shall be as indicated in Appendix C. During FY20 (2019-2020) the step
freezes were restored to those who were employed during the FY13 (2012-2013) step
freeze. Effected employees were placed on the step equaling their years of service. There
was no back payment.

3. See Appendix D for the Salary Schedule.

4. Direct deposit of pay shall be mandatory for all members of the bargaining unit at the bank
of the member’s choice.

5. All pay stubs will be sent electronically to the bargaining unit member’s school e-mail
account,

6. Beginning with the 2021-2022 school year, steps 29 and 30 were added to the salary
schedule.

7. Beginning with the 2022-2023 school year, steps 31 and 32 were added to the salary
schedule. Due to the additional steps being added, employees moved to the corresponding
step, with the possibility of moving more than one step for the September 2022 step
movement only. Any teacher who is eligible for Step 32 was put on that step.

Mileage
Upon prior approval of the Administration and/or Board, employees shall be reimbursed at the
Board approved mileage rate for travel.
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b. Before making the final determination of pay, the Superintendent will consult with
staff supervisors, as necessary, to verify that duties were performed as reported.
Payment will be made in accordance with the outlined items agreed to herein, Board-
adopted procedures and any applicable language in the Agreement.

i. Preseason — receive 1/3" (one-third) of the total salary.

ii. Practices started — receive 1/3™ (one-third) of the total salary.

iii. Post season duties completed - receive 1/3" (one-third) of the total salary.
iv. All three portions should be completed in order to receive the full amount.

c. Forthose activities that are currently paid hourly up to a maximum of hours (example:
solo/ensemble and science/art fair), if the season/activity cannot be completed in full,
the hours will be paid based on the hours completed, rather than on the maximum pay
currently listed.

All supplemental positions could be singular (one person) or “co” (two or more peaple) by
mutual agreement of all parties (coaches or advisors and administration). If “co™ the
percentage of compensation for each coach/advisor (of the listed compensation in the
collective bargaining agreement) will be determined by mutual agreement of the coaches
or advisors,

Those teachers who have been under supplemental contracts while employed in another
district and are awarded a supplemental contract for the equivalent or lesser position in the
same sport (i.e., head baseball coach = head baseball coach or head baseball coach =
assistant baseball coach) in the Waynesfield-Goshen Local School District shall be credited
with the number of years of prior experience in the other school district on the supplemental
salary schedule. Whether a supplemental position is equivalent or lesser to a supplemental
position held in a previous school district shall be decided by the Superintendent, whose
decision shall be final. This provision shall only apply to those teachers who are new to the
District and employed by the Board under regular contracts after July 1, 1993. This
provision shall not apply to those teachers who were employed by the Board prior to July
1, 1993.

Any coach who takes on coaching duties outside their regular coaching duties in the same
season and sport in which a coaching position has gone unfilled, that coach will be paid for
their contracted position plus 75 percent of the unfilled position.

Hourly Rate for Service on a Leadership Team

All staff serving on the Building Leadership Team (BLT) or District Leadership Team
(DLT) will be paid eighteen (18) dollars per hour for meetings outside of the school day.
All Leadership Team members will sign-in on a single time sheet that will be processed
and paid in the next payroll period.

E. Severance Pay
The Board will pay severance pay on the following basis:

&

The employee must become eligible for retirement, file all retirement papers, be accepted
for retirement by the appropriate employee retirement system.

Any employee hired after the 2024-2025 school year must have served five (5) years with
the Waynesfield-Goshen School District before becoming eligible for severance pay.

The number of days allowed for severance pay shall not exceed fifty-five (55) days.

18






Should the Board’s payment of deferred salary cause an individual bargaining unit
member’s annuity contributions to exceed the IRS permissible level, any such individual
shall have the right to adjust annuity deductions within thirty (30) days of the adoption of
this Agreement by the Board.

G. College Credit Plus/Dual Enrollment Classes

1.

Teachers who are teaching dual enrollment courses shall be paid $35 per seated college
enrolled student up to a maximum of $500 per class, per semester. The administration shall
have discretion on assigning College Credit Plus (dual enrollment) courses. A co-
teacher/proctor working with a college professor or instructor that is the teacher of record,
shall receive 60% of above stated amount (specifically $21 per college enrolled student up
to a maximum of $300 per class, per semester).

Compensation for the College Credit Plus (dual enrollment) course shall cease if the
teacher of record is absent in excess of seven (7) classes per semester excluding
professional leave days.

Compensation shall be paid by the second pay of the month following the completion of
the semester.

H Insurances

1.

Medical Insurance

The Board will pay ninety percent (90%) of the current HSA rates for family and single
Plans. Bargaining unit members will pay ten percent (10%). Further, the Board will
contribute $2,700 to an employee’s HSA account for those on a family plan and $1,350 to
an employee’s HSA account for those on a single plan for the 2026, 2027, and 2028
calendar years. The full Board contribution for the calendar year will be deposited in
January of each year (2026, 2027, and 2028). The new premium increase will take effect
the first pay in December for the next calendar year. If a bargaining unit employee requests
additional insurance coverage, he/she will be responsible for any additional costs.

For any employee that is enrolled in medical coverage at Waynesfield-Goshen LSD and is
prohibited from receiving employer contributions to the employee’s HSA due to rules
relating to a public retirement system, the Board hereby approves paying the Board HSA
contribution amount to a Health Reimbursement Arrangement (HRA) set up for the
employee and funded by the Board contribution in January of each year that the Board
would contribute to the employee's HSA, but cannot have their HSA legally funded by the
Board due to the prohibition. Any fees for the HRA would be deducted from the Board
contribution.

Employees will follow the MABT spousal requirement.

Life Insurance
All teachers shall receive life insurance coverage in the amount of thirty thousand dollars
($30,000) (double indemnity), one hundred percent (100%) Board paid.

Dental Insurance
The Board will provide a dental insurance plan and pay up to forty-five dollars ($45) of the
cost of such coverage.

Vision Insurance
The Board will provide vision insurance for all teachers beginning with the calendar year
2019,
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» Year One (following full evaluation cycle — rating carried forward)
o Collaborative professional growth plan with evaluator
o One focused observation
o One conference to determine progress toward professional growth plan

* Following Year One — return to full evaluation cycle
o Collaborative professional growth plan with evaluator
o One full observation — including holistic conference
o One focused observation with post-conference to discuss growth towards
professional growth plan.

Developing on the teacher’s most recent evaluation: Teacher will develop a Professional
Growth Plan that is guided by the assigned credentialed evaluator. The teacher will be
evaluated on two formal observations and two conferences a year.

e Full evaluation cycle
o Evaluator directed professional growth plan
o One full observation — including holistic conference
o One focused observation with post-conference to discuss growth towards
professional growth plan

Ineffective on the teacher’s most recent evaluation: Teacher will be placed on an
Improvement Plan developed by the assigned credentialed evaluator. The teacher will be
evaluated on two formal observations and two conferences a year.

» Full evaluation cvcle
o Evaluator directed professional growth plan
o One full observation — including holistic conference
o One focused observation with post-conference to discuss growth towards
professional growth plan

Teachers new to the district with no rating: Teacher will develop a Professional Growth
Plan that is guided by the assigned credentialed evaluator. The teacher will be evaluated
on three formal observations and three conferences a year.

= Full evaluation cvcle
o Evaluator directed professional growth plan
o One full observation — including holistic conference
o Two focused observations with post-conference to discuss growth towards
professional growth plan

Any teacher considered for non-renewal will be notified by their direct supervisor and
shall receive three formal observations,

All evaluations will be conducted by a trained and approved evaluator employed by the
WG Local Schools who is the teacher’s direct supervisor. In the event the direct supervisor
is unavailable, the evaluator will hold a principal’s license, have experience as a school
administrator, and will have been credentialed in OTES 2.0. Teachers who are
accomplished can choose their evaluator. Teachers who are skilled can have input on who
their evaluator is.

A teacher who was on leave for less than 50% time or has submitted a notice of retirement
and the Board has acted prior to the first day of December, does not have to participate in
an evaluation,
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“Days” mean calendar days except when otherwise indicated in this Agreement.
“District” means the employer known as the School District of Waynesfield-Goshen.

“Employee” means a person who is a member of the bargaining unit as defined in Article I of this
Agreement.

“Employet” means the same as “District.”

“Immediate Supervisor” means the supervisor to whom the employee (teacher) directly reports.
“NEA™ means the National Education Association.

“WGEA” means the Waynesfield-Goshen Education Association.

“OEA” means the Ohio Education Association.

“Teacher” means the same as Employee, i.e., a member of the bargaining unit.

“WOEA™ means the Western Ohio Education Association.

“Extended Contract” means the extended time worked before and after the regular contract year.
“Full-Time Employee” is a bargaining unit member that works a full workday exclusive of lunch.

“Part-Time Employee” is a bargaining unit member that works less than a full workday and the
salary is paid on a pro ratio percentage (based upon the part-time employee’s workday).

“Evaluator” — Evaluation of an employee shall be conducted by the employee’s immediate
supervisor or as designated by a Peer Assistance Review (PAR) program as negotiated. In the event
an employee performs work under the supervision of more than one supervisor, one supervisor
shall be designated as the evaluating supervisor. With the exception of a PAR program, the
evaluator shall not be a bargaining unit member. The supervisor must be employed under a contract
pursuant to O.R.C, §§ 3319.01 or 3319.02 and must hold at least one (1) certificate/license named
under Division (E), (F), (H), (I), or (L) of O.R.C. §3319.22 or pursuant to O.R.C. §3319.111 (A).

ARTICLE XVI -- DUES DEDUCTION

The Board will continue payroll deductions of Education Association dues for the amount set by
the Association in two installments per month in fifteen (15) pay deductions, starting with the first
pay in October (the Treasurer must be notified two (2) weeks prior to this date).

The rights granted herein to the Association shall not be granted or extended to any competing
organization.

The Association shall not be assessed any fees for the processing of payroll deductions of
Association dues.

ARTICLE XVII — CLASS SIZE

The Board agrees to maintain class size in accordance with the Minimum Standards of the Ohio Department
of Education. The Board has the right to request waivers,
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Horizontal movement on the teachers’ salary schedule to another column will be approved in September
and January. To qualify for approval in September, the employee must submit all necessary documentation
(i.e., a transcript or diploma confirming the award of the new degree or a grade report for additional hours
in the absence of a new degree) to the Superintendent by August 15; to qualify for approval in January, the
employee must submit all necessary documentation to the Superintendent by December 15. If the required
documentation is submitted by the due dates, the employee will move to the new column for compensation
purposes effective with the first pay in September or the first pay in January, whichever is applicable.

To move from the Bachelors column to the Bachelors Plus 15 column, 15 credit hours must be earned after
the Bachelor’s degree is earned.

To move from the Masters column to the Masters Plus 15 column, 15 credit hours must be eamed after the
Master’s degree is earned.

No hours before the degree was earned will be accepted in order for salary schedule movement.

ARTICLE XXTI - EMPLOYMENT OF RETIRED TEACHERS

A Where a teaching vacancy exists which the Board may fill by hiring a properly certified teacher
who is not already employed by the Board, the Board may consider and employ Retirees for any
such vacancy upon the recommendation of the Superintendent. For purposes of this Article, a
Retiree is an individual who has attained service retirement status with the State Teachers
Retirement System and 1s otherwise qualified by certification and background for public school
teaching in Ohio.

B. A Retiree shall be paid at the five-year salary step level of the appropriate training column,
regardless of years of service in any Ohio public or private school, and so long as employed by the
Board shall not advance on the salary schedule based on additional years of service. This section
shall expressly supersede Chapter 3317 of the Ohio Revised Code. A Retiree may be hired on a
part-time basis, in which case salary shall be pro-rated based upon a full workday of seven hours,
thirty minutes.

C. A Retiree shall receive a one-year limited teaching contract which shall expire automatically at the
end of the stated term. No notice of non-renewal is required. Continuation of the employment of a
Retiree through offering new one-year limited contracts which automatically expire shall be at the
election of the Board and upon recommendation of the Superintendent. A Retiree is not eligible for
a continuing teaching contract regardless of years of employment as a Retiree with the Board. The
parties specifically waive all rights for such employees pursuant to O.R.C. §§3319.11 and
3319.111. Article VI of the Negotiated Agreement and O.R.C. §3313.53 are waived with respect
to Retiree eligibility for supplemental contracts, which shall only be offered to a Retiree at the
Superintendent’s discretion.

D. A Retiree shall accumulate and may use sick leave in accordance with Article III of the Negotiated
Agreement, but shall not be entitled to severance pay under Article XIII of the Negotiated
Agreement or under law upon conclusion of employment as a Retiree.

E. A Retiree is entitled to participate in insurances provided to bargaining unit members under Article
XIII of the Negotiated Agreement only by paying the full cost of such insurances.

F, A Retiree shall not accumulate seniority in the bargaining unit, and has no right of recall in the

event of a reduction in force under Article VII of the Negotiated Agreement, or under O.R.C.
§3319.17.
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