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PREAMBLE 

The Twin Valley Community Board of Education, hereinafter referred to as the "Board," and 
the Twin Valley Association of Classroom Teachers, hereinafter referred to as the 
"Association," an affiliate of the Ohio Education Association, do hereby agree that the 
welfare of the children of the Twin Valley Community Local School District is paramount in 
the operation of the schools and will be promoted by both patties. The patties, therefore, 
enter into this Agreement as hereinafter set fotth, based on their respective obligations and 
liabilities. 

Because of the above, it is understood and agreed that: 

A. The Board of Education, by law, has the final responsibility for establishing 
policy in the school district. 

B. The Superintendent and his staff and the Treasurer and his staff have the 
responsibility for implementing the policies established by the Board. 

C. The Board and the Association subscribe to the principle that differences 
should be resolved through negotiations and/ or the grievance procedure. 

This Agreement supersedes any and all previous agreements between the patties hereto and 
is a final and complete agreement of all negotiated items that are in effect throughout the 
term of said Agreement. 

ARTICLE1 

RECOGNITION 

The Twin Valley Association of Classroom Teachers ( 0 EA/NEA), hereinafter referred to as 
the Association, is hereby recognized as the sole and exclusive collective bargaining 
representative for the cettified instructional staff, who, at the minimum, provide at least 
half-time service to the Board. The cettificated instructional staff, as used herein, shall be 
limited to classroom teachers, special teachers (art, music, physical education, etc.), nurses, 
guidance counselors, and speech and language pathologists. 

The term "teacher" when used hereinafter in the Agreement shall refer to all professional 
employees represented by the recognized organization in the bargaining unit, as defined 
immediately above. 
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ARTICLE2 

BOARD RIGHTS 

The Board commits itself to such Association recognition and other conditions of 
employment as are incorporated in the Agreement; and the Board, on behalf of the electors 
of the district, retains and reserves unto itself the ultimate responsibilities for proper 
management of the school district conferred upon and vested in it by the Revised Code of 
Ohio and Constitution of the State of Ohio and the United States, including the responsibili­
ty for and the right: 

A. To maintain executive management and administrative control of the school 
system and its prope1ties and facilities, and the instructional activities of its 
employees as related to the conduct of school affairs. 

B. To hire all employees and, subject to the provisions oflaw, to determine their 
qualifications, and the conditions for their continued employment, or their 
dismissal or demotion; and to promote and transfer all such employees. 

C. To delegate authority through recognized administrative channels according 
to current Board policy. 

D. To determine job schedules, the hours of employment, and the duties, 
responsibilities, and assignments of employees v.ith respect thereto, and the 
terms and conditions of employment. 

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the 
Board, the adoption of policies, rules, regulations and practices in fmtherance thereof shall 
be limited only by the specific and express terms of this agreement. 

ARTICLE3 

ASSOCIATION RIGHTS 

A. The Association shall be granted exclusive right to payroll deductions for its 
annual dues and those of its affiliates and their depa1tments. 

B. The Association shall be granted the right to inse1t Association materials into 
the teachers' mailboxes and send Association materials through electronic 
means. 

C. The Association shall be granted the right to hold meetings on school 
prope1ty at reasonable times. The Association shall schedule, in advance, 
space and times v.ith the building principal. 
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D. Not later than two (2) weeks prior to the teacher orientation day, the 
Association President shall be provided the names and addresses of newly 
employed teachers follov.cing Board approval of their contracts. 

E. The Association may conduct conferences with teachers during the school day 
with permission of the building principal. The conduct of such business shall 
not interfere with the program of instruction. 

F. Three (3) days per delegate, not to exceed three (3) official delegates at any 
one time, shall be granted for the purpose of attending the official 
Representative Assemblies of the affiliates of the T\1cin Valley Association of 
Classroom Teachers. Any of the above nine (9) days not used by delegates to 
official Representative Assemblies may be used by the President of the 
Association or designee. Any additional days needed by the Association for 
official Association meeting(s) may be granted by the Superintendent. 

G. The Association President or designee shall be furnished a tentative agenda at 
least twenty-four (24) hours in advance of any regularly scheduled Board 
meeting. In the case of meetings invohcing impo1tant consideration (i.e., 
appropriations, budget adoption), the Board \I-ill supply copies of such 
attachments for Association study as soon as they can be made available. The 
formal agenda and all non-confidential materials shall be furnished to the 
President or designee at all Board meetings. 

H. Therev.cill be no reprisals of any kind taken against any teacher by reason of 
membership in the Association or paiticipation in any of its legal acthcities as 
per O.R.C. §4117.11. 

I. In order for the Association to administer this Agreement properly for the 
benefit of the teachers and the welfare of the school system and to othen,cise 
properly represent the members of the negotiating unit, the representatives 
of the Association \I-ill have access to all school buildings and to all teachers, 
prO\cided that the exercise of this right does not inteifere v.cith the educational 
program. 

J. The Association v,cill have the right to have placed in the Superintendent's 
packet to all new teachers, a letter prepared by the Association informing said 
teachers that the Association is recognized as the exclusive negotiating 
representative for all teachers in the T,~cin Valley Community Local School 
District. 

K. Payroll deductions shall be made for contributions to the Fund for Children & 
Public Education. Upon the written request of the teacher, notification for 
deduction shall be submitted to the Treasurer by March 15 of any year for 
said deduction to be v.cithheld from paychecks from April through July. 



Notification for deduction shall be submitted to the Treasurer by September 5 
of any year for said deduction to be withheld from paychecks from September 
through November. There shall be no charge for these deductions to be 
made and both the Association and the individual shall hold the Board, its 
agents and employees harmless for any action or liability that may arise as a 
result of any such payroll deduction. 

L. The Association will have the right to one-half hour on the opening day 
program for teachers for orientation and introduction to the Association. 

ARTICLE4 

EMPLOYMENT, ASSIGNMENTS, AND TRANSFERS 

A. All initial staff assignments shall be made by the Superintendent in 
cooperation with the building principal and consultation with staff member. 
Assignments shall be made at the time of employment, but may be changed 
as situations and conditions dictate in compliance with the provisions 
contained in this article. Each teacher shall receive a job description for their 
prima1y teaching responsibility and for any supplementary positions they 
currently hold. The job descriptions shall be in accordance with Board policy. 

B. A vacancy shall be defined as an open position of employment for all or part 
of a school year for which the Superintendent has determined that there is a 
need to offer a regular teaching contract. The Administration shall prepare a 
list of all vacancies as soon as they become known. During the school year, 
vacancies ,vill be posted in a designated area(s) by category: elementary, 
middle and high school. Vacancies will remain posted for five (5) working 
days before the position is filled. Teachers who are interested in the vacancy 
must submit a letter of intent to the building principal by the end of the 
posting period. During the summer months, all teachers will be notified of 
vacancies through the" one call" system. Teachers who are interested in such 
vacancies must notify the Central Office by telephone or email of their 
interest in the vacancy within five (5) business days of the "one call" being 
sent. Any teachers who apply for a vacancy will be interviewed. 

C. Voluntary Transfers 

1. Teachers desiring a transfer from one building to another or one 
position to another, will submit such request in writing, with the 
reasons therefor. The teacher shall indicate the school, position or 
specific assignment he/she 'Nill accept. A teacher may withdraw a 
request any time prior to official action by the Superintendent. 

2. Vacancies shall be filled on the basis of qualifications, experience and 
seniority in the school system as defined in Article 16, and the needs of 



the district. Teachers within the system who apply for a transfer to a 
specific position shall be granted an interview for the position. 

3. Teachers who have requested a transfer shall be informed at their last 
known address of any vacancies which occur after the school year 
ends. If the teacher does not respond within ten (10) calendar days 
after notice has been sent, the right to be considered for the position 
shall be forfeited. 

D. Involuntary Transfers 

1. A conference shall be held between the teacher and the principal prior 
to any involuntaiy transfer or re-assignment of position, explaining 
the reasons a transfer of the individual is being considered. The 
teacher shall be given a written statement of these reasons within ten 
(10) days of the receipt of the request. 

2. For succeeding school years, teachers being transferred as a result of 
principal initiated request or administrative-initiated request shall be 
informed by the last student day, unless the need for said transfer 
occurs after the last student day. If extenuating circumstances 
necessitate a transfer at another time of the year, such transfer may be 
accomplished. Reasons for such transfer shall neither be arbitra1y nor 
capricious. 

3. Teachers subject to involuntary transfer shall be offered a choice of 
available assignments for which they must be qualified at the time of 
any transfer. 

4. Teachers subject to involuntaiy re-assignment or transfer may ask for 
a hearing with the Board to discuss said transfer or re-assignment. 

E. Each teacher shall receive, prior to the last day of the school year, a written 
tentative subject/ grade level assignment and the building(s) at which they are 
to provide such instruction. 

ARTICLE5 

STAFF ORIENTATION 

As a condition of employment all teachers new to the school district shall be required to 
attend an orientation program for one day prior to the opening of school. Said program 
shall be the responsibility of the Superintendent who will review with new teachers their 
written job descriptions and work cooperatively v.cith other members of the staff and the 
Association to determine content of said orientation. 
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ARTICLE6 

TEACHER DAYS 

A. There shall be provided each year three (3) days in the school calendar, in 
addition to the 180 teacher work days, which shall be used for teacher 
professional or record activities. These shall be set each year in the adopted 
calendar as two (2) days before the student opening day and one (1) day after 
the last day for students. One of the days prior to the student opening day 
shall be for teachers to set up their classrooms, and the second day shall be 
used for district and/ or building meetings and other professional activities. 
The teacher work day will be the same day as the open house. 

B. The normal teaching day shall be no longer than seven hours, thirty minutes 
in length (7 hours, 30 minutes) of which no less than thirty (30) minutes shall 
be for duty free lunch. 

C. No more than two (2) total building staff meetings per month shall occur 
unless of an emergency nature, as determined by the Superintendent. 
Advance notice will be given the week prior to pre-scheduled total staff 
meetings. 

The two (2) regularly scheduled staff meetings cited in the preceding 
paragraph shall not extend more than one-half(½) hour beyond the normal 
teacher work day. 

If the teacher's planning time is used for the above two (2) staff meetings, 
then only one (1) other planning time period may be used for building or 
committee meetings during the week in which a staff meeting is held. 

Teachers shall not be required to give up more than one (1) planning time 
period per week for committee, in-service or building meetings except as 
cited above. Committee, in-service or building meetings beyond more than 
one half(½) hour after the normal teacher work day shall be voluntary. 

D. When the Superintendent decides to close the school on account of a calamity 
or emergency, staff shall not repott to work, and the following procedures 
shall apply: 

1. The first five (5) calamity days of any school year shall not be made up 
and are without any loss of wages or fringe benefits. 

2. Calamity days six, seven and eight (6, 7, 8), individual teachers shall 
prepare blizzard bag/ electronic Day (" eDay") lessons. 

3. Teachers are not required to report to school on calamity days six (6) 
through eight (8), but shall be available via email or other form of 
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communication for questions regarding the assignments. Days 6, 7 
and 8 are considered work days. 

4. Beginning with calamity day nine (9) and beyond, teachers shall not 
report to school but are required to make up the days without 
additional pay. 

E. The Elementary Principal may assign Kindergaiten teachers up to two (2) 
additional paid days for the purpose of Kindergaiten readiness assessments, 
with such days assigned within five (5) working days prior to the sta1t of the 
teacher work year. 

ARTICLE7 

REPORTING ABSENCES 

A. Teachers shall not be absent from their respective assignments without prior 
notification to the building principals or Frontline. 

B. Where possible, absences for illness should be repo1ted the night before or by 
6:30 a.m. the day of the absence. 

C. Absences other than those covered herein set fmth shall cause full loss of pay 
for the period of absence. For each day absent the deduction shall be the per 
diem rate. 

ARTICLES 

SUBSTITUTE TEACHERS 

A. Substitute teachers shall be provided in all cases of teacher absenteeism. 

B. In an emergency situation, the assignment may be covered by qualified 
teachers within the building who are able to cover the assignment. In that 
event (Grades 6-8 and 9-12), the teacher given the emergency assignment 
shall be compensated at the rate of twenty-five dollars ($25.00) per class 
period Vl'l'.th the class period considered to be fo1ty-five (45) (plus or minus 
five [5] minutes) minutes in length. Pay shall be propmtionate for shmter or 
longer period of assignment. Every effmt will be made by the principal notto 
assign additional students into a teacher's classroom as a result of an 
emergency situation. Where it is unavoidable (Grades K-5), the substitute 
pay will be split among the teachers who take additional students. 
Intervention Specialists will be compensated atthe Grades 6-8 and 9-12 rate, 
for covering for substitutes when their planning period is used; otherwise, 
they will not be asked to cover assignments. Intervention specialists will not 



be asked to substitute in a classroom in which they co-teaeh unless the 
Distriet has made eveiy eff01t to secure a substitute for the absence of a 
regular education teacher. 

C. Regular teachers shall provide lesson plans, seating chatts, and other 
materials necessary for the operation of the class. 

D. Substitutes shall not be used to evaluate the teachers. 

E. Upon the beginning of each assignment, the building principal shall 
distribute a compensation form to a teacher for payment for emergency 
assignment due to lack of substitute teachers. 

ARTICLE9 

SCHOOL CALENDAR 

The President of the Association and the Superintendent shall meet to develop two (2) to 
three (3) proposed calendars that ,vill be voted on by the staff for the ensuing school year. 
The most popular calendar shall be submitted to the Board for its consideration on or 
before the April meeting. 

ARTICLE to 

CLASS SIZE 

Classes at all levels and in all subject areas shall be maintained at the lowest level consistent 
with the financial resources and physical facilities of the school district and good 
educational practices. School principals shall distribute class loads as equitably as possible, 
consistent with sound educational objectives. Eve1y effo1t ,vill be made to assign no more 
than 24 students to a lab class, including a cooking class. Prior to the end of the school 
year, teachers shall receive a tentative number of students per class for the following year. 

The Association President shall meet with the Superintendent to discuss any deviation from 
this policy, prior to any filing of a grievance. 

ARTICLE11 

ADDITIONAL CLASSROOM ASSISTANCE 

For those teachers who must do IEPs for special education and mainstreamed students or 
RIMPS for students receiving additional reading assistance, additional assistance shall be 
provided by the Board. Such assistance shall be in the form of a substitute teacher who will 
conduct the class while the teacher is testing an individual student or writing an IEP or 
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RIMP. When IAT, MTSS, IEP and RIMP meetings are conducted during the student day, 
and when a teacher is testing an individual student, a substitute teacher will conduct the 
class in the absence of the teacher. 

ARTICLE12 

SALARIES AND PAY PERIODS 

A. Teachers on regular contracts 'Nill be paid according to a salary schedule for 
that position as adopted by the Board. Newly hired teachers will be placed on 
the salary schedule in accordance vl'ith their actual, verified training and 
experience, limited by the Board recognizing no more than ten (10) years of 
experience. 

1. Years of experience 

2. Years of active military service (maximum, ten) 

3. Extent of college training 

B. Additional training shall be presented to the Treasurer of the Board on or 
before September 15 for the first semester and on or before February 15 for 
the second semester and shall be applied to the pay period current at that 
time. 

C. Payroll Deductions - Deductions shall be made from each pay check for the 
follo,ving: 

1. Federal Income Tax 

2. Ohio Income Tax 

3. City or Village Income Tax 

4. Ohio State Teachers Retirement System 

5. Mandatory Medicare Tax 

6. School District Income Tax 

7. Association Dues (TVACT. WOEA. OEA. NEA). Dues shall be 
withheld from the paychecks received starting with the third paycheck 
in the school year and ending with the last pay in June. All money 
withheld shall be transmitted to the TV ACT treasurer within fifteen 
(15) days of the payroll deduction. Any individual authorization for 
dues deduction submitted to the Treasurer under this Section shall 



continue in effect until revoked by the authorizing individual teacher. 

Other optional deductions include: 

1. Hospitalization 

2. Tax Sheltered Annuities 

3. Educators Mutual and/or National Teacher Associations 

4. United Way 

5. River Valley Federal Credit Union 

a. Savings withholding may be designated no more than two (2) 
times during the period of July 1 - December 31 and two (2) 
times during the period of Janua1y 1 - June 30. 

b. Loan withholding to be changed as loan obligations change. 

6. Flexible Savings Account - IRS, Section 125, Pa1ts A, B and C 

D. The teacher and/or the Association agree to indemnify and save the Board 
and/ or its representatives harmless against any and all claims that may arise 
out of or by reason of action taken against the Board and/or its 
representatives in carrying out the provisions of "C" above. 

E. Teachers who are assigned by contract or accept by request duties in addition 
to their regular assignments will be issued a supplemental contract and will 
be paid according to supplemental schedules as adopted by the Board. No 
teacher shall be paid wages or salaries which have not been approved or 
adopted by the Board of Education. Supplemental contract payments shall be 
made as follows: 

1. Activities for which compensation is Five Hundred Dollars ($500.00) 
or less, the full payment shall be made at the conclusion of the activity. 

2. For seasonal activities, payment shall be made in two (2) equal 
installments. The first of which shall be made halfway through the 
activity and the remaining half upon completion of the activity. 

3. For full year activities, payment shall be made in four (4) equal 
installments, spaced equally through the year \>Vith final payment at 
the end of the work year. 
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4. The payment schedule provided herein shall be at the closest regular 
pay period for all teachers. 

F. Teachers shall be paid in twenty-four (24) payments on the 5th and 20th of 
each month. September 5 is the first pay date of each school year. Regular 
contract payments shall be as follows: 

1. If a pay day falls on a holiday or vacation, paychecks will be issued 
to teachers on the business day immediately preceding the holiday 
or vacation. 

2. Teachers will receive their paychecks by electronic transfer to a bank 
of their choice. 

ARTICLE13 

REGULAR CONTRACTS 

A. All teachers employed by the Board shall be issued written contracts in 
accordance with the Ohio Revised Code. Such contracts shall include the 
following information: 

1. Name of Teacher. 

2. Name of the school district and Board of Education employing said 
teacher. 

3. Type of contract, limited, extended limited, or continuing. Iflimited, 
the number of years contract is to be in effect. 

4. Annual compensation to be paid for the first year of the contract. 

5. Basis of determining compensation (i.e., Classroom teacher - B.A. 
Degree - 5 years experience). 

6. Number of pay days. 

7. The number of days of service. A school calendar shall be provided. 

8. Provision for signature and date of signature of the teaching being 
contracted. 

9. Provision that both board and teacher agree to abide by the terms of 
the Master Agreement. 
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B. Continuing Contract Eligibility 

1. Teachers are eligible for continuing contract status as follows: 

For teachers initially licensed prior to January 1, 2011, the licensure 
requirement is met if the teacher: 

a. Holds a professional, permanent or life ce1tificate (issued 
under prior law) or professional, senior professional or lead 
professional educator license, and 

b. Has completed either of the following: 

(1) If a masters' degree was held at the time of initially 
receiving ce1tificate or license, six ( 6) semester hours of 
graduate coursework in the area of licensure or in an 
area related to the teaching field since the initial 
issuance of the ce1tificate/license or the equivalent of six 
(6) combination of semester hours and equivalent 
activities as approved by the LPDC equal to six (6) 
semester hours; or 

(2) If no masters' degree was held at the time of initially 
receiving a certificate/license, thi1ty (30) semester 
hours of coursework in the area of licensure or in an 
area related to the teaching field since the initial 
issuance of the ce1tificate/license, or the equivalent of 
thilty (30) semester hours through professional growth 
activities as approved by the LPDC or a combination of 
semester hours and professional growth activities as 
approved by the LPDC equal to thilty (30) semester 
hours. 

2. For teachers initially licensed after Januaiy 1, 2011, the licensure 
requirement for continuing contract eligibility is met if the teacher: 

a. Holds a professional, senior professional or lead professional 
educator license; 

b. Has held an educator's license for seven (7) years; and 

c. Has completed either of the following: 

(1) If no masters' degree was held at the time of initially 
receiving a ce1tificate/license, thi1ty (30) semester 
hours of coursework in the area of licensure or in an 
area related to the teaching field since the initial 
issuance of the ce1tificate/license; or 
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(2) If a masters' degree was held at the time of initially 
receiving a ce1tificate/license, six ( 6) semester hours of 
graduate coursework in the area of licensure or in an 
area related to the teaching field since the initial 
issuance of the ce1tificate/license. 

3. The service requirement for continuing contract status requires the 
teacher to: 

a. Have completed three (3) years of teaching under the 
employment of the Twin Valley Community Local School 
District Board of Education out of the last five (5) years; or 

b. Have taught in another school district vvith a continuing 
contract and have been employed by the Twin Valley 
Community Local Schools for two (2) years or have been 
recommended for continuing contract upon employment; or 

c. Have previously taught in the Twin Valley Community Local 
Schools under a continuing contract and have been re­
employed by the Twin Valley Community Local Schools for one 
(1) year; and 

d. Have a valid professional ce1tificate/license in the State of 
Ohio; and 

e. Be evaluated under current State of Ohio evaluation procedures 
during the year of application; and 

f. Have been recommended for continuing contract status by the 
Superintendent. 

4. In order to be considered for continuing contract status, a teacher 
must complete and submit an application form between the first day 
of school and September 15th of a given school year. Complete 
documentation verifying eligibility for continuing contract must be on 
file in the Treasurer's office by the first day of April of that school year. 
If granted, the continuing contract status for such teacher will be 
effective for the following school year. If the Superintendent fails to 
recommend the granting of a continuing contract for the teacher in 
any year other than the expiring year of a multi-year limited contract 
at the time of eligibility, the Superintendent or designee shall meet 
with the teacher upon request and give a reason verbally for the failure 
to make such recommendation. 

5. If eligible, a teacher may request consideration for continuing contract 
status in the middle of a limited contract. 



6. This continuing contract language is reflecting of current law (Ohio 
Revised Code). If, during the term of this Agreement, the continuing 
contract law changes, the new law regarding continuing contracts shall 
be followed. 

ARTICLE14 

SUPPLEMENTAL CONTRACTS 

A. All teachers assigned additional responsibilities and granted additional 
compensation for such responsibilities shall be given a written contract that is in 
addition to their regular contract in keeping with the Ohio Revised Code. Nothing in 
this Master Agreement and nothing in Addendum #4 to this Master Agreement shall 
create an expectancy of continued employment in a supplemental position beyond 
the term of the supplemental contract. Such supplemental contract shall include the 
following information: 

1. Name of said teacher. 

2. Name of school district and Board of Education for which responsibilities 
shall be performed. 

3. School year the contract is to be in force. 

4. Statement of additional responsibility(ies) and compensation to be provided 
for each. 

5. Dates vvithin which compensation is being provided for said responsibility. 

6. Basis by which compensation will be paid. 

7. Total compensation-supplemental. 

8. Provision that all necessary implementing procedures have been completed 
by the Board prior to the offering of the contract followed by the signature of 
the Board President and Treasurer of the Board. 

9. Provision for signature and date of signing by the teacher. 

B. When filling supplemental positions, preference shall be given to qualified 
bargaining unit members, pursuant to requirements of the Ohio Revised Code. 

C. In any school year, the Superintendent is authorized to combine Boys and Girls 
Varsity and Assistant Track Coach Supplemental contracts into one 
position/ contract, if there are not teachers willing to fill both positions. When that 



occurs, the teacher will be issued one supplemental contract, and will be paid the 
salary (Varsity- Level C or Assistant - Level F) set forth on the Supplemental Salary 
Schedule, Addendum #4 to this Agreement, as though the said person was 
performing one of the two positions. 

D. For purposes of placement on the Supplemental Salary Schedule (Addendum #4): 

1. A teacher's year(s) of experience in a lower paying supplemental will not 
be counted if the teacher accepts a supplemental contract in a higher 
paying position in the same spmt; and 

2. A teacher's year(s) of experience in a higher paying position will be 
counted if the teacher accepts a supplemental in a lower paying 
supplemental position in the same spmt. 

3. Credit for previous coaching in a sport may be given when determining 
initial placement on the supplemental sala1y schedule. 

ARTICLE15 

NON-RENEWAL LIMITED CONTRACT 

A. A recommendation by the building principal to the Superintendent, or by the 
Superintendent to the Board for non-renewal of a teacher's regular limited 
contract shall take into account, among other reasons, the teacher's ability or 
lack thereof, the teacher's professional competency, availability of position, 
and changes in program. 

B. A full written record of a teacher's professional service shall be kept on file at 
the Board office. Included in said file shall be a copy of any written 
evaluation of the teacher's performance. Access to the said file is available to 
the teacher upon request. Teachers may attach statements of explanation to 
any item in their file. 

C. The building principal shall make recommendation to the Superintendent for 
nonrenewal of a teacher's contract. Prior to making such a recommendation, 
the building principal shall apprise the teacher involved of his intent to do so, 
and shall afford the teacher the opportunity for a private informal hearing for 
the purpose of discussing the reasons for the recommendation. The principal 
shall inform the teacher at the earliest possible date of any unsatisfacto1y 
performance so that oppmtunities may be available for improvement and for 
correcting deficiencies. The principal shall have no fewer than one evaluation 
conference per semester with any teacher who is on a limited contract and 
who is in the comprehensive evaluation cycle. 

D. If the Superintendent is disposed to recommend non-renewal of a teacher's 
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regular limited contract notwithstanding a contrary recommendation by the 
building principal, he shall apprise the teacher involved of his intent to do so 
at the earliest possible date after receipt of such recommendation to him by 
the building principal. Prior to a formal negative recommendation to the 
Board, the Superintendent shall contact the teacher involved for the 
oppo1tunity of a private informal conference to discuss the subject and the 
reasons therefor. 

E. If the Board of Education is disposed not to renew a teacher's regular limited 
contract regardless of the Superintendent's recommendation, the teacher 
may request a private informal hearing vl'ith the Board. 

F. The teacher has the right to counsel at any informal meetings with the 
Superintendent or Board concerning non-renewal provided twenty-four (24) 
hours advance notice is given that counsel will be present. 

G. All non-renewals oflimited contracts shall be in accordance with applicable 
provisions of the Ohio Revised Code. 

ARTICLE16 

REDUCTIONS IN FORCE 

A. When, in the judgment of the Board, it becomes necessa1y to reduce the 
teaching staff because of decreased enrollment of pupils, return to duty of 
regular teachers after leaves of absence by reason of suspension of school or 
territorial changes affecting the district, grade or curricular reorganization, or 
for financial reasons, such reduction will be made by suspension of contracts. 
In making any such reduction, the Board shall proceed to suspend contracts 
in accordance with the recommendation of the Superintendent, who shall, 
within each teaching field affected, give preference to teachers on continuing 
contracts. During the term of this Agreement, such decisions will be based on 
teacher performance measures (professional performance scores) obtained 
through the teacher evaluation process. Teachers within each teaching field 
affected, whose most recent evaluation reflects an Ineffective rating, shall be 
laid off first, followed by teachers with a Developing rating, followed by 
teachers with either Accomplished or Skilled ratings. The Board shall give 
preference ·within each categ01y to teachers with greater seniority. 

B. Displacement Rights. Any teacher displaced from his/her current 
teaching assignment under Paragraph A of this section, may displace the 
most junior teacher in another teaching field in which he/she is 
ce1tificated/licensed. In order for a teacher's area(s) of 
ce1tification/licensure to be considered, that teacher's ce1tificate(s) /license(s) 
showing such area(s) must be in the teacher's official personnel file. 
Ce1tificated/licensure areas must be on record in the teacher's personnel file 
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by March 1 of any school year. 

C. It is understood that voluntary transfer requests may be considered, and 
involuntaiy transfers effected, in order to assign teachers whose contracts 
have not been suspended so as to meet the staffing needs of the district. 

D. Seniority. When used in this section, seniority is defined as years of 
continuous employment within the school district. Continuous employment 
shall include all time on sick leave, all time on Board approved paid leave of 
absence, all time on militaiy leave of absence, all time on disability retirement 
to a maximum of five (5) years, and all time during suspension for reduction 
in teaching staff reasons, if the teacher is reinstated. Unpaid leaves of 
absence shall not constitute an interruption in continuous service. However, 
the time that the teacher was on such unpaid leave will not be counted in total 
years of service in determining seniority rights hereunder. Seniority shall be 
lost when a teacher resigns or leaves the employ of the Board due to non­
renewal or termination of contract. Teachers who have had their contracts 
suspended due to a reduction in staff shall have recall rights as provided in 
this section. 

Where seniority among two or more affected teachers is equal under this 
definition, preference shall be given in priority as follows: 

1. Total number of years of service in the District, where a break in 
service has occurred. 

2. Total number of years of teaching service in the District in the area of 
ce1tification/licensure in which the need exists. 

3. Date of employment as determined by Board minutes. 

4. Additional ties in seniority shall be broken by lot. 

E. Recall Rights. Teachers whose contracts have been suspended because of a 
reduction in force shall have rights to recall as follows: 

1. Recall right shall be limited to twenty-four (24) months. 

2. Teachers whose contracts were suspended shall be recalled to a 
vacancy in the inverse order of suspension as positions become 
available in their area of ce1tification/licensure at the time of recall. 
Teachers must notify the district of any changes in their area of 
ce1tification/licensure. 

3. A teacher notified of recall to a position may turn down the first 
offered position, allowing the superintendent to offer said position to 
the next person on the recall list who is qualified to fill said position. 



The person making the turn down would retain his/her position on 
the recall lists. If a teacher refuses recall to another position, said 
teacher's name shall be removed from the recall list. 

4. Teachers on recall status shall have the responsibility for keeping the 
Superintendent informed of their current address, name change, and 
telephone number. Notification of recall shall be by ce1tified mail at 
the teacher's last known address. Failure to contact the 
Superintendent to accept such recall ,vithin ten (10) calendar days of 
the date of such mailing shall remove the teacher from recall status. 

5. Teachers whose teaching performance on her/his summative 
evaluation resulted in a rating of "Ineffective" will not be subject to 
recall. 

F. Notice of Contract Suspension. No teacher covered hereunder shall have 
his/her contract suspended unless the affected teacher(s) has been given at 
least a fomteen (14) day notice of the Superintendent's intention to 
recommend such suspension to the Board. Notice of any impending 
reduction in force shall be given to the Association President thiity (30) days 
prior to the Board taking action under this Article. 

ARTICLE 17 

RESIGNATIONS 

A. Certificated Personnel 

1. A teacher may terminate his/her contract with the Board of Education 
by written resignation at the close of any school year and not later 
than July 10th, or at any other time by mutual consent of the teacher 
and the Board of Education 

a. Resignations effective at the close of the current school year 
may be submitted at any time. 

b. Resignations effective prior to the following school year 
should be submitted before ,July 10. 

c. Resignations submitted after ,July 10 and with an effective date 
prior to the end of the following school year shall be submitted 
to the Board of Education for approval. The Board has the 
right to refuse such a resignation until a suitable replacement 
has been found. 

2. A teacher whose contract has been renewed is presumed to have 
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accepted that contract unless the Board of Education has been notified 
before June 1. 

3. All resignations shall be in writing and directed to the Board of 
Education through the Superintendent. 

B. Fringe Benefits. All fringe benefits to teachers shall continue through the 
full contract year, provided the teacher has completed the number of days of 
service for the year. This provision shall not apply to teachers who retire and 
receive health insurance benefits from the State Teachers Retirement System. 

ARTICLE18 

PROGRESSIVE DISCIPLINE 

A. The administration may take progressive disciplinary action against any 
teacher for violations of, or failure to comply with, any provisions of this 
contract or any reasonable rules and regulations adopted by the Board of 
Education. Such disciplinary action for each separate issue shall be 
imposed as follows: 

Step I 

Verbal warning to the teacher and a conference with the principal 

Step II 

Copies of the written warning from the principal or supervisor shall be given 
to the teacher and Superintendent. Written warning shall be initialed and 
dated by the teacher. The teacher's signature will not indicate agreement 
with the content of the warning, but indicates only that the warning has been 
inspected by the teacher. If a warning is placed in the personnel file it is to be 
stamped ,vith the date it was placed into the file and initialed by the 
administrator placing the information in the file. 

Step III 

Conference with the Principal, Superintendent and teacher and the teacher's 
representative(s). 

Step IV 

Referral to the Superintendent of Schools. 

B. The member of the bargaining unit shall be notified of his/her right to be 
represented at each step. 
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C. Disciplinary action is subject to the grievance procedure as set f01th in this 
contract. No teacher shall be reprimanded, disciplined, demoted, suspended, 
or adversely evaluated without just cause. 

ARTICLE19 

REEMPLOYMENT AND TERMINATION 

A. All teachers shall be considered for reemployment only upon the 
recommendation of the Superintendent. All deadlines as provided by Ohio 
law shall prevail. 

B. The Board of Education may terminate a teacher's contract for gross 
inefficiency or immorality; for willful and persistent violation of reasonable 
regulations and/ or policies of the Board of Education or for other good or just 
causes. All proceedings for the termination of a teacher's contract by the 
Board of Education shall be in compliance with §3319.16 of the Ohio Revised 
Code. 

C. A teacher who vl'ishes to appeal an order of termination of contract shall have 
the rightto do so under the provisions of §3319.161 of the Ohio Revised Code. 

ARTICLE20 

STAFF EVALUATION 

The purpose of staff evaluation is to improve the effectiveness of the staff. The Board 
encourages good evaluation procedures pointed toward staff improvement. The Board has 
adopted a policy on Evaluation of Professional Staff Teachers based on a grovvth model and 
a policy on Evaluation of School Counselors, which the parties accept. The Board will not 
change the Policy without first bargaining with the Association. 

A. One (1) copy of any ,vritten evaluation shall always be given to the teacher or 
school counselor for review and signature. The teacher or school counselor 
may add comments to the evaluation which shall be attached. Additions to 
the evaluation shall be signed by the building principal to indicate lmowledge 
of the addition. Signatures of the teacher/ school counselor and the building 
principal on the evaluation shall not be construed as total agreement, but 
rather that the evaluation has been seen and discussed by the patties. All 
evaluations shall be completed by May 1st and teachers/school counselors 
shall receive the final written evaluation by May 10th of each school year. 

B. Building principals shall explain the evaluation procedure to the teachers at 
the beginning of the school year. 
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C. Evaluation Committee. The parties will establish an Evaluation Committee 
with four teacher members and four administrators. Teacher members of the 
Evaluation Committee will receive the base hourly rate (1/7 of the base daily 
rate for an entry level teacher with a BS degree) for meetings outside the 
school day. Any changes in the evaluation instrument shall be done through 
the Evaluation Committee. 

D. Unless a bargaining unit member is recommended for non-renewal, a 
bargaining unit member may file a grievance concerning an alleged violation 
or misapplication of the evaluation procedures. If a bargaining unit member 
is recommended for non-renewal, all appeals concerning the evaluation 
procedures shall be appealed to Comt pursuant to Ohio Rev. Code §3319.11. 

ARTICLE21 

PERSONNEL FILES 

A. A personnel file of each member of the instructional staff shall be maintained 
in the office of the board of education. This shall be the only official file of 
recorded information of members of the instructional staff maintained by the 
Board and administration. 

B. Individual members of the instructional staff shall have access to their 
personnel file upon request. Requests of instructional staff members to have 
access to their personnel files shall be handled by the Superintendent or the 
Treasurer of the Board. The teacher shall have the right to have a copy made 
of any information in the file at his/her expense. Personal per copy charges 
shall be uniform for all employees at ten cents (10¢) per copy. 

C. Use of personnel files of the instructional staff shall be limited to the 
Superintendent, Treasurer, Board Members, and building principal(s). 

D. A copy of material being placed in the personnel file of an employee shall be 
given to the employee prior to its placement in the file. All materials placed 
in the personnel file of instructional staff members shall include the 
following: 

1. A dated stamp of the date the item was placed in the file. 

2. Initials of the member of the instructional staff in whose file the entry 
is being made and the initials of the administrator placing information 
in the file. 

E. Statements or comments on any entty by either the member of the 
instructional staff or administrators stated above may be attached to 
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documents entered into the personnel files of members of the instructional 
staff. No anonymous material shall be made a matter of record. 

F. Information in the personnel file may be removed upon mutual agreement of 
the member of the instructional staff and the administrator making the entry. 

ARTICLE22 

PROFESSIONAL DAYS OR SCHOOL BUSINESS 

All school personnel are encouraged to improve not only themselves but the district as a 
whole through attendance at workshops, seminars, conferences on education and other 
schools when exemplary programs are in evidence. 

A. The attending to school business away from the building is permitted with 
prior permission of the building principal. Where a substitute is involved, 
permission shall be secured from the Superintendent. 

B. Reasonable expenses may be granted providing prior Board of Education 
approval is given and funds are available. Substitutes shall be provided, if 
approved. 

C. Requests shall be completed in Kiosk. 

D. Attendance at professional meetings shall be followed by a brief written 
summary to the building principal and the Superintendent. 

E. Any denial of a request shall be in writing stating the reason on the 
prescribed form. 

ARTICLE23 

LEA VE OF ABSENCE 

A. A teacher under contract may be granted by the Board of Education a leave of 
absence of not more than two (2) years as per Ohio Revised Code §3319.13. 

1. The initial grant ofleave shall be for not more than one (1) year. 

2. An extension of not more than one (1) year may be granted. 

3. Request for initial leave of absence shall be made in writing to the 
Superintendent at least thilty (30) days prior to the first day of 
expected leave. An extension, if requested, shall be requested in 
writing to the Superintendent at least thi1ty (30) calendar days prior 
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to the termination of the initial leave. 

4. Leaves of absence shall not be granted beyond the life of the current 
contract. 

5. Teachers on leave of absence and not intending to return are 
requested to submit their intentions in writing prior to March 15 of the 
school year prior to their return. 

6. Teachers returning from leave of absence for reason of illness, 
maternity, or disability shall present verification by the teacher's 
physician of ability to return to work. 

7. All Board contributions toward fringe benefits shall cease during the 
period of the granted leave. 

8. A teacher returning from leave shall be placed in the same 
position from which leave was granted or in another position 
for which the teacher is fully qualified. 

9. If, at the end of the maximum period of leave, the teacher does not 
return to work or has not qualified for disability under the STRS, the 
contract will be terminated. 

B. A teacher who is pregnant or adopting a child shall be entitled to a leave of 
absence without pay. Such leave shall be governed by the provisions of A. 1 

through A. 9 above. 

C. The Board of Education may grant a leave of absence vvithout the request of 
the teacher in accordance with the Ohio Revised Code §§3319.13 and 3319.16. 

ARTICLE24 

ASSAULT LEAVE 

The Board assures teachers that it will put its full supp01t behind the disciplinary 
procedures and policies adopted by the Board in matters of student discipline and 
teacher safety. 

A. The Board shall provide assault leave for teachers who are absent due to any 
physical disability caused by an assault which occurs during the course of 
Board employment. Such leave will not cause any loss in pay, or be charged 
against sick leave accumulated by the teacher. 

B. Medical verification shall be provided for assault leave which extends beyond 
five (5) days. Assault leave shall not extend beyond thilty (30) days unless 



additional days are approved by the Board. Ifleave is to extend beyond thilty 
(30) days, the Board may require medical examination by a physician of the 
Board's choice. In such event, the Board shall pay the full cost of the 
examination. 

C. Teachers who use assault leave shall complete the assault leave form as soon 
as possible. All cases of assault are to be investigated as thoroughly as 
possible. The Association agrees to encourage teachers to cooperate fully 
with administration and law enforcement officers in the apprehension and 
prosecution of persons charged with assault. 

ARTICLE25 

SABBATICAL LEA VE 

A member of the ce1tificated personnel staff, upon written request to the Board of 
Education, may be granted a leave of absence in compliance with the Ohio Revised Code 
§3319.131. 

The following provisions shall govern Sabbatical Leave: 

A. A member of the full-time certificated staff shall have completed five (5) 
consecutive years of educational experience within the Twin Valley 
Community Local School District, at the time of written request. 

B. An applicant requesting Sabbatical Leave shall submit a plan outlining his or 
her intended program for professional improvement. 

C. The applicant shall submit a legal instrument indicating his or her intent of 
returning to the Twin Valley Community Local School District. The 
instrument shall also contain equitable liabilities (monetary) equivalent to 
stipends paid to the person while on Sabbatical Leave. On or before April 1, a 
letter of intent to return or not return must be received by the Superintendent 
of the school. If the legal instrument is violated and/ or not adhered to, the 
stipend shall be refused and refunded to the Board of Education on or within 
fifteen (15) days from date of breach. 

D. The part salary shall be stipended as determined by Ohio statutes, §3319.131 
of the Ohio Revised Code. 

E. No more than two percent (2%) of the certificated staff shall be granted 
Sabbatical Leave concurrently. 

F. Additional Sabbatical Leave may be made available upon completion of five 
(5) additional years of educational experience in the Twin Valley Community 
Local School District, in accordance with Ohio Revised Code, §3319.131, 



provided the applicant adheres to the above stipulations. 

G. Members of the certificated staff returning from Sabbatical Leave shall return 
to the assignment held prior to the Sabbatical. 

H. A year of Sabbatical Leave shall count as a year of credit for placement on the 
Salary schedule. 

I. If a Sabbatical Leave is denied, signed, written reasons will be given for the 
denial within four (4) administrative working days of notice of denial. 

ARTICLE26 

SICKLEAVE 

It shall be the policy of the Twin Valley Community Board of Education to grant sick leave 
to its teachers in accordance with the requirements of the Ohio Revised Code §3319.141. 
The following rules and regulations shall apply. 

A. Eligibility. 

1. All teachers shall be entitled to sick leave. 

2. Exceptions --

No substitute teacher shall be entitled to sick leave except as per Ohio 
Revised Code Section 3319.10. 

B. Sick Leave Days Calculation 

1. Each teacher shall earn sick leave at the rate of one and one-quarter 
(1-1/4) days per month (fifteen [15] days maximum per year). 

2. Unused sick leave shall be cumulative up to a total of 221 days. An 
employee can accumulate up to 226 days for the sole purpose of 
contributing five (5) days to the sick leave bank. 

3. Teachers new to the district may transfer accumulated leave from their 
last Ohio public agency in an amount not to exceed the total allowed 
by the Twin Valley Community Local School District. Transfer 
requests must be made on forms provided by the Treasurer. 

4. Teachers new to the district and who have not had the opportunity to 
accumulate or transfer sick leave or those who have exhausted their 
sick leave shall have available five (5) days of sick leave in advance. 
Additional days will be cumulative beginning with the fifth month of 
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employment. Should a teacher sever employment before completing 
four (4) months, the amount of the advancement not earned shall be 
deducted from the teacher's final pay. 

C. Use of Sick Leave 

1. Personal Illness. A teacher may be absent without loss of pay not to 
exceed the total number of accumulated days for personal illness. 

2. Illness in the immediate family·'· 

a. A teacher may be absent without loss of pay for an illness of a 
member of the immediate family where the nature of the illness 
is such or the circumstances dictate that the teacher is clearly 
needed by the ailing member of the family. 

b. Sick leave shall be used in the event any member of the 
teacher's household has a contagious disease which could be 
communicated to others. 

3. Pregnancy 

a. Sick leave must be taken for inability to work due to pregnancy, 
and inability to work subsequent to the bilth of a child. 

4. Deaths 

a. Teachers may use sick leave for deaths in the immediate 
family* as defined in this a1ticle plus death occurring to a 
brother-in-law or sister-in-law, grandparent or grandchild. It 
is recommended that the number of days used be kept to a 
minimum (Ohio Revised Code §3319.141). 

*Immediate Family- Parent, brother, sister, spouse, child, parent-in-law, 
step-child, or member of the household. The Superintendent may approve 
sick leave usage for illness or death of relatives not included in the definition 
of immediate family, and in hardship cases. The exercise of discretion by the 
Superintendent with respect to one situation will not constitute precedent for 
the Superintendent's exercise of discretion in any other case. 

b. A maximum of one (1) day shall be allowed for an employee to 
act as a pall-bearer. 

D. Miscellaneous 

1. Sick Leave Application. Application for sick leave shall be made in 
the kiosk by the employee upon return to work. 

-26-



2. In the event of continued and prolonged absence for reasons listed 
above, the Board ·will require verification from a physician that the 
teacher is physically able to return to work and perform the task 
expected. 

3. In the event of continued and prolonged absence for reasons listed 
above, the Board may request an examination of the teacher by a 
physician of its own choosing. Such an examination shall be at Board 
expense. 

4. Pa1tial days may be requested in quarter-day intervals. 

5. Abuse of sick leave shall be considered as just cause for non-renewal 
or termination of contract. 

6. Sick leave shall not be granted once a leave of absence has been 
authorized. 

7. Sick Leave Bank - A Sick Leave Bank may be established to be used 
by bargaining unit members. Each bargaining unit member who 
·wishes to do so may contribute up to a maximum of five (5) sick leave 
days per year. Unused days remaining in the sick leave bank at the 
end of the year ,vill be carried over into the next year. 

a. A teacher who has a catastrophic illness or critical injury, or 
where a catastrophic illness or critical injury occurs in the 
teacher's immediate family (parent, brother, sister, spouse, 
child, parent-in-law, stepchild, or member of the household 
who stands in the same relationship as the aforementioned) 
and who has exhausted all accumulated paid leave may be 
granted additional paid leave through the sick leave bank. The 
"catastrophic illness or critical injury" must be unusual, 
extraordina1y, sudden, an unexpected manifestation of the 
forces of nature which cannot be prevented by human care, 
skill or foresight. 

b. The Sick Leave Bank Committee will consist of a TV ACT 
representative from each building, an administrator, and a 
Board Member or his/her designee. 

c. A teacher requesting paid leave from the Sick Leave Bank shall 
make an application in writing to the Sick Leave Bank 
Committee, which will meet and make a determination on the 
application. The application must include the following: 

(i) The nature of the catastrophic illness or critical injmy; 



(ii) Physician(s)' written diagnosis and prognosis of the 
catastrophic illness or critical injury; 

(iii) Projected date of return to duty; 

(iv) Any other pertinent information the applicant can 
submit to the Committee for its consideration. 

d. A maximum of thirty (30) days of paid leave may be granted to 
the applicant. The teacher must re-apply for any paid leave 
beyond thirty (30) days. In no event will any teacher be 
granted a total of more than sixty days of such paid leave. 

e. All information and repo1ts relating to applications will remain 
confidential. 

f. Decisions made by the Sick Leave Bank Committee are not 
subject to the Grievance Procedure. 

E. Fitness For Duty Examination - In the event the Board feels an employee 
is not fit for duty, the Board may require an employee to take a fitness for 
duty examination by a physician of the Board's choosing at the Board's 
expense. If the employee disagrees with the Board physician's determination, 
the employee may obtain a second opinion by a physician of the employee's 
choosing at the employee's expense. If the two physicians disagree, the 
physicians will select a third physician who ·will examine the employee at the 
Board's expense. The determination of the third physician shall be final. 

ARTICLE27 

PERSONAL LEA VE 

At the beginning of each school year, evety teacher shall be credited with three (3) days 
of unrestricted personal leave. Such leave shall be subjected to the following provisions: 

A. Personal leave may be used for any purpose at the discretion of the 
teacher. 

B. A personal leave day cannot be taken one school day immediately preceding 
or following extended vacations (Thanksgiving, Christmas, President's Day 
and Spring Break). Personal leave may be granted before or after these 
vacations if prior approval is granted by the building principal. Personal 
leave may be used preceding or following three (3) days weekends. 

C. Personal leave may be taken in one-half (1/2) day increments. 
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D. A personal leave day shall not be approved for the first student day of school, 
the last student day of school, or a teacher meeting day, except that the 
building principal may approve such leave for extenuating circumstances. 

E. Personal leave shall be non-cumulative. Unused personal leave will be 
conve1ted to sick leave at the end of the school year. 

F. Personal leave must be submitted through the kiosk to the principal at least 
three (3) school days in advance. Exception to this three (3) day limitation 
may be made at the discretion of the Principal. 

G. If personal leave is not approved, the teacher will be notified prior to the day 
of requested leave. 

H. No more than two (2) teachers in Grades K-5, two (2) teachers in Grades 6-8, 
and two (2) teachers in Grades 9-12 may be granted personal leave in the 
elementary, middle or high school on the same day. In case of conflict, 
requests will be honored on a first come, first-serve basis. Exception of this 
two (2) member limitation may be made at the discretion of the Principal. 

I. Attendance Incentive Plan 

1. Each cettificated employee, eligible to be a member of the bargaining 
unit, will be granted an "Attendance Bonus Account" each contractual 
year. A sum of $100 will be available in the account at the beginning 
of each trimester of the contractual year. The first trimester will begin 
at the statt of the school year and end on November 15, the second 
trimester will begin on November 16 and end on March 15, and the 
third trimester will begin on March 16 and end on the last duty day of 
the school year. 

2. Employee absences during a trimester will be charged to the 
Attendance Bonus Account in the following manner, until the balance 
is depleted. 

(i) The sum of $100 will be deducted for each day of personal 
leave used. Personal leave may be taken in½ day increments. 

(ii) The sum of $75 will be deducted for each sick leave day used 
for illness in the immediate family, doctor's appointments, and 
dental appointments. Such sick leave may be taken in ¼ day 
increments. 

(iii) The sum of $60 will be deducted for each day of personal sick 
leave used. Such sick leave may be taken in¼ day increments. 
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(iv) Each day of leave without pay will count as a personal leave 
day for attendance incentive plan purposes. 

3. At the end of each trimester, a calculation ofleave deductions will be 
made. The Attendance Bonus earned by any employee in the first 
trimester is payable the first paycheck in December. The Attendance 
bonus earned by an employee in the second trimester is payable the 
first paycheck in April. The Attendance Bonus earned by any 
employee in the third trimester is payable the second paycheck in 
June. 

4. Each employee who uses no sick leave or personal leave or leave 
without pay for the entire school year will be granted an additional 
attendance bonus of $100, payable the second paycheck in June, or, at 
the option of the employee, the employee may use one of his/her 
personal days in the subsequent school year for "other necessary 
personal business which cannot be conducted except during working 
hours" without stating reasons. An employee who anticipates having 
perfect attendance during the school year must notify the Treasurer by 
March 15 whether the employee elects the $100 additional 
"Attendance Bonus" or the less restrictive day of personal leave. 
Failure to elect will result in the Treasurer paying the employee the 
$100 additional "Attendance Bonus" the second paycheck in June. 

ARTICLE28 

FAMILY AND MEDICAL LEAVE 

A. Family and medical leaves of absence without pay are available to teachers 
who are temporarily unable to work due to: 

1. Bi1th of a son or daughter where the teacher is needed to care for the 
newborn ["newborn leave"]; 

2. Placement of a son or daughter with the teacher for adoption or foster 
care ["placement leave"]; 

3. The need to care for a spouse, son, daughter or parent of the teacher 
with a serious health condition ["family care leave"]; 

4. Serious health conditions of the teacher that make the teacher unable 
to perform essential functions of his/her job (with or without 
reasonable accommodation for the disability, if such is required) 
["teacher disability leave"]. 

B. No more than twelve weeks ofleave will be granted under this Alticle in any 



twelve month period. Newborn or placement leaves are not available beyond 
twelve months from the date of birth or placement. 

C. Eligibility for Leave. Any teacher employed by the Board for at least one 
year, who works at least 25 hours per week, v,,ith at least 1,250 hours worked 
during the year prior to the onset of the leave of absence, is eligible for Family 
and Medical Leave pursuant to this A1ticle. 

D. Notice, Requests for Leave and Certification, 

1. Where the necessity for a leave is foreseeable, the teacher must give 
notice by requesting leave, in writing, at least 30 days prior to the 
onset of the leave. If the bilth, placement or medical treatment 
requires leave to begin in less than 30 days, the teacher must give such 
notice as is practicable. 

2. Where family care leave or teacher disability leave is foreseeable, 
based on planned medical treatment, the teacher shall make a 
reasonable eff01t to schedule the treatment so as not to unduly disrupt 
the education process, subject to approval of the health care prO\-ider 
as to scheduling. 

3. Family care leave and teacher disability leave must be suppo1ted by a 
health care pro,-ider ce1tification indicating the date the serious health 
condition commenced, its probable duration, appropriate medical 
facts regarding the condition, and, for family care leave, a statement 
that the teacher is needed to care for the family member and estimate 
time needed for such care, or for teacher disability leave, a statement 
that the teacher is unable to perform the essential functions of his/her 
position. Requests for intermittent or reduced schedule family care or 
teacher disability leave must be fmther supported by medical 
ce1tification as to the necessity and expected duration of the leave, and 
for planned medical treatments, the dates and duration of each 
treatment. 

4. The Board reserves the right to require a second opinion of a health 
care provider of its own choosing, and at its own expense, concerning 
the above described ce1tifications. In the event the second opinion 
with the opinion of the teacher's or family member's treating, the 
Board may either accept the treating physician's opinion or require a 
third opinion by a physician mutually selected by the Board and the 
teacher, with the third opinion controlling. The Board mil pay for the 
third opinion if required. The Board may require periodic updates as 
to the status of the medical condition. 

E. Benefits During Leave. Teachers covered by hospitalization insurance 
under this Agreement at the onset of a leave may continue to paiticipate in 



the insurance during the leave on the same terms and conditions that would 
have applied had no leave been taken. Premium co-pays, are due on the first 
day of the month. No other employment benefits accrue during a leave under 
this Article. Sick leave benefits do not accrue. Vacation benefits will be 
accrued pro-rata for the p01tion of the year worked. No sick leave, holiday, 
jury or witness duty benefits will be paid if such occur during a leave under 
this Atticle. 

ARTICLE29 

JURY AND WITNESS DUTY 

A. Teachers selected as a juror or ordered to appear for jury selection and who 
appear in comt pursuant to such selection or order, shall be paid their regular 
salary and shall remit any comt payment to the Treasurer within three (3) 
days of receipt. 

B. Teachers subpoenaed as a witness in court for employment related suits shall 
be paid their regular salary, and shall remit any witness fee, if applicable, to 
the Treasurer within three (3) days of receipt. 

C. Teachers subpoenaed as a witness in comt for or as a party to non 
employment-related suits and who have exhausted their personal leave may, 
at the discretion of the Superintendent, be paid their regular salary, so long as 
they remit any witness fee to the Treasurer within three (3) days of receipt. 

D. Teachers receiving a summons or subpoena as set f01th in Paragraphs B or C 
above must present same to their principal within f01ty-eight (48) hours of 
receipt to be eligible for payment. 

ARTICLE30 

VACATIONS FOR FULL TIME CERTIFICATED EMPLOYEES 

A. Teaching employees on twelve-month contracts shall be given twenty (20) 
days of vacation each year. Such days are not to be taken when school is in 
session. 

B. Unused vacation shall not be carried over except by written permission of the 
Superintendent. 



ARTICLE31 

SEVERANCE 

A. The Board of Education shall pay any employee who elects to retire from the 
Twin Valley Community Local School District for thirty-five per cent (35%) 
the value of accrued but unused sick leave credit up to a maximum of 77.35 
days of severance pay, provided the employee retires when first eligible for 
retirement under STRS rules with unreduced benefit as follows: 

For Retirement Between: 

9/1/25 to 5/1/30 

6/1/30 to 5/1/32 

Minimum Age and Years of Service: 

Any age and 32 years; or age 65 ands years 

Any age and33years; orage65 and5years 

If retirement occurs at a different time than when the employee is first 
eligible for an unreduced benefit, the Board of Education shall pay the 
employee for twenty-five per cent (25%) the value of accrued but unused sick 
leave credit up to a maximum of 55.25 days of severance pay. 

B. Such payment shall be made only once to any such employee and shall be 
considered to eliminate all sick leave credit accrued by the employee at that 
time. 

C. Teachers who retire from the Twin Valley Community Local School District 
and have accumulated sick leave shall receive written notification from the 
Treasurer as to the following: 

1. Total number of accumulated days of sick leave. 

2. Number of sick days to be used for computation of severance pay. 

3. Per diem base rate of pay. 

4. Amount of severance pay. 

D. In order to be eligible for severance under this Article, the employee must 
have been employed in the District for at least ten (10) continuous years 
immediately preceding their retirement. No severance shall be paid to an 
employee who retires after leaving the employ of the Board. 

E. In the event of the death of an employee covered hereunder who is otherwise 
eligible for severance pay, such employee shall be deemed to have made 
application for severance pay, and/ orto have terminated employment, on the 
date immediately preceding the date of death. Payment of the severance pay 
shall be made to the employee's estate. Payment shall be released to the 



qualified appointed Executor or Administrator of the employee's estate. 

ARTICLE32 

SERVICE RETIREMENTS 

A. A "Qualifying Teacher" is a Teacher who has attained or vvill attain, for the 
first time, at least thirty-two (32) years of service credit to apply toward 
pension calculation under the State Teachers' Retirement System (STRS), or 
a Teacher who is 65 years of age and othervl'ise eligible to retire under rules of 
the State Teachers' Retirement System. No retiring Teacher shall be deemed 
a "Qualifying Teacher" eligible to receive a service retirement incentive except 
as set f01th in this A1ticle. 

B. 1. In addition to and separate from severance pay, a Qualifying Teacher 
who retires follov,,:ing the end of the school year in which they are first 
eligible for an unreduced benefit under STRS rules but before the 
commencement of the next school year v,,j]] be granted a retirement 
incentive of $10,000. 

2. In addition to and separate from severance pay, a Qualifying Teacher 
who retires following the end of the school year follov,,:ing the school 
year in which they are first eligible for an unreduced benefit under 
STRS rules but before the commencement of the next school year v,,:ill 
be granted a retirement :incentive of $7,500. 

3. In addition to and separate from severance pay, a Qualifying Teacher 
who retires follov1,:ing the end of the second school year following the 
school year in which they are first eligible for an unreduced benefit 
under STRS rules but before the commencement of the next school 
year will be granted a retirement :incentive of $5,000. 

C. To receive this incentive, a Qualified Teacher must declare their intention 
to retire by gi\,:ing written notice to the Superintendent on or before March 
15 of the applicable school year and must then retire no earlier than the 
end of that school year and no later than the commencement of the 
upcoming school year. 

D. A Qualified Teacher who misses the March 15 deadline forfeits his/her right 
to the :incentive. 

E. In order to be eligible for the incentive under this A1ticle, the employee must 
have been employed in the District for at least ten (10) continuous years 
immediately preceding their retirement. No :incentive shall be paid to an 
employee who retires after lea,,:ing the employ of the Board. 



F. The Board v.,il! pay the incentive to Qualified Teacher in one lump sum 
payment within sixty ( 60) calendar days after the teacher is officially retired. 

G. Each Qualified Teacher applying for the retirement incentive shall 
demonstrate by appropriate documentary evidence that application is being 
made within the prescribed time frame described in paragraph C above. Such 
evidence may include a certificate or letter to that effect by the retirement 
system under which the Qualified Teacher retires. It shall be the Qualified 
Teacher's responsibility to be aware of the qualifying criteria for this incentive 
program and related notification and retirement deadlines. Lack of 
knowledge or innocent errors shall not extend such deadlines. 

ARTICLE33 

GRIEVANCE PROCEDURE 

A. Grievance Policy. The Board of Education recognizes that in the interest of 
effective personnel management, a procedure is necessary whereby a member 
of the bargaining unit can be assured of a prompt, impartial, and fair hearing 
on their grievances. Such procedures shall be available to all members of the 
bargaining unit and no reprisals of any kind shall be taken against any 
member of the bargaining unit initiating or participating in the grievance 
procedure. 

B. Grievance Defined. A grievance is an alleged violation, misinterpretation, 
or misapplication of a provision of this Agreement filed by the Association, a 
teacher or group of teachers. 

1. No grievance may be filed concerning a matter which has been made 
the subject of a charge with a state or federal agency or a complaint in 
a state or federal comt of record. 

2. Any recommendation by the Superintendent or action by the Board to 
terminate, renew or non-renew the contract of any teachers shall not 
be deemed a grievance and may not be processed as such. 

C. Purpose and Objectives. The primary purpose of this procedure shall be 
to obtain at the lowest administrative level and in the sh mt est period of time, 
equitable solutions to grievances, which may arise from time to time. Both 
the Board and the Association agree that grievance proceedings shall be 
handled in a confidential manner. 

D. Rights of the Grievant and the Association 

1. A grievant has the right to have an Association representative 
participate in grievance meetings and any disciplinary hearings. 



2. The Association President shall receive prior notice of each meeting 
held to resolve a grievance formally filed. Decisions rendered at each 
formal level will be made in writing, setting f01th the decisions and the 
reasons therefore, and ,viii be transmitted promptly to all parties in 
interest. 

3. The fact that a teacher files a grievance shall not be recorded in 
his/her personnel file or in any file used in the transfer, assignment, or 
promotion process; nor shall snch fact be used in any 
recommendation for re-employment or recommendation for other 
employment; nor shall the grievant, the Association or its officers or 
any member of the Board or employee of the district be placed in 
jeopardy or be the subject of reprisal or discrimination for having 
followed or participated in this grievance procedure. 

4. A group grievance may be initiated by the Association on an alleged 
violation that affects two (2) or more teachers or is substantially 
similar to other violations. 

5. All grievances shall be filed at the lowest possible level. The lowest 
possible level means that level of the grievance procedure at which the 
administrator deciding the grievance has authority to make a decision, 
hereinafter "appropriate administrator." 

6. All formal hearings held under this procedure shall be structured so 
that due process under the circumstances is accorded both sides. Each 
hearing shall have provision for: Initial presentation of grievant's case, 
presentation of administration's case, cross-examination and/or 
questioning, and final summaries, with either patty having the right at 
his own option to waive any or all of the foregoing. 

E. Time Limits 

1. Days shall refer to working days and the number of days indicated at 
each step is considered maximum. The time limits specified, however, 
may be extended by written agreement of the patties in interest. 

2. If a formal grievance (Level II) is not filed within ten (10) days after 
notifying the appropriate administrator in Level I, the grievance shall 
be considered waived except in the case of any continuing grievance. 

3. If a decision on a grievance is not appealed within the time limits 
specified at any level of the procedure, the grievance will be deemed 
settled on the basis of disposition at that step. 

4. Failure at any level of an administrator to communicate a decision 



within the specified time limit shall permit the grievant to proceed to 
the next level of the formal grievance procedure. 

5. In the event a grievance is filed at such time that it cannot be resolved 
by the close of a calendar school term, the grievance shall continue on 
time limits based on calendar days until resolution of such grievance. 
The parties may mutually agree to extend any or all steps to a certain 
time. In the event a grievance cannot be resolved because of the 
commencement of the Winter or Spring recess, fmther attempts at 
resolution shall be postponed until the return to school follov.cing the 
recess, unless the parties in interest otherwise agree. 

a. The patties shall so agree where irreparable injmywould result 
from a postponement. 

6. The temporaty absence of a principal, immediate supervisor or the 
Superintendent shall toll the running of the days during the absence of 
such principal, immediate supencisor or Superintendent, but in no 
case for more than five (5) additional days. 

7. Hearings held under this procedure shall be conducted at a time and 
place which v.cill afford a fair and reasonable opp01tunity for all 
persons, including witnesses, entitled to be present to attend. 

F. Grievance Procedure 

Level I. (Informal) 

If a teacher believes there is a basis for a grievance, he/she shall first discuss 
the matter with the appropriate administrator in an eff01t to resolve the 
problem informally. Such alleged grievance must be initiated within fifteen 
(15) days from time the grievant had knowledge or should have had 
knowledge of the incident being grieved. In no event, however, may a 
grievance be filed beyond thitty (30) days of the said incident. The grievant 
may elect to be accompanied by an Association representative. 

Level II. (Formal) 

If the grievant is not satisfied ,,,ith the results of Level 1, or is unable for cause 
beyond his/her control to discuss the matter with the appropriate 
administrator v.cithin the time limit prescribed in Time Limits, Section E., the 
grievance shall be submitted in writing to the appropriate administrator on 
accepted form and available in the office of the principal in any school in the 
Twin Valley Local School District. The grievant may confer v.cith the 
administrator regarding the grievance. The grievant may elect to be 
accompanied by an Association representative. The administrator shall make 
a written decision v.cithin seven (7) days after the grievance is submitted. 



Level III. (Formal) 

If the grievant is not satisfied with the results of Level II, the grievance may 
be presented within ten ( 10) days thereafter to the Superintendent. A hearing 
shall be held within seven (7) days. The grievant may elect to be 
accompanied by an Association representative. The Superintendent shall 
make a written decision within seven (7) days after the hearing. 

Level IV. (Board of Education) 

a. If a satisfactmy disposition of the grievance is not made as a result of 
the procedure provided in Step III, the employee or his/her 
representative shall have the right to appeal in writing to the Board of 
Education with a copy of said appeal to the immediate supervisor and 
the Superintendent. The notice of appeal shall be filed no later than 
five (5) work days prior to the next regular meeting of the Board of 
Education. 

b. The Board shall review the grievance, hold a hearing with the 
employee and his/her representative (if requested by the employee or 
the Superintendent/immediate supervisor), and to render a written 
decision no later than ten (10) calendar days after the hearing. 

LevelV. (Arbitration) 

a. If the Association is not satisfied with the disposition of the grievance 
at Level IV, the Association may submit notice to invoke Level V 
to the Board within fifteen (15) days after the receipt of the Level IV 
answers. 

b. The American Arbitration Association will be requested to provide the 
parties with a panel of arbitrators so that the parties may each strike 
the name of any unacceptable arbitrator(s) and indicate order of 
preference of the acceptable arbitrators by number. If no arbitrator is 
selected on the first panel submitted, the American Arbitration 
Association will submit additional lists to the pa1ties until an 
arbitrator is mutually selected. The pa1ties will not be limited in their 
decision to strike arbitrator(s) from any panel to "cause only." 

c. The arbitrator shall have no power to alter, add to, or subtract from 
the terms of the agreement, nor to make any award which is 
inconsistent with the terms of this agreement or contra1yto law. The 
decision of the arbitrator shall be binding on the grievant(s), the 
Association and the Board. 

d. The cost of the arbitrator's services shall be shared equally by the 



Association and the Board. All expenses incurred by representatives 
of the parties shall be the responsibility of the party incurring the 
expense. 

ARTICLE34 

HOSPITALIZATION/DENTAL 

A. Employees of the Board shall be eligible to patticipate in a Board-approved 
health care plan. Two options will be offered, a preferred provider 
organization (PPO) plan, and a core plan that ·will include a Health 
Reimbursement Account (HRA). For employees who elect the core plan, the 
Board will pay $500 annually into the Health Reimbursement Account for an 
employee with single coverage, to a cap of $2,000, and $1,000 annually for 
an employee with family coverage, to a cap of $4,000. 

The Board shall pay So% of the premium of the core plan for individual 
coverage per month, and So% of the premium for the core plan for family 
coverage per month. If both husband and wife are employed in the school 
district, they shall be covered under one family policy only, and the Board 
shall pay So% of the cost of the core plan for such family coverage. If 
employees choose to be covered by the PPO plan instead of the core plan, 
they will buy up to the PPO plan by paying the 20% premium of the core plan 
plus the entire difference in premium between the core and PPO plans. 

B. Dental Insurance 

The Board shall pay So% of the cost of the single or family premiums of 
dental insurance for enrolling employees agreeing to the employee's share 
paid via the Board's payroll deduction plan. 

C. The Board has the right to change the carrier for any of the insurance 
programs contained herein. The Board will not unilaterally change benefit 
levels. If a health insurance carrier changes benefit levels, the patties will 
confer with the carrier in an effo1t to maintain benefit levels. If unsuccessful, 
the Board will not be required to self insure any benefits which a carrier 
reduces or eliminates. 

If the Board is considering changing carriers, the Association President shall 
be notified fifteen (15) days in advance of Board action. Notice shall include a 
copy of the current contract as well as any proposed contracts. The 
Association will, upon request, have its designated representatives meet 
within ten (10) days of receipt of the contracts cited above to discuss the 
contract changes. 

D. Benefits are subject to the terms and conditions in the master policy, 
inclusive of the coordination and subrogation provisions. 



E. A new employee must sign card of application for coverage at time of 
employment or within thi1ty (30) days thereof. Employees already on the 
payroll, not already enrolled in the insurance program, may enroll at the 
anniversary date of the policies or v.':ithin fifteen (15) days thereof. Any 
change of status (marriage, bi1th, death, etc.) must be made immediately 
upon occurrence of change. 

F. Employees shall be afforded the option of subscribing to an approved 
Qualified Health Maintenance Organization Plan upon written request. The 
benefits hereunder shall be in lieu of the v.':ithin coverages provided in this 
section, and shall be subject to the limitation on the Board's contribution 
towards the cost of the traditional medical insurance coverage set forth 
herein. The option set fo1th herein shall be in accordance mth the 
enrollment and other requirements of the Health Maintenance Organization. 

G. An employee or dependent whose health coverage terminates due to a 
qualifying event as specified in the Consolidated Omnibus Budget 
Reconciliation Act (COBRA) of 1986, P.L. 99-272 may elect to continue 
health benefit coverage under the provisions of COBRA. The Act in its 
entirety may be found in the Treasurer's office. 

H. Within 30 days of the implementation of the Agreement there shall be formed 
a Health Care Cost Study Committee consisting of two members appointed by 
the Board and two members appointed by the Association. The purpose of 
the Committee mll be to seek means to decrease the cost of health insurance, 
for education, and for such other health related matters as may come before 
the Committee. The Committee shall select a presiding officer and shall 
meet qua1terly and at such other times as agreed upon, at such time and 
place as the Committee itself shall determine. 

ARTICLE35 

LIFE INSURANCE/STATE TEACHERS RETIREMENT SYSTEM 

A. Life Insurance. Each teacher covered hereunder shall receive $30,000.00 

group term life insurance at no cost to the teacher. 

B. State Teachers Retirement System. The Board will pay one percent 
(1%) of the employee's required contribution to the State Teachers 
Retirement System of Ohio in addition to the Board's required contribution 
under Ohio law. 



ARTICLE36 

TRAVEL ALLOWANCE 

The Board of Education shall allow reimbursement for travel at the highest applicable rate 
allowable by the I.R.S. for mileage in pursuit of their paiticular assignment and with prior 
approval by the Board. In order to receive reimbursement, the teacher must submit a 
report to the Treasurer of the Board of Education. Travel allowance shall also be paid to 
supplemental contract teachers who are required to transpo1t students in their personal 
vehicle as a pa1t of their duties. Prior approval to receive such reimbursement must be 
obtained from the respective supervisor prior to making such trip. 

ARTICLE37 

ACADEMIC FREEDOM FOR TEACHERS 

The Board of Education and the Association recognizes that academic freedom is essential 
to the teaching profession. Academic freedom is the right of the learner and the teacher to 
explore, present, and discuss issues and divergent points of view. Academic freedom 
obligates the teacher to present issues in an objective manner and to present the divergent 
viewpoints which are inherent in issues. 

ARTICLE38 

EDUCATIONAL PROGRAM COMPLAINTS 

A. In the event that a citizen has a complaint about educational materials, the 
citizen shall be requested to confer with the teacher. If not satisfied with the 
conference with the teacher, the citizen shall be asked to confer with the 
principal. 

B. If the complaint is not resolved, the citizen shall be asked to reduce the 
complaint to writing on the form attached to this contract as Addendum 11, 
and the said complaint shall be reviewed by a committee appointed by the 
principal. This committee shall consist of the principal, the teacher involved 
in the complaint, and a third teacher selected jointly by the principal and the 
teacher. The committee shall send its written recommendations to the citizen 
and to the Superintendent. 

C. If the complaint is still not resolved, the citizen may discuss the complaint 
with the Superintendent, and, if not satisfied with the decision of the 
Superintendent, may present the complaint to the Board of Education in 
executive session. 



ARTICLE39 

COMPLAINTS AGAINST TEACHERS 

A. Communications between the community and the school ideally should be 
such that most complaints may be resolved through conferences at the school 
level. Complaints against a teacher must be in writing and will be submitted 
to the appropriate building principal, who will transmit the complaint to the 
teacher. Action regarding the complaint shall proceed through the following 
steps: 

1. At the request of the complainant or teacher, a meeting of the teacher, 
principal and complainant will be arranged at a mutually convenient 
time to discuss the complaint. The building principal will offer eve1y 
possible assistance in maintaining a positive, calm atmosphere for 
resolving complaints from the community against a teacher(s). 

2. If the complaint is not resolved at that level, it may be appealed to the 
Superintendent of Schools or his representative. Complaints against 
teachers which go beyond the building level shall be reduced to 
writing. 

3. If it is still unresolved, it may be appealed to the Board of Education. 
If the Board grants an appeal, such hearing shall be in executive 
session. A teacher may request and be accompanied by counsel 
and/ or a representative of his/her choosing at any level of the written 
complaint procedure. 

ARTICLE40 

SA VIN GS CLAUSE 

A. In the event a provision of this Agreement is found contra1y to federal or 
state law, or valid rule or regulation adopted pursuant thereto, as 
determined by a comt of competent jurisdiction, then such provision shall be 
null and void. The applicable state or federal law or valid rule or regulation 
adopted by a state or federal agency pursuant thereof shall prevail as to that 
provision. All other provisions of this Agreement which are not found in 
conflict with any applicable federal, state or local law, or valid rule or 
regulation adopted pursuant thereto, shall continue in full force and effect. 

C. Should any provision or p01tion thereof of this Agreement be held unlawful and 
unenforceable by any comt, legislation, or administrative tribunal of competent 
jurisdiction, then such decision or legislation shall apply only to that specific 
provision or po1tion thereof. The pmties will meet within sixty (60) days to 



negotiate the abrogated provision and its impact on the Agreement. The 
remainder of the Agreement shall remain in full force and effect. 

ARTICLE41 

NO STIUKE/NO LOCKOUT 

A. It is agreed that during the term of this Agreement, there shall be no lockout 
on the patt of the Board nor any strike, stoppage, slowdown, or other 
interruption of work for any cause whatsoever by the employees or the 
TVACT. 

B. The TV ACT agrees that it will not encourage, sanction, or approve any strike, 
stoppage, slowdown, or other interruption of work during the term of this 
Agreement and the TV ACT ,viii actively discourage any strike, stoppage, 
slowdown, or other interruption of work in violation of this Section. 

ARTICLE42 

REIMBURSEMENTS 

A. Tuition Reimbursement. The Board and the Association believe that a 
comprehensive professional development program for teachers is essential. 
Therefore, the patties supp01t the principle of continuing training of teachers 
in their area of specialization. As a result, the Board will set aside the sum of 
$20,000.00 each year of this Agreement for the purpose of reimbursing 
teachers for graduate or undergraduate courses directly relating to the 
teacher's profession. 

Bargaining unit members who enroll in a course related to his/her teaching 
assignment at an accredited college or university shall receive fifty percent 
(50%) reimbursement of the teacher's cost, provided the following conditions 
are met: 

1. Prior approval for the course is granted by the principal and 
superintendent. 

2. An official grade sheet or transcript is presented showing that a grade 
of C or better is received (a Pin a pass/fail course) in the course. 

3. In order to be entitled to reimbursement, the teacher must furnish the 
Treasurer with proof of payment, which includes course title and/ or 
course number. 

4. Tuition reimbursement checks will be issued once a year m 



September. 

5. In order to be entitled to reimbursement, the teacher must be 
employed by the Board at the time the reimbursement is paid. 

6. Any teacher required to take courses to meet the requirements of the 
Third Grade Reading Guarantee endorsement shall be reimbursed one 
hundred percent (100%) for said courses once endorsement is earned 
and, so long as the Third Grade Reading Guarantee is still a state 
requirement. The Board shall also pay for the cost of one 
administration of the Third Grade Reading Guarantee Test for 
teachers who need the certification and opt to take the test. The 
payment will be made directly to the company administering the test, 
and the test administration costs will be deducted from the $20,000 

annual pool of funds. 

If there are not sufficient funds available to reimburse teachers as set forth in 
Paragraph B, then the $20,000.00 will be prorated across all teachers who 
submit applications for reimbursement, in direct proportion to the amount of 
each request. If the applications for reimbursement in any year total less 
than $20,000.00. the remaining funds will be carried over to the next year 
and added to that year's allocation. 

B. BCII Check. The Board vvill pay the cost of a teacher's BCII check once each 
five (5) years. 

ARTICLE43 

TEACHER ETHICS 

The Board of Education and the Association believe that there are certain commonly held 
values such as honesty, truthfulness, respect for property, the racial, cultural, and ethnic 
diversity of others, and democratic ideals which shall be supported by all employees and 
official representatives of the District, including members of the Board. Staff members 
shall promote these values, and in turn, endorse and reinforce student actions and student 
behavior which exemplifies each. 

ARTICLE44 

INDEPENDENT INSTRUCTION 

A. Hourly Rate. For purposes of reimbursement for independent instruction 
approved by the Board of Education, the hourly rate will be 1/7 of the base 
daily rate for an entry level teacher with a BS degree. 

B. By the end of each calendar month, independent instructors will submittheir 



hours worked during that month to the Superintendent on a form to be 
supplied by the Superintendent. 

C. Acceptance of an assignment to act as an independent instructor is voluntary 
on the part of the teacher. 

ARTICLE45 

JOINT ASSOCIATION/ADMINISTRATION COMMI'ITEE 

A. In order to provide a forum for addressing concerns and improving the daily 
working relationship between the Association and the Administration, the 
Association President and three (3) Association-appointed teachers shall 
meet from time to time vl'ith the Superintendent or his designee and the 
building principals. Such meeting shall be scheduled at least once each nine 
weeks of the school year. Meetings will be scheduled at the request of either 
party and shall not exceed one (1) each thirty (30) days, unless otherwise 
agreed to by the parties. 

B. It shall be the express purpose of this joint committee to build and maintain a 
climate of mutual understanding and respect in the solution of common 
problems. The meeting will be chaired by each party on alternating months 
or by the pa1ty requesting any additional meeting. Each party shall submit 
to the other, at least five (5) days prior to the meeting, an agenda of items 
which such pa1ty desires to discuss in the meeting. 

C. Each member shall serve at the pleasure of the appointing party, and may be 
replaced from time to time. The Committee shall establish its own rules of 
procedures and shall meet from time to time to discuss and investigate issues 
of mutual concern. Either party may have present at any meeting those 
additional people who may better facilitate the presentation of an issue, 
and/ or provide relevant information about an issue on the agenda. Prior 
notification will be given to the other party of the names of such additional 
people and the issues which they will address. 

D. Meetings of the Joint Association/ Administration Committee will be held 
outside of the student day so as not to interfere with instruction. 

E. The topics which may be brought to the Joint Association/ Administration 
Committee for discussion and brainstorming for solutions may include, but 
are not necessarily limited to, the following: 

(1) Information and opinion sharing on subjects of mutual interest; 

(2) Individual instances of class size which may place a positive learning 



environment at risk; 

(3) Implementation of the School District's Continuous Improvement 
Plan. 

Before a topic which relates to a specific grade level or which is within the 
authority of a Principal can be brought to the Joint 
Association/ Administration Committee, it must first be submitted to the 
Principal for resolution. 

F. Any agreements reached by the Joint Association/ Administration Committee 
cannot conflict with the provisions of the Master Agreement. 

ARTICLE46 

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

A. The Twin Valley LPDC (TVLPDC) shall review and approve individual 
professional development plan (IPDP) proposals by teachers and 
administrators based on the format and program established by the TVLPDC, 
in accordance with ORC 3319.22 and Ohio Depa1tment of Education 
Regulation 3301-24-08. Each educator who desires to fulfill the license 
renewal is responsible for the design of an IPDP, subject to approval of the 
TVLPDC. The plan shall be based on the needs of the educator, the students, 
the school, and the district. The TVLPDC shall have no authority to make any 
decision contrary to any provision of this Negotiated Agreement, Board 
Policy, or any law or regulation governing the operation of public school 
districts. The TVLPDC shall not have any authority to make any decision 
requiring the expenditure of Board funds without express prior approval of 
the Board of Education. 

1. TVLPDC Membership. The TVLPDC shall be comprised of five (5) 
members. Three (3) members shall be teachers and two (2) members 
will be from the administrative team. There ·will be one teacher 
member from the high school, one from the middle school, and one 
from the elementaiy school. Initial appointments shall be made prior 
to September 1, 1999. When the committee is considering the plan of 
an administrator, treasurer or other school business official, the 
number of teacher committee members will be reduced by two (2). 
The members of the committee who are teachers will determine which 
two teacher members will temporarily leave the committee. If the 
administrator who submits a plan is a member of the TVLPDC, he/ she 
will be replaced for the purposes of considering his/her plan only, by 
an administrator to be named by the Superintendent. 



2. Appointment, Terms, Stipend. The Association will appoint three (3) 
teacher members to the TVLPDC. The administrative team members 
vvill be appointed by the Superintendent. The Chair of the LPDC 'Nill 
receive a stipend in the amount of $500 annually, and the base hourly 
rate for meetings outside the school day. Teacher members of the 
LPDC will receive a stipend in the amount of $300 annually, and the 
base hourly rate for meetings outside the school day. Release time to 
attend meetings during the school day may be used as needed, with 
the approval of the Superintendent. 

3. Operating Procedures. Members of the TVLPDC shall elect a 
Chairperson from the teacher members at the first meeting of the 
TVLPDC. Additionally, the TVLPDC will determine its operating 
procedures and meeting schedule by consensus. Meetings shall be 
held, when possible, to keep District costs at a minimum. Where 
consensus is not possible, a vote of a simple majority of the full 
membership of the TVLPDC will be required. A quorum shall consist 
of a minimum of two (2) teachers and one (1) administrator. The 
Board shall be responsible for clerical and record keeping service for 
theTVLPDC. 

4. Appeals. An educator may request a written explanation of the 
decision of the TVLPDC and may appeal the decision. The approval or 
disapproval of an IPDP plan is not subject to the grievance procedure 
in the Negotiated Agreement. 

5. Removal of a Member. A member who is not fulfilling his/her duties 
on the TVLPDC may be removed for just cause by a four-fifths 
majority vote of all members of the TVLPDC. 

B. Additional Responsibilities of the LPDC: 

1. The LPDC will conduct a needs assessment among teachers to 
determine what the needs and interests are in terms of staff 
development. 

2. The LPDC will act as a resource for teachers on the availability of staff 
development programs on topics which have been identified in the 
needs assessment. 

3. The LPDC will research available resources for providing staff 
development programs to teachers at a reasonable cost, including such 
resources as the Ohio Education Association, Ohio Bureau of Workers' 
Compensation personnel, local business professionals, Preble County 
Educational Service Center, and the Miami Valley Special Education 
Regional Resource Center. 



4. The LPDC will survey the teaching staff to determine their expertise in 
providing staff development programs to the rest of the staff. This 
survey will be periodically updated as the teaching staff attends staff 
development programs, to ensure that information relevant to others 
is disseminated. 

5. The LPDC will research the availability of grant funds to provide 
stipends for teachers attending workshops when school is not in 
session, and will apply for such grants. 

6. At the end of each school year, the LPDC will evaluate the 
effectiveness of the District's staff development plan for the current 
year as well as surveying bargaining unit members regarding their 
professional development needs, and rep01t its findings to the District 
Leadership Team. 

ARTICLE47 

OHIO RESIDENT EDUCATOR PROGRAM 

A. Purpose 

The Resident Educator Program for beginning teachers will provide Ohio's newest 
educators with coaching, mentoring and guidance that are critical to improving their 
skills and knowledge and student achievement. The Resident Educator Program will 
be a Program administered and funded by the Twin Valley Community Local School 
District. This program shall not replace the negotiated employee evaluation system. 

B. Definitions 

1. Resident Educator Program 

The two-year program is designed to provide newly-licensed Ohio educators 
quality mentoring and guidance. Successful completion of the residence 
program is required to advance to a five-year professional educator license. 

2. Mentor 

A Mentor is a teacher trained and assigned to provide professional supp01t to 
a Resident Educator following the guidelines and protocols of the Resident 
Educator Program. 

3. Resident Educator 

A Resident Educator is a teacher employed under a Resident Educator 
License, any alternative Resident Educator License of any type, or a one-year 



out-of-state educator license. 

C. Mentors 

1. Qualifications 

a. The Mentor must be approved by his/her building 
administrator and must have a professional teaching license. 
Every effort will be made to assign a member who has 
certification/ licensure in the same area as the Resident 
Educator. The final authority in appointing the Resident 
Educator Mentors rests with the Superintendent or his/her 
designee. 

b. The Mentor must be trained through the Ohio Depa1tment of 
Education Instructional Mentoring program. Mentors must 
also be 'Nilling to complete additional training as required by 
the Ohio Depaitment of Education. 

2. Training 

Mentors shall be provided with and shall be reimbursed for all 
expenses of the state-required mentor training in accordance with 
District professional development reimbursements. 

3. Responsibilities 

a. The Mentor shall carry out the Resident Educator Program in 
conjunction with the Resident Educator as developed by ODE. 

b. Consult with and othenvise assist the assigned Resident 
Educator on a regular basis within the instructional day. 

c. The Mentor will use the Resident Educator Program formative 
assessment tools, resources and protocols to suppo1t the 
Resident Educator. 

d. The Mentor does not have a formal evaluative role. The 
Mentor's role is to support the growth of the Resident Educator 
as an instructional mentor through formative assessment tools. 

4. Release Time 

Each Mentor shall be granted release time to attend mentor 
committee meetings, necessary training and to perform the required 
committee work as determined by the Superintendent's designee. 



D. Compensation 

E. 

1. Release time shall be provided to the Mentor and/or Resident 
Educator as mutually agreed upon with the building principal. 

2. The maximum number of Resident Educators a Mentor may be 
assigned is three (3) per year. 

3. Mentors shall receive an annual stipend of $700 for each Year 1 
Resident Educator assigned and $800 for each Year 2 Resident 
Educator assigned. 

4. The stipend is to be paid in June of that school year. 

5. The District 'Nill pay all training fees required for Mentors to receive 
the mandat01y ODE State Mentoring Training. 

6. Inactive Mentors shall not receive compensation. 

Resident Educator 

1. Each Resident Educator shall be given an initial orientation on the 
following matters: 

a. The pupils and community to be served; 

b. School policies, procedures, and routines; 

c. Courses of study, competency-based education programs, and 
responsibilities for lesson plans; 

d. The layout of the facilities of the assigned school building; 

e. The nature of the Resident Educator Program which will be 
provided; and 

f. Additional information a Resident Educator may need to be 
adequately prepared for a specific assignment. 

2. The Resident Educator shall be provided release time not to exceed 
three (3) days per year for the purpose of observing classes, meetings 
with his/her Mentor, attending recommended workshops, assessment 
preparation, etc. The days may be used in half (1/2) day increments 
and shall be coordinated by the Superintendent's designee. 
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3. The Resident Educator shall complete an IPDP to utilize the LPDC 
process in year four. 

F. Protections 

1. Mentors shall not participate in the evaluation of their assigned 
Resident Educator. 

2. Mentors shall not be requested or directed to make any 
recommendation regarding the continued employment of the teacher. 

3. All members of the Team, Mentors and Resident Educators shall keep 
confidential all discussion, actions, materials, and other information 
to the extent permitted by law. 

4. Mentors shall communicate directly with the Resident Educators and 
shall not discuss/ report the performance and progress of the Resident 
Educator with any administrator, assessor, or other teacher. 

5. Resident Educators shall be provided all due process provisions 
allowed by the Master Agreement and the Ohio Revised Code. 

ARTICLE48 

ACADEMIC DISTRESS COMMISSION 

As required by ORC Section 3302.1o(P), the patties incorporate into this contract the 
provisions of ORC 3302.10 regarding academic distress commissions. ORC Section 
3302.10 will have no effect on any provision of this contract unless the district would meet 
requirements of state law for the superintendent of public instruction to establish an 
academic distress commission for the District. Should the District enter into academic 
distress, the intent of the parties is to emerge from academic distress with this Agreement 
intact. 

ARTICLE49 

LEADERSHIP TEAMS 

A. District Leadership Team (DLT) primaty functions: 

1. Setting performance targets aligned with District goals; 

2. Monitoring performance against the targets; 



3. Building a foundation for data-driven decision making on a system­
wide basis; 

4. Designing system planning and focused improvement strategies, 
structures and processes; 

5. Facilitating the development and use of collaborative structures; 

6. Brokering or facilitating high quality professional development 
consistent with district goals; and 

7. Allocating system resources toward instructional improvement. 

B. Building Leadership Team (BLT) primary functions: 

1. Foster shared efficacy; 

2. Build a school culture that suppmts effective data-driven decision 
making; 

3. Establish priorities for instruction and achievement aligned with 
district goals; 

4. Provide opportunities for teachers to learn from each other and 
greater opportunity for teacher leadership; 

5. Monitor and provide effective feedback on student progress; 

6. Suppo1t the development, implementation and monitoring of 
focused building improvement plans; 

7. Make recommendations for the management of resources, 
including time and personnel. 

C. District Leadership Team (DLT) and BLT configuration. The Association 
in collaboration with the administration will select the teacher members of 
the DLT and BLT. 

D. DLT Membership shall consist of the following: 

1. 4 Members+ Building Administrator (PreK-5) 

2. 3 Members + Building Administrator (Grades 6-8) 

3. 4 Members + Building Administrator (Grades 9-12) 

4. Technology Coordinator 



5. Director of Pupil Services 

6. Director of Curriculum 

E. BLT Membership shall consist of the follov.cing 

1. 4 Core Area Teachers, 1 Special Area Teacher, 1 Intervention 
Specialist, Building Administrator (PreK-5) 

2. 3 Core Area Teachers, 1 Special Area Teacher, 1 Intervention 
Specialist, Building Administrator (Grades 6-8) 

3. 4 Core Area Teachers, 1 Special Area Teacher, 1 Intervention 
Specialist, Building Administrator (Grades 9-12) 

4. Director of Curriculum 

F. Teacher Members will serve two-year, staggered terms in order to 
encourage pa1ticipation by more teachers. 

G. Teacher Members will be paid a stipend amount of three hundred dollars 
( $300.00) annually and the base hourly rate for meetings outside the 
school day. 

ARTICLE50 

REHIRE OF RETIRED TEACHERS 

In the event the Board hires or rehires a teacher who has retired and is receiving benefits 
from a public retirement system, the follov.cing provisions will apply: 

A. Re-Employment. The patties are committed to recruiting and hiring the best 
qualified teachers to fill vacancies. Rehire of retired teachers is not 
automatic. Retired teachers must apply for each vacancy for which they wish 
to be considered, and compete with other applicants as a pmt of the selection 
process. 

B. Break in Service and Seniority. Retirement of a teacher from the District will 
be considered a break in service, and a teacher who is later rehired will be 
considered a newly hired teacher. Such a teacher will not acquire seniority, 
and will not have recall rights in the event the teacher is subject to a 
reduction in force. 

C. Placement on Salmy Schedule. A retired teacher who is hired or rehired ~,,ill 
be given credit for ten (10) years of service for purposes of placement on the 
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salary schedule. This prov1s1on expressly supersedes Ohio Rev. Code 
§3317.13 and other applicable laws. 

D. Sick Leave. A teacher who retires and is subsequently reemployed by the 
Board will begin employment with zero ( o) days of accumulated sick leave, 
and will accrue and accumulate sick leave in accordance with the provisions 
of Alticle 25 of this Agreement. The Board may advance a re-employed 
teacher up to five (5) days of sick leave. Such a teacher is not eligible to 
conve1t sick leave to severance pay pursuant to Alticle 30 of this Agreement 
upon subsequent retirement. In addition, such a teacher is not eligible for 
the retirement incentive pursuant to A1ticle 31 of this Agreement. This 
provision expressly supersedes Ohio Rev. Code §124.39 and all other 
applicable laws. 

E. Insurance Benefits. A teacher who retires and is subsequently reemployed by 
the Board will be eligible for any of the insurance plans offered by the Board. 

F. Contract. 

1. A retired teacher who is hired or rehired will be employed on a limited 
contract for a term of one (1) year. Such contract will expire 
automatically by its own terms at the end of the school year, without 
the necessity of a resignation from the teacher, or without the 
necessity of Board action. Such teacher shall not be deemed 
reemployed when notice of nonrenewal is not given. Any fu1ther 
employment of the teacher will be pursuant to Paragraph 2 of this 
Section. This provision expressly supersedes Ohio Rev. Code §3319.11 
and all other applicable laws. 

2. A retiree will not be eligible for continuing contract. This provision 
expressly supersedes Ohio Rev. Code §3319.08 and all other 
applicable laws. 

ARTICLE51 

MULTITIERED SYSTEM OF SUPPORTS TEAMS 

There will be three Multitiered System of Supp01ts Teams (MTSS) - one at the elementary 
school, one at the middle school, and one at the high school. There ,vill be a maximum of 
four teachers, the guidance counselor, and an intervention specialist on each team. Except 
for the guidance counselor, teachers will be encouraged to serve two year terms, and can 
serve multiple terms. MTSS team members will be trained to petform their duties on the 
team. MTSS members will receive release time for meetings during the school day, or will 
receive the base hourly rate (1/7 of the base daily rate for an ently level teacher with a BS 
degree) for meetings outside the school day. Any subcommittees formed under the MTSS 
umbrella, such as PBIS, shall also be compensated at the same pay rate as MTSS for 



meetings approved by the principal outside the school day. 

ARTICLE52 

COLLEGE CREDIT PLUS STIPEND 

The Board will pay a stipend of $500 to a teacher who teaches a College Credit Plus course 
which is either a semester or yearlong in duration. The stipend will be paid for each College 
Credit Plus course taught. Payment will be made the last paycheck of the calendar year for 
courses that are a semester in length, and taught the first semester of the school year, and 
payment will be made in the last paycheck in May for courses that are either yearlong or a 
semester in length and taught during the second semester of the school year. 

ARTICLE53 

DURATION OF AGREEMENT 

A. This Agreement, subject to adoption by the Board, shall be effective as of 
September 1, 2025, and shall remain in effect through August 31, 2028, and 
for yearly periods from year to year thereafter unless either party shall give 
the other written notice of its intention to terminate this Agreement between 
one hundred twenty ( 120) and ninety (90) days prior to the expiration date in 
the year in which this Agreement expires. Following such notice, the parties 
shall meet at mutually agreed upon times for the purpose of negotiating a 
new Agreement. 

B. Alternate Dispute Settlement Procedure 

Pursuant to Ohio Revised Code §§4117.14(C) and (E), the patties mutually 
agree upon the following dispute settlement procedure as an alternative to 
and in lieu of the dispute resolution procedures provided for in §4117.14 of 
the Ohio Revised Code. 

1. In the event that either party declares negotiations to be at an 
impasse, the patties mutually agree to call upon and meet with a 
representative of the Federal Mediation and Conciliation Services for 
the purpose of mediation. Any cost for the use of such mediation 
service shall be shared equally by the patties. 

2. Upon the expiration of the contract, after the patties have been at 
impasse for at least thirty (30) days and settlement has not been 
reached, and after the patties have engaged in mediation as set fo1th 
in paragraph (1) above, the Association will have the right to strike 
upon the filing of the statutorily required ten (10) day notice and the 
Board shall have the right to declare "ultimate impasse" and 
implement its last offer. 
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IN WITNESS WHEREOF, the pa1ties hereto have set their hands this __ day of June, 
2025. 

TWIN VALLEY COMMUNI1Y LOCAL 
SCHOOL DISTRICT BOARD OF 
EDUCATION 

By_~~~r-,~~h~a~W::...:...._~_t_s--=-~-----'C..- ~-=----

Board President 

S't~'/ ___L.J.-- '' ~ 
By _ ____ ~- ~ ------

Scott Cottingim, Superintendent 

B);-\ M:uo\oo :X(\~ uJA.) 

Tearalee Frederick, Treasurer 

TWIN VALLEY ASSOCIATION OF 
CLASSROOM TEACHERS, OEA/NEA 

ByL)~ ~ 
Dianna Beneke, President 

By _ ___________ _ 
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ADDENDUM #1- TEACHERS SALARY SCHEDULE -2025-2026 (5% increase from 2024-2025 base salary of $39,726) 

Step B.S. DEG +150SEM HRS M.S.DEG M.S. + 15 HRS. M.S. + 30 HRS. 

0 41,712 43,380 45,883 47,969 50,054 

1.0000 1.0400 1.1000 1.1500 1.2000 

1 43,380 45,258 47,969 50,054 52,140 

1.0400 1.0850 1.1500 1.2000 1.2500 

2 45,049 47,135 50,054 52,140 54,226 

1.0800 1.1300 1.2000 1.2500 1.3000 

3 46,717 49,012 52,140 54,226 56,311 

1.1200 1.1750 1.2500 1.3000 1.3500 

4 48,386 50,889 54,226 56,311 58,397 

1.1600 1.2200 1.3000 1.3500 1.4000 

5 50,054 52,766 56,311 58,397 60,482 

1.2000 1.2650 1.3500 1.4000 1.4500 

6 51,723 54,643 58,397 60,482 62,568 

1.2400 1.3100 1.4000 1.4500 1.5000 

7 53,391 56,520 60,482 62,568 64,654 

1.2800 1.3550 1.4500 1.5000 1.5500 

8 55,060 58,397 62,568 64,654 66,739 

1.3200 1.4000 1.5000 1.5500 1.6000 

9 56,728 60,274 64,654 66,739 68,825 

1.3600 1.4450 1.5500 1.6000 1.6500 

10 58,397 62,151 66,739 68,825 70,910 

1.4000 1.4900 1.6000 1.6500 1.7000 

11 60,065 64,028 68,825 70,910 72,996 

1.4400 1.5350 1.6500 1.7000 1.7500 

12 61,734 65,905 70,910 72,996 75,082 

1.4800 1.5800 1.7000 1.7500 1.8000 

13 62,568 66,843 72,996 75,082 77,167 

1.5000 1.6025 1.7500 1.8000 1.8500 

15 63,402 67,782 75,082 77,167 79,253 

1.5200 1.6250 1.8000 1.8500 1.9000 

20 65,071 69,659 77,167 79,253 83,424 

1.5600 1.6700 1.8500 1.9000 2.0000 

25 66,739 71,536 79,253 81,338 87,595 

1.6000 1.7150 1.9000 1.9500 2.1000 

*Bargaining unit members who acquire MS+45, $1000 additional will be given each year in addition to current salary based on the schedule. 
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ADDENDUM #2- TEACHERS SALARY SCHEDULE - 2026-2027 (3% increase from 2025-2026 base salary of $41,712) 

On December 15, 2026, each bargaining unit member will receive a stipend equal to 2% of their current salary based on the schedule. 

Step B.S. DEG +150SEM HRS M.S. DEG M.S. + 15 HRS. M.S. + 30 HRS. 

0 42,963 44,682 47,259 49,407 51,556 

1.0000 1.0400 1.1000 1.1500 1.2000 

1 44,682 46,615 49,407 51,556 53,704 

1.0400 1.0850 1.1500 1.2000 1.2500 

2 46,400 48,548 51,556 53,704 55,852 

1.0800 1.1300 1.2000 1.2500 1.3000 

3 48,119 50,482 53,704 55,852 58,000 

1.1200 1.1750 1.2500 1.3000 1.3500 

4 49,837 52,415 55,852 58,000 60,148 

1.1600 1.2200 1.3000 1.3500 1.4000 

5 51,556 54,348 58,000 60,148 62,296 

1.2000 1.2650 1.3500 1.4000 1.4500 

6 53,274 56,282 60,148 62,296 64,445 

1.2400 1.3100 1.4000 1.4500 1.5000 

7 54,993 58,215 62,296 64,445 66,593 

1.2800 1.3550 1.4500 1.5000 1.5500 

8 56,711 60,148 64,445 66,593 68,741 

1.3200 1.4000 1.5000 1.5500 1.6000 

9 58,430 62,082 66,593 68,741 70,889 

1.3600 1.4450 1.5500 1.6000 1.6500 

10 60,148 64,015 68,741 70,889 73,037 

1.4000 1.4900 1.6000 1.6500 1.7000 

11 61,867 65,948 70,889 73,037 75,185 

1.4400 1.5350 1.6500 1.7000 1.7500 

12 63,585 67,882 73,037 75,185 77,333 

1.4800 1.5800 1.7000 1.7500 1.8000 

13 64,445 68,848 75,185 77,333 79,482 

1.5000 1.6025 1.7500 1.8000 1.8500 

15 65,304 69,815 77,333 79,482 81,630 

1.5200 1.6250 1.8000 1.8500 1.9000 

20 67,022 71,748 79,482 81,630 85,926 

1.5600 1.6700 1.8500 1.9000 2.0000 

25 68,741 73,682 81,630 83,778 90,222 

1.6000 1.7150 1.9000 1.9500 2.1000 

*Bargaining unit members who acquire MS+45, $1000 additional will be given each year in addition to current salary based on the schedule. 58 



ADDENDUM #3 - TEACHERS SALARY SCHEDULE - 2027-2028 (3% increase from 2026-2027 base salary of $42,963) 

On December 15, 2027, each bargaining unit member will receive a stipend equal to 2% of their current salary based on the schedule. 

Step B.S. DEG +150SEM HRS M.S. DEG M.S. + 15 HRS. M.S. + 30 HRS. 

0 44,252 46,022 48,677 50,890 53,102 

1.0000 1.0400 1.1000 1.1500 1.2000 

1 46,022 48,013 50,890 53,102 55,315 

1.0400 1.0850 1.1500 1.2000 1.2500 

2 47,792 50,005 53,102 55,315 57,528 

1.0800 1.1300 1.2000 1.2500 1.3000 

3 49,562 51,996 55,315 57,528 59,740 

1.1200 1.1750 1.2500 1.3000 1.3500 

4 51,332 53,987 57,528 59,740 61,953 

1.1600 1.2200 1.3000 1.3500 1.4000 

5 53,102 55,979 59,740 61,953 64,165 

1.2000 1.2650 1.3500 1.4000 1.4500 

6 54,872 57,970 61,953 64,165 66,378 

1.2400 1.3100 1.4000 1.4500 1.5000 

7 56,643 59,961 64,165 66,378 68,591 

1.2800 1.3550 1.4500 1.5000 1.5500 

8 58,413 61,953 66,378 68,591 70,803 

1.3200 1.4000 1.5000 1.5500 1.6000 

9 60,183 63,944 68,591 70,803 73,016 

1.3600 1.4450 1.5500 1.6000 1.6500 

10 61,953 65,935 70,803 73,016 75,228 

1.4000 1.4900 1.6000 1.6500 1.7000 

11 63,723 67,927 73,016 75,228 77,441 

1.4400 1.5350 1.6500 1.7000 1.7500 

12 65,493 69,918 75,228 77,441 79,654 

1.4800 1.5800 1.7000 1.7500 1.8000 

13 66,378 70,914 77,441 79,654 81,866 

1.5000 1.6025 1.7500 1.8000 1.8500 

15 67,263 71,910 79,654 81,866 84,079 

1.5200 1.6250 1.8000 1.8500 1.9000 

20 69,033 73,901 81,866 84,079 88,504 

1.5600 1.6700 1.8500 1.9000 2.0000 

25 70,803 75,892 84,079 86,291 92,929 

1.6000 1.7150 1.9000 1.9500 2.1000 

*Bargaining unit members who acquire MS+45, $1000 additional will be given each year in addition to current salary based on the schedule. 59 



ADDENDUM#4 

SUPPLEMENTAL SALARY SCHEDULE 

Salary to be based on current base salary multiplied by index number listed. 

BOYS 

BOYS Baseball - Varsity 

BOYS Baseball - Asst. Varsity 
BOYS Baseball - Reserve 

BOYS Basketball - Varsity 
BOYS Basketball - Asst. Varsity 

BOYS Basketball - Reserve 
BOYS Basketball - Freshman 

BOYS Basketball - MS (2) 
Football - Varsity 

Football - Reserve (4) 
Football - Middle School (3) 
BOYS Soccer - Varsity 

BOYS Soccer - Reserve 

BOYS Track - Varsity 
BOYS Track -Assistant (Reserve) 

BOYS Track - Middle School 

Wrestling - Varsity 
Wrestling - Reserve 

Wrestling - Middle School 

* 4 (Four) Student Minimum 

ACADEMIC/Whole Grade Overnight 
Field TRIP 

ACTIVITIES/ADVISORS/CLUBS 

Archery 
Cheer-VAR (Fall 0.040/Winter 0.060) 

Cheerleaders Reserve 
Cheerleaders Freshman 

Cheerleading-MS (.25/.30)Fall/Winter 
Chior Accompanist 

Chorus - High School 
Class Advisor-Freshmen 

Class Advisor-Sophomores 
Class Advisor-Junior (2) 

Class Advisor-Seniors (2) 
Class Advisor-8th Grade 

E-Sports 
Flag Corps - High School 

Foriegn Language 

Game Club 
Hope Squad-MS (2) 

Hope Squad-HS (2) 
Invention Convention 

Music - Elementary (K-6) 
Music - Band (5-12) 

Music - Band Assistant 
Muse Machine 

0.100 C 
0.065 F 

0.065 F 
0.150 B 

0.090 D 

0.090 D 

0.065 F 
0.055 H 

0.150 B 

0.090 D 

0.055 H 

0.100 C 

0.065 F 

0.100 C 

0.065 F 

0.055 H 
0.100 C 

0.065 F 
0.055 H 

$40/Night 

0.015 N 

0.100 C 

0.060 G 
0.030 K 

0.055 H 
$650 

0.020 M 
0.020 M 

0.020 M 
0.070 E 

0.030 K 
0.050 I 

0.010 0 
0.055 H 

0.015 N 
0.030 K 
0.020 M 
0.020 M 

0.015 N 

0.D15 N 
0.200 A 
$400 

0.050 I 

GIRLS 

GIRLS Basketball - Varsity 
GIRLS Basketball - Asst. Varsity 

GIRLS Basketball - Reserve 
GIRLS Basketball - MS (2) 

GIRLS Soccer - Varsity 
GIRLS Soccer- Reserve 

GIRLS Softball - Varsity 
GIRLS Softball - Asst. Varsity 

GIRLS Softball - Reserve 

GIRLS Track - Varsity 
GIRLS Track-Assislant 
GIRLS Track - Middle School 

Volleyball - Varsity 

Volleyball - Reserve 
Volleyball - Middle School (2) 

CO-ED 
Athletic Director 

Assistant Athletic Director 
CO-ED Cross County - HS 
CO-ED Cross Country - MS 

Athletic Trainer 

CO-ED Varsity Golf 

CO-ED Indoor Track 
Strength Coordinator (Jan 1- May 31) 

"'Varsity Off Season Programs 

National Honor Society 
Newspaper - HS 

Newspaper - MS 
Play Advisor - HS 

Play/Music Director - HS 
Play Advisor - MS 
Power of the Pen - MS 

Quiz Team - HS 

Quiz Team - MS 
S.A.D.D. Advisor- HS 

Science Club 
Science Fair Coordinator - HS 
Science Fair Coordinator - MS 

Science Olympiad - HS 
Science Olympiad - MS 

Student Council - HS (2) 
Student Council - MS 
Talent Show Advisor- ES 

Talent Show Advisor- HS 
Talent Show Advisor - MS 

Ticket Manager- HS 
Ticket Manager- MS 

Yearbook - HS 
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0.150 B 

0.090 D 

0.090 D 

0.055 H 

0.100 C 

0.065 F 

0.100 C 

0.065 F 

0.065 F 

0.100 C 

0.065 F 

0.055 H 
0.100 C 

0.065 F 
0.055 H 

0.200 A 
0.100 C 

0.065 F 

0.050 I 

0.090 D 

0.065 F 

0.030 K 
0.030 K 

0.030 

0.030 K 
0.030 K 

0.025 L 

0.060 G 

0.030 K 

0.025 L 
0.025 L 

0.050 I 
0.025 L 
0.030 K 

0.D15 N 

0.015 N 

0.015 N 

0.050 I 

0.050 I 

0.030 K 
0.020 M 

0.D15 N 
0.020 M 

0.015 N 
0.030 K 
0.030 K 

0.050 I 



ADDENDUM#4 

Supplemetal index with experience increase 

0 2 4 6-10 11-15 16+ 
1 1.05 1.1 1.15 1.2 1.25 

A 0.2 0.210 0.220 0.230 0.240 0.250 
B 0.15 0.158 0.165 0.173 0.180 0.188 
C 0.1 0.105 0.110 0.115 0.120 0.125 
D 0.09. 0.095 0.099 0.104 0.108 0.113 
E 0.07 0.074 0.077 0.081 0.084 0.088 
F 0.065 0.068 0.072 0.075 0.078 0.081 
G 0.06 0.063 0.066 0.069 0.072 0.075 
H 0.055; 0.058 0.061 0.063 0.066 0.069 
I 0.05 0.053 0.055 0.058 0.060 0.063 
J 0.04 0.042 0.044 0.046 0.048 0.050 
K 0.03 0.032 0.033 0.035 0.036 0.038 
L 0.025 0.026 0.028 0.029 0.030 0.031 
M 0.02 0.021 0.022 0.023 0.024 0.025 
N 0.015 0.016 0.017 0.017 O.G18 0.019 
0 0.01 0.011 0.011 0.012 0.012 0.013 
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Name 

ADDENDUM#S 
Twin Valley Community Local School District 

Professional Day Request 

---------------- Assignment ______________ _ 

Meeting or 

Visitation -----------------------------------

Location: _____________ Date(s) 

State how attendance at this professional meeting or visitation is related to the School District's 

Continuous Improvement Plan ( e.g., How will it improve student learning? 

Substitute Needed (Please Check): Yes No 

Reimbursement of expenses available 

from: Amount --------------- ---------------

Expenses Request: a. Registration (amount) _________________ _ 

b. Mileage (amount) 

c. Lodging (amount) 

TOTAL: 

(Items a, band c require prior Board action.) 

It is understood that approval of a request shall be followed by a brief written report of the meeting to the 

principal, a copy of which shall be forwarded to the Superintendent. 

Date _____________ Signature ____________________ _ 

-------------------------------------------------------------------------------------------------------------------------------

Approved __ _ Disapproved __ _ 

Principal ___________________ _ 

Approved __ _ Disapproved ___ Superintendent ________________ _ 

Reason for Disapproval ______________________________ _ 



ADDENDUM#6 

STRS PICK-UP UTILIZING THE SALARY REDUCTION METHOD 

The Board shall designate each employee's mandatory contributions to the State Teachers retirement 
System of Ohio as "picked up" by the Board as contemplated by Internal Revenue Service Revenue 
Rulings 77-464 and 81-36, although they shall continue to be designated as employee contributions as 
permitted by Attorney General Opinion 81-097, in order that the amount of the employee's income 
reported by the Board as subject to federal and Ohio income tax shall be the employee's total gross 
income reduced by the then-current percentage amount of the employee's mandatory State Teacher 
Retirement System contribution which has been designated as "picked up" by the Board, and that the 
amount designated as "picked up" by the Board shall be included in computing final average salary, 
provided that no employee's total salary is increased by such "pick up," nor is the Board's total 
contribution to the State Teachers Retirement System increased thereby. 

1. The pick up percentage shall apply uniformly to all members of the bargaining unit as a condition 
of employment. The pick up shall apply to all compensation including supplemental earnings 
thereafter. 

2. The parties agree that should the rules and regulations of the IRS, or retirement system change 
making this procedure unworkable, the parties agree to return, without penalty, to the former 
method of employee/employer contributions. 

3. Payment for sick leave, personal leave, severance and supplementals, including unemployment 
and worker's compensation, shall be based on the employee's daily gross pay prior to reduction as 
basis (e.g., gross pay divided by the number of days in a teacher's contract). 

4. Such salary reduction shall not result in a salary which is less than the salary available under the 
State minimum salaiy schedule. Should the reduction calculation result in a salary that is less than 
the State minimum salary schedule, pro rata reduction shall result with the employee contributing 
that portion which falls below such State minimum level. 

5. It is understood that it is the responsibility of each individual teachers to make necessary 
adjustment(s) in any other tax sheltered annuities he/she has in order to be in compliance with IRS 
laws and regulations. 

6. The Board is not liable nor will it be held responsible for any related legal, IRS, STRS, or any 
other agencies' penalties or decisions concerning this plan now or in the future. 

7. The Association and teachers individually agree to indemnify and save the Board harmless against 
any and all claims that shall arise out of or by reason of any action taken by the Board in 
compliance with the provisions of this Article. 



ADDENDUM #7 

GRIEVANCE REPORT FORM 
Level 1 (Informal) 

Date of occurrence of grievance/complaint ________________ _ 
Date of informal discussion, ______________________ _ 

Formal Level 

Level 2: 
Statement of the grievance (must include the Article & Section of the Master Agreement 

which has been violated, misinterpreted, or misapplied): _______ _ 

Relief Sought: _______________________ _ 

Grievant: ____________ _ Date Submitted: ______ _ 
Hearing Date: _______ _ 
Response of Administrator: ___________________ _ 

Administrator: ____________ _ Date Issued: ______ _ 

Level 3: 

Grievant: ------------- Date Submitted: -------
Hearing Date: _______ _ 
Response of Superintendent: __________________ _ 

Superintendent: ___________ _ Date Issued: ______ _ 



Level 4: 

Grievant:. ____________ _ Date Submitted: ______ _ 
Hearing Date: _______ _ 
Response of Board: _____________________ _ 

Board President: __________ _ Date Issued: ______ _ 

Level 5: 

Date of receipt of Board's reply: _________________ _ 

Date of Association's Demand for Arbitration: ____________ _ 



ADDENDUM# 8 
Summary of Benefits and Coverage: What this Plan Covers & What You Pay for Covered Services Coverage Period: 01/01/2025 -12/31/2025 

Coverage for: Individual + Family I Plan Type: PPO 
EPC- Southwestern Ohio Educational Purchasing Council: Twin Valley PPO Low 

~ The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the 
~ plan would share the cost for covered health care setvices. NOTE: Information about the cost of this plan (called the premium) will 

be provided separately. This is only a summary. For more information about your coverage, or to get a copy of the complete terms 
of coverage, https://eoc.anthem.com/eocdps/aso. For general definitions of common terms, such as allowed amount, balance billing. coinsurance, 
copavment, deductible. provider, or other underlined terms, see the Glossary. You can view the Glossary atwww.healthcare.gov/sbc-glossarv / or call (855) 
255-9952 to request a copy. 

Important Questions Answers Why This Matters: 

What is the overall $2,600/person or $5,200/family Generally, you must pay all of the costs from providers up to the deductible amount before 
deductible? for In-Network Providers. this plan begins to pay. If you have other family members on the plan, each family member 

$5,200 / person or must meet their own individual deductible until the total amount of deductible expenses paid 
$10,400 / family for Non- by all family members meets the overall family deductible. Deductible resets January 1. 
Network Providers. 

Are there setvices Yes. Preventive Care for In- This plan covers some items and services even if you haven't yet met the deductible amount. 
covered before you Network Providers. But a copavment or coinsurance may apply. For example, this plan covers certain preventive 
meet your deductible? services without cost-sharing and before you meet your deductible. See a list of covered 

preventive services at https://www.hea1thcare.gov/ coverage /preventive-care-benefits I. 

Are there other No. You don't have to meet deductibles for specific services. 
deductibles for 
specific setvices? 
What is the out-of- $5,200 / person or The out-of-pocket limit is the most you could pay in a year for covered services. If you have 
pocket limit for this $10,400/family for In-Network other family members in this plan, they have to meet their own out-of-pocket limits until the 
plan? Providers. $10,400/person or overall family out-of-pocket limit has been met. 

$20,800/family for Non-
Network Providers. 

What is not included Services deemed not medically Even though you pay these expenses, they don't count toward the out-of-pocket limit. 
in the out-of-pocket necessary by Medical 
limit? Management and/ or Anthem, 

Premiums, balance-billing 
charges, health care this plan 
doesn't cover, and Non-
Network Transplants. 

Will you pay less if Yes, Blue Card PPO. See This plan uses a provider network.You will pay less if you use a provider in the plan's 
you use a network www.anthem.com or call (855) network. You will pay the most if you use an Out-of-Network Provider, and you might 
orovider? 255-9952 for a list of network 

OH/LG/EPC-Southwestem Ohio Educational Purchasing Council: National Trail PPO Low/W09N/01-22 

I 



providers. receive a bill from a provider for the difference between the provider's charge and what your 

plan pays (balance billing). Be aware, your network provider might use an Out-of-Network 
Provider for some services (such as lab work). Check with your provider before you get 

services. 

Do you need a referral No. You can see the specialist you choose without a referral. 
to see a soecialist? 

A All copayment and coinsurance costs shown in this chart are after your deductible has been met, if a deductible applies. 

Primary care visit to treat an 
mu or illness 

If you visit a I _S_peciali,;_t visit 
health care 
provider's office I Preventive_ care/ screening/ or clinic 

1mmuruzat1on 

Diagnostic test (x-ray, blood I 
If you have a test I work' 

Imaging CT /PET scans, MRis 

Tier 1 - Typically Generic 

If you need drugs Tier 2 - Typically Preferred 
to treat your Brand & Non-Preferred 

I illness or Generic Drugs 
condition 
More information Tier 3 - Typically Non-Preferred I 
about prescription Brand and Generic drugs 
drug coverage is 
available at 
www.caremark.co 

I Tier 4 - Typically Preferred m. 
Specialty (brand and generic) 

10% coinsurance 

10% £.oin_surance 

No charge I 

10% £.Oi!l_S_slfance 

10% coinsurance 

Retail: $10 copay 
Mail-Order: $20 copay 

Retail: $25 copay 
Mail-Order: $50 copay 

Retail: $40 copay I Mail-Order: $80 copay 

Retail: 30% coinsurance, 
deductible does not apply OR I 

$0 with PrudentR., 
Mail Order: Not Covered 

40% coin_,;_w:_ance 

40% coinsuran_c_e 

40% coinsurance 

40% coinsurance 

40% coinsurance 

Not Covered 

Not Covered 

Not Covered 

Not Covered 

--------none--------

--------none--------

You may have to pay for services 
that aren't preventive. Ask your 
provider if the services needed 
are preventive. Then check what 
our plan will pay for. 

Costs may vary by site of service. 

Costs may vary by site of service. 

Provider means pharmacy for 
purposes of this section. 
Retail: Up to a 30-day supply 
Mail-Order: Up to a 90-day 
supply 
You may need to obtain certain 
drugs, including certain specialty 
drugs, from a pharmacy 
designated by us. Certain drugs 
may have a Pre-Notification 
requirement or may result in a 
higher cost. If you use a non­
network Pharmacy, you are 
responsible for any amount over 
the allowed amount. You may 
be required to use a lower-cost 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso. 

• 



If you have 
outpatient 
sure:ery 

If you need 
immediate 
medical attention 

Ifyouhave a 
hospital stay 

If you need 
mental health, 
behavioral health, 
or substance 
abuse services 

If you are 
pregnant 

Facility fee (e.g., ambulatory 
surgerv center 
Physician/ surgeon fees 

Erner_gencv room care 

Emergencv medical 
transportation 

Urgent care 

Facility fee (e.g., hospital room) 

Phvsician/ surgeon fees 

Outpatient services 

Inpatient services 

Office visits 
Childbirth/ delivery professional 
serv1ces 
Childbirth/ delivery facility 
serv1ces 

10% coinsurance 

10% coinsurance 

10% coinsuram:-"' 

10% coinsurance 

10% coinsurance 

10% coinsurance 

10% c_oinsmance 
Office Visit 

10% coinsurance 
Other Outpatient 
10% coins1mmc_e 
10% coinsurance 

10% coinsurance 

10% c_oinsurance 

10% coinsurance 

40% coinsurance 

40% coinsurance 
Covered as In-Network 

Covered as In-N_e_twQr_k 

40% coinsurance 

40% coinsuran_c_e 

40% coinsurance 

Office Visit 
40% coinsurance 
Other Outpatient 
40% c_oinsmang 
40% coinsmance 
40% coinsurance 

40% coinsurance 

40% coinsurance 

drug(s) prior to benefits under 
your policy being available for 
certain prescribed drugs. Tier 1 
Contraceptives covered at No 
Charge. See the website listed 
for information on drugs 
covered by your plan. Not all 
drugs are covered. 

--------none--------

--------none--------

1 --------none--------
Non-emergency non-network 
Ambulance Services are limited 
to $50,000 per tri,_,. 

! --------none--------

60 days/benefit period for 
Inpatient rehabilitation. 
--------none--------

Office Visit 
--------none--------
0th er Outpatient 
--------none--------
--------none--------

Maternity care may include tests 
and services described elsewhere 
in the SBC (i.e. ultrasound). 

. 30 visits /benefit period for Non-

If d h 1 
Home health care No charge 40% comsurance N k p .d you nee e p etwor • rov1 ers. 

recovering or Rehabilitation services 10% coinsurance 40% coinsurance Costs may vary by site of service. 
have other special Habilitation services 10% coinsurance 40% coinsurance *See Therapy Services section. . 
health needs Skill d . 

1001 
. 4001 . 180 days/benefit period for 

~ e nursing care 10 coinsurance 10 coinsurance kill d . . s ~ e nurs1n_g services. 

* For more information about limitations and exceptions, see plan or policy document at htt;ps://eoc.anthem.com/eocdps/aso. 
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Durable medical equipment 20% coinsurance 40% coinsurance 
, *See Durable Medical 
' Eouinment Section 

Hosnice services No charge No charge ' --------none--------

If your child Children's eve exam 10% coinsurance 40% coinsurance : *See Vision Services section 
Not covered Not covered needs dental or Children's glasses 

e_:\'e care Children's dental check-up Not covered Not covered --------none--------

Excluded Services & Other Covered Services: 
Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other 
e_:x:~luded services.) 

• Acupuncture • Bariatric surgery • Cosmetic surgery 

• Dental care (Adult) • Dental care (Pediatric) • Dental Check-up 

• Glasses for a child • Infertility treatment • Long-term care 

• Routine foot care • Wei_ght loss programs 

Other Covered Services (Limitadons may apply to these services. This isn't a complete list. Please see your pl.ill document.) 

• Chiropractic care 12 visits/benefit period 
• Private-duty nursing 82 visits/benefit 

eriod Facility Setting onl 

• Hearing aids 1 item/ ear every 3 years 
• Routine eye care (Adult) 

• Most coverage provided outside the United 
States. See www.bcbsglobalcore.com 

Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for those 
agencies is: Ohio Department oflnsurance, 50 W. Town Street, Third Floor - Suite 300, Columbus, Ohio 43215, (800) 686-1526, (614) 644-2673, 
Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 x61565, www.cciio.cms.gov. Other 
coverage options may be available to you too, including buying individual insurance coverage through the Health Insurance Marketplace. For more 
information about the Marketplace, visit www.HealthCare.gov or call 1-800-318-2596. 

Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaint is 
called a grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan 
documents also provide complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your rights, 
this notice, or assistance, contact: 

ATTN: Grievances and Appeals, P.O. Box 105568, Atlanta GA 30348-5568 

Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 x61565, www.cciio.cms.gov 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso. 
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Does this _plan provide Minimum Essential Coverage? Yes 
Minimum Essential Coverage generally includes plans, fiealth insurance available through the Marketplace or other individual market policies, Medicare, 

Medicaid, CHIP, TRI CARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for the 

premium tax credit. 

Does this plan meet the Minimum Value Standards? Yes 
If your ~ doesn't meet the Minimum Value Standards, you may be eligible for a premium tax credit to help you pay for a ~ through the Marketplace. 

I To see examples of how this plan might cover costs for a sample medical situation, see the next section. 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso. 
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About these Coverage Examples: 

A rrhis is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will 
lbe different depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost 
sharing amounts (deductibles, copavments and coinsurance) and excluded services under the plan. Use this information to compare 
'the portion of costs you might pay under different health plans. Please note these coverage examples are based on self-only 
coverage. 

Ill The plan's overall deductible 
Ill Specialist coins=nce 
Ill Hospital (facility) coinsurance 
Ill Other coins=nce 

$2,600 
10% 
10% 
10% 

Ill The plan's overall deductible $2,600 111 The plan's overall deductible 
Ill Specialist coinsurance 10% Ill Specialist coins=nce 
Ill Hospital (facility) coins=nce 10% 11 Hospital (facility) coinsu:t:3nce 
11 Other coins=nce 10% Ill Other coins=nce 

$2,600 
10% 
10% 
10% 

This EXAMPLE event includes services 
like: 

This EXAMPLE event includes services 
like: 

This EXAMPLE event includes services 
like: 

Specialist office visits (prenatal care) 
Childbirth/Delivery Professional Services 
Childbirth/Delivery Facility Services 
Diagnostic tests (ultrasounds and blood work) 
Specialist visit (anesthesia) 

Primarv care physician office visits (including 
disease education) 

Emergency room care (including medical supplies) 
Diagnostic test (x-ray) 

Diagnostic tests (blood work) 
Prescription drugs 
Durable medical equipment (glucose meter) 

Total Example Cost I $12,700 Total Example Cost 

Durable medical equipment (crntches) 
Rehabilitation services (physical therapy) 

$5,600 Total Example Cost $2,800 

In this example, Peg~w_o_ul_d_p~a_y_~=-----­
Cost Shatinfl_ 

In this exam~J __ o_e_w_o_ul_d~p_a_y ___ : _____ _ In this example, Mia would pay,_: ___ _ 

Cost Shati!Jf{_ 

Deductibles $2,600 Deductibles 
Copayments $10 Copayments 
Coinsurance $1,000 Coinsuran_c_e 

What isn't covered What isn't covered 
Limits or exclusions $10 Limits or exclusions 
The total Peg would pay is $3,670 The total Joe would pay is 

$1,900 Deductibles 
$500 Copavments 

$0 Coinsurance 

Cost Shatinl{_ 

What isn't covered 
$20 Limits or exclusions 

$2,420 The total Mia wouldyay is 

The plan would be responsible for the other costs of these EXAMPLE covered services. 

$2,600 

$10 
$20 

$0 
$2,630 
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Language Access Services: 

(TTY /TDD: 711) 

Albanian (Shqip ): Nese keni pyetje ne lidhje me kete dokument, keni te drejte te merrni falas nclihme dhe informacion ne gjuhen tuaj. Per te kontaktuar me 

nje perkthyes, telefononi (855) 255-9952 

Amharic (t."'1£:'1): nr\t-UJ n'T.!?: "'l1i;'(J)-.g,, f\',Pcg hr\9'T nt.n\P $1?1$1? ?\Ol;:J-. 1S ,e,tn crol'.Ji; m~ P"'l"77T aof1T 11r\9'T== !in+(:i,atJ. r\"'l'i',C: (855) 255-

99 52 ,e, .E. (J)-.(1':: 

. (855) 255-9952 _.-1, ~I 'r-" fa __,JJ w.i:,,:;JJ _J;\.i.. cJJ"~ wL. fa-.JIJ ,.:.,.WI _.-1, Jy-=ll cl.l.l --=~ ,~11:,.,, cl~ wl.)\.d'.,..,I <#' 41.,i .:;\5. lo] :(',;;~,.Ji) Arabic 

Armenian (hmJb.p.b.b.). bJ_a-h lll]U l{J.U1Um111ra-rua-l1 hhm 1J.111uJ_11_1110 hurp.ghp. nL'b.h:12, IJilLF li-p.uu1_nLhF nL'b.h:12 111'b.J1_i£111p. umm'b.1111 oq'b.nLJ_a-JnL'b. h 

mhr]_ hqmmi1_nLJ_a-]IlLU 6.b.p.1hqi1_ni1_:@-iup.qu111'b.tl1 hb.m pmub.1nL h111u111p. q111b.q111h111p.b.12 hb.tnUJUll hb.n111]unu111h111u111p.ni1_' (855) 255-9952: 

Bassa ('Ba!fi:iWftqu): M dyi dyi-die-cj_E 6e 6ecj_e 6a cee-cj_Enlaks dyf ni, :J m~ nl dyf-6Eq_Ein-cj_s 6trh ke gbo-kpa-kpake b5 kp5 cj_e rh 6fcj_i-1,vucj_uun 
66 pidyi. 'B:§ rh ke wucj_u-ziin-nyil cj_o gbo v,f.tqu k8, qa (855) 255-9952. 

Bengali ('TT~"fl): ~ .'.l°t aj¾™ mG ~"fi'ITTf moo~ "!TC<l>, ~ ~"fi'ITTf ~ Mi111.'41 >jlm) 'TT'331TTf '3 ~ 'TT'331TTf ~ ~"fi'ITTf ~I 

-'.l~ ('11~147<'1 >ffi'lf <PIT mil 01"li (855) 255-9952 -(lg <P'1 ~I 

Burmese{§~): ~oo§oSooo:iS:;,9 uoS::xJoS~ ::xJ9qi.S GG:1§¥:1::xJ~'ifJ:~olm 8'd~o53'JrooS'-1,P:;,9 8'd'7il8'd2d} S'd~G§:Gc;; Gu:0GpG1i3 

:D~=:>=0=:§~ G'[Oj?;b~§ :D~~b ~o):D~D 00")'):!§¥ roSe:,§ 00")'):G[p;t9¥ 1' (855) 255-9952 ~ G.5fd?u1u 

Chinese (t:f:t:X:) : frD51i!:ffEJ;f:$::X:{4'1"f{:ffciJ~F□5 , ffE1"ftl-f.lefflffEB~filta%J!iJi1~ti%YJ.Jfo~tn ° :f;(D~!M~~~~ , tJ!fi'.5('~(855) 255-9952c 

Dinka (Dinka): Na n:JJJ tbieec ne ke de ya thore, ke yin n:l!J lo!] be ti kuony ku w£r aleu be gea yic tin ne tho!] duke cin weu taaue ke pinY. Te kor tin 

ba i= weneran ye thokgeryi.c, ke tin col (855) 255-9952. 

Dutch (Nederlands): Bij vragen over clit document hebt u recht op hulp en informatie in uw taal zonder bijkomende kosten. Als u een tolk wilt spreken, 

belt u (855) 255-9952. 

~ ti.l.l.-! 1.i S......S .l .:,~:,..bl 

• .J_j~ ""t......:i (855) 255-9952 
...s -'-i!.J I ., I.) -9" <H' • --'--:.JI ., .,_;__.. <H' <.)..,....., ..l-H ._,..JI_;.., ...s ~.).!f--1' .) ., : (.,-.i W) Farsi 

• .l i...A.... Le • .,-' LLl P. .>,]...A ~ Le .l < > i < <S I .H • -4--J...S c,._j l-e.J _, ti Llc5 .J _, L..., ti l-eJ "-! <S I "W....,?j..A 



Language Access Services: 
French (Fran9ais) : Si vous avez des questions sur ce document, vous avez la possibilite d'acceder gratuitement a ces informations et a une aide clans votre 

langue. Pour parler a un interprete, appelez le (855) 255-9952. 

German (Deutsch): Wenn Sie Fragen zu diesem Dokument haben, haben Sie Anspruch auf kostenfreie Hilfe und Information in Ihrer Sprache. Um mit 

einem Dolmetscher zu sprechen, bitte wahlen Sie (855) 255-9952. 

Greek (Ell:,1vixC<) Av sxs,s wxov cx11:oels:; c,xsnxa. µs TO TICX(!OV syy(!C(ljlO, sxs,s TO o,xcxlwµcx VO( AC,.~STS ~o~8s,cx J.(C(I 1IA'](!O'f'O(!ls:; "''1 y\wc,crcx c,C(I; owesa.v. ncx VO( 

µc\~c,8,8 µs Xa.TIOlOV OlS(!µ']V8CX, T']AS'f'WV~CJTS c,rn (855) 255-9952. 

Gujarati e1°1H.Lct1): %1. <J{l SMlct"6 <>-l.31. <!{[1.l.;i 51.81.l~l 1,1.-5}1.L el<-! ctl 51.81.l~l u{<l qJR <J{["\.la{l (){[1::!ll-1.i l-1.t.t. <J{.;i l-1.llectl i:J.ui.qq[o-[L ctl-1..;i 

<J{ttlbl~ ~- g,(){tr,l<-tt ~tel_ q[ct 5~ql l-l.l2, bl.Ci 5:i't (855) 255-9952. 

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa a, ou gen dwa pou jwenn ed ak enfomasyon nan Jang ou gratis. Pou pale ak yon 
entepret, rele (855) 255-9952. 

Hindi ~: 3fJR 3l)"q$ 'aRf ~ ~ttl Id ,;it ~ :aR * ~i;r~;:;,~, cTT 3ff'1<liT f.'r:~f(;'q, .w:r.;fr :i-:wIT * ~ 3li.. ;,i liil <t, I.ft i;fl1? ~ <t,T ~ t° I 
~~-.rrcr~;);fiiw, q:;'fu,zj(855) 255-9952 I 

Hmong (White Hmong): Yog tias koj muaj !us nug dab tsi ntsig txog claim ntawv no, koj muaj cai tau txais kev pab thiab !us qhia hais ua koj hom !us yam 

tsim xam tus nqi. Txhawm rau tham nrog tus neeg txhais !us, hu xov tooj rau (855) 255-9952. 

Igbo (Igbo ): 0 b1,1r 1,1 na j nwere aj1,1j1,1 9 bµla gbasara akw1,1kw9 a, i nwere ikike inweta enyemaka na ozi n'as1,1s1,1 gi na akw1,1ghj 1,1gw9 9 b1,1la. Ka gj na 9k9wa 

okwu kwuo okwu, kp99 (855) 255-9952. 

Ilokano (Ilokano ): Nu addaan ka iti aniaman a saludsod panggep iti daytoy a dokumento, adda karbengam a makaala ti tulong ken impormasyon babaen ti 

lenguahem nga awan ti bayad na. Tapno makatungtong ti maysa nga tagipatarus, awagan ti (855) 255-9952. 

Indonesian (Bahasa Indonesia): Jika Anda memiliki pertanyaan mengenai dokumen ini, Anda memiliki hak untuk mendapatkan bantuan clan informasi 

dalam bahasa Anda tanpa biaya. Untuk berbicara dengan interpreter kami, hubungi (855) 255-9952. 

Italian (Italiano): In caso di eventuali domande sul presente documento, hail diritto di ricevere assistenza e informazioni nella sua lingua senza alcun cos to 

aggiuntivo. Per parlare con un interprete, chiami il numero (855) 255-9952 

Japanese ( B *~): CO) ::X::~li:-:iL \ T/J li:b\::'.' ~ BJl/J ,si.b1'i!5 h Ii', iJ5 /J t. li:lcl: i!b /J t.O) § i~c· $!\l;f}j. <?x~~~lt 11i$fil~1!}~ ~fijbi';J5 IJ~ 
9 o ii~Rtf&91i:lcl: (855) 255-9952 li:d'.l ~~!<ctL \ o 
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Language Access Services: 

Khmer "tat); tUHFil::flswruutr::lr.t:ns1nHl'lhAMns: HFil::flswsssruilsws.t:H1~sr:r1n1MJUWHAt1:J1W?inAntf'>, 
\11-vt- c:;: 'W eJ 'j c::::; cO 'W ,w c:;: i:"i:J' 

t~cfit::itt::JAf:l'li;;?tllqAUAtjµ ~t1fli(855) 255-9952 "I 

Kirundi (Kimndi): Ugize ikibazo ico arico cose kuri iyi nyandiko, ufise uburenganzira bwo kuronka ubufasha mu rurimi rwawe ata giciro. Kugira uvugishe 

umusemuzi, akura (855) 255-9952. 

Korean (E"~Ol): -E- g.A.7 OJI CH"oH Oj [CiE' g.2.J.A.rg!"OJ 2-r.!i. ~ ~ 7c3~, -r-1 ofOJl7il::: -=j1Jof7r .A.r%of::: '2:l Oj.£ ¥.E 5:. % ~ ~.!i!. ~ 'E! ~ 7:) 2.J 7r 

~ ;;;;- LJ q_ ~'21 .A.r.2.f 01 opJ tf21 '2'! (855) 255_9952 £ g.2.Jtf~ .A.I .2.. 

Lao (W'l~'l::::l'lO): 'll'lUl'liJ.U0'l't")'lD~O'.JDJOnuce:n::~nJ1{ m'lu.u:,o,osu.io'lDqoe.ic®e cc:::,:; fJ.?,UCLliJW'l~'l~e9m'liJLoe.i6c~e.i0'l. 

cwe1e:5DnU:J'JDCCtJt.J'lS'l, 2tn!Ultn'l (855) 255-9952. 

Navajo (Dine):Diinaaltsoos bika'igii lahgo bina'idill:idgo m bohoneedzj. d66 beeahoot'i' t'ai ni nizaad k'ehj bee nil hodoonih t'aadoo lzj4hilinig66. 
Ara.' balne'igii !a' bieh'i' hadeesd.z.ih ninizingo koj' hodiilnili (855) 255-9952. 

;;'1 ~ ....A- , , 0~ ~ ..,..:;. __ ..........._ = ' ~ .,...l;. , 0~ 

Nepali <:911): '11"- <lT 6hl•l"crlld'11<- aq l\l;f1'1 ~'ti.' Sl'lli\_'2' ~ .P-1, Oll'M >ll"i ll-11 ('1:~ f1i\_<\l•I ~ Scrll'16hl(I -srffi '1'11T8'1 ~ aq ls_f1•1 ~I 

<?1•1161 !;1•1 ¥f '1"'f6hT ffl, ~ ojiC'Plj@tj_ (855) 255-9952 

Oromo (Oromifaa): Sanadi kanaa wajiin walqabaate gaffi kamiyuu yoo qabduu tanaan, Gargaarsa argachuu fi odeeffanoo afaan keriin kaffaltii alla argachuuf 

mirgaa qabdaa. Turjumaana dubaachuuf, (855) 255-9952 bilbilla. 

Pennsylvania Dutch (Deitsch): Wann du Frooge iwwer selle Document hoscht, du hoscht die Recht um Helfe un Information zu griege in dei Schprooch 
mitaus Koscht. Um mit en Iwwersetze zu schwetze, ruff (855) 255-9952 aa. 

Polish (polski): W przypadku jakichkolwiek pytan zwi'lczanych z niniejszym dokumentem masz prawo do bezplatnego uzyskania pomocy oraz informacji w 
swoim j~zyku. Aby porozmawiac z tlumaczem, zadzwon pod numer (855) 255-9952. 

Portuguese (Portugues): Se river quaisquer duvidas acerca deste documento, tern o direito de solicitar ajuda e informa~6es no seu idioma, sem qualquer 
custo. Para falar com um interprete, ligue para (855) 255-9952. 

Punjabi ~: ;:j° ~ re,, 'i:!H3' ~r.l ~ irer ~ sJ,a sR> 3T ~ ag tfiB Af,3 .. 1lfn~ ~ M:J- H'2t 1G ,4' 2a I dl 'f1-l3" a<:R'> t'" nl r<.1a I d ~ 

-a-1 ffia"ss•Ele ()"Tg<JIBcfa3~(855J 255_9952 3"~cra-1 
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Language Access Services: 
Romanian (Romana): Dad 2:<'efi intrebari referitoruce la acest document, avefi dreptul sii pr:imifi ajutor ~i info=tii in limb a dumneavoastri in mod 

grntuit Pentrua vii adresa unui interpret, contactafitelefonic (855) 255-9952. 

Russian (Pyccram:): ec.m y Bae ecn, 1('1Kli!e-.m6o Bonpoa.: B omome= ;1,aHHoro ;1,O1.-yn1eHTa, BH m1eere npaBo fill 5e=umoe IIOAZ'l:emre rro:\10mir II 

IIH9:)0p= fill Bamec'\i JEHKe. "tJ:To6H CBJE<lThCll: C y=r rrepeBO;1,-qmcm1, IIO3BOHII!e ITO Te.\. (855) 255-9952. 

Samoan (Samoa): Afai e iai ni ou fesili e uiga i lenei tusi, e iai Jou 'aia e maua se fesoasoani ma faamatalaga i Jou lava gagana e aunoa ma se totogi. Ina ia 
talanoa i se tagata faaliliu, vili (855) 255-9952. 

Serbian (Srpski): Ukoliko imate bilo kakvih pitanja u vezi sa ovim dokumentom, imate pravo da dobijete pomoc i informacije na vasem jeziku bez ikakvih 
troskova. Za razgovor sa prevodiocem, pozovite (855) 255-9952. 

Spanish (Espanol): Si tiene preguntas acerca de este documento, tiene derecho a recibir ayuda e informaci6n en su idioma, sin costos. Para hablar con un 

interprete, llame al (855) 255-9952. 

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang humingi ng tulong at impormasyon sa 
iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag, tawagan ang (855) 255-9952. 

Thai ('b-u.1): 1.-n11vi1t11'.i l'i1 ,n:utm'l bi'l tn nrn.i 11 ii'll'a-.1J1J'11 vi1t11'.i ~V1il'lil.:i:;'1.Gilrn,r:n:u~1 m 1.-1 i'l mb,H?IJel)J .i tt1fll1'fl'll .i,ivi1t11m tJ '1.l.ifi l'i1 t 'l.f-i1 £J 1m t11 Vl'a 

(855) 255-9952 bvlei'l'.lm1-1t1n1Joh:u 

Ukrainian (Y:icpamCbKa): Jlll[(O y Bae BIIHIDCllOTh 3aIIIIT<l.HHlr 3 IIpIIBOAY IJ;bOro ;1,O1.-yn1eHTa, BII 1'IaeTe IIpaBO 6esxo=oBHO o-rpmram AOIIO1'IOry :ii: 

impophl:lil)ID B=mo piAHoro MOBoro. li\06 o-rpmrarn rrocAYtII rrepeKUAa:a:a, saTe.\eq,o~e 3a Hosrepmr: (855) 255-9952. 

cf c'~S -.::.4 c r,>-Ji .. ~ -d J..,b. c:? \S ,=>.fi J..,b. wl..fa-. w.i.. v:" 04j,_,..;,1 ~'JI= fa 7 i f 'd JI_,..,_;,.§. 1.S 7 i v:" <:....;4 cf j;Jl.:i...~ ..,~I ~it :(J")) Urdu 

-u;_fo J\S j:) (855) 255-9952 ,.23 

Vietnamese (Ti@ng Vi~t): NSu quy vi c6 bit ky th1ic m1ic nao vS tai lieu nay, quy vi c6 quySn nh@.n sv trq giup va thong tin bfuig ngon ngfr cu.a quy vi hoan 

toan mi~n phi. D§ trao obi v&i mQt thong djch vien, hay g9i (855) 255-9952. 

l'.li PYl IY .T"l9 l"i"/ li1N 7Nl91U lY"N l'NY'YND1N9]'N DY, IYDlj"/IO. IY OJYl ., l'N 0Ni1 ,OJYDlj"/N, DY, 1;u.r11 rn'miu 0Ni1 l'N J.'IN :(1U'1'N) (Yiddish) 
. (855) 255-9952 0911 ,lY'.liYnYJ.'N IN 

Yoruba (Y orub:i): Tio ba n.i eTikeYii ibere n.ipa ak9sil~ n:i, o n.i ~Q liti gba ici.nwq atiiwifun n.i ede rt) lQf~~- B<i w2. ogbufQ k= SQJ'.Q, pe (855) 255-9952. 
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Language Access Services: 
It's important we treat you fairly 

That's why we follow federal civil rights laws in our health programs and activities. We don't discriminate, exclude people, or treat them differently on the 
basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free aids and services. For people whose primary language isn't 
English, we offer free language assistance services through interpreters and other written languages. Interested in these services? Call the Member Services 
number on your ID card for help (ITY /TDD: 711). If you think we failed to offer these services or discriminated based on race, color, national origin, age, 
disability, or sex, you can file a complaint, also known as a grievance.You can file a complaint with our Compliance Coordinator in writing to Compliance 
Coordinator, P.O. Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file a complaint with the U.S. Department of Health and 
Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 or by calling 1-800-368-
1019 (TDD: 1- 800-537-7697) or online at https:/ /ocrportal.hhs.gov/ocr/portal/lobbv.jsf. Complaint forms are available at 
http://www.hhs.gov/ocr I office/file/index.html 
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ADDENDUM# 9 
Summary of Benefits and Coverage: What this Plan Covers & What You Pay for Covered Services Coverage Period: 01/01/2025 - 12/31/2025 

Coverage for: Individual + Family I Plan Type: PPO 
EPC- Southwestern Ohio Educational Purchasing Council: Twin Valley PPO Core 

m7 The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the 
~ plan would share the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will 

be provided separately. This is only a summary. For more information about your coverage, or to get a copy of the complete terms 
of coverage, htt_ps://eoc.anthem.com/eocdps/aso. For general definitions of common terms, such as allowed amount, balance billing. coinsurance, 
copavment, deductible. provider, or other underlined terms, see the Glossary. You can view the Glossary atwww.healthcare.gov/sbc-glossarv / or call (855) 
255-9952 to request a co 

What is the overall 
dedQc_tibk? 

Are there services 
covered before you 
meet your ded_uJ:tible? 

Are there other 
deductibles for 
specific services? 
What is the out-of­
pocket limit for this 
plan? 

What is not included 
in the out-of-pocket 
limit? 

$1,000/person or $2,000/family 
for In-Network Providers. 
$2,000/person or $4,000/family 
for Non-Network Provide.rs. 

Yes. Primary Care Specialist 
Visit Preventive Care and 
Vision for In-Netwoi:k 
Providers. 

No. 

$2,000/person or $4,000/family 
for In-Network Providers. 
$4,000/person or $8,000/family 
for Non-Network Providers. 
Prescription drugs have a 
separate limit of $3,000 single/ 
$6,000 family In-network & 
out-of-network combined. 
Services deemed not medically 
necessary by Medical 
Management and/ or Anthem, 
Non-Network Transplant 
Services, Premiums, balance­
billing charges, and health care 
this olan doesn't cover. 

Generally, you must pay all of the costs from providers up to the deductible amount before 

this plan begins to pay. If you have other family members on the plan, each family member 
must meet their own individual deductible until the total amount of deductible expenses paid 
by all family members meets the overall family deductible. Deductible resets January 1. 

This plan covers some items and services even if you haven't yet met the deductible amount. 
But a copavment or coinsurance may apply. For example, this plan covers certain preventive 
services without cost-sharing and before you meet your deductible. See a list of covered 
preventive services at https://www.healthcare.gov/ coverage/ preventive-care-benefits/. 

You don't have to meet deductibles for specific services. 

The out-of pocket limit is the most you could pay in a year for covered services. If you have 
other family members in this plan, they have to meet their own out of pocket limits until the 

overall family out-of-pock<'i.limi.t has been met. 

Even though you pay these expenses, they don't count toward the out-of-pocket limit. 

OH/LG/EPC- Southwestern Ohio Educational Purchasing Council: National Trail PPO Core/W09M/01-22 



Will you pay less if Yes, Blue Card PPO. See This plan uses a provider network. You will pay less if you use a provider in the plan's 
you use a network www.anthem.com or call (855) network. You will pay the most if you use an Out-of-Network Provider, and you might 
provider? 255-9952 for a list of network receive a bill from a provider for the difference between the provider's charge and what your 

providers. plan pays (Qalance billing). Be aware, your network provider might use an Out-of-Network 

Provider for some services (such as lab work). Check with your provider before you get 

services. 

Do you need a referral I No. You can see the specialist you choose without a referral. i 
to see a snecialist? I ==== """'"'"""' , 

A All copavrnent and coinsurance costs shown in this chart are after your deductible has been met, if a deductible applies. 

Primary care visit to treat an 
iniurv or illness 

$20 /visit deductible does not 
appl 

40% coinsurance --------none--------

If you visit a I Specialist visit 
$20/visit deductible does not 

apply 
40% coinsurance --------none--------

health care 
provider's office 
or clinic I Preventive care/ screening/ 

No charge 40% coinsµ_rnnce 

You may have to pay for services 
that aren't preventive. Ask your 
provider if the services needed 
are preventive. Then check what 
your plan will pay for. 

immunization 

Diagnostic test (x-ray, blood . 
If you have a test work 20% coinsurance 40% coinsurance Costs may vary by site of service. 

If you need drugs 
to treat your 
illness or 
condition 
More information 
about prescription 
drug coverage is 
available at 
www.caremark.co 
m. 

Imaging (CT /PET scans, MRis 20% coinsurance 40% coinsm_ance Costs may varv by site of service. 

.:~;;:::'"'°" Not covered I Provider means pharmacy for 

Tier 2 - Typically Preferred purp_oses of this section. 

Retail: $12 cop~u 
Mail-Order: $24 C-~-

Not covered 

Brand & Non-Preferred Retail: $24 copay Ret_ail: Up to a 30-day supply 
, Generic DruQ"s Mail-Order: $48 copay Not covered Mail-Order: Up to a 90-day 

~.:=.~~='::"""~~=--~-t-----;~;,-.;-;;:~:'_-f-_________ J supply Retail: 50% You may need to obtain certain 

1 

($40 Min/$50 Max copay) Not covered drugs, including certain specialtv Tier 3 - Typically Non-Preferred 
Brand and Generic drugs 

Tier 4 - Typically Preferred 
Specialty (brand and generic) 

~ Mail-Order: $80 copay drugs, from a pharmacy ' 

Retail: 30% coinsurance designated by us. Certain druo-s 
' b 

deductible does not apply OR may _have a Pre-Notification 
$0 with Prudent R,, Not covered reqwrement or mav result in a 

Mail-Order: Not covered higher cost. If yod use a non­
network Pharmacy, you are 

* For more information about limitations and exceptions, see plan or policy document at https: / /eoc.anthem.com/ eocdps /aso. 



If you have 
outpatient 

! surge!\:': 

If you need 
immediate 
medical attention 

If you have a 
hospital stay 

If you need 
mental health, 
behavioral health, 
or substance 
abuse services 

If you are 
pregnant 

Facility fee (e.g., ambulatory 
surg~ center) 
Physician/ surgeon fees 

Emergencv room care 

Emergency medkal 
trnnsportation 

Urgent ca:r_~ 

Facility fee ( e.g., hospital room) 

Outpatient services 

Inpatient services 

Office visits 
Childbirth/ delivery professional 
serv1ces 

Childbirth/ delivery facility 
services 

20% coinsuranc_e 

20% £oinsuran_c" 
$100 /visit deductible does not 

appl 

20% coinsurance 

$50 /visit deductible does not 
appl 

20% £oinsurnn_c;_,:; 

40% coinsurance 

40% coinsurance 

Covered as In-Network 

Covered as In-NetwQt_k 

$50 /visit deductible does not 
appl 

40% coinsurance 

responsible for any amount over 
the allowed amount. You may 
be required to use a lower-cost 
drug(s) prior to benefits under 
your policy being available for 
certain prescribed drugs. Tier 1 
Contraceptives covered at No 
Charge. See website listed for 
information on drugs not 
covered by your plan. Not all 
drugs are covered. 

--------none--------

--------none--------

Copay waived if admitted. 

Non-emergency non-network 
Ambulance Services are limited 
to $50,000 per tri"'. 

--------none--------

I 60 days/benefit period for 
, Inpatient rehabilitation. 

20% coinsurance 40% coinsurance --------none--------

Office Visit Office Visit Office Visit 
No charge 40% coinsurance --------none--------

Other Outpatient Other Outpatient Other Outpatient 
No charge 40% coinsurance --------none--------

20% coinsuran£.e 40% coinsurance --------none--------

20% coinsurance I 40% coinsur_@~ 

20% coinsurance 40% coinsl!Jance 

20% coinsurance 40% coinsuranc.e 

Maternity care may include tests 
and services described elsewhere 

1 
in the SBC (i.e. ultrasound). 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso. 
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Home_health care 20% _c;.oinsuranc_e 40% coinsmance 
30 visits/benefit period for Out­
of-N etwork Providers including 
private duty nursing,_:_.-----~ 

$20/visit deductible does not 
Rehabilitation services ffl 

If you need help $20/visit deductible does not 40% coinsurance 

40% coinsurance 
Costs may vary by site of service. 
*See Therapy Services section. 

recovering or Habilitation services apply 180 days /benefit period for 

have other special • 40% coinsurance skilled nursing services. 20% coinsurance health needs Skilled nursing care 

D1Jrnble medical equipment 20% coinsurance 40% coinsurance 
*See Durable Medical 
Eauipment Section 

HQ,oice services 20% coinsurance 20% coinsurance --------none--------

If your child 
! needs dental or 

eye care 

$20 /visit deductible does not 40% coinsurance . *See Vision Services section Children's eye exam a 1 d 

Children's glasses Not covere d Not covere 
Children's dental check-up Not covered Not covered --------none--------

Excluded Services & Other Covered Services: 
Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other 

! exchid.,d_s_iervices. 

• Acupuncture • Bariatric surgery • Cosmetic surgery 

• Dental care (Adult) • Dental care (Pediatric) • Dental Check-up 

• Glasses for a child • Infertility treatment • Long-term care 

• Routine foot care • Weight loss programs 

Other Covered Services (Limitations may apply to these services. This isn't a comI>_lete list. Please see your J;1!ill! document.) 

• Chiropractic care 12 visits/benefit period 
• Private-duty nursing only covered in the 

home. 30 visits/benefit period for Out­
of-N etwork Providers including home 
health care. 

• Hearing aids 1 item/ ear every 3 years 
• Routine eye care (Adult) 

• Most coverage provided outside the United 
States. See www.bcbsglo_balcore.com 

Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for those 
agencies is: Ohio Department ofinsurance, 50 W. Town Street, Third Floor - Suite 300, Columbus, Ohio 43215, (800) 686-1526, (614) 644-2673, 
Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 x61565, www.cciio.cms.goy. Other 

* For more information about limitations and exceptions, see plan or policy document at htt_ps://eoc.anthem.com/eocdps/aso. 
Page 4 of 11 



coverage options may be available to you too, including buying individual insurance coverage through the Health Insurance Marketplace. For more 

information about the Marketplace, visit www.HealthCare.gov or call 1-800-318-2596. 

Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaint is 
called a grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan 
documents also provide complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your 
rights, this notice, or assistance, contact: 

ATTN: Grievances and Appeals, P.O. Box 105568, Atlanta GA 30348-5568 

Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 x61565, www.cciio.cms.gov 

Does this plan provide Minimum Essential Coverage? Yes 
Minimum Essential Coverage generally includes plans, health insurance available through the Marketplace or other individual market policies, Medicare, 
Medicaid, CHIP, TRI CARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for 
the premium tax credit. 

Does this plan meet the Minimum V a1ue Standards? Yes 
If your ~ doesn't meet the Minimum Value Standards, you may be eligible for a premium tax credit to help you pay for a ~ through the Marketplace. 

To see examples of how this pJg,g mig_ht cover costs for a sample medical situation, see the next section. 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso. 
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About these Coverage Examples: 

! ,.{:;,. his is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will 
JI IL. be different depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost 
~ sharino- amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare 

the portion of costs you might pay under different health plans. Please note these coverage examples are based on self-only 
coverage. 

Ill The plan's overall dedQcJible 
Ill Specialist copavment 
Ill Hospital (facility) coinsurance 
Ill Other coinsurance 

$1,000 
$20 
20% 
20% 

Ill The plan's overall ded"Qc_tible 
Ill Specialist copavment 
Ill Hospital (facility) coinsurance 
Ill Other coinsurance 

$1,000 
$20 
20% 
20% 

Ill The plan's overall deductible 
Ill Specialist cooavment 

" Ill Hospital (facility) coinsur,,,n_,:;_e, 
Ill Other coinsurance 

$1,000 
$20 
20% 
20% 

This EXAMPLE event includes services 
like: 

This EXAMPLE event includes services 
like: 

This EXAMPLE event includes services 
like: 

Specialist office visits (prenatal care) 
Childbirth/Delivery Professional Services 
Childbirth/Delivery Facility Services 
Diagnostic tests (ultrasounds and blood zvork) 
Specialist visit (anesthesia) 

Primary care phvsician office visits (including 
disease education) 
Diagnostic tests (blood zvork) 
Prescription drugs 
:I2m11bk medical equipment (glucose meter) 

Emergencv room care (including medical supplies) 
Diagnostic test (x-rqy) 
Durable medical equipment (crutches) 
Rehabilitation services (physical therapy) 

Total Example Cost ! $12,700 Total Example Cost -] $5,600 Total Example Cost $2,800 

In this example, Peg would pay,_: _____ _ In this example, Joe would ~y: ·------- 111 this example, Mia woul_clp_ay,_: _____ _ 

Cost Sharine._ Cost Sharing 
Deductibles $1,000 Deductibles 
Copayments $0 Copayments 
Coinsurance $1,000 Coins"Qrn.nce 

What isn't covered What isn't covered 

Limits or exclusions $60 Limits or exclusions 
The total Peg would pay is $2,060 The total Joe would pay is 

$900 

$600 
$0 

DedJ1~tibles 

Cop~ents 
Coinsm_,mce 

CostShariOf{_ 

What isn't covered 

$20 Limits or exclusions 
$1,520 The t()t_alMia would pay is 

The plan would be responsible for the other costs of these EXAMPLE covered services. 

$1,000 

$200 
$70 

$0 
$1,270 
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Language Access Services: 

(TTY /TDD: 711) 

Albanian (Shqip): Nese keni pyetje ne lidhje me kete dokument, keni te drejte te merrni falas ndihme dhe informacion ne gjuhen tuaj. Per te kontaktuar me 

nje perkthyes, telefononi (855) 255-9952 

Amharic (t."'1C,::): ni\li.tJ M.P: arn,;a,.go r;,j'~ ht\9',-, n~n9' ~nsl? AC.El.+ A'i' .e.tJ1 at>,:'.J?; m~ ~"'l"77T aofl,-, llt\9',-,:: lln+C:;"'l, t\"'l'i'7C (855) 255-

9 9 5 2 ,e, .£ a,. t\- :: 

. (855) 255-9952 _..1,- J-.,.,.1 'r'J'fa _,]J .:.,.>:,,;ill .J;G.. jJ-'~ wL.fa-JIJ ,.>:>\....ll _..Jo. Jy-=JI ;eJJ ~ .~11:i.. jl.:.; wlJ .. dwl -f' 4,"-1 j\S loJ :('-;;~..JI) Arabic 

Armenian (h1113b.p.b.b.). bpl:i U1JU lJ.1111uU1U1J<HJPP. hl:illl q111uJ_11_111& h111p.gl:ip. mJ11:ip, I}IlLF p.p.un1_nL11p nL111:ip m1.n1_lS:mp. UU1U1LIU1L oq1.inLF'JnL1.i h 

llltill l:iqmU1tj_nLF']IlLL1 6.Cip. tl:iqi.J.ni.J.: fchup.qumuw- hl:illl )unul:itnL hmump. qm1.iqmhmp.l:ip hl:iU1hJU1L hl:inm]unumhmump.ni.J.' (855) 255-9952: 

Bassa ('Ras5'1Wii@): M dyi dyi-die-q_s 6e 6ecj_e 6a cee-q_snlaks dyf nf, :i m~ nl dyf-6sq_i':ln-q_s 6s:rh ke gbo-kpa-kpake b5 kp5 q_e rh 6fq_f-1,vuq_uun 
66 pidyi. 'Es m ke vvuq_u-ziin-ny:'l qo gbo wuqu ks, q_a (855) 255-9952. 

Bengali ('TT~"l"l): ~ j~ -rt¾~ ITTG "IT~~~ 'lffi<l>, l3lWf "IT~ 15PTT~ Miil"l_"I\ >ilml 'TT-3W ,3 ~ 'TT-3W ~ "IT~ ~I 

.'.)~ ('11~14h'I >ffi'lf <PIT ~ 01"IT (855) 255-9952 -CT§' ,q,tj ~I 

Bunnese@iw ): gjoo~o)ooo::,c):'f¢ uoS~oS~ ~¢~8 GG:f§¥:1~c§'ifJ:~ctO? s;;>~o)s;iroo)'ifJ:'f¢ s;JO'jcs;i~d} s;JQG§:Gs G0:0GflG1o 

:x>¢==~xm:§§ -t°iti8~§ :x>§a;i8 §ol:x>2110=:§+ o:iS~:,§ 00Y.l:G§-:ii89+ ~ (855) 255-9952 ~ GQI ~olu 

Chinese (tp::Z) : frD:%:f~M:zts::X:{!:f:1'f{:Ef0J~Fo5 , f~1'fti{tJ§f~$kJ/Pcfa5BJ1i'J:if~ti%fl;/JfDjIU\ 0 fr□~~~ffel.jm§3 , ~¥!(~(855) 255-99520 

Dinka (Dinka): Na n:iJ:J thieec ne ke de yii tho:re, ke un n:JJ'.) loJ:J be vi kuony ku wff aleu be g££:r yic ,'in ne thoJ:J duke cin weu tiiiiue ke piny. Te k:i:r un 

ba jam wenernn ye thokgeryic, ke vin c:il (855) 255-9952. 

Dutch (Nederlands): Bij vragen over dit document hebt u recht op hulp en informatie in uw taal zonder bijkomende kosten. Als u een tolk wilt spreken, 

belt u (855) 255-9952. 

~ u·.J -'-! I .) SJ....S .5 ..:, u: :::U:, I 

-~~ ""L,_j (855) 255-9952 
....s -'--!.) l .:, I .) J-> ~ I • -'-!.) I .:, .l...i..., ~ I .:, .J-" I >-H ..,...l I J-., ....s ..,....l.) .;--c .) .:, : c, ..... .) Li) Farsi 
•.) ~ l.../ , u-' U... ~ ~ ~ L/ .; { > l ! .s I..>-/ • ~ .:;.j L/.).:, .:, Ll.s_;.:, L.., u L/J "-! .s I ~j..> 



Language Access Services: 
French (Franc;:ais) : Si vous avez des questions sur ce document, vous avez la possibilite d'acceder gratuitement aces informations et a une aide clans votre 

langue. Pour parler a un interpri:te, appelez le (855) 255-9952. 

German (Deutsch): Wenn Sie Fragen zu diesem Dokument haben, haben Sie Anspruch auf kostenfreie Hilfe und Information in Ihrer Sprache. Um mit 

einem Dolmetscher zu sprechen, bitre wahlen Sie (855) 255-9952. 

Greek (Elll')vc,«ic) Av sxs,s wxov <Xnoglsc; crxsw,ix µs 10 n<Xgov syyQ(X(fO, sxs,s 10 ocx<Xlwµ<X v<X 1-ix~ns ~o~0Et<X xm nAl')QO'i'OQlEc; ITTY) y1-wcrcr<X c,(X(; owgsixv. ll<X v<X 

µc1-~crs,s µs xixnot0v ocsgµ11vfo, TY)AE'!'WV~crrn cr10 (855) 255-9952. 

Gujarati eJ"lf~Lct1): %1. <J.!l Shllct"iS' <>-[5t <J.!l1..l~ Esl.81..l~l \.l-'?,ll el.4 ctl, Esl.81..l~l u-t<-1 c[.)R <J.!l1..lo-\l (.>[lo!ll-li l.lSS <J.!~ l.lllectl i{ui.ctctlo-\1. ctl.l~ 

<J.!Lt!Esli f9. s,(.>[lfbt4l :i:tlel. Cllct Es{.Cll l.ll2, bl.Ci EsiJ. (855) 255-9952. 

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa a, ou gen dwa pou jwenn i:d ak enfomasyon nan lang ou gratis. Pou pale ak yon 
entepret, rele (855) 255-9952. 

Hindi ~: 3fm: 3TT% Gm !?-(i c,-fd id,;,1 ~ mz ;A-~ ... ~.,~, ell 3{Jtf<'filf;l",~wq; 3f11ofnm-.;r *~ .m, "11.-lcfil{) \JTCcf ~c/if 3lfucfiR tb _, 
~,&-.rrcr~~fi;!i:r, cfi@"~(855) 255-9952 I 

Hmong (White Hmong): Yog tias koj muaj lus nug dab tsi ntsig txog claim ntawv no, koj muaj cai tau txais kev pab thiab lus qhia hais ua koj horn lus yam 

tsim xam ms nqi. Txhawm rau tham nrog ms neeg txhais lus, hu xov tooj rau (855) 255-9952. 

Igbo (Igbo ): O b1,1r 1,1 na j nwere aj1,1j1,1 9 bl,lla gbasara akw1,1kw9 a, j nwere ikike inweta enyemaka na ozi n'as1,1s1,1 gi na akw1,1ghj 1,lgw9 9 bl,lla. Ka gi na 9k9wa 

okwu kwuo okwu, kp99 (855) 255-9952. 

Ilokano (Ilokano ): Nu addaan ka iti aniaman a saludsod panggep iti daytoy a dokumento, adda karbengam a makaala ti tulong ken impormasyon babaen ti 

lenguahem nga awan ti bayad na. Tapno makamngtong ti maysa nga tagipatarus, awagan ti (855) 255-9952. 

Indonesian (Bahasa Indonesia): Jika Anda memiliki pertanyaan mengenai dokumen ini, Anda memiliki hak unmk mendapatkan banman clan informasi 

dalam bahasa Anda tanpa biaya. Unmk berbicara dengan interpreter kami, hubungi (855) 255-9952. 

Italian (Italiano): In caso di evenmali domande sul presente documento, hail diritto di ricevere assistenza e informazioni nella sua lingua senza alcun costo 

aggiuntivo. Per parlare con un interprete, chiami il numero (855) 255-9952 

Japanese ( El ::$:fil~): C.O) ::X:~IC::"JC \ TG [b\::'.'T,BJltJ": ,~b1i!5i1,1,L i!5/Jt.lc::lcti!5tt.OJ § l~c•Jffl;:jfj. c•xt£~~1t'tfl"$@_;2.'fey.~ ttlf1Jbi'i!5 Ga:: 
9 0 iitl\tl&9ic::lci (855) 255-9952 IC::B ~it<ccC \ 0 
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Language Access Services: 

Khmer "tEa)~ tUHAB1Set1ruutt:itl;:!t,:f1nHnt:lrrMns: HAB1sw§ssrui:J'SWBl;:!flffi::flSt:r1n1MlUhlHntE:l'lillnnAnt~1 \b..... ., 'lJ LI J '=i c:i -w 'lJ ., i:'i:J' 

t~t:fjl::lt\::Jrrr:nt;:;rrni:jAUntjµ ~ttfli(855) 255-99 52 'l 

Kirundi (Kirundi): Ugize ikibazo ico arico cose kuri iyi nyandiko, ufise uburenganzira bwo kuronka ubufasha mu rurimi rwawe ata giciro. Kugira uvugishe 

umusemuzi, akura (855) 255-9952. 

Korean (21-~0l): -E ff Ai OJI CH'oH Oj [[7 B -§-£1 Af 8012.f 5:. ~ ~ 7c3-'f-, ·r-1"0 fOJI 7-JI:::: ·rl0f7f J-f-§-of:::: '2! Oj £ "'f-.E 5:.-§- 'ilJ ~.5:!. ~ I?:!~ i:l 2.l 7f 
~-;;;-Liq_ % 9:1 J-f 2.f 01 op1 of 2~ \::1(855) 255-9952 £ -§- 0 1 of{,) J-12.. 

Lao (W'l::l'l::.:l 'lO): '£1'll!1'l D.U ii', 'l'r} 'lJ.J i o:i riJonu cen ~:ci'lu,1, tn'lD.U~o l osu .io'l J.J tjoE.J c~e cc::.:i~ :f .1.t, D ctJDW'l ::l'l 28'.J lJ1 'l Di OE.l G c::i00 'l. 

cweis5J.Jnu::i'lJ.JCCUW'l::,'), ~OllUlt!l'l (855) 255-9952. 

Navajo (Dine): Dii naaltsoos bilci'igii lahgo bina'icillkidgo na boh6needzj. d66 bee ah66fi' fai ni nizaad k' ehj bee nil hodoonih t'aadoo ~ ilinig66. 
Ata' halne'igii la' bichT badeesdzili ninizingo koj' hodiilnih (855) 255-9952. 

Nepali {.-191iifl): ~ il' cfil'Mldiill~ aq 1{4•1 ~ $1':\if-<2' ~ 'lf.'r, ~ >ll\SI 1-1-ll f<'t:~ lclif<\1'1 a4T "11'1cfilZI ,mr-,,.f ~ ~ aq 1{4•1 ~I 

i?l>l 1Q 4•1 ::(><.I •Rcfil ffl, ~ ~ •11@"l (855) 255-9952 

Oromo (Oromifaa): Sanadi kanaa wajiin walqabaate gaffi kamiyuu yoo qabduu tanaan, Gargaarsa argachuu fi odeeffanoo afaan ketiin kaffaltii alla argachuuf 

mirgaa qabdaa. Turjumaana dubaachuuf, (855) 255-9952 bilbilla. 

Pennsylvania Dutch (Deitsch): Wann du Frooge iwwer selle Document hoscht, du hoscht die Recht um Helfe un Information zu griege in dei Schprooch 
mitaus Koscht. Um mit en Iwwersetze zu schwetze, ruff (855) 255-9952 aa. 

Polish (polski): W przypadku jakichkolwiek pytari zwi'sczanych z niniejszym dokumentem masz prawo do bezplatnego uzyskania pomocy oraz informacji w 
swoim j~zyku. Aby porozmawiac z tlumaczem, zadzwori pod numer (855) 255-9952. 

Portuguese (Portugues): Se river quaisquer duvidas acerca deste documento, tern o direito de solicitar ajuda e informac;oes no seu idioma, sem qualquer 
custo. Para falar com um interprete, ligue para (855) 255-9952. 

Punjabi ~: -;:l' ~ fui.1 'c!H3 1 ~,:! ~a-er~ J,a Jo 3T ~cm~~~ s'"J:l" ~ r!'c!e i'l8 ,-ji ii:a I d1 !f1-B 'dd<') 'c!" ,,t rwa• d ~ 

-a-1 fficr §s•B1 e o-rg ~ 'd"d?> m!);(855) 255-9952 3' c("g 'd"a'J 
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Language Access Services: 
Romanian (Romana): Daca aveti intreba.ri referitoare la acest document, aveti dreptul sii primiti ajutor ~i informa'!ii in limba dumneavoastrii in mod 

gmtuit. Pentru a vii adresa unui interpret, contactati telefonic (855) 255-9952. 

Russian (Pyccrurii): ec:ur v Bll.C ecn, =e-Arr6o i;orrpocr,r B omomemn;: Aammro AO:S."CT,IeHTa, BU miee-re rrp@o Ha 6eCTL\.9.moe rrox,qe:sne rroomm:rr :rr 

:rrmpopM= Ha Ball~! Jr3EJ:Ke. 'iTo6:or CBll'.39.ThClI c vc:rm,IM rrepeBOA'IBKO"I, IIO3BOH:ITTe IIO Te..\. (855) 255-9952. 

Samoan (Samoa): Afai e iai ni ou fesili e uiga i lenei tusi, e iai Jou 'aia e maua se fesoasoani ma faamatalaga i Jou lava gagana e aunoa ma se totogi. Ina ia 
talanoa i se tagata faaliliu, viii (855) 255-9952. 

Serbian (Srpski): Ukoliko imate bilo kakvih pitanja u vezi sa ovim dokumentom, imate pravo da dobijete pomoc i informacije na vasem jeziku bez ikakvih 
troskova. Za razgovor sa prevodiocem, pozovite (855) 255-9952. 

Spanish (Espanol): Si tiene preguntas acerca de este documento, tiene derecho a recibir ayuda e informaci6n en su idioma, sin costos. Para hablar con un 
interprete, llame al (855) 255-9952. 

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang hurningi ng tulong at impormasyon sa 
iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag, tawagan ang (855) 255-9952. 

Thai ('hli.J): 'l--17 fl vil'Ul! Al flll.JLW] b~ tn fllJLel fl iill'a'il.lJlJ'il vil'WiJ mVlllvl-:i~"l"11'W•rl7l.J'll1 Lib l-11'l el bbiN~'llel,J ii'l L'Ufll'.lfl'll el,,Jvil'UL(lH.I "llJiJ Al L 'lJ"'ll t1 L'91 tJL Vl'a 

(855) 255-9952 bv]el'l:l"11')t1fllJ~ll.J 

Ukrainian (Y:icpaiHcbKa): Jl](IIJ;D V Bll.C B:rrmrKaroTh 3arr:rrTfillHJI 3 IIpHBOAV IJ;bOTO AO:S."CT,IeHTa, BR "rneTe rrpaBO 6esKo=oBHO o-rpm1am AOIIO"IOTI"' fr 

impop,rn.r,;iro Bammo piAHoro MOBOID. lll;o6 o-rpHMam rrocs1= rrep="'Aa'!a, saTe...,,,q,oH)'H!e sa HO>IepoM: (855) 255-99 52. 

,:;!- c:;' _f. u\,; c r--fa'-'"""' ·d J..ab c? \S c::' J,. J..ab .::..L. fa.. c:.,;... J:A .:,\,;j _,-¼1 .JJI = fa '.'j jl , d JI_,.,_). fa \S '.'j J:-< "--)-i ,:;!- j;Jw..o '-"I _}.I :(Jo)) Urdu 

-;J:5' Jl$. _J; (855) 255-9952 ,c?J 

Vietnamese (Ti~ng Vi~t): N~u quy vj c6 b:J.t ky thiic miic nao vf; tai li~u nay, quy vj c6 quyf;n nh~ si;r trq giup va thong tin b~ng ngon ngfr cua quy vi hoan 
toan mi~n phi. Dll trao d6i v&i m9t thong djch vien, hay g9i (855) 255-9952. 

IY l"lJll IY .T"l9 l"ir lill{ ll{l9\U llf"I{ l'l'{JJ'Yl{l'.lll{9J'I{ DJJ"T llfl'.llj]IG. IY O)Jfl '"T l'e! Oe!il ,Ollll'.lljll{"T 01/"T IWII rn'miu Ol{il l'I{ J.'11{ :(1U'"T'I{) (Yiddish) 
. (855) 255-9952 0917 ,ll/YYnYJ.'I{ 11{ 

Yoruba (Yoruba):Ti o ha ID ev:ikeru ibere IDPa iik9sil~ vii, o ID ~9 litigba iranw9 atiiwffiin ID ede~ l9f~~- Bawa ogbuf9 kan s().r(),pe (855) 255-9952. 
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Language Access Services: 
It's important we treat you fairly 

That's why we follow federal civil rights laws in our health programs and activities. We don't discriminate, exclude people, or treat them differently on the 
basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free aids and services. For people whose primary language isn't 
English, we offer free language assistance services through interpreters and other written languages. Interested in these services? Call the Member Services 
number on your ID card for help (TTY /TDD: 711). If you think we failed to offer these services or discriminated based on race, color, national origin, age, 
disability, or sex, you can file a complaint, also known as a grievance.You can file a complaint with our Compliance Coordinator in writing to Compliance 
Coordinator, P.O. Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file a complaint with the U.S. Department of Health and 
Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 or by calling 1-800-368-
1019 (TDD: 1- 800-537-7697) or online at https://ocrportal.hhs.gov/ocr/portal/lobbv.jsf. Complaint forms are available at 
http://www.hhs.gov/ ocr/office/file/index.html 
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ADDENDUM# 10 
Summary of Benefits and Coverage: What this Plan Covers & What You Pay for Covered Services Coverage Period: 01/01/2025 -12/31/2025 

Coverage for: Individual + Family I Plan Type: PPO 
EPC- Southwestern Ohio Educational Purchasing Council: Twin Valley PPO High 

IA7 The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the 
~ plan would share the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will 

be provided separately. This is only a summary. For more information about your coverage, or to get a copy of the complete terms 
of coverage, https://eoc.anthem.com/eocdps/aso. For general definitions of common terms, such as allowed amount, balance billing. coinsurance, 
copavment, deductible. provider, or other underlined terms, see the Glossary. You can view the Glossary atwww.healthcare.gov/sbc-glossarv / or call (855) 
255-9952 to request a copy. 

What is the overall 
deductible? 

Are there services 
covered before you 
meet your deductible_? 
Are there other 
deductibles for 
specific services? 
What is the out-of­
pocket limit for this 
plan? 

What is not included 
in the out-of-pocket 
limit? 

Will you pay less if 
you use a n_e_tw:.oxk 
provider? 

$0 / person or $0 / family for In­
Network Providers. 
$300/person or $600/family for 
Non-Network Providexs. 

No. 

No. 

$500/person or $1,000/family 
for In-Network Providers. 
$1,000/person or $2,000/family 
for Non-Network Providers. 

Services deemed not medically 
necessary by Medical 
Management and/ or Anthem, 
Non-Network Transplant 
Services, Premiums, balance­
billing charges, and health care 
this plan doesn't cover. 
Yes, Blue Card PPO. See 
www.anthem.com or call (855) 
255-9952 for a list of ne_mork 
providers. 

Generally, you must pay all of the costs from providers up to the deductible amount before 
this plan begins to pay. If you have other family members on the plan, each family member 
must meet their own individual deductible until the total amount of deductible expenses paid 

by all family members meets the overall family deductible. Deductible resets January 1. 

You will have to meet the deductible before the plan pays for any services. 

You don't have to meet deductibles for specific services. 

The out-of-pocket limit is the most you could pay in a year for covered services. If you have 
other family members in this plan, they have to meet their own out-of-pockeLlimits until the 

overall family out-of-pocket limit has been met. 

Even though you pay these expenses, they don't count toward the out-of-pocket limit. 

This plan uses a provider network. You will pay less if you use a provider in the plan's 
network. You will pay the most if you use an Out-of-Network Provider, and you might 
receive a bill from a provider for the difference between the provider's charge and what your 

plan pays (balance billing). Be aware, your network provider might use an Out-of-Network 

OH/LG/EPC- Southwestern Ohio Educational Purchasing Council: National Trail PPO Buy-Up/W09L/0l-22 



Provider for some services (such as lab work). Check with your provider before you get 

services. 

Do you need a referral No. You can see the specialist you choose without a referral. 
to see a snedalist? 

A All copaym~_11t and coinsurance costs shown in this chart are after your deductible has been met, if a deductible applies. 

If you visit a 
health care 
provider's office 
or clinic 

If you have a test 

If you need drugs 
to treat your 
illness or 
condition 

: More information 
' about prescription 

drug coverage is 
available at 
=_i;_@remark.co 
m. 

Primary care visit to treat an 
iniurv or illness 
$_i;,_~ialist visit 

Preventive care/ screening/ 
immunization 

Diagnostic test (x-ray, blood 
work 

CT /PET scans, MRis 

Tier 1 - Typically Generic 

$10 /visit 

$10/visit 

No charge 

No charge 

No charge 

Retail: $8 copay 
Mail-Order: $16 copay 

20% coinsurance 

20% coinsurance 

20% coinsurance 

20% coinsurance 

20% coinsurance 

Not covered 

I 
1 --------none--------

--------none--------
You may have to pay for services 
that aren't preventive. Ask your 
provider if the services needed 
are preventive. Then check what 
our plan will pay for. 

Costs may vary by site of service. 

Costs may varv by site of service. 

Provider means pharmacy for 
purposes of this section. 
Retail: Up to a 30-day supply 

Retail: $15 copay I Mail-Order: Up to a 90-day 
0 Not covered 1 

. Mail-Order: $:,0 copay supp Y 
Generic Drugs You may need to obtain certain 

Tier 2 - Typically Preferred 
Brand & Non-Preferred 

Tier 3 - Typically Non-Preferred 
Brand and Generic drugs 

Tier 4 - Typically Preferred 
Specialty (brand and generic) 

Retail: $25 copay Not covered drugs, including certain specialty 
Mail-Order: $50 copay -----------1 drugs, from a pharmacy 

Retail: 30% coinsurance, 
deductible does not apply OR 

$0 with PrudentR." 
Mail-Order: Not covered 

Not covered 

designated by us. Certain drugs 
may have a Pre-Notification 
requirement or may result in a 
higher cost. If you use a non­
network Pharmacy, you are 
responsible for any amount over 
the allowed amount. You may 
be required to use a lower-cost 
drug(s) prior to benefits under 
your policy being available for 
certain prescribed drugs. Tier 1 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso. 

' 



i Ifyouhave 
! outpatient 
I surgery 

If you need 
immediate 
medical attention 

Ifyouhave a 
hospital stay 

1 Ifyouneed 
' mental health, 
behavioral health, 
or substance 
abuse services 

If you are 
pregnant 

If you need help 
recovering or 
have other special 
health needs 

Facility fee (e.g., ambulatory 
surgery center2 
Physician/ surgeon fees 

Emergency r_QQm__g.re 

Emergency medical 
transport:eJ:ion 

Urg_en t care 

Facility fee ( e.g., hospital room) 

Physician/ surgeon fees 

Outpatient services 

Inpatient services 

Office visits 
Childbirth/ delivery professional 
serv1ces 

Childbirth/ delivery facility 
services 

Home he:alth care 

No charge 20% coinsura11_e~ 

No charge 20% coinsurance 

$SO/visit Covered as In-Network 

No charge Covered as In-Network 

Contraceptives covered at No 
Charge. See website listed for 
information on drugs not 
covered by your plan. Not all 
drugs are covered. 

--------none--------

--------none--------
Copay waived if admitted. 
Non-emergency non-network 
Ambulance Services are limited 
to $50,000 per trie-. 

$35/visit 20% coinsuranc_e --------none--------

No charge I 20% coinsurance 60 days /benefit period for 
1 Inpatient rehabilitation. 

No charge 20% coinsurance ! --------none--------

Office Visit Office Visit Office Visit 
No charge 20% coinsurance --------none--------

Other Outpatient Other Outpatient Other Outpatient 
No charge 20% coinsurance ! --------none--------
No charge 20% coinsurance i --------none--------

No charge j 20% coinsurance j Cost sharing does not apply for 
preventive services. Materruty 
care may include tests and 
services described elsewhere in 
the SBC Q.e. ultrasound). 

No charge 20% coins111:ance 

No charge 20% coinsurance 

No charge 20% coinsurance 30 visits/benefit period for Non­
Network Pro_yj_der_,;. 

Rehabilitation services No charge 20% coinsurance Costs may vary by site of service. 
Habilitation services No charge 20% coinsuranc_c: *See Therapy Services section. 

Skilled nursing car_e 

Bo__rni_ce services 
Children's eye exam 

No charge I 20% coi , 180 days/benefit period for 
I skilled nursmg services. 

"'"'" • -.:.1surance 

20% coim_urance 

No charge 

$10/visit 

40% coinsurance 

No charge 

20% coinsurance 

*See Durable Medical 
Eouipment Section 
--------none--------

*See Vision Services section 

* For more information about limitations and exceptions, see plan or policy document at htt:ps:/ /eoc.anthem.com/eocdps/aso. 
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ey_e care 
Children's dental check-up Not covered Not covered --------none--------

Excluded Services & Other Covered Services: 
Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other 
excluded services.)_ 

• Acupuncture • Bariatric surgery • Cosmetic surgery 

• Dental care (Adult) • Dental care (Pediatric) • Dental Check-up 

• Glasses for a child • Infertility treatment • Long-term care 

• Routine foot care • Wei_ght loss programs 

I Other Covered Services (Limitations may aJ:)£1Y to these services. This isn't a complete list. Please see yo~ plan document.l 

• Chiropractic care 12 visits/benefit period 
• Private-duty nursing 82 visits/benefit 

eriod Facility Setting onl 

• Hearing aids 1 item/ ear every 3 years 
• Routine eye care (adult) 

• Most coverage provided outside the United 
States. See www.bcbsglobalcore.com 

Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for those 
agencies is: Ohio Department oflnsurance, 50 W. Town Street, Third Floor -- Suite 300, Columbus, Ohio 43215, (800) 686--1526, (614) 644--2673, 
Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267--2323 x61565, www.cciio.cms.gov, or 
contact Anthem at the number on the back of your ID card. Other coverage options may be available to you too, including buying individual insurance 
coverage through the Health Insurance Marketplace. For more information about the Marketplace, visit www.HealthCare.gov or call 1-800-318-2596. 

Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaint is 
called a grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan 
documents also provide complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your rights, 
this notice, or assistance, contact: 

ATTN: Grievances and Appeals, P.O. Box 105568, Atlanta GA 30348--5568 

Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877--267-2323 x61565, www.cciio.cms.gov 

Does this plan provide Minimum Essential Coverage? Yes 
Minimum Essential Coverage generally includes plans, health insurance available through the Marketplace or other individual market policies, Medicare, 
Medicaid, CHIP, TRI CARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for the 
premium tax credit. 

* For more information about limitations and exceptions, see plan or policy document at https: // eoc.anthem.com/eocdps / aso. 
Page 4 of 11 



Does this plan meet the Minimum Value Standards? Yes 
If your plan doesn't meet the Minimum Value Standards, you may be eligible for a premium tax credit to help you pay for a plan through the Marketplace. 

To see examples of how this plan mig_ht cover costs for a sample medical situation, see the next section. 

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/ eocdps/aso. 
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About these Coverage Examples: 

l?;,, his is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care.Your actual costs will 
,4 L be different depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost 
.. sharin amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare 

~----~the portion of costs you might pay under different health plans. Please note these coverage examples are based on self-only 
coverage. 

II The plan's overall deductible 
II Specialist copavment 
Ill Hospital (facility) coinsurance 
11 Other coinsurance 

$0 
$10 
0% 
0% 

II The plan's overall deductible 
II Specialist copavment 
II Hospital (facility) coinsurance 
II Other coinsurance 

$0 11 The plan's overall deductible 
$10 II Specialist covavrnent 

-- . 
0% 11 Hospital (facility) coinsurance 
0% II Other coinsurance 

$0 
$10 
0% 
0% 

This EXAMPLE event includes services 
like: 

This EXAMPLE event includes services 
like: 

This EXAMPLE event includes services 
like: 

Specialist office visits (prenatal care) 
Childbirth/Delivery Professional Services 
Childbirth/Delivery Facility Services 
Diagnostic tests (ultrasounds and blood ivork) 
Specialist visit (anesthesia) 

Total Example Cost J _$_1],700 

In this example, Peg would pay: 
Cost Shatigg_ 

Deductibles $0 
Copavments $10 
Coinsurance $0 

What isn't covered 
Limits or exclusions $60 
The total Peg would pay is $70 

Primarv care physician office visits (including 
disease education) 
Diagnostic tests (blood tJJork) 
Prescription drugs 
Durable medical equipment (glucose meter) 

Total_Ex_ample Cost I 

In this example, Joe would pay: 
Cost Shating_ 

Deductibles 

Copayments 
Coinsurance 

What isn't covered 
Limits or exclusions 
The total Joe would pay is 

$5,600 

$0 
$400 
$100 

$0 

$20 
$520 

Emergencv room care (including medical supplies) 
Diagnostic test (x-ray) 
Durable medical equipment (crutches) 
Rehabilitation services (physical therapy) 

Total Examp_le Cost 

In this example, Mia would pay: 
Cost Shatigg 

Deductibles 
C_c,pavments 
Coinsurance 

What isn't covered 
Limits or exclusions 
The total Mia would pay is 

$2,800 

$0 
$100 

s;so 

$0 
$150 

The plan would be responsible for the other costs of these EXAMPLE covered services. 

-
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Language Access Services: 

(TTY /TDD: 711) 

Albanian (Shqip): Nese keni pyetje ne lidhje me kete dokument, keni te dtejte te merrni falas ndihme dhe informacion ne gjuhen tuaj. Per te kontaktuar me 

nje perkthyes, telefononi (855) 255-9952 

Amharic (t."'1C::l:'): nr\H..tJ n1.e:- atJ')f(D.9" 'l',P'I: hr\9",-, nt-n9" sl?1sl? 1'C::.l\;r 1,r; .£,tJ1 croc:~ nJ>\ PatJ"l'i,-, cro{l,-, /\r\\J'.',-,:: /\n+c:;;i,~ r\atJ',7C:: (855) 255-

9952 .£,.£0).t\-:: 

. (855) 255-9952 _,k J..,,:il 'F-' Ji .. ~] .:.,o.,.:;JJ .Jili. .:,30~ .:..\.. fa..JlJ ;.,,_t...Jl _,k J..i--=,]1 clll --~ ,~11:,.. )...:.i wl_;W:i.,,1 ;,,i ..li;.,.J .:,\S. 1:,J :(~_?1) Arabic 

Armenian (hlll]hp.hh). bpb. lll]U iJ.1.UlUilllllJaIJlaP. hb.m lj_U1UJ_11_U1cr hU1p.gb.p. nLlib.i;1, IJ:IlLJ;1 p.p.U1i.1_nLLIJ;1 nLlib.i;1 UlLll.{lilllp. UilllllLIUll oqlinL]_a]IlLLl 11 

mb:i b.1J.U1mi.1_nLJ_a]IlLLI 6.b.p. 1b.qi.1_ni.1_: 1o-U1p.qtfU1LIW. hb.m lunub.pL hU1tfU1p. qU1liqU1hU1p.b.p hb.mh]llll hb.nU1pinu1lihU1tfU1p.m.j_' (855) 255-9952: 

Bassa ('Bas'i:iWiiq_ii.): M dyi dyi-die-qs 6e 6eqe 6a cee-qsniaks dyr ni, ~ m:i ni dyr-6ic:qsin-qs 6srh ke gbo-kpa-kpake b5 kp5 qe rh 6iqi-,vuquiin 
66 pidyi. 'Bi: m ke wuqu-ziin-ny:'J qo gbo i,vuqu ks, qa (855) 255-9952. 

Bengali 0T~"IT): ~ j~ -.rt¾™ ITT"(?f "'IT"fo'ffif ~ ~ "'Im', ~ "'IT"fo'ffif i5"PTT~ Mii11_"11 >ITTT'TI" 'TT-3?mf -3 ~ 'TT-3?mf ~ "'IT"fo'ffif ~I 

~~ (~IGl-41~ >TIN 'RT mi'f o'\"11 (855) 255-9952 -~ 'li"f ~I 

Burmese@+w ): ~OO~a)ooo:,&:,§ uo5:::Da5~ :::D§036 GG:§~:1:::De'if):~olm 3'd'i]a)s;,roa)'if):<'j'§ 3'dO'jc3'd~ol? s;,.;i<o§:G~ GU:0GIJG1o 

::09==mrr.i:l99 ~°ic;s~~ ::09~8 ~ul::oe§u 0crr.i:§¥ roS~=tc? 0m?:G§:,;8~¥ ~ (855) 255-9952 ~ G.;J1~oln 

Chinese (tp>() : fD5fhf~~:zi':::st{!:J::1§°{:ffciJ~Fo'i , f~1§°ffi~fflf~B'J~Ei°~-Jiif1~ti%llhfD~1ff\ 0 fD~W~~~gE , ~i5C~(855) 255-99520 

Dinka (Dinka): N,i. n:i.g thieec ne ke de ya tb.ore, ke v:in nog lolJ be y:i kuom: ku wcr rueu be g£rr tic ,'in ne tb.olJ duke cin weu tfaue ke piny. Te kor ,'in 

ba jam wenernn ye thokgeryic, ke yin col (855) 255-9952. 

Dutch (Nederlands): Bij vragen over dit document hebt u recht op hulp en informatie in uw taal zonder bijkomende kosten. Als u een tolk wilt spreken, 

belt u (855) 255-9952. 

~ O:,_s,-'-! I .; s.......5 ..s .:, ~ ::U, I u J, .. o ' ., I .) J.> <>--: I • -'--,!.) I ., .,__;_., <>--: ! u .r-' ' ..l-H ._,....l I ~ u ._,....l.) J---1' _; ., : c,, . ...,.) u) Farsi 
- .J...,~ <Y' w...:; (855) 255-9952 •.; Lo.:, L../ , ~ Lii f>-?-~ ~ L../ ..s < > l ~ <>I.>--? • ~ w..sL../_;-> u Ll0 _;-> I...., u L../j "--? <> I ~j..., 



Language Access Services: 
French (Fran<;ais) : Si vous avez des questions sur ce document, vous avez la possibilite d'acceder gratuitement aces informations et a une aide clans votre 

langue. Pour parler a un interprete, appelez le (855) 255-9952. 

German (Deutsch): Wenn Sie Fragen zu diesem Dokument haben, haben Sie Anspruch auf kostenfreie Hilfe und Information in Ihrer Sprache. Um nut 

einem Dolmetscher zu sprechen, bitte wahlen Sie (855) 255-9952. 

Greek (Ell"']v,xoc) Av sxs,s wxov ocrror;,lsc; crxsw,a µs ro rrocr;,6v i:yyr;,004'0, sxs,s ro otxoclwµoc vrJ. M~sw ~o~8s,oc xm itA'](!OljlOQlsc; crt,i y\wcrcroc crocc; owr;,sav. noc voe 

µ,\~crsts µs xarrotov o,sr;,µ"']vi:oc, t']ASljlWV~crts crto (855) 255-9952. 

Gujarati eJ"6?.Lct1): "IS"L <>-ll c.Mlcl"IS" <>-[3\ <>-llll;;i_ 51.8\.l~l ¼J}I.L et<-! ctl., 51.8\.l~l u-1.<-l Cl..)R <>-llllo-J.l (.l-[lblll-li l-lc.c. <>-l;;i_ l-lllectl i:!Ul.CI.Cl.lo-J.L ctl-l;;i_ 

<>-lttl.5l?. f.9. g,(.l-[llbl<-ll :i:-tlel Cl.let 5?.Cl.l l-ll2, 51.Ci 5iJ. (855) 255-9952. 

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa a, ou gen dwa pou jwenn ed ak enfomasyon nan Jang ou gratis. Pou pale ak yon 
entepret, rele (855) 255-9952. 

Hindi ~: 3foR 3ffqi), "CfRf ~ ~f-d Id ,;ii tj-) 'ITT"* ~ >f~O'f ~, cIT 3lTtJcl;T~: ~~ ~ ~ *~ Jft~ a 1,,1<hl.ft \ITCc'f <Ro'r <hf~ t° I 
~~wa-<Ro'r~fiiw, qifu-~(855) 255-9952 I 

Hmong (White Hmong): Y og tias koj muaj lus nug dab tsi ntsig txog claim ntawv no, koj muaj cai tau txais kev pab thiab lus qhia hais ua koj hom !us yam 

tsim xam tus nqi. Txhawm rau tham nrog tus neeg txhais lus, hu xov tooj rau (855) 255-9952. 

Igbo (Igbo ): Q bi,r \l na j nwere aj\lj\l 9 bl,lla gbasara akw\lkwQ a, j nwere ikike jnweta enyemaka na ozi n'asl,!S\l gj na akwvghj \lgwQ Q bl,lla. Ka gj na 9k9wa 

okwu kwuo okwu, kpQQ (855) 255-9952. 

Ilokano (Ilokano ): Nu addaan ka iti aniarnan a saludsod panggep iti daytoy a dokumento, adda karbengam a makaala ti tulong ken impormasyon babaen ti 

lenguahem nga awan ti bayad na. Tapno makatungtong ti maysa nga tagipatarus, awagan ti (855) 255-9952. 

Indonesian (Bahasa Indonesia): Jika Anda memiliki pertanyaan mengenai dokumen ini, Anda memiliki hak untuk mendapatkan bantuan clan informasi 

dalam bahasa Anda tanpa biaya. Untuk berbicara dengan interpreter kami, hubungi (855) 255-9952. 

Italian (Italiano): In caso di eventuali domande sul presente documento, hail diritto di ricevere assistenza e informazioni nella sua lingua senza alcun costo 

aggiuntivo. Per parlare con un interprete, chiami il numero (855) 255-9952 

Japanese ( B *lffi): C::O) :X::=!=i=: JL \ -ct (c::b1 i:'.' ::f BJltJ ,ciii_;/Jl';:t h (cf, ;:t ti: cli:: It ;:t t;;t:O) ~ ~'§c•M!;f}J-c· x~2xlt'r'IH&21~0 t1f¥UtJ{;:t IJs: 
9o ii~Rtt2;9(C::l;J:: (855) 255-9952 li::t:l~~;i;(tc':cL \0 
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Language Access Services: 

Khmer 't2i)ia tUHFiB'I B WrulJtf:lfl;jt \::' FiHrlt:lnM JtB: HFiB'I B w§ <;:; S CUfj B t1J8l;jr1Rt:fl B~nl M ll..Ht!Hntt":31 tlif'iFif'iFit~ ~ 
\. .. ...+ q 'l,J tl' ~j ., GJ 'l,J 'l,J a=;: rn' 

i§t:fJt:Jft:Jnt::l'!Wt1JJ;;1nUntTI5 iyettni(855) 255-9952 9 

Kirundi (Kirundi): Ugize ikibazo ico arico cose kuri iyi nyandiko, ufise uburenganzira bwo kuronka ubufasha mu rurimi rwawe ata giciro. Kugira uvugishe 

umusemuzi, akura (855) 255-9952. 

Korean (B~Ol): ~ gAiOJI CHoH Oj[[f~f g 0 1Ar~0l2r.5:. ~~ ?5-9-, -i11orOJl7il:: -i11°r7r "r%Or:: '2:jOj~ --'f-li 5:.% §1.! ~£~ 'i?:! ~ t:!217r 
~~LI q_ ~"1"r.2.f 01 op1or2H~(855) 255-9952 ~ g.£ior~"1.2.. 

Lao (W'l;:l'l:::l'lO): '!l'llll'lD.Uiil'l'r)'lD~O'.:JDJO:nucan~;:i'lDfl°, Ul'lD.U~o,osue,o'lDQ00C~a CC::Jl! f.l.},DCllDW'l;:l'l28'.JUl'lDlo0Gc;:100'l. 

CW8lS:JDDU:::i'lDCCllW'l:;;J"'l, ~Ollt/lOl'l (855) 255-9952. 

Navajo (Dine): Dii naaltsoos biki'igii hhgo bina'idillcidgo na boh6needzj: d66 bee ah66t'i' t'ii ni nizaad k' ehj bee nil hodoonih t'aadoo ~ ilinig66. 
Ata' halne'igii h' bich'i' hadeesdzi.h uiniziugo koj' hodiilnih (855) 255-9952. 

Nepali (a'l9i&I): ~ <fr cfil•l~ld<ill~ dG t{i:1•1 it@ SI':\\[,;,-~ >Ff, 31T'l'T '>ll9 l+ll Fl":~ f1il_4~i'I ~ ~l'icfil{I ,m:f '!'f i:rrf.'r ~ dG i{i:1•1 ~I 

ifl>ll<li:1•1 ::J;i'(I •filcfiT~, 4il_l 'm'f'lj~ltj_(855) 255-9952 

Oromo (Oromifaa): Sanadi kanaa wajiin walqabaate gaffi kamiyuu yoo qabduu tanaan, Gargaarsa argachuu fi odeeffanoo afaan ketiin kaffaltii alla argachuuf 

mirgaa qabdaa. Turjumaana dubaachuuf, (855) 255-9952 bilbilla. 

Pennsylvania Dutch (Deitsch): Wann du Frooge iwwer selle Document hoscht, du hoscht die Recht um Helfe un Information zu griege in dei Schprooch 
mitaus Koscht. Um mit en Iwwersetze zu schwetze, ruff (855) 255-9952 aa. 

Polish (polski): W przypadku jakichkolwiek pytari zwi'1,zanych z niniejszym dokumentem masz prawo do bezplatnego uzyskania pomocy oraz informacji w 
swoim j~zyku. Aby porozmawiac z tlumaczem, zadzwori pod numer (855) 255-9952. 

Portuguese (Portugues ): Se river quaisquer duvidas acerca deste documento, tern o direito de solicitar ajuda e informa~oes no seu idioma, sem qualquer 
custo. Para falar com um interprete, ligue para (855) 255-9952. 

Punjabi~: ~~ful, i::!H3'~r.l ,;ira~~ iJ-8 <::Tc')3T~aB"i:f!B~i)jl1..ffil"-grw~l-fi£'tl8i-t'Ea•dl Lf'-Ba-a75"i::!'" riJfba•a ~ 

~I -ffla- t!.§l'HB <">-rg s/fg a-a-o g.ft(855) 255-9952 3" ;::.rg a-a-1 - • 
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Language Access Services: 
Romanian (Romana): Dac:a aveji intrebari referitoru:e h acest document, aveji dreptul sii primiti ajutor ~i informatii in limba dumneavoastrii in mod 

gmtuit. Pentru a vii adresa unui inte,:pret, contactaji telefonic (855) 255-9952. 

Russian (PyccKlrii:): ec..c.n,: Bae ecn, =e-aIB6o Bonpoa,r B oTHome:mm Aamrnro A01r1;;1e:.EITa, Bhl m1ee:re npru,o Ha 6eCILuTHoe IIOA}"l:ema:e rro:110rrur :rr 

:rrmpop"mrr:rr:rr Hll. Bame."\! JnhIKe. 'iT06hl CBJnll.ThClI C yc=1 rrepeBOA'IlIKOul, II03BOHEITe no Teel.. (855) 255-9952. 

Samoan (Samoa): Afai e iai ni ou fesili e uiga i lenei tusi, e iai lou 'aia e maua se fesoasoani ma faamatalaga i lou lava gagana e aunoa ma se totogi. Ina ia 
talanoa i se tagata faaliliu, vili (855) 255-9952. 

Serbian (Srpski): Ukoliko imate bilo kakvih pitanja u vezi sa ovim dokumentom, imate pravo da dobijete pomoc i informacije na vasem jeziku bez ikakvih 
troskova. Za razgovor sa prevodiocem, pozovite (855) 255-9952. 

Spanish (Espanol): Si tiene preguntas acerca de este documento, tiene derecho a recibir ayuda e informaci6n en su idioma, sin costos. Para hablar con un 
interprete, !lame al (855) 255-9952. 

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang humingi ng tulong at impormasyon sa 
iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag, tawagan ang (855) 255-9952. 

Thai ('h-11.1): Vil fl vi1u!i A101).!bf;i'l b~ tn fllJ bel fl ~1'lil1J1J'\1 vi1u!imviivh1:;'1,r;i1'°1J 1'111:U'lh £.lb VI 1!J ellbi'l:;'ll.i,;J fl b'l!Jl1li1'll e1-ivi1u'ir;i ti 'b.i!i A1 b 'li"l1 ti bf;\ tlb Vl'l 

(855) 255-9952 bvlel'l:Jf;il')tlfl1Jfil1l.! 

Ukrainian (Y:rq,ai.Hcbi<a): J<KIIIO y Bae BmmKa:EOTh samrra:ewr 3 IIpHBOA"I' rn,oro A01'"?-'le:.EITa, BH Mll.eTe npru,o 6=o=oBHO OTp:fil!aTH AOIIO:\IOIT Il 

iHq,opsrn.D;iro B=oro p¼I!oro s10Boro. I.l(o6 oTpmrnm rrocAym rrepeK:.a.>.a:s:a, saTec,eq,oHYHie sa :rrm1epon1: (855) 255-9952. 

c" c:' _fo c:,4 c r,-J, .. ~ ·c:::: J..ab J"'- \S ,-:, J, J,.,:,b C:.l... fa-. c:,i.. J:!" ;.;\.;j _..¼1 .JJI .,,,.. fi -,.,i .f., , c:::: JIY';) fi \S -,.,i J:!" <:...J'-! c" j;Jw...l ...,ul ~I :(J.l)) Urdu 

·c>:!J:. J\S .J; (855) 255-9952 ·~ 

Vietnamese (Ti~ng Vi~t): N~u quy vi c6 bftt ky thiic miic nito v~ titi li~u nay, quy vi c6 quy~n nh~n s\f tr9 giup vit thong tin b1ing ngon ngfr cu.a quy vi hoitn 
toitn mi~n phi. D6 trao d6i v&i mQt thong dich vien, hay g9i (855) 255-9952. 

IY ("H/"l IY .T"1Sl J"j7 Ji1N lN1SlV l)J"?{ J'NJJ'YNT.llNSlJ'?{ DJ.It JJJT.llj7l'O. IY IJ))Jl 't ,'N IJNi1 ,IJJJJT.llj7Nt DJ.It J).JJII rn'mlU IJ?{i1 l'N J.'IN :(V't'N) (Yiddish) 
. (855) 255-9952 IJSlll ,lJJYJJnJJJ.'?{ JN 

Yoruba(Yoruba):Ti o bani enkem lbere nipa ak9si1~ .,ii, o ni ~Q litigba irinwQ s.tilwifun ni ede~ lQf~~- B<i wa ogbuf9 kan s9t9,pe (855) 255-9952. 
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Language Access Services: 
It's important we treat you fairly 

That's why we follow federal civil rights laws in our health programs and activities. We don't discriminate, exclude people, or treat them differently on the 
basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free aids and services. For people whose primary language isn't 
English, we offer free language assistance services through interpreters and other written languages. Interested in these services? Call the Member Services 
number on your ID card for help (TTY /TDD: 711). If you think we failed to offer these services or discriminated based on race, color, national origin, age, 
disability, or sex, you can file a complaint, also known as a grievance.You can file a complaint with our Compliance Coordinator in writing to Compliance 
Coordinator, P.O. Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file a complaint with the U.S. Department of Health and 
Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 or by calling 1-800-368-
1019 (TDD: 1- 800-537-7697) or online at htn,s://ocrportal.hhs.gov/ocr/portal/lobby.isf. Complaint forms are available at 
htn,://www.hhs.gov/ ocr /office/file /index.html 
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ADDENDUM #11 

EDUCATIONAL PROGRAM COMPLAINT FORM 

I. Challenged Work 

Type ofWork: 

Book Textbook ___ Magazine ___ Newspaper 

___ Audio Recording ___ Video 

Author/Performer(s): _____________________ _ 
Last name First name 

Title: _____________________________ _ 

Publisher/Producer: _______________________ _ 

Copyright/Issue Date: ______________________ _ 

Class/Grade using Title: _____________________ _ 

II. Review Request Initiated By: 

Name: ______________________________ _ 

Address: _____________________________ _ 

City: ______________ ,State: _____ Zip: ______ _ 

Home Phone: _________ Business Phone: ___________ ~ 

__ Parent __ Administrator __ Board Member __ Clergy 

__ Teacher __ Other (identify relationship/organization) __________ _ 

III. Concerning Challenge: 

1. What brought this resource to your attention? 

2. Have you read/viewed the challenged material in its entirety? 

__ Yes __ No 

If yes, give a summary of the material in your own words: 

Ifno, why not? 



3. To what in the material do you object? Please be specific and cite 
pages/scenes and explain your reasoning in light of the class and grade level 
in which this material is being presented: 

4. What do you feel might be the result of using this material in the classroom? 
Please be specific and cite pages/etc.: 

5. Have you read any review of the material and if so, please list the source and 
date of the review. 

Source ofreview(s) Date ofSource(s) 

6. Are you aware of the judgment of this work and/or this author by 
educational or literary critics? Describe what you know about these 
educational or literary opinions. 

7. Are there resources you suggest to provide additional information and/or 
other viewpoints on this topic? 

8. What would you like the school to do about this material? 



9. Can you recommend another title to present the opposite, or an alternative, 
point of view of the title in question? 
__ Yes __ No 

If yes, please give the following information: 

Author/Performer(s): ______________________ _ 
Last name First name 

Title: _____________________________ _ 

Publisher/Producer: _______________________ _ 

Copyright/Issue Date: _________________ ~ 

ISBN (International Standard Book Number) ______________ _ 

10. Brief Summary of Alternative Work: 

11. List any review(s) of the alternative work you have read: 

Review Source(s) Date ofSource(s) 

IV. Verification of Challenge/Review: 

All information I have given on this form is true and accurate to the best of 
my knowledge and belief. 

Signature Date 

Print Name Telephone Number 



ADDENDUM# 12 
Twin Valley Community Local School District Tuition Reimbursement Request 

Name: Building: 

Address: Teaching Assignment: 

Please list the college, course number, the course name, the number of credit hours, and give a brief 
description of the course to be taken. 

College: Course Number: 

Course Name: Number of Credit Hours: 

Course Description: 

Please describe the relationship between the course and your teaching assignment and how the course 
may be related to the School District's Continuous Improvement Plan. 

Tuition Fee: $ 
-----'-------

Estimated elate when the course will he complete: 

□ Approved Principal's Signature: 

□ Disapproved Date: 

□ Approved Superintendent's Signature: 

□ Disapproved Date: 

Two copies of this form should be presented for approval. After approval, one copy will be returned to 
you. The approved copy along with a paid tuition fee receipt and a copy of the transcript or the official 
grade sheet should be submitted to the Treasurer's office by September 15th for tuition reimbursement. 
If proper documentation is not received by September 1511', tuition reimbursement will be held until the 
next year, subject to the terms of Article 41 of the Master Agreement. 

TVS-00-0005 6/18/2025 



~---------~-------A;;•DDENDUM#-+31------------------~ 
Twin Valley Community Local School District 
100 Education Drive 
West Alexandria, Ohio 4538 I 

Sick Leave Bank Request Form 
(Certified - TV ACT) 

Phone: 937-839-4193 -- Fax: 937-839-4898 

Requirements: It is understood that in order to request days from the sick bank the applicant must not have exhausted 
his/her sick leave through short term usage, must have exhausted the sick leave because of catastrophic illness or critical 
injury. Also note that it is up to the discretion of the Sick Leave Bank Committee ta determine the eligibility of each 

applicant and the number of days ta be awarded. 

Applicant's Name (print): 

Date: 

-Give the completed farm to the Chapter President-

Projected 
Return Date: 

Number Days 
Requested: ------------

Nature of Catastrophic Illness or Critical Injury: 

Physician's Diagnosis and Prognosis: 

Sick Leave Balance at Time Illness/Injury Occurred: _____ Days 

Other Pertinent Information: 

Where may the committee reach you if there are any questions? 

(Applicant Signature) (Date) 

- Do Not Write Below this Line -

Approved? OYes ONo If yes, days will be issued per pay period, not as a lump sum. 

If Yes: Number Days of Granted: ____ _ Date: ----------------

If No, Reason(s): 

(TV.ACT Chapter Representative Signature) (Date) (Superinte11de11t/Designee Signature) (Date) 

(Board!Desig11ee Signature) (Date) 

TVS-13-0119 6/18/2025 



ADDENDUM# 14 

Ohio Teacher Evaluation System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teacher Performance Evaluation Rubric is to be scored holistically. This means evaluators will assess which level provides the best overall description of the teacher. 
The rating process is to occur on completion of each 30-minute observation and post-conference. To determine the rating for each 30-minute observation, the evaluator is to 
consider evidence gathered during the pre-conference, observation, post-conference and classroom walkthroughs, if applicable. Note that when completing the performance 
rubric, evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers may, but are not required to, bring additional pieces of 
evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-conferences and post-conferences as well as 
information from the Professional Growth and/or Improvement Plan, if applicable. 

FOCUS FOR 
LEARNING 

(Standard 1: 
Students, 

Standard 2: 
Content, 

Standard 3: 
Assessment, 
Standard 4: 
Instruction) 

Possible Sources 
of Evidence: 

pre-conference, 
artifacts, 

portfolios, 
analysis of student 

Use of High­
Quality 
Student Data 

Element 1.1 
Element 1.2 
Element 1.3 
Element 3.3 

Ineffective 
The teacher does not 
use high-quality student 
data to develop 
measurable and 
developmentally 
appropriate student 
growth goal(s). 

Developin 
The teacher uses one 
source of high-quality 
student data and attempts 
to analyze patterns to 
develop measurable and 
developmentally 
appropriate student growth 
goal(s). The analysis may 
be incomplete or 
inaccurate. 

Skilled 
The teacher thoroughly and 
correctly analyzes patterns 
in at least two sources of 
high-quality student data to 
develop measurable and 
developmentally 
appropriate student growth 
goal(s) and monitors 
student progress toward 
goal(s). 

Accomplished 
The teacher thoroughly and 
correctly analyzes trends and 
patterns in at least two sources of 
high-quality student data to 
develop measurable and 
developmentally appropriate 
student growth goal(s) and 
monitors student progress toward 
goal(s). 

The teacher plans for the 
facilitation of developmentally 
appropriate student data collection 
and strategies to assist in student 
goal setting and progress 
monitoring. 

data, Connections The teacher plans The teacher plans lessons The teacher plans lessons The teacher plans lessons that 
lesson plans, to prior and lessons that that attempt to make that intentionally make clear intentionally make clear and 

student surveys, future demonstrate no connections with student and coherent connections coherent connections with student 
common learning connections to student prior learning or future with student prior learning prior and future learning and 

assessments prior learning or future learning. These and future learning and includes strategies that 
Element 1.2 
Element 2.1 
Element 2.2 
Element 2.4 
Element 2.5 

FINAL March 27, 2020 

learning. connections are not clear. includes strategies that communicate the connections to 
communicate the students - among lesson content, 
connections to students. other disciplines and/or real-world 

experiences. The teacher plans 
lessons that use the input and 

Oh• I Department 
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KNOWLEDGE OF 
STUDENTS 
(Standard 1: 

Students, 
Standard 4: 
Instruction, 
Standard 6: 

Collaboration 
and 

Communication) 

Possible Sources 
of Evidence: 

analysis of student 
data, 

pre-conference, 
artifacts, student 

surveys 

Connections 
to state 
standards 
and district 
priorities 

Element 2.3 
Element4.1 
Element4.7 

Planning 
instruction 
for the whole 
child 

Element 1.2 
Element 1.4 
Element 1.5 
Element4.2 
Element4.4 
Element 6.4 

FINAL March 27, 2020 

The teacher's 
instructional plan does 
not reference Ohio's 
Learning Standards. 

The teacher's 
instructional plan 
makes no connections 
to and the teacher is 
not familiar with student 
experiences, culture, 
developmental 
characteristics or 
backgrounds. 

The teacher's instructional 
plan references Ohio's 
Learning Standards, but 
goals and activities do not 
align with student needs, 
school and district 
priorities or the standards. 

The teacher's instructional 
plan makes minimal 
connections to student 
experiences, culture, 
developmental 
characteristics or student 
backgrounds. 

The teacher's instructional 
plan incorporates activities, 
assessments and 
resources, including 
available technology, that 
align with student needs, 
school and district priorities, 
and Ohio's Learning 
Standards. 

The teacher's instructional 
plan reflects connections to 
student experiences, 
culture and developmental 
characteristics. These may 
include prior learning, 
abilities, strengths, needs, 
talents, backgrounds, skills, 
language proficiency and 
interests. 

Accomplished 
contributions of families, 
colleagues and/or other 
professionals to understand each 
student's prior knowledge while 
supporting the student's 
development. 

The teacher's instructional plan 
incorporates 
activities, assessments and 
resources, including available 
technology, that align with student 
needs, school and district 
priorities, and Ohio's Learning 
Standards. 

The teacher participates in 
studying and evaluating advances 
in content and/or provides input on 
school and district curriculum. 

The teacher's instructional plan 
reflects consistent connections to 
student experiences, culture and 
developmental characteristics. 
These may include prior learning, 
abilities, strengths, needs, 
individual talents, backgrounds, 
skills, language proficiency and 
interests. The instructional plan 
draws upon input from school 
professionals and outside 
resources. 

Ohio I Department 
of Education 
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LESSON 
DELIVERY 

(Standard 2: 
Content, 

Standard 3: 
Assessment, 
Standard 4: 
Instruction, 
Standard 5: 

Learning 
Environment, 
Standard 6: 

Collaboration 
and 

Communication) 

Possible Sources 
of Evidence: 

pre-conference, 
post-conference, 

formal 
observation, 

classroom walk­
throughs/informal 

observations, 
peer review 

Communi• 
cation with 
students 

Element2.2 
Element4.3 
Element4.6 
Element 6.1 

FINAL March 27, 2020 

Ineffective 
The teacher does not 
communicate learning 
goals and expectations 
for mastery and does not 
model exemplary 
performance to students. 
Students cannot discern 
learning goals. 
Differentiated learning 
goals are not used. 

The teacher does not 
demonstrate content 
knowledge by using 
content-specific, 
developmentally 
appropriate language or 
content-specific 
strategies. There is no 
student engagement. 

The teacher does not 
give students feedback. 

The teacher inconsistently 
communicates learning 
goals, expectations for 
mastery and models of 
exemplary performance to 
students. There is limited 
use of differentiated learning 
goals. 

The teacher demonstrates 
some content knowledge by 
using limited content­
specific, developmentally 
appropriate language and 
limited content-specific 
strategies. Students 
demonstrate little 
engagement in the lesson. 

Feedback to students is 
general, occasional or 
limited and may not always 
support student learning. 

The teacher is consistent 
and effective in 
communicating appropriate, 
needs-based, differentiated 
learning goals, expectations 
for mastery and models of 
exemplary performance to 
students. 

The teacher consistently 
demonstrates content 
knowledge by using 
content-specific, 
developmentally 
appropriate language and 
content-specific strategies 
to engage students. 
The teacher's 
communication strategies 
and questioning techniques 
check for understanding 
and encourage higher-level 
thinking. 

The teacher gives students 
substantive, specific and 
timely feedback to support 
their learning. 

The teacher is consistent and 
effective in communicating 
differentiated learning goals 
(such as needs based, interest 
based, strength based), 
expectations for mastery and 
models of exemplary 
performance to students 
through multiple communication 
techniques. 

The teacher consistently 
demonstrates content 
knowledge by using content­
specific, developmentally 
appropriate language and 
content-specific strategies to 
engage students. The teacher's 
communication strategies and 
questioning techniques engage 
students in higher-level and 
creative thinking and stimulate 
student-to-student interactions. 

The teacher gives students 
substantive, specific and timely 
feedback to support individual 
student learning. The teacher 
gives students opportunities to 
engage in self-assessment, 
provide feedback to each other 
and reflect on their own 
strengths and challenges. 

Ohio I Department 
of Education 
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LESSON 
DELIVERY 
(continued) 

Monitoring 
student 
understanding 

Element 3.2 
Element 3.3 

Student­
centered 
learning 

Element 3.5 
Element4.5 
Element4.6 
Element5.3 
Element5.4 

FINAL March 27, 2020 

Ineffective•· 
The teacher fails to 
monitor and address 
student confusion and 
misconceptions. 

Learning is entirely 
teacher directed. 
Students are not 
participating in learning 
activities. 

There are no 
opportunities for student 
choice about what will 
be learned and how 
learning will be 
demonstrated. There is 
no evidence of 
differentiated 
instructional strategies 
or resources. 

The teacher inconsistently 
monitors or incorrectly 
addresses student confusion 
and misconceptions. 

Learning is primarily teacher 
directed. Students 
participate in whole class 
learning activities. 

There are few opportunities 
for student choice about 
what will be learned and how 
learning will be 
demonstrated. The teacher 
uses limited differentiated 
instructional strategies or 
resources. 

The teacher consistently 
monitors and addresses 
common student confusion 
and misconceptions by 
presenting information in 
multiple formats and 
clarifying content as he or 
she sees challenges. 

Learning is a balance 
between teacher-directed 
instruction and student­
directed interaction as 
students apply their 
knowledge and skills as 
developmentally 
appropriate. The teacher 
effectively combines 
collaborative and whole 
class learning opportunities 
to maximize student 
learning. 

Teacher gives opportunities 
for student choice about 
student learning paths or 
ways to demonstrate their 
learning. Teacher uses 
differentiated instructional 
strategies and resources for 
groups of students. 

Accomplished 
The teacher consistently 
monitors, addresses, articulates 
and anticipates individual 
student confusion or 
misconceptions by presenting 
information in multiple formats 
and clarifying content as he or 
she sees challenges. 

Learning is primarily self­
directed with the teacher in the 
role of facilitator encouraging 
students to apply their 
knowledge and skills as 
developmentally appropriate. 
The teacher encourages 
students to persist in the 
learning tasks. The teacher 
effectively combines 
independent, collaborative and 
whole class learning 
opportunities to maximize 
student learning. 

Teacher routinely promotes 
opportunities for students to 
actively take part in developing 
goals toward mastery, and 
students are responsible for 
deciding how to demonstrate 
their learning. Instructional 
strategies, pacing and 
resources are differentiated to 
make the lesson accessible and 
challenging for all students, 
while supporting the various 
learning needs of individual 
students. 

Ohio I Department 
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CLASSROOM 
ENVIRONMENT 

(Standard 1: 
Students, 

Standard 5: 
Learning 

Environment) 

Possible Sources 
of Evidence: 

pre-conference, 
post-conference, 

formal 
observation, 

classroom walk­
throughs/informal 

observations, 
peer review, 

student surveys 

Classroom 
routines and 
procedures 

Element 5.5 

Classroom 
climate and 
cultural 
competency 

Element 1.4 
Element 5.1 
Element 5.2 

FINAL March 27, 2020 

The teacher has not 
established routines 
and procedures. 
Effective transitions 
are not evident, 
resulting in a 
significant loss of 
instructional time and 
frequent off-task 
behavior. 
There is no evidence 
of rapport or 
expectations for 
respectful, supportive 
and caring 
interactions with and 
among students and 
the teacher. 

There is no 
demonstration of 
regard for student 
perspectives, 
experiences and 
culture. The teacher 
does not address 
needs related to 
student sense of well­
being. 

The teacher establishes 
routines and procedures but 
uses them inconsistently. 
Transitions are sometimes 
ineffective, resulting in a loss 
of instructional time. Off-task 
behavior is sometimes 
evident. The teacher makes 
decisions about classroom 
operations. 
There is some evidence of 
rapport and expectations for 
respectful, supportive and 
caring interactions with and 
among students and the 
teacher. 

There is inconsistent 
demonstration of regard for 
student perspectives, 
experiences and culture. 
The teacher is aware of 
needs related to student 
sense of well-being but does 
not address them effectively. 

The teacher consistently uses 
routines, procedures and 
transitions that effectively 
maximize instructional time. 
On-task behavior is evident. 
Students assume appropriate 
levels of responsibility for 
effective operation of the 
classroom. 

There is consistent evidence 
of rapport and expectations 
for respectful, supportive and 
caring interactions with and 
among students and the 
teacher. 

There is demonstration of 
regard for student 
perspectives, experiences 
and culture. The teacher 
models expectations and 
behaviors that create a 
positive climate of openness, 
respect and care. The 
teacher anticipates and 
effectively addresses needs 
related to student sense of 
well-being. 

The teacher and students have 
collaboratively established 
consistent use of routines, 
procedures and transitions that are 
effective in maximizing 
instructional time. On-task 
behavior is evident and ensured 
by students. Students initiate 
responsibility for effective 
operation of the classroom. 
The teacher intentionally creates a 
classroom environment that shows 
consistent evidence of rapport and 
expectations for respectful, 
supportive and caring interactions 
with and among students and the 
teacher. 

There is demonstration of regard 
for student perspectives, 
experiences and culture. The 
teacher models expectations and 
behaviors that create a positive 
climate of openness, respect and 
care. The teacher anticipates and 
effectively addresses needs 
related to student sense of well­
being. The teacher seeks and is 
receptive to the thoughts and 
opinions of individual students and 
the class. When appropriate, the 
teacher includes other school 
professionals and/or community 
resources to ensure all students 
are recognized and valued. 

Ohio I Department 
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ASSESSMENT Use of The teacher does not 
OF STUDENT assessments use varied 

LEARNING assessments. 
(Standard 1 : Element 3.1 

Students, Element 3.2 
Standard 3: Element 3.3 

Assessment) Element 3.4 

Possible Sources 
of Evidence: 

pre-conference, The teacher fails to 
formal analyze data and 

observation, makes little or no 
classroom walk- attempt to modify 
th roughs/informal instruction to meet 

observations, student needs. 
assessments, 

student portfolios, 
post-conference I I The teacher does not 

share evidence of 
student learning with 
students. 

Evidence of The teacher's 
student assessment data 
learning demonstrates no 

evidence of growth 
Element 1.3 I and/or achievement 

over time for most 
students. 

FINAL March 27, 2020 

The teacher makes limited 
use of varied assessments. 

The teacher attempts to 
analyze data and modify 
instruction, though the 
modifications do not meet 
student needs. 

The teacher shares 
evidence of student learning 
with students. 

The teacher uses one 
source of high-quality 
student data to demonstrate 
clear evidence of 
appropriate growth and/or 
achievement over time for 
some students. 

Accoml!lished 
The teacher selects, The teacher intentionally and 
develops and uses multiple strategically selects, develops and 
assessments, including uses multiple assessments, 
routine use of various including routine use of various 
diagnostic, formative and diagnostic, formative and 
summative assessments. summative assessments. The 

teacher offers differentiated 
assessment choices to meet the 
full range of student needs. 

The teacher analyzes The teacher analyzes data trends 
patterns to measure targeted and patterns to measure targeted 
student learning, anticipate student learning, anticipate 
learning obstacles, modify learning obstacles, modify 
instruction and differentiate to instruction and differentiate to 
meet the needs of groups of meet individual student needs. 
students. 

The teacher shares evidence The teacher shares evidence of 
of student learning with student learning with colleagues, 
parents and students to plan parents and students to 
instruction to meet student collaboratively plan instruction to 
needs. meet individual student needs. 

The teacher uses at least two The teacher uses at least two 
sources of high-quality sources of high-quality student 
student data to demonstrate data to demonstrate growth and/or 
growth and/or achievement achievement over time, showing 
over time, showing clear clear evidence of above expected 
evidence of expected growth growth and/or achievement for 
and/or achievement for most most students. 
students. 

Ohio I Department 
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PROFESSIONAL 
RESPONSIBILITIES 

(Standard 6: 
Collaboration and 
Communication, 

Standard 7: 
Professional 

Responsibility and 
Growth) 

Possible Sources of 
Evidence: 

Professional Growth 
Plan or 

Improvement Plan, 
pre-conference, 
post-conference, 

artifacts, self-
assessment, 
peer review 

Communication 
and 
collaboration 
with families 

Element6.1 
Element 6.2 

Communication 
and 
collaboration 
with colleagues 

Element 6.3 

District policies 
and 
professional 
responsibilities 

Element 7.1 

FINAL March 27, 2020 

The teacher does 
not communicate 
with students and 
families. 

The teacher does 
not communicate 
and/or collaborate 
with colleagues. 

The teacher 
demonstrates a lack 
of understanding 
and regard for 
district policies, 
state and federal 
regulations, and the 
Licensure Code of 
Professional 
Conduct for Ohio 
Educators. 

The teacher inconsistently 
or unsuccessfully uses 
communication and 
engagement strategies 
with students and 
families. These do not 
contribute adequately to 
student learning, well-
being and development. 

The teacher inconsistently 
or unsuccessfully 
communicates and/or 
collaborates with 
colleagues, resulting in 
limited improvement of 
professional practice. 

The teacher 
demonstrates minimal 
understanding of district 
policies, state and federal 
regulations, and the 
Licensure Code of 
Professional Conduct for 
Ohio Educators. 

The teacher uses effective 
and appropriate 
communication and 
engagement strategies with 
students and families, 
resulting in partnerships that 
contribute to student 
learning, well-being and 
development. 

The teacher effectively 
communicates and 
collaborates with colleagues 
to examine instructional 
practice and analyze 
patterns in student work and 
student data to identify and 
implement targeted 
strategies for improving 
professional practice. 

The teacher demonstrates 
understanding by following 
district policies, state and 
federal regulations, and the 
Licensure Code of 
Professional Conduct for 
Ohio Educators. 

The teacher uses multiple effective 
and appropriate communication 
and engagement strategies with 
individual students and families. 
These ongoing strategies promote 
two-way communication, active 
participation and partnerships that 
contribute to each student's 
learning, well-being and 
development. 

The teacher initiates effective 
communication and collaboration 
with colleagues outside the 
classroom, resulting in 
improvements in student learning, 
individual practice, school practice 
and/or the teaching profession. 

The teacher demonstrates 
understanding by following district 
policies, state and federal 
regulations, and the Licensure 
Code of Professional Conduct for 
Ohio Educators. 

The teacher exemplifies effective 
leadership characteristics beyond 
the classroom. The teacher helps 
shape policy at the school, district 
or state level. 

Ohio I Department 
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Professional 
learning 

Element 7.2 
Element 7.3 

FINAL March 27, 2020 

The teacher sets 
short-term and long­
term professional 
goals but fails to 
monitor progress or 
take action to meet 
the goals. 

The teacher sets and 
monitors short-term and 
long-term professional 
goals but fails to take 
appropriate action to meet 
the goals. 

The teacher sets short-term 
and long-term professional 
goals and monitors progress 
in meeting them based on 
self-reflection and data 
analysis. The teacher takes 
appropriate action to meet 
the goals. 

The teacher consistently pursues 
best practices and sets, monitors 
and reflects on progress toward 
meeting short-term and long-term 
professional goals based on data 
analysis to improve student 
learning. The teacher takes 
appropriate action to meet the 
goals. The teacher collaborates 
with colleagues and others to 
share best practices. 

Ohio! Department 
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