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PREAMBLE

The Twin Valley Community Board of Education, hereinafter referred to as the “Board,” and
the Twin Valley Association of Classroom Teachers, hereinafter referred to as the
“Association,” an affiliate of the Ohio Education Association, do hereby agree that the
welfare of the children of the Twin Valley Community Local School District is paramount in
the operation of the schools and will be promoted by both parties. The parties, therefore,
enter into this Agreement as hereinafter set forth, based on their respective obligations and
liabilities.

Because of the above, it is understood and agreed that:

A. The Board of Education, by law, has the final responsibility for establishing
policy in the school district.

B. The Superintendent and his staff and the Treasurer and his staff have the
responsibility for implementing the policies established by the Board.

C. The Board and the Association subscribe to the principle that differences
should be resolved through negotiations and/or the grievance procedure.

This Agreement supersedes any and all previous agreements between the parties hereto and
is a final and complete agreement of all negotiated items that are in effect throughout the
term of said Agreement.

ARTICLE 1
RECOGNITION

The Twin Valley Association of Classroom Teachers (OEA/NEA), hereinafter referred to as
the Association, is hereby recognized as the sole and exclusive collective bargaining
representative for the certified instructional staff, who, at the minimum, provide at least
half-time service to the Board. The certificated instructional staff, as used herein, shall be
limited to classroom teachers, special teachers (art, music, physical education, ete.), nurses,
guidance counselors, and speech and language pathologists.

The term “teacher” when used hereinafter in the Agreement shall refer to all professional
employees represented by the recognized organization in the bargaining unit, as defined
immediately above.



ARTICLE 2

BOARD RIGHTS

The Board commits itself to such Association recognition and other conditions of
employment as are incorporated in the Agreement; and the Board, on behalf of the electors
of the district, retains and reserves unto itself the ultimate responsibilities for proper
management of the school district conferred upon and vested in it by the Revised Code of
Ohio and Constitution of the State of Ohio and the United States, including the responsibili-
ty for and the right:

A.

To maintain executive management and administrative control of the school
system and its properties and facilities, and the instructional activities of its
employees as related to the conduct of school affairs.

To hire all employees and, subject to the provisions of law, to determine their
qualifications, and the conditions for their continued employment, or their
dismissal or demotion; and to promote and transfer all such employees.

To delegate authority through recognized administrative channels according
to current Board policy.

To determine job schedules, the hours of employment, and the duties,
responsibilities, and assignments of employees with respect thereto, and the
terms and conditions of employment.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the
Board, the adoption of policies, rules, regulations and practices in furtherance thereof shall
be limited only by the specific and express terms of this agreement.

ARTICLE 3
ASSOCIATION RIGHTS

The Association shall be granted exclusive right to payroll deductions for its
annual dues and those of its affiliates and their departments.

The Association shall be granted the right to insert Association materials into
the teachers’ mailboxes and send Association materials through electronic
means.

The Association shall be granted the right to hold meetings on school
property at reasonable times. The Association shall schedule, in advance,
space and times with the building principal.



K.

Not later than two (2) weeks prior to the teacher orientation day, the
Association President shall be provided the names and addresses of newly
employed teachers following Board approval of their contracts.

The Association may conduct conferences with teachers during the school day
with permission of the building principal. The conduct of such business shall
not interfere with the program of instruction.

Three (3) days per delegate, not to exceed three (3) official delegates at any
one time, shall be granted for the purpose of attending the official
Representative Assemblies of the affiliates of the Twin Valley Association of
Classroom Teachers. Any of the above nine (9) days not used by delegates to
official Representative Assemblies may be used by the President of the
Association or designee. Any additional days needed by the Association for
official Association meeting(s) may be granted by the Superintendent.

The Association President or designee shall be furnished a tentative agenda at
least twenty-four (24) hours in advance of any regularly scheduled Board
meeting. In the case of meetings involving important consideration (i.e.,
appropriations, budget adoption), the Board will supply copies of such
attachments for Association study as soon as they can be made available. The
formal agenda and all non-confidential materials shall be furnished to the
President or designee at all Board meetings.

There will be no reprisals of any kind taken against any teacher by reason of
membership in the Association or participation in any of its legal activities as
per O.R.C. §4117.11.

In order for the Association to administer this Agreement properly for the
benefit of the teachers and the welfare of the school system and to otherwise
properly represent the members of the negotiating unit, the representatives
of the Association will have access to all school buildings and to all teachers,
provided that the exercise of this right does not interfere with the educational
program.

The Association will have the right to have placed in the Superintendent's
packet to all new teachers, a letter prepared by the Association informing said
teachers that the Association is recognized as the exclusive negotiating
representative for all teachers in the Twin Valley Community Local School
District.

Payroll deductions shall be made for contributions to the Fund for Children &
Public Education. Upon the written request of the teacher, notification for
deduction shall be submitted to the Treasurer by March 15 of any year for
said deduction to be withheld from paychecks from April through July.



Notification for deduction shall be submitted to the Treasurer by September 5
of any year for said deduction to be withheld from paychecks from September
through November. There shall be no charge for these deductions to be
made and both the Association and the individual shall hold the Board, its
agents and employees harmless for any action or liability that may arise as a
result of any such payroll deduction.

The Association will have the right to one-half hour on the opening day
program for teachers for orientation and introduction to the Association,

ARTICLE 4
EMPLOYMENT, ASSIGNMENTS, AND TRANSFERS

All initial staff assignments shall be made by the Superintendent in
cooperation with the building principal and consultation with staff member.
Assignments shall be made at the time of employment, but may be changed
as situations and conditions dictate in compliance with the provisions
contained in this article. Each teacher shall receive a job description for their
primary teaching responsibility and for any supplementary positions they
currently hold. Thejob descriptions shall be in accordance with Board policy.

A vacancy shall be defined as an open position of employment for all or part
of a school year for which the Superintendent has determined that thereis a
need to offer a regular teaching contract. The Administration shall prepare a
list of all vacancies as soon as they become known. During the school year,
vacancies will be posted in a designated area(s) by category: elementary,
middle and high school. Vacancies will remain posted for five (5) working
days before the position is filled. Teachers who are interested in the vacancy
must submit a letter of intent to the building principal by the end of the
posting period. During the summer months, all teachers will be notified of
vacancies through the “one call” system. Teachers who are interested in such
vacancies must notify the Central Office by telephone or email of their
interest in the vacancy within five (5) business days of the “one call” being
sent. Any teachers who apply for a vacancy will be interviewed.

Voluntary Transfers

1. Teachers desiring a transfer from one building to another or one
position to another, will submit such request in writing, with the
reasons therefor. The teacher shall indicate the school, position or
specific assignment he/she will accept. A teacher may withdraw a
request any time prior to official action by the Superintendent.

2. Vacancies shall be filled on the basis of qualifications, experience and
seniority in the school system as defined in Article 16, and the needs of



the district. Teachers within the system who apply for a transfer to a
specific position shall be granted an interview for the position.

3. Teachers who have requested a transfer shall be informed at their last
known address of any vacancies which occur after the school year
ends. If the teacher does not respond within ten (10) calendar days
after notice has been sent, the right to be considered for the position

shall be forfeited.
D. Involuntary Transfers
1. A conference shall be held between the teacher and the principal prior

to any involuntary transfer or re-assignment of position, explaining
the reasons a transfer of the individual is being considered. The
teacher shall be given a written statement of these reasons within ten
(10) days of the receipt of the request.

2, For succeeding school years, teachers being transferred as a result of
principal initiated request or administrative-initiated request shall be
informed by the last student day, unless the need for said transfer
occurs after the last student day. If extenuating circumstances
necessitate a transfer at another time of the year, such transfer may be
accomplished. Reasons for such transfer shall neither be arbitrary nor

capricious.

3. Teachers subject to involuntary transfer shall be offered a choice of
available assignments for which they must be qualified at the time of
any transfer,

4. Teachers subject to involuntary re-assignment or transfer may ask for

a hearing with the Board to discuss said transfer or re-assignment.

E. Each teacher shall receive, prior to the last day of the school year, a written
tentative subject/grade level assignment and the building(s) at which they are
to provide such instruction.

ARTICLE 5
STAFF ORIENTATION

As a condition of employment all teachers new to the school district shall be required to
attend an orientation program for one day prior to the opening of school. Said program
shall be the responsibility of the Superintendent who will review with new teachers their
written job descriptions and work cooperatively with other members of the staff and the
Association to determine content of said orientation.



ARTICLE 6
TEACHER DAYS

There shall be provided each year three (3) days in the school calendar, in
addition to the 180 teacher work days, which shall be used for teacher
professional or record activities. These shall be set each year in the adopted
calendar as two (2) days before the student opening day and one (1) day after
the last day for students. One of the days prior to the student opening day
shall be for teachers to set up their classrooms, and the second day shall be
used for district and/or building meetings and other professional activities.
The teacher work day will be the same day as the open house.

The normal teaching day shall be no longer than seven hours, thirty minutes
in length (7 hours, 30 minutes) of which no less than thirty (30) minutes shall
be for duty free lunch.

No more than two (2) total building staff meetings per month shall occur
unless of an emergency nature, as determined by the Superintendent.
Advance notice will be given the week prior to pre-scheduled total staff
meetings.

The two (2) regularly scheduled staff meetings cited in the preceding
paragraph shall not extend more than one-half (¥2) hour beyond the normal
teacher work day.

If the teacher's planning time is used for the above two (2) staff meetings,
then only one (1) other planning time period may be used for building or
committee meetings during the week in which a staff meeting is held.

Teachers shall not be required to give up more than one (1) planning time
period per week for committee, in-service or building meetings except as
cited above. Committee, in-service or building meetings beyond more than
one half (12) hour after the normal teacher work day shall be voluntary.

When the Superintendent decides to close the school on account of a calamity
or emergency, staff shall not report to work, and the following procedures
shall apply:

1. The first five (5) calamity days of any school year shall not be made up
and are without any loss of wages or fringe benefits.

2. Calamity days six, seven and eight (6, 7, 8), individual teachers shall
prepare blizzard bag/electronic Day (“eDay”) lessons.

3. Teachers are not required to report to school on calamity days six (6)
through eight (8), but shall be available via email or other form of
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communication for questions regarding the assighments. Days 6, 7
and 8 are considered work days.

4. Beginning with calamity day nine (9) and beyond, teachers shall not
report to school but are required to make up the days without
additional pay.

The Elementary Principal may assign Kindergarten teachers up to two (2)
additional paid days for the purpose of Kindergarten readiness assessments,
with such days assigned within five (5) working days prior o the start of the
teacher work year.,

ARTICLE 7
REPORTING ABSENCES

Teachers shall not be absent from their respective assignments without prior
notification to the building principals or Frontline.

Where possible, absences for illness should be reported the night before or by
6:30 a.m. the day of the absence.

Absences other than those covered herein set forth shall cause full loss of pay
for the period of absence. For each day absent the deduction shall be the per
diem rate.

ARTICLE 8
SUBSTITUTE TEACHERS
Substitute teachers shall be provided in all cases of teacher absenteeism.

In an emergency situation, the assignment may be covered by qualified
teachers within the building who are able to cover the assignment. In that
event (Grades 6-8 and 9-12), the teacher given the emergency assignment
shall be compensated at the rate of twenty-five dollars ($25.00) per class
period with the class period considered to be forty-five (45) (plus or minus
five [5] minutes) minutes in length. Pay shall be proportionate for shorter or
longer period of assignment. Every effort will be made by the principal not to
assign additional students into a teacher's classroom as a result of an
emergency situation. Where it is unavoidable (Grades K-5), the substitute
pay will be split among the teachers who take additional students.
Intervention Specialists will be compensated at the Grades 6-8 and 9-12 rate,
for covering for substitutes when their planning period is used; otherwise,
they will not be asked to cover assignments. Intervention specialists will not



be asked to substitute in a classroom in which they co-teach unless the
District has made every effort to secure a substitute for the absence of a
regular education teacher.

C. Regular teachers shall provide lesson plans, seating charts, and other
materials necessary for the operation of the class.

D, Substitutes shall not be used to evaluate the teachers.

E. Upon the beginning of each assignment, the building principal shall
distribute a compensation forin to a teacher for payment for emergency
assignment due to lack of substitute teachers.

ARTICLE 9
SCHOOL CALENDAR

The President of the Association and the Superintendent shall meet to develop two (2) to
three (3) proposed calendars that will be voted on by the staff for the ensuing school year.
The most popular calendar shall be submitted to the Board for its consideration on or
before the April meeting.

ARTICLE 10
CLASS SIZE

Classes at all levels and in all subject areas shall be maintained at the lowest level consistent
with the financial resources and physical facilities of the school district and good
educational practices. School principals shall distribute classloads as equitably as possible,
consistent with sound educational objectives. Every effort will be made to assign no more
than 24 students to a lab class, including a cooking class. Prior to the end of the school
year, teachers shall receive a tentative number of students per class for the following year.

The Association President shall meet with the Superintendent to discuss any deviation from
this policy, prior to any filing of a grievance.
ARTICLE 11
ADDITIONAL CLASSROOM ASSISTANCE
For those teachers who must do IEPs for special education and mainstreamed students or
RIMPS for students receiving additional reading assistance, additional assistance shall be

provided by the Board. Such assistance shall be in the form of a substitute teacher who will
conduct the class while the teacher is testing an individual student or writing an IEP or



RIMP. When IAT, MTSS, IEP and RIMP meetings are conducted during the student day,
and when a teacher is testing an individual student, a substitute teacher will conduct the
class in the absence of the teacher.

A,

ARTICLE 12
SALARIES AND PAY PERIODS

Teachers on regular contracts will be paid according to a salary schedule for
that position as adopted by the Board. Newly hired teachers will be placed on
the salary schedule in accordance with their actual, verified training and
experience, limited by the Board recognizing no more than ten (10) years of
experience.

1. Years of experience
2. Years of active military service (maximum, ten)
3. Extent of college training

Additional training shall be presented to the Treasurer of the Board on or
before September 15 for the first semester and on or before February 15 for
the second semester and shall be applied to the pay period current at that
time.

Payroll Deductions - Deductions shall be made from each pay check for the
following:

1. Federal Income Tax

2. Ohio Income Tax

3. City or Village Income Tax

4. Ohio State Teachers Retirement System

5. Mandatory Medicare Tax

6. School District Income Tax

7. Association Dues (TVACT, WOEA, OEA, NEA). Dues shall be
withheld from the paychecks received starting with the third paycheck
in the school year and ending with the last pay in June. All money
withheld shall be transmitted to the TVACT treasurer within fifteen

(15) days of the payroll deduction. Any individual authorization for
dues deduction submitted to the Treasurer under this Section shall




continue in effect until revoked by the authorizing individual teacher.
Other optional deductions include:
1. Hospitalization
2. Tax Sheltered Annuities
3. Educators Mutunal and/or National Teacher Associations
4. United Way
5. River Valley Federal Credit Union

a. Savings withholding may be designated no more than two (2)
times during the period of July 1 - December 31 and two (2)
times during the period of January 1 - June 30.

b. Loan withholding to be changed as loan obligations change.
6. Flexible Savings Account — IRS, Section 125, Parts A, Band C

D. The teacher and/or the Association agree to indemnify and save the Board
and/or its representatives harmless against any and all claims that may arise
out of or by reason of action taken against the Board and/or its
representatives in carrying out the provisions of “C” above.

E. Teachers who are assigned by contract or accept by request duties in addition
to their regular assignments will be issued a supplemental contract and will
be paid according to supplemental schedules as adopted by the Board. No
teacher shall be paid wages or salaries which have not been approved or
adopted by the Board of Education. Supplemental contract payments shall be
made as follows:

1. Activities for which compensation is Five Hundred Dollars ($500.00)
or less, the full payment shall be made at the conclusion of the activity.

2, For seasonal activities, payment shall be made in two (2) equal
installments. The first of which shall be made halfway through the
activity and the remaining half upon completion of the activity.

3, For full year activities, payment shall be made in four (4) equal

installments, spaced equally through the year with final payment at
the end of the work year.
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4.

The payment schedule provided herein shall be at the closest regular
pay period for all teachers.

Teachers shall be paid in twenty-four (24) payments on the 5t and 20t of
each month. September 5 is the first pay date of each school year. Regular
contract payments shall be as follows:

1.

If a pay day falls on a holiday or vacation, paychecks will be issued
to teachers on the business day immediately preceding the holiday
or vacation.

Teachers will receive their paychecks by electronic transfer to a bank
of their choice.

ARTICLE 13

REGULAR CONTRACTS

All teachers employed by the Board shall be issued written contracts in
accordance with the Ohio Revised Code. Such contracts shall include the
following information:

i.

2.

Name of Teacher.

Name of the school district and Board of Education employing said
teacher.

Type of contract, limited, extended limited, or continuing. Iflimited,
the number of years contract is to be in effect.

Annual compensation to be paid for the first year of the contract.

Basis of determining compensation (i.e., Classroom teacher - B.A.
Degree - 5 years experience).

Number of pay days.
The number of days of service. A school calendar shall be provided.

Provision for signature and date of signature of the teaching being
contracted.

Provision that both board and teacher agree to abide by the terms of
the Master Agreement.

-11-



B.

Continuing Contract Eligibility

1. Teachers are eligible for continuing contract status as follows:

For teachers initially licensed prior to January 1, 2011, the licensure
requirement is met if the teacher:

a.

Holds a professional, permanent or life certificate (issued
under prior law) or professional, senior professional or lead
professional educator license, and

Has completed either of the following:

(1)

(2)

If a masters’ degree was held at the time of initially
receiving certificate or license, six (6) semester hours of
graduate coursework in the area of licensure or in an
area related to the teaching field since the initial
issuance of the certificate/license or the equivalent of six
(6) combination of semester hours and equivalent
activities as approved by the LPDC equal to six (6)
semester hours; or

If no masters’ degree was held at the time of initially
receiving a certificate/license, thirty (30) semester
hours of coursework in the area of licensure or in an
area related to the teaching field since the initial
issuance of the certificate/license, or the equivalent of
thirty (30) semester hours through professional growth
activities as approved by the LPDC or a combination of
semester hours and professional growth activities as
approved by the LPDC equal to thirty (30) semester
hours.

2. For teachers initially licensed after January 1, 2011, the licensure
requirement for continuing contract eligibility is met if the teacher:

a.

Holds a professional, senior professional or lead professional
educator license;

Has held an educator’s license for seven (7) years; and

Has completed either of the following:

(1)

If no masters’ degree was held at the time of initially
receiving a certificate/license, thirty (30) semester
hours of coursework in the area of licensure or in an
area related to the teaching field since the initial
issuance of the certificate/license; or
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(2) If a masters’ degree was held at the time of initially
receiving a certificate/license, six (6) semester hours of
graduate coursework in the area of licensure or in an
area related to the teaching field since the initial
issuance of the certificate/license.

The service requirement for continuing contract status requires the
teacher to:

a. Have completed three (3) years of teaching under the
employment of the Twin Valley Community Local School
District Board of Education out of the last five (5) years; or

b. Have taught in another school district with a continuing
contract and have been employed by the Twin Valley
Community Local Schools for two (2) years or have been
recommended for continuing contract upon employment; or

C. Have previously taught in the Twin Valley Community Local
Schools under a continuing contract and have been re-
employed by the Twin Valley Community Local Schools for one
(1) year; and

d. Have a valid professional certificate/license in the State of
Ohio; and
e. Be evaluated under current State of Ohio evaluation procedures

during the year of application; and

f, Have been recommended for continuing contract status by the
Superintendent.

In order to be considered for continuing contract status, a teacher
must complete and submit an application form between the first day
of school and September 15t of a given school year. Complete
documentation verifying eligibility for continuing contract must be on
file in the Treasurer’s office by the first day of April of that school year.
If granted, the continuing contract status for such teacher will be
effective for the following school year. If the Superintendent fails to
recommend the granting of a continuing contract for the teacher in
any year other than the expiring year of a multi-year limited contract
at the time of eligibility, the Superintendent or designee shall meet
with the teacher upon request and give a reason verbally for the failure
to make such recommendation.

If eligible, a teacher may request consideration for continuing contract
status in the middle of a limited contract.

.-13.-



6. This continuing contract language is reflecting of current law (Ohio
Revised Code). If, during the term of this Agreement, the continuing

contract law changes, the new law regarding continuing contracts shall
be followed.

ARTICLE 14
SUPPLEMENTAL CONTRACTS

All teachers assigned additional responsibilities and granted additional
compensation for such responsibilities shall be given a written contract that is in
addition to their regular contract in keeping with the Ohio Revised Code. Nothingin
this Master Agreement and nothing in Addendum #4 to this Master Agreement shall
create an expectancy of continued employment in a supplemental position beyond
the term of the supplemental contract. Such supplemental contract shall include the
following information:

1. Name of said teacher.

2, Name of school district and Board of Education for which responsibilities
shall be performed.

3. School year the contract is to be in force.

4. Statement of additional responsibility(ies) and compensation to be provided
for each.

5. Dates within which compensation is being provided for said responsibility.

6. Basis by which compensation will be paid.

7. Total compensation-supplemental.

8. Provision that all necessary implementing procedures have been completed

by the Board prior to the offering of the contract followed by the signature of
the Board President and Treasurer of the Board.

9. Provision for signature and date of signing by the teacher.,

When filling supplemental positions, preference shall be given to qualified
bargaining unit members, pursuant to requirements of the Ohio Revised Code.

In any school year, the Superintendent is authorized to combine Boys and Girls

Varsity and Assistant Track Coach Supplemental contracts into one
position/contract, if there are not teachers willing to fill both positions. When that
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occurs, the teacher will be issued one supplemental contract, and will be paid the
salary (Varsity — Level C or Assistant — Level F) set forth on the Supplemental Salary
Schedule, Addendum #4 to this Agreement, as though the said person was
performing one of the two positions.

For purposes of placement on the Supplemental Salary Schedule (Addendum #4):

1.

A teacher’s year(s) of experience in a lower paying supplemental will not
be counted if the teacher accepts a supplemental contract in a higher
paying position in the same sport; and

A teacher’s year(s) of experience in a higher paying position will be
counted if the teacher accepts a supplemental in a lower paying
supplemental position in the same sport.

Credit for previous coaching in a sport may be given when determining
initial placement on the supplemental salary schedule.

ARTICLE 15
NON-RENEWAL LIMITED CONTRACT

A recommendation by the building principal to the Superintendent, or by the
Superintendent to the Board for non-renewal of a teacher’s regular limited
contract shall take into account, among other reasons, the teacher's ability or
lack thereof, the teacher’s professional competency, availability of position,
and changes in program.

A full written record of a teacher's professional service shall be kept on file at
the Board office. Included in said file shall be a copy of any written
evaluation of the teacher's performance. Accessto the said file is available to
the teacher upon request. Teachers may attach statements of explanation to
any item in their file.

The building principal shall make recommendation to the Superintendent for
nonrenewal of a teacher's contract. Prior to making such a recommendation,
the building principal shall apprise the teacher involved of his intent to do so,
and shall afford the teacher the opportunity for a private informal hearing for
the purpose of discussing the reasons for the recommendation, The principal
shall inform the teacher at the earliest possible date of any unsatisfactory
performance so that opportunities may be available for improvement and for
correcting deficiencies. The principal shall have no fewer than one evaluation
conference per semester with any teacher who is on a limited contract and
who is in the comprehensive evaluation cycle.

If the Superintendent is disposed to recommend non-renewal of a teacher's
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regular limited contract notwithstanding a contrary recommendation by the
building principal, he shall apprise the teacher involved of his intent to do so
at the earliest possible date after receipt of such recommendation to him by
the building principal. Prior to a formal negative recommendation to the
Board, the Superintendent shall contact the teacher involved for the
opportunity of a private informal conference to discuss the subject and the
reasons therefor.

If the Board of Education is disposed not to renew a teacher's regular limited
contract regardless of the Superintendent’s recommendation, the teacher
may request a private informal hearing with the Board.

The teacher has the right to counsel at any informal meetings with the
Superintendent or Board concerning non-renewal provided twenty-four (24)
hours advance notice is given that counsel will be present.

All non-renewals of limited contracts shall be in accordance with applicable
provisions of the Ohio Revised Code.

ARTICLE 16
REDUCTIONS IN FORCE

When, in the judgment of the Board, it becomes necessary to reduce the
teaching staff because of decreased enrollment of pupils, return to duty of
regular teachers after leaves of absence by reason of suspension of school or
territorial changes affecting the district, grade or curricular reorganization, or
for financial reasons, such reduction will be made by suspension of contracts.
In making any such reduction, the Board shall proceed to suspend contracts
in accordance with the recommendation of the Superintendent, who shall,
within each teaching field affected, give preference to teachers on continuing
contracts. During the term of this Agreement, such decisions will be based on
teacher performance measures (professional performance scores) obtained
through the teacher evaluation process. Teachers within each teaching field
affected, whose most recent evaluation reflects an Ineffective rating, shall be
laid off first, followed by teachers with a Developing rating, followed by
teachers with either Accomplished or Skilled ratings. The Board shall give
preference within each category to teachers with greater seniority.

Displacement Rights. Any teacher displaced from his/her current
teaching assignment under Paragraph A of this section, may displace the
most junior teacher in another teaching field in which he/she is
certificated/licensed. In order for a teacher’s area(s) of
certification/licensure to be considered, that teacher's certificate(s)/license(s)
showing such area(s) must be in the teacher’s official personnel file.
Certificated/licensure areas must be on record in the teacher’s personnel file
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by March 1 of any school year.

It is understood that voluntary transfer requests may be considered, and
involuntary transfers effected, in order to assign teachers whose contracts
have not been suspended so as to meet the staffing needs of the district.

Seniority. When used in this section, seniority is defined as years of
continuous employment within the school district. Continuous employment
shall include all time on sick leave, all time on Board approved paid leave of
absence, all time on military leave of absence, all time on disability retirement
to a maximum of five (5) years, and all time during suspension for reduction
in teaching staff reasons, if the teacher is reinstated. Unpaid leaves of
absence shall not constitute an interruption in continuous service. However,
the time that the teacher was on such unpaid leave will not be counted in total
years of service in determining seniority rights hereunder. Seniority shall be
lost when a teacher resigns or leaves the employ of the Board due to non-
renewal or termination of contract. Teachers who have had their contracts
suspended due to a reduction in staff shall have recall rights as provided in
this section.

Where seniority among two or more affected teachers is equal under this
definition, preference shall be given in priority as follows:

1. Total number of years of service in the District, where a break in
service has occurred.

2. Total number of years of teaching service in the District in the area of
certification/licensure in which the need exists.

3. Date of employment as determined by Board minutes.
4. Additional ties in seniority shall be broken by lot.

Recall Rights. Teachers whose contracts have been suspended because of a
reduction in force shall have rights to recall as follows:

1. Recall right shall be limited to twenty-four (24) months.

2. Teachers whose contracts were suspended shall be recalled to a
vacancy in the inverse order of suspension as positions become
available in their area of certification/licensure at the time of recall.
Teachers must notify the district of any changes in their area of
certification/licensure.

3. A teacher notified of recall to a position may turn down the first

offered position, allowing the superintendent to offer said position to
the next person on the recall list who is qualified to fill said position.
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The person making the turn down would retain his/her position on
the recall lists. If a teacher refuses recall to another position, said
teacher’s name shall be removed from the recall list.

"Teachers on recall status shall have the responsibility for keeping the
Superintendent informed of their current address, name change, and
telephone number. Notification of recall shall be by certified mail at
the teacher's last known address. Failure to contact the
Superintendent to accept such recall within ten (10) calendar days of
the date of such mailing shall remove the teacher from recall status.

Teachers whose teaching performance on her/his summative
evaluation resulted in a rating of “Ineffective” will not be subject to
recall.

Notice of Contract Suspension. No teacher covered hereunder shall have
his/her contract suspended unless the affected teacher(s) has been given at
least a fourteen (14) day notice of the Superintendent’s intention to
recommend such suspension to the Board. Notice of any impending
reduction in force shall be given to the Association President thirty (30) days
prior to the Board taking action under this Article.

ARTICLE 17

RESIGNATIONS

Certificated Personnel

1.

A teacher may terminate his/her contract with the Board of Education
by written resignation at the close of any school year and not later
than July 10th, or at any other time by mutual consent of the teacher
and the Board of Education

a. Resignations effective at the close of the current school year
may be submitted at any time.

b. Resignations effective prior to the following school year
should be submitted before July 10.

c. Resignations submitted after July 10 and with an effective date
prior to the end of the following school year shall be submitted
to the Board of Education for approval. The Board has the
right to refuse such a resignation until a suitable replacement
has been found.

A teacher whose contract has been renewed is presumed to have
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accepied that contract unless the Board of Education has been notified
before June 1.

3. All resignations shall be in writing and directed to the Board of
Education through the Superintendent.

Fringe Benefits. All fringe benefits to teachers shall continue through the
full contract year, provided the teacher has completed the number of days of
service for the year. This provision shall not apply to teachers who retire and
receive health insurance benefits from the State Teachers Retirement System.

ARTICLE 18
PROGRESSIVE DISCIPLINE

The administration may take progressive disciplinary action against any
teacher for violations of, or failure to comply with, any provisions of this
contract or any reasonable rules and regulations adopted by the Board of
Education. Such disciplinary action for each separate issue shall be
imposed as follows:

Step 1
Verbal warning to the teacher and a conference with the principal
Step 11

Copies of the written warning from the principal or supervisor shall be given
to the teacher and Superintendent. Written warning shall be initialed and
dated by the teacher. The teacher's signature will not indicate agreement
with the content of the warning, but indicates only that the warning has been
inspected by the teacher. If a warning is placed in the personnel fileitis to be
stamped with the date it was placed into the file and initialed by the
administrator placing the information in the file.

Step 111

Conference with the Principal, Superintendent and teacher and the teacher's
representative(s).

Step IV
Referral to the Superintendent of Schools.

The member of the bargaining unit shall be notified of his/her right to be
represented at each step.
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Disciplinary action is subject to the grievance procedure as set forth in this
contract. No teacher shall be reprimanded, disciplined, demoted, suspended,
or adversely evaluated without just cause.

ARTICLE 19
REEMPLOYMENT AND TERMINATION

All teachers shall be considered for reemployment only upon the
recommendation of the Superintendent. All deadlines as provided by Ohio
law shall prevail.

The Board of Education may terminate a teacher’s contract for gross
inefficiency or immorality; for willful and persistent violation of reasonable
regulations and/or policies of the Board of Education or for other good or just
causes. All proceedings for the termination of a teacher’s contract by the
Board of Education shall be in compliance with §3319.16 of the Ohio Revised
Code.

A teacher who wishes to appeal an order of termination of contract shall have
the right to do so under the provisions of §3319.161 of the Ohio Revised Code.

ARTICLE 20

STAFF EVALUATION

The purpose of staff evaluation is to improve the effectiveness of the staff. The Board
encourages good evaluation procedures pointed toward staff improvement. The Board has
adopted a policy on Evaluation of Professional Staff Teachers based on a growth model and
a policy on Evaluation of School Counselors, which the parties accept. The Board will not
change the Policy without first bargaining with the Association.

A,

One (1) copy of any written evaluation shall always be given to the teacher or
school counselor for review and signature. The teacher or school counselor
may add comments to the evaluation which shall be attached. Additions to
the evaluation shall be signed by the building principal to indicate knowledge
of the addition. Signatures of the teacher/school counselor and the building
principal on the evaluation shall not be construed as total agreement, but
rather that the evaluation has been seen and discussed by the parties. All
evaluations shall be completed by May 15t and teachers/school counselors
shall receive the final written evaluation by May 1oth of each school year.

Building principals shall explain the evaluation procedure o the teachers at
the beginning of the school year.
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Evaluation Committee. The parties will establish an Evaluation Committee
with four teacher members and four administrators. Teacher members of the
Evaluation Committee will receive the base hourly rate (1/7 of the base daily
rate for an entry level teacher with a BS degree) for meetings outside the
school day. Any changes in the evaluation instrument shall be done through
the Evaluation Committee.

Unless a bargaining unit member is recommended for non-renewal, a
bargaining unit member may file a grievance concerning an alleged violation
or misapplication of the evaluation procedures. If a bargaining unit member
is recommended for non-renewal, all appeals concerning the evaluation
procedures shall be appealed to Court pursuant to Ohio Rev. Code §3319.11.

ARTICLE 21
PERSONNEL FILES

A personnel file of each member of the instructional staff shall be maintained
in the office of the board of education. This shall be the only official file of
recorded information of members of the instructional staff maintained by the
Board and administration.

Individual members of the instructional staff shall have access to their
personnel file upon request. Requests of instructional staff members to have
access to their personnel files shall be handled by the Superintendent or the
Treasurer of the Board. The teacher shall have the right to have a copy made
of any information in the file at his/her expense. Personal per copy charges
shall be uniform for all employees at ten cents (10¢) per copy.

Use of personnel files of the instructional staff shall be limited to the
Superintendent, Treasurer, Board Members, and building principal(s).

A copy of material being placed in the personnel file of an employee shall be
given to the employee prior to its placement in the file. All materials placed
in the personnel file of instructional staff members shall include the
following;:

1. A dated stamp of the date the item was placed in the file.
2, Initials of the member of the instructional staff in whose file the entry
is being made and the initials of the administrator placing information

in the file.

Statements or comments on any entry by either the member of the
instructional staff or administrators stated above may be attached to
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documents entered into the personnel files of members of the instructional
staff. No anonymous material shall be made a matter of record.

Information in the personnel file may be removed upon mutual agreement of
the member of the instructional staff and the administrator making the entry.
ARTICLE 22

PROFESSIONAL DAYS OR SCHOOL BUSINESS

All school personnel are encouraged to improve not only themselves but the district as a
whole through attendance at workshops, seminars, conferences on education and other
schools when exemplary programs are in evidence.

A.

The attending to school business away from the building is permitted with
prior permission of the building principal. Where a substitute is involved,
permission shall be secured from the Superintendent.

Reasonable expenses may be granted providing prior Board of Education
approval is given and funds are available. Substitutes shall be provided, if
approved.

Requests shall be completed in Kiosk.

Attendance at professional meetings shall be followed by a brief written
summary to the building principal and the Superintendent.

Any denial of a request shall be in writing stating the reason on the
prescribed form.
ARTICLE 23
LEAVE OF ABSENCE

A teacher under contract may be granted by the Board of Education a leave of
absence of not more than two (2) years as per Ohio Revised Code §3319.13.

1. The initial grant of leave shall be for not more than one (1) year.
2. An extension of not more than one (1) year may be granted.
3. Request for initial leave of absence shall be made in writing to the

Superintendent at least thirty (30) days prior to the first day of
expected leave. An extension, if requested, shall be requested in
writing to the Superintendent at least thirty (30) calendar days prior

=D



to the termination of the initial leave.

4. Leaves of absence shall not be granted beyond the life of the current
contract.
5. Teachers on leave of absence and not intending to return are

requested to submit their intentions in writing prior to March 15 of the
school year prior to their return,

6. Teachers returning from leave of absence for reason of illness,
maternity, or disability shall present verification by the teacher's
physician of ability to return to work.

7. All Board contributions toward fringe benefits shall cease during the
period of the granted leave.

8. A teacher returning from leave shall be placed in the same
position from which leave was granted or in another position
for which the teacher is fully qualified.

9. If, at the end of the maximum period of leave, the teacher does not
return to work or has not qualified for disability under the STRS, the
contract will be terminated.

A teacher who is pregnant or adopting a child shall be entitled to a leave of

absence without pay. Such leave shall be governed by the provisions of A. 1

through A. g above.

The Board of Education may grant a leave of absence without the request of

the teacher in accordance with the Ohio Revised Code §§3319.13 and 3319.16.

ARTICLE 24

ASSAULT LEAVE

The Board assures teachers that it will put its full support behind the disciplinary
procedures and policies adopted by the Board in matters of student discipline and
teacher safety.

A,

The Board shall provide assault leave for teachers who are absent due to any
physical disability caused by an assault which occurs during the course of
Board employment. Such leave will not cause any loss in pay, or be charged
against sick leave accumulated by the teacher.

Medical verification shall be provided for assault leave which extends beyond
five (5) days. Assault leave shall not extend beyond thirty (30) days unless
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additional days are approved by the Board. Ifleave isto extend beyond thirty
(30) days, the Board may require medical examination by a physician of the
Board's choice. In such event, the Board shall pay the full cost of the
examination.

Teachers who use assault leave shall complete the assault leave form as soon
as possible. All cases of assault are to be investigated as thoroughly as
possible. The Association agrees to encourage teachers to cooperate fully
with administration and law enforcement officers in the apprehension and
prosecution of persons charged with assault.

ARTICLE 25

SABBATICAL LEAVE

A member of the certificated personnel staff, upon written request to the Board of
Education, may be granted a leave of absence in compliance with the Ohio Revised Code

§3319.131.

The following provisions shall govern Sabbatical Leave:

A.

A member of the full-time certificated staff shall have completed five (5)
consecutive years of educational experience within the Twin Valley
Community Local School District, at the time of written request.

An applicant requesting Sabbatical Leave shall submit a plan outlining his or
her intended program for professional improvement.

The applicant shall submit a legal instrument indicating his or her intent of
returning to the Twin Valley Community Local School District. The
instrument shall also contain equitable liabilities (imonetary) equivalent to
stipends paid to the person while on Sabbatical Leave. On or before April 1, a
letter of intent to return or not return must be received by the Superintendent
of the school. If the legal instrument is violated and/or not adhered to, the
stipend shall be refused and refunded to the Board of Education on or within
fifteen (15) days from date of breach.

The part salary shall be stipended as determined by Ohio statutes, §3319.131
of the Ohio Revised Code.

No more than two percent (2%) of the certificated staff shall be granted
Sabbatical Leave concurrently.

Additional Sabbatical Leave may be made available upon completion of five

(5) additional years of educational experience in the T'win Valley Community
Local School District, in accordance with Ohio Revised Code, §3319.131,
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provided the applicant adheres to the above stipulations.

G. Members of the certificated staff returning from Sabbatical Leave shall return
to the assignment held prior to the Sabbatical.

H.  Avyearof Sabbatical Leave shall count as a year of credit for placement on the
Salary schedule.
L. If a Sabbatical Leave is denied, signed, written reasons will be given for the

denial within four (4) administrative working days of notice of denial.

ARTICLE 26

SICK LEAVE

It shall be the policy of the Twin Valley Community Board of Education to grant sick leave
to its teachers in accordance with the requirements of the Ohio Revised Code §3319.141.
The following rules and regulations shall apply.

A.  Eligibility.

1. All teachers shall be entitled to sick leave.

2. Exceptions --

No substitute teacher shall be entitled to sick leave except as per Ohio
Revised Code Section 3319.10.
B. Sick Leave Days Calculation

1. Each teacher shall earn sick leave at the rate of one and one-quarter
(1-1/4) days per month (fifteen [15] days maximum per year).

2, Unused sick leave shall be cumulative up to a total of 221 days. An
employee can accumulate up to 226 days for the sole purpose of
contributing five (5) days to the sick leave bank.

3. Teachers new to the district may transfer accumulated leave from their
last Ohio public agency in an amount not to exceed the total allowed
by the Twin Valley Community Local School District. Transfer
requests must be made on forms provided by the Treasurer.

4. Teachers new to the district and who have not had the opportunity to

accumulate or transfer sick leave or those who have exhausted their
sick leave shall have available five (5) days of sick leave in advance.
Additional days will be cumulative beginning with the fifth month of
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employment. Should a teacher sever employment before completing
four (4) months, the amount of the advancement not earned shall be
deducted from the teacher’s final pay.

C. Use of Sick Leave

1, Personal Hlness. A teacher may be absent without loss of pay not to
exceed the total number of accumulated days for personal illness.

2, Hlness in the immediate family*

a. A teacher may be absent without loss of pay for an illness of a
member of the immediate family where the nature of the illness
is such or the circumstances dictate that the teacher is clearly
needed by the ailing member of the family.

b. Sick leave shall be used in the event any member of the
teacher's household has a contagious disease which could be
communicated to others.

3. Pregnancy

a. Sick leave must be taken for inability to work due to pregnancy,
and inability to work subsequent to the birth of a child.

4. Deaths

a. Teachers may use sick leave for deaths in the immediate
family* as defined in this article plus death occurring to a
brother-in-law or sister-in-law, grandparent or grandchild. It
is recommended that the number of days used be kept to a
minimum (Ohio Revised Code §3319.141).

*Immediate Family - Parent, brother, sister, spouse, child, parent-in-law,
step-child, or member of the household. The Superintendent may approve
sick leave usage for illness or death of relatives not included in the definition
of immediate family, and in hardship cases. The exercise of discretion by the
Superintendent with respect to one situation will not constitute precedent for
the Superintendent’s exercise of discretion in any other case.

b. A maximum of one (1) day shall be allowed for an employee to
act as a pall-bearer.

D. Miscellaneous

1. Sick Leave Application. Application for sick leave shall be made in
the kiosk by the employee upon return to work.
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In the event of continued and prolonged absence for reasons listed
above, the Board will require verification from a physician that the
teacher is physically able to return to work and perform the task
expected.

In the event of continued and prolonged absence for reasons listed
above, the Board may request an examination of the teacher by a
physician of its own choosing. Such an examination shall be at Board
expense.

Partial days may be requested in quarter-day intervals.

Abuse of sick leave shall be considered as just cause for non-renewal
or termination of contract.

Sick leave shall not be granted once a leave of absence has been
authorized.

Sick Leave Bank - A Sick Leave Bank may be established to be used
by bargaining unit members. Fach bargaining unit member who
wishes to do so may contribute up to a maximum of five (5) sick leave
days per year. Unused days remaining in the sick leave bank at the
end of the year will be carried over into the next year.

a. A teacher who has a catastrophic illness or critical injury, or
where a catastrophic iliness or critical injury occurs in the
teacher’s immediate family (parent, brother, sister, spouse,
child, parent-in-law, stepchild, or member of the household
who stands in the same relationship as the aforementioned)
and who has exhausted all accumulated paid leave may be
granted additional paid leave through the sick leave bank. The
“catastrophic illness or critical injury” must be unusual,
extraordinary, sudden, an unexpected manifestation of the
forces of nature which cannot be prevented by human care,
skill or foresight.

b. The Sick Leave Bank Committee will consist of a TVACT
representative from each building, an administrator, and a
Board Member or his/her designee.

C. Ateacher requesting paid leave from the Sick Leave Bank shail
make an application in writing to the Sick Leave Bank
Committee, which will meet and make a determination on the
application. The application must include the following:

(i)  The nature of the catastrophic illness or critical injury;
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(ii)  Physician(s)’ written diagnosis and prognosis of the
catastrophic illness or critical injury;

(ili)  Projected date of return to duty;

(iv)  Any other pertinent information the applicant can
submit to the Committee for its consideration.

d. A maximum of thirty (30) days of paid leave may be granted to
the applicant. The teacher must re-apply for any paid leave
beyond thirty (30) days. In no event will any teacher be
granted a total of more than sixty days of such paid leave.

e. All information and reports relating to applications will remain
confidential.
f. Decisions made by the Sick Leave Bank Committee are not

subject to the Grievance Procedure.

Fitness For Duty Examination - In the event the Board feels an employee
is not fit for duty, the Board may require an employee to take a fitness for
duty examination by a physician of the Board's choosing at the Board's
expense. Ifthe employee disagrees with the Board physician's determination,
the employee may obtain a second opinion by a physician of the employee's
choosing at the employee's expense. If the two physicians disagree, the
physicians will select a third physician who will examine the employee at the
Board's expense. The determination of the third physician shall be final.

ARTICLE 27

PERSONAL LEAVE

At the beginning of each school year, every teacher shall be credited with three (3) days
of unrestricted personal leave. Such leave shall be subjected to the following provisions:

A.

Personal leave may be used for any purpose at the discretion of the
teacher.

A personal leave day cannot be taken one school day immediately preceding
or following extended vacations (Thanksgiving, Christmas, President’s Day
and Spring Break). Personal leave may be granted before or after these
vacations if prior approval is granted by the building principal. Personal
leave may be used preceding or following three (3) days weekends.

Personal leave may be taken in one-half (1/2) day increments.
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A personal leave day shall not be approved for the first student day of school,
the last student day of school, or a teacher meeting day, except that the
building principal may approve such leave for extenuating circumstances.

Personal leave shall be non-cumulative. Unused personal leave will be
converted to sick leave at the end of the school year.

Personal leave must be submitted through the kiosk to the principal at least
three (3) school days in advance. Exception to this three (3) day limitation
may be made at the discretion of the Principal.

If personal leave is not approved, the teacher will be notified prior to the day
of requested leave.

No more than two (2) teachers in Grades K-5, two (2) teachers in Grades 6-8,
and two (2) teachers in Grades 9-12 may be granted personal leave in the
elementary, middle or high school on the same day. In case of conflict,
requests will be honored on a first come, first-serve basis. Exception of this
two (2) member limitation may be made at the discretion of the Principal.

Attendance Incentive Plan

1. Each certificated employee, eligible to be a member of the bargaining
unit, will be granted an “Attendance Bonus Account” each contractual
year. A sum of $100 will be available in the account at the beginning
of each trimester of the contractual year, The first trimester will begin
at the start of the school year and end on November 15, the second
trimester will begin on November 16 and end on March 15, and the
third trimester will begin on March 16 and end on the last duty day of
the school year.

2. Employee absences during a trimester will be charged to the
Attendance Bonus Account in the following manner, until the balance
is depleted.

(i) The sum of $100 will be deducted for each day of personal
leave used. Personal leave may be taken in ¥2 day increments.

(ii)  The sum of $775 will be deducted for each sick leave day used
for illness in the immediate family, doctor’s appointments, and
dental appointments. Such sick leave may be taken in ¥4 day
increments.

(iii) The sum of $60 will be deducted for each day of personal sick
leave used. Such sickleave may be taken in % day increments.
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(iv)  Each day of leave without pay will count as a personal leave
day for attendance incentive plan purposes.

At the end of each trimester, a calculation of leave deductions will be
made. The Attendance Bonus earned by any employee in the first
trimester is payable the first paycheck in December. The Attendance
bonus earned by an employee in the second trimester is payable the
first paycheck in April. The Attendance Bonus earned by any
employee in the third trimester is payable the second paycheck in
June.

Each employee who uses no sick leave or personal leave or leave
without pay for the entire school year will be granted an additional
attendance bonus of $100, payable the second paycheck in June, or, at
the option of the employee, the employee may use one of his/her
personal days in the subsequent school year for “other necessary
personal business which cannot be conducted except during working
hours” without stating reasons. An employee who anticipates having
perfect attendance during the school year must notify the Treasurer by
March 15 whether the employee elects the $100 additional
“Attendance Bonus” or the less restrictive day of personal leave.
Failure to elect will result in the Treasurer paying the employee the
$100 additional “Attendance Bonus” the second paycheck in June.

ARTICLE 28

FAMILY AND MEDICAL LEAVE

Family and medical leaves of absence without pay are available to teachers
who are temporarily unable to work due to:

1.

Birth of a son or daughter where the teacher is needed to care for the
newhorn ["newborn leave”];

Placement of a son or daughter with the teacher for adoption or foster
care ["placement leave”];

The need to care for a spouse, son, daughter or parent of the teacher
with a serious health condition [*family care leave”];

Serious health conditions of the teacher that make the teacher unable
to perform essential functions of his/her job (with or without
reasonable accommodation for the disability, if such is required)
["teacher disability leave™].

No more than twelve weeks of leave will be granted under this Article in any
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twelve month period. Newborn or placement leaves are not available beyond
twelve months from the date of birth or placement.

C. Fligibility for Leave. Any teacher employed by the Board for at least one
year, who works at least 25 hours per week, with at least 1,250 hours worked
during the year prior to the onset of the leave of absence, is eligible for Family
and Medical Leave pursuant to this Article.

D. Notice, Requests for Leave and Certification.

1. Where the necessity for a leave is foreseeable, the teacher must give
notice by requesting leave, in writing, at least 30 days prior to the
onset of the leave. If the birth, placement or medical treatment
requires leave to begin in less than 30 days, the teacher must give such
notice as is practicable.

2. Where family care leave or teacher disability leave is foreseeable,
based on planned medical treatment, the teacher shall make a
reasonable effort to schedule the treatment so as not to unduly disrupt
the education process, subject to approval of the health care provider
as to scheduling.

3. Family care leave and teacher disability leave must be supported by a
health care provider certification indicating the date the serious health
condition commenced, its probable duration, appropriate medical
facts regarding the condition, and, for family care leave, a statement
that the teacher is needed to care for the family member and estimate
time needed for such care, or for teacher disability leave, a statement
that the teacher is unable to perform the essential functions of his/her
position. Requests for intermittent or reduced schedule family care or
teacher disability leave must be further supported by medical
certification as to the necessity and expected duration of the leave, and
for planned medical treatments, the dates and duration of each
treatment.

4. The Board reserves the right to require a second opinion of a health
care provider of its own choosing, and at its own expense, concerning
the above described certifications. In the event the second opinion
with the opinion of the teacher's or family member's treating, the
Board may either accept the treating physician's opinion or require a
third opinion by a physician mutually selected by the Board and the
teacher, with the third opinion controlling. The Board will pay for the
third opinion if required. The Board may require periodic updates as
to the status of the medical condition.

E. Benefits During Leave. Teachers covered by hospitalization insurance
under this Agreement at the onset of a leave may continue to participate in
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A,

the insurance during the leave on the same terms and conditions that would
have applied had no leave been taken. Premium co-pays, are due on the first
day of the month. No other employment benefits accrue during a leave under
this Article. Sick leave benefits do not accrue. Vacation benefits will be
accrued pro-rata for the portion of the year worked. No sick leave, holiday,
jury or witness duty benefits will be paid if such occur during a leave under
this Article.

ARTICLE 29
JURY AND WITNESS DUTY

Teachers selected as a juror or ordered to appear for jury selection and who
appear in court pursuant to such selection or order, shall be paid their regular
salary and shall remit any court payment to the Treasurer within three (3)
days of receipt.

Teachers subpoenaed as a witness in court for employment related suits shall
be paid their regular salary, and shall remit any witness fee, if applicable, to
the Treasurer within three (3) days of receipt.

Teachers subpoenaed as a witness in court for or as a party to non
employmenti-related suits and who have exhausted their personal leave may,
at the discretion of the Superintendent, be paid their regular salary, solong as
they remit any witness fee to the Treasurer within three (3) days of receipt.

"Teachers receiving a summons or subpoena as set forth in Paragraphs Bor C

above must present same to their principal within forty-eight (48) hours of
receipt to be eligible for payment.

ARTICLE 30

VACATIONS FOR FULL TIME CERTIFICATED EMPLOYEES

Teaching employees on twelve-month contracts shall be given twenty (20)
days of vacation each year. Such days are not to be taken when school is in
session.

Unused vacation shall not be carried over except by written permission of the
Superintendent.
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ARTICLE 31
SEVERANCE

The Board of Education shall pay any employee who elects to retire from the
Twin Vailey Community Local School District for thirty-five per cent (35%)
the value of accrued but unused sick leave credit up to a maximum of 77.35
days of severance pay, provided the employee retires when first eligible for
retirement under STRS rules with unreduced benefit as follows:

For Retirement Between: Minimum Age and Years of Service:
9/1/25t0 5/1/30 Any age and 32 years; or age 65 and 5 years
6/1/30to5/1/32 Any age and 33 years; or age 65 and 5 years

if retirement occurs at a different time than when the employee is first
eligible for an unreduced benefit, the Board of Education shall pay the
employee for twenty-five per cent (25%) the value of accrued but unused sick
leave credit up to a maximum of 55.25 days of severance pay.

Such payment shall be made only once to any such employee and shall be
considered to eliminate all sick leave credit accrued by the employee at that
time.

Teachers who retire from the Twin Valley Community Local School District
and have accumulated sick leave shall receive written notification from the
Treasurer as to the following:

1. Total number of accumulated days of sick leave.

2, Number of sick days to be used for computation of severance pay.

3. Per diem base rate of pay.

4. Amount of severance pay.

In order to be eligible for severance under this Article, the employee must
have been employed in the District for at least ten (10) continuous years
immediately preceding their retirement. No severance shall be paid to an
employee who retires after leaving the employ of the Board.

In the event of the death of an employee covered hereunder who is otherwise
eligible for severance pay, such employee shall be deemed to have made
application for severance pay, and/or to have terminated employment, on the

date immediately preceding the date of death. Payment of the severance pay
shall be made to the employee's estate. Payment shall be released to the
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qualified appointed Executor or Administrator of the employee's estate.

ARTICLE 32
SERVICE RETIREMENTS

A “Qualifying Teacher” is a Teacher who has attained or will attain, for the
first time, at least thirty-two (32) years of service credit to apply toward
pension calculation under the State Teachers’ Retirement System (STRS), or
a Teacher who is 65 years of age and otherwise eligible to retire under rules of
the State Teachers’ Retirement System. No retiring Teacher shall be deemed
a "Qualifying Teacher” eligible to receive a service retirement incentive except
as set forth in this Article.

1. In addition to and separate from severance pay, a Qualifying Teacher
who retires following the end of the school year in which they are first
eligible for an unreduced benefit under STRS rules but before the
commencement of the next school year will be granted a retirement
incentive of $10,000.

2. In addition to and separate from severance pay, a Qualifying Teacher
who retires following the end of the school year following the school
year in which they are first eligible for an unreduced benefit under
STRS rules but before the commencement of the next school year will
be granted a retirement incentive of $7,500.

3. In addition to and separate from severance pay, a Qualifying Teacher
who retires following the end of the second school year following the
school year in which they are first eligible for an unreduced benefit
under STRS rules but before the commencement of the next school
year will be granted a retirement incentive of $5,000.

To receive this incentive, a Qualified Teacher must declare their intention
to retire by giving written notice to the Superintendent on or before March
15 of the applicable school year and must then retire no earlier than the
end of that school year and no later than the commencement of the
upcoming school year.

A Qualified Teacher who misses the March 15 deadline forfeits his/her right
to the incentive.

In order to be eligible for the incentive under this Article, the employee must
have been employed in the District for at least ten (10) continuous years
immediately preceding their retirement. No incentive shall be paid to an
employee who retires after leaving the employ of the Board.
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The Board will pay the incentive to Qualified Teacher in one lump sum
payment within sixty (60) calendar days after the teacher is officially retired.

Each Qualified Teacher applying for the retirement incentive shall
demonstrate by appropriate documentary evidence that application is being
made within the prescribed time frame described in paragraph C above. Such
evidence may include a certificate or letter to that effect by the retirement
system under which the Qualified Teacher retires. It shall be the Qualified
Teacher’s responsibility to be aware of the qualifying criteria for this incentive
program and related notification and retirement deadlines. Lack of
knowledge or innocent errors shall not extend such deadlines.

ARTICLE 33
GRIEVANCE PROCEDURE

Grievance Policy. The Board of Education recognizes that in the interest of
effective personnel management, a procedure is necessary whereby a member
of the bargaining unit can be assured of a prompt, impartial, and fair hearing
on their grievances. Such procedures shall be available to all members of the
bargaining unit and no reprisals of any kind shall be taken against any
member of the bargaining unit initiating or participating in the grievance
procedure.

Grievance Defined. A grievance is an alleged violation, misinterpretation,
or misapplication of a provision of this Agreement filed by the Association, a
teacher or group of teachers.

1. No grievance may be filed concerning a matter which has been made
the subject of a charge with a state or federal agency or a complaint in
a state or federal court of record.

2. Anyrecommendation by the Superintendent or action by the Board to
terminate, renew or non-renew the contract of any teachers shall not
be deemed a grievance and may not be processed as such.

Purpose and Objectives. The primary purpose of this procedure shall be
to obtain at the lowest administrative level and in the shortest period of time,
equitable solutions to grievances, which may arise from time to time. Both
the Board and the Association agree that grievance proceedings shall be
handled in a confidential manner.

Rights of the Grievant and the Association

1. A grievant has the right to have an Association representative
participate in grievance meetings and any disciplinary hearings.
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2, The Association President shall receive prior notice of each meeting
held to resolve a grievance formally filed. Decisions rendered at each
formal level will be made in writing, setting forth the decisions and the
reasons therefore, and will be transmitted promptly to all parties in
interest.

3. The fact that a teacher files a grievance shall not be recorded in
his/her personnel file or in any file used in the transfer, assignment, or
promotion process; nor shall such fact be used in any
recommendation for re-employment or recommendation for other
employment; nor shall the grievant, the Association or its officers or
any member of the Board or employee of the district be placed in
jeopardy or be the subject of reprisal or discrimination for having
followed or participated in this grievance procedure.

4. A group grievance may be initiated by the Association on an alleged
violation that affects two (2) or more teachers or is substantially
similar to other violations.

5. All grievances shall be filed at the lowest possible level. The lowest
possible level means that level of the grievance procedure at which the
administrator deciding the grievance has authority to make a decision,
hereinafter “appropriate administrator.”

6. All formal hearings held under this procedure shall be structured so
that due process under the circumstances is accorded both sides. Each
hearing shall have provision for: Initial presentation of grievant's case,
presentation of administration's case, cross-examination and/or
questioning, and final summaries, with either party having the right at
his own option to waive any or all of the foregoing.

Time Limits

1. Days shall refer to working days and the number of days indicated at
each step is considered maximum. The time limits specified, however,
may be extended by written agreement of the parties in interest.

2, 1f a formal grievance (Level II) is not filed within ten (10) days after
notifying the appropriate administrator in Level I, the grievance shall
be considered waived except in the case of any continuing grievance.

3. If a decision on a grievance is not appealed within the time limits
specified at any level of the procedure, the grievance will be deemed
settled on the basis of disposition at that step.

4. Failure at any level of an administrator to communicate a decision
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within the specified time limit shall permit the grievant to proceed to
the next level of the formal grievance procedure.

5. In the event a grievance is filed at such time that it cannot be resolved
by the close of a calendar school term, the grievance shall continue on
time limits based on calendar days until resolution of such grievance.
The parties may mutually agree to extend any or all steps to a certain
time. In the event a grievance cannot be resolved because of the
commencement of the Winter or Spring recess, further attempts at
resolution shall be postponed until the return to school following the
recess, unless the parties in interest otherwise agree.

a. The parties shall so agree where irreparable injury would result
from a postponement.

6. The temporary absence of a principal, immediate supervisor or the
Superintendent shall toll the running of the days during the absence of
such principal, immediate supervisor or Superintendent, but in no
case for more than five (5) additional days.

7. Hearings held under this procedure shall be conducted at a time and
place which will afford a fair and reasonable opportunity for all
persons, including witnesses, entitled to be present to attend.

Grievance Procedure
Level 1. (Informal)

If a teacher believes there is a basis for a grievance, he/she shall first discuss
the matter with the appropriate administrator in an effort to resolve the
problem informally. Such alleged grievance must be initiated within fifteen
(15) days from time the grievant had knowledge or should have had
knowledge of the incident being grieved. In no event, however, may a
grievance be filed beyond thirty (30) days of the said incident. The grievant
may elect to be accompanied by an Association representative.

Level 11. (Formal)

If the grievant is not satisfied with the results of Level 1, or is unable for cause
beyond his/her control to discuss the matter with the appropriate
administrator within the time limit prescribed in Time Limits, Section E., the
grievance shall be submitted in writing to the appropriate administrator on
accepted form and available in the office of the principal in any school in the
Twin Valley Local School District. The grievant may confer with the
administrator regarding the grievance. The grievant may elect to be
accompanied by an Association representative. The administrator shall make
a written decision within seven (7) days after the grievance is submitted.
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Level 111, (Formal)

If the grievant is not satisfied with the results of Level 11, the grievance may
be presented within ten (10) days thereafter to the Superintendent. A hearing
shall be held within seven (7) days. The grievant may elect to be
accompanied by an Association representative. The Superintendent shail
make a written decision within seven (7) days after the hearing.

Level IV. (Board of Education)

a.

If a satisfactory disposition of the grievance is not made as a result of
the procedure provided in Step 111, the employee or his/her
representative shall have the right to appeal in writing to the Board of
Education with a copy of said appeal to the immediate supervisor and
the Superintendent. The notice of appeal shall be filed no later than
five (5) work days prior to the next regular meeting of the Board of
Education.

The Board shall review the grievance, hold a hearing with the
employee and his/her representative (if requested by the employee or
the Superintendent/immediate supervisor), and to render a written
decision no later than ten (10) calendar days after the hearing.

Level V, (Arbitration)

a.

If the Association is not satisfied with the disposition of the grievance
at Level 1V, the Association may submit notice to invoke Level V
to the Board within fifteen (15) days after the receipt of the Level IV
answers.

The American Arbitration Association will be requested to provide the
parties with a panel of arbitrators so that the parties may each strike
the name of any unacceptable arbitrator(s) and indicate order of
preference of the acceptable arbitrators by number. If no arbitratoris
selected on the first panel submitted, the American Arbitration
Association will submit additional lists to the parties until an
arbitrator is mutually selected. The parties will not be limited in their
decision to strike arbitrator(s) from any panel to “cause only.”

The arbitrator shall have no power to alter, add to, or subtract from
the terms of the agreement, nor to make any award which is
inconsistent with the terms of this agreement or contrary to law. The
decision of the arbitrator shall be binding on the grievant(s), the
Association and the Board.

The cost of the arbitrator's services shall be shared equally by the
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Association and the Board. All expenses incurred by representatives
of the parties shall be the responsibility of the party incurring the
expense.

ARTICLE 34
HOSPITALIZATION/DENTAL

Employees of the Board shall be eligible to participate in a Board-approved
health care plan. Two options will be offered, a preferred provider
organization (PPO) plan, and a core plan that will include a Health
Reimbursement Account (HRA). For employees who elect the core plan, the
Board will pay $500 annually into the Health Reimbursement Account for an
employee with single coverage, to a cap of $2,000, and $1,000 annually for
an employee with family coverage, to a cap of $4,000.

The Board shall pay 80% of the premium of the core plan for individual
coverage per month, and 80% of the premium for the core plan for family
coverage per month. If both husband and wife are employed in the school
district, they shall be covered under one family policy only, and the Board
shall pay 80% of the cost of the core plan for such family coverage. If
employees choose to be covered by the PPO plan instead of the core plan,
they will buy up to the PPO plan by paying the 20% premium of the core plan
plus the entire difference in premium between the core and PPO plans.

Dental Insurance

The Board shall pay 80% of the cost of the single or family premiums of
dental insurance for enrolling employees agreeing to the employee's share
paid via the Board's payroll deduction plan.

The Board has the right to change the carrier for any of the insurance
programs contained herein. The Board will not unilaterally change benefit
levels. If a health insurance carrier changes benefit levels, the parties will
confer with the carrier in an effort to maintain benefit levels. If unsuccessful,
the Board will not be required to self insure any benefits which a carrier
reduces or eliminates.

If the Board is considering changing carriers, the Association President shall
be notified fifteen (15) days in advance of Board action, Notice shall includea
copy of the current contract as well as any proposed contracts. The
Association will, upon request, have its designated representatives meet
within ten (10) days of receipt of the contracts cited above to discuss the
contract changes.

Benefits are subject to the terms and conditions in the master policy,
inclusive of the coordination and subrogation provisions.
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A new employee must sign card of application for coverage at time of
employment or within thirty (30) days thereof. Employees already on the
payroll, not already enrolled in the insurance program, may enroll at the
anniversary date of the policies or within fifteen (15) days thereof. Any
change of status (marriage, birth, death, etc.) must be made immediately
upon occurrence of change.

Employees shall be afforded the option of subscribing to an approved
Qualified Health Maintenance Organization Plan upon written request. The
benefits hereunder shall be in lieu of the within coverages provided in this
section, and shall be subject to the limitation on the Board's contribution
towards the cost of the traditional medical insurance coverage set forth
herein. The option set forth herein shall be in accordance with the
enrollment and other requirements of the Health Maintenance Organization.

An employee or dependent whose health coverage terminates due to a
qualifying event as specified in the Consolidated Omnibus Budget
Reconciliation Act (COBRA) of 1986, P.I. 99-272 may elect to continue
health benefit coverage under the provisions of COBRA. The Act in its
entirety may be found in the Treasurer's office.

Within 30 days of the implementation of the Agreement there shall be formed
a Health Care Cost Study Committee consisting of two members appointed by
the Board and two members appointed by the Association. The purpose of
the Committee will be to seek means to decrease the cost of health insurance,
for education, and for such other health related matters as may come before
the Committee. The Committee shall select a presiding officer and shall
meet quarterly and at such other times as agreed upon, at such time and
place as the Committee itself shall determine.

ARTICLE 35

LIFE INSURANCE/STATE TEACHERS RETIREMENT SYSTEM

A,

Life Insurance. Fach teacher covered hereunder shall receive $30,000.00
group term life insurance at no cost to the teacher.

State Teachers Retirement System. The Board will pay one percent
(1%) of the employee’s required contribution to the State Teachers
Retirement System of Ohio in addition to the Board’s required contribution
under Ohio law.
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ARTICLE 36
TRAVEL ALLOWANCE

The Board of Education shall allow reimbursement for travel at the highest applicable rate
allowable by the I.R.S. for mileage in pursuit of their particular assignment and with prior
approval by the Board. In order to receive reimbursement, the teacher must submit a
report to the Treasurer of the Board of Education. Travel allowance shall also be paid to
supplemental contract teachers who are required to transport students in their personal
vehicle as a part of their duties. Prior approval to receive such reimbursement must be
obtained from the respective supervisor prior to making such trip.

ARTICLE 37
ACADEMIC FREEDOM FOR TEACHERS

The Board of Education and the Association recognizes that academic freedom is essential
to the teaching profession. Academic freedom is the right of the learner and the teacher to
explore, present, and discuss issues and divergent points of view. Academic freedom
obligates the teacher to present issues in an objective manner and to present the divergent
viewpoints which are inherent in issues.

ARTICLE 38
EDUCATIONAL PROGRAM COMPLAINTS

A. In the event that a citizen has a complaint about educational materials, the
citizen shall be requested to confer with the teacher. If not satisfied with the
conference with the teacher, the citizen shall be asked to confer with the
principal.

B. If the complaint is not resolved, the citizen shall be asked to reduce the
complaint to writing on the form attached to this contract as Addendum 11,
and the said complaint shall be reviewed by a committee appointed by the
principal. This committee shall consist of the principal, the teacher involved
in the complaint, and a third teacher selected jointly by the principal and the
teacher. The committee shall send its written recommendations to the citizen
and to the Superintendent.

C. If the complaint is still not resolved, the citizen may discuss the complaint
with the Superintendent, and, if not satisfied with the decision of the
Superintendent, may present the complaint to the Board of Education in
executive session.
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ARTICLE 39
COMPLAINTS AGAINST TEACHERS

Communications between the community and the school ideally should be
such that most complaints may be resolved through conferences at the school
level. Complaints against a teacher must be in writing and will be submitted
to the appropriate building principal, who will transmit the complaint to the
teacher. Action regarding the complaint shall proceed through the following
steps:

1. Atthe request of the complainant or teacher, a meeting of the teacher,
principal and complainant will be arranged at a mutually convenient
time to discuss the complaint. The building principal will offer every
possible assistance in maintaining a positive, calm atmosphere for
resolving complaints from the community against a teacher(s).

2, If the complaint is not resolved at that level, it may be appealed to the
Superintendent of Schools or his representative. Complaints against
teachers which go beyond the building level shall be reduced to
writing.

3. If it is still unresolved, it may be appealed to the Board of Education.
If the Board grants an appeal, such hearing shall be in executive
session. A teacher may request and be accompanied by counsel
and/or a representative of his/her choosing at any level of the written
complaint procedure.

ARTICLE g0
SAVINGS CLAUSE

In the event a provision of this Agreement is found contrary to federal or
state law, or valid rule or regulation adopted pursuant thereto, as
determined by a court of competent jurisdiction, then such provision shall be
null and void. The applicable state or federal law or valid rule or regulation
adopted by a state or federal agency pursuant thereof shall prevail as to that
provision. All other provisions of this Agreement which are not found in
conflict with any applicable federal, state or local law, or valid rule or
regulation adopted pursuant thereto, shall continue in full force and effect.

Should any provision or portion thereof of this Agreement be held unlawful and
unenforceable by any court, legislation, or administrative tribunal of competent
jurisdiction, then such decision or legislation shall apply only to that specific
provision or portion thereof. The parties will meet within sixty (60) days to
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negotiate the abrogated provision and its impact on the Agreement. The
remainder of the Agreement shall remain in full force and effect.

ARTICLE g1
NO STRIKE/NO LOCKOUT

It is agreed that during the term of this Agreement, there shall be no lockout
on the part of the Board nor any strike, stoppage, slowdown, or other
interruption of work for any cause whatsoever by the employees or the
TVACT.

The TVACT agrees that it will not encourage, sanction, or approve any strike,
stoppage, slowdown, or other interruption of work during the term of this
Agreement and the TVACT will actively discourage any strike, stoppage,
slowdown, or other interruption of work in violation of this Section.

ARTICLE 42
REIMBURSEMENTS

Tuition Reimbursement. The Board and the Association believe that a
comprehensive professional development program for teachers is essential.
Therefore, the parties support the principle of continuing training of teachers
in their area of specialization. As aresult, the Board will set aside the sum of
$20,000.00 each year of this Agreement for the purpose of reimbursing
teachers for graduate or undergraduate courses directly relating to the
teacher’s profession.

Bargaining unit members who enroll int a course related to his/her teaching
assignment at an accredited college or university shall receive fifty percent
(50%) reimbursement of the teacher's cost, provided the following conditions
are met:

1. Prior approval for the course is granted by the principal and
superintendent.
2. An official grade sheet or transcript is presented showing that a grade

of C or better is received (a P in a pass/fail course) in the course.

3. In order to be entitled to reimbursement, the teacher must furnish the
Treasurer with proof of payment, which includes course title and/or
course number.

4. Tuition reimbursement checks will be issued once a year in
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September.

5. In order to be entitled to reimbursement, the teacher must be
employed by the Board at the time the reimbursement is paid.
6. Any teacher required to take courses to meet the requirements of the

Third Grade Reading Guarantee endorsement shall be reimbursed one
hundred percent (100%) for said courses once endorsement is earned
and, so long as the Third Grade Reading Guarantee is still a state
requirement. The Board shall also pay for the cost of one
administration of the Third Grade Reading Guarantee Test for
teachers who need the certification and opt to take the test. The
payment will be made directly to the company administering the test,
and the test administration costs will be deducted from the $20,000
annual pool of funds.

If there are not sufficient funds available to reimburse teachers as set forth in
Paragraph B, then the $20,000.00 will be prorated across all teachers who
submit applications for reimbursement, in direct proportion to the amount of
each request, If the applications for reimbursement in any year total less
than $20,000.00. the remaining funds will be carried over to the next year
and added to that year’s allocation.

B. BCII Check. The Board will pay the cost of a teacher’s BCII check once each
five (5) years.
ARTICILE 43
TEACHER ETHICS
The Board of Education and the Association believe that there are certain commonly held
values such as honesty, truthfulness, respect for property, the racial, cultural, and ethnic
diversity of others, and democratic ideals which shall be supported by all employees and
official representatives of the District, including members of the Board. Staff members
shall promote these values, and in turn, endorse and reinforce student actions and student
behavior which exemplifies each.
ARTICLE 44
INDEPENDENT INSTRUCTION
A, Hourly Rate. For purposes of reimbursement for independent instruction
approved by the Board of Education, the hourly rate will be 1/7 of the base

daily rate for an entry level teacher with a BS degree.

B. By the end of each calendar month, independent instructors will submit their
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hours worked during that month to the Superintendent on a form to be
supplied by the Superintendent.

Acceptance of an assignment to act as an independent instructor is voluntary
on the part of the teacher.

ARTICLE 45
JOINT ASSOCIATION/ADMINISTRATION COMMITTEE

In order to provide a forum for addressing concerns and improving the daily
working relationship between the Association and the Administration, the
Association President and three (3) Association-appointed teachers shall
meet from time to time with the Superintendent or his designee and the
building principals. Such meeting shall be scheduled at least once each nine
weeks of the school year. Meetings will be scheduled at the request of either
party and shall not exceed one (1) each thirty (30) days, unless otherwise
agreed to by the parties.

It shall be the express purpose of this joint committee to build and maintain a
climate of mutual understanding and respect in the solution of common
problems. The meeting will be chaired by each party on alternating months
or by the party requesting any additional meeting. Each party shall submit
to the other, at least five (5) days prior to the meeting, an agenda of items
which such party desires to discuss in the meeting,.

Fach member shall serve at the pleasure of the appointing party, and may be
replaced from time to time. The Committee shall establish its own rules of
procedures and shall meet from time to time to discuss and investigate issues
of mutual concern. Either party may have present at any meeting those
additional people who may better facilitate the presentation of an issue,
and/or provide relevant information about an issue on the agenda. Prior
notification will be given to the other party of the names of such additional
people and the issues which they will address.

Meetings of the Joint Association/Administration Committee will be held
outside of the student day so as not to interfere with instruction.

The topics which may be brought to the Joint Association/Administration
Committee for discussion and brainstorming for solutions may include, but
are not necessarily limited to, the following:

(1)  Information and opinion sharing on subjects of mutual interest;

(2)  Individual instances of class size which may place a positive learning
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environment at risk;

(3)  Implementation of the School District’s Continuous Improvement
Plan.

Before a topic which relates to a specific grade level or which is within the
authority of a Principal can be brought to the Joint
Association/Administration Committee, it must first be submitted to the
Principal for resolution.

Any agreements reached by the Joint Association/Administration Committee
cannot conflict with the provisions of the Master Agreement.

ARTICLE 46
LOCAL PROFESSIONAIL DEVELOPMENT COMMITTEE

The Twin Valley LPDC (TVLPDC) shall review and approve individual
professional development plan (IPDP) proposals by teachers and
administrators based on the format and program established by the TVLPDC,
in accordance with ORC 3319.22 and Ohio Department of Education
Regulation 3301-24-08. Each educator who desires to fulfill the license
renewal is responsible for the design of an IPDP, subject to approval of the
TVLPDC. The plan shall be based on the needs of the educator, the students,
the school, and the district. The TVLPDC shall have no authority to make any
decision contrary to any provision of this Negotiated Agreement, Board
Policy, or any law or regulation governing the operation of public school
districts. The TVLPDC shall not have any authority to make any decision
requiring the expenditure of Board funds without express prior approval of
the Board of Education.

1. TVLPDC Membership. The TVLPDC shall be comprised of five (5)
members. Three (3) members shall be teachers and two (2) members
will be from the administrative team. There will be one teacher
member from the high school, one from the middle school, and one
from the elementary school. Initial appointments shall be made prior
to September 1, 1999. When the committee is considering the plan of
an administrator, treasurer or other school business official, the
number of teacher committee members will be reduced by two (2).
The members of the committee who are teachers will determine which
two teacher members will temporarily leave the committee. If the
administrator who submits a plan is a member of the TVLPDC, he/she
will be replaced for the purposes of considering his/her plan only, by
an administrator to be named by the Superintendent.




Appointment, Terms, Stipend. The Association will appoint three (3)
teacher members to the TVLPDC. The administrative team members
will be appointed by the Superintendent. The Chair of the LPDC will
receive a stipend in the amount of $500 annually, and the base hourly
rate for meetings outside the school day. Teacher members of the
LPDC will receive a stipend in the amount of $300 annually, and the
base hourly rate for meetings outside the school day. Release time to
attend meetings during the school day may be used as needed, with
the approval of the Superintendent.

QOperating Procedures. Members of the TVLPDC shall elect a
Chairperson from the teacher members at the first meeting of the
TVLPDC. Additionally, the TVLPDC will determine its operating
procedures and meeting schedule by consensus. Meetings shall be
held, when possible, to keep District costs at a minimum. Where
consensus is not possible, a vote of a simple majority of the full
membership of the TVLPDC will be required. A quorum shall consist
of a minimum of two (2) teachers and one (1) administrator. The
Board shall be responsible for clerical and record keeping service for
the TVLPDC.

Appeals. An educator may request a wrilten explanation of the
decision of the TVLPDC and may appeal the decision. The approval or
disapproval of an IPDP plan is not subject to the grievance procedure
in the Negotiated Agreement.

Removal of a Member. A member who is not fulfilling his/her duties
on the TVLPDC may be removed for just cause by a four-fifths
majority vote of all members of the TVLPDC.

B. Additional Responsibilities of the LPDC:

1.

The LPDC will conduct a needs assessment among teachers to
determine what the needs and interests are in terms of staff
development.

The LPDC will act as a resource for teachers on the availability of staff
development programs on topies which have been identified in the
needs assessment.

The LPDC will research available resources for providing staff
development programs to teachers at a reasonable cost, including such
resources as the Ohio Education Association, Ohio Bureau of Workers’
Compensation personnel, local business professionals, Preble County
Educational Service Center, and the Miami Valley Special Education
Regional Resource Center.
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4. The LPDC will survey the teaching staff to determine their expertise in
providing staff development programs to the rest of the staff. This
survey will be periodically updated as the teaching staff attends staff
development programs, to ensure that information relevant to others
is disseminated.

5. The LPDC will research the availability of grant funds to provide
stipends for teachers attending workshops when school is not in
session, and will apply for such grants.

6. At the end of each school year, the LPDC will evaluate the
effectiveness of the District’s staff development plan for the current
year as well as surveying bargaining unit members regarding their
professional development needs, and report its findings to the District
Leadership Team.

ARTICLE 47
OHIO RESIDENT EDUCATOR PROGRAM

A, Purpose

The Resident Educator Program for beginning teachers will provide Ohio’s newest
educators with coaching, mentoring and guidance that are critical to improving their
skills and knowledge and student achievement. The Resident Educator Program will
be a Program administered and funded by the Twin Valley Community Local School
District. This program shall not replace the negotiated employee evaluation system.

B. Definitions
1. Resident Educator Program
The two-year program is designed to provide newly-licensed Ohio educators
quality mentoring and guidance. Successful completion of the residence
program is required to advance to a five-year professional educator license.
2. Mentor
A Mentor is a teacher trained and assigned to provide professional support to
a Resident Educator following the guidelines and protocols of the Resident
Educator Program.

3. Resident Educator

A Resident Educator is a teacher employed under a Resident Educator
License, any alternative Resident Educator License of any type, or a one-year
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out-of-state educator license.

Mentors

1.

Qualifications

a.

The Mentor must be approved by his/her building
administrator and must have a professional teaching license.
Every effort will be made to assign a member who has
certification/ licensure in the same area as the Resident
Educator. The final authority in appointing the Resident
Educator Mentors rests with the Superintendent or his/her
designee.

The Mentor must be trained through the Ohio Department of
Education Instructional Mentoring program. Mentors must
also be willing to complete additional training as required by
the Ohio Department of Education.

Training

Mentors shall be provided with and shall be reimbursed for all
expenses of the state-required mentor training in accordance with
District professional development reimbursements.

Responsibilities

a.

The Mentor shall carry out the Resident Educator Program in
conjunction with the Resident Educator as developed by ODE.

Consult with and otherwise assist the assigned Resident
Educator on a regular basis within the instructional day.

The Mentor will use the Resident Educator Program formative
assessment tools, resources and protocols to support the
Resident Educator.

The Mentor does not have a formal evaluative role. The
Mentor’s role is to support the growth of the Resident Educator
as an instructional mentor through formative assessment tools.

Release Time

Fach Mentor shall be granted release time to attend mentor
committee meetings, necessary training and to perform the required
committee work as determined by the Superintendent’s designee.
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Compensation

1.

Release time shall be provided to the Mentor and/or Resident
Educator as mutually agreed upon with the building principal.

2. The maximum number of Resident Educators a Mentor may be
assigned is three (3) per year.

3. Mentors shall receive an annual stipend of $700 for each Year 1
Resident Educator assigned and $800 for each Year 2 Resident
Educator assigned.

4. The stipend is to be paid in June of that school year.

5. The District will pay all training fees required for Mentors to receive
the mandatory ODE State Mentoring Training.

6. Inactive Mentors shall not receive compensation.

Resident Educator

1. Each Resident Educator shall be given an initial orientation on the
following matters:

a. The pupils and community to be served;

b. School policies, 'pl'ocedures, and routines;

c. Courses of study, competency-based education programs, and
responsibilities for lesson plans;

d. The layout of the facilities of the assigned school building;

e. The nature of the Resident Educator Program which will be
provided; and

f. Additional information a Resident Educator may need to be
adequately prepared for a specific assignment.

2, The Resident Educator shall be provided release time not to exceed

three (3) days per year for the purpose of observing classes, meetings
with his/her Mentor, attending recommended workshops, assessment
preparation, ete. The days may be used in half (1/2) day increments
and shall be coordinated by the Superintendent’s designee.
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3. The Resident Educator shall complete an IPDP to utilize the LPDC
process in year four.

E. Protections
L. Mentors shall not participate in the evaluation of their assigned
Resident Educator.
2. Mentors shall not be requested or directed to make any

recommendation regarding the continued employment of the teacher.
3. All members of the Team, Mentors and Resident Educators shall keep
confidential all discussion, actions, materials, and other information
to the extent permitted by law.
4. Mentors shall communicate directly with the Resident Educators and
shall not discuss/report the performance and progress of the Resident
Educator with any administrator, assessor, or other teacher.
5. Resident Educators shall be provided all due process provisions
allowed by the Master Agreement and the Ohio Revised Code.
ARTICLE 48
ACADEMIC DISTRESS COMMISSION
As required by ORC Section 3302.10(P), the parties incorporate into this contract the
provisions of ORC 3302.10 regarding academic distress commissions. ORC Section
3302.10 will have no effect on any provision of this contract unless the district would meet
requirements of state law for the superintendent of public instruction to establish an
academic distress commission for the District. Should the District enter into academic
distress, the intent of the parties is to emerge from academic distress with this Agreement
intact.
ARTICLE 49
LEADERSHIP TEAMS
A. District Leadership Team (DLT) primary functions:

1. Setting performance targets aligned with District goals;

2, Monitoring performance against the targets;
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3. Building a foundation for data-driven decision making on a system-
wide basis;

4. Designing system planning and focused improvement strategies,
structures and processes;

5. Facilitating the development and use of collaborative structures;

6. Brokering or facilitating high quality professional development
consistent with district goals; and

7. Allocating system resources toward instructional improvement.

Building Leadership Team (BLT) primary functions:

1. Foster shared efficacy;

2. Build a school culture that supports effective data-driven decision
making;

3. Establish priorities for instruction and achievement aligned with

district goals;

4. Provide opportunities for teachers to learn from each other and
greater opportunity for teacher leadership;

5. Monitor and provide effective feedback on student progress;

6. Support the development, implementation and monitoring of
focused building improvement plans;

7. Make recommendations for the management of resources,
including time and personnel.

District Leadership Team (DLT) and BLT configuration. The Association
in collaboration with the administration will select the teacher members of
the DLT and BLT.

DLT Membership shall consist of the following:

1. 4 Members + Building Administrator (PreK-5)

2. 3 Members + Building Administrator (Grades 6-8)

3. 4 Members + Building Administrator (Grades 9-12)

4. Technology Coordinator
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5. Director of Pupil Services
6. Director of Curriculum
BLT Membership shall consist of the following

1. 4 Core Area Teachers, 1 Special Area Teacher, 1 Intervention
Specialist, Building Administrator (PreK-5)

2. 3 Core Area Teachers, 1 Special Area Teacher, 1 Intervention
Specialist, Building Administrator (Grades 6-8)

3. 4 Core Area Teachers, 1 Special Area Teacher, 1 Intervention
Specialist, Building Administrator (Grades 9-12)

4. Director of Curriculum

Teacher Members will serve two-year, staggered terms in order to
encourage participation by more teachers.

Teacher Members will be paid a stipend amount of three hundred dollars
($300.00) annually and the base hourly rate for meetings outside the
school day.

ARTICLE 50

REHIRE OF RETIRED TEACHERS

In the event the Board hires or rehires a teacher who has retired and is receiving benefits
from a public retirement system, the following provisions will apply:

A.

Re-Employment. The parties are committed to recruiting and hiring the best
qualified teachers to fill vacancies. Rehire of retired teachers is not
automatic. Retired teachers must apply for each vacancy for which they wish
to be considered, and compete with other applicants as a part of the selection
process.

Break in Service and Seniority. Retirement of a teacher from the District will
be considered a break in service, and a teacher who is later rehired will be
considered a newly hired teacher. Such a teacher will not acquire seniority,
and will not have recall rights in the event the teacher is subject to a
reduction in force.

Placement on Salary Schedule. A retired teacher who is hired or rehired will
be given credit for ten (10) years of service for purposes of placement on the
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salary schedule. This provision expressly supersedes Ohio Rev. Code
§3317.13 and other applicable laws.

Sick Leave. A teacher who retires and is subsequently reemployed by the
Board will begin employment with zero (0) days of accumulated sick leave,
and will accrue and accumulate sick leave in accordance with the provisions
of Article 25 of this Agreement. The Board may advance a re-employed
teacher up to five (5) days of sick leave. Such a teacher is not eligible to
convert sick leave to severance pay pursuant to Article 30 of this Agreement
upon subsequent retirvement. In addition, such a teacher is not eligible for
the retirement incentive pursuant to Article 31 of this Agreement. This
provision expressly supersedes Ohio Rev. Code §124.39 and all other
applicable laws.

Insurance Benefits. A teacher who retires and is subsequently reemployed by
the Board will be eligible for any of the insurance plans offered by the Board.

Contract,

1. Aretired teacher who is hired or rehired will be employed on a limited
contract for a term of one (1) year. Such contract will expire
automatically by its own terms at the end of the school year, without
the necessity of a resignation from the teacher, or without the
necessity of Board action. Such teacher shall not be deemed
reemployed when notice of nonrenewal is not given. Any further
employment of the teacher will be pursuant to Paragraph 2 of this
Section. This provision expressly supersedes Ohio Rev. Code §3319.11
and all other applicable laws.

2. A retiree will not be eligible for continuing contract. This provision
expressly supersedes Ohio Rev. Code §3319.08 and all other
applicable laws.

ARTICLE 51

MULTITIERED SYSTEM OF SUPPORTS TEAMS

There will be three Multitiered System of Supports Teams (MTSS) — one at the elementary
school, one at the middle school, and one at the high school. There will be a maximum of
four teachers, the guidance counselor, and an intervention specialist on each team. Except
for the guidance counselor, teachers will be encouraged to serve two year terms, and can
serve multiple terms. MTSS team members will be trained to perform their duties on the
team. MTSS members will receive release time for meetings during the school day, or will
receive the base hourly rate (1/7 of the base daily rate for an entry level teacher with a BS
degree) for meetings outside the school day. Any subcommittees formed under the MTSS
umbrella, such as PBIS, shall also be compensated at the same pay rate as MTSS for
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meetings approved by the principal outside the school day.

ARTICLE 52
COLLEGE CREDIT PLUS STIPEND

The Board will pay a stipend of $500 to a teacher who teaches a College Credit Plus course
which is either a semester or yearlong in duration. The stipend will be paid for each College
Credit Plus course taught. Payment will be made the last paycheck of the calendar year for
courses that are a semester in length, and taught the first semester of the school year, and
payment will be made in the last paycheck in May for courses that are either yearlong or a
semester in length and taught during the second semester of the school year.

ARTICLE 53
DURATION OF AGREEMENT

A, This Agreement, subject to adoption by the Board, shall be effective as of
September 1, 2025, and shall remain in effect through August 31, 2028, and
for yearly periods from year to year thereafter unless either party shall give
the other written notice of its intention to terminate this Agreement between
one hundred twenty (120) and ninety (90) days prior to the expiration date in
the year in which this Agreement expires. Following such notice, the parties
shall meet at mutually agreed upon times for the purpose of negotiating a
new Agreement.

B. Alternate Dispute Settlement Procedure

Pursuant to Ohio Revised Code §84117.14(C) and (E), the parties mutually
agree upon the following dispute settlement procedure as an alternative to
and in lieu of the dispute resolution procedures provided for in §4117.14 of
the Ohio Revised Code.

1. In the event that either party declares negotiations to be at an
impasse, the parties mutually agree to call upon and meet with a
representative of the Federal Mediation and Conciliation Services for
the purpose of mediation. Any cost for the use of such mediation
service shall be shared equally by the parties.

2. Upon the expiration of the contract, after the parties have been at
impasse for at least thirty (30) days and settlement has not been
reached, and after the parties have engaged in mediation as set forth
in paragraph (1) above, the Association will have the right to strike
upon the filing of the statutorily required ten (10) day notice and the
Board shall have the right to declare "ultimate impasse” and
implement its last offer.
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of June,
2025.

TWIN VALLEY COMMUNITY LOCAL TWIN VALLEY ASSOCIATION OF
SCHOOL DISTRICT BOARD OF CLASSROOM TEACHERS, OEA/NEA
EDUCATION
L
Trisha Werts Dianna Beneke, President
Board President

By 5 ﬂjﬁﬁ%y/ |

Scott Cottingim, Superintendent

5 Tonuod oo S acdon el

Tearalee Frederick, Treasurer

By
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ADDENDUM #1 - TEACHERS SALARY SCHEDULE - 2025-2026 (5% increase from 2024-2025 base salary of $39,726)

Step B.S.DEG +150 SEM HRS M.S.DEG M.S. + 15 HRS. M.S. + 30 HRS.

0 41,712 43,380 45,883 47,968 50,054
1.0000 1.0400 1.1000 1.1500 1.2000

1 43,380 45,258 47,969 50,054 52,140
1.0400 1.0850 1.1500 1.2000 1.2500

2 45,049 47,135 50,054 52,140 54,228
1.0800 1.1300 1.2000 1.2500 1.3000

3 48,717 46,012 52,140 54,226 56,311
1.1200 1.1750 1.2500 1.32000 1.3500

4 48,386 50,889 54,226 56,311 58,397
1.1600 1.2200 1.3000 1.3500 1.4000

5 50,084 52,766 56,311 58,397 60,482
1.2000 1.2650 1.3500 1.4000 1.4500

6 51,723 54,643 58,397 50,482 62,568
1.2400 1.3180 1.4000 1.4500 1.5000

7 53,391 56,520 60,482 62,568 64,654
1.2800 1.3550 1.4500 1.5000 1.5500

8 55,060 58,397 62,568 64,654 66,739
1.3200 1.4000 1.5000 1.56500 1.6000

9 56,728 60,274 64,654 66,739 68,825
1.3600 1.4450 1.5500 1.6000 1.6500

10 58,397 62,151 66,739 68,825 70,910
1.4000 1.4800 1.6000 1.6500 1.7080

11 60,065 64,028 68,825 70,910 72,996
1.4400 1.5350 1.8500 1.7000 1.7500

12 61,734 65,905 70,910 72,896 75,082
1.4800 1.5800 1.7000 1.7500 1.8000

13 62,568 66,843 72,996 75,082 77,167
1.5000 1.6025 1.7500 1.8000 1.8500

15 63,402 67,782 75,082 77,167 79,253
1.5200 1.6250 1.8000 1.8500 1.9000

20 65,071 69,659 77,167 79,253 83,424
1.5600 1.6700 1.8500 1.9000 2.0000

25 66,739 71,536 79,253 81,338 87,595
1.6000 1.7150 1.5000 1.8500 2,1000

*Bargaining unit members who acquire MS+45, $1000 additional will be given each year in addition to current salary based on the schedule.
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ADDENDUM #2 - TEACHERS SALARY SCHEDULE - 2026-2027 (3% increase from 2025-2026 base salary of $41,712)
On December 15, 2026, each bargaining unit member will receive a stipend equal to 2% of their current salary based on the schedule.

Step B.S. DEG +150 SEM HRS M.S. DEG M.S. +15 HRS. M.S.+ 30 HRS.

0 42,963 44,682 47,259 49,407 51,556
1.0000 1.0400 1.1000 1.1500 1.2000

1 44,682 48,615 49,407 51,556 53,704
1.0400 1.0850 1.1500 1.2000 1.2500

2 48,400 48,548 51,556 53,704 55,852
1.0800 1.1300 1.2000 1.2500 1.3000

3 48,119 50,482 53,704 55,852 58,000
1.1200 1.1750 1.2500 1.3000 1.3500

4 49,837 52,415 55,852 58,000 60,148
1.1600 1.2200 1.3000 1.3500 1.4000

5 51,556 54,348 58,000 60,148 62,286
1.2000 1.2650 1.3500 1.4000 1.4500

B 53,274 56,282 60,148 62,296 64,445
1.2400 1.3100 1.4000 1.4500 1.5000

7 54,983 58,215 62,296 64,445 66,593
1.2800 1.3550 1.4500 1.5000 1.5500

8 56,711 60,148 64,445 66,593 68,741
1.3200 1.4000 1.5000 1.5500 1.6000

9 58,430 62,082 66,583 68,741 70,889
1.3600 1.4450 1.5500 1.6000 1.6500

10 60,148 64,015 68,741 70,8898 73,037
1.4000 1.4900 1.6000 1.6500 1.7000

11 61,867 65,948 70,889 73,037 75,185
1.4400 1.5350 1.6500 1.7000 1.7500

1z 63,585 67,882 73,037 75,185 77,333
1.4800 1.5800 1.7000 1.7500 1.8000

13 64,445 68,848 75,185 77,333 79,482
1.5000 1.6025 1.7500 1.8000 1.8500

15 65,304 €9,815 77,333 79,482 81,630
1.5200 1.6250 1.8000 1.8500 1.8000

20 67,022 71,748 79,482 81,630 85,928
1.5600 1.6700 1.8500 1.8000 2.0600

25 68,741 73,682 81,630 83,778 90,222
1.6000 1.7150 1.5000 1.8500 2.1000

*Bargaining unit members who acquire MS+45, $1000 additional will be given each year in addition to current salary based on the schedule. 58



ADDENDUM #3 - TEACHERS SALARY SCHEDULE - 2027-2028 (3% increase from 2026-2027 base salary of $42,963)
On December 15, 2027, each bargaining unit member will receive a stipend equal to 2% of their current salary based on the schedute.

Step B.S. DEG +150 SEM HRS M.5. DEG M.S. + 15 HRS. M.S. + 30 HRS.

0 44,252 48,022 48,677 50,890 53,102
1.0000 1.0400 1.1000 1.1500 1.2000

1 46,022 48,013 50,890 53,102 55,315
1.0400 1.0850 1.1500 1.2000 1.2500

2 47,792 50,005 53,102 55,315 57,528
1.0800 1.1300 1.2000 1.2500 1.3000

3 49,562 51,996 55,315 57,528 5¢,740
1.1200 1.1750 1.2500 1.3000 1.3500

4 51,332 53,887 57,528 59,740 61,853
1.16800 1.2200 1.3000 1.3500 1.4000

5 53,102 55,979 59,740 61,953 64,185
1.2000 1.2650 1.3500 1.4000 1.4500

6 54,872 57,970 61,953 ‘ 64,165 66,378
1.2400 1.3100 1.4000 1.4500 1.5000

7 56,643 59,961 64,165 66,378 68,591
1.2800 1.3550 1.4500 1.5000 1.5500

8 58,413 61,853 66,378 68,591 70,803
1.3200 1.4000 1.5000 1.5500 1.6000

9 60,183 63,244 68,591 70,803 73,016
1.3600 1.4450 1.5500 1.6000 1.6500

10 61,853 65,935 70,803 73,016 75,228
1.4000 1.4500 1.6000 1.6500 1.7000

11 63,723 67,927 73,016 75,228 77,441
1.4400 1.5350 1.6500 1.7G600 1.7500

12 65,493 69,918 75,248 77,441 79,654
1.4800 1.5800 1.7000 1.7500 1.8000

13 66,378 70,814 77,441 78,654 81,866
1.5000 1.6025 1.7500 1.8000 1.8500

15 67,263 71,910 79,654 81,866 84,079
1.5200 1.6250 1.8000 1.8500 1.2000

20 69,033 73,901 81,866 84,079 88,504
1.5600 1.6700 1.8500 1.8000 2.0000

25 70,803 75,892 84,079 86,291 92,929
1.6000 1.7150 1.8000 1.9500 2.1000

*Bargaining unit members who acquire MS+45, $1000 additional will be given each year in addition to current salary based on the schedule. 59



ADDENDUM #4

SUPPLEMENTAL SALARY SCHEDULE
Salary to be based on current base salary multiplied by index number listed.

BOYS GIRLS
BOYS Baseball — Varsity 0.100| C GIRLS Basketball - Varsily 0.150 B
BOYS Baseball - Asst, Varsity 0.065] F GIRLS Basketball - Asst. Varsity 0.080 D
BOYS Baseball — Reserve 0065| F GIRLS Baskethall — Reserve 0.000f D
BOYS Basketball — Varsity 0.150{ B GIRLS Baskethall - MS (2) 0055| H
BOYS Basketball - Asst. Varsity 0090| D GIRLS Soccer — Varsity 0100} C
BOYS Baskeiball - Reserve 00806| D GIRLS Soccer — Reserve 0.065 F
8OYS Basketball - Freshman 0.065| F GIRLS Softball - Varsity 0100F C
BOYS Basketball - M3 (2) 0055} H GIRLS Softhall - Asst. Varsity 0.065f F
Foothall — Varsily 0150 B GIRLS Softbalt — Reserve 0.065F F
Football - Reserve (4) 0.090]1 D GIRLS Track — Varsity 0100y C
Footbail ~ Middle School (3} G.055| H GIRLS Track — Assistant 0.065 F
BOYS Soccer — Varsily 0100 C GIRLS Track — Middle Scheol 0055 H
BOYS Soccer — Reserve 0.085 | F Volleyball - Varsity 0100 C
BOYS Track — Varsity 0100 C Volleyball - Reserve 0.065 F
BOYS Track — Assistant (Reserve) 0.065{ F Volleyball — Middle School (2) 0055 H
BOYS Track — Middle Schooi 00585 H
Wrestling — Varsity 0100 C CO-ED
Wrestling — Reserve 0065 F Athletic Director 0200F A
Wrastling — Middle School 0.055 | H Assistan! Athletic Director 0100 C
CO-ED Cross County — HS 0065} F
* 4 {Four) Student Minimum CO-ED Cross Counfry - MS 0.050 i
Athletic Trainer 0.080{ D
ole Grade Overni .
ACADEMICIVY et o MNight |CO:ED Varsity Golt 0.065| F
CO-ED Indoor Track 0.030] K
Strength Coordinator (Jan 1- May 31) 0.030 K
*Varsity Off Season Programs 0.030
ACTIVITIES/ADVISORSICLUBS
Archery 0.015] N National Honar Society 0.030] K
Cheer-VAR (Fall 0.040/Winter 0.060) 0.1001 C Newspaper -~ HS 0.030 K
Cheerleaders Reseyve 00601 G Newspaper — MS 0.025 L
Cheerleaders Freshman 0.030| K Play Advisor - HS 0.060| G
Cheerleading-MS (.25/.30)Fall/Winter 00551 H Play/Music Director - HS 0.030F K
Chior Accompanist $650 Play Advisor - MS 0.025 L
Chorus — High School 0.0201 M Power of the Pen - MS 4025 L
Class Advisor-Freshmen 0.020f M Quiz Team - HS 0.050 |
Class Advisor-Sophomores 0.020§ M Quiz Team - MS 0.025 L
Class Advisor-Junior (2) 0.070] E S5.A.D.D. Advisor — HS 0030 K
Class Advisor-Seniors {2) 0.030] K Science Club 0.015] N
Class Advisor-8th Grade 0.050] 1 Science Fair Coordinator — HS 00151 N
E-Sporls 0.0101 O Science Fair Coordinator - MS 0.0i5] N
Flag Corps — High School 0.055| H Science Olympiad — HS 0.050 i
Fariegn Language 0.015} N Science Glympiad — MS 0.050 1
Game Club 0030 K Student Council — HS (2) 0030 K
Hope Squad-MS (2} 0020 M Student Council - MS 0020 M
Hope Squad-HS (2} 0020 M Talent Show Advisor - ES 0015} N
Invention Convention 0815 N Talent Show Advisor - HS 0020 M
Music - Elementary {K-6} 0.015| N Talent Show Advisor - MS 0.015] N
Music - Band {(5-12) 0200 A Ticket Manager - HS 0.030| K
Music - Band Assistant S400 Ticket Manager — MS 0.030] K
Muse Machine 0.050 | Yearbook - HS 0.050 |
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Supplemetal index with experience increase

1.06

0.210
0.158
0.105
0.005
0.074
0.068
0.063
0.058
0.053
0.042
6.032
0.026
0.021
0.016
0.011

ADDENDUM #4

1.1

0.220
0.165
0.110
0.089
0.077
0.072
0.066
0.061
0.055
0.044
0.033
0.028
0.022
6.017
0.011
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6-10
1.15

0.230
0.173
0.116
0.104
0.081
0.075
0.069
0.063
0.058
0.046
0.035
0.029
0.023
0.017
0.012

11-15
1.2

0.240
0.180
0.120
0.108
0.084
0.078
0.072
0.0686
0.060
0.048
0.036
0.030
0.024
0.018
0.012

16+
1.25

0.250
0.188
0.125
0.113
0.088
0.081
0.075
0.069
0.063
0.050
0.038
0.031
0.025
0.019
0.013



ADDENDUM #5
Twin Valley Community Local School District
Professional Day Request

Name Assignment

Meeting or

Visitation

Location: Date(s)

State how attendance at this professional meeting or visitation is related to the School District’s

Continuous Improvement Plan (e.g., How will it improve student learning?

Substitute Needed (Please Check): Yes No

Reimbursement of expenses available

from: Amount

Expenses Request:  a. Registration (amount)
b. Mileage (amount)
c. Lodging (amount)

TOTAL:

(Items a, b and ¢ require prior Board action.)
It is understood that approval of a request shall be followed by a brief written report of the meeting to the

principal, a copy of which shall be forwarded to the Superintendent.

Date Signature
Approved Disapproved

Principal
Approved Disapproved Superintendent

Reason for Disapproval




ADDENDUM #6

STRS PICK-UP UTILIZING THE SALARY REDUCTION METHOD

The Board shall designate each employee’s mandatory contributions to the State Teachers retirement
System of Ohio as “picked up” by the Board as contemplated by Internal Revenue Service Revenue
Rulings 77-464 and 81-36, although they shall continue to be designated as employee contributions as
permitted by Attorney General Opinion 81-097, in order that the amount of the employee’s income
reported by the Board as subject to federal and Ohio income tax shall be the employee’s total gross
income reduced by the then-current percentage amount of the employee’s mandatory State Teacher
Retirement System contribution which has been designated as “picked up” by the Board, and that the
amount designated as “picked up” by the Board shall be included in computing final average salary,
provided that no employee’s total salary is increased by such “pick up,” nor is the Board’s total
contribution to the State Teachers Retirement System increased thereby.

1.

The pick up percentage shall apply uniformly to all members of the bargaining unit as a condition
of employment. The pick up shall apply to all compensation including supplemental earnings
thereafter.

The parties agree that should the rules and regulations of the IRS, or retirement system change
making this procedure unworkable, the parties agree to return, without penalty, to the former
method of employee/employer contributions.

Payment for sick leave, personal leave, severance and supplementals, including unemployment
and worker’s compensation, shall be based on the employee’s daily gross pay prior to reduction as
basis (e.g., gross pay divided by the number of days in a teacher’s contract).

Such salary reduction shall not result in a salary which is less than the salary available under the
State minimum salary schedule. Should the reduction calculation result in a salary that is less than
the State minimum salary schedule, pro rata reduction shall result with the employee contributing
that portion which falls below such State minimum level.

It is understood that it is the responsibility of each individual teachers to make necessary
adjustment(s) in any other tax sheltered annuities he/she has in order to be in compliance with IRS
laws and regulations.

The Board is not liable nor will it be held responsible for any related legal, IRS, STRS, or any
other agencies’ penalties or decisions concerning this plan now or in the future.

The Association and teachers individually agree to indemnify and save the Board harmless against
any and all claims that shall arise out of or by reason of any action taken by the Board in
compliance with the provisions of this Article.



ADDENDUM # 7

GRIEVANCE REPORT FORM

Level 1 (informal)

Date of occurrence of grievance/complaint
Date of informal discussion

Formal Level

Level 2:
Statement of the grievance (must include the Article & Section of the Master Agreement
which has been violated, misinterpreted, or misapplied):

Relief Sought:

Grievant: Date Submitted:
Hearing Date:
Response of Administrator:

Administrator: Date Issued:
Level 3:
Grievant: Date Submitted:

Hearing Date:
Response of Superintendent:

Superintendent: Date Issued:




Level 4:

Grievant: Date Submitted:
Hearing Date:
Response of Board:

Board President: Date Issued:

Level 5:

Date of receipt of Board's reply:

Date of Association’s Demand for Arbitration:




. ADDENDUM# 8 ,
Summary of Benefits and Coverage: What this Plan Covers & What You Pay for Covered Services

Coverage Period: 01/01/2025 - 12/31/2025
Coverage for: Individual + Family | Plan Type: PPO

EPC- Southwestern Ohio Educational Purchasing Council: Twin Valley PPO Low

The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the
plan would share the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will
be provided separately. This is only a summary. For more information about your coverage, or to get 2 copy of the complete terms

of coverage, https://eoc.anthem.com/eocdps/aso. For general definitions of common terms, such as allowed amount, balance billing, coinsurance,
copayment, deductible, provider, or other underlined terms, see the Glossary. You can view the Glossaty at www.healthcare.gov/sbe-glossary/ or call (855)
255-9952 to request a copy.

at is the overall
deductible?

t Answers -

on or $5,200/family

$2,600/pers
for In-Network Providers.
$5,200/person or
$10,400/ family for Non-
Network Providers.

this plan begins to pay. If you have other family members on the plan, each family member
must meet their own individual deductible uatil the total amount of deductible expenses paid
by all family members meets the overall family deductible. Deductible resets Januvary 1.

Are there services

Yes. Preventive Care for In-

This plan covers some items and services even if you haven’t yet met the deductible amount.

pocket limit for this
plan?

$10,400/ family for In-Network
Providers. $10,400/petson or
$20,800/ family for Non-
Network Providers.

covered before you Network Providets. Bur a copavment or coinsurance may apply. For example, this plan covers certain preventive

meet your deductible? services without cost-sharing and before you meet your deductible. See 2 list of covered
preventive services at https:/ /www.healtheare.gov/coverage/preventive-care-benefits/.

Are there other No. You don't have to meet deductibles for specific services.

deductibles for

specific services?

What is the out-of- $5,200/person or The out-of-pocket limit is the most you could pay in a year for covered services. If you have

other family members in this plan, they have to meet their own out-of-pocket limits until the
overall family out-of-pocket limit has been met.

What is not included

in the out-of-pocket
limit?

Services deemed not medically
necessary by Medical
Management and/or Anthem,
Premiums, balance-billing
charges, health care this plan
doesn't cover, and Non-

Network Transplants.

Even though you pay these expenses, they don’t count toward the out-of-pocket limit.

Will you pay less if Yes, Blue Card PPO. See This plan uses 2 provider network. You will pay less if you use a provider in the plan’s
you use a network www.anthem.com or call (855) | network. You will pay the most if you use an Qut-of-Network Provider, and you might
provider? 255-9952 for a list of network

OH/LG/EPC- Southwestern Ohio Educational Purchasing Council: National Trail PPO Low/W09N/(1-22




providers. receive a bill from a provider for the difference between the provider’s charge and what your
plan pays (balance billing). Be aware, your netwosrk provider might use an Qut-of-Netwotk

Provider for some services (such as lab work). Check with your provider before you get
services.

Do you need a referral | No. You can see the gpecialist you choose without z referral,
toseeas pemahst?’

“ All cobavment and coinsurance costs shown in thls chart 2 afe aftcr your deducuble has been met, ifa deducuble apphes

. ‘dical Event e _-:.S.er'wce'S_ YouM N

Primary care visit to tt
injury or iliness

Specialist visit 10% colinsurance 40% coinsurance = | ---eemes NONE--------
You may have to pay for services -
that aren't preventve. Ask your

10% coinsurance 40% coinsurance none

Preventive care/screening/

o . )
| immunization No charge 40% coinsurance provider if Fhe services needed
are preventive. Then check what
your plan will pay for.
" 1 - s . . . .
Wg_gll____.___;?;k) ostic tost (x-ray, blood 10% ¢oinsurance 40% coinsurance Costs may vary by site of service.
Imaging (CT/PET scans, MRIs) 10% coinsurance 40% coinsurance Costs may vary by site of service.
; : Provider means pharmacy for
: : . Retail: $10 copay 5 pharacy
| Tier 1 - Typically Generic Mail-Order: $20 copay Not Covered purposes of this section.

Retail: Up to a 30-day supply
Mail-Ozder: Up to a 90-day
Not Covered supply

You may need to obtain certain

. Tier 3 - Typically Non-Preferred Retail: $40 copay Not Covered jii%i’ ggﬁd;n%l;:;?: specialty
about prescnpnon - Brand and Generic drugs Mail-Ozder: $80 copay > P Y

__ designated by us. Certain drugs
.w is :-.-;::-' may have a Pre-Notification

requirement or may result in a

| Tier4- Typically Preferred deductible does not apply OR higher cost. If you use 2 non-

. . ) Not Covered network Pharmacy, you are
Specialty (brand and generic) §$0 with PrudentRx responsible for anS; .Zmount over
Mail Order: Not Covered the allowed amount. You may

be required to use a lower-cost

| Tier 2 - Typically Preferred
1 Brand & Non-Preferred
| Generic Drugs

Retail: $25 copay
Mail-Order: $50 copay

Retail: 30% coinsurance,

* For more information about limitadons and exceptons, see plan or policy document at https:/ /eoc.anthem.com/eocdps/aso.
P ) polcy



drug(s) prior to benefits under

your policy being available for
certain prescribed drugs. Tier 1
Contraceptives covered at No
Charge. See the website listed
for information on drugs
coveted by your plan. Not all
drugs are covered.

Teyouhave

Urgent care

40% coinsurance

#| Facility fee (e.o., ambulato ) .
VT ty fee (e.g, i 10% coinsurance 40% coinsurance none
;_outpatlent_ | surgery center)
surgery -| Physician/suzgeon fees 10% coinsurance 40% coinsurance none
b 1 Emeteency room care 10% colnsurance Covered as In-Network | ————- NONE=wmmmmnn
If you need Erercency medical Non-emergency non-nerwork
v . . T
]mmedlate ; 10% coinsurance Covered as In-Network Ambulance Services are limited
| transportation — S \
-medlcal attention.;_ to $50,000 per trip.
i e T 10% coinsurance none

10% coinsurance

40% coinsurance

60 days/benefit petiod for
Inpatient rehabilitaton.

g Physician/surgeon fees

10% coinsurance 40% coinsurance | -----e-- none--------
Office Visit Office Visit Office Visit
. . 10% coinsurance 40% coinsurance none
1 Outpatient services : X .
Other Outpatent Other Outpatient Other Outpatient
_ 10% coinsurance 40% coinsurance none
| Inpatient services 10% coinsurance 40% colnsurance | sm-e-we- NONE--------

| Office visits

10% coinsurance

40% coinsurance

| Childbirth/delivery professional
| services

10% coinsurance

40% coinsurance

i Childbirth/delivery facility
| services

10% coinsurance

4% colnsurance

Maternity care may include tests
and setvices described elsewhere
in the SBC (i.e. ultrasound).

i Home health care

No charge

40% coinsurance

30 visits/benefit period for Non-
Network Providers.

21 Rehabilitation services

10% coinsurance

40% coinsurance

Habi].itation Services

10% coinsurance

40% coinsurance

Costs may vary by site of service. |
*See Therapy Services secton.

-1 Skilled nursing care

10% coinsurance

40% coinsurance

180 days/benefit period for
skilled nursing services.

* For mote information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso.
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-+ Dutable medical equipment 20% coinsurance 40% coinsurance

G | Hospice services No charge No charge | -—-e- none--------
“If your child+ | Children’s eye exam 10% coinsurance 40% coinsurance

*See Vision Services secton

needsdentalor | Children’s glasses Not covetred Not covered
‘eye care. 0 Children’s dental check-up Not covered Not covered none

Excluded Services & Other Covered Services:

Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other
excluded setvices.)

* Acupuncture e Bariatric surgery e Cosmetic surgery
o Dental care (Adult) ¢ Denral care (Pediatric) e Dental Check-up
e Glasses for a child e Inferdlity treatment e lLong-term care

e Routine foot care o Weight loss programs

Other Covered Services (Limitations may apply to these services. This isn’t a complete list. Please see your plan docurment.)

¢ Chiropractic care 12 visits/benefit period e Hearing aids 1 item/ear every 3 years » Most coverage provided outside the United
e Private-duty nursing 82 visits/benefit * Routine eye care {Adulf) States. See www.bcbsglobalcore.com
period Facility Setting only

Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for those
agencies is: Ohio Department of Insurance, 50 W. Town Street, Third Floor - Suite 300, Columbus, Ohio 43215, (800) 686-1526, (614) 644-2673,
Department of Health and Human Setvices, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 61565, www.cciio.cms.gov. Other
coverage options may be available to you too, including buying individual insurance coverage through the Health Insurance Mazketplace. For more
information about the Marketplace, visit www.HealthCare.gov or call 1-800-318-2596.

Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for 2 denial of 2 claim. This complaint is
called a grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan
documents also provide complete information to submit 2 claim, appeal, or a grievance for any reason to your plan. For more information about your rights,
this notice, or assistance, coatact:

ATTN: Grievances and Appeals, P.O. Box 105568, Atlanta GA 30348-5568

Department of Health and Human Services, Center for Consumer Informaton and Insurance Oversight, 1-877-267-2323 x61565, www.cciio.cms.gov

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso.
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Does this plan provide Minimum Essential Coverage? Yes o . )
Minimum ssenual Coverage generally includes plans, Realth insurance available through the Marketplace or other individual market policies, Medicare,

Medicaid, CHIP, TRICARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for the

premium tax credit.

Does this plan meet the Minimum Value Standards? Yes
If your plan doesn’t meet the Minimum Value Standards, you may be eligible for a premium tax ctedit to help you pay for 2 plan through the Marketplace.

To see examples of how this plan might cover costs for a sample medical situation, see the next section.

* For mote information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/cocdps/aso.
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About these Coverage Examples:

L

ey

coverage.

This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will
be different depending on the actual care you zeceive, the prices your providers charge, and many other factors. Focus on the cost
sharing amounts (deductibles, copavments and coinsurance) and excluded services under the plan. Use this informaton to compare
the portion of costs you might pay under different health plans. Please note these coverage examples are based on self-only

-hospltal dehvery
B The plan’s overall deductible $2,600 B The plan’s overall deductible $2,600 M The plan’s overall deductible $2,600
B Specialist coinsurance 10% M Specialist coinsurance 10% M Specialist coinsurance 10%
B Hospital (facility) coinsurance 10%  ® Hospital (facility) coinsurance 10% B Hospital (facility) coinsurance 10%
B Other coinsutance 10% B Other coinsurance 10% B Other coinsurance 10%
This EXAMPLE event includes services This EXAMPLE event includes services This EXAMPLE event includes services
like: like: like:
Specialist office visits (prenatal care) Primary care physician office visits (fucluding Emergency room care (inshuding medical supplies)
Childbirth/Delivety Professional Services disease edncation) Diagnostic test (x-gy)
Childbirth/Delivery Facility Services Diagnostic tests (blood work) Durable medical equipment (crwfobes)
Diagnostic tests (uitrasounds and blood work) Prescription drugs Rehabilitation services (physical therapy)
Specialist visit (anesthesia) Durable medical equipment (s/ucose meter)
Total Example Cost [ $12,700. ‘Total Example Cost =~ = - | 85600 Total ExampleCost =~ = - 82800
In this example, Peg would pay In this exa.mple Joe would pay: In this example Mia would pay:

- CostSharing - SR - - Cost Sharing PECRIRRE Lo Cost Sharing BT
Deducubles $2,600 Deducﬂbles $1,900 Deductibles $2.600
Copayments $10  Copayments $500 Copayments $10
Comsurance $1,000 Coinsurance $0  Coinsurance ‘ $20

' - What isn’t coveréd - Ve o ' What isn’t covered - Sl : o What st covered o
Lm:nts or e\cius1ons $10 L1m1ts or e\clusuons $20  Limits or exclusions $0
‘The total Peg would payis | $3,670 The total Joe would payis . | $2.420  ‘The total Mia would payis. = = 82,630

The plan would be responsible for the other costs of these EXAMPLE covered services.
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Language Access Services:

(TTY/TDD: 711)

Albanian (Shqip): Nése keni pyetje né lidhje me kété dokument, keni té drejté t& merrni falas ndihmé dhe informacion né gjuhén tuaj. Pér t€ kontaktuar me
njé pérkthyes, telefononi (855) 255-9952

Ambaric (AT CF): NAHLU A18 T1E@-9° p Pk NAPT NP £ ACSH AT £UT TOLE NYR PAYTTH Ak RAPF: ANHCATE, ATITIC (855) 255-
9952 £.8M-A

. (855) 255-9952 o ull za fia (] unil e g0 il e ghradl g Biolusall o gemnl] ol o eotusall 18 Sy 2 jldiod (g bl SIS 1Y :(ae2Y) Arabic

Armenian (huykpkin). Bpk wju thwunwpneh hlan fuogws hupgkp nuibp, gnip hpunjnibp niikp win]dwp vnwbug oqlmipiodl b
nbkntuwwnympnil dkp (kgyny: Lupglubsh htn unukine hodwp quabquihwptp hfnbyu hbnwunuwhwilwpny (855) 255-9952:

Bassa (‘Bisi Widit): M dyi dyi-dié-dz 6& bédé Ha céd-de nia ke dyind, o md nl dyi-b2dEin-dg 64 ké gbo-kpd-kpd ké b5 kp3 déth bidi-wididin
B6 pidyi. Bé m ké wudu-zlin-ny3 do6 gbo wudu ke, da (855) 255-9952.

Bengali (A1$7M): I 9% APpiad R I191F (FIET 99 4@, SIE AFaE oRE RARE TRAS T8I 8 B M8TF AN ATaR ol
IFSE (WERE A FAT TE T (855) 255-9952 ~(® T I

Burmese ([G§o0): ofengodencnéis vodoonde aobogé euighiedoopbypfdlo sagobscocdypisé sacpeapdo? meelrgieg cuioapeadd
co8omomeoial qupBégl cofopt §dloohieonmlgs oodfist eomme|pElas ¢ (855) 255-9952 a3 ealadch

Chinese (FF30) * WIRTEASHFAEASRN » TERERTHES REESHEITEN - OREZRIEST - FHER(855) 255-9952

Dinka (Dinka): Na nog thigéc né ke de v thorg, ke vin nog log bé vi kuony ku wer 2léu bé geer vic vin ne thog du ke an wén tigué ke piny. Te kor vin
bz jam wéné ran ve thok gervic, ke vin col (855) 255-9952.

Dutch (Nedetlands): Bij vragen over dit document hebt u recht op hulp en informatie in uw taal zonder bifkomende kosten. Als u een tolk wilt spreken,
belt u (855) 255-9952.

2ar gadw 13 Saf 3 Olsdb! 45 2opts 15 G ! el ta dbwe G Gt o o R A8 Do 50 : {w_ L) Farsi
PSS S w s (855) 255-9952 sylai Lo o bLin ao sl S Ly 835 8% ol s iaifadloays glisyalas Jlad 40 sl 4552



Language Access Services:
French (Frangais) : Si vous avez des questions sur ce document, vous avez la possibilité d’accéder gratuitement & ces informations et 4 une aide dans votre
langue. Pour parler 4 un interpréte, appelez le (855) 255-9952.

German (Deutsch): Wenn Sic Fragen zu diesem Dokument haben, haben Sie Anspruch auf kostenfreie Hilfe und Information in Threr Sprache. Um mit
einem Dolmetscher zu sprechen, bitte wihlen Sie (855) 255-9952.

Greek (EXwvik) Av dyete toydy amopleg oyetud we 10 mapdv dyyoupo, yete To Suwduua va AdBste Bonbeix xot TAngoyogles ot yhwoow ug Sweeky. L va
wiAfioete pe ndnotov Siepunvén, tispuviote oto (855) 255-9952.

Gujarati QLRUAL: %) 241 eacd1dey i3 wius SSURL usl U dl, S16URL Wl ddR 4 1uefl @M Hee e Hiledl Hoddistl dHel
wWldsiR ], geilNUL AU dld sl UL, 516 53U (855) 255-9952,

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpdt kesyon sou dokiman sa a, ou gen dwa pou jwenn éd ak enfdmasyon nan lang ou gratis. Pou pale ak yon
entéprét, rele (855) 255-9952.

Hindi (EE): 30K 3119% UG 59 cEadd & IR H SIS IR E, ab 39 fot:e7ee 3191 a3y 7 Hee 3iR Seiehry U el S ARFR ]I
IR A I FoT & ToTT, HleT &hi(855) 255-9952 t

Hmong (White Himong): Yog tias koj muaj lus nug dab tsi ntsig txog daim ntawv no, koj muaj cai tau txais kev pab thiab lus ghia hais ua koj hom lus yam
tsim xam tus ngi. Txhawm rau tham nrog tus neeg txhais lus, hu xov tooj rau (855) 255-9952.

Igbo (Igho): O bur u na i nwere ajuju 0 bula ghasara akwikwo a, 1 nwere ikike inweta enyemaka na ozl n'asusu gi na akwughi ugwo 0 bula. Ka gl na Qkowa
okwu kwuo okwu, kpoo (855) 255-9952.

lokano (Ilokano): Nu addaan ka iti aniaman a saludsod panggep iti daytoy 2 dokumento, adda karbengam a makaala ti tulong ken impormasyon babaen t
lenguahem nga awan ti bayad na. Tapno makatungtong ti maysa nga tagipatarus, awagan d (855) 255-9952.

Indonesian (Bahasa Indonesia): Jika Anda memiliki pertanyaan mengenai dokumen ini, Anda memiliki hak untuk mendapatkan bantvan dan informasi
dalam bahasa Anda tanpa biaya. Untuk berbicara dengan interpreter kami, hubungi (855) 255-9952.

Italian (Italiano): In caso di eventuali domande sul presente documento, ha il diritto di ricevere assistenza e informazioni nella sua lingua senza alcun costo
aggiuntivo. Per parlare con un interprete, chiami il numero (855) 255-9952

Japanese (A ASE): COXEL OV TRIEHTTEL SHBNE. bEECEAHRED SETCBNTXESTIESEESEINGE
¥, EERCEETIC (855) 255-9952 C® EEETEL,
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Language Access Services:

Ehmer (121): igmmnsgists)asfinmmnns: grensii§sgut suSarifmsmmmnung s s s AnigH
i@ iAMMgERURTY gEtuTi(8ss) 255-9952 q

Kirundi (Kirundi): Ugize ikibazo ico arico cose kut iyi nyandiko, ufise uburenganzira bwo kuronka ubufasha mu rarimi rwawe ata giciro. Kugira uvugishe
umusernuzi, akura (855) 255-9952.

Korean ($H=0]): £ 2A{0f] Ci3 O{IH Tt BoJAMEO[EZHE US

S AR, Mot A o7t Al O R B2 8 AL EEE ¥E #elt
Q& LICh S A AL O] OF7 |82 T (855) 255-9952 = =2 S A

E

fo ox

Lao (W959290): v Banmanlogryoriucentand, vhulSoldsuaciugoacde was zunclvwimzeguimlosiizos.
cBelisdurusncUweme, Tolnma (855) 255-9952.

Navajo (Diné): Dii nazltsoos biki'igii fzhgo bina’iditkidgo nd bohonéedzi déd bee aho6t’i” t'2 ni nizaad k'ehj bee nit hodoonih t'dadoo bagh ilinigco.
Ata” halne’igif 12" bich’i’ hadeesdzib ninizinge kojfi’ hodifinih (855) 255-9952.

Nepali (FArein): % A1 FIEGA TITEET HET THEE S T, A AT 0% a8 a7 TEHR T T U9 g TITEET g
QTS T ST ATOT, TR & AT (855) 255-9952

Oromo (Oromifaa): Sanadi kanaa wajiin walqabaate gaffi kamiyuu yoo qabduu tanaan, Gargaarsa argachuu fi odeeffanoo afaan ketiin kaffalti alla argachuuf
mirgaa gabdaa. Turjumaana dubaachuuf, (855) 255-9952 bilbilla.

Penmsylvania Dutch (Deitsch): Wann du Frooge iwwer selle Document hoscht, du hoscht die Recht um Helfe un Informaton zu griege in dei Schprooch
mitaus Koscht. Um mit en Iwwersetze zu schwetze, ruff (855) 255-9952 aa.

Polish (polski): W przypadku jakichkolwiek pytad zwiazanych z niniejszym dokumentem masz prawo do bezplatnego uzyskania pomocy oraz informacji w
swoim jezyku. Aby porozmawiaé z thumaczem, zadzwon pod numer (855) 255-9952,

Portuguese (Portugués): Se tiver quaisquer dividas acerca deste documento, tem o direito de solicitar ajuda e informagBes no seu idioma, sem qualquer

custo. Para falar com um intérprete, ligue para (855) 255-9952.

Punjabi (7shy: 7 Zo75 fon THIER 99 38 FEE IE 96 I 3OS 3% HE3 99 W= 5T (9 HeT wE FESrd s 398 T wiaed der
3 Bz gsAE 578 918 J96 BE(855) 255-9952 ITF I
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Language Access Services:
Romanian {Romana): Daci aveli intrebin referitoare la acest document, aveli dreptul si primili ajutor §i informath i imba dumneavosastrd in mod
gratuit. Pentrua vi adresa unui iInterpret, contactafitelefonic (855) 255-9952.

Russian (Pycckuit): eCAE 7 B2C £CTh KAKEE-AEO0 BOIPOCH 3 OTHOINECHIE AAHHOTO AOKTMEHTE, BE FMEETE IP2BO Ed OeCIAATHOS HOAVICHEE TOMOIIA X

FED OPMAIIE HE BalteN g35IKe. UTOBE CBAZATECA C FOTHEDM IEPEBOATEKOM, HOSBOERTE O Tea  (855) 255-9952.

Samoan (Samoa): Afai e iai ni ou fesili e uiga i lenei tusi, e iai lou ‘aia e maua se fesoasoani ma faamatalaga i lou lava gagana e aunoa ma se totogi. Ina ia
talanoa 1 se tagata faaliliu, vili (855) 255-9952.

Serbian (Srpski): Ukoliko imate bilo kakvih pitanja u vezi sa ovim dokumentom, imate pravo da dobijete pomoc i informacije na vaem jeziku bez ixakvih
trodkova. Za razgovot sa prevodiocem, pozovite (855) 255-9952.

Spanish (Espafiol): Si tiene preguntas acerca de este documento, tiene derecho a recibir ayuda e informacién en su idioma, sin costos. Para hablar con un
intérprete, llame al (855) 255-9952.

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang humingi ng rulong at impormasyon sa
iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag, tawagan ang (855) 255-9952.

Thai (lna): minvinusidaiuieq iimduanasadudl vinud Aninarlsdsuanuhamdauardayalunieizasviuiaelifidldde Taains
(855) 255-9952 ilananaAUaN

Ukrainian (VKpaigchKa): SKIIO T Bac BEHAKAIOTD S4TUTAHET 3 IPEBOAY IIBOTO AOKYMEHTZ, BH MAETE TIPaBO OESKOIITOBHO OTPHMATH ACTIOMOTY #
b OPMATIIFO BATICEO PIAROIC MOBOIO. [H{O0 OTPEnMATH DOCATIE HePeKadadda, 3aTeAeOHVETE 32 HOMEPOM (855) 255-9952.

cscusnﬁhcu?:ndﬁadﬁs.d&ah@E:ﬁﬁb&hﬁséﬂaﬂdﬁ)ﬁi J51m§5«7~?§3 iddiy‘f‘jslsﬂ_‘—'i;_}jﬂ_ah}hé}ﬁm;a’}ﬂ1d\§¥ :(j{;!}Urdu
- S 8w (855) 255-9952 ¢

Vietnamese (Tiéng Viét): Néu quy vi c6 bt ky thdc mac nao vE tai liéu nay, quy vi ¢ quyén nhén sir tro giup va thong tin bang ngén nglt clla quy vi hoan
todn mién phi. DE trac d6i voi mbt théng dich vién, hiy goi (855) 255-9952.

¥ [TV X TI9 [ [X JHOOW TWHK PR UINRNIKOIR DT [UBIFRL ¥ 0OV T V'R OXD DIUNIZRT DYT [AVH TWRY ORD IR QIR (TR} (Yiddish)
. (855) 255-9952 US WEYTWIAK [X

Yoruba (Yoriib4): T1 o b ni evikévi ibére nipa kosile ¥, o md eto 14t gha Irinwo 3 iwifin ni &dé re lofee. Bi wa égbﬁfé kan s0z0, pe (855) 255-9952.
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Language Access Services:
It’s important we treat you fairly

That's why we follow federal civil rights laws in our health programs and activities. We don’t discriminate, exclude people, or treat them differently on the
basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free aids and services. For people whose primary language isn’t
English, we offer free language assistance services through interpreters and other written languages. Interested in these services? Call the Member Services
number on your ID card for help (TTY/TDD: 711). If you think we failed to offer these services or discriminated based on race, color, national origin, age,
disability, or sex, you can file 2 complaint, also known as a grievance. You can file a complaint with our Compliance Coordinator in writing to Compliance
Coozdinator, P.O. Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Ot you can file 2 complaint with the U.S. Department of Health and
Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 or by calling 1-800-368-
1019 (TDD: 1- 800-537-7697) or online at https://ocrportal.hhs.gov/ocr/portal/lobby.jsf. Complaint forms are available at

http: / /www.hhs.gov/ocr/office/file/index.huml
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ADDENDUM# 9
Summary of Benefits and Coverage: What this Plan Covers & What You Pay for Covered Services

Coverage Period: 01/01/2025 - 12/31/2025
Coverage for: Individual + Family | Plan Type: PPO

EPC- Southwestern Ohio Educational Purchasing Council: Twin Valley PPO Core

"The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the
plan would share the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will
be provided separately. This is only 2 summary. For motre information about your coverage, or to get a copy of the compiete terms

of coverage, https://eoc.anthem.com/eocdps/aso. For general definitions of common terms, such as allowed amount, balance billing, coinsurance,
copavment, deductible, provider, or other underlined terms, see the Glossary. You can view the Glossary at www.healthcare.gov/she-glossary/ or call (855)
255-9952 to request a copy.

What is the overall
deductible?

| Important Questions | Answers

$1,000/pezson or §2,000/family

for In-Network Providers.
$2,000/person or $4,000/family
for Non-Network Providers.

eery, yo ” all of the costs from poviders up to the deductible amount before
this plan begins to pay. If you have other family members on the plan, each family member
must meet their own individual deductible until the total amount of deductible expenses paid

by all family members meets the overall family deductible. Deductible resets january 1.

Are there services
covered before you

meet your deductible?

Yes. Primary Care Specialist
Visit Preventive Care and
Vision for In-Network
Providets.

This plan covers some items and services even if you haven’t yet met the deductble amount.
But a copayment or coinsurance may apply. For example, this plan covers certain preventive
services without cost-sharing and before you meet your deductible. See a list of covered
preventive services at https://wywrw.healthcare.gov/coverage/preventive-care-benefits/.

Are there other
deductibles for
specific services?

No.

You don't have to meet deductibles for specific services.

What is the out-of-
pocket limit for this

plan?

$2,000/petson or $4,000/ family
for In-Network Providess.
$4,000/person or $8,000/ family
for Non-Network Providers.
Prescrption drugs have a
separate limit of $3,000 single/
$6,000 family In-network &
out-of-network combined.

The out-of-pocket limit is the most you could pay in 2 year for covered services. If you have

other family members in this plan, they have to meet their own out-of-pocket limits until the
overall family out-of-pocket limit has been met.

What is not included

in the out-of-pocket
Limit?

Services deemed not medically
necessary by Medical
Management and/or Anthem,
Non-Network Transplant
Services, Premiums, halance-
billing charges, and health care
this plan doesn't cover.

Even though you pay these expenses, they don’t count toward the put-of-pocket limit.

OH/LG/EPC- Sourhwestern Ohic Educational Purchasing Council: Nationa! Trail PPO Core/W09M/01-22




Will you pay less if Yes, Blue Card PPO. See This plan uses a provider network. You will pay less if you use a provider in the plan’s

you use 2 network www.anthem.com of call 855) | network. You will pay the most if you use an Our-of-Network Provider, and you might
provider? 255-9952 for a list of petwork | receive a bill from 2 provider for the difference between the provider’s charge and what your
providers. plan pays (balance billing). Be aware, your network provider might use an Out-of-Network
Provider for some setvices (such as lab work). Check with your provider before you get
services.
Do you need a referral | No. You can see the specialist you choose without a referral.

toseeas peczahsﬁ

All copavment and coinsutrance costs shown n t‘ms chart are after your deducﬂble has been met, 1f a deductlble apphes

_ What You Will Pay L

$20/ visit deductl‘ble does not

_ Pmmary care visit to treat an

40% coinsurance | —reeeees ol el o
injury or illness apply
Specialist visit §20/visit %bl@ does not 40% coinsurance = | - NONEmwmmrmr=
You may have to pay for services
. . that aren't preventive. Ask your
Preventive care/screening/ . o . e .
P No charge 40% coinsurance provider if the services needed
mmunization . ‘
are preventive. Then check what
vour plan will pay for,
G Diagnostic test {x-ray, blood 20% coinsurance 40% coinsurance Costs may vary by site of service. |
Ifyou have a test | work) | “ |
el .| Imaging (CT/PET scans, MRIs) 20% coinsurance 40% ¢oinsurance | Costs may vary by site of service.

Retail: $12 copay Provider means pharmacy for

Not covered

. Tier 1 - Typically Generic

o treé ‘ your Mail-Order: §24 copay purposes of this section.
3-1]lness of - | Tier 2 - Typically Preferred Retail: $24 copa Ret‘ajl: Up to a 30-day supply

i condmon 7| Brand & Non-Preferred . crar pay Not covered Mail-Order: Up to a 90-day

: . Mail-Order: $48 copay 1

‘More information ~ | Seneric Drugs SUpPY

- about prescripti on Retail: 50% You may need to obtain certain
: e e : . . . .
e CQ——-———-Q—umovem i g::; ; agéfpéiajgﬁ?z}u P;:eferred ($40 Min/$50 Max copay) Not covered Egs, }ncludlnghcertmn specialty
;avallable at. ::5'.:;' i ' Mail-Order: §80 copay des?ozazs;l b; is ar&"ﬁiﬂ drugs
WWW.cAremark.co carernark o Retail: 30% coinsurance, maybhave 2 Pre-NotiScation =
m. 5 i+ Tier 4 - Typically Preferred deductible does not apply OR cecni t or m al in

: '- . . . Not covered GUILEMENT O may €S a

: | Specialty (brand and generic) $0 with Prudent Rx higher cost. If you use a non-

: Mail-Order: Not covered network Pharmacy, you are

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso.



: (Youwxll i the least)
: pay

responsible for any amount over

the allowed amount. You may
be required to use a lower-cost
drug(s) prior to benefits under
your policy being available for
certain prescribed drugs. Tier 1
Contraceptives covered at No
Charge. See website listed for
information on drugs not
covered by your plan. Not all
drugs are covered.

If jrou'hav'e: ;

| Facility fee (e.g.,

ambulatory

1 If you 1 need
. 1m1ned1ate

apply

. 20% coinsurance 40% coinsurance none
_ outpauent | surgery center) -
~+| Physician/surgeon fees 20% coinsurance 40% coinsurance = wmeemee- NONE-w=mmmn
100/ visit deductible does not e .
Emergency room care §100/ Covered as In-Netwotk | Copay waived if admitted.

| Emergency medical

Non-emergency non-network

apply

apply

; 20% coinsurance Covered as In-Network Ambulance Services are limited
transportation SemSSaaa e .
- to $50,000 per trip.
$50/visit deductible does not | $50/visit deductible does not
Usgent cate R I NONE--—-———-

yo
hosp1ta1 stay

Facility fee (e.g., hospital room)

20% coinsurance

40% coinsurance

60 days/benefit period for
Inpatient rehabilitation.

If youneed
-mental health

.behavmral healtﬁ

ot subs mce
abuse service

~:| Physician/surgeon fees 40% coinsurance | -=m-m-- NONE--------
Office Visit Office Visit
ey Outpatient scrvices No charge_ 40% coinsura.nce none---
Other Outpatient Other Outpatient Other Outpatient
. No charge 40% coinsurance ™ | - DONE-=rnmnm=
- | Inpatient services 20% coinsurance 40% coinsurance = | --mwee- none--------

Ifyou ar
pregnant

2 Office visits

20% colnsurance

40% colnsurance

| Childbirth/delivery professional

services

20% coinsurance

40% colnsurance

Childbirth/delivery facility

] services

20% coinsurance

40% coinsurance

Maternity care may include tests
and services described elsewheze

in the SBC (i.e. ultrasound).

* For more information about limitations and exceptions, see plan or policy document at herps://eoc.anthern.com/eocdps/aso.
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Home health care

In-Network P

20% coinsurance

n-Network ]

40% colnsurance

30 visits/benefit period for Out-

of-Network Providers including
private duty nussing.

Rehzabilitation services

$20/visit deductible does not

40% coinsurance

apply Costs may vary by site of service.
Habilitation services $20/visit de:l;;ﬁrble does not 40% coinsurance See Therapy Services section.

Skilled nursing care

20% coinsurance

40% coinsurance

180 days/benefit period for
skilled nursing services.

. ; . ) *See Durable Medical
| Durable medical equipment 20% coinsurance 40% coinsurance . )
: — Sem———— Eguipment Section
Hosgice services 20% coinsurance 20% coinsurance none

Children’s eye exam

$20/visit deductible does not
apply

40% coinsurance

‘needs dent

| Children’s glasses

Not covered

Not covered

*See Vision Services section

| Children’s dental check-up

Not covered

Not covered

-none-

Excluded Services & Other Covered Services:

excluded services.)

Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other

Acupuncture

(Glasses for a

[ ]
[ ]
L}
¢ Routine foot

Dental care (Adult)

child
care

Banatric surgery
Dental care (Pediatric)
Infertlity treatment
Weight loss programs

» Cosmetic surgery
¢ Dental Check-up
* Long-term care

Other Covered Services (Limitations may apply to these setvices. This isn’t a complete list. Please see your plan document.)

health care.

o Chiropractic care 12 visits/benefit period

¢ Private-duty nursing only covered in the
home. 30 visits /benefit period for Qut-
of-Network Providers including home

Hearing aids 1 item/ear every 3 years .

Routine eye care (Adult)

Most coverage provided outside the United

States. See www.bchselobalcore.com

Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for those
agencies is: Ohio Department of Insurance, 50 W. Town Street, Third Floor - Suite 300, Columbus, Ohio 43215, (800) 686-1526, (614) 644-2673,
Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 x61565, www.cciic.cms.gov. Other

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps /2s0.
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coverage options may be available to you too, including buying individual insurance coverage through the Health Insurance Marketplace. For more

information about the Marketplace, visit www.HealthCare.gov or call 1-800-318-2596.

Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaint is
called 2 grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan
documents also provide complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your
rights, this notice, or assistance, contact:

ATTN: Grievances and Appeals, P.O. Box 105568, Atlanta GA 30348-5568

Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2325 x61565, www.cciio.cms.gov

Does this plan provide Minimum Essential Coverage? Yes
Minimum Essential Coverage generally includes plans, health insurance available through the Marketplace or other individual market policies, Medicare,

Medicaid, CHIP, TRICARE, and certain other coverage. If you ate eligible for certain types of Minimum Essential Coverage, you may not be eligible for
the premium tax credit.

Does this plan meet the Minimum Value Standards? Yes
If your plan doesn’t meet the Minimum Value Standards, you may be eligible for  premium tax credit to help you pay for a plan through the Marketplace.

| To see examples of how this plan might cover costs for a sample medical situation, see the next section.

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso.

Page 5 of 11



About these Coverage Examples:

e =]

|
|
|
|
|

coverage.

This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will
be different depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost
sharing amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare
the portion of costs you might pay under different health plans. Please note these coverage examples are based on self-only

H The plan’s overall deductible $1,000 B The plan’s overall deductible $1,000 ® The plan’s overall deductible $1,000
B Specialist copayment $20 B Specialist copayment $20 ® Specialist copayment $20
B Hospital (facility) cornsurance 20% B Hospital (facility) coinsurance 20% ™ Hospital (facility) coinsurance 20%
® Other coinsurance 20% B Other coinsurance 20% B Other coinsurance 20%
This EXAMPLE event includes services This EXAMPLE event includes services This EXAMPLE event includes services
like: Like: like:
Specialist office visits (prenatal care) Primary care physician office visits (icluding Emergency room care (including medical supplies)
Childbirth/Delivery Professional Services disease education) Diagnostic test (x-ray)
Childbirth/Delivery Facility Services Diagnostic tests (blood work) Durable medical equipment (crziches)
Diagnostic tests (ultrasonnds and blood work) Prescription drugs Rehabilitation sexvices (physical therapy)
Specialist visit (anesthesia) Durable medical equipment (ohrcose meser)
Toral Example Gost | 51700 TowlExample Cost | 85600 TotalExampleCost | 52800
In thlS ew:ample, Peg would pay: In this example, Joe would pay: In thlS example Mia would pay
- Cost Sharing S - Cost Shating P S CostSharng ST
Deducubles $1,000 Deductibles ' $900 Deductlbles $1,000
Copayments $0  Copayments .~ $600 Copayments $200
Coinsurance $1 000  Coinsurance $0  Coinsurance %70
RERERy o What isn’t covered <o = o What dsnt covered G _ “What isn’t covered L
Limits or exclusions $6{) Limits ot excluszons $20 L1mzts or e\clusmns %0
‘The total Peg'woulldpayis = = | $2,060 ThetotalJoe would payis ' | $1,520 Thetotal Mia'would-payis’ . $1,270

The plan would be responsible for the other costs of these EXAMPLE covered services.
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Language Access Services:

(I'TY/TDD: 711)

Albanian (Shqip): Nése keni pyetje né lidhje me kété dokument, keni t€ drejté t& merrni falas ndihmé dhe informacion né gjuhén tuaj. Pér t€ kontaktuar me
njé pérkthyes, telefononi (855) 255-9952

Ambharic (RTICE): NAHLY 118 TIED-9° M Pd NAPT NP £71% KCBF AT BUYT ARLE NIR PO T Nk AAPH: ANHCFT, ATITIC (855) 255-
9952 BB

. (855) 255-9952 e Jucll e o 1) Doandll (e g0 AL e daall g Banlall o Jguanll o Gad cafioeall e iy Sl sl of T S 1Y “(he_=V) Arabic

Armenian (huykpkl). Bpk wyu thwwnwpneh htw Juupjusd hupghp nuibp, nnip hpwdnip nitkp whydwn vinmbuy oqtmipynth b
nhkntjwnynipjnil dkp (Eqny: Cupquwish htn unubp bunlwp qubquhwpkp htwnbyug hhnm]xmumhmﬂmpnq\ (855) 255-9952:

Bassa (‘Biss) Widii): M dyi dyi-dig-dz 68 bédé b3 céé-di nia ke dyfnf, o md ni dyi-6&d&in-dE b€ m ké gho-kpa-kpd ke b3 kp3 dé m bidi-widlin
66 pidyi BE m ké wudu-ziin-nyd 4o gho wiudu ke, da (855) 255-9952.

Bengali (I15eT): I R oy R Sr@E @TAT 27 1@, SRE S SR Faey SREY THIE 8 9 T3 IR AR k|
AT (wreTid AR FAT AT T (855) 255-0952 ~(6 FH FFH

Burmese ([§§e0): oforgoSencndsd voSoorsd oo8ogé eedgfcdoopbyqpi§don seqodmecociypisé saopeeplo’ smeelogieg corpecyd
2o8omomecisé qupdbel cofopé §llaophicomigs cobfis comie[§las ¢ (855) 255-9952 23 esladdl
Chinese (F137) : (BRI E AR - NEEER NS S SEREHEITTEN - MFEZR 1 FEE(55) 255-9952

Dinka (Dinka): Na nog thigéc né ke de vi thorg, ke vin nog log bé vi kuony ku wer aléu b€ geer vic vin ne thog du ke dn wu ta3u€ ke piny. Te kor vin
ba jam wéné ran ve thok gervic, ke vin ol (855) 255-9952.

Dutch (Nederlands): Bij vragen over dit document hebt u recht op hulp en informatie in uw taal zonder bijkomende kosten. Als u een tolk wilt spreken,
belt u (855) 255-9952.

2ad Gsd 1o Saf 3 Oledbl LS 2ol 15 G G2t adon! oy e G2V gaed! poy 5 48 Sy g 3o 1 (e yL3) Farsi
RIS & oo Lead (855) 255-9952 sybas Lo o plda pryie S Lo 38538 el s S a3l gloeyobur Gla) 4o gl doaa



Language Access Services:
French (Frangais) : Si vous avez des questions sur ce document, vous avez la possibilité d’accéder gratuitement 4 ces informations et 2 une aide dans votre
langue. Pour parler 4 un interpréte, appelez le (855) 255-9952.

German (Deutsch): Wenn Sie Fragen zu diesem Dokument haben, haben Sie Anspruch auf kostenfreie Hilfe und Information in Threr Sprache. Um mit
einem Dolmetscher zu sprechen, bitte wihlen Sie (855) 255-9952.

Greek (EMnvind) Av gyete Tuyov anoplec oyetind [e 10 Topoy Eyypego, &yete 10 Sixadupo va AdBete Botbeix xon mhnpoyopieg ot yAdoor cug Swoeay. L' va
wiAnoete Le xamoov Stepprnven, Tispwviote oto (855) 255-9952,

Gujarati QUL %) il £2cdld% 203 24U SISURL U 1Y d), SISURL Wl goR WUl HINIML Hes e HUlsd] Haddledl due
wE51R B, getlNAl AR did sdl HI, Sl6 5] (855) 255-9952.

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpdt kesyon sou dokiman sa a, ou gen dwa pou jwenn éd ak enfémasyon nan lang ou grads. Pou pale ak yon
entéprét, rele (855) 255-9952.

Findi (FE&N: 3R 319 I 59 eodd e % IR & SIS 9T, At 3m9en; Bnees 19l iy 3 ey SR SIaRT ared s & S THER B
TR & aTa FeT & T, Friel 3H(855) 255-9952 ;

Hmong (White Hmong): Yog tas koj muaj lus nug dab tsi ntsig txog daim ntawv no, koj muaj cai tau txais kev pab thiab lus ghia hais wa koj hom lus yam
tsim xam tus ngl. Txhawm rau tham nrog tus neeg txhais lus, hu xov tooj rau (855) 255-9952.

Igbo (Igho): O bur U na i nwere ajuju ¢ bula ghasara akwikwo a, i nwere ikike inweta enyemaka na ozi n'asusy gi na akwiighi ugwo o bula. Ka gl na okowa
okwu kwuo ok, kpoo (855) 255-9952.

Ilokano (Ilokano): Nu addaan ka iti aniaman a saludsod panggep iti daytoy a2 dokumento, adda karbengam 2 makaalz ti tulong ken impormasyon babaen d
lenguahem ngz awan d bayad na. Tapno makatungtong ti maysa nga tagipatarus, awagan ti (855) 255-9952.

Indonesian (Bahasa Indonesia): Jika Anda memiliki pertanyaan mengenai dokumen ini, Anda memiliki hak untuk mendapatkan bantuan dan informasi
dalam bahasa Anda tanpa biaya. Untuk berbicara dengan interpreter kami, hubungi (855) 255-9952.

Italian (Italiano): In caso di eventuali domande sul presente documento, ha il diritto di ricevere assistenza e informazioni nella sua lingua senza alcun costo
aggiuntvo. Per parlare con un interprete, chiami il numero (855) 255-9952

T, WERCEETICH (855) 255-9952 CHEFECESD,
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Language Access Services:

Khmer (184): 1igmmsgnigpis]asrinmns: gruensi§sgussusSarifm Sy stEn s anigH

ISR AT grEAUSTY IeuTi(855) 255-9952 !

Kirundi (Kirundi): Ugize ikibazo ico arico cose ku iyi nyandiko, ufise uburenganzira bwo kuronka ubufasha mu rarimi rwawe ata giciro. Kugira uvugishe
umusemuzi, akura (855) 255-9952.

Korean (SH=0): 2 £A0f i3] Of 3t 22| ALE0[ELE QIS %, HstoH = HBt7t A3t 20l2 RER =g X BES &€ del7t
UELICH £ ALS} O|OF7|BF4 B (855) 255-9952 & E 2|5t A| 2.

Lao (W=M290): TaviavBsanpulognjorucenyean, vmniSoldsuacivgonchie wor 2yucivwizizeguimlonlczoes.
cHolSSuBLIILCUWITI, THmY (855) 255-9952.

Navajo (Diné): Dii naaltsoos bikd'igii Iahgo bina'iditkidgo ni bohénéedzz déd bee ahéoti t'a4 ni nizaad kiehj bee nit hodoonih t'azdoo badh Mlinigdo.
Afa® halne'igii 12° bich’i” hadeesdzib nimzingo kof® hodiflnih (855) 255-9952.

Nepali (F9Ta): AT AT FGEIX TUTLET FET THEE G 57, AT HT(AT [: 900 AT TAT T T 5 IS o JIIEHT )
SISTTARNT T BT AT, ART el T2 (855) 255-9952

Oromo (Oromifaa): Sanadi kanza wajiin walqabaate gaffi kamiyuu yoo qabduu tanaan, Gargaarsa argachuu fi odeeffanoo afaan ketiin kaffaltii alla argachuuf
mirgaa qabdaa. Tutjumaana dubaachuuf, (855) 255-9952 bilbilla.

Pennsylvania Dutch (Deitsch): Wann du Frooge iwwer selle Document hoscht, du hoscht die Recht um Helfe un Information zu griege in dei Schprooch
mitaus Koscht. Um mit en Iwwersetze zu schwetze, ruff (855) 255-9952 aa.

Polish (polski): W przypadku jakichkolwick pytar zwiazanych z niniejszym dokumentem masz prawo do bezplatnego uzyskania pomocy oraz informacii w
swoim jgzyku. Aby porozmawiaé z thumaczem, zadzwos pod numer (855) 255-9952.

Portuguese (Portugués): Sc tiver quaisquer dividas acerca deste documento, tem o direito de solicitar ajuda e informagdes no seu idioma, sem qualquer
custo. Para falar com um intérprete, ligue para (855) 255-9952.

Punjabi (Jsy: 7 gors fit orzre 99 38 7eE g 96 3T 393 3% HeF R wiuE I €9 HeR wE St yus 396 Tufier g g
3| iz TS &5 9% F96 SH(855) 255-9952 FITEIII
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Language Access Services:
Romanian (Roménay: Daci aveli intrebiri referitoare la acest document, aveli dreptul si pAmifi ajutor siinformatii in limba dumneavoastri in med
gratuit. Pentma vi adresa uma 1nterpret, contactatitelefonic (855) 255-9952.

Russian (Pyccrmif): ecadl T 54C €CTH KAKHE-AHDO BOIPOCH B OTHOIIEHAH AAHHOIO ACKTMEHTZ, BH BMeeTe UPABO Ha DECTIATHOS HOAVISHNE MOMOMIH |

wschOPMATTHE B2 BAIIEM A35Ke. UTODE CBA3ATRCA C VCTHRIM IEPEBOATHKOM, HOBOEETe IO Tea  (855) 255-9952.

Samoan (Sarnoa): Afai e iai ni ou fesili e uiga i lenei tus, ¢ jai Iou ‘ala e maua se fesoasoani ma faamatalaga i lou lava gagana e aunoa ma se totogl. Ina iz
talanoa i se tagata faaliliu, vili (855) 255-9952.

Serbian (Srpslki): Ukoliko imate bilo kakvih pitanja u vezi sa ovim dokumentom, imate pravo da dobijete pomoé i informacije na vadem jeziku bez ikakvih
tro$kova. Za razgovor sa prevodiocem, pozovite (855) 255-9952.

Spanish (Espafiol): Si tiene preguntas acerca de este documento, tiene derecho a recibir ayuda ¢ informacién en su idioma, sin costos. Para hablar con un
intérprete, Hame al (855) 255-9952,

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang humingi ng tulong at impormasyon sa
iyong wika nang walang bayad Malkipag-usap sa isang tagapagpahwanao tawagan ang (855) 255-9952.

Thai (Wien): wiavhufidiaiulen Wendmanasatiud vinuddnsiazidsuanudismdatasdayalummaasituiag bidaldde Taains
(855) 255-9952 1iawanufuay

Ukrainian (YKpaiHcbKa): SKIIO ¥ BAC BHHWKAOTh 3ATHTAEAT 3 IPHBOAT HbOTC ACKIMEHTA, BE MAETE OPEBO OeSKOIITOBEO OTPHMATH AOTIOMOIT &
HHOPMATIIO BATIICIO PIAHCKS MOBOKC. 1106 OTPHEMATE IOCATIR ICPeXAZALYd, 32TerePOETHATE 54 BCMEPCM: (855) 255-9952.

C_jdﬁ&&hﬁupﬁé.dkbéhlscuswb&h%mﬁ_‘JhJ»,;JﬁT leﬂﬁﬁtﬁiﬁ sc_:d}swi_gSlS;TJugAquCS;gj&Aw?Jg] Z{j{;‘)UId‘ll
- S J8 u (855) 255-9952 (A

Vietnamese (Tleng Vlet) Néu quy vi ¢d bét ki thic méc nio vé tii idu niy, quy vi ¢ quyen nhén sy trQ gitip va théng tn bang ngén ngit clia quy vi hoan
toan mién phi. Dé trao d6i v6i mdt thong dich vién, hiy goi (855) 255-9952.

¥ [TYY ¥ TP9 |7 [N JRIDW WHR 'R APERITEOTN DYT UAIPRY 1Y UDYY 7T V'R URD OIWERT DYT [AVH TUZRY ORD YR 2R (@ TR) (Yiddish)
. (855) 255-9952 DN WNUTIWIH X

Yoruba (Yorubd): Ti o b nf &vfkéri ibéré nipa ikosilé vH, o nf &0 14t gba irinwd ati iwifiin ni &de re 10f6e. B4 we Sgbufo kan s0r0, pe (855) 255-9952.
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Language Access Services:
It’s important we treat you fairly

That’s why we follow federal civil rights laws in our health programs and activities. We don’t discriminate, exclude people, or treat them differently on the
basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free aids and services. For people whose primary language isn’t
English, we offer free language assistance services through interpreters and other written languages. Interested in these services? Call the Member Services
number on your ID card for help (TTY/TDD: 711). If you think we failed to offer these services or discriminated based on race, color, national origin, age,
disability, or sex, you can file a complaint, also known as a grievance. You can file a complaint with our Compliance Coordinator in writing to Compliance
Coortdinator, P.O. Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file 2 complaint with the U.S. Department of Health and
Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 or by calling 1-800-368-
1019 (IDD: 1- 800-537-7697) ot online at https:/ /ocrportal hhs.gov/ocr/portal /lobby.jsf. Complaint forms are available at

http:/ /www.hhs.gov/oct/office/file/index.html
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Summary of Benefits and Coverage: What this Plan Covers & What You Pay for Covered Services

ADDENDUM# 10

Coverage Period: 01/01/2025 - 12/31/2025
Coverage for: Individual + Family | Plan Type: PPO

EPC- Southwestern Ohio Educational Purchasing Council: Twin Valley PPO High

The Summary of Benefits and Covetage (SBC) document will help you choose a health plan. The SBC shows you how you and the
plan would share the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will
be provided separately. This is only a summary. For more information about your coverage, or to get a copy of the complete terms

of coverage, https://eoc.anthemn.com/eocdps/aso. For general definidons of common terms, such as allowed amount, balance billing, coinsurance,

copavment, deductible, provider, or other underlined terms, see the Glossary. You can view the Glossary at www.healthcare.gov/sbe-glossary/ or call (855)

255-9952 to request a copy.

| Important Questions

What is the overall
deductible?

Answers

“SO/pesonor $O/famzlyfr In— )

Network Providets.
$300/person ot 3600/ family for
Non-Network Providers.

Gencrally, you must pay all of the costs from gromder up o the deductlble amount before
this plan begins to pay. If you have other family members on the plan, each family member
must meet their own individual deductble until the total amount of deductible expenses paid
by all family members meets the overall family deductible. Deductible resets January 1.

Are there setvices No. You will have to meet the deductible before the plan pays for any services.
covered before you

meet your deductible?

Are there other No. You don't have to meet deductibles for specific services.

deductibles for
specific services?

What is the out-of-
pocket limit for this

pian?

$500/person or $1,000/ family
for In-Network Providers.
$1,000/person or $2,000/family
for Non-Network Providers.

The out-of-pocket limit is the most you could pay in a year for covered services. If you have

other family members in this plan, they have to meet their own out-of-pocket limits until the
overall family out-of-pocket limit has been met.

What is not included

in the gut-of-pocket
Limit?

Services deemed not medically
necessary by Medical
Management and/or Anthem,
Non-Network Transplant
Services, Premiums, balance-
billing charges, and health care
this plan doesn't cover.

Even though you pay these expenses, they don’t count toward the put-of-pocket limit.

Will you pay less if
you use a network
provider?

Yes, Blue Card PPO. See
www.anthem.com or call (855)
255-9952 for a list of netwozk

roviders.

This plan uses a providet petwork. You will pay less if you use a provider in the plan’s

network. You will pay the most if you use an Qut-of-Network Provider, and you might
receive & bill from a provider for the difference between the providet’s charge and what your
plan pays (balance billing). Be aware, your network provider might use an Out-of-Network

OH/LG/EPC- Southwestern Ohio Educational Purchasing Council: National Trail PPO Buy-Up/W09L/01-22



Services.

Provider for some services (such as lab work). Check with your provider before you get

Do you need a referral | No.

toseeas p_ecmhst’

You can see the specialist you choose withour a referral.

ﬂ All copavment and ¢ coinsurance costs shown in this chart are after ‘your deductible has been met, if 2 deductible apphes

Primary care visit to treat an

. .What You Will Pay

$10/visit

Other Important Inforoation

injury or illness 20% colnsurance LORE-~
Specialist visit $10/visit 20% coinsurance nONE--~
You may have to pay for services
| Preventive care/screening/ that aren't preventve. Ask your
immunization e No charge 20% coinsurance provider if the services needed
: are preventive. Then check what
your plan will pay for.
. i Diagnostic test (x-ray, blood . . .
I h ok t W_E—OIL) (c-ray, No charge 20% coinsurance Costs may vaty by site of service.
Ifvou have a test 3
-0 Imaging (CT/PET scans, MRIs No charge 20% coinsurance Costs may vary by site of setvice.
gng 5 2 y vary by

to treat your =
:ﬂlness or
: cond1t1on
'.More mforrn

Tier 1 - Typically Generic

Retail: §8 copay
Mail-Ozrder: $16 copay

Not covered

: Tier 2 - Typically Preferred
If you need -drugs 'f' Brand & Non-Preferred
| Generic Drugs

Retail: $15 copay
Mail-Order: $30 copay

Not covered

| Tier 3 - Typically Non-Preferred

Retail: §25 copay
Mail-Order: §50 copay

Not covered

Brand and Generic drugs

| Tier 4 - Typically Preferred
. Specialty (brand and generic)

Retail: 30% coinsurance,

deductible does not apply OR

$0 with PrudentRx
Mail-Order: Not covered

Not covered

Provider means pharmacy for
purposes of this section.

Retail: Up to a 30-day supply
Mail-Order: Up to a 90-day
supply

You may need to obtain certain
drugs, including certain specialty
drugs, from a phatmacy
designated by us. Certain drugs
may have a Pre-Notification
requirement or may resuitin a
higher cost. If you use a non-
network Pharmacy, you are
responsible for any amount over
the allowed amount. You may
be required to use a lower-cost
drug(s) prior to benefits under
your policy being available for
certain prescribed drugs. Tier 1

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso.




 WhatYouWillPay .

Contraceptives covered at No

Chazge. See website listed for
information on drugs not
covered by your plan. Notall
drugs are covered.

i Facility fee (e.g., ambulatory

No charge 20% coinsurance none
: surgery center) e
':surgery Physician/surgeon fees No charge 20% coinsurance none
Emergency toom care $50/visit Covered as In-Network Copay waived if admitted.
Emergency medical Non-emezgency .non—_________netttvolrk
N No charge Covered as In-Network Ambulance Services are limited
| transportation .
on: to $50,000 per trip.
Urgent care $35 /visit 20% coinsurance | - NONE------—-
: | Facility fee {e.g., hospita! room) No charge 20% coinsurance g 0 days/ bex;.lef]iatﬂ?em.od for
'hosplt al- stay .- - ' npatient rehabilitation.
- - Physician/surgeon fees No charge 20% coinsurance | —e=eeens 10NE-—-------
If you need : Office Visit Office Visit Office Visit
mental health,-_ | Outpatient services No charge 20% coinsurance none
behavioral health, |~ © Other Outpatient Other Outpatient - Other Outpatient
‘ot substance No charge 20% coinsurance none
abuse services - | Inpatent services No charge 20% coinsurance | - QONE-==e-m-
S Office visits No charge 20% coinsurance Cost shating does not apply for
i Chil.dbirth/ delivery professional No charge 20% coinsurance prevenﬁVfi services. Maternity
| services e care may include tests and
i Childbirth/delivery facile . services described elsewhere in
| services / i i No charge 20% coinsurance the SBC (i.e. ultrasound).
Home health care No charge 20% coipsurance f\? v131tsv/benefit period for Noa- |
. etwork Providers.
| Rehabilitation services No charge 20% coinsurance Costs may vary by site of service.
| Habilitation services No charge 20% colnsurance *See Therapy Services section.
1 Skilled nursing care No charge 20% coinsutznce 180 days/benefit petiod for

skilled nursing services.

- .
| Dutable medical equipment 20% coinsurance 40% coinsurance SE:E:‘ ~urabls M.edmal
Equipment Section
| Hospice services No charge Nocharge =~ | - 0ONEn=nm=n==
| Children’s eye exam $10/visit 20% colnsurance *See Vision Services section

* For more information about limitations and exceptions, see plan or policy document at https://eoc.anthem.com/eocdps/aso.
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Not covered Not covered

If hild Children’s glasses

Not covered j Not covered none--

!
n ds dental or -1 Children’s dental check-up l
eye care : |

Excluded Services & Other Covered Services:

Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other
excluded services.)

* Acupuncture e Bariatric surgery e Cosmetic surgery
» Dental care (Adult) e Dental care (Pediatric) o Dental Check-up
o Glasses for a child e Infertility treatment ¢ Long-term care

e Routine foot care e Weight loss programs

Other Covered Services (Limitations may apply to these setvices. This isn’t 2 complete list. Please see your plan document.) 3

o Chiropractic care 12 visits/benefit period * Hearing aids 1 item/ear every 3 years e Most coverage provided outside the United
e DPrivate-duty nursing 82 visits/benefit e Routine eye care (adult) States. See www.bebsglobalcore.com
period Facility Setting only

Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for these
agencies is: Ohio Department of Insurance, 50 W. Town Street, Third Floor - Suite 300, Columbus, Ohio 43215, (800) 686-1526, (614) 644-2673,
Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 x61565, www.cciio,cms.gov, or
contact Anthem at the number on the back of your ID card. Other coverage options may be available to you too, including buying individual insurance
coverage through the Health Insurance Marketplace. For more information about the Marketplace, visit www.HealthCare.gov or call 1-800-31 8-2596.

Your Grievance and Appeals Rights: There ate agencies that can help if you have a complaint against your plan for 2 denial of a claim. This complaint is
called a grievance or appeal. For more information about your tights, look at the explanation of benefits you will receive for that medical claim. Your plan
documents also provide complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your rights,
this notice, or assistance, contact:

ATTN: Grievances and Appeals, P.O. Box 105568, Atanta GA 30348-5563

Department of Health and Human Services, Center for Consumer Information and Insurance Oversight, 1-877-267-2323 61565, www.cclio.cms.gov

Does this plan provide Minimum Essential Coverage? Yes

Minimum Essential Coverage generally includes plans, health insurance available through the Marketplace or other individual market policies, Medicare,
Medicaid, CHIP, TRICARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for the
premium tax credit.

* For more information about limitations and exceptions, see plan or policy document at https:/ /eoc.anthem.com/eocdps/aso.
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Does this plan meet the Minimum Value Standards? Yes o ) .
1f your plan doesn’t meet the Minimum Value Standards, you may be eligible for a premium tax credit to help you pay for a plan through the Marketplace.

| To sce examples of how this plan might cover costs for a sample medical situation, see the next section.

* For more information about limitations and exceptions, see plan or policy document at hups://eoc.anthem.com/eocdps/aso.
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About these Coverage Examples:

coverage.

This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will
be different depending on the actual care you teceive, the prices your providers charge, and many other factors. Focus on the cost
sharing amounts (deductibles, copayments and ¢oinsurance) and excluded services under the plan. Use this information to compare
the portion of costs you might pay under different health plans. Please note these coverage examples are based on self-only

9:months of int nem ork pre—n tal-'careand a

(in-network emergency room visit and foll

B The plan’s overall deductible $0 B The plan’s overall deductible $0 B The plan’s overall deductible $0
® Specialist copayment $10 ™ Specialist copayment $10 B Specialist copayment $10
B Hospital (facility) coinsurance 0% B Hospital (facility) cotgsurance 0% B Hospital (facility) coinsurance 0%
B Other coinsurance 0%  ® Other cofnsurance 0% B Other coinsurance 0%
This EXAMPLE event includes services This EXAMPLE event includes services This EXAMPLE event includes services
like: like: like:
Specialist office visits (prenatal care) Primary care physician office visits (ineluding Emetgency room care (fncluding medical supplies)
Childbirth/Delivery Professional Services disease edusation) Diagnostic test (x-rzy)
Childbirth/Delivery Facility Services Diagnostic tests (blocd work) Durable medical equipment (crusches)
Diagnostic tests (zltrasounds and blood work) Prescription drugs Rehabilitation services (physical therapy)
Specialist visit {anesthesia) Durable medical equipment (glucose meler)
TotalExampleCost :$12’700 TotalExampleCost ‘ : $5,600 Total ExampleCost G $2,800
In this example, Peg would pay: In this examp_l_g_]oe would pay: In this example, Mia would pay:
CostSharing - : ~ Cost Sharing R : - CostSharing = .
Deductibles $0 Deductibles 50 Deductibles $0
Copayments $10 $400  Copayvments $100
Comsurance $0  Copayments $100 Coinsurance $50
CVWhat isi’f tovered . Coinsurance $0 . What isn’t tovered -
Limits or e\cluszons $60 - What isn’t covered - I Limits or c\cluszons $0
“The total Peg would payis = . 870 Limits or exclusions $20 The total Mia'would payis. =~ . 7 $150,
“The total Joe would payis .= | $520°

The plan would be responsible for the other costs of these EXAMPLE covered services.
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Language Access Services:

(T'TY/TDD: 711)

Albanian (Shqip): Nése keni pyetie né lidhje me kété dokument, keni € drejté & mereni falas ndihmé dhe informacion né gjuhén taj. Pér té kontaktuar me
njé pérkthyes, telefononi (855) 255-9952

Ambharic (ARTCF): NARLY A1E THIEDI M PR NAPE NP £7% ACSH AT BUT T2LE NIR PM T a0} AAP T ANHCATY, ATITIC (855) 255-
9952 £ 0r:

. (855) 255-9952 e Juail caa fe I Ceaadll B oty il glaadl g Beoledl o geandl @8 Bad coildd] 130 Oyl {5:;; Slal S 1Y) ;("L_gf.n) Arabic

Armenian (huykpkh). Bpk wiu thuuinwupneph hbn Juwws hupgkp niikp, goip hpujntp nubkp whjdwp winmbi] oqlinipindt b
nhnklungnipnih dkp (kqyny: Fwupguuigh htan unubne hwdwp quiquibhwopbp hiwnbyag hbpwinuwhunlwpmy] (855) 255-9952:

Bassa {‘BisH Widit): M dyi dyi-die-dz 6& bédé ba céd-dE nia ke dyi nd, o md ni dyi-b2dEin-dé 6€ h ké gho-kpa-kpd ke b3 kp3 déh bidi-widiiin
66 pidyi BE rh ké wudu-ziin-ny> o gbo wadu ke, da (855) 255-9952.

Bengali (A157M): IF 53 aAFrmad R@ IF@E (FIET 79 A&, SRE SIEE SHTE KA TRET T8IE 8 B3 TRIF JANSE I E are
TS (ASAE ST AT A 59 (855) 255-9952 ~(® B TP

Burmese ([§80): ofergelononisé vodanadd aaéopé eeigficdoogbypi§don segibmecocdypisé sacqeapdol saeclojieg Goeependd
co8omomeriss qupséel wlozé §dlacgbieomigs 008858 eomme|piEaf ¢ (855) 255-9952 a3 ealaddh

Chinese (F13X) : WIREEA AT > HEREHTNES REEEHEIEN - WREZRER - HEEES55) 255-9952

Dinka (Dinka): Na nog thiééc né ke de v& thorg, ke vin nog log bé vi kuony ku wer aléu bé geer vic vin ne thog du ke an wéu tiiué ke piny. Te kor vin
ba jam wené ran ve thok gervic, ke vin col (855) 255-9952.

Dutch (Nederlands): Bij vragen over dit document hebt u recht op hulp en informatie in uw taal zonder bifkomende kosten. Als u een tolk wilt spreken,
belt u (855) 255-9952.

aad Osdim o Sas 5 Sledbl 45 Losts [y 3o Gep! slapl s b Gl Gt Vot s A4S S g 52 3 (e L) Farsi
- e yafs oo laS (855) 255-9952 sylai boy s odlid poyia S Ly 53538 ol - i S adlyye glisyols glal 42 ol 44252



Language Access Services:
French (Francais) : Si vous avez des questions sur ce document, vous avez la possibilité d’accéder gratuitement & ces informations et a une aide dans votre
langue. Pour patler 4 un interpréte, appelez le (855) 255-9952.

German (Deutsch): Wenn Sie Fragen zu diesem Dokument haben, haben Sie Anspruch auf kostenfreie Hilfe und Information in Threr Sprache. Um mit
einem Dolmetscher zu sprechen, bitte wihlen Sie (855) 255-9952.

Greek (Eawvind) Av &yete toydv anoleg oyeTind ke 10 Tapdy tyypayo, yete 10 Suaiwua va AaBete BofBeix xor TAngogogies ot Yhboow cog Buwpeav. e va
wAdoete e xdmotov Slepurnvéa, Tispwvnote ato (855) 255-9952.

Gujarati QL¥UAL: %) il £xcl1A% i3] wiuA S6uLl usl &lu dl, 518Ul W doR WUl Nl Hee e HIlSd] Anddlst]l dus
AESR V. geINUL A8 did 5l HI, 516 520 (855) 255-9952.

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa 2, ou gen dwa pou jwenn &d ak enfomasyon nan lang ou gratis. Pou pale ak yon
entépret, rele (855) 255-9952.

Hindi (FA)): 319R 3170% IR 59 et & a7 SIS UeaT§, ot 3ae! foteres 319wt sy 7 seg ik STl ured st T 3ifEeR ¢
SR A a1 el & [T, Sler (855 255-9952 |

Hmong (White Hmong): Yog tias koj muaj lus nug dab tsi ntsig txog daim ntawv no, koj muaj cai tau txais kev pab thiab lus ghia hais ua kof hom lus yam
tsim xam tus ngi. Txhawm rau tham nrog tus neeg txhais lus, hu xov tooj rau (855) 255-9952.

Igbo (Igbo): O bur u na i nwere ajuju 0 bula ghasara akwukwo a, i nwere ikike inweta enyemaka na ozi n'asusu gi na akwughi ugwo o bula. Ka gi na okowa
okwu kwuo okwu, kpoo (855) 255-9952.

llokano (Ilokano): Nu addaan ka iti aniaman a saludsod panggep iti daytoy a dokumento, adda karbengam a makaala ti tulong ken impormasyon babaen
lenguahem nga awan t bayad na. Tapno makatungtong ti maysa nga tagipatarus, awagan ti (855) 255-9952.

Indonesian (Bahasa Indonesia): Jika Anda memiliki pertanyaan mengenai dokumen ini, Anda memiliki hak untuk mendapatkan bantuan dan informasi
dalam bahasa Anda tanpa biaya. Untuk berbicara dengan interpreter kami, hubungi (855) 255-9952.

Italian (Italiano): In caso di eventali domande sul presente documento, ha il diritto di ricevere assistenza e informazioni nella sua lingua senza alcun costo
aggiuntivo. Pet patlare con un interprete, chiami if numero (855) 255-9952

Japanese (AZSE): COEIOVTRICHITERR ArBNE. HBLLEABED EETENTELRH EREESEFNHBE0E
T, BIACETICR (855) 255-9952 HEIEEE,
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Langouage Access Services:
o]

Khmer (1810): tigmmnswgnnpns)ssfnsmins: gowmsifsgudsuSarismsmmnnU M wssAnig

1 eiNAMOUHSUSTY WwOUTIES5) 255-9952 y

Kirundi (Kirundi): Ugize ikibazo ico arico cose kusi iyi ayandiko, ufise uburenganzira bwo kuronka ubufasha mu rurimi rwawe ata giciro. Kugira uvugishe
umusemuzi, akura (855) 255-9952.

Korean (SH0]): £ 2 A 0f T3} O[3t BOIALSO[2HE S AL, B A & A7 Ar8ste Q02 RE =8 A EE ¥ A7t
Q& LICH &S ALQF O| OF7| Bk B (855) 255-9952 & F L[S Al L.

Lao (w929290): TwanSdananlonnyorivcentamd, vinlSoldsueciugosciie was 2yucivwomzeguianloniozess.
cBolsSuriusanccUwama, oitnmy (855) 255-9952.

Navajo (Diné): Dii naaltsoos bikd'igii ahgo bina’iditkidge nd bohdnéedzi doé bee ahoét’t’ t'4d ni nizaad k'ehj bee nit hodoonih t'iadoo bédh flinigdc.
Ate® halne’igii 12’ bich'{’ hadeesdzih ninizingo koji’ hodiilnih (855) 255-9952.

Nepali (F9Tall): A2 A HREIAE TUTLEHT FET THEE G 7, ST ATIAT (:00% HZANT AT TG TG T TrST g% TITHT G
STHTIEA B THBT ATHT, TG el T (855) 255-9952

Oromo (Oromifaa): Sanadi kanaa wajiin walqabaate gaffi kamiyuu yoo qabduu tanaan, Gargaarsa argachuu fi odeeffanoo afaan ketiin kaffaltii alla argachuuf
mirgaa gabdaa. Tutjumaana dubaachuuf, (855) 255-9952 bilbilla.

Pennsylvania Dutch (Deitsch): Wann du Frooge iwwer selle Document hoscht, du hoscht die Recht um Helfe un Information zu griege in dei Schprooch
mitaus Koscht. Um mit en Iwwersetze zu schwetze, ruff (855) 255-9952 aa.

Polish (polski): W przypadku jakichkolwiek pytad zwiazanych z niniejszym dokumentem masz prawo do bezplatnego uzyskania pomocy oraz informacji w
swoim jezyku. Aby porozmawiaé z thumaczem, zadzwort pod numer (855) 255-9952.

Portuguese (Portugués): Se tiver quaisquer digvidas acerca deste documento, tem o direito de solicitar ajuda e informagdes no seu idioma, sem qualquer
custo. Para falar com um intérprete, ligue para (855) 255-9952.

Punjabi (JTsh): S 303 fon oAz<H 93 3 7 IR 96 3 399 35 HES T wEh I ST weT wE ArEaet s 996 e i g
31 Bz oo 5% 9% g96 BE(855) 255-9952 ITE T3
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Language Access Services:
Romanian (Romana): Daci avefi intrebir referitoare la acest document, avel dreptul si promiti ajutor §iinformatu in imbs dumneavoastrd in mod
gratuit. Pentrua v4 adresa unud mterpret, contactafitelefonic (855) 255-9952.

Russian (Pycckiit): eCAX ¥ BAC €CTh KaxHMe-AMOO BOIPOCH B OTHOIIEHHHE AAHHOIO AOKVIMEHTA, BE FMEeTe IPABC Ha OCCILATAOS NOAVICHYE TOMOIMHE B

EEGOPMATIHY HE BaIIEM S3EKe. LICOH CBASETHCH ¢ TCTERM HePEBOATHKOM, IOSBOHMTE IO Tea.  (855) 255-9952.

Samoan (Samoa): Afai e iai ni ou fesili e niga i lenei tusi, ¢ iai lou ‘aia ¢ maua se fesoasoani ma faamatalaga i lou lava gagana e aunoa ma se totogl. Ina ia

telanoa i se tagata fazliliv, vili (855) 255-9952.

Serbian (Stpski): Ukoliko imate bilo kakvih pitanja u vezi sa ovim dokumentom, imate pravo da dobijete pomo¢ i informacije na vasem jeziku bez ikakvih
troskova. Za razgovor sz prevodiocem, pozovite (855) 255-9952.

Spanish (Espafiol): Si tiene preguntas acerca de este documento, tene derecho a recibit ayuda e informacién en su idioma, sin costos. Para hablar con un
intérprete, lame al (855) 255-9952.

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang humingi ng tulong at impormasyon sa
iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag, tawagan ang (855) 255-9952.

Thai (lnen): mavhufidanute Wenfuanssatiud vinufidninagladuanutiamfasazdayalummasvituiae bifidlddne 1aains
(855) 255-9952 \awnAufua I

Ukrainian (YKpalschKa): KO ¥ 54C BREAKIIOTH 32NHTANRY 3 IPEBOAT [HOIO ACKYMEHTS, BA MAETE TIPaBO DESKOIITOBHO OTPEMATH ACIOMOTY H
I OPMATIIIO BAUICIO PIABOIC MCBOXC. I11o6 CTPENMITE HOCAYIE HepeKadadda, 3aTeAcDOHVATE 52 HOMEPOL: (855) 255-9952.

é cidéﬁlg:xe;dﬁnwﬁ,sa&abésls ::BJS @hé&j&amw S ol gl A _551..11‘5'3 £ = J?_}u.‘;_gs‘.s..fid;m P CS Jw i _;1 Z(j-‘-_ﬂ)UIdu
-p S 8 m (855) 255-9952 =

Vietnamese (Tmnor V1et) Neéu quf vi c6 bat ky théc mic nio vé tai lidw ndy, quf vi ¢b quyen nhén sy tr¢ gitip va thong tin banor ngdn ngit cla quy vi hoan
toan mién phi. Pé trao ddi v6i mor théng dich vién, hay goi (855) 255-9952.

I TV Y TS U R TROISW MWK R UIYROIROTR DT UNIPRD 1¥ 0OV T VR URDUIAIPRT DYT JAVN DI7RY 0NN TR IR (0 TR) (Yiddish)
. (855) 255-9952 UM WXVTIVA'R X

Yoruba (Yorubd): Ti o bi ni évikevii tbéré nipa ikosile v, o ni eto litighs rinwo At dwifiin ni &dé re 10fee. B4 wa 6gbﬁf(_5 kan s(jrd,pe (855) 255-9952.
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Language Access Services:
It’s important we treat you fairly

That’s why we follow federal civil rights laws in our health programs and activities. We don’t discriminate, exclude people, or treat them differently on the
basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free aids and services. For people whose primary language isn’t
English, we offer free language assistance services through interpretets and other written languages. Interested in these services? Call the Member Services
number on your ID card for kelp (TTY/TDD: 711). If you think we failed to offer these services or discriminated based on race, color, national origin, age,
disability, or sex, you can file 2 complaint, also known as a grievance. You can file a complaint with our Compliance Coordinator in writing to Compliance
Coordinator, P.O. Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file a complaint with the U.S. Department of Health and
Human Services, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 ox by calling 1-800-368-
1019 (TDD: 1- 800-537-7697) or online at https://ocrportalbhs.gov/ocr/portal /lobby.isf. Complaint forms are available at

hop:/ /www.hhs.cov/ocr/office/file /index.htm]
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ADDENDUM #11

EDUCATIONAIL PROGRAM COMPLAINT FORM

I. Challenged Work

Type of Work:
__ Book ____ Textbook Magazine Newspaper
_ Audio Recording ______ Video
Author/Performer(s):
Last name First name
Title:
Publisher/Producer:
Copyright/Issue Date:
Class/Grade using Title:
II. Review Request Initiated By:
Name:
Address:
City: State: Zip:
Home Phone: Business Phone:
~__Parent __ Administrator __Board Member _Clergy
___Teacher __ Other (identify relationship/organization)
III. Concerning Challenge:
1. What brought this resource to your attention?
2, Have you read/viewed the challenged material in its entirety?

Yes No

If yes, give a summary of the material in your own words:

If no, why not?



To what in the material do you object? Please be specific and cite
pages/scenes and explain your reasoning in light of the class and grade level
in which this material is being presented:

What do you feel might be the result of using this material in the classroom?
Please be specific and cite pages/etc.:

Have you read any review of the material and if so, please list the source and
date of the review.

Source of review(s) Date of Source(s)

Are you aware of the judgment of this work and/or this author by
educational or literary critics? Describe what you know about these
educational or literary opinions.

Are there resources you suggest to provide additional information and/or
other viewpoints on this topic?

What would you like the school to do about this material?



9. Can you recommend another title to present the opposite, or an alternative,
point of view of the title in question?
Yes No

If yes, please give the following information:

Author/Performer(s):
Last name First name

Title:

Publisher/Producer:

Copyright/Issue Date:

ISBN (International Standard Book Number)

10. Brief Summary of Alternative Work:

11.  List any review(s) of the alternative work you have read:

Review Source(s) Date of Source(s)

IV. Verification of Challenge/Review:

All information I have given on this form is true and accurate to the best of
my knowledge and belief.

Signature Date

Print Name Telephone Number



ADDENDUM# 12

Twin Valley Community Local School District Tuition Reimbursement Request
Namnie: Building:
Address: Teaching Assignment:

Please list the college, course number, the course name, the number of credit hours, and give a brief
description of the course to be taken.

College: Course Number:

Course Name: Number of Credit Hours:

Course Description:

Please deseribe the relationship between the course and your teaching assignment and how the course
may be related to the School District’s Continuous Improvement Plan.

Tuition Fee: § Estimated date when the course will be complete:

[ ] Approved Principal’s Signature:
[ | Disapproved Date:
[ 1 Approved Superintendent’s Signature:
[] Disapproved Date:

Two copies of this form should be presented for approval. After approval, one copy will be returned to
you. The approved copy along with a paid tuition fee receipt and a copy of the transeript or the official
grade sheet should be submitted to the Treasurer’s office by September 15" for tuition reimbursement.
If proper documentation is not received by September 15", tuition reimbursement will be held until the
next year, subject to the terms of Article 41 of the Master Agreement.

TVS-00-0005 6/18/2023



ANATNIARI T TA L [l |
Twin Valley Community Local School District ADDENDUME 3 .
100 Education Drive Sick Leave Bank Request Form
West Alexandria, Ohio 45381 (Certified - TVACT)
Phone: 937-839-4193 -- Fax: 937-839-4898

Requirements: It is understood that in order to request days from the sick bank the applicant must not have exhausted
his/her sick leave through short term usage, must have exhausted the sick leave because of catastrophic illness or critical
injury. Also note that it is up to the discretion of the Sick Leave Bank Committee to determine the eligibifity of each
applicant and the number of days to be awarded.

-Give the completed form to the Chapter President-

Applicant’s Name (print):

Number Days Projccted
Date: Requested: Return Date:

Nature of Catastrophic Ilness or Critical Injury:

Physician’s Diagnosis and Prognosis:

Sick Leave Balance at Time Illness/Injury Occurred: Days

QOther Pertinent Information:

Where may the committee reach you if there are any questions?

{Applicant Signature) {Date)

- Do Not Write Below this Line -

Approved? [ JYes [INo  Ifyes, days will be issued per pay period, not as a lump sum.

If Yes: Number Days of Granted: Date:
If No, Reason(s):
(TVACT Chapter Representative Signature) (Date) (Superintendent/Designee Signature) {Date)
(Board/Designee Signature) {Date)

TVS-13-0119 6/18/2025



ADDENDUM# 14

Ohio Teacher Evaluation System Asessm 2nt of eache erformance .

Teacher Performance Evaluation Rubric

The Teacher Performance Evaluation Rubric is to be scored holistically. This means evaluaiors will assess which level provides the best overall description of the teacher.
The rating process is to occur on completion of each 30-minute observation and post-conference. To determine the rating for each 30-minute observation, the evaluator is to
consider evidence gathered during the pre-conference, observation, post-conference and classroom walkthroughs, if applicable. Note that when completing the performance
rubric, evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers may, but are not required to, bring additional pieces of
evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-conferences and post-conferences as well as
information from the Professional Growth and/or Improvement Plan, if applicable.

i _ L i iieineffeactive’ . Developin : Accomplished
FOCUS FOR Use of High- | The teacher does not The teacher uses one The teacher thoroughly and | The teacher thoroughly and
LEARNING Quality use high-quality student | source of high-quality correctly analyzes patterns | correctly analyzes trends and
{Standard 1: Student Data | data to develop student data and attempts | in at least two sources of patterns in at least two sources of
Students, measurable and to analyze patterns to high-quality student data to | high-quality student data to
Standard 2: Element 1.1 developmentally develop measurable and develop measurable and develop measurable and
Content, Element 1.2 appropriate student developmentally developmentally developmentally appropriate
Standard 3: Element 1.3 growth goal(s). appropriate student growth | appropriate student growth | student growth goal(s) and
Assessment, Element 3.3 goal(s). The analysis may | goal(s) and monitors monitors student progress toward
Standard 4: be incomplete or student progress toward goal(s).
Instruction) inaccurate. goal(s).
The teacher plans for the
Possible Sources facilitation of developmentally
of Evidence: appropriate student data collection
pre-copference, and strategies to assist in student
artifacts, goal setting and progress
po'dfohos, monitoring.
analysis of student .
data, Connections | The teacher plans The teacher plans lessons | The teacher plans lessons | The teacher plans lessons that
lesson plans, to prior and lessons that that attempt to make that intentionally make clear | intentionally make clear and
student surveys, | future demonstrate no connections with student and coherent connections coherent connections with student
common learning connections to student | prior learning or future with student prior learning prior and future learning and
assessments prior leamning or future | learning. These and future learning and includes strategies that
Element 1.2 learning. connections are not clear. | includes strategies that communicate the connections to
Element 2.1 communicate the students - among lesson content,
Element 2.2 connections to students. other disciplines and/or real-world
Element 2.4 experiences. The teacher plans
Element 2.5 lessons that use the input and

FINAL March 27, 2020 1
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ccomplished

contributions of families,
colleagues and/or ather
professionals to understand each
student’s prior knowledge while
supporting the student's
development.

Possible Sources
of Evidence:
analysis of student
data,
pre-conference,
artifacts, student
sSurveys

Connections | The teacher’s The teacher’s instructional | The teacher'’s instructional | The teacher’s instructionat plan
to state instructional plan does | plan references Ohio’s plan incorporates activities, : incorporates
standards not reference Ohio’s Learning Standards, but assessments and activities, assessments and
and district Learning Standards. goals and activities do not | resources, including resources, including available
priorities align with student needs, available technology, that technology, that align with student
schoot and district align with student needs, needs, school and district
Element 2.3 priorities or the standards. | school and district priorities, | priorities, and Ohio’s Learning
Element 4.1 and Ohio’s Learning Standards.
Element 4.7 Standards.
The teacher participates in
studying and evaluating advances
in content and/or provides input on
school and district curriculum.
KNOWLEDGE OF | Planning The teacher's The teacher's instructional | The teacher's instructional | The teacher's instructional plan
STUDENTS instruction instructional plan plan makes minimal plan reflects connections to | reflects consistent connections to
(Standard 1: for the whole | makes no connections | connections to student student experiences, student experiences, culture and
Students, child to and the teacher is experiences, culture, culture and developmental | developmental characteristics.
Standard 4: not familiar with student | developmental characteristics. These may | These may include prior learning,
Instruction, Element 1.2 experiences, culture, characteristics or student include prior learning, abilities, strengths, needs,
Standard 6: Element 1.4 developmentai backgrounds. abilities, strengths, needs, individual talents, backgrounds,
Collaboration Element 1.5 characteristics or talents, backgrounds, skilis, | skills, language proficiency and
and Element 4.2 backgrounds. language proficiency and interests. The instructional plan
Communication) | Element4.4 interests. draws upon input from school
Element 6.4 professionals and outside

resources.

FINAL March 27, 2020

Chio

Department 2

of Education




i neffective

killed

‘Accomplished:

LESSON
DELIVERY
(Standard 2:
Content,
Standard 3:
Assessment,
Standard 4:
Instruction,
Standard 5;
Learning
Environment,
Standard 6:
Collaboration
and
Communication)

Possible Sources
of Evidence:
pre-conference,
post-conference,
formal
observation,
classroom walk-
throughs/informal
observations,
peer review

Commum-
cation with
students

Element 2.2
Element 4.3
Element 4.6
Element 6.1

model exempiary

performance o students.
Students cannot discern

learning goals.

Differentiated leaming
goals are not used.

The teacher does not
dermonstrate content
knowledge by using

content-specific,
developmentally

appropriate language or

content-specific

strategies. There is no
student engagement.

The teacher does not
give students feedback.

The teacher does not
communicate learning
goals and expectations
for mastery and does not

communicates learning
goals, expectations for
mastery and models of
exemplary performance to
students. There is limited
use of differentiated learning
goals. :

The teacher demonstrates
some content knowledge by
using limited content-
specific, developmentally
appropriate language and
limited content-specific
strategies. Students
demonstrate little
engagement in the lesson.

Feedback to students is
general, occasional or
limited and may not always
support student learning.

. Thé 'té'af'z'h'er is con'sis'te'nt

and effective in
communicating appropriate,
needs-based, differentiated
learning goals, expectations
for mastery and models of
exemplary performance to
students.

The teacher consistently
demonstrates content
knowledge by using
content-specific,
developmentally
appropriate language and
content-specific strategies
to engage students.

The teacher's
communication strategies
and questioning techniques
check for understanding
and encourage higher-ievel
thinking.

The teacher gives students
substantive, specific and
timely feedback to support
their leaming.

The teacher is consistent and
effective in communicating
differentiated learning goals
{such as needs based, interest
based, strength based),
expectations for mastery and
models of exemplary
performance to students
through multiple communication
techniques.

The teacher consistently
demonstrates content
knowledge by using content-
specific, developmentally
appropriate ianguage and
content-specific strategies to
engage students. The teacher's
communication strategies and
questioning techniques engage
students in higher-level and
creative thinking and stimulate
student-to-student interactions.

The teacher gives students
substantive, specific and timely
feedback to support individual
student learning. The teacher
gives students opportunities to
engage in self-assessment,
provide feedback to each other
and reflect on their own
strengths and challenges.
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LESSON
DELIVERY
(continued)

i Ineffective ‘i Developing _ Sigkilled man s Accomplished:
Monitoring The teacher fails to The {eacher inconsistently The teacher consistently The teacher consistently
student monitor and address monitors or incorrectly monitors and addresses menitors, addresses, articulates

understanding

student confusion and

addresses student confusion

common student confusion

and anticipates individual

misconceptions. and misconceptions, and misconceptions by student confusion or
Element 3.2 presenting information in misconceptions by presenting
Element 3.3 multiple formats and information in multiple formats
clarifying content as he or and clarifying content as he or
she sees challenges. she sees challenges.
Student- Learning is entirely Learning is primarily teacher | Learning is a balance Learning is primarily self-
centered teacher directed. directed. Students between teacher-directed directed with the teacher in the
learning Students are not participate in whole class instruction and student- role of facilitator encouraging
participating in learning learning activities. directed interaction as students to apply their
Element 3.5 activities. students apply their knowledge and skilis as
Element 4.5 knowledge and skills as developmentally appropriate.
Element 4.6 developmentally The teacher encourages
Element 5.3 appropriate. The teacher students to persist in the
Element 5.4 effectively combines learning tasks. The teacher

There are no
oppoertunities for student
choice about what will
be learmed and how
learning will be
demonstrated. There is
no evidence of
differentiated
instructional strategies
Or resources.

There are few opporiunities
for student choice about
what will be learned and how
learning will be
demonstrated. The teacher
uses limited differentiated
instructional strategies or
Tesources.

coliaborative and whole
class learning opportunities
to maximize student
learning.

Teacher gives opportunities
for student choice about
student learning paths or
ways to demonstrate their
leamning. Teacher uses
differentiated instructional
sfrategies and resources for
groups of students.

effectively combines
independent, collaborative and
whole class learning
opportunities to maximize
student learning.

Teacher routinely promotes
opportunities for students to
actively take part in developing
goals toward mastery, and
students are responsible for
deciding how to demonstrate
their learning. Instructional
strategies, pacing and
resources are differentiated to
make the lesson accessible and
challenging for all students,
while supporting the various
learning needs of individual
students.
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CLASSROOM
ENVIRONMENT
{Standard 1:
Students,
Standard 5:
Learning
Environment)

Possible Sources
of Evidence:
pre-conference,
post-conference,
formal
observation,
classroom walk-
throughs/informal
observations,
peer review,
student surveys

p
The teacher establishes

The teacher and students have

Classroom The teacher has not The teacher conSIStentIy uses
routines and | established routines routines and procedures but | routines, procedures and collaboratively established
procedures and procedures. uses them inconsistently. transitions that effectively consistent use of routines,
Effective transitions Transitions are sometimes maximize instructional time. procedures and transitions that are
Element 5.5 are not evident, ineffective, resulting in a loss | On-task behavior is evident. effective in maximizing
resulting in a of instructional time. Off-task | Students assume appropriate | instructional time. On-task
significant loss of behavior is sometimes levels of responsibility for behavior is evident and ensured
instructional time and | evident. The teacher makes | effective operation of the by students. Students initiate
frequent off-task decisions about classroom classroom. responsibility for effective
behavior, operations. operation of the classroom.
Classroom There is no evidence | There is some evidence of There is consistent evidence | The teacher intentionally creates a
climate and | of rapport or rapport and expectations for | of rapport and expectations classroom environment that shows
cultural expectations for respectful, supportive and for respectful, supportive and | consistent evidence of rapport and
competency | respectful, supportive | caring interactions with and | caring interactions with and expectations for respectful,
and caring ameng students and the among students and the supportive and caring interactions
Element 1.4 interactions with and | teacher. teacher. with and among students and the
Element 5.1 among students and ‘ teacher.
Element 5.2 the teacher.
There is no There is inconsistent There is demonstration of There is demonstration of regard

demonstration of
regard for student
perspectives,
experiences and
culture. The teacher
does not address
needs related to
student sense of well-
being.

demonstration of regard for
student perspectives,
experiences and culture.
The teacher is aware of
needs related to student
sense of well-being but does
not address them effectively.

regard for student
perspectives, experiences
and culture. The teacher
models expectations and
behaviors that create a
positive climate of openness,
respect and care. The
teacher anticipates and
effectively addresses needs
related fo student sense of
well-being.

for student perspectives,
experiences and culture. The
teacher models expectations and
behaviors that create a positive
climate of openness, respect and
care. The teacher anticipates and
effectively addresses needs
related to student sense of well-
being. The teacher seeks and is
receptive to the thoughts and
opinions of individual students and
the class. When appropriate, the
teacher includes other school
professionals and/or community
resources to ensure all students
are recognized and valued.
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Accomplishe

ASSESSMENT
OF STUDENT
LEARNING
(Standard 1:
Students,
Standard 3:
Assessment)

Possible Sources
of Evidence:
pre-conference,
formal
observation,
classroom walk-
throughs/informal
observations,
assessments,
student portfolios,
post-conference

The teacher intentionally and

Use of The teacher does not | The teacher makes limited The teacher seiects
assessments | use varied use of varied assessmenis. | develops and uses multiple strategically selects, develops and
assessmenis. assessments, including uses muiltiple assessments,
Eiement 3.1 routine use of various inctuding routine use of various
Element 3.2 diagnostic, formative and diagnostic, formative and
Element 3.3 summative assessments. summative assessments. The
Element 3.4 teacher offers differentiated
assessment choices fo meet the
full range of student needs.
The teacher fails to The teacher attempts to The teacher analyzes The teacher analyzes data trends
analyze data and analyze data and modify patterns to measure targeted | and patierns to measure targeted
makes little or no instruction, though the student learning, anticipate student learning, anticipate
attempt to modify modifications do not meet learning obstacles, modify learning obstacles, modify
instruction to meet student needs. instruction and differentiate to | instruction and differentiate to
student needs. meet the needs of groups of meet individual student needs.
students.
The teacher does not | The teacher shares The teacher shares evidence | The teacher shares evidence of
share evidence of evidence of student learning | of student learning with student learning with colleagues,
student learning with | with students. parents and students to plan | parents and students to
students. instruction to meet student collaboratively plan instruction to
needs. meet individual student needs.
Evidence of | The teacher's The teacher uses one The teacher uses at least two | The teacher uses at least two
student assessment data source of high-quality sources of high-guality sources of high-quality student
iearning demonstrates no student data to demonstrate | student data to demonstrate data to demonstrate growth and/or
evidence of growth clear evidence of growth and/or achievement achievement over time, showing
Element 1.3 and/or achievement appropriate growth and/or over time, showing clear clear evidence of above expected

over time for most
students.

achievement over time for
some students.

evidence of expected growth
and/or achievement for most
students.

growth and/or achievement for
most students.
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néffective

Developing

killed

L
ccomplished

PROFESSIONAL

RESPONSIBILITIES

(Standard 6:

Collaboration and

Communication,
Standard 7:
Professional

Responsibility and

Growth)

Possible Sources of

Evidence:

Professional Growth

Pfan or
Improvement Plan,
pre-conference,
post-conference,
artifacts, self-
assessment,
peer review

Communication
and
collaboration
with families

Element 6.1
Element 6.2

The teacher does
not communicate
with students and
families.

The teacher inconsistently
or unsuccessfully uses
communication and
engagement strategies

with students and

families. These do not
contribute adequately to
student learning, well-
being and development.

The teacher uses effective
and appropriate
communication and
engagement strategies with
students and famiiies,
resulting in partnerships that
contribute {o student
learning, well-being and
development.

The teacher uses multiple effective
and appropriate communication
and engagement strategies with
individual students and families.
These ongoing strategies promote
two-way communication, active
participation and partnerships that
contribute to each student’s
learning, well-being and
development.

Communication
and
collaboration
with colleagues

Element 6.3

The teacher does
not communicate

and/or collaborate
with colleagues.

The teacher inconsistently

or unsuccessfully

communicates and/or

collaborates with

colleagues, resuiting in
limited improvement of
professional practice.

The teacher effectively
communicates and
coliaborates with colleagues
to examine instructional
practice and analyze
patterns in student work and
student data to identify and
implement targeted
strategies for improving
professional practice.

The teacher initiates effective
communication and collaboration
with colleagues outside the
classroom, resulting in
improvements in student learning,
individual practice, school practice
and/or the teaching profession.

District policies
and
professional
responsibilities

Element 7.1

The teacher

demonstrates a lack

of understanding
and regard for
district policies,
state and federal

regulations, and the

Licensure Code of
Professionat
Conduct for Chio
Educators.

The teacher

demonstrates minimal
understanding of district
policies, state and federal
regulations, and the

Licensure Code of

Professional Conduct for

Ohio Educators.

The teacher demonstrates
understanding by following
district policies, state and
federal regulations, and the
Licensure Code of
Professional Conduct for
Ohio Educators.

The teacher demonstrates
understanding by following district
policies, state and federal
regulations, and the Licensure
Code of Professional Conduct for
Ohio Educators.

The teacher exemplifies effective

leadership characteristics beyond
the classroom. The teacher helps
shape policy at the school, district
or state level.
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‘Ineffectiv

e

eveloping

Skilled'-

Accomplishied

Professional
learning

Element 7.2
Element 7.3

The teacher sets
short-term and long-
term professional
goals but fails to
rnonitor progress or
take action to meet
the goals.

The teacher sets and
monitors short-term and
long-term professional
goals but fails to take
appropriate action to meet
the goals.

The teacher sets short-term
and long-term professional
goals and monitors progress
in meeting them based on
self-reflection and data
analysis., The teacher takes
appropriate action {0 meet
the goals.

The teacher consistently pursues
best practices and sets, monitors
and reflects on progress toward
meeting short-term and long-term
professional goals based on data
analysis to improve student
leamning. The teacher takes
appropriate action to meet the
goals. The teacher collaborates
with colleagues and others to
share best practices,
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