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Assignments shall be made based on the best interest of the students as determined by the
Superintendent. The above provision will not be construed to limit the Board's right to fill vacancies
from outside the present staff when the situation necessitates.

Mo bargaining unit member will be involuntarily transferred more than once every two (2) years.

1. Confract Sequence

A new employee shall receive a one-year regular contract from the Board of Education.

A second contract shall be for one year with the Board reserving the right to issue a contract of
longer duration by a recommendation from the Superintendent.

Subsequent limited contracts shall be for three years with the Board reserving the right to issue
one year or two year contracts with the teacher(s) having from the Superintendent, the reasons for
the contract(s) of less than three years when recommended by the Superintendent.

Mothing in a, b, or ¢ above shall prevent the Board from employing teachers on contracts longer
than the limits imposed by a, b, or ¢ above when recommended by the Superintendent.

Teacher(s) who become eligible for continuing contract status during a multi-year contract may
request the Superintendent to recommend continuing contract status for the teacher(s) to the
Board of Education.

2. Confinuing C Eligibil

Any bargaining unit member employed by the Board who will be eligible for a continuing contract
for the succeeding year shall provide written notice to the Superintendent that the member is
eligible for a continuing contract no later than Movember 1 of the current school year. This
notification must include written documentation supporting the teacher’s claim for continuing
cantract. It is the member's responsibility to maintain and track all documents necessary to be
approved for continuing contract. A member may withdraw, in writing, a request for a continuing
contract at any time prior to Board action.

Failure to notify the Superintendent by applicable deadline shall be a waiver of the member's
eligibility for the continuing contract for the following school year. If the teacher fails to notify the
Board, a one (1) year limited contract for the following school year may be granted rather than a
continuing contract. Motice received after the applicable deadline shall not serve as the notice
required by this Section for the following school year.

If a member reaches eligibility during the term of a multi-year limited contract, the member may
notify the Superintendent of eligibility and the Board shall consider the member's request to be
granted a continuing contract. If a continuing contract is not granted, the member will continue on
the current multi-year contract until it expires.

If a member submits a request for continuing contract, and the Superintendent determines that the
member is in need of further professional development, the member may be issued a one or two
year extended limited contract. Upon completion of this extended limited contract, the member
must either be granted a continuing contract or be non-renewed.

A member becomes eligible upon satisfaction of the requirements of Ohio Revised Code sections
3319.08 htip://codes ohio.goviore/3319.08 and 3319.11 http/lcodes. ohio. goviore/3319.11

Upon receiving the notice from a member who is eligible for a continuing contract and after having
completed the evaluations of the member as required by Article VII, if the Superintendent believes
that the member is in need of further professional development, the Superintendent may
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2. Applications must be filed for each child by July 1% prior to the beginning of the school year of desired
attendance. The application shall be filed at the superintendent's office.

Q. Membership Fe

If a membership fee is due in order for students in an existing activity to compete in a competition, the Board
agrees to pay the membership fee directly or to reimburse the member up to Five Hundred Dollars ($500.00).

P. Reimbursement for Background Checks

1. The Board of Education will reimburse certified/licensed staff member for FBI (and BCI if required)
background checks necessary to renew teaching licensure. To qualify, the applicant must fill out a
requisition before undergoing a background check and provide a receipt before reimbursement will be

paid.
Q. Licensure/Cerification Fees
1. The Board of Education will reimburse certified/licensed staff members for all renewal costs incurred for
obtaining/holding appropriate professional license(s) required for employment. To qualify, the applicant

must fill out a requisition before renewing license(s) and provide a receipt before reimbursement will be
paid.

2. Members will be required to reimburse the Board for licensure/certification fees if they leave employment
with the Board within one (1) year of renewing their license(s).

ARTICLE 11
TERMS OF AGR NT

A. Modification of Agreement

This agreement shall not be modified in whole or in part except by an instrument in writing duly executed by the
parties.

B. Entire Agreement
This agreement contains the entire agreement between the two parties and neither party shall be required to

negotiate upon any issue either in or out of this agreement, during the life of this agreement except as otherwise
provided in this agreement.

C. Duration of Agreement

This agreement will become effective July 1, 2026 and will continue in effect until June 30, 2028.

MILLCREEK-WEST UNITY MILLCREEK-WEST UNITY
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