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19.1

19.02

18.03

rube or regulation adopted by a stats or federal agency, tha parties
agree to meet to negotiale a lawful allemalive provision, H possible,
under the law relative o the affected provision. Such meeling shall
teke place within thisty (30} days following a written request by efther
party.

ARTICLE XIX — TERM OF AGREEMENT AND SIGNATURES

This Agreament and all altached appendixes entered into by the Kenton City
School Distnct Board of Education and the Kenton Education Association
shall be effective as of JULY 1, 2023 and shall continue in effect until 12:00
midnight JUNE 30, 2028

The parties acknowledge that during the negotiations which resulted In this
Agreement, each had the unlimited right to make demands and proposais on
any subjeci maiter nol removed by law from the area of collective bargaining,
and that the underslandings and agreement arrived at by the parties after the
exercise of that nght and oppartunity are set forth in this Agreement.

In witness thereof, we the undersigned representatives of the Board of
Education and the Kenton Education Association have hersunto set our
hands this dayof __JUNE 2023

FOR THE ASSOCIATION: FOR THE BOARD.

A
et 3\* ' (A
it, KEA Pred rd of Education

Co-President, KEA > President, Board of Education

Wlceo s 14
f. f.f Fit !r“{fi A ~ _;'\'J‘J"e.'m- m_'&_
egotiating Team Membar Superintendent

Negotiating Team Member

Negotiating Team Member
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- Kenton Ci
LY

Teacher
Plarmee:

J |n1|r-|u-|nr:| all o inguire, dream, and excel

Coaching Plan

Grade Level Subject:

School year: Building:

Date of Coaching Plan Conference:;

A written Coaching Plan s fo be developed when an educator has an ineflective rating on individueal key indicator{s) within the OTES 2.0 Rubric.

The notice requirements for being placed on a Coaching Plan, the components of the plan and the implementation process for the plan may be
subject 1o the 1erms of a collective bangaining agreement.

The purpose of the Coaching Fian s 10 ideniify speciic deficiencies in pemormance and foster growlh through professional development and
targeted support. If the teacher does not lake corective actions in the timeline specified in the Coaching Plan, the evalualor may recommend the
teacher continue working under the plan or i may result in the teacher being placed on a fTommal Improvement Flan, iT the leachers Holistic Rating

at the end of the evaluation cycle 5 Ineffecthve,

Section 1: Improvement Statement—List speciiic area(s) for improvemeant related to the Ohle Standards for the Teaching Frofession. Attach

cocimentathon,

Performance Standard{s) Acdressed in this
Pan

Dale(s) improvemeni Area(s] or Specific Statement of ihe Concem(s):
Concemi(s) Observed

Area(s) of Improvement

Section 2: Desired Level of Performance—L
[T L5l Goal Stalemeni(s) indicating |

Pefformance on Ohio Standands for the
Teaching Frofession

cific
Date

aug%ﬂmm. Indicate what will be measured for each goal.
Level of Perfonmance:

Specifically Descnbe Successhul Improvement Tanget(s)
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il'[ Kenton Ciiy Schools

/ _-..’ ]n:PirinH all to il‘lq:.lrl‘-:'_‘ I:er-l:]m, and excel

Section 3: Specific Plan of Action—Describe in detail specific actions the teacher must lake to improve performance. Indicate the sources of
evidence the evaluator will use to document the completion of the Coaching Plan.

Actions 10 be Taken of Quantitative Measuralie Indicalors: Evidence Indicating Progress
on the Goalis)

Section 4: Assistance and Professional Development—Describe in detall specific supports that will be provided as well as opportunities for
sional development.

Date for Coaching Plan to be evaluated:

Teacher's Signature: Date:

Evaluator's Signature: Date:

The evaluator's signature on this form vernifies the proper procedures as defalled in the local contract have been folfowed.
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! ]r'.spirinﬂ all te inq_uirr,, dream, ond excel

Coaching Plan: Evaluation of Plan

Teacher Grade Level/
MName:; Sublect

School year. Building: Date of Evaluation:

The Coaching Plan will be evaluated at the end of the time specified in the ptan. Qutcomes from the Coaching Plan will be one of the following.

U] Improvement is demonsirated and performance slandards are met to a satisfactory level of performance.
[ The Coaching Plan shoutd continue for time specified:

Comments: Provide justification for recommendation indicated above and attach evidence to suppert the recommended action.

I have reviewed this evalualion and discussed it with my evaiualor. My signalure indicates | have been advised of my performance status; if does
not necessantly imply | 2agree with this evaluaion.

Teacher's Signature; Date:

Evaluator's Signature: Date:
The evaluator's signalure on this form verffies the proper procedures as defailed in the local contract have been followed,
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Professional Growth Plan

The Professional Growth Plan helps the teacher identify areas of professional development that will enable the teacher to enhance practice. The
teacher is accountable for implementing and completing the plan. The plan must align to any district and/or building improvement plan(s). The
Professional Growth Plan is developed annually. It is to be reviewed regularly and updated as necessary based on collaborative conversations
between the evaluator and the teacher,

The Professional Growth Plan should reflect the evidence available and focus on the most recent evaluation and observations. The Professional
Growth Plan should be individualized to the needs of the teacher. The school or district should provide for professional development opportunities
and support the teacher by providing resources (e.g., time, financial), The Professional Growth Plan must be clear and comprehensive. It is
aligned to the most recent evaluation results and proposes a sequence of appropriate activities leading to progress toward the goals.

Teacher Name: Evaluator Name: [ self-Directed [MJointly Developed  [JEwvaluator
Guided
(Accomplished) (Skilled)
(Developing)
Choose the Domain(s) aligned to the goal(s).
[JFocus for Learning [IClassroom Environment
[JKnowledge of Students [JAssessment of Student Learning
[JLesson Delivery [ JProfessional Responsibilities
e Gﬁ oal f’fﬂ“ﬂ'ﬂ’ %nni?::} Isj;:':.m;"am: ;,:E the | Action Steps & Resources to Achieve Qﬂ:ﬂ:h?; ﬁ:ﬂw mﬂfﬁm
Teaching Profession Goal(s) Evidence Indicating Progress on the Goal(s)

.

Describe the alignment to district and/or building improvement plan(s):

Comments:
Teacher's Signature: Date:
Evaluator's Signature: Date:

The evaluator's signalure on this form verifies the proper procedures as detailed in the local confract have been followad.
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Improvement Plan

Teacher Grade Level/ Subject:

Mame:

School year: Building: Date of Improvement Plan
Conference:

A written Improvement Plan is to be developed when an educator has a Final Holistic Rating of Ineffective. However, districts have discretion to
place any teacher on an Improvement Plan at any time based on deficiencies in any individual component of the evaluation system. The notice
requirements for being placed en an Improvement Plan, the components of the plan and the implementation process for the plan may be subject
to the terms of a collective bargaining agreement.

The purpose of the Improvement Plan is to identify specific deficiencies in performance and foster growth through professional development and
targeted support. If the teacher does not take corrective actions in the timeline specified in the Improvement Plan, the evaluator may recommend
the teacher be dismissed or continue working under the plan.

Section 1: Improvement Statement—List specific area(s) for improvement related to the Ohio Standards for the Teaching Profession. Attach
documentation.

Performance Standard(s) Addressed in this Date(s) Improvement Area(s) or Specific Statement of the Concern(s):
Plan Concemn(s) Observed
Area(s) of Improvement

Section 2: Desired Level of Performance—List specific goal(s) to improve performance. Indicate what will be measured for each goal.

List Goal Statement(s) Indicating Beginning Ending Date Level of Performance:
Perform Ohio dards for the D
mllr?;::mg ﬁmm i s Specifically Describe Successful Improvement Target(s)
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Ohio Teacher Evaluation System

Rubric

Assessment of Teacher Performance Teacher Performance Evaluation

The Teacher Performance Eveluation Rubric Is 1o be scored holistically, This means evalualors will assess which kevel provides the best overall description of the leacher.
The rating process is to occur on completion of each 30-minute observation and post-conference. To determine the rating for each 30-minule observation, the evaluator is lo
consider evidence gathered during the pre-conference, observation, post-conference and classroom walkthrougha, if applicable. Mole thal when completing the pedormance
rubric, evalualors are not expected lo gather evidence on all indicalors for each chaenvation cyche. Likewtae, teachers may, bul are nol required lo, bring additional pieces of
evidence lo address all indicelors. The professionalism section of the rubrdc may wae evidence collected during e pre-conferences and posl-conferances as well as

information from the Professional Growth andior Plan, if a
z Vers ~Ineffective —_ Developing 73 Skilled E Accomplished
FOCUS FOR Use of High- | The teacher does not The teacher uses one The teacher thoroughly and | The teacher thoroughly and
LEARNING Quality use high-quality student | source of high-quality correcity analyzes patlems | correctly analyzes trends and
(Standard 1: Student Data | data lo develop student data and attempls | In al least two sources of patterns in at least two sources of
Students, measurable and 1o analyze pattems o high-quality student dala to | high-quality studenl data to develop
Standard 2: Elemnent 1.1 developmenialy develop measurable and develop measurable and measurable and developmentally
Content, Element 1.2 appropriale student developmentally developmenlally appropriale | appropriate student growth goal(s)
Standard 3: Element 1.3 growth gaal(s). appropriate studeni growth | student growth goal(s) and | and monitors student progress
Assessment, Element 3.3 goal{s), The analysls may | montors student progress | toward goal(s).
Standard 4: be incomplate of toward goal(s).
Instruction) Inaccurate. The teacher plans for the
faciitation of developmentally
Possible Sources appropriate student data collection
of Evidence; and sirategles to assistin student
pre-conference, goal sefting and progress
artifacts, monitoring.
analysis of student
mdf’* Connections | The teacher plans The teacher plans lessons | The teacher plans lessons | The teacher plans lessons that
plans, to prior and lessons that that attempt to make that intentionalty make clear | intentionally make clear and
student SUIVEYs, | fyiyre demonshrate no connections with student | and coherent connections | coherent connections with student
CRHRmOn learning connections 1o student | prior leaming or future wilh student prior leaming | prior and future leaming and
assessments prior learning or future | leaming. These and future leamning and includes stralegies that
Element 1.2 leamning. connections are not clear. | includes strategies that communicate the connections to
Element 2.1 communicate the students - among lesson content,
Element 2.2 connections 1o students. alher disciplines and/or real-world
Element 2.4 experiences. The teacher plans
Element 2.5

lessons thal use the input and
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S

W
I

Ina killed Accomplishad
conlributions of families, colleagues
and’er other professionals lo
undersland each student’s prior
knowledge whila supporting the
student’s devalopment.

Conneclions | The leachers The teachers instructional | The teacher's instructional | The teachers instructional plan
to state Instruclional plan does | plan references Ohlo's plan incorparales activities, | incorparates
standards not refarenca Ohio's Leaming Standards, bul assessmenls and activities, assessments and
and district Leamning Standards. goais and activities do nol | resources, Including rasources, including available
priorities align with studen! needs, | avallable technology, that | technology, thal align with student
school and district priorities | align with student neads, neads, school and district priorities,
Element 2.3 or the standards. school and districl priodties, | and Ohlo’s Leaming Standards.
Elamant 4.1 and Ohio’s Leaming
Elament 4.7 Slandards. The teacher participates in studying
and evaluating advances in content
andlor provides input on school
and district curriculum,
KNOWLEDGE OF | Planning The teacher's The teacher's instructional | The teacher's instructional | The leacher's instructional plan
STUDENTS Instruction Instructional plan makes | plan makes minimal plan reflecls connectlons to | refects consistent conneclions lo
(Standard 1: for the whole | no connections to and | connactions ta student studant experences, cullura | student experances, cuflure and
Students, child he teacher is not axperiences, culture, and developmental developmental characlerislics,
Standard 4: famillar with student developmental characteristics. These may | These may Include prior laaming.,
instruction, | Elemenl12 | experiences, culture. characteristics or sludent | include prior leamning, abiliies, strengths, neads,
Standard 6: Elemeant 1.4 davelopmental backgrounds, abilities, strengths, needs, | individual talents, backgrounds,
Collaboration and | Elemen! 1.5 | cheractaristics or talents, backgrounds, skills, | skills, language proficiency and
Communication) | Elemenl 4.2 backgrounds. language proficlency and Intarosts. The instructional plan
Element 4.4 interasts. draws upon input from school
Possible Sources | Element 6.4 profassionals and oulslda
of Evidence. resources.
analysis of studant
dafs,
pro-confarance,
anifacts, student
SuUrveys
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! 2] | [ |
e s . InefMective . Developing = Skilled e Accomplished
LESSON Communi- The teacher doas not The teacher inconskstently The teacher is consistent The leacher is consistent and
DELIVERY cation with communlcale leaming communicales leaming and effective in effactive in communicating
(Standard 2: students goals and expectations | goals, expectations for communicating appropriale, | differentiated learning goals
Contant, for mastery and does nol | mastery and models of needs-based, diferentialed | (such as needs based, interest
Standard 3: Element 2.2 maodel exemplary exemplary performance to leaming goals, expeclations | based, strength based),
Asspssmant, . | Element 4.3 performance fo sludents. | students. There i limited use | for mastery and models of | expectations for mastery and

Standard 4; Element 4.6 Students cannol discem | of differentiated leamning exemplary performance to | models of exemplary

Instruction, Element 6.1 leaming goals. goals. shudents. performance to students through

Standard 5: Differentiated leaming multiple communication

Learning goals are nol used, technigues.
Environment,

Standard 6: )
Collaboration and The teacher does nol The teacher demonstratas | The teacher consistentty The teacher consistently
Communication) demonstrate content some conlent knowledge by | demanstrales content demonstrales content

knowledge by using using limited knowledge by using knowladge by using
Possible Sources content-specific, develapmentally appropriate | content-specific, contentspecific, developmentally
of Evidence: pre- developmentalky language and limited devetopmentally appropriale language and
conferance, appropriate language or | contenl-specific stralegies. | appropriale language and | content-specific strategies to
post-conference, content-specific Studenls demonstrate litle | conlent-specific stralegies | engage students. The leacher's
formal strategies. There is no engagement in the lesson, 1o engage studants. The communication stralegles and
observation, student engagement, teachers questioning techniques engage
classroom walk- communication strategies | studants in higher-level and
throughs/informal and questicning techniques | crealive thinking and stimulate
obisarvaiions check for undarstanding and | student-fo-student inleractions.
Feedback to sludents is . thinking.
The teacher does not genaral, occasions! or limited | 10 10 onor gives students | The leacher gives students
oive students feedback. | S NI EWaYS SUBPOTL | substantive, Specicand | substaniive, specific and tinely
g. timely feedback to support | feedback to support Individual
their leaming. student leaming. The teacher
ghves students opporiunities 1o
engage in self-assessment,
provide feedback lo each other
and reflect on thelr own
strengths and challenges.
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L e oy A L ST SR SRR = - T,
25 Ing i LL = b e omplished
Monitoring The teacher fails to The teacher inconslstently The feacher consistentty The teacher consistentty
student maonlier and address maonttors of incorractly maonitors and addresses monltors, addresses, adiculales
undarstanding | student confusion and addresses sludent confusion | commaon student confusion | and anticipates individual
misconceplions. and misconceptlions, and misconceplions by student confuslion ar
Elemenl 3,2 presenting Information In misconceplions by prasenting
Elemenl 3.3 mullipte formats and information in multiple formats
clarifying content as ha or | and clarifying content as he or
sha seas challanges. sha saas challangas.
Laaming Is enlirety Leaming 5 primarity teachar | Leaming i A balance Loaming 12 primarily
learming teacher diracled, direcled. Studenis batwoan ieacher-directed aalldicactad with the teacher in
LESS0N Students are not participate in whola class instruction and ihe role of faciitator
DELIVERY Element 3.5 pariiclpating in leaming | learming aclivitles. sludenidiraciad interacllon | encouraging studants to apply
{continued) Elament 4.5 activitles. as studants apply thelr thelr knowledge and skills as
Elameni 4.8 knowladge and skilla as davelopmentally appropriale.
Element 5.3 developmenialty The leacher encourages
Elament 5.4 appropriate. The teacher studenis lo parsist In the
effactively combines leaming tasks. The tleachar
collaborative and whaola affectively combines
class leaming opportunitites | indapendent, collaborative and
to maximize atudant whole class learning
laarning opportunities to maximize
studenl laaming.
Thers are fow opportunitles
ml;: for student | for student cholce about Teacher gives opportunitias | Teacher roulinely promotas

chalea about what will
be leamed and how
learning will ba
demonsiraled. Thare i
no evidence of
differantiated
instructional sirateglas
of resources.

whal will be leamad and how
leaming will ba
damonsirated. The leachar
uses imited differentiated
Instruclional sirateglas or
ragources.

for studenl cholca about
sludent leaming paths or
ways to demonstrate thelr
laaming, Taacher usas
ditfarantiated instructional
sirategies and resources for
groups of studanis.

opportunities for students lo
actively take part in developing
goals toward mastery, and
students are responsible for
deciding how to demeonsirate
thalr leaming. Instructional
strategies, pacing and
resources are differentlaled to
makea the lesson accessible and
challanging for all students,
while supporiing the various
leaming neods of individual
sludants.
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CLASSROOM
ENVIRONMENT
(Standard 1:
Students,
Standard 5:
Learning
Environment)

Possible Sources
of Evidence; pra-

Skilled

- Accomplishad

‘Classroom | The teacher has not | The leacher esteblishes | The leacher congistentty uses | The teacher and sludents have
routines and | eslablished routines | roulines and procedures but | rowlines, proceduras and collaborativaly estabilshad
procedures | and proceduras, usas them inconslstanity. iransitions that effectivaly congiglent use of routines,
Effectiva ransitiona | Transitions are sometimes | maximize Instructional ime. | proceduras and transtions thal ara
Element 5.5 | are nol evident, Inefeciive, resulling in a loss | On-task behavior is evidenl. | efaclive In maximizing
resulling in & of mstrucllonal ima. Off-lask | Studants assume appropriate | Instructional ime. On-task
signtficant loss of behavior I sometimes lgvels of respansibiiity for behavior g avident and ensured by
instructional tima and | evident. The teacher makes | effective oparation of the studonts. Studenis infltiate
fraquent off-lask decisions aboul clagsroom classroom. responsibiity for effective
behavior, oparationa, oparation of the classroom,
Classroom | There i2 no evidence | There I8 some evidence of | There ts consisten! evidence | The teacher infentionally creates a
climate and_ | of rapport or rappor and axpactallons for | of rapport and axpectalions tlassroom environmenl that shows
cultural axpactations for respaciiul, suppodiva and for respactiul, suppodive and | consistent evidence of rappor and
compeatency | respectful, supporive | caring interactions with and | caring interactions with and expeciations for respectiul,
and caring ameng studenis and the ameng sludents and tha suppariiva and carng interactions
Element 1.4 | interactions with and | teacher, teachar. with and amang studenis and the
Element 5.1 | among sludents and laacher.
Elemen! 5.2 Ihe leacher.
Thera I8 no Thera B inconaislant Thara i demonsiration of Thera ks demonstration of regard
damonsiration of demanstration of ragard for | regard for student for student perspeclives,
ragard for stedent student parspeciives, perspactives, axpatences experancas and culture, The
perspactivas, pxperiences and cullure, The | and culture. The leachar leacher models axpactations and
sxneriangas and teacher Is aware of needs | modals axpeclations and behaviors that create a positive
cullure. The teacher | related to sludent sensa of | behaviors thal creale a cilmala of opannass, respacl and
daas not addrass welk-baing but doas not positive cimate of openness, | care. The teacher anticipates and
neads relatad to addréss them effeclively. respact and care. The teacher | efaclively addresses needs related
shudent sense of anticipates and efectively to student sensa of wellbeing. The
welibeing. addrasges neads ralaled o teachar saaks and I3 receptive lo
sludent sense ol well-being, | e thoughts and opinlons of

ingividual students and lhe class.
When appropriate, the leacher
Inciudas other school profasslonals
andfor community resources lo
gnsura all students ara recognized
and valued,




oping

students.

10l Skilled
ASSESSMENT | Useof The teacher dees not | The teacher makes limied The leacher selecls, deyelons | The leacher intentionally and
OF STUDENT assessments | use vaned use of vared assessments. and uses mulliple giralegically selects, deyelops and
LEARNING assessments. assassments, including uses mulliple assessments,
(Standard 1: Element 3.1 routine use of various including routine use of varous
Students, Element 3.2 diagnostic, formative and diagnostic, formative and
Standard 3: Elemenl 3.3 summalive assessments, summative assessmenis. The
Assessment) Element 3.4 teacher offers differenliated
assessment choices to meeal the
Fossibfe Sources full range of student needs.
of Evidenca:
The teacher falls to The leacher attempts to teacher
o anayze dalaand | analze data and modly | iomeasure ﬁmﬁm : bl el
observation, mal:a;l:ga or no ml‘ Emmumnusmmg:nﬁ-m leaming, !I'IH'(?HE leaming student leaming, anticipate
classroom walk- altempl lo modify sudent ngeds. obslacles, modify [DIVEION | 1eaming obstacles, modity
Mm’ instruction to meel and differentiale to meet the mmm and differentiale to
hasruithaie student needs. needs of groups of students. | meet individual student needs.
B558SEMENtS, The teacher shares evidence
st porsoe. The teacher does not | Theleacher shares evdene | oSy cuntaaming wih | The teacher shres svidence of
shara evidence of . parents and students to plan | studen! leaming with colieagues
student learming with students. instrucion 1o mest shudent itk ng .
shudents On 1o m & parenis and students to
; needs, collaboratively plan instruction to
meel individual student needs.
| Evidence of | The leachers The leacher uses one The leacher uses at least two | The teacher uses ai least two
student assessment data source of high-quality sources of high-quality sources of high-guality student
leamning demonstrates no student data to demonstrate | studenl data to demonstrate | dala to demonstrate growth andfor
evidence of growth clear evidence of appropriate | growth andfor achievement achievement over time, showing
Element 1.3 andior achievement grovth andfor achlevement | over time, showing clear clear evidence of above expected
over time for most over time for some sludents. | evidence of expected growth | growth andfor achievement for
students. and/or achievement for most | most students,




PROFESSIONAL
RESPOMSIBILITIES
{Standard &:
Collaboration and
Communication,
Standard 7:
Prafessional
Responsibility and
Growth)

) e = == = =——a e
___Ineffective 3 D L Skilled 2 Accom
Communication | The teacher does The teacher inconsistentty | The leacher uses affective The teacher uses multiple effective
and not communicate or unsuccesshully uses and appropriate and appropriale communication
collaboration with students and communication and communication and and engagement stralegies with
with Tamilies famities, engagement stralegias engagement strategles with | individual students and familles,
with students and famiies. | students and families, These ongoing strategies promote
Element 6.1 These do not contribute | resulting in partnerships thal | two-way communication, active
Elemenl 6.2 adequately lo sludenl contribute o student leaming,| paricipation and partnerships that
leaming, wellbaing and wel-baing and development. | contribute o each sludent's
developmenl. leaming, wel-being and
development.
Communication | The leacher does The teacher inconsistently | The teacher affectively Tha teacher initiales effectve
and nol communicate or unsuccessiully communicales and communication and callaboration
caliabaration andfor collaborate communicates and/or collaborates with colleagues | with colleagues outsida the
with colleagues | with colleagues. collaborales with to examing instructional classroom, resufting in
colleagues, rasulling in practice and analyze pattems | Improvements in student leaming,
Element 6.3 limited improvement of in student work and student | individual practice, school practice
professional practice. data to idenlify and and/or the teaching profassion.
Implement targated
strategias for improving
professional practice.
District policles | The teachar The teacher demonstrales | The teacher demonstrales Tha teacher demonsirates
and demonstrates a lack | minimal understanding of | undersianding by following understanding by following district
professional of understanding district policias, slala and | district policies, stale and policles, state and faderal
rasponsibilities | and regard for fadaral regulations, and faderal regulations, and the | regulations, and the Licensura
district policies, sfalgs | the Licensure Code of Code of Profasslonal Conduct for
Elemem 7.1 and federal Licensure Code of Professional Conduct for Ohio Educators.
regulations, and the | Professional Conduet for | Ohlo Educalors.
Licensure Code of | Ohlo Educators.
Profassional
Conduct for Ohio The teacher exemplifies effective
Educators. leadarship characterdstics beyond

the dassroom. The teacher helps
shape policy at the school, distict
or state level,




Prolessional
learning

Element 7.2
Element 7.3

The teacher sels

shori-lerm and

Innatam
professional goals
but fails to monitor
progress or lake
acllon to meel the
goals,

coom
he leacher sals and The teacher sets short-lerm | The teacher consistenlly pursues
monitors shorl-term and | and long-term professional | best practices and sels, monitors
leng-term professional goals and monitors progress | and reflecls on progress toward
goals bul falls to 1ake in meeting them based on meeting short-lerm and long-term
appropriate action to meet | self-reflection and dala professional goals based on dala
the goals. analysis. The teacher lakes | analysis to improve student
appropriate action to meat leaming. The teacher takes
the goals. appropriate action to maet the
goals. The teacher collaborates
with colleagues and others to share
best praclices.

FiNAL March 27 2020
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Memorandum of Understanding

This Memorandum of Understanding is entered into by and between the Kenton City School
District Board of Education (Board) and the Kenton Education Association (Association).

WHEREAS, the Board and Association are subject to a Collective Bargaining Agreement (CBA)
in effect July 1,2023-June 30, 2026, and

WHEREAS, The Board and Association have engaged in discussion regarding the addition of
supplemental positions and desire to enter into this Memorandum of Understanding to capture
these changes;

NOW THEREFORE, IT IS HEREBY AGREED by and between the Board and the Association
that the following shall constitute their Agreement.

1. Effective beginning the 2024-2025 school year, the following supplemental positions
shall be added to Appendix B- Supplemental Salary Schedule under FIXED RATE

positions:
Elementary CC Department Head .054

Middle/High CC Department Head (*) .054
*To be filled when combined Middle/High reaches 40 students

A. The parties agree that the grievance procedure (Article [V) shall be the sole mechanism
for enforcing the terms of this Agreement.

B. All other provisions of the CBA shall remain in full force and effect except as modified
by this Memorandum of Understanding.

C. The parties agree the terms of this Memorandum do not establish precedent or form the
basis of a past practice.

D. This MOU is subject to ratification pursuant to the Association’s governance procedures,

E. This Memorandum of Understanding shall be incorporated into the Collective Bargaining
Agreement, in effect July 1, 2023- June 30, 2026, and automatically included in
subsequent Collective Bargaining Agreements, unless the parties agree, in writing, to
modify or alter the terms and conditions as set forth in this Memorandum of
Understanding.

IN WITNESS WHEREOF, the parties have executed this Agreement this /(s day of
o3 % 2024, at Kenton, Ohio.














































Extension of Collective Bargaining Agreement

The Kenton City School District Board of Education (Board) and the Kenton Education
Association, OEA/NEA (KEA) agree to the following terms to extend their collective
bargaining agreement, effective July 1, 2026 through June 30, 2027 (Extension):

1. Except as specifically provided, the terms of the expiring collective bargaining
agreement in effect from July 1, 2023 through June 30, 2026, are included in the
Extension as though rewritten. The terms remain in full force and effect unless
the Board and the Association agree to modify or alter them in writing.

2. The Board and the KEA agree to the amendments and the Memorandum of
Understanding (MOU) extension attached as Exhibit A.

3. The Board shall prepare an updated collective bargaining agreement
incorporating the terms set forth in this Extension.

The terms set forth here were ratified by the KEA and adopted by the Board on or
before April __, 2026.

KENTON EDUCATION ASSOCIATION BOARD OF EDUCATION KENTON
- CITY SCHOOLS
i
for 2 Eop
Co-President President E
&, 7 .
(/@@Wﬂ %,M/N/éf q-/é?f(",i \A MC}L
Co-President Tredgurer '
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R.C. 5705.412 Certification of Adequate Revenue for Contract

The Kenton City School District has in effect the authorization to levy taxes including the
renewal or replacement of existing levies which, when combined with the estimated
revenue from all other sources available to the District at the time of this certification,
are sufficient to provide the operation revenues necessary to enable the District to
maintain all personnel and programs for all the days set forth in its adopted school
calendars and in future fiscal years for the term of the collective bargaining agreement
extension between the Board and the Kenton Education Association, OEA/NEA,
effective July 1, 2026 through June 30, 2027.

The District's estimates of revenue and determination of whether such revenue is
sufficient to provide necessary operating revenue for the purpose of making

certifications required were made consistent with relevant rules of the Auditor of State
and Department of Education and Workforce.
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Superintendent
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FOR THE ASSOCIATION






