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L BACKGROUND

The Fact Finder was appointed by the State Employment Relations Board (SERB) on May
9, 2023 pursuant to Ohio Revised Code Section 4117.14(C)(3). The parties mutually agreed to
extend the fact-finding period as provided under Ohio Administrative Code Rule 4117-9-05(G).
The parties are the Ohio Patrolmen’s Association (Union or OPBA) and the Trumbull County
Sheriff (Employer or Sheriff). Trumbull County is in the Mahoning Valley in northeastern Ohio.
Warren is the county seat. Part of the Connecticut Western Reserve, it was founded in 1800 and
named for Jonathan Trumbull, who served as governor of Connecticut during the American
Revolution and owned land in the area.

Trumbull County has a total area of 625 square miles. Interestingly, it is the only perfectly
square county in Ohio, with each side being approximately 25 miles. According to the 2020 U.S.
Census, Trumbull County has a population of 201,977, with more recent estimates falling under
200,000. Its population peaked in 1980 at 241,863. Between 2010 and 2020, it declined by
about 3.9%. According to the United States Census Bureau’s American Community Survey 5-
year estimates most recent data, the median household income for Trumbull County is
estimated at $47,799; the median household income for Ohio is $58,116; and the United States
median household income is $64,994.

The Employer has six different bargaining units, including the Corrections Officers,
Corrections Sergeants, Corrections Lieutenants, Deputies, Deputy Ranking Officers (Sergeants
and Lieutenants), and Non-Sworn personnel (i.e., Cooks, Custodians, and Civil Deputy Clerks).
The OPBA represents all these units. The unit here is the Corrections Officers working in the
Trumbull County Jail. Until late 2022, the bargaining unit included the Corrections Officer
Sergeants. In 2022, however, the parties jointly filed a Petition for Clarification of Bargaining unit
and, on December 1, 2022, SERB clarified the bargaining unit to included only Corrections

Officers (2022-REP-10-0131). There are currently about 62 members in the bargaining unit. The
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parties have had a collective bargaining relationship for many years. This matter involves a
successor collective bargaining agreement to that which expired December 31, 2022.

. THE HEARING

The parties requested that the Fact Finder engage in mediation. Mediation was held on
June 7, 2023 without success. The fact-finding hearing was held on June 20, 2023 at the offices
of the Sheriff, 150 High Street NW, Warren, Ohio. Each party provided timely pre-hearing
statements. The Fact Finder again mediated and the parties were able to reach a number of
tentative agreements. These included:

Article 21 Court Time

Article 22 Compensatory Time

Article 23 Clothing Allowance

Article 24 Hospitalization and Insurance

Article 26 Holidays

Article 27 Vacation

Article 28 Personal Days

Article 29 Sick Leave

Article 31 Conversion of Sick & Vacation Leave
These tentative agreements are attached as Signed Tentative Agreements and
incorporated as recommendations.

Additionally, while there was some disagreement whether they had tentatively agreed to a
new Article 48 titled Total Agreement/Mid-Term Bargaining, the parties did agree to it at the
hearing. Finally, there was also some dispute about the term of the successor agreement,
Article 49, Duration. However, the parties eventually agreed that the successor Agreement
would be effective upon execution and remain in effect through December 31, 2025.

Prior to the hearing, the parties met and negotiated on six different occasions. During
those negotiations, they reached a number of tentative agreements on various articles. These
include:

Preamble

Article 1 Recognition
Article 2 Non-Discrimination
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Article 3 Management Rights

Article 4 Union Membership and Dues Deduction
Article 5 Probationary Period

Article 6 No Strike/No Lockout

Article 7 Union Representation/Activity

Article 8 Union Bulletin Board

Article 9 Labor Management Committee

Article 10 Seniority

Article 11 Layoff and Recall

Article 12 Vacancies and Promotions

Article 13 Internal Investigation Procedure/Employee Rights
Article 14 Discipline (and New Appendix, Disciplinary Infractions)
Article 15 Grievance Procedure

Article 16 Personnel Files

Article 17 Shift Bidding and Trades

Article 19 Call In Pay

Article 25 Continuation of Benefits

Article 30 Bereavement Leave

Article 32 Family Medical Leave

Article 33 Unpaid Leave of Absence

Article 34 Occupational Injury Leave

Article 35 Fitness for Duty

Article 36 Military Leave

Article 37 Jury Duty

Article 38 Employee Liability Coverage

Article 39 Special Shooting

Article 40 Employee Assistance Program (EAP)
Article 41 Health and Safety

Article 42 Work Rules, Regulations, Policies and Procedures
Article 43 Drug Testing

Article 44 Tuition Reimbursement

Article 45 Suspension of Contract in Emergency
Article 46 Application of State Civil Service Law
Article 47 Conflict and Amendment

The tentative agreements of the articles listed above are hereby incorporated into this
Report as recommendations of the Fact Finder.

Thus, the only issues remaining for the Fact Finder are wages and overtime, specifically
the double time paid when overtime is mandated by the Sheriff. Under the prior agreement,
wages were included in Article 19 and overtime in Article 20. The parties agreed to combine
certain language into new articles so that hours of work and overtime will now be in Article 18

and wages and other compensation in Article 20.
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The parties introduced the following exhibits during the hearing:
Union Exhibits

A. SERB Clarification of Bargaining Unit Certification, Case No. 2022-REP-10-0131,
dated December 1, 2022.

B. Agreement between The Trumbull County Sheriff and The Ohio Patrolmen’s
Benevolent Association, Effective Dates: January 1, 2020, To December 31, 2022,

C. Memorandum of Agreement, Ohio Patrolmen’s Association and The Trumbull County,
Ohio Sheriff, SERB Case(s): Corrections Officers and Corrections Sergeants, 2022-
MED-09-1071, Limited Waiver of Application of O.R.C. Section 4117.14(G)(11).

D. Proposed Contract Language.

Employer Exhibits

1. Agreement between The Trumbull County Sheriff and The Ohio Patrolmen’s
Benevolent Association, Effective Dates: January 1, 2020, To December 31, 2022.

2. Tentative Agreements.

3. lIssues.

The Ohio public employee bargaining statute provides that SERB shall establish criteria
the Fact Finder is to consider in making recommendations. The criteria are set forth in Rule
4117-9-05(K) and are:

(1) Past collectively bargained agreements, if any, between the parties;

(2) Comparison of the unresolved issues relative to the employees in the bargaining unit
with those issues related to other public and private employees doing comparable
work, giving consideration to factors peculiar to the area and classification involved;

(3) The interests and welfare of the public, the ability of the public employer to finance
and administer the issues proposed, and the effect of the adjustments on the normal
standard of public service;

(4) The lawful authority of the public employer;

(5) Any stipulations of the parties;

(6) Such other factors, not confined to those listed above, which are normally or

traditionally taken into consideration in the determination of the issues submitted to
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mutually agreed-upon dispute settlement procedures in the public service or in
private employment.

The Fact Finder hopes the discussion of the issues is sufficiently clear to the parties.
Should either or both parties have any questions regarding this Report, the Fact Finder would
be glad to meet with the parties to discuss any remaining questions.

lll. ISSUES AND RECOMMENDATIONS
Introduction

The Trumbull County Sheriff's Office is a full service law enforcement agency, an arm of
the Trumbull County courts, and the custodial keeper of those who break that law. It operates
the Trumbull County Jail. The Sheriff's Office is funded primarily through distributions from the
Trumbull County general fund. The single largest source of revenue for the general fund is the
permissive sales tax, accounting for 52.34% of total revenues in 2021. While sales tax revenues
increased from 2020 to 2021, this primary source of revenue has remained relatively stagnant
over the last decade. Given Trumbull County’s dwindling population, it can be expected to
remain at current levels at best, but will likely decline somewhat. The Trumbull County Sheriff’s
Office actual budget has also remained relatively stagnant between years 2017 and 2020
($12,109,702 in 2017 compared with $12,963,674), despite increasing personnel costs. The use
of CARES Act and ARPA funds assisted in funding a portion of personnel costs in 2020 and
2021, respectively, but were temporary funding sources that cannot be relied upon long term.
Actual expenditures for corrections personnel totaled approximately $3,735,236.26 in 2022. The
revised budget for 2023 projects corrections personnel costs to be $3,302,875.49.

The Employer has a total of six (6) bargaining units, which include the Corrections
Officers, Corrections Sergeants, Corrections Lieutenants, Deputies, Deputy Ranking Officers
(Sergeants and Lieutenants), and Non-Sworn personnel (i.e., Cooks, Custodians, Civil Deputy

Clerks). The Union represents all of these units. The collective bargaining agreements between
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the Employer and Deputies, Deputy Ranking Officers, and Non-Sworn personnel expire June
30, 2023. The collective bargaining agreements between the Employer and the three
corrections units expired December 31, 2022. Since the Corrections Sergeants and Correction
Lieutenants wage scales are based on the Corrections Officers, the Employer chose to bargain
with the COs first.

The parties met approximately six times to negotiate and reached a number of tentative
agreements. They are listed above. The parties executed a G(11) waiver that expired March 31,
2023. To resolve the entire agreement, the Sheriff offered a last best offer in late April 2023, but
the offer was overwhelmingly rejected and a fact-finding panel was requested. This Fact Finder

was appointed.

Issue: Article 18, Hours of Work and Overtime (combining prior Articles 15, 20, and 42)
Employer Position: Section 5. Mandatory Overtime to read as follows:

Section 5. Mandatory Overtime. If there are insufficient volunteers to fill overtime
vacancies, the Sheriff may mandate that employees work overtime. Mandatory overtime
scheduling shall occur as follows:

a. Each shift shall maintain a "callout sheet” in order of reverse in-grade seniority.

b. Overtime shall be mandated moving down the list of the shift immediately
preceding to the shift deemed by the Employer to be short of manpower. If an
employee is mandated to work overtime, he/she shall not be mandated again until
the rotation of the list is completed.

c. An employee who volunteers for overtime (a full eight hour shift) will be rotated to
the bottom of the mandatory overtime list.

An employee mandated to work overtime will normally be compensated at the
employee’s overtime rate. In the event an employee is ordered to fill an overtime slot
more than twice in a seven (7) day period, they shall normally receive an additional hour
of pay or compensatory time for each hour ordered and served, in addition to their pay
at the overtime rate.

Notwithstanding any other provision in this Agreement, the Sheriff, in his sole discretion
prior to ordering mandatory overtime, may utilize non-bargaining unit individuals to fill a
shift that is determined by the Employer to be short of manpower. The current policy on
overtime, as it pertains to the above paragraph shall continue and will not change
unless the parties meet to discuss the changes.
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If overtime is improperly assigned through a mistake of the officer in charge for overtime
call-out, then the remedy shall be that the affected employee(s) shall not be mandated
again until the rotation of the call-out list is completed.

Union Position: Maintain the current contract language found in Section 20.02 “All employees
who work mandatory overtime shall be paid two (2) times their regular hourly rate.

Findings: The only dispute here involves paying double time for mandatory overtime. The
parties agree on the rest of the language proposed. This issue is intertwined with Article 20
(prior Article 19) on compensation. In 2022, the parties agreed to increase the entry level wage
from $18.60 to $22.00 per hour in an effort to attract new employees. They left the rest of the
wage scale alone, to be dealt with during these negotiations. In these negotiations, the parties
have agrees to increase the wages for the rest of the wage scale as well as remove some
steps. The Sheriff submits that the new wage scale will benefit the bargaining unit even with
eliminating the mandatory double overtime.

The OPBA asserts that the Sheriff expends a significant amount of overtime to ensure
posts are sufficiently manned, given the jail is a 24/7 operation. When no Corrections Officers
volunteer for overtime, the Sheriff has the right to mandate employees to work overtime. In
exchange, the COs are paid at twice their normal rate. This right has existed so long that no one
on either bargaining team knew when it was negotiated. As a result, the OPBA argues that the
COs have come to rely on it as part of their annual income. It is accepted by fact finders that
such longstanding benefits should not be tampered with.

The OPBA introduced a seniority list with 74 employees. Of these, almost one-third
worked at least 50 hours of mandated overtime in 2022. The third shift COs tended to work the
most mandated overtime. There is an issue that, given the way a CO can both volunteer and be
mandated for different parts of the same day overtime shift, a problem has arisen where COs
struggle to get time off and the Sheriff pays more double time than it would like. The OPBA

proposes to maintain the double time, but require a CO who volunteers for overtime to agree to
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work the entire overtime shift at time and one-half and then move to the bottom of the
mandatory overtime shift. It believes this will help alleviate the use of mandatory overtime.

The Sheriff counters that it spends approximately $375,000 on total overtime,
approximately $185,000 of which is mandatory overtime. The Sheriff also contends that
mandatory overtime can be manipulated by the bargaining unit, requiring it to spend more. The
wages the Sheriff has proposed more than compensate for the loss of double overtime, and
overtime will still be necessary. In the end, COs will not lose that much because of the
elimination in double overtime and will make more money annually overall. However, the
elimination of double overtime will enable the Sheriff to better forecast his budget.

Evidence introduced at the hearing indicates that the overall wage proposal will result in
an increase in total compensation for the bargaining unit even without considering overtime
hours worked. Without any overtime worked, overall gains in total annual compensation range
from about $500 for a new employee on day shift (the starting rate of which was raised last year,
as noted above) to $5000 for a 30 year employee on midnights. Bargaining unit employees
should see an overall increase of up to $5000 per year based on seniority. When overtime hours
are taken into consideration, these increases should be even greater. The Sheriff acknowledges
that, while the additional language should encourage COs to volunteer for overtime and
eliminating the double overtime should help to alleviate the problem, it will not completely solve
the problem and there will still be opportunities to work overtime. The jail is a 24/7 operation and
current staffing is low. Inevitably, this results in the need for overtime. So COs will still work
overtime at time and one-half. Simply put, they will still make three-fourths of what they made at
double overtime.

The evidence showed that paying double overtime when a CO is mandated to work
overtime has been in the contract for years, perhaps even decades. No one on either bargaining

team knew when it was negotiated. The OPBA bargaining team included COs with at least 15
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years of seniority and the language has been in existence before they were hired. It is important
to them and the proposed elimination of it was a significant factor in the bargaining unit
overwhelmingly voting down the Sheriff's supposal. On the other hand, the language has been
in the contract so long that no one truly knows why it was negotiated, what, if anything, was
given up in exchange for it, and so forth. It has simply become accepted that it is an earned right
that should not be given up.

The Fact Finder acknowledges that a longstanding benefit should not be removed without
due consideration. Such a longstanding benefit was part of the give and take of negotiations
and, without knowing what was given up to get the benefit, fact finders should tread lightly. The
corollary to that, however, is that a longstanding benefit can be removed as part of a new give
and take in negotiations. The party proposing to remove language can offer something else in
exchange. Here, the Sheriff proposes a new wage scale that benefits the bargaining unit’s
yearly compensation before an employee even works any overtime. Overtime, even at time and
one-half, will only increase overall annual compensation. This is not a situation where a party
merely wants to eliminate a longstanding benefit without any concession in return. This is a
case where the Sheriff acknowledges that double time has value to the bargaining unit and
offers another benefit — increased annual compensation — as part of the exchange to eliminate
double overtime. The Fact Finder concludes that the Sheriff's proposal has merit and should be
adopted.

Recommendation: Adopt the language proposed by the Employer.

Issue: Article 20, Compensation
Union Position: The Union accepts the wage scale proposed by the Employer. However, the
increase should be retroactive to January 1, 2023. It further seeks to increase Hazardous Pay

from $0.40 to $1.00 per hour, increase the Shift Differential from $0.20 and $0.30 per hour for

10
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afternoon and midnight shifts, respectively, to $0.80 per hour for both shifts. Finally, increase
Longevity pay to $4.50 per month, the same as the Sheriff's Non-Sworn personnel bargaining
unit.

Employer Position: In addition to the wage scale increases, increase Hazardous Duty Pay to
$0.55 per hour, Shift Differential to $0.40 per hour for afternoon shift and $0.60 per hour for
midnight shift. No increase in Longevity.

Findings: The parties agree on the proposed wage scale. They also agree to delete language
in Section E, Longevity, as to Corrections Sergeants, and delete Section F regarding a
ratification bonus.

The proposed wage scale provides overall wage increases averaging 9.5% and is front-
loaded for all employees. It reduces the time to reach the top rate from 20 to 15 years and
eliminates two levels. The only wage remaining the same is the entry rate of $22.00 per hour,
which was increased last year as a means of attracting new employees. It has had some
success, since a number of employees have been hired since it went into effect in March 2022.

The Employer argues that, given the county’s dwindling population, sales tax revenue can
be expected to decline. The permissive sales tax accounts for 52.34% of total revenues for the
Trumbull County general fund, the primary funding source for the Sheriff's Office. While federal
funds from the CARES Act and ARPA have been instrumental funding over the last few years,
they are one-time, limited funds and cannot be relied upon. The Trumbull County Sheriff's Office
actual budget has remained relatively stagnant between years 2017 and 2020 ($12,109,702 in
2017 compared with $12,963,674), despite ongoing and increasing personnel costs. The use of
CARES Act and ARPA funds assisted in funding a portion of personnel costs in 2020 and 2021,
respectively, but were temporary funding sources that cannot be relied upon long term. Actual
expenditures for corrections personnel totaled approximately $3,735236.26 in 2022. The

revised budget for 2023 projects $3,302,875.49 for corrections personnel costs. In other words,

11
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the Employer has a challenge to both attract and retain qualified personnel while operating
within fiscal constraints and stagnant revenue.

The Employer also stresses that there is a responsibility to the citizens and all other
employees to be fiscally responsible. According to the United States Census Bureau’s American
Community Survey 5-year estimates most recent data, the median household income for
Trumbull County is estimated at $47,799; the State median household income of $58,116; and
the United States median household income of $64,994. To put it simply, Trumbull County is in a
state of steady decline and its residents have fallen behind in income as compared statewide
and nationally.

The Employer submits that the 9.5% average wage increase for this bargaining unit
exceeds the state and national average. For example, it is greater than the annual SERB
statewide average general wage increase (currently 2.79%), the regional average wage
increase (2.56%), jurisdiction type (county) (2.95%), and bargaining unit type (police/safety/
security) (3.04%). Additionally, having a front-loaded increase is more advantageous for
employees. It should be noted that as packaged with the Employer's modified compensation
schedule, it sought reasonable changes to the collective bargaining agreement to balance out
the increased personnel costs that would result from the wage increases (i.e., elimination of
double overtime and replacement of this provision with overtime plus compensatory time in the
event of multiple mandates in a seven day period; a decrease in the annual sick leave and
vacation conversion amounts).

Additionally, and as part of an overall economic settlement, the Employer agreed to
increase the Hazardous Duty Pay (See Section 2 of Article 20, Compensation) from $0.40 per
hour to $0.55 per hour, and double Shift Differential (See Section 4 of Article 20, Compensation)
from $0.20 to $040 per hour for the afternoon shift and from $0.30 to $0.60 per hour for the

midnight shift. The Employer maintains its proposal to keep Section 5, Longevity, current

12
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contract language (except to delete obsolete contract language). The Employer declines to
increase this benefit due to the impact, potentially, countywide, with regard to this type of
benefit.

The Union counters that the new wage scale should be retroactive to January 1, 2023.
The position of Corrections Officer is not only inherently dangerous, but they are in a confined
space for hours at a time, making them susceptible to various illnesses. Furthermore, they are
required to report to work when other county agencies are closed. As COVID has demonstrated,
COs do not have the luxury to work remotely or come in late when it snows and should be
compensated accordingly. Simply put, Hazardous Pay should be increased.

Additionally, since the afternoon and midnight shifts are the least desirable, COs assigned
to those shifts should be compensated more by increasing the differential. As noted with the
hours of work and overtime issue, the COs on midnights receive more mandated overtime, an
additional factor for increasing the shift differential. Finally, the Non-Sworn personnel unit
receives $4.50 per month in longevity pay. The COs seek the same rate.

The Union claims that these increases are also necessary because of inflation. A number
of fact finders have recommended higher wage increases, sometimes front loading them, due to
inflation. The Fact Finder here should take inflation into account. Additionally, the Union believes
its proposed increases are in line with the most recent fact-finding and conciliation statistics.
Finally, this bargaining unit has seen years without meaningful wage growth. Despite the 2022
increase in the starting wage rate, the Employer has struggled to hire and retain employees. A
significant increase in compensation would aid in recruiting and retention.

The Fact Finder notes that the parties agree that wages need to be increased to attract
and retain employees. They agree on the overall wage scale. In the Fact Finder’'s experience,
this only happens when the wage increases proposed are good. And the new wage scale does

result in a significant increase in overall compensation, something the Union advocates.

13
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Evidence adduced at the hearing suggests that the 2022 increase in the starting wage rate has
had some success in attracting new hires, another point the Union advocates. Additionally, the
Employer agrees to increases in Hazardous Pay and Shift Differential, though not as much as
the Union proposes. There are two points on which the parties differ completely. One is
Longevity, where the Union seeks an increase while the Employer wishes to stand pat. The
other is retroactivity of the pay increase. The Union wants retroactivity to January 1, 2023, while
the Employer argues the increases should only be prospective.

Overall, the economic package offered by the Employer is quite good in the Fact Finder’s
experience. Wages are increased on average by approximately 9.5% and the increases are
front-loaded. Under the new scale, an employee with two years of service will earn $23.90 per
hour instead of $2045, a 5-year employee $24.61 instead of $22.73, a 10-year employee
$2550 rather than $23.29, and a 15-year employee $26.32 rather than $23.79. The steps are
reduced from seven to five, so employees reach the top rate at 15, not 20 years. It is true that
the last contract did not include wage increases, so these are the first in several years, but that
does not change that the wage increases under this agreement are good. As the Employer
noted, they are greater than the statewide average. And even though inflation remains
stubbornly high at about 4%, the 9.5% average increase more than offsets this.

Additionally, the parties agree there is a need for increases in both Hazardous Pay and
Shift Differential, though they disagree on the amount. The Fact Finder notes that the Union’s
proposal that both the afternoon and midnight shift receive the same differential is somewhat
unusual. Typically, midnight shift is the least desirable and shift differentials are greater for it
than afternoon shift.

As to Longevity, evidence introduced at the hearing showed that the Non-Sworn personnel
bargaining unit was the only unit to receive $4.50 per month. Given the Employer’s pattern

bargaining approach, increasing the COs to $4.50 will likely result in the other four bargaining

14
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units receiving an increase to $4.50. It could also affect other bargaining units within the County.
Both would have a negative effect on the budget. Furthermore, without knowing more about the
negotiations between the Employer and the Non-Sworn personnel bargaining unit, such as what
the unit gave up to get an additional $0.50 in longevity, the Fact Finder declines to recommend it
here. Again, the overall economic package for the COs is a good one and this is not a case
where recommending a particular increase would only benefit this bargaining unit.

Based on the evidence introduced, the Fact Finder notes that the total compensation
increases per year should over $4000 for a 10-year employee, $4600-$5300 for a 10-year
employee, and $5300-$5900 for a 15-year employee before any overtime is worked. The
Sheriff acknowledges that overtime will be necessary, so total earnings should be even greater
based on overtime hours worked. These increases should help attract and retain employees, a
point the Union found important. Based on the economics alone, the Fact Finder concludes this
is a very good package.

Further, the Union was concerned about the ability of COs to request and receive time off.
Given the current staffing levels, employees often requested time off, but were not able to
receive it. The Union was able to negotiate changes in language for vacation and personal days
that should help COs receive requested vacation and personal days. This is another factor to
take into account.

The Fact Finder recommends that the overall compensation package as proposed by the
Employer be adopted. As noted, it provides for consequential, upfront increases in wage rates
and meaningful increases in overall compensation. It is done partly to offset the elimination of
double overtime, which will help the Employer forecast its budget. The Fact Finder
acknowledges that the job of a CO is a difficult and dangerous one. However, the compensation
proposed reflects this and the Fact Finder determines that Hazardous Pay should not be

increased more than what the Employer proposes. The same is true of Shift Differential, which
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has been doubled. The Fact Finder finds that the Employer’'s proposal adequately addresses
the lesser desired shifts, giving midnights a greater differential since it is the least desirable.
Overall, the Fact Finder concludes that the Employer's package addresses almost all the
Union’s points and should be given a chance to work. If a particular item is found not to work
well or to be inadequate, the Union can always seek to address it in the next round of
negotiations.

As to retroactivity, the Fact Finder agrees there should be some retroactivity. The question
is how much. Given the front-loaded increases being adopted, recommending retroactivity to
January 1, 2023 could cause too great an impact on the Employer's budget. While the Union
suggested that the (G)(11) waiver allowed the Fact Finder to award retroactivity for the term of
the waiver, i.e., from January 1st through March 31st, the Fact Finder is not certain as to the
legal effect of the waiver and would rather find another solution. The Fact Finder also notes that
the intent of the waiver was to have the fact-finding done prior to the end of March, but life got in
the way and fact-finding was not held until the latter part of June. The Employer should not be
penalized for this by going all the way back to January 1st.

Having considered a number of possibilities, the Fact Finder concludes that the wage
increases should be retroactive to the first full pay period in June 2023. This will not cause too
great a hit on the Employer’s budget. Additionally, to adjust for the lost time, the Fact Finder
recommends a lump sum ratification bonus of $1000 for each bargaining unit member paid in
the first pay period following ratification. This will lessen the loss of retroactivity. The parties
have bargained ratification bonuses in the past. (See Section F being deleted.) So this is
nothing new to them.

Recommendation: Adopt the wage scale increases agreed to by the parties. The wage
increase is to be effective with the first full pay period in June 2023. The Fact Finder

recommends an increase in Hazardous Duty Pay to $0.55 per hour, and Shift Differential to
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$040 per hour for afternoon shift and $0.60 per hour for midnight shift. The Fact Finder
recommends no increase in Longevity. Finally, the Fact Finder recommends a $1000 ratification
bonus for each employee in the bargaining unit, to be paid in the first full pay period following

ratification of the successor contract.

There is one last point to address. While there was some disagreement or confusion as to
whether the parties agreed to the term of the contract, during the hearing, the parties agreed
that the successor Agreement is to be effective upon execution and remain in effect through

December 31, 2025. The Fact Finder so recommends.

All tentative agreements reached during contract negotiations and alternative dispute
resolution sessions, including those reached during the fact-finding hearing on June 20,
2023 are hereby adopted and incorporated into this Fact-Finding Report as
recommendations of the Fact Finder. The tentative agreements reached during the fact-
finding hearing on June 20, 2023 are attached to this report as an exhibit titled Signed
Tentative Agreements at FF (Trumbull County Sheriff - OPBA Corrections Officers) and
incorporated into this Report. Additionally, all other provisions of the collective
bargaining agreement are incorporated into this Report as recommendations of the Fact

Finder.

Dated: June 30, 2023

[ %

Daniel G. Zeiser
Fact Finder
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ARTICLE 21 -
COURT TIME

Section 1. 2E081:An employcee appearing in Court in the scope of his/her duties on behall ol the
Sherilly at a grand jury session or at a consultation with a prosccutor regarding matters that relate
to his employment with the Trumbull County Sherilf's OfTice, outside of their normally
scheduled work hours, shall be granted a minimum of three (3) hours ol pay orCGemp-timo al the
applicable rate of pay.

Section 2, 2102 'or the purpose of this Scction, court time includes time preparing for an
appearance and travel time to and from the court.

Scction 3. 2103 Court time requests shall be verified in writing by a prosccutor or other
appropriate court authority.

FOR TN YR FOR THE UNION
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ARTICLE 22n»-
COMPENSATORY TIME

¢ u""“"f"t'_-

Section

_ompensatory Time. 2204 All overtime work shall be compensated akthe employee's
elections=up-to—-onc-hundrecd-(HA0)-hons-e f£-banked-compensatory~time-and- thercal tee-at - the
SherifEs=liserction ulhu (a) at the rate ol one_and one-half_ (_l_'i)_unmsJ.hc.meloy&,@s—wgtm
hourly rate, or mdtcrrm'mlul al same rate, which may be accumulated 0 a
maximum .ol #80 7100 hours. Employees may be permitted (o cash in their comp-time in
DecomtTr of cach‘m In order o do so, employees must apply no later than December 1%,
dyment of comp-time is at the Sherifl’s discretion, to be exercised on the basis ol available
funds. I the submitted requests exceed available funds, then the Sherill shall pay out to all who
request on a pro-rata basis.

Section 2. Compensatory Time Requests.

A02-=limployces who-ept=to-bank-comp-time shall be permitted to use banked comp-time as
[ollows:

a) With less than four (4) weeks but greater than 24 hours’ notice comp-time shall be
granted on first come Tirst served basis so long as it does not create mandatory
overtime;

b) With less than 24 hours’ notice employees must appear on shift and shall be granted
comp-time ol T so long as the Supcervisor or Acting Supervisor approves in accordance
with work load and work requirement needs;

¢) Without exigent circumstances, comp-time will not be granted more than four (4)
weeks in advance,

Section 3. Payment _of Comp Time _Upon_Termination _or_Death. 2203 Payment for
accumulated compensatory time shall be made upon terwinatentermination of cmployment.
22:04 In the event of an employee's demise, any accrued compensatory time will be paid to the
employec's spousc or designated beneliciary.

FOR THE 1ML

FORTHE UNION

DATE SIGNED
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Employer Proposals at Fact Finding

Trambull County Sheriff/ OPRBA (Corrections Officers)
2022-MED-09-1071

IFact Finder / Mediator Daniel G. Zciser, Esq.

June 20, 2023

EISSUI", 5]
ARTICL.), 23 —
CLOTHIEING ALLOWANCE,
(Language below is from MOU, March 31, 2022)

23-8—Ad-newty-hired-probatonary- employces=shall be-issred-w-sutheient- amount- ol clothing
within-thidy-(36)-days-of his-date-oFappointiment:

23:02—Adb-non-prebakonary-Gorrections-QHiecrsshalbrservoamrannuat-elething-allowanec-of
Seven-Hundred-bollars—(8§700-00—4he=elothing-allowance-shall-be-maintained=in-a-separate
aceount-and-shat-be-disbuesed-to-an-employce -upon-the-presentation—eoi—a—eecipt-evidensing
prrehase-ol=ilems-permitied-under- Scetion-23.03-ofthis-Artiele-n-Reecipts-musi-be- presented
between=lanuary-l-and-November30:-R eceipispresented-tn-Deeember-wil L not-berccagnized-nor
approved-for-payment—Rayment-by=the-Emplo yer-shall- beassucd-no-later—than 24-days-alter
submision-ol-the-reeeiptevideneing the-purchase-to-the-Sher s Civit Deputy- responsible- [or
payrel=—Any-Garreotions Officer-whosalle=being-paid-for-the-purchase~retumsthepurchaseto
the-vendorlor-a-elund-shatl-be=subjeet-to-returning -the=reimbursement=-a monnt-to-the—~hert
theough-subsequent-payroll dedueion:

23.03—|he-vlething-atawaneenay-be-ulilizedn or-the-purehase-olny-of-the-foHowing-required
iems:

——b=unHormshisteswith-enmbroidered badges:

——2-unilermr-pants:

s Jhandeults;

——S5:-black-wtility: bags{subject lo-inspeetion-at-any-time-atthe-ShertFs or-designee's
diserction)

————O=and-any-othestenr-that-tho-Employer may require-an-empleveote-wear

upmg -the=yeu
AL All non-probationary bargaining unit members shall reccive a clothing allowance ol Seven
Hundred and-00/00 ($700.00) Dollars per calendar vear,

‘ #3:04=-CGorrecetions Officers-ghall-be-permitied-to-wear-authorized-summer-unifomag-at-alltimes )LCQT

B. All clothing allowance purchase reccipts must be submitied and received between January 1
and November 30 to the Sherifts Civil Deputy responsible for payroll to be cligible for payment.

€. Reeceipts received in December will not be recognized nor approved for payment.
D. Reimbursement checks will be issued to bargaining unit members no later than twenty-tour

(24) days alter Sherifts Civil Deputy has received the purchasce receipts.

{6/16/2023 TFTRMVST 00298140.00CX § 10
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I'mployer Proposals at FFact Finding

Trumbull County Sheriff / OPBA (Corrections Officers)
2022-MED-09-1071

Fact Finderd Mediator Daniel G. Zeiser, sq.

June 20, 2023

L. All bargaining unit members are permitted to make approved clothing allowance purchases on
account only with approved Trumbull County vendors.

. The dates Tor receipt submission (January 1 through November 30) apply to on-account
purchases and submissions received in December will be rejected and be the responsibility of the
bargaining unit member.

G. When a bargaining unit member makes a purchase on account with an approved vendor. the
bargaining unit member will sign For the receipt of their merchandise and turn in a signed copy of
the reeeipt as well as a properly (illed out and signed clothing allowance torm for submission to
the Sheriff's Civil Deputy Clerk responsible for payroll.

1. Within twenty-four (24) days of timely receipt of the submission. the bargaining unit member
will reccive an e~mail from the Sherifls Civil Deputy Clerk advising them that the checek has been
issued for their purchase.

I. The issued cheek will be endorsed by the bargaining unit member and returned immediately to
the SherifTs Civil Deputy responsible for payroll, but in no event more than four (4) days after its
date of issuance.

J. Bargaining unit members who exceed the Seven Hundred and-00/00 ($700.00) Dollar clothing
allowance limit will be responsible for payment direetly to the vendor ol the full amount exceeding
the Seven Hundred and-00/00 ($700.00) Dollar limit.

K. Bargaining unit members who have been reimbursed lor a purchase item and return their
purchased items to the vendor for a refund are required to return the reimbursed amount to the
Sherifts Civil Deputy responsible for payroll.

1.. Bargaining unit members who do not return endorsed checks tor payment to vendors, lail to
pay overages on their clothing allowance account, or fail to meet the terms of this Article and
[inancial responsibilities outlined above will be subject to disciplinary action up to and including
termination.

M. Bargaining unit members who are found to have violated any Ohio Criminal Code Section in

violating the clothing allowance process may also be subject to eriminal charges and prosecution.

FORTHE EMPLOYER
.—-"""-

paresicnen_ G (20 /23

{(6/16/2023 FETRMSE 00298140.DOCX } [
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Ewmployer Proposals at Fact Finding

Trumbull County Sherift/ OPBA (Corrections Officers)
2022-MED-09-1071

I'act Finder / Mcediator Daniel G. Zeiser, 19sq.

June 20, 2023

ARTICLE 24— —
HOSPITALIZATION AND INSURANCI Londl of
Cﬂwb
Section 1. Insurance Coverage, 24:01. The Employer shall provide all employees who are  Cpnt8S 121
covered by this agreement and wlo qualify for benefits and are on active pay status, witlt
hospitalization, surgical, medical and prescription drug, dental and vision benefits in the same M
manner, aunder the same conditions, provided to non-hargaining unit employees of the M
For all plans, the employees will be subject to the prescriptions, co-payments, co-insurance,
eligibility requirements, and other terms and conditions of coverage set forth in the plan.

Health—Insuranee—Fringes: -the—kmployer—shatl- contimue—-to—ppy—the—tull-cost-of «l
hospialization=visien-eare-programs-drug-preseription-plang-dental=care-pran—ter-all-employces
during-the-ierm-of-this-eontract; at-lhe-level-ol-benefis-presenty-in-efleerorgrealeroxcept-lorthe
feHewing-ehanges;

As=Annual~up-frontndeductibles—shal—be—$200:00-single=subseribers--and-5400.00 =family
subseribers:

Berlhe-A nnual-“maxiimuni-out-of- poeket-expense-fag-each-cmployee-shalkbe-$600.00-for-single
—stibseribers-and-$4200-00-4or-frmi by-subserbers:

G—Hespitatisaton-and Physieisn-Netwark—Rreterred  ProviderOrganization | RRQPe—nelude
80%/20%-coinsirancenwith-maximum-aanvalout-af-pocket~expense-1o-be-$600.00-far single
subscribers-and-$1200:00-Jor-famib=subseribers= Implementatien-of-any -PRO-musi-inelude-the
abitttytor-enroliment-ot-new-physieians:

P=-Retait-reseription-Drug eo-pay-o F5H0-00-per-preseription-rFgeneric-purchase=525:86-per-non-
goneri e-preseeiplion=within-formulary-and-$30.00-lor-any presesiption-purchased-ouside-ef-the
formulary—=Mai-order preserip ion-deup—eo-pav-$20.00 if peneriepurchase; $50:00-if=preferred
purehase-and-$100.00-if-non-preferred—purehase:- Preseription eo-pays-shall-not=be—apphed-10
annual-out-el-pecket-maximums or deductibles-

b=0OfHieeisits-HR-Co-payments—Eilecabollars-(§ 15.00)-afee=misit-eo-payment=ineluding
Welness-and-Freventive=GCare-Rrograms=(e-g—physicul-examinations—smoking-cessation—eter);
otfice-co-puyments-will-notbe applicd-loward-the-annual-dedueiiblesdisted-in-A-above-but- will:-be
appliedteward-the-annual-Lout-of-poeketznaximums-listed-in- Cabeve~$75.00-co-payment-for
EBmergeney-Room=visil=Fmergeney-—Room-eo-pay ments-witl-net-be-apphcd-toward-the-annual
deduetibles listed-in-A-above: but-wilkbe-applicd-loward -the-annuatout-of-pocket™—maxtntms
histed-int=above-:

E=Sehedule-of-BeneitsiMaintenanee of Standards. +o-as-preat-an-exlent-as-possible=the:levelol
benelits-shall-remain-asperthe-current-plan-design-—Fhe-limplever-shall-inainsinthe-sshedule-of

{6/16/2023 F+ 1 RMSF 00298140.NOCX } 12



Now) 6673902022336 2263 301N AFHHTS
TRMO000080 o
Employer Proposals at Fact Finding

Trumbull County Sheriff/ OPBA (Corrections Officers)
2022-MED-09-1071

[Fact Finder / Mediator Danicl G. Zeiser, Esq.

June 20, 2023

benefits-at-the-same-er-substantiall y—the—same-tevel=lor=the -dwatien-ef-this=Agrecment:=No
substantial-ehange-n-benelit-levcls-shathoeeur-without-first-meeting-with-the-Gnien-

Section 2. Lmplovee Contribution. G=bttective-duly-4=2020; The cmployee share of the health

carc premium shall be cleven pereent (1¢%) of the total premium. See-eonernrently-exeeuted

The ecmployec's share of the premiums shall be deducted from the employce's gross wage at one-
half (1/2) of the total monthly amount due per bi-weckly pay period until the total monthly
obligation is met.

Helhe-deduet ibles-and co-pavments-listed-above-shali-not-be-tnereased-for-the-dwration-of-this
Agresment-howeverthis-resteietion-shall-not-apply-te-any-Health-Maintensree-Man-(HMO)-as
may-be-offered-by-the-Employcr-Fhe-Em-ployer-shat make-every-ctor-te-mamtain-eurrent-benelit
and-deductibledevels-for-HMO)-partieipants-within-the-constraint s-of -the-mandatorycompetitive
bidding-preeedures—however-the-specitieations=fer-these-bids-whilenelading—al-ewrrent-and
deductibledevelsshatl-not-restrict-or-limit-the bids te-these-levels:

Section 3. 24.82A Cost Containment and Advisory Committee. There shall be formed a Cost
Containment and Advisory Committee (CCAC), whosc function shall be to scrve in an advisory
capacity to thc Employcr on all matters pertaining to the Health Care and Wellness of Employces
including, but not limited to:

A. Reviewing and forwarding comment to the Employer on all competitive bids reccived for
Health Care prior to the Employer's formal acceptance of such bids.

B. Suggesting changes in coverages and plan design-butadhering-to-the-language-below,
C. Reviewing Health Care costs and forwarding advice and ideas on containing samc.

2482 ——-This Commitiee shall be composed of one (I) representative from cach Trumbull
County Union having members who arc subscribers to any ol the Iealth Plans and two (2)
representatives selected by the Employer. Ne=ehange-in-Plan=Design-(e-g=+Go-Pays~Premium
Shate-Beductibles; Coverages-eted-may-be-proposcd by cither-the-Batents)-or-Employcr unless
renewal-costs-for-all-coverages-ehange by-atleast-30%-plus-er-minus—urthersthe-Employer-wil
be-obligated-to-re-bid-the-Hospitalization-Rlans:-even-in-the-midst-ofthe-nonnal-three-(3)3car
Health-Rlan-Contract:+f-tetekcosts-for-the-plans-esealate-by-20%-wrmere-frent current-costs. This
shaH-not-prohibit The Lmploycr may from soliciting bids at any time the Employer deems as
appropriate.

4. B=-Any-dispute-betweenthepartes-ralative-to-this-seetionshalbe-resolved-inthe-tolewing

Hanick:

A=baech-party=shallseleet-one=(h)-representative-tomediate-the=proposed-plan-design-change.-or
otherissues-under-this-section:

{6/16/2023 FF IRMSF 00298140.00CX } 13
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Lmployer Proposals at Facet Finding
Trumbull County Sheriff / OPBA (Corrections Ofticers)
2022-M1:D-09-1071
FFact Finderd Mediator Danicel G. Zeiser, 1isq.
June 20, 2023

C—the-mediatorswithbe-given-wide-latitude-tn-resolving-issues-understhisseeton-and-may:

———}=Meet-solely-ameng-themselvos:
s Duold-n-formmalhearing:
w3 Nokicil exhibits-and-cvidentiary=-materials:
4—Pireet-any-wHnesscs-to-appear:

P—Fhe-deeision-ofthe-mediators-shal l-be-rendered-within-thirky-(30 )-days—Hrem-the appointment
ofthe-three-member-panel-with-the-decision-binding-on-allsubseribers underthe-plans:

bAnymandated changeshall-beimplementedby-Lhe lsmpleyesand incorporated-anlo- the-Plan
or-ans-on-lhe- frst-day-of (he-next=-Hlan-year-orvinsoheitation-o - competittve-bids-ifbmore
leasible-

Section 4. 24.04 Waiver of Coverage. During the enrollment period for the hospitalization plan
ol the employee and upon proof of alternative coverage. employees may elect to waive health care
coverage provided by the Employer. 2465 An employee who clects this option will receive a
waiver payment ol one hundred dollars ($100.00) per month for waiver of family plan and fifly
dollars ($50.00) per month for waiver of single coverage Tor cach month of non-participation in
the plan. In the event the employee loses the alternative coverage and upon proof of cancellation
he/she shall be immediately enrolled in the employer’'s normally provided health care plan. Other
employees wishing to re-eoroll in the normal health care plan shall only be permitted to do so
during the annual enrollment period except in the case of coverage termination as outlined above.

24:06--In no case shall the provisions ol this Scction=3 4 apply to employces whose spouses
participate in the same plan which is provided as a benefit of employment with any ‘Trumbull
County Agency or Department under the auspices of the Board of County Commissioners.

Section . Life Insurance. Yhe Employer will provide and pay the Full premium for all employces
for alife insurance policy in the Face valuc of thirty-five thousand dollars ($35.000.00).

24.07-Newdy-hired-employcos-winel-be-entitled-te-any insuranee benefits-in-this-stiere-until
aller-completion-of-the-first-ninety390)-work-days-of-their-probaion:

FORTHI EM

,I P
*

DATESIGNED_ |20 Jvel 3 4
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ARTICLE 201
HOLIDAYS

Section 1. Holidays. 26:04- All tull-time ecmployccs shall receive the following paid cight (8)
hour holidays:

The first (1Y) day of January

The third (3" ) Monday of January

The third (3" ) Monday of licbruary

The last Monday ol May

The nineteenth (19*) day of June

The fourth (4™) of July

The first (1*') Monday of September

The second (2"') Monday of October

. ‘T'he cleventh (1™ day of November

1() T'he fourth (4") Thursday of November
11. T'he day afier Thanksgiving

12. The twenty-fourth (24™) day of December
13. The twenty-fifth (25™) day of December

I o

Section 2, 26:02 Pay Rate For Work On Holiday and Holiday Pay. Any full-time, ecmployce
who is required to work on any aforementioned holiday shall be paid at the ratc of onc and onc-
hall’ (1.5) time, in addition to thc Holiday pay of cight (8) hours. Employccs whose regularly
scheduled days of ' fall on any designated holiday will receive cight (8) hours holiday pay in
addition to their regular pay.

Section 3. 2603 Overtime on Lolidays. lmployces working overtime as defined in Article
20 onany ol thc abovc holidays shall be paid double time in addition to their holiday pay of
cight (8) hours. Any employcc mandatcd to work overtime on a holiday shall rececive an
additional cight (8) hours of pay.

Section 4. Holiday Pay Eligibility. 1f an cmploycc calls off his regularty scheduled shift
before, on a holiday the employce is scheduled to work, and/or after the holiday, then the
cmployce that called off will forfeit and not be paid “holiday pay” tor the called of f holiday.

Section 5. 26:04 Lmployer Right to Schedule Off. Notwithstanding any other provisions in the
Agreement, the Employer shall have the right to schedule any employee of [ on any of the
aforcmentioned holidays listed above herein provided the Iimployer gives the employce at least
scven (7) calendar days advance notice. An employee who is scheduled of 7 on said-holiday shall
still be entitled to the holiday pay of cight (8) hours.

{6/15/2023 [F1°TRMSE 00298105.DOCX } 25
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FORTHE EMPLQ

o

DATE SIGNED”  2¢ Swirl 3%

FOR THE UNION

P 5,
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ARTICLIC 27 —
VACATION

Section 1. Vacation Accrnal, 29-01- Effeetive-upon=the-date-olf~exeeution-of-this-contract: All
cmployecs after one (1) year of completed service with the Office shall be entitled to vacation
with pay under the following schedule of consecutive service:

A. One (1) year of service, but less than seven (7) years: cighty (80) hours of vacation.

3. Seven (7) years of service, but less than thirteen (13) years: one hundred twenty
(120) hours of vacation.

C. Thirteen (13) years of scrvice, but less than nineteen (19) years: one hundred sixty
(160) hours of vacation.

). Nineteen (19) years of service, but less than twenty-live (25) years: two hundred
(200) hours of vacation.

L5, T'wenty-five (25) years of service or more: two hundred forty (240) hours of vacation.

Section 2. Vacation Pay. 2%02 No employce shall be entitled to vacation pay and regular
carnings during the same period.

Section 3. Vacation Scheduling Process. 23-03 Vacation time ofT is to be scheduled by the
Employer which maximizes the utilization ol personnel. Employees request for vacation must
designate the specilic dates being requested.

a. Vacation requests shall be submitted during the time period of January 2 through
January 16. The Employcer shall determine the number ol employcees to be off on
vacation at any one time. Such requests shall be awarded on the basis of seniority
by January 20" of the applicable year. Vacation submissions during the above
time period shall be awarded on the basis of seniority beforenany other time-phk

(cqucs!ﬁ—liw

shallnbo-granted-so-long-as-thé-alfeeted=shiti=tdoes- not=fall- below-4 .
i ~ OTICss H i i

i = -_
an Ne delberntam - W\/ ‘f'(.»._ -—-._r,.,\? lb'_a,ﬁn- -
b. Requests not submitted during the time period stated above shall be considered on {

a first come, first scrve basis. RequestsHor-vacation-time-shatl-be-pranted=se-long
as-the-afleeted-shilt-does-net-fall-below-one-(-above-the-minimumtorthatshift; Tawc.
unless-that=shiflawas-sehedil ed-below-the-number-prior-te-any-time-of given: AG
Section 4. Cancellation of Vacations. 27-04 Once vacation is approved it shall not be canceled, <
except that in the case of an emergency or disaster, the Sheriflf may cancel any scheduled
vacation; or a vacation may be canceled upon the mutual agrecement ol the Sherif T and the
altected employee.

D(_:. e o |
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Section 5. Carryover _and Payment of Vacation. 2705 In the cvent ol cither a disapproved
request or a canceled vacation, such employee may carry over carncd, but unused, vacation leave
rom onc year to the next, with a maximum of one (1) year accrual, Notwithstanding Scction 2
herein, all unused vacation except the current year must be paid for by the end of that year.

FORTHE BMPLOYER FOR'THE UNION
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ARTICLE 28n-
PERSONAL DAYS

Section 1. Personal Daps. 288+ All employces shall be entitled to three (3) days of personal
lcave with pay per year. All personal days shall be taken only with the approval of the Sherift or
his designee and such approval shall not be unrcasonably deniced.

Section 2. Requests for Personal Day Use. 2802 Requests for personal days will be in writing @
on forms provided by the Employer and normally submitted at least five (5) twe-(2) calendar
days weeckdays in advance. 'The Employer must respond to the request in writing within three (3) bl
twe=(2) calendar working days after receipt of request. ZL:\MQs For Rupo-—al @A) WS S
\ac t’yvx—,}—aé_ se \oms "= Fo aleld gkt docs Aot Gall eloes t1e st el
Section 3. Requests for Personal Day(s) In_Emergency. imergency personal day requests #b ddbrinn
without the five (5) calendar days twe<€23-weekelwys wrilten notice submission may be granted at b}’ He
the discretion of the Sheriff. Lm? \0&‘5‘“

FOR'THIE E

tm'tz SIGNENY

FOR THE UNION

M Aoty
: -./:.f __L __j ———

[ /{“" —
FO Tl 272 NN ’”’9/

W}EM‘*"

Wl (-
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ARTICLE 2913~
SICK LIKAVE

Scction 1. Sick Leave Accrual. 2904 Sick-leave-shall-be-carncd-and-used-in-complisnce
with=Ohio=Revised-Gode~Section—124.38 Lmployces shall carn sick lcave at the rate of one
hundred twenty (120) hours per year (4.6 lhours per pay period) with no limitation on the
number of sick hours carned that may be accumulated.

Section 2. Sick Leave Usage. 29028 Sick lcave shall be granted to an employee upon approval
of the Employer and tor the following reasons:

[. Hiness orinjury of the employee or a member of his/her immediate family.

2. Medical, dental or optical examinations or treatment of employee or member of his
immediate family, which requires the employee, and which cannot be scheduled during
non-working hours.

3. I a member ol the immediate family is alflicted with a contagious discase or requires
the care and attendance ol the employee or when, through exposure (o a contagious
discase, the presence of the employee at his job would jeopardize the health of others.

4. Pregnancy and/or childbirth and other conditions related thereto.

Section 3. Reguired Docunmentation. 29:02A  Sick Icave shall be charged to any employce on
the basis of"actual time (hour by -hour) absence due (o iflness. Any cmployee ol f sick more than
two (2) conseeutive scheduled working days shall be required to present written medical
substantiation (specilying date scen by physician, nature of illness/symptoms presented and
return to work date) covering the days the employee was absent from work rom a licensed
doctor to a supervisor upon return o work. Failure to provide the required medical
documentation form upon the return to work shall constitute a forfeiture of the right to use sick
leave for the absence. Untimely submissions are not aceeptable.

20.04--Where sick leave is requested to care for a member ol the immediate family: the
Employer may require a physician's certificate to the cflect that the presence ol the employee is
neeessary to care for the ill famity member.

Section 4. Immediate Family Defined. 2903 The dcefinition of immediate family for purposes

of sick leave includes: paccats-etep-parents=prandparents;-brethers-sistestather-in-lawg-mether-
in-tems-spause,-childi-step-chtd-grandohitdroranylamily member residing-dn-the.cmplayee's
lousehohl.  apl ymazdswde oy ‘7 Elabrsioo wdez e fyvuy,

ARFICER32 - SIEK-EEAVE-CASH- O U F-URPON-RICFIREEM ENE
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Section 5. Conversion Upon Retirement. 32-81- Any employcee who retires under the applicable
pension plan with the Employer shall, at the time ol retirement, receive a cash payment for
accumulated but unused sick leave to a maximum of 720 hours. Such payment shall be based on
the employee’s current rate of pay at the time of retirement.  -the-eventthe-Board-o FGeunty:
Gommissionees-passes-a-tesolution=providing-sueh-benelils-at-a-higher-lovel-for-non-bargaining
unit-employees-o=the Sheril28-0O flice;-then-such-inereased-benelits-shal -alro-be-provided-to
emploveesawithin-the-bargaining-unitz  Imployees hired alter October 15", 2020 the-exeeution
date-oEthis-Gontaet must have a minimum of twenty (20) years ol service with the Trumbull
County Sheril s Qffice to be eligible for the sick leave conversion upon retirement henefit set
Sforth herein, in addition to gualifying retirement from service.

Section 6. Final Pay. 33:02  Upon termination ol employment by retirement, resignation or
otherwise, the employee’s  hinal pay, including accumulated but unused sick and vacation pay
recognized by this Agreement and Ohio law as payable (o the employee, shall be withheld until
the employee turns in all SherifT-issued equipment.

ARFICLEE34- ABUSE-OESICK-IEAVE Ty gdlibo Yo T ghedile co-tumd rs

Section 7. Patterned Use of Sick Leave. 3404 Any abusc or patterned usc ol sick lcave shall be
jJust and sulTicient cause Tor disciplinary action, notwithstanding any other provision ol this
Agreement.

Section 8. Sick Leave / Pattern Use Guidelines. 34:02 Generally, the usc ol sick leave, other
than injury leave or lcave utilized pursuant to FMLA, s=on Tour (4) or more occasions in any 12
month period, shall subject the employee o disciplinary action according (o the following
schedule:

IFour (4) times written caution letter

IFive (5) times one (1) day suspension

Six (6) times ten (10) day suspension

Scven (7) times Employer can implement discipline that it deems appropriate

34:03 An "occasion" for purposes of this Section shall mean an individual utilization of sick
[cave regardless ol the number ol hours involved (e.g., one (1) hour, once (1) day or live (5)
consccutive work days would all be one (1) occasion of sick leave). Any time an employee
reports back to work and begins working ends an occasion of sick leave. However, the first (wo
(2) utilizations ol sick lcave for doctor appointments scheduled at least twenty-four (24) hours in
advance and provided the employcee takes no other sick day in conjunction with the doctors
appointment, in any twelve (12) month period shall not be deemed an occasion, provided the
cmploycee returns (o work with a physician signed form prepared by the Employer. Leaving work
because ol the employec's illness does not constitute an "occasion” For purposes ol this scction,
This benefit shall be limited to two (2) times per calendar year so long as the employee does not
cause the shift to go below minimum.
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34:04 Written cautions under this Scection are not subject to the gricvance procedure with the
one (1) exception of the appropriate application of the grid (ie., miscounting occasions (o
determine the appropriate level ol discipline). In such cases a grievance may be processed
through Step 2 2.

34:0S Discipline involving a suspension under this Scction arce gricvable only through Step 2 3,
exceept grievances where (the sole issue involves the determinations listed below.

34:06 Discipline may be waived upon a showing of error in the application of this provision or
satisfactory cvidence that the occasion was a result of a bona [fide, unpredictable or recurring
medical condition necessitating the employee's absence and the employee submits medical
documentation substantiating the same. The employee shall provide any forms required by the
Employer upon the first day of return to work. Failure o provide the required form on the first
day of return to work shall result in subsequent absences as being treated as a separate occasion.

Section Y. Sick Leave Incentive Bonas. 35:00 For cach calendar quarter (i.¢., January 1™ through
March 315, April 1% through June 30", and July 1% through September 30", and October 1
through December 31% ) that an employee doces not utilize sick leave, the employee will be
entitled to cight (8) hours of regular pay eompensatosy=nitne.  l'or cach calendar ycar the
employece has no use of sick leave, the employee will be granted cight (8) hours of regular pay
persenaHeave-foruse-inthe-follewing: calendaryear-in-addition-to-thatprovided-in-Aticle-28-but
subjectte-the-requirementg-of-Article-28-for-utilization.

FORTHE EMRBLO FORTHE UNION

e N

DATE SIGNED 20 Jo\ 273 ,_ e )_,..x
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ARTICLE 33=— 3/
CONVERSION OF SICK & VACATION LEAVE

Section 1. Sick and Vacation Conversion Programc330+ Provided the plan negotiated herein
is approved by OPLRS per OAC 145-1-26 by March 31* cach ycar ol this Agrcement,
cemployces with seven (7) years or morce of service with the Trumbull County Sheriff”s Office
will have the option of converting accrucd but unused sick and vacation Icave time ol the
calendar year (i.e., January | through Dccember 31) as carnable salary on which the employce
and Employer contributions shall be remitted to OPERS.

23.82—| cavc shall be converted on a last in, first out (LIFO) basis. 'I'he Icave to be considered
carnable salary is the lcave accrucd to date in the current calendar ycar, less any lcave usced to
datc in the samc calendar ycar.  Vor retiring cmployees, conversion payment must occur
according to the plan and cither prior to or during the month of their termination date on this
carnable salary to be included in the calculation of I'inal Average Salary.

33:03="Ihe following payments made to ecmployces shall not have retirement contributions
withheld as the payments do not meet the definition of carnable salary for OPERS purposcs:
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- Leave in excess of the annual amount ol lcave acerued January 1% to December 313, less
lcave used January 13 to time of payment.
- Leave carned in previous calendar years (other than payments made in January for leave
accrued but not usced during the previous calendar ycar).
- Conversion of leave Lo employees separation employment.
- Conversion of lcave to retiring employces outside the regular payment
schedule
33=04—Limployees receive payments for hours converted in January of the following year,
Zarticipating employees may convert both sick and vacation leave or may choose to convert only
sick leave oronly vacation lcave. The maximum amount ol leave employees carn in a year is:

Sick leave (120 hours)
~Vacation leave (240 hours)
Section 2. Maxinuan_Conversion_Amount. The maxinumm amount of leave employees may

convert in a year under this Section is eighty (80) howrs of sick leave and one hundred nventy
(120) hours of vacation leave.

l.cave Accrual;

—Sick leave is accrued per pay period
Vacation lecave is acerued per pay period
Section 3. Lligibility to Participate in Conversion Plan. 3305 1o participate in the conversion

plan, employees must have and maintain a balance ol 300 hours of sick Icave to cash out sick
Icave hours and/or at least 120 hours to cash out vacation hours.

Section 4. Annual Submission_of Plan to OPERS. 33:06  This plan will be submitted (o

OPLERS for approval by March 31 of cach year, or prior to any conversion plan payment being
made to employces.

FOR THE UNION

DAYESIGNEY &9 Jo. o A3
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