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STATE OF OHIO 
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ADMINISTRATION 

By correspondence dated June 9, 2025, from the State Employment Relations Board, 

Columbus, Ohio, the undersigned was notified of his appointment to serve as Fact-Finder 

in compliance with Ohio Revised Code Section 4117.14(C)(3) to hear arguments and issue 

recommendations relative thereto, pursuant to Ohio Administrative Code Rule 4117-9-05(J) 

and (K), in an effort to facilitate resolution of those issues that remained at impasse between 

the Parties. 

The Fact-Finding Hearing commenced in Austintown, Ohio on July 1, 2025, at 82 

Ohltown Rd., Austintown, Ohio in the Township Conference Room. The Fact-Finding 

Hearing commenced at 9:30 am and concluded at 3:15 pm. Extensive mediation was 

conducted and successful in bridging the impasses on all issues except for wage 

adjustments and term of the agreement. 

In all, extensive exhibits, and information regarding the financial operating condition 

of the Township and Wage Survey Data were received in evidence. 

I. Background of 2025-Med-10-1328 

The Collective Bargaining Agreement was effective January 1, 2022 and 

expired on December 31, 2024. 

The parties held several brief negotiation sessions, beginning January of 

2025. The parties have reached Tentative Agreements (T/A’s) in Fact-Finding 

mediation on all articles with the exception of (wage adjustments and the term of the 

successor CBA. The parties agreed to the date of the hearing and the date for the 

Fact-Finder Report. 

II. Description of the Bargaining Unit 

Local 377 has represented the Parks Department bargaining unit employees 

for the Employer since 2004. Local 377 and the Employer have signed seven (7) 

consecutive collective bargaining agreements, with the most recent collective 

bargaining agreement effective through December 31, 2024 (see attached Joint 
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Exhibit 1 Collective Bargaining Agreement “CBA”). There are three (3) employees in 

the bargaining unit. 

III. The Austintown Township Parks Department 

The bargaining unit employees are employed within the Township’s Parks 

Department. The Parks Department is responsible for the maintenance of over 250 

acres of dedicated parks in the Township. 

The Township Parks system consists of a 220-acre Township Park plus four 

(4) satellite parks located throughout the Township. The Parks Department also 

maintains five open-air pavilions which are available for rent by Township residents. 

An enclosed pavilion, the Stacey Pavilion, features a kitchen and banquet hall. 

The Township Park is comprised of natural areas, including grassland, forest, 

ravines, a meadow, and pond with observation deck. It contains a bandshell, sand 

volleyball court, disc golf course, two basketball courts, splash pad, playground, dog 

park, five baseball/softball fields, horseshoe pits, five tennis courts, and two pickleball 

courts. 

In the performance of their duties, the bargaining unit employees perform 

grounds maintenance, cut grass, maintain athletic fields, spread mulch, and remove 

trash. They operate dump trucks, pick-up trucks, tractors, front end loaders, back 

hoes, brush hogs and various tree trimming tools. They perform all snow plowing 

and snow and ice control at all the Township parks and, when needed, assist the 

Township Road Department employees with snow plowing. The bargaining unit 

employees also perform engine repair, oil changes, and other necessary mechanical 

work on the equipment owned by the Township and assigned to the Parks 

Department. 

IV. Statutory Township Funding of Austintown Township 

Austintown Township was founded in 1793 and is located in Mahoning County, 

in northeast Ohio. Austintown Township comprises approximately 26 square miles 

and is a mix of suburban and rural community. The 2020 U.S. Census count places 

Austintown Township’s population as 35,821. 
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Ohio Townships have only those powers conferred upon them by the State 

Constitution and State Statutes. Austintown Township, as well as other townships 

in the state, is governed by a 3-member Board of Trustees. 

Townships, unlike other forms of local government, have very limited funding 

streams. Townships are primarily funded through property taxes levied on real 

property within the township. Any increases to these levies, or any additional levies 

must be brought before the Austintown Township electorate and affirmed by majority 

vote. 

The Park System in Austintown Township is funded in part by a 0.8 mil levy 

originally passed by the voters of Austintown in 1986. It has consistently been 

renewed by the voters, but that 1986 levy has never been increased or replaced. 

The Auditor’s Rate Resolution Work Sheet for Tax Year 2024 (Calendar Year 2025) 

estimates the park levy raising $314,024; however, this estimate is for a 100% 

collection rate. History has shown that tax collections run somewhere between 92% 

and 95% and are projected to be a revenue of approximately $297,916 (95%) for 

2025. Any increases to this levy, or any additional levies, must be brought before the 

Austintown Township electorate. In 2024, the Austintown Township electorate 

rejected a 2.4 mil continuous levy for the Austintown Police Department by 750 

votes. Additional funding for the park is acquired through available grants, donations, 

sponsorships, and transfers of funds from the general fund. The status of the 

projected 2025 general fund is materially below historical levels due to the failure of 

voters to renew the Police levy in 2024. 

V. The Parties Joint Exhibit 

The following was submitted during the hearing and by reference is included 

and adopted in this report: 

A copy of the expired Collective Bargaining Agreement, through 

December 31, 2024 titled: 
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AGREEMENT 

BETWEEN 

AUSTINTOWN' TO'WNSHIP 

AND THE 

INTKRNATIONALBROTHERHOOD 
OF TEAMSTERS 

LOCAL377 

PAKKS DEP ARTM.El'\T 

SERB 2015-llfED-10-1156 

Effective upon Exe4:ntion 

Through 

December 31, 2024 

08/04/2022 
1533-10 
21-MED-10-1392 
41887 

Exhibit I 
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VI. Fact-Finding Defined by this Fact-Finder 

“Fact-Finding” is a default process to failed negotiations. “Objective Facts” 

(OAC 4117-9-05) are required to be considered by statue. Then and in conjunction 

with such, the Fact-Finder applies “subjective judgment” to other factors (based upon 

CBA bargaining experience). Those subjective factors are the parties: movement 

from impasse positions, counter vailing priorities of the parties, timing of the solutions, 

and overall perception of fairness and equity within Collective Bargaining reality. The 

findings are then a result of “objective facts” and subjective evaluation of the 

evidentiary record by the Fact-Finder. 

“NOTWITHSTANDING, THE “BEST AGREEMENTS” ARE THOSE 

REACHED BY THE PARTIES”. Application of OAC 4117-9-05-(K)(5) and/or ORC 
4117.14(C)(4)(f). 

VII. The Statutory Requirement of ORC 4117 

The ORC 4117 requires that the Fact-Finder must consider the factors in 

ORC 4117.14(C)(4)(e) when determining his/her findings of resolution to issues at 

impasse. Those factors are set forth in Ohio Administrative Code (OAC) 4117-9-

05(J)(K) and are set forth as follows: 

Factors to be Considered by Fact-Finding Panel 

4117-9-05(J) The fact-finding panel, in making findings of fact, shall take into 

consideration all reliable information relevant to the issues before 

the fact-finding panel; 

4117-9-05(K) The fact-finding panel, in making recommendations, shall take 

into consideration the following factors pursuant to division 

(C)(4)(e) of section 4117.14 of the Revised Code; 

4117-9-05(K)(1) Past collectively bargained agreements, if any, between the 

parties; 

4117-9-05(K)(2) Comparison of the unresolved issues relative to the employees in 

the bargaining unit with those issues related to other public and 
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private employees doing comparable work, giving consideration 

to factors peculiar to the area and classification involved; 

4117-9-05(K)(3) The interests and welfare of public, the ability of the public 

employer to finance and administer the issues proposed, and the 

effect of the adjustments on the normal standard of public service; 

4117-9-05(K)(4) The lawful authority of the public employer; 

4117-9-05(K)(5) Any stipulations of the parties; 

4117-9-05(K)(6) Such other factors, not confined to those listed above, which are 

normally or traditionally taken into consideration in the 

determination of the issues submitted to mutually agreed-upon 

dispute settlement procedures in the public service or in private 

employment. 

VIII. The Results of Mediation Conducted by The Fact-Finder in Accordance with ORC 

4117.14.(C)(4)(f). “The Fact-Finder may attempt mediation at any time during the 

Fact-Finder process”. 

Upon reflection of the evidence presented at the hearing and comments by 

the Fact-Finder, the Fact-Finder proposed mediation to the representatives of the 

parties. The majority of the 6-hour hearing time was spent in constructive mediation 

and negotiations between the parties. 

In the mediation process the Fact-Finder offers his/her labor relations 

expertise in the form of “solutions” and “recommendations” to the issues at impasse. 

The resulting agreements by the parties best address the counter vailing interest and 

important nuances of the resolutions. “The Fact-Finder is 100% supportive of the 

outcomes from the mediation process and adopts these (T/A’s) results as his 

findings for resolution for the impasse issues in this report”. 

Accordingly, after several hours of joint mediation sessions with the Fact-

Finder the representatives of the Township and Teamsters identified and agreed to 

solutions (Tentative Agreements T/A’s) to all impasse issues except those related to 

wages and the term of the agreement. 
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IX. The Fact-Finder’s Findings on the Impasse Issues of Wages and Term of Agreement 

The following is a summary of the parties last wage and term proposals and 

the Fact-Finder’s findings on wages and term of the successor CBA. 

Article 12. Wages – The Parties Final Positions 

After periods of exchange of offers on wages, the parties entered Fact-Finding 

at impasse based upon the following positions. 

A. The Township’s Final Offer 

Contract term – 2 years, January 1, 2025 through December 31, 2026. 

Wage Rate Adjustment 

Year 1 – 0% 

Year 2 – 0% 

Full-time and part-time bargaining unit employees employed with the 

Township shall progress in wage rates as set forth below, based upon a 

percentage of the base rate. 

1st Year 2nd Year 3rd Year 

90% 95% 100% 

If an employee changes classification, he/she shall maintain his/her 

place in the progression. 

Section 2. Attendance Incentive. Each full-time employee subject to this 

Agreement, upon qualifying for same, shall be paid an incentive award for 

work attendance as follows:  

Perfect Attendance - $160.00 

One Day of Absence - $80.00 

B. The Teamsters Local #377 Final Offer 

Contract term – 3 years, January 1, 2025 through December 31, 2027. 

Wage rate adjustment 

Year 1 - $1.00 p/hour increase in all rates plus a 2% rate increase 
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Year 2 – 2.0% Rate Increase 

Year 3 – 2.0% Rae Increase 

Wage Rate Progression 

The following wage progression in Article 12 for both full and part-time 

employees and submits the language in Article 12 should read as follows: 

1st Year 2nd Year 3rd Year 4th Year 

85% 90% 95% 100% 

Contract Signing Bonus 

Each employee will receive upon the execution of the agreement in 

2025 a two hundred fifty dollar ($250.00) signing bonus. 

Attendance Incentive 

Each full-time employee subject to this Agreement, upon qualifying for 

same, shall be paid an incentive award for work attendance as follows: 

Perfect Attendance - $160.00 

One Day of Absence - $100.00 

C. The Fact-Finder’s Findings Regarding Article 12 and Term of Agreement 

The following are the Fact-Finder’s findings regarding Article-12 Wages 

and Term of Agreement based upon the evidence presented by the parties; 

and Fact-Finder’s rationale set forth within this report. 

Contract Term – 3-years, January 1, 2025 through December 31, 202. 

Wage Rate Adjustment 

Year 1 – 2.0% retroactive to January 1, 2025 

Year 2 – 2.0% effective January 1, 2026(1) Wage Reopen 

Year 3 – 2.0% effective January 1, 2027 
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Wage Rate Progression 

Full-time and part-time bargaining unit employees employed with the 

Township shall progress in wage rates as set forth below, based upon a 

percentage of the base rate. 

1st Year 2nd Year 3rd Year 

90% 95% 100% 

If an employee changes classification, he/she shall maintain his/her 

place in the progression. 

Section 2. Attendance Incentive. Each full-time employee subject to this 

Agreement, upon qualifying for same, shall be paid an incentive award for 

work attendance as follows:  

Perfect Attendance - $160.00 

One Day of Absence - $80.00 

Wage Reopener(1) 

Provided the November 2025 Police levy is passed by the voters, there shall 

be a wage reopener effective December 15 through December 31, 2025 

during which the panel shall meet and conduct good faith negotiation on the 

subject of whether the wage adjustment of 2% effective January 1, 2026 

should be increased considering all current and relevant facts surrounding 

the Township’s financial status and projections. Failing to reach an 

agreement by December 31, 2025, the parties agree to move to an expedited 

Fact-Finding pursuant to Ohio Revised Code 4117.14 as “Final Resolution” 

to the wage reopener issue. SERB will provide the parties of Fact-Finders to 

select from; or the parties may mutually agree upon the specific Fact-Finder. 

The Fact-Findering Hearing will be held by January 20, 2026. 
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X. Fact-Finder’s Evaluation of the Evidence and Basis for Findings 

As previously stated, ORC 4117.14(C)(4)(e) is the guidelines and guard rails 

the State requires the Fact-Finder to operate within. 

The most compelling “Factors” in this case are: 

• 4117-9-05(K)(1) – Past collective bargained agreements, if any, 

between the parties, and 

• 4117-9-05(K)(3) – The interests and welfare of the public, the ability of 

the public employer to finance and administer the issues proposed, and 

the effect of the adjustments on the normal standard of public service. 

Regarding Factor 4117-9-05(K)(1). The Union presented the history of 

bargaining unit wage increases dating back to 2013 (four contract terms). That data 

is set forth as follows: 

The wage increases for the bargaining unit dating back to 2013 are shown 

below. The bargaining unit employees have received a 2% wage increase is years 

Two and Three of their contract every year dating back to 2014. As for the first year 

of their contract, in 2013 the Union achieved an approximately 5% wage increase 

between 2012 and 2013. After six years of 2% wage increases, the Union achieved 

an approximate 6.5% wage increase in the first year of the contract in 2022. 
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2013 Wage Wage 2014 Wage Wage 2015 Wage Wage 
Increase Increase Increase 
(from year 
prior) 

Foreman 19.38 Approx. 5% Foreman 19.77 2% Foreman 19.77 2% 
($0.50+2%) 

Ass't n/a n/a Ass't n/a n/a Ass't n/a n/a 
Foreman Foreman Foreman 
Laborer 16.41 Approx. 5% Laborer 16.74 2% Laborer 16.74 2% 

($0.50+2%) 

2016 Wage Wage 2017 Wage Wage 2018 Wage Wage 
Increase Increase Increase 

Foreman 20.56 2% Foreman 20.99 2% Foreman 21.39 2% 

Ass't n/a n/a Ass't n/a n/a Ass't n/a n/a 
Foreman Foreman Foreman 

Laborer 17.41 2% Laborer 17.76 2% Laborer 18.12 2% 

2019 Wage Wage 2020 Wage Wage 2021 Wage Wage 
Increase Increase Increase 

Foreman 21.82 2% Foreman 22.26 2% Foreman 22.71 2% 

Ass't 19.62 n/a (newly Ass't 20.01 2% Ass't 20.41 2% 
Foreman created Foreman Foreman 

position) 
Laborer 18.48 2% Laborer 18.85 2% Laborer 19.23 2% 

2022 Wage Wage 2023 Wage Wage 2024 Wage Wage 
Increase Increase Increase 

Foreman 24.14 Approx. Foreman 24.62 2% Foreman 25.11 2% 
6.5% 

(The same wage percent increases were applied to Ass’t Foreman and Laborer rates for 2022 CBA) 

The history is clear. There is a three-year term CBA. Second and third year 

wage increases are two percent (2%). There are some larger first year wage 

increases (2013 and 2022) however, the Fact-Finder considers them as anomalies 

since 2013 is post 2008 financial crisis and recovery catch-up period to significant 

financial constraints; and 2022 is post covid highest year U.S. inflation period in 

years. The 2025 financial and/or inflation conditions “do not mirror” those periods. It 

is noteworthy the non-anomalies years’ first year wage increases are two percent 

(2%). 
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Regarding Factor 4117-9-05(K)(3) the Township has presented an extensive 

spreadsheet (Employer Exhibit 24) attached. This data which shows a “Parks 

Department” projected 2025 budget cash balance of $549.00 on December 31, 2025 

and the testimony of the Township administrator Mr. D’Apolito is persuasive to these 

findings.  In summary, Mr. D’Apolito described: 

• The unique funding limitations of any Ohio Township imposed by State Statue. 

• The financial policy of the administration to manage Township 

departments/divisions expenditures within the revenues generated by the 

specific levies for the respective Unit. This principle albeit represents the 

implied mandate of the public vote originating or renewing the specific Levy. 

• The dilemma of the Township to fund adequate police/safety services in light 

of the Township's electorates rejection of a 2.4 mil continuous level in 2024. 

Police department manning was reduced to 79% of full complement, overtime 

reduced, K-9 unit eliminated, capital expenditures reduced, and other cost 

reductions put in place. Notwithstanding all the above, for 2025 the Township 

general fund had to transfer over one million dollars ($1,000,000) to the police 

operating budget for 2025 to provide adequate safety services to the 

community. (See 417-9-05-(K)(3)). “It is not the purview” of this Fact-Finder 

to second guess the Trustees’ prioritization of Township services or allocation 

of resources. The rejection of the 2024 Police Levy also speaks to the difficulty 

of the Township’s, “ability to finance” under the relevant ORC section, for a 

possible Parks funding Levy. 

• “The Fact-Finder also considers it noteworthy that in the process of allocating 

resources due to the 2024 Levy rejection, the Park's Department budget for 

2025 has had a $69,368.00 reduction in transfers from the General Fund for 

2025”. 

• Mr. D’Apolito also described Township's plans to place on the November 2025 

ballot the Police Department Levy again for voter ratification. If the Levy were 

to pass, Police Department resources would increase by over 2.0 million 

dollars per year for the term of this Levy. In the Fact-Finders view this would 

have a positive impact of Township financial flexibility and could provide an 
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opportunity to increase general fund transfers to the Park's Department. EG 

“ability to finance improved” (4117-9-05(K)(3). 

Accordingly, this possible event of the voter approval of the 2025 Police Levy 

“is the basis for” the Fact-Finder’s wage increase and wage reopener in year 

2026 of the CBA. 

• Lastly it is noteworthy that while the Township has a total of seven (7) 

collectively bargained for Units, none of the other Units have yet to complete 

negotiations of a successor CBA. Therefore, at this time, ORC Factor 4117-9-

05(K)(2) is moot “at this time”. 

XI. Fact-Finder Adopts the Parties T/A’s 

The Fact-Finder affirms and adopts in this report the parties’ Tentative 

Agreements (T/A’s) which were agreed to by the parties and attached to this Fact-

Finder Report. 

The subject matter of those T/A’s are set forth below: 

Article 16 Benefit Clause 

Article 20 Bereavement Leave 

Article 15 Uniform Allowance 

Article 11 Hours of Work/Overtime 

Article 31 Duration 

XII. Adoption of “Current Collective Bargaining Agreement” Articles (CBA) to the Fact-

Finder’s Report 

The Fact-Finder affirms and adopts in this report the Articles in the current 

CBA which was submitted as the Parties’ Joint Exhibit #1. The Articles in the CBA 

shall carry forward in the successor CBA unless modified by adopted T/A’s or 

modified to conform to the Fact-Finder’s findings in this report. 

XIII. Effective Date(s) and Term of Successor CBA 
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Unless otherwise specified in each agreement and in the Fact-Finder’s 

findings, the effective date is retroactive January 1, 2025 and the agreement remains 

in effect through 23:59 on December 31, 2027. 

The Fact-Finder retains jurisdiction over any issue in the report which provides 

changes to the successor Collective Bargaining Agreement, if the parties are unable 

to agree upon the application of such change(s). 

XXXXX 

Respectfully Submitted, 

Dated: July 30, 2025 
Chagrin Falls, Ohio 44023 

ss//: Richard F. Novak 
Fact-Finder 
rfnovak.metalstrategies@yahoo.com 

216-440-0684 
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CERTIFICATE OF SERVICE 

I hereby certify that on July 30, 2025 a copy of the foregoing Fact-Finder Report for 

Case No. 2025-MED-10-1328 was electronically transmitted to: John R. Sauter, Attorney 

for Teamsters Local 377, at jsauter@djflawfirm.com and to Robin L. Bell, Representative for 

the Austintown Township of Ohio, at rbell@clemansnelson.com and SERB at 

med@serb.ohio.gov. 

ss//: Richard F. Novak 
Fact-Finder 

Dated: July 30, 2025 
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Austintown Township and lBT Local 377 
Tenlative Agreement 

A RTICLl~ 16 
BENEFIT CLAUSE 

Scdion I- Medical Insurance. The Employer shall prnvidc coverage to all foll-time bargaining 
unit members represented by IDT 377 through the Teamsters 377 Ilealth & Welfare Benelit llund 
or make available comprehensive major medical/hospitalization health care insurance imd 
ancillary coverage pursuant to the plans in effect presently or subsequently selected by the 
insurance conunittec undcl' this a11icle. Where coverage is provided by tbc Township, the 
applicable plan offc1ing shall be reduced to writing and appended to the 11.gteement as Appendi)( 
A. The eligible employee may select c,wcragc (i.e., single, two-pa1ty, family, etc.) ~uhjcct to the 
plan offerings. 

Section 2. Teamsters Local J77 Health & Welfare Fund. Within sixty (60) days of execution 
of this Agreement, all fall-time bargaining unit members, not dccting to opt-out for insurance, 
shall be transitioned to and be provided coverage under the UH 377 Health & Welfare Fund or its 
successor. Effective the first pay period after execution of this agreement, the Employer agrees to 
contribute to the fund the applicable per employee weekly contribution for each participant, up to 
a max.imum amount (i.e., not 1.0 exceed) of ~hree ffi!MP@!I fe~ oollsrs--{$34~ tllree Jiundred 
.,eve11ty-jive dollars ($375.00) for each week of coverage provided so long as the employee would 
have otherwise been eligible to receive coverage under the Township's it1surancc plan. The 
maximum amount shall increase ro ~El=h11Adre!I fl~ 1hll111s ~:t.}S0.-00) thl'ee humlre1/ eighty-
five dollal's ($385.00) ill ~2026, and ~ttlt<ket1 .siltt,' "oUms ESa@,00) tl,ree lmndred 
11i11ety-five dollars ($395.00) in ~ 2017. Under no oeircu1ustimce.~ shall the Township be 
obligated to contribute an average weekly per employee parLicipant amount greater Lhan that of 
other fund participants or provide funds for any time period wh~rc the employee would not hav1: 
b~en eligible to r1:ceivc coverage under the Township plan. 

Anmu1/Jy on January 1st of each year ~,i m.nunlly tin Ma1'0~ ·I ··aa!J,Sg~tc1uber l of each) ~!ff, 

the Employer's co11lribution rate shall be adjusted up or dowt1 aitd rounded to the nearest whole 
dollar, if the benefit claim, C!tperience of the fund overthe preceding nvelve (12) to thirly-six (36) 
months (as determined to be actuarially appropriate by the Fund con:rultam) projected over the 
next~ twefre (11) months would either reduce or incrca.c the net assets of the Fund, after 
deducting actuarially determined beuefit obligations and aclministracive expenses (detennined by 
the Inst above actuarial proces~) in order to maintain a reserve equal to a projected twel vc ( I 2) 
months of benefit 11.nd administrative expenses. For the purposes of thiR process, the actuarially 
dcterminccl benefit obligations arc the eslimated amount of ~ending aml unrevealed incurred 
claims. lhis calculati011 includes ,i reasonable estimate of lhe cuJTent pending aud unrev,.;akd 
incurred benefit claims obligations but does not include the value of retitee benefit obligations 
which are detem1ined under the provisions of SOP-92-6. 

Tn the evenl that the average weekly p~•· employee parlicipam coverage contribution 1:xccccls the 
maximum amount per week, s1.1t forth above, all of the mcmb(;rs of !he various IDT 3 77 bargaining 
units receiving coverage under the Fund shall either (1) be obligated to pay any amount in excr;;ss 
of the maximum funding set forth herein lb.rough payroll deduction or (2) cease to be covm:d 
under the Tc11msters Local 3 77 Heallh & W cl fare Fund a11d tra11sitioned back to the • fownship 
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Austimow11 Township and IOT Local 3 77 
Tentative Agreement 

insurance plan as provided for in this article. The Uni(m sh~ll i>c required to 11rnvided the 
Township wilh a minimum of sixty (60) days notice in lhe e~ent that it becomes necessary to 
transition all of its mr.,mbcrs back to the Township plan, and upon provicling ~uch notice, payments 
to the 11:rr 377 Health & Welfare J:"und by the Township ~hall cease for the nine (9) week reriod 
prior to members transitioning b~ck to Township coverage. Those p,,ymenlS wilhhcld during thal 
uint) (9) week period shall be retained by the Town:1hip in ol'der to offset the initial enrollment 
funding of nine (9) weeks to the IBT 377 Health & Welfare Fund and the member shall be covered 
by the Fund during that time period. Upon renirning to the Township plan, members will receive 
coverage in accordance with the p_lan requirements and be snbjcrt to all other lerms and conditions 
for insurance comained in the article. 

Section 3. through Section 12. Mniutain current contract language. 

FOR AUSTI~TOW~ TOWNSIIIP 

DATED 

4922-7701-7169, ,. 1 

Page 19 of 25 



  

   

 
  

ARTICLF.. 20 
UERRAVEMENT Lf.AVE 

AIJSTINTOWN TOWNSIJIP 
PRO POSA l.S AT FA<:rnNmN G 

IBTLOC:AL377 (PAUKS U~IT) 
JULY 1, 2015 

S@@1jop 1, lmuu:diatc F:an1jl~•- Fm·.th@ jl\l~esos.--et~wm1mt lew,e-tin~l½~s 8fli@l8j 
iAuneEiia~f:amil) inelttd1is ~G emr.ilo,·otl'!; parcnt;·Ghihl, 8JI0,18@, sibling, sh~iltl l't',qi~ 
havi11g 1~€1-r~Ril'loli ~11-hettseh61€l, gra11dpafe.nl,=grnml1ihild, m@ll~Gr in JG:,i·;iilll~sr in la :, hroll,©r 
+n lttw MEI &i&tor iR lflw•(sieling h-; I aw limited te 9i,etts~ '11 i;ibling ~r 11ihli11g!s Sfle~pefsatt 
vbo 8l!H!tl-in lht< rilaeetih J:lftrel1l (iR laea j:JM@11fis) 11,•heR 1heemph1)•eewas a @hil!i. 

S isi!~ion-2, Ameunl/Eligibilit,, lR lh!Ml".' ©Ill s.f the dcath-~G111oor"9!· d10 i11mrn di11to, famil,--1111 
tlefo~ed-il'l lii~~oo-1, & foU tiitte eM,fll@-)1ee shall be-eligihl~ tfl·A!~,,e paiEi ber-oovem.eftt lea ,•e.ef 
up-l&three f,!),el'),ltS@ 3W''Q salllnd!lr iln~·s, @R©~h.<llieh mt1s!-inolttde.1b d1t;; 1Mh11.fu11cral, witheul 
1,i8i11g i;ii@lt leu<'~. Addili6tt11l l@fls"G·m11y be~e€j11u~@€1 uridsr 1'ir1islG•l8, SiekLewt@, Seek@t~~ 

~dimi ~; Qlher E'nmil,:. ht tlu~ s~•ent ef.lhe.cl<ititl. 11f1namt @r u.1010, silo @111!!!IU)@~ rm,)=n:tJtt<l)lt 
be~o.w€~rui~foa•,1~ ef up te tl!fee (-3) ~ A11sseutive ea.lendttr @i!l)'llf!IJ10 efwh ieh--m11:;t inelttcle the-da,. 
oAhe ft:me~11r !G&"l'l b1koo--1:1nr:lef-lhis SGGlien shall-be detltt@letl-ftum tl,o emt1l~e!-s-siok-lettYe 
@ftlfll\00: 

Section J. I1i lhe event ,irt1,e deatlt of tm empfoyee'.~ parent, child, spome,ftm11er .~p,,use with 
a minor child in common, brr,Jher, sirter, steppftrent, stepchild, mot/ier--in --law,_f,ttlier-in-law, 
or tlte member is a Jeglll guardian of tlte deceased relative, t/1e employee shall be. pel'mitte,I time 
1,jfwitll payforjive (5) d11,vs. 

Section 2. 111 the event of tfte deat/1 of a11 emplo_vee'.Y grantlparem, grandchild, brot/1er-in-Jaw, 
sister-i11-lmv, mint, uncle, step,5iMittg or ha(/ sibling, the emplo)'ee shall be allowed time off wirh 
p11y fi>r there (3) day.~. {f the deatlt Ol'/1meral occ11rs /1eyond tl1ir(11 miles/mm the employee's 
home tile days off sh11/l increa.rn to five (5) tloys. 

Sectio11 3. Bereavement leave must be med withi11 thirt)1 (30) days <?f the deatl, of tl,e ftimily 
nwmber. Bereavement lem1e ma.v be take11 as« continuom period 1Jr on a11 inte1·miJtent bt1sis. 
Additiorwl leave my be requested 1111der Article 17, Sick Leave, Section 5. 

FOR AUSTINTOWN TOWNSHIJ> FOR IBT LOCAL 377 

··-··---------DATED 
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ARTICLR 15 
UNlli'Ol{M ALLOWANC.t: 

AUSTTNTOWN TOWNSffil' 
PROPOSALS AT FAC'J'J,'lNll.lNG 

!.BT LOCA T, 377 (PARKS tJNlT) 
JULY 1, 202S 

Section l, All full-time hnrgaining unit members shall receive eight hundred dollars ($800.00) per year fo r the purchase and maintenance of clothing. 

Section 2. t\11 part-time members oJ the bargaining unit shall receive fo11r hundred dollars ($400.00) per year for the purchase atJd maintenance of clothing. 

Section 3. The u11iform flllowance sl1all lie paid ,w later than the last rlay in Fe{,ruary, 

SecJio11 4. Work clothing amf doeslbvats wom far wl>rk shall meet the requirement~ of the ~ --·-Empu>yer tb· selfortlt I, ereln. S teel toed s/,oes/boots or e.qui1111Jenf n111st be won, at alt times and a safety yef/,ow top with Austintown 1'ownship printed or1 tlze back m,o·t he ~.!.!!;..!JJ_g1J.1inws.--· Top.~ may not have any other text or log"s larger fha,,3 illch hy,3 ilich. 111 the altem11tii1e a safety yellow vest printed with A 11sti11town '.l'ownship must be tt,Om al all Jime3~ The safety yel low top must lie outwr,rd facing and 1111,y not be covered. The Township will purclrnse for each member ,me (I) e. safely vest that is marktd Austintown Town~hip. a1til im1si-te w~1A~Aytt1tte ~.., e1:1t Eiftho vehiel~ 1ir en a pi6ee of e€) ttif!ma,,t 

FOR AllSTINTOW\' TOWNSHIP FOR IDT LOCAL 377 

DATED 

4909-5047-40G4, \'. 1 
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ARTICLE JI 

AUSIINH)WN TOWl'\SHTP 
l'ROl'OSALS AT t'ACHINDING 

IBT LOCAL 377 (PARKS l; NIT) 
,IULY I, 2025 

HOURS OF WORK/OVERTJME 

Sct:tiun 1. The wol'kwcck shall be dcti ned as five (5) consecutive eight (8) hour days from \ilonday 
through Friday. The work period shall begin c1l 12:0 I ,1.111. on Sunday and continue for seven (7) 
conscculivt: calendar day::; (one hundred sixty-eight consccuiivc hours) ending at 12:00 midnight 
tl1c following Saturday. 

Section 2. Shift Timts/Adjustmcnts. Regular hours of work :.hull be consecutive from qJ0 11.R1, 
IR H)0·11.111. f1 m,~. th~ LIM. uft~1=bnbo1 Do1 thfflttgh J11t1~~-folleming ye111·, lh,m 7:00 u.m. lo 
~ 3:00 p.m. frefl!.lt111~m1il h11:lenlay, except for interruptions of work for @11@ (1) l"llid fifleen 
E-J..½-n1iln¼~11 broal; lin ew1'}=fo1tt'(•I) hu~fJ of 11·ork;..41F1€i-fo1=ffl-A~1:1id thirty (39~ m,e p11itl fi.f~y 
(50) mi11111e lunch period to he normally lflke11 .➔eht;edttlt!H during the midule of the shift mu/ to be 
(flke11111 tl,e .wm1e time b.v llll h11rg11i11i11;: ,mil employee.f. If tlia ll~j!l8ffimt°li i1:f.!· EJ{)) R~i1n11~-,~~ 
Jli!!itnl iu 11i,,l=l11lte-11,-lhen the e11cl ot:.il'l~i:egulfll' l~ems 1=1f.,·1=1rl< al~R,.fO'·al'€!·1~,,,~Mm~lt hJ iliir\>-t30~ 
n1i1111les. Shill times may be adjusted in accordance with the 01,crntional needs of the To\\;nship, 
provided that such adjustments are intended to he temporary or limited in nature, relative lot.he 
project, cil'Cl.1mstances, or event that they are designed lo address_ and a r~asonablcncss standard 
wi II he applied w the deiennination of 1hc need for adjustment. The Employer will not eslablish 
separnk shifl::; for only part of the bargaining unit without the consent of the union mid SlLCh 
consent shall not be unreasonably withheld. 

Section 3. O,•c1·timc. /\II hours worked in excess ui'lhl.! normal eight (8) hour work day or forty 
(40) hours in a seven (7) day work pcl'iod slm\l be ata rate of time and one-half_ except for Section 
6. For purposes or hours worked, the parties agree thut all lmm8 1mid, ex,ept for si1:k leave, shall 
be considered hours worked for overtime eligihility. /\ny employee may elect to reel.!ive 
compcnsawry time in lieu of overtime pay. Any employee who is prumutcd shall have the option 
of cashing om thdr AT Bank at their old rate of pay. Ir the employee docs nor cash out .. the 
emJ)loyee's AT liank shall be recalculated to reflect a lc.~ser entitlement in hours baseJ on the 
employee's higher or new rate of puy. This rcrnlculation will ubo apply lo employees whose rntc 
of pi1y increases due to step increases. i\cmss the board wage inercascs due to i111m111l wage 
i nereases are not affected by tlu: provision. 

Section 4. O,·crlime Reporting, A monthly 1·epon containing r.:ad1 employee's overtime 
information will he posted on bulletin board in Parks Dcp,1rtmcm. 

Sl'rtion 5. O,·crtinu•/Call-Oul, i\n e111pk>>'ec cal led out to work shal I be paid a minimum of four 
( 4) homs al !he uvcr1 i me rate. This mini mum four ( 4) hour term does not apply i r rnll out t imc 
ends or co11tinues into the beginning or an employcr.:'s regular slal'ting time or if the call out time 
b~gi11s at the same time the employee's rcgulur lwun; end, The employ..:<: may be rcquirl.!d lo work 
the enti t'e fou1· ( 4 l hour period al the discretion or the Employcl'. 

Section 6. Holid11y Work Wmk performed on the holidays idcnlifo:d in ArLidc 19 shall be paid 
al doubk time. \ 

4900-2401-3l35, ~- ·1 
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A1t icle 11 , I lours of WorkiOvertime (continued) 

AUSTINTOWI\ T OWi'iSTTII' 
PROPOSALS AT l•ACTFINf>ll\'G 
IIH LOCAL377 (l'AHKS UNIT) 

.IULY 1,2025 

Section 7. Weekend Pavilion Work. :i:he-pFtt01i~e-4,(.:.J¾w~(}f}al'l-fl¾lnl employooS=f>1?rforini1~~ 
WfflH>~ttl..l1R-41:)1-!Htfl4~m1days for·Povilio11 ~1ih1l&aslla-H=b0#l!l#llfti·t½OO=Wilh th-ee~tion-ofth~ 
Sta@~} 1m ,il-i0t1: Pavilio11 wo,·k shall be sc/1ed11le,l 011~1• 011 Sat11nfoys, S1111da_1,.v, or t-foli</11ys wl,e11 
n pnid 1·e11lal is .vc/1ed11/e1l at ,111 ,mitf</{/r /){tl'i/io11 l!11 tltaf '''""· A minimum of two (2) l,0111'.S shall 
he worked ,uul" minimum of three lwurs slta/1 be paid"' f/,e appropri"te l'{/fe o_fpay. 

FOR AUSTINTO\V~ TOWNSHIP FOR IBT LOCAL 377 

~ 
?-?-2~ 

DATED DATED 

4900-249',-3235. v I 
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AIHICLE 31 
DURATION 

AlJSTll\'TOWN TOWNSJllP 
Tf.NTATIVF. AGRU:MF.NT.S 

IBT LOCJ\L377 (PARKS UNIT) 
JULY 1, 2025 

This Agree1m:111 shall he effective upon execution arid shall con1inue in full force and effect unti l 
December 31, ~ 2027. 

FOR AUSTll\TOWN TOWNSHIP FOR IBT LOCAL 377 

- ~ -

DATI•:D 

4900-2491-3235. V. 1 
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